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KUHICIFAL  OWNERSHIP  IH  O&EAT  BKITADr.C) 


INTRODUCTION. 

In  Great  Britain  municipal  ownership  is  commonly  known  as 
municipal  trading.  Its  critics  call  it  municipal  socialism.  But  it 
is  not  socialistic  in  intent,  whatever  its  ultimate  significance  may  be. 
The  great  extension  of  municipal  activity  that  has  taken  place  in 
recent  years  is  not  inspired  by  socialistic  motives;  at  least  they  are 
secondary.  Municipal  ownership  was  primarily  promoted  by  the 
business  men  in  control  of  the  town  councils,  men  who  were  not  so- 
cialists by  any  means.  In  many  cities  socialists  have  a  representation 
in  the  council,  but  they  have  not  yet  acquired  sufficient  power  to  di- 
rect public  opinion,  although  they  are  always  to  Ix?  found  on  the  side 
of  any  movement  for  a  furtherance  of  municipal  ownership. 

In  its  beginnings  municipal  ownership  was  not  socialistic,  it  was 
not  even  an  outgrowth  of  (he  hibor  movement;  it  came  rather  from 
the  mercantile  or  commercial  classes.  The  councils  of  several 
boroughs,  notably  AVest  Ham  and  Battersea,  are  controlled  by  labor 
representatives,  but  the  larger  cities  and  county  boroughs  are  in 
the  hands  of  business  men,  who,  with  the  more  public  spirited  of  the 
leisure  class,  make  up  the  personnel  of  municipal  administration. 

a  The  i)i*esent  reix^rt  is  iKiHOd  on  ii  study  of  the  leading  cities  in  England, 
Scotland,  and  Ireland  during  the  summer  of  1005.  It  represents,  in  reality, 
the  results  of  three  separate  investigations  Into  the  same  subject,  the  earlier 
ones  being  on  i>ersonal  initiative.  The  official  Investigation  was  conducted  by 
personal  inquiry  and  conference  with  officials  and  citiasens  In  nearly  all  of  the 
leading  cities.  It  was  supplemented  by  circulars  of  inquiry  sent  to  more  than 
one  hundred  local  authorities  in  the  United  Kingdom.  The  documentary  reports 
on  which  the  conclusions  of  the  report  are  based  are  readily  accessible  to  those 
who  desire  further  Information. 
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Mor*^»v«rr,  th^  m//r*'m*rnl  wa*  w*-n  uri'l^r  war  Ior;ff  liefore  ih<^  voice 
of  lafj^^r  wa.^  rai.^^fl  in  I^xtiI  affair-.  Mtny  c'n'if-  havfr  ownerl  their 
v'7tt*-r  nuf]  ga^  ijr»r|#*rtakin^-.  for  jw-n*Talion'-  Th^  latf-r  ext«^nMoii 
of  tUfr  roovftfnwit  to  Mtrfr^t  railway-,  flwrtn^-  lififiting  an*!  flower,  and 
t*»h-phori^  ^rvia-  ha-^  f^***!!  ur^l  a>  a  natural  and  proper  appHcatiou 
of  a  protfraniHi^  that  had  alrf-arly  jiLHilierl  it^lf  in  a  finaucial  and 
?!/K-iai  way, 

Miini'ipal  own**r*!hip  did  not  come  in  nnopp^j^^^].  It  had  h-?  war 
to  uinkf.  \tfii\i  locally  and  in  Parliament.  It  i-  ^rtill  a  heated  poUti- 
^:al  f^uf^.Uifn,  and  ^icmipii*^  a  large  amount  of  attention  at  Wotminster 
an'J  in  the  prRj»?»,  For  public  ownership  i.i  tn-nching  on  private  busi- 
nes--.-  on  th**  bi^  bii-ine^  of  miii>icipal  francln.-e>,  and  here  and 
ihf'tt'  on  tl»e  small  bu*ine^?i  of  the  inaimfacttirer  and  retail  dealer. 
Tin-  opj><wition  of  the  latter  i.-^  a*  y*-t  iinorifaiiized  and  in-i^nificant. 
'J'lie  or^nized  h^^ilility  comes  alnio^-t  oxdu-ively  from  the  former 
ih'^.  chierty  tlie  electric  ligluin^  and  traction,  the  steam  railway, 
and  the  other  franchise!  companier^,  whf>:ie  identity  with  the  financial 
interests  of  the  nation  cnmte*»  a  common  cla.-.-i  feeling. 

In  tlie  town.s,  however,  the  issue  is  not  one  of  principle;  it  is  one 
of  <*X|x*dienc\',  of  bitsinesn  advantage.  Thus  far  the  movement  has 
had  with  it  the  large  element  which  passes  in  Great  Britain  without 
protot  as  *'  the  middle  dasN.*'  Tliis  class  is  dominant  in  local  {>oli- 
ticH,  though  not  in  Parliament,  ^roin  it  the  majority  of  the  town 
couticIIh  are  made  up.  It  is  the  great  taxpaying  class,  and  it  has 
weiiiingly  Wnm  following  what  it  det»med  to  Ix*  self-interest  in  the 
]>roni<»tion  of  schemes  for  the  ownership  of  the  strtH?t  railway, 
electricity,  and  gas  undertakings. 

In  its  present  stag*;  of  deveIoi)njent  municipal  ownership  is  in- 
Kpired  by  no  ideal  of  a  changed  social  order,  and  the  inovenient  is 
likely  to  continue  to  l>e  one  for  improved  service,  for  business  thrift, 
for  the  relief  of  the  taxpa^'cr  from  the  burdens  of  taxation,  and  for 
increased  revenue  for  the  community. 

THK  MOTIVES  OF  MUNICIPALIZATION. 

Municipalization  has  Ixicomc  a  political  issue  in  Great  Britain 
within  the  past  ton  or  fifteen  years.  During  this  period  it  has  swept 
ov(!r  the  country  with  remarkable  rapidity,  and  shows  no  signs  of 
ubiiteinent.  Nowhere  is  tliere  anj'  general  demand  for  a  return  to 
private  ojwration  of  water,  gas, or  street-railway  enterprises,  and  only 
in  ocf^anional  instances  have  conmuinitic»s  abandoned  their  electric- 
lighting  enterprises. 

In  0  (certain  scnHc  the  starting  point  of  the  present  plmse  of  the 
movement  was  the  successful  experiment  of  Glasgow  in  the  operation 
of  her  Htrcet  railways,  which  the  city  took  over  in  1894.     Other 
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cilios  followpd  her  lead  with  verj'  general  siiccefs.  The  municipali- 
ralion  of  t\w  street  railwavj*  was  rendered  tlie  more  natural  hy  virtue 
of  an  act  of  Parliament,  passed  in  1870.  Icnown  as  the  Tramway's  Act, 
irhich  authorized  the  local  authorities  to  lay  tracks  and  then  le-ase 
them  to  a  private  company  for  o|ieration.  At  the  end  of  twenty-one 
jvars  ilic  cities  liad  power  to  operate  the  enterprise  themselves,  Such 
leases  were  very  generally  made  in  the  seventies  ami  eighties,  and  the 
systems  were  worked  as  horse-car  linens.  The  private  companies 
rarely,  if  ever,  ecpiipjK'ii  them  with  electricity.  During  the  last  ton 
years  iheso  leases  have  been  terminating.  Coincident  with  their 
termination  electricity  l)egan  to  be  generally  recognized  a.s  the  projw^r 
method  of  propulsion.  These  two  facti? — the  short-term  franchises, 
together  with  tlie  api>li(»tion  of  electricity  to  street-railway  opera- 
tion— made  it  an  easy  as  well  as  a  natural  matter  for  the  citiw^  to 
enter  the  Held.  Th<'  companies  could  not  atFord  to  equip  the  lines 
•with  electricity  under  their  expiring  grants.  In  consequence  the 
ice  deteriorated.     The  cities  weiv.  then  unwilling  to  grant  new 

ises  to  companies  which  they  felt  had  misused  their  powers,  even 
though  the  failure  of  the  compani(*s  to  properly  equip  their  systems 
■wra-H  due  to  tl»eir  inability  to  meet  the  financial  burdens  incident  to 
the  reequipment. 

The  act  of  Parliament  authorizing  electric  light  and  i>ower  enter- 
prise's unexpectedly  operated  in  the  same  way.  All  frnnchiws  or 
"working  powers  for  private  corporations  must  be  obtained  from  Par- 
liament; they  can  not  be  granted  by  tJie  town  council.  The  cities 
have  no  legal  control  over  fninchises.  exi-ept  in  the  case  of  str<vt  rail- 
ways, aitd  even  in  this  case  it  is  of  a  ne-gative  sort.  The  Electric 
L#ighting  and  Power  Act  pves  tlie  private  companies  franchises 
which  are  virtually  exclusive  for  forty-two  years.  AMien  private  cor- 
porations sought  jKiwcrs  to  operate,  the  cities  rushed  to  Parliament  to 
prere^it  tliem.  In  order  to  do  this  they  had  to  get  the  powers  them- 
selves: but  to  hold  the  powers  they  had  to  net.  Hence  some  towns 
erected  lighting  plants  in  order  to  escape  Ix'ing  turned  over  to  a  pri- 
Tate  compan>\  Other  cities,  like  Liverpool,  SheflTield,  and  Birming- 
ham, permitted  private  companies  to  enter  imopposed.  They  soon 
saw  the  business  gi'owing  rapidly.  A.s  the  enterprist*  l>etyime  estab- 
lished the  franchises  increaseti  in  value.  Many  towns*  feeling  that  the 
business  must  l>e  eventually  taken  nviT,  and  seeing  that  the  frnnibises 
wei-e  incivasing  in  value  from  year  to  year,  entered  into  negotiations 
with  tlie  companies,  and  paid  iamie.nse  sums  for  the  franchises  in 
order  to  anticipate  their  fiirther  increase  in  A'alue. 

These  facts  explain  in  a  measure  why  municii>al  ownership  has  pro- 
c^e<led  with  so  much  rapidity  within  recent  years.  Other  causes  are 
also  operative  on  public  opinion.     The  general  reasons  assigned  in 
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<^roat  Britain  for  this  growth  may  be  classed  under  four  heads,  as 

p-ir-t.  A  <lesire  for  better  and  more  efficient  service.  It  was  felt 
that  private^ ownership,  mterested,  as  it  was,  only  in  dividends, could 
not  Ik'  relied  upon  to  operate  enterprises  so  as  to  produce  the  largest 
social  results.  W  ith  this  was  the  belief  that  under  public  ownership 
rates  an<l  charges  could  be  reduced  to  the  consumer  and  that  the  earn- 
iufrs  could  be  used  for  the  betterment  of  the  service  or  the  lowering 
of  its  cost. 

Second.  Tliese  enterprises  were  felt  to  be  essentially  public  in  their 
luiluiv,  because  of  their  monopolistic  character  aiid  the  lack  of  that 
competition  which  secures  efficiency  in  other  industry.  Moreover, 
they  are  identified  with  the  city  in  many  ways.  The  life  and  comfort 
of  the  people,  as  well  as  the  proper  administration  of  the  city  s  de- 
partments, arc  dependent  upon  water,  light,  power,  and  transit.  All 
of  these  services  use  the  streets.  In  order  to  prevent  friction  it  was 
felt  that  these  enterprises  should  be  under  one  authority,  and  that 
authority,  from  the  nature  of  things,  could  only  be  the  city. 

Third.  The  street-railway  employees  were  generally  underpaid  and 
overworked.  Their  hours  of  labor  were  from  seventy  to  ninety  per 
wvvk.  and  wages  were  low.  The  condition  of  the  men  was  constantly 
undor  the  eyes  of  the  public,  and,  forming  a  numerous  body,  they 
could  and  did  make  their  grievances  heard. 

Fourth.  It  was  felt  that  the  earnings  of  such  industries  should  go 
into  ihe  public  treasury.  Every  voter  in  England  is  a  taxpayer  or  a 
properly  owner,  and  he  feels  his  taxes  because  he  pays  directly.  Local 
taxes  are  largely  assessed  against  the  tenant  or  occupier,  and  not 
iigaiiist  the  owner.  AVe  have  no  appreciation  in  America  of  the  com- 
manding interest  of  the  poorest  householder  or  tenant  in  the  tax  rate. 
It  is  a  topic  of  consuming  interest,  and  the  ratepayer  and  the  voter 
saw  in  these  enterprises  a  means  of  relief  from  a  part  of  their  burdens. 

SCOPE  OF  MUNICIPAL  OAVXERSIIIR 

AVithin  the  last  ten  years  public  as  opposed  to  private  operation 
has  beconte  generally  accepted  as  to  water,  gas,  electric  lighting, 
street  railways,  and  markets.  Parliament  itself,  which  has  been 
eaulious  in  its  grant  of  powers,  now  treats  these  industries  as  natu- 
rally jjublic  ones,  and  in  case  of  contest  the  doubt  is  in  favor  of  the 
local  authority.  Active  hostility  to  public  ownership  is  almost 
entirely  confined  to  the  big  business  interests  which  suffer  through 
the  loss  of  franchise  privileges.  All  other  classes  accept  municipal 
o\vner^hi^)  much  as  America  accepts  the  schools,  libraries,  parks,  and 
water,  fire,  and  police  service.  But  while  the  principle  is  almost 
universally   accepted,  its  application  by  the  individual  city  is  a 
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quostion  of  pivsoiit  ex|H»diency,  of  the  price  to  Ix*  paid,  or  the  re 
tioiiship  i>f  tlie  private  entcrpriM?  Blron<Iy  in  the  Held  to  the  co 
iiuiiiity. 

The  oxtont  to  which  municipalizatiou  has  extoniled  in  the  more 
iiuportHut  sorvicrs  uppt^nrs  fnjni  the  foUowiiifj  trtblo.  This  indicates 
the  mniil>*»r  of  public  uikI  i)rivate  undertaking  in  Greut  Britain, 
together  with  t!ie  capita]  invested  hy  each.  The  figures  are  the  most 
reconl  available.     In  most  instances  thev  are  for  the  rear  1003. 
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KAII.WAY  INI>i:itTAKlNi;s  ANI>  TOTAL  CAI'ITAI,  1NVKSTKI»  IN  KA«'H  I'LA88. 


P4 


Kind  of  **tat«>rpri»e. 


Waitr 

Sm 

Blrr»ri»_'itv 

Total 


Public  niidvrtaklQifS.     Priralv  compuniw. 

Mvmlwr. 

TotRl  cmp-   iij_.K^  1  Total  cw- 

1.0I& 
I4£ 

irj,91B.()K»             454  1      .-95,348.469 

n9.nn.«78  1        im  |     Ki.oni.fifii 

1.77T  I    T7».fl89e,8Se  I       1.088  |      n».M».T^ 


"Approxtnuito. 

Since  the  above  date  many  electricity  undertakings  have  Ikkjii 
opened  by  local  authorities,  -while  a  number  of  street-railway  lines 
have  passed  from  private  to  piihtir.  control. 

An  analysis  of  the  returns  shows  that  London  has  municipalized 
water,  the  Thames  steamboat  service,  and  surface  tramways.  The 
gas,  subway,  and  bus  systems  aii*  still  iii  private  hands.  Out  of  the 
29  administrative  areas  of  London  endowed  with  certain  municipal 
powei"^  14  have  taken  over  the  electricity  supi^ly,  while  15  private 
companies  have  l)een  granted  franchises  within  tlie  metropolitan 
ai'ea.  Outside  of  T^ondon  the  town  of  Newcastle-iipon-TymN  the 
Newcastle  district,  Bournemouth,  and  Preston  are  the  only  local 
areas  of  any  magnitude  supplied  by  private  ek'cti'ic-lifji;hling  com- 
panies. IVactically  all  of  the  large  cities,  with  the  exception  of 
Edinburgh,  Dublin,  ami  Coventry,  both  own  aiul  ojierate  their  trac- 
tion systems.  ShefHeld  and  Liverpool  are  among  the  few  large  cities 
outside  of  Tendon  which  are  supplied  by  ])rivate  gas  companies. 

Municipal  ownership  in  Great  Britain  has  become  an  issue  of 
wider  scope  than  the  ownei'ship  and  working  of  street  railways,  gas, 
electric  lighting,  and  water  services.  These  so-called  natural  raonoijo- 
lics  have  been  very  generally  taken  over  by  the  cities.  But  the  move- 
ment has  not  stopped  there.  In  various  places  it  has  come  to  include 
municipal  dwellings,  docks,  markets,  and  baths,  race  coursCvS,  oyster 
fisheries,  slaughterluiuscs,  milk  depots,  iMuployment  bureaus,  and 
sewage  farms.  The  Brighton  corporation  owns  the  local  race  fomse, 
from  which  it  derives  a  reveiuie  of  from  $10,000  to  $15,000  a  year- 
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Municipal  theaters  have  been  opened  at  Brighton  and  Southborough. 
West  Ham  manufactures  its  own  paving  stones  and  sells  them  to  con- 
tractors  at  a  profit.  Colchester  has  a  municipal  o^^stor  l>ed.  Man- 
chester produces  soap,  oil,  tallow,  and  mortar  as  i-esiduals  from  it« 
gas  and  other  industries.  Many  cities  supplying  gas  deal  in  stoves 
and  gas  fittings.  Others,  dealing  in  electricity,  wire  the  houses  and 
supply  them  with  fittings.  Southport  and  Bradford  are  advocating 
municipal  tailoring  establishments  to  manufacture  the  uniforms  of 
town  employees. 

In  some  of  the  northern  districts  of  Great  Britain  proposals  have 
been  advanced  that  the  municipalities  should  buy  up  coal  mines  for 
the  supply  of  their  industries  and  the  relief  of  consumers.  Municipal 
insurance  schemes  are  finding  favor,  and  there  is  considerable  agita- 
tion in  behalf  of  nnmicipal  savings  banks  and  brokerage  establish- 
ments for  the  disposal  of  local  securities.  A  nuinlH»r  of  cities  supply 
eterilized  milk  for  children,  and  the  ultimate  munici|)alization  of  the 
entire  milk  supply  is  being  urged.  Glasgow  maintains  an  institution 
for  the  cure  of  inebriates.  AVolverhampton  s(»lls  ice  to  the  tiiKlers  of 
the  town.  Most  of  the  cities  own  nuu'kets  which  yield  a  large  reve- 
nue. Torquay  breeds  rabbits  on  a  water  i>re,serve  and  enjoys  there- 
from a  revenue  in  deduction  of  the  rates;  the  city  has  also  undertaken 
bheep  farming.  Tunbridge  Wells  grows  hops  for  sale.  Liverpool 
cultivates  beets.  Many  cities  operate  large  sewage  farms  on  which 
are  grown  supplies  for  the  fire,  police,  and  other  departments.  The 
town  council  of  Glasgow  has  acquired  a  numbt^  of  large  halls  where 
concerts  and  entertainments  are  given.  Music  in  the  parks  is  very 
generally  provided  in  a  number  of  cities.  Baths  have  btH'u  estab- 
lished in  a  numlKT  of  towns. 

In  (ireat  Britain,  as  in  America,  free  libraries,  schools  of  art, 
museums,  and  technical  .schools  ai^  widely  promoted.  The  vestry  of 
Battersea  Ixmsts  a  polytechnic  school,  which  holds  evening  classes  in 
art  and  domestic  industry.  It  also  maintains  an  orchestra.  The 
institution  is  managed  mucli  as  is  a  city  club. 

This  growth  of  municipal  ownership  has  aroused  criticism,  and 
exhaustive  parliamentary  investigations  have  Ix-en  made,  inasmuch 
as  the  deixnidence  of  the  city  upon  Parliament  makes  the  question  one 
of  imperial  concern. 

Throughout  Great  Britain  there  are  three  prevailing  jwints  of  view 
on  the  subject  of  municipal  ownership,  representing  three  classes  of 
opinion. 

There  are  those  whase  interests  lead  them  naturally  to  oppose  all 
such  activities.  This  class,  while  limited  in  numbers,  is  very  influen- 
tial in  Parliament.  It  includes  the  steam  railways,  whose  local 
business  suffers  by  the  extension  of  municipal  enterprise;  the  bankers 
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and  the  brokers,  whose  business  interests  lie  in  the  promotion  and 
underwriting  of  large  enterprises,  and  the  electric  lighting^  power, 
and  street  railway  interests,  whose  hope^  for  further  franchises  or 
privileges  are  threatened  or  whose  existing  grants  are  jeopardized. 
These  interests  are  strongly  represented  in  both  political  parties; 
tl^e^'  exercise  great  influence  with  the  press,  and  iu  a  general  way  they 
are  responsible  for  most  of  the  organized  opposition  to  municipal 
ownership. 

The  second  class,  and  a  far  larger  one,  is  composed  of  those  who 
■would  limit  municipal  enterprise  to  the  so-called  natural  monopolies, 
viz,  the  street  railways  and  the  gas,  water,  electric  light,  and  tele- 
phone undertakings.  Speaking  broadly,  this  class  has  been  identi- 
fied with  the  movement  which  has  brought  about  the  public  owner- 
ship of  these  industries.  It  defends  the  present  extension  of  the 
above-noted  nnuiicipal  activities  on  the  ground  that  the  industries 
already  taken  over  are  monopolies  which  supply  services  of  necessity 
to  all  the  members  of  the  communit}'.  Tliis  class  resents  and  joins  in 
opposing  any  extension  of  public  enterprise  into  the  competitive  field 
as  an  abandonment  of  the  proper  line  of  demarcation  between  things 
which  should  be  done  by  the  public  and  those  which  should  be  left  in 
private  hands. 

The  third  class  makes  no  such  distinction.    It  is  constantly  seeking  f 

to  extend  the  field  of  public  enterprise.     It  has  been  idcutitied  with  j 

the  big  enterprises  which  the  London  County  Council  has  undertaken  | 

in  recent  years,  such   as  the  Education   Acts,  the  slum  clearance  ! 

schemes,  the  taking  over  of  the  tramway  lines,  and  the  establishment 
of  a  municipal  steamboat  service  on  the  Thames.     It  has  also  sought  I 

powers  to  open  milk  depots  and  municipal  bureaus  for  public  em- 
ploj'ment  and  to  acquire  control  of  the  water  supply.     Under  the  ^ 

direction  of  this  party  the  Council  has  oi^ened  works  for  the  execu-  [ 

tion  of  municipal  undertakings  by  the  direct  employment  of  labor; 
it  has  built  model  dwellings,  and  has  taken  advantage  of  all  the 
powers  which  Parliament  has  accorded  the  municii>ality. 

Allied  with  this  general  programme  of  enlarged  municipal  powers 
are  the  advanced  liberals,  the  municipal  socialists,  and  a  considerable 
group  of  workinginen,  who  are  lx*coming  a  conscious  political  power 
in  many  cities  and  boroughs.  This  is  especially  true  in  Battersea 
and  West  Ham.  It  is  somewhat  true  in  Glasgow,  Sheffield,  and  many 
other  industrial  centers.  The  ultimate  programme  of  this  advanced 
party  is  to  enlarge  the  ai'tivities  of  the  city  and  gradually  to  take 
over  one  entorpri.-e  after  another  as  rapidly  as  the  city  justifies  its 
capacity  for  so  doing. 


*-,;r**"','''  -T*?*.     T'lii-  'lu*  "imoiiiiip^-  ir*  *.iil"  ip^ri»*-n»*t  iHrii  fri«L  jicr- 

•-'^ufc*>r.-.i*r.c  ^uiit*.     T^if  fnni-u;.-^*   ;»»r**ii    .-  -ii  -"-ttr-  n  Tii**  -arte-  ^ 

'I ,(/,/'   ;^  )*!-'  iMtur  \/»n  of  VMr^J  '  t 


I*,/,  ^iify/ff*  ff'wi  U»^  ^'/tr*»  ^••'^•^'t.  4  trtr.e,t\itt^  or*  M-ir.>-:f^I  Tra*!:^^.  ;>c*-r>fa«d 
Ut  r>y;  ;»/»/!  1^1'/;'/. 

A'flf^-v^  U'ii'^^  f^t«-  If"*^!  r«v*>*'H4}iKl  In  fiAinphi^  form  K^  th^  I>.-rMl<<a  T:i£««. 

ih  !>**'  t  «mi*^t*\0ttnry  ti*n>v  4 July  ii^/fr,  rol,  7*i.  j»-  'JS)  b«  an  artir:e  ty  Lord 

Itt  lilt*  HliilMVfti  4mittmf  fi/r  UMi   (vol.  a\  jr,  .">«)   *«  an  address*  of  Sir 
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The  general  couclusioiis  of  (he  Tiiues  articles  are  hs  follows: 

1.  That  the  growth  of  a  huge  local  Joht,  which  threatens  to  attain 
ihr  isanie  prtuxirtions  as  the  national  *h'bt,  constitutes  a  source  of 
poasible  danger  to  tlie  finances  of  the  country. 

2.  That  partly  on  account  of  these  uiulcriakings  luul  partly  on 
account  of  the  rapid  advances  of  local  ex|)enditure  all  along  the  line, 
the  taxes  are  advancing  at  a  rate  that  constitutes  a  consiiderable 
bonlei]  on  tlte  <-oniniunlty. 

X,  That  tliis  burden  is  at  present  especially  felt  by  manufacturers, 
iudustrial  companies,  traders,  an<l  property  owners,  bat  must  even- 
tually fall  upon  the  working  classes  in  the  slmpe  4»f  higher  rents, 
luwer  wagesN  and  an  inrreased  cost  of  comnioilities, 

4.  That  many  borouglis,  cities,  and  smaller  communities  are  threat- 
ened with  tinanrial  trrmble  at  no  distant  date  by  reason  of  the 
eaceseive  expenditure  by  thf ir  local  authorities. 

X  That  the  extent  to  which  the  principle  of  nuinicipal  ownei'ship 
hMs  been  carried  by  local  authorities  is,  whether  intentionally  or  not. 
iu  strict  acconl  with  the  aspirations  of  avowed  ;<x'ialists  in  their 
desire  lo  secure  the  creation  of  a  collectinst  state  and  the  transfer 
to  the  poptdarly  electeil  Ix>d3'  not  only  of  all  "public  services'"  but 
of  innumeralde  trades  and  all  tlie  moans  of  remunerative  employment. 

C  That  tikere  has  been  already  spread  throughoat  the  land  by 
socialists,  trwde-nnionists,  and  others  a  network  of  organization 
which  aim:s  at  either  the  capture  of  municipalities  or  the  attainment 
through  tbcfu  of  sufficient  power  to  secure  '**  in  the  interest  of  social- 
ism "  an  unlimited  expansion  of  the  principles  of  municipalization 
ami  direct  employment  a.s  a  snepping-stone  to  the  realization  of  the 
socialist  programme. 


H.  IL  Povler,  president  of  the  Roj-jsJ  ^tatUtical  Soriet}*.  wbk*h  ezamlnes  the 
mrnmm  ta  loeal  lBdcM«doeaB  and  taxation. 

Tte^npofft  trmm  tke  Jotet  fleini  Commmee  oa  Maolcfml  Tradtaa 
■iiifi  la  tteBdIahaish  Rerlew  of  Octotier.  1800. 

A  itmUar  dameoBOam  oa  tbe  svbjeet  t«  to  be  foimd  in  fbe  t^narterly  Joomal 
mt  Ecoaooks  (n>L  15,  {k  4^)0)  by  rrofesiwr  Asbley.  ako  in  tbe  Jcmnul  of  PvUti- 
ami  Ecoaooir.  ^  Uecrr  Jolms  GlbboiM  iVoL  IX,  p.  USS). 

Boo.  Batefll  P.  Porter.  [Hrrc^r  of  tbe  ESerentb  Censa^  of  tbe  Tntted 
ffvftd  a  ffier  before  tbe  Britisfa  AiMOctetioo  at  Belfafft  advene  to 
■■  1 1  Mftiif     A  npowt  of  tke  iMpcr  mppt^nd  In  the  London  TimesK. 

*Pr*e  UfetJliue  adrrrwe  to  BanlHiMil  ownership  U  alio  dlatrUioted  by  tbe 


CamnA  iafin  iMtion  of  tbe  extent  of  ■Mnddfial  ownefsliip  la  ta  be 
tbr  MankniMl  Jomal   (Loodon)   aad  In  tbe  Manlcipal  Tear  Book   ( 
vUcfe  i>  pobUalicd  anBoall?  and  centaias  an  immeBse  aatomtt  «f  atatisttcal 
data  «■  tb*  sobiect.    Sefvnl  artSde*  of  great  valae  aiaj  be 
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TH£  INCREASB  OF  LOCAIi  INDBBTEDNESS. 

The  extension  of  nuinicipal  activities  is  graphically  in<lioated  by 
the  increase  of  local  indebtedness.  This  nicrease  in  recent  years  has 
been  tremendous,  whether  or  not  it  warrants  the  concern  which  has 
lx»en  manifested  by  the  critic;^.  Aci^rding  to  an  aildress  presented  to 
the  Royal  Statistical  Society  in  1000  by  Sir  IT.  H.  Fowler,  its  presi- 
dent^ the  local  debt  of  the  country  had  increased  from  £92,8*20,000 
(^51,70^,530)  in  IR75  to  ,£i>r>2.0lT,000  ($1,275,105,731)  in  1S08.(«) 
The  net  increase  was  £109,11)7,000  ($823,307,201).  Of  the  toUl  debt  in 
1808,  £87,581,000  ( $42(1,2 12,937)  was  incurred  for  reproductive  munic- 
ipal undertnkinors.  The  balance  of  the  indebtedness  was  for  educa- 
tion and  sanitary  purposes,  or  was  forced  upon  the  local  authorities 
by  act  of  Parliament. 

Thus  the  fi<n»res  show  that,  of  the  local  indebtedness  so  crejited,  at 
least  two-thirds  was  for  purposes  other  than  trading.  Aside  from 
the  obligations  created  by  Parliament  and  imjjosed  upon  the  local 
authorities,  the  demands  of  education,  of  sewage  disposal,  of  housing; 
and  slum  clearance,  of  baths,  of  parks,  libraries,  and  street  widening. 
all  due  to  the  growing  concern  of  the  city  for  tlie  comfort,  conveni- 
ence, and  hralth  of  the  people,  as  well  as  the  insistent  noce.ssitie,s  of  an 
increasing  urban  population,  givatly  increased  the  local  indebtedness, 
as  well  as  the  tax  rate. 

Since  1898  local  borrowing  has  continued  unabated.  In  1900  new 
indebtedness  to  the  extent  of  £24,500,000  ($1194>29.250)  was  created, 
a  sum  more  tlnin  double  that  of  any  previous  year.  By  1903  the  in- 
debtedness of  the  various  municipalities  in  the  United  Kingdom,  as 
shown  by  the  latest  locjil  taxation  returns,  was  £442,471,240  ($2,153,- 
286,219). (*)  Between  1875  and  1901  the  increase  in  the  per  capita 
loi'al  debt  was  from  twenty  to  fifty  dollars. 

The  a<ivucales  of  niuiiitripal  owneiNliip  luive  pointed  out  in  replv  to 
the  criticii^mi  under  di^ussion  that  local  indebtedness  due  to  munici- 
pal ownership  can  properly  be  a  source  of  concern  only  in  case  the 
proceed:?  of  loans  have  been  fraudulently  or  carelessly  ex|>ended,  or 
the  cities  are  incurring  expenses  in  the  operation  of  the  services  whicli 
must  be  borne  out  of  the  tax  rate.  As  to  such  indebtedness  the  statis- 
tics are  fairly  complete.  Tliey  are  obtainable  from  the  lk)ard  of 
Trade  returns  and  other  atitliorities. 


•  Se*  Journn!  of  the  Uoyal  Statistical  Society,  vol.  «3,  jj.  .183. 
^  See  Municipal  Juuruul,  Noreiuber  10,  1905, 
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BULLETIN  OF  THE  BUBEAU  OF  lABOB. 


Up  to  1903  the  total  capital  outlay  by  the  local  authorities  of  the 
United  Kingdom  for  the  chief  reproductive  undertakings  was  as 
follows : 


Nt'MBRR   OF 

UNDEHTAKING8   OF   LOCAL   AUTHORITIES 
INVESTED  IN  EACH  CLASS,  lIKKt. 

AND    TOTAL   CAPITAL 

Kind  of  nnderUUiiK. 

Number  of 
under- 
takings. 

Capital 
invested. 

Water  

1,046 
8SS 

ast 

142 

|33Q.  914,491 
173,919  089 

Om 

EVn-triHty .    , 

155.7a),Q00 

119,081,  n8 

Tramways              -    --- 

TotaU").. 

1,777 

n9, 022, 668 

«  The  Board  o{  Trade  returns  do  not  Include  water  undertaklnes  for  Scotland  and  Ire- 
land, nor  do  tbey  report  all  of  the  gas  undertakings  In  Great  Britain.  The  data  as  to 
these  enterprises  are*tberefore  taken  from  the  Municipal  Year  Book,  1905. 

The  present  indebtedness  against  these  enterprises  is  somewhat  less 
than  the  capital  expenditure.  The  local  authorities  have  already  re- 
paid a  considerable  portion  of  the  indebtedness  out  of  earnings- 
Statistics  of  debt  repayment  for  the  entire  United  Kingdom  are  not 
available.  But  the  results  of  an  inquiry  in  England  and  Wales, 
brought  down  to  March  31,  1902,  as  given  in  the  following  table, 
hliows  the  capital  borrowed  and  repaid  out  of  the  earnings  of  the 
municipal  undertakings  in  those  countries.  This  table,  it  should  bo 
pointed  out,  covers  municipal  boroughs  or  corporations  only,  and  does 
not  include  the  undertakings  of  other  local  authorities,  as  does  the 
preceding  table. 

CAI'ITAL  BORHOWED  AND  REPAID  OUT  OF  EARNINGS  BY  MUNICIPAL  UNDER- 
TAKINGS OF  EACH  CLASS  IN  ENGLAND  AND  WALES  TO  MARCH  31.   1002. 

[From  Sir  Henry  Fowler's  "  Return  of  the  reproductlTe  UDdertnklngs  carried  on  by  munici- 
pal boroughs  (ordered  by  the  House  (of  Commons]  on  the  4th  day  of  August,  1808), 
bronglit  up  to  the  31st  day  of  March.  1002."  Undertakings  which  had  on  March  31, 
1002.  been  carried  on  for  a  period  of  less  than  12  months  are  not  Included.] 


Kind  of  uudertaklngf. 

Number 
of  bor- 
onghs. 

Capital  bor- 
rowed. 

Capital  re- 
paid out  of 
earnings. 

Balance  of 
indebted- 
ness to 
March  31, 
1902. 

9241.167,763 
90,018.507 

38,571,792 

Amount  in 
sinking  fund 
or  loan  fond 

March  81, 
1902.  for  cap- 
ital account. 

Wutorworks. 

19B 
97 

£9 

16 

102 

1278.340.983 
no,  748,  W4 

40,8aS,68£ 

5.08&«884 
57,263.  OM 

$32.173,2a0 
20,730,487 

2,200,890 

1.946,941 
2,783,365 

18,167,687 

6,492,386 

TramwiiyH  owned   and  worked 

1 

Tram wayt*  owned  by  raonidpal- 
jirlvatoronipanies 

1          1,793,108 
3,148,343  ; 

EH'<;t licit y  HUpply 

54.460.669             l.gc».9fla 

Tolitl 

4a7 

487,800,987 

59,924.900       427.376.064  !         18. 30*2. 061 

From  this  table  it  is  apparent  that  the  cost  of  the  reproductive  un- 
dertakings of  the  municipal  boroughs  is  being  more  or  less  rapidly 
ivdiurd.  Already,  out  of  the  earnings,  £12,313,758  ($59,924,903) 
of  indebtedness  has  been  retired,  while  £3,779,509  ($18,392,981)  is 
^  ^'1  in  sinking  funds  for  the  further  reduction  of  the  obligations 
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against  the  plants.  Thus  24.58  per  cent  of  the  total  capital  borrowed 
for  the  gas  works  and  14.76  per  cent  of  the  amount  borrowed  for 
waterworks  has  already  been  repaid  or  provided  for  in  the  sinking 
fund.  StreeUrailway  and  electricity  undertakings  are  of  more  recent 
acquisition,  and  their  debt  repayment  is,  in  consequence,  not  so  large. 

INCBEASE  XN  TAXATION. 

It  is  frequently  urged  in  the  discussion  of  municipal  ownei'ship 
that  it  involves  a  burden  oii  the  taxpayer,  and  for  this  reason  is  op- 
pressive to  British  industry  and  labor.  The  advocates  of  municipal 
ownership  say  that  the  reverse  is  true.  Local  rates  or  taxes  in  Great 
Britain  have  increased  in  recent. years,  they  admit;  but  this  is  at- 
tributable to  improved  sanitation,  to  expenditure  for  schools,  health, 
parks,  and  sluni-clearanco  schemes,  which  have  b<M?n  everywhere  ivn- 
dfered  necessary  by  the  conditions  of  city  life.  Moreover,  it  is  pointed 
out  that  many  of  these  burdens  were  imposed  upon  the  cities  by  act 
of  Parliament,  regardless  of  local  wishes  in  the  matter. 

The  reproductive  undertakings  are  rarely  a  burden  on  the  tax  rate. 
While  it  is  not  uncommon  for  local  taxes  to  be  levied  for  water  pur- 
poses, as  well  as  for  street  lighting,  it  is  also  true  that  many  other 
cities  make  no  charge  for  water  or  gas  used  in  a  public  way.  The  re- 
turn of  the  reproductive  undertakings  carried  on  by  municipal  bor- 
oughs (ordered  by  the  House  [of  Commons]  on  the  4th  day  of 
August,  18DS)  brought  up  to  the  31st  day  of  March,  1902,  known  as 
Sir  Henry  Fowler's  return,  showing  the  average  annual  income  and 
expenditures  of  the  leading  municipal  enterprises  in  England  and 
Wales  for  four  years  ending  March  ol,  10O2,  was  as  follows: 

AVERAGE  ANNUAL  INCOME  AND  EXPENDITURES  OP  MUNICIPAL  WATER.  GAS, 
AND  ELECTRIC  PLANTS  AND  TRAMWAYS  IN  ENGLAND  AND  WALES.  APRIL 
1.  1WI8.  TO  MARCH  31.  1902. 

( Frwm  Sir  Hrnrv  Powler's  "Upturn  of  the  reprcKluctlve  undertakings  carried  on  by  niu- 
nlclpitl  boniiifftiH  (ordi^rMl  hj  the  House  [of  rommocsj  on  the  4tb  day  of  August.  1898) 
brought  up  to  the  3l8t  day  of  Mnrch,  lii02.  "1 


Ntun- 

ber 

of 

bor- 

aogha. 

ATcraee 

total  an. 

nnalin- 

como. 

ATeraffe 

annnal 

working 

expenmo. 

Average 
total  an- 
naalin- 

com«laaa 
WDrking 

expenseo. 

Average  aunuMl  payments 
out  of  income^^ 

Arer- 

Kind  of  aad«r- 
k         taJdng. 

On  bor- 
rowed 
capiUl. 

Of  Inter- 
est on  bor- 
rowed 
eapitoL 

Set 
sport 
for  de- 
precia- 
tion. 

Bge 

annaal 

ni't, 
proBt. 

WfttorworkB 

Om  works 

Blectrlclty    sup- 
ply 

IW 

9: 

1£B 

S 

16 

|U.MB,aBS 
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*  Net  loss. 


The  average  annual  excess  of  net  profits  over  not  losses  for  the 
total  437  undertakings  acx^rding  to  tliu  above  official  report  was 
£57*2,504  ($2,780,1)83).  The  net  profits  were  in  most  cases  applied 
to  tJte  relief  of  lociil  tiLXution.  The  electricity  plants  make  the  letist 
favorable  showing  from  this  point  of  view.  A  considerable  nimiber 
of  t\w  iMoiv  ivct^nt  mid  Krnalh'r  one^s  have  shown  a  deficit  iijmn  the 
yearly  o|x>rations  when  allowance  is  made  for  intereM,  depreciation, 
and  sinking-fund  repayments.  Several  tramway  lines  of  compara- 
tively short  mileage  also  show  deficit,s  in  their  workings. 

In  Uie  matter  of  the  water  sni>ply  the  policy  of  public  operation 
has  been  so  long  accepted  that  but  little  criticism  is  heard,  although 
aonie  of  the  hirgt*r  enterprises  receive  very  substantial  aid  from  taxa- 
tion. This  is  due  to  the  fact  that  Parliament  has  emphasizet]  their 
public  service  to  the  health  and  cleanliness  of  the  comnmnity,  aud 
made  provision  for  their  partial  maintenance  out  of  a  general  ]evy. 

In  the  discussion  of  the  question  of  cost  to  the  taxpayei^,  nioilel 
dwellings,  baths,  cemeteries,  and  similar  enterprises  are  often  in- 
cluded us  trading  enterprises,  and  their  shortage  charged  up  in  a 
gi'and  total  against  the  purely  commercial  undertakings.  As  a  mat- 
ter of  fact,  these  undertakings  are  not  conducted  as  trading  enter- 
prises, nor  is  it  intended  that  they  shall  yield  a  commercial  return. 
The  strictly  reproductive  tmdertakings,  as  water,  gas,  electricity,  and 
tramways,  are  but  rarely  a  source  of  bunlen  to  the  taxpayers,  and 
where  this  is  tnie  It  is  usually  only  in  the  earlier  years  of  their 
OIK' ration. 

In  order  to  comprehend  the  English  system  of  local  taxation,  or 
rates,  as  they  are  called,  it  is  necessary  to  know  that  tlie  basis  of 
assessment  is  the  irirorno  of  property  rather  than  its  capital  value 
for  the  purpose  of  sale.  In  other  words,  the  tax  rate  is  levied  on  in- 
con»e  rather  than  on  the  capital  value.  For  instance,  when  it  is 
stated  of  a  city  (hat  the  "  total  average  rate  is  4s.  l)d.  in  the  pound," 
it  is  meant  that  for  every  pound  of  rental  value  the  tax  assessed  is 
4s.  !>d.,  or  about  $1.10.  To  make  a  concrete  comparison,  a  tax  rate 
of  4  shillings  on  the  pound  is  equivalent  to  one  dollar  on  i\vc  dollars. 
In  Aiiu^rica  such  a  rate  would  amount  to  a  tax  of  1  |)er  cent  upon 
the  full  capital  value  of  the  property,  assuming  that  property  rents 
on  a  5  per  cent  basis.  On  the  same  assumption  a  rate  of  4s.  i)d.  would 
be  equivalent  to  a  tax  rate  of  $1.1875  per  $100  of  capital  value. 

In  the  case  of  unimproved  projjerty,  if  it  lies  vacant  it  pays  little 
or  no  local  taxes.  This  is  practically  true  of  all  of  the  unoccupied 
pni|>erty  within  the  city  as  well  as  the  undeveloped  hind  iu  the 
suburbs.  Various  bills  have  recently  been  l)efore  Parliament  to  cor- 
rect this_cxcmption  and  place  unimproved  laud  upon  tho  tAX  dupli- 
cate. 
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ft  passing  on  the  question  of  profits  or  deficits  it  is  necessary  to 
bear  in  miud  that  the  municipality  is  rtHjuired  by  Parliament  not  only 
to  meet  the  ordinary  working  costs  and  interest  on  the  indebtedness 
of  an  enterprise,  but  iiIm)  to  set  aside  each  year  a  fund  which  at  the 
end  of  a  certain  period  will  repay  the  entire  debt.  This  is  an  added 
charge  on  the  enterprisi*,  and  must  Im  met  from  (he  beginning.  The 
period  of  debt  repayment  ranges  from  25  to  00  years,  according  to  the 
nature  of  the  undertaking.  The  usual  period  is  30  years,  and  the 
annual  charge  on  the  earnings  is  therefon*  somewhat  under  ^  per  cent 
on  the  capital.  This  is  in  addition  to  tlie  interest  account.  The  total 
dividend  to  be  earned,  therefore,  amounts  to  about  6  per  cent.  So 
that  when  it  is  stated  that  a  hiss  is  made  it  means  a  faihire  to  meet  all 
of  these  obligations.  In  addition  to  this,  reproductive  undertakings 
owned  by  the  city  pay  taxes  the  same  as  though  owned  by  a  private 
company.  It  has  been  the  policy  of  Parliament  to  place  the  public 
enterprise  on  the  same  basis  as  the  private  une,  so  tliat  the  operating 
expense  account  includes  an  expenditure  for  local  as  well  as  national 
taxation.  Thus  the  (ilasgow  tramways  paid  in  local  taxes  in  \OOCt  the 
sum  of  £:i8,7JS'i  ($18SJ33)  and  £5,434  ($56,445)  as  an  income  tax  to 
the  imperial  exchequer, 

In  the  large  towns  the  street  railways,  gas,  water,  electric  lighting, 
and  markets  rarely,  if  ever,  sliow  a  deficit.  The  complaint  is  more 
frequently  made  that  they  make  too  large  a  profit  out  of  the  con- 
Himier  and  use  the  net  earnings  to  relieve  taxation  rather  than  reduce 
the  price  or  charge  to  the  user.  This  is  one  of  the  issues  in  local  poli- 
tics. It  is  coastantly  being  discussed  in  the  town  councils.  The  atti- 
tted^  of  the  local  authorities;  is  one  of  extreme  caution,  of  fear  of 
ibliirhing  a  rate  or  price  so  low  that  the  enterprise  may  be  forced 
lo  call  upon  the  taxpayers.  This  apprehension  has  led  to  very  con- 
itive  management. 

MUNldPAL  ACCOUNTS. 

The  charge  is  made  l»y  the  op|Kinents  of  municipal  ownership  that 
municipal  accounts  are  *"  cooked,"  or  at  least  misleading,  and  that 
the  showing  T»f  earning  power  made  is  brought  ulwiut  by  improper 
Milries  in  the  IxKikkeeping.  An  inquiry  as  to  the  validity  of  this 
charge  was  nnide  at  the  Board  of  Trade,  which  is  cuie  of  the  cabinet 
departments  intrusted  with  the  control  of  municipal  enterprises.  The 
authorities  at  the  Board  of  Tra<le  repudiate<l  this  charge  as  untrue, 
aud  stated  that  the  audit  of  the-o  enterprises,  so  far  as  it  extended, 
vent'  complete.  All  county  councils,  the  Li)ndon  borough  coun- 
cils, and  urban  district  councils  are  subject  to  tlie  audit  of  the  official 
Auditors  of  the  Local  Govenuneiit  Board.  The  accounts  of  munici- 
pal boroughs  or  corporations  are  subject  to  the  audit  of  two  elect- 
ive citizen  auditors  and  a  member  of  the  town  council  appointed  by 
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the  mayor,  who  go  over  the  accounb;  and  expenditures  of  the  various 
departments.  Many  cities  also  employ  a  permanent  expL*rt  account- 
ant ns  auditor,  and  keep  him  on  the  ho(»ks  of  the  corponition. 
Any  irreguhirity  would  thus  be  vi^ry  readily  discovered,  for  the  audit 
in  many  instances  in  so  careful  in  its  scrutiny  as  to  seem  almost  petty. 
Moi-eover,  the  accounts  of  tlic  departments  are  published  in  volumi- 
nous reports,  which  are  easily  obtaine<L  The  technical  papers  are 
fdled  with  their  returns,  and  the  local  taxpayers^  organizations  and 
hostile  interests  ai*e  quick  to  detect  any  error,  improper  expenditure, 
or  misleading  statement.  The  gas,  water,  and  tramway  returns  are 
also  sent  to  the  Board  of  Trade  and  Local  Government  Board  for 
examination  and  publication. 

When  criticisms  of  improper  accounting  are  made,  it  not  imusually 
means  that  some  item  of  personal  service,  such  as  engineering,  book- 
keeping, or  nttorneys'  fees,  was  not  apportioned  to  the  particular 
enterprise,  llius,  the  complaint  has  been  made  by  critics  that  the 
city  engineer  was  the  technical  oificial  of  all  its  departments,  but 
tliat  the  trading  enterprises  which  used  his  services  largely  paid  no 
part  of  his  salary.  In  anotlier  case,  it  was  said  that  the  town  clerk, 
a  salaried  oificial,  was  used  as  the  parliamentary  agent  of  the  tram- 
way department.  Again,  it  was  charged  that  the  bookkeeping, 
instead  of  being  done  by  the  departntent  iti*lf,  was  carried  on  tlie 
pay  rolls  of  the  town  clerk's  department.  Such  criticisms  as  these, 
vhen  examined,  are  fre<|uently  found  to  be  reducible  to  compara- 
tively insignificant  items.  The  officials  referred  to  would  be  required 
by  the  citias,  whether  or  not  they  operated  municipal  plants.  It  is 
not  generally  chwrged  that  their  salaries  have  been  increased  on 
account  of  the  municipal  plants,  and  even  if  they  have,  the  extra 
part  of  salary  assignable  to  these  plants  would  not  make  sufficient 
change  in  Ujc  figures  to  l>e  of  consecpience.  Wlien  the  general  charge 
of  improper  accounting  is  made  it  C4in'iea  an  undue  emphasis  to 
American  ears,  accustomed  to  attach  much  graver  significance  to 
such  complaints.  For  this  reason  such  charges,  unless  analyzed, 
are  likely  to  l>e  very  misleading.  But  no  instances  were  found  of 
malfeasance,  of  improper  entries,  or  of  willfully  false  or  misleading 
statements  for  the  purpose  of  showing  an  untrue  balance  for  an 
undertaking.  In  fact,  in  the  face  of  the  constant  4'herk.s  and  audits, 
as  well  as  the  widespread  publicity  of  municipal  undertakings,  sucIj 
entries  would  be  very  difficidt 


INOBEASE   IN  ICUNICIPAL   EKPLOTEES. 

The  growtli  in  the  numlxr  of  city  employees  has  been  looked  upon 
in  some  quarters  as  a  cause  for  dis^iuiet.  This  has  lx»en  adverted  to 
by  a  number  of  mayors  and  public  officials.    It  has  been  tentatively 
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suggr^^^  tliat  the  employees  should  be  disfranchised  in  order  to 
miikimizi'  their  influence  in  elections.  Thus  far  the  fear  of  siirh 
u-tivity  has  not  been  justitied.  The  city  of  Glasgow  has  from  1"»,0()0 
to  1*;,(KM)  employees  in  all  of  its  departments.  This  is  one-tenth  of  the 
rotizig  population.  A  study  of  this  question  there,  among  the  heads 
of  the  various  departntcnts,  disclosed  some  apprehension,  but  little 
as  yet  to  justify  it.  AMiile  officials  admitted  that  this  was  a  hazard 
incident  to  municipal  undertakings,  no  instances  had  as  yet  arisen 
ill  which  the  emjdoyees  had  organized  in  a  ]>olitical  way  to  promote 
their  demands,  and  no  case  was  cited  in  which  the  labor  luiions  had 
ever  attempte<l  to  control  a  department.  As  a  rule  the  skilled  arti- 
sans in  the  city  employ  are  unionized;  the  unskilled  ones,  the  motor- 
men,  conductors,  street  gangs,  gas,  and  water  employees,  are  not. 
Efforts  to  unionize  the  latter  class  of  employees  have  not  generally 
succeeded.  Instances  were  cited  of  complaints  being  lodged  by  the 
unions  of  the  failure  of  cities  or  contractors  to  observe  the  "  fair,"  or 
anion,  wage  schedule.  But  the  cities  have  been  quite  as  zealous  as 
the  unions  themselves  in  maintaining  the  trade-imion  standard,  even 
in  the  unorganized  trades.  As  a  nile  the  wages,  hours  of  labor,  and 
conditions  of  employment  under  municipal  control  have  been  greatly 
improved.  Along  with  this  has  grown  up  a  jealous  watchfulness  on 
ihe  part  of  the  public,  which  would  not  tolerate  any  influence  from  its 
employees  or  efforts  to  exploit  a  department.  The  men  themstdves 
seem  to  recognize  their  official  position,  and  as  the  public  service  is 
much  sought  after  they  are  careful  not  to  put  their  positioas  in 
jeopardy.  ('•) 

UTTinCIFAI.  OWNEBSHIF  AS  BELATED  TO  SOCIAXISK. 

Comparatively  few  persons  look  upon  municipal  ownership  as  the 
beginning  of  a  programme  of  ultimate  socialism.  It  is  true  that  the 
Fabian  or  evolutionary  socialists  have  not  only  been  identified  with 
its  progress,  but  are  active  in  its  further  extension.  Their  early 
efforts  were  identified  with  municipal  ownership,  and  their  idtimate 
ideal  is  a  sort  of  municipal  rej)ublic  endowed  with  large  powers  and 
using  them  for  the  promotion  of  the  well-being  of  all  classes.  At  the 
present  time  their  efforts  are  l)eing  devoted  to  the  still  further  exten- 
sion of  mimicipal  activity  in  the  line  of  education,  in  the  supply  of 
milk,  bread,  and  coal,  and  in  tlie  development  of  housing  schemes  for 
the  poorer  classes. 

But  the  municipalization  of  the  natural  monopolies,  while  ap- 
proved b}'  the  socialists,  has  had  the  active  support  of  millions  who 
were  neither  identified  with  nor  in  sympathy  with  socialism.  It  is 
more  largely  a  movement  of  the  tax-paying  and  commercial  classes, 

<  For  u  full  dlaouasion  of  The  Monicfpallty  and  Labor  see  pp.  65  to  77. 
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inspired  by  a  belief  in  the  city,  a  desire  for  better  service  and  greater 
conveniences,  as  well  as  a  zealons  conviction  that  tJie  city  should  own 
and  oporato  all  enterprisers  of  n  numopolislic  character,  llie  extent 
lo  which  itlcjilisni  or  philuiithropy  coo|K'ratcs  with  thrift  in  the  move- 
ment can  not  be  accurately  measured.  But  it  is  certain  that  munici- 
pal owriri-ship  has  gone  on  most  rapidly  in  tliose  cities  wliere  the 
commercial  classes  are  most  powerful  in  local  pohtics.  The  average 
alderman  treats  municipal  ownership  as  good  business,  and  points  to 
the  n'fluction  in  ciinrges,  the  improved  service,  and  the  satisfactory 
balance  sheet  in  justification  of  the  experiment. 

DEFENSE  OF  MUNICIPAL  OW^ERSHIR  4 

The  literature  of  municipal  ownership  is  found  in  municipal  re- 
ports, in  purliamentary  returns,  and  the  daily  press.(«)  The  justi- 
fication of  the  extension  of  municipal  activities,  as  set  forth  by  its 
advocates  in  these  writings,  as  well  as  in  the  comments  of  officials  and 
the  |>eople,  may  be  summarized  under  six  general  heads,  as  follows: 

First.  That  municipal  ownership  stimulates  public  spirit,  promotes 
good  citizensliip,  and  arouses  a  sense  of  local  patriotism  growing  out 
of  the  services  which  the  city  extends  to  the  citizen. 

Second.  That  i)ublic  operation  is  alone  consistent  with  the  best 
interests  of  the  community.  It  permits  city  administration  to  be 
c<K)r(linated,  and  the  servitv  of  tlie  tramways,  electricity,  gas,  and 
water  undertakings  to  be  made  to  serve  one  another  and  the  com- 
munity. 

Third.  That  public  ownership  has  greatly  cheapened  the  cost  of 
service,  whether  in  water,  ga,s,  electricity,  or  transportation.  The 
same  is  true  of  telephones. 

Fourth.  Tliat  municipal  ownership  has  proved  a  financial  success; 
already  in  many  cities  it  has  out  of  its  earnings  paid  off  a  part  of  its 
indebtedness,  and  in  many  instances  contributed  to  the  reduction  of 
the  local  taxes. 

aTbo  roUowtDK  are  references  tu  tbe  more  accessible  Itterature  fuTurable  to 

triidliif; :  _ 

Tbo  Muulelpal  Year  Bo<}k,  lA)Ddoii.  ■ 

Tbe  Municliml  Journnl.  London.  V 

Diicfl  ^fuDlcipul  Owuersbfp  Pa^?    Olnrton  Press.  London.  ■ 

TUv!  I'oinniuii  Souko  of  MunU'lpal  TnidhtK.  by  Uerunrd  Shaw,  London.  m 

TihI lay's  Work.     George  Fl;iw,  tendon.  I 

ruhli<'iitionfl  of  tbe  I^ndon  Kefomi  Union.  I 

Tbo  I.und«fii  rrognitu.     Sidney  Webb,  I>ondon.  V 

MinUrlimlltles  at  Work.     Freib^rick  Dolman,  [vondon.  M 

Muub'ipHi  Knterprlscs  of  GlaKf^ow.  GlasKOW.  m 

Contemixirury  Heview,  May.  1U03.  ■ 


Fiftb.  That  municipal  ownership  has  improved  tho  condition  of 
labor  by  inoreasing^  wagp-s,  shortening  hours,  and  establishing  cordial 
relations  lH?t%vet'n  the  public  and  its  servants:. 

Sixth.  That  in  addition  to  this,  public  o|)oration  is  subject  to  public 
opinion;  that  every  voter  is  a  critic  and  can  make  his  influence  felt 
txptm  service  and  conditions;  that  this  Tiinkcs  the  industry  responsive 
to  the  needs  of  the  community  in  a  way  that  is  never  true  of  private 
operation. 

As  \o  the  assertion  that  public  ownership  has  promoted  better 
citizenship  and  stimulates  intere.st  iii  Icxml  affairs,  tho  stranger  can 
onJy  rely  on  the  testimony  of  officials  and  citizens. 

On  this  point  rorrolnirative  testimony  comes  alike  from  the  ranks 
of  l>oth  the  Conservative  party  and  the  labor  party.  Sir  John  Ure 
Primrose,  a  Conservative  and  the  lonl  provost  of  Glasgow,  asserts 
that  municipal  ownership  is  the  chief  cause  for  tlie  civic  enthusiasm 
of  that  city,  while  Mr.  John  Burns,  M.  P.,  the  well-known  labor  leader, 
a  menilx>r  of  the  London  County  Coxmcil  since  its  organization,  and 
now  a  mem!>er  of  the  Liberal  ministry,  says:  '"Municipal  ownershij) 
is  mainly  responsible  for  the  civic  nmaissance  that  is  so  marked  a 
feature  of  Englisli  local  govermnent  in  the  last  ten  or  fifteen  years." 

Public  ownership  has  promoted  citizenship,  it  is  asserted,  by  de- 
stroying class  antagonism.  By  removing  franchise  privileges  from 
politics,  it  has  de.stroyed  that  sourcx?  of  corruption  and  has  united  the 
rich  and  the  }x>or  in  a  common  demand  for  holiest  government,  as  well 
as  cheap  and  efficient  service,  and  has  turned  every  citizen  alike  into 
an  effective  critic. 

The  tramways,  coming  in  close  and  intimate  touch  with  the  people, 
stimulate  an  interest  in  the  city  that  is  almost  universal.  The  change 
from  private  to  public  operation  has  apparently  always  been  followed 
by  a  marked  increase  in  their  use  by  the  community.  The  most  ag- 
gressive, the  most  active,  and  the  best-governed  cities  from  the  point 
of  view  of  tlie  average  Englishman  are  tho  cities  that  have  gone  in 
for  municipal  ownership.  Glasgow,  Fjiverpool,  Manc'hester,  Sheffield, 
Bradford,  I.«eds,  and  Birmingham  are  examples.  The  London 
County  Council  also  has  bc;en  most  aggressive  in  tho  enlargement  of 
its  functions  and   acti^nties. 

Corruption  is  pi*actically  nonexistent  in  the  British  city.  There 
have  been  instances  where  the  city  acquired  reprotluctive  undertak- 
ings from  private  owners  at  prii-es  in  excess  of  their  fair  value.  This 
has  been  due  to  the  laws  regulating  purchase  and  oceasionally  to  an 
identity  of  personnel  of  municipal  officials  and  private  interests.  But 
such  instances  as  the  latter  are  very  rare,  and  public  opinion  is  alert 
in  it-s  criticisms  of  value-s  allowed  on  such  apj)ropriution  proceedings. 
Occasional  instances  have  been  disclosed  of  council  officials,  such  as 
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clerks  or  engineers,  who  have  received  bribes  from  contractoi's  or  hiivft 
emtx^//l4Ml  fiauls.  Tliese  are  equally  rare,  and  have  been  followed  by 
sovei*e  punishment.  But  the  collusion  of  town  councilors  with 
busintisri  interests  by  bril)ery  or  otherwise  is  of  such  infrequent 
occurreuce  as  to  be  almost,  if  not  quite,  unknown.  Following  u]>on 
some  chargi^s  of  jMM'sonid  iiilercst  on  tlie  part  of  town  councilors,  as 
well  as  the  paniphlcteoring  of  hostile  interests  against  municipal 
ownership,  extensive  local  investigations  were  made  by  probing  com- 
mittees in  1900  jind  1001.  Tlie  net  results  of  theses  investigations  are 
summarized  by  Mr.  Roln^rt  Donald,  the  editor  of  the  Municipal  Year 
Book,  in  the  Contemporary  Review  for  May,  1903.  Among  the  more 
serious  findings  were  tlie  following: 

An  elective  auditor  at  Darwen  demanded  the  resignation  of  a  coun- 
cilor because  he  held  a  share  amounting  only  to  fivG  {)ounds  [$24.33] 
in  a  limited  company  doing  busine:>s  witn  the  corporation.  The  mem- 
ber did  resign.  Blackpool  instittited  nn  inquiry,  covering  a  period 
of  three  years,  and  fotind  that  three  members  of  the  council  were 
directors  of  limited  companies  which  had  dealings  with  the  corprtra- 
tion,  amounting  to  a  total  of  thirty-two  pounds  f$155.73],  and  that 
two  nKMubcrs  had  sulx*ontracts  in  the  building  of  the  town  hall.  The 
finance  committee  of  the  L<^eds  city  council  held  a  thorough  investi- 
gation into  charges  against  nieml>ers  for  tra<ling  with  the  council. 
A  numbt'r  of  instances  of  menibiirs  supplying  goods  as  subcontractors 
was  revealed,  and  one  councillor  luid  supplied  direct.  All  the  goods 
were  supplied  under  tender,  s(j  that  the  council  presumably  lost  noth- 
ing in  accepting  the  lowest. 

A  numlarr  of  similar  instAiicus  ciime  to  light  through  those  investi- 
gations, but  all  seem  to  have  been  of  the  same  character,  namely,  offi- 
cials hiiving  inicrcsts  in  suljcontracts  or  l)eing  owners  of  shares  in 
corporations  having  dealings  with  the  city, 

A3  indicative  of  the  intolerance  of  any  interest  adverse  to  the  pub- 
lic, the  case  of  Alderman  Higginboliom,  of  Manchester,  is  cited  from 
the  nl>ove  arti<!le.  Mr.  Higginbottoni  was  chairnum  of  the  electricity 
committee.  He  was  a  partner  in  a  firm  of  electrical  engineers.  His 
firm  had  acted  as  a  suljcontractor  to  contractors  dealing  with  the  city. 
The  above  article  continues:  "The  corponition  found  that  Alderman 
Higginbottom's  action  with  respect  to  all  the  sul>contract8  entered 
into  by  his  firm  [amounting  in  all  to  £4,32J>  ($21,0(;7)  1  had  been  alto- 
gether improper  and  such  as  they  could  not  justify-,  having  regard  to 
his  position  nn  the  electricity  committee,  on  the  gas  committee,  and  as 
a  member  of  the  city  council/'  The  alderman  resigned.  "  There  was 
no  suggestion  that  the  city  had  lost,  as  all  the  supplies  are  by  tender, 
and  the  lowest  was  invariably  accepted." 

Rejwated  inquiries  in  all  (piart^Ts,  as  well  as  personal  investigation 
of  many  of  the  largest  cities  of  the  United  Kingdom,  cx)nfirm  this  state- 
ment as  to  the  absence  of  corruption,  and  i^voal  an  amazing  degrf^ 
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seif-sttcrifice  and  arduous  labor  on  the  part  of  the  members  of  the 
councils,  all  of  whom  serve  without  remuneration  and  many  of  whom 
give  up  at  least  one-half  of  iheir  time  to  the  work  of  the  city. 

The  motive  of  municipal  ownei'yhij)  is  Micial  ralher  than  industrial; 
it  is  a  matter  of  service  rather  than  of  relief  of  taxation:  a  concern 
for  the  welfare  of  the  city  rathrr  than  a  desiiv  to  inaUe  money.  Mu- 
nicipal ownership,  its  advocates  assert,  promotes  the  common  weal  in 
many  ways.  It  does  this  in  cheaper  fares,  longer  rides,  and  better 
service  on  the  tramways;  in  cheaper  and  Ijetter  pis  and  purer  water; 
in  cheaper  and  more  enlarged  use  of  electricity.  It  also  aids  the  city 
in  the  relief  of  the  tenement  population^  in  the  l>etter  lig;htin^,  sewer- 
ing, and  watering  of  the  cit}*.  But  l^eyond  this,  the  city  builds  for 
the  future.  It  etin  carry  out  its  undertakings  and  control  its  devel- 
opment with  a  conscious  programme.  With  nil  of  these  enterprises 
under  its  control  it  makes  use  of  them  as  a  manufacturing  establish- 
ment does  its  plant.  The  water  and  gas  mains,  electricity  conduits, 
and  tramway  construction  are  looked  upon  as  a  pail  of  the  structure 
of  the  city.  They  form  the  foundation,  the  power,  the  machinery  of 
a  private  industry'.  In  many  cities  the  tramways  and  electric  light- 
ing plants  are  coordinated,  the  lighting  plant  supplying  power  to  the 
tramways  in  the  daytime  when  the  lighting  load  is  low.  The  city 
can  and  does  promote  private  industry  by  cheapened  j>ower.  I'ho 
administration  of  the  water  supply  is  a  constituent  part  of  health  and 
sanitary  administration.  The  gas  is  used  for  the  better  lighting  of 
the  streets  and  alleyways,  thus  promoting  the  convenience  of  the  peo- 
ple and  aiding  police  supervision.  Cheap  fares  open  up  the  country 
districts  to  settlement  and  relieve  the  poor  of  some  of  the  burdens  of 
rent.  The  problem  of  slum  clearance,  which  is  one  of  the  most  diffi- 
cult problems  of  the  British  city,  Ls  thus  simplified.  In  London  the 
tramways  and  the  ste^imboat  service  on  the  Thames  nrp  run  together* 
while  the  promotion  of  the  use  of  gas  stoves  and  of  prepayment  or 
slot  meters  lessens  the  bunlens  of  the  poor.  By  such  means  as  these 
a  conscious  programme  of  city  building  and  development  is  made 
po«fr4ibh_s  for  none  of  thase  things,  it  is  maintained  by  the  British 
advocates  of  municipal  ownei*ship,  can  be  accomplished  through  the 
regulation  of  private  enterprises. 

Moreover,  the  structural  ideas  of  the  city  are  of  an  entirely  differ- 
ent sort  from  those  of  private  undertakings.  The  city  builds  for  the 
future.  It  is  not  limitetl  by  a  terminable  franchise  and  its  plant  is 
permanent.  In  consequence,  its  original  capital  outlay  is  ofttimes 
heavier  than  that  of  a  private  company.    The  aim  of  the  city  seems 

I  to  be  to  give  the  largest  possible  service  at  the  lowest  cost  consistent 
with  its  policy  of  financing.  Larger  areas  are  opened  up  to  service. 
places  where  the  industry  does  not  at  first  pay  being  developed  in 
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Further  Umn  this,  when  the  municipality  owns  all  of  its  enter- 
priKes,  i\m  conflicts  between  public  and  private  authuritiea  aru  at  an 
ond.  Witli  privaio  frnniwiiys,  gas,  water,  plectrir-lifjhtinj^,  and  tole- 
plifjno  conipunirs  opening  up  the  strei^ts,  conflict  and  inconvenience 
are  inevital)le.  The  city,  however,  can  coonlinate  all  these  things; 
it  can  sewer  and  pave  its  streets  and  at  the  same  time  lay  its  tnini- 
ways,  and  its  gas,  water,  and  electric-ligiuing  mains.  A  great  saving 
i8  tlius  possible  and  t)ie  engin<M2ring  may  lie  of  a  consistent  kin<I. 
The  new  Kingsway,  just  ojmmmmI  up  at  givat  exix'.ns*i  by  the  l^uidon 
ComUy  Council  from  Southampton  Row  to  Victoria  Embankment, 
is  cited  as  an  example  of  such  coordination  of  work.  The  new  street 
was  a  clearance  scheme  costing  in  the  neighl>orhood  of  $25,000,000. 
Many  l>iiihlings  were  torn  di»wn.  The  stitH't  way  was  excavated  to  a 
considerable  depth  from  curb  to  curb.  Under  the  center  a  subway 
was  built  for  electric,  cai-s;  on  either  side  were  built  intercepting 
fewors,  and  al>ove  them  wore  large  ducts  adequat^^  to  carry  water, 
gas,  electric-light,  and  telephone  conduits,  all  accessible  for  ins|)ec- 
lion  antl  repair  without  tearing  \\p  the  pawnu-nt.  The  slrwt  was 
tluis  Hnished  from  the  foundation  up  at  heavy  initial  cost,  but  at 
great  saving  to  the  future  in  maintenance  and  repair. 

Such  a  conscious  programme  of  city  development  and  social  service 
is  possible,  it  is  pointed  out,  only  when  all  of  the  nec*»ssary  servit.«s 
are  under  the  ownership  and  operation  of  the  city. 

The  iKTiuanency  of  public  construction  '\^  <lue  partly  tc»  the  secur- 
ity of  the  investment  and  i)arlly  in  (In*  fact  that  the  rapital  which  can 
Iks  secured  is  not  limited  in  the  same  .legree  as  in  the  case  of  a  private 
company. 

Some  of  the  deficits  in  the  early  years  of  municipal  enterprises 
are  ex|)lained  by  tlie  heavy  initial  capit^d  outlay,  and  the  necessity 
of  earning  from  the  start  as  nuicli  as  0  |>er  cent  above  ojwrating 
exIwulsl^s  to  pay  interest  and  make  provision  for  the  sinking  fund 
as  required  by  Parliament. 

The  capital  outlay  of  all  these  enterprises  is  much  heavier  than  in 
Americji.  In  watei-  undorlakinga  this  is  due  to  the  fact  that  the 
cities  are  dependent  upon  impounding  schemes  and  have  to  go  to 
some  mountain  region  to  secui-e  an  ade^iuate  supply.  The  capital  ex- 
jHMidilure  for  the  construction  of  the  tramways  is  also  vei*y  high.  In 
electric  lighting  the  same  is  true.  All  wires  are  laid  in  conduits 
undergrouuil.  Power  stations  are  erected  adefpiiite  for  future 
growtli,  and  the  installations  are  generally  of  a  sort  involving  a 
heavy  initial  cost  and  a  low  burden  for  maintenance  and  repair. 
AVhile  many  of  the  private  undertakings  are  not  of  so  sul)stanlial 
a  sort  as  the  public  onest,  even  they  are  much  more  costly  than  is 
usual   in   America.    This   is   partly   due  to   British   temperament, 


I 

I 


^  MUNICIPAL.  OWNERSHIP    IN    GREAT    BRITAIN,  28 

which  builils  for  all  time.  It.  is  also  duo  to  (ho  oversight  of  the 
Boftrd  of  Trade,  which  regulates  in  great  detail  the  construction  by 
private  as  well  us  public  coiiipanie>;. 

It  is  further  maintained  that  municipal  ownership  amply  justifies 
itself  from  a  financial  i>oint  of  view;  that  the  indebtedness  incurred 
b  nion*  than  olTs<»t  by  the  in>'estment  made,  nnd  that  with  the  gradual 
nepayinent  of  the  debt  out  of  earnings  the  enterprises  will  ultimately 
be  owned  cle^r  of  any  incumbrance.  ^ 

All  indebtedness  incurred  must  Ix*  paid  off  within  a  limited  num- 
ber t»f  years,  usually  alK>ut  thirty.  Parliament  has  legislated  against 
a  permanent  local  debt.  Very  substantial  progress  has  been  made  by 
many  cities  in  the  amortization  of  the  water,  gas,  and  tramway  ob- 
ligations. The  value  of  the  assets  of  the  reproductive  undertakings 
is  already  considerably  in  excess  of  their  debts  owing  to  this  policy, 
and  in  the  case  of  tramways  «nd  electric-lighting  plants  the  future 
di'fet  repayment  is  likely  to  be  much  more  rapid  than  it  has  been  thus 
far,  as  these  industries  are  just  fairly  completed.  The  extent  to 
which  this  payment  of  indebtedness  has  gone  will  appear  in  subse- 
quent tables,  as  well  as  in  the  discussion  of  individual  cities. 

Several  small  towns  have  not  l)oen  able  to  meet  their  sinking-fund 
I'iiarges  on  tramway's  out  of  earnings.  .V  hirger  niimlKT  of  elcctric- 
ligltting  plants  show  a  similar  deiicit.  This  is  usually  accounted  for 
by  (he  newness  of  the  undertaking  and  the  heavy  interest  charges  at 
the  start. 

Many  British  cities  make  use  of  the  profits  of  these  industries  to 
reduce  taxaliim.  Many  of  Uiese  contributions  are  very  substantial. 
But  the  main  idea  Is  a  cheap  service  rather  than  a  profit-making 
x-enture. 

Municipal  ownership  has  greatly  improved  the  condition  of  em- 
ployees. All  cities  appear  to  pay  the  standard  or  trade-union  rute  of 
wages.  Wliere  no  union  exists  a  fair  wage  is  rixed  by  the  city. 
Tramway  un<iertakings  very  generally  supply  free  imiforms  to  the 
UK'n,  allow  holidays  nn  pay,  and  have  reduceil  the  houis  of  lal>or  to 
nine  or  nine  nnd  a  half  a  day,  with  one  day's  rest  in  seven.  The 
jsme  standard  prevails  in  other  departments.  Tlie  British  city 
aims  to  1h'  a  mo<lel  employer.  Certainly  the  tvmditions  of  the  om- 
ploye<»s  on  the  unilertakii»gs  taken  over  have  l»een  innnensely  im- 
proved. This  subject  will  be  more  fully  discussed  in  the  section 
devote<l  to  the  municipality  and  labor. 

CONCLUSION. 

A  study  of  the  British  city,  its  political  morality,  financial  opera- 
tions^ and  social  and  industrial  achievements,  reduces  the  criticisms 
of  municipal  ownership  to  the  single  one  of:  "Is  it  proper  for  the 
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public  in  its  collective  capucity  (<>  enguge  in  business;  is  it  proper  for 
It  to  trade  and  serve  the  public  beyond  the  traditional  limits  of 
]>oliticaI  stTvif^t*?  "  Th«  wiMglit  of  public  opinion  in  Gretit  Britain  is 
that  municipal  owner^Jiip  in  the  concrete  has  justified  itself  thcro, 
and  pn^sent  criticism  is  largely  resolved  into  the  theoretical  one  of  tho 
proper  functions  and  powers  of  government.  Assuredly  municipal 
ownership  has  not  involved  an  increawi  of  official  corruption.  Tlio 
instances  of  gprrupt  dealing  between  councilmen  and  those  dealing 
with  tho  city  are  so  rare  as  to  be  almost  nonexistent.  Nor  is  there 
any  e\ndcnce  that  the  increase  in  municipal  employees  has  led  to 
their  tyranny  over  departments  or  officials.  Municipal  employees  are 
not  organized  to  promote  their  own  interests,  however  reasonable  it 
may  be  to  assimie  that  they  would  be.  Nor  is  there  any  evidence  that 
the  personnel  of  tho  town  councils  has  deteriorated,  or  that  they  arc 
incapable  of  managing  such  intricate  undertakings  as  thosd  taken 
over.  Of  all  these  criticisins  the  reverse  seerns  to  l>e  true.  The  inter- 
ests of  the  city  have  become  so  vast  that  men  of  strength  and  power 
are  attracted  to  the  public  service.  Similar  considerali<nis  make  the 
piiMif  and  the  press  very  alert  and  awake  to  municipal  business.  The 
doings  of  tho  town  council  and  the  departments  are  published  widely 
and  are  carefully  |HT»ised.  Public  spirit  is  constantly  on  the  lookout 
to  maintain  the  cluiracter  of  its  representatives  in  the  council.  At 
the  same  time  a  sense  of  dignity  and  self-respect  seems  to  have  been 
bred  by  the  public  s<*rviri»  among  its  employees. 

There  is  no  considerable  sentiment  in  favor  of  a  return  to  private 
operation  among  any  portion  »»f  the  community,  except  the  very  small 
class  interested  in  private  franchises.  This  is  the  U'st  tost  of  the 
success  of  the  movement.  For  after  all,  even  public  trading  is  a 
matter  of  politics,  and  if  public  opinion  has  come  to  approve  of  a 
policy  after  a  sufTicient  trial,  it  is  a  K'tter  proof  of  its  permanence 
and  its  success  than  a  favorable  balance  sheet.  The  taking  over  of 
tht^se  enterprises  is  no  longer  looked  upon  as  a  novelty  or  as  an  inno- 
vation. Tliey  have  already  established  themselves  as  an  essential 
part  of  nninicipal  adnunistration,  the  same  as  the  schools,  police, 
fire,  health,  and  other  departments.  Even  Parliament,  the  personal 
interest  of  many  of  whose  members  is  closely  identified  with  the  big 
business  enterprises,  has  come  to  recognize  the  general  principle  that 
no  private  franchise  should  be  granted  in  an  area  where  the  public 
authority  shows  a  disposition  to  undertake  the  enterprise. 

Even  the  argument  that  public  officials,  chosen  by  ballot  and  sub- 
ject to  recurring  elections,  are  incompetent  to  manage  business  en- 
terprises, seems  unjustified.  For  the  connnittees  of  the  council  are 
more  or  less  p*»rnuinent.  They  are  like  the  board  of  directors,  serving 
without  pay.    They   devote  themselves  with  great  ardor  to  their 
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duties,  tre  ki>ciily  alive  to  new  ideas  and  improvements,  are  familiar 
'vntb  the  progreiss  of  their  enterprises,  and  keep  in  touch  with  the  best 
results  elsewhere.  Men  are  frequently  returned  to  the  council  with- 
out opposition,  for  ten  or  fifteen  yeai-s  consecutively,  and  efRcient 
ter^nce  on  a  big  committee  is  recognized  by  the  council  and  the  public. 

The  same  policy  governs  the  councils  in  the  treatment  of  their 
employees.  Engineers  and  managers  are  paid  good  salaries,  sufficient 
to  secure  a  high  order  of  ability.  They  are  retained  for  years  and  are 
called  from  city  to  city,  much  as  are  the  employees  of  private  con- 
cerns. In  the  management  of  their  departments  they  are  given  wide 
latitude  and  discretion.  The  management  of  municipal  undertakings 
has  l)ecome  a  profession.  Societies  exist  for  the  promotion  of  munici- 
pal matters  and  a  keen  spirit  of  friendly  rivalry  exists  between  dilFer- 
ent  communities. 

It  is  asserted  that  the  policy  generally  adopted  by  the  cities  in  the 
management  of  these  enterprises  is  one  of  ultra  financial  conserva- 
tism, and  that  the  enterprises  are  permitted  to  earn  too  much  money. 
This  seems  to  be  true  of  some  of  the  tramway  and  gas  undertakings. 
The  depreciation  charges,  reserve,  and  debt  repayments  are  too  heavy. 
The  present  generation  is  being  taxed  for  the  future.  In  water 
undertakings,  however,  the  repayment  of  indebtedness  is  spread  over 
a  longer  period. 

An  examination  of  the  water,  gas,  tramway,  electricity,  and  tele- 
phone undertakings  (in  so  far  as  the  latter  have  been  municipalized) 
fihows  that  the  change  from  private  to  public  operation  has  resulted 
in — 

i.  Marked  reduction  in  rates  and  charges  to  consumers. 

2.  tireater  economy  in  0{>eratioii  through  lower  interest  charges, 
and  great  extension  of  use. 

3.  In  many  instances  a  considerable  relief  to  the  burden  of  taxation. 

4.  A  coordinated  municipal  jwlicy  by  which  the  city  and  its  under- 
takings are  made  to  work  together  and  with  one  another.  This  is 
true  as  to  health  and  cleanliness,  in  policing  and  lighting,  in  the 
administration  of  the  streets  and  public  places,  in  the  unification  of 
all  departments  working  through  the  common  body — the  town  coun- 
cil. Friction  is  eliminated,  and  one  department  is  made  to  serve 
another  and  the  public. 

6,  A  comprehensive  housing  policy  has  been  rendered  possible,  and 
an  ultimate  ttlief  of  the  tenement  population. 

6.  The  condition  of  the  very  poor  has  been  improved  through  cheap 
and  abundant  water,  through  cheaper  and  more  available  gas  for 
lighting  and  heat,  and  through  cheaper  transit. 

7.  The  condition  of  the  employees  has  lieen  greatly  improved. 
Tliousands  of  men  have  been  raised  to  a  fair  wage,  and  relieved  from 
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PARLIAMENT  AND  TIIE  CITIES. 
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T}»ft  BriiMb  city  dcrirw  tia  poworm  bcm  ParliAinent,  jast  as  the 
Amarkao  dij  doas  from  tba  Sute  liyatatiire.  Home  rale  exista  in 
A  Uniit«d  aanaa,  but  ia  oooEjied  to  dctatia  of  sdminifltrmdon.  Author- 
ity to  cogaga  in  any  aotafpriw  la  not  %  matter  of  right ;  it  »  a  pri  vi- 
Jagir  i-irnifrrrpcl  fmly  aftc-r  a  neardiing  iiiquiry.  It  is  this  that  makes 
tmiriiripal  ownorvhip  a  fioUtical  lAOie  of  national  import.  Its  oppo- 
fieritw  thiT»?fore  wiiti-r  th<?  attack  at  Wwtmiiist^. 

In  alt  muniripal  ontorpriHc-A  the  local  auth(»rity,  the  ooiinril.  initi- 
at44t  th<*  /|urHtion  anW  applitw  to  the  l^ard  of  Trade  or  Ui  pHrlinnient 
for  lliH  rwjui'^it^  jmjw<t  to  Uirrow  mom>y  and  establisli  the  enterprise. 
Parliament  or  tlir  lionrd  of  Trade  invcMtigaUss  conditions,  grants  or 
reftiv-H  the  (»ower,  and  Hiij>erviH<«  the  financing  as  well  as  the  con- 
HlrtKiion  of  the  iinderiukirif^.  Tliis  supervision  extends  to  many 
detailn  of  mana^inent;  it  determines  the  amount  to  l>e  horrowed, 
fixi.w  llie  niva  to  \h*.  M<'rved,  and  defines  the  general  character  of  con- 
HtriK'tion  and  the  method  of  debt  repayment.  In  some  instance:^ 
Parliament  ii\^t  [irovidi^s  how  the  earnings  shall  lie  applied.  In 
WaU*r  iindertHkingK  tlie  raU?  which  may  l>e  charged  for  water  is  fixed, 
ta  ia  the  Hource  of  supply.  Parliament  passes  upon  the  amount 
which  may  Im»  collected  by  taxation,  gi'imts  or  withholds  the  right 
to  w^rve  other  localities,  an  well  lus  the  right  to  intro<ltiC45  any  im- 
pmvemenlH.  In  the  matter  of  gas,  the  area  supplied,  the  price 
rliar^Ml,  (he  cundlepower,  and  Iht*  I'ight  to  engagi^  in  the  sale  of 
hIovoh,  fittings,  or  prepayment  meters  are  all  fixed  and  determined 
in  the  same  way-  In  cI^M'tric  lighting  the  same  is  true.  The  method 
of  const ructitiii  is  laid  «lown.  The  nite  of  charge  ami  even  the  dis- 
tribution of  ciirnings  is  lakc^n  from  the  local  authorities,  except 
within  (IcHiumI  limits.  Tramways  are  even  more  carefully  watched. 
The  Hpced  is  limited.  All  druths  or  accidents  nre  reported,  pmrds 
anil  fenders  aiv  examined,  while  such  substantial  matters  as  the  area 
In  be  served,  (he  money  to  Imi  borrowe*!,  and  the  metluHl  of  construc- 
titn»  itnd  equipment  are  ull  can'fullv  fixed  and  regulated  from  above. 

Tbe  siimt\  is  true  of  all  private  undertakings.  'i1ic  standard  is 
the  same  in  one  instance  as  in  the  other,  although  the  same  provisions 
aa  to  delit  tvpayment.  tinancing,  and  the  like  are  not  required  in  the 
cas*»  of  private  enterprises. 

The  n^snlt  of  tliis  [mrliamentary  ivgulation  is  a  high  standard  of 
wmstruction,  ts|uipn\ent,  n\u\  scrvitv.  Tn  numy  n*spects  the  standard 
is  Ux»  suvcrtf  and  tiio  atsl  exoostdve.     But  tiie  general  result  is  pure 
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wtter,  cheaper  gas  and  electric  lighting,  and  a  better  tramway  serv- 
ice than  free  and  unrestrained  coiupeUtion  has  produced  in  America. 

The  authority  from  Parliament  to  buy  or  operate  an  industry  i« 
ooiifernHi  by  a  siHM'ial  art,  iiltliougli  fjenerul  acts  regulating  details 
and  applicable  to  all  communities  are  from  time  to  time  passed.  (*) 

This  constant  supervision  of  the  city  occupies  a  large  share  of  the 
attention  of  Parliament.  It  also  involves  a  needleas  and  extravngjint 
cost  Upon  the  city.  Powers  are  not  granted  in  a  liberal  way.  The 
city  council  can  not  take  over  an  enterprise  on  its  own  initiative,  or 
even  after  a  referendum  vote  by  the  people.  Subsequent  to  the  o{>en- 
ing  of  an  undertaking  the  Local  Government  Board  or  the  Board  of 
Trade  requires  detailed  returns  of  many  things,  and  in  most  instances 
insists  upon  an  annual  audit  of  the  undertaking. 

The  usual  procedure  to  secure  working  jK)wers  or  authority  is  for 
the  town  council  to  make  application  to  the  Board  of  Trade  (a  depart- 
ment of  the  cabinet  somewhat  similar  to  that  of  the  Department  of 
Commerce  and  Labor  in  America)  for  a  provisional  order  to  go  into 
the  business.  In  some  instances  the  application  is  made  direct  to 
Parliament.  In  the  former  procedure  the  Board  of  Trade  makes  an 
investigation  of  local  conditions,  hears  arguments  or  protests  from 
the  community,  and  if  it  finally  approves  of  the  application  a  bill 
is  introduced  into  Parliament  empowering  the  locality  to  act. 

This  is  a  very  expensive  procedure.  The  cost  of  the  local  inquiries, 
of  the  printing  of  testimony,  of  witnesses,  as  well  as  the  fees  of 
parliamentary  agents  or  attorneys,  is  all  thrown  upon  the  local  bwly 
making  application.  For  by  a  custom  almost  as  binding  as  law, 
all  parlian»entary  proceedings  are  conductisd  through  counsel,  and 
the  cit3'  seeking  power  is  burdened  with  an  initial  expense  which 
often  runs  into  the  tens  possibly  into  the  hundreds  of  thousands  of 
dollars. 

Following  the  passage  of  an  act  (and  no  general  acts  exist  under 
which  undertakings  can  be  inaugurated)  the  city  can  proceed  to  sell 
its  bonds  by  ordinance  of  the  coiuicil,  and  erect  its  plant,  or,  as  Is 
more  often  the  case,  to  buy  out  an  existing  private  company  which 
has  previously  held  a  franchise  in  the  locality.  This  is  done  by 
agreement  if  possil)le;  if  not.  by  arbitration.  The  latter  proceeding 
is  also  very  expensive  l)ec^use  of  the  cost  of  referees,  of  witnesses*  and 
counsel  feea  An  examination  of  the  budgets  of  various  cities 
-hows  the  item  of  parliamentary  expense  as  a  constant  charge. 

Parliamentary  oversight  do(»s  not  end  with  the  original  grant  of 
powers.  Extensions  to  new  territory,  any  additional  Iwrrowing 
power,  any  change  in  traction,  any  change  in  the  illuminating  power 


« There   is  an  eiot»ptloii  lo  the  rule  in  the  ctise  of  tele[>hone  undertakings, 
authority  to  permit  tlicui  being  lodged  lu  the  posl-otlice  depurtiuent 


Op'o  <'it^,  fhi»  <vrvWvr  to  hit  rMiHMPifl.  4r  dM  avtii  !»  b»  flsppikd  with 
ifn*  '    (*r  «lactnBtf r  flmt  fl^n  csbk  bciora 

1%'  r»a<i»farfiwwi»L    TkloedcnnMm. 

Hf  li#«  •  f r^  iMmH  in  tlw>t  rHuubc  <rf  mmB^BBcnft.  bat  no  mothoritjr 
/ft"  '  yjlflf— Car  ■ilMilwii#tf  >h<  i<«tipf  th» tPUrpriafc. 

V  .  aiNKiprlw  htv  ftao  iliartffl  it  n  ■ubjtl  to  uuma]  npoft 

Ut  fU  IVmrrf  of  Tfii4«;  Tim  m  tvw  nf  «11  vsUfr.  gBS«  and  <?t««:<ricitj 
fiffi  '^loMilsStnmwajciiterproea.     Th^ptir- 

|r#r'  •»  i— BW  cowpBance  wiUi  tiie  pArliamrn- 

lAfy  rMfdif^frH'fif*.  Kfir  wh«i»  Parfkmenl  coofen  power  upon  a  city 
)l  \triivh\^n  \u  \\%f  net  Oiftt  b  certain  MMibali  be  Beirade  each  rear  to 
iffmy  tK«*  iloU.  ThiM  umuaIIj  unmrata  to  aboot  S  per  cenU  By  the 
f^ilikiri^'ffMifl  |friittffion  the  d«bi  will  be  retitrd  within  tliiriy  years. 
Ttif  (tr^rrrifl  JH  wmi^tinirw  Inmfrpr  in  th4>  case  of  more  peminneut  iiiider- 
(Mkin^it,  nut'h  NM  vvnt4'rwork.<i  nnd  building  schemes.  By  such  means 
|Mlli||<*l(y  In  IriRiirwl  in  nil  niiinicifml  oi>cration8,  and  the  local  authori- 
tti'M  firo  h«lil  \n  n  r4^rtniti  nr^rountability. 

Ill  Mm  nitiKi't  'if  I'lfrtrir  lighting  still  further  ItmitationB  aro 
llii|MiMi«it.  Atiiilo  rroin  IIhi  o|}i*rnling  (^.\pcn»eH  and  fixed  rharges^  such 
iln  liiliM'i**)!,  ili*|>nH'iiiti«ni,  iiiid  T^inUiii^'fiind  nllowances,  and  the  accu- 
MilitHliott  iif  II  riturtvi*  fiiiid  atlioiintiiig  to  10  per  rent  of  the  capital, 
llti*  I'ity  iHwy  luil  iiiMlte  a  profit  lit  excess  of  5  per  cent  of  the  capital 
IuvomIiiii*iiI,  Wlini  tlirw^  ('hargeM  lire  all  met,  the  rate  must  be  reduced 
to  riMtHiMuiMX     No  NiK'h  liinitation  is  imposed  on  other  undertakings, 

A  rttiuilar  NUiwrvision  is  maintained  over  private  companies,  operat- 
ing uhdor  an  onler  or  fruiu'hiM',  since  franchises  for  tramway,  gas, 
el^N^lMO  li^thting.  and  waUT  arc  confern*d  by  Parliament  rather  than 
li)'  iho  eilieK  When  a  ixtnipany  application  is  made,  hearings  are 
hnd  at  which  e\ideniv  and  pnitests  fnnn  the  community  or  the  coun- 
\^\\  mv  h^^nl.  If  the  HUthority  i:^  nmforn'il,  liowwer.  the  city  has  no 
f^M^Uw  rtMitn^K  The  iMmimny  may  (heJi  prtxx^  to  lear  up  the  streets 
nnd  Uy  \\>  nmin?s  pi|>os  and  ixpiipment  as  it  will.  The  |>ower  of  tlie 
«Mtv  <^UtN  x^ith  the  hearingh  on  the  application.  Tlie  only  substantial 
*l«nU!\iM»tii^u  *>f  thii«  principle  are  in  the  case  of  tramways,  wbera 
Uv>al  «>Hi^nt  \y  HMialty  rrquirtHl,  and  in  tbe  case  of  gas  wbcra  aonie 
«>M\<i>\l  <>xi><i»  \^var  imil«r^  The  citi««  bare  no  oootroL,  bowerer,  over 
oKatV^  lVir)i*nn^>t<.  i^r  itsi  lioanls  retains  oontrol  of  tbe  prirate 
CAm^'^i^VoN  ^'X'^Nx  after  the  franchiw  ba»  been  canferrtd. 

A«  *»  >n«lani>e  m  ptvinu  an  appficnliott  ma  befovv  tbe  laca 
<sT  :  ^n  tk^  the  Bill  for  TV  Administratis  Cumtcs  «f 

|«i«  .  fVkt^r  t\4npa^y.    It 

ih^  •  «^  re  Ibe  fvian» 

%V.  ,  be<^ai^  w^t^rpftsedin^bebOL    IW 
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ard  price  a  kHowatt  hour  was  1^  cents,  and  the  standard  dividend  8 
p<?r  cent.  It  was  provided,  however,  that  if  the  average  charge  upon 
the  books  of  the  company  at  any  time  exceeded  2.1  cents,  then  no  divi- 
dends at  all  could  be  declared.  A  sliding  senile  was  set  out,  by  which 
the  dividends  were  to  increase  as  the  price  was  reduced. 

The  measure  aroused  grcut  opposition  in  the  Tendon  County  Coun- 
cil and  the  metropolitan  lx>rouglis,  which  went  to  great  expeiisi>  to 
bring  about  its  defeat.  In  this  they  were  successful.  The  cause  of 
their  opposition  was  twofold.  Iii  the  first  place  it  was  felt  by  the 
hM-ik\  lM)r(»ughs  owning  ligliting  plants  that  the  private  company  was 
designed  to  put  them  out  of  business  and  destroy  their  undertakings. 
The  principal  opposition,  however,  was  lx>rn  of  the  fwding  that  no 
such  private  monopoly  should  l>e  granted;  that  if  it  was  conferred  at 
nil  it  should  be  on  the  County  Council.  Further  than  this,  it  was  felt 
that  in  the  near  future  the  Council  must  own  huch  a  plant  itself,  and, 
as  the  powers  were  in  effect  exclusive,  that  when  it  did  decide  to  act 
it  would  be  called  upon  to  pay  an  exorbitant  franchise  value  for  the 
property. 

It  was  repeatedly  stated  in  the  public  press  that  $1,000,000  was 
spent  on  the  bill.  Of  this,  $250,000  was  extended  by  the  promoters 
■nd  $750,000  by  the  public  authorities  for  protection.  It  was  not 
siigge6te4l  that  any  of  this  fund  was  used  corruptly.  It  went  for 
attorneys'  fees,  for  expert  witnesses,  for  printing,  and  the  like. 

This  incident  shows  the  method  of  pnnnoting  both  public  and  pn- 
Tate  bills  and  the  annual  burden  on  the  city  in  protecting  itself  from 
private  promoters  who  are  constantly  seeking  powers  or  franchises 
in  the  cities  and  towns.  For  such  franchises  are  sought  in  Parlia- 
ment, not  from  the  councils. 

In  all  private  electric-lighting  undertakings,  overcapitalization  is 
also  prevented  by  parliamentary  pro\'isions.  as  are  excess  charges. 
P'or  upon  complaint  being  made  to  (he  Board  of  Trade  it  has  power 
to  order  a  nnluction  of  the  rates.  The  Board  may  also  order  a  change 
or  improvement  of  service. 

In  all  gas,  water,  and  tramway  undertakings,  the  companies  are 
required  to  publish  annual  statements  of  earnings,  expenditures,  ratas 
of  charges,  the  illuminating  power  of  gas,  the  number  of  consumers 
supplied,  etc.  By  this  means  the  public  are  always  apprised  of  the 
financial  condition  and  earnings  of  the  companies. 

The  parliamentary  control  is  absolute  and  perhaps  as  efficient  as 
oentralized  oversight  can  Ik?.  In  so  far  as  i-egulation  can  be  relied 
upon  to  secure  gno<\  service,  efficient  and  honest  management,  and 
proper  chargits,  they  have  l>een  obtained  in  Great  Britain.  But  the 
control  is  all  in  the  central  authority.  The  cities  have  no  authority 
after  a  franchisi*  has  l)een  grunted.  To  n  large  extent  overcapitali- 
zation has  been  prevented,  proper  construction  has  been  secured,  and 
aew— No.  ea— 00  m 3 
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cortsidernte  treatment  of  the  community  olvtained.  Any  conipari.son, 
tliorefoi-c,  of  nninicipal  with  privatG  oixirntion  is  n  comparison  of 
privnU*  opfTution  under  the  conditions  most  favorable  to  the  public, 
for  Ihf  franchise  onlerpriM^s  in  (ireat  Britain  arc  the  be.st  possible 
examples  of  monopoly  under  regulation. 

Piirliament  has  treateil  tliese  industries  as  mnnopolie.s.  Competi- 
tion has  rarely  Iwon  invoked  as  a  means  of  regidutitin.  The  essen- 
(ially  exclnsive  eharaclt'r  of  the  busini*ss  has  always  Ix^en  ivco^i/ed. 
In  Loiidon,  it  is  true,  there  are  several  gas  and  eUvtric-li^hting:  com- 
panies, hut  they  do  not  servo  the  same  areas.  In  Glasgow  the  ci(y 
was  permitted  to  open  a  eonij»eting  telephone  system.  But  in  ahnost 
every  other  instance  Parliament  has  ^ven  exclusive  privileges  and 
tiien  held  the  company  to  a  strict  account  in  it.s  dealings.  It  is  in  the 
face  of  such  n.»gulation  and  sujwi-vision  that  the  movement  for  nninic- 
ipal  owiiersliip  has  grown  to  its  present  proportions.  Regulated 
private  monoj)oly  has  proved  itself  preferable  lu  unregulated  monop- 
oly, but  it  has  not  satisfied  the  British  people. 


I 


METHOD  OF  LOCAL   ADMINLSTRATION. 

The  town  council  is  ilie  supreme  legislative  and  executive  authority 
of  the  British  city.  The  meml>ers  are  chosen  by  districts,  usually 
three  from  a  ward,  elected  in  iiUcnuite  years.  National  politics  arc 
much  less  prominent  in  local  mutters  than  in  America.  In  I^ondon, 
and  to  an  increasing  extent  in  the  other  Flnglish  cities,  the  line  of 
cleavage  is  l>ctween  the  Moderates  and  the  Progressives,  UHween  those 
who  oppose  any  extension  of  the  activities  of  tlu»  city  and  those  who 
favor  the  use  of  the  widest  powers  of  the  Government  for  tlie  welfare 
of  the  |H>ople.  In  some  cities,  however,  national  issues  and  national 
party  names  figure  rather  prominently.  (Jlasgow  is  an  apparent 
exeej)tfon.     In  that  city  national  politics  exercise  but  scant  influence. 

The  council  is  a  large  body.  I'he  Ixndon  County  Council  consists 
of  llH  mendxTs  elected  by  parliamentary  districts,  as  well  as  19 
aldermen  chosim  by  the  C-ouncil.  The  Glasgow  council  has  a  mem- 
hiTsliip  of  77,  tluit  of  Live!-piK)l  1'54.  while  the  lesser  eonmiunities  Iiave 
ptu(jortionately  smaller  b<Klies.  The  meuilx'i-s  of  the  council  are 
elected  for  ihi-ee  years,  an^l  they  in  turn  elect  a  limited  number  of 
iildcrnien  wlut  serve  for  a  longer  period.  Aldermen  are  often  selected 
I'roin  the  outgoing  mend)ei*s  of  the  council.  The  mayor  is  also  chosen 
by  the  council  from  its  membership.  His  powers  are  largely  social 
and  representative,  but  tin!  post  is  exceedingly  dignitied.  It  is  a 
reward  for  long  service*  and  distinguished  ability.  The  town  clerk 
also  enjoys  large  powers.  Mc  is  the  city  solicitor,  is  highly  paid,  and 
is  an  ex))ert  official.  The  members  of  the  coiuicil  serve  without 
nsation. 
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The  council  is  divided  into  large  committees.  These  committe&s 
exercise  all  of  the  execulive  powers  reposcnl  in  the  Aniericun  ruayor 
■nd  heads  of  the  departments.  Through  the  committees,  subject  to 
couliniiiition  hv  tht'  council,  tiio  inanat^ers,  cnja^neer,  and  higher 
administrative  oftieiald  arc  chosen.  Subonlinate  employees  are  ap- 
pointed by  the  manager,  who  is  held  responsible  for  the  (idministm- 
tion  of  the  undertaking. 

The  merit  system  prevails  in  all  city  employment.  It  is  not  en- 
forootl  by  law,  hut  by  custom  and  public  opinion.  Tenure  of  office 
is  for  good  behavior  and  efficient  service*  Neither  is  there  a  spoils 
system.  Inasmuch  as  there  are  no  parties  to  maintain  or  machines 
to  fortify,  there  is  no  reason  for  the  misuse  of  patronage.  This 
probably  explains  its  absence. 

To  a  considerable  extent  managers  are  chosen  because  of  their 
ftdministrntive  rather  than  their  engineering  skill.  The  former  man- 
»r  of  the  Glasgow  tramways,  John  Young,  was  head  of  the  stnjet- 
cleauing  departjueni  before  he  became  tramway  superintendent.  The 
present  manager.  James  Dalrymple.  was  an  accountant. 

Mr.  C.  R.  Bellamy,  of  Liverpool,  was  an  ins|>ectt)r  of  lighting; 
J.  M.  McElroy,  of  Manchester,  was  a  clerk  in  the  city's  employ. 
These  men  were  transferred  to  the  stn^et-railway  systems  because  of 
their  business  ability.  Competent  engineers  are  employed  by  the 
managers. 

The  annual  reports  of  these  enterprises  are  very  elixl>oratc.  Tliey 
give  the  administration  of  the  undertakings  in  detail  an<l  are  annu- 
ally presented  to  the  council  in  printed  form.  They  are  widely 
quoted  by  the  i>ress  and  careftdly  studied  by  the  j)ublic,  who  show 
an  intimate  acquaintance*  with  the  transactions  of  the  council.  In 
many  cities,  possibly  in  most  of  them,  membership  in  the  council  is 
highly  prized  and  eagerly  sought  after.  It  involves  an  immense 
amount  of  lalx>r,  but  a  corresponding  appreciation  from  the  com- 
munity. 

Tlie  unifonn  efficiency,  integrity,  and  high  purpose  of  British 
officials  seem  to  Ix'  traceable  to  the  following  causes: 

1.  The  traditional  distinction  that  attaches  to  the  public  service 
in  Great  Britain. 

2.  The  magnitude  of  public  work  and  the  importance  of  municipal 
enterprise.  This  makes  the  town  council  an  attnictive  field  for  the 
business  or  professional  man  of  aliility  and  the  character  of  the 
council  a  matter  of  inteini-st  to  all  classt»s.  The  taxj>ayer  and  the 
voter  feel  that  their  interests  nnist  be  properly  caretl  f4)r. 

3.  The  al>sence,  or  at  least  the  subonliimtion,  of  partisan  spirit  in 
local  matters  and  the  elevation  of  the  citv's  welfare  over  all  other 


les. 


4.  Tlie  method  of  nominating  candidates  by  petition  rather  than 
by  party  machinery^  the  election  of  councilmen  at  a  separate  elec- 
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feo  otber  iijwu  are  b»for«  Uw  people,  uid  the  limiutiott 

of  thm  eaadidalea  before  th«  p^op^  to  ^^  two  or  non  DomioeM 

iwum  ibe  van! :    for  thtt  3nUA  dcctor  (&^dr  from  the  poor  board) 

taa  but  tvo  ofieub  to  vote  for— «  cmodidmt«  fur  Parltameoi  and  a 

candidate  for  the  tovn  conaciL    The  woe  belocv  hiin  k  always 

dear  and  dwrinri.     It  k  Barer  ooofosed  bjr  fftiar  or  foragn  matter. 

It  is  thr  citj  at  ooe  tne,  the  aatioo  at  amtbtr.    To  this  shoold  be 

added  the  hid  that  there  is  no  orfpanixed  clasa  that  wants  anrthing 

the  city  but  ^ood  govemneotr    There  an  no  fmnduses  to 

no  pririleges  to  give  away.     In  addition,  mmMsy  dties  do  DMsi 

ot  their  work  by  direct  labor  nithiT  than  by  contract.     They  pare 

the  straeta,  botkl  aewers,  constrtict  tram  eara,  even  build  engine 

and  model  dwellings  by  dirert  enplojvient  under  the  ctty 

Tb<-re  is  thna  no  daaa  whose  intareat  diair the  dection 

of  other  parti^n  or  venal  oliciaK    There  is  no  tntonst  that  can  be 
ovpmiacd  and  no  daaa  whoae  podcet  b  at  war  with  iu  dvk  obliga- 


Tlaa  intareat  ia  atill  farther  promoted  by  the  fact  that  every  voter 
is  a  taxpayer.  Tbia,  or  the  poneanon  of  real  property^  is  the  quali- 
fication of  the  Boffrage.  Even  a  lodger  can  vote,  if  be  pays  a  certain 
am  each  week^  but  the  predominant  element  in  the  Engli^  elee- 
tnrate  b  the  taxpaying  class.  This  is  almost  equivalent  to  universal 
ttifcage.  But  the  rates  or  taxes,  instead  of  bein^  imposed  on  prop- 
erty as  sucb^  are  imposed  on  the  rental  paid.  It  is  a  sort  uf  local 
income  tax.  The  tax  is  paid  largely  by  tho  tenant.  Aa  a  means  of 
admalating  interest  in  local  matters  it  is  eminently  flnoocflsfaL  It 
is  thb  pecnniary  interest  in  every  act  of  the  oooncil ;  it  is  the  hope 
of  gain  or  the  fear  of  loss,  as  much  as  anything  else,  that  explains  the 
jealona  watchfulness  of  local  affairs  by  the  publia 


MUNICIPAL  WATER  SUPPLY. 


As  in  America,  water  was  the  first  of  the  public  services  to  be 
brou^t  under  municipal  management.  The  demands  of  health,  of 
sanitation,  and  of  fin?  pntteclion  were  of  such  supnnno  ini|x>nance 
that  the  cities  early  saw  that  the  water  t^upply  couKl  imt  with  pro* 
priety  be  left  to  private  enterprise.  This  was  the  more  true  be- 
cause as  the  citits^  grew  in  siz«  the  supplies  of  water  adjacent  to  the 
large  towns  became  inadequate  or  in  danger  of  pollution.  It  became 
naoeaaary  to  find  more  distant  areas,  where  larger  supplies  could  be 
obtained.  Thus,  in  the  case  of  Glasgow,  pri^'ate  enterprise  took  its 
supply  from  tlie  river  Clyde.  But  as  early  as  1855  the  city  obtained 
powers  to  take  over  the  undertaking  and  go  to  Lake  Katrine,  thirty- 
four  miles  uwHV  in  the  Highlands,  and  bring  its  supply  through 
great  aqueducts  to  the  city.  Manchester  and  Liverpool  a^.'qui red  large 
and  distant  areas  and  iiu])ounded  the  water  for  their  supply,  as  well 
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as  that  of  adjacent  areas.  Manchester  went  to  the  English  lake  dls- 
Irtct^  over  one  hundred  miles  away,  and  purchased  Lake  Thirlmere, 
while  Liverpool  went  s(*venty  miles  away  to  Wales  and  eTOcted  an  im- 
mense reservoir.  Birmingham  has  alK>  gone  to  the  mountains  of 
Wales  for  water  supply,  while  Sheffield,  Derby^  and  other  Midland 
cities  havi?  secured  large  watershed  areas  in  their  neighborhoods. 

The  new  London  water  inward,  which  has  recently  taken  over  the 
eight  private  water  companies  of  the  metropolis,  is  confronted  with 
the  same  pniblem,  and  the  suggestion  has  been  made  that  it,  too, 
should  go  to  Wales  for  its  supply. 

As  a  consequence  of  the  absence  of  any  near-by  water  supplies,  like 
the  great  inland  lakes  and  rivers  of  America,  the  capital  cost  of  the 
water  undertakings  has  l>een  enormous. 

Very  few  of  the  large  cities  are  now  supplied  by  private  com- 
panies. There  is  no  anniial  iH^turn  to  the  Governn»ent  of  water  un- 
dertakings, but  accoriling  to  the  Municipal  Year  Book  ft>r  1005  there 
■re  in  the  entire  United  Kingdom  1,045  public  undertakings,  with  ft 
capital  investment  of  £t;7,l)?8.457  ($:W0,9U,49n.  and  but  251  private 
companies,  with  n  capital  investment  of  £140,655,700  (i?107,850,V>(>4). 

The  same  authority  gives  a  statement  of  earnings  and  exjjenditure 
of  local  authorities  and  joint  Umrds  for  1900-1901.  the  net  receipts 
being  gross  receipts  less  operating  expenses,  not  including  fixed 
charges.  These  returns  are  for  the  United  Kingdom,  and  are  as 
follo\i\s : 

Qn**»  recelitis $23,003.  fiSY 

Working  expenditure  (not  iDclndlng  fixed  charges) .     11^0S4.652 

Net    receipts 11,  fi70,  035 

In  the  majority  of  instances  private  companies  anticipated  the  pub- 
lic authorities.  When  it  became  necessary  or  expedient  to  acquire 
possession.  Parliament  almost  always  extended  the  power,  but  as  no 
bpeclal  limitations  were  imposed  upon  the  companies,  and  as  their 
grants  or  franchises  were  in  perpetuity,  the  prices  paid  were  far  in 
excess  of  the  physical  value  of  the  properties.  Thus,  in  the  case  of 
the  eight  London  companies  acquired  in  1904  by  the  Metroj>olitan 
Water  Board,  the  price  paid  was  £42,2^7.271  ($205,791,004).  the 
amount  claimed  by  the  companies  was  £50.939,198  ($247,895,607), 
ftnd  the  probable  physical  value  of  the  plants  was  not  in  excess  of 
?  120.000.000. 

The  general  policy  observed  in  the  administration  of  the  water 
supply  has  been  one  of  service  rather  than  of  profits.  The  aim  has 
been  to  suppl}'  the  maximum  quantity  of  water  at  the  lowest  possible 
oast.  This  policy  has  led  some  cities  to  abandon  all  direct  charges 
for  water  to  the  consumer,  and  maintain  the  department  wholly  out 
of  taxes.     In  others  a  mixed  policy  of  taxes  and  private  charges 
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has  been  adopted.  Thus  in  Glasgow  a  tax  of  a  penny  on  tho  pound 
(0.42  per  cent)  of  rentul  values  is  lovicd,  and  in  Liverpool  tho  tax  is 
sixjKMice  on  the  pound  (/i.^  per  a?nt).  The  revenue  from  taxes  is 
then  .supplemented  hy  meter  charges  to  large  consumers  and  domestic 
rates  to  the  smaller  ones.  Inasmurlt  as  the  method  of  assessing 
charges  for  water  is  so  confused,  and  is  so  different  in  the  different 
localities,  it  is  impossible  to  w(>rk  out  any  statement  or  coniparis^.m 
of  the  rates,  as  in  tho  case  of  gas,  electricity,  or  tramway  enterprises. 
It  1ms  not  l>een  the  |><»Hcy  to  operate  the  wat^r  plants  for  a  profit, 
although  out  of  liOO  undertakings  from  which  returns  are  avail- 
able about  70  aided  the  revenues  in  li)04  in  stmis  ranging  from  ^ftiii 
($1L^2)  to  £15,;i08  ($74,T88).  But  the  general  policy  has  l>ocn  to  make 
use  of  any  earnings  in  rtMlucing  the  chargers,  paying  off  the  indebted- 
ness, or  extending  the  system. 

At  the  present  time  theii»  is  no  dissent  and  no  organized  resistance 
to  the  nmnicipalizuliuu  of  water  supply.  Parliament  recognizes  tlie 
essential  necessity  of  public  operation.  Then,  too,  in  many  towns  the 
private  companies  were  unable  to  meet  the  growing  necessities  nf  the 
situation,  an<l  could  not  jirovide  the  C4ipital.  with  any  hope  of  retunu 
for  such  ent*'rprises  as  those  of  Manchester,  Liverpool,  Birmingham, 
or  Glasgow. 

Any  city  desiring  to  take  over  the  supply  can  usually  obtain  tho 
necessary  powers,  either  to  purchase  by  agri'omont  or  to  do  so  by  com- 
pidsory  arbitration.  Tn  either  case  the  price  paid  is  based  upon  the 
capitalization  of  earnings  and  is  likely  to  be  very  heavy. 


MUNICIPAL  GAS  SUPPLY. 

The  mimicipalization  of  the  gas  service  has  been  less  rapid  than 
that  of  tlu*  trnnnvays  or  water,  owing  to  the  nature  of  the  private 
franchises,  and  the  desire  to  acquire  first  the  electricity  supply. 
Speaking  relatively,  electric  lighting  was  in  an  imdeveloped  state 
up  to  very  recint  years.  The  cities  have  therefore  anticipated  the 
intrusion  of  private  enterprises,  and  the  necessity  of  later  n<*quiring 
these  undertakings  from  private  companies  at  an  excessive  price,  and 
have  acfjiiircd  electricity  in  prefi^rencc  to  gas  un<lertakings. 

Notwitlistaiiding  this  fact,  the  numlx^r  of  public  gas  enterprises 
continues  to  increase.  In  lft^2.  the  total  capital  outlay  by  public  au- 
tli<tritit's  f(tr  148  gas  undertakings  in  the  United  Kingdom  (not 
deducting  the  amount  repaid)  was  £17,326,183  ($84,^17.870).  In 
11)01  the  capital  outlay  had  grown  to  £37,103.-270  ($180,563,107),  an 
increase  of  1 14  per  ccnt.f**)     Of  the  260  enterprises  under  public  con- 


o  AocordlnjT  to  the  Munldpnl  Journal  for  Marcb  8,  1905,  "nt  the  end  of  187S 
tilt'  aniouiit  of  (njtstiindiiii:  ih-lit  (iiftrr  dotlnctlnR  the  amount  iviMild)  repre- 
HftitisI  r>y  h:j»h  workK  In  Knk'liiml  mihI  WmIcm  was  £9,427.;{4<t  IlMr>.>i"a.l70| ;  It  in 
now  £23,110.010  [lin2.4iI0.28Tl."  or  an  Increuso  of  145  per  cent 


kt  the  latter  date  only  0  showed  a  deficit  after  deducting  the 
amount  paid  for  operating  expenses^  interest^  annuities,  repayment  of 
Joa!^  nniemption  of  annuities,  and  sinking  fund,  and  the  average 
deficit  wa.s  but  £1,503  ($7,314). 

According  to  the  Board  of  Trade  returns  there  were  ii(K)  local 
authorities  supplying  gas  in  11)04.  as  against  45^  private  company 
unilortakintpi.  Tins  does  not  inchide  all  of  the  gas  plants  in  Great 
Britain*  of  which  there  are,  approximately,  1.59S.  Many  of  these, 
however,  supply  a  very  limited  area,  or  are  purely  private  in 
characU^r. 

The  following  table  from  the  Annual  Return  to  the  Board  of  Trade, 
as  analyzed  in  tlie  Municipal  tF<»urnal  of  March  3,  1905,  indicates  the 
standing  of  the  public  enterprises  for  the  year  ending  March  'jn,  IIM^J. 
and  of  the  private  companies,  in  so  far  as  returns  are  given,  for  the 
year  ending  D**cvmber  31,  1903.  A  considerable  number  of  companies 
aiake  no  return. 


rVATISTICS   OF   rrnUC   and   rRtVATB   OAfl   T7NDB1RTAKINGS   IN  THR  UNITBD 
KtNODOM. 
PS 


Nomber  of  ondertakiogH 

Capital  oatI»T  ^ Dot  dodiUTtinK«moiuit  repaid). 
m 


Oronrecalpt 

Opentlng  «xpen80B 

Per  cent  of  (iporating  vxpeoMM  of  grvim  receipU . . «. . 
Net  reoBipta  Kgrom  repeipts  lew  operatJug  expunsea) 

Pvf  cent  of  net  noeiptaof  capital  outlay 

GasFold,  in  1,000  cubic  foet 

IjvnKtb  op  nmina.  In  mfltsi ....»....,  ........... 

NumlwTiif i-niisumem...  ................. 

Num^>«r 'iP  piihliL*  lamps  lighted  -.-. 

ApproxliDftt«  arorage  charge  jwr  I.UQ  onbio  fi»et .... 


PabUc  en- 

t»rpriiiea 

(year  ending 

March  in. 

1904). 


|«T.787.«r7 


,061,842 

7:t.i4 

tis.sn,  ans 

7.11 

57,754,404 

11.  «£ 

8.048,777 

atLaDB 


Prirate 
companies 

m.  i«»). 


I 


4» 

|a8S,54V,8aU 


IHB.41X.I 
iM.ar7,49ft 

■ss,iai,is 
9e.9e3.soo 

1D.OT4 
83&.S69I 

I0.n 


From  this  table  it  appears  that  in  1904  the  number  of  public  enter- 
prises constituted  30.i!  per  cent  of  the  total  number  of  public  and 
private  enterprises  making  report  to  the  Board  of  Trade,  and  that 
the  capital  outlay  of  the  public  enterprises  was  31.5  per  cent  of  the 
total  capital.  The  nunil>er  of  consumers  for  the  public  companies, 
however,  M'as  nearly  equal  to  that  for  the  private  plants.  Were  it 
not  for  the  lar^  private  ^as  companies  in  London,  the  number  of 
consumers  for  the  public  undertakings  would  greatly  exceed  tliat  for 
the  private  companies.  On  the  other  hand,  it  should  l>e  said  in  con- 
nection with  these  figures  that  but  few  of  the  largo  cities  outside  of 
I^iiidon  get  their  gas  from  private  companies. 

IX'Spite  the  fact  that  the  average  price  of  gas  from  the  municipal 
plants  is  6  cents  less  than  the  price  charged  by  the  private  plants, 
the  per  cent  of  net  receipts  of  capital  outlay  is  considerably  higher. 
At  the  same  time,  a  number  of  cities  make  no  charge  for  lighting  the 
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crty,  while  it  is  quite  universal  for  them  to  pay  higher  wajarcs  nnd 
allow  shorter  hours  to  the  uniployees. 

Tt  appears  fr»»in  thpst*  roturns  that  instead  of  public  authorities 
l>eing  li'ss  t'rti(.'i»'nt  tlian  priviitf  enterprises,  they  ai*e   in   fact  more 
eflioionl.     Fmin  the  al)ove  table  it  appears  that  the  net  receipts  of 
tlie  U>cal  authorities  amounted  to  7.11  |>or  cent  of  the  capital  outlay, 
as  against  5.C2  per  trent  for  the  private  companies;  while  tlie  o|>erat- 
iiig  costs  of  the  municipalitie.s  was  but  73.14  per  cent  of  Ihe  gross^^H 
nveipls,  as  against  74.4^  per  cent  by  private  capital.                               ^* 

While  the  average  price  of  gas  to  the  consumer  is  2s.  8d.  (65  oents^ 
from  the  public  undertakings,  and  2s.   lli<l.   (71   ctnits)    from   the 
private  «>mpanies,  theiv  arc  many  instances  of  lower  prices  in  lx)th 
classes.     The  following  are  some  instances  of  lower  prices  charged 
private  consumers  by  public  companies,  with  the  candlepuwer  of  the 
gas  snpplie<I.     The  figtires  are  from  the  returns  of  local  authoritieEi 
to  the  Uoanl  of  Trade  for  the  year  ending  March  25,  1904; 

PBICH  PER   l.OOO  CUBIC  KBKT  CUAIHiED  I'KIVATK  CONHLMEUH.   AND  CANDLtt- 
rOWBR  OF  UA8  IN  CBBTAIN  CITIK8,   lIK>»-t. 

City. 

(lOOl). 

PHoo 

por  l.OOD 

rnbic 

feet. 

CmuIU- 

p(iw«r 

OfgtM, 

aty. 

Popultt- 

tlon 
(lOOlK 

Prioo 

per  1.000 

cable 

foet. 

OLOO            1 
10.00           ■ 

iHn        ■ 

10  68            ■ 
lA  BO             1 
IH  lA             1 

BoIfMt 

84a,  gas 

47,840 
?;».7«7 
U.OB 
4A.478 
44.400 

.4r.M 

.&7 
.58 
49 

17.46 
10.  M 
1«.00 
17. » 

lfl.(tt 
SO.O) 
lO.fiO 

QU^row 

79.006 

4o,aao 

».7H4 
SB.  74:1 
88.680 

.u 

.44 

.OB-.  06 

.16-.  n 

BlrmlnyhB-tn 

Blftokpool 

IjanoMtcir 

Loeda             .  .. 

BradfTtrd    

Llacoln 

Bnrr 

1  WldnoB 

Ctorflalo 

DarUngton 

1 

*  Jjtm  dlacouDt  of  *2|  to  20  p^  cent,  accordloK  to  coDramptlon. 

*  Leu  dlacouuf  of  ft  tn  l'2i  per  cent,  arrordlDK  to  coDvumpllon. 

The  above  rates  are  for  consumers  inside  the  borouglis;   a  higher 
imte  is  usually  charged  outside.     For  sr>nie  of  the  cities  a  lower  rate 
is  specified  for  consumers  using  gas  for  motive  power. 

According  to  reports  from  town  clerks,  bringing  the  figures  down 
to  March  31,  ll»0r»,  thn»e  of  the  cities  shown  in  the  t^ible  wci-e  at  that 
time  charging  still   lower  rates  to  private  consumers,  as   follows: 
Belfast,  *is.  Id.  (51  centt;) ;   (ilasgow,  2s.  Id.  (51  cents),  and  Laiicas- 
ter,  2s.  (4t)  cents).     HeiMj  again,  as  with  water-supply  undertakings, 
private  conifjanieft  were  fii-st  in  the  field.     As  it  has  Ixicu  the  general 
policy  of  Parliimient  to  treat  all  quasi  public  services  as  monopolies, 
and  in  the  case  of  gas  and  water  to  graiil  unlimited  franc.ldstiH,  the 
cities  could  only  awpiire  the  undertakings  either  by  agreement  or 
occasionally  by  compidsoiy  purchase  through  arbitration.     ]\y  virtue 
of  this  fact,  the  purchase  price  paid  by  the  cities  has  usually  been 
greatly  in  exct*ss  of  the  physic4il  value  of  the  plantjs,  a  considerable 
sum  being  allowed  for  franchises  or  good  >vill. 

The  geufral   (wlicy  of  Parliament  as  regards  bills  for  the  com- 
pulsory purchase  of  the  gas  undertakings  by  local  authorities,  ac- 
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cording  to  u  menioranduin  on  the  Relation  of  Ix>oul  Authorities  to 
Electric  Lighting,  Gas,  and  Tramway  Undertakings,  issued  by  the 
Board  of  Trade  in  lfi99,  appears  to  be: 

1.  To  compel  an  unauthorizecl  ^s  company  to  sell  if  past  mis- 
management or  bad  supply  of  gas  is  proved. 

2.  When  such  allegations  can  not  be  substantiated,  to  refuse  to  give 
the  local  authority  cornpulsorv  power  to  purchase,  but  in  certain 
cases,  where  very  strong  I<Kal  feeling  exists,  committees  have  brought 
sonie  pressure  upon  the  company  to  induce  them  to  agree  to  sell  upon 
very  favorable  terms. 

3.  In  the  case  of  an  authorized  gas  undertaking  to  refuse  com- 
pulsory purchase. 

4.  In  no  case  to  allow  a  local  authority  to  com|)ete  with  an  existing 
gas  undertaking. 

This  attitude  doubtless  explains  in  large  measure  the  relatively 
slow  acquisition  of  the  gas  supply.  Parliament  has  not  recognized 
the  esfcsential  necessity  of  public  operation  as  in  the  water  supply,  and 
has  given  greater  security  to  private  promoters  in  the  form  of  per- 
petual grants  than  in  the  case  of  electricity  and  tramway  under- 
takings. Moreover,  the  supervision  of  the  gas  undertakings  is  al- 
ways more  severe  than  that  of  other  enterprises. 

The  amount  which  the  companies  can  claim  when  they  do  sell  is,  I 

however,  limited  by  virtue  of  the  control  which  Pttrlianient  exercises 
over  their  capital.  In  the  first  place,  the  prices  winch  inny  Iw  charged 
for  gas  are  generally  fixed  by  the  act  creating  tlie  corporation  and 
giving  it  a  license.  The  gas  must  he  up  <o  an  established  standard 
of  illuminating  power,  while  the  local  authorities  have  power  to 
test  meters  and  examine  the  gas. 

Ability  to  water  the  stock  is  somewhat  limited  by  two  provisions. 
Under  an  act  of  1847  the  annual  profits  of  the  companies  may  not 
exceed  10  per  cent  of  the  actual  capital  invested.  Subsequently  the 
maximum  profit  was  reduced  to  7  per  cent  on  all  additional  ordinary 
capital  and  to  G  f>er  cent  on  preferred  stock.  The  companies  arc  re- 
quired to  dispose  of  all  issues  of  stock  by  auction  rather  than  by 
private  sale  to  members,  and  if  the  stock  so  sold  realizes  a  premium, 
the  premium  can  not  l)e  divided  among  the  stockholders. 

Further,  provision  is  made  by  law  for  a  sliding  scale  of  prices  to 
be  charged.  W^at  arc  termed  "  standard  "  dividends  and  prices  aie 
first  fixed.  For  every  charge  of  1  penny  (2  t*ents)  over  the  standard 
price  of  gas  the  annual  dividends  of  the  company  arc  cut  down  one- 
fourth  of  1  per  cent,  and  for  every  reduction  in  price  of  1  penny  (2 
cents)  per  thousand  cubic  feet  the  company's  dividend  may  be  in- 
creased one-fourth  of  1  |>er  cent.  By  the  operation  of  this  automatic 
proWsion  it  is  to  the  advantage  of  the  company  to  reduce  the  price  to 
the  public.  Evidences  of  the  operation  of  the  act  will  be  found  in 
reference  to  the  Sheffield  Gas  Company,  a  private  corporation,  which 
sells  gas  for  Is.  6d.  (36^  cents)  a  thousand  cubic  feet. 

^  i 


88 


BTTLLETrN    OF   THE    DUBEAr   OK    TABOB, 


By  virtue  of  this  n^guliition,  m.s  well  as  tbf  nnnuii!  n>ports  of  the 
company  to  the  Board  of  Trade,  the  ovIIh  of  Htork  watering  are  re- 
duced, tho  community  is  |>n>tei'ted  fruiii  in»piiro  pis  or  oxceasive 
charges,  while  in  casos  of  purchase  by  ihc  cwniniunity  the  value  of  the 
plant  is  more  readily  ascertained. 

It  is  ihvi  j>olicy  of  niost  towns  to  supply  gas  at  as  low  a  price  as 
possible.  Light  is  hjoked  upon  as  a  prime  Tiwe.^sity,  iind  its  widest 
use  for  iionicstic  purposes  a  thing  to  be  stimulated.  This  is  achieved 
in  a  variety  of  ways.  Ptddic  «s  well  hs  private  authoritie>t  aid  in  the 
sale  of  gas  stoves  and  fixtuivs.  Many  cities  pr<»vide  metiers  witli  a 
penny-in-the-slot  contrivance,  by  which  the  very  poor  are  able  to 
secun*  a  supply  of  from  25  to  35  feet,  consistent  with  their  jiursi*. 
Mancht^ter  offers  gas  stoves  rent  free  and  sets  prepayment  meters, 
Birmingham  has  a  similar  liberal  policy,  Sheffield  is  one  of  the  five 
large  towns  still  supplied  by  a  private  con»pany,  and  it  is  so  admin- 
istered in  the  interc-st-s  of  the  conmiunity  as  to  \)v  simmu'c  in  its  position. 
Tlie  domestic  rate  in  Glasgow  is  2s.  Id.  (61  cents)  n  thousand  cubic 
•feet,  while  an  industrial  rate  of  Is.  Od.  (4J^  cents)  is  offered.  This 
latter  price  is  sornewhut  U'low  the  cost  of  nuinufactun.*,  distribution, 
and  capital  charge,  but  is  in  excess  of  the  working  cost. 

The  rates  charged  by  the  ilties  show  the  widest  divergence.  It  can 
only  be  explained  by  difference  in  policy  or  cfHciency  in  management. 
Tliey  range  all  the  way  from  an  averagt*  of  Is.  3d.  (30  cents),  iu  the 
little  town  <»f  Widnes,  to  even  as  high  as  7s.  Cd.  ($1.)^;^)  in  small  rural 
coinrjiunilies  wiih  very  few  consumers;  for  a  uumlx'r  of  public  plants 
have  been  constructed  by  semiurlmn  communities  of  thix"©  or  four 
thousand  pe<jple.  The  seven  Ij^hkIou  companies  charge  rates  ninging 
from  2s.  3d.  (55  cents)  to  3s.  8d.  (8*J  cents),  as  shown  in  the  following 
table : 


PBICE  PKB  l.non  CUBIC!  FEET  OP  OA8  (THAROED  PRIVATE  CONSUMERS  BY  LONIX>N 
OAS  COMPAXIKS  AND  CANDLSPOWKB  OF  GAS.  inn. 


Nune  of  compkny. 

Prlro  of  gM 

per  IJTO 

oabUi  ttivt. 

power  of 

Bruutfnrrd ...,...„ .,._...... —. _ 

Catuni%«n-iji1 . ... 

Cryrtm  Palais  DUtrinl. 

I0.T1 
.67 

15.  H 
U.O 
15.0 

Om  Ltgbt  aud  Coke —. 

Miloliftiu  and  Wimblodon  DlitCrict « ^..... 

S'Miih  Mi'lmiM.Utttn «...,.,..„*-. 

WinnlHwiirlli  ftiiil  Putwey .—.......... 

\             IS.  68 

M.T 
15.1 

•  liAw  discount  of  3  to  20  per  cent. 

•  Pr!(*i'  north  nf  llie  Thaincx. 


Price  imuth  of  tite  Tbiimee. 

r>>KM  i1fH4^^iitnt  of  '21  to  G  iwr  cent. 


I 


FINANCIAL  SHOWINa. 


In  wj  far  as  ^s  undertakings  arc  concerned,  they  have  not  l>cen 
tt  burden  on  the  taxpayers.  Up  to  Ihe  year  ending  March  '25,  ID04, 
according  to  the  Board  of  Trade  returns,  the  200  public  companies 
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had  repaid  out  of  earnings  the  sum  of  £9,426,484  ($45,873,^84)  in 
ihe  reduction  of  their  indebtcJness.  For  the  Haino.  year  Uie  net 
receiptJ^  (that  is,  groas  rect*ipls  loss  oijeniting  cost)  were  £2,037,077 
($12.8>30,^55).  and  after  paying  interest  charges,  depreciation,  and 
a  sduking  fund  charge  of  approximately  three  per  cent,  212  of 
the  200  undertakings  reported  a  surphis  amounting  to  £967,1{>4 
($4,700,850)  to  be  used  for  the  relief  of  taxation  or  otlierwise. 

How  extensive  the  itjlief  of  taxation  has  been  is  indicated  by  the 
following  table  for  selected  cities,  showing  the  coiitributimis  from 
the  gas  undertakings  for  the  year  1004— o.  These  contributions  out 
of  profits  of  operation  are  in  addition  to  regular  taxes  w*hich  are 
paid  by  municipal  plants  just  as  by  private  companies: 

COHTRIBOTIONS  TO  THE  RELIEF  OK  TAXATION  PR«)M  THE  GAfl  UNDERTAKINOS 
OF  SELECTED  CITIES,  IWH-il. 


[from  reporta  fomlabod  Xtj  u>vni  cterka.    Piynrea  ahowlog  pric*  of  ga»  do  not  in  kU  cauws  mgn» 
with  thoae  ^ren  on  p»^  9B.    FlKun*  htar»  tan  for  the  f*atT  UIIH-5:  BgnrM  on  frntc*  HS  uv  fur 


I         BaUwt.  . 

i  BoU...n  ' 

Bradford .    . 

OorcDtry . - . 
DArlinjtUin 
Dflwsbory.. 
HftUfkz..... 


City. 


Popula* 

tlon.  1W1. 


tMeammr 
Lonston. 


Kottlneh&ni 
■W*rnnp«in 


3411.MB 

870. 7W 
4&.47b 

e»,vr» 

44. 4M 

.£:% 

40^  3M 
4flB,9aB 
C11.A7I» 

54H.«7S 
Slil.7<S 


opened 
iLimn- 
nloipftl 
pbuit. 


Price  of  gm«i 

perL«ni»  i 


ContH- 
bution  to 
febt  to  pr\-    relief  of 
v«to  coo*     bUAtkm, 
IBOt-S. 


1887 

1874 

mi 

IWO 
lf»4 
1«4 

!«7S 

lau 

187V 
llTTD 
187M 
ItfTR 
1948 
1874 
t«7B 


f0.61 

.51 

4S-,68 

,51-.  78 

,44~.5l 

.» 

M-.«l 

.49 

.n 

.49 
.61 

.87 
.79 

.«! 

.ai-.73 


|W.«71 
101,  SM 

ia.iM 

»7,n<» 
0.783 

4).!«6 

an.ifis 

44,011 

IS.lfUt 
7H.t40 

Sft(,7«4 
fi.TTO 

SMl.WO 
18.140 
60.271 


«  Low  dlBooant  of  8|  to  I'i  por  oent»  Aooonlin^  to  oonsiUDptlon. 


tThe  foregoing  is  not  a  complete  list  of  the  municipalities  whose  gas 
plants  made  contrihutions  out  of  earnings  to  the  relief  of  taxation. 
Among  other  important  ones  may  l>o  mentioned  Blackpool,  Burton- 
on-Trent,  Oldham,  Rochdale,  Salford,  Southport,  Stockport,  and 
Wigan.  Many  of  these  are  very  old  plants,  some  of  theiii  having 
been  operoled  l>y  the  city  for  more  than  fifty  yeai*Sj  and  all  of  them 
for  at  least  a  generation. 

The  following  is  a  comparative  statement  of  six  gas  undertakings 
operating  in  the  larger  citie*;  of  Groat  Britain,  showing  the  i*esults  of 
public  and  private  operation.  The  statistics  of  the  municipal  plants 
were  ohtalned  from  official  reports,  and  are  for  tlie  year  ending  March 
31,  !fM)5;  tliose  of  the  private  c<»nipanies  ui*e  from  the  latest  returns  of 
the  Board  of  Trade,  and  are  for  the  year  ending  December  31,  1903. 


•AIjm  f7l«.aA4  til  i—»n»  fund  and  M7S,ffl7  aacd  la  uSc^Ooa  at  pUat  o«tt  of  ««m- 
INB.  makliur  A  inut  uf  t7,1H3.70S  newm  of  ■■■H*  ot*t  4«bCi^  Uw  cmtav  vf  tlM     ~     ~ 
*  Also  ■   rpfrvr  funif  t^t  t4ft6JBO. 

«l.1.fM7/«IMl.  fir  an  amvp  pf  fiil^OM  mrlf. 

'  .Not  nriKirtM). 

The  net  fifiAiicial  result»i  to  the  city  from  the  two  policies  of  munic- 
Jpftl  iiud  ]invnt4)  owtii-rship  appear  in  the  columns  headed  ^  Earnings 

applied  to  reduction  of  capital  or  in  sinking  fund,*'  *^Vmount  added 
to  hinkin^  fund  ^'  during  thi^  year, ''  Pricre  of  gas  per  1,000  cubic  ffet,^ 
and  "  Pnyment  from  earnings  to  g«i»nenil  municipal  revenue"  daring 
the  y<*nr.  It  i^  clnimed  that  the  t^x'ial  re.su]ts  have  )>een  as  potent  an 
ndvantngi*  of  puidir  o|H^r)ifion  ua  the  financial  results. 

FVom  thiH  comparison  it  appears  that  the  three  public  companies 
linve  rcpiiid  on  llieir  capital  indebtedness  out  of  earnings  the  sum  of 
£2,:)rm,MH  (f'i^.'M^MW).  The  private  companies  hnve  made  no 
wjirh  pnytnent.  The  same  is  true  of  the  Hinking  fund  repaymenta, 
whirh  ff»r  the  y*'»r  iiniountml  to  £l*2fi,305  ($t»I  l.rnwi).  as  well  as  the 
contribution  to  the  ivlief  of  taxation,  amoimting  to  £114,520 
($^57,341).  The  candlepower  is  about  the  same  in  both,  as  is  also 
the  per  ct'tit  itf  (MUiHurners  of  the  population. 

Till'  favonihli*  financial  showing  is  not  the  most  conspicuous  advan- 
tage clninicd  for  pul»lic  openiiion.  Wliih^  the  prices  charge<l  by 
public  phints  »n-  h)wcr,  averaging  about  10  per  cent  less  for  the 
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entire  United  Kingdom,  and  ivhile  substantial  aid  is  given  in  relief 
of  taxation*  it  is  the  ability  of  the  council  to  serve  the  people,  to 
light  the  homes  and  dark  alley-ways,  and  to  substitute  gas  for  coal 
among  all  classes  that  mark-s  the  greatest  gain  to  the  community.  By 
reference  to  the  table  on  page  35  it  appears  that  the  200  public  plants 
supply  2,045,777  consumers,  as  opposed  to  only  *2,;i8r*,348  supplied  by 
the  4,>0  private  one-s.  The  cities,  as  well  as  the  private  companies, 
examine  premises,  install  fixtures,  and  rent  or  sell  fittings.  In  some 
instances  they  maintain  and  keep  the  fittings  in  order.  In  some 
towns  nearly  the  entire  population  is  supplied  with  gas  for  illumina- 
tion, the  repayment  meter  enabling  the  city  to  extend  its  use  to  the 
very  poor.  An  examination  of  (ho  returns  under  the  several  cities 
will  indicate  the  extent  to  which  gas  stoves  have  l>een  introduced. 
The  effect  of  poj>ulari/.ing  the  use  of  gas  can  not  be  measured  in  a 
financial  way.  It  means  greater  cleanliness,  greater  comfort,  and  an 
improvement  in  morals  and  happiness  that  can  nut  be  shown  in  the 
balance  sheet  of  earnings.  A  similar  policy  is  adopted  of  reducing 
the  price  of  gas  to  maimfacturing  industries  and  to  large  consumers. 
Special  rates  or  discounts  are  offered,  the  price  being  fixed  at  a  point 
in  excess  of  actual  working  or  operation  cost,  but  l>elow  the  price 
charged  the  domestic  user.  Tlie  purpose  is  to  serve  the  industry  of 
the  town,  to  promote  cleanliness,  an<l  to  reduce  the  smoke  evil. 

The  municipalization  of  electricity  has  stimulated  i\  healthy  rivalry 
.between  the  gas  and  electricity  undertakings.  The  comiiiittees  of  the 
lown  council  as  well  as  the  managers  intrusted  with  the  enterprises, 
always  eager  for  an  improved  balance  sheet  or  a  reduction  in  price  to 
the  user,  vie  with  one  another  in  the  adoption  of  devices  to  promote 
us(»  and  increas*'  consumption. 

The  general  policy  of  administration  of  the  public  undertakings  is 
not  so  mudi  to  make  profit  as  to  increase  service.  Prices  are  con- 
:antly  being  lowered,  and  while  the  immediate  etTect  is  often  a  dimi- 
^pution  in  profits  it  is  soon  regained  by  the  increased  consumption. 
The  effect  of  these  experiments  by  the  public  plants  is  to  compel  the 
private  companies  to  follow  suit,  for  pulilic  opinion  and  the  fe^r  of 
purchase  impels  the  companies  in  self -protection  to  satisfy  the  public 
demand. 

While  the  effect  of  municipalization  on  labor  is  not  so  apparent  in 
the  gas  industry  as  in  the  tramways,  the  general  result  has  been  an 
improvement  in  conditions.  Wages  have  l>een  increased  to  some  cx- 
^tent  and  hours  of  labor  shortened.  Other  advantages,  such  as  security 
of  position,  superannuation  funds,  and  holidays  have  followed.  The 
cities  are  able  to  secure  a  better  class  of  employees,  for   the  public 

•%ice  seems  to  command  some  dignity  and  to  stimulate  the  self- 
;t  of  the  employee. 
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MUNICIPAL  TRAMWAYS. 
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Tho  evolution  of  iimnioipal  tnuiiwuy  tiiulrrliikin^^  is  n  liistory  <»f 
local  iliMiiiirKls  mid  pnrliuiiu'iilary  iuH[iji('.sa'ii('L*.  Tlic  Truiinvays  Act 
of  1870  is  the  basis  of  municipal  as  well  as  jjrivate  operation,  and  has 
i*(*Miaii)fH]  wiih  prnctirally  no  iiint'iKlnicnl  tlic  ^I'lirrnl  net  down  to  llie 
prcisont  time,  Tliin  act  was  intended  to  faoilitiite  public  construction 
but  private  operation.  It  fixed  the  method  of  nuthorizinp  pro- 
nsioiinl  onlcrs  through  the  Board  of  Tnide,  which  are  ctnifinned 
by  act  of  Parliament.  Procedure  by  |jrivate  bill  is  also  open  to  lo<:ral 
autlioritie.s  or  private  parties,  and  powers  have  been  obtained  fre- 
quently in  this  way.  Tlie  re.strictions  placed  upon  private  com- 
panies, and  especially  the  limitntion  uf  the  franchise  to  twenty-one 
years,  deterred  private  capital  in  tho  past  from  undertaking^  new 
enterprisi»s  or,  as  thesi*  franchises  were  about  to  expire,  from  adopting 
impri»vetl  methods  wheii  already  in  the  lield. 

The  act  was  designed  to  enable  local  antliorities  to  lay  the  tracks 
in  the  streets,  and  subsequently  lease  them  to  private  companies  for 
operation.  The  city  was  to  provide  the  structural  equipment  and 
the  (*ompany  the  cars  und  working  capital.  At  the  end  of  twenty-one 
years  the  local  autlioritirs  were  authorized  to  aajuire  the  enterprises 
on  what  is  known  as"  structural  value  terms,'* 

A  nuuilKT  of  the  special  acts  obtained  by  the  cities,  specifically 
authorizeil  them  to  purchase*  the  trumways  at  tlie  end  of  a  term  of 
years  and  under  Ihest^  acts  the  enterprises  have  been  acquired.  Sub- 
se<|uenl  lo  IX'M)  many  of  the  leases  under  the  general  act  of  IHTO  also 
expired,  anti  the  cities  thereupon  sought  the  sanction  of  Parliament 
lor  (he  assumption  of  the  working  of  the  tramways.  According  to  n 
report  of  the  Hojird  of  Trade  issued  in  18t)0(*')  ''a  powerful  impetus 
was  given  to  this  moveuieiit  by  the  adoption  in  recent  years  of  an 
inexpensive  form  of  electrie  t ruction  fi>r  tramways.  Many  local 
authorities  poss<*ssed  installations  for  electric  fighting,  and  owing 
to  tramways  being  mainly  a  '  day  load  ""  and  lighting  a  *  nighl  load  '  on 
the  electrical  generators,  tlie  economi^'ai  advuntage  of  working  both 
together  U'catiie  very  considerable."'    The  siuiie  report  says  fitrlhrr: 

On  the  general  question  it  may  be  ad<led  tluU  the  annual  returns 
of  tramwav  traffic,  pul)lished  by  the  Board  of  Trade,  sluiw  that  the 
working  ttf  tramways  by  local  uutiiorities  has  been  a  succeiw,  so  far 
as  it  has  gone,  lluddersfield  tramways,  which  no  company  would 
work,  have  Im^mi  worke<l  to  such  advantage  by  the  local  authorities 
that  they  are  anxious  to  extend  their  tramways  into  a  uunilx-r  of  out- 
lying districts.  Plynioulh,  which  was  a  fadure  under  a  company, 
has  iK'cn   a   municipal   success,   and   the  lines  are   being  extended. 

'  Ui'port  of  ttie  rnrUaiitentnry  tV)mmltt«e  on  Muiilcl(»nl  Tmdlnjf.   litOO.     Ap- 
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Places  like  Halifax  and  Dover,  in  which  no  company  had  provided 
tnunways  during  more  than  twenty  years  after  tlio  passing  of  the 
p*?neral  act,  have  been  protilubly  worked  by  the  corporations  [cities]. 
It  is  not  supposed  that  these  favoralile  results  were  entirely  due  to 
nnmicipaJ,  as  against  company  working.  No  small  part  of  the  suc- 
cess achieved  by  the  municipalities  is  duo  to  the  fact  thai  their  taking 
up  the  working  has  synchronized  with  the  introduction  of  a  cheap  ana 
attractive  method  of  electric  traction. 

Subsequent  years  have  more  than  confirmed  this  statement.  For 
twenty  y<»ars  after  the  passage  of  the  act  of  1870  the  cities  confined 
themselves  to  building  the  tracks  and  leasing  tiiein  to  a  private  com- 
pany. In  only  one  instance  did  a  city  operate  its  tramway  prior  to 
1894,  Municipal  operation  along  with  ownership  is  a  matter  of  tlie 
last  decade.  Witljin  that  time  nearly  every  large  city  in  the  United 
Kingdom  has  taken  over  its  ti^amways.  The  leading  exceptions  are 
Edinburgh,  Dublin,  Coventry,  Carlisle,  and  Cork,  where  the  lines 
are  still  operated  by  private  companies.  Within  the  last  two  years 
Ijondon,  Birmingham,  and  Belfast  have  followed  the  lead  of  other 
cities  in  the  matter  of  operation. 

Actual  working  Ix'gan  with  Hudilcrsfiehl  in  1883,  but  the  very  suc- 
cessful experiment  of  Glasgow,  beginning  in  1894,  gave  a  great  stimu- 
lus to  the  nu^vement  and  demonstrated  the  possibility  of  successful 
nmnicipal  o[}eration. 

By  a  fortunate  coincidence  these  leases,  which  were  worked  as 
!iorse-car  lines,  expired  at  a  time  when  America  and  Germany  had 
demonstrnted  the  success  of  electri<'  tractifui.  As  a  consequence  the 
cities  took  over  the  horse-car  lines  of  the  companies  and  then  elec- 
trically equipped  them.  In  many  instancies  this  involved  a  heavy  cost 
to  the  cities,  for  most  of  the  horse-car  equipment,  as  well  as  the  rails 
themselves,  had  to  l>e  thrown  away.  The  cities,  therefore,  entered  on 
their  workings  burdened  with  the  double  capital  cost  for  both  horse 
and  electric  equipment. 

By  the  terms  of  the  Tramways  Act  of  1870,  and  later  amendments, 
the  municipality  was  authorized  to  take  over  the  enterprise,  at  the 
end  of  twenty-one  years,  on  the  physical  or  *' then '■  value  of  the 
plant.  The  tramway  companies  contested  the  method  of  valuation 
adopted  and  claimed  something  for  the  franchise.  In  a  case  which 
went  up  from  London  (The  London  County  Council  c.  The  London 
Street  Tramway  Company)  the  court  decided  that,  as  the  term  for 
which  the  franchise  was  granted  had  expii'ed,  the  price  to  b©  paid 
was  the  physical  or  replacement  value,  no  payment  for  franchise  value 
being  contemplated  by  the  act.  The  company  claimed  £004,090 
(?'2,930,804)  for  depots  and  4i  miles  of  Vnw,  but  under  the  decision 
tlu"  arbitrator  awarded  the  company  only  £101,798  ($495,400). 

The  opinion  seems  to  be  now  prevalent  in  Great  Britain  that  transit 
upon  the  streets  is  of  such  importance  to  the  community  that  it  can 
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I>e  properly  managed  only  by  the  city.  Moreover,  in  many  instances 
the  public  owiierKhip  of  the  electricity  plant  furiiifihes  an  additional 
reason  for  the  municipal  operation  of  tramways,  as  by  working  the 
two  enterprises  in  conjimt'tion  <^rentor  ec<)noinie,s  may  be  effei'ted. 

In  the  Municipal  Journal  for  March  10,  1005,  is  given  a  summai 
of  tho  Board  of  Trade  *'  Return  of  Street  and  Road  Tramways  and 
Light  Railways"  for  U)0li-4,  which  is  the  latest  official  report  on  the 
subject.  This  summary  shows  that  the  local  authorities  own  151 
undertakings  in  England  aiul  Wales,  10  in  Scotland,  and  1  in  Ire- 
land, or  a  total  of  Ui*2  for  the  Unite<l  Kingdom.  The  comparative 
standing  of  the  public  and  private  companies  in  the  Unitei.1  Kingdom, 
from  the  alwvc  Munniary  and  returns,  is  shown  in  the  following  tahle. 
The  iigures  for  llie  public  companies  are  for  the  year  ending  March 
31,  li)04,  and  for  tlio  private  companies  for  the  year  ending  December 

31,  lyoa! 
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*  AddllUinal  trnckaKC  **f  double-tracked  lines,  1*92  mUes. 
'  c'npltnl  (iiitUy  per  lulle  of  triu'k  oi>eD,  ITl.liTfi. 
••t'opUnl  outlay  per  mile  of  track  o(>en,  |00,n&G. 

It  appears  from  the  Board  of  Trade  returns,  as  summarized  in 
the  foregoing  table,  that  the  average  capital  outlay  of  the  municipal 
lines  per  mile  of  single  track  oi>en  was  $19,080  less  than  that  of  tho 
private  companies.  While  this  represents  a  comparison  between  the 
average  capital  outlay  of  a  large  number  of  lines  in  each  case  (102 
niiiiiiripii]  iind  ir>0  private),  it  is  possible  that  a  considerable  portion 
of  the  dirtVrence  may  bo  due  to  local  conditions.  Not  all  of  tliP 
public  underUikings  are  actuall}'  worked*  however,  by  the  public 
authorities,  some  of  the  lines  Inking  still  leusi'il  to  private  conit>anil 
and  operated  by  theui.  This  explains  the  fact  that  while  the  numl 
of  undertakings  worked  by  private  companies  is  less  thnn  Uje  iiuml 
of  undertakings  so  owned,  the  numlx-r  of  miles  of  line  i*}** 
private  companies  is  in  excess  of  the  numbt»r  of  miles  ofjj 
of  undertakings  owned  by  private  companies-  The  stjii 
undertakings  operated  by  j)ublic  authorities 
panics  arc  given  in  tlie  following  table.  A*=  in 
the  figures  f(tr  the  public  companies  are  for  0 
31,  UKH,  and  ft>r  the  private  companie^i  for  tli 
31,  li>03. 
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The  foregoing  Board  of  Trade  returns  afford  opportunitj'  for  a 
eoinparisoa  between  the  n^snlls  of  oiwratiou  of  101  municipal  under- 
takings with  y03  miles  of  line,  and  of  113  undertakings  with  83»  miles 
of  line  opci*ated  by  private  eoinpanies.  There  are  12  more  under- 
takings operated  by  private  companies  than  by  municipalities,  and 
154  more  miles  of  line  are  operated  by  cities  than  by  companies.  The 
•fjftflS  receipts  of  the  public  companies  exceed  those  of  the  private 
conpanies  by  £'2.109,050  ($10^203,002).  The  working  expenditures 
are,  however,  but  64.08  per  cent  of  the  gross  i-eceipts  in  the  public 
companies^  as  compaivd  with  (j9.&8  per  cent  in  the  private  companies. 
Tlie  net  revenue  of  the  public  companies,  despite  the  more  generous 
treatment  of  employees,  lower  fares,  and  other  considerations  tending 
to  reduce  the  profits  of  public  operation,  is  greatly  in  excess  of  that 
of  the  private  companies,  and  the  jK*r  cent  of  net  revenue  of  capital 
invested  is  7.97  per  cent  for  public  as  compared  with  4.58  per  cent 
for  private  companies.  The  other  returns  are  equalh'  favorable  to 
the  cities.  The  net  revenue  per  car  mile  is  greater,  as  is  the  number 
of  passengers  carried. 

The  Board  of  Trade  returns  also  show  the  contributions  from  the 
earnings  of  the  municipal  tramways  to  the  relief  of  taxation.  In 
1904  they  amounted  to  £207,087  ($1,007,780).  The  principal  contri- 
butions were  as  follows; 
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The  amount  charged  to  depreciation,  reserve,  and  renewals  by  tlw 
publir  iiri(l(-rtnking.H  during  thi^  y«*ar  ending  March  31,  1904,  wits 
£'17S*,4.'W)  i$'2,;WH,14**),  and  i\n*  capital  n'pwid  or  in  sinking  f»ind 
nnionnUtd  to  tUMJiH  ($2.270^fi),  n  ttiUl  nf  £047,178  (|H,«01),442) 
or  38  per  cent  of  the  toUl  capital  outlay.  These  depreciation,  reserve, 
rcnewnlH,  and  sinking-fund  ullowance$i  were  in  addition  to  large  sums 
paid  for  ni»iint»^rmnf'c,  and  charged  under  the  head  of  operating 
4'XfM*riM*K,  frir  it  is  the  univer>4al  |>racttce  of  the  cities  to  maintain 
tho  •.ytetem  at  o»  near  its  original  x'aluc  as  pos.sible  out  of  work- 
ing exf>4*nHe.s.  Taxes  also  are  paid  by  all  municipal  tramways  just  trn 
in  the  cnm  of  private  enli'rpriscs. 

TBAMWAT  CONSTRUCTION. 

'I'ho  construction  of  the  tramway  lines  is  carefully  prescribed  by 
Parliament.  Neilht'r  thti  city  uor  a  private  company  can  build  as 
they  will.  The  rails  must  Iw  of  a  certain  establi-shed  type,  usually  of 
th«  girdcr-giiMJVc  pnttcriu  which  will  not  project  or  Iw  a  nuisan<*(*  in 
the  >*trc<'(s.  Tlie  ovcrlnMid  work,  as  well  as  the  cars  and  e<^|uipment, 
iH  also  subjcHrt  to  certain  re<iuirement8.  Every  detail  of  local  c<in- 
htniction  and  nmrty  of  the  details  of  nuinagemont  can  be  modified 
f»nly  l\v  an  ad  <»f  Parliament  (»r  an  order  from  the  Board  of  Trade. 
Kvcn  the  rale  of  sim****!  is  fixed.  A  city  can  not  carry  parcels,  extend 
its  lin*"^,  idler  the  s|HH'd  or  form  of  traction,  or  change  any  t)f  the 
ini[>ortant  details  at  its  own  initiative.  It  must  first  go  to  the  Board 
of  Tnule  or  to  Parliament.  The  refpiirements  in  the  smaller  towns 
tttt}  not  so  si^ven^  as  in  the  cities  and  the  larger  towns. 

Am  a  nvHult  i>f  this  hU|x>rvision,  as  well  as  the  attitude  of  the  cities 
themselves,  the  interests  of  the  public  are  scrupulously  cared  for. 
Every  accident  nnist  Ih»  reprtrted,  and  any  serious  complaint  results  in 
nn  ini|uirv.  Accidents  aiv  nnich  less  frefinent  than  in  American  cities. 
For  instance,  in  Liverpool  there  was  in  eighteen  months  but  one  fatal 
tramway  accident  from  |x^rsons  getting  umler  the  trucks,  and  this 
was  due  to  suicidal  attempt  or  gross  carelessness.  In  the  year  ll>04 
there  was  a  total  of  but  six  fatal  accidents  in  that  city  with  a  poptda- 
ti<»n  i>f  7I0,(XH».  The  c<»nsiniclion  work  is  of  much  mort*  permanent 
sort  than  that  of  many  American  companies.  This  is  due  partly  to 
parliamentary  8U|>ervision,  partly  to  the  tendency  for  8ubstantial 
construction  that  characteri»^s  the  Knglish  people,  partly  to  the  fact 
(hat  the  city  is  limite<l  by  no  tenninable  franchise.  In  the  larger 
cities  the  tracks  are  laid  on  concrete  foundations,  and  the  rails  otfer 
no  obstruction  whatever  to  other  traffic.  The  overhead  trolley  is 
nearly  universiil,  allhtMigh  hen*  and  there  occasional  horse-nir  lines 
n*uuiin,  and  lx>ndon  has  used  the  underground  conduit  on  a  portion 
of  its  lines.  The  stability  of  the  work  rtMlm-es  the  noiso  and  jar  to  a 
minintum.     Ann^rican,  (>erman,  and  Englisli  cars  of  all  patterns  havo 
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W<-n  tri<?d,  hut  the  double-deck  covered  car  has  met  with  most  ap- 
proval and  is  superseding  all  others.  This  type  of  car  seats  from  CO 
to  ft4  passengers,  with  standing  accommodations  for  from  4  to  6  more. 
By  a  simple  contrivance,  first  introduced  in  Liverpool,  the  sides  and 
top  of  the  upper  deck  can  be  opened  or  closed  in  an  instant.  The 
substitution  of  this  type  of  car  has  proved  niiM  h  more  profitable.  It 
increases  the  carrying  capacity,  i^ucos  the  number  of  cars  required, 
and  is  much  more  popular  with  the  people.  Passengvrs  on  the  upper 
deck  are  permitted  to  smoke.  It  luis  been  foimd  that  the  double-deck 
type  is  more  readily  unloaded  than  the  single-deck  car.  C-ornpara- 
tive  experiments  have  been  made  in  Liverpool  and  Boston,  with  the 
result  that  the  stoppage  time  for  unloading  is  very  mueh  less  in 
Liverpool  with  double-deck  cars  than  in  the  latter  city  with  single- 
deck  CATS. 

CONSTRUCTION  COST. 

The  capital  expenditure  for  construction  and  equipment  is  very 
high.  It  is  difficult  to  get  at  the  exact  figures,  because  of  the  differ- 
ence in  methods  of  distribution  employed.  Some  cities  separate  the 
actual  cost  for  street  purposes  from  that  of  the  power  stations  and 
outside  work.  Moreover,  many  cities  purchase  their  current  from 
the  electricity  undertakings,  and  have  no  ]u>wer  stations,  while  many 
others  not  only  have  their  own  power  stations,  but  also  are  burdened 
with  the  cost  of  the  original  horse-cjir  lines,  which  were  tnken  over. 
With  these  qualifications,  however,  the  following  returns  of  the  com- 
panies, as  shown  in  the  Light  Railway  and  Tramway  Journal  for 
July  14,  1905,  indicate  the  capital  expenditure  per  mile  of  single 
track  in  various  cities:  In  Al)erdeen  it  is  £12,931  ($62,929);  in 
Blackpool,  £1"2,.S87  ($02,715);  in  Bradford,  £10,109  ($49,195);  in 
Farnworth,  £5,945  ($28,931);  in  Glasgow,  £19,173  ($93,305);  in 
Gloucester,  £9,983  (^8,582);  in  Leeds,  £13,585  ($66,111);  in  Liver- 
pool, £18,604  ($90,536).  The  Ix>ndon  County  Council's  lines  are  re- 
ported at  £27,953  ($130,033);  the  Manchester  system  at  £12,076 
($58,763) ;  the  Nottingham  system  at  £18,587  ($90,453) ;  the  Sheffield 
system  at  £16,610  ($80,833),  and  the  Wigan  system  at  £16,270 
($79,178).  The  investment  i)er  mile  shows  a  remarkable  variance. 
This  is  largely  explained  by  the  reasons  suggested  al:>ove,  as  well  as 
differences  in  local  conditions.  On  the  whole,  the  average  cost  of 
construction  under  similar  conditions  is  in  excess  of  the  cost  in  tho 
United  States. 

A  number  of  cities  have  established  large  workshops,  where  not 
equipment  and  repair  work  is  done,  but  new  cars  are  built. 
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RATES  OF  FABE  AND  THE  ZOMS  SYBTSK. 

• 

The  system  of  graded  fares,  or  the  zone  system,  is  universal  in 
Great  Britain.  It  is  a  heritege  from  the  old  private  companies. 
The  underlying  idea  is  that  the  passengers  should  pay  for  the  dis- 
tance traveled.  The  routes  are  divided  into  stages  upon  which  a  fare 
of  1  or  2  cents  is  collected.  This  fare  is  repeated  when  the  zone 
limits  are  crossed.  For  the  total  distance  carried  the  fare  may  run 
as  high  as  7  or  8  cents.  The  system  seems  to  meet  with  universal 
favor  and  there  is  no  tendency  to  abolish  it  for  a  straight  2  or  3  cent 
fare. 

But  while  the  fare  for  a  long  ride  may  be  greater  than  in  some 
American  cities,  an  examination  of  the  table  which  follows  shows 
that  the  average  fare  paid  per  passenger  is  much  lower.  And  it  is 
the  average  fare  that  indicates  the  cost  of  the  service  to  the  rider. 
It  should  be  noted,  however,  that  no  transfers  are  given  on  British 
railways,  while  in  the  United  States  transfers  are  very  generally 
given  on  city  lines. 

Taking  4G  of  the  large  and  small  Cities  in  Great  Britain,  as  shown 
in  Appendix  B,  the  average  fare  paid  ranges  from  O.Gld.  (1.30  cents) 
in  East  Ham  to  1.66d.  (3.17  cents)  in  Blackpool.  In  Glasgow  the 
average  fare  paid  per  passenger,  irrespective  of  distance,  is  0.91d. 
(1.85  cents) ;  in  Leeds,  l.lOd.  (2.23  cents) ;  in  Bradford,  1.17d.  (2.38 
cents)  ;  in  Manchester  the  average  fare  is  1.20d.  (2.44  cents) ;  and  in 
Livorpool,  l.lld.  (2.25  cents).  In  Sheffield  there  are  no  fares  in 
excess  of  Id.  (2  cents),  but  this  is  because  of  the  arrangement  of 
routes,  all  of  which  converge  in  the  center  of  the  town. 

According  to  an  analysis  of  the  reports  of  49  cities  in  the  Light 
Kaihvay  and  Tramway  Journal  for  July  14,  1905,  the  average  fare 
per  mile  is  0.42d.  (0.85  cents)  in  Liverpool,  0.45d.  (0.91  cente)  in 
Glasgow,  0.62d.  (1.26  cents)  in  Bradford,  0.62d.  (1.26  cents)  in 
IjGL'ds,  and  0.63d.  (1.28  cents)  in  Manchester. 

Because  of  the  arrangement  of  routes,  the  distances  which  may  be 
traveled  for  a  given  fare  necessarily  vary  considerably  in  any  city. 
Tlu^  following  table  indicates  the  minimum,  maximum,  and  average 
length  of  the  stages  which  may  be  traveled  for  various  fares  in  seven 
lar^c  cities.  The  table  is  taken  from  the  Annual  Report  of  the  Shef- 
field Tramways  Department  for  1905, 
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le,  an<l  the  average  of  all  the  hiilf-penny  distances  is 

average  distance  that  may  be  traveled  for  1  penny 

twn  for  the  seven  cities  in  the  above  table  varies  from 

...    iNi'wca.stlc  to  2.4.H  miles  in   Sheffield.     According  to  a 

of  the  reports  of  49  cities  given  in  the  Light  Railway  and 

ij  flJoumal  for  July  14.  1005.  the  average  distance  traveled  for 

\i8)  varies  from  0.0  mile  to  2.52  miles. 

i^ow  (he  half|>enny  (1  cent)  passengers  constitute  29.9  per 
the  total  nunilH>r  carried.  On  the  London  County  Omncil 
1-cont  fares  are  35.97  per  cent  of  the  total,  and  in  Sheffield 
T  cent.  Managers  differ  as  to  the  financial  advantage  of 
my  fares.  The  difference  of  opinion  is  partly  due  to  local 
►ns  and  partly  due  to  the  greater  financial  con.««rvatism  of 
ronnagers. 

rates  of  fare  and  the  distances  which  may  be  traveled  are  the 
'mining  factors  of  cost  to  the  riding  public.     AMiereas  the  nvtr- 
oge  fart»  in  the  United  States  is  a  little  under  5  cents, (•)  m  England 

'  arerago  fare  for  fare  passeugers  only  on  tbe  street  railway  lines  in  the 

gtntes  iluring  the  ye«r  ending  June^MO.  1902,  was  4.94  cenU.     But  22.2 

t  of  nll-fiire  (msseugers  received  transfers  entitling  tbem  to  an  addition:\l 

n  a  t'onriei'tlug  wir  willumt  additional  payiuenL     (Ueport  on  Street  fl»d 

tallways.  iyu2,  United  States  Bureau  of  the  Census.) 
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An  examination  of  the  foregoing  table  shows  that  the  number  of 
miles  of  single  track  [»or  1,000  of  population  served  varies  in  those 
cities  from  0.11  mile  in  Hull  and  Warrington  to  0.35  mile  in  Hudders- 
field.  Among  American  large  centers  I^os  Angeles  and  suburbs  had, 
in  1902,  1.38  miles  per  1,000  of  population,  Boston  and  suburbs 
I,  h^d  0.40  mile,  and  Philadelphia  had  0.40  mile.  Americans  seem  to 
ride  more  than  people  in  British  cities,  for  while  the  greatest  nam- 
bor  of  rides  per  inhabitant  for  the  year  shown  among  British  cities 
is  lf»H,  and  in  nearly  all  cities  is  much  les.s,  San  Francisco  reported 
340,  New  York  city  266,  and  Philadelphia  2.56. (•) 

The  grenter  density  of  traffic  in  these  British  cities  is  indicated  by 
the  number  of  passengers  carried  per  mile  of  single  track,  the  f\g- 

•  Tbe  foUowIng  tahlo.  compiled  from  the  Rejiort  on  Street  aod  Electric 
Rallwo^'H,  1902.  I'liite*!  StiitcH  Btireau  of  the  CtMwus.  Kivt»s  Htatintii'H  relating  to 
trackage  aod  traffic  In  teu  Important  urban  (-enters  In  the  United  States : 

STATISTICS  OF  TRACKAGE   AND  TRAFFIC    IN   SELECTED   URBAN   CENTERS    IN 
THE  1INITKO  STATES.  1902. 
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upes  being  for  Glasgow  1,32737,  Liverpool  1,132,453,  aud  Hull 
1)96,431.  The  gi-eatest  density  reported  for  any  largo  urban  center 
in  the  United  States  was  72G,42G  for  New  York  City  and  s»iburl>s. 

Thus,  so  far  as  may  be  indicated  by  (he  fore^ing  figures,  aft^^r 
comparison  with  American  systems,  the  British  tramway  enterpnses, 
with  their  relatively  short  mileage  and  groat  <Iensity  of  traffic,  are  in 
a  ptwitiou  peculiarly  favorable  to  profitable  operation. 

For  any  satisfactory  comparison  of  rates  of  fare  and  distances  in 
England  and  America,  average  distances  actually  traveJed  must  lya 
considered,  as  well  as  the  possible  distance  which  may  be  traveled. 

The  reduction  in  fares  which  followed  municipalization  has  re- 
sulted in  substantial  saving  to  the  passengers.  In  the  report  of  the 
Glasgow  tramways  conmiittee  for  1R97  t!»e  gain  to  the  people  from 
the  reduction  is  estimated  at  £180,000  ($875,070)  por  annum.  In  an 
article  by  Sir  Charles  Petrie,  chairman  of  the  Liverpool  tramways 
committee,  published  in  the  Municipal  Journal  for  March  3,  1905,  it 
is  stated  that  the  annual  saving  to  passengers  under  municipal  a^ 
compared  wMth  company  control  in  Liverpool  is  £330,000  ($l,ri05,046), 
while  the  concession  of  1-cent  fares  by  the  London  County  Council 
means,  according  lo  the  Municipal  Journal  for  February  3,  1905,  "a 
clear  gift  of  £100,000  |iH8U.(>r*01  a  year  U>  the  i)assengers.'' 

In  consiHpu'urt'  uf  t.lu'  rcihitrHun  of  fares  and  the  improvement  of 
the  service,  the  riding  habit  has  been  greatly  stimulated.  School 
children  who  fiu'iiu'rly  walked  now  ride.  The  same  is  true  of  mil- 
lions of  workiiigmen,  as  well  as  of  thousiiuds  of  men  and  wumen 
whose  only  outing  is  taken  on  the  top  of  a  car. 

It  is  a  rule  of  the  cities  to  supply  a  seat  for  a  fare.  Not  more  than 
a  half  dnzt'u  persons  iire  jK^nnitted  to  stand,  ^^^len  overcrowding 
is  threatened  more  cars  are  put  in  service.  Glasgow,  witli  147.5 
mile.s  of  single  truck,  has  083  cars  in  stock;  Liverpool,  with  103  miles 
of  single  track,  has  494  cai*s,  and  Sheffield,  with  05  miles  of  single 
track,  has  243  vai-^.  The  car  service  is  very  frequent  in  these  cities. 
The  traffic,  as  apjiears  elsewhere,  is  very  heavy,  and  the  population 
is  adetpiately  supplied  with  hervice. 

There  is  very  general  belief  that  the  i*emarkal>le  financial  show- 
ing of  public  operatioi»  is  largely  due  to  low  fares.  This,  with  fre- 
quency of  car  service,  stimulates  travel  at  all  houi*s  of  the  day. 
Just  as  increased  consumption  has  followed  the  reduction  of  charges 
in  gas  and  electricity  nntlertakings,  so  the  reduction  of  fares  on 
tramways  has  always  Ix^en  followed  by  an  increase  in  traffic  In 
Mancliester  the  number  of  passengers  increased  from  66,849,457  in 
1903  to  126,900,875  in  1905.  In  Loudon  the  growth  was  equally 
phenomenal  following  municipalization  and  the  introduction  of 
oenny  (1-cent)  fare»s.  In  1901-2  the  number  of  passengers 
»1  on  the  council  tramway  was  119,880,559,  and  in  1904r-6  the 
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number  had  increased  to  164,81 8,5(>0.  In  Liverpool,  under  the  old 
company  management,  38,409.084  passengers  were  carried  in  1897, 
and  116,r>4-2.r>r.3  passengers  were  carried  eight  years  later  on  the 
corporation  tramways- 
It  would  be  wrong  to  ascribe  this  great  increase  in  iise  to  tlie 
peiiuction  in  fares  alone.  Other  caiisi^s  contributed.  The  change 
from  horse  traction  to  electricity  and  the  increase  in  mileage  and 
in  population  sen'ed,  and  the  resulting  improvement  in  the  ser\'ice 
were  likewise  large  factors. 

The  rapid  increase  in  public  ownership  has  made  an  impression 
on  private  enterprises.  More  recent  private  tramway  undertakings 
have  reflected  the  municipal  standard,  especially  about  London, 
where,  some  splendid  private  lines  have  lx»en  opened.  The  fear  of 
a  demand  for  public  ownership  has  compelled  the  street-railway  com- 
panies, as  it  hns  the  gas  and  electric  lighting  companies,  to  do  many 
things  which  would  have  been  deemed  impossible  a  few  years  ago. 

CONDITION  OF  LABOK. 

One  of  the  most  insistent  sources  of  discontent  under  private  man- 
agement was  the  bad  condition  of  the  employees.  Their  hours  \v«»re 
%ery  long,  ofttimes  eighty  hours  a  week  and  sometimes  as  mucli 
as  fourteen  hours  per  day.  The  rate  of  wages  was  low.  This  led  to 
constant  friction  and  was  one  of  the  principul  causes  of  municipali- 
zation. The  cities  have  uniformly  corrected  such  abuses.  Pres<*nt 
hours  range  fi^om  fifty-f(iur  to  sixty  i>er  week,  with  one  day  off  in 
seven.  Wages  now  range  from  5d.  to  7d.  (10  to  14  cents)  an  hour 
for  motormen  and  4}d.  to  7Jd.  (0  to  15  cents)  for  conductors,  while 
free  uniforms  and  one  week  s  holiday  on  pay  are  nearly  universal. 
In  some  cities  special  funds  are  set  nside  for  sickness  and  disability 
and  death,  while  recreation  rooms,  with  games,  baths,  and  cafes,  aro 
found  in  many  cities.  The  highways  conmiittee  of  the  London 
County  Council  estimates  that  **  the  value  of  the  concessions  already 
made  to  the  men  in  respect  of  increase  in  pay  or  alteration  of  hours 
and  other  matters  amounts  now  to  ubout  £37,000  ($180,001]  a 
year.**  (•)  In  Liverpool,  according  to  Sir  Cluirles  Petrie,  "  the  men 
have  been  provided  with  summer  and  winter  niiiforms,  and  we  are 
paying  them  in  wages  upward  of  £40,000  [ipll>4,(lG0]  fxu'  aimuui  more 
than  they  would  have  re<'eived  under  company  rates."  (*)  He  also 
mentions  for  Liverpool  a  sick  l)enefit  fund,  recreation  rooms,  li* 
grounds,  and  a  superannuation  scheme. 

In  consequence  of  the  more  generous  public  policy  there  I 
strikes  and  few  complaints.    The  men  have  rarely  felt  :my  noc 

•  See  Municipal  Journal  for  i'Vbruary  17,  ItMi.",  p. 
»  See  Municipal  Jouruai  for  March  3,  1005.  p   i«iO. 
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to  arganizo  into  unioiiH,  and  a  cordial  relationship  prevails  between 
the  employees  and  the  mana^Ts.  The  efficiency  of  the  service  is 
still  further  increased  liy  tl»e  advance  in  pay  offered  in  some  cities 
for  lunjLC  years  of  service.  The  policy  of  paying  premiums  to  men 
whose  runs  have  been  free  from  accidents  for  a  limited  numl>er  of 
months  is  also  followed.  This  makes  the  men  very  cjireful  and 
tends  to  diminish  accidents. 

The  British  city  has  come  to  adopt  the  idea  in  all  of  its  depart- 
ments and  in  all  of  its  contracts  that  it  must  be  the  model  empU)yer; 
that  its  wages  nnist  be  as  high  as  the  best,  and  in  giMieral  conform  to 
the  trade-union  rate.  The  cities  have  further  cooperated  in  many 
ways  with  the  eniployees  in  order  to  make  nmnicipa!  employment 
attractive.  All  this  makes  the  employee  very  careful  of  his  job.  He 
is  fearful  of  losing  the  advantages  of  long  service  and  good  wages. 
This  increases  the  courtesy  of  the  men  and  awakens  an  esprit  de 
corps  that  manifests  itself  in  many  ways. 

OPBBATINO  POLICY. 

The  municipal  tramway  lines  have,  as  a  rule,  l>een  operated  upon 
the  jirincitde  thai  riding  nuiy  Uv-  stinnilated  hy  increasing  the  com- 
fort an<l  convenience  of  the  people.  Api)aront!y  this  policy  paj's  in 
increased  eartiings,  and  it  is  the  constant  study  of  council  committees 
and  nnmagcrs  to  render  the  lines  more  servictmble  to  the  people.  If 
an  innovation  dors  not  pay,  or  an  experiment  is  not  po[iuhir,  it  is 
discontiniied.  Rates  of  fare  are  also  subject  to  alteration  in  the 
same  way,  for  the  city  is  moved  only  l)y  the  desire  to  give  the  maxi- 
mum of  service.  Much  of  the  success  which  has  lK*en  made  in  local 
transportation  has,  it  is  said,  come  by  this  st>rt  4>f  experimental  trial. 
It  was  found  that  fares  could  be  made  so  cheap  that  iM>oi)le  could  not 
afford  to  walk.  The  increase  in  the  frecptency  of  service  contributed 
to  the  sanje  et!ect.  The  public  came  to  understand  that  a  car  was  to 
be  ha<l  at  almost  any  moment  and,  in  consequence,  people  ride  even 
for  short  distnnces. 

The  same  policy  has  been  followed  in  the  lunimgenu^il  of  the  gas 
and  electricity  supply.  The  council  expenn)ents  with  rates  and 
charges,  witli  fittings,  stoves,  and  meters,  until  it  is  able  to  determine 
the  point  of  maximum  earnings  and  maximum  service. 

The  universal  inspection  of  (he  public  is  often  pointed  to  as  a 
.stinmlns  to  I'fficiency.  Kvery  rider  is  a  critic,  as  is  every  member  of 
the  rouncil.  The  publir  tramway  manager  feels  a  sense  of  resi>onsi- 
>ility  to  (he  public  that  is  unknown  to  private  enterprise.  Every  act 
of  his,  or  of  the  council,  is  known  to  (he  public.  Every  jwlicy  must 
pass  the  gauntlet  of  eritic  ism.  The  local  and  technical  press  is  also 
very  alert     Of  no  enterprise  is  this  so  true  as  it  is  of  the  tramways. 


I 


I 


costs,  fares,  and  distances  are  known  and  are  constantly 
undrr  scrutiny,  as  is  the  financial  policy. 

In  addition  to  this,  there  is  a  certain  competitive  rivalry  among 
miinu^rs.  The  managers  have  a  ix^rmanent  organization  and  an- 
nual meetings  are  held  by  them.  Councils  do  not  hesitate  to  go  to 
another  city  for  a  manager.  In  fact»  one-half,  at  least,  of  the  load- 
ing tramway  superintendents  have  been  called  to  their  present  posi- 
tions from  other  towns. 

In  a  general  way  the  jwlicy  which  has  animated  the  administration 
of  the  traniways  has  been  : 

1.  A  desire  to  make  them  pay  their  way,  not  necessarily  to  earn  a 
surplus  over  interest  and  sinking-fund  charges,  but  at  all  hazards 
to  pay  these  charges. 

The  net  receipts  for  the  fiscal  year  1904  of  50  out  of  51  tramway 
undertakings  of  local  authorities  reported  in  the  Electrical  Times 
of  August  17,  11*{)5,  over  and  above  operating  ex|x?nses,  but  not 
deducting  depreciation,  sinking  fund,  and  interest  payments,  were 
£1,695,290  ($8,250,158).  The  total  amount  set  aside  for  depreciation 
and  sinking  fund  was  £410,107  ($1,995,78()) ;  this  was  in  addition 
to  meeting  all  intere-st  charges  on  the  indebtedness.  In  one  case  only 
caster,  in  its  second  year  of  operation)  the  working  expenses 
led  the  gross  income. 

In  the  case  of  all  but  15  of  these  undertakings  the  revenue  was 
sufficient  to  meet  interest,  depreciation,  and  sinking-fund  charges, 
as  well  as  to  pay  operating  exi>enses,  including  maintenance  and 
local  taxes.  These  15  undertakings  were  rnqptly  in  smaller  commu- 
nities, and  10  of  them  were  in  the  first  or  second  year  of  operation. 
The  total  deficit  of  tlie  15  enterprises  was  but  £40,454  ($190,8()9). 

The  earnings  of  many  lines,  in  the  face  of  great  reduction  in  fares, 
substantial  increases  in  the  length  of  zones,  and  maU^rial  improve- 
ment in  the  conditions  of  labor,  seem  very  large.  The  net  revenue 
(total  receipts  less  working  exj>enditure)  of  the  city  of  (rlasgow 
tramways  in  the  year  ending  May  31,  1005,  from  fares  which  aver- 
age<l  but  0.93d.  (1.89  cent^)  |>er  passenger,  an)ounted  to  13.78  per 
cent  of  the  capital  exf)enditure,  or  yi.35  per  cent  of  the  present  debt. 
Manchester  had  a  net  revenue  of  13.88  per  cent  of  its  capital  expendi- 
ture; Liverpool,  9.86  per  cent;  Lee*is,  11.98  j>er  cent,  and  Bradford, 
7,97  per  cent.  These,  it  is  true,  are  the  larger  towns,  but  in  many  of 
smaller  towns  the  financial  results  of  municipal  operation  have 
entirely  satisfactory. 

2,  A  second  motive  for  the  municipalization  of  the  tramways  was 
the  demand  for  improved  service.  Wien  the  trams  were  taken  over, 
they  were  oj>erated  by  private  companies  as  horse-car  lines.  This 
should  be  borne  in  mind  in  any  comparison  as  to  ilistancea 

service  with  former  conditions.    The  cities  have  incrw- 
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of  the  ride  for  a  given  fare,  and  have  greatly  increased  the  frequency) 
of  serviw.  The  cars  arc  kept  clean,  freshly  painted,  and  in  Homai 
cities  fi-ee  from  advertising.  Fai-es  have  been  greatly  reduced.  In 
Glasgow  (he  nMiiiction  under  municipnl  nmnagement  amounted  to 
33  per  cent.  In  Liverpool  after  1897,  when  the  tramways  came  under 
municipal  manugcmont,  the  average  penny  stage  was  increased  from 
1,2^32  to  4,1;M  yiir<ls.  The  minimum  faix*  from  the  center  of  the  city 
to  the  suburbs  under  company  management  was  fid.  (12  cents),  while 
under  municipal  control  the  maximum  fare  is  2d.  (4  cents).  The 
uvonige  fare  per  passenger  was  1.19d.  (2.42  cents)  in  1905  as  com- 
partKl  with  2d,  (4.CMi  cents)  in  1897.  In  Manchester  the  reduction 
amounted  uiuier  certain  conditions  to  50  per  cent.  In  Bradford,  a 
uiiiversal  2-(v!it  fare  pi*evails  lx»fore  8  a.  m.,  when  the  average  dis^ 
tance  carried  is  4.10  miles.  In  Sheflield  all  school  diildivn  are  car« 
ried  at  reduced  fares,  while  philanthropic  ogencies  and  public  func- 
tions nmke  use  of  the  system  on  occasion  free  of  charge. 

The  motive  of  administration  seems  to  be  to  make  the  tramway 
system  an  essential  part  of  the  life  of  the  city;  to  fit  it  in  with  the 
city's  needs,  development,  and  growth.  Lines  are  built  out  i»»to  the 
^iuburba  for  the  purposes  of  inrrea.sing  the  building  area  and  thus 
relieving  tiie  population.  The  results  of  this  policy*  however,  are  not 
very  apparent,  iMnuiJ^e  of  thi*  iiiimediute  increase  in  the  value  of 
suburban  land,  coincident  with  the  coming  of  the  cat's.  The  working- 
men,  for  whom  liomes  are  desired,  find  the  land  held  at  a  much  higher 
prict*  l>ecausc  of  the  very  act  of  the  city  which  was  aimed  at  their  Ix't- 
ternu»nt.  In  conscquenct  of  this  there  hos  grown  up  in  (ireut  Britain 
a  detennined  municipal  movement  for  the  taxation  of  land  valut»s,  in 
ord(»r  that  the  city  may  retake  to  itself  the  pecuniary  returns  of  its  . 
own  progressivenes-s.  ^H 

Thi^  movement  started  in  Glasgow,  wdiero  the  efforts  of  the  council^^ 
to  improve  lioiising  conditions  were  largely  thwarted  by  the  increased 
vahje  of  suburbiin  lands  growing  out  of  the  extension  of  the  tramway 
.system.    The  lines  were  built  into  surrounding  suburl>s  and  undevel 
oped  areas  ft*r  the  purpose  of  extending  building  opportunities,     la 
some  instances  this  involved  a  loss  to  the  tramways  from  the  reduc 
tion  in  fores  or  increase  in  hauls.     Immediately  suburban  land  leaped 
up  in  value  to  such  an  extent  as  to  Income  prohibitive  for  the  poorer 
classes.     The  council  saw  its  own  programme  defeated  by  the  greu 
value  which  the  city  had  given  to  the  land  which  it  desired  to  use. 

Partly  as  a  consequence  of  this  experience  the  council  organ! 
a  eommitttH*  for  propaganda  work.     It  called  a  conference  of  British 
cities  on  the  taxation  of  land  values.    Over  a  hundred  responded,  for 
all  Knglish  cities  had  hud  substantially  the  same  ex;>erience.     A  bill 
"Was  introduced  into  Parliament  as  a  result  of  this  movement,  whil 
Cfjn.sjderablc  agitation  has  been  made  for  the  purchase  by  municl 
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polities  of  suburban  areas  in  order  that  the  increase  in  value  which 
now  goes  to  the  private  owner  may  be  retained  by  the  community 
itself. 

3.  A  third  and  very  powerful  motive  for  municipalization  has  beea 
the  desire  to  improve  the  condition  of  the  employees,  to  elevate  them 
above  the  compeiitive  struggle  for  a  bare  existence,  and  to  convert, 
Uieni  into  efficient  civil  servants    The  extent  to  which  this  has  beeaj 
j^^ieved  appears  elsewhere, 

COKCLTTSION. 

In  the  discussion  or  the  criticism  of  British  tramway  undertakings 
British  conditions  must  be  understood.  A  tramway  enterprise  is 
controlled  to  a  considerable  extent  by  the  physical  c»onditions  of  tlie 
city.  Gradients  affect  oix-rating  cost.  Density  of  f>opulation  and  its 
dispersion  are  equally  important.  The  mileage  of  the  system  taken  in 
connection  with  the  population  served  is  another  important  matter. 

When  comparison  is  made  between  British  and  American  condi- 
tions, all  this  must  be  borne  in  mind.  It  is  also  mHvssary  to  rememljer 
that  Britisli  standards  of  construction  and  service  differ  fiom  our 
own.  Construction  cost  is  much  heavier  and  the  capital  outlay  is 
greater.  For  this  reason,  interest  and  sinking-fund  charges  ai-e 
large,  but  maintenance  cost  low. 

The  mileage  in  British  cities  is  not  nearly  so  great  as  in  American 
cities  of  e(]ual  population.  Urban,  and  especially  suburban,  railway 
building  has  not  proceeded  with  un3'lhing  like  the  same  rapidity  as  in 
the  United  States.  Thus  in  Glasgow  and  suburbs,  where  the  system  is 
most  thoroughly  developed,  there  are  147J  miles  of  single  track,  serv- 
ing a  jMJpuIation  of  1,000,000,  or  0.15  mile  of  track  |M.*r  1.000  of  jMjpu- 
^lation;  while  in  the  United  States  in  urban  centers  with  over 
500,000  population  there  was  0.41)  mile  of  tracks  to  the  1.000  of  popu- 
lation in  ll»0:i.  (")  The  number  of  passengers  during  the  year  per  mile 
of  single  truck  was  1,327,000  in  Glasgow,  while  in  the  American  urban 
onilers  just  referred  to  the  average  was  but  401,000  (counting  fare 
pasE«ngers  only).  According  to  the  same  report  New  York  City  had 
0.37  mile  of  single  track  per  1,000  of  population,  Philadelphia  0.40, 
and  Boston  0.49,  and  the  number  of  fare  passengers  carried  during 
the  year  per  mile  of  single  track  was  726.416  in  New  York.  640,lfi5  in 

I    Philadelphia,  and  50r),17d  in  Boston.    In  all  these  cases  the  tigures  are 
not  for  the  city  only,  but  for  the  "  urban  center"  served  by  the  city 
system  of  street-railway  lines.    The  average  ride  on  British  lines  ia 
shorter  than  in  the  United  Statt>s-    These  element-  rnu<t  '     ' 
consideration  in  any  comparison  of  conditions,  bu»  t^*^**" 
the  basis  for  final  conclusions. 


•  Report  on  Street  and  Electric  BaUwajrs,  IIKC.  t'ot*' 
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Otlier  items  to  be  considered  in  a  comparison  of  British  and  Ameri- 
can lines  are  those  of  depreciation  and  I'eservo.  In  Great  Britain 
priictioe  differs  widoly  in  the  tn»alment  of  thesi^  items.  Tlu*  allow- 
anci'S  for  reserve  and  dejjiveialion  and  for  maintenance  for  t!ie  year 
ending  May  31,  liMVi,  were  i:ti4fi,5!)l  <!Pl,200,035)  in  Glasgow;  in  Man- 
chester for  the  year  ending  March  31,  li)05,  they  amounted  to  £70.907 
($345,069)  ;  iti  Slu-niidd  in  Un-.  yt'ur  ending  March  t>5,  li»or),  to  £17,38T 
($84,014),  and  in  Liverp(^>l  for  tlie  year  ending  Decemlx^r  31,  1904, 
to  £54,'J1S  ($;^(')3,8r»:i).  These  are  in  addition  to  sinking-fund  appro- 
priations on  the  capital  investment,  which  arc  required  by  Parlia- 
ment. Tlic  general  ruh*  has  heen  laid  down  that  the  cities  must  pro- 
vide for  tlu*'  retirement  of  the  tramway  debt  in  idx>ut  thirty  years' 
time,  so  that  if  the  parliamentary  rule  is  adhen»d  to  the  town  will 
own  its  undertaking  fn*<»  fi-om  any  <lebt  witliin  the  generation  which 
constructs  it.  Some  cities  have  done  far  better  than  this,  notably 
Liverpool  and  Glasgow.  On  the  other  hand,  a  numlxT  of  cities  have 
suffered  a  deficit.  They  have  not  been  aljhi  ti)  meet  ojM'ration  costs, 
Intercast,  and  sinking  fund.  But  these  have  biH^n  instances  of  newly- 
o}K»ned  systems,  or  of  systems  serving  a  small  populaliim  or  having  a 
short  mileage. 

The  extent  to  which  the  entire  financial  showing  is  dependent  upon 
low  fares  is  a  matter  of  conjoctuiv..  The  municipalities  have  don« 
successfully  wliat  the  companies  anego<l  they  coidd  not  do.  They 
claimed  that  the  fares  which  were  subsequently  nJopted  by  the  cities 
would  meat!  biuikriiptcy.  In  the  very  short  period  of  years  the  pas- 
stingers  tloiifded  find  trebled.  The  n*sult  was  that  a  predicted  deficit 
was  converted  into  a  handsome  i>rofit.  Many  managers  in  fact  say 
that  financial  succt»ss  was  due  to  low  fares.  But  as  the  reduced  fares 
were  c(»incident  with  numy  improvements  in  the  service,  it  is  inipos- 
sible  to  say  with  confitlence  to  what  degrcn;  they  were  the  cause. 
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MUNICIPAL  ELECTRICITY  SUPPLY 


The  supply  of  electricity,  either  by  local  authorities  or  private 
companies,  is  regulati^il  by  the  Electric  Liglitiug  Acts  of  1882  and 
1888.  All  <if  the  ini|)orl!int  clauses  relating  to  electric  lighting 
have  since  been  consolidateii  in  u  general  act  of  1809.  A  company 
desiring  to  supply  a  given  area,  or  a  city  or  borough  seeking 
authority  for  the  same  purpose,  first  makes  application  to  the  Board 
of  Trade  for  a  i)rovisional  order.  This  order  is  usually  conclusive, 
and  is  nuule  only  uftcr  a  more  or  h'ss  exhaustive  examinjition  of 
local  conditions,  needs,  and  desires.  Thereafter  it  is  nccc'tssary  for 
the  city  or  the  private  conipany  to  secun^  a  private  act  from  Parlia- 
ment confirming  the  grant.  Once  secured,  however,  an  order  or 
franchise   is  gencniUy  regarded  as  exclusive,  conferring  upon   the 
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municipality  or  the  company  the  monopoly  privilege  in  the  loctility. 
This  has  been  the  pructice  except  in  London,  where  some  competi- 
tion has  l)een  permitted. 

Franchises  arc  grunted  in  perpeluity.  In  the  case  of  grants  to 
private,  companies,  however,  the  municipality  or  local  authority  is 
given  the  right  imder  the  act  of  1888  to  acquire  the  undertaking 
Ht  the  end  oi  forty-two  years.  The  terms  of  purchase  are  the  pay- 
ment by  the  municipality  of  the  ^' then  value  of  all  lands,  buildings, 
works,  materials,  and  plant  of  such  umlertakers  suitable  to  und  used 
by  them  for  the  purpose  of  their  undertaking  within  such  jurisdic- 
tion, such  value  to  be  in  case  of  difference  determined  by  arbitra- 
tion." But  no  addiiion  is  to  be  paid  ^*  in  resj>ect  of  compulsory  pur- 
chase, or  of  gcxid  will,  or  of  any  protits  which  may  or  might  have 
been  made  from  tlie  undertaking/' 

The  hwal  authorities  likowist?  have  jX)wer  lo  buy  out  the  under- 
taking before  the  expiration  of  forty-two  years,  and  many  cities 
have  done  so.  In  this  events  however,  payment  must  be  made  for 
the  unexpired  franchises.  In  those  cases  where  the  cities  have  so 
purchased,  they  have  been  compelled  to  pay  a  big  price  for  the 
franchise.  Thus  in  the  city  of  Liverpool  the  capital  invested  by  the 
pany  was  but  £2iH,7U  ($l,288,'21fi),  but  the  city  paid  £100,000 
iPJl,S>46,G00)  to  acquire  immediate  |>osse>Lsion.  Leeds  took  over  a 
private  plant  in  1898  for  £^70,580  ($1,803,428)  whose  physical  value 
was  but  £217,420  ($1,058,074).  Sheffield  paid  £:i(X),(;S8  ($1,403,298) 
for  a  plant  whose  physical  value  was  but  £l'J4,472  ($005,743). 
Birmingham  paid  £120,000  ($2,043,930)  for  a  £219,000  ($1,065,764) 
plant ;  and  the  borough  of  St.  Marylebone,  I>mdon,  was  compelled 
to  pay  £1,212,000  ($.^,808.1 98).  after  arbitration,  for  a  plant  whose 
physical  value  was  but  £597,172  ($2,90*>,138).  The  difference  be- 
tween the  capital  cost  and  the  price  prtid  was  for  the  unexpired 
franchise  or  parliamentary  order,  which  had  many  years  to  run. 

The  fact  that  such  high  prices  had  to  be  paid  for  franchises 
*rtimulated  many  cities  to  enter  the  field  and  erect  their  own  plants 
in  fear  of  having  the  field  occupied  by  a  private  <-oinpauy.-  It  also 
led  many  other  cities  to  buy  out  existing  plants  in  the  early  years 
of  their  existence  in  order  to  anticipate  the  further  increase  of  the 
value  of  their  franchises. 

In  addition  to  the  electric-lighting  companies,  some  twenty-eight 
power  franchises  have  Im^cu  gniuted  to  private  companies  for  the  sup- 
ply of  ciiri-ent  in  bulk,  the  idea  l>eing  to  numufacture  and  sell  to  large 
distributors.  These  ore  locateil  in  jx>pulous  areas  and  are  designed 
to  sell  current  to  tramways,  electric-lighting  enterprises,  and  large 
consumers.  As  a  matter  of  fact,  in  the  uiajority  of  cases,  these  pri- 
vate wmipanies  have  also  secured  authorization  to  supply  current 
direct  to  small  consumers. 
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The  private  companies  are  subject  to  inspection  and  audit  by  the  ^i 
Board  of  Trade,  and  are  re<|uired  to  open  their  books  and  docuinenta^H 
at  al]  tiniKs  for  this  purjiosc'..  ^H 

In  thit^,  us  in  oiUvr  enterprises,  the  supervision  of  the  Board  of 
Trade  is  most  comprehensive,  and  regulrttiona  as  to  prices  for  current 
etc.,  are  very  detailed.  In  the  case  of  public  undertakings  the  earn- 
ings are  limited  to  5  per  cent,  htuI  after  this  sum  is  earned  the  ciuirp'i- 
to  the  consumer  must  be  reduced. 

According  to  the  latest  statistics  available,  there  are  334  electric 
undertakings  in  operation  or  construction  under  the  control  of  local 
authorities,  with  a  capital  invt^stment  of  £ii2,000,000  ($155,728,000), 
and  174  under  the  control  of  private  companies,  with  a  capital  invest- 
ment of  £27,500,000  (in3;i,828J50). 

The  net  result  of  the  taking  over  of  electricity  enterprises  is  more 
diflicult  to  ascertain  ihati  it  is  in  the  gas,  water,  and  tramway  enter- 
prises. Many  of  the  undertakings  have  beeu  started  within  very 
recent  years.  The  authorities  have  erec^ted  power  stations  and  in- 
stalled equipment  of  a  more  substantial  sort  than  the  immediate 
needs  required,  and  have  also  extended  their  conduits  so  as  to  invite 
the  widest  possible  use.  It  has  been  the  policy  to  anticipate  a  prob- 
able growth  far  in  excess  of  present  needs. 

A  conscious  policy  of  making  tlic  plant  as  service-able  as  possible 
to  industry,  as  well  as  to  domestic  uses,  characterizes  the  public 
undertakings.  Kates  for  power  purposes  are  made  as  low  as  possible. 
Some  cities  undertake  by  various  means  to  educate  tlu*  jjeople  to  the 
value  and  economy  of  the  use  of  electricity.  Sheffield  maintains  an 
expert  staff  of  engineers,  who  wire  and  equip  houses  and  remodel 
factories  and  shops.  The  city  rents  motoi"s,  antl  in  a  general  wny 
seeks  to  make  the  service  as  inviting  as  possible.  It  also  manufac- 
tures fittings  of  all  kinds  and  maintains  an  electrical  supply  store. 

One  of  the  great  advautages  to  the  cities  lias  been  tlieir  ability  to 
coordinate  the  electric  and  tramway  departments.  The  latter  is 
relieved  of  the  necessity  of  erecting  a  jjower  plant,  while  the  electric- 
ity department  is  given  a  loud  on  the  plant  during  the  day  when  it 
is  most  needed.  The  tramways  pay  for  their  power,  although  the 
rate  is  not  so  high  as  for  a  private  consumer,  it  U'ing  adjusted  to 
carry  the  producing  cost  and  such  a  proportion  of  the  fixed  charges 
as  should  bo  a  Hotted  to  it. 

Of  1S3  putilic  undertakings  reported  in  the  Electrical  Times,  of 
London,  for  August  17,  M>05,  cuie-half  had  Ixhmi  in  ojM'ralion  less 
tlian  five  years.  Sixty-nine  of  these  enterprises  showed  a  deficit  in 
lEMM,  after  the  interest  on  the  bonds  issued  had  l>een  paid  and  the 
sinking-fund  charge  had  been  set  aside  to  provide  for  the  retirement 
of  the  debt  as  required  by  Parliament.     In  25  cases  only  was  the 
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cil  in  excess  of  £1,000  ($4,867),  and  these  were  almost  all  in  the 
y  years  of  the  working.     In  some  instances,  however,  Hk"  plants 
had  been  in  operation  for  a  longer  period. 

At  the  Tenth  Annual  Convention  of  the  Int^orporated  Municipal 
Electrical  Association,  held  at  Edinburgh  in  June,  1!>05,  Mr.  F.  A. 
Newington,  tlie  president  of  the  association,  in  speaking  of  the  show- 
ing of  public  undertakings  in  Great  Britain  said: 

In  connection  with  the  finance  of  municipal  electrical  undertak- 
ings, it  is  exceedingly  satisfactory  to  notice  how  many  more  towns 
are  now  making  a  profit,  and  in  many  instances  large  profits,  as  coin- 
pftred  with  a  few  years  ago.  In  the  table  of  costs  in  the  Electrical 
Times  of  i*5th  Mav,  TIK)'*,  tlie  nnnilx^r  of  municipal  electric-supply 
undertakings,  not  mcluding  tramways,  making  a  profit,  is  115,  the 
surplus  being  about  J^6,000  [$•2,121,71)4].  Those  i^howing  a  loss 
are  67  in  number,  the  amount  being  £CV),480  [$338,1^4],  Of  these 
67  towns,  42  have  only  completed  their  third  year  of  working.  The 
li^ref:  given  in  the  table  of  costs  for  a  corresponding  date  m  l'0O2 
ire 40  towns  with  a  surplus  of  about  £89,000  [^33,119],  and  53  towns 
with  a  loss  of  £8*i,500  [^20,952]. 

The  rates  charged  by  the  public  undertakings  are  usually  below 
those  of  the  private  companies.  An  opportunity  for  compari.son  of 
results  is  offered  by  the  public  and  private  enterprises  operating  in 
the  metropolitan  area  of  London.  Fourteen  undertakings  are  in 
the  hands  of  the  local  authorities,  and  15  are  operated  by  private 
t^mpanieii.  These  enterprises  operate  in  different  part«  of  the  city. 
The  average  rates  charged  by  12  of  the  local  authorities  reporting 
was  3,17d.  (6,44  cents)  per  kilowatt  hour.  The  average  production 
cost  i>er  unit  for  the  same  boroughs,  not  including  interest  and 
sinking-fund  charges,  was  1.68d.  (3,41  cents).  The  average  price 
obtained  by  the  15  private  companies  was  3.45d.  (7  cente),  and  the 
average  working  cost  was  l.GCd.  (3.37  cents). (•) 

According  to  a  report  issne<l  in  July,  1905,  by  the  London  Countj 
Council,  it  appears  that  the  plants  of  the  private  companies  are 
Ter>*  much  larger  than  those  of  the  local  authorities,  the  former 
having  an  annual  revenue  of  £1,498.717  ($7jr93J506)  as  against 
£400,668  ($1,049,S51)  of  the  latter.  If  any  adranUge  esdsted  it  wa« 
therefore  on  the  side  of  tlie  private  enterprise. 

The  financial  results  of  individual  cities  will  be  later  dealt  with  in 
detail.  But  the  ultimate  and  large  rrturas  to  the  public  in  lower 
charges  and  in  relief  of  taxation  can  be  expected  oolj  in  the  yeam 
to  come,  when  the  use  has  grown  up  to  the  invesinjefit,  whi<!i  luitt 
been  made  in  anticipation  of  the  fntuiv. 

The  most  common  ciiticisin  of  electrie-lif^iluig  uxMlertaldn^i  m 
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thoir  alloffotl  failure  to  provide  sufficient  dcprooiation  allowaii 
Speaking  of  tlu»  jK)li<'y  in  this  regard,  Mr.  Newington,  in  ttie  add 
above  referred  to,  said : 

Depreciation  of  plant  is  closely  connected  with  the  rewrve  fund. 
If  the  loans  are  paid  otf  in  twenty-five  or  thirty  years  and  the  reserve 
fund  is  made  up  to  the  fidl  amount,  is  it  necessary  to  further  depre<;i- 
ate  the  niant y  This  largely  dei)en<is  upon  the  hfe  of  the  plant, 
and  if  this  will,  on  the  average,  last  the  period  of  the  loan,  there 
dcK»s  not  seem  to  l>e  ftiiy  need  of  a  depreiiiation  fund,  as  far  as  the 
life  of  the  plant  is  concenied.  Municipal  undertakings  in  this  rei>pect 
are  working  under  different  conditions  to  companies.  Electricity 
supj)ly  comimnies  have  a  definite  number  of  years,  forty-two  in  most 
cases,  during  which  they  are  given  statutory  powers  to  supply  ele>c- 
tricity  in  a  given  aiva,  but  at  the  end  of  that  perio<l  tne  hwnl 
authorities  can  buy  up  the  undertaking,  not  as  a  going  concern,  but 
simply  at  llie  then  value  of  the  plant.  Tluit  is,  the  business  c<mn(H?- 
tion  which  the  company  has  built  up  during  these  years,  or  good  will, 
is  not  worth  anything. 

Now  consider  a  municipal  undertaking.  The  capital  has  to  Iw 
paid  off  in  from  twenty-five  to  tluriy  years,  as  a  rule.  At  tlie  end 
of  tl\is  period  how  do  \vc  stnn4H  Buildings  will  still  be  rpiite  g<»od; 
the  co|>per  in  the  mains  will  be  of  very  consi<lerable  value  even  if 
the  insuUition  is  not,  and  if  our  muchincry  has  Iweii  kept  in  g<K)d 
order  by  pMieral  nuiintenance  and  [MM-hiips  l)y  calling  on  tlie  reserve 
fund  for  specini  caM»s,  our  successt>rs  will  1m?  in  the  very  comfort- 
able position  of  having  a  good  business  l>equeathod  to  them  along 
with  a  very  considei-iible  amount  of  plant  without  having  to  pay 
anything  for  it.  The  loan  having  been  paid  off  thev  will  Iw  free  tjo 
lM)rro\v  again  to  rejiluce  macljiiiery  if  nect»jvsary.  Moreover,  if  the 
local  authurily  ut  any  linn*  duiii»g  the  period  of  the  loan  or  after, 
is  desiroJis  of  selling  llie  nnderlaking,  judging  from  towns  where 
the  local  iiiUhority  has  luin-hused  from  a  c<mipanv,  it  will  Iw  able  to 
comnian<I  a  vrry  considerable  sum  for  good  will.  It  stM^ins,  there- 
fore, that  local  authorities  are  very  much  better  situated  in  this 
respect  than  are  companies, 

Tnasmuch,  therefore,  as  Parliament  retpiires  the  municipality  to 
provide  a  sinking  fund  adecjuate  to  repay  the  entire  capital  debc 
within  a  given  nuruInT  of  years,  estimated  at  the  approximate  life 
of  the  plant,  the  demand  for  further  depreciation  loses  much  of  its 
force. 

The  rates  for  electric  lighting  vary  greatly.  \Miile  a  maximtim 
charge  is  provided  by  l^iu'Iiamenl  wlurh  diffei*s  with  different  locali- 
ties, the  actual  charge  is  very  much  below  this  limit.  The  following 
table  shows  for  the  year  lVK)4-5  the  average  prices  received  for  cur- 
rent furnished  for  various  us*»s  and  the  working  cost  (exclusive  of 
^iterest,  sinking  fund,  and  depreciation  charges)  per  kilowatt  hour. 
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AVBRAGE  PRICE  AND  PRODUC'TION  COST  PER  KILOWATT  HOUR  OF  ELEC- 
TRIflTY  sri'Pl.IKO  BV  l'Nl»KRTAKINi;s  OPKRATKH  BY  LOCAL  AUTnOKITIES, 
FOR  SELECTED  CITIES.    im»4-5. 

(From  reporU  furnl«b«d  hf  town  cl«rks.] 
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'Average  price  for  llgbt  and  power.        *Mot  reported. 

Tho  al>ove  are  the  averag*;  prices  received.  In  the  larger  cities 
pric^-s  are  generally  lower  than  in  the  smaller  ones.  Different 
charges  are  made  for  lighting  and  (Htwer.  wliile  a  sjieciiil  price  is  fur- 
nished the  tramway  undertakings.  Further  data  on  the  subject,  to- 
gether with  the  financial  operations  of  the  different  towns,  will 
appear  subsequently. 


PUBLIC  TELEPHONE  SERVICE. 


The  telephone  service  in  Great  Britain  has  always  been  treated  as 
a  national  rather  than  a  local  enterprise.  It  has  been  looked  upon  as 
an  adjunct  to  the  telegraph,  and  as  ultimately  a  matter  of  public 
operation  by  the  |>ost-otIice  department.  With  the  exception  of  a 
few  municipal  undertakings,  the  telephone  service  of  the  Kingdom 
is  in  the  hands  of  the  Xational  Telephone  Company,  lis  powers 
were  obtained  from  Parliament,  and  extend  to  local  as  well  as  long- 
distance traffic.  Under  the  grant  or  franchise  they  can  enter  any 
city,  open  an  exchange,  tear  up  the  streets,  and  establish  the  enter- 
pri.se  irres|)ective  of  the  wishes  of  the  town  coiinciL 

The  grant  from  the  Government  was  not  in  per|jetuity^  but  expires 
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by  limitation  in  1011.  Before  that  time,  however,  the  service  for  the 
entire  United  Kingdom  will  bo  taken  over  by  tlie  Government  and 
worked  by  the  post-office  department,  as  is  the  postal  and  telegraph 
Kervice. 

The  trunk  lines  are  already  in  the  hands  of  the  poet-office  depart- 
ment. Terni.H  of  piirehasi*  were  agreed  upon  in  1800,  the  price  being 
£450,114  ($2,234,278).  The  local  service  will  become  a  public  under- 
taking under  municipal  or  national  control  within  a  comparatively 
hh<irt  time. 

According  to  a  report  issued  by  the  telephone  department  of  the 
corporation  of  Glasgow,  the  annual  rates  for  unlimited  service 
chargtMi  by  the  National  Tek»phone  Company  were  £17  ($ft2.73^  for 
Ix)ndon,  £10  ($48.07)  in  the  provinces,  and  £8  10s.  ($41.37)  in  some 
smaller  towns.  Krorn  the  same  reiH)rt  it  appears  that  the  charges 
for  M^rvice  in  (iermany  under  Government  control  vary  with  the 
iiuudH^r  of  exchangi's  in  use.  Where  the  number  of  connections  is  50 
or  less,  the  charge  is  £4  ($10.47)  per  annum;  where  the  subscribers 
are  from  'tOO  to  1,000,  the  rate  is  £7  10s,  ($;i0.50)  ;  where  they  exceed 
20,000  in  numlwr,  the  charge  is  £0  ($43.80)  for  unlimited  service.  In 
Hrusst^Is  the  rate  is  £10  ($48.07),  ami  in  Holland,  £7  10s.  ($30.50). 
The  rate  for  long-distance  convei'sation  for  a  three-minute  period, 
taking  TjCK)  miles  as  a  typical  instanee,  is  2.75  francs  (53  cents)  in 
France,  1^  marks  (30  cents)  in  Germany,  and  I  krone  (27  cents)  in 
Sweden. 

In  this,  as  in  all  other  public-service  undertakings,  it  has  been  the 
policy  of  Parliament  to  confer  a  monopoly  under  regidations.  At  the 
Hime  time  this  rule  was  departed  from  to  some  extent  in  the  act  of 
1800,  by  tlie  terms  of  which  muniripiiliti^,s  were  empowered  to  con- 
duct telephone  undertakings,  after  having  obtained  a  license  from 
the  postmaster-general.  Hut  the  <iovernment  has  been  loath  to  make 
such  grants,  owing  to  the  fact  that  the  entire  enterprise  is  looked 
upon  ns  a  national  rather  than  n  local  one,  which  reason  has  been 
strengthened  by  the  disinclination  to  <'nlarpe  the  powers  of  the  cities. 
Despite  this  fact  private  acts  or  licenses  have  l>ccn  obtained  by  the 
towns  of  (luernsey,  Glasgow,  Portsmouth,  Swansea,  Brighton,  and 
Hull.  Tutibridge  Wells  also  inaugunited  a  public  exchange,  but  sub- 
sequently transferred  it  to  the  National  Company,  The  cities  of 
Manchester,  Salford,  and  Stockport,  which  are  closely  adjacent,  are 
considering  the  inaugitration  of  a  joint  exchange,  while  the  cities  of 
Cambridge,  Hournemouth,  Belfast,  Oldham,  Burnley,  Aberdeen,  and 
Barrow-in-Furness  are  considering  the  intro<luction  of  nmnicipal 
telephones. 

The  cities  which  have  installed  their  own  system  have  generally 
been  moved  to  do  so  by  reason  of  the  excessive  charges  and  bad 


ite  company,  for  the  telephone  service  in  Great 
Britain,  under  private  or  public  authority,  is  less  efficient  in  every 
WAV  than  that  in  America  or  Germany.  Connections  are  slower  and 
the  transmission  not  so  distinct. 

A  detailed  discussion  of  the  undertaking  in  Glasgow  appears  else- 
whepp.  ,The  Guernsey  exchange  is  the  oldest  public  exchange  in 
Great  Britain.  It  was  opened  in  18fl8,  and  is  in  the  seventh  year  of 
its  working.  The  population  of  the  island  is  40,300,  and  the  number 
of  telephones  installed  are  one  to  every  33  of  the  population. 

The  rates  of  charges  in  Guernsey  are  as  follows:  £5  ($24.33)  per 
annum  and  3,200  calls  without  further  pavment:  £2  5s.  ($10.95)  per 
annum  and  Id.  (1  cent)  per  call;  £l  10s.  ($7.30)  per  annum  and  Id. 
(2  cents)  per  call.  Only  the  first  rate  entitles  the  subscribers  to  free 
calls,  and  these  are  limited!  to  3500.  The  other  rates  prov-ide  for  an 
annual  charge  for  installation  and  a  charge  for  everj'  call.  The  total 
cost  of  the  installation,  including  £2,322  ($11,300)  for  land,  was 
£23,584  ($114,772),  and  the  revenue  account  for  the  fiscal  year  1903 
was  as  follows : 
Totul  receipts  fpom  connections  and  service . $19,770 


1 

4 


Expend  ituro»: 

Worklnj?  expend] tnrea $4,521 

Office   ejcpcuses *— ^-^ 1, 2$H 

General  ejcx)en»*«* 7.373 

Bxpenaes  In  oonnwtlnn  with  eonfit ruction , IW 

Reaerre  account  fur  sinking  fund  and  depreciation S.  416 


Total    18.798 


Net  profit  for  the  year. 861 


In  the  city  of  Brighton,  with  a  population  of  120,280,  the  charge 
for  unlimited  service  is  £5  10s.  (S20.77),  with  a  toll  rate  of  £3  10s. 
(?17,03),  and  Id.  (2  cents)  for  every  call.  This  with  the  Hull, 
Portsmouth,  and  Swansea  undertakings  were  installed  in  11)03  and 
1004,  and  complete  financial  statements  of  the  undertakings  are  not 
available.    The  annual  rate  for  unlimited  service  in  these  towns  is 

follows:  In  Hull,  with  a  p<»pulation  of  240,702,  the  rate  is  £0  fis. 
L66) ;  in  Portsmouth,  which  has  a  population  of  189.025.  the  rate 
is  £5  17a  6d.  ($28.59) ;  and  in  Swansea,  with  94,514  population,  the 
rate  is  £5  ($24.33). 

THE  BRITISH  MUNICIPALITY  AKD  LABOR. 

The  British  city  aims  to  1m?  a  model  employer.     In  this  respect  it 

has  adopted  a  conscious  policy  of  betterment.     It  has  set  its  influence 

against  the  sweating  system,  not  only  in  its  own  departments,  hut  for 

^JJ  contractors  nho  work  for  the  city.    Its  aim  is  to  laiae  l\ift  ^SAi^- 
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Hni  of  liviiiff  of  iU  employetts,  and  by  bo  doing  better  the  conditions 
4)f  |>rivtili*  t*ni|>l4>yiiu'iit. 

This  policy  nicl  with  some  resistance  at  first.  It  was  started  by 
thi^  Ixiiulon  County  CounriK  and  has  since  l>e4^ome  the  almost  imi- 
vi^rnal  policy  of  other  IikhI  povemin;;?  boards.  This  programme  has 
Uhmi  lulopted.  not  so  nnich  from  ct)ercion  or  influence  from  organized 
lulx>r  as  from  the  idt>uls  of  the  town  councils  themselves. 

In  city  work  the  trade-uniun  rate  of  wages  and  hours  is  gen- 
erully  adoptetl.  This  is  inie  in  all  organized  trades,  such  as  building, 
engineering,  and  mechanical  works.  For  unorganized  employees 
niiil  |H»rsons  engwgtHl  on  niiscellnneous  work,  the  council  has  t^stab- 
Ushe\l  a  standanl  rate  of  wages  which  corresponds  with  the  wagift 
bcitle  of  organixed  lutKir. 

This  policy  of  wagv  betterment  is  seen — 

i.  In  the  tivatiuent  of  the  en»ployees  of  the  public-service  un- 
dertakings as  well  as  of  the  other  enterprises  carried  oa  by  the 
ooiunmniiy. 

^  In  the  cimipulsory  enforcement  of  a  fair  wa^  scale  upon  all 
contractors  undertaking  work  for  the  dly. 

S.  In  Ihe  «st«bli^ment  of  -  works  departments  **  for  the  perforai- 
ance  of  municipal  work  directjj,  without  the  interfefenoe  of  privnte 
ooiilractors. 

The  number  of  municipal  employees  hfts  rapidly  increased  in 
recent  year^  This  is  largely  due  to  the  taking  over  of  the  repro- 
ductire  undertakings^  as  well  as  the  general  montfnactAao  of  the 
physkml  basis  of  the  British  city,  due  to  the  DeccsBttwa  of  modern 
city  life.  The  chief  increase  came  in  throogk  Ifae  Innnrajr  nnaiertak- 
ingsw  The  general  polkr  of  the  cities  as  to  their  emptciyww  is  fairly 
iadicnled  by  the  iniproTmeat  in  the  tneatnenft  of  the  men  tnktfi 
orer  froa  the  privmte  cnmpanwa  fo  IMS  Mr.  Alfred  Bnkrr.  at 
Ihm  liiM  dtM  oSoer  of  tha  Landoa  Ctenlj  Ci—iii  tnaawayH, 
pusHited  a  pnper  to  the  annnal  iwring  of  the  Mwiiripal  Traswajs 
AwnrintJM  <rf  Gwnfc  Bntnin-  Th»  tick  of  il»  nddras  «w  *"  Hoon 
•f  hhm  mmd  ntvs  «f  pagr  nhtatning  ta  xmnmm  Mncipal  umieHnfc- 
in  Grrat  Britain.'* 

Mr.  BahM-anHl: 

IfcA>>nkiiythe«nTiBMifn>»ofpnjiadl 
rs^  that  tha  anen^e  «einr  th 
MoAomaoi  ^l    'H:    -mtsl  per  hoar:   «ottdiMtor»  Hd.  [IM  caiili] 
per  hour.     T  -  out.  taking  dstr  hoars  a  ve^  as  thr 

steMkriL  nt  ;^i^v  ^u  ilT-W]  for  wninrann  Md  d8&  Sd.  HftJm] 
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towns  under  the  conmanies^  togetlier  with  the  hours  now  worked 
under  municipal  control: 


Boanper 

Town.                                                         1  wenk  under 

1    compuiy. 

Hounper 

w«ek  Dodcr 
oorpoTfttian. 

Bsralar.**. „ -„.«* -. 
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a 

TB 

•1 

80 

eund^rland 

Bradford _ 

HuU ^ 

MucliMUr ^ » 

m 
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m 

M 

m 

OkHov 

M 

During  the  last  five  years,  under  municipal  control  and  largely 
by  the  aid  of  ele<*tric  iraetion,  although  not  ui  every  case,  tramway- 
men's  hours  have  been  reduced  by  48  per  cent,  and  at  the  same  time 
their  wages  increased  by  not  le^ss  than  42  per  cent. 

In  Ixmdon  it  has  cost  the  Council  upward  of  £40,000  |$194,6<>0'[ 
u  year  to  give  its  servants  a  sixty  hours*  week»  and  a  decent  living 
wage. 

This  policy  of  shorter  hours  and  higher  pay  is  apparent  from  the 
following  table,  showing  the  rale*  of  pay  and  the  hours  of  labor 
under  four  private  tramway  companies  prior  to  their  acquisition  by 
the  lx)ndon  County  (Council,  and  the  wages  and  hours  subsequently 
established : 

WEEKLY  WAGBS  AND  DATS  AXD  HOURS  OF  LABOR  OF  TRAMWAY  EUrLOVERS 
IN  LOXtiON  rM'EB  FOl'R  PUIVATE  rOMI'ASIES  AND  AFTER  THE  AOjl'IBE- 
MENT  OP  THE  TRAMWAYS  BY  THE  LONDON  COUNTY  COUKCIU  BY  OC'CUUA- 
TIONa 


I 

1 


Omiuyrtoti 


Under  company  mAna^tnent. 


LfOadOB  Trmmwuyn.     SoathvaM  IfocropoUtan. 


'  D»7ii'Hoan 
Weekly  work-,  work- 
w»«ea.     ed  per  ed  per 

{veek.  week. 


Weekly 


m  jaOMiu  •» 


Hmjm  Bonn 
work-  worit- 
peredper 
eek 


,5 


aO»-    ».S7 


T.IO 


7.7»- 


B.T8 


SotiUi  London  Trmm- 
ir»fs. 


Days  Hoara 
Weekly  |work-  wnrfc- 
irmgeft.     ed  por  ed  p(>r 

week.  wc«k. 


TO 


A  U- 6.81 

a.  a 
Aio-iaa 


an 


t         70 
7  TO 


'•iimi' 


Ttf 


9.  IS/ 

9.7»' 
9.1« 


•    7i 

7 


■  Foresuui  wsAber. 
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WBBKLY  WAOER  AND  DAYS  AND  HOimH  OK  TABOR  OF  TRAMWAY   EMl'LOYKISS 
IN    LOXr>ON   UNDKR   FODR   TRIVATE   COMTANIES   AND   AFTKR   THE   ACQUIHI 
MBNT  OF  THE  TRAMWAYS  BY  TIIK  LONLKJN  COUNTY  COUNCIL,  BY  OCCrt'A-' 
TIONa— CoDchided. 


I 


I 


I 


A 

ITudor  companj'  manaac^ 

ment— London,  Dcptford,»nd 

Oreonwldt. 

UiuUr  mazuMDont  of  Lon- 
don Ooonty  Conncil. 

1 

wor^Ml 
per 

weak. 

Honm 
worked 

per 
wook. 

Waekly 

waow. 

worked 

per 
week. 

|8.QM».7» 

«.fi7 
0,67- 7.  Ql 

7 
7 
7 
7 

■77 

n 

TO 
70 

a.aH.  7.80 

a.  41-  4.aB 
ID.  a 
10.  a 
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Othor  cities  have  adopted  a  similar  policy.    In  fact  the  condition 

of  the  eniploye4*s  was  one  of  the  strongest  motives  for  taking  over 
the  tramways.  The  men  wt»re  conipeUed  to  work  from  seventy  to 
eighty  hours  a  week.  In  some  instances  their  hours  amounted  to 
ninety  a  week.  In  addition  to  this  wages  were  low.  This  affected 
the  service,  aggravated  tlie  piililir,  and  U*d  to  constant  friction  with 
tlie  town  council.  lJiinl>h*  to  correct  the  grievances  of  the  employees 
by  compulsory  regulation,  the  cities  were  forced  to  the  conviction 
that  iniprovemont  could  come  only  through  public  ownership.  Wages 
wen*  increased  in  many  instumrs.  In  most  instances  hours  were 
shortened.  A  nine  and  one-half  to  ten  hour  day  was  uniforndy 
»(l(jf»ted.  with  the  men  working  six  days  a  week  instead  of  .seven. 
In  addition  to  this,  the  cities  generully  furnish  the  conductors  and 
motorrnen  witli  free  uniforms  and  several  days'  holiday  each  year  on 
full  pay.  Provision  is  also  made  for  an  increase  in  wages  as  the 
term  of  service  increases,  and  in  some  cities  a  bonus  is  offered  in  the 
form  of  increased  wHgt?s  lo  those  employees  whose  cars  are  free  from 
accident  for  a  certain  length  of  time.  The  cost  of  the  improvement 
of  the  condition  of  the  employees  in  the  city  of  Liverpool  is  said  to 
amount  to  upwards  of  £40,000  ($104,(500)  a  year,  and  in  Glasgow  to 
over  $5W,000  a  year.  Clubs,  gymnasiums,  caf^s,  and  means  of  recre 
tion  are  found  in  ctmnection  with  many  tramway  department's,  as  are 
superannuation  funds  and  plans  for  insurance.  One-third  of  the 
amount  contributed  to  the  iK'nefit  societies  is  usually  pro'vided  by  the 
municipal  undertaking.  Sick  pay  and  medical  attendance,  with 
death  benefits,  are  usually  provided.  Some  of  the  cities  have  under- 
taken to  stimuhite  recreation  and  the  organization  of  the  men  in  a 
social  way.     The  Liverpool  society  has  an  atldetic  Held,  which  ia 


hei 


subs 

■        Tl 
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utilised  for  ball,  cricket,  and  other  giiines.  Annual  sports  are  held 
here.  The  same  department  maintains  a  tramway  band.  The  cities 
seem  to  be  ze&lous  in  increasing  the  comfort  and  happiness  of  their 

ployees,  and  manifest  a  fraternal  oversight  as  to  their  healtli  and 
ODcnfort.  It  is  said  that  all  this  is  met  by  a  corresponding  response 
on  the  part  of  the  employees.  The  incentive  to  good  work  and  the 
premiums  on  carefulness  improve  the  efficiency  of  the  service  and 
render  the  men  very  jealous  of  their  jobs. 

It  is  said  that  politics  does  not  enter  into  municipal  employment. 
The  managers  of  the  departments  are  generally  free  from  inter- 
ference by  the  town  council  in  this  regard.  \s  indicative  of  this 
freedom,  the  following  note,  which  is  ix)sted  in  the  office  of  .the  tram- 
ways department  in  Manchester,  is  suggestive.  The  notice  is  from 
the  tramways  committee  of  the  council,  and  is  as  follows: 

^^  Resolved^  That  all  letters  from  members  of  the  council  be  ignored 
(in  the  employment  of  men),  and  that  a  preference  be  given  to  those 
men  who  apply  in  the  legitimate  way.'" 

There  is  no  motive  for  political  organization  in  the  English  city. 
There  is  no  place  for  the  boss  or  the  machine.  The  form  of  govern- 
ment by  council,  with  the  method  of  ward  nomination  by  i)etition, 
makes  the  spoils  system  of  little  value,  even  if  it  could  otherwise  exisL 
The  number  of  employees  in  the  English  city  form  an  increasing  and 
substantial  part  of  the  population. 

The  ordinary  employees  of  the  tramways,  gas,  and  water  depart- 
ts  are  not  organized  into  unions,  although  occasional  efforts  have 
I  made  to  so  organize  I  hem.  The  artisans  and  skilled  employees, 
however,  are  usually  unionir^.  The  city  is  responsive  to  all  reason- 
able demands  of  the  men,  who  make  their  complaints  to  the  manager 
or  the  committee  of  the  town  council. 

So  far  as  ascertained  there  has  never  been  a  strike  of  municipal 
rmploy€»cs.  or  a  serious  oontrov^'i'sy  with  u  city.  Occasional  sugges- 
tions are  heard  that  the  increase  in  the  number  of  employees  is  a  men- 
ace to  ft  free  electorate, 'but  even  the  critics  have  cited  few  instances 
of  any  efforts  or  suggestions  of  municipal  employees  that  lcx>k  like 
political  activity  or  a  coercion  of  officials,  Tiu'  English  public  is  as 
jealous  of  its  service  as  it  is  just  to  its  employees. 

Glasgow  and  the  London  County  Council  have  pursued  the  most 
consistent  policy  in  their  relation  to  labor.  In  U)th  cities  the  con- 
tractor has  Ijeen  compelled  to  compete  with  direct  labor*  while  "  fair  " 
wage  clauses  have  been  adopted  in  all  public  work.  The  same  policy, 
although  to  a  somewluit  less  degree,  lias  been  adopted  by  other  cities. 
These  two  cities  are  typical  of  the  best. 
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GLASGOW. 

The  corporation  of  Glasgow  does  most  of  its  work  by  direct  lalx)r. 
This  is  true  of  the  trmuways,  the  gas,  the  water,  and  the  electricity 
department's,  as  well  as  of  the  street  cleaning,  the  sewage,  the  ?iani- 
tary,  the  health,  and  other  departments.  Direct  labor  has  gradually 
sujjplanted  the  contractor.  The  tramways  de])artmcnt  employs  over 
4,400  men  in  all  branches  of  the  service.  An  immense  worksliop  has 
been  erected,  fully  e<iuipi>ed  for  the  manufacture  and  repair  of  curs 
and  car  H|>pliances.  Nearly  all  of  the  cars  of  the  department  have 
l>een  Imih  in  these  shops. 

The  fire  de])artn^ent  nmkes  all  of  its  own  carts  and  e(|uipnient,  and 
even  manufactures  the  Ujots  fi>r  the  men.  These  works  an;  located 
at  the  central  station,  where  all  of  the  men  re-side.  The  liremen 
are  chosen  fnun  tlie  raidcs  of  artisans  and  are  employed  us  such 
when  "not  on  active  s<»rvice.  All  of  the  repair  iind  nmintenance 
work  in  the  city,  on  tlie  streets,  sewers,  and  elsewhere  is  done  by 
direct  labor  in  the  same  way,  and  a  portion  of  t!ui  immense  inter- 
cepting s<!wer  system  Inis  been  done  without  the  intervention  of  a  ■ 
contractor.  Tiie  claim  is  made  tluit  this  jHilicy  is  more  eilicient,  more  I 
economical,  nrul  funblcs  the  vhy  bettiT  lu  sn|iervise  its  work. 

As  alrcjidy  stated,  the  total  nnmber  of  municipal  employees  in  the 
city  is  between  15*000  and  111,000,  or  al)out  one-tenth  of  the  voting 
population.  These  men  wn*  chosf»n  by  competitive  process,  although 
the  riigulations  as  to  admission  to  the  service  are  left  to  the  control  of 
the  coimcil  committer's  or  the  heads  of  the  departmenbi.  There  is 
apprtn»ntly  no  necessity  of  a  civil-service  law,  as  the  traditions  of 
service  in  Great  Britain  render  anything  like  tlie  spoils  system  im- 
possible. Men  are  retained  d\iring  gCK)d  behavior,  and  politiatl 
affiliations  have  nothing  to  do  with  a  man's  employment,  retention, 
or  advancement. 

In  consequence  the  city  secures  a  high  order  of  ability  in  its  serT- 
ice.  Aside  from  security  of  tenure,  the  city  has  established  a  stand-  J 
ard  of  wages  whicli  is  always  as  liigh  as  that  of  the  unions.  In  case  ■ 
of  dispute  the  city  adopts  the  trade-union  scale,  not  l>ccause  of  influ- 
ence or  fenr,  but  iH'rans*^  of  ji  standing  order  of  the  council  that  has 
made  such  action  customary.  In  nuuiy  departments  the  rale  of 
wages  paid,  as  well  as  the  hours  of  employment,  are  better  than  in 
private  employment. 

In  none  of  the  large  *li»pjir!ments,  like  the  tramway  and  gas,  have 
the  men  organized  into  unions.  In  the  case  of  artisans  employed 
teiiqjorarily  or  in  snuill  groups,  the  unions  ivmain.  hut  tlie  city  has 
expressed  its  indifference  to  the  attitude  of  tlie  men  toward  them. 

There  are  no  instnnct's  of  orgaidzntion  on  the  part  of  the  men  for 
>urjx>se  of  electing  countihncn  or  of  intimidating  the  officials. 


MUNICIPAL   OWNERSHIP   VS   OBEAX    BRITAIN.  71 

Some  fear  of  this  ha.s  iteeu  expro^sevl  by  public  officials,  but  so  far  as 
inquiry  oould  dLscovor  it  was  merely  an  anticipation  of  a  danger 
which  has  not  yet  arisen. 

During  ct^rtain  periods  of  distre^ss,  when  large  nunibprs  of  men 
were  out  of  employment,  some  departments  liave  organized  and 
promoted  undertakings  of  a  necessary  sort  for  the  affoniing  of  tera- 
porant'  rehef. 

LOKBON  OOUVTT  OOTTNCIL. 

The  Tjondon  County  Council  is  the  most  important  administrative 
agency  in  the  area  of  Ix>ndon.  It  is  also  the  most  progressive  in  its 
policies.  It  has  worked  out  a  labor  policy  which  has  been  extensively 
copied  ihnMJghout  Great  Britain. 

The  genera!  programme  of  the  Council  is  as  follows: 

1.  The  payment  by  the  city  of  the  rate  of  wages  and  the  observance 
of  hours  and  the  conditions  of  lal>or  estahlished  by  the  tra<le  unions. 
Wliere  no  rate  of  wages  has  been  established  or  a  union  does  not 
exist,  the  Council  itself  adopts  a  proper  wage  scale. 

2,  The  dirt*ct  employment  of  labor  wheri'ver  practicable  in  pref- 
erence  to  contractors. 

^^^K  A\nienever  necessary  to  employ  a  contractor  to  insist  upon  the 
^^HStrtion  in  the  contract  of  certain  clauses  similar  to  those  adopted 
I   by  the  Council  (with  penalties  for  their  breach),  stipulating — 
I      a.  Against  subletting  or  sweating. 

b.  For  the  payment  of  trade-union  wages  and  the  observance  of 
trade-union  hours  and  cx)nditions  for  each  trade  as  defined  by  a  sched- 
ule attached  to  each  contract. 

4.  As  far  as  possible  work  is  found  for  the  unemployed  by  coop- 
eration with  other  public  bodies  or  by  such  an  arrangement  of  public 
I  works  a.s  will  increase  employment  during  the  slack  season. 
5,  Tlie  establishment  of  labor  bureaus  or  registry  for  the  employ- 
ment of  both  sexes. 
The  policy  of  j^erforming  public  work  by  the  direct  employment 
of  labor  is  designed  to  prevent  (^mibinations  of  contractors,  to  insure 
proi>er  work  U*ing  done,  as  well  as  to  enable  the  Council  to  C4irry  out 
many  things  which  can  not  be  done  by  contract.  In  oiiler  to  do  this, 
a  *' works  department"  has  l»een  orgiinized.  A  large  workshop  has 
Un-n  e<|uipiK*<l    for  all   sorts  of  building  work.     A    general   statf  is 

I  employed  which  has  from  3,000  to  4,000  men  on  the  pay  roll.  When- 
ever the  Council  contemplates  any  extensive  improvement,  such  as  the 
erection  of  buildings,  the  building  of  sewers,  or  the  like,  it  asks  for 
bids  from  the  works  department  as  well  as  from  private  contractors. 
It  thus  has  com|>etitive  bidding  from  the  inside,  and  the  contract 
18  awarded  either  to  the  city's  own  shops  or  to  private  parties. 
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The  dopnrtment  haR  been  in  operation  for  thirteen  years.  Dnring 
six  luontlis  (»f  WHKt  it  roiiiplcUMl  work  and  cuntructb  tu  the  value  of 
over  £400,000  ($l,!)4*s()00).  It  has  built  the  engine  houses  and  modtl 
dwellingN  for  tin*  Council.  It  rarrii'd  through  the  clearance  of  thr 
Kiiig>\vay  from  llolburn  to  the  Strand  mul  has  constructed  sewers 
and  built  streets.  It  does  nil  sorts  of  repair  work.  It  is  managed  by 
competent  nien,  pays  the  union  rale  of  wages,  and  is  gradually  taking 
to  itself  most  of  the  construction  and  repair  work  of  the  C'o»incil. 

There  is  much  discussion  as  to  the  propriety  of  this  department. 
During  its  early  years  it  was  a  source  of  expense  to  the  Council, 
owing  partly  to  its  newness,  partly  to  the  constant  changi*  of  |)oIicy 
adopted  toward  it.  In  recent  years  it  seems  to  have  jiLstified  itself 
and  has  Uvn  of  service  in  insuring  a  good  quality  of  work,  in  prevent- 
ing <'(>nihines  among  contractors,  and  in  enabling  the  city  to  carry  out 
many  emergency  jobs. 

In  all  work  let  to  contractors  the  effort  is  made  to  insiin-  pn)per 
wag^»  conditions.  The  contractor  is  held  to  a  strict  o^jservance  of 
the  wage  stJieilule,  The  policy  of  the  council  is  to  insure  a  living 
wage  and  to  aid  in  the  establishment  of  a  general  trade-union  stand- 
ard in  all  employment. 

The  London  County  Council  was  a  pioneer  in  these  regmrds.  Its 
standing  orders  have  biH»n  gradually  adopted  by  other  cities,  until 
the  |H>licy  is  almost  universal  in  Great  Britain  of  paying  trade-unioD 
wages  and  insuring  similar  treatment  from  contractors.  In  like 
manner  the  more  progressive  town  councils  have  adopted  works 
departments  for  the  carrying  out  of  their  enterprises. 

liin.Sa  OF  LOHI>ON  COUKTT  COUVCXL  AB  TO  WAOSS  AMD  HOUB8 

OF  LABOB. 

Inassiucfa  as  inquiries  are  frpquently  received  by  the  London 
County  Council  for  copies  of  its  standing  rules,  as  to  wmges  and  con- 
ditians  of  labor,  the  ordinance  of  the  Council  is  set  out  in  full  as 
follows : 

344.  <  1>  Tlierv  »liall  be  k«f»t  at  the  coonty-baU  a  list  of  the  rates  of  ^Frngm 
and  Um  bourv  uf  labor  lt>  br  paid  himI  oNserrcd  bj  the  ODODrlt  Ui  works  vliScii 
are  In  tbr  nature  of  constmrtkui  or  mauutactore.  aail  wMrk  ttte  Omaril  may 
fcwolrv  to  carrr  oat  wltbottt  the  luterrvoUao  of  a  costravtor  on  a  alta  wboll^ 
^«r  partlalKr  wlthLa  a  rsdlns  of  20  uUes  mcasoml  la  a  atrBl^fac  Une  from  Char- 

~  m  cioM. 

THa  Brt  shaU  br  sHtted  bj  tlie  C^muk-U  oo  tW  wenmmfJattnn  of  the  vortta 
Tmiialttrr,  ami  sImII  l»  based  oo  the  inivs  ot  va^n  and  hovts  of  lahor  nvngr- 
Btasd  IQT  a— oclattnns  of  cHplagr«n  and  oade  valaaa  aad  la  pnctice  ohCalacd 
la  Landoa.  and  shaU  Ibvm  part  of  the  staadtaia  ortes  €t  tha  Oiuain 
Tba  Mst  shnIL  apoa  the  itroianifnilaftiwi  of  tta  vovfcs  eosasltfesc;  bo  fVoai  tlBR 
iVTiaod  bgr  the  OavarU  so  aa  la  keep  It  at  aU  Haas  aafhraa  pnaathls  la 
with  the  rates  of  wacea  aad  haaia  oT  lahar  tor  tha  Ctee  bslaa  ror- 
oaalaid  hf  aaasctations  of  caDftfagrccs  and  trade  awlnan  and  ta  icoetico  oMsIum) 
tBLMdaa 
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ire  In  any  tmde  tbore  Is  no  trade  union  tbe  Council  shall  fix  the  rates  of 
and  hours  of  labor,  and  nhnll  from  tlmo  to  time  revise  the  Kune  as  may 

oeceasary. 

The  list  shall  at  all  times  be  open  to  public  Inspection. 

(2)  In  Inviting  tenders  for  works  In  The  nature  of  oonstractlon  or  manufae- 
ture  to  be  executed  within  a  radius  of  20  miles  measured  In  a  straight  line  from 
Charing  Cross  or  on  n  site  partly  within  and  partly  outside  the  nidius.  the 
advertlnementH  and  Inatrurflnna  or  tencJer  Rhnll  state  that  in  the  ease  of  all 
workmen  to  be  employed  by  the  contnu-tor  he  will  be  requlrecl  to  pay  wagi?«  at 
rate»  not  less,  and  to  observe  hours  of  labor  not  grenter,  than  tlje  rates  and 
tMMint  set  out  in  the  Counril's  list,  and  that  sui*h  rail's  nf  wages  and  hours  of 
Ubor  win  Ite  Inserted  In  a  schedule  to  and  will  form  part  of  the  oontraot  and 
p^OAlttes  shall  lie  enforced  for  any  breach  thereof,  and  If  Uie  ctmtractor  empUty 
any  workman  or  workmen  in  any  trade  not  included  in  the  Council's  list,  the 
mtes  of  pay  shall  not  be  less,  nor  the  hours  of  labor  more  than  thoBC  reoog- 
Dixed  by  asBoclations  of  employers  and  trade  unions  and  lu  practice  obtained  Id 
London. 

As  resards  each  contract  the  list  shall  be  that  In  force  at  the  date  of  the 
tender. 

24r».  When  the  contractor  In  connection  with  the  works  contracted  for  intends 
to  employ  lalK>r  beyond  the  site  of  such  works  and  a  radius  of  20  miles  afore- 
«ald  from  Cburiug  Cross,  lie  sluill  be  rtM|uired,  lu  addition  to  the  above,  to 
Insert  in  the  said  schedule  the  nann^  of  the  various  classes  of  labor  which  he 
intends  to  employ,  together  with  the  places  where  such  labor  will  be  emploj'ed, 
flod  the  rates  of  wages  and  hours  of  labor  to  t>e  paid  and  observed  In  res^iect  to 
each  class  of  labor,  and  no  tender  shall  be  accepted  unless  the  rates  of  wages 
and  hours  of  labor  inserted  In  such  schedule  be  proved  to  be  the  rates  and 
Itours  recocnlscd  at  the  date  of  the  tender  by  ass<K*lutions  of  employers  and 
trade  anions  and  lu  pmctiee  obtnined  In  the  district  where  the  work  Is  to  be 
done,  and  such  schedule  will  be  added  to  and  will  form  part  of  the  contract,  and 
lienaltles  shall  be  enforced  for  any  breach  thereof. 

246.  (1)  In  all  (xnitracts  for  the  supply  of  raw  material  or  manufactured 
articles,  other  than  general  contracts  for  the  supply  of  stores  to  be  tised  In 
inalntenawe,  a  clause  shall  whenever  practicable  be  inserted  that,  with  resiiect 
to  all  materials  or  articles  prutluced  or  manufactured  or  supplied  by  the  con* 
tractor,  the  contractor  will  in  the  production  or  manufacture  or  supply  thereof 
(a«  the  case  may  be)  pay  and  observe  the  following  rates  of  wages  and  hours 
of  lalKtr.  viz: 

(0  1  Where  the  production  or  manufacture  or  supply  thereof  Is  carried  on 
within  a  radius  of  20  miles  aforenuid  from  Charing  Cross,  the  rates  of  wages 
and  hours  of  latwr  appearing  in  the  Council's  list,  and  if  the  contractor  employ 
nny  workman  or  workmen  in  any  trade  not  Included  In  the  Council's  list,  the 
mtee  of  pay  shall  not  be  less,  uor  the  hours  of  labor  more  than  those  recog- 
nized by  associations  of  employers  and  trade  unions  and  In  practice  obtained  In 
London. 

(6)  Where  the  production  or  manufacture  or  supply  thereof  Is  carried  ou 
beyond  a  radius  of  20  miles  aforesaid  from  ChnrUig  Cross,  the  rates  of  wages 
and  honra  of  labor  re.>»gulxe<l  by  associations  of  employers  and  trade  unions 
and  In  practice  obtained  Ui  the  district  where  It  Is  carried  on. 

<2)  But  any  committee  Khali  have  iwwer  to  Insert  the  said  clause  In  any 
contract  for  stores  when  the  condltlona  of  purchase  will  allow  it:  Profidcd,  That 
In  the  case  of  articles  manufactured  at  ])laces  beyond  a  radius  of  20  miles  afore- 
said from  Charing  (*n>fts  the  Ix>ndon  rates  of  wages  and  hours  of  labor  shall 
not  apply  or  l»e  required  in  respect  of  the  manufacture,  olthough  the  articles  are 
plied  within  that  limit 

In  the  case  of  contracts  for  works  In  the  nature  of  construction  or  manu- 
ire  all   Instructions  for  tender  and  contracts  shall  resi»ectlvely,  as  far  as 
poflfllble,  contain  the  following  statements  and  clauses : 

In  the  instructions  for  tcttder. 

Tenders  must  be  on  the  annexed  form,  and  be  accompanied  by  the  annexed 
form  of  contract  and  the  8Che<lulea  thereto. 

The  contract    will    bind    the   contractor   to   pay    to    all    workmen    (except   a 

oQuble  uumtwr  of  his  legally  l>ound  iipprentlcest    employeii  by  him  wages, 

tod  wagefl  for  overtime,  at   rates  not  less,  aud  to  otiaerve  and  cause  to  be 
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ofcMfTTMl  bv  miuh  wurkojMi.  buuji*  of  UlwT  uuC  ipviter.  tluui  tboae  proridnl  for 

hy  t^K-  '■•  tl»e  fdmi  nf  «'onlra<'t. 

Am  r*  >  work  Ui  l»e  done  nt  tbe  alte  menOoiiMl  \n  tbe  apeclllcaUoD  In 

tl»e  llrMt  ^' titMluk*  to  the  fonii  of  irontrart,  or  eUewber«  within  a  radliu  uf  20 
mllua  luriiiiunil  Iti  ■  Ktralsbt  Um*  fraui  Ctaarlaj?  Cro«B,  In  tbe  coonty  of  Lundcn, 
ttw  niliitniiim  rate  of  woiceii  and  wo^es  for  <>vp^ti^M^  and  tbe  maxlmuin  bours  of 
lnlM*r.  will  !>«  foooU  Mrt  oat  In  th*  Hat  forming  I*urt  I  of  tbe  acbedule. 

Aa  tivitnln  nil  wrrrk  N>  lie  done  onffilde  ttit*  t<lte  and  tbe  mdlna  aforetald,  t 
pr  niuHt  IrcUirt*  (IpIIvitIhi;  IiIh  ieiuler  t-omplete  tbe  list  of  raten  of  w 
f<ir  iiVi-rtlniM  nml  hour*  <>f  \ni^^^r  Utrialna  I'art  II  of  tbe  said  acl 

Uk*.  by  Mfti^'lfyltiK  tho  plur«*  or  lAac*^  outHlde  tbe  ttlte  nnd  tbe  rndlu!«  afore«aid 
at  wbU'b  any  work  In  |jro|M)H«d  to  l>c  done,  and  by  fllltni^  into  tbe  proper  oolonma 
i|CuliiHt  i*n(  )i  tradi>  NtHN-Klml  tbe  rnte«  of  waiceH.  wai:««  for  overUnie  nnd  bount  of 
tabt>r  pr<HM«MMl  io  Im*  paid  mimI  4»l»H*»r>'ed  by  tbe  tenderer,  wblrh  must  l»o  tboKe  nt 
tbft  date  of  till'  tender  rc*«*(>tnilz4'<l  by  attHoc'lntlonH  of  employers  and  tntdo  unions 
jiud  In  iirm-tlt-t'  iilitnliKNl  in  tin*  ai^liirt  Ui  wblch  tbe  work  la  tu  be  done. 

Tlu!  contriH't  will  nlmt  forbid  the  tH)ntra<*tor  to  aMsij;n  ur  underlet  the  ctm- 
trmct  or  nny  piirt  of  it  or  KulK^jntruft  except  witb  tbe  consent  of  the  Council 
ftod  upon  tfuch  PundltloiiH  nit  tbej'  niuy  think  fit.  but  if  tbe  tenderer  nt  tbe  time 
of  tenderliiK  ntntea  blH  dettlre  to  KUblet  or  Hubc-oiitrnt-t  fi^r  any  jMirtlonn  of  tbe 
work  not  UMUully  done  by  blm.  the  Council  will  uiirree  to  such  KUblettlng  ur  sub- 
con  tract  Inj;  to  ttr  wItb  nn  npprove<l  i>erHoii,  the  prUu-lpul  cfmtnictor  being 
reniKinHlbh*  to  Itie  Council  for  tlie  work  iH'lnK  done  under  tbe  Rame  (conditions 
nn  If  done  by  blnmclf. 

<bi  tin*  foregoinK  bends,  and  geDerally.  reference  should  be  made  to  tbe  form 
of  contrucL 

In  the  form  of  ooniract. 

A.  Tbe  contmctor  shall  jit.all  iUih-h  ilurlnj?  the  continuance  of  this  contrnrt 
abide  by,  p«'rf<»nn,  observe,  fullltl.  iitid  keep  all  and  sln^lar  tbe  stipulations 
foIlttwIiiK.  (but  Ih  to  miy— 

( I )  The  contractor  Hhall  pay  all  workmen  (except  n  renaounble  number  of  hla 
legally  Imund  apprentlctw)  cniployeil  lo'  lilni  In  and  about  tbe  execution  of  this 
Mnlract  or  nny  pntl  tlnM'cof  wjikc?*.  and  wages  for  overtime  respectlvelj-.  at 
nit>^  hot  1<'«H  than  ttic  ratcH  Ktatcd  In  tlio  Kcbcilule  hereto,  and  for  each 

nnd  eviM'y  tireacb  by  the  c<mtructur  of  this  Htlpulntlon.  and  DotwltbMtandlng  tlie 
condonation  of  any  pi'ior  or  other  breach,  tbe  contractor  shall  on  demand  pay 
to  Ibo  ('Onncll   nm   iii]ul(lat<Ml   damages,   and  not  as  a   jienHlty,   tbe  sum   of  £5 

(-)  Tlio  <M»ntrat'tor  Hliall  ob»erve  ami  cause  to  be  observe*!  by  all  such  work- 
men liotn-K  of  Itiliitr  twil  KTcatrr  than  thi_>  hours  of  laljor  staled  In  tbe  aald 
scb*Hlulc.  uinl  for  each  and  every  breach  by  the  contrnotor  of  this  siipulatlon, 
nnd  nntwItliKtaiidhiK  the  condonation  uf  any  prior  or  other  lirearh,  ttie  con- 
tractor hIuiI)  on  ilrmand  pay  to  tite  Council  ns  llquidatcHl  duinaf;es  nnd  not  as 
a  prnMlly  f(»r  each  day  on  which  any  such  brendi  shall  be  committed,  and  for 
cih  h  workman  In  rcspiH't  to  whom  it  shalt  be  conuuittir<l,  the  t«um  of  r»H.  ($1,221 
per  hour  for  every  hour  during  which,  on  each  day,  each  such  workman  shall 
he  cin[doyed  by  tbi«  contractor  beyond  tlie  umximum  number  of  lumrs  stated 
in  the  sahl  scIkhIuIc:  /'n>f</ffr<f.  That  this  stipulation  8hall  not  t)e  construed  to 
pnddblt  overtime.  If  Htnli  <»vertlme  be  in  accordam-e  with  tbe  rules  of  the 
traile  nrdttns  concerne*!. 

(.'t)  Tbe  contractor  Httall  at  all  tinK<n  during  the  continuance  of  thla  contract 
display  and  kis'p  dUpln.vtnl  uvhui  tlie  Hlte  of  the  works  and  In  every  factory, 
worknhoit  tir  place  i>4'cupliMl  or  uscil  by  the  contractor  in  or  about  the  execu- 
tion i>f  this  contract  tu  a  lawltlon  in  which  tbe  fame  may  lie  ennily  rend  by  all 
workmen  cmployetl  by  tbe  ixintractor  In  or  altont  the  execution  of  tbls  contract, 
a  cb'arly  prlnlwl  or  written  **t>py  of  the  Naid  Si'biilule  hereto. 

\-\\  'I'lie  contractor  hIwiII  at  any  lime  nnd  from  time  to  time  during  tbe  con- 
tituninift  of  thiH  c^mlracl,  wbeiievor  called  \i\nni  wj  to  do  by  the  clerk  for  llje 
lime  Ih'Ihk  of  the  Council,  pnMhuv  to  nuch  oftlivr  or  olRt-ers  of  the  Council  as 
Ihe  clerk  may  dlns't,  the  time  and  waci»i*  iKHtks  and  sIumMs  of  the  contractor  In 
nnler  to  show  to  tbe  KatlMfai-iton  of  hucIi  oitbrr  or  oHlivrs  whether  or  not  the 
HllpulallonN  cimtalntMl  In  thlit  clauNC  have  Im^mi  nnd  are  being  cuniplie*!  with. 

(P. »  Should  a!»y  wnrkmnn  In  the  entployment  of  the  contractor  W  not  paid 
file  ih'hcdulisl  rate  of  wagf*s.  the  t\mncll  may  iwiy  to  nny  workman  or  workmen 
•»Hii  may  have  Inmmi  unden>"ld  tbe  dlfferemv  twlween  the  amount  of  wages 
tt  be  umy   have  been  jmld  by   tbe  eoutractors  and  tbe  unouot  which  be 
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barp  )»«f>ii  paid  If  the  stlpulntlon  .ih  to  wag^H  had  b^eo  observed,  nnd 
nmy  dinhirt  from  any  iiKtiirys  duo  or  to  I>oooiue  due  to  the  c*outractor  under  the 
contnirt  llio  iimouni  of  llie*  said  diflferoiiiv  so  pnld  to  surh  workman  or  vvorkmL'ii. 

B.  The  ci»iilnictor  nUnW  not,  without  the  written  consent  of  the  Council  under 
the  bnud  of  its  clerk,  which  ct)usent  may  ho  given  subject  to  such  condltlouH 
(If  uuy)  as  the  i^uneil  may  think  fit  to  Impose,  assign  or  underlet  this  con- 
tract or  any  part  thereof,  or  make  unj  HulHttulrait  for  the  execution  or  i»er- 
f<»rnirtu*'e  of  the  said  works  or  any  part  therei)f,  and  for  each  and  every  breach 
by  the  contractor  of  this  clause  the  ciaitractor  shall,  notwithHtandlnp  the  con- 
lillnu  of  any  prior  or  other  breach,  on  tlen)iuid  pay  to  the  Council  as  llqui- 
d»niiii;e?4  niid  not  as  a  jH'ualty  the  sum  of  £2<_M>  I$07M.301. 

C  Any  sum  or  suniH  of  moi»ey  which  on  breach  by  the  contractor  of  any  one 
or  more  of  the  stipulations  aforesaid  In  t-lauscs  A  and  B.  may  from  time  to 
time  be<H>me  jMyable  by  the  contractor  to  the  Council  as  Ihpildtitcd  dumage-s, 
niuy  either  l>e  recrtvere<l  by  the  Cotmcil  from  the  contractor  by  action  or  other 
leipil  proceedings,  or  may  be  deducted  and  retained  by  the  Council  out  of  any 
moneys  due  or  to  become  due  from  the  Council  to  the  contratMor  under  this  con- 
tnict.  or  the  Council  may  obtain  payment  thereof,  |>artly  in  the  one  moile  and 
partly  In  the  otlier. 

In  case  of  any  breach  by  the  contractor  of  any  one  or  more  of  the  stipulations 
aforesaid  in  clauses  A  and  11,  or  of  any  one  or  more  of  the  provisions  contained 
in  the  schedule  hereto.  It  shall  be  lawful  for  the  CAmnclI  ^and  instead  of  claim- 
luff  payment  to  them  by  the  contractor  of  the  ll«iuidale*l  damages.  If  any, 
payable  by  the  contnictor  as  aforesaid  in  n*Npect  of  such  breach),  to  determine 
this  contract  In  the  same  iwinner  and  to  tlie  same  extent  as  they  have  jM>wer  to 
determine  the  8:ime  under  cUiujm?  («)  In  the  events  therein  mentioned,  and  If  this 
contract  shall  be  determined  under  this  present  (tower,  then  all  the  provisions 
of  that  clause  shall  apply  uh  if  this  <*ontract  had  1>een  determined  under  that 
daaae. 

TIJE  SCHEDULE. 


RATt;H  or  Wauc»  ani>  Uoubs  or  Lauou. 
Part  I. 

For  all  work  done  at  the  site  mentioneii  hi  the  8i>eclfication  In  the  first  sched- 
ule, or  within  a  radius  of  20  miles,  measured  In  a  straight  line  from  Charing 
Cross,  In  the  county  of  I^mdon. 


Rfttaof 
ntyper 

hoar. 

Bonra  of  labor  per  week. 

Bate  of  pfty  for  orertimo. 

TradML 

Bnm- 
ner. 

Winter  — twoWe 
weeks  after  iwc- 
ood   Hondey   in 
Norember. 

Week-daya  (except  Bator- 
days). 

Satnnlayi. 

Three 
weeks  at 
befftaolns 
ana  three 
weeVa  nt 
end. 

Six 
middle 
woclu. 

Until 

C  p.  m. 

S  p.  m. 

nntU 

10  p.  m. 

After 
10  p.  m. 

Untn 
4  p.m. 

Art*.r4p. 

til.,  end 
Sondartt. 

and  0<iod 
Friday. 

- 

Part  T  of  this  schedule  Is  believed  to  Include  all  the  trades  which  the  con- 
tractor may  nniuire  to  employ  in  or  abtnit  the  execution  of  this  c<»ntract  at  the 
site  mc^ntioned  in  the  ai»eciHcntlona  In  the  llrst  schedule  or  within  tlie  nidlua 
aforesaid.  If.  however,  he  sliould  empbty  at  the  site  aforesjiid,  or  within  the 
radius  aforeaald,  any  W(»rkman  or  workmen  In  any  trade  m't  so  Included,  tlie 
rate  of  wages  and  rate  of  wages  for  overtime  to  be  paid  to  such  workman  or 


"This  will  he  the  general  clause  in  the  cuntriu-t  giving  the  Council  jwwer  to 
determine  It  or  to  put  the  work  lu  the  hands  of  other  coutractors  at  the  cost 
of  the  orlglxial  contractor. 
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workmen  urr  not  to  bo  Ioh«.  nml  lim  or  their  houn  of  Inttor  nro  not  to  be  mart, 
thnn  tbo  rnto  of  waicee  and  the  rnte  of  wilkcr  for  overtime  ami  bour^  of  lutior 
r«(pectlv»*ly.  which  hI  tl»*  date  of  the  wmtruftor'n  tender  were  nH^KuUed  by 
oMocluUouH  of  cutploycm  and  trade  anions  iiud  in  practice  obtained  In  I>ondon. 

Fakt  II. 

For  nil  work  done  ontAtde  the  nlto  nforeiuild  nnd  n  rndlns  of  20  mllea  luetisurcd 

In  It  ^truluht   line  fn»m  ("luirliiK  Cruw*.  In   llir  «uiMit.v  <»f   Ivoiidnii,  n:iiricl.v.  tit , 

where  all  work  not  done  on  the  site  or  within  the  rndlus  aforesaid  U  iDteiMkd 
to  t»e  dt»ne. 


Bataof 

par  per 

boor. 

Hcnira  of  bibar  par  week. 

Rate  uf  par  for  orertlae. 

Tradm. 

Bam- 
mer. 

Winter  — twalTo 
w€«ka  nftar  sac- 
ood   Monday  in 

NoTembor. 

Wwk-dars  (excapt  Bator- 
daya). 

Satordaya. 

» 

Thrra 
weeks  at 
bofflaalnff 
Rnd  threv 
weeks  at 
ead. 

BU 

middle 
weeks. 

UnUl 

Bp.Si. 

Bp.  m. 

luta 

10  p.  m. 

After 
10  p.m. 

UncU 
ip.m. 

After  4  p. 

in.,  and 
8aDdan» 

and  Q<iod 
Friday. 

VhtX  II  of  IhlH  fwhodule  Is  twileved  to  Inrlnde  nil  the  triuU»«  which  the  eon- 
triirtor  nmjr  re*inlre  ti>  employ  in  or  ntx»ut  the  eiin-ntlon  <tf  this  contrnft  outnidft 
th4'  site  nnd  rndlUK  iiforeHHld.  If,  however,  he  should  euud^y  ontslde  the  site 
«nd  radius  aforesjild  any  workumo  or  workmen  In  any  Inide  not  so  Inchided. 
the  rate  of  wnni*  und  rule  of  wii^eH  for  overtime  to  Im?  paid  to  muh  workman  or 
workmen  are  not  to  l)e  losw,  and  his  or  their  hours  of  iutK>r  are  not  to  bo  more 
than  the  rate  of  wuges  and  rate  of  \vn^«  fur  overtime  and  houi*H  t»f  labor  re- 
spet-tlvely,  whlrh  at  the  date  of  the  contractor's  tender  were  rei'ognlzed  by  asso- 
olntlons  of  emphtyerrt  and  trade  unions  and  in  practice  obtained  In  the  district 
In  which  the  work  Is  done. 

248,  Tbei-e  Khali  be  Inserted  In  every  coutriict  ii  cIuuhc  prohlbltlnic  the  cou- 
lraoti>r  from  entering  Into  any  Kulwtmtract  without  the  counent  of  the  Couuc 
and  In  ja*autlnt;  such  consent  the  Council  shall  require  the  <>ontrH<'tor  to  ent 
Into  an  HUtreenient   which   will   secure  the  observam-e  of  the  following  con 
lions  vlx : 

That  no  subcontract  shall  operate  to  relieve  the  contractor  from  any  of  his 
llahllltleH  or  iddlKationt(,  and  that  the  timtractor  shall  l>e  rfrsiionKlble  for  all  the 
actM,  ilefaultN  nnd  la'ttlects  of  the  subcontractor  us  fully  as  If  they  were  the  acts, 
defaults  and  neiflertu  of  the  contractur.  and  that  there  shall  Im*' lns«'rltNl  In  the 
pulKiintract  a  covenant  by  the  snljconlrnctor  that  he  will  pay  all  workmen  em- 
]»loj-ed  by  him  In  or  nlmut  the  exi^^utlon  of  such  suI'onitnn't  rates  of  wagen  not 
le«a,  nnd  observe  and  cause  to  be  observed  by  such  work  men  •hours  of  labor  not 
more  than  the  ratcn  of  wages  and  hours  of  Inl»n*  following,  that  Is  to  say.  as 
re(<ards  all  work  done  ui>on  a  site,  any  part  of  which  is  within  a  radius  of 
twenty  miles.  meaHured  In  a  stralpht  line  from  Charing  Cross,  the  rates  of 
watres  and  lionrs  of  lalwr  m>t  out  In  the  schedule  appended  to  the  original  iMn- 
tract  as  applicable  to  work  done  within  such  radius  nnd  as  renardH  all  other 
work  such  rates  of  waji;es  and  honrs  of  lalwr  as  :it  tlie  date  of  the  sulxtmtrnct 
are  re<'o«nlzed  by  nHWK'lathMis  of  employers  nnd  trade  unions  and  In  practlee 
obtalne<l  In  the  several  dlstrletK  wliere  the  work  Is  done,  and  that  such  rates  of 
wagres  nnd  hour^  of  laljor  t»©  Inserted  In  a  scltedute  to  the  sulx'ontract,  but  iu  no 
case  shall  such  rates  of  wages  bv  less  or  hours  of  latmr  greater  than  those  set 
out  In  the  wnses  and  hours  schcnlule  of  the  contract  l>etween  the  Council  nnd  the 
cnntractor.  and  that  In  case  of  any  breach  l>y  the  subcontractor  of  the  covenant 
ns  ri'citrds  rates  nf  wntrcH  and  hours  of  hilHtp  to  Im^  Insertetl  In  any  sulM-ontni 
(stid  notwitliKtandluK  the  cx>nnivaDce  of  the  contractor  In  or  condonation  b; 
such  contractor  of  such  breach  or  any  prior  breach)    the  contra<tor  >hall   f« 
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wioh  brenrh  hr  reipnnts  the  rntes  of  wagoe  on  demand  pay  to  the  Counrtl 
ft*  '  ~     .  iiuil  not  /:«  a  iuMKilty,  I)k*  t'liiii  of  £'>  (!^'.*4..'U|.  himI  hImiII 

for  ■*  rognnis  the  hours  of  Inbor  on  demand  pay  to  tlie  Council 

•a  ii<{ui<i<iii-<i  <i:iiii^i;:>">.  iititl  uot  tis  u  p4>niilt.v,  fur  ojU'h  diiy  ou  whu'h  sufh  luvach 
aball  Ite  fuaunittod,  and  for  ent-h  workujau  in  reK(H.M.'t  to  whom  II  sliall  have 
be^u  committtil,  the  Kum  of  58.  |$l.*_'*Jl  iht  hour  for  ex-ory  liour  during  which 
fciich  workman  Hhall  h)ive  hiHMi  omplnyotl  hy  the  Hultooiitrnotor  Ix'yond  the  niax* 
iuium  nunilH*r  of  liunr»  during  which  under  the  terms  of  the  said  L'oveuaut  be 
ouKbt  to  Iinve  l>ee»n  eioployod. 

And  that  the  snlnxtnt motor  nhnll  nt  nil  ttnieH.  during  the  rootlnnatlon  of  the  fiub- 
coutrui't,  display  aud  kwp  displti.vwl  ou  the  works  iiud  in  every  factory  or  work- 
K!u)p,  or  phu-e  m.*cu[iled  or  u^■etl  hy  the  subcontractor  lu  or  aliuut  the  oxccutlmi 
of  the  fiulHX^n tract,  in  a  posititm  in  which  tho  Kame  nuiy  1h>  easily  read  by  all 
workmen  employed  hy  the  sulMXiiitracttir  in  or  abtjut  tljc  execution  of  the  snb- 
ctmtrart,  a  clearly  prlnloil  or  written  copy  of  tho  snid  scheihilc  tiiid  that  the 
MitMYintrartnr  fthalJ  at  any  timo,  and  fpiun  time  to  time  during  tbr  <'ontJnnaiu-4>  of 
tiM*  BulK-ontract  whenever  calleil  uiMtu  so  to  do  by  the  clerk  of  the  Counrll.  pro- 
duce to  ?iu<  h  ("Ifii'cr  "T  oMU-erw  of  the  t\*un<*H  :w  the  clerk  nuiy  illn^t  the  time 
Ami  wa{*«<t(  b«>ok»  and  sbeetn  of  the  sutteontractors,  to  show  wliether  or  not  tbl« 
i^tipulutioii  hitet  tt(vn  iind  \a  beini;  coniplUsl  with. 

/Vorirfrrf,  That  this  standing  order  nhall  not  be  construed  ns  problltiting  the 
KiilMHiitTnicrnr  wUlnMit  tlie  c^.n-^i^iit  <tf  tito  <V>un<'ii  fmin  pur<-1in>^itig  or  suIm-ou- 
trucilng  f«r  the  supi>ly  of  any  material.^,  articles  or  things  n?»iulre«l  for  the  exe- 
cutUm  of  the  «initra<t  which  are  ordinarily  to  I'O  purchased  wholesale  In  the 
market  or  uf  wholesale  merchants  or  manufa<tnrers. 

2-10.  Committees  of  the  Council  l>eforc  Inviting  tenders  are  emixjwereil  lu  any 
cit*e  in  which  they  eonBhlt^r  it  dej^lrable  to  direct  the  insertion  iif  tlie  head  of  Mie 
wh«Hlule  nf  rates  of  wiip-"*  and  ImuiN  of  lal>or  In  the  r«»rm  of  cimtrJict  tiie  fol- 
lowing provision,  but  such  provlsiou  »bull  not  be  Ijiserted  except  by  express 
dlnMion  of  a  coumiiltce: 

The  lists  of  wagcH  iin'd  hour**  rif  ial>or  In  Tart  I  and  Part  II  of  this  schedule 
IdK  severally  to  be  binding  on  the  cimtractor  Kubjtvt  to  the  following  proviso 
nillcfa  Ih  to  Ik?  considered  as  included  in  each  part  of  the  s<'bednle,  that  is  to 
gay— 

Prot^uied,  aJtrnytt,  That  If  at  any  time  or  times  and  so  often  as  the  same  may 
ti»fipen  during  the  eontinu.intv  of  Ibis  contract  In  any  trade  nieuttonoti  <»r 
referred  to  in  this  part  of  this  schedule  a  different  rate  of  wages  or  different 
hours  of  laiHir  frtmi  the  rate  uf  wages  w  hour**  of  labor  rtrspecilveiv  [irovideil 
for  iu  this  part  of  tills  schedule  shall  after  the  date  of  tbis  contract  bo  agi*eed  to 
between  the  ni^SiiLiatlons  of  employers  and  the  union  of  workmen  ia  su»li  trade 
in  tlK'  district  in  which  the  work  is  being  or  Is  to  be  done  then,  from  the 
date  of  any  such  mrre<Mni'nt,  tind  ho  long  only  and  to  such  extent  uiily  as  the 
sanie  shall  l>e  in  force,  the  rate  of  wages  or  hours  »o  agreed  uiton  shall  tie  con* 
sidereil  as  substttnttvl  in  this  part  of  the  schiMluIe  for  the  rate  of  wages  or  hours 
prtivldwl  for  In  this  part  of  this  schctlule  for  the  same  cliiss  of  lal>or.  and  sti|»- 
uludons  1  aud  2  In  clause  A  of  this  ctmtract  shall  l»e  construed  and  have  force 
and  effect  In  all  respocts  ns  if  the  snl»stitute<l  rate  of  wagen  or  hours  bad  orig- 
inally been  providetl  for  In  this  part  t>f  Ibis  schedule  instead  of  the  rate  of  wages 
or  Iwurs  therein  providetl  for.  and  for  this  purpow  any  «ucb  agro«»nient  as  afoi-e- 
fcild  lietw^i'U  (be  aswH-intions  of  employers  nml  the  union  of  workmen  in  iiny 
trade  in  the  T»ndon  ilUtrlct  shall  be  c^mslden^il  ns  tpitlyim!  to  nil  work  done 
In  that  trade  Ml  the  site  nientioneil  in  the  sjieeirtcatlon  in  the  tirst  schedule  or 
within  the  radius  mentlonetl  iu  Part  I  of  this  schedule. 


LONDON  COUNTY  COUNCIL, 


London  is  one  of  the  most  backward  as  well  as  one  of  the  most  pro- 
gi'essive  of  the  urban  areas  in  Great  Britain.  This  is  partly  due  to 
tlie  fact  that  its  political  organization  ib  very  mixed  and  its  i*on- 
scious  municipal  life  very  recent.  Its  most  coimnanding  governing 
IkkIv  is  the  I^indon  Cotiiity  Coiint-il.  treated  in  1887  as  a  successor  to 
the  MetroiK)lit«n  Board  of  Works.  But  the  full  i>owei-s  usually  en- 
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joyo<l  l»y  n  town  council  ntv  PuUlividcd  among  boroughs,  bonnis.  and 
vestries,  which,  with  Iho  ancient  city  corporation,  nmkc  it  difficult  to 
curry  out  any  uniform  policy  for  the  ciiliro  nictropolitnu  area. 

Until  recently  its  ownership  and  ojH»rntion  of  public  services  has 
liecn  limited  to  tramwny  undertukings,  although  it  muintains  a  splen- 
did works  dejiartinent  and  latrly  inaupirated  a  Thames  steam!x>at 
service.  The  supply  of  gas  is  in  the  hands  of  eight  private  com- 
panies, operating  in  sepanite  areas.  Up  to  the  present  yenr  the  sup- 
ply of  water  was  also  in  private  hands,  there  being  eiglit  separutt* 
ctunpaiiies  ciuirtere<l  by  Parliament  (o  supply  difTertMit  sivtions  of 
the  city.  EltM^tricity  supply  has  U^en  treated  as  a  btii'ough  function. 
Tlie  boroughs  are  minor  political  divisions,  with  limite*!  j\irisdiciion 
over  diffeitmt  aivas.  Up  to  the  present  time  fourteen  boroughs  and 
local  authorities  have  be;?n  endowed  by  Parlinnicnt  with  authority 
to  carry  on  eh»ctri4'-lighting  undertakings.  They  Hre  Batterst^a.  Her- 
mondsey,  Fulhain,  Hackney*  Hammersmith.  Hampstead,  Islington, 
Poplar,  ShonMliteli,  Soiitliwark,  Ste]iney,  Marylebone,  St.  PancraK 
and  Woolwicli.  In  addition  (o  these  there  are  at  Icasl  fifteen  private 
conipHMii\s  empoweiH»d  by  Parlinnieut  to  supply  current  for  eU*ctric 
light  and  power  in  various  areas  of  l!ic  city. 

The  water  supply  of  the  metropolis  is  now  in  the  hands  of  the 
Metrf)politan  Water  Hoard,  which  was  ci*eated  by  the  Metropolis 
Water  Act  of  liiO-J.  The  bimril  bus  HtHpiircd  and  is  adndnislering  the 
eight  metro])olitan  water  companies  which  were  taken  over  by  adn- 
tration  prcwfcdings.  The  board  is  composed  of  n»presentativ<'s  ap- 
pointed by  the  various  borough  coimcils — the  Thames  aiul  Ijoa  Con- 
sorvanries,  certain  county  b<>i\)ughs,  and  the  Ixintlon  t'ounty  Coun- 
cil.    The  last-named  body  has  the  largest  represontalinn. 

The  amoutit  clainuMi  by  the  various  companies  frtmi  the  water 
board  l>efoie  the  arbitrators  was  £r>0,03DJ0S  ($:i47,8ri5,C07).  The 
amount  awarded  in  cash  was  i:;«KtUi2;itia  ($Hi),-JlS,l{»:i),  as  well  as 
£11,(VJ4,1M8  ($r)C),5T2,'-011)  in  deln'Otures  whieli  had  to  l»e  taken  over 
by  the  water  board.  The  total  cost  or  physic4il  value  of  tlie  various 
plants  was  not  in  excess  of  £'20.00X000  ($i21,(;r.2.r.OO). 

A  mixed  p«5licv  has  btK'u  pursui^d  by  (he  London  County  (Nmneil  in 
the  matter  of  trantwuy  undiTtakings  and  transportation  facilities. 
The  bus  lines  on  the  stn'ets  are  in  the  hands  of  private  coutpani<w.  In 
the  last  two  years  motor  busses  operated  hy  power  have  be^n  placed 
upon  a  large  uuniber  of  routes,  but  arc  >till  in  an  experimental  stage. 
All  of  the  subways  an*  nls<»  in  ju'ivale  hands. 

Only  latterly  has  a  tramway  programme  been  worked  out  by  the 
metropolis.  The  total  hiigili  of  tramway  lines  in  Ijf>ndon  is  but  lir» 
niih-s,  mast  of  which  lies  in  Ihe  outskirts.  Not  all  of  tJu*.se  lini»s  havii 
dotible  tracks.  Of  tlds  IM  mih-s  an*  owni«d  by  th<>  council.  4S  miles 
lying  to  the  north  of  the  river^anil  10  miles  to  the  south.    The  tracks 
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^r  system  are  Iease<I  to  the  North  Metropolitan  Ti'ttinwa3rv 
Company.  The  lease  was  made  in  181>6  for  fourteen  years.  Under 
tliis  le*iso  the  ooinpany  pays  the  CVumcil — 

1.  A  fi-xed  rent  (if  i:4:»/KH)  ($'JIS.lW3)  n  year  on  account  of  the  lines. 

2.  Five  per  cent  per  annum  on  the  puivhase  price  of  the  freehold, 
ftn<1  n  ]>er  rt*nt  on  that  of  lejuM*hold,  depots,  and  other  buildings  and 
premises. 

3.  Twelve  and  one-half  j>er  cent  of  tl»e  increase  of  gross  receipts 
from  the  whole  of  (he  company  s  system,  hoth  witliin  and  outside  the 
county,  over  Ihose  of  the  year  ended  DeoenihiT  ill,  IS'.to. 

This  was  the  original  lease.  It  has  been  subsequently  modified  in  a 
variety  of  ways,  mid  in  the  summer  of  1905  the  working  rights  under 
the  lease  were  n'purclias<»d  by  liie  C'otmcil  in  order  that  it  might 
operate  tlie  system  itself.  The  s^'steni  will  be  taken  over  by  tho 
Council  in  April.  11K)«. 

A  ci>niprehensive  nuinicipal-tramway  policy  has  recently  l>een 
worked  out,  which,  while  it  will  not  furnish  anything  like  all  of  the 
trMusportntion  in  Ijondon,  will  Ik?  the  framework  of  a  system  that 
will  be  susceptible  of  almost  in<Ielinite  (expansion.  The  plans  con- 
■  templnte  the  connection  of  tlic  southern  with  the  northern  systems, 
the  connooling  link  b 'ing  from  the  \'icloriii  Knibanknicnt  to  South- 
ampton Kow.  This  will  Im?  nccomplisheil  ihnnigh  the  new  siibway 
recently  ojwned  under  the  magnificent  new  Kingsway  which  has  been 
opened  up  fron»  High  Holburn  io  the  Strand. 

All  i»f  ihc  southern  lines  will  convcrgi*  on  the  embankment,  crossing 
the  Thames  bridges  at  this  |>oint.  They  will  then  pass  through  the 
subwaj*  to  the  north,  and  at  the  end  of  (he  Kingsway  tunnel  will 
iigain  h[>read  out.  like  the  ribs  of  a  fan.  throughout  north  Loudon. 
The  methcHl  of  traction  is  tn  Ue  overhead  electric,  althoiigh  a  consid- 
erable portion  of  the  southern  system  is  by  undergi'ound  electric 
conduits.  Thus  fur  the  Council  has  b<*L*n  checked  in  currying  out 
this  scheme  by  the  unwillingness  of  Parliament  to  penuit  the  Thames 
ibankment  to  l»e  nstnl  even  to  a  limited  extent  for  tramway  pur- 
Bills  have  been  before  ParliauK'nt  on  several  occasions  for 
this  purpose,  but  have  always  been  rejected. 

The  net  capital  exixMuliture  upon  the  southern  system  up  to 
March  31.  190j>,  was  £:>.n2:i,t;tm  (!?1JJG8,20'J).  Of  this  simj  .t:20S,:i<J-i 
($1,01 1,003)  has  already  been  retired  out  of  earnings. 

The  gn>ss  receipts  for  the  year  1005  were  £liS:i,095  ($3,.nil>,415), 
and  (he  working  expenditure  £4S>1),826  ($2,432,4^'^)«  leaving  gross 
profits  of  £IS'J3»fl  ($887,012)  to  be  disposed  of  by  the  Council.  Of 
tliis  buia  £13G,054  ($G00,48T)  was  used  to  pay  interest  charges,  and 
.13,261  ($15,870)  was  paid  ns  an  income  tax  to  the  Government. 
Tliirly-fivo  thousand  pounds  ($170,328)  was  set  aside  for  the  renewal 
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of  tlio  liiic-s  Hiid  a  surplus  of  17,054  ($;J4,.*VJ8)  was  carried  to  the 
Rppropriatioii  account. 

l^Iic  soiilliiM'tk  sysh'Mi  i'xl4'n(ls  dvcr  ii  lolal  loDijth  of  4*iJ  miles,  of 
wliit'U  2(ig  luiles  is  (Unil)U»  track,  coiiblructed  on  tlic  undci-'n'onnii 
conduit  systoni. 

Tlir  nnnd>cr  of  passoufjfi^  nuiicd  dnrinjr  tin-  ymr  1904-5  was 
l(;4,Sls,.';<;o,  distrilMit**.!  ns  ft.llous: 

rA8MlCN<IKUS   t'AUniKV   FOH    KACII    HI'ICCiriKI>   TABK   ON   THE   BOmiERN    SYS- 
TEM OK  THE  IXINDUN  (^OUNTy  TOllNi^IL  TUAMWAVH,  lOOA-S. 


nm. 

PMrnnsen 
canted. 

Peroant 

oftodU. 

jd.  {tc.?ntt 

1(1.  t-^*')nt«)..,. ........ 

\kt\.  (.'{fcntJi) 

M.  l^tiMlN) ....... 

Sid.  (ftfvnui) -, 

:H:::::::::::::::::::::::::::::E^^ 

s.on.  U5 

AM 

1    10 

ad,  ^ilri'nti*) --- 

i.aB 

Tulal 

IM.WB.W) 

UD.OO 

Till*  avi'ragi*  fare  per  pasjsejijfi^r  was  0.1)7d.  (1.07  cents). 

TIk'  advantages  fi'om  tho  working  of  the  system  to  the  south  of 

till'  Thames,  us  conipiircd  \vi(li  the  farmer  o|MTation  under  private 
conipuny,  an*  claimed  (o  Im'  : 

1.  A  contrihiition  to  the  i*i*lirf  nf  taxation  from  the  profits  of  tho 
unih'r!idde*<;. 

*2.  Tlie  jtddilinii  of  an  all-ui^ht  cur  service. 

3.  The  niiniin^  of  workingnien  s  airs  at  reduced  fares, 

4.  lU'duced  fines  fiir  nil  pusseiij^ers  on  ninny  <»f  the  routes. 

T).  ]{enioval  of  n\\  iidvt  riiseuu'iils  frtMij  iUv  \vihd<i\vs  of  the  cars. 

i\,  Tlie  institiilion  of  a  len-honr  day  for  (he  tramway  einphiyccs, 

7,  The  itH'd^uition  (»f  tlie  [irinciple  of  nni'  day's  ivst  in  seven, 

H.    Iiicrt'ii.M'd  wap»s  for  einployt^i's, 

9.  Provision  of  innfornts  for  drivers  mn]  riHuhictors, 

The  cost  to  the  Conricil  F<!r  tht*  in<'rea.->e  in  wa^es  niid  iinpniveuient 
in  the  condition  (tf  hdjor  has  U-cn  estimated  at  .t'i7,(M«0  ($ls{).0(U)  [>er 
arniitni. 

'J'lic*  saving  lo  ill*'  pas.'-cn^crs  from  tlie  redncliun  <if  fares  and  (he 
iiistitut  ion  of  ha  If -penny  ( 1  cent)  fiires  has  licen  estimated  at 
i:im),0()0  ($^180,050)  per  annum. 


I 


1 


<5LAS(iOAV. 

TBAMWAT8. 

TIio  movement  for  mnnioipnl  ownership  received  a  gronl  stinudus 
from  thciJpeninjjof  (he  Glas^»w  tramway  system  in  1894-  Ghisgow's 
tramway  linens  liave  always  heen  the  property  of  tlie  city,  for  the 
tracks  were  constructed  by   the  use  of  the  city's  credit  uiuler  the 


I 
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Tramw«j's  Act  of  1870,  but  tlieir  actual  working  was  lt'as«Hl  to  a  pri- 
Tite  company  up  to  1894.  The  leai^e  was  for  Iwenty-three  years,  and 
the  lessee,  th*'  Glasfn>w  Tnnnway  and  Onuiilms  Company,  supplied 
the  vurs  and  opcratino:  atpitaL  Tl»e  company  paiil  i\\v  city  for  the 
privilegi>  an  annual  rental,  whiih  was  Hxed  at  an  amount  that  was 
i.-alculated  to  pay  oil  tlie  entJiv  iiidehlcdnes.s  uf  the  cily  at  ihe  explra- 
tiofi  (tf  the  lejise.  (")  Asa  matter  of  fact,  linwever,  additions  and  exten- 
sions were  granted  to  the  company  from  time  to  time,  so  that  when 
the  lea^»  expiriMl  Ihe  city  had  expended  £344.J>(;n  (i?l,r>7fiJ7T),  while 
there  had  l>een  deaivd  otf  by  tlie  sinking  fund  a  total  of  i:'i01,470 
($.*>RO,4i>4),    leaving    the    hulance    of    the    tramway    debt    £143,496 

During  the  last  ten  years  of  the  lease  tlie  service,  it  is  said,  dete- 
iiorate<l,  the  vats  were  inaderpiale  and  in  Imd  repair,  wliile  the  atti- 
<n<le  of  the  company  was  arrogjuit  and  inditferent  to  the  complaints 
of  the  citi»Mis.  Tlie*-e  conditions  were  still  further  aggravated  by 
constant  friction  l>etween  the  company  and  its  en»pIoyees,  who,  in 
the  opinion  of  the  city,  were  underpaid  ami  overworked.  The  city 
council  sought  to  conned  the«e  grievanix's  when  it  came  time  to  renew 
the  fraiichise,  which  was  under  dis(*ussion  for  many  years  prior  to 
its  tennination. 

Tlje  friction  over  these  questions  stimuhited  a  demand  for  the  mu- 
nicipal operation  of  the  syslem.  In  the  local  elections  of  1800  and 
1801  this  was  a  test  question  with  tlie  cundi*h»tes  for  the  council. 
Following  tlie  election  of  the  hitter  years,  the  cily  <*ounciI  decided  to 
take  advantage  of  the  parliamentary  powers  conferred  upon  it  by 
tlie  act  of  18T0,  and  passed  a  rcsohition  to  take  i>ver  the  ojx»ration  of 
Ihe  trainwa3's  ujKin  the  expiration  of  the  lease  ii»  1894.  Negotiations 
were  then  opened  for  the  purchase  of  the  cars,  hoi*ses,  and  equipment 
of  the  company,  hut  as  the  latter  insisted  on  the  privilege  of  running 
a  i*ompeling  omnibus  Wuq^  the  iu»gotiations  were  finally  ahandon<»d, 
and  the  city  proceeded  to  puivhase  \in  own  equipment,  leaving  the 
iH>mpaiiy  in  jinsscssiou  of  its  hoi*ses  and  cars,  but  without  the  privi- 
lege of  operating  them.  The  lines  were  opened  by  the  city  Jidy  1, 
181H,  as  a  honje-car  system,  with  31|  miles  of  double-track  and  Qve- 


«  Tlie  teruiH  of  tUc  lease  to  the  private  company  were  ns  foUow«: 

1.  Tbrtt  the  miu|»nijj  f»nU\  the  rfH*oH[>hiK  interent  on  money  lM)rmwe(l  for  mak- 
ing the  Hik"-*.  lurhidliiK  Iho  ptirliamriititry  exiKMifcm. 

2.  That  H  i>er  i't?nt  on  this  total  iwpt'ndlturt'  Ik?  paid  lt>  the  tniriwration  t'Hyl 
to  l»e  »el  nsith'  for  payhijr  ctff  the  doht. 

l\.  That  4  iK?r  eeiit  on  the  cost  of  (tnistrui'tliitf  the  lines  Ik*  lu<l>:*'d  wUIi  the 
ciirponitlon  for  me^'tiHj:  nnu'wals  to  Ik»  oxoiuto*!  hy  the  i-ompany  uniler  t*nj>er- 
vlfilon  of  the  t*or|M)rntion. 
■4.  That  £l.'y)  ($T:M1)  |»er  mile  lie  paM  for  the  use  of  the  streets;  and 
6.  Tlwit  nil  other  ex|>en«eH  Incuri-ed  hy  the  oonKinition  in  couuectlon  with  the 
tnimways  be  inild  hy  the  eumpnuy. 
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ci^lits  xnilo  of  siuglo-tmrk  roaiL  At  Ih**  sunie  tim<*  the  priviite  com* 
pany  iimu^rated  a  coni|)eting  omnibus  Vine  over  all  of  the  tramway 
HMitr.  This  fkinnibiis  line  wns  rouliuiNHl  for  only  u  few  months,  when 
it  w'us  withdrawn  from  M?rviee. 

The  city  signalixetl  the  opening  of  tlie  imdertaking  by  a  general 
n'<lnrtion  of  fares,  amounting  in  nuiny  easi's  to  X\  p;'r  ceail.  It  inlro- 
(hi<*<'(l  half-|>enny  (1-eent)  fares  for  half-mile  distaneeis  and  con-^id- 
eriibly  exlendt»<i  the  jwnny  (2-reiit)  ridi>s.  During  tlu'  first  fiK'al 
year  3f>  i>er  cent  of  the  passengers  carried  paid  but  1-cent  fares.  The 
lowest  fares  cliarged  by  (he  private  eompuny  had  Uvn  1  j>cnny  (2 
cents). 

As  in  nil  Kngli^-h  and  nu»st  continental  cities,  the  fares  nro  graded 
by  the  distiinces  inivelt^d.  Inst*»ii<I  of  u  slruighl  fare  for  any  di.stttnce, 
charges  are  fixed  by  zones  and  determined  by  the  distance  traveled. 

The  folhjwing  is  a  compHris4)n  of  fares  and  average  length  of  poi*- 
^iblr  ri<le  iMidcr  aninieipal  ownership  in  11H)5  uin\  those  whicli  pre- 
vaded  prior  to  1S94  under  the  private  company: 

AVICriAOK    I.ICNCTri   OF   r<»SSIin.K    UIOK    FOK    KAI'II    8I*Kl'IFIF.n    FAUE    IN    GLAfl- 
OOW    I'NUKU    1-RIVATK    I'OMl'A.NV.    ]H»4,    AMi    CXURII    MTNICIPAL    MANAOR- 
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The  city  also  increased  the  operating  cost  by  a  reduction  of  tho 
hours  froni  1*2  t<i  10  a  rlay.  It  snbse<piently  <  August,  l^tOl)  made  a 
still  fiMiher  redurtion  in  the  case  of  conductors,  nut(onnen,  and  other 
traiiic  employees  to  9  hours  a  day,  or  54  hours  a  week.  In  addition  to 
this,  ihe  eni|doyees  are  uuifonned  at  the  expense  of  (ho  city  and  aro 
given  a  cerluin  nundM*r  of  days  as  holidays  c»n  pay.  All  udvertise- 
ments  are  excluded  from  the  cars. 

Tho  added  expense  incident  to  the  Ijeltcr  treutnienl  t»f  the  im^n 
alone  has  involved  a  j)res<»nt  current  burden  to  the  revenues  of  tho 
plant  in  excess  of  $rjO(),(K)0  a  year,  tUstributod  as  follows: 


SjKii'L*    men 

Kre^  uniforms 

WftKM^    inrronm»fl 138.400 

Redu<-tlou   \u   UnUT9 * 288,000 


ToUil     515,040 

The  toul  capital  outlay  by  the  city  on  May  31,  1895,  after  eleven 
months  of  operation  of  die  system,  wa.s  £r>;V2,l>5«  ($'2,ril)0,i»r»0).  De- 
spile  the  iiitusiiii)  burdens  incident  to  the  change  to  publie  manage- 
ment, the  first  year's  oj^eration  showed  sufficient  earning  to  pt*nnit 
ilS,&ld  ($tf0.730)  to  be  expended  on  mHintenance  and  replacement; 
49,104  (944,743)  to  l»c  written  off  from  tbe  capital  account  as  depre- 
dation; i;0,ri>0  ($32,849)  to  ix»  placed  in  a  permanent  way  renewal 
or  reserve  fund,  and  £8,*2t»0  ($40,107)  to  U'  j)aid  to  tbe  "  Conunon 
GckkI,*'*  Avhich  is  a  s|>ecinl  fund,  like  a  general  revenue  fund.  The 
total  net  earnings  (tbnt  is,  gross  earnings  less  operating  expenses) 
wer^  thus,  £42,849  ($20S>25).  Tbe  ojjening  of  municipal  operation, 
according  to  a  statement  of  Mr.  Dalryniple.  the  presi-nt  tramway 
manager,  "  wa.s  coincident  with — many  people  would  say  it  was  tbe 
cause  of — tlie  ivnaissance  of  civic  enthusiasm  that  bas  characterized 
the  last  ten  years  of  the  life  of  the  second  city  of  Llie  United  King- 
dom." 

From  the  start  the  administration  of  the  tramways  has  been  enter- 
I»rising  and  progressive.  The  comfort  and  convenience  of  the  public 
has  been  a  matter  of  constant  concern,  as  has  tlie  well-being  of  the 
einphiyees.  At  Uie  same  time  the  financial  accoiuits  have  been  kept 
on  a  most  conservative  basis. 

Owing  to  the  inability  of  the  city  to  actiuire  posisession  of  the  tracks 
prior  to  the  termination  of  the  l&ase  of  the  private  company,  the 
tindertuking  was  opened  in  1894  as  a  horse-car  system.  Steps  were 
imme<]iately  taken  to  electrically  equip  the  lines.  Experts  and  com- 
missiouers  were  sent  to  llie  Continent  and  to  America  to  make  a  study 
of  (he  most  recent  electric  developments.  The  overhead  electric  sys- 
tem was  decided  on,  aiul  by  1901  the  ivequipment  of  the  system  was 
i-omjdete.  The  weight  of  the  rails  used  has  steadily  increased  until 
t<>-<lBV  100-pound  rails  are  usihI.  They  are  all  of  tJie  gir*Ier-gnx>ve 
I>attrrnand  are  laid  in  a  0-inch  beilof  Portland  cement,  which  extends 
18  inche-s  beyond  the  outer  rails. 

It  is  of  interest  to  note  that  the  oi>eration  of  the  system  was  so 
profitable  that  tlie  city  was  able  to  wi|>e  the  entire  capital  cost  of  the 
horse-car  system  otT  its  lHK>ks  by  allowances  for  depreciation  during 
the  first  eight  years  of  management.     Thus  when  the  electric  system 


BUtXJSTIN    OF   TKK    nUKRA-U    OF    LABOR. 


was  uponc«l  in  1001  it  wus  wholly  fret*  fn>iu  uny  burden  from  the  old 
uiid  iilmndoned  hoi'>^-car  HVsten). 

Tlir  systiMii  lias  Imhmi  rnpidly  cxteiiiU'd  lo  now  stroots  as  well  as  to 
the  ureas  lyiii^  willioiit  tlu*  fity.  Many  of  tlio  surronndin^  stdMirhs 
havo  boon  ivat-hod  ami  largo  rosidontial  aroa.s  have  l>een  oponed  up 
lo  s(*ttlrinont.  In  elovon  years'  time  (ho  systoni  has  incroasod  from 
*)3  to  1171  niilo^  of  sinj^lo  tiack.  Al  tlio  sanie  tinu'  tho  oar  niilou^* 
liHs  Ihhmi  nioro  than  Iroblod  and  tho  sorvico  ron<loivd  most  tvsjK)nHivo 
to  tlio  no4Ml.s  of  tlh*  tronnnnuity  l)V  now  cat's  an<l  nitMv  fi*o<piont  sorvioo. 

Tho  olTi'rt  of  sludyinfj;  tlio  publio  noods  wus  iinjuoiliatoly  inanifovSL 
in  tho  ivvoniies.  Tho  rodnction  of  faros  and  tho  iniprovoniont  in 
siM'vioo  p-oatly  stimulalod  traffio.  In  tho  first  four  yoars,  with  an 
incroaM'  in  Iraok  nuloa^o  of  but  14.0»J  por  cont,  tho  nnnilxr  of  pas- 
son^ors  oarricti  nearly  donblod,  whilo  tho  ^ross  earning  inoiroscHl 
i:ir.7,01ir>  ($sihJ(;,s),  Tliis  was  pritu*  to  tlio  introduction  of  oloctrio 
trac'tiiHi.  Within  iho  oii'VtMi  years  of  {i[H'nition  tlu*  passi-ngoi's  cur- 
rioti  havo  incroasod  from  r>7,I04,<i47  for  eleven  months  in  181)5  to 
1!>5,7«7,5I!)  fi»r  tho  year  ondin;:  May  :U,  1005. 

At  tho  pres4Mil  time  ihoro  are  Vti<i\  rars  in  stock.  Of  theiie  sonic- 
thing  loss  than  one-half  aiv  donble-dook  ooveivd  cars,  although  all 
tyj)os  of  cars  luivo  s<Milin^  accornnioiliiti<)ns  on  the  to])s. 

Tiie  most  scrnpidoiis  caiv  is  nuuiifeslod  In  rofijaril  to  tho  cloanlinosB 
of  thi*  cat54.  Every  ni|^ht  llioy  aw  cUnnu'd  an<l  disinfected.  Every 
six  w<M»ks  (Ih'V  are  brou^iil  into  tho  W(»rks  fi»r  a  Ihtn'oiiirli  ovorhaidinfr, 
while  ovory  year  tho  cars  arc  |iain(ed  and  put  in  a  state  of  original 
ofliciency. 

A  car  shop  has  been  constructed  in  connection  with  tho  department. 
Ileiv  tile  iTiiiipmcnl  is  repaired  Hn<l  painted,  and  hero  the  city  erects 
all  of  its  oars  by  diro<*t  lal«)r. 

The  tramway  deparfnient  has  maintained  the  rates  of  fare  Hub-^tan- 
tiully  as  originally  eslaltlislied  by  the  eoiiricil,  alllumgh  the  ilislance 
that  can  In*  traveled  for  1  |K'utiy  (*2  cents)  has  been  considerably  <?x- 
tendod.  This  policy  has  resulted  in  a  spUwulitl  bahineo  sheet,  while 
ilio  rates  of  fare  are  as  h>w  as  and  possibly  lowi-r  than  in  any  other 
city  in  tho  United  Kingdom. 

In  li»05  :i5».t)0  per  cent  of  tho  passengers  carrii*d  pai<l  but  n  half- 
penny (1  cont),  whilo  (10/22  poi-  cent  paid  but  1  penny  (2  cents).  Of 
tho  total  luimber  of  passt»ngors,  9.88  per  cent  paid  no  more  than  I 
poToiy  (2  cents)  a  ride. 

Thr  niuobcr  of  jKissongers  carried  and  tho  ivcoipts  under  each  rat6 
of  faro  for  the  fiscal  vear  1905  wore  as  follows: 


I 
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The  report  of  the  operation  of  the  tramways  for  1005  shows  that 
the  average  fare  paiil  by  all  jmssi»ngers  carried  was  0.93d.  ( 1.89  cents), 
and  that  the  nverag-e  nninlx*r  of  trips  taken  per  capita  of  popiihition 
was  19.5.77.  nie  working  coht  (not  in<'linling  power  works  costs)  (o 
the  city  for  each  of  the  passengers  so  carried  was  0.44d.  (0.89  cent). 
At  the  same  time  the  average  fare  charged  per  passenger  jier  mile  was 
hill  0.4«;d.  (0.93  cent). 

The  financial  policy  of  the  (Jlasgow  tramwa3's  has  l)een  very  can- 
lioiis.  AMiile  many  English  cities  apply  surphis  earnings  to  the  relief 
of  local  taxation.  (Jlasgow  has  to  a  large  extent  made  nsi*  of  its  excess 
learnings  to  improve  the  service,  increase  the  length  of  carriage,  extend 
the  system,  or  retire  the  Ixinded  indebtedness.  An  exception  lias  b^'en 
made  in  favor  of  the  "' C'ommon  (ioo<l.*'  lliis  is  a  general  fund, 
known  (nily  in  Scottish  cities,  wliirh  is  the  repository  (»f  the  general 
trust  and  special  fnnds  of  the  city,  and  lience  operating  indirectly  to 
the  relief  of  taxation.  Annual  appropriations  from  surplus  liave  l)een 
mado  to  this  fund,  which  aggregate  a  total  of  ^156.700  ($702,873)  in 
eleven  year^*  time.  In  addition  to  this  the  tramways  have  paid  a 
total  of  £'ir>7.0»it)  ($707.Ki(>)-  in  local  taxes  during  the  same  period,  or 
an  average  of  £14,331  ($09,742)  a  year.  All  public  undertakings  pay 
local  taxes  the  same  as  though  they  were  in  the  hands  of  private  com- 
panies. This  is  (rue  of  the  gas.  water,  elect ri4"ity.  tramways,  nnirkets, 
and  telephone,  as  well  as  all  other  undertakings  m:iintaine<I  by  local 
i^nthorities.  Public  and  private  enterprises,  therefore,  arc  upon  the 
same  basis  in  this  respect. 

All  acts  of  Parliament  empowering  a  city  to  operate  an  undertaking 
provide  for  an  annual  repayment  t<»  li(piidate  the  debt  in  a  linuted 
periotl.  This  period  is  usually  thirty  years.  The  object  is  to  prevent 
the  creation  of  a  perpetual  local  debt.  As  a  matter  of  fact,  Glasgow 
has  done  much  l>etter  than  this.  The  cost  of  tlie  enlii*e  horse-car  sys- 
tem has  been  written  off  the  books,  while  at  the  pres(*nt  rate  of  debt 
repayment  the  plant  will  Ix^  owned  by  the  city  entirely  free  from  debt 
within  a  comparatively  few  years. 

The  financial  status  of  the  system  at  the  end  of  the  fiscal  year  1905 
may  be  summarized  as  follows:  Assets  of  the  tramway,  £3,075,168 
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(tU,M5Ji05) :  fundiHl  niul  fltmlin^  ini]>-li1rili]ess  £l>tl5,G6C  ($8^a.V 
31»).  lenvinp-  n  net  amotinl  ontiroly  paid  out  «if  <»arniit|r^  in  <*Iovpn 
\carn  pf  £*l^i")D,ft()2  ($tl,12i>.;j(i0).  To  lhi:s  nut  amount  there  should  bo 
added  the  suni  of  £15C.,7C0  ($76*2J87a)  paid  into  the  **  Common  (loocl  " 
fund,  US  well  as  t*ir>7,*>'*^r.  ($7«U,i;^r.)  paid  in  tuxes  to  the  city,  adjacent 
l^^HMi^lis,  and  the  s(*iiool  und  \Htor  uuthoritien. 

The  revenue  account  fur  the  fiscal  year  ending  May  31,  1905,  was  as 
folhiws:  • 

Totiil  riM-pnuc^ S^I.  721.8r.l.S0 

Working  exiK-n**^!*    (Inrludlni;  malntcnntirr  nnd  local  tnxw.  Imt 

tntl  InflufliuK  (leprorlnlloiU S.8S4.  ITiO. -14 


Net  rt'vtniue  Iti  cxcrtsu  of  worklnff  t»xi»«wwi 1,  K%7.,  T(H.  15 

Intorefit  on  mirpliM  n»?iMiiie IS.  IfiO.ftX 


Totnl  nrt  enrnli»g« 1,  Ki2,  fC4.  THI 

The  net  cHrning^^  were  di!»]>osed  of  as  follow:*: 

Intprenl  on  cajtluL... «__,  $:M2.mH.0G 

HhikhiK  fuml l^fift,  ai3.44 

IniHHUi-  ijix  i«»  OiiVcrnrnciit-. . ,.» ..    ,.-_,_,,,  r^..  itu,  .W.V  :ai 

Ileiiliil  of  suburban  linos „ —>-.,.—-_,  ,.,. ,     ^  iJl,  71M.07 

UfntJil  nf  Nnbnrban  nnos... . -....„, -.1—  4,  AXi,  17 

Pi'lip»**ltill(>n    mu.  744.53 

IVrnuiiKMit  u:i.v  n'UP\v:iI«  fund — .-» «.^-     ,,-■ 1451,  :!4'J.  38 

l*«rlI.untMit»iry   t'Xi»«'ns<'M ,«„.«•..-.—  ,..--.  4,  XK».  Gl* 

Piiyuiont  tt»  "  t'omnion  OkkI  "  fund ...«-,.^-_^— _  1:21.  (UU!.  CO 

SiK'iiiil    ib»i»r<x'lniluu 30.1.  355.  tS 

Oonr-rnl  twhtvp  fund ..- „^.- . , .  .  ,—  rji>.  CVe.  TT) 

Froni  tliLi  it  appears  that  the  operating  expenses  for  the  year  were 
t>i)A\2  |>er  rent  of  I  he  total  z'eceipts.  Thii.  includes  full  charges  for 
maintenance;  for  it  is  thv  ixilicy  of  the  dcparUueut  to  ni.iintiiin 
the  system  at  its  original  efticiency  as  neai^ly  as  jioHsible.  The  main 
teuance  allowance  for  the  year  amounted  to  £t»S.(>40  Os.  7d. 
($IUU.0;Ui.70).  Inehuled  in  llie  operating  expenses  is  iiLsu  a  chargi*  of 
iUSJSl  15s.  DcL  ($188j;J1.57)  for  local  rates  or  taxes. 

If  we  deduct  from  the  total  net  earnir»gv  the  amount  piiid  as  inttM*- 
cst  on  C4ipitiil,  rejital  of  other  lines,  income  tax.  und  |)ai'liamentary 
expenses,  the  net  iMirnings  for  the  year  were  i'.*ilh,500  158.  fid. 
($1,5.00,027.80).  And  if  to  this  were  added  the  saving  to  the 
li).*ifT(»7,r*lt)  passi-ngers  carrit'd  during  the  yi'ar  from  the  ax-erngt^ 
reduction  of  fare  froni  the  amount  formerly  paid  tlie  private  com- 
pany to  the  average  of  O.lKSd.  (1.89  cents)  paid  ih*'  city,  tliere  wnidd 
W  a  still  fiirllier  inci'ease  in  saving  to  the  connnunity  of  £1!KV>'*1> 
($040(957)  more  per  aiiuinu  av  a  total  annual  buving  to  the  city  of 
i:51 1,800  ($2,490,i>l»6),  (") 

•»ro[nnientInff  (»n  the  iiuniuil  repurt  of  tlM?  GUikrow  trnmwwy*  for  ITIOH,  tlw 
Munlrlpnl  JiMininl  of  A«pi»t  11.  l!»05,  Biiy«: 
**  Lust  year  the  average  fnrc  cliarKed  per  uille  oa  the  GlHStfuw  conwratloii'a 
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An  atiAlysis  of  the  expenditure  ac^count  for  opemtioa  during  the 
fiscal  year  1^)05  shows  the  following  distrit>ution : 

TOTAL   WORKIXa    EXI'EXaES   OF    KAIII    (LASS   AM>    AVKUA^JE    J'KR   CAR   M1I*B 
IN  OLASOOW,   VKAil    CNniNti   MAY  »1.   1000. 


CIms  of  expiOMS. 


(Inclndtnif  w»«aa.  «tc.).„.. 

tand  uukliitetuuictf 

I. -....™ 

Totel  amount  of  wurMng  mxptmam 


ToteL 


i?4.2t».;i 


i,e»«,ua^4 


ATMmfte 

per  ear 

ndle. 


.Olritt 
(UOB 


uco 


Of  the  tmffic  expenses  £157,58".  lis.  Id.  ($7C6,8!>0.10)  was  paid  in 
wages  to  uiotorruen  and  coiiduetors,  and  i;iO,573  4h.  'Jd.  ($51,454.56) 
to  other  traffic  employees,  or  a  total  of  £108,158  15s.  5d.  ($818,344.00) 
in  w:ij»f».s,  or  'J.'J5d.  (  *.r>7  cnnts)  jut  mile. 

The  general  repair  and  maintenance  account  is  also  a  !nibi?tantial 
itein  of  £<>8J'40  Os.  Td.  ($334,036.70).  The  niainlenance  account  is 
5-lill  further  supplemented  out  of  fn*<>ss  proiiLs  In*  the  sum  of  i'l.'>3.!2Dl 
13ji,  2d.  ($745,in»3.8ri)  put  into  a  depreciation  and  i>ennanent  way 
miewal  fund,  by  £68,500  ($333,355.'26)  put  into  a  special  deprecia- 

tmmwnyA  systi^ju  was  U-Utd.  {iVXi  Lvnt] — lens  than  a  linlf-|ienu^- :  wlioii  the 
llnow  wfTO  leftf>«-(l  lo  a  (•oiniumy  the  fljcnre  \vti8  O.smL  |l.Sl»  rentK] — more  thau  ^ 
tnrthiiisrn.  If  tills  wore  the  only  fnrt  >vc  oxtnirte*!  from  the  rejmrt  uf  the  ander- 
tiLklnf?   just    iKKtietl,    it   would    \h»   ii   sutheleitt    justUlrjitlon   of   munkiitultuUlou. 

bh'h  wo  nre  Jilwajs  (•outent  ti»  JhiIkv*  from  the  stjuiLt[ioiiit  of  puhlic  ut1v:int:ii^'. 

loc-ul  authority  that  farrie«  imspentiern  ou  its  tramways  fi-r  uearlj'  a  hnlf- 
ly  n  niih'  U^ah  than  a  company  was  nhle  to  carry  them  justiflos  Itself  and  the 
fl^ateui  of  whjeh  Us  umlertaklng  is  a  praetieul  e.\|Kineut. 

"Sixty  |>er  eeiit  of  the  pn»)engcrs  were  carried  at  |ieiniy  [U-eeiitJ  fares, 
nearly  so  i»er  wiit  at  half  iH'imy  ll-i-eHtl  fares,  and  iieurly  7  |>er  eent  at  IVhiilf- 
peauj*  HJ-tH'Utl.  Thij*  ati-tJUiitH  for  nearly  07  i»**r  ivnt,  xvhith  does  nut  leave 
mnrh  ninr^tu  for  the  hii^her  iirieert  fares. 

**  When  we  <taw  to  Ihe  (itiamial  results  of  this  publU-advantage  tramways 
tandertakiriK.  ^^e  lH*^ni  to  see  thiniiri.  AVe  hegin  ru  s<h*  that  H  is  ito.'^sUile  to  Im 
iiutlnuM.  ami  that  even  the  aduilrahle  ivsults  already  descrllrtM  eouhl  he 
iten  were  the  <<»rporation  h*ss  uppreliensive  that  during  one  fine  niplit  the 
trauiways  uudertakUi>;  may  be  apirlttM  away,  aad  that  It  may  l>e  necessary  to 
cnuuueiiee  Iraujvvay  hutliJUig  .all  over  apLla. 

The  dilBrnlty  of  the  Hitnathni  is  ttial  the  corporation  hna  a  little  bnlam-e  of 
•\y  £nsi.<K)0  ($1.Sr»4.i:ai   to  play  with. 

With  this  nh-e  little  iie-*it-ei:^  tlie  tramwnyit  committee  proceeda  to  Inauirc 
the  nhtMnu-e  of  the  broker's  men.  First.  £l»i;.8:i5  l.'is.  4d.  ($471,202,111  Is  »et 
ai^lde  for  lnt«M'e.«t  on  r-apital  jind  sinking  fund.  Then  follows  other  routine 
exfieniliture.  t  lusely  aeeoinpaniiHl  by  a  little  eontrlbutloii  of  ISl.lH  I.Ts.  4d. 
||:KM,7*-J.531  to  df'preeiallon.  and  anottier  of  £72.170  l!K  KM.  I$;t.'l,240.it3| 
toward  the  i»ermanent  way  renewals  fund.  Thus,  Imludlrifr  sinking  fund,  we 
have  Uiree  considerable  depiwlatlon  provbilons  already.  'Common  GochI  '  gets 
i2.V«'<»  [*12Kf^*2..'iOI.  and  utilt  there  remains  u  balanee  of  £03.298  V^a.  (hL 
l94.M.a%|. 

••  IVV  caa  tinnglae  tite  perplexity  of  the  nicmt>ers  of  the  trarnvfayB  Qovttxsi\.\.\5» 


tioii  fiinil,  au(J  £24,Td8  ia&.  M.  <$120JSB2.75)  put  into  a  general  rc%rve 
fund.  ThiH  very  sabsUtUtal  provisioo  for  deprmation,  vr)iidi  i^ 
in  adiliiion  lo  £404^19  Ms.  M.  if^i^^^a^M)  mddetl  to  tiie  sinking  fiwul 
is  a  rvfutatioo.  m>  far  as  Ctlai-^w  b  cuncmied*  of  tho  rlninis  fre- 
qucntJy  ur^rt]  that  tlir  lov  farrs  and  lar^  pruRt**  of  British  uiuler- 
takingb  are  at  the  co>t  of  the  pJaJU. 

An  a  ina(Ii*r  of  fai-t,  tikr  toCaJ  anna  cvl  wddt  to  dai«?  for  these  jtiir- 
poM9i.  according  to  tbe  rvporta  of  tbe  irmmw^y  department,  arc  as 
follows: 


PppfvriAtftoa  sad 
U«Ofral    riP<rTr   fooil 
8lakk«  faad 


Wj  mevals 


..  $3,784,370.14 


_* «.  r-a».  lA'^.m 

'file  average  traAc  rvvenue  per  car  mile  for  the  rear  jva^  10.2^. 
120.75  iTnt^^) :  the  average  nHmber  of  car  nules  per  car  per  day  was 
JOll.i>Si.  aiiil  the  average  speed  per  hour  vas  7.1  mile^i.  Tbe  niaxiiniim 
rate  of  dipped  allovred  is  16  miles  per  hour 

The  Enancial  sltowing  of  the  tnuuvajr  diepartiu^nt  i.s  ih^  one  mo^ 
easily  portrayed.  Rut  it  di>es  not  di.sr4ciev  cither  thr  motive  of  niiinic- 
i(jali2alic]ii  or  the  altitude  of  the  public  Coward  tlie  undertaking-. 
That  a  bnsineflB  enterprise  aboold  not  be  mdcrtaken  that  will  not 


I  tlieir  cwkwIatkMW 
fiajrlmt  off  mvffytMB^     Wc 
to  WdM  tlie  tbiaa  all  ever 
itlrifHXPrd   wf   tqr   afj^tytaf 

r0B3H  Mil  C4.    |f«UjAB] 


£1ti(M100  |$4M;.CS0]. 
tiiat  raiue  to  one  of 
wtrifli  waa  aeiaaltT'  ^on^.    T1>o  ttn  lance 
|$SSL3SakS|    le   ifHrUt    iSri*r4'**l'*tlon. 
t   rv Tie  faod.   a   total  of 
awilr  fire  dc|ieM!latl«>ii  pro- 


TixiDf»  In  Itx  inuuvraTv  a<<<wM  iMs  j«ar. 
**  W»  Itdnk  ■■  mpekmj  ^  mviU.^  fbr  %Mm  «a«vrirv  Smtttek  caalloii,  awl  the 
itltee  ahniMC  cSve«  ^ml 
l^be  arrwBt  stands  ttes: 

l-apiUil    w^mhi £1.7St,«81  1*^  7d.     (»KC77,ST<JlT21 

liciircrlailon  and  ncnrtraJa ^       £777. OS  lan  m,     (|3.TH4.:nVi  14] 

Ckscnl  merve 0^59  IS*.  «dL         |fl.Vf..'iO&  H] 

*  Eeny  j^var  the  tnt  Iteai  pses  doira  aad  ilie  iftwaJ  sail  tblnS  leMp  op.    At 

llv^  ratf  tMacs  iirr  eiklnj^  tfap  iimad  aad  thlnA  vm  |aii>aft|jr  e^oaJ  tike  mietaal 

pi|4tjU  cxprndimrT  hj-  the  tlaie  Ike  ant  la  4o«a  t»  a^irtlag     TImI  mlrtit  be 

poB<y  U  llane  vYfv  aay  WfWhnirf.  as  we  faaTv  8aaBv«t««L  of 

one  tee    Biaiiri  alfkt    Bat  tbse  i«iX  and  the 

"'^AiN^-  U  «o|y  icB  ytan  ohL    Wktm  cke  loaae  aie  |mU  ^^  tke  aadertiiklriK. 

ir{)    k^m  mtt  dlMirfwar  wtth  the  4iM,  win  stm  rxtot,  and   tbete   wiU    tie 

^rot  renni-y  a(  ttw  }mmk  to  start  aautker  of  the  aaaie  slie. 

*  valr  <^T>-~''         -<  thr  GlafliJinr  i iWTf athai  mrr: 

-ni:  ateeage  farv  prr  arile  lie  atm  farther  reteced? 

'■■ij-  •»  sort  a— liar  Ctawpia  tiaaiaaya  andeetaklns 

resent  «ae  are  paM  «tfT 

■4Ta  par  rata*.  whlrlL  Bke  er 

on  a«»  waa  £1«0  t$t£l«8) 


■ijhudlX  ate  laeieaalng: 
laet  rear  U  waa  08.316 


I 

I 
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support  Itselt  i>  an  rleoientflry  mamoi  to  the  GUfgow  town  couxk^LL 
Tbmt  ooce  assumed  it  uhould  be  matia^HJ  fi>r  st-rvic^  ratlier  than  to 
redocr  taxation  i;^  equally  acn^ptcnK     The  ori^na)  motive  ami  tht^^ 
pTttemt  attitude  is  rather  a  f«vlin^  that  the  tramways  are  a  part  o^^^ 
the  city,  like  the  aewer^  the  streets,  the  parks  and  the  town  ball,        j 
They  are  so  e?->*ntial  to  \i<  well-being  that  their  i'«>ntnil  »iin<titntrs  a 
natural  city  function  tlifforin^^  tn  no  respect  fn>ni  the  others.     But 
Ihe  main  idea  as  gleaned  from  many  people  is  that  the  tramway's 
a  natural  monopoly,  and  one  which  can  only  Ik*^  pn>|K*rly  mnna 
by  the  city  as  a  part  of  the  rityV  functional  life.     In  ilie  carryin|f 
out  of  this  policy  the  controlling  idea  has  lieen  to  make  the  enter]>rise 
aerve  ihe  public  in  iIm*  la^s:«^it  pot^ihh*  way.     Tlie  i-ars  are  of  a  sub- 
stantial and  comfortable  sort.     They  are  built  with  double  decks — 
that  is,  with  semis  on  top  as  well  as  within.     Cars  are  nm  so  fre- 
quently as  to  insure  seating  accoinnio^lations  at   almost   any  hour. 
The  traeks  are  laid  flu<h  with  the  pnvenient^and  the  rails  are  gnx>ve<l 
so  as  not  to  interfere  with  other  traffic.     The  health  of  the  ctmiraunity 
is  pri'?         '  "  V  daily  cleaning  and  disinfwtion  of  the  cars,  and  all 
adreri.  i-  are  e.xcluded.     In  eleven  years'  time  the  n»ileHp»  has 

been  newly  trebled  and  extended  far  into  the  suburbs  in  order  to 
•open  up  new  building  areas.  Every  precaution  is  taken  for  the 
pf«Tention  of  accident?,  by  guards  and  fenders,  while  the  employees 
are  trained  in  ambulance  and  other  ^  first  aid  to  the  injured  ^  work. 
The  conductors  an*  courteous  and  considerate,  and  are  carefidly 
trained  to  their  work. 

During  eleven  years  of  the  municipal  operation  of  the  trarawavs 
there  has  be*»n  no  friction  Ix'tween  the  departuient  and  it;^  employees, 
who  now  nunif>er  4,3.*»*^.  On  the  taking  over  of  the  system  by  the  city 
in  181M  the  hours  of  daily  labor  of  traffic  emplo^-ecs  were  retlucetl  from 
12  to  10.  while  a  still  further  re<luction  to  'A  htnirs  jht  wtvk  of  G  da\*s 
wa^  later  made.  In  this,  as  in  the  otlier  departments,  the  ixdicy  is 
to  pay  a  fair  rate  of  wages  and  to  grant  considerate  treatment  to  the 
employees.  By  such  means  the  eniployiH*^  are  attached  to  the  service 
and  efficient  men  are  secured  for  the  department. 

Along  with  the  reduction  in  hours  a  25  per  cent  increase  of  wages 
was  made.  At  the  present  time  conductorr>  and  motonuen  re<vive 
24s.  ($5.84)  per  week  when  they  enter  the  service,  while  u  premiinu 
Is  phice<]  on  i>ernianency  by  a  gradual  increase  in  wages  to  a  maximum 
of  31s.  ($7.54)  i>er  week,  dejK»ndent  upon  the  length  of  time  of 
employment.  Free  uniforms  are  also  supplied  to  the  men.  In  case 
of  a  dispute  as  to  details  of  employment  in  artisan  work,  the  depart- 
ment endeavors  to  accept  the  standard  of  wages  fixed  by  the  lulH>r 
unions  in  similar  employment.  All  attempts  to  unionize  the  car 
employees  have  been  imsuccessful.     Mr.  Dalrymple,  the  manager  of 


I 


t 


I 


BrixeriK  op  the  BrBE&ir  of  lj^dob. 

tlt^  4lfp«rtin<^t5  nyx:  **  Thi*  citj  is  the  best  uokm  th(>  nien  can  have.^ 
But  the  policy  of  the  city  is  to  leave  the  men  perfectly  free  in  Ruch 
mnttcrs. 

Knir«n<v  to  the  serviw  is  l>y  compotitire  niles  fixwl  Ijy  the  dep«rt- 
Dient,  for  the  ciriJ  service  of  ICngli^  eitien  h  not  rvirulated  by  act  of 
Parliament.  Kmi>li)ye<'s  on  enlratict*  have  to  pA,*«^  a  sevcro  mtHlical 
exaniiimtion  a?i  wrll  a-i  an  etlvicational  te^t  in  the  minor  hraiichea. 
Tliereafi<>r  tlwy  ai-e  ^iveti  a  trial  as  motornion  in  the  8t>-calle<i  motor 
fldtool.  If  tlu'V  fail  1o  ao)iiirv  t»ufiu:i<.*iit  proficiency  in  this  brauch^ 
tliey  can  not  enter  tlu*  service. 

A  frieti<lly  hocicty  has  been  organiased  among  the  men  which  is 
pnrely  volnntarv.  T!in*e-fi>iirths  of  tlir  4>ni|>loye«>s  are  men»l»ers. 
rhey  pay  ThI.  (12  cents)  [wr  wwk  from  thtir  wages*,  while  the  depart- 
ment conlrilMttes  3d.  (0  ci*nls)  ]»r  wev'k  to  Iho  same  fund.  lu  caae 
of  sickm*ss,  fn»e  meiliral  u(ten<huu'e  \i^  suppli^'d  by  the  society,  and 
upon  a  physieianV  ivrtilit-ate  tlu*  s(H"iety  l»»y.s  liim  l.'is.  ($^).Ik>)  p4*r 
k  for  tile  first  hix  months.  liK  (l^J.-^^)  |XT  wf^k  for  the  next  six 

ontlui,  and  5».  ($1.22)  per  week  for  tlie  second  your.  The  clepart- 
moiit  also  conlribntcs  to  the  inhnnarie^  and  a  roiivahrscent  home  in 
the  city,  where  free  hospital  treatment  is  sciuired  to  the  nM?n. 

Out  of  I  he  r<»  veil  IK'S  of  this  friemlly  socii-ly  a  |>ensu>i)  fiiml  is  1>cing 
acciimiilaled  for  thu^e  who  have  been  in  the  service  a  specilicd  uitm* 
bcr  of  years. 

Five  days  holiday  with  fvdl  jMiy  are  alloweil  the  men  each  year, 
and  preniiiiiHs  In  Ihe  form  of  iherea>ed  wages  iiiv  ^iveii  ihosi-  niotor- 
uieii  whose  records  are  fr«v  from  accident*)  for  six  moutli^^  time. 

The  comfort  and  heulih  of  the  men  are  pnimoted  by  recreation 
riM^iiis  ItR'ated  at  car  Citations  where  Uiteheu  appliHUi*e.s  for  pivparn- 
tion  of  meals  are  provided,  as  vrell  a^  a  g>*mnaHium,  baths,  and  op|)or- 
iunities  for  recreation. 

Many  nlhlehe  elubs  have  \kvu  organized,  whik'  nmre  recently 
iiislriieiioii  in  **  iirsL  ai<!  to  the  injured'*  has  been  ^iven  to  the  men, 
and  an  amlndaiKv  trorps  organized,  i>y  wlucli  the  emplovi^'s  them- 
S4dve?t  are  able  to  take  care  of  injvirctl  jhtsohs.  In  each  car  umbulanco 
applijiiiees  are  pn>vide<l  for  this  purpose. 

In  the  entire  history  of  the  deparliamt  there,  ha.s  Ik-cji  no  instance 
of  orpinizution  on  the  part  of  the  employees  to  control  the  policy  of 
the  city.  Such  a  thing  as  putting  pressure  u|)on  couneilmen  or  man- 
agers is  unknown,  altliough  such  control  has  lK»en  sugge.stetl  as  a  pos- 
sible danger  of  public  ownei*ship.  The  depai*tment  meets  its  em- 
ployees on  a  generous  basis;  grievances  are  immediately  disj>ost,»d  of 
by  the  manager  or  taken  up  by  the  committee  on  tiaiiiways,  juul 
thtw  far  no  friction  has  aristm  over  Huch  an  i8sno. 

Tlie  disburs<Muent  for  wages  for  motormen,  conductors,  and  other 
Irallic  tuuployucs  during  the  Hscal  year  li>0.*»  was  £l<;8,i:>f»  ($8Ift,346). 


MCKICIPAl.   0WNEE6HIP   IN    GREAT    BETTAIN. 

WATER  SUPPLY. 

The  wntcr  supply  of  Glusg^ow  wns  tho  first  of  tlie  services  taken 
OT*r  by  UiL»  city.  This  was  done  in  IH'tii  under  lioweis  from  Parlia- 
mont.  At  that  time  water  was  supplied  by  a  private  enmpuny,  ob- 
tained fr«>iii  the  river  Clyde,  and  wns  so  impure  as  to  l>e  a  constant 
menace  to  the  health  of  the  community. 

This  department  now  maintains  four  separate  systems.  By  far 
the  largest  is  thai  of  Ijovh  Katrine,  341  miles  from  the  city.  The 
supply  is  ahnost  ijiexhauslible  and  is  perfectly  pure,  as  the  wuter- 
summnding  the  loi*h,  which  is  in  the  heart  of  the  Highhind 
^refrioiis,  hat'e  been  acquired  by  the  city.  The  possible  supply  from  this 
source  is  UO.000.000  gallons  per  day.  the  water  being  delivered 
throug:h  two  lar^je  aqueducts,  Some  distance  from  the  city  two 
immense  reservoirs. have  been  built,  from  which  |)oint  tho  water  is 
oonveyeti  to  the  city  for  distribution.  No  pumping  machinery  is 
required,  as  the  water  is  deliveivd  into  the  dLstribuling  mains  by 
gmvily  pressure.  A  portion  of  tlie  city  is  suppliexl  from  the  Corbala 
Works,  but  as  this  water  contains  impurities  it  is  filtere<i  by  means  of 
£«nd  tlltraliou  beforw  being  used. 

A  unique  feature  of  the  water  de|)artJiient  is  the  hydraulic 
works  situatetl  in  the  city.  These  were  erected  for  the  purpose  of 
►plying  high  water  pre*«tire  for  power  purposes  in  working  hoists, 
lilevatorb,  hyili*uulic  pivsse.s,  and  other  machinery.  Ai>out  '2^  miles 
of  special  pipes  have  Um-u  laid  in  the  businesii  section  of  the  city.  Bn<l 
at  the  cli>se  of  the  fiscal  year  liK)5  the  total  cost  of  the  plant,  leas 
amount  written  otf  f<)r  depivciation,  was  £l2<i,;W3  (!f014,8(X)). 

The  {K>pulation  supplied  in  the  city  and  surrounding  territory  is 
about  1,075.000.  The  daily  consumption  is  equal  to  filU  gallons  per 
head,  of  which  34  gallons  are  f<^fr  domestic  purposes  and  2*2J  gallons 
for  trade  and  public  uses,  This  is  less  than  half  the  per  capita  con- 
sutuptitm  «»f  water  in  the  average  American  city. 

Thp  department  is  maintained  by  public  tiixation  to  the  extent  <if  1 
penny  in  the  pound  of  the  rental  value  of  real  property  (equivalent  to 
alxmt  0.02  i>*»r  cent  of  the  ca])ital  value),  i)nyable  by  all  owners  of 
real  property  within  the  municipality.  In  addition  to  this  a  domestic 
rale  of  5<l,  in  the  pound  of  rental  value  is  levietl  uj>on  the  tenant  for 
domestic  uses.  The  rate  has  been  gradually  reduced  from  Is.  2d.  in 
1856,  and  under  American  conditions  is  equivalent  to  a  charge  of 
altout  $2  on  every  $100  of  annual  rental  value  of  a  dwelling. 

No  attempt  has  Ijeen  made  to  introduce  meters  for  all  tLsers,  al- 
^Lough  over  one-third  of  the  revenue  is  derived  from  the  metei'cd 
hsumers.     Tlie  pre-sent  rate  is  4d.  (8  cents)  per  thousand  gallons, 
witli  a  niiiiimum  charge  of  $8.(>0  per  annum. 
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All  fharitabk'  institutions  are  supplied  free  of  charge,  as  are  the 
linhlic  batli.s  and  wash  Iiouhos,  the  Hti*oetr(*lc!ining  depnilnient,  and  the 
fire  and  polic**  depart tiirtits. 

The  total  capital  cost  of  the  plant  to  date  is  £4,0.'Jf»,985  ($19,C(W),587), 
against  which  there  is  held  hy  the  corporation  a  sinking  fund  wliich, 
together  with  the  deht  redeemed  out  of  tliis  fund  since  tlie  coniu)(»iU'e- 
nient  of  tlie  nnderlaking,  amounts  to  £l.;J'20.407  ($r>.4*jrj,7(U ).  The 
net  indebtedness  of  tlie  phint  is  tiierefore  £ti,71U,57S  ($i:Vi:'W,fti«). 

In  H>on  (he  total  revenue  from  all  sources  was  £i24!V25o  ($l^l'2,0i>0), 
un<l  the  expenditure,  not  including  inleivst  churp^s.  was  St^i^iiK^ 
($-»4!>.0iiro,  leaving  a  not  revenue  of  4;io(;,l)7i  ($7i)H,i)0-t).  The  inter- 
est ehurgi»s  for  the  year  were  .C9H,4S1  ($479,258),  leaving  as  net 
revenue  over  all  tlie  sum  of  t'i8.40l  <$t>84,U4tl)- 


OAS  SUPPLT. 

'J'lif  iimuufaeluro  and  supply  of  gas  has  been  in  the  hands  uf  the 
city  of  (ilaKgow  wince  1869,  when  it  was  acfpiired  from  two  private 
companies  oi>erating  within  the  city.  The  price  paid  for  the  plants 
M'Hs  Ht)out  two  and  a  half  million  dollars  anit  the  gross  revenues  iho 
first  year  of  operation  were  £2^^0,701  ($1,147,039).  The  average  price 
pi»ceived  for  gas  was  4s.  *^^\^\.  ($l.or»),  alwMit  the  average  in  the  largo 
cities  (»f  America  to-day.  From  lime  to  time  the  charge  for  gas  has 
been  reduced.  With  every  reduction  in  price  the  consumption 
of  gas  has  increased  hufficii-ntly  to  moi-e  than  comix»nsate  for 
the  reduction.  Thus  between  [SS(J  and  1.S91  the  price  was  n-dunnl 
from  3s.  3d.  (79  cents)  to  2s.  (Wl.  (Ul  cent.s),  while  the  gross  revenueis 
increased  fi-om  £401,307  ($l.9.V2,9«iI)  to  £483,577  ($2,353,327).  Fmni 
this  time  on  llie  increase  in  use  was  most  rapid.  While  the  iuune- 
diate  effect  of  a  reduction  in  jjrice  was  a  falling  off  in  profits,  this  loss 
was  regained  witliin  two  i»r  three  years.  Thus  in  the  fiscal  year 
189(;-97  the  rate  was  reduced  to  2s.  2d.  (53  cents)  per  thousand  cubic 
feel  and  the  gross  profits  (gross  inc(mie  less  o|)erating  exjwnses)  fell 
from  £132.949  ($(;4r,,9iK;)  in  1895  9<>  to£101,939  ($49r,.0H(;)  in  1890-97, 
a  decreast>  of  £:n,010  ($150,910).  Ry  1905  they  luul  risen  to  £147,571 
($718,154),  even  in  the  face  of  a  still  further  reduction  in  price. 

During  the  year  ending  May  31.  M)o5,  the  rate  was  2s,  Id.  (51 
cents)  per  1.000  cubic  feet  for  private  lighting  and  2s,  (49  cents)  for 
power  purposes. 

The  umlertaking  receives  no  aid  from  taxation  nor  does  it  aid  the 
ta.xpayer,  for  it  is  the  policy  of  (Jlasgow  in  all  of  its  <Iepartments  to 
reduce  charges,  improve  the  service,  and  use  the  surplus  earnings  for 
the  retirement  of  the  <lebt.  Thus  the  total  capital  exi>enditure  ac- 
count to  date  is  £.3jr.4,342  ($18,319,170),  altlumgh  the  piesctit  indi'bt- 
edness  on  account  of  it  is  but  £1,919,285   ($9,340,200),  showing  a 
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i*urplu.s  of  expenditure  on  capital  nccouut  over  liabilities  of  £1,845.057 
<$S,i»7H,!»T0). 

The  grofcs  revenue  of  the  phint  for  1905  was  £800,177  ($Ji,81»4,0(51), 
\\w  operating  cost*  £OiVi.GO(>  (:p;^,l 75,907),  and  tlu»  gross  profit  lo  I>e 
used  for  interest,  depreriatinn,  and  sinking  fund  was  £147,571 
(*7I8.1M). 

Tlie  u|x'rating  expenditures  of  the  gan  department  for  the  fist-al 
yt*«r  11»05  werv  as  follows: 

Mnnufnrture    of    ga» „- ,-. . .. .  $2,  5r»t»,  Jll»5 

DUtrlhiitlrm  cif  kub . ;{]!),  (KM ► 

Ktore    ai^<x)unt -    ,-     __-._ ._«-,« ...^ ,-—*.**.*- 30.  :^'Vi 

Taxett   iiiiil   leiUB ItlT.  !»ii(> 

MiLUdgrinont    , ^^^^ iu\,  U05 

Iaw   and   iinowaiicv : .  n    -  _      -__  .  7.324 


TotJil   u|)onitliit;   cxiM>mnttirefl l\.  17"*.  !H>7 

AiiK>aut  written  off  »h  duiirci'hitiou... ,. . . , I7*i,  107 
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One  person  in  five,  or  praetienlly  the  entire  popniatiou.  is  served 
with  gas,  whilo  the  n»«»t  progressive  ix»Iiry  of  ligliting  has  been 
iidopteii,  the  number  i>f  street  lamps  being  *2r»,143. 

The  cost  of  coal  ui  1!>05  was  lOs.  3d.  ($2.4SM  jK»r  ton,  from  which 
0,481  cubic  fiM't  of  gas  aviis  reali/***!.  4>r  !!>s.  !)d.  ($4.81)  wortli  of  gas. 
The  value  of  the  by-products  realized  was  £186,479  ($907,500).  and 
the  candlepower  maintained  was  dO. 

As  in  other  British  cities,  it  has  Ix-en  the  aim  of  (he  ga>  depart- 
ment to  stinndute  use  as  much  as  possible  and  to  reiluce  rates  in  aid 
of  industry.  With  this  in  view,  a  special  reduction  to  Is.  S>d.  (43 
cents)  for  i>o\ver  purposes  was  tnade  in  1905.  Over  IvH(K)  gas  engines 
are  in  use  in  the  city,  thus  materially  reducing  the  siuoke  evil,  while 
gas  stoves  aiv  nearly  universid.  * 

ELECTBICITT  SUPPLT, 

The  electricity''  department  of  the  city  of  (Glasgow  is  one  of  the 
largest  in  the  United  Kingdom.  It  is  also  one  of  the  oldest  and  m(»st 
tncet\ssfuL  As  in  all  the  otlier  departments  of  the  city,  the  published 
reports  an*  very  exhaustive.  For  these  reasons,  \\\\\  espei-ially  ln'caus<'. 
of  the  fact  that  the  plant  ha,s  lK»en  established  for  a  sufficient  length 
of  time  to  make  a  propei-  shiuving.  its  ivptu't  is  of  special  value. 

Further  than  this,  although  the  plant  was  purchased  from  a  pri- 
vate company,  the  price  paid  was  not  exorbitant.  While  nuiny 
cities  jiuid  hun<liv<ls  of  thousands  of  pounds  for  franchises  and 
issue^l  their  bonds  therefiir,  (ilasgow  obtained  |)ossession  of  its  Hrsl 
plant  for  £15,000  ($72,008).  This  was  in  1802.  In  1899  nnolher 
private  company  was  lK)Ught  out  at  a  cost  of  £;i7,000  ($I80,0r(l). 
i^'Hil— No.  iC— uti  ii — 
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but  oven  in  tlus  instunce  thr  pnrmoiU   fur  the  fnuichbie 

cxctfd  $:»0.(KM). 

Siiicv  thi'  oripnal  ptin-hasH?  tlio  plant  lins  grown  by  Icap^  ntnl 
liountb.  The  total  capital  ex|}oudilurt\  le^stt  depreciation,  has  in- 
cn-awil  to  £l,-'44,lf*.'-i  l:is.  lO.L  ($r;,054.7l7.50).  T)m»  gn^ss  rovcnme 
has  |/ri>wn  in  twelve  veais  from  £7,781  Tis,  4il.  ( $;U,8«*J.l?l)  tii 
£186,:(71  V-iti,  lid.  <$mji77.8f;),  and  the  total  units  sold  to  private 
and  public  cunMuuers  frotu  *JM7,71ii  to  18^48,4(18.  The  number  of 
eon^uiiiers  is  now  IKfVlH,  and  the  nuinljer  of  public  lamps  S2.">.  The 
city  pays  for  tlie  latter  at  tlie  rate  of  £14  ($08.13)  each  jht  anuusn. 

This  deparlnient  has  four  separate  ^neralinp"  slations  located  in 
liitferenl  M'rtions  of  iln*  city,  and  is  constantly  increasing  its  mileage 
of  wire  in  order  to  lake  on  new  consumers.  It  is  the  policy,  growing 
out  of  the  |MTnuinency  of  (he  venture  and  Ihe  desiiv  to  promote  llic 
j>ublic  convenienc«\  to  extend  tlie  use  a«  fully  as  possible.  I'nham- 
jtered  liy  a  terminable  franchise,  it  is  able  to  build  for  the  future; 
to  antici|:>ate  growth  in  its  statif>ns  and  wirinjr,  and  to  thus  reduce 
the  cc»st  of  rcphicement  and  ilej)reciatiun^  which  is  a  heavy  liurden 
on  private  capital. 

F4»r  the  year  \*MKt  the  grohs  profits  of  the  undertaking  in  exeees 
of  working  coat  wen-  £111,771  His.  KM.  ( $r>4;^,i»o2.:i!7 ) .  Of  this  sunu 
£41,*U0  17s.  'M.  (!g:>0H,6 18.50)  was  charged  U>  depreciation  and  writ- 
ten off  thi*  capital  ctist  of  the  plant.  Of  the  balance,  £;i8.lH-J  7s.  lid. 
($18r>,Kl4.*vt)  WHS  iimhI  to  |iay  interest  on  the  loans  of  the  undertak- 
big,  £15,475  ($75,30[)fOlt)  was  put  into  the  hiuking  fund  to  redwm 
(he  indebtedness,  £:j/>53  l!)^.  ($lT,21>5.:iO)  was  appliinl  to  debit  of 
profit  and  loijs  account  brought  forward  from  preceding  year,  and 
the  bahiuee,  £l2,725i  liis.  8d.  ($C1,S)14.1*1>),  wai*  placed  iu  its  rvserv« 
fund. 

The  working  cost  per  kilowatt  honr  in  lJMi5  was  0.8'iyd.  (1.68 
cents),  and  the  average  cliarge  per  kilowatt  hour  to  users  was  3.00Gd. 
(fi.OOti  cents)  for  privati^  lighting,  1.8fi5d.  (3.783  centos)  f<»r  public 
lighting,  and  1.25sd.  (*2.554  cents)  fitr  power.  Tlie  average  price 
reeiMved  for  all  piirpose.s  was  2.5ld.  (5.0i)4  cents)  i)er  kilowatt  hour. 

The  gi'owth  of  the  electricity  department,  the  Lncreas^e  in  tlie  num- 
ber of  consuniei*s  and  revenue,  and  the  constant  reduction  in  charges 
ih  evidenced  by  the  following  tables: 
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TSLKFHONB  SEBVICS. 

The  corporation  of  (ilns^ow  was  (ho  first  nml  is  thus  far  the  only 
larjre  rity  io  (Irt'iil  nrittiin  to  take  over  the  teK»pIione  service.  Tlic 
city  was  w<?rve<l  by  the  National  TelepIioiH'  (Nnnpany,  whieh  enjoys 
a  |>arliainentnry  ;j:i*anl  for  tlie  entire  Uiiiterl  Kiii<rth»ni.  Ineffieient 
service  and  hi*rii  **harp*s  led  to  iiit  orpmizeil  nuni'meiit  for  tlie  iii- 
stalhitiou  of  nn  iiHU'i)en(lent  an<l  eoiupeting  .system.  Application 
was  inaile  to  I'lulimnenl  »s  early  as  \H\K^  for  permission  t{i  i»stahlish 
am]  lujiintaiu  a  sy>tein,  l>ut  for  s^'veral  years  this  was  denied  on  the 
gi'onnd  that  it  was  not  u  scrvicti  of  nniversal  list*  or  of  universal 
necessity.  Finally,  by  an  act  in  1H!M1  the  city  was  authori7.ed  to 
eri'i*t  its  own  system.  A  4'oniplete  and  np-to-date  installation  was 
ma<le,  all  the  wiivs  in  the  city  Uuii*;  laid  in  conduits  underground. 
This  system  was  openiMl  for  service  in  April,  IDOL 

At  that  tiioi*  tho  |nivute  company  char<re(l  iCU)  ($48.G7)  ix'r  annum 
ftir  nrdtmiled  service  with  rates  as  hi^h  as  ipl:iO  in  the  outskirts  of 
the  city.  Tlie  city  inniiediately  redu<x>tl  rates  to  £;">  Tis.  ($'2.5.55)  per 
aiiiium  for  iiidiinited  M-rvice,  i,':^  10s.  ($17.0:i)  for  toll  service,  £4  4h- 
($•20.44)  for  a  two-pnrty  line,  and  £3  3s.  ($15.33)  for  n  four-party 
line.  Thi'  Xati*)n»l  (\)mptney  met  this  reduction  with  a  variety  of 
services  cheaper  than  tliey  had  previously  off<»red,  aii<l  a  lively  coin- 
]>etitioii  for  suljscrilM'is  ensued,  a  service  as  cheap  as  $(>  per  annum 
l)ein^  now  otTcred  by  the  private  company  on  a  twenty-party  line. 
At  (he  pres4»ut  time  tlie  area  supplied  by  the  public  euterpri.se  is 
a)>pr()xiinately  141^  sipiatT  mile>. 

Tht^  capital  cost  of  the  entire  municipal  system  to  May  31,  11)04, 
was  £;520,7sn  ($K5f;i,0{»()).  Ajrainst  this  there  had  been  set  aside 
in  a  sinking  fund  £ltU10  ($78,3!>9).     There  had  also  bet^n  written 
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off  as  dcprecuation  n  considerable  sum.  The  average  capital  eosl  per 
sUtion  up  (o  May  31,  1JH)4,  was  £28  2.s,  Ojd.  (!tll3«.89). 

The  eanuMpi  for  the  fiscal  year  ending  May  31,  1905,  were 
£.'>r>,4:J0  8s,  DJd.  ($2(>yj;Vi.77),  while  the  opi^rating:  expenditures, 
including  post-office  royalty  £5,538  15s.  5d.  ($i>n,05t.43)  and  termi- 
nal fees  £fJ73  18s.  4d.  ("$3,:i7r».<i-2),  were  £:U,(1K0  hs.  :kl.  ($ir.8J7-2/>3), 
leaving  a  gi-oss  pixitit  of  i'20,74r»  Os.  <Ud.  ($lOO.l)*iO.,i4).  The  interest 
chargip.  was  £l),188  7s.  lid.  ($44,715.33)  and  the  sinking  fund  pay- 
ment £10,053  Os.  8d.  ($48,1>24.55),  leavinf;  a  surplus  on  the  year's 
o|>*^rations  of  £1,504  5s.  lljd.  ($7,3'i0, <»<>),  whieli  has  Imm'u  carried  to 
the  general  depi*ectation  fund. 

Despite  vigorous  coni|M'lili(>n  (he  numher  of  subscribers  is  p^-ow- 
ing  rapidly.  In  1!'02  the  numlKT  of  connections  was  5,479;  in  li)03, 
9,122;  in  11)04,  11,405,  and  in  1905,  12,302.  The  success  of  the  venture 
is,  of  course,  qualified  l>y  the  existen<'e  of  the  competing  private 
company. 

Any  further  extension  of  municipal  ownership  of  the  telejdione 
servic*?  is  now  at  an  end  because  of  the  action  of  Parliament  provid- 
ing for  the  taking  over  by  the  postmaster-general  of  the  entire 
trunk  and  local  system  of  the  National  Telephone  Company  in  1911 
by  pun^hase. 


riNANCIAI*  RESULTS  OF  MTTNICIPAL   OWNERSHIP  IN  GLASGOW 

Not  infrerjuently  the  statement  has  been  made  that  the  city  of 
Glasgow  earns  «>  nnich  money  from  its  various  enterjirises  that  it 
is  relieved  of  the  mvessity  of  levying  any  local  taxes,  the  athninis- 
tnition  of  the  government  being  carried  on  out  of  the  revenues  of 
its  enterprises.  This  statement  is  the  revers4»  of  true,  for  the  enter- 
prises make  no  contributions  whatever  to  the  operating  ex|)eust\s  of 
Ihe  city.  This  is  the  settled  policy  of  the  city,  a  policy  believed  to 
he  true  of  all  Sctittish  cities.  Tii  this  tliev  differ  from  many  English 
cities.  Each  <U'partment  ha^  to  farry  itself;  luit  tlie  general  policy 
of  tlie  council  is  that  the  man  wlio  uses  gas,  water,  or  electricity,  or 
who  rides  on  the  tramways  shoidd  not  Ije  indirectly  taxed  to  supixirt 
the  city  govennuent. 

Howex'er,  the  earnings  of  the  various  enterprises  of  the  city  for  the 
year  1905,  as  heretofore  shown,  wen*  very  substantial.  Rut  save  as  to 
the  appropriation  nuide  to  the  so-culled  ^' C«»mmon  (iiioil  "  fund,  a 
general  trust  fund  foe  the  corporation,  all  surplus  earnings  have  l)een 
put  back  into  the  plants  or  used  for  the  re<hirtion  of  the  indebtedness 
of  the  enterprises. 

The  following  table  iiulioates  the  fiscal  ojteratitms  of  the  city's  chief 
undertakings  for  the  year  1905,  showing  the  gross  receipts  as  well  as 
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tlu^  net  profit  after  the  payment  of  all  operating  and  maintenance 
expenses  and  intenwt: 


KINANflAh  li  1:8!  ins  or  the  OrniATlON  OF  THE  TKAMWAVS.  GAS.  ELEC' 
TKieiTY.  WATKU.  AM»  'I'KLKI'lIONIS  LlMiKUTAKlNGi}  OK  ULA8(iOn'  KOR  THB 
YRAU  KNDINU  UAV  31.  IftOG. 


Indnatry. 


ou . ..;:„. 

El*otri(Hty. 

"WattT 

TelepbouD* 

Total. 


Grow 

18,737,005 
8.HH.06t 

floe,9» 


Operftlbiff)       Met  Intnroil 

•xpoiuwa.  I  rofseipti.     paymunt. 


ll.flM.lfiO 
in.  7TB 


71K. 161 

TCl.IKH 
lQD.iSl 


10,010,  T7«    MHO.«so    a»tr9.aB    i.tw.wo     cuft,«a 


IMCMH 
446.  £U 

ItU.Hlb 

44.T1& 


pnifll 


11.009.  VNT 

lf7l.vr,n 

6ft.  SiS 


LIVERPOOI^ 

The  city  of  Liverpool  has  a  population  estimated  l>y  the  town  clerk 
at  724,000,  and  lUi  area,  accordin^j;  to  the  Municipal  Year  Hook  of 
190r)»  of  17,70:2  acres.  The  iniuiitipiil  undertakings  include  eleetrie 
light  and  water  «uj)ply,  electric  tramways,  nmrket.s,  lahonu's'  dwell- 
ings^ extensive  baths  and  wusli  houses,  and  lunny  otlier  similar  enter- 
prises. The  gas  .sujjply  is  in  (he  liunds  of  a  |irivate  company.  Liv- 
eri>ooI  is  also  a  lur^e  hindlorrl  and  enjoys  rents  and  I'evennes  from 
this  source  in  e.xcess  of  5i>.MX)/KJ<).  The  city,  through  tJie  dock  board, 
enjoys  a  large  protit  from  the  d<H*ks  wliioh  are  owned  hy  it. 


TRAMWAYS.  ' 

The  tramways  of  Liverpmd  are  among  the  l>est  in  Great  liritain. 
Jn  eight  years*  time  there  lia.s  not  only  Iteen  no  strike,  hut  uu  cum- 
plaint  or  prote^it  has  beon  kxlged  willi  the  ctumcil  conunittee  from 
the  depnrlnienl.  Th«'  ullitudf  of  Li\crp(M)l.  ns  of  othrr  liritLsh 
citiea,  is  that  it  nmst  Iw  a  model  employer,  thotigh  not  an  employer 
,eontn)lhMl  by  it-^  <'mphiy(M»s.  The  hk'U  are  not  nnionizi*d,  nor  do 
liey  take  any  special  interest  in  politics. 

The  condition  of  the  employees  nnder  the  private  company  which 
leased  the  lines  fnmi  the  city  was  the  KiH*cial  stimulus  to  the  niove- 
n»rnt  fiH'  [Jiiblic  working.  Tin*  ini'ii  wi-re  working  V^  hours  a'  day. 
This,  with  inadwpmte  and  slow  service,  excessive  fares,  dirty  and 
imcomfortalilc  cars,  h*d  the  city  to  take  over  the  undertaking  seven- 
teen yeai*s  Ix'foro  the  expinition  of  the  lease. 

The  ailvantages  of  tlie  change  to  public  ojieration  were  Hummarized 
by  Mr.  C.  R.  Bellamy,  the  general  manager,  in  an  interview  with  the 
author,  us  foHows: 

1.  The  city  enjoys  the  clieapest  of  capital,  for  it  can  lK)rrow  at  the 
lowest  possible  raters.  It  s^inires  all  the  money  it  needs  at  about  2% 
per  cent. 
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2.  Economical  adiniiiistnitioii  of  the  system  in  the  interest  of  all 
the  citizens, 

3.  Bettor  treatment  of  employees. 

llie  cxi>ericnce  of  Liverjwol  ucmonstrate.s  the  truth  of  thp>v  claims. 

We  toolc  over  the  enterprise  in  1807  and  paid  the  existing  company 
£507,375  [!p2,7(U.i;iO|  for  llie  remaining  years  of  its  frnncluse,  lo- 
her  with  its  hors**  (H^niprnent,  and  in  addition  assumed  the  indebt- 
'ss  i»f  the  rompany  amounting  in  £2r>7,S'21  [$1.254.r>80l.  Tliis  was 
ur  o]ieratiug  vcpiipment  alone,  for  the  citv  uheady  uwned  the  trucks. 
)f  the  sum  so  paid  to  secui-e  poH.st»ssion  of  the  streets,  over  $.3,0CX),f)00 
was  for  franchises.  Four  million  ei<;ht  hundnnl  tlnmsjind  dulhirs  was 
borrowed  for  the  pnriKtse  of  inlrmlucinfj  electric  traction  and  the 
extension  and  development  of  the  s)\stem  into  new  i*outes  and 
territories. 

On  the  l)eginning  of  public  operation  fares  were  reduce<l  by  one- 

ilf,   wlule   the  stagi»s  or  zones   were  gn^atly  extended.     The   total 

iiilt  of  thist*  chan^»s  In  farc*s  and  distance  was  a  i^diiction  in 
clinrp*s  It)  the  public  of  nlnMil  7'*  per  rvui.  The  annual  sjivinji;  to  the 
people  from  this  h>wering  of  fares  over  those  of  the  private  couij>any 
amounts  to  nearly  $2,000,000  a  year.  ITiis  is  equivalent  to  a  saving 
of  $-2.40  a  head. 

The  results  of  public  working?  to  the  employees  are  equally  signifi- 
cant. Hours  were  ivduced  from  13  to  10  per  day,  0  days  u  week. 
Were  the  city  to  pay  the  men  on  the  same  basis  of  wages  and  honra 
ms  obtained  under  private  control  we  would  be  paying  £40,000 
j$lii4,t)4>OJ  a  year  less  than  we  now  are.  In  addition  to  this,  we  give 
the  meu  fi-ee  uniforms;  sick  Ix'ueiits  are  also  provided  for  them,  as 
well  as  a  su|>erannuaUon  fmid.  During  disability  the  men  get  ir)s. 
|$3.r»r»]  a  week  for  the  first  six  months,  and  after  that  7s.  fid.  [$l.S3] 

tring  the  next  six  months.  In  case  of  death  £10  [$48.B7|  is  i>ai<l  to 
the  family.  Only  one-third  of  this  sum  is  paid  by  the  city,  tne  bal- 
ance lieing  contributed  by  the  men.  By  such  nieauH  as  these  the 
ejxiployees  are  attached  to  the  service,  and  the  best  class  of  njen  ai*e 
attracted  to  it. 

Despite  tht'^»  increased  charges  and  lower  fares  the  financial  results 
have  l»ecn  very  gratifying.  The  system  has  l>een  oi)ei'ate<l  by 
electricity  for  five  years.  I)uring  that  time  it  has  been  maintained 
in  first-chiss  condition  out  of  revenue;  we  have  paid  all  interest 
charges  and  set  aside  a  sinking  fimd,  which  will  extinguish  the  debt 
in  twenty-iive  years.  We  have  added  1F1,440,000  as  a  contingency 
fund  to  meet  any  emergencies  which  may  arise,  and  contributed 
^80,000  to  the  relief  of  taxation,  lliis  was  accomplished  at  a  time 
when  the  system  was  l)eing  developed  ami  extended.  As  a  matter  of 
faK,  at  the  present  rate  of  debt  repayment,  the  property  will  be  free 
from  any  incunii>rance  within  ten  or  twelve  years. 

The  financial  showing  for  the  year  ending  Deccmlx»r  31,  li>04,  seems 
to  warrant  this  statement.  The  total  income  for  the  year  was 
£547,625  ($*2,GOr>,017) .  The  total  operating  ex|>onses  and  general 
charges  were  £3*57.845  ($L7*J0.11H),  leaving  a  balance  to  the  net 
ivreuue  account  of  £179,780  ($874,800). 
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Tills  Itittcr  Mini  wtts  tlirt|K>Ht'd  of  as  follows: 

Sinking  riiiiil. _, ^ $2B7."n0ir 

Iiilrnvt   1)11   ImiitN ■_,«. :M1,&iK> 

I'oiitrlbiitlon  lu  relief  of  liixnUon l.'M.tOJ 

This  is  iu  excesw  of  the  net  revenue  account  Uy  £lOuif4  ()j45»-*>i>0^, 
o^ving  to  interest  on  (lojxHiits  and  other  siniihu*  ineonie. 

Tlie  exiKMuIilure  for  iimintenanee  and  repairs  for  lOOJ,  which  is 
inrlnded  witli  ^HKTatinp:  exinnuse?*,  amounted  to  £T«),41t2  ($:i72^-IS). 
This  rxia-nditiire  was  for  the  purpose  i>f  nuiintiiining  the  Hysteui  at 
its  ori^rinal  cffieienrv. 

Tlie  cupitjil  exiK'iiditnre  nceount  of  the  plant  to  date  amounts  to 
i*l,0H».258  {$S>,;V^.5,470),  while  the  total  amount  paid  out  of  earnings 
into  t!ie  siiikin*:  fund  an<l  n»s4'rve.  n-nrwal,  and  ilepreciation  aocounls 
ii|i  li»  l>e<vniU«r  :n.  n>«M.  ha>  U-eu  £:>s;i.r»;r*  ($;>.H4!»,*)!m). 

The  department  has  ex|K*riniented  with  cars  of  all  patterns,  from 
the  larp*  Aiueriean  ear  to  the  double-tlei'k  Kii^ltsh  |>altern.  The 
ty|x»  whi<h  was  uuisl  |xipulur  with  the  puhlie  was  determinetl/ and 
finally  iidopted  for  the  entire  system.  The  np|M»r  dwk  of  the  car  is 
et>veivd  with  a  t-ollapsible  top  and  sides,  which  may  t»e  o|>encd  or 
<'losi*d  in  au  iii>tant's  time,  urrordiuj^  to  the  wrathtT.  The  outride 
pa«^%engeiN  aiv  |)emiitte<l  to  smoke,  and  this,  it  is  sai<l.  has  incivased 
the  popuhirity  of  the  si»rvi<i«.  It  has  InM'n  |>ossihlr  to  diminish  th« 
itnmU*r  nf  rais  rwpiiivtl  siiuv  the  atluptiou  of  tins  tyiw  of  rar.  In 
\90l\  the  averap*  luaximiim  iiumlN*r  of  cars  in  ^4^rvie4*  was  407.  and  in 
KKVI  it  was  ;10S.  This  lUn'ri^ast*  in  the  nuinWr  of  cars  was  in  the  fa*^ 
<>f  the  fact  tiuit  thr  uiuuImt  of  pa^^^'up-rs  earriin!  hud  inrivasiHl 
by  -V>So,4'2lK  Observations  have  Um-u  taken  as  to  the  len^h  of  lime 
reqniiTtl  for  diwhar^in^  pa.sH»upTs  fn>m  the  two  ly|>es  i*(  cars,  and 
it  has  lieen  found  that  the  douliIe-diH-k  v*ar  is  more  ivadily  nnloatled 
than  the  sinple-<leck  ty|ie.  This  is  aiNx>unted  for  by  the  fact  that 
then*  are  no  signals  from  the  t<»p  of  the  t-ar  to  stop  it.  and  the 
pasMMiper  has  to  leave  his  s*»at  and  go  to  the  rear  <»f  the  car  In 
onirr  to  signify  his  intention  nf  alighting*  At  the  same  time  safety 
has  Uvn  stviireil  by  rt»vei'>ing  the  *in'ular  stairs  <o  that  the  passeug'^'r 
is  ilis4'harg<.Ml  at  the  bark  t»f  the  n»Jir  plalforiu  rather  than  in  the  front. 
The  total  >^'ating  ca|Micity  of  these  cars  is  from  &C  to  04,  with  stand- 
ing riMHu  for  frtau  4  to  r»  |H*r?4ins  iiion*. 

Ex|KTiments  have  been  made  with  life  guartl^  A  simple  device 
has  finally  l)e^*n  adopted,  which  consists  of  a  plow-sliape^l  guard, 
which  extends  around  the  trucks  and  rvwcht's  to  within  a  few  inches 
of  the  grnund.  Tlie  front  and  ivar  ends  are  in  the  form  of  a  very 
anite  angle,  ami  any  obstruction  falling  in  fr^wt  of  the  cars  is  piishiHl 
off  the  tracks  clear  of  the  whivK  Inuring  eighteen  months'  timo  only 
one  |>eTsun  has  Ihvu  killcil  frxwu  grttiiig  under  the  trucks. 
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Tlw  fatalities  fmni  awident  have  Ix-en  very  few.  During  the  year 
190l«  V2il  lUHjpU'  fell  in  fmiit  uf  t!ie  cars  or  were  kncx^ked  down  and 
pa<=Nod  undi'r  the  forward  platform.  All  wore  pushed  <  lear  *»f  (lie 
wIkcIs,  and  only  tlirw  ca.'^et^  of  fracture  were  reiwirted.  A>i  a  matter 
of  fact,  in  that  year  only  six  fatalities  were  reported. 

•Taking  the  re|)orts  year  hy  year  siiie^  1897,  it  ap|>eHr-  ilia*  the  f<»l- 
kiwinnr  fatal  accidents  occurred: 


ZtUMBKU    OK    FATAL   ACI'lUK.NTa    AM>    IIATIO    OI*    KATAI-    ACCIJiKNTS    TO    I'AS- 
BRXliKRB  rAKRIKI*  ON  LIVRUIMIOL  TUAMWAYS  KOU  RACll  YKAIl.  1HD8  to  1004. 


Yt»r 


NnmlMr. 


I 


P»tal  actridents. 


fcracsMrnod. 


'  5,W7.4» 
'  7,Vn.4Sl 
I    7.4W,I!« 

13.0>i.Hlt 

SR.aM,aoB 

1ft.  440, 444 


Tlie  following  table  shows  the  iniiiilMn* 
and  the  reciMpts  from  1807  to  1«J(H: 


i)f  passengers,  the  mileage^ 


rA88K.ViCUa   f'ARRIKIi.    MILKAOK.    ANIi   HECKIITS   OK   IJVKRl'OOI.   TRAMWATS 
KOU   KAtMI   YEAll,   1H07   TO    IW>4. 


Xmr. 

VmMmn- 

MilMlTO. 

Ws»ipt». 

Y««r. 

Tmmoa- 
gem. 

ICDoMCe. 

Receipts. 

1  i  i  i 

ii.tn.ooi 

'H 

1«U 

1«B 

1901 

...101,1».7W 
,.,  10».8».fM 
...hl8.m7.3M 
...  11B,M8.IWS 

io.wm.fiea 

I1.TWI,K15 
II.TTH.RIR 

Le,ii)B,i]» 

«.eai,oi7 

Ac<*ortliiig  (n  {]\o  al>ovo  tahh*  the  increase  in  the  nnnibiT  of  passen- 
gers in  1004  as  compared  with  1897  was  iiOrJ.Ol)  per  cent,  the  incre.ise 
in  niilea^^  was  10*J.;W  jht  cent,  and  the  increase  in  receipts  was  Sfi.Oi 
per  cent. 

The  Inimwny  deparlmeul  maintains  a  band  of  forty  member?^ 
which  jETives  concerts  in  the  parks  and  gardens  throughout  the  city. 

FlX>ni  the  reports  of  the  depart mont  it  apfH'urs  tlml  the  total 
length  of  single  track  Ls  108  mile.s.  ami  the  average  k'ngtli  tjf  a  penny 
(2-cent)  stage  is  2}  miles.  The  average  fare  paid  |>er  passeng(»r  is 
Klld.  (21  cents),  ami  the  car-mJh*  earnings  are  10.''»7d.  (:21.r4  cents). 
Tlie  average  fare  per  passiMiger  under  the  private  company  was  2d. 
(4  cents).  The  total  operating  cost  per  car  mile  was  7.2;iGd.  (14.71 
cent;*).  The  cost  of  uperution  was  (t.^.O  jxm'  cent  of  the  total  revenue, 
and  the  gTos.s  protils  during  the  year  amounted  to  t».0  per  c.^it  of  the 
capital  e.\[>enditure  to  Decomlxn*  31,  1004. 

Of  the  pas.sengei*s  curried  in  1*J04,  S!».:v,>  per  cent  paid  l-|x^nny 
{!2-(N*nl)  and  0.0  jier  cent  paid  i*d.  (4-cent)  faivs.  I^ess  than  1  per 
cent  prn'ti}  nioiv  thna  4  cew/.s 


VtrLVm^    OF  THE  VtniEAU 


The  rxtottsion  of  Ibr  trucks  into  the  suburbs  has  iruiile  aoorssible 
for  n*si<k'iu*('  extensive  areas,  and  ha>  tbu**  t*MMlwJ  to  tlw  n>lit»f  of 
honsiiig  (.oinlitioiks.  During  the  >e«rs  iK^i  to  180S,  undrr  the  pri- 
vnt^-coiupany  operation,  '6fiUi  hoxnavA  iK'ere  erected  in  tlie  areas  tuUM 
til  the  eity.  In  lSl)i>,  tlie  tirst  year  of  elretrie  traction,  *2,0;i;i  honaes 
wen*  ertH!te<i  in  llie  ailtletl  urea,  while  in  ihe  four  years  following, 
fn>ni  IJMM)  to  l^OIi,  0,09(1  houses  were  Imilt,  being  on  advance  of  89 
]>pr  cent  over  the  period  from  1805  to  1808. 

The  ci(3'  has  curried  on  most  of  its  c*»nst.niction  work  by  direci 
lalx>r  under  the  city  en^rineer,  rather  than  by  contract. 

ELECTBICITY  SUPPLY. 

Tlie  electricity  Mipply  of  LiverptH)!  was  taken  over  from  a  private 
conipany  iu  ISOC.  The  price  was  ap-eed  u|K)n  and  £145,000 
($70.\6-t3>  was  paid  for  the  franchise  value  of  the  plant.  The  total 
purchase*  price  was  iM00,0O(J  ($1,04<;/»<K)). 

Sinu^  the  taking  over  of  the  undertaking,  the  price  for  lig:hting  ban 
been  snet'esjsfnlly  reduced  from  7id.  (IS  cenis)  a  kiU>wtUl  hour  lo 
3jd.  {Ik  cent:*}  a  kilowatt  hour.  A  later  ivduction  has  brought  the 
price  down  to  8d.  (Ti  cents).  Tliis  dejairtmeiit  supplies  the  eurrcut 
or  njolive  power  for  the  nnuiicipal  trannvays  at  l.iril>d.  (2.H.5;J  cents) 
per  kilowjiti  hour.  Tliis  w)ver3  the  workii'jj  cost  nnd  capital  chnrpe. 
The  plant  has  \)wu  rapidly  developed.  A  nund*er  of  new  power 
Htatioiis  have  l>een  erected,  and  the  conduits  hnve  been  very  widely 
extended.  Tl»e  jrrowtli  of  the  undertaking  \ii\>  been  so  rapid  that  it 
has  not  been  nec^?ssiiry  to  encoura^*  or  stiinulate  iise»  as  it  rccpiired 
alJ  of  the  energy  of  the  management  to  meet  the  demands  of  ihe 
public. 

In  aitditi<»n  to  the  city  of  Liver|Miot,  the  plant  supplies  a  nnniUT  of 
surrounding  Iovvuh. 

The  «>utput  for  the  year  UKM  was  as  follows: 

KUowatt  hoiirm. 
10.  :WI.  4!li> 


IJr^litli)^  Hiul  iiuwer. 
TrnnnvM.v    


IM.HTn.  IX\ 


Totiii  _ a).a:i;i.02a 

Motora   have   la^u    very   extensively    introduced,   tliere   Ijcing   on 

l)ecemlx»r  31,  1004,  1,500  motors  employed,  with  a  total  capacity  of 

6,ll)'i  horsepower. 

The  total  income  for  the  year  1904  was  £'jao,404  ($1,150,400).     Th« 

W(»rkiii;;  exiKMulitui-e  account  was  as  follows: 

iJenerntlon    of   eleelrielty .. ...-.« - „— „..  f^T.  2^7 

JMHtrlliulioii  of  i*l«-trk-lty ^*,^  211,  ia(» 

IleiilH,  riiteH.  mill  taxes -.„-. 70.  IWfl 

MiiiinKomtint    oxikmi(m»s.— .«..™ . ..-.■..-«__«..._ .,„. -  B5, 7.M 

PlHfliil    rhnrjreM . _« JK  riT2 

Aiuonnt  writteu  ufT  for  bail  dcbta— .,,-  —  — —»--^—»,,.    , —  GTfi 

Balauce  carried  to  not  revonne  neeount O&l.  229 
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The  net  rp^vmie  was  distributed  tm  folloMrs: 

Viixnifrnt  of  Interest— f2<ir>,fk:t21 

Shiklii^-fmwl    nrmunt „ IHR.  (Hdj 

lC«M*rTe-rDncl    «c<^uot -«^ .     -  .^_       7n.  2.')^] 

Rcurvral    fuoa_— „ ^ ,,,^-       &1,  948^ 

CoiitrittutiiiiiK  Co  Ibc  ivveuues  of  HiC  city &2, 4001 

Hie  capital  i'xi>enditurt*  up  to  Dccenibor  31,   1901,  aim>unt«<l  io\ 
£'l,Tlfs,7lJ   <$s,:s<J4,n-j).     The  surphis  and  sinking-fund  account  to 
Uiat  date  aniounU'd  to  Jta^I^ilS  ($1^02,382). 

MANCHESTER. 

The  municipal  nndortakin^  of  Manch*>5trr  compare  in  macn^i^ti^^ 
with  tho*~e  of  Cilasgow.  In  (efficiency  of  wrviw*  thov  stand  among 
Ibe  first  in  (treat  Britain.  The  policy  of  Man<'hestcr»  however, 
unlike  that  of  (ilasg-ow,  lias  l»een  to  make  use  of  the  profits  of  the 
enterprines  to  relieve  the  bm\ieu.s  of  taxation.  Contributions  from 
Ibese  soiiix-es  have  l>een  very  substantial.  In  lytX's  £1 11,000  ($540,182) 
wsK  contributed  by  the  gas  and  tramway  undertakings  alone  for  this 
j>ur}KiHe. 

l'|>on  the  propriety  of  relieving  the  taxes  out  of  the  earnings  of 
public  enlerpriseti  a  great  ditfejvuce  of  ojjiuiou  exists.  The  town 
ctwmcil  is  a  **  rate  payers  "  iKxiy.    The  suffrage  is  limited  to  those  who 

y  taxes  or  own  pro|M^rty.  und,  unlike  the  Amej-icnn  system  of  taxa- 
^  the  local  rates  or  taxev  are  paid  largely  l»y  the  <»cciipier  or 
lensnt.  If  tin*  property  is  i'acaut,  no  matter  how  vahiabU^  it  may  be, 
it  pays  no  local  taxc:*,  or  at  the  most  a  v^ry  siiiall  amount. 

F«>r  this  i-eason  any  burden  ailded  to  the  tax  I'ate  by  any  industry 
is  carefully  scrutinized.  Not  only  is  every  voter  a  taxpayer,  but 
br  the  system  of  assessment  he  is  made  keenly  alive  to  that  fact.  In 
England  the  policy  is  quite  general  of  using  the  surplus  earnings 
of  the  municipal  uttdertakings  for  the  relief  of  taxation,  altliough 
this  is  n*>(  a  jirimary  motive  with  the  management.  The  aini  is  to 
make  the  i-nlerprise  meet  all  of  its  obligations  and  only  iiuidontally 
relieve  the  taxpayer. 

Aside  from  the  enterprises  commonly  undertaken,  Manchester  has 
iiideii  in  the  c»ms(rneti(m  of  a  ship  <'Hnal  to  the  sou.  The  industries 
of  the  city  were  .siiffering  from  burdensome  freight  rates,  an<l  the 
town  council  loaned  £71,000.0(10  ($24,^32,500)  to  a  private  company 
organized  to  build  a  canal  for  the  purpose  of  securing  relief.  Tho 
interest  on  this  loan  lias  been  nearly  all  met,  although  no  dividends 
have  been  e^irned.  It  is  generally  conceded  that  a  great  stimulus 
huA  been  given  to  the  growth  of  tlie  city  and  its  manufacturing  en- 
terprises. The  city  also  owns  many  markets,  which  in  19(M  turned 
over  £14,000  ($08,1.^1)  to  the  general  revenue  fiuid. 


The  city  lias  a  |)opnlatioii  of  (ViiNOOO*  hut  it  la  sumiimdetl  hy  ft 
iiiimhfr  of  ullwr  lar^f  ri<ii*s,  wliicli  ;;ivc  IIh*  miv«  sirppliod  by  wjiim*  of 
lis  inuK'rtakio^s  a  poimiidioii  of  apju-oxiiniitfly  1,(KK),U(M)  mmiIs. 

Manrlioster  is  forfiiiiiiir  in  iiitmy  ways.  TIk»  watvr siipp]}*  has  Ihhmi 
in  ihv  liiincis  of  tin'  (own  ^^incp  1K51  ami  its  gas  undertaking  ^imr 
1817.  Till*  town  coiiriril  also  jirrventod  a  private  company  from 
a<M|niring  iho  electricity  undertaking,  s<>  that  when  it  entered  the 
fii'id  it  was  frei'  fnuu  flu»  iirres'-ity  ini|K>se<l  upon  LivurpcRtK  Hir- 
ininghauu  SliofliehK  and  otitrr  rities  of  paying  a  large  sum  for  ihe 
fraiu'liiyes  of  private  owners.  The  tramway  undertaking  also  wiw 
uc'iuired  on  what  was  considered  a  fair  valuation.  The  ent*Tprises 
of  iMjiiielie^ti'i-  IJien'forr  >limd  nuwe  ih'arly  on  a  l)asis  of  physical 
investment  llnin  lliose  of  any  large  city  except  (ilasgdw.  They  have 
no  lienvv  lonil  itf  fnnichisc  value  to  carrv  as  indebtedness. 


TRAMWAYS. 

The  (rnniway  lines  were  opcraied  l»y  a  private  company  under  n 
lease  from  tlie  city  up  to  liU)!.  Tiie  city  laiil  the  tracks  and  the  com- 
pany paid  a  rental  for  their  use  which  in  twenty-four  yearH  amounted 
to  t'4n).II>7  ($t>,04I,48*J).  ()u  tlie  expiration  of  the  li-aM'  the  city 
eleclrically  cfpiipiKnl  the  lutrse-car  lines  and  greatly  extended  tiieni. 
The  .system  now  includes  14G  miles  of  single  track,  of  which  106 
miles  are  within  the  Itinits  of  the  city.  The  remainder  arc  in  tin; 
surrounding  ttnvris^  over  whicli  the  city  of  Maucliesler  ha.s  ojierating 
|)rivilegi»s.  The  city  of  Sal  ford  adjoins  Manchester,  on  the  opj>osito 
fci»h»  iif  tlie  I'iver*  find  is  ideiitilied  with  it  as  closidy  as  the  city  of 
Alieglu'uy  is  witli   Pillshurg. 

The  motives  leading  to  mnniripnlization,  as  .staled  hy  the  inanagt*r 
of  the  tramway  system,  were: 

1.  A  desire  for  U'tter  service  and  lower  fares.  On  taking  t>v*T  the 
lines  the  city  reduced  the  charges  aiJproximately  r»0  \x*r  cent. 

2.  A  desire  to  improve  the  conditii>n  of  the  tramway  employi*e.s, 
who  Were  \voi'k4'd  hy  the  company  To  hour>  per  week.  The  city  lias 
re<luced  working  hours  t»»  54  per  \vet4v,  leaving  the  wages  paid  the. 
hame  as  heffU'c.  The  wages  ni»w  range  from  $0..^0  to  $7.7.'»  a  W(H>k, 
i!e|M'ndHig  upon  (he  h^ngdi  of  the  etnjiloyeeV  service.  Vvvq  uniforn^s 
«re  supplied  the  mhmi,  and  liiey  are  given  one  week V  holiday  a  year  on 
])ay.  At  the  cur  burns  recivation  rooms*  baths,  and  club  acconimoda- 
iions  are  also  provided. 

3.  Hut  the  strongest  motive  was  the  nionojwly  nature  of  the  under- 
taking. It  was  felt  to  be  essential  that  an  enterprise  s<^  chist^Iy  eon- 
lUH'tetl  with  tlie  ui'lfaiv  of  the  peoph*  should  be  run  in  their  interests, 
ratlicr  tluiri  for  llie  iidvantnge  of  the  shareholders,  whose  only  inlere.st 
was  one  of  dividends. 

4.  It  was  still  fiiithcr  felt  that  the  eiiniiugH  fnun  the  enterpri.se 
should  go  into  the  city  treasury.  How  [tniiilalih-  tiu»  enterprise  has 
been,  even  iu  the  face  of  the  electrical  equipment  of  the  system,  the 
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development  of  its  mileage,  and  the  educ^ition  of  the  people  to  its  use, 
is  seen  fnjm  the  fact  tliat  the  earnings  contribute  A;.>0,00()  [$'243,3'2r>I  a 
year  in  aid  of  taxation.  At  the  ^?anle  time  the  j>laiit  luis  iK'en  main- 
tained at  its  orinfinnl  efficiency  out  of  earnings,  while  the  sum  of 
i:i85,085  [$ilOO,71Gl  lias  lieen  >i't  aside  for  depreciation,  and  £67,071 
[$320,321]  pa:i;sed  to  a  sinking  fund  for  the  repayment  of  the  debt. 

When  the  city  took  over  the  undertaking  in  1901,  a  controversy 
■rose  with  the  private  company  over  the  price  to  be  paid.  The 
owners  claimed  £510.000  ($2,481,015)  for  their  hoi>e  and  barn  et^uip- 
ment.  The  city  refuse*!  to  pay  this  sum,  and  after  long-continued 
litigation  the  price  was  i-educed  to  £335,000  ($1,030,278).  Much 
of  the  property  was  subsc<|ucntly  thrown  away  as  worthless,  owing 
to  the  change  from  horse  to  electrical  equipnumt. 

Ofii'  of  the  mast  inter<»sling  features  of  the  Mancliester  tramways 
is  an  extensive  system  of  parcel  delivery  which  luis  lH»en  inaugu- 
rated. Freight  cars  were  purchased,  warehtuises  for  the  receiving 
of  packages  were  opened  all  over  the  city,  and  smnll  delivery  wagons 
wi?ri»  placcil  on  the  slnnils.  The  object  was  to  do  light  tlelivery 
work  for  merchants  and  the  |)eople,  not  only  within  the  city,  hut  in 
tho  surrounding  area  reached  by  the  department.  The  tramway 
lines  became  a  clearing  house  for  smnll  freight.  Many  devit^os 
hare  lxi*n  adopted  for  simplifying  s<*rvice  and  stimulating  its  tise. 
Stamps  are  sold,  which  are  ustnl  upon  the  packages  the  same  as 
postage,  and  dej>ots  have  Uhui  oj>ened,  many  of  them  being  in  drug 
stores  and  other  public  places.  The  rates  within  the  city  are  from 
2d.  (4  cents)  for  14  potinds  uj)  to  »»d.  (12  cents)  for  112  pounds. 
Outside  of  the  city  limits  the  charges  are  somewhat  liigher.  A 
special  expi^ess  si»rvice  is  also  pmvidetl.  -\  numln'r  of  other  schemes, 
like  package  insurance,  have  l>een  developed  for  making  the  enter- 
prise as  serviceable  as  possible  to  the  people. 

The  tramway  departmerU  has  also  aimed  to  aid  in  the  dispersion 
of  the  population  into  the  outlying  districts  through  chea|>er  fares 
and  the  extension  of  routes,  but  in  Mancliester,  as  elsewhere,  this 
policy  has  been  retartled  by  the  owners  of  suburban  property  with- 
hcdding  it  from  tievclopment  or  sale. 

On  March  31,  I!»05,  the  total  capital  outlay  on  the  system  since 
1001  amounted  to  £l,r>87,l>31  ($7,727,«)Gii),  and  the  contribution  to  the 
"sinking  fund  £*'i7,(m1  ($:i21l,321).  The  mortgjige  debt  at  the  sjiiae 
dale  auumnted  to  £1,504,019  ($7,322,374).  The  allowances  for  de- 
preciation and  renewal  out  of  earnings  and  which  have  accmuulateil 
along  with  the  sinking  fund  now  amount  to  £185,085  ($i»00,710). 

The  capital  cost  per  mile  of  single  track,  including  all  expendi- 
tures for  the  old  horse-car  lines  as  well  as  for  car  barns  and  over- 
head and  track  equipnient,  is  about  £12,500  ($(U,20*J).  This  does 
not  include  the  cost  of  the  power  stations  which  form  part  of  the 
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of  tlw  elortricitv  depaftSHnl,  vbidft  sell*  cnrmt  to 
•C  Um?  nte  of  L4Uir     '  "^'  n^otc)  per  IdkiWftU  bocir. 
tpte  for  the  jtmr  cmJ     .  h  51,  IMku.  wov  £531>:i£  («a.(l7&,. 

414).  Xhm  workiftg  or  cipfnttiup  rx{M-n.-r4  w^rc  £411.5IC  (!^-  7), 

leaving  nrt  ivceiptit  of  T^JOy^riH  4$1.072J377>.     TliU  b  <?c|iit.^(. ..»  lo 
IZja  |»er  cirnt  on  th**  capital  uutU^'. 

Of  ch»  mm  tTiOj^l   (9d44>44)  waai  pakl  for  intcrv^t  on  thr  tr»m- 

wmy  tMc  tl3,77^  <SC7jt^l )  %'m»  applied  lo  ibcom^  ux.  rent  of  leaf«d 

Umsi  H4%,  nnd  Ihr  halaner  was  Bpp]t«<l  lo  thr  rrlirf  of  taxatioin,  to 

rcnrwaU,  and  itie  rvdeniption  of  the  debt. 

Tbp  oprratitig  expcnaea  for  Ibo  jear  wvrv  distribotcd  ua  follow»: 

[■Tniinr    #xproMB f8DQL4SA 

rafwln  BB 


lIbI 


TMtl iOOR^on 

The  total  o|iGntuig  expooMca  anKmntinl  to  Oi)9id.  (14.18  ueat»)  .per 
cur  mile.  Tlu»  n'jigii»s  of  iiriv<»r>  nud  piards  for  Uie  year  were  JC1:?0,100 
<$&i:^y&10),  at»<l  of  otln-r  Irnflk-  t'luploycvs.  tUJ^wi  ($8'AG4;n.  Tbt 
local  taxeti  |>ai(l  were  l^J.^Ol:^  ($120,101).  Tltv  percentage  of  oper- 
ating expenses  of  nvei|)<.s  wiis  G5.1.  The  traffic  revenue  p<.'r  car  mila 
WAS  10.r»Hil.  (:il.Ol>  i-eiiLs).  tlie  nveragi*  car  mites  fiei*  day  per  car 
V0.7,  and  the  average  niinilx*r  of  rides  per  head  of  population  163). 

Of  ihe  liitml  i>iu*vseiijirrw  rarrii**!  during  tin*  year  5.40  per  cent  ]mid 
hut  UaJf-a-jM»nny  (1-cent)  fares:  71.m  percent  paid  1-penny  (2-oent) 
fares,  and  the  halaniv  paid  from  IJd.  to  4<i.  (3  to  6  cents).  Lens 
than  3  per  (*erit,  however,  pnid  more  than  '2^d.  (3  cents),  the  average 
fare  puitl  jmt  ptiHsenger  l>t*ing  only  l.UKi.  {2A2  cents). 

The  inciviiM*  in  puss4'ngt'is  carried  iiikI  earnings  since  the  openit>g 
of  the  «iysteni  upi>cars  from  the  following  tjihle.  It  sliould  be  lionie 
in  mind  that  the  city  did  not  comnience  the  operation  of  the  system 
in  itri  entirely  till  April  U  1&K)3. 
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EL^CTRICmr  SUPPLY. 


In  Manchester  the  electric  lighting  plant,  in  addition  to  supplying 
light  Hnd  ix)wer  to  consumers,  supplies  current  for  the  tramways, 
lliitt  in  u  grout  advantage  to  both  departiuenU.  -It  saves  a  duplica- 
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tion  of  capital  outlay,  and  in  addition  gives  the  plant  a  day  load 
which  equalizes  the  permanent  charges  of  the  plant.  The  price 
charpMi  the  Irnniway  depnrtuient  for  |x>\ver  is  l.40d.  (1102  cent^)  a 
kilowatt  h**ui\  which  is  approximately  the  cost  of  pnxiuction,  includ- 
ing operating  cost  and  interi»st  and  sinking-fund  rhnrges.  The  plnnt 
consists  of  two  large  generating  stations,  and  (he  total  cost  of  the 
sysisan  to  date  is  £:>,li*9,C00  ($10,701,791).  The  plant  not  only  sup- 
plieis  the  city  and  seven  other  surrtjunding  districts,  but  its  capacity 
is  suilicient  to  meet  the  demands  of  large  future  growth  in  consimip- 
tion. 

Under  the  tenns  of  the  act  of  Parliament  nuth(»ri/ing  the  undertak- 
ing, the  city  is  required  to  set  aside  as  a  sinking  f\uid  a  sum  each 
year  to  pay  the  debt  in  25.70  ye^rs.  The  capital  outlay  on  land, 
plant,  buildings,  etc..  amounted  on  March  :U,  1005,  to  £'2,ll)i),«00 
($10,7(MJS)1),  and  the  sinking  fund,  renewals,  etc..  to  tJM^ilQ 
($1,130,8«1).  The  mortgage  debt  at  that  date  amounted  to  £l,9TS,5:^ 
($9,«i>7,0Hl). 

During  the  eight  months'  op*»ration  in  1894,  the  year  when  the  plant 
was  opened,  the  gross  rec<*ipts  amounted  to  £10,198  ($49,629).  By 
190."»  they  had  increasetl  to  £302,200  ($1,470,6.56).  During  the  same 
time  the  units  sold  iiicn-eased  from  439..S79  to  33,686,710.  The  average 
price  in  the  former  year  was  5.5d..(11.15  cents)  per  kilowatt  hour;  in  i 
tlie  latter  year,  2.14d.  (4.34  cents).  The  oj>eraling  ex|)enses  in  11*05 
were  0.7.^1.  (I..i2  cents),  and  the  total  costs,  including  generation,  j 
distribution,  interest,  and  sinking  fund,  w^ere  2.12d.  (4.30  cents)  jier 
kihjwatt  hour. 

For  the  fiscal  year  190.*i  the  revenue  account  was  as  follows; 

GroMtt  ret-t'ipt**  from  nil  Hourcea L $1,470,650 

Ol>cratlii9  Bini  ureneni!  exi»en»«e8  (inchidinff  malntennm'e) 720,068 


Net  rd-elptB 743,  IW 

Of  the  net  receipts  £25.000  ($121,663)  was  carri^nl  to  renewals  sus- 
pense account,  £(>4,144  {$;il2J57)  was  applietl  to  payment  of  interest, 
£54,009  ($262.835J  to  sinking  fund.  i:5a83  ($2&J<i23)  to  i^epayment  of 
loan,  and  the  l>.ilanoe  was  carried  to  the  reserve  fund. 

Since  the  plant  was  oiH»ned  iir»2v)<>4  ($2ri7,749)  lias  lieen  paid  into 
the  city  treasury  out  of  the  profits  of  the  undertaking  for  the  relief 
of  taxation,  and  the  sum  of  £284,875  ($l,386,:i44)  into  the  sinking 
fund  and  reserve  fiiml. 

Willie  the  street  lighting  of  the  city  is  furnished  by  the  gas  depart- 
ment,  tlie  electric  lighting  enterprise  serves  a  numl)er  of  siirrounding 
towns  an*l  ha^^  recently  entered  into  a  contract  to  supjdy  the  coimuu- 
nitv  of  (sort on  with  arc  lights  at  an  annual  charge  of  iu8  ($38.i)3)  per 
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Tlie  riHluetion  of  charges  which  haw  taken  place  under  public  niuu- 
n)a:i»int'iit  is  stattnl  l>y  the  town  clerk  as  follows: 

Prior  to  the  corporation  o|>onin^  their  electricity  works  in  July, 
18J»^,  tlu'H'  WHS  lu)  piihlic  sni)ply.  The  rates  chiir^'tl  at  ihut  tiniu 
are  contrasted  with  present  rates  in  the  following  }{tHtenient«  the 
chanifes  luivin^  taken  plarr  trnulually  : 

JmTv,  ISO;i:  Li<rhliii^  and  j)ower. — .Sd.  <  H»  cents)  per  unit  (Hat 
rate),  or  2d.  (4  (vnts)  \h'V  iniit  consumed,  phis  u  fixed  char«re  of  £12 
($5fi.4())  iK»r  auniinij)cr.  kilowatt  of  nntxinium  <leniHnd. 

Septeuioer,  lfl05:  Tjifyhtin^. — tA  d.  (!)  cents)  per  unit  (flat  rate),  or 
Ijd.  (3j  cents)  per  unit  consumed,  phis  a  fixc<l  rharfie  of  £7  ($;J4,t»T) 
per  annum  [wr  kilowatt  of  maxinuun  <hMnand.  Power. — Id.  (i*  cents) 
to  IJd.  (3.bi  cents),  according  to  hours  of  user. 
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The  gas  supply  of  Manchester  has  been  iu  the  hands  of  the  munici- 
Iinlity  since  1.S4-J.  From  ISIT  to  that  dale  it  was  unth'r  ihe  control 
of  llu'  police  connnissioner-^,  who  were  the  p>verning  body  of  the 
town,  'l^lie  total  value  of  the  works,  j>r4i|M*rty,  and  other  ass(*ts  on 
March  IM,  1005.  after  writing  off  depreciation,  was  £*2,856,46'> 
<$13,tMMK!t7T),  while  Ihe  (Mitstnnding  debt  apiiuht  Ihe  enterpriM»  was 
but  £l.:lHi»,:jo:)  ($t),7l7,'.'"4).  The  net  value  iu  excess  of  indebteihiess 
was  theref(»iv  £1.47<),154  ($7,ls;Ut):5). 

Tlu'  Inmucial  operations  of  the  plant  tluring  the  V,\  yeai-s  ending 
in  IJMM  arc  iiidicat<Ml  by  the  folh>wing  figures,  taken  froui  the  n*ports' 
of  the  department : 

The  net  receipts,  after  providing  for  depreciation,  amounted  to 
£."»,til>7,0S(;  ($i;r).7H'J,r>41»).  t)f  this  amount  £K'j;30,Jtirj  ($.''),0>^s..^4:t) 
was  applied  to  inteivst  on  loans,  £l.P.K'),833  ($5,819,521)  to  redemp- 
tion of  loans.  £00/2!»3  ($4()8,rdO)  to  extension  of  works,  £'J,tl2!),H01 
($IJ,7V»5.4'.I3)  to  relief  of  taxation,  and  £l45.tn»4  {!i;710.480)  to  con- 
tingent fund. 

In  sixty-one  years'  time  the  amount  applied  to  the  relief  of  taxation 
alone  was  ahuost  iMpinl  lo  (lie  vahie  of  the  plant,  whde  itl  tite  same 
time  more  than  onedialf  of  the  value  of  the  property  has  Ix^en  relieved 
by  payments  into  a  sinking  fund.  Hut  this  is  only  a  portion  of  the 
exhil>il.  The  price  «'liargcd  fnr  ^u:^  in  1S17  was  14s.  ($:5.41)  pt  r 
1,(HK>  cubic  ftvt,  ami  in  184:^.  when  the  undertalung  was  transferred 
to  the  city,  the  i>rit»e  chnrgrd  was  Os.  ($1.4ti)  per  1,000  cubic  feet. 
Tile  rale  has  l>een  successively  redmvd  ami  is  to-day  but  lis.  3«I.  (r»4.8 
ciMits)  to  ordinary  consumer^  within  the  city  lindts,  and  'is,  t>d.  (tJO.S 
cents)   to  those  without.     For  |Mjwer  purposes  the  rate  is  2s.   (4&7^^J 

In  10O;i  the  city  tried  the  experinu'nt  of  supplying  gas  stove-s  free 
of  charge.  It  was  foiuul  that  the  very  i:MK)r  couhl  not  lay  aside 
fiutliricnl  nmney  to  buy  gas  utoves,  and  iu  cuusc(]uence  the  use  of  gas 
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as  n  fuel  was  coiiiparalivcly  insignificant,  only  about  4,000  stoves 
iM'ing  in  use.  The  result  of  this  experiment  was  initnediate.  At  pres- 
ent the  city  loans  nearly  U4,000  stoves,  which  ronsurae  350,000,000 
cubic  fret,  the  increase  for  one  year  Ijeing  70,000,000  cubic  feet.  The 
city  looks  upon  this  as  a  ^ood  investment,  aside  from  the  increase  in 
comfort,  cleanliness,  and  decency  which  has  followetl  the  wider  use  of 
g»s  as  fuel  in  place  of  coal.  No  charge  is  made  for  the  use  of  the 
stoves  nor  rental  for  tlie  use  of  metei's. 

The  gross  receipts  for  the  year  ending  Alaivh  31, 1905,  were  £088,954 
()f;i^5:>J95>,  the  oj>oruting  exiH-UM^s  weiv  i::)38,ir»4  ($:i,iU8,i)75),  and 
the  net  receipts,  not  inchiding  £2,551  ($12,414)  interest  and  sjjecial 
sinking-fund  charge,  were  £150,7110  ($738,K20).  The  return  on  the 
capital  cost  was  6  \yov  cent.  One  jjci'son  in  live  uses  gas,  on  approxi- 
mately all  of  the  popubition.  The  candle^wwer  of  the  gas  is  17.04, 
and  the  leakage  very  small,  being  but  2.88  per  cent.  The  cost  of  coal 
and  oannel  (including  oil)  [wr  t<tn  carl>onizcd  was  10s.  8.85d.  ($2.<)1), 
from  which  10,9t57  cubic  feet  was  obtaineil.  Tlie  total  value  of  resid- 
uals during  the  year  was  £114,(>58  ($557,083). 

WATER. 

The  water  supply  of  Manchester  is  derived  from  L4ike  Thirlmere, 
nearly  100  miles  to  the  north.  The  storage  capacity  of  the  lake  has 
l>een  greatly  incri'ased,  and  the  water  is  delivered  to  the  city  by  gravi- 
tation. Several  otlier  towns  aUnig  tlie  r()ute  are  also  supplied,  as  well 
as  a  number  of  neighboring  Ixiroughs.  This  extension  to  the  lake 
ivgion  has  already  involved  a  cost  of  £;i.383,443  ($lG,405,.n25).  and 
l»efore  its  completion  it  will  necessitate  an  additional  outlay  of  from 
Hevcn  to  twelve  million  dollars. 

In  adtlition  to  the  ordinary  domestic  supply,  the  city  maintains  a 
hydraulic  power  supply  for  use  by  hoists,  presses,  cranes,  and  other 
heavy  work. 

The  water  department  is  maintained  by  a  small  tax  levy,  which  is 
designed  to  cover  the  value  of  the  free  water  supplied  to  the  city. 
The  domestic  rate  is  8d,  (IG  cents)  on  the  pound  of  house  rental — 
that  is,  eveiT  tenant  of  a  house  pays  to  the  water  department  a 
water  tax  of  IG  rents  for  every  $4.87  of  rental  value.  The  method  of 
asset^nient  in  vogue  in  America,  based  ujHm  the  number  of  persons 
in  the  family,  the  number  of  rooms  in  the  house,  or  the  number  of 
phnnbing  (Huuiections,  is  nowhere  in  vogue  in  Oreat  Britain. 

Tlie  gross  receipts  of  the  department  for  the  year  1905  were  £394,695 
($1,580,128),  and  the  operating  or  working  exiwnditure  was  £100,052 
($.'>19,022).  A  consitlerable  deficit  in  ivality  existed  at  the  end  of 
the  year,  amounting  to  £80,833  ($393,374),  owing  to  the  heavy  inter- 
est charges  and  sinking-fund  appropriations  which  had  to  be  made 
good  out  of  the  taxes. 

2OM—S0,  02— M  It 


BTLliETtir  OF  THB   BtmBAV  OF  ZJIBOIL 

Tlw  total  oxpeiulitiire  on  iho  plant  to  chite,  including  the  hydraulic- 
pivsfturv  plant,  is  i;(NSK>H,nT.S  ($:W,()21,08*J) ;  iUv  K>aaH  now  <mistanil- 
in;:  amount  to  i:5,tl7l>.H:Ul  ($:>7,i>40,l»:ii;) ;  th^  diffewnco,  £1^28343 
($5,'.KSO,10<))«  having  bwu  repaid  out  of  earninirb  and  tasution. 

SHEFFIELD. 

Shrflirld  is  tho  rpntor  of  the  rutlrry  and  small  uietalH  indiwlry.  It 
is  a  stixmp  trados-uiiionist  city,  nith  it  popiiUtion  of  4<H0,i>(Mi,  nr  aUiui 
thut  uf  Hm*  city  of  Cli^vrliuul,  Ohio.  The  wutor  supply  was  laki*u 
ovrr  by  tlic  fity  in  188S,  tlic  trumways  in  IHlMV,  and  th»»  «»K»("trit'ity 
underlaking  u»  181)8.     TIk*  pas  supply  is  .ntill  in  jirivatv  hands. 

TRAMWAYS. 

The  wrtrking  of  Iho  tmmwayFi  wa^  takrn  or<*r  by  t\w  nty  from  a 
privrtte  rompany  ill  18!H;.  As  in  many  othw  citiw,  thr  rails  had  biM'n 
laid  by  lh<*  rity  and  \hi*  actual  op4»ratit>n  Irasisl  to  a  privHT<*  rontpany. 
Tlip  system  was  one  of  hoi'so  trnrtion.  Thp  w»rvir(»  wa^  ]ioor  and  thr 
faros  excessive.  This  was  no  donU  Ur^rdy  diic  to  the  fact  that  undor 
cNpirinj;;  Ii>a>4's  the  company  did  n^tt  U^*]  ju^tiii***!  in  >join«t  to  Ihe 
I'Xpcjisf  of  rvi-Mjinpi»ing  tlic  linL's,  On  Uk*  tvxplralion  of  the  k*ust»s 
Iho  prnjwrty  was  taken  ovw  at  a  valuation  lNi>ied  npou  the  ph>'¥iical 
valiK-  of  the  plant.  A  r<aunuttce  of  (he  town  rtamrij  was  striil  to  th« 
Continent  to  study  tnntion  mattei^,  and  on  its  ri>tui*n  u  system  of 
overhead  electric  propnlsioik  was  decidiMl  on.  The  length  of  IihiiIm 
was  thereafter  increas4H:l  from  1  to  2J  miles  for  a  unif(»nu  fan*  of  Id. 
(U  cents).  This  is  now  the  muximnm  eliarge  fur  iiny  haul  within 
UiO  city.    The  maxiitnnn  distance  which  may  bi*  traveled   fur  iJus 

ire  is  3J  miles.  Half-mile  stages  at  Jd.  (1-cent)  fare  iire  aLsc»  pro- 
vided. The  present  average  fare  paid  jier  pa^seiipT  is  O.UiKJd.  (1.8 
cents),  while  the  average  fare  per  mile  is  a  luilf  penny  ( 1  cjuth 

The  city  has  niso  tjuadrnpled  the  mileap*  of  the  syr^tem.  (xi'eatly 
incivased  the  frequeney  of  the  si'rvicv,  and  in^tjilliMi  un  up-to-date 
power  8ystem  and  iMpiipmenl.  The  mils  arc  of  tlu*  girder-gruove 
pattern,  and  the  cai>*  of  the  doulile-deck  type. 

Here,  as  elsewhere,  the  condition  of  lUe  employees  under  private 
nninagement  was  a  constant  Hourco  of  tiH>nl>le.  When  the  city  took 
over  the  plant,  wages  were  at  once  increased  and  the  hours  reduced. 
TIr*  rule  of  wages  is  now  7d.  (14  ceiits)  per  hour,  with  a  nine  and  a 
half  hour  day.  Two  free  uniform^s  are  supplied  the  men  a  yoar^  and 
Olio  weekV  holiday  is  jrjveu  (»n  full  pay.  TIm'  t'ily  has  estul)lish«d 
n^crtvitiou  clubs  fur  the  mon,  with  a  cafe,  games,  conc-erts.  lecturi 
and  reading  room.s. 

A  ilefinito  pftlii'v  l»as  nKo  been  a(h>pted   for  the  correction  of  th" 
mi  evil.     l^udi'C  jiowers  from  Parliament,  tlic  city  has  purchn.sed 
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Und  in  t)t«  ouUkirts  and  erected  workingmeuV  dwellings  ftwaj  from 
the  city  renter.  The  uniform  fnro  of  Id.  (2  cents)  tends  to  disperse 
|)opuIalion  rather  thnn  c«m^st  it.  However,  under  the  sjstcui  of 
l»rin^inj[»  all  cars  \o  the  center  of  the  t'itv,  the  longest  ride  |H)ssibl4i 
19  but  SJ  mileft.  The  department  nlso  coop<Mates  with  Uie  scliool 
Mrthontir<4  and  sells  sohoi»l  tickets  at  Jd.  ( IJ  cents)  earh.  Tlies*.'  are 
SSppli*Hl  the  children  through  the  educational  department.  Free 
tickets  are  supplied  to  philanthropic  agencies  and  to  nui^ses,  while 
annual  free  outings  are  given  the  j>oor  childivn  of  iUv  city- 

Here,  as  elsi*wh**re,  a  great  imivasi'  of  use  f<»no\ved  niunicipaliza- 
tioa  and  the  introduction  of  electric  tractioa.  In  1£K)1,  34,370,703 
pftssnigrrs  were  carried.  Two  years  later  the  ttuml)er  had  increased 
00  |>er  cent,  wiiile  the  ivceipts  in  the  same  period  increased  from 
^I.'^Jf^S  ($66U13)  to  £!>0<ivS<W)  (*l^t>,(VtM.),  A  considei-ahle  in- 
crease in  mileage  had  taken  phu^  in  these  years.  From  lS)0-i  to  11MJ5, 
lh«  iiutuIkt  of  pitssengers  still  further  increased  to  tl3,l)j:i,0(H),  and  the 
gross  earnings  to  ^42,8r>2  ($1,181,831)).  The  growth  of  the  system 
in  car  miles  run,  passengers  csirried,  and  traflic  receipts  from  the 
opening  of  the  elei^tric  hues  in  1S9D,  is  as  follows: 


CAH  MILKS  nrX.  PASaESOKRS  CAUItlBD.  ANO  TOTAL  RI5rEir*T8  OF  8nEITIEIJ> 
TRAMWAV8.    1900   TO    in05. 


TaMT  ending  March  M — 


I 


!«»(•) 


Cor  mlleH  PaaapQKers      Total 
Tuu.  c»rrt«L       rvceipU. 


].3C3,0e0 

»,8ln.B4T 

4. 777.140 
6.7»t.2;fl 
6,  (MO,  MB 


ai,tf;M.703 

I'-i.  I7rt.««1 


{427.128 

MAi.na 

«t(,s7n 

1,1.S7.U» 


Although  the  electric  system  has  l>een  in  complete  oper:it!*m  less 
than  thi>?e  years,  the  tramways  have  contributed  ittitiJiW  ($:i21,S(ii>) 
in  relief  of  taxation,  whih*  £:J34,r>^7  ($1441,472)  has  becu  turned  over 
to  the  sinking  fund,  £53,771  tlf'2<>l,ii77)  has  hcpu  contributed  to  a 
reserve  or  renewal  fund,  Hud  an  unapi>ii>priattHl  surplus  of  £l5,o<l5 
1,742)  has  lx»en  accumulated.  This  is  in  adtlition  to  the  regular 
Interest  payments.  In  six  yt»ars'  time,  fully  oue-bulf  of  which  was 
a  |HTiod  of  const ructicm,  the  city  has  eiirncd  eiuiiigh  at  ^d.  and  Ul. 
(1  and  2  cent)  fares  to  carry  the  undertaking  and  make  these  siib- 
^'tantial  contributittus  to  the  relit-f  of  taxation  and  the  imprnviug 
of  the  financial  status  of  the  enterprise.  For  the  fiscal  year  ending 
March  l^V,  1905,  tli«  financial  showing  of  the  nnderlnking  was  as 
follows: 

Total  receiptfi,  £242,^52  ($1,181,839)  :  operating  expenses,  £lfi3.283 
($794,617) ;  interest  on  capital,  street  improvements,  ami  sinking- 
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fiiiHl   piiynu'nt!^  if?Z^2   <$:U^i.!K)U).   h-aving   a   Miriilu-H  of  £l7;)t>7 

Tlie  nilc^  of  fniv  an*  n*!aiivi*ly  wry  low,  oven  below  thot*  of  Glas- 
gow. Tlip  av4Tiigi»  fnre  is  O.f»0.'kl.  ( I.HiW  cents).  Tlip  nvrrap'  ilis- 
tAiuv  tni%'elf«i  for  Id.  (2  rrtiia)  is  2,4M  mill's.  In  Braclfonl  it  Ls  1.7 
l«»»;  in  iilangow  2.3  niilo?*;  in  I>««hU  1,70  niiU^:  in  Liwr|KK)l  2.88 

lilps;  in  >fan<'ljt?st*T  2.1  niiI(*K    The  ill.  (l-<Tnt)  fares  are  fnr  Imlf- 
niilo  (ii.<«tnn('t»4, 

Thp  Sh<'f!i<'M  managi*niont  i-i  (X'i'a.Nionally  critirir^<l  by  oHi»'r  man 
■gers  for  il.s   failiin*  to  set  asi<k»  a  siiflii'ient  sum   for  clfpn't-iarton. 
Thi^  nuittfr  Iuih  uIho  rc<vivMl  c^n»i(!<'mb1e  disciiHsion  in  the  oonncil 
fClianilxT.     The  poliry  of  tin*  department  differs  from  many  other 
'larg*'  cMtios  in  lliis  n*sj>ect. 

The  reply  whi<*h  him  lioen  made  to  the  oritirisni  is  that  there  ia 
no  neinl  of  writing  off  anything  for  dopivoiation  so  long  a-*  iho  system 
is  maintained  at  its  original  eflicicncy  out  of  earnings,  while  at  the 
samv  tiinci  the  debt  ih  luring  repaid  within  the  statMti>ry  |)eriod  hy 
contrihntions  io  the  hinking  fnnd.  Thns  the  general  repaii"s  and 
maintenance  charges  for  IJ>05,  which  flpp(*ar  under  working  expenses, 
were  £37,i;J2  ($1M0,705).  If  this  is  adequate,  and  the  allowances  for 
the  hinking  fund  are  contintu'd.  as  they  must  Ix'  under  tlie  law.  the  sys- 
tem will  come  into  the  hands  of  the  city  at  llie  eiicl  of  a  p-neralioti  in  & 
Ktate  of  efficiency  ami  fn-e  from  all  indebledne^t^.  For  this  r«ms(»n,  the 
tramwtty  <^>nunillee  says,  there  is  no  necessity  for  further  allowances 
for  ilepreciatioii.  The  policy  of  llir  management  is  Ui  give  the 
preh<nit  generation  the  advantage  of  lower  fares  rather  llian  to  tax  it 
exressively  for  llie  futuie. 

Inasumch  as  considerable  criticism  of  the  Sheffield  system  has 
IxHMi  nuide  in  t]ie  trade  journals,  misapprehension  i.s  likely  to  exist 
unle^^s  further  refereiuc  is  nuide  to  the  fart  that  Eng]i*^h  standards 
an*  very  diiTen*ut  fn»m  American  siutulanls.  For  wlien  it  is  said 
that  depreciation  allowances  are  inadiH]uate  or  a  deficit  is  nhown  in 
(I»c  enti^rprisi'.  the  fact  slionlil  ihiI  Ih*  (►vi-rlooke*!  (hut  a  legal  pn»- 
vision  requires  the  payment  of  the  indehteJne^  of  the  enterprise 
in  a  fwriml  npproxiniHling  thirty  years.  In  the  acceptance  of  Kng- 
lisli  <riti«isrn,  therefore,  it  is  lu'cessary  to  he  sure  that  we  m*e  ileal- 
ing  with   liu'  same  standards  of  mcasuivuuMit. 

EIi£CTRICITT  StTPFIiT. 

Tlie  public  supply  of  electricity  is  seen  under  disn4lvantageous 
conditions  in  Sheffield.  This  is  true  for  two  reasons.  The  city  has 
a  prival<'  gas  cfinipiiny  that  s*'lls  gas  at  from  1h.  2d.  (28  ct»nt.s)  to 
Is.  *»d.  (37  cent.s)  per  thousantl  cubic  feet.  This  conipetitiwn  the 
public  electric-lighting  plant  has  to  meet,  and  only  under  the  best 
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|>ossihlo  mnniigcment  can  cleelricitj  compete  with  gas  at  these  Bgui'es. 
Moivover,  the  city  tramways  have  their  own  power  pluiit  and  do 
not  piirrhnse  from  thi*  olertricity  department,  as  is  done  in  many 
other  municipalities.  In  llie  second  place,  the  city  purrhasinl  an 
inn<le<)tinto  plant  from  a  private  company.  It  paid  approximately 
$I,5(X),000  for  franchis<?s,  frctod  will.  an<l  old  machinery,  from  which 
hut  litth*  substantial  return  has  hecn  received.  Under  such  condi- 
tions the  management  is  a  factor  of  prime  im]H>rtance. 

The  plant  was  purcha.s4'd  as  a  poin<r  concern  in  18i>7.  Within  the 
intervening  years  the  capital  expendituiv  of  liie  enterprise  has  Ikvu 
increased  to  i^HiiiJt^l  ($8,yirvivil).  During  the  same  period  the  earn- 
ings havf  grown  from  £r.),(m  ($lV2,fir>3)  to  £ri9,;MKi  ($2Ki).0.11).  This 
has  iH'en  achieved  hy  extendiitjr  the  supply  wheiwer  the  prospect  of 
sufficient  revenue  warranted  it. 

In  11*05  the  working  or  o|HM'ating  cost  per  kilowatt  hour  was 
O.SOd.  (1.75  cents). 

Wlien  the  plant  was  taken  over  in  181)7  the  ratess  chargi»d  the  small 

tnsumer  for  lighting  were  re<hiced  *J0  |H'r  cent,  or  from  5  to  4d. 
'(10  to  8  cents)  per  unit,  while  ad<1itional  special  discounts  were 
allowed  larger  consumers.    The   present  nite   fur  power  is  Id.   (2 

nti^)  per  kilowatt  hour,  but  the  discotmts  allowtnl  largo  consumers 

lIucc  ihis  price  to  O.tlil.  { {."2  ce.nt-s). 

The  department  maintains  a  corps  of  skilled  engineers,  who  canvass 
the  city  for  consumers.  Houses  are  wire<l,  meters  inslnlled  in  fac- 
tories, and  the  services  of  a  consulting  engineer  furnished  in  the 
remodeling  of  a  plant.  The  department  rents  power  motors,  and  in 
every  i>ossibIe  way  stimulates  use  amoiig  ail  classes.  In  addition  to 
this  it  has  a  large  factory  and  stoic  for  tlie  nnuuifacture  and  sale  of 
fittings,  transfonnei*s,  radiators,  stoves,  lamps,  etc.  It  wires  and 
ket^ps  fittings  in  repair  and  does  85  per  cent  of  the  electrical  work  of 
the  city. 

The  plant  is  just  reaching  a  point  where  the  development  and  edu- 
enlional  work  has  Ix'gun  to  yield  its  projnn*  i-eturns,  and  wliile  the  net 
iweipts  (gross  n^ceipls  less  operating  expcns4's)  for  the  year  1005 
were  but  £42,405  ($2m^3ft4)  or  5.27  yter  cent  of  the  capital  invested, 
tlie  futuri?  gives  promise  of  rapid  growth  in  the  returns. 

GAS  STTPPLY. 

Sheffield  is  especially  interesting  l>ecause  of  the  fact  that  it  has 
a  private  gas  company  whidi  competes  vigorously  with  the  city's 
electrie-ligiiting  plant  and  at  the  same  time  is  apparently  giving 
satisfactory  service  to  the  public,  for  it  supidies  the  cheapest  gas  of 
any  public  or  private  plant  in  the  large  cities  of  the  Unitwl  Kingdom. 
The  anomaly  is  the  gi*eater  inasnmch  as  the  company  is  earning  10 
per  cent  dividends  ou  its  capital  stock*  and  has  been  for  thirty  or 
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forty  years.  It  supplies  gas  at  so  low  a  rate  tliat  the  city  can  not 
afford  to  liglit  itj^  own  streets  with  electricity  from  its  own  lighting 
plant. 

Thp  charter  of  Ihe  company  fn>m  Parliament  indicates  the  sort 
of  supervision  to  wliicli  tho  fi-ancliis**  cor|x>ration  in  Groat  Rritain 
is  subject.  Like  all  simihir  rnteq^riscs  the  conipnny  nets  nn<ipr  m 
special  charter  as  wt'll  ns  the  general  oixiers  of  l^arlianicMit.  I(  ran 
not  wnter  its  stock  at  hH.  Its  capital  acvount  represents  actual  iiivest- 
iiM^nt  in  the  |drtnt.  When  it  plans  a  new  extension  or  dfvelopnit'iit 
it  Clin  not  pay  for  it  out  of  the  earnings.  It  must  do  so  through 
the  sale  of  stock  or  debentures  to  the  highest  bidiier  at  public  auction. 
If  any  premium  is  realized  on  the  sale  the  |jremium  must  U»  put 
iulo  the  capita]  accoimt  and  can  not*l>e  distribud'd  its  a  divitleud. 
The  stock  originally  issued  by  the  company  is  entitled  to  earn  10 
per  cent  di^^dends.  The  debenture  bonds  or  stivks  issued  for  exten- 
sions yield  only  4  jht  cent  interest.  Tlii>  stock  now  sells  on  a  HA  jkt 
cent  basis. 

\A*henever  tlie  earnings  of  the  company,  after  the  deduction  of 
interest  on  the  bonde<l  debt,  exceed  10  per  tent  of  ihr  original  cnpital, 
tile  price  of  gas  to  the  consumer  must  be  reduced.  As  the  inirningH 
of  the  company  have  l»een  growing  with  groat  rapidity,  the  price  of 
gah  bns  bivn  rapidly  reducwl.  The  nnioiinl  of  gas  sohU  capital  in- 
Vested,  capital  invested  ]ier  thousand  cubic  feet  pHMluced,  iiiid  price 
of  gas  for  the  years  from  ISTO  to  iy04,  nccording  to  a  statement 
furnished  by  the  nniuagi*r,  were  as  follows: 
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AMOUXT  OK  WAS  SOLD.  CAIMTAL  INVKHTED,  AND  rUlCK  OK  OAfl  CUABOKD  BY 
RIIKKKIKLD  IT^ITRn  UASLIfinT  COMI'ANY.   1870  TO  1004. 


Ttwr. 


IWO 

ma ^. 

iwn  ,.., 

iwo 

1904 , 


C«pH&1  InrwlBd. 


Culilc  tmiat 
gmaold. 


LllU   .VCl  IMI 


P«"l.fUO 
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'•lllilc  tt*r>t 
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|«» 
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;,-■_:.■,„!_: 

i.oa 

Prlo»ti(  BiwpM 
l,ffmmM<?f««t 
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IO.IU  |o.b;  .Si 

la    .40  49 

.4&    .41  .m 

.11    .81  .a 


Since  Mnrch  .^T,  1005,  Ihe  rate  has  been  Is.  Gd.  (37  cents)  per 
thousand  culiic  fi^t  for  ordinary  domestic  use;  nnd  Is.  'Jd.  ('28  cents) 
for  public  lighting,  gas  engincii,  and  large  consumers.  Despite  the 
constant  reduction,  the  n»gular  It)  per  cent  dividend  on  the  capital 
has  ru^ver  been  omitted. 

The  company  supplies  an  area  of  about  lUf*  square  miles  with  528 
miles  of  tnuins.  Its  consumers  uuuil>er  7C,000.  The  loss  from  leak- 
age in  100-1  was  only  i'K'2'^  ]>ov  cent. 

Like  tlie  gas  undertakings  which   are  under  municipal   mana^ 
^GXity  the  Sheffield  company  promotes  the  use  of  gas  fltovesi  and  man 
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'ties  on  easy  pa>Tnents  or  on  nenUl.  Tlio  employees  of  tlie  company 
call  upon  ttmsumers  every  fortnight,  clean  the  burners,  gh>be.s  and 
chimneys,  renew  the  mantles,  and  relte\-e  the  consumer  of  the  detnils 
©f  this  care. 

The  cost  of  coal  in  1904  was  7s,  6d.  ($1.83)  per  ton.  This,  h<»w- 
ei"rr,  was  n»oro  than  repaid  to  the  company  from  the  salt's  of  coke-, 
Uir.  aninituiift.  and  other  residuals,  from  which  Ss.  Pd.  ($2.13)  a  ton 
was  realize<i.  In  addition  to  that,  10,419  cnhic  feet  of  gas  wa-s  ob- 
,tsiined  from  erery  ton  of  coal,  which,  at  Is.  ml.  |34^  cents),  the  aver- 
igc  pritv  paid  l>y  all  ct»nsuniers,  was  equivalent  to  14s.  9d.  ($3.59) 
more.    The  ciindlei)ower  of  the  gas  was  17.5. 

An  exaniinafiim  of  the  revenue  account  for  the  half  year  ending 
June  ;U),  U*0o,  bhowb  llie  following  receipbi  and  expentlitures: 

Sale  of  gfts «Rj.'i,4ni) 

Ueslduul    products 2S5, 742 

Renlm.    utc - tl.078 


Totnl    

K3ip«iit]irisr(^ : 

MunufiKiure    of    gus ,.. 

nistriltutiou   of   fias 

ReotH.  rates,  and  taxen.. 


817.319 


. 44."..  1*52 

lU.  121 

__-       4.1.477 


Total    


Net    iweipi*. 


., .-____..»_».._ Ikm,  oTiO 


2t;t    TtiH 


WATER  8UPPX.Y. 

The  water  supply  of  Sheffield  was  taken  over  by  the  city  in  1888 
fnmi  a  private  company.  It  was  acquired  on  the  basis  of  a  capitali- 
sation of  the  net  earnings.  The  supply  is  obtainwl  by  iinix)undiug 
in  upland  gatlicring  groiuids  some  distance  from  the  city.  The 
water  is  delivered  by  gravitation,  and  no  pumping  station  is  main- 
tained. 

The  manager  says  that  the  transfer  from  private  to  public  opera- 
tion lias  profhiced  the  following  results:  (1)  A  reduction  in  the 
Vater  rales  of  *J0  ]»er  cent;  (-J)  tlie  city  has  given  free  water  supply 
to  all  public  enterprises;  (3)  the  undertaking  has  provided  for  the 
inlere*»t  charge  on  all  new  work;  (4)  it  has  earned  a  sufficient  rev- 
enue to  pay  £U'.3,r»09  (lf79<)»fl01))  for  the  redemption  of  the  debt,  and 
(5)  it  has  also  accumulated  a  reserve  fimd  out  of  earnings  of  £134,119 
(8C52,C90). 


116 


BUiXiETIN    OF   THE    BUREAU    OF   lABOB. 


BIRMINGHAM. 

The  city  of  Biriningliaui  u<H]uirud  tlu'  ownership  of  its  water 
Mipply  in  1831 ;  it  took  over  Its  gas  in  1875,  and  assumed  the  elec- 
tricity und  trmuway  undertakings  but  recently.  The  trannvays  arc 
still  but  partially  in  the  hand^  of  the  city,  as  all  the  leases  or  fran- 
chises have  not  expired.  Hirminghani  was  a  pioneer  in  many 
municipal  matter.'?,  notul>ly  in  its  mIuui  clearance  and  housing 
schemes.  It  is  an  industrial  city  with  a  population  approximating' 
535,000. 

TRAMWAYS. 

Birmingham  eoustructc<l  X\\  jtiiles  of  tramway  lines  under  the 
act  of  1)^70.  The  tracks  wore  leasi^d  In  private  companies  wideh 
operated  thciii  under  Hgreements  to  pay  the  city  an  annual  sum  in 
the  form  of  n-ntal  sufiicient  to  pay  the  interest  au  the  investment 
and  als*>  to  repay  the  ciUire  cost  nf  the  system  in  Iwenty-onc  years, 
Prii)r  Ui  tiie  expiration  of  the  Hmt  lease  December  81,  1(>0.S,  nuinici- 
jml  operation  was  discut^sed,  and  linnlly  d^eichMl  iijion  by  the  town 
eouiK'il.  i'ouers  were  then  obtained  from  Parliament  to  take  over 
the  trannvay  undertaking,  as  rapidly  as  the  lenses  expired,  and  to 
open  additional  roiit<'s  whit-li  will  brin;^  the  lines  wiiliin  the  viiy  up 
to  00  or  70  miles.  Many  of  the  leases  will  ex|)ire  January  1,  11)07, 
fi*ee  from  any  indebtedness.  In  the  meantime  all  of  the  lines  within 
the  city  are  iM'inf^  electrically  eiptipjH'd. 

The  experience  of  Hirndn^liam  is  muqvie  in  two  resj>ects.  The 
rentals  from  the  private  companies  for  the  use  of  the  tracks  during 
the  yeai*s  of  their  operation  were  sufHcient  to  pay  the  interest  charges 
against  the  tramway  debts,  and  al?s(»  to  repny  the  entire  capita! 
expenditure  for  tramway  construction.  Thus  the  city  came  into 
possession  of  a  system  of  traekn  at  no  cost  to  itself.  These  tracks 
were  of  little  value,  however,  because  the  lines  had  been  worked  as 
horse,  stenm.  and  cable  roads,  and  as  the  city  decided  to  replace 
these  with  overhead  elc<'tric  tractitju.  the  tracks  had  to  be  relaid  and 
the  system  ivbuilt.  Al  the  same  time  the  city  refused  to  buy  the 
working  e<|uipu»ent  of  the  j>rivate  c<jnipanies,  wliich  in  other  towns 
has  sometimes  been  taken  over  by  the  authorities  at  a  valuation 
and  then  thrown  upon  the  srraj)  heap,  through  the  substitution  of 
electric  power. 

On  the  expiration  of  the  first  lease  advaiktagoons  proposals  were 
made  to  the  city  by  a  private  company  for  the  surrender  of  the  bal- 
ance of  the  leases  and  the  gninling  of  ii  new  one  in  their  stead  to  run 
for  twenty-four  ycai*s.  The  company  proposed,  on  condition  that 
the  municipality  shoidd  equip  the  system  for  overhead  traction — 

1.  To  pay  interest  and  sinking-fund  charges  on  the  cost  of  the 
Tinent. 
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2.  To  pay  as  ivntiil  £12,000  ($58,398)  jier  aniiuin  thirin^  the  first 
thro^  yoars;  7J  jH^r  cent  of  the  gross  earnings  with  a  inuumum  o£ 
£21,000  ($10'J,ll>7)  per  anninn  during  (he  next  live  years,  and  15 
per  ci»nl  of  the  earnings  with  a  niininiuin  of  £8H,0t»0  (SHiO.r*!).^)  per 
amiurn  iliiring  tlie  remainder  of  the  term.  Out  of  this  fund  the 
city  was  to  maintain  the  lines.  It  was  also  to  supply  current  from 
the  uuinieipal  lighting  pliiut  at  an  agreed  pritv. 

Another  offer  was  received  even  more  advantageous  than  the 
above,  hut  l>oth  were  finally  ivjeeted,  and  on  January  1«  11*01,  the  eity 
began  the  operation  of  1  mile  of  tnuk  with  overhead  traction. 
According  to  the  statement  of  the  town  clerk,  the  reasons  which  letl  to 
this  action  were: 

1.  The  cor|Kiration  [that  is,  the  city]  thei*eby  obtained  complete 
control  of  their  stnH»ts. 

2.  (ireater  faiililies  could  1h»  given  to  the  traveling  puhlic.  and  the 
pmfit  derived  from  the  working  wouhl  I>ene(it  the  rate  payers. 

3.  Improved  crtnilitions  of  labor. 

The  rej)oit  of  the  tirst  tifleen  ntontjis  of  oix-raiion  of  the  single  mile 
of  track  shows  a  capital  expenditure  for  pennaneilt  way.  cars,  and 
sites  for  depots  and  car  shc<Is  of  .C*iS.r,!»4  ($:VM.'i!»10.     A  huge  part  of 
Uiis  was  in  antici|)ation  of  further  extensions  when  other  lines  ar^^ 
taken  over  uiwn  the  expiration  of  the  leases.  ^H 

The  gri>ss  eaj'uiugs  of  a  single  ndle  of  system  f<n'  llie  twelve  nu)nths 
ending  March  iil.  1!»05.  were  i;U>a02  ($1>'J,1h;o),  and  the  ojjerating 
cost  was  £10,3.^S  ($r»0,310),  leaving  gross  profits  <if  £Sjr4  (ifltJ.OnO) 
to  be  applie<l  to  tlie  paynient  of  interest  and  sinking  fiin<l  and  general 
resi.*rve.  There  were  4-701»,7'.»S  passengers  ciirriiHl.  at  an  average  fan? 
of  0.86<L  (1.74  cents).  The  earnings  per  car  mile  were  14.5d.  (2?>.4 
^^^nnts).  There  are  no  zones,  (he  uniform  rati'  of  fare  l«»iug  Id.  {*2 
^^n«^nts),  except  on  workmen's  cars,  where  a  slightly  lower  rate  is  in 
r       force, 

I  As  in  a  number  of  other  cities,  the  tnimway  undertaking  does  not 

I        Fdpply  its  own  power,  l>ut  pnrchas*»s  it    from  the  electricity  *h'part- 
I       ment^  which  is  also  under  municipal  contixd. 


OAS. 


The  gas  supply  at  Hirminghnm  was  acquire»d  in  1875  by  purchase 
fitim  private  companies.  It  is  itne  of  the  V)est  public  gas  undertakings 
in  the  United  Kingdom.  Hirmingbam  not  only  supplies  its  own 
j>opulation,  but  has  extended  its  mains  into  numy  of  the  outlying 
(owns,  the  p*»puhition  served  being  in  excess  of  70<MX)0. 

The  gas  ccmunittee  has  ]>iu>ued  an  energetic  policy  of  extending 
the  use  of  gas  among  all  classes  of  citizens*.  This  is  act-ouiplislnid  by 
charging  a  low  price,  which  at  the  present  time  ranges  from  Is.  10*1. 
(45  cents)  to  2s.  Cd.  (til  wnts)  per  thousand  cubic  feet,  acconling  to 
the  consnwptwD,  less  a  cash  discount  of  5  per  cent     For  public  light 
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in^  n  fliarjtjc  of  Is.  (*24  cents)  |ht  thousand  cubic  foet  is  made.  The 
avt^ra^  n*»t  price  which  the  city  rc^ceires  from  ftU  classes  is  iis.  l^. 
(t>'2  cents)  ]wv  thousand. 

hy  viirious  (U'viccs  ^s  has  been  bnnight  to  the  very  i>oor.  CV>ok- 
in^  i*unp's  aiv  installed,  iMthrr  on  nMitnl  or  nn  .sale.  To  thi>s»  who 
cau  not  make  pnymrnt  for  ^s  in  the  onlinary  way,  or  are  too  poor 
to  instiill  lixtiircs,  prc[mynitMit  nu'lcrs  arc  supplied,  by  means  of 
which  on  the  insertion  of  a  penny  ("J  cents)  in  tlip  slot  enough  g&s  is 
releasiM]  for  iuunediate  use.  1'he  ^s  departuient  ulstt  inslalls  fix- 
tures for  house  li^htin^.  By  these  means  over  ;$*>,0(>0  connections 
havi^  t»«*n  niacle  which  would  probably  hot  have  been  secJinxl,  whilo 
the  demand  for  installatit>ns  is  at  the  rale  of  5U0  per  month.  Twenty 
lii(uisau<l  t'(K>king  stoves  are  supplied  and  iu  iisi»  in  the  city. 

Tlie  present  ratio  of  consunjcns  to  tlie  entiiv  population  of  the  ter- 
ritory served  is  as  one  is  to  seven.  The  result  of  ibis  widespread  ust> 
is  greatly  increasi'd  comfort  and  clcanline.ss. 

The  capital  aretHuit  of  the  plant  March  HI,  11)0'),  was  ns  follows: 

CapUiir    IiivfMir^l _ $12.  ^U1.{C(H 

fllnUUijr  txiuti  reimld  out  of  e«rnlnfr«  , a.  (WO.  01  ft 

OtitHtiiiHlUiu  debt  (if  iiiitli^rt.ikliitf ^^ »0.  012.  .VWI 

The  fuutncial  oi>erations  for  the  year  ending  March  SI,  1005,  wens 
as  follows: 


(iTdSH    recelptx  

Operntliur  i'xiH«iiKe»«, 


«_ M.^^.>.»''.»;^ 

-- 3,427.972 


Net  ret-elplB  (grotiH  rei'eipla  \v*ta  uiH*rfltlni{  ex|MMiscw) ... 841, 121 

liitertwt  pnyujeut«_,- — . . 'W»7.  M\7 

Heiletiiiiltuu  of  ileht XS2.nai 

During  the  year  the  plant  contributed  the  sum  of  £r»4,r»2(i  ($*2<k>,H51) 
to  the  relief  of  taxation,  and  li»e  sum  of  £14,9(13  ($72,817)  in  aid  of 
public  li^iiting. 

There  wen*  t»ji9Hj^  10,000  cubic  fe«'l  of  gas  sold  during  the  year,  of 
10.30  candlepowur.  The  eot^t  of  coal  wu.s  10s.  I  jd.  ($2.4ii)  a  tun,  and 
tin*  produ4tion  4>f  ^ms  )>er  ton  was  U».4i»T  cubic  foi't,  or  in  tlie  neigh- 
i)orhood  of  $5  worth  of  gas.  Tin*  residuals  and  by-products  sohl  real- 
ized £M»7,184  ( $1)50,5! »0).  This  wa.s  nearly  one-fom-th  of  the  ioUi 
revenue  of  the  plant,  and  appro.xiuuitely  three-fifths  of  tlic  total  cost 
of  tlie  coal  cairbi»nized. 

ELECTBICITY  SUPPLY. 

The  electricity  supply  was  acquired  by  Birmingham  from  n  prirnte 
company  in  1000.  The  franchises  or  working  powers  had  been 
granted  in  lfi!>l  and  had  many  yciii*s  to  run  before  their  expiration. 
Under  the  a(^ts  of  Parliament  the  city  could  only  acquire  the  under- 
taking by  agreenu'Jit  with  tlie  com|»any.  and  in  cons4Mpienre  had  to 
pay  a  large  sum  for  the  franchise.     The  total  price  paid  was  £420,000 
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043,080>.  which  was  obtained  by  capitalizing  the  revenues  of  the 
IcrUkiiig.     The  c;ipital  cast  of  i\w  plant  to  that  lini(>  was  but 
l!>,f)(K»  (!fl,<K55,7r4).  anil  tl»e  valuation  placed  ujwn  the  franchise 
s,  Ihctx^forp,  £:>01,rMK)  ($1>78,1«»7).    This  rxmssive  rjipilulization  has 
be<»n  a  serious  burden  ujKm  the  plant.     Extonsivo  additions  have  also 
Ik^'U  required,  whilr  the  subseriuent  purchase  of  the  tramway  under- 
taking le<l  the  eI<H*tricity  committee  to  erect  a  large  power  plant. 
Hie  total  capital  cost  of  the  plant   up  to  March  '^1,  11^05^  was 
>,424    ($:J,23S^G),  which   sum  has,  however,  been   reduced   by 
inp-fund  payujenls  to  the  extent  of  .£:i!),.'>G-2  ($19-2,528). 
For  the  fiscal  year  ending  March  31,  1005,  the  financial  o|>eration3 
were  as  fullows: 

Gross   rtx^ipU , , $:m,709 

Opccatiag  expexkaes 14S),  187 


Xrt  rorelpts  igmtni  rer«»l|>ts  lesw  operuttufc  oxiieiises) 192.582 

uet  receipts  wein*  dis]xised  of  as  follows: 

it $00,415 

RcO<«uiptk>n  of  debt —      4»,  IMI2 

rlt«lrrr«  fund  .__ .„ 52.506 
The  average  prit^  charged  for  service  was  3.98d.  (8.08  cents)  for 
Mnvatf  lighting  and  1.8*2d.  (3,09  c^^nts)  for  jK>wer,  while  the  average 


WATER  aUPPLY. 


Like  the  cities  of  Glasgow,  Liverpool,  and  Manchester,  Birming- 
luini  has  U-en  coinpelh*d  to  ^o  a  great  distance  in  order  to  secure  an 
adequate  water  supply.  Except  in  Boston  and  Xew  York,  there  isi 
Dtilhin^  in  America  to  compare  with  iho  h\^  water  undertakinprs  of 
Great  Britain.  From  the  absence  of  hip  inland  hikes  or  |)nre  rivers, 
the  cities  have  l>een  compelled  to  go  to  natural  im{>ouiidin^  reservoirs 
lor  supply.  Birminf^ham,  like  Liverpool,  has  pone  to  Wales  and 
lequired  inuneiu^'-  reservoirs,  sonie  70  miles  away.  From  this  source 
the  wat«r  is  conveyeti  to  the  city  in  aqueducts.  This  latter  project 
has  rmly  re<'cnfly  Invn  curried  through  at  a  cost  of  £5,0*20,150 
(^7Ji50,400).  The  total  outlay  of  the  entire  system,  however,  is 
l7^S.-MS.5i>7  <$:iM33Jftl)). 

The  revenue  account  for  the  year  ending  March  31,  1905,  was  as 
follows : 

Onm»    r«*iiK» $1,310.7(53 

Opvrating    ex]M<nM» 514,233 


1 


Net  retH*!pt8  (grow  receipts  lewi  operatlnR  exponnes) 802, 57^ 

Ina.smuch  as  tla-  interest  dmrfres  on  the  investment  alone  amount 
to  £244,038  ($1,101,991)  a  hig  deficit  exists  which  has  to  he  mado 
good  from  taxation  and  otJier  sources. 
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CONCILIATION  IN  THE  STOVE  INDTJSTRY,(") 

BY   JOHN    l\  KKKY    AND   JOHN    II.  r(»MM0X8, 
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INTRODrCTOUY. 

Tho  luanufncturc  of  slovcs  is  poonliarly  iia  American  industry. 
I'rior  (o  its  ilevolopniont  in  tliis  country  the  s(j-called  stoves  made  in 
the  I'nited  States  an<l  in  other  eonnlries  were  simply  irt»M  tirephiros. 
Sueli  stoves  were  umiie  in  colonial  times,  hnt  estuhlishments  tk'voletl 
to  their  mannfacture  couhl  not  develop  on  ti  lar^^  senle  until  inean« 
of  tninsportrttitui  were  widely  extended.  The  first  snivessfnl 
foundry  devoted  solely  to  tin'  inanufaeliire  of  slovt's  wu,s  LJk*  onr  at 
Taunton,  Mniris.,  estahiished  in  \H'2\),  and  that  locality  remains  an 
inijiortant  eonter  of  the  industry.  All)any  and  Troy.  N.  V.,  followed, 
and,  aided  hy  ihe  Erie  Omul,  l>e(*auie  the  U-ading  ecnlers  until  the 
time  of  the  civil  war.  At  an  early  date  the  Ohio  valley  stove  found- 
ries, nliiiifT  with  thos*'  at  I'ittshiir^  and  St.  Ijoiiis.  supplied  tlie  west- 
ern an<l  southern  trade.  The  pioneer  stove  foundry  at  .Quinev,  III,, 
was  estahiished  In  lH4ft,  utid  siiuv  1805  Detroit,  Mieh,,  has  tiikcn  a 
leading  ploee.  Other  loi-alilies  with  a  larpe  oiitpnt  at  the  piVKi»nt 
time,  some  of  them  with  unly  a  sin«rh»  large  foinidry.  arr  Chicago, 
III.,  Newark,  Ohio,  Aurora,  III.,  and  Plqua,  Ohio. 

Thr  totiil  output  of  the  iiidiislry  has  ni'vt'r  hvvu  a  inatl<*r  of  investi- 
gation l»y  the  census  authorities,  ('')  the  only  statistics  being  thos4»  com- 
piled !)y  the  National  Association  of  Stove  Manufacturers.  The  first 
president  of  (his  association  at  the  tinu*  of  the  tirst  convention,  in 
l.ST'J.  estinuilcd  that  the  valiu*  of  the  output  at  tluit  time  was 
5?40,0(M>,tX)0.('')  This  was  doubtk^s  an  exaggerated  estimate,  since 
tlu'  total  output  for  1001  was  (»uly  about  $80,000,()<K),  of  which  aboui 
$50,000,OOU  covers  the  businesis  of  what  are  known  as  stove  niaunfac- 

oTlie  wrttrrs  d«*lro  In  arknowlodjye  their  liwlebteflnewi  to  Mr,  ThouiRB  J. 
Hognn,  rte<*rotary  of  llio  8tovt?  FonnderH*  National  IWpiw**  AssiwiHtltm  »U\ce  IHUd, 
for  iM'i'niisNlon  to  i'xiuiiiiH*  tin*  n>(-v)nlN  of  llit*  nsKoclailuii  tiiid  nl^o  fur  vnluulilo 
suc»;«*HtiimM  iiml  rritlrimii**.  Tho.v  Imv«*  hIkk  pt'otltfil  Thriiiif:li  coiisnltations  with 
Mr.  Martin  Fox,  fornirr  pivsldmt  (if  the  Inm  MoIiUth'  Tnlon  of  North  AnKTlca. 
Both  Mr,  llofcnii  nnd  Mr.  Fox  Unvf  n-nd  tlu'  tiianusiript  nnrt  hiivi*  fivi>Iy  ofTcrrtl 
eorr«*t'tIoris  wliori'vcr  no(l•sHnr.^•. 

'The  Unilwl  Stnlt^  (Vokus  nurcau  Iiiik  pivparetl  KchwhilcH  fur  n  repurt  on 
this  ImhtHtry. 

c  Metal  Worlier.  May  7.  UHM.  ihirc  'M. 
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turers^  iiichuliug  heating  und  cooking  stoves  and  rnngps  for  burning 
coal,  wood,  and  gas.  This  inchidcs  only  a  small  portion  of  iho  fur- 
nao(*  l>iisiiie>^  an<l  not  tin*  ni:uuifactiii'<M>f  stt^ani  and  hot  water  heiitors. 

It  was  also  estiniatctl  that  iho  nnrulnT  of  stovos  niannfactured  in 
la^^O  was  S5,0()0;  in  \mO.  1,000,000,  and  in  1870,  2,100,000.  At  iho 
present  time  there  is  Mich  a  variety  of  new  products,  inchnling  fur- 
na<vs,  gas  and  oil  stovi^s,  etc.,  thnt  the  comparative  increjist*  can 
scarcely  l)e  shown  l)y  the  number  of  stoves  manufactured,  but  rather 
by  the  value  of  the  product,  as  state<l  above.  The  estimates,  in  any 
case,  an*  only  apprtiximations. 

For  our  present  puriH>se  the  gi'eatcr^t  interest  lies  in  the  numlier  of 
rooldei's  employed  in  the  industry.  Formerly  the  st<»v*^  wer<»  all 
made  of  cs^i  iron,  but  recent  changes  have  intro4lured  steel,  sheet  iron, 
etc.,  so  that,  relatively  to  the  total  out]>ut,  the  molder's  work  is  smaller 
than  it  was  in  earlier  days.  However,  the  molders'  wages  amount  to 
a  large  proi>ortion  of  the  manufactureiv  cost,  variously  estimuteil  at 
40  to  50  per  cent,  and  it  is  this  fact  that  intensifies  the  etFects  of  the 
molderij'  unions  on  the  industry.  At  the  present  time  theiT  are  prob- 
ably 23,000  moldei*s  empIoyc<l  in  the  making  of  stove  plate  in  the 
United  States  and  Canatla.  of  whom  22,000  are  members  of  the  Iron 
Moldei-s'  Union  of  North  America. 

The  employers*  asscKMution,  known  as  the  iStovc  Founders'  National 
Defense  Asswiation,  includes  (Jti  firms  and  corporations,  pnxlucing 
about  75  per  cent  of  the  output.  It  is  the  confeivnce  agreements  and 
methocls  of  conciliation  which  have  lH>rn  in  vogue  between  these  two 
organizations  rsince  1S!>1  with  which  this  article  deals.  To  \mder- 
stand  these  agreements  ami  metluHls  it  will  be  necessary  to  preface 
the  account  with  a  brief  statement  of  the  strikes  and  lockouts  which 
have  occurred  in  the  industry  and  of  the  causes  which  provoked  these 
disturbances. 


CAUSES  OF  STRIKKS  AND  LOCKOUTS. 


'^BOABD  PRICES^'  AND  PERCENTAGES. 

Tlu»  causes  leading  to  strikes  and  lockouts  in  the  stove  industry 
have  l)een  numerous  and  cover  a  wide  range  of  questions,  many  of 
which  were  looked  ui»on  as  matters  of  principle  by  the  contestants. 
Naturally  the  question  leading  most  often  to  oi>en  niptiire  was  that 
of  the  wages  paid,  auil  as  these  were  paid  upon  a  piece-price  basis, 
suppleuR'nted  by  a  |K»rceutage  paid  niK>n  tlietn,  the  conflicts  were 
flooietimes  upon  the  amount  of  percentage  to  be  paid,  and,  again, 
up<in  the  picf-e  lu*  *'  Ixmrd  ''  price. 

In  the  stove  industry  there  has  never  been  a  determined  etTort 
made  on  the  moldeiv  part  to  have  the  method  of  payment  changed 
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from  iho  piecework  to  the  day-work  .svstom.  Th«»  grent  mftjority 
of  strikes  4)r  l<ick(nits  n^snltiufj  from  iHsp!U<»s  t*vcr  tho  win»<'  (jtio?%tiuu 
aroHo  fruiu  the  amount  of  pcrcciitu^c  to  Ix'  paid.  Nnmertniii  oonflietii 
nH'octiii^  indivuhml  Hhops  have  rcwultod  from  this  qta^iinn.  and  in 
st'Vrrui  iiistiinci»s  tliey  t<K»k  thr  form  of  ^oncnil  snMk<»s  or  hnrkoiits 
atfoctitif?  many  of  tlie  fouinlry  cvntej*s  and  thousands  of  njoltloni 
simultanoously.  Th<?  quoslion  of  tho  piece  or  "board"  price  or  the 
total  [irice  of  n  wt<ivt'  has  nls<»  le<i  U>  oikui  li(3stilitivs,  but  not  tu  tlie 
fsamv  di'gnx;.  Them*  two  questions  are  the  only  ones  which,  at  any 
time,  liave  U»d  to  a  general  strike  or  lockout^  with  one  exception, 
namely,  tlie  acmling  brondcu^^t  of  tiie  Bridge  and  Bench  fjitttorn.s 
in  iMsV. 

The  tertnfl  '*  lioaixl  price  '*  and  "  percentage  '*  are  used  frequently 
in  this  narrative,  and  deiinitions  of  them  an*  necessniy  to  make  r!i«ar 
the  melhi«l  of  determining  the  wages  which  the  stove  nmlder  i-e^'eives. 
Tho  molding  of  stoves,  ranges,  healeiN,  an<l  furnaces  i.s  done  almost 
exelusively  on  the  pie<*ework  system;  in  other  wonis,  liie  stove  ntolder 
is  paid  in  proportion  to  the  gtXHl  work  he  turns  out.  Thin  pietv 
price  is  gencrnily  termed  the  *'  boanl  priiv,"  from  the  fact  that  the 
sepanite  patterns  are  placed  upon  a  folU»w  l«>ard  for  the  purposi*  of 
assisting  the  nu)hl<»r  in  making  the  moUl.  It  remains  practically  a 
fixeil  price,  tliough  it  is  subjt'cl  to  change  from  time  lo  time  r^houM 
it  develop  tliat  the  price  sot  is  high  or  low  in  comparis^m  with  simiUr 
work  njade  in  the  district.  I'^or  example,  the  total  molding  price 
for  a  range  may  It*  $4/J7  in  a  certain  foundry.  luvestii^ation  may 
iTulicnte  that  "fA.lMi  is  [>aid  in  tlie  same  district,  for  molding  a  Hiniilnr 
ve.     A  qm»stir>n  would  then  ari^e  as  to  whether  the  lower  prit*e 

ouhl  lx»  advaiic*'d  or  tlii-  higlnT  redufv*!,  and  the  adjusting  of  this 
question  w(»uhl  1*0  determined  by  the  prioeft  secured  el^ewtion*  on 
work  of  the  same  general  diaracier.  Since  but  few  moldt-rs  make 
the  i'ustiugs  for  an  entire  stove  or  range,  tlie  lota!  molding  ])rice  is 
divided  and  placed  Hj)on  the  separole  pii»oes  or  boards,  and  fi*om 
this  division  the  term  "  board  priee"  came  into  uh«». 

In  nonunion  stove  foundries  the  firm  or  its  representative  K»ts 
the  total  or  stove  price  and  the  individual  or  ^*  boaril  priee.s,''  whieh 
mu>l  U^  ae*N»pted  by  the  molders.  In  foundries  whore  the  mohlers* 
priiv  couuiiittei'  is  re<xigni/ed  and  dealt  with  i»y  the  tirm  the  com- 
mittee have  a  voice  iti  setting  Itoth  tlie  Htove  or  total  prit«  ami  the 
prii'<*s  that  are  to  be  paid  for  the  indiviilual  e«stings.  In  every 
instnui'e  the  "  lM>«rd  "  <»r  pietv  price  f4»rms  ihe  b:ii*is  for  vhalever 
wagi'S  the  molder  receives,  (ieneral  advances  or  reductions  in  wages 
arc  not  nuide  by  revising  the  *•  boanl  pric4»s,'*  but  by  paying  an  a<hli- 
tional  |M»rivntHgt»  upon  llu*m.  or  in  cam*  of  a  reduction  Ik-Iow  *'  board 
prices/*  by  deducting  a  ciTtuin  [H*rcentagr  froii»  them.     There  have 
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been  but  few  instances  in  Uic  stove  industry  where  the  flat  "  board 

price"'  uloiu'  has  bwn  prtid.  The  umoiuit  of  peixenta^  puul  has  bwn 
subject  to  ^L'Al  fiiK'tiiatioiis  in  the  past,  2.5  per  cent  oil  '*b«)ard  ju'Icej* '' 
being  tlie  hiwest  of  which  record  *'an  \m*  fuuud^  and  100  per  cent 
advance  on  "  board  prices  "  beiiig  the  liighe^. 

APPHENTICE3.  ^'BTJCKS,"  AND  UNIONISM. 

From  the  earliest  times  the  nnmlxT  of  apprentices  employed  has 
proved  a  friiitfid  source  of  discord.  Tlie  president  of  tite  inter- 
national nniiiu.  in  1ST<>.  said,  "  it  has  ^'iveu  us  more  troul)le  than 
all  others  tionil>in<^.'"'(*)  The  fonndr}Tneji  have  claimed  that  they 
should  h«»  free  to  employ  as  n»auy  iip])rentii*es  as  wcrp  dt^sirable  to 
th^ni.  or  MS  luany  as  wrre  nec<'ss«rv  fo  supply  the  deinaiuls  of  th« 
trade,  and  tlie  moldi^rs  have  contends!  that  the  majority  of  appren- 
tirvs  were  rniploved  for  (he  pur|M>se  of  cheapening  the  cost  of  pro- 
duction and  tiintwin^  journeynjcn  mohicrs  out  of  employuient.  This 
<luestion  fixMpiejitly  led  to  arbitrary  action  on  both  sides.  It  came 
up  for  disoussiou  on  nhnost  every  occasion  when  foundrynien  and 
molders  met  to  discuss  their  prifvsnces. 

An  equally  prolific  cau-fM*  of  friction  was  the  employmeut  of  mold- 
ers** ^  bucks  ^*  or  **  Ix'rkshirivs/*  Thes**  were  nuni  v,-h<>  acted  as  nrolders' 
helpers,  and  in  the  corn's*'  of.  lime  would  l»'*couu»  proficiont  i^uough  to 
do  the  work  alone.  In  fact,  when  they  had  worked  as  •*  bucks'-  for 
fonr  yeaiN  they  were  fn»quently  taken  into  tlie  molders'  union  as 
joumfvnM^n  molders. 

Thi^  apprentice  and  the  "  buck  "  occupiinl  a  different  rf*lation,  both 
with  the  foundrynuin  and  with  the  moldcr.  The  apprentii»e  entei'ed 
the  foundry  with  the  expectation  of  leaminp  the  trade,  lie  worked 
alone  and  received  his  wapfcs  from  the  foimdryman.  while  the  **■  buck  " 
be^rinriinp  as  an  unskilled  laboivr,  had  no  *niaranty  that  he  W4»ul<l 
erer  Ik-conie  a  journeyman  mechanic.  He  worked  with  the  nuilder 
as  an  assistant  and  received  his  wages,  in  most  instances,  from  the 
molder  hini-^^lf  and  not  from  the  foundryman,  and  was  g;enerally 
liired  or  di>4char*red  by  the  molder.  Disputes  arisin*?  between  a 
foundryman  and  the  molders  over  the  employment  of  a  larjfe  num- 
1»er  of  uf»prentices  weie  <|iies-tions  that  an»se  t>etweeu  the  foundry- 
man  on  the  one  hand  and  the  molders  on  the  other;  but  (he  disputes 
arising  over  the  emph>yment  of  ""  bucks  *'  \vei*e  moi'e  complicat«l. 
At  times  the  foundryman  would  demand  tliat  ty»e  molders  work  with 
^  bucks/'  and  again  the  fuundrvmau  was  iiulitl"en*nt  toward  this  pi*ac- 
tice,  and  the  question  of  their  employment  lx»came  an  internal  one 
nmong  the  molders.     Some  molders  desired   to  employ  them   and 
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others  rt'fnsiMl  lo  work  .should  they  do  so.     This  internal  dissension 
also  frtMiiH'olly  led  to  locUoutn  or  strikes. 

'J1n*  stove  indiiNlry  was  not  cxriiipt  from  those  indnHtrial  distnrb- 
nnccs  which  have  their  origin  in  the  workman's  desire  to  build  up 
and  strongthrii  his  tnido  union  mid  tin*  eni|iloyer's  effort  lo  break 
down  iir  destroy  the  [i\\mv  orgiun/ation.  In  fact,  this  industry  hud 
il«  full  sluire  of  such  disputes.  FiiMpuuitly  the  molders  were  advised 
that  they  must  muke  an  iinniediiite  ehoico  Ixftween  withdi'iiwiiip  froui 
their  uuiun  or  leaving  tlie  sh<»p.  Siuiietiines  this  lcM)k  the  form  of 
dcnumding  their  signature  to  individual  contracts.  In  instances 
where  they  were  well  organi/.e<l  Ihi*  firms  nsiuted  to  the  lookout  to 
ueeoMiplish  iheir  purpose*.  On  (lie  otlier  liaiui  ihc  mohhrrs  wixdil 
strike  Iweauso  some  of  their  coinniilteemen  had  been  discharged  or  re- 
fused reetkgnition,  or  iM'causi*  a  noii union  niohliM'  hud  be4*n  employed, 
or  hci'iitise  llie  emph»yor  w(»uld  not  agree  lo  employ  none  but  union 
molders. 


GANGWAY    COTTNT,"  PBICE    BOOK.  AND    "DISCOTTNT. 


Since  there  are  a  numljer  of  castings  requiivd  for  each  stove,  and 
since  many  firms  have  large  lines  of  various  stoves  and  ranges,  the 
foundries  are  iMpiipped  with  n  large  nund»»r  t»f  patterns.  EacJi 
nudder  while  working  has  fiMnn  tlntH'  tu  thirty  patterns  on  ]u.s 
*•  flour  " — lh<'  term  used  to  denote  the  amount  of  space  occupied  by 
thi'  nudder  in  making  his  work.  From  llu'se  piittei'us  he  nmkes  each 
day  the  castings  ordcnnl.  varying  in  nundier  from  H  or  10  lo  100  or 
more,  ilt'|)endiMg  upon  ilw  character  and  size  of  the  work.  As  a  piece 
pricA*  is  si'l  upon  each  casting,  it  is  necessary  f<tr  the  molder  to  know 
(he  fji'ice  paid  for  each  piect',  to  have  an  account  of  all  tin*  woi'k  he 
pnuhiccs  I'ach  day,  and  to  have  a  record  tif  all  bad  castings  made  by 
him.  Olherwise  he  wouhl  liave  no  accurate  kuowledgi*  of  the  sum 
owed  to  him  by  the  (iru)  for  good  castings  produced  in  any  given 
period.  Many  lirms  weiv  unwilling  to  furnish  their  molders  with  a 
list  of  the  prices  tliey  were  paying  for  their  work,  anti  frequently 
theiM'  u<*uhl  be  two  or  lhrw»  prices  on  the  same  piece  in  the  same 
foundry.  Tliis  condition  easily  led  to  abusi'S  which  were  the  cause  of 
umcli  frictiiju,  susfiicit)n,  and  bitter  feeling.  For  the  purpose  of 
sjifeguarding  iUnv  interests  the  ini>Idrrs  would  drjuand  that  the  foun- 
dryuuin  sliould  furnish  them  with  a  price  boi»k  in  which  all  pieco 
prices  wouhl  be  indicated.  Shouhl  iUv  foundrynian  decline  to  do  so 
a  strike  tni«.dil  follow. 

Knowledge  of  tlic  prices  jmid  ftu*  the  work  was  hut  the  lirst  step. 
After  the  castings  were  made  it  was  also  utHvssary  that  an  accurate 
account  of  nil  pieces  made  shouhl  Ik*  rendered  and  credited  to  the 
molder.  The  renutval  of  castings  from  the  foundry  l«»  the  cleaning 
room  was  often  done  in  a  slipshod  manner,  and  an  opportunity  was 
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afforded  dishonest  foremon  to  give  credit  for  less  work  than  had  been 
made.  Agiiin  eastings  whirh  were  l}roken  thnmgli  eareh'.ssness  by 
other  workmen  in  the  cleaning  and  stove-mounting  deparlnientjs  were 
thrown  away.  By  tlio^  nielliotls  the  luoiders  were  freijuently  im- 
posed npon,  and  to  prevent  this  they  wonid  insist  n|Km  having  each 
day\s  work  connted  after  they  had  placed  the  castings  at  liie  end  of 
tiieir  floor  and  on  the  edge  of  the  gangway  rnnning  throtigli  (he 
fonniiry.  This  was  known  as  the  "  gangway  count.""  Many  iirnis 
refiis<'d  to  Mdo])t  tins  niethiHl,  and  several  of  the  most  severe  strikes  in 
llie  union  s  history  resulted.  The  necessity  for  this  •^gangway  count  " 
may  Ix*  judged  from  the  following  extract  from  an  open  letter  written 
by  Mr.  Henry  C'riblH?n,  lirst  president  of  tlie  Stove  Founders*  Na- 
tional Defense  Association,  and  published  In  the  Artisan  in  April, 
1004.  Speaking  of  llie  mohlers  during  the  period  prior  to  the  organi- 
jtaliou  of  the  Defense  Association,  he  says: 

Their  condition  was  sad  to  contemplate.  *  *  *  in  many  of  the 
&tove  foundries  of  tJie  Ignited  States  and  Canada  stoves  were  molded 
by  (he  piect*  and  credit  given  for  the  work  when  the  stove  was  put 
together  by  the  mounter,  thereby  compelling  the  moKler  to  assume 
the  loss  cau.sp<|  by  careless  handling  of  tlie  castings  by  h<ilh  the  clean- 
ers and  mounters.  Thev  wrre  also  compelled  to  bt-ar  the  loss  of  cast- 
ings taken  fn>m  the  shelves  by  the  shipping  clerk  or  his  assistants  to 
till  ord<'rs  ft»r  repaii>i  to  (he  trade  without  any  credit  to  the  molder. 
And  the  systems  then  in  practice  in  manv  of  the  stove  foundries  of 
the  country  were  but  little  Ix'tler  tluin  petit  larceny. 

At  the  present  day  the  "gang^vay  count**  is  in  almost  universal 
practice. 

With  the  pnce  book  in  his  possession,  and  a  "  gangway  count,"  the 
n)olderV  interests  were  even  yet  not  fully  j)rotected.  Some  of  the 
work  would  contain  im])erfectious  for  which  the  molder  was  respon- 
sible, and  for  such  work  he  was  n(»t  paid.  It  was  "discounted" 
against  hini.  The  same  abuses  which  existed  without  a  "gangway 
count  "'  might  intrude  themselves  in  (he  matter  of  **  discounting  "  bad 
work.  Many  inijX'r  feet  ions  w<udil  not  l>e  discovered  until  the  cast- 
ings had  lKH*n  cleaneil  in  the  ('leaning  moui,  and  unless  the  tnt>ld(*r  was 
affordetl  an  opportunity  of  setting  his  "  discounte<l  '*  work  more  cast- 
ings than  he  was  responsible  for  losing  would  lie  charged  against  him. 
To  j)rotect  themselves  on  this  iM>int  the  nu)ldei*s  would  demand  the 
right  of  saving  all  of  their  **  <liscounted  "  castings  l)efore  they  were 
broken  up  for  remelting.  The  foundry  men  were  not  always  agreeable 
to  granting  (his  privilege,  and  we  have  another  cause  of  strikes. 

HOimS   OF  LABOR 

The  molding  of  stove  castings  has  always  biM»n  done  by  hand  labor, 
even  up  to  the  pi'esent  time.  The  work  is  of  such  a  character  and 
the  maU'rials  used  arc  of  such  a  nature  that  nnichinery  has  never 
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Im*<'ii  iisofl  pxc<»pt  in  II  frw  ran*  vn^^a.  Kvcn  (hen  iht»  molding  mnrliine 
is  o|M>rflt4'<l  Ity  liJinfl.  The  only  steam  power  used  is  for  the  piirpos** 
of  <i|MM'«(ihjr  tuiitliliiig  lMirr4*)s  in  wliicli  the  m.slin^  ni*r  rU'iinril,  nf 
operating  a  few  emery  wheeln,  and  in  furnishing  |>ower  to  the  large 
fans  or  hlowi^rs  uhvI  for  pnKliiring  the  hlaist  in  tlu>  c-upnlH  where  tl 
iron  irt  melted.  Under  sucli  conditions  the  hours  when  the  nioldei 
work  U»gan  or  terniirnite<l  wer«»  irregular  and  led  on  niiiny  orciisions 
to  verious  friction.  In  certain  foundries  molders  higan  their  ilay*s 
work  Hs  ejirly  as  3  or  4  o'chx-k  in  (he  morning.  S<»nK'limes  tliey  dir] 
this  because  of  llie  firm's  desire,  and  Again  Wcanso  of  the  molder's 
ineliniition  to  increase  his^earnings.  In  fnet,  tlie  ahuM's  growing  out 
of  (he  time  Ht  which  the  day's  wtirk  sliouUI  l)cgin  may  be  attributed 
to  an  element  among  tlie  moldei*s  them.selves  ns  nnich  as  to  tlie  fonn- 
drvn»en.  Few  instances  are  on  record  where  the  foundrvman  locked 
out  hi.s  nioldei's  on  account  of  their  nnwillingness  to  begin  work  at 
an  earlier  hour  than  that  in  vogue  in  other  indtistries,  but  many 
(^triki's  fKcurred  Itecanse  the  jnolders  desired  to  liave  an  hour  set 
nt  which  all  niojders  should  lie  rcfiuin»d  to  iH'gin  work.  For  n  ninn- 
lx»r  of  years  this  question  has  ivustfd  to  oiuse  tx'ouble.  7  o'cUxtk  bi*iiLg 
tiniversally  the  hi>ur  nt  which  tlu*  molding  starts. 

K<|ually  prolitic  of  strife  was  (he  hour  at  whiih  the  "  heat  "  should 
In'gin,  or,  in  other  words,  the  time  at  which  melted  iron  should  Ijo 
furnished  to  the  molders  lo  till  their  moKLs.  Frefpiently  the  blast  was 
not  turned  into  the  cupola  in  which  the  iron  was  melted  until  a  late 
hour,  thus  keeping  the  molders  waiting  and  retarding  the  closing 
lionr  of  labor. 

"DULL  niON." 

For  several  reasons  unnocossary  to  discuss  the  melted  iron  furnished 
the  molder  would  at  times  be  too  **  dull,**  or  cold,  to  proj)4»rly  lill  his 
niold,  thus  n'sultirig  in  worthless  castings.  The  mohler  might  have 
been  in  no  way  responsible  for  this.  His  molds  might  have  been 
well  made,  nevertheless  the  **  dull  iron  "  had  residted  in  a  bad  casting. 
The  foundrymen  often  refusi-d  to  pay  for  buoh  castings,  placing  the 
entiri'  loss  upon  (he  uuddt-r.  The  nudders  prot^'sted,  doing  so  at 
times  with  ho  much  vigor  that  an  oi>en  rupture  occurred  between  them 
and  (heir  employers. 

The  foregoing  are  the  nniin  causes  of  disputes  which  in  the  history 
of  the  stove  industry  have  caused  strikes  and  hK'kout.s,  but  which  have 
ceastHl  to  do  so  under  tlie  agreement  system  of  the  past  fifteen  years. 
In  aildilion,  there  liavf  l»een  minor  causes,  or  causes  which  l>ecamo 
obsolete  man}'  yeai*s  ago.  such  as  store  ordei-s,  duebills,  truck  pay, 
StHt<'  bank  monry,  and  so  on.  Kegarding  these  causes  it  is  unneces- 
sary to  do  more  than  to  mention  thcui. 


It  is  not  intended  to  compilo  n  complete  account  of  all  the  strikes 
in  the  hislorv  of  tlw  stove  industry  prior  to  the  ajt^ix^cnivnt  Fjywtem 
of  18ai.  Such  a  compilation  would  hi\  iniposjiihle, l)uo«usc  the  n-cords^ 
do  not  exist.  It  is  not  ti)o  nnrch  to  siiy  that  tlicre  must  hjive  lx»enr 
seromi  hundred  small  striki^s  in  single  shops  or  in  localities,  last- 
ing a  few  days  or  involving  n  few  nn*n,  of  whiHi  neither  the  ifcords 
of  the  union  uor  of  llie  m:unifiicturcrs  cvmtain  urcuunts. 

Neither  would  siirii  n  compilation  add  prreally  to  the  conclusions 
to  he*  drawn.  It  is  cntvugh  to  know  that  strike-s  and  kK*kout-s  iiM'urnxi 
BgHin  anil  again  in  the  Kanie  shops  and  Un'alitics,  sometimes  result- 
ing in  the  success  of  the  mohleiN,  sometimes  in  the  success  of  the 
manufacturers,  hut  never  resnitinp  in  n  [XTnianent  settlement  or 
an  assured  prospect  of  peare.  A  defeat  of  cither  side,  often  after  a 
prolon^nl  trial  of  stn»n*^h  and  ^cat  h»ss  and  sutfering,  meant  only 
a  detennination  mit  to  al>i*le  the  results,  hut  to  reor<ranize  and  pi-c- 
p«n'  to  n'laiiale  at  the  (ir>t  favorahle  op|M>rtimity.  t  Jften.  also, 
demands  were  made  hy  one  side  and  acceded  to  hy  the  other  without  n 
strike  or  lorkout,  merely  l>ec;nise  the  party  wrts  tnken  suddenly  ni  a 
disadvanta<^e  and  s:»w  n<»  hope  of  snccossfid  re-sistanci*.  Hi*  apiin 
waited  his  time  until  cimditions  were  n»verscd,  and  then,  without 
ceremony  or  conscieniv.  repudiated  his  concessions  and  delivered  in 
tnni  his  tdtimatuni.  This  uns^'ltled  condition  of  the  industry  will 
bo  sufficiently  plain  from  a  hrief  review  of  such  strikes  as  are  of 
reoord- 

The  first  strike  of  which  theiT  is  a  record  occurred  in  Philadel- 
phia, May  16t  18o5,  an^l  lasted  ahoiit  ten  weeks.^*")  This  strike  led  to 
the  orgimizatiiMi,  June  HI,  1S55,  of  the  first  union  of  iron  molders 
which  has  had  a  continuous  existence,  now  known  as  No.  1.  Philadel- 
phia. (^)  The  cause  of  the  strike  was  a  thin!  reduction  in  the  piTcent- 
ape  pai4l  dnriii^  the  perimi  he*jinnin*r  1847.  Theiv  Inul  previously 
been  two  re<luctions  of  10  |>er  c<Mit  each,  the  one  in  lsr».*»  heing  15 
per  cent.  All  of  the  stove  anil  hollow  ware  molders  in  the  city  went 
on  strike,  except  in  one  shop  which  a^eed  to  pay  whatever  the 
strikers  sucf'ceded  in  winniuir.  The  strike  was  settled  hy  tlie  firms 
callinj^  a  meeting  with  the  molders*  committee  and  withdrawing  the 
reduction.  While  this  strike  was  in  pro^jress  the  molders  at  Albany, 
N.  Y.,  als<»  went  uu  strike,  atul  won  their  demands. C^) 

In  October,  1857,  there  was  another  strike  in  Philadelphia,  of 
anion  an<l  nonunion  men,  against  a  re<luction  of  I'J}  |>er  cent.     This 

«  Iniii  Molilers*  Jtturnal.  M»n'b.  llHrZ  \\ukv  HI. 

*TlMTe  lunl  l*reii  n  lemitornry  union  i«  PbihiUelpbia  in  1S17.  nud  one  in 
CiiK-iuuatt  In  1S47. 
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strike  was  lost  in  one  sliop  but  won  in  othei's.(«)  It  is  int'^resting  as 
tx'iiig  ihi*  occasion  of  the  first  npjKMiiancc  a.s  a  trados-unionist  of  Wil- 
liam II.  Sylvis,  afterward  tlit*  |nvsiiIfiM  of  tli<'  national  union  nnd 
a  leader  of  the  American  lalM)r  movement  to  the  time  of  his  death  in 
18*»l).  Sylvis,  during  this  htrike,  was  recordinjf  >recrelary  and  a 
member  of  t!»e  *•*  committee  <»n  (•«»rnei's;"  that  is,  picketH. 

The  panic  of  1857  was  followed  by  reductions  in  wage^,  and  in  lSr»8 
there  is  known  to  have  (Wi-nrreil  three  strikes  of  nioldcrs  to  n^jruin  the 
prices  paid  |iri(»r  to  18.>7.  These  were  at  Providence,  K.  I.,  iiiul  Port 
Che-sler  and  Albany,  N.  Y,,  th**  latter  l>eing  also  in  ivsistan(?e  to  an 
overplus  of  apprentices  and  the  store-order  system.  The  Albany 
strike  led  to  tlie  lirst  organization  of  employeiN,  known  as  tho 
"  F<)tnid<*rs'  Ijcague."  One  of  its  piir|>oses  was  thai  of  importing 
workmen  fivnn  other  parts  of  the  country  and  from  Kuro]>e.  It  was 
these  strikes  In  isriS  (hat  led  to  the  call  for  the  lirst  national  conven- 
tion of  mnhlci's.  which  met  in  Febriniry,  ISHI). 

Tlie  cinular  calling  this  convention  was  sent  out  l»y  the  Pliihidtd- 
phia  tiniiui  upon  the  proposition  of  Mr.  Sylvis^  nnd  among  other 
things,  declared  that  "the  interests  <»f  capital  and  labor  are  one  and 
inseparable/'  and  eiinnHM'aled  the  lM*nefits  that  would  accriu<  from 
liaving  prices  thr<jnghout  the  coinitry  regidated  by  one  standard. ('') 
This  idea  of  <^(pializing  com|>**titive  prices,  appearing  for  the  fiist 
time  as  a  reas4>n  for  organizing  a  national  mdon.  appears  again  and 
again  throughout  the  history  of  the  union,  with  its  sequel  in  the 
agreeuMMit  system  of  the  present  lime. 

The  natiomtl  union  organizf^d  in  Philadelphia,  .Inly,  I8r)9,  was 
composed  entirely  «»f  delegates  from  hwal  unions  of  stove  nioldei-s. 
In  fact,  the  stove  and  holhiw  ware  industrie-:  were  much  the  larger 
part  of  the  molders'  work.  It  was  not  until  the  convention  of  ISr*! 
that  nnuhinery  molders  ap|K'ared.  At  the  convention  of  IS5i)  the 
unioiis  repivs<»nted  were  those  of  Philadelphia.  St.  I-ouis,  Albany, 
Troy,  Koehester,  Cincinnati,  Provid*'nce.  Jers<»y  City,  Peekskiil, 
IJtica,  Port  Chester  (New  "^'ork  ),  Wilmington,  and  Baltimore.  These, 
inchuling  Iji>uisville  (not  represented),  were  centers  of  the  stove  in- 
dustry at  that  timi'.  Prior  to  the  meeting  of  the  national  c<»nvention 
in  July  there  luul  iK'cn  \ovn\  strikes  in  Troy  and  Pliihidelphia.  At 
the  time  of  the  convention  there  was  a  strike  in  [irogress  at  Albany 
against  tin*  '^  berkshiiv  "  system  and  against  releniion  by  the  employ- 
ers of  one-third  of  the  molders'  wage^.C)  The  most  important  act  of 
the  convention  was  a  resolution  to  aid  the  Albany  local.  The  strike 
lasted  six  months  and  the  molders  won.  In  \ovembL*r  following  the 
convention  100  men  walked  out  from  Filleys'  sho|)  in  St.  I^>uis,  in 


'Llff*  of  Win.  II.  Sylvlfi.  by  James  CI  SylrU,  t*blludcJpbia.  1872.  pages  20, 
biAfv  of  Will.  11.  Rylvl-.  paffe  2a 
'  rroc«.Hliui;t»,  IKVJ.  paKe  3. 
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istanoe  io  a  demand  tlint  they  should  quit  tho  union  or  quit  the' 
Thop.  Tht»  ftiiu  imported  woi'knion  from  Holland  an<l  OiTmany,  nud 
\he  strike,  la-sling  iseven  months,  was  lo:^t.  This  incident  ia  uieu- 
tioiu!<i  because  in  these  days  it  was  an  innovation  to  import  striked 
hrwikei*s.  The  inthistry  was  l<K*alized,  lr«usjx)rtation  was  sh»w  an<l  ex- 
pensive, and  the  many  .small  strikes  rosolvud  iht'instUvos  simply  into  a 
trial  of  euduranee,  with  the  employer  and  his  workmen  remaining  on 
familiar  terms.  liut  the  presenee  of  imported  strike  hreakors  addtnl 
bicterness  Ut  the  struggle,  whieh  increased  in  later  yeai-s  whtii  the 
pmciioe  was  systematized  and  conducted  on  a  large  scale. 

At  tl»e  time  of  th<'  tliinl  convention  of  the  union,  in  January.  ltst;i,' 
tho  ntmdx'r  of  UkmIs  had  increased  to  44.  The  pre-ideiit  called  atten- 
tion to  the  *'  uumei*ous  strikes  "  that  had  occurred  during  the  pre- 
oetling  year.  The  Albany  enqdoyers  hatl  retaliated,  had  defeated 
the  union,  and  had  ree-tal»lishevl  the  "  In^rkshirc  "  syslenu  Other 
strikes  mentioned  were  at  Hutfalo  over  the  "  Uerkshire  "  system  andat 
Sjuiylen  Duyvil  u^kinst  a  n'duction  of  waj^es.  Severe  defeats  W4»ak- 
ened  ilie  nnion.  and  there  was  no  convention  in  ISlliJ.  A  strike  in 
Philadelpliin  in  18t»;j  lasted  nearly  a  year  ami  was  lost.!")  At  that 
time  Sylvis  Inid  begini  his  agtrre-^sive  movement  (»r  reorganization  and 
(he  convention  of  Janiuiry,  l!S<'»4,  showed  71  locals  in  existence.  Dur- 
ing that  year  thei'e  occui*i*ed  advance.^  in  wages,  varying  from  15  per 
cent  to  40  per  ceit  in  ditfereiit  localities,  and  these  were  accompanied 
by  strikes  in  Ijowell,  Louisville. Quincy,  Spuylen  Duyvil  (New  York), 
Indiana|}olis,  Cinciimnti,  Covington,  St.  Louis,  Philadelphia,  and 
Worce.-ster.  In  18<«5,  21  strike  rircuh!i*s  were  issued  and  wages  were 
advanced  or  reductions  it»>istetl.  I^miisville  sivurctl  ItK)  per  irnt 
advance  on  '•  l3<mrd  prices,"  and  other  places  lower  percentages.  The 
longest  strike  was  that  at  Detroit,  lasting  four  months. 

Up  to  liiis  time  the  strikes  liad  all  In'on  lornl  in  character,  some  of 
llKMn  sanctioned  and  aided  by  the  national  organization  an<I  others 
unsanctioned  and  inilependent.  In  ISiUi,  however,  the  employers 
organized  throughout  the  coinitry  under  the  name  of  tlie  "  Iron 
Founders'  Association  "  and  brotight  al>oui  what  was  known  as  the 
"great  hM'kout.*'  This  involved  Ti*oy.  Albany,  Cincinnati,  Coving- 
ton, California  (Ohio).  Ironton,  Indianaj)olis,  Clevehunl,  London 
(Canada),  and  Kichmond.  \'a.  The  employers  held  two  conven- 
tions, one  at  Albany  in  March  an<I  one  at  Ciuciinniti  at  a  later  date. 
The  president  of  the  national  union  laid  a  ;'*  per  ciMit  tax  upon  the 
earnings  of  all  meml>ers.     He  visited  Albany  at   the  time  of  the 

iployers'  c<»nvention.  and  in  a   letter  address<M|  to  the  convention 

ted  f<»r  a  conference.     This  letter  is  of  interest  as  showing  the  tirst 

« ProceeillnKs  of  the  fiftb  nnnuol  sewloD  of  tbe  Iron  Moldent*  tiiteruatioiinl 
UDion.  1S04.  imge  a 
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Mttcinpt  toward  nn  uiKlcrstHnclin^  on  n  iiatiunal  scaU'  Ix'twiH-ii 
employers  and  the  union.     Il  is  hore  n?prtKiiMr«Hl  in  full.i") 

Ar.UANy.  Mitrrh  14,  /W/7. 
To  the  President  and  Metahem  of  thv  St-ort  and  I/oNow  Worr  J/t/n- 

vfactvrer^'  Cont^ention: 

riENTLEArEN' :  AJlow  US  to  cottfirratnlnto  yon  upon  mniinfj  topother 
for  thp  pnrposf  of  nr^^nniznlion,  nnd  to  siiy  tluit  ur  liiivr  huiir  \\At\ 
thill  orpini/alion  upon  your  fmi't  was  necessary,  lxH*aus<»  wo  fHt  that 
orpuii/jiliou  on  Uilh  sides  won  hi  rrsult  in  surh  ii  nniluiil  un»h»r- 
stiiudin^'  lis  w<iuhl  proveiit  the  unploastint  ditTerenees  which  ho  fro- 
5jutMitly  exist  l»el  wceu  us. 

We  are  organized  for  the  purpose  of  seeurinjr  to  ourselves  certain 
rights  and  privih'^es  whieh.  unor^nized,  we  found  inipossiblo  to 
MHTuro.  In  all  our  le^ishition  we  have  in  view  your  interests  h»  wril 
as  our  own;  nnd  niosl  of  the  dilKculties  that  have  existed  between  us 
have  aris4*n  from  your  o[tposi(ion  to  our  organization,  luon*  than  to 
tlie  principK's  upon  svliirli  it  is  founded;  an<l  if  s(»nietitne'<  we  havo 
Ix'en  placed  in  a  j>osili<Mi  of  appan-nt  injustice,  it  was  liecuusi*  of 
your  refusal  to  r('<'of^ui/.e  us  as  nu-n,  or  meet  us  in  c<MHiril  for  the 
purjiose  of  harutoni/in^  our  inlrrests,  whidi  we  believe  to  1«*  toutual 
m  tact,  and  should  be  so  in  practice. 

Apiin.  we  siiy,  we  aiv  glad  you  are  or^anizin^,  Ix^rauso  we  hope  it 
will  result  in  a  mutual  aud  l>onetiL'ial  understanding  bi»tween  us.  We 
ji>k  foi"  this  rt  careful  couxideration.  and,  .should  you  think  well  of  it, 
we  will  be  pleased  to  meet  you,  or  a  conunitt<H*  froni  your  IxhIv,  for  an 
exehan^'  of  views. 

Yours  truly,  Wm.  H.  Sn-vis,  Prea,  L  .V,  /.  U. 

F'rank  8lMrtM>N. 
Addre.ss  Stuuwix  IlalL 


* 


No  I'cply  wan  made  to  this  ouumunication,  but  an  ^obnoxious 
noticv"  was  i)osti*d  in  shops  in  all  parts  of  the  coiuitry.  and  the  men 
walked  out.  This  notice  rtMpiireil  that  nuilders  shtudd  l»e  mmptdlwl 
to  work  with  hel|K»rs,  <»r  "  bucks;"  that  their  shop  couuuitte<'s  shfuild 
oeaae  to  exist,  and  that  the  employerK  .should  determine  the  nundM^r 
of  apprentices.  At  Troy  there  was  alst)  a  question  of  (M]UHliziDg 
prie*'s,p) 

After  an  idleness  varying  from  one  to  two  months  the  employers' 
n.^'sociatiou  was  disrupted,  the  notices  were  witlulrawn,  and  the  mold- 
ers  returncil  to  work. 

An  estinuite,  nuide  by  the  president  of  the  international  imion  at 

I   the  U^p^imiiii^  of  this  year  of  the  **  ^n»at    lockout,**   indicated   that 

the  loeal  niul  international  unions,  since  IH.5',),  had  expetultxl  ij^l^lOl,- 

58*2  in  the  supfwrt  of  strikes  and  lockouts,  or  an  average  i>er  memlwr 

of  alK>ut  $24  per  ye4ir.(*^)     At  the  end  of  the  year  (he  niendicrship  had 


<>  ri*iM-ec<1iitk;H  of  llio  oltrhtlt  nnmial  hhh:41<i|)  of  the  Iran  MolderM'  latrTiintlonal 
irulua.  18<j7,  jtiim*  <>. 

6The  Iiiternatliduil  .l(inriiiil,  ALiy.  lSi;c.,  pn^'o  U2. 

0  rro<-ee(lingH  of  the  eli^lUh  aiitiuul  hl^ssIuu  of  tlie  Iron  MulclerB*  Intcrnutiuunl 
VnJoa,  1807,  ftn^re  JO, 


to  8,615,  a  jTttiu  of  IfiiM)  during  (he  y«ar.  As  events  slu)W('ti, 
this  wa»>  higher  than  nnv  iK>int  n>arhed  during  the  following  fifteen 
years. 

Tlie  siiccoss  of  the  union  in  the  lockout  of  18r>f.  was  of  short  dura- 
lion.  A  pexiod  of  fHlling  prices  ensued,  and  tlie  iueqiinlity  of  mold- 
ing prices  in  the  several  roini>etitive  dislrii-ts  fon-ed  the  employers 
to  tiikr  notion.  In  view  of  the  indiistriiil  depn.'s.sion  the  deh^ites  to 
the  national  convention  of  the  union  in  January,  ISfiT,  had  agreed 
to  a  voluntary  reduction  of  pritvs  to  TO  ix-r  eent  in  nil  ea>H's  when^  the 
advance  had  been  10*^  per  cent  above  the  rate  of  18fil.  But  several 
l<x^l  unions  refu.s<»d  tn  olx»y  the  instructions  of  their  national  pro.?ii- 
dent  when  he  atteniptcd  to  put  (iiis  undei^tanding  in  force.  The 
issues  are  well  shown  in  the  following  corre^pondence,  carried  on  in 
February*,  Isr>T»  In'twcM^n  the  prt^si<lent  <»f  the. employers'  association, 
at  Cincinnati,  ami  the  pix'.sideiit  of  the  union. (")  The  folluwiug 
notice  was  posted  by  the  employers: 


CixciNNATi,  Ohio^  Fehi^uary  2^  1SG7. 

The  pn?4  two  years*  experience  having  fully  satisfied  us  that  thero 
is  no  reliance  to  be  placet!  in  the  repeated  promises  nuule  to  us  hy  the 
*^  M<)lders'  Union  Assoeiation  "  for  the  n-gulatiou  aii*l  eqiuili/.ation 
of  prices  East  and  We.st,  and  liuit  certain  rules  a*lljered  to  l»y  each 
section  of  said  union  are  opei-ating  tr»  the  decided  injury  of  both 
etnployei's  and  eia]>I(>ye<^s  in  the  West;    th*'n*fore, 

/Vj*(>/rf»f/,  Fii'st.  That  from  this  date  we  will  allow  no  dictation 
from  said  union:  that  we  will  jxiy  only  40  per  cent  nl>ove  old  prices, 
instead  of  KM)  jicr  cvnt ;  this  reduced  price  still  exceeding  prices  paid 
in  Duffalo,  Allmny.  and  Troy  foi;*  similar  work,  thesse  places  coming 
into  diivcl  couipdilioii  with  us  in  sales. 

Socpnd.  That  we  will  at  all  times  determine  in  connection  with 
the  foreman  the  ])n<*e«  that  we  will  pay  for  new  work  not  on  the 
price  list,  adhi^iing  to  the  same  rates  as  Hxe<l  for  similar  work,  with- 
out dictation  from  any  shop  coinmiitce  and  we  will  be  governed  by 
our  intiTests  aiwl  judgment  as  to  the  character  anil  numU'r  of  ai'pren- 
tioes  we  will  employ. 

AV.  R.  I^KSOB,  Prcftidcnt. 
S.  R.  Bi'RTON,  Secretary, 

In  view  of  this  notice  the  Cincinnati  union  appointed  a  committee 
ftud  asked  for  a  conference*.     The  following  I'eply  was  received: 

Cincinnati,  February  J,  1S67, 
Mr.  Wm.  11.  Sylvw. 

DiL\R  Sir:  Your  communication  in  regard  to  the  ditference  Ix'tween 
the  Molders'  Union  and  the  employers,  asking  a  conference  has  l>cen 
received. 

a  rrtxiHiUnpK  of  tlie  tenth  sewion  uf  the  Irou  Molders*  luteruatiouul  Tulou, 
1908.  pages  7  to  9. 
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In  A  romri  ri  vriu^n  Ui  the  Molilt-r**  rnion  .Jatinanr  lOth, 

W«r    fllily   'ilatl     .    .,.-      lyr-ilii.n    wo  (X^li|li'il     ;»r:.l    (aviliLT    l*»    Hm'    IoW    price 

of  labnr  in  the  <'a»t<?i  uul  tb(*  f  !-.porliition,  wc 

niii3<t  **itli4*r  alxaiiilwti  wm-  ju.r-iirri  of  u  i.-iniri..-i^vi. v  ifcuW  lurTHf  **1ovq 
btajiiiM-?*"  in  th**  Wc*4-,  for  tbe  ben**!!!  of  ournplv*-?*  and  our  employees, 
■k  n^'iii^t  th<*  i^ji%t\tK'ftt um  thnt  '  ■  .imrniU*  fur  tlio 

tl  eni[>(ovp*K  <.r  rt^JM  ih**  oj(j»r^  r  l<»  nork  oul- 

iht-  v*f  hrfv.  1. 

Voij  :»  .  •'•  i"  t»i .  ii«jlding  is 

•oin  TiO  to  To  |»*T  wnt  higher  here  ihan  at  the  points  at^ovc  infiittoned, 
hat  <*oini*  ill  din-ct  (t>tii|>rittion  nith  it.     As  a  single  exaiii^ile.  we 
liglit  aiention  that  eafftem  stm'ps  are  Mold  in  Coliiriibiis,  Ohio,  and 
T  |x>int5i  m^r  ns  that  deHes  cftmpi'tition  front  us  althoii^  the 
rer»*n<i»  in  <iiir  fa%*or  as  to  traTi>iN>rtalifm  is  front  ftOO  to  S<M>  iiiilrs. 
We  l*Iie%e  ihe  c<jht  of  living  i?*  a.-*  low  or  le-vs  hen-  than  in  the  Kast, 
and  there  is  no  rin'.xm  why  wr  shotilrl  not   l)e  eittiiled  t«»  (il>t2iiii  our 
lalKir  at  the  ^anie  price,  and  tliiin  l>e  enahletl  to  ooinpete  siiocessfnlly 
for  the  tnidr  that  fefiritininti'lv  Indongs  lo  the  W<*sl. 

We  have  n'lK-ate^lIy  made  tbe  '^nie  statements  by  cominunicationis, 
and  (*omiitittees  of  ronfrremv  of  I'nion  No.  3  and  always  with  the 
>«anie  result,  viat,  a  disljelief  in  our  statements,  and  an  in<TeHse  of  price. 
The  reply  to  our  rt^mmiinieation  in  January'  wan  an  aintost  unani- 
niotm  vote  ^a-n  we  an*  infoniied)  llint  no  redmiion  would  in"  acxH^Jcd 
to  until  they  had  time  t<»  (Hiuali/^  prill's. 

Having  alivaily  di'liiied  our  pfi^ition  fully  in  the  preamble  and 
-roMoJutionM  iinnnimou.^ly  a(l()))tfd  by  us  February  2.  we  K«*e  no  j^ood  to 
Srrive  from  a  di-Mui^'^ion  from  any  Committee. 

Slionld  your  eommittee  wish  to  >ubitiit  any  rouiniunioati<»n  or  (irop- 
onition  lo  u.s  in  writing,  it  wUl  be  nxeived  and  re-spetl fully  e<»n!sidered 
and  replied  to. 

Stkpiikn  R.  Ulrtok,  Sa^t'etary. 

Ill  Jln^\v^r  lo  this  the  ('<imuiitt(*o  aprec'd  ti>  the  following,  whieli  was 
ailit(tter]  in  A  joint  meeting  of  unions  Nok  :).  20.  and  M).  previous  to 
being  Hcnt  to  the  employers: 

CiNriXNATi,  Ft'hruitry  12.  IMOT. 
S.  R.  Bi  in^»M,  Krtq,,  St^t-rt^tanj : 

Sik:  Vonr  Ii'ltfr  of  the  Hih  insimit,  was  duly  rereived.  nnd  we  will 
answer  it  as  briefly  as  p(»sslble.  You  say  tlu^  priet^s  fttr  Uibor  should 
In*  ihf  .-sjiUH*  ill  Ihe  Wot  ns  in  thi*  East.  W**  tniuk  a  ditferen**!*  of  20 
per  ei'Mt  between  tlie  EasI  nnd  the  Wt'st  should  be  \n\  <lisiidvnnta^e  to 
IIm'  Mnpl(»yers  of  the  West.  Your  argument  ns  to  the  unfair  eom- 
fH*tili(»n  «l  premMil  we  admit  as  true;  rents  in  (he  East  are  at  li»ast 
hi)  |>er  eent  less  than  in  the  West,  while  many  of  the  necessaries  of 
life  are  higluT  in  (he  Wi*st  than  in  {\\v  East;  and  lualerial  (eoal  and 
iron)  is  elieaper  in  this  eitv  than  in  A!banv«  Trov.  uutl  other  point,s 
Ka«t. 

The  ntntement  you  make  both  in  vonr  letter  and  in  your  j>rinted 
<*ir(iihir,  tluit  \\u\  interest  <»f  Ihe  M  est  demands  an  <'*|uali/,a(iim  of 
prires.  we  a<biiit  as  eornit ;  but  wlien  yuu  say  we  have  made  no  effort 
to  elFeet  such  an  eijuali/iitioii.  we  miisl  difTer.  You  will  not  fail  to 
rememlx'r  thnU  when  we  nuide  an  etForl  to  raise  wages  in  the  East 
lasl  spring,  we  were  defealeil  ns  lo  a  (jucslion  of  wages  by  your  oppo- 
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^tioii.     You,  not  us,  are  responsible  for  the  present  diffenrnce  in 
vra^cs.     We  \yeg  leave  to  submit  liie  following  propositions: 

I'irst.  Tlie  status  of  the  union  so  far  as  your  sljops  are  ot«Kvrne<l 
shall  bn  the  same  n.s  before  tlie  present  diflirulty. 

Sei-on<K  We  will  work  at  TO  per  cent  above  old  prices. 

Third.  Tlio  committee  on  e<tuali7.ation  apjjointed  by  the  Bosto) 
convention,  shall  nnwrt  on  or  before  the  first  day  of  May  next. 

Should  yon  decide  to  aceept  those  propositions,  plejiise  send  i*eply 
to  471)  Umx  street. 

Wm.  H.  Sylvis,  Chahmmu 

The  following  reply  was  reixMved: 

Cincinnati,  February  13,  1S67. 
Mr.  Wm.  H.  Sytvis, 

i79  Race  Street,  City, 
Sir:  Your  favor  is  receive^l  and  oontont«  carefully  considered. 
We  da  not  at  this  time  wish  to  enter  int<»  particulars  o\i  the  various 
speculations  containe<l  in  your  comnninication.  as  the  tirsl  proposition 
determining  the  control  of  our  shops  aiul  business  by  the  society  pre-^ 
eludes  tlie  discussion  of  the  communication  in  tiie  oilier  particulars. 

STEPirEN  R.  BiRTON,  Sccret^iry. 

To  this  the  ft^llowing  reply  was  returned: 

Cincinnati,  February  li^  1S67. 
S-  R.  Bi'RTON,  Esq.,  Set^retary: 

Sir:  The  statement  made  in  our  ctanniunieation  of  the  Itilh  instant, 
were  cf)rn>cl  ans^vers  to  the  '^speculations^'  conlaine<l  in  your  favor 
of  tlio  8tli.  We  must  again  call  your  attetilion  to  tlie  imporiatit  fa<'t, 
that  the  preamble  to  your  printed  rircuhir  of  the  *id  instant,  is  a  mis- 
stalenieut — known  to  Ix»  such  by  you.  In  that  iireumble.  you  say: 
"There  is  no  reliance  to  l>e  placed  in  the  repeale<t  promises  made  to 
us  by  the  Molders'  Union  Association  for  the  regulation  and  equaliza- 
tion of  the  prices  Kast  and  West,''  At  the  begnming  of  last  year  we 
uiulertook  to  raise  prices  in  the  East.  The  work  was  lx*gun  in  Tro^'. 
We  wanted  an  equalization  of  prices,  taking  the  highest  shop  as  the 
standard,  and  an  advant^e  of  ^5  jx-r  cent  upon  the  equalization. 
This  wouhl  have  given  us  an  advance  of  .*iO  per  cent  in  Troy.  We 
wen*  obiigfefl  to  give  up  the  advance  because  yon  made  common  cause. 
with  the  Eastern  emj)loyers  in  an  attack  upon  the  life  of  our  organi- 
zation. Rut  f(U*  your  op|)osition,  prices  wonhl  now  Ik.'  fullv  hi)  |Kn* 
cent  alH»ve  the  pres<»nt  standanl  in  Troy  and  other  p<,)ints  Last,  and 
you  would  have  no  cauM'  for  complaint.  Ami  in  this  case  you  havo 
made  a  direct  attack  upon  the  iniion,  and  opened  our  eyes  to  the  fact 
that  a  reduction  of  wages  is  not  the  qiiesiion.  You  ivftise  to  discuss 
the  question  of  wages  unless  we  abaudtm  our  organization.  Thh  ire 
ttiU  never  do.  We  art*  willing  to  go  before  the  w(n']d  upon  such  an 
issue,  and  the  result  will  tlepend  u[Mtii  who  can  j)oiind  the  longest.  If 
there  has  ever  Ihhmi  anv  imposition  by  shop  conuuittees,  you  had  at 
nil  times  the  n-medy  m  your  own  hands.  A  notice  to  the  union 
would  have  4'orrectcd  all  abuses, 

Wm.  II.  Svi.vis, 
Prefi.y  /.  M.  I.  l\,  Chainna7i, 
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This  closed  the  negotiations  and  was  followed  hy  the  strikes  nnd 
locldnits  of  Isr.T,  whirh  wore*  morp  f*xten«iv*>  and  moro  bitterly  fonght 
Ihiiii  ovon  tlujsi'  of  18(10.  Al  Pittshurg  \\\v  strikr  laste<l  n  y*'«r,  and 
wan  won  b}'  the  union,  but  elsewhere  the  unions  vrvm  disAstrouKly 
defv*jitod  and  Uio  iiatioiiid  niiion  wus  mi  weakcnpd  tluU  for  Hfttvn 
years  it  was  unable  to  aid  thi*  Ioi-oIh  etfecttially. 

Tlie  effeetM  of  the  strike  of  1KC7  and  the  hanl  times  thnl  followed 
nre  wMMi  in  the  f^eut  falling  off  of  int*mbi»rslup,  wliit'h  in  1S70  s(<>od 
otdy  )it  ;^,sr»0.(")  N(»t\vithstan(liiig  ihesi*  adviTsities,  thein?  were  n 
ninnlKT  of  local  strikes  during  these  years,  and  when  pros|>erous  tinu-.s 
rfliirned  in  lS7*i  n  still  lar^fcr  luiinbiT  of  strikes  for  ndvanres  in  wa^'eB 
took  phire.  Thesi!  lasted  from  one  to  nine  wtrks,  resulting  giMiernlly 
in  coniproniis*'d  advances.  Among  the  places  where  disputes  oc- 
curred were  Clevehnul^  Chicago,  Toronto,  Rome  (Da.),  I»iiisvil]e« 
IVtroit,  and  (he  nhio  Valley  shops.  In  Ihe  latter  :*,(MX)  men  w«re  in- 
vo!v(mI  for  nine  weeks.  It  was  in  this  year  tl)»t  the  National  Stove 
ManufrtctiiriTs'  Ass^icinlion  was  organized.  The  moldcrs,  at  their 
convention  in  July  of  the  same  year,  ado]>tod  the  following  resolu- 
tion addre.sscd  to  the  new  association: 

/u\toli'ttf^  That  \\v  cimgratnlate  the  st<ive  and  hollow  ware  mnnu- 
faclurers  (»f  the  country  upon  their  suc<vss  in  organi/Jng  a  s<icieiy, 
having  for  its  object  the  stMrin'ing  to  its  nit'n»l)ers  of  a  just  and  rquita- 
hie  prici*  for  tlu'ir  wares,  suHicicnt  to  fully  compensate  them  for  the 
capital  invested,  and  the  labor  inci«lent  to  making  their  business  a 
success. 

AV/*/>//W,  That  their  efforts  in  (hat  direction  has  our  hearty  sym- 
])nthy,  and,  if  necessary,  will  receive  our  hearty  assistance. 

lit'ttofmi^  'I'lmt  \\]\\W  we  fully  recognize  the  rights  <»f  capital  as 
represented  by  our  employers,  and  lH.'lieve  their  society  well  cnhMi- 
lated  to  sc<'mv  them  tliosc  rights,  yd  we  are  unalterably  fixed  in  our 
del4'rmination  to  resist  I  ly  all  lawful  means  any  and  every  effort  made 
to  ileprive  ehe  uiolder  of  his  riglit  to  denuuid  ami  receive  a  fair 
enuivalenl  for  his  labor,  or  to  abridge  his  right  to  fix  a  price  for  that 
lalmr. 

In  1S74  there  were  strikes  against  reductions  of  wagi»s  at  Utica, 
Ottawa,  I»uisvi1le,  Kouu>  <na.).  Ilaniillon,  Uoyersford,  Covington, 
Hitckville,  Milwaukee,  and  Clevclaiul.  In  lATt')  there  wei*e  hn-kouts 
and  strikes,  mainly  over  reductions  of  wages,  at  Cleveland.  Cincin- 
nati, Covington,  I^ouisville,  Romtt  (Ga.),  Troy,  and  ^Vllainy.  The 
inendMM'ship  of  the  national  union  had  increased  to  al>out  r».00O.  At 
the  convention  this  year  the  nioUiers  brouglit  forward  the  subject  of 
arbitration,  th<i  matter  Ijeing  introduced  by  the  president  in  his 
iTiJort,  as  follows :(*) 

*  Prm-pwlUitfw  of  x\w  HlxtiTtith  (trsslon  f>f  tin-  Iron  Mr>l<l<>r!i'  Internntlonnt 
1870.  impe  IS. 

•  I'riM'i^lInK"  *»f  tup  Klxtoctiili  ucwilon  of  lUe  Iron  MoWers"  luternatlonnl 
rnlen,  IHTrt.  napi-  K 
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During  the  tonii  we  liavc  fiillv  rtMilizcii  tho  (nith  of  tlie  oM  sayings 
il\»i  "  it  takes  Iwo  to  make  a  l>ar|rrtiiu"  Our  imioiis  liavt-  itivHriublv 
offered  to  submit  every  dispute  as  to  wag»»s  to  arbilnUioiK  in  a<'oord- 
mnw  with  our  laws,  and  alinost  a^i  invariably  have  tliey  Ummi  insult- 
ingly r^fuMtl.  In  times  past,  we  Mere  denoinn^Hl  for  refusin*;  arbi- 
iratii>n;  but  just  a£>  soon  us  we  met  th(^  |K>piilnr  demand  for  a  pt^Jioefiii^H 
Holution  uf  trade  ilitliculties,  it  was  taken  a.<^  an  art  of  cowardice,  aiid^^H 
all  our  elforts  tc»  piv^cnt  strikes  lHug;hed  to  scorn.  I  i*ec<»mmen<I  to 
the  convention  that  it  order  a  ix>mniunication  to  be  forwarded  t<>  the 
n«?xl  metHJng  of  the  Xalional  Stove  Manufacturers'  Assot'iation,  re- 
citiiij^  our  law  on  the  yubjwt  of  arbitration,  and  resj>*-*clfnlly  request 
thftn  til  pledgi'  themselves  indi^'idllally  and  cfdlectively  to  agix>e  to 
sid)mit  all  disputed  niiefitions  alniut  priees  or  wage>s  to  arbitration, 
ftod  if  they  shouhl  reiU!^  or  decline  to  act  on  such  sug^e^ition,  tlien  it 
"  cmld  l»e  the  duty  of  the  exe<*nlive  of  our  orgiudzation  to  ileclan* 
arbitration  law  no  lon^ei'  bin<lin^  on  oui*  imi(»ns  or  our  n»enil>ers 
leavinjr  ihe  malliT  entirely  optiomd  with  each  hu-al  union. 

As  the  law  now  stands,  it  is  l«»o  much  in  favor  uf  the  employer,  as 
Our  mendvrs  are  obli^nl  to  ask  for  arbitration,  whieh  is  a  notiix*  of 
an  intention  to  strike,  if  refused,  and  such  notice  ^ives  the  employer 
time,  to  prepare  for  such  strike,  and  may  jKXjfibly  assist  in  our  l>eing 
defeatetl. 

I  urn  just  us  earnestly  in  favor  of  the  principle  of  arbitration  as 
I  have  ever  bwnu  but  it  would  Ik-  foUv  for  us  to  use  it  as  a  whip  to 
l»eat  ourselves.  Our  employers  shonlil  1m'  as  ikvply  interesteu  us 
ourselves,  and  if  they  ni*e  not.  we  should  ignore  the  whole  system, 
and  act  a^  they  act. 

The  convotitioii  appro>i*id  o£  the  recommendation  offei'ed  by  the 
presiilent,  and  after  adjournment  he  forwarded  to  each  local  union 
an  official  circular,  as  follows: 


(Official.) 


ARBITHATIOX, 


^»  In  accordance  with  tlie  instructions  of  tJie  Cleveland  convention, 
^ch  union  will  at  on<*4'  prepare  a  letter  in  the  foilowing  form,  and 
address  a  copy  then^of  to  each  and  every  emnloyer  of  union  mold- 
rr? — the  letter  to  be  imder  the  seal  of  the  locnl  unicm,  and  sifjned  by 
the  president  and  lecordin^  secretary  of  such  uninu.     ^^V  desire  the 

Ifolhiwinir  form  to  l>e  usoil,  s<i  that  thei-e  may  U'  unifomdty  in  the 
mattor,  and  no  quibbling  hereafter  that  thp  mattnr  was  not  under- 
stood. 
'^*  Iron  Mohlcrs'  Union  Xo. . 

" ,  18T6. 

*'3I ^. 

"  By  direction  of  Iron  Afolders^  Union  No.  — ,  the  following  is  sub- 
mitted f<»r  your  consideration : 

"Four  years  ago  there  was  incorporated  in  our  constitution  an 
article  making  it  compulsory  on  the  union,  in  c^ise  of  a  diiliculty 
with  an  employer  in  reference  to  prices  or  wages,  to  inquest  of  the 
employer  that  such  difficulty  be  referred  to  arbitration:  the  arliitrn- 


Bnxmx  or  rrcE  bvktav  or  t.iBOB. 


lion  committee  to  be  appoiiUeiJ  as  follows:  Two,  {"2)  by  tlu»  nnicm, 
two  (2)  by  Ihc  ttniplojcr:  ihese  four  (4)  to  dioo»  a  fiftn;  all  Rve  to 
l)c  men  of  poorl  character,  and  their  decisions  to  be  final. 

"After  fi)ur  years  of  trial,  we  finil  that  manv  employers  i^ore  our 
efforts  to  settle  Kurh  disputes  in  this  way,  anil  refuse  to  suhrnit  any 
surh  fjUfHtions  to  nH>itr:ition.  a.'oiigning^  numerous  reasons  for  their 
refusal.  We.  however,  were  bound  by  our  laws  to  ask  for  arbitnitioa 
in  every  case,  even  when  wc  knew  it  would  be  refused.  In  view  of 
this  fart,  it  has  l»een  decided  to  ask  of  every  employer  an  answer  to 
the  following  question; 

"  \Vill  you,  as  an  emplover,  agree  that  in  the  future  all  questions  as 
to  priciw  or  wajes,  wln-n  in  dispute  shall  Ik*  n^ferre*!  to  nn  arbitra- 
tion c*>mmittee,  m  accordance  with  our  laws^ 

"  We  iire  in>trucliHl  to  sjiy  that  if  you  should  decline  to  answer,  or 
answer  in  the  negative,  that  in  the  future  we  will  not  U*  l>onnd  to 
eiih^r  offer  or  accept  arbitration  in  ca>e  nf  a  dispute  l>etween  jour 
firm  and  the  molders  in  your  emoloy. 

"  Hoping  you  will  give  us  a  lavorable  answer  to  the  question,  so 
that  in  the  hiture  we  may  at'oid  all  difficulties  on  the  question  nf 
wages  or  prices,  we  are 

"  \our8  respect fidlv, 

** ,  Preit. 


I  hope  cverj'  union  will  at  once  prepare  copies  of  the  aU)ve  and 
have  them  pro|KTly  delivered  to  tlieir  respective  employers,  forward- 
ing to  this  oiHce  the  name  of  every  employer  or  firm  so  addresseil,  and 
at  the  enil  of  thirty  days  sending  me  the  names  of  those  firms  that 
answer  as  well  as  those  who  do  not  answer.  I  want  the  list  of  firms 
to  hi*  full  and  complete,  and  each  union  is  dinntly  intert^tsled ;  for, 
aftrr  H  reasonable  time,  strike  rirculars  will  only  \ye  isEsueil  in  aeconl- 
«nce  with  the  record  which  each  union  forwards, 

Wm.  SaKKIX,  Pi'TM. 

Only  a  few  replies  to  this  coumiunication  were  receivo<l,  and  tlie 
effort  to  secure  arbitration  on  a  shop  basis  was  abandoned.  As 
Ktated  by  Martin  Fox  Iwenty-five  years  later,  •*  there  was  no  associa- 
tion of  employers  with  whom  to  enter  into  such  a  contract. ■^(*)  At 
the  next  convention,  in  1878,  the  section  relating  to  arbitration  was 
htrufk  from  the  constitution. (*) 

The  lhn'*»  y<*ars  following  these  overture^  towani  arbitration  saw 
the  union  reach  the  lowest  point  in  its  history*,  t^nsuccessful  strikes 
lo  ri^sinl  rrdurfiitns  of  wa*res  occurred  iTj>eatedly  at  St.  Tx>uis,  TiOuis- 
viile,  Milwtiukiv,  and  Montreal.  The  president  nf  the  union  was 
dopo>*ed  at  n  Hpecial  convention  in  18T0  for  eml)ezzlement,  and  the 
m<'riitM>rship  ilropped  off  until  it  numbered  in  SeptembiT  of  that  year 
only  J.H:»4. 

The  decade  l>eginning  IKMO  shows  a  renuirkable  revival  and  aggre.s- 
hivenci«  on  the  part  of  the  stove  molders'  union.s  with  many  local 
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slrikf^  and  lockouts  (and  two  general  ones),  frequently  lasting sevei'fll 
luonths,  running  as  hi^h  as  eighteen  months  in  one  case,  and  twelve 
lo  fourtef'ri  niontli!^  in  several  cases.  Not  until  after  1880  was  the 
tifttional  union  able  to  atford  material  assistance,  and  some  of  the 
niO!^t  <leterniine<l  slrug^-les  were  furried  on  by  the  loealn  involved, 
with  such  uncertain  assistance  as  they  could  secure  from  outside. 
£veD  before  industrial  conditions  unproved  there  were  strikes,  in 
latter  jmrt  of  1879.  won  by  local  unions.     At  St.  I^ouis  175  luiion 

1  nonunion  men  were  on  strike  at  one  sliop  four  months  against  a 
reduction  of  10  per  cent.  At  Louisville  all  the  shops  were  closed 
«*ven  weeks  on  a  demand  for  an  advance  of  15  per  cent.  In  Moutiviil 
and  Hnickville  there  were  strikes  against  reductions  and  discrimina- 
tions.    All  of  th6H>  were  won  by  the  strikers. 

When  business  conditions  improved  the  following  year  the  molders 
nui<le  local  demands  for  increa>es  of  wages,  many  of  which  were 
jpBtited  without  strikes.  Jn  Cincinnati  the  foundrynien  granted  an 
advance  of  10  p^r  cent  on  April  1.  and  on  May  5  they  notified  the 
molders  that  it  would  be  taken  off.  The  union  went  out  on  a  strike 
for  sixteen  wCrks  and  was  succe^Nsful.  A  strike  of  one  week  in  Chi- 
cagii  Against  a  reduction  was  successful,  as  were  also  a  strike  in 
Detroit  of  five  weeks  for  a  union  shop,  one  in  Pittsburg  of  four 
weeks  for  an  advance,  and  one  in  Salem,  Ohio,  for  an  advance.  There 
were  also  strikes  at  Philadelphia.  Albany,  Troy.  St.  Louis,  Reading, 
ltoyersfor<l.  and  Brockville.  with  varying  results. 

In  1881  there  were  several  bitter  and  long-fought  struggles.  A 
strike  for  an  advance  at  Erie  lasting  four  weeks,  one  at  Troy  lasting 
one  week,  anti  one  at  Cohmibus  lasting  Hfteen  weeks,  were  won.  At 
Rome.  Ga.,  an  eleven  weeks'  strike  was  lost.  At  St.  I^ouis  a  strike  of 
eleven  months  was  lost;  at  Detroit  a  lockout  and  strike  of  one  year 
was  lost ;  at  Ijouisville  a  strike  for  an  advance  of  15  [wr  cent  was  lost 
after  a  long  light;  and  at  Chicago  a  strike  in  one  large  foundry 
against  a  re<lucti<m  of  20  i>er  cent  was  won.  but  a  second  strike  in  the 
same  shop,  on  a  demand  that  the  foreman  l>e  discharged,  was  lost  after 
several  months*  duration.  There  were  also  disputes  at  Cincinnati 
and  Brockt*in  (Canada),  while  the  molders  at  Quincy  and  St  Louis 
secure*]  an  advance  of  15  jjcr  a*nt  without  a  strike. 

In  1882  there  were  strikes  at  Indianapolis,  St.  Louis,  Keoknk, 
Peoria,  Ijouisville,  Troy,  and  I^ndon.  some  of  which  were  lost  and 
others  won.  In  188;^  there  was  a  large  number  of  minor  strikes  in 
different  parts  of  the  country. 

The  year  1SS4  o)>eaed  with  one  of  the  greatest  strikes  occurring 
under  the  jurisdiction  of  a  single  union.  This  was  local  No,  3,  at 
Cincinnati,  and  all  of  the  stove  shops  were  closed  nine  months  by  a 
280*— Na  62—06  M ^10 
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fitrikp  apiinst  a  rpdiiction  of  20  per  cent.  The  strike  was  not  pnip- 
|H»r1(*(l  l>v  the  national  union  and  was  lost  at  an  expanse  of  $7,000  to 
the  local.  This  strike  spread  through  the  Ohio  Valley,  involving 
nllo^ether  several  thousand  Uiolders.  It  exte^^ded  to  8t.  Louif^  and 
to  PiUshurp,  hill  in  (hes<r  two  hn-alities  thi^  .inioiis  were  successful. 
Sliorlly  afterward  the  niolders,  to  the  number  of  300,  in  all  the  Ktove 
foun<lries  at  Quincy  struck  against  a  redtiction  of  15  jHsr  c^'nt.  the 
prices  then  being  25  p«»r  cent  advance  <in  *■'  board  prices,"  an*!  after 
one  of  the  most  severe  struggles  in  the  history  of  the  trade,  lasting  six 
months,  a  con»pn»nnse  was  etfected  on  the  basis  of  lii^  j>er  wnt  I'eiiuc- 
tion  and  union  shops.  In  April  a  similar  strike  took  place  in  one 
large  foundry  at  Cliicago,  lasting  five  nionthh,  and  was  settled  on  a 
similar  basis.  At  Hiitfalo  a  strike  in  one  shop  against  a  n»duction 
was  lost»  while  the  locals  at  Troy  and  Albany  accejHed  reductions 
without  striking.  The  foundrymen  of  these  two  cities  had  organ- 
issed  an  employers'  association.  The  national  union  was  unatde  (o 
fiHTiish  assistance  in  any  of  tlies*'  strikes,  the  treasurer  havitig 
id)s<'onded  witli  $19,000  of  the  finids.  The  strikes  of  this  year  mark 
a  turTting  point*  fo!-  while  the  unions  accepted  nnluctions  in  wages 
they  gained  tlie  union  shop  in  several  important  establishments.  A 
similar  outcome  followed  several  of  the  strikes  in  succeeding  years. 

The  Htrike,s  and  h»ckouts  in  Troy  ami  in  All>any  during  1885  and 
IftflC  show  the  retaliatory  nature  of  the  struggle  during  this  period. 
In  the  spring  of  1885  the  iniions  in  those  places  demanded  a  15  j>er 
cent  advance  on  the  *•  Ixiard  prices,"  which  they  had  l>een  ^.impelled  to 
accept  the  year  lH>fore.  After  a  lockotit  of  a  few  weeks  the  <Iemand 
was  granted,  although  in  one  of  the  shops  it  was  followed  by  a 
strike  of  Ti  months  tm  the  *'  berkshire  *'  issue,  in  which  the  union  was 
defeated.  In  August  the  unions  made  another  demand  for  15  per 
cent,  and  after  a  short  strike  this  also  was  giNinted.  This  rt*stored  the 
prices  to  the  figures  preceding  the  reduction  in  1884.  But  the  foun- 
ilrymen  had  yiehled  only  Invause  of  ccuitracts  on  hand.  They  pre- 
pared to  retaliate  and  in  January,  188t>,  they  declared  a  reduction  of 
yo  per  wsnt.  The  shops  i^nuiined  closed,  and  in  March  a  compi-omise 
of  10  [>er  cent  was  offered  by  the  union  and  i-efused.  Four  months 
later,  after  a  strike  and  lockout  of  seven  months,  the  imion  accepted 
a  r«Mluction  of  30  per  cent,  bringing  them  back  to  the  ^  board  prices  '* 
of  1885.  The  foundrymen  at  Troy  made  no  effort  to  bring  in  strike 
bivakers  and  the  strike  closed  with  union  shops,  but  in  Albany  they 
lemained  open  for  a  year  or  two  longer. 

Other  strikes  and  loi-kouts  during  these  two  years  were  those  at 
Rochester  against  a  reduction  of  V2\  per  cent,  lasting  three  months 
and  arbitrated;  at  Evansville,  against  15  per  cent  reduction,  lasting 
three  weeks;  at  Quincy,  against  a  reduction  of  10  per  cent,  lasting 
two  weeks  and  involving  175  men;  at  Pittbburg,  lasting  throe  weuksi 


The  strikes  and  lockouts  of  preceding  years,  wasteful  and  exten- 
tivv  as  they  wore.  cuIniiiiato<l  in  1887  in  tlu^  ^eatcst  one  in  the  his- 
lon'  of  the  trinie.  This  is  known  as  the  Bridge  and  Beacli  strike 
aiid  lockout.  Both  forces  to  the  controversy  had  l>ecn  preparing 
Ihifinselves  for  a  struggle  on  a  national  scale — the  unions  by  securing 
ujuon  shops  and  stivngthening  their  national  linances,  and  the  em- 
ployers by  organizing  the  Stove  Founders'  National  Defense  Asso- 
ciation. Tills  ass(M*iation  of  tl»o  employei*s  was  organized  in  188^  as 
an  ofiTshoot  of  the  National  Association  of  Stove  Manufacturers, 
which  had  existed  hince  1872.  The  older  assix^iation  had  limited  its 
activities  to  the  commercial  side  of  the  industry.  The  new  associa- 
tion was  organiztHl  to  deal  with  labor  questions.  It  did  not  at  that 
time  and  does  not  now  include  ail  of  the  membership  of  the  Mann* 
factun'rs'  Association,  and  in  order  that  the  two  subjects  might  be 
dealt  with  independently  it  was  decided  to  organize  the  second 
■»^ncialion.  The  objects  of  the  Defense  Association  are  stattnl  to 
be  '^  resistance  against  any  unjust  demands  of  their  workmen,  and 
other  purpi>se^  as  nniy  from  time  to  time  prove  or  a[)ix*ar  to  \te 
iry  for  the  benefit  of  the  members  thereof  ns  employers  of 
The  cotintry  was  divided  into  four  districts,  as  follows: 

1.  New  England  States. 

2.  The  States  of  New  York.  New  Jersey,  lluil  part  of  Pennsyl- 
vania east  of  the  Alleghenies,  Maryland,  and  Virginia. 

:5.  The  States  of  Ohio,  Michigiin.  Indiana,  Kentucky,  Tenne-ssee, 
West  Virginia,  that  part  of  Pennsylvania  west  of  the  Alleghenies, 
and  the  territory  s<juth  of  the  Ohio  River. 

4.  Mississippi,  Missouri.  Kansas,  Wisconsin,  Minnesota,  and  the 
territory  west  of  the  Mississippi. 

The  membership  includes  manufacturers  of  cooking  and  heating 
sl<ives,  mnges.  and  furnaces,  with  aiunial  assessments  in  pro|M>rtion 
to  the  maximum  number  of  molders  employed  and  an  emergency 
fund  of  10  cent>  per  niolder  jH^r  month. 

The  members  obligate  themselves  as  follows: 

1,  Any  unjust  demands,  made  upon  a  member  of  said  association 
bv  his  workmen,  or  others,  shall  1k>  resisted  by  the  united  action  of 
all  mendxTs  in  protecting  said  nieml>er  upon  whom  such  unjust  de- 
mand shall  be  made. 

•2,  We  bind  ourselves  to  obey  the  constitution,  by-laws,  and  lawful 
regulations  of  said  association. 

The  by-laws  provide  that  the  district  committee  *'  shall  impartially 
hear  grievances  complained  of  by  both  members  and  his  workmen, 
and  shall  equitably  decide  the  same."  but  that  the  member  shall  have 
an  appeal  to  the  general  executive  committee  of  (he  association.  If 
the  couimittee  decides  in  favor  of  a  meml^r  an<l  no  satisfactorv  set* 
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tloiiient  huH  been  arrived  at  the  committee  may  select  rither  of  thef«e 
methoils  of  (iefendiri^  the  meml^r: 

1,  Making  such  work  as  ho  may  require. 

2,  Procuring  men  for  him  who  will  make  such  work  in  his  ^hop. 

3,  Atfording  him  coni|)en>ation  fur  l<»ss  of  |>ro*lucti<in. 

A  member  is  not  jwrniitted  to  re-sign  during  (he  existence  of  a  strike 
or  pending  settlement  of  a  diflicuUy  betwwn  a  menjber  of  the  iissoci- 
ntion  ami  liis  men.  He  may  be  HUsp<>n*U'd  by  thf  president  or  **\- 
pelli'*!  by  a  majority  vote  of  the  assiM-iaiion  for  refusal  or  failure  to 
comply  with  the  requirements  of  the  committees  or  officers  or  with  the 
obligation  of  membership  of  the  association. 

For  son»e  time  after  the  organization  of  the  Defense  As.s<}ciiition 
its  affairs  were  conducted  with  gi'eat  secrecy,  and  it  supported  its 
nieml)ers  in  strikes  with  the  results  already  mentioned  in  188<)  and 
1887.  It  was  not  until  the  Bridge  and  Beach  strike  of  18S7  that  the 
association  felt  called  upon  to  extend  its  operations  beyoml  local  dis- 
putes and  to  bring  on  a  general  strike  or  lockout  tliroughout  the  entire 
country.  The  progress  and  outcome  of  this  strike  was  th<'  turning 
point  that  led  to  the  conference  agreement  four  j'ears  later. 

The  niolders  in  the  employ  of  the  Bridge  and  Beach  Manufacturing 
Company,  of  St.  lAHiis,  went  out  on  strike  March  S,  1887,  to  sup|>ort 
a  demand  for  an  increase  of  10  per  cent  in  the  molding  prices.  The 
strike  was  sanctioned  by  the  executive  board,  and  the  cause  of  the 
employer  was  taken  up  by  the  Defense  Association.  The  pattern« 
were  sent  to  shops  of  other  meml>ers  in  the  same  district  to  be  made  in 
olMMHenc*»  to  the  liy-laws  (»f  the  association.'  The  molders  in  these 
sliops  at  (mce  refused  to  work  on  tlie  patterns  or  to  work  in  the  shops 
while  the  patterns  were  present.  The  patterns  were  then  moved  into 
other  districts,  meeting  with  the  same  reception  at  all  shops.  B<*fore 
they  reached  the  second  district  the  molders"'  executive  board  ordered 
those  shops  to  work  on  the  patterns,  and  asked  for  a  conference  w^ith 
the  executive  council  of  the  Defense  Association.  This  was  granted, 
but  a  settlement  i-ould  not  be  agreed  upon.  The  Defeiise  Association 
then  announced  that  the  shops  would  close  indefinitely,  and  what 
U'gan  as  a  series  of  strikes  in  the  we-stern  districts  ende<l  as  a  lockout 
in  llie  eastern  <listricts.  It  became  evident  that  the  fouiidrymen  had 
determined  to  attack  the  union  at  every  point.  Altogether  al>out 
5,000  molders  wcn»  out  of  employment  at  St,  Louis,  I^avejiworth. 
Ijouisvillc,  Cincinnati,  Quincy,  Cliicago,  Detroit,  Cleveland,  Akron. 
Pittsburg,  Newcastle,  Rocliester,  F'ulton,  Troy,  ami  Albany.  This 
txmtinued  until  June,  when  the  patterns  were  recalled  and  the  Bridge 
and  Beach  Company  had  their  work  done  by  nonunion  molders  fur- 
nished by  the  Defense  Ass<iciation.  The  molders  at  other  points  re- 
turned to  work  under  conditions  the  same  as  those  prevailing  when 
they  went  out. 
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CONClLTATrOII   TS  THE  STOVE  INDrSTRY. 

It  is  an  interesting  fact  thnt  lK>th  or^HiiLzations  claimed  the  victory 
in  tliis  great  contest  The  presiflfnt  of  the  Defense  Association  held 
that  It  "resulted  in  the  complete  tritmiph  of  our  organization,  al- 
though at  large  cost  to  us  and  to  our  members  wlio  were  involved,  and^ 
at  incojiiputahle  cost  to  the  Iron  Molders*  Union  of  North  America." 
The  inoldei*s  claimed  a  victory  because  tliey  considei'eil  tliat  they  had 
defeated  an  attempt  to  destroy  their  entire  organization.  As  stated 
by  a  writer  in  the  Iron  Molders'  Ji)urnal»('')"  Thus  ended  the  gi'carest 
lockout  in  the  history  of  om*  tradi* — ended  in  victory  for  us  all  along 
the  lines,  except  only  where  it  coramenced."  Whatever  may  be  said 
as  to  the  claims  of  victory,  it  is  certain  that  each  party  was  strongly 
impressed  with  the  stability  of  the  opj>osing  organization.  At  the 
next  convention  of  the  union,  in  July,  1888,  the  president  stated  that 
the  available  finids  in  the  treasury  wore  $;?0,000,  and  the  s(»cretary'8 
figiJi"e«  showetl  that  during  the  two  years  beginning  July,  18Str»,  there 
had  been  7,635  initiations  and  reinstatements  and  4,231  losses  from 
suspensions,  expulsions,  and  deaths,  leaving  a  net  gain  in  meml>ership 
of  3,5T1.(*)  On  the  side  of  the  manufacturei-s  there  had  also  oc- 
curred a  substantial  gain,  for  the  lockout  had  reduced  the  oversupply 
of  stoves  and  made  jwssihle  an  advaui^  in  j^riccs. 

Ehiring  the  four  years  following  the  Bridge  and  Beach  strike  and 
lockout  there  were  only  four  strikes  in  shops  of  members  of  the 
Stove  Founders'  National  Defense  Association  supported  by  that 
organization,  but  then*  was  a  largiT  numl>er  in  the  shops  of  uonmem- 
bers.  Among  the  latter  were  strikes  in  single  shops  at  Utica  for 
four  months,  against  reduction  in  wages  and  losses  through  "dull 
iron,"  won  by  the  union;  at  Pittsburg,  for  an  advance  in  i)ri<!es,  h>.st^ 
at  Lehighton,  Pa.,  for  one  year,  against  a  reduction,  won  by  the  union; 
at  Columbus,  Oliio.  against  apj>renti(«s,  lost;  at  Richmond,  Va.,  last- 
ing ten  weeks,  for  an  e<jualization  of  prices  with  otlier  foundries,  won ; 
at  Madison,  Ind.,  again.st  a  reduction,  won;  at  Danville,  Pa.,  against 
apprentices,  compromised  ;  at  Toronto,  against  low  prices  and  "  bucks," 
lost. 

The  strikes  in  sliops  of  members  of  the  Stove  Founders*  National 
Defense  Association  <luring  th*»  same  time  occurred  as  follows: 

At  Lawrenceburg,  Ind.,  for  a  price  book  and  against  short  wages. 
The  firm  was  assisted  by  the  Defense  Association,  but  went  into 
bankruptcy  while  the  strike  was  in  progress.  At  Albany  a  strike 
against  a  reduction  of  wage.s  was  succt«ssful  and  the  reduction  was 
withdrawn.  At  Rochester,  N.  Y.,  in  February,  ISiK),  a  strike  was 
lost  and  the  firm  continued  as  a  nonunion  establishment  for  several 
yeairs.  At  Pittsburg  the  following  August  occurred  the  first  strike, 
which  was  settled  by  the  officers  of  the  Stove  Founders'  National 

•  November.  ISOO,  page  &  *  Proceed  lags,  1SS8.  pages  18  to  20. 
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Defense  Association  in  the  fonn  of  ii  written  agreement  with  the 
local  union.  The  st^tllonient  was  satisfactory  to  both  sidvs»  antl  made 
it  i|uile  plain  that  if  an  agriH'inent  could  be  made  after  a  strike  had 
l>een  railed  aiul  lossi»s  huffen^d.  it  would  l»e  iH)ssible  to  make  just  as 
satisfactory  an  agreement  Ijefore  the  strike.  How  to  bring  al>out  «nich 
ui)  ag^reeiueut  was  now  a  matter  of  frequent  consultation  between 
leiuling  niemljers  of  both  organizations. 

These  a)nsultations,  in  fact,  had  l)egun  immediately  following 
the  liridge  and  lieach  strike.  The  jiresident  of  the  Defense  As>*oci- 
ution  at  that  time  had  j)ropost^l  to  the  president  of  the  Iron  Molders' 
I'nion  an  agnxMiient  on  a  national  si*ale,  but  the  latter  did  not  feeJ 
warranted  in  bringing  the  matter  U^fore  his  organisation.  At  the 
molders'  convention  in  July,  1888,  a  motion  was  introdnct»d  to  appoint 
u  eommitlet!  to  confer  with  a  like  committet*  of  the  iX'fense  Ass<x:i- 
ation  for  the  purpose  of  Hxing  a  M-alo  of  prices,  but  Uiis  motion  was 
laid  on  the  table.  Prior  to  the  next  convention^  in  1890.  however,  the 
subject  was  frequently  discussed  unofficially,  and  the  molders  wen* 
given  assurances  that  a  request  for  a  conference  would  Ije  favorably 
oonsiden*<l  by  the  employers'  assi»cifltion.  Accordingly  such  a  motion 
was  introiluced  and  adopted  as  follows:  (") 

Urt*olre<i^  That  tlie  recommendation  l»e  amended  so  as  to  read  that 
it  shall  be  an  instruction  to  the  incoming  executive  board  to  commtmi- 
eate  with  the  repixisentatives  of  the  Stove  Manufacturers'  Association 
with  a  view  to  holding  a  confeivnce  with  them  to  discuss  the  points 


id 


of  differenct'  l)etween  that  body  and  the  I.  M.  V,  of  N.  A.,  and  that 
at  such  confereiu*e  the  executive  Ixiard  l>e  empowered  to  appoint  a 
committee  of  three  stove-plate  njolders  to  assist  them  in  their  delil>er- 
ations,  and  that  said  conmiiltee  be  allowed  $4  a  day  and  traveling 
ex|)ensejs  for  the  time  they  are  in  session. 

In  accordance  with  this  rest>lution  the  executive  board,  at  its  first 
tneeting.  IteUl  in  (Cincinnati  in  OcIoImt.  IS'.H),  appointed  the  com- 
mittee of  stove  molders  and  sent  an  invitation  to  the  secretary  of  the 
Defensi*  AsstxMation  asking  for  a  joint  conferenc**.  Thereujxm  the 
seiu^tary  forwanied  to  the  members  of  tlu*  general  boanl  of  the 
Stove  Founders'  National  Defense  Association  the  following  com- 
munication: 

Member  Central  Bntird,  S,  F.  .V.  />.  .1. 

Dear  Sir:  1  inclose  hei-ewith  a  copy  of  the  letter  receiveil  during 
the  j>ast  week  from  President  Martin  \ox  of  the  Iron  Molders'  Union 
of  North  Anu'rica,  which  explains  itself.  This  Ls  the  first  instance  in 
the  history  of  the  I.  if.  V.  in  which  they  have  sought  a  conferenw 
of  this  kind  and  it  should  receive  careful  consideration.  Mr.  Cribl>en 
thinks  that,  as  a  matter  of  courtesy,  we  should  appoint  a  committee 
of  confereni'e  to  meet  them  and  learn  what  plan  ol  action  they  wiah 


to  pursue,  and  possibly  tomelKing  may  result  that  will  be  to  our 
niiitnal  benefit  and  pi'event  tho  causes  ihnt  load  to  striko.s.  During 
thf  |Misl  ft»w  years  they  have  l>een  taught  a  veiT  practical  lesson, 
that  it  is  ust'loiss  for  them  to  attompt  to  enforce  unpist  demands,  par- 
ticularly against  nKMni>er^  of  the  8.  F.  N.  D.  A.,  and  they  may  bo 
ivilliug  to  treat  with  the  association  and  moiv  carefully  consider  the 
consiHiucnccs  arising  from  the  enforcement  of  demands  that  can  not 
be  t*onsistently  granted. 

As  a  member  of  the  executive  board,  you  are  requested  to  care- 
fnlly  consider  the  matter  referred  to  in  the  letter  of  Mr.  Fox,  and 
favor  mo  with  your  views,  and  advise  the  best  course  for  President 
Cribljen  to  pursue. 

Awaiting  your  favor,  I  am. 
Very  truly  yours, 

T.  J.  IIoGAN,  Secretary. 

Favorable  replies  were  ivceived  and  arrangements  were  made  for 
a  conference,  which  took  place  as  descrilwd  Inflow: 

THE  FIRST  COXFEREXCE. 


On  3kDirch  25,  1891,  representatives  of  botli  as^x-iations  met  in  the 
city  of  Chirago,  111.  The  following  snnirn.irv  of  the  official  miinite.s 
of  the  conference  Is  given  in  the  Inm  Holders'  .Journal  of  March, 
1891 : 

The  committee  representing  the  Stove  Founders'  National  Defense 
^Vssociation  was  comprised  of  the  following  well-known  giMillcmen: 
Ilenrj-  Cribben,  president  S.  F.  N.  I>.  A.,  of  Chicago,  III.;  D.  M, 
Thomas,  president  N.  A.  S.  M.,  Columbia,  Pa.;  C.  II.  Castle,  Com- 
stock-Castle  Stove  Co.,  Quincv,  111.:  W.  T.  Hus.-ey,  of  Bussey  & 
Mcljeod  Stove  Co.,  Chicago,  111.;  and  T.  J.  Ilogan,  Chicago,  III., 
M'crt»tary  of  the  S.  F.  N.  I).  A. 

The  committt»e  representing  the  I.  M.  U.  of  N.  A.  was:  Martin  Fox, 

Jjresident ;  John  Campl»ell,  of  Quincy,  member  of  the  executive  board; 
L  G.  Galloway,  of  UniDn  Xo.  45,  Dayton,  Ohio;  Martin  Monahan,  of 
Union  Xo.  8,  Albany,  X.  Y. ;  and  Patrick  Enright,  of  Union  Xo.  53, 
Cliic4igo.  111.  The  re,sj>ec(ive  representatives  met  at  the  appointed 
time  and  date,  at  the  Palmer  House,  Chicago,  and  organized  for  busi- 
nc:45  by  selecting  Martin  F.  Monahan  as  cTiairman  and  T.  J.  Hognn 
>*ecretAry  of  the  conference.  Tlie  chairman  opened  the  conference 
with  a  neat  speech,  in  which  the  objects  of  the  conference  were  ex- 
plained as  a  preliminary  s-tep  toward  averting  strikes  and  lockouts 
in  the  future. 

Mr.  Criblien  stated  that  the  meeting  was  the  result  of  a  corre- 
spondence l)etween  himself  and  the  fonner  president  of  the  I.  M.  U. 
of  X.  A.,  Mr.  P.  F.  FitzpiUrick,  and  that  it  was  the  first  instance  in 
the  history  of  the  iron-molders'  organization  wliereby  an  effort  had 
been  made  on  a  universal  scale  to  arrange  for  an  amicable  settlement 
of  future  disputes. 

General  expression  of  approval  was  indulged  in  by  all  the  members 
of  the  conference,  with  the  hope  that  the  meeting  would  result  in  good 
both  to  the  employer  and  employee. 


Presuli?nt  Fox  expressed  himself  highly  pleaficd  that  tho  conf 
hiiii  tnkon  place,  una  ptodgod  himself  to  aiu  in  bringing  oboiit  a 
ftvlin^  than  liad  heivlofore  existed. 

After  some  desultory  remarks,  Messrs.  D.  M.  Thomas,  J.  G.  (iallo- 
way,  Hud  T.  J,  Hogan  wen*  appointed  as  a  conuiiitiiH*  to  formulate  an 
outline  of  the  nuitters  to  l)e  t'onsidored.  during;  which  lime  a  retvvs 
was  4lcclari*d,  at  the  expiration  of  which  the  following  preamble  ainl 
resolutions  were  presented: 

Wicrens  there  has  heretofore  existetl  a  sentiment  that  the  mem- 
Ihm's  of  the  Stove  Founders^  National  Defensi^  AsMMMation  and  tho 
mombei*s  of  the  Iron  Molders'  Union  of  North  America  were  nect^ 
sarily  enemies,  and,  in  consecjuence^  a  mutual  dislike  and  distrust  (if 
each  other  and  of  their  i-espective  organizations  has  arisen,  provoking 
and  stimulating  strife  and  ill  will,  resulting  in  severe  pe<*uniarv  loss  to 
both  parties;  now,  thisconfeiXMice  ishehl  for  the  ptirpoH^Mjf  cultivating 
a  nmre  intinuite  knowledge  of  each  otherV  ijersims,  methods,  aims,  and 
objects,  Udieving  (hat  thereby  friendly  regard  and  respetrt  may  Im» 
engendered,  and  such  agreements  reachetl  as  will  dispel  all  inimical 
st^ntiments,  prevent  further  strife,  and  proni<»to  the  material  and 
moral  interests  of  all  parties  concerned :  Therefore, 

R**ifoh^efh  That  this  niei-tini;  adopt  the  principle  of  arbitration  in 
the  settlement  of  any  dispute  Wtween  the  members  of  the  1.  M.  U.  of 
N.  A.  aiul  the  memlH^rs  of  the  S.  F.  N.  D,  A, 

This  resolution  was  discussed  at  length,  and  adopted  by  a  unani- 
mous vote. 

Rt'.solrid^  That  a  conference  committee  Ik?  formed,  consisting  of 
six  meml>t*i's,  ihr<»e  e»f  whom  shall  Im»  slove  nioldcrs  api>oin(ed  bv  the 
Iron  Molders'  Union  of  North  Ajuerica,  anti  thrw  persons  ap|Kunted 
l)y  the  Stove  Founders*  National  Defense  Association,  and  to  hold 
their  olTiees  fix>m  May  1st  to  April  30th  each  year. 

\Mienever  there  is  a  dispute  between  a  memlwr  of  the  S.  F,  N.  D,  A. 
anil  the  ni<ddei*s  in  his  employ  (when  a  unijoritv  of  the  latter  are 
nu»mlH»rs  of  the  I.  M.  U.),  and  it  can  not  Iw  settle*!  amicably  l>etween 
Ihcni,  it  shnll  Im^  ivferiH'tl  to  the  presidents  i»f  (he  two  associations 
befi>re  luuned,  who  shall  themsidves  or  by  delegiitcs  give  it  due  c*in- 
sitleration.  If  they  can  not  decide  it  satisfactorily  to  themselves,  they 
may,  by  mutual  agi'eement,  sunnnon  the  confen'niv  conunittee,  to 
whom  decision  by  a  majority  vote,  shall  be  final  and  binding  upon 
each  party  for  the  term  of  twelve  months. 

Pending  adjudication  by  the  presidents  and  conference  committee, 
neither  party  to  the  dispute  shall  discontinue  o|HM*:itions.  but  shall 
pr(KH»ed  with  business  in  tlie  ordinary  manner.  In  case  of  a  vacancy  in 
the  couuniltt**'  of  conference,  it  shall  be  filled  by  the  assmiation  orig- 
iruilly  nominating.  No  voti»  shall  Ik»  taken  except  by  a  full  committee 
or  by  an  even  nund»er  of  each  party. 

The  above  n'S»»lution  was  the  subjwt  of  lengthy  discussion,  and, 
as  originally  offered,  was  amended  a^d  adopted  m  its  pi-e^^ent  form  as 
a  satisfactory  rule  to  guide  both  parties  in  adjusting  difficulties, 

Mr.  Patrick  Fnright  wjus  then  added  to  the  committee,  which  with- 
dii^w  to  formulate  additiomil  niatter  for  the  action  of  the  conference, 
whi<*h.  after  a  n»cess,  agiiin  asstnnlded.  wh**n  the  following  was  sub- 
mittetK  and  after  a  protnicted  debate  was  unanimously  adopted: 

RtJtolved^  Whei-eas  the  average  term  of  a  njolder's  productive 
capacity  iu  found  by  statibtical  iuforniation,  to  be  not  moi^  than  four- 
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t^on  and  n  half  years,  and  that  the  law  of  the  I.  M.  V.  restricting  the 
proportion  of  apprentices  to  one  to  eight,  with  one  for  each  shop, 
compels  manufaetnrers  by  necessity  to  aisregarJ  such  proportion  and 
operate  oj>en  shops  in  order  to  supply  the  demand;  tlierefore,  it  is 
requisite  that  this  question  receive  an  immediate  investigation,  and 
readjustnient  upon  a  reusonuhle  basis. 

After  discussion  ui>on  yearly  a^i^ements,  equalization  of  prices, 
de<'reased  profits  of  uninu-ront rolled  foundries,  etc.*  the  following 
recsolution  was  unanimously  a(h»pted: 

Reaolved^  That  the  conference  ivconunend  to  the  I.  M.  U.  of  X.  A. 
and  tJie  S.  F.  N.  I).  A.  that  they  consider  the  desirability  of  annual 
agreements  for  the  rate  of  wages. 

Ujmn  motion,  the  conference  then  adjourned,  subject  to  a  mutual 
call  of  the  presidents  hereafter. 

The  action  of  the  confercncc  was  then  submitted  to  both  or^niza- 
tions  for  approval.  In  the  case  of  the  molders,  a  referendum  vote 
was  necessary,  as  the  adoption  of  the  second  re-s«>lution  recjuired  an 
amendment  to  their  constitution. 

As  indicating  the  interest  taken  by  representatives  of  l>oth  sides 
in  securing  favorable  action  on  the  part  of  the  organizations  they 
represented,  we  reproduce  the  circular  sent  out  by  the  Stove  Founders* 
National  Defense  Association  and  an  open  letter  from  Mr.  J.  G. 
Galloway,  one  of  the  nuilders"  conferees,  published  in  the  Iron  Mold- 
ers' Journal,  April,  181*1. 

Sechetary'8  Office.  53  Del\rbc>rn  Street, 

Chicago,  Ills.,  Marrh  £S,  180L 
To  Memhersof  the  S.  F.  N,  D,  A, 

Gkntlemex:  At  the  annual  meeting  of  June.  18S0.  the  president, 
Mr.  Henry  Cribl>en,  was  authorized  to  appoint  a  committee  to  confer 
with  a  similar  committee  appointed  by  the  Iron  Molders'  Union, 
whenever  the  latter  should  intimate  a  desire  for  an  interchange  oi 
opinions. 

At  the  recent  triennial  assembly  of  tliat  union,  held  in  Detn)it,  its 
executive  committee  was  requested  to  take  steps  to  cause  a  meeting 
with  our  n*i>n*seritativ«:*s,  and  discuss  such  matters  as  would  l>e  condti- 
cive  to  the  avoidance  of  strife  and  the  development  of  peace  and  good 
will,  'llie  president  of  the  I.  M.  U.  appointed  a  conimittoo,  ana  the 
two  bodies  met  here  on  Wednesday  last,  and  continued  in  session 
Thursday  and  Friday. 

Numerous  matters  were  thoroughly  discussed  from  the  standpoint 
of  hwth  sides.  I  an^  please<I  to  say  that  our  representatives  were  met 
with  a  fairness  and  reasonableness  not  often  discovered  among  the 
labor  I'epresentatives.  We  can  take  al>solutely  no  exception  to  the 
views  expressed  by  them  in  any  particidar  as  far  as  they  apply  to  the 
relati(»ns  l>etw<»en  employer  and  en»ployee,  and  they  l>ountl  themselves, 
individually  and  collectively,  to  use  their  influence  to  conduct  those 
relations  justly,  reasonably,  and  amicably. 

Inclosed  herewith  I  hand  vou  minutes  of  the  conference.  The 
resolutions  herein  embodied  <}o  not  go  into  effect  until  ratified  by 
both   organizations.    The  resolution    pro\ading  for   prevention   of 
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strikes  hhouK!  Im*  woII  considered,  as  it  will  Ik?  submitted  to  your  next 
roiivmtion  Uw  rutiHmtion. 

I  trust  thai  you  will  upprovo  of  tho  action  of  your  repreHeutativea. 
'I'liey  have  ditiie  nil  that  apiH^tri^iJ  to  them  feusihle  at  the  presiMit  time, 
jirul  have  cleared  tlie  way  for  further  lx»neticial  action. 
V^eiy  truly  youre, 

Tho8.  J.  HoGAN^  Secretary. 

Mr.  Galloway'8  letter,  addressed  to  the  moldens,  is  as  follows : 

Dayton,  Ohio.  .l/.r»7  /^,  Ifi^I. 
Editor  Jourfwl : 

A   remarkable   thing   in    the   history   of  lalnir   organizations   hos^ 
<KX'urred ; 

A  confeivnce  Iwtween  those  who  have  been  reganled  by  economic 
writers  as  master  and  man  in  tlie  orpinization  of  the  manual  toilers 
•  during  the  centuries  of  the  past  I  Tlu'  fact  that  such  a  meeting  could 
take  |)laro,  that  the  ri'pres4*ntatives  on  iKitli  siile-S  gave  their  opinions  in 
&traigiit  language,  buMut  u[>on  the  fundamental  principles  underlying 
the  (piestion  <»f  pn»duction  and  i!istribution»  in  u  br<»a<U'r  sc!iM>  than 
that  f>ertaining  to  u  single  division  of  the  production  of  wealth,  and 
that  each  n^vived  and  weighe<l  the  argument  of  the  otlnT.  in  an 
Iionest  etfort  to  arrive  at  some  reasonable  aiul  amicable  basis  of  action 
in  our  own  branch  of  industry,  by  which  tlie  wasteful  practici*s  of  tlie 
past  nuiy  be  avoided  in  the  future,  ami  the  very  greatest  beneticial 
results  to  iMilh  s<M'ured,  iiroves  that  orgiinization  has,  through  ilu* 
medium  of  strength  and  intelligence,  arrived  at  the  age  of  re:dpoclful 
recognition. 

Tlu'iv  couhi  Ix'  no  fairer  treatment  accorded  by  one  set  of  men  to 
another  ^*X  of  men  than  that  which  seemed  to  govern  the  comn]itt(*e 
of  the  mnmifacturers'  ass(M*iation.  No  ipiestion  was  raisetl  that  was 
not  candidly  atul  fidly  ventilated,  and  reasonably  harmonious  conclu- 
sion arrived  at.  It  was  fully  re4ilizetl  by  the  ten  gentlemen  present 
(hat  tlicre  was  a  nuirvelous  ulea  in  end)ryo  for  future  gtHxl,  if  ImuIi 
»des  wen*  governed  by  ordinary*  intelligence  and  honesty  of  purix>se 
in  the  initiation  of  the  nlan  for  unity  and  harmony. 

There  couhl  be  no  fuller  indication  of  the  disappearance  of  the  old 
idea  thai  the  workers  constituted  a  class  that  the  employers  were 
under  no  obligaticm  to  resptn't,  and  it  now  re^ts  with  the  niemlKTs  of 
the  I.  M.  U.  of  X.  A.  to  carry  to  a  complete  realization  the  tpiery  in 
tho  preamble  to  our  constitution:  "What  positions  are  wo,  tho 
meclumics  of  America,  to  hold  in  society?  '* 

The  Stove  Koundei*s'  National  Defense  Association  is  the  logical 
sequpiu*e  of  perverted  economic  truths.  The  employers  an*  legitimate 
nnnlucers  ami  as  much  oppressed  by  the  wppropriutors  and  aocumu- 
lators  fks  i\\e  employees  under  them,  and  they  have  found  it  easier  to 
press  upon  their  workmen  than  to  resist  tlie  pre.ssure  that  was  o|M*r- 
ating  ag;unst  them. 

Tliis  naiurally  produced  resistance  on  the  part  of  their  workmen, 
and  now  we  have  the  full  fruition  of  this  erroneotis  system  to  face. 
It  is  true  that  man  s*vks  to  gratify  his  wants  with  the  lenst  resistance. 
Mutual  inten'sts  ought  to  make  one  harnumious  whole  of  the  employer 
Nud  employee  in  every   brajach  of  industry.     A  "  fair,  ftdl,  and 
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idid''  consiclcnition  of  the  systems  that  compel  the  producei*?'  of 
ilth  to  yiehi  up  the  ffronter  piirt  of  (heir  pnuhK't  for  tho  iiicra 
privilege  of  producing,  oy  the  whole  body  of  producers,  will  soon 
secure  and  practically  answer  the  other  query  in  conjunction  to  this: 
**Are  we  to  tlmi'ivc  iin  equivalent  for  our  lalwr.  to  maintain  us  in  com- 
parative independence  and  respectability?''  Brothers,  take  it  into 
your  unions,  discuss  it  honestly,  candidly,  without  j>i*ejudice,  and 
there  will  be  no  fear  of  the  result. 

J.  G.  Galloway. 

The  convention  of  the  Stove  Founders'  National  Defense  Asso- 
ciaLiun,  held  in  May  of  the  same  year,  approved  of  the  action  taken 
by  their  conferees  and  adopted  the  resolutions.  On  the  molders' 
part.  144  local  unions  voted  in  favor  of  the  ivsolution,  13  against  it; 
on  the  constitutional  amendment,  131  in  favor,  ^  against.  The 
clause  of  the  union's  constitution  which  was  amended  is  here  repro- 
<luced,  the  additions  l:)eing  in  italics,  the  omissions  in  brackets: 

AMien  a  difficulty  occurs  under  the  jurisdiction  of  any  local  union 
through  a  reduction  of  wa^s,  or  through  the  principle's  of  the  organi- 
zation lx*ing  jeopardized  in  any  manner,  or  should  any  local  union 
desire  to  make  a  demand  for  an  increase  of  wages,  tl»e  union  under 
who>*  jurisdiction  the  trouble  exists  shall  hold  a  meeting  at  ontv  to 
consider  the  same.  They  shall  take  a  secret  ballot  to  determine 
whether  to  accept  or  reject  such  re<]uction  in  wages,  or  make  a  de- 
mand for  an  increase  in  wages*  or  whether  the  union  shall  or  shall 
not  insist  upon  the  enforcement  of  said  union  principles.  It  shall 
take  a  thive- fourths  vote  of  all  tho  memlwi's  present  to  decide;  no 
member  l>eing  allowed  to  vote  on  said  question  who  has  not  Wen  a 
continuous  member  of  said  union  for  a1  least  three  months  previous 
to  the  date  of  said  meeting.  If,  in  the  judgment  of  the  union,  they 
shall  decide  to  reject  said  reduction,  or  insist  upon  the  enforcement  of 
said  union  principles,  or  make  a  deuntnd  for  an  increase  of  wages 
[said  demand  being  refused]  the  mrmberM  f'nrolrcd  ahnll  remain  at 
work  and  the  union  shall  cause  to  Ik*  issued  and  sent  to  the  president 
a  bill  of  grievance  stating  the  nature  of  the  trouble  and  the  action 
of  the  union  thereon.  The  president,  immediately  on  receipt  of  said 
grievance,  shall  [send  a  copy  to  each  member  of  the  executive  boiird, 
and  shall]  personallj'  or  by  deputy  proi-eed  to  the  place  of  difficulty 
to  investigate  the  cause  of  the  trouble,  and,  if  possible,  eifect  a  settle- 
ment, fail'mfj  to  ftdjtt-ft  whtrh,  he  f<hnll  raiiMe  to  ue  A*^iit  to  t'nrft  fnrmhvr 
of  fhf  rrrculirf  tuxird  a  roT>y  of  the  (jrui^ance.  While  said  grievance 
is  pending  it  shall  be  considered  a  violation  of  union  principles  and 
laws  of  the  organization  for  any  member  to  go  to  work  in  said  shop 
■ir^y  teas  not  employed  then'tti  at  the  tinie  and  pretnous  to  th/'  diffl- 
culty^  for  which  violation  he  or  they  mav  be  fined,  suspended  or 
expelled.  Upon  receipt  of  the  decision  o/ the  executive  board,  the 
president  >hall  immediately  notify  the  union  as  to  the  result,  and 
should  the  grievance  rrrrire  or  fail  to  i^eceive  their  sanction,  tlie  union 
shall  hold  a  meeting  and  [declare  the  strike  off]  l)e  governed  accord- 
ingly. After  notice  is  given  that  tlieir  grievance  is  not  sanctioned, 
should  the  union  decide  to  strike,  it  may  be  considered  sufficient  provo- 
cation for  suspension  from  the  rights  and  privileges  of  the  I.  M.  IJ. 
of  N.  A.,  at  the  option  of  the  president  and  executive  board.     Mem- 
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Im^iv^  out  on  authorized  striko>i  shall  roceivc  tlic  followiui!:  siima  i>er 
wtHilc:  Single  men,  $5  por  week;{"),  nmrried  men  ami  single  uuni  with 
oliioi's  (Io|uMulin£r  upon  them  for  support,  $7  [kt  week.     The  score 
tary  shall  keen  the  organization  informed  by  circular  as  to  the  prog- 
ress of  all  strikes  or  lockouts. 

The  practical  i-eMilth  of  the  first  conference  arc  to  be  found  in  th«* 
method  by  whirh  both  assorialitms  ilocided  to  take  up  for  adjustment 
the  diffennires  whirli  might  arise  IxHvveen  the  foundrynien  and  the 
molders  in  their  employ.  Some  of  the  molders'  representatives  had 
favoi'cdtbo  method  of  simple  arbitration;  that  is,  the  pre-sence  of  a 
I  bird  party,  whf>se  decision  would  l>e  final.  This  method  apiwared 
uuBatisfactory  to  the  foundrynien,  and,  while  they  favored  tlie  spirit 
and  principle  of  arbitration,  they  suggested  that  better  and  more  ^iat- 
isfart(»ry  results  would  follow  from  the  decisions  of  a  joint  committee 
i'omfH>se<l  of  foundrymen  aiul  molders  in  iHpial  numbers  on  each  side. 
K.\|>enenoe  has  indicated  that  their  judgment  was  sound  and  pmc- 
{'u:\\. 

The  argimients  by  which  the  foundrymen  defended  their  position 
on  the  method  by  which  H*ljustments  were  to  1h:  reached  an»  clearly 
set  forth  by  Mr.  i'hauncey  II.  Castle,  president  of  the  Stove  Foun- 
ders' National  Defense  Ass<jciation,  in  a  pa]>er  read  U'fore  the  con- 
ference of  the  National  Civic  Federation  in  Chicago,  III.,  lUOO. 
Touching  upon  this  subject,  he  said: 

During  a  stssion  of  three  days  a  plan  for  the  consideration  and 
adjustment  of  grievunci»s,  which  was  called  "arbitration,'*  but  which 
may  uioiv  pro|>erly  be  called  "conciliation,"  was  unaninutusly  agn»<'d 
upon  by  the  ten  rei>re>cMtatives,  nn4l  was  approved  of  and  ratilie<i  by 
the  resiMH'tive  organ iziiti<»iis.  The  representatives  of  tlie  nuddt'i>i 
urged  the  strict  arbitration  plan,  atid  as  the  word  has  a  meaning  of 
justice  nn<l  fairness,  our  representatives,  in  general,  were  disposed  to 
favorably  entertain  it.  However,  some  of  our  i-epi-esentatives  con- 
tended strenuously  that  o!ir  members  could  not  properly,  and  there- 
Uivv.  wouhl  n<»t,  enter  into  an  agiTvuient  that  would  obligjite  them  in 
advance  to  sid)mit  important  questions  affecting  their  business  to  the 
decision  of  nli  odd  and  disinterested  man.  who  had  no  knowledge  of 
their  business  and  its  n^(piirements,  and  who  might  lie  biased.  The 
arguments  u|mn  this  ipiestion  of  arbitration  were  eanjeat  and 
extended.     It  was  conteiuled — 

First,  That  the  iM  man,  who  was  disinterested,  and  who  would 
probably  have  no  knowle^lije  of  the  business,  would  be  alone  respoii- 
'-ible.  for  the  reason  that  tne  rt»pcesentatives  of  neither  |)arty  would 
Ih'  liable  to  concede,  even  if  convinced,  for  those  he  repi*escnted  would 
expect  hini  to  win  through  the  odd  man,  if  po.ssible.  The  question 
was  askrd  of  one  who  was  most  strenuous  for  arbitration;  "  Would 
you.  if  a  mendM'r  of  an  arbitration  committee,  representing  your  side, 
concede  anything  of  importance,  even  if  yiui  became  convinced  it  was 
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right  to  do  so?  "    And  bis  reply  was,  "No;  I  should  feel  obligwl  to 
win,  if  possible,  through  the  odd  man." 

Second.  That  U  would  bv  extremely  difKcult  to  secure  the  services, 

in  each  case,  of  such  a  man  as  would  l>c  needed,  and  who  would  bo 

scceptable  to  both  parties.  Ijecaiise  few  such  men  would  be  willing  to 

e,  even  when  agreed  upon,  as  the  position  would  not  be  a  desirable 

L^nie,  to  a  I'eally  giK>d  an<l  (*ompetent  num. 

Third.  Should  an  agreement  to.  arbitrate  \ye  made,  issues  would 
multiply  and  some  of  the  demands  would  be  extreme,  unjust,  and 
even  ridiculous.  Such  issues  would  Ih»  made,  however,  oidy  Ix^cauee 
Ihei'e  would  be  a  chance  to  gain  through  the  odd  man,  while  there 
oould  not  possibly  Iw  a  loss. 

Fourth.  The  employer  conld  not  expect  to  stand  an  even  chance 
with  the  employee,  aside  from  the  merits  of  the  que^stion,  in  an  aver- 
of  a  number  of  arbitrations,  because  of  the  faciei,  that  public  sym- 

ithy  is  always  with  the  workmen,  that  they  have  many  votes,  that 
they  have  large  patronage  to  Ix'stow  upon  every  business  and  pro- 
fession, and  that  they  do  not  hesitate  to  exert  to  the  utmost  in  such 
matters  such  influence,  as  accompanies  these  conditions.  So  that,  at 
any  nate,  if  in  doubt,  the  arbiter,  being  inexperienced  and  without 
knowledge  of  the  business,  would  be  lilcely  to  incline  to  favor  the 
einployee. 

For  these  reason.s  it  was  not  reasonable  to  expect  our  members  to 
be  willing  to  accept  such  an  arrangiMucnt.  In  other  words,  they  would 
not  be  willing  to  submit  an  important  question,  largely  affecting 
their  btisiness  interests,  to  the  casting  up  of  a  chip,  *' wet  or  dry, 
with  u  large  majority  of  the  chances  in  favor  of  its  falling  "  wet  "  side 
tip  if  their  representative  selected  "  dry.''  If  the  award  was  unjust  to 
employees  they  would  not  work  under  it.  and  if  such  as  would  oper- 
ate to  the  niin  of  the  business  of  the  employer  he  could  not  long  abide 
by  it. 

It  was  urged  that  it  were  far  better  to  submit  any  issue  to  a  com- 
mittee, composed  of  an  equal  number  of  the  representatives  of  the 
niolders  and  of  the  manufactuiTrs,  as  a  last  resort,  each  of  whom  had 
a  knowlwlge  of  an<I  an  interest  in  the  business,  who  should  strenu- 
ously strive  lo  reacii  an  agreement,  nnderstiiiuling  that  in  cHse  of 
their  failure  to  do  so  an  open  rupture  and  bitter  contest  must  be  the 
result. 

Consideration  was  also  given  to  avoiding,  to  the  extent  that  might 
be  possible,  the  inconvenience  and  expe.n.se  of  calling  upon  such  a 
conference  conmiittee.  It  was  agi*eed  that  employers  and  employees, 
who  were  directly  affected,  ought,  in  each  case,  locally,  to  make  spe- 
cial efforts  themselves  to  settle  any  disagreement,  and  tliat,  failing  to 
do  so,  either  or  both  might  send  a  statement  of  grievances  to  the 
officers  of  their  general  organizations,  and  that  then  the  prei;idents 
should  make  investigation  and  try  to  adjust  the  dispute  before  the 
conference  committee  should  l>e  called.  (") 

The  joint  action  taken  by  the  first  two  conferences  was  submitted 
to  the  respective  organizations  for  approval  l:)efon»  it  became  oper- 
ative.    The  foundrymen  took  action  at  their  annual  convention  in 


•  National  Conference  on  Induntrlnl  Conrlllatlon,  National  Civic  Federation, 
New  York.  IfKrJ,  inige»  17iK182. 


May  and  tho  molders  resorted  to  the  referendum  vote  Since  1802 
evrrv  Hction,  with  om*  exception,  taken  hy  the  joint  conf<*nMU'e  has 
iHJon  binding  upon  the  re,<|)ective  nienilHTship  without  further  refer- 
ence. The  exctrption  was  the  action  taken  in  n»fen?nce  to  the  ratio 
of  apprentices  at  the  conference  held  in  Chicago  March,  11*05,  the 
resolution  on  tliis  subject  being  lield  ino[>erative  until  acteil  upon  hy 
the  Stove  Founders'  National  Defense  Association  at  its  annual 
convention. 

ENFORCING  THE  AGREEMENTS. 

It  will  be  seen  that  the  renolutionB  adopted  at  the  first  conference 
in  1891  and  a<*n»pte«i  by  l)oth  <irganizations  created  a  new  form  of 
government  for  the  stove  industry,  with  legislative,  judicial,  and 
executive  |>owers.  Before  reviewing  the  work  of  the  succenMling  oon- 
fereneos.  it  will  l>e  well  to  examine  the  constitution  and  procedure 
heiv  for  the  first  time  p\it  into  effect. 

liepresentatives  to  the  annual  conferences  are  elected  at  the  con- 
ventions of  the  re-sjiective  organizations,  the  administrative  council 
or  executive  lx>ard  of  each  association  having  power  to  fill  vacancies, 
("hi  both  side-s  tliey  come  with  full  power  to  act  and  to  bind  their 
constituents  upon  the  question  of  the  wage  rate  or  amount  of  jwr- 
oenlagt*  to  he  paid  on  "  Ix^ard  "  or  piece  prices. 

Thest*  joint  conferences  are  purely  legislative  in  character.  No 
local- grievance  can  Ix*  taken  up  for  consideration  or  adjustment. 
Neither  do  the  conferences  discuss  abstract  questions  of  the  rights  or 
obligations  of  either  side.  The  time  is  devoted  to  the  discussion  and 
adoption  of  resolutions,  or,  as  they  may  In*  more  properly  termed, 
laws  to  govern  the  actions  of  employers  and  employees  in  the  sho|>s. 
These  re-solutions  are  general  in  character  and  binding  upon  all 
members  of  the  respective  organizations. 

WJien  a  dispute  arises  in  any  of  the  foundries  represented  in  the 
employers^  association  it  is  the  first  duty  of  those  concerned  to 
effect  a  settlement  if  possible.  If  this  i>  found  impossible  it  is  the 
duty  of  one  or  the  other  party  to  n»fer  the  dispute  to  his  national 
president  or  secretary,  who  in  turn  notifies  the  other  af^ociation  that 
there  is  a  question  which  has  arisen  and  lx»en  referred  to  the  national 
oflicers  for  adjustment.  Hoih  presidents,  or  their  deputies,  the  dep- 
uty in  each  instance  being  a  national  officer  of  his  organization, 
thereujwu  miH't  at  the  foundry  where  the  differiMice  lias  arisen,  and. 
aftt'r  considering  the  case,  they  reach  an  adjustment  of  the  matter 
in  harmony  witli  tlie  provisions  and  s|>ecifications  of  the  conference 
agre<»ments.  This  action  of  the  two  representatives  is  l)in<lini:  upon 
lH.>th  parties,  and  their  dei*ision  is  supporteil  by  the  memU*rslup  of 
both  organizations. 


roUilATlOK  IK   THB  8T0V1B   rWDUSTirr. 


Should  one  of  i\w  parties  niTected  docline  to  abide  by  the  decision 

?ling  ilmt  lUJ  injustice  had  Ix^cn  done,  he  has  a  right  of  ap{>eal  to 
wliat  is  termed  the  "  confeivnce  coniniittee/'  composed  of  throe  mem- 
bers fn»m  each  association.     This  special  committee,  however,  has 

tver  played  a  pi*omineiit  jwirt,  as  all  disj)utes  arising  during  the 
fifteen  years,  with  one  exception,  have  been  adjusted  by  the  two 
prvsidenl«  or  their  deputie.s  when  they  met.  The  exception  jnst  men- 
(iontnl  throws  a  clear  light  upon  the  manner  in  which  discipline  is 
maintained  and  enforced  by  itoth  organizations. 

In  ISO'i,  one  year  after  the  first  conference,  a  meml>er  of  the  Stove 
Founders-  National  Defense  Association,  whose  foundry  was  situ- 
ated in  Marietta,  Ohio,  demanded  a  10  per  cent  reduction  in  wages. 
Tills  the  molders  declined  to  accept,  and  tlie  matter  was  referred. 
The  representatives  of  both  associations  met  at  the  foundry,  and, 
after  investigating  the  circumstances,  decided  that  tlie  reduction  was 
unwarranteti.  This  action  was  not  acceptable  to  the  tinn  and  it 
appealed  from  the  decision.  The  matter  was  tiien  referreil  to  the 
conference  committee.  This  Ijody  met  in  July  of  the  same  year,  and, 
after  deliberating  on  the  question,  unanimously  reaffirmed  the  de- 
cision previously  reached.  A  few  months  Inter  the  firm  placed  the 
reduction  in  force,  contrary  to  the  findings  of  the  conference  com- 
mittee. After  this  action,  the  firm  was  dropped  from  membership 
by  the  Stove  Foundei*s'  National  Defense  Association,  and  the  mold- 
ers' union  went  on  strike  in  (he  shop.  Of  coui'se,  no  objection  to  this 
action  was  made  by  the  foundrymen's  association.  This  was  tiie 
only  instance  in  the  liistory  of  the  agreement  system  when  the  con- 
ference committee  was  called  together,  and  the  only  instance  when 
the  ejrtreme  penalty  was  inflicted  on  any  member  for  violating  the 
agreement. 

Another  case  will  show  the  procedure  on  the  part  of  the  molders. 
Sinc-e  the  constitution  of  the  Iron  Molders'  Union  of  North  .Vmerica, 
already  quote<l,  provides  that  any  hxal  union  or  the  members  thereof 
may  Iw  suspended  from  membership  for  striking  without  the  sanc- 
tion of  the  executive  Ixiard.  the  officers  have  the  nionns  within  their 
hanils  of  enforcing  discipline.  In  li>0;i  the  molders  of  Troy,  N.  Y., 
struck  in  one  of  the  foundries  ojx^rated  by  a  mendier  of  the  Stove 
Foundei-s"  National  Defense  Association,  which  action  was  contrary 
to  the  agreements.  L'pnn  their  refusal  to  return  to  work  (m  the 
order  of  the  president  of  the  national  union,  their  union  was  promptly 
suspended,  altliough  it  hail  Nvn  in  good  standing  .since  1850.  This 
action  (»f  the  national  officers  had  the  desired  eft'ect,  and  the  molder 
immediately  returned  to  work. 
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ADJUSTMENT  OF  PIECE  AND  STOVE  PRICES, 

When  the  first  national  joint  conference  between  the  two  associn- 
lions  had  adjourned,  both  organizations  were  officially  committed  to 
the  principle  of  conciliation.  Tlii?  action  taken  by  the  meml>ers  of 
lK)th  bodies  in  approviufr  the  work  of  any  conference  placed  ample 
power  and  authority  in  the  hand:;  of  the  respective  pre-^idents.  These 
gjcntlernen  and  their  offiriHl  associahs  were  prepiiivd  to  U^t  the 
value  of  the  newly  a<U»i>te(l  niellioda  in  any  and  every  dispute  which 
might  arise  in  the  stove  indiustry. 

At  this  period  there  was  a  wide  rnnfje  in  the  prices  that  were  beinp 
paid  for  stove  molding.  Not  only  whs  tliere  an  absence  of  equality 
in  the  molding  price  on  different  stoves  in  the  same  foundry,  but 
the  prices  paid  for  similar  work  made  in  separate  foundries  were 
subject  to  ineqiialitifs,  at  times  amounting  to  40  per  cent  of  the  total 
price.  Many  disputes  on  various  questions  were  taken  up  and  ad- 
justed during  the  early  years  of  the  conference  agreements.  By  far 
ihc  most  important  one  that  arose  between  18i)l  atul  IS^iS,  however. 
was  that  of  the  molding  price*  both  as  it  was  applied  to  the  piece  or 
"board"  and  to  the  total  or  stove  price.  Up  to  the  year  1801  each 
foundryiniin  had  tMideavored  to  secure  as  low  n  molding  price  as  pos- 
sible. If  his  molding  price  was  lower  than  that  paid  by  his  competi- 
tors, it  appinvntly  gave  him  an  advantage  iti  the  open  market. 
Whenever  he  phued  a  new  set  of  patterns  in  thi»  foundry  every 
eifort  was  made  to  set  the  lowest  molding  price  possible.  There  were 
two  periods  in  the  year,  midsummer  and  midwinter,  when  it  was  cus- 
tomary to  close  the  foundry  for  from  one  to  two  months,  as  this 
was  the  period  l>etwecn  seasons.  If  the  foundryman  desired  to 
force  a  low  price  on  a  new  stove,  the  patterns  would  not  Iw  sent  to 
the  foundry  until  the  closing-down  |H*riod  hail  arrived.  AATiile  the 
shop  was  closed  the  moldei's  would  be  shown  the  new  patterns  and 
notified  of  the  mohling  price  the  firm  was  willing  to  pay.  A 
refusal  on  the  niolder^'  part  to  acc<'pl  these  would  generally  lead  to 
a  statement  that  tlie  shop  would  remain  closed  until  they  were  willing 
to  accept  them,  and  on  umny  Kcca.sions  an  extremely  low  molding 
price  was  secured  under  these  circu?ustances.  Again,  when  a  strike 
occurred  and  was  lost  the  foimdrvman  rhang(*d  the  former  prices, 
and  when  union  molders  returned  they  were  forced  to  work  for  lower 
piece  prices.  It  would  happen  also  that  the  foundrymen  waited  until 
periods  of  depression  had  arrived  l>efore  setting  a  new  molding 
price.  Conversely,  when  trade  was  brisk  and  the  conditions  favorable, 
the  molders  would  succeed  in  forcing  a  higher  prin^  on  certain  pieces 
or  upon  an  entire  set  of  stoves.  As  these  conditions  had  prevailed 
from  the  time  that  the  industry  had  its  beginning  in  this  country. 


OOKCfUATIOK   rar   THB   STOVE   TKDUBTRY. 

becomes  evident  that  the  molding  prices  were  fur  from  equal  on 
similar  work  made  in  the  same  diop  und  district 

From  1891  to  1898  the  questions  arising  from  the  inequality  of 
molding  prices  occupied  more  time  and  attention  on  the  part  of  botli 
foundr>'man  and  molder  than  any  other  j>oint  of  <liffcreuce.  H<*- 
fore  tliis  period  a  shop  or  district  might  enjoy  considerable  advantage 
dsing  from  it,s  lower  molding  cost^  The  policy  of  both  associations 
ApW^to  remove  the^?  inequalities,  which  was  done  when  tlie  occa- 
by  advancing  or  i-educing  tlie  individual  molding  price 
on  a  piece  or  '*  board,"  or  placing  a  new  price  upon  the  entire  stovo  or 
line  of  stoves.  By  far  the  greater  number  of  changes  w^ere  in  the 
forui  of  an  advanced  "  board  price,"'  and  but  seldom  was  a  former 
price  reduced.  In  reaching  a  decision  on  a  price  in  dispute  tlie  rep- 
resentatives of  the  two  associations  were  guided  by  other  prices  paid 
for  similar  work  made  in  the  shop  or  district,  as  provided  for  in 
clauses  4,  5,  G,  and  7  of  the  conference  agreements  adopte<I  at  the 
annual  joint  conference  held  in  Chicago,  February  24,  25,  and  20, 
1892.    They  were  as  follows: 

The  present  established  price  of  work  in  any  shop  should  be  the 
basis  for  the  determination  of  the  price  of  new  work  of  similar 
character  and  grade. 

When  new  work  of  a  character  or  grade  different  from  that  pre- 
viously made  l)e  introduced  into  a  shop,  the  basis  of  price  should  Iw 
the  average  paid  for  goods  of  similar  grade  or  character  by  coiui>eti-  ! 
tive  founders.  '*  Competitors  "  or  "  competitive  founders,''  as  applied  * 
to  stove  manufacturers,  are  firms  disposmg  of  goods  of  similar  giudo  I 
in  the  same  market,  and  not  necessarily  firms  manufacturing  in  the  j 
same  district. 

Any  existing  inequality  in  present  prices  of  molding  in  a  foundry 
or  between  two  or  more   foundries  should   l>e  adjusted   as  soon   as         !' 
practicable  upon  the  basis  set  forth  in  the  foregoing  paragraphs,  by 
mutual  agreement  or  by  the  decision  of  the  adjustment  comniittees 
provided  T>y  the  conference  cfl  March,  1891. 

Whenever  by  improved  appliances,  new  or  different  methods,  or        j 
superior  facilities  introduced  by  the  manufacturers,  an  increase  in         \ 
the  quantity  of  work  j)rodut«d  can  lie  made,  the  price  of  molding  may 
be  decreased  proportionately:  Provided  that  the  new  price  shall  not 
reduce  the  average  w^ages  of  the  molder  who  makes  it. 

While  these  clauses  are  self-explanatory,  it  b  of  interest  to  become 
acquainted  w^itli  the  method  by  which  they  are  carried  into  effect        | 
[hen  a  disputed  stove  price  is  adjusted  by  the  officers  of  the  two        i 
*iations.     After  >'isiting  the  foundry  together  and  examining  the 
stove  the  price  of  which  is  in  dispute,  they  select  another  stove  of 
similar  size,  style,  and   construction,  made  in   the  district,   wliose 
molding  price  has  already  been  set  and  accepted  by  both  the  foimdry-         | 
man  and  the  molders  and  recognized  as  a  standard.     This  stove  is        1| 
taken  apart,  piece  by  piece,  and  laid  out  on  the  floor.     The  stove  to 
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be  prtce<l  is  then  compared,  piece  by  piece,  the  patterns  of  each  stove 
Ix'ing  placed  side  by  side,  and  a  price  is  set  upon  them  that  will 
cori'espond  witli  tho  priro«  paid  for  the  stove  selected  for  comparison, 
due  allowance  U'iiig  nmde  for  the  differences  in  the  individual  pat- 
terns so  far  as  the  lalK>r  required  to  mold  them  is  concerned.  By  this 
method  ^le-ss  work  is  eliminated  nrul  a  pnieticiil  rule  is  upplied  which 
meets  every  requirement.  The  (iflicei*s  on  Uith  sides  who  give  this 
work  their  attention  have  become  expcita,  and  their  findings  atv 
generally  ac<vpted  without  que^stion  by  the  parties  affected.  Though 
dissatisfa*ti4Hi  may  at  times  find  expression  from  one  side  or  the 
other,  the  prices  they  set  are  enforced,  and  there  have  been  no  appeals 
to  the  conference  committee  so  far  as  this  question  is  concerned. 

PERCENTAGE. 

The  foregoing  refers  to  the  piece  or  total  molding  |>rioe  of  a  stove, 
range,  or  heater.  In  addition  to  the  piece  price,  thei'e  is  paid  a  per-  ■ 
centage,  nnd  the  amount  (»f  tliis  pei-centage  i-egnlates  any  advance  or 
reduction  in  wages  which  may  l>e  agreed  upon  in  the  annual  joint 
conferences.  The  rate  of  i)ercen(age  prevails  for  twelve  months,  ter- 
minating Manrh  30  of  each  year. 

It  was  a  reoogiiized  principle  after  the  first  annual  conference 
tliat  the  i>er<vntage  agreed  ujwn  shouhl  previiil  in  every  foundry 
operated  by  memlKM^  of  the  Stove  Founders'  National  Defense  Asso- 
ciation. At  the  annual  conference  held  in  February,  1802*  the  fol- 
lowing clause  w^as  adopted : 

The  peneral  rate  of  molders'  wages  should  l>e  established  for  each 
year  without  change. 

At  this  time  some  foundrymen  were  paying  percentages  varying 
in  amount  according  to  the  locality  an<l  the  conditions  which  had 
existed  in  their  foundry  in  the  past.  This  situation  was  always 
taken  into  account  by  the  representatives  of  both  associations  when 
adjusting  prices  which  could  not  Ije  agreed  upon  by  the  local  foim- 
drynien  and  molders,  so  that,  in  effect,  their  findings  established  a 
Hat  "  boanl  price"  or  its  t'(|uivulenl.  This  was  done  as  already  de- 
scribed under  the  prtn-eding  lieading.  When,  however,  a  general 
change  in  prices  is  made  by  the  conference  committee,  it  is  done  by 
applying  a  certain  percentage  to  the  equalizerl  "  l>oard  prices."  The 
changes  in  this  i>ercentage  is  the  topic  now  to  be  considered. 

At  the  conference  held  in  Aprils  180;^,  the  conferees  of  the  molders 
requested  un  adviuie**  c)f  Ifi  per  cent,  rlainiing  that  business  for  18J>2 
was  exceptionally  good  everywhere,  that  stocks  were  light,  and  tliat 
the  foundries  hail  opened  earlier  thiui  usual.  The  molders  explaiuinl 
that  they  made  the  request  first  of  the  Stove  Founders'  National 
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Defense  Association,  knowing  that  as  an  organized  body  it  could  act 
more  quickly  and  effectively,  and  that  if  granted  by  its  members  a 
similar  advance  would  be  conceded  at  once  by  every  other  manufac- 
turer, esi^ecially  by  those  running  open  and  nonimion  shops.  They 
claimed  that  molders'  wages  were  lower  than  those  of  other  opera- 
tives relative  to  the  character  of  the  work,  the  slcill  recjuired,  and  the 
labor  exf)euded,  and  that  the  present  was  a  most  favorable  opportunity 
for  advancing  the  price  of  stoves  because  of  the  large  demand,  small 
supply,  light  stfH'ks,  and  scarcity  of  efficient  workmen.  The  foundry- 
men,  on  the  other  hand,  took  the  ground  that  there  were  menacing 
clouds  on  the  financial  horizon  that  predicated  a  serious  condition  of 
affairs,  that  i-ompetition  was  never  more  keen  or  more  grinding, 
and  that  the  course  most  advisable  for  the  molders  to  pursue  was  to 
obtain  first  the  consent  to  an  advance  of  those  manufacturers  who 
were  not  members  of  the  Stove  Founders'  Xationnl  Defense  Associa- 
tion and  who  were  paying  low  rates  of  wages  and  selling  g<x)ds  at 
inordinately  low  prices,  and  then  the  Stove  Founders'*  National 
Defense  Association  would  gladly  concede  the  advance.  They  said, 
too,  that  when  business  warranted  it  and  they  had  one  or  two  years 
of  prosperous  times  they  would  willingly  grant  an  advance.  Every- 
thing turned  out  as  the  manufacturers  predicted,  and  the  fall  of  1803 
was  the  worst  in  the  stove  business  that  was  ever  known.  The  meet- 
ing was  adjourned  until  June,  by  which  time  the  financial  panic  be- 
came evident,  anil  the  nH|uest  for  an  advance  was  not  pressed.  In  fact, 
the  pros|>ect  of  reductions  in  wages  and  prices  by  manufacturers  not 
members  of  the  association  had  become  a  serious  matter.  On  this 
repreeentation  from  the  foundrymen  the  molders'  executive  board, 
having  full  power  and  authority  to  act,  agreed  that  should  a  sufficient 
number  of  stove  manufacturers — not  members — controlling  5  per  cent 
of  the  otitput  of  stoves  secure  a  reduction,  the  same  would  be  granted 
to  all  meml>ers  of  the  Stove  Founders'  National  Defense  Association. 
With  this  understanding,  it  was  agreed  that  the  foundrymen  would 
pay  the  same  molding  prices  for  the  coming  year  as  had  prevailed 
during  18t>2.  A  few  foundryineiu  not  meml>ers  of  the  association, 
were  able  to  force  reductions,  but  this  number  never  reached  5  per 
cent.  This  agreement  was  continued  for  the  five  successive  years,  and 
as  a  restdt  the  stove  industry  weathered  the  depression  with  less  loss 
than  other  lines  of  manufacturing.  Furthermore,  it  avoided  the 
industrial  friction  manifested  everywhere  when  trade  improved  and 
the  wage-earners  demanded  a  return  of  the  wages  they  had  formerly 
received. 

The  results  of  the  year's  experiment  in  1893  were  generally  satis- 
factory, so  much  so  that  in  ISD4  no  retjuest  for  a  conference  was 
made  by  either  side  and  the  agreement  on  the  wage  rate  for  the  pre- 
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ceding  year  was  continued.  In  1805,  however,  a  request  for  a  con- 
fereuce  came  from  the  foundrynien,  as  a  problem  had  arisen  which 
required  immediate  action.  It  was  the  national  executive  board  in- 
stead of  the  conference  committee  to  which  the  request  was  advanced 
and  which  met  the  assooiation"s  representatives.  It  had  develo]>c.d 
that  the  largest  manufacturer  of  round  oak  healers,  the  Round  Oak 
Stove  Works,  of  Downline,  Mich.,  had  notitiinl  ilw  trade  that  they 
were  prepared  to  cut  their  former  selling  price  10  per  cent.  As  this 
firm  was  not  a  member  of  the  association,  it  wan  not  gitverned  by  the 
conference  agreements,  and  had  already  reduced  its  molding  prices. 
This  action  brought  on  a  brief  strike-  Unless  sonw.thing  could  be 
done  wliich  would  prevent  the  reduction  from  continuing,  the  prices 
of  molding  on  this  line  of  t^tovcs  would  have  to  be  reduced  gt^nerally 
or  the  members  of  the  Stove  Founders'  National  Defense  Association 
manufacturing  this  line  would  l)e  driven  from  the  market.  The 
molders'  representatives  were  prepared  to  face  the  issue,  and  agreed 
that  shoidd  this  firm  niuinlaiu  the  reduction  Uiey  would  grant  a  10 
per  cent  reduction  on  this  line  of  stoves  throughout  the  coimtry. 
After  this  conference  had  adjourned  one  of  the  molders'  national 
officers  met  the  members  of  the  firm  in  question  and  advised  them 
that  should  the  reduction  in  their  foimdry  continue  the  nwilders 
would  accept  a  reduction  on  similar  stoves  made  by  other  foundry- 
men.  As  such  a  step  would  remove  the  advantage  they  bad  secured 
by  a  lower  molding  price,  they  reconsidered  their  action,  and  their 
former  molding  prices  were  restored,  tlms  bringing  the  strike  to  a 
close. 

This  step  was  looked  upon  by  the  entire  stove  industry  as  one  of 
the  greatest  importaiRM?.  An  indication  of  this  will  be  seen  in  the 
following  editorial  which  ap|)ear6d  in  one  of  tlie  most  prominent 
trade  papers,  the  Metal  Worker: 

The  entire  stove  trade  is  interested  in  the  news  sent  out  from 
Oowagiac,  Mich.  The  strike  in  the  Round  Oak  Stove  Works  has 
been  settled,  the  manufactui*crs  agreeing  to  restore  the  former  sched- 
ule of  wages.  It  is  not  often  that  labor  troubles  in  a  single  esmblish- 
ment  assume  so  much  importance  as  in  this  case,  but  the  circum- 
stances have  been  peculiar.  Much  depended  upon  the  outcome  of 
the  strike  at  Dowagiac.  Usually  the  sympathies  of  other  manu- 
facturers are  with  an  establishment  having  a  strike  on  its  hand^. 
Help  is  often  extended,  imd  in  nuiny  f)ther  ways  encourngement  is 
given,  for  other  employers  are  apt  to  feel  that  they  may  at  some  time 
be  involved  in  a  ]ul>or  troul>le  thems*dves  and  may  need  the  active 
coof>eration  of  their  colleagues.  But  the  strike  at  Dowagiac  was  not 
regarded  from  the  usual  standpoint,  A  cut  in  workmen^  wuges  hud 
been  made  in  contrnvention  of  the  policy  of  the  National  Associa- 
tion of  Stx)ve  Manufacturers,  tlie  reasons  for  wliich  have  fr4H]iiently 
been  set  forth  in  (h<•^^^  colunuis.  A  sinndtanetMis  reduction  in  the 
price  of  i»ak  stoves  was  announced,  which  was  also  not  iji  conformity 
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■with  tb©  policy  of  the  associated  manufacturers.  They  preferred  to 
maintain  the  price  of  stoves  and  pay  tlieir  workmen  the  same  rate 
of  wages  as  was  paid  when  times  were  go<Kl,  l>elieving  that  no  more 
gloves  would  be  sold  in  the  aggregate  even  if  prices  were  cut.  The 
Round  Oak  Stove  Works  proposeato  try  the  other  policy. 

At  a  conference  recently  held  in  Chicago  l)etwoen  representatives 
of  the  iStove  Founders*  National  Defense  Association  und  the  Hold- 
ers'* Union,  an  agreement  is  said  to  have  l>een  reached  by  which  the 
manufacturers  of  oak  stoves  belonging  to  that  association  were  to  be 
favorcil  witli  the  same  reduction  in  wages  as  that  made  at  Dowagiac. 
If,  however,  the  old  rate  of  wages  should  be  restored  at  Dowagiac, 
no  cut  was  to  be  made  by  the  manufacturers  referred  to.  The  officers 
of  the  Molders'  Union  were  of  course  very  anxious  to  keep  up  their 
members'  wages,  and  from  that  time  made  everv  effort  to  secure  a 
change  in  the  policy  of  the  managers  of  the  Rouncl  Oak  Stove  Works, 
That  they  had  succeeded  is  shown  by  the  news  sent  out  from 
Dowagiac  on  Tuesday.  It  is  to  the  credit  of  the  Round  Oak  Stove 
Works  that  the  managers  have  not  decided  to  obstinately  adhere  to 
the  course  which  they  had  marked  out  for  themselves.  Had  they 
steadfastly  determined  not  to  listen  to  tlie  appeals  of  outsiders,  but 
to  pr^s  the  reduction  in  wages  and  in  the  selling  price  of  their 
stove.s,  a  rexluction  would  shortly  have  been  made  in  competing  estab- 
lishments which  would  very  probajily  have  spread  to  other  classes 
of  stoves,  seriously  unsettling  matters  all  along  the  line.  As  it  is, 
wages  will  be  maintained  at  the  old  standard  in  stove  foundries, 
jirices  of  stoves  will  not  Ik*  demoralized,  and  members  of  the  trade  in 
general  will  continue  to  know  precisely  where  they  stand.  It  is  a 
source  of  satisfaction  to  know  that  a  most  irritating  question  was  thus 
satisfactorily  settled.  («) 

By  mutual  consent  no  change  was  made  in  the  wage  rate  at  the 
conference  of  1806,  and  the  year  following  no  conference  was  deemed 
necessary.  The  same  imderstanding  was  continued  respecting  a  pos- 
sible cut  in  wages  by  outsiders,  and  in  1898  this  was  put  in  the  form 
of  an  agreement,  as  follows  ;{^) 

Ckicago,  April  J4,  1898, 

We,  the  president  and  secretary  of  the  Iron  Molders'  Union  of 
North  America,  acting  under  the  mstructions  of  the  executive  board 
of  that  organization*  ilo  hereby  enter  into  the  following  agreement 
with  the  officers  of  the  Stove  Founders*  National  Defense  Association, 
which  sliall  remain  in  force  during  the  year  ending  March  31, 1809 : 

First.  That,  in  consideration  oi  the  molding  prices  of  1897  being 
maintained  bv  the  members  of  the  Stove  Founders'  National  Defense 
Association  during  the  year  ending  March  31,  1899,  the  executive 
board  of  the  Iron  Molders'  Union  of  North  America  have  the  power 
to,  and  will  prevent  their  memlx^rs  from  accepting  any  reduction. 

Second.  The  representatives  of  the  Stove  Founders^  National  De- 
fense Ass<»ciation  accept  these  assurances  as  satisfactory,  and  agree 
that  the  wnge  scale  and  j)rices  paid  for  molding  stove  plate  during 
1897,  shall  be  in  force  during  the  year  ending  March  31,  1899. 

•  Quoted  from  Iron  Moldent*  Joumnl.  May,  1895,  page  7. 

*  Iron  Molders*  Jonmal,  May,  1808,  page  214. 
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Third.  In  case  of  fuiliire  of  the  executive  board  of  the  I.  M.  U.  of 
N.  A.,  to  effectually  carrv  out  their  assurances  as  given  above,  and  a 
reduction  in  wages  bt»  erfectod  by  manufacturers  not  meml>crs  of  the 
Stove  Founders  National  Defense  Association,  employing  five  per 
cent  of  the  union  stovo-^^late  moldors  of  the  district  of  the  Defense 
Association  in  which  said  re<luction  has  taken  place,  then  another 
conference  between  the  two  lx)dies  hereunder  represented  shall  be 
hehl  within  fifteen  days  of  notice  given  by  either  side;  and,  if  no 
alt+^rnative  be  found,  then  the  said  executive  lK>ard  of  the  Iron 
Mohlers'  Union  of  North  America,  shall  consent  tn  ;ind  a(.^c4»niplish 
B  similar  reduction  by  the  union  men  employed  by  nieml>ers  of  the 
Stove  Fourulers'  National  Defense  Association;  provided,  however, 
Uiat  the  i>ercenta^  as  stated  above,  shall  not  include  the  molders.of 
any  membei*s  of  the  Defense  ^Xjisociation  who  may  effect  a  reduction. 
iSigned,  on  l>ehalf  of  the  Iron  Molders*  Union  of  North  America, 

Martin    Fox,   Prmdent. 

E.   J.    Denney.  iSVcrr^ary. 

Signed,  on  behalf  of  the  Stove  Founders*  National  Defense  Asso- 
ciation, , 

C.  H.  Castle,  President. 
T1108.  J.  HoGAN,  Secretary, 

It  did  not  l)ecome  necessary  to" call  a  conference  to  meet  the  compe- 
tition of  outsiders,  as  contemplated  in  the  foregoing  agreement,  and 
consequently  there  were  no  reductions  in  molders'  prices  during  the 
entire  jieriod  of  the  depression.  In  effect,  fiat  "board  prices"  were 
paid  from  the  date  of  the  first  confennicc  in  18!H  until  the  spring  of 
ISOO.  when  u  10  per  cent  advance  was  gi'unted.  In  I'JOO  an  additional 
r*  per  cent  was  given,  and  in  lOOii  another  5  jwr  cent  was  nddetl.  mak- 
ing in  nil  20  per  cent  on  ''  lx>ard  prices."  This  rate  of  percentage  was 
not  changed  in  llX);i,  1904,  or  1905,  and  is  in  force  at  the  ju-esent  lime, 
Tiie  same  |>crcent4ige  advances  have  in  almost  every  instance  l>een 
given  by  the  stove  manufacturers  not  members  of  the  Stove  Founders* 
National  l>efensc  Association. 

APPRENTICES.  ' 

There  is  probably  no  trade  union  in  this  country  which  has  made 
greater  i^fforts  than  Uie  Iron  Molders'  Union  of  North  America  to 
establish  and  maint-ain  a  ratio  of  appi*enticas.  From  the  time  of  its 
birth  it  has  by  constitutional  provisions  endeavored  to  limit  the 
numlx^r  of  apprentices,  and  numerous  strikes  have  taken  place  to 
enforce  the  ratio  it  had  adopted.  When  the  molders  in  any  stove 
foun<lry  iMTnmc  mfnil>prs  tif  the  unictn  their  first  efforts,  after  the 
(fiuv^tions  of  piece  prices  and  |>*^ri*entage.s  had  received  attcutiou, 
Wisrw  directed  toward  i*egulating  the  numlwr  of  apprentices  to  be 
.Mnployed  in  ac(rordanc<'  with  their  laws.  It  also  happem^d  at  tiniw 
tluil  ihtJ*  question  was  the  first  one  t«  b<«  taken  up  witli  the  employer. 
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From  the  molders'  poiut  of  view,  the  que.stion  was  of  the  utmost  im- 
portance. The  larger  the  number  of  apprentices  employed  the  snuiller 
ihe  number  of  journ<»\Tnen  at  work.  As  the  apprentice  was  paid  by 
the  piece,  but  at  a  lower  percentage  than  that  paid  to  the  journeyman, 
the  projH>rtion  of  apprentices  employexl  played  a  prominent  part 
in  the  cost  of  protluclion.  The  molders  were  often  reminded  of  this 
fact  by  those  foundrymen  who  were  restricted  to  the  union  ratio, 
and  they  frequently  demanded  that  they  should  Ix-  placed  on  a  level 
with  their  competitors  in  this  re^^pect.  The  molders,  however,  cUmg 
tenaciously  to  every  vantage  ground  they  secured,  and  endeavored 
to  enforce  their  ratio  universally. 

From  1850  to  18(J7  the  ratio  of  apprentices  was  one  to  the  .ihop, 
irrespective  of  iho  number  of  men  employed,  and  one  to  every  ten 
journeymen  in  addition. 

It  is  impossible  to  discover  the  reasons  which  led  the  molders  to 
adopt  this  j)roportion  of  apprentices  to  journeymetu  though  there 
are  ample  indications  that  the  result  was  not  re4iched  tlirough  the 
collection  of  statistics.  In  all  probability  no  one  had  endeavored  to 
work  out  the  number  of  apprentices  required  to  maintain  the  supply 
of  journeymen  and  to  meet  the  requirements  of  a  growing  industry. 
Tliv  ratio  of  one  to  ten  was  doubtless  adopted  for  no  other  reason 
than  that  it  met  the  approval  of  the  majority  of  delegates.  ^Mlen 
their  groat  leader,  William  H.  Sylvis,  became  president  of  the  nalioual 
uni<»n,  efforts  were  made  to  gather  statistics  that  would  enable  him 
to  form  some  accurate  conclusions  on  this  question.  It  liad  at  that 
time  become  one  of  the  most  prolific  causes  of  friction.  As  indicating 
this  condition  and  also  the  advanced  views  held  by  Mr.  Sylvis  on  this 
question,  an  extract  from  his  report  made  at  the  Boston  convention  in 
1867  is  given.     He  said: 

The  apprentice  question  is  one  that  has  given  us  more  trouble 
than  all  others  combined.  I  have  stated,  in  my  previous  reports, 
that  I  did  liot  believe  our  present  law  to  be  based  upon  principles  of 
justice,  either  to  ourselves  or  our  employers.  It  is  said  by  some  that 
we  are  not  called  upon  to  legislate  for  lh<^  interests  of  our  employers. 
With  such  I  do  not  agree.  T  would  not  do  anything  that  would  take 
from  our  employers  a  single  legitimate  right,  or  in  any  way  cripple 
their  business.     Tliis  I  consider  the  correct  view  and  tlie  duty  of  all. 

In  all  my  dealings  upon  this  vexed  question  I  have  l)een  looking 
to  such  an  umlerstanding  between  the  two  parties  concerned  as 
wotdd  re-sult  in  tlie  adoption  of  such  a  system  as  would  give  satis- 
faction to  all  parties. 

During  the  pjist  year  I  have  been  in  communication  with  employ- 
ers in  several  parts  of  the  country,  and  several  have  exprea^ed  a  de- 
sire to  have  a  joint  conventitm  of  rcprestMitaiives  from  employers 
and  molders,  with  the  view  of  arriving  at  some  general  understand- 
ing that  would  give  equal  protection  and  satisfaction  to  all  parties. 
are  given  every  encouragement  to  this  idea,  and  have,  upon  all 
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(>cc4isions,  expressed  myself  freely  in  favor  of  such  a  tx>nvcntion,  and 
have  nniformlv  said  that  if  the  employers  of  (he  country  wouhi 
agT(»e  to  faitliftilly  carry  out  whatever  system  should  bo  fixed  upon 
in  sueh  a  convention,  I  would  favor  the  alteration  of  our  hiw  so  ns  to 
make  it  one  apprentice  to  five  journeymen.  It  would  make  no  more 
moldei*s  than  the  increase  in  llie  fon[i*lry  business  demands,  l^sides 
having  the  great  advanta|re  of  making  a  much  larger  pro]>ortion  of 
gooil  workmen. ( " ) 

The  views  of  Mr.  Sylvia,  however,  were  far  in  advance  of  those 
held  liy  the  members.  They  were  at  that  lime  unwilling  to  adopt  a 
ratio  of  one  to  five,  even  though  the  foundrymen  us  a  U>dy  should 
agree  not  to  exceed  that  numljer.  The  only  action  taken  by  tlio  con- 
vention of  18C7  was  to  raise  the  ratio  from  one  to  ten  to  one  to  eight, 
and  this  ratio  has  remained  in  their  constitution  to  the  present  day. 

Many  foundrymen  agreed  to  this  ratio  for  the  purpose  of  avoid- 
ing ojH>n  rupture  with  their  molders.  As  the  latter  were  never  ablp 
to  enforce  their  regulation  generally,  bitter  feeling  was  engendered 
and  arbitrary  methods  were  resorted  to  on  both  side.s.  In  many 
.  locjilities  tliisipiestion  wtmld  l)e  the  only  source  of  discord.  The  piece 
lu'ices  and  percentages  in  all  of  the  stove  foundries  might  be  on  a 
■  pjir,  bul  some  foundries  would  be  limited  to  the  onc-to-eight  ratio, 
wliilr  others  would  employ  a  much  largi^r  number  of  apprentices. 
This  difference  arose  through  the  molders'  inability  to  forc«  certain 
foundrymen  to  submit  to  their  ratio. 

At  tiie  first  conf<*rence  hold  l>etw<'en  the  Stove  Founders'  National 
Defense  Association  and  the  Iron  Mohlei's'  Union  of  North  America 
the  ratio  of  apprentices  was  not  referred  to,  but  when  they  again  met^ 
in  180*2,  tlu^  subject  came  up  for  c^>nNideration.  Tlie  following  resolu- 
tion relative  to  apprentices  was  a<lopted  and  recommended  for  favor- 
able action  to  the  membership  of  l>oth  assoi'iations : 

lUsolved,  That  in  the  opinion  of  this  conference,  the  following 
principles  shouhl  Iw  incur|)oratcd  in  an  agi'eement  between  the 
S.  F.  N.  IX  A.  and  the  I.  M.  U.  of  N.  A.  apj)licHble  to  all  members 
of  the  former  working  in  harmony  with  the  Molders'  Union: 

1.  As  reliable  statistics  demonstrate  the  average  duration  of  a 
journeyman  molder's  continuance  at  his  trade  to  be  less  than  sixteen 
years,  it  is  necessary,  in  order  to  nuiintain  n  proper  supply  of  com- 
petent workmen,  that  one  ap])rentice  l>e  employea  to  every  six  jour- 
neymen, or  one  for  every  seven  floors  operated. 

2.  Apprentices  should  be  given  every  opporluailv  to  learn  all  the 
details  in  the  trade  thoroughly,  and  shi>uld  In'  recpilred  to  s<^rve  four 
years.  Any  apprentice  leaving  his  employer  before  the  termination 
of  bis  npprentu-e^hip  should  not  be  permitted  to  work  in  any  foundry 
under  the  jurisdiction  of  the  I.  M.  U.  of  N.  A.,  but  sluudd  Im>  re<piired 
to  return  to  his  eiuplover.  An  apprentice  -^lioiihl  not  Iw  admitted  to 
membership  in  the  L  M,  IT.  of  N.  A.  until  lie  has  served  his  appren- 
ticeship and  is  competent  to  command  the  average  wages. 


\ 


'Tron  MoJdera'  Journal,  November,  1904,  piv^^eft  S2»-,  K2a. 
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3.  Each  apprentice  in  the  last  year  of  lus  apprenticeship  should 
be  g^iven  u  Aimji*  b<»twoen  two  jnurno>nneii  molders,  and  they,  with  tho 
f<»n-nian,  should  pay  special  attention  to  his  mechanical  education  in 
all  ciasf«tii  of  work.(*) 

Clause  1  of  the  alx>vo  resolution  would  liave  meant  the  virtual  rec- 
ognition of  a  ratio  of  apprentices,  and  for  this  reason  it  was  looked 
upon  with  disfavor  by  a  majority  of  the  foundrymen.  Likewise, 
since  the  approval  of  the  resolution  by  the  molders'  union  wotdd  have 
led  to  an  increase  in  the  ratio,  which  they  were  unwilling  to  grant, 
the  clausie  was  disapproved  by  a  referendum  vote. 

From  this  date  the  foundr>'men  annually  kwlged  complaint  against 
lite,  restriction.  They  gave  no  official  sanction  to  the  niolders'  ratio, 
and  held  that  each  member  of  their  association  was  free  to  employ 
as  large  a  numlier  of  apprentices  us  in  his  estimation  were  required. 
Xo  strikes  occuiTed  over  this  question  in  foundrit^  operated  by  mem- 
bers of  the  Stove  Founders'  National  Defense  Association,  but  the 
molders  locally  used  their  efforts  to  maintnin  the  ratio  at  one  to  eight. 
The  pressure  they  brought  to  l>car  upon  tho  foundr%Tnen  was  of  such 
If  steady  and  incessant  chanict<*r  that  a  number  of  them  granted  the 
molders'  i-equest.  The  question  did  not  result  in  fonnal  action  at 
ihc  annual  conferences  until  March,  181)1).  On  this  occasion  the 
niolders  introduced  a  resolution  recommending  the  abolition  of  the 
^' berkshire  "  system.  An  amendment  was  offered  by  the  foundry- 
men  providing  a  clause  that  would  give  recognition  to  an  apprentice 
ratio  of  one  to  four.  The  discussion  following  the  introduction  of 
the  resolution  and  the  amendment  indicated  that  the  views  held  at 
that  time  by  those  present  would  not  allow  the  adoption  of  either. 
Both  sides  were  desirous,  however,  of  making  progress,  and  the  fol- 
lowing resolution  was  unanimously  adopted  : 

Resolved^  We  recommend  that  the  representatives  of  the  S.  F.  X. 
D.  A.  obtain  an  expn'ssion  of  opinion  or  their  membership  upon  tho 
question  of  abolishing  the  "berkshire  system  "  in  their  foundries, 
and  that  the  representatives  of  the  I.  M.  U.  of  N.  A.  secure  an  ex- 
pre.spion  at  their  next  convention  upon  the  question  of  a  change  in 
the  present  ratio  of  apprentices;  and  that  each  party  to  the  confer- 
en<*e  come  prepared  at  the  next  mtvting  with  statistics  which  will 
assist  them  in  j^triking  a  ratio  agi-eeable  to  both  organizations,  and 
with  power  to  act,('*) 

At  this  perioil  the  molders  were  without  data  on  the  subject,  no 
statistics  relative  to  the  apprentice  question  having  been  secured 
since  1867  and  1868.  At  the  international  convention  held  by  the 
molders  in  July,  1899,  following  the  adoption  of  the  above  resolu- 

•  Iron  Molders'  Jonrniil.  Mdrcli.  1892.  patre  fi. 
» Iron  MolUere'  Jourual,  April,  180V),  page  102. 
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tion,  the  president,  Martin  Fox,  took  occasion  in  his  report  to  rel 
to  the  subject  in  the  following  language: 

Tlie  "  berkshire "  system  exists  in  very  few  of  the  stove  shops 
to-day,  and  I  believe  the  day  is  ne^ir  at  hand  when  it  will  pass  away 
entirely.  For  the  sole  purix)He  of  securing  its  abolition  I  do  not 
feel  justified  in  advocating  a  change  in  our  ratio  of  apprentices, 
hut»  in  order  that  our  position  might  be  strengthened,  and  to  demon- 
Ktrute  that  otirs  is  not  an  arbitrary  anil  unjustifiablpi  one,  T  would 
HUggest  that  statistics  l>e  secured  from  all  Iwal  unions  on  the  line  of 
thoso  asked  for  in  the  editorial  columns  of  the  June  Journal,  and 
that  the,se  l>e  submitted  to  the  uxe<*utive  Ijoard,  to  take  such  action 
or  nuike  such  recommendations  hs  in  their  judgment  s<'ems  necessary. 
Shi>uld  thcv  determine  that  a  change  of  the  ratio  be  advLsablc,  a  suit- 
able amendment  ought  to  be  drawn  up  and  submitted  for  a  referen- 
dum votci**) 

When  the  representatives  met  in  March,  1900,  an  eflfort  was  again 
made  to  adjust  this  question.  The  foundrymen  desired  u  ratio  of 
one  to  four,  which  was  not  acceptable  to  the  molders.  The  latt«r 
held  that  s\uh  a  radical  change  would  not  be  countenanced  by  their 
organization.  \Vhile  the  molders  were  not  in  possession  of  statistics 
that  would  enable  them  definitely  to  demonstrate  that  this  ratio 
would  be  more  than  sufficient  to  maintain  the  supply  of  journeymen, 
yet  they  would  not  accept  the  statement  that  a  ratio  of  one  to  four 
was  required.  A  numl>er  of  resolutions  relative  to  the  subject  were 
submitted  on  l)oth  sides,  none  of  whieh  wen?  adopted.  The  discus- 
sion reached  a  stage  whore  both  parties  realized  that  no  agre«Muent 
<'ould  then  be  reached  ./hich  would  prove  acceptable  to  the  member- 
ship of  either  organization.  It  was  evident  that  a  mon^  geiirral 
education  on  the  subject  was  necessary,  and  with  this  object  in  view 
alternative  resolutions  were  presented  by  the  molders  and  adopted. 
They  were  taken  up  for  discussion  and  consideration  by  the  foundry- 
men  at  their  annual  ctmvention  held  the  following  month.  As  these 
resolutions  indicate  tlie  molders'  attitude  toward  the  question  at 
thai  time,  they  are  reproduced: 

Whereas,  after  a  thorough  discussion  of  the  question  of  establish- 
ing a  ratio  of  apiir(Milic<^s  to  jonnieymen  molders  employed,  between 
the  conference  committee,  and  llie  meml>ers  of  the  »S.  F.  N.  D.  A. 
whose  shops  avouKI  be  itninedialely  atfected  bv  the  ifenenil  appUca- 
ti(m  of  jsuch  ratio  to  t!»e  iiK^iiihership  of  the  J>.  F,  N.  D.  A.,  it  has 
been  found  impossible  to  agree  \i\nm  a  ratio  that  would  l^e  considered 
.satisfactory  l»y  the  parties  to  these,  conferences,  it  is  ngreed  by  the 
represi^ntatives  of  the  S.  F.  N.  I>.  A.  to  submit  the  following  reso- 
lii(i<»ns  to  the  coming  convention  of  the  S.  F.  N.  D.  A-  as  alternative 
propositions  which  the  representatives  of  the  L  M,  U.  of  N.  A. 
\vt>nld  offer  as  steps  towards  an  ultimate  complete  understanding 
upon  the  nitio  of  apprentices  and  the  <]uestion  of  the  future  relation- 
shiji  of  the  members  of  the  two  as.sociation.s. 

<>ProecedlugB.  t8U9.  vaftii  ^. 


Whereas  it  is  necessary,  in  order  to  maintain  a  proper  supply  of 
competent  molders,  that  one  apprentice  be  employed  to  every  six 
journeymen;  it  being  undenstooa  that  one  apprentice  additional  shall 
be  allowed  to  the  shop  irrespective  of  the  number  of  journeymen 
employed, 

Resolved^  That  apprentices  shall  be  educated  in  strict  conformity 
with  the  spirit  of  clause  4.  conference  180*2,  in  order  that  a  more  com- 
petent class  of  stove  molders  might  be  secured,  and  further  provided, 
that  should  the  S.  F.  N.  D.  X,  and  the  I.  M.  U.  of  N.  A.  agree  to 
accept  the  ratio  of  apprentices  herein  provided,  the  present  number  of 
apprentices  employed  by  members  of  the  S.  F.  N.  D.  A.  who  employ 
II  greater  ratio  shall  not  be  disturl>ed,  but  no  more  apprentices  shall  Ix^ 
employed  by  these  members  until  the  accepted  ratio  has  been  reached ; 
and, 

/further  resolved^  That  no  molder  shall  bt^  asked  or  required  to 
work  with  a  helper  or  "  buck/*  and  th:it  in  shoj>s  where  men  working 
with  such  helpers  or  "  burks  "  are  now  employed  tho  number  shall 
not  be  increased  and  when  any  of  these  from  whatever  cause  ceases 
to  continue  to  work  with  a  "berkshire"  in  any  of  these  shops  their 
places  as  workers  with  '' berkshires  "  shall  not  l>e  filled,  so  that  the 
"■berkshire"  system  shall  ultimately  be  discontinued  in  the  shops  of 
the  members  of  the  S.  F.  N.  D.  A. 

Resohjtton  2, 

TVIiereas,  it  is  necessary  in  order  to  maintain  a  proper  supply  of 
comp)etent  molders,  that  one  anpreutir*^  \k>.  employeil  In  overy  six 
joiirneymen;  it  l>eing  understooa  that  one  apprentice  additional  shall 
l>e  employed  in  the  shop  irre-spectivo  of  the  number  of  journeymen 
employed, 

Re^oleed^  That  no  member  of  the  S.  F,  N.  D.  A.  shoidd,  through 
the  operation  of  restrictive  apprentice  laws,  be  deprived  of  the  opi>or- 
tunity  of  working  his  foundry  to  the  capacity  re<iuired  by  his  trade, 
and  that  where  he  can  not  obtain  a  sufficient  supply  of  comjjetcnt  and 
reliable  journeymen  molders  after  ^\^  days  notice  conspicuously 
placed  in  the  shop  that  moldeis  arc  wanted,  he  should  exercise  his 
right  to  increjist*.  ihe  number  4»f  appi-entices  to  the  nnjuirements  of 
his  businexj  without  hindrance  or  obstructions,  provide<l  that  upon 
investigation  by  tho  prc-sidents  of  the  two  associations,  or  their  repre- 
sentatives, it  is  agreed  between  them  that  such  condition  exists.  It 
l>eing  understood  that  apprentices  shall  l>e  educated  in  strict  con- 
formity with  the  spirit  ot  clause  4,  conference  18JV2,  and  further  pro- 
vided, that  should  the  S.  F.  \.  D.  A.  and  I.  M.  IT.  of  N.  A.  agree  to 
accept  the  ratio  of  appi-entiivs  herein  |)rovided  the  present  nuuilHT  of 
apprentices  employed  by  nienil>ers  of  the  8.  F.  N.  D,  A.  who  employ  a 
greater  ratio  shall  not  l>e  disturbed,  hut  no  more  appr(mtif<»s  shall  be 
employed  by  these  memln»rs  until  the  accepted  ratio  has  been  reached, 
except  as  hereinbefore  provided,  and 

Rejiolved^  That  no  molder  shall  Ix*  asked  or  retjuired  to  work  with 
a  helper  or  "buck,"  and  that  in  shops  where  men  working  with  such 
helpers  or  ''bucks"  are  now  employed  the  nuiub(>r  shall  not  be  in- 
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t'iv4ised  and  when  any  of  these  from  whatever  cause  ceases  to  con- 
tinue to  work  with  a  '*  borksliire  *'  in  any  of  these  shops,  their  phu^ 
as  workers  with  "  IxTksh ires'*  shall  not  Ik»  filled,  so  thai  tlie  '*herk- 
nhire'*  system  shnll  uUimntely  Ix*  discontinued  in  the  shops  of  the 
nienilwrs  of  the  S.  V.  S.  I),  A.:  an*! 

Furthrr  renolm!^  That  inasmuch  as  (he  1.  M.  I*,  of  N,  A.  lius 
demonstrated  its  disposition  to  deal  fairly  and  justly  with  the  mem- 
Ihts  of  the  S.  V.  N.  1).  A.  in  tlieir  tnuitmenl  of  nil  (|mvstions  that  have 
aris<Mi  l)ptween  the  nioinl»ers  of  the  two  assoeiaticms.  it  is  agreed  that 
the  niomlK'is  of  the  S.  V.  N.  D.  A.  will  hereafter  re<'0|rnize  the  ruli-s 
and  regulations  of  the  1.  M.  U.  of  N.  A.  in  their  resijective  foundries, 
except  as  provided  in  these  preceding  resolutions. («) 

The  question  had  grown  in  importance  when  the  annual  conferenoo 
was  held  in  UK»1,  and  the  foundrymen  informed  the  moldei-s  that  u 
time  had  l»een  reachetl  when  definite  action  should  be  taken  that 
would  relieve  the  situation  and  would  place  those  foundrymen  re- 
stricted to  the  (»ne-to-eight  ratio  on  an  e<|ual  footing  with  their  com- 
j>etitors.  Statistics  were  intro<luced  demonstrating  that  the  one-to- 
eight  ratio  had  never  l>een  in  general  practice,  and,  furthermore^  that 
such  a  ratio  cotdd  not  maintain  the  supply  of  jounu»ymen.  The 
molders'  representatives  admitted  that  these  statistics  wMjld  not  lie 
succe-ssfuUy  controverted,  but,  knowiitg  the  views  held  by  their  uieuj- 
bership,  they  si't  forth  the  imi)ossibiIity  of  nuiking  a  change  at  ihat 
time.  They  pledged  themselves,  however,  to  submit  the  question  to  a 
referendum  vote  of  their  i»rgnnizatiou,  and  to  use  their  best  efforts  to 
secure  favorablf  action.  liefore  the  cx)nference  adjourned  the  sub- 
ject was  referred  to  a  suiK'i)mmiltee,  whose  rt».port  was  as  follows: 

(1)  \Vliere4is,  it  is  conceiled  by  the  representatives  of  the  1.  M,  U. 
of  N.  A.  that  if  the  ratio  of  apprenliiH.'-s  to  journeymen  molders  as 
set  by  their  organisation  were  recognized  and  adhen»d  to  in  all  tlio 
stove  foundries  of  the  country,  the  requirements  of  the  trade  in  kc4?p- 
ing  uj*  an  ade^iuate  sui>ply  of  competent  mohh-rs  would  necessitate 
a  chnng(»  in  the  pres(Mit  »itnon  ratio  of  one  to  eight. 

And  whenms,  the  representatives  of  the  S.  F.  N.  D.  A.  and  the  I.  M. 
U.  of  N.  A,  at  this  and  preceding  conferences  have  found  it  imj)os- 
sible  to  harmonize  their  views  as  to  wJiat  the  new  ratio  should  be,  the 
former  holding  that  on  the  assumption  that  the  union  ratio  Avould 
be  generally  recognizetl  by  their  memlH.M's  and  other  stove  foundries 
a  ratio  of  one  to  four  and  one  to  the  shop  would  1m»  re<|uii*ed  to  keep 
up  an  adequate  supply  of  competent  moldei's,  an<l  the  latter  contend- 
ing that  n  lesser  proporticui  or  upprcnlin's  would  siitfice. 

And  whereas,  the  representatives  of  the  S.  V,  N.  I).  A.  urge  that  it 
is  desirable  that  an  honest  anil  inlt»lligent  expression  of  opinion 
should  be  secured  from  the  uuMnln'rs  of  the  T.  M.  IT.  of  N.  A.  on  the 
question  of  meeting  the  wislies  of  tlu*  mernU'rs  of  their  association 
on  the  apprentice  question,  aiul  with  that  end  in  view  and  (he  fur- 
ther desn*e  of  K^curing  uniformity  \\\  the  stove  foundries  of  the 
country  have  eaniostly  iNxjuested  the  conferees  of  tlie  I.  M.  U.  to 


to  the  consideraUon  of  the  meiiibors  the  resolution  agrcLHl 
upon  by  the  sulKonimillee  of  the  oonferenoe  at  the  meeting  held  in 
Chicago,  April  18th  and  U*th,  U»00,  nmen<led  to  road  a,s  follows: 

^Re4foivtth  It  is  necessary  in  order  to  nmintain  a  |»i*o|)er  supply  of 
competent  inolders,  that  one  apprentice  shall  be  employed  to  every 
five  journevmen;  it  being  understood  that  one  apprentice  additional 
^lall  he  allowed  to  the  ^op  irrespective  of  the  number  of  journey- 
men omployed. 

^^Resotced,,  That  no  member  of  the  S.  F.  N,  D.  A.  should,  tlirough 
the  operation  of  restrictive  apprenti«^  laws,  be  deprived  of  the  oj)- 
portunity  of  working  his  foundry  to  the  capacity  required  by  liis 
trade,  and  that  where  ho  can  not  obtain  a  snffieient  supply  of  com- 
petent and  reliable  journeymen  molders  after  five  days'  notice  con- 
spicuously placed  in  the  shop  that  moldera  are  wanted,  he  shoidd 
exercise  his  right  to  increase  the  number  of  apprentices  to  the  re- 

auirements  of  Ids  business  without  hindrance  or  obstruction,  provided 
liat  upon  investi^tion  b^'  the  president[s]  of  the  two  associations,  or 
their  representatives,  it  fs  agreed  between  them  that  such  condition 
exists.  It  being  understoocT  that  apprentices  shall  l)e  educated  in 
strict  conforniitv  with  the  spirit  of  clause  4,  conference  1892,  and 
further  providctl  that  should  the  S.  F.  N.  D.  A.  and  the  I.  M.  U.  of 
N.  A.  agree  to  accept  the  ratio  of  apprentices  herein  provided,  the 
present  numl>er  of  apprentices  employed  by  members  or  the  S.  F.  X. 
D.  A.  who  employ  a  greater  ratio  sliall  not  be  disturbed,  but  no  more 
apprentices  shall  ha  employed  by  these  mejnbers  until  the  accepted 
ratio  has  been  reached,  except  as  hereinbefore  provided. 

^"Resolved.  That  no  molders  shall  be  asked  or  required  to  work  with 
a  helper  or  '  buck,'  and  that  in  shops  where  men  working  with  such 
helpers,  or  '  bucks,*  are  now  employed  the  numbt^r  shall  not  1x5  in- 
creased, and  when  any  of  these  from  whatever  cause  ceases  to  continue 
to  work  with  a  '  berkshire '  in  any  of  these  shops  their  place  shall 
tiol  be  tilled,  so  that  the  system  sliaU  ultimately  be  discontinued  in  the 
ishops  of  the  members  of  the  S.  F.  N.  D,  A/"* 

Therefore  resolved^  That  the  conferees  of  the  I.  M.  U.  of  N.  A. 
realizing  the  force  of  many  of  the  arguments  in  favor  of  a  change, 
agree  to  comply  witli  tliis  request,  and  before  the  vote  is  taken  to  lay 
before  their  members  to  the  best  of  their  ability  all  the  reasons  urged 
by  the  representative's  of  the  8.  F.  N.  D.  A.  why  the  ratio  of  one  to  five 
should  be  adopted,  and  to  lend  everv  assistance  to  bring  out  a  full 
and  intelligent  expression  thereon.  ("^ 

The  officials  of  the  union  began  a  campaign  of  education  among 
their  members,  and  from  April  until  November  their  official  organ — 
the  Iron  Molders'  Journal — contained  numerous  articles  and  edito- 
rials l)earing  upon  the  subject.  Among  the  articles  contributed  was 
one  written,  at  the  request  of  the  editor,  by  Mr.  Chaunoey  H.  Castle, 
president  of  the  Stove  Founders'  National  Defense  Association.  This 
stated  in  a  concise  and  forcible  way  the  reasons  whicli,  from  the 
standpoint  of  the  foundrymen,  made  the  change  of  ratio  necessary. 
From  that  article  the  following  Is  quoted  :(*•) 

a  Iron   Molders'  Journal,  April,   lOOl,  page  2iH. 
6lJt>n  MoJders'  Journal,  Aut^st,  UKU,  jwige  471. 


At  various  times  since  1891,  this  question  of  ''  ratio  of  apprentices" 
has  hoon  under  discussion  by  the  joint  conference  coninuttee  uf  the 
I.  M,  IT.  of  N.  A.  and  the  S.  F.  N.  D.  A.,  with  a  view  to  an  agreement, 
hut  none  has  l>een  reached;  although  it  is  of  large  importance,  and 
IiHs  recA'ived  much  consitlcrfttion. 

There  l)eing  no  agi-e**nient,  there  is,  so  far  as  the  S.  F.  N.  D.  A.  or 
any  «)f  iLs  inetniH^rs  are  concerned,  no  limit  upon  the  ratio  of  apnren- 
tiws.  Some  of  tlie  memlwrs  of  the  S.  F.  N.  D.  A.  employ  a  large 
l>roportiont  and  othtn-s  a  small  proportion.  So  that  at  present  the 
ratio  is  o[)en,  and  wo  should  foci  under  obligations  to  sustain  a  inem- 
i»or  in  employing  any  number  that  seemed  desirable  to  supply  Ids 
iK'eds. 

The  fact  that  the  I.  M.  U.  of  N.  A.  has  an  established  limit  by  rulo 
i»F  its  own,  d4>es  not  in  any  manner  bind  the  S.  F.  N.  D.  A.,  as  It  lm4l 
no  voice  in  establishing  it,  has  always  c<mtended  it  was  not  reasonable 
or  adequate  for  moro  recent  times  and  conditions,  and  has  never 
agreed  to  al*ide  by  it. 

So  soon  as  a  ratio  shall  be  established  by  conference,  and  approved, 
it  will  become  a  clause  of  our  conference  agreement,  tlius  becoming 
obligatory  and  binding. 

During  former  years  the  "  strike "  was  the  prolific  source  of 
supply  of  molders,  for  in  event  of  a  strike,  employers  proceeded  to 
fill  their  fouiidrie-s  as  l>est  they  could,  and  ii»  general  to  a  large 
extent,  with  voung  a[)nrentice.s,  who  within  two  to  four  years  be- 
came full-floilged  molaei's.  A  very  considerable  number  of  those 
now  working  at  the  trade,  became  molders  in  that  way.  Vour  and 
our  organizations  having  sue(x>ede4l,  tlirough  the  o|x*rations  of  our 
conference  agreements,  in  doing  away  with  strikes  and  lockouts 
nnioiig  ours<.'Ives,  to  an  extent  that  twelve  years  ago  would  have  been 
diMMued  im^xissible  of  accoraplisluuent. 

In  addition,  and  at  the  same  time,  removal  of  the  dread  of  strikes, 
through  the  mejins  above  statwi,  has  modified  the  opposition  to  your 
union,  so  that  a  nmnl>or  »»f  the  larger  inanufacttu'ing  concerns,  meni- 
l)ei*s  of  our  organizations,  have  voluntarily  changed  from  nonunion 
or  oj>eii  shijps,  to  union  shops,  and  in  doing  s^»  have  agreed  to  reduce 
and  are  redticing,  from  the  very  large  proportions  of  apprentices  they 
were  enjphiying. 

Any  who  will  give  the  matter  serious  thought  must  readily  see  tliat 
through  these  changes  in  conditions  the  prospects  are  that  the  supply 
will  be  very  unich  curtailed,  aiul  that  unless  a  method  of  maintaining 
an  ade<]uate  supply  through  an  increase  in  ratio  be  agn*ed  upon,  a 
si»rious  shortage  must  soon  occur. 

As  molders  must  l>e  had  when  needed,  if  no  agreement  be  made 
whon'by  a  supply  shall  be  provided,  we  must  engagi*  in  contests 
upon  this  open  question  in  order  to  secure  them.  I  can  see  no  alter- 
native. 

U]M)n  the  other  hand,  the  establishment  of  a  reasonable  ratio 
of  apprentices,  by  agreennjnt  lx*tween  your  organization  and  the 
S.  F.  N.  D.  A.  would  remove  another  ground  for  serious  objection  to 
running  a  union  shop,  and  would,  in  that  manner,  probably  bring  in 
yet  other  of  our  meml>«»rs,  and  would  under  the  pro|>os<Hl  agrv<*ment 
rwult  in  early  practical  abatulonment  of  the  "  berkshire  '*  svstem.  both 
of  whioh  would  r^viu  to  In*  desirabl**  couditioiis  of  large  unportanoe 
lo^'our  orguiuzatlon  and  to  its  members. 


While  tho  proposed  action  does  not  provide  for  immediate  abolition 
of  the  "  berkshire  "  system,  it  provides  a  sure  method  for  its  gradual 
and  early  extinction. 

It  would  be  unreasonable  to  erpect  that  our  memljers  would  be 
willing^  to  he  tied  up  by  an  agreement,  that  if  neither  by  themselves 
nor  through  the  aid  of  your  organization  could  they  secure  molders, 
they  sliould  l)e  obliged  to  i>erinanently  run  short-handed  iKM-ause 
onr  organization  had  lied  them  down  to  a  limited  number  of  appren- 
tices. They  are  not  now  so  tied. 
I  Neither  in  many  places,  nor  often,  is  such  a  condition  as  is  therein 

i       provided  for,  likely  to  occur,  and  surely  the  interests  of  the  members 
Ij       of  your  organization  are  thoroughly  protected  by  providing  that  such 
'       privilege  shall  not  apply  excepting  m  such  cases  as  the  president  of 
your  organization  agrees  that  the  need  of  its  application  exists. 

k  I  ours  very  respectfully,  ^j 

C.  H.  Castle,  ■ 

PresLS.F.N.D,A.  ■ 
In  addition  to  the  communicated  articles  the  Journal  printed  all 
the  data  and  statistical  evidence  available  and  urged  a  favorable  vote 
on  the  change  of  ratio.  Notwithstanding  this  educational  campaign, 
the  amendment  was  defeated,  and  nothing  can  more  clearlv  indicate 
I  the  view  |>oint  held  by  tht'  nieml>prship  of  tlie  union  at  that  lime  than 
their  vote,  which  stood  504  for  tho  change  and  l.">,ft42  against  it. 

Tliis  action  on  the  unions'  part  tied  the  liaruls  4»f  their  representa- 
tives, and  when  the  annual  conference  met  in  lt)02  a  serious  crisis 
I  hatl  been  reached.  Meiul>ers  of  the  foimdrymen's  association  who 
I  were  being  restricted  to  one  to  eight  stated  that,  owing  to  brisk  trade, 
they  c(juld  not  secure  a  sufficient  number  of  molders  to  operate  their 
foundries  to  their  full  capacity  and  that  unless  they  could  place  more 
apj>rentices  at  work  they  would  ht^  unnhle  to  iill  their  orders  and  con- 
tracts. This  !^ituatio^  was  provided  for  by  the  adoption  of  the  fol- 
lowing resolution,  to  which  the  molders'  representatives  gave  their 
unanimous  consent: 

VVlien  it  l>ecomes  apparent  that  the  business  of  any  member  of  the 
S.  F.  N.  D.  A.,  in  who.so  foundry*  the  nitio  of  one  apprentice  to  eight 
journeymen   is  being  observed,  is  being  injuriously  affected  b}*  his 
inability  to  secure  a  sufficient  supply  of  journeymen  nioldei*s,  under 
the  circumstances  and  conditions,  and  after  the  effort,  previously 
mentioned;  we  would  recommend  that  when  the  presidents,  or  their 
I       representatives  of  the  S.  F.  N.  D.  A.  and  the  I.  M,  U.  of  N.  A.,  after 
i       due  inve.^^igation  are  convinced  that  the  manufncturer  is  suffering 
as  set  forth,  through  no  fault  of  the  prices  or  conditions  previiiling 
in  his  foundry,  they  should  by  and  with  the  consent  of  the  employer 
j       and  the  shop  committee  of  the  foundrv  at  interest  agree  to  allow  the 
employment  of  such  additional  niimber  of  apprentices  as  may  be     J 
nHjuired  and  mutually  agn^ed  to.  J 

If  it  be  found  that  iuaoility  to  secure  and  hold  journeymen  molders     | 
is  due  to  an  ine<iuality  or  low  standard  of  molding  prices  or  unde- 
sirable shop  conditions,  it  shall  devolve  upon  the  two  presidents  ol\ 


to  lav 


V^  .         •  rmftfmmnimtirm  weL  m  Mart^- 
I^umI*  Ut  •iijuvl  iliU  time/^tiotL    TIm»  Coki: 
$^tf  Ut  tiH$r,  M^liiHi  WON  iKrt  ftrrrp4dUr 
Iti'M  iKut  «u'li  M  rft4ii(*al  rluiii|{e  vould  u  •: 
frrifNtiUiiUiin.     Wlii)<*  (tin  malil«m  w«n*  wA  w  pc 
Umt    tAotiM   oiitililt*   llinn   (Icfinitely   to 
i^'HiM  Im'  iiittn*  thHti  >«uniri<uii  t<»  irmiijUiii  Um  «if>j 
^i>k  illi^  would  iii»l  ftiH'ppt  thi«  Ktau-nicfit  th&t  s  ratio  of 
^^'*  nM|itir^(|      \  u\u})\M*r  of  ntfol ution^ii  rv'Utirv  to  tbe 
KUliMikMi**!  III!  InMh  Nl<li«N  iHinr  of  which  werp  ftdopted.     Tlw 
ohtll  nNli^hivd  A  "iKir*  whom  U>lh  pnrtirN  rrslizrd  that  oo 
rttiiltl  Ihi'tk  Ito  itmt^hfHl   ..hid)  wouhl  prome  aeeeptable  to  tfas 
rht|i   ttf  t«ith(*>r  oiiTKiUKiilion.     It  wu  fivident  that  a  more 
willh>nllon  iW)  tUt^  nnhJtHi.  wan  rttcessmry,  and  aritli  thiif  objtct  in 
nit  ittHons  wm%  yemwm^A  bj  the  noklcn  and  ilnpCiil 

Til*  .  n  u|>  for  <K«omti(m  and  oonaidOTitMin  bj  tbe  tamadrj- 

\W^  nS  ^\%9^iV  aniuifti  i^iv^vrnlion  held  th^  follofwii^  month.     As  those 
fpb«  1  ,    ihr  ivKtMt^r^'   Httxtiida  toward  the 
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Whereas  it  is  necessary,  in  order  to  maintain  a  proper  supply  of 
competent  molders,  that  one  apprentice  be  employetl  to  every  six 
journeymen;  it  being:  nnderstoou  that  one  apprentice  additional  shall 
be  allowed  to  the  shop  irrespective  of  the  number  of  journeymen 
employed, 

Rtr^olred.,  That  apprentices  shall  be  educated  in  strict  conformity 
with  the  spirit  of  clause  4,  confertnice  189:^,  in  order  that  a  UH>re  com- 
petent class  of  stove  molders  might  be  secured,  and  further  provided, 
that  should  the  S.  F.  N.  l>.  A.  and  the  I.  M.  U.  of  N.  A.  ngreo  to 
accept  the  ratio  of  apprentices  herein  provided,  the  present  numl>er  of 
apprentices  emploved  by  members  of  the  S.  F.  N.  L).  A.  who  employ 
a  greater  ratio  shall  not  be  disturbed,  but  no  more  apprentices  shall  bo 
employed  by  these  members  until  the  accepted  ratio  has  been  reached; 
and, 

Further  resolved^  That  no  molder  shall  be  asked  or  required  to 
work  with  a  helper  or  '*"  buck,"  and  that  in  shops  where  men  working 
with  such  helpers  or  "bucks*'  are  now  employed  the  number  shall 
not  be  increjised  and  when  any  of  these  from  whatever  cause  ceases 
to  continue  to  work  with  ii  "berkshire"  in  any  of  these  shops  their 
places  as  workers  with  '' berkshire^s*'  shall  not  l>e  filled,  so  that  the 
"berkshiro"  system  shall  ultimately  be  discontinued  in  the  shops  of 
the  members  of  the  S.  F.  N.  D.  A. 


Resolution  2. 

Whereas,  it  is  necessary  in  order  to  maintain  a  proper  supply  of 
competent  moldei's,  that  one  apprentice  1k'  employed  to  every  six 
journeymen;  it  being  understotKl  that  one  apprentice  udditional  shall 
be  employed  in  the  sliop  irrespective  of  the  number  of  jounieymeu 
employed. 

Resolved^  That  no  memlxr  of  the  S.  F.  N.  D.  A.  should,  through 
the  oj>eration  of  i*estrictive  apprentice  laws,  be  deprived  of  the  oppor- 
tunity of  working  his  foundry  to  the  capacity  retjuired  by  his  trade, 
and  that  where  he  can  not  obtain  a  sufficient  si]i)ply  of  competent  and 
reliable  journeymen  molders  after  tive  days  notice  conspicuously 
placed  in  the  shop  that  molders  are  wanted,  lie  should  exercise  his 
right  to  increase  the  nund)er  of  apprentices  to  the  retpjirements  of 
his  business  without  hindrance  or  obstructions,  provide<l  that  njKm 
investigation  by  the  presidents  of  the  two  associations,  or  their  repre- 
sentatives, it  is  agreed  between  them  that  such  condition  exists.  It 
l)eing  nnderstootl  that  apprentices  shall  In*  educatetl  in  strict  con- 
formity with  the  spirit  ot  clause  4,  conference  1892,  and  further  pro- 
vided, that  should  the  S.  F.  N.  D.  A.  and  T.  M.  U.  of  N.  A.  agree  to 
accept  the  ratio  of  appi*entices  herein  provided  the  present  number  of 
apprentices  emploved  by  members  of  tne  S.  F.  N.  D.  A.  who  employ  a 
greater  ratio  shall  not  Iw  disturlxMl,  but  no  more  apprentices  shall  be 
employed  by  these  meml>ers  until  the  accepted  ratio  lias  been  reached, 
except  as  hereinbefore  provi<Ied,  and 

Resolved^  That  no  molder  shall  be  asked  or  retjuired  to  work  with 
a  helper  or  "buck,"  and  that  in  shops  where  men  working  with  such 
helpers  or  ''bucks"  are  now  employed  the  nuniU'r  shall  not  l)e  in- 
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WOO  both  Admiration  and  confidenoe  they  have  stated  Uieir  i>osition 
on  all  questious.  In  ihe  present  instance  they  have  made  a  i-eqiiest 
U\  i  '  ':i»d  up  bv  data  which  we  have  veriticd,  proves  itself  to  rx?  a 
nv.  one.     With  the  ^me  data  m  their  |K)Ssession  they  made 

a  suuuUr  n^^uest  three  vear^  ago*  and  during  the  interval  thev  have 
etideAvoreil  to  impiwss  tlie  meinoers  of  tlu'  I.  M.  U.  of  \.  A.  with  the 
jwsUm«b^  of  their  re<iue-st.  They  have  not  resorted  to  force  or  the 
lhlt»«ts  of  foHH^  to  ao<'oTnpIish  tlieir  object,  but  have  placed  reliance 
uptMi  the  fainiess  and  intelligence  of  our  organization.  They  have 
coiue  Iw  us  now  with  the  request  that  we  should  give  their  members 
an  equal  percentage  of  the  apprentices  that  are  employed,  and  we 
lni.<t  that  our  mend^ers  will  not  fail  to  give  consideration,  both  to  the 
ft^invt  pivsentcd  and  the  association  in  question,  when  they  cast  their 

A  number  of  our  members  were  under  the  impression  that  the  one- 
U»  iM^t  mtio  was  in  force  in  about  every  locality  except  their  own, 
wr  in  oilier  words  that  tlie  stove  foundries  ancf,  in  particular  the 
Klovti  n^itcrs,  had  for  some  time  been  operated  under  the  one-to-eight 
raliiv  This  impression  led  them  to  inquire  wly  it  was  that  the  offi- 
tvr**-  *iul  the  executive  board  should  recommend  that  the  ratio  be] 
iiKM>>si-*H|.  I>o  they  believe  in  making  more  journeymen?  was  a 
yt««^(|.%)>  (hat  was  asked  in  many  instances.  If  the  supposed  general 
^  •  of  the  one-to-eight  ratio  was  a  i*eality  the  question  would 

fcv'  .-Me;  but  as  a  matter  of  fact  tho  ono-to-eight  ratio  is  not  and 

IM^^vJ'  ha^  l>een  ol>served  in  the  majority  of  stove  foundries.  The 
^lA  JuvunMJ  by  our  organization  during  the  present  year  shows  but 
iwt»  Urjfv  Movt^  tenters  where  one  to  eight  is  ooserved,  and  six  of  the 
V9ii  ^vulers  show  respectively  a  mtio  of  1  to  4.4,  1  to  0,  1  to  5,  1  to 
I  lo  iVS  uiul  1  to  2.r),  giving  these  six  centers  an  average  ratio  of 
'•  The  general  average  of  apprentices  in  the  stove  foun- 
.  tv  is  praclinilly  1  to  5,  and  tins  ratio  corresponds  with  the 
i"N  ijalher*'*!  by  our  organization  in  1901. 

n^L  a  number  if  the  ratio  of  1  to  8  has  not  been  observed 
ndrymen  in  the  past  what  reason  have  we  to  believe  that 
.1  observe  a  1  to  r>  ratio,  should  we  agree  to  the  change  1 
ivUi,  wluch  is  frequently  heard,  is  an  important  one,  for  its 
^  i\H  one  of  the  most  valid  reasons  for  advocating  the  change^ 
N.  I>.  A.  has  never  given  recognition  to  our  apprentice 
MMMation.     They  have  always  claimed  that  a  ratio  of  1 
iiiiry  and  unsound.     Upon  the  (juestion  of  prices,  per- 
lI  hours  of  molding  they  nro  carried  out  by  their  entire 
On  many  other  questions  relative  t4>  shop  pinictice  they 
louients  that  are  binding  on  all  of  their  members;  but 
:  uv  ratio  they  have  never  given  recognition,  and  each 
fnv  to  employ  as  many  as  he  desires.     In  some  lo<'4ili- 
'i'vs  have  been  able  to  carry  out  our  constitutional  pro- 
he  majority  of  case-s  this  Ihas  never  been  done.     If  the 
:~  rniitie,  however,  the  1  to  5  ratio  would  became  part 
i«?reem<Mits  and  would  thereforn  U?rtome  effective 
V  meml>er  of  the  S.  F.  N.  D.  A.     The  ratio 
of  mutual  agi-eement,  and  not  as  it  is  to-day,  a 
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question  that  is  decided  largely  by  the  stren^h  of  the  union  on  one 
hand  and  the  individual  foundrymen's  willingness  to  comply  with 
the  union's  position  on  the  other.  («) 

Many  strikes  have  taken  place  over  this  question,  some  successfully 
and  others  with  disappointing  results.  Enormous  sums  have  been 
expended,  and  yet  during  all  these  years  the  actual  average  ratio  has 
never  been  less  than  1  to  5  in  the  stove  industry,  and  it  was  even 
greater  than  that  until  of  recent  years.  Had  the  molders  of  years 
ago  adopted  a  ratio  of  1  to  5,  and  this  had  been  agreed  to  by  the  stove 
foundrymen,  there  would  have  been  less  journeymen  turned  out,  and 
it  is  not  overstepping  the  mark  to  say  that  many  of  them  would  have 
had  a  better  opportunity  of  becoming  thorough  mechanics  when  they 
joined  the  ranks  of  journeymen  who  make  up  our  organization.  (*) 

A  strong  feeling  was  manifested  on  the  molders'  part  in  the  dis- 
cussion of  this  subject.  When  the  vote  was  returned  it  was  found 
that  75  local  unions  had  declined  to  express  any  opinion,  while  other 
unions  sent  in  a  vote  equal  to  their  entire  membership.  The  result 
showed  11,308  in  favor  of  the  change  and  9,028  opposed. 

The  vote  did  not  amend  the  constitution  of  the  molders'  union,  but 
it  authorized  the  officers  to  "enter  into  an  agreement  with  the  Stove 
Founders'  National  Defense  Association  establishing  a  1  to  5  ratio. 
The  same  ratio  has  been  granted  to  all  manufacturers  of  stoves 
operating  union  shops,  even  though  they  are  not  members  of  the 
stove  foundrymen's  association. 

When  the  representatives  of  the  two  associations  met  in  March, 
1905,  the  molders  were  prepared  to  enter  into  an  agreement  which 
would  establish  a  1  to  5  ratio  of  apprentices  in  each  foundry  operated 
by  a  member  of  the  Stove  Founders'  National  Defense  Association. 
After  some  discussion  of  the  question  a  resolution  was  unanimously 
adopted,  as  follows: 

Apprentice  ratio:  It  is  agreed  by  and  between  the  conferees  rep- 
resenting the  S.  F.  N.  D.  A.  and  the  I.  M.  U.  of  N.  A.,  (subject  to  the 
approval  of  the  S.  F.  N.  D.  A.)  that  the  general  ratio  of  apprentices 
to  journeymen  molders  employed  in  foundries  of  members  of  the 
S.  F.  N.  D.  A.,  shall  be  1  to  5,  and  1  to  each  shop,  provided,  however, 
that  whenever  a  member  of  the  S.  F.  N.  D.  A.  finds  he  can  not  secure 
the  number  of  molders  he  may  require  for  the  needs  of  his  business,  the 
question  shall  be  referred  to  the  presidents  of  the  two  associations  or 
their  representatives  for  investigation  and  relief.  If  it  is  found  that 
the  member  of  the  S.  F.  N.  D.  A.  is  entitled  to  relief  he  shall  be 
allowed  such  additional  number  of  apprentices  as  shall  be  mutually 
agreed  upon.('') 

As  some  foundries  were  employing  a  ratio  of  1  to  8,  and  others  a 
much  higher  number,  it  became  evident  that  unless  the  change  was 
made  in  a  gradual  manner  unnecessary  hardship  might  be  inflicted 

•  Iron  Molders'  Journal,  October,  1904,  page  754. 

*  Iron  Molders'  Journal,  November,  1904,  page  829. 
0  Iron  Molders'  Journal,  April,  1905,  page  250. 
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by  throwing  luolders  out  of  employment  or  causing  idleness  among 
apprentices.     To  avoid  lliis  the  following  resolution  was  adopted : 

licMoltH'il^  The  number  of  apprentices  shall  bo  computed  upon  the 
number  of  fl<»irs  being  operated  by  journeymen  moldei's,  it  being 
understood  that  when  the  force  of  molders  is  increased,  said  increase 
shall  have  lieon  in  existence  not  less  than  8  weeks  previous  to  the  ein- 
ploynient  of  additional  apprentices. 

In  shops  where  \\w  ratio  at  present  is  more  than  1  to  5  the  ratio 
agreed  upon  shall  be  reached  by  refraining  from  placing  new  ap- 
prentices at  work,  until  such  time  as  the  present  numl)er  of  appren- 
titvs  euiployed  will  have  Ui-n  nuluced  to  the  proper  nunit)er,  and 
that  in  the  shops  wIuTe  (he  present  ratio  is  le.ss  than  1  to  5  no  jour- 
neyman niolder  shall  l>o  discharged  or  laid  off  for  the  purpose  of 
supplanting  him  by  an  additionurappi-entice.('') 

\i  (he  fouiwlrvineirs  annual  convention  held  in  May  of  the  same 
year  the  resolutions  were  adopted,  and  they  were  put  in  effect  June 
1,  1905. 

Thus  was  brought  to  a  close  a  stniggle  which  began  with  the 
birth  of  the  iron  molders'  iniion  in  Iftf)!)  and  which  had  on  several 
<H:casions  Ihrtutcnt'd  to  destroy  the  system  of  conciliation  adopted  in 
18D1  by  the  foundrynien  and  nioklers. 


I 


"  BUCKS." 

The  '' !)orksIiire  "  system — tlmt  is,  the  employment  of  helpers  by 
the  molders — was  correlative  to  the  apprenticeship  question,  though 
it  never  occupied  the  prominent  position  held  by  the  latter.  Even 
bt»fore  the  time  of  the  St«)vc*  Founders'  National  Defense  Association 
the  molilers  hiid  succeeded  Ui  a  large  extent  in  doing  away  with  this 
system,  and  but  a  minority  of  the  associatetl  foundrymen  had 
"  bucks "  working  in  their  fourulries.  AVIkmi  Uie  first  conference 
agreement  was  nnnle,  the  (piestion  came  up  in  an  informal  manner, 
but  its  first  ofGciul  mention  was  at  the  conference  of  1899,  when  it 
WHS  brought  forwanl  by  the  molders.  Action  on  this  question 
hinged  at  tii'st,  as  already  stated,  ujM)n  an  adjustment  of  ihii  appren- 
tice ratio,  but  in  1902,  before  that  question  was  settled,  a  mutual 
understanding  wuh  rtmched  that  the  few  fiMuuIrymen  employing 
*^  bucks  "  would  discontinue  the  practice.  This  they  did,  and  it  was 
entirely  abolished  before  the  spring  of  II>04.  A\Tiile  some  of  the 
foundi-ymcn  in  limes  past  had  cttntcnded  as  vigorously  for  this  sys- 
tem as  the  molders  had  opposed  it,  exiK'rieiu'e  had  demonstrated 
that  it  was  not  conducive  to  good  workmansliip,  and  they  had  ceased 
to  employ  **  l>erkshii*es  "  even  before  the  time  when  the  system  was 
abolished  by  the  recommendations  of  tlieir  conference  committee. 


Umitation  of  output  by  the  molders  had  for  several  years  been  the 
subject  of  serious  consideration  by  both  partie.s  aifecteti.  It  was 
looked  upon  by  the  foundrymau  u.s  an  arbitiniry  re>;triftion  which 
prevent«?d  him  from  securing  the  full  output  of  his  plant  and  seri- 
ously handicapped  him  when  trade  was  brisk  and  nioldors  scarce. 
On  the  other  hand,  the  moldors  believed  that  a  restriction  or  limita- 
tion of  their  earnings  was  absolutely  necessary  for  the  protection  of 
their  interests  and  the  maintenance  of  the  niohling  price.  From 
eArlit»sl  times  the  njohlcrs'  unions  had  giveri  official  sanction  to  this 
practice.  It  was  taken  up  in  their  national  conventions  and  at  the 
London,  Ontario,  convention,  hehi  in  1880,  the  following  wiis  unani- 
nioiisly  adopted  as  one  of  the  standing  z'esolutions: 

Reenlred^  That  all  molders  working  at  piecework  under  the  juris- 
diction of  the  I.  M.  U.  of  X.  A.,  be  not  allowed  to  make  over  $3.50  a 
day.  The  penalty  violation  of  this  to  be  left  discretionary  with  the 
local  unions. 

This  resolution  was  stricken  out  at  the  convention  held  in  St  L#ouis 
in  1888,  and  the  regulation  of  the  limit  and  the  penalties  for  it>i  viola- 
tion were  left,  as  they  had  formerly  been,  in  the  hands  of  the  local 
unions. 

Three  main  reasons,  based  largely  upon  experience,  had  led  the 
molders  to  adopt  methods  which  would  regulate  the  amount  of  their 
earnings.  Under  unrestricted  output  they  had  seen  the  vigorous 
molder.  in  the  full  enjoyment  of  health  and  strength,  set  a  pace  on 
certain  work,  which  other  molders  of  leiis  bodily  strength  or  of  ad- 
vanced years  were  expected  to  follow.  When  unable  to  do  so  they 
wei*e  subject  to  constant  nagging  by  tJie  foremen,  and  the  output  of 
the  strongest  and  most  active  was  continually  held  up  to  them  as  an 
example. 

There  was  also  the  question  of  unemployment,  which  the  molders 
took  notice  of«  and  the  opinion  prevailed  that  when  times  were  dull  a 
large  output  bv  some  molders  would  result  in  a  longer  j>eriod  of  idle- 
ness for  thoae  out  of  work. 

But  the  most  important  reason  for  restricting  output  was  the  effect 
that  large  earnings  would  have  upon  the  piece  prices.  Before  the 
advent  of  the  Stove  Founders'  National  Defense  Association,  and  for 
a  period  after  its  organization,  when  the  molders  requested  higher 
prices,  the  earnings  on  certain  work,  should  they  be  above  the  average, 
were  used  as  an  argument  on  the  foundryman's  side  that  the  molding 
price  should  not  l)e  advanced.  In  fact,  often  an  exceptionally  active 
molder  was  employed  at  a  foundry  for  the  purpose  of  doing  his  ut- 
most  in  order  that  his  earnings  on  n  piece  of  work  might  equal  if  not 
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exceed  the  earnings  of  other  men.  As  indlcfttive  of  the  molders'  view 
point  on  this  quf»stion  nt  thflt  lime,  we  reproduce  an  editorial  con- 
tained in  the  Iron  Molders'  Journal.  8ept<?niber,  1886: 

It  may  he  passible  in  the  enactment  of  the  law  limiting  the  amount 
tliat  piecewockers  shall  put  up  as  a  day's  work,  that,  to  tnose  who  are 
and  nave  l>een  making  iind  putting  up  ovor  the  amount,  an  injustice 
I'.as  been  dom\  by  whiit,  they  say,  is  reducing  their  wages.  Well,  i>er- 
hapsif  we  look  at  the  question  in  aselHsh  light  it  might  oe  so  construed. 
But  what  alwut  the  whole  meml>ershin?  I><k»s  it  not  l>enefit  more 
members  by  an  equitable  distribution  oi  the  jobs  and  work!  Does  it 
not  light<*n  the  burden  of  the  overworked  and  avaricious  member,  who, 
in  his  etforts  to  make  big  wages,  is  daily  overexerting  himself  and 

Crematurelv  breaking  himself  dow^n  to  not  only  the  injury  of  himself, 
ut  that  of  his  family  and  his  fellow-workman?  And  do  not  our 
employers  continually  contrast  the  gn^atest  with  the  smallest  wages 
made  and  make  that  one  of  their  argimients  for  cutting  prices?  In 
this  age  of  n»achinery  the  proprietors  do  n«»t  look  at  the  quantity  of 
work  pnnluced,  but  at  the  cost  of  production;  and  where  a  man 
is  ntakinir  more  money  than  they  thiidt  he  ought  to,  they  never 
refer  to  the  amount  of  work  done,  out  to  the  amount  of  money  made. 
Then,  is  it  not  better  that  we  should  divide  the  amount  of  money 
among  our  brothers  than  have  the  Imjss  make  the  division  'twixt  the 
molder  and  himself,  and,  in  so  doing,  soon  make  it  impossible  for  tJie 
molder  to  reach  the  limits  It  has  not  been  many  years  since  that 
most  any  able  molder  could  easily  put  up  and  overmake  the  limit. 
But  how  is  it  now?  And  what  is  the  reason?  We  answer  just  such 
as  herein  described. 

The  practitv  of  limiting  the  output  came  into  existence  as  a  pro- 
tective measure.  Under  a  condition  that  allowed  the  unregulated 
pricing  of  piecework  based  largely  upon  the  earnings  of  the  roost 
niusiMilar  and  active  these  protective  restrictions  would  be  applied  in 
all  of  their  rigor  by  the  molders,  if  it  lay  in  Uieir  power  to  do  so. 
It  is  obvious  that  where  the  strength  of  the  union  was  sufficient  to 
enforce  regiilalions  of  this  character  abuses  would  arise,  and  they 
would  lead  to  vigorous  objections  made  by  the  foundrymen.  This 
question  frequently  came  up  in  an  informal  manner  at  the  earlier 
annual  conference*;  between  the  representatives  of  the  two  associa- 
tions. As  the  molders  in  their  convention  of  1S88  had  struck  the 
clause  relating  to  the  limitation  of  output  from  their  constitution 
they  maintained  that  the  national  union  did  not  reriignize  any  limita- 
tion. Several  of  the  local  unions,  however,  continued  the  practice, 
and  in  1902  the  foundrymen  expressed  their  desire  to  have  such  steps  < 
taken  as  would  ejitirely  eliminate  this  system  from  the  foundries 
operated  by  their  members.  It  appeared  evident  to  the  representa- 
tives of  the  molders,  however,  that  some  guaranty  should  be  given 
which  would  eliminate  the  belief  held  by  many  molders  that  large 
earnings  wouhl  tend  lo  reduce  the  piece  prices;  otherwise,  the  molder 
would  not  feel  tr^e  to  put  forth  his  best  efforts,  fearing  that  he  would 
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cndanp>r  his  future  learnings.     This  ^laranty  was  made  by  the  adop- 
liou  of  (ho  following  clause  in  the  conference  agreements  of  1W2: 

Inasmuch  as  it  is  conceded  by  the  mend>ers  of  the  S.  F.  N.  D.  A. 
(hat  the  earnings  of  a  molder  should  exercise  no  influence  upon  the 
molding  price  of  work,  which  is  set,  according  to  well-established 
pn*cedent  and  rule  of  conference  agreements,  oy  comparison  with 
other  work  of  a  like  kind,  the  placing  of  a  limit  upon  the  earnings  of 
a  uiolder  in  the  seven  hours  of  molding  should  De  discontinued  in 
shops  of  members  of  the  S.  F.  N.  D.  A. 

At  the  national  convention  of  the  Iron  Molders'  Union  of  Xorth 
America,  held  in  July  of  the  same  year,  President  Martin  P^ox  madu 
special  rvference  to  this  clause.  The  c^mventiim  thcreujKin  placed 
itself  on  record  as  being  opposed  to  any  form  of  limitation  of  output 
in  any  bran<'h  of  their  craft. 

It  will  be  noted  that  the  clause  alx^x'e  quoted  lays  down  the  prin- 
ciple that  the  earnings  of  an  individual  shouhi  have  no  influence  on 
any  price  that  might  be  set,  but  that  all  work  should  Ix^  priced  upon 
the  basis  of  similar  work  made  in  the  shop  or  district.  Under  the 
conditions  existing  prior  to  the  formation  of  the  Stove  Founders' 
National  Defense  Association  all  prices  were  set  by  the  individual 
foundri'man  and  at  the  lowest  rate  that  could  l>e  secured,  the  only 
restraining  influence  lH*ing  the  refusal  of  the  molders'  union  to  accept 
them.  With  the  advent  of  the  Stove  Founders^  National  Defense  As- 
sociation there  came  a  marked  changi>.  The  individual  foimdr\Tnan 
no  longer  reniaine<l  the  deciding  factor.  His  decision  as  to  a  price 
was  no  longer  al>solule,  for  the  final  authority  had  l>een  vested  in  the 
stove  founders"  association.  In  course  of  time,  after  the  association 
had  demonstrated  its  willingness  and  ix>wer  to  prevent  any  of  its 
memliors  from  cutting  molding  prices,  the  application  of  the  iiriiniple 
laid  down  in  the  agix*en»ent  removed  whatever  fear  hud  existed  in  the 
niolder^s  mind.  He  was  assured  tliat  large  earnings  would  not  reduce 
the  piece  prices.  Each  molder  was  free  to  do  his  Iwst  without  fear  of 
injuring  his  own  or  his  sluipmati^^  interests.  The  value  of  this  free- 
dom to  the  fo(mdryman  is  also  evident,  in  case  a  limit  had  existed  in 
his  foundry,  for  he  was  no  longer  hampered  by  a  union  regulation 
limiting  the  prcnluctive  capacity  of  his  plant  and  holding  back  his 
most  active  workmen.  The  situation  is  well  stated  by  Mr.  Cribben»  in 
his  presidential  address  before  the  National  Association  of  Stove 
Manufacturers  in  Ii)04.     He  said: 

At  the  outset,  the  defense  association  found  that  the  labor  unions 
with  whom  they  had  to  de^il  had  in  force  many  obnoxious  rules  that 
operated  to  the  injury  of  the  manufacturers,  such  as  limiting  the 
amount  of  money  each  man  should  earn  by  the  piece,  compelling  the 
skilled  and  active  workman  to  occupy  the  same  place  as  the  interior 
man,  and  applying  the  rule  that  "  once  a  workingman,  always  a 
workingman,*    thereby  compelling  him  to  be  a  hewer  of  wood  and 
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a  drawer  of  water  during^  the  balance  of  the  terra  of  his  natural  1ift\ 
and  depriving  him  of  the  opjwrtunity  of  earning  good  wage-s  and 
saving  nis  money  for  the  purpose  of  engaging  in  some  busiiiei«  and 
IxM'oining  his  own  eniployt^r.  Tlils  metiiod  of  linnting  the  output 
of  the  hkilUnl  workman  has  lMH»n  ahnost  universally  iilK>Tishe<l  among 
tlio  stovo  molders,  and  the  few  unions  that  linve  it  still  in  force  have 
increased  the  amount  each  member  shall  earn  almost  to  a  maximum. 
The  above  and  many  other  ohnoxi*»iis  rules  detrimental  to  the  inter- 
ests both  of  employer  and  workman  have  been  abolisliud  or  mini- 
mized, thanks  to  the  efforts  of  the  defense  association. (•) 

PRICE  BOOK. 

The  molders'  representatives  at  the  conference  of  1800  endeavored 
to  have  a  uniform  rule  adopted  which  would  place  the  molders  in 
each  foundry  in  possession  of  the  piece  prices  paid  therein.  Some 
foundrymen  had  already  given  their  molders  a  price  book,  in  which 
was  entered  the  indi\T(!u»l  piece  price  of  every  casting  made,  as  well 
as  the  totals.  Other  foundrymen  had  positively  declined  to  allow 
their  molders  to  have  a  price  Uwik.  There  were  several  obvious 
rfusons  for  their  dislike  to  comply  with  the  molders'  request,  one 
being  the  motive  that  leads  certain  nwrchants  to  murk  the  price  of 
their  g<x>ds  in  hieroglyphics  instead  of  figures.  Hut  if  a  uniform 
price  on  a  similar  class  of  work  was  to  l>e  paid  in  each  district  it 
was  evident  that  the  molders  as  well  as  the  foundrymen  should  be 
aware  of  the  prices  lo  l>e  paid.  The  foundrymeii's  representatives 
were  convinced  that  the  molders'  position  was  logicHlly  sound,  and 
the  following  re-solution  was  unanimously  adopted  in  1896: 

Firms  composing  the  mendicrship  of  the  S.  F.  N.  D.  A.  should  fur- 
nish in  tlieir  respective  foundries  a  b*Kjk  containing  the  pieci*  prices 
for  molding,  the  same  to  be  placed  in  the  hands  of  a  responsible 
|>erson. 

Some  membt^rs  of  tht'  foundrymen's  association,  who  were  opposed 
to  the  idea  of  placing  a  price  book  in  their  molders'  hands,  evaded 
the  spirit  of  this  cIuun**  by  placing  the  book  with  a  bookkeeper  or 
forenmn.  theivby  preventing  free  access  to  it  on  the  molders'  part. 
This  was  called  to  the  attention  of  the  conferees  in  1897,  and  at  the 
conference  of  IftOO  the  matter  was  covered  by  the  unanimous  adop- 
tion of  the  following  amendment  to  the  original  clause: 

Stove  manufacturers,  memliers  of  the  S.  F.  N,  D.  A,,  shall  furnisli 
in  tiieir  respective  foundries  a  book  containing  the  piece  prices  for 
molding,  the  same  to  be  placed  in  the  care  of  the  foreman  of  the 
foundry  and  a  respoEisihle  molder  agreeable  to  both  employer  and 
employees,  said  book  to  Idc  placed  in  a  locker  on  molding  floor,  lo 
which  the  foreman  and  the  molder  so  elected  shall  each  carry  a  key. 


h 


COWCnJATION    IN    THE   STOVE    nn)USTBT.  181 

The  adoption  of  this  amendment  accomplished  the  desired  result, 
and  a  qiie,mion  of  long  standing  in  the  stove  industry  was  adjusted 
upon  a  basis  mutually  satisfactory. 

''DULL  IRON." 

The  question  of  paying  the  nioider  for  work  lost  through  pouring 
the  molds  with  ""  dull  iron  ^'  was  also  one  that  came  into  existence 
with  the  advent  of  the  stove  industry.  At  times  it  was  almost 
im|>ossible  to  place  the  responsibility  for  work  lost  through  this 
cause,  since  molten  iix>n  loses  its  life  rapidly  after  being  drawn 
from  the  cup<3la.  Iron  hot  enough  to  run  the  thinnest  ijieit^s 
woxild  be  held  at  times  in  the  ladle  carried  by  the  molder  until  it 
was  unfit  for  use.  Under  such  circumstances  the  loss  of  work 
could  properly  be  attributed  to  iht*  niolder*s  carelessness  or  lack  of 
judgment.  On  the  other  hand,  the  greater  amount  of  work  misrun 
by  reason  of  dull  iron  wa^i  caused  by  a  "  ba<l  heat,"  the  iron  tlrawn 
from  the  cupola  not  having  sufficient  life  ami  fluidity  to  projwrly 
fill  the  molds.  The  molders-wore  not  responsible  for  this,  and  a 
fair-minded  employer  wouUl  not  disc^nuit  against  the  nmhlerV  work 
which  was  lost  through  this  cause.  The  fact  that  both  foundry- 
man  and  molder  might  be  rej^ponsible  for  work  misrun  gave  amjile 
opportunity  for  disputes,  and  it  was  difficult  to  devise  a  clause  that 
could  be  used  as  a  basis  on  which  all  disputes  could  be  adjusted. 
The  first. effort  was  made  in  1890,  when  the  conference  adopted  the 
following: 

Resolved^  ^Mien  there  is  a  bad  heat  causing  dull  iron,  the  fore- 
man's attention  shall  bo  called  to  it,  and  payment  shiiU  he  ma<le  for 
work  that  is  lost  from  this  L'ause,  only  when  poured  Vjy  (he  f*jreman*s 
order,  or  person  next  in  authoritv. 

If  sufficient  in)n  is  not  fiiriiisned  the  molder  to  pour  off  his  work 
and  such  work  lias  to  remain  over,  he  shall  l>e  paid  for  such  work 
remaining  over  at  one-hnlf  the  regular  price. 

These  rules  shall  apply  except  in  case  of  breakdown  of  machinery, 
or  other  ima voidable  accident,  when  no  allowance  shall  be  made.(") 

Tliis  clause  ren»ained  in  force  for  seven  years,  but  did  not  give 
entire  satisfaction  to  either  side.  At  the  annual  conference  of  1003 
it  was  amended  to  read : 

WTien  it  is  shown  that  the  aggregate  loss  on  account  of  dull  iron 
amounts  to  4  per  cent  of  the  total  value  of  the  work  poured  by  the 
molders  in  any  one  heat,  it  shall  Im*  divmetJ  a  bad  heat  and  payment 
shall  be  made  for  all  work  lost  fi*om  thin  cause;  it  Iwing  understood 
that  when  tiior**  tlian  one  cupola  is  used  the  molders  receiving  iron 
from  each  cupola  shall  Ije  considered  the  same  as  though  they  were 
working  in  separate  sho])s  in  making  the  above  computation. 
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Tf  snfRciont  iron  is  not  furnished  the  molder  to  pour  off  his  work, 
nntl  sucli  work  has  to  n*nmin  uvor.  he  shall  be  paid  for  Bud»  w(»rk 
remaining  ovi»r  at  one-half  (he  re^iihir  price.  Thesis  rules  shall 
a]>plv  excepting  in  case  of  brenktUiwn  of  machinery,  or  otiier  un- 
avoidable accidents,  when  no  allowance-s  shall  be  made. 

This  clause  uls*i  has  failed  to  prive  complete  satisfaction  t«  either 

Bide,  but  has  proved  more  acceptable  than  the  former  one. 

OPEN  SHOPS. 

Wlien  the  first  joint  conference  was  held  in  1891,  many  members  of 
the  Stove  Fi>undei-s*  National  Defense  Association  were  ojK^raiing 
open  shops  and  nonunion  shops,  and  the  que.stion  of  applying  the  pro- 
visions of  theconfen'nce  a|p^^nnents  to  such  foundrit^  came  up  promi- 
nently for  discussion.  As  regards  the  nonunion  shops,  it  was  agreed 
from  the  start  that  they  should  not  come  under  the  jurisdiction  of 
the  conference*.  But  the  question  of  o|>en  shops,  employing  both 
union  and  nonunion  molders,  was  more  difficult.  Many  foundrymeii 
operating  such  shojis  were  inclined  to  look  upon  the  union  with  dis- 
trust and  to  doubt  llie  value  of  any  agr&ement  which  might  l>e  entered 
into.  Some  of  theso  employed  a  niajority  of  nonunion  molders,  and 
were  unwilling  to  submit  for  adjudication  the  dispuUvt  which  miglit 
arise*  in  their  foundries  to  a  body  compiwsed  in  part  of  officers  of  the 
Iron  Moldeis'  ITnion.  To  avoid  binding  this  class  <)f  employers, 
and  yet  in  order  to  extend  the  agreement  as  far  as  seemed  practicable 
at  that  time,  the  confenMue  agreed  that  it  sliotdd  apply  to  those 
foundries  where  a  majority  of  the  mokiei's  wen>  members  of  the 
Iron  Molders'  Union. 

As  time  pasM»d  and  the  friendly  n^httionship  I*etwe4»n  the  two  as- 
sociations l)ecame  more  assured  the  molders  felt  that  an  amendment 
should  be  made  to  this  clause,  so  that  it  would  affect  any  member  of 
the  moldiTs'  union  working  for  a  member  of  thi^  Stove  Founders' 
National  Defense  Association  even  though  the  nonunion  molders  in 
the  foundry  where  he  was  employed  were  in  the  majority.  At  the 
annual  conference  of  1897  the  question  came  up,  but  the  foundrymen 
were  adverse  to  any  change.  In  181)8  the  question  was  again  con- 
sidered, and  Mr.  Martin  Fox  contended  that  under  the  clause,  even 
though  a  fair  percentage  of  the  mol(h*rs  might  \ye  members  of  the 
union,  they  had  no  recourse  in  case  a  grievance  arose.  The  mcklders 
could  not  apprtM'iale  (he  motives  which  prevented  the  foundrymen 
from  amen<ling  the  clause  and  he  hoped  that  an  ameiulment  would 
be*  added  in  the  interest  of  fairness  and  justice  to  U^th  parties.  The 
disctifftsion  following  was  of  a  spirited  character,  but  tinally  the 
following  amendment  was  adopted: 

AMienever  a  difficulty  arisivs  Ix'tween  a  member  of  the  S.  F.  N.  D.  A. 
(whose  foundry  does  not  come  under  the  provisions  of  clause  3,  1891 


coirciLUTiON  nr  the  stove  industbt.  198 

oonferenco)  and  the  moldors  employed  by  him,  and  said  difficulty 
can  not  be  amicably  settled  betw(»en  the  member  and  his  employees, 
it  shall  be  submitted  for  ndjudication  to  the  presidents  of  the  two 
oriranizations,  or  their  representatives,  without  j)rejudice  to  the 
employees  presenting  said  grievance. 

From  the  date  at  which  this  clause  was  adopted  any  dispute  arising 
in  a  foundry  where  union  moldi-rs  are  employed  has  been  taken  up 
for  adjustment  by  the  officers  of  the  two  associations.  Morfujver, 
since  the  clause  protects  the  union  molders  who  bring  up  grievances 
from  discliarge  or  discrimination  while  the  iionutiion  molders  have 
no  official  recognition,  the  latter  have  fi'om  time  to  time  joined  the 
organization  in  order  to  get  the  same  protection;  so  that  while  in 
1891,  on  account  of  the  majority  clause,  less  than  half  the  foundries 
were  covered  by  the  agreement,  at  the  present  Lime  all  but  tliree  or 
four  of  the  foundries  are  covered. 


SUMMARY. 

The  foregoing  account  of  the  issues  which  have  come  before  the 
conference  committees  of  the  molders  and  stove  manufacturers  would 
be  incomplete  without  a  full  statement  of  the  motives  and  spirit 
in  which  they  were  taken  up  and  advanced  toward  a  settlement.  One 
who  has  followed  the  discussion  can  hardly  fail  to  have  noticed  that 
at  no  time  have  abstract  or  gei>erol  que*stions  of  industrial  ethics 
entereil  into  their  deliberations.  At  the  time  of  the  first  conference 
the  industry  had  gone  through  a  period  of  loss  and  sutfering  extend- 
ing over  forty  years,  culminating  in  disastrous  strikes  and  lockouts, 
scarcely  paralleled  in  any  other  industry.  Out  of  those  si  niggles 
had  arisen  two  powerful  organizations  e<|uipped  for  further  contest 
at  any  time  when  either  saw  the  op|xirtunity  to  inflict  a  blow.  In 
such  a  situation  the  one  paramount  <]uestioii  was  that  of  avoiding,  if 

I  possible,  o{)en  hostilities.  It  was  impo.ssible  at  that  time  to  reach  an 
agreement  on  any  of  the  industrial  issues  that  separated  the  two 
antagonists.     In  some  Immlities  one  of  them  hiul  the  mlvaiitage,  while 

»in  other  localities  the  advantage  was  with  the  other.  Neither  was 
willing  to  yield  a  point  in  turn  for  concessions  elsewhere.  But  it  did 
seem  possible  to  arrange  a  simple  form  of  procedure  by  which  dis- 

»  pules  in  the  future  might  at  least  l>e  discussed  hy  tiie  interested 
parties  before  resorting  to  industrial  battle.  The  problem  was  simply 
one  of  keeping  the  foundries  at  work  while  removing  the  dispute 
from  the  street  to  the  office.  This  was  all  that  the  first  conference 
accomplished.  It  created  a  mode  of  procedure  and  gave  authority 
to  the  representatives  of  the  two  associations  to  jict.  It  laid  down  no 
rules  whatever  to  guide  them  in  making  their  decisions. 


L 
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Ftirtht'rmore,  grent  cnrc  was  taken  to  avoid  imposing  the  new 
nrruu^j^tmit'iit  on  those  employers  who  protested  against  it.  The 
employers'  association  was  by  no  means  united  on  tlie  policy  of  enter- 
ing into  any  agreement  with  the  molders'  union.  Those  who  had 
nonunion  shops  or  shops  with  a  minority  of  union  raeml)ers  consid- 
eivd  themselves  already  Kufficiently  protected,  and  they  were  unwil- 
ling to  submit  the  control  of  their  foundries  to  a  committee  in  which 
the  imion  had  a  V(»irt\  But  other  foundrymen  with  union  shops  or 
shops  with  a  majority  of  union  nieml>ers  were  willing  to  enter  into 
an  arrangejnent  which  seemed  likely  to  give  them  additional  protec- 
tion by  invoking  the  nati(»nul  union  lo  control  the  Imiil  unions.  Thus 
the  agreement  was  made  to  apply  only  to  foundries  where  a  majority 
of  the  molders  were  members  of  the  union.  Tlie  others  were  made 
exempt. 

This  partial  and  experimental  character  of  the  agreement  reached 
at  the  first  conference  has  held  true  throughout  all  the  conferences. 
At  nt)  time  have  the  louft'reew  agnM»<i  upon  any  measure  that  they 
wen?  not  coniident  could  be  enforced.  They  have  gone  only  as  far  as 
was  practicable  at  the  time,  in  view  of  the  divided  opinions  of  their 
constituents.  Instead  of  nhandoning  their  exi>eriment  or  breaking 
off  negotiations,  l>ecause  the  other  side  would  not  agre(»  to  remedy 
abuses  which  were  keenly  felt,  they  have  both  been  willing  to  wait 
until  longer  experience  and  greater  confidence  in  each  other  had 
cleured  the  way.  This  has  alread}'  been  made  plain  in  considering 
the  manner  in  which  the  serious  issues  of  apprenticeship  and  limita- 
tion of  output  were  strung  out  through  ten  or  twelve  years  of  nego- 
tiations iM^fore  a  settlement  was  attained.  Other  issues  siniilarly 
handleil  have  been  mentioned.  During  all  these  years  there  was 
plenty  of  gunpowder  to  have  caused  an  explosion,  l>ut  the  leaders 
of  each  organization  curL'fully  refrained  from  forriiig  the  others 
to  the  point  whore  they  could  no  longer  hold  their  memlx*rs  from 
applying  the  torch.  Instead  of  radical  action  they  have  relied  on 
education,  and  the  history  of  the  conference  agreements  is  much 
more  than  a  chronicle  of  events — it  is  most  of  all  a  hi.story  of  chang- 
ing opinions  anil  of  a  slow  hut  profound  change  in  the  attitude  of 
mind  with  which  not  only  tlie  leadens  but,  more  important,  the  bulk 
of  the  membership,  have  come  to  look  upon  the  issues  that  have  sepa- 
rated them  in  times  past.  This  change  in  the  point  of  view  is  ap- 
parent llinmghout,  but  there  are  two  or  three  significant  features 
that  stand  out  strongly. 

Perhaps  the  most  significant  is  the  change  in  attitude  of  the  work- 
men toward  annual  agreementii  with  employers.  In  the  earlier  days 
the  molders  were  stublKirnly  opposed  to  any  obligations  that  would 
prevent  them  from  striking  at  the  opportune  moment  when  their 
employer  was  in  a  corner,  tied  up  with  coTvVrftcts?.     \X  ?\wV  vt  Wwiss 
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ihey  could  wrench  from  him  10,  20,  or  even  30  per  cent  in  advances 
on  wages,  and  they  strangely  considered  that  tliis  liberty  of  ''hold 
up "  was  a  triumph  of  unionism  even  though  they  knew  that  the 
employer  wouUl  get  it  back  from  them  when  his  turn  came.  It  was 
this  view  of  tlie  matter  ilmt  led  them  to  hold  back  for  several  years 
after  ihey  knew  that  the  Defense  Association  had  nuulu  overtures 
toward  a  system  of  agreements.  They  did  not  appreciate  the  com- 
mercial hide  of  the  industry,  nor  realize  that  the  manufacturer,  to 
c<mducr  his  business  safely,  must  have,  most  of  all,  stability.  Now 
that  the  agreement  system  has  had  a  trial  the  manufacturers  are 
able  to  look  ahead  for  at  least  a  year  and  even  longer,  and  they  need 
pay  attention  only  to  the  prospects  of  trade  and  the  slate  of  the 
markets  for  their  raw  material.  Consequently  they  are  willing  to 
keep  their  foundries  in  operation  and  to  stock  up  their  stoves  in  a 
slack  season  in  anticipation  of  a  future  market.  Employment  has 
become  far  steadier  than  before,  and,  although  the  molders  have  not 
secured  the  large  but  sporadic  advances  in  wages  that  they  were  able 
to  get  in  former  i>eriwis  of  prosperity,  neither  have  they  suffered  the 
deep  cuts  that  formerly  followed  in  a  period  of  depression.  Their 
yearly  earnings  have  therefore  been  greater  than  ever  l>efore.  It  was 
a  novel  exiwrience  to  the  molders  to  see  the  foundrymen  during  the 
depression  of  1893  to  1898  continue  to  pay  the  same  prices  for  molding 
that  had  been  paid  in  the  preceding  years,  when  they  knew  that,  with 
only  half  their  members  employed,  they  were  at  the  mercy  of  any 
employers  who  might  chance  to  make  an  attack  upon  them.  This 
experience  ctmverted  the  molders  finally  to  the  system  of  annual  | 
agreement*;  on  wages  and  bmught  them  to  the  attitude  wheix?  tiiey 
could  appreciate  tlie  manufacturers'  point  of  view  in  desiring  stability 
of  industrial  conditions.  Now  they  would  strike  to  secure  the  annual 
agreements  which  formerly  they  felt  were  a  restriction  on  their 
liberty. 

A  sijnilar  evolution  has  taken  place  in  the  view  of  the  foundrymen 
respecting  the  union  shop.  Underlying  all  the  strikes  and  lockouts 
of  the  earlier  period,  the  demand  of  the  unions  for  the  exclusive 
employment  of  union  members,  and  the  conse*pient  observance  of 
union  ruleii  and  regulations,  was  the  ever-prebcnt  source  of  bitter 
hostility  on  the  part  of  the  employers.  We  have  shown  how  this 
question  was  deftly  avoided  at  the  fii-st  confei-ence  in  ISHl.  At  that 
tiine  fully  one-half  of  the  stove  foundries  were  open  or  nonunion 
shops.  The  policy  of  avoiding  the  question  as  adopted  at  the  first 
conference  has  been  followed  at  succeeding  conferences,  and  the  ques- 
tion of  open  or  closed  shop  has,  as  a  matter  of  fact,  never  come  up  for 
discussion.  The  foundrymen  became  wholly  indifferent  to  the  sub- 
ject and  paid  no  attention  to  the  unionizing  of  their  foundries,  which 
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has  been  steadily  advancing  since  the  conferencx«  began  to  bring 
msiills.  In  the  coiirst*  of  time  they  have  actually  come  to  lean  to  the 
other  side,  and  even  to  invite  the  national  officei*H  to  orgitnisu^  their 
foundries.  This  change  in  attitude  was  indu<H*d  by  the  knowLeilge 
of  the  discipline  and  faithful  observance  of  agi-ecnient**  enfonv*!  by 
the  officers  of  the  union.  A  union  sliop  was  no  hiugi^r  a  menace, 
l}eeause  the  stability  which  the  manufacturer  required  was  as  fully 
guaranteed  under  union  rules  as  it  was  under  the  foundrymen's 
}>ersonal  control.  This  new  view  of  the  subject  is  shown  most  conclu- 
sively in  the  case  of  the  Bridge  and  lieach  Manufacturing  Company. 
It  was  the  strike  at  the  foundi'j'  of  that  company  which,  in  1887,  had 
precipitated  the  great  struggle  Ijetwtvn  the  Defenstj  A.sso<uation  and 
the  Iron  Molders'  Union.  The  company  was  victorious  and  suc- 
<x*eiled  in  o|M*rati ng  a  nonunion  shop  and  fn-eing  itwelf  from  the 
dictation  of  the  union.  Vet  thirteen  years  later  the  nuinuger  who 
had  so  successfully  defeated  the  union  in  1887  invited  the  president 
and  vice-president  of  the  national  union  to  visit  the  foundry  and,  in 
company  with  the  ofru^i*s  of  the  hx^jil  union,  draw  up  an  agreement 
providing  for  a  union  shop  and  union  rules*  In  writing  upon  the 
subject  to  tJio  vice-pn»sident  thereafter  he  said: 

My  action  is  the  result  of  contact  with  the  officers  and  representa- 
tive>j  of  the  Iron  Mohlers'  Union  of  North  America  at  our  conference 
met^tings.  I  liave  bi»en  inipn*ssed  with  the  conservatism  <>f  your 
officers  from  Mr.  Vox  down,  with  whom  I  have  come  in  contact,  and 
gradually  l>ec4imo  convertt^d  to  the  fact  that  trade  unions  are  all  right 
if  their  leaders  ain?  conservative  and  fair  minded.  I  finally  de<:iaed 
that  sooner  or  later  I  would  arrange  with  your  organisation — the  rest 
you  know. 

Wo  have  run  an  open  shop,  as  all  our  men  mtist  admit,  success fulU', 
fairly  ami  with  every  pro|>er  consideration  for  our  employees.  We 
wish  to  now  run  a  union  shop  just  as  successfully.  If  we  succeed,  oth- 
ers will  follow.  I  would  ask  you  to  say  to  the  committee  that  may  be 
selected  that  they  should  be  conservative  and  look  carefully  on  all  sides 
of  a  proposition  Ix'foro  they  take  a  stand.  As  I  stated  in  your  pres- 
ence, I  wish  eacli  memU^r  of  the  committee,  who  may  be  appointed,  to 
feel  he  has  a  position  of  trust,  and  my  desire  is  that  our  best  men  will 
not  dod^  the  position  of  a  committeeman,  but  seek  it.  The  great 
trouble  in  most  union  shops  has  lxH»n  that  incompetent  men  have  been 
put  on  the  committee,  men  who  are  not  gooti  all-round  molders  and 
fair  minded.(*) 

^Vs  suggested  by  the  manager,  his  action  has  l)een  followed  by  other 

foundrymen  until  all  but  three  or  four  of  the  foundries  represented  in 

I       the  Defense  Association  have  become  union  shops. 

I       th. 


Another  stove  manufacturer  who  has  occupied  a  prominent  place  in 
the  industry  is  Mr.  Grange  Sard,  of  Rathlx)ne,  Sard  &  Co.,  Albany, 
As  showing  his  attitude  in  1885,  the  following  extract  is  made  from 

« Iroa  Moklen'  Journal,  August,  19W>,  puce  4&V. 
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his  address  as  president  of  tho  National  Asst>ciation  of  Stove  Manu- 
facturers before  their  convention  of  tliat  year: 

The  unwillingitess  of  labor  to  share  in  the  depression  of  prices 
which  our  goods  have  experienced  the  past  three  years  led  to  strikes 
and  strife  in  many  of  tno  most  impordmt  munnfucturin^ti^  centers. 
There  could  be  only  one  result,  and  tluit  has  l>een  that  labor  has  been 

POOni|>elled  to  yield;  and  to  the  loss  of  time  Jnis  t>een  added  the  ex- 
pense of  contention  and  the  waste  of  idleness.  The  low  price  of  other 
manufactured  goods  and  farm  pnxlurts,  and  the  decreased  earnings 
of  mechanics  generally,  made  lower  prices  for  stoves  necessary.  The 
stove  manufactur**r  has  conformed  to  the  times  by  reducing  his  prices 
and  prulits.  The  employee  must  also  accept  the  inevitable  lower 
wa£es. 

It  has  never  Ixvu  within  the  province?  of  this  association  to  take 
positive  action  with  reference  to  wages,  but  it  is  proper  that  I  should 
make  reference  to  the  wage  question  without  any  recommendation  as 
lo  future  action.  It  is  in  the  interest  of  the  stove-!)uying  publie  tliat 
prices  for  stoves  should  l>e  reasonably  low,  and  that  all  restrictions 
of  trade  unions  which  enhance  the  cost  should  be  removed.  The  re- 
strictions of  the  molders'  union  are  intended  to  prevent  the  subdivi- 
sion of  labor  by  the  working  together  of  skilled  and  unskilled  work- 
men; it  intends  to  limit  the  nunu>er  of  men  who  shall  karii  the  trade, 
preventing  the  man  who  is  doing  conmion  labor  from  learning  a 
trade  whifh  shall  ix'rmit  his  incivasing  his  earnings  and  comforts, 
imd  it  forbids  the  use  of  lalx>r-saving  machinery  in  the  molding 
department.  That  these  re-strirtions  are  purely  selfish  and  contrary 
to  public  policy  admits  of  no  argument;  and  In  the  attempts  of  the 
molders'  union  to  enforce  thes**  provisions  of  their  constitution  they 
have  during  the  past  year  sntTered  most  disastrous  defeats,  so  serious 
that  their  entire  organization  is  seriously  shattered,  and  if  it  should 
bo  diss4>lved  entirefv  it  would  l>e  beneficial  to  our  association,  the 
public,  and  the  workmen  themselves.  (•») 

Nineteen  years  after  expressing  the  foregoing  views  Mr.  Sard  ad- 
dressed a  meeting  of  the  National  Civic  Federation  at  New  York. 
The  following  is  a  stenographic  report  of  his  statement  at  that 
time: 

I  have  been  through  the  mill,  so  to  speak.  I  have  fought  the  union. 
I  have  thought  it  was  to  the  interest  of  ntanufucturers  to  destroy  the 
union.  But  I  have  lieen  shown  the  error  of  my  way,  and  I  aiii  pre- 
pared to  say  now  and  have  thought  for  many  years  that  it  is  the  wise 
employer  who  encourages  nither  than  discourages  unionism. 

The  Stove  Manufacturers'  Defense  Association  was  organized  in 
1886  for  the  purpose  of  fighting  the  union,  of  i-esisting^  what  we 
termed  unjust  dejnands.  We  hud  our  fight  with  the  union,  and  at 
the  end  we  had  both  more  respect  for  the  power  and  fighting  quali- 
ties of  the  other,  so  that  in  1891  we  Imd  a  conference  connnittee 
appointed  representing  six  employees  and  six  employers.  They  drew 
up  an  agreement  which  should  fix  the  rate  of  wages  and  the  condi- 
tions in  shops  for  the  current  year.  Previous  to  that  time,  each  ' 
manufacturer  had  settled  his  own  difficulties,  but  thev  were  settled 
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ntXev  the  blow  wns  struck.  A  fundamental  principle  of  each  agree- 
ment WHS  that  if  tiier**  was  any  grievance  in  any  of  the  shops  of 
nieml)ers  of  our  association,  the  manufacturer  tihuuld  not  lock  hia 
men  out,  nor  should  the  men  strike,  but  that  pending  a  conference 
to  settle  the  dirticulty,  tlie  men  should  all  remain  at  work.  Since 
1&1»1,  we  have  had  no  strikes  of  any  consequence.  If  anyone  thinks 
that  ihes*'.  aprwuH'uts  are  p)ing  to  bring  about  the  inillenniuin,  they 
■re  ffreatly  mistaken.  There  is  bound  to  be  friction  and  trouble. 
But  l>y  means  of  these  agreements  the  troubles  are  reduced  to  the 
minimum.  There  has  l>een  no  serious  interruption  to  our  business, 
but  wo  have  progressed  smoothly  and  satisfactorily — immensely  satis- 
factorily to  tne  workmen  and  to  the  employers  as  woU. 

We  especially  want  to  consider  what  tliese  agreements  shall  em- 
brace. No  agreement  can  cover  all  questions  as  to  the  r4'lation  of 
capital  and  lal>or.  Any  attempt  to  make  an  agreement  cover  every- 
thing will  simply  result,  in  my  judgment^  in  failure.  The  fewer 
important  subjects  it  covers  the  better.  You  can't  start  off  and  have 
everything  as  right  the  iirst  year  as  you  will  the  .second  and  Uie 
third.  iSo  do  not  try  to  make  an  agreement  that  shall  provide  for 
every  possible  contingency  that  may  arise  under  any  circumstances. 
Above  all,  don't  attempt  to  put  into  the  agnvment  matters  of  con- 
troversy which  can  not  possibly  be  settled  by  agnn^ment.  Thrre  are 
fun<lamental  views  which  employer  and  employee  hold,  ar»d  thev  do 
not  propose  to  give  thern  up,  and  it  is  unwise  to  ask  either  side  to 
ren»Min(X*  them  in  an  agreement.  So  there  are  things  which  nee<l  not 
and  ought  not  to  Ix?  mentionc<l  in  an  agreement,  but  an  agreement 
may  l>e  muile  which  I  assure  you  by  my  i>ersonal  experience?  may  be 
the  great^^st  means  of  settling  disputes  between  labor  and  capital  and 
that  will  ivmove  the  bitter  ft»eling  that  dm^,  but  shoidd  ni)t,  exist 
betwe<'n  employer  and  employee.  In  order  to  make  agreements 
effective,  you  must  recognize  the  union.  Making  your  agreements 
with  the  union,  you  depend  upon  the  union  for  carving  them  out^  If 
a  nuin  has  a  decided  antipathy  to  unions,  he  will  not,  naturallv, 
participate  in  any  such  agreement;  but  the  man  who  wants  to  fight 
it  out  on  his  own  lines  will  have  his  troubles  beyond  expression.  I 
want  simply  to  impress  you,  from  my  exj>erience,  with  the  utmost 
value  of  agrtH'ments  IwUween  employers  and  employees  and  the  im- 
portance of  having  such  agre^menl,s  i».\press  certain  essential  things, 
mich  as  wages  and  shop  c<>nditions,  without  any  attempt  to  covm" 
every  possible  contingency.!") 

The  foregoing  views  of  Mr.  Sard  may  i>e  said  to  fairly  express 
those  held  by  other  members  of  the  Defense  Association.  Neither 
they  nor  the  iron  mol(hM*s  lay  claim  to  a  discovery  that  has  solved 
the  lalw^r  question — they  have  simply  solved  the  question,  as  far  as 
they  are  concerned,  of  avoiding  strikes  and  lockouts.  And  no  more 
convincing  argument  do  ihcy  bring  forward  than  the  contrast  in 
their  own  experience  Iwtween  the  de^ructive  contests  accompanying 
the  period  of  prosju'rity  and  depression  from  1880  to  1887  and  the 
entire  absence  of  conflict  during  the  far  more  severe  depression  of 
1893  to  1807,  and  the  perio<l  of  prosperity  l)eginning  in  18ii8. 
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OOFCILTATIOH   IK  THE  BTOVB  TllTDl 


PERSONNEL. 

The  marked  success  which  has  followed  the  .signing  of  the  fii'st 
CiMiference  agrLH»ment  and  the  |>eaceful  relations  Ix-tween  the  foiind- 
rynien  and  molders  that  have  ensued  have  been  due  in  no  small 
measure  to  the  personnel  of  (he  heading  officers  in  Uith  usssociulions. 
They  were  all  practical  men,  and  were  n<it  riirried  away  in  their 
efforts  to  find  a  soUition  of  tlie  prohlenis  whirh  r<»nfroule(l  them  by 
fth?=tmse  speculations.  They  insisted  on  applying  the  ordinaiT  rules 
of  common  st»nse  to  each  situation  as  it  ar<»se.  Several  of  the  ivpiv- 
soulativc  foundrymen  had  l)egun  life  as  niolders  and  had  been  mem- 
bers of  the  Iron  Molders'  Union.  Prominent  among  these  were  Mr. 
Henry  Cribben,  Hrst  pix^sident  of  the  Stove  Founders'  National 
l)efenj?e  Association,  and  Mr.  Thomas  J.  Hogan.  who  for  years  !uis 
hevn  secretary  of  the  association,  and  upon  whose  shouldei's  lias 
fallen  much  of  the  work  entailed  by  the  settlement  and  adjustment 
*»f  local  disputes,  Mr,  Martin  Fox  held  a  natirmal  office  in  the  mold- 
ers*  union  from  1878  to  ISOO,  when  he  was  elected  president  of  that 
organization,  holding  llie  position  until  lOOH,  when  ill  health  forced 
him  to  resign.  lie  was  personally  acf|uainted  with  a  majority  of  the 
fonndrjTuen  and  thoroughly  familiar  with  the  details  of  the  various^ 
questions  which  had  led  to  disptites  in  the  stove  indu><trv.  Associated 
M'ith  him  and  acting  fretjuently  as  his  deputises  were  vi{^e-pi'esidents 
who  had  received  practical  training  as  molders  antl  local  officei-s 
bcfon*  being  ole<'ted  to  mf»re  responsilih'  positions.  In  later  years 
four  journeymen  stove  m{>lders  working  at  the  trade  aiid  two  national 
officers  have  acted  as  the  mt»ldei"s'  representatives.  These  four  molders 
have  always  Ix^en  selectetl  because  of  their  knowledge  of  the  trade 
an*!  their  intelligence.  It  lias  always  been  a  Recognized  fact  that  the 
personnel  of  the  conferees  has  l^een  a  large  factor  in  preserving  peace, 
and  as  indicating  this  an  extract  is  given  from  one  of  the  leading 
trade  publications  of  the  stove  industry: 

Much  of  the  phenomenal  success  of  these  conferenees.  whose  results 
nffect  several  hundred  thousand,  perha|>s  half  a  million,  persons 
dii-ectly  and  indiroetly,  is  <lue  to  the  personnel  of  the  boaril.  The 
Irt^n  Moldei*s'  I'nion,  while  ^tsiding  thoroughly  praclieal  men  to  these 
confeivnces.  have  Immmi  nnifonnly  represented  by  able  and  conservative 
men.  who,  while  pertinacinus  for  the  welfare  of  the  interests  they 
represent,  have  never  shown  any  taint  of  an  arrant  demagogism.  On 
the  contrary,  they  have  sh(»wn  an  almost  sacred  regard  for  the  high 
rei^ponsibility  placed  on  their  shoulders  by  thousands  of  their  fellow- 
workmen,  and  have  upheld  their  cause  tactfully,  persistently,  and 
courteously.  The  representatives  of  the  S.  F.  N.  D.  A.  are  all  men 
|>ossesM»d  of  rare  practical  knowledge  of  the  stove  business,  rare  cour- 
tesy, and  ability  to  find  satisfactory  solutions  to  what  would  be  ugly 
problems  for  the  uninitiated  to  han<lle.  The  fact  that  Henry  Criblten 
and  Jeremiah  Dwrer,  who  are  old  timei*s  on  this  conference  com- 
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ItiO  Bn.Tjmy  of  the  BUEZAt"  of  lasob. 

;r.:tt'-*r.  *tan'-»i  a^  jo'im'^ymen  moldeis  ana  cl:n-b^J  the  Udder  run^ 
}ty  r-.r.u  tljai  -lart-  at  pafkiriff  sand  iri  ihe  fla*k  and  end*  in  the  presi- 
dffjif-y  of  a  ereat  5-tov«r  rr>nofTn  eivcs^  them  a  ^^ympathj  for  the  wel- 
fare- of  the  molder?  that  is  appreciated  by  tlie  conferees  from  the 

AORKEMENTS  WITH  OTHER  UXIOXS. 

T}i«f  -uccr--ST  of  tfif  conft-rence  agT»*emoni>  with  the  molders  led  the 
!>•  f<-r:=^r  -V.-/joriatioii  finally,  in  l'.»02.  to  make  -imilar  a^eement^  with 
ih«f  Mf.'ial  Poli-herr,  Buffers,  Platers,  Brass  Moldeis.  and  Brass 
Wf#r!;<r'"  Irit*-rnalir»nal  T'niffn  of  Nfirth  AniericTi,  and  with  the  Stove 
Mo::.:'-r-'  I:;i<:iTiMiioiia]  I'liion  of  North  Am-Mica.(^>  In  contra:?t 
uiUi  tli»-  iiirtory  of  ihf-  niolders"  oonfi^n-a*>?  agreen;ent>,  it  wa?  the 
niil'fU-  i:.  i\it'-t'  luo  ca-*--!  that  lir^t  niadr  ovoriiire-?  to  the  Defense 
Ar-'K-iatioii  i**r  ufrre'-nifnt'-.  and  tin*.-?*:',  after  two  or  three  years  of 
';or.-:'i»-ration.  wcrf  <-'>ii'<'nie''l  to.  In  conclii^ion.  the  practical  work- 
ii.L'"  '<f  thf  rrv^teni  in  r-hition  to  the  three  union>  now  included  in 
it-  op'-raii^rti  i*  -iiown  \>\-  tli**  following  address  hv  Mr.  Chauncy  H. 
rji-ti'-.  pr*>i'I'»iit  of  tl:e  >Utvc  Fouiidei>*  Xulional  Defen'se  Associa- 
lioij,  jif  ill*'  ^•or:VH-non  cif  th;'t  a-^j<naiiou  held  May  5>.  15)05,  He 
.-iiid  ; 

Whil''  your  ofliffT-  hav*?  during  the  la>l  year,  had  a  large  number  of 
tTJ'Vjinf'r-  lo  ad  jii-i,  noiif  of  th*'ni  wa>  of  a  very  seriou?  nature.  This 
nmy  \i-  niu'i,Muu-tl  f<tv  hy  ih«*  fact  iliat  the  f»fficers  of  the  various  orgau- 
izai:«.ii-  with  wliir-h  wt;  Lavf  agrceiiK-iits  have  lx*oonie  more  familiar 
V  ;i!i  i|,f  i,\,jorXr  and  ij:t*:iv-iT  <»f  i!i»'  a^ivcnient:-  and  impressed  with 
i!;*  ir  inijKirtaijff  and  value  in  iIm*  M'tiu-nii.'Ut  of  (Questions  in  dispute, 
I  :i!ii  [J"a^«-d  to  U'  ablf-  to  :-ay  that  in  all  ca^^^.  the  letter  and  spirit 
of  ill.-  a;rn-'*nioiii-  Imv*-  Immmi  carried  out,  <*»  that  peace  and  harmony 

jij  'Vailf-d. 

T'lf  iiMUi\n:V  of  4:ii^.-.  of  ;r(.ij(.i'al  imjforiani'r  thai  have  l>ecn  adjusted 
oiiiiiiL'"  tli«-  la-t  yt'iiv  i-  71.  Of  thi-;  ninnluT  tho>o  iuvolving  the 
luoM'-r-  wen-  Z<'>:  inoiititf-r>.  -JS:  ]>olishoi"s.  T.  In  <>  in>tances  the 
lij'ii'ii'i-  oiiir  wttrk  and  wt.-rc.  iij  ar-'-ird  with  tlie  agreements,  obliged 
{it  ivtiii-ii  In-fur*'  roii.-idfraii<*ii  could  U'  |jroj>erly  given  to  their  griev- 
iiii'-"-.  In  the  «anie  nuniU-r  of  vn^f.'T^  the  inounieis  who  had  cone  out 
oi:  a»i  inr|i-|fcn(l<*nt  -irikf  were.  unthT  agrei.*nient>.  obligetl  by  their 
oil)  -.-r-  io  r«':-uni<*  wnrk.  pending  adjn-^tinpnt.  In  one  or  two  case^our 
iinit,)fir^  -lint  oni  theii'  workmen  through  error,  but  on  Wing  admon- 
i-li'-'i  \,y  U-.  ojK'ned  iho  shop  to  them  while  the  grievances  were  being 
lak-ii  u|*  arid  adju-ted  iiniier  the  agivenuMits.  In  all  instances  the 
(\\u-\\ou-  were  a<iju-te<l  with<Mtt  dilHculty  with  little  e.\i)ense  and  in 
full  ae.'ord  with  the  intent  and  purpose  of  our  agreement. ('") 

"  Aiii'Ticjiii  Artis:iii  :iih1  Hnplwaiv  Ki'.ttril.  April  '2.  \\Mi\. 
*' St'i-  A|iirtMj»Iixes  1.  L\  jiinl  .".  foi-  ilic  variniis  :i;:nTim'ntu. 
-■Mrtal  Worker.  May  1".  H»:."i. 


APPENDIX  1.— CONFEBENCE  AOREEMENTS  BETWEEN  THE  IKON 
MOLDEKS"  UNION  OF  NOBTH  AMEBICA  AND  THE  STOVE  FOUN- 
DERS' NATIONAL  DEFENSE  ASSOCIATION. 

Conference.  18t)l. 

Whetvaa.  therp  hsia  heretofore  pxl«tfMl  a  Kt»ntiuient  that  tlio  memberB  of  tlie 
Stuve  Foundt'D^'  Natioual  DefenAv  Assuclatiuii  uiul  the  lueuib^rs  of  the  Iroo 
Molders'  t'uiou  of  NurtU  Amerioa  wore  la'ivssai'iJy  L'LKMuk'A  ami  In  i.-oiiJUHiiKMU'e 
n  iDUtunl  dislike  and  distnist  of  each  oHht  uiid  of  Uicir  r^speotivo  orgunliuitiouM 
luis  arisen,  iiruvokliij;  iiml  Htinmlatint;  Htrlfc  luid  ill-will.  n*sulling  In  nevrre 
ItpTuniarj-  loss  to  l>oth  imrlle^:  Now,  thU  conforent-e  In  ht-ld  for  tlif  pun>op'*  of 
culllvathii!  a  moiT'  fntiniato  knnwkijp'  of  oaili  utiior  and  of  their  nietliods, 
objet-ts.  t>etl«*viup  that  tluMvhy  friendly  vinrard  and  resiiwt  may  Imi 
il.  awl  Muh  Hgn*('im*ul}ii  rt-'acheil  a»  will  fU»ii^l  all  Inimical  seDtluieuts, 
rsrerrnt  farther  strife  ujut  proiuute  the  uuiterUil  uml  luural  luterests  of  all 
iiartics  couceriied. 

Clause  1.  I'uxfebencs  IS91. 

Rr^ohcfl.  That  lliis  mectiiip  fidnpl  the  prhiri|)le  of  arblirntinn  In  the  (M>ttIo- 
Bent  of  Any  dispute  In'twwn  the  ri)enilii»r»  uf  thv  I.  M.  V.  of  N.  A.  and  the 
iDembent  of  the  S.  h\  N.  l>.  A. 

ri„\usE  2,  Conference  1891. 

conferene<*  eonindttee  l»e  foruieil,  *v»nHUtlnp  of  six  niomber»,  tliree  of 
mil  be  st#ivc  raolders  npfxiinteil  by  the  Iron  Molders'  ITdIou  of  North 
ami  three  |KT>uin»  nmxdidtnl  by  ttie  S.  i\  N.  I>.  A.,  all  tu  buhl  office 
lay  I  to  April  3t}  of  eaeh  yt»ar. 

ClAI'HE  3.  CdXFESENCC   ISOl. 

Wheopver  ih«T  la  n  disfaite  between  a  meintter  of  the  R.  F.  N.  D.  A.  an<l  the 
■■nMrrii  hi  hia  employ  iwbeu  n  uiiijorlly  of  the  latter  are  members  of  the 
I.  M.  v.),  and  it  van  not  l>e  w*ttlo<l  amieably  between  them.  It  shall  he  referred 
to  the  presidents  of  the  two  assoelntinrs  before  nnniecl.  who  shall  theinselvej*.  or 
by  delefrales,  give  it  due  i'*>nsideration.  If  they  ran  not  deelde  It  wittsfaetorUy 
to  tbemffplren.  tbey  may  by  nnitii-.il  usreenient  mmnion  the  eunfereni^^  committee, 
to  wboni  the  dispute  shall  U*  refeiTOd,  and  wlio^e  deiisif/n,  by  n  majority  Tote, 
Bhnll  l>e  final  and  biiidiuf;  upon  eaili  ]iarry  for  the  tonn  of  twelve  tuonths. 

Pendlni;  adhidlratioii  by  the  prL^sliIeids  and  eonferenee  ef»nimlltee.  neither 
y  to  thi'  dispute  Khali  dif>eonttuue  operation]*,  bat  Hhnll  procx'd  with  biis[nt.>s8 

the  nrtiinary  ntnnner.  In  v:i<o  of  n  vnt-anry  in  llu'  i-^miinlttee  <>f  t*onferen«*<\  it 
II  lie  mieil  by  the  n.<v^f>oiatiou  orlj^nally  noniinatlnc.  No  rote  shall  he  taken 
e£<«pC  tij  a  fall  eumintttre  or  by  an  eren  imoiber  of  each  party. 

IXAU^  4.   C037FCBBHCE   ]8t)2. 

-Appr*  I  -'lonld  Ite  Riven  every  oiqiortDnity  to  learn  all  the  delallft  hi  the 

trade  f  and  Hlwmld  l»e  re»inired  In  serve  four  yeuri^     Any  oppreiitite 

learinic  li:^  •-iiu>i<*yer  t>efure  the  tenuination  of  hiH  apprentieeffhlp  nlionhl  not  Ite 
peniilttetl  tt)  w^rk  in  any  foundry  uniler  the  jurisilictiun  of  tlie  I.  M.  U.  ^f  N.  A^ 
Imt  Hhould  be  roipilrefl  to  return  to  his  employer.  An  a]>iirentice  should  not  he 
itdmltted  to  uieutbenthip  In  the  1.  M.  V.  of  X.  A.  until  be  haa  served  his  nppreu- 
llrpshlp  and  Is  ciinipi»teiit  to  ennnnand  the  averoKe  wajfes.  Kaeh  apprentio*  in 
the  last  year  of  his  apprenticeship  »honUl  be  ^ven  a  floor  lM*tween  two  jonrney- 
mun  mulders.  and  they  ^vilh  the  forenain  should  pay  special  utleutiou  to  his 
tDieal  education  hi  nil  elas^of*  of  work. 


.■srIUii 


rj.Al'SE  Ti,   CONFEBtNCE    1802. 


SeuemI  rate  of  ranlders'  vn&»  alutuld  be  extiiMlsheil  for  each  year  wltttr 
out  change. 

Clavse  0,  Conference  18I>2. 

irzieo  the  tnemhers  of  tlit*  Defenne  Aj»oclntlon  Rlmll  deftlre  a  I5ftuetal  rcductlou 
la  the  mte  of  wage»,  or  tbe  Molders'  Vulou  an  advanw,  they  rUuW  eatU  ^x»i  Vaa 
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other  mttiof  at  Ifnat  thirty  tlnj-s  hoforo  the-  f»ml  of  pnrh  yrnr.  wbioh  rIjaH 
lueiKv  oil  tlio  flrst  dny  of  A|)ril.     If  ii(»  hik-Ii  iioti(f>  Im*  glvpti  tlu'  ml*'  <ir  u 
curreut  UurltiK  tbe  year  hIiuII  Iw  the  rute  \u  torw  for  thr  .Mni'ttHnliiig  yvur. 

rLAL'HE   7.   t'ONFEBENCE    18U2,    AMKNDF.D    lOOa. 

The  pi-esent  eHlnhMsliwI  prlie  of  work  In  nny  whop  fthnnld  ho  the  haFis  for  tht' 
(U'terniliiation  nl'  ihi'  prh-e  of  i»'W  wnrk  uf  sitiiMKr  rhiirnr)«T  iind  y:r;nh*,  ihiIch!* 
tho  ])r*'shlentK  of  tlu'  Iwn  nr^ranlzntluus,  or  their  ivpre.s<»ntatlvefl,  nUtiW  tU'tUIe 
that  l!ie  *'stahlislic(l  prii-im  of  Hiinlhir  work  In  (hf  shop  are  not  lu  acford  with  the 
price  of  ci>mi»ftilive  fuoLls  niatU'  hi  tlie  dlstrlrt. 

t'LAlhl-;   S.   ('UNPKKCXCK    1803. 

Any  cxlRtlnj?  InennalUy  In  present  prii-es  of  uioMiDK  In  n  fnuiulry  or  between 
two  4ir  nion*  founilrlen  Hlionhl  he  ai1Jiis|e<l  hh  H4>on  na  |>rfleth*nhlf>  uihih  the  baniH 
**et  forth  in  tlif  fori'fc'ohii:  pnr.'i^raplis  hy  inutunl  Hjrrc^'int'iil.  or  hy  the  decision 
of  the  adjustuieut  L-omriUlee  provUled  hy  the  eoiiferentv  i>f  March,  ISftl. 

C'LAIHK    i),    CONKKRENtE    18IX\ 


FlmiR  oonipoBlnc  the  nienihersli I p  of  the  S.  K.  N.  I).  A.  shouhl  ftirnUh  in  their 
reMprcllve  foiindrh^K  a  hook  iimlnhilriK  the  pie<v  prleew  for  niolUlnK.  the  Mime  to 
he  phi<-e4l  Ui  the  hiui<l**  of  a  rospdiisilUc  person. 

t'l.Al'HK    10.   CuNrKHEXtK    ISfKj. 

New  work  sh<inh1  alway^t  W*  prhvd  within  a  reii-tiaiahlt'  time,  mal  uiuler  onli- 
uiiry  rlr'rniiiNtamvH  two  wwIvH  Ih  ettnHiilered  a  rea.'M)rial>le  Unie,  ami  Rn*h  prlee«, 
wht«n  (leelUeU  tiiKju.  should  l>e  iwld  from  the  dntc  the  work  wna  put  In  tlie  iiuDd. 


Ci^t'HE  It,  rurvKEAKNce  18!Mt,  AME.NUei)  IlKKt. 


The  niemlterH  of  the  S.  V,  N.  H.  A.  shall  furnish  t.i  their  inohlern :  Shove, 
rhhllen,  rauiiners,  hrusheK,  faolnj;  iMipK,  lielluws  atiil  >Hiki' ofT.  provldoil.  how- 
ever, that  they  uhai^e  at  aetnai  cont  1(K>1s  mo  fnniistMsl.  and  coIUm  t  for  the 
name,  adoplin;:  sttiiu'  iiiothoil  of  Identlth'ntlon  ;  nml  wln'ii  :i  uiolilcr  aliamhm^ 
the  slit>p,  or  ivqulren  ji  new  tr»)I  In  place  ol'  one  ho  fuii^lwhed.  he  Hiiall.  upon  the 
return  uf  tlie  old  tooln,  he  allowi'*!  thi»  full  jaitv  ehartftnl.  without  ilefhirting  for 
ortlhiury  wear;  ami  danuij^e  beyond  oi'dlaary  wuar  to  he  de«lueted  tvoiu  amount 
to  be  refunded. 
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CLALSK   12,  CONHCRENCK   181W,  AMKNWlU  1003. 

Wlien  it  is  shown  that  the  aKKretrate  loss  on  afcount  fif  dull  Iron  ntnount^  to 
4  per  rent  uf  tlie  total  viilue  of  llie  work  |M>uiTd  !»>  Iln-  iiHildcrs  in  iiiiy  one  hcut. 
It  sluill  lie  dt-eineil  a  had  heat,  am)  iiaymeiit  wlia)!  hi'  inadr  for  all  work  lost  from 
tills  cause:  It  bchiK  understood  that  when  nu'iL-  tliiiu  one  cupola  Is  us*h1,  the* 
inolderK  receiving  Iroji  from  each  cniMda  shrill  he  i'onHhler€?tl  the  same  as  though 
th^'y  were  workUn;  In  Hejmrate  Khitps.  In  innklriK  almvc  caniputatlou. 

If  snnioli'Ut  Iron  Is  not  fvniiishfHl  the  nioider  to  poiu'  oft  his  work,  aad  Bueh 
work  has  to  remain  over,  he  shall  l>e  paid  for  auch  wtirk  reiiiainlin;  over  nt  one- 
linlf  the  rejcular  prlee. 

'l<)i^^H4>  ruk'K  shall  apply,  excepting  In  case  of  breakdown  of  machinery',  or 
otiier  nniivoidaltle  nrHiients.  wIiMre  no  allowantv  shall  he  made. 

CLAi;aR   13,  t'oNFERESCE   181>H. 


Whenever  a  dlfllcnlty  arises  between  a  member  of  the  S.  K.  X.  F>.  A.  (whose 
foundry  does  not  mine  under  the  pr(»viKh»ns  of  idause  H,  iHVll  ("(niferenee)  and 
the  nioldei's  eniployf<l  hy  lilni,  uiid  said  dUlleulty  oiu  not  he  ninlcably  settled 
iK'twifU  the  uii'inlu'r  and  bis  enipIi>y»M»s,  It  shall  l)e  subndlte*!  for  adjudieatlon 
to  the  presidents  of  the  two  orRanlxatlons  or  their  repi-esentalives  without 
prnjudicc  to  the  einpluye<*s  prescuting  saUl  grlevaiic*'. 


t 


co'BTmxKnoTH  iw  THi:  stove  nvDraTRT. 

CLxrsE  14,  roNFiatENCE  1808. 

In  prirlnir  moldlnf;  on  new  Ktovos,  wlipn  there  nre  no  comprtrntlve  ntores  made 
In  tbe  shop,  tb<>  prices  9hn\\  1k>  buAiHJ  upon  c*ouj|tetltive  Rtoves  ninde  In  the  d\»' 
trict,  tboroui;b  roniimrlson  nnd  pn)iH*r  ^■onsideruticni  being  girvn  to  tbe  iuerit»  of 
Ibe  work  aci-ordinK  to  labor  inTolve<I. 

AiiENUMCNT  Tu  Clause  0.  Confebenci:  I8l)tt:  Clavsk  ir».  Cozcfekenck  1800. 

Stove  ninnufju'tnrorK,  memberH  of  tbo  S.  F.  N.  D.  A.,  sbiill  furnish  in  their 
respective  foundries  n  book  containini;  the  piece  prices  for  inoldinj:.  the  stuiic  to 
be  place*!  in  tbe  cai-e  of  the  foreman  of  the  fnundrj'  amX  a  rcsiionsihie  m<dder 
■pveabie  to  l)Oth  employer  nnd  enipioyeej*,  said  li*Ktk  to  i»e  piared  In  a  Im-ker  on 
molding  floor,  to  which  the  foreman  und  the  muldcr  so  elci'ted  sbull  ench  cnrry 
a  key, 

CljiVHK  ir».  Conference  11X12. 


I 


» 


The  general  trend  of  induf*trial  development  is  tow«i*dB  employing  skilled 
Uhor,  as  far  ntt  prailicahle.  nt  Kkille«1  work,  nnd  in  confonnnnce  with  thl.s  ten- 
denoy  every  effort  slKiuid  be  made  liy  tbe  members  nf  the  S.  F.  N.  D.  A.  and  the 
I.  M.  V,  of  N.  A.  to  enable  the  nioider  to  give  seven  hours  of  service  i»er  day  at 
uiolding.  and  to  em-ourage  the  use  of  iinHkilliil  help  to  iterform  Nuch  work  as 
sand  cntting  und  work  of  like  cbamcter,  when  tbe  molder  n\u  l>e  given  a  full 
day's  work. 

(/iJirsE  17,  CONFEBE.NCE  ItXC 

InaKmurb  as  it  i»  concetletl  by  tbe  meuiijers  of  llie  S.  F.  X.  D.  A.  that  tbe  earn- 
ing* of  a  molder  sliould  exercise  no  iuflnenoe  upon  the  ninlding  price  of  work, 
which  ii*  set,  n«i-iinling  to  well-estahlisbe*!  prece^lent  and  rule  of  conferemi* 
ngreenieut!^.  by  comparison  with  other  work  of  a  like  kind,  tbe  placing  of  a  limit 
upon  the  earningK  of  a  niulder  In  the  K'veii  hours  of  niubling  ^^liuidd  lie  ilLscuuu 
teuanced  lu  the  sboits  of  memberH  of  tbe  S.  F.  N.  D.  A. 


Clause  18.  Co.nference  1902. 

Wl»en  a  full  ftwa*  of  new  wi»rk  It*  given  a  molder  be  KhonUl  ho  pnarantee<l  tbe 
day-work  rate  of  pay  for  the  Ilrst  day.  In  onler  that  be  nniy  1m?  given  an  t»ppor- 
tunity  to  get  tJ)e  Job  In  gotnl  running  order  fnr  piecework;  if.  however,  the 
molder  should  earn  more  than  the  dtty-work  rate  be  Hhould  be  paid  his  full 
eamlng!4. 

CLAUSE  10,  CONFEIUNUE  mCJ, 


1 


Where  a  ehnngo  of  Job  Ir  made  the  molder  often  loses  considerable  time  and  Is 
put  to  great  im-ctuvcnlenoe  tbn^>ugh  tlu*  n*i'cssar>"  flami^^.  Iionrds  and  other 
fncilltie**  neeileil  for  tbe  job  nttt  being  siippIitMl  to  biiii  promptly.  We  believe 
tUat  In  wt'll-rcgulate*!  shops  that  sinnitil  (k-  nwidc  a  fcatun'  of  the  shop  mannge- 
nient  and  should  Ik*  a  subject  of  favorable  recimnuendatlon  to  the  members  of 
the  S.  F.  N.   I>.  A. 

.   Clause  20,  Coxfcresce  1004. 

Tlie  Iron  Moldera'  Union  of  North  America  shall  not  itself  nor  by  any  of  Us 

agents  In  any  manner  discriminate  against  the  gooils  nuinnfactured  or  sold  by 
any  member  t»f  tbe  Stove  Founders'  National  Uefensi'  AssiPijjUiiHi.  because  of 
the  unwIUlngness  of  such  ntember  of  said  association  U*  use  lUf  union  label,  and 
tlwl  a  copy  of  Ibis  resolution  be  duly  aiteHtinl  by  tlic  presidents  nud  sc<TetarioH 
of  tbe  resinN'tive  organizations,  with  the  seal  of  cacb  orgnnlxatliui  attncluil 
thereto,  and  a  facsimile  thereof  be  fundsbeti  each  nienil)er  of  the  Stove 
FonnderM*  National  Hefeuse  AaHoclntlon  and  each  local  iff  the  Iron  Molders' 
ruioD  of  N.  A. 

CLArSE  21,  CONFCaENCE  10fi4. 


When  the  price  of  puMcwork  has  been  agree*!  to  bi"lu>NMi  a  uiendier  of  the 
S.  i\  N.  U.  A,  or  bN  representative  and  a  prb-e  committee  repri'sentlng  the 
molders  in  Iuh  shop,  that  sncb  prb-es  shall  be  rcilufSMl  to  writing  at  that  time, 
and  Rhall  be  final  and  binding. 


1 
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Tfa^  ffMMTal  nitiA  6f  %wr9^xiiit»  t»  ^manejimm  maHdam  cnplogrcd  tn  the 
Umtnlri*^  ut  KuMiilMfni  of  tb«  tf.  F.  X.  O.  X  •faftii  be  one  to  fire;  and  one  to  eaeb 
nbr^ ;  K'^bU^  hrj^erer.  that  vhcnever  «  meoiher  of  the  &  F.  N.  D.  A.  IIihIb  he 
/-an  nr»t  M^iirrr  tli^  nnm^rfr  of  nvfl#l«TM  h«^  xuajr  rcqoire  for  the  wwh  of  hia  boal- 

h*-»w.  thir  t\ni'*kt\i>n  «»J»all  tj^  rpf*?m^I  to  th#*  prmUlent*  of  the  two  awmoiAtiom.  or 
riKflr  rfpFYfatf^rattreM,  for  lnTCNtl«atioa  and  relief.  If  It  to  foand  that  the  mem- 
ti«rr  of  ttKT  M.  K.  X.  I>.  A,  U  «^tftU:«l  to  rf>-il«rf  be  nball  b«>  alk^wed  mk-h  additiunal 
mimff«rr  of  afiprrrnti'-eH  aj«  whalt  f^e  mataally  ajumd  upon. 

TUf  rtumU-r  of  afifrreotU'*^  Kttall  be  computed  upon  the  iminber  of  floora  beiOK 
o|icrral^l  by  ymrttfytrntn  mrddent.  It  l*eiDK  andeintood  that  when  the  forre  of 
tturltUTH  U  IfwTtTWipti  Milil  locrenMe  Hhall  bare  hepn  In  exiatetKv  doc  leaa  than 
eifclit  wfirku  itn^'U^m  Xtt  tbe  f-nipl'f>'iii«nt  of  aiiditlonal  apprenti'-e*. 

U\  Htio[H  wbfTfr  Iht'.  rntfo  nt  pniw-nt  Is  uj^iiv  than  one  to  fire  tb«>-nttE«i  ai^reed 
ti(f'#ii  hIiiiII  Ut  rcfu-liMl  tpy  rvrfraialuK  frum  pUiHni;  aev  ap|»reutlres  at  work  until 
Hurli  tifntf*  n«  tlw?  iiWrtfriit  i)iiiiil>«'r  of  afnirrntUt's  eiuiiloye«l  Rball  bjive  l»**n  re- 
Awt'iX  to  tb*f  prrj{i«'r  nuuiber,  and  that  In  the  Hhofw  where  the  present  ratio  U  less 
tliari  itW'  to  Ave  rw»  jf>anieyDinn  dioIcIpt  xhall  l»e  dit'^'faarged  or  laid  off  fur  the 
puri'<f*<^  "f  Hui>pluntiuic  Idui  by  an  additional  ni(|»reotk-e. 

<*UiL-sc  •£,%,  ('oxrnu:xc-x  llnXk 

MoI«l*TM  who  may  *>*'  <'niploy«l  an  "  fi»t  HklnnerH  "  rdmll  receive  fifteen  per  cent 
pniiiliiin  on  tliir  plwf  price  for  the  flmt  three  dayt;  and  tberenfter.  while  eui- 
ploywl  on  the  winie  Jol»,  hIiiiII  Ikt  |wild  the*  n.'tnilar  nite  of  pitNv  pri<-e?t. 

Ity  a  "(lit  Nklnncr**  Ik  tiieant  only  Kwb  niolder  aa  Ik  tein|K>r:irily  employed 
to  w'irk  on  a  flwir  that  tn  b>iu|«onirfly  vnr'ant  tbrou;;h  tbc  absence  of  tlie  nx>lder 
who  la  regulurly  euiployt^d  uixm  nald  tlo(»r. 

VI.KVHK  24,  ('ONrERE?C<T.   l!Ml5. 

fU'fofcnl'/infc  tlir^  dcHlrabllity  of  tntriMlucin^  new  niotbods  and  ainrbinos  In 
Mtovp  fo!in*lrU*H,  It  JH  nKHKHl  by  tlie  (•onfen^'H  of  tlie  I.  M.  I',  of  N.  A.  and  of  the 
K.  v.  N.  I>.  A.  that  mich  prcMfww'H  arc  entitled  to  and  nhuuld  have  c-onHideratlou 
In  fixing  pricea  and  wagea. 

i'uwH^  'Jo,  C'oNFKaeNci:  IM^ 

When  a  Ktove  Ik  to  ho  prh-tMl  n  lUt  hIiiiII  Ih>  fnrniHhcil  the  <'nmmittce  of  all 
pIcccH  that  Ih*I<hik  to  the  Htovc.  wlicther  K4>iue  of  auch  plec><^  have  lH>en  priced 
prcvliMiHly  tir  not,  ho  that  the  conuiiltttM*  whall  know  what  pUh-<»s  ko  to  the  stove, 
and  Htich  pUMf'H  aH  have  lM*en  already  prU'c<l  <'an  l>e  8o  marked,  and  all  prices^ 
when  afcrtHMl  uiM>n  by  a  coiinnitte«'  of  mohlent  and  a  rt^prenentatlve  of  the  om- 
ploycr.  to  he  diit(*d  and  Higned  by  both  parties. 

APPE2n)IX  2.— AOBEEUENT  SNTEKED  INTO  BETWEEN  THE 
STOVE  FOUNDERS*  NATIONAL  DEFENSE  ASSOCIATION  AND 
THE  METAL  POLISHEBS,  BUFFEKS,  PLAT£KS,  BRASS  MOLD- 
EBS.  AND  BRASS  WORKERS'  INTERNATIONAL  JNION  OF  NORTH 
AMERICA. 

With  tlic  view  of  proinotUiK  hnrniony  IhHwccu  the  nienihcrR  compoalnK  the 
Htovc  KoiiiithTN'  National  Defense  AHso<.*Iiition  and  tlic  Metal  I'olisherH.  Buffera 
and  IMiitei-N*  International  T*nh)n  in  all  matters  ufTiH-tln);  their  Joint  luteresta, 
and  i>rovl(lhiK  the  ineauH  f<a*  adJiistlnK  any  Kt'icvann^s  that  may  arise,  wc  hereby 
HlK'Ufy  our  th-slre  to  adopt  the  principle  of  cimciliatifin  and  arhltratUm  ui>on 
e(iiiit;ilile  Hues,  in  nnch  form  and  manner  as  may  hereafter  he  mutually  agreed 
upon,  and  we  reioinmend  as  follows: 

('ijii;sE  1.  10(12. 

That  a  i-itnfcrenci'  conunlttce  he  formed,  coiwistinjc  of  six  mend>ors,  three  of 
whom  Hliall  he  npiKilntwl  by  each  organlzntlon,  to  bold  oftice  for  one  year,  or 
until  their  sn<'c(»ssoi'M  are  api>olnted. 
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CuiUSE  2,  1902. 

W'betiCTor  tliere  la  u  tllspulo  Iict^veen  it  nieinher  of  tUe  S.  F.  N.  D.  A.  nnd  the 
[.  r.  B,  3c  p.  v.,  (when  n  majority  of  the  metal  polishers.  hufferH  and  platens 
lu  hiA  ODiploy  are  uiombei's  of  iLe  said  unloiu  am!  it  ran  not  he  settletl  ainlc- 
iibly  lietwecn  them.  It  shall  Ih»  referred  to  the  prt^idenm  of  the  two  associntions 
lipfore  nnuMMl,  who  sliaU  themselves,  or  by  deleKates.  give  it  due  eonnideration. 
If  tbey  c-.m  not  dotldc  it  satlsfuetorilj'  themselves  tbej'  may.  by  nnitunl  tt(tr**e- 
it,  iiiimmon  the  ronfer«»n<*e  romoiltte«*.  to  whom  the  dt^imte  shall  be  referred, 
whose  deelslon.  by  u  niujoritj-  vote,  shall  be  Unal  and  bludlug  upon  each 
linrty  for  the  tenu  of  twelve  nioiittiH. 

ivndiivr  adjudication  by  the  president*  and  confereneo  oooimlttee  neither 
pnri>-  ti»  the  dUpnte  shall  dfseonlfnne  oporathms.  hut  shall  pro<"pe<l  with  business 
iij  the  onliiuiry  manner.  In  ense  of  vm-unry  in  the  einumilltv  of  n»nferem*e.  it 
Rhall  be  HUeil  by  the  nssociation  originally  noniinatitif;.  No  vote  shall  t>e  taken 
except  by  a  full  couimlttee  or  by  on  even  number  of  each  party. 


CLAC8K  :?,  19U8. 

'hut  the  general  rate  «f  waKP«  for  i^dUherK,  buflTers  and  platers  sliould  lie 
Lblishe^I  for  each  year  without  rlmuK**- 


: 


WTieii  rho  members  of  the  R,  F.  X.  D.  A.  sJiall  desire  a  general  reduction  In 
the  rate  of  wav^-s,  or  the  M.  V.  B.  and  I*.  V.  of  N.  A.  an  advinnv.  eneh  Hhall 
give  the  other  at  least  thirty  ^ayi«'  notice  Iwfore  the  end  of  eaeli  j'ear.  whicli 
shall  eommern-e  on  the  first  ilay  of  July.  If  uo  j*urh  nothv  be  given  the  rate  of 
irasctf  cnrrent  durius  the  year  simll  bo  the  rule  in  foree  fur  the  suoeeedlug 
y««r. 

APPEKDIX  3.— CONTERENCE  AGREEMENTS  IN  FORCE  AND  RXTL- 
ING  BETWEEN  THE  STOVE  MOUNTERS'  INTERNATIONAL  UNION 
OF  NORTH  AMERICA  AND  THE  STOVE  FOUNDERS^  NATIONAI- 
DEFENSE  ASSOCIATION. 

Witli  the  view  of  proniotiiif?  harmony  between  the  memberR  rt>mpo8lnK  tlie 
Store  Koundert*'  Natlounl  lK'feu.se  Asm»ciatlon  and  tlw  Stove  Mounters'  Inter- 
natiotial  Tniou  of  N.  A.  in  all  matters  affecting  their  Joint  interests,  nml  pro 
Tiding  the  nifaii.''  for  adju^^llnt;  any  grlev.inees  that  may  arise,  we  heivhy  slffulfy 
our  desire  to  adopt  the  principle  of  eoneiUation  and  arbitration  upon  tM|uitalile 
llneji.  in  sut^h  form  and  manner  as  may  be  hereafter  mutually  agreed  ui>on,  and 
we  recommend  as  follows  : 

CUirsE  1,  1902. 


I 
I 


Tbnl  a  conference  committee  Vtc  formed,  cousiHtiug  of  six  memberH.  three  of 
whom  fhall  tie  apiKtinled  by  each  orgaulxatlon  to  bold  office  for  one  year  or  until 
their  «ucce»*s(trt<  are  a|iiM)luted. 

CULCSE  2,  15X12. 

Whenever  there  is  a  dispute  betwi-en  a  member  of  the  S.  F.  X.  D.  A.  and  the 
mounters  in  bis  riuploy  i  when  a  majority  of  the  latter  are  meml>er8  of  the 
S.  M.  I.  V.  of  N.  A.),  and  It  can  not  l>e  Kettled  amicably  l»etween  them.  It  shall 
be  referred  to  the  presidents  of  tlic  two  aKsociatlons  before  named,  wlio  Hhall 
themselves  or  by  delegatt^  give  It  duo  ctnisideratiou.  If  they  can  not  decide 
it  KallKfactorily  to  themselves  they  may.  by  miilual  agreement,  summon  the 
conference  committee,  to  whom  the  dispute  shuU  be  referred,  and  whose  decision 
by  a  majority  vote  ishall  Im*  flrml  ami  hiiidiiig  vjikiu  each  party  for  the  term  of 
twelve  months. 

I'enditig  adjudication  by  the  presidents  iiad  ronfrrence  conunlltt^'  neitiier 
party  to  tlic  I'lspule  shall  dlsmutiiiue  oiieratlons,  but  vhall  proet»ed  with  busi- 
nesH  lu  the  ordinary  maimer.  In  case  of  a  vaonn<y  in  ti»e  e«mmiittet>  of  con- 
ference, it  Mliall  be  filleil  Iiy  the  asHOeiation  originally  nominating.  \n  vote 
slinJI  be  tiikeu  except  by  ti  full  ooniDilitee,  or  by  an  even  imuAwr  ol  ^iae\x  v^^^> 


iiii 
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Clause  3.  1003. 

Tlic  KC'iienil  rate  of  mouiilern'  wugen  hIiouUI  be  established  for  each  year 
without  cliaiijBre. 

Clause  4.  liKW. 

When  the  mem!)er8  of  the  DefenHe  Asftoclatlou  shall  desire  a  Reneral  reduc- 
tion In  the  rate  of  wages  or  the  Mounters'  Union  au  advance,  they  shall  each 
give  the  other  notice  at  least  thirty  days  iK'fore  the  end  of  each  year,  which  shall 
commence  on  the  first  day  of  June.  If  no  such  notice  lie  given,  the  rate  of 
xvages  current  during  the  year  shall  be  the  rate  in  force  for  the  succeedlug  year. 

Clausk  n.  IWW. 

The  present  estnbltshe<1  prU-e  of  work  in  any  shop  shall  l»e  the  basis  for  tlie 
determination  of  the  price  of  new  work  of  similar  character  and  grade,  unless 
the  presidents  of  the  two  organizations  or  their  representatives  shall  decide  that 
the  established  prl(*es  of  similar  work  in  the  shop  are  not  In  accord  with  the 
price  of  ('omi>etltlvc  goods  in  the  district. 

Clausk  0.  1!KK3. 

Nt>  deductions  from  wages  sliall  l>e  made  for  broken  castings,  excepting  In 
case  of  gross  carelessness. 

Clausk  7.  IIMW.  • 

That  new  patterns  for  stoves  sliould  be  refltte<l  from  first  stove  made,  which 
should  be  mounted  by  pattern  fitter  or  foreman,  or  other  competent  man.  The 
next  stove  made  from  these  i*efitted  patterns  should  l>e  mounttni  lu  the  same 
manner  and  necessary  fitting  done.  After  this,  work  on  the  new  stove  Hhould 
be  paid  for  at  the  regular  rate  of  day  wages  in  the  shop,  not  longer  than  three 
days,  and  then  by  the  piece  In  piecework  shops,  unless  it  is  shown  that  the 
necessary  fitting  has  not  been  done,  when  the  stove  shall  remain  In  day  work 
until  proiwrly  fitted. 

In  caw^  of  a  disagreement,  the  price  as  finally  setth"*!  shall  ajiply  from  time 
first  work  is  done  hy  the  ple<*e. 

The  price  should  lie  settled  In  a  reasomible  time :  two  weeks,  under  ordinary 
circumstances,  would  l)e  ("onsIdenHl  a  reasonable  time,  the  price  offered  by  the 
manufacturer  to  be  paid  in  the  meantime. 


LAWS  RELATraO  TO  THE  EMPLOYMENT  OF  CHILDREN  IS  THE 

UNITED  STATES. 

Diilletin  No.  52  of  this  Biireati.  issneil  in  May.  ItXM.  rontaiiipil  a 
rompiliuion  of  iho  laws  relating  to  chiUl  inlwir  in  fortv  at  tlu'  tloso 
of  Iho  ywir  U>03.  Numerous  changes  have  been  made  within  the 
past  two  yciirs.  antl  the  general  inteivst  in  I  he  subject  is  deenuMl  suf- 
ficient to  wan-ant  a  reprtKhiction  of  this  ho4ly  of  Wgi^laliou,  incorpo- 
rating tlie  recent  amendnieiUs  and  additions  thereto.  The  session 
lalw^  of  all  the  States  havhip  regular  sessions  of  tlieir  legislature 
in  iMtH  and  in  llt05  havr  Ix»en  examined,  except  tliosi»  of  Arkansas, 
.<%*^ion  of  I»05.  whidi  had  not  been  received  at  the  date  of  pidilica- 
tiiin  of  this  bidletin. 

IX^cisions  \>y  the  higher  State  courts  as  to  the  construction  and 
application  of  child-labor  laws  are  not  numerous,  jjiirlly  l)ecauso  of 
the  comparatively  ivcent  dale  of  tlwir  euactuH'ul,  an<l  partly,  perhaps, 
on  account  of  the  methotls  of  enforcement  that  an-  ])resci*ibcd  iii 
manv  instances.  The  ccmstitutionalitv  of  such  statutes  is  eenerallv 
adiuittetl.  Such  (tpinions  of  the  liiglier  courts  as  have  come  to  the 
knowlwlge  of  ihis  oflice  have  Ikvii  uxaaiined,  an^l  brief  statements  of 
the  points  determined  are  appended  to  the  acts  or  sections  which  were 
the  subjects  of  ju<1icial  consideration. 

In  a  few  instances  laws  apj^areutly  supeiseded  by  later  enactments 
have  been  ouiitte<1,  even  tUtuigli  tht-y  appeared  in  the  volumes  con- 
sidted  in  pi^jjaring  this  compihilion. 


ALABAMA. 

CODi;  OK  livOO 

Civil.  COIE. 

KmplaymCHt  hi  iiihivn. 

Sbctios  2H.'W.  No  woman,  nor  any  boy  under  the  age  of  twelve  years,  aball  be 
Muployed  Id  work  nr  ]nlH>r  In  or  alKiiit  any  mine  hi  tliKs  State. 

ACTS  Ol'   1*103. 

Act  No,  57. — Ai/e  Umit—Mt/ht  irort — Buurtt  of  fahor. 

Section  1.  N'*  rhUd  under  the  npe  of  twelve  ( 12)  years  sliall  be  employetl  In 
or  alwMit  any  fa<iury  or  niiinufat'turlni;  rstnbUHluiient  within  this  State  unleHH  n 
widowtNl  mother  or  urwX  or  dlsahliM  futher  is  depfiidfut  u}Hm  the  laltor  of  svnh 
ehUd.  or  iu  ruso  u  t'Lild  Ik  i\n  nrpltnn  and  htiH  nt>  otlicr  means  of  supiKirt.  No 
child  ni.dfr  the  age  of  ten  (10)  years  sliaU  l>e  ho  rnipluyi'd  undv*r  imy  rircum- 
stjiu<.*e& 
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LAWS  HELATING   TO   EMPLOYMENT   OF   CUTLDREN. 
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In  par«itnl  rolntion  to  wnid  rhU<l.  nntl  filed  by  the  employer  of  Mid  child.    AU 
certlflfateB  f\\n)\  !»e  ojH*n  to  puItlW-  liisiHH'tion. 
I01EC  1952.  Any  |»i»rw)n.  i)fi>»ouH,  <i»rfKirati<»n  or  ivpreHcntntlvo  of  «u<'li  cttr|x>ra- 
te  who  Tlolnten  any  of  the  provliiions  of  lhi«  net,  or  wbu  «uffen«  or  (nTUiit*  iiny 

<%Ild  to  be  employed  In  violation  of  IIh  prorlnlons.  hIiuII  U'  deemed  iniilty  of  a 

■Usdemeanor,  mid  on  fY>nTk-tion  thereof  Mlinll  tre  iiuniHl»eil  hy  a  fine  of  not  more 

than  flve  hundred  dollarn. 

Bmploifmrnt  in  mtnri. 

Section  X14X  No  (teriwn  under  tlie  npe  of  fourteen  years,  or  f*^innle  of  nny 
.sUiill  Im»  iHM'niitti'd  til  i'nU'v  any  mine  to  work  thfri'ln  :  n4»r  hIuiII  nny  boy 
tmder  th<»  np*  of  slxtt^on  y<*ai*s.  uiiles.s  ho  ran  read  and  write.  lie  allowed  to 
work  In  any  mine,  and  no  owner.  aK<»nt  or  operator  of  any  mine  oi>erat**d  by  a 
fcbnft  *»r  t>Ut\H*  shall  platv  hi  rhar^e  on  any  cn^cini'  whpnOiy  men  are  ioweretl 
or  hoisted  out  of  the  niincH.  any  but  an  e-xi>erienoed,  competent  and  sober 
kiL.  uot  under  eighteen  years  of  Jice.     •     •     • 

CALIFORNIA. 

DEKaiNirS  C^>UES  AND  STATUTES— 1S8G. 

Vol.  II. — Civil.  Cook. 

Earnings  of  minorit. 

Section  212.  The  wages  of  n  minor  eniploye^l  in  service  niny  tie  i«»ld  to  him 
tmtil  tiie  p4U*eut  or  guardian  entitled  thereto  gives  the  employer  uotlee  that  he 
claims  tiuoh  wage^. 

Vol.  IV. — I'ENAL  Code. 


Certain  cmploymciit$  forbidden. 

RtDmo-jf  272  (aa  amended  by  rhnpter  iriH,  ActA  of  1001,  and  chapter  568, 
A€tB  of  1905).  Any  |»eT»on.  whether  as  imrent,  relative,  guardian,  employer,  or 
otherwiHe.  hnving  the  eai<'.  castoiiy.  or  eontrot  of  any  4liild  under  the  age  of 
aixteen  years,  who  e.vhlt>lts.  uses,  or  enitdoyw.  or  in  any  manner,  or  under  any 
pretense.  selLs,  npprentlt'ps.  gives  away,  lets  out.  or  dlsfHjses  of  any  sueh  child  to 
any  iier«ou.  nmler  any  name,  title,  or  pretense,  for  or  in  any  businerttt,  exhibl- 
lioo.  or  Tocatiou.  Injurious  to  tlie  health  or  dungen>us  to  the  life  or  limb  of 
RUt'h  clald.  or  in  or  for  liie  vocation,  oenipatton.  servit-e.  or  |»nrpose  of  singing, 
pla>ing  on  mUKieal  iiKtrumentK.  rof^"  "f  wlr<-  walking,  dnneing.  )>eggtng.  or 
{leddling.  or  at*  a  g>'mnuKt.  acrot>at.  eoiitortinni«t,  or  rider,  in  nny  place  wluitao- 
ever,  or  for  or  In  any  obtMvne.  indeivnt  or  Immoral  purposes,  exhibition,  or 
ivmctice  whahM^ever,  or  for  or  in  any  mendicant  or  wandering  hu^UK'8H  what- 
•oerer.  or  who  cuiwes,  pro<ures.  or  ene«mnigt»8  sucli  child  to  engage  tlieivin 
la  snilty  of  a  mlsdrmeanor.  and  imniKliabIc  by  a  fine  of  not  lesa  than  fifty 
nor  more  tluiu  two  hundred  and  lifly  dollars,  or  by  ImprlHouuient  In  the  county 
jail  for  a  term  not  exceeding  six  months,  or  by  lH>th  Hurli  fine  and  imprison- 
ment. Nothing  In  thin  seiiion  i-ontaineil  applies  to  or  affei'tx  tlie  employment 
«r  use  of  any  sueh  cliild.  a**  a  singer  or  musician  In  any  ehurcii,  sclmol,  or 
'akftdeiuy.  or  the  teaching  or  leamUnr  of  tlie  science  or  pra«-th-e  of  munlc;  or  the 
employment  of  any  child  as  a  mtt'«irlaM  at  any  rnneert  or  other  musical  enter- 
tainment, on  the  written  consent  of  the  mayor  of  the  city  or  president  of  the 
board  of  tru**tw>*  of  tlie  ilty  t»r  town  where  surli  ♦•om^ert  or  entertainment  talies 
ptaee. 

Rec.  273  (added  by  chapter  1.%S.  Acts  nf  llKU.  and  ebaptcr  TrfW.  Acts  of  IfHVO. 
Everj'  |>er*»ou  who  taki*s.  receives,  hires,  employ f>,  uhcs.  exhibits,  or  has  In 
custtxly,  any  child  under  the  age.  iind  for  any  of  the  pnrpoKen  mentioned  in  tlw 
preceding  aeetiiiu.  N  guilty  of  n  like  offenw.  and  punlidiable  by  a  like  puulahment 
as  therein  providinl. 

Sec  273  |#»r|  (adde*l  by  cliapler  75,  Acts  of  1!X>5).  Any  [lersou  whether  as 
parent,  guardi.in,  emphiyer.  or  otherwiae,  and  any  Arm  or  ror|Kintllon.  who  as 
employjT  or  otherwise,  shall  Hend.  direct,  (»r  <'anK<'  to  l»e  sent  or  dire<'teil  ti>  any 
salcKm.  gambling  honiM*.  Iwmse  of  prostitution,  or  <tther  inunorai  plaix*.  any  minor 
under  the  ago  of  eighteen  years.  Is  jpiilty  of  a  niiKilemcauor. 
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1>  ^;iij;if"*l  or  '.f  Ml*:  ''flii^-r-  of  t h'-  S';iT*-  ^*l^•-.:■:  '-f  I:tf'  r  -tiiti-t!'-*. 

!»'/  in',ii'hil.  '(Ij*jt  jjriv  -ij' li  'MM.  •t-.«-r  ::.•■  :'j*-  I'f  tw*  Ivm  y«-:ir^.  iikiv  Ik*  t^ii- 
|.lo*.t-'l  :r  :i;i;.  of  th<' o"'-!!!.;!';'  ii-  n.'T.r:"::*-'!  ;:.  '!i'*  J't  •iMrlJ.'jr  tb»'  r»';nil:ir  vj|*-a- 
».<.:.  of  »Ji"  |<i;NM'-  -*Iir.*.I.  of  Hi**  •  :'y.  'ourjt;..  ..r  ■iry  :imI  .'pijiity  iii  v  hirli  tht* 
\,\i.ti-  of  f.'iiplo.MiiMit  jj  -;i'i:it<-*I.  u;-*!i  tI:"  i-r-rtlU'-'ioij  »jf  a  iN-riiiit  «i;:nf(]  l»y  the 
|.f.!.'  ;..il  of  ii,i-  '-'■(.■H»|  v.Ii;<h  f*J|' li  *\..\'\  li;i*  .  "••■imIkI  <1>. ;:::;:  rlif  (iTUi  IWXI  pIV- 
"'!:;,/  .■rr.  -"I'li  i ii'-;iti*.ii.  Sii'li  j—!"ii  i'  -I:.!!!  •■•piit:.:ii  tii»*  ii:i;,i«-  jiiiil  ,m::i'  of  1Im» 
t\..\i\  !.i  V.  i,.»iii  ir  i*  i—Mi-*!,  imh!  tI.*-  iriit*  "f  tI;.-  i»'::!i:n.tTl<i!i  ..f  t|i».  varntion  Xwv 
■•  h.'li  .'  .-  ;    ■u«-'l.  J'.'i'l  -h:\\\  I'*'  l;"i't  '■!*  tji*-  liv  tfii-  » 'i.ol'ycr  4liiriii;;  tli«»  |iiriiHl  of 

*M,;rlo-  iir»l»».  iiixl  ;it  tljf  t*riiiili:i1iiili  "f  "'I'll  >-[|.;>iM\  ii:4ht  *li:i||  m-  n-tUI'IUMl  tO 
fl,<-   '!.;l'l    to    V.IjoIii    it    \v;i-    i->l|<il. 

,'.o  iiiiiior  V, ho  i-  ijii<It-r  -iixt"***!!  vimi-  of  n-j*'  -liiill  U*  «Mii|t!oyiH|  or  iH-riiiittiNl  to 
vorl:  :it  :i.'i.'.  ;.':iiMftil  o'-'-ii|>:iti<i|j  ilnrilii;  th<*  In'Ui*^  tti:il  lit**  pvitilM*  S4-li4)o]s  of  tlio 
'if;,  to-  I]  or  (-liool  fli-iiiKt  i:i  \^lii«-li  lii^  |il.i''i'  >>f  (•[iiplnviisfiit  Is  sitiiaN';!  :in>  ill 
i-*-.-.ioii  iiiiW-'  In-  or  "h*-  *-jiri  n*ji<l  Kir^lisli  :it  ^i;rlil  :tiii1  «':iii  writo  lopllily  and 
f.,rr'"t);.  -IfiiftN-  Lntrn**!]  jwritciiii-s.  <ir  uiilf^'S  h«'  or  <\\**  is  :i  rt*;;ulnr  ittt**niliuit 
for  \)ii'  tdi-h  'ijin-iii  t*Tiii  lit  a  r*'tiili»rly  titmhii-tiil  uitflit  srIuMtl.  A  ivrtilli'iito 
of  thr-  |irifi«  i|iiil  of  '•ii«*lj  ;^<:Iiik»I  sbull  Iw  lu'ld  to  Ik»  •^Uilicieiit  widoiUt*  of  HU<*h 


gfic  S.  Every  person.  Arm.  or  corporation  ontploylniz  minors  under  figlitoen 
y«Ars  of  age,  in  any  iuanufiu'tniiTi«  »*jit;U>nshiiieiit.  simll  jKist,  and  kw?p  iHwtwI. 
In  a  conspicuous  place  In  every  room  \vlicr»»  su<*i»  help  is  t^iuployed,  a  written 
or  printed  notloe  stating  tbe  nmuber  of  Iiouim  \h.'T  day  lor  each  day  of  the  week 
re<iuired  of  such  r>t*r>iions. 

Every  i)er8on,  firm,  corporation,  np^nt  or  officer  of  a  firm  or  coriwratlon  em- 
ploylni;  or  periulttlnj:  minors  under  sixteen  jears  and  over  fonrtoen  years  of  a;^ 
to  work  in  any  uienanlile  iuHlltutlou,  ullitv.  laundry,  manufacturing  establisli- 
ment,  workshop,  ivstauraut.  hotel,  npartmont  huune,  ur  In  tbe  distribution  or 
transmission  of  nicnhnndlsc  or  n»pnsa;;es,  shall  kpop  a  nn-ord  itf  the  names,  ag€»», 
and  places  of  residents  of  such  inint>ri<,  and  shull  have  on  Hie  a  certllinite  of 
age  and  schooling,  a»  provldeil  in  this  act.  for  every  such  minor  so  employed, 
said  nH*ord  and  <vrtitlcate  to  tK>  o)>eM  at  nil  times  to  the  inspection  of  those 
wboae  duty  it  is  to  enfon-e  the  provisions  of  the  act. 

Ao  age  and  s^-hocdiiig  i-ertiticate  shall  t>e  approved  only  by  the  superintendent 
of  sehckols  of  the  city  or  city  and  <-oiniiy,  or  l>y  n  person  authorized  by  him,  in 
writing,  or  where  there  is  no  city  or  city  and  county  superintendent  of  hc1um)1s, 
by  n  person  autlwrtxetl  by  the  looil  sehtwl  liusti'es:  J*ruiiitftl,  Thnt  tlie  suiH?r- 
Intemient  or  prim-lpal  of  any  s<*hoo]  of  reco;jni7.e<i  standing  shall  have  thf  right 
to  approve  an  age  and  sehcwdlng  tvrtificute,  and  shall  have  the  same  ri;;hts  and 
powers  as  the  s«iK.'rintendenl  of  publlr  schools  to  Issue  the  «-erliticate  herein 
provided,  for  children  atlentUug  sm.h  schools.  The  i>erKOU8  authorized  to  issue 
age  and  scliooling  certincates  Hhull  have  tlie  authority  to  administer  the  nutlin 
■uew««iry  fur  carrying  out  the  provit>ious  uf  this  net,  but  no  fee  shall  be  charged 
fur  isHuing  such  *-ertiticutes. 

An  age  and  whooling  certificate  sbnll  not  l>e  approved  unless  satlsfaetory 
evidem-e  Is  furnistieil  by  the  last  whool  census,  tlw*  i-eriitieaie  of  birth  or  bap- 
tism of  such  child,  the  public  register  of  birth  of  awh  child,  or  in  some  other 
luiinner,  that  such  ihild  is  of  the  age  !«talrH]  in  the  certificate. 

A  duplicate  copy  of  each  age  and  selnKdlng  certificate  graiitc*!  under  the  pro- 
visions of  this  act  shiUI  be  kept  by  tlie  iktsou  issuing  such  certillcatc,  such  copy 
to  l»e  flle<l  with  the  county  KU|>erintemU'nl  of  wiiools  in  the  ("onnty  where  the 
eertlflentr  was  l.-wueil:  F'ravUlctl,  That  all  such  copies  of  certllicntes  issued 
between  June  2r>th  aiul  De»vinlier  25th  of  any  year  shall  be  illeil  [ud  later  thao 
Pe<x*niber  ,31st  of  such  year,  and  those  issued  betwcc'n  Pe*vmlM*r  li.'ith  and  June 
26tb  of  the  ensuing  year  shall  In?  filed  not  later  than  June  :wth  of  each  year. 
Soch  eertilicate  shall  bo  substautlally  in  the  following  form,  to  wit: 


AC.E  AND  SCHOOLINU  CKRTIFICATC. 


This  certifies  that  I  am  the  ( fnther.  mother,  or  guardian)  of  (name  of  child), 
und  that  (he  or  she)  was  Iwru  at  tuame  of  town  or  cltyl.  In  the  county 
of  (uanie  of  county)  (If  known)  and  8tatc  (or  country)  of  (name),  on  the 
(day  and  year  of  birth),  and  is  now  (numl>er  of  years  and  of  months)  old. 

(Signature  us  provided  in  this  act.) 

<Town  or  city,  and  date.) 

There  per^wnally  appeared  before  me  the  ai>ovenamed  (iiiiine  of  !»erson  sign- 
ing) and  niatle  otith  that  the  foregoing  tertlHcnte  by  Odin  ur  her)  slgiunl  Is 
true  to  the  iK'st  of  (his  or  her>  knowletlge  and  belief. 

]  heretty  apiirove  the  foregoing  t^^rtificate  of  (mime  of  ddld)  height  (feet 
and  inches),  t-omplexlon  (fjilr  or  dark),  hair  (i-olor),  having  no  suftit  tent 
reason  to  doubt  that  (he  or  she)  Is  of  the  nge  therein  cerllliwl,  and  I  hereby 
certify  that  (he  or  she*  can  or  can  not  rend  Knglish  at  sight,  and  can  or  can 
not  write  legibly  simple  senti'm-es  in  the  Knglish  langinige. 

(signature  of  the  person  authorized  to  sign,  with  his  ofllcial  char- 
acter and  authority.) 

(Town  or  city,  and  date.) 

This  eertificate  belongs  tit,  i1m>  person  in  whose  behalf  It  Is  drawn,  and  It  shall 
l»e  surrendere*!  to  (him  or  her)  whenever  (he  or  she)  h?aves  the  services  of  the 
|iersion.  firm,  or  coriHirathm  holding  the  same. 

The  eertificate  as  to  the  birthplace  and  age  of  the  minor  under  sixteen  and 
over  fonrtt^n  years  of  age  shall  be  signed  by  his  father,  his  mother,  his  guardian; 
If  a  ehlld  has  no  fnther.  mother,  or  guardian  living  in  the  same  city  or  town,  his 
own  signature  to  the  i-ertlficate  may  l>e  accepted  by  the  person  authorized  to 
a|iprove  the  same. 

/7rer.r  /M'mon  ttuthorizod  to  s/g7i  the  certificate  prescrU^Hl  tty  this  a<t.  who 
kiio%riitglx  c^niGes  to  any  ftihe  stjiteineut  therein,  is  guWlj  ol  a  u\V9Aft\iiviWis« 


* 
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Clause  22,  CoNFEBEifc  k  1905. 

The  general  ratio  of  appfi^utieert  to  Joumeynicu  moldera  employed  In  the 
founUrieri  of  luonibors  of  the  H.  F.  N.  1).  A.  Hhall  be  one  to  firo.  ami  one  to  each 
Khop ;  provided,  however,  that  whenever  a  member  of  the  S.  F.  X.  1>.  A.  finds  be 
can  iKit  swure  the  number  of  moldei***  he  may  require  for  the  needs  of  hla  bnal- 
ness,  tlie  qui»stion  shall  be  referrc«l  to  the  prtsidentK  of  the  two  aRSoclatlons.  or 
their  repres<MitutlveM,  for  investigation  and  relief.  If  It  Ih  found  that  the  meni- 
her  of  the  S.  V.  N.  I).  A.  is  entitled  to  relief  he  Bhall  be  allowed  such  additional 
nuini>er  of  apprenticoa  nn  shall  !»e  mutually  ajrreed  uix>n. 

The  number  of  ni»|>renti<i^  nhall  l>e  computed  upon  the  number  of  floors  belnf? 
oi^erattHl  by  journeymen  niolders,  it  bciuf;  underntootl  that  when  the  force  of 
moltleri4  is  increased  Kniil  increaHO  Khali  have  l>eeu  in  exlHtenoe  not  less  than 
ciKliL  weeks  pn^vious  to  IIh»  employment  of  additional  apprentlcew. 

In  slioi)s  where  tlie  ratio  at  present  is  uioiv  than  one  to  Ave  the* ratio  agreed 
upon  siiall  l)e  ivafluxl  by  refraining  from  jiiacinj:  new  apprentices  at  work  until 
sucli  time  as  the  present  mnnlier  of  apprenti<*es  employed  nhall  have  l>een  rc- 
dui-ed  to  the  pro|H'r  numlK^r.  and  that  in  the  shopH  where  the  present  ratio  in  less 
tluui  one  to  Hve  no  jonrneyniaii  molder  shall  lie  dlschargi^d  or  laid  off  for  the 
l>uriH>se  of  supplanting  him  by  an  additional  apprentice. 

TLALSK  2:1.   CONKERKNCE    IIK)."!. 

Moiders  who  may  l)e  employed  as  "  eat  skinners  "  shall  receive  fifti'en  per  cent 
preuiimn  on  the  piwe  price  for  the  lirst  thn»e  days;  and  thereafter,  wliile  em- 
j)ioycd  on  tlie  same  job.  shall  lie  paid  the  regxUnr  rate  of  pieco  prices, 

Ily  a  "cat  skinner"  Is  meant  only  such  moi<U'r  as  Is  temporarily  employed 
to  work  on  a  iloor  that  Is  temfiorarily  vacant  through  the  aliftence  of  the  molder 
who  is  regularly  emidoyed  uiH>n  said  ttfK>r. 

Or.Al'SE  24.  rONFKBENCE  liRtS. 

Rcf'osrnizing  tlie  desirjii»iiity  of  introducing  new  methods  and  machines  in 
stoM*  I'numlries,  it  is  agree*l  Iiy  the  conferees  of  the  I.  M.  T'.  of  N.  A.  and  of  the 
S.  I'.  N.  i».  .v.  tliat  sn<h  processes  are  entitled  to  and  should  have  considerntloii 
in  lixing  prices  and  wages. 

('LAISK  2.J.  I'O.NKKBKNCE    VMC*. 

Wlion  n  stove  is  to  ho  pHi-ed  a  list  sh:iil  be  furnislied  the  ctaiiniiltee  of  All 
lucres  Hint  Iielong  to  Uw  stove,  whether  some  of  such  pieces  have  Ihhmi  priced 
previously  or  not.  so  tiiat  tlie  committee  sliall  know  wliat  pie<-*»s  go  to  tiio  stove, 
iuid  >U'-ii  pieces  as  liave  iH'cn  already  price<l  can  lie  ho  markt^l,  and  all  prlet^s, 
wiicn  agreed  upon  Iiy  a  citmniittce  fif  moldei*s  and  a  reprext.'ntative  of  the  eiu- 
pii>:cr.  to  lie  dattil  and  «igucd  by  both  parties. 

APPENDIX  2.— AGBEEMENT  ENTEBED  INTO  BETWEEN  THE 
STOVE  FOTTNDEBS'  NATIONAL  DEFENSE  ASSOCIATION  AND 
THE  METAL  POLISHERS,  BUFFERS,  PLATERS,  BRASS  MOLD- 
ERS.  AND  BRASS  WORKERS'  INTERNATIONAL  JNION  OF  NORTH 
AMERICA. 

Willi  tlic  view  of  promoting  harnmny  between  the  members  04mi]»idng  tlm 
Sliivc  FiMuuIers'  N:itii>nal  1)efens4>  .Association  and  the  Metal  Polishers,  RufferH 
anil  IMiitcrs"  InterMati<»nal  T'nion  in  all  matters  affivtlug  their  joint  iuterests, 
and  ppiiviillMg  tile  means  for  atljusting  any  grievances  that  may  arise,  we  hereby 
signify  iiur  di'sirc  to  adopt  the  principle  of  c-iinciliation  and  arbitration  n[H>n 
<'(|nit:iliic  lipcs.  In  such  form  and  manner  as  may  hereafter  lie  mutually  agreed 
lipon.  Mild  \vc  rcconunend  as  follows: 

O-AiLSE  1,  VMri. 

Tliat  a  conference  cranmittiH'  l»e  formetl,  coiisisting  of  six  memlwrs.  three  of 
\\Iioni  sliall  Ih*  ap|Hjlnti>il  by  each  organization,  to  hold  ofti(.-e  for  one  year,  or 
until  tlieir  successors  are  apiHiinte<1. 
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Emploumettt  in  minett. 

lOK   ni85.     •     •     •     No   younjE   person   under   twelve  years  of   nge.  or 
lAn  or  ffirl  ot  nny  nfco.  vXinW  lie  ]»erihiited  to  enter  any  cuul  mine  to  work 
IberelD.  nor  any  persoi»  under  the  age  of  ]«  yenrrf.  uuless  be  oou  read  iind  write. 

ACTS  OF  1891. 
CertaiM  cmploumentfi  forbidden, 

<PftSt>  59.     Act  .ipproviJKl   April   13.   IS01.) 

»N  1.  It  shall  be  unlawful  for  any  perRou  IiuvIdk  the  care,  custody  or 

llrol  iif  uiiy  child  under  the  tiKe  of  f<)urtei  ii  yitirs,  to  exhibit,  use  or  employ  iih 

ai-tor  or  |»erfonuer  in  any  contvrl  hall  or  rooui  where  intoxieatlng  liquors  are 

or  t:iv€*u  awny.  or  in  any  variety  theater,  or  for  any  illegal,  obscene,  Indecoiit 

Imuiural  purposse.  exhibition  or  ifractioe  whatMoever.  or  for  or  lu  any  bUHinestf. 
eshihition  or  vo4*atioa  injurious  to  the  health  or  dangoniUH  to  the  life  or  limb  of 
suoh  ehiid.  or  nuise".  jirwuro  <»r  enetinra^e  nxwh  ehild  n»  euKiino  tiiereln.  NothlUK 
tu  tliU  seitiou  coutaluet!  shall  apply  to  or  affect  the  employment  or  use  of  any 
meh  child  ns  a  singi*r  or  niusirian  in  nuy  church,  stchool  or  academy,  or  at  any 
rvsi»ectable  entertainiueHt,  or  iho  (ciuliln^  or  learning  the  s<'lence  or  praclkx*  of 
miisie. 

Sec.  2,  It  sliall  also  be  unlawful  for  any  i>eraou  to  take,  receive,  hire,  etuploy, 
une.  exhibit  or  have  in  custody  any  ehild  under  the  age  uod  for  the  purpo«e  prtv 
Uibited  lu  the  fln*t  section  of  this  net. 

Src.  Ti.  AJiy  iktsou  who  shuH  be  convicted  of  violating  any  of  the  provisions 
of  the  preceding  ji^ctions  of  this  act.  shall  be  6ned  not  exceeding  one  hundred  dol- 
lurfs  or  Ih»  impri.soued  in  the  county  jull  not  exceodlnj;  thri-e  mouths,  or  both,  lu 
the  dljwnUiou  of  the  court;  and  upon  conviction  for  a  sei-ond  or  any  subsequent 
offi?«»e.  Khali  l>e  fined  not  exceeding  two  hundred  dollars,  or  be  Imprisoned  in  the 
county  Jail  not  exccetling  six  months. 

Affe  of  mtpioymcHt  of  telegraph  operators  on  railrocd$. 

(lase  ZSO.     Act  ap|irov«d  April  3.  1S91.) 

\y  1.  No  railroad  company  operating  a  lino  or  lines  of  railroad  within 
this  State  shall  hire  or  employ  any  person  or  persons  as  telegmph  ofierators  for 
the  purjiose  of  re^-eivlng  or  transmitting  telegraph  mes-sages  or  tnilu  onlers  fur 
the  movement  of  trains,  unless  said  pers»in  or  jKTsons  are  nt  least  el;rhteen  (IS) 
years  of  ng**.  and  who  have  had  not  less  than  one  year's  exiwrlenee  as  a  tele- 

kph  o|>er;itor. 

tic.  2.  Any  railroad  comiMtny.  its  officers  or  agents,  violating  the  provisions  of 
this  net.  Hhjill  be  iniilty  of  a  rnlsilenieanttr.  and  shall  iie  fined  not  less  than  one 
hundred  dollars  ($100)  uor  more  thuu  oue  thousand  dollars  ($1,000)  for  each 
and  eveo'  offense. 

ACTS  OF  1880. 

Chaptes  130. — Etnploffincnt  during  avhool  Urm^-IUUeralCS, 

SccTiox  1.  In  districts  of  the  tir.st  and  second  class  In  this  State  •  •  • 
liarent,  guardian  or  other  |ier»ou  having  charge  of  any  child  between  the 
of  8  and  14  years,  shall  send  such  child  to  a  public,  private  or  pari>i^hial 
d  for  the  following  period:  In  each  schcKd  year  beAilnning  In  September,  not 
Ipm  than  IJO  weeks,  at  least  10  weeks  of  which,  commencing  within  the  first  four 
wecJcs  of  tlie  selwiol  year,  shall  be  con.Hecutlve:  i*roi'hlcd,  fwicfver.  That  if  two 
reiaitable  physicians  within  the  di.ftrlrt  sbnll  ivrtify  In  wrltinj;  that  the  child's 
bodily  or  mental  condition  doi^s  not  i>ermit  of  its  attendjiiKV  at  schcxd,  such  child 
ill  t>o  exem]>teil  durln*;  ^u<:h  |M-rlod  of  disability  from  the  rtM^uirements  of  thU 
And,  proridcd,  fiittht^r.  Thnt  If,  In  the  opinion  of  the  county  superintendent 
of  schools,  the  child  Is  t»elng  Instructed  at  home  by  a  i>erHi.>n  qunllfletl.  such  a 
child  shall  not  l»e  re<iulre<l  to  attend  «s  herein  providinl.  «  •  • 
_  ^*r.  '^  No  child  under  the  age  of  14  yeitrs  shidl  I**  employed  by  any  [lerson, 
(v>mimny  or  *'(tr[torati»in.s  during  the  seh*>oI  term  and  while  the  public 
on.^  In  session,  unless  tlie  jtarent.  gmtrdian  or  |»erson  In  charge  of  such 
cAihf  shiUi  bare  fully  comitlied  with  sectiuu  oue  ol  tb\»  act    VltV^n  iivi)i\i  «cci- 
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-   ..    ^'Ci.'.'.r^'  wajtt's  should  l»e  ostablislifMl  for  each  year 


.    „  -*    ■  -_r.  Ivfeiis**  AsstK'latitni  sliall  desire  n  Renernl  roiluiv 

,  -.o-*    :  :1«'  M'HUitors'  I'liUm  an  uilvanoo.  thoy  nhall  ea<*h 

,     -  .    ».-.*.  •■!::r:y  days  iK^fmv  tUc  *'iid  of  wiHi  year,  which  Hhall 

:^    ':?:■■     •  J"'H\     If  no  svu-h  iiotH-*'  1h»  tflveu.  the  rat**  of 

^    !•   ■  T-:  *!."j1  N'  iIk'  rate  hi  fon-e  for  the  suectHHlhiB  year. 

•/■;  \»  sK  .'..  iiM»:j. 

^       -s.<i«"     -  f  ^*f  wi»rk  h)  any  shop  shall  he  the  hasis  for  the 

^    ^     r--     ■:  -vw  W(*rk  of  slinihir  <-lianicler  and  grade,  unless 

•v.:"  :.-il:ous  or  their  reiiresentatlves  shall  det-lde  tluit 

.  -^    .   >..-.  ".-':■  work  h»  the  shop  are  not  in  aceonl  with  the 

.-,»>    •    :N'  di-*trirt. 

^'•.  AISK  0.  llH»:i. 
,  .v.>*  <\,.\\  he  made  lor  lirokeii  rastinjLjTs,  exeepting  In 

k'\  \\  sK  7.  l'.H>:?. 

.  ^     ^-  VOW'S  ^hiHild  he  relltted  from  first  stove  made,  which 

,,    .■  ■;  tiller  or  foreman,  <»r  other  fomj)etenl  man.     Tlio 

'^  .     '\^,-  ivrttUHl  patterns  shouhl  he  numnttnl  In  the  Hanie 

.    ;      -^  iK»ue.     Aft<T  this,  work  on  the  new  stove  nliould 

»^.  .;.    :'**e  of  day  wa;:es  In  tlu'  shop,  not  Ionj:er  than  three 

\      -.w  ".n  |»le*vwork  sliops.  unless  it  is  shown  that  the 

,.    ^.v;:  done,  when  tlu'  stove  siiall  remain  In  day  work 

>x.  V        '.hi*  prirc  as  linaily  seltit'<l  shall  niiply  from  time 

^  -*.  \\1  5"  ;>  ivasiiiiahie  Ihiie;  two  w*'eks.  under  ordinary 
v^.  ..-:videri'«I  a  rcasonahle  lime,  the  jiricM*  oft*ere<l  hy  the 
.      ".  'he  meanthne. 


LAWS  RELATING  TO  THE   EHFLOYKENT  OF  CHILDREN  IN  THE 

VKITES  STATES. 

Bulletin  Xo.  52  of  this  Bureau,  issued  in  May.  1004,  contained  a 
tx>iupilatioii  of  the  laws  ivlatinpr  to  thiUl  lain)r  in  font'  nt  tin*  <lose 
t»f  the  yvnv  UK);i.  Numerous  changes  have  I>een  ina^le  within  the 
j>ast  two  years,  and  the  general  intei^est  in  the  subject  is  deemed  suf- 
tieient  to  warrant  a  iYi)rodnction  of  this  Imdy  of  K'gislnlioTi,  incorpo- 
rating the  recent  amendments  and  addilion>  thereto.  The  session 
laws  of  all  the  States  having  regidar  sessions  of  their  legislature 
in  VAH  and  in  VMK*  luivr  hccn  exaniiued.  cM-cpt  those  i»f  Arkansas, 
session  of  11)05,  which  h;id  not  been  rt^*eivcd  at  the  date  of  publica- 
tion of  this  bulletin. 

neci^ion"^  by  the  higlu*r  State  courts  as  to  the  cnostructicm  and 
u|>plication  of  childdaUjr  laws  ai*e  not  numerous,  partly  iKvause  of 
the  comparatively  n»cent  dale  of  their  enactment,  and  partly,  perhaps, 
on  account  of  tl»e  methods  of  enforcement  that  are  prescribed  in 
many  instances.  Tlie  conslitntionaiily  of  sm-h  statutes  is  generally 
admitted.  Such  opinions  of  the  higher  courts  as  have  come  to  the 
knowledge  <»f  this  office  have  Ihm'ii  examined,  and  brief  statenn'iits  of 
the  points  determined  are  appended  to  the  acts  or  sections  wliicli  were 
the  subjects  <»f  judicial  consideration. 

In  a  few  instances  laws  apparently  superseded  by  later  enactments 
have  lu'cn  omitted,  even  tlioiigh  th*'y  npiK'ared  in  the  volumes  con- 
sulted in  pi-eparing  this  compilation. 

ALABAMA. 

COOK  OF  18WJ 

nviL  t'orn, 

Emitloymcut  in  uihie«. 

Section  2^Xi.  Xo  woniau.  nor  iiuy  boy  iiutliT  the  njie  of  twelve  years,  Bhnll  ho 
euiploytnl  (o  nui'k  ur  labor  iu  or  iihout  .niiy  lultit*  in  tliis  8tate. 

ACTS  OF  imis. 

Act  No.  57. — Affr  limit — .Vii/Af  trorA' — Hours  of  labor. 

[TION  1.  N"  chiW  uuflcr  tlie  Jinc  of  twelve  (t2>  years  shall  1k^  einployetl  in 

or  nlxnit  nuy  furtnry  or  uiaiiurtrturtii}^  fHtnhlinhnieiit  within  this  State  untens  n 

•U1o\v»n1  inoilier  or  ajreil  or  dWiiliicd  father  Is  (leiM.'inleiU  uimhi  the  hiUir  of  snrh 

lild.  or  in  rns*;  a  ihiUl  is  an  oiiihiiti  iind  hns  no  otlier  means  4>f  snpiwit.     No 

child  ui.iler  the  age  of  ton  (10)  yeans  shall  he  so  employed  under  any  elrcum- 

stanec:^. 
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Sk<-.  2.  rt  Klinll  bo  unlnwful  for  any  factory  or  mnnufnctnrlng  efttabllftbment  to 
lilri'  or  to  employ  any  child  iihU'mh  tlioro  Ih  flntt  provided  and  placed  on  flh*  lu 
(he  Dlhro  uf  HUrh  employer  nn  aflidiivit  hIkiknI  hy  the  parent  or  gunrdlnu  or  iier- 
H<»ii  HtniidlnK  |ln|  parental  n>lath>n  thereto,  (vrttfylnic  the  afce  and  date  of  birth 
«)f  Hitld  child;  any  iHTHon  knowln^rly  furnishing  a  falst^  (vrllflciite  of  the  hks  of 
Nnch  elilhl  Khiiil  Ih*  deemed  euilty  of  a  nilsdemeuhor.  and  Hhull  Ih*  bmuKht  lN>fon^ 
Home  JuhIUv  of  tlie  iM'uce  or  otiier  court  or  ofliivr  bavliie  JurtHdlction  for  trial, 
and  niH>n  eonvletlon  nhall  l>o  piinlHhe<l  by  n  fine  of  not  I(*ffri  than  Are  nor  more 
than  i>n4*  liinidnMl  dollarn,  or  bv  tK*uteuced  to  bard  lalMtr  for  u  term  not  exceedinj; 
tlirer  months. 

Skc.  :t.  No  <-lilld  un<ler  the  aj;e  of  thirteen  (i:i)  j'CftrH  Hbnll  be  einidoycd  at 
labor  or  detahUKl  In  any  factory  or  miiimfncturhiK  t^tahllHhment  In  tlds  Ktate 
lH>t\v(HMi  the  hotirH  of  7  |i.  m.  and  0  a.  m.  ntundard  time  and  no  child  under  the 
HK**  of  HlxtiH'ii  (U'l)  yeurM  Hindi  W  so  euii»Ioyed  or  detalneil  iH>tw(^eu  KUld  Ivnim 
for  more  tbnn  foHy-(>lKlit  hours  In  any  (Hie  wtvk  ;  and  no  elitld  under  the  H;;e  of 
twelve  nIimII  be  employeil  or  detaIn<Hl  In  any  fa<'t4>r>-  or  nuinufacturing  eatabUHh- 
nieiit  for  mor**  tlmn  nlxty-slx  {*'*'»)  hours  In  an.v  one  week. 

Skc.  I.  Any  [HTsim,  |h'i*koiis  ^r  !*or|M»ration  or  ivpresentatlve  of  sin-h  <*oriMjra- 
tlon  wht>  violatt»s  any  of  llie  provisions  of  this  net.  or  wlio  willfully  or  know- 
iiiKly  riutTers  or  |K*rnilts  any  rhibi  to  U'  empb>yed  In  viuhitlou  of  Its  pi-ovlsions, 
Khali  be  deenuMi  fsnflty  of  a  mlsilwneanor.  and  on  ("onvb'tbm  shall  Ik'  punlsheil 
Ijy  a  Ihic  of  not  more  than  <$*J<nm  two  hmiilri-d  dollars. 

Act  No.  ItJM.—I-hnjttttifuirtit  n'hilf  fnirrnt  linn  hi  UHcufH)*. 

Skctiox  1.  •  •  ♦  Any  intkoii  wlio  is  able  to  Wi>rk,  and  who  diH»s  not  work 
Itut  hires  out  his  minor  cliildnMi  and  live«  ujHin  their  wa^es;  *  *  *  [s  hereby 
diH'laretl  1o  1m>  a  vagrant  and  must  <mi  i-tHivictlou  U'  fluifi  not  more  tlnin  Ave  hun- 
dred ($r>tNi)  di^llars  and  may  also  Ih*  imiHsoned  in  the  county  jail  or  si>ntemt!d 
tft  hanl  lalior  for  the  '-(Mnity  for  not  nmre  than  six  nioiiths:  I'roritlrtt,  That  it 
Khali  be  a  sufTlcient  d<»l'ense  to  tla*  ehar^Ei'  of  vajrraney  under  any  of  the  provl- 
Hlons  of  this  act  that  the  deft^ndant  has  made  Uurn  fide  efforts  to  ol»tain  entploy- 
iiieiit  at  r<>:is4iii:ible  prires  for  bis  lalnir,  and  has  fulbtl  to  obtain  tlie  Kiime.  Tlie 
])r(»vlsi(»nK  of  tins  act  8hall  not  api»ly  to  jiorsous  who  are  Idle  under  titrlke  orders 
or  lockoutii. 

ARKANSAB. 

imaisT  (»K  itHM. 

A'fr  thnit  -U*nuH  »*/  hthnr-    Sch'tttI  attfntlani'i\ 

Skction  1047.  No  child  under  the  ajre  of  twelve  years  sliall  lie  employed  In  or 
ainait  any  factory  <ir  nianufariiu'in^  estiiliti^hinciit  within  this  State,  unless  a 
widow<Ml  mother  or  totidly  dN:ilO<Ml  father  is  iie;iciiih-iit  uimiu  the  lalH>r  of  such 
child,  or  in  case  a  chii4l  is  an  orpli;in  and  has  no  other  means  of  snptHirt.  No 
cliild  under  the  iip'  f>f  icn  years  sludl  U'  so  omptoycd  under  any  circumstance"". 

Skc,  litis.  It  sIkiII  be  milawl'ul  for  any  factory  or  mannfaciurin;:  establish- 
ment tti  hire  or  I'mpioy  any  chUd  indcss  tiicre  i*;  tirst  provided  and  iilacetl  on  tile 
in  the  oliic4'  of  such  employer  an  aMidavIt  slirned  Ity  the  parent  or  :nianlian  or 
person  standing;  In  parental  it'latioii  th<>reto.  ccrlii'yiM;r  the  a^e  and  date  of  birth 
of  said  cliild;  any  pcrs4in  UnowIn;:1y  furnishing;  a  false  certittiate  iif  the  a^e  of 
such  child  sliall  Is*  deeiiMMi  Kullly  i>f  perjury  and  upon  conviction  thei-eof  shall 
Iw  ptinished  as  provided  !>y  law  In  all  ca^'s  of  iM«rJury. 

Skc.  l'.Hi».  No  i  hll*!  under  the  aire  of  r«-nrtccn  stiall  be  eniployi'<1  :tt  lalsT  or 
detained  in  any  factory  or  inaiiufat  ttiriii;;  eslablishitienl  in  Ibis  State  iH'twef'U 
the  lieiirs  t»f  7  p.  m.  and  <»  a.  nt.  or  for  nn»n'  ilian  -^ixty  iinnr'i  hi  any  one  \v*H^k  or 
men'  than  ten  iiours  in  any  one  day. 

Si:<'.  lii."!!.  No  <'liild  umb'r  the  ai;e  of  fourH'cn  sliall  be  eiM|iloy(Ml  at  lalmr  in  or 
aboMl  any  facb«ry  or  mannlaclurln::  estaitlislnnent  unless  lie  or  sli<'  can  i-ead  and 
write  his  or  lier  naino  ami  simple  sentences  hi  tin-  Kii;;lish  laiipia^o. 

Skc.  I!»."1.  Ni>  child  nmb'r  the  ase  of  fourttvii  years  sbali  Ih'  emphiyetl  at  labor 
In  or  alM)nt  any  fa<'tory  or  4'stablishincnt.  unle-is  such  chihl  attends  sclusd  for  Ut 
bNC-t  twelvt*  wiM'ks  of  each  year  sl.v  week**  of  said  scluHtlin:;  to  U>  ctaise<'Utiv»» — 
file  year  to  be  eonnteit  fnaa  the  last  liirtlnlay  of  tlu'^  eliibl  prece<lln;r  such  eniploy- 
iiienl  ;  and  at  the  end  tif  I'very  year  a  ci-rtitical**  to  tlie  ertV-et  tliat  the  law  has 
bi'cii  foniplied  witli.  sitriied  by  th*'  t*'aclier  of  the  sehool  or  schoitls  attended  by 
"'■»  cJ/W  tiiirhif:  s:iid  .icar  must  Ik»  prirduved  \»y  V\\e  V'A^'^'^^^  '^^  \w\li>A^^i  *Vvva^v«; 


I 
\ 


LAWS   RRLATTNO  TO   BRfPLOYMENT    OF    CIITLDnEN.  199 

Ifi  pflrPTitnl  ivlntlon  to  rrIiI  fliikl.  nnfl  fllH  by  th^  employer  of  said  chllil.     All 
eurb  c^rtifliitte*  f^hnW  l)o  op*m  to  puhik*  ItiRpwtioti. 

8kc.  HVi2.  Any  |>t'r)*iii.  p^i'wtiH,  oiw'ikiirntion  or  i'«»|>i<»jM»utatlvo  of  «uob  corpoi-a- 
1k»D  who  violittes  uny  of  th(*  |>rovii«iotw  of  this  net.  or  who  suftors  or  jh^nnits  any 
Hilld  tu  Xhi  oinployHl  In  riolntion  of  Us  imovIhIoiin.  shiill  \iv  deeiiKMl  iruilty  of  a 
mi*(dt>iii^ntK>i-.  «nd  on  (x>iiTi4-il<tfi  thirn'of  ^^hull  W  ininl«l»ed  by  a  flue  of  uot  more 
Ihoii  ftrp  hundred  dollam. 

EMphjtffttrn9  iu  minen. 

Skctiox  r*MX  Nu  (torson  u!ulor  Iho  iikp  of  fourtrt-n  yonrs.  or  fcmnk*  of  nny 
ngy",  .Nball  b»'  [tcMiiittiil  tn  fot^T  any  n»h»e  to  work  tht'rein  ;  nor  shall  any  hoy 
umlor  the  nso  of  Kixtpcn  ypurs.  unless  ho  <*nn  road  and  write.  In*  allowed  to 
work  in  any  mine,  and  no  owner.  aR«*ut  or  oiierator  of  any  mlnu  op(*rated  by  a 
8haft  or  slofH*  shall  platv  In  ehartre  on  any  engine  whereby  men  are  b»were<l 
Into  or  bolHted  out  of  tli^*  nilnefl.  any  hut  an  i*x|k«rienei'>d,  eompetent  and  »ot>er 
jMrnfton.  not  uuder  eighteen  years  of  njje.     •     •     • 

CALIFOBKIA. 

DEKniN<rs  a:>DEs  ani>  statuies— isas. 

Vol-  II.— Cmt  Cowt 

Earnings  of  minor*. 

Skitiox  212.  The  waj^jes  of  a  minor  employod  In  serviet*  may  l»e  paid  to  idm 
until  tile  iKireut  or  Kuardinn  entitled  thereto  glren  the  employer  uotlee  that  he 
claiiuif  such  wa};e8. 

Vol.  IV.— Penai.  Code. 

Crrtitin  cirt/jtoptncula  forbidden. 

Section  272  ias  nmeniled  by  rbapter  158.  Acts  of  1001.  and  chapter  568, 
Acts  of  1906).  Any  i»er8<in.  whether  as  parent,  relative,  ^ruardlan,  employer,  or 
otbCTwitir.  having  the  care.  eust«Kly.  or  (mntroi  of  any  rliihj  under  the  age  of 
■Ixtecn  years,  who  exhlliits.  nst^s,  or  employK.  or  In  any  manner,  or  under  nny 
pretenae.  nelLs,  apprentices.  ;;iveM  away,  lets  out.  or  diBposes  of  any  sueh  ehild  to 
any  person,  under  any  name.  tith'.  or  pretense,  for  or  In  any  buslno.**.  exhibi- 
tion, or  Toeation.  injurious  to  the  health  or  djini^erous  to  the  life  or  Uinh  of 
BCtJi  child,  or  In  or  for  the  vocation,  onupatlon.  service,  or  pur|H»se  of  sln^inic. 
playing  on  uin»«ical  instrunienttc.  rofte  or  wire  wallcinj;.  dancing.  t>e;£}:inK.  or 
[iftldlini;.  or  as  a  i^innast.  acrobat,  contortioniftt,  or  rider,  in  any  place  what>w>- 
erer.  or  for  or  in  any  oSsctMie.  inde<vnt  or  Imniorul  pari»oH<'s.  exltibltion.  or 
pTJctlc*  whatsoever,  or  for  or  in  nny  mendicant  or  wandering  bUHines.s  what- 
so^rer,  or  who  cuascs,  proi-ur****.  or  en<T»unii:t*>*  such  child  to  engape  ther4^in 
ia  millty  of  u  ndMlcmeanor,  and  punishable  by  a  tine  of  not  lesa  than  Hfty 
nor  more  than  two  hundred  and  tifty  dollars,  or  by  Imprisonment  In  the  county 
jAll  for  a  term  not  exceofllu}:  si.x  ntiintliK.  or  by  l>oth  8uch  fine  ami  intprfson- 
nent.  Nothlns  iu  this  section  coutainetl  applies  to  or  affi^cts  the  employment 
or  use  of  any  aueh  chihl.  as  a  hUii^ei*  t-v  musician  In  any  church,  school,  or 
flcadecny.  or  the  tcHichin^  or  learnlu^r  of  tin;  science  or  practice  of  musU':  or  the 
ABployment  of  any  child  as  ii  musician  at  any  concert  or  other  muifical  enter- 
talmueiit.  on  Hk*  written  n>nHerd  of  the  mayor  of  the  Hty  or  president  of  the 
Urard  of  lru*<tees  of  tlie  vXty  or  tt*wii  where  Koch  contiert  or  entertainment  taken 
place. 

Scc\  273  (ihVVhX  by  chapter  15S.  Aits  of  IIKH.  and  chapter  .VW.  Acis  itf  l!XK-»). 

Every    person   who   takes,    receives,    hires,   employa,   uses,   exhibits,    or    has   In 

cii»t«Mty,  any  child  under  the  o^ice.  and  for  any  of  the  purposes  lueutloueil  in  the 

iMBceilini:  .se<-tion.  Is  i;:uUty  of  a  like  offense,  and  ponishuble  by  a  like  paiilsluueut 

>S  therein  rirovhled. 

Sec.  27U  i«(>)  (addwl  by  chapter  "."»,  Act.^  of  HK»5).  Any  person  whether  as 
parent,  ptardlan.  employer,  or  ottierwlse,  and  any  firm  or  coriHinttion.  wlio  as 
cmploytT  or  otherwise,  shall  >«»nd.  direct,  ov  cause  to  \w  sent  or  dlreeteil  to  any 
Mkton,  tcamblinc  hon^^e.  hoinu*  of  prostitntion.  or  other  immoral  place,  any  minor 
UDder  cJm*  ugc  of  ol^htoou  yours.  Is  guilty  of  a  luisdemeuuor. 
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■  '■«^'         -^Jr:*'?  l"»S.  Arts  of  1001,  and  chapter  568,  Acts  of  1005). 
-■•  ■  •     >.  *»    ■"  ,V/.vory  onutHMiy  or  association,  and  every  other  <«r- 

■  *'^'     ■•  .i'v*^xl  t»  tUo  delivery  of  pju-knges.  lettere.  iiot««).  me^Migefi, 

.   o  (.•%%rv   niatuip'r.  suiHTiutoiMleut,  or  other  agent  of  such 

^    ■ » i  •  .;■   .i^xviuiiiHJ.   who  Renda  any   minor  in  the  employ   or 

*  .     '  .    ■     <"jt  siu'li  |M»rson.  iiH'poration,  anKoelatlon.  or  agent,  to  the 

.    s  ...>.v  •:  t'rv^^ututlon.  variety  theat'n*.  or  other  place  of  (juetftlonahle 

•   .*     AN^'tt  »%»nu»N*(i»il  with,  ur  any  Inmate  of.  such  hou:«e,  theater, 

»■    ■.    «',.»  Jt'i'iiiiis  8urh  minor  to  enter  sueh  house,  theater,  or  other 

J    .-.    <  :•  isxU'iueanor. 

ACTS  OF  uxiri. 

•■•vi4  IS     ll-mrt  uf  Jahor — Affc  limit — srhfwl  attrndance. 

0   '     \*'  iM'M.r  under  the  a^e  of  eiffhteen  shall  he  employeil  in  Inlwrlug 
•    -i    .■  !ui:m;;.  uuM'haniral.  or  mercantile  estahllshnient,  or  other  phwc 

■  •*  t  It. Ill  iiiiv  lionrs  In  otie  day.  exteiit  when  it  Is  ne**eH«ary  to  nmke 

■  »wiu  »|io  iuiernipllon  4»f  the  ordinary  running;  of  the  machinery,  or 
'i-xMH    :i|>)M>rtiiinment  of  the  houi'H  of  labor  Is  made  for  the  sole  pur- 

■  V  ••-;     I  Ntini'iiM'  <lay'«  work  for  <tne  day  of  the  week:  and  in  no  ease 
'•■  Its  *i'  l.iltor  exce«Ml  llfty-four  houi-s  In  a  week. 

N"  tiinu*:-  under  the  aj;e  of  sixteen  year.-^  shall  ho  emjiloyeil  or  i>er- 
^WM  k  111  ;in,\  nien-antile  litstltutlon.  oftliv.  himatry.  manufacturing 
'111.    *T    wtifUshop.  hetwiH.'n  the  hour?*  of  ten  oVhtck   in  the  evening 

■  «'t  ix    in  ilic  morning. 

i   iiiuUt   t'oui'ttMMi  yeais  of  ajie  shall  he  employed  In  any  mercantile 

"iti*  *•.    iMuudry.  ninnntactnriujr  estaltlishnient.  workshop,  restaurant. 

.•roll  I    luiiiM\  oV  In  the  distribution  or  transmission  of  meivhandlse  or 


I  U.H    ilic  Jnd;:e  of  the  Juvonlle  court  of  the  (N>uu1y,  or  city  and 

:i   -iii.N    coiiiuy  or  city  and  ctninly  in  whi»-h  there  Is  no  Juvenile  t-ourt, 

i.ii^f   *»r  tho  sniH'rior Conri  of  the  i'otmty.  ur  <'ity  and  county  In  which 

*-.^nl*vN.  shall  h!i\r  authority  to  issue  a  |Mn-ndt  to  work  to  any  such 

•  'ii-    .  1 1;*'  of  ixmMvc  ycai's.  upon  :i  sworn  statement  heluK  made  to  hini 

ii    .  •!    -*ui  li  chihl  iliat  such  child  is  past  llie  ajce  of  twelve  years,  that 

•J     I  ».ucm  of  such  child  are  incapacitated  for  labor,  through  lllnesff, 

.  V  «•. .  4  ii:.if  iuii  hy   n  jtrolMitlon  oltitHT  or  tnnuit  oHicer  of  the  city,  or 

.  M  \  .    Ill   w  hU-h  such  child  rcsidi*s.  or  in  ciiii»s  and  coimtles  where 

..I  «*N.iiuiii  or  truant  otllccrs.  then  by  such  other  comi>etent  iM'rstais 

<  •    1  \    »h*xi>/njiic  for  this  puriMis**.     Tlie  penult  so  issutnt  shall  specify 

i?»»»i      Mul  ill,,  liin,.  for  wbirli  it  Is  issued,  and  sliall  in  no  case  be 

,.ti  -  ♦•!    piTiml  ilian  sliall  scciu  ncci'ssary  to  the  jud^re  Issuing  such 

I      ■  '^'iii'ii    sliall   be  kept  on  tile  by  tlie  iK'i*sttn.  tirni  or  ci.»riw>nitlon 

.    icUl    iluTt'lu  desiy:uatcd,  durlu;:  tlie  term  of  said  euijdoymeut, 

*  •Ml    up  III  sai*l  child  upon  bis  »|uiuinj:  such  employment.     Such 

* '*•  alw.ixs  open  to  the  insinHtinii  uf  the  truant  and  probation 

'  *,    '"**  *»Mnity.  lily  or  county,  iu  which  the  pbuv  of  employment 

*  "Y  "'hcors  of  ihc  State  bureau  of  labor  statistics. 

'  "  >»   an>    such  child,  over  tlie  a:^c  *>f  twelve  years,  may  he  em- 

'''*'*'*"*  "pMtitius  mentioned  iu  this  act  duriu^r  the  regular  va<-a- 

'  *■     •  y  lu'ols  of  i|u>  city,  coiuity.  or  city  antl  county  iu  \chlch  the 

*       *  "\"*    ***  "^'inntiMl.  uiMUi  the  productitui  of  a  permit  slgui'd  by  the 

*  '■•'"'   v\  lii<h  such  iiiild  has  attended  during  the  term  next  pnv 

»   1    -KU'ii       Sn,-|i  jicrndt  shall  contain  the  name  and  age  of  the 

,     '    ''p***'*i.  and  the  date  of  the  terniinalion  of  ilie  va«-ation  for 

^     ,    .     I'ui  *w||;i||  in»  i^^.pj  ^„^  iji,,  |,y  (1,4.  tMuployer  during  the  perhnl  of 

"    '"*'    **'»'niinaliou  of  such  i'mpb>ynient  shall  i»e  returnetl  to 

"   tiJ»»K»r  ^ixtoeu  years  of  age  sliall  I»e  eniploywl  or  permittiHl  to 

^  .    11-  iH\  \i|4,ti4,j,  ,|'„,.||,jj  |i,4»  jionrs  that  the  public  schools  of  the 

•'■^  '■'  ^i"-'!!  K't   ill  wlijvli  his  place  of  employment  is  situated  are  in 

*\^^. '*'**'  *'"»   i*e«a  Kngllsh  at  sight  and  can  write  legibly  aud 

*  7^      '*  s*M»tt»nei^,  (ir  unless  lie  »»r  slw  is  a  regular  attendant 

"^"**  ii^*K***  "^  "  >'«'gularlv  eondm-tiMl  night  si'hmd.    A  certificate 

'  -   xftK-li  Nvla^Hil  Khali  he  held  to  be  sulliclent  evidence  of  such 
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3.  ETory  person,  firm,  or  oorporation  pmployinj*  minors  under  elghteeoj 
yctrs  of  aee.  In  auy  uiniiufactnrin>(  OKtabliKhiiieiit,  hIuiII  \H}»t,  and  keop  jtoHttMS, 
in  a  coDspicnous  pluce  In  every  rooiu  whtre  j<u<li  iielp  is  piuployed,  a  written 
or  printed  notice  stating  the  number  of  liours  per  day  lor  eticli  day  of  the  week, 
retiuirvO  of  such  imt^ous.  ' 

Every  t»er»on,  tirni,  eoir>orntIon,  ngent  or  officer  of  a  Arm  or  conwration  eni- 
ployini;  or  iKTjnittlng  minors  under  sixteen  years  inul  over  fourteen  years  of  ai^ 
to  work  In  any  uivrraiiUlc  inHtitutiou,  otli^*e,  laundry,  mauufacturlnt;  estuhllsU- 
ment,  workshop.  i*eKtnurant.  hotel,  apartment  hoUHt*,  or  In  the  distribution  or 
trnmimisuiion  of  iiu  nhandise  or  meKsa;?eM,  t*hall  keep  a  reit»rd  of  the  name**,  ngeB, 
ttud  places  of  rcf*]dcnce  of  such  minors,  and  Hhull  Lave  on  flie  a  cerllficate  of 
ife  and  H<b«>olinK,  as  providetl  in  this  act,  for  every  »*uch  minor  ho  einidoyed, 
raid  rwurd  and  ccrtifioate  to  i»e  ojicn  at  nil  times  to  the  lni*i>ectiou  of  those 
whoJM?  duty  It  Is  to  enforce  the  ]>rovlsiunH  of  the  act. 

An  nfn."  and  M-lKMjIinK  certlHcate  Mhall  be  ajipruved  only  by  the  suiterlntonde^it 
of  «thoolH  of  the  city  or  city  and  county,  or  by  n  ihtsou  authorized  by  him,  in 
writing,  or  where  there  Is  no  eily  or  city  nnd  county  supt^rlntendcnt  of  schmds, 
l»y  a  |H'rst»n  authoriiUH]  by  llie  Iwal  whtwl  truMl*H'«:  f*n/riiiril.  That  the  Kurn»r- 
Intendent  or  prlm-ipal  of  any  whwd  of  reco;?nIzed  standing  shall  have  the  risht 
to  approve  an  n^e  and  tH'hoolln^  <vrttt\cate,  nnd  f^hull  hnvn  the  same  ri;;l)t)i4  and 
|K)wera  as  the  suiKTlutcndenl  of  public  svho(tls  to  issue  the  ivrtidcate  hcreiD 
provided,  for  children  attending  surh  sciiools.  The  iiersona  authorized  to  Issue 
age  niul  s^iioollng  f  ertim-HteK  shjiU  hiuc  the  authority  to  administer  the  nathR 
'iwvesBar}*  for  currying  out  the  provisions  of  this  act,  but  no  fee  Hbal]  be  charged 
for  iSBulng  8U<'b  t^rtiticates. 

Ad  age  nnd  wboiding  certllicate  shall  not  be  approved  uuleRs  sAtisfactory 
evidence  iR  furnisiie<l  by  the  last  school  census,  the  certitlcate  of  birth  or  Imiji- 
tistu  of  Kwb  child,  the  |>ul>Ii(*  reglMter  of  birtli  of  surh  cblld,  or  in  some  other 
wanner,  that  such  ihlld  is  of  the  ajie  staltKl  in  the  c*'rtlti<*ate. 

A  dnpliratp  cojiy  of  each  age  and  schooling  lortittcatc  grantiHl  under  the  pro- 
visions of  this  a*t  shall  l>e  kept  by  the  prrvniu  issuing  sm*h  tcrliticate.  such  copy 
to  he  lilwl  with  tlic  county  RU|X'rintendent  of  fwliools  in  the  <t»unly  where  the 
<'ortlflcate  was  issue<l:  ProvUUd,  That  all  such  (ijplcs  of  rcrtlflcatest  issued 
|jen^*een  June  :ir»th  and  December  ;:5th  of  any  year  shall  he  illed  not  later  than 
rv<«omlM'r  31st  of  surh  year,  and  those  issm**!  iK-twet^n  Pecenilwr  -."th  and  June 
25th  of  the  entiuing  year  slmll  be  fllo«l  not  later  than  June  rWHU  of  each  year. 
Such  certificate  shall  he  substauiially  in  the  following  form,  lo  wit : 

AOE  AXO  SCHOOLING  CEBTtFlCATK. 


This  certifies  that  I  am  the  (father,  mother,  or  guardian)  of  (name  of  child), 
and  tliat  Uie  or  she)  was  Iwrii  at  Uiunie  of  town  or  cityt.  In  the  county 
of  (nnnic  of  county)  (If  known)  and  State  (or  <*onntryl  of  (name),  on  the 
(day  and  year  of  birth),  and  Is  now  (number  of  years  and  of  months)  old. 

(Signature  as  provided  in  this  a(*t. ) 

(Town  or  city,  and  date.) 

There  personally  appeareil  before  me  the  nV>ove-nanicd  (naaie  <tf  i»ers<»n  sign- 
ing) nnd  made  iMith  that  the  foregoing  ii-rtillcate  by  iliim  or  her)  signtHl  ia 
true  to  tl»e  l»est  of  (his  or  her)  knowledge  nnd  belief. 

1  hereby  approve  the  foregoing  *^niti«'ate  of  (name  of  child)  iieight  (feet 
nnd  inrbes),  t^mplexion  (fair  or  dark),  hair  (t-olor).  having  no  sufficient 
reason  to  donl)t  that  (he  or  she)  is  of  the  agt»  therein  certlflwl.  and  1  hereby 
certify  that  (he  or  she)  can  or  ean  n<tt  read  Knulisb  al  sight,  and  can  or  <au 
0«>t  write  lt%ditly  siiit]ile  sentences  in  the  Knglisli  language. 

(signature  of  the  iK^rson  autboriz^'d  to  sign,  with  his  official  obar- 
a^'ter  and  authority.) 

(Town  or  city,  nnd  date.) 

ThU  certificate  belongs  to,  the  person  in  whose  liehalf  it  is  drawn,  and  It  shall 
In?  surivndereil  to  (hini  or  her)  whenever  (he  or  she)  lesives  the  services  of  the 
I»erson,  firm,  or  c«>riiorafIon  holding  the  snuie. 

The  ivr(ifl<*ate  as  to  the  birthplace  and  age  of  the  minor  under  sliteen  and 
over  ftMirt«»en  ye:trs  of  age  slinll  Ik*  Rlgneil  by  his  father,  bis  nmthcr.  bis  guartllan  ; 
if  n  cblld  has  no  father,  mother,  or  gmiiilian  living  in  the  same  city  or  town.  hl8 
own  signature  to  the  certificate  may  be  accepted  by  the  person  authorlssetl  to 
approve  tlie  same. 

Kvfr,v  jtf^rson  nuthttrizotl  to  si^n  the  certificate  preworUved  by  lliU  act,  who 
koowinglj-  c-ortltlfs  to  nny  f:\lse  statement  therein,  \b  guUlv  ol  a  mVaiftVii^WiSSt 
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and  upon  conviction  thereof  sluiU  lie  fined  not  lenn  (hnn  fire  nor  more  than  fifty 
dollars*  or  Impriaoned  not  luore  than  thtrtjr  day*,  or  bj  both  Korti  fine  and 
Imprlfionnient. 

Sec.  4.  Any  person,  flmi.  corporation,  agent,  or  officer  of  a  Arm  or  corporation 
that  vlolutcid  or  omits  to  comply  with  any  of  the  foregoing  prorltilonH  of  tbia  act, 
or  that  etuployfl,  or  anfforH,  or  pemilht  any  minor  to  be  employed  In  violation 
thereof,  in  guilty  of  a  misdemeanor  and  HhalU  on  conviction  thereof  be  panlabed 
hy  a  fine  of  not  lew  than  ftfty  dollars  or  more  than  two  hnndred  dollam.  or  by 
ImprlBonment  for  not  more  than  sixty  days,  or  by  both  tmcfa  fine  and  imprlBon- 
ment.  for  each  and  every  offense.  A  failure  to  prodnce  any  age  and  acfaooUng 
certifloatc  or  pt^rmlt,  or  to  post  any  notice  required  hy  this  act  shall  be  prima 
facie  evidence  of  the  Illegal  employment  of  any  jienion  whoso  age  and  schooling 
certificate  or  permit  is  not  produced,  or  whoso  name  1h  not  so  iHMted.  Any  fine 
<*oIKH-t4Hl  under  the  proviHhms  of  this  act  shall  bo  pnUl  into  the  school  funds  of 
the  county,  or  city  and  county.  In  which  tlie  offense  occurred. 

Htx'.  5.  Nothing  In  this  act  shall  he  construed  to  prohibit  the  employment  of 
minors  at  ngrlculturnl,  bortlcultuml.  vlttcultural  or  domestic  labor,  during  the 
time  tlie  public  schools  are  not  In  Hesslon,  or  during  other  than  school  hours. 

Hvic.  it.  It  shall  be  the  duty  of  the  commissioner  of  the  bureau  of  labor  atatia- 
tics  to  enforce  the  provisions  of  this  act.  But  any  person  may  lay  an  Informa- 
tion before  a  magistrate  of  the  commission  of  any  public  offense  defined  In  this 
act. 

COLOBADO. 

CONSTITUTION. 

Abticm:  1*1. — KtMploymf^ni  in  mlnen. 

Section  2.  Tb<?  general  nHsembly  •  •  •  sliall  prohibit  the  employment  In 
the  mlnoH  of  children  under  twelve  years  of  age. 

MILLS'  ANNOTATKI)  STATl^TES  OF  1801. 
Kmphtymcnt  trhllc  school  in  in  scxHitm. 

Section  417.  It  shall  i>o  unlawful  for  any  person,  persons  or  corporation  to 
employ  nny  child  under  the  age  of  fourteen  to  inlwr  in  ony  buslnesH  what- 
ever dtu'lng  the  school  liours  of  any  ft<.'lMM)l  day  of  the  whool  term  of  the  public 
fchool  in  tlw^  wh(M>l  district  where  such  child  Is,  nnlCf^H  kucIi  flilld  shall  have 
nttcndiHl  Konie  pul>IIc  or  prlvnte  day  school  where  Instruction  was  given  by  n 
tcn<'Iicr  qualified  to  instnict  In  those  branches  rcqnire<l  to  be  taught  in  the  public 
school  of  the  State  of  rolorado,  or  shnll  have  been  regularly  Instructed  at  home 
In  HUrh  hranclH»«,  by  some  iw»rson  qualified  to  Instnu't  in  tlic  same,  at  l<»aflt  twelve 
wtnOis  In  each  year,  eight  weeks  at  least  of  wlilcli  shall  be  consecutive,  and  shall, 
at  the  time  of  sucli  employment,  deliver  to  the  employer  a  ci-rtlficale  In  writing, 
Kign<»d  i»y  ti»c  teaWier.  ivrtlfylng  to  such  attendance  or  Instnictlon;  and  any  i»er- 
Hon.  ]>erHons  or  coriwratlon  who  shall  emi>loy  nny  child  contrary  to  the  provl- 
nUms  of  tills  section  shall,  ni>on  ctmvlctlon,  hit  decme<l  guilty  of  a  misdemeanor, 
and  finc<l  in  u  sum  not  less  than  twenty-five  (25)  dollars  nor  more  than  fifty 
(50)  dollars,  and  all  fines  so  colUn'te*!  shall  t)e  paUl  into  the  county  treasury. 
ami  plac<Hl  to  the  crt^lit  of  the  scliool  district  in  which  the  offense  occurs. 

Sbc.  420.  It  shall  Iw  tlie  duty  of  any  rtch<K)i  dirwtor  of  tiie  district  to  inquire 
into  nil  casi's  of  m»gie<*t  of  the  duty  presci-|lM<l  In  this  act,  and  ascertain  from  the 
IHTsniL  nc}:UM'ttng,  the  reastm.  If  any.  thcrcl'or;  and  lie  shall  forthwith  prcH-eiHl 
to  secure  tiic  pn>secution  of  any  ofTens*;  occurring?  viidcr  this  act:  and  any 
director  lU'Klectlng  (o  siM-uni  such  proH«»<'utinn  for  such  (>n'ens<\  within  ten  days 
after  11  written  notice  lias  Ikh^u  nerved  on  him  i)y  any  taxpayer  in  said  dlstrl<'t. 
unless  tlic  jH'rson  so  complained  of  Hliall  i»e  cxmsed  I)y  Ihc  district  iMjard  of  edu- 
cation for  the  reasons  lierelni)#»fon»  statetl,  Hliall,  uptm  conviction,  lie  deemed 
guilty  of  n  misdemeanor,  and  fined  In  n  sum  not  it*ss  than  ten  nor  more  than 
fifty  dollars;  and  sucii  fine,  wlien  coIlect<*<l.  shall  1h»  paid  Into  tlie  <'ounty  treas- 
ury and  placed  tf>  the  credit  of  the  school  district  In  wliicli  the  offense  t>cetirs. 
All  actions  for  offenses  <s>mmlttiMl  under  this  act  shall  l»e  i>rose<nited  for  In  the 
name  of  tiie  State  of  Colorado. 

Skc.  422.  Two  weeks*  attendamv,  at  half  time  or  night  school,  shall  be  con- 
Hldennl  within  the  meaning  of  the  article  e«iuivulent  to  an  attendance  of  one 
week  at  n  tiny  whooK 


iVntcv  5».     Act  npproTwl  April  IS.  1S91.) 

Sectiox  1.  It  shall  be  unlawful  for  any  person  harius  the  care,  custody  or 
cnntrol  of  any  iliiUI  umUT  the  ngt*  of  fourtiiii  yours,  to  **.\hihit.  us<'  or  iMupluy  n» 
au  aclor  ur  iM?rfonner  in  any  fouccrt  hall  or  room  where  Intoxlcatlug  llqvujrH  are 
iM>ld  or  e^xeu  away,  or  \u  any  variety  lliealor.  or  for  any  llU>^al.  obRccne,  imlwoiit 
or  Immoral  |>urix»s*»,  fxhlhiiiou  or  jtraotice  whut»*oever,  or  for  or  in  any  business, 
exhibition  or  voration  injurious  to  tho  hcaltli  or  dan^^orourt  to  the  life  or  llinb  of 
suoli  ohilrl,  or  niuse.  pro<'ure  or  rnifturaKe  such  child  to  ensJiKc  therein.  Nottihi^ 
lu  tliU  }ie4  tioo  contained  shall  apply  to  or  afi'eet  the  employment  or  use  of  any 
RUch  rhild  as  a  singer  or  musician  in  any  church,  hcIiooI  or  academy,  or  at  any 
iv*i|»ectublt»  eulertuiniijeut.  or  Ihc  teachiu;i:  or  learning;  the  science  or  practice  uf 
mtudo. 

Sec.  2.  It  shall  also  be  unlawful  for  any  person  to  talce,  receive,  hire,  employ, 
ase.  exhibit  or  have  lu  custody  any  rhild  under  tbe  age  and  for  the  purpose  pro- 
hibited In  tlie  first  section  nf  this  net. 

Sec.  5.  Any  por»i>n  who  shall  be  coiivlcteil  of  violating  any  of  the  provisions 
of  tbe  preceding  sections  of  tills  act.  shall  lie  Qncil  not  exceetling  one  hundred  dol- 
lars, or  be  imprisoned  in  the  county  juil  not  exiveUing  tliiee  mouths,  or  both,  in 
the  iliscretlon  of  the  ct>urt ;  and  ui>oii  conviction  for  a  second  or  any  subtit.'quent 
oflTeiise,  shall  be  fined  not  exceeding  two  hundred  dollars,  or  be  imprisoned  in  the 
coaaty  jail  not  exceeding  six  mouihc^. 

Affc  of  employment  of  telegraph  operators  on  railroads. 

(luge  :^S0.     Act  approved  April  3.  ISQl.) 

10^  1.  No  rntlroad  company  opcrutlug  a  Hoe  or  lines  of  railroad  wttblD 
tills  State  slxall  hire  or  employ  any  person  or  |KTs<jns  us  telegraph  operators  for 
tlie  pur|»oae  of  receiving  or  transmitting  telegrajib  messages  or  train  orders  fur 
the  movement  of  tr.iins.  tmless  said  person  or  |>ersons  are  at  least  cigbte*?n  (IS) 
years  of  age.  and  who  have  had  not  less  than  one  year's  e.\i>erienc-e  as  a  tele- 
graph operator. 

Sec  2.  Any  mllroad  comiwny.  Its  offlccrs  or  ngcnts.  violating  tlie  provisions  of 
this  act.  Khali  be  guilty  of  a  misdemeanor,  and  shall  be  nned  not  le^^s  than  one 
hundred  dollars  ($10U)  nor  more  thau  one  thousand  dollars  <$1,U0U)  for  each 
and  every  offense. 

ACTS  OF  ISOt). 


Chapteb  136. — Emptoument  during  sehool  term — illiterates. 


>x  1.  In  districts  of  the  first  and  second  class  In  this  State  •  ♦  • 
parent,  guardian  or  other  i)ersou  having  charge  nf  any  4hlld  between  the 
uf  8  and  H  years.  sluiU  send  such  child  to  a  public,  private  or  parochial 
d  for  the  following  |)eriod:  In  each  school  year  beginning  In  September,  nut 
m  2<»  wci*ks.  at  least  Hi  weeks  of  which,  connneneing  within  the  lirst  four 
of  tl»e  .school  year,  slmll  be  consecutive:  Provided,  hotrevrr.  That  if  two 
Kfrutnble  pli^sicians  within  the  dlstriet  shall  certify  in  writing  that  the  child's 
bodily  or  mental  i-nndltlon  dot's  not  piernilt  of  its  attendance  at  school,  such  child 
11  iHt  exemptMl  during  suib  perio<l  of  disability  from  the  requirements  of  this 
_  And.  provided,  further.  That  If.  in  the  opinion  of  the  county  sui>eriuteiKient 
Of  si-liiH>is,  the  child  is  Uing  inslructed  at  liome  by  a  i>erson  qualltied.  such  a 
lilM  simll  not  be  retiuiretl  to  attend  as  herein  priivbUHl.  •  •  • 
Set.  1!.  No  child  imder  the  age  of  14  years  shall  l«»  employed  by  any  |*ersou. 
peniuns,  c*oui|ainy  or  e<»rporath»ns  during  the  selKH>l  tenn  and  while  the  puhlio 
schools  nre  In  session,  niiless  tlie  parent,  guardian  or  person  in  charge  of  sucli 
clUJtJ  shall  have  fully  compliod  with  sectiou  one  ol  lUVa  v\cl.    Y!.N<itTs  wavAv  ffita- 
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ploycr  Rhnll  reqnirp  pTW»f  of  rach  mmTilInnoc*.  nnrt  rIidII  mnkp  and  k«*p  n  writ- 
ten rpTord  of  the  |»roof  rIvpu,  whU-li  fthall  Ih«  vuhJiTt  to  Iho  lnsi«H'tlon  of  Ibe 
tniant  ofHcfr,  .^fnpfrlntoiMlfiit  of  sHuhiIs.  or  iiiiy  wbool  dlreolor  of  tlie  dintrlrt. 
Any  (Miiployor  employing  any  ohIUl  ("ontniry  to  tlip  pritvlsltins  (if  thU  HPctlon. 
8bull  Ik?  fined  not  lews  tli;ui  twwity-ftvo  nor  luori'  than  one  liutitlrod  dollarH. 

Sec.  .'I.  All  minor.-*  ovor  tlio  aKo  of  14  yi'urs  and  uiulrr  Xhe  hki-  itf  \i\  yciifM  wbu 
Clin  not  n>iu1  and  wrUe  tlio  Hnj;)lsli  liingini}re.  Hhall  attftid  Ht'bool  ut  leiiHt  one- 
Imlf  day  of  earli  day,  or  attend  n  public  nifcbt  scliool.  or  tnko  rojfiibir  private 
liistnn-tion  from  some  i>ers(»n  (luiiMHed,  In  tlie  oplnitin  of  thi*  <*ouDty  KtifH^rfn- 
(eiHletit  of  kcIkk>Ih.  in  wbirb  niKb  district  or  tbe  greater  jiorlion  of  the  stinu-  Pes, 
until  siieb  minor  ot)talnH  a  eertifiente  from  mieh  HU|>erttitfndent  thai  lie  or  Rlie 
run  read  at  siwlit  and  write  le^rllily.  nimple  wuteneew  in  Enclisb.  Kvery  em- 
ployer empluyin;:  ttv  hiivlnjr  In  eniploynifid  any  sueli  minor  uluill  exnrt  a«  a  i*on- 
dltlon  of  einiiloyinent  tl**>  H<Iinol  atteiidHnfe  or  iiistmriiun  re<|uired  Ity  tbln 
settion.  and  wball  on  re)iii>"Ht  of  Ibe  truant  oHker,  furuiHb  the  evidence  that  snrh 
minor  is  comivlyirip  witb  Uie  r«'«niirement«  of  thin  tteetlon.  Kvery  nnpliocr  fall- 
U\C  to  eoniply  wltb  tlio  i*i*ipiir<'mpntH  of  tbl»  K*'ct!on  as  to  any  nilnnr  emplnyeil 
by  bini  or  In  bis  employ,  shall  be  lined  not  less  than  twpnty-five  dollars,  nnd  not 
more  thni»  one  biindreHl  doIlnrn:  /VoeW<W,  That  any  employer  with  the  upproval 
nr  <*(tiitMMU  of  the  etHUity  su|>erintendent  of  Hcbools  uiny  uiuke  provlalon  for  tbe 
private  luslructlon  of  mluors  In  hia  employ. 

ACTS  OF  l»03. 
CiiArTEB  138.— //oHr»  of  labor — Affc  Umit, 

SiCTiON  1.  It  shall  be  unlawful  for  any  i>ei*rton,  ii;;ent.  Ilrm,  company,  ropai 
nenihlp,  or  eorfjonition  to  reciuire  nity  child,  either  boy  or  elrl.  of  Hlxteen  yeai 
of  ajje  or  luss,  to  labor  or  ivork  In  any  mill,  faetury,  nianufart«rln«  eHtnbllKb- 
mont.  Hbop  i>r  utore,  or  In  or  niMJut  eoal  or  other  mini's,  or  any  other  occupalfuD 
not  bereln  enunM'riite<l  which  may  be  deenicii  unhcaUhful  or  dangerous,  for  u 
jni'attT  nundH?r  tlian  eluht  iiouis  in  tlie  twrulyf<iur  luair  day.  rxr-ept  In  fase« 
where  life  or  proi>erty  Ih  in  iunnlnent  danger.  €>r  In  the  «'*vk  before  an<l  follow- 
Inp  cbrlHtmaH  day:  I'rtn'hinl.  That  any  i-bUd  In'tween  the  ape  of  fourtwn  and 
nI.Meen  yean*  eomlni;  williJii  tbi  iirovlslonn  uf  this  art  may  be  exeniptinl  from 
the  provisions  thereof,  If  in  tin*  r>pinion  of  tlie  Jitd^e  of  tlie  iininty  i-uurt  of  the 
county  In  which  said  child  rfsldes  it  would  be  for  Its  best  Interests  to  be  tto 
exempted.  Application  may  be  made  In  writinc  to  any  ctmnty  Judge  l>,v  any 
such  t'hild.  Its  [Miivnt  or  guurdlnn,  to  U*  granted  su<-h  exemption,  when  It  sbnlt 
be  the  duty  of  such  Judge  to  bear  tile  same  .iml  iminire  particulaily  Into  the 
nature  of  the  emidoymenl  nought.  No  ftvs  shall  Ih*  charged  or  <'ollect»*d  In  any 
Huch  case. 

Skc.  1!.  All  paper  mills,  cotton  mills  and  factories  wlM»ro  wearing  apparel  fbr 
men  or  women  Is  nnule.  ore  reduction  nd]!«  or  Ruielters.  factories,  shops  of  nil 
kinds  and  stores  amy  be  held  to  be  uniiealthfiii  and  dangerous  oc<-upatiouR 
within  tlie  meaning  of  this  ant  at  the  dlsnetiou  of  the  nuirt. 

Skc.  4.  Any  person  who  shall  take,  rei*<'ive.  hire  or  emiiloy  any  rbllil  under  the 
nge  of  fourtiM'M  years  in  any  underground  works  or  mine,  or  In  any  snieKor. 
ndll  or  faett»ry.  sliall  he  guilty  of  a  ndsdeiaeanor,  and  niM)n  convletlon  thereof 
Nhiill  be  tined  not  less  tlinu  tlfty  doliiirs.  nor  more  than  live  hundreil  dollarti, 
!tnd  sb:(1l  Ik-  luiiirisoued  In  the  county  jail  not  less  than  thirty  days,  nor  mot*e 
lluui  three  months. 

Til*  pliriHP,  "liny  ptTKon,"  iip|>ll*'H  lo  tviri'diatlniiK  tm  well  m*  (•>  liidlvUbiHlM,  and  ror- 
|inr;i(lons  iiri*  1jiihl«*  r<ii'  Ih*'  tiiilnwfnl  inniiUiyrin'iit  nf  a  <-])H(l  vyr-n  ihoueh  ttip  4>tmituvinK 
ntUclnl  Imd  tiCH>n  lnM(rurt4Kl  nut  to  nnpluy  any  uiu*  under  Itio  prnlillillr^d  Ufre.  i.i  rac. 
Itep.,  U'^i. 

Sr.c.  r>.  Any  person,  agent.  Arm.  company,  copnrtnorBhlp  or  corpornlion  which 
shall  violate  any  of  the  provJHi4ins  of  this  jiet  or  shall  reijulre  a  greater  number 
of  hours  of  wi>rU  or  btlMjr  Mian  herein  si>eclrt*Hl  of  any  child,  eltlier  lK>y  or  girl, 
of  sixteen  years  f>f  age  nr  b^s,  in  any  em^^Ioynlent  or  oc<'Upat}*Hi  lureln  enunipr- 
ated.  or  any  other  wlilrb  ^ball  lie  dit:-metl  by  the  courts  as  nnliealtlifnl.  shall  be 
'  deemed  guilty  of  a  mlMdettieinnor.  and  shall  W  llneil  In  a  sum  i*f  not  b*KM  than 

one  huinlii'd  dollars  (.^liMi),  or  mori'  tluin  Ave  hundred  dollars  (V'*"M.  or  he 
lmprlsone<l  In  the  county  jail  for  md  less  than  two.  or  more  than  four  months, 
or  by  lK)lb  sudi  line  and  Imprisonment*  lu  the  dlm.-retlon  of  the  court,  fui*  each 
oSense,  . 
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Sw. tl.  All  ilifttricf  Jittoriie^'s  Khali  l>e  i'e<iuire<]  to  iiiako  proscuiltiii}*  for  all 
rlvl3iUo(i>i  uf  IIiIh  lilt.  u|HJii  tbo  Hworu  ruuipluliit  of  any  reputjible  oitlzeu  tlint 
th)«*  net  is  belti£  vlulnteil  by  any  ]>erKoii,  firm,  ooupauy,  copartnership  or  ix)r- 
(Kirntton. 

CONNECTICUT. 

GENHHAI.  STA  rUTKa  OF  1902. 

('ertain  cmpUtymcnta  forbid*len. 

W  1163.  Every  iM.»n*on  who  shall  exhibit,  uw,  employ,  npprentloc.  give 
sway,  let  out,  or  otherwise  illjsjwse  of  any  child  under  the  aee  of  twelve  years. 
In  ur  for  Ibe  vocation,  ofvupjitiou.  Hervlce,  or  purpiise  of  roi>e  or  wire  walking, 
datieiui:.  Kkallu^.  hirycliiii;.  or  petUlling.  or  iik  ti  i^yuiiiiiKt.  contortionist,  rider, 
or  acTdhat,  in  any  platf  whatever;  or  for  or  in  any  obw*ene,  indecent,  or 
Immoral  purj******",  exhlbltiim,  or  jiractlce,  whatsoever;  or  for  or  In  any  business, 
exhibition,  ur  vocation,  injurious  to  the  health,  or  dunicerous  to  the  life  «>r 
Mmb  of  Muh  child  :  or  who  shall  cauBC.  procure,  cir  encourage  any  such  child  to 
eu^^e  therein,  shall  lie  fined  not  more  than  two  hundred  and  fifty  dollnrK.  or 
Imprisonment  not  more  than  one  year,  or  txith.  But  nothlnsr  herein  shall  pre- 
it  tbo  employment  of  any  t^uch  chlUl  as  u  Hinder  or  musirlnn.  in  any  church 
achool.  or  in  learnini?  or  tejichlnK  the  scleni'e  or  pracih-e  of  music. 

Employment  during  9chool  time — /UiterateK, 

roN  2119.  Every  i>er8on  who  shall  employ  a  ehlld  under  fourteen  years  of 
during  the  hours  while  the  fich<x>l  which  such  child  should  attend  Is  in 
MSsion.  and  every  i»erson  who  shall  authorize  or  i»eniut  on  premises  under  his 
coatrol  any  such  child  to  he  so  employed,  shall  l»e  flne<l  not  more  than  twenty 
lam  (V)r  every  week  in  which  such  child  Is  sit  iMiiploye*!, 
:c.  212*>.  Kvery  parent  or  other  iM'rson.  hiivintr  control  of  a  ehtld.  who  shall 
Ike  any  false  statement  r-oncernin;:  llic  aj;e  of  such  child  with  intent  to  doi-clve 
the  town  clerk  or  rcjiistrar  of  liirths,  iiuirriaKes.  and  deaths  of  aliy  tnwti,  or  the 
tciicher  of  any  school,  or  shall  insinu-t  a  child  to  mako  nny  such  false  Htate- 
ment,  shall  l»e  fine<l  not  more  than  twenty  dollars. 

Sec.  2121.  The  school  visitors  or  the  town  sch«)ol  (wmmitlet*  in  every  town 
sb.ill,  uuce  or  more  In  every  year,  examine  into  the  situation  of  the  thlldn»n 
employeti  In  all  manufacrurlu^  estiil>llshuieuts.  and  astvrtaln  whether  nil  the 
provisions  of  this  chapter  are  duly  olfservetl.  and  reiwrt  all  violations  there<ff  to 
the  i»rose<'Utiun  autliority. 

Sec.  2147.  \o  i>ersfm  over  fourteen  and  under  sixteen  years  of  ape,  who  mn 
not  read  and  write,  sliall  1k'  employtnl  in  any  town  where  puhlie  eveniuK  schiM^la 
arv  establishinl  unless  hf  can  protlm-e  i-very  si'hool  monlli  of  twenty  days  a  cer- 
tificate from  the  teacher  of  an  evening  sciK>i>l  siiowinK  that  he  has  attendnl 
8ueb  school  eighteen  consecutive  cvenlnps  In  the  current  school  month,  and  Is  a 
liar  utteudant.  Kvery  perwui  who  shall  employ  a  child  contrary  to  tlie  pro- 
Ions  of  this  section  slinll  be  fined  not  more  than  fifty  dollars,  and  the  State 
bottrd  of  etlucatlon  ahnll  enforce  the  provisions  of  this  section  as  provided  In 
eectlon  47uT. 

fCmplojpnent  on  elevatorx. 

ppr^o^  2tU4.  No  iHTson.  partnership,  nr  cor|K)ratlon  shall  i>ermit  or  employ 
under  the  age  of  sixteen  years  to  have  the  care,  custody,  o|>eratiini.  or 
lent  of  an  elevator.  Flvery  person,  imrtnershlp.  or  corimnitlon  violating 
vny  provision  uf  this  se<r1ion  shall  forfeit  not  more  than  tweuty-flve  dollars  for 
each  offense. 

KntpUt^kent  in  barroomtt.  f*tc. 

Section  2682.  No  person  having  a  license  under  the  provisions  of  this  title 
shall  employ  any  minor  as  imrtender.  pi»rtcr.  or  In  any  other  capacity,  In  any 
saloon  where  spirituous  and  Inio.xicatiu;;  liquors  are  kept  for  sale,  and  upon  such 
etuployment  tbe  county  commissioners  shall  revoke  the  license  of  such  person. 

•       a       • 

ifoum  uf  labor — Age  limit. 

S«CTtos  4601.  No  minor  under  sixteen  years  of  ape  •  •  •  shall  l»e  em- 
ployed In  laboring  In  any  manufacturiiiK.  mechanical,  or  mercantile  establlsh- 
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inciit  more  tlinii  U'li  tiotirK  In  iiny  ilny.  cxcopi  whon  It  1m  neresftnry  to  make 
rt'imirs  tu  pri'ViMit  the  Intornjiitloii  of  thi'  nnliiinry  ruiintii};  of  thv  iiiRiUlinfry, 
or  when-  :i  »llfr**ri'nt  iiiii)orll(UiiiMMit  of  ihe  hours  of  liilwr  U  iiiiutt*  for  Ihc  »sole 
piirpow  of  niaUlii^'  u  shorttT  d.'iy'n  work  for  one  day  of  the  iveek.  Krory  mii- 
plnyur  Kimll  i-ost  lii  i\  iTmH|>lriH>tiM  |i|ju'«*  in  I'Vory  rpuiu  wIh-iv  Js^urli  |»<»rt*<.iMN  nn 
t*iiii)IoyiHl  II  luillit'  stitliii^^  llic  nunilt4>r  of  limirf*  of  wurk  rwjulrtNl  i»f  IIhmii  on 
eiirh  iliiy  i»f  thf  wivU.  iind  t\w  cmi»lnymi»nt  of  «ny  micIi  iK-rsfiii  for  n  lonerr 
tiuii*  In  iwty  day  thnii  ho  Htati:*<l  kIihH  )m>  ii  vtolatiou  of  ttdn  stH.-tIon.  uiili*«<i  It 
PIKMICK  that  Hiirli  rtiipl(»yii)t'tit  \s  1o  inukt*  lip  for  ttiiir  li>Mt  on  Miiiir  pr(*-vloU'«  dny 
f  the  sjiiiif  wiH'U  111  t'oiistHnuMKi'  uf  the  stopping  of  luat'hlnory  iip»>n  whh'li  toich 
orHitii  wti>  i'ltiplitytsl  or  d*'p«'i»K*n!  for  t'lnpl^yimMil ;  l»ut  In  mo  r\i»v  s\\:\\\  t|w 
Iniiirn  of  hilior  extt'od  sixty  in  a  wtM'k.  Kvory  p^'rwiii  who  wlllfnlly  euiploytt.  ur 
hiiH  in  his  iMuployuic'iit,  ur  under  his  rlmrtfe.  any  jiorKou  In  violation  of  thla 
sei^-tlon,  and  every  parent  or  Kuiinlian  who  ■•ennll't  any  Mieb  minor  to  be  m 
«mp)oyt>d,  Hhall  Ik?  Hned  not  more  than  twenty  dolhirM  for  earh  nffrnse.  A  eer- 
tlti»ate  of  the  nse  of  a  minor,  mai'e  as  provldtnl  hi  Hiftlon  47or»,  shall  Ik?  tfJUi'Iu 
jdvo  uvlden**e  of  his  a^e  upon  the  trhtl  of  any  pei>on  other  than  llie  parent  or 
K^nardliin  for  vlohitioii  of  any  provlniun  of  lhl?«  Keellon. 

Sec.  tHH.  No  ehlhl  under  fourteen  years  of  niiv  nhall  Ix*  employed  In  any 
UKK'hanieal.  merrantlie.  or  nniniifiirturiiiK  PKtahlislnnent. 

Hkv.  47*^5  (a8  nmeude^l  by  rh-ipter  U.'.  Aeti*  of  l!M»r»).  Evei*y  |H^rHon  or  eorpo- 
rution  employhiff  a  child  under  si\t<H*n  .vriir><  of  aR**  In  any  nK^'hanlcal,  inerran- 
tlle.  or  manufat'turln^  estahlislnneiit  kIiuII  ohtain  a  cvrtllltate  tthuwUiK  tluil  the 
ehlUI  Is  over  fuurtocn  years  of  aK^'.  Surh  ivrtltirnte  shall  he  sl^neil  by  the 
n-ulstrar  of  hirttiH,  niMrrijiK:t'>«.  and  dealiis  or  hy  ihi<  tnwn  rli*rk  of  iht*  town 
where  the  child  w.ik  lK»rii.  or  hy  a  teacher  of  tlio  Mhool  ^vhUh  thr  rhlhl  hint 
attendeil,  or  I>y  the  |H*rH«iii  having;  eusttnly  of  tli*'  rt»K'lf*t''r  of  saitl  Nr|i<Nd.  If 
a  child  was  not  !»orn  In  the  InttiMl  States,  tin-  Stale  hounl  of  e^lneation  may 
Investtf^ate  and,  if  It  appears  that  naid  child  U  over  ffiurtetm  years  '»f  au**.  "iny 
grunt  a  eertifleate  aoi-ordliifily.  and  this  eertllicate  may  Tm»  ac«'*'pt»*il  «i»  evUletiee 
of  a}c«.  The  parent  or  ^mrdlan  of  any  rliild  shall  state,  iinch'r  ouih.  to  iho 
secretary  or  aifeiit  of  tlie  State  hoard  of  evluention.  the  date  of  hirtli  of  tl)e 
eld  Id,  and  shall  prt'sent  any  fiuidly  re<'ord,  paKMiK>rt.  or  otiier  d"»uinuntary 
evidence  which  said  hoard  nniy  require.  «htwvin>f  the  ajfe  itf  llie  child.  The  nald 
Wcretary  or  agents  may  administer  Ihe  oulh  rtiiulrnl  I»y  lliin  Heetlou.  Every 
employer    or   other    jier*^on    ImvluK   control    of    any    t^Ktahllshment   or    premises 

here  children  under  sixte"n  >i'jir«  uf  ajfe  iire  employed,  wU't  shnll  nef,'lect  to 
liave  and  keep  on  ttle  the  certlflcateH  deserlbtnl  In  this  section,  or  to  show  the 
same,  with  a  list  of  the  names  uf  Kuoh  children  ko  employed,  to  the  socretnry 
or  an  aKeiil  of  the  State  lM)ard  of  e<ln<-ation,  or  tn  nn  ni:ent  of  th4*  lM>ard  of  Kicho<i| 
vi.Mltors.  town  seh^wd  committee,  or  hoard  of  edueatlou.  iis  the  cam'  may  Iw.  of 
till*  town  in  which  tlie  inftahlishment  or  premisefi  are  locateil.  when  demnmU'r] 
durliiK  Ihe  uKtml  business  hours,  shall  Ite  Hne<l  not  more  than  one  hundreil 
ilollnrH. 

Skc.  1701.  Kvery  iH'rson  aetliiK  for  himself,  or  as  a^ent  of  a  mechanical,  raer- 
eantlle.  or  miimifncturin;;  establishment,  who  shall  employ,  authorize,  or  |H*rmit 
to  t>e  employed  in  such  estahllstiinent  any  child,  in  violation  of  any  provision  of 
BiK'tlon  47tH  or  -IVort,  shall  he  lined  not  more  than  sixty  dollars,  and  every  week 
of  sueli  illegal  employment  shall  be  a  distinct  offense*,  i'nuiiied.  That  no  per- 
son shall  Ite  punished  under  Ihls  Hectlon  for  the  employment  of  any  I'hlld. 
when  at  the  time  of  such  employment  the  employer  .^ihali  ohialii,  and  tliereaftor 
durini?  such  employment  kt'ep  on  Hie.  the  o-rlltlcate  i)r<»vh1ed  fnr  |n  section  4705. 

Skc.  4T(t7.  It  shall  In*  the  duty  of  the  Stale  hoard  of  educitlii>n,  and  the  school 
visitors,  lK>ar<ls  of  (Hlueatlon.  and  town  sdmnl  committiM's  lo  eufor<v  aecllouH 
47i»|.  47*>ri,  and  JT'Hi ;  and  for  that  pnrjMise  the  State  Imard  of  cdncallon  naiy 
ap|>olnt  agents,  under  Its  suiMM'vlsion  and  control,  for  terms  of  not  more  tbnn 
one  year,  who  shall  be  paid  not  to  exceed  live  dollars  a  day  for  time  aetu* 
ally  employed  and  necessary  e-xpenses,  and  wlame  aeciiunts  slnill  l>e  approved  hy 
said  board  and  audited  hy  the  comptroller.  The  ac»M>ts  so  apiKdntetl  may  he 
dlrwtiHl  by  said  lM>anI  to  enforce  the  provisions  of  the  law  rtHpilrluK  the  nfteud- 
an4v  t)f  children  at  school  and  to  iH?rform  any  dmles  nei-«ssary  or  proj>er  for  the 
due  exwntion  of  the  duties  and  i)ower«  of  tbe  hoard. 
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CaApnai  131. — Certain  cmploummtn  forbiddvtt. 

tl'agM  U{V4.  rbapter  150.  vol.  lU,  Laws  uf  i>elawiire.  ] 

8B<Tfo:«  2.  Any  i>prson  hiiving  the  cnre.  custody,  or  contixtl  of  any  minor  child 
Qntler  the  njjc  nf  ttftctMi  yrars  who  shall  in  any  manner  sell.  a|)i»renliL'e.  ^ive 
awa>.  or  t'thiTwiiT  «I1sik>w  uf  such  lulnor,  or  any  i>crson  who  shall  tal;<*.  ti'tfivi*. 
or  iMiiploy  such  <'hilil  for  the  vocation  or  occupation  of  roi»e  or  wire  walking  or 
dancing,  or  ns  an  acrohal  or  ^'uinuBt,  or  any  porsfm  wlio.  havhi:^  the  caro. 
CQ8lo<ly.  or  ci)ntn»I  of  any  minor  child  whatsoever,  and  shall  soil,  apprentice. 
irlve  away,  or  otherwise  dispose  of  such  minor,  or  who  shall  take,  rwelve.  or 
employ.  ru<-U  ndnor  for  iH-jr^rinj;  nr  any  olwcure  |»ic],  indecent,  or  illcpil  exhi- 
bition *ir  voctitiuii.  or  any  vmation  injurious  to  the  health  or  danRert)ns  to  the 
life  or  llmh  of  such  child  enpiged  (herein,  nr  for  the  pur|K*se  of  pntstltutlon.  or 
any  jK-rson  wh(»  shall  retain,  harlior.  nr  employ  any  minor  child  In  or  attout  any 
■fviginilion  lions*'  or  hndhel.  shall  he  doeuioil  ^lilty  of  u  misdemeanor,  and 
upon  conviction  thereof  t»efore  any  juntlce  of  the  i>eace  or  court  of  re^-ord  shall 
be  flned  not  le»H  than  twenty  dollars  lair  more  than  one  hundred  dollars  for 
each  And  ever>-  uffem»e. 


ACTS  OF  1905. 

Chapteb  123. — Afff  limit — 6'c/i*x>i  attefidancv — Hourt  of  labor. 

m  1.  Prom  and  after  the  flrnt  day  nf  July  one  thousund  nln«  hundred 
and  five,  no  child  or  minor  under  the  ase  of  fourteen  years  shall  hv  employed  lu 
any  factory,  workshop  or  estflttltshnient  where  the  uianufncture  of  any  pwida 
whatever  Is  carried  on. 

Sec.  'J.  From  and  after  the  first  day  of  July  one  thousand  nine  hundrett  and 
five  no  child  l>etwci>n  the  agres  of  fourteen  and  sixto«Mi  yeai-s  shall  l»e  employed 
In  any  factorj-,  workshop  or  estahlishment  where  the  manufacture  of  any  kind 
of  goods  whatever  is  i-iirrieii  on.  iiidess  such  ehild  shall  have  allcudcHl.  within 
twelve  muutlts  Immediately  prin-cdinj;  such  employment  some  public,  day  or 
ni^ht  RclwKd.  or  some  well  riMitgnlwil  wh^ml;  such  attendan**e  to  Ih'  fiir  Ave 
days  or  ei-enlnirs  every  week  during  a  (Krlod  of  at  least  twelve  couse<:utive 
vreeks  which  may  be  divided  Into  two  terms  of  six  consecutive  weeks,  so  far  as 
the  arrangement  of  school  terms  will  jH^rndt,  and  unless  such  child,  or  his 
parents  or  guardians,  shall  have  presented  to  the  manufa<turer  or  other  em- 
ployer s"?»*king  to  employ  such  ehild  a  tiTtitlcate  giving  the  names  of  parents 
or  guarilian.  tlie  name  an<1  mimher  of  the  scho4>l  attende«l.  and  the  nmnlHT  nf 
weeics  In  attendam-e  such  certificate  to  he  slgueil  hy  the  teacher  or  teachers  of 
eucb  child:  l*nt\iiUul,  That  in  (.•ase  the  ago  of  the  child  he  not  kimwu.  such 
tesicher  shall  certify  that  the  age  given  Is  the  true  age.  to  the  l)e«t  of  his  or  her 
knowlotlge  *ir  helief. 

Sec  X  No  child  or  children  under  the  ai?e  of  nlxteen  years  shall  lie  employed 
In  any  factor}*,  workshop  or  estahlishment  where  the  manufacture  of  any  kind 
of  (foods  Is  carried  on  fur  a  longer  pcriisl  than  nine  hours  a  day  or  fiflyf'mr 
boars  a  week  :  .Ifid  furthrr  pmrhlnl,  That  every  such  child  so  employetl  shall  \w 
eutltled  to  not  less  than  thiriy  minutes  for  niejil  time  at  noi>n.  and  everj'  em- 
ployer shall  iMjSl  In  a  conspicuous  phn-e,  where  sm-h  minor  chlldriMi  are  employed 
a  prinle<l  notice,  stating  that  the  maxiraiHU  work  hours  retpiired  in  any  one 
w»'ek  shall  not  exceed  fifty-four  hours.  The  gitvernor  shall  immedlaTcly  after 
the  luissage  of  this  hill.  ap|>oint  l>y  and  with  the  advice  and  <H>nsent  of  the 
MMinte  some  suitable  |>ers4m.  wlio  shall  he  a  resident  and  citizen  of  this  State, 
wlio  shall  Ik?  designate<l  and  known  hy  the  olliclal  lltlo  of  "Factory  and  work- 
shop luspe<'tor."  and  who  shall  ri'<vivc  n  salary  of  one  thousand  didlar-i  per 
yt*:ir.  payaltle  In  e^iual  quarterly  installments  of  two  hundred  and  fifty  dollars, 
and  who  shai!  hohl  ollh^  for  the  term  of  two  years;  the  said  insixH-tor  shall 
tte  empowered  to  visit  and  Inspect  at  all  reasonable  hours  and  as  often  as  prae- 
ticahle  all  factories,  workshop's  Iworkshoj^sl  and  other  establishments  in  this 
Rlflte,  where  the  manufacture  or  sjile  of  any  kind  of  gomLs  is  carried  on.  and 
it  shall  Ih?  the  duty  of  the  said  Insjiector  to  I'nfnn'e  the  i)rovislons  *if  this  act  and 
to  prosecute  all  violuUous  of  the  same  us  hereinafter  provided,  and  he  shall 
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Unxe  the  power  to  <l<rniunil  n  oortlrtcntc  of  physUnl  fltneiw  from  ftoni«*  ivjpjiArly 
lU'HiHi'tl  pliyslcliiri  itf  ttii^  Stiiti*  til'  (iMiiiiy  hi  wlilch  huiIi  <*ftuit>l)K)iiiit*itt  it 
}(H-)itcf<l  111  Ibe  niw»  of  ti  ohlld  iiniler  Hlxtrt'ii  ypara  of  nee.  who  mny  w^eni  phyKl- 
•■nlly  minhle  to  iit'rf«»riii  llw  \n\>or  «t  which  nuch  «*hllil  may  Ih*  fuiplnyeil.  and 
tlu»  Aiihl  InKiMH'tor  Hhnll  luirp  ikhvit  In  imthihlt  tho  einikloyineiit  of  iiny  «ui*h 
chilli  iinihT  the  aire  of  sixteen  yciir^,  wIk>  nhnll  l»c  nrinbte  to  nhtulii  sufh 
r<»rtinrnle. 

Ski.  4.  It  KJiitlt  Ik*  llu'  tluty  of  every  prrmm  or  c-oriKinitlon  employing'  :i  »bUtl 
or  rhllclrni  umler  the  jiro^'Ulorm  of  thin  not  to  ke<»|>  :i  rc^Uter.  In  whk'h  Ktmll  \w 
ivt-onlt.Ml  tilt'  itjiriw,  iiKP,  ihiy  of  Idrtli  niul  phive  of  rt'Hldeutv  of  cviTy  rhlhl  uiiO«v 
the  ii>;e  of  sixteen  yeiirii  ho  eniployixl  )>y  Kuch  periuui  or  eorporntion,  nnd  It  ii.hiiil 
tie  uolawful  fur  any  rrt-r**n  or  eorporallou  to  employ  iiiiy  minor  umler  the  nge  of 
hlxteeii  yean*  uiileHM  there  Ih  fumlKhetl  to  Kuld  i>erm>u  or  i-onKirjitJon  n  Bworu 
statement  ininle  hy  tlic  parent  or  fniarUlan  of  sueb  minor,  MtatiiMC  the  DHra<>.  date 
and  place  of  hlrth  of  Huch  minor. 

Sec.  r».  Kvery  perwm.  or  the  officer  or  uffltvrs  of  any  corporation  vlnhitintr  the 
provlHlunM  uf  this  act  »hiill  be  (kH*mi.tJ  i^iiHty  of  n  miMOeitii.'noor  and  upon  con- 
viction ther«H)f  Nliall  t>e  fincil  a  Hnni  not  Icmh  than  dfty  dolbir-4  nor  more  than  one 
hundrwl  dollars  f(>r  eiicii  and  ever?-  hucIi  offense. 

Sfc,  (I.  It  Hhall  l>e  the  duty  of  8Ucb  factory  or  wurkMbop  inspectur  appointed 
under  the  prtivlsioiiK  of  UiIh  act  to  hmiM'ct  the  Banitary  (NuidltlonM  of  any  factory 
workKhop  or  other  eKtiibliKbnient.  wherein  wiuorH  are  emphiyeiJ  In  nc<^>rrlano«i 
with  the  provl»luni*  of  thiH  act  and  to  make  ro|M>rt  In  writing  of  bU  flndluics  to 
the  iroveriatr.  to  the  board  of  health  of  the  city  nt  Wnniln^ton  '\m\  the  State 
hoard'nf  health  quarterly,  or  more  frwjueiitly  If  he  nhiill  deem  It  tes    v-utry. 

Skc,  7.  The  pnniMioio*  of  this*  mt  xball  not  apply  t<i  any  iKTWtn  or  cnrjioratlon 
chKaKcil  In  the  cunning  or  preservfn»r  of  fruItH.  vej^etableH  or  provti*ton.s  or  In  the 
carry Int;  on  of  any  aKrknltnral  bu.'^lncH.s  "or  t4»  jiny  iMTM4n»  or  rM'rHoiiH,  Arm  or 
coriMiraliMn,  enpiKi^d  In  the  uianufiicture  of  fruit  itnd  U'rry  haKketK," 

8kc.  H.  In  L'very  wme  where  It  Hhall  appear  to  the  HatlHfnctlon  nf  the  lnH|»eelor 
appoluteil  under  the  provlnlouH  of  this  act  that  any  child  or  cliildreu  under  thr 
aKe  of  Hlxte<'n  yearn  Ih  a  means  of  HU(ii>ort  and  maintenance  of  a  whlowed 
mother  that  hi  every  such  cane,  the  lnHrK»rtor  may  lu  l»l:«  dlm^retlon  l«<ue  a  cer- 
ilhcate  to  Kncb  child  or  children  nutlairiy.lm;  their  employment,  any  proTlMions 
of  tbia  act  to  the  contrary  notwlth(*tandlnu. 

DISTRICT  OF  ALASKA. 

ACTS  OK  V.  a  CONOUB8H,  189&-99. 

Chapter  41».— Titijc  'J.—Efnploume/it  in  hurr*nfm$. 

Section  478. — No  ileenaee  under  a  barroom  Ilcrn.sc  ebali  employ,  or  fM^rinlt 
be  employeil.  *tr  allow  any  •  •  •  ndnor  •  •  •  to  wll.  give.  furutNb.  or 
diHtrlbute  any  Intoxlcntln);  dr)hki«  or  any  admixture  thereof,  ale,  wine,  or  bef>r 
to  any  iierj*on  or  jtcrsonH.     •     •     • 

DISTRICT   OF   COLUMBIA. 

OODB. 


lApprored  March  3,   IIMI  ;    mneuUvd  JiiDuiiry   :il    iinil  June  30.  10<I2.1 
Vri'titin  rmpUt^menta  forbidden. 

Section  814.  •  •  •  Any  perHon.  havJiiK  In  bis  cnwttxly  or  control  n  cblM 
under  the  ai?e  of  fourteen  year**,  who  wbull  lu  any  way  dlsi»o»e  of  It  with  a  view 
|o  Itsi  helriK  employe*!  an  an  acrolait,  or  a  tjymnast,  or  a  coiitortlouiMt,  or  a  clrcu» 
rider,  or  a  ropewalker,  or  In  any  c\lilbltion  of  like  dauKeron.s  character,  or  an  a 
!)ei^ir,  or  mendicant,  or  paujier,  "i"  nlieet  ^ln;cc^,  or  Mlreel  niuKlctan ;  or  any 
pernoii  who  kUmII  take,  rcH*elve.  hire,  employ,  use.  exhibit,  or  have  in  cUHto<ly  any 
child  tif  the  jijre  last  mim«Nl  for  any  of  the  pnriKises  i»Bt  enumerate*!,  shall  lie 
deemiHl  jfullly  of  a  mlKlenieanor.  and.  when  i-onvlcted  thereof,  Khali  Ih?  suliject 
to  putdshment  hy  a  flue  of  nut  nti>rc  than  two  Imndred  and  llfty  dolluni,  or  by 
Imprlaoumeut  for  a  term  not  exceeding  two  yeara,  or  liotii. 
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FLORIDA. 

REVISED  8TATCTER  OF  1802. 

CtmAeni  of  parent  tchen  employed. 

SxcTiON  2733.  Whoever  liin»s  or  employs  <»r  enuws  to  be  hired  or  employed 
ftaj  minor,  knowing  Kuch  minor  to  W  niider  tlie  a^e  of  Hft(>en  years  nnd  itmler 
the  legral  et»uirol  of  Jinnther.  without  (he  ix>n.sent  of  those  having  «noh  legal 
ronln»l.  for  more  than  sixty  days,  uluitl  be  punished  by  Imprisonment  uot  exoeed- 
iag  sixty  days  or  by  fine  not  exceetlinc  twenty  dollars. 

QEOBGIA. 

COL>E  OF  18t»0. 

Vou  II. — CiTiL  Coot 

Affe  of  emploufnent  of  telegraph  operators  on  railmadn. 

WMCnoK  2237.  No  railroad  nnnpany  shall  employ  In  this  State  any  telegraph 
operator  to  re<vlve  and  tninsmit  dlsiiatohe?  j^jvenilnp  the  movement  of  trnlns, 
vrl»  Is  less  than  elRbteen  years  of  uKe.     •     •     • 

Sic.  2238.  Any  railroad  t-ouipany  rlolfltlng  tl»e  requirements  of  the  preceding 
MPClon  shall  forfeit  for  each  offense  not  less  than  fifty  dollars;  and  not  more 
tfMO  five  hundred  dollars. 


Hours  (tf  tabor— Corporal  punishmfmt. 


r     Section  2619.  The  hours  of  labor  by  all  persons  under  twenty-one  years  of 
Age.  In  All  other  [\.  e..  than  cotton  or  woolen  1  manufacturlnu  establishments,  or 
nuichiu**  »>hoiifi  in  this  IState.  shall  l>e  from  sunrise  until  suuxet.  the  usual  ami 
CBStomarr   times  for  meal^  being  allowed  from  the  same:    and   any  contract 
made   with   such   pers<nis  or  their   parents,   ^lanHans.  or  others,    whereby   a 
lociKer  time  for  lul»or  i>«  agreed  u|K>n  or  provldtHl  for,  shall  lie  null  and  void,  so 
far  a*  relates  to  the  eufortvment  of  said  eontrarts  apiinst  such  lalKirers. 
Sec.    2(S20.   No   boss  or  other  superior   in   any    manufncturlng  establishment 
Inflict   t\)ri»oreal    lt."on»ral]    punishment   u|M>n    minor   laborers;     and  the 
*rs  of  such  factorj-  or  machine  sliop  shall  be  directly   liable   for  all  such 
tonduct  on  the  ynrt  of  their  employees;    and  such  minor  may  sue  in  bis  own 
name  for  damagcj*  for  suth  conduct,  and  the  recovery  stiall  l>e  his  own  property. 
and  uot  belong  to  his  pareuts. 

Vol.  III. — Pewal  Code. 

Employment  in  bannom,^. 

Sectiok  445.  If  any  person  keeping  or  carrying  on.  either  by  himself  or  by 
suuther.  a  barroom,  or  other  place  where  spirituous  liquors  are  sold  by  retail 
to  lie  drunk  on  the  K(M)t,  shall  employ  a  minor  In  sncb  barroom  or  other  place, 
he  Khali  be  ^llty  of  a  nitsdcmeanor. 

Employmvnt,  trhilr  parents  lire  in  idlenesa, 

ftBonoN  453  (as  amended  by  act.  page  109.  Acts  of  1905). 

•  •••••• 

7.  All  iiersons  who  are  able  to  work  and  do  not  work,  nnd  who  have  no  prop- 
erty or  other  means  of  «-upi>ort,  but  hire  out  their  minor  children  and  live  upon 
lh*?lr  wages,  shall  l>e  deemed  and  considere*!  va»rrants. 

•  ••*••• 

Certain  employment*  forbidden. 

SsmoN  TOB.  Any  peTRon  who  shall  sell,  ap[>rent1ce,  give  nwoy.  let  oat.  or 
otherwise  dlspos#«  of  any  child  under  twelve  years,  to  any  person,  for  the 
vocation,  occuiuitlon,  or  service  of  rope  or  wire  walking,  begging,  or  as  a  g>m- 
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iiiiMt,  oontortlonlst.  circut*  rUIer,  iiorohnt  or  clown,  or  for  any  ImlPopnT,  ol 
or  Imniornl  exhibition,  prai-riro  or  piiriN»MO,  Hlmll  ho  irullty  of  a  mliwlomoatinr. 

Sec.  7f>7.  WhtMii'viT  a  rhlM  Khiill  Ik'  iIIh|xiw(I  of  In  violation  of  tho  preo*Mllnf 
wTtlon,  the  |M?r«on  vrhn.  uiidpr  H\n-h  wIlInR,  iii)i>r*Mitl«'lug  or  Ifttiiij:  out,  whall 
nM'4*lvo  nml  uk«*  mirh  chllil  for  uny  of  the  parpo»es  coudemued  \u  snld  sectluu. 
ahull  he  ipiUty  uf  u  uilMleiueauor. 

bawah. 

ACTS  OF  1905. 

Act  No.  trr. — Kmpioym**nt  in  »ttloon». 

Fkction  12.  Llrpnseii  shall  he  HDbJect  to  the  following  oonilltlonH  and  pmvl- 
slonn : 

•  •••••  • 

(4)  No  ll<*eiuH>e  of  tho  Orat,  second,  fourth  or  fifth  claiiH,  exoet>t  such  aH  v  m- 
durt  :IM  hol(*l  l>UHlia*H>4  oil  (he  KHinr  promlHeH,  tthall  enipluy  ii  minor  In  or  nUiut 
tho  rouiQ  or  rooms  whoro  Intoxlcutlntp  liquors  are  munufactured  or  furuUhnd; 


IDAHO. 

CONSTITUTION. 

AmcLE  13. — KmpUtyftwni  in  rninc9. 

8ECT10R  4.  The  employment  of  children  under  the  aice  of  fourteen  (14)  yetin 
In  underfcround  mtnee  Id  prohlhlted. 

fODES— 1901. 

Part  II. — (Jivil  Com, 


Karninffti  of  minors, 

flKCTiorf  2073.  The  woRes  of  u  minor  eraploywl  In  Bervloo  may  bo  paid  to  hlrn. 
unlofH  witlilit  thirty  ihiys  nfter  Iho  mninioncouient  of  the  Horvlce,  the  parent  or 
^ntrdlan  eiilltdel  [eiitltlfHl)  thereto  sIvom  the  employer  uotlee  that  he  claim* 
■ueb  wng[e)8. 

ILLINOIS. 

8TARU  &  CIIHTIS'8  ANNOTATED  STATUTES  OP  18Ba 

Chapter  fiS. — Certain  cmploiftttent/t  forbidderu 

Section  VM.  it  kIihII  Ik»  niihnvfnl  for  atiy  person  havWif^  the  rare,  custody  Of 
control  of  any  i*li!kl  under  the  mce  of  fourteoii  yi'iirn,  to  exhibit.  u»e  or  employ, 
or  III  any  imiunMr.  or  un<ler  iUiy  pretense,  kcII.  apprentl^^-e.  gWp  away,  let  out  or 
othorwlw*  <ilHiHtM»  of  any  suih  child  1o  any  |H>rM>ii  In  or  for  the  voi-atlon  or 
orrtipathin.  Kerviro  or  purp»»se  of  kIii^Iiik,  piaylui;  on  luuslcal  liiBtTUnientH.  rop« 
or  wire  wjilkluK,  danriut;.  be^KluK  or  iioddllnK.  or  us  a  Kyiniuisl.  nmiorllotilHt. 
rUltT  tif  tUTobat  in  nny  pl;no  wli)U«*oevef.  or  for  any  obstvne,  indecent  or  liu- 
liioral  pur|KM*e,  i'xhlbltlon  or  prnelloe  whaLHoevcr.  or  for,  or  In  any  buslnetun, 
exlilhitloti  or  vwatlon  Injurious  to  the  health,  or  dan^erouH  to  the  life  or  limb 
of  such  child,  or  cjiuw,  proturc  or  enoournKc  any  hucIi  child  to  eiitfjure  therein. 
NotliluK  in  this  Ke<tliai  c<i!italn*»fl  Hhall  apP*.'''  b'-  '►'*  efToct  |nff(»ctl  the  employ- 
ment or  UKc  of  any  8uch  child  mh  a  singer  or  uiuslcian  In  any  church.  Hohool  or 
academy,  or  In  the  teiichluK  or  leurnluK  the  science  or  practice  of  mUHlc. 


UIWS  BELATINO   TO   EWPI^OYIKIRNT  OF  CHTLDREN, 

ACTS  OF  I  an). 

Btnptoyment  in  minea, 

(raxe  300.] 

io?f  22  (ap  anieiulwl  by  act,  p«t?t*  '^'-^  Acts  of  1!W5).  No  boy  uDder  the  nge 

sixtovii  yoars,  and  no  womun  or  girl  of  any  ag»\  shiiU  ho  |H'niiitt«Hi  to  do  any 

LDual  lalK>r  in  or  atKiut  any  mine,  and  lK»forc  any  boy  can  be  iwrmitted  to 

»rk  in  any  mine  he  must  pr«>dut*e  to  the  mine  ujJUiiiKer  or  operator  thereof  :iu 

ivit  from  bin  parent  or  iruarrtlan,  or  next  of  klu,  awoni  and  subwerlbod  to 

ire  a  Jusliee  of  the  |»eace  or  notary  pulille.  that  he,  the  aald  Iwy,  ts  alxteoD 

use. 

ACTS  OF  1903. 

A4/e  limit — Sight  work — itUtmttea — Certain  occuputionn  forbidden. 

(I'ngf  187.) 

8Kcno:«  1.  No  child  under  the  age  of  fourteen  yearn  shall  l>e  employed,  per- 
mltt^  or  suffered  to  work  at  any  gainful  iKvupatiou  In  any  theater,  eoueert 
ball  or  plaiv  of  amusement  where  tutoxicatiuj;  litiuom  are  )H>ld.  or  in  any  mer- 
CAUtile  lustJtutiou,  store,  office,  hotel,  laundry,  manufacturing  establishment, 
bowling?  alley,  passenjrer  or  freight  elevator,  faclopj*  or  workshop,  or  us  a  mes- 
sengor  or  driver  therefor,  within  thi«  State.  No  child  under  fourteen  year«  of 
■jce  Khali  l)e  empliutxl  at  any  work  performed  for  wage**  or  other  rouii>cnsatlon, 
to  whomsi>evi'r  payable,  during  any  iM)rtlon  of  any  month  when  the  public  n^hoitla 
of  llie  town.  towiiKhlp,  village  or  eity  In  whifh  he  or  ahe  rt^sides  are  In  sossiUai, 
uor  l»e  employed  at  anj*  work  before  the  hour  of  weven  o'clock  In  the  morning  or 
Aft^r  the  hour  of  six  o'clock  in  the  evening:  /Voridctf,  That  no  child  shall  be 
allowed  (o  work  more  than  eight  houra  In  any  one  day. 

Wli«re  a  cblM  la  employed  In  vlolRtlon  of  chla  aecttun.  ttie  employer  la  liable  fur  aoy 
Injury  rvsulttnff  to  htm  wt  lonj;  bk  he  (fiutlauefi  Id  Ibe  |>(>rrormance  of  the  work  whlrta 
he  wa0  dirertea  to  do.  even  tbougb  tbe  nesligcncc  of  the  cblld  may  have  coairtttuted  to 
lb«  Bt-cldeot. 

Tliat  tbe  child  falsely  represented  that  he  was  of  l^ul  age  Is  not  a  defense.  An 
employer  must  ascertain  at  hU  peril  that  tbe  persona  he  employs  are  members  of  the 
ctaaa  that  he  may  lawfully  employ.  Tbe  statnte  Is  aimed  at  tbe  master  and  Dot  at 
tbe  servant.     7.T  N.  E.  Rop..  Tafi. 

Sec.  '2.  It  shall  be  the  duty  of  every  (lorson.  firm  or  corporation,  agent  or 
timnager  of  any  Arm  or  corpi>ration  employing  nilnoi^  over  fourteen  yearn  and 
under  Hlxtoeu  yenrH  of  age  in  any  mercantile  Instltutlou,  Htore*  office,  hotel, 
laundry,  miiuufucturing  eatabll^bment.  litiuling  alley,  theater,  ixioivrt  liall  or 
place  of  amusement,  pnssenger  or  freight  elevator,  f:utury  or  wnrkshup,  nr  us 
mes.*^nger  or  driver  therefor,  within  this  State,  to  keep  a  register  In  salil  mercjxn- 
tlle  inxlitutlou,  store,  olllce,  hotel,  laundry,  manufacturing  establishment,  l>owl- 
tug  alley,  theater,  concert  hall  or  pliice  of  amusement,  factory  or  workshop  in 
which  said  mlntwa  shall  be  employed  or  permitted  or  suffered  to  work,  in  which 
register  shall  be  recorded  tlie  name,  nge  and  place  of  residence  of  every  child 
employe*!  or  suffered  or  penultted  to  work  therein,  or  as  messenger  or  driver 
therefor,  over  the  nge  of  fiiurieen  and  under  the  age  uf  sixteen  years;  and  It 
shall  be  unlawful  for  any  person.  Arm  or  coriK)rail<tu,  agent  or  manager,  of  any 
Arm  or  coriK>ratiou  to  hire  or  employ,  or  to  permit  or  suffer  to  wf»rk  in  any  uier- 
rantile  institution,  store.  oiRce,  hotel,  laundry.  m:inur.'icturlng  establishment, 
'ling  alley,  theater,  concert  hall  or  place  of  auiuscment.  passenger  or  freight 
rator.  factorj"  or  workshop,  or  as  messenger  or  driver  tlierefor,  any  child 
ler  the  age  of  sixteen  years  and  over  fourteen  years  of  age.  unless  there  Is 
first  produced  and  placed  on  tile  in  such  mercantile  Institution,  store.  ofHcc. 
hotel,  laundry,  manufacturing  establishment,  Iwwllng  alley,  factory  or  workshop, 
theater,  txmcert  hall  or  place  of  amusemeut.  au  age  and  school  certiflcjite' 
approved  as  hereinafter  provided. 
Sec.  *t.  Kvery  jM-rson.  Hrm  or  corp<jration,  agent  or  matniger  of  a  ctjrisiratlon 
Bploying  or  tH'niilttlng  or  suffering  to  work  five  or  more  children  uiuler  tJie  age 
flf  sixteen  years  and  over  the  age  of  fourteen  In  atiy  mercantile  Institution,  store, 
olBi-e.  laundry,  hotel,  manufacturing  establishment,  factory  or  workshop,  shall 
poet  and  keep  posted  In  a  conspicuous  place  In  every  room  in  xvhich  such  help 
is  employed,  or  permitted  or  suffered  to  work,  a  list  containing  tbe  name,  age 
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niul  plnre  of  roftlrteinv  nf  **vor>'  ikthoii  tiiuliT  the  iiije  ot  Hlxtpeu  ywoni  Pinploywi, 
jiorinlttLHl  or  nuffonnl  to  wrtrk  In  such  rtHiin. 

Sicc.  4.  No  t'lilUI  umlor  sixteim  yenn*  <if  nge  iiud  nver  fourteen  y«Tir»  of  ngt* 
Hhnll  tieenipl(».vt»tl  In  any  iiifrnuitlle  iiiKtltulion,  store,  offli-e,  hotel,  lamnlr>'.  luanu- 
fartHriiii;  fstahllshiiieiil,  howling  alley,  theater,  concert  hull,  or  \tUiw  uf  aiiiui^e- 
Uiciil.  |iass4MiKer  or  freight  elevrtlor,  fiictury  or  workshop,  or  as  lueiwienKer  nr 
driver  therefor,  unless  there  is  first  ]>nMlnce<I  nni!  placed  on  file  In  micli  nierojiu- 
tlle  Institution,  store,  ofllee,  hotel,  laundry,  mauufacturtnu  estAhllsbment,  l>uwUii|[ 
iilley,  IhcJiler,  cttne^-rt  liiill  4jr  place  uf  »iuu>*eincnt,  fuvtory  or  nnrkwhop.  nml 
«rc<*H8H>le  to  the  State  factory  inspector,  wsslstanl  factory  lns|K'ctor  or  deputy 
factory  IiiHiMnMiir.  an  ajfo  and  sch(Mil  r»?rtlllcutc  as  hereinafter  prescrilM^l;  and 
unless  there  is  kept  on  file  ami  prmluced  ou  demand  of  said  InsiHs^'tors  of  fac- 
tories a  complete  and  correct  list  of  all  tho  minors  under  the  u>;e  of  ^IxttHMi  yearn 
Ro  cmiilnyetl  who  can  not  read  at  sight  and  write  le^hly  simple  seuteuees,  nnlrsi 
Buch  child  Ik  ultendinR  nielli  ncIjooI  aH  hereinafter  provided. 

Sec.  5.  An  age  and  school  tvrtitlcate  shaJl  be  approved  only  by  the  superln- 
tendont  of  «<'ho<»lrt  or  by  a  jhtsou  authorized  by  him  in  wrlllnK;  or  where  there 
Is  no  sn|>erlntendent  uf  schools  by  u  [mtsou  authorl/.4Ml  by  the  school  IsjanJ: 
}*rnritlitl.  That  the  sufiorlntendent  or  [trlncipal  of  ii  parochbil  Hi-hiMd  sliuli  have 
the  rigid  to  approve  an  age  and  selasd  (■erlitlf*iite,  and  shall  htive  the  same  rlgbtn 
and  isHvers  as  tlie  stiiteriatendent  of  )iu)fMc  sf'hools  to  adndidster  the  oatUs  UeroUi 
provideil  for  ehildren  attentlinj;  isirocidal  s<Ih^i1h:  /Vorf*/ci/,  fHrthrr,  That  uo 
uieiid»er  of  a  wbfKtl  Isaird  or  other  jwrs^ai  nuthorlr.ed  as  aforesiild  shall  Iiave 
authority  to  approve  such  c«.'rtiflcati»N  ft»r  any  child  then  In  or  alH»ut  tt)  enter  hlo 
own  estaidlshment,  or  the  einploynient  of  u  tlnn  or  coriM»rntlon  of  which  la*  is  n 
member.  olHcer  4)r  employee.  The  person  appntvln^  thi»se  cerllflcal*^  shall 
have  authority  to  administer  Uie  oath  provided  herein.  1>ut  no  fee  shall  be 
charged  tUer*'for.  It  shall  be  tlie  duty  of  the  school  board  or  |i>*:al  wh^Mil  author- 
Ities  to  designate  a  phKV  (ctynnecletl  with  tlieir  otHct*.  when  practtcuble)  whero 
.certilicates  shall  be  Issued  and  recorded,  and  to  i*stabllsh  and  nnilntahi  the 
IUH-*»sMary  rc*«ord8  and  elerlcal  servicv  for  carrying  out  the  provisions  of  this  act. 

Ski*.  G.  An  agi*  and  H<'hool  eertlflcule  shall  not  be  approves!  uidess  sallsfactorj* 
ovldeneo  Is  furnished  by  the  last  seliooi  rensus.  (be  eertUlcate  of  birth  or  bnp- 
tlsm  of  such  child,  the  register  of  birth  of  ^uch  child  with  a  l<>\vn  or  rily  elerk. 
or  by  the  r«H'<irds  of  the  ladille  or  parorhlnl  seboiils,  tliat  such  child  is  of  the  age 
stated  In  the  cerliflcate;  VnnhUui.  That  In  cas*»s  arising  wherein  the  above  proof 
is  not  obtainable,  the  pareid  or  guardian  of  the  eblid  sliall  nuike  oath  l»cfore  the 
Juvenile  or  county  court  as  to  the  age  of  such  child,  and  tlte  court  nmy  issue  to 
wild  child  an  age  certificate  as  sworn  to. 

Skc.  7.  The  age  and  si-hool  certlfleate  of  a  child  under  slxtcvn  yeatT*  of  Age 
ftlui'll  not  \>i*  api)rove<l  and  sigiuM  until  he  presi'iits  to  the  f»erson  authorized  to 
ttliprove  and  sign  the  same,  a  si'h(M»l  nttendaniv  i*erlltlcate.  as  hereinafter  pre- 
scribed, duly  tilled  out  and  slgneil.  A  duplicate  of  such  age  and  schmd  ei*rtlflcntc 
Shtitl  be  lliled  out  ami  shall  is*  forwardeil  It;  the  State  f.irtory  lnspi'<"torV  oll)c«. 
Any  explanatory  matter  may  Is*  iirlntwl  with  such  ivrtlticate  In  the  dls<rell*'n  of 
the  sclKMtl  boiM'd  or  superintendent  of  schcMjls.  The  employment  and  the  ng^ 
and  s(iuH>l  certlflcntes  shall  be  separately  prlnteil  ami  shall  be  Qlled  out,  aiglied, 
and  held  or  mirrendered  an  lndU*ated  In  the  following  forms: 


SCHOOL  CKBTirxCATK. 

<Nmne  of  Rehool).  (City  or  town  and  date). 

This  eerlltles  funme  of  minor)  of  the  — th  grade,  can  read  and  write  legibly 
Hiniple  sentem-es.  This  also  «*i'rtllies  that  acctu'dlng  to  the  records  of  this  richool, 
ami  In  my  laMIef.  the  said  (name  of  minor)  was  born  at  (name  of  city  or  town) 
In  (name  of  countyi  on  the  (date)  and  is  now  (number  of  years  and  inontUsI 
old. 

(Name  of  parent  or  gunrdlau), 

<  Uedldeuce ) , 

(Slgnjtiure  of  teai'lier)  grude. 

(Name  of  principal). 
C^rreet.  (Name  of  school). 

KVXNIXU    SCUOOL  ATTSTtDAHCI    CEBTtnCATK. 

(Dnle), 
This  vertltles  that  (name  of  minor)  Is  registered  In  and  regularly  attend.^  the 
evening  school.    This  also  cerUfle«  that  uceordlng  to  the  records  of  uiy 
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urtxtol  ntiil  in  m;*  l»pllof  the  snid  (nniiir  of  minor)  wfi8  born  nt  (nnmo  of  rity  or 

m  ou  tUe day  of  (year),  and  Itf  uow  (numlter  of  yvars  nud  immtJtti)  old. 

(Name  of  parent  or  guardiun), 

(RpsidencG) 

iStKiiiitnre  "f  (enrlier'i. 
I  Si^fiiiitur*'  of  principal). 


A6K   ATtU  SCHOOL   C  klBTlFlCATE. 


TbU  ivrtiBoft 
rf  minor  K  nnd 
Umme  of  munty 


that 
thai 


T   nni    (father,  mother,  j^iardlan  or  t-u8to«lian)   of   (naoit* 
(lie  or  uhe)   wuk  born  at   (name  of  town  or  cltj'j   In  the 


I 


if  known)   and  State  or  <*ftuntlrly  of 


on  the  (day  of 


birth  and  year  of  hlrtli)  and  1.^  now  (numher  of  years  and  montha)  old. 

(Sl^ature  of  [Kirciit,  guardian  or  custodian), 

(City  or  town  and  date). 

There  iierjwmally  upfieartHl  l>efore  me  tlic  aUive  nametl  (name  of  |>erson  Alp- 
ine:) :Mid  iiniile  oath  thai  the  foresroioK  I'ertlticate  t>y  (htm  or  her)  slf^nuHl  In  tnic 
to  tbe  UT*t  uf  Ud«  or  her)  knuwiedpc.     I  heiehy  approve  the  foreRolnj:  certificate 

of  (name  uf  child),  height   ( f e<n  iithI  inchesl.  wftjj;ht  .  <*iitoplexlon   {fair  or 

diirk),  h«lr,  (color)   havlnjr  no  sufflcieut  rcnwon  to  doul^t  that   (he  or  she)  Is  of 
tlie  age  therein  certified. 

OWNER  OF  CEHTIFICATE. 


tenc 


This  certllioate  belong  to  (name  of  child  in  wlu»se  behalf  it  Is  drawn)  and  Is 
to  Ik?  surrvndenMl  to  (him  or  her)  whenever  (he  or  she  I  leaves  the  Bervlce  of 
the  t-oriNiralioa  or  employer  holdinu  tla*  same ;  hut  If  not  dalmeil  by  said  child 
witbln  thirty  day*<  from  such  time  it  shall  l>e  returne<t  to  the  sui>erintendent  of 
M*bo(>ls.  or  where  tlicre  Is  nf»  sniierinteiidciit  of  KchoolR,  to  the  school  tK)aril. 
(Siffimture  of  iwrson  anthorixeil  to  approve  and  hIku.  with  ofUclal  character 
authority  I  (town,  or  city  .md  date. » 

In  the  tMse  nf  a  child  who  cnn  not  reiid  nt  Bight  and  write  legibly  Klmple  aen- 
tenees.  the  certificate  shjill  continue  aa  follows,  iifter  the  word  Hentences:  "I 
tereby  certify  thnt  (he  or  she)  In  regularly  attending  the  (nnme  of  publlr  or 
►chial  evening  school).'*  This  certltl<*ate  shnll  iHintinue  In  force  just  nA  long 
the  reguUir  alteudann*  of  siild  child  at  said  evening  w^hool  Is  tvrtificd  weekly 
by  the  teacher  and  principal  of  said  8(*htHil. 

In  any  city  or  town  in  which  there  U  no  public  or  p.irocbial  eveniug  school. 
nn  age  and  schtMtl  certitlcitte  sbntl  not  be  approve*!  for  a  cidid  under  the  age  of 
iilsteen  years  who  cnn  not  read  at  Klght  and  write  legibly  Himpie  sentencett. 
When  the  public  or  pari»chlal  evening  schools  are  not  in  session,  an  nge  and 
ftrh(*ol  <*ertftV-iite  slmll  not  be  approved  for  any  child  who  can  not  read  nt  Hight 
and  wrlic  legibly  >:Jmitlc  sentences.  The  c<»rtificate  of  (he  principal  of  a  public 
or  pnro<'liial  sctiool  shall  be  piHma  facie  evidence  as  to  the  literacy  or  UHterncy 
of  the  child. 

Skc.  8.  No  |»erson  shiill  employ  any  ndnor  over  fourteen  years  of  age  and 
under  sixteen  years,  and  no  parent,  gtiarflian  or  custiKllan  .shall  penult  to  !»*• 
employed  any  such  ndnor  rmder  his  e<vntrol.  who  can  not  read  at  sight  and  write 
legibly  simple  sentenciw.  while  a  public  evening  ttchool  Is  maintained  in  the  town 
or  city  in  which  kucIi  minor  resides,  unless  such  ndnor  Is  a  regulitr  attendant 
«t  such  evening  s<-h(Kd. 

Sec.  ft.  The  State  Inspei-tor  of  factorlem  his  assistants  or  deputies,  shall  vl»it 
All  mercantile  institutions,  stores,  ofiii-es.  hiundries.  manufjicturing  estnbllsh- 
ment«.  bowling  alleys,  thenlers.  i*onccrt  halls  or  places  of  amusement,  factorlea 
or  workalKips.  iind  all  other  plai-ea  where  udnors  are  or  may  Ik*  enipbiyed  In  this 
State,  and  nsi-ertain  whether  any  minors  are  employed  i-ontrary  to  the  provisions 
of  this  act.  Insiwntors  of  factories  amy  re<]ulre  that  Ji^e  and  school  certlflc.Ttes. 
and  all  lists  of  minors  employed  in  such  factories,  workshops,  mercantile  Insti- 
tutions nnd  all  other  places  where  min.-rs  are  employed  as  provldiHl  for  In  this 
act,  shall  be  produced  for  their  In.speitlon  on  demand:  Anti.  provided  further. 
That  niton  written  complaint  to  the  school  l>oard  or  local  scluxil  authorities  of 
any  cliy'.  town,  district  or  municipality,  that  any  minor  (whose  name  shall  be 
given  la  «uch  complaint)  is  employed  in  any  mercnntile  Institution,  store,  office, 
laundry,  manufacturing  establisliment.  l»owlInif  :tlley,  theater,  concert  hall  or 
place  of  amusement.  fHissenger  or  freight  elevntor.  factory  or  worksliop.  or  as 
memencer  or  driver  therefor,  coutrary  to  the  provisions  of  this  act,  it  shnJl  be 
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tlK'  duly  of  KuHi  Kflinol  lio.'iril  or  lonil  acIkm^I  iiiithorUy  to  rrport  the  snine  lo  (hu 

Sw.  lo.  No  porsuii  uiiilrr  Hu?  iikc  <»f  kUUhmi  yiTirs  sluill  he  t»uiit!'»yfMl  or  nuf- 
fennl  ur  iK^ruiltttHl  ti»\M>i'k  iit  niiy  Kutiifiil  iKvupiitUiii  iiiore  Diiin  lorly-oleht  hours 
In  litiy  one  wtvk,  mn*  iiion*  llinn  rlKlit  hourH  in  iiiiy  tnio  day  ;  or  tK»foi*4'  tUo  hniini 
of  Hovofi  o'clock  In  the  inonitnir  or  iift(»r  tlie  hour  of  wveii  oVIix'k  lii  th**  evlMlill^. 
Kvi'ry  tunpltiyor  shall  p"f*t  In  n  r«irisplruoUH  phi»i>  In  overy  room  wlu-rt*  Mirh 
nilnni->4  lire  crnpInytHl,  ii  prlntetl  notlt**;'  stiitlnt;  the  hourx  rtMiulnHi  of  tl»*in  oiich 
(Iny  of  the  \vei*k.  Ihc  liourH  nf  ronum-nrlnk:  iiinl  stopjihiK  W(»rk.  nntl  the  hours 
when  Iho  tlnio  or  tlnirs  iilJuwiHl  fnr  iIIuimt  nr  fur  oll»»r  nn'iiN  Im^uImh  unit  ^rul*. 
1'ho  print^Ml  form  uf  ^u<'tl  notlto  •<hnll  tn*  furiilsht-Nl  hy  tho  Sliite  lnH|»04'tor  uf 
fjuiorU'H,  iiiii]  Ihf  i'niployiuont  of  nny  huvU  minor  for  longer  time  lu  any  day  bo 
Ktntcfl  shiill  Ih*  di>t'uied  a  vluhitloii  of  (IiIh  Htntlon. 

SEf.  11.  N*>  rhlld  under  the  iijce  of  Mlxteen  yojirs  rthnll  Im»  omi>loyed  nt  «ewlnK 
heltH.  or  to  itHHiHt  In  newliif?  Ih^IIh,  in  any  cnpiirlty  whiitover;  nor  nhall  any 
rliilil  ;iiI,luHt  nny  belt  lu  any  nmohin^'ry  :  they  shuU  not  oil  or  nsHlHt  In  oillni;. 
wiplni;  or  clcnniii^  niaohlncry  ;  they  «lmll  not  opcnit**  nr  nsslst  In  operating 
clrcnhir  or  hiiml  hhws,  woihI  shiiiMTs,  wtnt]  jolnlent  Iwofwl  Jointers],  planers, 
sandpaiier  or  \vi><ML-iMillHliin»r  niinlilnery.  emery  or  |M>ltslilnK  wheeU  UHe<l  for 
polinhliiK  metal,  wixHl-turnhnf'or  horluK  mnehlnery.  Mtaniplii^  niaehlnes  In  sheet 
metal  and  tinware  manufaetnrln^.  HtampInK  nuu-hlnes  in  \\  uKlipr  and  Hut  facto- 
ries. oiHTiitlnt;  (Hirrutralint;  rolls,  kucIi  an  are  xintM  in  ntonn^  faetorlc^tt.  nor  Kbnll 
they  \h*  eniploytnl  In  operating  any  pansenKer  or  freight  elevatorn,  Hteam  lH>Iler, 
steam  machinery,  or  other  steam  Kt'mTatliij;  apparatUH,  or  i\»  ]>ln  hoyn  in  any 
howlhiL'  jilleyH:  they  shall  not  operate  or  asHlst  In  i>]H'rating  dmigh  hrnkeH,  or 
cracker  machinery  *if  any  descrijition  ;  wire  or  Iron-KtralKhlenluK  machinery; 
Inl^r  shall  tlie  Ithcyj  ()|MM*ate  or  assUt  In  o|H*nitlnt;  rollitnr-niill  mai'hincry 
pnui'lies  or  shears,  washliitr.  ;xrliulln>;  nr  miNhn;  mill  or  <'alendar  mils  In  rnhher 
iiianufactnrln;;,  imr  shall  lliey  oiHrate  or  assist  In  operating  lauiulr>-  machinery; 
nor  shall  cliildren  in*  emjtloycd  In  any  capacity  In  preiuiriuf;  any  ciimi>tislti«>n  In 
which  (hiii>:eronfl  or  |H>iHononM  acids  are  usetl,  and  they  shall  not  Im*  emplnyetl  In 
liny  capacity  In  Hie  nianufactnre  of  palnis,  i-(dors  or  white  lead;  ni>r  shall  they 
he  enipl<»yed  In  any  capacity  whatever  In  t.|»i'rtHlmr  .-r  assl-^tlntf  to  <»pernte  any 
passeMKcr  or  fre!;;!it  elevator:  nnr  shall  thi'y  he  cinidoyed  in  any  capacity  whal- 
i»\'cr  in  tlif  niannfiiclnri'  nf  )^>t>«lK  fitr  inniairai  purpuscs.  i>r  any  other  eniphiy- 
nient  thai  may  In*  ^niisldiTwI  danKcrous  to  their  l!ve«  or  linihs.  or  where  their 
health  may  Ite  Ittjnrid  nr  morals  deprnve<l :  nur  In  any  theater,  i-oneert  hall,  or 
phM-o  of  amusement  wherein  IntoxIcatliiR  litjuors  are  wj|d;  nor  shall  females 
under  si.vteiMi  years  ».f  atct»  he  employed  In  any  cnpuclty  where  such  employment 
romiielH  them  to  remain  HtnndliiK  <t»nalantly. 

Sir.  1'-'.  The  prescini'  of  any  person  under  the  act*  of  si3tt<*en  years  In  any 
niaufacturInK  eslahlishment,  factory  or  workshop,  shall  constitute  prlnni  facte 
evldenc*'  of  ills  4>r  her  cnipUiyment  therein. 

Sec.  1,'t.  It  shall  be  the  s|H'clal  duty  of  the  Htate  factorj*  Insfiector  to  enforce 
the  provlsloiiK  of  this  act,  and  bi  prosecute  all  violations  of  the  same  before  nny 
magistrate  or  nny  court  of  mnijietent  Jurisdiction  iit  this  State.  It  shall  he  Ihe 
duty  of  the  State  factory  inspector,  assistant  State  factory  lns|HM'tor  and  deptity 
State  faclorj'  lnHi)ectors  under  the  suiK>rvision  and  dir<H-tIon  of  the  State  fac- 
tory Insitector,  and  they  are  hereby  authorized  and  em|M>were<l  to  vIsH  and 
liisjtect,  at  all  reaaouoble  tinies,  and  as  often  ah  poHslble,  all  plat'ett  (Y)vere4l  by 
tids  act. 

•  Skc.  14.  Whoever,  huvlujr  under  his  ^^-ontrol  u  child  under  the  awe  of  Id  years, 
perndtM  siuh  I'hild  to  he  employed  In  vIolathMi  of  the  provisions  of  this  act.  shall 
fi»r  each  uff4'usc  be  dned  nut  less  than  $Tt  nor  more  than  .5'Jr»,  and  shall  stniid 
committed  until  such  fine  and  costs  are  paid.  A  failure  to  producv  ti>  the  In- 
spector of  faetorics.  bis  assistants  or  deputies,  any  ina*  and  schiMil  ifrllflcjites. 
or  lists  r«Miuir<>d  hy  this  act,  shnll  constitute  a  violation  of  this  act,  and  the  per- 
K4>n  so  falling  shall,  u|smi  conviction,  he  hned  not  less  than  ?r»  nor  more  than  ^.V) 
for  each  ofTen.He.  Every  |ierson  authorl^^ed  to  sipn  llie  certiflciite  prescrll»eil  by 
aeetlon  7  of  this  act.  who  l^'rtitleK  to  :iny  materially  false  statement  therein 
shall  be  guilty  of  a  vicdation  of  this  act,  and  uiHut  conviction,  Ik*  fined  not  lesa 
than  ?r»  nor  nmre  thun  .?IiMf  for  each  niTense.  and  shall  nland  c<»nimitt<Hl  until 
Rucb  line  and  costs  are  paid.  Any  jM^rson.  firm  or  eorrjoration.  uRenl  or  nianatrer, 
HUperintendcnt  t>r  foreman  of  nny  (irm  or  corrstratlon.  whether  for  hinmelf  or 
for  such  ftrni  or  corpriratlon,  or  by  himself  or  throuuh  snhaKents  or  foreman, 
BUi»erInterident  or  manacer,  who  shall  violate  or  fail  to  cnnipiy  witli  any  of  the 
ftroy)Hhmf*  uf  iUi»  art.  i»r  sluill  i*efuse  admlttuuce  to  \»veu\lse«.  cit  otherwise 
obtftruct  the  factory  iusi»ecior,   aHHlHtuut  tuelovv  Vtift\H-cV<^x  K>t  vS.*4vwfc.Vs  ttk,vx»xi 
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liist|tot'(i>r  In  ihp  i«?rfoniiiuu'o  of  their  (hitl€?M,  a«  prowrilMHl  hy  tliis  net,  sluill  ho 
(li^uifsl  Kuil1.v  of  ji  iiiisiU>iiioumfr  jtiid,  u(kiii  t*i>itvh*ti(>u  tUtrt^uf,  sbnll  Ikj  AiknI  mtt 
1««K  titan  $r»  Qor  more  than  $UK.>  for  each  otteune,  aud  shall  stAUtl  ooDiiuii 
until  HUi-U  Que  niid  ^tMit^  are  luild. 

INDL&NA. 

ANNOTATED   STATUTES    OF    18W— HEVISION   OF    1901. 

Oertttin  occupations  furhidden — Emplfjtnnrnt  hi  mine*. 

Sccnox  2241.  Any  t>prson  havinf^  Ibp  caro.  oiistody  or  control  of  any  minor 
child  iiudcr  \\w  uk*^  of  tlfleeu  years,  who  Hhiill  \\\  iiny  lUHUiier  Hell.  apprtMitire, 
give  away,  or  otherwise  disfHtse  of  such  child,  and  any  i>er8ou  who  shrill  take, 
rwelve  or  eujploy  su<'h  child  for  the  vocntion  or  occupation  of  n»|>e  or  wire 
walking,  or  us  an  acrolial.  Kyiiiiiast,  <imtortiontst.  or  rider,  luul  any  ihtsou  who, 
having  the  cnro,  custiMiy  or  coutrol  of  any  minor  child  shall  8ell.  appr4_'ntI<*o, 
give  away  or  otherwise  disiKtse  of  wK-h  chihl.  or  who  shall  take,  rtM*eive  or 
einpl"y  «K'h  child  f'>r  any  ohscvne,  inde<'ent  or  Uleifal  exhihltitfU  or  v«M*atii(n, 
or  any  vocntton  injurious  to  the  health  or  dangerous  to  the  life  or  limb  of  such 
rblld  enpi(n>d  thori*ln,  or  for  tlie  imrporte  of  prostltntitai,  and  any  jierson  who 
shall  n>ta)n.  harUtr  or  employ  any  minor  child  In  or  about  any  aKsi^natlnn 
bouse  or  brothel,  or  tu  any  place  where  any  obRcene.  Indecent  or  lllei^al  exhihi- 
tlou  tak<^*s  pla<-e.  shall  tte  piilty  of  a  misdemeanor,  and  upon  convii-tion  thcri'nf 
In'fon?  auy  justice  of  the  iH,»a<v.  mayor,  indlce  jud^re  or  criminal  court  shall  be 
flnwl  not  less  than  ten  dollars.  ui»r  more  than  onv  hundred!  dollars,  to  which  may 
t»e  addiHl  Imprh^  nment  not  exctvilin^  thirty  days. 

Sec.  2242.  Any  i»erst>n  having  the  »rjire.  custody  or  control,  lawful  or  unlawful. 
of  auy  minor  ihlld  under  the  age  of  elj;htt*en  years.  wbt>  shall  apprcnthv,  give 
away,  let  out,  bin?,  or  fitberwlse  disin^se  of  such  minor  to  any  |M'rsi»n  for  tlie 
puriKJse  of  Ringnu;.  playing  on  musical  instruments,  begging,  or  for  any  mendi- 
cant husinwts  whatever,  in  the  streets,  roada  or  other  highways  of  the  State, 
and  whostnner  shall  take,  rtM-elve.  hire,  employ,  use  tir  have  in  custiHly  any  such 
[minorl  fur  the  viKiition,  occupation,  calling,  service  or  pur|H)se  of  singing, 
playing  upon  umsiral  instruments  or  t>egglng  u]x>n  the  streets,  roails  or  other 
highways  of  the  State,  or  for  any  mendicant  business  wluitever,  shall  he  gulHy 
of  n  misdemeanor,  and  ujwn  tvnvk'tlon  thereof  In  the  manner  provided  in  the 
first  section  of  this  act,  nball  l>e  Hned  not  less  than  five  dollars  nor  more  than 
one  hundred  dollars,  to  which  may  be  Hd(1ed  ImprlAonment  not  exceeding  thirty 
days. 

Stc.  2243.  Any  i»er8on  having  the  care,  custody  or  contr»d  of  auy  minor  child 
under  the  age  of  tifleen  years,  who  shall  in  any  manner  sell,  apitreiUice.  give 
Away.  or  i>ermit  such  child  to  sing,  dance,  act.  or  In  any  manner  exhibit  In  any 
clun<.-e  bouse  wliatever,  nr  In  any  concert  saloon,  theater,  or  phice  of  entertain- 
ment where  wlne«  or  spirituous  or  malt  lliiuors  are  sold  or  given  away,  or  with 
whh'h  any  place  for  the  tuile  of  wIik-s  or  spirituous  or  malt  liquors  Is  directly 
or  indirectly  connected  i»y  auy  passage  way  or  entrance,  or  any  proprietor  of  any 
(lamv  house  whatever,  or  the  proprietor  of  any  such  concert  salo«>n,  theater  or 
pluc(»  of  entertainment  ho  eiupbiylng  any  such  child,  shall  be  gullt^'  of  a  mladc^- 
uieauor,  and  upon  ivnvlction  thereof.  •  •  •  shall  be  fined  not  less  than  ten 
dollars  nor  more  than  one  hundred  dollars  for  each  offense,  to  which  may  l>e 
added  Imprisonment  not  ex<'*^etllnp  thirty  days. 

Sec.  2244.  Any  |ierson  who  shall  take,  receive,  hire  or  employ  any  child  under 
twelve  years  uf  age  in  any  underground  works,  or  mines,  or  like  pla^-e  whatso- 
ever, shall  Ite  gidlty  of  u  misdemeanor,  and  ur>on  convection  thereof  In  The  man- 
Der  i>nividcd  in  the  tirst  section  of  this  act,  Hball  be  Uued  not  less  than  Uve 
dollars  nor  more  than  fifty  dollars. 

Hours  fit  labor— Aq*^  limit — nUtorale^ — Emplojtmrnt  on  elevatorn. 

Secttos  TtiSTa.  No  person  under  8ixte*»n  years  of  nge,  and  no  female  under 
eighteen  years  of  age,  eiuploywl  In  any  manufacturing  or  mercantile  ^-stalilisli- 
luent.  laundry,  renovating  works,  bakery  or  i<rlnting  offlt^e,  shall  he  rtHpiired, 
permitted  or  suffered!  to  work  therein  more  than  sixty  hours  in  any  one  week, 
nor  more  than  ten  hours  in  any  one  day.  unless  for  the  purpose  of  making  a 
shoiler  day  on  the  last  day  of  the  week  ;  nor  more  hours  In  any  one  week  tlian 
will  make  an  nvenige  of  ten  hours  jier  day  for  the  whole  number  of  days  which 
soc^  Sters€)U  or  sr/r/i  female  nUaU  so  work  during  sueli  week:  and  every  person. 
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Id  Ui«  dly  «r 

a  cAIM  or  aaCv  w  permit 
Mhftll  be  fnflt7  of  a 
2181  Tta»  vori  "aoffMr  ar  pvnalt**  taKlHln  wvcy  ad   or 
K  bMoaM  poMM*  for  tlM  cblld  t»  Mwa  to  mrb  labor. 

Kkt,  9VI.  Asxf  pcram  hartoc  to  bte  giMtodjr  ar  ciMitrol  a  rhild  iiiuli!r  tbe  aipe 
•r  !<  jram  wbo  «tiall  In  aoy  wax  «1Nwmp  of  It  with  a  Tlew  to  Its  belnc 

iri  an  acrobat,  or  a  sxmiiaaC,  or  a  contorlloDUt.  or  a  drctis  rider,  or 
n  r'j[>i  Aalki^,  *tr  In  anj  exldbltkBi  of  like  dAOitprmia  rhamrter.  or  aa  a  br^car 
or  trMnifllriint.  or  iitrf«Pt  atncer,  or  (ftr«^  mu^lf^Un.  null  nay  iieraoo  who  shall 
tnki*    r  '  Ttiptojr,  tDi«.  exhUiit  or  hnre  la  ctMfiMly  tuiy  rhlM  under  tbe 

Mef*   I  any  of  tbr  yairpueci  berein  ramncmtetl  rfbull   l>e  deasatd 

CulU>  '..: — ^4*«or  «nU  wban  conrlrt#d  tb«t«of  »ball  \*^  »iiit.i.-.t  t€>  ponlab- 

toaot  t/f  Une  of  not  inor»  tban  otie  bnndr^l  dniiar*,  or  b>  inent  tor  a 

term  not  cxceeiUog  olnetj  dajv  tn  JalL  or  both. 

Hkt.  rtll.  N#i  poTwm  t»hnll  (-mploy  a  minor  nnder  nlxteen  year*.  \»t  njw*  In  hiinil* 
IIdK  InroxImtlnR  llfjnorw,  or  In  hamlllni;  pnokacrt*  ivmtAinlnfT  IntoxlcatliiK  ll<)Ui>ni, 
III  any  l»ri«wt»ry  nr  iMttillnK  MtJiUlltihuwDt  where  lutoxleatlus  liquors  are  pre 
imrwl  for  »n\i-  nr  offi-rwl  fur  .■•ali*. 

Hw.  .'111'.  Wli(»ovrr  vlolut4«*  tho  provlnlonx  of  Mvtlou  311.  «ha!l  bo  (oiUty  of  « 
intufb'nM'finor,  nml  on  iiuivlrtlon  thert^f  rtball  In  tbe  (IlKcr^'tloit  of  tbe  4.i»urt  be 
nn<.^l  n  Ntirn  n<*l  U*hh  thnn  ten  doMani  nor  more  than  one  tmndrerl  dollars,  or  be 
IniprliuMioil  In  Jail  for  not  leBw  tban  Are  nor  more  than  thirty  dayn.  In  default 
of  pn>rit«'nt  of  unld  fln**. 

Hfci'.  ;tl3.  No  i»erM>n  cuffnffod  In  |M>rfonnlnff  upon  any  muHicAl  hiAtruuient  In. 
upon  or  uf*iir  t4>  iiny  Htreet.  lane,  alley  or  bltehwny.  or  enKiiKe<l  in  KeUing.  vendlUK 
or  dU|io^lrtic  of  nny  koo*1«.  wuhm*  or  merthnndi;«*  In.  u|»on  or  uciir  to  any  street, 
lanr,  alley  or  highway,  or  enf^jtfc*^!  Itt  nny  business.  iHM-upiitlon  or  t'ulltng  In, 
uiMin  or  near  to  any  Mtn»et.  lane,  alley  or  biKlnvuy.  and  not  having  a  fixed 
Hb'ri'.  uliop  or  pliK-e  of  bUHlnt-'AH  at  %vbk'h  »o  enjienj^ed.  shall  have  in  bin  inMiftea- 
Ml(»n  or  i-onipiiny  vvhlli*  ho  enjriiijwl,  any  boy  or  »:lrl  under  the  age  of  eight  years; 
and  liny  imthmii  vlolallii^  the  provlHlous  of  thla  MH^'tiou  nhall  be  punished  by  a 
no**  lint  e«[-iiH]|nt(  ten  ilojlam  for  enrh  and  ever>-  HU<'b  offfeua^. 

Mw.  Hits.  Any  perxtm  havhifc  In  hlH  rare,  rtistoily  or  eontrol  any  ehlld  under 
th**  aKf  <»r  «lxt(«<'ri  yt-arH,  whether  as  parent,  jcuardian.  relative,  employer  or 
olIiiTwlMr.  who  t-li.ill  *i'll.  upprfnll**  or  ylve  away.  K*t  out  or  otherwise  dls- 
pftMi'  of  any  mucIi  ehlld  to  any  ijerson  under  any  name,  title  or  pretenHe  what- 
evt'r,  and  nny  piTHon,  wlM*ther  as*  parent,  guardian,  relative,  employer  or  other- 
wlHf.  who  Hhnll  takr.  rei-elvr,  hire,  employ,  use  or  ha%-e  In  <'iiKtiHly  any  «m*h 
eitiJU  tor  Uw  vociilJoa,  use,  occUpalVuu.  cuWVug,  «fti:\Vtft  w  v\M\wwfe  vA  «\3^:^\)^ 
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pUijl0S  on  muslcfl]  inatniments.  rope  walking,  dancing,  peddling,  hogging  or 
any  mendioant  or  wiuidering  buslufss  \vhiit*H.»ver  slinll  Im?  deeiueil  guilty  of 
m  inis^lonu'rtimr.  iind  npon  r-onvlctinii  tlwrtHif  t«»frtre  any  <:*oinrH'tont  trilHuiuI  to 
whk'!i  such  iK?rp;<»n  may  b**  (fmuiiiittHl  for  trinl  sluill  l>o  rtnod  not  Itxis  tbau  flfty 
nor  niorv  than  two  hnndrod  and  flftj-  dollars,  or  be  imprlsnntMl  in  n  wjunty  Jail 
for  not  ie«s  than  thirty  days  nor  more  than  a  year,  or  siifTer  hotli  »uch  fine  and 
ixnprltwuniont  In  the  dlHcreilon  of  the  said  trlbauaJ ;  uue-balf  of  all  fines  so 
Impoeed  to  he  paid  t»  the  informer. 

AmcLC  50. — Employment  in  harroomn. 

Section  97. — It  shail  not  l>c'  lawful  for  any  person.  i»r  for  any  club  or  asaocla- 
tloD.  or  for  any  ct»rrK)ralion  now  formed  or  hereafter  to  he  formed,  or  for  any 
offiwr.  agent  or  employee  of  :iny  such  clnh.  MHtuH'latiim  or  (•<tn***ratlon.  to  hire 
or  employ  any  minor  to  sell  or  di8i>eufte  anywhere  in  the  Slate  any  beer  or 
sfiirltnous  or  fermented  liquors  of  any  kind  at  retail,  where  Hueh  l»eer  or 
lifinora  are  to  l>e  drunk  upon  the  premUoM.  Any  jwrsrai  violating  any  provision 
of  thiH  (iection  shall  upon  oouvletlon  be  fined  n  Hum  not  exceeding  one  huudrod 
dnliars. 

Abticle  77. — Crrtiflrateit  of  Oi/t* — Illiterates. 

Section  100.  No  proprietor  or  owner  of  nny  mill  or  factory  In  Allegany  County 
or  the  city  of  Baltimore,  other  tlian  estJiltlishments  for  nuiuufa<'turlng  niuned 
gnodM.  or  manager,  agent,  foreman  or  other  j>erson  in  charge  therwpf,  Hhal)  em- 
ploy or  retain  In  emplnyn)ent  In  nny  such  mill  or  fartorj'  any  jverwrn  or  pernons 
uoiler  Hi.\teen  years  of  age.  aniens  he  iiniLiires  at  the  time  of  such  employment 

f~  Vr  retention  in  employment,  and  keeps  on  file  and  aoeesslble  to  the  attendance 
qlRc^rs  of  said  city  or  (xmnty  where  such  minor  is  employe«l.  :i  certirtt*ate  of  the 
prtm'ipiil  or  head  teacher  of  the  8cho4)l  which  such  child  last  attended,  fltating 
that  such  child  is  mure  tlian  twelve  years  ()f  age,  and  a  like  <*ertifi<*ate  of  the 
parent  or  guardian,  or  other  ikersim  Iiaving  control  of  smh  child;  but  the  first 
Dumed  certificate  neetl  not  tje  procured  If  Kuch  child  has  not  attendwl  Bcliool  In 
thl'S  State,  lie  .*4hall  require  such  cvrtiflmtes.  shall  k(>e]t  them  in  his  place  of 
business  during  the  time  the  child  is  in  his  employment,  and  shall  »how  the 
manie  during  bis  business  hours  to  any  attendance  ofTi^vr  whi>  may  demand  to  nee 
them,  or  either  ot  them;  and  for  each  failuri'  to  i'omi>Iy  with  any  of  the  provl- 
vIoQs  of  this  section  he  shall  be  guilty  of  a  misdemeanor,  and  shall  be  fined  not 
exceeding  one  hnndrctl  dolbn-s.  Whoever  4'ontinues  to  employ  any  such  child 
DXUler  sixteen  years  of  age.  ill  violation  of  this  section,  after  being  notified  of 
nxch  violation  by  an  attendance  oilioer,  sliall  for  evorj*  (h»y  thereafter  that  such 
unlawful  employment  ci^ntinues  t>e  fined  not  less  tiian  five  nor  more  than  twenty 
dollars.  In  addition  to  other  peaultles  prescrllie*!  by  thla  section  for  such  offeiises. 
A  failure  to  pro<luce  on  demand  to  an  attendance  officer  any  certificate  required 
by  this  section  sliall  l»e  prima  facie  evidence  that  the  child,  who  is  or  should  have 
mentioned  in  tlie  said  certificate.  Is  thus  unlawfully  employed. 
Bec.  1*51.  It  shall  l»e  the  duty  of  every  itareut.  guardian  or  other  person  having 
control  of  a  child  under  sixteen  years  of  age.  and  of  every  principal  or  head 
teacher  of  said  si'hooi  where  such  child  hirfi  attended,  to  furnish  every  emplf>yer 
of  fuch  child  the  eertlflc-.ites  re^juired  by  the  preceding  section.  Such  certlfi- 
>tttes.  If  in  sultstantial  conformity  with  the  retiuirements  of  that  section,  shall 
%e  prima  facie  evidence  of  the  facta  required  to  be  certified  to  as  therein  pro- 
vided. 

Sec  102.  Any  parent  or  guardian  or  other  i^erson  having  t-ontrol  of  a  child,  or 
principal  or  bead  teacher  who  shall  make  any  willfully  false  statement  resixMrt- 
Ing  any  of  the  facts  required  to  be  certitie*!  to  as  provided  in  sections  100  and 
101  of  this  suinitle.  shall  l»e  deeme«l  guilty  of  a  misdemeanor,  and  shall  Ite  fined 
not  more  than  flfty  dollars,  or  to  (slcl  l>e  Impristmed  not  more  than  thirty  days, 
or  suffer  botli  fine  and  Imprlaonment  In  the  discretion  of  the  court. 

8bc,  163.  No  ijcrson  shall  employ  any  minor  over  twelve  and  le»4  than  sixteen 
y«ars  of  age.  and  no  parent,  gimrdian  or  other  iwraon  having  control  of  a  child, 
shall  permit  to  be  eniiiloyed  or  relalued  in  employment  any  such  minor  under 
bU  cimtrol.  If  the  said  minor  can  not  read  at  sight  and  write  legibly  simple  sen- 
tenre*  in  the  English  Inngimge  while  a  public  evening  school  is  maintalnetl  In 
the  city  or  election  district  or  prci-lnct  In  whieh  siieh  minor  resides,  unless  such 
minor  U  a  regular  attendant  at  an  evening  or  other  school :  provided.  That  upon 
presfi'Tttntinii  h.v  .«»rh  nii»»or  of  a  ecrlifirate  siguiNl  by  a  regular  practicing  physl- 
ifaa.  iind  satisfactory  to  such  offlcor  or  fifflcers  as  the  scUoo\  cou\VB.\s¥\ou«r?.  tot 
each  eoanty  or  city  may  deslgaute,  showing  that  the  vt\iyft\wv\  WttAXWou  ot  isas^ 
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whcrelo  Hnt-ti  ctillflrpii  roflUlo.     Snhl  rcrttttoate  fthatl  be  luued  witbont  Hinrfse; 
utinll  b^  iiuhiitiiiiiliLlly  In  the  following  form: 


Cmr  OB  DlBTBICT. 


9TATK  or  Kansas.  Cohhty  or ,  — 

Tljl»  <t»rll!leii  that ,  aceurdiiig  to  ibe  record*  of  thi«  ffobool  and 

from  111!  liif  kiiouic^lp^  Oiol  1  ena  obtain,  wa«  lK>rn  at -.  tn rrumty, 

UQd  *ity,  of  the  State  of ,  and  !«  now  under yean*  of  a«e. 


(Signed.) 


To  wliU'li  nhflll  lie  addod  the  namo  of  tbe  Bcbool  district  or  city  and  tbf  offirlal 
[lOHtllnn  of  thf  meuiber  uf  (he  txxird,  principal  or  teacher  nltniloK  the  Knuit*. 
When  It  !•*  ln»|>oHHlhle  ti»  wnnre  the  ceiilficiile  herein  alwtve  j»rt>vldtHl  for  «k  tn 
the  iiKt*  "f  the  child,  tbe  flrtu.  |>ermiu  or  coriM)rar!un  [oonK>ratlon|  eniploylriK 
$\i<li  ihIM  hIiiiII  t*ecure  a  Htuteujent  of  the  «Ke  i<f  **nch  child  from  the  parent  or 
]<^K)ll  jfuurdliin  of  Hucb  child,  which  Mtiitenient  Khali  bo  verlhed  under  ualh  befnrr 
iHinie  otlhvr  nuthorlzi'd  to  admlnlnter  oaths.  Such  <'iTtlt1cate  shall  bi>  Hulllclejit 
protection  ti>  the  employer  of  any  child  as  to  the  ni<e  of  such  chUd,  cxcvpt  wlieu 
Kuch  employer  h»H  tictniil  knuwh^l^e  of  tho  fjilslty  of  «ut*h  <i?rtl(lcnte ;  mid  nil 
Hn<*h  nTtlllratcs  Hhnll  be  kept  coriHtanlly  on  flie  In  a  convenient  place,  and  Bhnll 
at  all  tinicH  he  tipen  to  the  lnM|>ecthjn  of  the  pro|H*r  autlHiritlcK,  an  provhJeil  hi 
this  ait. 

Se(\  3.  It  Khali  l>e  tbe  duty  of  the  State  factory  lnH|>ector.  State  luH|H?ctor  of 
uilneH  :ind  their  depntlen  lo  InKiHH't  the  certlflcutcjj  herein  above  provided  for,  to 
examine  children  ompIoyrMj  in  fncinrleM,  nilnet*  and  parkin);  hiuifWM  nn  to  tlK>lr 
U(;e.  and  to  file  complaints  In  nny  court  of  conii>etent  Jurlwlicllon  to  enforce  the 
provlHlouH  of  tlilH  act.  :uid  It  Htnill  Ik*  the  duty  of  the  crunty  attorney  of  the 
JiroiK'l'  f<»unly  to  yjUH'ar  iiihI  promH-ule  all  <itmpIaintH  wj  llle*l. 

8ici\  4.  Any  i>erHon,  Mrui  or  corporation  eniployinAT  any  iwrstin  or  child  In  viola- 
tion of  nny  prtrvlKlnnM  nf  thiH  act.  or  i>erMiltlinK  or  conniving  nt  hucIi  violation, 
•  Ainill  he  dtM^nied  };ullt3*  of  n  mlwh-nieanor.  and  upon  conviction  thereof  Hbiill  be 
fined  In  n  Nuni  not  Icmh  than  tvventy-rive  dollars  nor  nu»re  than  one  hnndre<l  dol- 
Inrs,  or  l>y  ImprlmMiment  in  the  ix>unty  Jail  tiot  letMs  tban  thirty  days  nor  more 
tlian  ninety  days. 

L'ONHTITUTION. 

f^mplot/mrnt  to  tw  rvffulatrd* 

L^ioK  24X  The  );^*neral  aMHenddy   Klmll,  hy  law.  (Ix   the   mlnimnni   a(*eK 
which  children  may  he  enjploy<>il  in  |)1a<'eN  dant;erouH  to  life  or  health,  or  Injuri- 
ous to  morals;    and  nhall  pri»vlde  udeiiuate  x>ennltle8  for  vlolntlous  of  such  law. 

STATUTES  OF  llKiS. 

Cortain  emtiJoittn^^tn  forhittden — .4(;<t  Hmlt  in  factories^  <»lo. 

SfccnoTr  32(i  A  pei'wm  w1m>,  for  gain  or  reward,  <>niploys  or  onu«e«  to  i>e  e»n- 
plctycd.  t»r  who  exhIhitH.  unen.  or  who  ban  In  bis  cuKtoily  for  the  inirpose  of 
exhlltltln^  or  employing  itny  chlhl  actnnlly  or  iipparently  under  the  a^e  of  kIx- 
Iwn  yearM,  or  any  perncni  who,  Inivini^  the  care,  iUHto«ly,  i»r  eontrol  of  smh  child, 
iXH  piirent,  relative,  fpttirdlan.  employer,  or  otherwise,  hcUs.  lets  out,  jrlvcH  jiway. 
or  In  any  way  proi-uri's  or  consentH  for  jfiiln  or  I'eward  to  the  employuient  or 
exhibition  of  Hueh  I'ldld,  either,  firnt.  In  begglnf^  or  nt-elvlnp  nlum,  or  In  ony 
ItwMidlcant  oceupiillon;  Ke<'ond.  or  (hetnfc  a  female)  in  peddling;  or  In  any  wiiD- 
dcrliiK  occupiitlon;  third,  or  male  or  female  In  any  lnde<'ent  or  imnainil  ocni- 
pnthui  or  practice,  or  In  the  exhibition  "T  any  sueh  <'Iiil<l  when  Infuine  or  Idiotic; 
or.  fourth,  in  any  practice  or  exhibition  of  unuHual  danger  to  the  life.  limb, 
heiillh.  or  inornlH  of  the  child.  Is  jtullty  of  a  intsdcnieiuior.  and  shall,  for  the 
flrnt  offense,  be  fined  not  n»ore  than  twenty  dollars,  or  conflnnl  In  the  cvunty 
Jail  i»r  workhouse,  In  <i(untleM  having:  a  worklionse,  not  more  than  ninety  days, 
or  both  HO  lined  and  conllned  within  the  discretion  of  the  court ;  and.  upon  eon- 
vlethni  for  a  Kei>ond,  or  any  subsequent  ofTeiise,  shall  be  Hned  in  any  Muni  not 
exeeedlnjr  one  hundred  dollars,  or  ImiirlsoniNl  in  the  i>enitpnthiry  for  n  term  not 
exitMHlluK  one  year,  or  both  so  flned  and  conHueU  wltbln  tbe  dlacri'tlou  of  the 
Jury, 


Srr.  331n.  1.  It  shall  be  unlawful  for  u  i)roprletor.  foronuin.  owner  or  otlu^r 
]>ei'!Mu  to  eiu[iloy  uuy  cbiM  less  tlmu  fmirtetn  yeiirB  of  iiav  in  any  workshop. 
fflclory.  or  mine,  Ui  this  Suite;  uu1p«s  sjiUI  proprk'lni",  foreuiuu  or  owner  shall 
know  the  age  of  the  ehlld.  It  Hhall  lie  his  or  their  tluty  In  nsiuire  t\\v  paiviit 
•ir  putirdlnn  to  furnish  a  8W(»rn  statement  of  itK  iifcv,  nml  any  swearing  falsely 
In  sueh  by  the  pnrent  or  pnnrtlitin  shall  Ih*  iKM'jury  and  punishable  an  such. 

Pntvided,  That  If  the  parent  or  puanllan  anti  the  county  jndRe  of  any  "riuuity 
may  consent  in  writing  for  Huch  eniploynn'iit,  then  \u  that  event  sueh  employ- 
ment may  be  made,  subjeet  to  the  apiiroval  of  the  county  attorney  of  said 
o'unty,  in  the  event  of  any  oornplahU,  and  If  he  thinks,  after  Investlpation  of 
♦»urh  o>mpl«Uit  that  It  is  anainst  the  l»e»t  interests  or  morul  welfare  of  sueh 
Infnnt  child  he  may  so  notify  said  employer,  ami  then  this  act  applies  as  If  no 
nm^eiit  was  given. 

2,  Any  proprietnr,  foreman,  or  owner  eniph^yinur  a  child  less  than  fourteen 
ye:trs  nf  itite  In  contliet  with  the  provisions  of  thl**  act.  except  where  sucli  pro- 
prlrtor.  foreman  or  owner  has  1hh»h  furnished  with  a  sworn  statement  of  pminl- 
Iah  or  parent  that  the  child  is  more  than  fourteen  yeans  of  aj:e,  shall  l»e  ;:nilty 
of  u  misdemeanor,  and  upon  conviction  Rhall  1h»  fine<l  not  lees  than  twenty-five 
dollars  and  not  more  than  two  hundred  nnd  fifty  dollars. 

LOtnSIANA. 
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Act  No.  43^.  Acts  or  ISdtk — A.ffc  limit — Schmtl  attcntlance — Bourn  of  labor — Tim0 

fftr  ttirtjtrr. 


(PagcSlB,) 


Secttow  1.  No  boy  under  the  age  of  twelve  yenre.  nnd  no  pirl  under  the  age  of 
fourteen  yeairs.  shall  l»e  employ^l  hi  any  factory,  warehouse  nr  workshop  where 
the  manufacture  of  any  goods  whatever  Is  carried  on,  or  where  any  gfHjds  are 
prejiare*!  for  manufacturing. 

Sfcc,  2.  No  child  under  the  age  of  fourteen  years  shall  I)e  employwl  by  any 
person  to  lalwr  hi  any  factory,  warehouse,  workshop,  clotliing.  dreKsmakIng  or 
millinery  establishment,  or  where  any  goods  are  manufactured  or  preparetl  for 
manufacturing,  or  attend  itinerant  musicians  through  the  streets  of  any  town  or 
city  within  this  State,  unless  such  <'hiid  shall  have  attended  s*>me  public  or  prl- 
vnte  day  sohool.  where  Instruction  was  given  by  a  teacher  qualille<l  to  lustruct 
In  such  brunches  «s  are  usually  laughr  In  primary  wliools,  nt  hvist  four  nimiihs 
of  the  twelve  months  next  prece<llnp  the  month  In  which  such  child  shall  Ik?  so 
empiore*! :  Pruvi'Uil.  That  a  ivrtittcate  of  such  attendance  from  the  director  of 
the  M'htxil  district  or  principal  of  public  or  private  si^hool  in  which  sncii  child 
Miall  have  so  nttcnde^l  schfHil.  Hlmll  l>e  evidence  of  a  compliance  wUh  the  provl- 
Bions  of  this  section,  if  aclwl  u|nm  by  the  employer  in  gfMxl  faith.  If  any  such 
dir*H-tor  or  princiiwil  shall  knowingly  make  a  false  tvrtiflcate.  lie  shall  Ite  deenuMl 
guilty  of  a  violation  of  this  act.  and  shall  be  liable  to  the  punlslmient  hereinafter 
provided. 

Sec.  3.  Certiflcatea  giveu  under  the  preceding  section  shall  be  dep«tslted  by  the 
employer  at  the  time  of  employing  such  child,  and  ahull  l>e  kept  by  him  on  file  In 
his  office,  and  shall  at  all  times  Ik»  subject  to  luspei-tlon  by  the  fjersons  author- 
Ired  to  make  insiHX'tiona  under  this  act. 

Sec.  4  (as  amended  by  act  No.  49.  Acts  of  19<l2>.  No  child,  or  young  person 
under  the  age  of  eighteen  years,  •  •  •  shall  l>e  employetl  in  any  factory. 
warehouse,  workshop,  telephone  or  telegraph  office,  clothing,  dressnniking  or 
millinery  efnabllshment,  or  In  any  pla«*e  where  the  manufacture  of  any  kltid  of 
goods  Is  carried  on,  or  where  any  gcxsls  are  prepare*!  for  manufacture,  for  n 
loader  period  than  an  average  of  ten  hours  In  any  -day.  or  sixty  hours  in  any 
week,  and  at  least  one  hour  shall  be  nllowefl  In  the  lalmr  period  of  each  day 
for  dinner. 

Sec.  6,  Any  i)erson  who  shall  violate  any  of  the  provisions  of  this  net  shall  !«• 
deenie<l  to  be  guilty  of  an  ofTcns^'  for  each  violation  iheretif.  and,  niHm  itmvlctlon 
for  the  same,  shali  l>e  puidshed  by  a  fine  of  not  less  than  ten  nor  more  than  one 
hundred  dollars,  or  by  Inipristinmeut  in  the  parish  jail  (parish  prison  in  New 
Orleans)  not  more  than  thirty  days,  or  t»olh.  In  the  discretion  of  the  court. 

Skc.  7,  In  all  cities  It  shall  l>e  the  duty  of  the  sniierlntendent  or  the  chief 
officer  of  police,  by  suitable  iu3{>ectlous,  to  see  that  the  regulations  of  this  act 


lire  observed,  nnrl  alwt  tu  pifwtH-uie  all  |>erHoriH  wbo  hluiH  vloluto  the  Hniiie.  Surh 
Kuperintoiideiit  or  rhiff  (tilbvr  of  pnlloe  kIiuII  lU'tiiil  hik-Ii  |K>rtii)ii  of  thf  fonY 
umliM'  him  as  be  Nbiill  deem  iie<i's»4tir>'  f*>i*  ^^^  liiN[HH-M(tr),  rntiii  tlnie  lo  lltii**.  of 
all  the  nfuresMid  |)lafe»  where  nufb  rblldreii  (ir  .youiit;  |H'rN<mH  may  Iw  etnployod. 
In  tuwtiM,  till*  iiiayur  th('riH>f  rdniU  |KTr<(riii  the  dutkw  above  luj{toi»eil  on  tlio 
hUlH-iiiiU'Ddetir  or  chief  othrt«r  of  [kiIUt  In  HlIeK. 

Skc.  1>.  The  word  "  |>erHoii."  wherever  umc*I  In  thin  net.  ^nll  be  deeniPil  to  ninin 
corporations,  ns  well  as  hidividunlri. 

Src.  UK  •  •  *  NothinK  i*ontfllne<1  In  thlH  act  Rhnll  lie  etiUHtrue*!  to  apply  tn 
iloineKtlc  or  ain'leulturHl  Inlwrem  or  ItidUKtrleH. 

Act  No.  60,  Acts  or  18iKL — Operatinifftrcleauinifintichinrru. 
U'aire  r»IK.» 

Skction  1.  No  child  under  the  age  of  twelve  years  shall  be  |H?ruiltted  to  ojier- 
tile  or  rteni)  any  part  of  the  uiaebliiery  In  a  factory  while  Hucb  part  Ih  In  motion 
by  the  aid  of  steatn,  water  op  otlier  uuH'hanlcal  |k>wcp,  <»r  to  clean  any  part  of 
Kueb  Hiaehinery  that  Ih  in  daugeroun  pnrxiiulty  to  nuch  uiovIiik  |uirt. 

Sec,  'J.  VVh<K?vor,  either  for  IilniMdf,  or  KU|>erlutendent.  fi>r«'iiian,  overseer  or 
olher  ap'iit  of  annfher.  vit)Uil*'«  the  pmvlslouK  of  the  prei-edlnj;  HtH'tlon,  Mhall  Iw 
rainiHluMl  l)y  a  line  of  not  1(*»h  than  ten  nor  more  than  twenty  five  doltum,  nr 
Nhall  be  sultject  to  iniprl»«inuient  for  a  tenn  not  eic«edlug  thirty  day«.  or  tioth 
at  Hie  diHiretlon  of  Itie  murt  for  wich  offense. 


Act  No.  50,  Acts  or  1892. — Certain  nnplovrntftttn  forbiddt-^^ 
(Page  R]6.) 


Section  1.  Any  person  who  employs  or  exhibits  or  gives  away  for  the  pur[M»! 
of  eiiiployin;;  or  eicblliitiii;;  a  child  under  tlftiHMi  >cars  of  ]i;;o,  fnr  the  pnriM>M4'  of 
walking  on  a  wire  or  roiie.  or  rbllug  or  iHTforudng  na  a  gyniiiuKt.  contortionist  or 
acrobat  In  any  drcns  nr  tbeatrlcnl  exhibition  or  in  any  public  place  whatsoever 
f*r  who  ctinses.  procures  or  eniMurjigcH  any  hucIi  chllcj  tn  engage  therein,  shall  be 
punished  by  a  tine,  by  any  coiundtttng  niaglKtratc,  of  not  lefw  than  ten  dnlbini, 
inn  nuire  than  tweuty-the  dollarH  or  nhall  1m-  Hubject  to  a  term  of  iuiprlHunuieiit 
ia»t  exceeding  thirty  days  or  boHi  at  Uie  discretion  of  the  court. 

Skc.  2.  No  Ibrnsf!  shall  lie  griintf*il  for  a  theatrical  exhibition  or  public  nliow 
In  which  children  uraler  fifteen  years  of  age  are  employetl  or  fnsl  contort lonlwli*. 
acri>bats,  or  in  any  featH  of  gvnnia.Mt  (»r  (HjuestrlanlKui  or  where  In  the  oplnloo  of 
the  nuiyor  of  a  city  or  town  authorized  to  grant  licenses,  stich  children  are  em- 
(iloyeil  In  such  a  uiuuuer  us  to  corrupt  their  morals  or  Imiailr  their  physical 

JlGUlth. 

ACTS  OF  IIKM. 


^ 


Act  No.  178, — Bmploynunt,  ichile  parmia  /ire  in  idtene8$. 

Skction  1.  The  several  niunlc(i>al  cor[H>ratliinH  throughout  the  Rtate  shnl 
adopt  ordinances  declaring  vngrants.  itnd  punlNliIng  as  such,  •  •  •  (nH  per- 
sons able  to  work  who  do  not  work)  but  who  live  uiton  the  wages  or  personal 
earnings  of  their  wives  or  of  their  minor  chlldrea;     •     •     • 

MAINE. 

HEVISBD  STATUTES  OF  1X103. 

Cbapter  40. — Hours  of  labor — Affe  limit — School  attendance. 

Bkction  4^.  No  fenial'.'  ndnor  under  elghttn'o  years  t*t  age,  no  mule  minol 
under  slxlwn  ycar«  of  ugc,  and  no  woman  shall  Ik*  cmployetl  in  lal>orlng  In  any 
uiiinufacturing  or  uiecbanioil  c^itabltshnienl  It)  the  State,  mure  than  ten  hours 
In  jiny  imc  diiy,  •►xi-ept  when  It  is  n*'<'esHnry  to  make  repairs  lo  prevfMit  the  Inter- 
nipilon  of  the  ordinary  rnmdng  of  llie  ninchlnery.  or  when  a  dlfTcrent  up|M>r- 
tlonno'nt  xf  the  hours  of  lalnrr  Ik  made  for  tla-  sole  iiur]N»He  of  making  a 
shorter  tUiy's  wtirk  for  one  day  of  the  week  ;  and  In  no  case  shall  the  hours  of 
lnl*or  exc<*eil  sixty  in  a  week  ;  and  no  male  fterson  sixteen  years  and  over  ftluUl 
he  HO  viijpioyitl  nn  above,  more  than  ten  hoviTH  iv  »ln^  d\\v\\\a  w\uwtV^^,  VkuVv«a 
Me  roJuntarliy  CQUtracts  to  do  ho  with  the  cottaoul  ol  \i\*  vaT^suVft^  w  tti»  ol  N^aeoi^ 


If  any.  or  (niardian.  and  In  sucb  case  be  sbuli  receive  extra  compcnsoUon  tor 
bis  serrices:  Prvritlcd.  hotccvtr.  That  any  female  of  elKbteen  jctim  of  age  or 
ov^r,  may  lnwfully  fontraot  for  sucb  lulwr  for  any  uumher  of  boiirs  Id  egress 
of  ten  hours  a  day.  not  exceeding  six  hours  In  any  one  week  or  sixty  hours 
In  any  one  year,  reoeirlns  additionni  t'ompensatlon  liierefor;  but  durinx  her 
minority,  the  omseut  of  her  parents,  or  one  of  theui.  or  guardian,  shall  be  tlr«t 
obtained. 

Sec.  40.  Every  employer  eball  post  In  a  conspicuous  place  In  every  room 
where  such  i»ersons  are  employed,  a  notice  printed  In  plain,  large  tyi>e.  tstatini; 

j       the  nuiiiiH'r  of  liours'  work  require*!  of  tliem  on  etich  day  of  the  week,  the  exact 

I  time  for  ccimmencinK  vork  in  the  morning,  Ktopplu);  at  noon  for  tllnner,  c<»in- 
nioni'ltij;  after  ttiniipr.  and  Ktrtppinp  nt  ni;:ht :  the  form  of  «uob  printe<I  notice 
shall  l>e  furnished  by  the  InKjiectur  of  factories,  workshops,  mines  and  (luarrles, 
and  Khali  be  approved  by  the  uttomey-freneral.  And  the  employment  of  any 
BQch  person  for  a  lonfrer  lime  In  any  day  than  that  »o  Rtatefl,  fihalt  l>e  deemed 
a  violation  of  the  pre**edlns  section,  unless  it  appears  that  such  employment  is 
to  make  up  for  time  lost  on  »*ome  previous  day  of  the  same  week,  In  consequence 
of  the  RtoppUi}:  of  mncblnerj*  upon  which  such  person  was  employeil  or  depend- 
ent for  t'ni[»loj  luent. 

Sec.  uO.  Whot-ver,  either  for  himself,  or  as  sui)erintendont,  overseer  or  Hseut 
of  another,  employs  or  has  in  his  employment  any  person  In  violation  of  the 
provl8i(ms  of  section  forty-eight,  and  everv  parent  or  i^ardlan  who  permits  any 
minor  to  be  so  emi)loyed.  shall  be  punished  by  a  fine  of  not  less  than  twenty- 
flve.  nor  more  than  flfty  dollars  for  each  offense.  A  certificate  of  the  age  of  a 
minor  made  by  him  and  by  his  parent  or  ^ardiun  at  the  time  of  his  employ- 
ment, shall  lie  conclusive  evidence  of  his  age  in  l»ehalf  of  the  hirer,  upon  any 
prosecution  for  a  violation  of  the  provisions  of  se<'tlon  forty-eight.  Whoever 
falsely  makes  and  utters  such  a  ccrtifimte  with  an  intention  to  evade  the  pro- 
visions of  this  chapter  relating  to  the  employment  of  minors,  shall  be  subject 
to  a  fine  of  one  hundre<l  dollars. 

Sac.  52.  No  child  under  twelve  years  of  age,  shall  l»e  employed  In  any  manu- 
facturlujc  or  mechauic:xi  establishment  In  the  State.  Whoever,  either  for  him- 
self, or  as  auivrlntendent.  overseer  or  agent  of  another,  employs  or  has  In  his 
employment  any  child  in  violation  of  the  provlshuis  of  this  section,  and  every 

'  parent  or  guardian  wlio  i»ermlts  any  child  to  be  so  employed,  shall  be  punished 
by  a  fine  of  not  less  than  twenty-five,  nor  more  than  fifty  dollars  for  each 
oCTcnste. 

I  Sec.  53.  No  child  under  fifteen  years  of  age  shall  l>e  employwl  In  any  manu- 

facturing or  me*'hanlcnl  estiihllshment  In  the  State,  except  during  vacations  of 
the  public  8ch<JoIs  In  the  city  or  town  in  which  he  resides,  uuletw  abs<Miee  from 
such  scb»>o!  Is  eici»setl  by  the  sni^erlntendlng  scliool  committee  or  superintend- 
ent of  schools,  or  teacher  acting  i»y  direction  of  either,     ♦     •     • 

Sec.  54.  Any  parent  or  guardian  who  proi-ures  u  child  to  be  employed  con- 
trary to  tiie  precetUng  section,  nnd  any  conwratlon,  owner,  superintendent  or 
agent  of  the  owner,  of  such  estai»lishnient  violating  tlie  provisions  of  said  sec- 
tion, shall  forfeit  tlie  sum  of  one  bundre*!  doihirs.  one-half  to  the  use  of  the 
county,  nnd  om^hnlf  to  tbe  use  of  the  city  or  town  where  the  offense  Is  com- 
mitted. Money  so  recovere<l  to  the  use  of  the  city  or  town,  shiill  i>e  added  to  its 
school  money.  Si'htHil  ciimmittees  and  HU[>erinteudents  of  public  schools,  shall 
Inquire  into  violations  of  said  section  and  report  tbe  same  to  tbe  county  attor- 
ney, who  shall  [>rose<rnte  therefor. 

Sec.  55.  Every  owner.  sui>erintendent  or  overseer  of  any  such  manufacturing 
or  mechanical  establishment  shall  rw|ulre  and  keep  on  file,  a  certificate  of  the 
age  and  place  of  birth  of  every  child  under  sixteen  years  of  age  employed 
therein,  so  long  as  such  child  is  so  employed.  Said  certificate  shall  be  signed 
by  a  member  of  tbe  school  committee  of  the  place  where  such  attendance  baa 
been  bad,  or  by  some  one  authorized  by  such  committee,  •  •  •  The  In- 
spector of  factories,  workshops,  mines  and  quarries,  or  either  of  his  assist- 
ants, may  demand  the  names  of  the  children  under  sixteen  years  of  age  em- 

j  ployed  In  such  <»stal)llshment.  In  the  several  cities  and  towns  of  tlie  State,  and 
may  re<iulre  that  the  certificates  of  age  prescribed  In  this  section,  shall  t>e  pro- 
duced for  his  iiwi»ection.  nnd  a  failure  to  i>ro«lu<'e  the  same,  shall  t>e  prima  fade 
evidence  that  the  employment  of  such  child  Is  Illegal. 

Sec.  5ft.  Nothing  in  the  eight  preceding  sections  shall  apply  to  any  manufac- 
turing establishment  or  business,  the  materials  nnd  pnwlucts  of  which  are 
perishable  nnd  require  immediate  labor  tbereoD^  to  prevent  decay  thereof  or 
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ACTS  OP  IJWO. 

Cbafteh  123. — Certain  emplovmenta  forbidden, 

SBcno?f  d.  No  pcnwm  nbatl  pniploy  or  cauoi^  to  l>^  oiuplofed.  exhibit,  me  or 
have  Id  cuxtoily.  or  train  for  iise,  emploTiiient  or  i*xliibitlotL  auy  child  untlrr 
tflxteoii  )'t*nn«  of  iiee,  nml  do  pnront.  >niAriltuu  or  othrr  {wrsoii.  bnvluK  cam. 
CDfttody  fltiil  <*ontrol  of  jnich  child.  nhAJI  pnK-iire  or  p#»m»U  th<?  training,  ow. 
employniwit  or  cxbihitlou  of  any  hucLj  child.  In  iH^trlnK  or  Holk-ttlrm'  or  rdivlv 
Inie  aim*  In  iiny  manner  or  under  jiny  pretonco.  or  In  any  lllt»»:nl.  Indctvnl  or 
Immoral  cxhlhltitin  or  pructUi*.  or  In  uny  exhibition  of  nny  -(111-11  child  irtirn 
ln*nne  or  Idlotb*.  or  when  IH^H»e^iHlni:  any  deformity  and  unnntural  pliyxlcnl 
formation,  or  In  any  pnirfli:T>.  exhihltlnn  or  pln*-e  dnnK^muM  or  Injurloun  ti*  tlip 
life.  limb,  lioiiltb  ur  niornl»  of  Hn<'b  child.  Whoever  offends  nRaliwt  the  pnfK 
vUluni*  of  this  section  stlmll  t»e  pnnlvhi'*!  by  a  flue  not  exceeding  oue  hundml 
dollan  or  by  lmprl«ooment  not  exceeding  «lxty  days. 

MAATLAKD. 

CODE  OF  PUBUC  GENKKAL  LAWS.  lOOa 

Abticle  27. — Htiwrn  of  labttr — Certain  emploifmentM  fnrMdden^ 

Section  217.  No  child  under  <fitxlei'n  yean*  of  n^f?  Khali  I*  employed  la 
inie  more  than  U-n  bourn  a  flay  In  any  ninnufncturiut;  buKlne»w  or  factory 
lUhcil  In  any  part  of  the  State,  or  In  any  mercantile  buslnesa  In  the  rit7  ^ 
BnltlDiore. 

Hkc.  21H.  Any  (tepKon  who  hIwiII  m*  employ  a  child  or  suffer  or  permit  such 
eniplo^'uient  kIuiII  be  fcullty  of  n  misdemeanor 

Hkc.  210.  The  word  "  Huffer  ar  |KTnilt,"  IncludCH  every  act  or  onilanlon 
whereby  It  Un-i^meH  [KtHHlble  fi>r  Ibe  child  to  CDfratce  In  Buch  InlK»r. 

Skc.  'MfX  Any  i>erw>n  liiivlng  In  bis  custody  (tr  i^tnlTol  a  child  under  the  age 
Of  fourteen  years  who  shall  In  nny  way  dlHiKwie  of  It  wllh  a  view  to  ItM  l»elng 
employcHl  «»  an  acrobat,  or  a  gynumat.  or  a  i-ontortloulst,  or  a  circus  rider,  or 
a  ni[H'walker,  or  In  any  exhibition  of  like  dan;;eronH  character,  or  aa  a  he^Rur 
or  mendicant,  or  Htreei  singer,  or  street  mu-slclan.  and  any  i>erson  who  idinll 
lake,  receive,  hire,  employ,  uhc.  exblblt  or  have  In  custtMly  any  child  under  the 
age  biHt  tiitimfl  for  any  of  the  pur|wtset*  herein  emnneratwl  Khali  be  deemed 
guilty  of  a  misdemeanor  and  when  winvb'ted  thereof  Khali  l>e  subject  to  puni»b- 
ment  tiy  tine  of  not  nii>re  tbnn  one  humlretl  dollars,  or  by  lmprlH<mment  for  a 
term  not  exctHHlIng  ninety  dayK  In  jail,  or  both. 

8kc.  'i^^.  No  person  Hhall  employ  a  minor  under  slxti*en  years  of  age  In  hand- 
ling Intoxicating  liquorH.  or  In  handling  package**  containing  Intoxicating  lUiuora, 
In  any  brewery  «>r  ItottUng  eMtahllBlinient  where  Intoxicating  liquors  are  pre- 
pare*!  for  sale  or  offered  for  wile. 

8kc.  312.  \Vln»over  vlnlnles  the  pn»vl?ilonrt  of  section  311,  Mhall  be  guilty  of  n 
misdemeanor,  and  on  conviction  thereof  Khali  In  the  discretion  of  the  ct^urt  l>e 
lined  a  Huni  not  lewt  than  Icn  dullurs  nor  more  than  one  bundretl  dollars,  or  t>e 
imprisoned  In  Jnll  for  not  le*»»  than  Bve  nor  more  than  thli*ty  day».  In  default 
of  payment  of  said  tine. 

Hrx\  313.  No  jrerMMi  engage^i  In  jxTformlng  upon  nny  muHloal  Instrument  In, 
upon  or  near  t<»  any  Btreel.  lane,  alley  or  highway,  or  engaged  In  selling,  vending 
or  dlaposlng  of  any  g<M)dH.  waren  or  merchandise  In.  u\nm  or  near  to  any  street, 
lane,  alley  op  blgiiway,  or  engager]  In  any  business,  occupation  or  culling  In. 
U|K)n  or  near  to  any  street,  lane,  alley  or  highway,  and  not  having  a  fixed 
Btore,  »hop  or  place  of  business  at  which  so  engaKe<l.  shall  linve  In  bis  |K>s«e«- 
slon  or  ^-oMipany  while  w)  engage<l,  any  boy  or  girl  under  the  age  of  eight  years; 
and  an3'  perann  violating  the  pn»vlslons  of  tlilw  stH'tion  shall  be  puiilalted  by  a 
fine  not  ex'tH-dlng  ten  dollars  for  each  and  every  such  offense. 

Sec.  31W.  Any  i>ers*)n  hnvlng  in  his  care,  custody  or  control  any  child  under 
the  nge  of  sixteen  years,  whether  aa  jiarent,  guardian,  relative,  euiployer  or 
otherwise,  wlio  shall  well,  apprentltv  or  kIvc  away,  let  out  or  otherwise  dis- 
pose of  any  such  child  lo  any  |K*rHon  imder  nny  name,  title  or  pretense  what- 
ever, and  any  iktsou.  whether  as  parent,  guardian,  relative.  eni|doyer  or  other- 
wise, who  sliail  lake.  ro<vlve.  hire.  eniph»y.  use  or  have  In  custody  any  such 
child  for  the  vocation,  use,  occupation,  calling,  service  or  purpoae  of  singing. 
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Ing  on  musical  inntnimentK.  mpe  wnlklnp.  dancing,  peddling,  bogiring  or 
roendkiiut  or  wimderlDg  bnsliit»sj*  wli;ils<>ever  sbiill  l>e  de«ntocl  giillty  of 
n  tnisiJenK'Hiior.  tind  upon  t'onvicTion  t!»'ro<if  l)rfore  uny  ooiiii)ftent  tribunn!  to 
which  sut'b  |torsou  u)Hy  he  txintmltted  for  trial  shnll  ho  duc*l  not  k*H.s  timii  fifty 
cKir  more  thiin  two  hundred  and  fifty  dollnr«,  or  he  Iraprltsouwl  in  n  coi»nt.v  jail 
for  n«1  less  than  thirty  dnyt*  nor  more  than  a  year,  or  .suffer  both  such  fine  and 
tmpri.soimient  In  the  discretion  of  the  said  tribunal;  one-balf  of  all  lines  so 
iDip<ji$ed  to  be  paid  to  the  luforiner. 

jVbticlc  56. — EmpU}$nnent  in  barrooms. 

Sectiok  07. — It  abnll  not  be  lawful  fur  (iny  r»cr»w>n.  or  for  any  club  or  nsRocIa- 
tiou,  or  fi»r  any  corporation  now  forme*!  or  hereafter  t»>  l»e  formed,  or  for  any 
►r.  Ht'ciit  or  employee  of  nny  Hurb  chih.  tiK^ociiitlon  or  ot>r[>orntlon,  to  hlri* 
employ  any  minor  to  sell  or  dIsi»enso  luiywhere  In  the  State  any  beer  or 
•^Urltuoas  or  fennentetl  llguorH  uf  nny  kUid  at  mtail,  where  such  beer  or 
llt^uoK  are  to  he  drunk  upon  the  jiremises.  Any  person  viohitlnK  any  provision 
of  thU  section  shall  upon  cuuvictlon  be  fined  n  sum  not  exceeding  one  hundred 
dollars. 

Abticle  77. — Crrtiflcate9  of  age — IWHerates, 

SKmoji  IfiO.  No  proprietor  or  owner  of  any  mill  or  factory  In  Allegany  County 
the  city  of  Baltimore,  other  than  esUibllshments  for  maunfacturlng  canned 
Is,  or  manager,  agent,  foreman  or  other  i»ei-s<>n  In  charge  there«)f,  «hall  em- 
ploy or  retain  In  employment  in  nny  such  mill  or  factory  any  jierson  or  fiersona 
under  sixteen  years  of  age.  unless  he  primires  at  the  time  of  such  employment 
or  retention  in  euiployment.  and  keei>H  un  Qlo  and  accessible  to  the  attendance 
offiivrs  of  said  city  or  iimnty  where  such  minor  is  euiploye*].  a  rt^rllfii-ate  of  the 
princlpjil  or  head  teacher  of  the  schot^I  which  such  child  last  aliende<I.  staling 
that  such  child  Is  more  than  twelve  years  of  age.  and  a  lii<e  rertlticale  of  the 
parent  or  gimrdlan,  or  other  i»erson  having  t*ontrol  of  such  child;  but  the  first 
named  certirtc*ite  nee*l  not  l>e  procured  if  such  child  baa  not  attended  school  In 
tills  State.  He  shall  retiulre  such  certificates,  shall  keep  them  In  his  place  of 
baftlues<<t  during  the  time  the  child  Is  In  his  employment,  and  shall  t^how  the 
same  during  his  busini^s  hours  to  any  attendance  ofiicer  who  may  demand  to  see 
them,  or  either  t)f  them:  and  for  each  failure  to  comjdy  with  any  of  the  provl- 
i<ions  of  this  section  he  shall  Wf  gullt.v  of  a  misdemeanor,  and  shall  be  fined  not 
excee«ling  one  hundre«l  dollar**.  Whoever  cfmtinues  to  employ  any  such  child 
under  sixteen  years  of  age.  hi  violation  of  this  section,  after  l)elng  notified  of 
such  violation  by  an  attendan<*e  oilit-er.  shall  for  everj'  tlay  thei-eafter  that  such 
unlawful  employment  ^imtlnues  be  flneii  not  less  than  five  nor  more  than  twenty 
dollars.  In  addition  to  other  i>enalties  prescrll)ed  by  this  section  for  such  offenses. 
A  failure  to  produce  on  demand  to  an  attendance  officer  any  certificate  required 
by  this  section  shall  !v  prima  fju'le  evidence  that  the  child,  who  is  or  should  have 
been  mentioned  In  the  said  certificate.  Is  thus  unlawfully  employed. 

Sec.  1»51.  U  shall  be  the  duty  of  every  parent,  guardian  or  other  t>orBon  having 
control  of  a  child  under  sixteen  years  of  age.  and  of  every  principal  or  head 
teacher  of  said  scbiHiI  where  such  child  last  attendetl.  to  furnish  every  employer 
of  such  child  the  i^vrtlfli*ates  re^iuired  by  the  preceding  section.  Such  certifi- 
cate*!, if  in  fiul>stantial  eonfonnlty  with  the  retjulrements  of  that  section,  shall 
be  prima  facie  evidence  of  the  facta  required  to  be  certified  to  as  tlieretu  pro- 
Tided. 

Sec  102,  Any  parent  or  guardian  or  other  person  having  control  of  a  child,  or 
prinripal  or  bead  teacher  who  shall  make  any  willfully  false  statement  resiKwt- 
ing  any  of  the  fa<'ts  rciiuired  to  l>e  <^rtified  to  as  xirovide*l  in  sections  KK)  and 
161  of  this  subtitle,  shall  Ik?  deemeil  gtillty  of  a  misdemeanor,  and  shall  l>e  fined 
not  more  than  fifty  dollars,  or  to  |sicl  l>e  Imprisoned  not  more  than  tblrt.v  days, 
or  suffer  both  fine  and  Imprisonment  in  the  discretion  *»f  the  court 

Sec.  IKt,  No  jwrsou  .shall  emi)loy  any  minor  over  twelve  and  less  than  sixteen 
years  of  age.  and  no  parent,  gimrdlau  or  other  person  having  ctmtrtd  of  h  child, 
shall  i)ermlt  to  be  employed  or  retained  in  employment  any  such  minor  under 
his  cvulrol.  If  the  said  minor  can  not  read  at  sight  and  write  legibly  simple  sen- 
tences In  the  English  language  while  a  public  evening  school  Is  nmintaincd  In 
the  city  or  election  district  or  precinct  In  wldch  suih  minor  rcMdes.  unless  such 
minor  Is  a  regular  attendant  at  an  evening  or  other  school :  ProvulPd.  That  u|»on 
presentation  by  such  minor  of  a  (vrtifirale  siirnwl  by  a  regular  practicing  pbysl- 
f/fla  nud  satisfactory  to  such  o/flcer  or  otlltvrs  as  the  sch-Mtl  (.-ommlssl oners  for 
svct  county  or  city  way  deslguate,  showing  that  the  \>Uy«\ca\  wudXttou  ol  watitt. 
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minor  would  romlei*  such  ettendnnce.  In  nddltlon  to  dally  Inhor  prpjndlrlat  to 
benlth,  nald  officvr  or  oldrerH  ho  desl^fltod  mny  Ibhuo  a  peroilt  uuThorlxlog  thp 
eniployiiiL-nt  i>f  surli  uiliiur  for  mirh  jHTlod  iind  uiH>n  Hticti  ronrlltliuiH  lut  aakd 
offlt'er  or  otlKvrs  m<>  di*NiK"tit(Hl  hm  iirorL*snld  may  lU'terniliiP.  Any  iktwhi  who 
cmiiloyM  or  rNniitH  In  eini'loyniftit  u  minor  Id  violntlou  of  tlir  provUtoiis  of  lliU 
Boctlon  shiill  bo  dooiiKHl  guilty  of  a  lulNtUMiu'iiiior  titnl  Iw  tliied  frjr  ciu'li  offniuv 
not  more  thtin  one  buiidroil  dollnrH,  wblrli  flntw  hIdiII  l»e  paid  Ut  the  Aobool  com- 
DilaalonrrM  for  um*  In  KUpiMtrtIng  fvenlng  koIkkiIh  lii  hucIi  city  or  oounty.  Ajiy 
parent,  ptiurdlun  or  other  |K*rsun  having;  (*(»iitn)l  of  a  rlilld.  who  tM*rtDltii  to  bv 
employed  any  minor  under  bi»  eontrtd  In  vIoImUou  of  the  proviMloni*  of  tbls  wk"^ 
tlon.  shall  tK>  de(>uied  ^llty  of  a  mlHdomeanor  and  he  flued  not  more  tfajin 
twenty  dollars,  which  fines  shnll  be  iiIho  paid  to  the  Hchixfl  eommlBBlontrH  fur 
U«e  In  Kupporthif;  evf-nUiK  K(*b(M>l!«  in  Miieb  elty  and  numty. 

Skc.  ir^.  In  wild  elty  or  count)'  whero  nttendaufe  nlHi-ers  may  Imvc  l>e**n  ap* 
liolnted.  It  Khali  be  the  duly  of  the  Hthoul  comuilHsionerH  to  d(>Hi);uBle  an  attend* 
■nee  olflw'r.  who  kIuiU  onee  or  mort*  fre<iuently  In  every  year  exuudne  Into  the 
(tltuation  of  The  ehllilren  employetl  In  Hueh  mllU  and  fartorieM  tn  KJild  city  or 
county,  and  to  am>ertaln  whether  all  the  provlHluiiH  of  this  suhtKle  are  duly 
olMerved  ami  rejwrt  nil  violation  thereof  to  the  i^raud  Jurs*  of  the  huUI  c\iy'  or 
rounty. 

Sec.  1*55.  Attendance  oflKvrs  may  vlalt  all  eBtabllshmenta  where  minor*  arc 
employed  In  wild  cltj-  or  county  and  aneertaiu  whether  any  minors  are  employed 
therein  contrary  to  the  provlsii»n8  of  this  subtitle.  Attendance  olfltvrM  nniy  re- 
quire that  the  certlMcnte.  (irovldwl  In  this  siUititle  of  lulnorn  enipUiyeil  In  sudi 
establlshnienta  nball  be  produced  for  their  Innpeetlon. 

Skc.  KJG.  .Vny  person  vlolatlntt  any  pr4tvlfllon  of  Kcetlonn  152-]GS.  where  do 
ftpei'lul  provision  an  to  the  i»eualty  for  nucJt  violation  Is  made  shall  l>e  deemed 
guilty  of  a  misdemeanor,  autl  he  lln*Ki  not  extve<lioK  Dfty  dollars  for  each  ofTenac 
BeetlonB  iri2-l*Wl  are  reettrlcttsl  to  Baltimore  city  and  Alle^'auy  County. 


Aaticle  K>i). — Affc  Umft. 


Sbction  4.  No  proprietor  or  owner  <»f  any  mill  or  factory  tn  this  Btnte  (otM^ 
than  establishments  for  manufacturin»r  canned  goods),  or  manaKer,  ngeut 
foT^eman,  or  other  iH*raon  In  <'harKe  thereof  Rliall.  •  *  •  employ  or  retnlu 
In  employment  In  any  such  mill  or  factory  any  (lerBon  or  i»ersuuM  under  four- 
teen years  of  ase,  unU»ss  said  chihl  Is  the  only  HUpi>ort  of  a  widowtMl  motlwT, 
Invalid  father,  or  is  solely  dejHMident  Hi)on  such  employment  for  Helf-aupj)ort; 
and  If  any  aucb  proinietor  or  owner  of  any  such  mill  or  factory,  or  manaicer, 
BKcnt,  foreman  or  otlier  person  In  charge  thereof  Khali  willfully  violate  the  pro* 
VlBlomi  of  tbi«  section,  he  shall  be  pullty  of  a  misdemeanor,  and  on  convictloji 
thereof  slinll  be  flnwl  not  kwa  than  one  hundre<l  dollars  for  each  and  ever7 
offense  so  (.vmmltt<*<l  and  pay  the  C4ist  of  pr4»se<>utlon,  ime-half  to  i^  to  the 
Informer  and  the  other  half  to  the  school  fund  of  the  county  or  city  In  which  the 
offense  shall  have  been  comniltlerl :  t'nuitUd,  Thai  nothing  In  this  8e<*llon  shall 
apply  to  Fretlerlck,  WashinKlon.  Queen  Anne's,  rarmll,  WIcomlcr»,  Caroline. 
Kent,  Somerset,  Cecil,  Calvert.  SL  Mary's.  PHiue  Ue»jr«e's,  Howard.  ItflltUnor^ 
Woreester,  Garrett,  Tallwtt,  Montgomery  and  Harford  eountlcB. 


CODE  OF  PUBLIC  LOCAL  LAWS.   t888. 
Abticle  1. — Emploiftnent  in  mlncti. 


Section  200n  (added  by  chnjiter  124,  Acts  of  UMf2}  Subfwo.  H.  No  perwm 
under  the  age  of  twelve  yearH,  or  female  of  any  ace.  shall  he  permitte*!  to  enter 
any  uiiue  to  work  therein ;  nor  shuU  any  hoy  under  the  iiKe  of  f4»urtei.»h  yeaw, 
unless  he  can  read  and  write,  l»e  allowed  to  work  In  any  mine.  Aiid  the  uiiue 
boss  shall  see  that  this  requirement  Is  fully  juet. 


MASSACHUSETTS. 

REVISED  LAWS  OF  11K>2. 

CHAPTE8  44. — Bmplaynxcnt  of  children  unlairfuUu  ahftent  from  xrhonl. 


$ 


i 
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Section   1    (as  amende<l  by  chapter  320,  Acts  of  lOOfi).   Kvery  child  Itetween 
■even  and  fourt<M»n  years  of  age.  and  every  child  under  sixteen  years  of  age 
who  can  not  read  at  sight  and  write  legibly  simple  ?«ntciu.-Q«  In  the  Fait^lUb 
Jaa^uu^e,  Bhnli  attend  some  public  day  scAiooV  \u  Xbe  cYts  ot  \jw«u  Va.  ■«\j\t\i\jto 
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C!5  dnrinR  the  entire  time  the  public  day  schools  are  in  seswlon,  ftubjeot  to 
exceptifjurt  as  lo  cblldreu.  places  of  atlomiiint'e  and  achtmla  aa  are  provided 
III  »eftion  three  nf  cbajiter  forty-two  aud  wh'Houh  three,  five  and  six  of  this 
chapter  [relatloK  to  towm*  having  no  hlfih  schwil.  to  attendance  and  place  of  resl- 
«lexu?e.  and  to  exclnslon  on  acw^nnt  of  contagious  dlspaaes].  The  anp<*r1ntendent 
of  sctiools  or,  if  there  Ik  no  9U|)erlutend«it  of  Rt-booln,  the  wbool  comiultte**.  or 
teiK^iers  aotlnR  uiider  authority  of  said  8ut»erlntendent  or  ctimiulttee,  may  ext-use 
cases  of  net-essary  absence.  The  attcndjince  of  n  child  njwn  a  public  day  ftc'h«>ol 
shall  not  be  retjulred  if  he  has  attended  for  a  lli;e  period  of  time  a  private  day 
school  approved  by  the  school  committee  of  such  city  or  town  In  aoiirdance  with 
the  provialona  of  the  following  section,  or  if  he  Ims  l»een  otherwise  Instructed 
for  a  like  jierlod  of  time  in  the  lirancht^K  of  learning  re<iulred  by  law  to  tj0 
taught  In  the  public  iM?hools,  or  if  he  ban  nlreiidy  a<^^-<iuireil  such  brunclies  of 
learning,  or  if  his  physical  or  mentJit  ronditlon  Is  siicli  as  to  render  such  attend- 
ance inexpedient  or  impnicticnble.  •  •  •  \Vh'>ever  Indut'cs  or  atteniptn  to 
Induce  a  child  to  abt«ent  himself  unlawfully  from  schotil,  or  employs  or  harbors 
n  child  who,  while  Rcbool  lf>  in  acRsion.  is  abwMit  unlawfully  from  school  shall 
be  punished  by  a  tine  of  not  more  than  fifty  dollar». 

Chapteb  100.^ — Bmpluifment  in  borroofii«,  etc. 

8bctio:«  00.  Whoever,  being  the  bolder  of  a  license  for  the  aale  of  Intoxicating 
Hqaors  to  be  drunk  on  the  premises,  employn  any  person  under  the  age  of 
•letlteefi  years  to  nerve  such  lUiuors  to  l>e  drunk  on  the  premisi>H  («hall  lie  pun- 
ished by  a  tine  of  not  more  than  one  bundro<i  dollnrs. 

Sec.  *ll,  Whi^ever  employa  a  minor  nnder  the  age  of  eighteen  years  In  handling 
Intoxicating  lifpiors  or  packages  containing  such  litiuora  In  a  brewery  or  bottling 
fMlbllsbment  in  which  such  liiiuorn  are  prepnred  for  futle  or  offered  for  sale 
ilialK  for  each  offense,  be  punished  by  a  fine  of  nut  less  than  llfty  dollars  <ir  by 
Iraprisoument  for  not  leaa  tliau  three  months,  or  by  lioth  sucli  flne  and  imprison- 
ment. The  provisions  of  this  section  shall  not  prohibit  the  employment  of 
minors  In  drug  stores. 

Cbajtcr  100. — Uourit  of  tahor — S'ight    work — Age  limit — illiterates — Time  for 
meaU—<*rrtain  etnpln\fmettt8  forbidden — Deduvtionn  from  tcagca. 

Section  23  (as  amended  by  chapter  aOT,  Acts  of  11»04).  No  child  under 
eighteen  years  of  age  •  •  •  shall  be  employed  In  laliorlng  In  a  mercantile 
CSttibllsbnuMit  more  than  fifty  eight  hours  In  a  week.  Every  employer  shall  poet 
In  a  conspicuous  phice  In  every  ronui  In  which  such  iK-rsons  are  employed  a 
prfote<t  notice  stating  tlie  numl>er  of  liotirs'  work  which  are  re<|ulred  of  them  on 
ench  day  of  the  week,  the  b(turs  of  ctanmenclm;  and  Htopftlnc  such  wurk.  and  the 
hour  when  the  tliue  or  tiinos  allowed  for  dinner  or  other  meals  begin  and  end. 
Ttie  iwinted  form  nf  such  notice  shall  1m*  fnrnishe*!  i»y  the  chief  of  the  district 
police  and  shall  l»e  approved  by  the  attorney  general.  The  emt»lo>nnent  of  any 
such  [>erwin  for  a  longer  time  in  any  day  than  that  so  stiited  stinll  l»e  deemed  a 
violation  of  the  provisions  of  this  section.  An  employer.  sui>erlntendent,  over- 
seer or  other  agent  of  a  mercantile  establishment  who  violates  any  of  the  pro- 
risions  of  this  s4'ction  shall  lie  punished  by  a  tine  of  not  less  than  tifty  nor  more 
than  one  hundred  dollnrs. 

Sec.  24  (as  amended  by  chapter  435.  Acts  of  1902).  No  child  under  eighteen 
years  of  age  •  •  •  shall  be  employed  In  liil»oring  in  a  manufacturing  or 
mechanical  establishment  more  thiin  ten  h(jurs  In  any  one  day.  except  as  herein- 
after provlde<l  In  this  siH'tlon,  unk-ss  a  difTereiit  api»ortionment  of  the  hours  of 
l«lM>r  is  made  f'tr  tlie  sole  purpose  of  making  a  shorter  day's  work  for  one  dny 
of  the  werfc ;  and  In  no  case  shall  the  hours  of  IalK)r  ex<*e<Ml  fifty-eight  In  a  week. 
Every  employer  sbnil  post  In  a  conspicuous  place  In  every  room  In  which  such 
persons  are  eroplcyed  a  printed  notice  stating  the  numl»er  of  liours'  work  re- 
qulre<I  of  them  on  each  day  of  the  week,  tlie  hours  of  commencing  and  stopping 
work,  and  the  hours  when  the  time  alloweil  for  meals  l»egin8  and  ends  or.  In 
the  case  of  establlslmicnts  exempted  from  tbe  provisions  of  sections  thlrty-slx 
and  thirty-seven,  the  time,  if  any,  allowed  for  meals.  The  printe<l  forms  of 
such  notices  shall  he  provided  by  the  cliief  of  the  district  police,  after  approv.al 
tty  tbe  attomey-generiil.  The  employment  of  such  iierson  ;it  any  time  other 
than  as  stated  in  snid  printed  noti<^  shall  be  deeme<I  b  violation  of  the  pro- 
Tislona  of  this  section  unless  it  ap]>ears  that  such  employment  was  to  moke  up 
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tliuo  lost  on  n  prorloun  day  of  the  nnme  week  In  ronwNinence  nf  the  Rtnpplnv  of 
nitu'hiiiery  ui>on  which  lit*  was  LMiipUiyed  or  deitt-iuliMit  for  <Mii|»loyriioMt :  hut  nu 
ntMppIn^'  'if  nuuhliuTy  for  h\ss  thiiu  thirty  itms<mirUe  iuiiiiit<'H  nhnll  Jtislifv  such 
oviTtliiie  I'lupluymont.  nor  »<hjill  mK'h  ov^rtluit.^  i'iu[iloyiiH>ttl  Ih'  niithorlziNl  until  a 
written  r»M>«"'t  "f  thr  day  ninl  hmir  nf  it«  ccrurrnnrt*  ami  Us  dnrathm  Im  wont  to 
th*?  I'hi^f  of  thp  JLstrh^t  i>oM<'<>  or  to  t\i\  InHiMH-tor  of  faclork^rt  niul  piit>llc  tmllilliiCK. 

Sec.  2C.  A  parent  or  Kunnllun  who  iH»nnU«  a  minor  umlt^r  his  control  to  bv 
oniployetl  In  vlolntlon  of  the  provlKionK  of  the  two  preceiline  wHi'tlonR  utid  atiy 
person,  wlio,  either  for  hliiis4*If  or  ns  HUiN-rlntendent,  overswer  or  nj^ent  fnr 
iiin>ther.  eiup!oy«  any  [rthou  in  violation  of  the  provlnJonH  of  wihl  Heet!»nw  or 
fnils  to  p^tHt  the  notli-e  rrtpiire*!  hy  the  preeedlnc  MH-tUm  or  make-*  n  falrto  reiKirt 
of  tlie  stoppln;^  of  nnicliinery  niidcr  tlie  provlKJonn  of  salil  nectlon  Hhiill  be  pun. 
IsheJ  l»y  )i  fine  of  not  leHK  1h:in  liriy  nor  more  thnii  one  Inuitlnul  dolhirs.  A  fiT 
lllirate  nf  the  Hj;e  of  n  nilnor.  miole  imrl  sworn  to  liy  hlhi  nn<1  Uy  IiIh  i»flrent  (»r 
Ktnirdian  nt  the  time  of  hlR  oniployniont  In  a  nierriintlle  <>stiihliHhnient,  sIimII  b» 
primn  facie  evlUeuce  of  bla  ng»  iu  any  proaiecutlou  tuider  the  provUloiui  of  ttila 
section. 

Sec.  27.  No  |>er«on.  nnd  no  ^^ent  or  officer  of  a  i)erw>n  or  corfwnilioti.  «*hnll 
employ  ii  •  •  •  minor  in  any  capiielty  for  tlie  puri)«)«e  of  mnnufafturinj:  he- 
tw«»eu  ten  o'cioek  at  nljjht  and  six  o'riiM'k  in  tiie  ninrain^.  Whiwver  vloliili«»i 
the  provlslotifi  of  this  w^etlon  nhall  be  pnnlslunl  liy  a  tine  of  not  less  thnti  twenty 
nor  more  than  Ofly  dollars  for  each  (iffenw. 

Sec,  28  (as  aniende«l  by  chapter  2nT.  Acts  of  1!K>5).  1.  No  child  under  tlie 
age  of  fourteen  years  aii<l  no  rlilid  who  in  over  fourtwn  and  under  Hl.xteen  ye:in» 
of  nue  who  dtM»s  not  have  a  cerlllk-ale  as  required  by  the  following  four  sectlooa 
certifying  to  the  child's  ability  to  read  at  hIkM  and  to  write  iejritdy  simple 
siMitenceH  In  the  Kngllsh  lanjunniK^'  Hball  he  eniploytMl  in  any  fa<-tory,  workshop 
or  mercantile  establlHhment.  No  cliild  under  the  nKc  of  fiMirtw»n  yenra  idtnll 
be  employed  at  work  iwrfornuHl  fur  wa^erf  *ir  otlier  conitH*nMatton,  to  wboiiiH*  <Mor 
payable,  during  tiie  hours  when  tin*  pul)lie  sch<K>U  of  the  city  or  town  In  which 
be  reskb'H  are  In  Ken-sbni,  or  Ih*  eniployiMl  at  work  lM*fore  «lx  o'cbick  In  the 
morning  or  after  seven  o'elix*!*  In  I  lie  evenltiK. 

2.  No  fHTtlrtcate  nn  provldtHl  for  by  ^*ections  tweuty-nlue  to  thirty -two  Inclusive 
of  ciiapter  one  inniilriH]  and  kIx  of  the  Uevlscd  l*4iws  .mIihII  be  a|»provini  liy  uny 
|K!i*H4tn  for  a  minor  muler  Ibo  ajjc  '"f  slxtet>n  years  who  intends  to  be  enipl4>ycs1 
in  a  factory,  workshop  or  merranrile  estnbilshinent.  n!d»*ss  rucIi  [M^rson  is  satls- 
fliMl  that  such  minor  Ik  able  tn  read  at  sl^lit  and  to  write  lejcllily  simple  sentenceM 
In  the  KtiKiish  ian»:nii^'c. 

Si;c.  20.  Nit  child  tinder  sixteen  j'ears  of  aife  shall  Ite  employed  In  n  factory. 
workshop  or  mercantile  establishment  unless  his  emptoyer  procurer  and  keeim 
on  Hie,  accessible  to  the  truant  otHcers  of  tin*  city  or  town,  and  to  Uie  dUtrlot 
|Hdice  and  lnsi)ectors  of  factories  and  public  butUllnK^,  an  mk'c  and  schooling 
certificate  and  keeps  (wo  complete  lists  of  all  such  minors  employed  therein,  one 
on  file,  nnd  one  conspicuously  posted  near  tlie  principal  entrnm-e  of  the  build* 
Ing  in  which  such  children  are  einploywl,  and  also  keeps  on  Hie  and  wnds  to  the 
BuiH'rliitendent  of  silionls  or,  If  there  U  no  sui»erlnteudcnt,  to  the  scliool  com- 
mittee n  complete  list  of  the  mimics  of  nil  minors  employtvl  therein  who  can  not 
read  at  sliiht  and  write  lcj:tl>ly  simple  sentences  in  tlu»  Knttlish  la[ii:ua«c. 

Skc.  'MX  An  aKe  and  scho<»llnK  certifirate  shall  1k'  ajtprovwl  only  by  the  huim'-t- 
Intendent  of  schools  or  i»y  a  person  autborlxed  hy  him  In  writing.  '>r.  if  there  la 
no  sni>erlniendcnt  ut  schools,  by  a  pcnwm  authorlziMl  by  tlie  srliool  couituittee; 
iMit  tvo  member  of  n  sehctol  committee  or  other  jKTson  authorl»e<I  as  nforetiald 
shall  approve  such  certlticate  for  any  minor  then  in  or  »lM>ut  to  enter  his  own 
empbiynicnt  or  the  employment  of  a  firm  or  corjwrutlon  of  which  he  In  a  niem- 
\k*t.  officer  or  ouiployee.  The  person  who  approves  the  cerllllcate  may  ndmln- 
Ister  the  oath  provldtHl  for  therein,  but  no  fe**  shall  be  charfrjeil  therefor. 

Skc.  hi  t  iih  amended  Iiy  chapter  213,  Act.s  of  VM\r,\.  .\n  ajre  or  s<h<Kdhig  cer- 
tlticate sUail  [lot  be  a]»proved  \inletw*  satisfactory  evidence  la  furnl'^luNl  by  a  cer- 
tinrate  of  birth  or  t>aptism  of  such  minor,  or  by  the  register  of  birth  of  ancb 
minor  with  a  city  or  town  clerk,  that  siicli  minor  is  of  the  age  stntwl  In  the 
certificate,  exfvpt  that  other  evidence,  uialer  oalli.  may  l>e  accepted  In  cane 
the  sHrK?rinten*Ient  or  person  nuthorlzcHl  by  the  sclnxii  committee,  ns  provided 
In  the  preeetling  s<»ction,  d<^'ides  tliat  neither  the  certificate  of  birth  or  baptism, 
nor  the  register  of  birth  Is  available  for  the  purpose. 

Sec.  n2.  The  ago  and  sclusding  <*erliflcate  of  a  ndnor  tmder  sixteen  yenra  of 
nge  shall  not  be  appt'ov<?<I  and  signed  until  he  presents  to  thi*  imtsod  who  Is  an* 
thorlKed  to  approve  and  slifu  It  an  employment  t\c\s.<;l  vVu\^  ftWviA  *>wl  v\w<v  wv^-m-^ 


A  dnpllratf^  of  each  agt^  nnd  scbooltag;  c^ertlfloate  shnll  be  filled  out  and  8tuiU 
be  kept  on  Qle  by  the  wUo«»l  (t»uiiuittw».  Any  explaiiatory  iiiittter  miiy.  In  the 
dlwrt'tlon  of  tb*?  S1.I100I  txmmilltct'  or  su|)«rintenvU'nt  of  s*'ho»»l8.  Ite  printiHl  wltli 
Fuch  ctTlifit'jitr.  Thp  cinploymont  tlcki't  nnd  tbo  At;*'  and  w^hoollng  rertlflcnte 
Bb»ll  Ik»  y4*[)jir:i(Hy  prlutei].  nnd  shiill  ))e  filled  out.  uigued  urid  held  or  suri'eu- 
dered,  as  iudiculed  in  the  following  forms: 

EUPLOTMEKT  TICKET.  ai:\'ISCO  IAWB»  C.  106,  SEC.  32. 

When  [Dame  of  minor],  height  [feet  and  IncbeflJ.  complexion  (fair  or  dark], 
hair  livlorj.  (iresents  an  age  nnd  schoollnp  certlflcnte  duly  signed.  I  intend  to 
employ  I  him  or  her). 

(SIgmiture  of  intending  employer  or  agent)     ^h 

iTo^n  or  city  and  date.)  ^H 

^^H  AGE  AND  SCHOOLING    CEBTinCATE.  REVIREO   LAWS.   C.    106,    REC.   32.  ^^M 

This  Lvrtiltes  that  I  am  the  [  fat  her.  mother,  gu.irdlnn  or  cufttodian]  of  [name 
of  minor),  and  tliat  (he  or  Bbcl  was  twrn  nt  (name  of  city  or  town].  In  the 
cunnty  of  jnnmo  of  county.  If  known),  and  State  lor  country]  of  ,  on  the 

(day  and  year  of  birth],  and  is  now  )nuiiil>er  of  years  and  months]  old. 

(Signature  of  father,  mother,  guardian  or  custodian.) 
(C!ty  or  town  and  date.) 

Then  personally  appeared  before  me  the  above-named  [name  of  person  slgn- 
tngl.  nnd  made  oath  that  the  foregoint;  certlflmie  l>y  [blni  or  her)  signed  1h 
true  in  til*'  !H»st  of  Iliis  ur  btr]  knuwlitlge  and  U'lief.  I  hereby  approve  the 
fcirei;<>ln«  fertitlnite  of  )uame  of  nilnopl.  height  (feet  aud  inches],  complexion 
Ifair  or  diirkj.  hiilr  (color),  having  no  sufliclcnt  reason  to  doubt  thai  (he  or 
»bel  if*  "f  age  lliereln  cerlllietl.  I  hereliy  t-ertlfy  that  [he  or  slie]  (can  or  can 
not  i  re:id  ut  sight  and  [can  or  can  not]  write  legibly  slm[>le  sentences  in  the 
English  language. 

This  tvrtitloite  Ijelougs  to  [name  of  minor  hi  whose  l>ebnlf  It  Is  drawn),  and 
I*  to  be  surrendered  to  1  hini  or  her)  xvhenever  )  lie  or  s)»el  leaves  the  service 
of  the  ci.>r]M)ration  or  enuilt>yer  hnlding  the  »nme;  Imt  if  not  clalmeij  Ity  said 
minor  within  thirty  day«  from  such  time.  It  shnll  l>e  retnnie<1  to  the  »ni>erln- 
teodent  of  scho^il**.  or.  if  tljere  \»  no  pui>erinteudent  of  schools,  to  the  8ch<x>l  com* 
mittee. 
I  (Signature  of  jiertwu  aulhorizeti  to  approve  and  sign,  with  ofllclul  character 

or  .authority.) 
(Ciij*  or  town  and  date,  i 

In  the  case  of  a  minor  who  can  not  read  nt  sight  and  write  leglbty  simple 
■entem^es  in  the  English  language,  the  certilicate  shall  continue  as  follows,  after 
the  word  "lanennge": — 

I  hereby  certify  that  (he  or  she)  U  regularly  attending  the  [name]  public 
evening  school.  This  certificate  shall  continue  In  fon^e  ^nly  so  loni:  as  the 
regular  attentlance  of  said  minor  at  the  evening  school  is  endorse<l  weekly  l»y 
a  teacher  therit»f. 

\Vh'>evcr.  being  autlwrlze*!  to  sign  the  foregoing  certlUcate.  knowingly  certi- 
fies to  any  niaterlally  false  statement  therein  shall  t>e  punlshefl  by  a  fine  of  not 
more  than  fifty  dollars. 

Sec.  33.  Whoever  employs  a  minor  under  sixteen  years  of  age,  and  whoever 
baring  under  his  cimtrol  a  minor  under  such  age  iwrmits  such  minor  to  be 
employed.  In  violatiim  of  the  provisions  of  sectinns  twenty-eight  and  twenty- 
nine,  shall  for  such  offense  \*e  punlshdl  by  a  fine  of  not  more  than  fifty  dollars; 
ami  whatever  continues  to  employ  a  niltior  In  violation  of  the  provisions  of 
elllier  of  said  sectioUK.  after  lu'lng  notified  liy  a  truant  officer  or  an  insfRH'tor 
of  fiuturlcs  and  public  buildings  thereof,  shall  for  every  day  thereafter  that 
sudi  employment  continues  be  punlslied  by  a  fine  of  not  less  than  five  nor  more 
than  twenty  dollars.  A  failure  to  produce  to  a  truant  officer  or  Inspector  of 
factories  aud  public  buildings  un  age  and  schooling  certificate  or  list  reiiuired 
by  law  shall  be  prima  facie  evidence  of  the  Illegal  employment  of  any  iterson 
whofte  age  and  schooling  fYTtiflcnte  Is  not  pnslurtHl  or  whose  name  Is  not  so 
j  IIfIwI.  a  corjMiration  or  enipit>.ver  who  ivtalus  an  age  and  s<'bo(»liiii;  certificate 
Sa  rintfititm  of  tbc-  jtrovl.<lous  of  sajd  certificate  shall  be  v>^5^^^^*^^^  b^'  ^  ^^^*i  *^' 
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Sec.  34.  Truant  ofllocrs  may  visit  the  factories,  workshops  and  roercnntlle 
ostnhllstuiieiits  in  tlietr  8oveniI  cltiOM  uiul  tuwus  and  ntuM^rtaln  vrbtrtlier  any 
minora  nro  c'lnpluytsl  thori'iii  i^intniry  to  tlu*  provlsinnn  of  thin  ctuiptcr.  nuit 
>*hall  r*?i»ort  ixiiy  c;ise«  4jf  muh  lllofca)  t'litpUtyiinMit  to  tlic  m'JnHi|  n>minttt*n>  ninl 
to  the  cliief  of  the  tlistrlot  ik)!!^^  or  to  llu*  liisi>t*ftur  of  fiiclorii'w  mid  imbllc 
Itulldlnpt.  liis|HVti»rs  of  fartoricH  iiihI  piiMIr  hnlI<lln»rH  nmi  truant  oMU-cri*  may 
ivijuire  that  the  afii'  iind  HcbooJluK  iiTtltl'uU'H  niul  lists  of  tuiiiom  wlio  are  cm- 
p|iiy(>4l  In  HUi'Ii  factorlt^^,  n'orkslioiMt  or  itiitP'antlie  estitbliMlimeiita  rtbull  Ik*  pro* 
(lUf-oO  for  tliolr  InsfHTotloii.  QmkpiiiliiiH  for  ftfr<MiM4*H  umliT  the  prfivlHlons  of  tliis 
c'lmptor  kIuiII  he*  uituU'  by  inttiiorturH  of  fuctorirs  iiutl  public  bulUlluKH. 

Ssc.  35  (UH  niiiemlwl  by  tbnpter  IKi,  Act«  of  liM»2).  Wlille  n  public  evening 
school  Is  inalntaiUfHl  In  the  city  4ir  town  in  whldi  any  minor  wlu»  Ih  ovt*r  four- 
tt'cn  years  of  ai;o  itnd  who  dooH  not  liuve  a  wrtiflnilo  sltrnwl  liy  tbe  su[H»rIntfU(l 
eDt  4if  soluHrls,  or  by  llie  M>b<Hjl  conimlttc^e,  or  t>y  whuo  porM>ii  artln^  undrr  nii- 
thorlly  llioreof.  cortifylnj:  to  the  tulni»r*K  alilllty  to  nsid  at  Klirlit  and  write  N-itl 
bly  Htinpie  KcntcncvH  in  tlic  Kntfllsh  InuKuuco  resides,  uo  iktwhi  shnll  cmplny 
hini  and  no  parent,  janirdian  or  eUHtwliau  Rbnil  iK*rndt  bim  to  l)e  eniployei 
unlesB  bo  Ih  a  n-pular  attentlant  at  surb  evening  Krb<N>|  nr  nt  n  liny  sehiwd  ;  l»«t, 
upon  prescntntlon  Iiy  sueb  ndnor  of  n  (vrtlflciitc  Hlcned  by  n  roRlstere*!  prnetlK- 
\ii^  pbyMlrlan  and  Bntisfaetury  to  tbe  8U|>erlntendent  of  HelXKdH,  or,  tf  tli^re  Is 
no  »ucb  Huperlntendent,  to  the  scliool  eoniuilttee,  sliowlntj  that  bin  pbyKlrul  con- 
dition would  render  sueh  nttenrtanee  In  addltUm  to  daily  bilHM-  prejutlirlal  to  \i\a 
iiealtb,  ttald  ttu)>oriiitendent  or  Kebool  c()niiultti*e  sball  IsHue  ii  penult  autborlziOK 
tlie  eHipU»yineiit  of  stub  minor  for  surb  |>erio<l  an  said  suiMTlnteudeut  or  whtM)! 
eoniiiiUttH*  may  determine.  Said  suiKTlnteiident  or  H(bi>ol  romniitt<H<,  or  teacher* 
uctiuK  under  autborily  thereof,  nniy  excuse  any  atisi'uce  fri»ni  such  evenln^f 
school  which  aii»es  frou)  JustlMable  f)iu«e.  Any  minor  not  boldiuK  Ibe  eertificnte 
descrllMHl  «lK>ve  shall  furnlNh  to  IiIh  employer  n  record  of  his  m*i)o«>l  ntten(lnni*r 
each  week  xvhile  tlie  evenltijr  scbmil  Is  In  nes'flon,  and  when  lids  reooni  nliowa 
imexeustMl  absences  from  the  sessions  bis  nlteudnntt«  shall  l»e  deemed  irregular 
nccordinj;  to  this  act.  WhiM'ver  employs  n  minor  in  vlolatbwi  of  the  prorliclntiii 
of  this  Hcctlon  shall  forfeit  not  more  than  one  hundred  dollars  for  each  offeniw 
to  Ibe  use  of  (be  evening  whmds  of  such  city  or  towu.  A  parent,  guardlHU  or 
custodian  who  permits  a  minor  under  bis  «N>nttxd  to  Is*  employe^!  to  vinpition 
<if  the  provisions  of  this  section  shall  forfeit  not  more  than  twenty  dollars  to 
the  use  of  the  eveulnc  «cho*)lB  of  such  city  or  town. 

Sec.  3r».  •  •  •  youns  i»ers<>ii»,  flve  or  more  In  iiund>er,  who  are  employed 
in  tlM»  same  factor}*  slmll  be  allowe<t  their  meal  limes  at  the  same  hour,  except 
that  any  such  fHTsons  who  hecln  worii  In  such  factor>'  at  a  later  hour  In  the 
mornluK  tbun  other  such  jiersons  employed  therein  may  Im*  allowed  their  meal 
times  at  n  different  tlnu>:  but  no  such  persons  sbtill  hv  employeil  durint;  the 
regular  meal  hour  In  tending  tlio  machines  or  doing  tbe  work  of  any  other 
•     •     •     young  [tersons  in  addition  to  their  own. 

Sec.  37.  Xo  •  •  •  yomi^?  jM'rson  shall  be  employed  for  more  than  »\x 
hours  nt  one  time  In  a  factory  or  workshop  in  which  flve  or  more  such  |)entoiui 
are  eniployi*d  wltliout  an  Interval  of  at  least  half  an  hour  for  a  meal ;  hut  such 
(>erson  may  be  so  empIoyiMl  for  not  more  than  six  and  one-lialf  liours  nt  one 
time  If  such  employment  eudn  nut  later  than  one  uVl(H*k  in  (he  nfternfH»n  ami 
if  be  or  lihe  Is  then  dlsmlsHiKl  from  tbe  factory  or  workshop  fi>r  tbe  remaimler 
of  tiie  4lny  :  or  for  not  more  than  seven  and  om»-baIf  bours  at  ime  time  if  be 
.11'  sh(^  is  alloweil  sudldcnt  opiHtrtunity  far  eallm;  a  lunch  during'  Ibe  oiUtlnu- 
ance  <tf  such  fuiploynietit  nnd  If  sncb  employment  ends  not  later  than  two 
o'clock  In  tbe  afternoon,  and  be  or  she  is  then  dismissed  from  tbe  factorj*  or 
workshop  for  the  renuilnder  of  Ibe  day. 

Hvx.  ;iH.  The  provisions  of  tbe  two  preceding  sections  shall  not  apply  lo  Iron- 
works, ulassworks.  pa|>er  mills,  letter  press  establishments,  print  works,  blencb- 
Inj;  works  or  dyelnp  works;  aud  the  chief  of  the  district  iH)nce.  If  It  Is  firovwl 
to  bis  aatisfoetion  that  In  any  otlier  class  of  factorU»s  or  workshojw  It  Is  ueo's- 
Hnr>*,  by  reason  of  the  continuous  nature  of  the  j>r<M*esse«  or  of  special  clrcum- 
Rtanrt^s  nffci'thur  sui'h  class,  to  exempt  It  from  the  provisions  of  the  two  prwecl- 
Inj;  sections  and  that  sueli  exentptSoii  can  Is*  made  without  injury  to  the  health 
of  the  women  or  younjr  persons  arr<H*te<l  thercl»y,  may,  with  the  approval  of  the 
govemi>r,  Issue  a  certificate  pruntluK  such  exemption,  public  notice  whereof 
shall,  without  exjiense  to  the  Cuinmonwealth.  I»e  Klven  In  the  manner  directed 
"by  said  chief. 

8bc.  39.  If  a  mluor  under  the  age  of  clshtoen  years  *  •  •  shall,  without 
tb»  orders,  cotiaent  or  knowledge  of  the  emv^oycr  or  ut  ti  «uvev\ti\«L\^viV  u\«!x- 
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r  otbtT  am^ot  of  tbe  employer,  latmr  in  n  manufacturing  or  meolmiiiciil 

bll9hmeiit.   factory   or   workRhop  during  a    part   of  any   time   allowwl    for 

b<  til  siu'h  osinhllshmout.  factory  or  wurkslKii).  ao<r»rdiiitf  U*  the  iiotioe  re- 

nired  by  set^tlon  tw^nty-fnur.   and  if  a  ropy  of  such  uotire  was  |)ostpd  in  a 

evmttpiriionit  jihico  in   tlu*  riMihi   whrro  snrli   !jil»ir   wms  (icrruriufil  with  a   rule 

f  the  cr^tahlisinntMit.  factory  or  workshop  forblOdiuf?  such  luiuor     •     •     *     to 

»!H»r  during  such  time,  then  neither  the  ompioyor  nor  a  superintendent,  over- 

r  or  other  njrent  of  the  emph>y<T  shall  ho  he'ld  res^xmsihlo  for  such  labor. 

Src.  4<"».  Wh<K'ver  either  for  hlinwlf  or  as  a  8ui>eriutendeut,  overse<.'r  or  nsent 
riolntes  the  provisions  of  the  four  procedlnp  sections  shall  be  punished  iiy  ii  fine 
t^t  not  leAH  than  fifty  nor  more  tlian  one  hundre^l  dollars. 

See.  42.  Wh*H*ver.  elllier  for  himself  or  as  su[K>rinteudent,  overseer  or  a^ent 
ts  a  child  under  fourteen  years  of  ace  to  clean  any  part  of  the  machinery 
factory.  If  It  is  In  motion  by  the  nid  of  steam,  water  i>r  other  mei'hanlcal 
r,  or  if  It  Is  lu  dangerous  proximity'  to  such  ojoving  part,  shall  he  pun- 

be«l  by  a  fine  of  not  less  than  tifty  nor  more  than  one  hundreil  dollars  for 
each  ofTense. 

Sec.  43.  Whoever  employs  9r  permits  a  child  under  fifteen  years  of  age  to 
are  the  care,  custody,  management  or  opt»riUiou  of  iiu  eievutor.  or  employs  or 
permits  n  child  under  eighteen  years  of  age  to  liave  the  care,  custody,  mnnaice- 
mc^t  or  o|M.»ration  of  an  elevator  ininnlng  ut  a  si>oed  of  over  two  hundreil  feet 
a  minute  shiill  be  punlsiieii  by  a  fine  of  not  less  than  twenty-flve  ntir  m<»re  than 
one  hundn.>d  dollars  fur  each  offense. 

Sec.  44.  Tbe  State  board  of  health  shall,  upon  the  application  of  any  citizen 
of  tbe  Commonwealth,  determine,  after  such  investigation  as  It  considers  ucc- 
ry,  wliether  or  not  tl»e  manufacture  of  a  particulnr  acid  la  dangerous  or 
Injurious  to  the  health  of  minors  under  eighteen  years  of  age;  and  its  decision 
tlmll  be  eouclnslve  evidence  thereof.  Whoever  enipbiys  a  child  under  eigliteon 
years  <tf  ace  in  the  nianufa<tiire  of  an  acid  after  the  State  l>oard  of  liealth  Ims 
deterniinoi!  tlint  such  mamifactun*  Is  dankjerous  or  injurious  to  his  henlth  shall 
l>e  [lunished  by  a  fine  of  one  hundred  ilollars  for  «ich  offense. 

Sec-.  4-".  No  person  shall  employ,  exhibit  or  sell,  apprentice  or  give  away,  a 
child  under  fifteen  years  of  age  for  the  jmriJOse  of  employing  or  exhibiting  him 
lhL4auciDg  uu  the  stage,  i>layiug  on  musical  instruuieiits.  singing,  walking  on  a 
HraK  or  rupe,  or  riding  or  i»erfomdug  as  a  g>'muast,  contortionist  or  acrobat  in 
■  rireus,  Iheairlcfll  exiiibltlon  or  lu  any  public  plai-e.  or  cause,  pnvcure  or  en- 
courage such  child  to  engage  therein  ;  but  the  pnivisions  of  this  section  shall 
not  prevent  the  edncation  of  children  in  vocal  and  instrumental  music  or  danc- 
ing or  their  employment  as  musicians  In  n  church,  chapel.  schiHtl  or  school 
exhibition,  or  prevent  their  taking  part  iu  any  festival,  com-ert  or  musical 
exhibition  upon  tlie  special  written  {formissinn  of  the  mayor  and  aldermen  of 
a  city  or  of  the  selwtnien  of  a  town.  \Vht>ever  violates  the  provisions  of  this 
■ectiou  shnll  be  punished  by  a  Hue  of  not  more  than  two  hundred  dollars  or 
by  Imprisonment  for  not  more  than  six  months. 

Sec-.  4i\.  A  license  shall  not  l>e  grante<I  for  a  theatrlcid  exhibition  or  public 
•bow  in  which  children  under  fifteen  years  of  age  are  employed  as  ncrobats  or 
roniortionSsts  or  In  iiuy  feats  of  g>'muastics  or  etiuestrlanlsm.  or  in  wlilch  sucli 
children  who  l>eloug  to  the  public  schtwds  are  emplojed  or  all()WtH.i  ti»  take  part 
As  iMTformers  on  tlie  stjige  in  any  oap.iclty,  or  if.  in  the  opinion  of  the  board 
Vuthorlze<]  to  gnint  licenses,  such  children  lire  employe<i  In  such  a  maiuier  as 
t«»  corru|>t  their  morata  or  impair  their  health ;  but  the  pro^'islons  of  (Ids  section 
ahall  not  prevent  the  granting  of  special  permission  auUiorized  by  the  preced- 
ing section. 

Sec.  r»l.  A  factory  In  which  five  or  more  iwrsons  and  a  workpbop  in  which  five 
or  more  women  or  young  jtersons  [fnim  fourt«*iMi  to  eighteen  years  of  age]  dre 
employed  shall,  while  work  Is  carried  on  therein,  be  so  ventilated  that  the  air 
aball  not  l>ei-ome  so  impure  as  to  be  injurious  to  the  health  of  tlie  |>ersons  em- 
ployed therein  and  so  that  all  gases,  vapors,  dust  or  other  impurities  Injurious 
to  health,  which  are  generated  In  the  course  of  the  manufacturing  process  or 
baudlcrnft  carried  on  therein  shall,  so  far  as  practlcabJe.  be  rendered  harmless. 

Sk^  52.  If.  in  a  workshop  or  factory  which  is  within  tlie  provisions  of  tiie 
preceding  se«^tlon,  any  process  is  carrietl  on  by  which  dust  is  causetl  whl<*h  may 
be  Inhaled  to  an  injurious  extent  by  the  persons  employetl  therein,  and  It 
appears  to  an  Inspector  of  factories  and  public  buildings  tliat  such  Inhalation 
vonld  lie  Ruhstantlally  dlmiidsbed  witliout  unreasonable  expense  by  tlie  use  of 
a  fan  or  by  other  mcM-hnnlcal  means,  such  fan  or  other  mechanical  means,  if  be 
m>  dJrvctst  itlm}}  be  prvviOeti  multitalaed  and  used. 
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GStKk  So  nMl»  4iilkl  iiDd«r  roiiirt«««i  jtmn  of  ngc  or  r«mAW  HMlMr  flf- 
yttrn  nf  M»  aliall  be  employed  at  labor  In  fictartoB.  or  In  mainifBotnrljif 
'^  or  mewsiitllo  Indostrlee  Id  th\»  State,  for  a  longer  period  than 
r^  In  nnj  wM>k 

r«  of  ajto  Rhall  l»^  employed  In  auy  factonr. 
i.inwit  within  tUlA  State.  It  shall  t>e  tbe 
VII  %  [HM '..[)  i'iii|Mi'v  111;;  til  III  Iron  nnder  tbe  ajre  of  fourteen  yenr»  to 
lt*Hi>  n  nirlMiiT  In  whl*  h  tiluill  l»e  re«'*ir«le"l  ih»'  iwirae.  aire  and  n'^iilfnt-o  of  erery 
tN*rN>n  mi  p|ii|i|iiyfil  hy  U\ui.  Ami  It  Klinll  l>f  nulawful  for  nn.v  factoo'.  maau- 
fnrttirltiK  *T  tinTrnntllo  iH4(Hl>|Ulinn*iit  lo  hire  or  ♦iiiploy  any  child  nnder  tbe  ap? 
of  f'lnrtiM'fi  yifii-H  without  rtmt  rrrelvlnit  tin*  iwrnilsslon,  In  writing,  hy  the 
I'nri'fit  tir  Ktuirdlnn,  Mutltic  tlie  uatue  nud  URe  of  luilU  child.  If  wild  I'bJld  hare 
no  (Mir«Mit  lir  famrdlun.  there*  kIiuH  be  u  written  statement  under  outh  by  suld 
■'hi  Id. 

K»;i .  r».'Mt7.  Kvery  (>ersoii,  Arm  or  corporation  euiployliiK  »ueh  rhildren  la  auy 
fiM'tory.  iiKinnfnf'tnrliijc  or  niprcnntlle  e»tnhllt*hment  shall  require  the  penult  or 
ndldnvlt  MU-ritUintNl  tii  w«-tlnn  tW(»  of  this  net  Ineintrin  5.1(10]  to  In*  exf*'iiti*<l 
Ix'fori*  pu<h  rlilld  Mhall  he  permitted  In  enter  uiK»n  the  dlsehnrce  of  IiIh  duties 
or  eiiiplMyincrit.  Nn  iM^nwiti.  ttrnt  or  roq^onitlon  eui|)I<>yiiit;  Ipsh  thnu  tt_'n  perwms 
or  'hlttlreu  Nhiitl  \h*  divnied  ii  inaiiufacturiui^  or  merenutlle  e^tiihltHlinieiil  within 
the  iiienithiir  of  IIiIn  net. 

Hkv.  :»iii\u.  •  •  •  no  minor  undor  fourteen  years  of  nse  shall  be  allowed 
to  clenu  iiiiu-hlitery  while  In  tnotlon.     •     •     ♦ 

Hv.v.  f>in'J.  Any  iHTwiu  who  violates  or  omits  to  eoinply  with  nny  of  the  fow*- 
K'ltnu  provUlium  of  Ihlx  m  t  I»»ei||unn  Ti-M'Tt  tu  rci72|.  or  who  KuITers  or  permits 
iitiy  rhild  lo  Ik>  enipli>ye<l  In  violjitlon  of  Its  proviKlons.  shnti  he  deenMHl  };ullty  of 
II  inlmleiiieiiunr.  ninl  on  tonvlrtlon  nhnll  bo  \m\\\H\uM\  \*^  ft  ft\\c  ot  wov  \ft  ^xicuftA. 
I'/ff  htmdttHl  duUnm  or  sixty  days  lmpr\*ouH\enl,  or  XjoWi  \ti  V(ws  ^\wrc«Woitt  «A. 
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Certain  rmpioyinrntti  forbitfdcn. 

ros  55&X  Any  p*»rson  hiiviniEr  tbo  oaw,  cuj^tody,  or  control  of  nny  child 
nader  sixteen  years  of  ape.  who  shall  exhibit,  ujk*,  or  employ,  or  who  shall  ap- 
l»r*'ntioe,  ^ive  nwuy,  Irt  out  or  otherwise  (lispo!»e  of  «ny  such  chilil  to  nay  |>ersoii 
in  or  for  the  vorntlon,  f^^rvh-e  or  (M-inpation  of  roi>e  or  wire  walking,  gymnast. 
contortionist,  rider,  or  acrobat,  ilanelng  or  ttegglug.  in  any  place  what-soever.  or 
fur  any  (►lts«vne.  iudwvnt,  or  Uunionil  purp  >8c.  exhibition  or  pnulU'e  whatsoever, 
or  for  any  exhibition  Injurious  to  the  health  or  ditngerous  to  the  life  or  limb  of 
such  cblhl.  or  who  shall  cause,  jtrocure.  or  cn<^urnge  such  child  to  engage  there- 
in, nud  auy  iM'rsijn  who  shnll  t«ke.  riMvlvc.  hire,  employ,  use,  exhibit,  or  have  In 
custody  any  such  child  fur  itny  of  the  puri*^>^^^  mentioned  In  this  section,  shall 
be  deenu»<l  gulltj'  of  a  iidrtilpmeanor. 

8£('.  .V».'7.  Any  jwrson  who  shnll  sell,  give  away,  or  in  auy  way  furnish  to  any 
ehild  any  book,  pampldct.  or  other  i»rinte<J  paper  or  other  thing,  contaln- 

_  'ue  language,  or  olwcene  prints,  pictures,  tigurea  or  dei*crlptlonH  temling 

fb  tlvp  ivrruptlon  of  the  monils  of  youth,  or  any  newspapers,  pamphlets  or  other 
IH*Inle^I  |Hii)er  devoted  to  Ihe  put)lfcation  of  criminal  news,  jwllce  reimrts.  or 
frlmlniil  deeds,  and  any  |M*rH«yn  who  shall  In  any  manner  hire.  use.  or  employ 
Mich  Wiild  to  Sfll.  give  away,  or  In  any  manner  distribute  such  lKx)k«,  jmmphlets. 
or  printetl  pa]»ers.  and  any  i»erson  liuving  the  care.  custiKiy,  or  i*ontroI  of  any 
such  child,  who  Hhnll  [lermlt  him  or  lier  to  engage  In  any  aucb  employmeut,  oball 
on  couvIcUoD  thereof  be  deemed  guilty  of  a  misdemeanor. 


ACTS  OF  1901. 

Act  Xa  113. — 3our»  of  labor — Aqc  limit — Sight  work- 

ftirbidderf. 


n 


■Danocrous  emploimienM 


Sectio:i  1.  No  male  under  the  age  of  eigliteen  years  and  no  female  under  the 
age  of  twenty -one  jears  shall  he  employed  In  auy  manufacturing  efitabllshment 
Id  this  State  for  auy  longer  |>eriod  than  sixty  hours  In  one  week  unless  for  tbc> 
pun****^  'jf  making  nectvssary  repairs  to  machinery  in  order  to  avoid  the  sluppagi- 
of  the  ordinarj-  running  of  the  estahllKhments.  and  no  nmle  under  the  age  of 
eighteen  years  and  no  female  under  the  age  of  twenty-one  years  shall  Ik*  em- 
ployed in  any  store  in  this  State  employing  more  than  ten  |*ersous  for  a  longer 
perim!  than  sixty  hours  In  one  wc*^k  :  Prnviilcd.  That  no  more  than  ten  hours 
shall  be  exacteil  from  such  male  minors  or  females  under  twent.v-o»e  ye4irs  on 
auy  day  unless  for  the  puri>o**^  ^'f  making  a  shorter  work  day  on  the  last 
day  of  the  week. 

Sec.  2  (a«  amended  by  act  No.  ITl,  Acta  of  1905).  No  child  under  the  age  of 
fourteen  years  shall  l»e  empl'^eil,  permitte<)  or  suffered  to  work  In  any  theater. 
concert  hall  or  place  of  amusement  where  Intoxicating  liquors  are  sold  or  in 
any  mercantile  institution,  store,  otfRv,  hotel,  laundry,  maunfacturlug  estab- 
lishment, bowling  alley,  passenger  or  freight  elevator,  factory  or  workshop. 
telegraph  or  mcAsenger  servliH?  within  this  State.  It  shall  Iw  tlie  duty  of  everj* 
l^ereon  employing  children  to  keep  a  register  iu  which  shall  be  re*.x>rde<l  the 
name,  birthplace,  age  and  place  of  residence  of  every  pei-son  employe<l  by  him 
or  her  under  the  age  of  sixteen  years  and  no  child  shall  he  employe^]  Itetween 
tbe  hours  of  six  oVt<K>k  |>.  m.  and  »even  o'clock  a.  m.  In  any  manufacturing 
lUIUhment  or  workshop  In  this  State  and  it  shall  be  unlawful  for  any  mer 

itHe  Institution,  store,  otflce.  Imtel.  laundry,  manufacturing  establi.shment. 
liowling  alley,  worlsshop,  telegraph  or  messenger  service  or  any  |>erson  i.-omIng 
within  the  provisions  of  this  act  to  hire  or  en)i>Ioy  any  child  under  the  age  of 
sixteen  ye:irs  without  there  is  drst  provide<l  and  placet!  on  file  a  sworn  state- 
ment made  by  the  parent  or  guardian,  stating  the  age.  date  and  place  of  birtli 
of  wild  child  and  that  the  child  can  read  and  write  the  English  language:  Pro- 
ridtd,  Aoircrcr-.  That  if  said  child  has  l^een  Iwm  In  a  foreign  couurry.  not  hav- 
ing heen  a  rc^Ideut  of  the  Unite*!  State«  for  three  years  i)rKir  to  the  application 
for  penult  to  Ite  employed  U'twcen  the  age  of  fourteen  and  sixteen  years  a  per- 
mit stinll  \\e  Isstieti  to  said  child  uikui  proof  that  said  child  can  read  and  write. 
If  said  child  have  no  parent  or  guardi.in  then  s;iid  statement  sluill  \te  made  by 
the  child,  which  statement  shall  i>e  kept  on  file  by  the  employer,  and  be  returned 
to  the  child  u\H>n  leaving  his  employ,  and  which  said  register  and  stjitcmcnt 
shall  hv  pnxluced  for  lusiKH-tlon  on  demand  of  any  factory  insiHHtor  apixfintwl 
tjoder  this  art:  ProHdrti,  That  in  the  city  of  Delrttlt  and  the  city  of  Crand 
Ra/>JdB  ajj  sworn  statements  shall  be  made  before  a  deputy  lacXoxv  \xiSV«.v:VOT. 


I 


Skc.  3.  No  cbIM  under  the  ngi*  of  Blxteetj  years  Bbnll  1m?  employed  by  any  per- 
son, ttrm  or  wtriHiratlon  tfjndut'tJn^  nny  iiiunufucturinic  eKtiiblUbmout  In  Ibis 
State,  nt  ('inployinent  whiTcby  It.s  Ilfr  or  Hmb  is  endnnRnrwI.  or  Ilb  beiiltb  Is 
llkoly  tu  he  Injnml,  or  it»  niornls  may  be  clepnive+l,  by  f^nvU  pniploynK'nt.  No 
femnle  iiiiilrr  tbe  iifze  of  twenty-tuio  yoars  nnd  tin  mule  under  tbv  nge  of  eighteen 
yenrs  ntinll  l>e  nlluwinl  to  flejin  inufhlnery  while  In  motion. 

Sec.  4.  Fnotory  IUKi>e«'tors  sliiill  hiive  power  to  dcninnd  ii  certitlcnte  of  j»liysii'iil 
(Ituofls  from  tbe  ttmnty  pbyslflnn,  who  KbnII  muko  HUcb  extunlnMttnt)  five  of 
ebiirpe.  In  tbe  en'^e  of  ikuvoiw  who  neeni  physiciilly  nnable  to  iM»rforin  the  bitxir  at 
wblch  tliey  may  be  eiiiployetl.  nnd  Klinll  have  power  to  prtdilbit  ttie  empb»yinent 
of  nny  perwrn  itiat  ejin  not  obtiiln  surb  a  ("ertltloite'  i'rnvidedt  This  section  sbnll 
not  npply  except  to  eblldrea  inider  slxtwii  yeur»  of  use. 

Acrrs  OP  1903. 


Act  No.  106. — Tender  of  cmpiouincnt  atrap  from  home. 


rSKCTioN  1.  •  •  •  It  sball  !)e  unlawful  for  any  porxon  to  make  n  tender  of 
Inducement  to  go  away  from  tbe  borne  hx-ality  to  work,  to  any  child  under  nIx- 
leeu  yearn  (»f  age  unlt»KH  the  written  conwnt  j>f  tiie  parents  of  Kueh  cldld  bits  l>e«a 
(lr«t  obtained,  as  well  as  tbe  fonwnit  of  l!ie  tnmnt  olHcer  or  county  a^ent  of  tlie 
LM>ard  of  correction)*  and  chnrltlc»  for  tiie  lonillty  wliere  said  cblld  iM'Ioiifjs ;  nnd 
In  ease  rucIi  consent  In  obtiiluM  and  tbe  child  c<m»h  ahrnad  under  tbe  Inlluence 
of  the  iuducementH  so  ofTereil.  Hucb  cblld  under  sixteen  ycarH  of  uk^  Rbull  be 
Rafely  returned  to  tt«  borne  ut  nny  time  when  Its  parents  sbail  reqaetft,  In  writ- 
ing, such  return.     •     •     • 

Sec.  .'l.  Kvcry  jKTSon  found  ^ilty  of  violiitlnp  the  pn)vl8lonB  of  tblB  net  fihnll 
l)e  punlsiied  Uy  a  flni*  not  exctH>dlne  twenty-flve  dollarH  or  by  luiprlsonuient  of 
not  less  than  ten  nor  mure  tliun  sixty  duyH. 


MimrESOTA. 

GENERAL  STATUTES  OF  18SH. 
HourA  of  lahftr — Eamingt  of  minora. 


I 


Section  2240  (as  amended  by  chapter  49,  Acts  of  18!M>),  In  all  trades,  pro- 
fe^slouK,  cnlllnp)  nnd  defmrtninnts  of  laltor  and  In  nil  nninufnctorloA,  workf^ho^w. 
ndllH  and  other  pbnvH  wlierelu  i>er««ns  are  employed  to  perform  bilxir  for  hire 
or  reward,  in  tblH  State,  tbe  time  of  Ijibor  for  tiie  perBous  so  enipluye«I  and  per- 
ftirndnff  laNir.  shall  not  exceed  ten  hours  for  eiu'b  day,  nnd  any  owner,  stock- 
holder or  over>*eer.  employer,  cb«rk  or  foreman  who  shall  cuniiM:'!  any  |H'n*on  or 
ntirill  permit  any  child  niidfr  the  ajje  of  fnurU^cn  yean*,  ko  eniployw!.  to  lat>or 
for  any  more  than  ten  hours  In  any  one  day.  where  such  owner,  Ht*x*kbolder  or 
overseer,  clerk  or  f(»reninn  luis  <i>ntrol,  tnicb  jM^rson  mt  oOTendtut;  Hiiall  be  liable 
to  a  prosei-ullon  In  tbe  name  of  tbe  Rtate  of  NIliuieHota.  tM^f^ire  any  justice  of  the 
peace,  of  [or!  court  of  comi>etent  juriwllctlun  of  tbe  county  wherein  the  siiuie 
occurs,  and  n{>on  conrlctlnn  thereof  Rball  l>o  fined  In  any  sum  not  lesH  than  ten 
nor  nion*  than  one  hundred  dollars:  i'rorii!4'iI.  Tlmt  tbe  provisions  of  this  set*- 
tion  shull  not  apply  to  agricultural  lalK>rerH  nnd  domtwtlcM  employed  by  tbv 
month  nnd  to  i>ersons  cnpi^^ed  In  tbe  care  of  live  ntiK-k :  .4m/  provided  further. 
That  I'Vtrn  hiJKtr  may  be  porforniwl  for  extra  coiUl»eusatlou,  except  in  the  caso 
of  children  uniler  fourteen  ycsirs. 

Sec.  2247.  It  sbnll  he  nef-cssary  for  the  parent  or  f^mrdlan  of  such  ndnor 
person  as  may  be  in  service  to  notify  tbe  imrty  employing  such  minor  tbnt 
such  parent  or  Kuardbin  claims  tbe  Wildes  of  sucb  minor  and  In  default  of  mich 
notincation  payment  to  such  minor  of  wages  so  enrncd  sbull  be  valid. 

Earnhtffa  of  minora. 

Section  5401.  The  earnings  of  nny  minor  child  of  any  debtor  within  this 
State,  or  the  proeeeils  thereof,  shall  not  be  liable  to  attachment,  f^arnlshiuent. 
or  sale  on  any  flnal  pro<*e«8  of  a  court.  In  any  action  apaln-it  such  debtor,  by 
reason  of  any  debt  or  liability  of  such  debtor  not  coutriictcd  for  the  espiicUl 
benefit  of  sucb  ulnor  child. 
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Certain  cmplovmentii  forbidden — Bount  of  labor, 

SBCTton  653l>.  A  person  wlio  employs,  or  t-auses  to  l»e  employed,  or  who  ex- 
hibttB,  usee,  or  bo«  iu  his  custody  for  tbe  puriiosc  of  cxblbltiug  or  cuipUtyln^ 
any  cbild  aptmrently  or  uctuiilly  uuder  tUe  age  of  sixtetn  years,  or  who.  hiivlag 
tbe  care,  ensiody.  or  contml  of  such  <.lilW  aa  parent^  relative,  guardian,  em- 
ployer, or  otherwise,  sells,  lots  out.  gives  awuy.  or  In  any  wiiy  procures,  or  eon- 
•euts  to  tbe  employment  or  exhibition  of  such  n  eblld,  either^ 

1.  As  a  rope  or  wire  walker,  dancer,  gymnast,  contortionist,  rider,  or  acro- 
bat ;  or. 

^  In  begging  or  receiving  alms,  or  In  any  mendicant  ociupatlou ;  or, 

S.  In  aojr  Indecent  or  Imuiornl  exhibition  or  practice;  or, 

4.  la  any  practice  or  exhibition  dangerous  or  luJurtouH  to  tbe  life,  Umbt 
benltta.  or  morals  of  tbe  cbild  ; 

•  •••«■• 

Is  guilty  of  a  misdemeanor. 

Sec.  t»541.  A  i^ersou  who  compels  a  cbild  under  sixteen  years  of  age  to  labor 
more  tlian  ten  hours  in  any  day  in  any  factory,  workshop  or  mercantile  or  mauu- 
filcturlug  buslnei^,  is  guilty  of  u  misdemeanor. 

ACTS  OF  18f>5. 

Cbapteb  171. — Affc  limit — yight  Acwk — Schnol  attendance — Emptoyment  on 

elevators. 


ON  1  <as  amended  by  chapter  3ijO.  Acts  of  1897).  No  cbild  under  fourteen 
<14)  years  of  age  shall  be  employeil  at  any  time  in  any  factory  or  worksliop,  or 
alKiut  ttuy  mine.  No  such  child  shall  be  employeil  in  any  mercantile  establish- 
ment nor  In  the  sen-ice  of  any  telegraph,  telephone  or  public  messenger  ct>m- 
pany  except  during  the  va<'atlnn  of  the  public  scliools  in  tbe  town  where  sucb 
diild  is  employeil.  No  child  under  sixteen  (1C>  years  of  age  shall  be  employed 
at  any  occupatlou  dangerous  or  injurious  to  life.  limb,  health  or  murals;  nor 
at  any  labor  of  any  kind  outside  of  the  family  of  surb  child's  residenr-e  Iwfore- 
six  o'clock  In  the  morning,  nor  after  seven  o'clock  in  the  evening,  nor  more 
than  ten  (10)  hours  in  any  one  day.  nor  more  than  sixty  hours  hi  any  one 
week,  except  In  accordance  with  tbe  following  express  permission  or  condition, 
to  wit:  Children  not  less  than  fourteen  years  of  age  may  he  employeil  lu  mer- 
cantile establishments  on  Saturdays  and  for  ten  days  each  year  l»efore  Cbrlst- 
tnns  untU  ten  (10)  o'clock  in  the  evening:  Provided,  hoicever.  That  this  per- 
mission BbaJl  not  t>e  so  (H)nstruetl  ns  to  penult  such  children  to  toll  more  than 
ten  boors  In  any  one  day.  nor  over  sixty  hours  In  any  one  week. 

Src.  2.  No  child  under  tbe  age  l»elow  which  all  children  are  by  law  require<S 
to  attend  school  f  10  years]  shall  in  the  year  next  «U(t*e«Iirig  any  birthday  of  siild 
child  be  employed  at  any  occupation  during  the  hours  in  which  tbe  public  schools 
in  the  town  or  city  in  which  be  resides  are  in  session,  unless  or  until  In  said  year 
he  has  attended  some  school  for  at  least  a  period  of  time  equal  to  that  reiiulred 
by  law  for  attendance  of  school. 

Bcc.  3.  Tbe  commissioner  of  labor,  the  factory  Inspector  or  any  assistant  fao- 
insi>ector  shall  have  p<>wer  to  demand  n  certificate  of  physical  tltness  from 
regularly  licensed  physician  In  tbe  case  of  children  who  may  seem  phys- 
VCnll.v  unable  to  i)erform  the  labor  at  which  they  may  be  employed,  and  no  minor 
flbflll  be  employf^  who  can  not  obtain  such  a  certificate. 

Sec.  4.  No  child  under  sixteen  years  of  age  who  can  not  read  and  write  simple 
Be(itenc«e«i  in  the  English  language  shall,  except  in  vacations  of  tbe  public  schools 
be  employed  at  any  indoor  occupation:  Provided,  Such  child  is-not  a  regular 
attendant  at  a  day  or  evening  school. 

8i:c.  .">  (aa  amended  t»y  chai»ter  300»  Acta  of  1897).  Whenever  It  appears  upon 
due  examination  tbat  tlie  labor  of  any  minor  who  would  be  deborred  from  em- 
ployment under  the  provisions  of  sections  two  and  four  of  tbis  act  Is  nccesi^iiry 
for  tbe  support  of  tbe  family  to  which  wild  minor  belongs,  or  for  his  own  sup- 
port, tbe  school  board  or  board  of  s<bool  trustees  of  the  city,  village  or  town 
in  which  said  child  resWes  may.  In  the  exercise  of  their  discretion,  issue  a  per- 
mit or  excuse  authorlKlug  tbe  employment  of  sucb  minor  within  such  time  or 
times  as  tbey  may  fix. 

Sec.  6.  No  person,  linn  or  cori)oration  shall  emftloy  or  permit  any  child  under 
sixteen  (16)  years  of  age  to  have  the  cure,  custody,  management  or  operation 


LAWS   RELATDTO  TO   EMPLOYMENT    OF   CHIU>REN, 


MISSISSIPPI. 

RKVISKr>  rOUK  OF  1892. 

EHticinff  for  purpose  of  emplo\pneni. 

Sbctior  1003.  A21X  person  wbo  shall  pereuade.  entice,  or  decoy  awaj  from  Its 
father  or  mother,  with  wboui  It  resides,  any  child  under  the  age  of  tweuty-one 
y<»flrs  if  a  rimle,  nr  Hjrhtoen  if  a  feiimle,  bring  un!narrie<l.  for  t!ie  |HiriM>rte  of  cm- 
|i1oyitiK  su(.'h  I'hild  without  the  consent  of  Its  imrentu,  or  one  of  them,  shall,  upon 
conviction,  be  pQnUbe<l  by  a  fine  of  not  more  than  twenty  dollars,  or  iiuprlgon- 
meut  In  the  county  Jail  not  more  than  thirty  days,  or  Itoth. 

ACTS  OF  \vm. 

Cbafteb  144. — Emploiftncnt  while  parents  live  in  idle7t€S8, 

of  the  Code  of  1892,  are  hereby  repealed. 


Sbctio?!   1.  Sections  1322.     •     • 
and  the  following  act  adopted,  viz: 

The  following  (tersons  nre  and  shall  be  punished  as  vagrants.  v\%. : 

(m)    All  iiersons  who  are  able  to  wi>rk  and  do  not  work,  hut  hire  out 
minor  cbUdrea  or  allow  them  to  be  hire«J  out.  and  live  upon  their  wages. 

MISSOUBI. 

REVISED  STATUTES  OF  1899 

Cerlatn  emplo}ft»entn  forbxMen — Aoc  limit. 


tbeir^l 
stody-^H 


21841.  It  shall  he  uiduwful  for  any  person  having  the  care,  custody 
fOBtroI  of  any  child  under  the  ajfc  of  fourteen  y^ars  to  exhibit.  u«e  or  employ 
or  in  any  manner,  or  under  tiny  pretense,  sell,  apprentice,  give  awny.  let  out  or 
otherwise  dispose  of  any  such  child  to  any  person  hi  or  for  the  vocation  or 
occupation,  service  or  purpi)se  of  singing,  playing  on  musical  Instruments,  roi»e 
or  wire  walking,  dancing,  begging  or  p(HldlIng.  or  as  a  gjninast.  4'ontortlonlKt, 
rider  or  acrobat  In  any  place  whatsoever,  or  for  any  obscene.  Indecent  or  Im- 
moral puri>ose.  exhibition  or  practiio  whalwii'ver.  or  fur  or  in  any  busine.s:i,  exhl- 
hlTton  or  vocation  Injurious  to  the  health  or  dangerous  to  the  life  or  limb  of 
such  child,  or  cause,  procure  or  encourage  any  such  child  to  engage  therein. 
Nothing  in  this  s^^-tion  contnlmM  shnll  apply  to  or  affixt  the  eniploymcnt  or  use 
of  any  such  child  as  a  singer  or  musician  In  any  church,  schttoj  or  academy,  or 
at  any  respeiiable  eutertalumeat,  or  the  leaching  or  leurniug  the  science  or 
pra«-llce  of  music. 

Se*\  21S7.  Ft  shall  also  l>e  unlawful  for  any  person  to  talce,  receive,  hire, 
ploy.  use.  exhibit  or  Imve  In  custwly  any  child  under  the  age  and  for  the 

»ot*es  prohibited  in  section  21S»»  of  this  article. 
Sec.  2188.  Any  person  c«invicted  under  the  provisions  of  the  two  preoeillng 
BectloiLs  shall  for  the  first  offenst*  be  finwl  not  cxcetnling  one  hundreil  dollars, 
or  Imprisoned  in  the  ctmnty  jail  not  exceeding  three  monlh.s.  or  both.  In  tlie 
discretion  of  the  I'ourt.  and  upon  conviction  for  11  second  or  any  sub.se*iuent 
offense,  shall  !«?  fined  iu  any  sum  not  exceeding  live  hundred  dollars,  or  Im- 
prisoned Ln  the  (tenltentiary  for  a  term  not  exceeding  two  years,  or  both.  In 
the  discretion  of  the  court. 

Sec.  2189.  No  child  under  the  age  of  f«mrteen  years  shall  be  employed  in  any 
manufacturing  or  me<'hanical  t^tabllahmcnr  In  this  Slate  wherein  steam,  water 
or  any  other  roechanicni  iK)wer  Is  use<I  In  the  manufacturing  pnu-ess  carriwl 
on  therein,  or.  wher»»  the  work  to  be  done  by  such  child  would,  in  the  ofilnlon 
of  two  reputable  physicians  in  the  locality  where  such  work  Is  to  !>e  done,  be 
dangerous  to  the  health  of  such  chiliL 

Sec.  2190.  Any  person,  firm  or  corijoratlon.  or  Its  agent,  who  employs,  and 
parent  or  person  In  charge  cf  such  child  who  permits  the  employment  of 
h  child  In  violation  of  this  article,  shall  be  deeme<l  guilty  of  a  misdemeanor, 
and  shall,  upon  ci^nvlrtion.  be  finwl  not  less  than  ten  nor  ninpe  than  one  bun 
dred  doiJnra.  or  liiiitrinonmeut  /lmx*rlsoned]   In  the  county  jail  for  a  jwrlod  of 
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not  lees  tliao  tuvo  dnys  nor  more  than  ten  dnyn,  or  both  Hoed  and  liDprlAoacU. 
for  pjich  offense:  fruvUtcd,  That  oxtreim*  poverty  of  the  piirent,  or  penion  In 
cUnrgt*  of  »ucli  cblld.  Htiatl  be  a  kooiI  defense  to  Hueli  pnnH^etllng. 

Oteaninff  machincru- 

Section  (U:34.  No  minor  •  •  •  Hball  Ix*  re<iulred  to  eleHn  nny  pnrt  of  the 
mill.  K<'"fl»K  or  ruHfhlnery  hi  iiiiy  Biieh  eHtahliHlirnent  In  tlilH  Stnte.  while  ibe 
Bume  Ih  in  uiodon,  <tr  work  Itetween  the  flxei]  or  truvewlni;  piirO*  of  ntty  wnehlne 
while  It  lis  in  luuthtn  b^*  the  aetloti  of  Hteani.  water  or  other  iue4-hanleal  (lower. 

Employment  in  mines. 

ION  RBU  (as  iimended  by  act  page  211,  Actn  of  1901.  and  act,  page  237. 

1905). 

•  •••••  • 

No  mule  person  under  the  tigc  of  fourteen  years,  or  female  of  any  ago.  shall  t>e 
|)ermlttei}  to  enter  nny  mine  to  work  therein ;  nor  nball  nny  tK)y  under  the  ntce 
of  8lxt**en  yenrs,  unlp««  he  can  rend  or  write,  Ik?  ull()we<l  to  work  In  any  uilue. 
Any  party  or  i>erson  neglecting  or  refxisinK  to  i>erform  the  duties  re<iulred  to  b* 
performed  by  the  provislonH  of  this  nrtlele  shall  lie  dttMiit  d  anility  of  n  mlmle- 
uieunor,  and  punlKbed  I»y  a  line  In  the  diseretlon  of  tbe  court  trying  the  sujne. 
subjeet,  however,  to  tJie  llinitntlons  aH  provided  by     •     •     •     Ixtatute]. 

Sec.  8812.  No  owner,  agent  or  operator  of  any  mine  operated  by  sthaft  or  slope 
shall  filace  In  charge  of  any  fnglrie  whereby  men  are  lowertHl  Into  or  holKted  out 
of  the  tnlneH  any  but  an  exiH'rIenced,  eomi>etent  and  ftober  person  not  under 
eighteen  years  of  ugc.    •     •     • 

\ight  work  in  hakerirn. 

Section  IIKISS.  •  •  •  No  iK^rson  under  the  age  of  sixteen  years  shall  I)e 
employed  In  nny  bake  shop  IwtweiMi  t!»e  hours  of  nine  o'clock  at  night  and  ftf© 
o'clock  )u  the  luorulug. 

ACTS  OF  1905. 


Age  limit — Gohool  attendance. 
M'hrc  IP}.) 


I 


Section  1.  Every  parent,  guardian  or  other  person  In  the  State  of  Missouri 
having  charge  and  control  of  n  child  IwUween  the  agen  of  eight  and  fourteen 
>earR  t<h&ll  eause  duch  child  to  attend  ri'gularly  some  day  school,  public,  private, 
pari'chial  or  |tnrlHh,  not  lesw  than  one-half  of  ttic  entire  time  the  school  which 
said  child  attends  is  In  HCBalon.  or  Bhall  provide  such  child  at  home  with  such 
regular  iliilly  instruction  during  the  usual  hours  aw  shuU  be.  In  the  Judgment  of 
a  court  having  competent  Juri«dlctloij,  NutiHtantlnlly  e«iulvaleut  at  least  to  (he 
Instruction  given  the  children  of  like  age  at  subl  day  hcIiooI  In  the  locality 
In  which  Hald  clilld  rcKldes:  Proriilrti,  That  every  parent,  guanllan.  or  person 
In  the  Stale  of  Missouri  having  charge  and  control  of  a  child  iK'tween  the  ages 
of  fourt«>en  and  sixteen  yean*  who  Is  unt  actually  and  regularly  and  lawfully 
engaged  In  some  useful  employment  or  service.  i*hall  cause  said  cblld  to  attend 
regularly  some  day  school  as*  aforesaid. 

Sec.  2.  A  child  lietween  Ibo  ages  aforesaid  may  he  excused  temporarily  from 
complying  with  the  iirovlslons  of  this  act,  in  whole  or  In  part  If  It  he  shown 
to  the  satisfaction  of  a  <rourt  of  com]>etent  jurisdiction  thnt  said  fareiit  or 
guardian,  or  [K^rson  having  charge  and  n>ntrol  of  said  child  Is  not  able  through 
extreme  destitution  to  pnivide  or  obtain  In  any  way  propter  clothing  for  nald 
child;  or  that  said  child  Is  mentally  or  ph3'8l<.*ally  lnca|)acUale<l  to  attend  school 
for  the  whole  period  re*iulred.  or  any  part  thertnif,  or  that  there  Is  no  public 
school  taught  within  two  and  one-half  miles  of  tbe  residence  of  said  child  by 
the  nearest  traveled  road,  or  that  the  labor  of  said  cblld  is  ulwolulely  necessary 
for  tbe  KupfHirt  of  the  family,  or  that  said  child  has  coiupIete<l  the  common 
•chool  trourse  as  preHcrlbtM  by  constituted  authority  or  Its  equivalent  and  has 
received  a  (vrtlflcate  of  graduation  therefrom. 

Sec.  3.  The  board  having  charge  of  a  public  school  In  a  city  or  district  of 
three  thousand  or  more  population  by  tlH>  last  census  may  apiKilnt.  and  remove 
4f  pJeaeure,  out'  vr  more  atteudunce  offlcevH  lo  eutorce  V\i«  v^^NVAuiiuft  ol  ^3c^ 
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act,  and  sbaJl  fix  the  compensation  and  mauner  of  performaDce  of  the  duties 
of  aaW  atteodaoee  officer,  and  shall  pay  tbem  rrom  the  pabllo  school  funds ;  and 
tlie  attendaace  officers,  as  aforesaid.  •  •  *  Khali  huvo  the  right  ti)  visit  and 
enter  any  office,  or  fn<iory  or  buKlness  bouse  emjjIoylnK  children  as  nforensaid; 
shall  have  the  ripht  to  afNiutre  a  properly  attested  certiflcate  of  the  attendance 
of  any  t-hild  or  children  nt  such  day  Hchcwl ;     •     ♦     • 

Sc<\  7.  No  child  between  eisht  and  fourteen  yenrw  of  a^e  shall  l>e  employed  In 
any  mine,  factory,  worksliop,  meniiutlle  establishment,  or  in  any  other  manner, 
durlnip  the  usual  8cb(K>l  hours  unlesH  the  pert«i>u  employing  blm,  shall  first  pro- 
eure  a  certlttcjite  from  the  superintendent  ot  teacher  of  the  school  he  attended 
stating:  that  such  ehlld  attendetl  school  for  tl»e  x>crlod  requiretl  by  law,  or  has 
been  e^tnised  from  artcndiiuce  ns  providc<l  In  section  two;  nud  It  shall  be  the 
duty  of  such  sui»erintoudcut  or  teacher  to  furnish  suWi  i-ertiflcate  upon  applica- 
tion of  the  piirent.  ^ardlan  or  other  persons  having  eontrol  of  .such  child 
entitled  to  the  same. 

IScc  8.  Every  owner,  superintendent  or  officer  of  any  mine,  factory,  workshop 
or  mercantile  establishment,  and  any  other  i>ersoD  who  shall  employ  any  child 
between  eight  and  fourteen  years  of  age  contrary  to  the  provisions  of  this  act, 
•ball  l)e  deeme^l  guilty  of  a  misdemeanor,  and  upon  cHinvlction,  shall  be  fined  for 
each  offense  iu  a  sum  not  leas  than  twenty  nor  more  than  fifty  dollars  and  costs. 

MoirrANA. 


tBmcnov  3.  It  shall  be  unlawful  to  employ 
(16)  jears  of  age  In  underground  mlnea. 


CONSTITUTION. 

Abticle  18. — Emploutticnt  in  mines. 

children  under  the  age  of  sixteen 

OODES  AND  STATUTES— 1805. 

PoUTicAL  Code. 

Employment  during  school  term — Itliterates. 


SiCTTOR  1920  (as  amended  by  chapter  45,  Acts  of  1903).  Ail  parents,  guard- 
ians and  other  persons  who  have  cure  of  children,  shall  Instruct  them,  or  cause 
tbem  to  be  instructed  in  reading.  K|>elllng,  writing,  English  grammar,  geography, 
physiology  and  hygiene,  and  arithmetic.  Every  parent,  guardian  or  other 
person  having  charge  of  any  child  between  the  ages  of  eight  and  fourteen  years 
shell  send  such  child  to  a  publif,  private,  or  paroclilal  school,  for  the  full  time 
that  the  school  attended  la  in  session,  which  shall  in  no  cam.*  In?  for  less  than 
sixteen  weeks  during  any  current  year,  and  said  attendance  shall  begin  within 
the  first  week  of  the  school  term,  unless  the  child  Is  excused  from  such 
attendance  *  ■  *,  upon  satisfactory  showing,  either  that  the  boillly  or 
mental  cunditlon  of  the  child  does  not  penult  of  its  attendance  ut  school, 
or  that  the  child  is  being  Instructed  at  home  by  a  person  qualified,  •  •  • 
or  that  there  is  no  school  taught  the  required  length  of  time  within  2i  miles  of 
the  residence  of  such  child  by  the  nearest  travelwl  road:  Provided,  That  no 
child  shall  lie  refused  admission  to  any  public  school  on  account  of  race  or 
color.    •     •     • 

Sec.  1921  (as  amended  by  chapter  4fi,  Acts  of  1003).  No  child  under  fourteen 
years  of  age  shall  be  employed  or  be  In  the  emi)loyment  of  any  person,  company 
or  cwn»ri^t*<^"  during  the  si^-hixd  term  and  while  the  public  si-hools  are  in  session, 
tmleas  such  child  slmll  present  to  such  iwrson,  comttany  or  corporation  an  age 
and  schooling  certiflcate  herein  provided  for.  An  age  and  schooling  i.-ertlficate 
Bhnll  be  ai)proved  only  l)y  the  Muierintendeut  of  whool:*.  or  by  a  person  author- 
licd  by  him,  in  city  or  oiht*r  districts  having  such  KUiwrlntendent,  or  by  the 
of  the  tward  of  trustees  in  village  and  township  dislricts  not  having  such 
teudent,  uiK>u  a  satisfactory  proof  of  the  age  of  such  minor  and  that  he 
succeasfully  completed  the  studies  enumenited  iu  set^tion  1920  of  this  article; 
if  twtween  the  ages  of  fourteen  and  sixteen  years,  a  knowledge  of  his  or  her 
ability  to  read  and  write  legibly  the  English  language.  The  age  and  schooling 
cerllfifnte  shall  he  formulatetl  by  the  superintendent  of  public  instruction  and 
tttt-  aanw  furnitthed,  fa  biank,  by  the  clerk  of  the  board  of  trustees  or  the  clerk 
of  tlte  ditrtrict  Every  jjemouf,]  coiux>auy,  or  corporation  euiv\o>;Vaft  axi":)  fiViW^ 
•SttW— ATcx  62—00  If JG 
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under  sixteen  years  of  age,  shaU  exact  the  age  and  scboollDg  certificate  pre- 
Bcribed  In  this  Meotlon.  an  a  condition  of  employment  and  Rhall  keep  the  same  oa 
file,  nnd  aha  11  upon  ilie  re<iueHt  of  the  truiint  officer  hereinafter  provided  for, 
permit  hlni  to  examine  such  age  and  whooling  certificate.  Any  |)erson,  com- 
pany, or  oirporatlou,  employing  any  minor  contrary  to  the  provisions  of  thia 
section  shall  l)e  Oncd  not  less  than  twenty-five  nor  more  than  fifty  dollarH  for 
each  and  every  offense. 

Sec.  1l>22  (ati  amended  by  chapter  45,  Acts  of  1903).  All  mluoro  over  tbe  age 
of  fourteen  and  under  the  age  of  sixteen  years,  who  can  not  read  and  write  the 
EuKliHh  language  Bhall  1>e  rei]uired  to  attend  Hchuol  as  provided  In  Hectlou  1920, 
of  thl«  article  and  all  the  provisions  of  said  section  shall  apply  to  said  minors: 
Provided.  That  su<*h  attendance  shall  not  l>e  re<iuire*l  of  such  minors  after  they 
have  secured  a  certificate  from  the  8U|»erlnteudent  of  lurhtMils  in  distrleta  having 
superintendents,  or  the  clerk  of  the  l»oard  of  trustees  in  districts  not  having 
«ui>erintendents,  that  they  can  rend,  and  write  the  Hngllsli  language.  No  i*erson, 
company  or  tx>n>oration  shall  employ  any  such  minor  during  the  time  schools 
are  in  session,  or  having  such  minor  in  their  employ  shall  Immediately  cease 
such  employment,  ui>on  notice  from  the  truant  officer  who  is  hereinafter  pro- 
vided. Every  person,  company,  or  conM>ration  violating  the  prt)vlslons  of  this 
se^'tton  shall  he  fined  not  less  than  twenty-five  nor  more  than  fifty  dollars  for 
each  and  every  offense. 

Sec.  1924  (as  amended  by  chapter  45.  Act*  of  1903).  *  •  •  The  truant 
officer  shall  l»e  vested  with  police  jtowers,  the  authority  to  serve  warrants,  and 
have  authority  to  enter  workshops,  factories,  stores  and  all  other  places  where 
cbildreu  may  bt»  emi>loyed,  and  do  whatever  nniy  he  nwres-sury.  in  the  way  of 
Investigation  or  otherwise  to  enforce  the  provisions  of  this  act ;     •     •     • 

Civil.  Cook. 

Bamitiffs  of  minora. 

Section  IS»0.  The  wages  of  a  nilnnr  employed  In  service  may  be  paid  to  him 
UDlll  the  parent  or  guardian  entitled  thereto  givea  the  employer  notice  ttiat  be 
claims  such  wages. 

PEIf  AL   OODE. 

Certain  emptoj/mentg  forbiddinn. 

Section  472.  Any  person,  whether  as  parent,  relative,  guardian,  employer 
otherwise,  having  in  his  ciii'e.  custody  or  t^Hjntrol  any  child  under  the  age  of  six- 
teen years,  who  ahull  sell,  ai»prentU.v,  give  away,  let  out  or  otherwise  dispose  of 
any  such  child  iv  any  person,  under  any  name,  title  or  pretense,  fur  the  voca- 
tion, use,  occupation,  calllnp.  HenMce,  f>r  puri>o»e  of  singing,  phiying  on  muslcul 
Instrumenta,  rope  walking,  dancing,  begging  or  pdldllng  In  any  public  street  or 
hlff^hway.  or  In  any  mendicant  or  wandering  business  whatever,  and  any  person 
who  shall  take,  receive,  hire,  employ,  use  nr  have  In  custody  any  child  for  such 
pur[K>3efi,  or  either  of  them,  Is  guilty  of  a  misdemeanor. 

ACTS  OP  1005. 

Cbaptra  10. — Employment  in  mine^. 


SEcrms  1.  Any  r>cr8ou.  ciiriM>rutlon.  stock  mmpany  or  nssoclatlon  of  perfwns, 
owuiuK  or  oi>eratln«  any  under>;round  mine,  or  any  officer,  agent,  foreman  or 
boss,  having  the  contrid  or  management  of  employees,  or  liavlng  the  |>oweT  to 
hire  or  discharge  employees,  who  shall  employ,  or  knowingly  jwrmit  to  l>e  em- 
ployed, any  child  under  the  a«e  of  slxti-en  years,  for  work  or  servk-e  In  any 
such  mine,  or  the  underground  workings  thertof.  or  j^rmlt  or  allow  any  such 
child  to  render  or  i>erform  any  work  or  .s«'r\*ice  whatever  In  8ucb  mine,  whether 
under  c^^ntract  of  employment  or  otherwise,  shall  be  guilty  of  a  mis«lemeanor 
and  iiunixhrtble  as  hereinafter  provided. 

Sec.  2.  Any  pnrcnt,  (Cinirdlan  or  other  i>erson  having  the  care,  custody,  or  con- 
trol of  any  child  under  the  age  of  sixteen  years,  who  shall  permit,  suffer,  or 
nllow  such  clillil  to  work  In  any  mine  having  under^nmnd  workings,  or  who  ahall 
|R*rnilt  or  allow  any  such  child  over  whom  they  may  have  Midi  caiv,  custndx* 
or  (control  to  retain  emfiloyment  In  any  such  mine,  or  who,  after  having  kuowl- 
e6ge  that  any  such  child  has  taken  employment  lu  any  such  mine,  or  Is  jier- 
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forming  work  or  Benrlce  therein,  whether  under  eontrwct  of  employment  or  not, 
shall  fall  forthwith  to  notlfj  the  person  or  corporation  owning  or  (>i>erAtinc 
•Qcb  mine,  or  some  officer.  fi>rea]Hn  or  employee  thereof  luivfii};  the  iKiwer  to 
or  dlsohanfp  cniployc€»M,  of  the  nge  of  such  child,  shall  t»e  guilty  of  a  inls- 
>r  uud  puiiitihnble  as  hereluafter  provided. 
3.  Any  pt^rsou  or  corporation  violatlnj!  any  of  the  provlslona  of  this  act 
II  be  guilty  of  a  misdemennnr,  and  u]»on  t*i>nvlction  thereof  shall  be  puni.shed 
a  flneof  not  less  than  twenty-dve  (125)  dollars  nor  more  than  ($riO())  Ave  hun- 
dred dollars^  or  by  imprlw>umeut  Ui  the  county  Jail  for  u  [>eriod  of  not  lestt  than 
thirty  days  nor  more  than  six  monthn,  or  by  both  such  flue  and  Imprisonment 

KSB&ASKA. 

COMPILED  STATUTES  OF  1881— TENTH  EDITION,  1901. 

Part  III. — Ckiuinal  Code. 

Brnployment  during  school  term. 

o:«  69Q3.  Any  male  or  female  child  under  the  axe  of  ten  years  shall  not 
employed  in  any  manufacturing,  mechanical  Industrial  or  merchantlle  [mer- 
Ue]  establishment 

6954.  Any  male  or  feuiale  child  under  the  a^e  uf  fourteen  years  shall  not 
employed  Id  any  manufacturing,  mechanical,  industrial  or  merchanttle  [mer- 
rantilel  establishment  except  during  the  vacations  of  the  public  schools;  unless 
during  the  3'ear  next  preceding  such  employment,  s^ild  child  has  for  at  least 
twenty  weeks  attended  some  public  or  private  day  H*hoc>l  whore  the  English  [lan- 
gnngel  is  taught:  nor  shall  such  employment  ctrntlnuc.  unless  such  child  shall  In 
each  and  ever?'  year  attend  schwil  as  herein  provided,  and  no  child  shall  be  so 
employed  who  d(>es  not  present  a  certificate  signed  by  the  president  and  se<^Tetary 
of  the  school  Iward  of  the  school  district  In  which  snid  child  resides,  of  their 
cvmpllaace  with  the  re^iuirements  nf  this  section.  Nor  shall  any  owner.  HU|M?r- 
Intendent  or  overseer  of  any  such  establishment  i>arent  or  guardian  consent  to 
or  permit  the  employment  of  any  child  contrary  to  the  provisions  of  this  act. 

Sec.  G^5.  Any  owner,  KU|>erluteudent  or  overseer  of  any  such  establishment 
shall  rw^ulre  and  keep  on  file,  open  to  the  inspection  of  the  public,  a  certificate 
of  the  age.  place  of  birth  and  residence  of  ever>'  male  nud  female  child  under 
sixteen  years  of  age  employed  therein,  so  long  as  such  child  Is  so  employed; 
which  certilicate  shall  alsM?  state.  In  case  the  child  is  under  fourteen  years  of 
the  amount  of  said  child's  school  attcudauc**  during  the  [yenrl  next  prcced- 
bis  employment,  and  such  certificate  shall  tie  signett  by  the  prenident  and 
tary  of  the  school  board  of  the  school  district  in  which  such  child  resides, 
ud  the  forms  of  certificate  herein  referred  to  shall  be  approved  by  the  attorney- 
geaeral  of  this  State. 

Sbc.  09CV5a.  Any  i>er8on  wIkj  shall  l>e  convicte<i  of  a  violation  of  any  of  the 
proTtslons  of  this  act  shall  pay  for  every  such  offense  a  fine  of  not  less  thtin 
twenty  dollars  nor  more  than  fifty  dollars:  PmvMcd,  hotcpvrr.  That  no  convic- 
tion shall  be  had  under  this  act.  unless  the  pnK*ee<llngs  therefor  shall  lie  com- 
menced within  one  year  after  the  offeum?  shall  have  Imjcu  commlttiHl. 

Sec  3955b.  It  Is  hereby  made  the  duty  of  the  deputy  lal>or  commissioner  of 
this  State  upon  complaint  t>eing  filed  with  him  to  InsiH'ct  any  and  all  establish- 
ments to  which  this  act  applies,  and  ascertain  whether  any  of  the  provisions  of 
this  act  have  been  violated.  Whenever  It  shall  come  to  his*  knowledge  that  any 
of  the  provisions  of  this  act  have  been  or  [are]  being  violated.  It  shall  be  his 
duty  to  cnuse  tlie  same  to  l>e  enforced  :  Prot'ided,  ho^rcvrr.  That  nothing  in  this 
sertion  contained  shall  be  construed  to  prevent  any  other  person  from  causing 
the  enforcement  of  the  provisions  of  this  act. 

NITW  HAMPSHTRE. 

PUBLIC  STATUTES  OF  1891. 

Chapter  92.—Emplotfment  during  gchool  tprm. 

Src.  18  (ns  amended  by  chapter  70.  Acts  of  1899).  Tmnut  officers  shall.  If  re- 
quired by  the  school   Ixwird.  eufon.^  the  laws  prohibiting   the  employment  of 
rhUdroa  in  manufacturing.  mec/i.Tri/cal,  or  mercantile  estabWaVimewta  vrlw  tvave 
Mjot  atteaded  scbooJ  the  prescribed  time ;  and  for  this  purvoae,  tlfte^  tft^l  ^  ^>qr^ 
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so  nutliorlxed  and  required  by  vote  of  the  school  board,  visit  the  mflnafnctiirlnic. 
meohntiloal,  niul  niprenntlle  estahlLshmentH  In  tbelr  respective  cities  and  towiu, 
Kud  utwertiiiii  whether  uuy  ohIUlren  under  the  a^ct*  of  BtxCeen  are  employeil 
therein  etintrtiry  to  the  provlrtloiiH  of  law.  and  thuy  shall  n*i)ort  tiny  cnsefl  nf 
•  BUch  IIIciEiil  employiiiont  to  the  sehftol  Iward ;  and  the  tniant  offlcers.  wtipo 
authorizevl  ns  nforeftald.  may  detiinud  the  names  uf  all  dilldren  undiT  t^lxtitfii 
years  of  n^c  omploytMl  in  Hn<*h  nianiifartnrlnjr,  nH*<*hiinlnil.  iind  m'^rrantiU'  estnlv 
llshnuMitfi.  and  uuiy  reiiulro  that  the  rortlrtcates  and  lists  cif  such  rhlldreu  pro- 
Tided  for  hy  liiw  fihall  he  prmlui-e<l  for  their  lnMi»i*<'thin.  Truant  onSivr!*  ^UuW 
liH)nire  liit(»  the  employment,  otherwine  than  In  Kinh  nninufticturlntc.  tnei"h;ini»'iU, 
and  mercnntite  establlshuientH,  of  ehlldren  under  the  age  of  slxto*'!!  jeorn.  dnr- 
itiK  the  hours  when  the  puhlle  wbools  are  In  sesHlon.  and  may  retpilre  that  ttie 
certlfleatea  of  all  rhlldren  under  sixteen  shall  l>e  pn«lu<"ed  for  their  inRi>e<'tl(tn; 
and  any  such  ofTleer  may  hrlni;  a  proseeullon  at;ainKt  a  iM-rwm  or  oori»**rntl<Hi 
employing  any  such  child,  otherwise  thnn  as  afort^aid,  during  the  hours  wh<ii 
the  pulilir  HCh<M)Is  iirt'  in  sc»h«1(iu,  contrary  to  tlic  prmMsions  of  law.  A  refutti 
or  failure  on  the  part  of  an  employer  of  children  under  sixteen  yean*  of  «ge  tn 
prtxhice  the  certificate  requlwd  by  law,  wIkmi  re<^uested  by  a  truant  officer,  shall 
be  prima  fade  evidence  of  the  lllepal  employment  of  the  child  whose  tvrtlflcate 
Is  not  produced.  Truant  oflUvrs  Hhall  have  authority  without  u  warrant  to  talte 
and  place  In  soho4)I  any  chililren  found  en)|)loyed  contmry  to  the  laws  relating  to 
the  employment  of  children,  or  riolatlnfr  the  laws  relating  to  the  rompiilBDry 
uttendunce  ut  school  of  children  between  tlip  ajtes  of  six  and  sixteen  yeara. 

Chapter  flS.— M£;«  Hmtt — lUiti^otes, 

Sectiow  10  (fls  amended  by  chapter  01,  Acts  of  llJ*n>.  No  child  under  the  »|fe 
of  twelve  years  shall  be  emi>loyed  In  any  manufacturlu^c  t«tabllrthuK*nt.  No 
child  under  the  nge  of  fourttM?n  years  shall  Iw  employe*!  In  any  mauufartnrlnK 
cfitaMlshment,  nor  In  any  mechanical,  mercantile,  or  other  employment  during 
the  time  In  which  tlie  public  schools  are  In  scmlon  In  the  district  In  which  he 
resides. 

Sec.  11  (na  amended  by  chapter  til,  Acts  of  19(J1>.  No  child  under  the  age  of 
Ctxteen  years  shall  l>e  employed  In  any  manufucturlnj;  estahllshnient.  or  in  any 
mechanical,  mercantile.  *>r  other  eni|iluyuient.  durlujc  the  time  In  which  the  i»ub- 
lie  schfM>ls  are  in  session  in  the  district  In  which  he  resides,  without  firwt  pre- 
sentlnj;  a  statement  of  his  ajje  from  his  parent  or  fruardlan.  sworn  ti»  l>cfore  the 
auperlutendeut  of  schools  or.  if  there  Is  no  sujK'rlntendent  of  schotds,  by  so&m 
persim  nuthorized  by  the  school  Imard  of  the  dl^lrlct  in  which  such  child  U 
employed. 

Ami  no  child  under  the  ntfe  of  sixteen  years  shall  be  employed  as  aforesaid 
during  the  time  In  which  tlie  public  schistls  are  in  session  In  the  district  In 
which  he  resides  without  first  preMenllng  a  certificate  from  the  8Ui>erlntendent 
of  schoolB  or.  If  there  is  no  superintendent  of  schools,  some  fierstm  anfhoriy.ed 
by  the  school  l>onrd,  that  such  child  can  reatl  at  sieht  and  write  legibly  simple 
Beutences  lu  the  English  language.  And  any  KU[M>rinlendent  of  schtMils  ur  pt^rsou 
nuthnri7.e<l  by  the  school  board  wlni  <'ertlfics  falsely  ns  to  niattfrs  prcsr'rll>ed  by 
this  sei'tlon  shall  be  flneil  not  less  than  twenty  nor  more  than  fifty  dollars  for 
each  offense. 

Sec.  12  Ois  amended  by  chapter  01,  Acts  of  1901).  No  mWmr  shall  l>o  em- 
ployed lu  any  manufacturing  establishment  or  lu  any  mechanical,  mcrcuntlle. 
or  other  employment,  who  can  not  read  at  sight  and  write  Iegil)ly  simple  sea- 
tences  in  the  English  bingiingc.  while  a  fnH»  puhllr  evening  school  Is  main- 
tained In  the  diHtrlct  In  which  he  resides,  unless  he  is  a  rcgidar  attendant  nt 
such  evening  school  or  at  n  day  school:  Providfd,  That  uptai  presentation  by 
mich  minor  of  a  certificate  signe<l  by  a  regular  practicing  t*l)y^l<^''"<i<  ""<^  satla- 
factory  to  the  superintendent  of  schools,  or,  wheiv  there  Is  no  suiterlntendent 
of  8chc./l3,  the  s<'hool  board,  showing  that  the  physical  condition  of  such  minor 
wouhl  mnder  such  attendance  In  addition  to  daily  labor  prejudicial  to  his 
heiilth.  raid  Fnoerlntcndent  of  sdumls  or  school  board  shall  Issue  a  penult 
authorixlng  the  employment  of  such  minor  for  such  i>orlod  ns  said  suiwrlntend- 
©nt  of  schools  or  school  Itoard  nniy  determine.  .Said  superintendent  of  schools 
or  sch.Kjl  board,  or  teachers  acting  umier  nuthority  thereof,  may  excuse  any 
absence  from  such  evening  school  arising  from  justifiable  cause.  Any  parent. 
^nirdlan,  or  custmllnn  who  iK'rmlts  to  Ih'  employwl  any  ndnor  under  his  con- 
trol In  violation  of  the  pr*'viKlons  of  this  wH.'tVou  sh(\V\  toxt^jM  \w\  mnt^  Uubjel 
tweutx  dolltirs  for  tho  use  of  the  evcnlag  Bchoote  ol  a\xc\x  Io-wyi  ox  ^\a« 
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8»c.  13  (as  Amended  by  chapter  61,  Arts  of  IftOI).  If  any  owner,  agent  supcr- 
Intendent.  or  overseer  of  a  munufaL'turing.  mediauiml.  or  ojercaiitUe  e«tabH»(b- 
Bueut.  or  any  otber  t*tfrsou,  shall  etuplo^^  any  child  id  violution  of  the  pmvLsious 
of  either  of  the  thre*?  prefe<liti^  stHtioiis.  he  Btmll  U>  liiitil  not  ex<.'ee(ll»g  lifty 
dollars  for  each  offouse,  for  the  use  of  tbe  district. 

Stc.   18.  It  shall  In?  the  duty  of  tbe  school  board  to  proBecute  offender!*  for 
tious  of  tlic  provisions  of  this  chapter.     If  tbey  ne;rle<'t  to  iierform   this 
tbey  shall  forfeit  twenty  dollars  for  each  neglect,  for  tlio  use  of  the  district, 
vered  In  the  name  of  the  district  by  the  sele^'tnien  of  the  towu.    All 
ry  exi»ense*ii  incurred  in  such  pn>cc<Mlinpfi  shall  be  imld  by  the  district. 
ftac.   lf>.  No  prosecution  under  tbia  chiipter  shall  l»e  sustained  unless  l>egun 
vlthUi  one  year  after  tbe  offense  Is  committed. 

COAPTEB  180. — Hours  of  labor. 

StCTiox  14  (as  nmendeil  by  chai>ter  102,  Acts  of  ll»05>.  •  ♦  •  no  minor 
under  eighteen  yean*  of  age  shall  be  employed  In  a  mnnufncturingr  or  mechanical 
establishment  for  more  than  ten  hours  in  one  day.  except  In  the  following  cases: 

I.  To  make  a  shorter  day's  work  for  i>ne  day  In  the  week. 

II.  To  make  up  time  loRt  on  some  day  In  tbe  same  week  In  coQse()uenee  of  the 
stopping  of  machinery  upon  which  Hucb  person  was  dependent  for  employment. 

III.  When  It  is  necessjirj'  to  make  repairs  to  prevent  Interruption  of  the 
ordinarj*  running  of  the  machinery. 

In  no  case  shall  the  hours  of  hibor  exceed  sixty  In  one  week,  nor  fifty-eight 
In  one  week  during  the  months  of  July  and  August. 

Sec.  15.  The  proprietors  of  every  such  estnljlishment  sliall  keep  posted  In  a 
con^ptcuons  r»lace  In  every  room  where  such  persons  arc  employed  a  notice 
printed  in  plain,  large  letters,  stating  the  exact  time  of  beginnlug  and  of  stop- 
ping work  In  the  forenoon  and  in  the  afternoon,  and  the  numl)er  of  hours' 
work  required  of  them  each  day  of  the  weeJt. 

Sec  1G.  If  any  owner,  agent,  sui>eriutendent,  or  overseer  of  any  such  estab- 
Ilsbmeiit  shall  willfully  violate  the  provisions  of  either  of  the  two.  preceding 
sedloms.  he  shall  be  lined  not  exceeding  fifty  dollars  for  each  offense. 

Sec  17.  A  cortiticate  of  the  age  of  a  minor,  made  by  hlio  and  by  his  parents 
or  guanllau  and  presented  to  the  employer  at  the  time  the  minor  is  employed, 
shall  be  conclusive  evideni.'e  of  his  age  upon  a  prosecution  for  tbe  violation  of 
tbe  provisions  of  section  fourteen. 

Ssc.  18.  If  any  i>epton  shall  make  and  utter  a  false  certificate  In  regard  to  the 
«ge  of  a.  minor,  with  iutont  to  evade  the  provisions  of  this  chapter,  he  shall  be 
6ned  twenty-Qve  dolhirs.  or  Im?  Impristmed  thirty  days,  or  t>oth,  for  curb  offense. 

Sec.  19.  •  •  •  Prosemtions  under  sections  sixteen  and  eighteen  shall  be 
barred  unless  begun  within  one  year  after  the  offense  was  committed. 

Chapter  265. — Ccrtcin  ernploumcnts  forbidden. 

Skctton  3.  If  any  person  shall  employ  or  exhibit  a  child  under  the  age  of 
fourteen  years  In  dancing,  playing  on  musical  Instruments,  singing,  walking  on 
n  wire  or  rope,  or  riding  or  performing  as  a  gymnast,  contortionist,  or  acrobat 
la  any  circus  or  theatrical  exhibition,  or  in  any  public  phu-e  whatsoever,  or  shall 
cause,  procure,  or  encourage  any  such  child  to  engage  therein,  or  If  any  person 
having  tbe  custody  or  control  of  any  such  child  shall  i>ermit  him  to  be  so  em- 
ployed, such  f>erson  shall  he  lined  not  exceeding  one  hundred  dollars;  l>ut  noth- 
ing in  this  .section  rthall  be  ci:mrttniefl  to  prevent  the  education  of  children  In 
Tocal  and  Instrumental  music,  or  their  employment  as  musicians  lu  any  church, 
chapel,  or  scliool.  or  school  exhibition,  or  to  prevent  their  taking  part  lu  any 
cooc«rt  or  musical  exhibition. 

ACTS  OP  1903. 

Chafteb  95. — Enijtttjyment  tn  barrooms, 

SEcmon  17  (as  amended  by  chapter  49,  Acts  of  1905).  It  shall  not  be  lawful 
•  •••••• 

2.  To  permit  ai:y  girl     •     •     •     to  sell  or  serve  any   liquor  on  the  premises; 
or  to  permit  any  male  person  under  the  age  of  twenty -one  years  to  sell  or  serve 
any  thjuor  on  the  pretniseH,  oxt-vpt  to  lM»na  tide  reg\steveA  v^wX  Ui  \X»iW  ^vwvwa 
MMMd  in  dSnSsxg  rooms  wJUi  meals  under  licenses  of  the  trst  c^uaA, 
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OENERAL  8TATUT«I— iHMk 
Bom-»  of  la5or. 

AHTTiofr  6flL  *  *  *  .  Bft7-flT«  tko«m  alian  oonsdtate  «  weckis  work  Id  auj 
tACtorr,  worlcjiliop,  or  eirtAbliiauntnt  where  the  iiui3iif»rtnr«  of  unf  ffoodft  wbat- 
ft^r  In  rnrtird  on:  nn'l  tl)«>  tM*r1oilii  of  emptofnimt  nhall  br  from  Her«>ii  o'dort 

In  iUf  foremwn  uutU  tw««W«'  o'clock  Qoon,  nod  fn»ni  on**  o'clork  In  the  aftemooA 
until  "Is  <»viook  In  thi»  rri-nlnff  of  erery  working  day  cxcvyt  Saturdajr.  upon 
n  hlr-h  InKt  iinrnm  tliiy  the  (N-tIimI  uf  cmploymeot  shnll  be  fmn  aeren  o'clock  In 
the  forvw***n  until  twelve  oVloofc  nuon. 

Rrc  87.  No  |#en*ou  umier  the  ajft*  of  elf^hteen  jearw.  male  or  feuale,  •  •  • 
nball  be  ffYiplojed  In  anj  fartory.  worknbop,  or  mannfactuiiiif  eatabllshiueDi 
pxrcpt  durlnir  tlu*  \***rUH\^  of  eaiploymeut  berelnbefore  mentioned:  ProriVfrd, 
I'tiat  tiie  pruvUionii  In  thU  net  In  relation  to  tbe  boan  of  emplojineat  shall  not 
otil>IX  to  or  nfff^t  :in>'  [nrmtn  enKUf^f^l  In  jtre^ierrlnif  perUhable  gtrntiB  In  fruit 
cannlnt;  nrtnhlUhnieuts  or  In  nny  factory  engaiceO  In  tbe  nwDuracture  of  Klam. 

Sbt.  *W.  The  InnjuM'tor  i»f  furtorlea  nball  InveKtlgate  any  reportwl  rlolnttoD  of 
(hr  provlslMiiM  of  ihlH  (Kt  and  of  tbe  net  to  wblch  this  Is  n  Hupph'ment.  after  It 
htiH  lMH»n  dlwfjviTw!  by  lilm  or  brousht  to  hifi  notice,  and  may  proceed  nienlnut 
tlie  violiitor  or  rlolatom  In  tbe  manner  prescribed  by  tbe  art  to  which  thU  iii  a 
NUpplrniertt.  ^ 

Hkc  tVJ.  Any  manufafturer  or  other  employer  who  nbiill  violate  any  of  the 
provlfiWinH  Iff  lbl«  ii'-t  Mhull  Im»  liable  to  a  iienalty  of  one  hundred  dollars  for  each 
offeitM*,  to  Im*  ri'<.'<>veri'<l  In  the  Hiinie  way  :ind  fur  tbe  name  purpose  aa  prcflciibvd 
Id  the  art  to  whleb  thltt  In  il  Hupplenient. 

School  attcndoncc, 

(PaC«8DWj 

>irxTio:i  14<i.  No  child  nnder  the  ajce  of  fifteen  years  shall  be  employed  by 
nny  ixTHon.  <*uMipiin>  or  mriK^ratioii  to  lutior  In  any  huslncMH  whatever,  iinlem 
Huch  child  »ihnll  Irnve  attended  within  twelve  months  Immediately  prnciillng 
unch  iMnploymenl,  wonie  pul»lio  day  or  nlRht  sohool,  or  Home  weIl-reco{nitK«d 
prlviite  Mchool :  Huch  uttendanoc  to  l)e  for  live  duy«  t»r  evenlnj?**  every  week 
durLnx  a  i)erloil  of  at  lea»t  twelve  wnwecutlve  weekn.  whleh  may  be  divided  Into 
two  ternm  of  nix  cr»np»N-ullve  we*4c«  enrh.  tw  far  nn  the  nrrnnicement  of  Hohuol 
tertuH  will  permit,  tind  unlenw  e(H'h  (Buchl  child  or  hit*  or  her  parents  or  snard- 
Inna  nIihII  have  eompllefl  wtfh  the  provlHlonn  <if  the  net  npprove<i  March  fifth, 
elKhletMi  hundred  and  elKhty-three,  llmlttnic  the  employment  hours  of  tlie  labor 
of  chiuiren. 

Act  of  Mnrrli  fifth.  pli;fatp«n  bundrml  ftnd  vlxhtj-thrM,  repeclvd,  appftrvntlj  ■uiwraedml 
l.y  Chapter  «4.  Acta  of  HH)4. 

ACTS  OF  1800. 

CHAmn  iSh—Niffht  tpork  In  bakrrifn. 

Sectiow  10.  (added  by  chapter  04.  Acts  of  UMVt).  No  pertwm  tinder  the  ag^e  of 
elifhletMi  yeiir»  Khali  l>e  employed,  or  n-^nilritl.  i»*rmUtwl  »»r  suffered  to  work.  In 
fl  blftcniir.  tirend  or  cake  bakery  t>etweeu  the  hours  of  acveu  o'clock  In  the  after- 
noon and  seven  o'clock  lu  tlie  forenoon. 

ACTS  OP  18da 

Chaiteb  23C. — Certain  omployrwcnf*  forbidden, 

Kkction  5*1.  Any  |MTwm  who.  whether  uh  parent,  relative.  pm»rdinn,  employer, 
or  otherwise,  lirivlnic  l"  hln  or  her  nintiMly  or  (wutml.  lawfully  or  unlawfully, 
iiriy  nilnor  child  tinder  the  a^e  of  el|clite<»n  years,  who  Himll  sell,  apprentK%. 
(five  iiwny,  let  ont,  employ,  hire  or  nthei*w\«»  t\\ft\>*«t  ot  wvw\\  uAwut  c\t  w^\^wT* 
for  iJje  jMiriHtnc  of  t*egg\u^^  sluglug  and  p\uy\us  ou  ».  vovwX^mlV  \\u\x\uuku\»  \\vw- 


strumentl,  ropewalking.  danclug.  or  for  any  mendicant  or  wandering  buRloee^ 
Wbatsoever.  or  in  any  imuioral  conduct  or  oocupHtloD  in  the  streets,  roads  and 
other  lili;bwny8  or  put»lU'  plnc-cs  of  IIUh  State,  and  any  [)er80u  who  Rliall  tnlte, 
receive,  blre^  emiiloy.  ujh*  or  buve  !u  rust*Kly  any  nuch  miiiur  or  iiiluors,  under 
tbe  a^e  of  eiKhteeo  years,  and  use  or  employ  bim,  her  or  tl)em  in  auy  such 
|mrpo««,  or  any  uf  them,  for  any  niendirtuit  or  immoral  busines.'^  wbuUoevei-, 
either  In  public  or  private  places  within  thU  State,  shall  be  guilty  of  a  misde- 
meanor, and  punished  accordingly :  and  if.  U[H>n  such  couvlctiou,  the  minor  or 
minors  shall  have  no  home  or  means  of  8iipiK>rt  and  no  one  to  take  proper  care 
of  him.  her  or  them,  the  court  may.  lu  Its  disiTetlon,  If  it  shall  apiH^nr  a  humane 
and  proper  thing  to  do,  commit  such  minor  or  minora  to  the  State  reform  school 
for  boys,  or  the  State  industrial  school  for  girls,  until  such  minor  or  minors 
attain  the  age  of  eighteen  years,  or  for  a  less  age.  In  the  discretion  of  the  court. 

ACTS  OF  IIKH. 

CaAFTEB  GC — AffC  limit — Hours  of  labor — Cleaning  moving  machinery. 


« 


1.  No  child  under  the  age  of  fourteen  yeara  shall  be  employed,  allowed  or  per- 
to  work  in  luiy  factory,  worksh*>p,  mill  or  place  where  the  manufacture  of 
of   auy   kind    is  carried   on;    any   c*»rp<>ratlon,    Arm.    Individual,    parent, 

rents  or  custodiau  of  auy  child  who  shall  violate  any  of  the  provisions  of  this 
;  section,  shall  be  liable  to  a  i)enulty  of  fifty  dollars  for  each  offense. 

2.  The  word  custodian  as  used  In  this  act  shall  include  auy  [>erson,  organiza* 
I  tlon  or  society  having  the  legal  custody  of  a  child. 

3.  If  at  the  time  of  the  employment  of  a  child,  the  proofs  of  age  specified  to 
I  subdlTlsions  I.  and  11.  of  this  section,  are  filed  with  the  con>oratlon.  firm  or 
^person  employing  the  child.  Ruch  proofs  shall  be  conclusive  evidence  of  the  age 
/  of  chiJd  in  u  suit  against  such  employer  for  a  violation  of  settlon  one :   Provided, 

Aotrrrer,  That  correct  copies  of  all  |miihts,  ivrtlflcates.  passiwrts  and  affidavits 
relating  to  such  employment  shall  be  malleii.  |K>stage  prepaid  to  tlie  department 
having  charge  of  the  eufonremeut  of  this  act.  at  Trenton.  Ne\v  Jersey,  within 
twenty-four  hours  after  the  same  are  filed,  togetlier  with  a  statement  of  the 
legal  name  of  the  [>erson,  firm  or  cori>oratlon  employing  such  cliJId. 

I  I.   KATtVE  BOBN  CHILDBEX. 

The  parent,  parents  or  cn.stodlan  shall  make  and  swear  to  an  nflSdavIt  before 
some  offiwr  authorized  by  the  law  of  this  State  to  take  affidavits,  setting  forth 
the  following  facts:  The  name  of  the  child  In  full;  his  or  her  residence,  giving 
street  and  number;  place  where  and  year,  mouth  and  day  when  born;  name  of 
father;  uialdeu  uame  of  mother;  church  attended.  If  any;  scIkjoI  last  attended 
and  time  when,  if  any,  and  where  the  church  and  schoiil  are  situat»Hl;  if  child 
^  waa  baptized,  name  and  location  of  church  or  parish  In  which  such  baptism  took 
place:  there  must  accompany  such  affidavit  a  transcript  of  the  record  of  the 
child's  birth;  duly  attested  by  an  offi<.*er  having  by  law  the  authority  to  keep 
records  of  birth  In  the  State,  county,  town  or  city  In  which  the  child  was  bom ; 
If  no  such  birth  record  can  be  obtained  and  tlie  child  was  baptize*!,  then  a  certi- 
fied copy  of  the  baptismal  record  of  the  church  or  parish  In  which  sndi  liapttsni 
took  place,  duly  certified  as  a  tnie  copy,  imder  the  hand  i>f  the  (K'rs4in  having 
the  custody  of  such  church  or  parish  records,  shall  nccompauy  the  affidavit,  and 
the  affidavit  shall  set  forth  the  age  of  child  at  time  of  baptism. 

'  II.    rOBEION   floa?i   CHILURE^f. 

An  affidavit  to  i)e  made  by  the  same  persons  and  containing  the  same  state- 
ment of  facts  as  in  the  case  of  uatlve  Isirn  children,  with  nn  ud<llttonal  state- 
ment that  the  child  named  in  the  affidavit  1j*  Ibe  same  meiitlon«*il  and  descrll>ed 
In  the  passport  under  which  tlie  child  was  admitted  lo  this  <'ountry;    a  true 
.  copy  of  said  passi>ort  must  lu  all  causes  be  attached  to  the  affidavit. 

'  in.  ornEB  cniLooEiN.  j 

The  commissioner  shall  have  power  to  issue  permits  of  employment  to  children 
upon  the  pnxluction  of  evidence  of  the  child's  age  sallsfaetory  to  hlni :  Provided, 
That  he  afmlt  first  Ito  satf-^tied  that  the  child  can  not  obtain  a  transcript  of  birth 

yreoarel,  a  bafitisaml  certiOcute  or  passfiort,   us  provided  \u  e\l\ieT  ft>\VA\N\v\ftw 

r.  or  IL 
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proof 


4.  In  nny  suit  brought  to  recover  a  ponnlty  for  vlolntlon  of  fiection  one  of 
act,  a  onpy  of  the  baptinnial  re<v>r<l,  <"ertlfle«1  lo  In*  a  tni<»  copy  under  thi»  hnnd  of 
the  prrson  Uuviiij:  the  i/ustocly  of  suth  riKHirds  for  Mie  t-hurch  t»p  pnrlwh  in  whlrJi 
siirli  iliUd  WJiH  buptlzeU.  shnll  be  prlina  fnoie  evkU'iice  of  the  ctilld'N  ax«  (pro 
vUloiI,  tliiit  In  OHM-  ttie  :i)?e  of  the  child  Ik  not  M>t  forth  tn  the  hnptlsmnl  recYinl. 
that  there  t^hiill  be  other  proof  Khowing  the  age  of  the  ehlM  at  the  time  be  or 
Bhe  wtiH  bnpti/ed). 

fi.  The  i'oniinlsBloner.  n«HlHtiint  or  any  Insitector  1»  hereby  omp*>iivere<l  to 
iiiimkI  of  nii.v  piirent,  jMirenlH  or  ruHt«xllfin.  proof  of  the  n^v  of  a  ehllil  Hftllsf 
turj"  to  the  fomtidsslouer.  und  Kueh  parent,  parents  or  custtHlian  Blinll.  w 
five  days  after  Huch  demand  1h  ujade.  furnl«b  to  such  olOcer  proofn  of 
ehlld'R  age;  and  in  event  of  llie  failure  to  proeure  and  furnlHh  «uoh 
age.  ttuch  eblld  Khali  be  diKchargeil  by  hlH  or  her  euiiilo.ver  uixin  notice  In 
writing  signe<l  by  the  couimissiunrr,  and  fihali  not  Im-  reemployed  until  «uiii 
pro(»f  of  age  shall  have  Ihh'ii  furnlKbed  to  the  (\>nimisHloner ;  nny  i>er>uin  viola- 
ting tlie  proviKionH  of  IhiH  Heetiun  Khali  l>e  liable  to  n  ]»eualty  of  fifty  doilarn  fur 
enci)  offonHC. 

C.  Any  one  who  shali  swear  faiftely  to  nny  affldnvlt  or  prewmt  any  »"ertlfleaie 
or  paBsport  whieh  he  or  Klie  linows  to  he  fnine.  and  any  i>er«>n  or  persons  wl 
Hbnil  aid.  ns»tl8t  or  advl^te  the  making  of  a  falf^e  atlldavlt  or  the  obtaining  of 
false  <H»rtlfieate  or  pnwporl.  Bliall  be  liable  to  a  penalty  of  Hfty  dollam  for  ei 
offenBe. 

7.  The  conimitisloner.  aMdstant  or  the  Inapectora  shall  have  pofver  to  demand 
eertlfieate  of  pbywleal  fltne«s  from  wime  regxilnr  praHlflng  physlrlan  Iti  the  * 
of  lulnortt  under  the  age  of  sixteen  years,  who,  in  the  judgment  of  mieh  otfl 
8halt  be  pbyHlrally  unable  to  do  the  work  iik  whirh  such  minor  Im  <;mpl<'yed.  a; 
jfhnJi  have  tlie  fKiwer  lo  prohibit  the  emplnynient  of  8U<'h  minor  until  he  or 
shall   prctduee  u  eertltlcate  of  phyaieal  tltnefls;    and  any  roanufacturer  or  e 
ployiT  who  nball  rrtaln  in  hi«  employ  a  minor  after  aueh  certlflcnte  nbail  be 
demanded,  nhall  Iw  liable  to  n  penalty  of  t\veuty-flve  dollars. 

8.  A  eorporatlon.  firm  or  iH'r»on,  owning  or  operating  a  plare  roralng  und«T 
the  pruvInlouH  of  tlilH  act  and  employing,  allowing  or  permitting  minors  under 
the  age  of  sixteen  yonrn  to  work  therein,  hIuiII  keep  or  rau«*  to  \*e  kept  In  the 
main  o(Tl<'e  of  hu<'1i  pla<*e,  In  the  town  or  city  where  aueh  plai'e  Is  Iwoted,  a 
register  In  wlilrh  Khali  be  nvordod  the  name»,  plaivH  of  renldence  and  time  of 
employment  of  sucli  mluorH  workint;  urdor  certlttcate.',  transorlpts.  piisspnrts 
or  affidavita;  such  reglslt'n*  aud  rertlflcateB,  tranncrlptH  and  aflldavits  Hhall  bo 
pro<lu<'ed  for  Insitectlon  UfKUi  demand  of  the  commiwloner.  asalKtnnt  or  any  of  tlie 
InHfiectorn;  truant  ofHcerw  aball  have  the  same  right  as  InKi>e<tor«  to  examlDe 
Ruch  registers  and  tlie  oertlfleateH.  transcripts,  pamports  or  nUldavlta.  when 
nnthorlzetl  In  writing  8o  to  do  by  the  conindaslouer ;  any  lonxiratlon.  Arm  or 
|wrw<tn  falling  to  keep  Huch  register  or  refusing  to  permit  the  jiersons  hero! 
authorized  to  Insiiect  the  same  or  the  certltleates,  transcripts,  passports 
affidavits,  shall  be  ilable  to  a  penaltj'  of  fifty  dolbirn  for  eneh  oCTenKc. 

f>.  X<»  minor  under  the  age  of  sixteen  years  sliall  be  employed,  [lermltted  or 
nlifiwed  to  work  In  i>Iai*e«  coming  under  the  prtivjslons  of  this  act.  more  than  ten 
Iiours  in  a  day  or  fifty-five  hours  In  a  week;  any  corporation,  firm  or  iM-rsou 
pennlttlng  or  allowing  any  violation  of  the  provisions  of  this  se<'tlon.  shall  be 
liable  to  a  penalty  oT  fifty  dollars  for  each  offense. 

21.  No  minor  under  slxtt^en  years  of  age  shall  he  required,  allowed  or  per- 
mltteil  to  clean  any  part  of  the  gea  -Ing  or  maeblnerj-  In  any  plae*»  coming 
under  the  provisions  of  this  act,  while  the  same  Is  In  motion,  or  to  work  between 
the  fixed  or  traversing  parts  of  any  machinery  while  It  Is  In  motion 
action  of  Hteam,  water  or  other  miehanlcal  iK>wer. 

NEW  YORK. 

RRVI8ED  STATUTES— THIKD  EDITION— 1001, 
Certain  cmpioytncnts  forbidticiu 

^BfenoN  18.  A  person  who  employs  or  cnuRPs  to  t>e  employed,  or  who  exhibits, 
uses,  or  has  in  custody,  or  trains  for  the  pnrtHiw«*s  of  the  exhibition.  u«e  or  em- 
ployineut  of.  any  child  actually  or  apparently  under  the  ag*?  of  sixte«u  years; 
or  who  Imriug  the  care,  custody  or  control  tit  ftucti  n.  ctaWiV  utt  vv^x«nx,  -w^sMw^ 
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euardliin,  emplojer,  or  otberwlse.  Bells,  lets  out.  glres  away,  so  traluB,  or  In  any 
w«.T  pr<K-uros  ur  oinBents  to  tho  employment,  or  to  such  traliilup.  or  use,  or  exhi- 
bition of  such  child ;  or  who  n<%le<'t8  or  refuses  to  restrain  sucb  child  from  snch 
traiuiuf;,  or  from  cngaplns  or  noting,  elllier 

1.  vVs  a  rofM?  or  wire  walker,  ^inmist,  wrestler,  contortionist,  rider  or  acrobat; 
or  njKtn  any  blcyrle  or  8imilur  mei'li:inir:il  vehUle  or  contrivance;   or. 
•  J.  In  l>e^{^n^  or  receiving  or  sollcltinp  iihuH  In  any  manner  or  under  any  pre- 
tmse.  tir  In  any  niendicanr  occupntinh ;  or  in  Riuhering  or  pickiiii?  rugs,  or  collect- 
Inir  clgiir  Btutups.  b<»ue«  or  refuse  from  nmrketn;  or  in  i>oddllug;  or. 

Z,  In  flinging;  or  dancing;  or  playing  uiK>n  a  musical  Instrument;  or  lu  a 
tbratrical  eihlbltUm:  or  in  any  wandering  (K-cupalinn ;  or 

4.  In  any  illegal,  indecent  or  Immoral  exhibition  or  practice;  or  In  the  exhi- 
bition of  any  such  child  when  insiine,  idiotU-,  or  when  presenting  the  up[>eanini*e 
•  f  any  deformity  or  unnatural  physical  formation  nr  development ;   or 

5.  In  any  pra<*tlce  or  exhibition  or  place  diiiigcn>uH  or  inJuriou»  to  the  life, 
Uiob,  health  or  morals  of  the  child,  is  guilty  of  a  misdemeanor.  But  thl8  wction 
d«>es  not  apply  to  the  employment  of  any  child  aw  a  Kiiiger  or  musician  in  a 
rburch.  school  or  academy ;  or  In  teaching  or  learning  the  science  or  practice  of 
niuflo;  or  as  a  musician  In  any  concert  or  In  a  theatrical  exhibition,  with  the 
written  consent  of  the  mayor  of  the  city,  or  the  president  of  the  board  of  trust^v:* 
of  the  vllliige  where  snch  c<mcert  or  exhibition  takew  plac<'.  Such  consent  shall 
not  be  given  unless  forty-eight  hours  previous  notl<^  i>f  the  application  shall  have 
lte*»n  serve^l  in  writing  uikmi  tljc  society  mentionttl  In  section  two  hnndre^l  and 
ninety-three  of  the  iVnal  Code  (any  liu*on>orati^^l  society  for  the  prevention  of 
cruelty  to  children],  if  there  be  one  within  the  ixmnty,  and  a  bearing  bad  there- 
on if  re^npste<l,  and  shall  Iw*  revocable  at  the  will  of  the  authority  giving  It.  It 
shall  specify  the  name  of  the  child,  lis  age.  the  names  and  residence  of  Its 
luirents  or  gxinrdlans.  the  nature,  time,  duration  and  numt>er  of  performance* 
permitted,  together  with  tlie  pla<-e  and  character  of  the  exhibition.  Rut  no  snch 
consent  shall  be  deemed  to  anlborize  any  violation  of  the  first,  second,  fourtU 
or  fifth  sobdlvislona  of  this  section. 

Bmplov^Hcnt  during  school  /erm, 

( rnge  045. ) 

Skction  316  (as  amended  by  chapter  459,  Acts  of  1903,  and  by  chapter  2S0, 
Acta  of  I90fi).  It  shall  be  unlawful  for  any  jwrsou,  firm  or  corporation  to  employ 
nn>-  child  under  fourteen  years  of  age.  lu  any  business  or  scrvb-e  whatever,  dur- 
ing any  part  of  the  term  during  which  the  public  schools  of  the  district  in  which 
the  child  resides  are  In  session;  or  to  employ  any  clilld  Iwtween  fourteen  and 
sixteen  years  of  age  who  does  not.  at  the  time  of  such  employment,  present  a 
i*rtiHcate  signed  by  the  Buiierlutendent  of  schools  or  by  the  principal  or  the 
prindiKil  tejicher  of  the  city  or  district  In  which  the  child  resld(»s  or  Ity  the  jtrln- 
rlpal  or  the  principal  teacher  of  the  sch(K)l  where  the  child  has  attended  or  Is  at- 
tending, or  by  such  other  otficer  as  the  school  authorities  may  designate,  certify- 
!■{  that  such  child  during  the  twelve  months  next  prtvetling  bis  fourteenth  birtli- 
WtJ  or  during  the  twelve  months  next  pnn'eillng  his  application  for  such  cerllli- 
Cite,  has  attended  for  not  less  tha»)  one  hundred  and  thirty  days  the  i>ul>lic 
■ebooU,  or  schools  having  an  elementary  ciinrse  e^iulvalent  thereto,  in  smU  city 
or  district  and  that  such  child  can  read  and  write  easy  Kngllsh  prose  and  1h  fa- 
miliar with  the  fundamental  operations  of  arithmetic;  or  to  employ,  in  a  city  of 
the  first  class  or  a  city  of  the  secotul  class,  any  child  betwi*en  fourteen  and  slx- 
iMn  years  of  age  who  has  not  completeil  such  c^jurse  of  study  aa  the  ijublie  eie- 
ttefit^ir>'  schools  of  such  city  require  for  gnuluation  fnau  sucli  schools  and  who 
does  not  hold  either  a  certificate  of  graduation  from  the  public  elementary  school 
or  the  preaoademlc  certificate  isKue<l  by  lite  regents  of  the  University  of  the  State 
of  New  York  or  the  certificate  of  tlie  completion  of  an  elementary  sch(H>|  issued 
by  the  department  of  public  InHtmctlnn,  unless  the  employer  of  such  clilld,  if  a 
boy,  shall  keep  and  shall  display  In  the  place  where  Fuch  child  Is  employed  and 
shall  show  whenever  so  retjuested  by  any  attendance  ufllcer.  factory  Inspector,  or 
representative  of  the  police  department,  a  certificate  signed  by  the  school 
iialborlUcs  or  such  school  otlicers  In  said  city  us  said  school  authorities  shall 
desigtmte,  which  school  authorities,  or  officers  deslgnatod  by  them,  are  hereby 
required  to  Issue  such  certlfli-ates  to  those  cntitle<l  to  them  not  less  frequently 
than  once  in  each  month  during  which  said  evening  st'lu'Md  Is  In  session  and  at 
sfssloD  of  Huitl  oveiiiug  Kcbool,  stating  that  ea\d  c\i\\4  \ias  \sft<MX  la 
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flttondnnce  upon  wild  orenlnx  ivchool  for  ant  less  than  ittx  bonrs  each  week  fur 
hu<U  uuiuber  of  weekH  an  will,  wb^o  tiikcn  In  connection  with  the  nnnilwr  of 
weekn  siH'h  evening  Hchottl  will  l*e  In  aemlon  during  tbe  remainder  of  the  cnr 
rent  ur  iiilemlar  yenr,  ninke  up  »  totul  utteniliiuoe  on  the  part  of  cuild  child  In 
«ald  erenlnt;  «c*hool  of  not  lefvi  than  six  hnum  i^er  week  for  a  period  of  not  Um 
than  sixteen  we«kH,  iind  imy  person  who  sbdil  employ  uny  child  contrary  to  the 
provlKloua  of  thla  itection  or  who  nbal]  fnll  to  k«'ep  nnd  dUplay  I'ertillcatea  as  to 
the  nttendnnf.'e  of  eniployeeH  In  evening  oehoolM  when  such  attendance  l»  it^ 
cjulred  liy  law  Rhnll,  for  each  offens*',  fcirfelt  am]  pay  to  the  treasurer  of  the  oily 
or  vlllMfft\  or  to  the  KUiHTviHor  of  the  town  In  which  Kuch  child  resides,  a  {lenajtjr 
of  Bfty  doUam,  the  mime,  when  paid,  to  be  added  to  tbe  public  school  mooeyit  of 
tbe  city,  village  ur  dlatrlct  In  which  Hucb  child  reeldea. 

Earning*  of  minora. 

Section  42.  Where  a  minor  Ih  In  the  oniployment  of  a  person  other  than  bin 
parent  i>r  guardian,  puyment  to  Much  minor  of  hU  wagea  la  ralld,  nnlenH  aucb 
parent  or  giuirdluu  notify  tbe  .employer  in  wrltlnt?,  within  thirty  days  after  tht* 
cx)ninien<vnient  of  Huch  service,  that  Kuch  wa^eH  are  claimed  by  such  }>arent  or 
gunrdinn,  hut  whenever  sudi  notU*e  Ih  given  at  any  time  paymenta  to  the  niiaor 
Hhall  not  tte  valid  for  services  rendered  thertmfter. 


Age  limit — Night   w<*rk — liourH  of  labor — Overtime   trork — Employment  on  r/r- 
vatorit — Cleaning  and  operating  machin<Tg — PoliMMng. 

(PaconflO.) 

•ION  70  (afl  amended  by  clmptcr  1S4,  Acta  of  IIMK!).  No  child  under  tlie 
of  fourteen  yearH  Hhnll  \w  empli»ye<l.  permlttwl  or  saffereil  to  work  In  or  la 
connection  with  any  factory  In  thla  State.  No  child  t»etween  the  agea  of  four- 
teen and  Hlxteen  years  shall  l>e  ao  employ(*d.  i>erni)tted  or  suffered  to  work 
unletiM  an  employment  certificate  lB»ue<l  a«  provideil  in  this  article  stuill  have 
been  theretofore  filed  in  the  olBcv  of  the  employer  at  llie  place  of  employment 
of  such  child. 

Ttin  employnicDt  of  a  rhild  under  lairful  ag^  U  of  Hsetf  evkl«Dc«  of  DegHgence,  wberv 
tliF  fhlt<l  In  InJurtHl  on  account  nf  nuch  pmploym«nt.  Hiieb  a  child  i»  not,  as  a  matter  of 
liiw.  rhiirK('iil>M<  with  cuntrlhiiiory  neKtlK(*n<'«,  nor  with  th**  aMiitnptton  of  tbe  rtaka  of 
bin  cniploympnt.  The  vmplovrr  In  llnble  for  lojurleii.  tUougb  tbe  State  makes  sorb  «u- 
plojrmeiit  a  iiiliKleDieanor.      flu  N.  K.  Hep.  571!. 

Skc.  71  (as  amended  by  chapter  184.  Acts  of  1003,  and  chapter  518,  Acts  of 
lOt^Ti).  Such  certificate  Bhall  Ik»  Issued  by  the  (Mtmmlftsloner  of  health  or  the 
exei'tillve  ofllcer  of  the  iMuurd  or  department  of  health  of  the  city,  town  or  vil- 
lage where  such  dilld  rcHldew,  or  Ls  to  be  employed,  or  by  such  other  officer 
thereof  as  may  be  dcHlgnated  by  such  lK>ard,  department  or  commissioner  for 
that  purpose,  uik^i  the  iipplloatlon  of  the  parent  or  gtnirdlan  or  cut<tudian  of 
the  child  d«*Hlring  such  employmenl,  Sndi  offlc^T  Hhall  not  Issue  such  certifi- 
cate unlit  he  has  received,  examlneil,  appn>ve<l.  and  filed  tbe  folbiwing  papers 
duly  executed:  (1)  The  w1uh>1  record  of  fiucb  ciiUd  properly  filled  out  anil 
signed  as  provided  In  this  article.  (2)  A  passjHirt  or  duly  atl(>ated  transcript 
of  tbe  certlflaite  of  birth  or  baptlMiu  or  other  rellglouH  n»cord  showIoK  the  date 
nnd  place  of  birth  of  au<'b  cbllil.  A  tlnly  attested  irauMcript  of  the  birth  cer* 
tlflcato  filed  aiM-ordlng  to  law  with  a  reslstrar  of  vllnl  statistics  or  other  officer 
charged  with  the  duty  of  rt»c<trding  bJrtba,  shall  be  conclusive  evidence  of  the 
ago  of  such  chilli,  t^i)  The  affidavit  of  the  i>arent  or  guanllnn  or  custodian 
of  a  I'ldhl,  wlik-h  shall  Ih?  reiiuirtHl,  however,  only  In  case  such  tast-nicntloned 
transt^Tiftt  of  tlie  certtflcute  of  birth  ho  not  pnMluced  and  filed,  showing  tbe 
place  anil  date  of  birth  of  such  chlhl:  wbirb  allldavlt  must  be  taken  before  the 
olU('<»r  Issuing  the  empl'iyment  ivrtifirate,  who  Is  hereby  nutb(»rl7.cii  and  re- 
qulriil  to  administer  such  oath,  and  who  shall  not  demand  i*r  receive  a  fee 
therefor.  In  case  It  shall  ajipear  to  the  satisfaction  of  the  offitvr  to  whom 
application  U  made,  as  herclii  provide<I,  for  an  employment  c<'rtlflcate.  that  a 
ohild  for  whom  such  ccptlflcate  Is  rfniiiested  and  who  has  presentetl  the  school 
record  and  affidavit  alrove  provided  for.  Is  in  fact  over  fourteen  years  of  age 
and  that  satisfactory  do<^-umentary  evidence  of  sueh  age  can  Ite  produft-d  which 
does  not  fall  within  any  of  tbe  pmvlslons  of  snl>divislou  two  of  this  section, 
and  tbiit  none  vt  the  j^aiiers  mentlouevl  Vu  hivU\  Hw\><\.\\\ft\«u  «^\*Va  ^t  caw  Vi 


i<  pmdaced,  then  and  not  otherwise  he  flbaU  present  to  the  board  of  health  of 

'  which  he  is  an  officer,  or  npent  for  Its  action  thereon,  a  statement  signed  by 
bim  sbowlDji:  such  facts,  totcether  with  such  affidavIiH  or  patters  a8  may  hiive 
been  produced  l>«*forc  him  conatltutinK  such  evidence  of  the  age  of  such  child, 
and  the  Iwaril  of  lii^ltb.  at  a  retrulnr  nicctlnR  thereof,  may   then.   In  Its  dis- 

,  cretlon.  In  a  i>ro|M»r  case,  by  re^olutli^u,  provide  thnt  such  evidem-e  of  age  shall 

f  be  ftilly  entere<l  on  the  minutes  of  auch  Ihianl  and  shall  lie  received  in  place 
of  the  piipenj  specified  and  required  by  subdivision  two  of  this  section.  On 
due  proof.  In  like  manner,  that  a  child  who  Is  a  graduate  of  a  public  school  of 
the  State  of  New  York  or  elsewhere  having  a  i-ourse  of  not  l«w  than  eight 

'  years,  or  of  a  school  in  the  State  of  New  York  other  than  a  public  school,  bav- 
liiK  a  subHtanthilly  e<|ulvalent  course  of  study  of  nut  less  than  eight  years 
duration,  and  In  which  a  record  of  the  attendance  of  such  child  has  been  kept 
as  rei|uired  by  the  compulsory  eiiucution  law,  and  who  prcjduces  and  files  a 
certiflcnte  of  f;nidufltlon  duly  Issufsl  to  him  therefrom,  and  who  1«  recorded  In 
the  school  records  as  fourteen  years  of  age.  is  unable  to  further  produ<'e  the 
evidewe  of  aire  ret)ulred  by  subdivision  two  of  this  article,   the  board  may, 

I  by  resolQtlon,  permit  the  Issuance  to  such  child  of  an  employment  certificate 

li  aod  dispense  with  such  evidence  of  age  as   Is   In  suld   subdivision   provided. 

i  Such  employment  rertiflcate  shnll  not  l>e  Issueil  until  such  child  farther  has 
per^foually  upiK.*are<l  l»i'f<>re  and  l>eeu  examined  by  the  oHlcer  Issuing  the  cer- 
lifli'flte,  and  until  such  officer  shall,  after  making;  such  examination,  sign  and 
file  in  hla  office  a  stntement  that  the  child  can  read  and  legibly  write  simple 
sentences  in  the  English  langunge  and  thnt  in  his  opinion  thi>  child  Is  fourteen 
years  of  age  or  upwanls  and  has  reached  the  normal  development  of  a  child 
of  Its  age.  and  Is  In  sftund  health  and  Is  physically  able  to  perform  the  work 
which  It  Intends  to  do.  In  doutitful  cases  such  Illness  shall  be  determined  by 
m  medical  officer  of  the  board  or  depnrtment  of  health.  Hvery  such  employ- 
ment certificate  shall  be  sigiie<l.  In  the  presence  of  the  officer  issuing  the  same, 
by  the  child  In  whose  name  it  I.s  Issued. 

Sec.  72  (as  anieudetl  by  chapter  184.  Acts  of  lOOS).  Snob  certificate  shall  state 

•  the  date  and  place  of  birth  of  the  child,  and  descrll»e  the  coh>r  of  the  liair  and 

'  ejp-es.  the  height  and  weight  and  any  distlngulnlilng  farial  marks  of  such  child, 
and  that,  the  piijiers  required  by  the  preceding  section  have  been  duly  examined, 
approved  and  file<l  and  that  the  child  name<l  In  such  certiflcnte  has  api>eared 
before  the  offlr-er  signing  the  ccrtlMcjite  and  l)eeQ  examined. 

Sfc.  7.^  (as  amended  by  chapter  1S4,  Acts  of  IfKVU.  The  scho<il  retxird  required 
by  this  article  shall  l>e  signed  by  the  principal  or  chief  executive  officer  of  the 
S4^hrH>l  which  such  child  lias  attended  and  shall  Iw  furnished,  on  demand,  to  a 
child  entltlod  thereto  or  to  the  iHiard.  department  or  conimlasloner  of  health. 
It  shall  contain  a  statement  certifying  that  the  child  has  regularly  attended  the 
put»llc  scboids  or  schools  equivalent  thereto  or  jmrochlal  schools  for  not  less 
than  one  hundred  and  thlrtj*  days  during  the  s<*hool  year  previous  to  lils  arriving 
at  the  age  of  fourteen  years  or  during  the  year  previous  to  applying  for  sudi 
school  record  and  is  able  to  read  and  write  slmi>Ie  sentem-es  In  the  Kugllsli 
language,  and  has  recelvcil  during  such  jioriod  instruction  in  reading,  spelling. 
writing.  English  grammar  and  ge«Jgraphy  and  Is  fandliar  with  the  fundamental 
tolerations  of  arithmetic  up   to   and   Including  fractions.     Such   schi>oI    reord 

f  ahall  also  give  the  age  and  resldcnw  of  the  child  as  shown  on  the  rect>rds  of  the 

t  school  and  the  name  of  Its  pannit  or  guardian  or  custtHllan, 

Sec  75.  The  board  or  department  of  health  or  health  commissioner  of  a  city, 

i  vlllAge  or  town,  shall  traiumiit.  Itetween  the  first  and  tenth  day  of  each  month, 
to  the  office  of  the  factory  in«i)ector  a  list  of  the  names  of  the  children  to  whom 
certificates  have  I>een  Issned. 

8ec.  7»i  (as  amendwi  by  chapter  184.  Acts  of  1003,  and  chapter  403,  Acts  of 
1905).  Each  person  owning  or  operating  a  factory  and  erai)loylng  children 
therein  shall  keep,  or  cause  to  be  kept  in  the  office  of  such  factory,  a  register, 
in  which  shall  lye  recorde*!  the  mime,  birthplace,  age  and  jilace  of  residence  of 
all  ohjldrea  so  employed  under  the  age  of  8ixte«?n  years.  Such  register  and  the 
certificate  filed  In  such  office  shall  Iw  produce^l  for  lnsi>ectlon  upon  the  demand 
of  the  commissioner  of  lalnir.  On  termination  of  the  employment  of  a  child  so 
registered,  and  whose  ci?rtlficate  Is  bo  filed,  such  certificate  slutll  l>c  forthwith 
siirrtjndered  by  the  etnployer  to  tlie  child  or  Its  parent  or  guardian  or  custodian. 
The  commissioner  of  lalwr  may  make  demand  on  any  employer  In  whose  factory 
a  child  apparently  under  the  age  of  sixteen  years  is  employed  or  permitted  or 
suffered  to  work,  and  whose  employment  certificate  Is  not  then  filed  as  required 
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by  this  article,  that  sneh  employer  shall  cither  furnish  blm  within  ten  dap, 
evMoiK'e  KUtlsfaotory  to  hlut  tliat  8uch  child  Is  In  fuot  uver  nUtoon  ytMim  of  ig{ie, 
or  Hliall  i-euHti  to  fuiploy  or  permit  or  suffer  such  child  to  work  In  Huch  fuclury. 
The  cunimlKHlonpr  of  Inbor  muy  retjulre  from  soch  employer  the  Hiimc  evidence 
,0f  ngo  of  8iirh  child  iim  \h  re<pilrt»ii  on  the  iK^uanee  of  nn  employment  wrtificnte; 
and  the  employer  funilshhi^  KU«'h  evldem*e  Rhnll  not  be  re«iuire*!  to  funilah  otiy 
furtli»T  eviilmro  of  the  jip*  of  the  child.  A  notice  embodying  such  demand 
niiiy  Im*  served  on  wnch  employer  {H.'rs4)iiiiUy  or  may  l»e  sent  by  nmll  adilresfml 
to  him  nt  wild  factory,  and  If  lierved  by  i^st  shall  be  deemed  to  hnve  been  sen-wl 
at  the  time  when  the  letter  containing  the  name  would  Im?  delivered  In  tbi< 
ordinary  *.'*)urxe  of  the  |.K)8t.  When  the  employer  Ik  a  cor^iornllou  BU<*h  notlw 
luny  lie  served  either  pcrrtonally  ui>on  nn  oflU*<.»r  of  such  cor[»oratlon.  or  hy  seiid. 
,lng  It  by  |Kt8t  addrcHsetl  to  the  office  or  the  jirlncipal  jtlace  of  huslnesH  of  awrb 
[Cori>orutlon.  The  p{tiH»rH  constituting^  such  evidence  of  «m»  furnlwhcd  by  the 
'«iipIoyer  In  rcsiwnsc  to  such  demand  shall  he  flletl  with  the  couimlHsloiier  of 
ilnlmr  and  a  maii'rkil  falne  Htnlcnieni  niaJe  In  any  siuh  paper  or  ntfldavit  by 
Jony  ijcrson.  shall  be  a  misdemeanor.  In  case  such  employer  shall  fail  to  pro- 
*duce  and  deliver  to  the  commissioner  of  Intmr  within  ten  days  after  such  di^ 
'inand  such  evidence  of  nee  herein  required  hy  him.  and  shall  thereafter  con- 
tinue to  employ  hucIi  child  or  iH»nnlt  or  suffer  such  child  to  work  In  such  factory, 
prtHif  of  the  giving  of  such  notice  ami  of  such  failure  to  pnxluoe  and  file  such  evl- 
demv  shall  he  jtrlma  facie  evidence  In  any  proxiM-uilon  brought  for  a  violation 
9of  this  article  that  such  child  is  under  sixteen  years  of  ntn^  and  Is  unlawfully 
l^nriloyed. 

Sec.  77  (as  amendiMl  by  chapter  1.H4,  Acts  of  lIKKi).  No  minor  under  the  age  of 
f^lxteen  years  shall  be  emph»yed,  (lermlttetl  or  suffered  to  work  In  any  fnctory  In 
this  State  before  six  o'clock  la  the  uiornlUK,  er  after  nine  oVlock  Id  the  evening 
Of  any  day,  or  for  more  than  nine  hours  In  any  one  day.  No  minor  under  tlie 
age  of  eighteen  years,  and  no  female  sliall  be  employed,  permitted  or  suffered 
to  work  in  any  fnctory  In  this  State  liefore  six  o'clock  In  the  morning,  or  iifter 
nine  o'clock  In  the  evening  i)f  any  day;  or  for  more  than  ten  hours  in  any  one 
day  excei>t  to  make  a  shorter  work  day  on  the  last  day  of  the  week ;  or  for  more 
than  sixty  hours  In  any  one  wi-ek,  or  more  hours  In  any  one  week  than  will 
make  an  average  of  ten  hours  per  tlay  for  the  wliole  nundtcr  of  days  »t>  worked. 
Iirlnt(Hl  notice.  In  a  fitrm  which  shall  l>e  prescribed  and  fnrnlshetl  by  the 
>nunlssloner  of  lalior.  stating  the  nuud>er  of  hours  iN'r  day  for  each  day  of  the 
'Veek  reiiulre<l  of  sucli  persons,  and  the  time  when  such  work  shall  l>egin  and 
end.  sluiil  lie  kept  jtosti**!  In  a  ('ons|)Icuous  place  In  each  nMun  where  they  ore 
emiil'tywl.  TUit  such  persons  may  begin  their  work  after  the  time  for  lieeln- 
illng  and  stop  before  the  time  for  ending  such  work.  meiitlomNl  in  such  notice, 
tut  they  sluill  not  otherwise  be  employed,  [H»rmlttetl  or  suffertMl  to  work  In  such 
fa<'loVy  except  as  slated  therein.  The  terms  of  such  notice  shall  nnt  l»e  changed 
after  the  beginning  of  labor  on  the  flrst  day  of  the  week  without  the  consent  of 
tlie  coinmlsKloncr  of  labor.  The  presence  of  sui'h  i>ersons  at  work  In  the  fac- 
tory at  any  other  hours  than  tlawe  stated  In  the  printetl  notice  shall  couatltutp 
prima  fade  evidence  of  a  violation  of  this  seetUm  of  the  law. 

Sec.  78  (as  amende*!  by  chapter  IK4.  Acts  of  li)().Ti.  When  In  onler  to  make  a 
slwrter  work  day  on  the  last  day  of  the  week,  a  minor  over  sixteen  and  under 
eighteen  years  of  age.  or  a  female  sixteen  years  of  age  or  upwards.  Is  to  l»o 
fequlrwl  or  perniltled  to  work  In  a  factory  more  than  ten  hours  In  a  day,  tlw 
emidoyer  of  such  persons  shall  notify  the  commlsMloner  of  labor  In  writing,  of 
mich  Intention,  stating  the  numlwr  of  hours  of  labor  ikt  day,  which  It  Is  pro- 
posed to  require  or  |»ermlt.  and  the  time  when  It  Is  jtroposetl  to  cease  such  re- 
qulrcuieut  or  permission  ;  a  similar  notification  shall  !«  made  wlicn  such  re<julre- 
meut  or  permission  has  actually  ceased.  A  record  of  the  names  of  the  em- 
ployees thus  rtMiulred  or  i>cnnUted  to  work  overtime,  with  the  amotint  of  such 
overtime,  and  the  days  u|>on  which  such  work  was  iwrfornied,  shall  be  kept  lu 
tlie  ofllee  of  such  factory,  and  produced  upon  the  demand  of  the  coumdsshtner 
of  labor. 

•  •••••• 

The  word  custodian  as  usetl  In  this  act  (aertlons  70  to  78,  Ineluslve]  shnll 
Include  any  person,  organisation  4»r  society  having  the  custody  of  said  child. 

8e<:.  7'.».  •  •  •  No  child  under  the  age  of  fifteen  years  shall  Ik?  employwl  or 
permitted  to  have  the  care,  custiMly  or  management  of  or  to  oiH*rate  nn  elevator 
la  a  fnctorj-,  nor  shall  any  pcnwm  under  the  age  of  eighteen  years  l>e  employed 
or  permltleil  to  have  the  care,  custody  or  management  of  or  ti>  operate  an  ele- 

livr  therein  ruaniag  at  a  speed  of  over  tvro  bnndteA  twA  iv  ■mVwvjLVfc, 
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boy  of  raurtWD  Is  Injured  Xij  Uie  voluntary  um  of  ait  elerator,  la  a  alngle 
iBSianec  aod  wlttioui  nucseaUoD  from  any  one,  tbe  ouutar  la  not  liable  under  tbe  abore 
prorialoa.     T«  N.  Y.  8.  123, 

8kc.  81.  *  •  •  No  male  ]>erBon  unaer  eighteen  yeara  or  woman  nnUer 
twMiiy  ouo  jTfrars  of  ago  shall  \>e  jHTuiltttNl  or  diriH-ttMl  to  cloan  raiiphinorj'  while 
in  motion.  Children  under  8ixti'«^n  yeurs  of  a^e  shall  iiol  be  permitted  to 
operate  or  assist  In  operating  dangerous  machines  of  any  kind. 

8ec  02  (us  amended  by  ebapUT  5<*1.  Acts  of  lifu^ti.  Nu  male  child  under  the 
■re  of  eighteen  years,  nor  any  female,  shall  be  t;m])loyed  iu  any  factory  In  this 
State  In  otfrating  or  uxtng  any  emery,  tripolt.  r*tugt'.  'vrundum.  stone,  carlio- 
rundum  or  any  abrasive,  or  emery  polishing  or  buffing  wheel,  where  articles  of 
tlw  tiaser  metal»  or  of  Iridium  are  manufactured.  The  owner,  agent  or  lessee 
of  a  factory  who  empUiys  any  siuh  iters4>n  In  the  p*erforu)iince  of  suoh  work  ia 
Ciiilty  of  a  misdemeanor  and  u[M>n  conviction  thenNif  Rhnll  b*?  tliie^l  tn  tbe  suul 
uf  fifty  dollars  for  each  such  violation.  Tbe  commissioner  of  labor,  his  assist* 
ants  and  depaties,  shall  enforce  the  provisions  of  this  section. 

Ape   Umit — Homr$  of  labor — Sight    work — Lunch    thnc — Emptoinnent    in    boae- 
fncnt8 — Seilini;  netcsftapers. 

(Pa^e  ni4.) 

ftDCnoN  lf>0.  The  provisions  of  this  article  shall  apply  to  all  villages  and  oitlea 
wUcii  at  the  last  preceding  State  enumeration  had  a  population  of  three  thou- 
sand or  more. 

Rbc  Itil  (OS  amended  by  chapter  255.  Acts  of  1003).  No  child  under  tbe  age  of 
sixteen  years  shall  t>e  empioyetl,  permitted  or  Auffered  to  work  in  or  lu  connec- 
tion with  any  mercantile  estaibllslnnent.  business  olHce.  or  telegraph  office,  res- 
tturant.  hotel,  apartment  house,  or  lu  the  distrilMitlou  or  transmls.iion  of  mer- 
fAuMllse  or  messtiges,  more  than  fifty -four  hours  iu  any  one  week,  or  more  thuo 
nine  liours  in  any  one  day,  or  before  seven  o'clock  in  the  morning  or  after  ten 
o'clo<"k  in  tbe  evening  of  any  diiy.  No  female  employee  I>etween  sixteen  and 
tpreuty-one  years  of  age  shall  be  n?«|uire*l.  i>ermltted  or  KufTercil  to  work  in  or 
!te  eounection  with  any  mercantile  establishment  more  than  sixtj*  hours  In  any 
toe  week;  or  more  than  ten  lamrs  in  any  one  day.  unless  for  the  puri^ose  of 
making  a  shorter  workday  of  some  one  day  of  the  week  ;  or  before  seven  o'cbiek 
hi  tbe  morning  or  after  ten  o'clock  in  the  evening  of  any  day.  This  section 
does  not  apply  to  the  employment  of  persons  sixteen  years  of  age  or  upwards 
on  Saturday,  provIde<l  the  total  number  of  hours  of  iat>or  In  a  week  of  any  such 
person  does  not  exceed  sixty  hours,  nor  to  the  employment  of  such  |>ersons 
between  the  fifteenth  day  of  l)e«-*cnil»er  and  tbe  following  first  day  of  January. 
Not  less  tban  forty-five  mlnuti^  shall  be  allowed  for  the  noonday  meal  of  the 
employeeB  of  any  such  establishment. 

Sdc.  162  (as  amended  by  chapter  255,  Acts  of  19U3).  No  cbild  under  the  age 
of  fourteen  years  shall  be  employeil,  |>ermltie4l  or  suffered  to  work  in  or  In  con- 
nection with  any  mercantile  or  otlier  establishment  specified  In  the  preceding 
section,  except  that  a  cbild  upwanLs  of  twelve  years  of  age  may  l)e  emplnyed 
therein  tn  rilluges  and  cities  of  the  third  class,  during  tbe  summer  vacation  of 
the  public  schools  of  tbe  city  or  district  whore  such  estahllshmpnt  is  situate<). 
No  child  under  the  age  of  sixteen  years  shnll  lie  empUty'^I  In  niiy  such  establish- 
it,  uulessi  an  employment  certificate  issne<l  as  provided  In  this  article,  shall 
l»een  theretofore  filed  In  the  office  of  tlie  employer  nt  the  place  of  employ- 
such  child. 

163  to  16B.  Inclusive,  are  Identical  with  sections  71  to  73,  pages  246, 
247,  supra.] 

BBC.  166  (as  amended  by  chapter  255.  Acts  of  lOOR).  Children  of  the  age  of 
twelve  years  or  more  wlio  nin  rt'ad  ami  write  simple  sentences  in  the  Kngllsh 
language,  may  he  employe<l.  in  mercantile  and  other  establishments  siwcit^od 
In  section  one  hundreil  and  gixty-<»ne,  in  villages  and  cities  of  tbe  third  class 
during  the  sunmier  vacation  uf  the  public  scho»)ls  In  the  city  or  school  dlHtrlcts 
where  su^h  children  reside  ui»on  obtaining  the  vacation  ccrtlflcate  herein  pro- 
videil.  Such  t^rtlflcate  shall  be  Issued  lu  the  same  manner.  uik>u  tbe  same 
conditions,  and  on  like  prcNif  thnt  such  child  is  twelve  years  of  age  or  upwards, 
axfd  Ss  fD  aoaztd  heaitb,  as  Js  required  for  tbe  Issuance  of  an  employment  certiti- 
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catc  under  this  article,  except  tbat  n  nchool  record  of  Bucb  child  iitMll  hot 
reiiutred.  The  oertiflcutes  provUleil  for  In  tbU  Hcctlou  nhall  be  tlecftj^uatevl 
iiier  vu<.-»tluti  LvrtiflcateM,  nod  Hhtill  (>(irre8i)uud  In  form  aud  subciUince  ox  i]«orty 
iiM  priiotloahle  tu  Huoh  eujployiut'iit  (vrtllkrate,  uDd  ttball  in  udtlttlon  IbfrHa 
HjKM'ify  the  time  In  which  the  hiiiik'  hIdiII  reiiinlti  In  force  nnd  effe<'t  which  Id  ho 
cmMe  Bhull  l>e  other  than  the  time  iu  whhh  the  public  HChooln  where  «ach  rhll- 
drt-n  r(*«ide  ure  t'l<»?«Hl  for  n  Mummi*r  vacutloii. 

Skc.  ir.7  fiiH  amen4lrtl  hy  rhaptcr  iVi,  Acts  of  UHKI.  ami  chapter  4l»3,  A<nK  uf 
lUOC).  The  owner,  mniiuuer,  oi*  axent  of  u  men'uiitlle  or  other  «*AtnblUbuieut 
HpeotSed  lu  Mectloit  one  Imndred  and  Kixty-oue.  employing  chlldn>n.  Htiall  kctp 
or  catiHe  to  l>c  kept.  In  the  oltii-e  of  Nurb  estubllsbment,  a  re^lKter.  In  wblct 
shall  lie  n?c*)rdwl  the  name,  blrtliplaw,  ajje  anil  jiluce  of  rcKldeiKv  of  all  rhtl- 
dren  «o  empluye<l  under  the  n^  of  «Ixtw»n  years.  Su<*h  re^flster  and  the  *ffr- 
tiftcatw*  llbHl  In  Huch  odlcv  ahall  Iw  prwiu'fd  ri>r  InniMMtlon.  «iM»n  tho  (Jomnn.] 
of  an  odti-er  of  the  iKmrd.  department  or  ctminiiwttouer  of  health  of  th**  town. 
vllhiK**  >>r  <'lty  where  Kut'h  i^tttahllHhment  Ik  Hituuted.  Ou  tenniniitlon  of  ilw 
employniriit  of  the  iblld  so  reKlHtcriHl  and  whoM*  certificate  U  ho  nt*-«l.  mirt 
certlrtcate  Hhall  U*  forthwith  hurrentlrretl  hy  the  employer  tw  the  child  or 
panMii  or  ^iirdiiin  or  cuftrKlian.  An  ottlcer  of  the  hoard,  department  or 
mlNHloniT  of  liciiltlt  of  the  town.  vUlnKe  or  city  %vhere  a  mercantile  or  oti 
ifitahllHhinent  muatlonefl  In  thin  arlidt*  U  HttuutiHl.  may  make  demaud  on 
employer  in  whose  estjihiiMhnicnt  a  child  apparently  under  the  a>:e  of  «lit< 
ycurM  Ih  employetl  or  iM'nnlittHi  or  HufTered  to  work,  and  whom*  eniployau 
certificate  Is  not  then  file<l  as  n.M|uirpd  by  Ihln  clinpter.  that  such  employer  fiti 
either  furnlHh  him  within  ton  duy:^,  evldmce  satlsfai-tory  to  him  tbat  »urh  rhi 
l»  In  fact  over  slxti'^'n  yi»nrj<  of  i)>re,  or  shall  ivase  tn  employ  or  |>t*rmU  or  k«! 
huch  child  to  work  In  such  establishment.  The  olHwr  may  nnjulre  from 
employer  the  same  ovldfui'e  of  a^e  of  such  chlM  as  is  rei|ulred  on  the  iHtiudi 
of  an  iMuploymi*nt  cerlllirat** ;  and  the  employer  furnisIilnR  suc'h  o^'ldem-p  mI 
not  1m*  rctpiirc-*!  to  furnish  any  further  evidence  of  the  uge  of  the  child, 
notice  emlM>dyIun  surlj  demand  nniy  Ih*  fierveil  on  such  employer  jn'raonnllj 
or  may  Ik>  s4Mit  by  ntall  iiddressi^l  to  hlni  at  said  i^tnbllshmpnt,  nnd  If  sei 
by  p<»Ht  Hhall  he  ihsMia^l  tr>  have  lN>on  served  at  tlie  time  when  the  letter 
inlniute  tlie  siime  woulil  lie  doIiviT*"*!  In  the  "tnllnary  course  of  the  piwt.  Wl 
(ho  omployor  Is  a  corjM.nitinn  such  notice  may  Ik)  wrved  either  personi 
upttii  iin  o(n<*er  of  such  <-or|K>ratifin,  or  by  sendlnt;  It  by  [Mutt  addresKod  to 
office  of  the  principal  place  of  buslnesa  of  HUch  cori«>nition.  The  puperi* 
stllutlDj!  such  evl<leniv  of  atce  furnished  by  the  employer  In  resiMin>M»  to  «u< 
domand  shall  Im*  flUt!  with  I  he  iMiard,  departnuMit.  or  commissioner  of  health 
nud  a  material  falst?  statinuMit  made  In  any  such  pat>cr  or  alUduvU  by  any  |>er 
Hon,  shall  t»o  a  mlsdemoaihir.  In  case  such  employer  shnll  fall  to  pro^hux*  ai 
deliver  to  the  ofilccr  of  the  l«mnl.  ileitartment.  or  commissioner  of  liealtb  wit! 
ten  diiys  after  suoli  demand  sudi  evidence  of  awe  herein  requlrwl  by  tdm.  ai 
Hhall  elK'ivaftcr  cimrinnc  ti*  employ  such  child  or  jiermlt  or  suffer  such  child 
to  work  in  such  mercantile  or  other  estahllshment.  pnuif  of  the  Klvlnf?  of  HUch 
notliv  and  of  such  fiillure  to  prtMhuv  and  file  such  evidence  Khali  l>e  prima  fa<-le 
evidence  In  any  ptoHetutUm  brou};ht  for  a  vlolatbtn  of  this  article  that  8uch 
child  Is  under  hIxkwii  years  of  a^e  and  is  unlawfully  employtMl. 

Sec.  171.  •  •  •  children  shall  not  be  emidoycii  or  dlni^tcd  to  work  In  the 
basement  of  u  mercantile  establishment,  unless  T>*'r"iolti''<l  by  the  iMinnl  or 
department  of  health,  or  health  coMunlssliuier  of  Ihe  town,  village  or  city  where 
such  mercantile  establishment  Is  situated.  Such  [wrmlsslou  shall  1m»  urnnted 
unless  II.  :ippenrH  that  such  basement  is  not  sulficlently  lighted  and  ventilated, 
iiini  It  Is  not  In  ptml  sanitary  condition. 

Sec.  172  (as  amended  i>y  chapter  i!55,  Acta  of  imiH).  The  board  or  department 
of  henllh  or  health  commissioners  of  a  town.  vMlace  or  city  affected  hy  thla 
arlide  shall  enfi>ne  the  same  and  prosecute  all  violations  thereof.  Proce<»tllnKs 
to  prosiM'Ute  Hucli  violutioiis  must  be  l>einin  within  thirty  days  after  the  nlleifed 
iiffense  was  commltteil.  All  of!lct»rH  and  meml)en4  of  such  hounla.  or  department, 
all  health  commlssloiuTs,  lns)MM-torH,  and  other  |k'i*»ouk  appointed  or  desltcmited 
liy  siicli  lH>ards.  ilcpariments  or  cummlssloncrs  may  vlait  and  lnsi»e«'t  at  rejison- 
nlfte  hours  mid  when  prat'llcalilc  imd  nwessary.  ail  mercantile  or  other  e«itnbIlBh- 
ments  berciti  specified  wHIiln  the  town,  vlllace  or  city  for  which  they  are 
nptMylntcd.  No  ]H»rson  shnll  interfere  with  or  firevent  any  sucli  officer  from  nuik- 
iuti  such  visitations  and  InsiMM'tionH.  nor  shall  he  l»e  ohstniettMl  or  Injurwl  by 
f<»rce  or  otherwise  while  in  the  perforuuuuv  of  \\\*  dwUe*.  W\  \wt>f*»\\*  i;tA\\ve«\RA. 
Mucli  iuercautile  or  other  e»tabUa\uueut.  \w;t«!\w  ft\wv!\^\iA.  ftX^aW  \.«qiV*m:Vi 
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all  qoMtioas  asked  by  bucIi  officer  or  Inn^pector  in  reference  to  any  of  the 
piOTlslona  of  thla  article. 

Sbo.  173  (aa  atneuded  by  chapter  2r>ri,  Acta  of  1903).  A  copy  of  this  article 
shall  be  posted  In  three  consplaious  places  Id  each  establishment  affected  by 
Its  provlHion:^ 

sice  174  (added  by  chapter  151.  Acts  of  104>3.  aiueudcd  by  chai^ter  r>19,  Acta 
of  1906).  No  male  child  under  teji,  nud  no  girl  under  sixteen  years  of  npe  shall 
In  any  city  of  the  flrst  or  second  class  sell  or  e-xpoae  or  offer  for  sale  uewspniiers 
lu  any  street  or  pabllc  place. 

Sec.  175  (added  by  chapter  151.  Acta  of  1903).  No  male  child  actually  or 
apparently  under  fourteen  yesrs  of  nge  shall  sell  or  criMwe  or  offer  for  sale 
said  articles  unless  a  permit  and  bad^e  as  hereinafter  provided  shall  have 
been  issued  to  him  by  the  district  mi]>erlntendent  of  the  tM>nrd  of  oducntlon  of 
the  dty  and  school  district  where  salt!  child  resides,  or  by  such  other  officer 
thereof  as  may  be  ofllciully  desiKuateil  by  such  boiird  for  that  purpose,  ou  the 
application  of  the  parent,  (fuardinu  or  other  person  havlnR  the  custody  of  the 
child  desiring  such  penult  or  budge,  or  in  case  said  child  has  no  parent. 
Kuardlan  or  custodian  then  on  the  application  t»f  his  next  friend,  being  an 
adult  Such  permit  and  badge  shall  not  be  issued  until  the  officer  IssulnK  the 
sanie  shtill  have  received,  ei.imine<l.  npprovwl  and  placed  on  tile  in  his  office 
aaiiafactory  proof  ttmt  such  male  ctilld  Is  of  the  nge  of  ten  years  or  upwards. 
No  iK-rmit  or  Irndge  provided  for  herein  sliall  l>e  valid  for  any  purpose  except 
during  the  i»erifxl  in  wiiicli  Ruch  i»rr>>f  islinli  remain  on  file,  nor  shall  such  permit 
or  l>adge  l»e  authority  beyond  the  i>erioil  fixed  therein  for  Its  duration.  After 
havlnj;  re^.-eived.  examlutHl.  apprtjveil  aud  placed  on  file  such  proof  the  officer 
shall  Issue  to  the  ctiild  a  i>ermit  and  badge. 

Sec.  170  (added  by  chapter  151.  Acts  of  19W5).  Such  permit  shall  state  the 
date  and  place  of  birth  of  the  child,  the  name  aud  address  of  ILs  pureut,  guar^ 
dlan.  custwlian  or  next  friend  as  the  case  may  be  and  descrll>e  tbe  c»>lor  of  hair 
and  eyes,  the  height  and  welgltt  and  any  distinguishing  facial  mark  of  such 
child,  and  shall  further  state  that  the  proof  required  by  the  preceding  sertlon 
baa  been  duly  e^ciuulned.  approved  aud  tiled;  and  that  tbe  child  named  In  such 
permit  has  apix^ared  before  the  officer  iHsuing  tbe  i>ernitt.  The  badge  fur- 
Dished  by  tbe  officer  Issuing  the  i>ci*mlt  shall  boar  on  its  face  a  nninher  n>r- 
respondiug  tu  the  number  of  the  permit,  and  the  name  of  tlie  chllfL  Every  such 
permit,  and  every  sut.'lt  i>adge  on  its  reverse  side,  shall  be  signed  in  the  presence 
of  tbe  officer  Issuing  the  same  by  the  child  In  whose  name  It  Is  ls.sued. 

8»c.  177  I  added  by  chapter  151,  Acts  of  1D03.  amended  by  chapter  519,  Acts 
of  19U5).  The  iMidge  provided  for  herein  shall  be  worn  conspicuously  at  ail 
times  by  snoh  child  while  so  wtirlclug:  and  such  i>onnit  and  badge  shall  expire 
at  tike  end  of  one  year  frum  the  date  of  their  Issue.  No  child  to  whom  such 
permit  and  badge  are  issued  sliall  transfer  the  same  to  any  other  jterson  nor 
l>e  engiigwl  In  any  city  of  the  first  or  sc^-ond  class  as  a  newslwiy.  or  shall  sell 
or  eijMJse  or  offer  for  sale  newspajwra  In  any  street  or  public  place  without 
having  ui>ou  his  iferson  such  badge,  and  he  ehalt  exhibit  the  same  upon  demand 
at  any  time  to  any  jjolioe,  or  attendance  officer. 

Sec.  178  (added  by  chapter  151,  Acts  of  1903).  The  parent,  guardian,  custo- 
dian or  next  friend,  as  the  <*ase  may  lie,  of  every  child  to  whom  such  permit  and 
badge  shall  t>e  Issued  shall  surrender  tiie  same  to  the  authority  by  which  said 
permit  and  badge  are  Is-sucil  at  the  expiration  of  tbe  jjcri'id  provldctl  therefor. 

Sec.  179  (added  by  chapter  151.  Acts  of  ItKKt).  No  child  to  whom  a  i»ermit 
and  k»adge  are  Issued  as  provided  for  In  the  preceding  sections  shall  sell  or 
expose  or  offer  for  sale  any  newsimpcrs  after  ten  o'clock  In  the  evening. 

Sbc.  179a  (added  by  chapter  151,  Acts  of  1903,  amended  by  chapler  510,  Acta 
of  1905).  Any  child  who  shall  work  In  any  city  of  the  first  or  second  class  In 
any  street  or  public  place  as  a  newsboy  or  shall  sell  or  expose  or  offer  for  sale 
newspafters  under  cireuumtances  forbidden  by  the  provisions  of  this  article, 
muat  be  arrested  and  brought  l>efore  a  court  or  magistrate  having  JurlHdic- 
tion  to  commit  a  child  to  an  Inct>rporate*l  charitable  reformatory  or  other 
iDStltiition  and  b*'  dealt  witli  acconling  to  law;  and  if  any  such  child  Is  com- 
mitted to  an  institution.  It  shall  wlien  practirable.  l»e  committed  to  an  Instltu* 
tion  governed  by  persona  of  the  .same  religious  faith  as  the  parenU  of  such 
child. 

2.  Nothing  In  this  act  contained  shall  l>e  deemed  or  cunstrueti  to  rei»eal, 
amend,  modify,  Imjmlr  or  In  any  manner  affect  any  provision  of  the  Penal  Code 
or  the  Code  of  Criminal  Procedure. 
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Sec.  300  (an  nmcind^  l>y  ebapter  380,  Acts  of  1908).  Any  person  wbu  vto- 
Intes  or  docn  nut  comply  with : 

U  Tbe  proTlslona  of  article  stx  Isectlonn  7(>  to  !K!]  of  tbe  labor  law.  reUUtu; 
to  factories ; 

4.  The  provlsloiiR  of  drtU'U*  cl*»vpn  [s*>cllotiH  1«C»  tn  17:^1  of  the  hittor  law, 
relHtIng  to  niercantlle  cHtnhlUUmentR,  nml  tbe  cniploymeDt  of  women  nud  chll 
drvu  tberelD; 

.V  Any  person  wbo  knowlnicly  makes  a  false  statement  In  or  tn  relatlo^i 
to  (iny  nppllfTitlou  made  for  nn  f-mployment  oortlflcnte  iir  to  any  matter  roquIrM 
by  urilclp*  s\\  mill  oleven  of  tbe  hilK»r  law  to  ap|K*iir  !u  any  affidavit,  n--":! 
trnowrlpt  or  <"crtitlriite  thf^reln  pro\hU»d  for.  U  ffuilty  of  a  mlsdemennnr  uuA 
n(M>n  (iinvlctlon  Hbitll  l>p  pnnlfthfil  for  a  flrflt  ofTenHe  hy  a  dnr  of  not  lew  ih:ir 
twenty  nor  umtv  than  one  liiiinlrcd  doUnm;  for  a  ctec'oiid  ofTeiii^  by  a  tin**  nf 
Dot  k'S*«  tban  fifty  nor  more  than  tM'o  hundred  dollant,  or  hy  ImprlMinnient  fur 
Dot  more  than  thirty  dayH  or  by  Itoth  HUfh  flne  »ud  Impriflomueut :  for  u  tlilnl 
offense  hy  a  flue  of  not  Ie!«A  than  two  lmudre<1  and  Qftj'  dollnrx.  or  hy  linprliiou- 
ment  for  not  more  than  sixty  dayn.  or  by  both  Huch  flne  and  imprlsomutrnl. 

HOKTH  CABOLIKA. 

ACTS  OF  1801. 

CBArrn  45. — Enticitiff  minori. 

SscnoN  1.  Any  r'Crson  who  shall  employ  and  carry  l>eyond  the  Ilniltn  of 
BtAte  any  minor,  or  who  Hhull  induc-e  any. minor  to  go  beyond  the  limits  of 
State   for   tbe  purT>oHes  of  employment   without   the  conM<:'ut    In    wriilnx.   rtulj 
authciiti('Htt\l.  of  the  parent,  guardian  or  other  iK'nM>n  having  autliorlt>'  ovit 
KUrh  minor  xhall  1n>  ^llty  of  a  mlsdemeonor,  and  on  contlctlou  thereof  sba 
be  nmil  not  less  than  Ave  hundred  and  not  more  tbnn  one  thouftand  ihillan*  f 
each  offeuKe. 

Krr.  2.  The  fact  of  the  employment  and  jrolng  out  of  tl>e  State  of  the  minor. 
or  of  (1m*  golup  out  of  the  Stale  by  the  minor,  at  the  nollritation  of  the  iH^rnoa 
for  the  puriKiKC  of  employment.  Khali  be  prima  facie  evldenoe  of  knowle^lgc  that 
the  i>ei-iiu>n  employed  or  Hollclted  to  g,o  beyond  the  llinlta  of  the  State  1h  a 


ACTS  OF  1803. 
Crafteb  309. — Contract  of  emptoifment  with  intent  to  ttcfraud. 


Section  1.  Whenever  any  person  hovlng  a  wntract  with  nny  conwnitlon.  com- 
pany or  |»erH«m  for  the  mnniifarture  or  rhnnge  of  any  raw  material  by  the 
ple<v  or  jiound  Khali  hire  and  employ  any  minor  to  aHslHt  In  Mtild  work  u|k>u 
the  faith  of  and  hy  color  of  wild  tvulract  and  wllh  Intent  to  cheat  and  defraud 
said  minor,  and  shall  secure  the  contract  price  and  shall  willfully  fall  to  pay 
said  minor  when  he  Khali  have  |M>rfornuNl  hl«  part  of  said  wuitrnct  work, 
whether  done  by  the  day  or  hy  the  Job.  the  iwrson  so  offending  shall  be  (fullty 
of  a  nilMlenieanor,  and  ui>on  conviction  shall  t>e  fined  nut  more  than  fifty  dollars 
or  Imprisoned  not  more  than  thirty  dnyn. 


ACTS  OF  1807. 
CaAPTKa  251. — limployment  in  mines. 


red  V^M 


BBOTTOif  7.  •  •  •  No  boy  under  tweKe  years  of  age  shall  he  allowed 
work  In  any  mine,  nml  !n  all  t-unes  uf  nilnop^  applying  for  work,  the  u^ent  of 
Buch  mine  shall  see  that  the  provisions  of  thla  section  are  not  vioIate<I ;  and  Hie 
InspcM'tor  may.  when  douht  exists  us  to  the  age  of  iiny  minors  found  working  ta 
uny  mine,  <|uallfy  and  examine  the  said  minor,  or  his  parents  as  to  his 
age.     •     •     • 

Skc.  S.  The  ppovlsions  of  thl«  act  shall  not  apply  or  effect  (affectl  any  mine 
which  not  na>re  thiui  ten  men  aif  cinployeil  at  the  same  lime;     •     •     •     who* 
ever  knowingly  vioIaloH  jiny   of  Ihe  provisions  of  thlH  act     •     •     *,     shall 
iniilty  of  a  misdemeanor,  and  upon  conviction  fined  not  leas  than  fiftf  dollars 
ImprlBoued  In  the  county  Jail  not  more  than  thlrlv  <iu.vi&  ot  boUi. 
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ACrrS  OF  ]9<.»3. 
CaAPrcB  47S. — Ape  limit — Hours  of  labor. 


Section  1.  No  fUiltl  under  twelve  .veiirs  itf  ajse  sli.tll  U'  euiployed  or  work  in 

my   fau'tory  or  mauufiicturiuff  estaWlshmeiit  within  tbls  Stute:  l^rovidcd,  TbiH 

Act  stuitl  not  apply  to  oyHtor  euuuliiK  and  jmrking  ntumifnotnrici)  in  tills  State, 

wbenL>  s:tid  lanniuK  and  packing  iiii'nufa<*torirK  \K\y  for  oireniii^^  <ir  Hliuvkiiiff 

oysters  by  tbe  gallon  ur  Imshel. 

Sec.  2.  Not  exceeding;  sixr>-.slx  hours  shall  conBtltute  n  week's  work  In  all 
facturleii  and  manufacturhiK  e»ilahli»lnuents  uf  this  State,  and  no  jhtsoii  under 
18  ywirs  of  aj:e  shall  he  retiuired  tu  work  In  such  fiioti>rie»  or  establishments  a 
loii^t^r  (lerlod  than  slxt.v-six  hours  In  one  week  :  I'rovitled,  That  tbitf  Ho<*tlon  shall 
Uot  apply  to  enfcimHTS,  (irenien.  inarhlnlsts,  superinteinlfuts,  (iverwefrs.  t^eetion 
nud  yard  band.^.  office  men.  watchmen  or  repairern  uf  breakdowns. 

Sec.  3.  All  parents,  ur  i>erHons  standlnj;  in  relation  of  parent,  uiHm  hiring 
Ihelr  ohUdreu  to  any  factory  or  manufacturlnK  ustabllsbuient.  shall  furnish 
suHi  e«tnhlishment  a  written  »tareuient  of  the  nge  of  sncb  child  or  children  being 
so  hir«!.  and  any  such  jtarent.  ur  inTson  sttindlut;  In  the  relation  of  parent  to 
Wich  child  or  children,  who  shall  In  such  written  stateme-nt  misstate  the  aj^e  of 
siu'-h  chIM  or  t-blldren  l>eing  so  eut[>loyc«l,  ^ihall  h**  ^ilty  of  a  misdemeanor,  and 
ui»ou  ctmvictittn  shall  be  punished  at  the  discretion  of  the  wnirt.  Any  mill 
owner.  suiKTintendent  or  other  jtersiju  nttin^  In  Iw^lialf  of  a  factory  or  nianu- 
fncturing  establlsbment  who  Khali  knuwinply  or  willfully  violate  the  provisions 
of  this  oct  shall  be  ^Uty  of  a  wisdenieauor.  and  ujmu  convletlou  shall  be  pun- 
ished Mt  the  discretion  of  the  court. 


ACTS  OP  lam. 

Chapter  S!>1. — Emplnymcnt  xchilf.  parentu  live  in  idlet^eM. 

SccTio.N  2.  Ail  i»ersonK  who  mii>*  i^tne  within  either  of  tlie  clnsseci  hereinafter 
shall  be  deemed  a  vagrant. 


*;tlL  All  abk-l>odied  men  who  have  no  other  visible  means  of 
bhall  live  in  idleness  upon  the  wages  of  [or|  earnings  of  their  • 
child  or  children,  except  male  child  or  children  over  eighteen  years  of  age. 


support  who 
*     •     minor 


NORTH  DAKOTA. 

CONSTITUTIO.N. 

ARTtci^  17. — Age  limit. 

lox  2ri9. — The  labor  of  children  under  twelve  years  of  age  ahail  be  pro- 
hlblte<l  In  mines,  factories  and  workshoim  In  this  State. 

REVISRH  CODES  1>F  1809. 


I'OLITICAI.    C'ODK. 

Age  limit — ^School  attendance. 

S£CTio»  759,  Every  parent,  guardian  or  other  person  having  control  of  any 
child  between  eight  and  ftturleeu  years  of  age.  Rhall  Ik*  retiulretl  to  send  such 
child  to  a  public  school  in  tlie  di.strict.  city  or  village  in  wblrh  he  resides  at 
least  twelve  weeks  in  eai'h  fichocd  year,  six  weeks  of  which  shall  Ih^  couhc^'u- 
live;  •  •  •  Prrjvidifl.  That  such  parent.  guartlUin  or  other  |)erwiu  having 
control  of  any  child  shall  l>e  excusetl  from  Murli  tinty  by  the  whool  biuird  of  the 
district  or  the  l>^mrd  of  etlwatlon  of  the  city  or  village,  whenever  It  shall  be 
sbourn  to  their  s:ilisfaction.  Hubje<'t  to  appeal  as  provided  by  law,  that  one  of 
the  following  reasons  therefor  exists: 

1.  That  such  child  Is  taught  for  the  same  length  of  time  In  a  private  school, 
approved  by  such  board;  but  no  Hch»«»l  shall  be  approved  by  such  board  unless 
the  bnuii-lieH  usually  taught  in  the  public  seliools  are  taught  tn  such  school. 
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hi  Mi^  mHw,  i»Htirj  or  wMrtobM  or 
pVHta  «r  gKar41aik  fai  sar  ""*■  ■ 
■iHiiili  la  tte  d«r.  vniAC^  or  ttKrtcC  «rv  !» 

M(n  •tMll  ttr«(  prpmrv  m  ««fUfc*ie  frw  lb»  i^wii  JiiU  — it 11  of  arfhwta  oc  tfe 
dtj  AT  TilUfliv  If  (NW  bi  fiifcijiJ.  «4lm«li>  fraai  clw  rt«k  of  Uv*  •rteol  faaw4 
«r  Ivmnl  of  i^omtlnti.  •totinff  that  iHKh  dilM  feM  atirihd  arlKittl  fnT  tbe  prrS4 
O^r  Twflrr  vM-tcA  rlarlnx  tb^  jmr.  as  igquliwl  fe^  liw.  or  Ihm  b«#D  ''\<n>«n]  rrnai 
lorr  ••  prnrrtded  tn  wrtloa  790;  sad  ft  itell  b*  Uw  Aff^  of 
«r  eltfk  to  nuiUoli  RvrH  dfttOrst*  opoo  afvOoiCUio  of 
r  tfdMT  pCfMM  hflvtnc  cmufoI  oT  Mek  citfid,  •vCftlad  ta  tte 
flac.  TflL  CMfc  0wiwr.  — tiwhrfoadiHt  ««-  mniiwoi  of  a«x  mint^  tmctmj,  wmt' 
■bM»  Kir  inrfcMilU*  c«t»Mt«nD«rt.  and  aor  oClicr  pemo  wbn  «tall  eu^piiuy  «u 
rlilM  tiriw#-#^  Hxlif  drwl  r(ittrti*<>f)  ymn  of  afr  rtMitrarjr  lo  tfa«  prorMoiu  of  iftk 
«rtU-l<>.  In  gniUy  of  n  niUultf»T»«*nDar.  And  upon  cnovktSoo  tbrrrof  •ball  be  fliMd  tor 
•actt  uffram>  In  ;i  nuut  itoi  U-m  Itinn  tw^oO*  nor  moro  than  flftr  tkillani  jind  roML 
Rarti  f«rw>n  iinthorfju-il  in  ntirti  n  <<^nin/'at0  aa  pmcrfbn]  Id  tbe  pnM^dlQg  tce- 
tlAffi,  wtio  rfTtlflca  to  mnj  Diiit(*r1fllly  fafaw  atateMat  tfacrelB*  ahall  be  tonl  not 
IriM  tbab  twenty  M>r  more  ttian  f\ttj  dollam  and  oo«C& 

Civil  Cook. 

Kamingt  of  minon. 

IlKf-Tloii  371KV  Tho  wnKcm  nf  n  minor  <*ui|>loypd  In  ficrrtco  WMJ  be 
fit  li**r  tiiitll  thf  fiiirfiit  or  gnnr<Uaii  entlilcNl  thon*io  ^Irea  tlie  «aiplo]ref 
that  tw  rlnltnft  ntirh  waaeeH. 

PaivAi.  Cook. 

BourM  of  tabor. 

HrfTio?f  7tv\ii.  Kvify  owner.  iitrK'k!K»l»Jer.  ovenwer,  «nplo?-er  clrrk  or  rorftni 
of  lUiy  atnuufiK'Ufry,  workHbop  or  i>tb«*r  phic**  u*M*d  for  nio4.*bjinli>ft|  or  mnunfn 
taring  pur(K»wti.  wlm,  tmvlufir  f-ntitrnl.  ubiill  (>r)iii(>el  •  •  •  any  ohlW  uni 
tfiCtiUiMi  yoiim  of  jiKv.  or  |H>rinlt  nny  i'lilM  uiidor  fourteen  yours  nf  ngi',  (u  |ul 
In  niiy  tiny  ••x<vrM|ln(c  t«-n  hoiin*,  nhiill  Im»  det'ined  guilty  of  a  mtH<k*uiefuior. 
ti|M>t]  roiivlrtloii.  Hhall  Lk.*  punlHlied  by  fltu*  not  exceeding  one  hundred  luid  aot 
Irnn  xtiau  tvu  clollam. 

OHIO. 

UATKH'  ANNOTATED  8TATCTK8— THIRD  EDITION. 

Vawt  I. — roi-mcAU 

EtHployment  In  tntti^M. 

HKrno«  a<»2.  So  cblld  under  Ilft<'«'n  years  of  iige  HbAll  Ik*  ftlloweil  to  work  In 
liny  Milue,  durlnjc  tbe  Mrlit>ol  term  of  the  pulille  Hebt«dH  )ii  tUi-  diRtrU-t  In  wbleb 
Niuli  ndnor  reHldi-h.  tiiid  no  elilld  under  fiuirteen  yeiirn  of  use  sbjill  be  employed 
tn  nny  ndiie  durhin  !b«  viKiitlon  Interim  of  the  puldle  whoolK  In  tlio  sebool  dts- 
trlcl  In  wbltli  mn'li  minor  renldeH,  iind  In  till  eaHew  of  niluorn  iipplying  for  work 
tbe  n«ent  of  hucIi  mine  mIhiII  hit  Ibjil  tbe  provlnionH  of  tbis  seetloo  ore  not 
vlolnle<l:  III-  r<lin|l  iilwi  hrrp  ii  reeord  of  ill)  minors  employed  by  lilni,  or  by  nny 
jNTMoii  tMiiployod  hi  Hjild  mines,  f;1vlni!  tin*  n:mie.  ajre.  phnv  of  blrtb.  parents' 
miiiie  atiil  reHldrnre.  with  cbarneter  of  employment,  and  be  Hlmll  demand  frorn 
(iueli  minor  proof  Unit  he  ban  eompllnl  with  tbe  r«|ulremenlM  of  tbe  8ebo<.iI  laws; 
nnd  It  Mhall  Im-  tbe  tbity  rif  ibt-  mine  brnpetior  to  ln«i>ect  Mueb  record  and  to  rofKirt 
to  Ibi*  rbb'f  hiN[irftoi-  of  ndnrN  tlii>  number  of  minors  employed  la  ur  alwut  suet) 
uilneu  uud  tu  tuifuree  iLe  pi'uvltsluub  uf  tblti  becUuu. 
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Sbc.  303.  In  case  any  coal  mine  does  not,  In  appliances  for  the  safety  of  the 
persons  working  therein,  conform  to  the  provisions  of  this  chapter,  or  the  owner 
or  agent  disregards  the  requirements  of  this  chapter,  any  court  of  com{)etent 
Jurisdiction  may,  on  application  of  the  inspector,  by  civil  action,  in  the  name  of 
the  State,  enjoin  or  restrain  the  owner  or  agent  from  working  or  operating  such 
mine,  until  it  is  made  to  conform  to  the  provisions  of  this  chapter;  and  such 
remedy  shall  be  cumulative,  and  shall  not  take  the  place  of  or  affect  any  other 
proceedings  against  such  owner  or  agent  authorized  by  law  for  the  matter  com- 
plained of  In  such  action. 

Employment  in  elevators. 

Section  2575-91.  No  person  under  twenty-one  years  of  age  shall  be  employed 
in  running  or  operating  any  electric,  steam  or  hydraulic  passenger  or  freight 
elevators,  and  it  shall  be  unlawful  for  any  firm,  company  or  person  In  the  State 
of  Ohio,  owning,  operating  or  having  in  charge  any  such  passenger  or  freight 
elevator  or  elevators  to  employ  a  i)erson  under  twenty-one  years  of  age  to  run 
or  operate  any  such  elevator. 

Sec.  2575-92.  Any  person,  firm  or  corporation,  or  any  agent,  trustee,  director, 
officer  or  employee  of  any  i>erson.  firm  or  coriwratlou,  who  shall  employ  any  per- 
son contrary  to  the  provisions  of  the  foregoing  section,  or  who  shall  violate  any 
of  Its  provisions,  shall,  upon  conviction  thereof,  be  fined  In  any  sum  not  less 
than  twenty-five  nor  more  than  one  hundred  dollars,  or  imprisonment  not  less 
than  thirty  nor  more  than  sixty  days. 

Pabt  II. — Cvnu 
Employment  during  school  term — lUiterates. 

Section  4022-1  (as  amended  by  act,  page  G15,  Acts  of  1902).  All  parents, 
guardians  and  other  persons  who  have  care  of  rhildren,  shall  instruct  them, 
or  cause  them  to  be  instructed  in  reading,  spelling,  writing.  English  grammar, 
geography  and  arithmetic.  Everj'  parent,  guardian  or  other  i)er«on  having 
charge  of  any  child  between  the  ages  of  eight  and  fourteen  years  shall  send 
such  child  to  a  public,  private  or  parochial  school,  for  the  full  time  that  the 
school  attended  Is  in  session,  which  shall  In  no  case  be  for  less  than  twenty- 
four  weeks,  and  said  attendance  shall  begin  within  the  first  week  of  the  school 
term,  unless  the  child  is  excused  from  such  attendance  by  the  superintendent 
of  the  public  schools,  in  city  or  other  districts  having  such  superintendent,  or 
by  the  clerk  of  the  board  of  education  in  village,  special  and  township  districts 
not  having  such  superintendent,  or  by  the  principal  of  the  private  or  parochial 
school,  upon  satisfactory  showing,  either  that  the  bodily  or  mental  condition 
of  the  child  does  not  permit  of  its  attendance  at  school,  or  that  the  child  is 
being  Instructed  at  home  by  a  person  qualified  •  •  •  to  teach  the  branches 
named  in  this  section.     *     •     • 

Sec.  4022-2  (as  timcnded  by  act.  page  015,  Acta  of  1902,  and  act.  page  334, 
Acts  of  1904).  No  child  under  sixteen  years  of  age  shall  be  employed  or  be 
in  the  employment  of  any  person,  company  or  corporation  during  the  school 
term  and  while  the  public  schools  are  in  session,  unless  such  child  shall  present 
to  such  person,  company  or  cori>oration  an  age  and  schooling  certificate  herein 
provided  for.  An  age  and  schooling  certificate  shall  be  approved  only  by  the 
superintendent  of  schools,  or  by  a  person  authorized  by  him,  in  city  or  other 
districts  having  such  superintendent,  or  by  tlie  clerk  of  the  bonrd  of  education 
in  village,  special  and  township  districts  n<it  having  such  superintendent,  upon 
a  satisfactory  proof  of  the  age  of  sucli  minor  and  that  he  has  successfully 
completed  the  studios  enumerated  in  set-tlon  4022-1  uf  tlie  lEevisod  Statntfs  cf 
Ohio;  or  if  ijetween  the  ages  of  fourteen  and  sixteen  years,  a  knowledge  of 
his  or  her  ability  to  read  and  write  legibly  the  English  language.  The  age 
and  schooling  certificate  shall  be  formulated  by  the  State  commissioner  of 
common  schools  and  the  same  furnlshe<l.  In  blank,  by  the  clerk  of  the  board  of 
education.  Every  person,  company  or  coriwratlon  eini)loyIng  any  child  under 
sixteen  years  of  age.  shall  exact  the  age  and  schooling  certificate  prescribed  In 
this  section,  as  a  condition  of  em]>loynient  and  shall  keep  the  same  on  file,  and 
shall  upon  request  of  the  truant  ofilcer  herein  provided  for,  permit  him  to 
examine  such  age  and  schooling  certificate.  ■  Any  person,  company  or  corpora- 
tion, employing  any  minor  contrary  to  the  provisions  of  this  section  shall  be 
fined  not  less  than  twenty-five  nor  more  than  fifty  dollars. 


BtnUtiBTTK   OF  ^PHH 

Ihx:  *)22-3  (ns  nmendisl  r.y  n»t,  jmno  *iin.  Artu  of  lfK»2l.  All  intnore  orpr  tV 
agi-  of  fouiiwn  iiuil  uiuIit  tin*  iicp  of  HtxttH*u  years,  wlio  vnn  uot  Pi*nrt  nnU  wntr 
flic  Kiittltsli  IniiKUDKi*  sliall  Im*  n-^iulnnl  ti»  itttcmt  scIkmjI  n»  iin»vUltf<l  In  - 
«I*CJ-1  uf  !1k-  H*'viHO«l   StrttiitM  nf  Ohio  mul  nil   tl»p  iin>vlsi«triK  t»f  Hni«l 
ftlmll  upply  to  sjiiil  iniiitirs  :  Provitici,  Thnt  surli  iit(<-MHliiii<-i'  hIijiJI  tu»l  In* 
«ff  Ktirh  iiilittirH  nlXvY  tlu-y  liJivt*  stNnirwi  a  (vrllflmto  fruui  the  Kuiiorint' 
wIiooIm,  ill  (!l»tri**l-s  huviriK  suiKTlntondMits  or  the  <hM*k  of  thr  honnl  -  i 
lion  In  <llHtrlctH  nut  linvlnur  Hupi*rlnten(leiitK.  that  thi'y  rnn  n<n<l  nml  wrltp  itit 
English  Innieuaffi'.     No  iicrson.  compiiny  or  forporutliMi  i^liiill  ♦•uiploy  any  nurti 
minor  durin);  the  tlnte  itt-hooU  nre  In  s4M}t|f>n,  or  hnvlni:  8n<*h   minor  in  tMr 
employ  shiill  Imniwllately  tvune  «ueh  employment.  ui»on  notltv  fn»ni  the  tniaat 
odh-er  who  i»  hereimifler  iinnldeJ  for.     Kvery  iktsliu.  ooiitpiiuy  or  oin''>ratJuo 
vlol.'itlnp  the  provision!*  v»f  this  st»etlon  nhnll  he  flntil  not  Ip;<m  thnn   twenty  Ov# 
nor  more  Ihan  lifty  ilr>Unr>*. 

Skc.  4<»:i-~H  (n«  nnH?nfle<I  by  not,  pnpe  tllo.  Arts  of  H»f»2),  When  nny  tnnmt 
otileer  \a  KtitisfltKi  thnt  imy  ehlkl.  oomiH-lled  to  utteml  tK'bool  hy  tlH'  jM-itvl^ioiu 
of  thlH  net,  \*  unahle  to  ntteud  wchool  hiNiuiHe  ulw<ilntely  re<|ulrt>4l  to  work,  at 
homo  or  elHOwhere.  In  order  to  Hnpiiort  itwif  or  help  mipport  or  eare  fc»r  otben 
leiriiUy  entitled  to  Its  KervheH,  who  nre  uindile  tt*  nnpport  or  nire  for  than 
selves,  thr  trunnt  olfleer  Himll  report  the  cniw  to  the  nntiiorltles  chnrjce*!  with 
the  relief  iif  tiie  \hm\v.  nnd  it  slniU  be  the  dnty  of  snid  oitio-rs  tn  nfTord  nufh 
relief  ns  will  enuMe  the  ohild  to  attend  M*hooI  the  time  eneli  yenr  reiiuint]  under 
tid;*  net.  Sueh  thlld  shall  not  he  eonsidenHl  or  ile<'lured  a  puuiM-r  hy  reiuija 
of  the  ne^-eptnnee  of  tlie  relief  herein  provide*!  for.  •  •  •  In  nil  vnu* 
when*  relief  Ih  ntniwunry  it  whall  Im*  the  duty  of  the  hcmnl  of  edU4*atUtn  to  fur 
nlNh  text  h<M)kH  free  of  chjir»;e  and  said  h'lnrtl  nmy  fund»h  nny  further  relW 
It  niny  deem  mnivsary.  the  exjRMiKeH  ln<>ldent  to  fnrnlshlni;  suld  l>ooks  und  rrlliff 
to  be  iKild  from  the  c(»ntlimiMit  funds  of  tite  school  distrlel. 

RftainintJ  traofit — Writtrn  rtmtractn. 

ScrTioN  -KMIl-f^"*.  It  shall  Im'  nnlnwfnl  fur  any  i>erNo.i.  eompnny  or  r*or|><>r«tl*tn 
dohiK  tmHim»^^*  in  tlie  Stnte  of  Ohio,  to  retain  or  withhold  from  an  employee. 
mnh*  or  ffninle,  who  in  a  minor,  the  wnp-s  or  rotii|tonKtillon,  or  any  part  liirreof. 
aK^HKl  to  Ik*  i»iiUl  lo  mirh  employee,  anil  due  to  The  Hame  for  worli  iterfonnnj 
or  HervlecH  rendered.  biM-auwe  of  preinime<l  neKliKeni-e  or  fnllun'  to  (i>mply  with 
rule**,  or  for  hreaknK**  "f  machinery,  or  for  alli'vwl  ineoiu|)eten**y  to  produce 
work  or  to  i»e''ft^"'iii  labor  In  nccordanee  with  nny  wtandnrd  tif  merit  set  up; 
nor  'hiill  Jiiiy  (inn.  tMrporntion,  or  Indivhluid  as  nforesnid.  n^vive  jin.i  iTiU  r 
antee,  Iwnus,  or  money  deixwit.  or  any  other  form  of  seeiirlty,  In  order  to  obtain 
nr  t  I  rt4fnre  for  nny  surli  minor  employnnml.  or  to  Insure  fnlthfnl  performnnivof 
lah(tr.  or  to  guarantee  strict  ohK«'rvnnee  of  ruleH,  or  to  make  j^xmI  nny  low;« 
which  may  ho  aMerlhed  or  ehari;ed  to  the  ineompeteuee,  neglltfenee.  or  Itmblllty 
u(  Hueh  minor  eniploj-iv. 

Skc.  4;t<U-r,(i  {n»  nmende<l  by  net,  pnice  WW.  Acts  of  l!KO.  No  i>oriioii,  eonipntiy 
or  i-orfHirntlon,  as  nforesnUl.  Hhnll  plve  en^plny^lent  to  nny  minor,  without  agtyfk- 
Ing  with  HiUl  minor  whnt  wages  or  comiHMisntlon  he  or  she  Hhnll  he  entltlHl  to 
rtM'eive  per  day,  wvK*k,  month  <»r  yenr  or  per  ph-^v  for  work  perfonnetl :  and 
written  evUlenw  of  such  iifrreemeiit  shall  he  furidslMil  to  hucIi  mIi»or.  and  **i\  or 
iK'fore  each  imy  day  n  statement  of  enrnhuis  due,  and  the  nmoimt  tlicrt^of  to  Iw 
paid  to  him  or  her  on  mi«Ii  pay  day  shall  l»e  Riven  to  such  nilm>r.  nnd  no  subw^ 
QUent  ehnnue  shall  t»e  made  In  the  wnk'cs  or  conii»ensatlon  of  such  minor  wlthnnt 
notice  at  the  same  helnt;  jilven  to  Idni  or  her  at  least  twenty-four  iiours  prevl'tw 
to  ItH  ijohu;  Into  effiM-t.  and  wlien  such  chnn^^-  Is  effeeteil  written  ai:re<rment  shall 
be  wlven  iis  In  the  Mrsl  instance  U*  said  minor  employe<\ 

Sw.  4t\VA-i\7.  ^\ny  person,  or  offlcer,  or  apent  of  nny  company  or  coriwrallon, 
who  shall  violate  any  of  the  iirovislons  of  this  act  shall  be  deemed  KulUy  of  a 
misdeniranor.  nnd  upon  ir.iivlctlon  thereof  In  any  court  of  conuH*tent  Jurlwdh'- 
tloii,  ho  Ilncti  in  any  sum  not  exc^HNilm;  two  liundreil  dollars,  or  lmprls4>ninent  In 
the  county  ).ill  for  n  perioil  not  exceeillns:  six  nioutlis,  fir  hoth,  at  the  dlsiri'tlon 
of  the  court:  nnd  It  Is  hereby  di-clnred  to  be  the  duty  of  the  State  lns|)ei'tor  of 
workshops  and  faetorlos  to  see  that  the  provlsitms  of  this  act  shall  be  enforced. 


flB64.  Whoever  tttket*.  retvivet*.  Iiirw.  employs,  iiseR.  exhibits,  or  In  any 
or  uiulcr  1ID.V  preteii**e.  8ell«,  apprentice*,  iclves  away,  lets  out,  or  othcr- 

«*•  disposes  of,  to  any  pers^m,  uny  cIiUil  under  the  ape  of  fourteen  yeflrs,  for 

lu  the  vocutlou,  oecu|Mitioit,  servU-e.  ur  purjiose  of  Klnglug.  pluylug  on  muRtt'a] 
fui»,    rope   ur   wire    walkhiK.   dancluu.   bei^luK.    or    peddling,   ur   as   a 
contortionist,  rider,  or  acroliat,  or  for  or  in  uny  obsi_-ene,  iudeeent,  or 
puri>ose,  exbibliiou.  or  practice,  or  for  or  In  any  busluetw,  exhibition,         4 
or  vocation  Injurious  to  the  tienltb  or  dnngeroUH  to  the  life  ur  lluibs  of  surh  f 

child,  or  <.auw?s.  or  proour#»s.  or  enwmrapefi,  any  such  tliMd  to  engage  therein,  or 
cmiises  or   |>eruiitA  any   Kuch   cldld   to  AufTer,  or  iutlict.s  ui>on   It.   unjustiflable  ' 

pbyslciil  pain  or  uientNl  ^^ufTeriug.  or  willfully  causes  or  iieruilts  the  life  of  any 
saoh   child   to   l>e  endangered,   or   its   health   to   be   injured,   or   Ruch   cUild   to  I 

tie  placed  in  ^urh  situation  that  its  life  may  l»e  endangered,  or  its  health  injuriHl, 
or  hits  in  toistody  any  such  child  for  auy  of  the  panoses  aforesiiid,  shall  be         ' 
fined   not  uiore  than   t^vo   hundred   dollars,   or   iniprlNoned   not   more  than   six 
Btoaths,  or  both.  ** 

Rbc.  698r»-l.  No  child  under  the  age  of  sixteen  years,  shall  Iw  employed  by 
any  person,  firm  or  oori»oratlou  in  this  State,  at  employment  \vbert>by  its  life 
or  liuib  Is  endangers!,  or  its  lit>ulth  is  likely  to  t>e  injured,  or  itH  morals  may  be 
defir&ved  by  such  employment. 

SKt\  <iIts«r-2.  Any  person,  Ilnii  or  conxiration  in  this  State  who  willfully  causes 
or  permits  the  life  or  limb  of  any  child  under  the  age  of  slxt€»en  years  to  be  ]j 

etidnngored.  or  its  health  to  l»e  Injured,  or  Its  morals  to  be<'ome  depraved,  from 
and  while  actually  in  their  employ,  or  who  willfully  i>erndts  such  child  to  be  * 

phuvd  in  suib  a  position  or  to  engage  in  such  employment  that  its  lift-  *ir 
Iniib  is  In  danger,  or  its  health  likely  to  be  Injured,  or  Its  morals  likely  to  be 
ImtHiireil   by  such  |M^itlon  or  employment,  shall   be  deeme<l  guilty  of  n  uiisdo  | 

meanrir.  and  u|M>n  cou%'t<.'tlon  thereof  shall  be  fined  In  any  sum  not  less  than  ten 
($10)   dollars  nor  more  than  fifty  ($riO>  dollars,  or  Imprisonment  not  less  than  i 

thirty  nor  more  than  ninety  days  for  each  and  every  offeuse.  « 

Sec.  <;i».Si*,-3,  It  rhall  be  the  duty  of  the  State  lnsi)ector  of  workshops  aud  fac- 
tories to  enforce  the  provisions  of  this  act 

Age  limit — yight  icork — ftount  of  labor — Time  for  mcal9. 

Stmon  t^fl8<5^7  tas  amendeil  by  act,  page  50S.  Acta  of  1002.  and  act.  page  321, 
Acts  of  ll>*>4).  No  child  under  the  age  of  fourteen  yeax's  shall  be  emplHycd  In  any 
factory,  workshop,  mercantile  or  other  establishment,  directly  or  indirectly  at 
any  time,  nor  be  employed  as  messenger  or  driver  therefor:  and  no  child  under 
(saidl  the  age  shall  l>e  employe*!  in  any  other  manner,  whether  It  be  for  <'oui- 
pensatlon  or  othenvise.  when  the  public  schools  In  which  district  such  child 
resides  are  in  session. 

Every  jverstm.  c<mipany  or  corix>ratiou,  or  agent  having  charge  of  or  the  man- 
m^ement  of  «urh  fai-tory,  vvorkslmp.  mercantile  or  other  establishment  employing 
any  child  over  fourtw^n  years  and  under  sixt<'eu  years  of  age,  shall  exnct  the  I 
age  and  s«*hooIing  ccrtlficnte  prescribe*!  In  neition  4o2*J-2  as  a  i-ondition  of 
employment,  and  shall  ke^p  tbe  snine  on  file,  and  shall  upon  the  request  of  the 
chief  or  district  lnRi)ector  of  workshojw  and  factories  produce  said  certificates 
tor  Inspection:  hut  no  i»crson  authurix<Ml  as  aforesaid  shall  approve  such  cer- 
tificates for  any  child  under  »lxtet»n  years  of  age  then  In  or  about  to  enter  hia 
own  employment  or  the  employment  of  a  firm,  i-ompany  or  ccriiqration  of  which 
be  is  a  meml>er,  officer,  or  employee.  An  iige  and  si-booling  certlticate  shall  not 
be  approved  unless  s;itlsfactory  evidence  is  furnishe*!  bj'  the  last  school  census, 
the  certificate  of  birth  or  baptism,  or  In  some  such  manner,  that  said  child  l8 
of  the  age  reipilred  as  aforesaid;  failure  to  produce  to  an  Inspector  of  work- 
kIioi>6  and  factories  an  age  and  schooling  certificate,  as  aforesaid  required,  shall 
be  prima  facie  evidence  of  the  Illegal  employment  of  any  person  whose  age  and 
si'hooling  certificate  is  not  produetnl.  I 

In  ease  of  doubt  of  the  physical   fitness  of  such  minor,   the  insiM?ctor  shall         ' 
require  a  certlfi**ate  slgnetl  by  a  medical  officer  of  tlie  board  of  health,  certi- 
fying that  mich  child  is  in  sound  health  and  physically  able  to  perform  the  work 
be  iff  reqaired  to  do. 


i 


BKTLLSrmr   of  THK  BCRBAtr  OF  TjASGflt, 

Ssc.  OnWWS  (JU  nmended  by  net,  pftRC  508,  Acts  of  19Ci2,  nnd  art,  page  SB. 
Acta  of  IlMHi.  It  «hnll  l»o  thi*  tlnty  of  pvory  person  eiiiploylnjr  inlnon*  nndf-r  \hf 
a^e  ft  i'U'httvn  yean*  to  kw.*ii  n  rt^telMt^r  In  whU-U  shall  be  rtN»rdtHl  11 
blrthplu**.  UKV  iuh!  pltic*.-  of  rt^ldt»iitx'  of  ('ver>-  minor  employed  by  In 
the  age  of  oli^htwn  ypjirs.  No  tx)y  midor  t4lxt«*n  yearH  of  «»;*•  '^nd  n"  K'f  inm.-: 
clghteeu  yi-nrs  of  a;;e.  Htiull  Ih^  Hinployed  at  any  work  ut  ultrbt  ttui«*  Inter  thjig 
wvi*[i  oVIofk  III  the  oveiiliiK  imr  earlier  thnii  »lx  oVItnU  In  tho  in.  rT.n..'  <^f^ 
no  minor  timler  offj^hteiTi  >onrH  of  jige  ^hnll  he  employed  tii  any   -  x* 

iwiuumI  !u  wt'tion  (il)Sf>-7  of  the  KovlBed  Stiitutes  of  Ohio  for  n    I-  ud 

tbau  ten  hourn  hi  one  diiy.  nor  more  tlinn  llfty-flve  hourH  In  oii«*  M<-ek;  und 
every  »urh  minor  under  el^rhtwn  y«ir»  of  ajje  fihall  he  enlUlM  to  nf>  lews  ibto 
thirty  minuter  for  meal  time  at  noon,  hut  Rinh  meal  time  shall  not  bt-  InrltuM 
at*  ]mrt  of  the  \v<trk  bourx  of  the  day;  and  every  employer  sliall  jKwt  In  a  nju- 
apIeaouH  plar'e  In  over>'  room  where  such  minora  arc  employ»*d  a  i>rlnt*»«I  nutitv 
stating  the  inaxlmnm  numlwr  of  work  hours  niiulriMl  In  one  we<*.  and  in  e«flj 
d'ly  of  the  week  from  Kurb  minora:  r^uoh  printed  notice  to  he  fumlsfaed  tiy  tlw 
rlilef  lnR(>ector  of  workshopa  and  factorleft,  and  approved  by  the  attonwT* 
general. 

Sec.  0980-9  (aa  amended  by  art.  pa(pe  SLM,  Acts  of  1004).  Any  per»*on,  nrra 
or  porporatlon  who  shall  employ  any  ndnor  contrary  to  the  provisions  uf  thU 
art.  or  who  Mhall  violate  any  of  the  i)rovlHloui4  thereof.  Hhall.  njHrn  n»nvletlon,  t« 
flued  in  any  aum  not  )*"«»  tlian  ten  dollarH  nor  more  tlian  fifty  dollar**,  and  upon 
failure  or  refusal  of  any  puch  person,  firm  or  conwratlon  to  pay  itald  fine  or 
coats  nn-ordliip  t(»  the  order  of  the  court,  then  Ruoh  peraon.  firm  or  <-<trpor«llon 
shall  be  Imprisoned  In  the  ^x^unty  Jail  unlM  such  fine  Is  paid. 

OKLAHOMA. 

STATUTES  OF  1893. 

livurt  of  tatmr, 

PAftAORAPB  2550.  Every  owner.  Riockholder,  ororaoer,  employer,  clerk  or  fore- 
man, of  any  manufactory,  workshop,  or  other  place  used  for  uiwhanlml  or 
mnnufin'turlntf  puriMt-ws,  who.  Iiavlnjr  <'ontrol,  shall  compel  •  •  •  any  child 
UMthT  eiKhte*.'ii  years  of  ut:t\  or  |H'niilt  any  child  under  fourteen  years  of  ajce.  to 
labor  in  any  day  ex<^e<^Hllnst  ten  hours,  shall  be  deeme^l  irulltj'  of  a  misdemeanor, 
and  ui>on  conviction,  shall  be  punished  by  tine  not  exceeding  one  hundred  and 
not  leas  than  ten  dollars. 

EarningH  uf  $ninors. 

pAmAQAAPH  3rt02.  The  wagea  of  a  minor  employed  In  service  may  be  i>ald  to 
him  or  her  until  the  parent  or  guardian  entltlotl  thereto  gives  the  employer 
notlw  that  he  dahuH  such  wages. 


OBEOON. 

At^8  OF  ifloa. 


Age  limit — Employment  during  school  hourx — ytght  icorh — LufU^H  Mm-c — /Jltt 

rratrti. 


IN  I 


(Act*  pss«  7D,  ••  amended  hj  chnpter  208,  Acta  of  1D0&.) 

BBOnON  2.  No  child  under  fourtet*n  years  of  age  shnll  l***  employetl  in  any  fuc- 
toiy,  store,  workshop.  In  or  Jibont  any  mine,  or  In  Hie  teleirraph.  telephone,  or 
public  ffloHsenger  service. 

Skc.  3.  No  child  under  the  age  of  fourteen  years  shall  l>e  employed  In  any 
work,  or  labor  of  any  form,  for  wages  or  other  compensntlou  to  whomsoever 
payable,  during  tlie  hours  when  the  public  schools  of  the  town,  district,  or  elty 
in  which  he  or  she  resld****  are  in  session. 

Sec.  4.  Attendance  at  school  stiall  be  compulsory  upon  all  children  t>etween  the 
ages  of  eiRht  ami  fourteen  years  In  all  cilies.  towns  and  villaK**s  of  the  State  of 
Oregon  dnrlni:  the  whole  of  the  scluKd  term  In  tlie  city,  town  or  village  In  which 
the  child  resides,  and  ur>oD  all  chiidrcn  In  such  city,  towns,  and  villages  lM*tAveeu 
the  ages  of  fourteen  and  sixteen  years  who  arc  not  employed  In  some  lawful 
work. 


J 


Sec.  5t  No  child  under  sixteen  years  of  nge  jnhnll  l>e  employed  nt  any  work  Ik*- 
jfore  tlN»  bonr  of  »eveu  in  the  morning,  or  after  the  h<mr  of  all  at  nijrbt,  nor 
BUipluyed  fur  lou^*r  tbnn  ten  hours  for  any  one  day,  iKir  more  than  s\\  days  In 

teUJ  one  week  ;  and  every  such  ehlld,  under  sixteen  years  of  ajse.  shall  l»e  enti- 
:«?d  tn  not  less  thiin  thirty  minutes  for  mertl  time  nt  ncKni.  hut  such  meal  time 
i^ball   not  be  Included  as  part  of  the  work  hours  of  the  day :   and  every  em- 

SloyiT   sliall   iHtst   In   a   conspicuous  pliue  where  such  minors  are  cmployetl.  a 
tinted  notice  stating'  the  mnxiutnm  work  lionrs  retjulred'ln  one  we«»k,  and  in 
very  day  of  the  week,  from  such  minora. 
Sec.   tj.  No  child  under  slxle^^u  years  of  ape  shall  be  employed,  permitted  or 
VnfTfred  to  work  in  any  employment  enumeraied  In  8e<'tIon  *2  unless  tlie  perwjn 
lOr  eorporatloD  employing  him  pro<.'ures  and  keeps  on  file  and  n(vefirtlble  to  the 
•rbool  authorities  of  the  district  where  such  child  resides,  and  to  the  police  and 
board  of  insi)ectors  of  child  Iaht>r  an  n^  and  sclio«)Iing  certificate  «s  hereinafter 
prescribed,  and  keep  ii  complete  list  of  all  such  children  employed  therein. 
I     Sec.  7.  An  ape  and  schmdliiK  cerUficate  shall  hv  executed.  Issued  and  approved 
oqIjt  by  the  suijcrlntondent  of  schools,  or  i>y  a  jk-rsim  autborlze<l  by  him  In  writ 
\ne  or,  when*  tlierc  M  uo  sujierlntendent  of  acliools.  by  a  f>er»on  authorized  by 
Ibe  Intard  of  scIkhjI  {lirectors:  /'rorirfrtf.  That  no  meml>er  of  a  board  of  scbtwl 
i^lrectors  or  other  pers<:)n  authorized  as  aforesaid  shall  have  authority  to  approve 
■MUvfOprtifioate  for  any  child  then  in  or  alwut  to  enter  his  own  employment  or 
Plwttiqployment  of  a  firm  or  eoriK>ratiou  of  which  he  Is  a  memi>er,  ollloer  or 
'Snpifiyee.     The  pers<m  approving  the  certificate  shall  have  authority  to  adminis- 
ter the  oath  providt^l  for  thon»in.  but  no  fees  shall  Ik*  charged  therefor. 

Sec.  8.  An  a»:e  and  schodiin^f  (.vrtlflcate  shall  not  be  approved  unless  satis- 
factory   evidence   Is   furnished    by    the   last    sch'K»l    c«'nsus.    the    duly    attested 
I  tmn script  of  the  certlflc:ite  of  l>irth  or  baptism  of  such  child  or  other  religious 
record,  or  the  register  of  birth  of  such  child  with  a  town  or  city  clerk,  that  such 
Child  U  of  the  age  staled  in  the  certificate. 
I     8»c.  !».  The  age  and  scliooling  certificate  of  a  child  under  sixteen  years  of  age 
[■haU   not   be  executed,  approved  and  signed   until   he  i»resent«   to   the  persou 
authorized  to  execute,  approve  and  sign  the  same  an  employment  ticket  issued 
by  the  board  of  child  lafxtr  lns|>ectors  duly  filled  out  and  signc<l  as  hereinafter 
prescrH»ed.     A  dupllcjite  of  each  age  and  si'hooUng  wrtlficnte  shall  Ite  filled  out 
and  kept  on  file  by  the  tM)jird  of  school  direrturs.     Any  explanatorj*  matter  may 
W  priute<l  with  such  certificate.  In  the  discretion  of  tlie  board  of  school  direct- 
nr*   or   superintendent   of   srhrKiis.     The   emiiloyment   ticket   and   the   age   and 
K-boolIng  certificate  shall  l)e  separately  prlnteil,  and  shall  be  filled  out,  signed, 
and  beld  or  surrendered,  as  indicated  In  the  following  form : 

L^nien  (name  of  child) height,   (foot  and  Inehce) . 

Hpa.   (cf>ior)  ,  complexion,  (fair  or  dark,)   hair,  (color)  ,  presents 

Wv  age  and  8i'h<x>llng  c<?rtlficate  duly  signed,  I  intend  to  employ   thlm  or  her) 

at (nature  of  oceupation.) 

(Signature  of  intending  employer  or  agent) 
(Town  or  city  and  date.) 

AGE   AITD   SOROOUnO    CESTinOATE. 

This  oertifles  that   I   am  the   (father,  mother,   guardian,   or  custodian)    of 

(name  of  child)    .  and  that   (he  or  sho   was  Ijoru  at    (name  of 

town  or  clty^  in  the  county  of  (name  of  county,  if  known)  and  State 

(or  country)  of on  the  (day  and  yenr  of  birth) and  is  now 

(tiomber  of  years  and  months) old. 

(Signature  of  father,  mother,  giutrdlan,  or  custodian.) 

(Town  or  dty  and  date.) 

Then  personally  api»oared  before  me  the  al:K>ve  named  (name  of  person  slgn- 

tngi ■ and  made  oath  that  the  foregoing  certificate  by  (him  or  her) 

Mgned  is  true  to  the  Ijest  of  (bin  or  her)   knowledge  und  belief.     1  hereby  ap- 

prtive  tbe  foregi^Ing  certificate  of  (name  of  child) .  height,   (feet 

and  Inches) ,  eyes,  (color)  ,  complexion,  (clear  or  dark.)  hair. 

(cTilor.)    bflviug  no  HUfllcient  reason  to  doubt  that   (he  or  she!    is  of  tiie  age 

therein  oertllUnL     I  hereby  certify  Uiat  (he  or  she)  can  read  at  sight  and  (can 

\  vt  can   not)    write  legibly  simple  sentenci's  in  the  English  language,  and  that 

(he  or  she)  has  reached  the  normal  development  of  a  child  of  (bis  or  her)  age. 
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nnd  i»  In  sound  bpnith  nnd  U  phyninilly  nlile  to  jtorform  the  wnrk  whi(*h  l\»  ur 
Rhe)  IntoudH  to  ilo,  nnd  thnt  (bo  or  Rho)  Hub  rotrulnrly  ntcndot]  tho  public  aHkhiU 
or  u  Ht'lHKJl  tHiulviili*nl  nK*r*.'lo,  for  not  lew*  tlinn  UM)  dayn  duriiur  tin*  wbtMi]  ye»fj 
I»rovlous  Iw  iirrlvlnjf  iil  the  iijfc  of  fonrttvii  yniirs.  nr  durhiK^  tbo  yi*iir  pnevlougj 
lo  npplylim  flip  miri»  srhcMil  ro^-ord,  nnd  hns  n'lvlvod  during  huiIi  iM»rlod  InHinit 
tlon    In   reudint;.    K|>^)UnK.   writing,    ICriuli^b   umuminr.    tind   ^Hih'rupby.   and 
ruinilbir    n-lth    tbe    rundiiincntal    ojiuriitlfiUH    of    nrltbntrtlc    to    iind    InclQdli 
fnirtloMH. 

Thi8   (vrtlflcale   l>eIonss   to    (nnino   of   child    hi    whose    Ifehnlf    It    i»*   drown) 

nnd  Is  to  Im>  Kurroiidcre*!   (to  hhn  or  her)   \vh*'nov*>r   (bo  or  sUej 

lenvort  tho  Hfrvlci'  of  ttir  ctiriHinitlon  or  employer  lioldhi]<  th*»  Hiinir;  hut  if  n< 
clnhned  by  wnld  <'hlM  wllbhi  thirty  duy»*  from  »uoh  time  It  shHll    Im?  returned'' 
to    tb*'    HUiwrlntcndent    of    Hr-hmils.    or,    where    tbore    Is    no    8Ui>erlntendeDt  of 
•ohoola.  to  the  H4-IjooI  riiinnilttet*. 

(SlK'inture  of  pcrnon  autbortxeU  to  approve  and  slga,  wttti  official 
chiirnoter  or  iiuthorlty.) 

<Town  or  olty  nml  dnto. ) 

Skc.  1<».  a  failure  to  produt-*?  U*  ttie  wbool  autborltIeK  of  tbe  district  whtrp 
stirh  I'bUd  PosUb»s  iind  to  the  pollrv  nnd  lo  the  board  of  Uw|M-H.'tor8  of  ihiUI 
lubor  iiuy  ttKe  and  Kobw^lln^  4-ercllU>ate  or  llBt  reiiulrcd  by  tbls  net  Hhnll  Iik 
priinii  fmle  fvhU'nt-*^  of  the  Ult'Kal  muploymeat  of  any  i^erMon  whoKt*  njju  ami 
wboollnjc  certlrtf-ate  \n  not  prodm-ed  or  whose  nuuu'  l»  not  mo  Hstc*!.  Any  cor- 
IKwatlon  or  employer  retainhiK  any  ace  and  KobcMiUng  ivrilflrate  In  vlolatlun 
of  Het.*tIoii  5  of  this  a<'t  «ball  be  flnetJ  tt^-n  dollars.  Kvery  iierwrn  Jiuthorltol 
to  sign  tbe  curtlUcatt*  pros<TH>ed  by  wwtiou  5  of  this  nvt  who  kuowtniely  wrtl 
fipH  to  any  ntaterially  falm*  stateuient  therein  sbnil  l>o  fniHty  of  u  uiiHdeuiounnr 
and  ui>ou  mnvlction  thereof  Hbnll  be  flnod  not  \ws  than  Hvv  dollnni  And  not 
nioro  than  fifty  tb>l|]irK. 

The  iKinnl  of  InsiMTtorn  of  rhlld  Inl»i»r  or  any  one  or  inon?  of  tbeiu  or  anyone 
authorized   ity  nwU  board   In  writing  niay   vIkU  the  fnclnrles,   workBho|wi.  and 
uiert'nntlle    estahllKbuM'nlM    in    IhoIr    Kov<*riiI    townn    nud    el  ties    and    a»tt»rtal 
whether  nuy  minors  nr*-  cuiployeil  therein  ojutrary   to  the  pruvlKlouH  of  thi 
act,  and  Ibey  nhall   reiMirl  any  I'dH^M  of  wueh  llleifn!  employment  ti>  the  prt>i 
school  uuthorltlt^H  and   to  the  dUtrlct  attorney  of  tbe  county.     The  hoard 
ItiRpectorH  of  child   lal»or  nniy   reijulre  thnt  the  «g»>  and  schooling  certlrtcnt* 
and    lists   provldcti   for    M>yl    this  act.  of   minors  employed    In   sucli    faetorl 
worksboiw,  or  mercantile  e8tablI«buieutH,  Hbnll  Iw  produi'ed  for  their  inKi»e<'tl 

I      Complaints  for  offons<'H  under  this  lu-t  shall   be  brought   by  tbe  l)oan]   of 
BiHH'torH  of  rblld  h\lMjr   to   the  attention  of  tbe   projwr  district   attorney   a 

I       olTens4»s  liprpuuder  shall  be  pn>Hecuted  by  aueb  district  attorney. 

Sec.   U.  Any  p«TS(»n  or  cnriioratlnn   who  fihull  employ  n   uduor  contrary 
the  provisions  of  this  act,  or  who  shall  violate  any  itf  tbe  provisions  thereof; 
dball  Ik*  KulHy  of  a  uils<leuieanor  nml  uiton  conviction  Khali  \h*  tlm^l  In  n  sum 
not  less  |tb;inl   $P)  nor  mure  than  S^Ti  for  tbe  tirst  offense,  nor  less  than  $ 

j       nor  more  (hun  ?rtO  for  the  second  ofTense.  nnd  Im?  Imprisoned  for  not  less  t 

Mnor  more  than  thirty  days  for  tbe  third  and  each  succfHHlUiK  ofTense 
KC.  12.  Any  pnrent  or  guardian  who  shall   violate  any  of  the  provlsUmB 
net  or  allow  any  clilld  under  their  custody  or  control  to  be  employed  w 
•y  to  the  provisions  of  this  act  sluill  be  ifuHty  of  a  misdemeanor,  nnd  upon 
rictlon  thcri*<jf  shall  IIm*]  iluwl  not  less  than  five  dollars  nnd  not  uiotv  tbnu 
nt,v-flve  dollars. 
EC.    IX  Tbe  board  of  Inspectors  of  child   lalwtr  may  In   Its  discretion   allow 
clilldrou  between  Uie  a^es  of  twelve  and  fourtet'U  to  be  employed  In  any  sult- 
ie  work  during:  nny  scIuk)!  vacation  extending  over  a  term  of  two  wcvics  nnd 
y  Issue  [MTiiilts   therefor.     It  shall   be   the  duty  of  such   Imard   to  exercise 
careful  discretion  an  to  the  ebttracter  of  such  employment  and  Its  effect  ou  t 
physical  nod  ntoral  well  being  of  the  <*blld. 

"EC.  14.  The  boanl  of  Innpc^tors  of  child  lalwir  of  the  State  of  Orejcon.  here-' 

re  aplHilntiHl  such  Ismrd  under  tbe  provisions  of  tbe  act  of  wbU-b  tills  la 

ndntory,  are  hereby  ai'pointed  a  l«oard  of  Insptvfors  of  child  lalior  of  tbe 

e  of  nregou.  and  shall  serve  without  comiMMisation.     The  term   for  which 

Inspectors  shall  wrve  shall  In*  one.  two,  thn**?,  four,  nnd  five  years,  resj-tee- 

y,  from   tbe  time  of  their  orlgbinl   npisilntment.   tbe  terms   to   remain  as 

determined  by  lot  under  said  original  act,  and  u[wn  the  expiration  of 

of  nny  one  of  snkl  Inspectors  the  governor  shall  apttoint  his  or  her 

to  serve  for  a  term  of  five  years.     Appointments  shall  be  so  made 

t  icnat  of  said  lus]>cctor»  shall  always  be  women. 
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PENNSTIiVANIA. 

BKIGHTLY'S  PUUDON'S  DIGEST.  TWELFTH  EDITION— 1895. 

Certain    etnptoytttenta   forbidden — Emploumcnt    on    elevators— Employment    in 

mines. 

(Page  1015.) 

Sectioiv  9.  Any  perBon  baving  the  rare,  custody  or  control,  lawful  or  unlawful, 
for  [of]  any  minor  child  under  the  u^e  of  eighteen  years,  who  shall  use  such 
minor  or  apprentice,  give  away,  lot  out,  hire  or  otherwise  dispose  of  such  minor, 
to  any  i)er8on,  for  the  purpose  of  Ringing,  playing  on  musical  instruments, 
begging,  or  for  any  mendicant  business  whatsoever.  In  the  streets,  roads  or  other 
lilghways  of  this  Commonwealth,  and  whosoever  shall  take,  receive,  hire,  employ, 
use  or  have  in  custoily,  any  such  minor,  for  the  vocation,  occupation,  calling, 
service  or  puri>ose  of  singing,  playing  ui>on  musical  Instruments  or  begging,  up  n 
the  street,  roads  or  other  highways  of  the  Commonwealth,  or  for  any  mendicant 
business  whatever,  shall  be  guilty  of  a  misdemeanor,  and  ui>on  conviction  thereof 
In  the  matmer  provided  in  the  first  section  of  this  act,  shall  be  fined  not  less  than 
fifty  dollars  nor  more  than  one  hundred  dollars. 

Sec.  10.  Any  person  having  the  care,  custody  or  control  of  any  minor  child 
under  the  age  of  fifteen  years,  who  sliall  in  any  mifiiuer  sell,  apprentice,  give 
away  or  permit  such  child  to  sing,  dance,  act,  or  in  any  manner  exhil)lt.  in  any 
dance  house  whatever,  or  In  any  c*oneert  saloon,  theater  or  place  of  entertain- 
ment, where  wines  or  spirituous  or  malt  liquors  are  sold  or  given  away,  or  with 
which  any  place  for  the  sale  of  wines  or  spirituous  or  malt  litiuoi-s  is  directly  or 
Indirectly  connected,  by  any  pnssjigowny  or  entrance,  and  any  i>r<iprlotor  of  any 
dance  house  whatever,  or  any  such  concert  saloon,  theater  or  place  of  entertain- 
ment, so  employing  any  such  child,  shall  be  guilty  of  a  nilsdenieanor,  aud  upon 
conviction  thereof  in  the  manner  provided  In  the  first  section  of  this  act,  shall 
be  fined  not  less  than  fifty  dollars  nor  more  than  one  hundred  dollars  for  each 
offense. 

Sec.  11.  Any  person  haviug  the  care,  custody  or  control  of  any  minor  child 
under  the  age  of  fifteen  years,  who  shall  in  any  manner  sell,  apprentice,  give 
away-  or  otherwise  dispose  of  such  child,  and  any  person  who  shall  take,  receive 
or  employ  such  child  for  the  vocation  or  occupation  of  rope  or  wire  walking,  or 
as  an  acrobat,  gymnast,  contortionist  or  rider,  and  any  i>erson  who.  having  the 
care,  custody  or  control  of  any  minor  child  whatsoever,  shall  sell,  apprentice, 
give  away  or  otherwise  dlsjwse  of  such  child,  or  who  shall  take,  receive  or 
employ  such  child,  for  any  obscene,  Indw-ent  or  illegal  exhibition  or  vocation,  or 
any  vocation  injurious  to  tlie  health  or  dangeroas  to  the  life  or  limb  of  such 
cblld  engaged  therein,  or  for  the  punH>se  of  iirostitutlon,  and  any  jK^rson  who 
shall  retain,  harbor  or  employ  any  minor  child  In  or  about  any  assignation 
house  or  brothel,  or  in  any  place  where  any  obscene,  indecent  or  illegal  exliibl- 
tion  takes  place,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof 
before  any  justice  of  the  iwace,  magistrate  or  court  of  record,  shall  be  fined  not 
less  than  fifty  dollars  nor  more  than  one  hundre<l  dollars  for  each  offense. 

Sec.  12.  No  person,  firm  or  corporation  sliall  employ  or  imtuiU  any  minor 
under  the  age  of  fourteen  years  to  have  the  care,  custody,  management  or  oiK»ra- 
tlon  of  any  elevator.  Any  person,  firm  or  corjwration,  employing  any  minor 
under  the  ag*^  of  fourteen  years  to  operate,  manage  or  otherwise  have  the  care 
or  custody  of  an  elevator,  shall  be  guilt>'  of  a  misdemeanor,  and  upon  conviction 
thereof,  shall  be  sentenced  to  pay  a  fine  of  not  less  than  twenty-five  dollars  nor 
more  than  one  hundred  dollars. 

Sec.  14  (as  amendetl  by  act  No.  260.  Acts  of  19(.»3).  No  boy  under  the  age  of 
sixteen  years,  and  no  wonmn  or  girl  of  any  age,  shall  be  employed  or  permltte<l 
to  be  in  any  mine  for  the  i>urpose  of  emiiloymeut  therein  ;  nor  shall  a  boy  under 
the  age  of  fourteen  years  or  a  woman  or  girl  of  any  age.  be  employed  or  i>ermit- 
ted  to  be  In  or  alwut  the  outside  strm-tures  or  workings  of  a  colliery  for  the 
purpose  of  employment:  but  it  is  provided,  however,  that  this  prohibition  shall 
not  affect  the  employment  (  f  a  boy  or  female,  of  suitable  age,  in  an  office  or  In 
the  performance  of  clerical  work  at  a  colliery. 

Sec.  15.  When  an  employer  is  in  doubt  as  to  the  age  of  any  boy  or  youth 
applying  for  employment  In  or  about  a  mine  or  colliery,  he  shall  demand  and 
receive  proof  of  the  said  lawful  employment  age  of  such  boy  or  youth,  by  certif- 
icate from  the  parent  or  guardian,  before  said  boy  or  youth  shall  be  employed. 
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Sec.  16.  If  any  person  or  persoiw  contravene  or  fail  to  comply  with  tin-  pr»- 
visions  of  thU  act  LtwvUomi  14  U>  l«i]  in  ri«siieft  to  tlic  eiuplLiyuient  cf  Utyi. 
yuuuj;;  male  iferaouB  or  females,  or  If  hp  ur  tht^y  hIuiII  cvnnive  with  or  {wnult 
dtben*  to  ifiutniveue  or  fall  to  comply  with  mild  provlBjMnB.  or  If  a  pmcut  or 
guartltnn  of  a  l»»y  or  y^mng  male  |MT»on  umke  or  give  a  fiilw*  (vrtlfl<-ale  of  tbr 
ajse  of  Huch  hny  nr  yountf  male  [ktsoii,  or  knowingly  do  or  |>erf«irni  nuy  oiljcr 
art  for  the  puriMisv'  of  mH-uring  employment  for  a  l>oy  or  youtitf  male  ifermn 
under  the  lawful  t'mploymout  age  and  In  contra vontlou  of  the  provisions  of  tbls 
a<7t,  he  or  they  shall  l»e  (BTullly  of  an  offense  against  tids  act. 

Employment  about  mine  nmckinery. 

iVngv  134D.) 

Sectton  80.  A  *»ober  and  competent  person,  not  under  eighteen  (18|  yMnal 
a^^',  »4h»II  Iw  eiifnniiHl  to  run  the  breaker  eugine.  and  ho  .»hall  attend  to  m14 
engine  while  the  machinery  is  In  motion. 

HV.C.  NS.  No  [»erMou  under  fifteen  (15>  yearn  uf  age  shall  be  appointed  to  oil 
the  madilnery.  »n<l  no  ])erson  Hbull  oil  danjcrcrous  part4  of  ancli  macliiner>'  whil<^ 
It  Ih  in  motion. 

Sec.  155.  An  eniflneer  pinred  In  charge  of  nn  engine  whereby  |>erftoufi  am 
holMtpd  or  lowered  In  any  mine  Hlinll  1h>  u  hoIht  and  comiH^tent  [Hitrson  of  iH»t 
less  than  tweuty-oue  (21 )  ^'ears  of  age. 

BRUniTLY'8   DIGEST— 1893-lOOR. 

EmpUipmcnt  in  bakeries. 
(I'nge  02.) 

SECTION  1.     *     *     *     No  iM^rsoii  under  the  age  of  eighteen  (18)  years  shall  be 
employed  In  any  bakehouHe  between  the  bourn  of  nine  (l*>  oVIock  at  ulghl  ai 
five  (Tit   In  the  morning.     Kxeepted  froui  this  rule  shall  he  the  time  on  8aD( 
for  selling  the  nponges  for  the  night's  work  following. 

8ec.   13.  No  minor  mule  or  female     •     •     •     shall  be  employed  at   tubor 
detalmnl   In  any  hisrult,  bread,  pie  or  cake  bakery,  pretzel  or  iuacuroul  *m^U 
lUhiiient,  for  a  loiiKer  [MTJod  than  twelve  hours  In  any  one  day.  nor  for  a  lougc? 
IH-riod  than  wUty  hour**  In  any  one  week. 

Se<  .  -3.  Any  iK-THon  who  violates  nnj'  of  the  provisions  of  tbls  act,  •  •  • 
shall  be  guUty  of  a  ndHdemeanor,  and  on  mnvietlon  before  any  justkv  of  tlm 
l>eace,  magistrate,  alderman,  mayor  or  Imrgetss.  shall  bo  punished  by  a  fine 
not  less  than  twenty  nor  more  than  fifty  ii^tO)  dollars,  for  a  first  offense 
not  less  than  fifty  (;?"><►)  [dollnrHl  nor  more  than  one  hundrwl  t?H>i)»  dolh 
for  a  si'conil  offense,  or  Iniprlflonment  for  not  more  than  ten  (lo)  dnys;  ntid 
a  third  offense,  by  a  flue  of  not  less  than  two  hundred  and  tlfty  ($2ijU) 
and  I  not]  more  than  thirty  (SCO  daj's  Imprisonment. 

Nam^H  of  vhildrvu  rmpUtyvd. 


il'age  Ma.  J 

Sbction  128.  •  •  •  Any  |>erson  employing  a  child  or  children  shall  fur- 
nish, on  or  before  the  third  Monday  of  the  school  term  and  <iuarterly  thereufti^r, 
to  the  KUiH'rlatendeut  of  srbools.  to  the  seerrtary  of  the  Jioard  of  s<ho<)|  dlr«'>  ("»r'^ 
or  cimtruUers  of  the  dlstrlet  In  which  such  child  or  children  reside,  the  nana^ 
age.  plaee  of  r*»Hlden(v.  .-aid  name  of  parent  or  guardian  of  mery  iier^ou  under 
the  age  of  sixteen  years  In  his  employ  at  the  time  of  said  report :     * 


Hours  of  labor — Age  limit — IlUterutes. 
(Page  254.) 


J 


8e<tion  1.  No  minor  male  or  female  •  •  •  shall  he  employed  at  labor  or 
detained  In  any  manufaeturing  establishment,  mercantile  industry,  laundry, 
workshop,  renovating  works  or  printing  oOlce.  for  a  longer  iierlod  than  twelve 
hours  in  any  day,  nor  for  a  longer  i»erlo<l  than  sixty  hours  in  any  week. 

Sec.  2.  No  child  under  thirteen  years  of  age  Hhall  be  employed  In  any  fariory, 
uinnufneturlng  or  mercantile  Industry,  laundry.  woTVi&ViQ)^.  x^\iQ;N^\\xk.i '^q>xV,%«  ^x 
priating  otficc  within  this  State. 


tAWS   RKUlTrNO  TO   EMPt-OYMENT   OF   OHUDBEIT. 

S«c.  3.  It  sliall  be  uiilnwful  for  nny  factory,  mnnnfncturlnc  or  mercnntile  1d- 
diutry,  laundry.  workNhop,  renovntiuK  works,  or  printiag  ottice  to  bire  or  em- 
ploy aiiy  child  betwetf'n  the  age  of  thirteen  and  sixteen  yearR.  without  there  is 
Hmt  provided  and  itlmtHl  on  file  an  atllthivit  made  by  the  imreut  or  ^lardlau 
statiuK  the  a^e.  dute  and  plaoe  of  birth  of  said  rhild.  If  muUI  i-hiid  have  no 
parent  or  gunnUan,  then  such  affidavit  shall  l>e  made  by  tlie  child,  which  afH* 
davit  tthall  be  kept  on  flie  by  the  employer,  and*  shall  be  returned  to  the  child 
when  employment  ceases. 

Srt*.  ■*.  AH  jK-rsimK  autlHirize<l  to  administer  oaths  muRt  exanihie  all  children 
n»  to  their  ahlllty  to  read  and  write  the  Kn^Ush  lauf^uiii^'c.  After  a  careful 
vxaoiination.  if  u  child  is  found  unable  to  read  and  write  the  Kuglish  lai];;uaKe, 
w  tins  not  attended  sehocd  uh  required  by  law.  or  is  under  thirteen  years  of  age, 
It  will  lie  unlawful  to  Issue  a  corttfleate:  and  in  no  cii«e  ahall  the  olfi^vr  who 
exet-utes  certificates  chanct*  more  than  twenty-five  eeutu  for  Hdmluistering  tb« 
oolh  and  issuing  the  certificate. 

Sec.  o.  FIvt'ry  i»erson,  firm  or  cori>oration,  employing  men.  women  or  children, 
or  either.  In  any  fa<"tory.  mauufartuiiu};  or  men  :iutile  industry,  laundrj'.  work- 
shop, renovating  works,  or  printing  oflice.  shall  iM>st  and  keep  posted,  in  a 
rousptruous  place  In  every  roiim  where  such  help  Is  emplnywl.  a  prinKnl  notirt* 
KtutluK  the  uund>er  of  hours  i>er  day  for  each  day  of  the  week  retiuired  of  such 
persons;  and.  In  every  rtK*m  where  children  under  sixteen  years  of  age  are 
ployed,  a  list  of  their  names  with  tlielr  age. 

Sec.  8.     •     •     •     no  minor  under  sixti?en  years  of  age  shall  l»e  allowed 
ilean  machinery  while  in  motion.     And  no  minor,  under  fourteen  years  of  ag«W' 
shall  uiteratc  or  otherwise  have  the  care  or  custody  of  an  elevator. 

Skc.  21.  .\ny  i»erson  who  vhilates  any  of  the  provisions  of  this  act,  or  who 
suffers  any  child  or  female  to  be  employed  in  violation  of  its  provisions,  shall  l>e 
deemtil  miilty  of  a  mlwlcnieanor,  and  on  conviction  Khali  be  imnlshtxl  by  fine 
of  not  more  than  five  luindred  dollai*s.  In  all  sueh  cast's  the  hearing  shall  l»e 
conduete<l  by  the  alderman  or  Justit*  of  the  jsMM-e  before  whom  information  is 
lodg(-d.  aial.  after  full  hearluff  of  parties  In  Interest,  the  alderman  or  Justice 
of  the  [>ea<.'e  cbnll  impose  the  fine  herein  provided,  which  shall  be  final  unless 
an  appeal  be  taken  to  the  court  of  quarter  sessions  within  twenty  days  from 
tbe  date  of  the  imiM)sitlon  of  the  flnet  as  berctn  provided. 
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Section  1(Vk  It  shall  bo  unlawful  for  any  person  or  persons  to  have  charge  of 
or  to  ojierute  a  steam  lM>iler  or  steam  engine  over  ten  hors<»power,  In  cities  of 
tbe  first  class  of  this  Coumionwealth,  except  locomotive  boilers  used  in  trans- 
liortatiou.  and  steam  engines  and  steam  boilers  carrying  less  than  fifteen  ponuthj 
prei4sure  i>er  »<iuare  inch,  unless  said  person  or  |>er8on8  are  upwards  of  twenty- 
one  years  of  age    •     •     • 

ACTS  OF  1905. 

Act  No.  222. — Empioyvteni  in  9innc«.  («) 

SxcTZOif  1.  It  shall  l>e  unlawful  for  any  person,  firm.  <'opartnerahip  or  corpora- 
tion to  employ  any  ndnor  child,  under  the  age  (»f  sixteen  years,  Inside  of  any 
authnicite  coal  mine,  or  to  employ  any  minor  child,  under  »he  age  of  f".»urleen 
years,  in  any  anthracite  i\*n\  breaker  ur  colliery,  or  around  the  outside  workings 
of  nny  anthnuile  coal  mine. 

8ec.  2.  It  shall  In?  the  duty  of  the  chief  of  the  department  of  mines  of 
this  t'otumonwealth.  and  tbe  right  of  any  cllixen  of  tljls  Commonwealth.  In  the 
name  of  the  Commonwealth  of  Pennsylvania,  uihju  any  violation  of  the  pnv 
vlsions  of  se*'tl(in  one  of  this  act,  to  liring  suit  In  the  wmrt  of  conunou  pleas  of 
the  county  wherein  suld  offense  or  violation  occurred;  and  If.  nimn  the  trial  of 
the  case,  the  jury  sluill  find  that  such  violation  did  occur,  they  shall  render  a 
verdict  against  the  offending  party  or  parties,  to  an  amount  e<iual  to  ten  dollars 
for  each  and  every  day  said  minor  child  or  children  were  *»mployed  contrary  to 

•TbU  HCt,  «xce|tt  s^<>tlor.ti  one.  (wo.  nnd  rotirtP4>a.  was  derlired  uncnostltutloDat  by 
the  court  of  coinmoD  pleau  of  Lnnfrrnt*  t'miaty,  iiud  la  nt  ilie  datp  of  thin  publication 
before  ttie  sujicrlor  court  of  the  Stute  ou  appeal. 


A 


IIh*  prorlftionfl  of  thl»  net;  snirl  ninoiinlM,  when  nkltorto*!,  to  Ik*  pnld  tnto  tbe  8tnto 
trt'UKury.  for  tUo  umo  uf  the  I'oiuiiMnuvwiUb  ;  niul  the  Htato  ttviiMuiN^r  nJinll  rt-tum 
oim  half  of  t)u>  lino  ur  Hum  mo  coUocttMl  to  tho  hcIiooI  dlBtrict  In  wliieb  tho  cblUl. 
wi  llU'tfjillj*  t'liiplnywl.  ri'Kltlrd. 

Ski-,  .'t.   It  sliiiM  ln'  uiihiwfiil   for  nny  ]M*r«on.  ririu.  r.ip:irtn*»rHliit»  or  roriM.M 
t)nn  to  niiploy  nny  minor  clilUl  In  or  iiImhiI  nny  anthniclti*  <H»nl  tiilui'  or  <N3UU'ry, 

or  lu  [HTMill   :iny  »U(*li  ttiliiur  Miilil  to  work   in  •  r  ni'onni]  uny  iiutUnuit i 

niino  or  colIUTy.  unlesH  tlit*  ihthuh,  tlrm.  «*i>purtnor.sUi|)  or  L'ttriMirnllui*.  vni\- 
nnld  ('bild  or  porinlttlnf?  trnUX  minor  ftilld  to  work,  fs  fiirnlHluHl  with  iinil 
on   fiU*  ixu  *»niplo\iiM*nt  ivrilftrntr.  «h   iK^rHnnflfT  pr*'wrril»e«J,   niitl   innlntiiiiin 
couiplrtt*  lUt  of  KUf'Ii   rhlltlrt'U  cmploywl,     Smh   IIhIs   «ud   miiployment    (frll 
oiitt'H.  at  nil  tlin4>s  ihirln^  the  rni]>loyiiu'nt  of  surh  minor  <*hildron,  nhnll  l>r  stiti 
Jwt   to   the    InsiMTtloii   of  any   iMMnimin   HrlnMij    HupiTlntiMulont.   any    truiinl   "x 
atttMHlan^'G  ofllfor  of  anj*  soliool  district,  tlie  olilt'f  of  tUe  dtpftftment  of  mine* 
tills  <_'onintonvv<>alth.  or  any  mln*'  lns|HK'tur.  mid  Miall  hv.  ivtnrnoil  to  ofieb  oh 
wlK'n  hl«  or  her  employiuonl  nhall  (•<»«»«». 

Sk.c.   1.    It  Khali  ln'  tlio  duty  of  th«'  rlty.  ImrouKh  or  township  Of>ituii«»n  %t\ 
RUperintendontK  wlttiiii  tlu'ir  vnrhaiH  JnrlwHrtlons,  and  of  the  prtnolpal  toac 
whtMV  no  i.-oiumon  Hrho4>I  MiiiH'rlntrM)d«>nt  lm«  .1nrl»^lit'tIon,  <»r  tliolr  duly  author 
Izetl  dc'imth^.  to   Uku**  thi>  employment   wrtlfieatet*  provide*!   for   In    tljl»  a<.t; 
hut  no  prinripal  teacher  Khali  be  authorlx<Ml  to  issue  said  employment  eert 
eati*K  M'llhln  any  dlHtrht  under  a  d\ily  authorlxiMl  <t>niiiion  Hchuoj  Kupt'rintendo 
The  district   of   Murh   city.    iHirouKh   or   t«>wnHhlp    Kni»eritilemlcnt    or    priud 
traeher  Hhall  l>e  the  name  nn  that  In  which  the  <*hlld  sn*kin};  nn  ernpl(»yiu< 
(vrtilleulc  renldeM.     Said  employment  tvrliflcatL'  t^hall  oidy  l»e  iHwuetl  after  tl 
attidarltM  and  d<M'unientj»  hereinafter  prcH^rlljed   have  n^*elve<l   careful   ct>iw 
eratloD  by  said  common  ncIiooI  sniHTliiteiident  or  principal  teacher,  hb  the 
nuiy  l>e.  or  their  duly  nutliorlv.wl  deputies,  «h  aforesaid;  and  no  fee  or  *»m 
meat  »hal!  I»e  char»r*Nl  for  i^sulnu  the  Haiuc. 

Sec.  r>.  An  alHdavit.   in  tlupllcate,  an  to  the  a^e  of  any  rbtld  under  filxt 
yeara  aeekinK  an  cmpioynaMit  cerliiicate.  shall  he  made  Ity  the  father,  mot 
Knardian  or  ciwt'Hlinn  of  the  cliild;  and  Khali  ttet  forth  the  place  and  date 
biH  or  her  blrtli.  and  the  date  and  iihu-e  of  hi»  or  her  htiptism  or  clrcnnielsl 
If  any;  nhnll  he  accompan!(Hl  by  a  (vrtlticate  of  tlie  rei;iHtration  of  birth.  Ita 
tiMui  or  clreumcUion  of  Nuch  ehikl,  ax  kei>t  by  any  rell^^niH  Irell^louM)  donondnn 
tion  :  or  by  a  cei'tirtcate  of  the  rcjriniratlon  of  Ida  or  her  hirth.  aa  kept  by  n 
pubiie  aulburlty.  or,  hi  the  cane  of  a  forclKn-iiorn  diild,  a  true  cvpy  of  passiMi 
maulfeMt,  pasHport  ur  otlu'r  ntiicial  rei-ord.  tileil  at  the  olllce  of  the  eommlssio 
of  Innnl^ntlou.  at  the  port  of  nrrlval. 

Skc.  0.  The  emplityment  r-erlilleate  re^pdred  by  the  third  sectlou  of  this 
RhidI  ri3nsist  of  tlie  altldavlt  ;is  to  ajjc.  made  before  the  city,  txironeh  or  town^h 
conntion  whiH)!  supcrinten<lctit.  <»r  prlncipnl  teacher,  as  aforeaald.  or  their  duly 
authorized    deputies ;  and    Ihe   other   iM'rtiticate,    an    herein    pn)vldcd.    tofretU 
with  the  certlticnle  of  approval  l»y  the  aald  t^immon  sehmil  sui»erlnlendent 
principal    teachet\  an   tiie  caae  may   l>e.  or  their  iluly   autliorlxed   deputiint, 
hcrelnheforc  provided,  anti  hIuiII  Iw  culled  eaiploymeut  certtficute  uuiuber  o; 
and  shall  be  lu  form  following: 

CMPl^TMRNT    CERTIFICATE,    NUMBER    1. 


Inn- 

I 


89. 


commonwkat.tn  of  pennsylvania. 
County  of 

1,  Affldnvit  of  parent.  KUardlnn  or  custodian. 

Iteing  duly  sworn  (or  alTlrmed)  ncoonllng  to  law.  deposes  and 

Bay»:   I  am  the  (father,  mother,  fi^unrdlan  or  caatodinn)  of  (name  of  child),  oud 
that  to  the  I>e8t  of  my  knowledge  and  belief  (he  or  she)  was  horn  at  (name  oi 

village,  township,  town  or  city)   In  the  State   (or  country)   of  ,  on  the 

(here  state  day.  laoidh  and  year  of  birth),  and  Is  now  (state  years  and  months 
of  a»ce>,  iind  that  (he  or  she)  wiis  baptise<l  (or  circumcised)  In  the  (state  nauie 

of  church}  at  (tiame  of  ptaci'K  in  (he  State  (or  rxinntry)  of on  the  (state 

day,  month  and  year  of  bupllsm  or  circumi'lskiu). 

(Signature  of  person  making  oath) 

2.  Examination  and  approval  of  nfllclavit  and  certltleates. 
Personally  api^eartxl  before  me  the  alHive  nameil    (name  of  person  signing) 

this  day  of  ,  Anno  Domini  one  thousand  nine  hnndre<l  - 

(town  or  cltj').  and  made  oath  that  the  uforesakl  iitlVdiwU  *V«v\vh1  liy 
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■ber)  \h  true,  to  the  l»ePt  of  (his  or  her)  knowlodgo  niwl  ix^llef.  I  liorehy  approve 
the  forpj^lug  nffidnvlt  as  to  ago  of  iiuinie  of  child)  ;  height,  (feet  and  inches)  ; 
eyes,  (color)  ;  oomplexloii,  (dnrk  or  fair*  ;  hair,  (color).     1  hereby  certify  that 

[1  hare  examined  the  alfida%its  of  (parent,  guardian  or  cuKtmlian).  tlie  certifi- 
cnle  of  religious   record  of   birth,   baptism   or   clrcumciHiou.   the  certlflcate  of 

jjHUbUc  registration  of  birtli.  the  passixirt,  or  other  offlrial   liuniigration  reot»rd 

ufll^te  out  thenltemHtlvecertiticatotii  not  presented)  ;   and  find  tliat  ttieseeertif- 

pjjiitwg cert i tU*u to  agrt^v  In  every  particular  with  the  statomentflof  the  affidavit. 

nilM^C^rtlfit^^^teN  or  tvrtittcate  furnish  pn»yf  that  <lie  or  she*  Is  nuiv  years 

of  tkg&.  I  fnrther  »^rtify.  that  (he  or  slie)  can  read  at  wight,  and  write  legihiy 
■Jmple  sentences  iu  tlie  Knglish  luiiguage.  has  complied  with  the  eilucation  laws 
of  this  Commuuwealth  now  iu  force,  uud  ma>»l»o  employetl  at  such  times  and  in 
KUt'b  employments  as  the  laws  of  thla  C'onHuouwealtti  [teruilt  such  cidldren  to  b<* 
employed. 

Tbls  certificate  belongs  to  (name  of  child),  and  is  to  be  surrendered  to  (him 
or  her)  when  (he  or  she)  leaves  the  service  of  the  con»oration,  firm,  copartner- 

,  »falp.   or  person   employing   the  same  and   holding   this   certificate,   and   if   not 
claimed  by  such  child  witliin  thirty  days  trtnn  such  time  shall  Im?  returned  to 
the  «ald  common  school  su[verintentient  or  principal  teacher,  as  the  ca.sc  may  be. 
(Signature  of  pcrsou  authoriziHl  to  approve  nud  slgu,  with 
official  cJiarncter  and  authority.) 
f^rorided,  Tluit  where  no  certltlcate  of  registration  of  birth,  baptism  or  cir- 

I  runicLsIon  of  such  child  Is  obtainable,  or.  in  case  of  a  foreigu-ttoru  child,  no  copy 
of  passenger  manifest,  pattsijort  or  other  otticial   record  of  the  child's  age  Is 

^obtninfll)Ie,  such  certificate  or  «x»py  may  lie  substituted  by  an  affidavit,  by  the 
father,  mother,  guardian  or  custodian  of  such  clilld.  setting  forth  his  or  her  age, 
aud  date  and  place  of  hU  or  her  blrtU;  which  affidavit  shall  Ite  accompanieil  by 
a  statement  of  the  principal  teaoiier  of  the  bust  s<'hooi  which  wiid  child  atlende<I, 
cerlifying  that  such  child  has  revived  instruction  in  reading.  s|>elllng.  writing, 
tInglisL  grammar,  and  getigraphy.  and  is  familiar  with  the  fundamental  oiH*ra- 
tinna  of  arithmetic,  to  and  including  fractions;  in  which  case  the  employment 
certJtlcale  shall  t>e  called  employment  certificate  number  two,  aud  shall  be  In 
form  follow  tug: 

EMPLOTUENT   CEBTIFICATE.    HUUBEB  2. 

Commoxwealtb  or  Pkwnsti.vahia,  \  ^^ 
GouNTT  or .  j 

1.  AHiduvit  of  i>aront,  guardian  or  custodian. 

t)eing  duly  sworn   (or  aiHrmed)   according  to  law.  deposes  and 

•ays:  I  am  the  (father,  mother,  guardian  or  custodian)  of  (name  of  child),  and 
Ihat.  to  the  l>e»t  of  my  knowledge  aud  belief  (lie  or  Hhe)  was  bom  at  (name  vil- 
lage, township,  town  or  city).  In  tlie  State  (or  country)  of on  the  (here 

state  day,  montb  and  year  of  birth),  nud  Is  now  (state  years  and  mouths  of  age), 
and  that   (he  or  she)   was  baptised   (or  circumcised)   in  tlie   (etate  name  of 

church)  at  (name  of  place),  Iu  the  State  (or  country)  of ,  on  the  (state 

daj.  month  and  year  of  baptism  or  clrcamclsion). 

(Signature  of  person  makhcig  oath). 

2.  Examlnarion  ornffldavlt  and  school  record. 

Perstinally  api)eared  before  me  the  alwve  named  (name  of  person  slgulng), 

this  day  of  ,  Anno  Domini  lone  fhousaudl  nine  hundred  ,  at 

(town  or  city),  and  made  oath  that  the  aforesaid  ntlidavit  wignwl  by  (him  or 
lier»  Is  true,  to  the  l>est  of  (his  or  her)  knowledge  and  iK'llef.  1  hereby  api»rove 
thi^  foregoing  affidavit  as  to  age  of  (name  of  child)  ;  height,  (feet  and  inches)  ; 
eyes.  (w>lor)  ;  complexion,  (dark  or  fair)  ;  hair,  (c<dor).  Having  no  sufficient 
reason  to  doubt  that  (he  or  she)  Is  of  the  age  therein  ceriifle<l,  I  hereby  certify 
that  (he  or  she)  can  read  at  slglit,  and  write  legibly  simple  sentences  In  the 
Kuglish  langimge;  that  (he  or  she)  has  regularly  attetidcil  the  public  schools, 
or  schools  eipiivalent  thereto,  during  the  year  previous  to  applying  for  such 
school  i^-ord,  ami  for  the  i)erlo4l  rwiuirwl  by  the  compulsory  attendance  laws  of 
this  Commonwealth.  1  have  examined  the  certificate  furnishe<i  i)y  the  principal 
teacher  of  the  last  school  which  said  child  attendc<l,  which  states  that  (he  or 
she  I  twifl  received  Instruction  In  reading,  spelling,  writing.  English  grammar,  and 
geogmphy.  and  is  familiar  with  the  fundamental  operntlons  of  arithmetic,  to 
and  including  fractions.  1  have  furtiicr  satisfied  myself  that  the  certificate 
regujred  by  ^n^'  an  to  proof  of  age  cannot  t>e  produced,  Cot  good  cause,  and  said 
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clilld  may  be  employed  at  sueb  times  aod  In  Kiieb  employmentB  aa  the  Uwd  of 
tbl»  CVktnnionweiilth  permit  children  lo  be  emiiUijM]. 

This  t-ortifirnte  ttelongx  to  (cmtne  tif  child),  and  U  to  he  nurrend^r^l  to  f  him  or 
ber)  when  <be  or  8be)  leures  the  mttIc^  (^if  the  cxjriHiratloD.  copartnership,  firm, 
or  i»enuiu  or  employer  boldiuie  thr  fuime;  \mt  if  luit  t4aim»l  by  said  child  within 
thirty  diiyrt  from  nach  time.  It  AhHll  Ih*  returned  to  the  said  ^*OQiaiOD  tucbool 
iperlntendent  or  principal  te:'  ;he  cuse  may  tic. 

(Si;aiatiire  of  im-i  rised  to  approve  and  sign,  witb  otftdal 

character  or  itutn-irnv.  i 

8ec.  7.  The  blnnk  forms  of  thcM*  Kevcml  certlfiontcs  shall  be  famlsbeil.  free  of 
chnrge,  by  the  department  of  mine*  of  this  Commonweadlh.  ut>on  appllrntkm  by 
the  pri»|H»r  pen«>n«.  and  shall  1h*  titdform  thnmgbout  the  State.  A  duplicate  of 
eacli  ehiployment  certificate  shall  be  tilled  out  and  kept  on  file  by  the  city, 
buruQKh  ur  townsbip  t'uiiimon  s^'b'K^l  Kuperinteudent,  ur  the  principal  tejicher  in 
Im'nlUicA  not  under  the  jnri<4llction  i>f  any  city.  lK>rou^h  or  tnwuf^hip  sujierin- 
letujerit  insuini;  the  certifi^^ite.  toRctber  with  a  certifli-jiie  of  the  reKl^tratiou  <if 
birth,  baptism  or  ''Ircumcision.  or,  in  c&»e  of  a  foreign-bom  child,  a  ix^jy  of 
(insNcritcer  tminifcwt,  passport  or  other  official  record,  as  herein  provided  liy 
tlilH  act. 

Skc.  S.  False  swearing  to  any  affidarit  given  In  accordance  with  the  pro- 
vIhIouh  <t{  thlH  act  Bhall  constitute  perjury,  and  be  ponL^bable  as  sncb. 

Skc.  0.  A  ffiilure  to  produce  to  tbe  cumiuon  HcbtRd  suiteriutendent.  any  truant 
or  attendant.'c  officer,  the  chief  of  the  department  of  mim*s  of  this  Coniinrtn- 
w«ilth.  or  any  mine  Insrtector*.  an  employment  certificate  and  the  list  re«piirc<l 
by  lbl«  act,  when  rwimwteil  »o  to  do.  Khali  !«-•  prima  facie  evidence  of  tbe  illegal 
employment  of  any  minor  cbild  whcse  employment  certificate  Is  not  procUu-efl  i»r 
whoMe  name  la  not  ko  listed ;  and  It  shall  l>e  the  duty  of  tbe  chief  of  the  depart- 
ment of  ndnes  of  tbU  Commonwmlth,  and  tbe  ri^ht  of  any  citizen  of  thU  fum- 
iiuin wealth,  In  the  name  of  tbe  Tommonwealth  of  Pennsylvania.  ur»on  auy  vlobi- 
tlon  of  tbe  provlnlons  of  this  act  pnnidtDR  for  tbe  ke<iiln{;  and  flllng  of  &ald 
employiuent  certificate  and  list  of  minor  children,  to  brlnj;  suit  in  the  court  of 
<'oiiinii>n  picas*  of  the  Ci_»unty  wherein  said  violation  occurred;  and  if.  nimn  the 
trial  of  tbe  case,  the  jury  »hnll  find  such  violation  actually  did  occur,  tbcv  sbiiH 
render  n  verdict  aRaiunt  tbe  oCfendinR  i»arty  or  parlle**  to  an  amount  eqtnil  to  ten 
dulliirH  for  ejtcli  and  every  dii3'  said  minor  child  or  children  were  employed  oiu- 
trnry  to  tbe  provifilonR  of  thlB  net :  wild  amounts,  when  c^ilUH-ted.  to  be  paid  Into 
the  State  treasury  for  the  u»e  of  the  Commonwealth;  and  tlie  State  treasurer 
Himll  return  one-haif  of  the  fine  or  fines*  ao  collected  to  the  school  district  In 
which  the  child,  bo  illegally  employiHl.  resided. 

Src,  11.  Tniant  or  nrbool  attendant^  ottU-ers  nball  repoii^  any  cases  of  such 
lllcgiil  emitloyrueut  to  tbe  city.  lK»rough  or  township  Huperlntendent,  or  to  the 
principal  teacher  In  localities  not  under  the  Jurisdiction  of  any  city.  Iwrough 
or  towuHblp  superintendent,  and  to  the  InHi^eutur  of  mUiet«  of  the  district. 

Site  12.  TIjc  city,  tkoronjrii  or  township  superintendent,  and  the  principal  teach- 
ern  In  lfK*aIlties  not  within  the  Jurisdiction  of  any  conmion  schtxd  super! utendcnt, 
and  their  duly  authorized  deputies,  shall  Imve  tbe  power  to  administer  oaths 
,and  alflnnations  In  all  ni.itters  where  iK?rsons  desire  to  wwear  to.  adlnn  or  %enfy 
imiy  flociiments  or  affidavits  necessary  to  properly  corry  out  the  provisions  of 
this  act. 

SK.C.  13.  Nothing  In  this  act  shall  be  so  construed  as  to  make  tbe  employers  of 
minor  children  liable  lo  the  i»enaltles  heroin  mentioned  for  the  Illegal  omploy- 
Mti'iit  of  said  minor  children  tierore  the  flfteeuth  day  of  Ot>tober,  AntKi  Domini 
one  thonsaud  nine  hundrcil  and  five. 


Act  Na  226. — Age  limit — Hours  of  Wtor — Employment  ceriiflcate», 

SKcrmN  1.  The  term  "  establishment "  where  used  for  the  purpose  of  this  net, 
shall  mom  any  p1a<.«  within  this  Commonwealth  other  than  where  domestic, 
conlinlnlng  or  farm  hibor  Is  employed;  vvlicr*'  men.  women  or  children  are 
engaged,  and  paid  o  salary  or  wages,  by  any  i>erB(m.  firm  or  ci>riK)rMtion.  siud 
V  here  such  men,  women  or  children  are  employees,  In  tbe  general  acceptauce  of 
the  term. 

8kc.  2.  Nn  child  nndor  fourteen  years  of  age  sbnll  Im*  employed  In  any  estab- 
tlahmeut 

Skc.  M.  No  ndnor  uatler  sixteen,  and  no  fenjale.  shnll  be  employt^I  In  any 
cetabllshment  for  a  longer  pcrltxi  than  sixty  Inmrs  In  auy  one  week,  nor  for  % 


RBliATmO  TO   BMTLOYTIfBKT  OP   OHTLDRBN. 

»r  period  than  twelve  boure  in  any  one  day.  No  minor  under  RlTteen  shall 
employed  In  any  esbiMishiuent  between  the  bours  of  uiiiu  iHistnierldhin  uad 
Ix  aiitenieridian :  Proritiid.  That  where  Uie  inaterhil  in  pnK-esH  of  ui:iuufa(*- 
Hire  re^julros  the  application  of  Uiftnual  lalK>r  for  an  extended  perlfnl  after  nine 
oVIi^'k  iMkstiurridlnn,  to  pn'vent  waste  or  destnirtlon  of  said  material,  male 
tuimtrv  o*vr  fourti-on  yeaix  of  axe.  and  who  bavt*  not  Xto^ii  employed  in  or  alwut 
HiKli  cstHUIisbuieiit  U'tvvtH?n  Ibt*  Uours  of  six  antemeridian  and  nine  i>08l- 
iDi«rldtun.  may  be  eniployetl.  for  not  more  than  nine  eouseeutlvo  hours  In  any  one 
dfly.  after  nine  j.K»tttnieridian :  Ami  pmridi'd  furthvr.  That  In  estMldlshniHiitH 
wber<?  nipbt  work  Is  hereby  permitted  to  prevent  waste  or  destruction,  and  where 
llie  natun*  of  the  employment  rcipilrt*s  Iwo  or  mon?  working  shifts  In  the 
Iwenly-fiMir  hoijrK.  males  over  fourtet»ii  yeara  of  ajre  may  l>e  euiplr»ytH!,  partly  by 
d.i>  and  pjirtly  by  nigbt :  Fruvidi'tl.  Said  employment  does  not  ex<x*tHi  nine  eon- 
h«<^titivt!  hunrs :  Ami  pmr'uivii  further.  That  retail  mercantile  establlshinents 
Bbaill  K»  exempt  from  the  provisions  of  this  Ke*.'ti«>n  on  Saturday  of  each  week, 
and  during  a  j>erlo*l  uf  twenty  days  be^inuiu^  with  the  tiftb  day  of  L>ei-einl)er 
uud  ending;  with  the  twenty-fourth  day  of  the  .same  month:  I'rrtridnl.  That 
during  the  sjild  twenty  days  prweding  the  twenty-fourth  day  of  I)eeemlK»r,  the 
working  hours  shall  not  exceed  ten  hours  |K»r  day.  or  sixty  hours  i>er  wt?ek. 

Six:.  -1.  No  minor  under  sixteen  years  of  age  shall  l*e  iM»rmittiMl  to  clean  or  oil 
mnchiuery  while  In  motion,  or  to  operate,  or  otherwise  have  the  care  or  t-ustody 
of.  any  elevator  or  lift. 

Set.  ">.  It  shall  lie  unlawful  for  the  owner,  superintendent,  lessee,  or  other  per- 
»tu  In  cUarjije  of  any  c^tabllsbnient  where  persons  are  employwl  for  wairwt  <tr 
salary,  to  emph»y  any  cldld  ln'twi-en  the  a«ea  of  fourteen  and  sixteen  years, 
unless  tlHTe  is  first  providwl,  and  plai-ed  on  die  In  the  office  of  the  establishment 
where  (Olid  child  Is  cuiploj-tHl.  u  ivrtlflcate  In  the  form  provided  by  the  chle 
factory  lnsi»e<tor,  which  certitlcate  shall  l»e  unlfonn  throughout  the  State.  It 
sbnll  l>e  the  duty  of  the  factory  inspe<.*tor  or  any  i»r  his  olfii^e  force,  the  deputy 
factory  iusijectore,  or  of  the  city  or  Ijorouifh  ctmimon  school  superintendents 
wltbhi  their  various  Jurls<lictions,  or  of  the  principal  teacher  of  the  common 
sch«iol.s  in  liHalitics  not  inidcr  the  Jnrlstliction  of  any  city  or  liorotn;!!  superin- 
tendent, or  of  their  respivtlve  duly  nutborlzrd  deputies,  to  issue  the  employment 
certificate  hereinafter  prcscrll»ed.  No  principal  teacher  shall  be  authorized  to 
JlRie  Raid  employment  ci»rtlficate  within  any  district  over  which  a  suiJerintend- 
cat  has  Jurisdiction.  The  district  of  such  city  t>r  tatrough  sui>erlntemlent  or 
priu<'lpal  teacher  shall  Ik*  the  rntme  as  that  In  which  the  child  seeking  uu  employ- 
ment i^rtlfli-ate  resides. 

Sec.  <(.  The  employment  certificate  shall  state  the  name.  age.  date,  place  of 
birth,  and  dcs<'riptt(<n  (including  color  of  eyes,  hair  and  couiidexion)  uf  said 
child.  Its  rpsldcncv,  and  the  residence  of  its  parent,  guardian  or  custodian,  and 
the  ability  of  said  child  to  read  and  write  simple  scntem-es  In  the  Kn^lish  lan- 
glUi>;e.  that  It  has  'Hjmplied  with  the  educational  laws  of  the  Commonwealth,  and 
'M  physically  able  to  i»erform  the  work  to  t»e  reipilred  tif  it. 
'  Provided.  That  before  any  such  certiflcate  of  employment  is  Isftued.  the  person 
fluthorlxed  to  Issue  the  same  shall  tlrst  demand  and  obtain  of  the  parent, 
gruanllan  or  custcMlian  of  said  child  an  atHdavit.  sworn  to  before  any  officer 
autborir^  to  administer  oaths,  made  by  him  or  her,  stating  the  ape.  date  and 
place  of  t>irth  of  said  child  :  and  shall  further  demand  and  obtain  a  certitlcate  of 
Mild  child's  birth,  as  kept  by  any  puhlic  authorit.v,  or.  transcript  of  the  re*x>rd  of 
Its  birth,  baptism  or  clrcunir-islou.  jis  kept  liy  any  reliirioiw  denomination,  or.  in 
the  case  of  a  forelKii-l»oru  child  ( if  such  evidence  of  age  be  bickine).  a  true  copy 
of  the  iMiMsenjter  manifest,  passjwrt  or  offiflal  record  filed  at  the  office  of  the 
oom  miss  toner  *tf  imndpriition  at  the  jxtrt  of  arrival,  as  corTol»orative  evidence  of 
the  truth  of  the  facts  set  forth  In  the  affidavit :  and  shall  note  In  his  statement. 
ns  afor(*said.  the  character  of  such  record  and  by  what  public  or  reliKious  au- 
tl»orlty  the  same  Is  Issurti :  fmridrd,  hturevrr,  That  where  no  such  transcript  of 
jmblic  or  relljrious  recunl.  or  passcnu^cr  manifest,  passport  or  official  reciird.  an 
aforesaid,  of  said  child's  aj;e  Is  ohtainnble.  the  same  may  l>e  substituted  by  a 
pTatenient  slj^netl  liy  the  jtrlnclpnl  lemlier  of  the  Inst  school  which  said  child 
nttendiHl.  certifying  that  said  child  has  received  instruction  In  reading,  sitelltng, 
writing.  English  grammar,  and  geography,  and  la  familiar  with  the  fundamental 
oiM^ratlona  of  arlihmctie,  and  has  completed  the  course  of  study  in  the  common 
srboole  prescribed  for  the  first  five  years,  or  a  course  of  study  In  other  schools 
<*qnlTalent  thereto.  At  the  time  of  the  Issue  of  the  employuient  certificate,  the 
{icmon  so  Issuinir  the  same  shall  make  one  copy  thereof,  which  copy  shall  be 
filed,  within  ten  days  from  the  date  of  Its  Issue.  In  the  office  of  the  common 
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M'hottl  ffup^rlntpnilonr  tn  tbe  dlstliot  In  which  the  child  hcililUig  th<»  cerllRrru 
nttithv ;  und  In  dititrk't«  n»it  havlii);  such  a  HUiK?riMtei)dont,  iho  *iild  cni'v  -i-  n 
be  filed  in  tho  nrtitt»  of  the  chlof  farlory  insiK'Otor.  nnd  hIuiII  Im*  miiIij*'^  ' 
InsiKH'tlnii  itf  the  ituldic.     Tbp  t-ertldnite  of  tiw?  rcg1:«trntlon  uf  blrtli.  i'  ^ 
ciix'iuncifilou.  or,  In  tlie  L':i»«e  of  a  foreiiynboni  child,  tbe  it^ty  of  p«>- 
ft*«t,  pfltiw|K>rt  or  ottlcifll  rei"ord.  jih  lMTeliil»efore  prestTlUHl.  or.  In  tl- 
Buch  traniMTlpt*,  the  Rintement  of  the  prlncliwil  twicher.  certlfyiuw   tl: 
rblld  has  roceUed  UiHtruc-tiuti  »*«  prp9«dil»ed,  um  well  n»  tbe  aindiivit  of  tlx 
^anllaii  or  ctiHtcKllnu,  ftbiill  Ite  fllefl  with  ii  (t>py  itf  KaUl  cinploynifiit  ot; 
Tbe  <.vrtl (It'll te  wboii  issmtl  hUuII  Ik*  tbe  proi>ert.v  of  111*'  siiid  ••hibl,  who  ^I-     i  '• 
entilleil  to  u  surrender  of  the  t-ertlfifnte  ti»  blui  nr  ber  by  tin*  uuiploytr  wU-uvih 
Miid  cbild  shiill  leave  tlie  Hervice  of  any  employer  lioldinc  tlie  e*Ttirtrale. 

Se*.'.  U».  Every  |»er!*>u.  flrui  or  ot>n**jr»ition  eiiiployiiiK  num.  «ou»en  or  cUlldrvu, 
In  any  eKtabllnliiijent,  nhall  |K)t*t  and  keep  fH»«teil  in  a  omsplruoUH  place.  In  eviTy 
room  where  surh  help  Is  employed,  a  prlnti^il  copy  of  the  fartor>'  Ini/ra.  a  printed 
notii-e  stating  the  numlHT  of  bours  \h.t  tUiy  for  earh  day  of  tbe  week  re«iuin?d  of 
HUi'b  i»*T«ons;  and  in  every  nnmi  wbere  children  utkder  sixteen  yearn  of  ajpe  nit 
emplo>-ed,  n  lUtof  tbelr  names,  wltb  their  a^s. 

Sf:r.  2r».  Tbe  oblef  factory  InsiHN-tor  ahall  prepare  the  form  of  the  emplfly- 
niiMit  eertitioiles  for  rblldreii,  and  the  |>ermll*«.  blatikfl,  order*  and  notices  r*- 
qulreil  by  ttilr*  art;  the  wime  to  Ite  printed  In  aeeiirdam^e  with  tbe  laws  reg:ulm- 
int;  prlutUit*  and  publinblnK.  under  tbe  KUpervInlon  of  tbe  sui>erinteudeDt  vt 
publle  printing  and  binding.  He  Khali  aim?  divide  tbe  8tute  Into  InKpectlon 
diatrh-ts.  and  nratgn  one  of  the  deputy  factory  liwiMx-ton*  to  each  district,  nnd 
may  transfer  any  of  the  salil  lus|H*<turH  from  one  district  to  another,  and  makr 
such  ruliw  and  regulatloiiji  eovernluK  their  employment  an  the  best  Interests  of 
tbe  Hervlee  Hhal!  r4«<|ulre.  And  he,  tlie  depnty  fjutory  InHpeetor,  und  llio«e  em- 
pIoyt*<!  in  tbe  otflfe  of  the  chief  faetorj'  liiHinftor.  shall  have  the  suixio  power  to 
admiulHler  oatliN  or  attlnnations  a;*  Is  now  Klven  to  notaries  public.  In  nil  cmm 
wbere  any  r«?rs<>»' *!<***' ^**  ^'^  verify  diMunient«  necessary  and  incident  to  tbe 
Ismiiitg  of  employment  certlflcateH  fi>r  ebildren. 

POBTO  BIOO. 

HEVISED  STATUTKS  AND  CODBB— 1902. 

Ukvibed  RTATimcs. 

Hiiurg  of  labor — hthamane  treatment. 

Section  IW.  No  child  of  eltlier  sex.  under  «lx1een  years  shall  l»e  ODraijelled  to 
work  In  nRrlcultural  factories  and  manufacturing  establishments  over  six  botm 
jxT  ilay,  tbre4*  in  the  nuirnlng  and  thn***  In  the  afti'rni>on.  All  pers^ms  wba 
shall  violate  tbiM  provlKion  shall  t»e  IUie<l  In  u  sum  of  from  Uve  to  fifteen  dollars, 
or  Imprlsoimieut  not  to  exceed  thirty  days  for  each  offense. 

Sec.  inr.  No  foreman,  teacher  or  other  |H>rson  bavltiK  under  his  charge  tbe 
work,  care  or  edunitlon  of  a  minor  under  sixteen  years  of  awe.  kIuiII  resort  to 
Inhumane  treatment  to  (xniii^l  such  minor  to  work  or  to  study.  Any  violntloD 
of  the  provisions  hereof  nhall  tK*  punlsbe*!  with  a  fine  of  from  fl%'e  to  tifteea 
dollars  or  Imprisonment  not  to  exctHMl  thirty  djiyH  for  each  offense. 

Pknai.  Codb. 


Oertnin  emploj/mentg  forbidden, 

8ECT105  2015.  Any  person,  whether  as  parent,  relative,  ininrdinn,  employer 
otherwise,  having  In  his  care,  custody,  or  control  any  child  under  tbe  a^e 
twelve  years,  wb4»  shall  sell,  apprentice,  give  a%vay,  let  out,  or  otherwise  dis|)osi> 
of  any  such  child  to  any  i'crson,  under  any  name,  title.  <ir  pn'tense.  f«)r  the  viM.*a- 
tion,  use,  occuimtlon,  calling:,  service  of  beK*:in»r,  or  |»eildllnK.  In  any  public  Htr^Hit 
or  biphway.  or  In  any  mcnd)<*ant  or  wamleriuir  InislnesM  wIint.M^jever.  and  any 
pen«»i  who  shall  take,  rwelve.  hire,  employ,  use.  *ir  have  In  custody  any  child 
for  sacb  puri>oses,  or  cither  of  them,  la  guil^  of  a  lulsdeweunor. 
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Ci\tL  Code. 

Earning*  of  minora. 

Skctioh  S5.  Property  acquired  by  an  uuemaiicipatecl  child  by  labor  or  Indus- 
try, <>r  f«»r  any  ralnable  c-onsidoration,  belouRs  to  the  said  rlilld,  but  the  iiHufruct 
ttaereor  l»oUiuga  to  the  purPiitB  having  potfstaa  over  him  whilst  he  lives  In  their 
f-«>iii|i;iuy  ;  bui  if  tlip  eliihi.  witli  tlu'  ("(Jiisi'nt  nf  bis  p:ir('nlK.  livcrt  inilPpiMidiMitly, 
lie  shall  he  deemed  emnnoipat»?«i  for  all  effects  as  regards  the  said  prorM?rty,  and 
lie  ahall  be  the  full  owner  and  have  the  usufruct  and  admialstration  thereof. 

HHODE  IBLANP. 

GENERAL  LAWS  OF   1896. 

Chattks  M  (as  amended  by  chapter  KXiU,  enacted  1002) — Employment  during 

Achool  term, 

K^Section  4.  No  minor  child  wlio  has  not  completed  thirteen  years  of  life  shall 
Hft  employed  to  Iat>or  or  at  servitxs  or  engaged  in  huHlDCSH,  except  during  tbe 
■T»cation«  of  the  public  scbouls  of  the  t'ity  or  town  wlierein  surh  child  reside*, 
or  ui?   provided   for  by  stn-tion  one  of  this  chapter   [ relating  to  child's  wages 
neeiled  for  support  of  family,  ete.l. 

Sec.  5.  No  minor  child  \vl»cj  lias  not  completed  fifteen  yejjrs  of  life  shall  be 
employed  to  hibor  or  at  service  unless  lie  shall  pre^ieut  to  his  employer  a  cer- 
tificate made  by  or  under  the  dire<'tlon  of  the  school  ctimnilttee  of  the  elty  or 
lown  wherein  such  ehild  resides;  said  certificate  shall  In*  made  on  a  blank  and 
In  a  form  furnished  l)y  the  seeretHry  of  the  State  l>oard  of  e<Iucatlon  and  shall 
Mate  tlie  name,  pla^-e  jind  date  of  birth  of  said  child,  and  the  name  and  resldem-e 
of  t!ie  [H_'rsrin  Iiaving  ct_introl  of  said  child. 

Sec.  (I  Every  i>ers<:>n.  whetlier  principal  or  agent,  who  sliall  employ  or  perudt 
to  be  employed  or  shall  aid  or  abet  the  employmcnl  to  lalutr  or  at  servliv  of  any 
minor  child  above  descril)ed  In  section  four,  who  has  not  comrdied  with  the 
provisions  above  roi'ited  In  section  five,  shnll  for  every  such  offense  or  neglect 
of  Huch  duty  be  fined  not  exceeding  twenty  dollars. 

Chapter  dS. — Atfc  limit — Cleaning  maehinrry. 

Section  1  (as  amended  by  chapter  1-15,  enacted  liX>5).  No  child  under  thir- 
teen years  of  age  siinll,  on  or  liefore  the  thirty-first  day  of  ne<'eml»er,  A.  r>.  llMHl, 
and  no  child  under  fourteen  years  of  age  shall,  after  said  thirty-first  dny  of 
l>e««ujl>er,  A.  I>.  I'.mnj,  In?  4*mp](>>ed  or  |>erniitted  or  sufi^ered  to  worli  lu  any 
factory,  manufacturing  or  business  establishment  within  this  Stjite,  and  no  child 
under  sixteen  years  of  age  shall  I*  employed  or  iiermitted  or  suffereil  1o  work 
In  any  factory  or  ui}iuuru<*turing  or  business  esUddishuient  within  this  StatQ 
between  the  hours  of  eight  o'ckx'k  in  tbe  afteruo(m  of  any  day  and  si.v  o'clock 
In  the  foreno«tn  of  the  folhiwlng  day:  Providtd,  hoxcrver.  That  this  restriction 
as  to  hours  of  work  shall  not  apply  to  mercantile  establishments  on  Saturdays, 
or  on  fither  uf  the  four  days  Immi.'diately  pre<'e<liug  (.'hristmas  in  eacli  year. 
No  child  under  sixtuni  years  of  ap(>  shall  l»e  employed  or  i>ermltted  or  suffered 
to  work  In  any  factory  or  manufacturing  or  business  establlKhment  unless 
■Sd  child  shall  present  to  the  person  or  ci»rporation  employing  hlni  or  her  a 
eertiftctite.  given  by  or  under  the  direction  of  the  school  counnlttee  of  the  city 
or  town  In  which  said  child  resides,  certifying.  If  said  certificate  is  presented 
on  or  before  the  thirty-flrst  day  of  Decomlier,  A.  l>.  19(Xi,  that  such  child  has 
pompletwl  thirtiH-n  yejirs  of  age.  and  if  said  certificate  Is  presented  after  said 
thirty-first  day  of  December.  A.  D.  UKXi.  that  said  child  has  completed  fourteen 
years  of  age,  and  stating  the  name,  date  and  pla^-e  of  birth  of  such  child, 
which  facts  shall  l>e  substjintiated  by  a  duly  nttt^stiNl  copy  of  birth  ccrtlfi«ite. 
baptismal  (vrtlflcate.  or  ;>as8i)ort,  stating  also  the  name  and  place  of  resldenee 
of  the  perstm  having  control  of  such  child  :  Provided,  hotccrcr.  That  all  age 
rertilicates  In  force  at  the  time  of  the  passage  of  this  act  shall  he  valid  until 
the  first  day  of  Janunr>'.  A.  I>.  lOOtj,  nnd  no  longer.  All  certificates  r»^(|Ulred 
by  this  act  relating  to  the  iiuiillfication  of  children  employed  in  any  factory 
or  DmDuTacfvritig  or  business  esfablishment  coming  under  th«»  provision  of  this 
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ms  of  this  chapter,  or  who  «uffer«  or  i>eriiiltfi  nny  ohild  or  woman  to  be 
lojretl   in   violntlon   uf   Its   provisiuuB.  nball   Im*   (H'euied   KUtlty   of  u    uiisde- 
»r  iiuU,  ou  eoDvlctlou.  sball  l>e  puuUbocl  bj*  h   Que  of  not  more  than  five 
intMlroii  dollars:  f'rovUtcd,  hntcvvrr.  That  this  ststion  shall  not  apply  to  that 
lion  of  section  1  of  this  chapter  which  fixcM  the  tteunlty  for  the  refusal  to 
>w  to  the  inspector  any  certificate  provided  for  iu  that  section. 

CUAPTCT  1U6. — Employment  on  elevators. 


\ 


Bbctiok   16    (as  amended  by   chapterri  921,   enacted   19U1.   and  073,   enacted 
«.    *     *     *     no  ]>ersoii  under  tlie  age  of  eighteen  years  shall  take  charge^ 
|of  or  operate  any  pasBenger  elevator. 

Chaptkb  115. — Certain  employmcntit  forbidden, 

Skctiox  4  (as  amendeil  by  chapter  476,  enacted  I8fi7).  Every  i>er8on  having 
tl>e  custody  or  I'imtrol  of  any  child  under  the  age  of  sixteen  years,  who  shall 
exblbiu  use  or  employ,  or  shall  iu  uuy  manner  or  under  any  pretenne  well, 
apprentice  or  give  away,  let  out  or  otherwise  dispose  of  any  such  child  to  any 
giersitn  for  or  in  the  vi>catlon.  mrupation,  service  or  purpose  of  rope  or  wire 
wnlklug,  or  as  a  gymuast.  wrestler,  coutortlonist,  etiuestriau  i>erformer,  ucn>bat, 
or  rider  upou  any  bicycle  or  mechanical  contrivance,  or  In  any  dancing,  theat- 
rlcul  or  musical  exhibition  unless  it  l>e  In  connection  with  churches,  acht)Ols,  or 
lirlrate  Instrui'tion  in  dancing  or  music  or  unless  It  Iw  under  the  auspices  of  a 
Rhode  Island  society  incorporated,  or  organized  without  incorporation,  for  a 
purixx-^c  antlwri/^Nl  by  sw'tion  11  of  chapter  17*1  of  the  General  Laws,  or  unless 
It  be  with  the  written  confleut,  previously  obtained  and  revocable  at  will,  of 
the  mayor  of  the  city  or  the  president  of  the  town  council  where  such  cliild  is 
to  be  employed;  or  for  or  in  gathering  or  picking  rags,  or  collecting  cigar 
atump«i,  bones,  or  refuse  from  markets,  or  In  begglug,  or  In  any  mendicant  or 
vrnmlerlng  occuiaitlim,  or  in  peddling  In  placvs  Injurious  to  the  morals  of  such 
child;  •  «  •  or  in  any  Illegal,  obscene,  indecent,  or  immornl  purpose,  exhi- 
tdtlon  or  practice  whntAiever:  or  for  or  In  any  business,  exhibition  or  vttcatlon 
injurious  to  the  health  or  morals,  or  daugenjus  to  the  life  or  limb  of  such  child, 
or  who  shiill  cause,  procure  or  encourage  any  such  child  to  engage  therein,  or 
who  after  lielng  notified  by  an  ofiiier  mentioiiei^l  in  se«'tion  n  of  this  cliapter  to 
restrain  such  child  from  engaging  therein,  shall  neglect  or  refuse  to  do  so^ 
BtuUl  he  held  guilty  of  a  misdemeanor  und  shall,  for  every  such  offeuse,  be 
Imprlsoneil  not  exceeding  one  year  or  be  tined  not  exceeding  two  hundred  tand] 
fifty  dollars,  or  be  both  fined  and  Imprisoned  as  aforesaid,  and  shall  forfeit 
any  right  which  he  may  have  to  the  custody  of  such  child. 

Sec.  r>  (as  amended  by  chapter  47r».  enaotwl  1K07).  Every  i>er»0Q  who  shall 
take,  receive,  hire  or  employ,  exhibit,  or  have  In  custody,  or  who  shall  cause  to 
lie  taken,  hired  or  employed,  exhiltlted,  or  held  Iu  cu.st'Kly.  any  child  under  the 
ngo  of  slxte*'n  years,  for  any  of  tlie  purposes  prohlbltetl  in  the  preceiling  sec- 
llou,  shall  be  held  guilty  of  a  misdemeanor,  and  shall  be  pnnlshed  for  every 
such  offense  In  the  manner  provideil  in  said  sei'tlon. 

8«c.  *1  (as  amended  by  chapter  475.  enacted  1897).  The  town  sergeant  of  any 
town,  the  chief  of  i>olice  of  any  city,  or  the  general  agent  or  agentii  of  the 
Rhode  Island  Society  for  the  Prevention  of  Cruelty  to  (^Ildreu  may  enter  any 
place  where  any  child  may  be  held,  detained  or  employeil  in  violation  of  this 
chapter,  and  without  process  of  law,  seize-  and  detain  such  <hlM  and  bold  him 
■8  a  witness  to  ct^rtlfy  upon  the  trial  of  any  person  charged  with  violutlug  the 
provisions  of  this  chapter ;     •     •     • 

Chapteb  108. — Hours  of  tabor. 


Sectiow  22  (ns  amended  by  chapter  994,  enacted  1902).  No  minor  under  six- 
teen years  of  age  •  •  •  shall  be  employed  In  lalwrlng  In  any  manufacturing 
or  mechanical  establishment  more  than  fifty-eight  hours  In  any  one  week  ;  and 
In  no  cn};e  shall  the  hours  of  lalmr  exceeil  ten  hours  In  any  one  day.  excepting 
when  It  is  ueie^isary  to  make  repairs  to  prevent  the  Interruption  of  the  ordinary 
running  of  the  uiacliinery,  or  when  a  different  apportionment  of  the  bourn  of 
liil»or  is  made  for  the  sole  pnriwse  of  making  a  shorter  day's  work  for  one  day 
of  the  week. 

Every  employer  shall  jwst  In  a  conspicuous  place  in  every  room  where  such 
liersoDH  are  employed  a   printed   notice  stating  the  ntuit>er  of   liours'   work 
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iQtnd  of  dMB  OD  mdi  day  <>f  the  mttk ;  aimI  tte  «m*igrsMnt  of  vay 
fcir  a  looser  Unw  1b  any  day  tbaa  so  aCatcd  iImUI  be  deemed  ■  vl 

liiM  MMiton,  tjnlrM  It  aprpenrv  that  socfa  emplnyaeDt  la  to  mnkr  t]|i 
ou  tMjtnc-  iifMlow  <lay  »»r  the  MiD>e  w««lc  In  rwiaofyw>*n/y>  nf  ih<«  «ti 
marhiurr>'  u|x;u  wlilrb  aodi  pcraotl  wan  fmpi' 
•nl:    J^rorhtrti,  Ttuit  the  provMona  of  thl«  a^ 

or  iiujmlr  any  reatrtctSoo  placed  upon  Ui-  tnui^Kv ....  .i    .m    ^m.^ 

In  chapter  M. 

29w  Bv^ry  peraoD  who  wUtfattj  eiiipk>r«.  or  haa  la  hU  employ i]i«»n( 

»r  hU  itifirice  any  penwn.  In  vlobilloii  uf  llw  (irx>vt«lunh  uf   IIm*  pr»*'»-'!!tu 

lion,  ami  ryorr  parent  or  i:iUTxllan  «bo  perniita  any  raoh   niiiior  to  U-  ^ 

r«rt.  hIuiII  lf«*  dn^  not  cxceedlnic  twenty  dollant  for  each  off<*nfte.     A  cer 

Ita  cif  tlw  «;:t*  of  »  mltujr,  mn*J^  Uy  him  or  l»y  hH  larpnt  or  i^aartllau.  at  Tbr 

of  bin  rniployiiH'xit  In  n  :  J  eMtaUHflbojcnt^  aball   be  conciaatTt 

•m*«>  of  blM  u)(e  ui<uii  Hny  i:  ->ii  otber  tban  tbe  parent  or  gaan) 

for  n  vlolatton  «»f  tbe  pre<t--ii"K  ■"-< w". 

SOUTH  CABOLIVA. 

COOK  OK   IWiZ 

C^vn.  Cooi:. 

BamingM  of  minoru 

SCCTI05  2604.  If  auy  penon  aball  blre  or  eu)pIoy  any  minor,  or  peraen 

uisv  lit  tweuty-oni*  yeann,  wltltout  tbe  kiio\Yli^l;;e  niiil  coiucent  of  !' 
^iiirijl:iii  of  Aixli  minor.  muU  imtv^i  slinll  |my  tu  the  s:iul  f'^reutA  • 
tbe  full  vulue  uf  tlie  labor  of  e^ld  minor  from  nutl  ufter  uotk-e  from  (u'-  ^ 
or  fniJii^lfin  Ibot  payment  uf  MUcb  nervliv  tthnll  tto  nmde  to  blni  or  tbcm. 
_^caae  may  be. 
■■  ACTS  OF  1003. 

'  RrcTiON  1.  From  nuU  after  tbe  nrt*t  day  of  Mny,  IJXKI.  no  cblld  under  the  nge 

of  ten  yeurs  tihnll  Ite  eniploye*!  lii  any  fjuiory,  mine  or  textile  ujauufiicturiuc 

1:iMlHhnifnl  of  thlH  Htiite:    ami  from  nitd  after  the  first  day  of  M«y.  lf>iM.  im 

ild  HiiUiT  tbe  uKi-'  of  eleven  Hbiill  Iw  employeil  In  tiny  fiictorj'.  mine  or  toxtik 
Wtahllshnicnt  of  this  State;  from  ami  after  tbe  first  day  of  May.  IW^Ti.  w* 
ebllil  urnltT  the  aije  of  Iwelvo  yi-ars  shall  Im*  emplo>is1  lii  any  factory,  mine  or 
textile  e«tabliabuient  of  tblH  State,  except  ns  herelnaiter  provldetl. 

Sti .  '2.  From  and  after  Mny  first,  VMt'A,  no  child  under  the  nice  of  twelre  yearw 
nhall  \iv  jHTudttiHl  to  work  Ix'twet^n  the  bourn  of  8  o'clock  p.  m.  and  C  o*eIo(* 
In  tbe  moniInK  in  any  factory,  mine  or  teMlie  manufactory  of  this  State: 
i*rovidt(t.  That  chlhlri'ii  under  tbe  ajce  of  twelve,  whose  employment  1h  i)er 
ndsMlhle,  under  llie  provisions  »>f  iIiIh  act.  may  l)0  permitted  to  work  after  tlw 
hour  of  8  p.  m.  In  order  to  mnice  up  lo«t  time,  wbirh  liaH  o«vurr(*d  from  some 
teuiiKjrnry  i*hut  down  of  (he  mill,  uii  account  of  n^^'hlent  or  breakdown  In  the 
machinery,  which  han  caused  loss  of  time:  PioriilrU,  /loiretrr.  That  under  an 
L'lrcnmKtaneeH  sbult  a  oldld  Im>1ow  tUe  age  of  twrlve  work  later  tbnn  tbe  Iwur 
of  0  p.  m. 

Sec,  3.  CblUlreu  of  a  widowed  mother  nnd  the  children  of  a  totally  Uitmbleil 
father,  who  are  dejiendent  upon  tliclr  own  Ial>or  for  their  support,  and  orphan 
<>hlldren  who  are  dcifendent  ujxjn  their  own  labor  for  their  supiM>rt.  may  be  per- 
udtted  to  work  in  textile  erttablUbmentrt  of  this  Stat©  for  the  puriKM*es  of  e:irn- 
Ing  tbeir  Hupport:  f'raridvti,  Tbat  in  tbe  case  of  a  child  or  ohildreu  of  n 
wUlowe<l  mother  or  of  n  totally  disabled  father,  tbe  nald  niothor  or  tbe  sold 
lather,  and  In  caw**  of  orphan  children,  the  KUiirdlan  of  said  children  or  i>crson 
htandlnt;,  In  loco  juirentlM  of  KJild  rhiltl  or  children,  Rhall  furnish  to  any  of  the 
persoiiH  nunied  in  t^eetlou  4  of  this  act  uu  nffUluvlt  duly  Hworn  to  by  bim  or  ber 
licfure  «ome  maKlHtnite  or  clerk  of  court  of  the  county  lu  which  be  or  she 
renldeK.  atatln^  that  he  or  she  U  unable  to  support  the  ^nld  children,  and  that 
the  Haid  diUdren  are  dci>endeut  upon  tlielr  own  lalwr  for  their  sup|M>rt,  then, 
and  111  that  cnHe.  the  naid  child  or  children  of  tbe  said  wldowtnl  mother  and  tbe 
aald  dlwibled  father  and  said  or]>ban  children  shall  not  bo  uff<i^Kftd  b^  tb«  v^o- 
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Ibltioiis  iif  soctioD  1  of  This  not :  nml  flling  af  »nU1  Affiilnvit  »hn11  lio  full  JuBtifl- 

n  for  tbeir  ciniiloyuionl :    VrmuU'd.  furlhrr.  That  the  offloer  before  whom 

•aid  fiffidarit  «bHll  1>o  siilksrrlhed  shnll  indorse  tifirm  tlie  bnck  tbere<if  his 

val   and   hfs  tviiKent  to  the  employment  of  Hiiid   rhlld  or  eblldren.     Any 

II  who  Bluill  8\vL':ir  fiilsely  to  the  fjictH  set  forth  In  twiid  nrts  shiill  be  guilty 

f  perjury  and  shall  \k*  indictable  as  pmvidtKi  by  law  :    Pmvidetl,  further.  That 

piiiployment  of  said  child  or  children  shall  be  subject  to  tlie  hours  of  labor 

In  llmiied. 

Six*.  4.  Any  owner,  superintendent.  niauuKer  or  overseer  of  any  fitctor>',  mine 
or  textile  niiinufncturinjr  establishment,  or  any  other  penwin  in  charpe  thereof 
or  mninx^ted  therewith,  who  shall  liiiowinply  employ  any  child  contrary  to  the 
|irovi»ionR  of  this  act.  shall  be  fnilKy  of  a  misdemeanor,  and  for  every  such 
offense  «ihall,  u(V>u  conviction  thereof,  Ue  fined  not  le»4  than  ten  dollars  nor  more 
tfaiin  fifty  dollars,  or  t»e  imprisoned  not  longer  than  thirty  days,  at  the  dlscre- 
tJou  of  the  (<ourt. 

Sec.  5.  Any  parent,  ^ardlau  or  other  f»erson  havinfr  under  his  or  her  control 
any  t-hlld.  who  consents,  snfror«  or  permits  the  employment  of  his  or  her  child 
or  ward  under  the  ages  as  above  providetl,  or  who  knowingly  ot  willfully  mis- 
represents the  age  of  surh  child  or  ward  to  any  of  the  per!*<jns  name<l  In  se<'tion 
•4  of  this  act.  In  order  to  obtain  employment  for  Huch  ehild  or  ward,  shall  be 
deemed  guilty  of  a  mlndenieunor.  and  f(»r  every  such  (►(Tense  shall.  uiKm  coa- 
rlction  thereof,  l^e  fined  not  less  than  ten  dollars  nor  more  than  fifty  dollars, 
or  be  iiuprisoneil  not  longer  than  thirty  days.  In  the  discretion  of  the  c*jurt. 

Stc.  0.  Any  parent,  guardian  4ir  person  Ktanding  In  Iwo  parentis,  wlio  shall 
furnish  to  the  jterwinH  naux^  in  wctiou  4  of  this  net  a  certificate  that  their  child 
or  ward  has  attended  srh(M>l  for  not  less  than  four  months  during  the  current 
»cho<d  year,  and  that  said  child  or  children  can  read  and  write,  may  be  jtenultted 
to  ol>tain  employment  for  such  rhild  or  children  in  any  of  the  textile  estalillsh- 
ments  of  this  State  during  the  months  of  .Tune,  .Tuly  and  August,  and  the  emploj*- 
ii>ent  of  such  child  or  children  during  the  »i\U\  mouths  uixui  the  proi>cr  certificate 
that  such  child  or  cbiUlreu  have  attendeil  scl>ool  as  aforesaid,  shall  not  be  in 
conflict  with  the  provisions  of  this  act. 

Stc.  7.  In  the  employment  of  any  child  under  the  age  of  twelve  years  In  any 
factory*,  mine  or  textile  manufacturing  establishment,  the  owner  or  superinten- 
dent of  such  factory,  mine  or  textile  manufacturing  establishment  shall  require 
ftf  (he  imrent.  gnanllan  or  i>erson  standing  In  loco  parentis  of  such  child,  an  attl- 
dnvit  civing  the  ajje  of  such  child,  wliicli  atlidavit  shall  Ite  phu-ed  on  file  In  the 
<jttiix>  of  the  employer;  and  any  jK^rson  knowingly  furnishing  a  false  statement 
of  the  age  of  such  child  shall  Iv*  guilty  of  a  misdemeanor,  and  for  every  such 
oC^^iise  shall,  upon  conviction,  be  fined  not  less  tlnin  ten  dollars  nor  more  than 
flfty  dollars,  or  be  Imprisoued  not  longer  than  thirty  days,  in  the  discretion  of 
the  court. 

SOTJTH  DAKOTA. 
REVLSKD  CODES  OF  1908. 

l*OI*ITICAL  C'OnK. 

EwplOftmcnt  iu  minrj*. 

Sbction  145.  All  corporations  or  individuals  working  mines  In  South  Dakota 
who  shall  employ,  or  r»crmit  to  be  employed,  In  such  mines  any  children  under 
fourteen  years  of  age  sliall  be  deeme<l  guilty  of  a  misdemeanor,  and  on  convic- 
tion thereof  shall  be  punished  by  a  fine  not  exceeding  one  thousand  dollars. 

Emplotnnmt  tlurinp  MeHHton  of  nchooU 

Section  2359.  Every  iH^rsou  having  under  his  control  a  child  between  the  age 
of  eight  and  fourteen  years,  shall  annually  cause  such  «'hiid  to  attend  for  at 
least  twelve  weeks,  at  "least  eight  weeks  of  which  attendance  shall  be  consecu- 
tive. In  some  public  day  sehool  lu  the  district  In  which  he  resides,  which  time 
Phall  commence  with  the  beginning  of  the  first  term  of  the  school  year  or  as 
Boou  thereafter  as  due  notice  shall  be  served  ui»on  the  i»erson  having  such  con- 
trol of  his  duly  under  this  article.  For  every  neglect  of  such  duty  the  jierson 
offending  shall  forfeit  to  the  use  of  the  public  schools  of  his  schftol  eorporatlon 
a  sum  not  less  than  ten  dollars  nor  more  than  twMity  dollars,  aad  shall  stand 
contajJttetJ  vntH  tmcb  6ae  and  costs  of  suit  are  pa\d.     ttul  U  X\\*i  v*^^^*^*^  *^> 
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BXrUJKTTH  Of  TUB  BTTRISAtT  OF  tiA1K>B. 

uuKleotlTif;  Klmll  show  to  tbe  board  of  eduoatlun  or  tll»«trl<-t  ftrtKxtl  l>oapd,  a*  tl 
cnw  iiiny  U-,  tbut  Kueh  clilld  huJi  uttendtMl  for  n  like  |ieriod  uf  tluip  a  i»rl' 
dny  tu'hcHtl,  or  that  InKtrnclluu  bun  olhorvvlse  tK»i*n  Rtvcn   for  a    like  jwrriort 
Kuril  t'blld,  til  ltraiit'bt.*H  niiiinii»iily  liiuKbt   In  pabllo  Hcbttol.  tbnt  nurU  cblM 
n1r**ad>'  miiuircxl  tbt^  l>riin(beH  of  U'ltnilnj;  t:iu[;ht  In  tbr  piibUr  -    '    ■   '        r  Um! 
hlH  fih>'»*Irnl  or  niPiitn)  rundttlon  hm  diTlfinsl  by  n  <t»in|>cti'nt  pi.  -  mjrh 

nil  to  render  MU'b  iittendiim«  Incxii^Wut  und  bnpructlaiblv.  tbci.  ■-»•  ^  iK.'UuU} 
j-hJiII  not  Ik?  ImTirrtKl     •     •     • 

Sfcc.  *J.'ti>l.  No  oblld  tM*twf*on  pi^ht  und  fourtn^n  yoiim  of  azo  fdull  he  vof, 
ploywl  In  any  mine,  fiirtory  or  workHbo|>  ur  merrJintU*'  eKtHbllKbrn**nt.  or.  rxoi 
by  bl»  pnr<Mit  or  ^iirdiun.  In  uny  otber  ntannor  dnrinji;  the  htmn*  whr-n  tbe  puti 
■cb(H>lB  In  tbe  city,  town,  villHge  or  dlHtrlrt,  are  In  seHnloo  nnlewi  tbe  i>ei 
firm  or  oon»oration  employlnti  him  HhJill  first  prorure  a  eertlflcate  from 
miM'Hntendt'nt  uf  tbe  tR'lK>olH  of  tbe  olty,  town  or  vlllnire,  If  ono  be  empk 
otIieruiHo  from  tbe  rierk  of  tbe  HObtM:il  Nmrd  or  board  r>f  tHlupution,  stating 
fuiltl  L'hIM  has  attendefl  Kcbool  for  the  iktIoiI  of  twelve  we<»ks  diirlnic  tbe  y* 
HH  refjulrc*!  by  biw,  or  Imt*  iH'en  exruHetl  fntm  attendance  us  pn>vid»-nl  In  Rei* 
i!3r»l»;  and  It  Rbail  lje  tbe  duty  of  f-Kuh  HUi)erlntendent  or  tlcrk  to  furnlsb  ku( 
certiflc-ate  up<m  application  of  tbe  p:in»ut.  foiardlau  or  other  person  having  con- 
trol of  Kuch  child,  entitled  to  the  Htinio.  Every  owner.  Huperlntendent  or  o^rr 
w?or  of  any  mine,  factory,  workshop,  or  mercrtntUe  e^tahllKhmeut.  and  any  otbpf 
[lerHon  who  Hhall  employ  any  child  between  elKbt  and  fourteen  years  of  nge  (N>n- 
trary  to  tbe  provisions  of  thin  article,  shall  ln»  deeaje<i  ^rullty  of  n  mlMleiue«Dor. 
and  for  e\'cry  such  oflh»nse  sbnll  upon  (*»invlction  thereof.  I>e  flne<l  n«»t  leM  tluu 
ten  dollarfl  nor  more  than  twenty  dollars  and  costs. 

Sec.  2:t*i2.  Any  i»ers<»n  having'  (Min(rt»l  of  u  child  who  with  tbe  Intent  to  eradi 
the  itrovlKlons  of  this  article,  shall  make  a  willfully  fnlst*  Mt.-itement  c^mcernluc 
the  age  i»f  such  child  or  tbe  time  such  child  shnll  atteml  s*'Ihm>I.  shall  f(»r  Kinh 
an  ttfrense  fi^>rfelt  a  simi  not  lens  than  ten  dollars  nor  more  than  tweoty  dollan 
for  the  U80  of  the  public  acbool  corporation. 

EmpUtyuirnt  in  hurnmnm. 

SEcrroN  2S44   <n8  amended  Ity  chapler   Htr>.  Acts  of  1903).     •     •     •     It  shaQJ 
nlMt  Ih>  urdawful  for  any  person  to  whom  any  license  may  be  i^nnto<l  to  einiiK 
any  iwrson  under  twenC)'-one  (21)  years  of  n^v  us  a  bartender  or  In  any  oti 
c«|)aclty  In  comiectioD  with  tbe  place  or  room  where  Intoxlcntlng  liquors  ai 
■old. 

Civa  CouE. 

Bartihiffn  of  mlnorn. 

SKcrmn  124.  The  wa^es  of  a  minor  employe*!  In  service  may  t>e  paid  to  lilni 
to  bcr  until  the  parent  or  laruanllan  entitled  thereto  ^ives  the  employer  Dollw 
that  be  datiua  such  wuKes. 

BvuTH  vf  labor. 

HrcTioy  7*H.  Every  owner,  Ptoekholder,  overseer,  employer,  clerk  or  foremnD 
of  nny  maiiufacti»ry.  workshop  or  other  place  used  for  mechanical  or  rnnnufno- 
turlng  pnn>ust»«.  who.  havliif;  control,  shall  i.tmii^el  •  ■  •  any  chlbl  under 
i't>;hteeii  year«  of  ime.  nr  i>ermlt  any  child  under  fourtinm  years  of  n;^',  In  Inlwir 
In  any  da.v  exce<HllnK  ten  hours,  shall  be  deemed  (fullty  of  u  ml»len)carmr.  and 
u|K>n  conviction,  shall  bo  punished  by  a  fine  not  exceeding  one  bundreil  and  not 
leMs  than  ten  dollars. 

TENNESSEE. 

.\<TS  Ot'   I81»3. 

CHAPTiai  ir»9  (nfl  amended  by  chapter  S4,  Arts  of  1901). — Affr  HmiU 

SrcrroN  1.  It  shall  be  unlawful  for  a  proprietor,  foreman,  owner  or  other 
tM>rson  to  employ  an.v  child  less  than  14  years  of  age  In  any  workshop,  factory  or 
mine  In  this  State;  unless  sabi  proprietor,  foreman  or  owner  shall  know  the  age 
of  the  riiii.i,  ii  shall  be  his  or  their  duty  to  require  the  parent  or  guanllau  to  fur- 
nish   Ii  statement  of  Its  age,  and  any   swearing  falsely  to  such  by  tte 

pn  ''liau  shall  t>e  i>crjury  and  puulHbable  as  such. 


LAWS   REULTnrO  TO   BMPLOYBIE>Tr  01"   CHIU)REN. 


r 


Sbc  2.  Any  proprietor,  foreman  or  owner  employing  n  child  less  thnn  14  yours 
*  nge  In  c^mllk't  vviUi  the  proviHlous  of  tbis  act,  exi*pt  where  such  proprietor, 
fot^umn  or  owner  hus  Ik^^u  riiminhtMl  witli  u  sworn  stutoment  of  ^tirdlan  or 
fiureut.  that  the  child  U  uiorc  than  14  yenrrt  of  iiko,  Rhnll  he  jniilty  of  a  mitule- 
iii<*«Dor.  and  uih*u  courictlnn.  8hn11  l>e  fined  not  iet^s  than  ^2if  and  not  more  ttmD 

issa 

.  3.  The  grand  Jury  i^hnll   hare  InqulHltorlnl  jKiwerH  to  InvestiRate  vhihi- 
of  this  act,  smd  judges  of  the  circuit  and  criniluMl  court«  of  the  State 
specially  charge  the  ^raud  Jury  at  the  t>e£innlng  of  each  term  of  the  court 
to  iiirestfgate  violations  of  this  act. 

The  employoieDt  ut  a   child   fn   violation  of  tbU  Uw  coa«tltute«  such  negIlg:«oc«  a« 
the  employer   lUblf  for  all   Injuries  ■tiBtnlnnl   hy   thp   Infitnt   In   the  eoume  of  his 
jawnc    05  8.  vr.  Kep.  31H>. 
Toe   followlnc   Nnnotution    Is   boaccl    od    au   act   of    1881,    relating    to   omployment    Id 
mioes    only   I 

Th*  employm^'nr  of  a  l»ny  unc!*»r  twelve  yearH  of  one  In  violation  of  this  atatute  la 
ntscllsracp,  but  the  defense  of  contributory  negligence  may  be  set  up  In  an  action  by 
c«eh   Doy  for  Injarlea  auatainvd  by   reason  of  hu  employmeot.     32  8.   W.   Hep.   460. 

TBXA8. 

Acrra  of  iixk*. 

Chapter  28, — Aut'  limit — HUtoraieis — Sight    work — Employment   in  minen,  dis- 

tiiteriet,  or  hretcerie*. 

SccTio.N  1.  Any  person  or  any  agent  or  employee  of  any  person,  firm  or  conwni- 
tUm,  who  ftball  hereafter  eniploj*  any  child  under  the  ajee  of  twelve  years  to  lalwr 
In  or  alH)ut  any  mill,  factory,  manufacturing  cstahllsiiinent,  or  other  ostabllah- 
tneDt  Urtiu^;  machinery,  shall  be  deemed  guilty  of  a  nilKdenieunor,  and  uimiu  coq- 
,^ctlon  shall  l>e  tineil  not  less  than  fifty  doUars.  ami  not  more  than  two  hundred 
i;9bUars.  and  each  day  the  pri>vlsian«  (if  thU  act  are  violated  ahall  constltnte  a 
separate  oftcnso. 

Sex-.  'Z.  Any  periwMi.  or  any  agent  or  employee  of  any  iwrson,  firm  or  cor- 
poration, who  shall  herejtflcr  employ  any  child  between  the  ages  of  twelve  and 
fourteen  years  (who  euu  nut  read  and  write  simple  sentences  In  the  Kuglisb 
ltiDg\iage>  to  labor  in  or  about  any  uiUl.  factor)',  manufacturing  eatahliuhnieut. 
or  other  establishment  using  machinery,  shall  l>e  deemed  guilty  of  u  misde- 
meanor, and  uiMMi  (tmviction  Hhnll  Ih*  fineil  not  less  ttiau  fifty  dollars,  nor  more 
than  two  bundrtMl  dollars;  and  eiich  day  the  provlsitms  of  thlH  act  are  violated 
tihall  constitute  a  sejtarate  offense:  /*rocid*'#/.  That  such  child  who  has  a  wld- 
ow*»i|  mother,  or  parent  incapacitated  to  supiKirt  It,  miiy  be  euiplt»ye<l  l>etween 
the  hours  of  *i  a.  m.  and  6  p.  m. :  Providal,  further,  Tliat  sucli  parent  is  inca- 
IHtcitated  from  earning  a  living,  and  has  no  means  of  sup|>ort  other  than  the 
lat>or  of  sucli  cliild ;  and  In  no  event  slinll  any  child  i>etween  the  at^es  of 
twelve  and  fourteen  years  be  permltte<l  to  work  outside  the  hours  between  6 
m.  m.  and  0  p.  m. 

Ssc  3.  Any  itenton.  or  agent  or  employee  of  any  |)erHon,  firm  or  corporation, 
owning.  o(>erntinf?  or  assisting  in  operating,  any  mine,  distillery  or  brewery,  who 
shall  employ  any  dilld  under  tlie  age  of  sixteen  years  to  lalK>r  in  or  alMnit  ntiy 
mine,  distillery  or  brewery,  shall  U*  deemed  guilty  of  a  uiistlemeanor,  and  uim>u 
coovlotiou  shall  l>e  finetl  not  less  th:in  fifty,  nor  more  than  two  hundred  dollars. 

UTAH. 

CONSTITUTION. 

Abticix  ^Q.—Brnpioument  in  minen. 

Srcnoif  3.   The  legislature  shall  prohibit: 

\  I »  Tl»e  etnploymeiit  I'f  •  •  •  children  under  the  age  of  fourteen  years, 
lu  undergrouml  mines. 
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m^gloctliig  ftliAlI  Hliitw  i<>  tlio  honni  of  ediicniioii  or  dlftlrirt  ncIhhiI  b(»nr(l,  n»  Tlw 
cawe  inuy  Ix?,  tUat  surh  rhlltl  hunt  utteudod  for  Ji  Uko  fterloil  of  thue  h  privntt 
day  Kchool,  or  tlmt  iiiHtnirtlim  hn«  otlierwlw  Ik<»"Ii  gUou  for  u  like  prrtml  to 
mu'li  cliiUI,  in  br)uu-bf>K  nmiuioiily  taiif;ltt  In  imbllr  school,  tbnt  K\u*b  child  btu 
nlrc'jidy  at-^iiilrtHl  tht^  brHncbew  of  learDiiit?  tauKbt  In  t\w  piihllr'  RchoolK.  or  tlwt 
hlK  phyHlciil  ur  uieiHal  rondlth^n  an  declnriMl  by  u  counKrtcnl  pli>*MieInn  I«  nucli 
HM  to  render  Huf-b  attPiidaiice  inoxiMHlicnt  nnd  Inipmetli'tible,  then  Huob  |M*u.iIty 
fhttll  not  l)e  Incurre*!.     •     •     ♦ 

Skc.  2.'l4Jl.  No  rblld  betweon  eight  nnd  fourteon  yoarp  of  n(fi»  sball  be  iiu- 
pb>yed  In  any  niine,  factory  or  workslmp  ur  niprruntlli*  ('stattllHbnieiit,  or,  exrrpt 
by  blH  parent  or  snardinn.  In  any  ottier  maniitT  dnrlni;  1bt*  bourn  wlinn  tlic  public 
fi<!bool»  In  lh«»  city.  town.  vlIl«Ke  or  dlntrirt,  aro  In  jmwhIou  unIo»a  the  iwDwin, 
firm  or  corporation  employing  him  nball  tlrnt  j»r<»curo  a  (certificate  from  Ibe 
HuiKTintendPnt  of  the  sebttolH  of  the  olty»  town  or  vitlafce.  If  one  he  empIoy<»(l, 
otherwise  fn>m  the  clerk  of  the  Hchool  board  or  Iward  of  eduention,  stating  that 
eald  child  bam  attended  itrhool  for  the  fM'rlod  of  twelve  weeks  during  the  yfiir, 
as  rwiuir(*d  Ity  law.  or  haK  hei»n  excuRod  from  attendance  aH  provide<l  In  setlion 
2359;  and  It  ahall  be  the  duty  of  t>ucb  HU|H^riiitendent  or  clerk  to  furniftb  Hucb 
oertlfi<*ate  u|k»u  appIlratUin  of  the  parent,  guardian  or  other  person  biivloj?  con- 
trol of  suHi  child,  eiitltU^l  to  the  name.  Kvery  owner.  HUperlntendeut  or  over- 
Beer  of  any  mine,  factor^',  workshop,  or  meroantlle  eKtabllHlmieut.  and  any  otbfr 
fierson  who  shall  employ  any  child  betw«»en  eight  and  fourteen  years  nf  n^e  wu- 
trary  to  the  provisions  of  this  article,  shall  l>e  deemed  guilty  of  n  misdemeanor, 
and  for  every  such  oflh-ns**  shall  uimhi  conviction  thereof,  be  fined  not  less  tUta 
ten  dollars  nor  more  than  twenty  doIlarK  and  costs. 

Sko.  2;t()2.  Any  iM^rson  having  control  of  a  child  who  with  the  Intent  to  evade 
the  provisions  of  this  arllcle.  sliall  make  a  willfully  false  statement  concernlug 
the  ape  of  such  child  or  the  tliito  su<!i  child  Hhall  attend  school,  shall  for  such 
nn  offense  forfeit  a  sum  not  less  than  tea  dollars  nor  more  tban  twenty  dollar* 
for  the  use  of  the  i>ublle  school  eoriK)ratlon. 

I'Unployment  in  barroama. 

Section  2H44  (as  amende^l  liy  chapter  1«W,  Arts  of  1003).  •  •  •  It  sbiil) 
also  be  unlawTuI  for  any  p(*rsoi)  to  whom  any  lli'ensi*  may  be  granted  to  riupli>y 
any  permm  under  twenty-one  i'l\)  years  of  aKc  as  a  bartender  or  In  any  other 
capacity  in  counectlou  with  the  place  <»r  room  where  intoxlcalliiK  liquors  srw 
sold. 

Civil  Oodk. 

EiktHtngn  of  minora. 

Rectton  124.  Tlie  wagen  of  a  minor  em|iloyed  In  service  may  Ih>  ftald  to  him 
to  her  until   the  parent  or  ^lardlan  rnlitliMl  thereto  gives  the  eni|iloyer  nuUce 
that  he  cImIimh  such  wages. 

Pen  A  I.  (V>u>u 

llattrK  of  Jahor. 

Section  7rt4.  Kvery  owner,  stockholder,  overseer,  employer,  clerk  or  foremnn 
of  any  niarmfactory.  workshop  or  other  place  used  for  mechanical  or  mnmil 
turing  lairiNises.  who,  having  control,  shalt  ct.im]>el  •  •  •  any  child  under 
eigbte<^n  years  of  age,  or  [wrmit  any  child  under  fourt«»en  years  i>f  age.  to  lalstr 
In  any  day  excee<ling  ten  hours,  nhall  Im*  deemed  guilty  i»f  a  misdemeanor,  and 
ui)on  eonvlcttou,  hIimII  l>e  punished  by  a  tine  not  exceeiilng  oue  hundn^]  and  not 
less  than  teu  dollars. 

TENNESSEE. 


ACTS  OF  1803. 

OHAma  lfi9  (as  amended  by  chapter  34.  Acts  of  1901). — Age  UmU^ 

SscnoN   1.  It  shall  Ik»  unlawful  for  a  proprietor,  foreman,  owner  or  other 
peraoQ  to  employ  any  child  less  tban  U  years  of  age  In  any  workshop,  fai-tory  or 
mine  In  this  State;   unless  said  pntprletor.  foreman  or  owner  shall  know  the  age 
the  child.  It  shall  be  his  or  thetr  duty  to  require  the  parent  or  guardian  to  fur- 
a  swnni  Htiiteim*nt  of  its  aire,   nnd  uuy  sv.'PftT\\\>t  tv\\*cVj  \»  ^xxjAi  \i^  Wat 
treat  or  euardlau  shall  be  i)erjury  aud  i»uu\a\itt,V»\e  ttB  sxvtXi. 
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2.  Any  proprietor,  foreman  or  owner  employing  n  child  les»*  than  14  yeani 
►  In  o«)nillc*r  wlih  the  prorlglons  of  this  act,  except  where  such  proprietor, 
foreniJin  or  owner  has  l>eou  riirulahtMl  with  ii  sworn  tttui**uieni  of  jj^uHrdinii  fir 
|«reut.  that  the  child  Is  uioru  ih»n  14  yetirs  of  Hwe.  Hhnll  hp  inillty  of  n  mlsUe 
UKrnnor,  and  upon  conviction,  shall  be  Hued  not  lews  than  $25  and  not  more  than 

Sec.  8.  The  gruml  Jury  shall  have  InqulHltnrliil  |>owers  to  luvestlsnte  viola- 
tions of  this  act,  and  judges  uf  the  circuit  and  criniiual  courts  of  the  State 
fthall  i4|ktHHally  char^  the  >n'>ind  jury  at  tlie  beginning  of  oneh  term  of  the  ronrt 
to  InveetiKute  violations  of  this  a<-t. 

The  rEuplnjmeat  of  n  child  Id  violation  of  this  law  ooDStltutn  sucb  aexlUcd<^fl  u 
makpa  tbe  fMnployer  liable  for  ell  injurlea  sustained  by  the  lafnnt  in  tlie  eoarte  of  hla 
emiWoymtfUt.     65  S.  W.  &«t>.  3!>9. 

|Tb«  followiux  annotation  la  batuMl  on  an  act  of  1881,  relating  to  employment  In 
mlaes    only  :  ] 

Tbe  employment  of  a  boy  uod^r  twelve  years  of  nee  In  violation  of  tbls  statnte  la 
nexlljcence.  but  tbe  defense  of  contributory  neiellievnce  may  be  aet  up  In  an  action  by 
such  boy  for  Injuries  sustained  by   reason  of  hl«  employment.     'A'2  8.   W.   Kep.   4C0. 


TEXAS. 
ACTS  OK  UKXK, 


drApns  28. — Aae  Hinft- 


'JUiterate» — Night   inork — Emploifn^ent   in  mine*, 
titi^riett,  or  hrrtrrrieit. 


t^H^^ 


SEcnos  1.  Any  person  or  any  ageut  ur  employee  of  any  i»ert*on,  llrm  or  corpora- 
tion, who  shall  hereafter  cmploj'  any  child  under  the  age  of  twelve  years  to  Inhor 
In  or  about  any  mill,  factory,  manufacttirini;  estabUHbrneut,  or  other  establish- 
ment using  machinery.  Khali  1r»  deemed  guilty  of  a  mlsdemeunur.  and  uixjii  con- 
viction shall  be  tined  not  le^ts  than  tlfty  dollars,  and  not  more  than  two  hundred 
doDartt.  and  each  day  the  provisions  of  this  act  are  violated  shall  constitute  u 
separate  offense. 

Sec.  2.  Aiy  t*ersoit.  or  any  agent  or  employee  of  any  person,  firm  or  cor- 
porntlon.  who  shall  herenfter  employ  any  child  l>etween  the  ages  of  twelve  and 
fourteen  yeans  (who  can  not  read  and  write  simple  sentences  in  the  Knglish 
language)  to  labor  in  or  alH>ut  any  mill,  factory,  manufacturing  estat>llshmeut. 
or  other  establishment  ushig  machinery,  shall  Ite  deemed  guilty  of  a  misde- 
meanor, and  ui>on  conviction  shall  tie  tlneil  not  less  than  Qfty  dollars,  iior  more 
than  two  hundred  dollars  ;  and  each  day  the  iirovlstons  of  this  act  are  violated 
shall  otMistltnte  a  separate  offens*^:  f'rovidrd.  That  sucli  child  who  has  a  wid- 
owed mother,  or  parent  incapacitated  to  supiwrt  It.  may  he  employed  between 
tbe  hours  of  0  a.  m.  and  0  ]).  m. :  Provided,  inrther.  That  such  parent  Is  luca- 
pacitated  from  earning  a  living,  and  has  no  means  of  sup|Hn*t  other  than  the 
labor  of  such  child:  aiid  iu  no  event  shall  any  child  l>etween  the  ages  of 
twelve  and  fourteen  years  Ire  permlttwl  to  work  outside  the  hours  betwtvn  6 
a.  ni.  and  ti  p.  tu. 

Sec.  3.  .\ny  |)erson,  or  agent  or  employee  of  any  i)erst>n.  Ann  c>r  «>rporatlon, 
owning,  operating  or  assisting  in  o[)eratlng,  any  mine,  distillery  or  brewery,  who 
shall  employ  any  child  umler  the  age  of  sixteen  years  to  lalur  in  or  about  any 

Rllstillery  or  brewery,  shall  l»e  detMuetl  guilty  of  a  mlsdenieannr.  and  ujwn 
lun  shall  be  tined  not  less  than  fifty,  nor  more  than  two  huudreU  dollars. 


UTAH. 


CONSTITUTION. 


Abticije  16. — Employment  in  mines. 


Section  3.   The  legislature  shall  prohibit: 

(l>    The  employment  of     •     •     •     children  under  the  age  of  fuurtetMi  yeara. 
In  utidergrr>und  mines. 


BUixenx  or  thb  bl'rrau  uf  labor. 

RISTISGD   gTATUTSB— 188& 

It  stell  br  «nl«irfiil  for  an;  |icmu>n,  Arm,  or  corporattoo 
amW  ttmrtwm  fvnn  of  ase,     "     *     *     to  w(»rk  In  iiii>-  uUnt>< 
rotttie*  Id  Ht^  SUit^  of  t'ult    Anj  pervon.  flrm,  or  curtiuntUou  wbu  ehitU  vtuUi 
ttVr  of  the  ygufliiuu    of  tlilii  aertkw  shall  be  dggmtd  ffQllty  of  a  mlsdcnwaiwt. 

Bcn^imffti  of  mimora, 

Bacnojc  IM4.  When  a  cootract  for  tlie  penonal  aerrlcra  of  a  mlriur  hu 
madv  wltb  bim  mloam,  ana  tbuw  »«rvlc«a  arc*  iirtvrwurd  i>vrfori]K-4t.  iwj 
mad*  tbenfor  lo  anck  Bdnor  In  accanHance  with  tlw*  K^rinn  nf  the  ttmtrict  _ 
a  foO  aatlsfactioci  for  tboae  senrlrea,  and  the  poreut  or  trunrdlati  can  nut  tfcaw 
UMrafte  a  aecoDd  time. 

S^^mgttkm  uf  ipavaa  from  tr^^cuUtm^  rU\ 

SacTl^x  3Q4X  Thr  f  minga  of  anj  minor  rbiUl  uf  any  deMnr  within  UUi 
State  and  tlw  pmceeds  thereof  are  exempt  fruui  cxcvutiou  tignlnHt  8uc-h  drbiur 
lor  reavuu  uf  onj  debts  or  llAblltty  of  aoch  debtor,  not  contracted  for  the  i<pedil 
tMOedt  of  aoob  minor  child. 

VERMONT. 

*rrATrTK«  <ik  ifiw. 

.4|/r  limU — tichoul  attiitdoncr. 

Section  712  (aa  ameodevl  by  net  No.  155.  Aot»  uf  1904).  Xo  child  iindor  ai: 
tt^ii  yeitrH  of  ace  ahall  Iw'  employed  In  iiuy  nilU.  ffirtory  nr  witrkHbiip  tmU 
tturh  child  has  attpndM  public  school  twi^nljwlght  ut?^kft  during  tin*  ciirnr 
jenT.  and  deiKwIttnl  willi  llu»  owm*r  or  «uiH'riiilt»nd»'iit  of  wich  in!)I,  factory 
wurk?*bop  a  wrtlHciite  of  Mirh  nttcndnniT'  «i  s<hottl.  Aiffni-tl  by  the  ttaii 
lborcN>f,  or  unless  such  child  hsia  :i1t4*nd«*<1  n  privntc  ttr  par<n-blnl  9<'hool.  fOr  t| 
aaiiie  Icntrth  of  time  and  deiKitsitetl  with  such  uwmT  or  Kii|H>rlntcndent  a  rertll 
c.'«te  fn>iii  the  »u|KTlntendent  of  school  or  aonie  mcmbtT  of  tin*  !M»ard  of  w»hc 
directors  of  the  town  or  city  wberf*  he  ta  so  cmploywl  ahowliijj  such  •vho 
uttcmlaucc. 

Sec.  "ITi.  Tile  lowii  Kuperintcndviit  may  impiirc  of  th«*  owner  or  overseer  of 
n  mill  «»r  factory  ««  to  the  wnt»loymcnt  of  children  therein,  may  call  for  the  pro- 
durllnii  of  the  certUU-nte  dei»o«tI(.«t|  with  such  owner  or  i>vrrHeer,  and  antliifx 
blmsi'lf  lUiit  IIh'  ro'Hi^remeuts  of  law  have  been  compiled  with. 


ACTS  OF  1904. 
Act  Na  11&. — Emplot/ment  in  6arrot>wftr, 


d 


Hr.cTioR  23.  Licenses  shall  be  subject  to  the  following  conditions  and  v\ 
hlhlUouH. 

•  •••••  • 

Tliat  no     •     •     •     i>er«on  under  llic  ai^?  of  twenty-one  years,  shall  be  e 
ployed  in  the  bar  rouui  In  which  a  license  Is  operated. 

Act  Na  165w — Age  Umit — ScHiiol  attctuiunt'c — Sight  work. 


.SrfTion  1.  No  child  under  the  ajje  of  twelve  years  nball  Ix?  employetl,  |ier- 
mltlcMl  or  suffered  lo  work  In  any  mill,  fni'tory  or  worUsiiop.  or  In  carrylnc  or 
dellveriiif;  messages  fur  any  cun»oratlon  or  compnny.  No  cblld  under  tbe  iijrt* 
of  nrrc^'n  years  shall  be  employed.  iK»rmltte«l  or  suffered  to  work  in  any  mill, 
factory  or  workshop,  or  In  carrying  or  delivering  nu'ssaKes  for  :iny  eorroratlon 
*»r  company  during  the  srlifMil  hours  In  any  part  of  tlie  term  durlnp  which  the 
public  achools  of  the  towu,  cMy  or  lucoriwraleii  st'luHd  dUtrirt  In  which  the  child 
rewldes  are  In  8e««ioii,  or  after  ciKlit  o'clock  in  the  evening  of  ony  dny. 

Se(  .  X  Any  [x^rsuu  who  shall  employ  or  suffer  to  bo  employed  In  any  mill, 
factory  or  workshop  of  which  he  Is  the  owner,  or  owner  In  part,  or  of  which  be 
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scuftorlntomleDt  or  luanMger,  nny  child  in  violation  of  tlie  provisions  of 

"Met  Imehulos  w*ttlou  712.  Statutes  of  ISW.  as  iimemled],  unci  a  parent  or 

llan  who  nllow.s  or  (•on!;eutit  to  siit'h  employment,  shall  be  nne<l  fifty  dollnrs. 

tc,  4.  County  txmrts,  ninulrliml  t.-ourfu  and  jnstlow*  of  the  iKMifc  shall  have 

irrent  JuriKdfctlon  of  offenses  under  this  act  and  truant  ortloers  and  all 

iQformiug  otfl'^ra  are  authorize*!  to  nwiUe  comphiint  f^r  violation  of  this  nct- 

VEttOrNXA. 
CODEJ— 1904, 

Emploffmeni  %chH<(  parents  live  in  idtmegn. 

BscTtoN  884.  The  following  [persons  »hnll  he  deemed  vagrants: 

•  •••••• 

All  itersuM^  who  are  able  to  work  and  who  do  not  work,  but  hire  out  their 
KklDor  children  ami  live  upon  their  wtige!^. 

liantinffH  of  minora. 

Skction  3652c.  The  wages  of  u  uiluor  shall  uot  be  liable  tu  gnrulHhujcut  or 
otiienvlse  liable  to  the  pnyment  of  the  debts  of  parents. 

Hours  of  labor — Siffki  icork — Aoc  limit. 

Sbctioti  3G5Tb.  No  •  •  •  child  under  fourteen  year«  of  age  Bhnll  work  as 
an  operative  In  any  factory  or  In  nny  factory  or  manufacturing  eHtahllahmcnt  In 
this  State  more  thnn  ten  houn*  In  any  one  day  of  tweutyfnur  hours.  All  con- 
trnt^ts  ma<le  or  to  be  made  for  the  I'lnployment  •  •  •  of  any  child  under 
fourteen  years  of  age  as  an  oj>crHtlvc  In  nny  factory  or  manufacturing  estab- 
lishment to  work  more  than  ten  hourM  in  any  one  day  **t  twenty-f«tur  hours,  are 
nnd  Bhflll  !h*  v<iiil.  Any  i»erson  haiing  tlio  nuthorltj*  to  ctuitract  for  the  enipluy- 
wout  of  |)ersons  an  operatives  In  nny  factory  or  manufacturing  e^tahllshment 
who  shall  engage  or  contract  with  •  •  •  any  child  under  fourteen  y^ars 
of  age  to  work  as  nn  operative  in  such  faiiory  or  manufarturing  estalillshment 
daring  more  than  ten  hours  in  any  one  day  of  twenty-four  hours  shall  l>e  guilty 
of  a  miwiemennor.  and  lie  fine*l  not  less  thaii  five  xior  more  than  twenty  dollars. 

Sec.  .tGoTbb.  No  child  under  the  age  of  fourteen  years  and  over  twelve  years 
of  age  shall  be  employed  in  any  manufacturing,  mechanical,  nr  mining  opera- 
tions lu  this  Commonwealth  to  work  Itetween  the  houn?!  of  six  o'clock  iwjst- 
meridian  and  seven  oVIoi^k  antemeridian;  and  no  rhild  under  the  age  of  twelve 
years  shall  Ite  employe<l  in  nny  nimnifurturing,  niei-hanlral.  or  mining  oix-ratlon 
in  this  Commonwealth:  nnd  any  owner,  agent,  suiierintendent,  overseer,  fore- 
man, or  manager  of  any  manufacturing,  mecbanlcnl.  or  mining  ofieration  who 
shall  knowingly  employ,  or  permit  to  be  employed.  In  the  oiK»r«tion  of  which  he 
t>  owner,  agent.  suiK»rIntendent,  overseer,  foreman,  or  manager  any  child  con- 
trary to  the  provisions  of  this  act,  and  any  parent  or  guardian  who  allows  or 
consents  to  surb  employment  of  his  child  or  ward,  shall,  npon  conviction  of 
Bach  offense,  lie  fined  not  less  thnn  twenty-five  dollars  nor  more  than  one  hun- 
dred dollars. 

CvrtaiH  rmpioi/iiirntu  forbiddni. 

SrmoN  .'JTI*ri«.  •  •  •  (2)  It  shall  be  unlawful  for  any  porsim  imving 
the  care,  cusiody.  or  control  of  any  child  under  the  ap»  <tf  fimrteen  years  to  Hell, 
apprentice,  give  away,  let,  or  hire  out,  or  otherwise  dlsiwsi'  of  Huch  child  to  nny 
I»erson  In  or  for  the  vocatlnn  «ir  occupjitlou.  servitx',  or  purpose  of  roi>e  or  wire 
walking.  l)egging  or  peddling,  or  as  a  gj'mnast.  contortionist,  rider,  or  acrobat 
in  nny  place  whatfioever,  or  for  any  olMw-em'.  huh^cent.  or  humoral  imrrM»Ho.  exlii- 
bltlon,  or  priK  tice  what8*>ever.  or  for  or  in  any  business,  exhibition,  or  v)H*;iiion 
Injurious  lo  the  health  or  moralH  or  dangerous  to  the  life  or  limb  of  such  child. 
or  cauM*.  procure,  encourage,  or  itennit  any  such  child  to  engage  therein. 

(?'}  It  shall  also  be  unlawful  for  any  i»er9on  to  take.  re<vive,  hire,  employ. 
us«»,  exhibit,  or  have  In  custody  nny  child  under  the  age  aforesaid  for  nny  of  the 
puri>o»es  prohibited  in  the  swond  Ke^iion  of  thlK  act- 

(6)  Whenever  any  i>erson  or  |>er«*fns  having  tlie  care  or  custody  of  any  child 
within  the  age  previously  mentlone<t  in  this  act  shall  engage,  hire  out,  or  U!*c 
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8Udi  olilM  In  or  for  any  busluetiK,  oxhlbltUiu.  vocutloa.  or  imriMi^*  pmhtMtHl  in 
ttilN  art,  ur  Nball  peruiit  tbe  xim*  of  siirU  (.■bilil  tberofur.  ami  aUnW  U*  i*<'uvlri»ii 
of  tho  siuix*.  tbo  iMMtrt  or  ina^iHtralo  iM'forr  wboiit  Miicb  couvlrtluu  \h  hnd  iiia> 
blH  (llHriTtluii  If  ho  Hbould  think  It  t](*siniblp  for  the  wolfiiro  of  8ui*b  rhild  il«.*|irb 
tb<»  |K»r^on  or  |tfn*onK  so  »*r»nvirto»l  nf  the  runttuly  of  Ml**b  nhlbl,  ani!  t h<*ii*ji ffw' 
stub  rbllil  Kfiiijl  ho  dfH»m«I  In  tbe  rustwiy  of  (be  court,  and  tlior<.MJi»»"t  «u»'h  pro 
ihnhIIiiiw  Klinll  l>c  bad  uh  to  the  commltmont,  niKtmly,  rare,  and  iNlucalhui  of  shcIi 
child  as  ar»'  provldift]  for  lu  sectlou  five  of  thU  art  ffor  vngrant  or  de«tlluip 
children  |. 

(7)  A    porsou   oouvicted   umi«*r   any   of   tbe   provlnbHifl   of   ihU   net   ebnil  tir 
deenieil  Killlty  of  a  mlndonKMinor  and  nball  )•*•  ihiuInIkmI  by  n  flne  not  *-xc<?^lli 
two  hundred  dollufR  or  by  Imprlttonment  )n  Jail  not  cxocHHllng  twelve  monl 
or  bi)th. 

(8)  In  ihla  int  tlK»  word  "  |wnton  "  shall  Ik?  oonstrutNl  lo  Include  coriwratlotit.' 
partnerships,  companies,  and  nsRoclntlons.  as  well  ns  Individuals. 

WASHINGTON. 

CODES  AND  STATUrKS  OP  18W. 

I'ltnfiltJtfmeitt  in  mitirn. 

fitaonoN  .^172.  No  boy  under  tbe  age  of  fourteen  years,  and  no  female  of  iitiy 
age,  Bhall  he  employed  or  i>erniitt(Hl  to  \h*  in  any  mine  for  the  puriMii^e  of  eaiplo}- 
ment  tlir'r«'iii.  nor  sball  a  bi>y  under  the  aco  i»f  twelve  yenra  l>e  employe*!  or  ii«'r 
niltt«Hl  to  be  in  or  atH)ut  the  outside  structures  or  worklnK*  of  u  colliery  for  tlw* 
purfH>Ht»  of  emidoyment  :  l^rftvidni,  hotrrrrr,  That  this  prohibition  sball  not  affMi 
tbe  empl'iyntetit  of  a  Im>v  of  suitable  iirc  In  an  oftici*  **r  In  tbe  )"'rfonnam'e  of 
clerical  work  at  u  colliery.  When  an  employer  Is  In  doubt  as  tr»  ilie  ace  of  any 
boy  applying  for  employment  In  or  aNnit  a  mine  or  colliery,  be  shall  demand  and 
re<*elve  proof  of  the  iijce  of  such  lM»y  Ity  certificate  from  tbe  iiaronta  or  guurdlaa^ 
of  Huch  Imy  t>cfon^  he  HbuU  he  employed. 

F.arningK  of   minors. 

ScoTton  4rhS.1.  When  a  contract  for  tbe  iferwmal  nervloea  of  a  minor  has 
made  with   bim  alone,   and  those  services  are  afterwards  perforuie<l,   pnyi 
made  therefor  to  sur-b  minor  In  aecordunce  with  the  terms  of  the  contract 
f\ill  satisfaction  for  those  acrvlcrea,  and  thtt  parents  or  Kuurdtan  tmu  not  recoi 
therefor. 

AtTS  OF  1900. 
CnAPTXR  i:%. — Night  work  in  ^akerin. 

Section  9.  No  employer  shall  re<iulre,  permit  or  suffer  any  person  under  n\S' 
teen  years  of  age  to  work  In  bis  bake  abop  l>etween  tbe  hours  of  eleht  oVIock  In 
the  evening  and  live  o'clock  in  tbe  morning- 

Sec.  10.  Any  i>er.Hon  who  violates  the  provisions  of  this  act  •  •  •  Bball  be 
Kullty  of  a  inls<leinenr»tr.  iind  on  conviction  thereof  before  any  conrt  of  oomi)etent 
jurIs<llctIon.  sbiill  be  tlm*d  not  less  than  Iwenty-Ilve  nor  more  than  fifty  dollars 
or  Imprisoned  not  more  than  ten  ihiys  for  the  tlrst  offense;  and  stmll  l)e  ftned 
not  less  than  fifty  nor  more  lliaii  one  hnmlred  flollars  and  imprlHoned  not  1«« 
timu  ten  nor  more  than  thirty  daya  for  eucb  offense  after  tbe  first. 

Ghaptkr   VMi. — Ff^naU'  mr.Hnr.nfferH — Au*-  liinit. 

.Skction  1.  No  female  i)erson  under  elifhteen  years  of  age  shall  bo  employed 
M8  public  messenger  by  any  perw)n.  telegraph  ciunpany,  telephone  CDUiimny.  or 
mensenger  company  In  this  Slate,  nor  slnill  any  cjilbl  of  either  sex  under  tbe 
age  of  fourteen  years  In*  hired  out  to  labor  lu  any  factory,  mill,  workshop  or 
store  at  any  time,  provided  thai  any  HuiM'rlnr  court  judge,  living  within  the  rea- 
idenee  district  of  any  Puch  child,  may  Iksuo  n  permit  for  the  employment  of 
any  child  between  tbe  ages  of  twelve  and  fourteen  years  at  any  occupation,  not 
In  bis  judgment,  dangerous  or  Injurious  to  the  health  or  morals  of  such  child, 
upon  evidencf*.  satisfactory  to  blni,  that  tbe  lalKtr  of  .such  child  Is  ne<'esaftry 
for  Its  Bupitort  or  fur  tbe  asalstana'  of  any  Invalid  parent.     Such  iiermlts  shall 


be  ffutuod  for  a  d«>flnitp  tlnio,  but  shall  Ih*  revocahle  at  the  dlscretfon  of  the  Judge 
by  whom  thoy  ure  IsyutKl. 

Stc.  '2.  Any  eiiiplo3'er.  over8*H»r,  suporlutcndent,  or  agent  of  such  employer, 
who  Ahull  violate  niiy  of  the  provlHioiiK  of  this  art  fthall,  uih>d  ouuvlctiou  thereof, 
be  fined  for  each  offen8e  luit  less  ttmii  ^>0  nor  uiore  tbaa  $100,  or  be  Imprtauned 
In  tiK*  ("ounty  jail  not  ex»'ee<Iing  one  niontli. 


uf  the 
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Kiupln;rineut  as  wpll  a«  blrlDK  out  In  forbidden.     An  •mployer  wbo  knowlnKl?  pmi 
or  krrpn  in  his  employ  a  minor  within  the  problhited  m^c  la  giiHty  uf  a  vlulatluu 
Btatiit«_-.  iind  fhi*  pmplnymcDt  Ufi«lf  In  Ult-gaL 

A  oiiQor'it  niUrf|>re8enlatlnn  of  hU  age  la  not  n  defence  tn  an  action  growlnc  out  of  hla 
unlawful  eoiployDieni,  an  u  fraduleot  represeotation  of  capacity  can  not  be  an  equivalent 
ter  an  uiluai  capnctt}-.     81   l*sc.  Bcp.  SG9. 


ACTS  OF  1905. 
Chaptis  162. — School  attendance — Certificates, 


SscnoTT  1.  ill  parents,  guardians  aud  other  persons  In  this  State  havhig  or 
vrho  may  hereafter  havp  liuniedialc  ru^tody  of  any  rbild  frvmi  nlRbt  to  fifteen 
years  of  age  shall  pause  «ueh  child  to  attend  the  public  schools  of  the  district 
in  which  the  child  resides  for  the  full  tlim'  In  which  surh  school  luay  l>e  in 
•cpolon,  or  private  scIxxjI  for  Uie  same  tliu*',  uule»H  the  child  la  physically  or 
mentally  untible  to  attend,  has  already  attained  a  reasonable  proficiency  in 
tbe  branches  re<|ulred  by  law  lo  l»e  taught  In  the  first  eight  grades  of  public 
•cbools  in  this  State  or  provide*!  by  the  couree  of  wtudy  of  the  said  school. 
\b  otherwise  heln^  furnished  with  the  same  educiition.  or  Im.s  been  excused 
fnoDi  such  attendiince  for  some  other  sutlicient  reason  by  the  superintendent 
of  the  M.-hoo]s  uf  tlie  district  In  which  the  child  resides,  if  there  be  such  a 
Tintendeikt.  or.  In  all  ottier  cnsefl,  by  the  comity  superintendent  of  common 
ds. 

Set.  2.  No  child  under  the  age  of  fifteen  years  shall  Iw  employed  In  any 
manufacturing,  mechanical  or  other  mercantile  establishment,  or  by  any  tele- 
graph or  telephone  c^impiiny.  or  by  any  other  i'orp4irntInn  In  this  State  duritig 
the  time  In  whicli  the  i)uldic  schoids  of  the  district  in  which  such  child  resides 
arv  in  session,  unless  the  said  child  shall  present  a  certificate  from  a  school 
superintendent,  us  provided  for  in  section  one  of  this  act,  excusing  the  said 
chlhl  from  attendance  In  the  public  schools  and  setting  foith  the  reason  for 
such  excuse,  the  residence  and  age  of  the  child,  and  the  time  for  which  such 
excuse  Is  given.  Every  owner,  sutx^rinteiident,  or  overseer  of  any  establlsh- 
nient,  corp<tnitIon  or  mmipany  eniploytng  any  such  child  shall  keep  such  cer- 
Uflcate  on  file  so  long  as  such  child  Is  employed  by  him  or  her.     The  form  of 

kid  certificate  shall  Ik?  fnrnishtNl  by  the  sn|>i»rlntendont  of  public  Instruction. 

8iDC.  3-  Any  i)erson  violating  the  provisions  of  the  two  preceding  sections 
be  fine<l  not  more  than  twenty-five  dollars.  Attendance  ofllcers  shall 
complaint  for  violation  of  the  provisions  of  this  act  to  a  justice  of  the 
peace  or  to  the  Jnilgc  of  the  superior  i-ourt. 

Sao.  4,  •  •  •  The  attendance  officer  shall  be  vested  with  police  powers, 
the  authority  to  niaice  arrests  and  serve  all  legal  pn>cefises  contemplated  by 
this  act,  and  shall  have  authority  to  enter  all  stores,  mills,  shops  or  other 
places  hi  wldch  children  may  be  employed,  for  the  iturix>8e  of  making  such 
tnrestlKaUona  as  may  l>e  necessary  to  the  enforcement  of  this  act     •     •    • 


shall 
make 
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Appendix. 

Emploiftnent  in  mfmet, 

(Pagd  lORS.) 

Stmopi  1.1.  No  N»y  under  twelve  years  of  age.  nor  female  person  of  any  age, 
shall  be  permitted  to  work  In  any  coal  mine,  and  in  all  castas  of  dtmbt.  the 
parents  or  guardians  of  such  boys  shall  furnish  nffldavits  of  tlielr  ages. 

Sec.  17.  The  operator  or  agent  of  any  coal  mine,  who  shall  willfully  neglect  or 
refuse  to  [-jerforni  the  duties  rwinircd  of  him  by  any  se*'tlon  of  this  act.  or  who 
shall  violate  any  uC  the  ])rovisIoiifi  hereof,  aud  any  ]>ersou  wbo  shall  neglect  or 
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ruse  to  porfonu  the  dtitlc^ft  requlriHl  of  him  by  nocttouA  •  •  ♦  tlilrtecn  •  ♦ 
wIk>  sliall  violnte  any  of  the  [iroviskuiH  thereof,  •  •  •  ghnll  Ih*  KUilt; 
II  iulhuIoin«^uiiur.  uud  U[K)ti  cunvit'tioii.  shiill  be  puiiiMhe<l  by  u  due  i>f  nut  l< 
thuii  nfty  dolliirs  iioi*  nutre  rhnii  f\vc  hiiiulrod  ilnHiii*s  :  In  defitiiU  of  itii>'iuet44 
of  Hiieb  tine  and  co8U  for  the  Hpa^-e  of  ten  dnyii,  the  defendflnt  nmy  In  thai 
diwietlon  of  the  court.  Iw  hiii>i*isoited  in  the  c^iunty  Jull  for  a  inrlod  liiKi 
exeeeding  three  nionthH. 

Skc.  18.  The  proviHlonn  of  thiH  «et  «hnll  Hp|»ly  only  to  coal  mJDe«  in  wWeb 
ten  or  more  |)eraou8  are  eiuploye«l  in  u  period  of  twent^'-four  boors. 

Age  Hmit — Etnploutnent  rfMrfny  tchool  tertn, 

(Act,  pas*  105n.  ifl  mnondftd  by  chapter  7G,  Acta  uf  lOOn.) 

Skction  1.  No  uiiiiur,  male  or  female,  under  the  age  of  twelve  yetn  at 
Ik'  employed  for  wanes  or  olhorxvlBi*  in  any  mine.  factf>ry.  worlnhop.  roereantll 
or  niiinnfaeturint;  eKinblUhnient  where  leoods  or  \vare«  are  made  or  wdd.  and 
tiueh  minor  under  the  hk*  of  fourteen  years  shall  be  employed  darlug  the  ft 
HOhool  term  of  tlie  distrlrt  In  wtiieb  such  chlhl  resides:  t'roviitvd.  Auircn 
That  this  8e<>tton  shall  not  l>e  i-onKtmed  to  apply  if  Hueb  employment  will  d( 
Interfere  with  the  regular  nttendanre  at  the  M*hoo]  of  gnch  minor.  And  In 
itinet*  of  miiiont  applying  for  \v«>rk  It  nhall  Ik*  the  tluty  of  the  manager.  !4Up 
Intendent,  foreman  or  oi>erator,  to  ww  that  the  provisions  of  this  Beirtion  al 
'iiniiilieil  with. 

SF.r.  \l.  Any  manager,  Kuperintendent.  foreman  or  operator  In  any  mine.  fa< 
tory.  workKlKip.  mereantlle  or  manufarturlng  efttiibllshment  and  parent8  ami 
guanlhuiH,  tillowlng  any  rhild  to  work  in  violation  of  8e<:lIon  one  of  this  art  Bhitll 
Ite  (leemeii  guilty  of  a  mli^lemeiinor,  and  ujKin  convletlon  thereof  Khali  he  Htied 
not  less  than  ten  dollars  nor  more  than  twenty  dollars  for  eaeh  and  every 
offenae. 

SKf.  .'t.  It  Hhall  he  the  duty  of  the  proseeutlng  attorney  to  enforce  the  provinioi 
of  this  net,  nml  to  proHei'ute  the  violations  of  the  same  before  any  maglxtrate 
i-ourt  of  (-om[>etent  Jurindiction  In  this  State,  and  it  ithall  l>e  the  duty  of  tl 
eonmiisHloner  of  labor  to  report  al!  violatloUH  of  thlH  act  to  the  pi 
attorney. 

ACTS  OK  H)(>], 
Chaptkb  ]4.— Certain  rmftloumentB  forbiddeth 


BwrnoN  2.  Any  penwn  baring  the  core,  cnHtody,  or  control  of  any  minor  chl 
under  the  awe  of  flfteiMi  years,  wljt>  Hhall  In  any  manner  aell,  aiiiireutloe,  gl' 
nway,  or  ntlierwise  dlsptjue  of  8Uch  rhIld,  or  any  |)erst)n  who  shall  take,  receil 
or  eniidoy  such  child  for  the  vocation  or  iK'cupntion  of  roi>e  or  wire  walking  or 
iin  iicrobat.  g^'miiuHt.  citnliirli<ui]st  or  rider,  and  any  (hm'sou  wlio.  having  tin*  cai 
cUKtody.  or  control  of  any  minor  child  what**«M.'ver,  shiill  sell,  apprentice,  gii 
away  or  uthcrwlne  dispose  of  such  rhlhl,  or  who  shall  take,  rec«»ive  or  eniph 
Hucli  child  for  any  oltscene.  Indi-i-ent  or  Illegal  exhibition  or  voeatlou.  wr 
vocation  inJuriouH  to  the  health,  or  dangerons  to  the  life  or  Itmb,  of  Rueb  cblM 
engager]  therein,  or  fur  The  pur|>*>M>  of  prostitution,  and  any  fterson  who  shall 
retain,  harbor,  or  employ  any  minor  child  In  or  about  any  assignation  bouse  or 
l)rotbel,  or  any  place  where  any  obwxMie.  Indecent  or  Illegal,  exhibition  takes 
idiice.  shall  Im'  guilty  iif  a  misdemcjinor.  and  shall  he  flne<l  not  less  than  Ave  dol- 
lars, nor  more  than  one  hundred  dollarw.  for  each  urfense. 

Sk<.  M.  Any  per^wm  having  tlie  care,  custody,  or  control,  lawful  or  unlawful,  of 
any  nilnur  clilld  under  the  age  of  eighteen  years,  who  shall  use  nuoh  minor,  or 
apprentice,  give  away.  let  out.  hire  or  otherwise  dlHjHtse  of.  such  minor  child  to 
any  iKTson.  for  the  puri»t»**e  of  singing,  playing  on  mnslcnl  instruments,  begging 
or  for  any  mendicant  business  whatsoever  In  the  Htn*ets.  roads,  or  other  high- 
ways of  this  State,  and  whowjever  shall  take,  rwelve.  hire,  employ,  use  or  have 
In  custody,  any  minor  for  the  voiiitlon.  occupation,  calling,  servb-e  or  purr>f>se  of 
slngitig,  playing  uyion  nnisUal  InKtrunicnts  or  begging  upon  the  streets,  roadfl 
or  ipther  highways  of  this  State,  or  for  any  mendicant  business  whatever  slnill  l)e 
guilty  of  n  misdemeanor  and  shall  lie  flneil  not  less  than  live  dollara  nor  more 
than  one  hundred  dollars. 

Sec.  -1.  Any  jwr^on  having  the  care,  custody,  or  control  of  any  minor  child 
under  the  a«e  of  tiftei'n  years,  who  shall  In  any  manner  sell,  apprentii'e,  give 
permit  such  child  to  sfng,  dance,  act,  or  in  any  manner  exhibit  It  la 
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any  dance  tton^e.  wncert  satoon,  theater  or  plaoe  of  entertainment  where  \vim*H 
or  spirittioiiR  or  malt  lUiuors  are  sold  or  jriveu  aw«y,  or  with  which  any  plaw  for 
U»e  wale  of  wluw  ar  ftplrltuoua  or  malt  liquors  i«  directly  or  indirectly  connected 
by  any  passatrewiiy  or  entrants,  and  any  proprietor  of  any  dance  hou^e  whatever, 
or  nny  sufh  i-oncert  naloon.  theater,  or  phu-e  of  entertalnnieiit.  f»o  employing  any 
socfa  child.  Khali  lie  guilty  of  a  mif«demeanor.  and  Hhall  In?  tliied  nut  less  than  five 
dollars  uur  more  than  one  handreti  dollfirs  for  each  offense. 

WISCONSIN. 

ANNOTATED  STATUTES  OF  ISOa 

ffour0  of  lahor — Age  limit. 

Rectioji  1728.  In  all  manufactories,  workshops  or  other  places  used  for  me- 
ebAnical  or  niuuufacturlng  purjxises  the  time  of  lalwjr  of  children  under  the  age 
of  eighteen  years  •  •  •  employed  therein  shall  not  exceed  eight  hours  In 
tine  day ;  and  any  employer,  stockholder,  direitor.  otllcer.  overseer,  clerk  or  fore- 
man wlw  shall  compel  ■  •  •  juiy  such  child  to  labor  exceeding  eight  hours 
In  any  one  day.  or  \vl»o  shall  pennlt  any  child  under  fcmrteen  years  of  age  to 
labor  more  than  ton  hours  In  any  one  day  In  any  such  place,  if  he  shall  have  con- 
trul  over  t^uc-h  rhlld  nufflcient  to  [irevent  it.  or  who  Hhall  employ  at  manual 
labor  any  child  under  twelve  years  of  age  in  any  fnctory  or  workshop  wher« 
n»rtre  than  three  r>ersons  are  em[iU>yed,  or  who  shall  employ  any  ehlld  of  twelve 
and  under  fourteen  years  of  age  In  any  Huch  factory  or  worksboj)  for  more  than 
seven  months  in  nny  one  jear  shall  he  punished  by  tine  not  less  than  live  uor 
more  than  fifty  dollars  fctr  each  such  offense. 

Tbe  ra«re  pmiilovnient  nf  a  rbUtl  uud(>r  the  prmcrlbpil  afe,  Ktid  his  prenenrc  Id  a  fae- 
t4T7.  do  not  ronBtltule  uctlonablc  opgllpeucc  on  the  part  of  the  employer.    03  Wis.  44H. 

^Bbc.  lT2Sa.  No  child  under  fourteen  years  of  age  shall  l)e  employed  nt  lalHir  or 
»rvi<v  In  any  mine,  factory,  workshop  ori)Iace  of  jmblic  entertainment  or  amuse- 
ment exi-ept  upon  |»ernilt  as  hereinafter  provide<I ;  but  nothing  herein  shall  inter- 
fere with  or  prohibit  the  employment  of  such  child  In  tbe  service  of  Its  parents 
outside  of  school  hours.  The  i-ouuty  judge  of  the  wunty  wherein  any  child 
resides  may,  by  order  entered  of  reoord,  grant  a  jwrniit  and  deliver  a  copy 
thereof  under  seal  to  any  child  over  twelve  years  of  age  pxempting  such  rhlld 
fn>m  the  operation  of  this  section  as  t(»  employment.  Kvery  surb  i)erndt  slmll 
spe<.*ify  the  ct>nditions  and  the  time  during  which  such  child  may  be  employed 
and  fix  such  limitations  as  to  said  Judge  sluiil  soem  proper;  Jiad  in  determining 
wliether  snch  i>ermit  shall  l>e  granted  the  judge  shall  i-onslder  the  moral  and 
physical  condition  of  the  child,  his  state  of  education.  tl>e  necessities  of  the 
family  to  which  such  child  belongs  and  such  other  circumstances  as.  In  the 
discretion  of  the  Judge,  ought  to  affect  the  question  of  exemption.  No  charge  or 
fee  shall  be  required  in  any  matter  under  this  section:  Provided,  Thjit  where 
such  child  resides  at  a  distam-e  of  nwre  tluin  ten  miles  from  the  c^iunty  seat  the 
p<»wer  to  grant  iwnnlts  herein  wmfcrred  ujwn  the  county  Judge  may,  under  the 
htttne  IImit;itions  and  with  the  same  i-onditiona,  be  exercised  by  the  mayor  of  the 
city  or  tl»e  president  of  the  village  in  whith  or  nearest  to  which  sjiid  child  or  Its 
parents  resides.  Any  i»erson,  company,  firm  or  iX)rp<trntIoii  That  emphiys  or 
ivrmlts  to  be  employe*!  at  work  any  child  In  violation  of  the  foregoing  provisions 
and  any  parent  or  other  iierson  having  the  control  of  any  such  child  who  iM^nnlts 
such  employment  shall  he  punished  by  a  fine  of  not  less  than  ten  dollars  uor 
more  than  fifty  dollars. 

Earninffs  of  minors, 

Sbction  2IU4a  (added  by  chapter  220,  Acts  of  1005).  During  any  time  when, 
by  reason  of  abamliaiment.  drunkenness  or  profligacy,  a  parent  of  a  minor  shall 
neglect  or  refuse  to  provitle  for  his  supixirt,  or  for  his  supi>ort  and  education. 
tbe  earnings  of  such  minor  shall  be  his  sole  projjerty  as  against  such  parent  or 
any  creditor  of  such  parent. 

Certain  employment  forbidden. 

Skctioh  4.*SS7a.  Any  |)erson  baring  the  cnre.  custody  or  control  of  any  child 
under  tTie  age  of  fourteen  years  who  shall  exhibit,  use  or  employ,  or  In  any  man- 
ner or  under  any  pretense  sell,  apprentice,  give  away,  let  out  or  otherwise  dis- 
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iKiHo  of  Hiir-h  HrtM  (rt  ftny  |v»rt*ftn  for  nny  ohsopno.  Indeoont  or  Immnrnl  pnrpo»».. 
exiiihitloii  or  praclhv,  or  for  iiuy  huKiiu^Hs,  exIiUilttoti  or  vooatl*»ii  liiMitloiw  ti) 
tlio  luNilth  or  (liiiiKi*rf>UH  to  the  life?  or  Muib  of  ttu(*b  rhlld,  or  who  -^  *\i 

priK'tin*  "r  oin^MiniKe  nny  kucIi  child   It*  <*[lKnf^*  t!n'rolrr.  nml  nny   i  >  ii*1 

Htmll  taki'.  ror<»lve,  hire,  I'mploy.  nso,  pxhiltit  or  hnvo  In  rnntody  any  mkU  vU'M 
fur  nny  Hijrh  pnrixjw  Khali  Ih.*  |>unlKli4Hl  hy  luiprlsonnicMit  In  (hi*  r'oiinty  jnl)  nut 
(•Xf-eoilin^  six  months  or  hy  fine*  of  not  more  thnu  one  hnurlred  dullurfk  or  bf 
both  ImprisoDUJout  nnd  flno. 

ACTS  or  18»9. 


Chapteh  T9. — Emplovmrfit  in  cigar  faviorirn. 


til. 


Sbction  0.  No  norson  iindpr  flphtw^n  yours  of  agp  shall  Ik*  pjnploypd  or 
mltted  to  work  In  n  clKar  shop  or  n  clgiir  fnrtory  at  maDufnctuHn]?  rlRnn*  ft 
lont;('r  tbun  eight  hours  it  day  or  forty-t'ifcht  hours  a  we*'k. 

Hr.c.  S.  Atiy  i»prson  vU>latlng  any  provision  of  thl«  iit-t  «hnll  l«^  punishnl  ^l 
fine  not  ex(*e<HjinK  Iwenly-flve  doIlarH  and  no  I^hh  than  ten  dtdlarn  for  the  fli 
ofTenHL*.  and  hy   fine  not  exceeding  Hffy  <lolhirK.  and  no  Whs  than   twenty  fli 
dolhir»4  for  the  Hocond  and  eavU  following  ofTensi*. 

Chapteb  274   inn  amended  by  chapter  :i41».  ActH  of  UM>3). — Age  litnit — Schtt 
attfindance — Hourn  of  labf»r — Sight  tcork — Emph}\pnrnt  on  rlcvatort, 

SroTiON  1.  No  child  between  the  agett  of  fourteiMi  and  Hlxteen  jennA  Khali  W 
eniployetl  at  any  time  in  any  faolory  or  workHhop,  ttowiing  alley,  bArr<M>m.  Imvf 
Karden.  in  or  ab<)ut  any  mine,  store,  ollkv,  hotel,  merua utile  twtnhliMhnicat 
laundry*,  telegraph,  telephone,  public  me*«*enger  i*ervlce  or  work  f«>r  wngoai  at  tof 
gainful  (KNiipntlon  at  any  pla<v,  unleHM  there  Ih  llrst  ohtaine<l  from  the  o^mm 
Bloner  i>f  laUir.  Stale  factory  InHjaN'titr,  niiy  aHslNtant  fa<'tory  lns|HM'tor.  or  fmn 
the  Judge  of  the  txmnty  court  or  municipal  oourl  or  from  the  Judge  of  a  Juvfull" 
court  where  HU'i)  child  rcsldeM,  a  written  iN^riiiit  authorlxlng  tlie  employment  nT 
such  child  within  ^^uch  time  or  times  as  the  snid  commissioner  of  hilwir.  Stulf 
factory  inKiK»ctiir,  nny  assistant  factory  lnKpe*'tor,  c»tunly  judge.  n>urilclpal  Jialgr 
or  judge  of  a  juvenile  court  nuiy  flx.  No  child  under  fourtw»n  yean*  of  aK»* 
Hhall  l>e  employed  nt  any  time  In  any  factory  or  workshop,  lK>wllng  alley,  Iwir- 
room.  U'ar  |l>eerl  garden,  or  In  or  alnnit  any  udue.  No  child  under  fourtwa 
jearH  shall  lie  emplt>ye«l,  rwpilred  or  suffered  to  work  for  wages  at  any  guinfiil 
occu))atlon  at  any  time  excejit  that  during  the  vacation  of  the  public  mdiool  lit 
the  town,  dlslrlrt  or  city  where  any  child  iH'twwn  the  ages  of  twelve  and  four 
tetMi  years  residt^s.  It  may  Ih»  emi)loyed  in  any  store.  oHl<'e,  hotel.  meri*ttntll« 
eRinbiishmcnt.  laundry,  telegraph,  telephone  <»r  puhlic*  messenger  wrvlce  In  the 
town,  dlstri<t  or  city  where  It  reshlcs,  and  not  elsewhere:  Provided,  That  therr 
1r  Hrst  ohtalne<l  from  the  commissioner  of  lJiU>r,  State  factory  lus|M?otc»r,  any 
assistant  factory  InsiKMior.  county  Judge,  muidcipal  judge,  or  from  tlie  Judge  oi 
a  Juvenile  tvurt  where  such  child  resldcK.  a  wrltttMi  permit  authorizing  the 
employment  nf  such  child  within  such  time  or  times  ntn  the  said  commissioner  of 
hilMU",  State  factory  lns|»ector.  any  assistant  factory  Inspector,  county  Judge. 
nnmWlpnl  Judge  or  Judge  of  a  Juvenile  court  may  fix.  The  said  eommlKwioner 
i»r  lalior.  State  faititry  insjKM'tor.  nny  .iSKlstaiit  factory  Inspector,  county  Judge, 
nnmii-ipal,  or  Judge  of  a  jnvcnne  court  shall  kt»ep  a  nvord,  stating  the  name, 
dale  and  place  of  t>lrtli  nwiX  place  of  school  attended  by  any  such  child,  and  the 
(Tjunty  Judge,  munklpal  Judge  or  such  Judge  of  a  Juvenile  court  shall  report 
when  so  rerpicHtiMl  by  the  commissioner  of  labor  or  State  factory  insjiei'tor,  the 
unmlM^r  of  iiermitK  Issued  by  him  fn>m  time  to  time  ur  hereinbefore  pnivldeft 
When  the  comndssloner  of  lalwr.  State  factt>ry  tUHi»ector,  any  anslstant  factory 
lnHjM»ctor,  county  judge,  municipal  Judge,  ftr  Judge  of  a  Juvenile  i-tiurt  has  reuwm 
to  d(mbt  the  age  of  any  child  who  applies  for  Huch  permit,  oomudssloner  of 
labor.  State  factory  Insiiei-tor.  nny  uKsistant  factorj*  ln8|)ector.  county  Judge. 
nninlcipal  Judge  or  Judge  of  a  Juvenile  court  slnill  demand  proof  of  such 
child's  age  by  the  production  of  a  verlfletl  baptismal  certiflcate  or  a  duly 
attested  birth  certificate,  or  In  case  such  certlfl^tite  can  not  Ih'  se<'urtHl.  by  the 
record  of  age  state*!  in  the  first  «ch<K)l  enrollment  of  such  child,  and  If  such  proof 
doea  not  exist  or  can  not  be  swured  then  l)y  the  pro<luctlon  of  such  other  prcsif 
HN  may  Im»  satisfactory  to  wild  conunlssloner  of  labor.  State  factory  lnsi>ei*tor. 
any  assistant  factory  inspector,  county  Judg»».  nnudclpal  Judge  or  Judge  of  « 
Juvenile  ctmrt,  and  no  permit  shall  be  issued  unless  proof  of  such  ctiild's  age  U 
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fil«<l  with  (lie  sjiiil  commissioner  of  lnlM>r.  State  fartury  insiiector.  «ny  nssistrtnt 
<acli>r>'  inspiN'tor,  *-uunty  jiKlge,  muuiclpiil  juJijo  or  in<i>:o  of  ii  juvenile  eoiirt. 
iWbeD«>ver  It  :ippeiirs  that  a  |>i'rni{t  laiH  tuvn  obtained  by  ti  wntug  or  fnlne 
■tatfMiHMit  n*i  to  any  <*hll(r(*  a^e.  tlie  c^MinulsKloiier  of  lalH>r,  State  fac't(>ry  In- 
fcpcvtor.  nny  a^islRtaDt  factory  InsiKH'tor.  <*ouiity  Judge,  municipal  JudRe  or  Jndj^e 
i>r  n  Juvenile  court  of  the  county  where  sui-h  child  realdoH  shall  revoke  such 
permit. 

Set.  'Z.  It  shall  be  the  duty  of  every  per»)U,  Ann  or  corporation.  af(ent  or 
mnna^r  of  nuy  firm  or  coriwratlon  employluK  minors  In  any  mine,  factory  or 
worksh^ip.  N>\vlinK  alley,  l»arnHim.  Wor  RJirden.  >itore,  <t(Rct%  hotel.  nieromtHe 
e^tahlishment.  laundry,  telegraph.  tel«»phnne  nr  public  mesvsenger  service  within 
this  State  to  k*H»p  n  register  In  the  platv  wliere  suoh  minor  Is  employed  nnd 
tubje^'t  nt  all  tim<»s  to  the  hi«pe<.»tor,  or  us«l«tant  fartory  insp4X'tor,  In  which 
register  shall  l>e  recorded  the  name,  a^e  and  date  of  birth,  pluoe  of  rerfldeuce,  of 
t^yery  child  employed,  perrulttetl  or  suffered  to  work  therein,  under  the  aee  of 
»ixt(«ii  years,  and  It  shall  l»e  unlawful  for  any  person,  flrui  or  coiT>oration, 
Agent  or  manager  of  any  Urm  or  »*or(x)n!tlon  to  hire  or  employ,  permit  or  suffer 

Kork  Id  any  mine,  mermntlle  estflblishmeut.  factory  or  workshop,  tvnvllnc 
,  tMirroom.  tteer  ijarden,  store,  offli-e,  hotel,  laundry,  telt^graph,  telephone 
ibllr  mes>t<Mif*er  servU*e.  any  child  under  sixteen  years  of  ajje  unless  there  Is 
first  i»rovbh»»l  and  placed  on  file  in  such  mine,  merciintlle  establishment,  fuftory, 
or  w«>rkshop,  Utwltof;  alley,  barroom,  lM?er  garden,  store,  offlc'e.  hotel,  laundry. 
telcKraph.  telephone  or  public  messenger  lotHce],  a  permit  granted  by  either  the 
oimiiiissbmer  of  labor,  State  fnctory  lusiiector.  any  assistant  factory  luspcctor, 
Ct»uuty  Judge,  nninl<Ip»l  judge,  or  judge  of  a  juvenile  court  of  the  county  court 
»bere  such  child  resides. 

Sec.  3.  No  i>ers<>n  under  tlie  nge  of  sixteen  years  shall  l>e  employed.  rc(|ulred, 
|»*TTidtt<*d  or  sufrert*d  to  w<irk  for  wages  at  any  gainful  otvupatlon  longer  than 
^eu  hours  in  any  one  day,  nor  more  than  six  days  in  any  nne  wet*k.  nor  after  the 
liMur  of  nine  at  night  nor  l>efore  the  hour  of  six  In  the  morning:  /Vorirfrrf, 
That  this  se^'tion  shall  not  apply  to  boys  carrying  uewHpai)ers  between  the  hours 
of  four  and  six  In  the  momlnfc. 

See.  4.  It  shall  Ix'  the  duty  of  the  commissioner  of  labor,  the  factory  or  as- 
sistant factorj*  inspector  to  eufor<"e  the  i>rovlslons  of  this  act,  and  to  prosecute 
violation  of  the  same  l»efore  nny  <vurt  of  «omi)etent  juris<llction  In  this  State. 
It  shall  be  the  duty  of  said  commissioner  of  Inbor  or  the  factory  or  assistant 
^fUctorjr  luai>eclors.  and  thry  arc  hereby  autlmrized  and  emrM'wered  to  visit  and 
Inspect,  at  all  reasonable  times,  and  as  often  as  possible,  all  places  coveretl  by 
this  act. 

Sec.  o.  The  commissioner  of  labor,  the  factory  or  assistant  factory  lnspei*tor 
fthall  have  tlie  i»ower  to  demand  a  eertiflcate  of  ptiysical  fitness,  from  some  reg- 
lilarly  licensed  physician.  In  the  case  of  children  wim  may  seem  physically 
imable  to  |)erform  the  lal>or  at  which  they  may  l>e  employed,  and  no  minor  shall 
be  eiuployeil  who  t*an  not  obtain  such  a  (--^^rtlfii-ute. 

Stx\  (i.  No  firm.  i>erson  or  corporation  shall  eukploy  or  i>ennlt  ;uiy  child  under 
sixteen  years  of  age  to  have  the  care,  uustody,  mamigement  or  o|>eration  of  auy 
levator. 

Sec  7.  The    words    "  manufacturing    establishment."    "  factory  *'    or    "  work- 

Vbop"  as  used  in  this  act.  shall  be  construetl  to  mean  any  place  where  goods 

or  products  are  manufactured  or  repaired,  dyed,  cleaned  or  storted   [sorted], 

jAtored  or  packeil.  In  wliole  or  In  jmrt.  for  sale  or  for  wages,  and  not  for  the  per- 

b|pl  use  of  the  maker  or  his  or  her  family  or  employer. 

^^^tar.  8.  .\ny  person.  Ann  or  conK»ration,  agent  or  manager  of  any  corporation 
Hrtio,  whether  for  hims<»lf  or  for  such  tirm  or  coriwratlon  or  by  himself  or 
lhn»ugh  agt'iiLm,  servants,  or  foreman,  shall  violate  or  full  to  itmiply  with  any 
pt  the  provisions  of  this  act  or  shall  hinder  or  delay  tlio  t-oiumlssluuer  of  labor, 
tlw  factory  or  assistant  lnsi>ectors  or  any  or  either  of  tli9m  In  the  (lerformamv 
of  tbt^r  doty  or  n»fuKe  to  admit  or  shut  or  bn^-k  them  out  from  any  place  re- 
<|alred  to  t>e  inspe<*ted  by  this  net.  shall  be  deemed  guilty  of  a  misdemeanor  and 
iapon  conviction  thereof  shiili  i>e  tined  not  less  than  ten  dollars  nor  more  fhan 
one  hundred  dollars  fur  each  offense.  Auy  coriKiratiou  which,  by  Its  ngents, 
officers  or  servants,  shall  violate  or  fall  to  comply  with  any  of  the  above  pro- 
▼islom*  <»f  this  act  shall  be  liable  to  the  Above  jienaltles.  which  may  he  nxxivered 
Sgalnsi  such  corporations  in  action  for  debt  or  assumpsit  brought  before  any 

of  comifetent  Jurisdicti<Mi.  j 

.  9.  Any  parent  or  guardian,  who  suffers  or  |»ermlts  a  child  to  he  employed,  | 

crcd  or  iK^rmitted  to  work,  la  violation  of  this  act  shall  be  guilty  of  a  mis-  9 


4 
4 


•>'  '  mm  Z.  %*t  IM«f  mt^tr  n»  msf  *^  t*mitmu  rnfs  Bad  ao  voa 
mnw  «pv*  «lNill  I**  M<i|4rtytd  AT  ficnnined  to  b*  la  «r  stoat  say  caaL 

'flrl*  firfvf  Mmh  •taill  imiC  «ir«rf  th»  gan>to/»iat  «^  «  b^f  or  fltoaU^  oC 

I9#*  In  ffw  fMfm  M  la  fl»  iwrfrfmaar*  af  riflrfeal  vort  At  RKk  adae  or  rolUefy. 

KeviiiRi>  frrATTTB*— iwa 

Dfrmos  I. 

f>rt»tn  ^rnptovmrnia  ffgrhidAm — EMpht^mt^f  In  mfirer. 

Mm^I')^  Tim.   U  klidll  tM*  iiiilriwriil  fnr  nny  rtrnton  hnrlnie  fli«'  (tin*.  etSfftody 
n/tnlrol  "f  iiMir  '  lilM  mimWt  »h»'  Htfi*  i»f  fonrti'«-n  ycnr't  to  eihlMt.  us**  <it  employ,  or 
tri  MMjp  fMnftfior.  or  iitiOor  niijr  pr«r(«'iiM*,  m>1I,  uririreoUce,  fcU-o  away,  let  out  or 
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Otherwise  dlspoee  of  any  such  child  to  any  person,  In  or  for  the  vocation  or 
occupation,  serrice  or  purpose  of  singing,  playing  on  musical  instruments, 
dancing,  rope  or  wire  walking,  begging  or  peddling,  or  as  a  gymnast  contor- 
tionist, rider  or  acrobat.  In  any  place  whatsoever ;  or  as  an  actor  or  performer 
in  any  concert  ball  or  room  where  intoxicating  liquors  are  sold  or  given  away,  or 
Sn  any  variety  theater,  or  for  any  Illegal,  obscene,  indecent  or  immoral  purpose, 
exhibition  or  practice  whatsoever ;  or  for  or  in  any  business  exhibition  or  voca- 
tion, injurious  to  the  health  or  dangerous  to  the  life  or  limb  of  such  child,  or 
cause,  procure  or  encourage  such  child  to  engage  therein.  Nothing  in  this  sec- 
tion contained  shall  apply  to  or  affect  the  employment  or  use  of  any  child  as  a 
singer  or  musician  in  any  church,  school  or  academy,  or  at  any  respectable 
entertainment,  or  the  teaching  or  learning  the  science  or  practice  of  music.  It 
shall  be  unlawful  for  any  person  to  take,  receive,  hire,  employ,  use,  exhibit  or 
have  in  custody  any  child,  under  the  age,  and  for  the  purposes  prohibited  In 
this  section. 

Sec.  2295.  Any  person  who  shall  take,  receive,  hire  or  employ,  either  In  his  or 
her  own  behalf,  or  as  the  agent,  servant  or  employee  of  any  person,  persons, 
association  of  persons,  copartnership,  company,  corporation,  any  boy  or  male 
child  under  the  age  of  fourteen  years,  or  any  woman  or  girl  of  any  age,  or  shall 
allow  or  permit  the  said  persons  to  be  In  or  about  any  coal,  iron  or  other  danger- 
ous mine,  or  underground  works  or  dangerous  place  whatsoever  in  this  State, 
for  the  purpose  of  employment  therein  or  thereabouts,  shall  be  fined  not  less 
than  twenty-five  dollars,  nor  more  than  one  hundred  dollars  to  which  may  be 
added  imprisonment  In  the  county  jail  not  more  than  six  months:  Provided^ 
however.  That  the  provisions  of  this  section  shall  not  affect  or  apply  to  the  em- 
ployment of  a  boy  or  female  of  suitable  age  in  an  office,  or  In  the  i}erformance 
of  clerical  work  at  such  mine,  colliery  or  place. 

ACTS  OF  1903. 

Chapter  35. — Mining  regulations. 

Section  8.  No  person  •  *  •  under  eighteen  years  of  age  shall  be  employed 
as  hoisting  engineer. 

UNITSP  STATES. 

ACTS  OF  1890-91. 

Chapteb  564. — Employment  in  mines. 

Sbctior  12.  No  child  under  twelve  years  of  age  shall  be  employed  In  the 
underground  workings  of  any  mine.  And  no  father  or  other  person  shall  mls- 
r^resent  the  age  of  anybody  so  employed.  Any  person  guilty  of  violating  the 
provisions  of  this  section  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon 
conviction  thereof  shall  be  fined  not  to  exceed  one  hundred  dollars. 

[This  section  applies  to  coal  m^nes  in  the  Territories  of  the  United  States, 
unless  superseded  by  act  of  Territorial  legislature,  certified  by  the  governor  of 
the  Territory  to  the  Secretary  of  the  Interior.] 
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KECEHT   REPORTS  07  STATE  EUREAUS  OF  LABOR  8TATI8TIC8. 

NEW  YORK. 

Third  Annual  Hfport  of  the  !h'partment  of  Labor,  for  the  year  ended 
Si'ptfnihrr  iO,  Itm.L  Tran>n»ittorl  to  the  logislature  March  14, 1901. 
John  McMackin,  Commissioner.    3  vols. 

Tliis  ^wionii  n»port  ombraces  the  following:  Volume  I,  Report  of 
the.  (•imlnlis^if»luM*f»f  hilK)ron  theoiKTations  of  the  department,  legisU- 
tioii  (irid  jiidiciiil  <hu!isions  iiiFoctin^  tlie  interests  of  working  people, 
f^i/rhth  iinniinl  n^port  of  \\\i\  State  frcn;  employment  bureau  in  New 
^'ork  City.  eiii]>l<>yers^  welfare  institutions,  an<i  seventeenth  annual 
report  of  the  l)urenu  of  mediation  and  arbitration;  Volume  II, 
Twenty-first  nniiiial  reiMirt  of  the  bureau  of  lulior  statistics;  Volume 
HI,  Ki^hteenth  annual  report  of  the  bureau  of  factory  insi>ection. 

IkKiiurr  or  tiik  (Nkmmishionkr. — This  consists  of  a  general  review 
of  tlie  four  distinet  lines  of  work  earried  on  by  the  State  department 
of  hibor,  viz,  the  enforcement  of  tlu*  factory  and  other  labor  laws 
(l>iir<'aii  of  factory  iiisp<'<'tion) ;  the  adjustment  of  controversies  be- 
tween employers  and  enij)loyees  (bur4>au  of  mediati<m  and  arbitra* 
tion);  tlu>!  investigation  of  in<lustriul  conditions  (bureau  of  labor 
statistics);  the  bringing  together  of  employers  seeking  help  and 
workiTs  s(»ekiiig  positions  (free  emph)yment  bureau  in  New  York 
<-ity). 

F*'itKK  KMru»vMKNT  HiKKAi:. — The  work  of  the  State  free  employ- 
ment- bureau  lias  steadily  ini^n^ased  siix'e  its  establishment  in  1897. 
Dnrrtig  th<^  year  en<ling  DeccinlM-r  JU,  li»OH,  there  were  0,274  persons 
who  made  appli(>ation  for  work — 2^258  men  and  3,0ir>  women.  Of  the 
men  l,.'iHr»  wen*  native  born  and  l,<)7;i  f<ireign  Ixu'n;  71^2  were  married 
and  ii.lTO  single;  the  ninrritMl  men  had  OlO  children,  024  of  whom 
Were  dependent  on  them  for  snj)i)ort.  Of  the  women  1.007  were 
native  born  and  Ll>li»  foreign  born;  l,li>'i  w*'re  married  and  1,523 
single:  the  ^V(>nIe^  had  I.KW  children,  7:")!  of  whom  weiv  dependent. 
l)nriiig  th(»  year  IJI7  applications  for  Iielp  W4*re  made.  There  were 
l,ir>(;  sittialions  (<'overing  P.»  trades  and  vo<;ations)  seouivd — 802 
by  men  and  IV5!»I  by  women. 

Kmi't^ivkkh"  Wkm  auk  Institi:tions. — The  <lepartment  of  la1>or  in 
IIHKI  undertook  a  special  in(|iiiry  into  the  siibjecrt  of  industrial  better- 
moui.     VVic  i/i vest  igat  ion  em\)nu*eA  wbowV  V\vi  \i^V'o\:Xv^\\\vsiTvV^  l^x  \X^^ 
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meet  part  in  the  productive  industries,  that  had  in  successful  opera- 
lion  some  of  the  activities  that  came  within  the  scope  of  the  research. 
It  was  not  attempted  to  inchide  in  the  Lnquii-y  every  factory  in  the 
State  in  which  welfare  work  had  been  inaugurated,  as  a  presentation 
of  detailed  information  regarding  all  of  them  would  be  but  a  repeti- 
tion of  the  facts  relating  to  those  already  considered.  The  measures 
described  typify  the  character  of  the  effort  that  is  in  o|>eration  in 
other  establishments. 


■ 


enth  Annual  Report  of  the  Board  of  Mediation  and  Arbitra- 
tion^ for  the  year  eixded  September  SOj  1903.    303  pp. 

This  report  contains  an  account  of  the  labor  disputes  within  the 
State  for  the  year  ending  September  30,  1903,  together  with  full  par- 
ticulars of  the  more  important  disputes  within  the  period,  the  text 
of  joint  trade  agreements,  proposetl  legislation  on  the  subject  of 
industrial  arbitration,  and  a  reprint  of  the  arbitration  laws  of  the 
United  States,  the  various  States  of  the  Union,  and  Canada. 

During  the  year  ending  September  30,  1903,  the  board  of  mediation 
and  arbitration  collected  reports  respecting  202  industrial  disputes. 
The  nimiber  of  working  people  directly  involved  in  these  disputes 
was  100,133,  while  18,258  more  were  thrown  out  of  work  us  a  I'esult 
of  the  disputes.  The  number  of  working  days  lost  by  the  workers 
directly  concerned  in  the  disputes  was  3,4(U,391,  while  those  indi- 
rectly affected  lost  685,653,  making  a  total  of  4,150,044  working  days 
lost.' 

Considering  industries,  the  greatest  number  of  disputes  was  in  the 
building  trader,  it  being  r>9,  followed  by  48  in  metals,  machinery,  etc., 
16  in  clothing,  etc.,  14  in  paper  and  pulp,  and  12  in  textiles.  Increase 
of  wages  was  the  cause  or  object  in  89  disputes,  trade  unionism  in  41, 
reduction  of  hours  in  39,  and  working  arrangements  in  13.  Of 
results  of  disputes,  93  (involving  66,482  strikers)  were  in  favor  of 
employers,  57  (involving  11,936  strikers)  were  in  favor  of  employees, 
and  52  (involving  21,715  strikers)  were  compromised. 

The  mode  of  settlement  of  the  disputes  reported  was  as  follows : 

MODE  OF  SETTLEMENT  OF  DISPUTES,  I'EAR  ENDING  SEPTEMBER  30.   1003. 


Modo  of  sotUetui?at 


DIrMit  D»i^tlaticnt9 

fUrtoTD  to  work  OD  employers'  torma . 

Beplacemuxit  of  workers 

Madtetlon  or  cmcUiaUoD 

ArMtrfttion  of  tnulA  boftrda 

ArbitrmtioD  of  isdlTidoftla , 

Not  TTported 


Nnmbor 
of  dis- 
pute*. 
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A  majority  of  the  disputes  (105,  involving  64,876  persons)  were 
settled  by  direct  negotiations  between  the  employers  and  the  work- 
men. In  48  disputes,  involving  33,125  persons,  the  employees  re- 
turned to  work  on  the  employers'  terms,  while  in  27  disputes,  involving 
2,363  persons,  the  employees  were  replaced  by  other  workers. 


Twenty -first  Annual  Report  of  the  Bureau  of  Labor  Statistics^  for 
the  year  ended  September  30, 1903,    1,126  pp. 

The  subjects  presented  in  this  report  are :  Trade  unions  in  1903,  27 
pages;  the  state  of  employment,  16  pages;  wages  and  earnings,  23 
pages;  changes  in  hours  of  labor,  8  pages;  appendix  (statistical 
tables),  1,031  pages. 

Tkade  Ukions. — On  September  30,  1903,  there  existed  in  the  State 
2,583  local  trade  unions  and  similar  labor  organizations,  the  aggre- 
gate membership  of  which  was  395,598  working  men  and  women. 
In  the  table  following  is  shown  the  number  of  organizations  and  tlie 
membership,  by  sex,  in  each  year  from  1894  to  1903 : 


NUMBER  OF  TRADE  UNIONS  AND  MEMBERSHIP,  BY  SEX.  1894  TO  1008. 


Ditto. 


Number 

of 
■anions 


SlemberBblp. 


Ueiu      Womeo.     Totii^ 


Jaly  UIWI 

July  I,  Ir^. ...... 

October  a],  IttM  .... 

Beptc^mbor  HU,  IHI7 , 
BentemU^ra),  lew. 
Sipti-mlier- :«*  18B» 
BeptemlKr»).  IO(X>. 

SejjtouiboraVIIWe. 
Buptiimber  ^,  1903 . 


eae 
i,ooe 

1,(WT 


149, 

l^, 
163, 

2S3, 

«B1, 
BIB, 


OHO 


mios 
u,aia 

14,753 


167,187 

in,  IK 

m.oef: 

fitt,CfiQ 
845.381 
«7«,in 

8a8,if>i 


*  Not  separately  reported. 

Of  the  2,583  trade  unions  in  existence  on  September  30,  1903,  653 
were  located  in  New  York  City  and  1,930  in  other  cities  of  the  State, 
while  of  the  395,598  members,  244,212  belonged  to  New  York  City 
unions  and  151,386  to  unions  in  other  places.  The  female  members  in 
all  trade  unions  numbered  14,753,  of  whom  8,297  were  in  unions  in  the 
clothing  and  textile  industries,  2,978  in  unions  in  the  tobacco  indus- 
try, and  1,039  in  unions  in  the  printing,  binding,  etc.,  industry. 


The  meraborship  of  trade  unions,  by  industries,  on  July  1  for  the 
years  1804  and  1895;  on  October  31  for  the  3'ear  1890,  and  on  Sei>tem- 
ber  30  for  the  years  1897  to  1903  is  shown  in  the  table  following: 

MEMBERSHIP  OF  TBADB   UNIONS,   BY    INI>i:8TRIIC8.   1804  TO   1903. 


Indasfcnr. 


18M.    laK.    iBtt.    1M7.    laae.    uos.    lauo.    isoi.    ikbl  i  isol 


Bnildinir.  BtooeworklDff. 

etc 

ClottiiBg  »Dd  taxtjlan 

Metals,     mschinerXt    and 

•htplmildliic 

TrmniflSKirutloa 

Prtntlnff,  binding,  etc 

Tobaono 

Food  and  Uqoon 

Tb«atera  and  mnalo 

WoudwvrklnK  and  furnl- 

tor« 

RcBtaarantBand  retail  trade 

PablJc  emplosnneot 

MlBoeDaneoQJS 

Toul 


40.006 

ao.iee 

e.aeo 

18,107 
U,OQB 

0,TSS 
5.061 

5, 

l.MS 

l.M( 

i.aoe 


11.870 
1H,191 

u.aiH 

V.OHB 
6.641 

7,887 

4,6Se 
1,904 

s.oao 


M.fiM 


63.  ITS 


80, 0«  ffi.ur 


N,6U 

M,4sa 


Ti.oer 

2B.714 


157. 197 1t».£ll 


13.010 

13.848 
11. 7W 
7,606 

r.soo 
4.n8 

0,087 
S,U4 


13.901 

18,31.1 
a,CB7 
O.Wfi 
6.9S0 

4.800 
l.MS 
1,007 
1,980 


16.880  »i.014 

18.000  24.008 

]A,(H5  10.028 

H.HM)  H.8H8 

0.812  8.301 

V.346  9,U8 

4,SB4l  6,99 

B.174  8,a07 

l.twa  H.«7 

1,037  a.l2K 


00.441 

bd.hOB 

81.  «n 

80,864 
17. 1  IT 

td,»4fl 

0,90(1 

8,170 
6,808 
7.148 
4,  TV 


86,401  91. 1K4  110.457 
41,8881  46,QH4   4(l,Wl 


86,6l£  61.749  48,880 
84,371   39.001   01,749 


17.9861 


1O.S10   11,088  11.436 


9,451 


11,088  U,6B& 


8.fl» 
6.001 
6,148 
6,388 


17T),aM 


108.464 


m.OOTBOP.OBO 


81,1101  83,846 


18.  BH 


6.60« 
9.100 
16.086 


345.88127(1,141389,101806,698 


19.  M« 

11,074 

1T,1» 
10,948 
9,768 

89,100 


The  number  and  membership  of  trade  unions,  by  industries,  for 
New  York  City  and  the  State  exclusive  of  Xew  York  City,  on  Sep- 
tember 30.  li>03,  is  shown  in  tlie  followinor  table: 

NUMBER   ANII  MEMBERSHIP  OF  TRADB   irNIONS,   BY   INDUSTRIES,   SEPTEMBER 

30,   1003. 


Indnftarr. 


Bofld&Dir*  ■tooeworking,  eto 

Tnunmrtatioo 

Qothuig  and  textiles 

M-irti^V.  macUnory,  and  ahlpbnlldins 

PriBttoff.  bindinff.  etc 

Woodworkiniirandhimltare 

Food  and  liqaora 

TtL«at«nand  mtuio 

T^faaoco , 

Beatanranta  and  retafl  trade 

Public  employment 

Slatkmaiy  engine  tending 
eiUaiuM 

Total 


KaxubtiT  of  asiona  In— 


^^^     Other  lo- 
ot?    """'^•^ 


184 

73 


4flG 
270 
110 

an 

85 
63 

IITT 
SO 
51 

116 

67 


668 


1.»« 


The 
State. 


on 

840 
181 
800 
110 

00 
IM 

61 

07 
128 
111 

96 
196 


2,5ffi 


Membership  of  nnlone  la- 


New 
York 

aty. 


77.610 

38,709 

SB,  £90 

80,783 

19U83 

14.125 

18.777 

6.607 

8,474 

8,986 

7,868 

0,018 

0,031 


Other  k> 
ealltlea. 


88.9C7 

83,017 

11.091 

87.607 

4.382 

3,U01 

e.40B 

8.007 

8,961 

6,967 

1.901 

4,6» 

11.903 


The 
State. 


120,467 
01.748 
40,981 
48.880 
88.846 
17.180 
19,S46 
11,074 
32.43S 
10.  MS 
9.768 
11.100 
17.994 


£U,212 


151,  i 


806,688 


The  State  of  EMPu>T^rENT. — This  chapter  brings  out  tlie  propor- 
tion of  trade-union  members  belonging  to  the  various  industries  not 
at  work  at  the  end  of  each  month  during  1903  and  the  causes  of  idle- 
ness. During  the  first  quarter  of  1903  the  proportion  of  trade-union 
members  not  at  work  fell  to  5.6  per  cent  as  compared  w*ith  6.2  i>er 
cent  in  1902;  but  in  consequence  of  labor  disputes,  chiefly  in  the 
building  trades  in  New  York  City,  the  conditions  of  employment  at 
the  end  of  the  ye-ar  were  on  the  whole  less  favoniblt-  tlian  in  190t:J. 

Returns  from  184  representative  trade  unions,  including  in  their 
membership  more  than  100,000  wage-earners  in  al>out  85  different 
Industries,  showed  that  the  metin  proportion  of  idle  TOcmb*i.r&  lu  VJQ3 
wMs  17,5  Ds  compared  with  J4.8  in  1902.    The  numVieY  m  V\vesfc  V^ 


i 


290 


BXTLLETIN   OF  THE  BX7BEAU  OF  liABOB. 


unions  idle  on  account  of  strikes  and  lockouts  steadily  increased  from 
1,080  at  the  end  of  February  to  15,983  at  the  end  of  June.  There- 
after the  number  rendered  idle  by  such  controversies  gradually 
decreased. 

The  number  of  members  of  trade  unions  idle,  by  causes  of  idleness, 
at  two  periods  (end  of  March  and  end  of  September)  during  the 
years  1902  and  1903,  is  shown  in  the  table  below: 

MEMBERS  OF  TRADE  UNIONS  IDLE,  BY  CAUSES  OF  IDLENESS,  IN  1902  AND  1003. 


CauBe  of  idlenc 


End  of  Harch, 
19Ctt. 


Nnm- 
bor 
idle. 


Per 

cent. 


Lackof  work 83,667 

Tho  weather '  a8,168 

Strike  or  lockont 1,051 

Lack  of  material i") 

Disability 2,446  | 

Other  reasons 1,281  ; 

Reabuu  not  stated 97  | 


04. 6 
8.8 

3.6 


End  of  Septem- 
ber. IBQB. 


Num- 
ber 
idle. 


10,430 

<i8.300 

£.801 

sei 

81 


Total 1    36.710 

I 


Pur 

vent. 


56.8 

112.6 

12.5 

6.  a 

.4 


End  of  March, 
1908. 


Num- 
ber 

idle. 


28,997 

8,560 

4,470 

G84 

8,344 

905 

141 


100.0       18,381        100.0      41,0U        100.0      84,870 


cent. 


07.2 
80.4 
10.7 
1.8 
8.0 
8.1 
.8 


End  of  Septem- 
ber, 1908. 


Num- 
ber 
idle. 


18,0» 

677 

10.158 

868 

1,98B 

8,010 

157 


Per 
cent. 


53.9 
8.0 

SB.  5 

8.5 

5.8 

6.8 

.6 


loao 


•  Includlni?  number  Idle  on  account  of  lack  of  material. 

*  Incladed  In  number  Idle  on  account  of  the  weather. 

At  the  end  of  March,  1903,  there  were  15,114  members  of  trade 
unions  idle  in  the  building,  stoneworking,  etc,  industries;  7,817  in 
transportation;  8,531  in  clothing  and  textiles,  and  1,020  in  metals, 
machinery,  etc.  At  the  end  of  September,  1903,  there  were  11,116 
members  idle  in  the  building,  stoneworking,  etc.,  industries;  2,082 
in  transportation ;  6,207  in  clothing  and  textiles,  and  4,467  in  metals, 
machinery,  etc. 

AVages  and  Earnings. — This  chapter  presents  changes  in  rates  of 
wages,  the  number  of  working  people  affected  by  these  changes,  and 
average  daily  and  average  quarterly  earnings  as  reported  by  manu- 
facturers and  by  members  of  labor  organizations.  In  the  twelve 
mouths  ending  September  30,  1903,  65,182,  or  1G.5  per  cent  of  the 
members  of  trade  unions  in  the  State  on  September  30,  1903,  received 
an  increase  in  wages  averaging  $1.81  a  week  for  each  member  affected, 
while  304  sustained  a  decrease  in  weekly  wages  averaging  54  cents 
each.  However,  only  34  of  these  suffered  a  decrease  in  the  actual 
rate  of  wages,  the  decline  in  earnings  of  the  others  having  been 
hroiight  al>out  through  a  shortening  of  the  hours  of  work.  Manu- 
facturers reported  changes  for  19,206  employees,  or  2.2  per  cent  of 
tlie  wage-earners  in  their  employ,  averaging  $1.23  increase  per  week 
IVtr  eacli.  Owing  to  a  shortening  of  the  hours  of  work,  75  employees 
suffei-ed  a  decrease  in  weekly  earnings.  Eliminating  duplications,  it 
is  estimated  that  81,205  workers  (organized  and  unorganized)  re- 
ceived wage  increases  aggregating  $137,283.45  per  week,  or  an  average 
weekly  increase  of  $1.69. 

The  total  net  increase  reported  by  trade  unions  in  1903  amounted 
to  $}  1 7^450  a  week,  which,  divided  among  the  357,102  membenu  at  the 
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middle  of  tlie  year  amounted  to  a  weekly  advance  of  33  cents  each. 
The  average  earnings  of  the  organized  men  and  women,  by  industries, 
for  six  months  of  1903,  are  set  forth  in  the  following  table: 

AVBRAOB  EARNINGS  OF  ORQAMZKH  WORKINQ  PBOPLB,  BY  INDUSTRIES,  FOB 

SIX   MONTHS  OP   1(M>3. 


ladofltrr. 

ATormoo  e&niixigt  of  mao, 
IHB. 

ATtfTBt?*^  vmndnn  of 
woman,  IOOBT 

Flrrt 
quarter. 

Third 
qoftrter. 

Six 

monthfl. 

Fl«t 
qtuu-tar. 

Third 
qoarter. 

8U 
monUis. 

Pnfidtn^,  (rtflnew^'lcf^g.  a'o 

$198.88 
184.71 
149.18 
196.71 
9M.49 
107.80 
108.99 
988.67 

184.  as 

164.54 

198. 6S 
996.01 
148. » 

|Sia78 
177. 61 
147.90 
Ifl&SB 

183. 7B 
808.86 

146.  tS 
166.  U 

807.11 
S14  00 
188.79 

la!  34 

9n.aB 

888.04 

444.60 
8T9.T0 

a&i.w) 

667.69 

278.60 
809.08 
406.68 
480.04 
089.09 

TrsaiportAtloii 7 .,....» 

CklUun^  t^Dd  teitilea „. 

ltf"t*lr  marhinfTT".  ftir 

urn.  96 

W.lfi 
106.88 

64.40 

aas.u 

lli.68 
80.00 
86.86 

HOD.  07 
07  81 
87.80 
119.86 
117.88 
66.88 
878.14 
U9.84 
86.88 
71.84 

ISOl.SI 
184.46 

104.68 

Woodworking  ana  furidtiirv ....... 

897.98 
919.68 

Fteid.  Kod  liqocnrB 

198.89 

Tbcfctcf  w  »nfl  mnnk! 

no.  a 

l^baeoo                        

89?.  47 

PwtHDiBiilB  and  rntell  tnul« 

174. 47 

PvibUoempl'^mont                      ......  . 

16a  00 

Rtecirmftrr  mslnn  trndliw 

MucawntHmfl 

89.60 

199.70 

109.80 

TMal 

186.® 

180.08 

B78.31 

116. » 

119.40 

338.38 

Changes  in  Hours  ok  Labor. — During  the  year  ending  September 
30,  1903,  the  unions  reported  changes  in  the  normal  working  time  of 
21,078  organized  wage-earnei's.  The  changes  were  mostly  in  the 
nature  of  reductions  in  the  weekly  hours  of  labor,  but  there  were 
some  cases  of  an  increase.  Of  this  number  an  average  reduction  of 
5.2  hours  in  the  weekly  schedule  was  made,  affecting  21,636  working 
people,  while  the  remaining  342  had  their  weekly  schedule  increased 
by  an  average  of  8.5  hours.  The  following  table  shows,  by  indus- 
tries, the  changes  in  hours  per  week  and  the  number  of  organized 
workers  affected: 

changes  in  weekly  hours  ok  labor  of  members  of  labor  obc.aniza. 
tions  ani>  members  affected,  as  reported  bt  labor  unions  for 
the  year  ending  september  80.  1903. 
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Mem- 
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BoIldixiR.  etc 
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ClothUigftudtax- 

7.176 
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3.706 
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86.  on 
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4M 

6.0 
0.8 

8.7 

4.5 

ao 

6.0 
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8.8 
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06 

688 

6.0 
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8,787 
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1.606 
833 
86 
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6 

86 

l.TOl 

86,884 

16.29? 

18,418 

16.743 
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0.081 

9,618 

S88 

4.875 

18 

880 
6,666 

4.8 
OS 

8.7 

JfoU]a,iiiMh1im. 

81 

07 
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Tohwxo 
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9.D 
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4W 

6 

86 
1.688 
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18 

8.760 

8.8 

Public  employ- 
moot 

3.0 

Stationuy  engizu} 

24.0 
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18B        9.184 

isJo 

8.7 

Toul. J 
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S.«lft 
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Ahout  one-half  of  the  workers  who  in  1903  gained  a  reduction  i 
iho  hours  of  labor  wore  New  York  City  unionists,  three  movemeni 
Ivint;  especially  conspicuous,  viz,  (1)  the  extension  of  the  Sa 
urday  half  holiday  (reduction  of  -liours  from  48  to  44  per  week 
to  sotne  4,000  Avorkmen  in  the  building  and  allied  trades;  (2)  tl 
oMablishuient  of  the  8-hour  day  for  2,525  clothing  cutters  and  trin 
mors:  ^3)  the  establishment  of  the  9-hour  day  for  nearly  5,0C 
worknu^n  belonging  to  various  trades.  Of  the  total  21,030  organize 
workers  in  (he  State  Avho  gained  a  reduction  in  hours  of  labor,  5,83: 
iH*  *J7  per  cent,  secured  the  8-hour  day.  The  largest  number  of  worl 
luen  in  any  one  trade  securing  a  shorter  working  day  was  2,62 
».'Knlung  cutters,  all  but  102  of  whom  were  in  New  York  Cit; 
>Vonien  to  the  number  of  1.237  (cliiefly  garment  workers  in  Ne 
ViU'k  City)  were  benefited  by  the  reductions  in  hours  in  1903. 

NORTH  CAROLINA. 

FhihttYnfh  Annual  Repo7't  of  the  Bureau  of  Labor  and  Printing  c 
the  Stiifv  of  North  Carolina,  for  the  year  1904,  H.  B.  Varne 
C\Muniissioner.    246  pp. 

Tlio  nine  chapters  constituting  this  report  treat  of  the  followin 

<iMivts:  Agricultural  statistics,  46  pages;  miscellaneous  factorie 

»^*»  pjijTos;  cotton  and  woolen  mills,  33  pages;  furniture  factories,  1 

'>vn^'':  newspapers,  43  pages;  trades,  33  page.s;  telephone  industr 

S  iW'*:  mining  industry,  9  pages;  railroad  employees,  9  pages,     I 

\  iuviio"  ^^'^*^^  several  of  those  subjec^ts  letters  are  published  expres! 

V  •  th*  views  of  the  correspondents  of  the  bureau  on  matters  of  intei 

i>  Inlwr,  including  conjpulsory  education,  child  labor,  effect  c 

v^o,^iion  on  negro  labor,  etc. 

'  '"  *  ..-iLTiTRAb  Statistics. — Returns  were  secured  by  corresponc 

ith  repn*^^'"**^^*^'*^^  farmers  in  every  county  of  the  State,  an 

•  *,.   ih'  oonipilt^t^  returns  the  following  sunmiary  is  taken:  In  9 

"       vi  lalwr  was  reported  scarce,  and  in  5  plentifiil;  9(5  countic 

'  "l*v1  neirro  labor  unreliable,  and  1  reliable;  in  42  counties  employ 

irregula: 
nyfX 


increase  i 


\  notrro  labor  unreliable,  and  1  reliable;  in  42  countie 

*  *       ■«'5  reported  as  l>eing  regular,  and  in  55  as  Iw^ing 
"'^         1  cost  of  living  was  reported  in  95  counties,  and  no  ii 
•"^'^  .,  w,unti<?s  increase  of  wages  was  reported,  and  in  10  no  increas* 

•  '  V* . -rggcs  of  farm  laborers  were :  For  men.  from  $11.07  to  $18.8<: 
'^        n  $6.16  to  $11.54;  for  children,  an  average  of  $5.50. 

'"'"'■  ,.^B0iT8  Factorikh. — Tal)les  arc  presented  showing  cond 
^"^    .vft  factories   (199  employing  7,655  pei'sons),  exclusive  c 

'^^  "factories  and  textile  mills.  Capital  stock,  horsepowe] 
*v^.w«.^^j^^jij,^  ^jf  iaix)r,  wages,  numl>er  of  employees,  etc 
'*'*     l-jflip  various  establishments,  and  inquiry  was  also  mad 


tf'^^-^yggand  ^'M)ry  education.    The  length  of  a  day 
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n  most  factories  was  ten  hours;  $2.09  was  the  hiphost  and  $0.84 
the  lowest  daily  wages  reported.  Wages  were  paid  weekly  in  58  per 
Dent  of  the  factories,  monthly  in  20  per  cent,  semimonthly  in  19  per 
cent,  daily  in  2  per  cent,  and  semiweekly  in  1  per  cent;  134  factories 
reported  an  increase  of  wages,  1  a  decrease,  and  5G  no  change;  118 
factories  reported  17,063  persons  dependent  on  them  for  a  livelihood; 

84  per  cent  of  adult  employees  and  92  |>er  cent  of  children  could  read 
and  write. 

CorroN  AND  Woolen  Mills. — ^This  report,  covers  304  mills,  opera- 
ting 2,178,964  spindles,  48,612  looms,  and  3,477  knitting  machines, 
asing  in  all  80,064  horsepower.  The  niimi>er  of  oniployees  was  57,- 
656;  an  average  of  10|  hours  constituted  a  day's  work;  the  highest 
■verage  wages  per  day  for  operatives  were  $2.13  for  men  and  $1.04 
for  women;  the  lowe.st  average  wages  per  day  were  $0.62  for  men 
and  $0.49  for  women;  the  wages  of  cliildren  averaged  $0.41  per  day; 

85  per  cent  of  adult  employees  and  78  per  cent  of  children  could  read 
and  write, 

P^URNiTURE  Factories. — Returns  were  received  from  86  factories, 
65  of  them  employing  4,847  work  people.  The  highest  average  daily 
pay  for  adults  was  $2.05;  the  lowest,  $0.73;  the  pay  of  children, 
$0.39.  Of  the  factories  reporting,  80  per  cent  paid  semimonthly,  14 
per  cent  weekly,  5  per  cent  monthly,  and  1  per  cent  did  not  report  that 
item;  86  per  cent  reported  increase  of  wages  and  14  per  cent  no 
increase.  Of  adult  employees,  82  per  cent  were  able  to  read  and 
write,  and  of  children  91  per  cent.  Relative  to  the  employment  of 
children  under  14  j'ears  of  age,  83  per  cent  of  the  manufacturers 
opposed  such  employment,  while  17  per  cent  favored  it;  91  per  cent 
favored  compulsory  education  and  9  per  cent  opposed  it. 

Trades. — The  facts  presented  in  this  chapter  were  secured  from 
representative  men  in  the  different  trades,  and  give  the  conditions 
existing  throughout  the  State.    Of  the  wage-earners  making  returns, 
29  i>er  cent  reported  an  increase  of  wages,  and  8  per  cent  a  decrease, 
the  remaining  63  per  cent  either  not  reporting  or  reporting  no  change; 
63  j)er  cent  made  fidl  time  and  37  per  cent  part  time;   8a  pei* 
reported  cost  of  living  increased  and  15  per  cent  no  increase;  21  per 
cent  favoi'cil  an  8-hour  day,  9  per  cent  a  9-hour  day,  65  per  cent  a  M 
10-hour  day,  and  5  per  cent  an  11-hour  day;    89  per  cent  favored  ■ 
fixing  a  day's  work  by  law  and  11  per  cent  opposed  it;   87  per  cent 
favored  compulsory  education  and  13  per  cent  opposed  it. 
I    Teixphone    and    Mining    Industries. — Statistics  of  employees, 
IPkges,  extent  and  value  of  business  done,  etc,  in  these  industries  arej 
reproduced  fi-oni  various  State  and  Government  reports. 

Railroad  FjMploykes. — The  number  of  railroad  employees  in  the 
State  in  1904  was  rej>orted  at  12,788,  exclusive  of  officers  and  office 
empJojrees.  The  table  following give^  number  of  employevjs  avvvJi  vs^^-- 
B-a^>  for  the  various  occupations. 


During  the  year  30  employoos  were  killed  and  400  injured,  reeult- 
ing  from  the  movement  of  trains,  and  1  killed  and  434  injured  from 
other  causes  than  the  movement  of  trains. 

OHIO. 

Twenty-eighth  Annual  Report  of  Uu  Bureau  of  Labor  Statutticft  af 
the  State  of  Ohio  for  the  year  1904,  M.  D.  Ratchford,  Commis- 
sioner.    655  pp. 

The  subjects  presented  in  this  report  are  as  follows:  Laws  govern- 
ing the  labor  bureau  and  !T<H>nt  Ohio  laws  and  court  decisions  relat- 
ing to  labor,  48  pages;  manufactures,  354  pages;  coal  mining,  tfl3 
pages;  fnn*  public  employment  offices,  20  pages;  list  of  bureaus  of 
labor  in  tlie  United  States,  2  pages. 

Makufacttires. — Statistics  for  liK)3  are  given,  showing,  by  indus- 
tries, the  number  of  establishments  reported,  capital  investe<l,  \'alue 
of  goods  manufactured,  amount  paid  fur  rent,  taxen,  and  insurance, 
amount  paid  in  wages,  number  employed  and  salaries  of  officft 
help,  numl}cr  of  males  and  females  employed  each  month,  and 
monthly  average  of  males  and  females;  also,  by  occupations,  the 
number  employed,  average  numl>er  of  days  worked  during  the  year, 
average  (hiily  wages,  average  yearly  earnings,  and  average  hours  of 
daily  lalnir.  Other  tables  nhow,  by  industries,  the  number  in  each  oc- 
cupation affected  by  a  change  in  wagei*  during  the  year.  The  sta- 
aro  shown  for  each  of  the  five  principal  cities,  for  the  remain- 
ing cities  and  villages,  and  by  totals  for  the  State.  Comparisons 
l>etwcen  summaries  for  1V»02  and  UM)^  are  also  nuide. 

The  7,961  miiniifacturing  establishments  from  which  returns  were 
received  for  VM\  had  an  invested  capital  of  $:i85,895,;V25,  and  pro- 
dnccd  or  manufactured  goods  to  the  value  of  $75i),03i),559.  Wages 
to  the  amount  of  $172,485,27&  were  paid  t^  343,851)  employees — 
290,217  nlale^  and  53,642  females.  During  the  year  there  were  62,537 
persons  who  received  an  average  advance  in  wages  of  7.9  per  cent, 
while  4,267  persons  siitfered  an  average  reduction  of  6.5  per  cent. 

The  summary  following  presents  for  1903  the  principal  data  for 
if  the  leadivg  industries: 
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STATISTICS  OP  MANUFACTTRES,  1903. 


Indtutry. 


Biteb- 
Uih* 


Capital 


V»luo  of 
prodact. 


Employ- 


paid. 


I  Booto  »od 

Cloth  tnit 

Warinff-miU  prodocto 

WxiBdry  and  inacliin«'«hop  prodoeta . . . 

Uqacs*  (malt  and  diirttUed) 

lUeUnerr 

ftHnttugand  blndinfr 

~    ~    door*,  Inmber,  and  interior  finish 
Iran,  and  tin 


1»  |14.flBS.lU 


01 
7«7 
881 
B4 

14H 

640 
M 


0.eos.8a 

ar),n»<,84S 
si.eie.flso 

13,tM0.TW 
6.144,908 
43.460.018 


•98,040,886 

n,6aB.«io 
ai,a34,»6 

8B.706,rdO 

&B.  606, 781 
87,860.716 
il,064.Ui4 
15.6»4.a» 
18, 060.  MS 

U4.au.  «B 


12,480 
14,843 
16.868 
S.018 

aD.eeo 

4,eno 

a.w7 

10.041 
S7.HT& 


|e,M6.8BS 
6,073,»a 
T.iU.Wf 
1.4»,ffii 

n.Qu.aBT 

8.112, 7» 

4,0l)G,6>ft 
84.U&7.ai4 


Coal  Mining. — Under  this  head  are  presented,  for  1903,  statistics 
relative  to  the  production  of  coal.  The  reports  received  from  the 
various  mines  are  summarized  in  the  statement  following: 

Mines   reporting r»75 

CaplUiI  Invested I—  132,85^4,018 

Value  of  product 128,135.893 

Total  number  of  work  people  (exclusire  of  salarted  employeen) 38,  671 

Arera^  number  of  work  people  (monthly) 36,460 

Amoant  paid  In  wa^es . _- 119.11.3,467 


Average  days  worked  during  year 

Average  hours  worked  per  day 

Average  yearly  parninga 

Average  daily  wages 

NomlKT  rooelving  advance  In  wages-. 
Average  per  cent  of  advance  in  wngea. 


191 

8 

$49^.60 

$2.00 

26,950 

12.57 


Free  Public  Employment  Offices. — Brief  text  reports  from  the 
pUperintendents  of  the  five  offices,  tables  showing  the  work  done  by 
^^ftcb  office  from  the  date  of  its  organization^  and  reports  of  the 
operations  of  each  office  for  each  month  of  the  year  ending  October 
27,  1004.  with  totals  for  the  year,  arc  found  under  this  head. 

The  following  table  shows  the  operations  of  the  five  free  public  em- 
ployment offices  of  the  State  for  the  year  ending  October  27,  1904: 

OPERATIONS  OF  FREE   PUBLIC  EMPLOYMENT  OFFICES.   YEAR   ENDINO 
OCTOBER  27,   1904. 


City. 

Bltoations  wanted. 

Help  vantod. 

Poaitiona  aecnivd. 

Halea. 

Femalea. 

Vm.\ikm 

FemaltM. 

Hales. 

Females. 

ClTTTtlaiHl      

1.731 
1,471> 
1,780 

1.060 
1.976 
2. 404 
2,  HUB 
1,196 

1.209 
1,(M6 
1.270 

2,  am 

1.W7 

2,101 
2.811 
S.847 
4,660 
1,«88 

W6 

l.:«7 
1.347 
2,010 
1.8&4 

l.RiO 

rvt^qmirmB            ,,    , 

1,779 

ClncHu»ti..„ 

Darton , . 

8.066 
S.178 

TnL«fV^              ■     ■ 

8» 

*IV4«1 

6.880 

a.asa 

8.*ia 

14.348 

6,806 

8.670 

J 
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^  Since  the  organization  in  1890  of  the  five  free  public  employment 
offices  there  has  been  a  total  of  884,091  applications  for  situation! 
wanted,  325,794  applications  for  help  wanted,  and  220,855  positions 
secured.  Of  applications  for  situations  57.5  per  cent  were  filled,  and 
of  applications  for  help  wanted  67.8  per  cent  were  filled. 

The  expenses  of  the  five  offices  for  the  year  ending  October  81, 
1904  (excluding  salaries),  were  $2,410.04,  of  which  the  expenses  of 
the  Cleveland  office  were  $483.42,  the  Columbus  office  $472.25,  tlie 
Cincinnati  office  $494.40,  the  Dayton  office  $449.53,  and  the  Toledo 
office  $510.44. 


Arheitervererne  in  Osterreich  nach  dent  Stande  vom  31  Dezeinher 
J900  Httmt  den  in  dieneiti  Stande  hin  Ende  1904  vorgefallenen  Ver- 
dnderttngen,  Herausgegeben  vom  K.  K.  arbeitsstatistischen  Amte 
ini  Handelsministerium,  1905.  I  Band.  Tabellarischer  Teil.  67*, 
G89  pp. 

This  report  gives  the  results  of  a  comprehensive  inquiry  relative  to 
I  the  development,  membership,  and  ojwrations  of  the  workingmen*s 
orgiinizHlionb  in  Aubiria,  conducted  by  the  Aui^trian  bureau  of  labor 
statistics  in  pursuance  of  a  suggestiou  made  by  the  commission  of 
'  Austrian  trade  unions  in  1899,  and  embraces  in  its  scope  all  working- 
men's  organizations  of  a  nonpolitical  character  in  operation  on  De- 
cember 31.  1900.  Tn  the  prosecution  of  \Xs  work  the  bureau  adopted 
every  means  at  its  command,  through  schedules  of  inquiry,  the  coop- 
eration of  provincial  authorities,  and  otherwise,  to  secure  the  data 
bearing  upon  the  subject  under  investigation,  the  information  being 
obtained  from  officers  of  workingmen  s  organizations  and  others  in  a 
position  to  aid  in  the  work. 

This  volume,  which  constitutes  the  first  part  of  the  entire  report, 
contains:  (1)  The  introduction,  explaining  the  methods  pursued  in 
the  inquiry  and  the  disposition  of  the  material  collected  by  the  bu- 
rt»nu;  (2)  copies  of  the  schedules  of  inquiry  used  and  of  the  instruc- 
tions issued  for  properly  filling  out  the  schedules;  (3)  a  compre- 
hensive analysis  and  summarized  statements  of  the  tables;  and  (4)  a 
series  of  tables  giving  in  detail  the  results  of  the  investigation. 

On  December  31,  1900.  there  were  6,931  registered  workingmen's 
organizations  in  the  provinces  represented  in  the  Austrian  Parlia- 
ment. These  were  grouped  according  to  their  aims  and  purposes 
into  the  following  classes:  (1)  General  unions,  including  all  organi- 
zations of  a  general  character  as  implied  by  their  title,  or  which, 
according  to  their  objects  and  purposes  or  characteristic  features  as 
disclosed  by  their  by-laws,  could  ru'  be  placed  in  any  of  the  other 
classes;  (2)  educational  imions.^moracing  all  organizations  for  the 
promotion  of  the  intellectual  improvement  of  their  members;  (3) 
social  unions,  including  those  organizations  whose  object  was  to  foster 
sociability,  physical  culture,  and  the  artistic  taste;  (4)  trade  unions, 
including  all  organizations  which,  as  a  rule,  admit  as  re^lar  members 
only  persons  pursuing  the  same  trade  or  occupation,  and  which  seek 
the  intellectual  and  material  improvement  of  their  members;   (5) 
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relief  societies,  including  organizations  for  giving  material  assistance 
to  their  members;  (6)  economic  societies,  embracing  all  organizations 
for  the  improvement  of  the  material  welfare  of  their  members  by 
means  of  cooperation. 

Of  these  6,931  registered  workingmen's  organizations,  1,490,  or  21 
per  (;ent,  were  general  unions;  1,278,  or  18  per  cent,  were  educational 
unions;  470,  or  7  per  cent,  were  social  unions;  2,343,  or  34  per  cent^ 
were  trade  unions  proper;  802,  or  12  per  cent,  were  relief  societies, 
and  548,  or  8  per  cent,  were  economic  societies.  The  development  of 
workingmen's  organizations  in  Austria  is  a  feature  of  comparatively 
recent  years.  Of  4,577  unioAs  or  societies  which  on  December  31, 
1000,  reported  the  date  of  organization,  216,  or  5  per  cent,  were 
organized  prior  to  1871,  while  1,102,  or  24  per  cent,  were  organized 
from  1891  to  1895,  and  2,486,  or  54  per  cent,  from  1896  to  1900. 
These  facts  arc  brought  out  in  detail  in  the  following  table,  showing 
kind  and  number  of  unions,  according  to  date  of  organization : 


KIND   AND   NUMBER   OF   WORKINGMEN'S   UNIONS   ACCORDING  1X>  DATS  OF 

ORGANIZATION. 


Date  of  CT-ganlimtioii. 

Kind  of  nnion. 

Prior 

to 
1871. 

1871 
to 

law. 

1881 

to 

1886. 

1880 

to 

1890. 

1891 

to 
18S6. 

1896 

to 

1900. 

TotU. 

(^nf|i>m|  MTllOT)**                                ... 

eo 

19 
5 
83 
HO 
19 

as 
ae 

8 
88 
1B4 
28 

8S 

19 
10 
»8 
7ft 
18 

68 
68 
88 
71 
66 
86 

S17 
£84 
86 

88e 

78 

81 

600 
886 

a? 

1,089 

m 

164 

8S1 

Kducutioual  uniuns                          ..... 

801 

Koc'ial  unioDB 

884 

TrH(1i>  imiopH    ...                         , 

1.691 
668 

Rutitff  HK*iHtiOB 

Economic  Hocietiea . 

841 

Total 

m 

aeo 

m 

819 

1,I€B 

S.488 

4.677 

MK.MiiKRSinp. — Of  the  6,931  registered  workingmen's  organizations, 
4.Tiii».  ()!•  iiH/2  per  cent,  made  complete  returns  in  regard  to  their  mem- 
iMTshi]),  Rnuncial  o|>erations,  etc.  The  total  membership  of  all 
organizations  making  returns  on  December  31,  1900,  was  907,794, 
iiichuliiig  44,C4J)  honorary  members.  Of  the  total  number,  758,924, 
or  84  per  cent,  were  males  and  148,870,  or  16  per  cent,  females. 
Tho  average  membership  per  union  was  192.  On  this  basis  the  total 
iiM'iiilxM'ship  of  all  registered  workinginen^s  organizations  was,  in 
I'oun*!  numljors,  1,300,000.  Tlie  total  number  of  wageworkers  re- 
j)ort(Ml  in  Austria  in  IDOO  was  5,268,093.  According  to  this  estimate, 
tlK'refore,  about  one-fourth  of  the  wageworkers  were  members  of 
registered  labor  organizations.  This  proi>ortion,  however,  is  too 
larp'.  J>ceause  many  individuals  were  meml)ers  of  two  or  more 
(»r<raiiizations.  In  the  following  table  a  presentation  by  provinces  is 
given  in  absolute  and  relative  figures,  showing  the  number  of  organi- 
zations making  returns,  their  membership,  and  the  average  member- 
ship per  organization  on  December  31,  1900: 
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OBOANIZATIONS    MAKING    RETURNS,    HBMBRR8HIP.    AND    AVERAGE    MEMBER- 
SHIP PER  ORGANIZATION,  BY  PBOVINCES,  DECEMBER  31,  1900. 


- 

Organizations. 

Averue 
member- 
shipper 
organisa- 

Number. 

Percent. 

Number. 

Percent. 

Lower  AxutrU 

820 
2M 
68 
800 

54 

56 

78 

218 

2,168 

484 

132 

127 

0 

17.8 
4.8 

1.8 

46!9 
10.2 
2.8 
2.7 

816,064 

51.688 

10,887 

02,612 

16.840 

7.017 

21,400 

80,400 

211,168 

9U,786 

80,480 

17,(ff7 

1,110 

1.282 

84.6 

5.7 

1.1 

10.2 

1.8 

.0 

2.4 

4.8 

28.8 

10.0 

8.4 

1.0 

.1 

.1 

885 

Upper  AoBtirlii 

258 

SiuxbnrK 

165 

Btrrta... 

Z 

r^nthfA 

141 

Istrik 

276 

TjTTol  and  VorarlberK 

181 

07 

Uormrla 

188 

Silesia 

281 

OaUcia 

184 

Bokowlna 

12S 

PftlmfitlA 

T                 .2 

188 

Total...    . 

4,729          lon.n 

007,794  I           100.0 

102 

The  foregoing  table  shows  that  the  greatest  number  of  organiza- 
tions was  found  in  Bohemia,  where  they  represented  45.9  per  cent  of 
the  total  number  in  Austria,  with  an  average  membership  per  organi- 
zation, however,  of  only  97,  in  marked  contrast  with  an  average  mem- 
bership of  385  in  Lower  Austria.  The  low  average  for  Bohemia  is 
attributed  to  the  numerous  small  trade  unions  found  even  in  the 
smallest  industrial  centers,  where  the  membership  is  naturally  limited 
to  few  members,  while  the  high  average  for  Lower  Austria  is  attrib- 
uted to  the  highly  developed  benefit  and  economic  societies  and  to  the 
fact  that  this  province  includes  the  city  of  Vienna.  Lower  Austria 
had  the  largest  union  membership  of  any  of  the  provinces. 

The  following  table  shows  the  membership  of  the  trade  unions,  the 
general  and  educational  unions,  and  the  relief  societies,  grouped 
according  to  industries: 

MEMBERSHIP  OF  TRADE  UNIONS,  GENERAL  AND  EDUCATIONAL  UNIONS,  AND 
RELIEF  SOCIETIES  MAKING  RETURNS,  BY  INDC8TR1RS.  DECEMBER  31,  1900. 


Indnstry. 


Membership  of — 


Trade 
unions. 


General 
and  edn- 
cational 
onions. 


BeUef 
societiee. 


Total. 


Ajrriculture,  forestry,  and  gardening 

Bmiing  and  smelting 

Stone,  clay,  and  glass 

Metals,  znachinery,  instruments,  etc . 

Wooden  goods 

Paper,  leather,  rubber,  etc 

Textiles 

Clothing 

Food  and  beverages  («) 

Gbemicals 

BnUding  trades 

Printing,  etc 

Commercial  employment 

Transportation 

Dom^tlc  serHce 

Mnsicians 


8,888 
10,667 
11,488 
19,805 

lo.ira 
8.e»B 

7,988 

11,168 

11,780 

512 

4,086 
14,816 

8,109 
21,082 

2,875 

1,694 


4,239 
5,419 
1,800 
6.080 


2.206 
6,267 
8,181 
26,487 
4,780 


806 

2,666 

7.074 

22,146 

6,968 

6,570 

1,466 

8,088 

180 

400 

2,686 

4,877 

598 

6,678 

70B 

8.246 

1,278 

81,660 

1,786 

7.789 

Total 


147,804 


42,876 


120,180 


0,887 
21,843 
16,878 
61,862 
18.717 
12,160 
3r,188 
28,691 
16,328 

1,042 
Ml,99« 
21,492 
12,tfi8 
63.860 
11,790 

1.604 


6310. 


*  Including  hotel  And  saloon  employees. 

*The  sum  of  the  Items  does  not  eqoal  this  total,  but  the  flgnres  are  here  reproduced 
U  found  in  the  original. 
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Considering  the  organizations  by  groups  according  to  the  size  of 
thoir  membership,  it  is  found  that  tlie  largest  number  is  represented 
by  the  group  having  a  membership  ranging  between  26  and  50;  the 
next  hirgost  number  is  found  in  the  group  having  a  membership  of  51 
to  100,  while  12  unions  had  a  membership  of  over  5,000.  Then 
facts  are  brought  out  in  detail  in  the  following  table,  which  gives  ths 
kind  and  numlwr  of  organizations,  grou]>ed  according  to  the  size  of 
their  memljership: 


KINl>   AND   NUMBKR   OF   OHGANIZATIONS,   GnOUPKD   ACCORDINO   TO 
MKMBRRSIIIP,  DECEMBER  31,   1000. 

SIZE  or 

Nom- 
borof 

OTVAnl- 
UlJODB 

l.OTl 

m 

B4H 

Numtwr  *tt  orgHiiiziiUoDB  with  a.  m^mbervhlp  of— 

Kind  of  urjewilxfttf UD. 

a;  or 

lew. 

IM 
141 

TO 

1 

fie  to 

61  to 
1«K 

101  to 

aw. 

SOI  to 
600. 

501  to 
1,000. 

UtJOl 

to 

£,O0Q. 

if^UOI 

to 
BJXO. 

a,uui 

to 
4.000. 

$iO0Ql 

Onf 

Ovnetml  ublonA *, 

£35 

800 
llfl 
GtiO 

% 

100 

1 

eia 
aft 

m 
m 

OB 
8ft 

1 

V) 
A 

i 

1 
S 

s 
i 

u 



Edncatiiktijil  ualciui 

riMIi:::::: 

••—. 

I 
1 
« 
1 

'""i' 
a 

s 

-  — 

■ 

Trutir  unirnifl- .,,... .,,, 

" 

Rpllef  BoclDtlwt 

1 

n 
1 

BoctDoniir  fiacl(3itl0a.«.,HP 

Total  ._....»....*. 

i,CTfi 

■l«4       *      «M 

1,1U 

m 

m 

U» 

a 

0 

a 

« 

11 

As  previously  stated  the  total  membership  of  all  organizations  on 
Deceviber  31,  1900,  which  furnished  returns,  was  1)07,794.  Of  this 
number  758,924,  or  84  in-sr  cent,  were  males  and  148,870,  or  16  per  cent) 
were  females,  while  of  the  total  number  of  wagcworkera  in  Austria 
th(^  males  constituted  70  per  (H^nt  and  the  females  HO  per  cent  of  the 
total.  The  largest  proportion  of  female  members  was  found  in  the 
relief  societies  while  the  smallest  was  found  in  the  trade  unions, 
their  membership  in  the  former  representing  23  per  cent  and  in  the 
latter  only  4  per  cent.  Thesti  facts  are  brought  out  more  clearly  in 
the  two  tables  folU)wing,  which  give  the  distribution  of  member^p 
by  sex,  first  for  all  kinds  of  organizations,  and  second,  by  industries, 
for  the  trade  unions  only : 

KIND  AND  MEMBKItSHIP  OF  OIUiANlZATIONS  MAKINO  RETURNS,  BY  8KZ, 

DEOKMIIKU  31,  1000. 


Kind  *it  orKanir^tioii. 


Gtmeral  nnlonH 

EdufUtioDMl  untoiiH 

ScK-iiil  uuliifiH 

Trad*'  unionH 

Ri-li.-rwK'U'tioH 

Economic  WK^iotltm . 

T<ital 


Mal«<t4 


H7,7H7 
1N1.479 


r-.^ 


^,9U 


^. 

Komalea. 

*€!r  cent. 

Nnmbi^r. 

Per  cent. 

Total 

87 
W 
W 
77 
K5 

10.847 
7.7M8 
1.41!! 
6,167 
in6.01H 

16,fte8 

11 
IS 
6 
4 

£8 
16 

flB.M 

S:3! 

i4T.m 

460,131 

ii&m 

K4 

14H.870 

M 

Wff.W 

Entrance  Fees  and  Membeksiiip  Dues. — Of  the  6,931  registered 
workingmen's  organizations,  4,300  reported  on  the  subject  of  entrance 
fees,  of  which  182  required  no  fee,  3,383  provided  for  the  payment  offl 
uniform  rales,  and  in  735  unions  the  rates  varied  according  to  the  age 
or  sex  of  the  member,  benefit,  or  relief  allowances,  etc.     In  the  major- 
ity of  organizations  providing  for  the  payment  of  uniform  entrance 
fees  the  rates  ranged  from  '21  to  00  heller  (4.3  to  12.2  cents),  with 
40  heller  (8.1  cents)  the  predominating  rate.     The  largest  number  of 
organizations   requiring   uniform   entrance   fees  of   over   5   kronen 
Bftl.02)  were  found  among  the  tmde  unions,  including  55  typograph- 
^Iftl  unions  with  a  uniform  rate  of  6  kronen  ($1.22).     In  the  case  of  _ 
organizations  charging  various  entrance  fees,  the  highest  rates  werel 
found  among  the  relief  societies,  reaching  in  some  instances  as  high 
as  80  and  90  kronen  ($16.24  and  $18.27). 

Of  4,307  organizations  reporting  the  membership  dues,  it  was  found 
that  in  3,070  a  uniform  rate  prevailed,  in  1,228  the  dues  varied,  gen- 
erally according  to  the  same  conditions  which  regulated  the  payment^ 
of  entrai»ce  fees,  while  in  3  no  payment  of  membership  dues  was  re-l 
quired.     The  greater  number  of  organizations  in  which  the  member- 
^bip  dues  were  uniform  required  a  monthly  pajnnent  ranging  from 
H  to  30  heller  (2.2  to  6.1  cents),  with  20  ht»ller  (4.1  cents)  the  pre- 
Tominaling  rate.     In  trade  unions  and  relief  societies  the  dues  were 
fcjisually  higher  than  in  the  otlier  classes  of  organizations.     The  high- 
lit dues  in  organizations  providing  for  the  payment  of  uniform  rates 
were  1,50  kronen  (30.5  cents)  in  cases  of  weekly  payments,  2  kronen 
(40.6  cents)  in  cases  of  monthly  payments,  and  22  kronen  ($4.47)  in- 
cases of  yearly  payments.     In  the  organizations  which  required  duesf 
varying  according  to  the  ago  or  sex  of  the  member,  benefit  allowances, 
the  rates  varied   within  narrow   limits.     For  instance,  in  the 
;t  group  shown  in  the  table  which  follows  there  were  230  organi- 
tions,  each  of  which  required  weekly  duos  ranging  from  31  to  40 
Her   (6.3  to  8.1  cents).     Tlie  highest  rates  in  these  organizations 
amounted  to  about  1  krone  (20.3  cents)  in  cases  of  woekly  payments 
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and  8  kronen  ($1.62)  in  cases  where  pa3^ents  were  made  by  the 
month. 

In  the  following  table  the  figures  relating  to  membership  dues  are 
presented  In  detail,  classified  according  to  the  kind  of  organization : 


MEMBERSHIP  DUES  OF  ORGANIZATIONS   MAKING   RETURNS,   BY   KIND  OF 
ORGANIZATION,  DECEMBER  81.  1900. 

Organizations  requiring  membership  dues  of  uniform  rates  to  each  member. 
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Organizations  requiring  membership  dues  varying  according  to  the  age  or  sea 
of  the  member,  benefit  allowances,  etc. 
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la 
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Of  the  organizations  making  returns  concerning  dues  and  en- 
truncc  fees  088  reported  additional  payments  for  special  purposes. 
These  payments  were  either  obligatory  upon  the  members  or  volnn- 
tiirv  on  their  part,  and  were  made  for  the  purpose  of  covering  the 
expenses  of  delegates  or  to  provide  funds  for  relief  in  special  cases 
of  nin^mployment,  sickness,  death,  etc. 

Hkx?:fit  Features. — Of  the  4,729  organizations  which  made  re- 
turns to  the  bureau  in  1900,  086  were  economic  and  social  organiza- 
tions, which  from  their  nature  paid  no  benefits.  Of  the  remaining 
'!,04:'>  organizations,  comprising  the  classes  which  customarily  oflfer 
r'.'lief  to  their  members,  3,478  reported  benefits  of  various  kinds  and 
r>(»r)  reported  no  provision  for  the  payment  of  benefits.  The  following 
table  shows  the  number  of  organizations  of  each  class  paying  each 
kind  of  Iwnefit  and  the  per  cent  which  this  number  was  of  the  total 
organizations  in  that  class,  whether  paying  benefits  or  not: 
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IttnCBBR  AND  VKH  CENT  OF  OUOANIZATIONS   WHIOH    TAII)  HRNHKIT8    IN   IWO, 
GROUPED   ACCOnDINO  TO  THEIR   CLASS.    BY   KIND   OF   BENEFIT. 


iTbe  p«rceBUcM  In  tbls  Ubl«  iir«  baited  on  the  total  number  of 
whether  p&ylng  beueAts  or  aot.] 
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It  appears  from  the  foregoing  table  that  2,0f>4  organizations  paid 
traveling  benefits,  1,716  paid  benefits  for  legal  protection,  1,604  paid 
&ick  benefit,s,  1,572  paid  unemployment  benefits,  1,488  paid  emergency 
benefits  and  1,148  paid  death  benefits;  old  age  and  invalidity  benefits 
were  paid  by  265  organizations,  removal  benefits  by  *2(V4,  widows' 
benefits  by  208,  orphans'  beneiits  by  155,  and  benefits  for  children  of 
living  members  by  52.  Of  all  organizations  rejwrting  on  the  sub- 
ject, 16  per  cent  maiiitaine<l  but  one  class  of  benefits,  24  per  cent  main- 
tained two  classes  of  benefits,  29  per  cent  three  classes  of  lx»nefits,  15 
per  cent  four  classes  of  benefits,  11  per  cent  five  classes  of  benefits  2 
I>er  cent  six  classes  of  benefits,  and  3  per  cent  seven  or  more  classes  of 
iK'nefits. 

The  total  number  of  persons  or  cases  relieved  during  the  year  was 
243,416.  Sick  benefits  were  paid  to  173,606. persons,  traveling  bene- 
fits to  29,809,  unemployment  benefits  to  12,632,  eiiiergency  benefits  to 
8,747,  and  invalidity  and  old-age  benefits  to  2,681.  Death  benefits 
were  granted  in  7,618  cases,  and  legal  protection  was  given  in  3,299 
Cftses.  Relief  was  also  allowed  to  1,860  children  of  living  members, 
to  1,384  widows,  and  to  1,341  orphans,  and  430  persons  were  assisted 
in  the  form  of  removal  benefits. 
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The  following  table  shows  the  number  of  persons  entitled  to 
fits,  and  the  number  receiving  assistance  in  1900: 

NUMBER  OF  PERSONS  OR  CASES  RELIEVED  AND  THEIR  PEBCENTAQE  OF  THK 
NUMBER  OF  PERSONS  ENTITLED  TO  EACH  CLASS  OF  BENEFITS.  QBOL'PrD 
AOCOBDTNQ  TO  CLASS  OP  OROANIZATION,  BY  KIND  OP  BENEFIT.  190a  I 

[In  nddJtlon  tu  the  relief  anecifled  In  IbU  table,  uelstanco  wu  HrlTon  to  l.HM  wiAomm,  IJIf 
arpbana,  and  l.HflU  childritu  of  UtIo^  pareoia.  ] 
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Total  organliatfnna 
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148,888 
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Considering  the  number  of  persons  or  cases  relieved,  in  their  rel 
tion  to  the  number  of  persons  entitled  to  benefits,  it  is  sliown  that 
hirgest  prtjportitui  is  found  in  the  traveling  and  sick  l>enefit  cli 
the  relief  societies  leading  with  42.1  per  cent  in  the  former  class  an<l 
»37.1  [XT  cent  in  the  latter  class.  In  the  class  of  unemployment  !H»n« 
fits  the  trade  unions  lend  with  11  per  cent,  followed  by  the  relief 
societies  and  ediu'Mti4»niil  uni*ms,  each  with  slightly  over  5  jjer  cent. 
In  the  removal  and  legid  protection  class^'s  the  relief  societies  again 
take  the  first  place,  the  former  class  being  here  represented  by  8.8  pev 
cent  and  the  latter  cla.ss  by  6.5  per  cent.  In  Iho  remaining  classes  of 
benefits  the  variations  in  the  proportions  are  less  marked,  in  the  deal 
benefit  class  the  rates  running  almost  uniformly,  or  1.1  per  ( 
the  general  unions  and  1.6  per  cent  in  each  of  the  other  classee 
unions. 
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Financial  Operations. — Of  4,729  organizations  making  returns 
the  bureau,  4,037  furnished  repoi'ts  regarding  their  financial  opera- 
tions during  the  year.     The  principal  items  of  receipts  and  expendi- 
tures of  tlie  organizations  reporting  their  Enaucial  operations,  exclu- 
sive of  298  economic  societies*,  for  wliich  details  were  not  reporte 
are  shown  in  the  following  table  by  kind  of  organization: 


RECEII'TS  ANP  EXPENPITURE8  OF  ORGANIZATIONS  UBrOKTING  TUBIIT 
FINA.NCIAL  OPERATIONS.  EXCLUSIVE  OF  ECONOMIC  SOCIETIES,  BY  KIND 
or  ORGANIZATION.  1000. 
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The  298  economic  societies  for  which  details  were  not  given 
rejKirted  total  receipts  of  33,785,979  kronen  ($6,8'^8,554)  and  a  total 
expenditure  of  33,805,639  kronen  ($6,802,545).  The  principal  item 
of  income  in  the  other  organizations,  as  indicated  in  the  foregoing 
iRble^  was  derived  from  meml>ership  dues.  The  slight  difference 
between  the  transfers  from  other  unions  and  the  transfers  to  other 
unions  is  due  to  the  failure  of  some  of  the  unions  to  make  complete 
returns  on  the  subject. 

A  review  of  the  expenditures  shows  that  75.7  per  cent  were  on 
account  of  relief  benefits,  4.0  per  cent  for  educational  purposes,  1.8 
per  cent  for  entertainments  and  festivals,  1.5  per  cent  for  organiza- 
tion and  agitation,  and  17.0  per  cent  for  administrative  and  other 
purposes.  The  total  expenditures  on  account  of  relief  benefits  con- 
stituted 85.4  per  cent  of  the  total  receipts  from  memhei-slup  dues, 
this  high  rate  being  mainly  due  to  the  proportionally  large  amount 
of  beaeBis  paid  by  the  relief  societies. 
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The  following  table  gives  detailed  information  regarding  the 
^nditures  on  various  kinds  of  benefitft  by  the  generul  unions, 
educational  unions,  the  trade  unions,  and  the  relief  societies: 

RXl'KNDITURKS  OF  GENERAL  V'NIONS,  EDUCATIONAL  UNIONS.  TRADE  t'-SlO?! 
ANr»    ItKLIEF    80CIKTIKS    FOR    VARIOUS    KINDS    OK    BENEFITS.    NUUnEK 
I'KRHONK   HELIBVSD.  AND   AVRRAOR  AMOUNT   PER    PEftSON    RELIKVEr*.  VjOO 
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Of  the  4,729  organizations  which  made  returns  to  the  bureau  8,8S 
exclusive  of  the  econonnc  societies,  furnished  detailed  stutemenUj 
gtirding  tlioir  us.s4Un  and  liabilities.     The  total  assets  on  Decenib(*r  3] 
11)00,  amounted  to  21.957,429  kronen  ($4,457^58)  and  the  total  lii 
bilities  to  H,(>16,7lSi  kronen    ($734,193),  showing  iiu  -excess  of  ass< 
over  liabilities  of   lrt;^4()Jl7   kronen    ($3,723,105).     Tlie   followii 
table  shows  these  facts  in  detail  by  kind  of  organization : 

ASSKTK    AND    LIABILITIKS    OF    GV3NKU.\L    UNIONS,    KDI.'CATIONAL    UNIONS.    &(h 
CIAL  unions,  TRADE  UNIONS.  AND  RELIEF  SOCIETIES.  DECEUBBB  31.1000.   , 
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Total 

a.«r 

8,a51,M7 

1,467.808 

m,<i» 

870,488 

4.467.868 

616,287 

8U,0B6 

784.186 

Educational  Features. — The  means  employed  by  the  workingnien's 
organi/^utions  for  the  intellectual  improvement  of  their  members  con- 
sisted mainly  in  the  introduction  of  various  courses  of  instruction, 
lectures,  and  debates,  and  the  establishment  of  libraries.  The  data 
collected  for  this  report  show  that  of  4.043  organizations  considered 
in  this  connection  (general  unions,  educatiou&l  wcvvowa^  \x«A« 
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•nd  relief  societies)  595,  or  15  per  cent,  had  introduced  various 
courses  of  instruction ;  49,  or  1.2  per  cent«  had  made  provision  for  a 
series  of  debates:  1,94*2,  or  48  per  cent,  had  arranged  lecture  courses, 
and  -2,755,  or  08  per  cent,  maintained  ijermanent  libraries. 

The  courses  of  instruction  covered  a  wide  range  of  subjects,  includ- 
ing the  elementary  branches,  religion,  theory  of  education,  lan^iagcs, 
general  history  and  history  of  literature,  geography,  geometr}',  ele- 
ments of  machinery',  electrotechnics,  political  economy,  commercial 
and  industrial  branches,  stenography,  typewriting,  drawing,  painting 
and  modeling,  singing,  music,  dancing,  gymnastics,  fencing,  sewing, 
ironing,  cooking,  and  handiwork.  The  debates  related  mainly  to 
social,  economic,  and  industrial  questions,  to  current  and  religious 
topics,  and  to  (ir^aiiizatioii  and  agitation.  The  lecture  courstvs  em- 
braced nearly  all  topics  of  special  interest  to  working  people,  includ- 
ing among  other  subjects  general  sciences,  literature,  industrial,  so- 
cial, and  economic  questions,  religion,  organization,  etc.  Tlie  libraries 
contained  a  total  of  548,138  volumes,  of  which  50,789  were  on  indus- 
trial subjects,  135,100  on  genend  scientific  subjects,  239,248  on  literary 
subjects,  25,433  on  religious  subjects,  and  97,502  on  subjects  that  were 
n«>t  specified  in  the  report.s. 

Periodicals  representing  the  direct  interests  of  working  people 
were  published  by  (56  central  organizations,  a  complete  list  of  which 
together  with  the  titles  of  the  periodicals  is  given  in  the  report.  Of 
Ihe^ie  j>eriodicals  9  were  issued  weekly.  Ifi  biweekly,  14  tTcmimonthly, 
6  tliree  times  a  month,  and  the  remaining  either  monthly  or  at  irreg- 
ular periods.  Subscription  to  these  periodicals  was  made  obligatory 
upon  thr  members  of  1,381  unions,  of  which  1,289  were  trade  unions, 
77  general  unions,  and  15  educational  unions. 

Miscellaneous  Features. — In  regard  to  the  social  features,  it  was 
rei)orted  that  2,510  unions  had  arranged  18,750  entertainments  of 
various  kinds  in  1900,  including  477  lectures,  2,601  theatrical  and 
musical  entertainments,  1,027  excursions,  2,430  balls,  etc.,  384  festivals 
of  various  kinds,  and  0,104  meetings  of  a  purely  social  character. 
The  character  of  the  remaining  5,007  entertainments  was  not  specified. 

The  subject  of  securing  situations  for  persons  out  of  employment 
received  special  attention  on  the  part  of  728  organizations,  of  which 
296  furnished  complete  returns  as  to  the  number  of  applications  for 
situations  registered  during  the  year,  the  number  of  situations  offerwl, 
and  the  number  of  situations  secured  for  applicants. 
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The  data  relating  to  this  subject  are  given  in  detail,  by  kind  of 
organization,  in  the  following  table: 

ORGANIZATIONS   SECURING    SITUATIONS   FOB    THE   rNEMPLOYED    AND    BITTA 

T10N8  SBCDEED.   1000. 
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The  figures  in  the  foregoing  table,  in  so  fnr  as  they  relate  to  ul! 
organizations  reporting  eoniplcte  data  on  the  subject,  indicate  tliat  of 
the  total  number  of  applicants  for  situations  45  per  cent  secured  ein- 
ploym(*nt  through  the  agency  of  the  organizations.  In  the  trade 
unions  (il  pi'r  i-ent  of  the  applicants  obtained  employment,  in  iln^  gen- 
oral  unions  55  per  cent,  in  the  educational  unions  47  per  cent,  and  in 
th^  relief  societies  20  per  cent. 

Paring  the  year  investigations  of  the  condition  of  labor  were  con- 
ducted by  Dft  trade  unions,  11)  general  unions,  9  educational  unions,  and 
1  relief  society,  the  results  of  which  wen>  published  in  52  cases,  either 
in  the  public  press  or  in  tiieir  own  publications.  Conferences,  result- 
ing in  satisfactory  agreements  on  questions  in  dispute  between  em* 
ployers  and  employees,  were  conducted  during  the  year  by  17  general 
unions,  178  trade  unions^  and  I  educational  union.  The  questions 
forming  the  subjects  of  dispute  related  to  hours  of  labor  in  140  cast^ 
to  wages  in  124  cases,  and  to  hygienic  measures,  working  material, 
apprentices,  holidays,  etc.,  in  the  remaining  18  cases.  The  (otal 
number  of  meetings  held  by  4,729  unions  during  the  year  was  33,822, 
and  the  number  of  conimiltee  niei'tings  was  50,870.  During  the  same 
period  no  meetings  were  prohibited  and  44  meetings  wore  dissolve*! 
by  the  authorities. 

Laiiok  Oitr.ANiZATioNs  IN  1904. — As  previously  stated,  the  total 
number  of  registered  workingmeirs  organizations  on  Deceuil>er  31, 
1900,  was  6,931,  of  which  4,729  reported  a  membership  of  907,794, 
On  r)ecend)er  31,  1904,  the  total  number  of  registered  organizations 
was  8,574,  an  increase  of  23.7  ]>er  cent  over  tlie  f<u'nu»r  period,  the 
largest  increase  being  shown  in  the  number  of  trade  unions — namely, 
40  per  cent.  An  estimate  made  by  the  bureau,  based  upon  data  sup- 
plied by  the  unions  whicli  furnished  returns  in  1£)00,  plaws  their 
total  membership  on  Deceml>er  31,  1904,  at  approximately  1,448,357, 
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distributed  among  the  several  classes  of  organizations  as  shown  in 
the  following  table: 

iVCIMBKRSIIII'  OK  ORr.ANIZATIONS  WHICH  FfUNIBUKD  RBTITRNS  ON  DErEMRBR 
SI.  10<^H).  AND  THBIR  AI'l'ROXlMATG  MEB^BERSHIT  ON  DeCBMBBR  31.  1004.  BX 
K1NI»  Of  ORGANIZATION. 
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Total 
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1.448.  »7 
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BELGIUM. 

Rapport  sur  la  Situation  de  VEivscignement  Technique  en  Belgique, 
2897-1901.  Minist^re  de  Tlndustrie  et  du  Travail.  1003.  Tomo 
I,  Rapport  General  et  Notices,  xx,  818  pp.  Tome  II,  Tableaux 
Statistiques,  Circulaires  Minist^rielles,  Annexes  Diverses,  469  pp. 

These  volumes,  setting  forth  the  condition  of  industrial  education 
in  Belgium,  form  the  most  recent  of  an  irregular  .^ertes  of  reports  on 
(his  subject.  The  last  preceding  one,  bearing  the  date  of  1897,  closed 
with  the  scholastic  year  1895-90. 

In  summarizing  the  situation  at  the  end  of  the  year  1901,  the  num- 
ber of  institutions  of  all  kinds  considered  in  this  report  is  given  at 
579,  as  compared  with  370  on  December  31,  1896.  This  increase 
affected  nearly  all  classes,  the  only  loss  being  in  apprenticeship  courses 
in  weaving.     Instruction  is  provided  for  both  sexes. 

The  schools  for  girls  experienctHl  considerable  difficulty  at  their 
beginning  in  1889  in  securing  the  favorable  attention  of  the  public. 
The  idea  was  new  and  not  kindly  received  by  the  working  women  and 
their  families;  but  with  the  satisfactory  results  that  have  been  ob- 
tained, and  a  better  understanding  of  the  practical  nature  of  the 
instruction,  the  popular  attitude  has  changed,  and  recent  years  have 
witnee«ed  a  large  increase  in  the  nundwr  of  housekeeping  schools, 
while  the  nimiber  of  trade  .schools  increased  from  20  in  189G  to  5*2  in 
1901,  The  theoretical  instruction  in  all  these  schools  includes,  be- 
sides the  general  courses  found  in  all  primary  and  intermediate 
schools,  the  principles  of  domestic  economy,  hygiene,  accounts,  and 
science,  so  that  there  is  both  general  culture  and  a  preparation  for 
practicjil  efficiency  in  the  performance  of  pi*oductive  labor.  By  far 
the  largest  numlter  of  schools  for  girls  are  those  which  make  domestic 
training  a  principal  or  subordinate  part  of  their  work,  there  being 
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21)2  of  this  class  receiving  Government  subsidies  at  the  close  of  the 
year  1901.  Of  these  119  were  communal  and  173  private  in  their 
control. 

Schools  for  boys  are  either  industrial,  teaching  theoretical  couraes 
and  practical  design,  or  trade  schools,  combining  manual  training 
with  theoretical  instruction,  A  numl>er  of  the  industrial  schools, 
however,  maintain  trade  courses.  These  schools  may  embrnc^*  one 
or  several  trades  within  their  courses  of  instruction.  Schools  wher« 
a  single  trade  is  taiipht  fre<|nontly  owe  their  origin  to  the  action 
of  associations  of  employees  or  of  employers,  and  occasionally  to 
the  joint  action  of  tx>th  classes  of  Ixtdies.  Such  united  action  is 
believed  to  afford  special  opjwrttmilie-s  for  usefulness  and  succeat*. 
In  connection  with  some  of  the  schools,  technical  libraries  and  musp- 
urns  of  trade  ol)jects  have  been  established,  which,  like  the  schools 
considered  in  tliis  report,  are  the  recipients  of  national  aid. 

Of  a  higher  giiide  are  those  schools  which  are  intended  to  prt* 
pare  the  students  for  business  and  for  consular  and  colonial  service. 
Their  courses  of  study  inchide  accounts,  industrial  geography,  com- 
mercial law,  foreign  languages,  stenography,  and  typewriting.  These 
schools  are,  in  some  cases,  open  to  young  women  as  well  as  to  young 
men. 

The  completion  of  the  courses  of  the  various  schools  and  the  pac- 
ing of  an  examination  entitle  pupils  to  an  appropriate  diploma.  The 
value  of  this  diploma  is  oiihanced  by  reason  of  the  supervision 
exei"cised  by  tliL^  ins|>ectors  from  tlie  department  of  industry  and 
labor,  wh(»  make  visits  at  least  annually  to  each  school  receiving  a 
subsidy  from  tlu^  Government,  and  report  tlieir  observations  to  the 
minister.  Government  subsidies  are  furnished  the  schools  on  llic 
basis  of  the  nature  of  tlie  instruction  rather  than  on  that  of  organiza- 
tion or  control.  Wliere  the  instruction  is  purely  theoretical,  the  aid 
anu>uuts  to  one-fourth  the  current  expenses;  if  instruction  in  a  trade 
or  in  manual  training  is  given,  the  subsidy  amounts  to  two-fiftlis 
of  the  cost  of  maintetiance,  while  for  the  purchase  and  installation 
of  tools  and  the  estai>lishment  of  museums  the  Government  bears 
one-half  the  expense. 

The  following  table  presents  for  the  year  1001  the  number  of  sub- 
sidized institutions,  the  number  of  instructors,  and  of  pupils  in  each 
clofis,  and  the  total  and  average  cost  of  maintenance  by  class  of  insti- 
tution : 
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OF  ]NSTBt:CTOB8  AMD  PUPILS  AND  COST  OF  MAINTHNANCG  OF  KUB- 
BIDIZKD  INSTITUTIONS.  BY  CLASS  OF  INSTITUTION.  1901. 
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In  view  of  the  recentness  of  the  publication  of  the  report  of  the 
Commissioner  of  Labor  on  the  subject  of  trade  and  technical  educa- 
tion (Seventeenth  Annual^  1902),  details  as  to  courses  of  study,  eta, 
need  not  be  presented  liere,  as  they  are  there  given  in  full.  A  brief 
ion  of  the  methods  and  scope  of  instruction  in  the  schools  of 
class  follows: 

Industrial  Training  for  Girls. — ^The  ministry  of  industry  and 
lalwr  has  adopted  the  following  classiBcation  for  the  institutions  in 
which  industrial  training  for  girls  is  offered:  Housekeeping  classes 
and  schools;  housekeeping-trade  schools;  trade-housekeeping  .schools; 
trade  schools;  apprenticeship  courses  and  shops. 

In  the  first  group  instruction  is  entirely  practical  and  is  generally 
given  for  but  a  single  year,  though  it  may  be  continued  for  a  second 
.  Ill  the  housekeeping-trade  schools,  also,  the  principal  instnic- 
is  along  practical  lines,  though  there  is  some  study  of  arithmetic, 
including  household  accounts,  of  the  French  or  Flemish  language, 
tnd  of  hygiene.  The  course  of  instruction  continues  through  two 
years,  which  allows  for  considerable  training  in  the  cutting  and  mak- 
ing of  garments.  The  best  results  in  the  housekeeping  schools  have 
been  obtained  with  pupils  above  the  age  of  14  years,  as  they  can  both 
appreciate  and  apply  their  instruction  to  better  advantage  than  is 
possible  for  the  younger  girls.  Owing  to  the  custom  in  the  industrial 
centers,  however,  of  the  girls  entering  shops  as  soon  as  a  primary 
education  has  been  obtained,  it  has  been  found  necessary  to  admit 
them  to  these  schools  at  the  age  of  12  years.  The  efficiency  of  some 
of  these  schools  has  been  much  increased  recently  by  the  establish- 
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nient  of  training  courses  for  the  mistresses  and  teachers,  and 
have  risen  correspondingly  in  the  public  estimation.  The 
group,  coiiihinin^  something  of  trade  instruction  with  domestic  train 
ing,  showed  but  slight  advance  during  the  period  considered  in  thw 
report.  Tlu^se  scrliools  and  courses  occupy  an  intermediate  position 
and  appeal  especially  to  a  class  of  future  working  women  and  house 
koejxirs  who  must,  from  luck  of  resources,  dispense  with  the  aid  o 
servants  in  their  work. 

llie,  group  indicuted  as  trade-housekeeping  schools,  like  the  ira(!i? 
schools,  gives  lhw»rctical  instruction  during  half  of  the  day,  the  other 
half  being  ilevotcd  to  trade  courses.  Under  the  former  head  are 
iiu'luded  French,  Fleniisli  (except  in  the  Walloon  provinces),  arith- 
metic, thr.  metric  system,  the  jiriuciplcs  of  geometry  used  in  the  incaii- 
nrement  of  surfaces  and  cubes,  etc.,  physics,  the  principles  of 
nierce,  hygiene,  domestic  eronomy,  trade  designing,  Helgian  and 
temporaneous  history,  and  commercial  and  industrial  geography. 

In  all  the  schools  the  trade  courses  include  linen  work  (Ungerid 
the  cutting  and  making  of  clothing,  an<l  housekeeping.  To  lhei?e  ni»y 
be  added,  iici'onling  In  tlie  provisioTis  of  the  various  schools,  instruc- 
tion in  the  commercial  sciences,  as  accounts,  commercial  law,  Ibo 
English  and  Gertnaii  hiiiguagi\s,  HtenogrHj)hy,  typewriting,  advanced 
comnierciul  and  indusLrinl  geography,  and  i)usiness  arithnietic;  in- 
struction in  millinery,  the  making  of  artificial  flowers,  and  industrial 
designing  may  also  l>e  had.  Some  schools  offer  courses  in  the  train- 
ing of  mothers  {j>/'tiatjofjtt'  fnatemt^Il^) . 

Pupils  under  13  years  of  age  and  those  who  have  not  complet^'d 
their  primary'  studies  an\  not  admitted.  The  theoretical  courses  ore 
three  years  in  length,  at  the  end  of  which  an  examination  is  held,  the 
minimum  passing  grade  being  65  per  cent.  Those  who  secure  a  cer- 
tificate on  (his  examination  may  present  themselves  to  a  board  made 
up  of  disinterested  persons  for  a  second  examination,  the  satisfactory 
assing  of  which  entitles  to  a  diploma.  A  public  exhibit  of  the 
products  of  the  stiident.s'  work  is  also  held  at  the  clos*»  of  the  year  as 
a  means  of  securing  a  more  extended  knowledge  and  appreciation 
the  work  of  the  schools. 

The  trade  schools  differ  from  the  above  in  requiring  an  addition 
y(mr  of  attendance  for  the  completion  of  the  prescribed  studies  and  I 
in  the  corresponding  advancement  in  the  courses  in  linen  work  and 
in  cutting  and  dressmaking.  The  designing  and  making  of  tailor- 
made  clothing,  wraps,  and  ball  dresses  belong  to  the  last  year's  woric^^ 
Some  schools  also  teach  embroider}^  designing  and  give  optiona*^ 
courses  in  domestic  economy.  Pupils  from  these  schools  go  to  b^ 
teachers  elsewhere,  a  year  of  training  teaching  being  provided  fc^-^ 
imder  the  eye  of  their  former  instructors  before  they  go  out  to  teac^ 
independently. 
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Under  the  last  of  the  five  divisions  given  are  found  courses  in  cut- 
ting and  fitting,  in  linen  work,  and  in  business;  also  apprenticeship 
shops  iu  straw  work  (braiding  and  hat  making),  in  embroidery,  and 
in  lace  making.  These  institutions  adapt  themselves  to  local  contli- 
tions  in  the  matter  of  the  subjects  taught,  the  mode  of  instruction, 
and  the  length  of  the  coursc»s  of  training.  The  reports  of  the  in- 
spectors speak  well  of  the  results  obtained. 

Some  of  these  schools  and  courses  are  free  of  cost  to  the  pupils, 
while  in  others  there  are  tuition  charges  of  varying  amounts,  fixed 
by  tlie  management.  No  night  schools  are  include<i  in  the  institu- 
tions considered.  All  enjoy  the  giame  privileges  and  rating,  so  far  as 
the  Governnu'nt  is  concerned,  whether  they  are  communal  or  private 
schools,  and  all  alike  submit  to  its  inspection  and  make  import  of  the 
expenses,  courses  of  study,  regulations,  and  management,  and  secure 
its  approval  of  the  nominations  of  teachers  and  instructors.  Other- 
wise they  are  allowed  the  great«st  latitude,  the  Government  imposing 
neither  programme  nor  regulations. 

Industrial  Traininmj  rvn  Boys. — The  most  numerous  of  the  difTer- 
ent  classes  of  institutions  for  boys,  as  appears  from  the  table  which 
is  presented  on  a  preceding  page,  are  the  so-called  industrial  schools 
and  courses,  which  are  of  two  grades.  The  more  numerous  elemen- 
tary schools  are  designetl  to  furnish  instruction  in  courst»s  of  general 
value  to  all  pupils,  together  with  specialized  lines  of  work  adapted  to 
the  needs  of  those  engaged  in  or  likely  to  engage  in  industrial,  trade, 
or  business  careers.  Theoretical  instruction  is  the  feature  of  these 
schools  that  distinguishes  them  from  the  trade  schools  in  which 
manual  skill  is  more  exclusively  developed.  The  end  in  view  is  an- 
nounced as  Wing  *'  to  give  to  tlie  workingnian  instruction  which  he  is 
not  able  to  acquire  in  his  shop,  to  procure  for  him  the  means  of 
amelioniting  his  material  condition,  and  of  developing  his  intelli- 
gence by  introducing  him  to  the  general  laws  which  control  the 
transformations  of  matter,  thus  increasing  the  economic  value  of 
his  labor;  in  short,  to  put  him  in  the  way  of  increasing  production 
and  procuring  for  himself  a  better  income." 

These  schools  are  either  communal  or  private.  In  some  cases 
trade  courses  are  combined  with  general  industrial  training,  while 
in  others  there  are  commercial  sections  or  courses,  or  those  prepara- 
tory to  a  training  in  the  fine  arts.  The  periods  of  instruction  are  in 
general  three  years  in  length,  two  years  being  spent  in  general  work 
and  one  iu  specialization.  Day  and  evening  classes  are  held,  accord- 
ing to  local  conditions,  and  it  is  quite  common  to  have  classes  on 
Sunday'  mornings.     In  some  places,  where  the  resources  at  band  are 


not  equal  to  more  extended  work,  only  the  Sunday  morning  classes      ■ 

I  are  held,   giving  a   course   three  or   four  years   iu   length.     These      ■ 
schools^  however,  are  not  recognized  as  properly  comparable  in  their  ^^t 
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results  with  those  in  which  instruction  is  given  on  from  threu  to 
seven  days  of  the  week. 

The  following  table  shows  the  numljcr  of  industrial  schools  and 
courses  subsidized,  the  numlxT  uf  instructors,  the  enrollment  hr 
courses,  the  number  of  girls  enrolled,  and  the  occupation  and  age  of 
the  pupils  for  each  year,  1896-97  to  lflOO-1901 : 

STATISTICS  OP  INDUSTHIAL  SCHOOLS  AND  COrRSRS,   IBOS^T  TO  IMO-lOOt. 
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It  will  be  observed  that  while  the  total  enrollment  had  increased 
only  49  per  cent  during  the  five  yeai*s  considered,  the  enrollment 
of  girls  had  increased  slightly  more  than  400  per  cent.  The  number 
taking  diplomas  also  far  exceeded  the  pro  rata  increa.He  according  to 
enrollment,  the  gain  in  the  five  years  Ixjing  nearly  77  per  cent.  The 
inci*ease  of  '*  salaried  persons  "  ui  attendance  was  more  rapid  than 
was  that  of  the  "  wage -eame  1*3,"  being  58  per  cent  in  the  case  of  the 
former  as  against  48  per  cent  for  the  latter.  The  age  group  making 
(ho  largest  |>er  cent  of  incn^ase  is  that  given  as  "  20  yeara  or  over,"  in 
which  the  gain  was  nearly  04  per  cent. 

The  more  advanced  type  of  institutions  are  known  as  superior 
industrial  schools  and  courses.  These  receive  the  graduates  from  the 
industrial  schools  and  carry  them  forward  along  lines  of  more 
advanced  training,  both  general  and  specialized.  These  schools  had 
their  origin  quite  recently  in  a  determination  on  the  part  of  the  public 
administration  to  makejirovision  for  industrial  training  of  a  progress- 
ive nature,  simihir  in  purpose  and  scope  for  the  working  man  to  the 
schools  of  lilwriil  education  for  those  who  seek  to  pursue  professional 
careers.  To  this  end  they  undertake  to  qualify  their  graduates  for 
positions  as  foremen,  superintendents  of  establishments,  and  chiefs  in 
the  bureau  of  commerce  and  industry',  viz,  "  to  produce,  not  skilled 
artisans,  but  intelligent  head  workmen,  indispensable  auxiliaries  to 
both  the  workingman  and  the  engineer,  the  employee  and  the 
emjoJo^'or. " 
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These  schools  are  to  be  distinguished  in  turn  from  a  group  of 
superior  i^pecial  schools  in  which  advanced  instruction  is  given  in 
isome  particular  subject  and  which  present  more  fully  than  does  the 
ordinary  industrial  school  the  theoretical  studies  that  qualify  for 
special  positions  in  the  various  employments.  The  report  gives  brief 
accounts  of  13  such  schools,  7  being  for  instruction  in  business,  3  in 
brewing  and  distilling,  and  1  each  in  arts  and  ci*afts,  in  textile  manu- 
factures, and  in  the  mining  industry.  These  special  schools  enrolled 
1,007  pupils  in  1900-1901  as  against  599  in  1896-97.  Of  the  number 
enrolled  in  1900-1901,  952  were  in  attendance  at  the  close  of  the  year 
and  244  received  diploma.s. 

The  courses  in  industrial  or  trade  designing  are  intended  to  meet 
the  needs  either  of  workmen  in  the  rural  communes,  where  more 
f!xtejided  industrial  training  is  not  available,  or  of  workmen  in  some 
locality  where  a  single  important  industry  offers  opportunity  for 
specialization. 

The  Saint  Luke  schools  had  their  beginning  in  1862,  their  object 
being  to  aid  apprentices  and  yoimg  workmen  in  acquiring  such  prac- 
tical and  theoretical  knowledge  of  their  trader  as  would  eliminate  as 
far  as  possible  the  elements  of  mere  drudgery.  They  make  special 
provision  for  tlie  industrial  arts,  the  studies  being  arranged  in  four 
groups  or  courses,  as  follows:  (1)  A  preparatory  section;  (2)  an 
architectural  course,  in  which  the  subject  is  studied  from  the  theo- 
retical, practical,  and  historical  standpoints;  (3)  a  special  section  of 
industrial  art;  (4)  a  section  of  ornamentation  and  decoration. 

Tliese  courses  are,  in  general,  free  of  cost  to  the  pupils,  who  must 
be  at  lejist  13  years  of  age  and  have  received  a  presc^rilied  primary 
education.  Although  these  schools  are  few  in  number,  they  are 
reported  as  exercising  a  great  influence  on  the  industries  of  the 
nation,  due  in  part  to  the  earnestness  of  the  managers,  who  arc  mem- 
bers of  the  religious  order  of  the  Brothers  of  the  Clu-istian  Schools, 
and  in  part  to  the  practical  methods  of  instruction,  which  produce 
**iiot  professional  artists,  but  artisan  artists." 

The  scientific  and  commercial  courses,  which  rank  second  in  the 
number  of  pupils  enrolled,  have  for  their  purpose  the  diffusion  of  a 
knowledge  of  the  principles  of  science  and  business  among  adults 
and  instruction  in  the  modern  languages.  Classes  are  held  in  the 
evejiing  to  allow  persons  engaged  during  the  day  to  get  the  benefit 
of  the  instruction  offered,  the  courses  varying  in  length  from  one  to 
five  years.  Of  the  4,720  pupils  enrolled  in  1901,  245  were  14  or  under 
16  years  of  age,  2,284  wexe  16  or  under  20  years,  and  2,191  were  20 
years  old  or  over.  As  to  occupation,  424  were  classed  as  wage  work- 
ers, 294  as  students,  3,094  as  salaried  persons,  and  908  were  unclassified. 

The  remaining  groups  of  schools  and  courses  are  considered  to- 
other in  the  report,  inasmuch  as  they  have  the  common  object  of 


316 


BUIiLETIN    OF   THE    BUBEAU   OP   LABOR. 


furnishing  technical  skill  in  some  one  or  more  trades,  such  as  wii 
previously  acquired  by  apprenticesliip  service — a  system  of  trainiii|r 
(hat.  has  Ijemino  praoticnlly  obsoleti*.  TJif^se  institutions  vary  in 
scope  and  method,  being  affected  by  local  custom  and  couditioiia. 
Nearly  all  offer  a  measure  of  theoretical  and  technical  instruction, 
bitt  the  practical  phases  of  the  trade  taught  always  receive  the  chief 
place  in  the  prugraiunies.  Both  day  and  tivening  lessons  an^  given. 
Bometimes  for  a  fee,  sometimes  without  charge,  while  in  3'et  other 
c^ses  the  learner  is  n^muneratcd  either  by  a  stated  allowance  or  hv 
payment  for  the  finished  articles  produced.  In  some  schools  the 
instructors  and  foremen  give  attention  exclusively  to  the  learners  and 
in  others  the  pupils  work  in  the  shops  with  the  regular  employees, 
from  whom  they  learn  in  part,  though  always  under  competent  over- 
sight. 

The  following  table  shows  for  the  trade  scliools  the  number  of 
schools  and  of  instnictors,  the  enrollment  by  courses,  and  the  number 
of  pupils  in  each  occupation  and  ago  group  for  each  year  1896-97  to 
1900-1!>01 : 


STATISTICS   OF  TRADE   SCHOOLS.    180e-&7   TO   1»0<V-1M)1. 
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From  this  table  it  appears  that  the  number  of  schools  had  prai 
cally  doubled  in  the  five  years  covered,  while  the  enrollment  wa.s  two 
and  a  linlf  times  as  great  at  the  later  date  as  at  the  earlier  one.  As 
would  bo  expected,  tho  nuiin  uttendanii:  wiis  by  those  classe<l  as  work- 
men and  apprentices,  but  few  salaried  persons  enrolling.  The  age 
group/*  20  3'ears  or  over,"  is  a  small  one,  hut  shows  the  largest  propor- 
tionate gain,  the  increase  l)eing  nearly  257  per  cent  for  the  period  con- 
bidered.  In  Uie  largest  group,  that  of  "  16  or  under  20  years,"  the 
gain  was  also  in  excess  of  the  increase  in  tlie  total  enrollment, 
being  1(52  per  cent.  From  these  facts  it  appears  that  the  instruction 
offered  is  better  adapted  to  the  needs  of  the  more  mature,  the  group 
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"  under  14  years  "  not  only  being  the  smallest  in  1900-1901,  but  also 
showing  the  lowest  per  cent  of  gain  during  the  five  years  considered.. 
The  last  table  presented  shows  data  similar  to  the  above  for  appren- 
ticeship shops  in  stonecutting : 

STATISTICS  OF  ArPRKNTICESIIir   SHOPS   IN   STOXEOUTTIN<1,    1806-07   TO 

1900-1001. 
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While  the  number  of  these  shops  has  nearly  doubled  in  the  five- 
y^ear  period  considered,  the  gain  in  the  number  of  students  enrolled 
has  been  proportionately  less  than  in  the  more  general  trade  courses; 
the  number  of  diplomas  granted  shows  a  very  considerable  falling- 
off  since  1890-97,  though  gaining  steadily  since  1898-99.  The  in- 
struction is  obviously  better  fitted  for  the  youngi^r  class  of  pupils^ 
as  but  few  are  found  in  the  shops  who  have  i^assed  the  age  of  20- 
yeai-s. 

Twenty-four  apprenticeship  shops  in  weaving  had  460  ajjprentices. 
in  1901  as  compared  with  554  in  1896.  Of  the  eniaollment  in  1901  114 
were  under  14  years  of  age,  140  were  14  or  under  16  years,  107  were 
16  or  under  20  years,  and  99  were  20  years  of  age  or  over.  There 
were  142  who  entered  the  shops  in  1901  for  the  first  time. 
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[Kxoept  in  caw»  of  Rpeclal  Interest,  the  (leeifiionA  here  proHenteil  are  rmtrleted 
to  thuKe  rondonnl  t>y  tlie  Federal  courts  and  the  liljslier  c-onrtA  of  the  8tate«  and 
Territories.  Only  inaterlul  imrtlons  of  such  dei'lsions  are  reprodwed.  Intra- 
duct<try  and  oxplauatorj'  matter  being  given  in  tlie  wonis  of  the  editor.] 


DECISIONS  UNDER  STATUTORY  LAW. 

Employers'  Liability — Presi'Mptions  as  tx)  Xeolioknce — Mike 
REGirLATioNS — APPLICATION  OF  Statitte — Allen  r.  Kingston  Coal 
€o.^  Supreme  Court  of  Pennsylvania^  61  Atlantic  Reporter^  po,ge 
672, — In  this  case  Prudence  Allen  sue<l  to  recover  damages  for  the 
death  of  her  husband.  Judgment  was  against  the  plaintiff  in  the 
court  of  common  pleas  of  Luzerne  County,  which  judgment  was 
affirmed  by  the  supreme  court.  The  facts  of  the  case  appear  in  the 
opinion  of  the  court,  which  is  given  herewith : 

There  was  no  evidence  that  plaintiff's  husband  came  to  his  death 
through  the  negligence  of  the  defendant.  The  sul>stance  of  tlie  tes- 
timony is  that  he  MTas  found  dead  just  at  the  mine  door,  with  injuries 
on  his  )K)dv  that  seemed  to  indicate  that  he  had  been  crushed.  The 
apparent  elements  of  danger  were  the  sides  of  the  gangway,  the  loaded 
coal  cars,  and  the  mine  door,  which  was  kept  closed  by  a  strong  pres- 
sure of  air  forced  in  for  ventilation.  Wliich  of  these  elements,  if 
any,  or  what  combination  of  them,  caust^d  his  death,  was  wholly  con- 
jectural, and  none  of  thom  implied  any  negligence  on  the  part  of  the 
defendant. 

Appellant's  theory,  as  stated  by  her  counsel,  was  that  "  the  acci- 
dent that  caused  her  husbaiurs  death,  and  which  was  the  only  theory 
advanced  at  tlie  trial,  was  that  because  of  the  negligence  of  the  de- 
fendant company  he  had  !)een  caught  between  the  side  of  the  passage- 
way at  the  main  door  and  the  side  of  a  moving  car,  and  squeezed  to 
death."'  But,  conceding  tliis  as  the  most  probable  manner  of  his 
death,  it  does  not  tend  to  show  negligent'  of  the  defendant.  The 
deceased  may  have  slipt}ed  and  fallen  off  his  car,  or  jumped  off,  or 
have  got  off  safely,  and  yet  been  caught  l)y  the  door  bpfore  he  had 
a  seciuv  hold  of  it  to  keep  it  open.  His  own  failure  in  this  res|)ect  is 
quite  as  probable  as  any  other  liyp<)tlu'sis.  The  doctrine  "  res  ipsa 
l(K|iiitnr."  dangerous  and  uncertain  at  In^st.  is  i»ever  to  Ix^  applied,  ex- 
cept where  it  not  only  supjiorts  the  con<*bision  conteiuled  for,  but  also 
reasonablv  excludes  everv  other.  (Oil  Co,  r,  Pennsvlvania  Torpedo 
Co.,  100  Pa.  ^.-iO.,  4-2  AM.' 707;  Alexander  r.  Pennsylvania  Water  Co., 
201  Pa.  25-1,  50  Atl.  1)01.) 
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ApncUftnl  ftrgtio-s  that  thv  plaintiff  is  entitled  to  th#»  prcsmnptioii 
that  aooeasod  was  innocfnt  of  iiogligoncH*.  True,  but  so  is  the  detend- 
aiit,  uitd  the  pn»MUU|)li*Hih  are  i'tjuuUy  hulaiieed.  Negligence,  oou- 
tribiitory  or  other,  is  not  to  Ik-  presumed.  I)ut  must  l»e  sliown  hy  fvi- 
tlence.  In  the  iuhtanees  where  it  is  saiil  that  this  presuniptitrn  in 
plaintiff^  favor  must  take  the  ease  to  the  jnry.  theix'  was  at  least 
some  endenee  of  defendant's  nepli^^nee,  as,  e.  «r-,  the  excessive  speed 
of  the  ear  in  Huiighey  t\  Pittsbiirw  Railways  Co.  (No.  1)  210  Pu, 
Ht*."^,  50  Atl.  lUO,  cited  by  npix'llant.  And  even  in  Stringert  t\ 
Township  of  Koss,  170  Pa.  fill,  :M\  Atl.  345,  whore  the  minority  of  the 
}udg\',s  tliiMighl  the  irxistence  of  a  deep  rut  in  the  highway  was  suffi- 
cient evidence  of  defendant's  negligence  to  take  the  case  to  the  jnrv. 
the  rourt  held  that  the  cause  and  manner  of  the  accident  were  merely 
coDJectural,  and  sustained  a  nonr-uit. 

Appi'llant's  case  con  got  no  assistance  from  the  mining  act  of  June 
2,  18!>1  (P.  L.  17*5K  Tlie  reiiuirement  of  section  10  of  that  act, 
amended  by  the  act  of  April  *20,  180t>  (P.  L.  05),  that  all  main  diMn*s 
shall  have  an  attendant,  "  wh()s(»  constant  duty  it  shall  Im»  to  oj>en 
tht'ui  for  lrani>iX)rlation  and  travel,  and  prevent  thetn  from  standing 
open  longer  than  is  nece-ssury  for  persons  or  cars  to  pass  throngli,*' 
has  Inference  solely  to  ventilation,  not  to  the  safety  of  jjei-sons  using 
the  gangwavs.  The  object  was  to  keep  the  d<H)r>  closed.  In  this 
cas»'  the  evidence  is  ihat  the  (h>or  was  kept  closed  by  the  nir  pressure, 
and  required  considerable  effort  to  oi>en  or  to  keep  it  oiK»n. 


I 


EMruoTERs'  LiABiLrrr — Safe  axt*  Suitable  Appi.taxces — Scaf- 
ruui — CoNSTKutmoN  of  Statute- — Uuttvn  i\  Uoldrook^  Cabot  d* 
Dahj  Contrariinp  Co.,  United  StntcH  Cinttif  Court  for  the  Sotffhrrn 
DiMtr'rt  of  Xrw  York\  liD  Federal  Rf:portii\  i^ige  Tii. — One  Hutton 
sued  to  recover  damngi's  for  injuries  received  while  in  the  employment 
of  the  company  named.  Hutton  was  a  mason  who,  with  otiier  masons. 
was  working  on  a  scaffold  which  wa.'s  moved  and  reerectetl  from  time 
to  time  by  their  hel[>t>rs.  The  injuries  con»plained  of  were  wcasicmetl 
by  the  falling  of  the  scaffold,  and  the  action  was  based  on  the  pro- 
visionH  of  the  lalxir  law  of  Xew  York,  which  prohibits  an  employer 
or  sniperintendent  from  funiishing  or  eriM'ting  or  causing  to  W  fur- 
nisJied  or  erected  for  the  us**  of  such  workmen  M'affoldiiig.  etc.,  which 
is  '' unsufe,  unsuitable^  or  improper,"  uirI  is  not  so  "  constructed^ 
placed,  and  operated"  as  to  give  proper  protection  to  life  and  limb. 

The  trial  resulted  in  the  etmrt  directing  a  verdict  for  the  defendant, 
using  in  part  the  following  language: 


ere  is  in  this  case  no  eh'tnont  of  negligence,  ex<'opt  that  which 

plaintiff's  gang 
f  workmen  in  ei-ecting  the  s<'airoIding  in  a  proper  way.     The  den'u*!- 


ists  of  the  omissions  of  some  of  the  helpei-s  in  the  plaintiff's 


ant  furnished  a  proper  and  suitable  scaffolding,  but,  in  adjusting  it, 
as  was  reijuircd  from  time  to  time,  to  a  new  hwalion,  the  helpers 
did  so  imptxiperly,  and  in  consequence  it  foil  when  the  plaintiff  was 
Ubing  it 
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The  case  was  befoiv  the  circuit  court  on  n  motion  for  a  now  trial, 
which  was  <lriii(Ml  on  gnmntls  Ihnf  appi'iir  in  the  foMowin<^  rxtracia 
from  tho  ronmrks  of  Jiid^rt*  WnUaa*,  who  ik^IivmtHl  Iho  opinion; 

There  is  no  dispute  nhout  t!ie  faets,  inul  thiit  tliey  Aveiv  as  stated 
by  tin*  ronrt  is  oomvded ;  hut  it  is  iiiNi^tod  for  the  phuntiff  that 
because  of  the  provisions  of  ihe  Inhor  hnv  of  Xi»\v  York  O'hapter  415, 
p.  4ril,  Linvs  1S!»7,  as  anKMido(l  by  rhapter  102,  \\  '^~>0.  Laws  1809), 
contaiuofl  in  sertions  1)^  nuA  10  (p.  4r>T),  the  ilofendaut  was  liable, 
notwithstandinii:  the  sratTcihl  Ix'canie  unsafe  sokdy  hy  the  negligence  of 
the  ])laintiff*s  ffllow-Mivaiits. 

There  is  no  doiiht  thai  tlicse  sections  contain  **  a  positive  prohibi- 
tion bird  ujiou  the  nuister,  without  excei^tion  on  account  (»f  the  care- 
lessness  of  Ins  servant."  (Stewart  /'.  Inirguson,  Ifil  X.  V.  5ri3,  556, 
r>8  N.  E.  m-2,  G(j3.)  [See  IJulIetin  No.  :J4.  p.  527.]  The  tpiestioii  is, 
however,  whether  tlicy  refer  to  a  scaffohlinp  whie]»  wh<'n  furnished 
and  erecte*!  is  safe  and  siiilahh'.  hut  Immduics  unsafe  nu'ridy  lK*cause 
of  the  eareU'ss  way  in  whieh  it  is  adjusted  ^>y  the  men  who  are  to  use 
it  in  the  t't)iirH*  of  their  work. 

If  it  had  hiHMi  the  purpose  of  tlie  stnlnle  to  make  the  nuisler  liable 
lo  his  servant  for  all  tlie  negligent  acts  of  his  oilier  M-rvants  in  the 
puniecniploynuud,  inrhiding  the  ftdloM -servants of  llie servant  injured, 
that  intention  mnld  Inive  lieeu,  and  doid>ness  woidd  have  l)een, 
exprfssod  in  a  fi^w  words,  mid  so  j^lainly  ns  to  l>e  luunistakaVde. 
Such  a  rule  of  liability  would  be  so  radical  a  deparliuv  from  existing 
law^  and  introduce  into  the  large  industries  of  the  country  such 
incaiculahle  ha/.ards  of  loss  to  tlie  ciuployers  of  labor,  tliat  the  pur- 
pose to  ndopt  it  is  not  to  be  attributed  to  tlic  legislaliu'e  in  the  al^senco 
of  plain  language  to  that  effect. 

According  to  the  law  of  Xew  York,  as  declared  by  its  highest 
court,  a  sealbrld  is  not  a  place,  Avithin  tlie  meaning  of  the  rule  that 
it  is  incuniltent  i]i)oii  the  nuisler  to  furnish  n  servant  with  ii  safe 
)dace  ill  wliii 
12ti  K.  Y.  10." 

the  law  the  nuister  was  hound  only  to  use.  due  care  lo  make  the  ,s(Mif. 
fold  safe,  and  was  hehl  lo  have  exercised  due  care  if  he  luul  funiisheii 
proper  materials,  nnti  eniploved  a  skillful  ami  experienced  buihlor 
to  erect  it.  (Devlin  r.  Smith,  SO  X.  Y.  170,  42  Am.  Tlep-  •'^H.)  It 
vas  doubtless  the  purpose  of  the  provisions  of  llu^  lid>or  law  to  sub- 
Ktitule  for  tins  rule  of  liniiility  one  making  ]ii>  ohligation  absolute 
to  furnish  and  erect  a  safe  structure.  The  language  of  the  two  sec- 
tions is  satisfied  by  giving  iheni  a  const  met  ion  accorilingly,  and 
■without  imposing  upon  tlie  nuister  a  liability  that  y\i\<  ncv*'r  supp*>sed 
to  exist.  The  provisions  mean  thai  his  obligati<Hi  shall  hi-  imperative, 
when  it  is  his  duty  to  furnish  or  erect  a  scalTold,  to  furnish  a  safe 
one;  but  they  do  not  mean  that  his  obligation  shall  be  imperative, 
when  he  has  furnished  a  safe  one  to  his  workmen,  to  see  that  they 
use  proper  care  in  moving  it  and  adjusting  it  from  time  to  time  as 
the  nahire  of  tlu^r  work  rei|ntres,  Xor  do  they  nieun  that,  when  he 
has  fiirni-^hed  (he  jiroper  materials  for  a  safe  s^-ndoid  to  workmen 
who  in  the  usual  course  of  tlic*if  employment  nre  to  make  the  scatTohl, 
he  shall  be  liable  to  them  in  the  event  (hat,  by  their  neglect  or  mis- 
conduct in  nniking  it  wife  for  their  ii-^e,  it  pi-oves  unsafe. 


I 
I 


Icli  to  work,  Ijiit  is  an  appliance,     (Hittler  r,  Town>end, 
).V,  iiU  X.  K.  1017,)     Previous  to  the  statutory  cluiuges  in 
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Employers'  Liability — Use  ok  Unouarded  Machinery — Assump- 

-TM>N    OK    KiKK- — CONTIIIBI TfmY    XeuLIOENCE — COXSTRVCTIOX    OF   StAT- 

ITE — Hall  4'.  Went  d'  Slmh'  Mill  Co.,  Supi'inn:  Court  of  Washimjton^ 
A7  Pitrifir  Rvportei\  page  Olo, — Tlie  plaiiilitf.  Ilall.  liad  Ikhmi  iiijiireil 
while  in  iho  cinploynient  of  ihe  company  named  by  feason  of  iho 
iin^ijirdod  roiiditinn  <if  a  set  screw  on  a  slnifL  The  action  was  hnspd 
t>ii  a  statnle  nMiniring  the  ^tianlinj^  of  such  appliances  and  providing 
:i  |KMiaIt y  for  noutvmijiiianee  witli  tlie  law. 

The  plaiiililf  had  s<»cnred  a  judgment  in  tlie  superior  court  of  Che- 
hulis  County,  and  on  apptml  It)  (he  sn|jrenie  court,  tltis  ju<l'?nieiit  was 
affirmed. 

The  oliief  g-rouiid  of  contest  was  the  rulin<r  of  the  lower  court  that 
the  company  was  not  entitled  to  tlie  dofen.s*'  of  t!ie  assumption  of  risk, 
Miice  it  had  failed  to  comply  with  the  law  ivquiring  guards.  This 
wa-s  in  accordance  with  the  ruling  in  a  mining  case.  Gnvn  c.  Western 
American  Co.,  30  Wash.  H7,  70  Pac.  .tlO,  which  was  in  turn  based  on 
the  case,  Xarramoi-e  /•.  Cleveland,  etc.,  Ky.  Co.,  Df.  Fed.  208,  37  C.  C.  A, 
4t>!»,  48  L.  R.  A.  G8.  [See  Bulletin  Xo.  iiii,  p.  Ii02.]  Other  cases  were 
tited,  and  the  conc!usi<tn  reached  *'  tlnit  the  trial  cotu't  did  not  err  in 
liolding  that  the  doctrine  of  itssmnption  of  risk  was  not  available  to 
the  appellant  as  a  defense  to  the  resporulent's  (HalTs)  cau.se  of 
action/' 

On  the  question  of  contributory  negligence  the  court  said: 

Tho  apiK'Uant  next  contends  iliat  the  court  erreit  in  refusing  to  rule, 
as  a  nuitler  of  law.  that  the  re>poiKtenl  wa>  guilty  of  ronlrihutory 
iiegligiMice.  AH  that  the  evidenee  shows  on  this  question  is  thut  the 
I'espondent  continued  in  his  W(«-k  Jiflt-r  he  had  knowledge  of  the  fact 
thai  the  collar  and  set  screw  which  iinis^'d  bis  injury  was  nn<'<)ven»d. 
But  it  will  iuirdly  do  to  say  that  an  employee  is  guilty  of  contribu- 
tory negligemv  for  merely  working  in  a  dangerous  place,  when  ho 
does  not  assume  the  risk  nf  injury  for  working  therein.  It  is  true 
tliat  in  such  cases  contributory  negligence  and  as.Mnnption  of  risk 
approximate,  and  it  is  diflicult  Xo  draw  a  liiu*  l«'lween  them;  but  wo 
think  that,  to  convi»'t  ;ui  employee  of  contributory  negligence  for 
working  in  a  |)lace  where  he  does  not  assume  the  risk  of  injury,  it 
liiust  he  shown  that  he  did  not  use  care  i*easonabh'  commensurate  with 
tlie  risk  to  avoid  injurious  conseqtiences — In  other  words,  that  it  was 
.come  negligent  act  of  his  own  that  caused  his  injury,  and  not  alone 
the  dangers  uf  his  situation. 

There  was  a  dissi'nting  opinion  in  which  three  of  the  seven  judges 
concurred,  in  which  the  ground  was  taken  that  as  nothing  was  said 
in  tlie  statute  about  civil  liabilities  or  actions,  it  did  not  affect  tho 
d<'fenses  in  a  civil  suit,  and  was  notliing  more  than  a  criminal  statute. 
Tl^e  case  of  Xottage  i\  Sawmill  Phoenix,  i;W  Fed.  y7i>  |seo  Bulletin 
Na  58,  p.  1)90],  in  which  the  same  law*  was  conptnied  by  a  United 
States  circuit  court,  was  cited,  as  well  as  numerous  other  cases  in 
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support  of  the  dissenting  views.     The  opinion  is  quite  lengthy,  but 
the  following  brief  extract  indicates  the  line  of  reasoning  pui-sued: 

The  language  of  this  factory  act  is  clear,  plain,  and  without 
ambiguity.  Its  meaning  can  be  readily  understood.  When  the  leg- 
islature attempts  to  cliange  the  law^  of  a  State  upon  a  given  subject 
by  creating  a  statute  covering  such  mattt^r,  the  citizens  of  that  State 
have  a  right  to  look  to  the  language  of  such  statute  for  the  cliange 
intended  and  effected.  Tlie  extent  of  the  change  must  be  ascertained 
from  the  terms  of  the  statute  itself.  The  court  which  gives  to  a 
ptatute  a  meaning  which  none  of  its  terms  sustain  is  thereby  creating 
a  law — a  thing  the  court  has  no  right  to  do.  Applying  the  foregoing 
facts  and  principles  to  the  case  at  bar,  it  will  be  seen  that  there  is 
no  authority  for  holding  that  this  statute  destroyed  the  defense  of 
assumed  risk  in  a  case  of  this  kind  or  any  kind.  There  is  nothing 
in  the  title  or  body  of  the  statute  expressing  or  indicating  any  such 
purpose.  It  bcin^  conceded  that  t!ie  defense  would  still  l>e  valid, 
were  it  not  for  this  statute,  and  it  being  shown  that  the  statute  does 
not  mention  or  refer  to  the  matter  in  any  manner  whatever,  it  would 
seem  to  be  logically  demonstrated  that  no  change  was  made.  It  is 
axiomatic  that  a  thing  can  not  be  changed  unlejss  something  changes 
it.  It  would  seem  to  l>e  equally  evident  that  a  rule  of  law  is  not 
changed  by  a  statute  that  docs  not  mention,  refer  to,  or  in  any  man- 
ner deal  with  said  rule  of  law.  If  the  legislature  had  intended  this 
statute  to  cut  off  the  defense  of  assumed  risk,  it  could  easily  have 
placed  therein  language  to  evidence  that  intent.  It  did  not  do  so. 
It  gave  no  expression  whatever  of  any  such  i)urpose.  How  this 
court  can  find  that  the  legislature  intencled  by  tliis  statute  to  defeat 
this  defen.se,  when  the  statute  contains  not  a  word  indicating  such 
an  intention,  is  a  query  to  which  I  have  received  no  satisfactory 
answer. 


Examination  and  Licensing  of  Plumbers — CoNSTiTimoNALiTY 
OF  Stati'te. — State  ex^reL  Chapel  i\  J ustfiH^  Supreme  Court  of  Mhifi^- 
8otn^  07  Xorth  western  Reporter^  page  12^, — Paul  Chapt^l  was  arrested 
for  a  violation  of  chapter  35G,  Laws  of  1001,  State  of  Minnesota,  and 
sued  out  a  writ  of  habeas  corpus.  From  an  order  of  the  district  court 
of  Ramsey  County  vacating  the  writ.  Chapel  appealed,  procuring  a 
reversal  of  tlie  order  and  a  direction  that  he  Ix*  dischargeil. 

The  chapter  named  required  journeymen  pluml)ers  in  cities  of 
10.000  (tr  moro  popiilation  and  having  a  sy>^tem  of  sewers  or  water- 
works, to  procure  a  cerliHcuto  of  competency  from  a  Stiite  hoard,  and 
provided  penalties  for  violation  of  the  law. 

The  foncliision  of  tlio  court  and  the  reasons  th(*r<*for  appeur  in  the 
following  extracts  from  the  remarks  of  Judge  Ij(>wis,  who  spoke  for 
the  court : 

The  act  under  consideration  is  in  conflict  with  the  principles  of 
Special  legislation,  as  defined  by  the  decisions  of  this  court,  in  two 
respects:  It  has  adopted  as  a  basis  of  classification  cities  having  a 
system  of  sewer  and  waterworks.    And  in  its  application  to  plumbers 
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it  make^  an  arbitrary  ant]  unjustifia!>lp  distinction  between  master 
plumt»*rs,  so  called,  and  jotirneviut'ii  |>hi!nl>ers.  We  consider  tiiat 
there  is  no  reasonable  pfrt»tuid  f(>r  distinction  in  the  application  of  such 
a  l:iw  to  citie.s  with  or  without  sewer  anti  water  ^.ysteuiii.  Tlie  object 
to  lx»  attained  by  the  act  is  to  prevent  unskilled  workmen  from  setting 
death  traps  emitting  poisonous  air.  It  is  a  matter  of  common  knowb 
edp?  that  in  many  of  the  villap^es  i»f  the  Rtate  where  tliev  have  not 
bo?n  able  to  install  water  phints  or  sewer  systems,  the  inhabitants 
friMinenlly  jmivide  for  ihemstdvcs  sewer  systems,  by  means  of  n^ss- 
po<ils  and  other  ways  of  drainafre;  and  in  cities  of  lO.fXM)  people,  or 
less,  where  sewer  and  water  systems  atx'  insialled,  tlu)se  who  are  not 
accessible  to  the  established  system  install  their  private  [)Iants,  It  is 
the  effect  that  faulty  phimbin^  has  upon  the  inmates  of  the  buihlint;: 
wherein  it  is  [)eriH'truted  wliini  is  soii^rht  to  Im»  correi'ttnl.  The  pur- 
pose is  to  protect  people's  health  and  conjfort.  The  effect  of  imi>er- 
U'ct  plumbing  is  as  pernicious,  so  far  as  those  directly  nffecte<l  are 
concerned,  in  a  villaj^*  or  town  without  a  sewer  or  water  sj-stem,  as 
where  snrh  pul»Iic  Works  exist.  It  is  true  that  in  communities  where 
the  larger  nuuil>er  of  people  air  centered  there  may  Im»  a  violation  of 
the  laws  of  health  to  a  greater  extent,  but  this  is  merely  a  ditTerence 
in  degri'e,  and  not  in  rharacter,  and  the  elassidcation  based  upon  such 
a  principle  is  purely  arbitrary.  (Murray  /•.  Board  of  County  Com- 
missionci-s,  81  Minn.  350.  M  NT.  W.  10:\,  ni  L.  R.  A.  828,  83  Am.  St. 
Rep.  370.)  Again,  a  law  of  this  kind,  intended  to  protect  the  health 
and  general  comf<>rt  of  the  public,  should  be  general  and  complete  in 
its  application,  and  there  is  no  reasonable  gi'ound  for  making  a  dis- 
tinctujn  between  what  is  termed  a  "master  plumlj^^r '^  and  *' journey- 
man plumber."  If  it  is  essential  that  the  ordinary  workman  for  hire, 
called  a  "journeynuin  plinjdH?!*,"'  shall  have  the  necessary  tniining 
and  experience  to  pas,s  such  an  examination  before  he  shall  be  per- 
mitted to  perform  such  technical  mechanical  services,  for  a  much 
«X'ater  reason  should  the  master  plumber,  who  has  the  additional 
3uty  of  hiring  and  discharging  employees,  l>e  require<l  to  submit  to 
i\w  same  tests.  The  provision  which  exempts  master  plumbers  from 
it-s  application  authorizes  them  to  do  the  ven'  thing  which  the  act 
attempts  to  prevent  in  resj>ect  to  journeymen  plu!nl>ers,  and  it  can  not 
be  u^,sumed  that  a  master  phunlx^r  d*x's  not  or  may  not  perform  the 
s<'rvic<'s  usually  perfonneu  by  journeymen  pluml>ers.  (State  ex  ret 
Winckler  c.  Renzenlwrg  (Wis.)  Tt>  N.  W.  345.) 
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BoTCOTTR — PicKKTiNO — In.timtiox — Jcuftfu  r.  Cooks^  and  Wait' 
erjf'  I'ntoti  of  Srattlf^  et  ///.,  Supnnnt  Court  of  Washirif/ton^  8i 
FaHfc  Reporter,  p^(/^  lOft!). — The  plaintiff,  Jensen,  was  proprietor 
of  a  cafe  in  S)*.attle.  Wash.,  and  had  in  his  employment  a  floor  mana- 
ger, Kuehl.  who  was  not  a  member  of  the  union.  Certain  en»ployees 
of  Jensen,  memi>ersof  the  union, -(hMnundcd  that  Kuehl  be  discharged 
on  the  ground  that  he  was  not  a  memlx'r.  This  Jensen  I'efused 
do.  The.^  employees  then  entleayore<l  to  induce  Kuehl  to  join, 
ing  in  which  a  strike  was  ordeivd,  the  cooks  and  waiters  walked 
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niiti  pickets  wore  plrtced  at  tlu*  ontnunv  Id  tli»*  caf*',  willi  (he  piii 
of  prcvi'tiliiit;;  [nitnms  from  ciitrrin;^. 

JoiiMMi  a^kt'ti  f(H'  uikI  si»ruivil  an  iiijiiiulitm  from  llio  sit]>inior 
court  of  Kiufi  Vnuniy,  forlniMiri^  tlir  iiiiton  niul  fvrtiiiii  iiulividiinls 
to  interfere  witli  mul  injure  (he  eoiujjlnitumtV  lMisinesr».  From  this 
ACtiuii  of  the  <'ourl  tin  iippetil  wiis  (uken  lo  the  supreme  court,  in 
which  the  ucti<vn  of  the  eourt  below  w«8  uflirincd.  The  opinion  of 
the  supreme  eunrt  nppearN  in  Ihr  foUowin^  puni^raph: 

In  iliscnssin;?  the  tpte'^lton  sntrgosiml  hy  the  record  ihi*  rtrgiimoins 
of  roiiii.sel  ]iM\i'  lula'ii  a  wide  run;j^',  and  i*hd)ttrate  hrief^^  hmc  Ix»cn 
filed,  in  whidi  nniner<nis  initltorities  art*  rollnti-d.  'J'he  vital  (pu'stion 
at  issue,  Intwcvei',  it  seems  to  us,  is  a  simpJe  one,  tnid  tMisy  of  sohilion. 
Clearly,  the  arts  of  the  appidlants  and  drfi'iidants  as  st't  forth  in  ihfi 
comphiint  aiv  illepd,  tind  may  t)c  resiniiiu-d  liy  nii  injunelion.  It 
is  true  that  a  nian  not  under  contract  ohli|;Hlions  to  the  eonlrary  has 
the  ri^ht  lo  ipiit  the  S4^rviee  of  wnollier  at  any  time  lie  s<'es  fit,  uiul 
juiiy  hiwfully  stale,  eilhei-  pnUlir^ly  or  i)riva(ely.  llii'  jxrievances  felt- 
by  him  M-liieh  ;;a\e  rise  to  his  C(*iuhiel.  And  thai  rifrhl  whieh  one 
man  nniy  exereise  sjni^lv  many  may  lawfully  ii;^ree  by  voluntary 
association  to  exerfi>e  jointly,  lint  one  nniii  sin^dy.  nor  any  nuniU'r 
of  men  ji>intly.  lni\iiij^  nt^  ]e<iitimale  jjileresls  to  proteel,  may  not 
ruin  tlie  business  of  another  by  nialieiinisly  indui'in»r  his  patrons 
and  other  persons  not  to  deal  witli  him.  Men  <'an  not  lawfully 
joititly  con*;re^U('  abimt  the  entranrc  of  another's  place  of  business, 
antl  there,  eithci-  liy  jj^'rsnasion,  coercion,  or  force,  orevent  his  patrons 
and  the  j)ublic  at  birp'  from  enlei'in<5  Ins  place  of  biistiiess  or  dealing 
with  iiim.  'I'be  ri*;hl  of  |H'rsonal  liber-lv  and  the  li^hl  of  pi'ivate 
properlv  an*  fnmlaincntal  ri;rlitN.  The  objert  and  ]Mir^)OM'  <>f  all 
law  is  tbeir  ]»rotectioiL  And,  if  the  law  fails  in  this  jiartu'uhir,  men 
will  endea\or  to  protect  these  riffhts  Ity  theii-  own  nn^ht.  and  in 
doin^  so  will  connnit  acts  which  lead  to  bivaches  of  ihe  peace,  riot, 
and  blomlshcd,  aixb  if  eontimied  in.  the  linal  subversion  of  alt  law. 
The  acts  of  the  defcn<lants  as  set  forth  in  (he  complaint  amounted 
to  an  invasion  of  the  respondent's  hnv ftd  rights,  intd  llu»y  wei*o 
pi-operly  enjoine ' 


»V  the  trial  court. 


In-.h^nction — CoNTKMi-r — Ji'Kv  Tkiai. — C\>N-rRA< T  roR  ExcLCsniB 
Ejhi'lovmknt  ok  Union  Lauor — Strikk — O'Brlt^n  c.  People  em  rrf, 

KvUoqij  Stritrhhtiord  <("•  i^^ipphj  Ca,^  Sitprtniv  Court  of  lUhiotM^  75 
Xorthrutstcrn  Rt portii\  pf'ife  lOS, — John  O'Rrien  was  ftnuid  gnilty 
of  iM)ntcmpt  by  the  superior  court  of  Ciaik  County,  the  Illinois  ai)pel- 
late  court  affu'iidnn:  the  judpnent.  Thoiniis  Queenan,  Ix»e  S.  Fisher, 
Jacob  ChristeiiMMi.  and  -Vlb-rt  Mashek  had  aJMi  l>een  adjudged  guilty 
of  contempt  on  the  name  grounds,  their  4'rtscs  liuviiig  l>een  eonsoli- 
datnl  in  the  ap]>elhit4-  <'onrl  and  likewisi*  hi  this  ap)K\Hl  to  the  sujiremn 
coiu'l,  the  aj>pcal  in  boih  inslances  resulting  in  the  anirnintion  of  (he 
sentence  of  the  a>urt  below,  >vith  only  slight  modification  of  the  pen- 


alty  of  on«»  dofomluiU.  Tlir  KrlU^^jf  Switohboaril  and  Supply  Coin 
p«ny  is  a  nmiiuf;icti!rin*i:  tr>rporation  oniploving  from  500  to  800  men 
anil  gprls.  In  May.  lOOli,  its  <»flu'(»rs  were  ciillt'd  upon  Ity  ropivsi»ntn- 
tives  of  labor  uiiious,  proposing  :i  clos<Hl-shop  Lontrarl,  which  the  com- 
pany n»fnstHl  to  si^i.  A  strike  f*»llowo(l  and  ooniplnints  were  mado 
of  picketing,  of  the  intimidation  of  employees  willinjj^  to  work,  and 
of  interferenee  with  the  eoinpuny's  hnsiness.  An  injunction  was 
granted  iigainst  such  interfei'en<*e  and  due  notice  thereof  given,  and 
it  was  for  violation  of  this  injunction  tluil  the  contempt  proceedings 
refcrre<l  to  alK)ve  were  prosecuted.     (See  Iddjetin  No.  .V].  p.  !>(;i.J 

Questions  were  raised  as  to  tlie  siiiliciency  of  the  hill  jind  llie  juris- 
diction of  the  court,  which  were  deci*led  Hdvei*sely  to  the  appellants, 
after  which  Judge  AVilkin,  s|)eaking  for  the  court,  said: 

It  is  again  insisted  with  much  earnestness  that  this  proceeding  is 
criminal  in  its  nature,  ami  theivfore  the  defenihints  lieh>w  were  enti- 
tled to  be  discharged  upon  (heir  sworn  an.swer,  siud.  if  their  answer 
wa,s  not  sufficient,  thoy  could  only  l>e  punished  after  they  had  been 
tried  and  convicted  by  jury.  Proceedings  for  rniiicni])t  of  court  are 
of  two  classes:  those  which  are  crimiuiil  in  their  nnluro,  and  llios« 
which  are  designated  us  purely  civil  remedies.  \Vlieji  the  contempt 
consists  of  .something  done  or  omitted  in  the  presence  of  the  court 
tending  to  imix'de  or  interrupt  its  proceedings  or  lessen  its  dignity, 
or  out  of  its  pi*esence  in  distvgunl  or  abuse  of  its  priKvss,  the  proceed- 
ing is  punitive  ov  criminal,  and  the  penalty  is  inllutetl  by  way  of  pun- 
ishment f4»r  tlie  wn>ngful  act.  and  t»)  viiulieate  the  authority  and  ilig- 
nitv  of  the  people  us  represented  by  their  judicial  tribunals.  In 
Micli  cases  the  application  for  attachment  may  be  msule  in  llie  oi'ijj- 
inal  canst*,  yet  the  contempt  pmceeding  will  Ik*  a  distinct  case,  crimi- 
nal in  its  nature.  Cas<>s  of  this  kind  are  clearly  distinguished  from 
ca>ics  where  the  parties  to  a  civil  suit*  having  the  right  to  demand 
that  the  other  party  do  some  act  for  their  benefit,  ttblain  an  order  from 
a  proper  court  commanding  the  act  to  be  done,  and.  upon  i>efusal, 
the  court,  by  way  of  executing  its  orders,  proceeds  as  for  contempt, 
for  the  i)uriK>se  of  advancing  the  civil  remedv  of  the  other  party  to 
the  suit.  In  this  class  of  cases,  wliiU^  tlic  aulli(»rity  of  the  court  will 
be  incidentally  vindicated,  its  power  has  been  ciille<l  into  exercise  for 
the  benefit  of  a  private  litigant,  ami  iu»t  in  tiie  public  interest,  mei-ely. 
If  imprisonment  is  ordert'd,  it  is  not  tis  a  punishment,  but  to  the  end 
that  the  other  party  to  the  suit  may  obtain  a  remedy  for  the  ndvance- 
nient  of  Ids  own  private  interest  and  rights  which  he  couUl  not  other- 
wise maintain.  (Ix>ven  e.  People,  l.*iS  111,  l.if),  42  X.  K.  S2;  Crook  e, 
Pwple,  Ifi  III.  :»;W;  People  r.  I)iedricli,  141  111.  (^5,  ;^0  N.  K.  lOHS; 
Lester  r.  Peojde,  ir>0  111.  408,  37  N.  E.  1004.  41  Am.  St.  Rep.  375;  | 
I^opold  c.  People,  140  111.  5.52,  nO  X.  E.  34S.)  The  bill  for  the  writ 
of  injunction  which  the  defendants  are  charged  with  having  violated 
alleged  that  the  comi»lainant  had  vast  interests  at  stake  in  the  busi- 
ness enterprise  in  which  it  was  engaged,  and  that  the  defendants 
had  conspired  together  unlawfully  to  injniv  that  business.  Upon 
this  bill  being  filed,  a  writ  of  injunction  was  ordored  for  the  purpose  j 
of  protecting  the  company  against  the  nnlawfid  nets  of  certain  per-  1 
M>iis;  and  when  the  injnnetion  was  issued,  and  the  plaintiffs  in  error       i 
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were  attaclied  for  contempt  of  court,  it  was  primarily  because  they 
were  injuring  the  husiiiess  of  the  Kellogg  Coinpan};,  and  the  punish- 
ment was  inflicted  to  prevent  such  injury.  While  it  is  true  that  the 
dignity  of  the  law  and  the  order  of  the  judicial  tribunal  have  been 
violated,  this  was  merely  incidental  to  the  rights  of  private  indi- 
viduals. The  proceeding  for  the  attachment  was  civil,  and  in  no  sense 
criminal.  The  rule  is  that,  when  the  defendant  is  attached  for  con- 
tempt of  court  for  a  criminal  offense  and  files  a  sworn  answer,  tlmt 
answer,  if  sufficient  to  purge  him  of  the  alleged  contempt,  ma}^  be 
taken  as  true  and  the  defendant  discharged.  But  this  rule  applies  only 
where  the  ])roceedii»g  is  brought  to  vindicate  the  law  or  the  dignity 
of  the  court,  and  does  not  apply  to  acts  ti-eated  as  contempts,  for  the 
enforcement  of  orders  and  decrees  as  a  part  of  the  remedv  sought  to 
l)e  enforced.  (Loven  v.  People,  158  III.  150,  42  N.  E.  Sii.)  In  the 
vttsi*  at  bar  plaintiffs  in  error  filed  their  sworn  answer  to  the  petition 
for  attachment  for  contempt,  and,  as  thest*  proceedings  were  not 
purely  criminal  in  their  naturts  the  answers  filed  did  not  entitle  them 
to  Im  discluirged,  and  the  chancellor  committed  no  error  in  so  holding. 
It  is,  however,  contended  that,  even  though  they  were  not  entitled 
to  be  aischargecl  upon  their  sworn  answers,  they  still  had  the  con- 
stitutional ri^t  to  a  trial  by  jurv,  and  coidd  not  lx»  legally  deprived 
of  their  lilwrty  or  property  without  such  a  trial.  iJpon  the  filing 
of  the  petitions  for  contempt  and  the  appearance  of  the  defendants 
thereto,  the  court  proceeded  in  the  summary  to  hear  the  case  upon 
the  petitions,  answers,  and  affidavits  filed  by  the  respective  parties. 
In  1803  the  lej^islature  of  this  State  passed  an  act  providing  for  a 
trial  by  jury  m  all  cases  where  a  judgment  was  to  be  satisfied  by 
imprisonment.  (Laws  1803,  p.  9C.)  In  the  case  of  Barclay  r.  Bar- 
clay, 184  111.  471,  50  N.  E.  63«,  51  L.  R.  A.  351,  we  decided  that  this 
act  did  not  apply  to  the  case  of  proceedings  for  contempt  of  court, 
when*,  it  was  sought  to  coerce  defendant  into  the  i)erformancc  of  the 
duty  which  the  court  had  ordered  him  to  perform.  (See,  also. 
People  i\  Kipley,  171  111.  44,  40  N.  E.  220,  41  L.  R.  A.  775;  United 
States  /'.  Debs,  158  U.  S.  564,  15  Sup.  Ct.  000,  30  L.  Ed.  1002.) 
These  authorities  are  decisive  of  the  (juestion  here  raised,  and  hold 
that  the  defendants  in  such  a  proceeding  as  this  are  not  entitled  to 
a  trial  by  jury. 

The  court  tlien  reviewed  the  attenkpt  of  the  unions  to  procun>  a 
'*  cU)stHl  shoj)  "  contract,  in  connection  with  which  the  company  was 
informed  that  a  strike  would  be  called  if  the  agreement  was  not 

signed. 

In  other  words,  thesi*  business  agents  sought  to  obtain  the  signing 
of  the  contract  by  threats,  or  to  induce  the  couinanv  to  si^n  it  in 
ordci'  lo  avoid  a  strike.  A  contract  executed  uncier  duress  is  void- 
altie,  and  duress  is  pres<,'nt  where  a  party  is  constrained,  mider  cir- 
iMunstinuvs  which  dejn'ive  liiiu  of  the  exen"is«^  of  free  will,  to  agree 
to  or  (o  perforin  the  act  souglit  to  In*  avoided.  ( 10  Am.  t'i  Eng.  Ency. 
of  1j!IW  (2d  ed.)  p.  321.)  The  law  is  well  settled  that  every  perstm 
shall  Ik*  protected  in  the  right  to  enter  into  contracts,  or  in  refusing 
t(»  do  so,  as  he  shall  deem  l>est  for  the  advancement  of  his  own 
interests,  without  interference  by  others.  No  person  or  cond)ination 
of  persona  can  legally,  by  direct  or  indirect  nicansi,  obbtruct  or  inter- 
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fere  with  another  in  the  conduct  of  his  lawful  business,  and  any 
attempt  to  compel  an  individual,  firm,  or  corporation  to  execute  an 
agreement  to  conduct  his  or  its  business  through  certain  agencies 
or  by  a  particular  class  of  employees  is  not  only  unlawful  and  action- 
able, but  is  an  interference  with  the  exercise  of  the  highest  civil 
right. 

Judge  AVilkin  then  quoted  at  some  length  from  Doremus  t\  Hen- 
nessey, ITG  111.  608,  52  X.  E.  924,  43  L.  R.  A.  797,  C8  Am.  St.  Rep. 
203  [sec  Bulletin  No.  22,  p.  4(>3],  citing  a  number  of  other  cases,  and 
said: 

Under  the  foregoing  authorities  there  can  l>e  no  doubt  that  any 
attempt  to  coerce  the  Kellogg  LSwitchboard  &  Supply  Company  into 
signing  said  agreement  by  threats  to  order  a  strike  was  unlawful. 
It  was  violative  of  the  clear  legal  right  of  the  company,  and  was 
unjust  and  oppressive  as  to  those  who  did  not  belong  to  the  lalwr 
organizations.  Nevertheless  the  strike  was  ordered,  and  thereafter 
plaintiffs  in  error  sought  by  threats,  intimidation,  and  violence  to 
prevent  men  and  women  from  taking  the  places  of  the  strikers. 

After  further  reviewing  the  evidence  as  to  violence,  etc.,  the  court 
concluded : 

The  evidence,  considered  as  a  whole,  is  convincing  thnt  each  of 
the  phiintiffs  in  error  was  activeh'  engaged  in  one  or  more  of  these 
unlawful  acts,  or  aided,  abctte<l,  advised,  assisted,  or  encouraged 
othei-s  to  commit  them.  That  the  acts  were  unlawful  and  in  dis- 
regard of  the  expressed  commands  of  the  injunction  can  not  be  denied. 

The  importance  and  far-reaching  consequences  of  the  cases  arc 
fully  appreciated.  We  have  endeavored  to  give  the  material  ques- 
tions raised  and  discussed  in  the  argument  due  consideration,  and 
have  reached  the  conclusion  that  the  judgments  of  the  superior  court 
were  properly  affirmed  by  the  appellate  court.  The  judgment  of  the 
latter  court  will  accordingly  be  amrmed. 


LAWS    OF    VARIOUS    STATES    RELATING    TO    LABOR    EHAGTSB 
SINCE  JANTTART  1,  1904. 

[The  Tenth  Special  Report  of  tbla  Bureau  contalnH  all  lawH  of  the  various  Rtatcn  and 
TerritorleH  and  of  the  United  Htates  relating  to  labor  In  force  January  1.  1004;  I^ater 
cnactmentH  are  reproduced  in  succesiilve  ItisueB  of  the  Bulletin  from  time  to  time  as 
published.] 

OAIilFOBNIA. 

ACTS  OK  VJOCk 

Chapteb  18. — Empioumvut  of  rhiltlrcti — Hours  of  labor — Age  limit, 

(See  pp.  2(K)-2()2.  above.) 

Chapter  34. — Uourn  of  lahor  of  druy  cirrktt. 

Section  1.  Ab  a  measure  for  the  protection  of  imbllc  health,  no  person  em- 
ployed by  any  perAoii,  Arm  or  eori>orutlon,  nhall  for  more  than  an  average  of 
ten  hours  a  day  or  sixty  hours  a  week  of  six  f-onswutive  ealondar  days.  iH'r- 
form  the  work  of  selllnK  drugs  or  other  medicines,  or  coniitoundlnf;  phyHlelans* 
pres<-rlpttons,  In  any  store,  estabtishnient  or  phu**'  of  business,  where  and  lu 
which  drugs  or  medicines  ore  sold,  nt  retail,  and  where  and  In  which  physi- 
cians* iirescrlptlous  are  compounde<l :  Provided,  That  the  answering  of  and 
attending  to  emergency  calls  shall  not  l>e  construed  as  a  violation  of  this  act. 

Sec.  2.  No  i»erson,  firm  or  cori>oratlon  employing  another  person  to  do  work 
which  ccmslsts  wholly  or  In  part  of  selling,  at  retail,  drugs  or  medicines,  or  of 
comiMmndIng  physicians'  pre8<Tlptlons,  In  any  store,  or  establishment  or  place 
of  Imstiiess  where  or  In  which  medicines  are  soltl  and  where  and  In  which  phy* 
siclans'  prescriptions  are  comjwunded  shall  retpilre  or  i>ern»lt  said  employed 
l>erson  to  iwrform  such  work  for  more  than  an  average  of  ten  hours  a  day.  or 
sixty  hours  a  week  of  six  consecutive  <'alendnr  days. 

Sec.  X  Any  jierson,  firm  or  corporation  violating  any  <»f  the  provisions  of  this 
act  shall  l»e  deemed  guilty  of  misdemeanor  and  shall  l>e  punished  therefor  by  a 
fine  not  lesH  than  twenty  dollars  nor  more  than  fifty  dollars,  or  by  Imprisonment 
fur  not  ex<tHHling  sixty  days,  or  by  both  such  fine  and  imprisonment,  at  the  dis- 
cretion of  the  court. 

Ai)i>roveil  February  28,  11)05. 

Chai*teb  7."». — hJinpJoymcnt  of  chUdrru — Mntsruf/rr^t. 

(See  p.  liM),  alK)ve.) 

CiiAiiKB  11".. — ComiuixHioiirr  of  iahor — StatiHti"*  rrlatinff  to  marriafjc,  etc. 

Section  1.  The  conuuissloiier  of  the  bureau  of  labor  KtatlKllcs  Is  hereby  di- 
rected. In  addition  to  his  other  duties,  to  collect  and  present  in  bis  biennial 
report  to  tlie  legislature,  statistics  relating  to  marriage,  divorce,  and  crime. 

Sec.  2.  It  Is  Iiereby  dei-lared  to  be  the  duty  of  all  olllccrs  of  each  resiMH'tive 
county,  city,  or  city  and  county,  In  addition  to  their  other  duties,  wliose  duty 
It  Is  to  keep  a  record  of  marriage,  divorce,  ov  crime.  :ind  tlicy  must  furnisli  to 
the  commissioner  of  the  bureau  of  labor  stallsticH.  upon  his  rc<picst.  whatever 
data  It  may  l>e  ne<*essary  for  said  i-onnnissloner  to  actjuire  In  complying  with  the 
provisions  of  section  one  of  this  act. 

Approvetl  March  IS.  1005. 
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I  CiiAPTUt  145. — Ewploymcitt  offtcrtt. 

Rkctuin  !.  Stitinii  tlirot'  of  nil  lut  ontitlod.  "An  m-t  ileliiiing  Iho  dutloK  and 
linhllhW's  of  eiH|tloyiiiout  iigeDtH.  uiaklus  tlio  violation  Iberoof  u  luisdeiut'iiiiur. 
fiiMl  HxiiiK  tiK'  ftriiultii'H  1berefor,t"J  approved  Fobnuiry  12,  1903,  Is  aujcndvd  to 
reiid  lis  follow*; : 

8«*t>tloii  :t.  It  kIijiII  bo  unl:iwful  for  an.v  eiiiployuiout  agent  In  the  State  of  I'ali- 
rornia,  to  indnir.  Iitflnonro.  pcisuado,  or  t'n>jra>;c»  any  iktsou  to  ohnnjce  from  one 
pliu-e  l*>  :inotbor  iti  tliis  Slnlc.  or  to  ibanpo  from  any  placv  In  any  State,  Territory, 
or  i-ouniry,  to  jniy  plntv  in  this  State  In  work  in  iiny  braneb  of  liilwr.  tbrouyb  or 
by  nn'aiiH  of  any  representations  wbatnoever,  wlietber  iqioken,  written,  or  iidver- 
tis<»<l  In  pi'iiitiNl  form,  unless  sur-b  employment  a^reiit  sball  have  assunM  lilin- 
wlf  lii*yuiid  a  reasi.iml»Ie  doultt  tbat  sueb  represeutatlons  iire  true  and  euver  all 
tbe  material  facts  afYeellnK  Ibe  eiuployuient  in  tpieHtlon.  Wlienever  any  sucb 
reprewntalion.  whereby  any  person  in  indu^til.  itif!nenfe<].  iM^rsunded.  or  en- 
KJ|«<h1  to  ebange  from  one  pbuv  to  nnotber  in  tbis  State,  or  from  any  place  in 
any  Stale.  Territory,  or  cttniitry.  to  any  plaee  In  tills  State  to  work  In  any 
hraiw-h  4)f  IaN>r.  sball  prove  to  Ik*  In  any  material  dep-w  at  varlane**  with,  or 
sbort  uf  tiie  tnilli.  tbe  employment  i\^vnt  resiKUislble  for  sueli  representations 
shall  innneiliately  return  to  any  [K-rwin  wlio  sliall  have  lavn  Intineneeil,  by  sueh 
representjitions,  any  and  all  fe<»H  paid  by  sufb  iH'rson  to  said  eni[doynien(  agout 
on  tin'  stren»:th  of  sueli  representatbtns.  toKetber  witli  an  amount  of  money  suffi- 
cient to  ei>ver  all  mn-esNiry  exr>enses  ineurreil  by  snrb  person  influen<tHl  by 
HUi-b  representallons  in  g<»ing  to  and  retuniing  from,  any  pbuv  be  siiall  have 
lieen  intlueneeil  by  sueh  repn-sentiitious  to  visit  la  tlie  boiH*  of  employment. 

Sec.  2.  Swtion  four  nf  suid  act  niniitiiiK  fee]  Im  hereby  n»|)oaIed. 

Apiiroved  Marrb  18.  11K»5. 

(^JiAprcR  o4>5. — lluurft  of  labor  on  ituhliv  itorktt — Hvtuiniitg  tragtn  of  cutpJo^a^H. 

Secthin  1,  A  new  section  Is  hereby  added  to  Ibe  I'enai  i\Kle.  to  Ik>  uuiuIktwI 
tJTKJe.  and  to  read  n"*  foliowf*: 

Se4tlon  )u»;^r.  The  lime  of  servleo  of  any  laborer,  workman,  or  me^'hanic  em- 
ployed uiMin  any  *tf  the  public  works  of  tlic  State  of  California,  or  of  any  iwlltl- 
rnl  sulMlI\i>:ion  tber**i>f,  or  upon  work  done  for  sjiid  Stale,  or  any  political  sul»- 
divtsjon  tlierei>f.  is  hereby  liuiittHl  and  rt'stricted  to  eiKbt  hours  during  any  one 
ealendtir  day:  and  it  slinll  be  unlawful  for  any  ollitrr  or  iijienl  of  said  State,  or 
of  any  r»olitical  sulKllvision  thereof,  or  fi'r  any  «'ontra<'tor  or  sulnimtraitor  doing 
work  under  t-onlrart  u|k>ii  any  publU-  works  aforesaid,  who  eniploys,  or  who 
»llr<rts  or  controls,  ilie  work  of  any  lalwrer.  workman,  or  naM-banlc,  eniployiMl 
as  herein  afores:iid.  to  rwpilre  or  ptTunl  such  liibon'r,  workman,  t>r  meebaiiic,  to 
lalM>r  more  tbati  elglit  hours  during  any  one  calendar  day.  except  in  cases  of 
extraordinary  emergency,  causi^d  by  Are.  fli«Hl.  or  ilangcr  lo  life  or  projterty,  or 
exivjit  to  work  uikhi  public  military  or  naval  defens<»s  or  works  In  linu*  of  war. 
Any  offirer  or  agent  of  the  State  uf  California,  or  of  any  political  sulMlivisUm 
thereof,  nuiklng  or  awarding,  as  such  o(lli*er  or  Jipcnt.  any  timtract.  the  execu- 
tion of  which  involves  or  may  Involve  the  t'mi>loynicnt  of  any  lalwrer.  workamu, 
or  me^'banii*  mum  any  t»f  the  public  works,  in*  n|Km  any  work,  hereinbefore  men- 
tioned, sball  canst*  lo  Ih>  inserted  thci*ein  a  htipnlatloii  winch  shall  provble  that 
the  ("(nitractor  to  whom  said  contract  is  awardiMt  sball  forfeit,  as  a  penally,  to 
tbe  State  or  tHtlitlt-al  snlxiivislon  in  who-^e  iML'balf  the  t-ontracl  Is  made  and 
awanled.  \e\i  dollars  for  earb  bilKirer.  workman,  or  mechanic  employinl.  in  the 
exei'utlon  of  siihl  contract,  by  him.  or  by  any  sub«'cmtractor  umler  him,  u|H>n 
any  of  the  public  works,  or  u|Kai  any  work.  liereiid>efore  nuMitloned.  for  eacU 
calendar  day  during  wbith  surh  laNvrer.  workman,  or  mechanic  is  re<iuire«l  or 
]>ermiited  to  hilH)r  more  than  eight  hours  In  violation  of  the  )n*ovlslons  of  this 
act;  and  tt  shall  be  tbe  duty  ol  such  oftiier  <ir  agent  lo  take  i-ogiilzaiice  of  all 
violations  of  tbe  provisions  of  ^\\i\  a«t  conimittt^l  in  tlie  itnirse  of  tbe  execution 
of  said  cfintract.  and  to  report  tlie  same  to  the  representative  of  tbe  State  or 
{nditiml  sulnlivlsion.  jiarty  tu  tlie  ciaitract.  autborii^ed  to  pay  lo  said  (vntra<b»r 
moneys  liecondng  due  to  bim  under  tbe  said  wmtract,  and  saltl  representative, 
when  making  payments  of  mmieys  thus  due.  shall  wltbbobl  and  retain  there- 
from all  sums  and  amounts  whlcli  shall  have  lieen  forfellwl  pursuant  to  tb« 
herein  sjiid  slliailatlon.  Any  otiicer.  agent,  or  representative  of  the  State  of 
California,  or  of  any  |Hilltli'al  suIhII vision  then-of.  who  shall  violate  any  of  tbo 
provisions  of  this  sertlon,  shall  Iv  diH-med  guilty  of  misdemean<a-.  and  sliall 
upon  wnviction  Ik;  punished  by  line  not  exceeding  live  UuudiXMl  dollars,  oi 


S30  BULLETIN  OF  THE  BUREAU  OF  LABOR. 

Iniprisonmont,  not  oxceedlnR  six  months,  or  by  both  Hnch  fine  and  luiprisonnient, 
in  the  discretion  of  the  oourt. 

Sec.  2.  A  mw  section  la  hereby  added  to  the  PennI  Code,  to  \ie  numbered 
G5:M.  nnd  to  rend  nn  follovrn : 

Seotion  C53d.  Erery  iieTson  who  employs  InlmrerN  npon  publk*  works,  nnd  who 
t»kes«  keeps,  or  receives  for  Ids  own  use  any  part  or  |M)rtion  of  the  wapes  due 
to  nny  such  laborers  from  the  State  or  municipal  corporation  for  which  such 
work  Is  done,  Is  (fulUy  of  n  felony. 

Approved  March  21,  1005. 

Chapter  50f). — Trade-marks  of  trade  uiiioua — Markinu  goods. 

SECTroN  1.  A  new  section  Is  hereby  added  to  the  Penal  Code,  to  Ikj  iiund>ered 
three  hundred  and  forty-nine  a,  and  to  rend  as  follows : 

Section  34Ua.  Any  i>er80u  eugaffed  In  the  pro<lu<>tion,  manufacture,  or  sale  of 
any  article  of  merchandlKc  made  In  whole  or  in  part  in  this  State,  wb(»,  by  any 
imprint,  lal>el,  trade-mark,  tag,  stamp,  or  other  inscription  or  devkv,  plnced  or 
impressed  \x\\o\\  such  article,  or  ui>on  the  cask,  l>ox.  case,  or  package  containing 
the  same,  misrepresents  or  falsely  states  the  kind,  ciinracter,  or  nature  of  th(^ 
labor  employed  or  used,  or  the  extent  of  the  lalK>r  eni|)loyod  or  used,  or  the 
number  or  kind  of  j)er8on8  exclusively  enii)loye(l  or  used,  or  that  a  particular  or 
distinctive  class  or  character  of  lal)orers  was  wholly  "nd  exclusively  used  or 
employed,  wlien,  In  fact,  another  class,  or  cbnracttT,  or  distinction  of  laliorers 
was  used  or  cmployefl,  cither  Jointly  or  \\\  anywise  supplementary  to  such 
exclusive  class,  character,  or  distinction  of  lal>orers,  In  the  production  or  manu- 
facture of  the  article  to  which  such  Imprint,  lal>el,  trade-mark,  tag.  stnn»p,  or 
other  inscription  or  device  Is  afHxed,  or  uiwn  the  cask,  1h)x,  case,  or  paekage 
containing  the  same,  Is  guilty  of  a  niisdenieanor,  and  punishable  by  a  flue  of  not 
less  than  fifty  nor  more  than  five  hundred  dollars,  or  by  imprisonment  In  tlie 
county  Jail  for  not  less  than  twenty  nor  more  than  ninety  day^i.  or  l>oth. 

Approved  March  21,  1005. 

CiiArxER  5(»8. — Employment  of  children — Certain  em  ploy  men  tt  forbidden, 
(See  pp.  100,  200,  above.) 

COLOBABO. 

ACTS  OF  1005. 
Chapter  70. — Botfcottlnu  and  hlacklistittff. 

Section  1.  It  shall  be  unlawful  for  any  i>erRon  or  persons  to  loiter  nl>out  or 
patrol  the  streets,  alleys,  roads,  highways,  trails  or  i»laci'  of  business  of  any 
Iierson,  firm  or  corporation  engaged  In  any  lawful  laislness.  for  the  pHri>ose  of 
Influencing  or  Inducing  others  not  to  trade  with,  buy  from,  sell  to.  work  for,  or 
have  business  dealings  with  such  i>erson,  firm  or  corporation.  *>r  to  ticket  the 
works,  mine,  building  or  other  place  of  business  or  occupation  of  such  other 
person,  |>ersonH,  tlmi  or  corporation,  for  tlie  puriMise  of  obstructing  or  Interfer- 
ing with  or  injuring  any  lawful  business,  work  or  enterprise:  Prorided,  That 
nothing  herein  slmll  prevent  any  person  from  soliciting  tratle,  custom  or  bnsl- 
ness  for  a  conii>etitIve  business. 

Skc.  2.  It  shall  be  unlawful  to  print  or  circulate  nny  notice  of  Utycott,  lK»y- 
cott  curd,  stW'kcr.  biiiuier.  sign  or  diwlgcr.  |»ublishlng  or  (lerliiring  that  a  Itoycott 
or  ban  exists,  or  has  esIsttMl  jexlstecil  or  Is  coiitcnijilatcd  ngnlnst  any  ihtsoii. 
I>erKons.  flnn  or  cori>oration  doing  a  lawful  iMisiness,  or  publish  the  name  <tf  any 
judicial  otlifvr  or  other  public  officer  uiM)n  any  notice  of  boycott,  boycott  card, 
sticker,  banner,  sign  or  otiier  similar  list.  i»ecause  of  nny  lawful  act  or  decision 
of  such  oilicbil. 

Skc.  X  It  shall  be  unlawful  to  use  force,  threats,  or  other  incnns  of  Intimida- 
tion to  prevent  nny  person  from  engaging  In  any  biwful  occupation  at  any  place 
he  or  she  sees  fit. 

Sec  4.  It  shall  be  unlawful  for  any  eniitloycr  to  niiiintnln  n  black  list,  or  to 
notlty  any  other  emjdoyer  tliat  any  workmnn  Ims  Ixmmi  blnckllsted  by  such 
employer,  for  the  purjmse  of  preventing  su<*h  workmnn  from  receiving  employ- 
ment: Provided,  hoicevcr.  That  nothing  hei*eln  shall  prevent  a  former  employer 
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of  any  workman  or  nny  former  employpo  from  imimrtlnp  n  fnir  nud  unbfnHoil 
opinion  of  a  workman'K  or  employer'n  Ioniployeo's|  (lualtlU-ntioiis  when  solicited 
HO  to  do  hy  a  later  or  proKi»o<-tivt^  t»inpIoyer  of  siirh  workman,  or  employee;  nor 
Bhnll  anytlitiis  In  this  act  in-  construwl  to  prevent  any  merchant  or  prnfesslonnl 
man.  or  nny  asWH-iatlon  of  the  same,  from  luiilntainin^  or  puhllshUiK  a  list  oon- 
oerninp  the  credit  or  llnancial  reapoiiHibillty  of  any  i>orson  or  persons  deaUng 
with  him  or  them  on  credit. 

Sec.  5.  Any  iH-mon.  linn  or  oi>rporatlon  rlolfttln?  nny  provision  of  tliiw  art 
shall  \*\*  gtility  of  a  mlHdeirteanor.  and.  on  ci»nvlctlon.  Kbal!  be  sentence*!  to  pay  a 
fine  of  not  less  than  ten  dollars  ($10)  nor  more  than  two  hnndre*!  and  tifty 
dollarn  ($2W).  or  to  l>e  imiirisoned  not  to  exceed  sixty  (00)  days  In  the  county 
Jail,  or  both,  In  the  discretion  of  the  court. 

Approved  April  20.  lOon. 

CilAPTEB  1111. — Hours  of  tahor  of  nnpIntfft*H  f/j  mirtcx.  jt»rr//crA,  etc. 

Section  1.  All  lalK>r  of  miners  in  underRfound  nilnw«,  or  other  underiarronnd 
workinjrs  and  labor  direilly  attentlinc  blast  furnaces,  cither  in  smelters  or  In  ore 
reduction  works,  in  directly  attending  stamp  udlls,  chlorinntlon  and  cyanide 
pri)ws»(?s  ami  directly  attending  smeltinj;  fin-naces  piVKluoing  metal  or  matte, 
which  labor  is  in  conta<'t  with  noxious  fumes,  jcases  or  vapors,  is  hereby  declare*! 
dangerous  and  Injurious  to  health.  life  and  Ihub:  and  the  period  of  employment 
for  ail  iH'rsouft  so  cmployinl  in  nnder^rround  mines  or  otlier  underground  work- 
ings, attending  blast  furnac<s  i»ither  in  smelters  or  in  ore  reduction  works,  In 
Htamp  mills,  in  chlorlnatton  and  cyanide  mills,  and  attending  smelting  furnaces 
producing  metal  or  matte,  shall  bo  eight  hours  iK*r  day  ;  except  In  cases  of  em<>r- 
geucy,  where  life  or  pro[ierty  Is  in  hmninent  danger. 

Sec.  2.  Every  i»ersou,  bmly  corjwrate.  agent,  manager,  superintendent,  em- 
ployer, president  or  dirwtors  shall.  In  every  cas4»  of  such  emergency,  make  to  the 
commissioner  *»f  bureau  of  lai»or  statistics,  within  ten  (lit)  days  after  the  com- 
mein-cnient  of  8U<-h  emergency,  a  reiwrt.  ace*»rding  to  the  form  which  may  be 
prescrll>ed  by  him.  verlfliHl  by  the  oath  or  afhrniiition  of  siu'h  person,  emidoyer, 
agent,  mannger,  suiK?rIntcndont.  president  or  direc'tor;  *nich  reiwrt  shall  exhibit 
in  detail  the  cireuinstanci's  creating  such  emergency. 

Sr;r.  .T  Any  violation  of  this  act  shall  constltxite  a  misdemeanor  and  l>e  pun- 
isheil  by  a  line  of  not  less  than  fifty  doUnrs  ($.%)  nor  exceeding  three  Luudieil 
dollars  (^«Ni». 

Approved  Mureb  21.  1905. 


coiraiECTicTrr. 


ACTS  OF   HW5. 


Chaptkb  78. — AMi0nmntt9  of  H^fff9, 


roN  1.  No  aKsIgnment  of  future  earnings  made  as  .scctiHIy  for  a  loan  or 
other  indeb(e*lnes»  shall  lw»  valid  unless  the  amount  of  sucli  indelttedness  shuU 
l»e  slateil  therein,  togclla-r  wlih  the  rate  nf  interest  to  Is*  charginl  ther«»«»n,  nor 
unU^s  the  term  for  which  such  earnings  are  nssigned  shall  Ix*  deflnltely  limited 
In  the  assignment,  nor  unless  smh  asslgmueut  shall  \*ciM  a  datcl  cerlldcate  of 
acknowletlgment  of  the  assignor  made  iH'fore  a  proi>er  authority. 

Sec.  2,  No  such  assignment  sliall  l>e  valid  against  an  attaching  crwlltor  of  the 
luwiguor  unless*,  in  addition  to  the  proTlsions  of  the  prece^llug  seOliiMt,  such 
assignment  shall  be  r*H'<»nled  I)efore  surh  attai'hment  In  the  town  <*lerk's  office 
In  the  town  where  tlie  ussfgihir  resides,  or.  If  he  resides  without  the  State.  In  the 
town  where  tlie  employer  resides,  and  a  copy  thereof  left  with  the  employer 
from  wtioni  the  wages  are  t»t  IwHome  due. 

Se<'.  3.  All  ivrtilicatcs  of  acknowletlgment  reipiire*!  under  section  one  of  this 
fict  shall  liear  date  of  the  day  such  a<*kni)wU><|gnient  is  made,  and  any  iM>rsiin 
who  shall  intenti*mally  date  such  n  certitieate  of  acknowledgment  as  of  a  date 
other  than  the  actual  date  such  a(*knowledirment  Is  made,  shnlt  i>e  fined  not 
more  than  tweuty-Sve  dollnra,  or  im]>risoiied  for  not  more  tlinu  thirty  days,  or 
both. 

Approved  )Iay  19,  1905. 
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BtnXETIK    OF  TTTE  'BUIlEAtT  OT  l^\BOTl. 
ritAPTKR  00. — Bribvrtf,  etc.,  of  rMttiotfrrtt, 

KEmoN  1.  Kvrry  itprnon  who  cwrruptly  kIv<'h.  offrrs.  nr  promL-t's  to  iiii  iii^ont. 
<'iii|»Ui.v»t\  ill*  M'lvaiit  :iii.v  ^Ift  »»r  pt'»lxilt.v  wluilrvtM',  with  liitiml  t^  littln«*li«v  hit* 
iit'tloii  In  rt^Mlioii  to  IiIh  prlnripiirn.  omployor'n,  or  iinistiT's  busiiu'jw.  iiiiil  rvrry 
iigpnt.  ouiploytv,  or  wrviint  who  romiptly  iiNpiivts  or  lU'coptH  »  clft  or  cnitiilty 
or  II  promts^  tn  make  m  gift  nr  to  do  nn  net  iH'iU'llrlnl  t'>  hlinH4'ir,  utuh'r  iiii  amtM*- 
ini'iit  or  with  nn  niKhM-HtntuUirf?  IhiM  he  hIuiII  lut  In  iiiiy  pjirtictilar  iiiHiiner  In 
rf'hitioii  lit  Ills  prliM'lpnlH,  cnifiloyrrV,  or  iniirftrr's  luislnpss.  jiiiil  *'vcry  ajfrnt. 
omphiyw*.  or  S4«rvnii(.  who,  hrini;  iniMiorlKed  to  priirni'f  inji(i*rI:ilK,  supplU'H.  or 
fitbtT  artlcU'.M,  oltht'r  Uy  piirrhjiw  or  contnu't.  f«ir  his  pritu'ipiil.  cintdoyor,  or 
imiftti^r,  or  to  oiiiploy  hitvU-**  or  hilK^r  for  hln  |irlni'lpii1,  oniphtyor.  or  nniMtPr, 
ri'<*i»lv(»«  (llnH'lly  or  hiilln^'tly  for  lihriwclf  or  f*n-  nnotluT  a  *i>niiniHsioii.  diKOMUit. 
or  l»c»nns  from  the  porsou  who  iniikt*H  snrh  sjilf  or  foiilnirt.  or  furiiNhiv*  Kiii*h 
imiUTlalM,  HitpplirH,  or  oth*'r  nrtifU^H.  or  from  jt  jMTKoti  who  rrmhTN  KUch  wrvlc-e 
or  hthor.  ;md  i'\ory  pcrsnn  whii  ylvi'h  or  nffi'is  sii'h  nn  a^'i-nt.  t'uipr'.vco.  nr  wrv- 
JUit  KUcti  ('oniniiHsiiin.  ihst-nunl.  nr  Iimdhk.  nIkiII  lir  ])niii>iht*<I  hy  n  thii*  of  not  Ihma 
thnit  ton  didhirs  nor  motf  thjin  t\\v  hniiilrotl  doMiirs.  or  liy  lm[>rlsouuit'Ut  for  not 
more  than  uni*  yoi<r.  or  l»y  hotli  hiMli  ihic  ;(Ttd  tinpilsntimi'nt. 

Set'.  2.  Kvery  porsuti  whn  iiiirnplly  i^'iatn.  pays,  o(T«'rs.  or  i>rondM»x  iiny  sift  or 
vahiHhIo  thing  to  any  i-U-rk.  nt^'Un^'raidifr.  stM-r<'tiiry.  or  atfcni  (»f  any  ouiphiyop 
fur  tho  pnrjMiiH'  of  Inducing;  surh  ch'rk.  stiMioKraplMT,  s*M'r**tary.  or  a;jiMil  to 
wronj;fnlly  >*nrr<Midor  nr  hWniy  Uw  pilvat**  forrostijondcniv.  liookN,  or  a(-<><kuiits 
of  KUfh  fmphiyt'p,  or  to  wr-onj;fnlIy  dlsrUmi'  tUo  ciuitontH  of  sncli  jirlvato  mrre- 
hpondtMi'T.  hooks,  or  acc^mntH.  mid  cvrry  |»orHon  who,  lK'hi>c  u  *'UTk.  Hli'uog- 
laphi'r.  Mirrt'tiiry,  or  njioid  «if  nny  <nnivluy(M-.  rnrniptiy  n'lpn'wts  or  arifpts  any 
t'lft  of  vahialdt*  tliiny  under  an  M;;n'rnM'nl  tit  wronirfnily  surrcndi'r  or  hotray.  or 
to  wrontffnlly  dlscioHi*  tho  rojitoiils  of  Un'  prlval**  <'orn's|MMidtnni".  hmikit,  or 
iK'f'ouiilH  of  Nn<h  <'niplt»y*'r.  or  whn,  bolii*;  a  •  Icrk.  Ntcnoi^raplHT.  wtTt'tarj',  or 
ai;«'!d  (»f  any  cmphtyor.  <orriiptIy  or  wrun^cfnlly  snriiMah'rs.  iK'trays.  or  dUclosos 
the  cfnitcnt*!  of  the  private  corrfViiKHidoniv,  Imoks.  or  arcomds  of  mi«*h  I'mphiycr, 
shall  Im'  punislu'd  hy  a  Hiw  of  iu»t  nioro  than  two  huinh'rd  •Inllart*.  (»r  Ity  Imprls- 
onUKMit  for  tiot  more  limn  six  months,  or  hy  iHdli  sni-li  fhii'  and  IniprlrtonnuMit. 

Skc*.  :t.  No  (HTMon  Hhall  Im'  (»x('us*hI  from  atitMidim;.  h^-itifyUiK.  or  prudiu-Ini; 
lH)ukN,  paiKn'K,  rontrarts,  a>;rtN>nu'nl«.  mid  dot-unu'Ols  I'l'l'tiro  any  I'cmrt,  or  iu 
iit)odU'nci'  to  tho  MuhpoMui  of  nny  cinirt  fuivtn;:  jnrlsdh  lion  of  the  nilHdi'UM'aiior, 
on  till'  t;roniid  or  for  the  reason  thai  rhe  lesthiioiiy  <»r  ovhlentn*.  dotniinmlary  *»r 
olht'rwiHp.  nspilrt'd  of  tdni.  may  tend  lo  hariinlnate  hhii  or  sulijwt  Idni  to  a 
IKMDiIty  or  f(irfiHlnrc;  hnt  no  imtjmpii  sliall  In*  linhU*  to  ni»y  nnlt  or  prtweeiitioii, 
ivll  or  crinihiat,  for  or  on  a('n)unt  of  any  transanlon,  matter,  or  thini;  eon<'erti* 
Ins  whh'h  ho  may  tt'sllfy  or  protlutv  i'vhh'ncv.  docmnoidary  or  otlaM'wlw.  U-fore 
wdd  ••'•urt,  or  In  olH»dloinx'  to  Us  suhpo'im,  or  hi  any  Kinh  raso  or  pr-xt'cnllng. 

Api»roved.  May  24.  lOitn. 

Chapteh  I'M*. — itiHjtVitinn  of  fttcloriif — Tuittt  itumin  in  fitHnttt'irs. 


X  1.  The  faHory  hisiMn-tnr  hIihII  have  |H>wer  and  authority  hy  *»rih'r  to 
effi'ct  to  n*<pilri»  tlio  prnprlodfi'  of  nny  foundry  In  thU  State  in  wlilrh  Ion  or 
more  men  are  t'mploye*!.  ami  Kitnatnl  in  a  locality  where  there  Is  Burh  Kysteiii 
for  the  disposal  of  wwa^e  as  to  make  Kiieh  onh'r  praetlcMl>I«»,  to  provide  for  the 
line  of  sneh  4>niploy(H'H  a  toilet  room  of  sm-h  Kntlahle  dImenHlonH  an  sncli  in- 
spertor  may  detonuino.  ntntalnlii:;  wnsh  IkiwIm  or  s|nk>t  eonmH'dil  with  rnnnlUK 
water,  with  fneilltleH  for  heattinr  tlie  wiine.  nuch  mom  to  he  directly  ccaMasitHl 
with  Kuc'h  f<iiiiulry  luilhUiiK,  proitorly  heated,  ventilated,  and  protected  from  tlie 
chlst  of  said  foundry. 

Skc.  ti.  Any  peiMim.  company,  or  ctiriMjriillon  falllnK  to  comply  with  Buch  tti-Ucr 
shall  Ih'  tliMMl  not  more  than  fifty  dollars,  In  oa4-h  prostvution  fur  Huch  neglect 
or  refiirtal  lo  oltey  stich  order. 

Approved  June  to.  lOpn. 

CHAPrm  180. — E rain htat ion  atid  UccuHinff  of  harJtcrn. 


SrcTlON  1.  Section  (hrce  of  chapter  VM)  of  the  pnhllc  net**  of  IJMW  In  hereby 
nmended  hy  Hlrlkhig  ont  at  the  end  of  mild  section  llie  worda  •* 'i'he  Ixaird  of 
oxamhicn*  shall  md  renew  any  harher's  llcenw  nnless  the  application  for  re- 
itewiil  Ik'  receivetl  hy  Haiil  hoani  within  tliirly  flnvs  aficr  the  exidratlon  of  KUeb 
;^y'i»He  "  and  liiHertliig  in  lletJ  thereof  the  words  *"l'he  h'-ard  of  examiners  may 


I^ABOR  LAWS — CONNECTICUT — ACTS  OP  19(K5, 


t)3;) 


n^new  Any  Imrl^v's  lironp^  if  ai»pllontlon  for  sath  riMiewnl  1i^  repflved  by  said 
boartl  wiiliiii  two  yoars  .-ifter  Ihe  oxpiratlun  of  aufh  HoetiBe." 
Approved,  Jane  20,  10()5. 

Chapter  271. — Emplovmrnt  offices. 

Section  1.  Stvtion  4r»in  nf  tho  p^m-ral  statiUen  is  li<»rpb.v  aniemlcHl  so  tbnt  kaU 
Bot'tUm  its  iiMifiHltHl  sliall  ri^nd  as  follows:  Ever>'  **udi  HceiietHl  iwrsou  shall  give 
to  eiu'h  aiiplk'ant  for  emitloymont  fnuu  wboni  w  fff  or  iiUu-r  valuabU»  thiiiK  hUhII 
lie  rtni'lvoil  for  prornriii<  sufh  <Mnpl4)yinpMt.  wbli*h  ftt*  or  valnalile  thhij;  shall 
ill  no  wiHt'  pxc^hmI  the  value  of  ten  ptT  ciMitiiiu  of  the  flrst  iiumth's  wngc«,  a 
reivipt  111  which  shall  W  stated  the  uaiue  of  the  aiiplkaut.  the  auiouut  of  the  fee 
or  other  valuable  llihiic.  the  date,  the  name  or  nature  of  the  employment  or  situ- 
ation to  l>e  procnriHl.  and  a  separate  receipt  In  which  Rball  be  Rintod  the  namo 
and  address  of  the  ]HM*son  or  jterstins  to  whom  the  applic:int  shall  Ik*  referrtMl  or 
sent  for  eniiiloympnt  or  work.  In  case  tlie  nj>plU':»nt  shall  not  obtain  or  aix-ept 
a  situation  or  employment  through  the  ncency  nf  such  liccnsiMl  imtkou  within 
one  mouth  after  r<'Kistratlon  as  ufori'snld.  said  licensed  in-rson  shall  forthwith 
return  to  said  applicant  uiMtii  demand  the  full  amount  of  the  fei*  or  valuable 
thing  paid  or  delivered  by  said  applicant  to  i<ald  licensed  i>erson.  provided  that 
such  demand  l»o  made  within  thirty  days  after  the  expiration  of  the  i>eriod 
nforesald.  In  raw*  the  api)lU*ant  shall  accept  the  situation  with  the  ijersou  to 
whom  said  applicant  has  boon  referrtMl,  said  applicant  shall  forfeit  the  whole 
nniouut  of  the  fee  or  vahiable  thing  paid  aforesaid.  Every  such  ret-elpt  shall 
have  print»Hl  on  Us  hnik.  In  the  English  language,  u  copy  of  this  so<-tion.  and 
every  Ih-ensed  iktsoh  shall  cans**  n  plain  and  loglbly  prlutcil  {f>p.v  of  this  ohapier 
to  be  iKtstcil  in  a  tvnspiruous  place  In  such  agency  or  platv  of  business.  No 
persftM  shall  disjday  <m  any  sign,  window,  or  in  any  publbiilion.  tlie  name  the 
Connecticut  free  public  employment  bureau  or  a  name  similar  thereto. 

Approved.  Jul>*  10,  ItXO. 

DKLAWAKE. 

A<"i"S  OF  lOifp, 

Chaftee  123. — Employment  of  children^ 

(See  pp.  20".  208,  Above.) 


HAWAn. 

ACTS  OF  1905. 

Act  No.  XX^SHiidoff  labor. 

105  1.  Section  SlOi)  of  the  Revised  I^nws  of  ITnwail  is  hereby  amended 
BO  ««  to  read  as  follows: 

Section  311X>.  All  labor  on  Sunday  Is  forbidden,  excepting  works  of  necessity 
or  mercy,  in  which  are  included  all  labor  that  is  needful  for  the  good  order, 
health,  eomfnrt  i»r  safety  (if  the  ciimnmnity.  or  for  the  protection  of  projierty 
frnm  unforeseen  disaster,  or  danger  of  destruction  or  injiu*y.  or  which  amy  be 
re<|uired  for  Ilio  pr<»se<utiou  of  or  atteudaui-e  u|H>n  religious  worship,  or  fur  the 
furnishing  of  opiw>rtunities  of  reading  or  study:  Proviiiat.  /loirrrcr.  That  this 
seclioii  sinill  not  apply  to  newspaiH*r  jirlnting  utIU'es.  steamship  companies,  rail- 
roads, telegraph  and  leleplutne  *'oinpani<'s.  hotels,  inns,  restatirants.  cigar  stores 
b"©  cream  parlors.  8o«hi  water  stands,  drug  stores,  livery  stnbb*s,  hacknien, 
owners  and  ojuM-aiin-s  of  llrens*»il  sliore  bonis,  news  deiKits.  graxiers  and  rancb- 
tuen.  ele<'trlc  light  plants,  gas  works  and  slaughter  houses:  Atid  vrovuh'tl  fur- 
thri\  That  personal  baggage  may  I'c  eonveye<l  to  and  from  vessels  leaving  and 
arriving  at  ftort  on  that  day.  and  to  and  from  any  railroad  stations:  that  on 
Sunday  the  loading  and  unloading  of  vess«^|s  engage+l  In  Inter-lslaml.  inler-state 
or  foreign  commpi-co  nhall  be  jH»rniitted.  but  no  freight,  e.\cept  live  st<i<*k  and 
gr)iKls  of  a  iM'rishrtble  nature,  shall  Im»  drayo<l  or  conveyed  from  the  dork,  pier, 
wharf,  or  landing  upon  which  it  is  uiiloadtnl:  that  during  the  entin»  day  milk, 
bread,  frull  and  \w  may  Ik*  sold  and  delivered;  that  until  IQ  o'clock  In  the  fore- 
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nwHi  frosh  mcnt.  fronh  fish,  nnd  frpsli  voff^tn!»lPs  inny  bo  ts<il<l  .ithI  ilolIvcrM,  itn/! 

Iiiun<lr.vim*n  iiuti  l;iiimirloH  inny  deliver  iiml  t*ullMct  htundry  or  waKbiiiK.  uiid  that 

bnrtH'r  Ktio]m  intiy  ho  kr>[it  oiteii  until  11  o*i-tock  tu  the  forenoon. 

l*tt»»i}il  ovtT  K'U'eriior's  veto,  Miirch  2(>,  31,  liH)5. 

Act  Na  40. — hlxamiuatiuu  titul  ticeiminff  of  horacahoera. 

SttTiON  1.  No  pcrftou  sbnll  onpaxe  In  the  hDi^lnoHt)  of  a  horw»sh(K'r  or  a  furrier 
for  hire  wlthtmt  Hrst  hiivhi^  a  IUtum**  H4>  to  ilo  as  provltltMl  hrrelri. 

He('.  2.  Any  |M»rsiin  who  may  wish  to  ohtnin  t\  horHOfihiM-r'w  nml  fnrrlfT'n 
li<t'nHi<  Hhnll  ni;ik^'  a  writtiMi  n|i|ill<'ii(ion  thorcfor  to  tho  trunsuriT  wliercin  Hhall 
liostalod  tho  rtwitlwKc  of  tho  nppli«>anr,  bis  mrp,  th**  l<>ni;th  of  tlmo  iu«l  tl«»  pM** 
whern  the  appIUnnit  has  rtirrltMl  on  hU  trnclr  und  the  \i\ac*}  wliero  hi*  intemlH  to 
carry  on  his  triuip. 

Hi-fori*  Huch  iippliratton  1h  in*niite4l  the  hlRh  Kheriff  or  any  HberlfT  of  the  Ter- 
ritory shall  exaiiiitu'  th«»  applirant  to  ilcterinlne  whetlior  he  Is  n  nultahli*  priNnn 
to  cany  on  the  traile  of  a  liorKpslhwr  and  fiirrlrr  for  hin*,  and  on  It  l»4nK  Hh»iwn 
to  iho  K.iid  hiKh  hIktIiT  or  sheriff  that  Ruch  applicant  In  n  HuItabU>  {N'r^on  to 
enpi:;.' In  rtuih  trad**,  tht*  fartMhnll  he  attesteii  on  said  application  by  theoxaniln- 
lnf(  hl^Ii  KbcrllT  or  aherlff. 

Skc.  3.  The  lloenHe  feo  of  farriern  shall  be  five  dollnn*  i)er  annum  and  payable 
to  the  (roa surer. 

Sfc.  4.  Whoever  Hhnll  violate  the  provlHlons  of  this  art  shall  lie  guilty  of  a 
misdemeanor  and.  on  eoiivlrtlon.  bt*  fiatil  not  more  than  fifty  dollars. 

Approved  this  Igth  day  of  April.  A.  D.,  1905. 

A<*T  No.  r»T. — Emigrant  affrnts. 

Srx^TTON  1.  Tlie  annual  fee  for  a  lletMise  for  eiu*b  emlgrnnt  a;;ent,  or  employer 
or  employee  of  Kuch  ayt'tit.  doing  buslnesH  In  this  Territory,  shall  be  five  hnndnnl 
dollarn. 

Sm*.  '2.  'Vhi*  said  Ib-i'ns*'  Hhall  Iw  Iswue*!  In  the  Kami*  nniiiiu*r  as  Is  provide*! 
for  lh<'  issnaiu-o  of  otlwr  Ikfustw*  by  ('lm])ter  \tri  of  tho  Hevlsetl  I^aws  of 
Hawaii.  IJWri. 

Hkc.  'X  Any  person  who  shall  engage  In  IniMlnetia  hb  an  em);;rant  asent  with- 
out first  olitaiidng  a  Ibviise,  issno*!  In  onnformlty  with  the  iii*ovlslous  beriNjf, 
and  of  said  <'hn)»ter  loi*.  or  who  shall  vb)late  or  fall  to  ob'u'rvi'  any  of  the  pro- 
visions horfHif.  or  of  said  f-haptcr,  shall  Im»  polity  of  n  mUilcmeatior.  and  upon 
convhtloM  Hh:ill  Ik»  llnt*d  tu  a  wum  not  IrsH  thaa  the  animiil  fi-o.  ami  not  m<>re 
than  twin*  tin*  iiiitmal  for  hfMvIn  providwl  for  the  riirrylns:  on  of  such  bii:^Inrt^s. 

Skc.  4.  Tho  i-mlunuit  a;;eiit,  as  use»l  In  this  art,  shall  bo  held  to  moan  a 
pers4in  onpiKi'd  la  hlrln«  luborerK  In  tho  Territory  of  Hawaii,  to  1m?  employwl 
Iwytmd  tho  limits  of  the  Territory,  or  engajr*")!  In  Induoing  laborers  In  tlie 
Territory  of  Hawaii  to  ko  lioyraid  the  limits  of  the  Territory  of  Iluwall  for  llie 
pur|K»so  of  bc'iiiji  <'mploye<l. 

Approvetl  thlM  2rith  day  of  April.  A.  JK  \^'*. 

Act  No.  87. — Emplnymfttt  u{  ntinnm  In  MaJoons — Sale  of  lltiuor  to  rtnplope^Ji. 

SiMTTON  12.  Licenses  Khali  he  suhje<*l  to  the  following  eondttlunB  and  pro- 

vt8lon« : 


(4)  No  ilcensiH*  of  the  first,  seoond,  fourth  or  fifth  class,  exeept  surh  as  ooB- 
durt  an  hotel  buslm^ss  on  the  same  [tremlsoM.  shall  employ  a  minor  In  or  about 
the  n>om  or  nstms  wh4're  lutoxleiitlug  litpiors  are  manufactured  or  fumlsheil: 

(5)  No  Intoxlrating  liquor  shall  1h'  sold  or  furnished  to  any  person  whose 
employer  has  Riven  notiru  as  hereinafter  provldtnl.  forbidding  the  sale  to  such 
person ; 

•  •••••  • 

8rr.  49.  A  hosband.  wife,  child,  parent,  guardian,  eujployer  or  olUer  [lersou 
who  is  injured  In  {lorson.  proisn'ty  or  means  of  support  liy  an  iutuxioati*d  i>or* 
8on  or  in  eonsinpieuro  of  tlio  liitoxb-atUm  of  any  iNjrM>n,  shall  have  the  right  of 
action  In  his  or  her  own  name,  jointly  or  severally.  ai^aliiHt  any  i)erMim  or  |»er- 
sons  who  hy  selling  or  furnishing  Inioxifatinj?  liquor  have  cauaed,  Ui  whole  or  Id 
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part,  such  Intoxication.  The  party  injured,  or  his  or  her  legal  representatives, 
may  bring  either  a  Joint  action  agaiuHt  the  |)er8on  Intoxicated  and  the  perRon 
or  persons  who  furnished  the  liquor  and  the  owner  of  the  bulldins  as  herein- 
above stated,  or  a  separate  action  against  either  or  any  of  them. 

Sec.  5t.  Any  husband,  wife,  daughter,  son.  brother,  sister,  parent,  guardian 
or  employer  of  any  jterson  who  is  nn  habitual  drunkard,  and  who  by  excessive 
use  of  intoxicating  liquor  injures  his  or  her  health,  or  endangers  or  inter- 
rupts the  peace  or  happiness  of  his  or  her  family,  or  becomes  a  public  nuisance, 
may  give  written  notice  to  any  licensee  not  to  sell  or  furnish  any  Intoxicating 
liquor  to  such  habitual  drunkard,  and  thereafter  any  licensee  who  sells,  gives 
or  In  any  manner  furnishes  nny  intoxicating  liquor  to  such  habitual  drunkard, 
shall  upon  conviction  thereof  be  held  liable  to  the  penalties  hereinabove 
described. 

Approved  this  2Cth  day  of  April,  1905. 
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[Thb  Index  inclados  alt  labor  \avrn  cnActCfl  nncv  Jatioary  1, 1901,  anil  nnblfshcfl  in  ffacrfariTO 
Innuff  n(  the  Bulletin,  iN'frlnniiiff  with  Bulletin  No.  57,  the  isme  of  March,  lw5.  Law*  cnacU'd  prc- 
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undi-r  lh»*  Vrtrioun  Ik  ad  in  fp*  rclat*'  to  Ihr  IftWJ*  nn  Oic  ■«nie  jmbifct^  without  reRiird  to  thi-Ir  date  of 
ciuKjimenl  and  nie  iiidicaleil  by  the  lelttT  "V  '  tii  iMiruuihewn  fullowiug  Ibe  uuiue  of  Uu<  stittc.j 


BollvUn. 


Xo.      Pmv. 


Acrldent  iniiamnee.    [See  Itwur 

an<.>e,  aecldeiit.) 
Acridi-uitf  hi  faclurits: 

New  Jersey 58 

Arcldf^ntB  lu  inliMM: 

Ohio M 

AdTunces    ninde   by   eiuptoyere. 

{Sf!€  Eiiiployers'  advHfii'fU.) 
Arbitration  nf  lalior  dl«pute«: 

Marylund ft7 

MiiRtachuwtli' 67 

A»lgntnciit  xf  wage*: 

ronne<tU-nl 02 

UllnoLx tl 

MbWH4'hii><etu '  ei 

New  York i  67 

B*kerie«,  honni  nt  labor  n(  eto-  ' 

ployeesin.  (Src  Hmin of  labor.) 
Barbery   examlnatjon,    etc.,   of.  I 
(Srv  KxaoitiiutUm,  ele.)  i 

B1aekli<lin«:  { 

Colorado fi2 

Boycnttlntr:  1 

Coloradn 62 

{Srt    iil^o    IiiierftTeni'e    wiib  i 

employtnent)  I 

Bribery,  etr.,  of  emplojreed:  | 

Connectieut C2 

Miinuiehufett» W 

Briber?*  of  reprejientatives  of  labor 
i.irffiiuizitti(,in!<: 

New  York '  a? 

Bnn<*ii  of  labor:  I 

California fi2 

Iowa I  GO 

Vew  Jersey M 

TnitM  Ht«t«-« I  87 

Caosc    of    db^  hnrire.      {Sec    Dto- 
I'harpe.  fttntcment  of  cattfo  of.) 
Cbtldrvn    and    women,    empluy-  ' 
m«»nt  uf,  in  bnrn>oni«:  i 

Yeniioul 00 

CTilldren   anil    women,   cinploy- 
nicni  nf.  in  inluvsT 

Illinol!« 61 

Ml.<winri Bi 

Children   and  women,  boars  of 
laUtr  of: 

Mn!inn<hu«c(t« 

Children.  •'Jirtiiiiira  of.    (.Srr  E»ni- 

iiigv  of  minors.) 
iCblldrTM,    emplojrmcnt    of,   a^ 
limit  fur: 

(California 63 

Dela^rorc.... C2 

iiiiuoi.4  (D) ae 

KanNax 62 

Mamiurhiuetia 02 

Mlehisan 43 

MiiKonrl lO 

Kew  Jersey B2 

Oregon 

Peniwylvanla <I2 


lOlS 
a79 


707, 70S 

TOB-no 

SSI 
1005 
1087 

T12 


S30,S31 


SS2 

no 


TIS 


712 

1018.1019 

719 


rib 


1077 
10S3 


ni 


200 

386-437 
217,21fi 
226 
281 
1S7 
2«S 
S9a-2f» 
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Children ,  Mnployment  of,  age 
.llmli  (or— Concluded. 

R hrtde  Island 

Wu'«biitytoii  (D) 

Wr*t  VirKinift 

Chlldrtu,  t-inploymenl  of.evnerol 
pro  vision  ft: 

California 

tVmnertiiiit ! 

Delaware 

Mawachusetta 

MiHMinri 

New  JefN-y 

New  Yurk ,. 


Ohio 

Orcnton 

Ivniivrlvania 

Rhode  Inland 

Vi'rmont 

\VH>hlnKttin 

We^t  Virginia 

Wiiu'oii»-in 

Children,  eniployraent  of,  In  bar^ 
room*!:  I 

Hawaii 

Ne\r  Hniii^wbire 

Vi*mionl 

Children,  t-niplnyraenl  of.  In  cer- 
tain (K'ni|HiUorifl  forbidden: 

iTalifornta 

Maine 

CbfIdrL-n,employmentof.  In  mines: 

ininobf 

Indiana 

Mlmonrl 

MiKitana ...  

Orejfon ; 

Penn>^ylvanU „ .., 

Weiit  Virjpnia 

Children,    employment    of,    fn 
Atrcet  tradcv: 

Kew  York 

Children,  hiring  out.  to  support 
parent.^  in  idlencas: 

Oeortrla 

Lnuisinnn 

Mt--<i'wlpiil 

Nort  h  '.'Hfolina 

Children,  houni  of  labor  uf: 

CalifomiH 

Delaware 

Indiana 

Masmehusellfi 

New  UatDpMblre 

New  Jersey 

Pennsylvania 
Children,  nlfrhl  work  by; 

<*Hlifornia 


MoMarhiifclli 

Michiffan 

f )reifon 

Pennsylvania 
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CumxiUiiive  indejc  ofhtfwr  Inn's  and dec'txwns  relating  thereto — Oontinue<l. 


Children,  night  work  by— Conc'd. 

Rbodo  IiUnd 

Vermont 

Chinese,  exclusion,  etc.,  of: 

I'nlted  States 

Citizens  preferred  for  employment 
on  pumic  works: 

Hasnach  usctts 

New  Mexico 

Combinations  to  fix  wr^cs: 

LoulslaiiH 

Conspiracy.      [See    iutcrlercncc; 

Intimidation.) 
Contracts  of  eraployecH  with  In- 
tent to  defraua: 

South  Carolina 

Contractors'  lionds.    {See  I*rotec- 

tlon  of  wages.) 
Death,     {tke  Injuries  causing.) 
Discharge,  Htatcment  of  cauitc  of: 

MisKourl 

Divorce,  etc.,  statiittics  of,  to  be 
procured: 

Calirorniii 

EamfnRS  of  minors: 

Wisconsin 

Bight-hour  day: 

California 

Colorado 

Missouri 

Nevada  (D) 

New  York  (D) 

Porto  KIco 

Washington  (D) 

Emigrant  agents: 

Georgia 

Hawaii , 

North  Carolina  (D) 

Employees,  bribcr>',  etc.,  of: 

MawtacnusettM 

Employers'  advances,  repayment 
01: 

New  Mexico , 

South  CantUna 

EmployerH'  liability.    {See  Liabil- 
ity, etc.) 
Bmploycra   to  furnlsli    names  of 
employecrt  to  ofHulals: 

New  Mexico 

Wyoming 

Employment  ofilces: 

Cailforaia 

California  (D) 

Con  nectlcut , 

Missouri 

New  York 


Ohio. 


Virginia 

{Seeaito  Emigrant  agents.) 
Examination,  etc.,  of  twrbers: 

Connecticut 

KanHas 

Maryland 

Maryland(I)) 

Oregon  (1>) 

Washington  (D) 

Examination,  etc.,  of  hurNetihoert<: 

Hawaii 

WashIng(on{D) 

Examination,  etc..  of  p1umbeT>: 

Maine 

Minnesota  (D) 

ExaminatioD,  etc.,  of  latatlonary 
firemen: 

MassacbuKttM 

■xftmination,  etc.,  of  steam  en- 
■iQeers: 

MaaMK^owttH 

Ohto 
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No. 


Page. 


67 


67 


60 


61 


62 


209 

276,277 


719,720 


706 
lOM 


704 


714 


1092 


281 

829,330 

331 

1092,1093 

334,335 

687,688 
SRfi 

C8&-687 

87fl 
834 


710 


1003,1094 
714 


1094 
1094. 1095 

829 

688~fi96 

333 

1090 

7U-7I6 

r  »79,3«0. 

I     3tQ,3K3 

716 


332. 3S8 
1080 
706-707 
83R-340 
69C-^9H 
fl92-9»l 


62  S.tl 

5M         994.  inh) 


10H5 
322, 3-23 


61     10»7,  lOHH 


61  I  1087.  mss 

59  i      378,379 


Exemption  of  wages  from  cxecu- 
tion,  etc. : 

Iowa 

Kanfuis 

IjOUij>iana 

Porto  Rico 

Factories,  etc.,  in.-<pecUonof.    {Hee 

Inspection.) 
Fellow-servanta.    (.Src  Liability  of 

umployeiB.) 
Fire  eacapes  on  factories: 

Iowa 

New  Jersey 

HorseshDerx,  examination,  etc.,  of. 

(Set  Examination,  etc.) 
Houn  of  labor  of  children  and 

women.    (Scr  Children,  etc.) 
Hours  of  latibr  of  drag  clerks: 

California , 

Hours  of  lalx>r  of  cmptoyetw  in 
bokcrics: 


New  York  (D) 


Hours  of  labor  of  empluyecs  In 
mines,  smetten*,  etc.: 

Colorado , 

Missouri 

Nevada  (D) 

Hours  of  labor  uf  employees  on 
ratlroadH: 

Arizona  (D) 

Kansa.-* , 

Mi!«<mrl 

Hours  of  labfjr  on  public  works: 

California 

Porto  Rico 

Immigration,  regulation,  etc.,  of: 

United  Slaien 

Injuries  causing  death,  right  of 
action  for: 

Alabama{D) 

MtsMHirl 

Inspection  of  factorks: 

Connecticut 

Maryland  (D) 

Massachuseitr' 

New  Jersey 


New  York 
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No.      I'age. 


58 


Rhode  Island 

Washington  (U) 

Inspection  of  steam  !>olU'rs: 

MaiiiaaehiisettH i  61 

Inspection  of  steam  vchucIj*:  | 

United  States ,  60 

Inspectors,  factory: 

lowtt 

New  Jentcy 

Ohio 

Inspectors,  mine: 

Illinois 

Ium>ectors,  ruilnHtd: 

Illinois 

Insurance,  at-cidcnt: 

Illinois 

Insurance,  cooperative: 

Maryland  (IH 

Interference  with  em|ilovment:      I 

Wisconwln  (\>) .'V7 

Intlmidtilion: 

Connecticut  ( P) I  67 

Intoii<'alinpli<iuor.    iS"  Ll«iuor.)  i 
Intoxiciitlon.    etc.,   in    or   ulxiut  ; 
nitnos  or  smelters: 

Wyoming \  tU 

Lal>ori  bureau  of.    (.S(r  Bureau  of  i 

labor.) 
l^abuT  l)av: 

Missi».sippi 57 


712 
1083 
704 


712,713 
lOlfr-1018 


698-700 
M0-3» 


3S1 

1092.1093 

SS4,336 


094.696 

1082,1088 

1089 

829,3!>0 
886 

720 


996-998 
lOBO,  1091 

832 

999-1002 

711 

lOU-lOlV 

f  712,718, 

I    7^718 

718,714 

990-002 

821,322 

1069 

718-720 

712 

1018. 1019 

888,884 

1076 

1078 

1075, I07C 

689,690 

67MW0 

6S1-6S4 


1095 


712 
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CumuUUire  ittdex  of  labor  laiet  and  deti^iont  rtlating  thereto — Continued. 


BufleLln. 


No.       Fl^>, 


Lftbrtr  Drir&niAitloiifi,  bflberi'   of 
npre4^.<ntAitivm  of: 
Ntw  Vtirk 57 

lAtioT    oi^antEatlonR,   iTit.i>rpQ'nL 

Mu.'**a('hii»t»lla.....,„ J  57 

Tiitiitifylvftnja  iD^ ftl 

LiKthiJily  of  t'lnplnyeni  toi  InJiiT' 
rSfei  lu  t;iiii)loye«£K: 

Arlzima  (&).„... ..,  fiO 

Illlmiifl .-......,».,.. tfl 

tmliuna  (D) ,..  5t!t 

InWft(DS.,. ai 

KaiuikB — ~ ftl 

JU>sourt ..,.. „!  151 


Ntfff  Yark<D). 

OMd 

OhiotD)  ...... 


Texas  (DJ 

Virglniji   (D)-,, 

Wiwihlh^n  (DJ 

Wii*coiisin  ( ti  > , , 

LiceriK  t«x.  csE^mption  of  mu- 
chanips,  L'lc,  from: 

Lt.iiLf:<iLRna 

Uquor^  hlIg  of.  U\  c-mxAfsyea^-, 

I-Jawflii 

Vermont  ..,*,,,, ,....>.... 

Lo^irintr  hDiii«€#i,  Esilon': 

ITnlied!  Si*te»,„_ 

l£KtiufACCurv4]  iLrticlcs,  nmrklaff: 

CLlUorolA. 

UBtriBKe.  etc..  nljitittfcH.  of,  to  W 
propiired: 

aiUforttlA 

Meelinnics,  exomptlon  uf,  frjm 
mAriiUfiu.'turi'r>i'  CAxei: 

PhllipiklnelitltinfU 

imnvAn ..,. 

KiinfifL'' 

JUtwou  rL 

Ohio 

r^nn^ylviinlft  il>)  .„, 

'Wj'naiinB' „ . 

Minc^H  i'(f,»  hour*  or  Inlmr  nf  rm- 
ployeemin.  rvr  llotii^  of  liLUw.\ 
HlnL>p,  etc.,  iijioilcflticm  iu  or 
■boul: 

WyominK 

Kcw  York , 

P&yiaetit  of  waip^  du  i?  rli ;« li Aii^ed 
employee: 

Arkansas  (Di 

Paynu'Dl  of  wafrea  in  wrtfi; 

Mis^ntriil>l, 

f^oiilh  Co-rolitift ^ ,.., 

Piiyniclil  of  wofts,  model  Knd 
tlmis  of; 

ilarylnnfl 

Mndat-'hiisettn. 

New  Jei>e}'.... ^ 

I'niledStat**  (D) 

Pickelin!^: 

Colorado  .* 

Plumbore,  nfxejuinatiou,  etD^,  of,  ' 

PreferL'Tiefl  ol  WHJ{l^s.    (^s^c  Wages 

«H  T"r*?f<^n*<I  olaims. ) 
I*rjn  ling,     pubUe,      t  Sr*^     PiitiUc 

prlntinf'.) 
pnitet'ii"!!  of  pmployf^i*  na  miL'Ea- 

brrs  of  laNii  arpiiilMtioUs: 

Kl«lS4L*l  ID) ................. 


6T 


00 


I      BnlietiD, 


^ 


718 


6*1.  n^ 


na 

TIB 
330 

lOTfi-lOTS 

loeo-ioM'i 

lOKl 
3T9 

IDU5 


109-1 

509,790 
3D9-S11 


7ftl,7(K 

1(»0,1GH7 

1019 


%n 


lYntectlon  i*f  cimployKjioii  build-: 
inp: 

Kaniwi ,, ,.,.-. 

New  Vtirk  {Dl 

ProtectloD  (if  employ Qi«  on  stre«t 
mUwavi: 

DbftiietQf  ColumblA 

IfiuisLatia  ... , 

MnJae.  „„„„.__,,„._. 

Mouth  (^joliu 

PTOtijvtloa  <tl  wa^vs : 

M&AanrliHartlB..-,. _. 

L'nfu?rt  i*tftUs» 

labile  prinlitii^  uI&cBt  empWyeeu 
In: 

KAn<^a«........ , 

Pnbltc  works,  pnUuruuvu  of  n'«l- 
dfiit  Inborem  on: 

New  Mexicn 

piiUlie  wi»rkM.  reU'iitloti  of  wugfft 
of  t'lul^JoyL'CB  our 

CAlifornlfl ... -.*,,-...,,*, 

r*ubllc    wurlfs,    UM*    of  duliie!4if 
iuiitcrtii1j<  (or: 

Mi^*l:^^li  (D> 

Kew  Mexico  < »*.»..,.... v. <... 
INiUUl'  ivfirks,  TacctnntloU  oJ  i^m- 
plovwfl  ou: 
Virp[nia 

VerraoDt ...„,,..,,,. 

RnlIroiii1»,    hclgbl     of     brldt^e?, 
wirw,  ttc,  ovtff: 

Ku.n  sfts ......  ^ , ...  * » , . 

V«niiohl ,,,.*^.. .... 

Wjtjim  J  iig; 

Rantoudfl,  hoiiiKof  liibi»rof  etnploj' 

oi'ifin.    \S*e  llimnaof  Lmbor.) 
RiLilnmds.  lllUiTBtL-L-niploytL^Dn: 

«Jhk».. ...... 


lllllinls .-. 


Ohio  .... 
Vermont 


rnllL^d  Statea  (D) 

Ruilmad:-*,  strocmres  near  mckj 
rfi 

OIjUj.. ,... , ... 

HAtejt  of  vfHig«4  of  ^mploy^ra  cif 
public  pTiotinff  offtce: 

Knn>QU:! 

RJ(s  h  t    of     ni.'t  lot!    for    Inj  uHen. 

Scrip,    I  wtf  Payment  of  iVRire^/f 

CllltC»«^  StaiiCIt --..-.    ,^-,.4.,..-. 

Seate  for  fi'muJe  cMplpj^^n; 

M!i]'>'1n.nd  ....  .  =  ^., ,.,..„,  ,^.. 
latBtl^^tic^,  eoUetitiOii  of; 

Hawaii ,. 

Steam  boil  era.  Stiffpetlian  nf.  (.Src 
IriKpC'Clion.} 

Hq.iOf,    (Sre  £:![nn>liinlfi>ii,i?tc.) 
Stone  vrnfkedVi'illlill  estate, tiwotif. 

Hula  for.) 
Sunday  lalior: 

Hawaii 

MEUQHC^hUHf^t&E.. ... 

Virginia. 

Miryland  (D| 

M(v^HichuF«tI» 

JJow  Jerwy,. 

N«w  York. ,.,..^-„ 


ei 


!V7 
61 

1E»U4 

^ 

^ 

E9(» 

10?4 

60 

717 

m 

715 

01 

Gi 

loss 

71ft 
1096 

£^ 


Si  . 
fy\  I 

^7  ; 


iosB,ifjeU 
3iv,XiO 


716 

70a.70l 

l«l», 1085 

714 

711 

J17.716 


\mi 


379 


«1 

GO 

10TS-10N> 
399-309 

^-^ 

sw.sai 

fil 

JOBS 

57 

ivi 

57 

TOT 

57 

Toa 

711 

71 G,  717 

9W-I002 

loi:s.  lOltf 
71&-T18 
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Cumuhiiife  in<lf.r  ofUiftor  Jawtt  ami  decmoiia  ifUttbuj  tiuveto — ConcludecJ. 


Telegraph  pules,  idze,  lielRbl.ete., 
ol: 

WycmlriK 

Time  lor  mculs  to  >w  allowed  em- 
ployees: 

LouiHlanit 

Time  to  vole  U>  bo  allowetl  em- 
ployvw: 

>Iu«HfteliutiiettH 

Ohio 

Trude-niarkH  of  trade  nuionit: 

Catlfurnlii 

New  Jerney  (IJ> 

New  York 

Vaeclnatlou  of  employees  on  pub- 
lic works: 
Virginia 


Bulletin. 


No.      Page. 


60 


109& 
704 
710 


330 

1066, 1067 

715 


717 


Wagefl  as  preferred  claims: 

New  Mexico 

Wages,  tiwlgnment  of.    (Sec  As- 
slgninent.) 

Wages,  combinatloDN  to  flx: 

LouiMlaiia 

Wages,  exemption  of.    {See  Ex- 
emption, etc.) 

Wages  of   employees   on    publle 
works,  retention  of: 
CallfomiA 

Wages,   payment   of.    (See    Pay- 
ment, etc.) 

Wages,  rates  of.    (Sec   Hales   of 
wages. ) 

Women  and  children.    (.*<fr  Chil- 
dren and  women.) 


Bulletin. 
No.      I'age. 


61 


67 


62 


lOM 


704 


830 
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1 

No. 

2 

No. 
No. 

i. 

No. 

5 

No. 

6 

No. 

7. 

No. 

B. 

No. 

9. 

No. 

10. 

No. 

11. 

No.  12. 


No.  13. 
No.  14. 

No.  15. 

No.  16. 
No,  17. 


No.  18. 
No.  19. 

No,  20. 
No.  21. 
No.  22. 
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No.  26. 

No.  27. 

No.  28. 
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Notes  oon«t'min};  the  money  of  the  l'.  S.  and  i>thcr  countries,  by  W.  C.  Hunt. 
The  wi-aUh  and  ntvipt*  anil  f.^i)fiiscti  ol  tla*  T.  S.,  by  W.  M.  j^tfuart, 
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Condition  of  the  S'epro  in  various  cities. 
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.The  inspection  of  factorift'  and  workBhojM*  in  the  I'.  S.,  bv  W.  F.  Willoughby, 
Mutual  riizht!^  and  duties  of  parents  and  children,  guar^ianRhip,  etc..  under 

the  law,  by  F.  J.  Stimwim. 
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Tlie  Negroes  of  Farmviile,  Va.:  A  s.K-ial  aUuiy,  by  W.  K.  B.  Du  Boie,  Ph.  D. 
Incomes,  wages,  and  rents  in  Montreal,  by  Herbert  Brown  Ames,  B.  A. 
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BroiherhiKxl  relief  and  iuHumuiv  of  railwav  eniplovw*,  bv'K.  R.  Johnson, 

Ph.  n.  ... 

The  nations  of  Antwerp,  bv  J-  Howard  Gore.  Ph.  I>. 

WapeH  in  the  L'nited  Stated  and  Euroin',  1870  to  1H98. 

Alaskan  gold  ticlds  and  opportunities  tor  capital  and  la>»or,  by  S.  C.  Fhinham, 

Mutual  ndief  and  InMietit  lu^pocintiona  in  theprinting  trade,  bv  W.  S.  Waudby. 

Condition  of  railway  labor  in  Etiro|>e,  by  Walter  ]■;.  Weyl,  Vh.  D. 

Pawnbrokin^  in  Kuroi*t«  and  the  Unittd  States  by  W^.  K.  Patterson,  Ph.  D. 

Benefit  features  of  Ameriran  trade  imions,  by  Kdwnnl  W.  Bemis,  Ph.  D. 

The  Xeproin  the  black  l>elt:  Some  social  sketches,  bvW' .E.  B.  Ihi  Bois,  Ph.  D. 

Wages  in  Lyon,  France,  1870  to  1896. 

Attitude  of  women's  clubs,  etc.,  toward  social  economics,  by  Ellen  M.  Hen- 

rolin. 
The  production  of  paper  and  pulpin  thel'.  S.  from  Jannarj*  1  to  June  .30, 
Statistics  of  cities. 

Fon'ign  lal>or  laws:  iireat  Britain  and  France,  by  W.  F.  Willouphbv. 
Protection  of  workmen  in  their  employment,  bv  Stenhen  I>.  Fessen^en. 
Foreign  lalwr  laws:  Belgium  and  Switzerland,  Viy  \\  .  F.  Willoughbv. 
Wholesale  prices:  1890  to  1809.  by  Roland  P.  Falkner,  Ph.  D. 
Foreign  labor  laws:  Germany   by  W.  F.  Willoughby. 

Voluntary  conciliation  and  ariiitration  in  <irenl  Britain,  by  J.  B.  McPherson. 
System  o?  ailjunting  wages,  etc.,  in  certain  rolling  mills,  by  J.  H.  Nutt. 
Foreign  la1>or  laws:  Austria,  by  W.  F.  Willoughby. 
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WOBKINOMEK'S   INSTmANCB. 

The  Bureau  of  Labor  is  engaged  in  the  preparation  of  a  report  on 
workiugmen's  iusurauoe  in  the  United  States  and  in  foreign  countries. 
It  is  the  purpose  of  thin  investigation  to  show  the  organization  and 
operation  of  the  various  systeniK  of  private  and  State  insurance  of 
workingmen  against  sickness,  accident,  disability,  old  age,  death,  and 
unemployment.  A  full  account  will  also  be  given  of  the  laws  con- 
cerning workingnien's  insurance  and  the  liability  of  employers  for 
accidents  to  their  employctv*. 

In  onler  that  this  investigation  mav  be  as  nearly  complete  a**  possi- 
ble, the  C\)mmiHsioner  of  Labor  is  de-sirous  of  obtaining  information 
in  regard  Uy  all  establishment  relief  funds  and  employees'  mutual  aid 
societies  for  insurance  against  sickness,  jiccident,  disability,  old  age, 
death,  or  unemployment,  as  well  us  all  benefit  and  relief  features  of 
national  and  international  labor  organizations,  and  local  or  branch 
labor  unions,  both  in  the  United  Stiites  and  in  foreign  countries.  It 
IS  desired  to  obtjun,  if  possible,  tjopies  of  the  constitutions,  rules  and 
by-lawfj,  blank  forms,  annual  or  other  regular  periodical  rejwrts,  tinan- 
cial  statements,  etc\,  of  these  institutions.  In  addition  to  such  mate- 
rial as  is  al>ovc  indicated,  any  information  which  will  enable  the  Bureau 
of  Labor  to  locate  institutions  of  this  character  is  also  desired.  Per- 
sons possessing  such  material  or  information  are  requested  to  com- 
municate with  the  C-ommii4jjiouer  of  Labor,  Wtishington,  D.  C. 
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GOimSS  Of  WHOLXBALS  PBICSS.  1890  TO  1905. 

In  ordor  t<>  meet  the  demand  for  continuouH  quotations  of  prices  of 
Htaple  arti(^le>f  and  for  HtatisticH  Hbowing  the  changes  in  the  general 
price  level,  the  Bureau  of  Labor  collected  in  1901  data  relating  to 
wholesale  prices  for  the  period  from  1890  to  1901.  These  prices  were 
compiled  and  both  actual  and  relative  prices  for  the  twelve  j'ears  pul)- 
lished  in  Hulletin  No.  39 — the  issue  of  March,  1902.  In  the  March 
issue  of  the  Bulletin  each  year  since  1902  the  compilation  has  been 
continued  to  include  ac^tual  prices  for  the  year  immediately  preceding 
and  relative  prices  for  the  whole  period  since  1890.  Following  that 
plan,  the  present  Bulletin  contains  actual  prices  for  1905  and  relative 
prices  for  the  sixteen  years  from  1890  to  liM)5. 

Wholesale  prices,  considering  all  conunodities,  reached  a  higher 
point  in  19<)fi  than  at  any  other  time  during  the  sixteen  years  covered 
by  this  investigation.  The  average  for  the  year  1905  was  15.9  per  cent 
above  the  average  for  the  10-year  period  1890  to  1899,  29.2  per  cent 
al>ove  the  low  price  in  1897,  and  2.*)  per  cent  above  the  average 
for  1904. 

The  1905  average,  compared  with  the  year  of  lowest  average  prices 
during  the  sixteen  years  from  189(»  to  1906,  in  each  of  the  general 
groups  of  commodities  shows  farm  products  58.t>  per  cent  higher  than 
in  1896;  food,  etc.,  29.7  per  cent  higher  than  in  1896;  cloths  and 
clothing,  22.9  per  cent  higher  than  in  1897;  fuel  and  lighting,  39.4  per 
cent  higher  than  in  1894;  mettils  and  implements,  41.8  per  cent  higher 
than  in  1898;  luml>er  and  building  materials,  41.4  per  cent  higher  than 
in  1897;  drugs  and  chemicals,  24.1  percent  higher  than  in  1895;  house 
furnishing  goods,  21.5  per  cent  higher  than  in  1897;  and  the  articles 
Included  in  the  miscellaneous  group,  23.4  per  cent  higher  than  in  1896. 

Prices  reached  the  highest  point  in  December,  1905,  when  they  were 
19.9  per  cent  alwvo  the  average  for  the  lO-year  period  1890  to  1899 
iind  38.7  ]>cr  cent  above  the  low  price  in  1S97.  Prices  in  December, 
1905,  were  5.6  per  cent  alK)ve  the  prices  in  December,  1904. 

In  the  reconi  of  i)rices  for  the  sixteen  years  from  1890  to  1905, 
'J4!*  seri(*s  of  <[ii(»tati<>ns  Inive  been  secured  for  the  entire  period  and 
nnadditionul  12  for  some  portion  of  tlie  peri<»(l.  No  (|Uotutions  are 
shown  for  inip<»rted  tin  pint**  since  IS9S,  and  (juotjitions  for  Ashton's 
salt  luive  not  been  included  in  the  index  since  1903,  whicli  leaves  259 
scries  of  «|uot4itions  for  the  years  19(»4  and  1!H»5. 
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Although  in  the  case  of  commodities  of  great  importance  more  tliaii 
ono  series  of  (luotations  have  been  used,  in  no  case  has  an  article  of  a 
pjirlicular  do^cription  been  represented  by  more  than  one  series  of 
<|tK>ttttion8.  For  this  reason  the  terms  "series  of  quotations'^  and 
**  commodities"  have  been  used  interchangeably  in  the  page*  which 
follow.  The  actual  prices  from  which  the  index  numbers  or  relative 
prices  for  18^0  to  1^01  were  computed  were  shown  in  Table  I,  Bulletin 
39,  in  detail:  those  from  which  the  relative  prices  for  1902  were  com- 
puted were  shown  in  detail  in  Table  I,  Bulletin  45;  those  from  which  the 
relative  prices  for  li.H»3  were  computed  were  shown  in  detail  in  Table 
I,  Bulletin  51;  those  from  which  the  relative  prices  for  1904  were 
computed  were  shown  in  detail  in  Table  1.  Bulletin  57;  and  those  from 
which  the  relative  prices  for  1905  were  computed  are  shown  in  detail 
in  Table  1  in  this  Bulletiu.  In  securing  these  prices  the  effort  has 
been  made  to  include  staple  commodities  only.  In  a  number  of 
instances  it  was  found  possible  to  continue  prices  for  the  same  com- 
modities that  were  included  in  the  Report  on  Wholesale  Prices,  Wages, 
and  Transportation,  submitted  by  Mr.  Aldrich  from  the  Senate  Com- 
mittee on  Finance,  March  3, 1893.  Many  articles  which  were  included 
in  that  report  are  no  longer  manufactured,  or,  if  still  manufactured, 
have  ceased  to  be  imi>ortant  factors  in  the  market.  On  the  other  hand, 
a  number  of  articles  not  shown  in  that  report  have  become  of  such 
importance  as  to  render  necessary  their  inclusion  in  any  study  of  the 
course  of  prices. 

The  commodities  covered  in  19t>4and  1905  by  the  259  series  of  quo- 
itions  have  been  classified  under  9  general  groups,  as  follows: 

Farm  product*.  16  seriea  of  qnotatioiis. 

Food,  etc.,  53  series  of  qtiotAtitmfi. 

CLuUiH  and  clothing,  76  Hvri«H  of  quoUitioxiB. 

Fuel  and  lighting,  13  seriee  of  quotations. 

Metabaud  impleuien(«,  38  8tirieHof  •luotatioiui. 

Lumber  and  building  niat^^riala,  27  series  ot  quotations. 

DrugH  and  chemicals,  9  series  of  quotations. 

House  fumixhing  pKxl^,  MHerit^of  quotations. 

Mii^*ellaneous.  13  neries  of  quotationH. 

Table  /. —  Whol^als  j/riet^H  f/fc(/rmnoditieii  in  1905^ pages S88  to iS7. 
This  table  shows  in  detail  the  actual  prices  from  which  the  subsequen 
tables  of  index  nuuil>ers  are  calculated.     As  stated  previously,  the  t:!59 
series  of  quotations  have  been  classitied  under  9  groups  of  commodi- 
ties, and  this  grouping  has  been  uniformly  adhered  to  in  the  several 
tables  which  are  given. 

The  prices  quoted  in  every  instance  are  wholesale  prices.  Whoh 
sale  prices  have  invariably  lieen  used  in  compilations  which  have  \wi\ 
made  for  the  purpose  of  showing  changes  in  the  general  price  level  o\ 
all  commodities.  They  are  more  sensitive  than  retail  prices  and  more 
quickly  reflect  changes  in  conditions.     Retail  prices  usually  follow 
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tlio  wholtMflle,  hut  not  generally  in  the  !<anie  proportion.  The  mar^n 
IxttwiMin  them  in  the  ca.^  of  .•some  cfomniodities  id  so  great  that  slight 
changf's  in  the  whole^iale  price  do  not  atft.'ct  the  retail.  Changes  in 
the  wholesale,  price  whirh  la-st  for  a  ^bort  time  only  do  not  usuailj 
if^sult  in  <;<irres|K>nding  ehaiige.-?  In  thtr  retail  pri«-e. 

The  net  eunh  prices  are  shown  for  textiles  and  all  articles  whose  list 
prices  are  Hubject  to  large  and  var^'ing  dL^-oiints.  In  the  case  of  « 
nuintxir  of  articles,  such  as  white  pine,  nails,  etc.,  however,  whose 
prices  are  subject  to  a  samll  dis4-ount  for  cash,  no  deduction  has  been 
made. 

The  prices  have  l>een  collecteil  from  the  l*est  available  sources,  such 
as  standard  trade  journals,  officials  of  Ix^ards  of  trade,  chambers  of 
cx>mmerce,  and  produce  exchanges,  and  leading  manufacturers  or  their 
selling  agents. 

The  pri<'cs  4|uoted  are  usually  the  prices  in  the  New  York  market, 
except  for  such  articles  as  have  their  primary  market  in  some  other 
locality.  For  grains,  live  stock,  etc.  for  example^  Chicago  prices  are 
quoted;  for  fi»h,  except  salmon.  IV>ston  prices:  for  tar,  Wilmington, 
N.  C,  prices:  for  white  pine,  Buffalo  pri4*es;  for  Elgin  creamery  butter, 
Elgin,  III.,  prices,  etc.  The  pri**es  for  textiles  are  the  prices  in  the 
gisneral  distributing  markets,  swh  as  New  Y(»rk,  Doston,  and  Phila> 
delpliia;  and  where  no  market  is  mentioned  in  the  prefatory  note  to 
Table  I,  it  should  lie  understood  that  the  prices  are  for  the  general 
market. 

The  following  table  shows  the  diffen*nt  markets  and  the  number  of 
articles  quoted  for  each  market: 

NUMBKK  or  <X>MM0D1TIKS  OK  SERIES  OK  QrOTATIoNS  IS  ISCft.  OLASSmSD  BY  MARKBTS 

FOK  WHirii  SKCrRKIi. 


Market. 

Farm 

UCtf. 

1* 
14 

FiN.l. 

rtr. 

43 

5 

Cloth- 
anil 

vloth 
inc. 

F«l.-1 
anil 
hclti 
iiiir 

-• 

Mrul- 
)aD«l  iiu- 

in«'iitii. 

1 
I 

».,^«\-   rheiu-nishlng 

.1        9 :        c 
1 

I 
Mia- 

oella- 

DCDUa. 

Total. 

New  York 

13 

Itf 

ChicAKo 

» 

Kaclury,  niiiiv,  weJlii,  etc. 

I  » 

HttnlMirK 

BulTHlr) 

4               ., 

I'liiliifl<*lplim 

4 

B4*8l<>ll 

3 

! 

Trmtiiii,  N.  J 

3 

('liH'liumu 

1 

1 

i 

Kji^Utii     iii.irki.N    :BiiIi., 
l{<r-ti>li.  N.  v.,  I'IiiIh.i... 

- 

! 

Klk-m.  ill    

1 

LllMlll".  Ill 

1 

1      1 

IN-oriii,  111 

1 

1      1 

\VH>hiiik'tHh,  It.  *' 

1 

1      ] 

WilMimi'i..!..  s.r 

1   

1      1 

7*- 

1.1 

? 

a 

1     'ti 

\h 

.\t 

'I-mkI  ..   . 

L'T          y          14 

i    » 

2W 

As  rcf^ards  tlie  fie^rriplioii  of  the  conitiKMliiy,  it  should  l>e  stated 
tliiit  the  gn'iiti*>t  cJiH'  has  bi-eii  ijiken  to  si-ciin*  prices  throughout  the 
|M.Tiod  from  1«1M>  to  I!***;")   for  a  cointnodity  of   precisely   the   same 
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description.     Change*  in  quality  are,  of  course,  reflected   in  prices, 
and   for  thiy  reason  note  has  been  made  of  any  important  r^hanges 
which  have  occurred.     In  the  ease  of  certain  coraniodities,  such  as 
butter,  eggs,  etc.,  prices  for  the  best  quality  have  invarialily  been 
taken  in  order  to  avoid  fretjuent  changej^  in  grade.     It  should  also  be 
Btated  in   this  connection  that  in  the  case  of  commodities  for  which 
price;*  wei-e  secured  from  the  Oil,  Paint,  and  I>rug  Reporter  the  low- 
est quotations   were    invariably  taken  wliere  a  ranj^e   of  prices  wjw 
found  because  of  the  fact  that,  in  that  publication,  these  represent  the 
prices  of  large  lots,  while  the  high  quotations  represent  the  prices  of 
smaller  lot«. 

Weekly  (juotations  have  been  secured  in  tlie  case  of  all  articles  which 
are  subject  t*)  frc^juent  fluctuations  in  price,  such  as  butter,  cheese, 
eggs,  grain,  live  stock,  meats,  etc.     In  the  case  of  articles  whose  prices 
are  more  stable,  monthly  or  annual  quotations  have  b<*en  taken.     The 
following  table  shows  the  numl>er  of  series  of  weekly,  monthly,  and 
annual  price  quotations: 

NOMBSB  OF  C(»MMODlTIES  OR  SERIES  OF  QUOTATIONS.  CLAS8IFIKD  AS  TO  TUEIR 
FRKQCENCY  OF  QrOTATION  IN  lfl<». 

1 

Frequency  of  qaotatlon. 

Farm 

prod- 
ucb). 

Food, 
etc. 

Clottia 
fttid 

clolh- 
ing. 

Fuel 
and 

liKht- 

MeuOii 
And 

Im  pie- 
men tB. 

Luin- 

ber&nd 
biilld- 
iiiK  nia- 
te>Ul«. 

PrUMB 

and 
chem- 
icals. 

BOOBO 

fur- 
olahlof 

Mb- 
eclla- 
ueoua. 

ToUI. 

Weekir 

1 

51 

1 

M 
11 

1 
12 

1 

13 

210 
11 

MonthlT ,..,. 

» 

17 

9 

14 

Annumlly  ........... ...i... 



TV>UU 

" 

U 

76 

IS 

89 

S7 

» 

14 

13 

3H 

,1 

The  character  of  each  series  of  quotations  as  regards  frequency  is 
shown  in  all  cases  in  Tabic  I  in  a  prefatory  note  which  states  fully  the 
date  of  the  quotations  and,  if  weekly,  whether  the  quotations  are  for 
some  i>articular  day  of  the  week,  the  average  for  tlic  week,  or  the  range 
for  the  week.     The  majority  of  the  weekly  quotations  show  the  price 
on  Tuesday,  and  if  for  any  reason  Tuesday's  \n-u-v  was  nf>t  obtainable 
the  first  price  in  the  week  has  been  taken.     The  quotatitms  from  trade 
and  other  journals,  when  credited  to  th*^  first  of  each  month,  are  not 
in  all  instances  the  price  for  the  exact  day  stated,  as  it  is  a  common 
practice  of  the  daily  jmpei-s  which  make  a  specialty  of  market  reports 
to  devote  certain  days  to  the  review  of  the  market  of  certain  articles. 
For  example,  the  Boston  Herald  quotes  iish  on  Saturday  only.     The 
prices  are,  however,  the  earliest  prices  quoted  in  the  journal  to  which 
the  article  is   credited.     It  should  also  be  stilted  that  the  monthly 
prices  credited  to  weekly  pubhcations  are  the  earliest  quotations  shown 
in  such  publications  for  each  month. 

The  weight  of  a  loaf  of  bread  is,  in  some  localities,  regulatetl  by 
statute,    while  in  many  others  the  price  per  loaf  is  not  affected  by 
changes  in  the  price  of  flour,  yet  the  weight  of  the  \oa.t  \&  ^^Voasv^^A.       i 
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from  time  to  time.  During  liK>4,  with  the  advance  in  the  price  i 
flour,  the  weight  of  the  loaf  was  in  some  cities  decreased.  For  tJiis 
reuHon  thr  r(»lutive  prices  of  bread  are  computed  on  the  pric«  per 
pound  and  tjot  jwr  loaf.  Table  I  show«  the  price  per  loaf,  the  price 
I>er  )X)tuid,  and  the  weight  each  month  during  19*i5. 

The  avei'age  price  for  the  year  was  obttiined  by  dividing  the  sum  of 
the  (juotntiouH  for  a  given  conun(.MJity  liy  the  imnilMT  nf  f|uotution8 
ahown.  For  example^  the  sum  of  the  TuesdayH*  prices  of  cotton  for 
1905  (nhown  in  Tai)le  I)  was  $4.i*fi75,  and  th«*  ninnber  of  quotations  52. 
The  former  tignre  divided  by  the  latter  gives  !i^XOi>553  as  the  averago 
price  for  the  year.  Where  a  range  wan  shown  the  moan  price  for 
each  date  was  found,  and  this  wan  used  in  computing  the  yearly 
a\erag»*.  The  average  yearly  price  of  each  article  was  conjputed  as 
above  described.  The  leader  will  underntand  that,  in  order  to  secure 
for  any  commodity  a  strictly  scientitic  average  pi'ice  for  the  year,  one 
must  know  tin-  ijuantity  marketed  and  the  price  for  whidi  each  unit  of 
(|uatitity  was  sold.  It  is  manifestly  impossible  to  secure  such  detail, 
and  even  were  it  possible  the  work  of  compilation  would  b«^  much 
gi*eater  than  the  n-sults  would  justify.  It  is  l>elieved  that  the  method 
adopted  here,  which  is  also  that  used  in  the  construction  of  other  inde^ 
iiurnlter.M,  seciirr's  results  which  are  quite  as  valuuhlo  for  all  practical 
purposes. 

An  exuiuinatioii  of  Table  1  in  the  present  Bulletin  in  connection 
with  Tabic  1  in  Bulletins  No.  Hl»,  45,  M.  and  57  shows  that  the  pri<'es 
of  some  of  tbe  commodities  inchided  in  these  index  ruimbers  were 
subject  to  frequent  and  de<'id<*d  fluctuations,  while  the  prices  of  others 
were  almost,  and  in  two  cjisc.h  ultogether,  uniforu)  throughout  the 
period.  The  following  table  shows  the  lowest  and  highest  quotations 
and  the  dates  of  the  same  for  each  of  the  commodities  during  tho 
sixteen-year  period.  Only  the  commodities  for  whicli  the  quotations 
throughout  the  period  have  Immmi  for  practically  the  simic  description 
of  article  are  included  In  this  lublr. 


LOWEST  AND  HKJHKHT  QtrOTATIONS,  IH90  TO  1905. 

[Poniinon!deul1etli1«u.'rlptloii  of  ti)<<  urttcU'jiM-i*  Tablu  1 ,  inmto  MIS  et  Mq 
FAHn    FUODtKrrS. 


!•] 


I 


Artii'li' 


»r:  byvamplf 

tUc:  stwn.  cbotc«  to  ex- 


Loweat. 


Date. 


choice. 


(CKKl       ttt 


Ccim :  No.  %  rn»U 

Oouon:  tiplAiid,  mlddllnff.. 


SdweekAuf  iaM||0.1Bi  -10.  Aft 
8.86    -  i.'A 


4tb   week  Apr 
Sd  TaeiiJan  IMNI 


»ilTnBsaeptl8(M 

IftTunFob.lK, 
ad  Tuw  Kav 

itm. 


Prtoe. 


UlffhcNt 


Datv. 


8.00  -  s.go 


m  - 


4th   wook    Oc*t 

IfWO. 
Sd.lthTtmAtW. 

lilt  Tties  6«pt 

IWKL 
2d,  Sd.  4lll  TtlU 

Auk.    InC,  Ud 

TuwSoptlWXt. 
6th   TUM  Ma7 

W    TDM    Pub 

1901. 


Prtcc. 


7.W  -9.00 

6.70  -  7.00 

.4fl)-  1. 00 
.1A| 


Unit. 


BuaJlioI 

lOU   IbN 
100  ItM 

Biuhrl 

PuiltKl 
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LOWEST  AND  HIGHEST  QUOTATIONS.  18U0  TO  1906— Continued. 
rAun  PifODrcxfi— coDciuded. 


Article. 

Low«M. 

Bl«h«t. 

Unit 

Data. 

t>ric«. 

Date. 

Prlottw 

fl.vMMl-  Wn  1 

BeptlAM 

Bd,4thT1i«sJaly 

1896, 
Jane  1»»4 

4lh  Tua  July 

1«M. 
8dTu«*8ept1R90 
Sept  lew 

'JdTMesi>«ptlttW 
&tli  Tuw  June 

18»G. 
MhTuesoctiaM 

&Ui    Tuw    Aug 

IHW. 

ScbTuttJaninft 

I0.SS1  -    «A4 

A.&0     -  8.UU 

.OfiOO-    .0619 

ILbO    -S.1S 

180    -  ».35 

.Oft    -    .07 

.141 

.28* 

.75    -S.2& 

1.00    -S.00 

.481-    .491 

JaljrlSOl 

adTuenAprltlOl 

DwHWft 

•idTuwiFehlSOS 

Nor  law 

4thTueAlulylwe 

IvITutwAuglWl 

41b   Tues    .Mar 

1908. 
6tb   TmiB    Mar 

1908. 

tl.88 

lS.fiU  -1G.60 

.1577 

&.10  -  K.6& 

7.W  -  8.26 
.45-    .47 
.684-    .<H 
.97  -  1.00 

4.60  -  7.O0 

Biubel 

Bay:  ilniotby.  Nu.  1 

BMcs:  green,  nUled,  pack- 

en.  bMiry  nMlve  steeni. 
Hock  heavy 

Ton 
Pouud 
100  lb* 

Bogi- lUht. 

lOU  lb 

Bopr.  NT  Y.  SUte,  choice  . . 
OaU:  cash   

PouDd 
Biubel 

Rj-e:  Xo.  2,  cash 

BoBbel 

Sljcep:  natire 

loa  lla 

3.60  -  7.00        IQO  IhH 

Wheat:    cotiKnut    rradttt, 

CMh. 

l.TB  -  1.S6 

KtiMbdl 

I 


FOOB,  KTCi 


Bean*:  medium,  choice.... 
Bread:  rrackcn.  Borton....' 

Bread :  cracken.  Kidik 

Bread:  loaf  (Wa.ib.  market) 

Bread:     loaf,     bomemade  | 

(N.  Y.  market). 
Bread:  loaf,  Vienna  {S.  Y. 

market).  i 

Butter    crt'amery,    El|r*n 

( Elgin  markrt). 
Butter:    crvtuaers,     extra 

(JS.  Y.  market).  | 

Batter  dairy.  N.  Y.  Stntt- .., 

Cbeeee;    N.  Y.  Huie,  full 


GoOoe:  KioNo.T 

new-bild,      fancy . 
Dcar-by. 
neb:  cod. dry,  bank, large. 

FtHb:  berrlnic.flbore.  round. 
'  ih:  mackerel,  salt.  lante 
Ko.Ba. 

Flih:  mlinon.  canned 

Flour:  buckwheat 

Flour:  rrt- 

Flour:  wheat.  «f.riiiir  pat- 
en ta. 

Floor:  vrbeat,  winter 
«traJghiA. 

Fruit:  apples,  evaporate*!^ 

cbolce. 

'rtiU;  Bpplea,  nin-dnerl 

^Fmit:  eurranlB,  in  iMrreU.. 
Fruit:    pnines.  Catffiimla, 

In  boxcfl. 
Fmit:   rainlnf.   Callfomla, 

London  layer. 

GlncHim; 

Lrfird:  pritiif  contract 

teal:  com,  flue  wblte 

'Heal:  com.  tin.'  yellow  .... 
Heal:    bacon,  short  clear 
tildes. 

Heat:  bacon,  short  rib  ilde«. 


Apr  1897 

I4ay.  June  1807.1 
May  to  Dec  1«07. 

May  to  July  1896 

Jan  to  May  IflM. 
Jan  to  May  IMM. 

tut    Men    June 

IWV. 
2d    Tues  Jime 

1S90, 
MTiic«Aprli40« 

SdTue<)Mayl896| 


May.  June.  Aug, 

Svpt  1908. 
IstTUCT  Apr  1897 

Mar  to  Sept  1406.! 

Aug  18^. 

MaytoAuglltSU. 
June  ita; 


fiLBS    I  SeptlMU. 

.OR       Feb  to  Dec  190ft, 

.061     June  IW* , 

.0367   Aug  IHMi,    Nov 

I    iSm. 

.OMO  Oct  1904  to  Dec 

19Qb. 

0887  Oct  1004  to  Dec 

I^IOA. 

I0.13H    .14       Ut     Mon      Mar 
1891. 
.ISA-    .14      2d    Tues     Mar 

1991. 
13-    .131     M     Tuvs    Mar 

IWfl. 

.08-    .061     4th  Toefi  Mar  to 
4th  Tuei  Apr 
1908. 
Oct  1890 


.06H      061 

lOi-    .lot 

*.W-  1.26 


3.00 -2. 25 
8.(10  -  9.00 


Aprl8S8 1.10-1.30 

Aprl8V7 1.00-1.16 

Julyl897 !  ZOO-2.40 

UttuceXovlttMi  8.16-S.40 


3d  Tues  (Jct  to 
IttC  Tues  Nov 
1094. 

Apr  I«07 


40-  2.06 


.08A-    .081 


Ma>-I«»7 , 

At>r,  May  I8»4'.. 
May  IflOS. ! 

Apr  1«W ' 


.01*- 
.oij- 


.80- 


Jiinc,  Ifl»7 

4lb   Tuca  July 

DAK.  I 

Sept  1A98 .88 

Sept  1898 " 

4tb   Tueit  July, 

Ist  Tuefi  Auk 

1M90. 
4th  Tues  July. 

Ist  Tues  Aug. 

all  Sept  1896. 


04 


.03* 
.011 


.«4 

,0M0 

.86 
.88 

,04 


111     Tuvs     Jan 

1904. 
Feb,  Mar  1802. 

Mar  tS04,  Nov, 

Dec  1905. 

Feb  1905 

Sept.  Oct  18W... 


Mar  1890 

Sept  1881 

Nov  1891 

2rt    Tuei    Hay 

ISW. 
ad    Toee     May 

1888. 


Feb  1891 


May  1891. ..i^... 

Ot-I1900 

Oct  1890 


Jau  1B9U 


Feb 


June  1902. 
8U     Tuea 

IS98. 

May  IMl 

May  IWl 

3d.4thTne«Oct 

1903. 

4th  Tues  Mav 
iwa.  S<1  lib 
Tues  Oct  1V02. 


12.76 

.09 
.OHl 

.0444 

.0876 
.0400 
90.34-    .361 
.86-     .861 
.83 
.141-     .141 

.181-    .19 

.88-    .47 
7.75-8.00 


6.  .^  -  7. 00 

20.00 

1.75  -2.0O 
S.&0  -a. 66 
5.16  -  5  90 
7.00  -  7.76 

6,  X6  -  S.  75 


.144-    .151 

.U  -  .13 
.13-  .124 
.13*-    .18 

2.26-  2.76 

2.«2 

.16161 

1.89 
1. 67  -  1.68 
.124-    .12* 


Bushel 

Pi.uud 

Pound 

Hounds 

Poandn 

Pounds 

PtMiiid 

Pound 

found 

Pound 

Pound 

Dosen 

Quintal 


Barrel 

Barrel 

12  cam 
100  ItM 
Barrel 
Rsm!) 

Barrel 


l\ntml 


12  -    .  121     Potin^ 


I 


I 

I 

1 


a  Before  baking. 
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IX>WEST  AND  HIGHEST  QUOTATIONS,  1890  TO  1906— Continued. 
FOOD,  BT<\— Concluded. 


lAtWtSt. 

Highest. 

Article. 

■  —  — 

-. 

UniL 

Date. 

Price. 

Date.                   Price. 

MfHt:     beef,  fresh,  native 

4th    Tues    Mur 

to.  06  -10.07 

2d.  3d,  4th,  6th  !t0.09 -40.12A 

Pound 

^1dttl. 

1894. 

Tues  July  1902. 

Meat:  beef, salt, ttxtnincwt. 

2d,3d,  4th  weekx 

6.00  -  6.60 

3dwe«kMayto|             14.00 

Bam! 

Aug  lim. 

ad  week  June 

1902. 

Mwi:     beef,    (wlt,    hanw. 

4th     Tuos    Oct 

12.00-12.60 

1st    Tues    Aug 

27.60  -29.00 

Buml 

western. 

1880,  2(1  Tues 
Nov  1K91,   3(1 
Tues  Oct  1892. 

1899. 

Meat;  hamH,  HtnoktHl 

3d,    4  th     Tues 
Sept.  iMt  Tues 
Oct  1898. 

.071-    .071 

4th.    5th    Tues 
Jan  1898. 

.16-    .16 

Ponnd 

Meat:  mutton,  dressetl 

6th    Tues    Oct 
1896. 

.03  -    .06 

Ist,     2d     Tues 
May  1891,  4th 
Tues  May  1892. 

6th   Tues  May 

AOk-    .12 

Poand 

Meat:  pork,  Bait,  mesa,  old 

4th  Tues  July, 

7.60-8.00 

21.60  -22.60 

BunI 

to  new. 

3d  Tues  Bept 
1896. 
June  1897,  June 

1893. 

Milk:  fresh 

.0176 

Vec    1902.  Dec 

.0876 

Qout 

1898. 

1904. 

Molasses:     New    Orleans, 

June,  July  1897. 

.23  -    .24 

Jan  to  July  1900. 

.44-    .66 

Oalkm 

open  kettle,  prlme.^ 

Rice:  domestic,  choice 

Sept  1904  to  May 

.    190fi. 

3d    week    Aug 

1896    to    sa 

.081-    .04 

AugtoNovlWl. 

.061-    .07 

Poand 

Salt:  American 

.66 

Ist   week    Nov 
1900     to     Iht 

1.16 

Bui«l 

week        Feb 

week  Apr  1901. 

1897.1st,  2d,8d 

weeks       Oct 

1896. 1st  week 

May    to    6th 

week       Sepl 

Itm,  1st  week 

June     to    2«l 

week      July 

1903, 

Soda:       bicarbonate      of, 

Oct,  Nov   1901. 

.0006 

Apr  1890.  Mar  to 

.0800 

Poand 

American. 

June  to  Aug 
1902. 

Jun^  1891. 

Spices:  niitmegH 

Nov,  Dee  1905... 

.164-    .16 

Mar1890 

.64  -    .66 

Poand 

Spices:  pepper,  Singapore.. 

Feb  1896,   Jan, 

Feb  189*J. 
July  1901 

.04»-    .041 

Nov  1900 

.134-    .131 

Pound 

Starch:  pure  com 

.04 

Nov.  Dec  1890... 

.061 

Poand 

Sugar.  89°  fair  refining 

4(h  Thurs  Apr, 
iHtThursMay 

.02310 

1st.    2d    ThU'H 

.068U 

Pound 

Hept,  'M,  3*1. 

1894. 

4thThursOct 
1890. 

Sugar:  9fi*>  centrifugal 

iMt  Thurs  Jan, 
3d  T hunt  Apr. 
4thThursMay 

.02760 

iBt,    2<!    Thur« 
Sept  1890 

.06921 

Pound 

1894. 

Sugar:  grannlatetl 

lf<t     'id    Thun« 

.03680 

1st  Thurs  Junt! 

06616-  06676 

IN>UDd 

Feb  1896. 

1890. 

*  wv* V    ■  vtnf  r^f 

Tallow 

4th   Tues   May 

.02]-    .03 

3d  Tues  Feb  181)3 

.064 

Pound 

Tvn:  Formosa,  fine 

1K97. 
Oct  1903 

.20-    .21 

Sept  1890 

.33  -    .86 

Poand 

VeKotuhles,  frusli:  uiiinns.. 

May  1890 

.60-  1.00 

Fel)lH90 

6.00-10.00 

Barrel 

Vi^getabliw,  fresh:  ixuatoeR, 

3d   week  May, 

,10-    .16 

2d  week    June 

1.10  -  1.86 

Bushel 

Burbank. 

3d,  4th  weeks 
June  18y6. 

1891. 

Vinegar,  eider.  Munareh... 

Oct  tsy.'i  to  Sept 
1898,  July  1900 
to  Hept   19UI, 
Nov     I  yon    to 

Sei.t  T.K)1. 

.13 
AND  <'L.«TI 

NovlH«iotoMay 

1892. 

.18 

Oallon 

4  LOTUS 

iiN«;. 

llaK^:  2-bnKliel,  AnMjHkeag.. 

Jim  t<i  Mar  imn. 

9u.  lOi 

r 

A!.rIn.Iiilyl'JO.|,   |              K).  18| 
.111 II  I'.HK\                1 

Itag 

IllaukuLs:  li-r,  T)  l\w.  to  tin- 

IW')  tol8'.i7 

.75 

I'.tl'.'. 1                  1.00 

IV>und 

pair,  all  Wiinl. 

1 

Blanket^:  11-1,  rtlbx.  to  the 

iHyr> 

.M 

I'.Hi.-. 1                  .774 

Pound 

pKlr.eotinii  wurp.Hll  w<h>1 
flllinK- 
BIank«'tn:  IM,  51b.»*.  tn  the 

i.sy.'i.iwi 

.40 

I'.Kiri 

.60 

Pound 

piiir,  cntttni  warp,  cotton 

and  W4jol  niUng. 
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LOWEST  AND  HIGHEST  QUOTATIONS.  1890  TO  1905— Continued. 
CI«OTO8  AND  OI^OTHING— Continued. 


Lowest. 


.nicle. 


Diitc. 


Price. 


BootH    Knd    shoes:    men's 

brogans,  split. 
Boots  and  sboei*:  men's  calf 

bal.shoea.  Goodyear  wett, 

dongola  top. 
Boota   and    shoes:    men's 

split  boota,  kip  lop,  16-in. . 

I  double  sole.  («) 
Boots  and  shoes:  men's  vici 

kid  shoes, Goodyear  welt. 
Boots  and  shoes:  women's 

solid  grain  shoes,  leather, 

polish  or  polka. 
Broadcloths:  first  quality, 

black,  &4-ln..  macle  from 

XXX  wool. 
Calico:  Cocheco  prints  — 

Carpets:  Bruswls.  6-fnune, 
Bigelow. 

Carpets:  Ingrain,  J-ply, 
Lowell. 

Carpets:  Wilton,  5-fram«', 
Bigelow. 

Cotton  flannels:  21  yds.  to 
to  the  pound. 

Cotton  flannels:  3}  ydx.  to 
thepmmd. 

Cotton  thread:  6-cord,  200- 
yd.  spoohi,  J.&  P.  Coats. 

Cotton  yams:  carded, 
wblte,  mule-spun,  north- 
ern, cones,  1<V1. 

Cotton  yams:  carded, 
white,  mule-spun,  north- 
em,  cones,  22^1. 

Denims:  Amoakeag 

Drillings:  brown,  Pepper- 
ell. 

Drillings:  30-in..  Stark  A  . . 

Flannels:  white,  4-4,  Bal- 
lard Vale  No.  3. 

Otnghams:  Amoakeag 

Ginghams:  Lancaster 

Horse  blankets:  6  lbs.  eHch. 
all  wool. 

H<i6tery:  men's  cotton  half 
hose,  seamless,  standard 
quality,  84  needier. 

Hwiery:  women's  comNKl 
Egyptian  cotton  hose, 
high  spliced  heel,  double 
MOie,  full-fashioned. 

UoKiery:  women's  cotton 
hose.  seamlesB,  fast  black, 
26  to  28  ox.,  ICO  to  17b 
needles. 

Leather:  ■  sole,  humltK'k, 
nonactd,  Buenos  Ayre», 
middle  weights,  iRt  qual- 
ity. 

Leather:  sole,  oak 

Leather:  wax  calf,  30  U>  40 
Iba.  to  the  dos.,  B  grade. 


Jti:ih>Juneira8. 
JulylK»(lolH*c 

Jan  to  tHt'  1H95 . 


Jan  181)7  to  <HTt  ' 
19M.  ■ 

Jan  IKU  to  I>ec 
1R»4. 

Jan  1896  to  Dec 
1896. 

JHulH!»K(i>Juut' 
IHl**. 

JanlHMtoJune 

181)7. 
July     1W9J»     U> 

June  1K97. 
Jan  1896taJune 

1897. 
Jan  1697  to  Dec 

1H98. 
Jan  to  Dec  1898 

July  1896  U)  Dec 

IHTO. 
Dec  lft)8tu  June 

1H99. 

Dec  lH9KtoMar 
1K99. 

Jail  to  Mar  1899. 
Nov  1898  lu  Jan 
18W. 

Feb  1898 

Aug.  Sept  1896.. 


Apr  to  June 
1895,  July  to 
Bept  1896.  Apr 
to  Sept  1B97, 
Jan  to  Mar. 
July  to  Dec 
1898. 

FebtoMHyl8«A 
June  to  Aug 
1896. 

lK9r. 


IKO). 


IWJ,  liW'i 


11)01. 


.May  1892. 


I  Sept  to  Not  1896, 
;  June  1897. 
Jan  tojune  1890, 
Feb,JuncI891, 
Aug  1S94  U) 
Janl89ri,8cpt, 
Oct  1K96,  Apr, 
June  1H97. 


10.90 
2.24 


Highest. 


Date. 


Prleo. 


Dec  1905 

Oct  to  Dec  1906 . 


15.00  Dec  1906 


2.00 
.75 

1.38 

.046 

.966 
.406 
1.68 
.061 
.041 
.090503 
.ISi 

.16J 


,06* 
,04t 


,0410 
.29 


.0426 


.044 

.52 
.6-21 

1.75 

.661.S 

.16 

10.28  -  .29 
.66-  .60 


Jan  1890  to  Dec 

18H 
Aug  to  Dei- 1906 

July  to  Det:  1906 

Jan  to  Dec  1890, 
Jan  1892  to 
June  1893. 

Jan  to  Dec  1906 

Jan  to  Apr  1905 

Jan  to  Dec  1906 

Jan  to  Apr  1904 

Jan  to  Apr  190« 

Jail  1900  to  Dec 

1906. 
Feb  1901 

Feb  1904 

Feb  toJunc  1904 
Mar.  Apr  1904.. 

Feb  1901 

Nov,  Dec  1906... 

Jan  1891  U>  Mar 

1893. 


May  1890  to  Mar 
1893. 


1906 

1890,1891. 


19U1. 


1890. 


Apr.  May  1900.. 


Mar  1903 

J  Illy  to  Nov  1895. 


$1.25 
2.45 

22.00 

2.60 
l.UO 

Z02 

.065 

1.152 
.6064 

2.136 
.094 
.071 
.0372401 
.24i 


Unit. 

Pair 
Pair 

12  pain 

Pair 
Pair 

Yard 

Yard 

YanI 
Yard 
Yard 
Yard 
Yard 
Spool 
Pound 

Pound 


,0726 
46) 


.07 

.75 
.97* 

2.00 

1.2250 

.26-  .27 

.39-  .40 
.80  -  .85 


Yard 
Yard 


Yard 
Yard 


Yard 


Yard 

Pound 
12  pain 

12  pain 

12  pain 

Poand 

Pound 
Sqfoot 


aFrom  1903  to  1906,  ruKset  botmd  top,  17-lncb,  k  double  sole. 


84G  BULLETIN    OF   THE    BUBEAU    OF   LABOR. 

LOWEST  AND  HIorfEST  QUOTATIONS,  1890  TO  1905— Continaed. 
•  <;i<OTHS  AND  OliOTUINCl— Coutiitucd. 


Article. 


Linen    shoe    thread: 
Barbour. 


IOh. 


Linen  thread:  3-cord,  200- 
yard  spools,  Barbour. 

Overcoatings:  beaver,  Muh- 

cow,  all  wool,  black. 
Overcoatings:    chinchilla. 

B-nrngh,  all  wool. 
OvcrctiallnKS:    chinchilla, 

cotton  warp,  C.  C.  grade. 
OvercnatingH:  covert  cloth, 

light     weight,     staple 

fTOOdS 

Overcoatings:  kersey, 

standard,  27  to  28  oz. 
Print  cloths:  21»-tD.,  64x64  .. 

Sheetings:   bleached,  10-4, 

Atlantic. 
Sheetings:   bleached.  10-4, 

Peppercll. 
Sheetings:   bleached,  104. 

WamsutU  S.  T. 

Sheetings:  brown,  4-4.  At- 
lantic A. 

Sheetings:  brown,  4-4,  In- 
dian Head. 

Sheotlngs:  brown,  4-4,  Pep- 
percll R. 

Shirtings:  bleached,  4-4, 
Fniit  of  the  Loom. 

Shirtings;  bleached,  4-4. 
Hope. 


Bhlrtingi^: 
Lonsdale. 


bleached,    4-4. 


■I-4. 


Shirtings:     bleached 

N.  Y.  MflK 
Shirtings:     bleached,   4-4, 

WHm«utt«^**J- 

Silk:  raw,  Italian, classical. 
811k:  niw,  Jaiian. filatures.. 

SuitingH:  clay  worsted  di- 
agonal, 12-oz.,  Washing- 
um  Mills. 

Suitings:  clay  worsted  di- 
Hgoiml.  iti-uK.,  Washing- 
ton Mills. 

SnitingN:  indigo  blue,  nil 
wool,  M-lnch,  H-oz.,  Mid- 
dlcHcx  standard. 

Suitings:  indigo  blue,  all 
wool,  16-oz. 

HuttingH:  st>rge,  Wtwhlng- 
tim  MitlH6700. 

Tii'kinKf*:  Anioskcag  A.  ('. 
A. 

riulcrwctir:  slilrts  and 
ilniwiTft,  white,  all  wool, 
(iill-iashionetl,  Is-gHugc. 

Women's dro8Hg(M>ilM:  ctwh- 
UKirt",  all  \vf»o!.  U»-ll 
twill,  :w-in.,  Atlnntio 
M11N.1. 

Woiin'ir.HdrciwgiKMlM:  rti.xh- 
nuTO.  <'(ttt<)ii  warp. 
9-twIll,  M.  Atlantic 
MlllH  K. 

Wi)iiuMi'.'<(lres«KO<*<l'*:  cash- 
more,  cotton  wiirj),  27-in.. 
Hitniilton. 

Women's  lirt'HH  g(MMl.s: 
Franklin  Macklngs.  <V-4. 


Lowest. 


Highest 


Date. 


Jan  1903  to  Nov 
1904.  Jan  to 
Nov  1905. 

Apr  to  Dec  1891. 


189A  U>  1897 
lK95tol897 
Nov  1K96. . . 
1897 


Jan  to  May  1897. 

2d   week    May 

1896. 
Nov  1898 


Apr,  May  189f>., 

Apr  1694  to  Nov 
18B6,  May  1904 
to  Dec  1906. 

Dec  1898 


June  1898,  Jan 

1899. 
Apr,  Nov,  Dec 

1898. 
Dec  1896 


Dec  I8»8 , 


Dec  1898 . 


Mar  U>  Nov  1899. 


Dec  1897  to  Jan 
1899. 


June  1894. 
Aug  1896.. 


Febto  Apr  1897 
Feb  to  Apr  1897, 
Jan  to  Dec  1897 


I  1805. 


I  Jan  1896  tu  Aug 

I      IH97. 

!  Oct  to  Dec  1898 

Jan  18iM  to  Dec 
18'  ■. 

Jan  to  I>e<-  18>M>. 


Oct  lHyr>  t4)Miiy 
IH'Jfi. 


(tct  IKW;  In  Mttr 


JulylKW.toJuly 
imi. 


Price. 


Date. 


Price. 


10.8460 

.762:* 

1.7670 

J. 8774 

.-11 

1.94.SH 

NovlMiWtoSept 
IK94. 

Jan  1890  to  Mar 
1891,  Ang  1897 
to  Dec  1902. 

1900 


lUOO. 


Oct  189'.'.  June 

Sept  l«9:i. 
1890  to  1893..., 


1.00 


June  to  Dec  1905 


.OlNTft'  •-!<1     week     Ihir 

I       1H92. 


.14(U 

.151 

.270 

.M21 

.OT) 

.0450 

.0fi38, 

.047f. 

.oiia:* 

.0711 

.0H07 


•8.4328-S.4m:^'> 
2. 9100-S.  3950 


Feb  1901 


(am 


FcbtoJnuel9tM. 

Oct  1890  to  Jan 
1891. 

AprtoJunel9lM. 

MartoJuiiel904. 

MartoJuncl904. 

FebtoJunel904. 

Junel89UtoJHn 
1891.  Feb  to 
June  1904. 

JnnelKSOioJan 
1891.  Dec.  1«92 
toJnnu  lH9;t. 

May  1890  to 
to  June  1891. 

June  WM  to 
Juncl.'<Ul,Apr 

to  Julv  IHWit. 

Apr,  May  imi  .. 
Feb  1890.    I>ec. 

1899. 
Aug  to  Dec  VMifi. 


I0.M06 

.8910 

2.49M 
2.4994 

.*66 
2.4616 

1.87i 
.04063 
.2910 
.26 
.329 

.0783 
.081 
.OTift 
.0  63 
.0786 

.0W» 

.0976 
.1021 


t6. 7218-^.  8456 
6. 8360-fi.  5776 


I.'J37B 


Unit 


Pound 
12 


Yard 
Yard 
Yard 
Yard 

Yard 
Yaid 
Yard 
Yard 
Yard 

Yard 
Yard 
Yard 
Yard 
Yard 

Yard 

Yard 
Yard 


Pound 
Pound 


Yard 


."WW  I  Aug  to  Dec  1905. 
l.(M)ir>  I  Dee  190.'> 


l.r>yu;t  ,  itins 


6ii;j     AiiK  lo  ht-iiy(fi.i 

,l>.s^        .V|irto.(iiiii'I'.t(M. 


2\.a)         .liiii  l-^'.'l   to  |>i>c 

lyci.  I 


.  I'MA)  I    Nov,  Dec  ]'Mt^>..  ,1 


irj7      Nnv,  l»ri'  I'.hlf. 


,07H|  ,  .hiriet<tl»er  l-.to.'), 


40J    i  .IiinetoDecim''t. 


L4850 

Yard 

1.6200 

Yanl 

'.i.2786 

Yanl 

1.0850 

Yard 

.m 

Yard 

'Jt.  \h'i 

12  gar- 
ments 

.  ^i^M 

Yanl 

.21.Tti 

Yard 

.  1 108 

Yard 

YaM 


Wortl:  OIUo.  ffhe  Ili'i^eo  {X 
Atiil  XX  tn^dv).  wcHired. 

Wout:  Oliiu,  iuihIJuiu  tle«ce 
(j  and  I  gradei,  KouTvd. 

Wonted  yama:  3-IOs,  Au»- 
inllao  finv. 

Wonted  yani^:  .M(ki.  XXX 
or  lb  MuWalent  In  Qual- 
ity, wbJt«,  In  ftltcinH.1a> 


Juiu'inA. 


Junu  189&,  June 

tu  Sept  18»8. 
Nov  lHd5  to  Mar 

IdVG,    0('l    to 

Dfc  ISW. 
Oct  ])4iM  to  FM> 

1887. 


10.8178 
.2908 

.72 

.70 


June     lo    Sent 

1906. 
Juue,Jt^jr,AuK. 

Not  1880. 
NorlfiBOtoApr 

lMO,D«cl«af>. 

Jail,  Feb  IMO... 


•0.7a28      Pound 


.6210 
1.80 

186 


Pouud 
Pound 

POUBd 


rvKl.  AND  LlfiirriNG. 


Candlei:    adamantlni;,   0«, 

Coitl;  antlirmclte.  brokpiu.. 

Coal:  anthracite,  cbeatnut. 

Coal:  anthndCo,  «fs 

Coal:  nnlhracite,  stovo 

Coal:  bliamlnouH.  Gcoikoa 
Crvek  <at  mine) . 


Coal:  blittmiiioufl.  Q«o»ea 
Crwk  (f  o.  b.  N.  V.  Har- 
bor). 

Coal:  bluimtnotu.  Pltta- 
bunr  (Youchloffbeny). 

Coke:    OoiumUstOIo,    Fur- 

lea:  parlor,  domunUo. . 


Petroleum:  crude 

Petrulcum:  r?An«l.  lor  ex- 
purl. 

Petrolmm:  rctineil.  lAO^ 
Are  iMt.  water  wbite. 


JuiiuISVTiuJru 

Juno  IHK^  to 
AU«18W. 

Sf|)tl806 

SfptlHtB 

AUff  1»9& 

AprtoJulyiKM. 

Jau    to  June 

lK9f>,    Jnn     t<> 

iliil  IbVG. 
Apr  14W  lu  Mar 

IBM. 

2d  Tue*  Mar  to 
tfll  Tuw  Apr 
18»9. 

Apr,  May  IMM  . 

Sept  1894  to  Mar 
1»»»5.  Mar  1902 
to  Dec  1W6. 

Oct  1883 

MajrUM........ 

Fvb.Marlsm.. 


•o.or.1 
a.  Ill 

2.701 

2.827 

S.881 

.78 


■J.  10 


•0.04H  .Oil 

,w 

l.SO 

.Ml 
.061 

■m 


Feb  1900  to  June 

1908. 
AUK  1808 

Jaul9W , 

Jan  1904 

Janl9M 

Oct  1902 , 


t>ct  IWH. ..        ,. 

HA,      Ub     Tu«ai 
Nov  1891. 

Mar.  Apr  1900... 

J»n  lo Oct  law.. 


Dec  1908 

Jan  to  Mar  1900, 


Nor  1903  to  Feb 
1904. 


•0.U  Pound 

4.4744  Ton 

4. 958  Ton 

4.9W6  Ton 

4.8614  Ton 

6.00  Ton 


8.26 
.11 

88 

2.00 


Ton 


Ton 
144  boa- 


l.wi    1  Barrel 
.DM      Gallon 

.1.^        Gallon 


XBTAVH  AMD  IMPI.KllU£tinrN. 


I 


I 


AQ(«ir  extr«.  Hn 

Axe«:  M.C.O-.Yankw; 

Bariron*  beat  reflued  froni 

Oct  WH  lo  Apr 

18M.  Fcbl^. 
Oct  1H97  to  Dec 

July  189; 

Nov   IftM.  Jan. 
Feb  1895. 

Auk  1'W7 

FebutJiilylKSfi. 

June    1K97    to 

Jau  1900. 
Apr  IS&I  tit  IK-V 

lli/Sb,  Dec-  1808 

to  Nov  1H98. 

June  1894 

Jan,  Apr  1806... 

Jal7l8M 

Jan  t8fi0  to  Apr 
1896.  Mar  1896 
to  June  1900. 

JuU  ISMtoJune 

Jan  IW«  to  Not 

1886. 
Sept  1886 

90.1838 

,875 

,012 

.IfiOQ 
,171 

to.oeoo-  .0900 

.18* 

.11 

,186 

,7T 
.8d0 
,  OSTTS-    .  OTJi* 

Mar  to  Dec  1906. 
May  to  Dec  1906. 
Oct  1>499 

10.82 

am 

.0200 

4.13 

.IM80 

.410 

.1926 
.26 

.20 

.876 

HO 
.OCOO 

III 

mill  iPittebUDf  market). 

Rarlron-  beat retined, from 
store  (PblUdflphta  mar- 
ket). 

Barb  wire:  galvnuixed 

Butts:  looae)olt]t, cast. 3x11 
incb. 

Chlwla:       extra.       suckt^t 
firmer,  1-lnch. 

Copper.  Infftii.Iake 

Ooop^   ibeei,  hot- rolled 

Copper  Brlpei  ban*.......... 

Beptl899toJan 

Dee  1899  to  Mar 

1900. 
Feb  to  May  1900. 

Mar  to  Doc  1906. 

May  1899 

July  1890 

July,  Oct  1800, 

Apr  1890. 
Feb  to  Dec  1906. 

Nov  IHOOloAuK 

1900. 
Jan  19U3  K>  Deo 

1906. 
Dec  1906 

Pound 

100  Iba 
Pair 

Ka«]i 

Pouud 
Pound 

Pouud 

Doiirknobs:    stet-l.    bmnae 
plated. 

Uaumeta:  Majrdole  No.  U. 
Load;  pig 

Pair 

Ihnen 

Each 

Pound 

fi  Ptom  1DQ3  to  1906  dMlgiiaied  ta  XXXX. 


OOITRBE    tJF    WHOLESALE    PRICES,    1890   TO    1905. 
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T/)WEfiT  AXD  HIGHEST  QrOTATIONS.  1890  TO  1905— Continued. 
LtiaUtKK  AN0  BtlLDlNG  nAT£BiAL»-C<meluded. 


Article, 

LOVOiL 

HighcH. 

Unit 

D«t«. 

Price. 

Dale.. 

Price. 

Ibi:  good.stnUnod 

■nclea:  orpmn 

SeptlSW 9100 

Jan  to  Dec  1097..                  2.S5 

Nov  1906 

Jan  to  Deo  1890. 

Nov.  Deo  1906... 

Scpl   1891.  MaJT 

1904.  Aug  1906. 

Judo  1906 

Apr  1901 

AprlOOl 

KlO-tLlA 
S.16 

2S.00-2S.00 

2.00 

.77*-.  78 
4.80 

8.82M 

Barrel 
M 

Julytor>ctI8M. 

Sept  I8SB.  Dec 
1898   to    May 
1RM.    Jan    tq 
Apr.  June  1896, 
Apr  IHiM. 

Auk.  Sept  1«K.. 

MayloJulylSIQ. 

July,  Aug  1892.. 

111.  60-12.50 
.W 

.24 
1.8894 

1.2118 

M  ffct 

iffl^;::::";::::::":::::: 

Barrel 

Turpentine:  spMt.»o( 

Winduw  Klojts:  Amorlcau, 

idtiule,  firwU,  fixK  lo  10x15 

Inch. 
Winduw  kIms:    .Vmurlcan, 

■Ingle,  ttilrrls,  axH  tii  Itix 

15  Gich. 

OaUon 

Wsq.ft 
SOHq.n 

DBros  A'Ni»  ciiKnnrAi.s. 


Alcohol:  (Train.  W* 

Jan  to  May  1H90. 
Sept  lo  Dt-c  1903. 
Dec  1891  to  Feb 

189-J. 
8mU  Dec  ieo&, 

Feb.  Mar  1896. 
AUfflSW 

July  1896  to  Dec 

AUK IS« 

Feb  to  July  1897. 

Nov  1890ti>Miir 
1891.  Apr  to 
Au«.  Ori.  Not 
1894.  Jftn  1896 
to  Nov  1«96. 

$1.W 
.SO 
.0145 

15.00 

■  lli 

.0075 

l.ftO 
.15 
.007 

Dec  1901 

Feb  (o  Sept  1808. 
Jau  to  June  1890. 

Apr   im»l.   May 

Jan  to  Apr,  June 
toAuglMO. 

Not  1901  to  Apr 
1902. 

AOKlBOA 

Aprl80» 

Not  1901  lo  Jan 
1902. 

1.40 
.0188 

S&.00 

.18 

.OlSfi 

8.76 
.40 
.014 

Gallon 

Alcohol:  wo<id.rcftncd.0&^. 
AiMf*'  'Mmp . 

Gallon 
Pound 

Brinutuue;  cruUv,  ■ecoDda. . 
QlyccriD'  refined.    ..  .  ... 

Ton 
Pound 

Muriatic  acid:  20» 

Pound 

Opiuui:  natural.incaHru ... 

Qulniuc:  AJQcrlcan 

Sulphuric  acid-  (UP 

Found 

Ounce 
I'onnd 

» 

jnorsK  FmtmsmNo  eooDS. 


Earthenware:          platw, 

JttlylOTBtoDM 

I0.»07 

Jan  to  Dec  1908. 

•0.4775 

DoMn 

cream-colored. 

Barthenwarr:            platet, 

July  ld05  to  l>«c 

.8901 

Jan  190]  to  Deo 

.6096 

Doaan 

white  KTHnlte. 

1902. 

Earthonwan".  teacups  and 

July  1806  to  Dec 

8.0907 

Jan  1901  to  Doo 

8.7682 

Qmm 

Mucer*.  while  KTanltc. 

IfW. 

1902. 

Famitur«:    bcdrooon   set*, 

Jnn  l^M  tu  I>ec 

8.76 

Dec  1905 

18.60 

Set 

•udi. 

iKyr. 

Furulturt:      obain,     bed- 

Jan l»97toSciH 

S.0O 

JantoDcclWO. 

8.00 

DOKn 

room,  maple. 

1896. 

Mar    1908    to 
D««1905. 

FXimltnrc:  chiUrH,  kitchen. 

Jan  to  Sept  1898. 

8.26 

Jan  to  Nov  1900. 

6.^ 

Doc«n 

Furniture:  tables,  klleben. 

Jan  1806  toJune 
1M99. 

18.80 

Deo  1899  to  Dec 
1906. 

16.00 

Down 

OlaMwarc:  uapplea,4-ln 

Jan  189C  to  Doc 
19U>. 

.10 

Jan  1901  to  Dec 
1906. 

.11 

DOMQ 

Glawware:  pitchers,  i-Ral- 

Jan  1897  to  t>oe 

1.00 

Jan  itfoi  to  Dee 

1.80 

Doscu 

lon,  common. 

1900. 

190S. 

Gtanwarc:  tumblcm.l-piDt. 

Jan  to  Dec  1899. 

.18 

Jan  to  Deo  1891. 

.20 

Doxea 

Table  cutlery:  (.mrrera.  staK 
handles. 

1897  to  1901,  Jan 

,73 

1890 

.96 

Pair 

1902    lo    Deo 

ieo& 

Table  cutlery:  knivc*  and 
forhff.  cocobulo  handlen. 

1897 

&.00 

1800.1891 

V.76 

QtOM 

Wooden  waiv:   palla.  oak- 

Apr  1«)M  t«Wan 
1M96.    Feb   to 

1.10 

Oct  1903  to  Dec 

1.70 

Donn 

trained. 

1906. 

May  1888. 
Oct  1894  to  Not 

Wooden  wan*:    tubs,  oak- 

3.36 

Jan  1890  to  Aug 

1.66 

NiMtof 

(rnlncd. 

1899. 

189L 

3 
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Cotton-«c«(t  meat. 
CntUiQ-ocwd    oil :     lummer 
yellow,  prime, 

MnM:  wc^tom  minlo 

I'aiA'r:  in;w» 

I'aper;  wnitiplntf,  nuuilU.. 
]*roor  HplrlU 


RojH>:  mKiilln,  |-ln  (**). 


HuMrcT:  Fiim  UUhil 


Blftnh:  tmindry  — 

Tiilwcoo:  pltif,  HorMAboe. 


Tobacco:  tmokliir  Kntnu- 


OttlfWV    

AprlWW 

lit  wkJantoM 
wk  Mmy  IfiOO. 


Attf .  6«pt  IftM, 
~    il.OetlMf?. 


Bepl. 

sepiisn. 

Mayl8«6toNov 

lAM,  Mar  1617. 

Au^Srpl,  Oct 

;uir.  Amr  ims. 
Oct  im   to 

MavlMn. 
JnnlBOOtoJunff' 


no    -  .53 

0175-  .(UQOi 
QI7&-  .OMO 

i.m 


om 


.OtTA 


AprtoAUfftWt. 

Jkii  I.<«W 

Bcpl  iniKI 

l#t  wk  Tk-c  IWI 
t»  4lti  wk  jRn 
1V(K,  l»t  wk 
Sept  to  M  wk 
lire  IDU-J. 

!>«•  Iiwil 


Jane  1906. 
00(1904... 


Auk,  SrpI,   l>rt' 

l9W.J«n  IWH. 

Julfl904  to  Dec 


^»i' 


IKHUitiec 


i.n 


.iB7e 


1.S3 
.071 


.OROO 
.49 


FDUOd 

l*oan4 
Kound 

l*miDd 

Pound 

I'tMlud 


190B  tu  1906,  ^Inrti. 

In  a  Duuibcr  of  instanoes  the  lowent  or  liighe8t  pno&,  as  shown  in 
the  foregoing  tAlile,  lusted  for  only  ii  nhort  time,  in  hoitig  cilscs  btit  a 
few  days  or  even  u  |>»irt  f)f  a  day.  Tlie  groups  of  farm  prodiiet^s,  food, 
etc.,  and  luiul>er  and  building  inaterialn  Mhow  very  wide  variations. 
Good  to  <?boice  Htoers  varied  from  ♦S-JS.Vto  on  the  second  Tuesday  of 
January,  1H90,  to  |»J.7t>-|i7.*>0.on  the  last  three  Tuendays  of  August 
and  the  first  two  Tueaduys  of  September,  llK)ii.  Corn  ranged  from 
lJ»i-20  centti  the  Hecond  Tuesday  of  Sei)temt>or,  180«,  to  lf0.484-4l 
the  iifth  Tuexday  of  May,  1895i,  the  high  price  being  due  to  an  attempt 
to  corner  ox^rn  in  the  Chicago  market.  The  failure  of  those  interested 
in  the  *'orner  U^  take  all  corn  offered  at  the  high  pri<'e,  however,  and  the 
rumor  that  they  had  failed,  resulted  in  a  drop  from  ifl  to  iHi  centa 
within  a  few  hours.  Cotton  varied  from  5,*g  cents  on  the  first  Tues- 
day of  February  and  the  first  and  second  Tuesdays  of  November,  1898, 
to  KIJ  eents  on  the  first  Tuewluy  of  February,  lt>04.  Hides  were  5  to 
6.13  centi  in  June,  18t>4,  and  15.77  cents  in  December,  1906.  Heavy 
hogs  oti  the  fourth  Tuesday  of  July,  1S96,  were  $2.50-$3.15,  and  on  the 
se<-on<l  Tuesday  of  February,  1H1)3,  $8. lO-Jf8.G6.  Hops  ranged  from 
6-7oentH  in  September,  1895,  to  4i>-47  centij  in  November,  1890.  Oats 
ranged  from  14|  cents  on  the  second  Tuesday  of  September,  189fi,  to 
68f-d4  cents  on  the  fourth  Tuesday  of  July,  ll«i2.  Native  sheep  ranged 
from  *0.76"*3.26  on  the  fifth  Tuesday  of  Octol>er,  1894,  to  ft.60-f7 
on  the  fourth  Tuesday  of  March,  1903.  Western  sheep  show  a  simi- 
lar range.  Wheat  ranged  from  48i-49f  centa  the  fifth  Tuejnday  of 
January,  1896,  to  !jl.73-*l.H5  the  second  Tuesday  of  May,  1898.  The 
high  price.is  said  to  have  l)een  due  to  an  attempt  to  control  the  price 
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commodity  and  also,  to  some  extent,  to  tho  war  with  Sptiin  and 
the  fear  of  other  foreign  cutu plications.  The  moat  marked  variations 
in  the  food  group  are  in  fre^h  vegetables,  onions  having  varied  from 
J><>.50-$1  in  May,  \S9iU  to  !f5-*10  in  February,  1.S9<^  and  potati>e8 
from  10-15  cents  the  third  week  of  May  and  the  third  and  fourth  weeks 
of  June,  1896,  to  $1.10-$!. 35  the  second  week  of  June,  1891.  Egga 
varied  from  lOf-lOj  cents  the  iirst  TueJ«iay  of  April,  1807,  to  38-47 
cents  the  first  Tuesday  of  January,  191H.  Almost  all  the  articles  in 
the  food  group  show  wide  variations,  which  may  be  seen  by  referring 
to  the  foregoing  table.  In  the  cloths  and  clothing  group  the  variations 
are  not  so  marked,  as  the  pricew  of  many  of  the  articles  in  this  group 
depend  more  largely  upon  the  cost  of  labor  in  producing-  them,  while 
but  few  of  them  are  subject  to  fluctuations  caused  by  manipulation  for 
the  purpose  of  speculation.  Print  cloth.-*  varied  from  1.875  cents  the 
second  week  of  May,  1898,  to  4.063  cents  the  second  week  of  December, 
1892.  Of  the  raw  materials  in  this  group  wool,  fine  fleece,  scoured, 
varied  from  34.78  cents  in  June,  1895,  to  7S.26  cents  in  June  to 
September,  1905.  Of  the  6H  articles  shown  under  cloths  and  clothing 
in  this  table,  'i4  were  quoted  higher  in  1905  than  at  any  other  time 
during  the  16-year  period.  In  the  fuel  and  lighting  group  Youghio- 
gheny  coal  varied  from  4i^— If  cents  (per  bushel)  in  March  and  April, 
1899,  to  11  cents  in  November,  1891;  coke  from  92  cents  in  April  and 
May,  1894,  to  $3.25-1*4.25  in  March  and  April,  1900;  and  petroleum, 
crude,  from  51^  cent^i  in  October,  1892,  to  $1.88fr  in  December,  1903. 
In  the  group  of  metals  and  implements  best  refined  bar  iron  from  mill 
varied  from  0,95  cent  (per  pound)  in  July,  1897,  to  2.60  cents  in 
October,  1899;  barb  wire  from  $1.65  in  August,  1897,  to  $4.13  in 
Deeeml>er,  181H),  to  March,  1900;  pig  iron,  foundry  No.  2,  from 
$9.40-$9.50  (per  ton)  in  June,  1897,  to  *24-*25  in  November,  1902; 
while  bar  silver  varied  from  48.213  cents  in  January,  liK)3,  to  $1.16995 
in  August,  1S9<K  In  lumber  and  building  materials  all  the  articles 
varied  widely.  In  drugs  and  chemicals,  wood  alcohol  shows  the 
greatest  variation — from  50  cents  in  September  to  DcccmV>er,  1903,  to 
$1.40  in  February  lo  September,  1893.  In  house  furnishing  goods, 
kitchen  chairs  were  $3.25  (per  dozen)  from  January*  to  September, 
1898,  and  $5.25  from  January  to  Noveml>er,  1900.  In  the  mi.scella- 
neous  group,  cotton-seed  meal,  cotton-seed  oil,  newspaper,  rope,  and 
rubl>er  show  wide  variations. 

Owing  to  the  unusual  imthod  of  fixing  the  scale  of  prices  of  cut 
and  wire  nails  and  the  diftiiulties  encountered  in  securing  satisfactory 
quotations  of  prices,  it  wa^  thought  best  to  enter  into  a  somewhat 
lengthy  explatiation  in  Bulletin  No.  39,  and  the  reader  is  referred  to 
pages  226  to  231  of  that  number. 

The  Imse  prii^ea  of  nails  are  the  prices  quoted  by  the  trade,  and 
while  they  could  not  Im  used,  for  reasons  explained  in  Bullstin^No. 
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.-.'. 

Mo:.-.-. 
<■ 

1 .  -•; 

M  :.:h. 

?ric*- 

Mos:h. 

Price. 

*x  7.: 

A-;7.Vt'!'.!!! 

^^;.:^::.V:.. 

1  « 
1  -0 

fKTtober 

NoTember... 

tl-so 
1.80 

l.T9fiS 

viou-  Hullf-tin-:  quotation^  have  bK;cn  published  for  two  descrip- 

>crr»ur*rl  wf,ol.  hut  in  vi-w of  th*i  fact  that  •jUeh a  large  propor- 

th<^  wool   i,   riow    buinj.'  rimrk*'tf»d  unwa-hed,  monthly  price 

in-  for  H  >tundarrl  jrra/ifr  of  unwashed  wool  have  also  been 

inniKinnivcr  pnrpo-<r-  th«; 'juotations  on  the  scoured  basis  are 
I'd  in  Tuhlc  I.  \<,  n.hiliv*-  prir«;s  W4.Te  computed  from  the 
»n>  of  uijwa<lu'd  wool.  It  may  he  necessary  at  some  future 
""*■  t*H'>e  *juotJitir,n^  in  tlu;  inrhrx  number,  and  it  was  consid- 
vi^ably  to  so(;ur(.  thi'in  from  yciir  to  year. 
nutations  of  actual  pricrsof  unwashed  wool  on  the  first  of  each 
for  lsiH>  to  Vm)\\  vv<:n;  shown  in  Bulletin  51  (page  237),  and  for 
Bulletin  57  (pair**  Wt).     The  prices  for  lyo5  follow: 

vl.K   l'RK-K<   OK   IN\V\-=nKI»  OHIO   MKDH'M   FLKKCE  \V(X)L  (OXE-FOURTH  AND 
rilKKK  KIMITMM  (JItADKi,  !«».-.. 

jimml  in  tlu-  «-ii>iicrii  nmrkftH  fUultirrion-.  KiMbm.  New  Ynrk.  and  Philadelphia)  on  the 
lirni  of  cip-li  mniirli.J 

Triw.  Mdiith  I'liiT.  Mniilh.       >     Prii' 


f^'.;fJ   I  Ai.hl Ifii.Kl  II  .hily 1       80.36 
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Month. 

Prioe. 

October 

November... 
Dvcumber... 

.S4 

Average . 

.8860 

COUB8K    OF    WHOLESALE    PRICES,   18fiO    TO    190fi. 

TahU  II. — Base  prices  {wveragt?  f<jT  18^-1899)^  and  ftwnthly  acttMl 
and  relative  prices  of  eo?nnioditi^s  in  1905^  pages  ^38  to  4*57'.— This  table 
shows  for  each  commodity  the  ba«e  price  (average  price'f or  the  iO-year 
periwl,  18yO-18yO),  either  the  average  price  or  the  price  on  some  one 
daj'  of  each  month,  and  the  relative  price  for  each  mouth  of  lyOo. 
In  addition,  thiu  table  shows  for  each  commodity  the  average  price 
and  the  relative  price  for  the  year  1!>05.  The  monthly  prices  for  such 
articles  as  are  quoted  weekly  in  Table  I  were  found  by  dividing  the 
sum  of  the  quotations  in  each  month  as  shown  in  Table  I  by  the  num- 
ber of  quotations  in  each  month.  In  Table  1  single  quotations  for  li>05 
are  shown  for  11  articles.  The  price  of  one  of  these  is  maintained 
throughout  the  year,  the  prices  of  four  represent  the  bulk  of  the  sales 
and  are  maintained  generally,  and  the  prices  of  fo»ir  are  averages  for 
the  year.  For  each  of  these  nine  articles  the  annual  price  has  been 
shown  in  Table  H  as  the  price  during  each  month.  The  other  two 
articles  for  which  single  quotations  for  1905  are  shown  in  Table  I 
have  a  September  price,  which  represents  the  btilk  of  the  sales  for  the 
year,  and  the  relative  price  for  1905  was  therefore  computed  from 
that  price,  but  the  price  at  which  sales  were  made  from  January  to 
March  was  the  price  of  September,  1904;  from  April  to  August  the 
price  of  April,  1905,  and  from  September  to  December  the  price  of 
Septeml>er,  1005.  Consequently  these  prices  were  used  in  this  table 
presenting  monthly  prices. 

It  was  imiK>ssible  to  secure  quotations  during  all  of  the  months  of 
the  yearfor  6  of  the  359  articlfts,  viz:  Rye;  herring;  buckwheat  flour; 
potatoes;  sheetings,  blea^'hed,  10-4,  Atlantic,  and  shirtings,  bleached, 
4— t.  New  York  mills. 

The  average  price  for  1905  was  obtained,  as  has  already  been 
explained,  by  dividing  the  sumof  the  quotations  for  the  year  as  shown 
in  Table  I  by  the  number  of  quotations  for  the  year.  The  average 
price  for  the  10-year  period,  1890  to  1S99,  was  obtained  by  dividing 
the  sum  of  the  average  prices  of  the  10  years  by  10.  This  average 
price  for  10  years  has  l>een  adopted  as  the  biuse  for  all  relative  prices. 
For  the  ten  articles  which  do  not  show  prices  for  the  entire  period  of 
10  years,  189o  to  1K99,  the  Fmsc  in  each  case  is  the  average  of  the  years 
prior  to  and  including  1899.  In  explanation  of  the  terra  base  or  standard, 
as  used  in  connection  with  relative  prices  or  index  numbers,  it  may 
stated  that  in  reducing  a  series  of  actual  prices  to  relative  prices  a  bi 
must  first  be  chosen,  and  this  may  l>e  either  a  single  quotation,  the 
average  price  for  1  3'^ear,  or  the  average  for  2  or  more  years.  If  the 
pricti  for  a  single,  year  is  chosen,  it  is  essential  that  that  year  be  a  nor- 
mal one,  for  if  price**  are  high  in  the  year  chosen  for  the  base  any  sub- 
sequent fall  will  be  unduly  emphasized,  while,  on  the  other  hand,  if 
prices  are  low  any  f^uhsequent  rise  will  be  emphasized.  For  the  reasou 
that  all  the  commodities  probably  never  preseut  a  normal  conditlou  «» 


354  BITLLBTIN   OF  THB    BUREAtT   OF   LABOR. 

regards  prices,  in  any  out;  year,  it  was  decided  that  an  average  price 
for  a  number  of  yfsur^  would  hotter  rftfloft  avenij^  or  approximntely 
normal  conditions  and  form  n  moro  Batisfat'tory  ^m«o  tiian  would  th*> 
price  for  any  siu^jli'  year.  Tlie  poriod  cho.son  as  thin  \>tinv  was  that 
from  18iK)  to  1891* —a  jwriod  of  ten  yeara.  The  averaj,^e.  price  of  each 
article  fnv  the  Iwine  poriod  wa^  found,  a^  proviouMly  stnted,  by  adding 
to>^ether  tho  average  yearly  prices  of  that  article  for  all  <»f  the  lU  years* 
and  dividing  by  10. 

The  rdativt^  prices  as  shown  in  this  and  succeeding  tables  have  been 
(talculat4^tl  in  the  usual  nmnner  and  represent  simply  the  percentage 
which  eai'h  monthly  or  yearly  price  is  of  the  base  price.  The  average 
price  for  the  first  10  years  of  the  period,  or  the  Imne.  always  represcnta 
100,  and  the  percentages  for  eiu-h  mouth  or  year  enable  tht^  reader  to 
measure  roadity  the  rise  and  fall  from  month  to  month  or  from  year 
to  year  of  the  ])rice.s  of  each  single  commodity,  of  any  group  of  com- 
modities, or  of  all  the  259  conunodlties  involved.  These  conunoditios 
are  arranged  in  alphabi^ioai  order  under  each  of  the  nine  general 
{groups,  as  in  Table  I. 

In  order  that  the  method  pursued  may  be  more  readily  understood, 
the  n^ader  is  referred  to  the  table  itself,  as  given  on  p»iges  43H  to  457, 
Taking  up  the  first  (commodity  shown,  barley,  we  find  that  the  average 
price  per  bushel  f(ir  the  base  perio<l,  1S90  to  liS9l>.  inclusive,  wtw  45.34 
cents;  the  average  price  for  January,  1!*(>5,  was  47.38  cents;  that  for 
February  was  4i).31  cents;  that  for  Manb  47.lt'  cents,  etc.  The  rela- 
tive price  for  the  ba.se  period,  as  heretofore  explained,  in  always  placed 
at  100  and  is  so  given  in  the  table.  The  relative  price  for  January, 
1905,  is  shown  to  be  104..'),  or  4.5  per  cent  higher  than  the  base  or 
average  for  the  10  years.  In  February  the  relative  price  was  loy,  1, 
or  2.1  per  cent  aljove  the  base;  in  March  the  relative  price  was  103,9, 
or  3.9  per  cent  above  the  base;  in  April  it  was  105.3,  or  5.3  per  cent 
above  the  base;  in  May  it  rose  to  1()7.5,  or  7.5  percent  alK>ve  the  l)ase;  - 
ill  June  it  was  lOx.T,  or  S.7  i>er  cent  aliove  the  base;  in  July  it  waa^H 
lOlf.5,  or  9.5  per  cent  alwve  the  Iwise.  and  in  Auguht  it  dropped  to^^ 
100,9,  or  only  0.9  per  cent  above  the  base,  the  lowest  price  for  any 
month  of  the  ypar;  in  iS^pleinber  it  advanced  to  108.3,  or  8,3  per  cent 
above  the  base;  it  advanced  slightly  in  October,  advanced  again  in 
November  to  112,5,  and  do(dined  in  I)e<'eml>er  to  111,3.  The  relative 
price  for  the  year  li»05  was  107,  or  7  per  cent  above  the  base.  The 
iigurea  in  each  cjuse  were  secured  according  to  the  method  already 
explained,  that  for  January,  1906,  being  expressed  as  follows: 

Average  price  for  h&m)  jwricxl W,  4634 

Avemgt)  priwi  for  January,  190S 0.  4738 

KeUtivo  price  for  Iwwe  fKmod 100.0 

Relative  prici*  for  .rrtnuftry,  11*05 104.5 

The  reuiainiler  of  the  table  may  he  analyzed  in  a  similar  manner. 


L 
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The  value  of  prices  given  in  this  relative  form,  it  will  readily  b* 
seen^  con,siat8  in  the  means  atTorded  for  tracing  and  luea^urin^  llie 
changes  from  month  to  month,  from  year  to  year,  or  from  period  to 
period,  and  in  the  combination  of  prices  of  a  sufficient  number  of 
commodities  to  show  the  general  price  level.  It  must  not  be  assumed 
that  a  system  of  relative  prices  of  representative  commodities  will 
enable  one  to  trace  the  c-jiuses  of  changes  in  the  general  price  level  or 
to  determine  the  effect  of  such  changes  on  any  class  of  consumers  or 
on  all  consumers.  The  use  of  such  a  system  is  to  show  the  general 
course  of  prices  from  time  to  time  of  one  commodity,  of  a  group  of 
commodities,  or  of  all  commodities. 

No  attempt  has  l»een  made  in  any  way  to  go  into  the  causes  of  the 
rise  and  fall  of  prices.     The  aim  has  been  to  give  the  prices  as  they 
actually  prevailed  in  the  market.     The  relative  prices  or  index  num- 
j      bers  must  be  accepted  ruerely  a.s  showing  the  course  of  prices  both 
I      of  the  individual  articles  and  the  unirket  in  general.     The  causes  are 
'      too  complex,  the  relative  itiHuence  of  each  too  uncertain,  in  some 
cases  involving  too  many  economic  questions,  to  permit  their  discus- 
sion in  connection  with  the  present  article.     It  will  be  sufficient  to 
enunierate  some  of  the  intiuenrcs  that  cause  changes  in  prices.     Such 
influences   include  variations  in   harvest,  which  not  only  restrict  or 
increase  the  supply  and  conHoquently  tend  to  increase  or  decrease  the 
price  of  a  commodity,  but  also  restrict  or  increase,  to  a  grejiter  or  less 
degree,  the  purchasing  power  of  such  conmuinities  as  are  dependent 
in  whole  or  in  part  upon  such  commodity;   changes  in  demand  due  to 
changes  in  fashions,  seasoas,  etc.;  legblation  altering  iuternal-]*evenue 
taxes,  import  duties,  or  bounties;  use  of  substitutes — as,  for  instance, 
an  advance  in  the  price  of  beef  will  cause  an  increa.sed  consumption  of 
pork  and  mutton  and,  it  niay  be  added,  a  probable  increase  in  the 
price  of  both  pork  and  mutton;   improvements  in  methods  of  produc- 
tion which  will  tend  either  to  give  a  V>ett^r  article  for  the  same  price 
or  an  equal  article  for  a  lower  price;  chejijwning  of  transjwrtation  or 
handling;  speculative  manipulation  of  the  suppl^^  or  of  the  raw  prod- 
uct; commercial  panic  or  depression;  overproduction;  unusual  demand 
!      owing  to  steady  employment  of  consumers;   short  supply  owing  to 
disputes  l)etween  lalxir  and  capital  in  industries  of  linuted  pnKincing 
cupacity,  as  in  the  anthracite  coal  industry  in  li*02;  organization  or 
combination  of  mills  or  producers,  thus  enabling,  on  the  one  hand,  a 
I      greater  or  less  control  of  prices  or,  on  the  other  hand,  economies  in 
I      pi*oduction  or  in  transportation  charges  tli rough  the  ability  to  supply 
the  article  from  the  point  of  production  or  manufacture  nearest  the 
purchaser.     S*)  far  as  individual  coinniLHlities  are  concerned;  no  con- 
I      elusion  can  safely  l)e  formed  as  to  causes  without  an  examination  of 
the  possible  influence  of  several — in  some  cases  perhaps  all— of  these 
causes.    For  example,  the  various  internal-revenue  and  tariff  acts  have,      | 
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in  a  marked  degree,  no  doubt  affected  the  prices  of  proof  npirits,  of 
tolMicco,  iirid  of  sugnr.  But,  on  the  other  hand,  they  have  not  l>ecn 
alone  in  their  inilucnceN,  and  it  prohahly  would  not  in  all  l•a^e»  lie 
nci'unite  to  givo  the  change  of  tax  or  duty  as  representing  the  measure 
of  a  certain  and  definite  inHuence  on  the  prices  of  thonc  commodities. 

It  is  iiiiportjint  that  the  greatest  care  )>e  exercised  in  tlic  choice  of 
commodities  in  order  that  a  simple  average  of  their  relative  prices 
shall  show  a  general  price  level.  In  the  present  compilation  25i>  com- 
modities are  shown,  and  it  has  been  the  aim  of  the  Bureau  to  select 
only  iniix>rtant  and  reprcHcntativc  articles  in  each  group.  The  nuui- 
l>erof  articles  included  is  larger  than  has  heretofore  been  used  in  simi- 
lar coinpilutionN,  with  one  exception,  but  the  use  of  a  large  number  of 
articles,  carefully  selected,  minimizes  the  effect  on  the  gt^neral  price 
level  of  an  unusual  change  in  the  price  of  any  one  article  or  of  ii  few 
articles.  It  will  be  seen  that  more  tlian  one  series  of  prices  have  l>€en 
given  in  thecasoof  articles  of  great  iu)j>ortan(*('.  This  lias  lieeii  done  for 
the  purpose  of  giving  due  weight  to  these  important  comuioditics,  no 
olIuM*  method  {»f  aec(»mplishing  this  having  Iteen  found  satisfiictory  by 
the  Hureuu.  The  siinie  means  have  l»een  employed  by  Mr.  Sauerbeck 
in  his  English  prices,  as  explained  in  Bulletin  Nu.  S^^  and  the  approxi- 
mate accuracy  of  the  same,  as  an  indication  of  the  variation  of  prices, 
has  been  proved  by  variouh  U^sts  based  orj  the  amount  of  prmluctiun,  etc. 

Various  methods  of  weighting  have  been  attempted  in  connection 
with  compilations  of  relative  prices.  One  method  employed  by  Euro- 
pean statisticians  is  to  measure  the  importance  of  each  commodity  by  ltd 
annual  consumption  by  the  entire  nation,  the  annual  consumption  being 
found  by  addini;  to  the  home  production  the  amount  imported  and  sub- 
tracting the  aniuunt  cx|>orlcd.  The  njethod  employed  by  the  liureau 
of  Labor  in  its  publication  of  iietail  Prices  of  Food  in  the  Eighteenth 
Annual  Ue|x)rt  and  in  BulU^in  No.  r>i*  consisted  in  giving  to  the  various 
articles  of  food  un  importance  l>ased  upon  their  average  consumption 
in  normal  famdies.  While  it  wua  |>08sible  to  determine  the  relative 
importance  as  far  as  the  consum])tiou  of  foo<l  is  concerned,  there  are, 
of  course,  many  commodities  whose  importance  can  not  be  measured 
by  this  method.  The  impossibility  of  securing  even  approximately 
accurate  hgures  for  annual  consumption  in  the  United  States  of  the 
i'omniodities  included  in  this  couipilatioii  renders  tliis  method  unavail- 
able for  the  Bureau. 

It  has  been  thought  best  in  the  present  scries  of  index  numbers, 
after  a  careful  consitUuntion  of  all  n»ethods  of  weighting,  simply  to 
use  a  large  number  of  representative  stjiple  articles,  selecting  them  in 
such  a  manner  as  u>  nmke  them,  to  a  large  extent,  weight  themselves. 
Upon  a  casual  examination  it  may  seem  tliat  l>y  this  method  a  compara- 
tively unimportant  commodity — such,  for  instance,  as  tea — has  been 
given  the  same  weight  or  importance  as  one  of  the  more  important 
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commodities,  such  as  wheat.  A  closer  examination,  howerer,  show:* 
that  tea  enters  into  no  other  commodity  under  consideration,  while 
wheat  is  not  only  quoted  as  the  raw  material,  but  enters  into  the  two 
descriptions  of  wheat  flour,  the  two  descriptions  of  crackers,  and  the 
three  descriptions  of  loaf  hread. 

Material  chanffcs  in  the  desciiption  of  three  articles  were  made  in 
1902,  of  two  articles  in  1903,  of  one  article  in  190*4^,  and  of  ^ye  articles 
in  1905. 

For  three  of  these  articles  the  trade  journals  no  longer  supply  satis- 
factory quotations,  the  manufacture  of  the  particular  grades  of  tive 
previously  quoted  has  Ix-cn  discontinued  by  the  estjiltlislimcnts  hereto- 
fore furnishing  quotations,  and  for  three  articles  the  substituted 
descriptions  more  nearly  reprcsent  the  present  demands  of  the  trade. 

The  articles  in  which  changes  occur  are  '"Hosiery:  men's  cotton 
half  hose,  saimless,  fust  black,  20  to  22  ounce,  two-threud  goods,"  for 
which  has  been  sulvstituted  *''  Hosiery:  men's  cotton  half  hose,  seamless, 
fast  black,  20  to  22  ounce,  single-thread  goods;''  *■*  Leather:  harness, 
oak,  country'  middles,  14  pounds  and  up  (except  overweights,  W  pounds 
and  up),"  for  which  has  been  substituted  "^  Leather:  harness,  oak, 
packers'  hides,  heavy '^o.  1;"  *'"  Shawls:  standard,  all  wool,  72  by  144 
inch,  42-ounce,  made  of  high-grade  wool,''  for  which  Imn  been  sub- 
stituted "•Shawls:  standaixl,  all  wool  (low  grade),  72  by  144  inch,  40 
to  42  ounce;"  '*  Sheetings:  brown,  4— i.  Stark  A.  A.,"  for  which  has 
been  substituted  ** Sheetings:  brown,  4^4,  Massachusetts  Mills,  Fly- 
ing Horse  brand;"  '*  Trouserings:  fancy  worsted,  22  to  28  ounce, 
worsted  filling,  wool  and  worsted  back,"  for  which  has  been  substi- 
tuted *' Trouserings:  fancy  worsted,  21  to  22  ounce,  all  worsted  warp 
and  tilling,  wool  and  worsted  hack;''  *'  Underwear:  shirts  and  drawers, 
white,  merino,  full-fashioned,  r)2  per  cent  wool,  48  j>er  cent  cotton, 
24-gauge,"  for  which  has  been  substituted  "Underwear:  shirts  and 
drawers,  white,  merino,  full-fashioned,  60  per  cent  wool,  40  per  cent 
cotton,  2-t-gauge;"  *•  Women's  dress  goods:  alpaca,  cotton  warp, 
22-incb,  Hamilton,"  for  which  has  been  sulKstitute4l  '*  Women''s  dress 
goods:  Danish  cloth,  cotton  warp  and  tilling,  22-inch;"  "Women's 
dress  goods:  cashmere,  cotton  warp,  22-inch,  Hamilton,"  for  which 
has  l)een  sul»stituted  "  Women's  dress  goods:  poplar  cloth,  cotton 
wai'p  and  filling,  3<)-inch;"  "Doors:  pino,  uumolded,  2  feet  8  inche-s 
by  6  feet  8  inches,  li  inches  thick,"  for  which  has  l)een  substituted 
*'  Doors:  western  white  pine,  2  I'eet  S  inches  by  6  feet  8  inches,  if 
inches  thick.  5-panel,  No.  1,  O.  G.;"  "Shingles:  white  pine,  18  inches 
long,  XXXX,"  for  which  has  been  substituted  "Shingl&s:  Michigan 
whit©  pine,  1(^  inches  long,  XXXX,"  and  'Mute:  raw,  spot  quotation," 
forwhich  has  been  substituted  "Jute:  raw,M-double  triangle,  medium 
g^des." 

In  making  these  substitutions,  with  the  exception  of  women's  di'eas 
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goods,  articles  were  HUpplied  corresponding  rh  closely  iw  pOi^siMe 
thoHO  which  hiui  bfioii  previously  used. 

Some  explnnation  of  the  lucthotl  of  computing  the  relative  price  of 
those  articles  is  neccHsaiy,  utid  shingles  will  l>e  used  as  an  illuHtration. 
It  must  he  understood  that  during  the  yeurs  when  iN-inch  shingloe 
were  quoted  they  were  assumed  to  represent  the  several  lengtiis  and 
giwics  of  whiU^pine  shingle.^;  that  is,  that  the  course  of  prices  of  a 
standard  grade  of  white-pine  shingles  in  an  index  number  of  prices 
fairly  represents  the  course  of  prices  of  the  various  grades  of  white* 
pine  shingles.  Therefore  when  it  became  necessary  to  substitute,  in 
liK^Si,  the  IH-inch  shingles  for  tlie  l><-iiH'h,  prices  wei'e  secured  for 
10-inch  shingles  for  both  IVK)1  and  11*02,  and  it  was  found  that  the 
average  price  for  the  year  liK)ii  was  9.y<i  per  cent  al»ove  the  average 
price  for  the  year  UK)1.  The  relative  priwof  IS-inch  shingles  in  1^1, 
as  shown  in  Table  IV,  was  1  Ll.l*  (average  price  for  the  lo  years,  1890 
to  181*1*, equals  l(K)),and  if  IS-inch  shingles  represented  white-pine  shin- 
gles at  that  time  and  IH-incti  shingles  now  represent  the  class,  shingles 
(shown  by  the  increase  in  price  of  Itl-inch  sliingles)  advanced,  in  ltH*2, 
i».»0  per  cent  above  the  price  in  1901,  and  the  relative  price  in  11*02  wa« 
therefore  10'.*.  1**1  per  cent  of  111.',*,  the  relative  pri*'c  in  11K*1,  which 
gives  123  as  the  relative  price  in  1W02,  The  same  metliixl  was  followed 
in  computing  relative  prices  for  each  of  the  months  of  HH))i.  The 
average  priic  in  11)0;>  was  2.10  percent  below  the  price  in  VMH;  there- 
fore the  relative  price  in  11K»5  was  1*7.1*0  per  cent  of  122.6,  the  relative 
price  in  ll*o4,  which  gives  Hi*. I*  as  the  relative  price  in  liK)5.  The 
same  method  of  coni|raring  the  prices  of  two  years  was  followed  for 
hosiery,  lotither,  shawls,  sheetings,  women's  dress  goods»  doors,  and 
jute.  For  trouserings  and  underwear  the  exact  gi*ade  quoted  for  1903 
was  not  mrtniifaclured  in  U*02.  The  manufacturer  of  trouserings,  how- 
ever, estimated  that  one-half  the  advance  in  price  over  the  price  for 
the  grade  quoted  for  previous  years  was  due  to  the  fact  that  it  was  a 
better  article  and  the  other  half  to  the  advance  in  jjriee  of  material  and 
cost  of  manufacture.  The  advance  was)iMM125  per  yard  over  the  pric^ 
in  1D03;  one-half  of  this,  *(*.05625,  was  added  to  the  1902  prie-e  of  the 
22  to  23  ounce  trouserings  to  secure  a  theoretical  15*02  price  for  the  21 
to  22  ounce  trouserings,  and  the  1903  relative  price  was  then  computed 
as  above.  Underwear  was  arbitrarily  given  the  same  relative  price  in 
llt(*3  as  in  11*(*2.  as  the  all-wt>ol  underwear  manufactured  by  the  .same 
firm  showed  no  change  in  price.  The  1906  relative  prices  of  trouser- 
ings and  underwear  were  found  in  the  same  way  as  was  explained 
above  for  shingles. 

Tftb/^  III.  — Rdativtrpnce8ofa>mtnoilitleitin  1906^  pages  4^8  to4^9. — 
Thirtt4ible  i**  taken  from  Table  II  and  shows  the  relative  prices  of  each  of 
the  commodities  included  themn.     In  this  table  similar  commodities 
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have  been  grouped,  and  the  averaj^e  of  the  relative  prices  sliowu  for 
the  oommodities  in  ejich  subgroup  and  in  each  of  the  nine  general 
groups.  The  averages  in  all  cases  were  found  by  dividing  the  sum  of 
the  relative  prices  by  the  number  of  couimodities  in  the  group  uuder 
consideration.  It  should  be  borne  constantly  in  uiind  that  the  term 
commodity  is  used  here  and  elsewhere  iu  a  specific  sense,  ''native" 
and  '"western"  sheep,  for  example,  being  considered  different  coni- 
uio<lities.  The  method  of  semring  avei^age  relative  prices  in  this  and 
other  tables  was  as  follows:  The  average  relative  price  of  cattle  was 
found  by  adding  the  relative  prices  of  the  two  grades  of  cattle  and 
dividing  the  sum  by  iJ.  The  average  for  ]»ogs  was  found  in  the  same 
manner,  and  also  the  average  for  sheep.  The  average  for  live  stock 
was  found  by  dividing  the  sum  of  the  relative  prices  of  the  two  grades 
of  cattle,  the  two  grades  of  hogs,  and  the  two  grades  of  sheep  by  »>,  the 
total  numtier  of  different  descriptions  of  commodities  or  series  of  quo- 
tations in  the  live-stock  group.  The  average  relative  price  of  each  of 
the  nine  general  groups  was  found  by  dividing  the  sum  of  the  relative 
prices  of  the  different  descriptions  of  commodities  for  each  month  by 
the  number  of  these  commodities  or  series  of  quotations  considered. 
The  sum  of  the  relative  prices  in  January,  11K>5,  of  the  commodities 
shown  under  the  general  group,  food,  etc.,  for  example,  is  5,945.0, 
which  amount  divided  by  53,  the  number  of  diffei^ent  descriptions  of 
commodities  or  series  of  quotations  considered  in  that  group,  gives 
113.2  the  average  for  the  group  food,  etc.,  for  January,  11K)5.  As 
explained  in  the  discussion  of  Table  11,  it  was  impossible  to  secure 
quotations  during  all  of  the  months  of  the  year  for  (>  of  the  259  arti- 
cles. In  order  of  arrangement  these  are:  R3'e;  herring;  buckwheat 
flour;  potatoes;  sheetings,  blotched,  l()-4,  Atlantic,  and  shirtings, 
bleached,  4-4,  New  York  Mills.  In  presenting  monthly  relative  prices 
for  these  articles  a  nominal  relative  price  (which  is  the  same  as  the 
relative  price  for  the  month  in  which  the  article  was  last  quoted)  has 
been  entered  in  this  tabic  for  the  months  for  which  no  price  quotation 
is  shown  in  Table  1.  This  nominal  price  enters  into  the  average  for  the 
subgroup,  the  general  group,  and  ^'all  comnio<litics"  for  that  month. 
The  avei*age  lelative  price  of  each  of  the  nine  general  groups  and 
of  all  commodities  considered  for  each  mouth  fi-om  1902  to  1905  is  shown 
in  the  following  summary. 
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Ills 

112.5 

111.7 

11&5 

112.6 

U0.9 

U4.i 

112.5 

112.9 

1U.S 

ir 


IIH.H       114.2  I    112.2  .    114.1 


119.4 
119.6 
121.6 
123.1 
121.9 
119.7 

IIK.I 

117.0 
115.h 
114.3 
111.^ 
109.0 


120.7 
122.  H 

130.9 
Ilh.7 
120.  G 
I2U.1 
1I9..S 
121.6 
121 . 3 
124. 3 
V£.K.  1 


111.S 
111.4 
113.7 
111.4 
112.  h 
113.7 
113.1 
113.9 
112.  S 
112.6 
112.6 
111.  I 


112.2 
112.2 
113.1 
113.1 
113.1 
11S.1 
113.1 
113.1 
112.7 
113.6 
113.6 
113.6 


107.1        106.6  I     149.3  1     117.('i       121.4        112. r>  I     113.0 


113.6 


112.9 


11S.S 

115.9 

113.5 

116.1 

114.9 

1Ul» 

114.2 

114.0 

115.1 

11S.2 

114.  S 

US.  4 

114.3 

112.6 

114.4 

112.2 

114.4 

1U.S 

114.5 

uxt 

110.4 

112.1 

llO.l 

111.7 

ns.0 


190ft. 


jRiumry... 
Fi'linmry  . 

Man-li 

April 

Miiy 

Jtiiif 

July 

AiiKii»'t  — 
Hoph'iiiliiT 

(tCtlllMT... 
NoVl-llllttT 

I)rc»'iiibcr. 


AviTiiK'-,  I'»^' 


120.3 

106.3 

110.4  , 

143.6 

IUf(.<J 

12:1.6  1 

111.7 

111.9 

110.2 

113.3 

127.2 

I0H.3 

112.1 

141.9 

lO-J.O 

121.  4 

11U.4 

111.5 

111.2 

114.4 

130.3 

10H.7 

111.11  ' 

13S.7 

lOU.fJ 

12:<.  5 

110.6 

111.6 

112.9 

114.6 

12U.2 

107.4 

111.7  i 

130.6 

111.0 

12:1.6  ■ 

III.H 

111.5 

112.6 

114.0 

127.6 

106.2 

110.9  ! 

129.1 

110.0 

12;*.  y 

112.3 

111.8 

112.7 

lis.  2 

I2fi.H 

la^.  1 

110.6  1 

129.  4 

l«t.  3 

126.6 

110.6 

lU.H 

Ul.G 

112.0 

126.2 

1U6.2 

lON.H 

127.  N 

lOK.d 

124.4  , 

1W.9 

lll.ft 

112.9 

112.0 

126.3 

106. 3 

10H.6 

I2K.2 

KW.  A 

123.6 

lOlt.f'* 

Ill.H 

111.6 

U2.0 

12l'>.  0 

lOK.  6 

10S.4 

I2X.H 

Kff.  6 

12».  1 

10H.6 

111.8 

111.2 

112.0 

l2r».4 

107,  H 

ION.  4  } 

1211. 1 

107.7 

1  lU.  6 

lOH.  ■_' 

Ul.H 

111.6 

1U.3 

126.4 

110.2 

niK.  3  ! 

i:tii.K 

1UI.7 

11'.».4 

1117.7 

llt.N 

109.7 

U2.7 

122.2 

111.4 

11m.  6  . 

i;a.  u 

il:t.4 

120.  I 

\m.  1 

lll.S 

111.5 

•113.6 

12l>.2 

107.2 

109.  K  ; 

.^■i.6 

10<.>.tt 

122.  7 

110.0 

111.7 

111.7 

113.0 

121. 1 

112.2 

1 

lir».  C 

ITO.H 

116.2 

121).  I 

nw.y 

109.1 

111.2 

114.0 

126. 9 

113.6 

10K.  6 

132.  H 

iiy.7 

121.9 

\m.  4 

109. 1 

118.8 

115. 2 

127.1 

1 10. 3 

HW.7 

i:{l>.  6 

122.6 

120.  7 

110.0 

109.1 

114.6 

114.9 

127.  0 

109.0 

lOM.K   1 

126.  .H 

122.  r. 

122.  H 

llO..". 

109.1 

11:1.9 

114.6 

12^2 

104.  t; 

nw.i)  1 

121.0 

122.  :i 

121.:. 

imi.  0 

ItW.  1 

112.1 

US.  6 

VH'kI 

102.  7 

110.1 

121.1 

121. -J 

i;m».7 

l()-«.  -S 

WX  1 

112.9 

U4.1 

l^H.K 

\m.  2 

111.  .I 

12I..H 

IlU^ 

12N.tl 

Kw;.! 

loy.  1 

no.fl 

114.8 

VIKW 

10.'..!) 

ii;i.H 

i2r..  ;i 

V^l.-A 

1:11.  (1  , 

i(»s.  1 

uty.  1 

111.6 

116.0 

IVIl.  1 

Hw.  ;i 

ni.T) 

vjf\.:> 

li':t.2 

i:!i.'.» 

nit.  (I 

\m.  1 

111. 8 

116.7 

V.H>.  I 

10s.  8 

iir>.2 

i;i-.'.2 

121.  ■_' 

i:t:t.  1 

lln.'2 

loy.  1 

112.6 

117.6 

Hi*.  7 

110.2 

]!(>.  1 

i:M.r. 

I'JC.Ii 

i;i.x2  ; 

1119.  r. 

KW.  1 

11:1.  :t 

11H.8 

1-21    K 

112.1 

117.1 

i;m.7 

I2'.t.:( 
122.6 

\-x\.  1  \ 

HIM.  H 

IW.  1 

116.1 

119.9 

11W.7 

112.0 

12.'<.K 

1L'7.S     ; 

\m.  1 

Kty.  1 

112.  M 

116.9 

In  tliis  Ui)»le  the  avenijjo  rehitivo  pricivs  of  fiirin  productM  aro  ba.scd 
on  ir>  articles;  of  food,  etc.,  on  54  articloH  in  liK)2  and  1J*03  and  on  53 
articles  in  nK)4  and  1905;  of  cloths  and  clothing',  on  T(>  articles;  of  fuel 
^  *og,  on  13  articles;  of  metals  and  iniplenients,  on  38  articles; 
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of  lumber  and  huilding'  materials,  on  27  articles;  of  drugs  and  chem- 
icals, on  9  articles;  of  house  furnishing  g-oods,  on  14  articles,  and  of 
niiHcellaneouH,  on  13  articles.  The  average  relative  pri<*es  of  all  com- 
modities are  based  on  260  articles  in  1903  and  1903  and  on  269  articles 
in  1904  and  1905. 

The  table  shows  that  the  group  of  farm  products  reached  the  lowest 
uveraj^  in  November,  1903,  and  the  hijjhest  in  -Tuly,  190L';  that  of 
food,  etc.,  the  lowest  in  June,  1905,  and  the  highest  in  Decern lier,  1902; 
that  of  cloths  and  clothing,  the  lowest  in  January,  February,  April, 
May,  i»nd  August,  11M12.  and  the  highest  in  December,  1905;  that  of 
fuel  and  lighting,  the  lowest  in  April,  1902,  and  the  highest  in  Janu- 
ary and  February,  1903;  that  of  metals  and  implements,  the  lowest  In 
September,  UM.»4.  and  the  highest  in  December,  1905;  that  of  lumhi^' 
and  building  materials,  the  lowest  in  January,  1902,  and  the  highest 
ia  November,  1905;  that  of  drugs  and  chemicals,  the  lowest  in  July, 
1905,  and  the  highest  in  January,  1902;  that  of  house  furninhing 
goods,  the  lowest,  January  to  Decemlwr,  1905,  and  the  highest  iu 
October,  November,  and  Deceral)cr,  1903;  w^hile  in  the  miscellaneous 
group  the  lowest  average  was  reached  in  Noveml)er,  1904,  and  the 
highest  in  July,  1902.  It  is  interesting  to  see  that  during  the  four 
years  the  relative  price  of  not  a  single  group  was  as  low  as  base — that 
is.  the  avei*age  price  for  the  lO-ycar  period  from  1890  to  189i>.  Farm 
pi'oducts  were  from  9.9  per  cent  to  41.1  per  cent  above  base  (aveitige 
price  for  the  10-year  period,  1890  to  1899);  food,  etc.,  from  9.7  p>er 
cent  to  14.1  per  cent  above  Iwise;  cloths  and  clothing,  from  1,5  per 
cent  to  17.1  per  cent  above  base;  fuel  and  lighting,  from  18,1  per  cent 
to  78.0  per  cent  above  base;  metals  and  implements,  from  7.6  per  cent 
to  29.3  per  cent  above  base;  lumluM*  and  builditig  materials,  from  11.4 
per  cent  to  35.2  per  cent  above  l>ase;  drugs  and  chemicals,  from  0.4 
per  cent  to  19.1  per  cent  above  Imse;  house  furnishing  goods,  from 
9.1  per  cent  to  13.5  per  cent  above  base;  the  miscellaneous  group, 
from  9.7  percent  to  16.7  per  cent  above  base;  and  all  commodities 
combined,  from  10.3  per  cent  to  19.9  per  cent  above  base.  All  com- 
modities combined  reached  the  lowci^t  average  for  these  years  in  Jan- 
uary, 1902,  and  the  highest  in  December,  1905. 

The  course  of  prices  during  the  months  of  1902  to  1905  as  repre- 
sented by  all  commodities  is  clearly  shown  in  the  graphic  table  which 
follows. 
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Many  HtudenU  of  prii^o  ^itatLt$ticst  desire  to  distinguish  between  raw 
Commodities  and  umnufncMired  commodities,  or  those  which  have  l>een 
prepared  for  coDsumptiou  by  the  application  of  munufacturin|r  proc- 
e<$8es  and  in  which  maniifacturintr  talior  forms  a  considenihle  pari  of 
the  cost.  With  a  view  to  ^iich  presentation,  therefore,  the  commod- 
ities included  in  this  price  titeries  have  been  divided  into  the  two  claHKeH, 
raw  and  manufa^'tured,  and  simple  averages  made  for  each  class.  Of 
course  fixed  definitions  of  th*»se  classes  can  not  be  made,  but  the  com- 
modities here  desigimt«d  as  niw  may  be  said  to  l>e  such  as  are  marketed 
in  their  natural  Htat«i  and  Huch  as  have  lK>en  subjected  to  only  a  pre- 
liminary manufacturing  process,  thus  converting  them  into  a  market- 
able condition,  but  not  to  a  suitable  form  for  tinal  consumption,  while 
the  commodities  here  designated  as  manufactured  are  such  as  have 
been  subjected  to  more  tiian  a  preliminary  factory  manipulation  and 
in  which  the  manufacturing  labor  cost  constitutes  an  important  ele- 
ment in  the  price.  In  the  group  designated  as  raw  are  included  all 
farm  products,  beans,  coflfee,  eggs,  milk,  rice,  nutmegs,  popper,  lea, 
vegetables,  raw  silk,  wool,  coal,  crude  petroleum,  copper  ingots, 
pig  lead,  pig  iron,  bar  silver,  spelter,  pig  tin,  brimstone,  jute,  and 
rubber — a  total  of  50  articles.  All  the  other  articles  are  classed  as 
manufactured  commodities. 

The  table  showing  the  prices  for  each  month,  from  1902  to  1905, 
follows: 
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RELATn'^S    PRICES  OF   RAW    COMMODITIES.  HANCrpACTlTRED  COMMODITIES,  AND   ALL 
COMMODlTIkrS,  FOR  EACH  MONTH.  IWi  TO  1906. 

[AvB»ffe  price  for  1890-1896^  1UII.| 


Dttto. 


Juiaarf  . 

Febraanr 
Marcb... 

ASS' 


IHOS. 


Julj 

AUKUSt 

September. 
October  ... 
November . 
Deoenber. 


ATermte.  1W3. 


I»08. 


Janoary . . . 
Febmftrr . . 
MmrrJi 

A5?.:::::. 
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Jaly 
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NoTomber. 
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iro.o 

iia4 

m.o 

109.5 

110.9 

X17.5 

110.  S 
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lll.O 

lis.  8 

m.i 

U1.3 

1U.1 

131.8 

110.9 

ll&O 

U».8 

110.4 

11Z2 

U9.IS 

110.0 

iia.a 

181  3 

111.  7 

11&.6 

IM.7 

11L2 

114.0 

131.4 
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121.4 

110.6 

iia.fl 

IS3.0 
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Ufi.9 

18S.0 

112.0 

llti.l 

137.8 

na.i 

11&.9 

126.8 

112.S 

114.9 

121.5 

in.s 

iia.2 

1Z1.6 

ia.4 
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m.9 

110.9 
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iia.e 

11(1.7 

112  3 
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111.7 
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RELATXVfi  PRICES  OP  RAW  COMMODITIES,  MANUFACTURED  COKMODITIXS,  AND  ALL 
COMMODITIES.  FOR  BACH  MONTH,  1902  TO  XWS-Goncluded. 


Date. 


RftW 

oommod- 

Ulet. 


Manulao- 

tured 

COIDIDOd 
ttlM. 


All 
BUM 
ItfaB. 


January... 
Febrnary . . 

March 

April 

M«y 

Juno 

July 

AURUSt 

September. 

October 

November. 
December . 


1904. 


Average,  19(H. 


January  ... 
February . . 

March 

April 

May 

June 

July 

AuKUst 

September. 
October.... 
November . 
December . 


10O6. 


Average,  IV^. 


121.8 
12S.6 
128.2 
121.1 
119.7 
118.  & 
117.6 
118.7 
119.1 
117.3 
120.7 
122.1 


Ul.l 

113.2 
112.6 
112.8 
111.6 
111.6 
110.7 
lia4 
110.8 

ua6 

110.8 
111.5 


119.7 


111.8 


123.0 
124.1 
12X6 
119.6 
118.2 
117.4 
118.4 
11H.4 
119.6 
122.1 
123.8 
126.8 


in.  9 

118.1 
118.1 
118.4 
112.6 
118.8 
118.8 
11&.4 
116.0 
116.8 
117.6 
118.8 


121.3 


114.6 


118.  S 
114.4 
114.8 
114.0 
118.8 
112.9 
112.0 
112.0 
112.0 
111.8 
113.7 

lllwl 


1110 


114.0 
UflL2 
114.9 
114.8 
U8.8 
114.1 
114.8 
116.0 
116.7 
117.6 
118.8 
119.* 


1U.9 


The  raw  coimnodities  reached  the  lowest  average  for  these  years  in 
February,  1902,  and  the  highest  in  January  and  February,  1908; 
manufactured  commodities  reached  the  lowest  in  January,  1902,  and 
the  liighest  in  December,  1005.  The  average  for  raw  commodities 
ranged  from  16.2  per  cent  to  33  per  cent  above  the  base  price, 'while 
the  average  for  manufactured  commodities  ranged  from  8.7  per  cent 
to  18.3  per  cent  above  the  base  price. 

The  course  of  prices  of  raw  and  manufactured  commodities  from 
11*02  to  1906  is  shown  in  the  gi*aphic  table  which  follows: 


^m 

r           rOlTRSE    i>F    WHOLESALE    PRICK8,  1890   TO   1905. 

3fi5^J 

§£igSsii555£§g5SSSg£ 

IS 

§1 

1 

1 

i 

k 

1 

/ 

2 

\ 

1 

» 

S 

1  1 

1 

1 
1 

E  i 

1 

•< 

w 

O 
? 

IS 

3.       > 

Si 

!  § 

i  8 
!  s 

2 

•< 

1 
■ 
■ 

1 

i 

1 

1 

1 

) 

■^ 

1 

f 

! 

/ 

"^ 

3 

< 

V 

1 

s 

/ 

) 

J 

f 

> 

^ 

0^ 

) 

< 

> 

r 
< 

( 

* 

^ 

\ 

\ 
t 

> 

) 

■ 
i 

i 

/ 

/ 

1 

1 

1 

4 

) 

V 

— ^ 

> 

N 

1 

\ 

1 

o 
*-< 

X 

1 

i 

\ 

1 
1 

\ 

f^ 

\ 

( 

j 

i 

/ 

\ 

\ 

\ 

k 

•N 

\ 

\ 

s 

^ 

592»— No.  63— Ott 3 

366 


BUr-LKTIN    OK   THR    HURKAJ'    OK    LABOR. 


7a?>/<'  IV,  —  Baitf  prurs  {atvraf/f  fi>r  ISyO-lSOii)^  and  average  yearly 
actnal  mid  relative  prieea  ofcoinimMtleH^  1890  to  190/j,  jHi4ft^  J^70  to^^, — 
This  (nl»le  shows  for  each  commodity  the  twiso  price  (average  price  for 
the  10-year  period  1890-1899),  the  averaj^'c  price  for  eai'h  of  the  16 
yt-nrs  from  1800  to  1905,  and  the  relative  price  for  each  year.  The 
avtfragc  price  for  each  year  wais  obtained,  art  has  l>een  explained,  by 
(lividinK  the  yum  of  the  quotations  for  CAch  year  as  fshown  in  Table  J 
by  the  number  of  (|uotiitiou8  for  each  year.  The  avemge  pric«  fur 
tlu'  10-year  periml  1890  to  1S91»  was  obtained  by  dividinj;  the  sum  of 
the  average  prices  of  the  lo  years  by  10.  The  relative  pricoH  for  each 
year  were  (.omput^Hl  in  the  same  way  as  for  each  month,  as  exphiincd 
in  the  di.Hcu-^ion  of  Table  II. 

Table  V.  —  Rtl*it i i^e priveji  af  rommoditU«y  1S90  to  J905^  pugen  Ifil  t-o 
502. — This  table  i«  taken  from  Table  IV,  and  nhowti  the  relative  prices 
of  each  of  the  commodities  included  tliorein.  In  this  table  similar  com- 
modities have  been  ;^rouped  and  tlie  average  of  the  relative  prices 
Ahown  for  the  comnioditieH  in  each  Mubjjfroup  and  in  eat^h  of  the  nine 
genenil  j^roups.  Tht^  avcMiig-es  in  all  cases  were  found  by  dividing- the 
sum  of  the  relative  p>rico.s  by  the  number  of  commodities  in  t!ie  j^roup 
under  consideration^  as  explained  in  the  discussion  of  Table  III. 

Tliti  a\ci'a»;^c  rclativi'  price  of  each  of  tljc  nine  ^reniiral  ji^rtuips  waa 
found  by  dividin^^  tlie  sum  of  the  rehitivc  prices  of  the  ditforent 
descriptions  of  ('ommoiHtics  for  eacli  yt»ar  by  the  number  of  thei*c  com- 
modities  or  sei'ies  of  tiuotations  considcrtnl  in  that  year.  The  sum  of 
the  relative  priciw  in  1890  of  the  commcKiitics  shown  under  the  genei"al 
^roup  food,  etc.,  for  example,  is  5,958.2,  which  amount,  divided 
by  5>(,  the  nuinbei' of  dilTercnt  dcsi'riplions  i)f  conuuodities  i>r  series 
of  quotations  considered  for  that  year,  give^  ll:i.4.  the  avomge  for  the 
group  food,  etc.,  ftir  1890.  For  1893  to  1903,  54  connnoditiea  are 
quoted  in  this  group,  and  that  number  is  accordingly  the  divisor  for 
ejich  of  those  years.  For  1904  and  1906,  53  commodities  are  include<l 
in  this  group. 

The  avemge  relative  price  of  cacrh  of  the  nine  geiu^rul  groups  for 
each  year  of  the  period  and  the  average  reliitive  price  of  all  com- 
modities for  each  year  are  shown  in  the  uummar^'  following: 


mo,,. 

Ml... 

iwn... 

1809... 

iwi... 
vm... 

IflQS... 
tSBT... 
IBM... 

law... 
^   noo ... 

■^  In  this  table  the  average  relative  prices  of  farm  prcxiucts  am  based 
on  Hi  iirtii'les:  of  food,  etc.,  on  53  articles  from  189i)  to  181>'2  (ind  11K)4 
and  1905,  and  o4  from  1893  to  1903;  of  cloths  and  rlothin*,',  on  TO  arti- 
cles in  18i»0  and  iSiU,  72  in  I89'i,  73  in  1893  and  1894,  75  in  1895  and 
189tJ,  and  Tt>  frotu  1897  to  UMV);  of  fuel  imd  H^ditinijr,  on  13  articles;  of 
metals  and  implements,  on  37  articles  from  1890  to  1893,  38  in  1S9-1  and 
1895  and  from  18!t9  to  MK)5,  and  39  from  1S9»;  to  1898;  of  luinbor  and  Iniild- 
ing"  mat4*rials,  on  !i*>  articK's  from  1890  to  189-t,  und  27  from  1895  to  1905; 
of  dru^  and  chemicals,  on  9  articles;  of  houne  furnishing  g^riods,  on 
14  articles,  and  of  miscellaneous,  on  13  articles.  The  averaj||:e  relative 
pricas  of  all  commodities  are  based  on  251  articlej^  in  1890  and  1891, 
on  -263  in  1892,  on  255  in  1893,  on  256  in  1894,  on  259  in  1895,  1904, 
and  1905,  on  260  in  1896  and  from  1899  to  1903,  and  on  2*51  in  1897 
and  1898. 

A  study  of  the  table  shows  that  the  group  of  farm  lUXKlucti*  reached 
the  lowest  average  in  1890  and  the  highest  in  1902;  that  of  foo<I,  etc., 
the  lowe.st  in  lS9t)  und  the  highest  in  1891;  that  of  cloths  and  cloth- 
ing, the  lowest  in  1897  and  the  highest  in  1890;  that  of  fuel  and  light- 
ing, the  lowest  in  1894  and  the  highest  in   1903;  that  of  metals  and 
implements,  the  lowest  in  lS98and  the  highest  in  1906;  that  of  lumber 
and  building  nmtfrial>.,  the  lowest  in  18**7  and  tlie  highest  in  1905;  that 
of  drugs  and  eheniirals.  the  lowest  in  1895  and  the  highest  in  19(X);  that 
of  bouse  furnishing  goods,  the  li>west  in  1H97  and  the  highest  in  1903, 
while  in  the  misceUaneous  group  the  lowest  average  was  reached  in 
■     1890  and  the  highest  in  VM)2.     The  average  for  all  oomni<xlities  cora- 
I    bined  was  the  lowest  in  1897  and  the  highest  in  1905.     Of  the  nine 
I    groups  it  is  seen  that  one  reached  its  lowest  point  in  1894,  one  in  1895, 
I    three  in  1896,  three  in  1897,  and  one  in  1898.     The  highest  point  was 
I    reached  by  one  group  in  189o,  by  one  in  1891,  by  one  in  1900,  by  two 
I    in  1902,  t»y  two  in  liK)3,  and  by  two  in  1905. 
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BULLKTIM   OF  TBK   BUHKAU   OF   LABOB. 


The  course  of  wholesale  pric-cH  during  the  16  years  1890  to  1905,  u 
represented  by  all  commodities  conHidercd,  is  shown  in  the  graphic 
table  which  follows: 

RKLATIVE  PRICI'»  OF  ALL  COMMOI)ITII?:S,  1890  TC>  1905. 
[Average  price  for  imo  to  IHW^IOO.] 
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In  the  tiiblo  which  follows,  ull  coitunoditics  under  consideration  have 
lM»cn  divided  into  two  classes  or  grouiw.  The  50  urti<:les  which  are 
included  in  th(>  ^roupof  nvw  conunodities  arc  shown  on  page  363.  All 
the  other  articles  an»,  classed  as  umnufu<^tured  commodities. 


KKLATIVK   I'KICKS  OF   RAW   4:OMMoniTIKS,    MANrFA<!TrUKIi   COMMODITIES.   AND   ALL 

COMMOOITIFS,  IKW  TO  IWtV 


lAvt'ruKi'  price  fi>r  IH'.H)- IWHi      I(K).] 


Yr«r. 


K.IU-  I     Miiiiu-    I 

«-.,.V,.M«l  !  'H<t""«i     AII<Miin. 

iV.  I<'<""">'»d-    iimkIUIpii. 

""   ■  I      lli<-K. 


IK'NI 

ll,\u 
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1         ll.;.:( 
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1         107. y 
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ihih; 
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1              '.M.O 
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1          1-i.M 

lyiw 

!           I-J2.7 

1901 

iiy.7 

19()5 
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W'L-S 
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110.  i; 

IN. 7 

Hk't.  t; 

1U6. 1 

HiTi.  y 
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In  1800  and  1801.  when  prices  in  general  were  high,  the  raw  com- 
modities were  higher  than  the  manufactured,  and  remained  so  until 
1803,  when  price.s  of  raw  (ommtKlitieH  declined  and  manufaetured 
commodities  were  slightly  above  the  prices  of  1802.  From  lisy4  to 
1806  then^  was  a  nmrked  derline  in  lnjth  groups,  the  raw  hoing  lower 
than  the  maimfactured  in  each  of  these  years.  In  1807  raw  advanced 
and  manufactured  declined.  From  IS'JS  to  lO'X)  there  was  a  decided 
advance  in  Uith  groups  each  year,  raw  advancing  to  a  higher  jw>int 
than  manufurtured.  In  10()1  there  waw  a  very  slight,  decline  in  row 
and  a  more  marked  decline  in  manufactured.  In  1902  both  raw  and 
tiianufactured  commodities  made  a  decided  advance.  In  1003  mw 
commodities  advanced  to  the  highest  point  reached  in  the  16  years 
under  consideration,  and  manufactured  commodities  again  advanciKi. 
In  1004  both  raw  and  marmfactured  commodities  declined  slightly. 
In  1005  lK»th  raw  and  manufa4*tured  coinniodities  advanced  and  manu- 
factured commodities  reached  the  highest  point  during  the  16  years 
eonaidered. 

For  the  16  years  included  in  this  table,  with  the  single  exception 
of  1803,  it  will  be  seen  that  during  the  years  of  high  prices  raw  com- 
modities were  higher  than  manufactured,  and  during  the  years  of  low 
priceii.  with  the  exception  of  18;*.s,  raw  were  lower  than  manufactured. 
This  is  cloarl}'  shown  in  the  graphic  table  which  follows. 
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BrLLETIN    OF   THK    HlTRKAir    OK    LAR<»B. 


KKLATIVE  PRICKS  OF  RAW  AND  MANUFACTURED  CX)MMODITIE8.  IflBO 

TO  1905.  • 

[ATenfTC  price  for  1890  to  lltW»100.] 
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>m~^AfiurACTuRco  conMontms. 
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Tho  iivcnij^c  rclativt'  pricoH  of  the  241*  coininodities  for  which  quo- 
tations wiTo  sccuivd  for  tlHM'iitire  poriod  involved  do  notdKFor  tnato- 
ritilly  from  the  iivenijre  rohitivo  prices  of  idl  <(»ni?iioditi('s  shown  in 
ii  i)n'cediiiy^  tahl*'.  Kliminatin*^  tlie  coiuiiioditics  for  which  <|uotationH 
could  lie  siMMired  for  oidy  a  i»ortion  of  (he  pcrind.  we  find  that  the 
avcratf*'  ndative  pri<'es  of  tlie  241»  coniinodities  i-eiiminiii^  was  112.9 
in  Is'.to,  111.7  in  l.si>L  H»*;  in  !«!»:>.  U»5.-4  in  ls!»:;,  !».">.*>  in  IXJH,  j»3.r»  in 
l.sitn,  iMi.;j  in  I.S'm;,  S!».r>  In  ls',»7,  iKJ/J  in  1S!»S,  loi.T)  in  ISHi*,  IU).2  in 
li»()o,  los.;j  in  ll»Ol.  112.H  in  l!Mi*2,  n:j.T  in  l!»o:j.  \\X2  in  1!M)4,  and 
115.1*  in  ll*or>. 

The  foMowinjf  tabic  .shows  for  ca<'h  of  the  nine  jrcneral  groups  the 
relative  prices  of   l!t(»r>  <'ouiparcd  with  the  avcrii«rc  for   1S1K>  to  1899. 
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Only  the  coniiinKlitie.s  for  which  the  quotations  throuj^hoiit  the  16-year 
period  have  bofn  for  practically  the  same  description  of  article  are 
included  in  this  tahle.  The  average  price  for  18^0  to  1S99  is  iu  every^ 
ca«e  the  base  or  IW  per  cent.  It  .should  be  kept  in  mind  in  using-  this 
Uihle  that  the  comparison  is  between  the  pricea  for  11H)5  and  the  average 
prices  for  the  base  period: 

RKLATrVE  PRICES.  1906  CX)MPARKD  WITH  AVERAGE  PRICE  FOR  IMO-lM^ 

[For  a  more  detailed  dcMriptlon  of  the  articles  tee  Table  I,  twice  asS  et  wen.] 

Farm  products,  J6  arHda. 


Article. 


r^tcM  mcmtuMmK 

Barley:  bj-Munple 

Flaxseed:  No.  1 

Hay:  timothy.  No.  I 

Cattle:  ficura.  rood  to  choice . 

OatiT  CHsh 

Cattle:  rtven,  cbolca  tuextra. 

Hi»K«:  heavy 

Hon:  llsht 

OoitOD:  upland,  mlddtinjr 


Beta- 

tlTO 

price, 

IflOL 


107,0 
107.6 
107.9 
110.3 
111.3 

lira 

lltt.9 

ISO.  4 
US.1 


Article. 


pftics  ittduuavft— conolnded. 

Sbeep:  wwtem Ut.J 

<^m;  No.  2,  eaih JSUJ 

Sheep:  native I      1Ml( 

Rtc:  No. '2.  cwh * 

Hbeat:  euainiet grades, caab 1 

Hups:  New  York  SUte,  chotoe tb0,9 

Hideit:  Krven,  Malted,  packers,  beavy  oa-  i 
Uresfcer* tA2.e 


.fbotf,  ftc. ,  6t  articU$, 


ritlCR  tNCaKASJCU. 

Bread:  loal  (Washington  market) 

Starch:  pure  i«orn 

Mnlsnfp  NewurlfaDft,open  kettle,  prime 

lUlow 

Meat:  beef,  fresh,  native  side* 

If  eat:  bani.«.  Dmnbnl 

9mXV.  Amfrtnin 

Suicar:  Sv°  lair  reilnlnf^ ..* 

Susar:  96°  centrifugal 

RnUer:  creamery,  extra(New  Yorkmar- 

kcti 

Siignr:  irranuluted 

Butter:  crtiiDicry,  Elgin  (Eltfln  market)  . 

Fluur:  buckwheat 

JIIU:  fr<*h 

Rid:  loaf,  Vienna  (New  York  market), 
t:  mutton,  drcvwd 

lAid:  prime  ountrart 

Butter:  dairy.  New  York  Stata 

Fish:  MlmoD.eanTifd 

Flour  wheat,  wiuU'r  Ktraights 

Meat:  bamn.  stiort  clear  sides... 

Bread:  loaf,  homemade  (New  York  mar- 
ket)  

Meal:  baooo,  short  rlbsJdiM 

Maat:  beef,  salt.  bams,  western 

Cbcfise:  New  Y'ork  Htate,  full  cream 

Meal:  pork.  wit.  mcM.  old  to  new 

Meat:  beef,  mit,  extra  uivas 


100.0 
100.7 
102.6 
108.3 
104.0 

106.  S 

107.  a 

]0(L8 
110.  S 

UI.D 
1U.3 
1U.9 
112,7 
118.  B 
118.  S 
lis.  9 
113.9 
11A.6 
lift.  7 
118.1 
118.5 

118.0 
119.4 
121.6 
122.  S 
12S.9 
1SS.0 


nuoi  iKomaanD— eooelDdad. 

Flunr:  wheat,  spring  patents 

Meal:  com.fluewhltc 

Beans:  mvdium,  ehnlec 

Meal:  corn,  tine  tl-Uow 

Fruit:  cumuilit.  iu  barrel* , 

Flab:  cod,  dry.  bank.  Urge 

Bread:  crackers.  Boston  X ^. 

Flour:  rye. 


Egn:  new-laid,  fancy,  ncar*by... 

Fub :  herring,  shore,  round , 

Spices:  pepper.  SlDgaport! 

PKICR   PITRKASKU. 

Vinegar:  cider,  Monarch 

Flah:  mackerel,  salt,  large  No. 8s. 

Vegetables,  frenh:  unions 

Bread:  craoken,  soda 

Tea:  Formosa,  flne 


Fruit:  apples,  evaporated,  choice 

Vegetables,  fresh:  uotiiloes,  Burbank 

Fmit:  ratoins,  Callionila,  London  layer.. 

Rice:  domestic,  choli-c 

Fralt:  applet,  sun-dried,  southern,  siloed 

Coffee:  ftlo  So.  7 

Soda:  blcarUmatc  of,  American 

Fruit:  prunes.  Calliomta,  In  boz«s 

Spices:  nutmegs 


rmc*  UHK   A*    RAIlK 


Hix>U  utid  mIious:  mcn'K  mlf  Iml.  dhocs. 
QttwiyvtiT  wult,  ilnnKulii  lop 


I-KH'K   IfHtRKAKlUl. 

llDtU'rwi-ttf :  ■Itlrtu  nii<l  ilmMurii,  wlilt«, 

itll  wtNiI,  liill-fuhlntioil,  1M-R»iiif[e..   .    -. 

IlnoU  nrKl  nhocfi:  nteii'ii  brtkKHUo,  Bfilli.... 

Bhlrtlnnff:  tilv«chcd.  4--«,  LohacIkIc 

Ainowkeuic  A.  ('.  A 

'I f....).  4-i.  Kriiltof  tlic  LtfMiD 

:    1.  white,  tntjlv-t(pun. 

■  1 

—     .;.-'rd,  2U0-ynnl   spools. 


TlrklnifH 
Slilrtiim'^ 

C4»tt/ttl    . 

Mnt'ii    ih. 

Hiiflrour 

rK'riiin->>:  AmofikcAA - 

t^lilrtluKfi:  hicttcliud,  4-1,  Hope 

Lc«itta-r:  wax  cttlf.  80  to -10  pounds  lo  tho 

JoKi'ii,  H  ^roiU* 

0>tu>ri  yiiriift:  riLrdfil.  whlt«,  mule-fpun, 
nordKTii,  roneM,  10/1 

U'rilhiT,  Ml!'',  oillc 

HoK**:  'J'lMixhi-I,  AmtmkcaK 

Print  rltith'^:  '2H  hull,  fit  by  M 

8hfftlrig*4:  lilcjuho'l,  10-4,  AtlKiitlc 

OviTtMNkiliiKM:    chliu-hlllti,    B-t\>UKh,  all 

w«>l 

CnrpcU:  HniM«[N.  fi-rruine   lU^ulnw 

Brfinilrlntlir:  flr-lniinlity.  blnrk.M  Inch. 

iiiH>U'  innn  XXX  wi  Kif 

Hhi-i'liiiK":  tiniwii.  i-A,  AllitlUlV  A..*. 

SuitiitKH:  in>llK(>  hliic,  nil  wtuil.  M-Iuch, 

li  oiiiKN-,  Mt<l(ll()*ex  ttUmlHrd 

Cnrpt-tf:  Wilton,  bfrnniv,  HiRrlow 

CitrfH'ix:  iuKralti,  2-|>ly,  Luwell 

Klifftin^;-*.  KiroHti.  4-4,  Pi-ppenrll  H 

Wifol:    Ohio,    iiic'ilhini   flvore   ({    nnil    | 

(fmOe),  MH^iurt'fl , 

Ovvrroiiiinfp*:  beKvrr,  Moac»w,  nit  woiil, 

lilsck 

itu'r:  w>1m,  hetTiI'M'k.  normrhl,  Hiicnua 
yre'i,  inM«1le  wi-lKhii.  ((ret  finality 

>ttoli  dkrilii'l)*:  'ii  viinl^i  lo  iti'r  ih)UIi<1  ... 
■niu'lji:  white.  4-1.  Bnlliinl  VnleNo.  3.. 
lllntikctJi;  11-4,  &  ptHiiidd  lo  thu  pair,  all 

WIM»I 

HulIlnKH:  InrliKn  blue,  nil  wmil,  l(}-ouiice. 
IltK)tM  Mild  ^hocft:    wiirn^'n'H  nolfil  grain 

nhncw,  It'll thiT,  jHili^ih  «>r  ru^lka 

Cotton  thread:  d-cord,  swyard  tpools, 

J.AP.  Cuau 


100.0 


100.4 
101.  ft 
101  7 
lO-J  1 
I02.7 

103.fi 

IDS.  7 
10i.7 
105.  V 

lOA  f> 

107.8 
lUH.U 
1W  » 
IIO.O 

110.2 

111.8 
IIM 

iifi.a 

nh.6 

iitt.fi 

115.9 
116.3 

iia.& 
117.  u 
U7.3 

lift.  I 

118.4 
118.4 

119.  D 
119.0 

ltU.6 

imi 


PKin  I  NmEASCD— coo  eluded. 

BhccUngs:  bleocbetl,  10-1,  Peppcnll 

Bcwiif  ind  ahoca:  men's  splU  iiuota,  kip 

liip,  16-Inch   I  double  ■olcfi) 

Cnttoi)  danntfls:  Ul  yards  to  tnt«jtitiind.. 

HhwtmKw:  bmflrn,  4-^,  Indian  linid 

WouK'iiV  Atvm  xttcvJn:  i!iu«hiut;ri'.  uitton 

wiirp,  *i7!iK'h.  Ilanilltnit 

hrillhiirf>:  3(Hneh.  stark  A 

Worxtc'l  yiirnB:  2  kn,  Aiiotrallan  flue... 

lirllllri>;>':  l>n>wn,  IVppt'ri.*il.,- 

Jllaiiketit:   11-4.  5  iHiundA  tn  the  pair,  cot- 

tfut  wiirp,  ull  w<Mil  t^lliTitf 

Won»tfil  yum^:2  Vs.  XX  \  orlt-^cqulY*- 

liml  In  quality,  whltiv  tn  likflns(b).,. 
Wcnivn'B   dreH   k<xh]s      rii^hiuerL*,    all 

wofil,    10-11    turtU.  aviti.'b,    AlUnUo 

MIllsJ 

Rdf^i^  blankets:  6  pounds  i^uuh.  all  wool 
WnnuMi'H  drp-SM  iffioilH:    Kranklln  iiaek- 

tnipi.f.-4 

Wonicn'sdrcHi  kixkU:  rAtbinero,  cotton 

vmrp,  9-twl)l,  i-A,  Atlantic  MIDm  K  ..., 
W4H.I:    Ohin,    Anv    flnete   (X    and    XX 

Krndi').  w**">urpd. , 

Klmikviic  11  4. 5  pounds  tn  the  pair,  co^ 

Ion  warp,  cotton  and  wool  nillng 

raiiTB  DKCKBasin. 

SblrUiiKK:  hU'oi'hod,4-4.  Wamsulta  *y*^ 

Silk:  mvr,  Jiiiuin,  fllaturps 

Linen  «h<H.>  thread;  lOn.  Barboar , 

O^iTfoatlnK";  c'ovcrtcloib,  light  weight, 

staple  (rood" , 

SbininK^:  blenched,  4  4,  New  York  Mllla 

(.IhiKhuni*:  Aiiio*<keag , 

Htlk;  rnw.  ItAllsn,  rlasdcal 

UmitHand  t'boiit:  men's  vld  kid  iboca, 

<4o»>dve«r  welt , 

Overroiillnp:  chinchilla,  cotton  warpi 

('.  C  Kra'lc 

(talleo:  t'orheco  printa 

BheetlnKii;    bleacbcd,    10-4,    Wanuratta 

8.T , 

OlnirhHinn:  Ijinraster , 

Urvdery:  luen'H  entlim  half  hOM,  team- 

len.  ctandnrd  quality,  M  needle* 

Hosier)':  women  x  rnitnn  hnw.seamlni, 

fast  blaek,  16  to  !<!ii  onneu,  IflO  to  178 

needlN 


iao.:i 

120  6 
ll'l.O 

131.1 

131.4 
121.6 
123.0 
13S.0 

ias,4 

UB.4 


128.4 

iao9 

181.0 
W27 
UrT.4 
141.6 

99 A 

90. 3 

•7.2 

9ft.9 
fCft 
M.ft 

96.6 

HO 
gR.6 

91. « 
90.2 

W.2 
SL2 


fSiel  and  lighting^  IS  articJes. 


rarri  rncvsAnEn. 

Candles:  ndninsnllne,  (ki,  14-ounc« 

Petrtileuin:  rellnnl,  (or  export 

r»al    bliumlnoiu.  ( k*nrircs  Creek  (f.o.  b. 

New  Vorit  Harb«»ri 

ttnal;    tiUiiiiiitinun,    riitMtiUTg   (Yougblo- 

gheny)         

Coal,  nnthriirlte,  broken 

Cotil:  anihmctie.  stuvo 

ConI:  nntbraeltu,  chestnut 

(Vml    niilhrnelto,  egg 


109.7 

111.  2 

1 

114. 8 

ISM.  4 

1 

IV^.l 

127,1 

134.1 

1 

tiM.a 

PRICK  INCIRARKO— concluded. 

Coke;  ConnolUvllle,  furnace 

Peiri'teum.  rerine*!.  160^  (Ire  tMt,  W.  W.. 

Petroleiini:  crude 

Coal;    bituminous,  Georges   Cro«k   (at 
mine) 

f'BICB  DECRCASBD. 

Matches:  parlor,  domestie 


tft4.7 
141.9 
IAS.  I 

IM.0 


M.4 


a  Prom  1908  lo  190^.  nmet  bound  tm 
6rroni  1902  U>  1906,  deslgoattid  u  \. 


,  17hu-h,  1  double  sole. 
,XX. 
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RBUITIVK  PRICC:.  190&  COMPARED  WITH  AVERAaS  PRICE  FOR  IWO-lSW-Oonlluaed. 
Mdab  ««(/  impiemenU,  S€  articU*, 


Article. 


PEICK  8AMR  AH  BAflK. 

flftwi:  croncut,  Dlevton 

Jfjfowclr  M.  CO.  brick.  lOi-inch ,.. 

rSlCK  IMCftSASCO. 

VUm:  MiUd  box.OO-poond 

gleolraiLi 

Lead  pipe 

Steel  billcU  

PlMnes:  BAilevNo.6 

GoMrcr  wire :  bare 

Bar  Iron:  biini  rettned,  from  store  (Phila- 
delphia market) 

ffgiron:  B««emer 

Ookkt:  ihcei.  hot  rollod  (baseilHiB) 

Wglrxm:  foundry  No.  1 

Flu-*;  SUnch  mill  Iwuttaxd 

Pipimn:  fimnrlr)-  Na  2 

Lead:  pig 

Butu:kxi«o-jolnt.  cast.  Sx3  Inch 

Copper-  lit«it,1ak«_ 

Zinc:  fthcci 


tlVtt 

prlrc, 
1906. 


1IM.0 

im.o 


106.1 
107.4 
108.  i 
U1.9 

116.7 

U6.3 

117.1 

lltt.7 
llfO.] 

Ul.fi 
12&.7 
13&.7 
130.6 
127.7 
12»i& 


Article. 


PUCB  iHCfcRABKD— conclnded. 

Bar  Iron:  bent  rvflned.  from  inUl  fPltt*' 

biirfr  niHrkon 

UAmmen:  Mnydole  No.  It 

PlK  iron:  f:my  for^v.  southern,  ook« 

Bpeltcr:  wtwit;ni 

A\wi:  M.  C.  O.,  Yankee 

Tin:  pl^ 

Locks:  oommon  mortiM' 

Axigvnz  extra,  |-tneli 

C%»elj(:  extra,  wM-ket  flrtner.  1-inch 

Doorknobx:  »t4^i.'l,  h?unze  plated 

PRICK  PXCMItA«K.t>. 

Nall^:  cut,  H-pcnny.  ft  acv  and  common. 

Sawn:  hand,  DIstou  No. 7. 

Qulckirilver 

ShovelK  AmoJiNo.  2 

Barb  wire:  fralvanUed  

Nails:  wlrti,  8-penuy.  fence  and  commoii 

8iIvi.T:  b»ir.  flue 

Wood  AcrcwK  Mnch,  No.  10,  Sal  bead.. 


129.0 

IJU.7 
131.0 
134.7 
170.8 
181.1 
190.7 
20V.  ft 


W,9 

ai.6 

U7.4 

gi.» 

91.3 

p;.7 

00.9 


Lumber  and  building  maUrvth^  64  wrlicUfi, 


PBICR   llfCBIASKO. 


I 
I 


Linseed  oil:  raw , 

Lliur:  conuni'n 

Carbonnteof  lead:  Amurlcan.  In  oil , 

Maple:  hard , 

Oxidoof  zinc 7 , 

Window  glnm.  American,  ^ngle,  thirds, 

ex8  to  10x16  inch 

oak:  while,  plain 

4niidow  k\sism:  AmericKU,   niufrle,  flrvU, 

«xKtol0xl5iiKh 

Pfne;  yellow 

IMne:  white.  lK>ftfds.  No.  2  Ijam 

BricJc:  tmmuion  domestic 

Tar 


epnirc... 
Hemlock. 


103.1 
IU6.9 
109.7 
115. 1 
110.3 

117.6 
i:tt.ft 

12S.A 
134.9 
H4.6 
145. 7 
14.V-e 
149.8 
149.4 


PRirr  iNrRBASBO— concluded. 


Oak:  white,  4|UHrtervd 

Poplar,.    

lino:  white,  boanH  nppcra. 

TurTfenilne:  cpii^t^of 

Keun:  good,  strained 


fBll-tt  UKCUUkUO. 


ShlnKl(i»:  cypre« ,. 

Cement:  Ruwndale , 

Plate  gloaa:  polished,  untdlvered,  area  S 

lu  10  »iuare  feet 

Pally 

Plato  glaa»*  pnlUht<d,nnjdlvt?n<d,  area  9 

to  6  square  feet  ..I 


149.5 
lbti,7 
177.4 
187.7 
SS7.7 


Wt.fl 
«1.9 


71.8 
66.0 

'V..8 


Drugs  and  chemicaU,  9  ariidt*. 


faiCK  IHCRRABKIX 


Brimstone:  cnidu,  sccotuk. 

Alum :  hunp 

Alcuhol:  grnlii,  M  per  ei'nt 
Opium:  natural,  in  caaes... 

Sulphuric  acid:  66« 

Uarlatlcacid:  SO** 


102. » 
101.8 
10S.3 

I3S.fi 
180LS 
]A8.a 


PKirs  nBTRXAnD. 

aiyccrln:  rdined 

Quinine:  Anieflean 

Alcohol:  wood,  retined.  96  pec  cent 


HoujK  fum\»hing  (fOod»,  14  ftrfir/rn. 


Earthenware:  plateii.  while*  granite 

Earthcuwarv:  plnte)i,creaiD-r(tkired 

Wooden  ware:  tubs,  oak-gralnet] 

Famtlure:  tables,  kitchen 

TablocaUery:  knlvcsandforlu,  L-oeobolo 

■  handles 

■  Parol tnre:  bedroom  wu.  ailu 

■  Furniture:  chain*,  kllchen 

■  QlasFWare:  nappies,  4-lnch 

■  PunJUirv:  chain,  bedronm,  maple 


nucc  ]NcaKASKi>— concluded. 


102.4  i'  Wo4)den  ware:  pells,  oak-grained. 
106.  S 

107.6  PaiCS  DKCHKASBD. 

ioa.1 


110.4 
117.0 
134.2 
135.0 
129.1 


Earthenware:  tcacopsand  saucers,  while 

yraoilc 

Table  cutlery:  carrers,  Mtng^  handles 

QlaHware:  pltchern,  1-callon.  common.. 
Glaaswan;  lumblen,  i-plni,  oommon.... 


ISO.  9 


Proof  uplrltfl I  108.7 

So«p;  cimllU',  uinltlwl,  piirv 114.^ 

Tolmrrii:   NmnklnK,  (runulutod,  Beal  of 

North  <'KroMnR 117. fl 

Cotton >t>c<l  mi>a) j  120.0 

Tobftcco:  (iluK,  Kor»e*hoc 123,7 

Rnnp:  m&nlla '  127.lt 

Rubbftr-  Hum  laland lAft.^ 


Piipcr:  WTBpplUK.  mnniU 

»itJLn-b:  111 uiul r> 

rtitloii-<HHHl  nil:  NuminvT yellow,  prllB*... 

Mult:  Wttnteni  tfuide ._... 

Paper:  ncwH...  , 


n.t 

ff7.fi 

ao.t 


The  1905  price  of  rvrry  one  of  thi*  M  iirttcles  iticludecl  in  the  furm 
priMlucta  ^i'oii|}  wa.H  hi^hor  than  the  average  price  for  iSJiO  to  iMlKf. 
Tlir  11H>5  price,  eonipared  with  the  average  price  for  18i*t.»  to  181*9, 
rthows  hides  52.*!  per  cent  atnivr;  hops,  50.9  per  cent  above;  wh*»at, 
rye,  and  native  sheep,  84.;")  prM-  cent  ahove;  corn,  HI. 7  per  cent  alM>ve; 
western  sheep,  28. f)  per  <'ent  above;  cotton,  23.1  percent  above;  lij^ht 
hogs,  20.4  per  cent  above;  heavy  hogs,  19.9  per  cent  above,  ett'. 

Thirty-eight  of  the  52articleH  of  food  nhown  in  thin  table  were  higher 
and  14  lower  than  the  average  price  for  IK!>()  u*  ISIVJ,  In  IDOfi  pcj>per 
waM  02.5  per  cent  above  the  average  price  for  18SM)  to  1899;  herring, 
58.9  per  cent  above;  eggs,  38.2  per  cent  alwvo;  rye  flour,  34.7  per 
cent  above;  Boston  cnickerH,  32.5  per  cent  above;  codiish,  32.4  per 
cent  alx>ve;  ycHow  meal,  ^O.H  per  cent  above;  IxMinn,  28.8  per  cent 
above;  white  meal,  2t».4  |>er  cent  above,  etc. 

Nutmegs  were  <i0,2  pi^r  cent  below  the  average  price  for  1890  to  189d; 
prunes,  40.7  p«'r  cent  below;  cotfee,  Hfi.ft  percent  below;  rice,  25.7 
[H^r  cent  below;  potatoes,  19.3  jK»r  cent  Ixdow,  etc. 

Of  the  »t3  articles  considered  in  the  cloths  and  clothing  group,  48 
Were,  in  J9<>5,  al>ove,  14  below,  and  one  the  sumie  as  the  average  price 
for  t890  to  1899.  In  1905  one  deBcription  of  blankotH  was  41.5  per 
cent  above  rhe  average  price  for  1890  to  ls9'.i;  Ohio  tine  fleece  wool. 
S7.4  per  cent  above;  cotton  warp  cashmere,  ;'J2.7  per  cent  above; 
Franklin  sacking.-*,  31  per  cent  above,  etc, 

\Vt»rneirs  cotton  liosiery.  l*io  to  176  needles,  was  15.8  per  cent  below 
the  average  price  for  IHIJU  to  1S91»;  men's  cotton  hosiery,  84  needles 
10.8  per  cent  Im-Iow;  Ijancawter  ginghams,  9.8  per  cent  below,  etc. 

Of  the  13  articles  inrlii*led  in  the  fuel  arni  lighting  group  in  19<»5, 
one  article  was  lielow  (he  average  price  for  IS1H>  to  ISlMt.  (tcorgea 
Creek  coal  at  the  mine  was  80  [>er  cent  above  tlie  average  price  for 
ISIM)  in  IS'.ti*.  Oude  petroleum  was  52.1  per  (^ent  above  the  average 
price  for  181M)  to  ls99;  15*)-  rerinod  petroleum,  41.9  p^M*  cent  alcove; 
eokt%  34.7  per  cent  alMjve;  anthracite  eoal,  egg  .size,  34.3  per  cent 
above;  chestnut  Hisse,  34.1  per  cent  above,  etc. 


C0DB8E   OF   WH0LK3ALE    PRICKS,   1890   TO    1905. 

Thirty-six  articles  are  considered  in  the  metaLs  and  iiiiplements 
grou]>.  Two  were  the  same  price  in  1I»U5,  26  were  aborts  and  H  were 
below  the  averag^e  price  for  1890  to  IHJV^K  Doorknobs  were  113.6  per 
cont  above  the  average  price  for  l8l)0  to  1899;  chisels,  109.5  per  cent 
above;  pig  tin,  70.3  per  cent  above;  pig  ii*on,  gray  forge,  30.7  per 
cent  above;  bar  iron,  from  mill,  *i9  per  cent  above,  etc. 

Wood  screws  were  30.1  per  cent  below  the  average  for  1890  to 
lS99;  bar  silver  was  18.5  per  cent  l>eIow:  wire  nails  were  1:^.3  per 
cent  below,  etc. 

Of  the  24r  articles  considered  in  the  lumber  and  biiilding  materials 
gixjup  19  were  above  and  5  were  below  the  average  price  for  1890  to 
1899.  Resin  wan  137.7  per  cent  above  the  average  price  for  1890  to 
1899;  spirit*  of  turpentine,  .S7.7  per  cent  above;  white-pine  boards, 
uppers,  were  77.4  per  cent  above;  poplar,  .53.7  per  cent  above,  etc. 
Plate  glasi«,  area  3  to  5  sf|uare  feet,  was  33.7  per  cent  l>elow  the  aver- 
age price  for  1890  to  1899;  putty,  31  jK*r  cent  l>elow;  plate  glass,  area 
5  to  10  square  feet,  28. '2  |>er  cent  Ixdow,  etc. 

Of  the  9  articlivs  included  in  the  group  of  drugs  and  chemit^ls  <j 
were  above  and  3  were  l>elow  the  average  price  for  1890  to  1899. 

Of  the  14  articles  in  the  group  of  house  furnishing  goods  the  1905 
prices  of  10  articles  wor*;  above  the  average  price  for  1890  to  1899, 
and  the  prices  of  4  articles  were  below  that  average. 

Of  the  12  articles  included  in  the  miscellaneous  group  the  1905 
priivs  of  7  were  h1k>vc  antl  of  5  below  the  average  price  for  1890 
to  1899. 

The  facts  presented  in  the  foregoing  table  are  suuimarized  in  the 
following,  which  shows  the  changes  in  prices  of  articles  in  each  group, 
classitieU  by  per  cent  of  change: 


CBANOCS  IS   PHICES  OF  ARTICLES  IS   EACH  GROUP.  CLASSIFIED  BY  PER  CENT  OF 
CHAMOB.  1906  COMPARED  WrFR  AVERAGE  PRICE  FOR  ISOO-ISM. 


IMco  tiu*n*m«cil 

PrlM 
aune 

an 
buc 

Prtce  iIwreaMKl. 

^L                 Group. 

bcr 

of 

artt- 

Cltt. 

lUD 
per 

cent 
or 

mote. 

Soto 
100 

per 
ccnL 

25  CO 
50  per 
oeot. 

10  to 
;»pCT 
c«nt. 

Lea 

tlmn 
10  per 
o«nt 

Leaa 
than 
10  per 
o«ot 

10  to 

2&PCT 

oeat 

Klo 
60iwr 
oeat 

M  per 

cent 

or 

mora. 

Farm  prodiiei'* .- 

Ifl 
U 
•3 

U 

« 
9 

11 
12 



2 
3 

10 
10 

ft 
18 

IB 

1 

S 

"s 

4 

13 

J 
J 

Food,  etc 

"'i' 

5 
12 

8 
3 
1 

A            t 

Clolbjiuid  cloihtnir 

Fui'I  and  lUhtiriK 

3 

t 

a 

t 

MrUla  &nd  impIeiiivniK 

LunifHT  an^l  tiujliltng  materiAllt. 
Dm                       licttta 

3 

6 

a 

..jt.. 

t 

t 

1 
S 

I 

I 



1 

1    '.'".'.'. 

Total 

'09           S 

u 

56 

71 

SP        s  1     -jx       IS       in  >        1 

It  is  8e«n  in  the  above  comparison  of  the  prices  of  1905  with  the 
average  for  1890  to  1899  that  all  of  the  1*J  articles  in  the  farm  products 
group  jjhow  an  inci-eai^e;  of  the  52  in  the  food,  etc.,  group,  SS  show 


BULLETIN    OF   THK    BITRKAtT    OF    LABOR. 

tiTi  iticreiiau  und  \4  u  dccmaHe;  of  tho  OH  in  the  clothe  and  clothin" 
j^ruaj),  48  nhow  an  increafle,  1  Mani«  an  the  )wu*e,  luul  14  mIiow  a  decreaw-; 
of  tho  13  in  the  fuol  and  lighting  group,  12  whow  an  in<'roasc  and  I  ti 
docrwiwp;  of  tho  3(*  in  tho  motalM  und  implonu'nttf  gmup,  26  show  im 
incn'Hsi\  '2  whow  the  sunie  price  us  th*i  averag*'  for  the  base  period, 
S  ^how  a  decrease;  of  the  *24  in  the  luinl»er  and  huilding  materii 
gnuip,  1!)  show  an  inereuse  and  5  a  deereiusi*;  of  the  1*  in  tho  drug» 
chemicals  group,  (»  uhow  an  increase  and  H  a  decrease;  of  the  14  in 
honsi».  furnishing  gooils  gronp,  li)  show  an  increase  and  4  a  decrea 
of  the  12  in  the  miseellaneouti  group,  7  nhow  an  tncrea.M'  and  5j 
(hMMvane.  Of  the  2Hi>  conintodities  inehided  in  (his  tiiMe,  1X2  show 
inerea.se,  iJ  nhow  tlie  same  pri4*e  as  the  average  for  the  Imw*  jx>ri<>d, 
54  nhow  a  dei-reaw*. 

The  ntnnl»er  of  artieleH  according  to  clasHitied  per  cents  of  ini'reatte 
and  derreaM'  is  also  shown  in  this  tul>le.  Of  ttie  18^  eoninioiiittc-^  that 
showed  an  increase  in  ltH»6  over  the  average  for  IHlH)  to  1K!H\  39 
ativaneed  less  than  10  |>er  cent,  71  advanced  fi'oni  10  to  5i5  per  i-onL 
r>r»  a<lvanced  from  2r>  to  50  pi'r  cent,  14  advanced  from  50  to  1(H)  per 
cent,  and  S  advanced  KH)  |)er  cent  or  more.  Of  the  54  eoitinicKiilie^ 
which  showed  a  decrease,  28  decreased  less  than  10  per  cent,  15 
decreased  f rtnn  It)  to  ^if)  per  cent,  10  decreaHcd  from  25  to  50  per  cei 
and  1  decreased  5i»  ]H'r  cent  or  more  (60.2  per  cent). 

The  number  and  per  cent  of  articles  whii^h  showed  each  specilied 
increase  or  di'crease  are  given  in  tho  following  table: 

NLTMBKK  AND  VKK  CENT  OF  AHTICLES.  BY  CLASSIFIED   PER  CENT  OF  TNCRRASK  Ol 
DBCRKABB,  3906  170MPARED  WFTH  AVXRAQE  PRICE  FOR  1KIU-1W9. 


Numbtsr 

of 
arUvloii. 

Percent 

of 
artlcltt. 

Niuaber 

of 
arUchtt. 

nrlkte." 

luopiTf'Ciit  or  more 

EpO  Ut  100  (hT  c*.nii 

8 
14 
65 

71 

SO 

IS 

5.6 
2S.0 

29.7 
lti.3 

PrteedeorcAiieil: 

ham  than  10  perceut 

10  to  25  I'tT  4'cnt          . .. 

2R 
15 
10 
1 

f 

26  tU  M  [HT  ClMll 

25  to  M  per  coil t 

H 

I      10  to'JA  [H-r  i^nt 

60  |ieri*ent  ormore 

TotuI 

^ 

1      Vom  UiAii  10  iHir  ueol 

M 

22.0 

Total 

1S2 

lA  1 

3se 

100.0 

PrlcoMuneju  Imuw 

8 

..s 

Of  the  230  articles  included  in  thi.s  tahle  it  is  8cen  that  182,  or  7d. 
per  cent,  show  an  increase  in  price;  3  articles,  or  1.3  per  cent,  shoi 
the  same  price  as  the  average  for  the  base  period,  and  54  articles,  or 
22.t>  per  cent,  show  a  diHreiLse  in  price  in   1905  as  compared  with  the 
average  price  for  tlie  ))ase  period. 

Of  the  259  commodities  considered  in  the  Bureau's  compilation 
prices,  the  avcmge  price  of  142  commoditii's  was  higher  in  1905 
in  19<i4,  the  average  price  of  24  was  the  same  in  1^05  as  in  1904, 
the  average  price  of  03  was  lower  in  1005  than  in  1!H)4. 
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To  assist  in  making  easy  a  comparison  of  1905  prices  of  the  gen<»nil 
groups  and  of  all  commodities  with  prices  of  the  other  years  the  fol- 
lowing table  htm  been  prepared,  showing  the  per  cent  of  increase  of 
1005  prices  over  the  prices  of  each  year  from  1890  to  l!*04: 


PER  CENT   OP   INCaiilAHE   IN    WIIOLESALK   I'lUCKS   OF   TUE   UENEKAL  UROUP8   OP 
COMMODITIES  TS  1W5  OVER  PRICES  IN  PKEVIOtlS  YEARS. 


I 


Gronp. 


Farm,  prodoota 

Pood.eti- 

Cloitmaml  dothlof.. 

Fuel  a,Ti<1  UghtlnK 

Mel*l»     alia     tmple- 

ments 

Ltun  bcr  nnd  building' 

ni«u>rlAl<s 

Dni|i:<(  Btul  rlieruica1»>. 
Ilotuw         furnishing 

CDods 

lIvMlliineoiu 

All  commodltiei.. 


Per  cent  nf  increaKe  tn  1905  over— 


SMO.  1891.  1893.  18».  I9M.  USA.  IHM.  1«S7.  IMS.  1SW.  1900.  1901.  1902.  1908.  1904. 


12.9 


H.8   17.1 
nl.O)    5.3 


2.8 


K.7 

21.61 


0.0 

1S.0 


85. ft  S6.8 

M.l    17.8 


».]    Ifi. 
19.4   23.4 


8.8     9.2     9.tt   !*U.«   'a.tlf'JH,2  !f9.*i   'HA    14.0:    4.9 


2.8     D.7   1&6  21.6  85.1   83.3  80.7   41.A  41.8     6.8     1.7     9.G     4.5     4.2   11.8 


41.4 

1&.6 


32..% 


29.2  34. 

16.1  10. 

19.9  IM 

B5.0  22.' 


89.4   20. 

2.8  «2. 


2.7     S.0     2.6 


4.2 


«3.&  «2.8 
"7     1.0 


I 


•*  Decreane. 

From  this  table  it  is  seen  that  the  group  farm  puxlucts  in  1905  was 
12.9  j>cr  cont  higher  than  in  !SHO,  ii.2  per  cent  higher  thiui  in  1891, 
11.2  per  cent  higher  than  1892,  16.1  per  cent  higher  than  in  1893,  29,5 
per  cent  higher  than  in  181*4.  33.1  percoiit  hightr  than  in  181*5,  58.6  per 
cent  higher  than  in  i8i»t),  45.8  j>er cent  iiigh*T  than  in  1897, 29.2  percent 
higher  than  in  1898,  24.2  per  cent  higher  than  in  1899,  13.4  percent 
higher  than  in  1900,0.2  peroiMit  highorthan  irj  1901,  4.8  percent  lower 
than  in  1002,  4.5  per  cent  higher  thiiii  in  IIHK-S,  and  1.6  per  cent  lower 
than  in  1904. 

The  average  for  all  commodities  combined  in  1905  was  2.7  per  cent 
higher  than  in  18iMj,  3.8  per  cent  higher  ttmn  in  IKyl,  y.:i  per  cent 
higher  than  1892,  9.8  percent  higher  than  in  18H3,  20.6  per  cent  higher 
than  1894,  23.8  per  cent  higher  than  in  1K95,  28.2  |>er  cent  higher  than 
in  181*6,  29.2  j>er  cent  higiicr  tlian  in  1897,  24.1  |Kir  cent  higher  than  in 
1898,  14  per  cent  higher  than  in  1899,  4.9  percent  higher  than  in  1900, 
6.8  jM^r  c*mt  higher  than  in  ll^t'l,  2.7  per  cent  higher  than  in  1902,  2  ptsr 
cent  higher  than  in  1903,  and  2.6  per  cent  higher  than  in  1904. 

In  the  following  Uil»ie  the  December,  liH>5,  relative  price  is  com- 
pared with  the  average  for  1890  to  18i*9.  The  average  price  for  1890 
to  iHyy  is  ill  every  ca^^e  the  baMC,  or  M)  per  cent.  Only  the  com- 
modities for  \yhich  the  4(uotations  throughont  the  16-year  period  have 
been  for  practically  the  jsaiue  d<'Ncription  of  article  are  included  in 
this  tahlo.     In  using  this  table  it  must  be  liorne  in  mind   that   the 

■  .comparison  is  l)etweeu  the  prices  for  December,  1905,  and  the  average 

■  prices  for  the  base  jx^riod. 


PKICK   INrHRAMtD. 

Cattlo:  #teim,  g>N>«1  lu  cholv« . 
('Nttit*:  stpvrs,  «-IiijU;v  laexltm. 

H»yi  timothy.  No.  1 

Bjirk-y:  Ijv  Miinrlo 

Hoi't>:  NlW  Viirlc. Stale, choice 

IIhHh:  light , 

Hogi^:  hnivy 

0«u:  vnnt\ 

WhcAt:  fmira^'lKnidM.  cwh. 
Corn:  No.  2,  l-ntiU 


Flour:  whi-ai,  wdtterriinUKtit" ' » 

Hrmtl:  luuf  [WtkHhiugloa  mnrket) 

Meat:  b&tiiN,  omukod 

ThIIow -.-*... 

Htiirrli:  pure  rtirii 

Flour:  wlit'iil.  wprliifr  patenti 

Halt:  Ainfficun 

Fruit:  nilBliif,  CallfuruU,  XajikIuu  l»y«r.. 

M€>laMeM:  Ntiw  Urleaiu.  opcu  kvltlc,  prime 

Butler:  vre*aiery,  »'xtm  (Nl'W  Yurk  mar- 
ket)  

Flonr:  buokwUtmt 

Butler:  dairy,  Nevr  Yorkhtnlo 

butler;  rreamory.  EliMu  (Klgln  mark&t).. 

BreA<l;  loaf.  Vlt'nim  (  Nrw  York  market) . 

Vineffnr:  elder.  M'tnarch 

M««t:  biiroii,  nhort  t'lnir  hUUvi 

Fliil):  Bnlnion.rHitueil 

Moat:  baon,  nhort  rib  ttlU«i 

Hval:  bi^r.  fiali,  liauu),  Ht»tvru 

VesrtnblfM.  fnwh:  oiilomi 

Fruit:  uppk-9,  iivapomted.  eliolce 

Meat:  mutton,  dremeil 

Breatl:  loaf,  homemade  (New  York  mar- 
ket) 

Mefll:  i.**>rn,  Hin»  Mliite 

Lord :  r-rlni  o  enntmct 

Ve)C<'lnl>l)-«,  trvnh:  imiIaum's,  Burbank 

Meal:  coru,  Qqu  yellow 


100.  t 
lOO.'S 
108.4 

iM.a 

101.9 
UM.3 
IM.ft 
lOfl.O 
107.9 


Meal:  bc^ef.  salt,  extra  m< 

Mi-Ht:  pork,  mil.  nieMi,  old  10  bew 

Floor:  ryt' 

Ilotiiiii:  medium,  chdett. 
Breiid:  rraekers,  Botiton  X 

Milk:  (n-Kli 

i'lieii**:  Now  York  Htate,  full  oream 
FWr  (*.Kt.  dry.  Ijank,  largv 
Fltth:  herring,  -ihorc.  round 

Hi'lfe*:  pL']t|H.-r,  Hinnpore 

Fruii:  (lurmntJ).  Id  oamlii 

112.0  {f  Kgfpt:  Qew-lald.  fnuey,  aeAr-by. 

112.7   I 

I  flllLK   UBCKIU8RU. 


112.9 
113.  S 

n.vo 
ii&.a 

116.4 
117.3 
117.5 

117.7 
118.1 
118.6 

11fl.6 
119.3 
120.8 
123.0 

ita.9 


Fniil:  HppU'ii,ftuMlrle«l,Kjutliem,«lIo«d, 

Fl!<li:  uiarkerel,  wit,  largo  Nu.  Sa 

BiiKnr:  Rrunulated 

Meal:  Iwf,  frfwh,  natiroiddeB 

SuKor:  90*^  eeutrlfU|Eal 

Hunar:  K9°  fair  reflidng 

Bread;  cracker*,  wda 

Ten:  FnrmoNi.  Hne 

Rlre.  di'iiiestlc,  eholoo ,,, 

Fruit    pniniii,  ralllomla,  In  boxn 

CotN'c:  Kl"  No.  7 

Soda:  bicarbonate  oC.  Amvrloto 

Spleen:  uutmugs 


CMh$  mtd  chtkmyt  GS  articUt. 


VUICK   INCRGAIIKU. 

Glnffham^:  Laneafiter 

Underwear:  shlrtsiinddrttwerB.  white.all 

WiMil.  f(ill-fH^hl<nie«l,  IN  KiiiiKw 

Linen  iJit»t)  thn-ad:  lUa.  Burbour 

BootD  and  sboei:  men'*  vlci  kid  ahoea, 

Qoodyear  well 

IBuotJt  and  ahooi:   mon'a  calf  bnl.  slioua, 
Gmif]y<'ar  well.  dougrtlB  tup 
Giniflmm.t:  .^[lJotlkcafr 

Linen    thread:    S-eord.  'JUO-yard  apooli, 
Barbour 

Shlrtlnca;  bleached,  4-4,  WamfOitU  ''j^^ 

LeaUier:  wax  calf,  30  to  40  pounds  to  ihe 

dotvn,  B  ursde 

Leather:  Nnle.nak 

OvercoatlnKit:   chtuchlllA,   B-roiigb,   all 

I  wool 

Shirtings:  bleaehed.  4-4.  Lonsdale 

Denlnu:  Amoskeag 

k^ 


100.3 

100.4 
109.1 

102.2 

lOS.  1 

103.2 

ias.7 

lOA.ft 

107.0 

110.0 

111.8 

113.  a 

114.9 


i>iticx  iNCRKAHKi*— eonltoDod. 


Hhirtlnga:  b)mched,4-4.  Hop« 

HhlrtlnKB:blonehc<l,4-4,  FrultortheLoom. 

Cftrpt'l*:  Hru(Wfl>,  5-fraiiie,  Blift-lKW 

Blieelinj^H:  brown.  4-4,  Atlanlic  A 

Wool:    Ohio,    meilitun  fleece  H  and   |  i 

(Trade  I.  Hcoured 

CarpL'ls:  Wilton,  (vfraute,  Bigeli>w 

Carpeta:  Ingrain,  2plr,  l»well 

"      (lualit 


black.  M-lDch. 


Broadclotha:  lint  tiua 

made  from  XXX  wool 

Cotton  yaniw:  nLrdi.Kl.  white,  mu]u-H]inn, 

northern,  eoncji, '2^"1 

Uvercoatlngit:  beaver.  Moi>cow,ull  wool, 

blAck 

Blankela:  11-4,  6  pouuda  to  Uifl  pair,  all 

wnni 

HniMnm:  indijco  blue,  all  wo^d.lfi-ounce.. 
C^ittou  thread:   fi-cttrd,  200-yAnl  apoola, 

J.  dc  P.  Coalii 

Plannela:  whlt«.  4-4.  Ballard  Val«  No.*.. 


117.1 
«b.S 
94.1 
M.O 
M.S 
91.1 
BO,  6 
66.1 
W.2 
Tfi.l 
C9.I 

axa 

M.4 


UC^B 


116.1 
116.1 
US 

IIA.6 
11&.9 


:::tt 


117.  t 


119.0 

119.0 


120.1 
111.3 


^^^                   OODRSE    OF    WHOLESALE    PRICES,    1890    TO    tftOfi.                 379     ^M 

■  RRLATIVR   PRICES.   DKGKUBGR.  lOOfi.  rOMPARBU  WITH   AVKRAOK  PRICK  VOH   IAaO-l*«»—   ^^B 

■  C'-ouUnncd.                                                                                ^^^H 

H                                            VUiihg  and  clothing,  ^S  ttrtvitM — CV>ni*luded.                                           ^^H 

B                               Article. 

R«l»- 

ArUclc. 

Rela-             ■ 
tlv«              ■ 

^H           nucB  isrcKKAJisn — t5antJtiuecl. 

^^■■toft:  2-hllffhfI,  AucHkeajT 

^^^HoQllAnDCb:  :tt  yaMfttuibe  pound 

^^rabBtt  ftDi]  vhoc)*'    womeii'ti  luilfil  gruln 

^m      aboet,  Itsather.  [Mtllxh  or  polfcit 

■  BalUOfv:  Indigo  blur,  all  w.k>I.  M-liicb. 
^^L    14-otiiicc.  Mt<l<IU*M'X  Aitintttiit] 

I2K5 
121. 7 

vt^.^  ' 

122.4 
I2i5 
122.5 
IS.  6 
128.6 

124.4 

124.0 

126.3 

126.4 

126.4 
127.6 
127.7 
128.4 

iao.o 

131.1 
181.1 

132.1 
132.  T 

nuca  iNcKBuct^-caovluded. 

Women's dietHCOOdit:  Fmukliiisackinin, 
^-4 

188.7             1 
181.7    ^M 
1M.6    V 
181.9            1 

Ul,6             1 

t4i.a  ^^1 

"■'      1 

96.9               I 

^.       J 

92.2    ^H 

Wool:  Ohio.  flnefleeceiXandXXKndc), 
Bcourcil 

Boots  and  8l)tM>>i:  nifu'«  split  bonbi,  kip 
top,  16-ln.h .  i  douMe  wle  ( '-i 

Wouu'U'idreviKtMMl)4:(*a«limtTu,Hll  wool, 
10-11  twni.ikHiii.il.  AtlmiticMilUJ.... 

BUnkt'Li:  11-4.  dptiuudit  lu  the  imlr.  cot- 
ton war|>.  fiitton  and  w«.oI  lllliue 

Women'ii  dn.'-**  k"o"Is:  cashmere,  c(»cton 
warp.  9-twin,  i-4.  AtUmic  Milk  F 

raiCl   DKCaKASED. 

Shirtings:  bleached,  4-4.  New  York  MUI». 
Calico:  Coch'To  prinlii 

^vBhrftTlngn'  hlmrh-'l   IV  1    Atliniit- 

HSbceUnKS:  brown.  i-A.  Pt-ppervll  K 

■  TtrkElDfiii:  Amtwki'ajf  A.  C.  A 

B  ebcc-Uti)r»-.  tmiwu,  4  4,  Iiullan  lU'a'l 

■  Cotton  vurn>:  cnrdi><I,  while,  niule-«pun. 

H  Wc>mi*n'?<  (lri>NK  £i~hmLh;  I'^ttbinera,  collon 
^p       w&rri  27  inoh  littTHilton       ..   .        .... 

■^    Boou  and  KhiM.'w:  Du>n'*  bniKaiu.  f>plU 

Lemther:  wit-.  hemli»ok.  iionacia.  Buon** 

Ayrt*.  nildJlf  wH^bu.  tinl  qiwUty 

^    Bl&nkcU:  11-4.6  pt^undfl  to  the  pair,  cot- 
K       ton  wri,rp,  all  wimiI  filling 

Silk:  raw  Jatwtii,  Ulutiuvs 

Overcaatliur<:  cuvert  cloth,  llshi  weight, 
ataple  goods 

H  CotUm  flaiincl.i:  '2i  yunlMloihepmind 

■  WontU'd  ymritn:  'J-UH.  Au^ttrallan  fine 

■  HrllUnir'  m^  lni>h,  Htnrk  .\         

811k:  raw,  Italian,  clasiical 

OvercoalingB;  cbliu'hiUa.  onttnn  war]i. 
CC.  grade 

H  Honv  hlaiikt't*:  t>  pimndaeacb,  all  wo«l. 

■  DrllllnR^:  bn»wn,  Pei>|>erell 

■  Frtnl  tloth,H:  ^-im-b.  ti*x64 

■  Worsted  yarns:  2-*0h.  XXX  or  ItMcquWa 
■^       lent  in  uuatily,  whltu,  in  akeins  (a)  .... 

SberUnff*:  biMcbed.  10-1,  Pttpperell 

SheeUngv:  bleached,  l(M>VannuitaS.T. 

Hoedery:  mrn'iic<itton  half  hose, xeamlen, 
Btan(liLni<)uiillty.8-t  ueedlea 

Hosit^rv:  wnioen*5  cotton  hose.  Acamlcaa 
fait  black.  26  lo  38  ouooe,  160  to  176 
ne«dlM ,. 

Fufi  and  lufhting,  IS  ariiete*.                                                            | 

rniCK  iKCREAnKD. 

Cmndlea:  »UraAntlna,  6a,  14-Qu1ice 

C-twml:  bltuuiinoiu.  OeorgcaCmk  (f.  r».  b. 
Nfw  York  Ilarbork 

IDS.  7 

IU.8 
117.1 

124.4 
124.0 
190.4 
137.6 
137.7 

ran-K  iKncKASKt^— ronclnded. 

Potroleam:  refined,  IW°  flr**  lent.  w.  w... 
O'ke.  Conuellnvllle,  fiimm'e.. ........... 

146.1     ^^1 
17S.«.^^I 
180.0 

8ft.i 

IVtrMleiim    omdc 

Pciriilcum:  ix-llnod,  ntr  cxpitrt 

Coal:   bllumlnoua,    Ueurges  Creek    (at 
mine) 

Co«l:    bltuminniu.   Piit«htinr    |Yt>ii||ht(»- 

«b«nyt 

Co*l:  anth"(- ■'■■   '■'■4:.mi 

Co«l:  iinili:                   ■■ 

t*aiCK   bSCaKAffSD. 

Matrheft:  parlnr,  domovtio 

Oo«):  RHtl.r                    'iiut ,,......,,, 

^                                             UOakan 

d  implemenlSt  S6  artiHett, 

^r                           PUCK  KAMI   At  RAHB. 

^B  8awi:  citmcul  DlwCon. 

100.0 
100.0 

lO&t 
107.4 
116.7 

119.6 
120.8 
128,1 
126.6 
126.6 
128.8 
129.0 
138.2 
184.2 
184.0 
187.7 
138.6 
189.2 

paicK  i-(rRKA«KD— concliified. 

Pig  Iron,  grar  forge.  Houthern,  coke 

apeltcr.  weaWru 

139.  S 
142.7 
14&.0 

161.7 
1M.« 
180^7 

m.3 

UIlQ 

7M.0 

98.6 

M.6 

M.S 

96.9 

96.0 

67.9       ^ 

87.6    ^^M 

■  TroweU:  U.  C.  0.,  brlok.  10|-inch 

H                              ntlCK  INCBKA1<KI>. 

Bar  Iron:  beat  reflnod,  irfjm  mill  iPliia- 
bnrgmarkeO 

Lead:  pig 

^HPry  *"** 

Locks:  common  mortiNe 

^■pfiT**^  H**>'-y  N«  * 

Tin:  pig 

Bar  Iron:  bot  retlnvd,  from  sutru  ( Pblla- 
4lf>1phia  market) 

Angcra:  extra,  J-lnch 

Cbwelv:  extra,  WMiket  firmer,  l-lnch 

Doorknobs*  steel  bronxe  plated 

^     Steel "blllcL-*  .   ..  '      

A    FMvn:  ft  iMcIi  mm  basurd 

patCB  DBCRaaaKD. 

Saw*:  baud,  Dinton  No.  7 

Nalla:  cut.  8-pcnny,  fence  and  common.. 
diUckallver 

■    Lwd  plpt' 

H    ButU:  looae  Joint,  criKt,  3x3  fnch. 

^B  Plif  1r*n- (mii'lry  V"  1 

H   Hammcn:  Maydolc  N'u.  l| 

^    Plirlruo:  BcHicmer 

Zinc:  ab««t , 

BDOveht:  Ames  No.  2 

Oopper  wlrp'  bare       ..................... 

Barb  wire'  gnlviintzud 

Axca:  M.C,  0..  Yankee 

Naila:  wfrctt-iM^nny,  fence  and  common. 
Stiver:  bar,  fine 

Copper:  «hiH*t,  hot  rollin!  ibasealzv*) 

Pt(f  Imn:  toiiudry  No.  - 

Wood  Bcrewa;  Much,  No.  10,  fiat  head  ... 

^1                                  ■  Prom  1902  u>  190:>,  d 

1         .^.„,.,.„ 

csignattMuXXXX. 

laaci  bound  top,  n-lD6h«  |  AnttUU  wVb. 

_J 

^^^^^H 

S¥' 


BrLLFTiy  or  the  bureau  of  labob. 


,---rt   -.F-rM3EK.  ZPf^,  cX>MPARED  WITH   AVERAGE  PRICE   FOR  18M>-Xa9»- 
iCa^"*^  ■  "  "*    *  Conclnded. 


v.'.:- 


■  1' " 


.  :.,:nl' 


r;>t-. 


prirr. 


110.4 
lIT.ii 

11T..'> 

11. ".y 
l-_-j.  u 


Article. 


I'l'.n  i;  i.N<'KKA!>Ki> — iiiiu'luded. 


riii4-:  uhitit.  boards.  No.  2  bam. 

Brick;  roinmon  dooiesttc 

I'iiH-:  whiif.  luKird;..  npi»cff 

TuriicntiiK';  .»pj^it^  of 

ReMii:  KO«>d.  >>tniini.il 


I'KICK  1'E«ki;aked. 


rjy-2     CriMCiK;  Kosi-ndiik- 

Ijy.  ti   I  l.iii«ri"l  oil:  mw 

IU':2  fhtii- kI'i-o:  [K))i><hf(l,  uiixftvered,  area  5 

ll'J.o         to  Ktv'iiiiirt'fi-et 

1 1'.i.  t  ri)i(>-  trill--:  |M»iisl)t>d.  unflllvcred,  area  3 

!'■.;. I)  lo  A  >M|Uiirc  fri't 

1  ^(.s      I'lHIV 

It::.  -J 


Keia- 

tlve 

prit'e. 

i9av 


17H..1 

l!s3.7 
1M.4 
22S.7 


M.2 


W.9 


72.  ^ 


Prii'fi*  ""''  '"^ 


(//i'»  fv/f  mil 


■til.",  .''  itrtiHes. 


^^^:';;-':?  •: 


liil.  *> 
11)7. :. 
111. I 
\:::  I 
l:ll  s 
l.'.:i.  n 


'KI<-i:   DMrKliASEI). 


(rlycfriii:  n'tiiu'd 

Qiiitiini-.  Aincriraii 

Alirohol:  \\<H)d.  r(.>flne<l,  95  per  cent. 


MO 
77.2 
73.4 


n*m."t    Infnisfiiiii/  i/oi/fh,    //  nttii'ivi'. 


"*SM<-.h!i':::::: 


?:.:=■■•  "*.^;"aWi..>'. 


L'Tilitli-l). 


*.•"* 


^f^ 


M.scli 


11 1-2.  1 

111.;.  (1 
l«7.  ■■. 

lux  1 

IJ.  '1 
l.'T.'.i 
IJ'.t  I 
KM. '." 

IllUfilt 

l-);lc  K  l>i:t:KKA.SED. 

Tiihlr  i-uUrrv:  knivt's  and  furkH,  coco- 
t.ol,.  hlHlcth-S 

KarllH-iiu-urt-:  ti'ticiipMilulKHiiL-cre,  wlllte 
LTaliM'-     

'1  mM'-  ( iitl'-iy:  i-iirvi'ry.  ftiin  liniidU'A 

•  iliis-vvuri':  inii'liiT-.  ^-f^itlloii,  c-omniun 

<;la'->wiiri-:  tiiiiilil<T:*.  t-pfnt.  cuuiiuoii.... 


/.'  nrdt'h 


vv.o 

9S.S 
MV.4 


Sr^^Hmok'"*-''*""""'^'""'-  ^*"'  *' 
il  I"*'"' 


ii:-.  1 
1 1t  _' 

117  '.I 
r.':i  7 

llill.J 
i".ci..-> 


I'Kli'K   DKCKtASKn. 

I'lipi-r:  wnippiiiK,  inaiiila  ..  A 

foitoii-M-t**!  oil.  .•jummrr  vfllow,  prime., 

Shinli:  liniinlry , 

Mull;  wi-nliTii  inndc 

Pii[ht;  iil'«> 


94.9 
94.4 
93.4 
KK.» 
76.3 


Of*o 


fiiriM  |>r«Mluct.s  t^HMij),  !;'►  of  tln^   U\  articles  wor«  higher  in 
liHi."),  thati  tin*  avtTiij:;*'  |>i'icM'  fur  l?Sl»<)  to  189!»,  and  1  articlo 


P'^^jjPcHMMnlM'r,  liH);>,  tiiaii  tlio.  avtMUj^o  for  1890  to  1S99. 

yf^  ly  <|5,  prifo,  foiupaivd  \viti»  the  uven^  price  for 

^  lides  ()H.'.^  poY  c^nvV  vvV>o\*i\  coUoiv,  56,4  per  cent 
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above;  native  sheep,  49.2  per  cent  above;  western  sheep,  41,2  per 
cent  above;  rye,  26.2  per  cent  above;  oorn,  23.7  per  cent  al>ove,  etc. 

Of  the  food  group,  in  December,  1905,  eggs  were  82.8  per  cent  above 
the  average  price  for  1890  to  1899;  herring,  52.8  per  cent  above;  milk, 
37.3  per  cent  above,  etc. 

For  the  other  groups  of  articles  the  reader  is  referred  to  the  table. 

The  fact^  presented  in  the  foregoing  table  are  summarized  in  the 
following,  which  shows  the  changes  in  prices  of  articles  in  each  group, 
classified  by  per  cent  of  change: 

CHANGES  IV    PRICES  OF   ARTICLES   IN    EACH   GROUP,    CLASSIFIED   BY  PER  CENT  OK 
CHA.VOE.  I>K<EHBER.  1906.  COMPARED  WITH  AVERAGE  PRICE  FOR  1W0-18W. 


4 


Group. 


Fkrzn  products 

Food,  etc 

Clotluiuid  cloUilnf 

Fuel  and  llghtifiy 

K«tal9  ADd  Implcmenu 

Lfunber  and  buildlOK  maleiiali, 

DruKS  and  cbemlcalv 

Honse  fumlahinf  goods 

MlsceUancous 


Total 


Num> 
ber 
of 

arti- 
cles. 


289 


TrW*  <iK'reu««d. 


'rice  docfea»ed. 


100 
per 
cent 


00  to 

100 

per 

cent. 


25  to  I  10  to 

50  per  25  per 


67 


72 


than 


cent 


32 


Price 


as 
baw. 


Leas 

than 
10  per 
cent 


36 


10  to 


Z5  pec  60  per 


cent. 


2Sto 


cent. 


60  per 
cent 

or 

rooru. 


It  is  seen  in  the  above  comparison  of  the  prices  of  December,  1905, 
with  the  average  for  lt5i*0  to  18^*,  that  of  the  16  articles  in  the  farm 
products  group,  15  show  an  increa.se  and  1  shown  a  decrease;  of  the 
63  in  the  food,  etc.,  gi'oup,  39  show  an  increase  and  13  a  decrease;  of 
the  63  in  the  cloths  and  clothing  group,  54  show  an  increase  and  d  a 
decrease;  of  the  13  in  the  fuel  and  lighting  group,  12  show  an  increase 
and  1  shows  a  decrease;  of  the  36  in  the  metals  and  implements  group, 
26  show  an  increase,  2  show  the  same  price  as  the  average  for  the  base 
period,  and  S  show  a  decrease;  of  the  24  in  the  lumber  and  bnildiug 
materials  group,  19  show  an  increase  and  5  a  decrease;  of  the  9  in  the 
drugs  and  chemicals  group,  K  show  an  increase  and  3  a  decrease;  of 
the  14  in  the  house  furnishing  goods  group,  9  show  an  increase  and  5 
a  decrease;  of  the  12  iiv  the  iiiiscellaneous  group,  7  show  an  increase 
and  5  a  decrease.  Of  the  239  commodities  included  in  the  above  table, 
187  show  an  increase,  2  show  the  same  price  as  the  average  for  the  base 
period,  and  50  show  a  deci*ease. 

The  number  of  articles  acconling  to  classified  per  cents  of  increase 

and  decrease  is  also  shown  in  this  table.     Of  the  1ST  commodities  that 

showed  an  increase  in  December,  1905,  over  the?  average  for  1890  to 

I    1899,  32  advanced  less  than  10  per  cent,  72  advanced  from  10  to  25 

i    per  cent,  57  advanced  from  25  to  60  per  cent,  23  advanced  from  50  to 

I  6629— No.  63—06 4 
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•v.t:,  a:..:  :*  .i^ivaiuvd  lOO  per  cent  or  inure.  Of  the  50  coni- 
»  '  ■.•-^  >;v»tHi  H  doorortso,  26  decreased  less  than  10  per  i-cnt, 
.v.v.  !•'  to  :ii>  IHU'  cent,  5  decreased  from  25  to  50  per 


.•-vTx^'^M  >*  I>er  cent  or  more  (<)3.*>  per  cent). 

.vr  iixi  ivr  cent  of  articles  wliich  .showed  each  specified 

.xvrvAM'  are  jriven  in  the  followinj^  table: 


<  ,yNV  »*K  ARTH-LKS,  BY  CLAStflFIKD  I'EK  CEXT  OF  INCRKASE  OR 
«VyMHKK.  l»l\CO>fPAKKl>  WITH  AVERACiK  PRICK  FOB  1890-1899. 


NunilH.T 
ArticU-s. 

3 
23 

■'■>7 
72 

IVr  cfiit 

of 

arttcU-s. 

y.  11 
23.9, 
30.1 
13.  1 

Price  ileurt-aHod: 

U'ssthan  10  ikt  cent . . . . 

10  to  26  piT  ffiit 

26  to  au  ]ior  rout 

W  i>er  fen  t  or  more 

Total 

Number 

of 
articles. 

,  I*ercent 

of 
uticlea. 

0-  **■  -^^       ..,  ■ 

as 

18 
5 

1 

10.9 
7.6 
2.1 
.4 

^,^,    »'    xv.v"i.. 

fiO 

20.9 

1H7 

78.3  1 

- 

'JS9 

10U.0 

^...  •^>-* 

•1 

- 

.»  I 

,.<vi  ;iriioles  included  in  tbi.s  table,  it  is  seen  that  187,  or  78-3 

Ov^tt  !»n  incivurte  in  i)rice;  2  articles,  or  O.S  per  cent,  show 

^     ^* """  .,.^^,  jis  lU**  averaj^t*  for  the  base  period,  and  50  articles,  or 

^  ^^  .    v"t<  show  u  de<'n'ase  in  price  in  December,  1905,  as  com- 

, .  jj,^*  rtvera^c  i)rice  for  the  base  period. 

'*'*        o>;*  coinimHlities  considered  in  the  Bureairs  compilation  of 

V .  Avoii»»r**  p>'i*'*-  **f  1"*^  coinniodities  was  higher  in  Decenil>er, 

'"'^  '  ..  .^  ivoenibcr,  liHi4,  the  iivcrag-c  price  of  45  was  the  same 

-  vv.  I'**'**'  '^•'*  *"  nt'eembor,  li»o4,  and  the  averajje  price  of  02 

..I  IVcenibcr,  1'.m»;».  than  in  December,  11M)4. 
•  *  c '  *  * 
'^"  *   ^  •■  .^iiiif  table  shows  the  relative  j)ri('es  of  certain  related  arti- 

"vU|H*d  as  to  rrti(h'i'  easy  a  comparison  of  tlie  course  of  their 

■^  "".\;«^Mheyear  l!tn:»: 
.,..^^  ■■'■    ^ 

.■\K  rillCIS  t*V  CKiriAIN  CKOflV;  (»F  HKLATKI*  AltrH^LKS  IN  1906. 


("iilili-  !iii'I  <»it1]f  i>r"ilil«-i' 


Oiiiry  proiliicti^. 


'.Hi 

..IS-' 


5« 


Mi'Ci. 


nil.:; 
invn 

Ills.  7 
IltTv  1 

Hil.:t 

yi.i; 
'.ti.ti 
lot.n 


B.-f. 
h.iiii- 


H. .  i, 


'I'llllnw  , 


lli'l. 


IJ...  1 

1-11.  -' 

IL'II.  I". 
I  JO.  J 

r_'ii.-j 

IJ'l,  L' 

1J(1.-J 

M7..'i 
12].  >> 


Il.V  I 

11.').-) : 

Il.V  I  I 

127. '.t 

llll.li  ! 
iiii.ii  : 
i:ti).  I  J 
iji.t;  ' 
iji  -i  I 
vn.i;  ■ 

1_M  7 
l_'l.  7 
1_'\0 


|l>|,r: 

Iii:t.  I 
1(H'>.  1  1 
IKfl.  1 
litl.l 
kLM   ' 

nv.  7 

IKl.T  ' 

;»■'.  I 

'.'■».  y 

h>:'.. :.  I 

lui.^  ; 

lu;i.2 


ii7.;i 
1 1 1.  (I 
i.;v7  ' 
!:;■.<.  ■.' 
1 1::  r.  ■ 
1 1;].  ■..' 
I.'-i,.s  , 
ItVj.  .s 

h;;:.  7  . 

1<.7.  t 

liH.:t  I 
1  :.■.•.«; 


Milk. 


i;i7. « 
i;i2.  .'> 

122.  » 
lll.O 
UK).  1 
7H.4 

n;{.3  I 

'.IH.  0 

li'7.S 

117.); 

121.3 

1:17.  :* 
n:{.3 


Butter. 

Chei-r. 

132.2 

121.1 

1W.8 

131.1 

127.7 

13K.7 

13S.fi 

141. » 

107.  y 

117.0 

y:i.7 

9ft.  0 

w.l 

91*.  1 

97.6 

112.0 

i<6.3 

120.7 

101.6 

12».1 

1119.1 

139.  8 

11 1.1*. 

139.3 

112. » 

122.8 

106.9 
111.7 

117.  a 

12S.8 
121.6 
122.7 
139.  a 

m.u 

127.8 

lao.o 

109.9 
113.A 
120,3 


BMon. 

Hftau. 
•niokM. 

Mm 

pork. 

iaa.8 

M.9 

114.8 

1«.0 

9(*.6 

115.2 

109.4 

99.  H 

114.  B 

118.5 

106.5 

116.7 

U4.4 

100.2 

118.  *» 

UB.9 

m.9 

116.9 

1S4,5 

111.2 

119.  H 

1».6 

114  0 

132.8 

1M.7 

ua..s 

188.  ff 

137.9 

107.5 

189.7 

ims 

107.8 

U1.4 

11A.S 

102.4 

129. 5 

U9.0 

10Q.3 

«... 

10ft.  4 
107.5 
109.6 
112.7 
U1.8 
110.6 

lu.a 

132.8 

131.8 

115.9 

116, 

120. 8 

118.9 


182.!! 
ISfi  1 
Ml.  7 

iaft.3 

134.9 
12:1.4 
VSt  A 
12».  1 
121.4 
l.W.  5 
180.  U 
146.2 
131.5 


Mcttl. 


180.8 
121.1 

135.9 
1%.« 
121.1 
126.9 
130.8 
140.5 
140.5 
135.9 
180.8 
121.1 
US.  4 


FIjuurMl.  etc 


fUx-      Un- 
wed. Uwdall. 


10A.7 

icr7.8 

117.0 
117.2 
IIV.O 
124.4 
120.4 
119.5 
97.9 
tlS.0 
86.7 
87.1 
107.6 


M.R 

94.8 

109.6 

103.6 

105.8 

U0.8 

110.8 

114.7 

119.1 

99.2 

92.6 

68.2 

in.1 


Ry*  and 

rye  flour. 


Rye. 


141.8 
H'J.  8 
14H.I 
145.9 
144.5 
141.8 
141.8 
111.2 
122.7 
131.5 
130.8 
126.2 
184.5 


Rje 
flour. 


Wbeat  and 
wheat  flour. 


Wheat 


141.7 
140.9 
140.3 
140.2 
184.9 
186.7 
128.9 
135.7 
128.1 
128.1 
131.9 
139.6 
UM.7 


157.8 
158.3 
1.^.6 
148.5 
184.6 
144.4 
138.4 
120.2 
113.0 
116.9 
116.8 
116.2 
184.6 


Wheat 
flour. 


188.1 
138.2 
186l4 
180.2 
125.7 
127.5 
127,6 
120.2 
111.0 
106.1 
104.0 
103.2 
122.3 


Flour,  eir. 


Wheat   Crack-    Loaf 
flour.       era.      bread. 


188.1 
188.2 
135.4 

180.2 
135.7 
127.5 
127.5 
120.2 
111.0 
lOTi.l 
104.0 
103.2 
122.2 


104.7 
115.6 
115.6 
II5.fi 
116.6 
115.6 
116.6 
115.6 
115.6 
112.1 
112.1 

nil 

1UL8 


110.9 
110.9 
110  9 
110.9 
110.9 
110.9 
110.9 
110.9 
110.9 
110.9 
110.9 
110.9 
110.9 


I  Month 
Jan .... 
VWt .... 
Mar.... 

J&:::: 

Jane ... 
Jnlr.... 
Aa».... 
Sept.... 

Oct 

Not.... 
Dee.... 
1906..., 


Cottou  and  ootton  groods. 


Cotton: 
upland, 
mid- 
dling. 


•tl 

100.3 

104.  a 

10L9 
106.7 
115. 8 
148.8 
140.7 
188.8 
188.6 
147.7 
166.4 

tari 


a-boBhel, 
Ama»- 
keac. 


182.2 
10D.1 
100.1 
100.1 
108.6 
108.6 
lOB.O 
106.0 
107.2 
117.9 
121.5 
121.6 
109.6 


CaUoo: 

Cocbeoo 
prints. 


M.4 

90.4 
90.4 
90.4 
90.4 
90.4 
90.4 
90.4 
99.6 
99.6 
90.6 
99.6 
93.6 


Cotton 
flanneU. 


Cotton 
thread. 


U&.9 
115.4 
115.4 

U5.0 
lift  0 
115  0 
122.  t* 
122.8 
122.8 
124. 6 
124.  n 
124.6 
119.7 


U0.1 
120.1 

UO.l 
130.1 

120.1 

130.1 
120.1 
120.1 

lao.i 

120. 1 
120.1 
120.1 
120.1 


Cotton 
'  yanu. 

Oenlmi. 

DrUl- 

IngB. 

Gtog- 

100.8 

106.4 

U9.2 

90l6 

9S.0 

96.8 

118.7 

90.6 

tt.0 

96.8 

121.8 

90.6 

96.0 

96.8 

121.2 

90.6 

96.5 

96.8 

121.8 

90.6 

98.0 

100.6 

123.7 

90.6 

106.5 

100.6 

138. 8 

90.6 

110.6 

110.2 

laLi 

90.1 

112  1 

110.3 

Ufi.8 

96.1 

110.9 

110.2 

126.6 

06.1 

117.8 

110.3 

127.0 

99.6 

'       120.6 

114.9 

139.8 

101.8 

106.7 

lfl&7 

128.8 

98.4 

Hoalerr. 


819 

86.0 
86.9 
88.9 
88.9 
88.9 
88.9 
88.9 
ST.  6 
87.6 
87.6 
87.6 
87.6 


Coctoa  and  eotton  goodii. 

Wool  and  woolen  gnoda. 

UonUi. 

Print 

Sheet 

Shirt- 

Tick- 

Wool. 

Blanketii 

Broad- 

Carpota. 

Flan 

Hor» 

doth*. 

iniP'- 

ings. 

Inga. 

(all  wool). 

clotha. 

neU. 

hlanketa 

Jan ..... 

96.9 

110.  r. 

97.6 

99.0 

126.2 

119.0 

112.9 

116.7 

U7.8 

lao.o 

mm 

96.6 

109.3 

96.8 

69.6 

124.7 

119.0 

112.9 

115.7 

117.8 

190.9 

K 

94.7 

110.4 

96.0 

89.6 

138.2 

119.0 

114.1 

m.i 

117.  R 

190.9 

w 

96.6 

112.9 

96.0 

m.6 

128.3 

119  0 

114.1 

nf»  7 

117.8 

130.9 

M& 

98.6 

109.8 

96.9 

89.6 

136.7 

lly.o 

114.1 

116.0 

117.8 

130.9 

June.... 

06.9 

■     111.3 

97.8 

89.5 

181.7 

119.0 

114.1 

115.0 

117.8 

1:10.9 

Joly 

112.8 

112. « 

100.4 

108.4 

180.2 

119.0 

116.6 

115.0 

117.8 

1311.9 

Anc 

130iO 

115.2 

100.4 

108.4 

130.2 

119  0 

tlA.6 

115.0 

117.8 

130.9 

BnL.... 

133.9 

116.1 

107.O 

108.4 

1»>.2 

119.1) 

116.6 

116.0 

117.8 

130.9 

ObCI,... 

127.7 

117.8 

IU7.0 

118.1 

138.2 

119  1) 

116.  rt 

116.0 

117.8 

180.9 

KOT..... 

137.7 

118.8 

107.0 

117.8 

138.3 

119.0 

116.6 

115.7 

131.3 

180.9 

D« 

181.8 

119.3 

1W.7 

1216 

124.7 

lid  0 

116.6 

115.7 

121.2 

180.9 

IMS 

110.0 

113.5 

101.2 

102.1 

127.3 

119.0 

115.2 

115.7 

1114 

180.9 

< 


a  Arerage  for  1886-1808=100. 
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RKLATIV£  FBICKB  of  CKRTAXN  UROUFB  of  OKLATEP  articles  in  lgQ6-0»iM>1itfU<l. 


Wool  and  woolen  gooda. 

Bides,  lefttbtr,  and 
booto  and  aboea 

Petroleom. 

Month. 

Orep. 

roat- 

lnri(aU 
wool). 

Sim  wis. 

RulC- 

liiyi. 

Under, 
wear 

(all 
wool). 

Women's 
dnm 

[foods  (alt 
wool). 

Wont- 
ed 
yarna 

HIdeik 

iMther. 

Boots 
and 

■hoea 

Crude 

ReOb- 
ed. 

Jul.... 

116.0 

in.ft 

Ub,t 

100.4 

122.6 

121.2 

1«7.S 

109,9 

102.8 

164.8 

IMO 

Feb.... 

117.1 

117.  fi 

11M1 

100.4 

i'ift.ft 

121.2 

144,0 

109.9 

102.8 

152.7 

mi 

Mar  ... 

117.1 

117.6 

116.0 

100,4 

127,  H 

131. 2 

198.7 

109.9 

10&.2 

1SS.7 

12L1 

Z::: 

117.1 

117.5 

Ufl.l 

100.4 

129.7 

122.6 

iao.9 

109.9 

iOi.i 

149.4 

13M 

117.1 

117.  r. 

11K.7 

KM)  4 

128.7 

123.6 

14S.6 

111.1 

1(M.8 

141.7 

133.1 

Jane  .. 

119.1 

117.  ft 

118.7 

HW.  4 

181,0 

1-J3.6 

I4a.2 

U£4 

1(M.8 

139.6 

ia.4 

July... 

119.1 

117. ft 

UK  2 

lUO.  1 

131.0 

123.6 

160.8 

LIS.  8 

lOlt.S 

ia9.6 

133. 1 

Aa«... 

110.1 

117.& 

m.4 

1U0.  4 

t:ii.o 

12B.0 

1«2.8 

tl>.4 

107.9 

18V.  6 

IBLI 

SS'.::: 

U9.1 

117.  ft 

ISO.  4 

too.  4 

181.0 

127.0 

102.1 

1U.8 

108.9 

139.6 

131.4 

119.1 

in.ft 

131,0 

100.  < 

131.0 

128,7 

lflS.7 

112.8 

111.4 

166.9 

Ul-( 

Nov  ... 

119.1 

117.6 

181,0 

100.  c 

134.  S 

128.7 

lOT.l 

112.2 

116.0 

]a&.g 

VXi 

X>ee.... 

119.1 

117.  ft 

181.  ft 

100.4 

164.  S 

129.9 

16H.3 

117.8 

117.7 

178.6 

UI.6 

1906.... 

ntt.3 

J 17.  ft 

122.7 

100.4 

139.7 

124.  T 

IfiCLS 

112.1 

1C7.4 

160.1 

IMi 

A  study  of  thiH  biblo  Hhows  that  of  the  6  articles  grouped  under 
cattle  and  eattlo  producLs,  ciittlc.  fn'sh  boof,  tallow,  and  hide.**  wire 
lower  in  February  than  in  Junimry;  f>eef  hams  and  mess  l>eef  the  same 
price.  Marcli  *'(»nipnrt»d  with  FfUruary  shown  cjitth;  and  tallow  hij^her, 
fresh  beef,  beef  hams.,  and  liides  Iowit,  and  ine^^s  heef  the  same  price, 
April  i-omimred  with  March  showt*  cattle,  fi'enh  ^>eef,  mesK  beef,  and 
hid<*s  higher,  l>t'of  hams  lower,  and  tallow  thr  same  price.  May  com- 
pared with  April  shows  cattU^  hams,  atul  tallow  lower;  fresh  l>eef, 
mens  beef,  and  hides  higher.  June<'ompared  with  May  shows  cattle, 
fresh  l«'ef,  tallow,  iind  hides  h>wer;  hams  and  mess  iM'ef  the  sutue 
price,  July  comjtiLivd  witli  June  shows  cattle,  fre^h  l>eef,  iiicsb  beef, 
and  tnllow  lower,  and  hams  and  hides  hi^'-her.  August  compartHl  with 
July  shows  cattle,  fresh  beef,  tnllow,  ni>d  hides  hij,'her,  and  hams  and 
mess  beef  lower.  September  eoinpured  with  Auj^ist  shows  cattle, 
fresh  Iwef,  t4illow,  and  hides  lower,  and  hams  and  mess  l>eef  the  aame 
price.  OetoU'r  comiMired  with  SeptcmlH*r  shows  cattle,  fresh  lH?ef, 
and  tallow  lower,  hams  and  mess  beef  the  same  price,  and  hides  higher. 
November  compared  with  October  showH  cattle  and  fresh  beef  lower, 
hams  the  same  price,  and  mess  beef,  tallow,  and  hidrs  higher.  De- 
cember compared  with  November  shows  cattle,  hams,  and  tallow  lower, 
fresh  beef  and  hides  higher,  and  mess  beef  the  same  price. 

The  lowest  monthly  relative  price  during  li>05  for  cattle  wae  1(>4.4 
in  December,  the  higliest  l'2r»  in  April;  the  lowcfit  for  fresh  l.>eef  was 
91.6  in  November,  the  highest  118  in  May;  the  lowest  for  beef  hama 
was  117.5  in  De(*emt>or,  the  highest  l*i;>.S  in  .January  and  February; 
the  lowest  for  rncss  beef  was  115.4  in  January,  I^'ebruary,  and  March., 
the  liighest  \4{Kll  in  May  and  June;  the  lowest  for  tallow  was  1*8.9  in 
October,  the  highest  100.4  in  March  and  April;  the  lowest  for  hides 
'as  138.7  in  March,  the  highest  ltJ.S.3  in  December.  The  facts  for 
le  other  groups  may  be  seen  by  reference  to  the  table. 


J 


In  the  following"  table  u  similar  fomparison  of  the  course  of  prices 
for  the  16-year  period,  1890  to  19U5,  is  shown  by  years; 

RELATIVE  PRICES  UF  CERTAIN  GROUPS  OF  RELATED  ARTICLES.  1800  TO  190ft. 
LAvera^  price  (or  imo-iswaioo.j 


Ye«r. 


1890. 

imi. 

189S. 

18M. 
USA. 
UM. 
1flB7. 

vm. 

1900. 
1901. 

1902. 
t90S. 
I90t. 
19D6. 


Com,  etc 


com. 


1QS.8 
151. 0 
ii&a 

\<H.'i 
US.  7 
IM.O 
07.  B 
06.9 
82.tf 
87.0 
100.2 

laOwO 

156.9 

121.1 
132.  n 
W1.7 


Glu. 


1M.3 
111.4 
10».2 

m.7 

91.8 
9».6 
104.9 
116  0 
153.6 

l2y.7 
lift  8 
1^.1 


Meal. 


100.8 
142.0 
114.0 

106.8 
105.6 
108.3 
77.4 
76.6 
83.7 
9L2 
97.0 
116.& 
148.2 
124.7 
V*9.  h 
128.4 


naxned,  etc 


Flax. 
wed. 


12&.6 
97.1 
91.4 
97.7 
121.6 
111.8 
72.9 
78.1 
99.8 
104.0 
145.7 
145.K 
135.0 
•M.l 
99.6 
107.6 


oil. 


1S\8 

106.8 
90.0 
1Q2.2 

ll^e 

115.6 
81.2 
72.2 
80.5 
94.1 
138.7 
140.  D 
190.8 
91.9 
91.7 
103.1 


Rye  and  170 
floor. 


Wheat  and 
wheat  Soar. 


Flour,  etc. 


Rye. 


103.0 
157.6 
127.7 
92.6 
8&1 
91.2 
66.5 
74.9 
93.8 
104.4 
97.9 
100.  H 
102.5 
97.5 
133.4 
134.6 


^S*     WKMt    Wli«at   Whi>at   Crack-    Loaf 
Bonr.     "*«■*■    aour.      flour.       era.      bread. 


101.4 
148.3 
121.1 
9X0 
B8.8 
04.6 
80.9 
84.6 
92.9 
99.4 
lOS.a 
100,1 
103.8 
94.9 
181.1 
184.7 


118.9 

128.1 

1M.9 

90.  t 

74.4 

79.9 

65.4 

106.  S 

IIT.S 

W.7 

93.7 

%.7 

98.7 

lOM 

188.8 

184.6 


120.0 
125.6 
104.2 
89.  S 
77.6 
84.4 
91.2 
110.1 
109.0 
87.9 
88.3 
87.4 
80.7 
97.  L 
12s.  4 
12Z8 


iao.» 

130.6 
104.2 
89.8 
77.6 
84.4 
91.2 
110:1 
109.0 
87.9 
8&8 
87.4 
89.7 
97.1 
125.4 
122.3 


107.7 
1(17.7 
104.8 
100.6 
98.8 
96.6 
M.l 
86.8 
107.8 
99.1 
102.7 
106.2 
108.2 
101. 8 
103.4 
113.8 


100.0 
100.0 
100.0 
100.0 
100.9 
98.7 
M.5 
UiO.9 
10U.9 
1U0.9 
100.9 
100.9 
1U0.9 
100.9 
100.0 
110.9 


a  Average  for  1808-iaoo«100L 


Wool  and  voo1«d  Roods. 

H1dc«,lMi(hor.  and  boou 
and  Hhrtttt. 

Pwroleoiii. 

YMtf. 

Over* 

Shawls. 

8011- 

imrs. 

rnd«r- 

w«ar 

wool). 

Wftmon's 

drMB 
Roods  (all 

"woolV 

Woral- 

ed 
yarna. 

mAm, 

Leather. 

Boots 
and 

Croda. 

Ke- 

Oned. 

IHW... 

111. 9 

107.0 

113.1 

100.2 

117.6 

132.  S 

99.0 

too.  6 

104.  K 

ffii.4 

iir4 

1H»1 . . . . 

in. 9 

107.0 

113.1 

110.0 

138.0 

13S.4 

101.6 

100.9 

t08.f> 

78.  ft 

102.3 

I81K..., 

111.9 

107.0 

m.4 

110  0 

IW.l 

117.2 

92.8 

97.0 

103.7 

fil.l 

91.5 

1««W.... 

KM,  r. 

103.0 

IH.7 

110.0 

114.7 

109,5 

79. » 

Wi.9 

100.0 

70.3 

61.0 

18W.... 

97.^ 

107.0 

98.3 

92.7 

90.0 

91.8 

68.4 

ill. 6 

0*4 

9*^.2 

W.b 

Ifftti.... 

9U.lt 

107.0 

S9.2 

W.7 

8X7 

74.0 

109.7 

10(t.0 

118.7 

149.2 

108.6 

19W.... 

M.7 

Kg.i 

87.8 

92.7 

74.1 

72.9 

86.6 

M.2 

99.8 

129.8 

HZ  5 

1897.... 

87. « 

89.  A 

88.7 

B3.7 

82,2 

82.6 

106.  S 

96.1 

97.2 

86.  A 

96.6 

IBM.... 

»7.1 

BO.  2 

10S.4 

W.7 

88.8 

100.5 

122.8 

104.4 

98. 8 

100.2 

W.5 

I8W.... 

100.6 

89.1 

106.1 

100.4 

102.7 

106.7 

181. 8 

109.8 

98.8 

142.1 

iiao 

1900... 

Ufi.  1 

107.0 

lid.  8 

100.4 

118.7 

118.4 

127.4 

118.2 

99.4 

14N.fi 

183.6 

1901.... 

105.3 

107.0 

104.9 

100.4 

107.9 

102.3 

183.0 

110.8 

09,2 

132.0 

119.8 

I9tri.... 

105.3 

103.0 

105.8 

100.4 

100.8 

111.7 

142.  K 

112.7 

08.9 

13.').  U 

I1A.B 

1008.... 

iia'j 

107.0 

100.0 

100.4 

114.4 

118.0 

121. 8 

112.0 

100.2 

174.  S 

142.8 

1904.... 

110.8 

107.0 

109.0 

100.4 

lib.  6 

116.5 

124.4 

108.5 

101. 1 

178.8 

140.5 

19l».... 

lis.  a 

117.fi 

122.7 

100.4 

1S9.7 

134.7 

ica.A 

113.1 

107.4 

iaa.1 

mt 

ThiH  laliK'  shown  for  all  of  the  H  articlep*  grouped  under  cattle  and 
Cttttio  produot-t  fcntlli",  fre.sh  bi-ef,  l»ei'f  haiiw,  mesa  l>eef,  tallow,  and 
hides)  ail  advance  in  price  in  18!)1,  hut  not  in  the  same  degree;  in 


19S,  a  decline  in  all  of  the  urticles  in  thi.s  group:  in  1H»3,  an  increase, 
except  for  liiden,  for  which  there  was  a  further  decline;  in  1SW4,  a 
decline,  except  for  beef  hams,  which  increased;  in  1895,  an  increase, 
except  for  beef  hams  and  tallow;  in  18%,  a  decline  in  all  of  the  articles; 
in  IsyT,  an  imM*eas*\  except  for  tnllow;  in  1S9S,  an  increase  for  all  of 
the  articles,  except  V>eef  hams;  in  1899,  an  increase  for  all;  in  1900,  a 
decline,  except  for  mess  l)eef  and  tnllow;  in  1W)1,  an  increase  for<«tUe, 
tallow,  and  hides,  and  a  decline  for  fresh  beef,  l>eef  hams,  and  mess 
beef;  in  1902,  an  increase  for  all;  in  1903,  a  decrease  for  all;  in  1904, 
an  increase  for  cattle,  fresh  l^eef,  and  hams,  and  a  decrease  for  moss 
beef,  tallow,  and  hides,  and  in  liWj5  an  inclva^t•  fur  catth\  mess  beef, 
and  hides,  and  a  decrease  for  fresh  beef,  beef  hams,  and  tallow. 

For  the  IH  years  from  1890  to  19<i5  the  lowest  relative  price  for 
cattle  was  88.3  in  lS9fi,  the  highest  139.5  in  lHOri;  the  lowest  for  fresh 
beef  89.2  in  1890,  the  highest  125.9  in  1902;  the  lowest  for  beef 
hams  80.4  in  1890,  the  highest  125. tJ  in  1899;  the  lowest  for  mess  beef 
.S4.S  in  1892»  the  highest  147.1  in  UH>2;  the  lowest  for  tallow  76.3  in 
1897,  the  highest  144.6  in  190i!;  the  lowest  for  hides  68.4  in  1894,- the 
highest  li>2X)  in  1905.  The  facts  for  the  other  groups  may  be  seen 
by  reference  to  the  table. 
'Genenil  Tables  1,  11,  Ul,  IV,  and  V  follow. 
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Table  I.— WHOLESALE  PRICES  OF  COMMODITIES  IN  1906, 

[For  explaiUkUon  and  dlKunlon  of  this  table,  we  pagei  88B  to  tSL] 

FARM  PRODITCTS. 

BARI<EYi  Oliolee  4o  ihney  mmlttnc  hj  saHiple* 

[Price  per  buahel  in  Chicago,  weekly  range;  quotation*  furnished  by  the  lecretarT  of  the  Cbieago 

Board  of  Trade.] 


Month. 

Price.        1 

1 

Month. 

Price. 

Month. 

Price. 

Month. 

Price. 

Jan 

l0.45-«0.00    1 

Apr.... 

to.  46-90.48 

July... 

t0.4»-«0.51 

Oct.... 

•0. 47-90.  GS 

.46-    .49 

.4ft-  .m 

.49-    .52 

.45-    .61 

.4fr-    .49    1 

.47-    .49t 

.49-    .62 

.46-    .« 

.47-    .49    , 

.47-    .49     [1 

.45-    .60 

.4<-    .66 

Feb 

.45-    .48    ; 

May... 

.47-    .49     1  Aug... 

.45-    .46 

Not  ... 

.4»-    .65 

.45-    .46^  ' 

.47-    .60    l! 

.48-    .47 

.48-    .86 

.4ft-    .48    ' 

.48-    .50 

.48-    .47 

.48-    .65 

.45-    .47    1 

.4»-    .60 

.4&-    .60 

.44-    .66 

Mar 

.4ft-    .48    ' 

June  .. 

.49-    .50 

Sept... 

.45-    .61 

Dec.... 

.46-    .66 

.46-    .48    1 

.49-    .60 

.46-    .52 

.4«-    .86 

.47-    .48 

.4>-    .60 

.47-    .52 

.47-    .M 

.46-    .48 

.48-    .60 

.47-    .52 

.46-    .66 

•«-    •*«    , 

.48-    .50 

.47-    .62 

Average 

.47-    .64 

•0.4860 

<!ATTl«Ei  B(«ers,  chole«  to  fkiicjr. 

[Price  per  hundred  pounda  in  (■hloago  on  Wednesday  of  each  week;  quotations  from  Goodall*B 

Farmer.] 


Jan, 


Feb. 


Mar 


$5. 75-96. 00 

Apr.... 

96.80-96.76  ,1  July... 

96. 7046. 10 

Oct.... 

9S.46-9S.K 

5.86-6.85 

6.55-7.00  1 

5.50-  6.10 

6.80- ft.  S6 

5.90- 6. 'i-V  1 

6.35-  6.76  1 

5.85-6.80 

6.80-6.40 

5.70-6.80  1 

6.20-6.76   1 

6.45-  5.90 

6.1^-6.40 

5. 60-  6. 26  1 

May... 

6.0f>-  6.80  1   Aug  ... 

5.40-  5.90 

Not... 

6.2^6.10 

6.60-  6.26 

6.15-6.85  jl 

5.85-  5.86 

6.06-6.40 

5.80-6.25  1 

5.75-  6.60   1 

6.60-  6.00 

6.16-6.45 

5.80-6.25  1 

5.65-  6.40  1, 
5. 90-  6.  85  |i 

6.7V  6.80 
5. 75-  6. 60 

5.80-6.60 
6.80-6.75 

5.6^-6.25  ' 

Juno... 

5.75-  6.26      Sept... 

5. 65-  6. 50 

Dec.... 

6,46-6.45 

5.75-6.25  1 

6.80-  6.20  1 

6.50-  6.35 

6.20-6.00 

fi.95-6.25 

5.45-  6.00  i 

6.40-  6.40 

fcao-ft-is 

6.7^-6.26  1 

6.75-  6.26   1 

5.25-  6.00 

6.1&.6.00 

6.00- 6.80  1 

1 
1 

Average 

1 
,1 

96.9678 

CATTIiK  t  Nteers,  Kood  to  choice. 

[Prici!  ]>cr  lnnidre<l  [mundH  In  Chicago  on  Wednesday  of  each  week ;  quotations  from  Uoodall't 

Kiirmcr.] 


Jan. 


Feb. 


Mar 


«.W>-95.70  1 

4.90-5.60 

4.85-5.60 

4.75-  5.50 

4.0.V  S.W  1 

4.70-  fuhO  \ 

4.  m-  5.  75  1 

■1.  m~  5.  40  1 

4.  fWj-  5.  N)  1 

5.00-  6.70  , 

5. 35-  5. 90  1 

5.25-  5.70  i 

T).  no-  5.  90 

Apr...-! 


May. 


Juno... 


95. 80-96. 25 

5.85-  6.50 

6. 60-  6. 80 

5.50-  6.15 

5.  50-  6. 00 

h.  W-  fi.  1(1 

5. 25-  ft.  70 

5.0r>-  5.  IK) 

ft.-J.V  5.  SO 

ft.  10-  fi.  70 

r>.(t.i-  ft.  CtT) 

4.  W-  5.  -10 

.'i.  10-  5.  70 


July 


Aug 


,1 

,1  Sept 


95.05-95.65 

'Oct.... 

94.76-9S.40 

4.90-  5.45 

1 

4.60-6.25 

4.  75-  ft.  80 

I              1 

4.60-6.20 

4.8ft-  ft.  40 

1         1 

4.45-  5.10 

4.  80-  6.  8ft 

1  Nov  ...' 

4.50-  6.20 

4.80^  .ft.  30 

;              1 

4.40-  5.00 

4.8.^>-  ft.-ftT) 

4.45-5.10 

ft.«v-  .'..70  ;i           ' 

4.50-  5.26 

ft.0l^-ft.70|'                  , 
4..S">-  ft.rtl   1  Dec.... 

4.50-  5.25 

4. 60- 5. 40 

■I.fhft-  f>.  .lO 

4.35-5.10 

4.  .v.-  ft.  :t.'s  i 

4.40-  5.15 

4.  ftft-  ft.  l.*0 

4. 40-  6. 10 

AvcmKe; 


95.2192 


tPllee  per  btubel  In  CtalMgo  cm  TaeatUf  ot  g«cIi  week:  ouotallons  furolahed  by  the  MareUkry  of  the 

C^cago  Btmni  uf  Tnide.] 


90.42A 
.tt 


,48 

.4aj 

.«» 
.441 

.46* 


.471 


June.. 


•0.484 
.49 


J^y... 

•:srs, 

.871 

Aug... 

.07-    .571 

.541-    .U 

.66 

.54  -    .Mi 

.Ml 

.fan 

Sept... 

.621-    .M 

.SSh     (Ak 

.601 

.Mi 

Dec.... 


Avcfii«fl 


.45 


:S' 


.46 
GOlO 


<X>TTONi  I  pland,  midillliic* 

tPrfoe  per  pouod  In  New  York  on  Tucaday  of  eaeh  week:  qtioiAtioru  from  the  New  York  Journal  of 

Commercu  and  Commercial  Bolletin.] 


Jan 

10.0710 
.0715 
.0725 
.0700 
.07% 
.0780 
.0770 
.0000 
.0760 

Apr.... 
Hay ... 
J«oe... 

90.0815 
.0806 
.0786 
.0760 

July... 
Aug... 
8epl... 

10.1110 
.1100 
.1100 
.1140 

Oct.... 
Not  ... 
Dec.... 

lo.ioaft 

.1020 
.DMA 
.1085 
.1075 

nb 

.0790 
.OHU 
.0R20 
.0665 
.0970 
.0»IO 
.0800 
.0M6 
.OMO 

.1085 
.lOftA 
.1060 
.1105 
.1125 
.1075 
.1085 
.1075 
.UIO 

.UOO 
.11W> 
.1116 
.1180 

•-.. 

.0786 
.QtBD 

.asm 

.0M)6 

.1236 

.1100 

.1210 
.1330 

90.00858 

FI^AXBBBDc  He*  1* 

[Price  per  boahel  Id  rliloftjcoon  the  flnt  of  eAch  month;  'inoiadona  fumtahed  by  iheiecreturyof  (he 

Chicago  Board  of  Trade.J 
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Tablb  I.— wholesale  PRICES  OF  COMMODITIES  IN  1906— Gontinoed. 
FAUM  PllODUCTS— Continued. 


JHIDE81  Ore«ii,  Milted,  parkera,  heaTjr  natlv 

[Avonge  monthly  price  per  pound  In  Chlcftflro;  quotmtlonii  from  the  Shoe  and  Leather  Repofter.] 


Month. 


Jan. 
Feb. 
Mnr 


Price. 


Month. 


Price. 


Month. 


•0.1S80 
.1349 
.1800 


Apr....' 
MVy...l 
June  . 


10.1311  ,\  July 
.1341V  ,1  Auk 
.  1342  I  Sept 


Price. 


10. 1418 
.1619 


I  Month. 


Oct.... 

Not  ... 

Dec.... 

Average 


Price. 


•O.UM 
.IfiM 


•0.101 


HOGHi  HeaT|r. 

(Price  per  hundnil  poumln  In  Chicago  ou  TucHday  of  each  weeli;  quotations  from  the  Dally  Inter 

Ocean.] 


Jan 

|4.50-«4.7n 

4.66-  4.K6 

■     4.60-  4.76 

4.70-4.87* 

4.70-4.90 

Feb 

4.86-  6.021 

4.96-  6.10 

4.80-  6.00 

4.96-6.131 

Mar  .... 

6.00-  6.-iai 

4.86-  6.12* 

8.86-6.60 

6.80-  6.47* 

Apr.... 


May...> 


June., 


•6.36  -lA.fiai  I    July 

6.  56  -  6.  fi7i  I 

6,47*- 6.60  1' 

6.4i*-6.ri0  , 


•6.36-16.60 
6.46-  6.70 
6  G6-  6. 02* 
6.  40-  fi.  00 


6.20  -  6  37* 
6.37*-  6.60 
6.H6  -  6.47* 
6.421-  6.47* 
6. 80  -  6.  37* 
6.  80  -  6. 46 
6.80  -  6.40 
6. 80  -  6. 40 

6. 60  -  6.  an 


Aug 


Bept 


6. 66-  0. 10 
6. 66-  6. 20 
6. 86-  6  30 
6.76-  6.26 
6  76-  6. 30 
6.  40-  6. 06 
6. 20-  6. 90 
6  30-  6  80 
6.10-  6.70 


Oct..., 


Not  ... 


Dec.... 


Average 


•6.0(M&7S) 
4.96-  &66 
4.96-  6.66 
4.85-&U 
4.  ?<>-&» 
4.70-  &16 
4.a0-&00 
4.66-  4.8Z* 
4.6^  4.971 


4.7&-  6.06 
4.76-  &lOO 
4.90-  6.16 
6.10-  6.K 


•6.29U 


HOOSi  UgtkU 

[Price  per  hundred  jMrnndM  In  Chlragoon  Tuenday  of  each  week;  quotationti  from  the  Dally  Inter 

Ocean.] 


Jan 


Feb. 


Mnr 


»4. 40-$4. 70 
4  rt6-  4.82* 
4.40-  4,60 
4.<iO-  4.H2* 
4. 60-  4. 86 


4.70-  4.92* 
4.86-  6.10    1 
4.70-  4.116 
4.80-  6.071 

4.86-  6.171  1 
4.70-6.021  , 
6.26-  6.46 

6.26-6.:r2i 

Apr.... 

•6.26  -V'^.m 

6. -to  -  6.ti6 

6.  :fc>  -  .V  62* 

6.30  -  6.46 

May... 

6.tV>  -  .^30 

6.20  -  6.46 

6.  36  -  6.  46 

6.  4:1  -  6. 60 

6.  36  -  5.  16 

June... 

6  ;t71-  6.46 

6.371-  6.42* 

6.30  -  6.40 

6. 46  -  6.  621 

July 


Aug 


I 
8cpt...| 


46-16.60 

60-  6  76 

yo-  0.06 

HO- 6.06 

00-  6 

16 

16-  « 

•M)    1 

2(V-  (i 

86    ' 

16-  (i 

■M) 

16-  (i.30  1 

MO-  Ti 

(KV 

66-  :. 

86 

.'*  ■  :y 

7:.    ' 

;i6-  6 

66 

Oct  .... 


Nov 


I 

I         "6.40-' 


Dec.... 


Averuge 


6M&.70 
6.60 
25-6.471 
2S-fiu46 
96-  6.26 
90-6.16 
70-  4.97ft 
66-  4.921 
70-4.97* 


86-  6.02* 
80-  4.971 
90-  6.16 
10-  6.86 


•6.8218 


IIOPN:   N«w  York  Ntate,  <*h«>l<^o. 

[I'rlce  per  )>ouii(l  In  New  Vorlc  on  the  ni>t  of  nicli  inonlli;  <iiiohitions  Irnm  the  New  Yoric  Journal  of 
('oniii)eree  and  ('oiniiH-rrini  HiiUctiii.) 


Jim 

Fel. 

M»r  .... 


80 


:i6-80.:i7  ' 


.:w 


Apr  — 
M.iy  ... 
June... 


•0.  27  5<t,  ■.-.»  , 

.Iillv... 

.■27-     .-iii  , 

AUK  ... 

.27-     .-»".> 

Sept  ... 

S(K  -..M-SO. 


.■i;i 


Oel  .... 
Nt»v  ... 

Ili-r-.... 

Avi-mire 


$0.20  -Sll.21 
.I!t  ■  .22 
-l-*;-     .21 

80.  2(;73 


OOUBSE    OF    WHOLESALE   PBICEB,  1890   TO    1905.  «S91 

Tablb  I,— wholesale  PRICES  OF  COMMODITIES  IN  1905— Continued. 

FARM  PRODUCTS— Continued. 

OATSi  Contrmct  cntdeSf  c»ah> 

[Price  per  bushel  In  Chicago  on  Tuesday  of  each  week;  quotationB  furnished  by  the  secretary  of  the 

Chicago  Board  of  Trade.] 


Price. 


RVEs  No.  »,eaiili. 

[Price  per  bushel  in  Chicago  on  Tuesday  of  each  week;  quotatians  furnished  by  the  secretary  of  the 

Chicago  Board  of  Trade.] 


Jan 

•0.75 

.76 

10.74*-     .75 

.75-     .751 

.75 

.76 

.76 

.75  -    .77 

.75-    .77 

Apr.... 

1 

iMay... 

i 

1  June  .. 

1 
1 

•0.78-t0.78* 

.78-    .78* 

-.78 

.74 

July... 

Aug... 

! 

Sept... 

Oct.... 

Nov  ... 

Dec.... 

Average 

•0.67*-|0.68 

.68* 

.68*-    .69 

.69*-    .70 

.78 

Feb 

.73* 
.72-     .73 
.77-    .78 
.77-    .78 
.78-    .84 

.76 

10.59  -40.80 
.58-    .69} 
.67*-    .68* 
.57} 
.60 
.60    1 
.62 
.69 
.68* 

i 

.72 

.71 

.66  -    .67 

.67  -    .67* 

Har.... 

.78J-     .78* 

.78-     .78* 

.78* 

. 7H  -     .78* 

■s* 

.67 

.67 

.66-    .66 

10.7118 

SHKKPi  NatlTe. 


[Price  per  hundred  pounds  In  Chicago  on  Tuesday  of  each  week;  quotations  from  the  Daily  Inter 

Ocean.] 


Jan. 


Feb. 


Mar 


$4.26-45.25 
4. 00-  5.  65 
5.00-  6.60 
4. 15-  6.  66 
3. 76-  5. 60 
4.26-  5.75 
4.  60-  5. 85 
5. 26-  6. 15 
4.50-  6.90 


5. 60-  6. 00 
8. 75-  6.  40 
6. 60-  6. 76 
5.00-  (i.W 


Apr. 


May... 


June 


>1.76-«6.25 
4.60-  6.10 
5. 00-  5. 75 
4.00-  5.25 

July 

4.25-  5.10 
4.60-  6.10 
5.50-  6.65 
4.50-  4.85 

Aug 

4. 00-  4. 90 
4.  40-  4. 65 
4.  60-  5.  25 
4.00-5.25 
4.25-  6.25 


Sept... 


|4.25-$5.26 

Oct.... 

5.40-  5.50 

4.75-  5.00 

4.50-  4.75 

Nov  ... 

4.40-  5.25 

4.40-4.85 

4. 26-  5. 26 

4.75-5.00 

6.00-  6.60 

4.60-6.10 

Dec.... 

4.00-  5.10 

4.26-  4  85 

4.60-  5.10 

Average 

14.26-86.00 
4.25-5.25 
4.50-  6.40 
4. 75-  5. 75 
5.00-  6.16 
5,00-  6.00 
6. 26-  5. 60 
4.25-5.26 
4.75-  6.75 


5.65-  5.90 

5.^')-  6.05 

5.00-  6.66 

5.  25-  6. 10 

86.0629 


a  No  quotation  for  week. 
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Tablk  1.™ wholesale  PRICES  OF  COMMODITIES  IN  1906— Continned. 
FARM  PRODUCTS— Concluded. 


MHEEPi  Wentern. 

[I'rl<%  per  hundrc*!  poonda  in  Cblcaico  on  TucMiay  of  e«ch  week;  qnoUiiocu  from  Uw  Daily  Into 

Ocean.] 


Month. 


Jan. 


Peb. 


Mar 


lYlce. 


S4.2.VI6.50 
5.00-  5.65 
4.W>-  fi.«) 
4.S5-  6.65 
5. 15-  5.  65 
4.50-  5.75 
4.75-  fi.K5 
5.00-  6.25 
5. 00-  6. 10 


Month. 


Apr... 


May 


5.(U-  ti.OU  |i  June 
5,75-  5.9U 
4,60-  5.00  I' 
5.0O-  G.^  ,1 


Price. 


•4.75-16.25 
4. 00-  6. 10 

5. 00-  5. 75 
4.00-5.25 

'  'i'-iv's.'  io" 

4.  .'lO-  5. 10 
.M5-5.'i5 
4.50-  4  W 
4. 25-  4.  W 
4.40-  4.65 
4. 50-  5. 25 
4. 60-  4. 75 
4.25-  5.10 


Month. 


July... 


Avg 


Sept.. 


1 
Price. 

Month. 

Price. 

1 

t4. 00-45.60 

5.50-  5.75 
4.75-  5.00 
4.60-  5.10 

Oct.... 
Nor... 

Deo.... 
Average 

•4.OM5.00 

4.00- 6.  tf 
4.75- 5.  • 
5.15-5.6 
6.05-  6.BI 

4.65-  4.75 
4.60-  4.W 
5.25-  5.40 
4.90-5.25 
5.10-  6.40 
4.75-6.75 
4.55-  4.90 
8.50-  4.85 
4.85-  4.70 

8.60-6.16 
4.50- 5.  SO 
4.«fr-5.« 
8.60- 6l« 

fr.25-&» 
&4fr-&» 
6.00- &.» 
6.40-6.00 

•5.Q7M 

WHKATi  Reffular  crmde,  rash. 

\VtU-k  |H!r  huHhul  In  (Tlilcaffo  on  TuewUv  of  each  wuvk:  quutatlunn  fumUhed  by  tho  eecretary  oi  the 

ClitoAK"  Btmnl  of  Trade.] 


Jim I 


Kfb 


Mnr  . 


r.  151-11. 

i.iHi-  1. 

1.17  -  1. 
1.161-  I. 
I.IHI-  1. 
l.l«i-  1. 
1. 19  -  1. 
I.1H|-  1. 
l.Kll-  1. 


l.Mt-  1 
I.  Ml-  1 
1.15  -  I 
l.lli-  1 


Ai)r.. 


May 


l»     I  June  .. 
16i   I 
17i   , 

I 


11.14 
1.1»1- 
l.lli- 
.92  - 

"".w[- 

.92  - 
.971- 
I.Wi  ■ 
l.tfi  - 
l.(«  - 
.9H  - 
].(»  • 
1.01  - 


-f  1. 181 

-  1.16 

-  1.161 

-  .  95 

"'  :»7i" 

.99 
1.05 
1. 11 

l.OKl 

1.1:1* 

1.12 
1. 16 
1.191 


July.. 


Aug 


■I  Sept... 


to.  95 -41.19 
.  921-  1. 18 
.W  -  1.15 
.90  -  1.15 

"'.'saj-'i.'is' 


,H3|- 

mi- 

.791- 

.78i- 

.791- 

.«2J- 
.881- 
.Wi- 


1.15 
.801 

1.07 
.791 

.m 

.90 
.90 
.90 


Oct 


Nov  ... 


Deo 


I  1 

I'Averaicei 


I0.SSM0.6B 

:S!: 

.90 

.87- 

.80 

.881- 

.92 

:S!: 

.89 

.881- 

,m 

.85- 

.m 

.86  - 

.90 

:S*; 

:il 

.82»- 

.88 

•i.oioi 


FOOD,  KTC. 

BKANNt  .flcdluni,  clioirr. 

I  rrlci'  |HT  t)UMh('l  In  New  York  on  tho  llrst  of  oarl)  month:  <iuotatfonfi  from  the  New  York  Journal  of 
Coininurt-iMiiMl  (?ominer(>lHt  Itulk'tln.] 


.Muntti. 


.hill 
h.-l. 


Mm 


Price 


Month. 


'rice 


Month. 


Pricf 


81.  W     ;  Apr I 

■2.10       May. ..I 


Month. 


9-l.-M-t2.'jri  <    .Inlv...;  82. 171-$2.'221  Oct.... 

•2. lu  ,,  Auk  ---i  2. 221-  2.25  '    Nov  ... 

2.10      Sept....  2.22i-  2.25  ijlHv.... 

,                         I  'AvcrMRC 


Price. 


«2. 221-12. 25 
2.00 
2.20 


$2.15 


BKKAn:  <'ra<'kor«4  Boaton,  butler.  In  boxea, 

(I'lit  (•  piT  (Miutul  lu  New  York  on  ihc  tirxt  of  ciu-h  inoiiih:  <|niitiitiniis  fmni  the  MerchantH'  Itcview.] 


Jul! 

Mur 


»i.li.s  ■■  Apr.... 
,W  '  Mhv  ...' 
.(19     Juiic  .. 


8(1. 09  '  Julv... 
.W  I  Auk  ... 
.09     Sept... 


$0.09  Oct.... 
.W  I  Nov  ... 
.(ht  I;  IHt.... 


Avenme 


80.09 
.09 
.09 

pi.otm 


COURSE    OK    WHOLESALK    PRICES.   1890   TO    1905. 
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T.*BLE  I.— WHOLESALE  PRICES  OF  COMMODITIES  IN  lW>5-<nontinned. 

FOOl>,  ETC.— Continued. 

BREADi  Cr»ck*rs«  aoda,  FV.  B.  C,  la  iMixe*. 

IPrtce  per  pound  In  New  York  on  the  tlist  of  eftch  month;  qaotattons  from  tbe  Merchuite'  Revtew.) 


Mootb. 

Piloa. 

Month. 

Price. 

Month. 

PrJec. 

Mouth. 

Price. 

Jw* 

»«> 

Mar.... 

.07 
.07 

Jane  .. 

10.07 
.07 
,07 

July... 
Aug... 
8epl... 

W.07 
.07 
.07 

Oct.... 
Not  ... 
Dec.... 

Average 

"3 

ID.  060 

BBEADi  Loar.  1  pound  after  baking. 


[Prlca  per  loaf  In  Washington,  D.  C,  on  the  Rm  ot  vacb  month.    Weight  before  ttakliig,  18  ounco. 
Price  per  pound  (before  baking),  January  to  December,  90.0SSa.J 

J»n 

nob..... 
Mar.... 

10.04 
.04 
.04 

JQD«... 

10.01 
.04 
.04 

Jnly... 
Aug.... 
Sept... 

10.04 

.04 
.04 

Oct.... 
Nov  ... 
Deo.... 

Average 

10.04 
.OA 
.01 

10.04 

BBEADi  JLiOMf,  liDnieinade. 

(Price  per  loaf  In  New  York  on  the  flnt  of  each  month.  Weight  before  buking,  17  ounces.  Price  peg 
pound  (before  bAking),  Jnnuarv  to  Deotftntier,  tO.(ie7G.  StAndnrd  wrlght  and  aUndard  pttofla 
charged  by  the  Bakers'  AaHnelallun,  which  Includei  leading  larve  broad  niiinafacturera  la  Kew 
York,  Brooklyn,  and  one  or  two  In  New  Jenwy  who  deUver  bread  fn  Manhattan.] 


Jan 

10.04 
.04 
.04 

jE;-.': 

.04 

July... 

•0.04 
.04 

.04 

Oct.... 
Not  ... 
Dec.... 

Average 

•0.04 
.04 
.04 

•0.04 

t  l«o«r«  Vleana* 

tPrlee  per  loai  tn  New  York  on  tbe  flm  of  each  month.    Weight  before  baking.  16  otinces.    PrlM  per 
Hiiid  (tieforebaking),  January  to  December,  •0.01.    Staii'lanl  wclifhl  Ami  tuudard  price* charged 
the  Baken*  .AflMwlation.  which  Include*  letadln^  lar^t-  hri>H(l  mniuifacturcra  In  New  York, 
BrtH>kiyn,  and  out*  or  two  in  New  Jeraey  who  deliver  bread  in  ManbHttmi.] 


Jan 

r«b 

Mar.... 

•0.04 
.04 
.04 

p:- 

June... 

•0.04 
.04 
.04 

July... 
Aug.., 

Sept... 

•0.04 
.04 
.04 

Oct.... 
Nov... 
Dec.... 

Average 

90.04 

.04 
.04 

•U.04 

BriTKRi  rreamery,  El^ln. 

[Price  per  ponnd  in  Elgin,  lU.,  on  Monday  of  each  week;  quotations  fumlihed  by  D.  W.  Wlllflon, 

editor  of  the  Elgin  Dairy  Report. 1 


Jaa 

•cat 

Apr.... 

•0.-/7 

July... 

•0.20 

Oct.... 

•0.21 

-M 

.29 

.20 

.21 

.»* 

.Sit 

.» 

-22 

-aw 

.» 

.30 

.22* 

.20 

.81 

May... 

Aug... 

.30 

.21 

Nov.„ 

.224 

feb 

.25 

.28 

.S3 

.241 

.2Di 

.23* 

.SI 

.22 

.21 

.284 

.S3 

.21 

.21 

.24 

Jime  .. 

.21 
.201 

Bepl... 

Deo.... 

Mar.... 

.» 

.*2i" 

.31 

.25 
.26 

.191 
.20 

.21 
.21 

:ia 

.39 

1 

1 

.20 

.20* 

\ 

\>^«*w 

.3ft 

t\            yn.-va^ 
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Tablb  I.— wholesale  PRICES  OF  COMMODITIES  IN  1906— OontiniiedL 
FOOD,  ETC.— Continued. 
BIJTTBHi  Creaaieryf  extra- 

[Price  per  poand  In  New  York  on  Tueiidajr  of  each  week;  quoUtiona  from  the  Kew  York  Joonnl o( 
(^mmercG  and  Commercial  Bulletin.] 


Month. 


Jan 


Feb 


Mar  ... 


Price 

Month. 

10. 2H -10.284  i 

Apr.... 

.29  - 

■  294  1 

.80  - 

.304  ' 

.29  - 

.294  1 

.294- 

.30    1 

.31- 

.814  ■ 

May... 

.82  - 

.824  ■ 

.85- 

.sr>4  ! 

.32- 

.:{24  ' 

June  .. 

.30- 

.801 

.26  - 

.264 

.274 

.80- 

.804 

Price, 


•0.2H  -10.284 

.31  - 

.32 

.83  - 

.334 

.30  - 

.804 

.26  - 

.264 

.264- 

.27 

.214- 

.22 

.224- 

.221 

.214 

.201- 

.21 

.194- 

.20 

.201- 

.21 

-204- 

.21 

I 

I  Month. 


July... 


Aug  .. 


Sept... 


Price 

1 

1 

Month. 

t0.a04-«>.20|  j 

Oct.... 

.20*- 

.21 

.201- 

.21 

.201- 

.21 

Not... 

.214- 

■  21} 

,21  - 

.214 

.201- 

.21 

.214- 

.22 

.214- 

.214 

.204- 

.21 

Dec.... 

.21  - 

.214 

:^ 

:^ 

Average 

Fitoe. 


•0.21 


23-  M 
.23  -  .311 
.28-  .fll 
.2S-    .S4 

.24 
.34-   .M4 

.M 


Ml  Ml 


BtnrTERt  Dairy*  New  Work  Ht«te«  (abe  and  taairuiba«  extnu 

[Price  per  pound  In  New  York  on  TucHday  of  ca<>h  week,  ouotatlons  from  the  New  York  Joninalof 
Oimmerce  and  ('■ommcrcial  millettn.] 




■ ■ — 

"■"  "tr 

Jan 

10.26  li 

io.as4- 

.27  1 

.28  i; 

.27  - 

.28  1 

.-Hi  - 

.26  1, 

Feb 

.26  - 

.28 1: 

.2«  - 

.29  ii 

.:n  - 

.32  II 

Mar  .... 

.27  - 

.28  'i 

.23  - 

.24    . 

.24  - 

.26  ll 

,28- 



Apr.... 

•0.27 

•0.29-    .30 

.31  -    .32 

.281-    .29 

May... 

.25 

.26 

.21  -    .214 

.214-    .22 

June... 

.20-     .201 

.191-    .20 
.194-    .20 

" 

July... 


Aug 


Sept 


•0.194-10.20 
.194-    .20 
.194-    .20 
.194-    '20 

Oct.... 

1 

i  Not  ... 

!  Dec.... 

.22 

.22 

.204-      21 
.204 
.20 

.204-    .21 

.194 

.22 

•0.224-    .« 

.21 

.21 

:22i:'.a 

,221-    .2t 
,221-    .21 

.38 

,  Average 

•0.2811 

<'HISK9Kt  New  ¥(»rk,  Hill  creanif  larse,  colored*  beat  sradea. 

t  im  Tuesday  «f  each  week,  (lUotatlonM 
i'omnirn'e  and  ('.iinimi'mnl  Hiilleliii.] 


r]*rice  per  pound  In  Now  York  im  Tuiwlay  of  each  week,  iiuotAtlonM  (mm  the  New  York  Journal  of 


Jan 

80.111 

'  Apr.... 

80.11 

,  Jnlv 

.12 

' 

.14 

1 

.12 

' 

-M 

.12 

1 

.11 

1 

Fob 

.I2i 
.12* 

.i:ii 
.i:ti 

1  May... 

1 

1  June... 

.11 

.11 

80.101-    .11 

.09!-     .10 

.  (w; 
.oy 

Aug 

Mar  .... 

.l:ii 

Kept 

.i:(J 

1 

.Wi 

.i»i 

1 

.wi 

..;., 

' 

.Ol>| 

1 

1, 
1. 

1 

80.094 
.on; 
.mi 
.104 


80.  Hi- 


ll 

nj 

UH 

ij 
11] 


()ei  .... 

•0.114 

.u* 

.114 

.121 

.184 

Nov  ... 

.  18| 

.131 

.131 

.131 

I>cc.... 

.181 

.131 

.134 

.134 

Avorajfe 

•0. 1212 

•0. 32-10. 8S 

.M- 

.40 

.84- 

.40 

.2»- 

.32 

-Sl- 

.M 

-M- 

.88 

.»*- 

.37 

.91- 

.34 

,n- 

.S3 

.118- 

.80 

.19- 

.30 

.W- 

.10 

.18- 

IW 

(Price  per  quintal  In  Boston  on  the  Orvt  uf  each  muiith;  quoUlions  item  the  Boston  Henald.] 


t 


17. 00-17.  M 
7.00-  7.50 
7.00-7.60 


Apr.. 
BlitT. 
Jane. 


f7.0O-f7.60  !   July, 
7.C0-  7.60  li  Aof 
7.00-  7.60  I    Sept 


^.00-f7.fiO 
7.00- 7.  U 
7.00-  7.50 


cvt...' 

Nor  ... 
Dec 

Arem^' 


f7.60-9B.00 
7.75-  B.00 
7.75-  8.00 

I7-R9W 


FIAH:  Hc^rrlaitt  ahore,  round,  tjirge. 

[Price  per  barrel  la  B<Mtnn  on  the  fint  of  each  month;  <]UotatloiiF'  from  the  Boston  Hemld.] 


& 


lB.ao-«7.ao 

6.60-  7.00 
6.00-  fi.OO 


Apr.. 
May. 
Jnne, 


i=! 


July 
Abk 
Sept 


•6.  no 


Oct.... 
Not  .-. . 
Dec-.... 

Avem^ 


t5.&a-«6.00 
6.50-  0.00 

^.  V-  fi.  00 


96.00 


nSHi  narkerelf  Milt«  l«rc«  No.  8a. 

Frloe  per  barrel  In  Bovton  on  the  flnrt  oC  each  monlb;  quotations  are  (or  sale  by  the  whotesalcr  lo 

the  retailor] 


91160 
IS.  00 
18.00 


Oct  ....I 

Not  -.J 
Deo ' 

Avenge 


913.60 
18.00 

13.  W 

913. 9197 


sNo  qaotatlon  for  month. 
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Tablb  I.— wholesale  PRICES  OF  COMMODITIES  IN  1005— Continued. 

FOODH,  ETC.— Continued. 

FlSHs  Salmon,  eamietf,  Oolnmblft  River,  l-po«m4l  tails. 

[Prico  per  (loz«n  cam  In  New  York  on  the  flmt  of  eacb  month;  qnotaUoDi  from  theNew  Yorfc  JonnHl 
of  Commerce  and  Commercial  Bml«tln.] 


Month. 

Price. 

1 

Month. 

■ 

June  .. 

Price. 

»1. 66-11.75 
l.«-  1.76 
1.66-  1.75 

Month. 

Price. 

Month. 

Price. 

Jan 

Feb 

Mar  .... 

ll.70-tl.76 
1.70-  1.76 
1. 65- 1.76 

1 
1 

July... 

SI.  65^.76 
1.66-  1.76 
1.65-  1.76 

Oct.... 
Not... 
Deo.... 

Average 

tLTOtt 

?I<OVRi  Buckwheat. 

[Price  per  hundred  poundi  In  New  York  on  the  flnt  of  each  month;  qnotaUona  from  the  New  Toik 
Journal  of  Commerce  and  Commercial  Bulletin.] 


Jan 

t2.oa-Ci.io 

Zy-: 

(b 

Feb 

zoo 

Mar  .... 

•i.00 

Juno  .. 

FliOt^Ri  Rye« 

[Price  per  barrel  In  New  York  on  the  first  of  cacti  month;  quotatlonR  from  the  New  York  JoonuJ  of 
Commerce  and  Commercial  Bulletin.] 


Jan. 
Feb. 
Mar 


f4.4&-t6.00 
4.8f>-  6.00 
4.a»-4.96 


Apr.. 
&(ny. 

June 


K35-M.96  ';  July 
4.10-  4.H6  I  AUK 
4.10-4.90     Rept 


$4.25-94.30 
4.  20-  4. 80 
4.00-  4.60 


Oct.... 
Nov  ... 
Deo.... 

Average 


K00-94.W 
4.16- 4.  M 
4.0»-4.« 


FliOIJRi  IVheat,  eprliiK  patents. 

[Price  per  barrel  In  Now  York  on  Tuewlny  of  each  week;  qiiotatlonft  furnished  by  the  stetlitlcUn  oi 
tht!  Ni'w  York  Produce  RxchaiiKO.] 


Jan.  ... 


Feb. 


Mar 


85.70-S6.20 

Apr....] 

6.7.^6.30 

5.80-  6.80 

] 

5.76-  G/JTi 

6.76-  6.25 

1 

fi.75-  6.2.'-. 

May... 

6.75-  6.25  . 

5.  HO-  6.  86 

6.«0-  O.a'i  ' 

June  .. 

5.75- 6.  »0 

6.60-  6.16 

S.fiO-  6.26 

6.4.'>-  6.ir.  1 

1 

85.40-86.10 
5.40-  6.10  ,, 
5.35-  6.00 
6.25-  ft.  HO    I 

5.00-6.65  ,1 
5. 2.V  6. 00  ' 
5.35-6.10  i| 
5. 40-  6. 10 
5. 40-  6. 10  ' 
6.40-  6.10  I' 
5.50-  6.00  j! 
5.  M>-  6. 10 


July., 


Aug.., 


Sept 


85. 50-86. 15 
5. 50-  6. 15 
5. 50-  6. 00 
5.  50-  6.  (W 


r..  50-  6. 00 
5. 50-  5. 80 
5. 10-  5. 50 
4. 90-  5.  50 
4.  '.»0-  5. 50 
4.90-  ^.W 
4. 90-  5.  40 
4.80-6.30 
4. 60-  5. 10 


(iQuotiilloti  fnttn  ttit'  Ni*w  York  Commercial. 
&No  quoUttiuu  fur  moutli. 


Oct 


Nov  ... 


Dec, 


Average 

I  I 


$4.40-«.00 
4.40-  4.80 
4.40-  4.W 
4.40-  4.86 
4.00-  6.00 
4.00-4.90 
4.8^-4.90 
4.86-4.00 
4.26-4.80 


4.26-  4.80 
4.86-4.86 
4.8&-  4.80 
4.36-  4.80 


S5.4221 


OOURHK    *iK    WBOLBSALK    PRICK«,   18W)   TO    1«>6.  -S97 

Tablm  1.— wholesale  PRICES  OF  COMMODITII-^  IN  1905~ConUnncMl. 

POODS,  ETTC— Coniinuea. 

FLOrBt   Vrboatt  wloter  atnilKhta. 

[Price  per  faftrrel  In  N«w  York  ou  Tueaduy  uf  e«<^h  W(»tk;  qiiuUUons  furnUlutS  by  tb«  flUlInUcUD  <il 
ihe  Nnw  York  l*ru<liir«  Esctuuiire.] 


MoDtb. 

Price. 

MoikUi. 

Priw. 

Month. 

Price. 

UooUi. 

Pric*. 

Jan 

•6.1046.85 
6.10-6.40 
6.^}-  6.46 
6.10-  6.35 
MO-  6.» 
6.10-  6.86 
6.10-  6.SJ 
6. 10-  6. 86 
6.  lO-  6. 86 

Apr... 
lUy... 

June  .. 

H  90-16^  16 
4.90-6.10 
4.76-  6.00 

4.75-4.90 

July... 
Aog... 
Sepi . . . 

•4.60^.80 
4.50-  4.76 
4.  SO- 4.75 
4. 50- 4.  70 

Oct.... 
Nov... 
Dms.... 
AT«nig« 

|3.7&-tl.00 

176-   1.00 
IT.-*-  4.00 
175-  4  00 
IVO*  4.  10 

Fteb 

4.60-  4.76 
4.60-  4.7.^ 
4.60-  4.«0 
4.60-  4.H6 
4.  flO-  4.  80 
4.60-  4.M) 
4.60-  4.75 
4.  SO-  4.  76 
4.60-  4.00 

4.60-4.70 
4.60-4.66 

4.'/5-  4.  SO 
4. 16-  4.  90 
4.  to-  4.26 
4.0O-  4.10 
3.90-  4.10 
8. 90-  4. 10 
8.90-4.10 

1X0-  4.IIU 
170-  I.IO 
170-  t.OO 
1£&-  ».M 

««.... 

6.10-6.85 
8,00-5.-0 
6.00-6.26 
4.90-6.16 

1«5-  190 

J.7S-  4.00 
17.5-  4.00 
176-  4.00 

•4.5428 

FRITffTi  Ap|»l»«f  evsporatodf  rkelee. 

[Price  per  pound  lu  New  York  on  ibc  dm  of  encb  month;  (luotetlotu  from  ihe  Sew  York  Joomml  of 
Commerce  •ltd  Cummercial  Bulletin.  ] 


Jul. 
Veb. 


•O.ttMO-Q^l 

.Q6i-    .00 
.00-     .001 


Apr.. 
June. 


•0.00  ^.0«|  1 

July... 

.08- 

.061 

Aug... 

.06  - 

.064 

8cpl,.. 

i0.O6| 
.07 
.071 


(*ct  .... 
Nov  ... 

AveMge 


•0  071 
.09 
.JO 


•O.O0M 


FBl'ITi  Apple*,  enii-drted. 

rPrloe  per  poond  In  New  York  on  tbr  ftrat  of  oach  monllr.  auo(«Uonj>  from  the  New  York  Journal  of 
Commerce  anri  Oommerclal  Bulletin  ] 


1%: 

Mar. 


•0.08  -90.04 
.08  -  .04 
.aU4-    .081 


Apr., 
Miy. 
June. 


•0.02MOn 
.OU-  .08 
.«h    .0Z{ 


JBly 
Aog 
Sept. 


•0.0CEM0OB 
.021-  .031 
.04  -     .041 


Oct.... 
Not  ... 
Dec... 

Avermcc 


•Q.OI  -«1.04k 
041-  .06 
.041-      0^1 


•0.0846 


FRI/ITt  C'umnui,  In  bKrr«l». 

[Piloe  per  pound  In  New  York  on  the  flnt  of  each  munth,  quotations  from  the  Now  York  Journal  of 
Commerce  end  Commercial  Bulletin.  J 


Jttn 

r«b 

ate 

fao5  1 

•0.041-    .041 
.041-    .041 

Apr.... 
May... 
Juuc... 

•0.011 
.04}. 

•O.Oij 

July... 
AUK  ... 
Sept... 

•a04|-«X041 

■  051 

.061-     .061 

loot.... 
Nov  .  . 
Dec.... 

•0.06M0.06I 

.061       .061 

06* 

- 

Avenge 

•o.imw 

FRVITi  Fmnee^  Galirontlm,  (Mta  to  TO*,  In  3A-poiuid  bozc*. 


[Price  per  potmd  in  New  York  on  the  fine  itf  each  month: 
Commerce  and  Commercial 


luntatloTU  from  the  New  York  Journul  vt 

bulletin.] 


Jan..... 

feb 

Umi  .... 


•(>.O4M0.O4| 
.04  -  .Oil 
.04-     .041 


Apr.. 
Mky. 
June. 


•O.OBt-10.04 

Oni-    .OEIi 

.oai-   .04 


July 
Aug 
SepI 


•0.04  -•O.OII 
■  06 

.051-     .061 


Oct.... 

Nov  ... 
Dee.... 

Avevmge 


«0.061-«O.M| 

.  Ofil  -    .061 
.ifij-     .061 


1 


•0.O459 


65»2S>— No.  Sa— 06 
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Table  I.— WHOLFJBALK  PRICES  OF  COMMODITIES  IN  1905-OontiDiwd. 

FOODS,  ETC.— Continaed. 

FRUITt  BmUlna,  California,  London  layer. 

[Price  per  box  in  New  Yurk  on  the  flret  of  each  month;  ouotationt  from  the  New  York  Joamal  of 
Commerce  and  Commercial  bulletin.] 


Month.  , 

Jan ' 

Feb I 

Mar  — I 


IMce. 


|1.2N41.ao 
l.W-  1.30 
1.20    l.SO 


Month. 


I  Apr.. 
1  Slay 
,  June. 


Price. 


tl.  20-11. 25 
1. 00-  1.10 
l.OO-  1.10 


Month. 


July... 
Aug  ...1 
Sept... 


Price. 


Month. 


tl. 00-11.10  Oct.... 
l.UO-  1.10  I  Not  ... 
1.00-  1.10  I   Dec.... 

'  Average 


Price. 


n.i6-«i.» 

1.20-  1.2& 
1.60 


ti.inft 


[Price  per  hundred  poundi  in  New  York  on  the  Ant  of  each  month;  from  January  to  AugUMt  the 

f prices  arc  for  41^  and  42°  mixing,  and  September  to  lK*ccmbcr  for41<=>and  43*>mluiig;  quotatloiu 
rom  the  New  York  Journal  of  (Commerce  and  ('ommurctal  Bulletin.] 


Jan 

Feb 

Mar  .... 

tl.Kl 
l.HR 

i.«r> 

Apr — 
1  May  ... 
1  June... 

tl.fV) 
1.56 

1.61 

1          ip>ir 

•1.61 
1.61 
1.01 

1  Oct.... 
1  Not  ... 
1  Uec.... 

ATerage 

•1.91 
I.  SI 
1.91 

•1.7742 

liARDi  Prime  contrart* 

[Price  per  pound  In  New  York  on  Tuesday  of  each  week;  quotations  funiiithed  by  the  statlaticlaD  of 
the  New  York  Prtxluco  Exchange.] 


Jim. 


Fcl>. 


m.mih     Apr. 
.0710  'I 
.0700  " 
«0.06Kft-    .OTi")  ' 
.0700-    .072ft 
.(KiSO-    .1)71.1      May 
.IM'tDO-     .OTiti  ' 
.WiMfv-     .0710 
■  OttilO-     .07  JO 


Mrtr .Ort«>-  .07afi 

.0696-  .0720 

'     .0710-  .074S 

I     .0710-  .0730 


*0.07lM0.074fi      July... 


.072S- 
.0730- 
.07Jfr- 


01  w  , 
.07fiO 
.0760    ■ 


,07irv-  .1V7U)  ■, 

.071(1-  .073.>  II 

,0720-  .0740 

.071f>-  .0740   I 


AUK 


June  .. 


.0710- 
.0716- 
.0710- 
.0710- 


•0.O71O- 


•0. 


.  07-10  11 

.0736  i|  Sept  ...I 

.072.5  „ 

.072ft    ' 

,07;«  '  I 

t 


0740 
0726 
07B0 

073.5 


.07.50 
.07W) 
.OSU) 
.0S20 
.0H2.'> 
.OHl.-V 
.07».K) 
.0790 
,  077;) 


Oct.... 

90.0770 

.0756 

.0775 

.0780 

.0740 

Not... 

.07« 

.0740 

.0760 

Dec.... 

.0770 

.0776 

.OHOO 

.OHOO 

.0786 

Average 

to.  0746 

iVlKAl<t  <^oni,  line  wiiltp> 

[Price  |>er  bag  of  100  tM>unds  In  New  York  on  the  tlmt  of  cacli  niontli:  <|UotHtiMiiH  from  the  New  York 
Journal  of  ConinxTci'  und  ComnuTcial  Hiilli'dn  I 


Jan. 
Feb. 
Mar 


81.3O-$1.40 
1.2f> 

i.ao 


I,  Apr... 
,  May... 
'I  June  . 


II. ;W  I  July.., 
l.i')  r  Ann  ... 
l.:«)  |i  s.'|.t .. 


Sl.lift     :    Oct. 

1.  15  '    Nov 
1.4ft  •    Ih-c. 


Av.Tiit,M* 


•1.30 

1.R6 
1.25 


JI .  :«so 


iTlKAlj:  4'oru,  ttiic  yellow. 

[Price  IMT  r»aK  of  100  poundi  In  New  York  on  the  first  of  cHch  month;  quoiHlioiH  from  the  New  Yf)rk 
Journiil  nl  Cummercr  tiiut  rniiinuTciut  Iliilh-tin] 


Jan... 
Kel>.. 
Mar  . 


•l.»0-$l.iu  Apr... 
I.2.'>  !■  .May.. 
1.30  I.  June.. 


•!.;«  July... 
1.2ft  Aug  ... 
1.30   I  Sepi... 


Si..v>     (h't ' 

1.  l.'i       Nov  ...I 
l.4.'»       IH-c.... 

'  Avcnige 


tl.30 
1.3ft 
1.26 

•1.32ft0 


OOUR8E   OF    WHOLESALE   PRICES,  1890  TO   1906. 
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Tabub  I.— wholesale  PRICES  OF  COMMODITIES  IN  1906— Continued. 
FOODS,  ETC.— Continued. 

ISBATs  Bacon,  vhort  cl«mr  sMes,  «inolc«d,  loose. 

[Pri<*e  per  pound  In  Chicago  on  Tuesday  of  each  week;  quotations  from  the  Dally  Trade  Bulletin.] 


Month. 


Price. 


Month. 


Price. 


Jan. 


Apr. 


Vvh. 


Mar  .. 


•0.06i-S0.07 

-oei-  .06J  ' 

.061-  .062  I 

.07i-  .07*  ji 

.07|-  .07i 

.071-  071  I    May 

.07i-  .071    i 

.07i-  .071    I 

.071-  .07J    ' 


June. 


IQ.07M0.07I 
.074-  .071 
.071-  .07} 
.071-    .071 


.071- 

.074 

.071- 

.071 

.07}- 

.071 

.07i- 

.071 

.074-  .071 

.071-  .071 

.071-  .071 

.071-  .071 

.071-  .07J 

.071-  .06 

.07f-  .07J 

.071-  .071 

.061-  061 


Month. 


Price. 


Month. 


l0.064-«).064      Oct 
.06^.    .061 
.081-    .OHi 
.O&h    .061 


.081-  .064 

.06J-  .084  , 

.094-  .091 

.091-  .094 

.091-  .09} 

.094-  .094 

.064-  .09 

.084-  .09 

.09-  .094 


Not 


Dec. 


Price. 


Average 


•0.064-4D.09 

.061-  .084 

.064-  .061 

.081-  .084 

.084-  -084 

.08-  .081 

.084-  .064 

.074-  074 

.071-  .071 


.07J- 

.08 

.071- 

.074 

.074- 

.071 

.074- 

.071 

to.  0800 


mCATi  Bacon,  aliort  rib  sides,  smokMl,  loose. 

[Price  per  pound  In  Chicago  on  Tuesday  of  each  week;  quotations  from  the  Daily  Tradu  Bulletin.] 


Jan. 


Feb. 


Mar  .... 


I0.064-C0.06 

.064-    .064 

.064-    .064 

.06J-    .07 

.06;-     .07     1 

.07  -    .07 

.07  -    .07 

.07  -     .07 

.07  -     .07 

; 

.071-     .07 

1 

.074-    .074  1 

.mU  .071 1 

.074-    .07i 

h 

Apr. 


May 


June. 


t0.O7|-«>.O74 
.074-  .074 
.074-  .074 
.07J-    .071 


.071- 
.074- 
.074- 
.074- 
.074- 
.071- 
.074- 
.074- 
.081- 


July... 


Aug 


.074 
.074 
.074 
.074 
.074 

.074  I  Sept.. 
.074  \'. 
.074  [■ 
.064 


•0.08  -SO.  084  1   Oct 

.08  -     .084  I 

.08'-     .064  i 

.081-    .064  <     . 


.064- 
.081- 
.09- 
.094- 
.094- 
.09- 
.081- 
.081- 
.081- 


.084    ;  Nov 
.064    < 


.094 ; 

.094  I 

.094 1 

.08!  > 
.08J  ! 

.08; 


Dec 


Averagei 


•0.084-10.084 

.OH4-  .084 

.084-  -084 

.081-  -Wl 

.07J-  .08 

.074-  .08 

.074-  .074 

.074-  .07  J 

.071-  .074 


.074- 

.07; 

j           .074- 

.074 

.074- 

.074 

i           ■^*- 

.074 

i0.078S 


iVIRATi  Beef,  IVestaf  native  sides. 

rPrice  per  pound  in  New  York  on  Tucsdav  of  each  week:  quotations  from  the  New  York  Dally 

Tribune.] 


Jan. 


Feb. 


Mar 


.094 


.064-  01*4 

.07-  .094 

.064-  .09 

■'oei-".  094" 

.064-  09 

.06-  .094 

.064-  .09 


Apr,. 


•0.0?  -$0,094 
.07  -    .094 
.07 
.07 
.07-    .094 
.07-    .09      May 


June. 


•0.07  -to.  09 
.074-  .10 
.09-  .10 
. 09  -    .10 


.OSi- 
.08*- 
.084- 
.084- 
.08  - 
.08  - 
.08  - 

.07  -    .09 
.07  -    .09 


.094 


July 


Ang  ... 


Sept... 


•0.07  -90.09 
.07  -  .091 
.07  -  .09 
.07  -    .084 


.07 

.07 

.07 

.07 

.07 

.064 

.064-    .09 

.064-    .09 

.064-    .09 


Oct 


Nov... 


Dec. 


Average 


•0.06  -SU.09 

.06  -  .09 

.06  -  .09 

.06  -  .09 

.054-  .09 

.051-  09 

.064-  .09 

.05-  .064 

.06  -  .09 


.064- 

.09 

.064- 

.09 

.051- 

.094 

.054- 

.09 

•0.0602 
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Table  I,— WHOLESALP:  PRICES  OF  COMMODITIES  IN  1905— Continued. 

FOODS,  ETC.— Continued. 

inEATi  Beef,  aaltv  «xir«  meas. 

[Areragc  weekly  price  per  barrel  in  N«w  York;  quoifttlona  (umliihed  bj  tbe  Btattatldui  of  the  New 

York  Produce  Exchange.] 


Month. 

I»rlcc. 

1  Month. 

ITIfu. 

■-    ■     ■   -        - 
19.00-19.60  I 

Month. 

Prfre. 

911.00-411.60 

Month. 

Prlre. 

Jan 

«9.(j0-«9.A0 

!  Apr.... 

July... 

Oct.... 

tB.MMlO.OQ 

9.00-  l»..'iO 

1 

9.00-9.60 

10.00-  11.00 

9.60-  10.  U> 

U.OO-  9.60 

! 

10.00-10.60 

10.00-  10.60 

9.60-  10.00 

9.00-  U.M 

1 

11.00-11.60 

10.00-  10.60 

«.60-  10.00 

May... 

11.00-11.60 
11.00-11.60 

Aug... 

9.60-  10.00 
9.6(V-  10.00 

Not  ... 

Feb 

9. 00-  9.  W 

9.60-  10.60 

9.00-  9.60 

' 

U. 00-11. 50 

9. 60-  10.00 

9.W-  law 

9.00-  9.N) 

11.00-11.60 

9.60-  10.00 

9.60-  10. » 

9.00-  9.ft0  1' 

11.00-11.60 

9.60-  10.00 

9.60-10.60 

Mar.... 

9.00-9.!i0  1,  June... 

11.00-11.60 

Sept... 

9.60-  10.00 

Deo.... 

9.60-  10.fi0 

9. 00-9.  .SO    , 

U.OO-ll.fiO 

9.60-  10.00 

9.fiO-  10.50 

9.0O-  9.  no 

11. 00-11.60 

9.60-  10.00 

9.60-  10.  AO 

9.0(»-  9.60 

11.00-11.60 

9.60-  10.00 

9.60-  10.  .'VI 

1 

9.60-  10.00 

Arerage 

9.A0-  10.60 

910.03MO 

JflKATi  Beeff  Malt^  ham*,  wevtem. 

[Prlco  p<!r  barrt>l  In  New  York  on  Tiieitday  of  each  week;  quotatlonii  fomliihed  by  the  elatlBtlciao  ol 
the  New  York  Produce  Exchangt'.] 


Jan. 


Feb. 


Mar  ... 


K».  OO-CS.  60 

22.00-  aa.so 

22. 00-  'n.  60 
22.00'  2:t.60 
22. 00-  23. 60 
22. 00-  2M.  60 
22. 00-  29. 60 
22.00-23.60 


22.  W>-  'iH.  W 
22. 00-  n,  60 
22.  WV-  Xi.  60 
21.60-  23.00 


Apr.. 


May 


I  June.. 


i21..')0-S2S.OO 
21.60-  23.  UO 
21.60-  23.00 
21.60-  23.00 


21.00- 
21.00- 
21.00- 
21.00- 
31.00- 
21.00- 
2I.0(^ 
21.lt0- 
21.00- 


22.  .V) 
22.60 
22.60 
22.60 
22.60 
22.60 
22.60 
22. 60 
22.60 


July 


Aug 


Hupt 


•21. 00-122. 60 
21.60-  22.60 
21.00-  22.60 
21.00-  22.60 


ai.oit- 

21.00- 
21.00- 
21.00- 
21.00- 
21.00- 
21.00- 
21.00- 
21.00- 


22.60 
22.60 
22.60 
22.60 
22.60 
22.60 
22.60 
22. 60 
22. 60 


Oct 


Nov 


Dec. 


Average 


921. 00-122.  SO 
21.00-22.90 
21.00-22.60 
21.00- 22.fi0 
21.00- 22.60 
21.00-  22.80 
21.00-  22.60 
21.00-  22.60 
21.00-  22.60 


20.&O-  22.00 
20.60-  22.00 
20.50-  22.00 
30.60-  22.00 


921.9062 


IllKAT:  HmntM^  •moked^  loone. 

[I'rici*  per  ihhiikI  in  (UiIchko  on  TiK'Ntlity  of  rai'h  wi'<<k;  quotallonK  frnni  tlic  Daily  Trade  Bulletin.] 


Jan. 


Feb. 


Mur  ... 


$0.(19  -10.10 

.IWJ- 

.oiU 

.oy  - 

.Wi 

.m  - 

.m 

.091- 

.mi 

.  091- 

.Wi 

.  wt:  - 

.10 

.Wi 

.  !0 

.09;- 

.10 

.OHi 

.10 

.  mi  - 

.10 

.  Olli- 

.  lOi 

-Wj- 

.10- 

Apr.... 

SO.  10  -80. 101 

.10  -    .101 

.10'-     .101 

lOi-     .101 

May... 

.ioi-   .io 

I,  Juno.. 

I 


.101- 

.10 

.  lOi- 

.  10^ 

.  lOi 

.  loi- 

.  lOi- 

.HU- 

.11    - 

II ' 

.11   - 

.Hi 

July.. 


Aug 


I  ^ept 


w.  11 

to..ii  1 

.m 

■  H      1 

.10* 

•  HIJ 

■  11   ,l 

.11  - 

■■■jji'i 

. II  - 

.111  -l 

.IK- 

■  Mi  ,; 

.  ii: 

■  Ml   ,| 

.Hi 

.n: 

.Hi   ■ 

.  11 

-Mi  ■' 

.UH- 

.  U'i- 

.11    ii 

ii 

Oct... 


Nov  ... 


Doo....! 

i 
,      I 


90. 101-90. 101 
.101-  .101 
.101-  .101 
.lOt- 
.101- 
.101- 
101- 

lo:- 


.101 
.101 
.101 
.101 

Hi 


.09]-     .111 


.oy|- 

.101 

.091- 

.101 

.O".*!- 

.lot 

.091- 

.101 

80.  loiti 
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Tablb  I WHOLESAI.K  PRICKS  OF  COMMODITIES  IN  1905— Contiaaed. 

FOODS,  ETC.— Continued. 

MKATi  IVIultODt  dr«s«ed« 

tPrtee  ptr  poond  la  If  aw  YorkonTiMid*^  oC  eacb  weak;  qaoteUona  from  the  New  York  Dftily  Tribune.) 


Month. 

PrlM. 

Month. 

Pricie. 

Month. 

ItMJC 

Month. 

Hrice. 

Ju 

«IlOBMO.OB1 
.07-    .06 
.071-    .001 
.071-    .091 
.071-    .001 
.071-    .10 
.Oft  -    .10 
.001-    .101 
.OBI-     .11 

Ai*.... 
Mny... 

June... 

•0.001-10.101 
.06-    .10 
.07-    .10 
.W  -    .10 

July... 
Aug... 
Sept... 

•O.Oft-ftD.10 
.08-  .101 
.07-  .10 
.07-    .00 

Oct.... 
Nov  ... 
Deo.... 
Avence 

10. 07  4-40. 004 
.07  -    .09 

.074-     .10 
.071-      10 
.07  -     .10 

Mb 

.07  -    .10 
.07-    .091 
.07-    .10 
.07  -    .10 
.07-    .10 
.07  -     .091 
.07  -    .09 
.07  -    .09 
.07  -     .09 

.07  -  .06 
.06  -  .061 
.Oft-  .084 
.074-  .10 
.Oft-  .10 
.OH-  .10 
.07  -  .004 
.07  -  .004 
.07-    .00 

.07  -     .10 
.07  -     .10 
. 07  -     .10 
.07  -    .10 

Vitf.... 

.081-    .101 
.064-    .101 
.081-    .101 
.Oftl-    .101 

.07  -    .10 

.06  -    .101 
.08-    .101 
.071-    .10 

iau6» 

.1IEAT:  Pork,  ealu  «!•■•«  oM  to  ■•vr* 

[Price  per  biLrTel  in  New  York  on  Tuesday  n(  each  week:  qootatloDB  ramtohed  by  the  itntistloUn 
o(  the  New  York  Produce  Exehuiffc.] 


Ju. 


Feb. 


•IS.  00  -ns.  bo 

12.74-  13. » 
U.  00  -  13. 50 
IS.  25  -  13.  7& 
13.  »  -  13,  7S 
112{»  -  13.75 
U.  25  -  IS.  7S 
IS.  25  -  13.  75 
IX  76  ~  II.  M) 

"'is.66'-'i3"M 

13.00-  13.  M 
IS.  371-  18.76 
13.25  -  13. SO 


Apr. 


May 


Jane. 


n3.:»-«t3.50 
U.&O  -  13.871 

W.-IO-  I3.H74 
13.371-  13.76 


13.00- 
13.12^ 
13.25- 
13.871- 
lS.S7i- 
13.371- 
13.374- 
13.374- 
13.371- 


1150 
13.021 
U.75 
13.871 
13.871 
13.871 
13.871 
13.76 
13.76 


July 


Aug 


Bept 


•13.60-CU.3A 
13.  .V>-  14. 'i6 
M.rj)-  H.&O 
13.60-  14.60 


U.00- 
14.7fr- 
16.00- 
16.75- 

16.60- 

ifi.ro- 
ifi.  so- 
la. 00- 
16.  o&- 


1.V00 
16.75 
1ft.  00 

16. -25 
16.50 
16.50 
16.60 
16.50 
16.60 


Get.. 


Nov 


Dec. 


ATsnice 


•16. 00416.60 
1«.25-  16.50 
16.25-  16..*iO 
16.00-  10.26 
16.00-  16. 2S 
15. 2^-  15.  SO 
15.25-  16.50 
16.00-  16.50 
16.00-  16.25 

""i5.*26^'i6."56 
16.00-  16.36 
16.00-  15.25 
14.60-  14.76 


S14.41H3 


flULKi  Preeli. 

[ATeraKc  monthly  exchange  price  per  quart;  not  price  at  shipping  «taUons  subject  to  a  fretght  rate 
Co  New  York  of  26  centa  per  can  of  40  quarts:  quotationa  from  the  Milk  Reporter.] 


Apr.. 

May. 
Juoe 


.0056 
.0300 


July... 
Au«... 
Sept... 


•0.0eS8 

.oa.v) 

.0275 


Oct.... 

Nov  . . . 
Deo.... 

AreraffB 


SO.0B0O 
.0317 
.08M 


I*IOL.4.MSBSc  New  Orlenne,  open  keule. 

fPrioe  prrirallon  in  New  York  nn  the  flnt  of  each  mnnih.  riuotationH  from  Ibn  New  York  Journal 
of  Commerce  and  C*iromerclal  Bulletin.] 


•0.90-I0.37 
.»-  .35 
.3»-    .36 


Apr.. 
May. 
Judo 


•0.29-«).SS 
.2»-    .95 


July 
Auff 
Sept 


|0.2»^.S& 
.20-    .36 

.2»-    .35 


Oct.... 

Nor  ... 
Dec.... 

Avenge 


•0.29-10.36 
.20-  .36 
.30-     .3A 
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Table  I.— WHOLESALE  FRIGES  OF  COMMODITIES  IN  1905— Gontinoed. 

FOODS,  ETC.— Continued, 

BICEi  Domeatlc*  choice. 

[Price  per  pound  in  New  York  on  the  first  of  each  month;  ouotatloni  from  the  New  York  JodhmI  of 
Commerco  and  (.kimmercUl  Bulletin.] 


Month. 


Jru  . . 
Fell. 
Mar  . 


Price. 


Month. 


Price. 


Month. 


9D.09i-IO.O4  '1  Apr. 
.031-  04  I  Uky 
.03}-    .04  I  June 


|0.0Si-«).O4 
.OSi-  .01 
.04  -    .04} 


II  July.  .J 

11  ^"*f  ■■') 

sept... I 


Price. 

1  Month.  1 

I0.04i-|D.04| 
.041-    .041 
.OIJ-    .041 

|o.:t.... 

1  Nov  ... 

Dec.... 

1  Average 

Price. 


«0.O4M0.M| 
.041-  .04i 
.04i-    .041 


•0.0417 


SAIjTi  American,  medium. 

[Price  pur  barrel  In  Ghlt'af^  each  week;  qmitattuiiM  funiUhcil  by  the  Bccretary  of  the  Ghlcafcn  Board 

of  Trade.] 


Jan. 


Pi'h. 


Mar 


10.84 

Apr 

10.75 

.M 

.75, 

.H4 

.70, 

.M  '1 

.70' 

.84 

,  May... 

.75  i 

.84 

.75 

.84 

; 

.75 

.84 1; 

.75  ' 

.84 

1  June  .. 

.75 

.84 

1 
1 

.75  . 

.84 

.75 

.7ft 

.75 

.76 

I 

.75  1 

! 

July... 

•0.78      Oct.... 

•0.70 

.78  M 

.70 

.78! 

.70 

.78  1 

.70 

Wig.., 

.78   .  Nov  ... 

.70 

.67 

.75 

.67 

.78 

.70  1 

.75 

Sept .,. 

.70  |i  Deo.... 

.75 

.70  11 

.75 

,        .70   i 

.75 

.67   ■ 

.75 

Average 

.75 

SO.  759a 

SODAi  BIcarbonmte  of,  American. 

[E*rico  per  pound  In  New  York  tin  the  ftret  of  each  month;  quotations  from  the  Oil,  Paint,  and  Drug 

Kt'i»orter.l 


Jan. 
Feb. 
Mar 


•0.01 80 
.OlSU 
.01])0 


Apr., 
>ray  , 
June, 


,0130  ,    Auff 
,0130   '  Sept 


•0.0130  ,  Oct. 
.0130  N'ov 
.U130      Dec. 


Average 


•0.0180 
.0130 
.0130 


SO  uiao 


SPirKSi  Nutmcffih  lO&a  to  llOa. 

[I'rice  per  pound  In  New  York  on  the  first  of  each  month;  quotAtioiio  from  the  New  York  Journal  of 
Commerce  and  roinmcrrla!  KuUetln.] 


.Ian «0.19-«0.20    'Apr.. 

Feb .171-    .181  !'  May. 

Mar  ....        .17  -    .18    I-  June. 


10.17  -80.18  I  Julv 
.  17  -  .  18  I  .VUK 
.Itii-     .17      8cpt 


«0. 171-SO,  I7i 

.17J.-     .17* 
-Ifii-     .17 


Oct.... 
Nov  ... 
Dec....[ 

'  Average  I 


•D.16}-«>.17 
.I5i-  .IS 
.154-     -W 


•o.ira 


!4P147Kf»:  Pepper,  Nlntsa pore. 

I'rice  pt^r  iKiuiid  in  New  York  on  the  flmt  of  c-ach  month:  tiiiotiitioiis  from  tlie  New  York  Journal  of 
Comment'  aii<l  <'omnier('iiLl  Hullctin,] 


.hm 

!■>!> 

Mar  .... 


$0. 121-80.  V.i 
.]2i-  .121 
.12-     .12] 


Apr. 
May 
June 


80.12i-$0.12i 
.I2i-  .121 
.Hi-     .12 


.Inly  . 
AUK  . 
St'pt , , 


H)A\:  ft).  12; 
. 12:  -  ■  12i 
.121-       iL'i 


Oel  .... 
N..V  ...' 
I>e<.... 

.\v.'rHKe' 


•0. 12  -»0. 12* 
.11*-  .115 
m-     .Hi 


•0. 1217 


OOUBSX   OF   WHOLESALE    FBIOES,  1890  TO   1906. 


408 


Table  1.— WHOLESALK  PRICES  OF  COMMODITIES  IN  190&— Continued. 

FOOB8,  ETC.— Continued. 

STAJKCH I  Pure  ronif  for  cnllnary'  purpose** 

[Price  per  pound  to  New  York  on  the  first  ol  each  month;  quotations  froin  the  Merchants'  Review.] 


Month. 

Price. 

i  Month. 

't 
Price.        ||  Month. 

Price.         l'  Month. 

Price. 

Jan 

Feb 

Mar.... 

10.061 

;  June... 

lO.OSi  '!  July... 
.051    1  Aug  ... 

.051.   sept... 

i| 

f0.05i  |j  Oct.... 
.05J      Nov... 
.054   i  Dec.... 

Average 

10.051 

to.  0552 

StTGARi  80^  fair  rcflnliiK. 

[Price  per  pound  In  New  York  on  Thursday  ol  each  week,  including  Import  duty  of  1.44  centH  jK'r 
pound:  qu<»tAtlons  from  WlUett  &  Uray's  Weekly  Btatintical  Sugar  Trade  JoumaL] 


Jan 

|0.M37t 

.0437i 

.0156 

.0475 

.0475 

Feb 

.0175 

.0111 

.0444 

.0456 

Mar.... 

.0463 

.0456 

.Ol2S 

.Ol-'5 

.0431 

Apr.. 


jl  May 


June  .. 


10.0431 
.0425 
.0409 
.0400 


July 


•D.0S56 
.03:171  I 
.0337* 
.0344 


OlOO        Aug 
.03N7k 
,0372 

0875     I 


.037.=> 
.037.» 
.03621 
.0369 
.0362i 


Sept 


.0344 

.0350 
.0350 
.««7i 
.03371 
.0337i 
.0325 
.0300 
.0306 


Oct.. 


Nov  .. 


Dec 


90.0300 
.0300 
.0300 
.0287^ 


.02K71 

.02871 

.02K71 

.0294 

.0300 

.0300 

.03131 

.03121 

.U3l2i 


Averagei 


to.  03696 


SUGAR:  9«o  centrtniffal. 


[Price  per  pound  in  New  York  on  Thursday  of  each  week,  including  import  duty  of  1.C81  cents  iK.>r 
pound:  quotations  from  Willett  ii  Uray's  Weekly  Statlstloal  Stigar  Trade  Journal.] 


Jan. 


Feb. 


Mar 


•0.04S71 
.04874 
.0606 
.0524 
.0525 
.062.=> 
.M94 
.0494 
.0506 


Apr.... 

10.0494 

.own 

.0472 
.01621 

July... 

May... 

'      .04621 
.0450 
.0134 
.04371 

Aug... 

.05121  ;'  June 

.0506 

.0488 

.04H4 

.0481 


01371 

04371 

0425 

0431 

0425 


Sept  ...I 


S0.mi9 

Oct.... 

•D.0361 

.0100 

.03621 

.0400 

.0358 

.0406 

Nov  ... 

.0350 

.0406 

.0350 

.04121 

.0344 

.01121 

.«M4 

.0400 

.0355 

.0400 

.0356 

.0100 

Dec.... 

.0356 

.03871 

.08621 

.03621 

.03621 

.0369 

.Vvemge 

.03621 

I0.0427H 

SlTOARi  Granulated,  In  barrels* 


[Price  per  pound  lA  New  York  on  Thursday  of  each  week.  Including  im(>ort  duty  of  1.9>'>  cents  per 
pound:  qumatiouH  from  Willeit  &  Gray's  Weekly  Statistical  Sugnr  Trade  Jimnial.J 


Jan 

•0.(1570 

.05-0 

.0580 

' 

.0590 

.0600 

»eb 

.0600 

.0590 

1 

.0590 

t 

.0590 

Mar.... 

.0590 

.05«0 

1 

.0590 

1 

.0590 

.0590 

Apr. 


May 


June 


to.  O.VJO 
.ftVJO 

.or>90 

.0590 


.0590 
.0570 
.OViO 

.05tW 


.oseP^ 

.0560 
.0560 
.0535    . 
.0525   I 


July 


Aug 


Sept 


to. U525 

Oct.... 

10. 04.55 

.0515 

.0466 

.0505 

.0445 

.0190 

.0446 

.0505 

Nov... 

.0436 

.0510 

.0436 

.0510 

.0486 

.0510 

.0146 

.0500 

.0445 

.0500 

Dec... 

.0446 

'                    .0490 

.0446 

.0465 

.0446 

.0455 

.0446 

Average 

to.  05256 

404  BnLLKFnr  er  thb  BmoAV  ei 

Tabu  i^wholesale  fhioeb  OF  oomoDnnftBr 

IXK>D,  IDTO^-OootiBatd. 


[Frio*  ptrpoand  In  Hew  York  oaToaiduL.  .  .     

the  New  Totk  Piodaoe 


Month. 


Jen. 


nb. 


Her 


Month. 


Apr. 


Mej... 


June 


Month. 


AU»... 


minm 


.M 


TBAl  Wi 

[Prtoe  per  pound  in  Mew  York  on  theflntof  eeehmoath:  onotatkmiltaBthollffvTerikMnlil 
Oommeroe  end  OonuneielBi  Biillecln.3 


Jen 

Teb 

Mer.... 

.»-    .39 

Apr.... 
June  .. 

.28-    .29 
.99-    .99 

III 

fa9Ma99    oot.... 

.99-    .99     XOV... 
.9«-    .fT     I>e8.... 

Avenfe 

'n 

HMt 

<liU«Bn. 

[PHoe  per  beirel  In  New  York  on  the  flnt  of  eeoh  numtfa:  qiutetlow  {Mm  the  NewTorfcJoanatal 
Commerce  end  Commerelel  BolleUo.] 


Jen. 
ftb. 
Mer 


9.(0-7.00 
8.00-  7.00 


June  . 


92.&M8.0O 
l.fi&-9.M 

«ioa-x.w 


Joir 


«9l.8Mt.M 

«1.40-  l.flO 

2.00- S.  00 


Oet. 
Not 
Dee. 


VBGBTABI^BS,  PBBSHi  Potntoee,  Barbmnk. 

(Prlfie  per  boiihel  in  Ohlcego,  weekly  range;  quotations  fumlihed  by  the  noretery  of  the 


Jan 

90.82-90.38 

.84-    .87 

.84-    .87 

.xi-  .9a 

Feb 

.^    .86 

.83-    .36 

.33-    .85 

.33-    .37 

Mar  .... 

.30-    .37 

.27-    .81 

.2&-    .28 

.2.V    .28 

Apr.... 


Hay 


Juno  .. 


.20- 

.2fr- 
.24- 
.21- 
.20- 
.20- 
.20- 
.21- 
.  IS- 
C') 


July... 

'1 

loot..,. 

Aiig... 

(6 

b 

h 

C' 

$U.48 

Nov... 

! 

Sept... 

-W.48 

Dec.... 

Average 

•Ob4MO.« 


.67- 

.70 

.80- 

.70 

.64- 

.68 

.64- 

.66 

.64- 

.65 

.61- 

.66 

.66- 

.69 

.6&- 

.60 

.66- 

.66 

90.4009 

ttHoM  In  one-half  biirrvl  buNkulK. 


&Ni)  qiioUitJon  for  week. 
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Tabl«  I,— wholesale  prices  of  commodities  in  1905-Continaed. 

FOOD,  ETC. -Concluded. 

VINBGAHi  Cider,  Jflonarcli,  In  barrels. 

[Price  per  gallon  in  New  York  on  the  flrat  of  each  month;  qootatlons  from  the  Merchants'  Review.] 


Month. 

Price. 

Month. 

Price. 

i  Month. 

Price. 

Month. 

Price. 

Jan 

Feb 

Mar.... 

10.14 
.14 

.14 

Apr.... 
Miy... 
June... 

•0.14 

AnK  ... 

Sept... 

•0.14 
.16 
.15 

Oct.... 
Nov  ... 
Dec.... 

Average 

90.16 
.1ft 
.17 

«0.14fi8 

CLOTHS  AND  CliOTHTNTG. 
BAOSi  3*baebel,  Amoakeac. 

[Price  per  bag  on  the  first  of  each  month.] 


Month. 

Price. 

Month. 

Price. 

1  Month. 

Price. 

Month. 

Price. 

Jan 

Feb 

Mar  .... 

.14 

June... 

•a  14 

•111 

Ff 

f0.14i 
.HI 
.16 

Oct.... 
Nov  ... 
Dec- 
Average 

.17 

90.1638 

BlaANKBTSi  11-4,  &  poanda  to  tbe  pair,  all  wrool* 

[Average  price  per  pound.] 


Year. 


1906. 


Price. 


91.00 


1 1-4,  6  poonda  to  the  pair,  cotton  ivarp,  all  vrool  filling. 

[Average  price  per  pound.] 


1906. 


90.77* 


11-4,  5  pounds  to  the  pair,  cotton  vrarp,  cotton  and  wool  milnco 

[Average  price  per  pound.] 


1906. 


90.60 


BOWTS  AND  SHOKSi  Alen's  brogans,  split. 

[Price  per  pair  on  the  flnt  of  each  month.] 


Month. 


Price. 


Month. 


9l).92i  1  July 
.  9^  I  Aug 
.  96     I  Sept 


Price. 


Month. 


Price. 


90.971 
1.00 
1.00 


Oct.... 
Nov  ... 
Dec.... 

91.01 

i.in 

1.26 

.\verage 

91- 0042 
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TABI.B  I.— WHOLESALE  PRICES  OF  COMMODITIES  IN  1906— Continned. 
CrX>TH8  AND  CJ^OTHING-Oontmued. 
BOOTS  AND  SUOKNi  Men's  calf  bal.  skoea,  Ooodjrear  welt,  donsola  top. 


[  VrivQ  per  pair  on  the  flrnt  o(  each  month.] 


Month. 


Jan. 
Keb. 
Mar 


»rloc 


Month. 


Prlctv 


'  Month. 


Price. 


r2.x> 

Apr 

*i.85 

May... 

a.  85 

'  June  .. 

— ! 

12. 8A 
2.86 

2.3ft 

1  July... 
1  AllK  ... 

1  st-pr... 

12.3ft 

2.Xt 

2.:» 


Month. 


Oct.... 
Nov  ... 
Dec...., 

AveraKC' 


Price. 


•2.tf 

2.« 


IZ.S7U 


BOOTH  AND  NHOKNi  .Heit'tt  iiplU  booliH  ruMet-bottnd  top,  IT-lncb*  ono-liaU' 

double  sole. 

[Prtfe  fHT  doxen  ]>Kir<4  on  the  llrMt  of  each  month.] 


Jan ' 

rvh I 

Mar  ....I 


919.00  1  Apr.... 
19.(10  '  May  ... 
19.00  i'  June  .. 


tl9.00  ,  July... 
19.00  I,  Auk... 
19.00  '!  8epl... 


119.  M  > 

19.  AO  I 

20.  UO  ; 

I 


Oct.... 
Nov  ... 
Dec.... 

Average 


120.90 
21.00 
2L00 


no.  706 


BOOTH  AMD  MIIOKNi  lllen'a  vlel  kid  alioes,  Goodyear  welt. 

[Price  i>er  pair  on  the  flnrt  of  each  inontli.] 


Jan 

Keh I 

Mar  ....I 


r2.0fi 
2.06 
2.10 


Apr.... 
May... 
June  .. 


92.10 
2.  In 
2.1.<> 


July.. 
AUff  . . 
Hcpt . . 


92.20,,  Oct.... 
2.26  I  Nov  ... 
2.30  'I  Dec.... 


92. » 
2.» 


Average  I 


92.1986 


BOOTH  AND  NHOKN:  Woiueu'MMilld  Kmln  nhoee,  leather,  polish  or  poUuu 

[Priiv  iKT  |>Air  on  tlii'  tirst  of  each  month.] 


Jan 1 

Kcl> 1 

Mar  .... 

90.9.5 

.9r> 

Apr.... 
May... 
June... 

90.95   1  July.... 
.97^,  AUK...' 
.971,1  m-pi  ...'i 

1                   1 

'    ,               1 

9U.97i 
I.OO 
1.00 

Oct.... 
Nov  ... 

1>W!.... 

•1.00 
1.00 
1.00 

JAviTaKi' 

•0.9771 

BHOAD<:i<OTHHi  Flmt  quality,  bla4-k,  &4-lnfh,  made  I'roiu  XXX  wool. 

[Prlri>  por  yani  oii  tht;  tlmt  of  curh  month.] 


Jan. 
Feb. 
Mar 


91.9.5* 

Apr 

i.yr>i  1 

Mav... 

1.971  1 

1 

June  .. 

91.971  July... 
1.971  I  AUK... 
l.WI    1  Sept  ... 


92.02 
2.02 
2. 02 


Oct  .... 
Nov  ... 
I>ec.... 

92.03 
2.02 
2.02 

AVfragt' 


91.WM6 


<?ALI<X>:  i'ochoco  prlutM. 

[I'rii'f  pcryunl  im  the  first  of  vnvh  month.] 


Jan. 
Feb. 
Mar 


90.06 

Apr.... 

.06 

1  May... 

.06 

,  June  .. 

90.06 
.06 
.05 


July., 
Auk  ., 
Hept . . 


J().a5     '  Oct 

.UT)        Nov  ...! 
.U56    I   D.'O....! 

'  AveraKP' 


90.066 
.OM 
.WW 

90.0617 
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Table  I.— WHOLESALE  PRICES  OF  COMMODITIES  IN  1906--ConUnued. 

CIX>Tn8  ANI>  C1.0THING— t^ontinue*!. 

CAAPETSt  Bru»>ela^  fi-nrame,  B1b«1oot. 

[Price  per  yard  on  the  fimt  of  each  month. 1 


Month. 

Price. 

Month. 

Price. 

Month. 

Price.            Month.  ' 

Price. 

Jan 

Feb 

Mar.... 

S1.152 
1.152 
1.153 

Apr.... 
Miy... 
June  .. 

$1,192 
1.163 
1.153 

July... 
Aug  ... 
Sept... 

$1,152      Oct....' 
1.162      NoT.,.| 
1.152      0ec....j 

1                   ~ 
;|  Average 

$1. 152 
1.152 
1.153 

tI.lA3U 

Jan.. 
Feb.. 
Mar  . 


€ARPKTSt  Inffraln,  S-plf,  I«owell, 

[Price  per  yard  on  the  first  f)f  each  month.] 


^  I 


fO.5664  I  Apr.... 
.6664  ;  May...' 
.5664  j   June.... 


10.5661  I  July... 
.5424  r  Aug... 
.5424  ;   Sept... 


80.5424 
..Si24 
.5434 


*  Oct.... 

'  Nov  ... 
'  Dec.... 

I  Average 


10.5124 

.5520 
.5520 


$I).553U 


CARPETSi   Wilton,  5-nr«me«  Blffelow. 

[Price  per  yard  on  the  lint  of  each  month.] 


Jan 

Feb 

Mar.... 

•2.1360 

2.1360 

.  2.1360  1 

i 

Apr 

May  . . . 

June..., 


$2.  I860  July 

2. 1360  Aug 

2. 1860  ,  Sept 

I 


$2.1360  Oct.... 
2.1860  Nov  ... 
2.1360   '  Dec.... 


Average 


$2.1360 
2.i:)ti0 
2.1360 


$2.1360 


COTTON   FI^NNRliSi  3!  yanta  to  the  pound. 

[Price  per  yard  on  the  flnct  of  each  month.] 


Jan 

Feb 

Mar.... 

$0,081 
.06 
.08 

Apr.... 
May... 

1  June... 

1 

90.  Wi 

:lgj 

July... 
Aug  ... 
Sept... 

$0,081  1 
■  Odi  1 
.o»l, 

Oct.... 
Nov  ... 
Dec.... 

Average 

10.09 
.09 
.09 

CU.OKM 

COTTON  FliAIVNICIiSi  3}  yards  to  the  pound. 

[l*rice  Iter  yard  on  the  first  of  each  month.] 


Jan 

Feb 

Mar  .... 

$0,061 
.061 
.061 

,  f.V:; 

'  June  . 

Jo.Ofii 

.0.-4 

.064 

July... 
Aug... 
Sept . . . 

$0.07      Oct.... 
.07      Nov  ... 
.07      Dec.... 

.07 
.07 

Average, 

fo.ot->»i 

COTTON  THREAI>i  6-rord,  SOO-yard  apoola,  J.  &  P.  Coats. 

[Price  per  »p*»ol,  freight  i»aid.  on  the  flrat  of  each  month.) 


Jan ' 

Feb 

""•-i 

$0.08724 
.08724 
.0S734 

May"! 
June.. 

$0.03724 
.03724 
.03T24 

1 

July... 
Aug... 
Sept  ... 

$0.08Ti4      Oct.... 
.03724      Nov... 
.087W  ;  Dec.... 

Average 

1 

1 

• 

$0.00724 
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Table  I.— WHOLESALE  PRICES  OF  CX)MMODITIES  IN  1905— Contiiiiied. 

CXX>TH8  AND  <^IiOTHING— Continued. 

COTTON  YAKNSs  Cardedf  iirtalte,  mnle-apnn,  northern,  cones,  10/1* 

[Price  per  pound  on  the  flnit  of  each  month.] 


Mon'h. 


Jan . 
Feb. 
Mar 


Price. 


10.161 
.16 
.16 


Month. 

Price. 

Month. 

Price. 

Month. 

Price. 

Apr.... 
MSy... 
June... 

•0.16 
.16* 
.16 

July... 
Auk... 
Stipt . . . 

•o.m 

.18 
.181 

Oct.... 
Nov  ... 
Dec.... 

Avera^ 

! 

■      "lis 

.  .20 

•0.178S 

■  ^ 


<M>TTON  YARNSi  C.'«r«ted«  wUte,  mule-spnn,  northern,  cones,  SS/1. 
[Price  per  pound  on  the  flnt  of  each  month.] 


Jao 

Feb 

Mar  .... 

•0.191 
.19 
.19 

Apr.... 
May... 
June  .. 

10.19 
.19 
.19 

July... 
Aug... 
Sept... 

10.201 
.211 
.211 

Oct.... 
Nov  ... 
Dec.... 

Avenge 

"l 

•Oiaoss 

DKNimSi  Amoake«L«. 

[Prtcv  per  yard  on  the  first  of  each  month.] 


Jan 

Feb..... 
Mar  .... 

•0.11 
.10 

.10 

June  .. 

•0.10 
.10 
.101 

July... 
Aug... 
Sept... 

•0.10* 
.lU 

Oct.... 
Nov  ... 
Dec.... 

Aven«e 

•0.108B 

DRIliLINGSi  Brovrn,  Pepperell« 

[Price  per  yard  nn  the  flrtit  of  each  month.] 


Apr.. 
May. 
June 


•0.07 

July... 

.07 

Aug  ... 

.07* 

Sept . . . 

•0.07  J 
.071 
.071 


Oct.... 
Nov  ... 
Dec... 

Average 


DKlliI«IIfCS  t  30-lnch,  Stark  A. 

[Average  monthly  price  per  yard.] 


Ian 

Ffl.. 
M:ir 


•0.0627  :  Apr... 
.0622  'l  May.. 
.Ott;u  ■  June.. 


•0.0625  ! 

July... 

.0626  1 

AUK.... 

.0629  1 

Sept  ... 

•0.0630  I   Oct.... 
.QiV.<l      Nov  ... 


.0628 


Dec.... 
Average 


FLANNRLN  i  White,  4-4,  Ballard  Vale  No.  3. 

[rrU't;  [HT  yard  on  the  HtvI  of  e^ich  month.] 


«0.07( 
.07* 
.07| 


•0.0731 


•Ol0886 
.0640 


•0.0683 


Jan 

•0.4  HO 

Apr. 

Ffh 

.4410 

Muy 

Mar  .... 

.4440 

June 

90. 4410 

.July... 

.444U 

A«K.... 

.4440 

Sept  ... 

rVvorago 


•0.444O 
.4567 
.46tt7 

•0.4461 
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Table  1.— WHOLESALE  PRICES  OF  CX)MMODITlES  IN  1906— Continued. 

OliOTHS  ANJ>  CIX>THING— Continued. 

GDIGHAlHSi  Amoskeaff. 

[Price  per  yard  oa  the  first  of  each  month.] 


Month. 

Price. 

Month. 

Price. 

80.05 
.05 
.06 

Month. 

Price. 

Month. 

Price. 

Jan 

Feb 

Mar  .... 

1 
80.06  ' 
.O.'V  , 
.06 

Apr.... 
Miy... 
June... 

July... 
Aug.... 
Sept... 

80.05 
.06i 
■  OBJ 

Oct.... 
Nov  ... 
Dec.... 

Average 

.06* 
80.0515 

OINGHAJnSi  lADcanter. 

(Price  per  yard  on  the  first  of  each  month.] 


Jan. 
Feb. 
Mar 


80.05 
.05 
.05 


541 

80.05 
.05 
.05 

July... 
Aug... 
Sept . . . 

80.06 

Oct.... 
Nov... 
Dec.... 

Average 

.051 

80.0517 

HORSE  BIjANKETSi  6  pounds  eaclk,  all  wool. 

[Average  price  per  pound.] 


Year. 


1W6. 


Price. 


80.76 


KOBIEBYi  men*»  cotton  halfliose,  seunlew,  fkat  blaok,  20  to  22  onnee,  160 

noMllest  BlnKle  thremd. 

[Price  per  doxen  pain  in  September.    Repr^enta  bulk  of  salra.] 


1905. 


80.6370 


HOSIERY:  men'*  cotton  kalfltosCf  seamleM^  standaird  qaaUty,  84  needles. 

[Pric^e  per  dozen  pairs  on  the  first  of  each  month.]  ^ 


Month. 

Prirc. 

80.70 
.70 
.70 

Month. 

Price.         ; 

1 

Month. 

Price. 

80.70 
.70 
.70 

Month. 

Price. 

Jan 

Fob 

Mar  .... 

JUy!!! 
June  .. 

1 
80.70 
.70 
.70 

July...! 

l:?t::: 

i 

Oct.... 
Nov  ... 
Dec.... 

Average 

SO.  70 
.70 
.70 

80.70 

HOSIERY:  Women's  combed  EK7Pti»n  cotton  hose,  kick  spliced  keel,  double 

sole,  rall-fashloned. 

[l*rice  per  dozen  pairs  matntalttcd  througliout  the  year.] 


Year. 


Price. 


19or». 


81.76 


408  BULLSTIN   OF  THB    BUBRAU    OF   LABOB. 

Table  I.— WHOLI-^fiALE  PRIONS  OF  COMMODITIES  IN  1905— Contlnoed. 

C1.0TIIH  ANI>  <;IX>TIIING— ConUnued. 

COTTON  YAJBNIli  Oardod«  wliUe,  ninle-spaii«  norUkem,  con«H  lO/l* 

[Pri«u  per  poiiml  on  the  flmt  of  I'atth  mouth.] 


Mon'h. 

Price. 

80.161 
.16 
.16 

1 

Month. 

Price. 

80.16 

.151 
.16 

Month. 

July... 
AuK  ... 
8«pt... 

Prife. 

80.171 
.18 
.181 

Month. 

Oct.... 
Not  ... 
Dec.... 

Average 

Pric«. 

J»n 

Feb 

Mu  .... 

Apr.... 

Mky... 

1  June. . . 

■    "3 

10.  ITS 

•  « 


COTTON  YARNHi  <'«rded,  vrblte,  male-npniif  nortlierD,  cone«»  %%ll. 
[Price  per  pound  on  the  fiiiit  of  eiu'.h  month. J 


Jftn 

Feb 

Mar  .... 

80.191 
.19 
.19 

Apr — 
MSy... 
June  .. 

80.19  1 
.19 
.19  ■ 

July... 

AUK... 
Sepc... 

i 

80.201 
.211 
.211 

Oct.... 
Nov  .„ 
Dec.... 

Avenge 

10.31 

10. 2» 

Jan. 
Feb. 
Mar 


DENIJHBi  Amovkeac. 

[Prlcti  per  yard  un  the  llrxt  of  vmich  month.] 


80.11 
.10 
.10 


Apr.... 
May... 

June  .. 


80.10 

July... 

.10 

Aug... 

.101 

Bept... 

80.101 
.111 
.11* 


Oct.... 
Nov  ... 
Dec... 

Average 


•0.11* 
.11* 


•O-lOtt 


DRIIjLINOSi  Broiviit  Pepperell* 

[Price  per  yard  on  the  flmt  of  each  month.] 


«0.07i 
.071 
.071 


80.07 

July... 

.07 

Aug... 

.07i 

Sept... 

Oct.... 
Nov  . . . 
Dec... 

Average 


80.07* 
■  W* 
.07* 


80.0731 


Jan 
Feb. 

Mur 


80.0627 
.0622 

.o«n 


DRILLlNtiNi   30-lnel»,   Htark   A. 

[Avcrafce  monthly  prlcH  per  yard.] 


Apr 

May.. 

June... 


80.0G25 

July 

.062i>  ■ 

A  UK 

.0(129 

St'Iit 

80.06:{0  (h't .... 
wai  1.  Nov  ... 
.wan  ,  Dec 

;  Average 


80.06B5 

.0640 
.0609 


80.0633 


FljANNKLNt   White,  '1-1,  Ballard    VhI<-  No.  :1. 

I  I'rii'f  (HT  yiinl  «ui  llu*  lir-t  «t  vnrh  uumth.i 


Jttti . 
Fell. 
Mar 


80.4*10    I  ,\pr.... 
1410   :  Miiy  ... 


.4440 


Junu, 


$0.44in      July  ... 

.4140  \i  AiiK 

.4410    '  Stpl  ... 


HI.  II 10      (let 

.4  lilt       Nov   ... 
.4440  II    IHC 

,  A  V'TiiK^' 


to.  4440 
.  4.Si;7 
.4.'i67 


|U.  44f>I 


i 
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Tabxji  I.^WHOLE8ALK  PKICES  OF  COMMOOITIRS  IN  I iK)&— Continued. 

CLOTHS  A20)   CliOTIUNG— C^onUnu©.!. 

GINGHAJHSt  Amoskeac. 

[Price  per  yard  on  the  fint  of  each  month.] 


Month. 


Price. 


Apr 

.May... 
June... 


•0.0& 
.05 
.05 


Moiilh. 


July... 
Aug.... 
Sept  ... 


Price. 


Month. 


Priee. 


C0.06  I  Oct..., 
.051  i  Not  .. 
.05'      IHt..., 


•":8t{ 

.OiH 


Avenif^ 


SU.U515 


GINCHA.ntlt  LancKMter. 

[Price  per  yarrl  i>ii  ihe  llmt  of  each  month.] 


1  Jul>  ... 

tO.U6 

j  Aug... 

.o(H 

1  Sept... 

1 

.Oft} 

Oct.... 
Nov  ... 
I>ec.... 

Avenge 


10.05} 
.051 
.051 


10.0517 


MORSE  Bl«ANKETSi  6  poaiida  earh,  all  wool. 

[Average  price  per  pound.] 


Year. 


1905. 


Price. 


•0.75 


HOSIKKYi  IHen^a  cotton  half  hose,  Mamleaa,  fkat  black,  itO  to  S3  onnce,  leo 

nceillea,  slncle  thread* 

[Price  i>er  dosen  paint  la  September.    Reprencnta  bulk  of  Balen.] 


1«». 


•O.StTO 


MOSIBKYt  Hen**  cotton  half  hose,  neamleiiM,  vtantfard.  quality^  84  needles* 

(l*rlce  per  dozen  iialrs  on  the  fiwt  of  each  month.) 


Jl4Mlth. 

Price. 

1  M<mth. 

Price 

JM 

rrt 

*lar.... 

10.70 
.70 
.70 

Apr.... 
May... 

1  June  .. 

1 

Month. 


W.70  Julv... 
,70  Aug... 
70      S«pl... 


Prire. 


Month. 


Price. 


$0.70    I  Oi'l 

.70  -    Nov  ... 
.70  ,.  Dec... 

I  .\veraBc 


Sl>.70 
.70 
.70 


80.70 


tOSIBRYi  Women's  combed  Egyptian  <*otlon  hose,  hlffh  spliced  heel,  double 

sole,  nill-fashloncd. 

[Price  per  dcnen  itaim  raaintahicd  throuirhuut  the  year.] 


Year. 


Price. 


1905. 


SI.  76 


V 
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Tabue  I.— wholesale  PRICES  OF  CX)MMODITI£S  IN  190&— Cootinoed. 
CIX)TH8  ANI>  CliOTHrN^O-Gontinaed. 


HOSlKRYt  Women's  coUon  lios«,  imiinleMf  tmmt  black,  »•  «o  SH  oaaee«  1«0M 

176  needles.  • 

[Piicu  per  dosen  pain  in  September.    Repreeentji  bulk  of  Mlea.] 

Y«!«r.  I         Price. 


1 


190&. 


•0.7HI 


ijBATHKHi  Harness,  osk,  packers*  kldes,  benTjTf  No.  1. 

[Price  pur  pound  od  the  lint  of  eauh  month  in  the  general  market;  quotations  from  the  Shoe  and 

Leather  Reporter.] 


Month. 


Prlcr. 


Jhii '        90.31-10.33 

Feb '  .31-    .33 

MHr....i  .81-    .33 


Month. 


Apr 

May.. 
June. . , 


Pri<;e. 


•0.31-90.33 
.31-  .33 
.33-    .34 


Month. 


July.,,! 
Auk  ...| 
8epl...| 


Price. 


Month. 


90.33-40.34  i   Oct... 
.38-     .34 
.**-    .35 


Nov  ..J 
Dec.... 


Avera^ 


Price. 


•U.S4-90.96 

.3d-    .97 

90.8399 


l«BATI19fiRi  Mole,  hemlock,  Buenos  Ayres  and  Montana,  middle  vrelBhts,  flrst 

quality. 

[Price  |>er  pouud  on  the  Antt  fif  ettt*h  month  in  the  K^ueral  market;  quotationa  from  the  Shoe  and 

LeHt)ier  KeiMirter.] 


Jhii. 
Fell. 

Mnr 


9U.£!i-9U.2»  I  Apr.... 
.221-  .2:1  ,  May... 
.221-    -23  ,1  June... 


90.224-fO 

23 

.22i- 

23 

.22i- 

23 

• 

July... I 
AuK...i 
Hept...| 


90.221-90.28  1   Oct.... 
.221-      '-iS    I  Nov 


22H    .28 


Dec.... 
Arerage 


•0.32M0.29 

.22H  .n 

.M-    .28 


LKATHKItt  Mole,  oak,  s<-oured  backs,  heavy,  No«  1. 

[Price  per  {Kiund  on  the  tlrft  of  eacti  montli  in  the  K^neral  market;  fiuotationM  from  the  Shoe  and 

Ix'Mther  Iteporti'r.] 


Jan... 
Kfh... 
Miir  .. 


Pi.m  Apr.... 
.36  May ... 
.'36      June... 


tti.M      Jiilv  ... 

9u.:t7-    .8«     Aug  ..., 
.37-    .:«  ,   St'pt  ... 


9(».  37-90. 3H      Oct 

.37    )  Nov  ... 
.  37       Dec .... 

I  Average 


•0.3ft 
.96 
.87 


I^RATHKHi  Wax  4*air,  30  to  40  pounds  to  the  dozen,  B  crude. 

[I*rl<-c  |MT  Hiitmre  foot  on  the  tlr^t  of  each  month  in  the  general  market;  <|iiotationH  from  the  Shoe 

anci  Leather  Rep<irler.] 


Jtiii . 
Ffh. 

Mnr 


9i».fi71-90.70  .  A[.r.. 
.f,7i-  .70  .  .May. 
.671-    .70   '  June 


JO.(>71-90.70  I  Julv...  $(1.70  -80.721  Oct.... 
.(i7;-  .70  ,  Antr...'  .70  . ";"»  '  Nov... 
.rt7i       .70    ,Scj»t...!         .ri7i       .7"J1       IH-C 


90.fi7i-|0.7->4 

.67i-     .721 

I  .ti7i-     .721 


90.6969 


LINKN  NHOK  TilKKAIM   I  (Is,  Barbour. 

|l'ri(M'  jmT  pr)nu<l  on  ihe  lirst  of  vach  inuiilh.l 


Jan 

Feb I 

Mar  ....i 


90.K46  li  A[»r.... 
.H4fi  i]  May  ... 
.840  I   June  .. 


90.  MO 
.R46 
.H4(! 


July... 
Auk  ..-■ 

S.'pl  ...I 

I 


JO.Slli  1  (let  . 
.KM!  Nov 
.Mt>  J   Dec. 


A  VI 'rage 


90.846 
.»46 


90.8499 
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Tabub  I.— wholesale  PRICES  OF  COMMODITIES  IX  1905— (.ontiuued. 
t'IX>TH8  AND  CIX>THING— Contmued. 

iilNEN  THBEADi  S*cor<l«  SOO-^ardl  apoola,  Barbour* 

[Price  per  doien  spools  on  the  first  of  each  month.] 


Month. 

Price. 

•0.W36 
.88i5 
.8835 

Month. 

Price. 

Month. 

July... 
Aug... 
Sept... 

Price.         -1  Month.  ' 

i 1 

•0.8886      Oct....! 
.8835      Nov..-. 
.8885      Dec...-! 

'  Average 

Pricf. 

Jan 

F«b 

Hiir  ...., 

:f.V::: 

June  .. 

•0.8835 
.8886 
.8886 

•0.8835 
.8885 
.8835 

1 

•0.8885 

OVKRCOATIlfGSi  Bvaver,  JHoacovr,  all  wool,  black. 

[Pt1ci>  iM.*r  yard  maintained  generally  throughout  the  year.    Representn  bulk  of  Nale».] 


Year. 


IDft't. 


Price. 
•2.4413 


OVKRC^ATlNCSt  Cliincbllla,  B-roDSb,  all  wool. 

[Prk-e  [HT  yard  maintained  generally  throughout  the  year.    Represents  bulk  of  sales.] 


1905. 


•2.3M8 


O  VEBCOATlNClSt  Cblacbllla,  cotton  warp,  <\  C.  cradc. 

[Price  per  yanl  on  the  flnjt  of  each  month.] 


Month. , 

Prit 

V.            Month. 

Price.            Month. 

Price. 

•0.45 
.46 
.45 

Month. 

Price. 

Jan 

Ftb 

Mar.... 

•0.47      Apr,... 
.46     May... 

.4541  Juno... 

•0.46  1  July...; 
.46   1  Aug...| 
.46*!   Sept...; 

|oct.... 

Nov  ... 

|Deo.... 

;  Average 

.46 

I 

•0.4588 

OVKBOOATINGS:  Covert  clotlk,  llsbt  welsbt^  ataple  ffcMiils. 

[Vr'.ra  piT  yard  maintained  throughout  the  year.] 


Year. 


1905. 


Price. 
t2.  -JheA 


OTKRCOATINASt  Kersey,  atandard,  27  to  28  ounce. 

[Price  per  yard  on  the  first  of  each  month. 


Month. ' 

Price. 

Month. 

Price. 

1 
Month. 

!  July... 

j  Aug  ... 
Isept... 

Price. 

•1.874 
1.871 
1.874 

;  Month. 

Ott....j 
Nov  ... 

Dec  ...1 

IL            1 
Average 

Price. 

Jan 

Feb 

Mar.... 

tl.76 
1.77t 
1.77* 

•i.rr* 

l.77i 
1.87* 

•1.874 
1.OT4 
1.874 

•1.8313 
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Tabui  I.— wholesale  prices  of  commodities  in  1905— Contmiwd. 

CIjOTIIS  AKI>  CliOTHING— Continued. 

SHIRTINO81  Bieaeketf,  4-4,  l^oaaAale. 

[l*ric«  per  yard  on  the  flnt  of  each  month.] 


Month. 

Price. 

'  Month. 
June... 

Prioe. 

,  Month. 

Prtce. 

Month. 

Piloe. 

Jan 

Feb 

Mar.... 

90.061 
.Ml 
.07i 

July... 
Au|f  ... 
Sept... 

90.C7t 
.07 
.07 

Oct.... 
Noy  ... 
Dec.... 

Avenge 

•i 

lo.(nM 

SHUBTINOSs  Bleached,  4*4,  Ifcw  York  llllUa. 

[Price  per  yard  on  the  flmt  of  each  month.] 


Jan. 
Feb. 
Mar 


•0.0821 
.0629 
.0629 


Bfay! 
June. 


•D.0829 


July 
Aug 
Sept 


•0.0697 
.0697 
.0678 


Oct. 
Not 
Dec. 

Arerace 


s 


•OlOSH 


SHIRTIlVOSi  meaclked,  4-4,  WaBMntte 

[Price  per  yard  on  the  llmt  uf  each  month.] 


<o> 

XX  ■ 


Jan. 
Feb. 
Mar 


•0.090 

Apr.... 

.000 

May.  .. 

.090 

June... 

•0.090 

'  July  . . . 

.090 

1  Au«  ... 

.090 

Sept... 

•0.096 
.006 
.100 


Oct.... 
Nov  ... 
Dec.... 

ATerage 


10.100 
.100 
.100 


9o.o»a 


AILKi  Saw,  Italian,  elasslcal. 

(Net  cash  price  per  pound  In  New  York  on  the  flrxt  of  each  month,  quotations  from  the  American 

Bflk  Journal.] 


Jan. 
Feb. 
Mar 


$3.9fl4»-$4.0M0 

3.984a-  4.0690 

8.9600 

1  A,.r.... 

•8.0105 

July... 

8.9105 

AUK... 

4.0IHK) 

1  Sept... 

1 

•4  lOKV-64  2075 
4. 15H&-  4.  207.'> 
4.3560-  4.4065 


Oft.... 
1  Nov  ... 
I  Dec.... 
I 
I  Average 


•4.8&00-I4.4006 

4.2075-  4.2670 
4.0690-  4.1065 


K1066 


MII«Ki  Baw,  Japan,  fllatnrea.  No*  1. 

[Net  cash  price  per  pound  In  Now  York  on  the  flr«t  uf  each  month:  quotatlonH  from  the  American 

Silk  Journal] 


Jan . . . 

Feb... 
Mar  .. 


t4. 0255-64. 1225 
S.K6OO-  8  9770 
8. 7830-  8. 8K00 


Aur....^3  7345-93  8073  , 
Blay  ...'  3  7345-  3.8073  ' 
June  ..    S.Wili-  3.9043  I 


July... !j3.9770-*4. 0740 
Aug  ...i  4.0740-  4.1225 
Hopt-.-i  4.24:tK-  4.2923 


'  Oct.... 
'  Nov  ... 

I>ec.... 

Avi'mge'i 


•4.24S8-94.392I 
4.0740-4.1226 
S.880&-  8.9286 

•8.9912 


sriTlNON:  flay  worated  diasonal,  12-oiinre,  \¥aalilnKtoii  Rlilla. 

[Prit^e  1H.T  yard  on  the  (IfmI  oI  t'Hch  month.] 


Jan. 
Feb. 
Mar 


8U.91K)0 
.<KKIO 
.9900 


Apr 

May... 
June  .. 


•O.WtW  '1  July... 
.9lHNt  I  Auk  ■■■ 
.9900   I  Sept ... 

I 


o  No  Hale  during  month. 


•(».9'J00 
1.237r> 


<»rt . 
Nov 
Dec. 


■•■I 


I' 

I  Avi'mge 


•1.2376 

1.2375 
1.2376 


•1.0961 
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Tablm  I.— wholesale  PRICES  OF  COMMODITIES  IN  1905-Ccmtmued. 

CLOTHS  AND  CIjOTHING— ConUnued. 

SVITINOBi  ClaF  worat«A  dlttcom«l«  IS-onnce,  WasbliiKtOB  ntlla* 

[Price  per  yard  on  the  first  of  each  month.! 


Montb. 

Pr.ce.        ' 

Month. 

Price. 

Month. 

Price. 

Month. 

Price. 

Jan 

Feb 

Mar.... 

n.i7oo' 

1.1700 
1.1700  1 

Apr.... 
MSy... 
June  .. 

SI.  1700 
1.1700 
1.1700 

July... 
Sept!!* 

SI.  1700 
1.4860 
1.4860 

1 

Oct.... 
.  Nov  ... 
;  Dec.... 

Average 

SI.  4860 
1.48fi0 
1.4860 

SI.  8013 

SVnriNOBi  Indlffo  bine,  all  irool^  64-lBcb,  14*ouiee4  Ullddlesex  standard. 

[Price  per  yard  on  the  flnt  of  each  month.] 


Apr 

May.. 
June  .. 


SI.  486  July... 
1.630  li  Aug... 
1.690  I  Sept... 


Oct.... 

Not  ... 
Dec....' 

Average' 

I 


SI.  676 
1.S76 

i.oao 


SI.  680 


BUITlNGSi  Indlso  blne«  all  wool,  l«*onnce« 

[Price  per  yard  maintained  generally  throughout  the  year.    Repreaenta  bulk  of  mles.] 


Year. 


1S06. 


Price. 


S2.2786 


aiTITINGSt  Serse*  ^rashtnffton  mills  e700. 

-  [Price  per  yard  on  the  first  of  each  month.] 


Month. 

Price. 

1  Month. 

Price. 

Month. 

Price. 

I  Month. 

Price. 

Jan 

Feb 

Mar.... 

SO.  8775 
.8776 
.8775 

Ifci 

June  .. 

! 

SO.  8776 
.9675 
.9675 

Ill 

SO.  9460 
1.0360 
I.OSfiO 

Oct.... 
Nov  ... 
Dec.... 

Average 

SI.  0860 
1.0360 
1  0360 

80.9638 

TICKlNGSi  Amoskeas  A.  €.  A. 

[Price  per  yaril  on  thv  first  of  I'ach  montli.] 


Jan 

f*b 

Mar  .... 

SO.IOA 

June  .. 

SO.OOi 
.091 

.09* 

July...; 
Aug  ...1 
Sept.... 

SO.  Ill 
.lU 
.lU 

I-  Oct.... 

Nov  ... 

,  Dec.... 

Average 

SO.  12 

S0.108S 

XBOUSBBINOSi  Paney  worsted,  31  to  32  ounce,  all  worsted  warp  and  flllinst 

ivool  and  vrorsted  baclc* 

[Price  per  yard  on  the  flmt  of  each  month.] 


»;;;; 

S2.1825 
2. 1826 
2.1825 

June 

K.  2.W0  July 

2.2.'i00  Aug 

2.2500  Sept 

I 


S2.2o00  I  Oct.... 
2.2.'i00  '  Nov  ...I 
2.2500  .    Doc....| 

I- Average 


S2.2600 

2.2S00 
2.2600 

|e2.23Sl 
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Table  I.-WHOLEBALK  PRICES  OF  COMMODITIES  IN  1906— ContiniMd. 
CIXJTirS  AND  CliOTHIXO—Gontinued. 


Ulf  DRR WEARi  Shirts  and  drawers,  wlilt«,  all  wool*  nill-nMlii<MiMl«  J  8*caa««. 

[I*rl('e  Iter  dozen  frannenta  on  the  flnt  of  each  month.] 


Month. 

l»rico.         !|  Month. 

II 

Price. 

Month. 

--  -    ■ 

July... 
Aug... 
Sept... 

Price. 

Month. 

Oct....- 

Not... 
Dec.... 

Avenge 

Price. 

Jan 

Feb 

Mar  .... 

923.40 
28.40 
23.40 

1 

Apr.... 

Hay... 
1  Juuu  .. 

tZI1.40 
28.40 
28.40 

128. « 
28.40 
28.40 

3L4B 

38.V 

1 

ta.m 

CNDEH WEABi  Hhlru  and  drawers,  white,  merlBO,  ftall-lhakloaedt  99  pmr  eemt 
wool,  40  per  eent  cotton,  S4*Kance. 

[PrltM!  iH.'r  dozen  ^rmentu  on  the  Ant  of  esch  month.] 


Jan.. 

Fob , 

Mar  ....f 


116.  *J0 
16.20 
16.20 


Apr.. 
May. 
June 


916.20 

July... 

10.  ao 

Au«... 

16.20 

Sc'pt... 

816.30 
16.20 
16.20 


Oct.... 
Not  ... 
Dec 

ATeiBgc 


«l«w» 

16.21 
16. » 


•16. 10 


IVOnKN'S  DHEflS  CU^ODHi  Caslimere,  all  wool,  lO-l  1  twill,  88-lneM,  AUaatic 

mils  J. 

[Price  per  yanl  on  the  flrRt  of  each  month.] 


Jan 

90.3604  Ii 

Fob ! 

.3675  li 

Mar  ...J 

.8675  ! 

Apr.... 
May... 

June  .. 


90.8724 

July... 

.:m4 

AUK... 

.8724 

Si'pt . . . 

90.8724 
.3724 
.3?i4 


Oct.... 
Not  ... 
Dec.... 

Avenge 


90187IU 


90.S980 


Wfk.lIKN^N  DRKSS  «OODKt   (Cashmere,  cotton  warp,  9-twUl,  4-4,  AttnnMe 

mils  F. 


(I'rice  per  yard  on  the  «TKt  of  each  month.] 


Jan. 
Feb. 

Mar 


90.1H62 
.1862 
.  IVtW  I 

i 


Apr 

May.. 
Jiinu  . 


80.1960 


1%0  I 
.205a  I 


July... 
AUK  ... 
Sept... 


80.2058 
.2058 
.2058 


(Hit.... 
Nov  ... 
Dec.... 

Average 


9O.a0BS 
.2186 
.2196 


•0.201? 


IVO.HRN'N  DKKHM  <.<M>DSi  4'«sbmpre,  cotton  warp,  XT-Inch,  Hamilton. 

[I'rieo  per  yard  on  the  llrNt  of  iwh  month.] 


Jan  — 
Feb.... 
Miir  ... 


90.10'29      Apr. 
.1029   I  May 


lO-jy 


May 
Jiiiu- 


90.102a  11  July...! 

.lo-jy  I   Aup  ...| 
.lUW  "  Srpt  ... 


9(>i)m  i|  Oct.... 
.mw  ;  Nov  ... 

.IHW    I  livv.... 
i'AvoraKe 


90.1109 
.1108 

.1108 


90.1072 


WOiTIKN^N  »KKSM  (;o<»l»Ni   Danish   eloch,  cotton  warp  and   tllllnc,  X3*lnch. 

[Price  i>er  yard  on  tbc  tir-i  of  vnvU  inontii.! 


Jan 

Feb 

Mnr  ... 


90.IU  ''  Apr.... 
.Hi  II  May... 
.111      June  .. 


90.1U  'I  July...; 
■  lU  i;  AUK...I 
111      Hcpt ...! 


90.  lit    I  Oct. ...I 

.n;  -I  Nov  ...I 

-Hi  I    Doc...., 


Average 


90.111 
111 
.lit 

90.1160 
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Taj'.b  I.— wholesale  prices  of  CXlMMOmTIES  IN  1905— Continuetl. 
CLOTHS  AND  CTX>TUrN"G— C?ondudt«i. 


lVO.TIF.M^fi   DRK«S  COODSi    Pranttlln  sarlUiiKk,  6-4. 

[Price  per  yard  on  the  first  of  0M!bmon(h.1 


HoDth. 

Price. 

Monlli. 

Price. 

Month. 

Price.            Month. 

Priee. 

Jm 

Feb 

Uat  .... 

:H1 

ill 

•0.064 

::si 

July... 
Aug... 
Sept... 

'1 

Oet.... 
Nov... 
Deo.... 

Avemfo 

.m 

f0.tfT4tf 

IVontBIiPS  IIRK89  COODSs  Popl*r  eloili,  eottOB  warp  and  milnc  36-liieta. 

[I*ric«^  per  yard  on  the  Hrsl  of  i?ju;h  mouth.] 


Jan 

Feb 

iUr  .... 

"iii 

Anr... 
Jfty... 

June  .. 

"a 

1  July... 
Ail»... 

sept... 

•^3 

Oct.... 

NOT  ... 

Deo.... 
Avenge 

•0.19 
.1» 
.19 

•0. 1867 

WOOL:  Otalo«  line  fleece  (X  and  XX  9rade)«  iKronrcd. 

[Price  per  pound  In  the  eantem  markets  (B&ltimore,  boeloii,  New  York,  aud  PbUadetphla>  on  the 

finrt  of  each  month.] 


Jan. 
Feb. 
Mar 


ia7891 
.T991 


Apr.. 

Juno. 


10.739] 
.70M 
.7836 

July... 
Auir  ... 
Sep"t... 

IQ.7826 
.7836 
.7836 


Oct.... 
Not,.. 
Dee.... 

Aveiage 


iOi7eo» 

7009 
.7391 


90.7a&l 


wro01«i  OMo,  medium  dee««  (oB«-roarUi  and  tkree-elchtlia  grade),  •ronred* 

fprlce  per  pound  in  the  eastern  marketa  (Bnlttmore.  Boston,  New  York,  and  Philadelphia]  on  the 

Srfit  lit  KACh  month.] 


Jan. 
Feb. 
Mar 


9D.M17 
.«Z78 
.61SV 


Apr.. 

June. 


10.5199 

Jnly 

.W78 

AuiT 

,  boon 

Sept 

ia.Mi7 

.M17 
.6417 


Oct.... 

Not... 

Dec.... 

Average 


WORNTKD  TARIfSi  3-4fMit  Australian  Une. 

[Price  per  pound  on  the  fin«i  of  each  month.] 


Jan 

Feb 

Mar.... 

n.nt 

June... 

fl.26 
1.26 

1.25 

III 

tl.»  i  Oet.... 

l.«  1  NOT  ... 

1.25  n  Die... 

lAreratc 

«1.27i 
1.27* 

i.ao 

|1.2(iSfr 

WOBSXBD   VARIfSi   S-40«,  XXXX    or   ll«   eqnlTalenl    In    qnaltty*  wMSe,  In 

■Itadna. 

[Price  per  pound  on  the  ftrsl  of  each  month.] 


tl.38  II  July 
l.'A  Auk 
l.^fi  II  Sept 


tl.'JA 
1.30 
1.33 


Oct.... 
Nov  ... 
Dec 

Average 
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Table  I.— WHOLt»ALK  PRICES  OF  COMMODITIES  IN  1906— Continaed. 
FUBL  AKI>  I^GIITING. 

<-AlfDI«KSi  JidaviKPtlDriOst  14-oiiKee. 

I  Prin*  ptT  imiind  in  Nvw  York  on  the  flnt  of  uach  month;  quotatloiu  from  the  Oil,  faint,  and  Drag 

Reporter.) 


H»]1t£L 

rric. 

■mi 

\  HODth. 

Priw. 

Month. 

Priitt. 

Hoath. 

Not  ... 
Dec,.,. 

Aven^ 

Pflw. 

Jan 

July.., 
AiMf... 
&e|i( ... 

1 

m,m 

Jan. 
Mar 


Jan. 
Feb. 
Mar 


rOAItft  Anllirmrttev  broken. 

[Averagtf  monthly  Helling  prit't^  imt  ton,  at  tide  water,  New  York  Harbor.] 


K2341 

4.2401) 
4.2102 


1 

Apr 

Majr...! 
June...! 


»«.20t» 
4.21fi8 
4.3089 


July... 
Auk  ■-- 
Scitt... 


94.2]a8 
4.2091 
4.2006 


Oct....! 

Nov  ... 

Dec.... I 

ATerafre' 


<iOA1j:  ADthrmette*  dieatniit* 

[AvoraKf  monthly  hc'UIiir  price  (ht  ton,  at  tldit  watur,  New  York  Harbor.] 


>4.9M)r>  I'  Apr... 
4.vm  I.  May. 
4.9507  '  June 


K4A0fi 

'  July... 

4.M4U 

,  AUR  ... 

4.6442 

,  fck.pt... 

•4.73H0 
4.  MM 
4.9498 


Oct.... 
Nov  ... 
Dec.... 

Average 


4.2I» 

4.1910 


«I.21M 


KMIO 
4.9ttO 
4.9487 


Jiin 

K*'l> 

Miir  ... 


[Avt'ruKi*  numihly  HelUnfr  pri(*t<  [ht  ion,  at  tide  water,  New  York  Harbor.] 


St.  !»r>:w 

4.W'>2I) 
4.95»4 


Apr.. 
May . 
Juno 


•4.4M1  '   July 
4.r>4i;u  '  AuK 

4.0407      8opt 


W.7438  j  Oct.... 
4.H490  :  Nov  ... 
4.fMWt  ,   Doc.... 


Average 


K951I 
*4.9ia 
4.94n 


•4.8246 


Jkii  . 
Miir 


4*OAl«i  AntlirarUe,  Mtove. 

[AveraKu  monthly  w>lllng  price  i^cr  ton.  at  tide  water.  New  York  Harbor.] 


•4,  AMI 
4.  UTdii'i 
4.  *y*r' 


Apr..,. 
May  ... 
June  .. 


84.4ii(M  I'  July...; 
■l.t*iM  l{   AnK  ..-I 

4.o:ii.-(     Hi-pt.... 


•4.7417 
4.  .'WW 


Oct.... 
Nov  ... 


4.iHiW  ,;  I>e<*....i 

Average! 

I 


•4.9A18 
4.9601 
4.9472 


t4.Ke36 


J  tin  . 
Feb. 
Mtir 


4^>AI«!  Bltumlii«»iii*f  (>ooriccN  Vrve-U* 

[rrirt-  |kt  Ion  at  tlii>  mine  i>n  the  iir>i  of  em-ti  inontli 


%\.C*)  ']  Apr.. 
I.tW  I  Miiv  . 
l.t'iO  ',  .Iiiiie. 


Sl.t'rfi  ,'  July 
1.1*1(1  ,1  \i\K 
I.rt)  i'  ."^epl 


Sl.(i')  <  i>et  . 
l.Ui  N<»v 
I.  (Ml    I   Dee. 


lAviTHirel 


tl.60 
1.00 
l.tiO 

$1.60 
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Tawlb  I.— wholesale  PRICES  OF  COMMODITIES  IN  1905— Continned. 
FUEIi  AND  UGHTING— Continued. 

OOALi  lUciimlnoa*,  G«orcMi  CreelL. 

[Price  per  ton,  t.  o.  b.  New  York  Harbor,  on  the  flfst  of  each  month.] 


Month. 

Price.         1 

Month. 

Price. 

Month. 

Price. 

Month. 

Price. 

Jan 

reb 

Mar.... 

•8.16  > 
8.16  > 
8.16  j 

Apr.... 
MSy... 

June... 

•3.16 
3.16 
8.16 

Ill 

•8.16 
8.16 
8.16 

Oct.... 
Not  ... 
Dec-... 

ATerage 

•8.16 
3.16 

8.16 

•3.16 

rOAI«s  Bttnmlaoitat  PKtsbniv  (yoasiaoclieii|r)f  lump. 

1  on  Tuesday  of  each  week.  Cincinnati,  afloat;  quotatioiu 
miperintendent  of  the  Cincinnati  Chamber  of  Commerce.] 


fPrice  per  buahel  on  Tuesday  of  each  week.  Clnctnnatl,  afloat;  quotatioiu  furnished  by  the 

idei      ' ~ 


Jan 

•0.08 
.08 

.06 

;  Apr.... 

.06 

July... 

•0.08 
.08 
.06 

Oct.... 

•0.08 
.06 
.08 

.06 

.06 

.08 

.06 

.06 

.08 

May... 

Aug... 

Not  ... 

06 

Peb 

.08  1 

.08 

.06 

.06 

.08  1 

.06 

.06 

.08 

.06 

.06 

.08 

.06 

■ 

.08 

.08 

.08 

'  June... 

:S 

Sept... 

:S 

Dec.... 

Mar.... 

.06 

.06 

.08 

1 

.06 

.08 

.08 

.08 

1 

.06 

.08 

.08 

.06 

.06 

.08 

ATerage 

.08 

•0.0800 

€OKKt  ConnellsTillet  ftamace. 

[Contract  pri(»per  ton,  f.  o.  b.  at  the  orens,  on  the  flrst  of  each  month;  quotatlona  from  the  Iron  Age.] 


Jan. 
F«b. 
Mar 


•2.1042.36 

X  76- 3. 00 

3.60 


Apr- 
May. 

June 


•2.25 
1.90 
1.60 


July 
Aug 
Sept 


•1.76 

•1.80-  1.66 

1.90-  2.00 


Oct.... 
Nov  ... 
Dec 

ATerage 


•2.36-t2.60 

2.90-3.00 

2.90 


•2.2876 


HEATCHKSi  Parlor,  domestic. 

[Price  per  gron  of  boxea  {200b)  in  New  York  on  the  flrst  of  each  month;  quotations  from  the 

Merchants'  Review.] 


Jan 

Feb 

Mar.... 

•1.60 
1.60 
1.60 

June  .. 

1 

•1.60 
1.50 
1.60 

July... 
Aug... 
Sept... 

•1.50 
1.60 
1.60 

Ot-l.... 
Nov  ... 
Dec  ... 

Average 

•1.60 
l.SO 
1.60 

1 

•1.60 

PBTBOLEirnii  €m4«,  PennarlTUila. 

[Price  per  barrel  at  the  wells  on  the  flrst  of  each  month;  quotations  from  the  Oil  City  Derrick.] 


Jan. 
FiBb. 
Mar 


•1.50 
1.89 
1.39 


Apr.... 

,  May... 

June  .. 


•1.86 

July... 

1.29 

Aug  ... 

1.27 

Sept... 

•1.27 
1.27 
1.27 


Oct.... 
Nov  ... 
Dec.... 

Average 


•1^61 
1.61 
1.68 

•1.8642 
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Tablb  i.— wholesale  PRICES  OF  OOMMODZTIES  IK  1906-Oantimied. 
FUEL  AN1>  UOHTI?^G— Goochided. 


rSTKOLRt^'Ht  M«Aa«d,  Im  b«rrels«  cars*  *•<■«  f«r  expert* 

fprice  per  g^lon.  New  York  ksading.  on  the  fint  M  each  month:  qooUtlooa  from  the  CO,  ndnt,  and 

Ums  Reporter.) 


Month. 

IMee.         '■  Month. 

•0.07.'iO     Apr.... 
.0726  ,   May... 
,0726  1-  June  .. 

Price. 

•0.071A 
.0606 
.0600 

Month. 

_     .   _ 

July..., 
Aug... 
Sept...; 

Price. 

Mooth. 

Prtee. 

.« ! 

reb 

Mar.... 

.0600 

Oct....; 

1  N-oT  ... 
'  Dec.... 

•o.07e» 

.07«i 
.07M 

■Average 

90.0722 

PRTR01.Bt;9li  BcttB«>4l«  1  »0°  tf  re  %emU  water  wUte,  la  karrela,  jpiMkac«s 
laelnded  (Jokklnc  lots). 

(Price  per  gallon  in  New  York  on  the  fint  o(  each  month:  qootationi  from  the  Oil,  Paint,  aad  Dmg 

Report«fr.] 


Jan. 
reb. 
Mar 


90. 121 

Apr.... 

■  m 

May... 

.12* 

June  .. 

>.12i  .  July... 
.12*  ,  Aug... 
.  12*   !  Sept . . . 


90.12* 
.12* 
.12* 


Oct.... 
Not  ... 
Dec.... 

90.U 
.U 

.u 

Average 

90.12ff 

MKTAIiS  AXD  IMPLEMENTS. 

ArOBRS]  Kxtra,  ilarh. 

[Price  per  auger  In  New  York  oo  the  first  of  each  month.] 


Month. 

Price. 

Month. 

Price.            Month 

Price 

Month. 

Price. 

Jan 

Feb 

Mar  .... 

90.24 
.24 
.82 

f.V::: 

June  .. 

90.82 
.82 
.32 

(July... 
Aug... 
Sept... 

.82 
.32 

Oct.... 
Not  ... 
Dec.... 

Average 

90.12 

90L80B7 

l» 

'TUti  per  1 

AXBSi  m.  r.  O.,  Vai 

IX  In  New  York  on  the  ilr 

nkee. 

Bt  of  each  monti 

1.1 

Jan 

Ti-h 

Mar.... 

90.606 
.606 
.606 

Apr.... 
MVy... 

June. 

1 

90.605 
.646 
.64ti 

Jnly... 

1  Aug  ... 

Sept... 

•0.  Wrt 

.546 
.646 

,  Oct.... 
Nov  ... 
Dec... 

[Average 

90.646 
.M6 
.646 

90.0829 

HAH  IRONi  Beat  refined,  lyom  mill. 

[AviTiigc  monthly  prici-  jut  jxniiul  In  PiltuhurK;  «i"*>t">ti'>n''  from  ttu*  Hnlletiii  of  the  American  Iron 

and  SttM'l  AHWM'latloii.) 


Jan. 
P«'b. 
Mnr 


90.01W) 
.UIHU 
.OIW 


Apr 

Mfty  . . . 

June... 


90.01H2 

.  Julv... 

.OIW) 

1  AUK  ... 

.0180 

Ht'pt  ... 

«0.01^0  <Kl. 
.OiJSO  ||  Nov 
.01H4       D«'r. 


Avt-mge 


90.0185 
.0208 
.0220 

90.0187 
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Tabli  !•— wholesale  PRICES  OF  COMMODITIES  IN  1906— Continued. 
METAl^  ANO  IMPIiEMENTS-Continued. 
^  BAH  IRONi  Best  rettned,  nwm  store. 

(ATerage  monthly  price  per  pound  In  Philadelphia;  quotations  from  the  Bulletin  of  the  American 

Iron  and  Steel  AflHoeiation.) 


Month.  I 

Price.         ; 
•0.0191  ! 

.0191 ; 

.0191  ; 

Month. 

I»rice. 

Month. 

Price. 

Month.  '■ 

<>ct....: 

Nov  ...| 
Dec....| 

Prlci'. 

Jan 1 

F«'b ' 

Har  ....! 

June... 

•0.0191 
.0191 
.0191 

July... 

,  Aug... 

I  sept... 

i 

•0.0191 
.0191 

.0191  1 

j 

•0.0191 
.0190 
.0196 

i 

AveniKe 

ft).  0192 

BARB  WIBKt  Galruilxetf. 

[Averaire  monthly  price  per  hundred  pounds  in  Chicago;  quotations  from  the  Iron  Age.] 


Jan 

•2.36 

lASV 

Feb 

2.40 

Mar  .... 

2.40 

i;  June 

•2.40  i 

July  ... 

2.40 

Aug... 

3.40 

Sept... 

•2.40 
2.32 
2.821 


Oct.... 
Nov  ... 
Dec.... 

Average 


Bl'TTSt  Looa«  Joint,  raat,  8  by  3  Imch* 

[Price  per  pair  in  New  York  on  the  itrst  of  each  month.] 


miSELMi  Eztraf  aooket  llrmer,  l-lneli. 

[Price  per  chisel  in  New  York  on  the  first  of  each  month.] 


•2.40 
2.40 
2.40 


•2.3829 


Jan 1 

Feb , 

Mar..... 

•0.04 
.04 
.01 

June... 

•0.04 
.04 
.04 

July... 

Aug... 

Sept... 

•0.04      Oct.... 
.04   '  Nov  ... 
.04  ji  Dec.... 

.'  Average 

It 

•0.04 
.04 
.04 

1 

•0.04 

Jan 

Fteb 

Mar  .... 

•0.300 
.300 
.416 

Apr.... 
May... 

;  June... 

•0.416  . 
.416 
.416 

III 

•0.416  1   Oct.... 
.416  !   Nov  ... 
.416  .   Dec.... 

•0.416 
.416 
.416 

Average! 

1                    ! 

•0.8967 

<:OPPKRt  Insot,  lake. 

[Price  per  pound  in  New  York  on  the  fln*t  of  each  month;  quotatiomi  from  the  Iron  Age.] 


Jan.... 
Ffcb.... 
Mar... 


•0.1612M0.1&25 
.ld35-  .1537i 
.1305-  .1&371 


Apr 

Sriay  . . . 

June... 


ft).  lA25-ft).  KtSTl  July 
AftW  Aug. 
.  IdOO     Sept 


•0,1600       Oct.... 
.lS62i  '    Nov  ...I 


.1625 


Dec 


Average 


•0.1662^ 
.1660 
.IftOO 


•0. 1676 


COPPKRi  Sheets  hot-rolled  (base  alseai. 
[Price  iH^r  pound  in  New  York  on  the  first  of  each  month.] 


Jaa 

Feb 

Mar.... 

•0.19 

.19 
.19 

June... 

•0.19     July... 
.19      Aug.... 
.  19  1  Sept  . . . 

•0.19; 

.20  1 
.21 

Oct.... 
Nov... 
Dec-... 

Average 

•0.21 
.21 
.23 

ft).t99J 
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Tablk  I.— wholesale  PRICES  OF  COMMODITIES  IN  1906— Continued. 

METAIiS  ANO  IMPIiEMENTB-Continoed. 
rOPPBR  WIHK:  Bare,  No.  H,  B.  and  S.  cause,  aB4l  lietf^ter  (kaae  alsee). 

[Pricv  per  p»und,  f.  o.  b.  New  Yurk.  on  the  flrat  of  each  month.] 


Month. 


Price. 


Jan. 
Keb. 
Mar 


10.161 
.164 


Month. 


Apr.. 

May... 

June... 


Price.        !<  Month. 


I0.I6I  :i  July 
.16  ;i  Aug 
.  16       Sept 


Price. 


•0.161 

:}?S 


Month, 


Oct.... 
Not... 
Dec.... 

ATerage 


Price. 


•0.17 


-.in- 


10.1703 


DOOBKNOBHt  Rteel,  bronxe  plated. 

[Price  per  pair  In  Xew  Yurk  on  tbv  first  of  each  month.] 


Jan. 
Feb. 
Mar 


10.226  ,  Apr.... 
.H75  ,■  May... 
.876  .  June  .. 


to.  376 
.876 
.876 


July...l 
Auk-..' 

Sept...! 


I' 
tO.375  !   Oct.... 
Not  ...' 
Dec....; 

ATerage 


.876 
,876 


•asTS 

.ITft 
.975 


•o.as» 


PlI«Bllt  H-lnch  mill  bastard*  Nlcholeon. 

[I^tw  per  (loxen  on  tbo  flmt  of  uot'h  moath.] 


Un ' 

Feb 

Mar.... 

1.03  1 
1.U8 

1 

Apr.... 
MSy... 
June... 

11.03 
1.03 

i.m 

July... 
Auff  ... 

Kept ... 

•1.08 
1.04 

Oct.... 
Not  ... 
Dec.... 

ATerase 

•1.QS 
1.06 

1 

n.0Ba7 

'I 


Jan 

Ftrb 

M)ir  .... 


HAillJIlKHMt  maydoleNo.  IJ. 

[Prieu  i>er  hammer  In  New  York  on  the  fint  of  each  month.] 


•0.466  ,  Apr.... 
.4m  ,  May... 
.46(>  '   June  ..^ 

I' 


•0.466 
.4ftti 
.4f>6 


July... 
Auk... 
S«'pt... 


•0.466 
.406 
.466 


;  Oct.... 
Nov  ... 
Dec....' 

Average 


•0.466 


•0.408 


liKADt  PI||E,<le«llverUed. 

[Price  per  iK>un(l  In  New  Y<irk,  fmui  Mtorc.  on  the  fir**!  'if  em'h  month;  ()uotationN  from  the  Iron  A^.] 


Jan •0.0460-«0.ai70      Apr....,SUl>4.'tO-8U.(H(tO  I    Inly  ...  fO.ai.Vi-tD.Oin)  I   Oct....,   •O.  0486-90. 04ff> 

Fi>h .(Hir>-     .04.'i<>      Mhv...      .(M-'iO-     .(MM)  I    AuK...      .04('>0-     . 0470  «    Nov...         .0620-     .OMO 

Mar....i    .04.'iO-    .04'iU  :|  June  ...     .(M.iO-    .IMiX)      Hep!  ...      .OlKTt-    .OIW   ,  I)(h:....I  .OAflO 


A  veraRt' 


•0.(M79 


LKAD  PIPK. 

[I'ricf  jMT  tiiiu<lri'<l  p4>un4l*4,  f  <>.  h.  Ni-w  York,  nn  tht*  lliNt  of  ruch  iiumtli.] 


Jan. 
Kt'b. 
Mar 


frVor>      Apr.... 

4. '.!.=>  I    May  ...' 
4. '.»;'>  I.  June  ..I 


$:».  IK)     .lulv 
r>.o(i     .\UK 

fi.OO       Sf|ft 


S-'i.  m 

oci .. 

rv  m 

N..V  . 

.'..  :y» 

........ 

lAvcniKt* 


5.H5 
6.10 

•r>.22fi0 
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Table  I.— WHOLESALE  PRICES  OF  COMMODITIES  IN  1905— ConUnutMl. 

HETAIiS  ANU  IMPI..EMEN'r«— Continaed. 

ItfOCKHt  C-ommoii  inortla«. 

[Price  per  lock  In  New  York  on  the  fint  of  each  month.] 


Month. 


Jan. 
Feb. 
Mar 


Price. 


Month. 


Price. 


Month. 


Price. 


I! 

!  Month. 


ITice. 


•0.090  - 
.155  I 
.155 


Apr.... 
May... 

June  .. 


10.155  July.. 
.  155  Auff  . . 
.  155     8ept . . 


•0.155  I  Oct.... 
.166  Nov... 
.155  i'  Dec.... 

'  Average 


•0.165 
.166 

.155 


t0.14M 


NAII«Si  Cut,  M-peBny^  renee  antf  rommon. 

(Price  per  100-pound  k^,  f.  o.  b.  Pittsburg,  on  the  firat  of  each  month;  quotations  computed  from 
base  prices  piibIiRhc<1  in  the  Inm  Age.    See  explanation  on  pages  351  and  S52.j 


Jan 

Feb 

Mar  .... 

•1.85 

•l.tl5-  l.W 

1.90 

May!!! 
June... 

•1.85-91.90      July... 

1.85-  1;  90      Aug... 

1.90   <  Sept... 

•1.85      Oct.... 

•1.76-  I.M  '    Nov  ...; 

1.70  1   Dec....| 

•1.75 
1.75 
1.80 

Average 

•1.825 

NAILSt  Wlr«t  t(-pennf«  fence  aiMt  common. 

(Price  per  100-pound  kes,  f.  o.  b.  Pittsburg,  on  the  flni  of  each  month:  quotations  computed  from 
base  priceti  puollxhed  In  the  Iron  Age.    See  explanation  on  )iageit351  and  852.] 


•1.90  July 
1.90  ,  Aug 
1. 90      Sept 


•1.90  I  Oct....! 
1.90  Nov  ...I 
1.90  I   Dec. ...I 

'.  Average 


•1.90 
1.90 
1.90 


•1.1 


PI(*  IKONi  Beenemer. 

[Average  monthly  price  |>er  um  in  IMttsburg:  quotations  from  the  Bulletin  nf  ihc  American  Iron  and 

Steel  Asfiociation.] 


Jan. 
F«b. 
Mar 


•16. 73      Apr. . . 
16.20  1   May.. 

16.1iri  I'  Jane.. 


•16.35  I  July 


16.1(i 
15.65 


Aug 
Sept 


14.97 

O.....J 

15.25 

.Vuv  ... 

15.87 

Dec.... 

•16.54 
17.90 
1».S5 


!ai 


•16. 3592 


FIfti  IRON:  Poundry  No.  1. 

lArerage  monthly  price  per  ton  in  Philadelphia:  quotation!)  from  the  Bulletin  of  the  American  Iron 

and  StetM  Afwociation.) 


Jan 

fteb 

Mar  .... 

•17.75  ' 
17.75  , 
18.00 

Apr.... 
May...; 
June... 

•18.25 
18.06 
17.60 

July... 
Aug  ... 
Sept... 

•17. 19 
17.25 
17.25 

Oct.... 
Nov  . . . 
Dec.... 

•17.87 
18.66 
19.00 

Average , 

•17.8850 

PIC  IHONi   Poundrj-  No.  «,  northern. 

[Price  per  ton,  f.  o.  b.  Pittsburg,  on  the  flmt  of  each  month;  qiiotatlonn  from  the  Iron  Age.] 


Jan 

Feb..... 

Mar.... 

•17.35 
16.85 
16.85 

1  May";; 

1  June... 

•16.0&-916.25 

16.60-  16.  M> 

;       15.86-  16.35 

1 

July... 

,  Aug... 

Sept... 

•15. 35 

14.^ft 

•15.10-  15. :« 

■  Oct.... 
Nov  ... 
l>e<-.... 

i.Vverage 

«15.H5-»16.10 
17,36 

IH.OO-  18.36 

•16.4104 
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Tabue  I.— wholesale  PRICES  OF  COMMODITIES  IN  190&— Contianeil 

METAI^  AXB  IMPLKMBNTB— Continued. 

PICr  IBONt  Ormjr  i'orK«4  soatfaenav  roke. 

[I*ii<.-i>  IH.T  Um,  t.  o.  b.  Cincinnati,  on  the  tint  of  each  month;  quotationi  from  Um  Xnci  Age.) 


Month. 

Priw.        1 

Month. 

I'ri.v.          j  Month. 

Price. 

Month. 

Prtce. 

Jrn 

Feb 

Mar  .... 

$16.25 
16.25 
16.25 

iSV::; 

June... 

$15.25-«15.60 

15.0&-  16.25  ' 
18.76  ; 

July... 
Aug... 
Sept... 

$13.0&41».25 
18.00-  18w76 
13.00-  18.60 

Oct.... 
Not  ... 
Dec.... 

ATenfe 

M.7^>  16.80 
16.fi0 

«l^-.4M 

Jan. 
Feb. 
Mar 


PI«ANBIIt  Itailer  No.  6. 

[I'rice  jicr  plane  In  New  York  on  the  Ant  o(  each  month.] 


$1.53 
1.63 

1.53 


Apr.... 
May... 
June... 


$1.53  ;  July... 
1.63  AUK  -.• 
1.68      Hept... 


$1.58 
1.68 
1.68 


Oct.... 
Not  ... 
Dec.... 

ATera^ 


$1.81 

1.81 

i.Si 


$1.68 


[Price  per  pound  In  N*>w  York  on  the  tint  <>[  vm'\\  month:  quotations  from  the  Oil,  Paint,  and  Drag 

Kt'p«»rter.J 


Jan. 
Feb. 
Mar 


$0.65 
.M 


Apr.... 
I  May... 
I  June... 

1 
1 


$0.63     July... 
.62  I  Auk... 

.64  '<  8opl.  .. 


$0,66  1 
.66* 
.66  I 


Oct 

Nov  ... 
Dec.... 

Avcra^' 


$0Lfi6 
.86 
.66 


$0^6446 


Jan. 
Feb. 

Mnr 


NAWMt  <'roa«cut,  Dlaaton  No.  2,  e-foot. 

[I'riee  |ht  nhw  to  kuihII  JobU'm,  f.o.  b.  Phllmlclphla,  on  the  fintt  of  each  month.] 


$1.6038  ii  Apr. 
l.tKXW  j  Miiv 
l.ri(l3H  I  Juni' 


$1.6(WK  July... 
l.MKVt  Auk  -.. 
l.t*«H      Sept ... 


$1.6088 
1.6038 
1.6038 


Oct ... . 
Nov  ... 
Dec 


Average 


fl.< 
1.1 
1.1 


91J 


Jttn . 
Kel». 
Mar 


SAWHt  Hand,  niaaton  No.  7,  20-liieli. 

[I'rtf'o  per  <lf»/fii  to  miiiiII  JohlH'n*,  f.o.  b.  l'hitiuU*lphIu,  on  the  tint  of  each  month.] 


$ri.ti0  I  Apr.... 
12. W  I  .Miiy  ... 
12.«i0   I  June... 


$12.fi0  July... 
12. t»  '  AUK  ... 
12.80  '(  Si'pt  ... 


$12. 6U  '•  Get.... 
12.«)  !i  Nov  ... 
12.60   I  I>ee.... 

'Average 


$1^00 
12.60 
12.60 


$12.80 


SHOVKLN;  Aniea  No.  2«  eitat  Mteel,  n  ItandUs  nquHre  putiil,  bMek  atrap,  black. 

[I'rii'i'  per  ilozt'n  on  the  1li>t  of  rttch  luoiHh.] 


Jan. 
Feb. 

Mnr 


$7.fi'J   ]  Apr 

7.fi2  1    May... 

7.(i2    '     JllIlL'... 


ST.tVJ  '  .lulv  ...| 
7.(W  AUK...  I 
l.tVl  I    Si'pt  ... 


$7.tVJ  I  Ort  ....: 
T.t;2  i'  Nov  ...i 
7.  ti'J  i'  1><*('....I 


.\v<THi;r 


$7  r.2 

7.ii2 
7.  t.2 

91.62 
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TAftLK  I.— WHOLESALE  PRICES  OF  COMMODITIES  IN  1906-Oontmiied. 
MGTAL8  ANT>  IMPLKMENT8— Continued. 
SILVKR:  Ban  ttD«. 
[Avenica  monthly  piico  ptr  oonoe  In  New  York;  quotelkMu  fomiriivd  by  th«  Dtroetor  of  the  Mint.] 


Mouth. 

Price. 

Month. 

Prim. 

Mimth. 

Price. 

Month. 

Price. 

Jan..... 

Feb 

M*r  .... 

•0.01S79 
.«lT7fl 
.68717 

Apr.... 
Mey... 
June... 

10^67900 

.sMie 

July... 
Aug... 
flepl... 

to.  KIMS 
.WMA 

Ocl..,. 
NOY  ... 
DtKi... 

|0.eW36 
.«4446 

.6»20 

to.  01008 

[Price  |ier  pound  In  New  York  on  the  flnt  of  each  month:  quolaUoni  from  the  Iron  Ase.J 


Jan «].  oeio-to.  OBifi 

F«b o«ao-   .iXK 


Umx 


0610-  .omo 


i£V:::L. 


lay 

JUDO 


IOlO600 
057&-  .0660 
0600-    .OMO 


July... 
Aug  ... 
8cpl . . . 


10.0630 

10.  OMO-     .0670 
.067&-     .0H« 


Oct....  fD.O800-«0.0610 
Kov...  .0615-  .ontf 
Dec. ...I       .OTAO-      (MUO 


Average 


•0.06M 


STKKL    BILLBTS. 

lAverage  monthly  price  per  tun  at  miils  al  Pltlflburg.  quotation!  from  the  Bulletin  of  the  American 

Iron  and  Steel  Aaftuclallon.] 


Jan. 
Feb. 


23.  S7 
2a.  70 


!  Apr., 
May. 
June 


123.75 

July... 

2a.fio 

Aug... 

22.40 

8«pt... 

fU-SO 
24.00 
25.00 


Oct.... 

Nov  ... 

Dec.... 

Avenge  I 


26.00 

26.00 


fit.  028a 


STEKL   RAILS. 

lAvenigo  monthly  price  per  ton  at  milli  in  I^cnnsylvania.  quotations  from  the  Bulletin  of  the 
American  Iron  and  Steel  AiKiciation.J 


lUr.... 

t28.00 
'i8.00 
28.00 

June  .. 

•28.001 
28.00 

28.00  1 

1 

July... 
Aug... 
Sept... 

•28.00 

28.00 
28.  UO 

Oct.... 
Nov  ... 
Dec- 
Average 

•28.00 

s»oo 

28.00 

•28.00 

■TBBL  SfiBBTSt   Blark«  No.  87.  box  annealed,  one  paaa  Kbroueb  cold  rolla. 

[Price  per  pound  In  Pittsburg  on  the  Aral  o(  each  month,  quotation*  from  the  iron  Age.] 


Jan. 
Peb. 
Har 


•0.0220 
.0220 
.0220 


Apr.... 
May... 

Jiue  .. 


I0.02S0 

.02M 

•o.(r£A>-   .ouao 


July... 

Aug  ... 

Sept.., 


ja021&-^0.O22O 
,0220-  .OiJA 
QttiO-     .0226 


Oct.... 
Nov  ... 
Dec.... 

Average 


•O.Oi2aM0.0236 
.Oil6 


•0.0222 


TINi  Pic. 

IPrice  per  pound  In  Now  York  on  the  Ont  of  each  montli;  quotations  from  the  Iron  Age.] 


Ian 

Fteb 

Mar.... 

•0.290MU.29I5 

r,29GB-     .WWl 
.9880-    .2876 

i   .Apr.... 
May... 
June  .. 

•0.9020  -•.80871 
.8000  -  .8030 
.2087h  .8010 

ill 

|O.8066-«l.3L00 
.8310 
.8270 

Oct.... 
Nov  ... 
Dec... 

Average 

I0.83SO 

.3500 
.3.SI0 

t0.;il2f 
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Table  I.— WHOLESALE  PRICES  OF  CYiMMOfHTIBS  IN  1S05— ConUDiied. 

M^rrAIVs  A>'D  IMPLEMKNTtt— Condaded. 

Tl!f  PLATRH:  B»BC«lic,  BMMHcr,  c*kc«  14  »r  SO  tack. 

;  Pr./-*:  [««-r  l(»i  pr>u»4*  :;i  S>«  V'>rk  oa  the  tint  *#(  earh  buioUi:  qnotaUons  from  tbe  Zroo  Age] 


Mon-h. 


Jbi.. 
Mir 


Month. 


»  71      Apr.. 
3  74     MAy  . 

.t  7 1        JtJT.« 


Pnci 


(T. 

Mod  lb. 
Auv  ... 

Price. 

Month. 

Oct.... 
Not  ... 
Dec.... 

Price. 

SB  ;• 

S.T4 

V.74 
a.74 
1.74 

B.T4 

. 

•Avence 

tLTvs; 

Jmii 

rt-h 

Mar  ....1 


Jftii. 
Msr 


TBOVrKLSi  .H.  i.  O^  krtckt  lOi-lnrh. 

Prif.-!-  |.^r  tr-'Wffi  in  Srw  York  "n  th«  Hnt  ol  Cttch  month.] 


•b.34     Apr... 

.S(    M«r.. 


au  ftc    jQir... 

.M       Aujp... 
.11       :^|»t... 


90  S4  I    Oct 


Not  ... 
I  Dec.... 

AreiMc 


IDlM 


%'l!IKftt  SolM  box,  &0-|^aB4. 

[Pruf  per  viw  in  New  York  on  Che  Am  o(  ettcb  month.] 


HU 

ifH^-: 

U.U 

Jul7... 

Hlf 

4.11 

4  It 

Auk    .. 

4  14 

4.14 

Jun*-  .. 

4  It 

riept    .. 

4.14 

Oct.... 

Not... 
Dee.... 

ATermire, 


•OlM 


H14 

4.14 
4.14 


KM 


WOOD  MRKWfl:    I -Inch,  No.  10,  «aC  bea^. 

IPrio-  |M-r  KTttm  in  S**Mr  York  mm  ih«'  fint  ol  each  munth  ] 


Jun 

FH. 

Mt.r  .... 

•0  IUTm 

Apr.... 
.Mny  ... 

hint*  . . 

to  liA'> 
.  KAft 

invt 

Mily  ... 
AU«... 
f**.-p(  ... 

.1U6& 
.10% 

Oct.,.. 
Not  ... 
Dec.... 

10.106ft 
.1061 
.1066 

ATcriffe 


XiN4'i  Mtaeet,  ordinary  numberiB  and  Mxe*,  parked  In  600-poiiBd 

(Prlrt*  |HT  litirHlr**«l  iMMiniN,  f  o  h.,  Ijl  SHilif,  III.,  on  the  flryt  of  each  month.] 


-J»ll 

Ki  W 

Apr 

F«'l. 

ft.W) 

Mh\ 

Mar.   ... 

6  9U 

Jiiiii 

Sii  9U     July... 
fi. ?;'»      Aiiif  ...' 


6.41 


Aiijf 
Sept 


•6.  45 

Oct.... 

fi.M 

Not  ... 

6.W 

I>ec.... 

Avfrmge 


•0.1QK 


•6.00 

6^00 
7.  IS 


•6.8380 


J..rMIIKU  AXI>  lU:iT^I)IX(i   MATKRIAI..H. 

BRI4-Kt  Common  domi^ntlc  bnlldlUK* 

[I'rlci'  p)-r  Oiotimtiid  (III  <lrM-k  in  Ni-w  York  from  ihr  Ilr>t  t<»  Ihi'  la-st  nf  cHCh  month.] 


Moiitli 


I'rlif 


Moiilh 


Pri('«- 


Month. 


iTic- 


MtiiiUi. 


•rice. 


.Inn  ....  J7.T''  »M  i'>  .  Apr.... 

Vt'h.  It. (Ml   y,-.'.i  Mtiy  ... 

Mm  .  .  v.(io    '.I.'..')  I  Jitm-.,. 

i  I 


57.iiO-«H.:!-.  .iiilv .. 
7.7f»-  K.ftO  A  UK  .. 
fi.  7V  7.  .'lO      Sfpt  . . 


87.-,i"»-«7.riii        Ort  .... 

7.;.0-  7.?^7)       Nov  ... 

7..^)  1>IH! 

AVtTHK*' 


•7. 7.S-  97.  KTi 
K.OO-  tf.fiO 
U.-SO-  lOffiO 


•8.1042 


'7/ 
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Tabl«  1.— wholesale  prices  of  CO.MMODITIES  IN  19()&-€ontinnnI. 
XillMBKR  AND  BUILDING  MATKRIAL8— Conliuued. 

I  «:ABB0NATK  «P  L.KADI  Ameriran,  In  oil. 

toe  per  ponnd  In  New  York  aa  tbe  tini  of  cuch  month;  quoutloiui  from  the  OU,  Paint,  Mid  Drug 

Reixirttr] 


Month. 

Priw. 

Month. 

Price. 

f  Mcmili. 

1 

1 
Price. 

Month. 

Hrlee. 

JVi 

Prt» 

Mar.... 

.061S 
.0613 

Apr.... 

Jane... 

10.0611 
.06U 
.WIS 

Joly... 

1.15::: 

KKOBU 

.0613 
.0W2| 

Oct.... 
Not... 
Dec..., 

Avermge 

•U.06fi2 

•aoeas 

CEtTIENT:  PorilaDd,  doniMitlt'. 

(PriUK!  per  tmrrel  In  New  Yurk  on  the  flnt  of  each  mouth,  quotatloiu  from  the  New  York  JuunuU  at 
Commerce  and  Commrrcl&I  BuUetiu.] 


Ju. 
Peb. 
Mar 


Il.2b-n.40 

i.ai>-  1.S& 

1.30-  1.SS 


Apr,. 
June. 


tL40 

tl.40-  1.60 

1.46-  1.50 


Jul; 
Ang 
Sept. 


$1.4fr-tl.fiO 

1.4&-  l.SO 

1.46 


Oct.... 
Not... 
Dec 

Avefttffe 


ffI.4A 

1.46 


fi.«ri 


CBimBNTz  Roaendale^ 

fPrlce  per  barrel  fn  New  York  on  thi>  Bnt  of  carh  month;  quotations  fiom  the  New  York  Joamal  of 
OommeKe  and  Oommcrdat  BuUcUn.] 


Jan 

reb 

Mar.... 

•0.70^.75 
.BO-    ,9b 

.80 

Apr.... 
June... 

10.86 

:S 

Jnly... 

: 

•0.86 
.86 
.86 

Oct..,. 
Nov... 
Dec.... 

lATvragfl 

•0.86 
.86 

.Hft 

lo.sssa 

lM>OKM:  WeMerH  white  pine,  2  feet  H  Inche*  by  O  feet  M  InclRM,  1|  Inctaea  thlrlt, 

S«panrl,  IS'o.  1,  O.  G. 

[Price  per  door  In  Buffalo  on  the  nrat  of  each  month.) 


Jan 

reb 

Mar.... 

tl.71 
1.71 
1.71 

Apr.... 
May... 

Jove... 

»i.n 
i.n 

i07 

July  ... 

Aug... 

Sept... 

•2.07      Oct.... 
2.07      NoY... 
2.07      Dec... 

,;ATeragB 
Ij 

ri.07 

1.57 
1.57 

11.8967 

nUBRIliOCKi  X  by  4  laelfc,  1%  to  14  f^ec  Ions,  Pennaylraata  atock, 

[Price  per  M  feet  In  New  York  on  thu  first  of  vju:h  month;  quoutluiu  from  the  New  York  Lumber 

Trade  Jonrual.) 


117.  C« 
17.00 
17.00 


Iff/: 

June 


117.00 

July... 

17.50 

Aug... 

17.60 

Sept... 

117.  M 
18.00 
IH.UO 


Oot.... 
Hot... 
Dm.... 

ATemgel 


I19.00 
1».00 
20.00 


fl7.87W 


UHIKi  Baatem,  common. 

[Price  per  barrel  In  New  York  on  the  flnt  of  each  month;  quotalioua  from  the  New  York  Joamal  of 

r-ommercc  and  (>>mm<*rrlal  Bulletin.] 


Jaa 

r*b 

Mar.... 

I0.»«.«7 
.86-    .87 

.8fr-    .87 

a?',::: 

June... 

10.86^.87 

.86-    .87 

.87 

July... 

Aug... 

1  Sept.. 

•»:S 

.OS 

o«..., 

Nov  ... 
Dec.... 

ATaiage 

lo.fri 

.93 

•0.8P^ 

428  BULLSTIN   OF  THE    BUKBAU   OF   LABOB. 

Table  ■.— WHOLESALK  PRICES  OF  COMMODITIES  IN  1905— Continued. 
J-iUMBKll  AND  nUII-iDlNt;  MATERIAIiS— ConUnued. 

LINSKED  OlLt  Raw,  cUf,  In  barrels. 

[PriRc  per  gallon  in  New  York  on  the  llret  of  each  month;  qootations  from  the  OU,  Pidnt,  and  Draff 

Reiwrter] 


Moiilh. 


Jan 

F«b 1 

Mar  ....| 


Price. 


Month. 


Price 


S0.4:t  ',  Apr... 
.43  I  May.. 
.47  i   June.. 


ft.          1  Month. 

Price. 

t 
Month. ' 

Price. 

80.47  :1  July... 
.48;    A.iK... 
.M   1  Sept... 

to.  SO 
.52 

Oct.... 
Nov  ... 
Dec.... 

Average 

.40 

1 

to. 4676 

.nAPLKt  Hard,  1-lncli,  ttmtii  and  eeeond*,  6  Inches  and  up  vrlde. 

[Price  per  M  feet  in  New  York  on  the  flrat  of  each  month;  quotattonfi  from  the  New  York  Lumber 

Trade  Journal.] 


Jan I    82H.  00-130.  00 


Fvb 

Mar... 


2». 00-  30. 00 
28.00-  80.00 


Apr 

May... 

June  .. 


t30.00^2.00   '  July. ..I  930.00432.00 

30.U0-  32.00      AUfc  ..J  30.00-  32.00 

30.00-  32.00      8ept...j  30.00-82.00 

II         i 


Oct.... 
Nov  ... 
Dec 

Average 


t80.00-«32.QO 
80.00-3100 
30.00-  32.00 


t80.50 


OAK.1  Wblte,  plain,  1-lncta,  6  Inches  and  up  wide* 

[Price  p<T  M  feet  In  New  York  on  the  flret  of  each  month:  quotatlOQH  from  the  New  York  Lomber 

Trade  Joiinml.] 


Jan ,    $44.00-$4C.OO  .    Apr....l    t46.()(V«48. 


Feb. 
Miir 


45.00- 


00 


z 


ny 


4n.0Q-  48.00    '  June 

I 


uo 

45.0tt-  48.00 
47.00-  49.00 


July... 
Anjr ... 
Sept . . . 


tl7.00-t49.00 
47.00-  49.00 
47.00-  49.00 


Oct.... 
Nov... 
Dec 

Average 


$M.0O-tM.OO 
47.00-  fi0.00 
47.00-  60.00 


•17.8833 


OAK:    White,  quartered,  clear  and    ffood  seconds,  1-lnch,  O  Inches  and    np 

wide,  1:1  to  1»  I'eet  Ions. 

I  Price  p»:r  M  feet  in  New  York  on  the  first  of  each  month;  quotations  fn»m  the  New  York  Lumber 

Tnide  Journal.] 


Juii SSO.  flO-jKt.  00  I    Ai»r. . 

Fi'lf SO.  IX»-  fii.  00  i  Mav  . 

Mar....       80.00-83.00  |,  June 

I: 


«H0. (JO-«h;i. 00  ,  July...  $77.00-380.00  , 1  Oct .... 
80.1)0-  83.00  I  Ang...|  77.00-  «0.00  ||  Nov  ... 
80. 00-  83. 00  I    Sept  . . 


77.00-  80.00  !  Dec.... 


I  Average 


•n.  00480.00 

79.00-  81.00 
79.00-81.00 


•80.29 


OXIDK  OP  KINC:  American,  extra  dry. 

P'ricc  [KT  pound  in  New  York  on  the  first  of  each  month;  quotations  from  the  Oil,  Paint,  and  Drug 

UcporttT.] 


Jan 

Fi'l. 

Mar  .... 

SOWS,,  Apr.... 
.(Ms!!  Miiv... 
.041    June  .. 

•O.Oli    July... 
.04j     Aug... 
.041    Supt... 

to.  (Hi 

.0411 
.041 

Oct... 
Nov  ... 
Dec.-.. 

•0.041 
Ml 
.04J 

' 

j                  1 

!  Average  1 

•D.0466 

PINK:  White,  boardM,  No.  *i  bam,l  Inch  by  lO  Inches  wide,  roash. 

[I'ricc  per  M  feot  in  Butlalo  on  the  first  of  **ach  mimth;  quotatinnM  from  the  New  York  Lnmber 

Trade  Journal.] 


Jan  . 
Fi'b. 
Mar 


123.00 
23.00 
23.00 


Apr... 
May.. 
June  . 


•23.00 

July... 

23.00 

Aug... 

24.00 

Sept... 

K4.00  I 

24.00  I   Nov  ... 
M.eo  I  Dec.... 

Avenge 


•M.ao 

KL60 


«11ft 
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Tablk  I.-WHOLESALE  PRICES  OF  COMMODITIES  IN  1«>5— Continued. 
LtrMBEU  AXD  BriLDING  MATEniALH— Continaed. 


PINE:  wriilte,  boards^  npperv^  l*lnrl&f  8  Inrbea  aod  up  Hrlde*  rongb. 

[Price  per  H  feet  In  DuffBlo  tm  Uie  first  cif  trnch  montli:  qQolAtkios  from  the  New  York  Lumber 

Trailc  JoumiLl.) 


I 


921.  ao-t22.  SO 

feb 21.60-  2l!.60 

MV....I      21.00- £2.90 


r 

L 

Jftn. 
Pieb. 


Month. 

Price. 

Moittb. 

Price. 

Month. 

Price.            Month. 

Price. 

Ju 

FM> 

MAT.... 

S82.00 

83.00 

.  83.00 

B^v. 

•02.00 
82.00 
82.00 

July... 
Aoff... 
sept... 

•82.00 

8t00 
83.00 

Oct.... 
Not... 
Dee.... 

Avenge 

8B.B0 

•8Z.688S 

PIITB:  Yellow*  lonff  lealV  boards,  bcart-fare  atdlnee*  l-lncb  and  1  j-lncbi 

[Prio*  p«r  It  taet  In  Now  York  *m  the  flnt  oi  each  laontti;  quotalkMU  (rom  Uio  Nuw  York  Lumber 

Trade  Jonriuu.] 


June  .. 


tn.  60-112. 60 
21.60-22.60 
30.00-38.00 


July... 
Aug... 
Sept... 


•as.  00-128. 00 
36.00-  'J8.00 
2«.00-  28.00 


()ct.... 
Not... 

Dec... 

Average 


PliATK  CLASSi  Pollabed,  majiUTerwl«  area  8  to  A  a^naro  feet. 

[Price  per  ■quare-foot,  f.  o.  b.  New  York,  on  the  flrat  of  each  month.] 


•a  30^ 

.204 
.30* 


Apr.. 

tfrr. 

June 


•0.321 


Jnif. 
Aug. 
Sept, 


•0.224 

Oct.... 
Not  ... 
Dec.... 

Avomge^ 

PLATE  CliAHSi  PolUbed*  onBllvered,  area  6  lo  lO  nqoare  leeu 

IPrice  per  HqaMie  foot,  (.  o.  b.  Nuw  York,  on  the  first  of  each  month.] 


CO.  334 
.324 


i  Apr.. 

Ifry. 
Jane 


•0.N 

July... 

.30 

Aug... 

.86 

Bept... 

•0.86 

.36 
.41 


Oct.... 
Nov  ... 
Dec.... 

Avense 


.48 

.48 


•0.3720 


POPI4AB:   Vrilo«r«  ■•Inrhf  M  Inrbea  and  up  «rldr,  flrat*  and  »econd»«  roncl>* 


[Frice  per  M  feet  In  New  York  on  the  flnt  of  each  month 

Trade  Joomal.] 

:  qnoutioni  from  the  New  York  Lumber 

iS::::: 

Mar  .... 

•47.0M60.00 
47.00-  W.OO 
47.00-  60.00 

Ai'.::: 

Jane... 

•47.I)M&0.00 
47.00-  60.00 
47.00-  4V.00 

July... 
Aug... 
Bepl ... 

•47.0&449.00 
47. UO-  4^,00 
47.00-  49.00 

Oct.... 
Nov  ... 
Dec.... 

Average 

•47.00-^0.00 
47. UO-  4tf.00 
47.00-  49.00 

•48.3083 

ptrrrvs  Bnik. 


[Price  per  pound  in  Nuw  York  on 

the  Ant  o(  each  month; 
Reporter.] 

qnotatlonj  from  tbe  Oil,  Paint,  and  Drqi 

Jan 

Fob 

Mar  .... 

•D.0106 
.0106 
.0106 

Apr.... 

mSt... 

Jane... 

•0.0106 
.0106 
.0106 

July... 

^15::: 

•0.0110 
OLIO 
.0110 

1 

Oct.... 
Nov  ... 
Dec.... 

Average 

•O.fllU 

.0116 
.0116 

fn.oioo 

592»— No.  fi3— 06- 


480 


BULLETlIir   OF   THE    BUBSAU   OF  LABOB. 


Tablx  I.— wholesale  PRICES  OF  COMMODITIES  IN  190&— ConUnned. 

liUMBER  AND  BXULBIKG  MATERIAIiS— Continued. 

HBMNt  Oommon  to  coo4«  MralneA. 

[Price  per  barrel  In  New  York  on  the  flrst  of  each  month;  quotationi  from  the  New  York  Journal  o( 
Commerce  and  Commercial  Bulletin.] 


Month. 


Jan . . . . 
Feb.... 
Mar  ... 


Price. 


2.87k 
2.90 


Month. 

Price. 

Month.  1 

Price. 

July... 
AUK... 
Sept... 

t8.60 
8.60 
8.70 

Oct,,-.' 

NOT-..I 

Deo...^ 

ATetace 

K10-4.1& 

tS.42» 

SIIlNOI«E8i  C7pr«ss«  all  hearty  6  and  «  Inches  ivMe,  16  Inehea  1obc« 

(Price  per  M.  L  o.  b.  mills,  on  the  flnt  of  each  month.] 


Jan. 
Feb. 
Mar 


12.  GO 
2.60 
2.60 


1  Apr 

I  May... 
t  June... 


«2.«0 
2.60 
2.60 


I  July... 

!  Aug... 

Sept... 


•2.86 
2.86 
2.86 


Oct.... 
Not  ... 
Dec — 

Arerage 


IS.  86 
2.81 
1.86 


tLTV 


SHINOLBSt  michtsan  white  pine,  16  lacliea  long,  XXXX. 

[Price  per  M  In  Buflalo  on  the  fintt  ol  each  month;  quotatlonH  from  the  New  York  Lomber  Trade 

Journal.] 


Jan 

Feb 

Mar  .... 

$8.60 
8.M 
8.60 

;  Apr.... 

May... 

!  June... 

t3.60 
8.60 
8.60 

July... 
AuK  ... 
Sept... 

1 

13.60 
8.60 
8.60 

Oct.... 
Not  ... 
Dec.... 

ATera^ 

«S.SO 
8.W 
8.60 

18.60 

HPRUCKt  6  to  9  Inrh,  cargoes. 

(Price  per  M  feet  in  New  York  on  the  flmt  of  each  month;  quotations  from  the  New  York  Lumber 

Trade  Journal.] 


Jan. 
Feb. 
Mar 


119.60-821.60 
19. 60-  21. 60 
19. 60-  21. 60 


Apr.. 
May. 
June. 


$19.60-121.60 
19.50-21.60 
19. 60-  21. 60 


July... 
Aug  ... 
Sept... 


119  60-121. 60 
20.00-  28.00 
21.00-  24.00 


Oct.... 
Nov  ... 
Dec.... 

Average 


•21.00-ieM.OO 
22.00-  25.00 
22.00-  26.00 


821.4167 


TAR. 

[Price  per  barrel  in  Wilmington,  K.  C,  on  the  firnt  of  each  month,  quotations  from  the  New  York 
Journal  of  Commureo  and  CommerciHl  Bulletin.] 


Jnn 

Vvh 

Mar  .... 

81. ()0  i!  Apr.... 

1.60  1  yuiy... 

l.iiO  ]!  .luiie  .. 

81.70 
l.HO 

l.HO 

I  July 

I  Auk 
I  .Sept 

I 
I 


81. 8U 

2.00 
1.8U 


Oct.... 
Nov  . . . 
IHT.... 

AvtTuge 


81.80 
1.80 
1.80 


|1.75{a 


Tl^HPKNTINK:  NplrltN  »i;  In  ■iiM<>lilne  burreln. 

[PricL'  per  gallon  In  New  York  on  the  tlfKt  of  ciu-h  minith;  <]U()tiitiimh  from  tlw  Now  York  Journal  of 
OoinnuTCe  and  <'<imiiuTcinl  Bulletin.] 


Jan 

Feb 

Mar  .... 

80.  M 
8U.53J-    .M 

Apr 

'  .May... 
'  June  .. 

1 

80.61      I  July... 

.604      Aug... 

$0.77i-    .7H     1  Sept... 

1 

1 

..V.1   , 

1 
! 

Ovl 1 

Nov  ... 
nee....; 

Averane' 

80.til^^.«94 
-7U 
.66 

•0.6276 
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Tablb  I.— WHOLESALE  PRICES  OF  COMMODITTES  IN  1905— Continued. 
I.UKBBR  AND  BUILBING  MATERIAtS—Concluded. 

WINDOW  GI4ASS1  Ajmerleaa,  •Incle.  firsts,  36*lnch  bracket  (6  by  M  (o  lO  by  16 

Inck). 

[Price  per  fiO  square  feet  in  Kew  York  on  the  flrat  of  each  month;  quotations  from  the  Oil,  Paint,  and 

Dnig  Reporter.] 


Month. 

Price. 

Month. 

Price. 

Month. 

Price. 

Month. 

Price. 

Ian 

Feb 

Mar.... 

92.7200 
2.7200 
2.5600 

iC::: 

June  .. 

92.5600 
2.6000 

July... 

i  Aug  ... 

Sept... 

92.6000 
3.2S00 
2.92S0 

Oct.... 
Nov  ... 
Dec.... 

Average 

92.V2S0 
2.9260 
2.77SS 

ri.7637 

vriNDOW  Ol^SSi  Amertean,sl«sl«,  tlilrds,  »6-ineb  brat'ket  (6  by  H  to  lO  by 

16  Ineb). 

[Price  per  60  square  feet  in  Mew  York  on  the  flnt  of  each  month;  quotatloiu  from  the  Oil,  Paint,  and 

Drug  Reporter.) 


92. 0000  Jnly . 
2.0000  I  Aug. 
2.0000     Sept. 


92.0000 
2.5000 
2.2600 


Oct.... 
Nov  ... 
Dec.... 

Average 


92.2600 
2.2600 
2.1875 


92.1866 


DRU08  AN1>  CHEMICAUd. 
AlfOOHOIa  Orftia,  94  p«r  cent. 

[Price  per  gallon,  rehate  deducted.  In  New  York  on  the  first  of  each  month;  quotations  from  the  Oil, 

Paint,  and  Drtig  Reporter.] 


Month. 

Price. 

Month. 

1 

Price. 

1  Month. 

Price. 

1  Month. 

Price. 

Jan 

F«b 

Mar.... 

1 
92.40 
2.38 
2.38 

Apr....| 
Bfay...| 
June... 

92.38 
2.38 
2,« 

July... 
Se^!*.! 

92.43 
2.43 
2.47 

Oct.... 
Nov  ... 
Dec.... 

92.49 
2.49 
2.49 

1 
1 

Average 

92.4276 

AldOOHOLi  Wood,  r«an«4l«  86  per  cent* 

[Price  per  gallon  In  New  York  on  the  flrat  of  each  month;  quotations  from  the  Oil,  Paint,  and  Drug 

Keporier.] 


AltfUMt  I«ainp. 

[Price  per  pound  In  New  York  on  the  first  of  each  month:  quotations  from  the  Oil,  Paint,  and  Drug 

Reporier.] 


Jan 

Feb 

Mar.... 

90.0175 
.0176 
.0175 

i  i£V;:: 

June  .. 

1 

90.0176 
.0176 
.0175 

July... 

90.0176 
.017.S 
.0175 

Oct.... 
Nov  ... 
Dec.... 

Avenge 

ill 

90.017S 
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Taalb  I.— wholesale  PRICKS  OF  COMMODITIES  IX  1906-r€ontinu«d. 
BRI7GS  ANB  CHBKICAX8— Concluded. 

BRinSTOlfSs  Cmde*  ••«OB4Is. 

[Price  per  ton  In  New  York  on  the  flnt  of  eacb  montb;  qaotatlona  (rom  the  OU.  Faint,  and  Drag 

Reporter.] 


Month. 

Price. 

Month. 

Price. 

Montb. 

July... 
Aug... 
Bept... 

Price. 

Montb. 

Price. 

Jan 

Feb 

Uar  .... 

t21.46 
21.45 
21.46 

M?y.".* 

June  .. 

«20.W 
20.75 

20.70  i 

S20.26 
19. 7S 

22.00 

Oct.... 

Nor ... 
Dec.... 

Average 

«22.12| 
22.124 
22.26 

1 

«21.2«7 

OI«YCERlNt  Keflne^l,  cbeiiilealljr  pare,  in  balk* 

[Price  per  pound  in  New  York  on  the  first  of  each  month;  quotations  from  the  Oil,  Paint,  and  Drag 

Beporter.) 


Jan 

Feb 

Mar  .... 

10.18 
.13 
.18 

Apr.... 
May... 
June  .. 

1 

•0.121 

1  July... 

j  Aug  ... 

ISept... 

i 

' 

.12} 
,12 

Oct.... 
Nov  ... 
Dee.... 

Average 

1 

10.13 

I0.128B 

niCJRIATIC  AODi  S0». 

[Price  per  pound  In  New  York  on  the  flnt  of  each  month;  quotations  from  the  Oil,  Paint,  and  Drag 

Reporter.]  • 


Jan. 
Feb. 
Mnr 


•0.0160 
.0160 
.0160 


Apr. . . . 
May.. 

June  . 


•0.0160 
.0160 
.0160 


July... 
Aug... 
8cpt... 


•0.0160 

.0160  ' 
.0160  I 


Oct.... 

Nov... 
Dec.... 

Average 


10.0160 
.0160 
.0160 


•0.0160 


OPIvni  Natural*  In  c«aea< 

[Price  i>er  pound  in  New  York  on  the  fint  uf  each  month;  quotatlnnn  from  the  Oil,  Paint,  and  Drug 

Reporter.] 


Jan 

Feb 

Mar.... 

•2.T2ili  Apr.... 
2.(V)  li  May... 
2.971  [  June  .. 

1 

r2.96 

2.87i 
2.05 

1  July... 
Aug... 
Sept . . . 

$8.00 
S.lft 
8.80 

Oct   ... 
Nov... 
Dec  ... 

Average 

•8.80 
8.20 
8.124 

•8.0888 

Ut^lNINKi  American,  In  100-ounce  tin*. 

[I'rico  per  ounce  In  New  York  on  the  first  of  each  month:  quotations  from  the  Oil.  Paint,  and  Drug 

Reporter.] 


Jon 

Fch 

M(ir  ..., 


^.•£1  '  Apr.... 
.■^:i  I  Mny  ... 
.'£i    '  June*  .. 


I 

80. 2:1     July  ...I 

.•21       AlIK-..' 

.•JO      Sejit  ...1 

I 


80. •iO  i  Oft  .... 

.20    !  Nov  ... 

.'20    i  Dif   ... 

I 

AvcraRc 


•0.20 
.20 
.19 


•0.2100 


[Price  per  pound  In  New  York  on  the  first  of  each  month:  quotations  from  tlie  Oil.  Paint,  and  Drug 

Keporier.] 


Jan.., 
Feb... 
Mar  .. 


•0.0)30 
.0130 
.0130 


Apr 

May... 

Jnne  .. 


80.01.10  !'  July... 
.Oi:W  jl  Aug  ... 
.0130  j'  Sept... 


go. 0110   i  Get.... 
0120      Nov... 


.0120 


1»W.... 
Average 


•0.0120 
.0120 
.0120 


•0.0124 
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Tablb  I.— wholesale  PRICES  OK  COMMODITIES  IN  1TO&— Continaed. 
HOUSE  FURNIHUINO  GOODS. 


KAKTHKNWARRi  PlKt^a^  cremm-rolorrd,  T-lncb. 

pPilce  per  doien,  (,  o.  b,  TKnlon.  N.  J.,  on  the  tint  o(  iwch  month.] 


Month. 

1 

Price.         1 

Month. 

Pri«. 

Month. 

Price. 

Month. 

Priec. 

*E 

90.4410  , 
.4410 
.4410 

1 

Apr.... 
Mky... 
June  .. 

ta4410 
.4410 

.4410 

July... 
An«... 
Sept... 

Ift.4410 
.4410 
.4410 

Oct.... 
Nov... 
Dec.... 

ATera^ 

90.4410 
.4410 
.4410 

>U.  4410 

I 


[Prire  per  dosen,  f.  o.  b.  TrrDtOD.  N.  J.,  on  th«  first  of  each  month.] 


Jan. 
Frt>. 


90.4686  Apr.... 
.4S'*6  Wlay... 
.  4696     June  .. 


1.46M 

July... 

.4686 

Auff... 

.4fiM 

Bept... 

90.46B6 
.4586 
.46» 


Oct.... 
Not... 
Doc.... 

Average 


80.4689 
.4689 
.4.^8^ 


10.4689- 


BABTHENWABEi  Teikcap*  and  Miacer««  vrbJto  vnuUte*  irltb  lMjidl«»* 

[Price  par  grtim  (6  '\tiwn  cup«  &nd  6  doaeo  nnoers),  f.  o.  b,  Tronton,  N.  J.,  on  the  flnt  of  eacfl  mouth.] 


» 


Jan. 
Feb. 


93.3809 
:l.»N69 
3.3W9 

iS'y;:: 

Jnne  .. 

98.8069 

July... 

S.8W9 

Auif... 

8.8609 

Sept... 

8.8869 
8.8869 


Oct 

Nov  ... 
Dec 

Arem^ 


98.; 


PrUNITl'HE:  Bedroom  eets^  aah,  3  plerea^  bedstead,  linircan«  and  wraaliatand, 

[IMct*  per  sot  In  New  Yurk  on  the  flrat  of  each  montli.] 


Jan. 
F^b. 
Mar 


12.  as 

12.26 


Ap! 

MVr - 

June  .. 


912. 3S 
12.26 
12.36 


Jnly 
Aug 

Bept 


91ZU& 

12.25 


Oct.... 
Not  ... 
Dec.... 

ATemge 


nil 


PCB^nTrREi  rbair*,  bedroon&«  maple,  cane  Meal. 

[Price  per  dozen  In  New  York  on  the  Qret  uf  each  month.] 


Jan 

f>b 

Mar  .... 

98.  OO 
8.  DO 
8.00 

June  .. 

$ft.00 
8.0U 
J*.  00    ; 

Jnly... 
Aug... 
Sept... 

98.00 

R.dO 
8.00 

Oct.... 
Nov  ... 
Dec.... 

Arcraice 

li 

•8.00 

PL  KNITI'REi  fliatni,  kllrlien,  common  aplndle. 

[Price  per  doxen  la  New  York  on  the  flmt  of  each  month.) 


Jan 

Feb 

Mar.... 

»4.7& 
4.76 
4.76 

Apr.... 
May... 
JuDe  .. 

M.76 

4.75 
4.75 

July... 
8ept  V.l 

94.76 
4.76 
4.76 

ticl  .... 
Nor  ... 
Dec... 

Average 

$4.76 
4.76 
4.75 

tl.75 

i 
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Table  I.— WHOLFSALK  PRICES  OF  COMHODITIBB  IN  IMi^Continiied. 

IIOirsK  FITRNIHIIING  GOODB— Contiuued. 

pt;»NrrtrBRi  TsbiMs  Mu-hsa,  si-rooc 

[Prlre  per  diuen  in  New  York  on  the  flnt  of  earh  month.] 


Month. 

'       IMc^. 

Month.  1 
June  .. 

Price. 

1  Month.  ' 

Price. 

1  Month. 

'  Oct.... 

;  Not  ... 

Dec.... 

Price. 

Jan 

Feb 

Mar.... 

tis.co 

15.  CO 
15.00 

915.00 
15.00 
15.00 

July... 

1  Aui...l 

sept... 

915.00 
15.00 
15.00 

915.69 

15.60 
15.00 

ATeraffe 

915.00 

GI«AllflWARiCi  Napplea*  4*lMrli. 

[I^<*e  per  <lozen,  f.  i».  b.  factory,  on  the  flmt  (rf  each  month.] 


Jan 

Feb 

Mar  .... 

90.  U 
.11 

.u 

is;.::: 

June  .. 

90.14 
.U 

July...! 
Atig  ...1 
Hept... 

i 

90.14 
.U  ' 
.14 

0^.....! 
K»\:::i 

90.14 
.14 
.14 

Arefrnfe. 

90.14 

jHn. 
Feb. 
Mar 


Jan. 
Feb. 
Mar 


OliAMSWAltlCi  Pitch*!*,  oBe«haircalloii«  roBiBOi 

[lM<x>  per  (locen,  f.  o.  b.  factor}-,  on  the  flnt  of  each  month.] 


Jan 

Feb 

Mar  .... 

9l.or> 
1.05 
1.05 

■  Apr.... 
May... 
June... 

91. 0&' 

l.OA 

1.06 

July... 
Auk  ... 
Hept... 

91.05 
1.05 
1.0ft 

Oct.... 
Nov  ... 
l)ec.... 

ATeraire 

9t.05 
1.09 
1.05 

91.05 

OI«AIIIIWARKt  TuBihlertt,  tel»l«),  one-tblnt  ptnt,  romaaon* 

[Prb-e  iH-r  tlostm,  f.  o.  b.  factory,  on  the  rtmt  of  eat'h  month.] 


90.ir>  Apr.... 
.15  May... 
.  Ift     June  .. 

I 
I 


10.15 

July... 

.15 

AUK... 

.15 

Sept ..., 

1 

90.15 
.lA 
.15 


(X't. 
S"ov 
Dec. 


AveniKe 


TABI^K  (*tm«EHVi  4:arven,  atftK  handle*. 

[I'rlcf  i>er  pair  on  the  flrnt  of  fach  month  ] 


90.75  1   Apr. 
.7.'.      May 


.7.'» 


Jnn4> 


tO.'rt  "  July... 
.75  I  AiiK  ... 
.  76      .Hept . . . 


80.76 
.7.'. 
.75 


0<'t . . . . 
Nov  ... 
I>ec.... 

Avonttft' 


90.15 
.15 
.15 


•0.15 


90.75 

.76 
.76 


90.76 


TABliK  4^1'TLKHY:  Knlvea  and  lurka,  rocobolu  handlrn,  metal  bolatera* 

(E'rhi'  |KT  »triw.H  oil  tin-  Ilf^l  I'f  ciifh  ninntbl 


Jan. 
Fell. 
Mnr 


9i'.  r. 
fi.  7: 
(i.Tf 


Apr. 
May 
.Pinif 


(i.  7i'i 


.Inly  ... 

8*;.  7.-. 

Oct  ..... 

•6.75 

-Viij;  ... 

1;. ::. 

Nov  ... 

6.76 

Scl-t  ... 

<;.  7:. 

|)i-r 1 

6.00 

A\»TilKt' 


I0.6K76 
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Tabl*  I.— WHOLKSALE  pricks  of  commodities  in  1905— Continued. 

IlOl'WE  FI'UX18IITXG  GOODS— Concluded. 

U'OOnRN    WAKEt  PallM,  oak-eralnetf,  3-b4i»p,  wlr«  vair. 

(Pike  perdoK'n  id  New  York  on  tlie  n»c  u(  each  monib;  quuuUona  tntm  ihe  M«rchanis'  Rertew.) 


Month. 

Prtc*. 

,  Month, 

PrkM.         1  MontlL. 

Price. 

I  Month. 

Price. 

J»« 

Fab 

Mar  .... 

81.70 
L70 
X.70 

June.., 

»1.70 
1.70 
1.70 

July... 

91.70 
1.70 
1.70 

Oct.... 
1  Not  ... 
!  Doc.... 

,  Avvngv 

tl-70 
1.70 
1.70 

•1.70 

UrOODKN  WAKBi  Tubs,  oak-srmlB«4,  3  In  nmt, 

[Prioo  p«r  neat  of  8  In  New  York  on  the  flnrt  of  each  month;  quotatlona  tmm  the  Merchanta'  Review.] 


Jan 

Feb 

Mar.... 

1.46 
1.4& 

I1.4.S 
1.4b 
1.46 

Julv... 

Aug... 
6«pt... 

91.45 
1.45 
1.4A 

Oct.... 
Nov  ... 
Dw.... 

Aveni^ 

$1.45 
1.4& 

1.46 

n.45 

MISCELLANKOUS. 
rOTTON-flEKD  UnSAL. 

[Price  per  ton  of  2,000  pountls  In  New  York  on  the  first  of  oach  month. 


Month. 

Price. 

Month. 

Price. 

Month. 

Price. 

Month. 

Price. 

Jan 

Feb 

Mar  ... . 

9»10 

25.25 

as.  10 

iffy::: 

June  -, 

26.00 
96.00 

1  July.,. 
<  Aw... 
|8^... 

1 

935.75 
96.50 
SeL96 

Oct.... 

Not... 
Dec.... 

Arang* 

926.60 
26.60 
2ft.  60 

9a&iMS 

Jau 

Feb 

Mar.... 

90.221 

.n 

.26* 

Z'r.:: 

June  -. 

90.26 
.29 

Jaly... 
Au*... 

•0.27» 

.30 
.281 

Oct.... 
Nov  ... 
Dec..., 

Average 

•^2 

90.2aM 

JlTTBi  K«ir«  n*4loBble  trlMn|(le«  ahlpment,  Hirdlnat  ^rmdea. 

[Price  per  [M)und  tn  New  York  on  the  first  of  e*ch  month.l 


Jan 

Feb 

Mar... 

.04* 
.04* 

Apr.... 

May  ... 
.lutic  -. 

90.04i 
.04 
.081 

Joly.., 
1  Aug  ... 
ISepl... 

'3 

Dec.... 
AveniBe 

9o.uat| 

90.0896 

RALiTi   VTeafei-D  made. 

[Price  per  bushel  la  New  York  on  the  Inat  of  each  month:  QUolationA  from  the  Brewcni'  JournAl.] 


Jan. 
Feb. 
Mar 


90.&B^90.(t« 
.66-  .63 
.66-    .69 


Apr.. 
B«ay. 
June 


90.66-90.68 

Joly... 

.56- 

.68 

Au«... 

.68- 

.64 

Sept... 

10.68-90.64 
.68-  .61 
.56-    .66 


Oct.... 
Nov  ... 

Dec.... 

Average 


90.60-90.68 
.60-  .65 
.60-     .65 

80.6160 


€OTTON-9ERB>  OIIji  Snatmer  yellowr,  prime, 

[Price  per  gallon  In  New  York  on  the  flmt  of  each  monili:  q\iobiUuns  Irom  the  UU.  Paint,  and  Drag 

Rt'portcr.j 


i 
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Table  I.— WHOLESALE  PRICES  OF  COIOIODITIEH  IN  1906-€oDtiniKd. 

MISGELIiA^fBOUS— Continaed. 

PAPBBs  News*  W004U 

[1*1100  per  pountl  In  New  York  on  the  flrBtof  e«ch  month;  quotiLtloni  from  tbe  New  York  Joomal ol 
Commcrco  and  Commercial  Bulletin.] 


Month.  1 

I'rico.        '!  Month. 

10. 021-10. 03 
.02  -    .021 
.02  -     .021 

Month. 

Price. 

Month. 

Price. 

Jan 

Fub ' 

Mar.... 

fo.  021-10.03  1  Apr.... 
.021-    .03  1    May... 
.021-    .03  ;   June  .. 

July... 
Aug... 
Sept... 

1 

•0.02-10.021 
.02-     .021 
.02-     .031 

Oct.... 
Not  ... 
Dec.... 

Average 

tO.02-IO.OSi 
.02-    M 
.02-    .021 

1 

10.0242 

PAPKHi  IVrmpplns,  manllat  No.  1*  Jate. 

[Prlcu  per  ixiuinl  In  N'ew  Viirk  on  tliu  flmt  of  varh  month:  miotatlont  from  the  New  York  Jonmal  tt 
(^ommoTfC  and  Oommurcial  finllotln.] 


Jan 

Feb.... 
Mar  ... 


90. i).V8o. O&l  '•  Apr.... 
,051  .;  MU)-.... 


.OTi 
.0.V 


•  Ap 

iVti   I  June  .. 


tU.O.')-|O.OM  July 
.1)5-  .0^1  Aug 
.Wh-    .O^l   .  8ept 


to.  06-10. 0(4 
.0&-  .061 
.05-    .0»1 


Oct.... 
Nov  ... 
Dec 

ll  Average 


t0.O6-f0iQ61 
.0^-  .061 
.06-    .061 

|O.Dni25 


PROOP  SPIRITS, 

[IMee  |N>r  KHllon.  hichidlnK  tux,  in  Peorin.  111.,  weekly  range;  quotatlonH  fumtohed  by  tbe  aecretarT 

of  the  Peoria  lUmnl  of  Trade.] 


Jnn. 


Feb. 


Mnr 


«1 

2-*i 

'j',\  11 

■i2i  ;i 

221  '; 

22'   '■ 

22i  , 
•••ti   ■■ 

'22i  :i 
221 :! 

Apr. 


Mny  ...; 


.lunc 


«1 


I 
1 
1 

1.221 
1.221 

1.22: 

1.221 
1.2-Ji 
1.2('> 
1.2(1 
1.20 
\.J6 


July... 


Aug  ... 


sept...  I 


«.27; 

Oct.... 

i.y?  1 

1.27  ; 

1.27 : 

1.27  . 

1.27  ■ 

Nov  ... 

1.27 

1.27  , 

1.2H  ' 

1.2M  ; 

Dec.... 

1.2H  , 

1.29 

1.29 

J.  29  , 

; 

Average  i 

fi.ao 

l.S) 
1.S0 

1.90 


i.ao 

l.SO 
1.30 
1.90 
l.SO 

i.ao 

1.90 
1.80 
l.SO 


fl.2$I6 


HOPIC:  naiilla,  rn-ln<-li  and  larger. 

[Prlrt!  (H>r  |>otinil,  f,  it.  1>.  New  York  or  factorv,  mi  t1it>  first  of  vtwh  month;  (juotationii  from  the  Iron 

AK'e.l 


Jan.... 
Feb.... 
Mar... 

:     fi).lU-«U.12 
!         .Ill-    .12 
I          .111-    .12 

.  Apr. 
■  May 
1  June 

; 

! 

8u.lli-fti.l2  July 
.111-  .12  Aug 
.11;-   .12  ,  s.'pt 


$lt.lli-«0.12 

.Hi-   .12 
.Hi-   .12 


Get.... 
.Nov  ...! 
Dee....[ 

A  ventre 


10.12 

.124 
.121 


10.1196 


HI'BBKRi  Para  iHlaiid,  new. 

[I'rh-e  per  intutnl  In  Now  Ynrk  on  the  tlrxt  <i[  vavU  mouth;  quniutinus  friun  the  New  York  Joiimal  of 
ronimer<-e  nn<I  I'litiuiit'ri'iiil  ItulU-tiii.l 


Jan. 
Feb. 
Mar 


J»1.12-Sl.i:t  Apr. 
1.21-  1.22  Mny 
1.2.'>-  \.'M      .luUf 


S1.2S      .lulv... 

Sl.l'f^  1.2-.t       AUK  ... 

I.:i2-  l.ail    .  .Sept... 


91 

.■J7-5I.-S 

Oct 1 

fl.2f^l.2« 

1 

.Jl-    I.J;. 

N.'V  ... 

1.18 

1 

.2tr-   1.27 

,  rii'i'.... 

1.20-  1.21 

AvtTHKe 


$1.2426 
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Tablb  ■.— WHOLEBALE  PRICES  OF  COMMODITIES  IN  1906— Concluded. 

MIBCEXiIiAl<rBOUS— Concladed. 

SOAPS  CasUle,  mottled,  pare. 

[Price  per  pound  In  New  York  on  the  first  of  each  month;  qoolations  from  the  Oil,  Pmlnt,  and  Drug 

Reporter.1 


Month. 

Price. 

1 

Month.  1        Price.         j  Month. 

Price. 

Month. 

Price. 

Jan 

Feb 

Mar.... 

•"SI 

.06* 

1 

June... 

.06* 

July... 
Aug... 
Sept.,. 

90.064 

:!!8 

Oct....l                90.064 
Nov...;                     .064 
Dec....                      .064 

Average                 90.0660 

STAROHi  I««aiidry«  Aaattn,  NIcIioIb  Sc  Co*,  40*poiuid  boxes.  In  balk. 

[Price  per  pound  In  New  York  on  the  first  of  each  month;  quotations  from  the  Merchants*  Review.] 


Jan 

Feb 

Mar.... 


90.064  ; 
.084 


June 


90.0Si  July 
.0i4  :  Aug 
.OSi  ■  Sept 


90.03) 


Oct.... 
Nov  ... 

Dec.... 

Average 


90.4 


.08* 


0.0839 


TOBAOGOi  Pins,  Horsealtoe. 

[Price  per  pound  in  New  York  on  the  first  of  each  month;  quotations  from  the  Merchants'  Review.] 


Jan 

Feb 

Mar.... 

90.49 
.49 

.49 

Apr.... 
May... 
June... 

90.49 
.49 
.49 

July... 

Aug... 

Sept... 

90.49 
.49 

.49 

Oct.... 
Nov  ... 
Dec.... 

Average 

90.49 
.49 
.49 

90.49 

TOBACCOt  SmolclikCtCruialAt^^vfteKlorNortkCarollaau 

[Price  per  pound  in  New  York  on  the  first  of  each  month;  quotations  from  the  Merchants'  Review.] 
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Table    II.— BASK    PRICES    (AVERAGE    Ft)R    1890-18&9),  AND    MONTHLY 
ACTUAL  AND  RELATIVE  PRICES  OF  COMMODITIES  IN  1905. 

[For  pxplftnatipn  nnd  dUruarion  of  ttil«  table,  we  P<mc"  8A3  to  Stifl.     Fr^r  a  more  ileuUlcd  deaertptlon 
of  tlic  «rticlc*.  mv  TiibU'  I.    Avvngv  for  IMS  cuniput«d  from  qui>tatloii9  iu  Table  I.] 


Hontb. 


Averag«,l8W-189». 

.Uii 

Feb 

Mar 

Apr 

Mny 

.lime 

July 

Auk 

Sept 

Oct , 

Nor 

bw 

ATemffe.tM6 


PftRD  |«odiiet», 


Barlej 

:bv 

Cattle- 

Rtecra. 

CalUe: 

vtcen. 

Com:  Na  8. 

mmple. 

oholcvlo  extra. 

guod  u>  choice. 

caah. 

Prl« 

Relfi 

Price      n«I*- 

Price      Rela 

Prtre 

Rela- 1 

per 

Uve 

lOoiha. 

Uvc 

per         tlvo 

p*!r 

Uve 

biuhel. 

price 

price. 

100  Ibn.    price. 

btuhel. 

price. 

100.0 

•0.4»4 

100.0 

w-ssw 

loao 

$4.7347     100.0 

•0.S804 

.47S8 

104.6 

6.0136    ns.0 

6.21W)      110.12 

.4290 

112.8 

.4681 

IQZ.l 

6. 9875     in.fi 

b.U.ift     108.0 

.4444 

U6.8 

.4710 

108.9 

6.08S0  !  118.4 

6.44.M)      nft.0 

.4760 

124.0 

.4776 

lO&.S 

6.M19  1  12S.7 

6.9016 

126.8 

.<7M 

126,0 

.4875 

107.5 

6.:moo     117.  S 

^6600 

117. 9 

.6280 

137.6 

.4980 

10H.7 

6.9SI8  I  111.6 

6.8260 

112.6 

.6466 

14S.7 

.4Wi3 

iou.r> 

6.7876 

107. » 

6. 1686 

109.2 

.5716 

1M>.8 

.4A7ft 

100.  tf 

6.MU0 

100.6 

6.3060 

109.9 

.6436 

142.9 

.4010 

10B.8 

5.88W 

110.6 

6.0186 

100.0 

..'i2» 

189.0 

.4913 

10B.4 

6.  M376 

109.7 

4.90flS 

108.6 

.(WOK 

188.9 

.&im 

nzR 

6.B&60 

110.1 

4.6160 

11)1.7 

.47fl8 

126.2 

.&0«0 

iii.a 

6.7000 

107.1 

4.81^^ 

101. 6 

.4706 

138.7 

.4860 

107.0 

6.9676 

112.2 

6.2192 

110.3 

.0010 

181.7 

Cotton:  uplaml. 
mlddlliiK- 


Rcia 
ilvr 
pricp. 


lO&O 

tri 

loai 

104.2 
101.9 
106.7 
11&.6 
148.8 

]4a7 

188.1 
183.6 

147.7 

1211 


FAnn  pmdiirtji. 


Hides:  sreen, 
Haj*:  rimotbr,  I  aalted.iHckcra, 
No.  1  heavy  native 

■tccrn. 


Hof«:  heavy. 


Uotri:  lifht 


Price 

per 

pound. 


Rela- 
tive 

prtra. 


Price  !  B<- la- 
ir    I  live 
lODlbfl.   price. 


Price 

looifaa. 


11.4123 

4.7l7^ 

4.8760 
6.2281 
6.6260 
6.8MS0 
6,41i» 
6.04<V(i 
6.9700 
6.66I1.S 
6.21-2A 
4. 8318 
6.0063 
6.3918 


lOO.O 
lUfi.y 
112.8 
11f(..S 

1:^.2 

Vll.0 
122.7 

12tt.O 
i:i6.3 
126.9 
11K.1 
109.6 
113.6 
119.9 


•4.4208 

4.6S»60 
4.6876 
6.1261 
6.4126 
6.SM0 
6.4260 
6.7750 
6.2060 
6.SK76 
6.8896 
4.8700 
6.018H 
6.8218 


Rela- 
Uv* 
price. 

100.0 
104.9 
110.8 
116.0 
123.4 
121.1 
123L7 
180.8 
140.4 
128.  T 
121.8 
110.2 
118.6 
12U.4 


•  No  ciuolQtlD)]  for  ninnth. 
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Tabl*  U.— base  prices  (AVERAGE  FOR  I8»0-1899),  ETC. -Continued.        ^| 

[For  expUnatloo  and  dJbcusitioa  of  this  tabic.  ae«  pageM  S-M  to  351^.    For  a  more  delnllcd  deacrlpdon     ^^^| 
of  tin  utiele^  mc  Tiibto  I.    Arengo  lor  iws  computed  from  quoution*  in  'Pable  I.]                   ^^H 

1             Month. 

7&nn  products. 

Food.  etc.                                                            1 

Whe&t:  con- 
trvcl,  cuh. 

Beam:  me- 
dinm.  choice. 

Bread:  crack- 
en,  Bmion. 

Bread:  crack- 
era,  aoda. 

Bread:  loaf                 ■ 

(WoNh.market).              ■ 

Price 
per 

bushel. 

to.  7510 

Lim 

1.1S80 

i.ifisa 

1.1000 
1.010H 
1.0»47 
L08M 
.90SE8 
.MS6 
.8778 
.8770 
.KS? 
1.0104 

Rela- 
tive 

price. 

Price 
bushel. 

Rela- 
tive 
price. 

Price 

per 

pound. 

Rela- 
tive 
price. 

Price 

per 

pound. 

Rela- 
tive 
price. 

Price 
per  Hi. 
before 
baking. 

ReU-               1 
live                 ■ 

price.              ■ 

Avenge.  iaOO-1899. 
Jan 

100.0 

157.  tt 
158.3 
l.VJ.fl 

116.  h 

1U.4 

188.4 

iao.2 

113.0 
116.9 
116.8 
116.3 
1S4.& 

u.oooo 

l.N&OO 
2.1O0O 

rsi26 

2.2250 
2. lOOU 
2.1000 
2.201X) 
2.237& 
■J.337.S 
2.2J75 
2.O0OO 
2.20UO 
3.1600 

100.0 
110.8 
125.8 
188.6 
133.3 
125.8 
125.8 
131.7 
134.0 
134.0 
134.0 
U9.8 
131.7 
128.8 

10.0078 
.0800 
.0000 
.0900 
.0900 
.0000 
.0000 
.0900 

.0900 
.0000 
.0000 
.0900 
.0802 

100.0 
118.  B 

183.7 
188.7 
138.7 
1SS.7 
188.7 
133.7 
138.7 
138.7 
138.7 
133.7 
133.7 
133.5 

•0.0718 
.0650 
.0700 
.0700 
.0700 
.0700 
.0700 
.0700 
.07W 
.0700 
.0660 
.06SO 
.0660 
.0683 

100.0 
90.5 
V7.6 
97.5 
97.5 
97.6 
»7.6 
97.5 
97.5 
97.6 
90.5 
90.5 

9a5 

96.1 

.085t*. 
.0856 
.0856 
.0856 
.0356 
.0^56 
.0356 
.0356 
.0S56 
.08W 
.0856 
.0856 

mmmmu 

reb 

Mmr 

Apt 

s&..i.".i.:i..:. 

KSe" 

July.— .MI.""" 

AOK..,. 

83  :::;::     : 

oSE.::;:;::::::::::: 

Not 

Doe 

AvoiMe.  iwo 

^^^    Month. 

Food.  etc.                                                                          1 

BrvMd;  loaf. 

homcfUKde 
<X.  Y.  marlct'tK 

Bread:  loaf, 

Vienna  (N.Y, 

market). 

ButttT:  cream- 
ery. El(fin 
(Elictnuiurket). 

Butl«r:  cream- 
ery, extra 
\N.  Y.  market). 

Butter:  dairy,               1 

New  York                  ■ 
.sute.                       ■ 

Prifc 

per 

pound 

before 

bakinff. 

SOLOn? 
.0876 
.0870 
.0870 
.0876 
.0876 
.0870 
.0376 
.0S76 
.0876 
.0876 

Rela- 
tive 
prii!e. 

Price 
p«r 

pOUDd 

before 
baking. 

Rela- 
tive 
price. 

Price 

per 

pound. 

Rela- 
tive 
prtca. 

100.0 
138. 6 
149.  N 
126.7 
184.2 
104.  S 
98.8 
ltt.2 
90.2 
90.2 
100.6 
108.3 
112.9 
111.9 

Price 

pound. 

10.224'J 
.2935 
.S2T6 
.2I»6 
.3081 
.2368 
.2053 
.207S 
.213H 
.20W7 

.22:« 

.2»W 
.24^7 
.24W 

Rela- 
tive 
price. 

Price 

per 

pound. 

Rela. 
tlTe 
price. 

ArenMte.lWO-lOOO.. 
Jan 

100.0 
118.6 

118.8 
118.6 
lift.  6 
1H.6 
llK.fi 
118.6 
118.6 
118.6 
11H  a 

I0.OW2 
.0400 

.CHOO 
.0400 
.0400 
.0400 
.MOO 
.0400 
.0400 
.0400 
.0400 
.0400 
.0400 
.0400 

100.0 
113.6 
113.6 
11X6 
118.6 
113.6 
1I3.R 
113.6 
113.6 
1116 
118.6 
118.6 
113.6 
U8.6 

•0.2170 
.2900 
.3250 
.27fi0 
.2913 
.2270 
.2000 
.JOOO 
.3088 
.9068 
.2180 
.23510 
.2450 
.2429 

100. 0 
130.9 
14ti.l 
127.4 
137. 4 
10S.6 
91.6 
92.6 
96.4 
93.5 
99.5 
106.6 
109.1 
111.0 

•0.90M 
.3675 

.•J92A 
.2613 
.  2919 
.2300 
.1909 
.1975 
.2050 
.2006 
.2120 
.22M 
.2281 
.2839 

100.0 
182.2 
144.6 
129.1 
144.2 
113.6 
97.8 
97.6 
101.3 
99  1 
101.7 
113.3 
112.7 
115.6 

reb 

Mar 

Abt 

MSr    " .; 

JSL;;::::;:::::::: 

July 

Oet 

KoT 

.0176     iw.fl 
.08<6     118.6 
.0876  1  118.  A 

1 

Dec 

ATeri«e.  1005 

■           Month. 

Pood.  etc.                                                                           1 

Chewe:  X.  V, 
full  cr«ttm. 

Coffee:  Rio 
No.  7. 

EgS^:  new-lair], 
faiirj-.neftf-by. 

FWi:  ct>d.dr>-. 
hank,  large. 

FlKh:  herring.                1 
shore,  round.                  ■ 

Price 
per 

pound. 

Rela- 
tiTe 
prti-e. 

Price 

per 

pound. 

Rela. 

an 

price. 

Price 
doaen. 

Rel«. 
tire 
price. 

Price 
qnlnUl. 

Rela- 
tive 
price. 

Price 

per 

ban«l. 

Rela. 
lire 
price. 

100.0 
172.1 
178.7 
145.6 

"iMLO 

isa.8 

102.8 

162.3 

158.9 

ATer«Be.lWO-lM».. 
Jui 

•OlO0»7 
.110ft 
.1W4 
.IWO 
.1400 
.1166 
.OSHB 
.0061 
.1100 
.1191 

.in& 

.1376 
.1375 
.1212 

100.0 
121.1 
131. 1 

1».7 
141.8 
117.0 
96.0 
W.4 
lU.O 
120.7 
123.1 
ISO.  3 
180.3 
122.8 

to. 1318 
.0900 

.was 

.07W 
.0775 
.07M 
.07M 
.0781 
.0866 
.QSM 
.0860 
.0831 
.0881 
.0833 

100.0 

ca.b 

66.2 
00.0 
S0.0 
60.5 
60.6 
M.A 
66.2 
68.1 
66.2 
68.3 
68.3 
68.4 

I0.196S 
.M30 
.3418 
.2144 
.I9hl 
.19W 
.2000 
.2219 
.2500 
.2038 
.8010 
.3613 
.3388 
.2712 

100.0 
174.7 
ITS.  9 
109.3 
100.9 
101.4 
101.9 
118.0 
127.4 
184.4 
168.  S 
184.1 
182.8 
138.3 

7.2500 
•J.-Jnaa 
7,a'i00 
7.2fi«« 
7.2MI0 
7.2S(J(I 
7. 2.-I0O 
7.2WU 
7.2n«lO 
7.7ft00 
7.8750 
7.B7&0 
7.8868 

100.0 
129.  H 
129.8 
129.8 
129. 8 
129.8 
129.8 
1--J.H 
l-.».« 
I2».,S 
138.  H 
141.0 
141.0 
18i4 

•3. 77r>3 

6.(VIOO 

6.7.iOO 

5..VI00 

(«) 

h 

(" 

6.000U 
5.7500 
17900 

5.750O 

6.oino 

Feb 

Mar 

Aor 

SR:"::.::::"::;; 

JttlM 

Joly 

Aor 

^SS""" 

■Ss.: ::::::: ::"" 

Vhov 

D«o 

Averted).  IWft 

^               ■'"'""■"""•""'                   J 

^^^^^^^^^^^^^^H 

^^^^^H 

^^^^^B 

^^^^ 
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1              Tablk  II.-BA8E  PRICES  (AVERAGE  FOR  189a-l«»9),  ETC.— ConUnnH.      1 

H             (For  *xplauaUan  and  dlacOMtion  of  OtU  Uble,  tee  p««M  8M  to  266.    For  a  more  detailed  dc«cn(kiioa    ■ 
■                          of  tboarilclM,  Hoe  Table  1.    Avenco  for  IWb  fiompulod  from  qnotatloiu  In  Tabl«  L]                 ■ 

^^H 

Pood.  etc.                                                           1 

Ftah:  nucker- 
fl.mlt,  large  Sa. 

Fitb:  MlmoQ, 
canned. 

Klour:  buck- 
wheat. 

Ftoar:  rye. 

FUrar;  wheat,     1 
spring  patenlL    ■ 

Price 

bcr 

terrcl. 

Rela- 
tive 
price. 

Price 
per  12 
cans. 

Rela- 
tive 

price. 

Prloe 
per  100 
poa&da. 

Rcla. 

Uve 

price. 

Price 
barrel. 

Rela- 
Uve 
prion. 

Price 

per 

bnrrel. 

Rels^ 

live 

price. 

mo 

188.7 
140.  A 
137.4 
181 1 
121.2 
IHl 
IH7 

136.1 
I  IT.  ft 

10R.ft 
107.9 
106.  S 

H             Aventff«.1890-1R09.. 
■          J»n 

ii4.iaoa 

10.0000 
1A.0000 

idtonoo 

14.6000 

14.0000 
14.0000 
1X6000 
13LO00O 

]a.Qnoo 
IXCKxn 

M.5000 
ia.91A7 

100.0 
lis.  3 
106.2 
100.2 
103.0 
99.1 
99.1 
80.6 
92.0 
92.0 
96.6 
92.0 
96.6 
fib.  6 

fl.473I 
1.7280 
1.7260 
1.7000 
1.7000 
1.700U 
1.7000 
1.700(1 
I.TOOO 
1.7000 
1.7U0U 
1.7000 
I.TOOO 
1.7042 

100.0 
117.1 
117.1 
116.4 
116.4 
116.4 
116.4 
116.4 
116.4 
116.4 
116.4 
116.4 
116.4 
116.7 

$1.9420 
3.0600 
2.0000 
3.0000 

100.0 
106.6 
102.0 
102.9 

iai.'s" 

128.7 
112.0 
11X0 
112.7 

•8.3171 
4.7000 
4.0760 
4.8600 
4.0600 
4.4760 
4.  MOO 
4.2760 
4.6000 
4.3600 
4.2SQ0 
4.S7fiO 
4.8000 
4.4807 

10U.0 
141.7 
140.9 
140.2 
1402 
134.9 
185.7 

94.2972 
O.O06O 
6.0K76 
6.9003 
6.0760 
6l6&00 
6.7036 

^H           Mir 

^H           Kz '  ■" 

a 
a 
a 
m 
1  o 
X42&0 

^H           Hit 

^1          Jnnt 

H          Inlr     ... 

yj».9       6.7K76 

■           Atw.""    I        ... 

186,7 
128.1 
128.1 
181.9 
139.0 
184.7 

6.4300 

6.oroo 

4.0760 
4.0B76 
4.6080 
6.4221 

■      SS::::::::;:;;:.:: 

^H                 Oct     

XMOO 

2.1760 

11780 
2.18» 

H^               Nov          ,  ,  ,      < 

H         r^* 

■            Avemtro.  19(j6 

^^H            Hootb. 

Fbod.fllc.                                                               1 

Floor:  wheat, 
winter. 

Pratt:  apples, 

evaporaCod, 

chotce. 

Fruit:  apples. 
•UQ-dried. 

Pnilt:  currantJi. 
In  barrel*. 

Pnilt:  nrunec,     1 
QilUuraia.       fl 

Price 

BeU- 
Uve 

price. 

Price 

per 

pound. 

Rela- 

Uve 

price. 

Prioe 

per 

pound. 

Kela. 

tlve 

price. 

Price 

per 

pound. 

Bola- 

tlve 
price. 

Price 
p<iund. 

Rela- 

Uve 

prices 

■             Avemffc.lfi90-1890.. 

t8.ft4M 
&u2A0a 
6.ZM) 

&.iaM 

4.  WIS 
4.0900 
4.0G00 

4.02M 

49900 
4.0126 
8.9000 
S.84»l 
8.8600 
4.M38 

100.0 
136.6 
186.9 
188.8 
128.8 
132.1 
130,9 
120.3 
114.2 
11H,4 
101.4 
100.0 
100.1 
118.1 
■ 

fO.OMT 
.06!tK 
,0676 
.0026 
.0026 
.0026 
.11026 
.0O')O 
.0700 
.0760 
.0776 
.0900 
.1000 
.0099 

10O.O 
(13.6 
07.9 
78.8 
78.0 
78.8 
78.8 
70.7 
62.0 
88.6 
91.6 

100.8 

iiai 

83.6 

40.  aM6 

.0360 
.0S60 
.0288 
.0276 
.OIBS 
.0360 
.02(iS 
.OWO 
.0(36 
.0186 
.047& 
.0600 
.0048 

100.0 
OHO 
68.0 
66.9 
88.4 
61.1 
49.7 
61.1 
60.8 
83.6 
83.6 
92.2 
97.1 
07.0 

ID.0S76 

.0600 
.0409 
.0460 
.0436 
.0419 
.0488 
.0444 
.0688 
.06.11 
.0M4 
.0644 
.0676 
.0490 

100.0 
183. 8 
126.1 
121.0 
113.8 
111.7 
110.0 
118.4 
143.6 
141.0 
146.1 
146.1 

i.so.a 

I90.T 

•o.on4 

-   .0488 
.0418 
.0418 
.0881 

.0SO8 
.0876 
.0418 
.0600 

.oum 

.0638 
.0660 
.0681 
.0469 

I0O.O 
M.0 
N.4 

».i 
4i.8 

1 

Tft.1  ^ 

■            Ffrh 

H           Vrir 

■           Anr 

■      iK/:^^^\.v^z 

K            June 

■'           July 

■           Aiur 

■           BeS.. 

■      oSC.::.""!;;....; 

^m            l^fTY 

■             Prr 

^^^^     Average.  1900 

^^^^ 

Ftood,  eto. 

1 

Krult:  ratal lu, 

CaUfomla. 
L<»ndoii  layer. 

OinooM. 

Lard:  prime 
contract. 

Meal:  earn, 
fine  white. 

Meal:  nora,      1 
fine  yellow.       ■ 

Price 
per box. 

Rela- 
tive 

price. 

100.0 
B6.D 
88.1 
H8.8 
Ml.  6 
70.0 
70.0 
70.0 
70.  U 
70. 0 
78.8 
81.0 

100.  fl 
TV.  I 

Price 
per  100 
pounds. 

Rela- 
tive 
price. 

Price 

per 

pound. 

Rela 
tlve 
price. 

Prt(se 

per  100 
IKiiinds. 

Rela- 
tive 
price. 

100.0 
128. 7 
119.2 

Priee 

per  100 
pounds. 

tl.0ia9 
l.aMO 
1.2600 

Rela- 
tive 

^M             A  veraffo, 1890-1890.. 

W             »n 

FM 

11.6006 

1.3760 
1.3600 
1.2600 
l.XiAO 
1.060D 

i.oaoo 

1.0600 
1.0600 
1.0600 
1.1760 
1.2260 
1.0000 
1.1876 

e«].4I82 
I.HIOO 
1.8600 

i.flaoo 

1.8600 
1.60011 
1.0100 
1.0100 
1.010(1 

i.9;(iu 

1.9100 
1.8100 
1.9100 
1.7742 

loao 

127.0 

i8a4 

180.4 

180.4 
110.0 
113.6 
118.6 
113.6 
1M.7 
184.7 
127.0 
184.7 
126.1 

10.0064 
.0709 
.0708 
.0717 
.0787 
.(W27 
.072» 
.0731 
.0800 
.0798 
.0768 
.0768 
.0790 
.0746 

100.  u 
100.4 
Iff?,  ft 
109,0 
112.7 

111, a 

1 10. 0 
111.8 
122.8 
131. S 
116.9 
IKi.  1 
120.  H 
119.9 

11. (MM 
1.8600 
1,2600 
1.8000 
1.8000 

i.afioo 

1.9000 
1.8600 

1.4600 
1.46(J0 
1.9000 
1.8600 
1.2600 
1.8260 

loao 

133.8 
122.9 
127.8 
127.8      ! 
132.9 
IZT.O 
132.8      , 
142. 0      J 
143.0      1 
127.8     J 

132.8  ■ 

123.9  ■ 

uaa  ■ 

lC4r 

124.0        1.3000 

121.0      i.aiw 

119.2       1.2SM) 
124.0        1.8000 
12H.7        1.3600 
ISM.  3  j     1,4600 
ia>*.»        1.4BO0 
lil.rt       l.SIKW 
1'.W.7,     1.8600 
119.2        1.3600 
120.4       L8260 

Aw 

aSy.;.,:: 

Judv..... 

JUlT 

^^^  '^ 

^^■imc 

^^VooT:::::::::::::::: 

^                    Wa» 

■ 

H           Av«ra«v.  1906 

^^^^ 

3  quotation  for  inoach.                                *  Average  for  189»-109».                             1 

ATetmge.lM0-l89» 

JftD 

Wb 

Mw 

^:::::::::;:::: 

jQae. 

July 

AttJ 

o5h::::::::::::: 

Kwr 

Dec* 

ATcnve,  1005.... 


Month. 

FyxMi, 

etc. 

MeAt:  hams, 
Rinoked. 

Meat:  mniion, 
drened. 

Meal:  pork,  salt, 
mem,  old 

to  new. 

Milk:  fresh. 

UoImm:  New 
Orleana,  open 

Price 

per 

pound. 

Rol«r 
Ure 
price. 

Price 

per 

pound. 

Rela- 
tive 
priee. 

Price 

per 

barret 

ReU- 
UTe 
price. 

Price 

per 

quart. 

Rela- 
Uve 
price. 

Priee 
gallon. 

Bela- 

live 

price. 

Areittffe.  180&-1809 . 
Jan 

IO.O0M 
.0064 
.0»70 
.DM3 
.1QB8 
.1076 
.UOl 
.lOM 
.112» 
.1107 
lOM 
.1061 
.lOOS 
.lOM 

100.0 

§4.9 

W.6 
M.8 
106.5 
10B.2 
111.9 
111.2 
114.6 
112.5 
107.5 
107.  A 
102.4 
108.8 

I0.07M 

.oaao 

.0026 
.0060 

.0M5 
.OtHK 
.0M9 
.0806 
.0898 
.0650 
.0860 
.06M 
.0869 

100.0 
108.8 
122.7 

130.0 

117.8 

nz.  1 

106.  9 
116.8 
106.8 

m.i 

112-7 
112.7 
118.6 
US.  9 

131.6832 
13.3000 
13,4068 
13.S5W 
13.  67M 
13.47M 
13.6988 
18.9376 
16.4500 
16.1260 
16,2500 
15.2813 
15.0626 
14.4183 

100.0 
114.8 
115.2 
114.8 
116.7 
116.8 
116.9 
119.8 
133.8 
I8K.fl 
189.7 
131.4 
129.5 
128.9 

•0.0266 
.0360 
.0838 
.0812 
.0288 
.0266 
.0200 
.0288 
.02fiO 
.0276 
.0800 
.0817 
.08fi0 
.0300 

loao 

187.3 
132,6 
122.4 
lU.O 
100  4 
78.4 
98.8 
98.0 
107.8 

H7.8 

124.3 
137.3 
118.3 

•asifii 
.n&o 

.3300 

.saoo 
.saoo 

.BOO 

.saoo 

.saoo 

.taoo 
.saoo 

.3300 

.taoo 

.3400 
.8238 

100.0 
100.  Il 

n»b 

lOLft 

v^r 

10t.A 

Adt 

lots 

a&:  ::::.:. 

101.  t 
101.  IlJ 

jffie    :     : 

jjKT 

iol£ 

Aai,.M 

]01.«1 
101.  ft 

.      B»i 

k  oS!:..!i..;:.:...!. 

101.  • 

1     9dt 

im.ft- 

F     Dm 

107.  t 

Avence,  iguft 

102.ft 

L            Montto. 

Food.  etc. 

Rlor:  (lomaitic. 
cbfjlce. 

Salt:  American. 

Soda:  bicar- 
bonate of. 
American. 

Spices:  nn(- 
megv. 

fiplcei:  pepper, 
Singapore. 

Price 

per 

pouiul. 

Rela- 
tive 
price. 

Price 

per 

barrel. 

ReU- 
UVO 
price. 

Price 
pound. 

Rcla- 
Uvc 
price. 

Price 

per 

pound. 

Relar 

live 

price. 

Priee 

per 

pound. 

Rela- 
tive 
price. 

Jan 

•0.0661 
.03M 
.OBM 
.(»M 
.OBM 
.OBM 
.0406 
.04ai 
.0431 
.0481 
.0444 
.0444 

100.0 
70.2 
70.2 
70,2 
7a2 
70.2 
72.4 
76.8 
7fi.H 
76.8 
TOlI 
WlI 

to.  7044 
.8400 
.8400 
.8040 
.7260 
.7800 
.7500 
.TWO 
.7060 
.6680 
.7000 
.7876 
.7600 
.7562 

100.0 
119.8 
119.3 
114.1 
1019 
106.6 
106.6 
110.7 
100.1 
97.7 
99.4 
104.7 
106.6 

10. 0909 
.0130 
.0180 

Oiao 

.0180 
.0130 
.0130 
.0130 
.0130 
.0130 
.0130 
.0130 
.0130 

100.0 
62.2 
82.2 
82.2 
82.2 
4Q.2 
82.2 
82.2 
62.2 
82.2 
62.2 
82.2 
62.2 
fa.2 

•0.4822 

.1950 
.IMO 
.1760 
.4750 
.1750 
.1663 
.1788 
.1738 
.1688 
.1688 

.157:^ 
.1676 
,1722 

100.0 
45.1 
41.6 
40.6 
40.6 
40.6 
38.6 
40.3 
40.2 
89. 1 
39.1 
86.4 
36.4 
39.8 

•a  0749 
.1288 
.1288 
.1213 
.1288 
.1388 
.1175 
.1306 
.1238 
.1244 
.1213 

.ueo 

.U44 
,1217 

100.  tf 
172.0 

Vbb 

166.  S 

SUr 

161.9 

Aor 

166.8 

iKti::  I "  : : 

106.  S 

SSi: 

158.9 

Jul*.... :.: 

161. 0 

AOf 

186.8 

166.1 

JjJjK* 

162.9 

Not 

168.1 

Dec                 

.0«.50        MLS 

182.7 

Avenge,  190S 

.0417 

74.8 

107.3 

.0130 

182.6 

449 


nFUfllDT  ov 


BinutAV  or 


tabui  nu— bask  fbiobb  (Avnuoa  vob  iWMaeo),  na 


ritorwrphrnHna  tmA*4lmmmknU 

olth««ttlelw^M>tkhl>L   Ai 


c=a 


Hcmth. 


Jmi ...,..-. 


Jti&fl. 


tfOT^.,*, 

I>W  , 

AT«riffe,  IVOft 


F^Oov  stei 


Sliimh:  pan 


pOBVfl. 


UHkO 
10014 
Ui.4 

tOiit 

101  • 

m.9 

101 1 

lOli 
IMT 


Prior     Kvla- 

p«r     I  tJve 

fMJQud.   prion. 


put 

pw4u 


omi 


9mi 

0IUB2 


C54fta 


100.4 
1»  5 

111   4 

10ft.D 
til.<f 

HO.! 


■"■Sffi 


pound. 


.0511110 

.041100 
,01390 


Mm 

prfoe. 


lOD.O 

tSs 

I'M.  9 
t^SV.  1 

lOT.O 

lOt.D 

92.9 
I'll 


pcnmd. 


M.oai 


.0463 

0444 

.04811 
.OIAJ 

.OUO 

.0409 
.0466 


vikjm 


lout 

1011 

lOtl 

mi 

lOit 

Has 


nnd^vtie. 


diiff. 


{Hnmrt. 


•iX«ni 
.ITU 

.ffno 

.S7W 

.troo 
.zno 

.wo 

.3N» 


prlcfi. 


M.t 
•&« 
M.« 

ma 


Vw«|a|i|«4. 


ottkkfu. 


per 


CQQDO 
6>iXN10 

».oooo 

1.0000 

l.»7«> 
l.AOCO 
3.9000 
19900 

4.0000 


tiTO 


100.0 

ie.4 

14T.1 

S19 
1L& 
00.9 
A«i.O 
44.1 

nLA 
mo 
101;  0 

IIT.T 

m* 


tmh: 

~    at 


Priw 


10.4101 


il 


tin 


100;  0 

m4 

00.1 

4i.t 

44,0 
410 


01,3 
110.7 

mo 
m.0 


YItKifarr  oltler, 
Moaiuolii. 


PrlM 


mi«» 

.1400 
.1000 

.1400 
.1400 

.I40D 
.1400 
,1400 
.IfiOO 
.1000 


-list 


prloe. 


IOOlO 
•It 
•IT 

•4,7 
VI.  7 
M.7 
»1.7 

tw.7 
I0L.6 
1OI.0 
lOLi 

m,i 

11^0 


ClOClWi 


a-^buNU 


AiBoikaiC. 


llT» 


•0.1090 

100,0 

.UfiO 

UE.t 

.1400 

IffUl 

.1400 

100.1 

.1400 

100. 1 

.1450 

108.0 

.1460 

1(0.0 

t4flO 

inLii 

.I4A0 

100.0 

.IMOl 

i(r}.> 

.l«W 

u;.o 

.T700 

WT.» 

,1700  1 

131.  A 

.IA3S 

100. « 

Clotlu  ond  olothlnf . 


Month. 


BUnkoti:  11-4.  6 

pounds  to  the  polr, 

all  wool. 


Price  per 
pound. 


Avereite.  lK»o-]ftW..; 

Jon ! 

Fi'b 

Mat 

Apr 

aimy 

June 

July 

Auk 

Sept ; 

Oct ! 

Nov I 

Dec i 

ATeraffe,  1W6 1 


90.  MO  I 
1.000 
1.000 
l.WU 
l.OOU 
l.OUU 
1.000 
1.000 
1.000 
1.000 
1.000 
1.000 
1.000 
1.000 


ReUUTc 
price. 


100.0 
119.0 
119.0 
119.0 
119.0 
119.0 
119.0 
119.0 
119.0 
119.0 
119.0 
119.0 
119.0 
119.0 


Blankets:  11-4.  ft 

pounds  to  the  pair, 

cotton  warp,  all 

wool  filling. 


Price  per 
pound. 


Relative 

price. 


Blankets:  11-4. 6 
pounds  to  the  pair, 


and  wool 


cottwi  waitkoonoi 
roollillli«. 


Price  per 
pimnd. 


BelaliTe 
price. 


•0.013 

100.0 

.77.% 

120.4 

.77.i 

126.4 

.77f» 

126.4 

.776 

126.4 

.77R 

126.4 

.77.'» 

12(i.4 

.776 

126.4 

.776 

126.4 

.77.S 

126.4 

.775 

126.4 

.776 

120.4 

.776 

126.4 

.776 

126.4 

•0.424 
.600 
.600 
.HX) 
.WO 
.600 
.600 
.600 
.600 
.600 
.600 
.600 
.600 
.600 


100.0 
141.  ft 

141.  S 
141.6 
141.6 
141.6 
141.6 
141.6 
141.S 
141.6 
141.6 
141.6 
141.6 
141.6 


pair. 


•O^MOI 
.9280 
.0360 
.0260 

.0260 
.9600 
.9600 
.9760 
l.OOOO 
1.0000 
1.0600 
1.1780 
1.2600 
1.0042 


pflOO. 


100,0 
IB.ft 
•0.0 

mo 

90.0 

90.0 
96.0 
08.6 
101.1 
101.1 
106.1 
11S.0 
191 S 
101.6 


a  No  quotation  for  month. 
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[For  cxplanmtlon  and  dlficiurion  of  tbU  Uble,  we  vugea  36S  to  SM.    Fur  h  more  (lt_>lallei1  •IcHorlpllaa            1 
of  thc>  ■rdctm,  tee  T«ble  I.    Arera^  for  19o6  computed  frum  qiiotHtioni  In  T&bli!  I.]                          ■ 

Month. 

1 

aothfl  and  cluthintr.                                                            1 

Boot!  and 
■bnee:  men's 

calf  tw).  BhoOB. 

Good rear 
welL 

Bootaand 
•hoes:  men's 
spilt  boots. 

1 

Boots  and 

sboei:  men's 

vicl  kid  shoes, 

flood  yesr 

welt. 

Boots  and 

shoes:  women's 

solid  irratn 

shoes. 

Brosdcloths:            *  1 

first  qnamjr.               ■ 

black.  M-tnch.            ■ 

XXX  wool.                  ■ 

Price 

5S. 

Rela. 
live 
prioe. 

Prioe 
per   13 
pain. 

Rela- 
tive 
prtoe. 

Price 

per 
pair. 

ReU- 
Uve 
price. 

Price 

PW 

pair. 

Rela- 
tive 
prica. 

I»rice 
per 
jart. 

IteU- 
Uye 
prto*. 

IOOlO 
1119 
112.9 
U4.1 
UAl 
U4.1 
U4.1 
U6.6 
116.6 
116.6 
116.6 
116.6 
116.6 
115.2               1 

Avtn«e,lIt90-lS99.. 
imn 

ie.876 
3.W 

^a6o 

2.350 
2.860 
3.360 
2.360 
2.3W 
2.860 

s.ii&a 

2.460 
1460 

2.4M 

2.375 

100.0 
9K.9 
96.9 
96.9 
98.9 
W.9 
96.9 
98.9 
M.9 
W.9 

103.1 

103.1 
1  lOS.l 

100.  U 
1 

'  116. aao 
i9.uao 

19.000 
39.000 
19.000 
19.U0O 
19.000 
19.  .SOD 
19.600 

1     20.000 
30.600 

1    21.000 
82.000 
19.706 

100.0 
U6.2 

116.2 
116.2 
116.2 

•2.3000 

2.0^00 

100.0 

».l 

10.8175 
.9600 
.9600 

100.0 

116.2 
116.2 
116.2 
116.2 
119.8 
119.3 
119.3 
122.8 

VI.7820 
1.9S60 
1.9660 
1.9763 
1.0763 
1.9763 
1.0768 
2.0300 
2.0000 

Feb 

2.0M0      80.1 

Mar 

2.100O       91.3  1       .9600 
■A  10QO  <     91.  a            flMO 

adt 

a&:.. :::::::::::: 

Jbb« ,, 

Ufl.2      2.1500 
IK).  2        2.  IflOU 

»S.5 

sa.6 

.9750 
.9750 
.8760 

1.0000 
1.00(1l> 

1.0000 

i.ooau 
1  cwoo 
.9771 

J™: 

119.3 
119.3 
132.8 
129.4 
138.4 
134.6 
120.5 

2.2000 
2.3500 
2.3UW 
2.3000 
2.3500 
2.3600 
2.1966 

96.7 
97.  B 
100.0 
100.0 
103.2 
UB.2 
96.6 

AiS...   ....::... 

SS  : :;    :  : 

122.3 

2.0200 

oS.:;:."::::;:::.. 

122-3  ;     2.02U0 

Nor 

122. 5 
122.8 
119. 5 

2.Q20U 
2.02011 
1.9946 

Dec 

Arence.  1906 

^^^    Month, 

CIoUm  and  clothing.                                                                fl 

CaUw:  CocheeQ 
prints. 

'  Carpets:  Bnu- 

selfl,  &-rnune, 

Biffeloir. 

(^irpett:  In-        Csrpots:  WII- 

ttniln,  !^-pl>'.        ton,  5-frame, 

Lowell.               Blgetow. 

Cotton  Ban-                 M 

neU:  2|yardHlo            m 

the  |M>iind.                M 

Price 
yard. 

Kela- 
Utb 
price. 

Priee 

jrard. 

Beta- 
rtve 
priiie. 

Price 

per 

yard. 

Rela- 
Ure 
price. 

Prioe 

yard. 

Rcis 

Uve 

prioe. 

Price 
yard. 

Rela 
tWe 
price. 

Avtnge.  imo-1flO0 . 
jsn 

•0.0668 
.0600 
.0600 
.0600 
.0600 
.0600 
.0000 
.0600 
.0600 
.0660 
.0660 
.0660 
.0660 
.0617 

100.0 
90.4 
90.4 
90.4 
90.4 
90.4 
90.4 
90.4 
90.4 
99.6 
99.5 
90.5 
99.5 
96.5 

fl.OOQH 

i.ifiao 

1. 16iO 
1.152U 
I.K>20 
I.  l.Vffl 
1.1&2U 
1.  l.ViO 

i.ir>20 

1.1620 
1.1620 
1,1620 
L1630 
1.1620 

IQO.O 
II.'..  1 

lis.  1 

115.1 
Il.Vl 
II.M 
115.1 
ll.V  1 
IKS.  1 
115. 1 
115.  1 
116.1 
115.1 
115. 1 

•0.  4752 
M-M 
..-WM 
.6fi64 
.b6M 
.5t24 
.Mi4 
.M24 
.5424 
.5134 
.M24 
.5620 
.6630 
.6620 

100.0 
119.2 
119.2 
119.2 
119.2 

•1.MS2 
2.1360 
2.1300 
2.1360 
2.13flD 

100.0 
115.9 
115.9 
115.9 

116.9 
115.9 
115.9 
11.V9 
115.9 
115.9 
115.9 
115.9 
116.9 
115.9 

•0.0706 
.0650 
.OBUO 
.OMQ 
.0825 
,0625 
.0835 
.0675 
.0675 
.0676 
.0900 
.0900 
.OWN) 
.06M 

100.0 
120.4 
113.3 
1I3.S 
116.9 
116.9 
116.9 
123.9 
12S.9 
123.9 
127.5 
127.  & 
127.6 
121.0 

F«b 

Mar 

Apr 

fi&. 

ULl   1     2. 1S60 
114.1  i     2.1S4W 
114. I        2,iafiO 
114.1   '     U.  18(iO 

ioSi",:;""::::;:: 

Jaly 

Rom 

114.1 
114.1 
116. 2 
116.2 
116.3 

2.1300 
2.1860 
2.1360 

s.tw» 

2.13W 

Otnt 

.  ••...••  .  . 

M    Deo 

■    Arer««o.  1906 

H            Month. 

Cloths  and  clothing.                                                             1 

yMaa  ftannels: 

Slrarditothe 

pound. 

CuUon  thread: 

6-cord.  200-ysrd 

spools.  J.  &  P. 

Coats. 

Cottnn  >-«m.«: 

carded,  wliiti*. 

mule-spim. 

northern, 

conea,  lOn. 

Cotton  ynms:                                              ■ 

nortliem.                ^«*«-                      ■ 
cones,  22^1.                                             ■ 

Price 
per 
y«nJ. 

ReU- 

Hve 

prlee. 

Prioeperl  ^«J»- 
-PooM-)^^^. 

Price 

per 

pound. 

ReU- 
Ure 

price. 

Price 
per 

pound. 

Rela- 

Uve 

price. 

Price 
yard. 

•0.1044 
.1100 
.1000 
.1000 
.1000 
.1000 
.1060 
.1060 
.1150 
.U50 
.1160 

.uso 

.1300 
.1083 

Rela-               1 
Uve               ■ 
price.             1 

loao        M 

106.4     ^^ 
96.8    ^H 
96.8    ^H 
96.8      ^^ 
96.B             1 
100.6             ■ 
100.6             ■ 
110.2             ■ 
110.2              1 
110.2                1 
110.2                 1 
114.9 
lttL7                J 

■    ATenffe.iaK>-UM. 
^   Jan 

•0.0676 
.0675 
.0675 

'  .0676 
.0660 
.0660 
.0600 
.0700 
.OJOO 
.0700 
.0700 
.0700 
.0700 
.0661 

100.0 
117.4 
117.4 
117.4 
118.0 
118.0 
118.0 
121.7 
121.7 
121.7 
121.7 
12L7 
121.7 
11&4 

lo.osiooe 

.087240 
.037240 
.037240 
.0117240 
.037240 
.037210 
.087240 
.0BTJ40 
.087210 
.03rJ40 
.037240 
.087240 
.0S7J40 

100.0 
120.1 

120.1 
120.1 

12a  1 

120.1 
120.1 
120.1 
120.1 
120.1 
120,1 
120.1 
120.1 
120.1 

•Q.imi 
.1650 
.1600 
.1600 
.ISOD 
.  1.V* 
.16tm 
.1750 
.1800 
.1850 
.1860 
.1960 
.2000 
.1783 

100.0 
102.6 

•0.1909 

100.0 
99.0 
96.6 
96.6 
96.6 
96.6 
96.6 
lOil 
109.2 
109.3 
106.7 

net 

116.8 
108.6 

not 

99.5 
99.5 
99.6 
06.4 
99.5 
10S.8 
111.9 
115.0 
116.0 
121.8 
134.4 
107.8 

.1900 
.1900 
.1900 
.1000 
.1900 
.»fiO 
.2160 
.2160 
.2100 
.3260 
.3800 
.3088 

lUr 

^Et 

JOM 

July 

AlUt 

SS:....i:::  :: 

H  oS^: 

■Lff^.  , 

Hi  l^n 

1  Avenfe.l«6 

I               ....                ^ 

■         444                       BULLETIN    OF   THE    BUREAO    OP   LABOB.        ^^^^^^^| 

H               Ta«t»   tl UARV   PPTPPfi    /AVF.PAOF    WOP    1IKWV.1»40U\     PTr^  _r*/^nHi^^^^H 

^B         [Fur  explAiiutlim  and  illicuslon  of  ttiix  lablc,  sec  nagiai  35S  to  MM.     F<ir  h  luoru  detallud  deicrl|>dfl^^^| 
^H                       of  the  arUcKii,  aee  TaUlu  I.    Average  for  19u6  txunputed  frum  quotatiuiui  la  T&blv  I.]              ^^H 

H                 Month. 

Clolba  and  clothing.                                                      J 

DrUllnci: 

biowo,  Ftp- 

porell. 

DrllIlnK»:  80- 
Inch.  BUrk  A. 

Urd  Vale  Ko.  3.      *»»•««*- 

Ulnghanu:          H 
Iiiifiraeter.          H 

Price    1  UeU- 

Price    1  Rvla- 

Price 

Rcla-      Price    ,  Rela- 

Price 

ReW         ■ 

per 

ttre 

per        tlve 

per 

Uve 

|iCT 

live 

per 

Uvt'          ■ 

yard. 

price. 

yanl.     price. 

yard. 

I»rift', 

yiird. 

price. 

yanl. 

prtpc.        ■ 
tOOiO      ■ 

■         ATcnice.  ISOO-UW* . 

10.  Wi 

100.0 

|0,00!U 

100.0 

•0.S7IW 

100.0 

•0.0838 

100.0 

•0.OS7S 

H         'n- 

.0076 
.0075 
.0700 

n«.o 

118.0 
122.4 

.0627 
0023 
.OGSl 

120.8 
119.  < 

121.1 

4440 
444(1 
4440 

1I7.S 
117.  H 

117. « 

.0600 

.0600 
.0600 

93.8 

98.8 
Ut.8 

.OflOO 

.osoo 

.06(10 

97.a      M 
87.3 

Hi       TT^ 

H   -fiC.:....:.:..:.:. 

^r 

.0700 
.0700 
.0726 
.0725 
.D7&0 
.0760 
.OTM 
.07M> 
.0760 
.0751 

122.4 

iaa.4 

120.7 

iau.7 

ISi.l 
Ul.1 
Ul.l 
ISI.l 
131.1 

.0G2A 

-oeatf 

.0029 
.0030 
,0031 

.osa5 

.OfUtt 
.0638 

lao.o 

120.2 
120.7 

130.9 

m.i 

iao.6 

121.9 

122.8 
128.4 
121.6 

4410 

4440 
4440 
44«l 
4440 
4140 
4440 
4M7 
4M7 
440] 

117.S 
117.  J* 
117.  H 
I17.B 
117.  ft 
I17.ft 
117.8 
121.2 
121.2 
118.4 

.0000 
.0600 
.0600 
.0600 
.0036 
.0626 
.0626 
.OWO 
.OMO 
.0616 

93.8 
03. 8 
BS.8 
91.8 

£1 

98.  & 

103.2 
108  2 
98. « 

.0600 
.0600 

.0600 
.0800 

:«S 

.0806 
.UfifiO 
067% 
.0517 

97.3      M 
■7.8      ■ 

K7.8       ■ 
9U8 
0L8 
•Lt 
98.0 
100.8 
90.2 

■         Hnr 

^H           I'litiv        III 

^1           fillv 

^H        /V"rr 

^H           ^T* 

■ 

^l        ^''-r 

■       rvr 

^H         Average,  1906 

^^1 

Cloths  and  clothing.                                                      ■ 

Ulbsienr:  man'i 

Hoalory:  men** 
cotton  bm\t 

how,  seamlett. 
84  needle*. 

Hoilery:  wom- 

Boflioifyt  vrom-        ^M 

'Bom  blankotn: 

cotton  hnir 

....v..,.,„i^,I 

en's  cotton           ■ 

4poand«cAch, 

hcMi%  seamleM, 

1                    rton 

heme.  KsAinleflB,         ■ 

^■^           Month. 

all  wool. 

fiut  black.  W  to 

!,- 

fa«t  black,  26  to        ■ 

zi  ounce. 

.^,-..v..U    ..s.ul. 

28  ounce.            ■ 

Price     RgIa- 

Price 

BoU- 

Price 

BeU- 

Price 

Beln- 

Price 

Rel8^        ■ 

per        tlvo 

per  12 

Un 

peris 

tlvo 

per  12 

tlTe 

per  12 

tlve         ■ 

pound,    price. 

pain.a 

price.  0 

P«lr^ 

prico. 

pair*. 

price. 

palrv. 

price.        ^ 

H          Avi-rA«p.  IWO-lflOT. 

•0.&73  '  100.0 

tO.BW6 

100.0 

90.7M6 

100.0 

btl.tViO 

LOO.O 

•0.9310 

1O0.0      1 

■ 

.760     130.0 

.790    iao.« 

«.6S70 
C.6S70 
e.eSTO 

082.1 

(fas.! 

p(e.i 

.7000 
.7000 
.7000 

89.2 

8y.2 

89.2 

I.  760 
1.7A0 
1.760 

94.6 
94.6 
94.6 

^.7696 
".7606 
<<.7n36 

«K1.8       ■ 
cSI.O 

H       P"^ 

H                U.r 

.7M) 

1M.9 

■          Arr 

.TOO 
.780 
.7(10 
.780 
.760 

130.9 
130.9 
4I0.9 

190.9 

.&H80 
tf.6880 
O.MSO 
<.6880 
rf.WWO 

.0870 
•  .fi370 
'.0370 
«.6970 

75.8 
**76.S 
•1711.8 

d75.a 

82.1 
#82.1 

ftt2.l 

.7000 
.7000 
.7000 
.7000 
.7000 
.70M) 
.7000 
.7000 
.7000 

89.2 
89.2 
89.2 
89.2 
89.2 
89.2 
»9.2 
»9.2 
8B.2 

1.760 
1.7M> 
1.7W 
1.780 
1.760 
1.760 
1.7M 
1.7&0 
1.760 

94. « 
04.0 
94.6 
94.8 

M.a 

94.0 
94.6 
94.6 
94.8 

.7066 
rf.70B8 
d.70M 
J. 7066 
4.706C 

.7840 
'.7840 
'.7840 
«.7H«0 

7at» 

C7&a      H 
'(7».a     M 

•176.8        ■ 

M.2        ■ 
'84.3        ■ 
'84.2       ■ 
«84.S       ■ 

■         Uar 

^H               Tlllir       

■          fiitr 

^^^^^1  Biiir 

.760  1  ISO.  9 
,760     1.-10.0 
.780     130.9 
.760  1  1S0.9 

^^^■K. 

H         rw. 

H          ATcmgc,  19a& 

.760     180.9 

/.6a70 

/82.I 

.7000 

89.2 

1.760 

04.6 

/.7840 

/B4.a        ■ 

H             1  Tbe  price  for  IHSO-lwa  U  for  t wo-ihnuia  goocu.    I>rlc<w  lur  IMM  and  IWb  are  for  fllngie-Utread  gooo*.        1 

■          11)04.  luid  «0.«ino  In  8i!p(einber.  IMM.                                                                                                                       ■ 

■            «8eplombGr.  1901,  prloe.                                                                                                                                       fl 

^M            'Svptcmber,  1905.  price.                                                                                                                                     _H 

I    i 

^ 

i 

M 

^H 

^^m                 OOOBSE    OF    WHOLESALE    PRICES,   ISflO   TO    1905.                445         1 

Tablr  11-— base  prices  (AVERAGE   FOR  1890-1899),  ETC.— Oontinoe^l-             J 

[Fbr  «TT»lui«lion  *nd  tUaeiUiton  of  this  UMe,  mtevmgt»  BSS  to  86R.    For  a  moir  deMllMl  description  ^^H 
of  ihe  *nic]ca^  see  Tible  I.    Aremfe  for  19D6  computed  from  quotAtloiui  fn  Table  I.]                ^^H 

Clotbfl  and  clothing.                                                              1 

LnUuir:  bar- 

Leather:  wax 

Linen  shoe               1 

thread:  10»,                1 

Barbour.                   1 

_ 

nem,otik,ptck- 
eftbldce. 

Leather:  aole. 
beiolock. 

l.Gathor:  Mile, 
omk. 

caI(.Wto4UitML 
(o  thodoaen, 

beftTy.No.1. 

Bviade. 

Price 

R«la- 

Price 

Rela- 

Price 

Rela- 

Price 

Rela. 

Price 

Rela-           1 

per 

Uve 

per 

tive 

per 

Uve 

peraq. 

tlTC 

per 

tive              1 

^F 

pound. 

price. 

pound. 

price. 

pound. 

price. 

loot. 

price. 

poand. 

price.    ^J 

Avenffe.  189C-lfm . 

<i|0.3ago 

lOO.O 

«>.in» 

1O0.O 

I0.3SS8 

100.0 

10.6646 

100.0 

10.8748 

100.0  ^H 

Jan  .T:.l 

.noo 

.saoo 

.»oo 

.S900 
.SMO 

.an 
.ssao 

bllO.4 
6110.4 
frUO.4 

bua4 

M10.4 
6116.6 
MIV6 

.xr76 
.2Z7& 
.3376 
.2276 
.2276 
.2276 
.2275 
.2276 
.'.ffTfi 
.2276 
.2276 
.2460 

U7.S 
117.1 
U7.1 
117.3 
117.3 
117.3 
117.8 
117.8 
117.8 
117.8 
117.3 
120.4 

.3000 
.8800 

.smo 

.3000 
.3760 
.8760 
.3760 
.3700 
.37110 
.3600 
.3600 
.3700 

107.0 
107.0 
107. 0 

107.0 
HI. 6 
111. ft 
111.6 
110.0 
110.0 
107.0 

.8876 
.6076 
.6876 

.8876 
.(W76 
.(W7fi 
.7126 
.72M 
.7000 
Tnno 

106.0 
106.0 
106.0 
106.0 
106.0 
106.0 
108.9 
110.8 
107.0 
107.0 
107.0 
107.0 

.8480 
.8480 
.8480 
.8480 
.6460 
.8460 
.8460 
.8400 
.8480 
.8460 
.8460 
.8990 

98.7  ^H 

96.T^H 

96.7  ^H 

96.7  ^H 
9B.T^H 

ftob 

lUr 

Aiwr 

S£y         . 

JoSe :::.:::  ::: 

July 

aSJ.  -.1  "..    . . 

.tSM  Ml&fi 

SS  ::  ::: 

.S4S0 

.swo 

6U9.0 
MI9.0 
6117  S 

Oct..::::;::::::..;; 

Not 

107.0        .7000 
110.0        .7000 

Dm 

.MM  Iftm.ft 
,KB8  ^116.0 

^    ATMage.UO& 

.2290 

ll&l 

.a««s 

108.9        .6909 

106.6 

.8490 

..m 

Clolha  and  dothior.                                                              1 

Unen  thread: 
8^»«1.200-yanl 

■pools,  Bartwur. 

Overcoatlnira: 
beaver,  U(i*i> 

Overcoatinn: 

cblnt-hUla. 

OrereoftdngB: 

chinchilla. 

Or  crcoa  tinea:             1 
c*»vert  clotn.               1 

t             MoniH. 

cow,  all  wool, 
black. 

B-mn«h,  all 
wool. 

cotton  warp, 
C.C.VTBde. 

light  weight.               1 

HUplO.                  J 

Price 

ReU- 

Price 

Rela. 

Price 

ReU- 

Price 

Rela- 

Price 

ReU-  ^H 

^^ 

per 

doeen 
■pooU. 

tiTe 

per 

tlve 

per 

tire 

per 

Uve 

per 

Ure     ^^ 

1 

price. 

yard. 

price. 

yard. 

price. 

yard. 

price. 

yard. 

price.          1 

■     ATCnuw.  L890-1S99 . 

90.8S22 

100.0 

12.0817 

100.0 

n  1419 

100.0 

•9.4888 

IOOlO 

WLtOM 

..t. 

I     Jut 

KRS6 

IOB.7 

2.4418 

117.8 

2. 3048 

HI. 8 

.47tJ0 

98.3 

ltf68 

9S.9          J 

L  wtto 

9/B6 

10S.7 

'i.4413 

117.8 

2.3»4« 

111.  8 

.4000 

94.2 

X2S08 

^9  ^m 

■   War 

88» 
8886 

ns& 

888ft 
8886 

108.7 
108.7 
108.7 
103.7 
108.7 

S.4419 
2.4413 
2.441S 
2.4418 
2.441S 

117.8 
117  8 

2.8048 

aKOAA 

111.8 
111.8 
111.8 
11L8 
111.8 

.4660 
.4600 
.4800 
.4«A0 
.4600 

93.2 
91.2 
94.2 
96.3 
92.2 

2.2608 
2.2668 
2.2668 
2.2608 
Z2&6S 

98.t^^| 

p  Kr;::;ii;i:  ;i:i;: 

117.3      ^aiUA 

Jnm  ,     , . . . , 

117.8 
117.8 

2.  SMS 

July 

A«r 

888ft 

joa.7 

2.441S 

U7.S 

2.W48 

111.  8 

.4000 

94.2 

2.2668 

«8.»^H 

8aL 

88Sft 
88Sft 
8886 

10S.7 
103.7 
108.7 

2.44U 
2.4413 

3.4413 

117.3 

117.3 
117.3 

2.SM8 
X3948 

2.394a 

111.8 
111.8 
111.  6 

.4500 

.46no 

.4800 

92.2 
96.2 
94.2 

2.2668 
2.2868 
2.2668 

96.*  ^H 
98.t<^H 

oct^      :: 

Wot :.... 

Dec 

8916 
S8S6 

108.7 
105.7 

2.4418 
2,M13 

117.8 
117.3 

2.3948 
2.2»W 

III.B 

ihoa 

92.2 
94.0 

2.2568 

2.2668 

96.*^H 

Arerajce.  IMS 

111.0          .4S8& 

■         bFormcthod  of  computing  nrUtlTe  price,  aeepageSU:  average  price  for  1904,  I0.S1II8.                           ^^J 

1                5929— No.  63— Oti 8 

1        446                       BULLETIN    OF   THE    BUREAU    OF    LABOR.          ^^^^^^| 

I           Taiilk  11.— UAaE  I'KICKS  UVKRAOE  FOK  18W-I81W),  ETC.— Continofrd.^^ 

^m         (Tnr  «'X[>lii.natlon  And  diietunion  of  thi*  UMo,  aoc  p*lgm  868  to  SM.     For  «  morv  dcCallMl  tIewrtpUoD       1 
■                      of  ibc  uticloe,  M«  Tabic  I.    Aroraff«  lor  1905  eompatod  tTom  <iaowaoiH  In  TftUe  L)                   ■ 

^^^^-imnili 

ClotlM  KTllI  oloUtlOK.                                                                   1 

OvercoAttoiTB: 

kenwy.  RtAnd* 

«rd,37to» 

'  ShawU:  tUiid- 

t»-j.  1  .1  *i     -ru  '    ■nl.  all  wt)Ol 
Prim  L-I<iuift:  -A-     ,,^  ■   „_.,i,., 

HheeUiMta: 

bItMohtfd.  10-4. 

AttatittC. 

Bheetinn:         1 

to  43  ounce. 

1 

Price 

R0l»- 

Prlc«     Rcla- 

Price 

Rolii- 

Price 

Rela- 

Price 

^    I 

per 

live 

|ier        Uvtt 

per 

tlvn 

per 

tive 

per 

tiTe         ■ 

^^^^P 

jnird. 

prlctj. 

yard,     prlre.    shawl. 

price. 

yard. 

price. 

yard. 

price.        1 
100  0      1 

A  vorncv.  I09O-10M-  ■ 

•in.3472 

100.0 

10.02888     100.0  [t»i.67S7 

100.0 

•0.1WI 

100;0 

10. 1884 

Jnn 

I  7&00 

140.  a 

0-27600      06.9       3.3400 

fU7.R 

.uoo 

104.6 

.2200 

116.8      ■ 

Feb ^ 

L77fi0 

143.8 

.0M6681    S8.6       2.3400 

C117.6 

.IKO 

104.8 

.3100 

111.6      ■ 

Mar 

I.TTftO 
l.TTftO 
1.7780 
l.WflO 
l.«7fi0 
1.87S0 

14'i.S        .(Utih'iA 

04.7 
96.6 
«.6 
96.9 

113.8 
I2U.0 

3.3400 
3.3400 
2.  MOO 

2.  MOD 

3.  MOO 
X3400 

"117.6 

C117.6 

■'117.6 
-117.6 
'•117.6 

.lOBH 
.2106 
.1780 
.1848 
.1886 
.320H 

108.8 
114.7 
94.3 
100.6 
108.8 
120.8 

.2100        lll.k      ■ 
.3100        111,6      ■ 
.8100       111.6      ■ 
.3200       11&8      ■ 
.  2XW      I'-U  1      ■ 

Aor 

H2.8 
1413 
160.8 
1A0.3 
100.8 

,Q2713A 
.020508 
.027»» 
.063000 
.OMOOB 

m     mSv!  :::;;.;;::;.:. 

^1           'nn*'       1  ■  ■  1 1 1 

V          JiiJv  

Aii«.... 

.zibo 

IZLl       I 

arpl 

1.8750 
l.K7fi0 
l.STfiO 

lfiO.8 

iaa.8 
iAo.a 

OS&OOO;  I'iS.S 
0B63AU'   IJ7  7 
.OMUfiOl  137.7 

2.3400 
3.3400 

2.3400 

'-117.6 
"in.6 
"117.6 

.317i  1  118.8 
.2223  1  121.1 
.2960      123.6 

MOO 
.2400 
.2600 

127.4       I 
127.4       I 

urL7     I 

Ool 

Nov 

Dec 

1.87B0 

1M.8 

.ovTsaa 

181.8 

2. 3400 

ou.d 

.2021  1   110.3 

.3600 

182.7      1 

Avrmgo,  lfl05 

i.ais 

I40.H 

.081314 

110. 0 

2.3400 

ffn7.6 

.23117 

m,    I 

k 

Clothf  and  olothJns.                                                     1 

ata«etlnn: 
hluched.lo-l. 

SbeeUnn:          SheeUnff*: 
brawn,  4-4,          brown,  4-4, 

brown,  iU. 

BhtwCtnga:          ■ 
bn>wn.  4-4.           ■ 

MmM.  Mill*. 

^^H 

WunuuttaH.T. 

AtlanllcA.        Indian  Head. 

1 

Pljrliiff  Hone 
brand. 

Prpp^^rcll  K-           1 

Price 

Rcta- 

Prt« 

Rela-     Prteo 

Kela 

Price 

Hela- 

Prioe 

Rela- 

^^^^^" 

per 

tUe 

per 

Uvfl        per 

UV6 

per 

tlTO 

per 

Utc 

f 

rard. 

prffe. 

yard. 

price. 

yard. 

price, 

100.0 

ykrd. 

price. 

yard. 

price . 

AToraco.  laio-isoo . 

•0.U940 

100.0    •o.ous 

100.0 

•o.oesi6 

••0.0KK 

lOO.O 

10.0661 

100.0 

J«n 

.2700 

91.0 

.0028 

118.6 

.0778 

123.8 

.0675  ^110.6 
.0310  /114.6 

.0026 

113.4 

_           Fob 

.2700 

01.0 

.0664 

U8.8 

.0760 

110.8 

.0676 

104.4 

K           Mm  

.3700 

•1.6 

.0Bft2 

117.0 

.07W 

119.8 

.0700   /114.r. 

.0600 

108^9 

■          Apr 

.3700 
.2700 

.'/TOO 

01.6 
01.6 

01.6 

.0643 
.0684 
.0631 

116.1 
114.6 
114.1 

.0760 
.0750 
.0760 

119.8 
119.8 
119.8 

.073.S 
.07^6 
.0736 

Lni«.fi 
nitt.6 

/118.6 

.0660 
.0660 
.0660 

118.0 
Utt.O 
118.0 

■          Miir 

H 

■          July 

.3700 

Vt.il 

.1)642 

116.1 

.07S0 

119.8 

.0736 

ni8.6 

.0660 

U8.0 

■           AtiK 

.aroo 

01.  rt 

.OMO 

116.7 

0760 

110.8 

.0725 

/1I8.6 

.0660 

I1A.0 

H           HfnT 

.2700 
.3700 
.3700 

91.6 
M.fi 

91.  r. 

.0621 
.U61W 
.0642 

ri3.8 

!IS;{ 

.0760 
.0T76 
.0776 

119.8 
123.8 
123.8 

.0750 

/1 18. 6 
/I22.7 
/122.7 

.0660 
.0676 
.0076 

118. 0 

m.6 

122.6 

■           Ool 

■            Nnv..... 

■           lH»n 

.2700 
.3700 

01.6 
01.6 

.0638 
.0688 

n&.4 

116.6 

.0T7& 

.0788 

138.8 
131.1 

.0776 

.ori6 

na6.8 
ma  6 

.0676 
.0044 

122,6 
116.0 

■           AvormcG,  1006 

H                       aAveimReforlMT-lMO.                                                                                                                   1 

^^^^               DHiuiwii:  Ruuattni,  a,i]  wool,  TA144  inoti,  «i  oonoaL  maae  of  mgn  rma*  wool.                            M 

^^^^m                dNnMlpriurina- iiii'Mth                                                                                                                                                  ■ 

^^^1             «Hheetlu«H:  brown,  4-1.  »Uirk  A.  A.                                                                                               ■ 
^^^H              /  Por  methotl  ot  oompulliiK  raUUve  price,  m«  p«c«  lU;  Krenoo  price  for  1901,  |0.07tft.                 ■ 

^B                   OOUBSK    OF   WHOLESALE 
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i          Tablb  11.— BA8K  PRICES  (AVERAGE  FOR  1890-lMW),  ETC.— (Continued. 

(For  explAfiatlon  *nd  dlwUHlon  nf  this  tAblc.  aeo  V»g*»  !l&3  to  8&tL    For  a  mora  deUiled  deicrlptlon 
of  ibe  wtlcleB.  tee  Table  I.    Avcrn^  for  1906  oompuicd  from  qaouUoiui  In  T&bl«  I.] 

1               HoDtb. 

Clotha  and  clothing.                                                        11 

Shlrtlnfi: 

bleMbed.  4-t. 

Fruit  ol  the 

Loom. 

ShirUngi: 

bleached.  4-4. 

nope. 

Shtrtinn: 

bleached,  4-4. 

Lnnadale. 

Shirtinga: 

blcaebed.  4-1. 

V9W  York 

KlIlL 

Shirtings: 
blcttchcd.  4-1, 

PriTO 

RcU- 

Pricf      KeU- 

Price 

Kela- 

Price 

Rela- 

Price 

Rela- 

^h 

per 

U?e 

per     1    dvf 

per 

Uve 

per 

Ure 

per 

Uve 

V 

yard. 

prlrp. 
100.0 

yard.    1  price. 

yard. 

price. 

yard. 

price. 

yard. 

pricf. 
100.0 

ATcmffC.  1M0-1W9. 

t0.l]738 

«o.oaao 

100.0 

10.0737 

100.0 

•0.0876 

100.0 

$0.0948 

Jtn 

.0735 

.06MS 
.0688 
.0700 

M.6 
•4.6 
04.6 
V4.6 
90.1 

.0641 
.0641 
.0818 
.0618 
.0629 

101.7 
101.7 

98.1 
98.1 

90.8 

.0718 
.0718 

.0676 
.0675 
.0088 

98.1 
96.1 
O'ZR 
92.8 
94.6 

.0831 
.0429 
.0829 

.oeseo 

.0826 

98.7 
94.6 
94.6 
94.6 
94.3 

.0900 
.0900 
.0900 

.0900 
.0900 

94.9 

94.9 
94.9 

94.9 
M.9 

Ftob 

Hu 

Apr 

M.j:::;:::::::::::: 

Jane 

.0786 
.0726 
.0«0 
.0000 
•  OMX) 
.0000 
.0888 
.0748 

99.8 

W.A 
100.9 
109.9 
109.9 
109.9 
116.1 
102.7 

.0641 
.OtUl 
.OTOl 
.0701 

101.7 
101.7 
111.8 
111  8 

.0718 
.07U 
.0788 
.0788 
.0788 
.0786 
.08J6 
.0789 

ma,} 

M  1 
10&4 
108L4 
108.4 
1U«.4 
118.5 
101.7 

.0839 
.089? 
.0097 
.0871 

i 

.0648 

916 
100.4 
108.4 

99.7 

"ii^t 

.0900 
.0960 
.0860 
.1000 
.1000 
.1000 
.1000 
,0942 

M.9 
1U0.2 
100.2 
105.6 
106.6 
1U6.6 
105.5 

99.4          1 

July 

Auk 

SCM 

(St....;...::::::::: 

.0701     111-S 

Not 

.0701 
.0744 
.0668 

111  3 

114,9 

106.2 

Deo 

Ar«iMe.  1N6 

Clottu  and  clochlng. 

8iil lings:  clay 

auitlng)):  clay   SullingH:  Indlsn          ' 
worslefl  (ling       blue,  all  wool. 

SUk^riiW.  IbU- 

611k:  nw. 

wonted  diag- 

Month. 

m 

Uu.  cl«t«dntl. 

Japan,  filalurex. 

onal.  U-otince, 

uiittl.  IfroiitK'u,     M-lu.,  H-t>x., 
Wu»li,  Mills.          MUWlwtox. 

Wash.  Mills. 

Wee 

Rtlmr 

Price 

Bela- 

Price 

Rela- 

Price 

Kcl»-      Price 

Rela- 

^F 

per 

tlve 

per 

tive 

per 

tive 

per 

lire        per 

tive 

P                                          piiund. 

price. 

ponnd. 

price. 

yard. 

price. 

yard. 

priWL          t| 

[        Avc>ra|te,180O-lS90  .\  K26A« 

100.0 

K0187 

100.0 

>«0.8286 

loao 

«»1.006S 

100.0 

tl.3330 

10D.Qr^J 

1        Jmi ...     4.0219 

94.6 

4.0740 

101.4 

.9000 

130.2 

t.lTCO 

116.2 

l.4fl6U 

112.^H 

Feb 

4.0219 
S.WOO 
3.0106 
S.9106 
4.0600 
4.1680 
4.I8» 
4.8808 
4.3Ht» 

M.6 
«L0 
91.9 
91.9 
96.4 
97.7 
98.1 
102.9 
itti.9 
V9.4 
V8.0 
98.6 

3.9286 
18816 
S.7709 
8.7709 
i.fl6U 
4.0S&6 
4.0988 
4.3881 
4.2681 
4.0988 
3.90O 
S.99U 

97.8 
96.8 
96.8 
96.8 
96.9 
100.  :z 
100.0 
106.3 
106.2 
100.0 
OT.a 
99.8 

.9900 
.9900 
.9900 

.9900 
.0900 

.9900 
l.J37r> 
1.2375 
l.ZSTfi 

I.2S76 
1.0981 

120.2 

iao.3 
iao.3 

130.2 
120.2 
tUO.'i 
IMXS 
IfiO.S 
160.3 

trio.3 

160.3 
182.7 

1.1700 

i.noo 

1.1700 

1.1700 
LI700 
1.1700 
1.48.^0 
1.4850 
1.4H60 
1.48M 
L4860 
L3011 

116.2 
116.2 
110.2 
116.2 
116.2 
1 16.  *i 
147.6 
147.6 
147.  & 
147,.'* 
147.6 
129.8 

1.4860 
1.4860 
1.4S.'W 
1.530t) 
1.5300 
l.ftfuu 

1.6300 
1   SSOl) 
1.5760 
1.5760 
1.8300 

i.risoo 

ili 

1I5.4 
11.V6 
115.0 
119.0 
Utf.O 
12U.«^H 

ii6.iH 

Mar 

Aor 

SSj ::::::::::::;:: 

June ............... 

July 

Any 

g^pt 

Oct .:.:.:.:,:: 

No? 

I>ec 

4.0838 
4.H46 

Avonic«.1906 

«No  mUo  daring  month. 

6  Arenge  for  1806-1899.                       ^H 
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Tablk  n.— RA8E  PRICES  (AVERA(iK  FOR  1890-181*9).  KTC.— Continnf*!. 

{Tor  flxpliumUvit  lifiil  discnwlon  ol  this  ublc.  mus  v#jfcM  968  to  SW.    Por  4  mora  tleUUed  daacnpUoD 
of  tile  artl(}l«l^  we  Table  L    Avexiwo  for  1W6  compute  from  qaotAtkuu  In  Tkble  L] 

rlotlw  and  doUilnc.                                                  | 

^^^^lionth. 

aulUum:  indigo 

bine,  atl  w«»ol. 

16  ounce. 

S  K                     ■'•-''■, 

T1ckfn£R:Amoe 
kens  A.  C.  A. 

Trouaerinfn: 
fancy  wonted, 
2HoKi  ounce. 

H 

Price 

p«r 

yard. 

R«U- 
tivo 
price. 

Price  luelft^ 
per     1   tlve 
yeM.     prtco. 

Price 
per 

yard. 

10.1061 
.1000 

.0360 
.0960 
.0960 
.0060 
.0060 
.1160 
.IIW 

.urn 
.i:fOU 

.1360 

.1300 

.loas 

ReU- 

llvo 
price. 

100.0 
99.0 
89.6 
«9.5 
W.6 

m.& 

M.fi 

1W.4 
1(W.4 

108.4 
113.1 
117. )« 
122.6 
102. 1 

Price 

ffl.»«&6 
3.1825 
3.182R 
L1KE6 
3.3S0U 
S.3B00 
XSfiOO 
3.3600 
2.25O0 
2.3600 
X2nO0 
i.2600 
2-2600 
2.28U 

Eela- 

tlve 

j>ric«. 

100.0 

•■109.1 
'■lOW.I 
-IW,  1 
•■11X6 
«112.ft 
11X6 
•Ut6 
'112.6 
'113.6 
'112.6 
"112.6 
-•11X6 

mi.  6 

Price 
per  13 

menta. 

Rela- 
itv* 
Jirice, 

Areinge,  1800-18W. 
Jan 

11. 9164 
2.27N6 
2.2786 
Z278& 
2.27H6 
2.27«6 
2.2786 
2.2786 
2.27W1 
2.27H6 
2.27Hfi 
2.  27l*6 

100.0 
119.0 

119.0 
119.0 
119.0 
119.0 
119.0 
119.U 
119.0 
119.0 
119.0 
119.0 
119.0 
U0.0 

>4Q.7Sa6 
.8776 

.8776 
.877ft 

.877fi 

.«i7ft 

.9675 
.9460 
l.OSGO 

i.oa&o 

1.0860 
1.08S0 
1.0960 

.Msa 

100.0 
116.6 
116.6 
116.6 
116.6 
128.  f. 
I2K.6 
12.V6 
lff7.6 

m.6 

187.6 
157.5 
187.6 
1.B.1 

92S.31 

2S.40 
28.40 
23.40 
33.40 
S.40 
3B.40 
23.40 
23.40 
38.40 
28.40 
23.40 
33.40 
33.40 

109,0 
100.4 
100.4 
100.4 
100.4 
]O0l4 
100.4 
IO0.4 
IO014 
100.4 
lOOll 
100.4 
109.4 

ioa4    1 

Feb 

Miir 

Apr 

mSv- ..:.;;::..:::. 

Juno  ...•■■.■..■■■. 

July 

Auk 

8i.pt 

(X'l 

Nov   

Dec 

Avoraffe,  1906...... 

2.2786 
2.2786 

^^         Month. 

ClotbB  und  c1o«blDg. 

^J 

I'ndwwwir: 

•Mrt«Hnddraw- 

vjy,  while  im^ 

rin»i.«»porceni 

wool,  «tc. 

Women's  drc«e 

f{0«Ml*.   CtkMh' 

nifre,  alt  wivol, 
10- 11  IWUI.  ilh- 

tnch.AtUntloJ. 

Women's  dran 

gnddn.  <*A»h- 

mi-n*,  cotton 

wiirp.  y-twlll. 

4-4,At)mtiUrr 

Women's  dreei 

groodiucMh- 

roeru,  cotton 

warp,  371nch 

BjunQtoo. 

Worn  bo' 

lliK,  ^■ 

Prleo      Rebu 

per        livti 

yiirri.     price. 

Prlee 

per 
yard. 

Rein, 
tlve 

prioo. 

Pric* 

|wr 
yard. 

Bete- 
Ore 
price. 

Price 

per 
ynrrt. 

prire. 

Aveniffo,  U80-1S03. 
Jan    

(t«16.S7 

ia.20 

16.20 

100.0 
/»5.4 

fV,  A 

ia3906 
.8604 
.3076 
.8676 
.3724 
.  STJ4 
.3724 
.8724 
.8724 
.3724 

.sri4 

.8330 

.8030 
.3730 

100.0 
130.6 
12ft.  6 
130.6 
12R.3 
128.2 
128.2 
128.2 
128.2 
12*.  2 
128.2 
184.3 
184.9 
128.4 

ID.  1620 
.]ftA2 
.11VQ 
.1000 
.lOitO 
.1WX) 

.1>0^M 

.  2lhi\ 
.2166 
.2017 

10U.0 

122.6 
12?.  ft 
128.9 
128.9 

IL'B.9 
1».V4 

i:i6. 1 

1»6.4 

K16.4 

i»rt.i 

141.8 
141.8 
132.7 

•0 

0863 

1029 
1(129 

I02y 

1039 

10?1> 
lUO 
1108 
IIM 
llOS 
llOS 
1108 

iios 

1072 

100.0 

116.6 
116.6 
116.6 
116.6 
116.6 
124.9 
124.0 
124.0 
124.  fl 
124.9 
124.0 
124.9 
13t4 

<«>.068O 

.1160 

.  1160 
.1160 
-IIW 
.  1  l.Ml 
.UH3 

.llfio 
.nso 

IJMt 
.IIW 
.1150 
.1150 
.UfiO 

too.o 

0114.9       ' 
tf  t14.9 
V1K9 
0114.9        1 
0U4.9 
(TlH.P 

cnii.9 

tf  114.3 
ffll4.9 
0114.9 
0114.9 
0U4.9 

Ptob 

M«r 

16.20  \'f^  ^ 

Anr 

16.30 
16.30 
16.30 
16.30 
16.30 
16.30 
16.20 
16.20 
16.30 
16.30 

/»6.4 
/W.4 
/V6.4 
/9A.4 
/96.4 
/»5.4 
/•6.4 
/»b.4 
/9fi.4 
/96.4 

mS>:::::::::::::::: 

Juno 

1         July - 

AtK     : 

Sept.. .'-.".;.."" 

Ocl 

Not 

I>c« 

ATcraiec,  1906 

L                        aAvuniKC  (or  1802-1890.                                                                                                                              ^^J 
^                    rpiiriiK'lhml  of  rniiiitiitWig  rolatfvr>  prirr,  Moo  jtage  868;  ATeragre  prtc«  lor  3904,  33.1344.          ^^H 
^^^fe             c  Wiimctr<««lrf^!i  fforxl^:  aTpucn,  <i>ti<iii  wnrp,  22'lnch  Hamilton.                                                ^^H 
^^^1            It  For  mvUiod  of  computluir  rcIftUvo  price  «ee  page  868;  avenge  price  for  1V04,  30.1136.         ^^H 

^^m             ootmaE  op  wholksale  pricks,  i89o  to  1005. 

44^n 

1        Table  U.— BASE  PRICES  (AVERAGE  FOR  1890-1889).  ETC.— Continued.            | 

[For  (.•xpli&Dmtlon  und  di«cti!«ioii  ot  thU  tmh]v.  s«e jmcm  S5S  to  368.    For  m  more  detjUIecl  dc'scrlptlon           i 

of  th»  ortlclfv.  sec  Table  I.    Avcrn^  for  lw6  compuhKl  from  iiuouitlou!>  In  Table  ].] 

Uontb. 

Clochs  and  clothing. 

WomcD'a  drm 
goods:  FrankL- 
lin  Mckings, 

6-4. 

Women's  dren 

good}):  po]»Ur 
rtoth.  fotum 
warp    and    fill- 
ing. 36-inch. 

Wool:  Ohio.  flnejWooI:  Ohio  me- 

fleece  (X  and     dium  lleece  (J 

XX  gnule).       and  |  gmde). 

Hoored.             scoured. 

Wonted  yamfi: 
2-4<h(.  AOftra-           1 
llanAne. 

Prlca     ReU- 

Price 

Bela^ 

Price 

Rela- 

Price     ReU- 

Price 

Rcln- 

per     (   tlve 

per 

tire 

per 

tlve 

per        dre 

per 

tJTI* 

yard,     prleti. 

yard. 

price. 

pound. 

lirlce. 

pound,    price. 

pound. 

price. 

ATwa^.  1490-1890 . 

10.  SIM 

100.0 

•40.(^758 

100.0 

t0.5(S26 

100.0 

•0.4A64 

100.0 

»1.01S3 

100.0 

J«n  .T.! 

M13 

124.5 
12-1.  .■> 

.1850   M06.7 
.1850    filOfi.7 

.7391 
.7391 

133.  T 

las.  7 

.M17 
.527K 

118.7 
Uh.6 

I.J^V) 

l*.i0.3 

Feb 

Mar 

6CS0 
OftM) 
6650 
6BS8 

mm 

129.1 
129.1 
129.1 

las.  7 
133.7 

.IS.W    blOti.? 
.ISMt    '-KHl.T 
.18W    M0C.7 
.1K.T0    '»H».7 
.1R50    h|0(l.7 

.7391 
.7009 
.7»26 
.7S2C 

i»a.7 

133.7 
137.7 
141.6 
111.6 

.61»9 
.6139 
.W78 
.5566 
.5417 

112.6 
112.6 
115.6 
121.7 

118.7 

1.22.S0 
1.2500 
1.2500 
I.2M0 
1.2500 

120.3 
122.6 
12i.8 
122.8            ' 

12::.  8 

Apr 

May 

Jano 

July 

Aug 

6BS8 
OBBS 
6888 
6688 

9749 

W.7 
133.7 
138. 7 
188.7 
133.7 
131.0 

.1850    M06.7 

.1900  'moo.  6 
.1900  1*100.6 
.1900  M09i« 
.1867  '6107.7 

.7826 
.7826 
.7600 
.7609 
.7391 
.7&9I 

141.0 
141.6 
137.7 
137.7 

.f417 
.M17 
.5417 
M17 

118.7 
118.7 
118.7 
118.7 
115.6 
117.2 

I.2SO0 
1.2500 
1.2760 
1.2760 
1.3000 
1.SA26 

l?i.8 
J2'.'  8 

liVi           1 
125.2             1 
127.  7          ■  1 
123.0 

Be3 : 

S!t ::: 

Not 

Deo 

133.7  1      .6278 
187.4  1      .6848 

ATera«e,19(» 

Ctothi  and 
clothing. 

Fuel  and  lighting. 

Monih. 

Worsted  yamf : 
2-«h,XXXX. 

Cen<l)e»:  iida- 

niBAUne. 
6(t,  ll-onnce. 

Coal:  anthra- 
cite, broken. 

Coal:  anihra- 
olte,  obeetnuL 

Coal;  anthra- 
cite, egg. 

Pric« 

Rola- 

Price 

RrU- 

Price 

Rela- 

Price 

Rel»- 

PrioB 

Rela- 

pound. 

Uve 
price. 

per 
pound. 

Uve 
price. 

per 

too. 

Uve 
price. 

wn. 

_ 

V3.5958 

Uve 
price. 

100.0 

f3.«886 

tive 
price. 

100.0 

AT«!ia«c,  18W)-1809. 

81. 0071 

lOO.  0 

I0.D7R2 

ino.o 

13.3009 

100.0 

Jan 

1.2800 

ii2. 1 

.0900 

iift.i 

4.2341 

12.V8 

4.9505 

187.7 

4.95S8 

187.9 

Feb 

1.2300 

122.1 

.0900 

lis.  I 

4.2400 

125.9 

4.9506 

137.7 

4.9036 

138.1 

BUT 

t.2900 

123.1 

.WtfiO 

10S.7 

4.2102 

12&.0 

4.9507 

187.7 

4.9684 

137.8 

Apr 

L2900 

122.1 

.(WiO 

lOfl.7 

4.3OS0 

12fi,0 

4.4505 

133.8 

4.4611 

123.9 

Kay 

l.'iSOO 

134.1 

.0850 

108.7 

4.2153 

125.2 

4.5440 

126.4 

4.6469 

U6.6            1 

June 

1.2.^)0 

124.1 

.0S50 

106.7 

4.2089 

12S.0 

4.M42 

120.2 

4.6407 

129.1            1 

July 

1.2500 

i:m.  1 

.01*60 

108.7 

4.2103 

IZVO 

4.73fl0 

13LS 

4.7438 

132.0             ' 

Aug ..., 

i.noo 

1.S200 

12B.1 
131.1 

.0860 
.0660 

106.7 
106.7 

4.30D1 
4.2(W 

125.0 
12fi.O 

4.8468 
4.9493 

134.8 
137.7 

4.84M 
4.9466 

134  9 

137.7 

Bcpt 

Oct 

1.3300 

132.1 

.WSO 

106.7 

4.3081 

12b.  0 

4.95U0 

137.7 

4.9618 

i:f7. 8 

1       Nor 

1.8800 

132.1 

.0860 

106  7 

4  2133 

125.1 

4.9180 

137  6 

4.9463 

137  6            1 

1       Dec 

1.3300 

132.1 

.08H) 

106.7 

4.1940 

124.6 

4.9487 

157.6 

4.9483 

137.7 

1     Arenge,  190G 

1.3738 

1K.4 

.0666 

109.7 

4.2134 

125.1        4.8226 

134.1 

4.8(246 

1M.8 

i                 «  WomcD'i  drcM  roods:  caabmeK.  cotton  warp.  22-lnch,  Hamlltun. 

■                  bFbrinetbo< 

lof 

eomj 

utingi 

■elatlre  p 

hoe.  set 

epagesa 

i;  aven 

Lge  price 

(or  1904 

.so.isso. 

i 

450 


BULLBTIN   OF   THE    BUBSAU    OF    LABOB. 


Table  II.— BASK  PRIC»i  (AVERAGE  FOK  1890-1899),  ETC.— Con  tinned. 

[For  explanation  and  discumion  of  this  table,  me  pavcii  86S  to  366.    For  a  more  detailed  dencriptlon 
of  the  artldea.  nee  Table  I.    Average  for  19K  computed  from  quntatlona  in  Table  I.] 


Month. 


Average.  1890-18M 

Jan 

Feb 

Mar 

Apr 

May 

June 

July 

Auk 

Hept 

Oct 

Nov 

Dee 


Month. 


Fuel  and  liKhtlng. 


'  Coal:  bltumt- 
Coal:  anthra-  I  noun.  Georges 
cite,  itove.     I      Creek  (at 
mine). 


Price 

Rela- 

per 

tive 

ton. 

price. 

$S.7M9 

100.0 

4.9f>ll 

180.6 

4.9ri(y> 

130.  tf 

i.'x'im 

130.4 

4.  -I'ltM 

117.3 

4.5I(U 

119.ti 

4.  caift 

122.0 

4.7117 

124.  9 

4.K'iQH 

127.8 

4.9490 

130.4 

4.9513 

130.fi 

4.9.-1OI 

130.4 

i.nn 

1:10.4 

4.H-J26 

127.1 

Price  Rela- 
per  '  tlve 
ton.     '  price. 


•0.8687 
1.6000 
1.6000 
1.6000 
1.6000 
1.6000 
1.6000 
1.6000 
1.6000 
1.6000 
1.6000 
1.6000 
1.6000 
1.6000 


100.0 
180.0 

IHO.O 
IHO.O 
IHO.O 
180.0 
IHO.O 
IHO.O 
IHO.O 
IHO.O 
IHO.O 
180.0 
180.0 
180.0 


Coal:  bitumi- 
nous, Georges 
Creek  (f.  o.  b. 


N.  Y.  Harbor).  |       gheny) 


Coal:  bitumi- 
nous, PitubuiglCoke:  Connelli* 
(Youghlo*       Tille,  furnace. 


Price  Rela- 
pcr  live 
ton.       price. 


•2.7429 
3.1A00 
S.IMO 
3.1.')00 
8. 1.SOO 
3.1.^00 
3.  l.'iOO 
8.1500 

a.  ifioo 

S.lfiOO 

s.inoo 

».lfiO0 
3.1500 

3.  irioo 


100.0 
114. 8 
114.8 
114.8 
114.8 
114.8 
114.8 
114.8 
114.8 
114.8 
114.8 
114.8 
114.8 
114.8 


Price   ;  Rela- 1 

per     I  tive 

bunhcl.  j  price. ' 


Price  Rela- 
per  I  tive 
ton.      price. 


•0.0643 
.0800 
.0800 
.0800 
.0800 
.0800 
.0800 
.0600 
.0800 
.0800 
.0800 
.0800 
.0800 
.«W00 


_     .      - 

- 

100.0 

tl.69K3 

100.0 

124.4 

2.1760 

128.1 

124.4 

2.8760 

1«9.S 

124.4 

2.6000 

147.2 

124.4 

Z2600 

132.6 

124.4 

1.9000 

III. 9 

124.4 

1.9000 

111.9 

124. 4 

I.7ft00 

103.0 

124.4 

^.kiSO 

107.6 

124.4 

1.9500 

114.8 

124.4 

2.4760 

146.7 

124.4 

2.96UO 

173.7 

124.4 

3.9000 

170.8 

121.  4 

2.2876 

134.7 

Fufl  and  IIkIiHhk. 


MetalM  and  Im- 
plements. 


Matches: 

parlor, 

domestic. 


p„,-,.i,„,„,.     i  Petmh'um:  re- i  Petroleum:  re- 1  a,,~,-»^.  »,.-- 
crude.  ^.^p,,^j  j^^j  ^   ^  1-inch. 


Price 
[ler  Knmn 
of  Ikixcm 

(2llO»). 


Rel»- 
tiv 


i    Price    I  Rela- 

pur     1    tive 

price.    l»arrel. 


price. 


Prlei- 

per 

gallon. 


A  vi-mgc.  1890-1890. 

Jail 

Feb 

Mar 

Apr 

M«y 

June 

July 

Aug 

Kept 

Oct 

Nov 

I>ec 

Average,  1905 


75('>3 
5000 
5000 
5000 
5000 
5000 
5000 
5000 
fiOOO 
5000 
.^KIOO 
5000 

riooo 

.5000 


lUO.O 

85.4  I 
85.4  I 
H5.4  j 
85.4 
8.5.4  I 
8.5.4  I 
85.4  ■ 
86.4  I 
86.4  I 
86.4  i 
86.4 
K5.4  ' 
K.5.4  I 


•0.9102  1 

1.5000 ; 
l.SitOd  I 

1.3900  I 
1.3000  i 
1.2900  I 
1.2700  ' 
1.2700 
1.2700  I 
1.2700  - 
1.5100  I 
l.filOO  I 
L.'iHOO  I 
1.3Hi2  ' 
I 


100.0 

l(i4.  8 
152. 7 
152.7 
149.4 
141.7 
139. 6 
139.5 

i:w.5 

139.5 

i(h5.  y 

ll'/>.9 
173.6 
1.52.  I 


•0.0649 
.0750 
.0T25 
.  0725 
.0716 
.069.*! 
.0690 
.0690 
.0(i90 
.0690 
.  07W) 
.0770 
.  ((7tiO 
.  0722 


Rela- 
tive 


Price 
iwr 


I  Rela- 
tive 


price. ,  gallon.  ,  price. 

I 

100.0  I 
1 15.  ti 

111.7 
111.7 
110.2 
107.1 
106.3 
IW.  3 
IO(i.  3 
lOti.  3 
117.1 
IIH.C. 
117.1 
111.2 


Price      Rela- 

per     1   tive 

auger.    pri<'e. 


•0.0890 

100.0  1 

.12.50  1  140.4  1 

.1260 

140.4 

.12.50 

140.4 

.12.50 

140.4 

.1250 

140.4 

.1250 

140.4 

.  rr*© 

140.4 

.  1250 

140.4 

.  Pi-iO 

140.4 

.1800 

146.1 

.i:wo 

146.1 

.i:UK)  1  146.1  1 

.  126:1 

141.9  ! 

•0.I60K 
.^00 
.2400 
.3200 
.9U00  I 

.8200  ; 

.3200  i 

.8200  < 

.8200 

.3200 

.3200 

.3200 

.3200 

.3067 


100.0 
149.3 
149.3 
199.0 
199.0 
199.0 
199. 0 
199.0 
199.0 
199.0 
199.0 
199.0 
199.0 
190.7 


Month. 


Avcmg<MK90-lHyy 

Jan 

Feb 

Mar 

Apr 

May 

June 

July 

Aog 


Metal.H  iiml  iniplfturiit.'^. 

I  Bar  Iron:  Ik-kI  I  Bar  Inni:  ht-st 
Axcn:  M.  ('.  O..  I    rcdiicd.  from    1    rellncd.  frmri   ,  Btirl*  w  irt-:  gul- 
Yankec.       '  mill  (PlttMbiirK  Htorc  (I'hiltidcl  vniilztMl, 

I       market).       '   phln  iiuirki't. 


HiiltM:  UuMfv 

Joint,  ca8t,3x8 

inch. 


Price 

JHT  IIX. 


Kclii-  ,     I'rii'C    '  Kcla- 


80. 


J6«i3 
6050 
(iOfiO 
r>050 
tW50 
(V4(>0 

64(iO 
6460 
6460 
64t>0 
6460 
0460 


I    tlvc 
t  prirr 

'  100 
I  12H. 
I  VIH 
V2S 
I  12H, 
I    VA7 

I  i:t7 

i:i7, 

137 
137, 
137, 
137. 
137. 
194. 


JHT 


tiv 


lMHir:<l.  ,  [iricf 


Pri 

per         ti' 
IxiiiikI.     pri 


U.'Iii-       Pii 


Krli 
liv- 


I"T  lIM) 


I'rici 
IK-r 
pair. 


0    SO. 
9 


5! 


01 1:> 

OlIHO 

0\m 

OIlKt 
01 M2 
01  SO 
01  NO 
OIHO 
UIHO 
01H4 
01>i.5 
OJtKt 
0220 
01 K7 


lliO.O 
IJI.  1 
121.1 
Ktl.O 
1  ■-'.'».. '• 
I'J4.  1 
121.1 
121.  ] 
121.1 
12tl.9 
127.  li 
110.0 
151.7 
129.  0 


SO.OltVl        1011. 0 


.ViCI       iKO.ll      S4>.(W16 


.0191 

.oi'.n 

.OP.H 
.01  HI 

.oiiti 

.OP.tl 
.OP.t| 

.o)y| 
-lH'.'l 
.OllH 
.  Ol<.<(> 
.01% 

,oiy2 


ili;. 
in;. 

IHl. 

iii>, 

lllK 

lUi. 

in;. 
I  III. 

\\<': 

III'., 
ii'.t, 

117. 


1.  t'lOII 
■-'.  lixt<l 
1'.  lIKKt 
•_'.  lUHl 

2.  HXW 

■J,  :vjiHi 
■J.  :{j.'>o 

■J.  (IN HI 
■J.  liXXl 
■J.  |i-<KI 

■J.  -.v^-i'.* 


'.i:s.  0 
■.!.'>.  0 
'.*■">.  0 

'.>.").  o 
'.t.'i.O 

■•»'>.  0 
'X\  0 
'.ti..s 
\ri.  0 
'.t5. 0 
'.».'>.  II 
'.>-"►.  I) 
'>i.:! 


.(HlK) 
.0100 
.  0-KN) 
.OI(N» 
.O-t(N) 

.  tvioo 

.(MOI) 
.01(H) 
.(MOO 
.OKHl 
.0100 
.WOO 


Kcla- 

11  ve 

price. 

HW.  0 
126.6 
1-26.6 
126.6 
126.6 
12t'>.6 
126.6 
126.6 
126.6 
126.6 
126.0 
126.6 
126.6 
126.6 


ATCTVe,  180O-1889 . 

Jan 

Feb 

Max , 

i2S::::::;:::::::::l 

Jane t 

Juir 

Aug 

SJ!::::::::::::: 

Rot 

Dec 

Awnge,  1906... 


Ohiscia; 

cxini. 

mx-kft  1 

rmiT, 

Mnt 

•li 

Price 

Rela. 

CtUMl. 

price. 

•0.18M 

loao 

.8000 

l.'W.4 

.3000 

16».4 

.4)00 

219.8 

.4iao 

319.8 

.4160 

219.8 

.4160 

U19.6 

.4160 

219.6 

.4180 

219.8 

.4180 

219.8 

.4160 

219.6 

.4180 

219.8 

.4180 

219.8 

.8987 

208.6 

100.0 
132.6 

221.0 

•ni.o 

iil.O 
2J1,0 
221.  U 
'TJI  0 
221.0 
221.0 
221.0 
321.0 
21S  6 


MeUib  and  Implementi. 

Month. 

Files:  8-lDcb 
millbtuUrd. 

Hunmera: 
MaydoleKo.14. 

Lead:  pl«. 

Uad:   pipe. 

Locki:  oom- 
noamortlM. 

Price 

por 

dosen. 

Rela. 
Uve 

price. 

Price 
per 

mer. 

Bela- 

ttve 

price. 

l*rie« 

per 

pound. 

Rela- 
tive 
prioo. 

Price 
loJIte. 

ReU- 
Uve 
prtoe. 

Price 
per 
look. 

Ure 

price. 

Avera«o.  I8B0-1890. 
j»n 

•0.8627 
l.OSOO 

i.oaoo 

l.OSOO 
1.081)0 
1.0300 

I.oaoo 

l.USDO 
1.O400 
1.0400 
1.0600 
1.0600 
1.0600 
1.0807 

100.0 

120.8 
120.8 
120.8 
12U.8 
120.8 
120.8 
120.8 
122.0 
122-0 
123.1 
128.1 
128.1 
121.8 

80..'«'>]3 

.4tm 

.4660 
.4680 
.4680 
.4680 
.4880 
.8600 
.4880 
.4880 
.4860 
.4860 
.8680 
.8880 

100.0 

129.0 
129.0 
129.0 
139.0 
129.0 
129.0 
139.0 
129.0 
129.0 
139.0 
139.0 
129.0 
139.D 

•0.0881 
.0465 
.OI48 
.0156 
.04-V> 
OiM 
.0466 
.OiS8 
.0466 
.0488 
.0188 
.0680 
.0580 
.0479 

100.0 
122.0 
117.6 
119.4 
119.4 
119.4 
111^.4 
130.3 
I2U.0 
12S.1 
136.1 
139.1 
1M.9 
126.7 

$4.R183 
5.0fiO0 
19600 
4.9600 
5.0000 
6.0000 
6.0000 
.VOUOO 
5.1000 
5.:ttO0 

6.H6UU 
6.1000 
5.2360 

100.0 
104.8 
102.7 
102.7 
10s.  8 
ICG.  8 
108.8 
108.8 
106.8 

ni.o 

111.0 
121. 1 
126.6 
108.4 

•0.0817 
.0900 
.1660 
.1550 
.1550 
.1550 
.1650 
.1650 
.1650 
.1.V0 
.1560 
.1660 
.1650 
.1498 

100.0 
110.3 

Feb     .  - 

189  7 

If  At 

169.7 

Apr 

t».7 

Kr :.::::..:. 

189.7 

Jitnt 

189.7 

July 

189.7 

Am 

189.7 

js  

199.7 

OT 

189  7 

Kt 

189.7 

D«r 

Arence.  1906 

189.7 
188.1 

Hetala  aud  Implement*. 


Uontb. 


pcniiy,  feiirc 
and  common. 


Price 
per  100 
potanda. 


Arerace.  1890-1898 

Jan 

Feb 

Iter 

jS^:::::::::;:::: 

Jane 

July 

k 
61 
Oei 

Vnv 

DfO 

Arera^,  1906 


n.8275 
1.8500 
1.8760 
1.9000 
1.8760 
1.8750 
L9a00 
1.8600 
1.7760 
1.7D00 
1.7500 
i.7noo 

l.HOOO 
1.R2.T0 


Rela- 
tlve 
price. 


100.0 

101.2 

103.6 

104.0 

100.8 

103.8 

104.0 

101.2 

97.1 

98.0 

96.8 

96.8 

96.6 

90.9 


XalW  wlrv.  8- 
penny,  itfucv 
and  common. 


llfflron:  Ues- 
vemcr. 


Price  Reta- 
iler 100  tire 
poandB.  price. 


•2. 1618 
1.8600 
1.90U0 
1.9000 
1.9000 
1.9000 
1.9000 
1.9000 
1.9000 
1.9000 
1.9O0O 
1.9000 
1.9000 
1.89S8 


100.0 

86.8 
87.9 
87.9 
87.9 
87.9 
87.9 
87.9 
87.9 
87.9 
87.9 
87.9 
87.9 
87.7 


Prioe 
per 
Ion. 


•18.7783 
18.73D0 
lti.3UU0 
18.8500 
18.S600 
16.1600 
16.6600 
14.9700 
16.2500 
1\8700 
16.  MOO 
17.9000 
18.S500 
16.3502 


Rela- 
Uve 
price. 


100.0 
121.4 
117.6 
118.7 
118.7 
117.3 
lis.  6 
108.6 
110.7 
115.2 
130.0 
129.9 
1S3.2 
119.7 


Pie  (ton: 
founoryNo.  I. 


Piff  iron: 
foundry  No.  2. 


Price  Rela- 
per  tWe 
ton.     I  price. 


Price 


•14.8042 

17.  7.^00 
17.7500 
18.0000 
18.2500 
18.0600 
17.fiOOO 
17.1900 
17.2600 
17.2600 
17.8700 
18.6600 
19.0000 
17.8860 


100.0 
119.9 
119.9 
121.6 
128.3 
122.0 
11H.9 
116.1 
116.6 
118.6 
120.7 
126.0 
138.3 
130.8 


•13.0683 
17.3600 
lfi.8500 
16.8600 
18.1250 
18.7360 
16.1000 
16.8600 
14.8600 
15.2250 
15.9750 
17.8600 
16.1750 
18.4104 


Rela^ 
tfTe 
price. 


100.0 
1S2.9 
129,1 
l'J9. 1 
123.5 
I2<(1 
123.8 
117.6 
113,8 

nu,6 

189.3 
126.7 


J 


BASE  PRICES  {AVERAGE  FOR  1890-1899).  ETC.— Continued. 


(For  explimatfon  and  dlaciusiou  of  thU  uble,  »••  Mgi 
of  the  artictei,  eec  Tsble  I     Avcimge  for  19C6  c 


w  S63  to  358.    For  a  snore  detailed  deMn-ipUon 
computed  from  qaotailoni  in  Table  I  J 


I 


Month. 


Averafte,  U90-1899 

Jan 

Feb 

Mar 

Apr. ..J 

»>y 

Jnne 

July 

Aug 

gS!:::;:::::::::; 

Nov 

Dec 

ATeraeiMM6 


MctaUand  Implements. 


Wc*kI  («rcwf: 

1-Iuph.  No.  10, 

fi«t head. 


Price 
per 


to.  1510 
.IU&5 
AOtA 
.lOM 
.1066 
.lOU 

.lOU 
.lOK 

.1055 

.10&5 


Relit- 
tWe 
price. 


100.0 
fiO.9 

89.9 
09.9 
69.9 
09.9 
00.9 
69.9 
09.9 
09.9 
09.9 
69.9 
69.9 
09.  9 


Zinc:  iheet. 


Price 
per  100 
ponnds. 


Rela- 
tive 
prico. 


•5.S112  1 
6.  WOO 
6.  MM) 
6.8000 
e.9OQ0 
G.7600 
6.4-100 
6.4500 
6.8900 
6.9000 
6.90QD 
6.9000 
7.1S00 
6.t4-2fiO 


100.0 

L29.9 
139.9 
129.9 

127.1 
Ul.H 
121.4 

u&a 

129.9 
129.9 
129.9 
U4.2 

12fl.& 


XiOmber  and  bnilding^  material*. 


Brick;  eommnni 
domeatic. 


Price 
perM. 


•&.Ma6 

a.  0000 

9.US0 
6.13M) 
7.62M 
8.1260 
7.12W 
7.S7W 
7.6875 
7.&000 
7. 8126 
8.7S00 
10.0000 
8.1042 


Rela- 
Uve 
price. 


Carboniite  of 

lead:  American, 

(nu]|. 


Price 

per 

pound. 


100.0 
143.8 
164,0 
146.1 
187.1 
146.1 
128. 1 
182.0 
18S.2 
184. 8 
140.4 
157.  S 
179.8 
146.7 


ReJa- 

live 

price. 


10.0577 
.0013 
.0613 
.06U 
.0618 
.0613 
.U613 
.0019 
.0618 
.0662 
.0002 
.0666 
.0686 


lOO.O 

106.2 
IOtl.2 
106.2 
106.2 
lOd.2 
106.2 
106.2 
106.2 
114.7 
114.7 
11H.9 

nit.  9 

109.7 


Cement;  l*ort- 
laod,  domestic. 


Price 

per 

bi^rel. 


>41.9963 

1.3260 
1.S260 
1.S260 
1.4000 
1.4.'MM 
1.4760 
1.4760 
1.47M 
1.4fi00 
1.4AUU 
1.4SO0 
LMW 
1.4271 


k 


Month. 


Averaice.  1890-18W 

Jan 

Feb 

Mar 

JS^:::::::::;::::: 

June 

July 

Aug 

i  gS'::::::::::::::: 

■  Mot 

W    Dec 

■  Average.  1906 

^^^^      Month. 


Lumber  and  building  materialf. 


Cement:  Ro- 
vcndale. 


Doom:  wentcm 
while  |iiue. 


Price 

per 

barrel. 


•a  8871 
.7250 
.8260 
.8000 
.8S00 
.8900 
.8800 
.8500 
.8600 
.6500 
.8500 
.8600 
.8600 


Rvla*  j  Price  I  Rela* 
tive  per  I  tlve 
price.  I    door,     price. 


100.0 
81.7 

98.0 
90.2 
96.8 
96.8 
95.8 
96.8 
96.8 
96.8 
96.8 
96.8 
96.8 
96.9 


t«1.0929 

1.7100 
1.710O 
1.7100 
1.7100 
1.7100 
2.0700 
2.0700 
2.0T00 
Z0700 
2.0TOO 
1.&7UU 
1.670t) 
L9307 


'  100.0 
flM.tf 
flM.  9 
<?LM.  9 

clM.9 
0183.9 

"■isau 
•'ita.s 

rlS3.9 

ni'j.  s 

C13V.6 
"103.2 


Hemlock. 


Lime:  com- 
mon. 


Lluwed  oU: 
ram. 


Price 
perM 
leet. 


Rela-      Price 

tlve        per 

price.  I  barrel. 


111.9626 

17.0000 
17.0000 
17.0000 
17.0000 
17.5000 
1T.&0U0 
17.5000 
18.0000 
IH.OOOO 
19.0000 
19.0000 
20.UOOU 
17.W60 


100.0 
142.1 
142.1 
142.1 
112.1 
146.3 
14G.3 
146.3 
150.5 
150.5 
V^H 
15K.8 
167.2 
149.4 


10.8832 
.8600 
.8000 
.8000 
.MOO 
.MOO 
.8700 
.9200 
.9200 
.9300 
.9200 
.9200 
.9200 


Rela. 

Price 

tlve 

per 

price. 

gallon. 

100.0 

10.4086 

103.2 

.4100 

109.2 

.4300 

108.3 

.4700 

103.2 

.4700 

103.2 

.4800 

1(H.4 

.6000 

110.4 

.fiOOO 

110.4 

.s«oo 

110.4 

.6400 

110.4 

.4500 

110.4 

.4200 

110.4 

.4000 

106.9 

.4075 

Rela- 
tive 
pries. 


Lnmber  and  building  materials. 


Maple:  hard. 


Price 

per 

M^feel. 


Average,  1890-1899 

Jan 

Feb 


iS:::::::::: 

June 

July 

Oct 

Not 

Dec 

Avciage,  1906 


126.6042 
30.0000 

29.0000 

29.0000 
81.0000 
81.0000 
81.0000 
SUOOOO 
81.0000 
31.0000 
81.0000 
81.0000 
SI. 0000 
SO.fiOOO 


Rela- 
Uve 

price. 


100.0 
109.4 
109.4 
109.4 
117.0 
117.0 
117.0 
117.0 
117.0 
117.0 
117.0 
117.0 
117.0 
115.1 


Oak:  white. 
plain. 


Price 

per 

XfceL 


137.4292 
45.0000 
46.  £000 
46.S(JUU 
46.6000 
46.5000 
48.0000 
48.0000 
48.0000 
48.0000 
48.0000 
48.6000 
48.5000 
47.3333 


Rela- 
tive 
price. 


lOO.O 
120.2 
(  121.2 
124.  2 
124.2 
124.2 
128.2 
128.2 
128.2 
128.2 
12H.2 
129.6 
139.0 
126.5 


Oak:  white, 
quartered. 


Price 

m'Si. 


153.6771 
8I.3O0O 
81.6000 
81.6000 
81.6000 
81.6000 
81.5000 
78,6000 
78.A00O 
78.5000 
78.6000 
80.00DO 
80.0000 
80.2500 


Rela- 
tive 
price. 


100.0 

16L8 
161.8 
1&L8 
161.8 
151.8 
161.8 
146.2 
146.2 
146.2 
146.2 
149.0 
149.0 
149.6 


Oxide  of  itnc. 


Price 

pound. 


10.0400 
.0463 
.0463 
.0463 
.0463 
.0463 
.0463 
.0463 
.0463 
.0163 
.0463 
.0463 
.0488 
.0465 


Rela- 
tive 
price. 


100.0 
U6.8 
Ufi.B 
116.8 
115.8 
116.8 
115.8 
116.8 
116.8 
U5.8 
115.  H 
U6.8 
122.0 
116.8 


Pine:  white, 

boardn.  No.  2 

bam. 


Price 
MlkeL 


tl7.1104 
23.0000 
23.0000 
23.0000 
23.0000 
23.0000 
24.0UOO 
24.UU0U 
24.0000 
24.6000 
24.5000 
SO.  6000 
SO.  6000 
24.7600 


Retftp 

tlve 
price. 


k 


a  Average  for  1  ^$95-1899. 

6 Doors:  pine,  unmolded,  2  feet  8  Incbesby  6  Ieet81nches«  IVVuc^va  \Vv\e.V. 

*yor  metbod  of  computing  ro]%tlTe  price,  aee  pafe  3a6-,  ik^eiav«  v^c«\oi  Y^bV^WTX^ 


^^Tablk  II.— HASK  PIUCKS  uWKKAUE  FUK  1890-18HW),  trrC— Continueti.               1 

'     [For  explajiktinii  lUiil  di-M-mnioo  of  Uiiji  t&blu,  sec  pajt'**  ^^  ^*  ^'^     ^oi'  >  mure  det&iled  description              ■ 
of  Uio  ftiticleii,  oi-o  Tftble  I.    A versve  (or  1906  fwrniputed  Ircm  quouUooH  iu  Tsble  I.J                           ■ 

^^K  XnttL 

Ornga  and  chenile«l«.                                                               1 

Aloottol:  wood. 

rafined,  96  per 

ceni. 

Alnni:  lump. 

cmde.  aeoooda. 

Glrcerin:  re- 
flned. 

MortotiDaoM:    .^J 

Prico    1  ReU- 

pcr     1    tive 
ruloo.    price. 

Price 

PiT 

pouud. 

Kela- 

tlvc 

price. 

Price 
per  ton. 

UeU- 
price. 

Price 
pound. 

Kela- 
tlve 
price. 

Prii*e 

per 

pound. 

Rcla                ^ 

tive                1 
price.              f 

1  Arenw«.lflM>-UM.. 
V' inn 

IO.06S9 
.COUO 
.6000 
.6000 

.7UU0 

10U.0 
62.9 
62.9 
02.  9 

78- 4 

to.  0167 
.0175 
.0175 
.0175 
.0175 
.0I7.S 
.0175 
.0175 
.0176 
.0175 
.0176 
.0178 
.0175 
.0175 

loao 

l(H.8 
1M.8 
104.8 
104.8 
WM.8 
104.8 
lot.  8 
IM.H 
104.8 
104.8 
104.8 
104.8 
104.8 

120.8068 
21.4600 
21.4.'O0 
•21.4WO 
20.9000 
20.7600 
20.7000 
20.2600 
lO.TJiOO 
22. 0000 
22.1260 
22.1260 
22.3600 
21.3087 

lUO.O 
](».8 
ll«.6 
103.fi 
101.0 
lOO.S 
100.0 
W.8 
96.4 
108.3 
106.9 
106.9 
107.5 
102.8 

•0. 139^1 
.1800 
.1300 
.1300 
.1376 
.1380 
.1325 
.1226 
.1226 
.1200 
.VJOO 
.1175 
.1176 
.12tt 

100.0 
02.9 
92.9 
92.9 
91.1 
89.3 
87.8 
87.6 
H7.6 
86.8 
M.8 
MO 
K4.0 
88.6 

10.0104 
.0100 
.0160 
.0160 
.0160 
.0160 
.0160 
.0160 
.0160 
,0160 
.0160 
.0160 
.0160 
.0160 

loao          1 

163,8              1 
168.8              1 

iGt.s        m 

168.8    ^^1 

168.8  ^^M 
16S.B  ^^H 
168.S    ^^1 

168.8        m 

158.8             1 

168.8              1 
lfii.8              I 

Hr-fr 

Htfar 

■Air- .:^,  I   11. 

li£;:::::::::::::: 

,  7UU()       7t(.  < 
,7000  '     73.4 

July 

.7000 
.70U0 
.7000 
.7000 
.7000 
.TOGO 
.6750 

73.4 
78.4 
78.4 
73.4 
78.4 
73.4 

70.  a 

AuJ  !,„"" 

«S::r.::::::;;:::: 

fcS?y::i:::::":::::: 

Bite« 

■  Arermirv.  1005 

B             Month. 

Drufa  and  chemkttU. 

Rnom  fumiiihing-  gooda.                   ■ 

Opium:  nam- 

ml.  In  raM^. 

QiUninv:  Amur-  Sulphuric  add: 
Iran.                       66". 

Barthenware: 

plates,  cream - 

colored. 

Earthenware:               ■ 

p  la  tee.  white              ■ 

fn«nite.                  ■ 

Priw; 

pt-f 

pound. 

KeU- 
tire 
priue. 

Price 

per 

nance. 

Rela- 
tive 
price. 

Price 

per 

pound. 

Beta. 
Uve 
price. 

Price 

per 

dotvu. 

Rela- 
Uve 
price. 

Price 
doien. 

Rela. 

Uve 
price. 

V  Avenge.  iflKi-iflm. 
jftji,. 

ciatioa 

a.  7250 
ZMOO 
Z.97fi0 
«.0600 
S.e760 
2.960O 
9.0000 
l.]600 
S.8000 

s.aoDo 

S.2000 
B.12fi0 
3.0S33 

100.0 
116.  S 
120.8 
1M.0 
1ZS.0 
121.8 
126. 0 
127.1 
133.6 
130.8 
139.6 
135.6 
132.4 
138.8 

«0.24fiO  <  lOO.O  '  10.0080 
.2300       93.6         .0130 
.£)U0       93.6         .0130 
.2900       9d.&         .0130 
.3300       93.6         .0130 

100.0  fO.4136 

116. 1  .4410 

100.0 
106.0 
10A.6 
106.  S 
106.6 
100.6 
10A.6 
106.6 
106.6 
105. 6 
lOA.fl 
ItH'.  (-. 

80.4479 
.4688 
.4686 
.4660 
.4666 
.4588 
.4668 
.4W6 
.4586 
.4686 
.4686 
.4688 
.4688 
.4588 

100.0 
10S.4 
102.4 
102.4 
10B.4 
102.4 
Utt.4 
102.4 
108.4 
102.4 
Utt.4 
100.4 
102.4 
102.4 

F»b 

— _M" 

146.1 
148.1 

llfi.  1 

.4410 
.4410 
.4410 
.HIO 
.4410 

MIO 
.1410 
.4110 
.4410 

4410 

.2100  1     f«.4          .0130  1  116.1 
.3000       81.3         .UiaO     141^.1 

^HP^rnr 

^K4l|V....*.. •-. 

^^HlK^.....f... 

.2000 
.2000 

.2000 

.3000 
3000 

81.3         .0110  1  l-^l.Ti 
81.3         .0120     IM.H 
81.3         .OliO      131. » 
81.3         .01:20  .  134.t) 
R1  9         aim     ixiR 

^^^S- 

.1900       77.3  1       .0120     131.8          .4410      106.6 
.3100       86.4         .Om     130.8         .4410     108.8 

■   ATenMTv.  1B06 

V           Maath. 

HuaMfamlabfn^  goods.                                                         I 

Cranlte.       '           "°- 

Pumlturv: 
chain,  bed- 
room, maple. 

Kumiturv: 
rhain,  Icitchen. 

Kumitore:       ^^^| 
UblH.  kltchan.    ^^M 

Trice 

eoMftod 
6  dusen 

aaucvnt. 

1 
pri4   P«'«'- 

EUla- 

tlve 
price. 

Price 

per 

doaen. 

Rcla- 
Uve 
price. 

Price 
dosen. 

Rela- 
tive 
price. 

Price 

per 

doaeit. 

Rela- 
tive 
price. 

■  Arcnffc.  1800-1809 . 

■  Jul 

S.88M 
S.S809 
S.3860 

8.3800 
S.SM0 
S.S8S0 
S.88S9 
».S8W 
a.  8860 
3.Wfl» 
8.8860 
8.B8a» 
I.I8V0 

100.0     110. 56& 
98.  e       12.250 

100.0 
118.1 
lia.1 

IIG.1 
116.  L 
116.1 
116.1 
116.1 
116.1 
116.1 
116.1 
116.1 
127.9 
117.0 

18.195 
8.000 
8.000 
8.000 
8.0(10 
8.0UO 
8.000 
8.000 
8.000 
8.000 
8.000 
8.000 
8.000 
8.000 

100.0 
129.1 
129.1 
129.1 
139.1 
129.1 
129.1 
139.1 
189.1 
129.1 
129.1 
139.1 
129.1 
129.1 

18.8256 
4.7800 
4.7600 
4.7AUD 
4.7)00 
4.7600 
4.7600 
4.7600 
4.7SOO 
4.760O 
4.7600 
4.7600 
4.7600 

100.0 

124.2 
124.2 
124.3 
124.2 
124.2 
124.2 
124.2 
134.3 
124.2 
134.2 
134.3 
124.2 

V14.4S5 
16.600 
16.600 
16.600 
16.600 
16.000 
16.600 

100.0 
10S.1 

108.1 
lOti.l 

106.1 
108.1 
lOH.  I 

■  Prh 

98.8 
98.8 
98.8 
98.8 
08.8 
98.8 
08.8 
98.8 
98.8 
98.0 
96.  B 

ue.8 

1S.3S0 
12.260 
13.360 
12.250 
13.250 
12.260 
12.350 
IX3fiO 
12.360 
12.860 
13.000 
1X354 

B  Wvr 

V-  Arr 

"s£i::iii:i;iiiiiii 

June 

Jytv 

16. 600       IW.  1               ■ 
16. 600  I     108  1               J 
16. 600       108. 1               ■ 
16. 6UI)  ,     lOH.  1              ■ 
16.  600  1     lOH. 1                1 
16.600  '     108.1                1 

Sr 

sS        1"    1 

ocul""";"."!.! 

Not 

Dec            

ATWM6.11N6 

V"^' 

\    \&.fllft       VJIK  V               1 

1 1 

456 


BULLXTXH   OV  TBI  BOBKAU  OV  LABOB. 


Tablb  II^BASE  PBICE8  (AVERAGE  FOR  1890-1899),  Eia— Oontbiiied. 

[Fbi  expUuiAtSon  utd  diaeiurioa  of  this  table,  «MMfMW  to  UB.   Pora  Bon  dacaltad  dM 
of  the uttolcf,  we Tftble I.    ATenffenrimcoaipDtedfRmqDoCetkiBilnlktilelJ 


&«ue  MralAlitc  r»^ 

1 

.4S7S^ 

lon,  QonuDOD. 

VO&tlL 

lul 

L,  "-  .'..i.  Jti 

dOHD. 

Reliir 

Frioa 

dOHD. 

Eele- 
price. 

Price 

per 
doeen. 

Rele- 

price. 

lODlD 
84.  & 
M.h 

M.b 
H.b 
H-h 
M.6 
M.5 
W.R 

B4.6 

lis 

Price 

per 

pelr. 

KKIO 

.7& 

.% 

.n 
■  ife 

•M 

:S 
:3 

prioe. 

Prio. 

ta.oaoD 
cntfo 

«.?Aoa 

«.76QO 

i.7M0 

CTWO 
CTAdO 

i.7bua 
•itftoo 
«.7oao 
«.oaoo 

AYen««,  laWhUM . 
Jul  ,,.. 

10.1130 
.1100 

.1400 
,1400 
.1400 

.1400 
.1400 
.1400 
.IMO 
.IMO 
.1400 
,1400 
.1400 

100,  Q 
13&,0 
13&.0 

iafe.D 

13ft.  0 
13&0 
13b.  D 

ifla.0 

1901.0 

lSb.0 
130.0 
IK.O 

#i.m 

1.000 
LOGO 
l.ODO 
LOW 
l.MO 

tono 

1.060 
KOSO 

1.000 
I.OflO 

1.0M 

Loao 

1.060 

100.0 
Of.  4 

n.t 
as.4 

(».4 
N.4 
M;4 
00.4 
tt.4 
W.4 

m.i 

09.4 
W.4 

fo.]r7» 
.iflon 

JGOO 
.1000 
.1600 
.UOO 
.IMO 
.INN 
.IfiOO 

.twx» 

JfiOO 
.UOO 
.1600 
.1609 

lOO.O 
OS.S 

«.« 

i! 

S! 

UD-Ol 
UI.4I 

Vfeb 

III1I' 

5^;::::::::::::::: 

HI.  I 

SR:;:::::::::::::: 

ut.t 

111.4 

July  .,,.-. 

Ai» 

Rmi.,..,, 

111  4' 
111.4 
111.4 
111.4 

S;::::;:::::::::: 

Deo          >..,.<,,... 

HI  t 
llli 

ATencv.  if06 ...... 

luii 

Bo»e  tamlihln;  foods. 

l|.     -, 

" 

Kemth. 

Wooden  wue: 

WoodflD  w»fe: 
tubft.  oek- 
amlned. 

CpdoD^eeed 
meel. 

OoUoo-Hedoll: 
low,  prime. 

Jute;  reir. 

Frtce 

per 

dox«(i. 

Re]*' 

ttTO 

prioe- 

Prtw 

jmrawA 

Oil. 

tire 
price. 

Price 

ars,000 

IfaK, 

Rel«- 

tiie 

prloi. 

Price 

ffitoii. 

Relir 
Ut« 

prtoe. 

Price 
pmd.i 

£ 

JmB        ., , 

ti.2se0 

l.TUUU 

l.TGOD 
1.7000 
1.7000 
1.7000 
1,7000 
L7000 

i,noo 

l.TDOO 

1,74M» 
1.?000 
l.WWtt 
1.7000 

100.0 
190.  V 
l».ft 

isav 

190.0 

iao.« 
iio.o 
tio.« 

[»,« 

IS0.0 

lao,* 

1^.0 
1B0,> 

tao.o 

ti.sin 

1.4900 
1.4K0 
L4A0O 
1.4000 
1.4IW0 
1.4fi00 
1.4A00 
1.4fi00 
1.4M0 

I.4iK)0 
1.4900 
1.4.^00 

loao 
io;.fi 

107.  fl 

107.0 
107.8 
107,8 
107.8 
107. 8 
107.fi 
107.8 
107.6 
lOT.B 
107.  A 

■twas 

«.100D 

aisnoo 

28.1000 

36.0000 
2fi,0000 
26.7flOO 

•2A.OOO0 
36.  WOO 
2&.G0QU 
26.9000 
S.flOOO 

IOOlO 

na.» 

11».0 

UKi 
117,7 
1IH.4 
11A.4 

117.  a 

130.7 
132.7 

1:21.1 

1M.2 
1S0.0 

•0^1044 

.laoo 

.SHOO 

.awo 
.asfio 

.2900 

.moo 

.2ST6 
.11000 

.5800 

.3686 

100.0 
TB.8 

a&.4 

07. 1 
M.3 
W.I 
W.fl 
M.4 
06.4 
9Z.0 
04.4 
SH.fl 

^SS 

lOftt 

Mm 

Apr, „.....,.., 

sss 

SSI 

QUO 

Qtas 

Mil 

*imi 

Skt""I;^. ..;..! 

*ULI 

jalr 

tW. 

S^r- •"■: 

oS':::::::::;::;:;; 

*114T.S 

Not.. 

Dm.......  ,-,,,... 

ATcnve,  ivob...... 

«lMw7 
2^1lil.O 

a  Jute:  mw,  niot  qootattone. 

b  Fnr  method  of  eomputlng  relative  price,  see  page  860;  arenige  price  of  ihipmanta  for  IWi 
•0.0820. 
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V         Tadlb  II.— bask  prices  (AVERAGE  FOR  ISOO-lftftQ),  ETC.— Condnded. 

[Tor  explannlinn  nnd  di^cniwlon  of  thii  CAbte.  0pe  pAge*  ftU  to  85&.    Fur  a  more  dptnlUfl  deflcription 

of  lh€  artit 

le^,  M'c  TaMc  T.    \venge  for  IWA  computed  from  quotJi.llon(«  In  Tnblc  I.] 

^^^        Montli. 

Miwellnaeoiu. 

tialt:  westorn 
mtuie. 

Fftper:  news. 

Pftper:  vrrmp- 

pinfr.muiUA. 

Prvof  splriu. 

Rope:  m&ulU,,^^| 
A-inch.^^( 

Price 

lUU- 

Price 

Rel«r 

Price 

ReU- 

Price 

ReU- 

Price 

Rela- 

^^^V 

per 

tire 

per 

tlve 

per 

llTO 

K&Uon. 

tlTe 

per 

Uve 

r 

bwtael. 

price. 

pound. 

pound. 

price. 

price. ,  pound. 

price. 

"     ATMM«,189(kW». 

ID.70B9 

IOQlO 

•0LQ2B9 

100.0 

•0.0668 

100.0 

C1.1499 

100.0  «|0.0fl84 

10O.O 

Jan , 

.eaoo 

.0060 
.0060 

.0060 
.8060 

8&3 
86.1 
86.1 
86.1 

81.1 

.0076 
.0276 
.0276 
.0276 

.0226 

92.0 
92.0 
92.0 
92.0 

7&.a 

.06^ 
.0626 
.0626 
.062ti 
.0626 

M.9 
919 

94.9 
94.9 
94.9 

1.2813 
1.2260 
1.22V) 
1.22.'» 
1.3338 

107.1 
100.6 
106.6 
100.5 
107.3 

.1188 

.1188 
.1186 
.1188 
.1188 

127.2 
127.2 
127.2 
U7.2 
127.2 

Feb 

M«r 

Aor       

KV:":"::::":::: 

Jooe 

.9100 
.6100 
.SIOO 

.rtaoo 

.MOO 

.6360 
.060 

flfi.B 
86.8 
86.B 
88.2 
91.1 
88.9 
88.9 
87.6 

.0226 
.0025 
.0S36 
•  0226 
.0236 
.0226 
(Q2& 
.0243 

76.  S 
76.8 
76. 8 
76.8 
76.8 
76.8 
78.8 
80.9 

.06% 
.0606 
.0626 
.0606 
.0628 
.0625 
.0626 
.0636 

94.9 
94.9 
94.9 
94.9 
94.9 
94.9 
91.9 
91.9 

l.afi2.^ 
1.270O 
1.2726 
1.2860 
1.3000 
1.8000 

i.onno 

L2S16 

109.8 
110.4 
110.7 
111.8 
118.1 
11S.1 
113.1 
109.7 

.1176 
.1175 
.1176 
.1176 
.1200 
.I2.W 
.1260 
.U96 

136.8 
126.8 
126.8 
126.8 
138.6 
138.8 
138.  »^H 

July 

AUK ..:...- ... 

BcS I....     . 

oiS.       : 

NoV" :;;::::::;::: 

Dec 

Arcrftire,  1906 

Hlsrelluieoiu.                                                                 1 

Rubber:  IHua 

So»p:  cwtUc. 

mottled. 

purr. 

Stuch: 

Tobacco:  plug. 

Tobaet'O;                 1 
smakinfc.pran-           | 

Month. 

1 

Uland. 

Uundry. 

florseeboe. 

ul«Uil. 

dual  of           1 

Price 

KeU- 

Price 

Rela- 

Price 

Rela. 

Price 

ReU- 

Price 

Relft-         J 

1 

per 

tlTe 

P*' 

tiro 

per 

dTe 

per 

UTe 

per 

utu  ^m 

1 

poond. 

price. 

pound. 

price. 

pound. 

price. 

pound. 

price. 

ponnd. 

price.  ^H 

1     Avenve,  1SM>-I8e». 

SO.  8007 

100. 0 

10.0600 

100.0 

W.0M8 

100.0 

«).89GCi 

100.0 

•0.6090 

100.0 

I     Jan.„.! 

Lt»0 
l.lElfiO 
1.3560 
1.3800 

1«0.6 
161  7 
ia6.7 
160.9 

.0660 

.0660 
.0660 
.0660 

114.2 

114.2 
114.2 
114.2 

.0360 
.0850 
.0326 

.032.'i 

100.6 
100.0 
93.4 
98.4 

.4900 
.4900 
.4900 
.4900 

123.7 
123.7 
128.7 
128.7 

.0000 
.6000 
.6000 

•  6000 

117.9 
117.9 
117.  • 

117.9 

■     Tttb 

■     Har    

■     AW 

■      MVy 

1.2860 
1.9360 
1.2780 
l.MSO 
1.2660 
1.2«0 
1.1800 
1.2060 
1.3436 

160.6 
166.6 
169.2 
166.6 
166.0 
1S6.7 
147.4 
160.6 
155.2 

.06W 
.0660 
0G60 
.0660 
.0660 
.0660 

.onrio 

.0650 
.06.V) 

114.2 
114.2 
114.2 
114.2 
114. 2 
114.2 
U4.2 
114.2 
114.2 

.032.'! 
.0a2ft 
.0S25 
.0826 
0826 
.0826 
.0336 
.0326 
.0339 

93.4 
98.4 
S8.4 
93.1 
93.4 
98.4 
9B.4 
98,4 
91.6 

.4900 
.4900 
.4900 
.4000 
.4900 
.4900 
.4900 
.4900 
.4900 

128.7 
123.7 
128.7 
123.7 
128.7 
123.7 
13S.7 
138.7 
133.7 

.6000 
.6000 
.flOOO 
.6000 
.0000 
.0000 
.8000 
.6000 
.6000 

117.9 
II7.9 
117.9 
117.9 
117.9 
117.9 
117.9 
U7.9 
117.9 

Jtiii<^ 

Jttly 

Aur .;;:::: 

Sept ".:::::: 

oSi    "".:::::.: 

Not 

Dec 

ATenwe,  I90ft 

-Hnch.                                                                                   ] 
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Taklb  lll.-kELATn'E  PRICEf?  OF  CXlMMODITtB?  IX  1906. 


mr^ntt*!  pri'w  for  tlMr  y*:*'-  **  UKnrx*  in  T*bt«  I.* 


BeiAtiT* 


r*  pnrr  lor  1SQ6  compvled  fnm 


Tmrm  pfrvlon*. 


tim: 

'j 

rain. 

Hide*. 

FlAX- 

■    -       





H.y: 

Aver-      tby. 
mge.      No.  1. 

«:icd. 

Hop.: 
New 

Monlb. 

Wb<«l: 

op- 
land, 
mM 

41  in*. 

.Vo.  I. 

ley:  J/y     So.  2. 

OaU 

Rye: 

con- 
trmi-t 

parkvra.     Yoct 
brnvy      SUtc. 

i«np]<-.    cwrfi. 

cub. 

flUdfr. 

DSttTe 

rboirc. 

I'm.*!!. 

•u«n. 

Jan.... 

W.  1 

1(A.7 

IM.  T,       112.  D 

112.3 

141.  ft 

157.^ 

12A.4       107.4 

147.3 

30X3 

Feb.... 

IW.  i 

107.3 

na.1     116.  <» 

114.1 

142.  •» 

154.3 

126.9       110.  S 

144.0 

197.6 

M«r... 

U}i.2 

117. 0 

1(0.9        124.9 

114.1 

1**.I 

153.6 

129. 1        109.7 

l».7 

ITLt 

;5;V;:: 

101. 'J 

117  2 

106.3        IIK.O 

112.' 

14.V  9 

146.5 

127.3       110.3 

U9.9 

IM.1 

I'jC.7 

UV.O 

jtf;..'i     1X7.  .s 

llt.5       144.5 

134.6 

127.5       110.3 

143.5 

ISflLl 

Jtin*!. . . 

115. -» 

I2t.4 

l<n.7      Its? 

IW.f 

141.  i« 

144.4 

U1.4        104.3 

143.2 

1M.1 

inly... 

li3.3 

IW.4 

10V..<i      160.3 

L».7 

4  Jil.  •% 

19*.  1 

132.1        IUS.7 

150.^ 

149.6 

AtiK... 

110.7 

iiy  .'> 

lorj.y      142.9 

»«.5       111.2 

120.2 

114.7       111.7 

IfiiLt 

144.0 

M-rpt... 

l3ft.Z  . 

»7.» 

1«.3      laj.o 

99.0       122.7 

113.0 

116.4        10L9 

162. 1 

W.9 

(ill.... 

L-a..'. ' 

Wl.0 

1*^.4       136.  a 

107.5 

131.5 

116.9 

1»).3        104.5 

163.7 

lUtft 

Sov  ... 

U7.7 

«.7 

112.5        I2r».2 

III.S 

130.  K 

116.  H 

119.3       110.3 

167.1 

llkS 

I»w.... 

l.-jti.  1 

W.l 

111.2        123.7 

114..* 

1*;.  2 

116.2 

11H.4        107.9 

IC».S 

11I.S 

1«5.... 

I'iS.l 

ltf7.fi 

107.  if       131.  7 

111.2       134.'*         1M.& 

Fum  prudactff. 
Live  stock. 

123.  H       107.9 

ias.« 

IfiOiO 

Month. 

Cattlf. 

Hor<. 

Sheep. 

ArerMC, 

fann 

Ht«M-ni, 

rhofcv 

tf}  i-xtra. 

ICfKHl  ti> 

rholrc. 

«*''  "^^y 

;••"""■  ;ir 

Native. 

Wert-     Aver- 
ern.        age. 

Aver- 
age. 

l»rofl- 
acu^ 

Un... 

113.0 

110. 2 

Ill.fi        106.9 

104. 

y  !    i(A.y 

130.1 

134.4       132.3 

1M.6 

124.1 

Ffb.... 

tll.ti 

lOH.U 

109.  N  I     112.  H 

1105!     111.7 

140.2 

136.6  <     I3K.4 

.    130.0 

126.9 

Miir... 

113.4 

11.^.0 

114.2  ,     llH.f^ 

llfi.O  I     117.3 

144.0 

139.3  1     141.7 

124.4 

van.x 

Anr.... 
fcfay... 

r£i.  7 

]2>t.3 

12r..O  1     125.2 

122.4  ,     123.  K 

13>t.7 

131.  H  ,     135.3 

128.0 

127.0 

117.3 

117. 'J 

117.t;        122.0 

121. 

1        12M> 

I2?i.7 

121.0!     124.9 

m.3 

136.3 

Jiim*... 

lll.f> 

11-2.  .-1 

112. 0  .     122.7 

122. 

7  1     122. 7 

12H.2 

118.5       123.4 

119.4 

136.S 

July... 

nn.H 

1IW.2 

IW.R        12H.0 

IHO.t.  ■    m.3 

131.1 

127.4  i     129.3 

•     122.4 

138.9 

Auk  ... 

lOtf.H 

109.9 

109.  y        135.3 

140.-1  1     137.9 

129.5 

126.  7  '     128. 1 

125.3 

12&.3 

Hept . . . 

in».r» 

WkU 

IOK.3       125.  y 

r^. 

7  ■■     1-27.3 

124. 7 

118.1        121.4 

U9.0 

13(14 

Oi't.... 

ItW.  7  , 

103.  (i 

lOfi.?        11K.1 

121. 

K  ,     1211.0 

133.  H 

127.1        130.  B 

,    119.0 

130:1 

Nov  ... 

110. 1 

101.7 

105.  y  '    toy.  5 

110.2  i    loy.y 

I3y.2 

120.  H  ,     130. 0 

115.8 

U9.7 

Dw.... 

107.1   . 

101.  f» 

'    101.4       l]:{.5 

113. 

5  1     113.5 

I  ly.  2 

141.2        145.2 

121.0 

121.8 

IW6.... 

112.2 

1 10.  2 

111  2     iiy.y 

120. 

4        120. 2 

134.5 

1-28.5  1     131.5 

'   m.o 

1        124.2 

1 

KfMMl.ftC. 

Brwiil. 

Month. 

Bcaiu: 

Crackt-nt. 

lAMf. 

DKHllum, 

~ 

1     11 

_    . 

cholc**. 

1 

Wa.<4hlnR- 

1     Home- 
mad  1' 
'     (N.  V. 
markr-I 

1    Vienna    j 

AretaRe. 

liOHtOI 

Hih\h.       Av 

Tfttffi. 

ttin  miir- 

'     (N.  Y.      'a 

verago. 

kt't. 

1       mnrkt'tt. 

■ 

J»i[i.... 

IIO.M 

MH. 

'.t          yi).  5 

104.7 

1(K).  I> 

lis. 

f.             llli.C. 

110.  y 

IDS.  4 

Pi't..... 

\-2i>.H 

i:i:i. 

7  ,        1*7.  r.  1 

iir..(i 

101).  (1 

UK. 

(1             li;i.(i  , 

110.9 

112.  H 

Miir  ... 

IHK.-'t 

IIW. 

7          '.»7.r.  1 

ii:).ti 

1<M).  r> 

UK. 

11  .          113.(1  1 

1 10.  y 

112.8 

A|.r     .. 

IXt.-J 

i:w. 

7  ,        y?, .'»  1 

1  ir..  () 

100.  c, 

IIK. 

.1;          113.  .1 

no.  9 

112.  S 

Mh  V  . . . 

li..K 

i;i;i.7  1        '.tT.ri  i 

iir..t; 

KXKC, 

ll.H. 

li            113.1; 

110.9 

112.8 

JUIM-    .. 

\-ir>.H 

i:w. 

7  1       y7.  h  1 

11.').  ti 

1011.  (1 

IIH. 

.;  ,        113.(1 

110.9 

112.  S 

Jul\  ... 

i:n.7 

1X1. 

7          y7. 5  1 

ll.*>,  6 

liN).  ti 

ll.H. 

.;  !        113.(1  ' 

1 10.  9 

1I2.H 

Auk  ... 

Cii.i) 

i:w. 

7          y7.  .'■.  1 

11:').  (i 

IIMI.  11 

ii.H.ti '      113. 11 : 

110.9 

1 1-2.  8 

H«'|.l  ... 

i:m.o 

i:j;t. 

7          97.  r,  ' 

115.  (> 

\W).t; 

1      11.H. 

.;  '        113..; 

iio.y 

112.8 

0.1 

i:ti.o 

i:t». 

7  1        yo. :. 

112.1 

1(H).  (i 

1             llH. 

li  1           I13.(> 

iio.y 

111.4 

Nov  ... 

1 1'i.  H 

]:i:t. 

7  1        yo. :. 

112. 1 

100.  c 

1         lis. 

tl             113,  (>  1 

110.9 

in. 4 

I).*.'   ... 

i:il.7 

i:w. 

7  '          '.Kl.  5 

112.1 

101).  <; 

US. 

t)              I13.fi  ! 

110.9 

111.4 

IttOii.... 

\'2H  M 

1:12. 

".    "'i__ 

ii;t.s 

100.  a 

Ilx. 

1 

t\             113.6  ' 

1                       1 

110.9 

112.1 

"  NdUilnal  prire;  net*  expliuititlon  on  pBge  359. 


-RELATIVE  PRICES  OF  COMMODITIES  IX  1905— IVintinued. 

[For  explwinti'in  and  rllKiuHdon  of  tbU  Ubie.  iu.<e  ptt««i  3&h  Ui  StiS.  Avenue  price  fur  1A90-IH903>100. 
For  a  motv  i1et«.ili-i1  iloacription  of  ihc  axticles,  sec  Tabic  I.  Uclalive  prirc  lor  1906  compuu^l  from 
ATenge  prieu  lor  ihe  year,  u  ihown  in  Table  I.] 


Pood.  ete. 

Batter. 

Choose: 
N.Y. 

State, 
full 

Coffee: 
Rio 

No.  7. 

new- 
laid, 
fancy, 

near- 

Plah. 

Month. 

Cream- 

ery^El- 

(Octa 

Creatn- 
ery, 
extra 

(N.Y. 

Dairy, 
New 
York 

Aver- 

Onrt. 
dry. 

bank. 

Her- 
rlnK. 
»h«rv. 

Mack- 
erel, 
«lt. 

lorve. 

No.  3c. 

canoed. 

Aver- 

aire. 

mai^ 

mar- 

Slate. 

by. 

large. 

round. 

k«K 

kH}. 

t 

Jan.... 

13S.6 

ISO.  9 

132.2 

1X2.2 

121.1 

68.5 

174.7 

129.8 

172.1  i 

113.3 

117.1 

188.1 

Peb.... 

149.8 

148.1 

144. « 

146.8 

181.1 

66.2 

173.9 

IV'O.S 

178.7  1 

106  2 

117.1 

13S.0 

)Ur... 

t2B.7 

127.4 

129.1 

117.7 

ISK.7 

GO.O 

10U.2 

rj9.H 

146.0  , 

106.2 

116.4 

124.  S 

i^^v:;: 

1S4.2 

137.4 

144.3 

1S6.6 

141.6 

69.0 

100.  U 

129.8 

iJiJ.e  1 

102.6 

116.4 

128.4 

104.  fl 

10A.a 

ia6 

107.9 

in.o 

60.5 

101.4 

129. « 

UiS.6 

99.1 

116.4 

122.6 

Jaw.. 

U.2 

91.0 

97. » 

93.7 

95.0 

GO.  5 

101.9 

129.8 

"lU.e 

99.1 

116.4 

133.5 

JB^... 

92.2 

92.  a 

97.6 

94.1 

99.4 

50. 5 

113.0 

U9.8 

Mli5.6 

88.5 

115.4 

1)9.8 

Aw... 

9S.3 

96.4 

101.3 

97.6 

U2.0 

6A.2 

127.4 

129.8 

'iim.s 

V2.U. 

116.4 

I2a7 

M... 

96.2 

91S 

99.1 

9fi.S 

120.7 

6A.1 

134.4 

129.8 

168.9 

92.0 

116.4 

134.0 

OcT... 

100.5 

«B.fi 

104.7 

101.6 

123.! 

66.2 

1W.3 

138.8 

162.3 

95.5 

115.4 

12&.S 

Hot  ... 

ltfl.3 

106.  .S 

118.3 

109.4 

189.3 

A).  8 

184.1 

141.0 

1.V2.3 

92.0 

115.4 

125.2 

Dee.... 

112.9 

109.1 

112.7 

111.6 

ISO.  a 

63.8 

182.8 

141.0 

16i.3 

95.  B 

115.4 

126.1 

im.... 

ULg 

1U.0 

lift.  6 

ua.s 

13S.8 

63.4 

188.2 

152.4 

16S.9 

9S.6 

U8.7 

126.4 

Pood.  etc. 

Flour. 

Fruit. 

Month. 

Wheat                   1 

Apple*. 

BooX- 
wheaL 

,  Spring 
]  paicnta. 

Winter 
•tralffhto. 

Arerac^. 
AT«rage. , 

£vapu* 
rated. 
cbolce. 

Sun- 
dried. 

Avense, 

Jafl..- 

106t& 

141,  T          139.7 

m.& 

138.1        isao 

63.5 

88.0 

65.8 

>W.... 

100.9 

140.9          140.  ft 

196.9 

198.3  1        180.1 

67.9 

68.0 

68.0 

Mat... 

100.9 

140. :/            137.4 

ias.8 

18&.4  /        138.6 

78.8 

65.9 

64. » 

iffr" 

•  m,9 

140.  U           132. 1 

128.8 

1S0.S  '        12&9 

73.8 

1           63.4 

61t 

a  lot.* 

liM.9  .         129.2 

U2.1 

125.7           122.8 

78.B 

51.1 

62.6 

Junm.. 

alOi.9 

IS6.7 

IS4.1 

190.9 

127.6           128.4 

73.8 

1           49.7 

61.  S 

jBly... 

•  Wt,9 

1».9 

1M.7 

120.8 

127.5           121.7 

76.7 

61.1 

61.  • 

a]OI.» 

1S5.7 

xae.i 

114. 2 

120. 2           119.7 

82.0 

68.8 

79.  ft 

8ept... 

ia«.« 

12B.1 

117.5 

104.4 

Ul.O           118. 7 

88.5 

82.6 

86.5 

Qm.... 

UBL7 

13B.1 

10S.8 

101.4 

106  1           116.8 

91.5 

82.5 

87.  Q 

B^MV.. 

IISLO 

iaL9 

107.9 

100. 0 

104.0           113.0 

106.8 

92.2 

99.1 

Hn"-* 

UAO 

129.6 

106.8 

100.1 

108. 'J           112.0 

118.1 

VIA 

107.8 

llH^B.'. 

111.7 

1B4.7 

136.2 

U8.1 

122.2  ,         122.9 

82.5 

67.6 

1 

76.1 

I    Hontta. 

Food,  etc. 

Frtill- 

Glucom. 

Lard: 

prime 

contmet. 

Meal:  com 

. 

Curranta. 
iDbarrebi, 

Pruntw. 
OelKoruiA. 
In  boxes. 

Otillfr-roU. 

LundoD 

layer. 

Averaffo. 

Pine 
wblte. 

Pine 
yellow. 

Average. 

288.8 

66.0 

86.0 

8L.S 

127.6 

108.4 

128.7 

U2.8 

U0.« 

P9b.... 

12M 

68.4 

81. 8 

79.5 

180.4 

tor.  6 

118.2 

UB.9 

m.i 

lUr... 

12L0 

68.4 

88.8 

77.6 

130.4 

109.6 

124.0 

137.8 

136.9 

HSii:: 

U8.8 

49.2 

81.6 

74.3 

180.4 

11Z7 

124.0 

127.8 

136.9 

U1.7 

46.9 

70.0 

70.7 

110.0 

111.2 

119.2 

123.9 

121.1 

uw.. 

116.8 

48.4 

70.0 

71.7 

m.5 

110.6 

124.0 

127.8 

125.9 

wv«ir... 

U8.4 

68.4 

70.0 

78.9 

118.5 

111.8 

138.7 

182.8 

180.8 

l^ 

148.6 

64.6 

70.0 

63.8 

118.6 

122.3 

138.8 

142.6 

140.6 

141.6 

69.5 

70.0 

90.4 

184.7 

121.3 

188.8 

143.6 

140  6 

145.1 

69.6 

78.8 

98.4 

134.7 

116.9 

124.0 

137.8 

135.9 

■  Koy... 

146.1 

71.8 

81.6 

99.4 

127.6 

115.1 

128.7 

182.8 

180.8 

Fd««-." 

lfiB.8 

75.1 

106.6 

110.0 

1M.7 

120.8 

119.2 

122.9 

131.1 

"   WOB.... 

180.7 

69.8 

79.1 

88.8 

125.1 

118.9 

126.4 

ISO.  8 

128.4 

B  Nominal  price:  eM  explanation  oo  prnge  850. 
6  Arenffe  for  1898-1899*100. 
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Table  III — RELATIVE  PRICES  OF  COMMODITIES  IN  190&— Continned. 


t  ! 

r  ■ 

ii 


[For  explanation  and  diwUHKlon  of  this  table,  we  pacrcs  ShR  to  366.  Arera^  price  for  180D-ian~in. 
For  a  more  detailed  dewription  of  the  nrtlclos.  see  'nible  I.  Relative  prira  for  1905  ocnnputed  fron 
Avcmge  priee  for  the  year.  a»  ithown  In  Tat>lu  I.] 


\ 


Food,  eto. 

' 

Meat. 

Month. 

, . 

Beef. 

" 

Pork. 

Mutton 

i  FroKh, 

,  Dative 

8ldefi. 

^.,     1    Salt. 

"1™      weat- 
mcw.  ■    p^ 

Bacon,  |  Baron, '              '   Salt,    j 

Aver 

Aver- 

Hhort   1    i(hf>rt    i  Ilamit,  i  men.     Aver- 

droved. 

HJttf. 

age. 

clear    '      rib      innoked.'  old  to  '    age. 
Hides.  '    wideti.  j             i  new.  1 

Jan.... 

'    106.4 

nfi.4  \  i^'j-K 

ll.J.9 

103.6 

1      102.9  j      M.9       U4.S       103.9 

108.8 

108.0 

Feb.... 

1US.8 

115.4      las.H 

11H.3 

I0t«.3 

107.6         9K.6       115.2       107.4 

122.7 

112.8 

Mar  . . . 

101.  H 

115.4  I     125.1 

113.0 

10H.7 

UO.l          99.S  1     n4.S  !     I0H.4 

126.0 

11L7 

Apr.... 
May... 

llit.O 

127.9       123.0 

122.3 

113.5 

113.4        105.5 

116.7       112,8 

117.8 

116.7 

IIKU 

140.3  1    120.2 

126.2 

113.9 

114.9       109.2 

115.  H  i    113.5 

112.1 

118.1 

June. . . 

10H.7 

ltO.3       120.2 

123.1 

llft.l 

119.7        111.9 

116.9  !    116.7 

106.9 

117.8 

July... 

103. K  I     130.4  1     120.6 

tlK.3 

124. 1 

124.H  ■     III. 2 

119.  s 

120.0 

116.S 

118.8 

Auff  ... 

lUTi.l  ,     1-21.6  '     120.2 

115.6 

136.7 

1S7.3        114.6 

1S2.8 

130.1 

106.8 

121.8 

HtMit... 

101. ;{       12l.(i  '    120.2 

114.4 

134.2 

135.2        112.5 

ISK.6 

180.1 

lU.l 

121.8 

Oct.... 

ut:.  i; 

121.fi       120.2 

112.  H 

127.6 

I2S.1;        107.5 

139.7 

125.8 

112.7 

U9.8 

N«v  ... 

91.  i; 

124.7  '     120.2 

112.2 

117.5 

119.4  t     107.  (t 

131.4 

110.0 

112.7 

115.7 

IK'C... 

94.0 

121.7        117.5 

112. 1 

ll.\3 

117.2  1     102.4 

129.5 

116.1 

118.6 

114.9 

190f>.... 

104.0 

125.0'     121.6 

116.0 

lift.  5 

119.4  t     106.3 

123.9 

117.0 

113.9 

11&6 

'  M(>laNtc>s: 
vrni,.     '      New             1 
riHh     !  Orlt-anw.  ido 

1 

ilee: 

ueHtie, 

Holce. 

Food.  etc. 

Month. 

j^w.     ;  Soda:  bl- 
An.i'ri    'carUinate 

«-       ;"'"?anr''' 

Hplcea. 

1  Pepimr, 
Nutmegp.!    Sfnira-    [Average. 

Starch: 
pure 
com. 

■  tie,  prime., 
i:t7.»  1         106.  :ji 

1 
70.2 

119.3  ;            62.2 

4 

I     pore.     !                  1 

Jan.... 

5.1 

172.0 

10R.6 

100;4 

Feb.... 

l;«.f.  1        101.6 

70.2 

119.3 

62.  2 

41.6 

165.3 

108.5 

100.4 

Mar  . . . 

122.4  1           101.6 

70.2 

114.1 

62.2 

■10.5 

161.9 

101.2 

100.4 

Apr.... 

111.0  1           101.6 

70.2 

102.0 

62.2 

40.5 

165.3 

102.9 

104.9 

May... 

100.4  1           101.6 

70.2 

106.5 

62.2 

40.5 

165.3 

102.9 

104.9 

Juni-  .. 

7H.4  1           101.6 

TIA 

106.  :> 

62.2 

3H.6 

1M.9 

97.7 

96.8 

July... 

9».3  ,          101.6 

76.  ft 

110.7 

62.2 

40.2 

161.0 

100.6 

95.8 

Autf  ... 

W.O            101.6 

76.  K 

100.1 

62.2 

40.2 

165.8 

102.8 

9^8 

Sept... 

107.  H            101.6 

76.8 

97.7 

62.  2 

;t9.i 

166.1 

102.6 

V5.8 

Oct  .... 

II7.6             101.6 

79.1 

99.4 

62.2 

39.1 

161.9 

100.6 

101.9 

Nov  ... 

124.3             101.6 

79.1 

104.7 

62.2 

S6.4 

156.1 

96.8 

104.9 

Dec.... 

137,3             107.0 

HO.  2 

m\.  5 

62.2 

36.4 

152.7 

»i.6 

104.9 

lUa-i.... 

113.1 

1  '           1 

! 

02.5  j 

74.8 

1 

107.2 

62.2 

39.  H 

162.6 

101.2 

100.7 

F.Mul,  vW. 

SiiL'iir. 

1        VcL't'labU'S,  fn'»h.        ! 

Month. 

(ininii- 
Ititeil. 

Aver- 
age. 

Tttlhiw. 

Tea:    j                  _        I            

Vinegar: 
eider, 
Mon- 
arch. 

Aver- 

Wfuir  iWcen- 
n*fln-  i  trUii- 

ett!. 

.Inn 

131.  :s  '    i:«).«  '    I2:t.  1 

120.  1 

101.6 

9t;.y  '     i;t2.i  -      7ii..|  ,   loi.  c  i      94.7 

112.2 

FH..... 

i;t;i. N  ;    i*). :>  ■    12.">. .i 

ijy.o 

103.  1 

06.  *(  j     M7. 1  1      *y*.r.  ,    !07.y  i      »i.7 

113.6 

Miir  ... 

l-'.'.r.  ,    l-'T..s,    i-Jl.s 

127.  1 

n»;.  I 

%.'.»  ,       117. 1   1         Ul.W  '     Uri..-,           94.7 

110.3 

Apr.... 

122.  r.      r.i-1.^  ]    I2t..s  ' 

12:1.7 

Ktt;.  1 

W.'.»  1         N't.  2  i         10.3  1       (W.H  1         94.7 

H»9.0 

May... 

I12.'.(         Il.'».3  ,      I21f.  1    , 

110.  1 

lOt.l 

ini.it         :;(..■.         \\.t\  1     .v.).  1         94.7 

101.6 

June  .. 

Kis.r.  '    Ml.  1  1    iir-.y  ! 

Ul.lt 

102.  I 

W,y  ,         (.6.i  '         ll.f.  '       .v..  1           94.7 

102.7 

.Iu!y... 

101. 2  :    lu..  0 

1)17.  )i  ' 

lUl.ii 

10(1.7 

\H\.\>           .v..  n  '      <t!,',.f\\      -li).?  1         91.7 

IIW.2 

Auk  . . . 

mi. 2  !    ia-..o 

ni7.;i  1 

KM. .'. 

103.7 

iKi.y         ti.i  '    >i  :'..*•'  ■     -14. ■» 

101.5 

105.9 

Srpt... 

'.«.:{  ,     \\s.-i 

m.i)  ' 

07.  r, 

W.  1 

t'M.x           73.;.  '        VI. 2  .      h2.  I 

101.. 1 

ins.  3 

Oft.... 

«7.  4  j      '.12.:. 

!ir>.  2  1 

01.7 

'.IS. '.» 

■-y.H  1       ;»:..  ti  i     no.  7  ,    103.2 

101.5 

10H.8 

Nov  ... 

Hr>.7  1     '.»<i.  1 

'ifi.W  1 

W.  7 

l().''i.r. 

v.i.^        103.0  •      r.w.ii  .    lit*.;. 

101.. '> 

110.2 

ntr.... 

•11. 1  1     <)3.:t  1     'ti.i  1 

'.12.  S 

KM.H         -n:,;;  ,       117.7  l       122.(1        120.2 

115.0 

1 12. 1 

190.'..... 

10,-^.  s  1 

1 

110.(1 

111 

.2  1 

110.2 

H);t.2 

01,2  , 

i 

w 

'■" 

ss.o 

1W.6 

10M.7 

1  Nominal  price;  sire  explanation  on  ]m[;(;:t.vj. 
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Tablb  III.— UELATIVE  prices  OK  CO.MMODITIE8  IN  1905— Con tinu«l. 

[For  cxpUiution  and  dliscuaton  ol  UiN  ublr,  see  pwn  SSft  uiS66.  Avnmge  price  for  18e&-tan*t00. 
For  •  more  detailed  dMnrtption  of  the  artlclMi,  nee  Table  I.  UcladTB  priue  for  1906  oompated  from 
•rerafe  price  for  the  year,  as  abourn  in  Table  !.] 


I 


Cloths  and  clothing. 

Amoe- 
k«ag. 

BUnketa. 

Bootv  and  aboflL 

Month. 

all 
wool. 

IW. 
cotton 
varp. 

«tl-WOOl 

filling. 

ll-l, 

OOttOfl 

warp, 
w.lt"n 
and 
wool 
(ilUng. 

Aver- 
age. 

Hen'i 

i.iaiL 

Men'M 

i«lf,  bal. 

ShlK<8, 

Qood- 
jear 
welt. 

Mcii'a 

f<pm 

booca. 

Men'a 

ncl  ktd 
Khoeii, 
Good- 
year 
WulL 

Wom- 
en's 
m»Ud 
gnUn 
shuea. 

Aver- 
ago. 

Jan.... 

1».2 

nxo 

2114 

141.5 

129.0 

9S.6 

m.9 

116.2 

89.] 

116.  a 

l(tt.< 

Feb.... 

100.1 

119.0 

ias.4 

141.& 

li».0 

9S.6 

98.9 

116.2 

K9.1 

U6.2 

lQ2.ft 

lUr... 

1O0. 1 

119.0 

I'^-i 

141.  & 

129.0 

«.5 

BS.9 

116.2 

91.3 

116. 2 

1(0.  t 

100.1 

119.0 

l:W.-l 

141.6 

129.0 

!».& 

9S.9 

116.2 

91.3 

116.3 

in.% 

lttt.« 

119.0 

126.4 

141.* 

129.0 

MO 

W.9 

116. 2 

W.6 

119.  S 

IM.fl 

Jiuis  .. 

10S.6 

119.0 

1211.4 

141.6 

129.0 

96.0 

M.9 

U6.3 

93.6 

119.  a 

1M.« 

Jv^-» 

108.  ft 

119.0 

VJd.  4 

141.6 

129.0 

9K.& 

BB.9 

119.  S 

96.7 

119.  S 

1M.S 

^-;; 

108.0 

119.0 

rjs.4 

141.6 

L29.0 

101.1 

e».9 

119.3 

97.  S 

122.  S 

107.9 

107.2 

119.0 

12iV4 

141.  6 

129.0 

101.1 

M.9 

123.8 

100.0 

122.3 

1U.9 

Oct.... 

117.9 

nv.o 

12li.  4 

141.6 

129. 0 

106.1 

108.1 

126.4 

lUO.O 

122.  S 

111.4 

JfOT  ... 

121  ft 

119.0 

126.4 

141.6 

129.0 

11B.8 

109.1 

128.4 

102.3 

122.6 

116.0 

Dec 

121.6 

119.0 

126.4 

141.6 

120.0 

136. » 

IW.t 

134.0 

102.3 

I2Z.S 

117.7 

UQ5.... 

109.6 

119.0 

12«.4 

J41.5 

129.0 

101.6 

100.0 

U0.6 

96.6 

119.6 

107.4 

Clothfl  and  clothing. 

• 

Broad. 

Ckrpeta. 

OoMon  flanneli. 

ckXb: 

first  qual- 
ItT.  black. 
M-imth, 

I^Upo: 

Month. 

I 

Cofheco 

Bnuaeiff.  1 

Ingrmln. 

WlKon. 

2|ynrd» 

3t  yards 

priuu. 

Mnune,  1 

Lowell. 

6-fnuiic, 

Average. 

luthe 

luthe 

Averag*. 

XXX 

wool. 

BIgelow. 

filgelow. 

pounil. 

pound. 

18:::: 

112.9 

W.4 

116.1 

119.3 

116.9 

116.7 

130.4 

117.4 

118.  • 

112.9 

90.4 

116.1 

119.3 

11&.9 

116.7 

lis.  9 

117  4 

116.4 

Ur... 

U4.1 

W.4 

116.1 

119.2 

116.9 

116.7 

113.3 

117. 4 

11&.4 

U4.1 

90.4 

116.1 

119.2 

116.9 

116.7 

116.9 

m.o 

116.0 

114.1 

W.4 

116.1 

114.1 

116.9 

116.0 

116.9 

113.0 

116.0 

iob/t... 

114.1 

90.4 

116  1 

114.1 

116.9 

115.0 

116.9 

113.0 

116  0 

JoJy  ... 

U6.6 

M.4 

116.1 

114.1 

116.9 

116.  U 

123.9 

121  7 

122.8 

AM... 

U6.6 

W.4 

116.1 

114.1 

116.9 

116.0 

123.9 

121.7 

122.8 

Mt... 

U6.6 

W.6 

116.1 

114.1 

115.9 

1 16  0 

123.9 

121.7 

122.8 

OoT... 

116.6 

W.6 

116.1 

114.1 

116.9 

n.>o 

127.5 

121.7 

134.6 

Nov.... 

116.6 

W.6 

116.1 

116.  :> 

116.9 

ii.v; 

127.6 

121.7 

134.6 

Dm.... 

1U.6 

W.6 

116.1 

116.2 

115.9 

116.7 

127.6 

131.7 

1M.« 

1«M.... 

US.  3 

98.6 

116.1 

U6.2 

116.9 

115.7 

111.0 

U8.4 

1117 

Cloths  and  clothing. 

Cotton 
thread: 
(M«ord,  300- 
yard 

spooU, 

Ooatx. 

Cotton  yamii. 

Denims: 
Amon- 
keag. 

Drillings. 

MooUi. 

Carded, 

white, 
mule- 
spun, 
Dorthera, 

Cttrde<!. 

white. 

mule- 

Kpun, 

northern. 

Average 

Brown, 
Fep 

perell. 

30-lnch. 
Stark  A. 

Average. 

Flannela: 

white. 

4-4.  Bal. 

UrdVala 

No.  8. 

conet.  10^ 

oone^  22/1. 

J«i.... 

120.1 

109.6 

w.o 

100.8 

106.4 

118.0 

120.8 

119.3 

U7.8 

fib.... 

190.1 

W.& 

96.6 

W.0 

te.B 

llft.O 

119.4 

118.7 

117.8 

Mu... 

130.1 

W.6 

M.6 

W.0 

w.e 

122.4 

12M 

121.8 

U7.8 

SSSr-::: 

iao.i 

90.6 

96.6 

M.Q 

96.8 

122.4 

120.0 

121.2 

117.8 

U0.1 

96.4 

M.6 

M.6 

96.8 

122-4 

120.2 

121.3 

117.8 

JIIII6.. 

130.1 

W.& 

90.6 

96.0  '         100.6 

126.7 

120.7 

123.7 

117.8 

jidr... 

130.1 

108. » 

104.1 

106.6  1         100.6 

126.7 

12U.  9 

128.8 

117.8 

Aag... 

iao.i 

111.9 

109.2 

iio.r 

110.2 

131.1 

121.1 

126.1 

U7.B 

M... 

130.1 

116.0 

109.2 

llil 

no.  2 

191.1 

120.6 

126.8 

117.8 

Oe*.... 

130.1 

116.0 

106.  T 

110.9 

110.2 

131.1 

121.  9 

126.6 

117. 8 

KOT... 

130.1 

121- S 

U1.S 

117.** 

110.2 

181.1 

123.8 

127.0 

121.3 

SS:::: 

130.1 

124.4 

116.8 

120.6 

114.9 

131.1 

138.4 

129.8 

m.3 

130.1 

107.8 

103.6 

106.7 

ioa.7 

126.0 

m.6 

13S.8 

118.4 

602»— No.  Q:^—i\6 9 
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Table  HI.— RELATIVE  PRICES  OF  COMMODITIES  IN  1905— ContiDoed. 


[For  uxplanatloD  and  dlactiMlon  of  this  table,  aee  pacen  8&B  to  805. 
For  a  more  detailed  deaRriptlon  of  the  artlciea.  nee  Table  I. 
average  price  for  tbe  year,  an  flhown  In  Table  I.] 


Areracre  price  for  IWa-lSW-MMi 
Belatlre  price  for  1906  compnted  tnm 


OloCliH  and  olothliiK. 


GlllKblLIIIH. 


Month. 

! 

1 

1  Amott- 

Lan-  < 

Aver* 

1  keag. 
■    93.H 

cantfr. ' 

* 
87.3  1 

age. 

Jan.... 

90.6  \ 

Feb.... 

:    »3.» 

87.8 

90.6 

Mar  ... 

vi.a 

87.3 

90.6 

Apr.... 

May... 

■     93.K 

87.3  1 

90.6 

u:i.8 

87.8  . 

90.6 

June  .. 

9S.H 

87.8  1 

90.6  1 

July... 

;     93.8 

87.8  1 

90.6  1 

AUff... 

,     9H.B 

91.6  1 

9B.1  1 

8ept... 

,    S8.5 

91.6  1 

95.1 

Oct.... 

,    9H.b 

91.6 

95.1  1 

Nov  ... 

,  103. '2 

96.0 

99.6, 

Dec 

103. -J 

100.8 

101.8  , 

1W6.... 

.     96.6 

90.2 

98.4  1 

!  HoriK... 
I  bliifi- 

kutn:  6 
pouiulH 

each, 
all 

wool. 


130.9 
130.9 
180.9 
130.9 
180.9 
18C).9 
130.9 
130.9 
130.9 
180.9 
180.9 
130.9 
130.9 


Hosiory. 


Men's  cotton 
balfhoee. 
eeamlcm, 
faM  black, 
ao  to  22  oz. 


'»82.1 

A82.1 

75.8 

<'75.8 

<'7.'>.H 
c7fi.R 
82.1 
rf82.  I 
rf82.1 
'182.1  1 
fSiA  I 


Men's  cotton 

half  hose, 

HeamIeHH,84 

needleN. 


Women's 
combed 
Kgyptlan  cot- 
ton bono,  high 


spliced  hecT.o 


Ig^ 
cT.' 


89.2 

89.2 

89.2 

89.2 

89.2 

89.2 

89.2 

89.2 

89.2  I 

89.2 

89.2 

89.2 


94.6 
94.6 
94.6 
94.6 
M.6 
94.6 
94.6 
94.6 
94.6 
94.0 
94.6 
94.6 
94.6 


Women*  H  cot* 

ton  boae,     '  .___ 

seamlean.  fasti  ^!r' 

black,       1  •««• 

26  to  28  oz.   i 


I 
b8l.6 
ftSl.e  ! 
ft  81. 6 

75.8 ; 

075.8 
0  76.8 
07S.8  I 
"75.8 
M.2 
(IIM.  2  , 
<<84.2 
<f84.2 
#84.2 


86.9 
81« 

m.% 

819 
8L« 
88.9 
fS.9 

n.9 

S7.6 
87.  ft 
S7.6 
87.  ft 
87.  ft 


ClothH  and  dothltiK- 


Month. 


Leather. 


Linen  thread. 


Ilametw.     • 

HitU;  hem- 

oak. 

1 

lock. 

Jan.... 

110.4 

117.3 

Kvb.... 

110.4  , 

117.3 

Mar  ... 

110.4  ■- 

117.3 

Apr.... 
May  ... 

110.4  1 

117.  H 

110. 1 

117.:i 

June... 

lir..6  , 

117.3 

July... 

Ufi.C.  , 

117.3 

Auk  . . . 

115.6 

H7.3 

8<ipt... 

119.0  , 

117. 3 

Oct.... 

119.0  . 

117.3 

Nov  ... 

117.3  ' 

117.3 

Dec.... 

125.9  ' 

126.4 

1905.... 

iir..o 

118.1 

Sole,  oak. 


107.0 

107.0  1 

107.0 

107.0 

111.5 

111..') 

111.5 

110.0 

110.0 

107.0 

107.  l> 

1)0.0 

10H.9 


Wax  calf. 
80  to  40  Ittfl. 
to  the  dozen. 

B-Krade. 

105. 0 
105.0 
105.0 
105. 0  1 
105.0 
105.0  ' 
108.9 
IIO.K  I 
107.0 
107.0  I 
107. 0 
107.0  ' 
IOC.  5 


Avcr- 
«(fe. 


109.9 
109. 9 
109.9 
109.9 
111.1 
112.4 
113.3 
118.4 
113.3 
112.6 
112.2 
117.3 
112.1 


Shoo. 
10b,  Bar- 
bour. 


96.7 
96.7 
96.7 
96.7 
96.7 
96.7 
96.7 
96.7 
96.7 
96.7 
96.7 
103. 1 
97.2 


8-cord.    ' 
200-yard  1  Aver- 

Rpools,    I    age. 
Barbour. 


108.7 
108.7  I 
103.7 
103.7  , 
108.7  \ 
108.7  I 
103.7  ; 
103.7  : 
103.7 
108.7 
10S.7 
108.7 
108.7 


100.2 
100.2 
100.2 
100.2 
100.3 
100.3 
100.3 
100.3 
100.2 
100.3 
100.3 
102.9 
100.5 


('l(>tli!4  Hiid  <-lnthiii>r. 


Month. 


Juii  — 
Feb.... 
Miir  ... 
.\pr... 
Mtiy  . . . 
Juiir  .. 
.Inlv... 
\UH  ... 
Si'pt  .., 
Oct  .... 
Nov  ... 

|)f<- 

I9(k-...., 


Beaver, 
MoiH'nw. 
I  all  W(N>I, 
,     black. 


'Chlnchlllu 
j  B-nuiKb, 
<  all  w(N>i. 


117.3  , 

117.3  , 

117.  ;< ! 

117.3  ; 

117. :{  ' 

117. :(  ' 
Il7.;t 

117.:*  , 

li7.;i  I 

117.  :t  1 

117.3  I 

117.3  > 

117.3  I 


OviTi'tmliliKH. 

<.'t)hic)illla, .  Covert  '  Kcrwy, 
cuttiiu      jcloth,  light    Htiindard, 

warp.C.C  weight,  |  27  to  2« 
grade.      I     Ataple.     .  ounce,  i  f) 


9tt.3 

91.2 
93. 2 
W.2 
94.2 
'.i.=t.  2 
'.«.  2 
'.H.2 
'.t2. 2 
il").  2 
U1.2 

ifi.  2 

9  L  (1 


wi.y 
96.  y 

9(1.9 

9(1.  y 
9*1.  y 
«.hi.  y 
\H\.  y 
yc.  '.1 
9(i,y 
ye».  y 
9«.  y 
w.  y 
9(1.  y 


140.3 
142. 3 
142.3 
112.3 
1 12.  3 
l.V).  3 

I.'«l).3 
l.'K).:; 

I6<».;t 
ir«t.:t 


Aver- 
Hge. 


112.5 
112.5 
112.3 
112.5 

1 12,  5 
111.3 

113,  T 
111.  1 
113.7 
111.3 
11-1.1 
113.7 
113.-1 


ITInt 
clothur 
28-1  nch, 
64x64. 


Shawls: 
standard,  all 

wool  (low 

grade). 72x144 

lnch,40U>42 

ounce. 


9(>.9 

93.6  1 
W.7 
95.6  ' 

y3.c.  I 
y6.  y  ' 
112  .'*  I 
12(1.  0  I 
123.3  I 
127.7  I 
127.7  1 
131.3 
110.0 


117.5 
117.5 
117.5 
117.5 
117.5 
117.5 
117.6 
117.6 
117.5 
117.5 
117.6 
117.5 
117.5 


'I  .Wcrugc  for  lHy3-lHyy  .  lOO. 
hCoiriputed  from  ScptcmtKT,  190-1.  prict 
'•('oinymU'd  frnin  April,  iyO.'t,  prioi" 


''<;oi«[»utf(l  fnnn  HeptfmluT,  UHi**,  jirlce. 

-"  "^ '  '^  ' ....-•.-_.  -.-  1905  price,  which  represents  hulk  oi  wiU-it  during  llicyi-Rr. 


^Computed  from  Sopttimlicr 
/Avoriik'c  for  IH97-IM99^100. 


OOtrBSE   OF    WHOLESALE    PRICES,   1890  TO    1905 


Table  IU.— RELATIVE  PRICES  OF  COM.MODITIES  IN  1905— ContiuueU. 

[Pur  L'xpUuuUon  &nd  dlwnuslon  nf  ihlii  U.ble,  s(v  pares  SA8  tt>S55.  Arera^  pricv  fnr  1W)0-|j(99ot00. 
For  a  more  detailed  deeeriptlon  o(  the  ArUOea.  see  Table  1.  UeLatlve  price  fox  1906  eompuud  (mm 
aroaffa  price  for  th«  r^ar,  a»  staowo  In  Table  1.] 


CJoih.1  am 
tfhee 

1  clnlhltqf 
tiniTH. 

Bleached. 

Brown. 

Montli. 

lOH.At- 
Unttc 

KM.. 

Pep- 

pereU. 

10-«. 
Wan- 

Milta 
8.T. 

M.O 

Aver- 

lanilcA. 

4-4.  ID> 

dfao 

Head. 

4-4.UaiB. 
MU1«. 
riylDir 
Horw 
brand. 

penllT 

Xrm- 

age. 

Avc^ 

aic 

ian.-.. 

104.6 

11A.8 

104.9 

118. 6 

ia.8 

110.6 

113. 4 

11&.8 

U0.6 

FW).... 

101.6 

111.5 

91.6 

103.6 

118.  S 

u».s 

U4.5 

104.4 

114. 3 

109.3 

Mar... 

108.  R 

111.5 

91.6 

IM.O 

117.9 

lis.  8 

114.6 

108.9 

116.  S 

110.4 

iSV:;: 

114.7 

111.5 

91.6 

106  9 

116. 1 

110^8 

118.6 

I1K.0 

118.1 

112.9 

M.3 

U1.5 

91.0 

99.1 

114  6 

119.8 

118.6 

118.0 

117.6 

1W.8 

Jun«  .. 

100.5 

llt».6 

n.6 

108.0 

114.1 

119.  t) 

118.6 

118.0 

117.6 

111.3 

July ... 

108.8 

lit  I 

91.6 

106.7 

116.1 

119.(1 

1IH.6 

118.0 

118.1 

U2.ft 

Aug... 

im.3 

W.1 

91.6 

tll.U 

lift.  7 

t19.H 

UK.  6 

11K.0 

118.0 

115.2 

as*.::: 

111*.  3 

rj7.4 

91.6 

112.4 

112.3 

119.6 

U8.6 

118.0 

117.2 

115.1 

IM.l 

127.4 

91.  C 

113.4 

115.4 

ia.8 

122.7 

122.5 

121.1 

117.8 

Nov... 

ia.& 

182.7 

91.(3 

116.6 

116.1 

123.8 

122.7 

122.6 

121.3 

118.8 

D«e.... 

•tjtf.< 

iaa.7 

91.6 

115.6 

115.4 

l2Su8 

1».S 

122.6 

122.1 

119.8 

lf».... 

110.2 

IW.S 

91.6 

107.4 

11&.6 

121.1 

118.6 

116.9 

118.1 

IIS.  5 

r 


Clothe  and  elothlns. 

BblrtliitK  bleached. 

Bilk:  nw. 

r 

VLFnU 
of  the 
Loom. 

4-4. 
Hope. 

4-4.LoDa- 
dale. 

4-4,  Xew 
York 

MUU. 

4-4.  Warn. 

IRltU 

<o> 

XX. 

ATerage. 

llallan, 
elaalcai. 

Japan, 

fllatoree. 

ATfltaga. 

Jan.... 

99.6 

101.7 

9ft.] 

98.7 

94.9 

97.6 

94.6 

101.4 

98.0 

rw>.... 

94.1 

101.7 

g&i 

94.6 

94.9 

96.8 

94.6 

97.8 

96.2 

Mar... 

94.5 

98.1 

82.8 

94.6 

94.9 

90.0 

98.0 

06.8 

94.9 

94.6 

98.1 

9X8 

>1« 

94.9 

96.0 

91.9 

to.  8 

90.9 

•8.2 

99.8 

94.6 

94.2 

94.9 

96.9 

91.9 

98.8 

92.9 

^" 

99.6 

101.7 

98.1 

94.6 

94.9 

97.8 

96.4 

96.9 

»»7 

99.6 

10L7 

98.1 

102.4 

100.2 

100.4 

97.7 

100.2 

99.0 

Auk... 

109i9 

IILS 

1A.4 

102.4 

100.2 

100.4 

98.3 

1U2.0 

100.9 

M... 

10B.9 

111.8 

108.4 

99.7 

105.5 

107.0 

102.9 

106.2 

104.6 

OA.... 

M9.9 

UL8 

108. 4 

•w.r 

106.5 

lOT.O 

102.9 

106.2 

104.8 

Not... 

109.9 

U1.8 

108.4 

«•»».? 

106.6 

107. 0 

99.4 

102.0 

100.7 

IMe.... 

116. 1 

114.0 

118. 5 

a».7 

106.6 

100.7 

96.U 

97.2 

06.6 

1905.... 

lflB.7 

106u2 

101.7 

96.8 

99.4 

101.2 

96.6 

99. 8 

97.9 

CloUw  and  clothtoK. 

SalUnjcs. 

Month. 

woJLd 
dia^nal. 

Clay 
diairotuil. 

Indlso  bine, 
all  wool, 

64-lDCb. 
14-ounce. 
Ulddlenex. 

iDdlgo 

blue. 

WiuSloff- 

TrotUrrincfl, 

faner 
wonted.  < « ) 

Aver- 

Tlck- 

Amoe- 

kcair 

A.C.A. 

12-ounce. 
WaebliKE- 
tonMUls.6 

IG-ounoe. 

WaahlDjc- 
tun  Hnii.6 

all  wool. 
le^unoe. 

ton  Mills. 
6700,  (c) 

age. 

Jan.... 

12D.2 

116.2 

112.2 

U9.0 

116.9 

109.1 

116.6 

99.0 

fM».... 

120.3 

116.2 

112.2 

119.0 

116.6 

109.1 

116.6 

09.5 

Mar... 

190.2 

116.2 

112.2 

U9.0 

116.6 

109.1 

U6.6 

89.5 

fiR::; 

110. 2 

116.2 

112.2 

119.0 

116.6 

lU!..i 

116.1 

m.5 

120.2 

116. 2 

115.6 

119.0 

128.6 

112.5 

11H.7 

89.5 

JS7.:: 

iao.2 

U6.2 

115.6 

119.0 

128.6 

112.5 

118.7 

80.5 

120.2 

116.2 

115.6 

119.0 

125.6 

U2. .'» 

118.2 

108.4 

Anc' ... 

160.8 

147.6 

115.6 

119.0 

137.5 

112..'. 

130.4 

108.4 

Bept ... 

U0.3 

147.6 

115.6 

119.0 

137.6 

IW-iS 

130.4 

108.4 

Oct .... 

160.8 

147.8 

119.0 

119.0 

137.5 

112.6 

131.0 

113.1 

Htcff ... 

160.3 

147.6 

119.0 

119.0 

157. » 

U2.5 

m.o 

11 T.  8 

Dec,.,. 

U0.8 

147.5 

122.4 

119.0 

187.  S 

112.  A 

131.6 

122.5 

1».... 

19L7 

129.8 

11&6 

119.0 

138.1 

UL6 

182.7 

103.1 

•  Nominal  price:  lee  explanation  on  pace  369. 
OAvcriMre  for  1 896- 1899- 100. 
«  Avenee  fur  1892-1899-loa 
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Table  III.— RELATIVE  PRICES  OF  COMMODITira  IN  1905-OotitiDiied. 


[For  bxplan&tion  end  diKUMdon  of  thin  table.  Ke  page*  S6B  to  865 
For  a  mc>n.>  fletailL>d  dt>aci1ption  of  the  articles,  mw  Table  I 
mvenge  price  for  the  year,  tu  Hhown  In  Table  I.] 


ATenn  prtc«  for  2890-UW-uo. 
RetatlTe  prloe  for  1906  oompnted  &t«i 


Month. 


CloUu  and  clothlnic. 


Jan... 
Feb... 
Mar  .. 
Apr. . . 
May.. 
June  . 
July.. 
Ahk  . . 
Sept . . 
<K'l... 
Nov  .. 
Dec... 


riiderwcar. 

Women* 

8hlrt« 

and 

dm  wen. 

white. 

all  wool, 

etc. 

Hhlrta 

Caah- 

Caah- 

Cash- 

and 

mere, 

iner«, 

mere, 

d  Hi  went, 
white, 
merino. 

Aver- 
ftne. 

all  wool. 

10-U 
twill,  88- 

cotton 

9-twni. 

cotton 

warp, 

27>ln('h, 

W(>ol,and 

Ineh,  At- 
lAnttc  J. 

4-4,  At- 

Ham- 

etitton. 

97.9 

lantic  F, 

ilton. 

100.4 

9ri.4 

120.6 

122.6 

116.6 

100.4 

96.4 

97.9 

126. 5 

122.6 

116.6 

100.4 

05.4 

97.9 

126.6 

r>.9 

116.6 

100.4 

96.4 

97.9 

128.2 

128.9 

116.6 

100.4 

96.4 

97.9 

128.2 

128.9 

116.6 

10O.4 

96.4 

97.9 

128.2 

136.4 

124.9 

100.4 

96.4 

97.9 

128. 2 

186.4 

124.9 

100.4 

96.4 

97.9 

128.2 

186.4 

124.9 

100.4 

96.4 

97.9 

128.2 

186.4 

124.9 

100.4 

95.4 

97.9 

128.2 

136.4 

121.9 

100.4 

<jr).4 

97.9 

m.9 

141. H 

124.9 

100.4 

96.4 

97.9 

1M.9 

141.8 

124.9 

lUU.  4 

95.4 

W.9 

128.4 

182.7 

121.4 

DanlAh 

cloth, 
cotton 
warp 
and 
niling, 
22-incli. 


114. 9 
114.9 
114.9 
114.9 
114.9 
114.9 
114.9 
U4.9 
114.9 
114.9 
114.9 
114.9 
114.9 


Frank- 
lin 

aack- 
InRn. 
6-4. 


Poplar 
cloth, 
cotton 
warp 
and 
fllilng,, 
36-lnch. 


Arer* 
ace. 


124.6 

^.».«. 

106.7 

117.1 

124.5 

106.7 

118.6 

129.1 

106.7 

120.4 

129.1 

106.7 

1».7 

129.1 

106.7 

120.7 

188.7 

106.7 

1M.0 

183.7 

106.7 

124.0 

138.7 

106.7 

1M.0 

138.7 

100.6 

m& 

138.7 

10B.6 

1215 

133.7 

109.6 

126.6 

133.7 

lot.  6 

12Le 

181.0 

107.7 

122.7 

Month. 


rinthit  and  elnihluK- 


Ohio,  tine 

nei<ce(Xand 

XX  Knule). 

hC(Mire<l. 

Jan.... 

i:w.  7 

Feb.... 

ia:(.7 

Mar  ... 

i:«.  7 

(iSV::: 

i3;i.7 

1S7.? 

June  .. 

141.(1 

July  . . . 

141.6 

AiiK... 

111. 6 

Hept . . . 

I41.fi 

Oct.... 

137.7 

Nov  . . . 

i:*7.7 

I>w.... 

i:«.7 

190:'..... 

i;t7. 4 

W(N>1. 

Ohio,  medi- 
um llce<'e  (j 
and  iKraile), 
wouretl. 


118.7 
116.6 
1 12. 6 
112.6 

lin.6 

121.7 
1IH.7 
118.7 
118.7 
118.7 

im.7 

I  Ift.  t; 
117.2 


2-40H 

Aiw- 

ngv. 

trallan  tine. 

126.2 

120.  S 

124.7 

120.3 

12H.2 

120.3 

123.2 

122.  h 

126.7 

122.  K 

131.7 

122.  H 

13(1.2 

122.  .H 

i:hi.  2 

122.  H 

I:i0. 2 

122.  S 

I2M.2 

12f».  2 

r>.2 

l2r..2 

124.7 

127.7 

127.3 

12:1. 0 

Wor>tifl  yHHl'*. 

2-4UH,  XXXX, 

white,  in 
iikeini*. 


122.1 

122. 1 
122.1 
122.1 
124.1 
124.1 
124.1 
129. 1 
131.  I 
l:«.  1 
I  (J.  1  ' 
i:w.  1  ' 
126.4  I 


Aveiaxe. 


ClOthH  llDd 

clothing. 


121. 2 

109.6 

121. 2 

106.5 

121.2 

106.7 

r22.5 

lO&fl 

123.6 

109.0 

123.6 

110.1 

123.6 

111.5 

126.0 

118.8 

127.0 

114.5 

128.7 

115.2 

128.7 

116.1 

129.9 

117.1 

124.7 

112.0 

Month. 


raii(ilrf<: 
iidii 
iiiiiii' 
tiiii-. 
t\n.   1 1 

iMllWf. 


Alltliritcite 


Fuel  and  Il^liiiiiK. 
I 


II  ro 


Clusl 
tint. 


KK«- 


Slove 


<i<!!>rK*'K 
Aver-      Creek 

Cit 

'     IllfllC). 


II  Ke 


Bit  urn  i  noun. 

l(Jft)rKe«| 

!   Cn-^k    I  PlttH- 

I  if.  (1.  h.  I  iiurR 
New     .iVotiKh- 

Y..rk    ,  ioKhe- 

Iliir  iiv). 
iH.n. 


Aver- 

iiwe. 


Aver- 
age. 


Jiit) .. 
Kel... 
Mar  . 
Apr.. 
Miiy . 
June 
July . 
A  UK  . 
Ki'pl  . 
Oet.. 
Nov  . 
Dee.. 
19U6.. 


I  If.,  I 
lir>,  1 

10H.7 
IDS.  7 
Uw.  7 
I(W.  7 
HW.  7 
10.S.7 
Ills.  7 
las.  7 
HW.7 
lliM.  7 

liiy.  7 


VlWi 
1 2:1.0  ! 

I2I1,  0 
l-J.Vll 
IJiVO 
12.V  \t  • 

Il'.V  1    ' 

125.1 


l;{7.  7 

i;t7.v 
i:t7.  7 
vs.:  H 
IJ(..  1 
iJ'.i..: 

131. S  ■ 
131.  K 

137.7  ' 
i;t7.  7 

137.  tl  I 

137.  i;  ■ 

181.  I  I 


137. '.1  I 

l;>,  1  ' 

137.  f<  I 
l:?3.'.t  ' 
Ijd...  . 
r-".i.  1 
i:t2.  u 
131.  ■.) 
137,7 
137.  s 
137.  <1  ; 
137.7  ' 

i;m.3  I 


I:i0. 
i:{0. 

i;m). 

117. 
U\K 
122. 
121. 
127. 
l.fo. 
i:ui. 
i:m. 

130. 


iMi.n 

I-HI,  u 

1. HI  1.0 

IMI.  u 

IM),  n 

|M).  It 

|S)1.(I 
|SI).  (I 

IM).  II 

im.o 


II  I.  s 

lll.S 

111.^ 

III  " 

lll.S 
111    H 

111.'' 

lll.S 

Ills 

114  s 
111  K 
lll.S 

111.  r4 


IJI.  I 
l-'l.  1  , 
121.  1 
121.  I 
121.  t  I 
121.  1 

i.:i.  1  ! 
121  t 

I-.M.  I 
121.  ( 
121.4  : 
121. 4  I 
124.4  I 


i;iy. 
i3y. 

13\). 

i3y. 
I3y. 

139. 

i;w. 
I3y. 
i:w. 

13't. 

liv.t. 

13'.*. 
139. 


n 


13.V9 
135. 9 
135.7 
1  jy.  9 
131.0 
132. 1 

i:t:i.  3 
i:m.s 

136.7 

i;t5.7 
135.7 

13.V6 
134.3 
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Table  UI.— RELATIVK  PRICES  OF  COMMODITIES  IN  liKXS— Contlnaed. 


[Tor  explanmUon  and  dtfcufllon  of  tbis  table, 
For  a  more  deta1Ie<l  deicriptloD  of  the  article 
nvrra^  prl<-e  for  the  year,  aj  shown  In  Tabic 


«  pw«»  awio  S6&. 

For  a  'more  detailed  deicriptloD  of  tbo  articlea,  aea  iSiblc 


Areraffe  urice  for  I890-l«99»  100. 
Relative  price  for  IMG  oompat«d  fmm 


I 

I 


Pocl  and  llirbtinff. 

Coke: 
Qmnella- 
TlUe.  (or- 

nacc. 

MatcbeK 

parlor,  do- 

mesac 

rvlrolotun. 

MoDlh. 

Crude. 

fteflned. 

Avcrasv. 

ATcrage, 
fuel  and 

150»flre 
ten.  V  w. 

ligbllni;. 

For  export. 

Avence. 

Jan..  . 

mi 

K.A 

1M.B 

115.6 

140.4 

l!S.O 

140.8 

13tK8 

Feb.... 

169.8 

».* 

160.7 

111.7 

140.4 

126.1 

U4.9 

l9i.S 

Mar... 

147.  a 

86.4 

IW.7 

111.7 

110.4 

ia6.l 

184.9 

190L5 

Apr.... 

ISIA 

B&.4 

149.4 

naj 

140.4 

136.  S 

133.8 

125.8 

May... 

111.9 

86. 4 

141. 7 

107.1 

140.4 

ia.8 

119.7 

19C0 

June  .. 

iit.e 

86.4 

139.5 

106. 3 

110.4 

138.4 

13ES.7 

191.4 

July... 

108. 0 

86.4 

139.5 

106.  S 

140.4 

123.4 

Uft.7 

IM.S 

AM... 

107.5 

8&4 

139.5 

106.3 

140.4 

m.4 

136.7 

m.s 

BkA... 

1M.8 

86.4 

1»,5 

106.3 

140.4 

138.4 

12B.7 

136.5 

odT.... 

115.7 

86.4 

166.  V 

117.1 

146.1 

181.6 

148.0 

182.2 

Kov  ... 

17*.  7 

85.4 

165.9 

118.6 

146.1 

132.4 

14S.5 

1M.5 

Der.... 

170.8 

B&4 

173.6 

117.1 

146.1 

131.6 

145.6 

134.7 

1S»-... 

1W.7 

S6-4 

VAX 

111.3 

141.9 

196.6 

ISLl 

13B.8 

1 

Month. 

1 

MeCals  and  Implementa. 

Bwlron:  bevt  refined. 

Barb 
win: 
galra- 
uiaed. 

Boildeni'  bardwara. 

Copper. 

From 
mill 

(MttB- 

burjp 

From 

ftore 

(Phila- 

dclphia 

Aver- 

Bnttaf 

lOONt 

Joint, 

CAM. 

Door- 
knobs: 
steel. 

bronie 

Lock*: 
com- 
mon 
mor- 

Avor- 

Ingot, 
lake. 

Bbeel, 

boi- 

fttlled 

itifise 

Wire. 

bore. 

Avei^ 

mte. 

w 

mar- 

kei). 

mar- 

kel). 

SxSin. 

plated. 

tiM. 

{rizes). 

Jan.... 

134.1 

116.5 

120.8 

9S.0 

196.6 

182.6 

110.2 

IJSl 

12a.  1 

114,6 

lit.  7 

116.8 

Fttb.... 

IIM.I 

116.5 

120.8 

•6.0 

126.6 

221. D 

189.7 

179,1 

124. 1 

114.5 

112.7 

117.1 

Mar... 

ISI.O 

lie.  5 

123.8 

95.0 

136.6 

221.0 

1W.7 

179.1 

124.1 

114.5 

113.7 

117.1 

lift::: 

I2S.5 

116.5 

121.0 

96.0 

126.6 

221.0 

189.7 

179.1 

124.1 

114.5 

111.9 

I1A.S 

IW.l 

116.5 

lao.i 

95.0 

126.6 

221.0 

1fl9.7 

179.1 

121.6 

1)1.5 

IOt>.» 

115.1 

June.. 

1M.1 

116.5 

i2u.a 

96.0 

12S.6 

2t1.0 

189.7 

179.1 

121.6 

IH.S 

109.3 

115.1 

July... 

IW.l 

U«.5 

120.8 

95.0 

126.6 

331.0 

1«9.7 

179.1 

121.6 

114.5 

in.o 

11.V7 

Aug... 

124  1 

11C.5 

120.3 

91.9 

126.6 

221.0 

189.7 

179.1 

rJ6.7 

120,  fl 

118.2 

121.8 

B^t... 

126.9 

116,5 

121.7 

93.0 

126.6 

221.0 

1S9.7 

179.1 

131.7 

126.(1 

118.2 

125.5 

Oct.... 

127.6 

116.5 

1211 

95.0 

126.6 

221.0 

189.7 

179. 1 

134.8 

rjG.e 

118.2 

126.5 

Nor... 

140.0 

119.5 

129.8 

96.0 

126.6 

231.0 

189.7 

179.1 

13a.  7 

12t!.0 

126.4 

12S.9 

Dee.... 

151.7 

119.5 

135.6 

96.0 

126.6 

221.0 

189.7 

179.1 

145-9 

138.6 

1S4.9 

139.8 

1905.... 

129.0 

117.1 

123.1 

M.3 

126.6 

218.fi 

183.1 

174.4 

127.7 

120.1 

116.3 

121.4 

I 


Metala  and  implementa. 

Lead: 

Lead 

Nailn 

Pig  iron. 

Monttu 

Cut. 

Wire. 

Gray 
forge. 
aouth- 
ern, 
coke. 

plK- 

pipe. 

R-pvnny, 

8-penny. 

fence  and 

Aver- 

Beate- 

Foundry. 

Fttundry. 

Aret- 

fencu  und 

age. 

aer. 

No.l. 

No.l 

age. 

rommou. 

common. 

Jan.... 

122,0 

104.5 

101  2 

86.6 

98.4 

121,4 

119.9 

133. 9 

157.6 

127.9 

Fttb.... 

117.6 

102.7 

102  6 

!r7.9 

95.3 

117.6 

119.9 

129.1 

187.5 

126.0 

Mar... 

119.4 

102.7 

IM.O 

87.9 

96.0 

118.7 

121,6 

129.1 

137.5 

136.7 

Apr.... 

119.4 

ioa.(j 

102.6 

87.9 

95.3 

118.7 

123.3 

128.5 

138.6 

126.0 

May... 

119,4 

103.8 

102.  r. 

87.9 

95.3 

117.3 

122.0 

128  1 

136.4 

126.0 

iff;::: 

119.4 

103.8 

IM.Q 

87.9 

96.0 

lis.  6 

118,9 

1ZJ.3 

124.0 

120. 0 

130.2 

103.8 

101.2 

87.9 

91.6 

108.6 

116.1 

117.6 

118.4 

115,2 

Anc  ... 

122.0 

106.8 

97.1 

87.9 

92.5 

110.7 

116.5 

113.8 

120.6 

115.4 

Sept... 

128. 1 

111.0 

93.0 

m.9 

90.5 

115.2 

11&5 

116.6 

119.6 

117.0 

Oct.... 

136.4 

111,0 

95.8 

87.9 

91.9 

120. 0 

120,7 

122.1 

194. 0 

121.8 

Hot  ... 

199.1 

121.4 

95.8 

87.9 

91.9 

129.9 

126.0 

132.9 

1U.1 

130.7 

Dec.... 

154.9 

120,6 

98.5 

87.9 

98.2 

1S8.3 

128.3 

139.3 

199. 8 

liVl 

1905.... 

126.7 

106.4 

99.9 

(f7.7 

98.8 

115.7 

120.8 

126.7 

UO.7 

124.0 

466 
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Taslk  Ifl.— RKI^TIVE  prices  OF  COMMODITIES  IN  19Q&-Gontinoed. 


(For  «zplukAtl/jD  «nd  4iicuai<iD  of  tbU  tabic,  nee  pue*  IM  to  306 
For  •  moK  deull*!*!  daKriptloo  of  dw  snicle*.  nee  TKble  I. 
mvtnge  price  for  the  reftr,  u  nbown  In  Table  I.] 


AT«nig«  price  for  IMO-lSMolOO. 
KeUdTe  price  lor  19Q&  oompated  from 


MeUli  and  Implements. 


Month. 


Jan... 
Kfb.., 
Mar.. 
Apr.., 
May.. 
Jiinr., 
July.. 
Aiijc  . 
Kept . . 
(X;t  . . , 
Nov  . , 


Qulek- 
«lv»T. 


*^iir'    I   Bpelter. 


8teel 
blUetii. 


fiteel 
rails. 


Bteel 

•heeti*: 

blark.  No. 

27.<a) 


. 



m.z 

n.s 

m.« 

104.6 

107.4 

98.2 

m.z 

fa.& 

188. 3 

10K.6 

107.4 

9H.2 

\».b 

TO.  4 

1S«.1 

110.1 

107.4  1 

9«.2 

M.K 

W.S 

UU.7 

110.3 

107.4  j 

102.7 

88.0 

7».l 

127. » 

109.2 

107.4 

102.7 

1)0.ft 

7».« 

lift.  2 

104.1 

107.4 

100.4 

W.8 

79.5 

117.8 

1(M.6 

107.4  1 

97.8 

W.'J 

H.4 

126.0 

111.6 

107.4  ! 

99.  ft 

9H,S 

Mt.3 

12H.3 

llft.l 

107.4  1 

99.6 

W.3 

KS.ft 

183.  H 

119.0 

107.4 

99.6 

W .» 

M.O 

137.2 

120.  t 

107.4 

96.0 

9H.3 

OT.ft 

142.7 

130.8 

107.4 

98.2 

V7.4 

HI, 5 

181.0 

111.8 

107.4 

99.1 

Tin  Plata: 
domestic. 
Tin:  pig.     Becwmer, 
-coke.  14x20 

I       in.(6) 


ise.6! 

102.5  1 

166.2  I 

1(».0 

164.2 

163.3 

167.9 

180.3 

178.1 

177.0 

179.7 

191.2 

170.8 


109.6 
109.6 
109.6 
109.6 
109.6 
109.6 
109.6 
109.6 
109.5 
109.6 
102.2 
105.1 
108.6 


Month. 


Jsn . . . 
Kol>... 
Har.. 
Apr... 
Mny.. 
J  lint!  . 
July.. 
AUK  •  ■ 
Kept . . 

0<!t . . . 

Nov  . . 
Dwr... 
1905... 


Aujren: 

exim, 

l-tnrh. 


149.8 
149.8 
199.0 
199.0 
IVU.O 
19<J.O 
i9'.>.  0 
IW.O 
109.0 
190,0 
199.0 
199.0 
190.7 


Axe«: 
M.O.O., 
Yankee. 


MetalM  and  implements. 


128.9 
128.9 
128.9 
128,9 
187.7 
187,7 
137.7 
137,7 
187,7 
187.7 
187.7 
187.7 
184.7 


Chisels: 
extra, 
socket 
firmer, 
1-inch. 


16H.4 
168.4 
219.  ft 
310.6 
219.6 
219.  A 
219.6 
219. 6 
219.6 
219.6 
219.6 
219.6 
209.5 


Files: 

8-tnch 

mill 

bastard. 


120.8 
130.8 
120.8 
120.8 
120.  H 
120.  K 
120.8 
122  0 
122.0 
128.1 
128.1 
128.1 
131.6 


Tfiols. 


Haqimers;' 
Maydole  i 
No.  U. 


flawii. 


Planes; 
Bailey 
No.  5. 


129.0 
129.0 
129.0 
129.  U 
129.0 
129.0 
120. 0 
129.0 
129.0 
129.0 
129.0 
129.0 
129.0 


116. 7 
115.7 
116.7 
1W.7 
115.7 
115.7 
116.7 
116.7 
115.7 
115.7 
115.7 
115. 7 


Crosscut, 
Diaston. 

Hand, 
Disston 

No.  7. 

100.0 

98.6 

100.0 

96.6 

100.0 

96.6 

100.0 

96.6 

100.0 

98.6 

100.0 

96.6 

100.0 

98.6 

100. 0 

96.6 

100.0 

98.6 

100.0 

98.6 

100.0 

96.6 

100.0 

08.6 

100.0 

96.6 

AverKe. 


99.8 

99.8 
99.  S 
99.8 
99.8 
99.8 
99.3 
99.8 
90.8 
99.3 
99.8 
99.3 
99.8 


Month. 


Jhii  . 
VvU. 
Mtir. 

Apr. 
Mny 
.hnif 
.lulv 
AUK 
St'|>t 
Oct  . 
No\ 

lyo;.. 


MotalR  and  implements. 


T<M)lS. 


Rhovels: 
Ames  No.  2. 


96.9 

06.9 
Ofl.U 
\H\.  \i 
0(1.9 

\Hi. '.( 
*H1. '.) 

w;.  il 


Trowelf: 
M.C.  <>.. 

brick. 
lOi-inch. 


Vises: 
solid  box, 
60-pound, 


100. 0 
100.  u 
100.0 
lOU.O 
100.0 

mi.o 

l(N).0  ' 
100.0 
UK).  0 
100.0  , 
KNt.O  I 
l(X).  0 
100.0 


106.1 
106.1 

!«;.  1 

IO*J.  I 

iO(i,  i 

lOfi.  I 

I  (hi.  I 

KM*.  1 
10<i.  1 
KNi.  1 
106.) 
106.1 
106.1 


Averaffc. 


Wood  screws:, 
1-inch.  No.  10,;Zinc:  sheet, 
flat  head. 


Avera^, 

metals  and 
im  piemen  tK. 


118. 5 
118. 5 
12H.  1. 

12H.() 
12y.  1 
129.  I 

i->y.  I 

129.  .^> 

I2t).  r. 
rjit.ti 
129.  <; 
i-j^.i.  (1 

127.  ft 


69.9 

129.9 

69.9 

129.9 

69.9 

129.9 

fi9.9 

129.9 

69.9 

127.  I 

69.9 

121. ;( 

tt9,  9 

121.4 

(19. 9 

12K.  (i 

(19. 9 

129.  9 

69.9 

129.9 

69. 9 

129.9 

ti9.9 

1S4.2 

m.  9 

12R.r> 

115.2 

119.7 
122. 6 
122. 5 
122. 3 
121.2 
120.8 
122. 3 
123.2 
124. 2 
126.3 
129.3 
122.5 


'•Avi-niKv  i'«r  lH9(;-i8y«»-HMi. 
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Tablk  UI.— RELATIVK  PRICKS  OF  COMMODITIES  IN  1905— Con tuiue<*- 


t  For  expluwtlon  and  discufwion  of  thid  table,  ««e  p&re*  UW  to  9AS 
For  a  mnrc  detailed  description  of  ibc  nrtielcs,  «ee  tWbl 
HVf  rajcu  prlLH^  for  the  year,  as  flhown  in  Table  1.1 


AveRMttt  prioe  for  199O-18M=]O0l 
Jlelatlvc  price  lor  1906  ooaipot«d  from 


I 


Lnmber  and  buildinc  uftltrUUB. 

Month. 

Brlfik: 

Carbonnio 

of  K'lid: 

American, 

la  nil. 

Cement. 

Doors: 
pine. 

Ume: 

common. 

Unwwd 
oil:  raw. 

common 
domeMlc. 

Portiand, 
daUttOci 

Boaendala. 

AwniKe. 

Jan.... 

1«.8 

106.2 

66.4 

«.7 

74.1 

161.9 

106.2 

M.a 

PWb.... 

164.0 

106.2 

66.4 

96.0 

79.7 

161.9 

106.2 

M.& 

Mat... 

146.1 

106.3 

06.4 

90.2 

78.8 

161.9 

106.2 

ios.a 

fiS;-;:: 

m.i 

106.2 

70.1 

96.6 

88.0 

161.9 

10B2 

166.  a 

14fi.l 

106.2 

72.6 

96.6 

M.2 

161.9 

108.2 

106.9 

Jtme  .. 

ia».i 

106.2 

7S.9 

96.  H 

84.9 

188.9 

101.4 

110.  a 

July... 

ISlf.S 

100  2 

73.9 

96.8 

84.9 

18S  9 

110.4 

110.  s 

AUf... 

iw.'i 

106.2 

78.9 

96.R 

84.9 

188.9 

110.4 

114.7 

S?'.::: 

IS4.!1 

114.7 

72.6 

•5.8 

84.2 

1«I8.9 

110.4 

119.1 

140.4 

114  7 

72.6 

96.8 

84.2 

im.9 

1111.4 

99.1 

Nov... 

Ifi7.3 

118.9 

72.6 

96.8 

84.2 

189.  A 

110.4 

92.6 

Vtc.... 

179.8 

lltt.9 

76.4 

96uft 

86.1 

ISO.  6 

110.4 

88.9 

1M(V„.. 

1«,7 

U».7 

7L5 

96.9 

tt.7 

168.  a 

106.9 

lOll 

L<i:nb(^r  and  building  outotteU. 

Lumber. 

Month. 

Hem- 
lock. 

MrpIc: 
hard. 

109.4 

OAk:  vbllo. 

nne. 

Qaar- 
tef«d. 

ATcr- 

White,  boarda. 

PUln. 

No.  2 
bam. 

Uppen. 

Averaffs. 

yellow. 

ATomce. 

IM.... 

I4Z1 

UD.2 

161.  S 

136.0 

134.4 

176.1 

166.3 

119.1 

l4SwX 

rab.... 

142.1 

100.4 

1M.2 

161.8 

138.0 

184.4 

176.1 

166.  S 

119.1 

143.2 

Mar... 

143.1 

109.4 

124.2 

1S1.8 

188.0 

1314 

176.1 

166.3 

119.1 

148.2 

tffr::: 

142.1 

117.0 

134.2 

161.8 

138.0 

134.4 

176.1 

166.8 

119.1 

143.3 

140.8 

117.0 

124.2 

161.8 

138.0 

134.4 

176.1 

166.8 

119.1 

143.3 

iS7::: 

146.3 

117.0 

121*.  2 

151.8 

140. 0 

140.8 

176.1 

156.9 

146.2 

164.3 

1441.3 

117.0 

12fl.? 

146.2 

137.2 

140.8 

176.1 

166.2 

146.2 

154.3 

Aw-.. 

160.6 

117.0 

128.2 

146.2 

137.2 

140.3 

178.1 

168.2 

146.2 

161.3 

a«pt... 

160.6 

117.0 

138.2 

146.2 

187.2 

143.2 

176.1 

1».7 

146.2 

156.2 

Oct.... 

1A8.8 

117.0 

12».2 

146.2 

137.2 

143.2 

176.1 

169.7 

146w3 

I.'W.2 

Mot... 

168.8 

117.0 

129.6 

14».0 

139.3 

178.8 

18a  7 

181.0 

146.2 

169.1 

Dw... 

187  2 

117.0 

12S.fi 

149.0 

139.3 

17H.3 

183.7 

181.0 

146.2 

169.4 

1906.... 

149.4 

115.1 

I2e>& 

149.6 

138.0 

144.fi 

irtA 

161.0 

1819 

lfii.8 

Loraber  and  hulldUig  materiali! 

- 

MoDth. 

Lnmber. 

Oztdeof 

rinc. 

Plate  glan:  polL<died.  nntfl- 
Tcrcd. 

Pntty. 

RoBln: 

FopUr. 

Averafe. 

Are*,  8  to 

6  square 
feet. 

Ami,6  to 

10  square 

feet. 

ATentfc. 

Kood. 

•tnlned. 

r*b... 

Hsr... 

y.'r::: 

Juac.. 

Jnly- 

OeT.... 
Nov . . . 
Dec... 

19^1,... 

1M.6 
154.6 
1M.« 

164.6 
1M.6 
163.0 
168.0 
163.0 
163.0 
168.0 
168.0 
163.0 
168.7 

14X9 

142.9 
143.9 
142.9 
142.9 
142.9 
142.9 
149.9 
166.8 
156.8 
163.6 
163.8 
14S.8 

139.0 
189.4 
1S9.  t 
140  2 
140.7 
144.6 
144.U 
146.3 
146.4 
147.3 
168.8 
164.2 
144.6 

U6.8 
116.8 
11V8 
115.8 
116.8 
116.8 
116.8 
ll.-i  S 
1I.VS 
116.8 
116. 8 
122-0 
116.8 

66.6 
66.6 
66.6 
62.0 
62.0 
83.0 
63.0 
62.0 
66.9 
82.6 
83.6 
82.6 
06.3 

02.6 
82.6 
63.6 
69.4 
69.4 
69.4 
69.4 
69.4 
79.0 
82.9 
82.9 
82.9 
71.8 

SS.6 
68.6 
69.6 
66.7 
6^7 
66.7 
66.7 
66.7 
74.0 
82.8 
82.6 
80.8 
60.1 

66.5 
66.6 

£1 

66.6 
66.6 
69.6 
68.6 
69.6 
72.8 
73.8 
72.8 
69.0 

196. 

asi 

Ml 

I 
r 

I 

■  Average  for  1896-ll99alOQ. 
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BULLETIN   OP   THE   BUREAU   OF   LABOB. 


Tahlk  III.— relative  pricks  OF  COMMODITIES  IN  1906— Contimied. 


[K<ir  ex  plan  lit  Ion  and  dlncusiilnn  of  this  table,  aoc  paffe*  868  to  866. 
Kfir  II  mun:  iletailed  dpfwrtptlon  of  thti  artlcfra,  hw  Tablv  I  "  ' 
nvuruKu  pricu  for  the  year,  us  shown  In  Table  I.] 


Averwe  price  for  IWO-Isn-MOL 
Relative  price  for  190b  computed  fraa 


Lumber  and  btiildlnK  materiata. 

shinBlm.                  1                                  'Window  (rlaasiAmerlcan.Mngle. 

ATerue, 

Month 

---■--■                   !  Turf>cn-     - 

—  .  .  -   _- 

lumber 

tvhii..    ;                       Tar     ;     tim-:      Kinits.6x8    ThlnK 
( :ypn-ss.  i     ",""*     i  A  vi-niK*'.                    '  spirits  of.  U»  10  x  IB      6x8  to 
;    J'""--    ■               !               :                   Inrh.     lOiir.lnrh. 

and  btiflil. 

AverHR*-. 

inirmate- 

riaU 

.Ian,.. 

w.'j  '      iiy.u  1      tw.  1  1      i:*2.h  I      ^^s.5 

I2('>.4  ,           IIH.S  1 

121.  ti 

120:1 

Feb... 

1     •     W.  J 

119. 'J 

lUti.l 

132.  H 

IH7.6 

12ti.4 

llti.K 

121.  t> 

121.9 

Mar.. 

1          Vi.i 

119.9 

106.1 

i;«.H 

1C1.2 

119.0 

110.0 

1M.6 

12U.T 

Apr... 
tfay . . 

1        y2.2 

119.0 

10i>.  1 

141.1 

182  n 

119.0 

110.0 

114.6 

im 

yi.2 

119.9 

ion.  1 

149.4 

IRl.O 

iw.y 

no  0 

116.6 

121.6 

JUIll'  . 

\          VI.'2 

119.9 

lot;.  1 

119.4 

2;«.6 

120.9 

110.0 

116.6 

laa? 

July.. 

,        101. u 

119.9 

llO.n 

1 19.  4 

179.  .S 

120.9 

110.0 

11A.6 

U».D 

\nn  .. 

loi.n 

119.9 

no.  A 

ll'rfi.O 

IM.7 

IM.I 

137.4 

144.8 

ISl.f 

Sept . . 

>         101. 0 

119.9 

110. 5 

149.  4 

192. 9 

mil) 

123.7 

129.9 

181.9 

oA... 

;      101.0 

119.9 

1I0..'> 

119.4 

207.1 

I3G.0 

123.7 

129.  V 

133.4 

Nnv  .. 

!      101. 0 

119.9  i         110.5 

119.4 

213.9 

1»i.0 

123.7 

129.9 

1S&2 

IHt... 

101.0 

I19.i>:       lio.ft 

149.4 

191.  4 

129.2 

117.6 

123.4 

ISLI 

I9rtr.... 

1       y«;.  i'. 

119.9         ios.:i 

14.\9 

187.  7 

12H.6 

117.6 

123.0 

127. » 

1                                                              l>ru»r-'<  iitKl  rhcnilratK. 

Month. 

'^imln ''''^^«'^"-''  Alum-  i   i!«mV-   *  **»>''^'^-    ^«"^'«'*''  iilSumV  '  ^i"'"'"*- 

,  Siilphn- 
i  rleai-tfl: 

1  Avenwr. 
dnws 
and 

^•l**"^      '»r.  i«.r     lump-     <'nidi'.  1    ,.      ,     1      .-«.       1      In 
.    *•**">■    1             !              '              1                [ 

1     lc4in. 

j      (iff». 

chem- 
icals. 

Jan  — 

'           ■       "     ;          ■ "         .           ;    ■        i 

107,1         «_*.yi    11)1. »  ;     Utt.c  1      »«.•.»■       i«:..s  ;    ii.vfi 

93.6 

140.1 

IW.9 

Kcb... 

'     u»;.2        tiii.y  ,    101. HI     103. t; 

92.  9  !          I;>.t.  H  1      120.  H 

93.6 

146.1 

109.4 

Mar  .. 

!       I0f..2 

(•.•J.9l     KM.  Hi       108.0 

92.9          l.'.:*.H 

12t>.  0 

98.6 

146.1 

no.0 

Apr.... 

1       1IV».2 

7A.A 

1M.H         101.0 

91 . 1  ;       IM.  H 

126.0 

93.6 

146.1 

iia& 

M..y..- 

1       1(H1.2 

73.4 

ItM.sl       100.3 

H9.3 

IW.K 

121.  H 

H6.4 

146.1 

109.0 

.llUH'    .. 

'       107. « 

73.4 

101.  Hi       100.0 

H7.ll 

1M..X 

12.\» 

t)l.» 

146.1 

lOMl 

Julv .  . 

'     im.  6 

7S.4 

ItM.K           97. « 

H7.fi 

IM.K 

127. 1 

HI. 3 

123.0 

106.4 

AUK  -. 

'     iOA.r> 

73.1 

1(M.H 

9.'».  4 

H7.li 

I-SB-K 

i»:i.r> 

81.3 

134. 8 

108.1 

S«!pt   ... 

i       1 10. 2           7.1.  1 

101.  H 

10t'>.  3 

K.S.H 

IW.h 

i:w.  M 

81.3 

184.8 

iiao 

Oot... 

,     111.  I  1      7:1. 1  ;    101.  H 

100.9 

KVH 

163.8 

i:«).s 

HI.  3 

184.8 

iia2 

Nov  ... 

.      Ml.)  ;        7:i.  1  1     101. K 

106.9 

M.O 

16:*.  8 

i;t\ti 

81.3 

184.8 

109.6 

I>i'i> 

"     iii.i  ;       7:i.  1  1    10-1. K 

107.fi 

HI.O 

ir.;i.  K  ,     i;t2.  i 

77.2 

131.8 

10K.8 

IIM".... 

:       10H.3  ,         70.  S  '      101.  K  .       101!. « 

1           <           I          > 

w.ri 

1 

K'V.4 

139.3 

109.1 

IIiMi.x«;  fiirnltthlnKK'xxl"- 

Kiirtlumwiiri'. 

Kuniilurc. 

Month. 

1 



...    .    . 

Avt-niKc- 

1 

j  Tables. 
'  kitehen. 

Average. 

Jan.... 

i        104-..  C          KU.  1 

9S.Ki         102. 0 

Ull.  1              I--.'.  1            121.2 

108. 1 

119.4 

Kit».... 

I        lOC.C.  1        UfJ.4 

98.  K 

iir2.  i; 

llri.  1  1         rj-.t.  1 

121.2 

lOH.l 

119.4 

Mar  ... 

lofl.d 

1CP2   1 

9H.S 

102.  i; 

llfi.  1   1           129.1 

121.2 

108.1 

119.4 

Apr... 

KMi.  C, 

llW.  4 

9M..K 

102.  (i 

llfi.  I   I           129.1 

124. 2 

108.1 

119.4 

M.iv... 

Kn;.  t; 

1(r2.4 

!^.  »i  !         102.  ti 

1Hi  I   ;           121'.  1 

121.2 

lOH.l 

119.4 

Jun.-  .. 

:       loi;.  (i 

l(r.».  I 

iW.S  \         KfJ.  (1 

Mti.  1  1       r.-.i.  I  ;      121.2 

1          108.  I 

119.4 

July... 

;         lOC.C. 

H«,  1 

9H.  S  .         I(»2.(. 

lit;.  1  i        I -..I  .       12  I.J 

IftK.l 

119.4 

Auk  ■■■ 

1          1(H>.  t\ 

10J.  1 

*.W,  s  1         t(rj.  t; 

in;.  1  !        jL't- 1  ;      il'i.2 

nw.  I 

1 19.  4 

Sipl... 

i       UN;.*; 

l(r>.  1 

ys.H  ;       nr.:.t; 

IK;  I    ;            !2'.t   1    ;          I2(  2 

1         lOS.  1 

119  4 

Oit  .... 

i       i<H>.  i; 

in-j.  1 

9S.  K 

nr.;.(; 

in..  I  1        i-".t.  1  1      121.2 

I(P8.  1 

n'.i.4 

Nnv  ... 

1       i(*ti.  li 

Hr.i.  I 

iw.  s 

W2.  f. 

in;.  1  ;        12H.  1  !      r.M,2 

108.1 

11'...  1 

It.'.'... 

'       tun.  <; 

102.  4 

9H.H 

ur>.  <; 

I27.',i  '           12*'  1   1         IL'1.2 

lOK.l 

122.3 

iiNt:^... 

1       i(w  ft 

VY?. 

1 

18  S 

' 

(»■_'.  r. 

117.0 ; 

I'j'i  1 

!2(.2 

'          1(W.  1 

119.6 

Table  IU.— RELATIVE  PRICES  OF  COMMODITIES  IN  1905— ConcludwI. 

Fur  ezplanaiion  and  discuaRion  of  this  tabic,  wee  pama  8U  to  S6ft.  ATeian  price  fur  1890-]8W^  loa 
Pur  a  more  detailed  deflrriptJon  of  the  artlr.i«,  aee  Tabla  I.  Retative  prica  for  1!M)6  computed  tnim 
ftvera^  price  (or  the  year,  as  shown  In  Tablo  L] 


1=-.-     - 

House  fumlahlnff  goodt. 

Olaanrarc. 

Table  cutlery. 

Wooden  ware. 

Jivef 

MODtb. 

Nap- 
4-lnch. 

Piteb- 

era, 

i-ffallon. 

pom* 

mon. 

Tum- 
bler*. 
l-plnr. 
com- 
mon. 

.\V«T- 

Carvers, 
bandlea. 

Kulvee 
and 
fort'. 
ooco- 
bolo 
bandlea. 

Aver- 
age. 

P»1U. 

oak- 

cratn- 

ed. 

Tuba. 

uak- 
gmtn- 

cd. 

Aver- 

boniB 
fnnUb. 

tooda. 

ian.... 

136.0 

W.4 

M.6 

09.  ft 

93.8 

111.4 

1(U.6 

I9a9 

107.6 

119.3 

109.1 

Feb.... 

136.0 

».4 

84.6 

99.0 

93.8 

111.4 

l<tlL6 

130L9 

107.6 

119.3 

100.1 

Mar... 

12&0 

89.4 

M.6 

99.6 

93.A 

111.4 

102.6 

130.9 

107.6 

119.8 

109.1 

Apr.... 
May... 

126.0 

8V.4 

M.b 

W.6 

iie.6 

111.4 

102.6 

ISO.  9 

107.6 

119.8           109.1 

126.0 

W.4 

N.A 

99. « 

9S.M 

111.4 

102.6 

isao 

107.6 

119.8 

109.1 

Jone  .. 

I2&.0 

S9.4 

84.6 

90.0 

98.8 

111.4 

102.6 

isao 

107.6 

119.3 

109.1 

July... 

126.0 

R9  4 

M  ft 

99.6 

98.8 

111.4 

103.6 

13a  9 

107.fi 

119.3 

loy.  1 

Aug... 

126.0 

W.4 

M.6 

99.  tf 

98.8 

111.4 

102.6 

i8a9 

107.6 

119.8 

109.1 

SS*.::: 

136.0 

80.4 

M.6 

99.0 

88.8 

111.4 

102.6 

i8a9 

107.6 

119.8 

109.  1 

126.0 

£9.4 

64.6 

99.0 

93.  H 

111.4        102.6 

i3a9 

107.6 

119.8 

109.1 

No?  ... 

135.0 

«9.4 

84.6 

99.0 

98.8 

111.4       102.A 

13a  9 

107.6 

1 19.  a 

109.  1 

Dec.... 

126.0 

BB.4 

64.6 

90.6 

98.8 

99.0        96.4 

190.9 

107.6 

119.8 

109.1 

U06.... 

126.0 

m.4 

Si.6 

90.0 

98.8 

110.  4       102. 1 

130.9 

107.6 

119.8 

109.1 

MlflcellaacoBB. 

IKonlh. 

Cottc 

n  acc<l 

Pfcper. 

Cotton-«eed 

oil: 

■urn-     ,„._. 

Mall:  wett- 

Pioor 

meal. 

merj 
pti 

rcllow. 
Ime. 

cm  made. 

Newt. 

^SSS^' 

ATenire. 

■plrita. 

Jan.... 

11K.S 

n.9 

147.2 

88.3 

•2.0 

M.9 

9S.6 

107.1 

Feb.... 

116.0 

78.8 

170.8 

86.1 

92.0 

M.9 

98.6 

10C>.& 

liar  ... 

IIS.H 

87.1 

170.8 

88.1 

01.0 

94.0 

98.6 

1W15 

Apr.... 

U7.7 

l».4 

161.8 

86.1 

92.0 

1M.9 

98.6 

106.6 

May... 

11K.4 

87.1 

181. 8 

86.1 

76.8 

94.9 

85.1 

107.3 

JllItU    .. 

US.  4 

95.3 

147.2 

86.8 

7S.8 

M.9 

86.1 

109.8 

July... 

117.2 

903 

128.8 

W.8 

76.3 

01.9 

1(6.1 

110.4 

All*!  ... 

120.7 

BR.« 

IS2.8 

88.8 

76.8 

1H.9 

85.1 

110  7 

8cpl ... 

122.7 

94.4 

132. 8 

88.2 

76.3 

94.9 

86.1 

111.8 

Oct    ... 

121.1 

h.V4 

147.2 

91.1 

7\8 

M.9 

85.1 

llil.  1 

Not  ... 

121.1 

02.O 

186.7 

88.9 

76.J 

M.9 

BM 

113.1 

I>ec!.... 

13U.2 

94.4 

160.3 

88.9 

76.8 

M.9 

86.1 

lis.  I 

1806.... 

120.0 

M.tf 

161.0 

67.6 

00.9 

M.9 

83.9 

100.7 

MlacellanoDns. 

MoBtb. 

Hope: 

1 

D»i.K.>..   1      Soap: 

laundry. 

Tobacco. 

ATerace, 
miBcel- 
laneoos. 

Kubber* 
Para 
Island. 

caatlle. 

mottled. 

pore. 

Plug. 
UonMMboe. 

amoklnff. 

r»n.,Seal 

ofN'.C. 

Averace. 

J*n.... 
Fi-b.... 
Mar... 
Apr  ... 
May... 
June  .. 
jDly... 
Aug... 
sept... 
Oct.... 
Nov... 
Dec.... 
1906...- 

127.2 
127.2 
127.2 
127.2 
127.2 
126.8 
125.8 
125,8 
126.8 
IW.6 
138.8 
133.8 
137.9 

140.6 
1H.7 
1W.7 
1&9.9 
100.6 
16.V6 
169.2 
166.  & 
15H.0 
166.7 
147.4 
l.'A.^ 
166.2 

U4.2 
114.2 
U4.2 
114.3 
114.2 
114.2 
114.2 
114.2 
114.2 
114.2 
114.2 
114.2 
114.2 

100.6 
100  6 
98.4 
08.4 
98.4 
08.4 
98  4 
ltS.4 
98. 4 
98.4 
98.4 
98.4 
M.6 

m.7 

138.7 
133.7 
123.7 
128.7 

m.7 

123.7 
123.7 
123.7 
128.7 
123.7 
123.7 
1X3.7 

117.9 
117.9 
117.9 
117.9 
117.9 
117.9 
117.9 
117.9 
117.9 
117.9 
117.9 
U7.9 
117.9 

120.8 
130,8 

130.8 
130.8 
130.8 
120.8 
120.8 
120.8 
120.8 
120.8 
120.8 
120.8 
120.8 

1U.2 
113,8 
1I4.A 
US.'i 
112.1 
It:!.  9 

1 10.  n 
111.6 

lU.H 

112.6 

11.^.1 

112.8 

J 


St! 


TAiti,K    IV.- 

YKAUI.V 


BULLBrnr  of  the  urHKAtr  or  t-ab«r. 

BAHK    HiK'lvS    ^AVKKAiiK    KOH    I HW>- 1 Kttl> » .    AND    AVKIUm 

A^rrrAL  ani«  Kici.AnvK  i'uiri->;  of  commodities. iimii*. 


l^w  a  ia«Jtf«  OjtftAUoi]  iSiairft^tiwi  i«  |^ 


Avf-nur**    I'' 


f%nn  (imdacHiL 


Cora:  No.  8,    toaiimi: 
ottfeh. 


lire    ;prkH?j»or    ii*»»    i|>ri 
]>rlL'c, '  buwhol.     [>rii'«-.    %*• 


looa 

tA.^Mi^ 

iti.fi 

i  MilfT 

15*.  6 

f>,  •^.l 

U'2.5 

fi  tftWl* 

l(Kt.» 

h  :.:ji 

tlH  -J 

r.  iJ^i 

U.tl 

a    IMV 

flA.T 

4.MIM 

71,  J 

A  AVt 

90  V 

ft.  »f7* 

*7,il 

&.!)«« 

liw, :: 

ft.7K.T 

IVU.M 

(I  criT 

I»V.  4 

T.<7^l 

m.2 

a.s«7s 

iia^tt 

A.9MK 

'"■" 

I 

un 

vm 

IMS ,... 

inn 

1«H 

IWft 

IRW 

«W7 

I«W.... 

l3iN) 

IfW. .....,, 

UOl ..» 

I9Q3 

1W6 


It  No.  I. 


Avsngtr 


I.MQQ 
MMTV 
I.0B7A 

.Mm 

.Km 

!„  I67a 

L«ZZ7 

ttoS7 
l.(N7l 
I  tiW 

1  irna 


(Ivv 


100  V 

»1.  4 
117  7 

Ul,» 

nw 

mi 

Hft.7 
Ml 

no 

I(T7  0 


!![>  ' 

*v  . 

W7.ll 
103   I 

101.1 

in.  a 

IOS,T 

in.  I 

140.4 
101.  T 
IIZO 


W  W47 


I.  /t.i\i>l 

4,  bS'in 

4.9314 

4.7»ll 
4,»4« 

n.otnA 


icn.ii 

10B.3 

II*.  7 

UKk) 

IMA 

IM.B 

Mirja  I  I0(0>7 


ft.^lVJ 


UftY:  timothy. 
No.  I 


prlcep«F|   tlTQ 
ton.       priee, 


I  HMcj:  tife^Ti. 
ultcl,  puck^n, 

prtctf  pat*  llVD 
pounil.  '  inrlcv. 


»IU.  4aM 

n.-tM7 

I0.41HS 

1 1 .  nKU 

tU  IfifiV  I 
A.  ll-ZS  I 
«.33J7  . 

lU.  0746 

I'i.WiV- 

ix  4a7y 

11.730H 

11. aw. 


1MJ) 

117.  X 
111  A 

itn.t 

7l>.» 

llti.9 
12a.  (I 

iio.a 

lti.A 

inT.  ■;! 


Avome^ 


prt^-e.     100  ly^    ptjre 


«O,O0»7  I 

.Mftl 

.OlC^^ ' 

.0749 
.0(H1 

.wu 

.IIM 
.VJX\ 
JIM 
.[3S3 

.riM 


11)0.11 

w.o 

VJ  it 
7fl  tt 
OS.  4 
lt».7 

iM.a 

122.  S 
t»l.S 
127,4 
1X2.  I> 
143.  S 

1V4.4 

1^3  li 


Avem^    HeU-  Avemgr!  Kela- 

prlc«lnT'  livo    |»rU-epor!  live 
100  llfc.    price.    lOJ  ItM.    price. 


MIS 
51:16 
TOM 
7113 


100.0 
10S.0 
167. « 

ia7.7 

Vi.6 
S8.1 
91.2 
M.& 
74.9 
W.8 
1M.4 
V7.9 

loas 

102.6 
•7.5 

iia.4 

1M.A 


I3.7IM) 

lOU.O 

13.9641 

100.0 

i.t!f*M 

i2u.n 

4.0644 

118.0 

4.  MM 

120.0 

4.S7t9 

115. 6 

4.7:9« 

127.2 

4.8096 

128.2 

a.»7t[i 

108.  2 

4.1265 

iM:a 

2.6957 

71.7 

2.9606 

78.4 

2.MK 

78.5 

3.0»I3 

78.3 

2.W22 

7ao 

S.I4U 

79.4 

8.4971 

oa.i 

3.7693 

96.8 

3.8060 

104.4 

4   W& 

106.3 

s.«ai7 

10».S 

4.1616 

105-2 

4.1230 

WW.  7 

4. 6207 

114.8 

».aai9 

90.2 

S.7442 

W.7 

S.7ai7 

100.6 

4. 1784 

106.7 

S.7101 

Ml.  7 

3.6799 

98.0 

4.1467 

110.8 

4.2UB 

107.8 

6.06W 

131.6 

6.0796 

128.6 

Beuu:  medium, 
choice. 


Atcikkc  RcIa-  Avcncts  ReU- 
piic«pcr  live  pric«p«r  tive 
biuhel.    price,    biuhel.    price. 


•0. 7510 

.8at3 

1MI 

9618 

IBM 

.7«76 

flS 

.6770 

^B 

.56S7 

^H 

.6000 

mB 

.6413 

tttff 

.7M9 

1IHI 

-WHO 

lAn 

.7109 

1910      

.7M0 

JIM 

.7187 

tm         .   , , 

.7414 

IBOi  ,    ,    ., , 

.TVA 

88:::::::-:::: 

l.OTOO 
1.0104 

Averse  I  Rela- 
prlceper  tive 
pound.    prl(-*«. 


Bread:  crock- 
era,  Boston  X. 


10  0673 
.0700 
.0700 


.0690 
.0650 

OSM 
.0860 
.0602 

0788 
.0713 

0750 
.0800 

.Ohio 
.076K 
.0776 


100.0 
104.0 
1M.0 
102.3 
90.6 
96.6 
97.2 
96.6 
88.0 
108.9 
106.9 
111.4 
UH.9 
11».9 
112  6 
11.%.  2 
1SZ.6 


Brcfld:  emck-  1     Hn-Nd:  lour 
en,  aoda.      jf  Wiuh.iuArkeC». 


Averagpj  Relu  AveraffL' 
prirepcr  live  [inctf per 
pountl.    price.  p<Hiud." 


|0.0«%4 
.OB.'ie 
.OtS« 
.0896 
.0866 
.0356 
.0888 
.0668 
.0856 
.0U6 
.0866 
.0836 
.0856 
.0866 
.(OM 
.0868 
.OSU 


tteU- 

llVf 

priiv. 


100.0 
100.6 
100.6 

loae 
10a  0 

100.6 
M.1 
102.6 
100.6 
100.6 
100.6 
100.6 

loao 

100.6 
loao 

1016 

100.6 


Year. 


Pood,  etc. 


Brmd:  kNtf,        Bread;  loaf, 
taoraefiiftde    [       ViMuia       ;  err, 
(N.y.m*rket).  (N. Y.market).     glnmarket) 


Butter:  crc«m*  Butter:  cream- 
.  KlKin  (Kl-     ..«n*.  extra 


^^^_^^^  I 

Averac^l  Rela-  Avcmfrc'  Rda-  Avlth^c!  Rela- 
prtwptT  live  prtcvpor  live  prii-eper,  Uve 
pouiKl.c   price.   |>uun<l.a   price.    p^xiiHl.    price. 


AverafC(?,lti9(>-lS99. 

1890 

UP! 


.CS17 
.0330 
.CS20 
OtiO 
.VSM 
.0X20 

oaao 

.0287 

.ooao 

.0820 
.QB20 

.otao 

.0830 

.es20 

.0820 
.0860 
.0876 


100.0 

10. 0352  1 

100.9 

.OttM 

100.9 

.0866 

100.9 

.0066 

100.9 

.US56 

100.9 

.0866 

100.9 

.0856 

90.6 

.0819 

100.9 

.0856 

100.9 

.0866 

100.9 

.0856 

100.9 

.UVi6 

100.9 

.UtMI 

100.8 

.0856 

100.9 

.0856 

110.4 

.0870 

118.6 

.0400 

(N.  Y  market), 


Average  I  Rela- 
price  per  live 
pounil,  '  price. 


Biitlcr:  dttirjr, 

New  York 

Stote. 


Average  ReU- 
pnceptir  uvu 
puuutl.    pnce. 


aWoirhi  before  baking, 
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Tami.k    IV,— bask    PKICKS    (AVEKAOE    FOK    IHIXmM'.W),    AND    AVKRAGK 
VKAKLY  ACTUAL  AND  RKLATIVK  PRIUKS,   mtO  TO  !*<»&— Continued. 


y«M. 


Avfntie«JIIU)-(aW.. 

I»»l    

1891        

lAVi        

ItfWt     

I»HM 

\mf)    

18% 

I«»7    

lK«*i    

WW    

I9UU 

lOUl     

iwi 

MKR ....... 

ITOl 

lOUfi 


Food,  ele- 


GbeeM:  N.  Y. 

full  CHMUD. 


Avvniue  KtilH- 
pound,    prfrc 


laooe? 

.OMI 
lOlt 

.lOM 
.1074 
.1000 

.om 

.OMM 

.ia7A 

.11^8 

.1011 

.im 

.1317 

1019 

.  1212 


loao 

07.1 
102.4 
107.2 
100.0 
107.4 
94.1 
9i.Q 

vn.i 

i«t  3 
1(».U 
114.  S 
10X4 
114.1 
128.9 
I0S.2 


Ooffee:  lUo 
So.  7. 


Avonifffl  RelK- 
price  pen  Uvo 
p4Mind.  I  prliH!. 


•0. 131S 
.I7W 
.1071 
14JU 
.17-28 
.lltfri 
.1M2 
.1289 
.0798 
0A33 
.0fiO4 
.ORB 
.0640 
.ObM 
.W0 
.D7S 
.0832 


100.0 

1/7.  a 

106.9 
181.3 
l'Jrt.O 
l'JI.3 
98.9 
00.4 
4A.2 
4A.0 
VLt 
49.3 
44.6 
42.  A 
ftO.O 


KfSB:  now-UUd.  FUta:  cod,  dry. 


AvernKa 

price  p«r 

dotra 


•a  1961 

.194A 
.2160 
.2167 
.2247 
.1H3A 
.2003 
.1741 
.171H 
.1817 
.1091 
.1V77 
.30U 
.2400 
.341H 
.2650 
.2713 


Rc'la-  AverMe 
Uve  Iprliwper 
pric'e. '  f)uiuul 


100.0 
00.1 
110.0 
1 10.  4 

114.6 
UA.b 
1(U.0 

07.6 
9i  6 
101.6 
100.7 
106.7 
122.7 
121.2 

iab.0 

138.3 


S6.fiM9 
&.077I 
6.721U 
7.(A21 
6.8M03 
&.9MS 
6  b20H 
4  3083 
4.ttM 
4  6607 
b.lS64 

fr.ao2i 

6.0IM 
&M46 

7,2818 

7.39M 


Rela- 

ttTC 

prict). 


100.0 
101  7 
130.6 
1W.8 
114.3 
106.7 
W.9 
7.V4 
«0.9 
ftll.A 
93.0 
M.9 
107.2 
91.2 

itie.o 

ISK  4 

133  4 


FUh:  bcrritiK. 
jibore.  nuiTtJ. 


Average 
price  pff 

tuirrt'l 


S9.77Q3 
9.WC 
4.  TOM 

3.9S7r> 
8.  SIX'S 
B.  89611 

a.  16a 

8.aH3 
S.«l6i 
4.300 
MBIS 

^of«tt 

4.9793 
4.90SS 

A.  7393 
6.  4631 
6.0000 


Rela- 
tive 

prit-t 

100.0 
91.3 

ia4.« 

77. 1 
101  0 

m,$ 

«.« 

96  1 

111.4 
188.3 
I1M.4 
181. « 
129  9 
151.7 
144  4 


t 


Tear. 


Av«TtiKe.lS90-inP9. 

IH90    

1891 

I»K 

inos  

IB'JI   

INOft  .      .    ., 

180r. 

I»U7    ..., 

1(W    

l«W  .     

IWIO    

1901 

IIIOJ    

iwu    

IWH 

1W.*> 


Pbibmiiclterel. 

FtiOi.  mlmon. 

Floar- 

buck- 

i»U.iiug«Nu.3i. 

eanned. 

whviit. 

Arenge 
prtooper 

Relft' 

AverA«el  Relt 

Avenwc;  lt«l» 

Avenutc 

Kela- 

live 

prlnc  per 

Live 

".r.Er' 

Uvo 

pnce  per 

Uve 

barrel. 

prici?. 
100.0 

tl.4731 

price. 

price. 

iMrrel. 

prifc. 

114  1306 

100.0 

•I.W3S 

lOO  0 

$.r.ii7i 

100.0 

18  3600 

139.3 

1.0417 

Itl  4 

3  0314 

104  » 

3  .10*ft 

101.4 

1&  3126 

10S4 

l.fiOOO 

101.  a 

3.4429 

lis  7 

4  9H» 

148.8 

I8.O00O 

910 

1.4KS3 

100.7 

1  7WI 

93. 1 

4  OKJ 

121.1 

13  OUDO 

93.0 

I.493H 

101  4 

3.8079 

131. V 

3.0KM 

93.0 

II  0.VS6 

70  3 

1.42^0 

96.7 

2.4367 

126  4 

2.7813 

08.8 

).>  r.riO 

HOC 

1  &i>42 

102  1 

1  6760 

H6  2 

8  iaa> 

94.  A 

13  0167 

906 

i.&aoo 

106.2 

1  1000 

71  1 

2  WU 

80  9 

13  w»a 

80,6 

1  S376 

90  0 

1.4660 

76  4 

3.6003 

64  6 

1.1.6067 

»6  7 

1  2007 

86.0 

l.UOO 

79  H 

8.0«1S 

92.9 

\S  2S00 

107  V 

1  5393 

103  6 

X3000 

UK  4 

3  3979 

90.4 

1.1  8060 

«A  8 

1   7700 

130,3 

3  1000 

100  3 

3  43W 

iw.a 

10  M83 

76  0 

1.713S 

110.8 

3.11*3 

lOH  4 

3  8200 

100.1 

1.1  7600 

97.  .1 

1.0140 

100.6 

2.3n/.7 

lib.i 

8. 4417 

108.0 

17  4479 

123.6 

1  r.wB 

no  0 

3.3314 

no  6 

8.1479 

94.9 

14  aora 

103.6 

1  7260 

117  1 

2.a8U 

130  I 

4.8479 

181  1 

13.  W67 

».» 

1.7042 

115.7 

3  1098 

113.7 

4.4067 

134  7 

Hour:  wheat. 


AvrriiMe 

K«U- 

;»r>*.-i'  per 

live 

tMrn.-L 

price. 

t4  3973 

ILO  D 

6.1860 

IM7 

6.8068 

138.6 

4M6 

itn.i 

4.0003 

V9.3 

3.0917 

08.7 

86484 

04.8 

3  7967 

8R.S 

4.6918 

10(^0 

4.7W* 

llftl 

%  7740 

87.8 

8.84a 

0a4 

8.8101 

087 

S0OS2 

M6 

43808 

100  6 

6  S7M 

13&8 

».  4231 

130  8 

YMT. 

Flour  whi-at, 

winter 

irtnilicltlx. 

KnJtl:  epplen. 

evapursled. 

choice. 

Fruit,  apple*, 
Mia  dried. 

Prull:  rurranti, 
tn  barrels. 

Fruit:  pninci^ 

t:all!omla.  hi 

boxca 

Avimije 

prtoi'  pt'f 
UmTivi. 

93.04U) 
4.0634 
4.WH0 
4.1310 

3.7490 
3.3»ll 
8.6197 

i.sooft 

4  I4t/i 

3.3490 
8.3006 
3.4005 

3.wa 

4.8364 

Ki'la 

livi- 

pnce 

Averse 

pnrp|>cr 
pr.uiwl. 

Relii- 
price. 

Avorttfte 

prUf  IH.T 
|Mtunil. 

Rela 

live 
prU'i- 

100.0 
131. 0 

IrlO.  3 
H-J.l 
9*.0 

122.6 
WS.4 

ni.  A 
M.n 
77.3 

nH-4 
nrt.o 

79.0 

V8.4 

fa.  9 

61.7 
67.6 

Average 

price  jHT 
pftimtl. 

•0.0876 

.O470 
.M3a 

.031*7 
.0370 
.0178 
.0364 

.on37 

.0179 
.OftHO 
.tM70 
.OTJO 
.0081 
.0494 
.6470 
.O4N0 
.0490 

Rela 
live 

prtre. 

100.0 
127  5 

ua.0 

7*t.3 

7i,0 

40.1 

07.7 

07.3 

137-  7 

1M.7 

136.8 

192.0 

321.8 

181.7 

liO.O 

130  1 

180.7 

•0.0774 
.1066 
.1000 
.0095 
.1089 
.0735 
.0666 
.0681 
.0640 
.0644 
.C«06 
.0682 
,0635 
.0651 
.M31 
.(H61 
.MM 

*■  ii\- 

Avprii«e.li!iIxm09D.. 
ijiOO      

100.0 
131.0 

137,0 
107.3 
06.4 
71.6 
04.0 
94  J 
113.4 
l()7.0 
0?>  0 

^7  1 
^6  0 
W.7 
93.4 
126.6 
U8.1 

10.0847 
.1186 
HOC 
.Dl«0 
.0I«7 
.1002 
.0078 

.oaaa 

.OOM 
.0090 
.0009 
.0016 
.0709 
.0921 
.0011 
.0008 
.0IB9 

100.0 
134.1 
129.9 
01. 3 
100.4 
120.0 
HO.O 
03.9 
05.8 
105.1 
103.6 
72.0 
88.7 
100.7 
Til 
71.3 
8X8 

10.0615 
.0690 
.OK.'/. 
.IHEi 
.(WW 
.0631 
.IMKI 
.tl8l3 
.0367 

MKI 
.WW 
.1)110 
.0507 
.t>482 
.CB8K 
.0848 

loao 

188.0 

IMll       

139.  S 

1M3    

lH9;i    

IWM 

1HW&    „ 

1HB6    

10P7 

\mn 

1809    

I90O      , 

138.0 
184.3 
96.0 
86.0 
76  1 
70  5 
70  3 
78.0 
07.4 

1901     , 

67.8 

1903 

71.8 

191)9    .,»....„ 

63.1 

1D(H    

08.0 

1905         ..». 

98.8 

■^^F          COURSE    OF    WH0LK3ALE    PRICES,   IWW   TO    1905.                473 

1     Tabi^    n,— base    prices    (AVERAGE    FOR    1890-1899),    AND    AVERAGE 
r          YEARLY  ACTUAL  AND  RELATIVE  PRICES,  1890  TO  1905-Continued. 

I               Year. 

FrMid,  Gfe.                                                                   1 

Friiil:  rnlBlns, 

(Tahfumin.  Utii- 

(Ion  layer. 

Ulocow. 

Ijird:  prime 
contract. 

Mn*l:  rem. 
fine  white. 

Meal:  com,               1 
fine  yellow.               i 

price  pSr 

box. 

Bda 
tive 
price. 

Avemgv 

Itela- 

tlTe 
price. 

Avenve 
prieoper 

pound. 

Rela- 
tive 
price. 

Avcimgc 
price  per 

Bela. 
Uve 
prii*. 

Average 

Rela- 
tive 
price. 

ftnMce.iaoo-ieoo.. 

81.6006 

2.9m 

1.468A 
I.70UO 
1.1542 
1.4202 
I.OIAA 
1.3979 
1.3917 

i.saiH 

1.4417 
l.Wb* 
1.4468 
1.4738 
1.1876 

100.0 
157,3 

«.41tI2 

100.0 

fa  0654 
.0633 
.Ort60 
.0771 
.11)00 
.0773 
.0663 
.0489 
.0441 
.0662 
0556 
.0690 
.0885 
.1069 
.0877 
.0781 
.0746 

100.0 
96.6 
100.9 
117.9 
157.5 
1 18. 2 
99.9 
71.: 
67.4 
84.4 
85.0 
105.5 
135.  S 
161.9 
184.1 

in.  a 

118.9 

tl.04W 
1.0613 
1.4746 
1.19-il 

i.iota 

1.0721 
.8129 
.815H 
.8821 
.9554 
1.0115 
1.1979 
I..%354 
1.2967 
1.3896 
1.8260 

loao 

101,2 
HO.  6 
IIS." 
105,0 
106.7 
102.2 
77.5 
77.8 
84. 1 
91.1 
98.5 
114.2 
146.4 
123.7 
127.8 
128.4 

ll.OltiO 

I  0200 

100.0 
inn  s 

Mp 

120.1 

97.0 
113.3 
76.9 
95.2 
67.0 
93.2 
92.7 
»5.5 
101.3 
96. 1 
112.8 
96.3 
98.8 
79.1 

1.4579  i     148.4              ] 

i.tcuH*  ii4.a        H 

I.O)»f  1     106.6             II 

US 

1IM , 

1.7625 

1.5602 
1.549i 

124.3 
111.4 
109.  -' 

UM.. 

1.0629 

1.0613 

.7861 

.7638 

.8468 

.9278 

.9908 

1.1876 

1.52B0 

1.2783 

1.3888 

1.8260 

im.6         M 

77.1            H 
76.1   J 

116.8          1 

150.0 

126.7 

181.1 

18018 

1806 

1MB 

l.t58!S  ,     HI.  7 
I.21tl0       HA.U 

1887 

1898 

1.3021 
1.3558 
1.4875 
1.6458 
11788 
1.SS96 
1.7917 
1.7742 

91.8 
05.6 
104.9 
116.0 

129.7 
126.8 
I2M 

lM8i 

1800 

1901 

19(B 

1908 

19M 

■ 

MmI:  bacon, 
•hort  cle&r 

Mest:  bacoD.       JUS^^'^Il     MeaUbeef.mll, 
short  rib  ddes.           ^iSJ              e*tm  mtm. 

hams,  western.    ^^V 

Arenqre 
price  rwr 

pound. 

RelA- 
tlve 

price. 

Areiage 

price  per 

pt>unf1. 

Kdft-  [Arera^ 

tive   price  pet 

price,    pound. 

Rela- 
price. 

Average 

price  t>er 

barrel. 

Rela- 
tive 
price. 

Avcroee 
price  per 
barrel. 

Rola-            1 

H^              I 
price.             J 

|(W 

80.0675 
.0603 
.0699 
.0787 
.1048 
.0761 
.0850 
.MM 
.0641 
.0688 
.0683 
OTSa 
.0001 
.1073 
.09AO 
.U775 
.0800 

loo.n 

89.3 
108.6 
116.6 
156.3 
111.8 
96.8 
78.2 
80.1 
88.8 
86.4 
111.4 
132.0 
169. 0 
142.1 
114.  S 
1IH.5 

80.0656 
.0566 
.0681 
.0764 
.1010 
.0786 
.0682 
.0479 
.06X1 
.0684 
.0660 
.0782 
.0869 
.1046 
.0986 
.07W 
.0783 

100.0 
89.3 
108.6 
116.5 
154.0 
112.2 
96.3 
73.0 
79.6 
00.5 
85.1 
111.6 
182.5 
ISO.  5 
143.0 
115.4 
119.4 

80.0771 

.068» 
.0819 
0762 
.0813 
.0748 
.0792 
.0698 
.0789 
.0781 
.0835 
.0804 
.07H7 
.0871 
.0784 
.0818 
.0802 

100.0 
88.2 
106.  a 
W.8 
105.4 
97.0 
102.7 
90.5 
99.7 
101.3 
108.3 
104.3 
102.1 
125.9 
101.7 
100.1 
104.0 

88. 0166 
6.9596 
8.8654 
6.7966 
8.1938 
9.0088 
8.1274 
7.5096 
7.6755 
9.1563 
9.2886 
9.7538 
9.8304 

11.7866 
9.0673 
H.7588 

1U.O240 

100.  U 

86.8 
1M.4 

84.8 
102.2 
101.0 
101.4 

98.7 

96.7 
114.2 

818.0912 
14.5409 
15.5144 
14.5577 
17.8317 
18.SS68 
17.3443 
15.9327 
22.6250 
21.  UN) 

100.0 
80.4      , 

85.8  ^m 

B8.S  ^M 

im 

125.1  ^H 

118.8  ^H 

114. a  ^n 

112.6 
118.0 

117.  a 

128.6 

m.8 

is*i 

lB8i 

1883 

IBM 

ss 

iSb 

S?:::::::""::::: 

1888 

SB:::::;!::::...:; 

115.9  1  22.7212 
121.7     a>  fiM7 

1900 

1901 

116.8 
147.1 
118.1 
109.4 
125.0 

20  3774 
21.3413 
21.2115 
22.SS41 

21  9Qfa 

1903 

1008 

t90| 

1985 

i 

1     - 

M»a:  hains, 
nunkcd. 

Heal:  mutton, 
drowd. 

Meal:  pork, 
nlUmev. 

Milk:  fr«th. 

MnlBmoiiN.O..              j 
open  kctUc.                . 

Arenc« 

l^riceper 

pound. 

Rela- 
tlre 

price. 

Avence 

price  per 

pound. 

Rela- 
tive 
price. 

Areraffe 

price  per 

barrel. 

Rela- 
tive 
price. 

Ave  rase 

price  per 

quart. 

UeU- 
tlve 
price. 

Avera^t 
price  per 
Kallou. 

Rclo- 
ilve 
price. 

100.0 
112.4 

88.8 
101.  a 
108.3 

98.1             ' 

S7.8 
103.0 

83.1 

97.8 

1U.9             ^ 
IM.6 
1»l1 

115.  S            4 
1U.5 
107.8 
102.6 

ATenirt>,1890-ira».. 
1690 

80.O9M 
.0005 
,00(U 
.1074 
.1348 
.1019 
.0947 
.0043 
.0894 
.0807 
.0923 
.1023 
.1075 
.1211 
.1271 
.1073 
.1048 

100.0 
101.1 
90.8 
108. 3 
126.9 
103. 6 
96.2 
9f..8 
90.9 
82.0 
iH.8 

iw.a 

IM.2 
123.1 
129.2 
108.0 
106.8 

80.0754 
.0983 
.0866 
.0914 

.oeos 

.0605 

.0620 
.0625 
.0728 
.0739 
.0711 
.0727 
.0676 
.0788 
.0944 
.0776 
.0860 

100.0 
128.7 
114.9 
121.2 
106.5 
80.2 
82.2 
82.9 
96.6 
98.0 
94.8 
96.4 
89.6 
7J.9 
98.7 
106.2 
118.9 

911.6382 
12.1502 
11.8029 
11.6352 
18.8889 
14.12G3 
11.8256 
8.9899 
8.9087 
9.6678 
9.3462 
12.5072 
15.6108 
17.9899 
16.6514 
14.0288 
14.4188 

100.0 
104.4 
97.2 
90.1 
167.6 
121.4 
101.7 
76.8 
76.6 
84.8 
80.3 
107.5 
131.2 
154.2 
148.1 
120.6 
128.9 

10.0255 
.(rJ68 
.0367 
.0368 
.0279 
.0268 

.aj55 

.0284 
.0235 
.03S» 
.0258 

.0274 
.0262 
.0288 
.0288 
.OSTS 
.0289 

10O.O 
108.1 
104.7 
105.1 
109.4 
108.1 
99.2 
91.8 
92.2 
98.7 
99.3 
107.6 
102.7 
112.9 

iia.9 

107.8 
113.8 

•0.S151 
.8642 
.2788 
.3168 
.3846 
.3092 
.8083 
.3346 
.2617 
.3088 
.8525 
.4776 
.3785 
.3688 
.3646 
.3396 
.3229 

isn 

1882 

mS::::":..""";: 

ini 

iK :::::::::::::::: 

IMS 

1887 

1088 

SB     ::;::. 

i»o:;::;:::::::::;: 

IS:::::::::::::::: 

IWB       L  J . . . . . 

S8 ::::::.::::;:::: 

1188 

I                ■*""""'^-               ^ 

^^^^^M 

^^^^ 

^^^^^M 
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BtlLIiETIN    OF   THE    BCBEA^CT    OF    LABOR. 


Tablh    IV.— bask    PRICb>;    (AVKRAG 
VEABLY  ACTUAL  AND  RELATIVE 


K    FOR    1890-1899),  AND    AVER(\GE 
rUlCES,  IttM)  TO  ltf05— ConCinoed. 


Ymr 


f      Arera««,  IMO-ISM , 

t«90 

IWJ 

IW2 , 

IH08      

IWM    ,.. 

!»» -, , 

IMO 

I*W7 

IHW ... 

HlW 

IWO 

IMl 

i9va....r..^, 

1W8 

19M 

I90& 


FtxKl,  etc. 


cbotea. 


AvijrHge 
prit't'  pt*r 
pound. 


•0.0601 
.0606 
.0037 

.Ofie» 

.0469 
.OfiSA 
.QfiSS 
.0619 
.0642 
.a60H 
,0007 
.0M)» 
.0648 
.0660 
.0600 
.0441 
.M17 


Utfla- 
tlve 
prlcv. 


8ftlt:  AJDCriou.  tell:  Aablon'i. 


Boda:  iAmr- 
boiwtcof. 
Aia«rlcaa. 


Avtiimicc 
prievper 
twirel. 


RelA- 
Uve 
prioe. 


lUO.O 
107.  H 
I1S.& 
101.4 
81.  B 
96.  H 
96.0 
92.6 
96.6 
1QK.4 
10H.3 
97.7 
97.7 
90.fi 
100,9 
76.0 
74.8 


•0.7044 
.7921 

.7WJ6 
.  767ri 
.7010 
.719'^ 
.7010 
.&£K 
.6«I.S 
.M4M 
.6366 
1.0010 
.8667 
.6860 
.6140 
.7704 
.7663 


100.0 

irj.A 

1II.7 
107.6 
99.6 
10*^.) 
99.  C 
«f^  •! 
98.9 
94.4 
90.4 
143.1 
l-il.6 
90.3 
87.2 
109.4 
107.3 


jAvemge 

'prk'ep«r 
224-1  b. 

I2.9QBS 

i.4n4a 

!    2.U18 

I  2.S7W 
2.S2A0 

;  ?.  '^87.^. 
3.0600 
ZOMO 
i.060U 
^0600 

:     tOftOO 

'  2.onoo 

I     2, lNt» 

I     Z.22A0 

:L24TV 


Rttla-  Avumirt.' 
tlTO  jprleepcr 
pckM.   puuiul. 


100.0 
iii.y 
\m.\ 
107.  s 
10.V6 
lUI.O 
Utt.P 
08.0 
08.  U 

wi.n 

9CI.0 
93.0 
09.0 
101.0 
102,  0 


•O.D309 

.iri76 
.0117 
.0218 
.02H& 
.IKM8 
.0177 

.oini 

.0150 
.0139 
.0117 
.0123 
.0\or 
.0108 
.1)129 
.0130 
.0130 


Rel*- 
Uro 
prio«. 


100.0 
181.0 
Ifil.7 
104.8 
136.4 
lW.'i 
W.7 
72.7 
71.8 
01.  T 
60.0 
».9 
61.2 
61.7 

ni.7 

62.3 
«2.3 


Bpioes:  am- 


ArenK* 

prtoept^r 
pouud. 


Year. 


Avenirv.  1890-1639 

UOO 

lJt91 

1W2 

1888 

1804 

1806 

1890 

IM7 

1B9K 

1BU9 

1900 

1901 

19(rt 

I9U8 

1904 

1906 


'  ftploes:  pepper,  | 
I     Sln^pore.     | 

AveniKe'  Rvla- 

'prlce  per    live 

pound. '  priee. 


•0.0749 
.1161 
.0H7a 
.0680 
.0695 
.0616 
.0197 
.0600 
.0661 
.Ofttl 
.1117 
.1291 
.1292 
.1266 

.law 

.1839 
.1317 


100.0 
1M.7 
I1H.6 
92.0 
79.4 
68.9 
66.4 
66.8 
68.7 
119.0 
149.1 
174.4 
172.5 
167.6 
172.1 
164.1 
102.6 


BUuvb:  purtf 


Avonwe    ReU- 

priee  peri    tivo 
pound,    price. 


•0.0648 
QMA 
.0600 
.0600 
.0800 
.0667 
.0664 
.0613 
.0600 
.0600 
.U6tM» 
.0600 
.0470 
.0440 
.0607 
.0636 
.0662 


100.0 
90.6 

100. 6 
109.6 
109.6 
108.6 
101.1 
9S.6 
91.3 
91.3 
91.2 
91.2 
86.8 
80.8 
92.6 
96.0 
100,7 


•0. 


SuffAr:  ^9^  fair 
refilling. 


Average!  Rela- 

pricu  per j   ti  ve 

poaiid.  I  price. 


OlflBO 
. 08463 
.03878 
.03308 
.03768 
.«BSH 
.03192 
.08077 
.08712 


01061 
08631 
08036 


.00470 
.08890 


100.  u 
148.9 
101.8 
64.6 
94.8 
81.3 
86.3 
M.V 
fiO.6 
109.2 
116.4 
119. 2 
103.0 
89.8 
96,0 
102.1 
108.8 


Sugnr  M^ccti- 
trlfugal. 

AvonigQj  Relft- 

pricrpur    tire 

pound,    price. 


•0.0:!869 
.QM60 
.OBOIU 
.03316 
.08680 
.03220 
.03283 
.U8<tM 
.08664 
.042S6 
AHA'il 
.04.17'^ 
.04040 
.03642 
.UB730 
.03974 
.0(278 


100.0 
Ml.l 
101.1 
H5.7 
96.1 
88.6 
K4.I 
98.7 
92A 
109.6 

iti.a 

llh.2 
104.4 
01.6 
06. 1 
102.7 
110.8 


ID.  432:! 
.ffllT 
.«W 
.6819 
.4634 
.3996 
.3909 
.8690 
.3864 
.3140 
2871 
.2601 
.2846 
.arrJH 

.2877 
.2176 
.1733 


Sag«r:  jrtmi 
Iftted. 


ATerage  K* 
price  per  tU 
pound,    pric*. 


•O.Oiri? 
.0616K 
.04714 
.043.M 
.04838 
.04111 
,01166 
.04682 
.04497 
.04974 
.04931 
.0M83 
.06048 
.01466 
.0104] 
.04772 
.06366 


1( 

11 

103.1 
»4.3 
98.2 

lOLO 

IXLZ 


* 


Yeu. 


T»llow. 


Avur»gc,  1890-1899 . 
IH90 

90.  043r. 

1891 

.0483 

imz 

.0463 

IM03 

.0644 

imi 

.0480 

1896  - 

.0434 

1896  

.0843 

IK97   

0SS2 

INW ^... 

.0366 

1H09 

.0468 

1900 

.0486 

ItRIl  

.0618 

mi2 ;... 

.0029 

1908 

0610 

1904 

.0469 

1906 

.0449 

Avemge  i  Rcl*' 

price  per    tlvft 

pnuud.    priru. 


100.0 

iaV7 

lll.O 
106. 4 
136.1 
110.8 
99.8 
78.9 
74.3 
81.8 
104.1 
111.6 
119.1 
144.6 
117.2 
106.6 
10S.2 


Tea:  Pormow,  (     VegebibleM, 
fine.  I  nrcflh:  onloiw. 


AT«ni«e 

price  per 
punnd. 

•0.2839 
.2783 
.2817 
.3008 

.2888 

.2788 

.7700 

.2083 

.2800 

.2068 

,3117 

.2977  , 

.28M  < 

.3016 

.2296 

.2768 

.2676 


R«l»- 
Uve 
prico. 

100.0 
96.8 
99.3 
106.0 
101.7 
98.0 
96.1 
91.0 
98.6 
104.2 
109.8 
KM.  9 
100.4 
106.2 
80.0 
97.1 
94.2 


Arormfft  Rel*- 
priceper  live 
barrel,    prico. 


18. 8396 
4.3488 

4.12S0 

3.6012 
8.1876 
8.2600 
8.1146 

1.947y 
3.0271 

8.2708 

3.4371 
3.6O0O 

8.  MM 
8.M76 
3,6668 
8.3393 


100.0 
127.8 
131.3 
106.0 
918 
96.A 
01.6 
67.3 
116.6 
96.2 
94.8 
71.4 
103.0 
107.2 
101.9 
104.6 
06.3 


Vugetahles, 

(rtwti;  DQlatoai, 

Burnank. 


Average   Rota- 
price  per    tire 
boabcl.   price. 


•0.4991 
.6966 
.7780 
.46M 
.8714 
.6138 
.4333 
.1966 
.3279 
.6004 
.4l?2 
.3736 
.6442 
..*i06« 
.9249 
.7301 
.4036 


100.0 
119.8 
164.9 
OLl 
184.6 
122.8 
86.7 
89.4 
»,7 
102.1 
88.6 
74.9 
U8.0 
119.4 
106.3 
146.8 
W.7 


Vln^ar:  cU 

Monarrb. 


ATerate  Rda- 
prioe  per!  tire 
gallon.  I  price. 


•0.1478 
.1663 
.1800 
.1642 
.1600 
.1600 
.1450 
.18U0 
.1800 
.1826 
.1400 
IS-SO 

.  n25 

.I40H 

.1300 

.1326 

KM 


100.0 
106.4 
121.3 
111.1 
101.6 
101.6 
08.1 
38.0 
83.0 

m.t 

M.7 
91.3 
89.3 

06.8 
8H.0 
89.8 


aQoolatloni  dlaoontlnaed. 


98".  3      J 

I 


COURSE    OK    WHOLESALE    PRICES,    1«90   TO    1906. 

Table    IV.— BASE    PRICES    (AVEUAUE    FOR    1890-1899).  AND   AVERAGE 
YEARLY  ACTUAL  AND  RELATIVE  PRICEB.  16SM)  TO  1906— Continued. 


Ywu-. 


CloUu  aiul  cJotbluff. 


Btf»:  2-biwbi'l. 
AmoskeaK- 


pricT  per    llTe 
bug.       price. 


Avermgoj  ReU-  Averac^   ReU-  Avcrmjre 

prirt*pcr   live   ipriceper    Urv  'pricfp^T 

pound.  I  prl'.'e.    pouod.  I  price.  '  puuDd. 


10.1399  I  100.0 
.16M  I  llft.9 
IhCS  111.7 
.1550  110.8 
.14&t  106.  tt 
.l:*75  ,    W.l 


1281 

uoo 

1MB 

nib 

14S3 

i4fia 

17M 
IfiBS 


SO,'! 
91.6 
92.9 
95.6 
10S.4 
112.6 
101.0 
103.4 
104,3 
128.4 
109.0 


BUnltds:  11-4 

b  pitunds  to 

the  tMilr,  Bit 

wool. 


BlKukeU:  Il-t. 

^  poniidit  to 

tho  (riiir.  cotton 

w&rp.all  wool 

Bning. 


filankett:  11-4, 

&  poondt  to    I      Booti)  and 
thepair.rotton  ,    shoes:  men** 
wftTp,  cotton    .  brogkna,  spliE. 
'^indwool  Ailing. 


ID.  MO 
.910 
.090 
900 
.900 
.660 
.750 
.7fiO 
.760 
.900 
.BOO 
.900 


.995 
.9B5 
LOOO 


100. 0 
lOft.8 
104.0 
107.1 
107.1 
101.3 
89.3 
89. 8 

a».s 

107.1 
95. 3 
107.1 
101.3 
lot.  3 
110.1 
110.1 
119.0 


SU.filU 
.660 
.660 
.610 
.640 
.550 
.640 
.560 
.660 
.635 
.625 
.750 
.650 
.650 
.700 
.735 
.776 


lOU.O 
lOti.O 
106.0 
104.4 
104.4 
88.7 
88.1 
91.4 
106.0 

ioa.0 

103.0 
1*22.3 
106.0 
106.0 
114.2 
118.  S 
126.4 


90.124 

.460 
.•IftO 
.430 
.420 
.410 
.400 
.400 
.430 
.430 
.420 
.525 
.475 
.475 
.500 
.52& 
.000 


100.0 

1116.5 
106.5 
101.4 
99.1 
96  7 
94.6 

M  a 


Jtl 


Year. 


Boots  And 

flboci:  xncn'B 

calf  bttl.  BhoM, 

Ooodywir  vrelt. 


Avenige    ReU- 

pTtc«  per    live 

pAtr.      price. 


I 


90.376 
X400 
3.400 
•2.400 
3.400 
3.400 
3.400 
2.400 
£400 

2.»ao 
a.  MO 

2.  MO 
2.300 
3.300 

2.SS0 

zsso 

3LS7& 


100.0 
101.0 
101. 0 
101.0 
101.0 
101.0 
101.0 
101.0 
101.0 
97.6 
94.3 
•18 
90.6 
96.8 
98.9 
98.9 
INlO 


Booteand 
shovs:  nivn's 
split  bot>bi. 


Boouand      !      Bootaand 
I    Kbofx:  men'!)     shoef*:  women's 
I  vicl  ktd  MtKH»,       Molld  grain 
<_«ii»dvuttr  well.  I  sboeA. 


Averagv 
price  per 

13  paint. 


316.360 

17.000 
17.000 
17.000 
16.  .VM) 
16.000 
15.000 
15.500 
16.(XI0 
16.500 
17.000 
16.0au 
16.375 
IK.  167 
16.500 

16. 5n 

19.308 


ReU-  Arenigc 
live  , price  pet 
price.  I    pAlr. 


100.0 

104.0 
104.0 
104.0 
100.9 
97.9 
91.7 
94. » 
97.9 
100.9 
104.0 
110,1 
11X4 
111.1 

ua.  1 

113.7 
130.5 


«>.SO00 
'2.  5000 
'J.oouo 
2.5000 
2.50Q0 
ZfiOOO 
3.2500 
3.2500 
2.0000 
XOOOO 
3.0000 
ZOOOO 
3.0O00 

zoooo 

xooou 

3.0063 
X1966 


Rela- 
tive 
prtoe. 


100.0 
lOrt.7 
10S.7 
106.7 
108.7 
108.7 
97.6 
97.8 
87.0 
07.0 
87.0 
87.0 
87.0 
67.0 
S7.0 
87.8 
96.5 


Avenge!  Rela^ 

prioeper!   tire 

pAir.      price. 


•0.6176 
.8500 
.8000 

.7750 
.7600 
.7600 
.8500 
.6500 
.8600 
.8600 
.8600 
.9043 
.8542 
.8535 
.8875 
.9183 
.9771 


loao 

104.0 
97.9 

94.8 
91.7 
91.7 
104.0 
1M.0 
104.0 
104.0 
104.0 
110.6 
104.5 
106.5 
106.6 
113.3 
119.5 


Braadclotlu: 

Aral  quaJtlr, 

blaek,fr4-lnch, 

XXX  wool. 


Average 

pric«per 


tl.733 
1.970 

1.970 
L970 
1.970 
1.680 
1.880 
1.380 
1.700 
1.700 
1.700 
1.870 
1.910 
1.910 
L910 
1.914 
X.9948 


R«U- 
tlv« 
pric«. 


Year. 


Cftllco:  Cue  been 
prlntM. 

Average    ReU- 

priceper    tlve 

yard,      price. 


Avetage,U90-1899 

UOO 

1391 

1318 

un 

UM 

1396 

1M6 

MW 

USB 

UB9 

tMO 

un 

itm , 

1906 , 

_   uoi 

K   U06 , 


30.0558  ! 
.0660 
.0675  > 
.0650 
.0626 
.0560 
.0526 
.0605 
.0500 
.0460 
.04}« 
.0625 
.0600 
.0600 
.0504 
.0539 
.0517 


lOO.O 
117.5 
104.0 
117.6 
113.0 
99.5 
94.9 
M.9 
90.4 
81.4 
87.3 
9L9 
90.4 
90.4 
91.1 
96.7 
93.6 


Giuiieta:  BniH- 

selB.  Mrame. 

ragelow. 


r«rpets:  in 

grain.  2-ply 

Lowell, 


Average 

price  per 

yara. 


31. 0006 
1.0S20 
1.13H0 
1.0830 
.9640 
.9660 
.9860 
.9660 
.9600 

i.wao 

1.061*0 
1.0330 
1.033U 
1.  iUlM 

l.wm 

X.1040 
1.1590 


Rela-  Average 
Uve  I  price  per 
priee.  I    yard. 


100.0 
103.1 
112.7 
10S.1 
96.3 
9S.5 
98.5 
98.6 
06.9 
10».l 

ias.i 

103.1 
103.1 
108.5 
106.7 
LtO.3 
116.1 


•0.47!a 
.5100 
.5520 
.6UiO 
.5380 
.4680 
.4300 
.4060 
.4320 
.4660 
.4560 
.4930 
.4800 
.4640 
.5136 
.51H4 
.6630 


Rela- 
tive 
price. 


100.0 
108.6 
U6.2 
106.1 
Ul.l 
96.6 
88.4 
86.9 
90.9 
98.6 
96.0 
108.5 
101.0 
101.9 
106.1 
109.1 
116.3 


CarpelM:  Wil- 
ton .Vlraroe. 
llltreiow. 


Average 

price  per 

yaia. 

tl.6i:t2 

2.0160 
L9S100 

L9aoo 
Lftaoo 

1.6B00 

L6800 
L7380 
1.8240 
L8240 
1.8730 
1.8730 
1.8840 
2.0060 
2.0400 
2.1360 


Average 

price  per 

yard. 


Cotton  flannels: 

21  yardK  to  the 

pound. 


.V72& 
0676 
.0660 
.0660 
.0676 
.0675 
.0619 
.073H 
.0640 
0660 
0735 
.0885 
.0854 


Bela- 
tlre 
price. 


104.6 
90.7 
92.1 
104.x 
136.4 
121.0 
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TAIII.K    IV.-BARK    PRICKS    (AVKRAOK    FOR    1890-1899),    AND    AVERAGE         1 
YEARLY   ACTUAL  AND  RELATIVK  PRICES.  1890  TO  1905— (^^jutinued.              ■ 

ClollM  and  clolbiny.                                                          V 

HoriieblankolB: 

Boajcry:  men  s 
cotton  halfhoite. 

Hosier} :  men's 

Bodcry:  worn-    HoMlery:  worn*            ■ 

6poundH  each, 

cotton  half 

en'fl  combed        en's  cotton             M 

Year 

all  wool. 

20  to  22  OK.  (a] 

hoec.Miieedlea. 

KgTpUiui.cottoo 

taoee.36lo3So«.  ^^M 

Averacc 

Rela- 

ATeni«c 

Rela- 

A V  erase 

Rela- 

Average 

Rela- 

Average 

BelAr    ^H 

price  per 
pound. 

tive 
price. 

priee  |»cr 

il2pn..(ft) 

80.9555 

tive 
priee. 

-iJ^Kr 

Uve 
price. 

100.0 

price  per 
lapafnt. 

tive 
price. 

price  per 
l2pn.(^) 

Arenh««,  1890-1899. 

•0.67» 

100.0 

100.0 

•0.7845 

tfti.sao 

100.0 

fD.9810 

lOO.Ql^^l 

1H90.    . 

.6^'> 
.600 
.025 
.fiOO 
.UO 
.MO 
.&30 
.570 
.570 
.540 
.680 
.6M 
.6M 
.675 

IU9.I 
104.7 
lOB.l 
104.7 
U6.0 
92.5 
90.8 
W.5 
tf9.5 
94.2 
116.7 
109.9 
10O.9 
117.8 

1.2740 

L17a0 

L07fi0 

l.Qfi35 

.9800 

.9065 

.8830 

.7840 

.7350 

.7360 

.7840 

.6860 

.TSfiO 

.7M0 

I».8 
128.1 
112.8 
110. 3 
102.6 
94.9 
87.2 
82.1 
76.9 
76.  • 
82.1 

n.8 

76.9 

82.1 

«i.97eo 

«l.»760 
rf.970O 
rf.87W 
rf.7i'iO 
rf.7000 

rf.?ooo 
•f.6auo 

<6fi00 
rf.fi2«> 

<72&0 
.6667 
.7068 

124.8 
124.3 
123.0 
1U.6 
92.4 
89.2 
89.2 

**2.y 

82.9 
79.7 
82.9 
82.4 
85.0 
90.0 

1.22M 

L1270 

1.0780 

1.C665 

.9800 

.8575 

.7640 

.?«* 

.7105 

.7350 

.7595 

.6615 

.7350 

.8085 

121.1  ^^t 

115.8           J 

106.3           1 

92.1  I 

84.2  J 

71.1         1 
78L9           1 
88.8            1 

IMl 

1M2 « 

IBM   

1.900 

1.90IJ 
1.875 
1.875 
1.H60 
1.600 
1.750 
1.900 
2.000 
1.850 
L875 

102.7 
102.7 
101.4 
101.4 
lUO.O 
97.8 
M.6 
102.7 
IQ&l 
100.0 
101.4 

UH 

ins 

UM 

1107 

IBM 

SB :.::!...: . 

iSo   ::::"::::.;. 

im    

iM 

19W 

1«M 

.700 
.750 

122.2 

130.9 

.•6870 
.6370 

82.1 
82.1 

.78a8 

.7009 

95.9 
89.3 

L800 

1.760 

97.8 
9t.6 

.7896 
.7840 

Bl.«            1 
84.2            1 

I90fi 

■ 

1 

Leather;  har- 
neai.rMk.couii- 

Leather:  Mle, 
hemlock. 

Leather  lole, 
oak. 

LcAlher:  wax 

caU.aoio40lh«. 

Llnon  shoe             M 
thread:  10^     ^^| 

■                   Ymr. 

try  middles. 

to  the  dosen. 

Barboor.        ^^ 

Avurage 

Rcla- 

Average 

Rela- 

Xrenge 

KeU- 

Average 

Rela- 

Avenge 

Rela-    ^^ 

■ 

price  par 

five 

price  per 

tive 

price  per 

tive 

price  per 

tive 

price  p«r 

live           1 

■ 

pound. 

price. 

pound 

price. 

pound. 

price. 

tq.  foot. 

price. 

pound. 

price.           1 

AirwMe»UB(>-l8B9.. 

90.3600 

100.0 

80.1839 

100.0 

to.  8863 

100.0 

10.6545 

100.0 

10.8748 

100. 0          1 

W»0/lT7..i 

.»7l 

.2979 

99.8 
99.6 

.1921 

99.1 
95.8 

.3771 

.3679 

112. 1 

109.4 

.60W) 
.6469 

91.7 

98.8 

.8010 
.8910 

101.9           1 

101. 9            H 

1891 

I8B2 

.2867 
.3100 

91.4 
92.7 

.1727 
.1796 

89.1 
92.6 

.3421 
.3483 

101.7 
10S.6 

.6929 
.6450 

105. 0 
96.5 

.8910 

.8893 

101.9 
102.8 

1S98 

]IM 

.2275 

IS7.8 

.1715 

86.4 

.8279 

97.5 

.6042 

92.8 

.9182 

106.0 

1$» 

.7D9S 

111.5 

.3073 

106.9 

.3421 

101.7 

.7883 

IIZO 

.8514 

♦7.8 

laon 

.3&M 

9A.6 

.1881 

97.0 

.2925 

87.0 

.6433 

98.3 

.8514 

97.8 

MOT 

.M38 

98.9 

.2083 

1M.8 

.3079 

91.6 

.6IM 

94.1 

.8614 

97.8 

UM 

.2825 

109.1 

.2129 

109.8 

.3213 

95.5 

.67C0 

108.8 

.8614 

97.3 

IStM 

90O4 

116.0 

27M 

116  2 

3356 

99  9 

6875 

106  0 

8514 

97  3 

1900 

.3025 

116  8 

.2490 

12S  4 

.8606 

107.8 

6663 

100  3 

8877 

101  5 

IWl 

.2971 

111.7 

.3475 

127.fi 

.3525 

104.8 

.0281 

96.0 

.8010 

101.9 

I9W 

».3S25 

'114.7 

.2367 

IZ2.1 

.8800 

113.0 

.6604 

100.9 

.8910 

101.9           ! 

1908 

•  3313 

•-1H  8 

.3267 

116  9 

9742 

111  8 

8900 

105  4 

8460 

96  7 

19W 

r3188 

M10.0 

.2258 

116.5 

.3460 

102.6 

.6875 

106,0 

.8499 

97.2 

—^      1906 

1  "^ 

'115.0 

.2390 

118.1 

.8668 

106.1 

.6969 

106.5 

.8499 

97.2 

B         «The  price  for  1390-1908  tfl  fori  vo-lhread  Roodn.    Prices.  19M  and  1906  ftre  for  (dnJcIc-lhreMl  goodr.          jl 
■       bcr.  1908.                                           ...   -       -                                                                                             J 

■           <>AveraffcforlS98-lttM>.                                                                                                                                  ^^M 

■          *  Leather:  liJimeM,o«.k.  packers'  bldt»,  huavjr.  No.  1.     Foruiethuii  ufeomputitit  rvlatlv**  priuv.  m«^^^^ 
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OoUm  and  elothlnc.                                                        | 

IJiitMi  thread: 

OvercoatlnKii: 

OvetwAllnKii: 

OrerooaUngs:  1  OcereoatlDgr:          V 

S-t-'inl.JOO  y»rd 

beaver,  Mo»- 

chinrbllln.an 

chliichllU. 

covort  doih,            ■ 

^^H 

dpoolit,  Uiirhour. 

cow,  all  wool. 

wool. 

coUon  warp. 

ItghK  weight.           ■ 

Aveni^ 

price 
peria 
vpooU. 

BeU- 

Avenge 

Rela- 

Average 

Bela- 

ATcrage 

Rela- 

Avenge 

Rela- 

tlve 
price. 

price  per 
yard. 

tire 
price. 

price  per' 

yard. 

Uve 
price. 

price  per 
yard. 

UTe 
price. 

price  per 

yard. 

tiv« 
price* 

H         Avvrafti'.lMO-Um.. 

lo.Rbej 

1QO.0 

»i06I7 

lOO  0 

12.1410 

100.0 

«K48Ra 

100.0 

82.82M 

100.0 

■           lMfi.1 

.MIO 

lOi.a 

03.4206 

116.7 

03.4396 

113.4 

.0835 

109.1 

2.4610 

106.  T 

B         luui 

.6010 

.foort 

SftU 

93.3 
M.l 
«7.B 
W.tt 
99.9 
99.9 

02.4390 

02.4290 

2.82fi0 

1.7070 
1.7070 

118.7 
U0.7 
111.7 

96.6 
04.0 
M.9 

014200 

a2.42Wl 

2.tt2M 

119.4 
113.4 

KM  f. 

.SCUiS 
.1^29 
.&8£7 
.4783 

.4808 
.48M 

107.7 
109.1 
109.9 
90.9 
92.3 
89.2 

Z4010 
2.4616 
2.4610 
2.4aM 
2.8»0 
10868 

106.7 
106- T 
106.7 
194.2 
99.9 
87.4 

^1         IFh^ 

^r       in^ 

IffM , 

1.9870       Vi.9 
l.«77l        M7.7 

lt)»& 

IftflO....^ 

1.0774 

K7.7 

H            Il«p7          ^, 

.S9IV 
.WIV 

.mio 

101.  H 
104.0 
104.0 

104.0 

1.7670 
i.Snoo 
2.0088 
2.4994 

M.O 
80.4 
90.7 
120.1 

l.h774 
2.0IWft 
2.W2h 
2.4994 

87.7 
07.7 
07.7 
110.7 

.4676 
.4000 
.4688 

4fi92 

BB.7 
B8.8 
93.9 

100.2 

1.M6B 
3.2026 
2.4486 
2.8621 

Ki.U 
07  J 
104.9 
101   4 

^1      tfv*- 

^r    iitfff 

IBOO 

IWII 

.mo 

.8VIU 

wo 

.B8S6 

104.(1 
104.0 
9S.3 
108.7 
108.7 

2.'ja84 

2.441S 
2.32AO 
2.44X3 

lUO.  1 
100. 1 
117.8 
111.7 
117.8 

2.O026 
X092& 

3.20tMl. 
2.  -JOhH 
2.3tMH 

07.7 
07.7 
108.1 

nw  I 

Ml  8 

.4488 
.ViOH 

.4M3 

00.8 
02.3 
93.8 
98.8 

Ol.O 

2.3036 
2.3836 
3.18W 
3.1888 
3.3889 

yr.2 

07.2 
N.0 
♦4.0 

W.9 

twt 

1909 .... 

ISM 

JB06 , 

1 

OrertomtkDgK 

Print  elothf; 
a-IlHSh,  04x04. 

Bbawla:  stand- 

Sheet) nm:      1      Bheellnnt:           H 

kerwfV.  aund- 

ard,  all  wool. 

bleached.  10-4.  |  bleached.  10-4,        V 

^^^ 

Hrd,'/7  to'iHox. 

[72x144  In.,  «»«K. 

Atlantic.             Pt'pperell.             ■ 

AvctuKP 

Hela- 

AVfOMfi'    Rfla- 

Average 

Rela- 

Average 

Kela-   AvoniK'- 

Rcl*^^l 

^^^^^^B 

prlcv  pur 

tlve 

pricepcr    livtt 
v«M,       pdc*.' 

price 

tive 

prii'M  per 
yard. 

80.1086 

live    prti't  [H-T 

iivtr^^H 

^^■^ 

prico. 

»*arli. 
Kft71f7 

price. 
100.0 

price. 

ynnl 

100.8 

A.T«nffo,Ul»l>-lBM.. 

0«l.a«73 

100.  u 

10.02888 

1000 

100.0 

10.1884 

IfiM 

.OttMO 

,oms 
.oasM 

.08251 

.0274K 

.02581 
.03406 
.02060 
.02782 
.08088 
.03819 
.08090 

117.7 
108,6 
119.8 

114.6 
*J6.8 

100.9 
90.9 
W.6 
72.0 
90.8 

108.6 
99.  S 

108.9 

4.  MOO 
4.900O 
4.9000 

4.901)0 
4.WXW 
4.000O 
4.0800 
4.O07D 
4.1800 
4.0800 
4.9000 
4.MK)0 
4.0000 

107.0 
107.0 
107.0 
107.0 
1U7.0 
Hff.O 
MO.l 
89.6 
00.2 
80.1 
107.0 
107.0 
107.0 

.224* 
.2188 
.1990 
.2062 
.1741 

1700 

.1604 
.1627 
.1641 
.2048 
.1868 
.1017 

122.1 
116.4 
IDS.  7 
111.8 
94.8 
98.8 
02.6 
67.4 
83.2 
89.4 
111. 3 
100.9 
104.4 

.3008 

.1900 
.1M8 
.1743 
.1786 

.1702 

.1738 
.1721 
.■J021 

.-£2901 

.'Jin 

.'JlOU 

U4wS 
IIML8 

loaa 

UB.8 
«.§ 
M.t 

96.1 
02.8 
01.3 
107  3 

121.7 
112.4 
HI.  6 

IBUl    , 

ItHM     

18V8 

liM 

""""! 

tMB 

IMM 

.   .  .  . 

law 

1.1833 

I.IMIUO 

I  a-VB 

1.57fiO 
l.TitfOO 
l.AUOO 

94.0 
104. 'i 
100.9 

lae.a 

l-iO.8 

120.11 

ifm 

lan 

lOQO 

twi     

l«U 

ifloa 

l.b7U 

120.11 

.082106 

118.8 

4.9000 

1117.  n 

21  ■.*4 

11fi.7         .'.na'i 

l-;0  8 

1904 

I  MOO 

in.  8 

.08829 

117.8 

4.900O 

107.11 

.28A6 

128. 8         .  nth 

12A7 

1900 

I.83tS 

140.  A 

.081214 

110.0 

e2.2400 

"117.6 

.2024 

110.3         .3a07 

130.8 

a  Rwords  dulroyed.    Prico  astlmiitod  hy  |M<rHi>n  who  (onilKtiod  <Ula  for  Utor  yeui..                               | 

bAvermge  f<«r  IWT-jKftv.                                                                                                                                         ■ 

ffStuiwla:  RUnriHnl,  uU  wool  (low  g-rmde), ' 

"ixm  inch,  40  to  42 ounce.    V^jr  metliod  ol  computing         ■ 

KH.  92.iH.                                                                                                      M 

^^HW            OOUBSE    OF    WHOLES  ^a.E    PBIC^,   1890   TO    19()5.                479          1 

I      Tablh   it.— base    prices    (AVERAGE    FOR   1890-18m»),    AND    AVERAOE         1 

■           YEARLY  ACTUAL  AND  RELATIVE  PRICES,  1890  TO  UKMS— Clontinued.              1 

ClothB  and  olotblntf.                                                             1 

8h«eUnn: 
bl«Ached7lO-4, 

8hoetln(ts: 

SheetluKB: 

8beetltiB>: 

Sbrelin«<i:               | 

brown,  4-4. 

brown,  4-4. 

brown,  4-1. 

brown,  4-1.               ■ 

^^_ 

WaouuIU&T. 

AtUnttc  A. 

ladlftn  Head. 

Pcpperell  R. 

Surk  A.  A.            ■ 

Avermffe 

Retft^ 

Avengt 

ReUr 

Arerac^ 

Rela- 

AYerm^l Rola- 

ATeragc 

Ke  ta- 

^^^ 

prlccber 

ttve 
price. 

pripcper 
yftrd. 

Uvo 
price. 

price  per 

tive 
price. 

prtcQper 
yard. 

Ure 
price. 

priceper 

r*ra. 

il  ve 
price. 

■       Average.  l.lBO-I.Ve.. 

90.aH9 

100.0 

10.0668 

100.0 

90.0626 

100.0 

fa  0661 

100.0 

90.0606 

100.0 

■       tBOO 

.3iai> 

106.0 

.0669 

121.0 

.0726 

116.8 

.0640 

UB.2 

.0660 

125.7 

H        IKffI           .    , , 

.:n62 

.2»44 
.30M 

.271V 
.392ft 

107.2 
M.H 

108.8 
98.5 
92.2 
99.2 

.0368 
.0690 
.0619 
.Ofrt9 
.0600 
.0636 

118.1 

106.7 
111.0 
99.3 
»4.0 
96.7 

.0727 
.0648 
.0679 
.0696 
.0685 
.0022 

118.1 
108.A 
108.6 
96.6 
98.6 
90.4 

.0697 
.0669 
.0688 
.0681 
.0639 
.0668 

106.3 
108.8 
106.8 
96.4 
06.0 
101.8 

.0AM 

.0545 
.0574 
.0621 
.OfilS 
.0611 

llS.l 

ioa.H 

100  3 

90.2 
97.7 
97. » 

H     ifff? 

H    iwi 

■"       UM 

UM 

ISM , 

wn ! 

.2g» 

.3961 
.9075 
.SBZft 

.ans 

.aow 

.2775 

99.2 
90.2 
100.1 
104.8 
M.2 
99.2 
108.0 
94.1 
91.8 

.0490 
.0443 
.0466 
.0666 
.0642 
.0649 
.0830 
.0718 
.0639 

Hi.fi 
80.1 
64.3 
100.4 
96.0 
99.8 
116.0 
129.8 
115.6 

.0688 
.0640 
.0641 
.0626 
.0631 
0006 
.0681 
.flN02 
.07SN 

98.9 
86.3 
tf6.9 
99.6 
100. 6 
99.8 
tOH.8 
I2H.1 

l::i.l 

.0SQ6 
.0475 
.0604 
.0692 

.OfiSH 

.0?HKI 

96.8 
86.2 
91.6 

107.4 
107.4 

108.8 
iw.? 

.0452 
.0424 
.0451 
.0606 
.0494 

0.0623 
<t.071.% 
«.0?i5 

86.  X^ 

IM 

94.1             1 

a92.6             1 

*>10l.»               1 

u  117.0             1 

law , 

IBM 

IflOQ 

190] 

IW2 

im , 

MM .... 

0lbl9     121.4 
.0644     116.9 

1 

IKKV ., 

^» 

1 

Hhining*. 
rrulioflhe 

^birUngit: 

blt<&ch<Kl.4-4. 

Hope. 

ShirtliMEs: 
b1eaehed.4-4. 

Lonadale. 

Shlrtinn: 

bleached.  4-1. 

Now  York 

Kills. 

ShtrUnga:                1 
bleached,  4-1.            1 

^^^^          Year, 

1 

Averajpe!  RfU- 

AventKf 

Rfla- 

KvvnkKv 

Rela- 

Average 

R«la- 

Avetage 

Rela.           1 

P 

pricepcf 
y»ra. 

live 
price. 

prilH*  IKT 

junl. 

tlve 
price. 

price  per 
yard. 

tive 
price. 

pricey 

price. 

price  per 
yard. 

tive             I 
price.           1 

L     AT«Kffe.l80O-IW».. 

«D.U7-i8 

100.0 

80.0680 

100.0 

•o.on? 

100. 0 

t0.0ft76 

100.0 

10.0948 

1W.U             1 

^L  Sm      , , 

.(W4& 
.0799 

.0BS2 
.VfKJ 
OTOO 
.0890 
.0841 

llfi.l 

109.8 
Ul.D 
114.  S 

9».9 
OtS.2 
96.6 
8ft.  0 

.0736 
.0703 
.OfitB 
.0713 
.0620 
.0608 
.0(20 
.0674 

115.2 
111.6 
106.2 
113.2 
98.4 
96.6 
94.4 
91.1 

.0846 

.0612 
.0832 
.0727 
.0097 
.0686 
.0683 

116.2 
IIS.I 
111.7 
114.4 

lOO.O 
96.9 
M.2 
87.1 

.0968 
.0966 
.0961 
.0926 
.0»M 
.0861 
.0886 
.0636 

110.6 
110.2 
106.8 
106.6 
101.0 

97.1 
101.0 

96.4 

.1011 
.1009 

.0873 
.0961 
.0060 
.0969 
.0861 
.0885 

lOfi.6 
lOrt.4 
102.6 

ioa.6 

100.3 
102.3 
100.8 
98.6 

■  w 

^M 

vm 

10M 

I«tt  . 

I8W 

1807 

MM 

.()6M 

.0844 

80.2 
R8.5 

.O&IK 
.0651 

82.2 
87.6 

.0696 

.0626 

81.8 
86.1 

.0784 
.0736 

89.6 
82.8 

.0007 
.0692 

85.1 
94.1 

1809 

IBDO 

.ma 

.0760 

.07«! 

108.  4 

108. 0 
](B.8 

.Of.71 

.o»iytf 

.1W76 

106.5 
111.11 
107.3 

.0731 

.0738 
.1I7-II 

10D.6 
101.6 
101.9 

.0786 
.07tiO 
.0766 

S9.7 
86.8 
87.4 

.0065 
.0H7a 
.0886 

101.8 

irj.3  ^ 

93.«^H 

|g01 i 

l«(tt 

i*m 

.07*7 
.0M2 
.0748 

106  4 

110.2 

ica.7 

.0675 
.0706 
.066& 

107.1 
1U.9 
10S.2 

.0768 
.0796 
.Q7S9 

103.0 
109.6 
101.7 

.0660 

ono 

.OIMS 

97.0 
917 
96.8 

.0674 
.0921 
.0942 

102.  T^H 
99.4            1 

19M , 

INft 

M          ushe«tinit<i:  brom 

1,  4-^.  MnvtcbusetW  MIIIr,  FtjiDR  Etorae  bfUDd.    For  method  uf  cntnpiitliur  rvU-           1 
SM.    ATeraff«  price,  I9ai.  |O.Oft75.                                                                                      .      J 

H       11  T«  pnce,  MM!  pa^ 
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^^H 

Cloths  aiHl  ctothlne                                                             1 

8llk:  raw, 

lUllUl,  ClUM 

Blr«L 

Hllk:  nvr.JA' 
puii,  flUturua. 

SulUnsa:  clay 

wonitea  dlH8i>- 

D8l,13Kn. 

8i)IUnn:cUj 

wonted  dl««o- 

nal.l84». 

Sulttnir»;  indlco       ■ 

blue,  all  wool,          ■ 

14-ox..                 ■ 

MiddleMx.           f 

Averaito 

Rcl«r 

Avenite 

Rein- 

Arvnfv 

Rel«. 

Avunir« 

R«U- 

AVCTHir^ 

Kel*- 

prirepcr 

tlve 

prk'P  (H-r 

live 

price  pel 
yurd. 

Uvo 

price  p«r 
yard. 

Uve 

price  per 

y«rd. 

Uve 

pound . 

prli:o. 
100.0 

pound. 

priL'O. 

prti-c. 

pncc. 

price. 

Avci»ge.l8OO-180».. 

•4.2&6H 

K0187 

100.0 

"90. 839B 

100.0 

tifl.OOeft 

100.0 

91.82S0 

100. 0 

IHiW 

6.223B 
4.IM5 
4.4S38 

G.OSSB 
3.«1S 
4.aS7!t 
8.8208 

122.7 
88.4 
106.3 

m.b 

86.8 

6.Y429 
4.0110 
4.82M 
4.M09 
S.8a27 
8.7866 
8.4072 

l!in.6 

W.8 

1.M70 
1.M70 
1.5470 

l..*i084 
1.4807 
1.1623 
1.1375 

11C0 
116,0 
114.0 
U4.0 
Dt.l 
87.1 
M.9 

IStfl ,... 

l«tt 

107.7 
113.0 
88.7 
94.2 

84.8 

1893 ,... 

INM 

1890 

.7021 
.7387 

92.6 

89.1 

.9446 

.8819 

98.8 
87.8 

IMM 

law 

8.0404 
8-8788 
4.7708 
4.6138 

8.8488 

i.tmi 

8.80S1 
4.1086 

K&.6 
91.1 
112.1 
108.0 
90.4 
U&b 
100.3 
W.8 
IM.b 

3.4037 
3.fi37n 
4.4086 
4.1690 
3.6132 
3.8221 
4. 1316 
3.M10 
3.W12 

86.2 
90.6 
109.7 
10S.7 
87.4 
9&.1 
10V.9 
W.O 
W.8 

.7696 
.9166 
.9461 

l.Oftlfi 
.0118 
.9181 
.9488 
.9344 

l.OOSl 

92.2 
111.3 
114.9 
121.4 
110  6 
110.9 
116.3 

irj.2 

132.7 

.9392 

1. 1218 
1.  I4ti8 
1.3463 
1.1176 
1.0951 
1.1288 
1.1038 
1.8018 

93.3 

111.4 
113.9 
183.7 
111.0 

!(».<; 

112.1 

1(0.8 
129.3 

1.0186 
I.I37R 
1. 1376 
1.1876 
1.IM9 
1.8119 
1.4400 
1.4438 
1.68U) 

79.1 
M.O 
86.0 
89.0 
90.6 
00.9 
108.9 
100.1 
UA.9 

itm    t  .  . 

I8W , 

190O 

1901 

19(W , 

191X1    . 

1904 

1JIP6        

BuIdiwH: 
Indigo  blue. 

Solllnitii: 

TIcklnffB: 

TfonMrfnui: 

UiiderwMr:          H 

wergv.  WuhliiK* 

AmoKkfNig 

fanry  wonted. 

white,  all  wool,       ■ 

You. 

nil  wool,  \A-ot. 

Ion  Mills  GTOa 

A.  C.  A. 

22  tt)  33  ojt. 

etc                  1 

Avemffo 

Rcla- 

AvcruRe 

Bcltt- 

Avoniffe 

RulK- 

AvtraKo 

Rela- 

\\enge 

prlre7l2 

ReU- 

pricL*  »«r 
jrnnl. 

Uvo 
price. 

pr)L>v  |H!r 

tlvu 
priw. 

100. 0 

pricifpur 
yanl. 

live 
price 

100.0 

price  per 

live 

price. 

Uve 
price. 

A  veragti,  1890-1809.. 

91. 91M 

100.0 

l40.1tM 

•O.ioai 

bei.MM 

100.0 

ias.n 

U0l9 

1890 

0  2.0025 
3.092& 

10V.2 
100.2 
109.2 
109.2 

.1200 
.1176 
.1160 

.1181 

llS.l 
110.7 
III8.4 
111.3 

96.  «5 
26.86 
26.66 

110  0 

no  0 

IfVl 

I8I» 

.9100 
.9100 

120.9 
120.9 

2.07W 
2.0734 

106.6 
106.6 

1803 

18M 

1.76TD 
l.ABOe 
1.7ZS8 

KE.S 
SS.0 

89.9 

.6826 
.8826 
.8148 

90.7 
90,7 
81.6 

.lOKI 
,1006 
.1019 

102.2 
W.8 
98.0 

1.92SS 
I.TIOO 
1.7066 

98.0 
87.0 
92.8 

21.60 
21.80 
21.60 

02.7 
93.7 

93-7 

18»& 

i8oa 

taiff 

1.6740 

87.4 

.8608 

87.7 

.0079 

91.0 

1.7966 

92.8 

21.60 

917 

isw 

1.97«8 

a.oe» 

118.2 
107.2 
U8.4 

.7608 

.Miue 

>100 

90.8 
107.7 
107.6 

.0894 
.0928 
.1084 

M.3 
87.0 
102.2 

2.  Il«7 
2.0731 

•i.2871 

108.9 
106.  D 
117,6 

31.00 
23.40 
23.40 

92.7 
lUO  4 

100-4 

ISM 

IWO 

1901 

2.0M5 
3.0BU 
3. 1676 

2.2785 

109.2 
109.3 
112.8 
114.1 
11«.0 

.8026 
.7913 
.7668 

.7744 

106.6 
106.1 

100.4 

Iter 

12fl.  I 

.1018 
.1060 
.1104 
.1318 
.1083 

96.6 
99.0 

104.1 
114.8 
lO-.*  1 

1.0K79 

1.9H0Q 

rfX092.^ 

rf2. 1244 

rfZ2aSl 

102.2 
101.8 
104.6 
tn08.2 
111.6 

23.40 
23.40 
23.  4U 
2S.40 
28.40 

100.4 
100.4 
100.4 
100,4 
100.4 

1901 

1903 

1904 

1905 

^k__    frAveruf6forl892-lxw.                                                                                                                               ■ 
^^^^H  '21  \;n  '23  ounco.    For  avcmgu  pricu  In  Iwi  and  muthod  ut  vompuling  relMtlre  price,  •««  page  866.          ■ 
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CluttM.  «Ul. 

Put!)  luid  liKlttliiK. 

^^   T«M. 

2-iOn    XXX. 
whitc.infkelnit. 

Ciindlw:  mla- 

mniiline.fvt, 

]4-oUD(-'«?. 

Cital:  anthm- 
L'lte,  brvkna. 

Cottl.  aiilhrtt- 
dtc,  chiwinuL. 

Co«1:  uuhm- 

m 

AvBtngc 
pricopcr 
pound. 

RclA- 
Uvo 
price. 

ATeni^ 

price  per 

pOUfHl. 

ReU- 
UTe 
prfw. 

Avenffo 

priraper 

ton. 

Rftla- 
Uve 
price. 

Avenge 

price  pec 
ton. 

BeU- 
tlre 
price. 

ArerMto 

price  per 

ton. 

98.M86 
8.6142 

8.7S08 

8.R620 
8.S908 
10306 

8.M90 

S.79H6 

.n.MSi 

8.8714 

8.r.6a 
4.on«6 

4.867:1 
4.Kt61 
4.ftt27 
4.8M8 

Rtlt- 
Utc 

pete. 

AvifTmKi},lM»-llW9.. 
1800            

»I.007J 
l.'iliOO 
1.2A35 
I.1&68 
1.0888 
.9188 
.7MS 
.7800 
.8188 
1.0(H2 
1.U706 
1.1988 

I.(rtfi8 

« 1. 1892 
n|.2riS 
01.1717 
n  1.2788 

100.0 
121. 1 
12ft.  4 
114.8 

107.  a 

91.2 

7.M 

71, 5 

HI. 3 

1W.7 

loit.s 

lltt.6 

102.1 

illS.l 

«130.4 

-116.8 

1126.4 

•0.WH2 
.(IMJU 
.ONX» 
.0800 
.0888 
.0887 
.(MM 
.0«0 
.074A 
.0618 
.0018 
.lOM 
.1100 
.1100 
.0996 
.0900 
.OfUift 

100.0 

KfAi 

102.3 
103.8 
113.9 

no.  9 

108.7 
108.7 
BA.a 
78.  4 
78.4 
lSfl.4 
140.7 
14U.7 
127.4 
IIM 
100.7 

18.8660 
8.4HU 
8.4433 

3,(HW 
8.  ?iC.2W 

8.4iri 

8.2881 
8. 2801 
8.2465 
8.  'i\m 
8.1]M> 
8.2700 
8.IS50A 
8.  7186 
4.2496 
4.2478 
4.3184 

lOOiO 

108.6 
102.3 
107,4 
10.V  8 
101.6 
97.  B 
97.1 
96.4 
9S.4 
W.I 
97.1 
106.5 
110.4 
126.2 
138.1 
12ft.  1 

$8.50U 
8.8688 
8,4768 
3.  HO 
4.lff7S 
8.M16 

xvm 

8.0001 
8.7866 
8.6&2& 
8.«4M 
8.  VIM 
4.8270 
4.4697 
4.K261 
4. 8260 
4.8226 

lOOO 
U8.8 
96.7 
109.7 
115.9 
U8.6 
82.9 
96.9 
108.9 
98.8 
101.4 
108.9 
120.4 
124.0 
184.2 
184.2 
184.1 

100.0 
100.4 

laai 

I814 

i: :::::::::::::: 

110.  B 

Bm! 

M.I 

1895 

H  1 

1806 

96.1 

1897  .  ., 

lOAi? 

18BB     ... 

100i2 

1809 

91S 

1900 

99.7 

1901 

lllS 

1902 ,.. 

iai.» 

190S 

184  8 

1904 

184.2 

SS :::::::::::;:::: 

184.1 

Fuel  and  Ughtlng. 

Y«M. 

Coal:  »nUira- 
fllo.  ■tove. 

CoAl;  bitunil 
iiouji,  Oc-OfKca 

(>rei!!k(iitmlne). 

Coel:blt.rt(.Mnn9 
Cn-^'k  (i.u.  b. 
N.Y.  Harbor). 

roal:  Wi.  Pltte- 
buFK  ( Youjgb- 

Coke:  Coo- 

nvllnrltk',  ixir- 

n«ce. 

Avemve 
price  per 

ton. 

Rela- 
tive 
price. 

VTerage 

price  per 

ton. 

ReU- 

Uve 
price. 

Arcra^ 
Tulcepcr 

too. 

ReU- 
Uve 
price. 

Arera^ 
price  per 
^oihel. 

Rel»- 

tlT6 

price. 

AvQin^* 

priffi  per 

ton, 

Rein 
price. 

ATomffe,l890-lt«9.. 

SS.7M9 
8.7108 
8.8M2 
4.1682 
4.1981 
8.00QS 
8.12M 
S.7M3 
4.0146 
8.7978 
8.  7047 
8.  MAI 
4.8224 
4.4627 
4.K!45 
4.KMtf 
4. 8226 

100.0 
97.8 
101.6 
109.4 
110.6 
M.9 
HL4 
100.0 
tOA.8 
100.1 
97.6 
104.0 
118.9 
117.6 
127.1 
127,1 
127.1 

90.6887 

.8625 

.9600 

.9000 

.9908 

.8206 

.7780 

.9000 

.K8S8 

.0136 

1.0126 

1,2000 

1.S876 

2.1260 

X3U58 

1.7S00 

l.BOOO 

loao 

97.1 

106.9 
101.8 
100.6 
«2.4 
H7.2 
101.8 
88, » 
102.7 
118.9 
185.0 
1M.5 
230.1 
260.6 
196.9 
IW.O 

I3.742S 
2,9875 
8.0818 
2. 9818 
XOftOO 
2.7876 
2.  H126 

3.4417 
3.1760 
2.7000 
2.90((8 
•2.9260 
4.0AM 
4.48T6 
8.1VM 
8.1600 

1CI0.0 
106.9 
110.6 
100.9 
107.6 
99.8 
102.6 
97.1 
89,0 
79.3 
0H.4 
106. 0 
106.6 
148.0 
161.8 
116.6 
114.11 

•0.0643 
.0604 
.0789 
.0749 
.0768 
.0084 
.0000 
.0578 
-0670 
.0665 
.0681 
.0762 
-OTW 
.07»7 
.01C6 
.0862 
.0800 

100.0 
108.3 
122.7 
11H.5 
117.9 
98.0 
98.8 
W.l 
88.0 
87.0 
a2.6 
117.0 
117.0 
122.4 
148. 9 
132.6 
124.4 

•1.0888 
Z0888 
1.8750 
l.HOBS 
1.4792 
1.0588 
I.S260 
1.S7B0 
I.4167 
1.0771 
2.1WM 
2.  MM 

J.Mfift 

3.6875 
2.9I2fi 
1.6*75 
2.2«75 

100.0 
122.7 

SSi 

iia4 

Bj£b 

108.6 

BS 

87.1 

BS 

88.1 

Bm 

78.0 

ECS 

110.4 

^s 

96.3 

UM   

91^8 

UM. 

128.7 

IfiOO 

iMV.ri 

loai 

116,6 

jJw :::::::::::::::: 

IflOU 

1SS.2 
171.6 

1«»«...^ 

190ft 

98.4 

184.7 

a  Iwlgneted  u  XXXX. 


^PPIF           0OUR8S   OF    WHOLESALE    PRICES,   1890  TO   1005 

™ 

483      1 

1     Table    IV.— BASE    PRICES    (AVERAGE    FOR    1890-1899),  AND 

AVERAGE         1 

1          YEARLY  ACTUAL  AND  RELATIVE  PRICES,  1890  TO  190B— Continued.             1 

Fuel  and  tl«htln«. 

Hetali  and  Im-            1 
plements.                1 

Xatchea:  pmx- 

Petitileum: 

Fetroleam:  re- 

Petroleum:  re- 

Aiigen: 

extra.            1 

Year 

lor.  dtunMtic 

crude. 

fined. for  export. 

aned,lGO°.w.w. 

Mnch.                  1 

At«tm« 

prtcelMl 
boxes 

(J00»). 

Rola- 

Kmgo 

Bela- 

AveniKe 

H«la- 

Averago 

Bela- 

Aventge 

Bela- 

tlT« 

price  p«r 

tire 

price  per 

tlTe 

price  per 

tive 

price 

Uve 

price. 

bAneL 

price. 

gallon. 

price. 

gallon. 

price. 

each. 

price. 

1     Avenge,  law-UW.. 

fLTUa 

loao 

icnos 

100.0 

10.0649 

100.0 

•a  0890 

.100.0 

|a]608 

100.0 

■     IMO 

1.0688 

LU.6 

.S680 

96.4 

.0733 

112.9 

.0096 

111.8 

.1900 

11«.2 

ft  un 

1.7&00 

«».6 

.6007 

78.6 

.0686 

106.6 

.0679 

B8.8 

.1900 

118.  S 

■  1W 

1.7500 

1.7&00 

W.6 
W.6 

.6664 

.6999 

fill 
70.  S 

.0809 
.0622 

«.8 
80.4 

.0794 
.0726 

88.2 
81.6 

.1900 
.1800 

118.3 
111.9 

W  vm 

UM 

Lfittn 

M.» 

.8380 

92.2 

.06U> 

79.4 

.07» 

81.6 

.1H2 

98.9-^H 

UW 

LeSTS 

M.1 

1.3581 

149.2 

.0711 

109.6 

.0023 

108.6 

.1838 

n.>^H 

IMS 

1.7G00 

99.6 

1.1789 

129.6 

.0702 

108.2 

.1099 

116. 7 

.1894 

a8.7^H 

BM7 

l.TfiOO 

99.6 

.7869 

86.6 

.06V7 

n.0 

.0900 

101.1 

.1426 

as.a^H 

ma 

1.7MU 

99.6 

.9118 

100.2 

.0628 

96.8 

.0009 

lCt2  1 

.1426 

S8.f  ^H 

law 

1.7600 

99.6 

1.2984 

142.1 

.0791 

121.9 

.1016 

114.  0 

.1465 

91.1^^1 

uoo 

1  7500 

99  6 

1  3521 

I4H  5 

QR54 

131  A 

1188 

1-83  6 

2000 

I'H  4          m 

noi 

1.7500 
l.M» 
1.6000 

09.6 
UO.l 
85.4 

1.2096 
1.2369 
1.6886 

182.9 
136.9 
174.5 

.0749 
.0734 
.0860 

116.4 
113.1 
182.6 

.1096 
.1108 
.1863 

123.1 
124.5 

153.1 

,1700 
.1800 
.3810 

m?       1 

111.9  1 
143. 7^  ^H 

iMei 

IMI 

IKM 

1.6000 

86.4 

t.CZTO 

17n.R 

.0K2a 

137.  S 

.1867 

15S.8 

.9400 

149.t^^H 

1906 

1.6O0O 

8S.4 

1.8843 

162.1 

.0722 

111.2 

.1263 

141.  B 

.3007 

iw.r^H 

• 

Het&ls  uid  ImpIemeDta. 

Bsrlron:  ttest 

Bar  Iron:  bert 

Axes:  U.C.O.. 

reflned.  from 

rettaed,  from 

Barb  wire: 

mitK  louae 
Joint,  cait, 

Sxainoh. 

Ve*r. 

YsnkM. 

mllUPJnsboiK 

market). 

■tore  t  Phtlad<d- 
phla  market). 

galTmnlced. 

Avenffo   Rvla- 

Krvnge 

ReUi- 

Avenge 

Rela- 

ATeragcj RcU- 
prtooper  live 

Avenge 

BeU-           1 

prico    '   tlvc 

price 

tive 

price 

tive 

price 

live            J 

e*ch.      price,     per  lb. 

price. 

per  lb. 

price. 

100  luT 

price. 

per  pair. 

price.  ^J 

ATmiW«.UM>-]a0».. 

•D.46M  '  lOO.U     ao.0146 

lUO.O 

10.0164 

100.0 

•2.6i»I 

100.0 

•0.0816 

100.0  ^H 

laao »„ 

.S6»  -  120.4 

.0184 

126.9 

0206 

126.0 

3.6665 

141.2 

.0868 

U1.7           f 

laai 

..'*»     118.3 

.0171 

117.9 

.0190 

116.9 

8.2189 

127.4 

.0863 

m.7       J 

laas 

.aoQo 

106.6 

.0164 

lis.  1 

.tJlfl7 

114.0 

2.7663 

109.5 

.0806 

« 11        ■ 

lisa 

.6000 

106.6 

.0190 

103.4 

.0170 

ioa.7 

2.6188 

99.7 

.0811 

98.1  ^M 

ia»« 

.4788 

100.9 

.oiao 

82.8 

.0134 

81.7 

2.1760 

86.1 

0908 

9&.ft^^H 

tasfr 

.4000 

9«.0 

.0125 

ad.  2 

.0144 

87.8 

2.2468 

88.9 

.0817 

100.8  ^^H 

um 

.4160 

88.4 

.0122 

84.1 

.0140 

86.4 

1.9636 

77.7 

.0329 

104.1            \ 

vm 

.am 

(0.9 

.OUO 

7!).9 

.01  SI 

79.9 

1.8000 

71.3 

.0906 

96.8 

uia 

.8760 

79.9 

.0107 

73.8 

.01:0 

78.0 

1.8376 

72.7 

.0292 

9}  A             1 

taaa 

.4f«5 

97  1 

0196 

181  5 

126  2 

3.1696 

U6.6 
1U.4 
120.2 
116.9 

.0293 
.0400 
.0869 

n.1  H 

126.  t  ^M 
118.  •>^H 

.4831 

1U2.9 

OZIS 

14K  3 

0196 

11Q  r. 

8.8942 

uoi 

.4166 

M  H 

0180 

124  1 

UIM      lli2 

3.0875 
2.9642 

uoz 

.IMS     109.6 

.OlM 

133.8. 

.0213      129.9 

nn 

.6060     107.6 

.0177 

\■^^.\ 

.oaoo 

122.0 

17J76 

108.4 

.0400 

128.8  ^H 

19W 

.&7W     123.  S 

.01411 

l(C.l 

.U172 

104.9 

1.6076 

99.8 

.0400 

126.6   ^V 

i«a 

.aUB     154.7 

atfa 

1»  A 

nifla 

ItV  1 

2,8889 

at  a 

.0400 

•-■'      ] 

1       1 
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^^H 

Mflali  on^  tMfl^Hi^ 

■ 

■ 

Cblwl«:  cxu*. 

■>tk«i  ftnacr. 

llorh 

•"■TS.-^ 

-iS-  1 

Aim«« 

prte*. 

5tfict.,>uand- 

lUU.  u 
U7  1 
U4.& 
99.4 
90i4 

88.9 
ftl.4 
UD.l 
1M.6 
U6.9 
107.6 
116u« 
UH.6 
130.1 

Kel*. 
tire 

ttff* 

^^^If^mm^ma-um.. 

10- MM 

lOD.O 
110  9 

90.  m4 

1306 
.1U4 
.1098 

OMM 
.1076 

.um 

.US 
.1194 

.1797 

vm 

ion 

.1201 

.1811 
.1A70 

10D.0 
127. « 
l(ft.9 
99.6 
«.« 
76.H 
87.1 

ft? 

99.9 
1B.2 
1M.9 
tJ6.7 

OT.9 
110.9 
106.9 
127.7 

IOlUIO 

.xr!» 

.1900 
.1900 
.IJMO 

.14» 

.l«Jft 

.1439 
.1498 

ig 

'|7I» 

.1917 
.1900 
.1992 

.UOb 
.UH 
.lOI 
.1960 
.IIU 
.1196 
.1896 
.1876 
.1976 
.Ifltt 
.1909 
.1916 
UH 
.1497 

!i7oa 

lAO 
tSLI 
11X7 
99.1 
92.1 
70.0 
Si.6 
92.6 
98.9 
91.9 
Ui.7 
U8.0 
tM.0 
90.6 
102.8 
99.2 

^1600 
1600 
.1660 
.I9tS 
.17» 
.1060 
.16«0 
.1660 
.U18 
.1900 

.xua 

.UbO 
.MM 
.8626 

tl 

97.9 
97.9 

97.9 
lUcI 
16X1 

•r.8 

vr.9 
w.» 

16S.6 
lUO 
UL9 

m.6 

16L9 
SU4 

2100      110  9 

SOD 

Mi 

vm 

ITIO 
I79S 
1710 

vm 

M7 

two 
nn 

110.9 
102.1 
91.6 
90.S 
94.7 
90.1 

9aii 

137.0 
121.4 

142.« 

147.11 
16«.4 

^^1                      l^^w  ••*■*•«-**■•■-**• 

^^^^^    Ymr. 

nietri' 

mUl  \m. 

k-ln«h 

•larrl. 

Ham  mere: 
Mftydule  So.  ]|. 

liMH): 

pit. 

Laid  pipe. 

Lock*:  cna-        m 
nitiu  mortac.        ■ 

Av«IBff« 

pH««pw 

duan. 

Ri!l* 

price. 

100.0 
106.7 
104.0 
1012 
101.0 
97.9 
96.4 
91.2 
M.4 
90.  A 
10U.7 
127.8 
1X1.1 
122.1 

lati 

122.0 

12L« 

Avermgr 
price 

Rein 
prtee. 

Averaffe 
price  Mf 
poond. 

ReU- 
Uve 
Sirloe. 

Kmgv 

R«l«- 

Uve 

pcfoe. 

Avengce 
price 
eacb. 

RfOe* 
tire 
price 

^^^^^LT«n««.lMO-UM. . 

I0.MS7 
.9100 
.WI7 

.sm 
.«»o 

.7776 
.«») 
.ttM) 
.flU8 
l.OBOO 
l.OMIO 
1.0600 
1  OHU 
LOMO 

90.3013 
SSOO 

.saoo 

.9600 
.9600 

.auo 

.SSU6 

aaoo 

.MOO 
8031 
.aN67 
.41«9 
.42» 
.4298 
.4000 
.4890 
.4690 

100.0 
9B.9 
9B.9 
99.9 
98.9 
96.9 
«7.ft 
100.2 
100.8 
100.0 
107.0 
115,9 
117.2 
II7.2 
1ZB.0 
129.0 
129.0 

9D.0W1 
.M40 
.IU37 
.0418 
.0874 
.OCSl 

!o»flo 

044« 

.044.-> 
.0438 
0411 
.W2H 
.0448 
.0179 

100  0 
116.6 
114.7 
lOtt.4 
9012 
919 
96.6 
7B.7 
94.0 
99.7 
117.6 

no.  ft 

115.0 
107.9 
112.3 
HC.8 
1C7 

R9198 
^4Q00 
6.9000 
6.1809 
6.0000 
4.4889 
4.1000 
4.1000 
4.8U7 
4.900O 

6.  aaoo 

&1206 
6.047* 

6.2107 
6.1968 
4.7960 
6.2260 

100.0 

nil 

116.2 

107.6 
108.8 
92.0 
117.2 
06.1 
99.6 
96.  S 
111.0 
106.8 
104.8 
108.8 
107.  S 
99.6 
106.4 

Kk9«7 
.000 
.9890 
.0880 
.0880 
.0619 

.ona 

.0807 
.OMS 
.9760 
.0760 
.0786 
.07SO 
iWO 
0900 
.1086 
.1499 

100.0 
lOt.l 
101.4 
101.1 
101.6 
100.1 
102.0 
106.1 
102.0 
91. 4 
01.6 
96.6 
VI.  8 
104.0 
110  s 
196.6 

V      if^ 

NaIIn:  cut.  »- 
ftud  coufiiua. 

NiUIr:  wire.'  6- 
pi>nny,  fence 
uul  euiumoo. 

1*1«  Iron:  Be*- 
•emer. 

Piff  Iron: 
foundrrNa.1. 

PlMlt 
foundry 

Avectcr* 

price  per 

tOOIbt. 

tl.827A 
2. 2»76 

i.tBsa 

1.788S 

Lena 

1.8(271 
LWfiO 
2.7125 
1.3320 
1. 1927 
2.0*^40 
2.2fiW 
2. 112.', 
2.t»33 
2.19A6 
].«l«8 
1.8260 

tUe 
prtcD. 

AvCf»c« 

Rela- 
tive 
prfwi. 

ATcrac* 

price  pet 

ion. 

ReU^ 
live 

price. 

ATerM« 

price  per 

ton. 

Rela- 
tive 
price. 

100.0 
124.3 
118.4 
100.4 
98.1 
86.6 
S&6 
87.6 
81.7 
78  H 
130.8 
136,0 
11/7.2 
149.  i» 
134,6 
HA.  2 
120.8 

Average 

price  p« 
ton. 

913.0683 
17.1868 
16.3968 
13.7729 
13.48M 
iaH466 
11.87M 
11.7700 
10.1000 
10.0271 
17.3500 
18.606S 
14.7ia» 
21.2a»n 

19. 1417 

13.0280 
in  41M 

ReU- 
riT» 
price. 

100.0 
W1.4 
117.9 

10ft.  6 

96.3 

98.1 

89.4 

90.2 

77.4 

76.8 
1.12.9 
Ul.B 
112.6 
lOL? 
146  6 
104.4 
196.7 

■ 

^^^ftAreimffo,  190O-lft99 . 

100.0 
126.2 
100.  S 
90.3 
92.0 
Kt.6 

lun.  :t 

72.9 
&S.8 

110.8 
128.1 

iir>.a 

Ufl.7 
120.2 
09.6 
OT.9 

91.1018 

^9640 

SL4067 
2.1MW 
1.9917 
l.OWl 
2.1177 
2.92W 
1. 4854 
1.4376 
2.3876 
2,fiSO 
I'.SMO 
2.  10*2 
2.0760 

i.orws 

l.f»9fi8 

100.0 
187.1 
114.1 

101.8 
92.1 
70.4 
W.0 

136.8 
08.7 

on.  6 

110.4 
121. » 
109.4 
97  S 
96.0 
ttt.2 
87.7 

I13.77K3 

laft72^ 

16.9600 
14.S667 
12.8991 

11.8776 
Vi.  7107 
12.1400 
10.1266 
10.  8317 
lO.UStt 
19.  4926 
I&.M60 
20.0742 
18.9768 
13.7668 
10.3092 

100. 0 
137.0 
116.  H 
104.3 
98.4 
ft2.0 
93.3 
«8.I 
73.6 
76.0 
138.1 
141.6 
116.7 
160.0 
llt7.7 
99.8 
118.7 

114.8042 
18.  iOHA 
17.6aw 
16. 7492 
14.6167 
12.6642 
IXIOKS 
12.96&0 
12.  lOOH 
11.6808 
19.3638 
19.9800 
16.8688 
2Xt03S 
19.9IW 
15.572.'. 
17.8H.V1 

^^^BS^ 

^^^^■Db«>»<  •  • .  > 

H       ifw 

•""■"  1  — 

^■t 

^ 
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1     Table   IV.— BASE    PRICES    {AVERAGE    FOR    1890-1899).    AND    AVERAGE          1 
1         YEARLY  ACTUAL  AND  RELATIVE  PRICES,  1890  TO  1905-Conanu€-L              1 

^^         Year. 

MebUa  Knd  ImplemMila.                                                            1 

PiR  Irun:  irmy 
rnn;c.  ikOlltb- 

0T11.  cokf. 

PlaneM:  Ballsy 
No.  5. 

(^ulckKilver. 

Sawi:  croH»> 
cut,  DIaitou. 

Sawn:  band.              1 
DiBtonNo.7,              1 

Avrniff^ 

prtc«per 

(fin. 

live 
price. 

Averave 
price 
Mrh. 

RelAr 

tlve 
price. 

ATera«v 
price  per 
poand. 

Rela- 
tive 
price. 

Avera^ 
price 
each. 

Rel»^ 
Uve 
price. 

Avera«e 

price  per 

doeaa. 

Reltt-              J 
Uve              1 
pile*.            1 

■     Avenice,  1890-1099 . 

lu.osm 

n.fiooo 

12.5L67 
11.7917 
lO.CSM 
4.9375 
ia3229 
9.«t>43 
B.1W21 
U.71S8 

lyOMa 
t2.&6Zl 
17.0M2 
]«.2293 

ll.«77I 
l^.-IWg 

ino.o 
130.8 
112.9 

106.  a 

95.9 

80.6 
93.1 
BO.  6 
7».4 
78.6 
135.8 
140.7 
118.2 
158.8 
140.4 
:05.S 
130.7 

|1.X£20 
1.4200 
1.4200 
1.4200 
1.4200 
I.878S 
1.M17 
1.2900 
1.2300 
1.2300 
1.2M0 
1.4142 
1.4600 
1.5100 
1.5900 
1.G800 
1.5300 

100.0 

107.4 
107.4 
107.4 
107.4 
104.3 
93.9 
98.0 
93.0 
93.0 
93.0 
107.0 
110.4 
111.2 
115.7 
116.7 
115.7 

80.5683 
.7300 
.6283 
.5A43 
.6213 
.4792 
.6138 
.4979 
.6157 
.»43& 
.6004 
.«7fi9 
.WJ9 
.6458 
.6342 
.5000 
.M4a 

100.0 
130.5 
112.3 
100.9 
98.2 
85.7 
91.8 
89.0 
32,2 
97.0 
107.  S 
121.0 
118.5 
115.5 
113.4 
106.6 
97.4 

81.0088 
1.6038 
1.00S8 
1.0038 
1.0038 
1.0038 
1.0038 
1.6008 
1.6038 
1.0038 
1.00S8 
1.6038 
l.eOMb 
1.6038 
1  0008 
1.6088 
1.6088 

100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
lOO.O 
100.0 
100.0 

lat.o 

100.0 
100.0 
100.0 

812.780 

12.400 
12.600 
12.600 
12.600 
12.600 
12.000 
12.800 
12.000 
i2.noo 

12.600 
12.600 
12. QUO 
12.600 
12.000 
12.800 
12.600 

too,«^J 
112.7  ^H 

96.t^H 

9e.t^H 

98.»^H 
98.t^H 
90.t^H 
98.1  ^H 
0S.8^H 

&«•■ 

W  i»i 

UK 

IBM 

vm 

uS 

un 

MS..... 

UN 

uao 

UM 

un» 

noB 

19M 

UOB . 

Year. 

Sborcls:  Ames 

No.  2. 

Silver:  b«r, 
Rne. 

}lp«-U<?r:  west- 
ern. 

ateel  billeta. 

Steel  ndla.      ^^M 

Avcm«e 

price  pet 

dona. 

Hela- 
dve 
price. 

Avemge 
price  per 

ouDoe. 

Rela- 
tive 
price. 

AvetHffe 
price  per 
pound. 

Rrla- 

Uve 

prtce. 

AveiHffi! 

price  per 
ton. 

Rela- 
tive 
price. 

Averaire 

price  per 

ton. 

Upla- 

Uve 

price. 

ATcni«e.  1BH>-I8M . 
IMO 

I7.fl6&8 
7.8700 
7.8700 
7.8700 
7.8700 
7.4610 
7.4000 
7.8100 
7.  MOO 

7.«aoo 

S.607S 
9.1200 
9.UU> 

8.Q200 
7.«583 

r.eaoo 

100.0 
100.1 
lUO.l 
100.1 
lOO.l 
94.7 
917 
90.8 
100.8 
100.8 
109.4 
116.9 
115.9 

ii&g 

103.0 
97.3 
96,9 

•0.74899 
1.06339 
.99aM 
.87552 
.78219 
.64018 
.68268 
,68196 
.60775 
.50005 
.60507 
.62066 
.60708 
.52816 
.54208 
,57844 
.61006 

100.0 
140.6 
132.2 
116.9 
104.4 
8f^.b 
88.6 
91.0 
81.1 
78.9 

sas 

82.9 

79.7 
70.5 
72.4 
77.2 

81   & 

8a.04.-i2 
.0654 
.0506 
.0465 
.0410 
.0866 
.0862 
.0101 
.M2I 
.0453 
.0588 
.0442 
.0406 
.0487 

!0615 
.0S02 

100.0 
122.6 
112.4 
102.9 
90.7 
78.5 
80.1 
88.7 
9S.1 
100.2 
130.1 
97.8 
89.6 
107.7 
128.5 
113.9 

821.6262 
80. 4676 
25.3292 

.28.6308 
20.4856 
16.67S3 
18.4842 
18.8333 
lA.QflOO 
16.3068 
31. 1167 
25.0625 
24.1308 
80.6992 
27.9117 
22.1792 
24  0283 

loao 

141.6 

117.7 
109.8 
»4.9 
77.0 
85.9 
87.5 
70.1 
71.1 
144.6 
116.4 
11^1 
14Z1 
129.7 
103.0 
111.0 

KM.  0654 

31.7792 
29.9167 
30.0000 
28.1250 
24.0000 
24.3333 
28.0000 
18.7500 
17.6iW 
28.1250 
32.2875 
27.3333 
28.0000 
28.0000 
28.0000 
28.0000 

100.0 
121.9 
114.8 
115.1 
107.9 

9i.l 

93.4  ^ 
107.4  ^H 

107.9  ^H 
123.8  ^H 
104.8  ^H 

107.4  ^H 
107  4  ^H 
107.4    ^^ 
107.4           ^ 

IMl 

18KE 

UM 

inn 

uw 

jflV7 

UM 

S5:;:::::::::::::; 

1910 

ISOl 

190i 

IMS 

1904      

1906 

\- 

Steel  ahcelii- 
black,  No.  27. 

Tin:  pig. 

Tin  plates:  dn- 

mCHtic,  BCSK!> 

mer,  coke. 

Tin  plate?:  im- 
ported, Beme- 
mer,  coke. 

Tn.»wcl»:                   1 

HC.O.  brlrk,             J 

lOk-inoli.          ^^ 

Avenfe 
pric«per 

pfiund. 

ReU- 
tlvc 

price. 

Arcm«e 
price  per 
pound. 

Rda- 

Llve 
price. 

Avence 
prleopef 

100  ItM. 

R»-lft- 
tive 

price. 

AveraRe 
pncc  per 

108  Ib8.» 

Rela- 
uve 

price. 

Average 
pnce 
each. 

Rela-    ^H 
Uve            1 
pnce.            1 

1     ATeimge,  IBSO-IKTB . 
m     1890 

"90.  W:!! 

100.0 

80.1838 
.3121 
.2025 
.2007 
.2002 
.1812 
.  1 40-. 
.1830 
.18&K 
.1651 
.2721 
.9006 
.2618 
.3648 
.3816 
.2799 

10U.0 
115.5 

U0.3 
110.9 
109.0 
98.7 
7fi.5 
TLi 
74.0 
84.5 
148.2 
163.7 
142.6 
144.2 
163.4 
162.6 

iTaa 

•!«3.4I48 

100.0 

44.6862 
4.7958 
6.3367 
6.80M 

.  5.8717 
4.8917 
3.8726 
8.8000 
3.V0Q5 
4.0000 

i00.0 
104.6 
116.4 
116.7 
117.1 
106.7 
84.4 
8L9 
86.1 
87.2 

80.3400 
.3400 
.3400 
.8400 
.8400 
.8400 
.9400 
.8100 
.8400 
.3400 
.8400 
.8400 
.8400 
.8400 
.8400 
.3400 
.8400 

100.0          1 
1O0.O        1 

lOOLO          ■ 

100.0  J^H 
ioo.o^H 

100.0  ^M 

100.0          1 
100.0           J 

looiS^H 
100.0  ^H 
100.0  ^H 

100-0            1 
100.0              1 

■    IW1 

IBB 

UM 

.023ft 
.0244 
.0215 
.0195 
.0190 
.02«7 
.029R 
.0815 
.0291 
02tI0 
.0210 
,0222 

104.9 
10ft.  9 
96.  ff 
87.1 
M.8 
119.2 
130.8 
140.8 
129.9 
116.1 

ea.R 

99.1 

SB      ; 

'  3."  4354 
8.1823 
2.85O0 

4.1913 
4.6775 
4.1900 
4.1233 
S.94O0 
a.  6025 
8.7067 

'166.6 

98.2 
83.5 
122.7 
187.0 
122.7 
120.7 
115.4 
106.6 
108.6 

m5""I"""I!;" 

MT 

UM 

SS:::::::::::::::: 

• 

- 

mm     .  . 

B  SS  Villi 

■  ffi:;::::;;::.;:::: 

^B^^3' 

^^^^go-> 

^^^^^^^' 

■  «  Duty  Mid. 

■  •<ATerm«e  for  IMO-I 

fr  ATcraRc  Tor  the  period  .fulr,  1K94,  to  December.  1899.       « Avcr»t;e  for  1990-1S99.            1 
890.        'QuoUUDUBdlKontrnued.                                                                                                    1 
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BULLRTIN    OF    THE    HUBRAIJ    OF    LABUB. 


Taulk   IV.-BASK    prices    (AVERAGE    FOR   IHOO-lBW).    AXD    AVERACE 
YEARLY  ACTUAL  AND  RELATIVE  PRICES,  1MN>  TO  1906— Continued. 


I 


IfcuWund  Implcmcnta. 

Lumber  and  building  in«l«riiUt. 

Yenr. 

VlMw:«aIldhn«, 
AO-pouud. 

Wckod  frr«w>: 

1-inch.  No.  10. 

Zlno:  nhwt. 

rlnmeMlc. 

Qkrboute  »t 

iMd:  AiMrteBn. 

IBOU. 

' 

Avuraxe 

prtoo 

CflCh. 

K«tA< 

Hvo 

price. 

AverKKV 
price  per 

ReU- 

tivo 

price. 

s 

R«U- 
Uvo 

price. 

Avenffe 
price  p«r 

BeUr 

tlve 
price. 

loao 

118.0 
t02.« 
IOS.7 
104.9 
«>.9 
96.6 
91.0 
88.8 
108.4 
102.2 
M.4 
108.7 
90.8 
100,3 
184.7 
146.7 

111- 
I.rini. 

Ten«v,l«KV-189B.. 

18.9009 

4.1400 
4.1400 
4.2660 
4.1976 
4.0te7 
8.79M 
8.7200 
8.6000 
3.2800 
8.92n7 
4.3083 
6.0200 
6.1300 
6.  lTi;7 
4.2Afi0 
4.1400 

100.0 
100.1 
100.1 
100.1 
107.8 

i(H.a 
97.  a 

96.4 
89.7 
84.1 
100.7 
109.4 
138.7 
181.6 
I!I2.7 
10B.1 
1U8.I 

90.1610 
.1970 
.'JUUO 
.2100 
.'JlOO 
.166h 
.1117 
.1033 
.0860 
.0918 
.1462 
.1820 
.1046 
.0002 
.1098 
.0046 
.1066 

100.0 
180.6 
183.6 
139.1 
189.1 
108.3 
74.0 
08.4 
68.8 
00.8 
98.3 
130.6 
09.2 
08.0 
Ti.4 
«.• 
00.9 

$6.3112 
0.0643 
6.7192 
6.4900 
4.9942 
S.9fi00 
4.6217 
4.9400 
4.9400 
6.4988 
7.0043 
«.0«N> 
6.6688 
6.7808 
6.0188 

b,<Kfn 

C.IDM 

100.0 
114.0 
107.7 
108.4 
94.0 
74.4 
86.1 
98.0 
00.0 
103.6 
131.9 
114.8 
104.7 
107.9 
118.8 
106.6 
138.6 

•&.fifl28 
e.6A-.£5 
6.  TOW 
6.7708 
6.8838 
6.0000 
6.8126 
6,0826 
4.9376 
6.7600 
6.0876 
6.8600 
6.76U 
6.8864 
6.9088 
7.4948 
8.1042 

10.0677 
.0688 
.OOM 
.06M 
.0609 
.0624 
.OMO 
.0}]? 

.o&a6 
.06a 

.0608 
.0836 
.0676 
.0689 
.0918 
.0698 
.0888 

100.0 

tiao 

Itwi      

112  7 

18W 

114.0 

IttO , 

106.  & 

IWI 

WHiy 

90.8 
9L0 

1890 

M  6 

IS97 

9i.T 

IftW 

91  1 

109D 

90,4 
108.8 
ft  t 

1900 

11N)1        

180.- 

98.4 

191M...., 

IKH 

10I.8 
108  8 

IHK 

XOt.T 

r 


Tmt. 


Arcrace,189O-l890. 

1890 

1801 

1892 


1894 
1806 
1896 
1897 
1898 
1890 
1000 
1901 
19(U 
1903 
lOOl 
1V05 


Lumber  and  building  materutii. 


Cement:  Pfirt* 
land,  domwUc 


Average 
price  pel 
barrel. 


■11.9068 


1.9088 
2.0000 

1.9007 
1.9979 
2.M79 
3.1688 
1.8898 
1.9600 
2.0293 
1.46» 
1.4271 


Rcla- 
uve 
pnoe. 


100.0 


98.0 
]O0.-> 
98.6 
100.1 
102.0 
108.1 
•4.7 
97.7 
101.6 
78.2 
71,6 


Cement: 

Rowndalc. 

Hemlo 

Arerage 

Rela- 

Average 

Rela- 

Average 

;»ricc  per 

tive 

price  pel 

tive 

price  per 

barrel. 

price. 

door. 

price. 

Mr«et. 

•0.W71 

100.0 

81.0939 

100.0 

811.9830 

t.OMa 

11N.8 

1.3760 

125.  •* 

12.'U<» 

.W17 

lUO  3 

1.2600 

114. 4 

12.4.>8S 

.UtlKH 

10U.3 

1.3600 

U4.4 

I2.»17 

.w7a 

100.0 

1.22S0 

1 12.1 

12.0000 

.9371 

104.6 

1.0600 

98.1 

11. TOM 

.86ZI 

98.1 

.9126 

88.6 

ll.I4.V( 

.8888 

9S.9 

.8376 

76.6 

Il.lfiB7 

.7631 

84.8 

.8136 

74,8 

ii.aiM> 

.7004 

86.7 

.0200 

84.0 

11.76W) 

.8088 

100.8 

1.3917 

lift.  2 

13.6308 

1.0187 

114.8 

1. 6000 

146.6 

le.fiOOO 

1.0188 

114.8 

I.891S 

178.1 

16.000U 

.8846 

97.6 

2.1308 

194.1 

16.888J 

.8898 

100.8 

1.7292 

168.3 

16.7917 

.8031 

90.4 

1.09D0 

164.6 

17.0000 

.8388 

910 

»].S887 

61 83. 2 

17.H760 

Um«:  eonunoa. 


Rela> 
tlve 
price. 


100.0 
106.2 
104.1 
1U2.8 
100,8 
V7.9 
03.3 
1)8.8 
92.0 
98.3 
118.0 
187.9 
136,4 
132.4 
140.4 
142.1 
149.4 


Oak:  white, 
quartered. 


Average 

price  per 

barrel 


•O.SKU 
.9793 
.9126 
.9993 
.9393 
.M79 
.7818 
.0988 
.7188 
.7417 


.7743 
.8068 

.7876 
.8340 
.8908 


Rela- 
tive 
price. 


100.0 
117.6 
1in.6 
111.6 

iai.i 

101.8 
98.8 
88.1 
88.8 

80.8 
«6.l 

«.• 
90.9 

917 
94.6 
99.9 

1019 


Avcnigo  Rela-  ATumg* 
price  per)  live  pricepcr 
M  feci.  I  price,    pound. 


Oxide  of  slDr. 


168.8771 
61.4688 
63.9883 
63.0000 
63.0000 
61.12MI 
69.2600 
64.6000 
6S.83S8 
63.6000 
80..^aQB 
64.4683 
60.1087 
63.0Hn 
74.7917 
80.7800 
80.2600 


100.0 
96.9 
09.0 
98.7 
98.7 
96.  Z 
99.8 
101.6 
100.8 
97.8 
113.7 
130.1 
110. 3 
117.6 
139.8 
lBa4 
149.6 


•O.O40O 
.Ot3ft 
.(M19 
.0438 
.0411 
.0878 
.0360 
.0881 
.0877 
.0898 
.0188 
.0461 

.Mno 

.IM40 
.0168 
.0483 
.0406 


Bete* 

tlve 
pricv, 

100.0 
1018 
I0i8 
101  • 
1018 
918 
07.8 
•18 
•4.8 
910 
109.6 
1118 
1015 
II0.0 
116.8 
116.8 
110.8 


1  Average  for  1806-1809.       blXKin:  n-cfttem  white  pine,  3  feet  K  inches  by  6  feet  8  Inchn,  1| 
liichcH  thlcK,  6  iianci,  Nn.  1.  0.  Q     For  method  of  eompntlng  relative  price,  eee  page  881    Araue 

j>rii-o  (or  1004,11.74. 
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Tabue    IV.— bask    trices   (AVEEACiE    FOR    1890-18P9),   AND   AVERAGE 
YEARLY  ACTUAL  AND  RELATIVE  PRICES,   1890  TO  1906— Continued. 

Ye«r. 

Lumber  and  buJIdiiMt  matvrialt.                                                  1 

Pine:  whlt«, 
biMnls,  N(i.  -i 

Pine:  white. 
boards,  uppera. 

Plav:  yellow. 

llate  elan: 
polUlied,3lo5 

Plate  glut: 
pollMhwf  5iolO 

«i.h. 

Avenge 
•^M  twl. 

Rela- 
tive 
price. 

Avenge 

price  per 
Mfeec. 

Relft- 

tive 

price. 

Avenge 
price  per 

Rela- 
tive 
price. 

Avenge 

price  per 

■q.ft. 

Rela- 
tive 

price. 

Avenge 

ReU- 

tive 
price. 

IftK).^ 

817.1101 

liV.7917 
17.0000 
17.li.Vt 
lM.G2ftH 
If.  K*7 
17.2600 
llLflOOO 
10.8888 
15.5000 
1^291? 
21.5000 

a>.itno 

29.f<0V0 
24.OU00 
'i3.0000 
34.7.^0 

1W.0 
9S.1 
99.4 

100.2 

iatt.9 

106.3 
100.8 
9A.  4 

846. 6M2 
44.0888 
15.0000 
46. 1417 
4H.5000 
46.4167 
46.0000 
4A.«afla 

100.0 
94.7 
96.7 
98.9 
104.3 
90.7 
96.8 
100.2 
90.5 
99.0 
106.4 
133.5 
129.  H 
160.7 
171.8 
174.0 
177.4 

118.4648  1  lOOLO 
20.7500     112.4 
19.9588  1  108.1 
18.6UOO     100.2 
18.5000     100.2 
Iti.SOOO     100.2 
16.9167        91.6 
16.4167       SS.9 
16.4375       89.0 
18. 6:^      lUO.  9 

•0.8880 

.5800 
5K» 

.4200 
.8800 
.3000 
.8400 
.3000 
.2700 

100.0 
146.0 
143.3 
115.7 
115.7 
90.0 
&6 
JB.7 
56.1 
74.4 
83.6 
W.7 
B8.Z 
70.9 
72.8 
63.7 
68.8 

•0.5190 
.7000 
.6900 
.55(10 
.5500 
.4500 
.4800 
.5400 

.saiu 

.4800 
.4800 
..■i4flO 
.4900 
.4113 
.4318 
.3650 
.8739 

100.0 
1M.9 
132.9 
1011.0 
lOfl.O 
M.7 
»i.5 
104.0 
61.7 
KL9 
K.5 
lOI.O 
M.4 
79.  t 
«.l 
7Q.S 
Tl.8 

1891 

im* 

i5b. .:.:::::::::::: 

1891 

UB6 

tSM 

1807 

82.6  ,  4A.8S88 
90.6     46.0888 
106.9     50.4588 
12.V7     57.6000 
132.0     8U.41G7 

187.3  74.8883 

140.5  1  80.0000 

134.4  81.0000 

144.6  S2.688S 

ues ., 

two 

20.0417  1  10».5         .3000 
a0.70h8  '  11i.2         .3400 
10.6GC7      1U6.6          .£!00 
21.UOO0     113.7         .2576 
21.0000  ,  1U.7         .2625 
21.4167  1   116.0          .2275 
24.9167  \  184.9  {       .8408 

1900 

1901 

1902 

1908 

I9(M 

1906 

ye*r. 

l*oplar. 

Ptttiy, 

Kealiugood, 
stmlDed. 

BhlnglM: 
erpruB. 

Shingles:  white 

pine.  liUmh. 

Xrvngv 

price  i«rr 

Relft- 

ilv« 

price. 

Arcrmre 

priee  per 
prniud. 

RelB- 
price. 

.VTcrage 

price  per 

barrel. 

Rela- 
tive 
price. 

100.0 

98.1 

102.4 

98.3 

97.6 

68.9 

108.4 

131.3 

112.0 

98.7 

98.5 

111.8 

106.3 

IIZO 

lfiS.9 

196.8 

2S7.7 

Average 

price  per 

ReU 

tive 
price. 

Average 
price  IK-T 

Rela- 
tive 
priw. 

Avvng|v.ltl80-1899. . 
1800     

t3I.S<)67 

ao.&ooo 
80.flaoo 

80.8013 
Sl«tM 
81.7500 
81.0000 
Sl.OOOO 
80.80li7 
80.0000 
84.0808 
37.6876 
8A.70KI 
4'2.10<2 
49.61.W 

4&»a 

100.0 
97.2 
17.3 
97.6 
107.2 
101.2 
W.8 
1)8.8 
97.8 
96.6 
108.5 
120.3 
117.0 
134.2 
l«i.3 
16f».5 
163.7 

80.0158 
.0175 
.0175 
.0161 
.0100 
.0157 
.0145 
.0145 
.0145 
.0145 
.0108 
.0190 
.0150 
.0192 
.0141 
.0110 
.0109 

100.0 
110.8 
110.8 
101.9 
101.3 
99.4 
91.8 
91.8 
91.8 
9L8 
10S.3 
130.3 
»l.9 
121.5 
■9.2 
69.6 
69.0 

n.4S99 

I.SftU 

1.4740 
1.3417 
1.3615 
1.3510 
1.5615 
1.7468 
1.6125 
1.4208 
1.S45H 
1.0021 
1.5302 
l.61-.!5 
2.2156 
2.8338 
3.4329 

•2.8213 
8.8500 

3. 3500 
8.1600 
3.0000 

xeooo 

18M0 

X60Q0 
3.8000 
X6000 
2.6035 
3.8600 
3.8500 
2.6708 
2.f>fifl7 
2.6000 
2.7250 

100.0 
118.7 
115.2 
111.  7 
108.3 
90.2 
9B.9 
88.6 
88.3 
88.6 
94.4 
101. 0 
101.0 
94.7 
91.0 
92.2 
96.6 

$3.7434 
3.8417 
4.0000 
3.9063 

8.8SO0 
8.7500 
8.7000 
8.6125 
8.5417 
S.5K21 
8.6792 

4.(inon 

4.1H75 
as.  5875 
ttlLGSOO 
•■8.67A0 
■18.5000 

1C0.0 

ltri.6 

106.9 

101.4 

1(^^8 

100.2 

94.8 

9t'..5 

94.6 

W.9 

9K.3 

106.9 

111.9 

O12S.0 

al2M 

ni22.a 

« 119.9 

mi 

U8Z 

IBOS 

1894 

1895    

1896 

1897 

189K ,.. 

1899 

1900 

1901 

igoi 

1908          ^, 

19M 

1905 

^^           You. 

Spniee. 

Tur. 

1  WIiiilow  glan: 

Tnrpentine:    i  American,  rin- 

splrita  ol.        «k-.  tlr<l».  6x8 

to  10  X  15  Inch. 

Window 
America 
gle.  thin! 

to  10  X  1 

gliw: 

n.  vln- 
Is.OxS 
5  inch. 

Xvengt 
price  per 

Rela- 
tive 
price. 

Avengte 
priee  per 
barrel. 

Rela- 

live 

price. 

Avenge 
price  per 
gallon. 

Rela- 
tive 
price. 

Average 

Rela- 
tive 
priee. 

Avenge 
price  per 

Rela- 
tive 
pric*. 

100.0 

W.I 
97.3 
K7.7 
94.0 

m.^ 

76.5 
WJ.O 
107.9 
128.8 
131.9 
127.5 
IW.  4 
141  U 
11R.7 
126.0 
117.6 

■  Av«tmc«.  1880-1899 . 

■  11*90 

IM.S4S9 
10.2917 
14.Z183 
l-i.8&42 
18.7708 
12.7063 
14.2S0U 
H.SfiOO 
14.0000 
18.7S00 

i&.aou 

17.J7W 
1&O00O 

i9.saoo 

19.1S5 
30.5000 
21.4167 

100.0 

113.5 

99. 1 

1(0.  S 

96.0 

88.6 

99.8 

99.8 

97.6 

95.8 

107.8 

121.1 

125.4 

184.2 

183.7 

142.9 

149.8 

81.2048 
1.4760 
1.5633 
1.9000 
1.0456 
1.0917 
1.1417 
1.0125 
1.0542 
1.0979 
1.M58 
1.8035 
1.2817 
1.S3S0 
1.B792 
1.6793 
1.7583 

100.0 
122.4 
131.4 
107.9 
66.8 
90.6 
94.8 
84.0 
87.6 
91.1 
100.4 
113.1 
106.4 

tio.o 

189.4 
139.4 
145.9 

80.3943 

.4080 
.3795 
.«27 
.3002 
.3982 
.2928 
.3743 
.3924 
.3221 
.4581 
.4771 
.3729 
.4740 
.57I.S 
.fl7W 
.«S7« 

100.0 
122.0 
US.  6 
96.5 
89.8 
87.7 
87.4 
83.1 
87.5 
96.4 
137.0 
143.7 
111.5 
141.8 
171.0 
173.3 
187.7 

12.1514 
2.23SS 
2.2IK 
1.99SS 
2,1375 
1.991S 
1.5968 
1.8021 
2.1986 
2.0433 
2.7081 
2.0990 
4.128:* 

2.  MW 
2.S867 
9  lesa 

loao 

108.6 
102.8 
92.7 
99.4 
92.6 
74.8 
83.8 
102.2 
122.9 
125.9 
135.5 
191.9 
149.6 
ITI.7 

•1.8190 
l.T4Vt 
1.7700 
L.594t( 
1.7100 
1.6826 
1.3919 
1.6000 
1.9630 
3.M38 
2.3966 
3.8194 
8.2823 
2.5649 
t  iflnn 

■         INBI            

■         U8S 

■        I89S  

m     vm 

m    1806 

H    iiwi           I  ■  1 

■      1887 

^       1818       

IM9 

1900 

1901 

1902.   ...,..,.. 

1908 

_        t9M 

134.2       3.8283 
t«  ft        «_IM& 

L       1906 

■         •Bbln^la:  Utrhi« 

mit  white  pine.  16  iin'lM'»«  Innji.  XXX  X.     Fur  tnclhi»d  of  rompuUn*  reUtlTe  price,            1 
«e  phre  for  1901.  8a.3H25.                                                                                                           i 
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Tahlk    IV.— babe    pricks   (AVERAGE    FOR    1890-1899),   AND   AVERAGE 
YEARJ.Y  ACTUAL  AND  iiELATIVE  PRICES,  1890  TO  1906— Continaed. 

Y«f. 

PniViMidelHmloftta.                                                   | 

Alcohol:  9mln.94 
percent. 

Alcohol:  wood,  re. 
floed,  95  per  ccnU 

Alum:  liuDp. 

Brimitoao:  erude,          1 
wfondL 

Avrruge 
prU-a  per 

KhUoii, 

RoUUtc 

Avemgc 

price  |>er 

gRllim 

ReUUve 
prlre. 

ATerM« 

price  per 

pouu'l. 

ReUtlve 
price. 

100.0 
108.0 
M.6 
96.8 
104.2 
101.3 
96.8 
98.2 
99.4 
08.8 
100.6 
104.  M 
104,  .H 
104.6 

ioa.6 

104.  K 
UH.8 

Avemcc 
prtci-  per 

ton. 

ReUtlir          1 
prlre. 

Arense,  1890-1609 . 
1890 

12.240ft 
2.0717 

a.2i&o 

2.1417 
2.18116 
2.1981 
2.8»2 
2.8008 
2.27(i7 
3.S2rill 
2.4117 
2.8M17 
2.4ftM 
2.40!)7 
^8966 
2.4KKi 
2.4X75 

100.0 
92.5 
08.9 
95.6 
97.3 
66.1 
104.0 
1017 
101.6 
109.1 
107.6 
106.  ^ 
lOU.  7 
107.4 
106.9 
I0K.6 
1««.8 

|D.96» 

I   1375 
I   1608 

1.2973 
1.2917 
.7198 
.8607 
.8500 
.0958 
,7500 
,7708 
.SOOU 

.Bi2r» 

C4I7 
.5917 
.5675 
.6780 

100.0 
119.3 
121. 6 
ISA.O 
IS5.4 
75.5 
00.9 
89.1 
72.9 
78.6 
80.8 
Kt.9 
61.2 
67.8 
02.0 
81.0 
70.8 

I0L0167 
.01H2 
OIU 
.0160 
.0174 
.0169 
.0160 
.0164 
.0166 
.0165 
.0168 
.0176 
.0175 
.0175 
.0173 
.0175 
.0176 

830,6068 
21.1406 
28  6042 
24  1458 
18.7292 
16.5883 
15  6260 
17. 9588 
20.1250 
a2.91«7 
21.1250 
21.1458 
2XUO00 
»  4875 
23.8338 
21.7750 
21,3667 

lOW-O 

iOQ.a 

188.3 

U6.7 

90.6 

W.I 

7&6 

66.8 

97.2 

110.7 

102  1 

102.3 

106.1 

118.3 

107.9 

105.2 

1«L8 

IH91 

irau 

1899 

t«»l 

|8»^ 

IBifJ 

im? 

|}t9N 

isoa.  .  

IDOU 

1901 

IVO'.i 

i9oa 

IWM 

I9Q6 , , 

V«.r. 

Olyeerlu: 

r«fliMd. 

MurUtlc  Midi  aD«. 

Opium:  imtuml. 
Iti  i-juie>. 

Qulirimi:  AncftauL      11 

Aventtf 

prim  TH-r 
pound. 

10,  I3W 
.1767 
.IMH 
.1880 
.1840 
.1104 
.1204 
.1671 
.laON 
.12HS 
.IXW 
.  161'. 
AIM 
.1444 
.1440 
.1896 
.1888 

RvIkUvk 
price. 

Avenuifl 

price  iwr 
ptMind. 

RclHtlve 
price. 

Atemgn 

price  per 

pound. 

KflUtlvit 
prtee. 

Avtir«c« 

price  per 

ounce. 

lUlfldTO 

prio». 

AvcHMrc.  1HK)-1M» . 
18V0 

100.0 
l'J«.S 
109.9 
99. 8 
96.2 
M&3 

M.l 
119  4 
W1.5 
w.  h 
W..0 
I0«.3 
107.5 
108.2 
108.4 
08.8 
fl&6 

10,0101 

.0104 
.0098 
.0121 
.OIUI 
.OOHM 

.0075 

.0109 

.  mjn 

.013.'. 

.oiaft 

.OlM 
.0168 
.0100 
.0160 
.0180 

100.0 
100.0 
94.3 
116.3 
97.1 
84.0 
79.8 
72.1 
104.8 
12n.  1 
129.8 
129.8 
144.S 
161.6 
158.8 
158,8 
158. 8 

82. 8602 

2.O208 
1.9488 
1.6708 
2.8017 
2.8NM 
I.S4I8 
2.0917 
8.8417 
8.8417 
8.0720 
8.8000 
8.2202 
2.8818 
8.0818 

2.Tnoo 

8.0888 

100.0 
111.0 
82.4 
70.8 
101.8 
90.8 
78.0 
88.6 
99.2 
141.6 
180.2 
185.6 
188.8 

iai.0 

180.6 
1U.5 
128.5 

10.2400 

,zm 

.2508 
.31(18 
.2150 
.3BU 
.2606 
.2408 
.1H29 
.  21 4'! 
.2975 
.8825 
.8025 
Sb7» 
.282ft 
.2383 
.2100 

100.0 
VOLl 
102.0 
817 
K7  4 
106.5 
1QB.0 
J7.8 
74.8 
87,8 
130.t 
135.2 
188.0 
108.7 
10L8 
91.8 
85.4 

uoi 

UKM                          

JK:":::::::::::: 

IBIH          

Itt^ .           , 

1W6 

1897                       .     .. 

Iiton 

1999 

1900 

1         1901              

igtn                    

1903 

1«M 

lOOA          

^^M 

DrofB,  eto. 

llotut  furnUliltif  foedk, 

BulphurlcMid:  66°. 

BArt^tOIIWATf' 

plHtcN.  orfBrii 
txilorvil. 

KMrthonwnro; 

pliiUtt,  whlio 

KmniUi. 

Ettfthr 

USftCUlKnll 

Willie  g 

nwaro: 

dMueut, 

nuiKe. 

A  voraKo 

ftrltH'  |KT 

puUlitl. 

Kf*liitlv< 
price. 

Atenvo 
prlwpor 

dOMD. 

ReUtivc 
price. 

Average 
prtc<?  per 

duzoii. 

ReUtIre 

price. 

m.9 

109.1 
106.9 
108.7 
108.7 
101.9 
62.9 
H9.t 
89.1 
10O.8 
IOC.  9 
108.1 
118.8 
118.8 
111.4 
110.4 
103.4 

Avonwee 
price  pifr 

STo«i(r. 
dottncupti 
■ndOdoaen 

muven) . 

•S.4293 
8.7800 
8.6817 
9.5780 
8,5720 
8.5250 
8.3874 
8.0907 
8.0907 
8.8505 
8.4036 
8.5750 
8.7683 
8.7682 
8.6813 

8.e6aB 

8.8809 

RcUUve 
price. 

j 

laio.T     

•0.0009 
.0088 
.0081 
,0096 
.0Q8n 
.0078 
.0070 
.0070 
.0095 
.0113 

m-jo 

.Dl'JO 
.0125 
OlSO 
.01'i7 
.0129 
.0124 

100.0 
98.9 
01.0 

106.7 
96.A 
82.0 
78.7 
78,7 

106,7 

127.0 

m.8 

IM.8 
140,4 
146.1 
142.7 
144.9 
18t.S 

10.4196 

,<3o: 

.4230 
,400 
.4177 

..toia 

.3807 
.8807 
.4158 

4208 
,441V 

4fiV» 
.4tt.Vl 
-4775 
.4705 
.4410 

100.0 

lOKO 
105.6 
1U2.8 
ltU.8 
lOI.O 
94.6 
92.0 
02.0 
100.4 
101.7 
lOII.tf 
112.5 
112.5 
115  4 
118.8 
106.8 

•0.4479 
.4888 
.4788 
,4644 
.«644 
.4666 
.4183 
.8981 
.8991 
.4515 
.4007 
.4KI1 
.9096 
.5006 
. 41188 
.4948 
.4888 

108.0  * 
I08.8 
107.4 
104.8 

104. 1 
108.  S 

944 

90  1 

90  1 

98.0 

99.3 
104.8 
108.7 
101.7 
1W.4 
108.4 

88.8 

1B81 

1893 

1898 

18N 

180A 

1890           

1897 

l^yH           

1899           

1900 

1  ^EE^ 

F-  IS:::;:::::::::::: 

1 

L     - 

^^^^^^1 

^^^^^B 

^^^^^^M 
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Tabus  IV.— BASE   PRICES    (AVERAGE   FOR    1800-1899),   AND   AVERAGE 
YEARLY  ACTUAL  AND  RELATIVE  PRICES.  1890  TO  1905— Continued. 


House  furnishing  goods. 


Year. 


Fnmlturo:  bed- 
room seta,  aKh. 


Awenge 
price  per 
I      net. 


ATeraire,  1800-1899 

1890 

1891 

1892 

IMW 

18M 

1896 

1896 

1897 

1898 

1899 

1900 

1901 , 

1902 , 

1903 

19M 

1906 


tio.  ^V> 
12.000 
12.000 
12.000 
11.000 
11.000 
9.9fi0 
8.760 
8.760 
10.000 
10.100 
11.250 
11.260 
11.750 
12. 167 
ia.260 
12.354 


Relative 
price. 

100.0 
113.7 
113.7 
113.7 
104.2 
104.2 
94.  S 
82.9 
82.9 
94.7 
95.7 
106.6 
106.6 
111.3 
115.8 
llfl.l 
117.0 


Furniture 

:  chairs, 

bedroom, 

maple. 

Avemge 

price  per 

dozen. 

Relative 
price. 

•6.196 

100. 0 

7.000 

113.0 

7.000 

U3.0 

6.860 

110.6 

6.860 

110.6 

6.000 

96.9 

6.000 

96.9 

6.000 

96.9 

6.000 

80.7 

5.125 

82.7 

6.125 

98.9 

8.000 

129.1 

7.000 

IIS.O 

7.333 

118.4 

7.917 

127.8 

8.000 

129;  I 

8.000 

129.1 

Furniture:  chairf, 
lEitchen. 


Average 

price  per 

dozen. 


83.8256 
4.2000 
4.2000 
4.2500 
4.2600 
3.5000 
8.6000 
8.6000 
8.6000 
3.3130 
4.0420 
5.2080 
4.7500 
4.9167 
5.0000 
4.7708 
4.7500 


Relative 
price. 


100.0 
109.8 
109.8 


111.1 
111.1 
91.5 
91.5 
91.5 
91.5 
86.6 
105.7 
186.1 
124.2 
128.5 
130.7 
124.7 
124.2 


Furniture:  tableH, 
kitchen. 


Average 

price  per 

dozen. 


tl4.435 
15.000 
15.000 
15.000 
15.000 
14.250 
14.250 
13.800 
13.800 
13.800 
14.460 
15.600 
15.600 
15.600 
15.600 
15.600 
16.600 


Relative 
price. 


Year. 

Glaflsi 
tiappiCH, 

Average 

price  per 

dozen. 

Average.  1890-1899.. 
1800 

10.112 
.120 

M91 

.  120 

1892 

120 

1893.. 

120 

1894 

.120 

1896 

.120 

1806 

.100 

1897 

.100 

1806 

.too 

1899 

.100 

1900 ... 

100 

1001 

.140 

1902 

.140 

1903 

.140 

1004 

.140 

1906 

.140 

Relative 
prirc. 


100.0 
107.1 
107.1 
107.1 
107.1 
107.1 
107.1 
89.3 
89.3 
89.3 
89.3 
89.3 
125.0 
125.0 
12.5.0 
126.0 
12.5.0 


Glassware: 

pitchcm,  ^-gallon, 

common. 


GlaMware: 

tumblers,  i-pint, 

common. 


Averane  iR-iaHTP 


81. 175 
1.250 
1.260 
1.250 
1.260 
1.260 
1.250 
1.260 
1.000 
1.000 
1.000 
1.000 
1.300 
1.300 
1.800 
1.150 
1.060 


100.0 
106.4 
106.4 
106.4 
106.4 
106.4 
106.4 
106.4 
85.1 
85.1 
85.1 
85.1 
110.6 
110.6 
110.6 
97.9 
89.4 


Average 

price  per 

dozen. 


10.1775 
.1800 
.2000 
.1900 
.1900 
.1900 
.1850 
.1800 
.1700 
.1600 
.1300 
.1800 
.1800 
.1860 
.1767 
.1600 
.1500 


Relative 
price. 


100.0 
101.4 
112.7 
107.0 
107.0 
107.0 
104.2 
101.4 
95.8 
90.1 
73.2 
101.4 
101.4 
104.2 
99.6 
90.1 
W.5 


Table  cutlery;  carv- 
ers, stag  bandies. 


Average 

price  per 

pair. 


Relative 
price. 


to.  80 
.80 
.80 
.80 
.96 
.80 
.80 
.80 
.75 
.76 
.75 
.76 
.75 
.75 
.76 
.75 
.75 


100.0 
100.0 
100.0 
100.0 
118.8 
100.0 
100.0 
100.0 
93.8 


93.6 
93.8 


93.! 


Year. 


Average,  1890-1899. 

1890 

1891 

1893 

18S8 

1894 

1895 

1S06 

1897 

1888 

1899 

1900 

1901 

uoa 

190B 

UM 


House  furniKhiiig  goods. 


Table  cutlery: 
knivcM  and  fofkn, 
cocobolo  tiandles. 


Avemgc 
price  per 

grr>B8. 


S6.0600 
7. 7500 
7.7500 
6.8600 
6.5000 
6.5000 
6.6000 
6.6000 
6.0000 
5.6000 
5. 7.'i00 
5.7500 
6.5000 
6.6000 
6.6000 
S.6667 
6.6876 


Relative 
price 


100.0 
127.9 
127.9 
118.0 
90.8 
90.8 
90.8 
90.8 
82.6 
90.8 
94.9 
94.9 
107.8 
107.3 
107.3 
110.0 
110.4 


Wooden  ware: 
pails,  oak-grained. 


Average 
price  per 
dozen. 


91.2988 
1.5917 
1.4500 
1.3500 
1.3125 
1.2.583 
1.1208 
1.2625 
1. 2417 
1.1333 
1.2667 
1.4917 
1.5600 
1.5500 
1.5875 
1.7009 
1.7000 


Relative 
price. 


100.0 
122.6 
111.6 
103.9 
101.1 
96.9 
86.3 
97.2 
95.6 
87.8 
97.5 
114.9 
119.8 
119.3 
122.2 
130.9 
180.9 


Wooden  ware: 
tubs,  oak-grained. 


Average 
price  per 
nest  of  3. 


$1.3471 

1.6600 
1.5667 
1.4000 
1.3083 
1.2875 
1.2.'i00 
l.a.'W 
1.2500 
1.2500 
1.2583 
1.4417 
1.4600 
1.4500 
1.4500 
1.4500 
1.4500 


Relative 
price 


100.0 
122.5 
116.3 
103.9 
97.1 
95.6 
92.8 
92.8 
92.8 
92.8 
93.4 
107.0 
107.6 
107.6 
107.6 
107.6 
107.6 


Miscellaneous. 


Cottftn-seed  meal. 


Average 

price  per 

ton  of  2.000 

pounds. 

821. 9625 
23. 3750 
25.2083 
23.6958 
26.7042 
22.5583 
18. 9125 
19.9375 
20.4376 
19.0000 
20.7968 
26.6458 
26.0208 
27.1833 
26.7083 
26.2000 
28.3688 


Relative 
price. 


100.0 
106.4 
114.8 
107.9 
117.0 
102.7 
86.1 
90.8 
93.1 
86.6 
94.7 
116.3 
113.9 
123.6 
121.6 
119.3 
120.Q 
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^^M 

MiMvlbuusoiML                                                         1 

fuminvr  yellow, 
priiDi*. 

Juic:  mv. 

Mall:  vottem 
made. 

Paper:  newt.          1 

Average 

price  p«r 
gftllcra. 

RolatiTe 
price. 

AvvrHKo 
price  per 
pountt. 

KcUUve 
prim. 

Avcrmxe 
price  per 
l»uibel. 

R«latlre 

pricf. 

ATurm«c 

price  (>er 
puun<l. 

Rclatl^r 
prtw 

ATen<r«.UB»-lflM.. 
18V0 

SILS044 
.M40 
.8W7 
.1088 
.4AfiO 

.sss 

.1731 
.2018 
.2885 
.2388 

.8AS0 

.8071 

'fiS 
.8077 

.1136 

.2890 

100.0 
113.2 
117.2 
lOt.4 
149.6 
100.4 
89.4 
R2.0 
77.7 
75.2 
87.6 
110.8 
117.8 
188.8 
180.7 
108.0 
88.6 

•0.0860 

.otwt 

.0871 
.0476 
.0846 
0845 
.0279 
.0819 
.0878 
.0382 
.0806 
.0436 
.0100 
.0488 
.0484 
.Mi4 
•t.QMM 

100.0  80.7089 

108.1  .7KU 
108.8  \           QOTl 

100.0 
100.7 
131. 9 
114.0 
110.8 
106.9 
97.6 
80.1 
77.4 
H7.7 
88.5 
98.0 
106.0 
112.7 
108  1 
96.1 
57.6 

•D.OSOO 
.0182 
,0*40 
.OMO 
.0118 

.a«3s 

.Oek« 
,0276 
.0271 
.QUO 

.otot 

.<BR1 

!O-J0 
.036* 
.0967 
.0M2 

ioa« 

127.8 
UI.T 
lUT 
U&4 

!&2 

9ULI 
73.1 

<»9 
910 

76.8 

5! 

IKVI 

JHO;!  ,     

182. 8 
96.4 
96.1 
77.7 
88.9 
100.9 
90.6 
101.7 
123.2 
U1.4 

ua.0 

139.2 

138.7 

« 161.0 

.801ft 
.7760 
.7446 
.0864 
.60M 
.MM 
.0163 

.am 
.ta«8 

.7460 
.792S 
.724rt 
.6760 
.<U0 

\jm 

lmi4 

IWPTi .„..,... 

IWW    ^ 

ira» 

IHOV    , 

l«w    «•,... 

1WII ,.,... 

I1W.*    , 

IMCt        

1904 

1105 

Y«tf. 

Pkper:  wmpplny. 
manllM. 

iw^riu.    1  "^i«5«'»*- 

Hubht'r  l*ani          1 
Ltland.                1 

AveriMio 

price  }tvt 

pun  lid. 

Rvlntlvi* 

AvcniKP 
price  per 
KB)  Ion. 

Kclntlvo 

price. 

AvcHMie 
price  per 
pouud. 

RolAlIre 

price. 

Avemirr 
price  per 
pound. 

Roimi?* 

pflcw 

ATBmie.  1890-1600.. 
1890  ................ 

•ao6.M 

.Ofi76 
.0A7A 
.OAfM 

.0879 
.Ofi^l 

,U6H8 

foua 
;mb9 

.M86 
.0480 
.0603 
.M97 
.06!M 
.0680 
.U6!£6 

100.0 
104.0 
101. 0 
101).  0 
104.7 
10ft.  0 
100. 0 
100.8 
106.8 
88.0 
79.2 
86.8 

9a8 

89.9 
9M 
96.8 
M.V 

ft.  1499 

1.0683 
1.IQ62 
1.07B7 
1.0713 
LIBM 
1.2109 

i.aoui 

1.1880 

1.3431 
1.2400 
1.2801 
1.8188 
1.2809 
1.2692 
1.3616 

100.0 

91.8 

96.1 

08.  & 

98.3 

98.9 

106.8 

IIM.R 

102.9 

100.3 

I0ft.0 

108.4 

111.8 

114.3 

111.4 

110.4 

109.7 

I0.08M 
.14M 
.1088 
.1148 
.0919 

•S2 

.0716 
.0064 

.0»«1 

.0642 

.1094 

.1320 

.1092 

.1348 

6.1140 

6.1171 

b.lIWi 

100.0 

100.0 

UM 

122.9 

9A.4 

82.4 

78.7 

71.1 

67.8 

90.1 

117.1 

141.8 

116.9 

144.8 

M22.7 

M2ft.4 

6137.9 

•0.80O7 
.8879 
.7908 
.07BS 
.7187 
.8744 
.7426 
.8000 
.8464 
.9271 
.9964 
.9817 
.8496 
,7278 

:9nM 

1.QB7& 
1.2436 

IflHO 

toil 

96.3 

84.6 

m.t 

98.9 

106,6 
U6.6 
134  3 
IJOfl 
106. 1 
90.8 
118.1 
186.8 
166.1      1 

1891 

.  iBoa.... ,.-.„.. 

irae 

ittM  

1806 

1890 

ipff; 

1898    

1A99 

imn 

ivoi ♦ 

IWi 

1903 

liNX    

IVOb 

k  . 

Boap:  oiuUlo,  niot- 
Uvd,  put«. 

Bbreb:  laondrjr. 

TobftiMio:  pluji, 
Hunesbiw. 

Tobacco;  mooldiK,       1 
irT«n.,8PKlofNTr.         1 

Avvnise 

prioc  pt?r 

pound. 

RelttUve 
prlro. 

100. 0 
1U4.4 
1«».  1 
109.7 
108.1 
108.  S 
89.1 
88.2 
88.8 
9S.7 
98.1 
107.7 

iiri.i 

110.6 
115.6 
113.7 
111.2 

ATermsu 
prlct*  i*er 
pound. 

RoUUvo 
priee. 

Averofte 

pri.'P  per 
poun<l . 

Relative 

priciv 

100.0 

lau.2 
101.2 

wo 

lOO.l 
101.0 
101.0 
96,1 
»4.9 
104. 3 
105.4 
111,9 
117,6 
114.0 
118.0 
118.6 
13S.7 

Avera^ 

price  \wT 
pound. 

•0.6090 
.6000 
.6000 
.6000 
.6000 
.6000 
.600U 
.60(10 
.6000 
.6800 
.66UU 
.6000 
.6600 
.669C 
.6700 
..WW 
.fiOOO 

RclaUTf 

price 

100.0 
98.3 
98.8 
98.3 
8Bl3 
98.8 
98.3 
98  3 
98.3 
104.1 
110.0 
110.0 
110.0 
109.9 
IU.0 
114.6 
117.9 

Artmfro,  1890-1899.. 
IMM) 

10.0689 
U6M 
.U02I 
.0024 
.0816 

.0602 

.0681 
.0600 
.06M 
.0618 

.OftVi 
.V6>W 
A»W 
.0547 
.O0M) 

•0.0848 
.0871 
.OtM 
.0878 
.0366 
.0806 
.0368 
.0610 
.0800 
.0800 
.0300 
.0340 
.0363 
.04M 
.0431 
.0369 
.0829 

100.0 
106.6 
122.4 

107.2 
lOfl.2 
100.2 
104.8 
89.1 
86.3 
86.2 
66.2 
♦7.7 
104.8 
130.  f> 
I3».1l 
100.0 
M.6 

•0.8982 
.4060 
.4008 
.5736 
.3967 
.4000 
.4000 
.8808 
.3768 
.4188 
.4176 
.4438 
.4068 
.4643 
.4600 
.4700 
.4900 

Iffll 

I9V2 

IBM 

laM 

I8P5 

1890 

1897 

I8IM 

lf(9tf 

1900 „,. 

1901      

\W' 

1MI9 

19(M 

i9oa 

njnt«:  nw.  MdoubUirlftDKlc,  impxiuinu.    rormeUuMl  of  OQflDimUnff  relative  price,  sec  pAge  3&(L 
AVBrsp  price  for  1904.  fO.0S». 

r           COURSE    OF    WHOLESALE    PRICES,    1890   TO    1905.                491    ^^B 

Tablk  V.-RELATIVE  pricks  of  CX)MMODlTIES,  I8tt»)  TO  1905.            ^H 

(For  explaiMtlfm  Kud  dlwuMrion  of  ttab  lable,  see  pa^n  aas  U>  187.    Avemge  price  for  lR90-iaM*-100.J           V 

Yenr. 

FKnn  proditcti.                                                                              ■ 

Ootton: 

upland, 
mid 
Aliug. 

Omln. 

H.y: 

ttmo- 

No.i. 

HldM: 
green, 
mlted. 
packvn 
he«ry 
naUvv 
•teetv. 

Hopi:              m 
New               ■ 

York               ■ 
SUUt,               M 
choioe.    ^^M 

Flax- 
No.  1. 

1 

Barle.Ti 

by, 
unple. 

Com: 
No.  2, 
cuh. 

Oftu: 
cuh. 

Aver 
age. 

H«t.... 

142.9 

1" 
125.S 

111.6 

108.8 

116.6 

108.0  '      118.9 

iia6 

g&R 

99.6 

148.0    ^^ 

8»:::: 

110.  A 

97.1 

164.6 

161.0 

144.1 

167.6 

128.1 

143.0 

U7.8 

10L6 

149.1            ■ 

99.0 

91.4 

U2.y 

118.3 

113.3 

137.7 

104.9 

115.3 

113.6 

ta.8 

141.4            ■ 

2g— • 

107.2 

97.7 

1RS.11 

104.2 

lOfi.2 

93.6 

90.1 

99.1 

107.4 

79.9 

13B.S             ■ 

90.2 

131. « 

118.3 

113.7 

Uh.  7 

ftfl.1 

74.4 

101. 0 

09.9 

66.4 

86.5             ■ 

mm.'.'.: 

M.O 

at. 8 

94.8 

104.0 

«8.S 

91.2 

79.9 

91.6 

109.1 

109.7 

53.1      ^M 

IWB.... 

1U2.U 

7X9 

66.7 

67.8 

67.0  !      M.6 

86.4 

70.6 

99.0 

86.6 

49.6     ^H 

I8B7.... 

92.2 

79.1 

71.3 

66.9. 

67.9        74.9 

105.8 

77.3 

80.9 

106.8 

65.5     ^H 

law... 

76.9 

90. « 

95.9 

82.6 

91.9         98.8 

117.8 

96.4 

79.9 

122.8 

91.5    ^H 

ia»».... 

M.7 

104.0 

97.6 

87.6 

91.2       104.4 

94.7 

06.1 

96.6 

181.8 

88.S    ^M 

1900.... 

1:A» 

14&7 

106.3 

100.2 

84.5  '      97.9 

98.7 

96.6 

110.9 

127.4 

83.7    ^H 

1901... 

lU.l 

146.8 

129.8  , 

UO.O 

118.  S!     10O.8 

96.7 

115.0 

128.0 

182.0 

97.1    ^H 

190!.... 

11&.1 

18&0 

139.4 

1A6.9 

147.3        102.6 

9a7 

129.0 

120.9 

14X8 

184.1     ^H 

1908.... 

144.7 

94.1 

121.2 

121.1 

181.7         97.5 

106.1 

115.3 

119.3 

124.8 

169.5     ^H 

WOi.... 

156.9 

09.0 

116.9 

107.0 

133.6 

186.8       188.4 

138.3 

131.4 

112.5 

124. 4 

196.3     ^ 

1905.... 

m.i 

107.6 

181.7 

111.2       1S4.6 

134.5 

128.8 

107.9 

ISO.  6 

1A0.9 

K 

Uve  itook. 

Atbt- 

^V 

Cftnie. 

Bogii. 

Sheep. 

•gv. 

1  *" 

Aver- 
age. 

farm 
prod- 
octa. 

ebolce 
loextrft. 

Sleera, 
good  to 
choloe. 

Atbt- 
age. 

Hmrr 

Uffbt 

Arer- 
ue. 

Native. 

WMt- 

era. 

Arer- 
age. 

■  UBO.... 

91.  a 

87. 4 

S9.& 

89.6 

88.8 

89.2 

iao.6 

118.0 

119.8 

99.8 

110.0 

^E'lMM.... 

uo.« 

197.7 

109.3 

100.2 

96.2 

99.3 

130.0 

116.6 

117.8 

1     108.7 

121.5 

^L^^^... 

95.7 

96.0 

96.4 

116.8 

114.6 

115.7 

137.2 

123.2 

126.3 

1     112.1 

U1.7 

^H^^E... 

103.  B 

102.2 

103.0 

148.4 

148.7 

148.6 

ioe.2 

104-3 

108.8 

1     118.4 

107.9 

^H^^C... 

97.0 

96.6 

ye.  3 

112.7 

1U.6 

112.2 

71.7 

75.4 

73.6 

94.0 

96.9 

^H^S^ 

108.1 

104.2 

108.7 

97.0 

96.2 

96.6 

78.5 

78.3 

78.4 

92.9 

93.3 

1B96.... 

Ml4 

90.2 

88. » 

76.1         80.6 

78.3 

78.0 

79.4 

78. 7 

81.8 

78.  S 

lean.... 

9aLX 

100.8 

99.6 

81.4         84.2 

82.8 

91.1 

96.3 

94.-2 

92.2 

85.2 

B   UM.... 

101.1 

103.2 

102.2 

86.2        86.0 

85.6 

104.4 

106.3 

104.9 

97.5 

96.1 

■  »M.... 

112.0 

m.7 

113. 2 

91.5  1      92.1 

91.8 

ioa.3 

106.2 

IM.S 

103.1 

100.0 

■  uoo.... 

IOR.7 

US.  9 

lll.S 

116.2 

115.7 

116.6 

109.7 

114.  S 

112.0 

U2.9 

109.6 

■iSS— 

ll&l 

118. 1 

116.6 

135,0 

133.9 

134.5 

89.2 

94.7 

92.0 

114.3 

116.9 

^^Bk... 

140.4 

1S8.6 

189.6 

166.0 

163.4 

165.2 

100.6 

106.7 

t(».2 

IS2.6 

ia>.& 

■^P— 

104.7 

106.9 

106.8 

187.8 

137.0 

137.2 

98.7 

9a.o 

98.4 

113.8 

11&8 

^iwr... 

112.0 

109.7 

110.9 

U6.8 

116.6 

116.7 

lias 

107.8 

109.1 

11X2 

136.3 

19PB.— 

1U.2 

■ 

iia2 

III. 2 

119.9 

130.4 

120.2 

184.6 

12S.6 

181.6 

121.0 

1M.S 

1- 

food,  etc.                                                                                    1 

Beans: 

BnswL                                                                              1 

CimekeB. 

Loaf. 

■ 

nwdlnm, 
cboJCB. 

Wuhlogw 

Uome- 

niadaCN 
Y.  mar 

ket). 

Vlanna 

Averagt. 

^^^^9^^B**"* 

IZt.ft 

BoMon. 

80dA. 

ATOMge. 

too  mar- 
ket. 

'      (».  Y. 
market). 

Average. 

104.0 

111.4 

107.7  ,          100.6            100.  t 

101. 1 

100.9 

103.6 

^^^^^^^^F*'* 

IM.9 

104. 0 

111.4 

107.7  1          100.6  ,          100.5 

101. 1 

100.9 

10S.6 

^^^^^^^^Kh..  • 

iia.0 

100.8 

106.3 

104.  S 

100.  fl             100.  s 

101. 1 

100.9 

ioe.3 

119. 2 

96.6 

104.6 

100.6 

100.6           100.11 

101. 1 

100.9 

ioa7 

^^^^^^^^E*.. 

1M.6 

96.6 

101.0 

98.8 

100.6  1          100. « 

101.1 

100.9 

100.0 

lOT.S 

97.2 

M.O            96.0 

94.1              100.  S 

101.1 

fi«.7 

97.5 

UH.... 

TliS 

96.6 

91.6 

91.1 

102.6  1           90.C 

90.6 

94.5 

94.4 

BWf  .  .  .* 

ai.e 

86.0 

S2.& 

85.8 

100.6  ,           lUO.S 

lOtl 

100.9 

94.6 

747 

106^9 

106.6 

107.  S 

100.6 

100.il 

101.1 

100.9 

10S.4      ^ 

ar.o 

106.9 

913            99.1 

100.  a 

100.9 

101. 1 

100.9 

loaa    ^H 

noil 

191^6 

U1.4 

M.0          103.7 

100.(1 

100.  f 

101.1 

100.9 

101.6     ^^1 

nog.... 

ISLS 

U8.9 

97.5          108.2 

100.6 

100.11 

101.1 

100.9 

108. 8    ^^m 

igoL... 

U&O 

118.9 

97.6          106.2 

100.6 

100.  s 

101. 1 

10O.9 

103.8      ^H 

MOi.... 

tasis 

11X6 

90.0          101.8 

100.6 

100.fi 

lOLl 

100.9 

101.0      ■■ 

1904.... 

iao.4 

116.3 

91.6          108.4 

102.6 

110.4 

106.1 

106.0 

105.0       "^ 

1906.... 

a2».8 

133.6 

96.1           113.8 

100.6 

118.  C 

113.6 

\ 

y 

110.9  1^ 

""       1 

—J 
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1 

lAvcnvc  price  lor  LSgo-lMW-lOD.]                                                          J 

L~ 

Riod.e«c.                                                                 1 

Butter. 

Cbeoac. 

ZKgn: 

"-                  1 

C^vam- 
try, 
extra 

(New 
York 
mar 
ket). 

1 

■        ^'*" 

fcf     Crwini- 
KlKtn 

Dairy, 

New 
York 

Avcr- 

New 
York 
fiUto, 

fill) 

Coffee: 

Rio 
No.  7. 

new- 
tuiri. 
fancy, 
near- 

Cod. 
dry. 

bank 

Her- 
ri niC> 
iboiv. 

Hack 
crel, 
■alt. 
laiTC 
No.att. 

SatauHi. 

CMDUCd. 

Aver 
88^. 

^* 

miir- 
kfl). 

Slaliv 

cream. 

l>y. 

large 

round. 

^B 

^^K^MW 

...      KB.I 

101.6 

96.6 

100.4 

W.l 

IIS.  a 

99.1 

I0I.7 

113.8 

129.2 

111.4 

108.9 

^^WtMI 

...    us.s 

1IS.S 

117.8 

116.1 

102.4 

127.3 

110.0 

120.6 

1216 

108.4 

101.8 

m.8 

^^■lAri 

...      116. N 

116.5 

110. 1 

116.4 

107.2 

108.9 

110.4 

126.  ;i 

77.8 

92  0 

100.7 

99.2 

^^■iMM 

...      118.1* 

120.6 

124.8 

121.8 

lOU.O 

13L2 

114.6 

114.2 

101.(1 

Oi-O 

IOt.4 

I0L3 

^^■iWM 

...      101.1 

102.1 

103.8 

10(2.2 

107.4 

126.0 

93.6 

136.7 

88.9 

78.2 

96.7 

9S.9 

^^■iWA 

...      «i.  I 

0d.3 

93.0 

M.6 

04.1 

121.2 

102.0 

98.11 

KJ.6 

110.6 

100.1 

98.8 

...       W.fi 

WLl 

H2.8 

82.8 

92.0 

03.9 

88.7 

76.4 

Ml.  8 

98.6 

u».a 

92.0 

^^^^Hmv? 

...       M.7 

M.& 

88.2 

84.1 

98.1 

80.  4 

87,  f. 

80.  V 

Wt.3 

86.6 

90.8 

88.8 

^^■iBW 

...        H.9 

H7.2 

88.4 

fifl.8 

8.1,3 

48.2 

92.R 

83.6 

111.4 

96  7 

88.0 

91.4 

^W» 

...        M.S 

M.8 

97.1 

96.8 

108.9 

46.0 

101.6 

92.0 

183  2 

107.9 

108.8 

108.3 

ISOO 

...      100,4 

100.1 

1M.6 

101.7 

114.3 

62.8 

100.7 

WO 

134.6 

98.8 

130.3 

112.0 

tsoi 

. .         W.  * 

ii«.r. 

W.2 

97.7 

1U2.4 

49.2 

]0ft.7 

107.2 

UI.M 

76  6 

116.8 

108.8 

190-2 

...      111.2 

110.fi 

114.A 

112.1 

114.1 

44.8 

122.7 

91.2 

129.9 

97  a 

109.4 

1070 

IflOB 

...      100.  t 

1W.7 

106.2 

106.7 

128. 3 

42.6 

1^9.2 

106.0 

161.7 

12:!.  6 

11U.0 

132  6 

UM 

...      100.4 

OT.e 

07.8 

)W.4 

100.2 

60.8 

186.0 

180.4 

144.4 

ICi.u 

117.1 

123. 6 

1906 

...      2U.tt 

111.0 

116.6 

U2.8 

132,8 

88.4 

188.2 

m* 

168.9 

... 

116.7 

Uk4 

Floar. 

rmit.                 1 

Wheat. 

Applfli .                        1 

Y« 

Buok- 

WhMII. 

Rye. 

Avenge. 

■ 

Spring 
pattmtJL 

Winter 
iLraliihtB. 

ATcncfi* 

KvaiH 

nratetl, 
cluilcc. 

Ban-drlad. 

Avamga^ 

104.0 

101.4 

12a  7 

121.0 

iao.9 

111.8 

184. 1 

184.0 

m.1 

I2ft.7 

148.3 

123.fi 

127.8 

136.6 

181.8 

129.0 

160.2 

145.1 

W.  I 

121.1 

101. 1 

107.2 

1M.2 

106.4 

81.2 

83.1 

81.7 

121. « 

9».0 

93.2 

H6.4 

m.n 

98.4 

108.4 

08.6 

104.0 

I2r..'« 

Kl,8 

88.7 

71.6 

77.6 

91.1 

128.9 

122.6 

m.7 

M.'i 

94.5 

84.8 

84  0 

M.4 

97.4 

80.0 

99.4 

88.7 

71.1 

80.9 

8R.3 

94. 1 

01.2 

83.6 

63.9 

80.0 

ffL8 

76.4 

84.  A 

100.8 

114.4 

110. 1 

96.1 

86.6 

hUS 

&A.7 

7».» 

92.9 

iiai 

107.8 

IU9.0 

97.7 

106  1 

n.8 

81.3 

U8.4 

99.4 

87.8 

sao 

87.9 

98.4 

102  f> 

118.4 

no.  6 

10».  3 

103.8 

8'J.4 

H7.  I 

88.8 

W.O 

72,6 

H6.0 

7«.3 

108.4 

100. 1 

8H.7 

86.0 

87.4 

06.8 

sa  7 

TV.  6 

111.7 

nvi 

lai.B 

88.  A 

90.7 

80.7 

99.6 

108  7 

9K  4 

1UI.6 

119.& 

W.9 

100.8 

93.4 

07.1 

102.2 

72  1 

88.9 

78.0 

UM 

130.1 

181. 1 

12fi.2 

126.6 

126.4 

136.6 

71  2 

64.7 

68.0 

i9n 

UZ7 

184.7 

126.2 

118.1 

122.2 

122.0 

82.6  1           67.6  { 

76.1 

Y« 

rruU. 

e. 

Olu- 
co«.(«) 

Lanl: 

primo 

contrmct 

U«al:  eoni.                 | 

*'•    CornuiU, 
In  barrels. 

Pninwi, 
Caliromla 
In  biixvt. 

Ratal  tin. 
CallfomU 
'     London 
layer. 

^'  Aventt 

Ptn« 
-    white. 

Fliit 

yelloir. 

AT«fl|9. 

1190 
1891 

127.ft 

11S.6 

188.(1 

LZU.'i 

l^7.l 

120.1 

188.2 
180.6 

96.8 
100.9 

101.3 

140.8 

toaa 

143.4 

1411 

70.2 

128.  a 

97.1 

93.8 

117. 9 

118.7 

114.2 

114t 

^^^^K  ihm 

73.0 

1^4.2 

na.: 

106.6 

124.8 

167.6 

106.0 

108.6 

106.8 

^^^^H  tHM 

46.1 

96.  U 

7H.1 

m.9 

111.4 

118.3 

108.7 

104.6 

106.8 

^^rxBw 

07.7 

80.  U 

96.: 

84,6 

109.2 

09.6 

103.2 

104.4 

1018 

■          UM 

87.2 

7fi.l 

•7.1 

70.7 

81.7 

71.7 

77.6 

77.2 

77.4 

■          1819 

127.7 

70.5 

W.t 

81.7 

80.0 

67.4 

77.8 

76.1 

76.6 

^^^IBW 

154.7 

Ttl.a 

«2.: 

100.0 

01.8 

64.4 

84.1 

83.2 

KL7 

13ft.S 

n.o 

86.fi 

101.0 

06.6 

66.0 

91.1 

91-2 

9L3 

102.0 

67.4 

101.: 

I0U.9 

104.9 

106.6 

98.6 

97.4 

97.0 

^^^^^ 

3S1.S 

67.8 

9fi.l 

IM.8 

116.0 

186.8 

114.3 

116.8 

I16l6 

181.7 

71.2 

112.: 

ItM.ft 

168.6 

161.9 

148.4 

1M.0 

t48Ll 

1M.9 

62.  t 

vn.: 

W.3 

129.7 

1S4.1 

128.7 

136.7 

IM.T 

^^VltM 

ISO.  I 

6y.fl 

98.2 

M.O 

126.8 

111.8 

137.8 

181.1 

U9.S 

f          UDft 

180.7 

60.8 

79.1 

88.8 

136.1 

lit.  9 

120.4 

iao.8 

131^4 

a  Average  for  l898-iaM«10Q.                                                        ^^J 

OOOB8S   OF   WHOLKSAUS    PBlO£fi,   1690   TO   1905. 
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Tabue  v.— RELATIVE  PRICES  OF  WMMODITIES,  1890  TO  1W&— Ck>nluiued, 
lAvetrnge  price  for  1M»-iaB9>10O.] 


YMT. 

Vbod.  i»Ce. 

Veat. 

Bwr. 

Pork.                            I 

Mmum, 
(Iremed. 

Fr«ah. 

SiUt 
extra 
tntm. 

SiUl. 

iiunH, 
wwt- 
cm. 

Avcr- 

Bmod, 

■liort 

clear 
■ides. 

Baoon, 

■hurl  fib 

■ideii. 

Hama, 
nnnkud. 

talt, 
m«ai, 

oldUi 
new. 

Atct- 

UM>.... 

n.3 

MwS 

80.4 

85.6 

88.3 

89.8 

101.1 

lOi.4 

86.0 

128.7 

•.8 

lan,... 

100.2 

10ft.  4 

85.8 

98.8 

108.6 

108.8 

98.8 

97.8 

101.1 

1U.9 

102.0 

laa.... 

W.8 

W.« 

M).6 

88.0 

116.6 

116.6 

U8.8 

90.1 

110.4 

121.2 

1UB.4 

1898.... 

10&.4 

102.2 

98.6 

l(K.l 

156.8 

164.0 

126.9 

157,8 

148.5 

106.6 

125.8 

ISM.... 

97.0 

101. 0 

101.5 

99.8 

111.8 

112.2 

108.6 

121.4 

112.1 

80.2 

108.  y 

18B6.... 

102.7 

101.4 

95.9 

100.0 

96.8 

96.3 

M.2 

101.7 

-97.8 

82.2 

96.  A 

18B6.... 

90.  & 

9S.7 

88. 1 

90. 8 

78. 2 

7».0 

96.8 

76.6 

79.7 

S2.9 

84.ftl 

H     U»7.... 

W.7 

96.7 

125.1 

lOfl.8 

80.1 

79.6 

90.9 

70.6 

8L8 

96.6 

98.  A 

■    IMS.... 

101.  s 

114.2 

118.8 

111.4 

88.3 

90.5 

81.0 

M.6 

88.4 

98.0 

97.* 

■  ia».... 

108.3 

11i).9 

125.6 

116.6 

86.4 

85.1 

98.8 

80.3 

86.4 

»4.3 

9ft.  r 

"    WW.... 

IM.8 

121.7 

U4.2 

113. 4 

111.4 

111.6 

104.2 

107.6 

108.7 

96.4 

108.  tj 

MW.... 

103.1 

116.3 

112.6 

110.3 

132.0 

132.5 

109.2 

134.2 

127.0 

80.5 

u6.r 

1S6.« 

iftoa..- 

1'J&9 

147.1 

118.0 

l»l.3 

159.0 

158.5 

123.1 

154.2 

149.0 

97.9 

1901.... 

101. 7 

MSI 

117.2 

110.7 

142.1 

143.0 

129.2 

143.1 

139.4 

98.7 

128.6 

{»:::: 

K 

108.1 

109.4 

123.6 

IIS.O 

114.  a 

115.4 

toa.il 

120.6 

1M.9 

108.2 

112.T 

10ft.  0 

12ft.  0 

121.6 

Ufl.9 

U8.6 

119.4 

106.8 

133.9 

117.0 

118.9 

lie.  6 

1 

Mola*- 

fKw:  New 
Orleaiu, 

Rice: 
domcft- 

8«lt. 

Rorta: 
blear- 
booalA 

SplceL 

- 

1    ~ 

Milk: 

^pper, 
SinBa- 
pore. 

Starch: 

rnwli. 

open 

tic. 

Amerl 

A^ 

ATor- 

of. 

Nut- 

Aver- 

pore 

■ 

ketCJe. 

choice. 

can. 

Um'a 

age. 

Ameri- 

mogv. 

age. 

1 

priniA. 

can. 

1 ...... 

108.1 

112.4 

107.8 

112.6 

1 

111.9 

112.2 

131.6 

U6.2 

153.7 

160.0 

99.8 

■  UM.... 

104.7 

88.  .'i 

113.5 

U1.7 

106.1 

100.9 

151.7 

140,7 

116.0 

128.7 

108,8 

™    MW.,.. 

105.1 

101.2 

101.4 

107.5 

107.8 

107.7 

1W.3 

12S.1 

92.0 

107.6 

100. » 

IMI.... 

109.4 

lOfi.2 

81.8 

99.6 

106.6 

102.6 

136.4 

106.1 

79.  ft 

92.8 

108.  »^ 

I«M.... 

108.1 

oii.1 

1U.8 

102.1 

101.6 

101.9 

128.2 

Vi.b 

68.9 

80.7 

108.  r 

UB6.... 

99.3 

97.  S 

95.0 

99.6 

«S.O 

90.3 

84.7 

91.8 

66.4 

79.1 

101.1 

MM.... 

91.  H 

109.0 

92.5 

88.4 

98.0 

90.7 

72.7 

83.1 

66.8 

75.0 

iS.8 

1W7.... 

92.2 

BS.1 

96.6 

93.9 

88.0 

98.5 

71.8 

77.6 

88.7 

83.2 

91.3 

MM.... 

98.7. 

97.8 

108.4 

W.4 

98.0 

to.  7 

61.7 

72.7 

119.0 

95.9 

91.3 

MW.... 

9».*.' 

111.9 

108.2 

90.4 

98.0 

91.7 

56.0 

66.4 

149.1 

107.8 

91  2 

IMtt.... 

107.5 

ini.A 

97.7 

142.1 

98. 0 

117.6 

68.  K 

60.2 

172.4 

116.3 

91.2 

H     UN.... 

102.7 

120.1 

97.7 

121.6 

90.0 

UO.S 

51.  a 

64.3 

172.6 

lis.  4 

8S.8 

■  Me.... 

U2.9 

11.^5 

99.6 

90.3 

101.0 

96.7 

51.7 

46.9 

167.6 

107.8 

30.  tf 

■  i«n.... 

112.9 

112.5 

100.9 

87.2 

102.0 

M.6 

61. 7 

66.6 

172.1 

119.4 

tt.ft; 

"      MM.... 

107.8 

107.8 

78.6 

109.4 

i:{ 

109.4 

82.2 

60.8 

164.1 

107.2 

96.0 

MM.... 

US.  a 

102.5 

74.3 

107.2 

107.2 

62.2 

».8 

162.6 

101.3 

100.7 

ff  QnotAiiom  dtaeonlisDed. 


Sugar. 

Tea: 

Vesetabla.Jnsah. 

Vine. 

cider, 

Mon- 
arch. 

ATtr- 

Yaar. 

89"  lair 
rcfln- 
lii«. 

06OCVO- 
tritu- 
8*1. 

a  ran  11- 
Utt-d. 

Aver- 

Tallow. 

For 
mnaa. 
line. 

Oniona. 

Pota' 
lot». 
Bur- 
bank. 

Aver- 
age. 

etc. 

IMO.... 

148.9 

141.1 

130.5 

138.5 

105. 7 

96.3 

127,8 

119.3 

128.0 

106.4 

112.4 

int.... 

101.6 

101.1 

9».7 

1W.9 

111.0 

W.2 

121.8 

1M.9 

138.1 

121.8 

116.7 

1888..-. 

84.6 

86.7 

93,1 

87.4 

106.4 

106.0 

106.0 

91.1 

98.6 

Ul.l 

108. «. 

UB.... 

84.3 

95.1 

102.3 

97.2 

1^.1 

101.7 

93.8 

184.6 

114.2 

101.6 

110.S 

M8t.... 

SI.  2 

88.5 

87.0 

83.9 

110.3 

98.0 

05.6 

ia,8 

109.2 

101.6 

«.«. 

MM.... 

86.2 

84.1 

87.9 

85,7 

99.8 

95,1 

91.6 

86.7 

80.2 

BB.l 

U.%'< 

ISM.... 

98.9 

93.7 

96.9 

H.5 

78.  V 

91.0 

57.8 

39.4 

48.4 

88.0 

88.t 

M87.... 

BO.  6 

92.1 

96.1 

92.6 

76.8 

98.6 

116.5 

65.7 

90.6 

no 

87.7 

MM.... 

109.2 

109.5 

1«.2 

108.0 

HI.  8 

IM.2 

06.2 

10E2.] 

99.2 

69.6 

84.4 

MM.... 

116.4 

114.3 

101.2 

111.3 

104.1 

109.8 

94.8 

83.6 

89.2 

94.7 

96.8 

MOO.... 

118.2 

118.2 

112.8 

no.  7 

111..^ 

104.9 

71-4 

74.9 

73.2 

91.3 

104.  a 

M01-... 

108.6 

104.4 

106.8 

104  9 

119.1 

100.4 

108.0 

113.0 

108.0 

89.6 

105.9' 

MOEL... 

88.8 

91.5 

94.2 

91.7 

144.6 

106.2 

107.2 

119.4 

118.8 

0S.S 

iii.a 

MM.... 

96.0 

96.1 

96.2 

96.4 

117.2 

90,9 

104.9 

106.2 

106.1 

88.0 

107.1 

MM.... 

102.1 

102.7 

101.0 

101.9 

106.6 

J7.1 

1M.6 

148.8 

136.6 

M.8 

107.3 

MM.... 

108.8 

110.6 

111.2 

110.2 

108.2 

M.2 

96.8 

80.7 

88.0 

M.8 

108.7 
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Tablb  v.— RELATIVE  PRICKK  OF  OOMMODITIE8,  1890  TO  1905— Continued. 
(ATeni«u  price  for  1890-1809-100.) 


Year. 


Cloths  and  clothing. 


Bagfl: 

•i-bu., 
AmoH- 
kean. 


BlanketH. 


Bouta  and  shoes. 


ll-l, 

all 

wool. 


in, 

(lOttOll 

warp, 
all  wool 
lUIIiig. 


iKtA... 

Il».9 

llW.S 

1 

t 

UMi.O  ' 

I8yi.... 

111.7 

1U6.0 

106.0 

18W.... 

IIO.H 

107.1 

104.4 

18WJ.... 

10«.M 

107.1 

104.4 

1«W.... 

m.i 

101.2 

K9.7 

IKUTi. . . . 

(«.'2 

H9.S 

86.1 

181H1.... 

91.fi 

Wt.S 

91.4 

1W7.... 

iia.'t 

KO.S 

106.0 

IKflH.... 

95.6 

107.1 

102.0 

1899.... 

103.4 

95.2 

102.0 

1900.... 

112.6 

107.1 

122.3 

1901.... 

101.0 

101.2 

106.0 

190a.... 

102.4 

101.2 

106.0 

190R.... 

101.2 

110. 1 

114.2 

1904.... 

12K.4 

110.1 

11H.3 

190ft.... 

109.6 

119.0 

12(i.4 

11-4. 

cotton 

warp. 

cotton 

and 

W(KlI 

fllllnK- 

10K.fi 
I0K.5 
101.4 
99.1 
96.7 
94.  S 
91.3 
99.1 
99.1 
99.1 
123.  H 
112.0 
112.0 
117.9 
123.8 
141.  fi 


Men's 


Men-H 

calf  bal 

Aver- 

bro- 

Hhoen, 

age. 

irans, 

Good- 

nplit. 

year 
well. 

10T.6 

106.1 

101.0 

106.8 

106.1 

101.0 

104.3 

101.9 

101.0 

103.5 

102.3 

101.0 

9fi.9 

97.9 

101. 0 

90.6 

99.2 

101.0 

91.7 

100.4 

101.0 

98.1 

96.0 

101.0 

102.7 

92.2 

97.6 

98.8 

94.8 

94.3 

117.7 

94.8 

94.3 

106.4 

9ft.  4 

96.8 

106.4 

94.1 

96.8 

114.1 

93.5 

08.9 

117.4 

93.5 

98.9 

129.0 

101.. 'V 

100.0 

Men's 

Kpllt 

boots, 
etc. 


Meo's 
Tic! kid 
shoes, 
Good- 
year 
welt. 


Wom- 
en's 
BoUd 
KTain 

Mines. 


104.0 

108.7 

104.0 

101.0 

108.7 

97.9 

104.0 

108.7 

94.8 

100.0 

108.7 

91.7 

97.9 

108.7 

01.7 

91.7 

97.8 

10A.O 

94.8 

97.8 

104.0 

97.0 

87.0 

104.0 

100.9 

87.0 

104.0 

104.0 

87.0 

104.0 

110.1 

87.0 

110.6 

112.4 

87.0 

104.  ft 

111.1 

H7.0 

106.5 

113.1 

87.0 

106.8 

113.7 

K7.3 

112.  S, 

120.5 

96.  ft 

119.  ft] 

104.8 
108.  ft 
102.7 
100.9 
91.4 
98.7 
99.6 
97.2 
98.8 
98.8 
90.4 
99.1 
88.9 

ira.3 

101.1 
107.4 


Year. 


1890.. 
1891 . . 
1K92.. 

189:1., 

1894.. 
189.'... 
189(>.. 
1897.. 
1898... 
1899. . 
1900.. 
1901.. 
1902.. 
1903. . 
1901.. 
1905. . 


Yeur. 


Broad- 
clothtt: 

lint 
uuallty, 
black. 

54-IUCh, 
XXX 

WlKll. 


('arju'ts. 


Cotton  flannels. 


113.7 
113.7 
ll.t.7  i 
113.7  1 
91.2  I 
79.7  . 
79.7 
98.2  I 
98  2  I 
98.2  I 
108.0 
11U.3  I 
110  3  I 
110  3  ! 
110  ft 
11. 'i.  2 


('f»tuin 
til  mill: 
6H-iird, 
200  ytinl 
k|mm>Ik, 

J.  A  y. 

(''IlltN. 


CaliiM); 

(^ihtwo 

piinlM. 


117.5  I 
101. 0 
117.5  I 
113.0  I 
99.5  j 


BrnmflK, 
5-frHme. 
BlReluw. 


103.1 
112.7 
10:1.1 

98.3 
93.5 


Ingrain,     Wilton,    I  I  2}  yards  I  3|  yards  ' 
2-ply.    I  5-franie,    r  Average.  1    to  the    j    to  the     Avem^. 
<iw.  I 


L<»well.  ,  Blgelo 


pimnd.   I  pound. 


91.9 

9:t.  5 

94.9 

93.5 

90.4 

95.9 

81.4 

103.1 

87.3 

103.1 

94.9 

103.1 

90.4 

10:1.1 

90.4 

10:1.5 

91.1 

108.7 

".15.7 

110.3 

y:t. :. 

II.V  I 

i 

'oHoii  yun 

CunUd, 

1    Curded. 

white, 

'     white. 

nmie- 

1      mule- 

Hpun. 

1     ttpiin. 

iiorlht'ni 

nortlHTii 

10H.6 
116.2  . 
106.1  , 
111  1 

98.5  I 
HK  4  1 
85.9  I 
90.9 
98.5 
96M 
103.  ft 
101.  U 
101.9 
KM.  1 
1(».  1 
116.2 


104.2 
109. 4 
101.2 
104.2 
101  2 
91.1 
91.1 
93.8 
99.0 
99.0 
101,6 
101.6 
102.  2 
llW.  9 
110.7 
lift.  9 


Ih'iifiii." 
AnM>^- 

Avemjre.      kctiK. 


105.3  1 

123.9 

110.7 

112.8  , 

123.9 

119.7 

101.5  ' 

118.7 

113.0 

lOJ.ft  ' 

102.7 

100. 0 

yn.T  1 

95.6 

95.7 

91.0  , 

92.1 

91.3 

90.2  I 

92.1 

95.7 

9:1.5  1 

81.4 

96.7 

11)0.2  1 

81.4 

80.5 

99.4  ! 

H7.7 

88.8 

102.7  1 

KM.  5 

98.6 

101.9  1 

90.7 

100.0 

102.5 

92.1 

100.0 

UW.6 

UM.l 

109.4 

1  ID.  0  ' 

12.V4 

12f..7 

11. V  7 

121.0 

118.4 

Brown, 
IVP 

pcn-M. 


Drillint^. 


:tO-iii(!h. 
Sltirk  A. 


Average. 


121.8 
121.8 
116.9 
101.4 
06.7 
91.7 
0S.9 
88.8 
81.0 
88.0 
101.6 
96.4 
08.1 
106.8 
125.8 
119.7 


Flannelit: 
white. 

4-4.  Bal- 

I  lard 
Valo 
No.  8. 


coiU's.  10  I.  4-i>iirs,2-'  I. 


l.V.N)... 
1891... 
IMifJ... 

IH'j:;... 

I8'.U . . . 
1.K9.'.... 
IhW..  . 
1H»7... 
1.H'.I«.  .  . 
l.H'.f.l... 
HKK)... 
Ittll... 
191)2... 

imt... 

19(M... 
19<t.^. . . 


101.  t; 
HH).  7 
nm.y 
IW.7 
H«).  7 
HH).  7 

w.  t; 

1>H.  1 
'.tS.   I 

ys.  I 

I2I>.  I 
I'JO.  1 

r2i>.  1 
120.1 
1'-"'  1 


M 1 . 3 

11 1 .  (i 

117.2 

112.  I 
91.  7 

91 .  y 

1*2.  2 


90. 
W. 

S7. 
ll.V 

'.»."). 
116. 
12:1. 

107 


112. 
111. 
116. 
llW. 

91. 

1*2. 

9:1. 

90. 

yi. 
sy. 
ii.''). 

97. 

v^. 
loy. 

115. 

10:!. 


111.7 
112  « 

117.0 
1 10. 5 

y:i.  0 
y-i.  I 

93.0 

yo.  (i 
w.  X 

KS.  5 

ii5..'i 
ys.  :i 

91.  II 
112.9 
119.5 
10',  7 


112.5 

loy.d 

iity.  r. 

iri, .'. 

III."..  I 
yi.6 
it-i.  (i 
sy.  2 
sr..  y 

|(rJ..H 
HHt-2 
IINI.  ti 
HW.O 
116.  <! 
lUl.  7 


ny. 
1 1 1. 1 
101. 

1(W. 
07.  ■ 
y2. . 

HH». ; 

01.: 

sy. 

f^y. : 
lit,-.. ' 
nr>.  \ 

MKI. , 

Uis. : 

127. 

12c..  I 


122.  S 
M.\2 
\iri.  T 
I  OS.  1 

;»ii.  1 
y:i.  9 

UMI. -J 


KM. 
Krj. 
lo:i 
111. 
I2ii. 
I'l. 


121.1  , 
114.6  I 
Ur2.2  I 
Ufc'..  6 

97.  I   I 

9;i.  2 

100.  2  I 
IHl.-l  I 
s*;.  s 
^8.  5 
]0.\  0  I 
102.  2 
102.0  1 
109.9 
126.  7  ' 

I2;{.  S 


116.8 
116.8 
115.9 
109.  5 
94.1 
81.7 
8.5.4 
82.6 
97.8 
99.  ft 
HW.  7 
100.8 
105.8 
114.3 
117.6 
118.4 
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Tablb  v.— relative  PRICES  OF  COMMODITIt-S,  1890  TO  1905— Continued. 
[Avemce  prtc«  lor  isoD-isw-loo.] 


Cloilu  and  clotblDir. 

Qinghuns. 

Horae 
blu- 
keU:  6 
poiindA 
each, 

aU 
WOOL 

Hoalerr. 

Yflftr. 

Amo*- 

caMer, 

Aver- 

lien's  cotton 

lULlf  hOK. 

seamlcM, 
Uutt,  black. 
20  lo  22  ox. 

Hen's  coiuiu 
balf  how. 
waunXmrn, 
M  ueedtef. 

Womeo'* 
combed 

EBTPitan 
cotton  hOM,  1 
bljch  t-uliced 

hi^ol.  In) 

Women's 
cotton  hose 
■eaBile«B, 
fail  black. 
■J6  to  '.i8  nx. 

Aver- 

h 

117.  S 

tszo 

120.8 
122.2 

119.1 
122.1 

109.1 

104.7 

133.8 
12S.1 

194.  S 
194.8 

m.6 

121.1 

139.7 

m 

laetfl 

lan.... 

123L0 

122.2 

122.1 

109.1 

112.8 

12S.6 

116.  M 

117,4 

UM... 

118.4 

111.  a 

114.9 

104.7 

no  8 

1116 

102.7 

118.2 

109.4 

UM.... 

91.0 

08.0 

80.6 

96.0 

102.6 

92.4 

102.7 

106.1 

100.  t 

UK.... 

97.4 

86.6 

87.0 

92.  B 

94.9 

89.2 

101.4 

55 

94.  t 

MB6..-. 

8S.« 

87.9 

88.0 

90.8 

fi7.2 

89.2 

101.4 

90.& 

M87.... 

to.  2 

88.2 

84.2 

99.6 

82.1 

82.9 

100.0 

81.  ( 

86.V 

un.... 

80.  U 

bl,.2 

8S.1 

99.6 

76.9 

82.9 

97.8 

76.! 

88. « 

mm.... 

89.6 

89.9 

89.7 

M.2 

76.9 

79.7 

94.6 

78L1 

83.  ft, 

190O..-. 

96.6 

96.0 

96.3 

118.7 

82.1 

82.9 

102.7 

81. < 

87.  f 

UOl.... 

91.9 

92.7 

92.S 

109.9 

71.6 

92.4 

l(«.l 

71.1 

86.1' 

i«n.... 

90,1 

100.  s 

99.2 

109.9 

76.9 

85,0 

100.0 

78.S 

tt.«l 

i«tt.... 

10S.3 

100  .H 

101.8 

117.6 

82.1 

90.0 

101.4 

86.8 

90.1 

19M.,.. 

103.8 

VT.O 

99.9 

123.3 

811 

9i.9 

97.8 

81. ( 

89. 2 

M05.... 

96.6 

90.2 

98.4 

iao.9 

82.1 

89.2 

w.. 

W.2 

87.  fl 

L« 

ather 

Linen  thread. 

Ywr. 

H*m«i 

■.Qltk. 

Sole,  hem- 
look. 

£ 

tolo,oak.    J 

VttX  Cttlf. 

]  to  40  Ito. 
the  doicn, 

Avrr- 
agv. 

Shoe, 

]Qs.Bar. 

hour. 

SHiord. 

auo^yard 

■pools, 

Arei^ 

B  grade. 

100.6 

BarlxKir. 

WW.... 

9B.S 

n.1 

112.1 

91.7 

101.9 

101.6 

m.4 

UBl.... 

99.6 

96.8 

109.4 

98.  h 

100.9 

101.  S 

9&.3 

Mi 

U».... 

91.4 

89.1 

101.7 

105.9 

97.0 

101.  s 

94.1 

sss 

laM.... 

92.7 

92.6 

10k.  6 

88.5 

96.9 

101  e 

97.6 

100.  s 

IflM.... 

87.8 

flB.4 

97.5 

92.3 

91.fi 

t06.fl 

99.9 

1(12.6 

1^96.... 

111.6 

106,9 

101.7  ^ 

112.0 

108.0 

97.3 

99.9 

gB.1 

l»6.... 

98.6 

97.0 

87.0 

9H.3 

96.2 

97.1 

99.9 

98.  in 

IMT... 

98. »  , 

1M.8 

91.6  1 

94.1 

96.1 

97.] 

lOLB 

9ft;  E 

xa».... 

109.1 

109.8 

96.  .S  1 

loss 

104,4 

97.3 

104.6 

101.6 

S?;::: 

U6.0 

116.2 

■    99.9! 

106.0 

109.3 

97.3 

iw.e 

101. 0 

116.8 

128.4 

107.  S  ' 

100.3 

113.2 

101.6 

1M.6 

103.1 

1901.... 

114.7 

127,  fi 

I(M  ft 

tt6-0 

110.8 

101.9 

104.6 

108.  a 

1KB.... 

J14.7 

I2:ti 

113.0 

100.9 

112.7 

101.11 

104.6 

lov.;; 

IMS.... 

114.  S 

116.9 

111.3  , 

106.1 

112.U 

96.7 

98.2 

97.1 

19A«.... 

110.0 

116.5 

102.6  1 

105.0 

10«l.S 

97.2 

ltt.7 

100.1 

IBOS... 

115.0 

] 

1H.1 

108.9 

10U.6 

112.1 

97.2 

ioa.7 

100.5 

Overcoating*.                                              j 

I»flBt 

Shawls: 

Yci 

Beaver, 

Chinchilla. 
B-roogh, 
aUwuol, 

Chinchilla. 

Covert 

fltandard. 
2710  38 

cloths: 

standard,  all 

^-    UoKow.all 
wool. 

cotton 
warp,  C.  C. 

cloth.  ll«ht 
weight. 

Aver-  1 

3a-iuch, 

64x64. 

woiil,  72  X 
144  1n.,  42-ox. 

black. 

tnA9. 

Maple. 

ofcW 

■ 

^90 

116.7 

US.4 

109  1 

106.7 

lU  3 
110.9 

117.7 

lOT.O 

M 

116.7 

lis.  4 

107.7 

106.7 

101.6 

107.0 

B 

116.7 
111.7 

U3.4 
106.6 

109.1 

109.9 

106.7 
10^7 

111.2 
109.0 

119.  ft 
114.0 

lt7.0 

Sh 

107.0 
107.6 

IRM 

95.6 

92.8 

96.9 

1M.2 

97.4 

96.8 

laofi 

M.  9 

87.7 

92.8 

99.9 

— { 

91.3 

100.9 

107.» 

ifm 

84.9 

64.9 

87.7 

*7.7 

89.2 
93.7 

«7.4 
83.6 

87.1 
89.0 

90.9 

67.6 

88.  t' 

89.  ft 

Mn 

94.9 

use 

89.4 

97.7 

8H.S 

97.2 

104.2 

97.4 

7X6 

90.  fl 

89.  f 

laoo 

98.7 

97.7 

93.9 

10L9 

100.9 

99.2 

96.3 

1900 

120.1 

116.7 

100.2 

101.4 

126.  S 

112.9 

106.6 

107.0 

1901 

106.1 

97.7 

90.8 

97.2 

120.3 

102.4 

99.3 

107.0 

1903 

106.1 

97.7 

92.3 

97.2 

120.3 

102.7 

108.9 

107.0 

1908 

117.1 

108. 1 

92.8 

94.0 

126.  A 

106.7 

113.3 

107.0 

1901 

ni.7 

106.1 

93,8 

94.0 

182.8 

106.11 

117.8 

107. 0 

1M6 

117.  S 

111.8 

94.0 

96.9 

146.  8 

113.4 

110.0 

117.6 

O  AveniKi-  fur  muU-lHW- lOU. 


bArenMp;  fur  1897-1899-100. 
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BULLETIN  OF  THE  BUBBAU  OP  LABOB. 


Tablb  v.— relative  PRICES  OF  COMMODITIES,  1890  TO  1906— Oontinaed. 
{Avenge  price  for  1890-1899>-100.] 


Clothfl  and  clothing. 


ShectingH. 


Yew. 


Bleached. 


Brown. 


1(M.  At- 
lantic. 


1(M, 
Pejjpsr- 


1(M. 

Wam- 
■utta 
8.  T. 


Aver- 
age. 


4-4.  At- 
lantic A. 


4-4,  In- 
dian 
Head. 


-    - 

:  — 

- 

1800.... 

122.1 

116.2 

106.0 

114.8 

1»1.... 

116.4 

106.6 

107.2 

110.1 

1892.... 

10K.7 

1U0.8 

99.8 

10&.1 

1898.... 

Ul.R 

IW.3 

108.6 

106.2 

1894.... 

94.8 

92.6 

98.6 

93. 6 

1896.... 

9S.8 

94.7 

92.2 

98.6 

1896.... 

92.6 

96.1 

99.2 

96.6 

1897.... 

87.4 

92.3 

99.2 

93.0 

1898.... 

83.2 

91.8 

99.2 

91.2 

1899.... 

89.4 

107.  S 

100.1 

98.9 

1900.... 

111.3 

121.7 

1M.3 

112.4 

1901.... 

100.9 

112.4 

99.2 

104.2 

1902.... 

104.4 

Ill.S 

99.2 

106.0 

1906.... 

UB.7 

120.8 

103.0 

113.2 

1904.... 

128.3 

128.7 

94.1 

117.0 

1906.... 

110.2 

120.3 

..., 

107.4 

121.0 

115.8 

118.1 

116.1 

106.7 

103.5 

111.9 

108.5 

99.3 

96.  5 

94.0 

93.5 

96.7 

99.4 

88.6 

93.9 

80.1 

86.3 

84.3 

86.9 

100.4 

99.6 

98.0 

100.8 

99.8 

09.8 

115.0 

1UK.8 

129.8 

128.1 

lift.  6 

121.1 

4-4,  Pep- 
perell  ft. 


116.2 
108.8 
103.8 
105.8 
96.4 
96.0 
101.8 
96.3 
86.2 
91.5 
107.4 
107.4 
108.3 
108.7 
121.4 

116:9 






Aver- 

4^.  stark 

Aver- 

«««- 

A.  A. 

ac«. 

1 

126.7 

119.7 

117.8 

118.1 

118.9 

112.8 

108.8 

104.8 

103.8 

109.8 

108.9 

107.7 

99.2 

97.6 

96.9 

97.7 

96.8 

94.6 

97.8 

98.7 

97.4 

86.1 

91.0 

91.8 

80.8 

88.4 

88.7 

86.9 

87.1 

92.2 

96.8 

101.0 

106.9 

94.1 

100.1 

101.8 

''02.6 

98.8 

101.4 

0  101.9 

108.6 

iia« 

n  117.0 

124.1 

121.1 

a  118.6 

118.1 

118.6 

Year. 


1890.. 
1891.. 
1892... 
1898.. 
1894.. 
1896.. 
1896.. 
1897.. 
1898.. 
1899.. 
1900.. 
1901... 
1902.. 
1903.. 
1904.. 
1906.. 


■i.  Fruit 
of  the 
Loom. 

4-4,  Hope. 

4-4,  Lons- 
dale. 

116.1 

115.2 

116.2 

109.8 

111.6 

118.1 

111.0 

106.2 

111.7 

114.3 

118.2 

114.4 

99.9 

98.4 

100.0 

96.2 

96.6 

96.9 

95.6 

98.4 

94.2 

88.0 

91.1 

87.1 

80.2 

82.2 

81.8 

88.6 

87.6 

86.1 

103.4 

106.6 

100.6 

103.0 

111.0 

101.6 

108.8 

107.3 

101.9 

106.4 

107.1 

103.9 

110.2 

111.9 

109.6 

102.7 

105.2 

101.7 

Shirting*:  blcaciicd. 


-I,  New 
York 
Mills.  - 


110.6 
110.2 
106.3 
106.0 
101.0 
97.1 
101.0 
96.4 
89.6 
82.8 
89. 7 
86.8 
87.4 
97.0 
94.7 
06.8 


4-4.  Wam- 

tutta 

<o> 

XX. 

106. 6 

106.4 

102.6 

108.5 

100.2 

102.2 

100.3 

08.6 

86.1 

94.1 

101.  H 

92.3 

93.4 

102.7 

97.2 

99.4 


Average. 

Italian, 
clanlcal. 

112.9 

122.7 

110.2 

98.4 

107.4 

106.8 

110.2 

118.2 

99.9 

86.6 

97.6 

94.9 

97.9 

86.3 

92.0 

86.6 

83.8 

91.1 

87.8 

112.1 

100.4 

106.0 

98.9 

90.4 

98. 8 

96.5 

103.2 

106.3 

104.7 

W».8 

101. 2 

9fi.5 

Silk:  raw. 


Japan, 
fHaturea. 

ATeraffe. 

180.6 

iae.6 

99.8 

99.1 

107.7 

106.6 

118.0 

116.8 

88.7 

86.1 

94.2 

94.8 

84.8 

8&1 

86.2 

86.9 

90.6 

90.8 

109.7 

iia* 

108.7 

lOi.9 

87.4 

88.9 

96.1 

96.8 

102.9 

104.8 

90.6 

90.7 

99.3 

97.9 

Clay 

Clay 

Year. 

wurated 

worHted 

diagonal, 

diagonal, 

12-01., 

\6-<tz.. 

Waxh. 

Wajth. 

MillB.(6) 

MillK.(r>) 

1890. . . . 

" 

~ 

1891.... 

1892 

1H33 

im-i 

iHor..... 

v>.  ri 

W.H 

18%.. . 

h-j.i 

87.  f» 

IHW.... 

Vi.  2 

9.^.3 

iHys.... 

111.3 

111,4 

18W.-.. 

114. 'J 

113.  y 

1900.... 

i:ji.4 

133.  7 

1901.... 

nu.(> 

111.0 

PJ02.... 

no.il 

10K.fi 

i9o:t.... 

Uh.-> 

112.1 

ll»01.... 

H2.2 

109.6 

1906.... 

liW.  7 

129.3 

Suiting^. 


Indigo  blue, 

all  wool, 
54-inch.  14- 

ounce, 
Mlddlenex. 


116.9 
116.9 
116.9 
114.0 
111.1 
K7.1 
Ni.U 

"y.  1 

86.  U 
«fi.O 

w;.o 

K'J.  (I 
99.2 
lOK.H 
109.1 
115.  6 


Indigo 
blue,  all 

W<K)1,  16- 

ouncc. 


109.  2 

109.:; 

109.2 

109,  •.; 

92.3 
H3.0 
Hit.  9 
K7.4 
1(W.  2 
107.  2 
US.  4 
109.2 
109.  2 
1 12.  6 
114.1 
119.0 


Serge, 
Wfuthliig- 
ton  HtllH 

6700.(0) 


TronseringH, 

fancy 
worHted.(<') 


Aver- 
age. 


Ticklngc 

Amoe- 

keag 

A.  C.  A. 


120.9 

kh;.  6 

rjo.y 

106.fi 

90.7 

9H.9 

!»U.7 

87.  9 

81.*; 

V2.  3 

«7.7 

\n.  3 

99.  H 

1UH.9 

11)7.7 

!«;.(> 

U)7.); 

117.fi 

HMi.  fi 

102.2 

IIX'..  1 

101.8 

UK).  4 

101.6 

102. 9 

106.2 

12X.  I 

111.6 

113.1 

113.1 

1 1.3. 1 

110.7 

113.4 

108.4 

112.7 

111.8 

98. 3 

102.2 

89.2 

M.8 

87.8 

96.0 

W.7 

91.9 

10.-1.4 

K4.3 

106.1 

H7.0 

115.8 

102.2 

104.9 

95.6 

105.8 

99.0 

109.0 

104.1 

109.0 

114.3 

122.7 

102.1 

aShcctlngs:  brown.  4-4,  Ma»tachUflctUi  MlUt*.  Klviii^  IIorM'  briiiHl. 
price.  Ncc  pngt'  358.  b  Average  lot  Wiry-WW-Vyni. 


Kor  iricthod  of  coropattoK  ralfr 
c  Average  for  189S^18M-}0li 


CO0B8E    OF    WHOLESALE    PRICES,    1890   TO   1906. 
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Table  V.— RELATIVE  PRICES  OF  COMMODITIES,  1890  TO  1905— ContiuuwL 
[Avenffe  price  for  1S90-1!9»»100.] 


I 


Cloth*  and  olothltif. 


UDderwe*r. 


Wumcn's  dnas  goodi. 


RkiM.    '    Shirts 

dimwert.   *^IVr.^ 
white. 


ftUwoot, 
•we. 


whtte, 

merino. 

^wool, 

etc 


Alpaca, 
cotton 
vrarp. 

22-inch. 

Hamil- 
ton. 


Gash. 

mere,  all 
wool. 
lO-U 

twin, 

{S»4d..  At- 


ias.v 

1U6.0 

m.7 

H1.4 

112.7 

in. 4 

1U.7 

UI.4 

95.4 

M.1 

U.& 

92.6 

«.& 

92.6 

VLb 

92.6 

«0.4 

M.l 

86.7 

98.6 

».4 

97.9 

».l 

»7.« 

96.4 

97.9 

W.4 

97.9 

96.4 

97.9 

96.4 

S7.9 

108.1 
106.1 
106.11 
104.6 
100.0 
93.7 
93.7 
90.7 
98.7 
96.6 
104.  G 
104.6 
103.7 
101.6 
11X4 
U4.9 


Ouih- 
meru, 
cotton 
waip, 
9-twfll, 
4-1  At- 


lantic J.  '  tonticP. 


Canh- 
mere, 
oottoo 
warp, 
2a-inch, 
HKBiil- 
ton. 


Cash- 
mere. 
cotton 
warp, 
37-inch, 
Hamil- 
ton. 


U9l8 

11V.3 

100.9 

111.0 

126.1 

119.8 

109.9 

111.0 

126.2 

117.7 

106.  S 

109.6 

111.8 

96.4 

106.7 

106.1 

B4.8 

66.7 

100.3 

102.7 

Rl.O 

88.8 

OT.O 

96.8 

67.5 

S.6 

98.8 

08.0 

H2.2 

90.  S 

90.6 

86.8 

86.6 

94.3 

90.S 

88.8 

110.4 

1M.8 

98.1 

98.0 

119.1 

106.0 

100.3 

09.9 

lll.S 

IM.8 

iuo.a 

102.7 

111.3 

106.0 

99.6 

102.0 

114.8 

110.5 

97.8 

101.2 

117.7 

114,6 

106.7 

110.6 

136.4 

132.7 

» 107.7 

m.4 

116.  S 
U9.9 
119.9 
U7.6 
96.8 
84.S 
60.7 
62.3 
68.4 
M.9 
118.8 
104.6 
106.3 
114.6 
113.4 
ISLO 


113.9 
U6.7 
116.0 
107.6 
96.6 
88.  S 
86.4 
88.0 
9a7 
98.8 
108.4 
104.6 
106.6 
106.8 
HZ  8 
122.7 


Year. 


1891. 
1892. 
UM. 
18H. 
1896. 
1896. 
1897. 
1890. 
1899. 
1900. 
1901. 

ISS: 

1904. 

1906. 


Wtwl. 


Ohio,  6  no 

fle«ce  (X  and 

XX  grade), 

aootared. 


129.6 
1M.1 
110.7 
102.0 
80.6 
66.2 
71.8 
89.7 
111.8 
U2.8 
119.8 
96.7 
104.4 
116.5 
124.2 
187.4 


Ohio,  medi- 
um fleece  (1 
nndlfradef, 
ecoored. 


134.6 
127.5 
116.6 
101.2 
77  6 
71.9 
09.8 
87.6 
106.8 
106. 8 
116.0 
94.6 
97.2 
102.1 
106-7 
117.2 


AvenMrc. 


13:m 
126.8 

iia2 

101.6 
79.1 
70.1 
70.6 

86.7 
106.3 
110  8 
117.7 

96.6 
100.8 
IIO.S 
116  6 
177.  S 


Wnnied  yanu. 


2-40H,  Au»- 
trallan  Miie. 


2-*0s.  XXX. 
whltv,  Ui 
nkclnii. 


120.4 
121.3 
119.6 
111.4 
91.3 
7i9 
71.2 
88.6 
101.2 
107.1 
118.3 
102.2 
110.8 
116.6 
U6.6 
123.0 


134.1 
125.4 
114.6 
107.6 
01.2 
76^1 
74.6 
81.3 
99.7 
106.3 
118.6 
102.1 
eUS.1 
0120.4 

0  126.4 


XTctm^ge. 


Avorairc, 

olotb<  and 
clothing. 


12LS 
128.4 
117.2 
109.6 
91.3 
74.0 
72.9 
82.6 
100.6 
106.7 
118.4 
102.3 
U1.7 
U8.0 
116.6 
134.7 


113.6 

Ul.t 
109.0 
U7.I 
96.1 
92.7 
U.S 
9L1 
98.4 
96.7 
106.8 
lOLO 
102.0 
106.6 
109.8 
112.0 


P\iel  and  llffhUoc 

Oandloe: 

. 

Coal. 

Anthzaclte. 

Bituminous. 

Year. 

ada- 

man- 

Une. 

te,14-os. 

Bro- 
ken. 

ChMl- 

DDL 

Kct. 

8EOTC 

Arer- 

age. 

Ocorces 
Creek 

mine). 

(ieutv«t 
Creek 

(f.  0.  b. 
N.Y. 

piit»- 

hnrg 

(Yoog- 

hlo- 

Aver- 
a«e. 

Afer- 

108.6 

^98."8 

Harbor). 

fflwoyj. 

1880.... 

102.8 

93.3 

100.6 

97.8 

97.1 

10R.9 

103.3 

103.1 

lOOiO 

102.8 

iae.a 

96.7 

104.4 

101.  fl 

101.3 

106.9 

110.6 

1^7 

113.4 

106.4 

1892.... 

102.3 

1U7.4 

109.7 

110.6 

109.4 

100.3 

101.3 

106.9 

116.6 

108.2 

106.0 

laov.... 

112.9 

106.8 

115.9 

107.2 

110.6 

109  9 

106.6 

107.6 

117.9 

109.7 

109.8 

1884.. .. 

110.9 

101.6 

96.6 

94  3 

94.9 

97.  S 

92.4 

99.8 

96.6 

96.9 

97.1 

18B6.... 

106.7 

97.6 

82.9 

64.3 

62.4 

86.  8 

67.2 

102.6 

98.3 

94.3 

90.0 

180S.... 

106.7 

97.1 

96.9 

96.6 

100.0 

96.7 

101.8 

97.1 

89.1 

96.8 

97.6 

im,.„ 

9^8 

96.4 

109.9 

106.7 

106.8 

108.0 

98.8 

89.0 

86.6 

90.6 

97.6 

»».... 

78.4 

96.4 

96.8 

100.2 

100.1 

96  6 

102.7 

79.3 

87.9 

90.0 

94.9 

T8.4 

98.1 

101.4 

98.8 

97.6 

96.6 

118.9 

96.4 

BZ.6 

98.3 

97.8 

1800.... 

186.4 

97.1 

106.9 

90.7 

104.0 

102.4 

136.0 

106.0 

117.0 

119.3 

109.7 

1901.... 

140i7 

106.6 

120.4 

112.9 

118.9 

118.2 

ISO.  6 

106.6 

117.0 

134.7 

118.1 

1000.... 

140.7 

110.4 

124.0 

121.5 

117.6 

116.4 

3S9.1 

148.0 

122:4 

109. 8 

140.4 

1808.... 

127.4 

126.2 

134.2 

134.3 

127.1 

180.6 

269.6 

161.8 

143. 9 

191.8 

166.7 

WN.... 

116.1 

126.1 

134.2 

134.2 

127.1 

180.4 

196.9 

116.6 

132.6 

148.6 

188.2 

1906.... 

109.7 

125.1 

134.1 

134.3 

127.1 

130.2 

180.0 

114.8 

124.4 

139.7 

134.S 

m  Danlib  cloth,  cotton  warpand  ftlllnir.  22-ineh.  For  metltotl  of  computlu^  rclntlre  price,  see  pa^  866. 
fr  Poplar  cloth,  cotton  warpand  Oliing,  36-inGb.  Formetbotlof  oompaUng  relatlTe  price,  see  pa«o  860, 
«  Dedgnated  u  XXXX. 
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LAven^  price  for  1WO-18W-100.] 


Year. 


lH'.l|..  . 

IfKll... 
IKWJ. . . 
WJA. . . 
IKIM... 

l»w:i. . . 

IfftHi. . . 
lWt7... 
ItW-... 
IMlt*. . . 
IWm.., 
IWII.., 

mu.., 
l'ju:t. . . 

I'JUt.., 


(Niiiuttlbt-  I     ,„.-i,,_ 
viUe.       I   J*""»', 

furiiH4'f. 


MaU-b«>: 


(Innic-Htlc. 


V21. 7 
1 10. 4 
IUt>.5 
»7. 1 
62.3 
TK.O 
110.4 

y5.2 

W.8 
iai.7 
1.S5.H 
llh.ri 

171.  B 
9ii.4 
131.7 


111.5 
VJ.  (i 
W.ti 
W.fi 
M.tf 
»6.l 
W.6 

W.6 
99.  t> 
W.6 
90.1 

HTi.  1 
sTi.  1 


Cnirte 


Fii«l  mKl  IlKhtiiig. 

ivtrulviim. 


Kcfliutl. 


IhOP  lire 


KorvX|N)n.  i^,^"\f^    AvenMte. 


73.6  I 
fil.l  I 
70.3  ■ 
tt2.U! 

!»..'> ; 

Hti..'i  I 
100.2  ■ 
142.1  I 

I  w.  r> 

132. 1» 

i:t6.!> 
174.  r. . 

I7K.H  ! 

i:.2. 1 


112.9 
106.5 
W.K 
MO.  4 
79.4 
109.6 
10K.2 
92.0 
96.  M  > 
121.9  I 
131.6  I 
115. 4 

113.1  I 
132.  r»  I 
127.3  I 

111. 2  ■ 


lU.H 
W.H 
H9.2 
M.5 
M.5 
1U1.6 
116.7 
101.1 
102.1 
114.0 
133.5 
123.1 
124.  ft 

ifa.i 

153.  (i 
111.9 


I  Itiiriron:  lM«*t  p-HiunI. 


MutHln  Hthl  iin|iU>mfUi.« 
BiiiMcrs'  Imrilwiirv. 


112.4 
102.2 
91.  A 
Ml.O 
80.5 
106.6 
112.5 
!I6.6 
99.5 
114.0 
132.6 
119.8 
118.  H 
142.8 
140.5 
126.6 


Aveniffi.*. 


ATm(«. 

(ueluid 
liffbtiiiv. 


106.7 

IM.: 

02.6 

ini; 

81.4 

101. 1 

77.4 

100.0 

M.4 

K.4 

120.  S 

9.1 

118.] 

IOCS 

W.2 

96.4 

W.7 

96.4 

126.0 

ll)6.l 

1S7.9 

UO.I 

123.8 

lis.  5 

124.  ft 

IKS 

153.4 

1«.S 

153.2 

U2.6 

185.1 

1SR.8 

CopplT. 


Yt'iir. 

1  KriHil 
III  111 
( I'itm- 1 

1    iHiiK    ; 

From  ' 

l>oor- 

Ux'ks: 

Sheet. 

tit«>re  1 
(Phllh. 
mar- 

knnlM.: 

HU'Ol, 

brnnzf 

cum- 
uion 
iimr- 

Avvr- 

HKf. 

»IS? 

Wire, 
bare. 

Aver- 

;    liiiir- 

k.-lt. 

1\XA  ill. 

pliit(><l. 

iNc. 

1  kim). 

iHim... 

IS.. 'J 

lii.  it 

12(-..0       111.2        III. 7 

97.  h 

101.  (i 

103.7 

127.6  1     187.1 

128.1 

180.9 

IWI . . . 

;  iiT.*.! 

115.9 

llti.9        127.1        111.7 

97.  N 

mi.fi 

10:1.7 

UW.8       114.5 

112.7 

111.0 

IMC... 

,    ii:(.  I  ' 

114.0 

ll;{.ii        IU9.5         96.  N 

»7.8 

101.  tl 

98.7 

93.5 

96.4 

«8.2 

96.0 

1W.    .. 

Ktl.-I  ' 

KW.  7  ■ 

H«.f.         99.7         9S.4 

97.  M 

lOI.ll 

99.3 

8H.6 

90.4 

92.2 

90.4 

IS!'!... 

NJ.H   ' 

HI.  7  ■ 

«2.:i       W.I  .     y.Yy 

97.  H 

HIO.  I 

97.9 

7ti.8 

85.9 

79.0 

80. « 

\K-:.... 

X'l.  i  ■ 

H7.H  ■ 

N7.»          M.9        Um.  3 

,    ii:..i 

102.  0 

lOn.H 

87.1 

85. 9 

m.s 

85.9 

\S\H.   .. 

'^l.  1    ' 

?0.4  i 

K-t.H         77.7  .     lOl.l 

UK.  1 

UH'..  1 

101.1 

88.9 

85.  U 

92. 6 

M.1 

lMy7... 

75.'.i  ■ 

7'.».9 

77.9        71.  :i  ■      Oti.H 

,       97.  H 

Ut2. 0 

98.9 

91.7 

8H.2 

93.9 

91.8 

IV..'... 

~:i.H  1 

7«.0 

7r>.  9         72. 7  1      92.  I 

97.  H 

91.  K 

»4.0 

96.8 

84.4 

83.9 

91.7 

ix'.r*... 

l:tl.:i  1 

12(1.2  ' 

l:«(.  I      12.'..  ."^  1     \r*.  i 

,      97.  S 

91.  S 

94.0 

143.2 

181.1 

124.7 

133.0 

P.H)-.    .. 

14.H.;t  1 

119.:»  ' 

133.9        i:tl.4  1     121!.  I> 

,     lOti.  H 

w;.  r. 

110.0 

134.6 

124.6 

12s.  0 

127.4 

■  •.Nil... 

'    121.1 

112.2 

IIK.2        12l).2  .     llrt.H 

,     112.0 

■     91.8 

106.9 

i:i6.7 

125.9 

124.0 

128.9 

!Wr_>... 

'    i:w.  s  i 

129.9  ' 

131.9        llti.y        IJti.O 

1     I2ii.  9 

101. 0 

119.2 

97.8 

107.6 

90.6 

9H.5 

VMu:... 

.     12J.1   ' 

122.  U  ' 

122.1        UK  4  '     12t;.  f, 

1:i2.  0 

1 10.  2 

12:1. 1 

110.9 

115.6 

102.3 

109.6 

I'.ml    .. 

>     HC.  1  1 

1(>».  it  1 

io;t.:.       99.  :j      rjc.i; 

lU.s 

rj.v.'. 

l:;2.:t 

ltHi.2 

I0H.5 

98.2 

104.3 

I'tti .. . . 

>    1-..  0  ' 

117.1   1 

I2:i.  1        91.  :i      rjivr. 

2i:t.i; 

1*'..  1 

171.  1 

127.  7 

120. 1 

116.8 

121.4 

.S'riils. 

I'iK  Inn. 

Yriir. 

l^-tid: 

'     Ltn.I 
1     pip.'. 

cm.          Win*. 
!K-iH*miy.   >*-pciiiiy. 

'        I4'11CI'        1        ft'HCI' 

'       urn)       i       niid 

(Tomnion.  r»iniiinii,^ 

\vcr- 

il-K*'. 

ini-r. 

Knlltnl 
No.  1 

I 
ry   Foundry'  j\ 

,  No.  2.  ;  « 

r 

iriiy 

JOte. 

>uth- 

L^m. 

oke. 

Aver- 
*ftv. 

l^.'t     . 

\\\.> 

\V^  1 

ir..-j        ! ;:.  I 

i;;i.2 

l:;-,.ii 

121. 

A           KU.l 

130.  M  ■ 

I;w.9 

I..,', 

tlL7 

lit;.-.: 

iiH). :;         Mil 

III7.-.' 

ll'i  ^  . 

lis. 

1            117.9 

112.9  1 

il'i.3 

is.--    .. 

H's.  1 

'      uin; 

'.hi. -J           I'pi.:; 

'.IS.  H 

MM.;; 

imi. 

1            HV.,  -, 

KMi.  3 

105.6 

IM'..;;     , 

'.W.  'J 

inn.s 

'.'■J.  II               '.rj.  1 

'.IJ.  I 

\i.:.  1  . 

!'.S. 

1               \*r:-A  ■ 

il5.9 

95.7 

IV.U    .. 

w;, '.» 

'.rj,  i» 

S;t.ii               7t'i.  1 

Nl.  II 

.s:^,  ('. 

S.'i. 

M.  1    ■' 

80.6 

KS.0 

IMi... 

'^.l.  i; 

s7  J 

lii.">.  :t           9s,u 

1111,7 

'.'-.  ■'• 

•SM. 

S9.  i  ■ 

IW.  1 

90.8 

l^'M.  .. 

7"i.  7 

^..  1 

IH.  1  ,        l:t.'i.;t  , 

Ml.'.i 

hs!l 

s7. 

90.2 

Kfi.ti 

88.1 

IMMV 

-.11. 11 

v,t,  r. 

72.  '.*  ;            lis.  7 

7i).  s 

7;;_  *,  , 

si. 

7             77.  1 

79.4 

7H.0 

I-*.»M... 

•.-.t,  7 

1        I'-'i. .  t 

f'.;">.  :i              trfl. .'( 

t;:..  ;> 

7.>.  0 

7s, 

-s             7ti.8 

78.6  . 

77.8 

iK-.i    .. 

■      117  •; 

111.  II 

1          llll.S             IHl.  ( 

110.11 

i:;*'.  1 

Kill. 

S  .         132.9 

va:\  8 

134.4 

WHHK.. 

1        llri.  ^ 

KVi. :; 

ll!;t.  1             I'Jl.s  , 

\jr2.:> 

1(1..-.  ■ 

1 :!.'., 

0  .         VIl.N 

110.7  : 

139.8 

I'.KH       . 

1 1.-.  0 

mis 

n.Vi;             Hl-.i.l 

11 -J..-.  , 

II."..  7  ' 

107, 

2  '          112. N 

113.2 

112.2 

liHiJ      . 

,        1117. '.I 

1      I'w, :; 

llri.  7               97.  :i 

107.0  1 

i:ki.(» 

1  )>.). 

9  ■          1(12.7 

iriK.8  , 

]^^4 

}'.•():(.. . 

112.  :t 

i       Hi7s 

1      r.ij.-i         '.Ki,  11 

mv  1 

l:i7  7 

i:ii. 

111..*; 

14(i.4 

141.8 

r.t(>i... 

lli>.  It 

1         ir.t, .-. 

W.  h             S.S,  -J 

'.i:i-  <) 

'.Ki  s 

lo.>. 

101.4 

105.8 

108.7 

IlKI..    .. 

l-J...  7 

^       1(1^    1 

'»•»  "1              s7  7 

%'.  s 

lis  7  ■ 

1 211. 

K 

■)f,  7  ■ 

130.7  ' 

124.0 

OOTTRSK    OF    WHOLKflALE    PRlOEfi,   18W)    T«    m)6.  499 

T^Bu:  v.— RELATIVE  PRICES  OF  COMMODITIES.  1890  TO  190&— CoaUnued. 
[Avcnwe  prl««  for  Un-lSW-lOD.] 


Uetab  and  Implenwntai 

Oulck- 
Swex. 

BllYon 
bar. 

tine. 

Spelter: 
weatera. 

Steel 
bllleca. 

SK^l 
rails. 

Steel 

•hceu: 

block. 

No.  97.  {a  1 

Tin: 

TlnpUtea. 

Ymt. 

Dooiee- 

ticBw*- 

sero«fi, 

ooke, 

Im  port- 
ed. Be»- 

aetner, 
ooke.  I.e. 

1 

Avcr- 

an. 

14X30.(6 

14«20.(') 

m^ 

imft 
ll&l 
100.9 
93.3 

8&.7 
91.  B 

89.0 

140  fi 

w.a 

tit.  9 
104.4 

n.6 

91.0 

laa 

112.4 
109.9 
90.7 
78.6 
80.1 
88.7 

141.6 
U7.7 
109.8 
94.9 

T7.0 

n.9 

87.5 

131.9 
114. 8 
116.1 
107.9 
92.1 
914 
107.4 

■»    ■ 

m.6 
uia 

1119 
109.0 
917 
715 
72.4 

104.6 
Uli 
116.7 
U7.1 
.      •  106.7 
84.4 
82.9 

104.6 

Ml*.. 

lili 

B.... 

1117 

■ei. 

117.1 

■tl. 

104.9 
108.9 
96.0 

1017 

flB:;;: 

814 

19M.... 

100.6 

•1.8 

M97.... 

92.2 

61.1 

911 

70.1 

71.9 

87.1 

74.0 

93.2 

86.1 

813 

WW.... 

r,.o 

78. 9 

loaa 

71.1 

«7.« 

84.8 

84.6 

616 

87.2 

814 

IW».... 

107.8 1      eo.8  1 

190.1 

144.6 

107.9 

119.2 

148.2 

m.7 

^} 

128.7 

190O.... 

lil.O 

82.9 

97.8 

US.  4 

1219 

110.8 

188.7 

U7.fl 

4 

187.0 

l»l.... 

118.  K 

79.7 

89.0 

112.1 

101.9 

140.6 

142.6 

m.7 

d) 

133.7 

19DZ.... 

U&.5 

70.5 

107.7 

142.1 

107.4 

139.9 

144.3 

1217 

4 

U17 

1909.... 

1U.4 

7X.4 

U&.6 

139.7 

107.4 

nil 

ia».4 

1114 

4 

1114 

UM.... 

UIO.» 

77.2 

118.9 

108.0 

107.4 

99.8 

103.6 

1016 

4 

106.6 

!•».... 

97.4 

ai.& 

m.o 

lU.A 

107.4 

99.1 

170.  S 

1015 

') 

1016 

Tools. 

-. 

ChlwU: 

1                    1 

Sawi 

T«a#. 

AQC«n: 

Axes: 

extra, 

File.:  8- 

BammttTR: 

FUdm: 

«xtni. 

M.C.O. 

0Ooltet 

iacbmill 

Maydole 

Bailey 

CroMcat, 

DlwtOD. 

Oasd. 

Hiwh. 

YankM 

Mnc?! 

baatenl. 

Ko.U. 

Mo.  1 

Dtarton 
No.  7. 

^▼eraae. 

Bft.... 

uaa 

190.4 

U0.9 

108.7 

96.9 

107.4 

100. 0 

112.7 

106.4 

K-- 

US.3 

U8.1 

110.  ( 

104.6 

96.9 

107.4 

100.0 

916 

99.8 

flfi.... 

US.3 

100.5 

110. 1 

102.2 

96.9 

ltf7.4 

100.0 

flb.6 

99.8 

UM.... 

1U.9 

100.6 

103.1 

101  6 

96.9 

107.4 

IUO.0 

98.6 

918 

t8M.... 

99.9 

100.  t 

91.  t 

97.8 

919 

104.8 

100.0 

98.6 

99.8 

!«».... 

62.9 

90.11 

90.1 

96.4 

97.6 

919 

luo.o 

916 

91t 

law.... 

99.7 

98.4 

94.: 

91.2 

1012 

910 

1010 

916 

99.1 

lar.... 

M.B 

98.11 

90.1 

94.4 

106.2 

910 

100. 0 

96.6 

99. » 

18W.... 

ffi.6 

79,1! 

90.  f 

96.8 

100.6 

910 

100.0 

916 

90.  S 

1M9.... 

91.1 

97.1 

107.  < 

109.7 

107.0 

HO 

100.0 

96.6 

99.  f 

XMO.... 

124.  4 

102.  S 

127.  e 

127.8 

115.9 

107.0 

100.0 

916 

90.1 

1901.... 

10&.7 

tM.« 

121.4 

U&.1 

117.2 

1114 

100. 0 

916 

go.B 

IMU.... 

111.9 

108.(1 

142.1 

128.1 

U7.2 

114.2 

100.0 

98.6 

git 

190I.... 

14S,7 

107.6 

147.! 

m.1 

129.0 

115.7 

100. 0 

916 

90.1. 

1W4.... 

149.8 

12S.] 

1W.4 

122.0 

129.0 

116.7 

1010 

916 

91ft 

190ft.... 

190.7 

IB4.7 

109.5 

121.0 

129.0 

1117 

100.0 

W.6 

911^ 

Tool.. 

Wood  aorewa: 

ATecice. 

Bne: 
sheet 

Year. 

a22^^-,     C.a.brirk. 
A»«  HO.  X.       itn-inch. 

1                       i 

VLh«:  Boltd 

Mnoh.  No. 

metals  and 

bojt.  .SO- 
pound. 

Arcnrngft. 

10,  flat  head 

ImplemitiU. 

U80.... 

100.1 

100.0 

106.1 

107.2 

M0l5 

114. 0 

U13 

Ml... 

100.1 

100.0 

100.1 

106.6 

IS.  5 

107.7 

111.7 

laaa.... 

100.1 

100.0 

109.1 

104.5 

1S9.1 

103  4 

1010 

18B.... 

MMXl 

100.0 

107.6 

109.0 

189.1 

94.0 

100.7 

MM.... 

91.7 

100.0 

101. 0 

96.S 

103.2 

74.4 

917 

W95.... 

•t7 

100  0 

97.2 

96.8 

74.0 

111 

92.0 

MM.... 

99.1 

100.0 

96.4 

96.7 

68.4 

98.0 

99.  T^ 

ISfl?.... 

iS:: 

100.0 

89.7 

95.0 

66.3 

910 

80.6' 

XM».-.. 

100.0 

84.1 

98.9 

60.8 

1016 

914 

I»9».... 

109.4 

lOO.O 

100.7 

101.  S 

96.8 

1S1.9 

114.7 

MOO.... 

llSw9 

100. 0 

109.4 

111.8 

130.5 

li4.B 

IJlfc 

1901.... 

116.9 

100. 0 

128.7 

uo.o 

69.2 

lu4.7 

•lit.  \\ 

1902.... 

11A.9 

100.0 

1S1.& 

U4.6 

68. 0 

107.9 

U7.  1< 

IW... 

102.0 

too.o 

1S2.7 

llR.2 

72.4 

UIX 

U7.  I. 

1M4.... 

97.3 

100. 0 

10».l 

UK.  4 

62.6 

106.6 

101.  (J 

190».... 

90.9 

100.0 

lOO.I 

127.8 

69.9 

128.6 

m.» 

■AveimKe  for  the  period  Joly.  1804,  Ui  Dvoeraber,  1899' 
^Averaire  for  1896~189»«100. 
'ATcrajro  for  1990-1896—100. 
'Qaotauoiu  dtaoonUnued. 
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r  : 

i.v.  ■'. 

'I  i 


j^  > 

R  > 

*  - 

.  ,1. -i 

;.i  '. 

r  \ 

Vi    I 


r  » 
r  , 
r..  - 


r  1 


•  -.»    • 

W ; 
«.  > 

ill.  > 
:-:3  : 

;>  i 
:>* -i 


:.*  : 

L*-  * 

:(!»  -1 

.'ft  • 

i::.  •* 

A  •} 

iii.\ 

:«i  • 

ML  4 

Ml  1 

a.« 

:£.\  1 

V.I 

•1  3 

Hi 

7i.l 

«  ) 

"^.l 

10L* 

XI 

«.-! 

IK.7 

«.> 

1«L« 

*I    T 

£3ft.S 

>4.  > 

>L* 

19  ■> 

91  T 

:.K.  > 

1<«.1 

y»«r 


<*.*.' 


Ytl^oi 


Anfa^. 


(Ml 


l'>f  1 

J'//  * 

r/  'I 

vi  ;t 

V/  0 

'A  / 

IM  'i 

IXV  '* 

iv:.  i 

iw  1 

110  i 

14.!  I 

lit  1 


II f I  n 
vtt  h 
\ttt  u 

U0i  It 

U0t  t, 
Uft  It 
iw»  't 
IWl  0 

UK    if 

If  :. 

117,0 

ii:.  1 


\U\  '» 

\in  7 

•jr,  i( 
IW  I 

\lft.  •£ 


»>. 

'*  7 
IK  7 

'/»  2 

101    .'r 

I 'A  .; 

•f!  f. 
\U  7 
l'J>.  I 
1 10  2 
117  .', 
I.'W.  3 
I.Vl.-i 

H'». :. 


li^>  7 
lrjf>.  7 
lOJ  1 
OT  I 

>.o 

'r    »"r 

•n  ■; 

lOx     f 

1 1 1.  »i 
lot.  2 
1  i:t.  4 

I'A.i, 

i:!7  :» 
i;'.*  0 


}ff>  't 

'*.  I 
'«. .'» 

vj.  •; 

12.'>  7 
V£t.ii 
l:j7.  :j 
MO.:'. 
1»4.  I 

lit.*; 


>l 

'jii. 
■>. 
VH. 

'/*. 

'/J. 

171 
174 
177. 


IV2. 

IQU. 
!•>•. 
lOO. 

»I. 

«t. 

99. 
100. 

lOH. 

112. 
1(K. 
113. 
113. 
lift. 
lU. 


7  ! 


101.7 
101.4 
19.  S 

1M.4 
102.0 

97.1 
95.3 
98.7 
96.« 
107.9 
120. 5 
119.4 
137.3 
141.9 
141.6 
1.112.3 


V*iif 


|i!'lO 
|h'.il 
|iri.' 

IK'i! 

IV-I  . 

n-,'ir. 
H:u; 

I  >"!■.! 

|K't'( 
I'KHI 
PKU 

I1HI' 
l-.Ni.l 

IWH 
IWK. 


I,iini)i«-r. 


I    l*<i|tlnf         H|>rii( 


I'iKt' 


VI 

'■II 

101 


11(7. 

r.'l 
I '.'.I 
i:ii 
i:t.i 
II' 


Avi-mK* 


1  l.-t.  I> 

W.  1 

iii:(  :> 

1H.  It 

HH   li 

'Ki  :i 


'//  II 


Hiv. 
tl'i 
li.'> 
I '.•7 
l:;v. 
t  Id 
111 


Oxi'hr 
/ill*' 


loii. 

HH. 

10i>. 

to:t 
'.I.', 

HV. 
'.<;». 
'M. 

\r.t 

I  (>'.>. 
It? 
Hr.t 
lilt. 

II  iV 
M.> 
lie 


tflrL--:  |Nrliitlit 
Vfr«-»l 


Ar«-ii:i  In 
T,  MJ.  It 

Ml..  (I 
li:t.:i  ■ 

!If..7  i 
llf..7 

sat. 'J  ' 

KJ. .-, 
'.«.7  ! 

r..'..  I 

71.1 

«j:i.  7  ' 
w  'J  I 

TO.  tl 


fi«'..  :t 


An-u  '.  to 

10  .-^1.  rt. 

l:(i.y 
1 :«.'.' 

liHi.n 
Hn;  <i 
>-ri.  7 
ifj.  ;, 
101  i< 
i-l   7 


loi.n 

7*:^ 

s:;.  ?  I 
7n.  n 

71.  ^  ' 


iinsil- 


Avi-ruKi' 


1 10. .', 
V.iS.  I 

1 10.  «* 

110.  ♦»  I 

KS.8 

N7.t;  I 

■■'^.  »  , 
7.*i.  7 

^7.(1  I 

IW. '.I  ' 

'.M,;i 
7r».  I  ' 

IV  7  i 

(iti.  II  . 
iw.  1  I 


rulty. 


110.  ft 
llO.tt 
101. 9 
101.3 

W.4 

yi.N 

!tl.« 
91.8 

yi.8 

iot"..;i 
rjo.  H 

W.'i 

lai.r. 

K9.2 

tiy.fi 
fiy.o 


I 

'     Renin: 
K«>ft 

I 

i 


102. 
93. 

87. 
8t>. 
1(M. 

i'.il. 

08. 
93. 
111. 

IW. 
U-2. 
l.W. 
lOfi. 
237. 


'I  AvMifM'  fur  IMP.'.  ISW     100. 
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Table  T.— RKI.ATIVR  PRICES  OF  COMMODITIES,  1890  TO  1906— C-ontinae<l. 
[Avcraffe  price  lor  JSW-INW-IOO.] 


Year. 


I 


]8D3. 
1BB». 
UM. 
I99A. 
1896. 
1897. 
UiMt. 
1009 

imo. 

IMI. 
1902. 
IMS. 
1901. 
1906. 


Lumber  and  bulldlnv  miiterials. 


Bhlnclcs. 


CypRM. 


lis.  7 
U6.2 
111.7 
106.3 
90. '2 
98.9 
flB.6 
M.8 

as.6 

M.4 
101.0 
101.0 
94.7 
91.0 
92.2 
96.6 


Whl(« 
pine. 


iai.6 

106.9 
101.4 
102.8 
100.  i  ^ 

98.8 

flS.A 

91.6 

94.9 

99.x 
106.9 
1U.9 
133.0 
125.1 
122.fi 
119.9 


AT«mge. 


Tw. 


Turpen- 
tine; 
spirluior. 


no.  7 

12X4 

111.1 

1S1.4 

I0B.1 

107.9 

104.6 

M.S! 

99.7 

90.6 

96.4 

94.8 

92.6 

84.0 

MO 

87.5 

91.6 

9LI 

96.4 

108.4 

104.0 

lis.  1  : 

106.  A 

106.4 

106.9 

110.0 

lOS.l 

1W.4 

107.4 

1S9.4 

106.3 

145.9; 

122.0 
IIS.  6 
96.6 
B».8 
87.7 
87.4 
82.1 
87.  & 
96.4 
187.0 
142.7 
lU.h 
141.8 
171.0 
172.2 
IW.7 


Window  glai*:  American, 
stngle. 


Finu. 
6x8  lo 
10x]« 

Inch. 


108.6 
102.8 
92.7 
99.4 
92.6 
74.3 
83.8 
10U.2 
122.9 
125.9 
125.8 
1»1.» 
149.6 
122.7 
184.2 
128.5 


Tblrdf*. 
6x8  to 
10  X  15 

inrh. 


98.2 
97.8 
87.7 
IM.O 
M).8 
76.  N 
8K.0 
107. 9 
128.8 
181.9 
127.  ft 
ISO.  4 
141.0 
118.7 
128.0 
U7.5 


A  Ventre. 


100.9 

too.  I 

90.2 
96.7 
91.2 
75.4 
H.V9 
106.1 
126.9 
128.9 
12A.A 
186.2 
145.8 

12a  7 

181. 1 

i2a.o 


Avuimr*. 

■amber 

Hitd 
buildlnk; 

iBAteri- 


III. 8 

108.1 
1(U.8 
101.9 

w.s 
Ml 

03.4 
90.4 
9n.8 
iaA.8 
1IA.7 
116.7 

nK.8 

1>1.4 
It>.'.7 
12:.  8 


Year. 


I 
t 
I 


18D0. 
1891. 
1893. 
1898. 
1894. 
IM6. 
I8B6. 
1807. 
1808. 
1809. 
190D. 
1901. 
1902. 
1^08. 
1904. 
1906. 


OniC>  Kid  ohunlCftliL 


oenL 


96  per 
o«nL 


Alum: 
lamp. 


9-^.6 

na.2 

109. 0 

96.9 

121.6 

94.6 

96.6 

1M.0 

9ri.8 

97.8 

185.4 

104.2 

96.1 

75.6 

101.2 

104  0 

90. » 

96.8 

102.7 

89.1 

98.2 

101.8 

72.9 

99.4 

103.8 

78.6 

98.8 

107.6 

m.fi 

100.6 

106.5 

8S.9 

101.8 

109.7 

64.2 

104.8 

107.4 

67.3 

104.8 

106.9 

62.0 

103.6 

108.8 

61.6 

104.8 

106.3 

70.8 

104.8 

Brim- 

■tone: 

crude. 

aeoonds. 


102.2 
138.2 
116.7 
90.5 
80.1 
75.5 
H6.8 
97.2 
110.7 
102.1 
102.2 
106.3 
113.2 
107.9 
105.2 
102.8 


Olyrer- 

fn: 
refined. 


126.3 
1UV.9 
99.8 
96.2 
85.  S 
86.1 
119.4 
98.5 
88.  S 
96.0 
108.8 
107.6 
108.3 
10S.4 
99.8 
88.5 


Murladc 

acid: 
•   20*. 


I  Opium: 

inatitral, 

in 


lUO.O 

111.0 

94.2 

82,4 

116.8 

70.8 

97  1 

101.  s 

84.6 

96.8 

79.8 

78.0 

73LI 

88.6 

101.8 

90.2 

13S.1 

141.6 

139.8 

180.2 

129.8 

1SS.6 

144.2 

1I6.B 

161.5 

iao.0 

lftS.8 

ISO.  6 

158.8 

118.6 

158.8 

138.5 

Qutnlnt': 
Ameri- 

Sul- 
phuHr 
acid: 

can. 

60°. 

133.1 

98.9 

102.0 

91.0 

SS.7 

106.7 

87.4 

96.5 

106.5 

82.0 

102.0 

78.7 

97.8 

78.7 

74.8 

106.7 

87.2 

U7.0 

120.9 

UCB 

185.2 

1S4.8 

131.0 

140.4 

104.7 

146.1 

102.6 

142.7 

•4.8 

144.9 

85.4 

189.8 

Avrra^, 

drujw 

and 

obent- 

oals. 


110.2 
103  6 
liW-9 

UK).  5 

W.6 
87.9 
9^.6 
94.4 
106.6 
lll.» 
1I.V7 
115.2 
114.3 
112.6 
110.11 
109.1 


Boom*  ftimiabtng^  fsoodii. 

Earthenware. 

Ftanittare. 

Year. 

Ftatw. 

craam- 
eolored. 

PlatOft. 

white 
granite. 

TeacupM 

and  Nnii. 

ccn,  white 

irrHHtU.-. 

Average, 

Bedmnm 

acta,  aiOi. 

Oialrm 

bedroiim, 
uuiple. 

rbnlni, 
kllci  eit. 

Tabic*. 

Utcben. 

ATeraffOL 

1890.... 

108.0 

109.1 

109.6 

108u9 

113.7 

113.0 

109.8 

103.9 

nai 

1891.... 

105.6 

IDS.  9 

1OT.4 

106.6 

113.7 

113.0 

109. 8 

108.9 

no.  I 

1892.... 

102.3 

108.7 

101.2 

108.4 

113.7 

110.11 

111.1 

10:1.9 

109.8 

1888... 

102.3 

103.7 

im.-2 

101.4 

101.2 

110.6 

111.1 

108.9 

107,  ."i 

1804... 

101.0 

101.9 

102.8 

101.9 

101.2 

96.9 

91.5 

98.7 

97.  S 

1896.... 

»Cfi 

92.9 

94.4 

94.0 

91.8 

96.9 

91.5 

98.7 

9ft.  1 

1896... 

W.0 

i».1 

90.1 

90.4 

83.9 

96.9 

91.5 

95.6 

91.7 

18»7.... 

92.0 

89.1 

90.1 

90  4 

82.9 

80.7 

91.5 

95.6 

87.7 

1898.... 

100.4 

100.8 

9&0 

99.7 

94.7 

82.7 

B6.6 

95.6 

99.9 

1890.... 

101.7 

10-^.9 

99.2 

101.  3 

95.7 

96.9 

105.7 

100.1 

100.1 

190O.... 

106.6 

10?*.  1 

104.3 

106.  S 

106.6 

129.1 

186. 1 

108.1 

120.  U 

1901.... 

112,5 

im.8 

109.7 

112.0 

106.fi 

113.0 

124.3 

108.1 

113.0 

1901... 

11X5 

113.  h 

109.7 

UZO 

1U.8 

118. 1 

138.6 

108.1 

iie.6 

1903.... 

115.4 

111.4 

107.4 

111.4 

115.3 

127.8 

180.7 

108.1 

120.5 

19(M.... 

1 15. 8 

110.4 

106.4 

110.2 

116.1 

129.1 

11:4.7 

108.1 

1]».6 

1905.... 

106.8 

102.4 

98.K 

102.6 

117.0 

129.1 

124.2 

108.1 

119.6 
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Tablb  v.— relative  PRICKS  OF  COMMODITIES,  1890  TO  1905-Ccmcliided. 

[A  venire  price  for  1M&-1SW«100.] 


House  funiishlnff  goodii. 

niftwWHre. 

Table  CMtlery. 

Woodeu  ware.         1    . 

Year. 

PiU'h- 

Tum- 

Knives 

J«f.L 

1    N'jip-        er*. 
1    plw,     l-gallrm. 
.  4'lnch.     com- 
mon. 

Wem, 
i-pint. 
com- 
mon. 

*^"    handles,  eoc-obolu 
hand  lev. 

A.vcr- 
age. 

^  ^  -sr 

grained,  gtmined.;  ""^ 

fur- 
nishing 
goods. 

1«W.„ 

107. 1          lOtl.  4 

101.4 

105.0 

100.0        127.9 

114.0 

122.6 

122.5 

122.6 

111.1 

IWl... 

.     107.1  ■       106.4 

112.7 

10S.7 

100.0  .       127.9 

114.0 

1H.6 

116.8 

114.0 

no.  2 

ISWi... 

1     107.1          106.4 

107.0 

lOti.8 

100.  U         113.0 

106.5 

103.9 

103.0 

103.9 

106.6 

IhOt... 

107.1 

lOtf.4 

107.0 

106.8 

118.8 

90.8 

101.  B 

101.1 

97.1 

99.1 

101.9 

l>fiM... 

I     107.1 

106.4 

107.0 

106.8 

100.0 

90.8 

96.4 

96.9 

95.6 

96.8 

100.1 

IW5. . . 

107.1 

106.4 

104. 2 

105.9  , 

100.0 

90.8 

95.4 

86.3 

92.8 

80.6 

96.5 

iKOti... 

89.3          106.4 

101.4 

99.0  1 

100.0 

90.8 

96.4 

97.2 

92.8 

96.0 

94.0 

1H97... 

N9. 3  !        M5. 1 

»5.8 

'      90.1  . 

B8.8 

82.5 

88.2 

95.6 

92.8 

M.2 

80.8 

itm... 

N9.3           85.1 

90.1 

,      88.2  i 

93.8 

90.8 

92.8 

87.3 

92.8      90.1 

92.0 

1899. . . 

89.3           85.1 

75.2 

!      82.5  ! 

93.8 

94.9 

94.4 

93.  h 

98.4  ;    95.5 

95tl 

1900. . . 

89.  3           85. 1 

101.4 

91.9  ; 

88.8 

»1.9 

9t.i 

114.9 

107.0 

111.0 

106.1 

IWl... 

12r>.0         110.6 

101.4 

;    112. 3 

93.8 

107.3 

100.6 

119.3 

107.6 

118.6 

iiao 

1901*. . . 

.     lixOI       110.6 

104.2 

113.3  < 

93.8 

107.8 

100.6 

119.3 

107.6 

113.6 

U2.2 

1903... 

1   lii.c'    no.B 

99.5 

111.7  > 

93.8         107.3 

100.6 

122.2 

107.6 

114.0 

11S.0 

I9UI . . . 

;     1'25.0           97.9 

90.1 

104.3 

93.8         110. 0 

101.9 

130.9 

107.6 

119.3 

111.7 

1905... 

125.0  .        89.  1 

HI.  5 

99.  li 

9:i.8         110.4 

102.1 

180.9 

107.fi 

119.3 

109.1 

<;oltoll-«-t'd' 

-      '       -      - 

MiMrel1an<'0 
Male 

LIX. 

Paiwr. 

Year. 

1 

(•jHKin-jiciwl    oil: 

Kiim-   1 

Jiitt*:  raw. 

-    -      

i     Proof 

mefil.          iner  yitl-    . 
low,  prime. 

WfsH'rn 
■mudr.          > 

i'W". 

Wrapping, 
manila. 

Average.  1     "^^ 

1890... 

106.4 

113.2 

108.1 

lUt>.  7  . 

127.  s 

101.0 

116.9 

91.6 

1891... 

IM.8 

117.2  j 

iat.3 

131.9 

113.7 

104.0 

106.9 

96.1 

l«'.r.'... 

107. 9 

101.4 

132.3 

114.0 

113.7 

100.9 

107.8 

93.6 

l.SiW... 

117.0 

149.5  1 

yi>.  4 

110.3 

106.4 

104.7 

105.6 

S8.2 

IWI... 

1(12.7  i 

1(lti.4 

96.1 

ia'i.9 

108.0 

105.6 

106.8 

96.6 

1H!«)... 

8('>.l   ' 

89.4 

77.7 

97.5 

103.0 

106.0 

104.5 

105.  S 

lH9fi... 

90.8 

N2.(; 

88.9 

80.1 

92.0 

106.3 

99.2 

104.6 

\W7... 

93.1 

77.7 

UB.9 

77.4  , 

90.6 

106.3 

98.5 

102.9 

IV.t^... 

«rt.5 

75.2  ; 

92.  5 

87.7  1 

73.2 

83.0 

78.1 

10r->.3 

l'*y9... 

W.7 

87.5  1 

101.7 

RS.5  \ 

69.9 

79.2 

74.6 

108.0 

I'MXJ... 

111).  3 

1  Hi.  8 

121.2 

93.0  1 

94.0 

86.8 

90.4 

108.4 

I'.Hll... 

113.9 

117.3  1 

111.4 

lOtJ.O  , 

75.6 

90.  H 

83.2 

111.8 

imcj... 

i-ii. '. 

i:i3.fi 

1*22.0 

112.7 

W.9 

89.9 

85.4 

114.3 

I'-NKi.,. 

12\.C> 

l;lo.7  ■ 

I2'.t.2 

1(«.  1   1 

HI.  6 

95.1 

89.9  ■              111.4 

I  ■.Nil... 

119.3 

I(«.  0 

123.7 

W.  1 

W.  3 

95.8 

92.6  '            110.4 

VMiTy... 

Itii).  n 

w*..; 

I.'.l.n 

•^7.5 

St.  9 

91.9 

87.9               109.7 

," 

"  ^~  ■ 

TobaiTo. 

.-■,     -     -• 

Vi^jir. 

i:op-':  ma-      '^"';'";^ 

tilt*.  niMt 
led,  ptiri-. 

.starch: 

liiuiidrv.          P 
nor 

liiK- 

SmnkliiK. 

iiranti- 
Inted.  Seal 

1  Avcnige. 
1  mtocella- 
.\vera(fe.  '.     ncoua. 

I'J>.  u 

I'H.ii 

IMI.  1 

Ii»i.r. 

1W.2 

of  N.<'. 
*s.2 

100.2 

IV«t... 

110.  S 

IV'l... 

111.1 

IW.H    ' 

net.  1 

\T2.  I 

101.2 

y«.2 

99.7              109.4 

l.v.r.'... 

r.".!.  9  , 

HI.  5 

VfX  7 

107.2 

91.0 

'.IS.  2 

96.1  1            106.2 

1  '''.».l . . . 

y**.  I 

K*.  .'i 

lOH.  1 

ll>.V2 

100.1 

iw.2 

99.2               105.9 

IVU... 

y-i.  I 

M.2 

net.  :l 

HI.V2  . 

101.  U 

98.2 

99.6  1              99.8 

I  •>■-•:.     . 

7s,  7 

■.•■.!.  7 

>*\y  1 

un.;i  ' 

ini.o 

98.2 

99.6                94.6 

I^!m;  . 

Tl.l 

W.H  ' 

.KS.-J 

S9.  I 

W.1 

W*.2 

97.2 

91.4 

iH-.T... 

tl7.  r, 

Ui't.ti 

93.  3 

8<i.2 

IM.  9 

98.2 

96.6 

92.1 

IV'"... 

■.«».  I   • 

Il.VK  I 

•If..  7 

Ml.  2 

101.3 

104.1 

104.2 

92.4 

IVi      . 

117.  1 

124.3  ' 

y«.  1 

>4\.  2 

HI5.  i 

110.0 

107.7 

97.7 

!'."«»-. 

I  11.3 

I'i'.'.t; 

107.7 

y:.7 

111.9 

110.0 

III.O                109.8 

I'HU         . 

ni'>.9 

hf..]  . 

11. M 

101.3 

117.6 

no.o 

113.8 

107.4 

I'.HIJ... 

111.3 

'Mi.  s 

lir...-> 

i;«t.5. 

114.6 

109.9 

112.3 

114.1 

I'.Hr:;  .. 

l-'2.7  1 

ii;i.l 

li:..6 

12::.  0 

1 13.  6 

112.0 

112.8 

113.6 

lltoi... 

IJ."..  1 

ir..8 

113.7 

]Ol>.(l 

118.rt 

114.4 

116.5 

111.7 

1  ■.»<):.... 

127.  9  , 

|.V,.2 

114.2 

'M  ."> 

1'2:*.  7 

117.9 

120.8 

112.8 

Tirkmtieth  Annwil  Report  of  thf*  B^irfitu  of  Jjihor  SiiitUtiva^  far  fhet 
yr-ar  aulhuj  yowmherSO,  1904,  William  H,  Scovillc,  Commissioner. 
5()0  pp.;  appendix,  HI  pp. 

The  subjects  treatnd  in  this  report  are  the  following:  New  factory 
construction,  27  pages;  municipat  statistics,  155  pajfc^;  statistics  of 
mannfiu'tures,  l#i2  pages;  labor  organizations,  tiO  pages;  strikes  and 
loc:kouts,  17  pages;  court  decisions  relating  to  laJ>or,  Gl*  pages;  free 
public  employment  bureaus,  12  pages;  labor  laws.  5i^  i>age.s. 

New  Factory  Constriction. — lender  this  head  is  given  a  list  of 
buildings  and  ailditions  erect*.»d  during  the  year  ending  July  1,  1904, 
to  1)6  used  for  umiuifacturing  purposes.  Lociition.  material,  dimen- 
sions, and  cost  of  cun.struction  are  given  for  each  new  structure;  also 
increase  in  the  number  of  employees  caused  by  building.  In  38  towns 
of  the  State  1(X)  manufacturing  establishmenLs  i*eported  having  con- 
structed 145  new  buildings  and  additions  to  existing  structures,  at  a 
total  cost  of  $l,782,0<i3.  The  additional  numl>er  of  eqiployees  pro- 
vided for  by  28  of  the  1(M>  cstnbh'shnient.s  was  58S. 

MuNiciVAi.  Statistics.— This  part  of  the  report  is  devoted  to  sta- 
tistics of  the  cities  and  Iwiroughs  of  the  State,  and  embraces  date  of 
incorporation  and  population  of  eacli,  salaries  of  officials,  i»ay  of  mcm- 
l>ei*8  of  the  police  ami  tin*  ilpjwirlment.s,  hours  of  laI»oi'  and  wages  of 
workmen  upon  street  or  other  public  work,  and  water  rates  and  cost  of 
street  ligliting.  For  municipal  workmen  the  ])revailing  hours  of  lal>or 
seemed  to  be  9  and  h>  and  the  rate  of  wages  i{il.50and  !?1.75  perday. 

Statistics  of  Manufactures, — This  jMirt  of  the  report  consists 
chiefly  of  three  tables  showing,  by  industries,  for  l.Oll  establishments 
the  number  of  employees,  nunil>er  of  days  in  oiK'nitlan,  total  wages 
paid,  average  annual  and  daily  earnings,  value  of  products,  porcenlAge 
of  lab**r  cost  of  value  of  product^.,  and  percentage  of  other  ex|)enses 
and  profits.  These  items  are  rejKjrted  for  the  years  ItXKi  and  1904, 
and,  except  for  the  last  two  items,  there  is  given  the  percentage  of 
increase  or  decrease  for  the  latter  year.     Summaries  and  analytical  text 
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tKVi\  also  given.     A  Huminaiy  of  tho  more  important  data  for  the  fiscal 
year  IIHH  in  presented  in  the  table  following: 

8TATWT1C8  OF  MaNUFACTURBS  FOR  THE  FISCAL  YKaR  ]»4. 

(Tl)o  ftRnrcn  In  the  L'tiliimmt  for  ttVcniKt-  prrfHina  eniploytsl.  nvfrn^'c  diivn  in 
pnid  111  wngfw.  hihI  Rnm*  vulut?  nf  pritdurt  tip  not  In  t'urli  en*"  fptwiii  rlic  (oil  i  !■ 

meittM shown  fwr  the  vnrtfiiH  liwlus>trt>ti.  but  only  tln(*c  r««|M'rtiiig  n*  to  tlu»  tri'l  ^  ^o 

Avcntico  nnniml  ntnilnir^  nm  hiute*\  upon  tUu  averntre  iiiitnlH-r  miployiil  an<1  the  wim«st  p^iU  iti  Uh>ic 
imUibUHhtnt--ntA  only  wiilcli  n»[>ort«l  thvnit  Uemi<  In  l9Wi  m  wt-ll  mb  In  HXM] 


Indtutry. 


■adbtBMKoods 

Oerrta«M  und  cnrrlaffB  pftrta... 

CtJr!K!L!4 

Cotton  KtKHl)! 

OolU.n  uiilla 

Culk'ry  unJ  loola 

Ovncntl  Imflware ...*. 

HhIx  iintl  rii)>H 

Htwiory  tirnl  knltKOod* 

]f"n  itii<l  imi)  fouiidriiH  ....*.. 
L- 

fc  1- 

U<  iimentiiknd  pftrli 

Piiuur  liiKl  paper  ffOodN 

RuhlKT  K""'I« 

81U  KtK-Ml* ,,,, 

Bllver  nml  plutcd  ware 

Wire  ruul  wlro(EOf>di..... ...»., 

W(xi(l  H'orkliiK ■■. 

Woolennanil  woolen  mlllt 

UtMcellancoOA 


Averftfc 

penonn 

em- 

ploy*-*]. 


Total X.on 


140,  Ml 


Aven«« 
diiyH  Id 
opera- 
tion. 


397.1) 

3^.0 

2fl0.4 
SSN.t 
2».i 
381. U 
287.9 
29&.b 
29V.A 
291.  H 
291.9 
S9^S 
3M.0 
397.S 
29&.8 
29B.6 
291.  H 
293.1 
29H.U 


A4.Q 


Avflnrt 

annoju 
e«niln«a 
per  em- 
ploy tif. 

•M&.S4 

S».M 
308. 0S 

Mft.aA 

177.09 
M9.01 
803.41 
ESU.49 
&I».W 
67«.87 
t«3.02 
i'X.Sb 
4M.41 
418.21 
683.87 

aab.'JH 

file.  79 
8M.20 
Afto-m 


K^gcl"     |ori.ro<lnr,, 


IK  171,411 
818.  Z» 

l,6W.7rj 
2.«M,n22 
2.772.tlOft 
l,Ur>f>,UHl 
•,790.'/7W 
3,278,000 
1,211.002 
8.7i0.82b 
2) A.  718 
7.0l».2« 

1,28V.<SKI 
8iak\S77 

3,iw,&rj 

l.(Rir>.4U7 

9MI.6I7 

3.fl0«,379 

4,  m.OM 


408.  iA  I  «&.B«l.772 


MS.  895, 978 
8bH,42l 
5,  MO,  171 
8,  MO.  713 
K.4M.M4 
4, 817,  MB 

lb,  \jft,«a$ 
«.75i.ao 

4.712.701 

1,194.796 
19,004,633 

a,  2fl7. 098 

b,  TSi ,  4!W 

2l.tU7,fi'.'I 

l::.4ii»...<.f»8 

10.Kil,7U> 
4.71K,I4ti 
2,224,080 
15.938,194 
lA.0O4,b70 


24ft«AU,37» 


I 
1 
I 


The  nianufarture  of  carriagcr^  and  carriage  part«  Hhow»  the  highest 
avcriigc^  iiniiujil  ciirnings  j)er  employoe,  viz,  $048. S5,  while  the  manu- 
fuotun-  of  coraeU  hIiows  the  lowest,  or  tci24,8(). 

C/Oiiiparativn  .statistiru  for  1903  and  1904  of  identical  e^tabliKhment^ 
show  ill  tho  Iatt.<'r  year,  a.s  compared  with  the  former,  a  slight  de<TeaHe 
in  the  average  totaJH  for  all  tlie  items  of  in<]uirv  given  in  the  above 
table. 

Laiuir  OntiANiZATiONH.  —  In  1!M»4  there  were  .'»y4«»rgiiniziilionHknown 
to  have  been  in  existence  in  the  .Stiite.  During  each  of  the  prior  tive 
years  the  numl>er  that  rc,'|x>rtGd  to  the  State  bureau  waH  as  follows; 
ai4  in  18i)9,  270  In  ir»00,  ;J40  in  1SM)1,  510  in  19i(2,  and  591  in  190.^ 
The  decrease  of  til  organizations  in  ilH»4  as  compared  with  1903  is  in 
a  measure  due  to  the  consoli<lation  of  several  unions.  Organizationfl 
were  found  in  4.T  towns  in  190K  in  4S  in  1902,  in  49  in  1903,  and  in  47 
in  1904.  Following  the  statistical  presentation  is  a  list  of  the  union.s, 
grijuped  by  towns,  with  the  name  and  addres8  of  the  secretary  of  each. 

Stiukks  AND  Ixx^KOlTTS.  Utulcr  this  hea<l  are  given  brief  accounts 
of  the  lalior  troul»Ies  of  the  SUitc  fur  the  year  ending  October  31, 
1904,  and  a  tabulated  stiitement  showing  the  date,  class  of  labor,  name 
of  employer,  loc4ition,  nuniherof  employees  involvecl,  duration,  causes, 
results  of  'Mi  disputes.     The  number  of  employees  involved  in  these 
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dispute^  was  9,(»flt>,  with  u  repurte*!  I088  of  time  of  61,2lS  working 
dnys  and  of  wngcs  to  the  amount  of  i^^7,337.  The^e  dispute8  took 
pln<'0  in  2*t  towns  of  the  State,  and  -2}  occupwtions  were  represented. 
The  assigned  cause  or  object  in  the  majority  of  iii.stanees  related  to 
wages,  hours  of  Ia>>or,  and  the  eniploynient  of  nonunion  men.  Of 
the  :m\  di.spute**,  the  worknien  were  successful  in  9,  un^iiuccessful  in  b, 
IMirtly  successful  in  5;  10  were  amii'ably  settled  or  arbitrated,  and  4 
were  unsettled  at  the  time  of  the  report. 

(V)iiKT  Decihions.  —  Decisions  of  the  oourtw  on  sevenil  caHes  aris- 
ing within  the  Stat«  relating  to  labor  are  reproduced  in  thi8  part  of  the 
report. 

Fkek  Publh"  Em!»loyment  B1TRKAIT8.  — The  operations  for  the  year 
ending  November  JiO,  1904,  of  the  five  free  public  employment  bureaus 
established  on  July  1.  1901,  are  set  forth  in  this  chapter.  Detailed 
statements  are  given  showing  by  hgx  the  numlM»r  ami  kind  of  situatioriH 
secured,  together  with  the  nationality  of  the  applicantjj.  A  suumiary 
of  the  results  for  the  ye^r  covered  ih  given  in  the  following  table  for 
the  five  cities  in  which  the  bureaus  are  located: 

OPERATIONS  OF  FREE  PUBLIC  EMPU»YMENT  BrREAirS  FOB  THK  YEAR  KNDINO 

NOVEMBKR  SO.  1904. 


* 


Lwmdon. 

ApbllcaUooa  for 
■lt(MUon& 

AppUmiloiu  for 
help. 

PultioiwiiaouTed. 

M&lw. 

FeraalM. 

Xalet.  ' 

PenulM. 

HbJm. 

FemAlet. 

flnnfT>i«* 

1.M8 

038 
3M 

2.6M 

I.ZW 

ao6 

1.177 
601 
443 

au 

1,W6 

2,4fi7 

1.086 

1.116 

S14 

1.122 
MO 
410 

m 

l.aSB 

Briflgepdrt 

i.tn 

Nfw  Haven.............................* 

87S 

Wiktorbury  ...........................  ..•• 

890 

Hnrfri^'h  , , 

MO 

TtoMl.    

t,nho 

7.»74 

a.«(7 

6^816 

3.606 

&an 

During  the  forty -one  months  from  the  date  of  the  establishment  of 
the  bureaus  there  were  45,872  applications  for  situations,  21,090  bj 
males  and  :i4,77C  by  females.  Employers  made  application  for  10,478 
male  and  24,46l>  female  workers,  a  total  of  34,047  persons.  As  a  result 
of  the  operations  of  the  bureaus,  'J6,S75  positions  were  secured,  0,475 
by  niale^  and  17,400  by  femaK^s. 

Labor  Laws. — In  an  appendix  to  the  report  are  presented  the  labor 
laws  of  the  State,  comprising  those  contained  in  the  general  statutes, 
revision  of  1902,  and  amendments,  January  nession,  liK>3. 


KANSAS. 

Saoond  Biennuil  Report  of  ttie  Hur&an  of  Ijdhor  and  Induntry^  for 
190S  €md  190^,     W.  L.  A.  Johnson,  Commissioner,     iv,  570  pp. 

The  subjects  of  inquiry  presented  in  this  report  may  he  grouped  as 
follows:  Statistics  of  wageearnerSf  259  pages;  tive  year  comparisons 


of  wagos,  hours  of  labor,  cost  of  living,  retail  prices,  etc*,  56' 
Iitlxn*  ur^ani^.atioiKs,  39  pages;  statintics  of  mine  workei-H,  47  p^^f 
ftu'tory  in.sjH*rtion,  10  [nigos;  !«triko8  and  labor  diflii-iilties,  49  \mg^\ 
onforoomont  of  lalx>r  law.s  and  duoisionn  of  courts  atfoctiu^  labor.  34 
pages;  exhibit  of  the  Bureau  of  Labor  and  Industry  at  tbo  Louisiana 
Purchii8e  Exposition,  2  pages;  proceedings  of  the  seventh  annual  con- 
vention of  the  State  Society  of  I^ahor  and  Industry,  6JJ  pagen;  laU)f 
laws,  11  page8. 

Statihtich  ok  Waok-Karner8.— This  is  an  iuvesttgation  of  tlio 
industrial  condition  of  the  wage-earners  of  the  State,  showing  carn- 
ings,  cost  of  living,  savings,  investments,  value  of  home**,  incurit- 
brances,  etc.  The  ri»turris  cover  reixjrt-*  for  the  twf(  years  1903  and 
1904,  and  enibrai*e  four  classes  or  groups  of  employees,  as  followa: 
Railway  employees  in  train  service,  rnilway  employees  in  other  tlrao 
train  nervice,  employees  In  building  tnulcN,  and  employees  in  miscel- 
laneous trades. 

Ftve-Vear  CoMrAUisoNs  OK  Waoks.  Hours  of  Labor,  Coot  or 
Living,  etc. — Under  this  title  are  embraced  three  presentations.  Tbi* 
first  is  devoted  to  a  comparison  of  wages,  hours  of  lal>or,  cost  of  liv- 
ing, savings,  investments,  and  proportion  of  home  owners  and  real 
payers  for  348  wage-earners  in  17  occupations  for  the  live  ^'cars  lSl*y  to 
19iJ3;  the  second  to  a  comparison  of  the  retail  prices  of  73  articles 
entering  into  the  cost  of  living,  in  G  cities  of  the  Stut^?,  fi>r  the  ^ve 
yvAira  1900  to  1004,  and  the  third  to  a  comparisot»  of  rates  of  wagej^ 
and  hours  of  labor  in  'JO  occupations  for  the  five  years  1!HK)  to  1904. 
Pcrc(Milug<vs  of  increase  and  decrease  awompany  the  comparisons. 

A  summary  *»f  the  data  embraced  under  the  first  presenUition  shows 
that,  for  those  reporting,  the  average  annual  wages  were  $577.38  in 
l«i»9,  and  ♦723.93  in  11*0M;  average  hours  of  labor  i).7  in  180^,  and  ».4 
in  lS«t3;  avenige  cost  of  living  *539.6*>  in  1800,  and  $594.30  in  1903, 
while  the  prtiportion  of  homo  owners  and  rent  payers  was  30  and  61 
pej*  cent  in  ISOO,  and  40  and  51  per  cent  in  1003.  A  summary  of  the 
dat*i  embraccil  under  the  second  presentation  shows  that  of  the  73 
articles  entering  into  the  cost  of  living  HI  were  liigher  in  price  in  VMH 
than  in  1900,  10  wore  lower  in  price,  and  for  2  there  was  no  change. 
Under  the  third  presentation  it  is  brought  out  by  the  smiimary  that 
the  average  wage  nite  for  the  'JO  occupations  considen^d  shows  in  1904, 
as  compared  with  10Ol>,  a  net  inc^rease  of  14.08  per  cent. 

Labor  Organizations. —Reports  were  received  from  137  lal>or 
organizations  in  10O3  and  from  102  in  1004  relating  to  nieml>ership, 
occupations,  conditions  of  employment,  wages,  hours  of  labor,  strikes, 
atrcidents,  etc.  On  December  31,  10O3,  131  organizations  ref>orte<i  a 
total  raemlKTship  of  0.057,  and  on  December  31,  1004,  188  organiza- 
tions a  total  membership  of  12,074.  The  avcnige  hours  of  labor  jior 
day  in  li*03,  for  126  organizations  reporting,  were  0.2,  and  in  1904, 
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►r  176  organizations  reporting,  were  8.i^.  The  annual  rost  per  uieui- 
ber  for  maintenance  of  organization,  aside  from  insurance,  was  t^.^7 
in  iy03  for  the  129  orgauizationH  reporting,  and  in  1004  it  was  liT.HT 
for  tiie  175  organizations  reporting.  In  1003, 17  organizations  engaged 
in  20  striken,  and  7  paid  strike  benefit}^  to  the  amount  of  ^,ti50;  in  1904 
13  organizations  engaged  in  as  many  striken,  and  13  paid  strike  hene- 
liU  to  the  amount  of  830,805.  In  1903  the  work  days  lost  on  account 
of  strikes  by  12  organizations  were  10,185,  and  the  wages  lost  ^2,974; 
in  1VH.M:  the  work  days  lost  on  account  of  strikes  by  13  organizations 
were  ll.s,95S,  and  the  wages  lost  $361,774. 

Statistics  of  Mine  Workers. — This  part  of  the  report  consists  of 
an  investigation  of  the  industrial  conditions  existing  in  1904  in  tlie 
Cherokee-Crawford  and  Osage  coal  mining  districts,  and  shows  social 
condition,  extent  of  employ  ment,  earnings,  hours  of  labor,  iM>st  of 
mine  supplies,  cost  of  living,  savings,  etc.,  of  the  mine  workers.  In 
the  Cherokeo-Cniwford  district,  where  the  "  rtMim-and-pillar''*'  system 
of  mining  prevails,  wages  averaged  $*2.44  per  day,  !i^6.47  per  month, 
and  $0.72  per  ton;  in  the  Osage  district,  where  the  "  long-wall"  sys- 
tem of  miniug  prevails,  wages  averaged  1^2.52  per  day,  $59.31  per 
month,  and  ii^l.f>0  per  ton. 

Strikes  axd  Labor  Difficulties. —Text  account*  are  given  of 
the  more  important  lalK>r  ditlicultics  occurring  in  the  Stat^^  during  the 
biennial  period  ending  June  30,  1905.  Of  the  total  of  38  strikes 
reported,  14  were  successful,  6  were  unsuccessful,  11  were  compn)- 
inised,  and  7  were  pending  when  report  was  made.  As  to  causes  of 
strikes,  !J6  per  cent  were  against  reduction  of  wages,  17  per  cent  were 
for  an  increase  of  wages,  5io  per  cent  rebited  to  ijuestions  of  unionism 
in  some  form,  16  per  cent  because  of  refusal  ul"  employers  to  make 
agreements  with  emplo^'ees,  and  16  per  cent  were  for  other  causes. 

Labok  Df.cisions,  Enforcement  of  Labor  Laws,  and  Lahok 
Laws.  -  Under  these  heads  arc  given  court  decisions,  brief  accounts  of 
the  enforcement  of  the  eight-hour  law,  and  reproductions  of  I'ecent 
labor  laws. 

MARYLAND. 

Tkirte''nfh  Antttiai  Rt^pt^rt  of  the  Bureau  of  StatiHtiaifind  Information 
of  MaryUi7id^  190If*     Charles  J.  Fox,  Chief.     331  pp. 

The  following  subjects  are  presented  in  this  report:  The  Baltimore 
tire,  6  pages;  free  employujent  bureau,  S  pages;  factory  and  sweat- 
shop inspection,  45  pages,  and  1:2  detailed  tables  in  the  form  of  folders; 
strikes,  2:i  ptig(?s,  and  1  deUiiled  table  as  a  folder;  labor  organizations, 
13  pages,  and  1  detailed  table  as  a  folder;  cost  of  living,  9  pages;  State 
cooperative  insurance,  9  pages;  census  of  buildings  in  Baltimore,  14 
pages,  and  2  detailed  tables  as  folders;   agriculture,  13  pages;  new 
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(corporation*),  t^2  |>agR8:  Maryland  coal  trade.  1  |.)age«;  immigration, 

p«ifo«;  conHiu*  of  nn^ropj*  in  Biililmoro  and  Sparrow  Point,  HIS 
pii^oh;  (wrnticth  nnnual  cxtnvfntion  of  the  AHsociution  of  OfficiaJM  of 
Jiurc'uaH  of  lAiiHM  StatinticH  of  Ainorica,  20  pagOH:  Lai)or  lawb.  42  ])a^aM. 

TiiK  rUi.TiMOHK  FiRR. — Under  tbin  head  is  nn  account  of  the  uinn- 
tif^r  in  wliirh  the  bureau  of  labor  wa**  utilized  after  (he  ^reat  fire  of 
Kiibruary  7  and  H,  UM>4,  in  the  invf^Htipitloti  of  the  nuuilN*r  of  people 
thrown  out  of  employment  and  needin^r  a^i^lane^.  and  the  reaalt  of 
tht*  eanvuMN  tnnde  to  Hccure  ponitionM  for  uiany  of  the  unemployed. 

FicKK  K.Mi'ixjyMENT  Bt'KKAU.  Oufinjf  that  part  of  19«^f4  covered  by 
the  re|xirt  (the  record**  for  January  and  a  part  of  February  having 
been  (h*«troyed  in  the  ^reat  fire),  a  Uital  of  1,I_U^  |>erson.s  made  appli- 
cation to  the  Inireau  for  Hittnition.s,  1,078  male^t  and  284  females. 
There  were  3fi2  applications  for  help,  of  which  2()2were  for  mahrs  and 
lOO  for  femalen.  Positions  were  *MH'ured  for  521*  i)er8ons,  378  malea 
and  151  feniah^M.  Of  tin;  applicatiouH  for  Hituations«  4^9  won*,  from 
iaiKirer.H,  with  S!*  clerks  as  necond  in  the  list.  Of  the  positions  secured, 
ii.VJ  werp  for  IalK>rerM,  fullowed  by  7H  for  jreneral  houMCWorkers. 

Fa<t*)|{Y  ani>  SwKAT-iSiioi*  In.spe<tion. — Since  the  opinion  of  tlio 
Stale  court  of  apptialn^  delivered  at  the  January  t<»nn,  UKW,  declared 
the  fiu't/iry  and  workshop  inHpeetion  law  constitutional,  the  inHpectioii 
of  fiietoricH  and  Hwetit  shopn  in  the  city  of  Baltimore  ban  been  cjirried 
on  liy  the  lalwr  bureau  with  renewed  energy. 

During  the  year  11H14,  afU^r  careful  inH|M'ction  and  report  thereon, 
l,OK-l  permits  were  issued  to  rontractor.-i  and  individuals  tt)  work  tuid 
em|)loy  11,H<S1  liandH  in  the  manufacture  of  various  articles  i>ertainiti^ 
U}  the  riuthin^  trade.  Of  the  total  permitw,  447  were  in.sued  to  fac- 
toricM  and  worksbopn  and  50U  to  perHouuwho  worked  in  tenements  and 
dwellln^H.  TableM,  by  iriHpection  districts,  «how  in  detail  the  condi- 
tiouM,  Hiinitary,  hiwIhI,  etc.,  existinjj  in  connection  witli  each  t^Miement, 
dwelling,  and  woi-kHhop  inspected.  Taken  together,  the  general  c<^>n- 
ditiotm  shown  by  tlUH  lat^t  inspection  were  an  improvement  on  thoBe 
shown  by  the  previous  <»Me. 

SruiKKM.  -Uuririg  ItM>4  there  occurred  in  the  State  20  strike**,  with 
the  exception  of  4  all  being  in  the  city  of  Baltimore.  Thre<i  were 
Hympathetic  T<trikes  in  supiwrt  of  demands  or  <'on(e8t«  by  labor  unions 
in  otluM'  cities.  The  que.Ntitvn  of  wages  or  hours  of  lalx>r  entered  into 
the  e4iU809  of  13  of  the  strikcH.  Of  lt>  ordered  by  organized  labor,  8 
wen^  HucceHsful  and  2  piirtly  aucctwsful,  while  the  remaining  i\  and  the 
4  n4)t  ordered  by  organized  labor,  were  unwuccessftjl.  As  to  mode  of 
Mcttltniient  of  strikes,  1>  were  settled  by  agreement,  I  by  conference,  1 
wiiH  dei'larod  off  by  the  union,  and  9  were  not  settled  at  all.  Of  the 
2,17'l  v<M*'*<">f*  thrown  out  of  employment  on  account  of  strikes,  1,631 
were  bti'ikers.  There  were  brought  from  other  points  to  take  the 
strikers,  'si^b  persons,  2t{2  of  whom  wore  retained  after  the 
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strikes  wore  settled.  Tho  ostirimlod  wago  loss  wtw  roi^orted  BtlH'i4vl77, 
and  tlie  a;*si8tiince  to  strikers  at  $17,150. 

Lauok  OnoATHZATiONs. — The  State  labor  hureau  seoured,  in  194>4, 
returuii  from  113  local  labor  organizations,  including  a  list  of  their 
st^rotaries,  nieiuberHhip,  hours  of  laltor,  rates  of  wages,  pt<'.  The 
nietnhoi-ship  of  105  unions  at  the  time  the  various  roj>orts  were  made 
aggregated  14,050.  The  liourH  of  labor  of  the  menitM»r.s  of  a  majority 
of  the  unions  were  8  and  1*  per  day.  During  1D03-4  the  members  of 
41  unions  rec*Mved  an  increase  of  wages,  whili*  those  of  5  unions  had 
their  wages  deoroased  in  that  time.  The  greatest  giiins  made  bj 
organizations  werp  in  the  building  trades  in  the  city  of  Baltimore. 

Cost  ok  LivtNi:.  Under  this  head  ai'e  present4?d  comparative  retail 
prices  of  various  articles  of  food  in  the  markets  of  Baltimore  for  the 
years  1892,  IS95,  10O3,  and  1904:  also  average  retail  prices  of  food 
for  <*ach  month  of  ISMH.  compiletl  from  thr  market  ri'iKirtts  of  the 
daily  papers  of  Baltimore.  Earnings  and  expenditures  during  liK>4 
of  14  repretsentative  workiugmen's  families  are  whown;  and  for  15 
r«'presentative   workingmen  the  daily    hours  of   labor,  avenvge  daily 

(earnings,  and  average  yearly  earnings  tor  the  yejirs  l*,t02  and  1904. 
Census  of  Negroes. — Thia  consiatH  of  an  investigation  of  the 
soeial,  industrial,  and  educational  condition  of  the  negroes  of  Balti- 
more city  and  Sparrow  Point  made  during  October,  1904.  The 
■  total  negro  population  of  Baltimore  city  is  given  as  81^381  (23,848 
male  adults.  29.<i7ti  feraair  adults,  14,56.^  male  children,  and  13,29i3 
female  children)  and  of  Sparrow  Point  as  1,531  (1,17(>  male  adults, 
175  female  adult>,  82  male  children,  aud  104  female  children).  Tho 
statistic*  for  Baltimore  n re  presented  by  poli4'0  districts.  In  a  table 
giving  the  weekly  earnings  of  o!i,44<t  m<»n,  womi*n,  and  children,  it  is 
.shown  that  ^58  earned  less  than  "ii  per  week,  3,0;J3  earned  $1  or  under 
^^  per  wpek,  t*,644»  canu'd  ^'*  or  under  !jv>  per  werk,  ll.44iJ  earned 
$3  or  under  i4  per  w(M»k,  *»,5V<<>  earned  ^  or  utidvr  ^^t  \)*>r  week, 
4,i!04  earned  ^  or  under  $r>  jx'r  week,  4,647  earned  ^  or  undpr 
$7  per  week,  4,33<»  oanu'<l  ^7  or  under  Jfs  per  week,  2,598  earne<l  f!s 
or  under  i?!*  p*M*  wrok,  2,!»4o  eurnrd  J?i*  or  imder  i^lo  jM*r  week,  1.58S 
earned  $10  or  under  $11  per  week,  9K7  earned  if  11  or  under  $1H  per 
woek,  and  1N7  earned  $16  or  over  |M'r  week. 

Lakok  L.\ws.-  UeproductiouH  of  varioms  lalmr  laws  of  the  State< 
ap|>rar  under  this  raiptitm. 
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BULLETIK  OF  THK  BURKAU  OF  LABOR. 


MASSACHUSICrrs. 

Tliirhj-fifth  Annual  Report  of  the   Bureau  of  Sfaft^tics  of  Labor, 
Mtircb,  liHJo.     CharleH  K.  Pidgin,  Chief,     xiii,  803  pp. 

This  report  consistn  of  throe  parts,  as  f(»llows:  Part  I,  Actual  weekly 
oarniii^s,  7G  pag08;  Part  II,  The  causes  of  higher  priees,  50  pago»i; 
pHii  III,  Luhor  and  industrial  chronology  for  the  year  ending  Sep- 
tember 30,  b»04,  15!)  pages. 

Actual  Wkkklv  Eakninos.  -This  inquiry  wa«  made  with  the  view 
of  ascertaining  the  variations  between  <pn>tati(»nM  of  avemge  weeklv 
wages  ba-sed  upon  a  presumed  full  week\s  work  at  a  speeitie^  rat«!  |K'r 
day  and  the  aetuaL  earnings  of  a  workingman.  The  subject  ih  pre- 
sented (II  two  seetions,  the  first  eontnining  a  digest  of  returns  from 
members  of  trade  unions  and  the  second  comjxjsed  of  comparative 
statistics  of  actual  weekly  earnings  from  the  hooks  of  manufaeturers 
and  other  employers  of  lalxir. 

Each  individual  return  from  members  of  trade  unions  covered  n 
week^s  work  and  gave  for  the  workingman  his  branch  of  occupation 
foUowcd,  material  worked  upon,  munber  of  hours  worked,  rate  p<>r 
hour,  and  total  weekly  earnings.  If  time  had  l>ceu  lost  from  sickness, 
Imd  weather,  lack  of  stock,  or  lack  of  work,  the  number  of  hours  so 
lost  was  speci lied.  The  total  hours  lost  added  to  the  total  hours  worked 
during  the  week  gives  tin*  full  working  time  of  the  week.  The  returns 
from  the  trade  unions  are  summarized  in  the  following  statement: 

TOTAL  HOURS  WOKKKt).  TOTAL  HOURS    U)8T.   AND  TOTAL  WEKKLY  KARNINOH  DUKINU 
A  S1'£CIFI£XJ  NUMBER  OK  VVKKK9  POR  CERTAIN  HELECTED  OCCUPATIONS. 
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The  following'  recapitulntion  shows  for  the  &7:i  w<vks  <-oiusidercd 
the  hours  worked,  the  hours  lost  by  cause  of  \ot^,  and  the  proportion 
ench  is  of  the  fnU  working  time;  also  the  avera^  houn*  worked  and 
lost  per  week : 

RBCAPrrCLATION  OF  HOUEb   WORKKO  AND  fiOCRfi  Uttn  DCBlNti  *T2  WKSCS. 
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Frt>in  the  ai>ove  it  in  s*t?en  that  the  number  of  hourn,  full  working 
time,  for  the  97"!  weeks  i-ondiderod.  was  iS,8«iTi,  or  au  average  of 
4i*.>t  hoiirs  per  week.  The  total  time  worked  was  M7,7^>51  hour^,  or 
7H.(»K  per  rent  of  full  time.  The  t^itul  time  lost  wa-*  10^^*01|  hours, 
or  21.93  per  cent  of  full  time.  Of  time  loat^  2..H  per  cent  was  due 
tjo  sickness.  5.16  \yer  rent  to  Iwul  weather.  2.7U  per  cent  to  lack  of 
atock,  and  ll.."i.S  jht  eent  to  hiek  of  work. 

Tlie  8ecoiut  nertion  of  the  inquiry.  pre.spntinjf  statistics  of  actual 
weekly  earning  fnmi  the  t»o<>k>  of  manufacturers  and  other  emplov- 
erft  of  labor,  lomprised  S5K  e.stahlishm<'nts.  omhnicing'  t)94  occujm- 
tions.  Of  thc^e  estal>li>hmeut^  'J**i  were  Ijoot  and  shoe  factoriet*  and 
emhnu'ed  l<>4i  ot'cupations;  2^M  builders  and  liuilding^  contractors,  li>5 
occupations;  13  cotton  mills,  127  occupations;  i>  leather  factories,  10 
<M*cupations;  HI  mnchinc  shops  and  machinery  biiilders.  88  occupa- 
tion.-^;  r.>  metallic  good^-  makers.  :3S  riccu]»at]on:$;  2  paper  mills.  31 
ocH-MipUions;  2  stone  workers,  ti  occu|iati6ns;  and  21  wcK)len  and 
worsted  mills.  122  <M'cupations.  'Hih  wuffc-earners  i'ompi*ehended  in 
the  i-etums  numbered  44,*>tH»,  of  whom  2>v,422  were  males  and  KK184 
female**. 

Thk  Causks  ok  Highkr  Prices. — This  imitiin,',  constituting  these*-- 
ond  part  of  the  report,  contains  the  opinions  of  151  representatives  of 
the  mercantile  and  manufa<^turing  industries  of  the  State.  Letters 
of  inquiry  t<>  (he  number  of  f»t>4  were  sent  out,  and  in  the  analysis  of 
the  151  replies  i*eccived  no  attempt  was  made  to  pro\e  any  jMrticular 
point  or  to  suatain  any  particular  position.  The  closely  related  ques- 
tions of  wage**,  earninj^s.  and  cost  of  living  were  considered  only  inci- 
dentally. The  151  |»ersons  replying  to  the  letters  of  inquiry  gave  254 
opinions  as  to  the  causes  of  high  prices.  Of  these  opinions  77,  or 
30.39  per  i'ent,  were  to  the  effect  that  high  prices  are  caused  by 
combiDations  of  capital:    117,  or  46.043  per  cent,  that  they  are  due 


J 


to  labor  cTOinlnnations,  whilr  60,  or  23.02  jicr  cent^  attrilnited  cxutin^ 

condiliouM  to  ii  viirioty  of  oaiiNi»s,  ireriornl  in  their  riatun^  tuni  not 
dirrrtly  atlrilmlal*!*:  to  oilhrr  capital  or  la)H>r.  THpfp  were  117  who 
made  particular  reference  to  certain  conimoditlG8  in  thoir  rcpUe«,  &S 
Htatinj^  higher  prices  of  certain  articles.  3S  lower  prices,  and  21  do 
a<ivance  (remained  at  name  level). 

Labor  ANr>  Industkial  CHKONOUXiY.— This  chronology  for  the 
year  endinjf  September  30,  1004,  prenent*;  for  the  different  cities  and 
towns  of  the  StuUs  information  rnlative  to  striki^s  and  l<M'koiil^  wages 
and  hoiirts  of  labor,  trade  unions,  induHtrial  changes,  and  work)ii|^- 
men's  benetit.M.  At  the  end  of  the  ehronolojrienj  presentation  in  h 
reprint  of  the  lalwr  laws  enacted  in  VJ04. 

nuring  the  year  covered  by  the  chronology  there  were  IHIS  lalior 
dispute**  in  the  State,  12  of  which  were  lockouts,  and  2  partook  of  the 
nature  of  lK>th  a  strike  and  a  lockout.  The  t<ital  number  of  dispute.*; 
showed  u  decrease  of  19  over  the  preceding  year.  The  greatest  num- 
lx»r  of  labor  disputes,  vix.  30,  (»ccurred  in  the  class  of  textile  opera- 
tives, fidiowed  by  l>oot  and  shoe  workers  with  *J1;  metal  workers,  2t); 
painters,  paper  hangei's,  and  decorators,  13,  and  garment  workers 
II.  The  question  of  wages  was  an  important  factor  in  U7  of  the  total 
number  of  strikes  and  lockouts.  As  U)  results  of  strikes  and  lock- 
outs, 'Mi  suece<»ded,  *J1»  were  conipromise<l,  103  failed  (45  where  the 
men  were  reinstated  and  68  where  places  wei-e  tilled),  1.5  were  i>«»nding 
at  the  close  of  the  {M*riod.  and  i»f  12  the  results  were  not  rejiorted. 
In  lit*  disputes,  involving  ll»,l»i)s  workmen,  the  total  working  limi* 
h>st  waa  552,755  days.  One  of  the  15  strikes  still  pending  on  Septem- 
ber 30,  liK)4,  when  the  rep<irt  closed,  was  that  of  the  2(>,iX)0  U*xtilc 
oj^nitives  at  Fall  River,  with  a  total  of  1,508,000  working-daya  lost 
up  to  that  time. 

The  ejuinges  in  wages  and  hours  of  labor  during  the  year  showed  a 
Continued  tenden<'y  for  the  short*'r  workday,  the  nine-hour  day  l>eing 
snlistitiited  for  the  ten-hour  without  change  in  wages,  and  the  eight- 
hour  for  the  nine-hour  day.  The  weekly  half  holiday  has  become 
almost  general  in  the  various  trades  luid  industries,  while  the  early 
closing  movement  met  with  njore  generous  response  from  employers 
than  formerly.  As  compared  with  previous  years,  the  muuber  of 
changes  wherehy  wngos  were  increased  was  comparatively  small,  while 
the  nuniher  of  reductions  in  wages  recorded  was  corresjiondiiigly  less 
than  in  previous  yw4»'s. 

Tlie  information  relative  to  trade  unions  gives  for  the  year  the  new 
unions  formed,  new  athliations,  disbanding  of  old  unions,  presentation 
of  new  trade  agreements,  and  resolutions  passed  on  certain  .subjectH, 
commendatory  or  otherwise,  as  might  l>e  the  case.  There  were  47 
new  unions  n^ported  for  the  year,  7  new  district  councils  or  alliances 
were  formed,  and  ft  unions  were  disl>anded.     Considering  alHliations 
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with  and  withdrawal:^  from  central  bodies,  there  were  tJ2  afHIialions 
rpporied  and  6  withdrawals.  Appropriations  for  strikos  and  assesw- 
uieiits  levied  for  the  aid  of  striking  pmployoeis  were  made  by  nearly 
1<X^  unions.  Sick  and  death  benefits  were  entabliithed  by  18  unions. 
In  many  unions  initiation  fees  were  reduced  during  some  time  of  the 
year,  at  which  peri*xi  tJie  membership  was  largely  increased. 

Of  indiLstrial  changes  during  the  year,  193  new  establi.shments  were 
incorporated,  with  an  authorized  capibil  stock  of  !iil^,011*,«KX);  81  pri- 
vate firms  were  changed  to  corpoi*ations,  with  an  authorized  capital 
stock  of  ^.701,3<M),  and  there  were  34  reorganizations  with  an  author- 
ized capital  stock  of  $lti,507,lK»0,  making  a  total  of  308  manufactur- 
ing <^stablishmcTlLs  incorporated,  with  an  authorized  capital  stock  of 
!^W.:^37,30O.  There  were  23  new  factories  erected,  76  additions  to 
factories,  S  installations  of  electric  lights,  16  changes  in  and  additions 
to  product,  i>S  changes  in  lirms,  and  16  firms  went  out  of  business. 
Six  industrial  plants  came  into  the  State  from  other  States,  11  moved 
out  of  the  State,  and  1«J  movinl  from  one  part  of  the  State  to  another. 
There  were  12,'>  temporary  shut-dowus,  covering  3<M>  weeks;  19  shut- 
downs of  unknown  length,  and  21  indefinite  shut-downs. 

Under  workingnierrs  benetita  is  recorded  the  action  tjiken  by  employ- 
ers to  benefit  the  condition  of  their  employees  or  measures  taken  by 
tmde  unions  or  employees  themselves  for  the  betterment  of  the  social 
and  industrial  condition  of  the  workingmen. 


NEW  JKRSEY. 


Twenty-seventh  Annual  Re]>ort  of  the  Bureau  of  Statuti^cs  of  Lahor 
and  Induyfru-^  of  Nnr  Jerttt-y^  fnr  the  year  ending  October  31^  19()^. 
W.  C.  Garrison,  Chief,     viii,  617  pp. 

The  subjects  presented  in  this  report  are  as  follows:  Statistics  of 
manufactures,  1-M)  pages;  stt^am  railroads,  11  pages;  fruit  and  vegeta- 
ble canning,  7  pages;  cost  of  living,  17  pages;  cash  pavment  of  wages 
law,  39  pages;  iron-ore  mining,  12  pages;  labor  legislation  and  deci 
sions  of  courts,  34  pagers;  industrial  betterment,  155  pages;  lalior 
chronology,  171*  pages, 

STATi^Tirs  OF  MANUVAtTTJRES. — This  presentation  of  the  statistics 
of  manufactures  is  based  on  returns  for  the  years  1902  and  1I>03, 
secured  fr<mi  1,811  industrial  estubHshmenU,  1,753  representing  8S 
specified  industries  and  5S  grouped  as  miclassitied.  The  facts  are  set 
out  in  thirteen  tables,  which  show  by  industries  the  numl>er  of  private 
firms  and  corporations  and  titeir  menihorsbip,  the  amnunt  of  capital 
invested,  value  of  mat^irials  aiul  of  pnMlucts,  number  of  emplo^'ces, 
wages  and  earnings,  daily  hours  of  lalx)r,  days  in  operation  each  year, 
and  proportion  of  Imsincss  done  to  total  capacity.  A  special  presen- 
tation is  given  of   the  foregoing   facts  for    1^03  for  nine  principal 
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induHtric.M.  Additional  tables  show  for  the  year  19(>8  the  aggregate 
(junntitteH  of  sj^ecifietl  articles  of  stock  usikI,  with  their  H^gregjitw  rost 
value,  ami  the  agj^roj^iite  qimntitiosof  npecified  Hrtic1(».>^of  $;oods  uiade, 
with  their  aggreffiite  McHin^^  value. 

Rt^s[wcting  the  ownership  of  the  1.811  identicul  eMtHhlinhaients.,  the 
returns  ^how  that,  in  IW)^.  Hit3  were  owned  hy  private  lirruH  (with 
UrKlS  pirtners)  and  I,o08  by  roqx)rationn  (in  lJH>5  of  whieh  were 
4H,soii  stockholdi'r^),  while  in  llMiH  the  ownership  hnd  changed  to  777 
private  tirnis  (witli  U:ir>.S  jMirtners)  und  1,0X4  eorponitions  (in  K031  of 
which  were  51.HM5  stoi!kh<»lders). 

In  1^)3.  of  the  l,sll  rstaldishnients  l,Klo  re]K»rted  cupital  invested 
at  3^«9,:545,41T,  thin  beiuK  an  increase  over  190:2  of  H(l2,19i5,»>oi,  or 
3.7  IMM"  cent;  1,803  est4iblishnient*i  re]K>rted  value  of  materials  used  at 
♦32»J.497,:3Hti.  thih  b<'in^  an  increase  over  19ol>  of  $27,578,330,  or  9.S 
|MM' cent,  and  the  sanir  nntnlNM*  (1,803)  reported  vnluo  of  product*  at 
$554,49fS,OS0,  thin  IxMng  an  increa^se  over  11X12  of  |liVi,70<»,«75,  or  10.5 
per  cent.  The  avpni|(t*  number  of  employees  in  all  establishment*!  in 
11H)3  was  2^7,841,  an  incrcaj«e  over  V.^02  of  9,912,  or  4.5  p«-r  cent.  In 
1908  a  tolul  of  $107,49*»,757  was  [mid  in  wages,  being  an  incren.se  over 
190*2  of  $5,t>7t»,4l9,  or  5.H  per  cent,  and  the  average  yearly  earnings 
of  employees  were  ^71.81,  an  iinnvasc  over  1902  of  5N.87,  or  1).9  jht 
cent.  For  the  total  establi-hmetits  considere<l,  in  1903  the  average 
(biys  in  opcnttioii  were  -^88. 78  as  coni|>Hn>d  with  289.70  in  190V.  the 
average  hours  worked  per  day  were  9.<13  as  compared  with  '.K72  in 
"  1902,  and  the  average  percentage  of  business  done  of  total  (iipHcity 
w»is  70.03  as  compared  with  77.70  in  liHj2. 

The  table  following  presents,  by  h«!x,  the  tulal  tmmticr  und  the  per 
cent  of  pei*8onH  employed  in  1903  in  all  indui^tries  (l,v8ll  establish- 
mentjH)  at  the  Hpecitied  weekly  mtcH  of  wa^es: 
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NITMBKK    XUli    I'KR    CKNT    OK    KMCUJYKKX    OK    KACH    feKX    IS    ALL    INDLST&Xfii    il^l 
ESTABLrSHVKNTSh  BV  CLASSIFIKP  WKKKLY  RATKS  OK  WAdKS.  1808. 
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CliMitflad  weekly  »«««». 

Number. 

Par  oeDk               j 

HBleiL 

FMudi^ 

ToUL 

UalM. 

8A.81 
17.80 
14.8? 
11.00 
7.  SO 
4.88 
4.80 
2.  ft? 
.78 
10 

iwal. 

Undor}<^  

16,182 
7,'2fl8 
8.578 
14.602 
16,017 

Jfi.noc 

27.707 
27.mo 
2W.96I 
18,063 

22.  W7 
11.4^5 
9,  MS 
7.070 

3,121 

•i,089 

L640 

405 

7fl 

»,0B» 
18.  OM 

w.oot 

2L072 
20.774 
28.617 
30,090 
20.460 
80.438 
18.159 

fl.«7 
8.80 
4.80 
7.88 
8. 00 
18.81 
14. » 
14.  W 
18.04 
7.00 

15.09 

$Sor  untlvrfO 

7.40 

^  nr  tiiider  97 

7  9 

t7or  under  $8 ...... 

^uruniliTfO i;,.... 

■.8B 

8.8D 

fftor  iimliTjlO........................... 

11.80 

flOoruii'l'T  81? 

n.» 

11.76 

12.14 

t2(Utr  over 

6.24 

ToUU              — -.—    -..,, 

US.  AM 

88,908 

380.  M7 

100.  (U 

100.00 

100.00 

Stkam  Raii,im»ai>8.— For  the  year  ending  June  30,  1904,  the  7  rail- 
roads in  the  State  emphtyed  37.0.54  |M»rsons  for  an  average  of  292  days 
pei'»on.  each  working  an  average  of  10.4  hours  |>er  day.     The 
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total  jjttid  in  wapea  amounted  to  $22,440,309,  the  average  wages  p<>r 
day  Jjoing  $2.04  and  the  ywirly  ournin^js  pt'r  employee  $505.1>ti.  F<nir 
of  the  couipanief^  reported  the  nmnber  of  employees  injured  during 
the  year  as  1,255.     The  injunes  of  77  resulted  in  death. 

Fruit  and  Veoetablk  Canning. — In  19<)3,  43  rAnneries  in  opera- 
tion in  the  State  reported  an  invested  capital  of  $1*70,081.  They  gavo 
employment  to  5,043  work  people — 1,891  male^i  and  3,152  females — to 
whom  were  i)ai<l  in  wages  a  total  of  $379,171.  The  selling  value  of 
the  product  amounted  to  $1,4(55,823. 

Cost  of  Living. — This  is  a  continuation  of  the  presentation  of  pre- 
vious yeai's,  and  ^hows  the  retnil  prices  of  50  item.s  of  food  and  other 
commodities  in  the  principil  markets  in  all  counties  of  the  State  in  the 
month  of  June,  1904.  ComparisouH  with  retail  prices  in  1898  are  also 
given,  showing  an  increiise  of  4.S4  per  cent  on  the  list  of  articles 
presented. 

C^ASH  Payment  of  Waoes  Law. — The  legislature  of  New  Jersey, 
at  itii  session  in  1899,  pa.'^sed  an  act  which  provided  that  all  employees, 
except  such  as  may  l>e  engaged  in  ugricultuml  work  or  us  watermen, 
should  l>e  paid  their  wages  in  lawful  money  of  the  United  States  at 
least  every  two  weeks.  The  statute,  although  general  in  its  applica- 
tion, was  especially  aimed  at  the  abuses  long  existing  in  the  glass  and 
mining  industries  of  the  State,  where  men  engaged  in  these  industries 
were  paid  for  their  labor  in  goods  supplied  out  of  stores  owned  by 
their  employers  and  seldom  received  any  part  of  their  wages  in  money. 

In  1898  the  State  bureau  of  lalxjr  made  an  investigation  of  the  dif- 
ferences in  prices  at  company  stores  and  at  ])rivat«  stores  in  the  same 
localities  of  certain  selected  articles  of  table  and  household  use  which 
were  of  the  same  grade  and  iiuality  at  both  cla^tses  of  stores,  with  the 
result  that  the  prices  averaged  13.82  per  cent  higher  at  the  company 
than  at  the  private  stores.  Again,  in  1904,  the  bureau  made  a  similar 
investigation  of  the  differences  in  prices  at  the  two  classes  of  stores, 
with  the  result  that  tlu»  prices  averaged  but  0.45  jxn*  cent  higher  at  the 
company  than  at  the  jmvatc  stores,  the  inquiry  showing  that  the  law 
for  the  payment  of  wages  in  money  had  been  of  material  benetit  to  the 
class  of  workmen  that  it  was  designed  to  help. 

Further,  it  is  stated,  the  cash  payment  of  wages  has  brought  al>out 
avery  noticeable  change  forthe  better  in  the  relations  existing  between 
the  workmen  and  tlieir  employers.  As  a  result  of  improved  condi- 
tions many  boys  and  girls  have  l>een  withdrawn  from  the  factories  by 
their  parents  and  either  sent  to  school  or  placed  in  higher  lines  of 
employment.  In  general,  since  the  enactment  of  the  law  the  work- 
nian'^s  financial  and  social  pt>sition  has  been  materially  advanced,  and 
without  detriment  or  loss  to  the  employer. 

Iuon-Ore  Minino. — This  section  of  the  report  consists  of  a  review 
of  the  iron  ore  mining  and  smelting  industries  in  New  Jersey  from 
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<*(ili)iuKl  tiino8  down  Ui  tho  proi^ent  Hnd  tahulnted  statintics  for  thr 
ywirs  1S!»5  to  1903.  For  1903,  s  nun«»s  roportod  th«  rmployment  of 
1.4*23  iK^r.sons,  Ut  whom  wi»ri>  \)H\ii  wa^ps  iig^rcj^irinjy  f745,381.  Th*^ 
t<jtal  paid  out  iri  wages  in  thiH  industry  duriiig  iho  nine-year  jieriod 
lHi»5  t<»  11K)3  nmountod  to  si^3/il'i,4S7.  In  the  .sm*»lring  indnstrv,  4 
furnacos  in  l'.»03  rojxjrttHl  the  «niploynn?ijt  of  1,204  porHons,  to  whom 
wen*  paid  wages  uj^^mjpitinjr  ;^3l»7,321.  Tho  total  paid  out  in  wajrcH 
in  thin  industry  during  tho  nine-ye»r  p<'rio<]  l«9ft  to  1W3  aniount«?d 
to  ifl,6!>a,237. 

Labok  Lkoislation  and  I)Eca?»ioN8  OK  CovKl*.  — This  confliatHof 
n  rrprodurtion  of  thf  lalHJi'  legi.shition  enacted  at  the  session  of  !!*04 
and  extnu't^  from  rettMit  (U»o3^)  diM'isions  of  tlm  NVw  .Terxoy  rtitirt.> 
on  »UJOs  atfecting  the  intorestw  of  labor. 

Industrial  IU:ttkrmknt-  Thi*-  part  nf  the  report  descrilM-s  in 
detail  the  various  iiiduHtrial  iK'tternieut  inntitutionh  now  in  operation  la 
Npw  Jersey  manufacturing  estahlishn»ents.  These  )»cttemn'nt  insli- 
tutionn  e.Htnldished  hy  employers  for  the  benefit  of  eenployc^es  com- 
prise  cluhroonis.  reading  rooms,  lihrarios,  edueiitional  clasne*, 
lectures,  rcH^reation  halln.  gyninat^iumH^  Imtha,  lunch  roonin,  rest 
rooms,  j>rotit-f*hMrinif  seheines.  Iienetit  ftmds,  prizes  for  useful  -^ug- 
gestiouH,  etc.,  in  fact  any  Institution  for  improving  ^TOciai  aiul  indu^lria^ 
conditions  and  niining  the  general  standard  iif  life  of  the  working 
people.  To  in(]uiries  siMit  to  2,0(H)  tirius  or  cor|>oi*ation8  eontndlinj: 
manufactuiing  est^iblishmenls,  510  n'plies  were  rp<'eive<l.  Of  thw 
number  75  came  from  firniH  who  were  in  a  position  to  give  valuable 
and  practical  itifornintio!!  relating  to  some  one  or  more  of  the  feature* 
for  the  Imtternient  of  factory  liff». 

Labor  CHROXOLonv. — This  record  is  for  they*yiren<ling  Septenil»er 
30,  1904.  During  the  period  there  were  521  cor|Hjrations  created, 
with  theavowed  intention  of  ostai»lishing  inanufacturingplants  in  New 
Jersey,  having  an  aggregate  capitalization  of  #97,038,800;  45  new 
buildings  were  erecti»d  and  equipped  for  manufacturing  purposes  and 
ai  old  plants  ujore  or  lessenlurged;  21  in<lustrial  plants  (none  employ- 
ing less  than  50  perswrns)  were  moved  into  New  Jersey  from  other 
States:  9  manufacturing  ]>lants  were  permanently  eli>se<i  and  3r»  clased 
f(»r  a  considerable  |>eriod;  111  plants  suffered  from  tire,  some  being 
totally  destroyed,  the  losses  of  8t  reporting  that  item  amounting  to 
$2,247,08(1;  weekly  wages  were  inereased  in  l(»  manufacturing  plants 
and  decreased  in  17;  224  employees  wen*  injuied  while  at  work,  of 
which  niunVter  25  died  from  tho  injuries  received;  there  were  12 
lalsu-  uni<»ns  established,  and  80  strikeis  of  greater  or  less  du 
occurred. 
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AUSTRIA. 

I}ie  Arbeiiseinstellvngen  und  Ayftsjierrtoir/en.  in  Oatetrek'h  vxihrend  dm 
Jahres  190S.  Herausjregeben  vorn  k.  k.  Arbeibwtatistischen  Amte 
ini  HandeLszninii^terium.     486  pp. 

This  volume  contaiiiH  the  tenth  atinuiil  report  of  the  Austrian  (iov- 
erninent  on  strikes  and  lockouts.  The  information,  which  is  compiled 
h\'  the  Austrian  labor  Vmreau,  is  given  in  the  form  of  an  analysis  and 
seven  tables  showing:  (L)  Strikes  according  to  googi-aphical  distnbu- 
tion;  (2)  strikes  at-cording  to  industries:  (8)  general  summary  of 
strikes;  (4)  comi>arative  summary  of  strikes  for  each  of  the  years  1894 
to  1903;  (5)  summary  of  strikes  for  the  years  1804  to  1903;  (*>)  details 
for  each  strike  in  UM»3;  (7)  details  for  each  lockout  in  1903.  An 
appendix  gives  a  brief  review  of  industrial  and  labor  conditions  in 
Austria,  statistics  of  trade  unions,  and  notes  concerning  the  strikes 
and  lockout**  reported  in  the  preceding  pages  of  the  report. 

Strikes.  -While  the,  number  of  strikes  and  the  number  of  estab- 
lishments atfected  in  19uH  were  considerably  above  the  average  for  the 
ten-year  period  beginning  with  lHii4,  th<^  number  of  strikers  was 
somewhat  below  the  av«M'age  for  the  siune  p<?riod.  Tht-ie  were  aoo.otiT 
days  lost  by  the  persons  directly  atfected  in  11*03  on  iucount  of  strikes, 
or  76.2  per  cent  more  than  \\\  the  preceding  \car.  During  the  year 
there  were  324  strikes,  which  atlVcted  1,731  establishments  and  involved 
4(>,216  strikers;  72,244  days  were  lost  by  the  5.245  other  employees 
thrown  out  of  emph)yment  on  account  of  strikes.  The  strikers  repre- 
sented H0.5  per  cent  of  the  total  number  of  employees  in  the  establish- 
ments affected.  The  average  number  of  strikers  in  each  strike  Mas 
143.  Of  the  total  strikers,  88.7  per  cent  were  males  and  11.3  per  cent 
were  females.  After  the  strikes  43,783  strikers  were  reemployed  and 
1,092  new  employees  took  places  formerly  occupied  by  strikers. 
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The  following  table  shows,  by  industries,  the  number  of  strikes, 
estahlitibnients  affected,  strikers  and  others  thrown  out  of  employ- 
ment, etc.,  during  the  year  1903: 


rtTR]KK8.  BY  INDUBTRIE8. 1908. 


Iiitliutr)'. 


KtrikvH. 


Mining 

Stunti,    kI<uv<    china,    and 

earthen  ware 

HetalH  and  mutalllc  ku<x1>*- 
Machineryand  infltnimentM 
Wooden    and    caoutchonc 

goods  

Leather,  hi<k>M,  bnu(het(,and 

feathcn* 

TextllcH 

Paper  hansInK  and  upliol- 

(itorinff 

ClothiUK 

Paper 

Food  products 

Chemical  pnKlucLx 

BuildlnK  tradi-H 

PrlntlnKand  publiyhing... 

Mercantile 

TmiiMportatlon 

Other  indiMtrleN 

Total 


KNtab- 

liHh- 

ment-*. 


ToUl 

I'mpluy- 

ee«. 


Num 
l>er. 


Strikers.         !  ^  ^ 
,  Othen 

Percent' *J"*" 

,employ-|«SEi7- 
eea 


New 
Striken  emptor' 
reem-         en 
ployed,      after 
Hirlkeii. 




_   . .  _ 





40 

4a 

22. 4M  1 

12,841 

.M.9 

429 

12,000 

m 

18 

IM 

4,148  1 

2.740 

66.1 

787 

2.  AM 

71 

84 

flo 

S.786  . 

2.988 

A0.8 

228 

2,748 

106 

18 

13 

2.076 

70B 

84.0 

20 

631 

m 

4S 

3(>l 

3,801 

2,H46 

74.9 

W 

2.516 

214 

» 

11 

4U7 

298 

73.2 

266 

22 

44 

48  ' 

i»,6S2  , 

r>,220 

64.2 

i.iw 

4.778 

M 

1 

I  . 

44  . 

89 

H8.6 

6 

16 

38 

811  : 

11.232 

7.946 

70.7 

228 

7.874 

49 

8 

10 

Wl 

249 

S8.2 

8 

171 

TO 

12 

2(1  ■ 

70fV 

482 

61.8 

82 

397 

27 

2 

5 

lOM  1 

107 

W.1 

90 

17 

87 

120 

Il.:t23 

9,645 

67.8 

2.2S9 

9,006 

m 

12 

12  ! 

31K 

179 

66.8 

67 

104 

■ 

4 

20 

217  ' 

190 

87.6 

10 

180 

t 

:t 

H  , 

mi  1 

299 

76.6 

14 

289 

u 

I 

1   . 

Mi 

43 

79.6 

40 

».4 

i,7ai  ' 

7«.a%M 

46,215 

60.6 

5,245 

4S,78> 

i.on 

Tlio  wooden  and  caoutchoiu^  goods  industry  had  the  largest  number 
of  strikers  (48)  in  11*<KJ,  while  the  largCHt  number  of  strikers  (12,341) 
was  in  tho  inining  industry.  Next  in  importance  with  regard  to  the 
number  of  Htrikers  involved  was  the  group  of  building  trades,  with 
9,r>4r>  p(»rsons.  Of  all  the  strikers  during  tho  year,  47.67  per  cent 
were  engaged  in  the  two  last-named  groups  of  industries. 
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In  the  presentation  of  .strikes  by  causes  the  oause  and  not  the  strike 
IS  taken  as  the  unit;  and  since  several  causes  frequently  operate  to 
bring  about  one  strike,  the  total  obtained  by  taking  into  account  the 
various  combinations  of  causes  usiiall}'  exceeds  the  number  of  strikes. 
Thus,  though  there  were  but  824  strikes  in  1908,  the  number  obtained 
by  taking  a  total  of  all  strikes  originating  from  the  reported  (*au8es  in 
various  combinations  was  385.  The  following  table  shows  the  causes 
of  the  strikes  for  liM)3,  by  industries: 


t'AUKKS  OF  KTK1KU8.  BY  INtM'STRIES.  190». 

[8trik«a  due  ti>  two  or  morv  caiues  have  been  tabulated  under  each  cauMc:  heiu*t'  th«'  totnlh  for  thin 
table  do  not  agree  with  those  for  the  preeedlnjr  tnble.] 
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Food  prodnctfl 

Chemical  prodiic-ti* 
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Printing  and   publlsh- 
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Transponatlon 

Other  Induj'lrie" 


12  ' 
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i; 

1 

4 

41 

2 

.t 

a 

9 

3 

1 

m 

4  • 

1 

' 

16 

5 

'            S  > 

1 

7* 

til 

•:   '' 

1 
■A 

1 

8 

V* 

4K 

Total. 


151 


:w 


:« 


:«:. 
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Aa  in  previous  years,  the  most  frequent  causes  of  strikes  were  the 
demands  for  increased  wa^es  and  fur  reduction  of  hours.  Of  the  385 
causes  of  strikes,  151,  or  3!^22  pt)r  cent,  wore  demands  for  increase  of 
wages,  and  <>1,  or  15.84  per  cent,  were  demands  for  reduction  of  hours. 

The  following  tal)le  shows  tho  results  of  strikes,  by  industries: 


UKriULTS  OF  HTRIKKW.  BV  INDITSTKIKS.  1903. 


hidiiHtry 


Htrikt>». 


*««'"H  partly. 


Mlniiiff 
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vn 
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Paper 

Food  pniductH 
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Other  indufitrlt'H 


>;;i 


2 

1 
16  1 


Total. 


Buc- 
reedcd. 


40 

18 

34 
18 

4H 
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44 

1 
38 

S 
12 

2 
37 
11  I 

1 

.1 
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Striken. 


I    Suc- 
ceeded Failed. 


Total. 


I  p«rtly. 


,4U        .\846  j     12,t«l 


51 
771 
446 
7-27 

76 

409 


2f>4 


I 

2.606  , 
l.OUO 

106  I 
1,610 

141 

3.468 


,4K2 
59 


Total. 


141 


1-27 


321 


7,476 
79 
96 

64 

7,241 

*  27 

170 


2V9 


IM 
S66 
lU 

ao9 

81 
1,843 

99 

217 

.    170 

SSI 

4S 
922 

98 

20 


31.436     10,  ISO       46,ZU 


2.74D 

2.  AH 

706 

2,»H 

2» 


7,946 

2a 

411 

9,G« 
171 
IN 


Of  the  total  nuiiilMM'of  strikes  in  l!M»3,  17.3  i>er  cent  succeeded,  43.5 
j)er  cent  su<!ceeded  ])urtly,  and  H9.2  j)er  cent  failed.  Of  the  total 
nunilx'r  of  strikers,  \0  ^H>r  cent  were  engaged  in  strikes  which  sue- 
ce<^ded,  <>S  i>er  cent  in  strikes  which  succeeded  partly,  and  22  per 
cent  in  strikes  which  failed. 

Tho  following  table  shows  the  results  of  the  strikes  in  1903,  accord- 
ing to  their  <lurution: 

RKSULTS  OK  .STUIKKS.  BY  DI'KATION,  IWW. 


DayM  (ttdiimtlo?!. 
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l>UbLICATIONS — AUSTRIA 


Strikes  dcrks'O  Ten  YEARs.~The  following  table  shows  the  num- 
ber and  extent  of  the  strikes  in  Austria  for  the  period  during  whii'h 
the  ministry  of  commerce  has  published  reports  on  dtrikes: 


STRIKES.  BY   YEARB.  18M  TO  1903. 


V«Ar. 

Strike*. 

EirtAb- 

Iteb- 

mentaU- 

f«ot»d. 

8trikax». 

Per  L-cni 
oentrtk- 
en  of  Uh 
Ulam- 
ployMH. 

DftytfloM. 

18M .-*— i 
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299 

806 
246 
256 
811 
808 
270 
361 
824 

2,542 
874 

1.499 
651 
886 

i.sao 

1,008 

719 

1.1B4 

l,7»l 

67.061 
aR,6fiC> 
66,  XH 
88,467 
89,656 
54,768 
105,128 
24,S70 
87,471 
16,216 

69.47 

fie.68 

65.72 
69.08 

56.86 
60.28 
«?.29 
18.47 
48.96 

eaea 

SS:SS 

IWl     . 

1096 

Igffl 

866,008 
S3S.6U 

1,029.9(17 

8.488,968 

157,744 

1S98 ,- 

IKBV 

1900 

]90l 

19© 

384,016 

1MB 

600,867 

The  number  of  strikes  and  the  number  of  strikers  for  each  year  of 
the  ten-3*ear  perio<l  are  ^hown,  by  industries,  in  the  following  two  tables: 


STRIKES.  BY  INDUSTRIES,  ISM  Til  1908. 


K„ 

Btooe. 

Mlni«.     <S 

cftrthen 

Meuto 

and 
meulllc 
goods. 
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ery and 
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Total. 

laM 

U               22 
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11                29 

26               27 
29               27 
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Total. 
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STRIKERS,  BY  [NDD8TRIES.  18M  TO  1901. 
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4,689 
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889 

1,013 

706 

9.790 
2,338 
5,973 
1.383 
1.318 
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1.391 
2,928 
1.312 
2,846 

6.817 
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8.171 
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«7,S»2 

80.752 

66.121 
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The  cauHes  of  Htrikes  for  the  ten-year  period  are  shown  in  the  fol- 
lowing table,  the  (*ause  and  not  the  strike  being  made  the  unit: 

<:AirKK8  OP  HTKIKKH,  IHM  TO  1MB. 

[HtrlkvN  (till-  to  tu'u  (ir  more  cauacH  Imvi-  Itocn  tnbiiliited  under  mch  cauw;  hencw  ihe  total*  for  thl* 
tahlff  du  not  oktw  with  th<>^  for  the  prvcedtng  tablos.) 
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Till'  folIowinjT  luble  shows,  Tor  iM>th  strikes  and  strikwrs,  during;  each 
yoar  of  tho  p*M'iod.  tlu'  rt'sultw  oxprossod  in  |M»rcentagos: 


KKsri/rs  OF  !4TKIKI<>t.  llflM  To  I9ua. 
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27.  A 

Ii<MK<>i"rs.  TluTo  wiTti  H  Itwkoiils  reportrd  in  1I*()3,  1  each  U>ing 
(iur  to  llio  ui'liitrai'v  rodiiclion  of  liours  <»n  Saturday  l»y  thcMUiiployoes, 
to  lUv.  rrfusid  of  oinployi'os  to  nc<'i»<l('  to  a  ivductioii  of  wages,  to 
iii^iiliordiniilion  to  tlu^  siijM'rintcndcnl.  to  llic  rtd'usal  of  oin|)lovo('s  to 
miIi.sciiIm*  t(»  slio[t  i'u)r.<.  to  tlit*  di'iiiaiid  lor  <  otu-rssioiis  ^ilnilal'  to  those 
ohiaiiH'd  Itv  ^trikcis,  whilt*  .'!  wciv  uiidtTliikrii  to  foi'<:e  .Nlrikors  in 
oilirr  t|r|>:irtni4'nt.s  to  n'snnif  work. 
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The  following  table  contains  stutifitics  of  lockouts  for  tlie  {period 
1894  to  1903: 

LOCKOITTS.  BY  YKAR8,  19H  TO  IMS, 
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FRANCE. 

PStatUtiqne  d^s  Grh>H  et  tUs  RecoHr»  it  ht  OonciUailon  ft  a  r Arbitrage 
Survenns  Pendant  PAnnm  I90^»     Direction  du  Travail,  Minist^re 

du  Commerce,  de  ITndustrie,  des  Postes  et  des  Telegraph es.     xix, 

778  pp. 

The  present  volume  Ls  the  fourteenth  of  a  series  of  annual  reports 
on  striken  and  conriliatioii  atul  arbitnition  issued  Uy  the  Frenrh  lal>or 
bureau.  The  infonnution  is  presented  in  the  same  form  as  in  previou.s 
reports. 

Strikks.— During  the  year  lti04  there  were  1,026  strikes,  involving 
17,2o(»  estahllshmontjs,  271,OV>7  strikers,  and  37,943  other  persons  thrown 
out  of  work  on  account  of  strikes.  Of  the  strikers,  223,930  were  men, 
37,94'J  were  women,  and  9,225  were  children.  The  strikes  caused  a 
total  loss  of  3,297,537  working  days  })y  .-strikers  and  707,347  hy  other 
employees  thrown  out  of  work,  or  a  totiil  of  3,934,884  working  days. 
In  1903  there  wore  567  striken,  in  which  123,151  strikers  were  Involved 
and  ll,2H8  other  employeeji  were  thro\vn  out  of  work,  causing  aa 
aggregate  loss  of  2,441,944  working  days.  While  the  numl>er  of 
strikers  onurring during  19<>4  was  nearly  double  that  of  the  preceding 
year,  it  should  he  ohsorved  that  the  increase  was  confined  mainly  to 
strikes  of  short  duration,  672  striken,  or  65.5  per  cent  of  the  total 
number  occurring  in  \9(>4^  lusting  one  week  or  leas,  and  of  these  195 
hunted  only  one  day  or  less.  Tho  nvenige  number  of  days  lost  per 
striker  in  1903  was  18,  while  in  1904  the  average  was  reduced  to  12, 
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«-   M.VVIN    i»r    THE    BUKEAU    OF    LABOR. 

M»  m:  ' :<f5i  ill  1H<4,  *mj  inTolved  but  I  establishment  each, 

^v      '\'ii\  :i  Co  o  estab1ishnient8,  iili  from  i>  to  10  estabH>b- 

•  -:i>    IL  to  25  establiKhincnts.  51  from  26  to  50  establish- 

.  ,,•  s<  :'viuoL  to  1(H)  establishments.     i)f  the  remaining  Htrikes 

.'.MAi  v»vor    h>»  e.stablishiuent*  ea(*h.  and  for  3  the  number  of 

.  '.  *.i«u'titN  ;.*oul».i  not  be  jisi:ertaiiied.     In  77o  strikes,  all  or  a  part 

.•  NinkiniT   oiupl»»y**e:j    wi^re   orjranizod.     The  employers   were 

.  .   .,,    v  oiirunizod  in  H73  strikes.     Twenty  workinjfraen\s  unionB 

.  vim>loyors"  u>sociatii)ns  were  organized  during  the  progress  of 

■■.   loJiaioly  following  striki^s.     In  3i*  strikes  regular  aid  was  given 

••\  '  I  »v'r  or»;anizati(ms  to  their  strikinjf  members. 

V  *i  I  Uo  1 .0'J»»  strikes.  2i>7,  or  i^s.w  per  cent,  involving  53,555  strikers, 
ii.^rr.U'd;  :VM  strikes,  or  38.4  per  cent,  involving  168,034  strikers, 
iuaai'iIihI  iwrtly.and  33r>  strikes,  or  32.7  per  rent,  involving  49,508 
■uiUxiN,  fulled.  Tlie  percciitajfe  of  slrikei's  involved  in  the  three 
1 1 1 .  r^  »>f  strikes  were  li».7  per  cent,  62.<»  per  cent,  and  18.3  per  cent, 
lo  .|u'rii\  I'ly.  In  5i»H  strikes,  the  striking  employees  were  time  work- 
n-.,  uliile  in  23S  they  worked  hy  the  piece,  and  in  the  remaining  100, 
lt\  Intih  time  and  piece. 

I'hr  I  wo  tables  following  show  by  groups  of  industries  the  numl>er 
111  A  t  iki'f.  strikers,  and  estaf)lishments  involved,  according  to  the  results 
111'  strikes;  also  thi*  days  of  work  lost  by  all  employees,  and  the  number 
i<r  '.trikcrs  ])er  l.oiiO  working  people  in  ea<'h  <rroup  of  industries: 

m:IKI-    \M>   K*I  AHlJ'FfMKVr-   INVorA'Kh.   KY  UKori'S  OK  INDrSTRIEP  AXD 


Si  »»•«■( 

.-dt'd 

Sii(-i:eiMh*i| 
prirtly. 

Falliii. 

To 

tal. 

lii<liiMr\ , 

—  _  _  . 

i:>iiii»- 

Kstdb- 

n- 

tAb- 

:  l->tHb- 

,  siriki-s. 

IMi- 

Slrik<-. 

11 

«h- 

Strikes. 

11 

sh- 

Strikeli. 

<    IlKh- 

IM<'I.I<. 

m«. 

•ni*.. 

mentn. 

mont.". 

ttii''   ii'n-try.  uimI  (isli- 

Ti> 

:(  2M11 

— 

,  v.f.i 

14 
7 

172 
7 

149 

10,  WO 
lit 



1 

4 

III.'        

1 

K 

y 

17 

- 

ft 

■-•78 

11 

18 
86 
21 

•Jfi 

1,-J*2 

32 

...In.  [^ 

!) 

;i7l 

11 

9 

1 

1 

>.t    I'lllitlliU 

u 

■; 

lU 

71 

Ifi 

KM 

32 

I8S 

■■I  ',>llMr 

1              lit 

TA 

II 

H-J 

•J3 

99 

47 

2M 

;l** 

It, 

NJ 

IC.) 

t):i 

S9 

181 

574 

1  i.-Hiiiiir,  (-!<■  . . 

I 

1 

■1 

li 

K 

H 

18 

15 

'  ■  '*f<    

y.i 

llKt 

ir; 

171 

11 

17 

43 

291 

IVHTk     .. 

'. 

i',:t 

K 

l'-li 

1 

1 

14 

1A4 

!.■         

■J 

■^  : 

7 

y 

;i 

3 

12 

U 

.     Am.-      

L"! 

IJl 

.:i 

11.'' 

11 

77 

m 

819 

■ii.ittl  HiTk 

•• 

■y 

] 

1 

3 

3 

.ti.-ni\;ir.-.  L'!u".  •('-.. 

in 

'<T 

■-'-■: 

"  -.i' 

I.; 

Iri 

4« 

121 

l--iir     nil-.   f\"'!ii.tit- 

1 

■  ..-.:    r1.       U.Tk  1   

Jx, 

^•J 

(.;t{ 

11 

i7i» : 

lOS 

898 

.  1.  ,>ii  iiiitl  l.ii:iiL:ii!:. . . 

■'•' 

>^^•J 

(.1 

1, 

,i<^ 

*i.'i 

I4'.l 

1K6 

2.1W 

ft,  nfi         ri'ii    Kt.'.e".         ;«f>     i.L-jii     i.<W6       17. -jw 


FORRIGN   STATISTICAL   PUBLICATIONS — FBANCE. 


525 


STRIKERS  AND   DAA'S  OF  WORK   I/>8T  BY  ALL  EMI'LOYRES  THROWN  Ol'T  OF  WORK  BY 
STRIKES  IS  ISM,  BY  GROII'S  OF  INDrSTRIES. 
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a  Based  on  the  census  of  1896. 

6!ncliided  fu  building  (stone,  tile,  excavating,  roofing,  etc.,  work). 

<"  Including  building  i  wooi.1wurk). 

dBaned  on  the  tuial  number  of  industrial  working  ftcople  In  France. 
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Of  tlio  17  gn>u|)s  of  industrie:^  ttlK>ve  shown,  3,  namely,  textiles,  trans- 
portationand  handling,  and  agriculture,  forestr}',  and  tisheries  together 
furnished  more  than  50  \wr  i^ent  of  the  total  numlwr  of  strikes  during 
the  year.  With  regard  to  the  numtier  of  strikers,  these  8  groups  fur- 
nished slightl}'  more  than  73  per  cent.  Tlie  principal  data  as  to  strikes 
ai"e  shown  by  causes  in  the  two  tables  following: 

STRIKES,  BY  ('Al'SES  ANf>  KKSrUTS.  1«M. 

[Strikes  <)iitt  t>*  t\v'(»  or  inort>  cauiwf  hart*  bo.Mi  ttibiilat««l  undor  itach  i-aii^;  h«nf*«  th«  ttiCils  for  thia 
tablv  <Iq  luit  agrvo  with  thtHu-  for  tht>  )iriH'tHlinK  liible*.] 
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The  most  frequent  causes  of  strikes  during  the  year  were  wage  dis- 
putes, the  demands  for  increased  wages,  alone  or  in  conjunction  with 
other  demands,  having  figured  in  501  strikes  (58  per  cent  of  the  total 
number  of  strikes  for  the  year)  involving  184,721  strikers  (68  per  cent 
of  the  total  number  of  strikers),  and  causing  a  loss  of  3,140,219  work- 
ing-days, which  includes  days  lost  by  persons  other  than  strikers 
who  were  thrown  out  of  employment  on  account  of  strike.  Of  these 
demands,  170  were  successful  for  29,871  strikers,  252  partly  success- 
ful for  138,994  strikers,  and  169,  involving  16,856  strikers,  failed. 
The  next  two  tables  show,  respectively,  the  results  of  strikes  by  dura- 
tion and  the  duration  and  results  of  strikes  by  number  of  strikers 
involved. 

STRIKES  AND  STRIKERS,  BY  IJITRATION  OP  STRIKES  ANI>  RESULTS.  1904. 
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STRIKES  IN  WHICH  EACH  CLASSIFIED  NUMBER  OF  STRIKERS  WERE   INVOLVED,  BY 
RESl'LTS  AND  DURATION.  1904. 
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HILLKTIN    OF   THE    BUREAU    OF    LABOR. 

till  '>,'  ol'f^orvi'd  that  the  percentajje  of  successful  strikes  isgreat- 
I  till'  ru^o  ot'  tho.sc  which  had  a  duration  of  7  days  or  less,  or  35.71 
.  :■!,  wliilo  t\n- those  whicli  continued  for  more  than  30  days  less 
'•'  p\'i'  vvut  tenwinated  favorably  to  the  strikers.  In  the  classes 
•  vliivN,  and  l(»  to  30  days,  the  percentages  of  successful  strikes 
.  .'J  imd  li».()I,  respectively.  The  following  table  gives  a  sum- 
■  II  It  \  i>i  the  most  important  strike  statistics  for  each  of  the  years  1894 

i*'rATIJjTI('S  OF  STRIKES,  BY  YEARS,  1«M  TO  IHW. 
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Conciliation  ani>  Auuitkation.  — During  the  year  190^  recourse 
li»  ilu'  law  of  DecetnluT  27,  1X1*2,  in  regard  to  the  conciliation  and 
uil>ilr:iii*>n  (')  4)f  liihor  difsputes  was  had  in  247  disputes.  In  9  cases 
riM'oiii'M'  was  liad  to  tlie  hiw  before  cessation  of  work  had  occurred, 
ill  *..*  of  wliieli  the  demands  (tf  the  (Muployees  wen^  acceded  to  and  in  4 
ca-'ts  :i  ronipi'uniisc  eilerted.  In  1  cast'  t\n\  employers  refused  the 
(iilVr  ot'  t'oiiciliatioii.  and  a  strike  was  dechired.  In  the  remaining  2 
r;isi-.  ruininiKces  of  conciliation  were  fdi'iiied,  l)ut  in  neither  case  was 
;i  -iiilvc  averted.  Tlie  nuiiiher  of  disputes  in  which  tlie  a]>plication  of 
ilie  l:n\  was  requested  in  lttii4  is  etpial  to  24.07  percent  of  the  number 
i.r  •.tiiKe>  tliiit  a<'tual!y  occiii'retl  during  the  year.  During  the  jn'eceding 
rhveii  \ear  period  >iich  recourse  was  liad  in  a  nuiuberof  disputes,  equal 
(.•  ■■  ;  '.'I  per  roni  of  the  total  strikes  for  tlio  period.  Requests  for  the 
i|ipli»:ilion  of  tile  law  during  \U{}\  were  nia<le  by  empUn'ces  in  115 
.li  piili-^.  hy  employers  in  |o  disputes,  and  by  euq^loyees  and  employ- 
.  I  iiiiiicd  in  iJ  di^i)utes.  In  the  other  I  HI  disputes  in  which  recourse 
VN  I  \\  id  (o  tlie  law  the  initiative  was  taken  hy  justices  of  the  peace. 
\  i.M-  result^,  it  was  found  tha(  -I  strikes  Iiad  terminatt^d  by  agrce- 
■  '  '»,t\\een  employer>and  employees  before  committt^es  of  concilia- 
.  »*.T  fi»rnietl.  The  oiler  of  conciliation  was  rejected  in  7l>  of  the 
.     .  ■■lining  disputes,  the  rejecliou  coming  from  employers  in  68 


•\i«i.iiis  id"  tliis  law  see  l>nlletiii  ni  llie  Department  of  l^ljor,  No,  25, 
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cases,  from  ilu^  oiiiployocs  in  tl  4':is<:s,  ami  from  )H>tli  employers  and 
employees  in  5  cases.  In  13  of  the  TV)  cases  in  which  oonriliatiou  was 
rejected  the  dispute  was  terminated  on  the  employees  withdrawing 
their  demands  or  accepting  concessions  pn'vit>nMly  offered,  while  in 
the  t)6  otiier  cases  strikes  were  declared  ov  continued. 

Committees  of  conciliation  weix?  constituted  for  the  Acttlement  of  the 
remuininjj  UU  disputes.  One  liundrcd  and  eijrht  of  these  disputes 
were  settled  directly  by  such  coniuiittees,  and  of  tlie  bi>  disputes 
remaininjT  8  were  settled  by  arbitration  and  S  were  settled  by  the  par- 
tics  themselves,  after  having  appeared  without  success  before  corumit- 
tees  of  conciliation.  Strikes  were  dechired  or  continuetl  after  the 
failure  of  conciliation  and  arbitration  in  the  4U  remaining  disputes. 

The  following  is  a  siuumary  stiitenient  in  regard  to  disputes  in  which 
recourse  was  had  to  the  law  concerning  conciliation  and  arbitration 
during  11K)4  and  for  the  preceding  eleven  years,  taken  collectively: 


^ 


SrMMARV  OP  CASES   IN  WHICH    RE*X)rR8E  WAS   MAD  TO  THE  LAW  ("(JNCERNINU 
CO.VCILIATION  AND  ARBITRATION.  1898  TO  1908  AKV  lUL 


■                                                                  Hem. 

ISM  to 

IMN. 

^BBSfeil  r"*"*^'- '^' -•'-'i^'- 

1,405 

LOQi 

^■DHinitrt  in  whirh  rpinriirw  vrat  hwl  Ti^- thr  la^r  nrifW ., , , 

aS 

DispolCKftottled: 

BefMiv  ihe  rrentlon  of  committees  of  concltlation 

M 
33 

4 

L           After  rffii»n.l  of  request  lur  com'tlliiUon 

18 

■            Dir»'i  llv  hy  romniiLtoen  oi  coiirilLntion 

IDA 

■          By  Arbl'tralion 

ft 

K           DIreoUf  by  the  partlea,  &ft«r  Iiaring  bad  recounc  to  conellltttloQ 

ft 

"              Ttital  cMWi  urttled  thrrni^h  the  Hpiillrdtion  of  thy  Uw 

^.■105 

c]42 

Bcrlkes  reflildofror  contlnnlnc:                                                                 t 

After  rafuiftl  of  ruqmiit  f or ctinctUfttlon 

M7 

»42 

M 

After  talluroof  rerourso  to  conrilintion  aTnl  arbitrHtlon 

40 

Total  cweti  of  iftilur^  after  application  ol  U»e  Iah*..... 

809 

/106 

I 


I 

I 


«Tbe  number  of  Krrncea  reported  for  18M  to  1903  wu 5,307.  AiMImk  the  number  reported  for  ]908>  or 
M}strtke<>.  glvc^  n.K?-!.    T\\v  flgunware  plven,  however.  iu»  fouinl  In  the  repnrt  for  19W. 

ft  The  sum  of  Hem*  given  in  prevloua  reports  t«87.  The  number  Is  ti^-re  ^(ven  U5  found  in  the  report 
fir  1904. 

cThe  >um  of  item^  fflven  In  previous  reports  Is  855,  involving  352  dlffpute«,  inaamiieh  na  In  3  oaMt 
two  coniniittee--*  were  formed,  tnus  causinj;  a  dupllcadon  in  the  count.  The  number  t>  here  given  a« 
(oiin<l  in  the  refMirt  for  19IM. 

•<  The  ^Mtn  of  itemii  Is  596.  hut  flKures  arc  elvcn  an  found  In  the  report  for  I9(H. 

'The  film  of  itoniK  [s  Ml,  hui  ftguren  arefclvvn  an  found  In  the  r(>i>ort  for  1904. 

/The  »um  of  Ucma  la  106,  but  tlgiirea  are  given  a»  found  in  the  rcjiort  for  1904. 

The  aTx)ve  suniniar}*  shows  that  of  *247  disputes  con.sidered  in  1904, 
143  were  settled  directly  or  indirectly  through  tlie  application  of  the 
law  of  1892,  and  in  the  case  of  105  the  reeourse  to  the  law  proved 
fruitless.  Of  the  14::i  disputes  t-ettle<l,  32  were  favonihle  to  the  de- 
mands of  the  empIo3'ees,  95  resulted  in  a  compromise,  and  15  were 
unfovorable  to  the  employees.  In  the  105  disputes  which  continued 
after  the  faihirc  of  attempts>  nt  eoneiliatiiin  and  arliitrntion  the  em- 
ployees sneceeded  Iti  12,  partly  succeeded  in  4:2,  and  failed  in  51  <ases. 
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GERMANY. 

Stvtriku   und  Amssperrunfjen    an  Jahre  1904:     Bearbeitet  iin  Kaiser- 
lichen  Statistischen  Ami.     -149  pp. 

Thi.s  is  the  sixth  annual  report  on  strikes  and  lockouts  issued  by  the 
Gcnnan  imi>erial  ritatistieal  bureau.  The  report  containa  analyses  and 
suninmries  of  the  strikes  and  lockouts  in  19<)4,  copies  of  schedules  of 
inquiry,  a  discussion  of  the  methods  pursued  in  different  countries  in 
th(»  collection  and  compilation  of  strike  data,  and  tables  showing  in 
detail,  by  locality  and  industry  for  each  dispute,  the  duration,  estab- 
lishments affected,  total  nural)er  of  employees,  strikers  and  others 
thrown  out  of  employment,  causes,  results,  manner  of  settlement,  etc. 
The  data  relate  to  disputes  cndinjr  in  1904. 

Strikes. — During  10(>4  there  were  1,870  strikes  reported,  affecting 
I0,3:il  establishments.  Operations  were  completely  suspended  in  9,101 
estiiblishmcnts.  Of  a  total  of  273,3**4  employees  in  the  establishments 
affected,  11H,4S0  particii>ated  in  the  strikes  and  6,788  others  were 
tin-own  out  of  employment  on  a^'count  of  them. 

The  following  table  shows  the  results  of  the  strikes  in  1904: 

KKsrLTs  uF  strikp:.s.  uxm. 

[Thf  rolunm  Iit-udi-fl  "Strlkf-rs"  i*h»ws  the  maxlTnuin  nmiibor  of  Ktrlkcrs  at  any  time  duringr  strike.] 


striki.--. 

K-iuhliMh- 

nicnts 
nJIoctiHl. 

1.07-2 
0,  Tlf, 

Total  em- 
l)Ioyi'c;<  In 
e«mbli!*h- 

iucuUj 
iiirwted. 

Strikers. 

Othcff 

tlutjwn  out 

of  work. 

7:W 

63,321 
31,593 

2.360 

2,567 

l.STU 

10.  y-ii 

■^7i,:\iA  i 

113, 4K) 

ii,7«8 

l!.f-iilt  of -trikt 


S,H-.-.  —  l...l 

Sii'''i-»<l.tl  piirllv 

Vn:U<\ 

T'.'al 

'Vhr.  number  of  strikes  tluit  failed  was  ;>U.:i  of  tlio  totiil,  while  the 
proportion  <»f  persons  participating  in  unsuccessful  strikes  was  30.5 
jM-r  cent  of  tlie  total  number  of  strikers.  Only  14.(5  i>er  cent  of  the 
>trikcrs,  representing  10.4  per  cent  of  the  establishments  affected, 
weie  ciiirjined  in  successful  strikes. 
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The  following'-  tjihle  shows,  *»y  prirK-ijml  groups  of  iudiwlru'**,  Ihi? 
uutuber  and  r»*MJillci  of  tstrikf-s,  the  iiuiiiIht  of  c.stal>li>hnion(f4  and 
strikers  involved^  and  thu  number  of  other  cinployocs  thrown  out  of 
work  on  awount  of  strikct;  during  the  year  11^04: 

MMMAKY  OF  STKIKEJi.  BY  liEOCI^  OF  INiaSTRJKS.  IWW. 
[The  njlumn  hLmilcal  "Strntcxs"  tltowi  tlie  uuuUmujii  iiumbcr  vf  strffcea  «t  may  Unw  durlucauike.) 


Total 
fllrlkes. 

Strlkn  wUek— 

bub- 

lliitv 

ia«nbb 

Oth(» 

Indiatn'. 

8oc- 
ceedfld. 

Suc- 
ceeded 

PaUvd. 

Strlk- 

pl..>.f* 
thrown 
otitof 
Wfrt-k. 

Mfnlnjr.  Bmrltlny.  salt,  ntwl  pMt  evtmctiOQ. 

W 

06 
IM 
7» 
M 

3 
9 

n 

17 
»6 

74 
7i 
742 

23 

i 

» 

T 
30 
M 
8 
6 

5' 

2 
Vt 
114 
18 
17 
182 
S 

2 
9 
12 

10 
M 
M 

n 

7 

1 

U 

« 

8 

IM 

29 

29 

s 

21 
M 

7 
41 
07 
» 
13 

1 

1i 
11 
1« 

m 

37 
98 
395 

a 

19 

38 
3ai 
7S4 
IM 

37 

33 

M 

279 

1,3W 

4.118 
33 

85 

in 

139 

MM 
0.611 
8.48H 
&,V» 
l.AM 

l» 
8.1M 
2,144 

Utt 
13,386 
7.743 
8.  WO 

1(S 
1.388 
S,0»6 

281 

KctnlHiirk   

3V7 

Uarlitnt'O',  if-Hth  MiiU  iii^lnimeDls 

S66 

CbeailcttiH 

FDn»try  pn^ducu,  lighting  iiuitttrUl*,  and 
vanilshuk 

Textiles -, ,... 

514 

pMiM^r 

11 

LcHibffr  

Wtnnli'ii  WMrv  bimI  curved  Koods. ...  ........ 

'OM 

FimkI  pnvJurtA                   ...  .     ......  .... 

ss 

Clothuig  aad  dettning - 

BuiMifiK^  trndi'v 

PHntltiK  aii<I  puhllslilng ,.,..... 

17 

7 

E^&lnllne^.  mullpture.decoratloo,  and  ATtlBtlc 
work.                          

(Vrtnincrpittl  ftnplofmcnt 

TmnimortaUoQ ..   ...  ..     ... 

*« 

Toul 

l.SIO 

4« 

<«6 

733 

iu.m 

113.480 

c.7«a 

Tho  gronp  of  I>nilding'  tTTidpi*,  as  in  ])ri»vioiis  yrnrs,  had  the  lar^st 
niinil)er  of  strikes,  strikers,  and  cjitahlishments  atfeoted,  4l*,*>15,  or 
43.7  percent,  of  all  the  strikei"s during  1*J)H  being  persons  engaged  in 
this  industry.  Of  tho  huilding-ti'ade.s  strikes  39.7  per  cent  were  fail- 
ures. Next  in  iiiiporUinre  with  regaixl  to  tho  nunil>er  of  |x>rsons 
involved  were  the  groups  of  wooden  ware  and  car\'ed  goods,  of  metal 
work,  and  of  food  products.  These  four  groups  included  61K8  jwr 
cent  of  all  strikers. 

The  uext  two  tables  sliow,  resixictively,  tho  results  of  ntrikcs  accord- 
ing to  their  duration  and  according  to  the  number  of  strikers  involved: 

SIMMAUV  OF  STRIKFJ5.  UY  I>ntATU»N.  1901. 

[Tti«)colainit  hettdotl  "Strlkrm"  iihnwBtbe  mAXimum  number  ufrtrlkunKt  any  time  darltur  tftrtktt.] 


TriUl 
«lrlk^«. 

striken  wbicb— 

Estab- 

Itiih- 
rounu. 

StHkt^mt. 

Oihur 

Days  of  duntion. 

8ur- 
eeeded. 

But- 
c«cded 
partly. 

Fkllvl. 

ployee. 

til  row  n 
ouiot 
work. 

Lam  than  1  ............. ... 

160 
674 
3M 
279 
IM 
132 
130 

U 
237 

M 

38 

a 

3 

1 

34 

213 
00 

132 
70 
56 
53 
35 

70 
tH 

107 
90 
fiO 
08 

BO 
«9 

391 
1.107 

038 
3,6M 
1,224 

747 

i,r<d 

MRI 
3U,IVI0 
U,(i75 
10.333 
12.020 

9.8WJ 
13.09ft 
111.3:18 

•sxx 

lUih       

2.4(W 

Otil  10 ,,, 

W7-J 

II  to  20 , 

im 

31U>3l)    

7U7 

SlkifO    

317 

51  Co  100 

918 

101  or  oTer....... ........ ...... 

6»i 

Total 

I, em 

*n 

Oba 

738 

10,331 

113,480 

0.7W 
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SIMMARY  OF  STRIKES,  BY  NUMBER  OF  STRIKERS  IXVOLVED,  19M. 
[Tli»T>)lumn  liemlcd  "i<trlkcn«"  sliou-s  thv  mnxliuuiu  number  uf  strikt'is  nt  any  time  during  Btiike.] 


strikers  involved. 


2U»."i 

titolO 
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. 
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striken. 

plojcw 
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work. 

17            ai 

TO 
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49 

IWl 

?2                 ^^ 

IW 

^i 

3.223 

4S1 

i^t 

124              127 

17& 

6«( 

6,430 

4«Z 

•JGG 

68               101 

» 

520 

e,-m 

2Ba 

•232 

51               IWl 

7?t 

ii;io 

vja2 

9*6 

2-11 

til  ]             113 

77 

1,471 

i*.m 

1.347 

137 

IS  1              79 

JO 

1,349 

le.arie 

U2» 

74 

7                 40 

37 

],»m 

!a,47i 

i.sm 

27 

I                 20 

(I 

S,73a 

2S,3&3 

ftiii 

1,»«70 

-I-19  1             i-^ 

73a 

iD.sai 

]13,4» 

*i,788 

Tho  followiiijr  talihi  .shows  the  result**  of  strikiss  in  190i,  by  lauses 

or  objects: 

STRIKK!?.  BY  OAl'SKS  ANI»  RESILTS.  JW4. 

[sirikt's  dm-  to  iwonr  inon' iffluwi  havo  been  tabuliitfd  undiT  each  punw;  heucu  the  tutalii  for  tbis 
lablt'  «!o  not  agrif  with  thoHu  for  tlio  itrueiMllng  tjittlei'.] 


Strikes  which— 


Caux'  or  nbjt'i't. 


AKaiii>.t  iTduclioii  of  wnffes 

For  iiHT«'iist;  of  uafien 

For  fxtra  ratt;  foroverlinn' 

For  ■■xtni  |niy  for  sfcoiulary  work 
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For  (lisi-hiirir'-'or  ii^ain-t  )'iu|>ioyini-nt  of  ci-riain  |hts"iis... 

For  ili^i'ltar:^!-  oi  fort.'int'ii.  i-Tc  .', 
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For  ri'f'U'iiini'U  ^f  (■■uuiniltfi'  of  i-niiihtyce^ j 
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8S 
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20 

71 

II 

42 

IS 

21 

4 

10 

10 
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7 

45 
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10 
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3 
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yii  : 
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Sn 

i:i  , 

/ 

14 
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17 

1 

9 

7 
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:t 

38 

17 
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in 

12 

10 

25 

11 

& 

9 

i:'2 

12 

71 

39 

224  1 

<h} 
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56 

;t:>i 

4'.> 
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The  li'siilts  of  >trik('s  for  tho  ^ix-yciir  [xTiod,  IS'.K*  to  liH>4,  are 
liowM  in  tln'  t:il)Ii'  follow  inji;: 

I:K>I1,T>  uK  .-TKIKI.S,    iv'.i  To  JlhU. 
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PtT  rent  , 


Xiim- 
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I*cr  cent 
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Ktrikes. 


41.0 
45.6 
M.1 
fiO.S 
45.9 
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Lockouts. — Dui-ing  1004  there  were  120  lockouts  reported,  aflFect- 
ing  1,115  establishments.  Of  a  total  of  36,312  employees  in  the  estab- 
lishments affected,  23,760  were  locked  out  and  1,452  others  were  thrown 
out  of  employment  on  account  of  the  lockouts. 

The  following  table  shows  the  results  of  the  lockouts  in  11)04: 

KESrLTS     OF  L0<'K01:TS,  1904. 

[The  <-oluTnn  lioiuU-d  "PtrsonH  lockfKl  c)ut"fibowH  the  maximum  number  uf  pcraonH  locked  uut  at 

any  time  during  lockout.] 


Result  of  lotrkoutM. 


Succeeded 

Succeeded  partly 
Palled 

Total 


Lockouts. 


RBtablish- 

ment« 
affected. 


440 

487 
208 


Total  cm-  | 

ployees  in  :    p„-^,,g 

affected.   ! 


14,651 
16,459 
6.202 


11,776 
9.228 
2,757 


120 


1,115 


36,312 


23,760 


Othcw 

thrown  out 

of  work. 


782 
412 


1.452 


Of  the  lockouts  in  1904,  30.7  per  cent  were  successful  from  the 
standpoint  of  the  employers,  27.5  per  cent  were  partly  successful, 
and  35.8  per  cent  were  complete  failures.  In  1903  the  successful 
lockouts  were  61.4  per  cent  of  the  numljcr  for  that  year,  or  14.7  per 
cent  more  than  the  number  succeeding  in  1904,  The  partly  success- 
ful were  6.1  per  cent,  and  the  complete  failures  8.6  per  cent  more 
numerous  in  1904  than  in  1903. 

The  following  table  shows,  by  principal  groups  of  industries,  the 
number  and  results  of  lockouts,  the  number  of  establishments  and 
persons  involved  in  lockouts,  and  the  number  of  other  emplo^'ees 
thrown  out  of  work  on  account  of  lockouts  during  the  3'ear  1904: 

KUMMARV  OF  LOCKOl'T-^  BY  GROUPS  OF  IKDl'STRIES,  isai. 

[The  column  henilert  "Pfrsons  loc-ked  out"  chows  the  maximum  nurabor  of  perpons  locked  out  at 

any  tinii>  duriuK  lockout.] 


Indnstrv, 


Total 
I   outs. 


I^K'kdUts  wliirh — 


I     Suc- 

;  feed  I'd 


Stonework  and  eartlu-nwure 24 

Mwhincrv.UHils,  and  inslruuient.s ;  5 

Chcmltal.-i !  1 

Forestry  pro<lu<*(s,  lighting  nuiterlal?*,  and  , 

varnisht'w 1 

Tex  ti  Ics 2 

Leather 1 

Wooden  ware  and  curved  j{*kmN '.  22 

FoodproduiU* i  4 

Clothing  ami  cleaning '  4 

Building  tradcH 54 

Trau.'iportation 2 


Suc-    I  I    li-th- 

fciMied  ■  Failed.  ■  ment»i. 
partly.  i 


5 
1 

1 

79 
I 

2:i 
9 

26 
763 
113 


HI- 

a 

2I 

2  ' 

1 

2  1 

1  .. 

1  1 

2   1 

:j 

1 

16 

6  i.. 

1 

4 

1 

3  1.. 

13  1 

26 

15 

1  '.. 

1 

Other 


out. 


out  of 
work. 


Total 


120 


44 


33 


43  i     1,115 


2,014 

144 

639 

73 

7 

40 

6,4.')-l 

5^ 

31 

411 

i 

36 

207 

12.091 

t'M> 

1,300 

23,760 

1,452 

The  group  of  buihling  trades  had  the  largest  number  of  lockouts, 
establishments  affected,  and  number  of  persons  locked  out,  over  one- 
half  of  all  the  persoas  locked  out  during  1904  being  engaged  \\v\ks.\.^ 


534 


BULliETIN    OF  THE    BUREAU    OF   LABOB. 


industry.  Of  the  lockouts  in  this  group  of  ti*ades  24.1  per  cent  were 
successful,  48.1  per  cent  were  partly  successful,  and  27.8  per  cent  of 
the  employers  failed  to  carry  their  point.  Next  in  importance  with 
regard  to  the  numl>er  of  persons  involved  are  the  groups  of  textiles 
and  of  stonework  and  earthenware.  Of  all  the  persons  locked  out 
88.1)  per  cent  belonged  to  these  three  groups  of  industries. 

The  next  two  tables  show,  respectively,  the  results  of  lockouts 
according  to  their  dumtion  and  according  to  the  numl>er  of  persons 
locked  out. 

SUMMARY  OF  UK^KOI'TS.  UY  DPRATION,  I'JCM. 

{The  column  hcftdcd  "  PvnonK  hicktMl  ont "  nHowh  Iho  maximum  number  of  penonii  lorkcd  out  at 

any  tinu-  UurltiK  lockout.] 


l)uyH  (if  (Inratlon. 


Tutnl 

OIltH. 


Lm;kontM  which — 


FallcU. 


Lewthnnl i  2 

Itoft 12 

UtolO I  13 

lltoTO I  19 

21  to  80 1  W 

31  to  60 1  17 

61  to  100 11 

101  or  over |  17 

To  t«  1 1  VM 


-18 


Fjitnb. 

liith- 

locked 

ments. 

out. 

H 

41 

124 

2,612 

56 

827 

306 

2,671 

363 

7,129 

59 

973 

74 

1,126 

220 

8,3HL 

l.llA 

A7«o 

Other 
cm- 
p]oye«fl 
throvn 
out  of 
work. 


m 


1,4S2 


SUMMARY  OF  UM^KOUTS,   BY  NUMBKR  OF  PKIWOXS  U>CKKD  OUT.  1904. 

[The  colunm  huiuluil  "  PumoiM  lo'*ktMl  ont"  Khows  thf  maximum  nutnlxT  of  purKonii  locked  oat  tt 

any  tlini.-  during  lofkout.J 


IVwon-i  liK'kwl  out. 


2tnft I 

fi  to  10 1 

11  l<il'() I 

21  to  :u) j 

31  to  NJ I 

fil  to  I IX) ' 

UH  lo'-l^t I 

2in  1. 1  .VH) 

WH  or 'i\»T I 

T..H1I ' 


I,ockouis  whifh— 


ToUtl 
liM'k- 
outs. 


IS 


I     Suc- 

CIMlIcil, 


16  I 

y 
11  . 


!    Suc- 
(■t'r«i('<l 
iwrtly. 


;;;t  ! 


Fj<tftl>- 
lidh- 

Fiitlcd.  nieiits. 


I  Other 

*""•    lout  of 
work. 


8 

9 

» 

24 

<i 

:u 

4 

28 

K 

7K 

:i 

8.'> 

•2 

7rt 

2 

25t> 

1 

WS 

wr* 


24H 

7 

•ja\ 

1 

h39 

19 

i.iM 

73 

1.24S 

148 

4,ir71 

6S7 

11.7VW 

667 

1. 4r)2 
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The  following  table  shows  the  causes  and  results  of  lockouts  in  1904:, 
the  cause  and  not  the  lockout  being  taken  as  the  unit: 

LOCKOrrS,  by  OAUSKS,  1904. 

[Locknnb  due  to  two  or  more  causes  have  been  tabulated  under  each  cause;  hence  the  tote-ls  for  this 
table  do  not  uffree  with  thoHe  for  the  prt'cediiig  tables.] 


CauHe  or  objiict. 


Against  Increase  of  wages 

For  reduction  of  wii^fea 

other  caiwes  affecting  wages 

Against  rcdueilon  of  noura 

Forincn'^ascof  hours 

For  retention  of  overtime  work 

For  introduction  of  contract  work... 
To  compel  employees  to  leave  union 

To  force  settlement  of  strikes 

other  causes 


Lockouts  which— 


Total 
lockouts. 


Suc- 
ceeded. 

Suc- 
ceeded 
partly. 

Failed. 

5 
1 

9 

18 

2 
2 
1 
2 
2 
3 
24 
12 

11 
5 

6 
6 
9 
22 
15 

9 

9 
22 

The  results  of  lockouts  for  the  six-year  period,  1809  to  1904,  are 
shown  in  the  table  following: 


RESULTS  OF  LOCKOUTS,  1899  TO  1904. 


Total 

lock- 
outs. 

Estab- 

n.sh- 

ments 
affected. 

Total  em- 
ployee.s 

In  estab- 
lish- 
ments 
affected. 

8.290 
22, 462 

7.<>80 

18, 7a'> 
r.i.Mi 

36,312 

Persons 

locked 
out. 

Ix>ckuuts  which— 

Year 

Succeeded. 

Succeeded  partly. 

Failed. 

Num- 
ber. 

6 
13 
16 
30 

3(i 
44 

Per  cent 
of  total 
lockouLs. 

v..™     Percent 
^,f.?-     of  total 
^*-^-      lockout-M. 

Num- 
ber. 

Per  cent 
of  total 
lockouts. 

1«99.... 
1900.... 
1901  .... 
190J.... 
1903.... 
1904.... 

23 
35 
35 
46 
70 
120 

427 
fi07 
23S 

1,714 
1,115 

5,298 
9.085 
5,411 

io,:w5 

35.273 
23,7fi0 

26.1 
37.1 
45.7 
65.2 
01.4 
36.7 

9 
17 

8 
7 

15 
33 

39.1 
48.6 
22.9 
15.2 
21.4 
27.5 

8 
5 

n 

9 
19 
43 

34.8 
H.S 
3L4 
19.6 
27.2 
35.8 

(JUEAT  HRITAIX. 

Ji*' port  on  Strih'i  and  Loehmia  hi  the  l'nlL<d  Kinijdoni  hi  100 ^^  and 
on  ConcUlathm  and  Arhlfrafion  B'>ards.  1905.  143  pp.  (Published 
by  the  Labor  Department  of  the  British  Board  of  Trade.) 

This  report  is  the  seventeenth  of  a  series  which  was  commenced  in 
1888,  and  presents  data  for  the  strikes  beginning  in  1904,  The  details 
published  include  for  the  principal  disputes  the  locality,  the  number  of 
estabiishnionts  involved,  the  number  and  occupations  of  working  ]>eoplo 
affected,  either  directly  or  indirectly,  the  cause  or  object  of  the  dis- 
pute, the  date  of  l)eginning  and  ending,  and  the  result.  The  work  of 
the  boards  of  conciliation  and  arbitration  is  also  presented,  together 
with  certain  particulars  as  to  agreements  and  awards.  Comparative 
data  for  the  veal's  1900  to  1U04  arc  also  given,  besides  a  table  showing, 
by  industries,  the  princi|)al  facts  for  all  disputes  from  1893  to  1904, 
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un<i  for  thn  more  importunt  disputes  si nco  1888.  Where  the  employees 
involved  wore  less  than  10  in  niinil>cr,  or  the  duration  of  the  diHpute 
was  loss  than  1  day,  no  ro}x>rt  is  presented  unless  the  a^^regate  dura- 
tion oxcoodod  1(M>  workinjj  days. 

Strikes  and  LorKoiTs  ix  IJHM-. — The  year  IIM'M  was  characterized 
by  an  unusual  frood<»Tii  from  ]alM)r  trouhles.  The  number  of  disputes, 
the  nunilK^r  of  |)ers<>ns  invo!v<'d,  and  the  number  of  vrorking-days  lost 
b<Mnj^  the  smallest  since  1S!'3. 

There  were  B'>4.  disputes  reeorded  during  the  year,  as  against  an 
avorajue  of  50s  p<»r  annum  for  the  A  years  preceding.  The  pensonA 
affected  were  s«»,sss  in  iuim])er.  of  whom  C)i\,{H\i)  were  directly  and 
3<),S-8  indirectly  involved.  The  loss  in  working-days  was  1,454,220. 
The  five-year  aveni^e  for  the  j»eriod  1S1H>-1003  for  these  items  was,  in 
round  numbers.  1s4,<mm)  for  total  work  i>eopie  involved  and  3,126,000 
for  workiiijr-days  lost. 

The  followinjr  tiil»les  show  the  number  of  strikes  and  lockouts  and 
the  nmnber  of  employees  involved  in  l'.M4,  chissified  aet;ording  to 
results  and  principal  muses: 


STKIKICS  ANIt    l/H-KorXS.  HV  CAI'SKS  AM*  KKSfLTH.  AND  WOKKIXO-DAY8  LOST.  19M. 

[■'■\KKrc(frtl''  w(irkin^<luys  lo*i  hy  aII  finploytM-"  tlin>\vii  ouwtf  work"  Ini-lndeH  the  agSTeRftCc dura- 
tion ill  ItKM  ol  illMpiHcx  which  >M'(n»n  N'fon*  .iHiiunry  1  nf  tluil  yt-ar,  hikI 

Slh-h  II.S  cnntilllU'il  tlftiT  IKm'cIiiIhT  'M.\ 


excludes  the  duntttun  vl 


rriiu-iiiai  niii- 


.J.Tt. 


Wilffrs 

Iltnii"  ff  liildtr 

Klll|>1itVIIlfllt  o|  ptiriil'lllHI'  clllS'-f^  <T  |>1T^>I1.>>  . 

\Voi  liini;  iirrinik'f'inriit!*,  nilr-,  iin<l  iliviplirH' 

Tnnh'  iiniuiiivtn 

tUlHTi-lllsi?' 


T..tiil. 


Striki-s  iiihI  ltK-k>iittN.  Ihv  rrKiiltH 
«»f  whii'h  Her*!— 


Ill  Tftvori  It)  fav(ir    Cnni- 
(if  fill-      of  I'lii-  I    pri>- 

plnVi't'"..  !  ploV<'I>.     IIliN>d. 

I 


llt> 

•I  I 

I 


Iiidell- 

iiiti>  or 

miM'l- 

tUil. 


ix  I. 


Total 

KtrlktH) 

and 

look- 


'£Xt 

4ft 
■17 


Ajncrcmite 

work  I  nil* 

dnvH  1f«t 

by  all  cm- 

l>loy4>eN 

tlir*>wn 

out  o( 

work. 


1.  IW,  '67 
4o,  4.V, 

]ia,rj6 

CO 


»&4  I     1,I!>1,-J30 


srHIKKl:-  AN'I»   KMI'KmVKIS   LoCKCIi  ('IT.    IJV  rArsi>  AND  HKSrLTS,  lyOI. 


l'riIH'i|i;i|   .  -Ill- 


.t.i.-rt. 


'   Sll'ikil-J'ti'l  I'MII-liiVfi-  l<irkcil  out 

in  ilhp'i'-  -,  "!■■  '.  -uliv  ..f  \s  hifh  '    Total 

"'  ■•■  I  hlrikr.H 

--  iiixl  t-ni 

In  fi\..i   111  i,\.-i                      lii.hli-  i.lny-f- !  ilin.un 

IIlV.                .:V..         '"■■'■'[■I"       lltl.-.T  V«-kr.l         ullt..( 

'.'    '            .'!'  '     .,        mi'i'l,       i:iis'i-  ouc.          work. 


OlluT 

( ni 

plovrt'x 

I  ti.^'...-.. 


W;.-. I     ."I.  '..--  IV 

Hi.-i--..;  1  ii-if    II I         I.-- 

Mi.;|.i"-  nil  !M  i>i  |';ii'"'i'l.ii' I  l.i--'--- tpi-  I'*':-'.!]    .  ■.'..-.'.'I  ■;    f.  '  1. 

\\  .■!  I,  (ir;;  .-M  r.i: im-nl-    iiiir-   ntnl  'ii-nii'  ■m  .  1   Oci'.  ::  '.I  r 

■|i  !■!■■  iiM'..;i;.rM 7...1  , 

(•III.-!-  :.!i-.      ."       -    . 


■J.  li.;!  ' 

LM.  i-.tr. 

l.'.tTn  : 

i*>.t 

(-..iisi 

;:,-_'i.; 

7,r.iPi 

■_'.n|-j 

7.  yL'"> 

■i'.:; 

■'0  '■ . . 

M        S'l,  (Hill  '       ;!l»,  v_'S 
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Disputes  relative  to  wag'es  continue  to  be  the  luo^t  ntuTierou.s,  forni- 
inp  60.5  percent  of  nil  disputes  for  the  3*  ear  and  involving  i»7.J^  per 
cent  of  all  striking  or  lockod-out  employees.  Of  these  disputes  lii.S 
per  cent  were  successful,  5i>  jxt  cent  failed,  and  IV2,S  per  cent  were 
Ooniproniise<l;  the  result  of  one  dispute  whs  ind<*tinite.  Considering 
the  aumber  of  persons  actually  participating  in  disputes  concerning 
wages,  it  ap|5ears  that  l'^.2  jM*r  cent  weix!  .successful,  49  per  cent 
failed,  and  37.7  i>er  cent  compromised  their  demands. 

Slight  sut^cess  attendt^d  the  dii^puterf  relative  to  hours  of  labor,  onl^' 
5,8  per  cent  of  the  employees  directly  involved  in  sm-h  disputes  having 
been  succeiisful  while  i)2  jwr  cent  failed  to  carry  their  |>oint.  Dis- 
putes relative  to  trade  unionism  were  settled  in  equal  numbers,  for 
and  against  the  workmen,  but  evidently  the  strikes  lost  were  those  in 
which  comparatively  few  members  of  imions  were  involved,  as  the 
nuiiilH?r  of  employees  engaged  in  the  disputes  in  which  the  decision 
was  in  favor  of  the  workmen  wa.s  \)G.l  per  cent  of  all  strikers  or  j>er- 
sons  locked  out  in  such  disputes,  leaving  but  3.:i  per  cent  who  were 
unsuccessfully  engaged  therein  and  0.7  per  cent  who  were  affected  by 
compromise. 

By  far  the  greater  number  of  disputes  affect  comparatively  few 
working  people,  76. C  per  cent  of  all  disputes  In  19o4  affecting  but  31 
per  cent  of  the  employees  directly  or  indirectly  involved  in  such  dis- 
putes. The  following  table  shows  the  data,  by  groups,  of  employees 
thrown  out  of  work: 

STRIKES  AND  l/KIKOUTS.  BY  GROUPS  OF  EMPLOYEES  THROWN  OtTT  OF  WORK.  I90C 

["Agait'icnte  wnrklntr  driys  lt»t  by  oil  employee*  thrown  out  of  work"  Include*  thekf^git-^atediimllnn 
of  (ii<4[HiUy  wliU-fi  liegan  In  I'JOl,  iind  euibmoen  working  days  IcMt  In  1905 in  difipuUw  which  uxlt!ndtHl 
beyond  1901.] 


Qroufw  of  emplo}'(MM  thnnm  oat  of  work. 


6,000  or  over 

2,&00  or  under  6,000 . 
1,000  or  under  2, .'WO. 
fiOOor  undtT  l.oilO... 
2&0  or  u  nder  i>00  . . . . 
100 or  undt-r  'JhO  .... 

60  or  under  IW 

25 ur  underdo 

Under  as  (rt) 


Total 


SUikes 

ftnd 
tockoulB. 


a: 

«76 


354 


^i^o.  !'??^.^"^r 


Uiruwn 
work 


Number. 


fl6,8S8 


Per 
cent. 


13.1 
9.6 

20,7 
23.4 
13.3 
U.K 
5.2 
2.7 
1.3 


employetw  Uirown 
out  of  work. 


Kumber. 


237,080 

10, 4«) 
21)8, 06C 
3M.237 
214,160 
lMi,((91 
85,474 
M.I73 
'1 19.  ir:b 


100.0 


1,407,WB 


Per 
cent. 


16.9 

.7 
14.6 
28.0 
15.2 
13.8 
«1.1 

a.s 
1.4 


100.0 


aDt-oputeffinvDlvinR  lefs^  than  10  wurk  people  and  tbonc  whicli  lasted  lew  than  1  day  hare  been 
omltteu.  except  when  the  UKRTL-Kitte  duration  exceeded  100  wurklng  (hijra. 


i 


::» :.t  i  '  uLl'  i  '-u'.'h  of  the  vurioiis 
:•:  :"■.'■  -rr'.kt.--  una  \*nk(*\iu  of  1'.»*.4 

-     ..-.-.?.■.    -.V.l'.KTN'-I'AY- L*>-1.  l-.*-I. 

■       -  "   ■  '  •■■•■■  A--'T.>-u;e 

11.'.; -^     .:. .- :.-! 

.."■■:..-  ■•  ■  :        ,*-j'.'..    •lai-..--.--* 

■j  :.  ....  .:  r.i".  M} 

'.  -      :'  "r-         i-vijo 

..  1J1.:^{ 

■-•■  1i  ll-Ti 

-"  "•  ii  i:v^^4 

■■'■•"••-  T"t.i;  *KhvT 

"•-■■•-      '  ■' —    •    -Tit- r«  •'!:. 
a:.. J  ii:!-      pl.ivi.-,-* 

■  ■        :    .     .      .      ::.'•:.;!.      |;.;..v.-.-       l!.r..«:i 

.  r  ■:•.-    I    :  -  k-1        ."IT  ..1 

■  ,    -.  "  "■  •'■-.:,  ..;•..  w.-ri:. 

"  •"■,•'.•  -.  liT* 

-"'■*,  *' '.  ■-'".  i'"^ 

*.■  1 '  ;■! 

*'.'!i  i47 

1.    •-»  '    ■•' 


\.  -.  .  t 


■i:  I't: 


I  .'t"  .!:!>■-   loM.       Im 

i!<  i  ill  favor  of  tlio 

.    :  !.  y.i'^  wi^n*  -'Uc- 

■•\«  ■.  I'tion.     Tht.' 

.  -  v ;:-  l:irir«-r  ilian 

•  ■  \      t!if  i'lolliinu" 


•    ■:-     ill"    livo- 
!'.'  1,'*  (li^i'Uti"^. 
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The  principal  data  for  the  period  named  are  presented  in  the  follow- 
ingf  table: 

STRIKES  ANT)   LOCKOUTS.   EMPLOYEES  THROWN   OUT  OF  WORK,   AND   WORKIN'Q-DAYS 

LOST,  1900  TO  1901. 

["Agiiregate  working-<lay«  lost  by  all  employees  thrown  out  of  work  "  includes  lom  rcKiiUlng  from 
diuputes  which  began  In  previous  yeani.] 


Year. 

Strikes 
and  lock- 
outs. 

Strikers 
and  em- 
ployees 
locked 
out. 

Otherem - 
ploveeN 
thrown 
out  of 
work. 

Total  em- 
ployeea 
thrown 
out  of 
work. 

188,538 
179.  M6 
2.W.667 
116.901 
86.888 

Aggregate 
working- 
day  K  Irwt 

by  all  em- 
ployees 

thrown  ont 
of  work. 

1900 

618 
612 
442 

387 
8M 

ISS.  Uh 
111,437 
116,824 

93.  .M.*! 

56,060 

53,393 
68,109 
139,843 
23,386 
30,828 

8,152,684 
4,142,287 
S.479.2M 
2,838.069 
1.454.220 

1901 

1902 

1903 

1904 

The  following  table  shows  the  number  of  strikes  and  lockout*',  and 
of  enjplo3'ees  thrown  out  of  work  during  each  j'ear,  liKW)  to  1904,  by 
industries: 


STRIKES  AND   LOCKOUTS,  AND   EMPLOYEES  THROWN   OUT  OF  WORK,  BY  INDUSTRIES, 

1900  TO  1904. 


Indiiitr)'. 


Buililing  IraileR ,..^...^.. 

Mlnhi^'HiKl  .piiirryiri^i; 

JUc[al,i'MK'iiiL-L*rt]iji,aiiilHLifn- 

biilUlliJB 

Ti'xtlit'  _................, ,_. 

OiotUini 

Tnin*'TM*nfiltftTi .,.,4.„J 

M1m'<:IU«iliiiim  .... I 

Hmpi<  lyi'fj  at  publU-  uutlmH- 

Uva  .-„ 


HlrikfH  Hnd  iLHikoatJi. 


EWcl.    VJOU    I'Jtn*.    ]d03>    1401 


14fi 
111 

an 


104 

210 

yfi 

39 


ItlH 
71 

u 

41 


44 
]£5 


Tutiil 114M       &tt  .    412 


*f7 


37 
112 

7& 

10 
41 


EmployLHja  thrown  niiL  cif  work. 


1900. 


a.M 


l».l7fl 

74,S&1 

19,  RID 

24. 143 

2.  J5i 

2S,imR 


1):IM.&3H 


tool. 


*,71I7 
ll'AtWl 

22,4Rg 

4.IB.T 


I7<J,M6 


1902. 


]9(El. 


1^,91-1 

m,7w 

2>790  I 

i.'rao 

3,079  j 


3.«6S 

fi3,;s7H 

9,4.'» 
2»  17lJ 
2,  \TI 
2,4C» 

7U 


•M6,«67   116,901 


icot. 


P,R07 
45.tlS7 

13^130 
1,7.^ 


A  steady  decrcHHe  in  the  nuinlwr  of  strikes  for  each  year  since  1!)00 
is  apparent  in  tlio  totjil  us  well  as  in  most  of  the  industry  groups.  In 
milling  and  (piarrying,  however,  tlie  year  lUOl  was  most  prolific  of 
disputes-  a  condition  which  prevailed,  though  in  less  degree,  in  the 
clotliing  and  mis<M»llaneous  industries.  The  year  lt*01  is  also  marked 
by  the  greatest  loss  of  working  time  within  the  period  shown,  though 
the  total  number,  both  of  strikers  and  employees  locked  out  and  of 
total  employees  thrown  out  of  work,  is  less  for  that  year  than  for 
either  VMH)  or  li)«>2. 
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BULLKTIN    OF   THE   BUKEAU   OF   LABOB. 


The  tiible  »oxt  presented  .shows  the  principal  causes  of  strikes  and 
lockouts  and  the  number  of  disputes  and  employees  directly  inyolved 
in  disunites  arising  from  each  cause  from  1900  to  1904: 

8TRIKKS  ANT)  LOOKOPTS.  AXI)  STRlKEItS  AND  EMPLOYEES  IXXTKED  OCT,  BY  PRINCIPAL 

CAPSES,  1900  'n»  I'JW. 


*riuclpHl  cant^  or  olijwt. 


Strikes  Hiid  l(H:kou(ft. 


StrlkerH  ami  cmployecif  lucked  out. 


mx).  '■  IWl.  ■  IWJ.  ,  190;*.  ,  1904.  '     1900.    I    1901.    1    1902.    '    1908.    I    19M. 


WiWO« 

IToiirri  i>f  labor 

Employment    of   piirtii-utHr 

clawcM  or  persoTis 

Working  arninKemi'iil*>,nik*8, 

and  diwipliiK" 

Trade  unionism 

Byniputlu'tif  dinpii tes 

Other  can-ics 


43H  i    402  ' 


'2(i7 

a) 


.SK 


•iJ2 
17 


M 


I  I 

2:t2  I  W.90a  I  58.866  SR.TJB 

13          71>4  I    -l.ldH  j  s.tm 

4ii  1  10.4-J7      10,524  11.43fi 


M  I       .Vi 
29  !       25 

1    

3  .S 


47  '  IS,I»:ifi 

1ft      t9,.'t73 

1  I     l.01» 

....      1,.V0 


Tolal. 


G-18       tM2       442 


23,  IK.-)  i  19.A49 
II.5S1  •  25,4}«9 
1.S90  14 

1.214  '2fi9 


49.  .W 

4.108 

32.463 
1,970 

7,822 

6.061 

13,609 

17.6U2 

T.flOl 


""si?* 

3M    i:V>,14r>  ;ill,437  ;U6.824  I  93,515  I    56,060 


Disputes  r(?Iative  to  wages  continue  to  be  the  most  numerous,  no 
fallin*^  off  having  occurred  as  compared  with  1903,  though  the  number 
of  persons  participating  in  the  siune  shows  a  steady  annual  decrease. 
Trade  unionism  and  th(»  generally  related  tjuestion  of  the  employment 
of  particular  clas.scs  or  persons  show  a  constant  decrease  in  the  num- 
ber of  (Hsputos  arising  and,  for  1 903  and  1904,  a  considerable  diminution 
of  th*»  number  of  employees  involved. 

The  following  table  presents,  by  n^sults,  the  number  of  .strikes  and 
lockouts  and  of  strikers  and  einploy(M»s  locked  out  each  3'ear  for  the 
])erio(l  li>()u  to  1904: 

STK[K!:>    \N'I)  L(M*KftrTS,   ANII    STKIKKKS  ANIi    KMl'LOVKIv-    LOCKKD  OI'T.  BY  RESULTS. 

I'.HIO  To  I'JtH. 

[Tin-  li'.'iiri'-  hT  vi-urs  l^r^■vil.ll^  to  IW*-!  hivvv  ln-i'ii  n'vi-ed  to  inclmlc  tlif  reMilts  of  di'spnter*  torminAted 
afur  ihf  n'i«<rl.-.  ui  tIio>-»*  jc:irs  ucri;  pulpli.-lu-d.j 


Ucsiili. 


!■  I 


Siriko  iiii-t  Icrk. lilts.. 
l'.H>o.  '  I'.m.     l".it>2.  '  l'.Ht:i.     I'Hll. 


In  tMv..r.. 

"  I  ini 

]i»Vi-CS 

...      -Jnj 

MVi 

lOH 

'.HI 

In  l";iVMr.. 

(■■.|.U""lN 

ln<I.'!,:j-N 

loy^r- 

r.i.i 

■Jitii 
12 ' 

'a 

HI 
1 

Sirik'Tis  and  cmpli'.vces  ItK'ked  out. 
VM<1).    '    IIHU.         lWt2.        1908.     I    19CM. 
"1  '"" 


(-.2  ,  ■io.i;i2  w.:m  ^^^,^x7  29.i(i7  |  15,413 

ITlt  ■  ;(7,l;«  :it.7iil  :f7,lsT  44.9flC  ,  23.1«) 

112  ^(i.tilT  ll.;"iT.)  42,141  19.370  l  17.441 

1  7.Vt           :>7(t           MKt             22  2(i 


r",  rj 


ill     :>: 


;r.i  i;i:.,  i-r.  ui.  i:iT  ii(;.«24    9:i,M.'>     5<>.0ii0 


Kr<»ni  till--  tuMe  it  jip|)car>  tlial  llio  number  of  disputes  resulting  in 
f;i\tir  oi'  I  be  ('injtioyce'^  Wiis.  fi.)]-  cjich  <»f  tlio  years  sliown,  less  than  the 
numhcr  in  wliidi  tlie  enii>loyers  wt'i'c  siueessfnl.  Tlie  number  com- 
jnoiiii-i'M  also  exccfds  tin*  number  in  winch  tlie  employees  succeeded, 
thi)nt;li.  cxci'pl  in  IImhi.  it  is  less  than  tlie  number  decided  in  favor  of 
the  eiijplciy(M*>.  Tlie  total  number  of  di-^putes  for  the  live-year  period 
was  il.lT.".,  in  Sk:\  per  cent  of  wiiich  the  eniployees  won,  while  the 


FOREIGN    STATISTICAL    FUBLICATIONS— -ORKAT    BRITAIN. 


541 


emploveis  wimv  successful  iu  43.3  |>cr  rent.  In  30.0  pt*r  cont  tlio  mat- 
ter WHS  coni|)r<>niis€Hl.  unci  in  0.5  piT  ciMit  thr  i'onrlu>ion  was  indi'linltc. 

In  1904,  17..")  per  cent  were  settled  in  favor  of  employees,  50.6  per 
cent  in  favor  of  onipIoyiM's,  31. (»  jn^r  rout  were  roniprouii.sod,  and  0.3 
per  cent  renmiiicd  tuisottled  or  were  not  definitt^ly  sctlK'd  at  the  end  of 
the  yeur. 

A  considomtion  of  the  number  of  strikers  and  persons  locked  out 
during'  the  same  jMM'iod  >liows  that  of  the  512.981  jwrsons  actively  par- 
ticipatiug,  21>.8  per  cent  were  Huccessful,  35.3  per  cent  failed,  34.6  per 
cent  wtre  affected  !>y  settlements  in  which  the  4iuostion  in  dispute  waa 
couipromi.sed,  and  U.3  per  cent  were  iu  disj)utes  which  were  not  deli- 
iiitely  settled.  The  corresponding;  data  for  1904  are  leas  favorable  to 
the  working  people,  only  27.5  per  cent  of  those  engaging  in  disputes 
having  been  successful,  while  41.3  percent  failed,  and  3i.l  [>er  cent 
accepted  conipromisea. 

The  disputes  for  each  of  the  years  IIXX)  to  11)04  are  grouped  by 
methods  of  settlement  in  the  following  tjdile.  which  shows  the  number 
of  disputes  for  each  ye«r»  arul  the  total  number  of  working  peo]>lo 
thrown  out  of  employment,  whether  directly  or  indirectly: 

STRIKES  AND   LOTKOLTS.  AND   EMPUiYEES  THROWN  OlT  OF  WORK.   BY   METHOD  OP 

gETTLEMENT.  IWO  TO  laCH. 

(Tbe  flgum  for  yeum  pn'viutift  to  1904  luivo  hi^cn  rt-viM?<1  to  Inrliidc  »«lUemrntii  effected  ftfler  the 
rejHirl*  tur  Ihiiw;  years  were  piili1b>heil.] 


Method  of  (tctUemeiit 

Strllici  and  lockouts. 

Employee!  ttaroum  out  of  work. 

1900. 

1901.  i«a. 

35         111 

190». 

19M. 
1& 

IMO. 

1901. 

1902. 

1903. 

1901. 

ArbHmtlon 

18 

7,ns 

9,2A4 

4.ftll 

18,«&B 

8,878 

Conri  1  lullon 

14 

IB         IS 

8 

12 

8,ft41I 

H,46& 

7.129 

8,110 

s,4n 

Direct  arrnnKeincnt  or  ut««»- 

Uallon  between  th.?p«rtic» 
ortheir  rt'pn-MMiUiUvost 

1 

«7 

% 

819 

'J70 

227 

IM^OM 

148,470  [222,fifi0 

W.5C0 

S9,»a 

Bttbntfiwion  oi  ftnyU*\eei* 

46 

40 

SS 

27 

U.896 

9,3G2 

ia.&;o 

11.481 

12.888 

BeplAC<»nent  of  cmployet;])... 

74 

n 

fiO 

60 

«7 

6,  aw 

7.187 

6,148 

2,862 

7.420 

Cliwlng  of  works 

4 

6 

9 

6 

6 

9W) 

1,2»« 

230 

261 

401 

IndeflDiteor  uu!*c-tUed 

4 

1 

] 

" 

791 

MO  \          29 

84 

ToUU 

«8 

M3  !     442 

8If7 

S54  !l88.&S8  117V.  M6  !:!54.«67 

118, 9UI 

HG,(«» 

As  would  be  anticiputed  in  a  year  of  unNuccc.s.sf  ul  disputes,  the  num- 
ber of  employees  submitting  to  the  enipb>yers''  terms  without  negotia- 
tions, tbe  iuuul>er  replaced,  and  the  number  atferted  by  the  closing  of 
works  are  all  larger  in  11M)4  than  in  the  previous  year.  Arbitration 
and  conciliation  together  .settled  only  a.-*  luiuiy  disputes  its  were  settled 
by  the  submission  of  employees  and  alfccbcl  only  filK>ut  (JO  per  cent  of 
the  number  of  employees  so  submitting.  I'raetieally  the  same  nuuilHn* 
of  employees  w^ero  replaced  as  bad  the  benefit  of  recourse  t<»  the.se  two 
methods  of  settling  disputes.  Sixty-four  per  cent  of  all  disputes  in 
1^>4,  affecting  OS  per  cent  of  the  working  people  engaged  in  disputes, 
were  settled  by  direct  negoliationa  between  the  parties  in  intere.st  or 
their  representatives. 
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BIXLETIX   OF  THE   BUREAU   OF   LABOB. 


NETHERLANDS. 


\\-  f7,.sf<iA-in</i'n  en  UttHluitingen  in  Xe<hrland  gedttrende  190^.     Uitffe- 
t,'^t»\rti  door  het  Ccntraal  Bureau  voor  de  Statistiek.    v,  53  pp. 

This  is  tht»  fourth  annual  report  of  tlie  Central  Bureau  of  Statistics 
of  tlu'  Netherltinds  on  .strikes  and  lookouts.  The  information  is  given 
in  IIm»  form  of  an  analysis  with  siunmary  tables  and  a  tabular  state- 
iiiiiit.  showinjj  in  detail  the  important  facts  concerning  each  strike 
and  U>ckoiit.  Comparative  tables,  giving  the  principal  data  for  the 
y (Mil's  i:»01  to  1901,  arc  shown. 

SriiiKKs. — There  were  85  strikes  report<»d  in  1904.  The  number  of 
cstuUIishments  involved  and  the  number  of  strikers  were  not  reported 
ill  llio  case  of  all  of  these  strikes.  In  83  strikes  there  were  123  estab- 
lishments involved,  while  the  number  of  strikers  reported  for  84 
strikes  was  4,432. 

The  following  table  shows  the  number  of  strikes,  establishments 
iin olved,  strikers,  results  of  strikes,  and  aggregate  days  lost  by  all 
employees  for  each  group  of  industries: 

STKIKKS,   IJV   IXnrPTRIKS.  1904. 


Iiirlu>try, 


Kjirtli.  nuiiri'.    ffl'is.-. 

Iiiii'  ,  iiii'i  -loin- ... 

rriiii!ii;::i[i(l  piiMiol;- 


TctHl 

htrikes. 


StrikoH  for 
which  tium- 

hi.T  <if  <*i<tHt>- 

liNhinfiitK  iii- 

VOlVt'd  WHS 

reixtriCHl. 


etrlkes  for 
which  iiiim- 
\Hit  of  strik- 
(.'FH  wiia  re- 


Results  of  strlkcfl. 


Strike*  lor 

which  Aggre- 

gvte  dayslost 

by  all  employees 

was  report*^. 


Kutiib-I 
■s.    liMh-  1st 


Ki*tiib 

iJMh- 

iiit^ntr 


-trik 
or-. 


Iv, 


IM 


r.iii,.|iii'j  tnuifs 

<'l.iiii:i'!il  IIl'Iil-lrM'^.. 
U I.fnrk.ninl-lniu 

u.-rkiiii,' 

I/.mI;ii  r.  i>ii-li>tlj.aml 

rii.i..  iL N 

Mmiiiil: 

'l.'vii  .- 

I'"-.I  I hi.-t-   ■<.  .... 

Ai'rs'-'-i'nr.- 

4'.iMi|<ii'l<'i.il    i>r('ll|i:i 

li"t-      

'I  i.ii:-i  iTl.ti'Mli 

I'l'.'. ■--,,, Mil  ''»'n.<!-  ., 


Tl 


1        HO 
T        IM 


,1 

2  ' 

i 
1 

1 

<> 

"J  ' 

2    . 

1 

r, 
1 

r, 

10 

2  1 

1 

1 

n 

a\. 

1 
1 

3      115, 741 


l.«7U 

6,693 

110 

2,8S0l 


y.\ 


1 
1 

K 

jy 

7   ; 

1     . 

21)7 
3-0^ 

4 

1 

r> 

3  ■■ 

1 

2 
10 
o 

1 
1 
8 
19 
7 

-1 

2.400 
4, 7821 
7, 139i 
7,0601 

? 

18  '. 

•is    . 

2i 

1 

hi' 

2 
6 

4.^1 

I'i 
1 

3 

...'.i 

r2:.S4 

SI 

\.VA1  ■ 

22 

-■> , 

34 

<M 

83 

(-148,003 

'I  Iin)llilitll,'  tiilKicrct  nml  ri;,'iir^. 

''Iii'lcliiiiii-  or  iiiisittl.-<l. 

'■  Ni't  iiHlmliiii,'  ihiy*-  In-i  by  striki-r**.  not  i'eiM»rtf«l  in  1  strike. 

''  lu'-Iu'liiit:  1  iiiil<'iiiiit«>  or  nii"t.'ltU'"l. 

Kivnn  the  f<)n\u(>ii»ir  tablo  it  will  be  olwerved  that  the  greatest  num- 
ber of  strikes  in  VM{  occurred  in  the  buildinjf  trades.  Of  the  total 
number  of  strikers  report<'d.  1,382,  or  ^^1.2  per  cent,  were  in  that 
hn\ustr\. 
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The  table  which  follows  shows  tho  number  of  strikes,  establish- 
ments involved,  strikers,  aggregate  days  of  duration,  and  aggregate 
days  lost  by  all  employees,  classified  by  causes.  The  apparent  dis- 
crepancy in  the  totals  for  this  table  as  compared  with  those  previously 
shown  is  explained  in  the  note  which  precedes  the  table. 

CAUSES  OF  STRIKES.  1904. 

[Strikes  due  to  two  or  more  causes  have  been  tabulated  under  each  cause;  hence  the  totals  for  this 
table  do  not  a^ree  with  those  for  other  tables.] 


Cause  or  object. 


Tot  increase  of  wages. 

Against  reduction  of 
wages 

Other  disputes  con- 
cerning wages 

Hours  of  labor 

Trade  unionism 

For  reinstateanent  of 
emplovees 

Regulations  governing 
work 

Other  causes 

Not  reported 

Total 


ToUl 
strikes. 


Num- 
ber. 


Per 

cent 
of 

total 
report-' 

»n« 
cause. 


Strikes  for 

which 
number  of 
establish' 

ments 

Involved  was 

reported. 


Estab- 

Strikes.    IJsh-   Strikes. 

ments.! 


S3.M 

11.30 

9.67 

2.61 

.87 

16.52 

10.44 
15.65 


116   100.00 


Strikes  for 

which 

number  of 

strikers  was 

reported. 


Strikes  for 

which 

aggregate  days 

ofdu  ration  was 

reported. 


12 
18 


20 


S^^- strikes 


2,859 

916 

814 
48 
24 

290 

747 


114  I      2U 


36 


115  I  5.902  I         106 


Aggre- 
gate 

days  of 
dura- 
tion. 


•7m 

297 


Strikes  for 

which  aggregate 

days  lui^t  by 

all  employees 

thrown  out  of 

work  was 

reported. 


2734 
654 


295 


207 
326 


Strikes. 


Aggre- 
gate 
days 
lost  by 
all  em- 
ployees. 


23,140 

117,4404 

6,227 

11,8864 

1,011 

5,460 

6.1094 
7,0124 


2,2084 


114    1168.317 

I 


iNot  including  day?  lo^t  by  strikers,  not  reported  in  1  strike. 

The  strikes  in  1904  were  mostly  due  to  wage  disputes,  those  resulting 
from  controversies  regarding  rules  of  work  being  next  in  importance 
as  to  number  of  esfaiblish ments  and  strikers  involved.  The  results 
of  strikes  are  shown  in  the  following  table: 

*^  RESULTS  OF  STRIKES,  1904. 


Result. 


Succeeded 

Succeeded  partly 

Failed  ....!7. 

Indefinite  or  unsettled 
Not  reported 


Total. 


Total  Htrlkcs. 


Striken  for 

which 
number  of 
establish- 
ments 
Involved  was 
reported. 


Num- 
ber. 


;    Per 

cent 

of 

!  total 

'report 

!    >n? 
;  result 


_  ; 

_* 



.>., 

26.51  i 

•yy 

2.» 

;«).  1-1 

21  1 

•M 

40.  W  ■ 

SI  , 

o 

2.41  ; 

1!  ■ 

2 



1 

I  F>stab- 
Strikes.1  lii<h- 

iments. 


100.00 


sa 


uy 


Striken  fur 

which 

number  of 

Htrlkers  was 

reported. 


Strikes. 


Strik 


-     873 

1.584 

1.910 

45 

20 


Strikes  for 

which  aggregate 

days  lof*t  by 

all  employees 

wa.s  reported. 


Agff  re- 
bate 

^triV..^  days  l)>st 
:?trikes.    ^^^  ^„ 

employ- 
ees. 


2»  2, 6294 
2'>  r-^.t.'JTOl 
31        lt>.(bV) 


4.H 


84  .4.432 


S2     1  IS,  003 
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RHMETIN    OF   TIIK    BUHEAU    OV    LABOR, 


Of  tbc  4,41::3  strikers  wUo  to<tk  part  In  the  8H  strikes  for  which  tho 
result-H  wore  n*jM>rlt?ti»  WKli}  per  rtMit  wrr**  in  ntrikos  which  surcfi^dcd, 
35,S>0  por  cent  were  in  strikes  which  succeeded  purtly.  ami  4.'!.yi*  i^r 
emit  wcftt  ill  strikeM  vvhicli  failed.  Thn  renuiininjf  LOii  ptT  cent  were 
in  strikea  whojsc  resnltj^  wore  reported  n^  indefinite  or  un-sctlled. 

Strik(^s  hy  cjiuhcs  iind  results  are  nhown  in  the  follosving  table*  the 
caiine  brin«^  tnkeri  us  the  hn^'ia  for  the  tuimlatjon; 

STfUKEB^  BV  tSAraEH  AND  REHCLTS,  IWM. 
tntih^  Ao  iiol  mgtitv  with  tliost?  for  (ithirtftblmj 


Cniutf  ur  olijoet. 


Avnln-^t  n^ilurtlMii  or  wigm 

Ollicr  tllMiinuH  ixxiccriilnif:  v/»gx»* 

Trn'li-  iiiiiliinii«ni 

Fur  r«'lii>frii.-UH-rit  nf  >t.'ni|ttnycefi.. 

Kt^iiWiEloriM  t'ovi^nnlnv:  wurlt 

tutiKcrt'Jiii  ■«:>«.,,,,,*,,,,, ..^ 

tiitl  n'liortcj. .,.....•»» 


TotAh 


Sue- 

purt-ly. 


Piincd 


nlii'  i^r  Not  re- 


TOUI. 


ill 


The  next  table  ^bows  the  striken  in  IfMM  by  duration  and  result; 


Rt^nlt. 

tab 
1(1*5". 

lto2 

atD7 

4m  JH, 

a 

2filo43 

43(0  91 

ban- 

nol 
re- 

To- 

SUC'lH.'C<l*H^]                                n,*,»«» 

4 

I 
4 

1 
4 

1 

i 

1 
ft 
4 

Si 

flliri'iT'lirtl  bttftly  ..,......»».., 
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From  the  above  tnble  it  will  be  seen  that  of  **tnkefl  which  micceodod 
81.82  per  cent  hinted  two  days  or  less;  of  those  which  .succeeded  {xirtly 
(54  per  cent  lasted  seven  daya  or  less;  wbile  of  tlioso  which  failed  and 
for  which  duration  was  reported,  51.61  per  cent  lasted  eight  days  or 
longer. 
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The  following  table  shows  the  number  of  striken  and  their  results, 
the  number  of  strikers,  and  aggregate  days  lost  by  all  employees, 
classified  according  to  method  of  settlement: 

STRIKES.  BY  METHOD  OF  SETTLEMENT.  1904. 

{Where  two  or  more  metbodB  of  Kttlement  have  been  employed,  tbe  data  were  reported  In  each  ciun 
hence  the  totals  for  this  table  do  not  agree  with  those  for  other  table(i.j 


gcrfkis. 

Sirik«9  which— 

Slrikwforwhiph 
nnmberotslrik- 
cn  wafi  report- 
ed. 

bUltw  lot  Which 

agirrejta  t*;  dajra 

l«tt  fof  Ml  em- 

pluf  ces  was 

reported. 

Method  o(  settle- 

ber. 

Per 

cent  of 

toul 

meln- 
od. 

Suc- 
ceed 

Sue- 

eeed- 

ed 
part' 

ly. 

7 
11 

i 

Re- 
main- 
ed  Id- 
defl' 
nitc 
Of  un- 
ti- 
tled. 

End- 
ed 

with 
result 

aot 

ru- 

Sam= 
ber. 

38 

9 
30 

IS 
4 

Sinker*. 

Strtka 

tnellt. 

Num- 
ber. 

centol 

tutal 

meth- 
od. 

Aggre- 

dayaloai 

braJi 

employ- 

Irtfcct  neifwtlftticns 

erftDdemplaypei 
Kegntjftlion    Jn 
which     one     or 
both  parti  en  were 
repreaented     hy 
tbelr     org«Dlsa- 
tloni 

W 
18 

15.  sa 

2S,27 
9.M 

21.98 
3.3U 

19.78 
4.40 

7 

T 
3 

1 

74* 

75 

12.  SI 
IS.  72 
l.^,» 
1.48 

33. 4D 

14 

23 

9 

IS 
3 

1,0824 

118,  B6S 
ll.MiS 
2.BM 

11  7M 

HediaUon  of  third 
parties 

othur  Workmen . . 

3 

DWolegruUon    o  f 
■trikc 

1 

""■■ 

DefefttoloDeoUhe 
iKftla    wllhctut 
negoUatton 

Other  maiDH.. 

5           1 

'£ 

...... 

adO 

Kot  reported 

[ 

Total 

K> 

ia».OQ 

'22  1      ^ 

'll 

2           'Jim 

4   ri80 

1410.  UD             *■) 

flINJ,  47fi 

iNot  incliidiiig  strikers  not  reiNirtiMl  in  1  Ntrike. 


Negotiations  in  which  one  or  botli  parties  were  represented  by  their 
trade  organizations  resulted  in  the  greatest  number  of  strike  settle- 
ments, the  employment  of  other  workmen  being  next  in  frequency. 


bkiS 


BUIXtTlN    OF   THE    BUREAU    OF   LAUUB. 


I^H-KoiT*.— Tbo  nunilwr  of  Imkontn  ix-porW  itt  i\HH  wiw  17, 
invi*lviii;r  7-1  L't^itiibH.shijicnU  ami  (J,Tr>4  iMTsons.  By  fur  the  moeit 
yniKirtaiit  lockout  of  the  year  occurred  in  tho  diuiuond-ruttiii}; 
iudiiwlrV'  1m  l]ii'<  loi'kout,  which  irnoln**!  fiS  t'-HtabliHhmciit«  and  lasted 
V2o  days,  tbi^rr  wtTc  f>,;il>l  |jorsoiiH  Itji'kod  nut;  theno  lont  4H4,rM  I  work* 
Infj-  dii\>i>  iLiui  <»lhor  prrsons  throwii  out  of  work  lost  111, CIO  workinjf- 
day>:»  ruakinjf  ait  H;^t!'r**^t4>  Ioks  of  ;itk4,lSl  dav«  to  nil  porworw. 

Thtr  following  tiibie  ."^bows  tho  lockouts  by  irfinwi's  in  U+iit: 

LOCKOUTS,  BY  CAVHES,  IIHW 
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mthit  UtrUulinu  <ln.fn  lout  liv  viiip^iirfi^x  ritlt«>r  thun  ihoiio  locked  ouL  not  foportoil  In  I  tflr'k>mi.      j 

In  the  t^ible  which  follows  U  prt^snritfid  a  Humniflry  of  the  principul 
lockout  data  for  thi^  yeiirs  11H)1  to  19'>4: 


StTMMABY  or  LOCKOUTS.  IWI  TO  IMM, 
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"Including  1  lockout  reported  an  Indcfliiitc  or  uiiHuttlcd. 


[Excopl  in  ont^tw  of  fip<H'ial  interert,  the  •Utisions  here  ]>rcsente<l  are  restricted  to 
tbofte  rendered  by  tlie  Federal  ouurta  and  the  higher  courta  of  the  States  and  Terri- 
tories.    Only  niuterial  portions  of  such  deeisions  are  reproduced,  introductory  and 

iplanatof}'  matter  being  given  in  the  words  of  the  editor.] 

DKCISIONS  UNDER  STATUTORY  LAW. 
Emploteks'   Liability— Contracts  Lrarmxo  TniE  for  Recov- 

ERT — CONSTITUTION AIJTT  OF  STATUTE — POLICE  PoWER^ JTm/Z'^/IW  V. 

Chictigffy  RtH'k  Ifthtnd  and l^irijic  Rttihray  Qnnjutfii/^  Supreme  Cbu7'f  of 
Itnf*fi^  JOi  NtfrthxrcMtern  liejHft'ter,  por/tf  1135, — In  this  ca^e  ono  Mum- 
ford  was  soi'kinjj  t*»  rerover  daniajfps  from  t!ie employ- in;^  company  on 
account  of  ir»jurios  received  while  acting,^  as  a  brakeiuan  in  its  service. 
Mumford  had  obtained  a  verdirt  in  the  district  court  of  Scott  County, 
from  which  the  conipanj'  apj>oalcd,  the  appeal  resulting  in  affirmation 
of  the  judjifuient  of  the  lower  court. 

The  factH  as  to  the  injury  present  no  condition  of  s»i)eci:il  interest, 
but  the  company  had  inserted  in  its  form  of  application  for  employ- 
ment a  provision  by  which  employees  agreed  to  give  notice  in  writing 
of  all  claims  for  damagen  within  thirty  days  after  receiving  the  Injury 
on  account  of  which  such  damages  were  claimed.  This*  Mumfoi-d  had 
signed,  but  for  various  reasons  he  had  failed  to  give  notice  of  his  claim 
within  the  time  set,  and  the  company  contended  that  he  wa-s  thereby 
prevented  froui  recovering  in  thiin  action.  Mumford  pleaded  the  Iowa 
statute  (section  2071  of  the  C^dc)  relative  to  the  liability  of  cumpaniea 
for  injuries  to  its  employees,  in  which  is  found  the  following  clause: 
*"And  no  contract  which  re.strict-s  such  liability  shall  be  legal  or 
binding.'' 

The  company's  attorneys  questioned  the  application  of  this  (clause 
to  the  case  in  hand,  and  also  the  constitutionality  of  the  clause.  The 
remarks  of  Judge  Deemer  on  this  point  are  reproduced  below: 

The  statute  clearly  makes  any  contmct  restricting  liability'  invalid; 
that  is  to  say,  any  contmct  which  restricts  the  liabilily  imposed  by  the 
statute  is  invalid.  What  is  that  Imbility?  It  is  to  pay  without  condi- 
tion all  danmges  sustained, etc.,  in  consequence  of  the  neglect  of  agents 
or  the  mismanagement  of  engineers  or  other  employees.  This  liability 
exists  until  barred  by  the  statute  of  limitations,  and  is  not  dependent 
up>n  any  conditions  precedent  or  snbs4'quent.  Does  the  provision  in 
pUiutitf^s  application  restrict  this  liability?    To  restrict  is  to  restrain 
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within  btjund-n;  to  limit;  to  confine.     Webster's  Unahridjfed  Diet, 
''Kivstrict." 

As  we  nndiM-stand  ronnspr-*  nrpunicnt,  tUvy  ndniit  that  this  pn>-^ 
vision  dooH  limit  plaintitl'H  recovery.  Indeed^  this  pro[>ohitiou  m 
hardly  deluiltil^le.  But  they  nay  that^  ad  the  reHtrti-tion  relates  to  the 
reme<ly  and  iUnia  not  affrct  the  ri*;ht,  it  doert  not  come  within  the  inir- 
view  of  the  statute.  In  f»ther  word.s,  they  say  it  relates  to  the  najec 
tive — the  remedial  -  rather  than  in  the  suhstuntive  ri^ht.s,  an<l  thjit 
the  section  doe8  not  apply,  in  that  the  liahility  ntill  remtiins  if  the 
remedy  providwl  for  in  the  application  is  followed.  This  artfunient; 
is  8peeiouti,  but  we  do  not  regard  it  .«ound.  Theprovisi<»n  ipioted  do<'« 
limit  the  liability  created  by  statute.  It  creates  a  contract  Imr,  which 
would  nOi  exist  but  for  the  contmct.  It  impones  new  duties  ti[>on  an 
injured  jWirty  wliich  he  was  not  obIipit«<l  by  law  to  perforn*.  It  attaches 
a  jienalty  for  notdoinj^  these  act.«,  which  did  not  theretofore  exist.  It 
restrain**  defendant's  liability  within  bounds  tixed  by  the  contract 
itHelf.  Moreover,  we  have  expre-ssly  heUi  that  these  contract  limita- 
tion's not  only  bar  the  remedy  l»ut  cxtin^ifui^h  the  ritjht;  that  is  to  say, 
limit  the  riifht.  (Farmers'  Ins.  Co.  r.  State  Ins.  Co..  11*2  lowli, 
«08,  84  N.  W.,  1>04.)  That  case,  wliich  is  abundantly  supjKjrtcd  by 
authority,  etTertually  disposes  of  one  of  appellant's  propositions. 

ISut  it  is  iirt^ued  in  this  court,  and  apparently  for  the  first  lime,  that 
section  2<)71  is  unconstitulif)nal,  because  it  interferes  with  what  has 
been  calletl  the  lil>erty  of  contract;  and  the  late  caso  of  Loehncr  t\ 
Peo^>le,  25  Sup.  Ct.,  541,  49  L.  Kd.,  V»;J7,  is  cited  in  supj>ortof  the  con- 
tention. We  do  not  understand  that  the  learned  tribunal  de^Mding" 
that  i*ase,  by  a  majority  of  a  single  vote,  iiit^^tuied  to  overrule  the 
many  cases  sustaining  tlie  validity  of  such  st:Uutes  as  the  one  here  in 
question.  If  It  did,  tlie  power  or  the  loj^islaturo  is  so  serinusly  criji- 
pled  that  it  is  well-nijifh  iiiipotent.  We  shall  assume  that  the  feuisla- 
ture  still  possesses  its  polici*  power,  that  it  may  within  certain  iiinit* 
re^juhite  common  carriers,  that  it  >ti!l  possesses  some  power  over  cor- 
pM'tUions  of  its  o\\  n  creation,  and  that  it  may  legislate  for  the  general 
welfare  of  Ihe  conmuinity.  No  one  has  as  yet  (piestioned  these  nuit- 
ters  as  we  understand  it.  The  constitutionality  of  this  act  was  anirmed 
at  a  very  earlv  day  in  this  State,  (See  McAunich  /\  Railroad  Co.,  20 
Iowa,  8;i8.)  This  <iise  luis  been  followed  many  tim(*s,  and  other  tri- 
bunals have  c<iTisi^trTilly  followed  it.  The  F<Mieral  Supremo  C^iurt 
has  many  times  upheld  *iuch  statutes,  and  wo  shall  not  overrule  these 
cases  on  the  strength  of  the  Lochner  ca-se  alone,  (See  Rjiilroad  Co.  /*. 
Mackey,  127  C.  S.,  205,  8  Sup.  Ct.,  1101.  32  L.  I'kl.,  loT.I  There  is  no 
such  thing  as  absolute  liberty  of  contract.  Indeed,  all  personal  and 
property  rights  are  sul»ject  to  proper  legislative  regulation  and  con- 
trol, iCvery  man  surrenders  a  piirt  of  his  liberty  for  the  henefits  and 
enjoyment  of  organize<l  sotiety.  No  one  may  do  absolutely  as  h« 
plea^tes.  A  very  great  proportion  of  our  legislation  is  a  restriction  of 
someone's  liberty.  iMtlccd,  Ifie  liberty  of  whicli  w<^  b(»ast  and  are  so 
justly  proud  is  liberty  under  law,  and  not  absolute  license.  It  is  free- 
dom fretiuently  restrained  by  law  for  the  conunoii  good.  Surely  a 
eorpomtion  created  l)y  llu-  State  and  engiiirrd  In  iin  extra  ha74ir<lous 
busmess,  may  be  compelled  to  respond  iu  <mniagcs  for  the  negligence 
of  itaouiployees,  notwithsttinding  any  contnict  it  may  make  or  attempt 
to  jK*ii5«B!ieving  itself  from  such  responsibility  or  restricting  its  lis- 
h'  fir.     These  reflections  are  commonplace  enough,  out  they 


arc  sometimes  forgotten.  It  is  well  to  recur  to  them  apfaiii  when  such 
attiwkrt  as  this  are  made  upon  legislative  power.  Further  arj,nm»ent, 
in  view  of  the  authorities  eitetl,  is  unnecessary.  We  have  no  doubt  of 
the  power  of  the  legislature  to  enact  such  a  law,  and  arc  convinced 
that  the  provision  of  the  application  in  question  is  an  attempt  to 
''restrict  liabilitv." 


E  MPU3  Y  ER8*  LlA  BILITY — KaI  LROA  D  Co  M  PANI ES — A  SSCMPTIO  N  OF 
lllSK— CONSTRUmON  OF  StaTCTK— CoXTRIBlTORV  NK(JU<iEXCE — SuB- 

t  MISSION  TO  Jury — Bihwt  v,  Sea^KHtrd  Air  Line  Eaihcay  Co.^  Supreme 
(hurt  of  Xarlh  Carolina^  5S  Southeastern  Reporter^  page  1.29, — David 
Biles  was  injured  whih'  irj  the  einploynjenfc  of  the  niilrond  company  as 
a  bnikeman,  owing, as  he  alleged,  to  the  Inck  of  sudicient  provision  for 
safety  on  a  loi'oniotive  engine.  In  an  action  for  damages,  the  judge  in 
the  superior  courtof  Anstni  County  had  grsintedii  noeisuit,  from  wliich 
Bih^s  appealed  to  the  supreme  court  and  st'i-unMJ  ii  ivvcrsal  of  the  rul- 
ing of  the  court  below  and  orders  for  a  new  trial.       • 

The  facts  in  the  chug  and  the  gnmnds  for  the  ruling  of  the  court 
appear  in  the  following  extracts  from  its  opinion  as  delivered  bv  .Judge 
I    Hoke: 

In  Hopkins  v.  Railroad,  131  N.  C.  -164,  42  8.  E.  002,  Dou^'las  J., 
delivering  the  opinion  said:  ''It  is  well  settled  that  on  a  motion  for 
nonsuit,  or  its  counterpart,  the  direction  of  a  veniict*  tlic  evidence  of 
the  plaintitr  niiist  Iw  acce]»teil  as  true  and  construed  in  the  light  ntost 
favorable  for  him.''  Applying  tliis  ruU'  to  the  fiicts  set  forth  In  the 
case  on  a])pcul«  we  are  of  opinion  that  the  plairititl'  is  entitled  to  have 
his  cause  submitted  to  a  jury.  The  phiintiff  hiruself  testified  tliat  he 
was  a  brakenian  on  a  freight  train  of  defendant  company,  and  on  the 
night  of  November  2V»,  lUtri,  was  injureil  by  having  his  fo*)t  run  over 
and  crushed  l)V  the  engine  of  the  train  with  which  the  plaintiff  was 
then  working;  that  the  injury  occurred  as  the  train  was  entering  on 
the  yard  at  Hamlet,  N.  C,  where  there  were  a  great  many  tracks  and 
switches;  that  it  was  a  part  of  the  pIuintitTV  duties  at  such  times  to 
kee|)  a  lookout  in  front  o{  the  engine,  and  his  proper  placing  for  the 
purpose  was  on  the  pilot  of  the  engine. 

At  another  |K>int  the  plaintiff  testilicd  that  he  could  not  properly  ]ier- 
form  the  duties,  unless  he  was  stationed  in  front  on  the  pilot,  and  that 
the  defendant  would  not  keep  a  man  who  could  not  keep  the  train 
moving,  but  was  so  slow  that  he  would  require  it  to  stop  to  enable 
hiai  to  do  his  work;  that  in  order  to  enable  employees,  charged  \\\th 
this  duty,  to  hold  their  ix)>itions,  there  was  usually  ii  sln)rt  step  on  the 
face  of  the  pilot,  eight  to  ten  inches  long  and  wiile  enough  for  the 
placing  of  one  foot,  ni»d  a  bar  or  rod  along  the  beam  of  the  pilot,  by 
which  the  brakeman  cotild  hold  on  with  reasonable  safety  when  the 
train  was  in  motion;  that  this  |>articular  engine  had  the  step,  but  did 
not  have  the  rod  or  other  means  to  enable  the  plaiutiff  to  hold  properlv, 
and,  as  the  engine  was  going  into  the  yard,  it  jostkd  or  careened  in 
som<!  way — probably  bv  a  depression  \n  the  mil;  that  the  plaintitTs 
foot  was  jarn?d  from  it*:  position  oi»  the  step,  an<l,  not  being  able  to 
hold,  his  foot  slipped  under  the  fore  wheel  of  tlie  engine,  was  crushed 
as  stated,  and  finally  had  to   be  amputated^  etc.     \i  \}\^i^A  i^nXA  ^x^ 
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estaMi.sbod,  thore  would  seoin  to  lie  u  ctiwe  of  negligent  injury,  not 
unlike  that  of  C^oley  r.  Riiilmud,  128  \.  C.  534,  Si*  S.  E.  4^,  57* L.  \L 
A.  817,  83  Am.  St.  Kep.  7'20;  and  unlass  tho  factrf  are  suwes-sfiilly  <'on- 
trovtM-h^i,  4»r  tU*'.  pliiintitf  liiniM'lf  haa  failed  to  oxoroii*e  proper  cjtro  in 
the  matter,  there  would  bo  an  nctionablc  wrong. 

Tii4'.  jud^n  htduw  also  rxprrHS(*d  an  intinmtion  adverse  to  tho  plaintiff 
on  tho  issue  of  ('ontrihut<»ry  negligcneo.  Without  pnng  into  n  di-tjiilcd 
statement  of  the  t^»stimony.  we  are  of  opinion  that  on  this  issue, 
also,  the  cose  should  )k3  anhmittod  to  the  jury  under  proper  inf*truc- 
tions.  The  plaintitf  ha8  ntatcd  in  one  place  that  it  was  a  dangerous 
duty,  and  he  bad  looked  for  some  one  to  get  hurt  in  performing  it. 
But,  so  far  as  the  mere  working  on  in  the  p*Mfornianee  of  a  dangerous 
duty  ia  coneerned,  tliia.  while  sometimes  spoken  of  as  contributory 
negligenoti,  is  usnally  and  more  pro|>erly  classed  and  considered  under 
the  head  of  assumption  of  risk,  and,  being  a  eontraetual  defense*, 
where  it  is  allowed,  is  not  open  to  tho  defendant  by  reason  of  the 
htfltute.  (Priv.  Laws  1S1>7,  p.  83,  c.  5*!,  see.  1.)  This  statute  provider 
tliat  any  employee  wlio  is  injured  by  any  defect  in  the  machinery, 
ways,  or  appliances  of  a  milroad  company  shall  be  entitled  to  main- 
tain an  action;  afid  section  "2  provides  that  any  contract  or  agreement, 
express  or  in)plied,  made  by  any  employee  ti>  waive  the  benefit  of  the 
aforesaid  section,  shall  Ik^  null  and  void.  If,  in  answer  to  tlie  tirst 
issue,  the  jtiry  should  llnd  that  the  phiintilT,  while  in  the  perfitrnianoe 
of  hi,s  duty,  was  injured  ns  the  proximate  consequence  of  a  defective 
engiiM*  or  defi'ctive  appliance,  then  the  defense  of  assumption  of  risk 
is  not  open  to  the  defendant.  (Colcv  /•.  Itjiilroad.  supra;  a.  c.  12i>  N. 
C.  407,  40  S.  K.  lJ)r>,  57  L.  H.  A.  Hl'l.)  While  the  mere  working  on 
in  the  prej^ence  of  known  and  dangerous  conditions,  but  in  the  honest 
effort  to  discharge  his  duty  faithfully,  usually  treated  under  the  head 
of  assumptiim  of  risk,  shall  not  be  considen*<l  in  bar  of  the  plaintid^s 
recovery,  this  does  not  ut  all  mean  that  in  casesof  the  kind  we  are  now 
considering  the  plaintiff  is  absolved  from  all  care  i>n  his  own  part. 
Kxcept  in  extmordinary  and  imminent  cases,  he  is  still  required  to  act 
with  that  due  cjii'e  and  <*ircunispe.ction  which  the  presence  of  such  con- 
ditions require,  and  if,  apart  from  this  element  of  assumption  of  risk, 
the  plaintliT  has  been  cureless  in  a  manner  which  amounts  to  contribu- 
tory negligence,  his  action  must  fail. 

I'here  is  evidence  here  tending  to  show  that  the  plaintitf,  at  tho  time 
of  the  injury,  in  taking  bis  j)osition  on  the  pilot  of  tho  engine,  was 
actitig  in  yiolatitm  of  the  riile>  of  the  company.  While  the  disposition 
of  the  present  appeal  does  not  require  that  we  consider  evidence 
making  for  the  defense,  we  deem  it  well  to  note  that  tho  violation  of  a 
known  rule  of  the  comimny,  made  for  an  employee's  protection  and 
safety,  when  the  proximate  cause  of  such  employee's  injury,  will 
usually  bar  a  recovery.  This  is  only  tnie,  however,  of  a  rule  which 
is  alive  and  enforced,  and  di^es  not  obtain  where  a  rule  is  habitually 
violated  to  the  knowledge  of  the  emidoyer  or  of  those  who  stand 
toward  the  employer  in  the  position  of  vice-principnls,  or  wheti  a  rule 
has  been  violatecf  so  frequently  and  openly,  and  for  such  a  length  of 
time,  that  the  employer  could,  by  the  exercise  of  orditiary  e^irc.  hjwc 
ascertained  its  nonobservance.  Under  such  circumstances  the  rule  is 
considen'd  as  waived  or  abrogated. 

There  was  error  in  the  ruling  of  tho  court  l>elow,  and  the  jdaintitf  \& 
entitled  to  have  his  cause  submitted  to  the  jury. 
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Manual  Laiiou — C4)N8Tnut:TioN  of  Statutk — JIi^otin\  Kuiutatt  and 
TcJUft  Raiitcay  C(/mjHiny  v,  Dcan^  Cf/itrt  of  Civil  Apj>eaU  of  Ttritutt^ 
80  <Soui/ufjt\st<^m  RrjxfrUyt\  jxi^jd  797. — James  Doan  had  recovered  dam- 
ages iu  ao  action  against  the  comptiuy  named,  iu  whoae  ciuployiuent 
he  was  when  injured.  The  judgment  of  the  lower  court  w»ls  athrnicd 
on  this  appeal  on  statutory  gi*ounds. 

It  aj>i>earii  tliat  Dean  w[is  a  luenilnir  of  a  "rustling  gang"  in  the 
company's  yards,  and  was,  w  hile  thuj*  employed,  under  the  direction 
of  a  fon'iuun,  one  Fiiinkis.  Franks  had  received  orders  to  movi*  a  hox, 
and  while  working  with  his  gang  to  this  purpose  had  negligi^ntly 
dropiH'd  his  end,  thus  causing  the  injury  complained  of.  The  company 
maintained  that  the  act  was  not  that  of  a  vice-principal,  but  of  a  fellow- 
servant,  for  which  it  was  not  liable,  though  he  was,  in  other  resjK^cts, 
the  representative  of  the  company  as  to  Dean.  Sayles'  Annotated 
Civil  Statutes,  1897,  art.  4r><j0g  (acts  of  1897,  special  session,  eh.  6, 
sec.  3),  makes  persons  in  control  of  other  employees  in  railway  service 
vice-principals,  and  it  was  bj  the  court's  construction  of  this  section 
that  the  lower  court  was  upheld. 

The  following  quotation  from  the  opinion  of  the  court,  as  delivered 
by  Judge  James,  shows  the  grounds  taken: 

The  duties  of  this  gang  extended  to  moving  things  in  and  about  the 
premises,  and  Franks  was  their  foreman  in  rofereme  to  any  work  they 
so  jierformed,  and  while  they  were  performing  it.  Any  negligence  of 
his  in  reference  to  such  work,  resulting  in  injury  to  one  of  tne  gang 
while  so  encaged,  would  be  an  act  committed  in  tlie  scope  and  line  or 
his  duty.  It  seems  to  us  to  l>e  a  too  narrow  view  to  take  of  the  evi- 
dence to  say  that  his  connection  with  the  service  extended  no  further 
tlum  to  give  orders  to  the  men  to  do  a  certain  work.  The  work,  while 
in  progress,  was  subject  to  be  done  in  the  manner  he  directed,  and  in 
this  instjince  he  directed^  tacitly  at  least,  that  the  l>ox  be  carried  by 
the  tive  men,  in  connection  witfi  himself.  He  testitied  that  lie  received 
orders  to  nu>ve  this  box.  This  order  came  from  the  master.  It  was 
to  be  moved  as  ho  should  direct.  It  can  not  well  be  contended  that  he 
as  not  the  judge  of  how  it  should  be  moved  or  that  his  engaging  in 
he  manual  work  of  assisting  to  move  it  was  foreign  to  what  the  mas- 
ter required  of  hiuL  In  reference  to  the  work  throughout,  we  think 
he  renmined  the  representative  of  defendant,  and  was  not  a  fellow- 
servant  of  plaintilT.  (Sayles'  Ann.  Civ.  St.  1S'J7,  art.  ttoOOg;  Sweeney 
V.  Kv.  Co.,  84  Tex.  483, "^19  S.  W.  a55,  31  Am.  St.  Kep.  71;  Ry.  tt. 
Smith  (Tex.  Ov.  App.)  72  S.  W.  418;  lit>l>erts  r.  Fielder  Salt  Works 
(Tex.  (Jiv.  App.)  I'l  S.  W.  618.)  The  said  assignment.s  are  therefore 
not  well  tiiken,  nor  the  tifth  assignment,  which  would  have  directed 
the  jury  to  Hnd  for  defendant,  if  they  believed  that  it  was  no  part  of 
the  foi*eman''s  duty  to  assist  the  men  in  carrying  the  box. 
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GAUMHtFMKNT — ExEMlTION  OF \V AGES — WaIVKR — JiulUi  V,  Alithnma 

St(jd  and  Wire  Cmnpany  ct  aL^  ^Supreme  Caurt  of  Ahihama^  39  South- 
ern Rcpi^^tcr^  jMifjtf  S60, — The  decision  in  this  case  turned  on  the  con- 
stniction  of  Hcction  i^03.S  of  the  Aliiltimia  Oxlc,  ainendi'd  by  act,  paj^ 
S7,  acts  of  1698-1*9,  wl»ich  provides  that  wages  for  {Hirsonal  services 
to  tho  amount  of  ftJo  per  month  tjhall  be  exeuipt  from  levy  under  a 
writ  of  gurnishmcnt  or  other  process  for  the  colle<*tion  of  del)ts.  Tho 
clainiant  was  denied  recovery  in  the  city  court  of  (tu<lsdo?i,  uihK  on 
ap[M'aU  also  in  the  supreme  court. 

The  facts  in  the  co-se  and  the  ndini^  of  the  court  appejir  in  the  fol- 
lowing^ extmcts  from  the  opinion  as  delivered  by  Jud^^c  Simpsori: 

This  wiLS  an  action  conimenced  in  tho  justice  courts  bein^  an  action 
by  apiK'Ilaiit  (plaintiff)  against  Ben  Wofford,  defendant,  and  Alabama 
8trel  an<l  Ww.  Company,  uh  j^irnishet*.  The  ^irnisheu  answcn-d  that 
it  was  indebted  to  the  defendant  to  tlie  amount  of  $13.S0,  being  a  Iml- 
ance  due  out  of  $;-Jl>  which  defendant  had  earned  in  S'plemlM'r.  Tho 
defendant  liled  in  tho  justice  court  an  afKdavit  claiming  the  amount 
duo  him  as  exempt,  and  including  therein  a  full  inventory  of  all  tho 
personal  property  owned  i>y  him,  which  et)nsist<rd  of  the  amount 
answered  l»v  the  garnishee  and  a  few  plates,  worth  only  25  cents. 
But  the  judgment  on  which  this  garnishnient  was  issued  was  on  a 
chiim  in  which  the  right  of  exemption  hiid  U'eti  waived.  This  c«iurt 
has  recently  decided  that  this  statute  is  ntjt  unconstitutional,  and  ttuit 
''its  obvious  nurpose  was  to  take  away  the  process  of  garnishment  as 
a  nieaiiHof  sunjcriing  to  the  payment  of  debls  the  wages  *  *  *  to 
the  amonnt  of  '^'lt>  per  nionl}i  in  all  eases";  also,  that  ''no  exception 
is  made  \\\  respect  of  del>t.s  as  to  which  the  debt<.»r  has  waived  his 
exemptions.*-  (Riohai'dHon  /*.  Kaufman,  3l»  South.  i-W'tS.)  So  that  tho 
defense  in  this  eane  rests  upon  the  construction  of  the  j^tatute.  TIio 
statute  is  |>cremptory  that  it  is  the  duty  of  tho  court  to  rlismiss  tho 
garnishment,  when  the  answer  of  the  garnishee  shows  an  indebtedness 
not  amounting  to  inore  than  i^'lty  jjcr  rnontli. 

The  stjitute  (Xkh^:^  not  ^tate  that  the  defenthmt  shall  be  earning  only 
f*2o  \iOV  month,  nor  that,  if  lie  liiw  reeeived  !t>'j:>  during  tlie  ni<»nth,  Iho 
renjainder  shall  l)e  subject,  but  simply  that  wages  up  to  th**  amount 
shall  be  absolutely  exempt,  ho  ihiit,  when  tiio  answer  disclosed,  not 
that  the  uuni  is  not  earning  more  than  l?2ii,  but  that  *^  when  the  fact  of 
Buch  indebtedness  is  disclosed  " — that  is,  an  indebtedness  of  l$'25  or  less 
as  the  proei»eds  of  one  montft's  labor —  the  case  is  to  be  dismissed,  with- 
out any  claim  or  motion;  so  that  in  that  case  the  status  is  just  as  it 
would  have  been  before  the  amendment,  if  a  claim  of  i^'lh  wages  due 
hud  been  filed  and  the  cluitu  snstuined.  It  would  unreasonably  multi- 
ply tho  issues  to  be  tried  to  ImM  othcrwine;  for.  as  shown  by  tho 
previous  decisions  f>f  tliis  court,  he  is  entithMJ  nt  all  limes,  when  tho 
«trong  arm  of  the  law  is  laid  upon  his  wages,  to  have  igi2.5  out  of  each 
nninth's  wages  free  from  inlcrferonce.  It  may  be  that  the  remaining 
part  of  his  wages  has  already  been  stibjected  by  other  garnishments  to 
tho  payment  of  his  debts  ^i'  i^  "»iy  be  that,  knowing  that  the  law 
secures  tliat  much  to  him  foi'  the  sustenance  of  himself  aixl  familv.  ht) 
has  already  appr>>priat<'d  the  remainder  to  the  payment  of  his  debtji 
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Tho  court  c^ri  not  undorteke  to  inquire  into  the.'*c  uiutter^,  and  the 
simplest  solution  is  to  follow  the  wording"  of  the  statute  iiud  the  analo- 
gies of  the  law  of  exemptions,  and  hold  that,  when  the  answer  of  the 
garnishee  discloses  an  amount  due  not  exceeding  $25  aa  the  wages  of 
oud  mouth,  the  dut}-  of  the  court  is  to  di^misei  the  case. 


KlOHT  OF  HaCKMEN  TO   SOLICIT  CuSTOM — MONOPOLY — CONTROL  OP 

Railway  Property — Usk  ok  Sidewalks— In-ivnction — Donocan  et  al 
t\  Penriftt/lvania  Company^  Snprtjmr'  Court  of  the  Untied  Stattv,  S?( 
Sujyrerne  Court  Reporter.  pageBL — The  Pennsylvania  Company,  a  cor- 
poration owning  and  controlling  railways  und  a  jnistscnger  ntation  within 
the  city  of  Chicago,  had  s<'cai*od  from  the  United  States  circuit  court 
for  the  northern  district  of  Illinois  an  injiuictiou  prohibiting  the  defend- 
ants— hack  drivers,  and  members  of  the  Chicago  Hack,  Coupe,  iind  Cab 
Drivers'  Union^ — and  all  others  to  whom  notice  of  the  injunction  should 
come,  from  entering  the  company's  passenger  station  to  solicit  the 
custom  of  incoming  passengers  for  cabs,  carriages,  express  wagons,  or 
hotels,  and  directing  them  to  ""absolutely  desist  and  refrain  from  con- 
gregating upon  the  sidewalk  in  front  of,  adjtu-ent  to,  or  about  such 
entninces  to  said  passenger  station,  and  from  soliciting  the  custom  of 
passengers  for  cabs,  carriages,  express  wagons,  or  hotels  until  the  fur- 
ther order  of  the  court  in  the  premises.'' 

On  appeal  to  the  United  Slates  circuit  court  of  appeals,  the  conclud- 
ing clause  of  the  injunction  was  moditied  so  as  to  restrain  the  hackmen 
**fi-om  congregating  upon  the  sidewalk  in  front  of,  adjacent  to,  or 
about  the  entrances  of  appellee's  passenger  station  ♦  *  *  and  from 
there  soliciting  the  custom  of  passengers  so  as  to  interfere  with  the 
ingress  and  egre^ts  of  passtMigers  and  employees.*'  Subsequently  the  cir- 
cuit court  passed  a  final  decree  in  this  moditied  form,  which  was  aihrmed 
by  the  court  of  appeals,  and  finally,  on  this  appeal  to  the  Supreme 
Court,  was  aflirmed  by  that  court. 

Practically  all  passengers  going  to  or  departing  from  the  passenger 
station  make  use  of  the  main  entrance  on  Canal  street  and  the  company 
had  made  an  agreement  with  the  Parmelee  Transfer  Company  to  attend 
to  the  matter  of  transferring  passengers  to  other  stations  in  the  city 
and  also  of  taking  them  to  hotels  and  elsewhere  as  desired.  The  com- 
pany charged  a  conspiracy  among  defendants  to  injure  its  businetis  and 
property  rights  by  gathering  in  rows  and  groups  on  the  adjacent  side- 
walk and  by  entering  the  station  at  its  main  entrance  by  twos  and 
threes,  against  the  company's  protest,  and  with  loud  and  boisterous 
voices  and  manner  soliciting  the  custom  of  incoming  passengers,  to 
the  annoyance  and  confusion  of  such  passengers  and  to  the  injury  and 
damage  of  the  plaintitTs.     The  injunction  first  granted  was  practically 
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)u  tho  form  prayed  for,  covering  a  rlaim  to  control  the   abiitiio^ 
bidcwiilkH. 

Till*  ciiHo  was  boforo  the  Supremo  Court  on  a  writ  of  certiomri, 
allowing  it  to  discuss  all  questions  urisiiijj  on  the  record.  Apart  from 
the  imturo  of  the  remedy,  the  suhjert  involved  two  principal  ini]uiries, 
wliich  wore  disposed  of  by  Mr.  Justice  Harlan,  who  spoke  for  the 
court,  as  follows: 

l^pon  the  pleadinffs  two  principal  inquiries  arise:  Fii-st,  whf»ther  the 
Pennsylvania  Company*  havini^  made  an  arnin^emi*nt  with  the  Far- 
lueleo  Tninsfer  Company  to  furnish,  at  it-s  |)ui<seuger  station,  from 
time  to  time,  all  vehicles  neca-^sury  for  lUo.  aci'oMuntKiation  uf  passen- 
gers arriving  there  on  its  trains  or  on  tlio  trains  of  other  railroad 
companies,  ma}'  legally  excludo  from  its  depot  grounds  or  passenger 
station  all  hackmen  or  expressmen  coming  to  either  for  the  purptjso 
only  of  soliciting  for  themselves  the  custom  or  patronage  of  jMissengen*. 
SiM'ond,  wbethcr  in  virtue  of  it«  ownership  of  the  passenger  stiitiou 
and  depot  groimds  in  question,  the  railroad  company  is  entitled,  in 
prosecuting  its  bu.-.iness,  to  any  greater  privileges  in  respect  of  the  ns»i 
of  the  sidewalk  and  street  In  front  of  the  main  entrance  to  such  station 
than  belonged  to  the  defendants  in  the  prosecution  of  their  business. 

Much  has  been  said  in  argument  im  to  the  functions  and  duties  of 
railroad  companies.  Under  the  decisions  of  this  court  there  can  be 
no  doubt  as  to  the  nature  of  those  functions  or  duties.  In  New  Jersey 
Stwim  Nav.  Co.  r.  :MercIianls'Rank,  (51  low.  341, 3s2,  12  L.  ed.  -11^%  4si, 
this  court  held  that  a  eorpomtion  engaged,  under  legislative  authority, 
in  the  transportntion  of  passengers  and  freight  over  navigable  waters, 
was  ""^  in  the  exercise  of  a  sort  of  public  otlice,  and  has  public  duties 
to  i>erform.''  In  Olcott  v.  Fond  du  I-ae  County,  H>  AVall.  *»78,  0^4, 
696,  21  L.  cd.  3S2,  38Gi,  it  was  adjudgeil  that  a  railroad,  whether  con- 
strucU^d  by  a  private  corporation  or  by  individuals  under  the  authority 
of  a  legislative  grant,  or  r>y  the  State  itself,  was  a  public  highway,  and 
that  the  function  performed  by  the.  cor|x)ration  was  that  of  the  Stale, 
and  the  uses  to  which  its  property  was  devoted  were  of  n  public 
nature.  Again,  in  Cherokee  IsBtion  r.  Southern  Kanstis  U.  Co.,  135 
U.  S.  (HI,  057,  34  L.  ed.  21^5,  3(.'2,  10  8up.  Ct.  Rep.  1H>5,  971:  "The 
question  is  no  longer  an  open  one,  as  to  whether  a  nulroad  is  a  public 
highway,  established  primarily  for  the  convenience  of  the  peoph^  and 
to  subserve  public  enns,  and  therefore  subject  to  governmental  control 
and  reguhitioTi.  It  is  be<-auMi  it  is  a  public  highway,  and  subject  to 
8Urh  control,  that  the  corporation  by  which  it  w  constructed,  and  by 
which  it  is  to  be  muintiiined,  may  be  permitted,  under  legislative 
sanction,  to  appropriate  private  property  for  the  purjwses  of  a  right 
of  way,  upon  making  jtist  compensation  to  the  owner  in  the  mode  pre- 
wribed  by  law."  Necessarily,  the  same  principles  apply  in  referoneo 
to  the  use  of  the  company's  station  house  and  dei>ot  grounds;  for  they 
are  held  in  the  same  right  us  are  its  road,  il.s  h>ci>n»otivos,  and  other 
prop>erty  or  appliances  euiployed  in  the  transportation  of  passengers 
and  freight,  anfl  must  be  devoted  prinmrilv  to  public  use  to  the  extent 
necessary  for  the  public  objects  intended  to  be  accomplished  by  the 
construction  and  maintenance  of  the  railroad  as  a  highway. 

It  by  no  means  follows,  however,  that  the  comiMiny  may  not  estab- 
lish such  reasonable  rules,  in  respect  to  the  use  of  its  property,  as  the 
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public  conv(>nience  and  lU  interests  may  suggest,  providtwl  only  that 
such  niloN  iirt>  ri>nsistt'nt  with  tho  ends  for  wTiirh  the  {•iii'iKJi'ution  wus 
created,  ami  not  inconsistent  with  puhlio  repulation.s  legally  ost4ih!ishe<l 
for  the  <'onduct  of  its  bii[sines«<.  Althoni^n  its  functif^>ns  arc  piil>lic  in 
their  nature,  the  company  holds  the  letrjil  title  to  the  property  which 
it  hiw  undertaken  to  employ  in  the  discharge  of  those  furu'tjons.  And, 
as  incident  to  ownership,  it  may  u^e  ttie  property  for  the  puiposes  of 
making' protit  for  itself;  such  use,  however,  hemg  always  subject  to 
the  condition  that  the  property  must  be  devoted  primarily  to  publit*, 
objects,  without  di-HCTimination  among  passengers  and  shippers,  and 
not  Iki  so  managed  as  to  defeat  these  object^.  It  is  rei|uired,  under  all 
circumstances,  to  do  what  may  l>c  reasonably  necessary  and  suitublo 
for  the  accommodation  of  passengersand  shipper's.  But  it  is  under  no 
obligation  to  refrain  from  using  its  property  to  tlie  best  advantage  of 
the  public  and  of  itself.  It  is  not  bound  to  so  use  its  property  that  otbers, 
bavmg  no  business  with  it,  mav  make  prolit  to  themselves.  Its  prop- 
erty is  to  be  deemed,  in  every  legal  sense,  private  property  as  between 
it  and  thoH?  of  the  general  public  who  have  no  oouasion  to  use  it  for 
purposes  of  transportation. 

Applying  these  principles  to  the  ca.se  before  us,  it  would  seem  to  be 
clear  that  the  Pennsylvania  Compmy  !iad  the  right — if  it  was  not  its 
legal  dutv— to  erect  and  maintain  a  passenger  station  and  depot  build- 
ings in  Chicago  for  the  iiccomino<hition  of  passengers  and  shippers  as 
well  as  for  its  own  henetit;  and  that  it  was  its  duty  to  manage  that 
station  so  as  to  subserve,  prinmrily,  the  convenience,  comfort^  and 
safety  of  passengers  and  the  wants  of  shippers.  It  was  therefore  its 
duty  to  see  to  it  that  passengers  were  not  annoyed,  disturlMjd,  or 
obstmctcd  in  tbe  use  either  of  its  station  house  or  of  the  grounds  over 
which  such  i>as8ongera,  whether  arriving  or  dej>arting,  would  i>ftss. 
It  was  to  that  end — primarily,  as  we  may  assume  from  the  record — 
that  the  Pennsylvania  Company  made  an  arrangement  with  a  single 
company  to  su})ply  all  vehicles  necessary  for  passengers.  AVc  can  not 
8ay  that  that  arrangrment  was  either  uniiecessury,  unreasonaVjle,  or 
arbitrary;  on  the  contrary,  it  is  easy  to  see  how.  in  a  groat  city,  and 
in  a  constantly  crowded   railway  station,  such  an  arrangement  might 

Sromote  the  comfort  and  convenience  of  passengei's  arriving  and 
eimrting,  as  well  as  the  Glllcient  conduct  of  the  com|>any's  business. 
The  recoiiJ  does  not  show  that  the  arrangement  referred  to  was  inade- 
quate for  the  ac^*ommodation  of  jmssengers.  Hut  if  inadenuate,  or  if 
tne  transfer  company  was  allowed  to  cliarge  exorbitant  prices,  it  was 
for  piusscngers  to  complain  of  neiflect  of  duty  by  the  railrotid  com- 
pany, and  for  the  constrtut<*d  authorities  tt5  take  steps  to  comj>el  the 
comimny  to  jx^rform  its  public*  functions  with  due  regarti  to  the  rights 
of  passengers,  The  question  of  any  failure  of  the  company  to  prop- 
erly care  lor  the  convenience  of  passengern  was  not  one  that,  in  any 
legal  asj.)C(rt,  concerned  the  defendants  as  licensed  hackmen  and  cab- 
men. It  was  not  for  them  to  vindicate  tbe  rights  of  passengers.  They 
only  sought  to  use  the  property  of  the  railroad  comjiany  to  make 
protit  in  the  prosecution  of  their  particular  business.  A  hackman, 
m  nowise  conne^^ted  with  tiie  railroad  company,  can  not,  of  right 
and  against  the  objections  of  the  company,  go  upon  its  grounds  or 
into  its  st4ition  or  ears  for  the  puiiK>se  simply  of  soliciting  the  custom  of 
passengers;  but,  of  course,  a  passenger,  upon  arriving  at  the  station, 
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in  wlmtovor  vehiclo,  is  ontltlod  to  Imvo  such  facilitios  for  his  entering 
the  coiiipauy''*  depot  as  may  i>o  nccessjiry. 

Hero  the  defetidantH  pre8H  the  HUg^^ostion  that  they  are  entitled  to 
the  same  rights  as  were  ticeorded  hy  Hpe<'ial  arnuiijeniont  to  the 
Panneleo  Transfer  Company.  They  inwiht.  in  cllect,  that,  a.s  carriora 
of  j)a.ssenjrers,  t!iey  ai-e  entitled  to  transact  their  Iju.siness  at  any  place, 
which,  under  the  anthority  of  law,  is  devote<l  primarily  to  public 
uses — certainly,  in  any  place  open  to  another  carrier  engaged  in  the 
same  kind  of  fjiLsine^s.  But  this  contention,  when  applied  to  the  pres- 
ent ca«e,  can  not  l>o  sustainod.  The  railroad  com|>anv  was  not  bound 
to  accord  tliis  particular  privilege  to  tln>  defendants  smiply  because  it 
hud  accorded  a  like  privilege  to  the  Parmelec  Tnin.^fcr  O'ompany;  for 
it  had  no  contractual  relations  with  the  dofcndant-s,  and  owea  them,  na 
liackmcn,  no  duty  to  aid  tlicni  in  tlicir  six^cial  I'alling.  The  defend- 
ants did  not  have,  or  i)rofess  to  have,  any  business  of  their  own  with 
the  company.  In  meeting  their  ol>lrgations  to  the  public,  whatever 
the  nature  of  those  obligations,  the  detendants  could  use  any  property 
owned  l)y  them,  but  they  could  not,  of  right,  use  the  property  of  others 
against  tlieir  <'ons(»nt.  It  is  true  that  by  its  arningement  with  the 
raihoiid  company  the  Painu'lee  CVjiupany  was  giveii  an  opportunity  to 
control,  to  a  grejit  extetjt,  the  l)usiness  of  carrying  ptisscngers  from 
the  Union  Passenger  I>epot  to  other  railwa}^  stations  and  to  hotels  or 
private  houses  in  Chicago.  Put  in  a  real,  substantial,  legal  sense,  that 
arningement  can  not  be  regarded  as  a  monopoly  in  the  rmious  sense  of 
that  word,  nor  does  it  involve  an  improper  use  by  the  milroad  com- 
pany of  its  property.  That  arrangement  is  to  be  Jeemed,  not  unreas- 
onably, a  means  devised  for  the  convenience  of  passengers  and  of  the 
railroad  company,  and  a^  involving  such  use  by  the  company  of  its 
pro]>erty  as  is  consistent  with  the  pmpcr  performance  of  its  public 
duties  anditsownershipof  the  property  in  rpiestion.  If  the  company, 
by  sueh  use  of  its  property,  also  deiived  pecuniary  protit  for  itself, 
tfiat  was  a  mutter  or  no  concern  to  the  defendants,  and  gave  thennio 
ground  of  coniphiritt. 

^^V  have  seen  that  the  original  temporary  restniining  order  of  the 
circuit  court  was,  in  general  ti*rms,  to  the  eilect  that  the  defendants 
desist  from  congregating  upon  the  sidewalk  in  front  of,  adjacent  to, 
or  about  the  entrance  to  the  company's  passenger  station,  and  from 
soliciting  the  custom  of  jwissengers  for  calls,  etc.,  until  the  further 
oixler  of  the  court;  and  thnt  this  order  was  so  nuMlitied  in  the  ciicuit 
court  t»f  ai>])eHls  us  U)  restrain  only  sudi  congregating  by  defendants 
upon  the  sich'walk  as  would  interfere  with  the  ingress  and  egress  of 
]>a.ssengers  and  employees.  \V(»  take  it  that  the  final  decree  recog- 
nized the  right  of  tno  defendants  in  prosecuting  their  business  to  con- 
gregate. h\  reasonable  mmibcrs,  upon  the  sidewalks  in  front  of.  adja- 
cent to,  or  aliout  the  entrance  of  the  company's  station,  and  from  there 
soliciting  the  custom  of  passengers,  providing  such  use  of  the  side- 
walks did  not  obstruct  the  ingress  and  egress  of  passengers  and 
employees. 

As  the  railroad  conifmny  did  not  appeal  from  the  final  decree  of  the 
circuit  court,  it  can  not,  upon  this  appeal,  complain  of  any  of  its  pro- 
visions. The  defendants  did  a])penK  and  they  object  to  the  decree 
relating  to  the  ixt^o  of  the  sidewalk  and  street  in  front  of  the  main 
ntniMce  to  the  passenger  depot. 
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That  the  railroad  company,  by  its  agents  and  emploj'oes,  arc  entitled, 
in  prosecuting  its  husiness,  to  use,  in  all  appiopriate  ways,  the  side- 
walk and  street  in  front  of  its  station  and  depot  gfrounds,  can  not  l>e 
doubted,  that  ri^^ht  being  appurtenant  to  the  lands  upon  which  its  sta- 
tioji  house  and  depot  grounds  stand.  Passengers  may,  therefore,  in 
their  owti  rijjht,  as  well  as  in  the  rij^ht  of  the  company,  use  the  side- 
walk in  oixier  to  ^ain  access  to  the  depot  grounds  and  station^  or  to 
reach  the  public  street  when  leaving  the  station. 

Referring  to  the  rights  of  abutting  owners,  the  supreme  court  of 
Illinois,  inTiekli'.  Barling,  141^  III.  55*5,  571,  24 L.  R.  A.  40*>,  411,  41 
Am.  St.  Repi,  311,  37  N.  E.  JSoO,  ^id:  *'The  dedication  of  the  street  by 
the  plat,  the  sale  of  lots  with  reference  to  it,  conveyance  of  abutting 
lots,  and  the  iwiyment  of  the  ninnoy  forthe  conveyances,  were  elements 
sufficient  to  create  the  right.  Thr  right  may  be  regarded  in  the  nature 
of  an  incorporc4il  hereditament.  It  becomes  appurtenant  to  the  lots. 
As  to  the  rights  secured,  they  are  ]»lai!K  To  have  the  street  kept  open, 
so  that  free  access  may  be  had  to  and  from  h>ts  abutting  on  the  street."' 
In  the  later  case  of  Fennsvlvaniu  Co.  /•.  Chicago,  l^^l  111.  28!».  53 
L.  R.  A.  2^23,  54  N.  E.  SL>5,  a)>ove  cited,  that  court  adjudged  that  the 
title  to  the  streets  in  Chicago  was  vested  in  the  city,  ami  "  it  has  the  con- 
servation, control,  management,  nnd  supervision  of  such  trust  property, 
and  it  is  its  duty  to  defend  and  ])rotect  the  title  of  such  f  rust  estate. 
The  city  has  no  power  or  authority  to  grunt  the  exclusive  iise  of  its 
streets  to  any  private  person  or  for  any  private  purjioses;  but  must 
hold  and  control  the  possession  exclusively  for  public  use  for  purposes 
of  travel  and  the  like." 

But  the  right  of  (he  railroad  i-omininy.  as  jibutting  owner,  and  the 
rights  of  pas.sengers,  are  not.  in  their  nature,  panimount  to  the  rights 
or  others  of  the  general  public  to  use  the  sidewalk  in  <iuestion  in  legiti- 
mate ways  and  for  legitimate  pur|>oses.  Licensed  hackmen  and  cab- 
men, unless  forbidden  by  valid  local  regulations,  may,  within  reasonable 
limit.s,  use  a  public;  sidewalk  in  prosecuting  their  calling,  provided  su<'h 
use  is  not  materially  obstructive  in  its  nature;  that  is,  of  su<h  exclu- 
sive character  as,  in  a  substantial  sense,  to  prevent  others  from  also 
using  it  upon  equal  terms,  for  legitimate  purposes.  Genenilly  speak- 
ing, public  sidewalks  and  streets  are  for  use  by  all,  upon  equal  terms, 
for  any  puipose  consistent  with  the  object  for  which  such  sidewalks 
and  streets  are  establislied;  subject,  of  course,  to  such  valid  regulations 
as  may  be  prescribed  by  the  constituted  authorities  for  the  pul»Iic  con- 
venience; this,  to  the  end  that,  as  far  as  possible,  the  rights  of  all  may 
be  conserved  without  undue  discrimination. 

By  the  Illinois  statutes  it  is  provided  that  the  city  council  in  cities 
may  regulate  the  use  of  streets  and  sidewalks,  and  license,  tax,  and 
regulate  hackmen.  onudbus  drivers,  cartel's,  cabmen,  porters, 
expressmen,  and  all  others  pursuirtg  like  occupations,  and  to  prescribe 
their  compt;nsatioji.  (Hurd^s  Rev,  Stat  (III.)  1901,  pp.  285,  2.sT.) 
And  by  ordinance  of  the  city  council  of  Chicago  it  is  provided  that 
*^any  licensed  hackney,  coacli,  cab,  or  other  vehicles  for  the  convey- 
ance of  iKi.ssengers,  may  stand,  while  waiting  for  employment,  at  the 
following  places,  and  for  the  pcriwl  of  time  hereinafter  provided: 
*  *  *  Stand  No.  4.  The  east  side  of  Canal  street,  occupying  110 
feet  between  Adams  and  Madison  streets,  as  the  superintendent  of 
police  shall  direct  *  *  •  Stand  No.  0.  At  all  railroad  depots  ten 
minutes  previous  to  the  arrival  of  all  passenger  trains.'-  (Rev.  Code 
692tt— No.  63—06 15 
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of  ChicHijo,  st'c.  41iS.)  TIk'  validity  of  tliiji  ordiniiiu'c  hii>  liorn  siw- 
tiinod  bv  Uhs  HupriMim  court  of  IIlinoH.  (IViuiMvlvttnia  Co.  *'.  Chicago, 
l.Ml  Hi.  ':>1>1>,  5.S  L.  U.  A.  a23,  54  N,  K.  H^Ci.)  VevveW'iu^  nolliin^r  in 
the  ulK>ve  provisionc*  incfuisistont  with  iinv  rijfht  si^curod  by  thn  iUm- 
HMtiiti<~in  of  tho  rnit<>(i  StJiton,  wo  ai'cojtttlK*  dcuision  of  Iho  Stat*;  oourt 
u^  ]iiithorit4itivt*  uj«»n  this  point.  Wlicri,  tht>rofoi*\  livons^Hl  liMcktiien 
and  cabinen,  at  appropriali*  tiiiios,  pljici'd  thi'lr  voliiclos  in  the  tnihltc 
striH't,  next  U>  tiit^  f^idowalk,  in  front  of  the  conipiuivV  |»isr^tin^er  ooilsks 
thov  did  n(»t  viohiU?  tl)o  ro^^uhilion.s  ostHhlishid  by  ti>e  city  council. 
Nor,  so  fur  uh  the  plaintilf  is  concorni»d,  did  tlicy  viulut4>  snch  retjula- 
tioris,  when,  leaving  tlicir  vehicles  in  the  public  street,  at  tlie  apixiinted 
]>Iart'.-i,  tliev  .sLooil  near  )>v  them  fur  a  reasonable  time  upon  the  nide- 
wnlk,  uwailinj^  the  cominjf  of  passengerri  from  the  station  houMe. 
What  they  c*>uld  not  lej^lTv  do— what  the  tinal  dceree  properly  for- 
bmir  tlnMU  to  do — wa*  t-o  eonj^ret^ale  upon  the  sidewalk  in  front  of, 
adjiiccnt  tti,  or  al>ont  the  puHsfnjfer  house,  ho  h.s  to  interfere  with  the 
int^ness  and  ej^ress  of  iwusNcnpTs.  Of  eoui*se,  nny  use  of  the  sidewalk 
in  whatever  way  tiiat  would  iu)neces,sarily  or  unduly*  obstruct  and 
interfere  with  piLssi^n^'ei's  in  tln'ir  j^oin^  or  coining  would  l»e  inconsist- 
ent with  the  rij^lU.s  of  such  passengers  iw  well  as  an  infrinj^enicnt  of 
the  rijtfht  of  the  eonjpany,  a^  abutting  property  owner,  to  have,  hy  ilM 
u><cnts  and  employees,  for  the  purposes  of  ita  business,  reasonable 
act'Gf*s  to  and  from  the  sidewalk  and  the  public  street. 

As  to  the  propriety  of  gninting  an  injunction  in  such  a  case,  Justice 
Harlan  said: 

It  only  remain^*  to  inipiire  us  to  the  competency  of  a  court  of  couity 
to  >rive  the  railroati  company  the  relief  it  rt<nij^lit.  The  defcndanttf 
insist  that  e(iuity  cjin  not  i)roperly  interfere,  fiiit  the  inadcipmcv  of 
a  leg-al  remeay  in  sucji  u  case  an  this  one  is  quite  api)Jirent.  Ac4ordiiijr 
to  tlje  iv<:ord  the- attempt  of  the  defendants,  despite  the  objections  of 
the  compariy.  to  u.se  its  station  house  and  depot  iirrounds  for  the  pur 
pose  of  nu*etinj»'  ]Missen{forH  and  soliciting  their  patronage,  was  of 
constant,  daily,  ahu<»>t  hourly  occuircnce.  Tin?  cntM*  was*  oue  of  acoD- 
tiiuung  tre.spa.ss,  involving  injury  of  a  jwrmanent  nature,  A  suit  at 
law  could  only  have  determined  tin«  particular  w  rong  occumng  on  a 
[Miiticular  occasion,  and  would  not  reach  other  wnuigs  of  a  like  char- 
iK'ter  that  would  occur  almost  every  hour  of  wicli  day.  as  j)u.ss<rngers 
arrived  at  the  station  of  the  company.  The  same  .state  of  things  existed 
in  reference  to  .such  use  of  tin'  sidewalk  in  front  of  the  passenger  sta- 
tion as  undulv  interfering  witli  the  rights  of  passt^ngers  arriving  and 
departing.  Only  a  court  of  eijuity  was  <*otnpetent  to  meet  8Uch  an 
unusual  emergency,  and  by  a  comprehensive  decree  determine  tinallv 
and  once  for  all  the  entire  controversy  between  the  parlies,  thus  avoid- 
ing a  nadtiplicity  of  suit«,  and  conserving  the  pnf>lic  interests.  So 
reuH'dy  at  law  would  be  so  complete  or  oUicacious  as  a  suit  in  euuity 
in  sucfi  a  ciise  us  this  one.  The  Mupreme  court  of  Illinois  well  said  in 
Chicago  (Jeneml  U.  Co.  r.  Chicago,  li.  &  Q.  U.  Co.  isi  111.  i;o:>,  611, 
51  N.  K.  102*>:  *'  When  irre|iarable  injury  is  spoken  of,  it  is  not  meant 
that  tho  injury  is  I>eyond  the  possibility  of  repair,  or  beyond  tlje  poHcii- 
hility  of  compensation  in  damages,  hut  it  nuist  lio  o{  such  contitant 
and  freipu'nt  occurrence  that  no  fair  or  reasonublu  rodrewa  can  l>e  had 
therefor  in  a  court  of  law." 

Tho  dttcree  of  the  circuit  court  of  appeals  is  affirmed. 
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DECISIONS  UNDER  CX)MMON  LAW. 

EMi«LOYEns'  Liability— Closed  Shop — Selection  of  Supehix- 
TEX  DENT  — Restkictions  hv  Lauor  OR<iANiZATiONS — Fonner  V, 
Juarney^  Supreme  Court  of  Louf'^tinud^  -JO  SotttJyrn  Ilf^uyrter^  p(i^^ 
967. — In  this  case  George  Farmer  sued  in  the  civil  district  court. 
Parish  of  Orleans,  to  recover  dHnmges  from  r  contracting  stevedore, 
Keamey,  for  injuries  received  while  loading  a  ship  for  said  Kearney, 

The  case  is  one  of  unusual  interest  on  account  of  the  defense  which 
wa»*  buccc^ssfully  interposed,  both  the  district  court  and,  on  appeal,  the 
supreme  court  of  the  State  denying  any  right  of  recover^'  in  the  cir- 
cumstances. This  defense  wa.s,  in  brief,  that  on  account  of  the  appli- 
cation of  the  *'closed  shop"*^  principle  the  employer  wns  relieved  of 
the  selection  of  the  coemployees  of  the  injured  party,  and  by  conse- 
quence likewise  of  the  liability  that  would  attach  in  case  of  negligent 
selection. 

The  opinion  of  the  court,  which  al&o  present*  the  facts  in  the  case, 
was  delivered  by  Judge  Nicholls,  and  is  given  herewith  in  full: 

The  plaintiff  in  this  suit  was  severclv  injured  while  engaged  as  a 
screwman,  loading  cotton  in  the  hold  of  the  steajnship  CAajnWlor,  The 
injury  was  caused  by  the  falling  into  an  open  hatchway  of  a  bale  of 
cotton  which  was  being  loaded  into  the  vessel.  He  was  not  in  a  posi- 
tion to  see  or  know  exactly  how  or  through  whose  instrumentality  the 
■  Imle^j  fell,  hut  he  charges  that  the  cotton  was  loaded  into  the  ship  by 
means  of  a  derrick  and  appliances  connected  with  the  same;  that  the 
bale  which  struck  him  was  one  of  two  bales  which  were  not  W4»ll  fas- 
tened and  secure  in  the  sling  attached  to  the  derrick,  and  that  the  pnr- 
(ties  operating  the  derrick  and  its  appliances  opt»nited  the  sjuue  in  loo 
great  hiuste  while  lowering  them  into  the  hold  of  the  ship;  that  the 
bight  of  the  sling  that  took  hold  of  tlic  cotton  and  lowered  it  into  the 
hold  was  entirely  too  long,  and  the  ImiIc  which  struck  him  was  loosened 
and  fell  out  of  the  sling.  He  alleges  that  defendant  was  the  stcvo-  I 
dore  employed  to  load  the  vessel  (at  the  time  of  the  injury  received  l>y 
him),  in  charee  of  the  gang  operating  the  derrick  f  ruin  which  the  bale 
of  cotton  fell  which  injured  him;  that  the  stevedore,  Kearney,  his 
agents,  servants,  and  employees  operating  the  derrick  and  its  appli- 
ances, were  guilty  in  so  oiwrating  them  of  gross  negligence  and  fault, 
want  of  due  caro,  and  ordmary  skill. 

The  case  is  submitted  to  us  witli  a  claim  t(»  liability  nn  the  part  of 
tbo  defendant  as  an  employer  under  circumstances  very  exceptional  in 
character. 

In  the  brief  tiled  on  behalf  of  the  defendant,  his  counsel  say: 

'••Itis  evident  that  the  commerce  of  the  port  of  New  Orleans  is 
handled  by  two  associations — the  Ixyngshoremen's  Bt^nevolcnt  Associ- 
ation, which  handles  cotton  up  to  the  time  that  the  sling  is  attached  to 
the  hoist,  and  the  ScTcwmcn's  vVssociation,  which  handles  it  from  that 
time  until  it  reache-s  the  hold  of  the  ship. 

t*'These  two  :tssociations  control  aI>>olutcly  the  commerce  of  the  jjort, 
forminir  t^irntbor  what  is  known  as  the  the  '  Doek  and  (Cotton  (^oiineil.^ 


forming  together  what  is  known  as  the  the  'Dock  and  Cotton  Council,^ 
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andeuforcinjrthe  rulenof  thiscouncilby  boycott  or  strike.  The  Screw- 
Dicrrs  vV-ssijcmtioM  refuses  to  tako  cotton  from  anybody  but  members  of 
the  Lonf^shoremcn's  Association,  ami  the  Lontjsnorctnon'rt  Associiition 
refuses  to  deliver  the  cotton  to  unylK>dy  but  mctuberH  of  the  8crew- 
nieirs  Association. 

^'Tho  stevedore  does  not,  and  18  not  allowed  to,  como  in  contact 
with  tlie  individual.  He  cjin  not  employ  the  individual,  but  must 
employ  an  entire  gang",  which  is  uiude  up  of  memberfif  of  tliis  associa- 
tion amonjr  themselves,  and  to  wliich  they  desig'nate  one  of  them- 
selves as  foreman.  These  screwmcn  are  supremo  aboard  ship.  They 
handle  the  cotton  from  the  moment  the  sling  is  attached  to  the  hoiHt. 
One  of  the  rijjlits  wiiiih  they  demand  is  that  otie  of  the  ^n^  nmst 
operate  the  winch.  They  themselves  select  the  man  who  is  to  operate 
the  winch.  The  stevedore  is  not  allowed  any  choice  in  the  matter, 
and  on  the  day  of  the  accident  the  screwman  and  the  members  of  the 
gunjj:  in  whiL-h  plaintiff  worked,  desi^rnutcd  ""Tony,'  one  of  their  gang, 
to  operate  the  winch. 

^^EvcM'v  witness  in  this  case,  includinjj  the  plaintiff  himself,  has  tes- 
tified thut  the  stevedore  is  not  allowed  any  choice  in  the  selection  of 
the  winclinmn,  and  if,  on  the  day  in  (piestion,  the  defendant  had  put 
the  most  exneit  macliinist  to  operate  this  winch,  all  of  the  screwmen 
would  huve  left  the  work,  and  would  have  declined  to  return  to  work 
until  one  of  their  number  Inxd  been  reinstated  at  the  winch. ^' 

The  pliuritjlfand  liis  fellow-workmen  were  engaged  in  load infj  cot- 
ton fnim  tlie  wharf  into  the  itold  of  the  ship.  The  o|M^r]Ltion  consists 
in  hoistin^^  the  cotton  from  the  wharf  by  means  of  a  steam  winch  and 
lowering  it  into  the  hold,  where  it  is  stored.  This  work  is  suhdi- 
vided  l»y  the  arbitrary  refjulution  of  a  certsiin  element  of  labor  in  the 
city  of  New  Orleans.  Ihe  cotton  is  handled  on  the  wharf  ai»d  the 
ro|>e  attached  to  the  hoisting  fjear  by  a  class  of  men  cailled  *' long- 
shoremen.'' The  hoisting  gear  is  operated  and  the  cotton  deUiehwl 
therefrom  and  Htori'd  ))y  a  chiss  of  nn'n  i-idled  'Vserewmen."  lender 
the  regiilatious  which  tliesr  ]a)K>r  associations  have  established,  and  aa 
conditions  imposeti  hy  them,  the  longshoremen  will  not  handle  the 
cotton  that  is  not  hoisteil  aiul  stored  by  screwmen,  and  the  screwiuen 
will  not  hoist andstorc  cotton  that  is  not  handled  by  tlic  longshoremen. 
VVhat^'ver,  therefore,  may  be  Ihe  |Kirticnlar  work  Ihat  these  respective 
hiborers  may  be  assigned  to,  it  is  evident  they  are  engaged  in  the  com- 
rnnn  work  jind  undertaking  of  loading  cotton  from  tne  wharf  into  the 
hold  f>f  the  ship.  The  man  operating  the  winch  was  a  screwman,  and 
l)elonged  to  the  same  gangjis  the  ulaintiff.  The  hoisting  of  the  cotton 
by  means  of  the  steam  winch  and  lowering  it  into  the  hold,  wheix>  it  is 
detached  and  placed  in  nosition,  is  a  common  work  or  undertaking. 
It  is  evidentlv  <!onsiderea  such  l»y  the  screwmen  themselves,  for  the 
reasons  that  in  the  gangs  which  they  make  np  to  do  this  work  they 
always  include  and  require  the  master  to  employ  one  of  their  men  to 
oj>enite  the  Hteam  winch.  On  the  occasion  of  this  injury  the  steam 
winch  wasopenited  by  one  of  the  pUuntitTH  fellow  gangmen  or  workers. 

The  evidence  establishes  that,  while  the  longshoremen's  organization 
and  the  screwmcn's  organization  arc  distinct  and  separate  associations, 
they  none  the  less,  by  some  kind  of  an  agreement  made  between  them- 
selves, act  in  concert  as  to  working  or  refusing  to  work.  The  viola- 
tion by  a  stevedore  of  the  rules  and  regulations  of  one  of  the  two 
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as^ociatioas  is  pmctioilly  and  substantially  acted  upon  a^  a  violation 
of  the  rules  und  regulutions  of  the  other. 

The  men  workinj^  on  shore  at  the  time  of  the  accident  in  plating  the 
cotton  hak\s  into  the  slinjj  were  Mathieu  and  Adler,  two  men  belong- 
ing to  the  Lonj^^'shorenien'.s  Association.  The  man  on  the  ship  en^ajjed 
at  the  hoist  or  *' winch"  wa**  a  mom>>erof  the  Screwmen's  AHsociation 
name  **Tony,"  In  Iris  pleadings  the  plaintiff  threw  the  blame  of  the 
accident  upon  all  three  of  theiso  purtie:?;  but  in  hlsargiiment.  after  the 
evidence  was  all  in,  seqms  to  throw  it  upon  ihc  men  on  shore.  Jn  their 
testimony  the  two  men  on  :5horc  throw  the  blame  upon  tiie  man  at  the 
winch.  They  maintain  that,  when  the  (wo  Fiulcs  whirli  were  on  the 
slin^  at  the  time  of  the  accident  reached  the  sliip  they  were  ]K»i*mitted 
(intentionally  or  unintentionally)  to  rest  upon  sonie  cotton  bales  which 
were  upon  the  ship's  deck,  when  (he  man  Tony  who  was  at  the  winch 
loosened  or  relaxed  the  hold  of  tlio  slin^  upon  them  and  b}-  doing  so 
caused  one  of  thciu  to  roll  out  and  full  into  the  hold,  where  it  struck 
and  injured  the  plaintitT.  Thei*e  is  some  contticl  of  evidence  as  to  what 
occasioned  the  falling  of  the  Imle  from  Ihc  sling. 

Under  the  view  we  take  of  the  rights  and  oldigations  of  the  partiejs 
it  is  not  necessary  foi'  us  to  determine  which  of  the  workmen  was 
responsible  for  the  falling. 

When  a  person  conti-acting  for  work  which  he  engaged  to  do  needa 
a  number  of  workmen  to  perform  the  same.,  the  individual  workmen 
employed  ri4y  upon  tlie  uontnictor's  having  and  excrci>ing  proper 
knowhulge,  skill,  and  prudence  in  tlie  sele<'tion  of  the  workmen  other 

I  than  themselves;  that  ho  will  see  to  it  that  they  each  have  proper 
knowledge,  skill,  and  prudence.  They  rely,  also,  upon  his  exercismg 
himself  (or  through  some  one  whom  he  select*i  to  represent  him)  due 
care,  knowledge,  and  prudence  in  superintending  the  workmen  as  they 

»work;  that  he  will  see  that  they  perform  their  work  properly.  The 
workmen  may,  however,  elect  in  any  mrticuhir  case,  as  Iwtweon  them- 
Hclves  and  tlic  contractor,  to  relieve  tne  hitter  from  tlicsc  ilnlics  and 
obligations,  and  the  responsibility  resulting  from  their  nunncrfonn- 
ance,  by  selecting  agencies  of  their  own  choice,  to  which  they  look 
for  their  own  p/oper  protection,  and  which  they  substitute  for  that 
purpose  for  the  contractor.  The  responsii)ility  of  the  conti'actor  rests 
upon  freedom  of  action  in  the  selection  of  the  workmen  and  in  his 
superintendence  over  them.  When  the  individual  workmen,  instead 
of  allowing  matters  to  take  their  usual  shai)e  and  cour^e,  make  it  a 
condition  of  their  consent  to  accepting  service  (hat  he  (the  contractor) 
will  yield  in  their  favor  this  right  of  freedom  of  action  as  to  selection 
and  superintendence,  they  absolve  him  from  responsibility  which 
would  otherwise  be  thrown  upon  him  and  look  to  that  of  their  own 
selected  iujeneies.  Wheji  the  workmen  delegate  to  a  labor  organiza- 
tion which  they  have  joined  (and  to  others  in  privity  with  their  own 
organization)  the  right  of  selection  and  supermtendcnce,  they  agree 
to  accept  the  membership  of  their  fellow-workmen  in  those  organiza- 
tions, and  the  action  of  those  associations,  ipso  facto,  as  a  good  and 
sufficient  guaranty  to  them  for  their  individual  safety  and  juotection, 
so  far  as  tiio  contractor  is  concerned.  If  they  deem  meml>ership  in 
organizations  as  conferring  IxMiefits  upon  them,  they  cjin  not  accept 
the  benetits  and  repudiate  the  resulting  leg>xl  disadvantages. 

For  the  I'ea^ons  assigned  herein,  it  is  hereby  ordered  and  decreed 
that  the  judgnu^it  appealed  from  be,  and  it  is  hereby,  affirmed. 
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Empix^yeus'  Liahiutv — Fkixow-Servants — MoUhoff  r,  Chi 
Rofk  hlatid  and  Pacific  linilrtKid  t'omjMirti/^  Suj/rcw/*  (-miTi  of  Ol 
homa^  8S  Parrfi^^  Hep<rriiT^  page  7S3, — This  case  wa-s  >M?foro  the 
supreme  couit  on  appeal  from  the  district  court  of  Cad<lo  County,  in 
uliicli  juilgnient  liail  hocn  rtMidorixi  for  the  defendant  company.  This 
judgment  wa.s  atlirmcd  hy  the  supreme  court,  the  ruling  being  that 
tho  n<'(j;lifrem'e,  if  any,  wa>i  that  of  a  ft'llDW-sorvant. 

MoliholF  was  a  lahorer  in  a  construction  gang,  working  aT>out  a 
^tc-ani  shovel.  The  onginoor  of  tlio  shovel,  one  Butler,  had  charge  of 
the  gang  of  men,  whom  ho  employed,  directed,  and  discharged  at 
times  and  for  whom  he  made  out  checks.  MollholT  claimed  tliat 
Butler  was  a  vice-princi|Mil,  for  whose  negligence  the  company  was 
res[>onsil)Ie.  Tfje  case  presents  no  point  of  partictdar  interest  apart 
from  the  fact  that  it  is  one  of  the  earliest  in  which  thi^  court  baa 
broadly  consideivd  the  doctrine  of  coscrvice.  As  piTSi'nting  its  rid- 
ing on  thiH  subject,  the  following  syllabus,  prepared  by  the  court,  is 
repHKhtci'd: 

1,  An  eniplo^'eo  is  entitled  to  recover  damages  for  injuries  suffered 
through  the  personal  fault  <(r  misconduct  of  his  employer;  but  when 
the  employer  has  been  |>ersonally  free  from  blame,  and  the  injury 
result,^  from  the  fault  or  niisconduct  of  a  fellow-servant,  it  would 
seem  reasonable  that  the  wrongdoer  should  be  alone  rcsjx>nsible,  and 
one  who  Is  innocent  should  not  l>e  called  ufx)n  to  pay  damages, 

*•!.  A  vici^-priiicipal  is  one  who  is  charged  witli  or  engaged  in  the 
performance  of  one  of  tlio  positive  duties  of  the  master,  which  the 
master  cannot  deleg»it4>  to  anotlier  so  as  to  relieve  himself  fj*om  lialdl- 
ity,  or  who  is  placed  in  the  absolute  control  or  management  of  an 
CJitirc  business,  or  of  a  distit)ct  department  of  a  business;  and  for  the 
negligent  acts  of  a  vice-priticipal,  whert'tjy  an  injury  results  to  an 
employee,  the  master  is  lia)»le. 

3.  The  law  presuiries  that  all  persons  engaged  in  the  common 
employment  of  the  same  master,  though  different  in  t^mk,  are  fellow- 
servants,  and  the.  burden  is  on  him  who  claims  damiiges  for  an  injury 
caused  l>y  the  negligence  of  one  employed  by  the  Nirne  master  to  show 
that  his  coemployeo  is  a  vice-principal  and  stands  in  the  place  of  the 
muster. 

4.  The  master  or  employer  is  not  liable  for  an  injury  to  one 
employee  occasioned  by  the  negligence  of  another  employpo  engaged 
in  the  same  general  undertaking,  and  it  is  not  necessary  that  the 
servants  should  be  engaged  in  the  same  operation  or  particular  work. 
It  is  suflicii'ut  to  bring  the  case  within  the  general  rule  of  exemption 
if  they  are  in  the  emplo^'ment  of  the  same  nuLst^r,  engaged  in  the 
same  common  <'nterprise.  and  both  eniploy^tl  to  perform  duties  tend- 
inis to  accomplish  the  same  geiienil  purj»ose  or  directed  to  the  accom- 
plishment of  the  same  general  end. 

5.  Ir)  cases  involvitig  the  application  of  general  propositions  of  law, 
and  not  moditied  or  controlled  l>y  htsitutory  provisions,  it  is  the  policy 
of  this  4ouit  to  adopt  and  follow  the  law  as  laid  down  by  the  Supreme 
Court  of  the  l^nitecl  States. 
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Employers'  LiABnjrr— Safe  I^lack  and  Appuances — AssuMmox 
OF  liisK — Assuuaxce  OF  Safety— CV^wtVi/n^/,  Ctiieinjtntiy  Chiraijoand 
St,  Lauift  liallxcay  Companff  x\  Ptiiters^m^  Apj>ell<sie  Court  of  Indiana^ 
7'^  Norihi'iinieni  Rtportf^r^  ]xH/<'  -^o 7.-  Samuel  N.  Puttorson  had  ob- 
tained a  judj^ment  for  daiuu^es  in  the  circuit  court  of  Decatur  Coiuity, 
and  the  company  appealed.  Patici-son  was  an  ennriueer  in  the  employ 
of  the  company  and  hud  In-cn  ordere<l  )>y  his  :*uporior  to  take  out  and 
opei-uto  a  locomotive  that  wa.s  out  of  reimir  and  in  a  dangerous  condi- 
tion. In  reply  to  his  prc^tests  ho  wa.s  assured  by  his  foreraaji  that  the 
cntjinc  was  all  ri^ht  and  was  threatened  that  uidess  ho  tfH)k  it  *mt  ho 
would  be  discharged.  l*atterson  took  the  engine  and  w^as  injured,  as 
the  court  bolow  held^  on  account  of  the  defective  condition  of  said 
enjfino.  The  appellalo  court  uphold  this  decision  and  ruhnl  as  follows 
on  the  question  of  tlie  assumption  of  risks  and  the  effect  of  theemploy- 
er'n  a^t^urance  of  safety.  Judge  Rob)  speaking  for  the  court: 

The  doctrine  that  the  servant,  who  remains  in  employment  after 
knowledge  of  the  danger,  thereby  assumes  the  risk,  depends  upon 
an  implied  contract  devhieed  from  such  facts.  Whero  there  is  aa 
expressed  contract  there  can  lio  no  implied  one. 

There  is  no  n^son  why  the  niasttu'  may  not  contract  to  assume  all 
risk  arising  from  defective  appliances  furnished  by  bin).  The  author 
of  a  recent  text-lK>ok  says:  '*  it  nuiy  be  collected  from  the  most  unani- 
mous current  of  judicial  authority  that,  if  the  servant  complains  of  or 
directs  attention  to  a  defect  or  da)»ger  in  the  place  where  he  is  required 
to  work,  or  in  the  t<K>is,  machinery,  or  appliances  with  whicrh  he  is 
required  to  work,  and  thereupon  the  master  or  his  representative, 
assures  him  tlutt  he  can  procci'd  witlu)uL  danger,  and  re4|uest«  or  com- 
mands him  to  continue  his  work,  the  vservant  will  not,  as  a  matter  of 
law,  he  nut  in  the  ]>osition  of  having  accepted  the  risk,  or  of  having 
been  guilty  of  contrir»utory  negligence,  because  of  relying  upon  the 
presumedly  superior  knowledge  of  his  master  or  his  master's  repre- 
apntative,  and  continuing  the  work.  The  servant  will  not  be  imputable 
ivith  wrong  for  thus  acting  upon  the  advice  orassuranceof  the  master 
or  his  vici?-piincirMil,  nor  will  it  lie  in  the  mouth  of  the  master  to 
impute  Idame  to  tuo  servant  for  so  doing."  (Thompson,  Neg.  sec, 
4t)64.)  The  conclusion  stated  accords  with  our  own  cjises.  (Philli|)s 
%\  Michael,  II  Ind.  App.  Ola,  39  N.  E.  OGi*;  Bradbury  et  al.  -v.  Good- 
win, lOS  Jnd.  286,  9  N.  E.  30:2.)  It  does  not  follow  that  one  who 
works  with  a  defective  appliance  or  machine  is  necessarily  guilty  of 
contributorv  negligence  because  of  so  doing.  (American  Car  &  Foun- 
dry Co.  r.  Clark,  ?,'}.  Ind.  App.  «I44,  7t»  N.  E.  S;>H.) 

Appellee  does  not  appear  to  have  been,  at  the  time  of  his  injury, 
doing  anything  unusual  or  unnecessary  to  the  operation  of  the  engine 
in  itri  then  condition. 

Judgment  alhrmed. 
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iNMLNmO-NS— LAflOK  UniOVS— IXDIVlDUAt.    DeKEXDANTH — C'trji^i 

and  Mifnt/t/  tt  ni.  t\  TrrreJl  ei  it!.y  Suftreinc  Court  of  Mtfitti-tutlppi^ 
Southern  EfjfHU'ter^  pa<j6  ^77* — With  other  conipluinaut**,  Curphcy  and 
MuikI\%  roiitrartors  and  buildrrs,  had  procured  an  injunction  a^inst 
coi'tain  persons,  nii-niUnH  of  carprntcrs'  unions,  followin)^  a  strike  in 
which  th(^  [attrr  sought  to  (Hitn|ml  the  coniplainaiit>t  to  employ  only 
union  men.  The  hill  of  coniphiiiit  did  not  join  all  the  monihern  of  the 
unions,  nor  were  the  |>ers4>ns  mimed  therein  procei'ded  against  as  iiietii- 
bers  of  the  unions.  Thero  was  no  averment  of  joint  conspiracy, 
neither  \v<»re  the  unions  made  parties  in  the  case,  lender  these  condi- 
tions the  parties  named  in  the  l>iil  soug-ht  to  have  the  injunetioa 
dissolved,  and  from  a  deoroe  of  the  chancery  court  of  Warren  County, 
grantinjf  such  dissolution  as  to  certain  defendants,  this  appeal  waa 
taken.  The  ruling  of  the  lower  court  was  alHrmed,  as  appears  from 
the  following  extract  from  the  remarks  of  Judj^e  Tndy,  who  spoke  for 
the  court: 

rnder  sueli  slate  of  ciise,  in  the  ahsenee  i»f  a  specific  char^  of  con- 
sj)iracy,  the  chancellor  rijjrhtly  dealt  witli  each  of  the  parties  defendant 
ay  an  individual,  and  decided  upon  the  merits  of  the  case  a^iinst  each 
dcfenchint  upon  tho  testimony  relating^  directly  to  him.  A  careful 
inspection  of  tlie  record  fails  to  satisfv  us  of  the  incorrectness  of  the 
conchision  of  tin*  clianeellor  in  disscdviri^  the  irjjunetion  a^inst  certain 
of  the  defendants.  The  tnjuTiclioii  was  retaine<l  a«;ainst  all  thosft 
ahown  hy  the  record  to  have  actually  nnd  violently  connnittcd  a  tres- 
pass upon  the  propei'ty  or  ri<:hts  of  iho  appellants,  or  who  personally 
attempted  td  iriliniidjite  their  notuuiion  employees.  This  is  iis  far  as 
the  law  warmnteiL  the  chaneelloi*  in  ^oinj^.  Surely  the  most  advanced 
advocate  of  '^^o\ertuncnt  hy  injunction'*  could  not  ask  that  a  private 
individtnd  he  (rnjoiiieii  from  tlu'  exercise  of  his  constitntioTial  privilege 
of  fn^edom  of  action  and  speech,  when  his  conduct  doe^  not  amount  to 
a  viohiticm  of  the  law  or  iin  invasion  of  the  rights  of  othei*s.  Had  the 
hill  of  *-oiuplaint  souj^ht  to  restniln  the  lahor  unions  of  Vickshurj^  as 
ory^ini/utions,  or  charj^ed  \\  conspiracy  anitmjjr  ull  the  associated  mera- 
hers  4>r  the  individuals  \\\\\A\\  defendant,  and  this  avernn»nt  supported 
l>y  proof,  an  entirely  ditferent  question  would  have  hoon  prcsentc»il. 
Denlifit^  with  the  ease  nnuh^  \\y  the  pleadinj^s  and  proof,  the  testiiiiony 
for  the  appellants  does  not  overcome  the  presumption  of  correctness 
Avhich  attaches  to  the  decision  of  the  chancellor. 

The  decree  is  aflirmed. 


L 


Labok  Ouoanizations— Actions  against  Unincorpokated  Asso- 
CUT10N8— CoxspiRACT — PICKETING — Kurgeg  Fumlture  Company  v. 
Amalgamated  WoodiPorlccrti*  Local  Union  No,  131^  et  a/,j  Suj/retne 
Court  of  Lid i ana ^  75  Northeastern  Reporter^  paffe877, — ^Thc  furniture 
company  named  had  undertaken  to  procure  an  injunction  against  the 
union  and  its  members,  among  whom  were  striking  employees  of  the 
company  and  of  other  furniture  manufacturers  of  the  city.  The  object 
aimed  at  was  to  enjoin  picketing,  inliuudation,  and  other  interfercaoe 


DKC1S10N8    OF    COURTS    AFFECTING   LABOR. 

Vitli  tbc  business  of  the  coiupany.  The  superior  court  of  Vander- 
burgh Couuty  had  granted  uii  iujutictiou  against  certain  defeiidunta 
named,  but  refused  to  grant  one  as  against  the  union  and  all  its  mem- 
bers generally.  Tbiv  position  of  the  rourt,  as  well  its  the  right  of  the 
strikers  to  umiiiTain  pioket.s,  was  upheld  l»y  the  supremo  lourt,  to 
whicli  an  appeal  hud  been  taken  to  secure  an  enlargement  of  the 
enjoining  order. 

The  concUuioiw  reached  and  the  grounds  therefor  api>ear  in  the 
following  extracts  from  tlie  opinion  of  the  court,  which  was  delivered 
by  Judge  Hadley: 

1.  The  tirst  (|uestion  to  be  considered  is,  can  an  action  be  uuiiiiUiincd 
against  an  uuincoi*poratod  society  or  association?  Corporations  may 
in  their  corponito  name  sue  and  Issued  and  hold  lille  to  property. 
On  the  other  hand,  in  the  abson*'e  of  an  enabling  statute  defining  the 
rights  and  liabilitifs  of  the  memlMTs,  societies,  a-ssociations,  partner- 
ships, and  other  bodies,  ronihined  under  their  own  rule,  for  their  own 
private  benefit,  and  without  any  express  sanction  of  law.  are  not,  in 
the  collective  capacity  and  name,  recognized  at  common  law  as  having 
any  legal  existence  distinct  from  their  members.  Henre  no  power  to 
sue  or  be  sued  in  the  company  luime.  Such  uniiu'or|>orated  iis.socia- 
tions,  8o  far  as  their  rights  and  liabilities  are  concerned,  are  rated  a8 
partnersfiips,  and  to  enforce  a  rijjht  either  for  or  against  them,  as  in 
partnerships,  the  name  of  all  the  individual  members  nuist  be  (*et 
lorth,  either  as  plaintiffs  or  defendants.     [Cases  rited.J 

We  have  no  statute  abrogating  the  rule  at  common  law.  Hence  it 
must  be  held  that  this  rule  is  istill  in  force  in  this  State,  and,  re^rdless 
of  the  evidence,  the  court  conunittcd  no  error  in  denying  an  injunction 
against  the  apixdlcc  tlie  Amalgamated  Woodworkers'  I  nion. 

'J.  Does  the  tinditig  show  a  conspiniey  to  injure  the  plaintilf  ^  A 
♦ron-^plracy  is  detined  to  be  ^' a  combination  of  two  or  more  persons, 
by  some  conccrttMl  action,  to  accomplish  a  criminal  or  unlawful  pur- 
pose, or  to  accomplish  a  purpose,  not  in  itself  criminal  or  unlawful,  by 
criminal  or  unlawful  means."  It  is  disclosed  by  the  spt»cial  finding 
that  the  Woodworkers'  Cnion  of  Evansville  had  about  itOi)  members, 
all  employed  in  some  one  of  the  ten  furniture  factories  in  said  city, and 
of  the  appellees  nine  were  nonmcinbers  ar»d  the  others  were  members 
of  the  union.  On  March  17,  li^l^'i,  at  a  meeting  of  the  union  it  was 
re.'^lved  by  a  free  vote  of  the  memlx»rs,  S'.M)  to  17,  that  all  mcmlK'rs 
should,  on  April  1,  Ii»(»3,  as  a  body,  discontinue  their  work  at  their 
sevci'al  places  of  ernplovment,  unless  meanwhile  the  employei-s,  includ- 
ing the  plaintiff,  should  agree  to  an  advance  in  wages,  to  a  shorter 
workday,  and  to  furnish  a  scale  of  prices  to  be  paid  piec«  workers. 
Apiwllees  all,  except  the  uonmenibers,  either  voted  for  the  resolution 
or  subsequently  ratitied  it.  By  order  of  the  union,  notice  of  the 
demands,  signed  by  the  president  and  secretary,  was  on  March  ^1 
delivered  to  the  phiintiff.  On  April  1.  the  demands  u|>on  the  employers 
not  having  been  contpliod  with,  all  the  pluintiiTs  employees,  but  about 
20  nonmembers  of  tnc  union,  each  one  acting  volunbirily  in  concert 
with  others,  and  in  pursuance  of  tlie  agreement  and  vote,  «iuit  their 
employment  and  left  the  phiintiff's  factory.  Soon  after  the  strike  wa.s 
inaugurat<'d,  the  union,  with  the  participation  or  subsequent  ratifica- 
tion of  the  appi'llees,  organized  a  picket  system,  whereby  pickets  were 
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rt»fcfularly  and  dai!y   ninintnined  in  llie  vicinity  of  all  tho  fartori< 


nVrtod  l>v  tlio  strik 


Kiuh 


»f  the 
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morning;  u  iniH'tii 
tt»  distribute  fiHxl  supplies,  to  appoint  pickot-a^nirniltees,  composed  oi 
from  two  lo  ei^lit  men,  to  receive  reports  therefrom,  and  to  consider 
Bucii  means  as  nii^riit  he  necessary  to  coiihk*!  the  phiintifT  to  ^nint  itit 
dcnmnds.  The.  picUcts  thu>^  chosen,  to  avoid  reco«^nition  by  employers, 
weixs  a.ssij^nei]  so  that  no  one  would  picket  the  factory  where  he  had 
lieen  employed.  The  pickets  were  uniformly  inntructed  by  tho  presi- 
dent antl  otlier  oQicers  of  tho  union  before  going  on  duty  to  bike  note 
of  those  entering  and  leaving  the  factory,  to  ascertain  their  names  and 
places  of  residence,  and,  as  far  its  they  could,  )»y  fair  and  j«»Hceful 
means  lo  intluencc  those  remaining  at  work  to  quit,  and  prevent  new 
men  from  entering  to  take  I  fie  r)la»'es  of  those  <tn  strike.  It  wa^  often 
dwiared  by  the  president,  an<f  always  unanimously  indorsed  by  tlie 
menibei'8  present,  that  the  |>oliry  of  the  union  was:  First.  That  the 
meml>crs  of  the  union  should  endeavor  by  peaceable  persuasion,  and  not 
otherwise,  to  induce  such  woo<l  workers  as  wore  not  men»bers  of  said 
union,  and  who  renniined  in  the  em])loy  of  the  plaintiff  and  (Kher 
employers,  to  join  the  union  and  cooperate  in  the  strike.  Second. 
Tlnit  tliey  should  seek  the  a4-tpiaintance  of  such  working  nonunion  men, 
visit  them  at  their  homc'^,  and  there,  and  at  all  other  sultnble  places, 
discuss  with  them  tlie  nuitual  benefits  of  tli<'  union,  and  the  importamco 
of  their  (luitting  work,  and  I^y  fair  argumi'iit  and  ])eaceable  inrasnres 
try  to  inau<*e  them  both  to  cease  working  and  attucli  themselves  to  tho 
union.  Third.  That  under  no  eireumstances  should  any  .striker  en- 
deavor, by  any  form  of  violeiue,  threats,  or  intimidaLlons,  to  influence 
tho  acts  and  conibict  of  atiy  one  engaged  or  about  to  engage  at  work  in 
wait!  factories,  iiicbiding  the  plaintiirs.  Tho  peaceable  p(>licy  adopted 
bv  tho  union,  ami  given  as  instructions  to  tho  pickets,  was  adopted  and 
given  in  gvKwl  faith,  and  the  defendants  individually  and  collectively, 
as  members  <tf  the  union,  at  all  tiine^  intended  to  effi'ctuate  the  pur- 
poses of  the  strike  by  Ian  fid  means,  and  not  by  violence,  tliroHts,  or 
intimidation. 

The  plaintitf'.s  factory  is  so  situate  that  many  miners,  molders,  and 
othei'  workmen  reside  in  tho  nelgldutrhood,  and  pass  and  repass  the 
plairililFs  factory  in  going  to  and  from  the.ir  worl;,  an<l  occasionally 
groups  or  crowds  of  nu»n  generally  comj>osed  in  small  part  of  strikers, 
would  assemble  in  tho  alh*y  and  street**  about  tho  i>Iaintifrs  factory, 
and  sometimes  accost  (he  plaintifFs  workmen  as  they  entered  or  left  tho 
factory,  by  calling  them  scabs  and  other  oppml^rious  names.  On  the 
7th  un«l  Mhof  April,  and  on  subsetpient  days,  certain  of  the  employees 
of  the  pluintiir,  on  their  way  home  from  work,  were  rttopjH>d  and  fol- 
lowed by  jrroups  of  men,  inclu<ling  in  some  one  or  more  of  the  groups 
the  defendants  [names  glvcnL  who  in  one  instan(*c  assaulted  said 
employees  and  in  all  called  said  employees  offensive  names,  and  cursed 
ana  threatened  them  with  violence  if  they  did  not  quit  work  in  plain- 
tiff's factory.  On  many  occasions  other  of  the  defendants  8toj){>cd  and 
visited  the  phiinlifl''s  employees,  and  argued  with  them  the  propriety 
of  tjuitting  work;  but  such  argunu'nt  and  conversations  were  held  in 
a  fair  and  friendly  spirit,  and  devoid  of  any  form  of  intimidation  or 
offense.  It  was  not  tiliown  in  evidi*nce  that  tho  violence  and  intimida- 
tion !nc'iitit>niMl  abovt^  was  ever  ro|)orted  to  tho  union,  or  that  tho  unioD 
sdgc  of  any  such  prweedings. 
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The  court  stat-od  us  conclusions  of  law,  first,  that  the  plahitiff  is  enti- 
tled to  an  injunction,  as  prayed,  a^inst  the  defendants  last  nhove 
nuuied;  and,  second,  is  not  entitled  to  an  injunction  Kgaiu^t  the 
defendant  Anialj^^nialed  Woodworkers' Union  No.  131,  nor  a^iinst  any 
of  tjje  defendants  whose  names  are  set  out  in  the  tinding.s. 

All  conibiuationa  are  not  conspiracies.  It  is  fundamental  under  our 
form  of  government  that  all  citizenit  in  tlie  race  of  life  have  a  free  and 
equal  chance;  ihat  one  ma}*  pur:*uc  the  path  he  chooses  and  do  whatever 
he  deems  he^t  for  himself,  so  lono^a.s  he  anon  not  infrinj^e  upon  the  ritjhtj 
of  another  exercit^iu^a  like  nndetjual  freedom.  Every  absolute  ri^ht 
has  it^  limits,  and  to  the  extent  of  those  limits  it  is  tiie  correlative  duty 
of  cver^V  other  person  to  respect  and  refnun  from  obstructing!;  hy  force, 
fraud,  intimidation,  or  any  other  artiticia!  ujcaus.  It  is  the  inv;isioa' 
of  another's  rii^hts  that  constitutes  a  le;;:al  wron^  and  jjivesa  Uisis  ftir 
damatfes.  It  is  iHcirjil  under  all  circumstances  for  either  the  employed 
or  employer  to  violate  a  conti*act,  and,  in  the  absence  of  existinjr  con- 
tracts, employees  have  the  same  ri^ht  to  strike  or  cease  workinjj:  in  a 
IkkIv  that  tiie  employer  has  to  dismiss  them  in  a  l>ody.  It  may  there- 
fore be  said  that  employees  under  no  contractual  restraint  may  law- 
fully combine,  and  l)y  prearmngemcnt  quit  their  employment  in  a 
body,  for  the  purpose  of  securing'  from  their  emi>loyei*san  advance  in 
wages,  shorter  hours,  or  any  oUier  legitimate  benetit,  even  though 
thev  know  at  the  time  that  such  action  will  be  attended  with  injury 
antf  damage  to  the  business  of  their  employer,  provided  that  the  strike 
is  iM\n-iexl  on  in  a  law^ful  manner;  that  is,  m  a  manner  free  from  force, 
intimidation,  and  false  represent:ition. 

The  linding  of  the  court  is  that  14  members  of  the  union,  whose 
names  are  set  out,  were  guilty  of  various  acts  of  intimidation  and 
violence,  not  while  servinj""  as  picket^,  but  while  lounging  in  the  street, 
and  :us  against  thes(*  the  application  for  injunction  was  8ust4iined;  but 
as  against  the  other  defendants  and  memlHMs  of  the  union  the  court 
finds  that  they,  as  individuals,  and  collectively  as  meml)ers  of  the 
union,  at  all  times  intended  to  elTectuate  the  objects  of  the  strike  by 
peaceful  means,  and  without  violence,  threats,  intimidation,  or  other 
unlawful  metbo<ls,  and,  so  fur  as  tlm  findings  show,  they  continued  to 
carry  out  their  peaceful  [xjlioy.  These  facts,  under  the  authorities 
al>ove  cited,  characterize  the  combimttion  and  concert  of  the  defendants 
in  striking  as  lawful,  and  not  auicnable  to  injunction.  That  14  of  the 
6t^)  members  of  the  union  did  disregard  the  express  instructions  and 
declared  policy  of  the  union  to  conduct  the  strike  i>eacefully.  and  of 
their  own  initiative  indulgtnl  in  acts  of  disorder  calculated  to,  and  did 
in  fact,  intimidate  th4'  plaintitTs  employees,  is  not  of  itself  snllicient 
to  condemn  the  union  as  a  bwly.  The  strike  beingproperly  conceived 
and  ciinductinl,  b^^  the  great  majority  of  memlwrs,  its  purposes  will 
not  be  defeated  by  the  unlawful  conduct  of  a  few  rowdies  and  law- 
breakers that  may  be  found  among  them.  **  Where  a  combination 
or  association  is  innocent  in  its  inception,'"  says  a  recent  author,  '^but 
id  afterward  perverted  to  tmlawful  ends,  only  those  participating  in 
the  perversion  are  held  to  be  conspinitoi-s." 

3,  Hut  it  is  argued  that  the  maintenance  of  pickets  at  the  plaintitT's 
factory  was  an  unlawful  interference  with  its  business,  and  that  the 
apjKjintment,  iastrui'tion,  and  the  receiving  of  daily  reports  from  such 
pickets  constituted  all  particiimting  members  of  tfie  union  civil  con- 
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i^  lawful  or  unlawful  do|K>n(Ls  in  niirh 


SpiiiitorH.     WlK'tliLT  pirki't 

partirular  t-uso  upon  tlii>  <'oiuluct  of  tlio  pic'ket.s  thrnwelvos.  Tlie  fart 
that  ihvy  an*  serving  utkUt  upiK>iiitni(Mit  and  instructioriH  from  thfir 
union  a<klH  nothiiiif  to  thoir  ri^jhts  and  privik'ges  as  aUVrtin^x  thinl 
prrsons.  Und(»r  no  circiiiiisiuncns  liiivc  pickets  the  right  to  employ 
roroe,  monares,  or  intimidation  of  any  kind  in  their  otfort**  to  inaure 
nouHtrikinp  workmrn  to  quit,  or  to  prevent  those  about  to  tiiko  the 
strikers"'  places  to  refrain  from  doing  so;  neither  have  they  the  ri^lit, 
08  pickets  or  otherwise,  to  assemble  about  the  working  place  in  ?*uch 
numbers  or  in  suoh  munnor  as  to  impress  workmen  emploved/or  con- 
templating employment,  with  fear  and  intimidation.  It  is,  however, 
generally  conceded  in  this  country  and  in  England  that  workmen, 
when  free  from  eontnict  obligations,  may  not  ordy  themselves,  singly 
and  in  combination,  ei*iLse  t«i  work  for  any  employer,  hut  may  also,  as 
a  means  of  accomplishing  a  legitinuite  purpose,  use  all  lawful  and 
peaceful  mwms  to  induce  others  to  quit  or  refuse  employment.  Tho 
law,  having  granted  workmen  the  right  to  strike  to  secure  l>etter  con- 
dihons  from  their  employei's,  grants  thnn  also  tin*  use  of  those  meaafi 
RTid  ugtmcieH,  not  inconsistent  with  tlie  rights  of  others,  (hat  are  noces- 
BBry  U»  make  the  strike  elTective.  This  embraces  the  right  to  sup[K>rt 
their  contest  by  argument,  persuasion,  and  such  favors  and  aceommo- 
dntions  as  they  have  within  their  control.  Tho  law  will  not  deprive 
ondciuorand  etuM't^M'  of  tln'ir  just  reward,  when  exercisi'd  for  a  legiti- 
niiitv  iHirpnse  and  in  a  h^gitiniate  manner.  So,  in  a  contest  lietween 
(tii)itjil  and  Itibor  on  the  one  hand  to  secure  higher  wages,  and  on  tho 
(►tlier  Ut  nsist  it,  argument  and  persuasion  to  win  sup|M)rt  an<l  coojiera- 
tion  from  others  are  proper  to  either  side,  provided  they  are  of  a 
chararter  t.*i  leave  the  j>ersons  sfdieiled  feeling  at  lifierty  to  c-omply  or 
not,  as  lliey  please.  Likewise  :t  union  may  appoint  pickets  or  a  ct»ni- 
uiithM'  to  visit  the  vicinity  of  fa<'tories  for  purpt)so  of  taking  n<»te  of 
llii'  |»ersons  emnloved,  and  to  secure,  if  it  can  be  done  by  lawful  nutans, 
their  narni^saiul  plH<-ert  of  residences  for  tho  purpose  of  peaceful  visita- 
tion, (Kddy  oiiroml).  sec.  537;  Perkins  •?».  Kogg  (181*'J)  *i8  WUIv.  Law 
Hul.  :V2.) 

The  decided  cnses  are  not  in  harmony  with  Tvspect  to  the  right  to 
persuade,  but  the  clear  weight  of  authoritv  is  to  tlie  effect  that  so  long 
as  a  moving  patty  does  not  exceed  his  absolute  legal  rights,  and  so 
does  not  invade  th*'.  absolute  rights  of  another,  hi 
pleases,  and  may  persinido  others  to  d<»  like  hitn. 

nnding,  the  i)i4rkels,  after  being  choseti  antl  before  going  out,  were 
*^  invariahlv '  instrncte<l  by  tin*  presiding  ofticer  of  the  union  to 
observe  only  peaceable  meiins,  and  under  no  circumstances  resort  to 
force,  menaces,  thieats,  or  irdimidation  of  any  kind.  There  is  no 
finding  of  any  departure  from  these  itistnuticins  by  any  picket,  and 
we  iimst  therefore  prenume,  as  at^ainst  the  plaintitt*,  that  there  was 
none,  and  c*)nseriuently  hold  that  the  muintaining  of  the  pickets*  at  the 
plaintitT's  factory  under  the  facts  proved  was  not  uidawfuL 


e   ]nay  di»   (ls  he 
According  to  the 


LAWS  OF  VABIOTTS  STATES  RELATING  TO  LABOR  ENACTED  SINCE 

JANUARY  1,  1904. 

[Tbp  Tenth  Sp«^bil  Tloport  (>t  thi*  Ilureiiu  oontidiui  ail  IjAwn  of  Uh*  varlnur  RUt«rs  und  Terrilorie* 
aH'l  of  (lu:  l^iiltvd  8tu(o  rolttting  to  labur  in  force  JaniMO'  li  IMH.  LiiU-r  enm-tmctiis  nre  rej>ro(1ticed 
In  i<iiicc«»iTc  U«iie!t  uf  Itm  BuUvUu  frum  time  lo  lime  as  publUhcd,  bui^lQiiinK  vrith  BuUeUn  No.  57, 
Ihv  iBMie  of  Maruh,  1905.] 

IKI>IANA.  ^^ 

^^  ACTS  OF  1906.  ^^^B 

^^H  Chapter  60. — Sfiue  reffulationt,  ^SI^H 

SBCTioy  1.  The  torm  "mine''  as  n-*e<i  in  this  art  inchides  the  workings  in  every 
shaft,  Hlope  or  drift  which  ia  u*hm1,  or  hau  !«?en  used,  in  the  mining  and  removinjc  of 
coal  from  and  lH.dow  the  surfai-o  of  tht»  ground.  Thu  term  "operator,"  as  use*!  in  thia 
act,  IS  hereby  <h'Hne*l  to  mean  any  eorporalion,  (X)iniiflny,  ririii,  peri^on,  proprietor, 
lessee,  owner  or  occupier  of  any  eoal  mine  in  tnie  State  or  any  person  apon  whoec 
account  the  mine  is  operated. 

Set.  2.  The  ojieralor  of  each  mine  shall  make,  or  canse  to  be  made,  an  accurate 
map  or  nian  of  the  workings  of  such  mines  on  a  scale  of  not  less  than  one  inch  to  one 
himdrea  feet,  showing  tlir  urea  mine4l  or  ex*-avated,  the  arrangement  of  the  haulage 
roads,  aircourw?s,  linak  ihroiijrhs,  hrallin's,  air  bridges  or  (»vertiist.M  ami  doors  use<l 
in  diriHTting  the  uir  runrnts  in  ^'^K'^»  mine,  tlie  location  and  connection  with  such 
excavation  of  the  mine  of  the  lines  of  alt  adjoining  lands,  with  the  names  of  the 
owners  of  such  lands,  so  far  as  kmtwn,  marked  on  the  map.  Such  map  shall  show 
n  complete  working  of  the  mine  and,  when  completed,  shall  l>e  certified  to  by  the  ' 
owner,  agent  or  engineer  miaking  the  survev  or  map  to  he  a  true  and  ci>rrect  working 
map  of  said  mine.  The  owner  or  Agfnt  ehati  deposit  with  the  inspector  of  mines  a 
true  copy  of  such  map  within  thirty  days  after  the  comnletion  of  tlie  survey  of  the 
same,  the  date  of  whu-h  shall  l>e  enown  on  each  copy,  tlie  original  map  and  survey 
to  be  kfpt  at  the  office  of  such  min€i  ojien  for  inspection  of  all  interested  ihts^mis  at 
all  reasonable  timcy.  Such  mapand  copv  thereof  shall  beextended  each  year  between 
the  tirst  day  of  May  and  the  first  tlay  of  Septemlx-r,  and  sliall  bt-  file<i  as  required  in 
making  the  original  survey  showing  the  ex.ict  workintrs  of  the  mine  at  the  date  of 
the  last  survey.  At  the  re(juest  of  the  owner  of  any  coal  mine  the  owner  of  the  land, 
the  miners  working  therein  or  other  persons  interested  in  the  workings  of  «nch 
mine,  th*'  insiwclorof  mines  shall  make,  nr  cans*'  to  Ik?  made,  an  a<*cural»i  mai>  of  the 
workings  thereof,  on  a  wale  of  not  less  than  one  inch  to  tlie  one  hundre^l  ftvt,  nhow- 
ing  the  area  mined  or  excavated  and  the  location  and  connections  of  the  lines  of  all 
adjttiuing  lands  therewith  and  the  names  of  the  (twncrs  of  such  lands  so  far  as  known. 
Kucli  map  shall  Ihj  swoni  to  by  the  surveyor  to  be  a  (.-orrect  map  of  the  workings  of 
each  mine,  and  shall  l»e  kept  on  file  in  the  office  of  the  inspcvtorof  mines  for  exami- 
nation at  all  times.  All  exi>ense«  shall  Im>  paid  l)v  the  party  causing  such  survey  and 
map  to  be  made.  Jn  case  the  operator  of  any  mine  shall  fail  or  refuse  to  furnish  a 
map  as  require<l  by  this  law  it  snail  be  the  duty  of  the  inspector  of  min(«  to  appoint 
a  competi>nt  mining  ent^incer  to  make  the  survev  and  ma|)fi  and  lilc  and  deposit  them 
as  ri.*<iuired  by  law,  and  for  itis  services  he  shall  be  entitled  to  a  reas<jnable  fee  to  be 
paid  bv  the  Jwrty  whose  duty  it  was  to  make  such  survey  and  map.  and  shall  be 
entitle*!  to  a  lien  on  the  mine  and  machinery  to  the  same  extent  as  is  now  provided 
by  law  for  other  work  and  lalwr  |*erforme<i  in  and  alx>ut  the  mines  of  this  State. 
Before  a  mine  or  any  yvxrt  of  a  mine  is  abandone<l  the  owner  or  agent  shall  make  a 
survey  showing  the  farthest  eKtrcrnity  of  the  workings  of  such  mine,  and  a  map 
thereof  mafle  and  filwi  within  thirty  da^-s  thereafter  at  the  office  of  the  connty 
re«*onler  in  the  county  where  such  mine  is  located;  said  map  shall  have  attached 
thereto  the  adidavit  of  the  mining  engineer  making  the  map,  and  of  the  mine  Ikwb 
in  charge  of  the  underground  workings  uf  said  mine.  Such  map  shall  l>e  jiroperlv  ^ 
labeled  and  file*!  by  the  recorder  and  prt'served  as  a  part  of  the  records  of  the  lauj 
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on  which  naid  niino  ih  hx-ated,  and  the  recorder  eha}\  receive  for  SRid  fih'nf;  from  nid 
nwnrr  or  agt'fit  n  feo  <•(  fifty  rmit*.     Up«in  payment  i»f  the  fe*w  the  ui«iHTti»r  of  inim 
Hlmll  mukt*,  wittiin  a  reaHonahk^  time,  ami  deliver  to  the  jutrty  ho  tinimndiriK  th 
eaiue  aii  uccurate  copy  uf  any  map  or  plan  on  lile  in  hit)  olDce.     The  uriKinul  map 
jiIrii  of  BDVcoal  mine  or  the  copy  filed  with  the  insjx'Otorof  minet»or  a  certified  cop« 
iariiie<l  under  thi>  hand  iind  t^i-ai  of  such  iiiHpi'«-tor,  nhuU  ht*  eviilence  in  any  court 
jUBtiefi  in  this  Statt».     In  or<ier  that  mai>s,  r^mortfl  and  other  re<'ords  pertJiininiz 
the  olHco  of  inffix'rtor  of  mines'  mny  I'e  pntix-rly  prcM*rve"l,  a  room  in  Iho  obitchouM 
shall  Ik.^  net  a:^do  and  furni}4ht'4l  in  u  Htiilnhli*  manner  kh  iin  oHlci^  for  bi\'u\  otltcer. 

Skl'.  3.  It  bIiuII  he  unluwful  for  any  operator  to  allow  more  lluui  U^a  pemoiu  tu 
\rork  in  any  mine  at  any  one  time  after  five  tlioii!«ind  ftt|nnre  yartls  have  bw 
excavated  until  a  kccimmI  outlet  flhall  have  )>eeu  made.  The  raid  outlet  or  eHcapi 
ahnft  nhalt  1h*  He{>nrate<l  from  the  tK)tt(>m  of  the  mine  hy  at  leaftt  one  hundred  feet  ia| 
width  of  natural  strata,  and  t^ihall  Ik'  available  at  all  times  to  all  emplove«M  t*n}^t 
in  audi  mineft,  and  lliat  for  every  shaft  luted  a^  an  t^seupe  way  thori>  alialf  \t*}  proviiU** 
HtuirwayH  at  an  un^li'  of  not  mon?  than  hixty  de^rei>«>.  with  laiidintr^  at  eany  and  ccin^j 
Venient  diHtani-e^  and  with  ^uurd  rails  ntlachetl  to  each  i^et  of  ^tair}^  from  the  top  to* 
the  liottoni  of  the  wime.  All  wat*r  eoudn>;  from  the  wirfaiv  or  nut  of  any  wtnila  in\ 
Huch  pliaft  Hhall  he  cotiduettMl  hy  ringt)  or  olherwii^  to  prevent  it  from  fulling  down 
the  shaft  and  wetting  {tersonH  who  arc  rloseending  or  a^'onding  the  shaft.  The 
opi^rator  may  provide  at  nnch  outlet  or  e«aipe  shafta  hoisting  ap|>andnH,  which  phall 
bu  at  ail  timt^M  available  to  all  iK'niona  lu  tne  mine,  the  aume  niKuaU  to  be  ukinJ  ag. 
provideil  hy  law  for  u:m>  at  hoiHtmx  shafts.  The  traveling  roaits  or  fi^n^way^  to  suidj 
ootlet  shall  l>e  separated  from  the  hoLstintf  fihait  hy  at  leai^t  one  hundn^ii  feet  olJ 
natural  ntnita  and  not  less  than  four  feet  in  height  and  (our  feet  wide  and  shall  liij 
kept  as  free  from  water  as  tlie  average  haulage  roads  in  such  inineH.  At  nil  iK)inl 
where  the  paasa^'eway  to  the  eflcaijement  ahait,  or  other  place  of  exit,  is  internecte^l 
by  other  roadways  or  entries  coumjmcuous  boards  sfmU  be  placed  indicatiiiK  tli< " 
direction  it  is  necessary  to  lake  in  order  to  reach  sucli  a  place  of  exit.  It  shall  bo 
unluwful  to  erect  any  inflammable  structure  or  buildint^  or  powder  magazine  on  the 
surface  ao  near  the  esi-Aj'e  way  as  to  jeopardize  the  safety  of^tho  workmen  in  case 
fire.  And  no  boiler  hoiiye  shall  t>o  ere<*ted  nearer  than  thirty-five  feet  of  the  mindl 
opening.  All  explosive  materials  must  t>e  stored  In  a  fireproof  building  cm  tho 
surfa4-e.  loirated  at  a  safe  distance  from  all  other  buildings. 

Sec.  4.  The  rojie  use«!  for  hoisting  and  lowering  in  every  mine  shall  l>e  a  wire  rofio, 
and  it  ahall  U?  securely  fastened  to  the  shaft  of  the  dnnu  wht-re  two  servarate  rop 
are  ummI,  and  at  least  one  w  hole  lap  shall  reu>aiu  on  the  drum  when  the  cage  is  at* 


reet  on  the  lowest  caging  place  in  the  mine,  and  it  shall  1h?  examined  \yy  some  com- 
bi  every  mine  shall  i)rovide  a  cover  of  |-inch  boiler  ])Iale  overhead  on  all  carriage^ 


petent  {jcrson  every  morning  iK'iforo  the  men  descend  iido  the  mine. 


i}y  son 

The  o 


peralor 


or  cagea  used  fur  lowering  or  hoisting  pernous  into  and  out  of  the  uunee,  and  on  thA^ 
top  01  every  shaft  lui  improved  safety  gate;  also,  an  approved  safety  spring  on  th«[ 
top  of  evi-ry  slope.     Ai^provwl  safely  catcht'S  shall  be  atljtched  to  every  cage  useti  fof] 
the  pur[)ose  of  hoisting  or  lowering  iK*rsons.     All  peraitnsare  prohibited  from  riding 
ou  the  cages  when  cool  or  dirt  is  being  hoisted,  and  iu  iio  caae  shall  Dioro  than  enx 
men  ride  on  any  cage  or  car  at  one  time. 

Sec.  5.  Au  ade«)uate  brake  shall  l>e  attached  to  every  drum  UBe<l  for  lowering  or 
raising  penEM>ns  into  or  out  of  all  shafts  or  slopes. 

Skc.  U.  a  proper  indicator  shall  l>e  attached  to  every  hoisting  apimratus  in  ndditioq. 
to  any  mark  on  tlie  ro[»e,  which  hhall  hhow  to  the  hobting  engin<vr  llie  {Hwition 
a  i'age  or  load  in  the  mine. 

Skc.  7.  The  o]>erulor  of  every  nimo  shall  keep  the  top  of  every  mine  and  the  entrance 
thereof  securely  feui:e<l  off  by  vertical  or  fiat  gales,  i^overing  and  protecting  llie 
iDoutli  of  such  none.     Twu  lamjM  t^hall  l>e  kept  lighteil  at  all  times  when  the  nunc 
is  in  operation,  except  when  electric  lights  are  ui»e<l,  one  on  each  aide  of  the  shaft, 
not  more  than  ten  ( 10)  fei  t  from  said  abaft  in  each  vein  wliere  men  gttt  on  or  off  th« 
cages.     There  shall  |je  gates  hung  at  each  vein,  other  than  the  lower  one,  so  that  at] 
all  times  except  when  coal  is  actually  b^iug  placed  on  the  cage  or  when  emi>ty  cai 
are  being  taken  off  the  cage  there  shall  be  u  fwrrier  preventing  any  one  falling  inlol 
the  shaft.     The  o[)eralor  of  such  ndne,  u^kiu  recei\ing  notice  from  the  insfN-ctor  that! 
one  or  more  wfely  lamjM  are  necessary  to  the  safety  of  the  men  in  Fuch  mine,  shaltj 
ul  once  procure  and  keep  for  use  Ruch  number  of  aafety  lamps  as  may  Irt;  neoesaary* 
AU  sikfety  lumps  used  for  examining  mines  or  for  working  therein  shall  l)e  the  pro] 
fifty  of  the  operator  and  fhall  remain  iu  the  custody  of  the  mine  Ik«s  or  oth< 
conn>et4rnL  porvon,  who  shall  clean,  flll.  triju,  examine  and  deliver  the  ^ame  l<:K'ko< 
and  ni  safe  conditl>ni  to  the  men  when  entering  the  nunc,  and  shall  rnceive  tliQsnmdj 
from  thajuen  at  the  end  of  their  shift.     Said  person  or  persona  ehall  be  rcflponolbl 
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for  the  condition  an<I  proper  nt^e  of  mfety  lampo  while  in  their  poesesfiion  nn<I  tlie 
tiafe  h'tnm  of  said  lampH  to  thi"  plare  fmui  whentf  iUvy  rtct'ivci!  them-  Thw  operator 
of  nny  mine  nhall  provide  uiid  maintain  a  metal  luKie  Inint  the  top  to  the  hottom  of 
the  mine,  uuitably  adapted  to  tlie  fri^  [>at»ta4;e  of  nound,  throu<;h  which  conversation 
may  hv  held  l>etwei:'n  pcrs«:tn^  at  each  vein  and  the  top  of  the  uiine.  There  shall  be 
a  ctxle  of  mi^nalft  iit  all  njine^  with  a  nignid  t>ell  at  tht^  lop  and  hott^mi  of  each  none; 
one  bell  hIuiM  ^iipnify  to  hoist  coal  or  empty  cage,  and  alto  to  Htop  either  when  in 
motion;  two  hells  shall  signify  that  men  are  cominz  up;  when  rx^luni  Hij^nal  ia 
re(N;ivcd  fn)m  the  en^ine(?r  men  will  get  on  the  coji^e  and  rmt;  one  bidl  to  hoist;  four 
belltj  sh:ill  aiij^nify  to  lioist  mIowIv,  iiupiyinic  danjjer.  The  eujiirifer'a  »i^nal  for  men 
to  get  on  the  caire  shall  bo  thrcie  bells.  A  whistle  may  l>e  iv*ei\  at  the  top  of  the 
mine  inntcad  of  a  bell.  A  copy  of  the  abt^tvc  code  of  bjkiiaIs  ehall  1x3  printer!  and 
conspicuounly  po:«ted  at  the  t'>p  and  l»(tom  of  the  shaft  ajid  in  the  engine  nxtm. 

S«c.  8.  The  entrance  of  an  almndoned  mine  shall  l»e  securely  fencd  off,  ao  that 
no  injury  can  arise  then'fn)m. 

.Sk<\  i».  The  oiH.'rator  of  any  mine  at  which  the  miners  are  paid  hv  weight  Hhall 
prrnidc  .suitable  and  accurate  BcaleH  of  niandard  miinufacturo  for  weighing  of  coal 
which  may  be  pr^x-ured  from  »uch  mim>?<;  such  oi^eralorifhall  be  re^iuired  lo  keep 
United  StatL*!"  standard  weightH  lo  test  gaid  w^de**.  At  every  mine  where  the  coal 
mined  in  paid  for  by  weight  it  shall  U^  tho  duty  of  the  weighman  and  the  check 
weighnian  to  examine  and  Uilance  the  M'ale^  each  morning,  and  in  no  ca*H*  E>hult  any 
coafbe  weighed  until  such  scales  are  tested  by  the  I'niled  States  slandar<l  weigtits 
and  found  to  be  correct.  Said  w«ighn»an  sTliall  accurately  weigh  and  he  shall, 
together  witli  tho  chei:k  weighman,  reei^nl  the  weight  of  each  miner's  cur  of  coal 
delivered,  which  record  Hhall  be  kept  0[H.-n  at  all  reasonable  hours  for  ins]>ectiou  of 
all  minere  or  other  [tersona  pecuniarily  mterested  in  the  product  of  such  mine:  Pro- 
r'uftd,  Tliat  if  the  weighman  and  check  weiglnuan  shall  disagree  work  may  c<ju- 
tinue  until  the  int'iicctor  of  mines  can  Ik*  prescJit,  and  any  erroneous  weights  made 
daring  such  limes  ehall  be  rectilid.  When  differences  shall  ari^  between  the 
weighman  and  check  weighman,  or  ojjerator,  of  any  uiine  as  t<:i  the  cx>rrectnes»  of 
the  wales,  the  same  shall  Ik5  referre«l  to  the  inspector  of  minofl,  who*ie  duty  it  sliall 
be  to  eee  and  regtdate  the  Hame  at  once.  The  inaiJeetor  of  mines  and  miners 
employetl  in  the  mine,  ll»e  owner  of  the  land  and  otners  ijers*mally  interea^tud  in. 
the  royalty  or  rental  of  such  mine  shall,  at  all  ]tro(>«T  timi^,  have  full  right  of  aceen 
to  and  examination  of  scales  or  ap):*aratus  ui!^  for  weighing  coal  in  or  about  said 
mine,  including  the  l>ank  liook  ui  which  the  weights  uf  coal  are  kept,  to  determine 
the  amount  of  coal  mined  for  the  purpose  of  tilting  the  accuracy  thereof. 

Skc.  10.  The  ojM'rator  shiUl  not  )>lace  in  charge  of  any  engine  used  for  conveying 
into  or  hoisting  out  of  ajiy  mine  any  but  experienced,  comiH.*tent  and  fi<ober  cngi- 
neera.  The  engineer  in  charge  of  such  engine  shall  allow  no  ft4*rson  except  such  as 
may  be  deputed  for  that  purpoj*  by  the  owner  or  agent  to  interfere  with  it  or  any 
part  of  tho  machinery,  and  no  ]>erson  shall  interfere,  or  in  any  way  intimidate  the 
engineer  in  the  <li.^'hnTve  of  his  duties.  lie  shall  not  |>ermit  nny  one  to  loitiT  in  tlie 
eiijgine  room  and  he  shidl  hoUl  no  conversation  with  any  officer  of  the  company  or 
otfier  person  while  the  engine  is  in  motion,  or  while  his  attention  should  l>e  i'»ecupied 
with  the  business  of  hoisting.  A  notice  to  this  etfina  sliall  I>e  j>owted  on  the  doors 
of  the  engine  house.  He  shall  thoroughly  infonn  biuiself  of  the  e^^tablisbed  <Tu<le  of 
signals.  Signals  mu:^  be  delivered  in  the  engine  room  in  a  clear  and  unmistakable 
manner,  anri  when  the  signal  is  rc4i*ived  that  nu*n  an*  on  the  (^age  he  shall  speed  hia 
engine  not  to  excei*«l  six  hundred  (00(>(  feet  jn-r  minute. 

Skc.  11.  The  operator  of  any  mine  sliall  provide  and  nnuntain  hereafter  for  every 
such  mine  a  sulncient  amount  of  ventilation,  affording  not  lts«  than  one  htuidrod 
(100)  cubic  feet  of  air  jht  Uiiuute  for  each  and  every  person  employed,  and  three 
hundred  ^300)  cubic  feet  i>er  minute  for  each  mule,  norse  or  otlier  animal  nsed  in 
Faid  mine,  measured  at  the  foot  of  the  downea.st,  and  as  nmch  more  as  the  circum- 
stances mav  retjuire.  It  shallbe  forced  and  circulated  around  the  main  eutricjj,  cro^ 
entries  antf  Wfirking  places  throughout  the  mine  so  that  said  mine  shall  l*e  free  from 
standing  gas  of  whatsoever  kind  to  such  an  extent  thai  the  entire  udne  shall  be  in  a 
fit  ftato  at  all  times  for  nten  to  work  therein,  and  will  rtnider  harudei^^  all  noxiom;  or 
dangerons  gasofl  gonemttHi  therein.  Kvery  place  where  fire  dump  U  kni>wn,  or  sup- 
poee<l  to  exist,  fihall  be  carefully  examinf^l  with  a  Si»fety  lamp  by  a  com|ietent  fire 
boss  imme«li:itely  liefore  e.ich  shift,  and  in  making  said  examinations  it  shall  !>©  the 
duty  of  the  tire  Ujps,  at  each  examination,  to  leave  at  the  face  of  every  place  exam- 
ined evidence  of  his  ];resence.  and  it  shall  bo  unlawful  for  any  person  to  enter  any  mine, 
or  part  of  mine,  genHratinir  fin.'  damp  until  it  has  been  examine^I  by  the  tire  Im>ss  and 
reporte^l  by  him  to  be  safe.  The  ventilation  rtwpured  by  this  net  may  l>e  pr<jvided 
by  any  suitable  appliance,  but  in  case*  a  furnace  is  useil  for  ventilation  purposes  it 
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BhuU  Ix^  built  iu  sut-h  a  mannpr  ati  to  ^innenl  the  lommunicHtion  of  fire  to  any 
of  Uiu  workt!  Iiy  liiiiiig  ttie  ujH'HHt  with  incombufitibic  inntoriiil  for  aftutluit^uliii^ramv 
up  from  the  Kiid  furnace.     Hut  in  no  csw  shall  t*  furiiarL*  U.*  iwed  nt  tli«  iKittoin  of 
tho  f>haH  in  the  mine  for  the  puri»rN«4«  of  pn^Mlucitij^  a  hot  uixiint  of  nir  whore  th« 
hoisitiug  aoplian('e«<  and  buiNliiitr*  an;  built  directly  over  the  fhaft.     The  0]M^rator 
shall  emplijy  a  o*iinpt'tfnl  mine  hottf,  w1k»  hIisII  )>e  an  ex|KTifnoeil  o^ial  uiiiier,  and 
shall  keep  careful  wutch  over  the  venlilutini;  flppiiratnfl  and  the  airwayn,  iind  yhall 
we  that,  as  the  niinen^i  udvnnc*^  tlieir  exciivntionH,  all  Ioo«e  r<Kil,  plate  and  rork  over- 
head Hre  takpn  down  or  carefully  Hemred  iifniinHl  falling  therein  mh  tl^r  tntvidiriK  and 
airwayH.     lie  f^hall  un-asure  the  air  ourreULM  at  lea.Mt  omo  a  week  at  the  inlet  and 
Outlet,  and  at  ur  ueur  the  face  of  the  entries;  he  fliall  keep  a  record  of  Huch  moapure- 
ment,'*,  which  nhull  l»e  enl4Ted  in  a  )xM:)k  kept  for  that  purpose,  the  wiid  Ixwk  to  be 
open  for  in8[>etrtion  of  the  insfHK'tor  of  mines.     He  nhall  alno  on  or  alnrnt  the  first  dai 
of  each  mimth  mail  to  the  iuHpector  a  true  Cfipv  of  the  naid  air  mear^urenientH,  Ftatii.^ 
altTO  the  nuniUr  of  |M<nv)nH  employed  in  or  al>«iut  said  nune,  the  nnmlH?r  of  iinilffif 
and  horHeH  used  ami  tite  number  of  tlayn  workinl  in  each  ifumth.     Hlanks  for  thia 
l>uri>OHe  Hhall  l>e  fui  iiiMlitil  by  the  State  to  the  inspector  and  by  tht-  in!4|>ector  to  each 
mine  1m>hs.     Tlie  cnrrentfl  of  nir  in  minpH  Hhall  be  snlit  t*o  a^  to  pive  **epamte  enrn'ntu 
to  at  leant  everv  Hfly  {bO)  i>erpoi»H  at  work,  an<i  tiio  inypector  of  ndne-s  Hindi  have 
discretion  to  onW  aVcparate  current  for  a  smaller  numlwrof  men  if  siK-ciiil  condi- 
tiona  render  it  neecKsary.     Whenever  the  insjx'ctor  of  mines  shall  Iind  men  workini? 
without  witlicient  air  nr  under  any  iiUBafe  cnnditionH  he  f^hnll  firpt  gi^e  the  i»|H'rator 
a  notice  i;ivin^  tho  factn  uml  a  reaf»onabIe  time  to  rwtify  the  Kmie,  ami  n|K»n  his 
failure  to  do  ho  he  tniiy  itrdcr  the  men  out  of  the  mine  or  portion  of  naid  mine  and  at 
omv  order  tmid  mine,  or  part  thereof,  Htoppinl  until  nucIi  mine  or  part  of  mine  nhrtll 
be  put  in  pro|>er  condition.     Ami  th*-  inBf>ector  of  mini'tt  shall  inuneitiately  bring 
Buil  against  such  opemtor  for  fni hire  tocmnplv  with  the  provinionfi  of  this  seetiun. 
"  JJn»ak  thixjughn"  or  airwiiyH  shall  In-  made  in  each  room  and  entry  at  Ieat»t  every 
forty-five  feet.     All  "break  thrringliH"  or  air  ways,  except  those  la«t  mado  near  th« 
worKin;{  faci-s  of  the  mine,  Hhall  l>ecloHe<i  up  and  made  air  tij^ht.     The  doors  nned  ii 
affiie^tiu};  ordirectinx  the  ventilation  of  the  mine  when  <*oal  is  iH'int;  hauled  tlirouej 
them,  shall  l>e  opened  and  closwl  by  porsonn  designate"!  to  do  the  same,  i^i  that  tn( 
(Iriverfl  or  other  jhtmouh  may  not  cainni  the  d(>oi*s  to  ntand  op<'>n,  but  iiothinig  hereii 
shall  prevent  the  nt«e  of  autoiouiicor  nieclianical  (loorn,  Huttject  to  the  approval  of  th< 
insfiector  of  mineM.     In  ciw*-  the  roadways  or  entries  of  any  mine  are  m>  dry  that  th 
air  becomes  charged  with   dnnt.  t*uch  roadways  or  entries  nhall  >h«  repnliirly  urn 
thoniu^hlv  sprinkled.     .Ami  it  shall  l>e  tlie  duty  of  the  inspector  to  tico  that  tliitf" 
pntvision  is  carried  out. 

Sec.  12.  The  mine  biws  Hhall  visit  and  oxainino  every  working  plact)  in  the  mtne^ 
at  least  every  altertiatt*  day  while  the  miners  of  such  pla(*es  are,  or  shotild  be,  aX] 
work,  and  shall  examine  and  s(?e  that  each  and  every  working  iilace  is  pro[i«rl 
flcourcfl  by  timborini;  finil  that  tlie  safety  of  the  mine  is  a.'«sure«i.  lie  shall  see  that 
asutru-icnt  f^uppty  of  timbers  are  Hlunys  on  hand  at  tlie  miner's  workiny  pliu'e.  He 
shall  alrm  see  that  alt  li>ose  coal,  slate  and  r(M-k  overhead  wherein  nuners  have  to 
travel  to  and  from  their  work,  are  taken  down  or  i-arefully  ptM'ure<l.  Whenever  sucbl 
mine  Ijoss  Hhall  luive  an  unsiife  place  reported  to  him,  he  fhall  order  and  direct  that 
the  same  be  placed  in  a  safe  eontlitiou;  and  until  sui  h  in  <lonc  no  person  shall  enterj 
Bueh  unsafe  place  except  for  the  puriniw  of  making  it  safe.  >Vhenever  any  jn-rstm' 
wurkinj;  in  said  mine  shall  learn  of  such  unsafe  place  he  shall  at  once  notify  tho 
mine  1kj8.s  lhere<tf  and  it  shall  1h*  the  duty  of  said  mine  lh^s.^  to  jfive  him,  pn>i>erly 
filled  nut,  an  acknowledgement  of  such  notu^  of  the  followin;^  fonu: 

1  brrehy  acknowlr4liro  receipt  of  notice  from of  the  unsafe  condition 

of  the  Jiiincs  as  follows: . 

Dated  thia day  of ,  19 — . 

,  }fhte  Boa. 

The  posecjwion  by  the  person  of  such  written  acknowledgment  shall  la?  proof  of 
tho  receipt  of  such  notice  i>y  said  mine  \}om  whenever  such  question  shall  arise;  ami 
upr^n  receipt  of  such  notice  add  mine  boss  shall  at  once  Lnapect  such  j»lace  and  pro- 
ceed to  put  the  same  in  f?ood  and  safe  conilition.  As  soon  as  such  nnsafe  plai'e  haa 
been  rei»aired  to  the  approval  of  said  mine  Ik>s8,  he  shall  then  give  jK»rmission  for 
the  men  to  n-turn  to  work  therein,  but  no  person  shall  return  to  work  therein  milif 
such  repairs  liave  bwiii  made  and  permisHion  piven.  Whenever  anv  accident  what* 
soever  has  f>ccurrt.'d  in  any  mine  wliich  ethall  ileiay  the  (»rdinary  ami  usual  workin^re 
of  such  mine  for  twenty-four  consecutive  hours,  or  ban  re«ulte<l  in  such  injury  to  any 
persfDn  as  to  cause  death  or  require  the  attendance  of  a  physician  or  surgeon,  it  shauj 
DC  the  duty  of  the  [lerson  in  charge  i.»f  sueb  mine  U)  notify  the  inspector  of  uiine« 
such  accident  without  delay,  and  it  shall  be  the  duty  of  said  inspector  to  investigate 
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mud  ascertain  tho  can.'**'  of  mich  ncculent  as  nmin  us  his  official  duties  wJl!  permit: 
I'lf^livith'f,  That  i(  loss  of  life  slinll  lUTcnr  by  reasun  of  aiiyi^cu'li  ai*i'iil4fi)t  siiil  in8[Hfe'tor 
dfanftil  imuiediatelv,  with  the  coroner  of  the  county  in  wtiiuli  i-ufH  ue<*l<lent  may  have 
occurrtnl,  go  to  tfie  pcene  of  the  accident.  Theynhall  inv(wtipiie  and  anctrtain  the 
caupe  <tl  HUrh  loe«  of  life  and  liavi^  power  to  rOMi]>ul  the  iitlendonce  of  witneeeef*  and 
adniiniitter  oaths  or  atfirmationt*  totnem  an<I  the  co^t^  of  stu-h  investitfations  shall  be 
jmid  by  the  <K)unty  in  which  tlie  atvident  occurred,  a?  cwts  of  coroner's  inquest:^  are 
now  |>aid. 

Sicr.  13.  There  ehall  1)€  cut  at  the  bottom  of  the  shaft  a  travtling  way  nifflciently 
bijrh  and  wide  to  enable  i>erPonfl  to  pass  the  same  in  (coing  from  one  side  to  the  other, 
wilhont  _|>ap*iinjf  nver  or  under  the  cajre.  On  all  .-in^Ie  tnick  hauling  rt.)adH  wlR*rcver 
banting  it*  ilone  by  f«ower,  and  on  all  gravity  or  incline  planes  in  mines*,  Ufmn  which 
the  perons  employed  in  the  mine  mast  travel  on  foot  to  and  from  their  work,  places 
of  refu^  must  l>e  jirovidcd  iu  the  Hde  wall,  not  lesfe)  thuu  three  (3)  feet  in  depth, 
nieA.*'UTinK  frcrni  wde  of  car,  and  four  feet  wide,  and  not  more  than  twenty  (20) 
yards  apart,  nnle^w  there  is  a  dear  Ppace  of  at  lea^t  three  (3)  feet  b»*tween  the  side  of 
tpe  car  and  the  side  of  the  wall,  which  sjiace  shall  be  deemed  sutlicient  for  the  safe 
paasa^  of  men.  On  all  haulinir  madn  in  which  the  hauling  is  done  by  draft  ani- 
tiialp,  wherwm  men  have  to  pats  to  and  frt'ni  their  w^trk  on  foot,  places  of  refuge 
nuitit  !«•  cut  in  the  ;;i<le  wall  at  least  two  and  one-half  ( 1?4 )  ft*et  deep,  meamriiif!  from 
the  side  of  the  car,  and  not  more  than  twenty  yards  apart,  biit  such  places  shall  not 
be  rp»[uired  in  entries  from  which  rooms  are  driven  at  rt^^'lar  intervals  not  exceed- 
ing twenty  yanls,  and  wherever  there  is  a  clear  space  of  two  and  one-half  {2\)  feet 
between  tW  car  and  the  rib,  such  places  shall  l>e  deemed  sufficient  for  the  safe  i»ae- 
eofie  of  men.  All  phices  of  refuge  shall  be  kept  clear  of  obstructions  ami  nn  mate- 
rial shall  be  stored  therein,  exceplinjr  in  cases  of  emei^ency,  nor  ho  alIowe<l  to  accu- 
nuilate  therein.  At  every  mine  where  ten  or  more  men  aiv  emploved  intJide,  it  shall 
be  the  duty  of  the  operator  thereof  to  keep  always  on  hand,  reaifily  acce»isible  and 
near  the  mouth  of  the  mine,  a  propf-rly  constructed  and  comfortable  strel*  her;  a 
woolen  and  waterjjroof  lilanket;  a  roll  of  bantla^es  iu  pwu!  condition  for  immetliatc 
use  for  banda^in^  and  dresiiiin^  wounds  uf  any  one  injureil  in  such  mine;  a  supply  of 
linr*eeil  oil,  lin^e,  camphor,  turpentine,  antiseptic  pauze,  dressing  and  surjzefm'sspfinta 
for  the  dressing  of  broken  bones;  also  to  provide  [a]  comfortable  ai>artment  near 
the  mouth  of  the  mine,  in  which  any  one  so  injun'd  imty  rest  while  awaiting  trans* 
pirtntion  to  hi.-r  home,  and  to  provide  for  the  spee^Iy  transportation  of  anyone 
mjured  in  such  mine  to  bis  home. 

Sec.  14.  When  approaching  abandoned  workings  which  are  supposed  to  contaiji 
[a]  dangerous  accnnutlation  of  water  or  gH.-es.  the  exi^vatiun  api>roaching  such 
placee  shall  not  exceetl  eight  feet  in  width,  and  there  shall  be  constantly  kept,  at  a 
eutlicient  distance  (not  less  than  thrt'e  yanls  in  advance)  one  liore  hole  near  the 
center  of  the  workings,  and  sutficient  flank  bore  holes  on  each  side.  When  two  or 
more  veins  are  worked  jn  fhe  same  nnne  they  shall  be  so  operatetl  that  no  danger 
will  occur  Ut  the  miners  working  in  either  vein. 

Set.  is.  The  operator  of  any  mine  shall  keep  a  sufficient  supply  of  timber  at  the 
mine,  antl  shall  deliver  all  pn>ps,  caps  and  tinil»er  (of  pntper  lengths)  to  the  rmims 
of  the  workmen,  when  needeii  and  r»'fiuire<l,  so  the  employees  may,  at  all  times,  be 
able  to  properly  secure  the  workings  from  caving  in.  ICvery  oi>erator  operating 
mihefl  in  this  State  shall  placi»a  blacklKwird  near  the  miueentnineesuHiciently  large, 
Btating  thereon  in  figures  the  lengths  of  all  timl:>er  in  use  in  said  mine.  The  miners 
phall  register  thereon,  when  needling  limlxT  for  securing  their  working  places,  their 
respective  mini  Iters,  under  the  (igures  indicating  the  pmjter  lengths  of  tindier  rrtjuired. 

Sec.  Irt.  Any  i^rs^m  who  shall,  knowingly,  injnreor  interfere  with  any  safety  lamp, 
air  course,  or  with  any  brattice  or  otistruct  fir  throw  o[»en  doors,  or  <listurb  any  part 
of  the  muchinery.  or  ride  U|M'n  a  loaxletl  i-ar  or  wagon  in  any  mine,  or  do  any  act 
whereby  the  lives  or  health  of  the  persons  or  the  security  of  the  minee  or  machinery 
arc  endangered  shall  be  deemetl  gudly  of  a  misdcnneaiiof. 

8kc.  17.  Whenever  any  nerwui  is  al»out  to  oj^en  a  ktif  or  box  containing  powder 
or  other  explosives,  he  sliall  place  anil  ke«Mi  bis  light  at  least  five  feet  distant  fmm 
said  explosive,  and  in  sncb  a  positiitn  that  the  air  current  mn  not  carry  sparks  to  it; 
an<i  no  jH'rson  shall  appn>ach  nearer  *hau  five  feet  to  any  oi>en  Iwtx  or  keg  contain- 
ing jMjwder  or  other  exphtj^ives  with  a  light  or  pij^e  or  any  other  thing  containing 
fire.  In  any  mines  of  this  State,  where  coal  is  mine<l  by  "tilasling  off  the  solid'*  it 
Hhall  be  unfawfnl  for  any  miner  or  other  |)erson  to  drill  any  hole,  for  the  purf»ose  of 
blasting,  more  than  one  nM*t  pa«l  the  end  of  his  cutting  or  '*  loose  emi  "  or  to  pre|iare 
a  "shot**  in  such  a  way  that  the  distance  from  the  bole  to  the  lon»e  i*iu\  aliall  t»e 
more  than  live  feet,  mea.*>ure<l  at  right  angles  to  the  direction  of  the  hole.  In  Itie 
proc^css  of  dialing  or  tamping  a  hole,  no  person  shall  use  any  iron  or  stocl  needle  or 
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Uxtl,  (fxropt  as  horoin  provirlcil.  The  newllo  uae*}  in  proparing  the  \thkst  shall 
miute  of  copper,  and  the  tAiiipine  V*ar  ehull  l>e  tip|>od  with  nr  l(-:Jt«t  tivo  in('h«»fl  of  (tMv* 
p«>r.  Nu  coal  ttust  or  auy  iiiati.*r)al  that  in  inllatniiiahli',  or  thnt  iitiiy  creatii)  a  HiiHrk, 
ahftll  be  uhlhI  for  (anipii%  anU  Bonie  soft  nwteriul  fethull  lio  placed  ncjtt  t4>  lluxmr- 
Iritlgi?  or  explosive. 

Skc.  18.  Only  n  pure  animal  or  vep;«(Ablo  oil,  or  other  oils  that  shall  be  as  freu 
frotu  fimoke  oh  a  pnro  aninml  or  vegotAhlo  oil,  nnil  not  Ute  priKlucl  ur  bv-tiroduct  ut 
rooin,  atid  which  Hhall,  in  in^j^'ction,  comply  with  tlie  following  liet,  Ffialt  \*e  UHCKi 
for  illniiiinatint?  purf»osc>»  in  the  niinoi*  of  this  Stato:  All  mirh  filn  niufit  \f  tf^trW  In 
the  State  .sii|H'rviK<ir  of  i)il  inHj>i>ctiiU\  or  hifi  tleptiti(.>8  nl  70  do^rttiH  l'*uhrenlieit.  Tlio 
ijijKM'itie  gravity  of  tho  oil  mnst  not  exi*«H.Hl  24  (legreus.  The  tent  of  the  oil  mtiHt  l<a 
mwie  in  a  ^lnj*e  jar  one  an<l  live-tenlliH  (1|\)  inehea  in  dinmeter  l»y  acveii  (7 1  inclK.M 
lu  depth.  U  tho  oil  Ih>  aliove  45  tltxreea  and  l>elow  70  iK^i^'*^  Kahronheil,  it  niiiH 
Iw  niiwd  to  u  tx'mperaturo  of  al>oul  80  ileKriHJH  Fahn'nheil,  when,  after  Iwintj  w*»ll 
phttken,  it  ehall  Ik*  nllowe^l  to  cool  gnulnally  to  n  tentporature  of  70  d 
heit  bi'foro  lM*inj;  rinally  tetJled.     In  tewting  the  ^nivity  of  the  (pil  r  r 

muht  i>e,  when  poHsihIo,  nnid  from  helow,  and  the  last  huu  which  apj- m;-  -moi  i  Lim 
Ritrfure<if  the  oil  nliall  be  re^\rded  an  the  true  rtjadin^.  Incuse  tno  oil  under  IcaC 
Bhonld  l>o  opaipie  or  turbid,  one-half  of  the  capillary  attraction  ^hall  l>o  drenuvl  tind 
taken  to  Ik;  llio  true  reading.  When  tho  oil  it}  ter^k-il  under  dilHcalt  cireuni^^tjincra, 
an  allnwaniH*  of  one-half  decree  rnay  )>e  niarlu  for  poHmhle  error  In^forti  rondfmning 
the  oil  for  the  nf*o.  in  the  mine.  All  oil  sold  to  l>e  used  for  ilhiininating  nurpoH*^  in 
the  MtineH  of  the  State  Hhall  be  containcil  in  l>arrelH  or  puckav'esi  hrandoil  (N>ntipicu- 
oui^ly  with  the  natno  of  the  diMiler.  tho  attecilie  gravity  of  the  oil  and  the  date  of 
ahipnient.  Any  individual,  linn,  rorp«/ratK)n  or  compnnv  that  pelU  or  offers  for  hale 
any  oil  otlierthan  priiyidi**!  in  MH-tion  IH  to  lie  n«e*l  U*t  ilfuniinaliti>;  pur|KjHet*  in  c^»#il 
or  other  mines  o(  tlie  State,  or  tho  individual,  firm,  rorik)ration.  eoni[>any  or  imts.'U 
httvinjj^  in  charge  tlie  onemtion  or  ninninif  ni  any  mine,  who  ]»ermitA  the  n^e  in  hi« 
or  their  mine  of  any  oil  fur  illuminatintf  piirp^^me^  other  than  providetl  for  iu  !<<*•  tiuu 
18,  or  any  employee*  in  any  mine  of  tliix  Stale,  who  nwfl  wilh  u  knowlo<lge  of  'i\» 
eharaeler,  a  onality  of  i«i|  other  than  Ih  providcil  fur  in  »<e<'tion  18,  t^huU  l»e  dovnif-d 

fruilty  of  a  mwdetneaiior,  and  upon  e»»nvicti»(n  tlioreof  t*hall  be  finetj  in  any  ^nm  ii-il 
v»A  than  live  (K>)  dollars  nor  more  than  tuentv-live  (fl*<S)  dollars. 

S»'.  \\>.  Whenever  tht<  mining  of  eoiil  iH  pulif  for  by  weiKbt,  the  ndneTt*  omploved 
in  mining  the  Kime  »<hall  have  tin*  riKlitof  Helet-tin^  and  ki>epi(ii;  in  the  wei^fli  oflU-e, 
or  at  till-  plucf'  of  wii^'hini;  the  aAi],  a  che<'k  weiK'hinan,  who  hIiuII  I*?  vesito<i  with  the 
same  ri^lit.''  att  de."criUeil  in  H'ction  ti  of  tbirt  act,  tfaid  cheek  wei^liman  to  l»e  paid  by 
said  minera. 

8e(-.  20.  The  State  ReotoiriHt  aball  appoint  aii  iui)}»ector  of  niinoe,  who  ahuU  hold  his 
ofllee  for  two  vennt  or  imtil  bin  HiKH!e.'«nor  Hhall  l^'  app4>inteil  and  (pialillfH),  and  hi 
ahall  ritptire  nil  applicunt^i  fornuefi  oilu-e  t4t  paK^t  tin  exam inatii>nt<iuchin>t their  <|na 
fications  and  lltiioi^  to  di»M*har^  the  duticn  thereof  before  making  Huch  appitintmeu 
And  the  State  Kftl^'^t'^t  it*  hereby  em|K»wered  to  make  purh  ruieh  and  ri'^utations  j 
conductinf]  such  exuminutiunana  in  bia  judgment  will  t^^Ht  theooiii|K'tcncv  and  Hti 
of  puch  applicants:  /Vei-e/iHy,  further.  That  the  State  gi*olti(fi[<t  nhall  pve  a  certilicat 
of  appointment  to  the  (a'raon  appointed.  wbiehetMtiticateHhalt  entitle  f$ucliap|Mint<-Of 
when  ipialilied,  to  do  ami  i>erformall  <lntiea  of  hi:^  rdllce  aa  in^]M.*ctor  of  niinew.  The 
iiwpi*clor  of  niinea  ahall  appoint  two  aa9i>«tants  who  have  each  paBK»d  such  eNainina- 
tioD  toucliin}^  their  onabtieatione  for  Hiich  pohition  aa  nnty  be  pre^criljinl  by  him.  Tlu) 
itutiMi'lor  of  ininrH  Hliall  exwint^  certitinitt*  of  aurh  apjHtintntcntH  and  deliver  tho 
same  to  rach  of  Huch  u«<i»i'*tanta,  who  bhall  thi'reu|Min  ijualify  bv  wich  executing  ft 
bontl  anil  takuiK  an  oitth  in  the  manner  and  fornt  pr>ivide«l  hy  thtH  act,  anil  when  f>u 
qnalilicd,  each  ."inch  :mi-ii*tinit  ia  uuthori/eil  and  empowered  to  draw  bis  sidury  and  to 
perform  all  dntieH  of  bis  otiiee  oh  pnwrila'il  by  thia  aet  Kach  of  Hueh  awit-noii^- 
ahall  Ih«  Hubjivt  to  orders  and  directions  of  the  in«i>ector  of  nune^,  and,  in  purtiiuiinf 
of  HUch  orderHund  directiona,  iF«emi>owered  to  do  any  and  all  arts  and  to  }jerformall 
dutiea  incunilieiit  U[Kin  theiiiapector  of  minet*.  They  nball  each  make  a  detailed  and 
itcmir.fil  ri'i>ort  n»  often  as  reipiired,  to  tlie  in(«[K«'t<>rol  mincit,  of  thew«>rk  j»orlomie<l 
by  him  ana  nlmll  hold  hi»  otliet^  Hiibjeta  to  removal  ut  any  time  by  8uch  ifa!)KH!tor  of 
millet*  fur  catiHf.  The  iiinpector  of  niincH  and  bin  oaHihtitntt*  Khali  Ih'  rchldeiiL^  of  tho 
Stotei  <if  Indiana  for  at  JeOHt  five  (5)  yeann  iniinediatcly  prece<lin>i:  their  afipointiuent 
to  otIUv,  and  Hhall  be  prai'tical  minern  ol  at  leant  ten  yeurp'  ex[»erieneo  in  actual 
Olinintf,  and  no  ft*r^<meiliall  beeli^'ihle  toholdlbeollieeof  inoin^LUir  of  minworn 
ant  inM|HT<'tor  of  mine^  who  is  or  may  Lie  pwuniarily  inten*led  in  any  coal  mmu. 
within  thin  State  I'llher  din.H'tIv  or  indirectly.  The  inspector  of  niinen  und  liia  uwu 
Olitp  behirc  entiMin;;ii|>on  thotlutJeHof  their  olficeH,  dlmll  each  execute  a  bond  [tayttb 
to  the  S****'*  '>f  Indiaiiftt  with  good  and  auflioicnt  surety,  in  theeum  of  ono  tiiowojid 


LABOB   LAWS — ^Iin>IAHA — ACTS   OF   1905. 


575 


I 

I 


dollara  ($1,000),  and  shall  take  and  subocrtbe  to  an  <Mitb  U*  bo  cndomed  upon  the 
back  of  each  boml  for  tht;  faith^il  [*rfi»nnancoof  the  duties  uf  the  officii  wJiich  Umd 
ahatl  be  approved  by  and  tile<l  with  the  secretary  of  state.  The  in8nectt:>r  of  minee 
sball  receive  as  compensation  for  bU  iier>*icea  the  f^iim  of  one  thousnand  eiifht  hundred 
dollars  ($1,K00)  jkt  annum,  nnd  cavh  as^ir'tant  iiiRfiector  of  mines  shall  n^>eive  aa 
compeneation  lor  his  service's  the  sum  of  one  thounand  two  hundrt^l  drjllanj  ($1,200) 
per  annum.  And  for  expense!^  they  sIimU  receive  the  sum  actually  and  itectv^sarily 
expended  for  that  purpose,  in  l!ie  di^-hnrjio  4'f  thtnr  otfioial  dutio,".  all  to  ho  paid 
quarterly  b>''tho  iStato  treowurvr  from  funds  in  theState  treasury  not  »»tlii'rwitH^«p]»n^ 
priated.  All  expense  bills  shall  be  8wom  to  nnd  RhuU  show  thit  itt^mn  of  exiH'nao  in 
oetaJL  Said  inspector  of  mino«  may  almt  app«iiiit  a  ("ooretary  to  awlHt.  him  in  tlu»  dis- 
charge of  his  datie«,  who  shall  receive  a  Halury  of  eix  hnndrt^l  dollars  ({ll^uQ)  ]M>r 
annum.  It  shall  be  the  duty  of  the  ininpecLur  of  mines  appointe<1  under  this  a^t  to 
cnter»  examine  and  inspeet  any  and  all  coal  miucs,  and  the  workn  and  mai^hincry 
belonging;  thertrto,  »t  any  reasonable  time,  by  d«y  or  by  night,  but  «o  as  nut  bi  binder 
orobMtniot  the  working;  of  any  ctal  mine  more  than  i<ireaw)nai>lyneet«Hary  inlhedis- 
chai^  of  hiadutioH;  and  the  operator  of  stirho'ial  mine  is  hereby  required  to  furnish 
the  necessary  facilities  for  such  entry,  exatninalion  and  in-^peetion.  t^huuUl  the  oper- 
ator fail  or  refuse  to  permit  Hurli  inH|>ertiun  or  furnish  piirh  facilities,  the  oiHratitriiw 
^ling  ehtill  l>e  deemed  to  ha\'e  comniitled  a  mii«ilefneuiior,  and  il  is  hereby  inwle 
the  duty  of  such  inspector  to  charRo  inch  oj»orator  with  such  violation,  under  oath, 
in  any  conrt  having  juri'ttlirtion.  Tho  ins|>ertor  appointed  under  this  act  shall  df  vote 
his  entire  time  and  att4'nLion  to  the  duties  of  his  office,  lie,  or  his  Ufwisitants,  Fball 
make  ptrwonal  inspection,  At  IvHst  twii^eeach  year,  of  all  oal  mines  in  this  States  and 
shall  fee  tliat  cvei*y  preenulion  is  taken  to  inaure  the  health  and  safety  of  the  work- 
men tln^rein  employed,  that  the  provtsioim  and  n^ijuirement'*  of  this  act  are  faith- 
fully carrie<l  out,  and  that  the  i«.-naltic9  of  the  law  are  enf<irceil  a^airu<t  all  who  will- 
fully disobey  ila  rei^nirements.  lloehall  ait«M'ollecland  tubulate  tho  following  facta: 
The  nmnljcr  and  thickneat  of  each  vein  or  stratum  of  coal  and  their  re^iKH'tiveoepths 
below  the  sarfuce,  which  arc  now  worked  or  may  hereafter  be  worke«1;  the  kind  or 
qoality  of  coal — how  the  same  la  mineil,  whetlier"by  shaft,  ploj>e  nr  drift;  the  number 
of  mines  in  operation  in  each  county,  the  owners  thereof;  llie  number  of  men 
employe4l  in  each  mine,  and  theagere^te  yt^rly  pr<Hluction  of  tons  fn>m  each  mine; 
estimate  the  amount  of  capital  employed  at  each  mine;  and  ^ve  any  other  informa- 
tion relative  to  ciml  and  rnininic:  that  he  may  dei'in  ne<*e»Mry;  all  of  which  factn,  so 
tabtildtdt),  totjether  with  a  statement  of  the  condition  of  mini.*,^  as  to  safety  and  ven- 
tilation, he  shall  freely  set  forth  in  an  annual  report,  lo  the  State  p'oh'VT't^*  loi^'ther 
with  his  recommendation  as  to  »<uch  other  le^slation  on  the  subject  of  miniuK  as  he 
may  think  pro|>en  It  shall  he  the  duty  of  tiie  inspecti>r  of  mineil,  in  aildition  to  his 
other  duties,  to  examine  all  scales  u^m!  at  any  mine  for  tiie  |)uriHN*e  of  weighing  coal 
taken  out  of  said  mine.  The  scale*  shall  bo  tested  by  seali^a  wei|;hls;  the  same  shall 
be  furnished  to  said  inspector  of  mines  by  the  auditi.r  of  Stale  on  re<(iiisition,  the 
cost  of  which  shall  In.*  ftu<lite<l  by  the  auditor  of  State,  and  jiaid  out  of  any  moni'y  in 
the  State  treasury  not  otherwiw*  a[»pn'priatetl.  And  on  iu»j«et-tii"n,  if  the  scales  are 
found  incorre<*t  and  [sic],  after  a'rittcn  notice  by  t!ie  inspector  of  mines  il  shall  l»e 
unlawful  for  any  o]>eralor  to  u»^c  or  suffer  the  same  to  lie  used,  until  the  scales  are 
adjuste^l  to  wei^h  correctly.  The  provisions  of  this  law  shall  apply  to  alt  nnnea 
excejit  to  min(>s  employing  less  tlrnu  tt^n  men.  And  it  shall  bo  the  duty  of  the 
inspector  of  mines  to  see  to  the  strict  enforcement  of  all  laws  relatini;  to  mines  and 
mining,  to  investigate  all  violations  of  the  law  relatinvr  thereto,  tile  o>mplaints  and 
make  aflldavits  a^inst  such  violators  1>eforc  tho  proper  court  of  justice  and  to  see  to 
the  enfi'ri.'enicnt  <'i  all  (KMUillifS  prf*^cril)ed  by  the  statutes  of  the  State  for  disobedi- 
ence to  its  pr^ivisions  relating  to  mines  and  mininj;.  and  fadun>  to  do  so  may  l»o  suf- 
ficient cauae  for  his  removal  from  oflicc.  The  insi>eirtor  of  mines  shall  make  an 
annual  rejiort  to  the  State  sfe*.WoKij!>t  of  all  matter  iit>w  require^l  by  law  to  \te  rei>orte»l, 
which  report  shall  be  pnldishe*l  with  tho  r»'f»ort  of  the  State  ^xtlf»gist,  and  snail  in 
every  respw-t  comply  with  the  laws  pertaining  to  the  inspection  of  mines. 

Sbi'.  21.  It  shall  be  the  duty  of  the  ins[)e€tor  of  mines  to  hold  examinations  fur 
certiticates  of  service  and  competency  in  each  of  the  cities  of  Hraxil,  Tcrre  llaiite^ 
'Wa'^lun^^oii.  and  Kvansvillo.  and  to  publish  notice  of  such  examinations,  stating  the 
tiuie  and  jvlace  where  examinations  are  to  be  held,  ami  shall  make  luid  laiblish  rules 
and  rcifidalions  under  wliich  such  examination  phall  Ite  c<»ndticletl.  For  the  purfNise 
of  providing  for  the  expense  of  holding  the  examinations  and  issuiu}?  the  eertiljcatcs 
herein  pmvided  for,  each  applieHut,  before  f  nteritii;  ufion  examination,  shall  |>ay  the 
inspector  of  mines  one  dollar,  a  receij)t  for  which  must  Ite  intlorsed  upon  each  certifi- 
cate liefore  it  becomes  effective.  Lxami nations  for  certificates  of  0ervi(^  or  com- 
petency shall  l>e  public  and  open  to  all  citizens  of  the  United  Estates,  and  at  least 
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■  r  <liiulor  ill  ituods  or  merchamltsf^,  or  any  other 
•  ■  or  Iftliiirer  for  wagea,  who  lalHire  in  or  alNttii 

of  Hiirh  oinployee'swaaeii,  &^rn*-<l  or  uti«ariitsl, 

iKO  from  piirli  finployee  or  MiJx»n'r  any  onier  on  hi« 
^     ,     I  i  fhnll  ii«ueor(Oveto  any  Buch  euipl'iyetMtr  liilM.»n.T 
»r  in  iiHynit:>iit  fnr  any  mirh  HMJ^nnK'nt  or  tnuuftT  or  order,  any 
rli  r  than  a  chc^^k  on  a  Holvont  bank,  or  any  tirkct,  tijkcn  or  device  payahle 

or  r»_df4(iwih]ii,  or  jrtirj»ortini(  to  Iw  payablo  or  rtfdeeniable,  or  ngr^'wl  to  bv  [uiyahlo 
or  re<h'«*niiiblt<,  in  ff>>«xli,  wanii,  or  monhanrliao  or  anything  oth*.'r  ttian  lawful 
mon4»y  of  Ibc  Tnilt'O  SlaU's,  surh  cbtvk,  ticket,  token  or  device  hhall  ut  onto  Inx-omo 
rlup  iini]  payRlih;  in  liiwftil  nx'ney  of  the  UniUiI  Suibe»>,  for  and  to  thi;  cxtt-nt  nf  t^ie 
fall  amount  of  th<»  wiitf<*  (uwiKnc^l  or  rt'linonit-lied  for  it,  and  the  holder  of  Hu.h 
chisrkH,  tirkt't,  token  or  device  shall,  after  demand,  have  the  rifflit  t*.*  coIU'cl  the 
■unt\  Hit!)  reiitfoiutblr  Hlt4>rnev'H  feen,  by  Huit  in  anv  court  of  conipi^tt'nt  jurbMliction. 
HyA\  V'l.  The  tniiierM  itnd  ot^i*r  persttns  employe<l  aiul  wirkin^  in  and  alf<nit  tha 
mijieM  and  othern  inU'rt'Hted  in  the  rental  nr  royRlty  on  the  n»al  iiiintMl  therein,  ehnll 
have  a  lien  on  wiid  tuine  and  all  machinery  and  ti?(tureH  roun<'Ot<*«|  therewith,  and 
everything  nned  in  and  nlmnt  tlir  mine,  for  work  and  lalMirjwrformtit  within  two 
inontlm,  and  for  rityalty  on  the  e>^al  niineil  for  any  lentJ:th  of  tiiue  not  excee«Juif;  two 
nionthn;     •     •     • 

Htw  .  1'7.  For  any  Injury  ttt  per»ton  or  iK»rw»nH  or  property  o^'Ciii'ioned  by  any  viola- 
tion of  thiH  ut'i  or  luiy  wiltfid  failure  to  comply  with  any  of  itt«  provii*iunH,  a  ri^fht  of 
ar^tion  Hipiinut  th"  oiM-rator  kIuiII  aix-nie  lo  the  party  injured  for  the  direet  injury  »u»- 
talneil  tlifrntiy;  ano  in  cane  of  Uu<a  of  lifo,  l>y  nsiHon  of  mich  violation,  u  right  of 
lurlion  hIhiII  lurnie  Ut  widow,  ehildren,  or  adopted  ehildren.  or  to  the  iiar^nt^i  or  i»ar- 
imt-i  rtr  lo  any  other  |H'r»on  or  [K'nmnn  who  were  U'fore  wii-h  lows  of  life  de(^>»*nuent 
for  Ftiippiirt  on  the  pemon  or  in'rvionH  killed,  for  like  [sie]  riK.'overy  of  duma^re»  for  the 
Injury  miMtuitiud  by  renfon  of  HUrh  lohs  of  lifi*  or  lives. 

Kw.  **H.  Any  willful  neKh'et.  ndtiwil  or  failure  to  do  thethinjw  re<iuired  to  l«  done 
liy  Kuy  Hi'ition,  *:lrtUH<^  or  pr(»vtr<ion  of  thin  ai:t,  on  the  ^lart  of  the  jhtbou  or  perwtna 
herrin  refinlnnl  ti>  do  Iheni,  or  any  vioUtiun  of  th**  provieionMorrequirenieutH  nereof, 
or  any  attempt  loobNtnii't  or  interfere  witlt  any  iniipeetor  of  mine«  in  the  dii^charKO 
of  the  dutioK  hert'in  imnotod  upon  him,  or  any  refnnid  to  comply  with  the  inntnic- 
tiona olAAlVpct^tur  of  iniueH  by  authority  o(  Utie  act,  blmllbodeeiuodauu&demeanor 
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piintHhahle  hy  a  fine  nnk  pxooo<linp  fivp  hiimlrc*!  dollarfl  ($500)  or  hy  imprifloninput 
in  the  county  jail  for  a  period  not  exivwiinjr  eix  montlita,  or  Itoth,  at  \\w  tliwrvtion  of 
the  conrt:  I^ontitif,  That  the  foreftoin*;  shall  not  apply  to  sections  in  this  act  which 
have  special  nonaltic**  pr(>vi<Ie(i  for  llifm. 
Approvwl  rebruary  28,  IWS. 

CiiAHTER  167. — Hours  of  labor  on  public  nxtds. 

SamoN  95.  ■  *  *  The  fdiatrict]  siipcrviBor  shall  reqniro  siich  [ahle-bodied 
male]  pereous  to  work  on  the  nigh  ways  of  each  [road]  district  eight  hours  «*ch  day, 

Approval  March  ft,  1906. 

Cn  A  PTEi*  1  ftO.  —  Tlmployment  of  nh  ihirvn — Hourt  vf  labor. 

[See.  Bulletin  Xo.  62,  page  216.] 

CnAFTER  IBy. — Jlourr  of  labor  of  tmployect  on  railroad*. 

Skction  674.  Any  superintendent,  train  dispatcher,  yard-maffter,  foreman  or  other 
railway  official  who  Eihall  permit,  exact,  demand  or  rc(|mre  any  engineer,  uiotorman, 
fireman,  couduot^)r,  brakeman,  switchman,  or  other  employee  engaged  in  the  move- 
ment of  i»ai«enger  or  freight  truinn  or  electric  car>,  or  in  Hwitching  M,'r\ice  iu  yards 
or  railway  Ptalions,  to  remain  on  duty  more  than  sixteen  conpecutive  hounn,  unless  in 
case  of  atit^idcnt,  wreck  or  other  umivotdablc  cause,  witliout  at  le-ai't  eight  hours'  rest 
and  relief  froui  all  duty  whatever,  himll,  ou  coaviction,  be  fined  not  lea*  than  twenty 
dolliirs  nor  more  than  two  hundred  dollars. 

Approved  March  10,  1905. 

KICHIOAN. 
ACTS  OF  1905. 


Act  Xo.  37. — FrfepttUie  employment  offiea, 

REcmoN  1.  Free  employment  hun^ns  are  Ijereby  authorize*!  to  l>e  created  in  every 
city  in  thin  State  tiavingap«>pulation  of  over  tifty  thousand,  for  the  purpo**eof  receiv- 
ing applir'utions  of  perw}ns  seeking  einpioyment,  and  applications  of  |)er»<in8  seeking 
to  employ  labor,  ^uch  bureaus  shall  be  de^ignatetl  and  known  as  Michigan  free 
employment  bureaus. 

Sec.' 2.  The  o'tmmissioner  of  lalior  shall  organize  and  establish  in  all  citiea  of  fifty 
thousand  inhabiLinta  or  over,  in  this  State,  a  frcn*  employment  bureau,  for  the  purpose 
of  receiving  a]iplicutions  of  persons  peeking  employment,  ami  api>licjitiun8  of  persons 
ffeektng  to  employ  labor.  No  compensation  or  fee  shall  Ik*  cnargi'd  or  received, 
directly  or  indirectly,  from  i>er»ins  applying  f^^r  einpioyment  or  help  throuiih  any 
such  bureau.  It  (-hall  be  the  duty  of  said  conunissumer  of  lalxar  to  a**  all  diligcnco 
in  sei-uring  the  coi>peration  of  employers  of  lalwr  with  the  purp^^sca  and  objects  of 
fni<l  employment  bureaus.  To  this  end  it  t^hall  be  competent  for  said  commieHioner 
to  wlvertise  in  the  columns  of  newspaj^rs,  or  to  xiae  other  mtKliums,  for  wich  situations 
as  he  has  applicrantH  to  fill,  and  he  may  ail  vert  ise  in  a  general  way  for  thecoopernlion 
of  large  contracton*  and  employers,  in  such  trade  jourmils  or  i-perial  imbhcations  as 
reach  puch  employern,  whether  nnch  trade  journals  are  published  witniu  the  State  of 
Michigan  or  not.  The  exijensea  for  saitl  adverliying  shall  not  excee<l  live  hundneil 
dollars  oer  annum,  and  thall  l>e  i>;iitl  fr<>ni  any  apprtipriations  made  for  the  depart- 
ment oi  labor,  and  shall  be  amlitcd  the  s;ime  h-h  other  items  of  expense. 

Sec.  3.  When  the  comniistiioner  of  labor  shall  deem  it  necessary  to  establish  a  free 
employment  bureau  under  tlio  provisinns  of  this  a**t,  the  board  of  Stateauditoreehall 
provide  a  suitable  ottice  for  thcftame,  with  necessary  Inrniture;  and  all  printing,  bind- 
ingj  blanks,  stationery  and  supplicM  shall  bo  done  and  furniyhcil  under  any  contract 
which  the  Ktate  now  has,  or  Huall  hereaftiT  have,  for  similar  w*irk  with  any  party  or 
parties;  and  the  expense  thereof  shall  be  in  tlie  discretion  of  the  l»oarii  of  State  aud- 
itorfi,  audited  and  paid  for  in  the  Name  manner  as  other  ^tatc  printing  and  supplies 
are  I  Willi  for. 

Approved  Mftn*h  3(1,  ltH}5. 
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Alt  No.  UX). — Sfinc  reffutatioH*, 

IbKTiON  1.  Act  nambcr  ilfty-sevt'n  o(  the  nublic  acta  of  the  year  one  thoumxid 

ciglit  hiindnwl  and  niuety-nino,     •    *    •    ia  hereby  anien<l«l  to  read  a«  folloirs: 

tjfi-tion  1.  Au  ii)H]H*('t(tr  of  coal  minee  Blmll  bo  n]>pftin1tHl  ti^*  the  commivitioncr  of 
labor,  whom*  duties  hIiiiU  1h«  to  ini'pe^ri  the  coal  minted  of  Alichi^n,  and  fnmi  tiino  to 
time  report  the  reMulbt  of  his  iM:)]>ection8  with  such  otlier  lat>or  (ftati:»tics  as  ho  nliall 
Ix^  dinvU'<l  to  colli^'t,  1o  ihf?  corniiiifinionor  of  labor,  up*!!!  such  blankn  and  in  Kurh 
manner  as  thr  latlur  iianitMl  otticial  uhull  detti^fnate,  and  the  i^e^nlbf  and  fiudin^  uf 
Raid  real  ndne  innpoctora  flhall  l>e  incorporated  in  Uic  reg:n1nr  annual  rer>ort  r>f  Miid 
eomnii«sionor  of  Inb(!r.  Said  insix^'tor  Hhall  rei:«ivG  in  eompfiipation  (or  bin  wrvU-iti 
four  dollarij  |>er  day  and  hiH  necejwary  expeni«ea  of  travel  wbilo  euiplovod  and  under 
in»truotiona,  it  Iwing  fnrtlior  provi'ied  that  tho  cxnonnes  and  salary  oianid  inajH-rtur 
ehull  not  exotH.'d  two  thouwimi  dollars  th.t  year.  Ai>d  to  provide  for  this  oxih.*ii*>l'  an 
luinual  appropriation  of  two  thousand  dollars  is  hereby  uulliorixed.  and  the  i»mo 
eliall  l>e  placed  with  tho  repdar  appropriation  of  the  lalx^r  bureau  fund,  to  |)e 
exiK?nded  bv  the  eoniniifwioner  of  labor  for  the  pnrpo«»efl  heretofon^  proWde*!,  and  as 
he  ^hall  authorize  and  direct 

8Ef.  II.  Tho  in(*iK'ctor  when  pmperly  eoinnd»sionei1  by  tlie  comniissioner  of  htbor, 
Bhull  bavo  the  rifclitand  power  to  enter  any  coal  mine  {*)r  the  jnirposo  of  iupix'ctiutf 
or  collecting  ntatistirji  relating  to  tho  hours  of  labor,  wagen,  imlustnal,  economic  and 
sanitary  questitmH  or  matters  of  HCidoH. 

8iec.  3.  Only  a  competent  and  trustworthy  engineer  ahull  be  permitted  too^^erate 
the  ca^es  and  hoisting  <lcvioe8  iu  all  coal  mines  of  this  State. 

Sec.  4.  All  wei^hiuen  who^hnll  perform  the  duty  of  weiirbing  the  coal,  sludl  bo 
sworn  by  some  ono  (H>mpetont  to  aflmininCer  a  b^d  oath,  that  they  will  iK;rf<ir, 
(heir<luty  aoouralely  aii«i  im|Mirtially  an  Ix'tween  employers  and  erii])loyeeii,  a; 
that  they  will  honeylly  re|>ort  and  record  all  weighta  of  coal  to  which  tUey 
intrusted. 

Sec.  5.  Tho  coal  mine  employees  sliali  have  the  right  to  name  a  competent  an 
fairehcK-k  wei^bnmn,  who  shafl  be  naid  by  the  employees,  and  shall  be  Bwom 
anyone  authorized  t^i  aduiinister  oatns. 

few.  6,  The  owner,  nttent  or  o!>enitor  of  any  and  all  mines  shall  keen  a  supply 
of  timber  constantly  on  hand,  ot  sufllcient  len^Hh  and  dimensions  to  lie  ut^<\  aa 
propK  and  cap  pieces,  and  the  same  shall  Xw  fleliven^]  to  the  miner  at  his  n^siiectivo 
place  of  work,  of  siuh  dimensions  as  he  shall  d<*sijrnate. 

Sei;.  7.  For  {hv  priri»ose  of  ventiUiti*in,  the  mines  shall  be  furnished  with  ono 
hundrivl  cubic  feet  of  ttir  p**r  minute  for  each  person  employe*!  an<l  three  hundred 
cubic  feet  for  (^di  animal  tiiM'd  therein,  meamirements  to  1n3  made  at  any  |>oint  of 
the  intake  air  ways.  It  shall  be  circulate^l  throufih  the  minen  in  such  n  way  that 
each  working  pia<-e  wilt  t>e  kept  in  a  healthy  condition,  free  from  noxioos  ^aws  nr 
deleterious  air.  To  siv:'ure  this  result  tlie  current  shall  Ih»  split  or  snbdivide<1  when 
in  tho  judjfment  of  the  mine  inHpe<t"r,  such  is  nec»*s»iry.  Hut  minejj  that  have  been 
in  operation  more  than  two  y*.*ant  prior  to  the  pii)«auc  of  thi.'se  amendments  to  tho 
"lns[Ktrtion  of  ('oal  Mines  Art  No.  I'ifty-wvcn,''  public  nctji  of  eiehtwn  bundre»i 
Binety-nine,  sliali  not  l>e  rwpured  to  rliuntte  their  system  of  vonlilatioii,  in  (»•>  far 

they  pertain  tosplita  and  sulshvisions. 

Bix'.  8.  AH  doors  pet  on  entries  for  the  purpose  of  rondnrfcinf;  ventilation  ihall  bo 
made  sutlidently  tight  t«i  effetrtunlly  obstruct  the  air  current,  and  any  employee  of 
the  roai  rom|tany  who  willfully  or  maliciously  rcfusei!)  to  keej)  such  doors  cluse^l  shall 
be  BubjL'ct  to  a  line  not  to  ext>ee«d  live  dollars,  or  impriaomnent  in  the  county  jail  not 
1*7  excee<l  thirty  days,  or  Utlb,  at  the  discretion  of  the  court. 

Set;.  9.  It  shall  tie  t!»e  ilnty  of  tho  mine  owners  to  close,  or  cause  to  Yjc  closed,  all 
entry  break  thron^hs  with  air-tit<ht  brat[t]iceH,  with  tho  exception  of  tho  break 
through  nearest  the  working  place  of  the  einpb>yee.  ujilese  the  area  of  t»reak  lhrt.Mi>ib 
is  too  small  to  yM*rndt  of  the  piixsMge  of  air,  when  two  break  tbronprhs  may  nmiain 
oi>on.  No  obatruction  of  any  kind  to  be  placed  in  bn-ak  thnjuj^h  nearcet  working 
face. 

Kxr.  10.  All  mines  freneratinp;  explosive  Mnes  shall  1k' examined  every  mominfr  by 
a  duly  anthorir^d  a^nt  of  tho  pr*_»prietor,  to  determine  whether  there  are  dan^'rouH 
accumulations  of  (ras.  No  employee  shall  enter  his  working  place  \mtil  such  e^am- 
iner  shall  have  reporterl  all  such  ci>nditiorM  safe  for  lnyinninjf  work. 

Sbc.  11.  Any  shaft  in  prrx^esBof  sinking,  and  any  opciung  projected  for  the  pur|>oae 
of  mining  coal  shall  be  subject  to  the  inspection  of  the  State  iusjiector  of  uuuea  fur 
the  district  in  which  said  shaft  or  oi>ening  is  located. 
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See.  12.  At  the  bottom  of  every  nhait  and  at  every  rftf^n>;  place  tlierelii,  m  safe  ancl 
rommodioiiH  ]'kamage\VHV  tnii»«t  ha  rut  aronn<l  t«aid  landing;  yAace  ti>per\oasa  travelini^ 
vt&y  by  wliirli  men  aiuf  aiiiinalH  may  pass  from  odu  feide  of  the  tihaft  to  the  other 
wUiKiut  piuwinjt  under  or  tm  the  ai»;p. 

Src.  13.  The  upper  and  lower  laudinps  at  Uie  top  of  each  fihaft,  and  the  opening  of 
each  intennitliate  seam  from  or  to  the  shaft,  shall  be  kept  clean  and  free  from  loose 
materials,  and  shall  be  securely  fence<l  with  automatic  or  otlier  gates  eo  aa  to  prevent 
either  man  or  materials  from  mllitit;  into  tlie  f^haft. 

{Sec.  14.  Kverv  hoisting  shaft  Must  l>e  e(iuipjHxl  wiUi  eubotantial  cages,  fitted  to 
fcnlj^efl  running  From  the  to{3  to  tlie  bottom.  Said  cages  must  be  niely  constmctod, 
they  must  1m»  furnijihi'<i  with  suitablo  iron  covc-ra,  not  lea)  than  three^xtoenths 
inches  in  thickness  to  protect  (>rrK<ms  riding  thereon  from  falling  objects;  Uie  ca^Eee 
mn>l  l>e  e<)uippeil  with  safHy  catrhes,  whirh  ralche.f  miir*t  !«  exaniiih'd  daily  by  the 
mine  owners  or  their  represcntalivps.  Cages,  catcher  and  roiie  fastenings  shall  be 
examined  daily,  and  caires  tested  by  drop  quarterly,  and  a  reconl  of  tliese  examina- 
tions shall  Vi«  kejtt  by  tlie  ctmipanics,  and  «aid  records  shall  be  subject  to  examina- 
tion by  the  nane  inspector  or  any  authorized  representative  employee. 

Sec.  In.  Kvery  cage  on  w  hich  jiersons  are  carried  must  l»e  litteil  up  with  iron  bars 
or  rings  in  proper  place,  and  ft  snllicient  mimt>er  to  furni.-'h  a  secure  handhold  for 
each  person  permitted  to  ride  thereon.  No  more  than  ten  men  [^hall]  be  allowed 
to  ritfe  upon  a  ca^e  at  tlic  same  time,  aud  iiu  one  be  allowed  on  one  ca]u;e  while  a 
loaded  car  is  on  the  olhF*r  cage. 

Skc.  1H.  A  light  shall  bo  pro\ided  at  the  top  and  bottom  of  the  shaft  while  men 
are  being  hoisteil  and  lowered  into  the  shaftt  except  in  daylight,  when  no  light  will 
be  required  at  the  top  of  the  shafL 

Sw.  17.  For  every  ooal  mine  in  the  .Sti»te,  whether  worked  by  shaft,  slope  or  drift. 
there  shall  be  provided  and  maiiitaiut_Hl  in  addition  to  the  hoiij^ting  shaft,  a  sejiarato 
or  esKMijement  shaft  or  opening  from  llto  snrfai*G  to  the  coal  vein  or  veins  and  r^om- 
muniditing  with  the  hoisting  shaft  ttirougli  anoi^euing  in  llio  niine^  so  as  to  consti- 
tute two  separate  ineanr?  of  egreifs  to  all  perenns  employed  in  tiie  mine. 

Sec.  is.  The  operators  shall  mmmence  the  sinking  of  an  er^captnne-nt  oriur  shaft 
not  later  than  three  mouths  after  the  main  shaft  has  been  sunk,  and  men  shall  not 
be  employed  in  mine^  fora  longer  time  than  three  months  l>efore  the  sinking  of  an 
airfihaft  an<l  necessjiry  undergmund  approaches  are  Itegun,  and  whrn  l>egun.  the 
work  in  lH>th  air  shaftt  and  approaches  shall  be  ci:>ntinually  profietiileii  until  com- 
plete^l.     The  an-a  of  shaft  to  be  not  less  than  sixty-fnur  ?quaro  feet. 

Sbt.  19.  The  escapement  shaft  at  cverymine  slmll  h<^  e'juipped  with  safe  and  readv 
means  for  Uie  prompt  reuioval  of  men  from  tlie  miners  in  time  of  danger,  and  sticH 
means  shalU^e  a  8uli»«tantialstairw;iV9et  at  an  angle  not  greater  than  forty-tivedegrees, 
iK-hlch  shall  be  provided  with  hand  rails,  and  with  platforms  or  landings  at  each  turn 
of  liie  stairway.  This  section  nut  to  apply  to  miucM  already  o|>ened.  farther  than  to 
provide  the  ready  means  for  the  prompt  removal  of  the  men  in  time  of  danger. 

Sec*.  20.  All  es('aj>ement  shafts  and  pa.ssagewayH  leading  thereto,  or  to  the  works  of 

contiguous  mine  muj-t  lie  car»"fully  examined  at  least  once  a  week  by  the  mine  man- 
ajer  or  a  man  specially  delegated  bv  him  for  that  purlx>}k^  If  obstructions  are  found 
tcey  shall  bu  imuRMiately  removeij. 

Skc.  21.  Wlu-n  oiKTators  I'f  adjiicent  mines  liuve  by  agrx»ement  establisheii  under- 
^ronn<l  commimication  l^et  wren  said  mines,  asan  cfcapement  ontiet  for  men  emuloyed 
m  l>oth,  the  rtiWKlwaya  to  the  Ixjundary  on  either  side  shall  be  kept  clean  of  every 
olistruolion  so  an  not  t<i  prevent  the  "fn*e  passage  of  the  respective  O|>erators  or 
employees,  and  the  intervening  door  shall  remain  unloc-ke<l  and  ready  at  all  times 
for  imnie«liat«  use. 

Sec.  22.  Any  building  erecte^I  after  the  paSi^age  of  this  act.  for  the  purpose  of  hous- 
ing IfoilerR,  shall  not  be  Ic:^  than  sixtv  fret  fruui  shafts. 

.Sb".  23.  Every  hoisting  engine  used  either  for  the  sinking  of  (wapement  sliails  or 
for  the  hoisting  uf  coal  shall  lje  provideti  with  a  goo<l  and  sutGcient  brake  on  the 
drum,  so  adjiisteil  that  it  may  be  operated  by  the  engineer  without  leaving  hi^  post 
at  the  levers.  When  cylinder  drum  is  iise<l,  tiangos  with  sutticieut  height  shall  be 
attached  thereto  to  prevent  the  n.>pe  from  slipping  off  the  drum. 

8bc.  24,  The  ends  of  tlie  hi>i.Mting  cabks*  shall  l>e  well  secnre*!  on  the  drum  and  at 
least  one  and  one-half  laps  of  the  same  shall  remain  on  the  dnim  when  the  cage  is  at 
rest  on  the  lowest  cage  rest  in  the  shaft. 

Bar.  25.  The  following  i«Mle  of  signals  shall  Xm  use<l  in  the  hoisting  of  coal,  and  in 
^e  hoisting  and  lowering  of  men  into  and  from  tbu  mines;  said  coile  of  signals  shall 
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bo  difiplflvod  in  a  oouflpioiiona  plmv,  mi  that  llioy  inay  be  easily  M*vn  by  the  englo 
ninl  «*aun*r  whun  Htamliii^  ut  ihcir  pdstK: 

Ono  \k*11 — hoist  rn^'.     Stop  cafic  wheJi  in  motion. 

Two  iM'ilrt — lower  cage. 

TluxH'  l^olls — tioist  cHf  of  dirt, 

FiHir  lu'lls — men  nt  tiigt*  ready  to  be  hoist«<1.  Cuffo  inout  alwaytt  be  stopped  fti 
binding?  on  four  betla. 

Five  WWa — boittt  clowly.  (Iiinjrer. 

Nolict'  to  incn  ut  Iw^ttoni  roining  \\\> — rinjj;  four  bells. 

After  engineer  gives  one  blust  with  whittle,  get  on  oago  Aiid  rintfoiio  U*ll  lo  he 

bolstiM]. 

Kiij/inef  r  wanting  eago  wliile  un  buttoni  will  giv«  {our  bla«l«  with  whittle  1>eforo 
niovixi^  caire. 

t?Kc.  20.  The  State  insfiector  of  inines  is  hereby  empowered  to  levt  aJl  moiltv  used 
in  (*onncH'ti<in  with  the  wti^hin^  of  coul  in  or  about  the  toal  mineM.  He  vhall  huvo 
fnll  Bt'c«-»  to  evervttiinjj  UiH'd  in  the  weijfhinp  of  ctml. 

Hkc.  27.  It  Hlmll  Ihj  tliti  duty  of  tlio  mine  foremiui  or  hit«  usKJHtant  to  viwt  each 
workin>;  jJiioe  in  tin-  mine  at  le4LHt  twirn  eiu'li  wtH-k. 

fcrEf*.  '2H.  Kone  but  Nifety  hookH  shall  Ik*  nned  on  buckets  in  sinkini;  nhaftjj. 

S*6c.  21).  Kvery  oniployeo  working  in  or  about  the  ci^l  mines  oi  this  State,  and 
unpaged  in  the  handlim;  of  pi>w<U'r  Fbidl  une  every  preejiulion  to  pn-vent  pn*nuitnre 
explosion.  Jn  the  pri'mirintirof  blavtHtlie  foHowinf;  rulen  must  be  Htriotly  ob!<M*rve<l 
in  all  eases:  No  liirhtea  lamp,  pine  or  other  artielo  l*y  which  powder  can  l>e  i^rkite^l 
Hhall  he  kept  within  four  fi-et  of  the  jHiwder,  ami  nuid  lamp,  piiio  or  other  article 
mui)t  l»e  on  the  windwurd  niile  of  powler.  In  hliiKts  where  furt't**)  ttriMii?e<l  no  miner 
or  other  iKTMon  nhiill  rrliini  to  tj lace  of  l-ltiflt,  when  cartriil^e  htt«  failed  lo  explode, 
before  four  hourw  have  elafHKHl  from  the  time  of  U|^htin^  the  fu(*e.  Any  employee 
or  other  person  violatint;  the»«3  rulen  nhall  Ix?  eulyeet  to  a  fine  not  to  exceed  five  uol- 
hkni  or  to  impriHonment  in  the  <^>onnty'jail  not  to  exeeetl  thirty  tlayn,  or  Ixith,  ui>on 
conviction,  in  the  diseretiou  of  the  court. 

^Kc.  yo.  Only  a  i>ure  aniimd  or  vejjetahle  oil,  or  other  oil  am  free  from  ?M»oko  nd  a 
pure  animal  or  vejr*'taMc  oil  and  not  the  prmluct  or  by-pnjducl  of  resirt,  HhAJ)   bo 

■  iisoil  for  illundnatin^  pur[>o.'4'K  in  Uie  niincH  of  thiH  Stale. 

■  8ec.  'M.  An  iuHiMH-tor  of  oil  ^hall  vinit  the  mine«  at  least  four  timet*  a  year  to  tivt 
H  all  oilH  uHcd  fur  illtnuinalintr  purponeM  in  the  minen  of  thiu  State,  arwl  any  person  or 
H       persons,  tirm  or  corporation  having  in  ch.inrc  the  operation  or  running'  of  anv  mine 

■  which,  in  a  n\ine  iiu'lrr  hi-  »)r  itx  rhurtfc,  Uf*os  or  permit**  the  u^  of  any  oif  other 
H  than  tiuit  prt'*'eril»c(l  by  th**  ].roviHionK  of  thiu  act,  and  any  miner  or  mine  employee 
H^^  who  u^ea  any  oil  other  thati  pri>e(  rilH*<l  in  thitt  act,  in  any  mine  in  tliiH  Stute,  shaU  Imj 
^^Bf^e^i  not  h^titi  than  MviMinr  more  tlmn  twentydive  dollars. 

^^^B^ec.  ',Vi.  II  shall  l>e  tin*  duty  of  tlu>  mine  owners,  pn^vioiis  to  the  alxindonuient  of 
^^^T^Tnine  to  maki'  or  cauc"  to  Ik-  mitde  a  nnip  of  all  the  umiernronnil  wr)rkingi«  of  the 
said  mine,  and  Iri  fiU'  the  wiitl  map  with  the  State  insi»octf»r  <»f  miuf.-*. 

Ski".  Xi.  When  the  opemtioiiri  itf  a  cniil  mine  are  liernmiu)^  ilangeroualy  WAV  an 
aUandoneil  mine,  the  mine  ins}>ector  shall  be  nolilhHl  by  llie  mine  munairemenl  and 
he  wiiall  onler  surh  tirecaulions  taken  a;*  in  hi-  judgment  will  inaure  wifely  of  hfe  and 
pro|n«rtv. 

S»'.  M.  For  the  purpose  of  observing  the  I»e8t  sanitAry  conditions  po*«tble  in  the 
mtneH  of  Ihia  State,  noemployeti  therein  shall  ui*e  any  jH-trtion  of  the  mine  exeava- 
tiona  (IS  a  water  dopt-t,  that  is  not  at  lea^t  twenty-five  feet  from  anv  air  current. 

Skc.  :I5.  For  the  Rreater  protection  of  mine  workem  and  the  better  prL-servntion  of 
coal  mines*,  the  uhc  of  ilyinunite  or  other  similar  explnhivea  uncd  in  blunting  cfuil 
loose,  except  the  ordinary  black  powder  commonly  UK*'d  in  mim^s,  \»  prohibiten! 
tinle-a  the  mine  manat;ement  and  miners  agree  it  is  a  necenfity.  15ut  nothing  in  this 
act  nhall  UeconHtnied  aa  preventing  mitiers  frfmi  UninK^dynamite  or  similar  exjiloHives 
in  coal  hh  an  m'F'i^tance  to  Hhearing  in  narrow  work  wnere  mine  munagement  and 
miners  agree  it  is  a  ne<'i'i!iHitv.  Any  violation  of  this  section  shall  be  piiniMhed  by 
fine  or  impriHonment,  or  both,  in  the  <liHcretion  of  the  court. 

Sec.  IM\.  Any  owner,  part  owner,  ojienUor,  manager,  or  su|>erintendent  of  any  mjch 
coal  mine,  or  direitor  or  oHicer  of  any  stork  <v)mpany  owning  or  operating  any  such 
mine,  who  shall  willfully  violate  any  of  the  |!rovisions  of  tluH  law  by  omittiii)?  to 
*'Oni])lv  with  any  of  it^^  wiid  provi^iouH,  after  a  reat-onablu  h-nglh  ut  time  alter  n-'tice 
of  such  onn«'«it"n.  by  the  State  mine  insi>ectt>r  shall,  if  not  nlherwise  providt^l  for,  be 
deemeil  gutltv  of  a  niisdemt^iior,  and  upon  conviction  thereof  shall  be  )mnit<hed  by 
a  tine  of  not  U'h**  than  fifty  nor  mitre  than  ono  hundred  dollars,  or  by  imorit^onment 
in  the  county  jail  not  lew  thai*  ten  nor  more  than  ninety  dayn,  or  by  botli  euch  fine 
ami  imprisonment,  in  the  discretion  of  the  court. 

Appruvtil  May  10,  11K)5. 
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Act  No.    171. — KmjUtnjmnU  of  rhUdrrn. 
[See  Bulletin  Ni>.  (12,  pa^i^  230-232.] 
Act  No,  172. — EmpioymerU  of  tromai. 

SBcno!7 1.  Act  ntuubor  two  hundred  two,  pablic  acts  of  eighteoa  hundred  ainoty- 
Dint*,  [nitttlc<i  "All  at:t  to  jirovide  Iau8  or  liloweni  in  all  workHhofw  or  efltahlishments 
where  whwlH  conmiwid  njirtly  of  emwy  or  Imirinf;  wli«»ls  i>r  t'luery  VioltH  are  u«ied," 
LH  hen-hy  ann'mU**!  by  adding  one  uew  nectiou  thurt'to  tu  Htanil  ne  eoction  srvcn  and 
to  rt'ad  sai  follows: 

Hbction  7.  No  female  shall  be  employed  in  operating  or  using  any  of  the  wheels 
or  Itelt.**  Fpei*itie<l  in  nx'tion  one  of  this  act. 

Approved  June  0,  15*05. 

Act  No.  210. — Bribery,  dc.^  nf  nnployet*. 

Section  1.  AVhot^ver  corruptly  giveo,  offers  or  promisea  to  an  agent,  employee  or 
servant  any  pift  or  pratuity  whatever,  w  ith  intent  to  ;nduem^  hia  aotiuu  in  relation 
to  his  princihar:^,  employer' t^  or  moHtor'n  but^ine^ui;  or  an  agent,  employee  or  servant, 
who  corruptly  reijui'Mto  nr  aci-epU^  a  gitt  ur  )frutuity  or  a  pri'rnii*e  to  make  a  lyjift  or  to 
do  an  a»*t  Wnieiieial  tti  himself,  under  an  agreement  or  with  an  nndertrtaudmp  that 
he  H hall  art  in  any  |>urtic-ular  manner  in  relation  to  hiij  principul'tii.  employer's  ur 
maHter'8  buyine^t;  or  an  a^ent,  em|jloyee  or  t»ervant,  who,  l>ein^  authorized  to  pro- 
cure materials,  supplies  or  other  articles  either  by  i>(in!ha8e  or  contrart  for  hi«  i»rin- 
cipal,  employer  or  ma."ter,  or  to  employ  serviee  or  iab<:)r  for  lii.s  prinei[wl,  employer 
or  ma.'^ter,  receives  ilire<:llv  or  indiri'elly,  for  liiin:<vU  or  for  another,  a  runinn^ion, 
dimiHint  or  b<.»nus  from  the  pen**in  who  iitakeH  such  sale  or  contracrt,  or  fiiniishes 
Bueh  materialH,  wuppliea  or  other  arliolcH,  or  from  a  person  who  render  wich  service 
or  labor;  ami  any  persim  whu^ives  ur  offura  such  an  agent,  employee  or  servant 
such  C(jmmi!S>4ion,  ilittcount  or  iMniui,  ^tmll  Ite  deemetl  guilty  of  a  felony,  and  on  con- 
viction thereof  fhall  be  punishe<l  by  n  fine  of  not  more  than  live  hundred  doUan«,  or 
by  iuipritKtnnient  in  the  State  prison  for  a  }>erii^  of  not  more  than  one  year,  or  by 
both  sueli  fine  and  imprinonment  in  (he  tliscretion  of  the  court. 

Approved  June  13,  11K)5. 

MINNESOTA. 

Acts  OF  1905. 

Chapter  122. — Aecidenta  on  railroadt. 

Section  1.  It  shall  l»e  the  duly  of  even*  railroad  company  rii)eralin>:  a  line  of 
railway  in  this  ^Late  Ui  report  to  the  railroad  and  warehouse  commit«ion  of  this 
.Btate  all  uc'-idenl«,  wn^trkn  or  ra.Miudties  oecurrin);  in  the  o[teration  of  tminson  said 
fline  or  lines  of  railway  within  this  Slate,  wherein  any  (hitsou  in  either  killiHl  or 
[•iDJnreil,  after  the  hapjxjniiig  of  any  suck  accident  occurring  ami  within  reasoiuible 
time,  not  exivedin^  tuixty  (BU)  days,  report  in  detail  to  the  commiHsion,  giving  full 
parlicutarsiii  such  form  an  theeommiMsinn  may  rotjnire.  Any  reports  herein  re<|uin*d 
to  be  made  to  the  commis^on  ur  the  (indiugT<  of  the  Lxuumist^iori  t*Uti\\  not  U.*  fur 
pubUc  in^pectifin. 

He<'.  2.   Whenever  any  such  report  is  made  to  encb  railroa<l  and  warehouse  com- 

' mission,  said  commiifi<iuu  t'luill  forthwith  examine  into  the  causes  and  cinTunibtAni-ea 

of  surh  wreck,  accident  or  ca.-siially.     And  it  shaU  then^npon  Ihj  the  duly  of  the  said 

railniadand  warehonf>tH'ommissiontoorderHuchnuIn>adcomi)uny  to  comply  with  any 

iieatiKmal)Ie  re<|uirement  preMTilnxl  by  the  said  railroatl  and  warehuiiMe  commii«ion, 

"  'uUte<l  to  prevent  tlie  reeurrem*<»  of  any  such  wreck,  aicident  or  ciisnally,  and  it 

U  be  the  duty  of  the  said  railrc^d  and  warehouse  couimi»t-iun  to  report  to  the  lepis- 

biennially  a  Humumri/Ail  statement  <►' all  wre<kn,  atvidt-nts  or  ca-Hualties  that 

come  to  their  knowUxlge  by  reason  of  tliifl  net,  tctgetherwilh  a  recommendation 

such  additional  letjislation  aa'they  ileem  projK'r  for  the  greater  protection  of  paa- 

[jKngers  and  employevs  of  such  railri>ad. 

I     Sbc.  3.  Every  ]H»n«n  who  shall  violate  anv  of  tlu*  provu*ions  of  this  act  shall  bo 

fiiilty  of  a  mi»lomeanor  and  i^hall  l>e  punisheil  by  a  tine  of  not  le>«  tiian  one  him- 
red  ($100)  <lo|lars,  nor  uh^tv  than  one  thousand  [?!l,tKX>)  dollars,  or  imprisonment 
in  Ihorttunty  jail  for  not  less  than  thirty  {'Mi)  tluyn  nor  inttnr  than  one  (1)  year,  or 
diall  suffer  Itoth  such  fine  and  imprisonnteut  in  the  discretion  of  the  court 
Approve*!  April  7,  lUOo. 
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•  CiiApTKK  186. — Mhu  inapffU/TH.  ^^^* 

Sbction  1.  The  board  of  coinmi^wonrrs  of  any  coanty  in  thifl  Stnte  where  there  are 
At  least  llvo  minr'H  Fituate  ami  in  opt-ratioii  is  luTt^by  aiithoriiscfl  ami  direoltMl  on  or 
buforu  thu  tlnut  duy  uf  July,  MM>3,  to  a|i}K>Jnt  an  in^ixjctur  of  miner',  who  hIiuH  hold 
oHiL-y  for  the  tt'rm  of  thni;  vt'arH  or  nntil  liin  murcH^or  is  niijiointi'it  and  t(nflli(it*<i  fur 
Uio  purpoeoof  iliHoharfiinK  fKe  duties  ht^reinaftor  pre«<;ril>ecl;  to  tix  ihoeoinpensfttion 
Uid  traveling  i'xpenKt>H  of  Htirh  inr-)ie('tor  and  provitle  for  the  iiaynicnt  of  the^ainv, 
antl  to  rc'iiiovo  surh  inspector  and  appoint  another  in  his  plticc  whriicver  in  the 
jndginent  of  said  boaixl  tnu  bi-st  interi^«t*iuf  theownera  and  employees  oi  Buch  niinea 
ntay  w  riHpiire,  an'l  to  till  \ai.*nnrii*rf  ari^iny  from  any  other  eauw;  thjui  removal. 

8kc.  2.  Kucli  inapet'tor  r>f  niinefl  Hiiall  he  at  leaHt  twenty-fivo.  veAre  of  u^^',  n  ritixeu 
of  the  State  of  MinucNota  and  a  ri'^idcnt  of  thn  ooiinty  whoreia  no  in  appointc<l.  mhaJ] 
bi?  of  KOi>ii  moral  dmractvr  and  teniix*rate  hahit,s,  and  shall  have  ha»l  pri^vioiw  ti>  hi« 
appointnicni  pnu'tii^l  expcrit-nriMW  a  irdn*'r  or  olherwiwrn^agnl  hh  an  t'lnployit*  in 
minett  of  lliu  Statu  at  K-aMt  nix  yeary,  or  u  mining  t.'nH:int*er  havini;  hud  prtsvious  to  tiifi 
appointment  at  le4i>t  two  yearn'  nractiiul  ex(»erieme  in  iron  miiu'ii  ami  iron  ruining 
and  having  had  at  leotitono  year  h  t^tieh  experien4i«  in  thiu  State,     ilenhall  not  while 
in  olUce  in  any  way  1k)  inter«Hte<i  an  an  owner,  oponitor,  H^funt,  6t(M:khoIder  or  co^ 
neer  of  any  nnne.     He  shall  make  his  re»*idem*e  or  have  his  olllee  in  the  mining  di»- 
trii*t  (if  thecountv  for  wbieh  he  i.**  apiiointed.     Ho  fihall,  tic  fore  entering!  up<^n  lh« 
diiH-'hartre  of  the  uutieH  of  Ihh  olliee^  take  an  oath  Iteforu  »niw  perM>u  atitlionxu*!  b|fl 
law  to  admini.'iter  uathR  that  he  will  8npport  tlie  ConNtitntion  of  the  United  Statfl 
and  tiieeonf^tiiutinn  of  the  State  of  MinneKtta  and  that  he  will  faithfully,  inipartialgl 
und  to  the  lx'*'t  of  hi«  ahilily,  disrharKV  the  duties  of  hix  olli(.*o,  and  he  hIiuII  f'defl 
eertitUnte  of  hiK  liaving  done  no  in  the  oliicc  of  the  auditor  of  the  otunty  for  whiefl 
he  is  api>ointe<l,  and  he  chall  alao  pivo  a  Umd  payahle  to  said  hoanl  of  roniniiR6ionefl| 
in  tlio  \*eui!i\  HUin  of  live  thoutfuud  dullara,  with  pMid  and  tfiiHieient  Miretieu  to  mI 
a[>provi-tl   hy  the  iMuiinl  of  eountv  ciininiiMRionerH  of   the  fotuity  for  which    he  in 
ap|Hiinte<l,  conditioned  that  he  wdl  faithfnily  dimJiar^  the  dntiofl  oi  hie  oihec,  ond 
said  lw>nd  HhaU  Im*  liled  with  the  i-oimty  amlitor  of  mu-h  cnnnty. 

Sr(_.  H.  The  dutieM  of  the  inHfM^-tor  of  niini'74  Hhall  t»e  tu  vi^it  all  the  working  mlnea 
of  hiH  eounty  at  leuft  ont^'e  in  every  ninety  dayu  ami  oftenet  if  rivjuestcd  bo  to  do  ub 
hen-iniift*-r  provide*!,  and  cloHi'ly  innpiTt  llie  niiuif  ho  vimiteil  iui<l  eondetiin  all  8nch 
plaee,'*  where  ht^  bIiuII  find  tlial  the  iMuployeeH  ure  in  danp*r  from  any  eAtiM*,  whethOT 
ret^ultiMK  fn>m  carele«H  inininK  or  defet'tive  nnu'hinery  or  appliancefiof  any  natnre; 
he  Khali  comiH-l  the  erection  of  a  i>nrtition  l>etween  all  Hhaftr«  where  hoiMtin^  of  ore  ia 
|H'rformed,  and  where  there  are  ladder  wavH,  when*  men  muHt  ascend  or  dewem! 
^oinK  to  and  from  their  work.  In  i*a>K^  tiieinsftMrttirof  ndnenehall  (ind  that  a  place  is 
dan^eront)  from  any  caune  aa  aforesjiid,  it  Hhall  l)0  Iob  duty  immediately  to  «irder  the 
men  en^a^'<l  in  work  at  the  Haid  plaet^  to  quit  work,  and  hepludl  notify  theniiperin- 
tendt'nt,  at;ent  "r  ]K'n»on  in  eharire,  to  pocnre  the  place  from  the  exiftiiif;  danger, 
whii-h  Hnid  mttiticalion  or  order Hhid!  I»e  in  writin^j,  unii  t*hall  dearly  4letinr' ih<*  limitjt 
of  the  danyertififi  place,  and  Bpwify  the  work  to  U'  done,  or  chanjre  to  he  marie  to 
render  the  game  setMire,  onlinary  mine  ri.Hk«  excepted.  It  tfhall  alwj  l»e  the  dnty  of 
the  inHpeotor  of  niinea  to  ciunmand  the  perwjn,  i»ersionH  or  corporation  working?  any 
mine,  or  tlic  a^'ent,  mifx^rint^'ndcnt,  foretnan  or  other  jH.>rHou  havini;  immediate 
char>;e  of  the  working  of  any  mine,  1<'  fnrniifh  all  nhuftv,  open  pitn,  cavei*  ami  »hnt<« 
of  nnch  mine  when-  danger  exipLH  with  jwrnio  Reciin?  Rifetpiartl  nt  the  top  !if  the  ehaft, 
open  pit,  cave  orphute  HO  a«  to  ijnanl  airainHt  aeciilentH  by  |>erMoiin  fidlin;;  then-in  or 
by  material  fulling  "lown  the  nanie,  als'»  a  coverinif  overhead  on  ull  the  carriajjew  on 
which  (wrsonM  a-^cend  or  <lefoend  up  and  down  the  nh)ift,  if  in  his  jmltrmenl  it  shall 
b*»  practicable  and  neccf?ary  for  the  purpope  of  Bftfety:  I*rnfi'tcd,  That  wheti  ai»y 
mine  ia  idle  or  alrtindoned  it  phall  be  the  duty  of  the  inH(KM'tor  of  mines  to  notify  llio 
perpon,  pen^onn  or  corporation  owninjc  the  land  on  wfnch  any  Piich  mine  i«  Hitmitod 
or  the  orient  of  Kiich  owner  or  ownen^,  to  erect  and  maintain  around  all  the  nhaftj*, 
Cftvos  and  open  pita  of  such  mine  a  fence  of  railing;  suitable  to  prevent  (htpous  or 
domestic  animalH  from  accidentally  falluif.r  i'dn  paid  nhafbi.  cavi*  or  (^pen  pitf.  Said 
notice  nhall  be  in  wntirin  and  nhall  be  wrved  iii»>n  t^ucli  owner,  ownerH  orairent,  j»er- 
Honallv,  or  by  lcavi^^r  a  coj>y  at  the  reaidcm  e  of  any  mich  owner  or  afront  if  they  or 
any  of  them  repide  in  the  county  where  puch  mine  is  Hitnated.  and  if  wich  owner, 
owner«  or  a^ent  are  not  residenbsof  the  county  t^nch  notii*o  may  Xw  ^ven  by  pul>- 
liidnnf*  the  same  in  one  or  more  newspa[>ers  pKntcd  and  circidatin^  in  Kaid  county 
if  there  bo  one  and  if  no  new^pR[H*r  l>o  pnbli^luMl  in  paid  county  then  in  a  newspaper 
puhliphtil  in  pome  atljoininj*  county,  for  a  period  of  thretr  i-otiweciitive  wiHfka. 

Sw.  4.  If  any  i>erw>n  or  i»er»i>nj«  are  re<]nire<l  to  continue  work  in  anv  plaoo  or 
in  which  tne  inspector  of  ndnes  has  ordered  employees  to  quit  work  as  afofo- 
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I 
except  to  *io  such  work  ns  may  have  been  by  him  rfriinire«l  to  b*'  <lone  in  oMt-r 
to  render  such  plaice  or  plat'ett  Raft*,  onlinary  risks  of  mining  ext'eptiMl,  tlit*  [ht»>d  or 
poniouH  or  oori)ortttion  b*.>  rctiuiriiiK  employees  to  work  in  auoh  ptaico  or  plnceH  shall 
be  liable  for  ail  at  eidenU  t^uHin^  injury  or  iletfith  to  any  employee  ariainir  by  rejwon 
of  Huch  place  or  places  uot  having  boon  repaired  or  choxiged  ob  required  by  raid 
ins  [lector. 

Sec.  5.  It  shall  be  lawful  for  the  inspcftor  of  mine?  to  enter,  examine  and  inspect 
any  and  all  mines  and  machinery  In^louinn};  thereto  at  all  reJt»»onable  limes  by  day  or 
by  niylit,  hut  so  as  not  to  obi^truct  or  hinder  the  uei-eswiry  \vurking»  of  Knch  mines, 
and  it  sliflU  be  the  duty  of  tht>  owner,  ofK^ratoror  aj;ent  of  everv  sui  h  jnhif  upon  Iho 
rei]uest  of  the  inspector  of  mines  to  furnish  for  hin  in?ipprtion  ufl  mapri.  drawin^rn  and 
plana  of  the  mine,  together  with  the  plann  nf  all  contemplatetl  rhanges  in  the  manner 
of  workinj;  the  mine  or  any  part  thereof;  to  fnmi*'h  him  with  pome  Hiiitnhle  pervon 
or  iterwins  as  he  may  dt^-ire  tn  actvinimny  him  tlirou^irh  the  mim;  or  any  ]Mirt  thereof, 
ana  also  to  furnish  him  suitable  ladders  and  other  necessary  aj>pliunc4>s  to  make 
a  proper  in!»pection  and  to  furnish  up*in  rtHpiest  the  inepe<'toroJ  mint*  with  all  mres- 
sary  mi-itities  for  snrh  entry,  examination  and  innjiHi'tion,  and  if  t!ie  said  owner, 
operator  or  ajrent  afnrewiid  hhall  refu>*e  to  permit  wirh  in*ij»eetion  or  to  furnish  the 
ne^-ew^ary  facititicst  for  mirh  entry,  eTaminntiftii  and  inffi-vclion  and  shall  r*>iitinue 
so  to  refuse  or  [N>rmit  after  written  rp'juest  therefor  ma'le  by  the  insi^vtor  of  mines, 
such  refu«al  or  negler^t  shall  l»e  deeimil  a  ^fis-i  mi:*d».'meaiinr  and  ntion  <v>nviction 
therefor  such  owner,  operator  or  a^'nt  shall  l>e  luini'^hetl  bv  a  fine  of  not  les^  than 
one  hnndre<I  or  morv  than  tive  hundre«1  dollars  for  each  aufl  every  offense. 

Krt.  7.  Whenever  twenty  or  mon-  persons  working  in  any  mine  or  jdace  where 
mining  is  done, or  the  owner,  operator  or  agent  of  any  mine,  ph'all  notify  tne  iuHiveetor 
of  mines  in  writinjf  that  Ids  servifen  are  ne*'de<i,  he  Khali  imnikMliately  make  an 
inspection  there^tf  and  ftiall  examine  as  to  the  necftwan' jireciuitions  and  .general 
safety  of  the  minen  and  see  that  all  the  provisions  of  this  tul  are  obser\'ed  and  ftrirtly 
Carried  out. 

Bkt.  8.  Whenever  by  reason  of  any  accident  in  any  mine,  low  of  life  or  seriona 
perfwinal  injury  phall  occur,  it  shall  l>i?  (he  duty  of  the  inaiiaj,'er  (»r  euiM^'rintendent  of 
the  mine,  and  in  his  absence  the  jierson  or  ofhcer  under  him  in  charjfo  of  the  mine, 
to  pive  notice  thereof  forihwiih  to  the  inspet-ror  of  mines,  stilling  the  partirulars  of 
floch  accident,  and  the  siid  insi>ector  phall,  if  he  deems  it  nece^^nary  fruiii  the  facts 
reiH>rte<l,  k<>  imiiunliately  to  the  scene  of  such  an-ident  and  make  fucli  sM}0{t'''tions 
and  render  8urh  a-^lstance  n^  he  may  dt-^'m  nece-^sary  in  the  prend«\=«  and  perftinally 
invt^tignle  the  i-auKe  of  anch  acciilent  and  take  such  Bte|«  as  he  may  deem  nw^-ertiry 
lor  the  i«fcty  of  the  employtivs  of  such  mine  and  to  prevent  accidents  of  a  like  or 
stmilar  nature. 

Sw.  9.  The  owner,  operators  or  ai^nt  of  any  mine  j^hall  at  all  limes  kwp  n  stifH- 
cient  and  pnitable  puppiv  of  timlx'r  and  logjcing  on  hand,  when  re«iuireil  to  lie  iwt.'d 
as  mip|K>rt^,  pro|hi  orotlkcrwiso  in  the  mining  work,  mt  that  the  workings  of  such 
mine  may  be  rendered  reusonably  ^afe  and  seiMire. 

Sek  .  10.  Any  workman,  em)iloyt>e  or  other  |>eri*<in  who  shall  open,  remove  or  di*»- 
lurh  any  fence,  }{uunl  or  mil  and  not  close  or  replace  or  have  the  Fame  closcil  or 
replacetf  ajfain  uround  ur  in  fn)nt  of  anv  shnft,  ti.«t  pit,  hhuto,  excavation,  cave  or 
land  liable  to  cave,  injure  or  de?*tripy,  wlierehy  acrirlent,  injury  or  dam.igc  results, 
eitlier  to  the  mine  or  those  at  work  then*in,  or  to  any  otfier  |)erm.ui,  shall  l)e 
deemed  guilty  of  a  misdemeanor  anil  ujwn  convi<iion  there<»f  slndl  U'  punishe*!  by 
a  lino  not  exceeding?  lifly  dollars  or  imprisonment  for  not  more  lluui  sixty  days  hi 
the  county  Jail  for  each  and  everv  such  offense. 

8k€'.  11.  It  shall  be  Iho  duty  ol  the  inspector  of  mines  appointcil  under  this  act  to 
make  and  lile  no  later  tban  Ht*ptenil)er  Islof  each  year  with  the  auditor  of  the  county 
for  which  he  is  ajtpointcd  and  with  the  Slate  cnmiuissituier  of  laUira  full  ami  i-om- 

ylcte  rei>ort  ol  all  his  acLn,  jirttcecdinj^s  and  doing [s]  hereunder  for  each  ywir  ending 
uiio  thirtieth,  statin^];  therein,  amon^  otiierthin^,  the  numl>er  uf  visits  and  inspec- 
tions made,  the  nunil>er  of  mines  in  operation,  the  nnmlK-T  n»it  in  ojKiration,  the 
names  of  the  mines,  where  IrKale*!,  the  owuen*,  lessees  ormaua^Ts.  t  ho  names  of  the 
officers,  the  (jnantity  of  ore  shipped,  the  nnmlvr  of  men  employe*!,  the  avemiee 
wagM  for  different  kinds  of  work,  the  numlMTof  accidents,  fatal  <>r  ijlherwUte,  the 
cauae  of  such  accidents,  and  such  other  information  in  relation  tn  the  suNjei't  of 
mines  and  mining  ins[><>ction  as  he  may  deem  of  proper  interl^^t  and  b«>neUcial  to  the 
mining:  intore^'ts  fif  the  Stale.  Such  report  shall  be  included  in  tlie  biennial  report 
of  the  Stftio  commissiontT  "f  labor. 

Sec.  12.  Any  owner,  opt-rator  or  a(*ent  of  any  mine  in  this  State  violating  the  pro- 
vimons  of  this'act  shall  lie  de4*nie4l  tfuilty  of  u  tfros^  mlMh-nuNinor  and  for  each  offense 
n\K\i\  t'oiiviction  shall  be  fined  not  less  than  one  hundred  dollars  or  more  thaii  6y 
hnndi  ed  dollars. 
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Ssr.  13.  Any  inj*p<>rtor  of  mine*  nr>pr»!nt<yi  borouivlor  fnilirtf?  to  con»i>Iy  w'uh  the 
riv|ulri>ini-nlH  of  thiH  nri  kIdiII  Ih>  ^iiiliy  nf  h  ^^r^t!'f^  iiiimli'ini'ttnnr  iiml  upon  c^tivirriun 
thorenf  bhiil)  bo  tUn**\  not  k'H.s  ttmn  om-  hniidri'd  or  more  than  oii«  Uioiisarid  dollars 
ami  ho  ()iemi)«)cd  from  <iHi(*c,  and  Iho  ftaid  iKtard  of  riiinini^it^mrm  t^hall  remove  him 
fmiii  r_it)i<*o  for  noglect  of  duty,  dniitkeiuietfH,  inoMiiipotonoy,  umlfuaaancu  iu  ottici*  aud 
olhor  jfood  (•ttune. 

Apj»roved  April  13,  1905. 


CnAPTKK  30l>. — AwiffnmcntM  o/tpngff. 


GscTiuN  1.  Nu  nwi^iiniont,  suit*  or  transfer,  however  made  or  attempted  to  \tc  ninde. 

of  any  w«x^  ^r  swhiry,  eaniod  or  to  l>e  earned,  fihnll  give  any  right  of  notion,  rithrr 
at  law  or  in  e<]uity,  to  the  aHHifmee  or  tranafenM'  of  HU<*h  waj^es  or  salary,  nor  t<hall 
any  ai tion  lio  fnr  tlie  rerovery  of  auch  wap;**  or  wdary,  or  any  juirt  Ihervuf.  by  aiy 
rither  |>erHt>n  than  Ihe  poryon  to  whom  sui'h  wa^i'H  or  i*alary  are  due  or  to  l«H*<inie 
due,  nnle.sH  a  written  riotiiv,  to^>ther  witli  a  trne  and  i*«^m)|)lcte  copy  of  the  instru- 
ment ai^iKMinK  or  trHDHferrin^  tiuch  wa^eh  or  atlary,  nhall  have  Vkxmi  ^iven  within 
thret' days  after  t!u'  making  of  nnrli  in.<'truinciit  to  the  pen^m.  lirrn  or  rorporatiun 
from  whom  snoh  waj?e«  or  salhry  have  acsTued  or  are  accruing,  or  may  aecme, 

Sm'.  'J.  N<»  aK^iKiiiitent,  Male  or  transfer,  howt'ver  made  or  attempted  of  any 
unearnetl  waffcH  or  Hillary  (*hall  Imi  in  any  manner  valitl  or  effiH-lual  for  the  trana- 
fer  <jf  any  nalary  fir  wa«es  to  l>e  earne<l  or  accruing  aflt^r  the  making  of  pnch 
assi|.'niaent,  aale  or  tranafer.  urdew  the  |>eraon,  (irni  or  ior|Kiration  from  wnom  suih 
waK<'H  or  ha  I  a  ry  are  to  arrnie  Kliall  consent  then^to  in  writing.  Any  employir  or 
Bt;ent  of  Hiu'h  employer  aerepiiuK  ur  charj^ing  any  fee  or  commiturion  for  eollecling 
the  amount  dtie  on  any  aucIi  aMi^ninent,  sale  or  transfer  almll  l>c  deemed  guilty  of  a 
*  mia^temeunor 

^Htx\  3.   Kvery  u<Hif;ntni-nt,  silo  or  tnini*fer,  however  made  or  altompted,  of  wages 
orttalary  tn  he  earneit  or  to  l^^'ome  dne,  in  whole  or  in  pJirt,  more  than  ffixty  (SO) 
davN  from  and  after  the  ihty  of  the  making  of  such  tran»fer,  aalo  or  asnignmont,  shall 
be  alw*oliilelv  void. 
Ap[.roved"Aprii  \\),  UM16. 
t4. 
in 


Cn.iPTKK  316. — Frea  puUiv  rmphytnent  ojfice*. 


I 


SwTioN  1.  The  commisaioner  of  IalK>r  of  the  8tate  of  Minneaota  ip  hereby  <lire<'ted 
lo  organize  and  establish  in  one  eitv  in  tliJH  State  containing;  lifty  thuiiHand  (5(1,000) 
inhal>irantH,  or  more,  to  U'  chon-n  \\y  Kim,  a  frei-  pnhliir  employment  biin^an,  for  the 
Linrpo»ouf  receivinnf  appliratioDH  fnmi  persons  i<eeKingQniployiuent,  and  applieatioua 
from  employers  deFairin^j  to  employ  lulxir. 

Then*  Hhall  t>e  no  fee  or  (Mimpennition  eharijed  or  reeeive<l,  dirceHy  or  indirectly, 
from  |K'n»ony  applying;  for  employment,  or  from  tlnwe  doirini;  to  emphiy  laiK)r 
through  «aid  burtan. 

There  nhnll  be  api)ointed  by  the  commififiioner  of  labor,  for  such  hnreflu,  one 
iiiui)ennlendenl,  who  may  \tv  romnved  by  llie  roiiinn>*ioner  for  pood  and  i*n!1uient 
eaum?i,  Buch  appointment  to  Im'  made  iinme«lialely  after  thin  art  liecoine«  a  law,  and 
thereiifUT  at  the  r<immencement  of  the  biennial  wwinu  of  the  Uvit'lalure;  the  aalary 
of  such  pnperintendent!*Hhall  not  ex(ved  (|l,20())  twelve hundrendollarn  |>er annum. 

Sko.  2.  The  superintendent  of  such  bureau  pIuiM  receive  and  ro«-f»rl  in  a  book  to 
be  kept  for  that  purpose,  the  namc^  cf  all  iktbohh  applying  f*'r  employment,  as  well 
as  the  name  and  luhlri-^s  of  all  Iw*I>^)n^^,  firm!'  or  corporalionn  a]»plyiny  to  employ 
labor,  dcHijjiiaiintf  opfntHitc  thi-  name  anil  aildrew  of  each  »pplie:int  the  character  of 
emj)Ioyment  d(»Mire<i  nr  offend. 

Such  ^u[>crintcn(lcnt  nliall  also  perform  such  otlier  duties  in  the  w)IIeetiou  of  lalnir 
statiHticfl,  and  in  the  kcejtini^  of  fiooks  and  aceounts  of  bis  Imreau  il^  the  (.*oiriiTii^ 
fiioner  may  direct  or  retpiire,  and  shall  report  numtldv  all  biisincHs  trunaactei)  by  liia 
bureau,  to  the  oflicc!  of  the  coinmiwioner  of  lutxir,  at  iKt*  State  nijntol. 

S»'.  3.  Kvery  ajiplication  for  emjiloyment  by  employer  or  employee  whieh  Is 
iria>Ie  to  the  free  employment  bureau  shall  be  void  after  thirty  days  from  itn  riH'eipt, 
unh'ss  the  same  be  renewed  by  the  applicant.  When  an  applicant  for  lulntr  haA 
Hecur<Ml  the  mine,  he  shall  wittiin  ten  nays  Ihereafler,  notify  the  sniM?rintendent  of 
the  bureau  upon  a  notitication  canl  provif'led  for  that  purpose. 

If  any  Huch  ii]>[*Iicant  nejjtlect.*!  lo  notify  such  superintendent,  he  or  they  shall  be 
li'liMiTi'.l  from  all  fnturo  rijrhtji  and  privih'ges  of  such  employment  bnreiui  at  the 
liwi-niioii  nf  the  oommisKioner  of  lalwr,  to  whom  Ihu  auiwrinleudent  »hall  re|>ort 
neglect. 
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Sec.  4.  There  is  hereby  Annually  flppropriale*]  oul  of  anv  nionev  in  the  State 
treamiry  not  ntherwiwe  anprnpriate<l,  the  Hum  of  fleVfc'nt<M*n  luindrpd  fifty  ($1,750) 
dullarv.  or  so  iiuieh  tlien'Ol  ut>  may  be  iH^x^sarv,  to  varry  uut  the  pros  wionn  of  this  aet. 

Approved  April  19,  1905. 

MONTANA. 


ASfENDXENTH  TO   CONsrrTUTIOM. 


Abticlb  18. —  Empl&lfmeni    ^f    ehildrm     in    mine* — Afff     Hmil—lTotirti    of    Mtor   of 
«mptojfM0  onpitbtic  vx»rhf  and  in  irnruf,  trmrtUff,  etc. 

Section  3.  Itphall  be  unlawful  to  employ  children  under  the  n^  of  sixteen  (16) 
years  uf  age  in  underground  mines. 

Sw.  4.  A  jH'riod  of  eight  Ixturs  fihall  ronptitnto  a  dnyV  work  on  all  works  or  nnder- 
takings  carnod  on  or  aideil  by  any  njuniri|ial.  cuunty  i>r  i^laUi  government,  and  on 
all  contraettf  let  by  them,  and' in  mills  and  Hmelters  for  Iho  treatment  of  ores,  and  in 
undei^round  minet*. 

8ec.  5.  The  letn^Iature  by  appropriate  legislation  shall  pruvide  fur  the  enforcement 
of  the  provipionB  of  this  artifle. 

Art  of  mibmisNtoti  apnrovetl  IVtH'niher  10,  1903. 

Ameudmtiita  adupted  November,  1904. 

^  ACTS  OF  IPCj. 

CnAPTKK  1. — Liahiliijf  of  rmlrfHjd  compattia  for  injuria  to  empioyea, 

Sbctiox  1.  Kvory  person  or  corporation  operatinfrsrailwav  or  railroad  in  this  State 
shall  l)e  liable  for  all  damages  8U8taine«i  by  any  employee  of  t^rivh  jiersiiii  or  coriK»ra- 
lion  in  eonnequenee  of  thi'  neglect  of  any  other  einivloyee  or  eniployfea  ther«of,  or  by 
tlie  iniHinanayeinent  of  any  othur  employee  or  employees  thereof,  and  in  ft»nset|Uence 
of  the  willful  wronir«,  whether  of  commispion  or  oniis^iiou,  of  any  other  employee  or 
employees  thereof,  when  snub  neglect,  iiiismana;?enient  or  wron^,  are  in  any  man- 
ner connected  with  the  use  and  operation  of  any  railway  or  railroa<l  on  or  phout 
which  thry  j*hall  be  employed,  ana  no  contract  which  nstricts  euch  liability  etiall 
be  legal  or  binding. 

Sec.  2.  In  ciwe  of  the  death  of  any  such  employee  in  ronwqucnce  of  any  injury  or 
damage  no  .vufitained,  the  right  of  action  slmll  survive  and  may  be  prosecuted  and 
maintiiined  bv  his  heir«  or  uereonal  reprceentatives. 

Approve*!  Junuary  16,  1005. 

CnAiTER  16, — £mploymaa  ofcJiUdmi  in  mines. 

[See  Bulletin  62,  pag«4  2:{H,  2:^.] 

CnxPTKR  23. — Liabilittf  <tf  ttnploycrt  for  injuria  U>  emjdo^eet, 

Skctiox  1.  Every  company,  corpomtion.  or  individuid  opemling  any  mine,  smeller, 
or  mill  for  tlie  retinini;  of  ort'i^  8hall  Ik*  liable  for  any  damagem  snstumed  by  any 
cmployecH  thereMif  within  thif  State,  without  contrilmtiiig  nt-ghgenre  on  hia  part, 
when  KUrh  damage  is  causofl  liy  the  ni*gligeni-e  of  any  suiH-rintendent,  foreman,  sliift- 
bofw,  hoiHling,  or  oilier  engineer,  or  crane  men. 

Sec.  2.  No  contract  of  insurance,  relief,  benelU.  or  indemnity  in  caae  of  injury  or 
death,  nor  any  other  contract  entere<l  into  before  tlie  injury,  between  the  person 
injure<l  and  any  of  the  employers  nomeil  in  this  act  chall  ci>nstitute  any  wir  or 
defense  to  any  cauee  of  action  brought  under  the  provision  of  lhi«  act 

Sec.  3.  1q  case  of  thetleath  of  any  t-uch  empltjyeet)  in  conti4.M|iienceof  any  injury  i>r 
damages  eo  HUt^taiued,  the  right  of  m-tiuu  shall  survive  and  may  be  prosecuted  and 
maintained  by  il«  heinj,  or  perwjnal  repreeeutativea. 

Approved  February  20,  11*05. 

CuAPTKa  bO.—Iluw's  of  leibor— Public  UVn-Jt*— JVrrirt,  sniflUxf^  dc. 

SecTios  I.  A  i»eri<^l  of  eight  (8)  li<uire  slmll  constitute  a  day's  work  on  all  works 
or  undertakings  carried  on  or  aided  by  anv  mmiicipal,  ctmnty  or  State  government, 
an<1  on  all  contracb^  let  by  tbem,  and  m  mills  and  smclterBfor  the  treatment  of  ore<«, 
and  in  underground  mines. 
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iiii'4!r,.if  uii'-.  up'.'ii  fiii<\  ifiiui.  ii«tm>i:  himl.  U  puuiHiied  i-y  u  liutr  of  uui  I*--fc  tliai*  nin- 
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LAHOR    LAWS — NKVADA — ACTS    OF    1003.  687 

CiiArnm  9fl. — Jfine  rrytUotiont. 

Bbctton  1.  Sootion  onn  of  the  art  of  wliioh  thin  fl(*t  U  amcmlatnry  (Sec.  277,  Com- 
pileU  LawH  of  \H\h*)  w  luTi'by  anu'inliHl  e«i  a*^  to  ro«tl  its  fullowf: 

Section  1.  (277)  It  shall  Ixi  unlawful  for  :uiy  iwrBini  or|*>i>on8,  company  or  compa- 
nion, corporation  or  corp«»rationH,  aflor  lh«  fin»t  (Jay  of  July,  A.  I),  ninetivn  hiindrpd 
imd  live,  to  eink  or  work  thron>;h  any  vortiral  shaft,  at  a  great»'r  depth  than  three 
hniidren  and  Hfty  foot,  unU-tis  the  aaid  shaft  shall  be  pruvided  with  an  iron-lionnelod 
KAfoty  cafi^c,  to  he  uscil  in  the  lowering;  and  hoisting  of  the  cinployn*H  of  snrh  pcrHOn 
or  |n'r8"n»,  oomjiany  or  coniptuiiw*,  coriMirution  or  corporations.  The  eaffty  amw- 
nitiifl  shuU  l>e  securely  fastened  to  the  ea^;e  and  shall  be  of  suffioieut  8tren>;th  to  hold 
the  t-ai^  loutled  ut  any  depth  to  which  the  Bhuft  may  bo  pnnk.  In  any  shaft  let« 
than  throe  hundred  and  lifty  feet  deep  where  no  Haf»'ty  cagu  is  used  and  when'  rT'»i<K- 
head  or  cmeshoada  are  use*!,  platforms  for  einploveeB,  t'l  ride  ujMjn  in  Inwerinj;  and 
hoisting 8aid  eniploycM^s  phall  l>o  placed  alMjve  wihf  erowshead  or  crttssheads;  the  pro- 
visiunt)  of  tluH  act  re^piirlnf^  t-he  placiuif  of  mitl  platfornta  on  t«id  em^lieiid  or  ero«tt- 
hvads  not  latc*r  than  the  lirRtday  of  July,  A.  D.  nineteen  hundre«l  and  five. 

Sk\  2.  Any  person  or  pernons,  conipuiy  or  eouipanie^.  corporation  or  corpor- 
ations or  the  nianaKinur  ag^-nt  of  any  jMjreon  or  i>enK>ns.  ctunpuny  or  eomipanirt,  cor- 
jKjration  or  corpomtiouM,  vi't!atinj»  the  proviHione  of  thin  art  Hfiall  l>e  de*-nje<l  ^'uilty 
of  a  misdemeanor,  and  n^Mm  conviction  thereof  ahall  be  fined  in  the  Huni  of  live 
hui»Ire<l  dullara,  or  impn«unf<!  in  the  county  jail  for  a  term  of  six  months,  or  by 
iMlh  sncli  line  and  impriyonnient. 

Approved  March  17,  ieU5. 

CoAFnK  106. — PairmaU  of  wngr$ — Diarounting  tahor  cArdN. 

SacnoN  1.  Whenever  anv  i^rsrin  or  per»»one,  firm,  «»rporation  or  a-ssociation 
whether  actinp  as  principal  or  a^i-nt,  contractor  or  snlxxuiiractor,  »\\n\l  hire  or 
employ  any  other  |x»rHr>n  or  per*»nH  for  the  perfonnanci*  of  any  latwir,  or  Hervice,  and 
shall  iffiue  to  PUth  iter?on  or  pers^in.-^  lime  checiig  for  the  labor  or  scrvic*.'  perfomKHf, 
it  shall  lje  unlawful  tor  the  per^un  cr  i>ei>on8,  firm,  corwration  or  association,  i«n- 
ing  finch  time  checki?  to  ditconnC  the  same  or  deduct  therefrom  any  |)ortion  of  the 
mm  na  FU**h  discoant. 

a&s.  2.  Any  empl«>yer  of  laVor,  or  his  agent  or  repreKcntativo,  violating  the  pro- 
visions of  section  one  ithaM  l»c  deem<^>d  guiltv  of  a  misileuieanor,  and  ui>on  Loftviction 
thereof  ^all  be  punishifl  by  a  lino  of  not  less  tliau  fifty  doUara  (K>0)  or  more  thiui 
thret*  hundred  (itWOl  ilollnn*.  or  by  impriHinment  in  the  citunty  J:iil  for  not  lew  than 
thirty  day)*  *>r  more  than  f\x  nmnthi*,  or  by  l»oth  snch  fine  and  linpri.'*«inint'nt. 

Sec.  3.  Nothinjr  in  lliia  ait  phall  apjtiy  to  pc'rsons,  firma,  aH^oeiation^  or  c(tr|>ora- 
tions,  making  dlwounts,  de<iaction,  or  pro  rata  ptt>'meiitu  in  the  cunr^^  f(  l>ank- 
ruptcy  or  intnolvency  pmcredinisB,  or  in  the  selUemeDt  of  the  eetatea  of  deceased 
pen*o'na. 

Approve*]  March  15.  1905. 

CnAi-rau  112. — JAcmsing  €^ ttatumar^  mgineen. 

Rectiov  1.  In  addition  to  the  various  other  powera  and  duties  provided  b^  law  for 
tlie  boards  of  connty  oonnuisHionerH  uf  the  several  eountiifl  of  thin  Statf,  pmd  Kiards 
^Imll  have  ihe  [wtwer,  and  it  t?*  luTel>y  made  their  duty,  to  re^ilute  the  ciiteration  of 
stationary  engines,  atcam  ap|>aratus  and  machinery,  subject  to  and  in  conformity 
with  tlie  proviuiooK  of  thia  act.  • 

Skc.  2.  The  several  boards  of  county  commipaionerM  are  hereV»y  authorizwl  and 
reouircd  to  prepare  en^rincer's  licences*  and  oaths  and  atHduvltij.  an  hereinafter  pr«- 
vioe<l,  whicli  licem*e8  shall  l»c  iswue*!,  on  application  thert»for,  under  the  provisiona 
of  thiH  a4't,  and  whicli,  Ujfore  issuance,  tnuml  be  tdKtie*!  by  a  u»ajority  of  the  board 
iasuing  same. 

Sec,  3.  No  license  shall  be  granUni  or  issue*!  to  any  iwirson  to  operate  any  sta- 
tionary enj;ine,  Rtciun  brtiler.  lioitit,  apfiaratufl  or  machinery  until  the  applicant 
therefor  shall  have  taken  and  »ul:)erril>ed  to  an  oatli  that  he  has  Imd  nl  leant  thaMj 
years'  experience  in  the  operation  of  titeam  boilers  and  machinery,  or  wlu>se  knowl- 
eilge  and  exi^erince  Ih  not  Huch  as  1o  justify  the  txiard  liefon?  whom  such  application 
is  made  in  the  belief  that  he  is  competent  t<j  take  chariure  of  all  eUsses  of  steam 
boilurs  and  other  stationary  t^tratti  machinery. 

S»\  4.  Whenever  ciiniplaint  is  made  against  an  en)fineer  holding  a  license  • 
heivin  pn^videil  that  he.  throui;h  neglijrcnce.  want  of  skill  or  inattention  to  du 
haa  permitted  any  trailer  in  his  charge  to  burn,  or  hati  jeopardized  life  or  propel 
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the  bortifl  ?httll  make  a  thorough  inveptijfotinn  of  the  rhaiT;c,  and,  npon  Batisfactory' 
prtHif  ihut  thtf  naiitc  is  tnir,  nhnll  rrvokt*  the  lif«'nM»  nf  such  engincvr;  anil  whenrviT 
tt  (Oinplninl  iH  mmlu  tluit  luiy  pennon  lioldiiiK  a  HcenHj  Od  hereia  provided  liUH  \tcim 
in  a  stale  of  intoxication  or  in}«>briety  while  on  duty,  (snch  change  tnhAll  be  thor- 
ouglily  investigated  by  tlie  l>ottnl,  and,  upon  Ralinfactory  prof)rof  its  truth,  the 
Uceiitm  of  eueh  pen-on  nhall  Im«  rev'tki'<t  forLlinith,  and  no  hcense  thall  tliercaCter  be 
isBut'd  to  auch  perwtm  by  any  Iward  uf  county  coniniissiunera  of  Ihitt  State. 

Sec.  f).  A  licf-ns*!  iH«nod  by  any  iMiard  nf  ro\inly  coniiniMflittnerH  of  Ihin  State,  u^ 
herein  providetl,  t^hall,  ^o  Unii*  an  the  banie  remain  unrevoki-d,  entitle  tlie  lawful 
holder  tliercAf  l<>  tiie  piiviU^'i.a  thoreliy  conferred  in  any  other  county  *fi  thiti 
State  U|>on  hi8  rt  cording  the  Kanio  with  the  clerk  of  thi*  board  of  eomuHSBi oners  of 
the  county  in  which  he  dexircs  to  exiTcise  tliuSe  priviltv***^* 

L  <6kc.  6,  For  the  licenHe  herein  providinL  the  apphoaiU  nhall,  In'fore  the  i^ifUBnce  of 
Pftme,  tmv  a  fee  in  the  Hum  of  Ave  ($f>)  dollar-^,  which  fee  Hhall  beassi^neiJ  lo  the  (n*u- 
eral  fundf  <•(  the  cuunty  in  whicli  paid. 

Hfjc.  7.  Any  person  Oftcrating  uny  stationary  engine,  Hteam  boiler  hoist  or  other 
stationary  ptwiui  machinery  or  apparutut?,  where  the  lives,  healtli  'ir  liinbe  of  men 
may  Im?  invi-ived,  wiio  lias  not  lirst  pr<K-ureil  the  license  lier*'iu  provide*!  for,  shall 
l>c  deemcil  guilty  of  a  miritleincanur,  and  U|>on  conviction  thcre^jf  in  any  court  of 
couifwtenl  juriwJiclion.  ijliall  \n}  Hned  in  a  turn  not  le^-^  than  tifty  ($5<^)  ilullure  nur 
more  than  two  hundred  and  lifty  ($i;.SO)  doUarti,  or  by  impn^onment  in  the  county 
jail  not  IcKH  than  thirty  nor  nmro  than  one  hun<lre*l  and  twenty  dayp.  or  by  lK>lh 
such  ftnu  and  inipriHunnteiit,  in  the  diaeretiuu  of  the  court;  Pruvtdrd,  Tliat  nothing 
in  this  act  i^ont^uned  Hhall  Ih.*  held  to  Apply  to  tlioM'  operating  in  i>er»on  their  own 
private  Hteam  apparatii.-j  nor  to  iwryons  operatini^  tuiy  Htuliunary  eugiue,  bteum  boiler 
or  other  Htouin  ajniaratuH  or  niaehinerv  fur  town  or  city  pur^xieefl. 

Appiov«.Ml  Murch  17,  IWb. 

CiiAiTBK  142. — Jiiffitt  of  action  for  personal  injtirUt,  m 

Sbction  1,  Whenever  any  p<*rwm  Hhall  suffer  perponal  injury  by  wron^ul  act, 
ncKt'.ct  or  default  of  anotiier,  the  person  caumng  the  injury  hhall  tte  liable  to  the 
peraon  injunti  for  damaijes;  nnd  where  the  ikthou  causinjj  such  injury  ih  employed 
ny  another  i»erson  or  cornorutiun  reHi'unHiblc  for  hiu  conduct,  such  {H^raou  or  corj»o- 
ration  h>  reHj>onHilih}  t^hail  Im  liable  to  the  person  injureil  for  damagea. 

Sec.  2.  Such  liabilily,  liowover,  where  n<tt  di^clnirged  hv  agreement  and  settle- 
ment shall  exit^t  only  III  H.»  far  as  the  8ame  Hhall  ).>e  aiH*ertjime«l  and  adjudged  by  a 
State  or  Feileral  court  of  comfH^tent  juriediction  in  this  State  in  ou  action  brought  for 
that  purpose  by  the  peraon  injured. 

Approved  March  23,  HK)5. 

Chaiter  1-18. — liiffhl  of  uctionfor  injuries  musing  death, 

BHrriov  1.  *  *  *  Compilwl  Fjiwh  of  XevatUi,  jiaragraph  3083,  la  hereby 
anientU'd  ho  as  Ui  rea<1  an  fo11uw*<: 

3UH3.  Whenever  tlie  death  of  a  person  phall  bo  cauwyl  by  wrongful  act,  noglect  or 
default,  and  the  act.  inflect  or  defaidt  is  such  aa  would  ( if  death  tuul  not  enffuiHl) 
have  entitled  the  jnirty  ntjured  to  maintain  an  action  and  recover  damages  in  reeiKnt 
thereof  then,  and  in  every  t-nch  caw,  the  pernonrf  wlui,  or  the  corporation  which 
M'ould  have  been  liable  if  (feath  had  not  ensued  tthall  be  liable  to  an  iHiii>n  for  diun- 
Hffii  uotwitliF^tandinu'  the  deulli  of  tlie  pen^m  injured;  and  although  the  death  ehall 
have  U*on  cauj^ed  under  surh  circunirttant(»H  as  an^ount  in  law  to  a  felony.  Such  lia- 
bility, however,  where  not  dLscliar^ed  by  uKreeinenl  and  K-ttloment  ^hiill  oxint  only 
in  go  far  a»  the  tame  nhall  Ik^  ancertained  and  adjudjfed  by  a  State  or  Federal  court 
of  competent  jurisdiction  in  this  State  in  an  action  bmupht  for  that  pnri>o8e.  If  the 
perpon  or  corporation  ncainHt  whom  danni|a*f'  are  claimed  can  ntit  Iw  duly  served 
with  process  in  thia  State,  tlte  action  lo  aMc<'rtain  and  adjudj^e  liability  for  Hueh  dam- 
«Ki?»  may  be  lirou^jht  and  prosecuted  in  any  court  of  comi*etont  iurindiction  in  any 
Stale  or  Territory  where  euch  peruon  or  corix»ratiou  ih  found  and  duly  He^^'etI  with 
proeeSM  ther(K>f. 

Approved  March  24,  1905. 

Chaptkr  150.— J^Utcklistiny. 

K  1,  No  corporation,  comiiany,  orjniniKatioD,  or  individual  shall  blacklipt  or 

4  or  cause  to  be  blacklisten  or  pub|it«he<l,  any  eniphtyee,  me<'hanir,  or  lalMirer 

by  such  corporation,  comiiony,  organization  or  individual  with  Uie 
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intent  and  for  the  iiuriKMff  of  preventing  euch  einployet*.  mechanic,  or  laborer  from 
engaging  in  or  MH'iiring  riiniilar  or  other  employment  from  any  other  corporation^ 
n>inpany,  organization,  or  individual. 

Sec.  2.  II  any  oUii-er  or  agi'nt  of  any  corporation,  coini*any,  ttrganization,  or  indi- 
vidual, or  other  person,  ahall  hlarkliRt  or  publish  or  L'au»'  U>  1m^  hlaeklit<te<l  or  pub- 
lished any  employee,  mechanic  or  laborer  diei'harKed  by  wich  corporation,  i-omiMiny, 
organization,  or  individual,  with  the  intent  and  for  the  purjKwe  of  preventing  mich 
employee,  me<-hanic  nr  lubf)per  from  engaging  in  or  wi'uring  similar  or  other 
employment  frtjm  any  other  corporation,  company,  orgunization,  or  in<lividual.  or 
shall  in  any  manner  conspire  or  contrive  by  correspondence  or  otberwicie,  to  prevent 
such  diachargeil  employee  fnmi  procuring  employment,  he  shall  be  deeme<l  i;uilty  of 
a  misdemeanor,  ana  u{kui  conviction  thereof,  Hhall  be  fined  not  le^e  than  nfly.  nor 
more  than  two  himdre^l  and  fifty  dollam,  or  1>e  imprisoned  in  the  cotmty  jail  not  lew 
than  thirty  nor  n\ore  than  ninety  dayn,  or  both. 

8ec.  3.  but  thiii  act  shull  not  l>e  cou^trued  ai*  prohibiting  any  <orponition,  eom- 
pttiiv,  organization  or  individual,  from  giving  in  writing,  on  applii'alion  from  such 
di^i'barged  employee,  or  any  corporulion,  company,  organization  or  in<lividual  who 
may  dosin'  t*'  employ  audi  dii^charged  emjdoyee,  a  truthful  etalenient  of  the  reason 
for  Mich  discharge:  /Vorirftrr/,  That  Kiiii  written  i-auw  of  discharge,  when  «o  inadeliy 
HUch  fierson.  agent,  company,  organization  or  c(jri>oration  shall  not  Ik*  ««e«l  as  the 
cau»;e  fur  an  uclion  for  libel,  either  civil  or  criminal,  against  the  person,  agent,  com- 
pany, orgariiuition  or  corporation  po  furnishing  the  same. 

A'pproved  March  :;4,  1905. 

KEW  HAMPSHIRE. 

ACTS  OF  19aV 

Chapter  I. — Jjiltor  organizfitiutw.—Embexiirmeni  of/umh  htf  officer$, 

8BCT10N  1.  Section  17  of  chapter  273  of  the  Public  Statutes  [nhallj  be  amended  ao 
tliat  Buid  auction  as  amendetl  Hliall  read  as  follows: 

Section  17.  If  any  ntBcer,  agent,  ori*ervant  ofacorpttmtion,  public  or  private,  or  the 
clerk,  servant,  or  agent  of  a  person,  nhall  euibe^sle  or  fraudulently  convert  to  his 
own  use  any  money,  bill,  note,  or  security  for  money,  evidence  of  tleht,  or  other 
effects?  or  property  whatever  of  mnrh  per>*on  or  corporation,  or  in  their  jKif«essiun  or 
keepings  ortihail  knowingly  or  volunt^irily  pay  or  deliver  any  such  money,  bill,  note, 
security  fi»r  money,  evidence  of  deht,  or  other  effects  or  property  lo  any  jterson  or  to 
the  order  of  any  i>er**on,  knowing  that  KUch  per>*on  is  not  entitled  to  rei-eive  it,  and 
punitthuient  is  not  otlierwise  gpecially  ^irovidefl  for  the  offenee,  he  ehall  be  iinetl  not 
excetMling  two  thousand  dollars,  or  l>e  imprisoned  not  eaccee<iing  five  years,  or  both. 
And  if  any  ofhcer,  agent,  clerk  or  servant  of  any  incorporated  or  unincorjKJrated 
trades  union,  fraternal  or  benevolent  association,  club,  society,  or  other  afieociation 
of  [tersuns  levying  ussessments  or  dues  upon  its  memlM;rH  or  sup[>Orted  in  whole  or 
in  jiart  by  iheir  voluntary  ointributions,  shall  embezzle,  fraudnlently  convert,  or 
knowingly  or  voluntarily  misapply  any  money  or  other  effects  <tr  property  of  such 
association  aM  aforesaid,  ne  shall  be  deeme<i  guilty  of  an  offense  under  this  section 
and  punii^hed  as  herein  provided,  notwithstanding  that  he  may  liave  an  interest  in 
said  money,  effects,  or  property. 

Approved  February  1,  iyor>. 

Craptkr  49. — EmploijmerU  of  womm  and  minont  in  barroom*. — »%/*  of  liquor  to 

rmpiotjerit, 

Sbction  11.  Amend  sulidiviHion  2,  section  17  [of  chapter  95.  Laws  of  19(13,  relating 
to  the  traffic  in  intoxicating  liquor]  so  that  said  section,  as  amended,  shall  read  aa 
follows: 

Section  17.  It  shall  not  be  lawful 

2.  To  permit  any  girl  or  woman  *  *  *  to  sell  or  serve  any  liqaor  on  the  prem- 
ises; or  to  permit  any  male  iK*rw)n  under  the  age  of  twenty-one  years  to  sell  or 
aervc  any  liquor  on  tlie  i)remiKt^,  except  to  lM)na  fide  registertHl  guests  in  their  ro<jmB 
and  in  dining  rooms  with  meals  under  licensee  of  the  first  class. 

•  •«•««• 

8bc.  16.  Amend  section  27  by  striking  out  the  whole  of  said  section  and  by  insert- 
ing in  lieu  thereof  the  following: 

Section  27.  The  *  *  *  employemf  a  pernio  who  has  thehabitt>f  drinking  intoxi- 
eating  liquor  to  excess  «  *  «  niay  give  notice  in  writing,  signed  by  him  or  her, 
5929— No.  (i:^-0*i 17 


590 


BULLKTIN    OF   TBK    BUBKAIT    OF    LABOR. 


Ui  «t>v  person  roqUMting  him  not  to  sell  ur  deliver  aich  litjuor  to  the  p«<reon  harisi^ 

Huch  Imbit.  The  iioticu  pruvitlt^  for  id  this  MTtioti  iii«x  Iw  »trr>e<l  by  ajiy  oAcor 
liul^'  qtuitifU'd  to  flerve  pPM'i^w  ur  hv  anv  indiviUiuil  of  lawful  age.  Such  oflSoer  or 
individual rihall  make  roiurn  of  8ervir*e  or  eaid  notify  Ut  the  clerk  of  the  dty  or  town 
in  which  huch  service  vs  made,  jrivintcthc  name  of  the  |tarty  on  whom  served,  thr 
jomtiuii  by  street  and  numlM-r,  if  any.  of  the  jilat-e  of  hiiaim-Mi  of  the  !-  -.  .i, 
whom  f<ervio('  i«  miuic,  and  the  date  iind  hour  of  fiTvicc.     An  officer  iuu» 

of  Huch  iiutiee  nhaU  make  hifi  r>*lurn  thereon  an  U|Hin  civil   |*ro«H!w.     An   i.   :^1 

making  Hervi<i>  of  xiieii  notice  ahall  Hign  and  uiake  oatli  to  th«*  n>tQrn  ttu'^reon.  The 
clerk  of  the  citv  or  town  in  which  tfucli  wrviw  io  made  nhaU  receive,  file  and  pre- 
w^rve  a  copy  of  eurh  notice  an<i  return  without  charge  therefor.  If  the  person  po 
notified,  at  any  time  within  twelve  monthn  thereaft«'r,  Hellr^  or  deliveru  any  liqoor  to 
the  punton  having  mieh  a  hahit,  or  ]>4*rmit«4  him  t'>  loiter  on  his  premiaea,  Uie  peivon 
giving  the  notice  may,  in  an  action  of  t<^>rt,  recover  of  the  ()erson  notified,  not  \tm 
than  one  hundrtfd  nor  mon^  than  live  hundn-d  doljary,  aa  may  be  awcanod  aadam- 
agcH;  hut  an  employer  who  given  such  notici'  kIiuII  not  recover  anlew  lie  iflinjared  in 
his  jici-iion  or  property,  and  a  dni^gint  or  apothecary  shall  not  be  liable  hereondi-r 
fiir  a  ftale  made  uf>on  the  prescription  of  a  phyiiician.  •  ♦  • 
Approved  March  9,  IWWV. 

Ghaptkb  50. — InMpeation  of  lUam  veueU — Examination  and  Hcenmnff  of  engmeen^  Hr, 

^  BacnoN  1.  For  the  purpooes  of  this  atrt  the  State  of  New  Hampshire  ahall  be.  and 
nereh^  is,  divi«led  into  three  (3)  diMtrictd.  Diatrict  number  one  ehall  conipriw  the 
countieri  of  Rockingham.  Struffdnl,  Mrrrimack,  llill>>l>orough,  Cheshire  and  Sullivan. 
District  nurnVx^  two  ehall  conipri»oC'arroli  U<innty  and  the  town  of  AJton  in  Belknap 
County.  DiHtrict  nnmlx»r  tlirve  whall  compri?**'  all  that  portion  of  the  State  not 
included  in  the  aforcHnid  dii^trict  nmnl)er  one  and  district  number  two. 

8£c.  2.  The  governor  with  the  advice  of  tiie  council  shall  appoint  for  each  of  tlie 
thrtx*  districts  aforesaid  one  inspector  of  electric,  naphtha,  gas«jUne^  or  steambualsL 
whose  duty  it  shall  Ire  to  inspect  all  such  l>oats,  and  tlio  boilers  and  engines  thereof,  uahI 
for  tlio  carriage  of  passengers  or  freight  for  hire  on  any  lake,  river,  or  pond  in  their 
respective  districtfi  not  subject  to  the  authority  in  this  resfteet  of  the  United  States 
inspection  law^,  or  where  inHiMM^tioiiH  under  such  laws  are  not  regularly  made.  The 
ins}»ectors  ho  ap^KjinU'd  shall  rmld  ulfico  for  the  term  of  two  yearw. 

Skc.  '^.  Whenever  a  b'»at  um-'d  us  aforesaid  plies  the  waters  of  two  inajjection  die- 
tricts.it  shall  iM-inHiHcUdby  the  in.«pector  of  the  district  in  which  its  home  port  is  situ- 
ated: Pri/iiilffi,  Thiitincaseof  abi>at  owned  hyastiH^k  cnmpanyand  pl3'ingthe  waterv 
of  two  districts  as  aforesaid,  the  directors  of  such  ct»m^»any  shall  determine  by  vote, 
duly  recorded  and  certified,  to  which  of  the  two  distnctA  it  shall  he  held  to  lielong 
for  the  pur^Kiees  of  suimrviftion  and  inspection.  A  boat  licensed  as  heretofore  pro- 
vide*! in  this  section  snail  \w  under  the  sui>ervi8ion  and  control  of  the  insinvtor  issu- 
ing the  cerlilicate,  wh^ithtir  plying  the  waters  of  his  district,  or  of  another  district. 

Skc.  4.  The  board  of  ruilroud  commissioners  shall  prescrilw  ruhw  and  regulations 
governing  the  inspection  and  licensing  of  all  l»oat«  referred  to  in  this  act  and  the 
<tt|uipment  and  oi>eration  therectf,  copies  of  which  shall  be  furnished  to  the  owners 
or  leasees  and  by  them  posted  in  conspicuous  places  on  such  l^oats. 

Sbc.  5.  The  owners  or  lessees  of  every  electric,  naphtha,  gasoline,  or  steamboat 
used  for  the  carriage  of  passengers  or  freight  for  hire,  as  pruvidfwl  in  section  2,  shall 
(■ause  it  to  be  inspected  by  the  distrid  insi>eotor  in  all  itj^  parts,  its  engines  and  its 
t>oilerH.  imnually,  within  thirty  (30)  days  prior  to  its  engaging  in  tbecarrii^  of  pas- 
sengers or  freight. 

Skc.  6.  If  u[>ou  such  inspection  the  inspiictor  finds  the  l>out,  its  boilers  and  engines, 
to  Ije  eafe  snd  sufDcient  for  the  carriage  of  passengers  and  freight,  he  shall  prescribe 
the  maxitumn  number  of  pii^wengers  the  boat  nmy  carry  at  any  one  time,  ana  he  shall 
give  the  owners  ur  lessees  a  certilicate  and  Ui*ense  acct>rdingly. 

See.  7.  An  inspect^or  shall  exiindnesach  boat,  its  boilersand  engines,  at  other  times 
as  he  shall  deem  the  pnblii:  interest  and  safetv  re<|uire,  not  exceediiu  twice  in  any 
year,  to  seu  if  the  proviHionH  of  law  and  the  rule^  itiid  regulations  estaolished  by  the 
lM>aril  of  railroad  coininissioners  have  been  complied  with. 

SiX'.  8.  If  any  boat  lii-etiHed  an  afon^naid  8hall,  during  the  period  of  its  lieense,  be 
d(!emcd  by  an  inH[H<ctc»r  iiiiHufe  in  its  hull,  or  defective  in  it  k  engine,  boilersor  machin- 
ery, or  if  itsownern  or  lesrwesuhal!  have  failed  toinmnly  with  the  ndes  and  regulatiims 
preHcrilSe<l  as  aforesaid,  be  shall  have  power  to  revoke  its  license  and  atop  and  detain 
the  iHiut  until  the  nHceswiry  mpiiirs  havu  bet^n  tiui<le,  or  until  x\w  rules  and  rc^ula- 
lions  have  been  complied  witli,  and  shall  then  issue  a  new  certificate  or  Uvense, 
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Sbc.  9.  If  the  ownen*  or  Iwwees  of  txMita  inspected  as  aforesaid  art?  not  satinfiod  with 
an  inflpeotor't"  decwioii  an  lo  ihelieenHin^  af  yiich  Ixiat,  Iht-y  may  apfjeal  tliert-fnmi  to 
the  board  of  railroad  commiasioneiv.  wlio  after  due  notit'e  and  liwaringBhaii  dotertuine 
the  matters  in  controversy  and  their  deciuiou  shall  bo  tinal. 

Sbc.  10.  The  owners  or  lessees  of  any  boat  licensed  to  carrj'  paflsengers  or  freight 
for  hire  as  provided  in  this  chapter  ohall  not  employ  any  captain,  master,  engineer 
or  pilot  upon  said  boat  imlesH  such  captAin,  nuutter,  en^iDeer  or  pilot  h&s  been 
examined  by  an  inspe<Ttor  of  boatB  and  has  a  certifioAte  from  him  as  to  his  compe- 
tency. Certificates*  of  captains,  masters,  englneere  ami  pilots  nhall  be  of  two  classed. 
A  (teneral  certificate  shall  (five  the  tiolder  thereof  the  riKlit  to  art  nn  such  a  number, 
and  8Dch  classes,  of  t>oats  as  the  inspH*tor  tasning  th**  sanip  may  (ipsijjnate  in  snrh 
general  (certificate.  A  certitii*ute  shall  give  the  holder  thereof  the  right  to  act  on  the 
boat  specified  by  name  in  said  certificate. 

Sec.  11.  All  captaim?.  masters,  engineers  and  pilots  shall  be  examined  by  the 
inspectors  as  to  their  o:>miietency  under  oath,  and  power  to  administer  oaths  in  snch 
caaes  is  hereby  granteci  to  insi>eclorg. 

Sec.  12.  If  any  person  Hhall  twe  any  such  boat  for  the  carriage  of  poaseugers  or 
freight  for  hire,  which,  with  it^  lx>ilers  and  engines,  has  not  bi-en  in8[>ected  and 
liivnaed,  as  provide*!  in  this  chapter,  or  shall  ernphty  upon  any  such  boat  aiiy  cap- 
tain, master,  engineer  or  pilot  who  hiuf  not  been  examined  and  license*!  as  required 
by  the  preceding  sections,  he  shall  be  fin^  not  exceeding  one  hundred  dollars,  or 
be  impnsone<l  not  exceeiling  one  year,  or  both. 

Skc.  14.  If  an V  person  shall  act  as  captain,  master,  engineer  or  pilot  on  any  boat 
without  the  certificate  herein  re«^uire«i,  or  if  any  captain,  ma.'rter,  engineer  or  pilot 
shall,  during  the  period  for  which  he  is  licensed,  neglect  his  duties  or  be  of  intem- 
perate habits,  or  violate  any  of  the  nilee  and  ^egulatio^^'  estahlisheil  by  the  railroad 
commiasioners;  or  if  any  enginei^r  shall  carry  more  steam  than  the  certiHcate  for  his 
boat  allowH,  or  shall  in  any  way  or  manner  interfere  with  the  locked  safety  valve  of 
the  boiler,  after  the  same  has  lieen  set  by  the  inspector,  »o  as  to  allow  greater  pre»- 
sure  in  the  boiler  than  the  amount  specified  by  the  certificate,  his  license  ahall  be 
suspcndeil  or  revoked  by  the  inspector,  and  he  may  be  punished  by  a  fine  not  exceed- 
ing one  hundred  dollars,  or  by  imprisonment  not  excee<ling  one  year,  or  by  both 
guch  fine  and  impriaonment. 

8bc.  15.  If  any  person  is  not  satisfied  with  the  decision  of  an  inaixsctor  in  the 
matter  of  licen.mng  a  captain,  master,  engineer  or  pilot,  or  of  revoking  a  li(<<mse  as 
aforesaid,  he  may  appeal  therefrom  to  the  board  of  railn:)ad  commissioners,  who 
after  due  notice  and  hearing  shall  determine  the  matters  in  controversy  and  their 
decision  shall  be  final. 

Sec.  19.  Inspectfire  shallbeallowed  six  cents  a  mile  travel  by  the  mostdirectroute 
to  and  from  any  boat  inspected  or  examined;  five  dollars  for  each  boat  insi)ectcd 
and  certified  or  examined,  and  one  dollar  for  each  certificate  of  a  captain,  master, 
engineer  or  pilot,  all  of  which  shall  he-  paid  by  the  owners  or  lessees  of  such  boats. 
Inspectors  snail  he  allowed  thn't'  ilollars  for  each  general  certificate  of  a  captain, 
master,  eneim*er  or  pilot,  which  shall  be  paid  by  the  person  in  whose  name  such 
certificate  is  issued. 

Approved  March  V»,  l»06. 


CUMULATIVE  INDEX  OF  LABOR  LAWS  AND  DECISIONS  RELATING         1 

THERETO.                                                      ^J 

fThif"  Indoi  Inrludff*  nil  labor  law«  pnucU'*!  wnce  January  1.  I9CM.  and  pablUhed  In  imcccariTe  ^^^H 
iftcucsof  the  Bulletin,  beglnntntc  wfih  Bullciln  No.  67.  thi-  tnbac  of  Mnrfh.  19QC».    Laws  eiiKctcd  pre-           S 
vloimly  apiK'ur  In  ttiL-  Tenth  Special  Report  of  (ho  Comml)«lnDer  t>f  Uilxir.    The  dedslous  Indexed            B 
nnder  the  varlonx  lie-adiiigs  relate  to  the  law8  on  Ibv  wuiie  vubjci'U  without  reRard  to  tlicir  date  of            H 
enai'tment  and  are  Indicated  by  tbe  letter  "  D  "  in  parentlitwes  ioUowlu^  the  name  of  the  State.]                  ■ 

Bulletin. 

BulleUn.               H 

No. 

Page. 

No. 

SO 

m 

62 
62 
02 
•2 
02 

02 

02 

01 
02 

02 

02 
02 
02 
02 
02 

62 

62 
02 

a 

02 
02 
OS 
62 
62 

62 
02 
02 

03 

02 

02 
02 

02 
02 
02 
02 
02 

62 

62 
02 
62 
02 

62 
6** 

Page.              ■ 

Accident  Insurance.    {Sec  InMtr- 

anre.  acctdenl.) 
Aocidentnln  factorieB; 

New  Jerwey 

M 
U 
«• 

CT 
M 

82 

•1 
61 
68 
67 

C2 
08 

02 

68 
6T 

a 

97 

62 
«0 

t0 
07 

68 
60 

63 

61 
01 

87 

02 
02 

low 

879 
Ml 

707. TOe 
708-710 

331 
1075 
1087 

&H4 

n2 

880,881 
668,580 

880,  asi 

882 
710 
SBl 

718 

828 

712 

1018,1019 

719 

sot 

716 
576 

Children,    employment    tif,    ago 
limit  (or— C^mcfndcd. 
Illinois  ( D ) 

2S8-200           ■ 

i,^      1 

480-271            ■ 

10M.1066           ■ 

280           ■ 

200-;:O2 
206 
207.  KM 
224-226 
96.387 
MS,  244 

250.  251 

2fi7.26d 
iStH200 
266-208 
289-271 
276.277 

279 

280 

384 

210 
241 

199, 2t0 

222 

ill 

21  f> 

236 
287-230 

258 
208-20S 

280 

251 

200 

220 
2S5 
2« 

200 

307 

Kansas 

Accidents  in  talnoa: 

Ohio 

Uaawchoaetta. 

lUchlcan         , 

Accldontf)  on  raUroadi: 

Miuneaota 

Minoarl 

Itew  Jersey *..»«,.»^*.... , 

Advances   made    by   eroploycn. 

{Set  Employcnt'  aoTancee.  j 
ArUtntlon  of  labor  disputes: 

Haryland    

Oreffon 

Pennirylvania 

RinNie  Iftland 

Mawai>hu>etti< 

\Va.thingion  <D) 

AflsiRTiment  of  wa^c*; 

Connecticut 

Wc^t  Virglnlu 

Children,  employment  of.gtsnenl 
provi»luits: 
OalifomU 

11I1doI«               

Mafflarhnfetta 

MlnneflOUi 

Conncctlciil 

New  Vork 

Delaware ., 

Bakcrie*',  htnim  f>f  labor  of  rm- 
ployecsiii.  (Sr^Houni  of  labor.) 

Barbers,    examinfition.    etc.,    of. 
{See  Examination,  etc.] 

Blacklist]  D«: 

Colorado 

Massac  hiiKtt* 

Uimoari 

New  JeiBey 

New  York 

Ohio 

Nevada 

Boycottfnp: 

Oregon 

Pennsylvania 

(See   (i/tD    Interference    wtih 
employment. } 
Brtberj'.  eit'..  of  employees: 

Coonecticnt 

Rhode  Island......     ..      . 

Vermont 

Washinfftoti 

WestVlFKlnia 

Haflsachusetta        

Wisconittn 

Hfchlnui               

Children,  employment  or,  in  bar- 
rooms: 
Hawaii 

Bcfbery  of  repreAcntatlres  of  labor 
New  York 

New  Hampahlre 

Burean  of  labor: 

California 

Vermont  . 

Children,  employment  of,  In  ocr^ 
Uin  ckLvupatioi  a  forbidden: 
California 

Iowa 

New  Jersey. 

United  States    . 

Maine     

Cause  of  dlKharRe.      (S«   I>i»- 
cbaiKe,  statement  of  caoaeof. ) 

Children    and    women,    employ- 
ment of,  in  barmomsi: 
Now  Hampshire 

Children. employuentof, In  mines: 
minols 

Indiana. 

Miawurl 

Montana 

Vermont....         

Oregon ,..,..,....,  .. 

fhildn'n    and    women,    employ- 
ment of,  iu  mines: 
Indiana 

PrnninrlTania 

West  Vli^lnla.. 

Chlldrrn.      nnnlovment     of.     In 

IllinoU 

1077  B       street  trades: 

MliBoiirt 

lOBS 
711 

»>| 

2QQ,20B  1 

New  York    

Children  and  women,  hoan  of 
labor  of: 
If asaacbusetta .           .  . 

Children,  hiring  out.  to  support 
parents  In  Idlcnen: 

Children,  eamtncB  of.    (Srt-  Ram* 

llini  of  minora. ) 
Children,    cmploymem    of,    •«« 

limit  for: 
California 

Louisiana 

M(«ri«rippt                      ,      , 

North  CaJoHna 

Chiidren.  houiaof  laborof: 

Olttiintta             

Pelawarp 

Delaware 

« 

13 

4 

694 


BULXiETIir   OF   THE    BURBAU    OF   LABOB. 


OumulaHve  index  o/  labor  laum  and  decUion*  rOoHng  (Aereto— Contlxmed. 


Children,  bount  of  tabor  of— Con- 
cluded. 

Indiana 

Maitaach  usetts 

New  Hampshire 

New  Jerncy 

I'enniiylvania 

Children,  nlKht  work  by: 

CaltfornitL 

HafiSftcliusctts 

Michigan 

Oregon 

Pennsylvftnta 

Rhode  Island 

Vermont 

Chinese,  exclusion,  etc.,  of: 

United  States 

Cl  tUens  preferred  for  employment 
on  public  works: 

Massachusetts 

New  Mexico 

Combinations  to  fix  wages: 

Louisiana 

Conspiracy.      {Set    Interference: 

Intimidation.) 
Contracts  of  employees  with  In- 
tent to  defraud: 

South  Carolina 

Contractors'  bonds.    (See  Protec- 
tion of  wages.) 
Death.    {See  Injuries  causing. ) 
Discharge,  statement  of  cause  of: 

Missouri 

Divorce,  etc.,  statistics  of,  to  be 
procured: 

California 

Earnings  of  minors: 

Wisconsin 

Bigh^bour  day: 

CalllomiH 

Colorado 

Missouri 

Montana 

Nevada , 

Nevada(U) 

New  York(D) 

Porto  Rico 

Washington  (D) .., 

Emigrant  agents: 

Goorgin , 

Hawaii 

North  Carolina  (D) 

Employees,  bribery,  etc..  of: 

Massachuitetts 

Employers'  advances,  repayment 

New  Mexico 

South  Carolina 

Employers'  liability.    {See.  Liabil- 
ity, etc.) 
Empliiyers  to  furnish  names  of 
employeeH  to  offlrialH: 

New  Mexico 

Wyoming 

KntploymtMit  olIit^eH: 

(^aliforniii 

('Hlifnriiiti  (D) 

('onnoctiriit 

MichiKHii 

MdllK'SotH 

Missouri 

New  York 


Bulletin. 


No.      Page. 


«2 

216 

62 

226,226 

«2 

241 

62 

-J44 

62 

266,267 

62 

200 

62 

226 

62 

2S1 

62 

269 

62 

267 

62 

269 

62 

276,277 

67 

n9,720 

67 

706 

61 

1094 

Ohio 

Vlrginifi 

(Ste  nlmt  KiiiiKrniit  iijr»'iu.v, ) 
Exainlliiitiot),  \'U:..  (if  biirlttT!*: 

Omnfcticiit 

KHnHJiv 

Marvliiiiil 

MarylHTui  (I>) 

Ort'irnn  i  III . 

'(D) 


S7 


704 


714 


1092 

828 
281 

829,880 

831 

1092,1093 

685,686 
566 

8M,336 

687,688 
386 


878 
884 


710  ! 


.!  67 
.1  6H 


1098,1094 

714 


1094  1 
1094, 109.'> 

329 
fi93-<;% 

Xi:i 

f.77 
7i:i-71fi 

I  :t7y,:wo. 
{    ;i.s2,  ;tH3 

716 


70:.-707 

t;96-ti9H 
992-994 


Examination,  etc.,  of  hontesboeni: 

Hawaii 

Washington  (D) 

Examination,  etc..  of  plumbers: 

Maine 

Minncflota(D) 

Examination,  etc..  of  stationary 
firemen: 

Massachusetts 

Examination,  etc.,  of  steam  engi- 
neers: 

MasHacbusetts 

Nevada 

New  Hampshire 

Ohio 

Exemption  of  wages  from  execu- 
tion, etc.: 

Alabama  (D) 

Iowa 

Kansas 

Louisiana 

Porto  Rico 

Factories,  etc.,  inspection  of.  {See 

Inspection.) 
Fellow-servants.    (See  Liability  of 

employers. ) 
Fire  escapes  on  factories: 

Iowa 

New  Jersey 

Horseshoers,    examination,  etc., 

of.    (See  Examination,  etc.) 
Hours  of  labor  of  children  and 

women.    {See  Children,  etc.) 
Hours  of  labor  of  drug  clerks: 

California 

Hours  of  labor  of  employees  in 
bakeries: 

New  Vork  (D) 


Hours  of  labor  of  employees  In 
mines,  smelters,  cic: 

Colorado 

M  ifwouri 

Montana 

Nevada (D) 

Hours  of  labor  of  employees  on 
railroads: 

Arizona  (D) 

Indiana 

Kansas 

M  Issouri 

Hours  of  labor  on  public  roads: 

I  iidiana 

Hours  of  labor  on  public  works: 

California 

Montana 

Nevada 

Porto  Rico 

ImmfKraMon,  regulation,  etc.,  of: 

United  States , 

InJuricH  cauNlng  death,  right  of 
action  for; 

Aliibiiiim  ( I) ) , 

MiH.Honrl , 

Novudu 

liiiuries,  per84)nnl.  rlKht  of  action 
for: 

Ni'Viidii , 

Inxpt'clioii  (if  facuiricN: 

('oiuK'ctunit , 

Miirylmiri  ([>) 

MHssiu'husett-^ , 

NfW  .llT«»'V 


62  334 

58  I      994,996 


61 


59 


1065 


1087,1068 


1087,1068 
667.586 
690.591 
878.879 


6» 


562,668 

60  I      712 

61  t  1063 
67  I  704 
60  .      886 


62 


^ 


712.711 

loie-iou 


Ni'w  York 

RlHHlcI.slaml 

Wa.«)iiiij,'t"n  (\)} 

InsiK'clioii  i>f  sicimi  ImilcrN: 
Mu«^;i<'hiisftiH 

InHtK'ctioii  iif  siciim  vi'ssi'l--*; 

New  ilHiii|iHliiri' , 

United  HUUCM 


60  ! 
pi 
\62 


686-706 
840-856 


1092, 1096 
686, 666 


694.696 

677 

1062.1088 

1069 

577 

329,  aao 

686,686 
686 
885 

720 


995-998 

1090. 1091 

588 


588 

332 

999-1002 

711 

1013-1019 

f  712.713, 

I  715-718 

713.  714 

990-992 

S?!.  322 

1089 

690. 591 

718-720 
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iDspccton,  f^tory: 

lOWK 

New  Jeney 

(ihlo 
Insiteclon.  mlDC; 

Illinois 

Indiana 

Mlchiitan 

Minneaou 

Inipectora,  imllnMd: 

Illlnaiii , 

Insuranro.  niu^ldctit: 

Illinois 

Iiuninuice.  cou[>i-raUTe: 

Maryland  (D) 

lotcrferenct!  wltb  employmeal: 

Illluob  11)) 

WLiConwu  (D) 

IntlmMAtion: 

tkinnwtlcut  (D) 

IntoxlcatinfT  liquor.   (SsrUqoor.t 
Intoxication,    etc.,    iu    ur    about 
miDM  or  Ntnollent: 

Wyomlnif , 

Labor,  burcsu  of.    (Sw  Butmu  of 

labor.) 
Labor  Uay: 

•    Miwtarippl 

Labor   organ liatloaa,  bribery  of 
reprwontativMof: 

New  Vork 

Lftbi.tr   ^rKaalnUonn,    inoorpock- 
tion,  reflation,  etc,,  of: 

MaaftcbUMttt ;, 

Now  HuDpftbin 

Pennsylvania  (D) 

LlablMty  of  cmployen  for  Lnja- 
rica  to  omployeoi: 

(D) 


Anuina 
imnntii 
Indiana  (D). 

lowa(X>).... 


Miaourl 

Montana 

New  York  (D) 

North  Carolina  (D). 
Ohio 

Obio(D) 

Texa«(D) 


of 


Builelln. 


61 


67 


67 


Virginia  (U» 

WaiAilnRton  (D) 

Wivron^n  (D) 

Lf««n*e  lax.  exemption 
f:hanica,  etc,  from: 

Uiiiialana 

Liquor,  sale  of,  to  employee*: 

Hawaii 

New  Hampahlru 

VeroiuiiL 

txtdipng  hotum,  nalian': 

lulled  SUloi 

Uanufaciared  artlclen,  nuuklng: 

Caltfonita 

Marriage,  etc.,  nUtUtlei  ot,  to  be 
proenrra: 

California ,  (a 

Mechanic*,    exemption   of,  trotn  i 
m«nnfartun.-ni'  taxex: 

PhlUpDlnflclandfl '  lU 

Mint-  nipiiatioiui:  i 

Illinoui '  61 

Indiana I  U 

Kansas '  61 


101 


T12 
l,IM 


1076 

&74-A79 

fi'S 

fiftl-5M 

1078 

1075. 1076 

em,mt 

6S^-S5ft 

978-6M 

681 -OU 


low 


712 


718 


710 

fiSS 

1064,1066 


OM.flM 

1076, 1OT6 

06S.969 

1061-1064 

M7-649 

1082 

lOBO.  1001 

riou,iDa6. 

\106»-1061 
M9.fiA0 

2n-an 


B7 


hi 


Mlahi«an 
MLwonri. 
Nrvada. .. 
Oblo 


1066-1066 

SSI 

9S;i.«6 

W0-M2 

W6-968 


70S 

SM.»6 

fiW.fiOO 

71ft 


71fl 

no 


8Hi 


1076-1078 

fS«-577 

10eo-10N2 

678-680 

1(M3 

687 

379 
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MlDL-  ri'KuIa lions— Guncludcid. 

PvnnMylvanlft  ID) 

Wyoming 

Mine  regnUtlotu).     (.<Vr  als**   Ac- 
cldrnbp  in   mines:    InspMlorB, 
mine.) 
Mines,  etc.,  bounof  labor  of  rm- 


,No.] 


&loyets!n.    (SMHouninf  labor.) 
iiv^   etc..   Intoxication  in  or 
about: 

Wyoming 

Ncw»lioy  law: 

New  York 

Payment  of  wages  due  discharged 
emplnytfcn: 

ArkHn««a  (D) 

Payment  of  wages  In  aorip: 

Indiana , 

MlMoari  (D) 

Nevada > 

South  Carolina 

Pavment  of   wages,  modes  and 
tamt-n  of: 

Maryland 

M  ansae  b  use  ttH , 

New  Jersey 

I'vonage: 

United  Htatcs(D) 

Picketing: 

Oolurado 

Plnmhent.  examination,  etc.,  of. 

(Vr  Kxamliuitlon,  etc^ 
pTfference  of  wagefl.    (Sw  Wages 

an  preferred  claims.) 
Priming,     public.     (.See     Public 

printing.) 
I^hftectWm  of  employees  as  mem- 
bers <i(  labor  orgaiLuationju 

Kansas  (D) 

Proteetinn  of  employees  on  bnild- 
inp: 

Kansas 

New  York  (D) 

Protection  of  employees  on  street 
rallwayK: 

DlAtriet  of  Columbia 

LriiilHiana 

Maine 

S^iiith  CaroUna 

Protect  lou  of  wages: 

Ma«sachuaetts 

United  States 

Public  printing  office,  employees 
in: 

Kansas 

Public  works,  preference  of  real- 
dent  laborers  on: 

Maf«achusettii 

New  Mexico 

Public  works,  retention  of  wages 
of  employees  on: 

CaUfomla 

Piibl  Ic  works,  use  of  domestic  ma* 
ic rials  for: 

Mi£s^iuri(D) 

New  Mexico 

Public  works,  racclnation  of  em- 
ployees on: 

Virginia 

Railroad  bridge*,  etc.: 

Vermont 

Railroad  companlut.  llabltl^  of. 
for  injaries  to  employee*.    {Set 
Liablllly  of  enipliivcrr.) 
Railroadii.  height  of  bridgiea,wirHi, 
etc.  overt 

Kansas 

Vermont 

Wyoming 

Raflntadii,  hoars  of  labor  of  em- 

ployLM-fon.    (.^rrHoursof labor.) 

RallnNidii,  illltemief  nipluyeenon: 

t)hio 


Pag*. 


S18.S19 
1096 


109.'> 
2&1 

699,700 

076 
30»4U 

687 
714,716 

704.706 

UI06. 1U87 

1019 

606(098 

aso 


106S.1064 


S30 


716 

708.704 

1084.1085 

714 

711 
717.718 


1088 


708 

lOM 


S30 


f97-eo» 

1094 


717 
71(» 


1083 
7J& 
1D9A 


379 
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Railroads,  aafety  ftpplUnoea  on: 

niinoU 

Ohio 

Vcnnont 

United  8tateit(I>) 

R&llroadii,  stnicturuH  near  tnu^kn 
of: 

Ohio 

Rates  of  wages  o<  cmployeoa  of 
public  printing  office: 

Kanwui , 

Right  of  action  for  injurlcf*.    {See 

injurteii.) 
Scrip.    {See  Payment  of  wagca) 
Seamen: 

United  BUteii 

Seats  for  female  employevH: 

Maryland 

SUtlstics,  oolIeitUon  of: 

Hawaii , 

Steam  bollenk  iniipection  of.    {Hec 

inspection. ) 
Steam    engineers,    examination, 
etc. ,  of.    (See  Kzamlnatlon,  etc. ) 
Btono  worked  within  State,  use  of, 
on  public  works.    (See  iniblic 
works,  USD  of  domestic  materi- 
als for.) 
Sunday  labor: 

HawaU 

MaasachnaettB 

VirglnU 

Sweating  system: 

Maryland  (D) 

MaaMLchusetlJ* 

New  Jersey... 

New  York 


Bulletin. 


No. 


Page. 


i07»-ioeo 

884 

715 
299-809 
369-861 


880,881 
1068 

719 
707 
708 


888.884 

711 
716,717 

999-1002 

lOM 

1016,1016 

716-718 


BoIletiD. 
No.1    Pa^e. 


Telegraph  polex,  size,  height,  etc., 
of: 

Wyoming 

Time  for  meals  to  be  allowed  em- 
ployoce: 

Louisiana 

Time  to  vote  to  be  allowed  em- 
ployees: 

Maiwachusettfl 

Ohio 

Trade-marks  of  trade  unions: 

California 

Nebraska 

New  Jersey  (D) 

New  York 

Vaccination  of  employees  on  pub* 
He  works: 

Virginia 

Wages  us  preferred  ctalmH: 

New  Mexico 

WagCH,  uwlgumcnt  of.    (See  As- 

Kignmciit.) 
Wages,  combinations  to  fix: 

Louisiana 

Wages,  exemption  of.    (See  Ex- 
emption, etc.) 
Wages  of   employccM  on   public 
works,  retention  of: 

CalliornlH 

Wages,  payment   of.      [See  Pay- 
ment, eu*.) 
Wages,  ratCH  of.      {See  Rates  of 

wages.) 
Women  and  children.    (See  Chil- 
dren and  women.) 
Women,  employment  of: 

Michigan 


62 


67 


10B6 


701 


710 
880 


330 
5» 

1006,1007 
716 


717 
1094 


704 


681 


N.. 

' 

Nn. 

2. 

No, 
No. 

3 
4 

No. 

5 

No. 

6 

No. 

7 

No. 

8 

No. 

9 

No. 

10 

No. 

11 

LEADING  ARTICLES  IN  PAST  NUMBERS  OF  THE  BULLETIN, 


Prival*^  and  pnblit*.  ileht  in  the  ITnited  Stat^^t,  hy  (ieorvft*  K.  Holmoi*. 

Em[>l»>y('r  Qud  employee  under  the  (."ommon   law,  by  V.  H,  Olmsteii  aii'l 
S.  D.  Ke»*iKlen. 

The  poor  loloniea  of  Holliind,  Ity  J.  Ilowartl  iJore,  Ph.  I). 

The  mduKtri&l  revolution  in  Ja(>an,  by  William  Elemy  Cnrtiff. 

Notes  concerning  the  money  of  the  V.  S.  and  other  coontries,  by  W.  C.  Hunt. 

The  wealth  and  reoeipta  and  expenses  of  the  T.  fi.,  hy  W.  M.  Steuarl. 

InfiuHtrial  communities:  Coal  Mtniit^  Co.  of  Anzin,  by  W.  F.  Willoujrhliv. 

Industrial  communities:  Coal  Mining  Co.  of  Blanzy,  by  W.  F.  Wjlloughby. 

The  Hweatiiiy  system,  by  Henry  White. 

Convift  labnr. 

Industrial  communities:  Knipn  Iron  and  Steel  "Works,  by  W.  F.  Willoujrhby. 

luduHtriai  oommunities:  Fanunst*>re  Society  of  Guise,  by  W.  F.  Wjllouifhhy. 

C^KipenitivudiHtribution,  hy  Eilward  W.  Bemit*,  Ph.  D. 

Inilastrial  cornnninities:  Variona  communitie?',  hy  W.  F.  Willoughhy. 

KateHof  wages  paid  under  public  and  private  i-on tract,  by  Ethellwrt  Stewart. 

Conoiliatiun  and  arbitration  in  the  l>oot  and  shoe  imlustrv,  by  T.  A.  Ll^rroll. 

Railway  relief  departiuents,  by  Frnurv  R-  Jnhnson,  Pli.  J). 

The  padrone fVHteni  and  pa/lrone  banke.  hy  John  Ki*ren. 

The  Dutch  Si^cietv  lor<ieneral  Welfare,  by  J.  Huward  (iore.  Ph.  D 

Coiiditi'in  i»f  ihe  Negr<:i  in  various  cities. 

Building  and  loan  a.H80ciation8. 

Workeni  at  gainful  occu|>utiuDS  at  censuses  of  1870,  1880,  and  1890,  hy  W.  C 
Hunt 

Public  IttithB  in  Europe,  by  Edward  Museey  Hartwell.  Ph.  D..  M.  D. 
No.  12.  The  itjHpectionof  factoricHand  workshops  in  th**  l'.S.,bv  W.  F.  Willoughby. 

Mutual  rig hUi  anil  dutifS  uf  ftarHiiti  and  children,  guaniiaiiship,  etc.,  under 
the  law,  hy  F.  J.  Stimson. 

Tin*  muuk-ipal  •>r  cmiperative  restanrant  of  Cirenohle,  France,  byC.  O.  Ward. 
No.  13.  The  iintlirarit."  mine  laborers,  bv  <i.  O.  Virtue,  Ph.  D. 
No.  14.  The  Negroes  <if  Farmville.  Va.:  A  social  study,  by  W.  E.  B.  Du  Bois,  Ph.  IK 

Incomes,  wages,  and  rents  in  Montreal,  by  Herl>ert  Brown  Ame«.  B.  A. 
No.  16.  Boartling  homrs  tind  clubs  for  working  women,  hy  Mary  S.  Ferguspon. 

The  tradt^unifvn  label,  by  John  Graham  Brooks. 
No.  10.   .\laskan  gtild  tii-ldsaiid  opportunities  for  capital  and  IalK>r,  by  S.  C.  Dunham. 
No.  17.   Brothfrhriod  relief  luid  insunin^^e  of  railway  emploveec,  by  E.  R.  Johnson, 
Ph.  D.  ... 

The  nations  of  Antwerp,  by  J.  Howard  Gore.  Ph.  D. 
No.  18.  Wagen  in  the  United  Stales  and  Eurooc,  lS7il  to  1S9M.  -^ 
No.  19.  Alaskan  gol< I  Helds  and  opportunities  lor  capital  and  labor,  by  S.  C.  Dunham. 

Mutual  relief  and  bcneflt  associations  in  the  printing  trade,  bv  W.K.  Waudby. 
No.  20.  Condition  of  railway  labor  in  Enrop*',  by  Walter  E.  WcA'l,  Ph.  D. 
No.  21.  Pawnbroking  iu  Europe  and  the  Unite<f  Stat4w,  hy  W.  R.  Patterson,  Ph.  1>. 
No.  22.   Benefit  features  of  American  trade  unions,  bv  E<lward  W.  Bemis,  Ph.  D. 

The  Negni  in  the  black  l>elt:  Some  social  sketches,  bv  W.  E.  B.  Du  Bois,  Ph.  D. 

Wa^.'es  in  Lyon.  France.  1870  to  18SW. 
No.  23.  Attitude  of  women's  clubs,  etc.,  towarri  social  economics,  by  Ellen  M.  Hen- 
rotin. 

The  production  of  paper  and  pulpin  the  U.S.  from  Januar>'  1  to  June  30. 189S. 
No.  24.  Statistics  of  cities. 

No.  25.  Foreign  labor  laws:  Great  Britain  and  France,  by  W.  F.  Willoughhv. 
No.  2tt.  Protection  of  workmen  in  their  employntent,  bv  Stephen  D.  Fe-^sencleJi. 

Foreign  labor  law.**:  Belgium  and  Switzerland,  by  W  .  F.  Willoughby. 
No.  27.  Wholesale  prices:  1890  to  1899.  by  Roland  P.  Falkner,  Ph.  D. 

Foreign  Iai>r»r  laws:  Germany,  by  W.  F.  Willoughby. 
No.  28.  Voluntary  conciliation  and  arbitration  in  (ireat  Britain,  hy  J.  B.  Mcpherson. 

System  of  adjusting  wages,  etc.,  in  certain  rolling  mills,  by  J.  H.  Nutt 

foreign  labor  laws:  Austria,  bv  W.  F,  Willoughby. 
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No.  29. 

.No.  ao. 

No.  .MI. 
No.  32. 

No.  33. 

No.  'A4. 

No.  35. 
No.  »ti. 
No.  37. 

No.  38. 


No.  39. 
Nc.  40. 


No,  41. 

No.  42. 

Nu.  43. 
No.  44. 
Nil.  46. 
No.  46. 
No.  47. 
Nn.  48. 

No.  4». 

No.  50. 

No.  ftl. 

No.  62. 

No.  53. 
N<i,  54. 
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No.  AS. 


Tnutji  and  in'liwtruil  oombtnatiom*.  by  J.  W.  Jenlu,  Ph.  D. 

The  Yukon  un'l  Xonie  )eol<I  reJrion»^  hy  S.  C  Dunbftm. 

LuU»r  I>HV.  I'v  Miw  M.  ('.  'K^  (iraffenrieil. 

Tn-ixl  ti(  waifiv  from  IMUl  to  ISHKt. 

HtatiftticH  of  eiliiw. 

Fi>rt'igii  UlM»r  lawn;  Vnrioiifl  Kiiropf«it  (;(Hintriee.  by  W.  F,  Wjlloui^hbjr. 

I^ttvrnietit  of  imttiHtrial  (-'iiMlitiunnt,  by  V.  H.  OluiHteiJ. 

Prcwiil  HUtUH  of  t'tti]i\uvvTv'  lial)ility  in  the  l^  S.,  by  H.  D.  Feawenden. 

Comlilioii  of  rnilKuy  lblK>r  in  Italy,  by  Dr.  Luici  Kinauiti. 

AoiiltMitH  to  labor  a/*  nvulatt'il  by  Ihw  in  lbi«  v.  H,,  by  W.  K  WillooKlil'y- 

l*rir«*H  of  i^oninifMiilit'H  und  rnUM  of  watfes)  in  Miuiila. 

Tim  NVjtriK'Mof  Samly  HpriiiK,  Md.;  AwH-ial  htufjy,  by  W.  T.  Tbon».  I'll.  l>. 

Tlnf  UritiMli  workmcnV  coiii|>en8atirin  Hft  and  ixs  operation,  by  A.  M.  Ix»v*. 

Furei^n  lal>or  lawn:  Aufitraliutla  and  Caiuulu,  by  W.  F.  Willntigiiby. 

Th(5  BritiAh  couMpirac'.y  and  protection  of  iirofM^rly  act  and  iu*  o|>eration,  by 

A.  M.  Ixiw. 
Labor  conflitious  iu  Porto  Kioo,  by  Axel  Ames,  M.  1>. 
Sorial  ri'onoiMi<-«  at  the  PariH  Kx[>omtion.  by  Prof.  N.  P.  (iilman. 
The  workmen'r*  (H>ui|i«*nHaliiin  a<-t  of  Holland. 
Cooporativf  conununiticfl  in  the  ITniUMl  8tat««,  by  Rev.  Alexmndrr 
Thu  Ni-KT'i  liindlicjlder  of  <«'orKia,  by  W.  E.  B.  Uu  iU^w,  Ph.  I). 
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William  Taylor  Ttiom,  Ph.  D. 
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by  Ib-nry  .1.  llurriH,  Ph,  U. 
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Ijilwr  londitionH  in  Cul»,  by  Victor  S.  Clark,  Ph.  D. 
Hwf  priri'--,  by  Fred  C.  Croxton. 
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Lal*or  rondition^  in  Cnlia. 
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Faiturv  fiuitilulioii  and  hilxtr  proti'ctinn.  bv  C.  F.  W. 
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Wagt-M  in  the  I'nitcd  St4itu«  and  Kurupe,  18t»0  to  19()3,  l»v  O.  W.  W.  Hanger. 
C-oHt  iif  living  and  retail  i»ri<-eH  in  Ihel.'.y.,  IWH)  to  11103,  J»y<i.  W.  W.  Hanger., 
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C05DITI0IIS  OF  LIVIKG  AMONG  THIE  POOR. 

BY   S.  E.   FORMAN. 

INTRODUCTION. 

This  article  gives  the  results  (if  an  inquiry  into  the  conditions  of 
Uvinfj^  which  prevail  amonp  the  poor  of  the  District  of  (\*himbia,  and 
is  based  upon  data  contained  in  the  household  accounts  of  nineteen 
families  which  were  secured  for  the  puq^ose  of  tlio  investigation  and 
which  arc  herewith  published. 

The  article  docs  not  give  an  account  (jf  the  living  conditions  which 
prevail  among  paupers  or  among  those  who  have  reached  the  lowest 
stages  of  destitution.  It  is  impossible  to  secure  accurate  statements 
of  househoki  expenses  from  families  wholly  submcrgetl  h^'  poverty, 
and  J  m<ire(>ver,  the  conditions  of  existence  of  people  of  this  clas,s  do 
not  admit  of  such  treatment  as  was  contemplated  by  the  in<|uiry. 
The  report,  however,  does  profess  to  earn,*  the  investigation  as  far 
down  the  scale  of  adversity  as  it  is  practicable  to  go.  The  financial 
historj'  of  a  household  is  a  very  considerable  affair,  an<l  hefiire  one 
can  hope  to  get  a  statement  of  expenses  that  even  approaches  accu- 
racy" there  must  be  certain  favorable  conditions  to  start  with.  There 
must  be  auflicient  intelligence  in  the  household  to  keep  a  correct 
account  of  the  financial  transactions  as  they  tjccur.  There  must  be 
honesty,  otherwise  the  items  of  the  budget  would  be  falsified.  There 
must  be  willingness  to  cooperate  with  the  investigator,  and  this  implies 
a  certain  good  will  toward  the  world.  There  must  bo  sobriety, 
industry,  and  morality.  Intemperance  or  idleness  or  vice  in  a  family 
would  be  almost  certain  to  detract  from  the  truthfulness  of  the 
account.  All  these  conditions  must  be  complied  with  before  a  correct 
budget  can  be  securedj  and  it  is  seldom  indeed  that  they  are  all  found 
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to  oxist  in  a  family  that  is  in  tlio  lowest  depths  of  poverty.  Fruitfii 
investigation,  nevf^rtheloss,  is  possible  in  funiilios  that  have  sunk  to 
the  poverty  line,  or  tliat  are  very  close  to  it,  and  it  is  along  the 
povorty  line,  sometimes  above  it,  sonietimos  Itelow  it,  but  never  ven' 
far  from  it,  that  the  presL^nt  inquiry  has  been  conducted.  Every 
family  included  in  the  study  was  leading  a  hand-to-mouth  exifitenc45. 
In  everj'  case  the  (expenditures  exat*tly  equaled  or  slijjhtly  exc^e<ie<i 
the  income,  and  in  hardly  any  case  would  it  have  been  possible  by 
the  shrewdest  management  to  have  saved  any  money.  Every  family 
was  visibly,  palpably^  actually  poor.  The  loss  of  a  day's  wages  would 
have  caused  keen  embarrassment,  the  loss  of  a  week's  wages  would 
have  meant  serious  discomfort^  if  not  suffering,  while  the  loss  of  a 
month^s  wages  would  have  resuhetl  in  an  enforced  appeal  to  charity. 

In  order  that  the  reader  may  get  a  clearer  notion  as  to  the  region 
of  societj*"  in  which  the  intjuiry  was  conducted,  a  brief  description  is 
given  of  each  of  the  nineteen  families  from  which  budgets  were  secured : 

Family  Nt>.  I. — Ten  in  family — husband*  wife,  an  aged  aunt,  and 
seven  chihlren  of  the  following  ages:  8,  6,  5,  4  (twins),  2,  fy.  The 
husband,  about  30  years  of  age,  is  the  only  wage-earner  and  is 
a  coal  heaver.  His  income  varies  from  $9  to  $12  a  week.  P'^ood- 
consuming  i>ower,  5.45  adult  males.  Occupy  a  two-story  four-room 
frame  building  in  the  neighborhood  of  tlie  gas  works.  The  rooms 
an'  of  nuHlium  sisse.  The  houae  has  no  conveniences,  and  water  ia 
brought  from  a  distance.  Both  house  and  surroundings  are  insani- 
tary.    Rent,  $8.5U  a  month. 

Family  No.  2. — Four  in  family — husband,  wife,  and  two  children, 
aged  12  and  11.  The  husband,  of  middle  age,  is  a  janitor  for  a  church. 
Ilia  income  h  $36  a  month.  Food-consuminfj  power,  3.7  adult  males. 
Occupy  three  rooms  of  the  second  sttiry  of  a  building,  the  lower  floor 
of  which  is  used  for  other  purposes.  Rooms  quite  large  and  airy. 
No  running  water  in  the  house.  Conditions  barely  sanitary.  House- 
wife is  a  care  taker  of  the  building,  mid  the  rent  is  $2  a  month. 

Family  No.  3. — Seven  in  family — husband,  wife,  and  five  children 
of  the  following  ages:  25  (man),  10,  14,  12,4.  The  husbami,  of  middle 
age,  works  for  a  construction  company.  His  wage^  are  $2  a  day,  but 
he  loses  many  days  on  account  of  ba<l  weather.  A  girl  of  16  works  in 
a  restaurant  and  brings  in  a  little  money.  Food-consuming  power, 
6  adult  males.  Occupy  a  dilapidated  two-story  frame  building  on 
the  outskirts  of  the  city.  The  house  has  three  ^H^ms  of  medium  size 
and  a  shed  which  may  be  used  as  a  summer  kitchen,  but  the  dwelling 
is  insanitary  in  every  j)articular.  Water  is  brought  fronj  a  distance 
and  is  exceedingly  hard  to  get  in  cold  weather.     Rent,  %5  a  month. 

Family  No.  4.— Seven  in  family — husband,  wife,  and  fivv*  children  of 
the  following  ages:  24,  12,  S,  6,  4.  The  husbami,  an  elderly  man,  and 
ohlest  son,  a  man  of  24,  work  with  shovels  at  the  rate  of  $1.50  each  a 
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day.  Regularly  employed  in  good  weather.  Food-<:onsuiiung  power, 
6.35  adult  males.  Otx'upy  two  first-fliK»r  back  nxuns  and  two  hasp- 
ment  rooms  of  a  building,  Tlie  front  room  on  the  first  lloor  is  used  as  a 
store.  The  house  has  no  conveniences  and  the  conditions  are  insan- 
itary'.    Rent,  $7.50  a  month. 

Family  No.  />. — Seven  in  family — husband,  wife,  and  five  children 
of  the  following  ages:  15,  9^  7»  3,  y',.  Tlie  husband,  of  middle  age,  is 
a  teamster  and  is  quite  regularly  employed.  His  wages  are  $9  a  week. 
The  oldest  child,  a  girl  of  15,  works  occasionally  in  a  box  factory, 
receiving  %2  a  week.  Food-consuming  power,  4.G  adult  males.  Oc- 
cupy a  two-story  frame  building  with  six  small  rooms,  far  out  on  the 
outskirts.  The  house  is  out  of  repair,  has  no  conveniences  of  any 
kind,  and  is  altogether  insanitary.  Water  is  brought  from  a  distance. 
Rent*  S7  a  month. 

Family  No.  6. — Seven  in  family — widow  and  six  children  of  the 
following  ages:  16,  14,  12,  9,  7,  2.  The  mother  is  acharwoman  in  the 
service  of  the  Government.  Her  regular  wages  are  $2(1  a  month,  but 
her  hours  of  labor  permit  her  to  earn  some  extra  money  in  private 
families.  Boy  also  works  and  brings  in  several  dollars  a  week,  but 
amount  is  very  irregular.  Food-consuming  power,  5.25  adult  males. 
Occupy  a  small  two-story  frame  buihiing  \\ith  four  rooms  of  medium 
size,  located  on  the  outskirts.  The  house  la  not  kept  in  repair  and 
is  insanitary.     Rent,  15  a  month. 

Family  No.  7. — Six  in  familj' — mother  and  five  children  of  the  fol- 
lowing ages:  15j  13,  10,  S,  fi.  The  mother,  who  has  been  practically 
deserted  by  her  husband,  takes  in  wa.slung  and  earns  about  $4  a 
week.  The  oldest  child,  a  girl,  earns  $4  a  week.  Food-consuming 
power^  4.6  adult  males.  Occup}'  a  small  two-story  frame  building 
on  a  narrow  street.  The  house  has  three  rooms  of  moderate  size,  no 
conveniences^  and  can  hardly  be  said  to  be  sanitary.  Rent,  $6  a 
month. 

Family  No.  <s. — Eight  in  family — husband,  wife,  and  six  children  of 
the  following  ages:  14,  13,  11,  6,  5,  3.  The  husband  died  and  baby 
w^as  bom  during  the  time  between  the  first  and  second  periotis  of 
this  investigation.  Husband  was  a  painter  by  trade,  but  the  odor 
of  the  pamt  became  so  offensive  that  he  was  comi>elled  to  abandon 
his  trade  and  work  as  a  laborer  at  $1.52  a  day.  Upon  the  death  of 
the  husband  $500  life  insurance  was  received,  and  from  this  the 
family  was  living  during  the  second  period.  Food-consuming  power, 
5.21  adult  males.  Occupy  a  two-story  frame  dwelling  located  in  a 
good  neighborhood.  The  house  has  five  rooms  and  no  conveniences, 
but  may  be  said  to  be  fairly  sanitary.  It  is  owned  by  the  tenants, 
but  is  mortgaged  to  its  full  value. 

Family  No.  9. — Nine  in  family — husband,  wife,  and  seven  children 
of  the  following  ages:  17,  15,  13,  12,  9,  7,3.     The  husband,  of  middle 


nft^,  ia  &  laborer,  eanunj;99  a  we^k.     The  two  ^rls  of  17  and  1-5  earn 
lopclluT  $6   a  weok,     Food-ronsuniinfr  power,   7.15   adult    nial 
Ocrtipj  a  two-stor^'  brick  dwelltDf?,  well  located.     The  house  has  fottr 
jfood-flized  riMiiiis,  l>ut  ther«^  an*  no  conveniences   of  anj  kind  an 
the  houM^  M  inBanitark'.      Rent,  $12.50  a  month. 

Family  No,  10. — Colored.    Fire  in  family — husband,  wife,  and 
children  nf  the  folhiwinf:  nj^ea:  17,  14,   13.     The  husband,  an  elde 
man,  Ia  a  ra^  picker  and  junk  gatherer  and  earns  from  $4  to  $5  a  week. 
The  wife  takes  in  waidiin^  and  earns  $2  U)  %S  &  week.     Food-consum- 
ing power,   4.6  adult   males.     Occupy  a   two-story  frame   huil 
located  in  an  alley.     It  has  four  rooms  of  moderate  size.      The  h 
hn»  no  conveniences  and  is  insanitary.     Water  is  brought  from  a  dis- 
tance.    Ri'nl,  $5  a  month. 

Family  No.  II. — Ei^^ht  in  family — husband,  wife,  and  six  children 
of  the  following  ages:  16,  12,  10,  8,  6,  and  a  baby.  The  husband,  uf 
middle  age,  is  employe<l  as  a  laboror  in  hridpe  construction.  His 
wa^^  are  $12  a  week,  but  work  is  irre^lar.  The  oldest  child,  a  boy 
of  16,  earns  $4.50  a  week.  Food -consuming  power,  5.8.5  adult  males. 
Occupy  three  good-size<i  rooms  of  the  second  storj'  of  a  building,  the 
first  story  of  which  is  usod  as  a  grocery  store.  There  are  no  conven- 
iences and  the  house?  and  its  surroundings  are  thoroughly  insanitary. 
Rent,  $1 1  a  month. 

Family  No.  12, — Six  in  family — husband,  wife,  and  four  children  of 
the  following  ages:  7,  4,  2  (twins.)  Tho  husband,  a  young  man.  is  a 
gkilli'd  laborer  in  street  paving.  His  wages  are  $1.75  a  day,  but  work  is 
irrcguliir  on  accounL  of  had  wcatljer.  Food-consuuiinjr  power,  3.35 
adult  males.  Occupy  a  two-story  frame  building  with  four  rooms  of 
moderate  size,  located  fur  out  in  the  outskirts.  Tlie  house  is  out 
of  re[»iir,  has  no  oonveiii(*nceH,  an<i  is  in  all  re.spccts  insanitary.  Rent, 
$4  a  niiHith. 

Family  No.  13. — Four  in  family — widow  and  three  children  of  the 
following  ages;  16,  15,  7.  Tho  mother  is  a  churwomun  rn  the  service 
of  the  (Jovernment,  with  regular  wages  at  S20  a  month,  A  boy  of  15 
earns  S3  u  week.  Food-<^onsuniJng  power,  3.35  adult  males,  Occupy 
a  one-story  brick  building  in  a  desirable  locaHty.  The  house  is  in 
good  repiur,  lins  three  good-size<l  rooms,  but  tfiere  are  no  conveniences 
and  it  emi  Imnify  Ix^  waid  in  he  .sHnitiiry.  Rent.  $s.50  a  month.  Dur- 
ing the  (earlier  piM'linI  of  the  investigation  this  family  occupied  a  house 
fur  which  lliey  paid  SlO  a  month  rent. 

Family  No.  14, — Six  in  family — husbiuul,  wife,  an<l  four  children  of 
the  following  ages:  17,  15,  II,  4.  Tlu*  husband,  of  middle  age,  is  the 
only  wage-earner  and  is  a  teamster.  Ilis  wages  are  Si. 50  a  day,  but 
work  is  irregular,  Food-con.su ming  power,  .'j.^  adult  males.  Occupy 
a  two-story  building  Inrtited  in  un  alley.  The  house  has  four  small 
ns.  There  are  no  convenien<'es,  and  both  the  house  and  its  sur- 
Uags  are  Jitsaiiitiiry.     Ueul,  %1.'A0  fti  wv^wW 
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Family  No.  15. — Six  in  family — husband,  wife,  and  four  children 
of  the  following  ages:  11,  K,  6.  and  a  baby,  Thr  liusban<l,  a  j'oung 
man,  is  the  only  wage-earner  and  is  a  tinner.  Ills  wages  are  $2.50  a 
day,  but  he  finds  it  ijnpossible  to  get  regular  work.  Food-consuming 
power,  1.1  adult  niaJes.  Ocrupy  a  two-story  building  of  four  rooms 
very  unfavorahly  located.  The  house  is  in  a  shamefully  ililapidated 
condition  and  is  so  insanitary  as  to  be  a  disgrace.  Water  is  brought 
from  a  distance.     Rent,  $5  a  month. 

Family  No.  16. — Seven  in  family — husband,  wife,  and  five  chiltlren 
of  (he  following  ages:  II,  S,  Ft,  8,  and  a  baby.  The  husband,  of  mid- 
dle age,  is  a  skilled  laborer.  He  receives  $2  a  day  and  work  is  quite 
regular.  In  ad(btion  to  the  husband's  earnings,  the  wife  makes  a 
little  money  now  and  then  by  sewing.  Food-consi^niJng  power,  4.25 
adult  males.  Occupy  a  two-story  brick  dwelling  well  located.  The 
house  has  four  small  rooms  and  no  conveniences  and  is  insanitary  in 
every  particular.  Water  is  brought  from  a  distance.  Rent,  87.50 
a  month. 

Family  No.  17, — Four  in  family — husband,  wife,  and  two  children, 
one  4  years  of  ago  and  the  other  a  ha}>y.  The  Imsband,  a  yoimg 
man,  is  the  only  wage-earner  and  is  a  laborer  at  $2  a  day.  His  work 
is  irregular,  an*l  lie  earns  an  average  of  from  $7  to  $10  a  week,  Food- 
consuming  power,  2.45  adult  males.  Occupy  a  two-story  brick 
building  located  in  an  alley.  The  lu>use  has  four  small  rooms,  but  no 
conveniences  and  can  not  be  said  to  be  sanitary'.     Rent,  $2  a  week. 

Family  Xo.  IS. — Six  in  family— husband,  wife,  antl  f<nir  cliildren 
of  the  following  ages:  10,  8,  6,  3.  The  husband,  of  middle  age,  is  the 
only  wage-earner  and  is  employed  as  a  clerk.  His  wages  are  $12  a 
week.  Food-consuming  power,  3.05  adult  males.  Occupy  a  two- 
story  brick  building  fairly  well  located.  The  house  has  five  rooms, 
water  in  the  kitchen,  no  bath  tub,  but  is  sanitary.  Rent,  $14  a 
month. 

Family  No.  19. — Colored.  Seven  in  family — husband,  wife,  anil 
five  children  of  the  following  ages:  14,  7,  6,  4,  Ij.  The  husband,  a 
young  man,  is  a  laborer  in  a  flour  mill.  His  wages  are  $9  a  week 
and  employment  is  quite  regular.  The  wife  takes  in  washing  and- 
thereby  adds  considerably  to  the  income.  Food-constjming  power, 
4.5  adult  males.  Occupy  a  two-story  frame  building  well  located. 
The  house  has  four  small  rooms  but  no  conveniences  and  is  not  sani- 
tary.    Rent,  $10  a  month. 

An  examination  of  the  al)ove  details  shows  that  the  report  deals 
witli  a  normal  and  with  a  very  large  segment  of  society.  The  people 
the  intimate  facts  of  whose  domestic  economy  are  herein  set  forth 
are  representative  of  the  thousands  of  other  people  in  the  District. 
Taking  the  country  over  they  are  representative  of  millions  of  honest 
industrious  citizens  who  help  to  make  the  world  around  us  the  pleas- 
ant place  it  ia. 
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TJiG  budgets  in  most  instanres  cover  tho  pxpondituros  of  (ivo  wee! 
three  weeks  in  summer  (or  at  least  earl}-  enough  in  the  fall  so  that 
no  fire  for  heating  was  reqxiired)  and  two  weeks  in  winter.  In  one 
in8tan<'e  the  inquiry  extended  over  a  period  of  only  four  weeks,  two 
weeks  in  summer  and  two  weeks  in  winter.  The  aceounta  of  the 
individual  families,  as  given  in  the  detailed  t&ble  (p.  634,  et  seq.), 
show  the  amount  expended  day  by  day  for  eaidi  article  purcliasecl. 
They  are  thus  subHtantially  exact  reproductions  of  the  original 
budgets.  For  purposes  of  otnnparison  and  study  the  expenditures 
appear  in  the  table  under  twelve  heads:  (11  Breads  and  breadstuffs; 
(2)  meats;  (."{)  vegetublen  and  fruits;  (4)  milk,  butter,  and  cheese; 
(5)  groceries,  etc.;  (6)  clothing;  (7)  fuel  and  lighting;  (8)  furniture 
and  ut-ensils;  (9)  rent;  (10)  insurance;  (11)  iniscellaneous;  (12)  pay- 
ment  on  debt. 

Iti  addition  to  the  ileiailed  tabulation  a  summary  of  expenditures  of 
each  of  (he  nineteen  families  luis  lu^en  prepared  (pp.  694-698).  These 
summaries  give  in  epitome  the  financial  transactions  of  each  week. 


FOOD. 

Obvioualy  the  most  important  element  in  the  family  expense 
account  of  the  poor  is  the  food  element.  The  rent  may  fall  in  arrears, 
the  purchase  of  clothing  may  be  postponed,  t!ie  body  may  even  con- 
tinue to  shiver  with  cold  until  there  is  money  for  fuel,  insurance  policies 
may  lapse,  but  the  purchase  of  food  must  go  on  continuously. 

A  study  **f  the  ftiod  element  in  the  budgets  soon  brings  to  view  wide 
fluctuations  in  the  amount  expended  week  by  week.  Below  is  a  table 
showing  the  total  amount  spent  for  food  by  each  family  each  week 
during  the  investigation: 

TOTAL  EXPSMDITl  KE  FOR  FOOD  DURINO  EACH  WBEK,  BY  7AUILISB. 


Fmmaj, 

rmt 
week. 

Seoond 
week. 

Third 
WBok. 

Foiirtji 
week. 

Fifth 
wwik 

No.  1 

Ift.Sl 
0.00 
6.77 
4.A7 
3.7» 
fi.OO 
6.3« 
6.U 

t7.63 

3.m 

8.A& 

con 

3.W 
4.90 
4.«0 
6.82 
2.S5 
4.92 
4.04 

•6.77 

6.M 
0.44 
3.94 
6.70 
4.04 
4.S6 
6.16 
J  7. 09 
4,fiD 
8.4D 
6.49 
3  SI 
3.93 

a.ge 

4.23 
3.24 
3.82 
6.74 

»ft.00 
3.91 
6.39 
4.39 
3.sn 
6.70 
6.2S 
0.30 
R.tG 
4  25 
li.64 
O.OO 
«4.W 
3.H7 
4.23 
6.05 
2.24 
3.16 
4.13 

f7.M 

4.7a 

«a.fi6 
a. 30 

4.00 
6.00 
6.80 
6.10 
0.77 
4.73 
0.83 
6.18 
4.24 
4.03 
3.27 
6.07 
3,14 
3.60 
6.69 

t8.S7 

No.  2 

4  07 

No.  3 

2  46 

No.  4 •. 

3.71 

No.  6 

3.0 

No.  tt „,, ..., 

4  fl7 

No.7                      

5  tt 

No.  8.... :.... 

8  U 

No.  0 

No.  10 

4  21 

No.  11 

S  87 

No.  13 

0  60 

No.  13 

6.00 
4  M 

No.  X4 .'. 

No,  Ifi , , 

•  t  74 

No.  10 

6.70 

No.  17 

No.  18 

2.4B 
2  60 

No.  IV , 

6  OS 

a  Not  Inclncllng  66  paid  on  debt  lor  grocvrtu  not  oonsomtd  darlnf  Ihe  pariod. 

*  Not  wporloa. 

c  Not  InrliiilInK  3^1  B I  piiitl  on  debt  for  gmoerioi  not  oonsuiiied  during  the  period. 
d  Not  Incliiriing  14  p^tiil  on  debt  for  grooerlra  TMit  eonauniM  during  Uie  penntl . 
'  Id  tbe  luitt  week  a  duujitlon  ol  lood  «u  TWAytA  \>7  \.Ya  laxck?^-) . 
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What  is  the  pxplanation  of  these  ^eat  diflferences  in  food  expendi- 
ture? How  can  the  fact  be  accountwl  for  that  family  No.  1,  for 
example,  spent  $5.31  for  food  in  the  first  week  of  the  investigation  and 
$8.57  during  the  last  week?  In  this  instance  the  explanation  is  the 
very  simple  one  that  in  the  first  week  the  wage-earner  was  idle  ahout 
half  the  time,  while  in  the  last  week  he  was  employed  every  day.  In 
the  case  of  family  No.  2,  why  was  there  a  fall  from  S5.86  in  the  second 
week  to  $3.91  in  the  third  week?  Because  in  the  third  week  the  rent 
fell  due.  Why  in  the  hudjret  of  family  No.  3  is  there  the  great  differ- 
ence between  ?6.77  in  tlie  first  week  and  $2.1.5  in  the  last  week? 
Because  in  the  last  week  the  rent  had  to  he  paid  and  a  pa>Tiient  of  $6 
upon  an  old  del>t  had  to  bo  made,  and  furthermore  the  waj^e-eanier 
was  idle  part  of  the  time.  Thus  we  mip;bt  go  through  the  accounts  of 
every  family  and  fuid  that  any  considerable  decrease  in  food  expendi- 
tures was  almost  always  due  to  the  payment  of  rent  or  some  financial 
stress  of  the  week. 

What  is  the  real  effect  of  these  fluctuations  upon  the  bodily  nourish- 
ment of  the  families?  It  does  not  necessarily  Jollow  that  because  a 
smaller  amount  is  spent  for  food  inone  week  than  in  another  a  smaller 
amount  of  nourishment  is  purchased.  Ten  cents'  worth  of  stew  beef 
at  5  cents  a  pound  yields  far  more  nutrition  than  10  cents'  worth  of  the 
more  expensive  tenderloin. 

The  following  table  shows  how"  little  the  nutritive  value  of  food 
depends  upon  the  price  paid  for  it: 

AHOUNT  OF  VARIOUS  ARTICLES  OF  FOOD  PURCHASABLE  FOR  10  CENTS  AND 
EQUIVALENT  IN  CALORIES  OF  BNEUGY. 

[From  tho  N*w  Interuatlorukt  Encyclopi>dU.  article  on  "Food."] 


Article  of  food. 


2 

Com  meal,  at  2)  cvnci  por  poand 

Wheat  floor,  at  Scents  per  pound 

OatraoU.  at  4  eentu  per  pound 

Beant.  white,  dried,  at  Scents  per  pound 
Pork,  tat,  salt,  at  12  c«Dts  per  pound. . . . 

Sufiar,  at  Ocont«  per  pound 

Wn^at  bread  (loaf U at  Scents  per  pound. 

RUse,  at  8  cents  per  pound 

Potatoea,  at  90  cents  per  bushel 

Beef,  stew  meat,  at  5  cwnts  per  pound 

n»fc»,  at  Ifi  cents  per  pound 

Butter,  at  30  centa  per  pound 

Roust  pork,  lotn,  »£  12  cents  per  pound.. 

Smoknj  hum,  at  18  cents  per  pound 

Milk,  at  7  LTjila  per  quart 

Bcfl,  round,  nt  I^c^nts  per  pound....... 

CabbaK<^  At  S^cpnls  per  pound 

Egifs.  at  24cent4  per  dosen 


Amount  of  food  mate- 
rial parcbaoable  for 

10  cents. 


i 


Tlie  small  amount  availahlp  for  the  purchase  of  food  in  each  of  the 
families  investigated,  even  in  the  most  prosperous  weeks,  does  not  per- 
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mil  nny  considi»rul)le  infiul«;ence  in  the  more  expensive  foods.  The 
very  nece8sities  of  the  case  would  seem  to  compel  a  certain  amount  of 
conMJderation  of  the  nutritiousnees  as  well  as  the  cost  of  the  food  pur- 
chaHed.  It  inny  he  douhted  whether  any  of  these  families  consciously 
diri'ctetl  their  ptirchasea  with  a  view  to  securing  the  largest  amount  of 
nutriment  for  each  unit  of  money  expended.  A  very  wide  variation  is 
found  in  the  individual  hu<i^ets  in  tliis  respect.  Most  of  the  families 
invrstipited  seem  as  a  rule  tti  liuve  jturchased  foods  wliich,  as  a  matter 
of  fact,  yield  a  lar^e  amount  of  nutriment  for  the  money;  while. 
on  the  iithcr  hand.  Home  of  tlii'  families  seem  to  have  purchased  food 
with  M  lanientahle  disrcKuni  of  food  values.  This  latter  is  true  of  a 
few  of  the  families  which  liad  least  tu  spend  for  food,  and  it  is  true  even 
in  the  weeks  wlien  there  wns  the  least  avuilahle  fur  food  expenditure, 
Tluis,  fiiuiily  No.  6,  with  an  averaj::^^  pxpendiluro  for  food  per  adult 
nuile  of  only  9H  cents  a  week,  spent  during  the  five  weeks  $1.80  for 
pii^s  and  $2.2]  fi»r  cake  and  candy,  these  expenditures  heing  about  50 
et^nts  in  excess  of  tlmse  for  meat  during  the  same  period.  This  family 
used  no  rice,  no  oatmeal,  only  H)  cents'  worth  of  com  meal,  and  only  ft 
hair  peek  of  ptitiiioes.  Its  expenditures  for  hakers'  bread  amounted 
til  $7,  iind  r»()  cents  worth  of  Hour  (purchased  in  10  and  20  cent  lota> 
wns  also  uh(mI.  During  the  week  when  its  food  exi>enditures  were 
lo\\esl,  ImiI  :17  cents  was  spent  for  meat,  while  25  cents  was  spent  for 
pii's  ami  .''15  cents  fur  cake  nud  camly.  Tlie  head  of  this  family,  a 
widow,  said  in  explanation  of  her  food  expenditures,  *'  Don't  eat  much 
merits^  enn't  atford  it.*'  Family  No.  S,  with  an  averape  expenditure 
for  food  per  a<lult  male  of  $1.0S  a  week,  spent  %2A\o  for  pies  and  16 
centa  for  cake  and  candy.  In  one  week  when  the  food  expenditures 
were  umeh  reduced  flO  cents  was  spent  for  pies  and  5  cents  for  cake, 
while  only  ■'>'">  cents  wtus  spent  Uyr  meat.  These  instances,  it  should  be 
said,  represent  extreuu^  cases. 

lu  m<tst  of  the  families  bakers'  bread  seems  truly  to  be  the  "staff  of 
life."  Bread  seems  to  hv  baked  in  the  homes  but  very  little;  the  total 
ex()enditures  f<tr  bread,  including;  l)uns,  for  the  I'J  families  was  for  the 
whole  period  .SSU.Ol  as  against  :J12.H  for  Hour.  Of  the  19  families  12 
used  no  oatmeal,  H  no  coni  meal,  9  m)  rice,  and  4  (Xos.  12,  \'A,  1.5,  and 
17)  use<l  neither  corn  nienl  nor  rice.  Family  No.  17  used  no  Hour, 
while  Nos.  3,  14,  and  Hi  purchased  but  1  pound  during  the  period  uf 
five  weeks. 

The  elieaiiiiess  of  an  iirticle  as  food,  however,  is  not  to  be  iletermined 
Hiniply  by  its  cost  at  the  store  and  the  nulnment  which  it  contains. 
Thus  oatmeal,  for  example,  must  be  cookeil  for  half  an  hiHir,  and  this 
it*  considerably  longer  than  is  recjuired  for  the  other  articles  consumed 
for  breakfast  by  tbe  families  under  eonsi^Ieration.  Consequently,  to 
prepare  oatmeal  for  breakfast  would  ordinarily*  take  additional  time 
and  add  to  that  extent  to  the  fuel  bill.     This  is  why  oatmeal  is  not  as 
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chenp  as  mipjht  at  first  appear,  and  why  it  is  not  found  more*  frequently 
in  the  family  Utidpet.  Takinf;  them  all  in  all,  however,  the  foods  con- 
sumed by  the  families  here  investigated  have,  as  a  rule,  high  nutritive 
value. 

What,  it  may  he  asked,  is  the  real  si^nilleance  of  the  (luotuations  in 
the  foo<l  budgets  when  the  matter  of  nourishment  is  considered^  Did 
the  amount  of  nourisJuncMit  whieh  these  families  received  vary  with 
the  amount  of  money  spent?  The  budfjets  show  that  in  most  famihes 
itdid.  A  fall  in  foo<i  expenditure  was  usualt\'  accompanied,  lirst,  by  a 
cutting  down  of  fruit  and  vegetables  (not  inehiding  potatoes),  and 
then,  if  necessary,  by  a  cut  in  the  ^roceri^  and  meat  expenditure.  The 
expenditure  for  bread  and  breadstulTs  was  in  most  cases  |>rarticHlly 
unchanged  in  time  of  stress.  In  onh*  one  case  did  it  appear  that  at 
sucli  a  time  homemade  bread  took  the  place  of  the  bakery  pnxhiei. 

The  following  table  p;ives  the  total  expenditure  for  food  and  for 
bread  and  hreadstulTs  for  each  family  in  the  weeks  of  hif^liest  and  of 
lowest  food  expenditure.  The  per  cent  of  the  expenditure  for  bread 
and  brea<lstufFs  of  the  total  expenditure  for  food  is  also  shown: 

TOTAL  EXPENDITCRE  FOR  FOOD  AND  FOR  BREAD  AND  BREADSTUFFS  FOR  EACH 
FAMILY  IN  THE  WEEKS  OF  U10IIE8T  AND  OF  LOWEST  FOOD  EXPENDITURE. 


Week  of  hlgbr«t  food  cxpendUore. 

Week  of  loveat  food  exponditure. 

Expenditrra  lor— 

Expenditure  tor- 

Famfly. 

Toul  food. 

Bcttftd  Aod  brMdjtnfls. 

Total  food. 

Brtttd  and  bmulataffB. 

AmoDDt. 

Percent 
of  toUL 

AmooBt. 

Perwnt 
of  toUl. 

No.  I 

WW 
000 
6.77 

4.87 
6.70 
B.7fi 

B.2D 
8.  IS 
4.73 

g.nfi 
G.rai 
fi.eo 

4.W 
4.4B 

6.06 
3.34 

4.02 
6.74 

Sl.M 
.M 

.ftfi 

.67 

1.S6 

1.76 

1.24 

1.31 

1.05 

1.05 

1.50 

l.fiO 

1.30 

1.00 

.75 

1.35 

.65 

.49 

-fiO 

18.1 
16.8 

14.0 
14.3 
33.5 
3D. 4 
21.2 
21.1 
24.0 
22.2 
17.3 
22.5 
23.2 
20.2 
lfi.7 

2a. 3 

17.0 

to.o 

10.5 

86.31 
3.91 

2.46 
3.30 
3.63 
4.04 

4.m 

5.10 
6.77 
3.G0 
6.83 
5.49 
3.51 
3.87 
03.27 
4.23 
2.14 
2.56 
4.13 

11.49 

.75 

1.2S 

.63 

.SO 

1.75 

1.32 

1.44 

1.15 

.73 

1.33 

].K> 

1.26 

.00 

0.73 

1.16 

.60 

.76 

.60 

28  1 

No.3 

19.2 

No  a 

61.0 
10.0 

No.4 

No.  6 

14.3 

No.6 

37.7 

No.  7 

27  3 

No.  8 

28  3 

No.  0 

17  0 

No-  10 

19-8 

No.  n 

19.6 

No.  12 

21  0 

No.  13 

35.0 

No.  14 

23  3 

No.  1& 

ci20  1 

No,  16 

27  3 

No.  17 : 

28.0 

No.  18        

39  3 

No.  19 

14  6 

Av^rfrBH , 

5.93 

1.17 

IB. 8 

4.19 

1.03 

34.6 

1 


a  Expendlturrs  for  the  last  week  srp  not  lior«ronsideivd,asin  that  woek  the  family  had  to  aakoatiMi 
aid  and  wasaAAlstftd  by  alargednnatEonnf  food. 

The  table  shows  that  while  these  families  spent  for  all  kinds  of  food 
an  average  of  31.74  more  in  their  most  prosperous  week  than  in  the 
week  of  lowest  food  expenditure,  yet  only  14  cents  of  this  was  for 
bread  and  breatlstuffs.  Bread  and  bread.stufTs  in  the  week  of  highest 
food  expenditure  constituted  19.8  per  cent  of  all  fi>od  expenditures, 
but  in  the  week  of  greatest  stre^is  tlieir  relative  iruyortancc  ^catl^ 
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increased  because  of  the  cutting  down  in  so  many  other  articlps, 
they  constitute*!  24.5  per  cent  of  all  food  expenditure.  This  iiidici 
clearly  the  impor*>anc^  of  those  articles  in  the  poor  man's  food  hill. 
For  the  whole  period  the  oxy>en<liture  for  broad  and  breadstufl's  con- 
stituted '2'2A  per  cent  of  the  entire  food  expenditure,  while  that  for 
meat  of  all  kiiida  constituted  but  30.3  per  cent.  In  three  cases  more 
than  a  third  and  in  one  case  more  than  a  half  of  the  weekly  food 
expenditure  of  the  lowest  week  waa  for  bread  and  breadstulTs.  An 
examination  of  the  food  expenditures  in  detail  imiicates  plainly  that 
the  ilurtuations  in  food  expenditure  mean  preat  dilTerences  in  actual 
nourishment  and  that  during;  those  weeks  when  expenditures  were 
lowest  there  was  not  enough  to  eat.  In  a  number  of  the  families  it  ia 
plain  that  the  food  purchased  was  at  no  time  suffieient  to  provide 
proper  imurishment.  In  nearl3' all  of  the  11*  families  there  are  appear- 
ances at  times  of  excessive  and  injurious  economy  in  food  purchases, 
and  in  iiu»it,  but  not  in  al!»  of  the  cases  in  whirh  tliLs  economy  is 
exeessive  it  is  enforced.  On  the  other  hand,  the  fart  is  plain  from  an 
examination  of  the  food  expenditures  that  the  inadequate  nourish- 
ment secured  is  ni  some  cases  <lu<^  in  no  small  degree  to  a  lack  of 
knowledfje  or  to  a  disregard  of  food  values. 

'I'he  dilTerences  that  appear  in  the  food  budgets  of  the  same  family 
h*nu  week  to  week  are  no  greater  than  the  differences  which  are  dis- 
cl^^s^H^  wluMi  tlic  cx]>enditures  of  one  family  are  x'ompared  with  those 
of  another.  It  is  evi<lent  that  in  comparing  the  fomi  expenditures  of 
different  families  attention  must  be  givt'n  not  to  the  actual  number  of 
persons  in  the  family,  but  to  the  consuming  power  of  the  family,  and 
this  power  must  be  measured  by  a  common  standanl.(**)  In  the 
table  below  the  husband,  or  the  adult  male  consumer,  is  taken  as  the 
unit  of  consuming  pi>wer.     It  is  assumed  as  generally  true — 

1.  That  all  husbands  consume  a  like  amount  of  food. 

2.  That  the  wife  consumes  90  per  cent  as  much  foml  as  the  husband. 

3.  That  a  chilil  hom  1 1  to  1 4  years  of  age,  inclusive,  consumes  90  per 
cent  as  much  food  as  the  husbaml. 

4.  That  a  child  fnun  7  to  !0  years  of  age,  inclusive,  consumes  75  per 
cent  as  much  food  as  the  liusband. 

6.  That  a  child  frtim  4  to  6  years  of  age,  inclusive,  consumes  40  per 
cent  as  much  food  as  the  husband. 

C,  That  a  child  3  years  of  age  or  under  consumes  15  per  cent  as  much 
food  as  tlie  husband. 

ChiMren  1.5  years  of  age  or  over  are  considered  as  adults  so  far  as 
consumptiun  of  fond  is  concerne<I. 

By  means  of  these  equivalents  the  consuming  power  of  each  of  the 
families  investigated  may  be  reduced  to  a  common  basis,  naniely,  the 
number  of  adult  male  consumers.     This  has  been  dime  and  ia  given  in 
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the  following  table,  together  with  the  average  weekly  expenditure  for 
food  per  adult  male: 

AVEKAOE  WEKKLY  EXPENDITURE  FOR  FOOD  PER  ADl'LT  MALE  IN  BACH 

FAMILY. 


[In  thifl  tablo  [wjrmeDU  on  ^ocery  bills  [or  article  not  comumod  durtns  the  period  iDcIuded  In  thti 

InTcotlgntlon  are  omUted.) 

FiunUy. 

PenoDBiD 

liunily. 

N  amber  ol 
equlvulcnl 
Adult  uiala 
consumer*. 

Aventcp 
weeklv  ox- 

pondfture 

for  IoihI 

per  adult 

in*l«. 

No.  1 -... ; 

10 

7 

S.4S 

3.7 

0 

5.35 

4.0 

5. 25 

4.0 

6.21 

7.15 

4.fl 

6.85 

3.35 

a.35 

6.3 

4.1 

4.2S 

2.45 

3.ftS 

4.5 

91.31 

No.S. , , 

1.33 

Ko.3 

.82 

Ko!?":::;:;::::::::"::::::::::::::;::::::;::::::"::;":::;:::::: 

.72 

No.6          . ... 

.93 

No.  6 

.M 

No.  7 ,.*,., 

l.lfl 

No.  8 ♦ * 

1.08 

No.t 

1.01 

No.  10 .,-.. 

.M 

No.  n 

1.38 

No.  12 

1.83 

No.  IS           .     .          ..     ......    ... 

i.n 

No.  14                   - 

.88 

No.  16 

.88 

No.  Ifl.... 

1.29 

No.  17 

1.06 

No.  18 

.83 

No.  1» 

1.12 

Avmn^ , ,   , 

6.5 

4.A8 

l.ON 

According  to  the  above  table  aonio  of  the  familiea  spent  lc9.s  than 
half  as  much  per  adult  male  for  food  as  was  spent  by  other  families. 
Some  families,  it  will  be  remembered,  spent  less  than  half  as  much 
during  certain  weeks  as  in  other  weeks.  But  while  the  expenditure 
per  adult  male  given  above  is  an  average  based  on  the  experience  of 
only  five  weeks,  it  is  believed  that  the  figures  are  representative  of  the 
c*>ndition  of  these  and  similarly  aituatecl  families  throughout  tlie  year. 
Employment  and  consequently  income  are  very  irregular  with  many 
of  the  families,  and  the  expenditure  for  food  as  well  as  that  for  all  the 
other  necessaries  of  life  must  be  adapted  to  the  income. 

The  high  averages  of  the  weekly  food  expenditures  of  some  of  the 
families — Nos.  2,  11,  and  13,  for  example— must  not  bo  taken  as  indi- 
cating a  general  condition  of  prosperity  in  these  families,  for  in  point 
of  fact  there  is  prosperity  in  none  of  them.  In  these  families !  he  children 
are  mostly  boys,  and  everything  must  give  way  to  the  appetite  of  a 
growing  boy.  Consequently  eating  is  of  necessity  the  principal  busi- 
ness of  these  families.  In  family  No.  2, 60.2  per  cent  of  the  income  was 
spent  in  food;  in  family  No.  11,55.4  percent;  in  family  No.  12,  67.7  per 
cent.  This  meant  poverty  in  all  things  but  eating.  In  family  No,  11 
the  boys  were  eating  the  family  out  of  house  and  home;  rent  was  in 
arrears  in  the  latter  part  of  the  period  investigated,  and  there  was  no 
money  for  needed  clothing.     To  save  the  situation  two  of  the  boys 
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were  seui  to  the  imlustrial  school  just  after  the  invest iprat ion 
con<;lude<i.     Family  Nt».   12  is  well  fed  at  the  expense  of  all  oiIm 
de-sirable  thin^.     There  is  no  decent  furniture  in  the  house;  the 
fnmily  is  very  poorly  riad;  the  children  are  not  sent  to  schtH)l  because 
the  family,  for  the  purpose  of  saving  in  rent,  lives  so  far  on  the  imt* 
skirts  and  so  fur  from  a  8<'.boonuuise  that  it  is  not  practicable  to  setMJH 
them  to  school.  ^^ 

There  is  one  other  aspect  in  which  it  is  useful  to  view  the  food 
element,  and  that  is  to  compare  the  cost  of  food  with  the  total  expem 
tures.     In  the  case  of  very  poor  families  such  a  comparison  has  vi 
interest,  for  with  them  comfort  and  decency  and  even  health  its 
depend  upon  what  is  left  after  food  is  bought.     If  two-thirds  or  th 
fifths  of  the  small  income  is  left  after  proper  nourishment  is  provided^ 
there  is  some  chttn<"e  <*f  providing:  adecpinle  shelter  and  clotliing,  bin  if 
Iciis  than  half  is  left  afUr  food  is  bouf^ht  the  family  can  Imrtlly  be  pro 
eriy  housed  and  properly  chwi.     Tlio  tahle  helow shows  the  proporti 
of  totalex[)eiiditures  which  went  for  food  in  each  of  the  families  iiives 
gated  during  the  perio<l  of  five  weeks  covered  by  the  investigation: 


ood 
nd^ 

re^ 


PER    CENT  OF  EXPENDITURE    FOR    FOOD    OP    TOTAL    EXPENDITURES    IN 

FAMILY. 


EAI 


[PftymenU  on  bUls  for  Article  not  ooiuuidmI  duriiut  tbo  period  Included  In  thi»  Invostlgmtlon  &n 

omltUd.) 

F&mlly-. 

Per  coot  of 
pxp«Dditun) 
for  food  of 
total  ax- 
pondlturae. 

FiLmlly. 

Pot  cent  of 
for  food  of 

tolAl  tfS- 

pendtlum. 

No.  1 

N.8 

eo.3 

4S.2 
4».7 
46.A 

SO  .3 

w.s 

US 

«7.2 
44.2 

No.  11 

as.f* 

No.  a 

No.  12 

B7.7 

No.  8 

No.  13 

39.2 

No.  4  

No.  14 

M.2 

No.6 

No.  16 , 

44  8 

No.  <t 

No.  W 

13.1 

No.  7 

No.*l7 

No.  18 

a  -■ 

No.  8 

SJ 

No.  9 

No,  W.. 

SI 

No.  10 

1 

1 

Tlie  above  figures  bring  out  vividly  the  truth  that  the  f^'cater  part 
of  the  earnni^  of  the  ()oor  is  expended  for  something  to  put  into  the 
atuiiiftch.  In  2  (»f  these  families  more  thiiii  two-thirds,  in  S  nu*re  than 
half,  and  in  17  of  them  more  than  4(1  per  cent  of  their  total  expendi- 
tures went  for  foo<i.  Some  of  the  famiHes  that  spent  the  lower  per- 
centages for  food  difl  so  at  the  expense  of  ihe  table  and  as  a  matter  of 
choice.  One  of  them,  No.  18,  wliicli  was  in  arrears  for  its  monthly 
rent  of  $14,  cliooses  to  put  considerably  more  than  one-fourth  uf  its 
total  ex])enditureH  into  rent  anil  ihat  for  poor  people  is  a  ruinous  pro- 
portion. They  wanted  to  live  in  a^rood  hou.se  in  a  fjood  uei^hborhood,^^ 
and  to  do  this  they  were  willing,  they  said,  to  stint  in  the  matter  of^^ 
food.     It  docs  not  appear  that  the  low  percentages  for  food  in  this 
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tablo  arp  indicative  of  pntsjierlty;  the  high  percentages  are,  however, 
in  nil  cases  indicative  of  adversity. 

The  purchases  recorded  in  the  budgets  show  that  the  diet  of  the 
very  i)tx)r  is  conlineil  to  a  few  articles.  Bread,  meat,  potatoes,  coffee, 
an<l  tea  are  the  staples.  Nearly  25  per  cent  of  the  total  expenditure 
of  all  the  families  (nearly  GO  per  cent  of  the  total  food  expenditure) 
was  sjwnt  for  bread  and  meat  alone.  Bread  for  the  most  part  is 
bought  from  the  bakery  at  5  cents  a  loaf  when  fresh.  To  use  home- 
made bread  is  generally  considere*!  out  of  the  qiiestion  because  of  the 
extra  fuel  required  for  !>akinfr'  More  than  half  of  the  faaiities  use 
stale  bread,  wliich  is  bought  for  3  cents  (someiimes  2i  cents)  a  loaf 
when  it  is  2  days  old,  and  at  4  cents  a  loaf  when  it  is  1  day  old. 
Of  the  meats  used  the  most  o<unnu)n  are  sausage,  cheap  stew  beef,  and 
pork.  Round  steak  is  not  iufretjuently  bought,  but  the  choice  cuts 
seldom  if  ever  a]>]>ear.  Only  in  ^  families  is  there  evidence  of  the  use 
of  chickens.  Fish  appears  witli  frequency,  but  oysters  in  only  2 
families.  Tn  5  of  tlie  families  no  purchase  of  eggs  was  fcumd.  Milk 
in  most  of  the  families  is  used  irregularly,  although  7  used  it  daily  for 
the  whole  or  a  part  of  the  period.  In  a  few  cases  it  may  be  said  to  be 
used  scarcely  at  all.  In  all  the  families  butter  is  used  to  a  greater  or 
less  extent,  yet  in  several  of  the  families  weeks  pass  without  butter 
appearing  on  the  table.  Sirup  and  cheap  preserves  and  jellies  seem 
to  be  usetl  largely  in  place  of  butter  as  a  measure  of  economy.  So 
far  as  fruits  are  concerned,  it  seems  that  the  very  poor  have  to  get 
along  with  little,  since  the  weekly  expenditure  for  fruit  of  these  fami- 
lies was  h'vSs  than  2  cents  per  adult  male.  Sixteen  families  spent 
$8.09  for  fruits  of  all  kinds,  but  in  3  of  the  families  no  fruit  of  any  kind 
was  bought. 

The  use  of  fruit  may  be  best  shown  by  the  following  table,  which 
gives  the  number  of  families  bujing,  the  number  of  puivhases,  and  the 
amount  spent  for  each  kind  of  fruit. 

NCUDER  OF  FAMILIES  DUYING  FRi:iT  AND  N'UUBBR  AND  AMOUNT  OF  PURCHA8BS 

OF  EAfU  K.I.\D  OF  FRUIT. 


Kind  or  rmft. 


FamillM 
buying. 


Kumbor 
of  pur- 


Amount 

>p«at. 


Applm 

Bmuuuu 

Cantaloupes. 

Orapw 

Lemona 

Melons 

Orauei 

Poac&M 

Pean 

Pmnca 

Raisins 

Wat«rmo)onB 

Total.. 


Id 


93.33 

.70 
.lA 

.45 
.29 
.36 
.U 
1.33 
.30 
.10 

.ao 


8  00 
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Ap^les^  it  will  be  sef'n,  arc  the  fruit  m<*st  generftlly  tidwi,  12  famiW 
having  made  purchases  to  the  amouut  of  $3.33,  while  6  fa4iiiliee  spcad 
a  total  of  J&J.32  for  jwai-s,  and  4  s|m!ii  (10  ceiiU  fnr  ^rti\tes.     Only  2 
fa«ulii»n  ap|)eiu'  to  havL*  uaed  j)ruin'>.,  u  unily  ronsidored  cti{>wi«Uy  iht 
poor  man's  fruit.    Considering  the  families,  tlie  largest  expendiiuit 
WU8  SI.  10  by  family  Xo,   10^  wliilo  family  No.  9  spent   SK05,  aod 
fKirtily  No.  1 1,  J*Q  cM?nts,     In  0  families  it^e  is  served  v^-ith  6om«  ^Aci^W 
of  n'<^ularity,  but  in  ilfeo  majoniy  af  the  fatnilios  it  is  not  lis^l  at  aUi 
Tolmrco  is  us(m]  in  13  of  the  families,  IhU  in  <inly  2  familios  does  \ht 
exptnuliliuo  for  the  five  weeks  extfod  a  dollar.     Beer  anfl   whfc^v 
]>rai'ticaJly  do  not  appear  in  the  hiid^ts  at  all.     Tlie  almost  conipli^te 
absence  of  (liese  articloy  is  due  to  the  fact  that  families   in  which 
into\-ic4ints  wei^  habitually  used  were  avoided  in  uiakiii^  tlus  investi- 
gation. 

RENT. 

Next  in  importance  to  the  footl  element  in  the  cost  of  livinj^:  of  the 
poor  is  the  elejiieiit  of  rent.  Indeeil,  sometimes  in  the  uijit-<^'r  season 
when  there  is  no  money  for  the  landlord  and  when  ejection  is  tlireat- 
ened  rent  becomes  fully  as  import «nt  a  matter  as  fot>d.  lietween 
freezinf?  ami  starving  lliere  Js  but  little  to  chouse.  There  is  always 
this  diiference,  lu»wcvcr,  between  the  problem  of  providiixg  food  and 
that  of  securing  shelter — when  buyin*:  f«tod  there  is  a  niinitimni  of 
expense  below  which  the  reciuiromeuts  of  physical  natuie  do  not  pcz^_ 
mit  one  to  go,  whereas  when  securing  shelter  there  seems  to  l>e  ofU 
such  limit.  If  the  ex]W'iiditnre  for  fooil  i*;  reduced  imt  little  l>elow  a 
certain  ininiinum,  the  ellicieucy  of  the  kuuian  machine  is  ini{>ttlred;  if 
very-much  reduce<L  starvation  eusue-s.  But  there  can  not  be  said  to 
be  any  fixed  yum  whi<'!i  is  the  mininuim  of  expenditure  for  rent. 
There  semns  tu  be  no  house  tou  cheap,  no  structure^  with  too  sinatl  a 
rental  value,  to  prevent  its  being  used  as  the  habitation  of  liuuian 
beinpjs.  In  the  downward  march  of  poverty,  iherefttre,  the  descent  in 
liousing  conditions  continues  kmg  after  food  conditions  have  rearhetl 
their  lowest  point.  Tho  experience  of  one  of  the  families  investigated 
illustrates  this  truth  very  well.  Thi.s  family  just  l>eforo  the  investig 
lion  began  had  been  paying  a  rent  of  $12  per  month.  At  the  begi 
ning  of  the  investigation  the  rent  was  $V0,  but  when  the  investigatioj 
closed  the  family  had  moved  again  and  was  living  in  a  house  for  which 
it  paid  .Ss.50  per  month.  The  extent  to  which  it  can  continue  lo 
move  downward  in  the  scale  of  rent  paying  is  indicated  by  the  foUow- 
ihg  I  able,  which  gives  the  rents  of  nil  the  families  whose  budgets  vircrr 
investigated,  together  with  the  number  of  jwrsons  in  each  family  and 
the  number  of  rooms  rented : 
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EZNT  PBR  MONTH  PAID  BY  E.\rH  FAMILY.  6IZE  OF  FAMILY.  AND  NUMBER  OF  EOOMS 

RENTED. 


Fsorfly. 

Mvaibor 

ol 
pocaoiu. 

Number 
of 

tbtaxptr 

moath.  , 

Tsmily. 

Number 

or 

Number 
raoma. 

Rrutper 
month. 

No.  I   .... 

10 

2 
J 

a2.00 
ft.O) 

67.50 
J. 00 
6.00 
C.V) 

€t.Xt 

U.SO 
fi.QO 

No.  11 

J 

i 

$U.«t 

No,  J 

No.  12 

No.  13 

No.  14..... 

AM 

Nn.3 

«t.n 

No.  4 

7.M 

No.i 

So.  16 

No.  Ifi 

No.  17 

»:« 

No.  6 

7.U 

No.  7 

9M 

No.  8 

No.  18 

I4.tt 

No.« 

No.  1* 

M.0> 

No.  10 

■  Ttift  kouMwile  Is  mre  tiUter  of  tlw  pnmiaM  and  tin  r«nl  U  onir  BonilfMl. 

6  Thii  family*  fuhWs  rooms  «iid  rBa<tTtia  perhaps  61..W  pt- r  inonth  on  the  amruB. 

eitt  VtalsoMBtbfliotJMlsowiwd.  hm  IslMTflTnoTTpvewl.    The  InlcrMt  on  uie 
to  SGpt^r  month  Ru<]  ihe  water  rniit  f!)$4pi>rannunL.     This  Is  «  virtiul  n>ntal. 

^Thls  t*  mT«T«^  mt  paid.    Daring  lntt<^r  pnrt  ot  period  at  iDvcHtlgiktioa  rent  wu  9»JSn  par  month, 
And  during  ttH>  o&rliur  wooks  SIO  for  uiiother  property. 

A  glance  at  these  payments  is  sufiicient  to  show  how  very  elastic  is 
tho  rent  exponditiiro  of  the  poor  when  compare<!  with  ihoir  food 
expenditure.  The  widest  difference  in  average  expenditure  for  food 
was  shown  in  famihes  No.  4  and  No.  12,  in  which  72  cents  and  $1.82, 
respectively,  were  their  average  weekly  expenditure-s  per  adult  male. 
In  rent  expenditures  there  was  a  variation  in  families  of  six  i>erM)ns  of 
from  $4  to  $14  per  month. 

But  housinj^  conditions  present  many  aspects  upon  which  li«:;ure8 
can  llirow  but  little  light.  If  we  say  that  the  average  rent  of  these 
19  fainihes  is  $7  per  month,  we  convey  to  the  mind  no  adequate 
notion  of  the  kind  of  dwellings  occupied.  A  rental  of  $7  a  month  for 
a  family  of  seven  in  certain  portions  of  the  city  of  Washington  would 
mean  a  degree  of  squalor  and  wretchedness  deeper  than  it  is  the  pur- 
pose of  this  inquiry  to  fathom.  On  the  other  hand,  a  rental  of  ?7  per 
month  far  out  in  the  suburbs  might  secure  quite  a  respectable  and 
comfortable  liouse.  Neither  would  it  throw  much  light  upon  the  sub- 
ject to  state  the  average  number  of  rooms  in  the  houses  occupieii  by 
these  families^  for  there  are  rooms  and  rooms,  as  every  tenant  knows. 
Perhaps  tho  best  idea  of  tho  housing  conditions  under  which  the  very 
poor  live  will  be  obtained  by  reference  to  the  description  of  the  house-s 
occupied  by  the  19  families  already'  given  on  pages  594  to  .597. 

An  examination  of  I  he  descriptions  of  the  houses  occupied  by  these 
19  families  will  give  a  pretty  correct  notion  of  tlie  housing  condition's 
which  prevail  among  tlie  poor,  for  almost  every  house  described  is 
matched  b}'  tens,  sometimes  by  hundreds,  of  houses  around  it.  The 
examination  discloses  the  fact  that  many  of  the  conveniences  known 
as  modern  arc  not  shared  by  the  poor.  In  none  of  the  houses  is 
there  a  bath  tub,  and  in  but  one  is  there  running  water.  In  a  large 
number  of  cases  water  has  to  be  brought  so  far  as  to  prevent  it  from 
being  brought  at  all  in  quantities  adequate  for  cleanliness.  Gas  is 
supplied  to  but  one  house  (No.  I8)j  and  In  this  lufitance  by  means  of 
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a  slot  dcvioo  instead  of  by  a  regiilar  meter.  A  quarter  of  a  dollar  is 
dropped  in  the  blot  and  a  certain  anioinit  of  ^as  metered  out.  Wben 
the  amount  is  consumed,  the  gas  is  instantly  cut  off.  Most  of  the 
houses  are  so  small  as  Ut  preclude  (he  Idea  of  privacy,  and  some  are 
crowded  beyond  (he  jiahit  of  <lecency.  The  location  of  most  of  the 
houses  is  very  undesirable  and  often  very  inconvenient.  It  will  lie 
noticed  that  many  of  the  families  seek  the  outskirts  of  the  city.  Thia 
is  t)f  course  to  save  rent.  But  this  economy  is  to  some  extent  dolusive. 
In  the  remote  suburbs  there  are  extra  expenses  for  car  fare,  especially 
for  llie  wa<ze-earn(T.  The  prices  of  necessaries  in  the  outskirts  are 
hit^iicr  (Imri  ihey  are  in  the  center  of  the  city.  The  p*ocer  in  the 
su!)urbs  usually  charges  more  for  flour  and  sugar,  and  the  coal  dealer 
ordiiuirily  adds  25  cents  or  50  cents  to  the  price  of  a  ton  of  coal  when 
ho  sells  it  to  customers  several  miles  away.  The  sanitary  conditions 
of  the  houses  of  these  poor  are  seen  from  the  description  to  be  almost 
imifnnuly  bad.  To  what  extent  the  houses  tlunuselves  may  bo 
reganiet!  as  fit  for  human  habitation  may  be  determined  by  consider- 
ing that  the  total  assessed  value  of  15  of  the  houses  (not  including  the 
land)  is  only  $3,050,  and  that  of  these  there  are  10  that  have  a  com- 
bined value  oi  only  SI, 500. 

In  the  budgets  of  the  poor  the  rent  is  the  greatest  single  item  of 
expenditure,  and  to  have  on  hand  so  large  a  sum  on  a  fixed  day  taxes 
to  the  utmost  the  fuiancial  resources  of  the  family.  Sometimes  by  an 
arrangement  with  the  landlord  weekly  or  fortnightly  rent  paymentfl 
are  made,  but  as  a  rule  the  entire  month's  rent  is  paid  on  a  certain 
day.  The  rcsiilt  of  this  is  that  around  the  tirm^  of  rent  day  there  is 
a  noticeable  diminution  of  expenditures,  and  the  tabic  is  made  to 
sulTer  most.  Sometimes  the  decrease  in  fuod  expemiiturc  during  rent 
week  is  slight,  but  in  a  considerable  number  of  cases  it  is  largo  and 
therefore  very  serious. 

CLOTHING. 

After  the  rent  has  been  pai<l  and  food  has  been  bought  the  very 
poor  luivo  but  little  left  f*-tr  anything  else.  Ajid  yet  besiilos  food  and 
shelter  there  must  be  clothes  and  fuel  and  furniture  and  medicine. 
It  is  ()fteutiuies  out  of  the  (luestiou  for  all  these  demands  to  be  met 
in  a  systematic,  economi<^al  way.  Pwven  if  the  rent  and  food  expen- 
ditures proceed  on  something  like  sound  priiu'ijdcs  of  economy,  the 
other  expenditures  in  many  <'asea  can  not.  fur  tbere  is  not  enough 
money  left  for  tlie  application  of  cconojuical  [iriuciples.  In  the  budg- 
ets of  the  poor  many  evidences  of  Bnancial  chaos  must  be  expected, 
for  in  respect  to  many  things  liardly  anything  but  a  makeshift  [udicy 
seems  poaiiible.  Tliis  makeshift  p<jlicy  is  one  of  the  first  fiu*ts  that 
confronts  the  student  of  living  conditiiuis  among  the  poor,  and  a  criti- 
cism of  social  phenomena  that  ignores  this  fact  is  far  from  adequate. 
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A  criticism  that  recognizes  the  fact  and  yet  attributes  the  chaos  and 
l)ad  hartraiiiinf^  exclusively  to  inisiuanagement  in  the  household  is 
^^^de  of  tlic  mark.  The  poor  may  huy  unwisely,  even  extravagantly 
at  tiines^  but  at  the  l>est  they  are  constantly  buyin^^  at  a  disadvantage, 
for  a  reason  that  is  as  hard  as  granite;  tliey  have  not  suflicient  money 
with  which  to  buy  to  advantage.  This  truth  becomes  plainer  and 
plainer  with  a  more  intimate  acquaintance  i*ith  the  details  of  the 
exf>endi  t  ures  of  these  families.     • 

The  differences  in  outlay  for  rent  among  the  several  families  were 
found  to  be  very  great,  but  the  dilFerences  in  outlay  for  clotliing 
shown  in  the  budgets  are  even,  more  pronounced.  In  some  of  the 
budgets  there  is  hardly  any  recorded  expense  fur  clothes,  while  in 
others  very  rcHpectable  sums  were  spent.  This,  of  course,  is  not  of 
itself  significant.  It  is  quite  possible  that  a  family  might  have  spent 
a  ^ood  deal  for  clothing  and  still  have  made  but  few  purchases  during 
the  five  weeks  of  the  investigation.  Nevertheless,  tlie  barrenness  of 
so  many  bu<lgets  in  respect  to  purchases  of  clotliing  reflects  an  actual 
condition. 

The  very  poor  do  not  get  their  clothes  as  otlier  people  do;  (liat  is 
to  say,  they  do  not  buy  them  as  the_v  need  them.  Sometimes  clotliing 
is  given  them  by  relatives.  The  husband  receives  a  cast-ofl"  suit  from 
a  prosperous  brother,  the  wife  a  decent  dress  from  a  prosperous  sister. 
Sometimes  the  clnjrch  assists,  either  by  donations  or  by  the  agency 
of  the  nimmage  sale.  Oftentimes  suitable  clothes  are  not  forthcoming 
at  all.  The  old  ones  are  patched  and  rej)at(*hed  indefinitely.  There 
is  one  item,  however,  in  the  clothes  budget  that  appears  with  great 
regularity — the  item  of  shoes.  Here  is  an  ex]>ense  that  can  not 
always  be  postponed.  A  hut  or  a  skirt  or  a  coat  may  bo  worn  for 
almost  a  generation,  but  shoes  soon  wear  out  and  must  be  replaced 
and  cash  is  required  for  the  replacement.  It  is  *' shoes,  shoes,  shoes" 
with  the  very  poor  as  it  is  ^vith  those  in  better  circumstances. 

It  will  be  noticed  that  four  of  the  families  show  purchases  of  clothing 
on  the  installment  plan.  Installment  payments  for  clothes  are  usually 
made  on  whole  suity.  A  suit  of  clothes  of  any  value  whatever  ctists 
a  goodly  sum,  and  the  ver}^  poor  rarely  have  goodly  sums  at  hand. 
Their  financial  ingenuity,  as  wc  have  scen^  is  taxed  to  the  utmost 
when  a  sum  lar^e  enough  to  pay  the  rent  is  accumulated,  In  one 
instance  it  is  true  (family  No.  11)  a  suit  of  clothes  was  purchased 
for  1.5.50,  but  that  was  a  very  exceptional  case.  As  a  rule,  the  very 
poor,  in  the  face  of  the  urgent  demands  for  necessaries  and  the  few 
iudulgencics  which  they  allow  themst^lvcs,  find  it  well  nigh  impossible 
to  get  more  than  two  or  three  dohars  ahead  at  a  time  for  any  purpose, 
and  if  a  garment  costing  more  is  to  be  bought  at  all  it  is  usually 
bought  on  the  installment  plan. 
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How  madsqiuaelj  the  rerj  poor  are  cbd  c«a  sm»1  be  l^rou^t 
fuDr  bj  ihe  figYina  and  stAienienU  of  m  printed  badf»et.  A  true  cua- 
ceplion  of  clothing  cooditions  in  these  families  ran  he  acquirvd  onlr 
by  Tuitini^  the  homwi.  In  aotne  of  tLr  fjuniliee  the  husband,  aJthou^ 
a  regular  vag^-eamer,  has  no  "bci$t  suit"  and  the  vife  no  ''best 
dreaa."  What  in  worn  on  week  dajs  must  be  worn  on  Sundays  as 
well.  In  such  caMes  churchgotng  and  visiting  are  oonsidflfvd  out  oCj 
tlie  qu<^tion.  In  iM?rcrul  instaoccy  tlie  duldren  are  not  perrriitl 
to  go  to  school  because  they  are  not  proper! r  clad.  In  fire  of  tl 
familieB  (\os.  1,  3,  5,  lo,  and  !7)  fathers,  mothers,  and  rhildrrn  arsl 
SO  poorly  clod  tfmt  it  i^  difficult  to  see  how  thej  maintain  their 
rvspect. 

Tho  vcr}'  poor  get  their  fuel  in  haphazard  fashion  here  and  the 
jis  Ufni  ihi^y  (*-un.     In  one  case  (family  No.  0)  the  housewife^  &  widoi 
with  six  children^  could  explain  the  absence  of  coal  purchaaes  by 
kinfl  ftftof  h^r  landlord,  who,  when  the  rent  money  was  proffered  him] 
refused  to  accipt  it,  telling  her  lo  take  the  money  and  buy  coal  witi 
it.     F'ive  of  the  families,  two  of  which  were  of  the  tliree  families  thai 
were  found  to  have  spent  the  most  for  food,  spent  nothing  whatev* 
for  heating  purposes  during  the  period  of  investigation.     The  mm 
ner  in  wliich  these  five  families  solved  the  fuel  question  sheds  light] 
upon  the  manner  in  which  it  is  solved  hy  thousunils  of  poor  funtilirs. 
Family  No.  3  had  no  fuel  bill,  because  all  the  year  round  the  husband] 
wasconstantly  bringing  home  something  for  the  stove,  now  a  ruilnmt 
tie  that  hud  been  cast  awjiy,  now  a  pocket  full  of  coal  thut  had  bt^onj 
fuuiul  lying  loose  on  the  railroad  track  near  the  house.     In  returuingj 
from  his  work  he  wns  accustomed  to  pass  where  the  coal  cars  werol 
and  tlie  housewife  explained  that  the  train  men  on  the  coal  cars  arc 
very  good  to  the  poor  aiul  let  them  pick  up  the  coal  thut  falls  from  the 
loaded  cars.     She  said  further  that  in  very  cold  weather  the  train-l 
men  sonietiinea   "manageil  in  riuike  coal   full  ofT  accidentally."      By 
dint  of  constant  waLcJifuiness,  always  ft])propriating  a  stray  stick  of 
wood  or  a  bit  of  coal,  the  frugal  luisband  of  ftunily  No,  3  succeeded^ 
in  keeping  on  liund  a  g(<od  supply  of  coal  and  wood.     The  husband 
of  family  No.  5  exjiluited  iisli  heaps  u*hich  wen^  locattnl  not  far  from 
his  house.     Regularly  on  Sunday,  ac(K>nipanied  by^  one  or  more  ol 
the  cliildren,  he  visited  these  Iieaps  made  In'  the  (lumping  of  the  city' 
carts  and  secured  enough  enul  to  last  tlirough  the  week.     In  other] 
words,  in  this  family  the  fuel  problem  was  solved  by  devoting  the 
Sunday  to   labor.     In   much   the  same  wny  fuel  was  provided    for 
family  No.  11.     In  this  family  the  husband  wt»rked  when*  buihlin;^ 
wns  going  on  and  whenever  he  found  a  piece  of  timber  for  which  there 
was  no  use  ho  carried  it  home.     lie  did  this  in  the  hottest  days  of, 
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summer  as  wi*Il  as  in  wint-er,  and  us  a  result  of  this  perseverance  his 
little  yard  was  alwa^^s  piJed  high  with  woiui.  Family  Xu.  12  provided 
fuel  from  a  little  patch  of  woods  near  by,  the  husWnd  ciUtinj^  the 
wood  an<l  hrin<^ing  it  home.  These  are  some  of  the  ways  in  whieh  the 
poor  supply  themselves  with  fuel. 

For  the  greater  part  of  the  year  the  only  fuel  used  is  oil.  In  aJl  tJie 
families  but  two  the  oil  stove  is  found.  Upon  (his  the  simple  cook- 
int;  P4U1  be  done  at  the  expcnise  uf  oiily  a  few  wills  a  week.  It  should 
be  noticed,  however,  that  the  little  stove-s  used  do  not  permit  the 
bakinj^  of  bread  or  the  roasting  of  me^ts.  In  every  family  there  is 
a  stove  in  which  coal  or  wood  is  burned,  but  tliis  is  used  for  cooking 
only  in  tlie  winter  time,  wlien  its  uae  is  necessary  for  heating. 

In  cold  weather  coal  and  wood  are  n-quinvl,  and  then  the  fuel 
problem  presses  very  lieavily  upon  the  poor.  There  can  be  but  one 
fire  and  all  nmst  huddle  together  in  the  kitchen,  the  only  room  in  the 
house  that  is  nut  cold.  There  is  never  enough  money  for  a  ton  of 
coal.  The  budgets  show  one  instance  of  the  purchase  of  a  half-ton 
and  two  instances  of  the  purchase  of  a  quarter  of  a  ton.  In  all  other 
casea  the  coal  was  purchased  by  the  peck  or  by  the  bushel.  Of 
oounae  it  can  be  purchased  in  such  small  quantities  only  at  a  great 
loss.  The  budgets  show  that  many  of  the  families  buying  by  the 
bushel  paid  nearly  $9  a  ton  for  coal  when  the  same  coal  was  selling 
for  S6.75.  The  loss  on  purchases  of  coke  is  even  more  distressing. 
Half  buslu'l  sa(*.ks  of  coke  were  bought  at  10  cents  a  sack  when  a  load 
of  coke  containing  25  bushels  could  have  been  bought  for  Si?. 75.  In 
other  words  the  families  that  bought  coke  by  the  sack  paid  10  cents 
for  6  cents  worth  of  fuel. 

Wh«»n  fuel  is  purchased  at  such  niinous  prices  it  is  not  to  be  expected 
that  the  heating  will  be  ample.  The  bucket  of  c-oaJ  or  the  sack  of 
coke  is  very  precious  and  is  made  to  last  longer  than  is  consistent  with 
comfort.  In  several  yf  the  houses  during  cold  weather  there  was  only 
enough  fire  to  take  the  chill  from  the  atmospheiv.  In  very  few  of 
them  was  there  a  comforta-ble  degree  of  warmth, 

FURNITURE. 

How  do  the  poor  keep  furniture  in  tlieir  houses!  If  a  family  fmds 
it  80  difficult  to  accumiilate  a  sum  large  enough  to  buy  a  ton  of  coal, 
how  can  it  have  a  stove,  which  costs  porhai>s  twice  as  much  I  If  there 
is  never  enough  money  to  buy  a  new  coat,  how  can  there  be  enough 
for  a  new  bed  or  a  new  rarpet?  The  budgets  answer  these  questions. 
The  very  poor  rarely  buy  outright  any  important  article  of  furniture, 
such  as  a  chair,  a  table,  or  a  stove.  ThLs  is  shown  to  be  true  of  every 
one  of  the  19  families  investigated.  There  is  only  one  way  in  which 
the  poor  buy  furniture  and  without  unusual  self-denial  there  is  only 
one  way  in  wliich  thej"*  can  buy  it,  and  that  is  on  the  installment 
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pUn.  The  bud|^ts  of  15  of  the  famiKeB 
menXs.  Three  oi  the  other  four  bodgets 
funiitiue  vhateTer,  mlthoogjL  the  houaeviTeB  in 
that  they  had  finished  paving  instaOments  on 
before  the  inTestigation  b^rui.  In  onlr  ooe 
trace  of  an  instaUment,  and  that  was  in  fiunilj'  Xol  12.  THienB  tho 
prudent  housewife  declared  that  she  made  it  a  role  nerrcr  to  bigr  9BCJ 
furniture  aa  the  installment  plan,  and  one  could  veil  bcfievo  her,  for 
there  was  nothing  in  the  house  but  the  remains  of  the  fnmitnre  tliaft 
the  cou{^  bought  when  thej  were  married  a  doom  yean  befioie.  So 
the  investigation  shows  that  18  of  the  19  famiBen  buf  their  faml- 
ture  on  the  installment  i^an,  and  that  the  nineteenth  funily^  baysno 
furniture  at  aU. 

In  most  of  the  families  instaDment  dues  are  fixed  daisea  rnnning 
qui:e  aU  the  jemr.  When  ooe  article  is  paid  for  anothw  k  boni^it. 
The  amount  of  the  weekly  installment  varies  horn.  25  cents  to  $1. 
The  stimulus  to  regular  payment  b  the  threat  of  taking  the  artida 
out  of  the  house.  This  threat,  however,  is  sridom  ma4(  9iKidy  cxoept 
in  the  case  of  sewing  machines,  which,  it  is  sud,  are  beqoentlf 
removed  for  failure  to  meet  the  installments.  Faymenta  are 
again  and  again.  The  installment  c<dlectors  are  a  patient 
the  poor  nearly  always  have  a  good  wind  for  them. 

The  articles  brought  into  the  house  on  the  irtstaDment  plan  are  off 
th-^  vhf^apest  ^rade.  Usually  they  are  articles  that  are  ^)S(4utcly 
n-.-5^^*i^y.  such  as  stoves,  bedclothes,  rugs,  chairs,  l*mpe.  and  sewing 
Eia  -Llr-rs.  Thert  is  one  instance  of  a  clock  bought  on  installments, 
ar.«i  •'Hr  f.-^T.ily  indulged  in  a  picture  and  another  in  a  book  on  the 

i'jTL'^r  *:*f  the  mi«t  common  of  installment  articles  is  the  sewing 
ma  .-Line.  Perhaps  not  one  of  these  families  own  or  ever  will  own  a 
sewinc:  machine  outrigfai.  yet  this  mv^st  useful  instrument  is  found  in 
marLV  of  the  horr^es  of  the  very  poor.  A  machine  is  put  into  a  house 
r.'.-:::ir.^IIy  on  the  installment  plan  and  is  allowed  to  stay  there  so  long 
as  ::.-  paynents  are  made  with  a  re^rularity  chat  insures  a  profit  in  the 
f-.m  >f  ren:  for  the  machine.  When  the  insiallnxiits  are  not  suffix 
*:irz^'  :>r  this  : he  machine  is  rerav»ved.  If  but  few  payments  have 
z*^z.  ni:ide  such  a  zr^nsaccioa  is  mutually  at  a  prv>fit.  and  the  hoose- 
^Ifr  hz^  had  the  use  of  it  at  a  fair  rental.  When  the  payments  are 
•:-.:::ii.Mrii  u.i:il  the  machine  is  paid  for.  which  d<vs  not  ofl«i  occur, 
ti-r  T  rl.c:  is  o-it  of  all  prvkportioa  to  the  cash  value  of  the  machine,  the 
irjf*.  j.llrjent  price  bein^  sometimes  as  hurh  as  $7o.  when  thie  cash  price 
w.:.:^  i  nov  be  over  $35  or  $40. 

The  iiissaUment  plan  does  noi  su&e  to  give  the  poor  w^rft-JhiniBhfd. 
homes.  Three  of  the  19  houses  weiv  fumbhed  sufficientlf  veil  to 
prvdaee  a  homelike  appearance.    In  the  others  then  vaailtlahaft 
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the  ivmnins  of  the  nut  fits  piirclms*Hl  years  before  ut  the  thiie  of  mar- 
riage. Occasionally  ft  cheap  and  gaudy  rug  or  a  highly-varnished 
rocking  chair  empliaslzes  by  way  of  painful  contrast  the  general 
dilapidation. 

INSURANCE. 

The  poor  meet  their  Insurance  expenses  as  they  meet  so  many  other 
ohiigatinns — by  the  pajTnent  of  small  weekly  sums.  Insurance  paid 
for  in  this  way  is  tisually  designated  as  "industrial,"  although  the 
word  in  this  eoiiiieetion  lias  but  little  meaning.  The  insurtinee  bought 
by  the  poor  could  very  aptly  be  termed  installment  insurance.  Espe- 
cially is  this  term  fitting  to  the  period  which  in  policies  paid  for  on  the 
weekly  payment  plan  must  elapse  before  the  contract  is  complete  and 
before  the  mortuary  benefit  is  in  force. 

Perhjips  the  most  striking  Fact  connected  with  the  insurance  element 
in  the  budgets  is  the  extent  to  ivhich  insurance  is  carried  by  tlie  jioor. 
The  well-to-do  and  the  rich  arc  not  more  generally  insured  than  are 
the  poor.  Of  the  19  families  investigated,  every  one  carried  sonio 
insurance.  The  number  of  persons  in  all  the  faniilies  was  1-4,  while 
the  number  of  policies  in  force  in  these  families  at  one  time  during  the 
investigation  was  119.  Practically  everybody  was  insunnl  excei)t 
infants  under  1  year  of  age,  and  these  are  uninsurable.  In  a  number 
of  instances  there  were  several  policies  upon  the  life  of  one  persrm. 
The  extent  to  which  the  poor  invest  in  life  insurance  is  shown  below  in 
a  table  which  gives  in  summary  the  insurance  facts  of  the  budgets; 

NLfMB£a  OP  INDUSTRIAL  INSURANCE  FOLICIES  CARRIED  AND  AMOUNT  OF  WEEKLY 

PREUIUMS  PAin. 


Funily. 


No.  1. 

No.  3. 
No.  3. 
No.  4. 
No.S. 

No.«. 

No.  7, 


No.«(e). 
No. ». . . 


Numlinr 
of  p(T- 
»ous. 


Numl^er  A'!}?"^,^ 


ot  poli- 
clfts. 


»J1 

4 
7 
8 
B 

•  ft 
»4 

•  3 
»7 
aft 
'& 


of  wei^luy 

prrml- 

ums. 


10.50 
.90 
1.00 
1.00 
.50 
.3S 
.XI 
.2S 
.15 
.fiO 
.90 
.70 
.Ofi 


Famny. 


No.  10. 

No.  II. 

No.  12. 
No.  13. 
No.  14. 
No.  15. 
No.  16. 
No.  17. 

No.  !8. 

No.  1«. 


NumWr  NiimlifT 
of  per*  olunii- 
•osfl.  cies. 


Ainoant 
of  wcvkly 

UIDR. 


I0.4D 
1.00 
1.00 
1.0ft 

1.00 

.» 

.10 
.50 

.86 
.» 

1.07 

1J7 

.35 


a  Firsit  ppffocl. 

*  Secomi  period. 

c  The  hcati  nf  tbtfl  tamtiy  carriea  An  endovment  iK>I(cy  In  the  KslfhU  of  Pytblaa  in  addition  to  tba 
industrliil  policies, 
d  Four  wwki;  no  irptirt  lor  filth  wwk. 

*  Cnllcipa  IftpMHl  att^r  ««^oml  wivk. 


These  fip:ures  show  that  insurance  is  held  in  high  esteem^  but  they 
do  not  tell  how  great  a  moral  force  it  is  in  the  lives  of  the  poor.  How 
is  it  that  people  who  are  barely  holding  soul  and  body  tog^ether, 
and  who  are  so  sorely  pressed  by  the  demands  of  the  present,  will  sur- 
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ponder  sw  larp>  a  part  *)f  tho  inconw*,  scmiotiiues  a  litho  of  it,  to  the  puN 
chfl^o  of  a  iHMiofit  (lint  caii  only  lu'rnie  in  the  futurri     The  sentiment 
which  jxonipts  tho  p<.>i»r  to  invest  in  iimurance  is  akin   to  piely;  Mj 
death  slu)uld  coino  iiUi»  the  family  they  want  tlie  huusolioltl  to  hv  pi 
tected  from  liarsh  and  profane  influences  and  they  want  the  deport/'d 
one    to   receive   a   dcfent   Inirinl.     The   dread   of  *'j>otter's   frehl'* 
always  present  in  the  minds  of  the  poor.     '*!  would  rather  stint  th< 
(the  children)  a  little  in  food/'  one  inolher  said,  **aTid  pay  my  iiVMi 
nnre,  for  then  if  an^^hinp;  happens  to  them  there  will  Im>  a  plare  ti*  p 
them."     Burial  money,  that  is  the  he-all  and  end-all  of  in^uram 
amonjr  the  poor.     Very  seldom  is  then>  anything  left  after  the  unci* 
taker  has  heen  paid  and  the  eemeter)'  ex|>enses  discharijod. 
littlo  we<*kly  premiums  are  not  investments,  are  not  hoarding,  hut 
are  a  pious  pri>vision  for  decency  and  propriety  in  the  hour  and  arli< 
of  death.     And  herein  is  seen  the  real  sip^nificancc  of  the  insurant 
elenwnt  nmonp  the  poor.     History  teaches  that  the  institution 
insurance  as  it  is  ivpxrdcd  hy  the  poor  is  as  old  as  society  and  the  fa< 
of  the  lmd|;ets  are  illustrations  of  the  truth  that  insurance  is  a  ftindi 
mental  necessity  of  the  social  relation. 

It  was  found  that  in  all  the  families  policies  were  carried  on  the  liv 
of  the  children.     Just  as  soon  as  a  little  chil*!  arrives  at  an  insurabl 
agt^ — 1  year  in  some  companies,  2  years  in  others — a  policy  on  it 
life  i«  written,  if  another  ]>reniiiini  tif  5  cents  can  possibly  bo  span^ 
The  practice  of  insuring  little  children  hepan  only  a  few  j'ears  a^o,  hi 
infjuilile  insurance  is  now  quite  pftieral  amonp  the  poor,     ^^^leth^ 
the  custom  is  jjood  and  ou^ijht  to  receive  the  sanction  of  law  txowi  not 
ho  discussed  here  at  any  length.     Nothin;^  occurred  in  these  faniilic6^ 
during  the  investigation  lo  call  the  wisdom  of  the  custom  into  que«JH 
tioa.     ()n  one  occasion,  however,  it  did  sound  nither  tmcanny  to  hear 
a  mother  say,  *'lf  anything  should  happen  to  that  child" — poiuui 
to  a  fine  little  girl  of  9  3'ears — "we  woukl  p^et  $1'00."     Among  tl 
class  of  people  nu\v  un4hT  considcnition  i\\e  insurance  of  children  c^ 
douljt.less  be  justtlied,  fur  in  this  class  |>iu*ental  love  would  win  tl 
victor}*  in  an  hour  of  temptation.     Whetlier  it  is  a  practice  that  c 
be  uni\"ersally  justilied  is,  and  in  the  nature  *>f  things  nmst  forever  bo, 
m  nuitter  of  conjecture.     You  can  not  )»robe  deep  enough  into  buinao^ 
motives  to  tell  whether  the  neglect  of  a  child  ia  due  to  the  fact  tlialH 
its  life  is  insun-d  or  whether  the  neglect  is  due  tt»  something  else.     On 
that  point  the  shrewdest  investigator  could  easily  ho  ballled. 


MISCETJANEOUS  EXPENSES  OF  THE  POOR. 

The  list  of  miscellaneous  expenses  of  the  poor  is  remarkable f* 
what  it  does  nut  contuui.     In  the. miscellaneous  list  one  might  cxpi 
to  find  in  great  frequeJicy  expenditures  for  such  things  as  |Mist«g< 
stationery,  ncwspapexs.  magazines,  amuscjuonts,  oxcuraious,  travi 
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Those  hudf^ets  arc  indeed  very  lu^htly  biirdonwl  willi  such  itoms. 
Two  of  the  ly  families  rowived  a  penny  newspttper  wilh  some  ref^- 
iarity,  but  in  most  of  these  homes  such  a  thinp:  as  a  newspaper  or  a 
ma^tazine  is  seldom  seen.  As  for  amusements  not  one  of  the  budgela 
shows  the  expenditure  of  a  c^nt  in  ihat  direction.  The  little  money 
that  is  spent  on  car  fare  is  for  rid  nig  to  and  from  the  place  of  wot1&  or 
to  aini  fr*>m  market.  The  more  closely  tlie  mis<'elluneous  list  is 
examined,  the  more  mea^T  it  appears,  and  its  meagerness  is  a  true 
index  to  the  poverty  of  the  iM>or. 

The  two  items  of  p-eatest  imix>rtance  in  the  miscellaneous  list  are 
the  medicine  bill  and  the  doctor's  bill,  ^fost  of  the  budgets  s1k>w 
email  payments  for  medicine  and  several  show  payment  of  doctor's 
fees.  But  the  budfjcts  do  not  pivo  a  full  account  of  the  experiences 
of  the  poor  in  times  of  sickness.  Expenses  for  sickness,  like  all  the 
expenses  excepting  those  for  food  and  shelter,  are  met  in  u  hnphazaixl 
fashion.  If  there  is  money  for  medicine,  well  and  Kf*od;  if  not,  either 
the  docti>r  must  pro\nde  it  or  it  must  l>e  secure*.!  from  a  cliaritable 
source.  And  what  is  true  of  medicine  is  also  true  of  medical  service. 
Many  of  the  families  try  hard  to  employ  their  own  physician  and  a 
few  of  them  succeed.  In  a  niajorily  of  instances,  however,  Ihitf  is 
not  p<issible,  and  the  '*coq>oration"  doctor  is  of  necessity  called  in. 
It  is  in  this  matter  of  sickness  that  the  poor  rea.lly  feel  their  poverty 
the  keenest,  fur  it  is  here  that  they  are  brought  \cry  close  to  the  gates 
of  charity  if  they  are  not  brought  entirely  within  them. 

niE  INSTALLMENT  SYSTEM. 

Tlie  most  cursory  glance  at  the  budgets  shows  how  great  a  part  the 
installment  system  plays  m  the  finances  of  the  poor.  In  one  faniiiy 
(No.  '2 1  nearly  a  fifth  of  the  total  income  goes  to  meet  installment  duos. 
Courts  and  alleys  ami  little  streets  teem  with  installment  men,  some 
on  their  rounds  collecting,  others  soliciting  new  business,  sometimes 
carrying  into  the  houses  the  very  articles  to  be  sold.  Clothes,  furni- 
ture, and  Insurance  arc  regularly  bought  on  the  installment  plan. 
Even  the  rent  is  sometimes  collected  weekly,  and  thereby  becomes 
an  installment  payment. 

The  bad  fejitures  of  tlic  installment  system  are  so  obvious  that  they 
hardly  need  mention.  The  overcharges  for  installment-bought  articles 
are  of  themselves  enougli  to  condemn  the  system  financially.  How 
great  these  overcharges  are  it  is  difficult  to  determine  with  accuracy, 
yet  it  is  certain  that  they  are  very  heavy  and  that  they  result  in 
appalling  losses  to  the  poor.  A  dollar  or  more  is  lost  on  a  coarse 
blanket,  two  or  three  dollars  on  an  almost  worthless  rug,  five  or  ten 
dollars  on  a  stove,  twenty  or  thirty  dollars  on  a  sewing  machine. 

As  bad  as  the  installment  system  is  linancialh'^  it  is  equally  bad 
morally.     Under  its  workings  to  be  in  debt  becomes  the  normal  con- 
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dition  of  life,  au<l  to  buy  without  payint^  pusses  from  a  custom  toi 
Imbit.  Moreover,  where  at  all  times  something  In  the  house  is  Wing 
bought  o(i  tlio  iustnlliiiont  plitn  and  may,  thrrcforc,  bo  taken  away  in 
defanll  o(  payment,  tlicro  is  wanting  that  sense  of  owntTship  whirb 
contributes  so  powerfully  to  the  maintenance  of  stable  society.  The 
tendency  of  such  a  system  ia  hound  to  be  toward  demoralization.  As 
the  sense  of  ownership  vanishes  the  sense  i>f  Hnanciul  obligation  giww 
less  keen.  The  litmsewife,  knowing  that  the  things  in  the  bouse  arc  j 
not  really  her  own  and  p-owin^  more  imd  more  callous  as  to  the  1 
matter  (»f  their  reirioval,  learns  to  deal  doubh*  with  the  eollecuir. 
Instead  of  meeting  him  with  the  money  she  meets  him  with  a  lie  and 
saves  the  money  to  j^ive  anothi'T  installment  man  who  will  C4)ine  on 
another  day.  By  postj>i>m'iMeni  anil  by  nniking  the  intervals  between 
payments  longer  and  longer  she  may  worry  the  collector  out  and  cause 
him  to  cease  his  visits  before  all  the  instalhnents  are  pai<l.  In  this 
way  she  may  manage  to  get  a  frw  more  things  in  her  hoiis**,  but  ithe 
gets  them  tliere  at  the  expense  of  truthfulness,  honesty,  and  fair 
dealing. 

The  installment  system  ma}'  be  condennied  by  the  social  philoso- 
pher, but  it  is  not  eondemned  by  the  poor.  On  the  contrary,  it  is  a 
system  which  (hey  stoutly  defend.  If  you  point  out  its  evils  they 
will  show  you  its  good  Features.  They  will  tell  you  that  they  mu^t 
eitlier  buy  on  the  instnlhne!it  jilun  or  be  deprived  of  many  of  the 
neeessities  of  life.  If  you  advise  thein  to  save  their  money  until  they 
ean  pay  in  cash,  they  will  lell  you  that  they  have  tried  that  plan,  but 
have  failed.  Tlu»y  contend  that  on  a  cash  basis  they  would  have 
notlnng,  while  on  the  installment  phin  they  do  manage  to  keep  a  few 
things  in  the  bouse. 

It  must  \yc  confessed  that  surii  philosojjhy  can  not  easily  be  brushed 
asidc.^  This  is  a  praetifal  w^orld  for  all  of  us,  and  for  the  very  poor  it  is 
intensely  practiml.  The  installment  man  enters  a  hund)lc  home  and 
spreads  some  rugs  upon  the  bare  floor.  They  add  so  much  to  the 
comfort  and  cheer  of  the  room  Ihat  tlie  housewife  is  constrained  tt» 
consider  their  purchase.  She  makes  tins  calculation  and  finds  that  by 
pinching  a  btde  here  and  a  hi  tie  tliere  she  might  be  able  to  save  each 
week  the  '2b  cents  necessary  to  buy  the  nigs.  She  reflects  that  slie 
c.<}uhl  get  along  without  them,  but  she  reflects  also  that  her  oldest 
daughter  is  approaching  wuuu\nhuod  and  that  the  girl  will  be  more 
likely  to  have  decent  cotujianions  if  she  Iuls  a  ch'eent  home  in  which  to^K 
I'eceive  them.  The  good  woman,  therefore^  is  rev*dving  a  moral  fl8^| 
well  as  a  financial  *|ucstioii,  and  if  she  takes  the  rugs,  if  she  decides  to 
incur  a  little  more  debt  for  the  sake  of  a  little  more  decency,  what  will 
the  social  philoso]>her  have  to  say?  Another  illustration:  The  install- 
ment man  comes  into  the  house  with  some  rocking-chairs.  The  wife, 
who  has  just  left  the  washtub,  is  invited  to  take  a  seat  In  one  of  tho 
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chairs.  She  lias  not  sat  in  a  conirnrtahlo  chair  before  fi>r  a  long  lime, 
and  &s  her  tired  body  reposes  in  the  rocker  she  is  (|uite  overcome  l>y  a 
delicious  sense  of  rest.  Oli,  if  she  coidd  only  have  such  a  rhair  to 
come  U*  at  times  and  rest  her  achinj;  btnies!  The  cravings  of  human 
nature  suppress  any  <|uahns  slie  may  have  as  to  the  wisdom  of  huyin*; 
on  the  itistalhuent  plan,  and  on  that  plan  she  buys  the  chair,  paying 
too  much  for  it  aud  perhaps  ni>t  seeinj^  Iut  way  clear  to  ]>aying  for  it  at 
all.  She  has  committed  a  llnancial  sin,  but  who  will  say  that  it  is  one 
that  ouglit  not  to  t>e  forgiven  ? 

Many  of  the  ven.*  poor  families  who  buy  regvdarly  on  the  installment 
plan  do  succeed  in  surrounding  themselves  with  a  few,  at  least,  of  the 
comforts  of  life,  while  with  few  exceptions  those  families  who  buy 
nothing  or  very  little  in  that  way  live  under  conditions  too  bad  to  be 
justiiicd  by  any  economic  or  social  theory.  "1  know  as  well  as  any- 
body," said  a  wiihnv  who  was  paying  for  a  stove  by  installments,  * '  that 
T  will  pay  more  for  the  stove  than  it  is  worth,  but  T  woid*!  rather  d«> 
that  than  freeze,  and  1  am  glad  that  I  can  get  it  on  the  installment 
plan." 

IRREGITLARITY  OF  EMPLOYMENT. 

The  cause  which  operated  most  powerfully  to  bring  these  families 
down  (o  the  poverty  line  and  to  keep  them  there  was  the  irregularity 
with  which  the  wage-earner  was  employed.  To  Iks  sure  there  were 
other  contributing  causes.  In  some  cases  the  family  became  so  large 
that  the  rate  of  wages  was  no  longer  sufhcient  for  a  decent  living.  One 
family  hail  sufTered  heavy  reverses  through  the*,  pnttracled  illness  of 
children.  The  reduced  condition  of  another  family  was  due  to  the 
fact  that  the  husbantl  had  been  a  hard  tirinker,  although  iluring  the 
period  of  the  invest igatt<»n  he  was  leatlitig  a  sober  life.  In  almost 
every  case,  however^  the  family  attributed  ita  misfortunes  not  to  a  low 
rate  of  wages  or  to  afTHction  or  vice,  but  tu  irregidarity  of  empl<>yment. 
The  wage-earners  of  the  family  were  almost  unanimous  in  their  testi- 
mony on  this  point.  The  breadwinner  of  one  family  (No.  12),  who 
earned  $1.75  a  tlay  when  he  worked,  but  who  was  laid  olT  in  bad 
weather,  said:  "We  [himself,  his  wife,  and  fuur  chihlreii]  could  get 
along  very  well  on  ?1,75  a  day  if  I  could  work  every  day,  but  as  it  is 
what  we  save  in  goo*l  weather  is  spent  in  bad  weather,  and  we  have 
nothing  all  the  time."  A  little  family  history  revealed  the  fact  that 
about  a  year  before  the  investigation  began  this  man  hail  cut  his  fi>ot 
severely  antl  had  lain  in  the  hospital  for  three  weeks,  witli  the  result 
that  his  wife  and  children  were  compelled  to  throw  themselves  upon 
charity. 

The  causes  wdiich  produce  a  cessation  of  income  among  the  poor  are 
as  numerous  as  the  vicissitudes  of  life.  Accidents,  sickness,  bad 
weather,  the  closing  down  of  establishments,  business  failures,  slack 
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work,  Hix»  ft  few  of  the  cneinios  o{  r<'irulttr  ciuplt>vnu»iit.      \V}\ich 
the-st*  caurtos  brinj^n  the  grejiU»st  iiiisfortuiio^  ilojiouiis  in  h  largo  (It^f^ns^^ 
of  coursi',  upon  th<>  0(X*upation.     In  tho  case  of  tho  19  fanuii>£  liei 
coiisiMotymI  had  weathrr  is  the  thirijj  most  ilrpndod,  Imthus**  most  of  t] 
WAj»:o-onriK'r>  work  out  of  doors.     It  ]iup|M*ne(l,  liowfvt»r,  that  <lurii 
tho  pcrio<l  of  iavosti^titioii  lh«  wpnther  for  tho  most  purl  was  exeop- 
tkinaiJy  (irie,  ii 

Tiio  hiul^ots,  thprefons  do  not  Ml  in  &  formal  way  tbo  whoJo  stofy^ 
of  the  havoc  which  had  weather  makes  in  tho  lives  of  the<t»t^  jK^iplf. 
Novertheless  lht«  efTects  uf  IdlenoBS  due  to  i»ad  weather  arc  pliiinJy 
visihio  in  the  fortuno-s  of  many  of  tlie  faniiHes  und  iiiuy  Ik*  se4»n  <*n>j>- 
piu^  out  in  the  liud;;ets  in  the  form  of  instiJlmentd,  Joaus,  scanty 
expenditures  for  food  und  fuel,  !upse<i  policies,  arrears  in  rent. 

The  more  earefully  the  experiences  of  theso  families  are  studiod  the 
deeper  becomes  the  impreswion  that  poverty  is  due  quite  as  inurh  lo 
irr(»j^ularity  of  cnipIoATiient  iis  it  is  to  a  low  rate  of  wages.  Twodollani 
ft  day  for  4  (iays  in  the  wet»k  niij^hl  niean  [M»verly,  whih*  St. 54)  a  d«y 
for  6  days  in  tlie  week  niij^ht  mean  prosperity.  In  the  case  of  family 
No.  2  the  Injshand  receiver  a  h'ltk*  Jess  tlian  $1.50  a  «lay,  hut  roceiveJ* 
this  every  clay.  This  family  ajvparenlly  lias  enouj^h  to  eat  and  enjoys 
Bonin  of  t])«  tonif(»rlH  4>f  life.  The  hushaiid  of  fHinily  No.  .S  r<«eive»'^ 
$2  a  riay,  but  in  the  c^jnstruction  work  In  whirli  he  is  ertf^a^cd  there™ 
,are  (imes  when  his  services  are  not  needed.  The  loss  raused  by  th« 
occasional  idleness  deprives  the  family  at  times  of  enough  to  eat.  The 
income  of  tlie  wage-earners  in  family  \o.  4  is  $,'{  a  day,  yet  there  is 
harrily  a  family  in  which  squalor  and  need  are  more  pronounced, 
Irre^ilarity  of  employment  is  tlie  explanation;  and  s{»  with  the  whole 
list,  a.s  we  pass  from  one  o^se  to  another,  the  importance  of  repulnrity 
in  emp]oynu*nt  is  emplia.sized  and  the  im])ortance  of  the  rate  of  wu^^ 
is  minimi  zerl 

LOSSES  OF  TI!K  P(K")R. 


iaiia  V 


Tho  l>ndjrets  have  all  hcon  found  to  contain  records  of  bad  bargains 
This  was  to  he  ex(M.'<lwJ.  The  practice  of  foresijjlit  and  aelf-tleniaii 
probably  not  less  common  with  tho  very  i>oor  than  amon^  those  In 
better  circuuistunces,  but,  it  ntu.st  be  remembered,  its  const-ant  exer- 
cise is  far  more  cliljicult  and  lajjscs  are  more  disastrous.  The  |H>or 
housewife  kn<iwfi  what  ^iH>d  bargains  are,  but  t!ie  meagerne-ss  of  ber 
purse  oft-entimes  prevents  her  frt>m  pun-liasing  supplies  except  in  very 
small  quantities.  She  goes  to  the  procery  sU»re  and  buys  a  single  biir 
of  soap  for  5  cents,  knowing  very  well  that  she  could  get  6  bars  far  m 
quarter,  an<i  that  if  she  would  buy  <»  burs  she  w(»uhl  siive  Ti  cents;  but, 
perluips,  if  so  much  is  spent  for  sonp  there  will  not  be  enough  for  foot!. 
She  is  buying  potatoes  at  the  market.  For  her  lafge  family  a  buslK'J 
of  potatoes  wouhl  not  be  an  oversuppty  and  that  quantity  can  b«j 
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Iwufjlit  for  a  dollar:  but  the  outlay  of  a  dollar  f<ir  pot«<-oes  may  not  be 
possible.  Instead  of  spending  a  dollar  for  a  bushel  slio  spends  S  cents 
for  a  quarter  of  a  peck,  paying  at  the  rate  of  $1.28  a  bushel,  losui^ 
nearly  30  per  cent  by  the  transaction.  Three  cans  of  tx^niatoes  c^n  Ixs 
bought  for  25  cents,  but  she  has  only  enough  money  for  I  c*n.  and  for 
that  she  pays  10  cents,  perceiving  clearly  as  she  <loe9  that  for  every  5 
cans  purchased  in  tbis  way  there  is  a  dear  loss  of  I  can.  Site  hiis  gone 
the  roumls  of  the  market  and  bus  nearlv  Ihii.^hed  her  purchases,  but 
there  are  still  butter,  sugar,  coffee,  and  salt  Xa^  be  ]>ought,  and  l>esi<Ie3 
some  matches  are  nowled.  For  tJl  these  things  she  has  25  cents 
remaining.  Butter  is  30  cent^  a  pound;  sugar,  5  cents:  coffee,  15 
cents;  salt,  5 cents  u  large  sack  or  .3  cents  a  small  sack  (tbe  latter  being 
half  as  largo  as  the  former) ;  matches,  3  boxes  for  5  cents  or  2  cents  a 
box.  The  purchase  of  a  povmd  of  butter  can  not  l>e  thought  of.  Tiie 
purchase  of  a  half  i>ound  would  leave  but  10  cents  for  sugar,  coHee, 
salt,  and  matches.  If  all  these  desired  articles  are  to  l>e  bought,  the 
remaining  25  cents  must  be  skillfully  spent.  Practice  has  taught  our 
housewife  the  art  of  making  skillful  divisions.  She  buys  a  quarter  of 
a  poimd  of  butter  for  S  cents,  a  half  pound  of  sugar  for  3  cents,  half  a 
pound  of  coffee  for  8  cents,  a  small  sack  of  salt  for  3  cents,  a  box 
of  matches  for  2  cents,  and  has  1  cent  left  with  which  to  buy  an  onion 
for  the  soup.  She  has  lost  heavily  on  every  one  of  these  articles 
including  the  onion,  and  she  knows  she  has  lost. 

The  cmpioynient  of  such  methods  of  purchase  as  are  indicated 
above  is,  as  has  been  said,  oftentimes  necessary  because  of  the  small 
amount  of  money  available.  But  a  study  of  the  daily  expenditiu-es 
clearly  shows  that  in  some  families  the  same  practice  is  followed 
where  such  method  of  purchase  is  not  a  matter  of  necessity.  What 
is  often  necessary  has  becAime  the  habit,  and  practically  all  supplies, 
even  such  things  as  are  nse<l  constantly  and  lAnll  easily  keep  until  used, 
are  purchased  day  by  day  and  even  meal  by  meal.  Family  No.  9* 
fumislies  a  most  striking  example  of  this  habit.  During  a  single  day 
4  purchases  of  a  quarter  of  a  i><)und  of  butter  for  8  cents  were  made. 
On  2  days  3  such  purchases  a  day  were  made,  and  on  S  daj's  2  such 
purchases  a  day  were  made..  The  eariiest  of  these  piux-hases  were 
niatle  late  in  tSeptember,  Xone  of  them  was  made  in  summer.  The 
same  family  ]>urchased  bananas  also  two  and  three  times  in  a  single 
day.  Even  potatoes  were  jiurcliased  <m  (me  occasion  three  times  in 
a  day,  2  purcha-ses  of  a  peck  each  and  1  of  a  half-peck.  Three  days 
later  a  quarter  of  a  peck  was  purchased^  and  then  on  four  successive 
days  purchases  were  made  of  2  <|uart€^-pecks,  one  half-pecit,  and  1 
peck.  At  another  time  potatoes  were  purchased  twice  a  day  on  two 
days,  and  during  a  period  of  five  successive  days  5  purciiases  were 
made. 

The  above  is  an  extreme  case,  and  as  such  not  fairly  reprt^sentatixne 
of  the  practice  of  the  famiUes  investigated.    Sev^tfti  ot  vAije,  vjOcssx 


faniilips,  however,  were  ftccustomod  to  u^uke  purchases  ia  very 
quaiUiticSf  even  at  times  when  it  was  apparent  that  use  was  repiilar 
and  that  siioh  pftly  buying  was  not  enforced.  Butter  was,  as  a  ruh*. 
bought  hy  the  (piartor  of  a  potiiid  at  R  cents  or  even  0  cents.  Kero- 
sene was  bouglit  at  4  cents  a  quart,  2  cents  a  pint,  and  even  by  the 
cent's  worth. 

It  is  nut  aluno  in  food  purcliases  that  the  poor  make  bad  bargains. 
As  the  budgets  plainly  show,  their  losses  extend  all  along  the  line. 
In  the  purchase  of  fuel,  of  clothing,  of  furnhure,  of  insurance,  they 
pay  a  heavy  price  beeuuse  t»f  their  poverty*.  Wlaat  is  the  measure  of 
the  losses  which  tlie  poor  sustain  by  reason  of  the  bad  bargains  wliich 
thoy  nuike?  A  study  of  the  ])udKots  of  the  1!J  families  investigated 
enables  us  to  make  some  sort  of  an  estimate  of  this  loss.  In  estimat- 
ing these  losses  care  has  lieen  taken  not  to  make  them  too  j^eat.  The 
losses  have  been  imder  ratber  than  over  slated.  For  example,  the 
loss  on  a  can  of  condensed  milk  for  which  10  cents  was  paid  was  actu- 
ally Ij  cents,  whereas  in  the  budgets  the  loss  is  placed  at  1  J  cents. 
Moreover — and  this  isof  the  utmost  importance — only  those  losses  were 
rocorde<l  which  were  plainly  occasioned  by  the  slimness  of  the  ptirse. 
Thus  when  a  quarter  of  a  peck  of  tomatoes  was  bouj^lit  for  8  cents, 
the  price  beinj;  30  cents  a  peck,  no  loss  was  state<I,  because  it  was 
assumed  that  that  (juantily  would  last  as  lon^'  as  the  tomatoes  would 
remain  firm  and  eataiile,  and  that  thesmalhuvss  of  the  purchase  was 
tliiM-cfore  not  necessarily  attributable  to  the  poverty  of  the  ])urchaser. 

Our  l{\  faniibcs  in  five  weeks  spent  SSTt^.i^d^  exclusive  of  rent,  and 
of  this  s\ini  S.57.50  was  lost  through  the  circumstances  and  methods 
desrribed  a!H»ve.  The  most  prosperous  family  lost  3  per  cent  on  all 
it  bou*^ht — tliat  is  to  say,  on  all  it  earned — while  the  least  prosperous 
lost  15  per  cent.     The  average  loss  for  all  the  families  was  7  per  cent. 

In  this  calcnlation  of  losses  the  element  of  rent  is  disrepirded,  but 
in  strictness  it  should  not  be  disreganled  for  the  poor  when  buying 
shelter — that  is,  when  paying?  rent — receive  less  for  a  dollar  than  is 
received  by  their  more  fortunate  brothers,  and  the  bad  bar^^ain  is  duo 
in  a  large  measure  to  the  fact  that  the  poor,  just  by  reason  of  their  pov- 
erty, can  not  nuike  terms  with  landlords.  The  well-to-do  can  bi<i 
for  better  houses,  for  improvements,  and  for  more  conveniences,  but 
the  poor  can  not  do  so.  The}'  must  look  down  rather  than  up;  for 
less  desirable  houses,  not  for  better  ones.  llenc<!  the  demand  for  the 
cheaper  houses  is  always  strong,  and  their  owners  are  not  compelled 
to  spend  money  on  them  to  keep  tenants  in  them.  Thus  it  comes 
about  that  the  houses  that  are  least  desirable  for  habitation  are  those 
that  yield  the  greatest  per  cent  on  the  investment.  There  is  no  ])lare 
for  the  poor  except  in  these  undesirable  houses.  By  virtue  of  neces- 
sity, therefore,  the  poor,  when  compared  with  the  prosperous,  buy 
shelter  at  a  loss* 
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It  is  possible  to  estiniAte  what  these  families  lost  in  the  way  of  bad 
rent  Imrj^alns.  The  house  which  family  No.  1  rents  assessed  at  SlOO 
anil  the  ^rx»imd  on  wliirh  it  stands  at  $180,  making  a  total  assessment 
of  S2S0.  The  rule  h\  Washington  is  to  assess  property  at  two-tliirds 
of  its  market  value.  The  full  market  value,  therefore,  of  the  house 
rented  by  family  No.  1  may  l>e  put  down  at  $420,  Real-estate  men 
will  tell  you  that  property  rented  by  the  well-to-do  usnnlly  3'ields  an 
annual  rent  not  exceedinjr  10  per  cent  Cprtiss)  of  its  market  value. 
N(>w,  if  family  No.  1  had  paid  in  rent  10  per  cent  of  the  market  value 
of  the  property  rented  it  would  have  paid  ?3.50  per  month.  As 
a  matter  of  fact,  this  family  paid  $S.50  per  months  a  difference  of 
$5.00.  A  series  of  ealeulations  of  this  kind  for  15  families  gives  the 
following  table.  In  the  case  of  four  families  such  a  calculation  was 
impracticable: 

MONTHLY  RENTS  ACTUALLY  PAID  HY  15  FAMILIES,  COMPAKKI)  WITH  liENTS 
NKCESSARV  TO  SECURE  A  10  PER  CENT  RETC'RN  ON  FULL  MARKET  VALUE  OF 
PROPERTY, 


Aaseued  Tmlae  of  propeny 
renUid. 

Pull 
nurkot 
value  of 
proporiy 
itmtcd. 

Rentpftr 

mftnth 
on  a  10- 
per  cem 
basis  oi 

proat. 

Rent  AC- 

tuaUy 
paid  I>nr 
mouiD. 

Excewof 
rpnt  utoally 

paid  over 
rent  on  a  10 
per  cent  ])*- 
sill  of  proDt. 

Family. 

■ 
IIousc.        LAnd. 

TotAl. 

No.  1 

1100            S160 
100              iM 

S28Q 
220 
240 
2li0 
400 
856 
300 
338 

eoo 

400 
250 
600 
500 
1,000 
4S3 

360 
380 

eoo 

1,2M 
300 

357 
WO 
GOO 

375 

900 

750 

1,500 

660 

«3.50 
3.75 
3.00 
3.25 
6.00 

10.70 
3.50 
2.96 
7.50 
5.00 
3.13 
7.S0 

e.3s 

12.50 
5.42 

18. SO 

5.0O 
7.00 

e.QO 

12.60 
5.00 
4.00 
BB.SO 
7.30 
5.0O 
7.50 
9.00 
14.00 
lO.OO 

to  .00 

No.  3 

2  25 

No.fi 

300 
300 

100 
«0 
lOO 
300 
300 
300 
100 
4fi0 
300 
700 

soo 

40 
60 
300 
496 

100 
38 
IGO 
100 
IfiO 
ISO 
2D0 
300 
233 

4.00 

No.C 

1.75 

No.  7 

1.00 

No.9 

1.80 

No.  10 

2.80 

No.  12 

1  02 

No.  J3 

1.00 

No.  14 

2.30 

No.  IS 

1-87 

No.  16 

No.  17 , „, 

2.76 

No.  tt 

t.do 

Ho.19 

4. SB 

a  Rato  paid  latter  part  of  period  of  Invert igation;  110  wa«  rat«  paid  during  ««,rlter  weeks  for  anoltaer 
properly. 

It  seems  that  these  15  families  paid  in  one  month  $114.30,  and  that 
this  sum  was  larger  by  S.'^3.'i2  than  it  would  have  heon  hail  the  owners 
made  only  10  per  cent  (gross)  on  their  properties.  The  statement 
indicates  that  the  poor  pay  for  housinr^  41.1  per  cent  more  than  is 
paid  by  the  well-to-do  upon  residence  property  representing  the  same 
amount  of  invested  capital. 

When  the  losses  that  were  incurred  through  unfortunate  rent  bar- 
gains by  these  15  families  iire  taken  and  combined  with  the  other 
losses,  and  a  comparison  instituted  between  the  total  losses  and  the 
total  expenditures,  including  one  mouth's  rent,  it  is  found  that  the 
most  fortunate  family  lost  nearly  4  per  cent  and  the  least  fortunate 
family  quite  15  per  cent.  The  average  loss  of  the  15  families  was  10 
per  cent  b3'  reason  of  bad  bargains.  If,  therefore,  w^e  wish  to  form  a 
12961— Xo.  «— 06 3 


just  notion  of  what  a  vtMy  poor  man  is  earning,  we  must  sublnu^i  froi 
his  noiiiina]  earning  this  one-toiith  M'liirJi  ho  loees  boruuse  of  his  ptir* 
erty  and  of  the  con<Iition8  imder  wliich  he  purchases. 

COXDITIOXS  OF  BOKKOWIxVG  AMONG  TlIK  POOR. 

It  was  noticed  that  in  the  expenditures  of  some  of  the  familii^  loan 
were  occasioned  by  excessive  rates  of  interest  an  money  l)orrowi>d. 
Investigation  showed  that  the  fact  of  borrowing  did  not  noct^ssarily 
furnish  any  ground  for  censure.  Financial  crises  overtake  all  classes, 
and  the  pixtr  must  "sometimes  l>orrow  as  well  as  the  rich.  In  one  case 
the  nione}-  was  borrowed  when  there  was  a  death  in  tlio  family;  su 
another  case  when  there  was  a  birth;  in  another  case  when  the  wage- 
eamor  was  kept  from  liis  Avork  l>y  a  protracted  illness.  In  all  caaet 
nionoy  was  needed  at  once,  and  there  was  none  laid  by.  Frw^nds  ' 
were  appealed  to,  hut  they  could  not  help.  There  was  nothing^  to  do  I 
but  go  to  the  loan  company. 

Because  of  the  importance  of  borrowing  in  the  lives  of  the  |>oor  it  is 
thought  )>ro]M'r  to  stat^^  here  the  r<»sults  of  a  special  study  of  the  condi- 
tions of  borrowing  whicJi  prevail  in  the  Oistrict  of  (\durnbia.  Thr 
study  includes  an  examination  of  the  methods  of  loan  coinpanies  iu 
the  city  of  Washington  nn<l  of  the  rates  elmrged  \Aion  the  security  i» 
not  good.  It  also  gives  the  details  of  a  number  of  representative  loan 
transactions. 

The  investigation  does  not  include  the  operations  of  the  pa\%-n  shop. 
Th(»  ver}'  p<«>r  do  not  jwssess  the  kind  f>f  pledges  which  pawnlimking 
requires.  It  would  be  well  for  the  j>oor  if  they  CAJuId  deul  with  the 
pawTihroker,  for  then  thej'  could  find  in  the  law  substantial  pnittH'tion 
agiiinsl  exorbitant  rates  and  sliarp  practi<'e.  In  Uiost  enses,  how- 
**ver,  ihoir  security  consists  only  of  some  WTetehed  furniture,  and  for 
this  the  pawnbroker  has  no  use.  If  they  borrow  at  all  they  must  deal 
>^'ith  the  loan  companies,  and  when  dealing  with  them  they  are 
exposed  to  an  extortion  and  an  overreacliing  for  which  tlic  J«w  pro- 
vides no  practical  remedy. 

There  are  in  the  District  of  Columbia  50  concerns  liconstMi  to  lend 
money,  and  of  these  about  20  are  engaged  in  making  loans  where  the 
wscurity  is  of  such  a  character  as  to  involve  a  hea^'^'  risk.  Of  course, 
where  the  risk  is  great  tbe  interest  is  higli.  and  the  deei)er  the  distrciis 
the  higher  ijje  j.^^^  mounts.  \s  to  tlu'  rale  that  can  be  lawfully  clmrged 
and  as  to  the  penalties  for  usury  the  District  Code  milker  the  following 
provisions:  ^i 

Skctiosi  1178.  'Hie  mt*  t)t  interwrt,  in  th*  Difltritt  upoii  Ows  ban  or  forbearuice  of  •Jiy*'^ 
XPOWytRixKls,  or  tbiugninociioii,  and  ibf  rnU'  to  Iw  «II<m'cti  in  judgmojjtsftnd  decnM«,iD  U»e 
j|lv«*ii(-n  of  <*xpnvis  ooufruct  as  to  such  rate  of  intrn*.'*t,sliall  be  six  dollftrs  ilpiiu  <»tic  Ituiidrrd 
(Irfjliurs  for  uo©  year,  unj  at  ilmi  nitc  for  a  preatpr  or  li's^  sum  orfoi  n  liin;^^r  or  >*linrt«T  ttinr 
>  I .  .  1  *—  T^p  partiea  to  a  bond,  bill,  promimory  noUv  or  othi^r  iiwtnimenl  of  writiug  far 
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tbo  pAymont  of  money  hi  any  Tuturo  time  mAj  contract  tlierein  for  the  paympnt  nf  interest 
on  tiic  priniipal  amount  t!ifin>of  ni  any  rate  not  ^xoeeding  ten  por ciMitum  por  annum. 

Sec.  1180.  If  any  person  or  corporation  aball  contract  in  the  District,  vortwlly,  to  pay  a 
greater  nte  of  interest  than  six  por  centum  per  annum,  or  Jthall  contract .  in  writing,  to  pay  a 
greater  rate  than  six  per  cj>ntiim  per  annum,  the  creditor  shall  forfeit  the  whole  of  the 
interest  »w  continctod  to  be  received;     *     ♦     • 

Sbt.  IISl.  If  any  person  or  corporation  in  the  District  shall  directly  or  indirectly  take  or 
rereive  miy  (jreater  amount  uf  internet  than  is  herein  declareij  to  be  lawful,  whether  in 
advance  or  not,  the  pcrwm  or  corporntinn  paying  the  <iamr  .sliall  lie  entitled  to  sue  for  and 
recover  the  amount  of  (he  unlawful  interest  so  paid  from  the  person  or  eorporation  receiv- 
ing the  same,  provided  said  suit  he  begun  within  one  year  fn>m  the  date  of  such  pay- 
ment. 

Snc'.  1 182.  Id  any  action  brotight  upon  any  contract  for  tlie  payment  of  money  with  inter- 
est at  a  rate  forbidden  by  law,  &s  nforcKAaid.  any  pavments  of  intenvit  tliat  may  have  been 
made  on  account  of  said  contract  shall  bt<  deemed  and  taken  to  be  paj'ments  made  on  account 
of  the  principal  debt. and  judgment  shall  W  rendered  for  no  more  than  the  balance  found  due 
after  deducting  aiid  prtiiH-rly  crediting  the  interest  stt  paid;     *     ♦     • 

As  is  too  frequently  the  case  with  laws  upon  the  subject  of  interest 
and  usury,  the  above  provisions  do  not  amount  to  much.  A  victim 
of  the  usurer,  before  he  can  recover  the  amount  of  the  ovenharjice, 
must  ^o  to  law,  and  tlie  heavy  expense  of  a  lawsuit  tjenerally  dis- 
courages this  pn>cedure.  As  a  matter  of  practice  in  cases  of  loans  to 
the  very  poor  the  agency  of  the  law  doo.s  ncit  figure  very  prominently 
one  way  or  the  other.  The  lender,  it  is  true,  usually  goes  tlu-ough  the 
form  of  taking  a  deed  of  trust  or  mortgage  upon  the  furniture  of  the 
borrower,  Tvut  lie  seldom  goes  to  the  (rouble  of  having  the  instnmieut 
recorded;  he  demands  a  promissory  note,  or  a  series  of  such  notes, 
but  he  does  not  demand  bona  fide  responsible  indorsers.  The  lender 
to  the  poor  usually  does  not  expect  to  get  this  money  by  resorting  to 
the  harsh  process  of  the  law.  He  rarely  intends  to  actually  foreclose 
and  sell  the  furniture.  Instead  of  invoking  the  law  he  invokes  a 
moral  force  to  compel  paj-mcnt;  he  holds  the  tlu-eat  of  foreclosure 
and  sale  over  the  head  of  the  borrower,  and  the  tlu*eat  is  usually  potent 
enough.  For  what  does  foreclosure  moan  to  the  borrower?  It  means 
no  bed,  no  stove,  no  table,  no  chairs.  jVnd  what  does  it  mean  to  the 
lender?  A  great  deal  of  trouble  and  possibly  an  actual  loss.  The 
money  lender  wants  cash,  not  furniture,  and  tliose  who  know  liia  wa}^ 
aver  that  ho  would  rather  have  useful  articles  of  small  value,  such  as 
betls,  stoves,  and  tables,  as  security  than  A'aluable  articles  such  as  a 
piano  or  an  organ,  for  he  knows  that  the  borrower  can  easily  part 
with  a  piano  or  an  organ,  but  that  when  the  mortgage  is  upon  an  arti- 
cle of  necessity  every  possible  effort  will  be  made  to  meet  the  pay- 
ments, however  extortionate  these  may  be.  It  is  upon  the  neces- 
sities of  the  poor,  upon  the  very  desperation  of  their  condition,  that 
the  loan  company  cliicfly  relies.  It  is  true  that  the  lender  sometimes 
forecloses  luid  sells  the  furniture,  and  it  is  true  tlmt  the  borrower 
sometimes  flees  to  the  law  for  protection  against  usury,  yet,  as  a  rule, 
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th©  trag©die9  of  loan  iransttctions  among  the  poor  are  enacted 

(lut  tlie  purview  of  the  hiw. 

The  annmnt  of  the  liiaiis  negotiated  among  the  poor  of  the  Dial 
can  not  be  deterniiruM]  evor»  approximately.  The  companifa  are 
refpiired  by  law  to  make  public  statements  of  their  business,  &Dd 
woiil<l  be  a  vain  quest  to  attempt  to  gather  statistics  from  thr 
rowePH  tbemselves.  The  louii  ih  the  last  thing  the  housewife  will 
you  about;  it  is  the  skeleton  in  the  closet.  It  is  plain,  however,  tbt 
the  amount  of  money  b<HTowe(i  by  tlie  poor  must,  in  the  agreg^Alt, 
be  considcnible.  An  in<nHry  into  the  history  of  the  budgets  «( 50 
poi^r  families  showed  tliitt  in  ab<iut  oiu»-fourth  of  these  fanii]ie&  t1 
were  loans  ranging  in  amnunt  from  S15  to  $40.  Such  propiirti^ 
indicates  that  many  thousands  <»f  families  in  the  District  are  atnij- 
gling  under  the  burden  of  unfortunate  h»au3. 

It  is  more  than  lik(»ly  ihiii  the  negiitiation  i»f  niauy  of  these  li 
is  due  as  nmch  to  the  enterprise  of  the  loan  company  aa  to  the  disti 
of  tlie  borrower.  Perha]>s  no  business  in  Wushingtoa  is  pushed  man 
imiustriously  or  advertised  more  expensively  than  the  loan  basLD«fll. 
Those  portions  of  the  city  where  the  struggle  between  Want  and  Han 
is  the  keenest  are  ilooded  with  circulars  setting  forth  the  blessinp 
of  credit  and  the  opportunities  of  borrowing.  Below  are  sonic  extniru 
taken  from  I  he  Hterature  which  the  loan  companies  arc  accustomed 
to  distribute  from  door  to  door: 

ASK    us    IF   YOU    NEED    MONEY. 

Ko  matter  what  the  circumstances  may  be  we  will   loan  yon 
C4Vsh  you  need  to  meet  any  emergency  on  your  funiiture,  pianos, 
fixtures,  etc. 

Awk  us  and  vou  will  get  the  money  at  the  lowest  rate  in  the  city. 
You  can  pay  the  mom^y  back  in  small  monthly  payments,  wliich  wiO 
be  arranged  to  suit  your  own  convenience. 

In  another  circular  we  reail: 

We  bian  money  to  all,  $U)  and  upward  on  furniture,  etc.,  without 
removal.     I  joaris  made  jjrornplly  without  the  knowledge  of  friends. 

(^onfrtuitcil  by  lliej!>e  (pientions:  Have  you  hiid  in  your  winter  coatf 
llavo  you  mtmey  for  your  fall  suit?  Have  you  money  for  3*our  wife's 
outfit  i  Have  3'ou  money  to  pay  your  grocer?  Have  you  money  to 
pay  the  renti     Have  you  fitted  out  your  children  for  school? 

One  couipany  issues  a  brochure  of  2S  pages,  called  The  Guide  to 
Prosperily,  Here  we  have  a  complete  pliilosopliy  of  credit,  and 
wo  art^  lured  on  to  the  conclusion  that  in  borrowing  is  the  great  secret 
of  proH[M'rity.  To  the  <juestion,  Is  borrowing  money  a  bad  habitt 
the  foHowing  answer  is  given: 

The  Government  b()rrowH  for  capitalists.  The  railroad  companies 
and  otlier  large  corporations  borrow  on  their  bonds.  Cities  and  coun- 
ties borroWj  pledging  their  credit  to  secure  ready  cash.     The  mami- 
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factiiror,  whon  he  linilds  his  fartor\',  horrows  innnry  to  huy  raw 
niatorial  and  to  cam'  his  pay-roll.  ^ht»  merchant  horro\\-s;  he  can, 
of  course,  buy  on  credit,  but  tlie  suceessfiil  ones  realize  the  arlvantaffo 
of  buyinjr  for  cash,  and  aecordin>rlv  they  borrow  from  the  banks 
and  «;ct  special  diseount  when  they  lay  down  Xho  cash  to  the  whole- 
saler. 

MaTiy  business  men  have  been  started  on  a  successful  career  by 
the  use  of  a  srujill  loiin.  *  ♦  *  Most  of  the  wealthy  Americans 
of  to-day  betjan  their  careers  on  borrowed  money.  Parents  borrow 
to  educate  tlieir  cliihfreu;  youii<:  men  and  women  borrow  to  educato 
themselves  for  more  lucrative  ptisilions;  the  snuiU  Jiouseholder  bor- 
rows to  save  his  property  from  f»»reeli»sure;  the  head  of  the  family 
to  save  his  life  insurance  from  forfeiture;  everyone  at"  some  time 
finds  it  necessary  to  borrow  numey.  Is  it  not  phiin  therefore  that 
to  borrow  judiciously  and  from  a  firm  tluil  takes  your  interests  into 
consideration  is  bv  no  means  a  mistake  ?  The  harm  is  not  in  borrow- 
in*;  money,  but  it  is  doin^  witluml  it,  Kelieve  yourself  of  that  nervous 
dread  caused  by  tlie  lack  of  ready  numey. 

The  conclusion  of  Tlie  Guide  to  Prosperity  is  as  follows: 

T'his  company  desirrs  to  say  in  conclusion  that  they  have  endeav- 
ored to  point  out  the  erroi*s  and  mistakes  of  the  average  head  of  the 
family.  *  *  *  This  is  an  imcertain  worlds  althoujrh  present  fman- 
cial  conditions  may  be  briirht;  vour  future  prosjH'cts  nuiv  ttpf)Hr<'nlly 
be  still  bri<;hter;  but  the  Hatul  of  Fate  may  rail  heavily  upon  vou 
and  the  Wheel  of  Forlune  may  su<ldeidy  turn.  The  house  builder 
does  not  forget  the  fire  escape;  the  boat  builder  docs  not  forpet  the 
lifi^-preservers.  Few  anticipate  nusfortune.  Dame  Fortune  is  a 
ftckle  jade,  and  you  may  incur  lier  displeasure  when  it  is  least  expecte<L 
Then  it  will  be  necessary  for  you  to  seek  aid.  You  are  accordingly 
asked  to  preserve  this  pamphlet^  as  it  may  be  of  service  to  you  in 
the  future. 

At  the  Christmas  time  sj)ecial  circulars  are  issued.  In  these  lan- 
f;uage  and  art  conspire  to  convince  the  needy  that  tliis  is  a  borrowing 
world,  and  to  tempt  them  to  succumb  to  the  blandishments  of  the 
loan  company.  Here  is  a  cinnilar  entitled  *'('hnstmaH  money ;  how 
to  get  it,"  On  the  outer  page  is  a  picture  of  Santa  Glaus  carrj^ing 
a  tree  Ifltlen  with  ('liristmaa  delij^hts.     Within  the  circular  one  reads: 

Christmas  time,  the  one  time  in  the  year  wlien  we  all  desire  a  little 
ready  money  to  make  the  home  happy^  to  jdease  the  wife  and  little 
ones  and  help  them  realize  that  life  is  worth  living.  Don't  vou  want 
to  brigliten  up  tlu'  lives  of  tlie  little  ones  and  bring  good  clH^er  into 
your  home  and  make  this  Christmas  a*  merrv  Christmas  for  all  ?  Come 
and  see  us  if  you  need  money.  *  *  *  \\r^  i^-i[l  make  you  a  quick 
loan  on  your  furniture  without  removing  the  goods  from  your  i>osses- 
sion.  An  application  for  SIO  is  given  the  same  prompt  attention 
that  a  larger  one  receives. 

On  another  circular  the  pictorial  device  is  a  Santa  Claus  (the  loan 
company  personiiieil)  scattering  Cliristmas  money  broadcast  and 
reassuring  the  iinancial  despondent  with  these  hopeful  words: 

Haven't  you  promised  yourself  many  times  during  the  year  that 
jou  were  goin^,'  to  make  vour  chiUlreu  i\wd  aovae  l\'\^w^  ^  VIVvcvsNavv^ws. 
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prCBent  this  yoarl  The  tinio  haa  arrived,  ant!  rou  have  no  excuse. 
Wc  will  loan  v»»u  the  money,  arul  ymi  riui  pay  tis  luwk  on  cai*y  ieruv 
00  v<fU  will  never  mis«  it. 

I)icl  we  Idrm  yoii  (Miristnias  money  last  year?  If  so,  you  are  one  of 
our  many  Htitislioil  niHtoniers.  You  may  have  an  account  witli  uk 
now.  If  not,  it  will  [my  you  to  come  back  where  you  have  <ie»h, 
whore  vcu  are  known,  and  where  you  will  ijot  4'ven  lower  rates  limn 
herel*)fore.  ShuuKl  you  owe  another  company,  we  will  be  }>lenso<l  lo 
pay  them  *>(!  for  you  Hnd  advanee  you  more  money  at  our  low  rate  of 
mtercut.  Save  yourself  money  and  write  or  follow  the  crowd 
the      ♦     »     * 

The  l<»an  r»»mi>anie.s  in  their  literature  speak  of  raters  of  intorojst,  hut 
their  lU'tual  rharges  can  not  with  propriety  of  language  ho  callc<l 
interest.  In  <>rdinarA'  commercial  transactions  an  intorest  charge 
1h'iii*h  an  exact  j)n»portion  to  the  amount  loaned  and  to  the  time  the 
Joan  liuH  tt)  run,  the  rate  being  either  the  legal  rate  or  ft  rate  not  very 
far  nl»ove  or  below^  the  l(*gal  rate.  In  loans  to  the  prior  the  element 
of  risk  criters  into  the  interest  charge  in  such  a  peculiar  way  as  to  con- 
Htitute  almost  a  new  element,  and  this  factor  auij;menl-s  tho  cp«t  of  the 
loan  to  Kuch  an  enormous  extent  that  the  charges  which  the  po<ir  pay 
for  a  loan  oui^ht  to  V^e  called  ri.sk  money  rather  than  intere-st  nuiney. 
The  chargcrt  nuide  by  the  loan  companies  of  tho  District  can  not  l)e 
conveniently  classified.  In  tho  making  of  rates  each  company  is  a 
law  unt(»  itself.  Moreover,  there  is  hut  Uttle  consistency  in  the  rates 
which  the  same  company  charges  from  time  to  time.  In  an  exaniina- 
ti*m  of  loan  rates,  therefore,  it  is  necessary  to  take  the  subject  up  coni- 
]>any  by  com[)any. 

But  few  of  the  companies  advertise  their  rates  further  than  to  in^t 
that  they  charge  "excessively  low"  rates.  Several,  however,  give 
figures  in  their  circulars  fnun  which  the  interest  rates  nia3'  be  coni- 
pijtcd.  For  purposes  of  c<jaj])arison  the  advertiscfl  charges  uf  several 
companies  am  here  given  and  tho  equivalent  interest  rate^  have  been 
cmnputed; 
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ADVKUTI8EIJ  CUARORS  FOK  A  LOAN  WITH  EQUIVALENT  INTKREST  KATES,  BAS 
MilN  TI1K  ACTUAL  TIME  TUB  HOHUOWEU    U  AS   THE    VSK   OF    TIIK    MONEY    D<Jll- 

IIOWED. 

Company  A, 
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AD\*ERTISED  CIIAUaKS   FOR    A    LOAN   WITH   EQUIVALENT   INTEREST   RATES. 

ETC'.— Concluded. 

Company  JB. 


Axnount  ot  Icmui. 
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coat  wr 
month. 
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fiO 

40 

To  gain  anything  like  a  correct  idea  of  tbe  interest  burdens  home 
by  tbo  poor  we  must  turn  from  the*  adveitised  charges  to  the  charges 
actually  made  by  the  companies  when  a  loan  is  applied  for.  The  fol- 
lowing table  gives  the  number  of  monthly  payments,  the  amount  of 
each  payment,  and  the  rate  per  cent  per  annum  charged  as  stated  by 
15  companies  to  an  appHcant  for  a  loan  of  S20  when  the  security  in 
each  instance  was  the  same,  namely,  furniture,  and  when  the  time  to 
run  was  three  or  four  montlis; 

C0.'3T  OF  A  LOAN  OF  $30.  UPON  SECURITY  OF  FlTRNITXtnE.  IN  15  LOAN  COMI'ANIES  IN 
Tilf.  DISTRICT  OK  COLUMBIA. ACCORDING  TO  FIOVHES  FCRNISHEH  AN  APPLICANT 
BY  THE  COMPANIES. 


Company. 

NumlnT 

of 
mouibiT 

m«nts- 

Amount 

of  PiiCh 

montniy 
puy- 
ment. 

TotBl 
amount 
o(p«y- 
ments. 

ActuaJ  lnl«T- 
Mt  r«U«  per 

wnt  IV  r  an- 
num, Mii.«?4l  on 
time  Itorrowcr 

hltH  UM!>  of 

momy.i«> 

No.    1 

$ 
• 

a.64 

B.» 

8.ao 

8.66 
8.7A 
B.S6 
B.90 
K.90 
8.90 
8.9& 
9.00 
».» 
0.26 

131.76 
20.60 
24M 
26.60 
3S.95 
2&.W 
2fi.25 
36.66 
26.70 
20.70 
36.70 

37.00 

a?  .30 

27.7« 
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Na.  t „ 

No.   3 

14B 
1-M 

N6.    4 

188 

Ko.    6 

171 

No.   A 

ITI 

No.   7 

170 

No.   8 

188 

No.   V. . 

108 

No.  10 

112 

No.  n 

1«S 

Ko  13 

IW 

No,  13 , ,.... 

:!Oo 

No.  14 - ,A.. 

318 

No.  16 

231 

a  Tha*'actu&l  Interest  rmtopereent"  ^vi>n  In  thhcniuntn  i«  tiosed  upon  tbouctiuil  tim«  that  the  l>or* 
rowBr  hjui  thi^  um>  at  th<'  iiionrv  iKirrowiti:  )n  th<-.si>  rAloulHtlons  Mum  monthly  pit^onent  Is  uppUed 
fint  to  pmy  the  int«r(Mt  «ccruoa  ut  tlio  date  of  -thi^  poymonc  and  tbu  ramainder  to  the  rcductiun  of 
tht  prtiMstpftl. 

Neither  the  advertised  charges  of  these  companies  nor  the  charges 
shown  in  the  above  table  which  they  give  when  a  loan  is  applied  for 
are  their  true  charges.  For  tlie  actual  charges  we  must  lrM)k  tt>  actual 
transactions.     The  details  of  actual  IrausacUoi^  o^  Oma  ^\«fi&  ^^<i  \>S.v- 
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ci:l:  r-^  v^lnaiii.  f^T  the  iva>oii  that  the  companies  contrive  to  conduct 
{\ws  hii<i\.w>>  in  ^lu-h  a  way  that  there  shall  be  no  dociunentar)" 
nv\"A:  of  what  is  tl*.>ne.  They  jrive  the  borrower  a  card  which  states 
t!uit  ho  tho  borrower  ha.s  a>rree<!  to  pay  to  the  lender  certain  sums 
o!i  vtrttiiii  dales,  and  tlmt  is  all.  One  can  not  leam  from  these  cards 
i!;o  anitiunt  nf  tlie  I«»an  or  the  terms  upon  which  the  money  was  lent. 
IikUoiI.  there  is  t»u  the  can!  no  evidence  whatever  that  a  loan  has  been 
I'uuio.  There  is  evidence  <»f  the  loan,  however,  in  the  possession  of 
t!u'  <"n\pany.  but  tlu-s  can  not  be  obtaine<l  even  by  the  borrower  him- 
>olf  until  the  debt  is  fully  extinguished,  and  even  then  the  bornawer, 
it"  iie  does  nul  insist  upon  liis  rights,  will  be  put  off  >»"ith  a  receipt  In 
full  instead  of  receiving  the  original  documents.  The  investigation 
brought  to  light  two  instances  where  borrowers  who  had  paid  the 
debts  and  had  askeil  for  their  notes  were  told  that  the  notes  had  been 
lost  and  that  receipts  in  full  A'ould  have  to  suflice.  If  through  insist- 
ence the  original  documents  bearing  upon  the  loan  are  obtained  thev 
fail  to  tell  the  full  story  of  the  transaction.  For  example,  A  borrowed 
a  sum  of  money  from  one  of  these  companies  and  gave  as  security  a 
series  of  notes  the  face  of  each  of  which  was  S4.o0.  The  following  is  a 
ci^py  of  note  No.  4  of  the  series: 

<  I  .\>.  Wasiii.ngtox,  D.  C,  April  20(h,  1905. 

,Uiiu'  l.">ih.  100i» I  prumist'  to  pay  to  tlie  order  of  John  Doe.  four  oO/lOO  dollars, 

\iihu' ivivivt'd  with  iiitiMi'.sl  tit ptTci-nl  pcruniium  and  an  attomer'sfce  of  ten  dolltirs 

i;it'\t-n(  of  payment  t)f  t!iis  noli-  sltnll  not  U'  niudu  ut  maturity. and  suit  shall  be  institutei! 

\  lu;  ihfi-  ftgivi'.  this  Ix'inj;  ono  of  a  st»rics  uf notes  of  ev«n  date  herewith,  that  in 

t'\*:it  .'["iiiiy  one  of  the  st-rics  U'C(miiiifj:duc  and  n'niuininj:  unpaid  the  amount  covered  hv  the 
-**>■.  u'>  ,.:'  notes  whieh  tliisis  in  sIiuU  lliereupun  iK'conie  dur  and  ivroverable. 

Km[>I»'\ I'd  at (Signed) 

No.  I.  Addit'ss 

rhciv  is  nothing  in  the  al>ove  document  to  sliow  how  much  A  bor- 
tx»\\i'd  or  what  rate  of  interest  was  actually  paid.  Or,  take  another 
!'.!\isi ration  where  a  sum  of  money  was  borrowed  and  a  deed  of  trust 
«v,xi  a  promissory  note  were  given,  copies  of  which  instnunents  are 
V..'-..'  pivstMitod: 

'■•    s  ■.■.ivK-iituri'.  niadr  lliis  1  Itli  day  of  April,  in  the  year  of  (iurI.*ord  nineteen  hundrt^d  and 

%  :»''d  iH'lwfcn aii<l ,  his  wife,  parties  of  the  first  part, 

»  >  and liiLstees.  ]>arlies  of  the  si-rond  part,  all  of  the  citv  of 

^^  wv-    V-.,*'"-  l*i-triet  of  Colunihia: 

^^  -^  Yvt".  viid  partir'Siif  tlie  lirM  part  are  justly  and  bona  fide  indebted  unto 

■t  V  ...  '"'.r.M  »»f  fifteen  dollars,  for  the  payment  of  whieh  the  said  parties  of  tho  first  part 
•w. .  .*.v  evisuted,  and  delivered  one  proinisson,'  not*',  l)eariiig  even  date  lierewith,  pay- 
Aim  ■.■  ■  X'  <.v:^*r  of  .said ,  wliteh  said  note  is  fur  the  sum  of  fifteen  dollaro,  due 

MHi  i^^-*^"  in  instullmetits,  as  follow.s: 

«i&dm3wt  14,1005. 
«LA&«Mf  14.1905. 

14,1905. 

14,  IP^ 


coNDiTiorrs  of  living 

And  whorco*!,  said  p»rlipa  of  tlio  first  purt  dw^ire to  secure  tlio  full  an*]  punottml  pay- 
ment of  saiil  note,  and  fach  and  t'vcr\*  inKiallnient  thereof  na  thp  same  may  IxH-ome  due. 

Now,  tliori^riir**.  thU  indonturo  witnessotli,  that  wiid  parties  of  the  fir>it  part,  for  and  in 
consideration  of  the  promises  and  the  surn  of  one  dollar,  lawful  money  of  the  I'nited  Statea, 
to  Ufl  in  hand  paid,  by  tlie  parlies  of  the  second  part,  at  and  Iwfure  the  sibling:,  sealing,  and 
delivery  of  thest*  presenti^,  tfie  reetupt  whereof  is  herehj-  acknnwled^d.  have  granted,  bar- 
gained, sohl,  as.-iigned,  and  deHvcTed,  and  do by  tbe.sc  presents  grant,  Imrgtiin,  sell, 

a-ssign,  anil  deliver  iinlo  rhp  parties  of  the  second  part^  jointly  and  severally,  their  and  each  ^H 
of  their  executors,  udriiinisirators,  and  assigns.  ^^H 

All  nnd  !*ingnhir  the  fronds,  c'halt<*Is.  and  porsonol  property  hereinafter  named, mentioned 
and  i)ariieularly  descrilied  in  sebedule  marked  (A),  hereunto  annexed  as  a  part  of  this  deed,  tlio 
same  now  beiiij^  iu  and  u\xm\  the  premiM'^.liouso.or  iiu^'isuiif;e. known  ilmNo.  ...  ,  iii  the  eily 
of  Washington,  District  of  Columbia,  together  with  even,- kind  ^nd  description  of  goods, 
cbatteU,  mid  pi-rsoual  properly  that  may  now  In?  iiwned  by  (lie  parties  of  the  first  jwrt  where- 
ever  the  same  may  ht*  located,  as  well  as  all  go<Kl«,  L-lialteU,  and  personal  property  which 
the  fmrties  of  the  first  part  niay  hereafter  at  any  time  and  in  any  nmniier  aci]uire  during  tlie 
time  the  d^bt  hereby  spcured,  or  any  part  tbereof,  shall  remain  unpaid. 

Tobaveandtu  hohl  the  said  goods  and  ehaltel^and  personal  proporty  unto  and  to  the  uao 
of  the  atiiii  parties  of  the  second  part  or  tlw  surviv^ir  of  them,  their  an<]  each  of  their  execu- 
tors, adminlslralors,  and  aasigns,  in  und  upon  the  InLf^tH  and  for  the  uses  following: 

In  trust,  to  suffer  nn<i  p<>nuit  the  said  parties  of  the  first  part  to  retain  posse-ssion  of  and 
use  the  said  goods,  clmtlels,  and  jwrsonul  pmperty  unfit  the  same  shall  and  may  Iw  retjuired 
as  hereinafter  provided. 

And  uiMin  this  further  trust,  at  any  lime  hereafter,  whether  said  note  or  any  inptallment 
tUeretif  shall  l»e  duo  or  not,  upon  the  security  hereby  given  being  in  anywise  eiidangeaMJ,  iu 
the  opinion  of  either  of  tlie  [wrties  of  thp  stvond  part,  by  the  removnl  of  the  Kaid  gmidfl, 
cbadels,  and  personal  prtiperty,  or  any  of  them,  without  tbe  written  consent  then'to  of  the 
said  parlies  of  tbe  second  part  from  the  premises  where  now  locBled,  or  by  the  nonpayment 
of  the  rent  of  the  premises  where  said  good:*,  ebat  U-!s,  and  [htsoiibI  property  may  l>e  placed, 
stored,  or  deposili-d,  or  by  the  rendering  of  any  judgment  or  decree  fur  tbe  [Miy inent  ol  money 
against  said  parties  of  ttie  lirst  part,  or  if  sai<l  party  of  the  first  part  .'•ball  not  keep  said  goods 
and  chattels  insun'd  in  some  gtMnl  nnd  reliable  company  against  loss  by  fire  to  the  amount  of 
the  aforesaiil  note,  and  aasign  the  same  to  the  use  of  the  said  parties  of  the  second  part  for 
more  effoctually  securing  the  payment  of  said  indebtedness,  or  if  said  security  sliall  bt'como 
endangered  in  any  other  manner,  in  the  opinion  of  the  said  parties  of  the  second  part,  or 
either  of  them,  then  or  at  an^^  lime  thereafter,  the  said  parties  of  the  second  part,  the  sur- 
vivor of  them  or  either  ot  tliem,  or  tbe  executors,  administrators,  or  assigns  of  either  of  thorn, 
may  take  possession  of  said  goods  and  chattels  and  personal  projKTty,  wherever  the  same 
be  found,  and  sell  the  same  at  puiilic  or  private  sale,  and  dispose  of  the  proceeds  thereof 
in  tlie  manner  hen>inafter  provided  a.s  though  defaidt  liad  been  made  iu  the  payment  of 
said  not«. 

.fVnd  upon  thia  further  trust,  upon  default  being  made  in  the  payment  of  said  promissory 
note^  or  any  instnllment  theiY>of,  or  any  proper  cost,  charge,  eonunission,  half  commission, 
or  expense  m  or  about  the  satne,  then  the  whole  sum  remaining  unpaid  situll  l>eeome  immo- 
diately  duo  and  payable,  and  then,  or  at  any  lime  thereafter,  tlie  said  parties  tif  the  soirond 
part,  the  sur^'ivur  of  them,  or  either  of  them,  or  tbe  executors,  administrators  or  assigns  of 
either  of  them,  may  take  possc-ssion  of  said  goods,  challeU,  and  personal  property,  wherever 
the  same  may  bo  found,  and  mA[  the  same  at  public  or  private  sale,  upon  such  terms  and  after 
audi  notice  in  writing  to  the  said  party  of  the  first  part  or  by  public  advertisement,  as  the 
said  parties  of  the  second  part,  the  sur%*ivor  of  them  or  either  of  ihem,  or  the  executors, 
adniinisirators,  or  assigns  of  either  of  tbe  said  parties  of  the  stvond  part  in  the  execution  of 
this  tmst  shall  deem  advant-ageous  and  proper;  and  out  of  tbe  proceeds  of  said  sale  or  sales, 
firstly,  t<i  pay  all  proper  costs,  charges,  and  expenses  ineurred  by  said  parties  of  the  second 
part,  the  survivor  of  them,  or  either  of  them,  or  the  executors,  administrators,  or  assigns  of 
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«ltii<*r  of  tliem,  hy  \.\w  IioUler  ar  luAdem  of  Llw  said  note  or  Mxy  of  iheni  in  the  pwBni<im,tftJ 
to  tvuiii  n^  r<itii|Mni>iiilion  for  Ni^rvirrH  n»  tnutce  or  Irwilms,  KconiiniK^ion  nf  Uin  p«r  ovftlgc 
the  uiiiuuDl  of  /ittitj  fi&U'  or  Miles,  hH^m  uny  other  cxpciuie  and  cost  of  uiiy  li(.ig»tioo  wecmmrj 
iu  iit&king  MUi)  Kale  or  Halos,  or  in  and  Hlx>ui  ihu  jiresiTVation  «if  Uie  pruperty  and  Msouru) 
afuretaidfOr  in  t-lM»<*xe<'Ulioii  of  lhiHlruNl;siv-on(Jly,  U>pay  whatovtu- may  then  mTtAm mpaiil 
of  miid  note  and  imero^t  thereon,  whether  \\w  same  Im«  duo  or  not;  and  laatly,  to  \my  Us 
auipliix,  if  any,  t^i  ttaid  partita  of  the  first  part ,  ihrir  extx-utiint,  nilrriini^ilrut^trs,  or  — jflna. 

In  niuteiis  \\  liervof,  tiaid  partitvi  of  llie  first  [wrt  have  hen-un(o  set  tlwir  liaiida  and  affiud 
thoir  wpiils  on  the  day  sml  year  firht  hnrinlK-fore  writt4'n. 

Si^ed,  Healed,  and  deiiverod,  one  eltair  being  delivered  in  iha  luune  aU  MUd  gooda,  diaUak 
and  peraonal  pi-opi*rty,  iu  tho  prawuce  of — 

Irtuul 

!*»*«-] 

DlSniUT  OK  CoLUUIUA,  8*: 

I, ,a  oolaiy  public,  in  and  for  the  District  uf  C'uJumbia.  do  hereby  oerlifjr, 

tlukt part toa<-{Ttain  deed  iif  trust  ttearinj;;  date  tJie day  uf  . ,A.D. 

190. . »aud  lioreuDlo auuexod,  (K'n^inally  uppoared  licfoa'  nie,  in  Ibu  Diutricl  dfurmaid,  Um*  wid 

Iv^ing  perifoiittlU  will  known  to  nie  to  l«  tlie  person. wlu»  executed  Ua 

•ud  deed,  and  acknuu  led^^'d  the  .suntt^  lo  be act  tuid  deed,  and  ibc  Mild 

^un^  of  full  a^e  &ud  i>c'itig  hy  nie  privily  examined,  apuii  from  her  husbaitd.  ikisd  have  in  tHe 
deed  afon«oid  fuity  explained  to  her,  acknowledged  the  some  to  he  Imt  act  and  dord  and 
drHniiul  tluit  sin?  willingly  sij^m-d,  S4>ali«d,  and  dcIivMo^d  the  »ame,  itud  thai  bhc  wislMnl  toi 
to  n'truet  it. 

Uivou  undiT  my  hand  and  nornrial  seal,  tbia day  of . .  A.  U.  190^  .. 

NoUuy  J^ublic,  D.  C. 
eCHKVVUt  "a." 

Referred  to  in  ibo  foregoing  deed  of  trust  and  made  a  port  thereof:  3  oak  c  a  cjuun,  t  • 
drawnr  wnl  chef,  I  mantel  eloek,  1  stove.  3  oak  rookera.tj  pill  f  pirtiirc«,  1  gilt  f  mirror  4'  x  Tt^ 
I  oak  dnip  hind  Siiigi-r  WW  ntach  M2327512,  1  ouk  ex  lobln,  0  cliaint,  1  cwik  alovo.  I  c<alt 
bud  room  mat  3  pes,  2  wal  3  drawer  cliefa.  I  wal  bod. 

Wituosfi: 

•15.00.  WAsiiiN<tTON.D.C„ -4 pn'i  f^,  /.WW. 

For  valup  reoetved,  we  promi«o  to  pay  to  the  order  of llw  kuiti  of  fiftren 

dollttis,  in  four  iastallinpnt-^  of  %\Ah  each,  due  after  date  Iwreof  in  1,  2,  3,  and  4  niontKft, 
ref*piM-livi'ly,  and  one  in.stnUment  of  $1.20  due  after  date  heitsif  in  five  months,  itnd  tibould 
default  Im<  made  in  ttto  pa}'raenl  of  any  installment  then  the  rnlirtt  amount  unpaid  sbaQ 
heeorae  due  and  payable  immediately. 

Payrtblc  at  thr  ofFu-e  of Loan  Comjiany.  Wasbin^on,  D.  T..  with  intorvat  at  six 

I^KT  cent  per  annum- 


No. 


Those  are  copies  of  the  nrirnnnl  and  legal  doeuments  conneetetl  wi(h 
a  loan  transactioti — loan  No.  !  bcluw— rot  ihey  fail  utterly  to  yield 
ijifuruiation  as  to  the.  real  facts  of  tlic  traihsneiitin.  They  are  inserted 
here  only  lo  show  how  idle  it  is  to  attempt  to  learn  the  facts  of  \.n\Q  of 
these  loan  tran.sactions  from  any  doeunieat  which  the  loan  company 
has  had  a  hand  in  tlrawiiij;  up. 
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We  must  remember,  too,  that  the  company  as  a  rule  cares  very 
littlo  about  the  documents  comnceted  vnih  a  loan  to  the  poor  or  ahtiut 
the  projiert y  .secunMl  by  the  documents.  To  illustrato  their  iudilFer- 
ence  in  this  direction  it  may  ho  stated  that  the  articles  of  furniture 
nuMitio!ied  in  the  above  deed  of  trust  were  surveyed  and  inventoried 
after  the  borrower  had  received  the  money,  and  the  enumeration  of 
articles  was  inserted  in  the  deed  several  days  after  that  instrument 
had  been  signed  by  the  borrowers. 

By  examining  the  documentar}'  evidence  available  and  by  getting 
the  borrowers  to  assist  iji  interpreting  and  supplementing  the  written 
evidence  it  has  been  made  p<jssible  to  give  pretty  fidl  accounts  of  a 
number  (»f  actual  loans  mad<*  to  the  poor  in  the  District  of  Colund>ia. 
The  most  instructive  and  interesting  of  these  accounts  are  given 
below. 

Loan  Xo.  1. — There  was  sickness  in  the  family  and  a  notice  of 
ejectment  had  been  served  for  nonpayment  of  rent.  To  relieve  the 
situation,  $15  was  borrowed  from  a  loan  company.  The  borrower 
agreed  to  pay  for  the  $15  seven  monthly  installments  of  $3.45. 
Thus  the  rate  of  interest  charged  was  162  per  cent  per  annum.  When 
complaint  Was  made  by  the  borrower  that  the  interest  charged  was 
extortionate,  the  company  agree*]  to  accept  S5  as  the  sixth  payment 
in  place  of  the  last  two  installments  of  $3.45,  thus  reducing  the  sum  to 
be  paid  from  $'24.15  to  $22.25  and  reducing  the  interest  rate  from  162 
per  cent  to  143  per  cent. 

Loan  No.  2. — The  wife  was  in  confinement  and  there  was  no 
money  in  the  house.  Fifty  dollars  was  borrowed  from  a  loan  com- 
pany. For  this  loan  1*2  notes  of  $5.92  each,  bearing  interest  at  6  per 
cent  ppr  annum,  were  given  and  a  deed  of  trust  executed  on  the  house- 
hold goods  of  the  borrower.  Moreover,  the  borrower  agreed  Xo  pay 
$10  in  the  event  it  should  be  necessary  to  bring  suit  in  connection  with 
the  transaction.  Four  notes,  amounting  to  $23.68,  were  paid  when 
the  husband  met  with  a  painful  accident  and  lost  his  employment. 
He  notiticd  the  loan  company  that  he  could  not  meet  the  notes.  The 
company  then  insisted  upon  a  readjustment  and  required  the  bor- 
rower to  sign  12  new  notes  of  $5.22,  aggregating  $62.64.  The  bor- 
rower after  signing  the  new  notes  asked  for  the  eight  old  notes,  but  the 
loan  people  only  laughed  and  said  "that  would  bo  all  right"  and  did 
not  give  them.  Things  continued  bad  with  the  borrower,  and  the 
new  notes  could  not  be  met.  i\iter  three  montlia  passed  without  the 
company's  receiving  any  money  seizure  of  the  borrower's  household 
goods  was  throatene<l.  This  was  postponed  by  the  borrower  pay- 
ing $10.     -Vnd  thus  the  case  stands. 

Loan  No.  3.^This  was  a  loan  of  $20,  for  which  a  series  of  6  monthly 
payments  of  $4.50  each  was  to  be  made. 
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'I'Ih'  piiytnonts  woro  niado  at  intervals  of  15  days,  paying  (tff 
iiuh'bttHlnoss  in   threo  mtmtlis.C)     The   actual    iiit*'n"sl     pn'ul   yn 
tlii'rt'forc,  tti  tlio  rate  of  224  per  cent  per  annum. 

Lo\s  No.  ■!,— In  tlus  easo  u  widciw  wjth  several  eiuldrcii  litis  l>eeii 
in  tlie  c'lulelje.s  of  tx  loan  company  for  several  years.  About  a  yt-ar 
«4^  she  was  on  the  point  of  being  ejectcii  for  nonpayment  of  rem. 
Slie  applied  lo  (lie  loan  company  to  wliieh  she  was  already  indebM 
to  the  auiotint  of  $s  and  increaseil  lier  loan  to  $15,  roceivinj;  $7  in 
cash. 

For  this  $15  she  was  required  to  pay  $20.50  in  ten  nioutldy  in^^tall- 
tuents  of  $2.*i5,  equal  U^  an  interest  rate  of  143  per  cent  per  annum  if 
paid  as  ajrreed.  These  pa^'ments  she  is  now  meeting  with  whatever 
re«:ularity  she  can. 

Ia>\n  Xo.  5. — Here  the  loan  was  $1 S,  but  as  a  fee  of  11  was  charged 
for  negotiating  the  loan  the  sum  received  was  really  $17.  For  this 
tlie  born>wor  paid  If)  payments  of  $2.70  and  one  payment  of  $1,.50.  or 
a  total  of  $2S.50.  The  pftyuients  were  made  every  fiflcfn  tlaj-s — p»y 
da^'s.  The  cost  of  the  loan  here  was  actually  244  per  cent  per 
annum. 

Loan  No.  6. — This  loan,  like  so  many  of  its  kind,  was  negotiated 
when  the  wife  w^as  in  conlinement  and  money  could  be  had  only  by 
borrowing.  Ou  Jnnnary  'A,  1905,  tlie  .sum  of  f-lO  was  nocordingly 
bontiwed  from  u  hMui  company,  the  Ijorntwer  contracting  to  pay  9 
monthly  installments  at  $0.35  each.  By  way  of  security  a  deed  of 
trust  was  liikcn  upon  furniture  wliicli  practically  hiul  no  value  what- 
ever, liut  wliifdi  of  course  vtnM  nut  huve  been  removed  without 
causing  great  .sufTi'ring.  Upon  the  loan  a  pajMiient  of  S0..S5  was  made 
Fel>ruary  3.  When  the  next  payment  came  due  the  full  sum  could 
not  be  raised,  so  the  company  agree*!  to  postpone  the  puyment  for 
one  niontli  if  the  borrower  would  pay  $3.50.  This  he  did  and  con- 
tinued to  pay  $3.50  monthly  until  Xoveudicr,  wlten  lie  paid  a  full 
ins»laIlnieiU  of  $(1.35.  The  $3.5lt  which  was  ]>aid  each  month  was  not 
reganleil  as  part  payment  of  an  installment^  but  was  simply  a  fine 
imposed  by  the  company  for  n<Hipayment.  There  thus  reninined 
unpaid  after  the  Xovcrnl>er  payment  $44.45.  When  a  payment 
btvanio  due  in  Decendmr^  $40.70  having  been  paid^  the  company 
offered  to  release  the  borrower  for  $22.75,  The  cost  to  the  borrower 
was  thus  K2  per  cent. 

Ix>AN  No.  7. — In  this  case  $20  was  borrowe*!  and  was  paid  in  6 
monthh'  inslallmentH  of  $5  eacli.  Here  the  rate  of  interest  was  156 
percent  per  annum. 

1/OAN  No.  8. — Here  the  loan  was  nomimdJy  $20,  but  a  fee  of  $2 
charged  for  the  negotiation.     It  was  agreed  to  pay  the  loan  in  1> 


CONDITIONS    OF    LIVING    AMONG    THE    POOB.  638 

monthly  pa^Tiients  of  $3.35  each.  The  actual  cost  of  tliia  loan  was 
thus  142  per  rent,  per  annum.  At  thrp*^  difTcrcnt  times  t\w  borrower 
failtHi  to  meet  the  puymcnts  and  was  fined  35  cents  each  time  for  the 
delay. 

LoAK  No.  9. — In  <»nler  to  prevent  ejectment  for  nonpayment  of 
rent,  $15  was  borrowedj  the  furniture  beln^  pledged  as  security. 
Payment  was  made  in  9  monthly  payments  of  $2.70  each.  The  rate 
of  interest  in  this  case  was  131  per  cent. 

Loan'  IS'o.  10. — In  this  ciise  the  husband,  a  motorman,  was  sick  and 
it  became  necessary  to  borrow  S'25  from  a  loan  company.  The  debt 
was  to  be  paid  in  9  monthly  instalhnents  of  $4.30  each.  Here  the 
rate  would  have  been  117  per  cent  per  annum  if  the  contract  had 
been  carried  out.  ^Vfter  S30.10  had  been  paid  the  borrower  objected 
to  further  payments  on  the  ground  that  the  principal  and  a  very 
large  interest  liad  already  been  paid.  The  cornparvy  then  offered  to 
give  a  release  if  the  borrower  would  pay  $7.60  more,  althoui^h  $8.60 
was  stili  due.  A  lawyer  then  'wvut  to  the  compan>'  aiNl  threatened 
exposure,  and  the  debt  was  settled  by  paying  $2. 

Loan  No.  IL — Here  $15  was  borrowed  and  was  repaid  monthly  in 
sums  as  follows:  $3.50,  $3,  $2.50,  $3.20,  $3,  $3.S0.  amounting  to  $19 
in  all.     Here  the  rate  was  85  per  cent  per  aimum. 

Loan  No.  12. — In  this  case  there  was  a  death  in  the  family  and  no 
money  was  at  hand  for  funeral  expenses.  A  Umn  company  furnished 
$24,  to  be  paid  in  12  monthly  instalhnents  of  $3.05  each.  After  sev- 
enil  payments  had  been  made  the  borrower  tried  to  effect  a  settle- 
ment in  full  upon  reasonable  terms,  but  the  company  insisted  on  the 
fulfilbuent  uf  (he  oriicinal  contract.  Tlie  rate  of  interest  In  this  case 
was  120  per  cent  per  annum. 

LoAX  No.  13. — The  waire-earner  met  with  an  accident  and  was 
compelle<l  to  borrow  money  with  which  to  buy  the  necessaries  of  life, 
lie  borrowed  from  a  loan  company  $15,  to  be  paid  in  9  monthly 
installments  of  $2.65.  The  rate  of  interest  here  was  125  per  cent  per 
annum.  \Vlieu  a  }>aynient  was  not  met  tlie  dela^^  was  penalized  b}'  a 
fine  of  35  cents. 

The  facts  contained  in  the  records  of  the  almve  loan  transactions 
carry  their  own  comment.  The  bargains  whiclk  the  loan  companies 
make  with  the  poor  are  too  hard  to  be  classed  with  legitiuuite  busi- 
ness transactions.  They  are  bargains  forced  upon  the  poor  in  time 
of  great  distress  and  often  in  times  of  great  sorrow.,  and  they  are  as 
unbusinesslike  as  they  are  unmerciful  and  immoral.  Ajid  so  they  are 
regarded  by  the  poor.  Of  all  the  bad  bargains  which  the  poor  are 
compelled  to  make  the  loan  bargain  is  the  only  one  that  is  deprecated 
in  bitter  terms.  The  installment  man  and  ihe  insuranc**  man  receive 
the  favor  and  even  the  gratitude  of  the  poor,  but  one  never  hears  a 
good  word  for  the  loan  company. 
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DAILY  EXPENDITDRJSS  IN  I»n!AlL  OF  19  FAMILIES  FOR  FIVE  SraCIFIED 

W££KS— CoBtzmed. 

FAaUI*T  NO.  S-Cootboud. 


Artlelea  bought. 

Vea- 

Tues- 
day. 

Wed- 
Bes' 
<lay. 

Thurs- 
day. 

Fri- 
day. 

SatuB- 
day. 

Sun- 
day. 

Total 

for 
week. 

rouBTH  WEEK  (January,  1906). 

Bread  and  breadstufls: 

Bread _ 

$0.10 

SO.  10 

10.15 

SO.  15 

VLao 

.M 

.15 

•OlT* 

Flour 

:::::::: 

.04 

WnatB: 

B6efBteak 

.15 

3» 

Corned  bed 

.30 

.30 

Fish                              

.12 

.12 

Livor                            .... 

.Oft 

.06 

.15 

.15 

Porlc  pudoinK 

.U 

.13 

Sirloin  steakT 

.30 

.06 

.30 

Vegetables  and  fruits: 

.06 

CfLhhft^ 

.05 


.05 

ri>rn,  ntnn^              . .   ' 

::;:::::i::::::;: 

.10 

.10 

Onions                      .,    ; 

1 

.05 
.OR 

.06 

Potatoes 



.08 

.10 

.16 

Tomatoes  CAnned          ..... 

.10 

.20 

MUk.  butter,  and  cheew: 

Butter 

to.  25 

.0» 

.35 

.50 

CheefO 

.05 

.14 

Milk,  condensed 

.10 

.10 

Oroceriei,  etc.: 

.30 
.14 

.20 

E«8» 

Lard 

.14 

.12 
.10 

.12 

Sugar 

Tea 

.10 

.10 
.35 

-30 

.50 

«.50 

Fuel  auB  lighting:                               1 
Coal 1 

.30 

.25 

.X 

.60 

Wood 

.07 

.a 

Farniture  and  utenflfls: 

Furnitare  (iastaUmeat) 

•  1.00 

Insurance  (4  policies) '. 

1.00 

i 

2.09 

MiMvIlaneous: 

Car  fan^. , , 

1 



SO.  50 

.50 

Soap 

.05 

.05 

Staivb 

i 

.06 

.05 



Total 

2.10 

.10 

,      1.35 

1.01 

.60 

1.63 

.50 

>a78 

nFTB  VBBK  (January,  1906). 

Bread  and  breadslnfla: 

Bn'ad.          

.10 

.15 

.10 

.15 

.10 

.15 
.10 



.75 

Buckwheat 

.10 

Rolls 



.05 



.05 

Meats:                                                       i 

Beef  at«»ftk 1 

.19 

.la 

.18 
l.OO 

.50 

Ham,  frpsh 

1.00 

Oysters  (pint)... 

::::::::i::::::::i:::::::: 

-U 

.13 

Pork  ebops 

.09 

.OB 

Pork  pn<ialng 

.25 

.25 

Soup  Done 

.10 

.M 

TegPtahlRfl  and  fruits:                        | 
Cabbage                                         1 

.10 

.10 

Onions' ' 

i                    ; 

.03 

.02 

j 

.05 
.08 

.05 

.08 

.08 

.08 

.32 

Milk,  butter,  and  cheoso: 

Butter 

.25 

.25 

Hilk  fn»sh     . 

.04 

.04 

Groceries,  etc.: 

Hominy 

Larcf 

.OS 

.05 

.06 

.OS 

Pic              

'  ""."io' 

.» 

.06 

Sugar 

Clothing  (Installment)          





.00 

.16 



a. 50 

Fnet  und  lighting: 

Coal 

.30 

...... ^. 



.30 

.CO 

Kerosene 

.10 

Wood 

.07 

.25 



.32 

a  Not  shown  under  any  day  beeaaiie  day  of  payment  was  not  spndfled  in  original  family  accounts. 
^  This  araoont  exceeds  the  som  of  the  daily  totahi  shown,  for  the  reason  gtrm  m  note  a. 


BITLLKTIN   OF   THE    BUREAU    OF    L.ABOR, 

DAILY  JiXl'ti>DITURES  IN  DETAIL  OF  19  FAMILIES  FOR   FIVE  SPBtlFOD 

WEEKS-Contioupd. 


A  rtltiw  bought. 

MOO- 

TUU- 

Thilre- 
amy. 

Tutal 

ftrttt  wxcK  (Janaiiry,  iKOft)— 
FumLtuK  MLiid  iiteTuLif: 

*## 

InJiUfimrf!'  |4  poLlrLoii'^ 

'■"■■"I' 

*iS 

liiM't-llatiVDUA'. 

.06 

«0.q* 

i; 

4 

Po!il*il  curd.....  ..„....„. 

JH 

SoftD. ....,„>..•...-...... 

n.ofi 

10.06 

■M 

' ' 

ToinJ ,,„, 

.» 

.6 

.41 

it  01 

-AS 

W.W 

^IM 

rAmit*\  no,  s. 


Bnm4  and  bn^ulttuSi: 

Caru  uuwl .i»...... *-* -. 

•o:m' 

•D.U 

«0.» 

io.3ia 



1 

CortHWl  bMt.«~..-'>F 

:    :: 

I^Kt  Ipjurk  .,<,»- ..,, 

Mnf<Jcpn>l ..........— ...i>^~. 

*"'•"'"* 

Ut^ai*, ,,.*,, ,,-..*** ....,, 

,io 

.IS 

^iiHHjff^  feftwti 

sfi 

M 
.11 

M 



.1ft  

.eo  

EltiHtlt]i~''r,  ftdiokod-.... ....--■■.-- 

.0» 

..*.   ... 

VngrHtnlttns  and  tjuiu: 



.10 

UfUm  ,.,,.,.*,.. *. 

.30 

iiMk,  butter,  vidcb«e*fr: 

.90 

.10 

C-heeip                       .      *  , .  * . 

.39 
.» 

n 

rtllkj  eofldciuwd 

MUktrrfBh...................... 

.M 

.H 

.oa 

.03 

Oror-^'rl*!*,  etc.: 

t'liridy ............ 

rnltiw.,*    ,    *.,,,„.,*•.,.,...... 

.ao 

03 

Uufttiiird  (kIhsi^Ii    ......<...^<.... 

""■"" 

.116 

"alt           ".::::.:.:::;:;: 

.03 
.03 

flugar               .  .                   *  .. 

,m 

.10 

.as 

l.CB 

taio 

IS 

Tea , 

ClolhtHg: 

Shot*                -       -     .-  - 

Kr.roanuB. _ 

,09 

Furnititr*)  and  iitonnils: 

Pumlturo  (iiMliillnicinl) ,. . 

«.flB 

llpat .,.,,.„„.. 

Truiuruin^''  (7  puHcIbi) 

«.oo 

'i-66" 

5.1)0 
1,00 

C\iiDplior  oJI 

.05 
"".'26" 

Ofi 

I<t«             ,,..,.  

.10 

.10 

.10 

.10 

"■'.'m 

I.JO 

.2ft 

Bojip,,.. -....„..„. 

Vu rml I ilgc   .<.  ..^...4......^ 

30 



.m  1 

— __j 

TpllLt , - -  - 

.:» 

.TO 

.37 

U.OA 

2.  10 

fr  IC  73 

ficcovo  WESK  (\uguit.  iwr>>. 

Hn^Btl .._._,._..., 

Flour^^,^,..., 

ia.4n 

"     .03 

■  SA 

2,1 

,10 

.fiS 

<0 

MofllFi: 

CnnnHfl  pork ,^   .   .    ..... 

..Vl 

.7S 

Fut  lNU."fc 

iSO 

Sfll]!*EiP«l.        ...         .     ... 

M 

SllCU]<i'.T,  fornfii , .  „ 

.,-,.,,, 

.SO 

oNot  shown  undcranydHybocauso  day  of  payment  was  not  spt'ciftrd  hi  original  family  accounts. 
b  Tht«  ATQount  excocda  tho  aura  of  the  daily  totals  shown,  for  Iho  reason  giv«!n  In  nolo  a. 
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DAILY  EXPENDITUIIKS  IN  DETAIL  OF  10  FAMILIES  FOR  FIVE  SPECIFIED 

WEEKS— Continued. 

F^niLY  NO.  3-ContlDued. 


Artictoa  bougtt. 

Mon- 
day. 

Tues- 
day. 

Wed- 
nes- 
day. 

Thurs- 
day. 

Fri- 
day. 

Satur- 
day. 

Son- 
day. 

Total 
for 

week. 

SECOND  WEEK  ( Au^st,  lOOS)— 

Conciudod. 

VrgfTtablM  and  fruits: 

Boaiu 

•0.U 

•OlU 

Cant&loupea 

•0.10 

.3 

Coru 

•0.06 

.06 

f'runf^s ,..,,. 

1 

.26 

.50 
.40 
.10 

.36 
.06 
.30 
.30 

.26 

1111k.  butter,  ami  cfaceM: 

Butter ,..,. 

.80 

C1i«eM 

.40 

Hilk,  condenied 

•0.10 

•0.10 

.» 

OrDceries.  etc.: 

Coffee 

, 

.30 

Hast«rd  (gbwa) 

.Of 
.06 

.10 

Susrar.          .                     

.n 

.06 

.a 

Tea   ...       .              

.30 

Clothing: 

Shoes 

.N 

.m 

Shoe  string! 

.01 

.01 

Stocklnffs 

.16 

.25 

Fuel  and  lighting: 

Kt*ro*'ne..                 ,  ,, 

.10 

.10 

Furnitiin'  and  utensils: 

BuckPt 

.M 

.u 

Fumlturp  (installmeiit) 

ao.fio 

.60 

11.00 

.as 

.06 

'""Ao 

1.00 

MlM.^'lUncoQa: 

Ito   .          

.10 

.46 

Medicine 

.06 

.10 

Pins 

.06 

.06 

Oulnlne 

.10 

Tobacco 

.06 

.06 

.10 

.30 

Total 

..«o 

.n 

,» 

.50 

.30 

S.33 

1.60 

0.74 

TBIHD   WEEK  (AugURt.  1906). 

Brvad  and  bifadstuffi: 

Brekd 

.m 

.15 

.30 

.30 
.10 

.00 
.« 
.M 
.00 
.35 
.10 
.50 

.00 
.» 

•" 

t.9S 

Com  meal... 

.10 

MMt: 

Corned  boel 

.10 

Fat  back 

.40 

Liver. 

.16 

Pork  shoulder...............    . 

.00 

ftaiif^gi^ , ,,, , 

.35 

Suet 

.10 

Veal 



.» 

MUk.  butter,  and  cbceM: 

Butter 

.60 

Cheese 



.1* 

Milk,  condensed 

.w 

.10 

Groceries,  etc.: 

CoRee 

.30 

.30 

.91 

Tea 

.S 

Clothing: 

Apron..... 

.10 

.M 

Bonnet............. 

.35 

.85 

Press , 

.80 



.60 

Shoes  (2  pairs) 

3.36 

a.  15 

Shoe  strings.. 

.03 
.10 
.10 
.13 

..00 

BtocUnn 

.» 

Toir«8 

. 

.15 

TrimmiDgs 

.U 

Undernrments 

.36 

.36 

Fuel  and  lighting: 
Matches 

.OS 

.05 

Furniture  and  utenAls: 

Bedspread , , 

.M 



.50 

Bucket 

.38 
.» 
.06 

.35 

Broom , 

.10 

Brush 

.06 

Furniture  (InstAlImont) 

Pitloweases 

.90 

.50 

.20 
.20 

.30 

Sauce  nans 



.30 

Insurance  (7poUcles) 

""]][ 

■  1.00 

mTLLETIN    OF  THE    RUBEAn    OJf    LABCHL 
aiTORES  IN  DETAIL  OK  19  rxkllMK^  FOR  Kn'E 


I^AJnil^V  MOh  S--CtmUmiv4. 


XttivkrlfhomJ^t. 

Men. 

ii^ 

Wfd- 

UPS- 
day. 

Thar** 

d.y. 

S«Jliir*     Bo*' 

"^J 

CtMWilttijMl, 

laofr 

B.Ofi 

.01 

CLIO 

.    aoLaa 

*-..•*■ 

i 

N»fi*    **.  ,.w.. .*.... ....... 

Kwdlw , ,„ 

io.o3 

,05 

4 

Plu 

"- 

2 

Qjjlaliu ..^.. 

.      A« 

sSmD,„, .:.: :.,.. 

,u 

Toimi:.:" ."  " : """""!; : 

•OlOS 

,0S 

.di 

Viiaititlii» .  . 

"   * 

.10 

WLDiJoW  gLjlM.             .      . 

.11 

tl9 

' 

.M 

L36 

~:f 

.42 

rot»i 

I.M 

&u 

.11 

•  UJ 

Bro»4.-,-.^,.  *....... .... 

.to 

.OS 
[ ... 

:S 

.30 

.as 

.2S 

L« 

Corauiu*!^ _  ^     ^     ^ 

.a 

<"  ri«*l«"  ran , ,, 

.01 
.IS 

■-'*--" 

-"■— 

M 

Heal 

Fl»h,  wit  .. 

.fl 

Mml. „ 

V««r1uUM«ml  [lUltK 

LJR*ni.„..„,.,..,„^,.*^ 

r»hi.Hitii ,„„... 

Or>lf*ft» 

t'fiui,oca *...„-*»... 

Liritt*r 

:::::::: 

.10 

.OS 

,-.t^%t,mm 

■"."ti 

n 

.01 

Milk  oondcnjxl 

.10 

.30 

.  ....         -■ 

CodM 

I^iymriH  of  4*bt  (») 

iiJnrp 

-..--..• 

.Oi 

L. ...... 

.^-s 



,10 

Hutfjkr.. .... 

.OS 

.06 

.11 

a.  00 

.OS 
.!> 
.9S 

.9 

T«'A.  , 

.m 

ClotlilriK: 
UnaU 

]   », 

^hocft. 

r" 

J        .« 

FiiH  ilmU  IlKliaaK: 

1    .„ 

UlwH-IUijMnM: 

Mi<d<ii.Mtj« ..*.. 

.fl 

Oudilm'....., ..„ 

Tnilal  mrijl 

" '.oi' 

.01 
Al 

1'uokA 

.OA    . 

-.,...- 

OS 

T(»ttt3...,,....      ,      .,..„  ., 

.51 

.» 

.H 

.K 

.» 

<^«L«1      . 

cil.OI 

Bra&d  «Dd  bnftdatnJTa:: 

bread . 

.ao 

.10 

,15 

.OT 

.15 
.10 

.1)0    . 

LOt 

drtm  niMil 

*"ji 

H«at.-f': 

Coraeii  [Hirk 

.22 

t 

^31 

.10 

"'■*;■":  ::::::? 

10 

SrtUiHiiD  ffnvn 

.in 

,14 



[hiUfi 

1 

.15    _ 

Milk    liesh                                             '  - 

-ua 

DA 

.IS    . 



,  in 

SntfBiT                                    .  ...'► ^. 

,0^ 

,6fl 

.oa 

1 

IT 

IVu         .     .            '...i 

1 

.OS 

Fai-lnrtOVlBhClBff;                               ■ 

1 

.33 

.  tl 

Fumii  iin<  mwi  nu-w^lli.: 

1 

^,m 

o  This  nnuMinl  oxrwls  tlip  sum  of  the  djiily  totals  shnwii,  fi>r  tin*  rrustin  givrn  in  note  «,  p.  641. 

*  Kor  KriXTrics  not  bought  duriiin  the  iKTiod. 

f  Including  $j,  piiymont  nf  dnht  for  K''"c<"ri<'8  not  bmipht  durlni:  Iho  ppiiod. 

*  Not  Bbown  undor  any  day  becaase  day  ol  payment  was  nol  »\w*;\iWvV  \v\  ui\^Vtv&2l  ^wabUk-s  \ 


.) 
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DAILY  EXPENDITURES  IN  DETAIL  OP  19  FAMILIES  FOR  FIVE  SPECIFIED 

WEEKS— ContiDoed. 

FAMlliY  NO.  8— Coneliided. 


ArtSclea  boasht. 

Mon- 
day. 

^y-     d^ 

Tbura- 

Fri- 
day. 

Sataiy 

Sun- 
a.y. 

Total 

for 
week. 

FIFTH  WEEK  (Jftnuary,  1906)— 
Concluded. 

Rent  

t5.00 

15.00 

Insurance  (7  policies) '........ 

1 

.50 
•  tt.fl0 

.£9 

lIlacellaneouB: 

I'ayiMvit  of  debt  (•)    

1 

i. . 

•  6.00 

; 

ToUl 

ia57 

soiao 

laai  1  iol44 

|0l37    H2:18t 

»c  14.57 

FAniLY  NO.  4, 


FIRST  WEEK  (AOgUSt,  1905). 

Bread  and  bnadstofls: 

Bread                                     

to.  06 

iai2 

10.13 

SO.  15 

laos 

$0:03 
.05 

10.09 

so.  ft 

f  ra«lr<»T«                            ,     , 

.ts 

ICeats: 

Beef 

Beefsteak ! 

.25 

: 

-iS 

I»ork ' 

1 

.15 

.15 

Pork  steak                                     \             ! 

' 

'     .15 
.10 

15 

.10 

RftnftiL^                      , ,                     ! 

.15 

:i5 

Stew  ificat     .                            .      ' 

.10 



.20 

.15 

.30 

Vegetables  and  IruHs:                         [ 

Beans ' 

.15 

Cantaloupes ' | 

.06 

.05 

Corn ! 

-is 

.15 

Corn,  fre^ 

.13 

■ 

.12 

Onions 

::::"■ 

.05 

.05 

Potatoes ' 

.40 

,,  :::::::: 

.40 

Tomatoea,  fxtah. 

.10 



.15 
.05 

.10 
.13 
.02 

........ 

""'.ia' 

.;5 

Watermelon   .                   ........ 

.... 

.15 
.13 

.:o 

Milk,  butter,  and  cheese: 

Butter 

.10 

.S3 

Cheese 

.13 

Milk,  fresh 

Groceries,  etc.: 

Coffee 

.03 
.10 

.04 

.04 

.06 

.20 
■■".05" 

.20 

.ro 

Ekks 

.20 

.10 



.:-o 

iIm:..;.. ..::::::::: :::::::. 



.05 

Salt 1 1 ; 

.06 

.05 

Sugar 

Fuel  and  lighting: 
(•asoline 

.06 

.   ...  1 

.11 

.17 

.24 

.24 

Kero?ene 

.06 

.CO 

Famiture  and  utensils: 

Rug  (installment) 

.50 

..■■0 

Scrub  brush 

.05 
.50 

.C6 

Insurance  (8  policies) 

.CO 

Mlseeltaneous: 

Bluing..      .           .           .           ■ 

.01 

.01 

Cords 

.15 

":":':': 

.16 

Uoctor  . 

2.00 

::   ':. 

2.00 

Ice      . 

_ 

.05 

.05 

Lye i 

.05 
.25 
.10 
.05 

.05 

Medicine 



.25 

Soap 

■ 

.10 

Starch 

1 



.05 

ao6 



Total 

.41 

1.29 

1.R2 

.51 

1.48 

.11  1        8.68 

PECOXD   WEEK  (August,  1905). 

Bread  und  brcadstuffs: 

Bread 

Meats: 

Meat 

»        .14 

.19 
15 

.14 

.08 

.03 

.24 



.83 

.15 
.15 
.33 
.20 

Mi'ldlines     .                                    k 



..5 

Pork     ^ 

.13 

.=0 

SaiisaEe 

.10 

.10 
.25 



Soup  meat 

::::::::     :25 

o  For  goods  not  bought  during  the  period. 

ft  Including  %&  payment  of  debt  for  goods  not  bought  during  the  period. 

c  This  amount  exceeds  the  sum  of  the  dally  totals  shown,  (or  the  Rafion.  ^^co.Vb.'CAXA^^'^.va.. 


^'  ^  -r  ^1 ""  "■ — '  •!< 


»^ Tj  *i_^  ziz^jiZ^  1 


Tue 


iu'T.i:..:--   . 


•i'.  »ilocn.'U.'  Ii*«  sun.  ii".  I£k  CuiliT  '^iKui;  Sli.'O' 


-'.-4 



ST- 

r-: 
w 

fT              M 

iT« 
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»DAILY  EXPEXBITURES  I.\  DETAIL  OF  19  FAMILIES  FOR  FIVE  SPECIFIED           1 

1                                                                WEEKS— Continued.                                                                ^J 

^                                                           FAmiiY  NO.  -l-CoDtfnueil.                                                             ^^M 

Article*  bought. 

Mon- 
day. 

Tues- 
day. 

Wed- 
nea- 
day. 

Thurs- 
day. 

Fri- 
day. 

Satnr- 
day. 

Son- 
<Uy. 

Total              1 
for                ] 

ForRTH  KTKK  (Frbniary,  WOft). 

Brvad  and  brcadstuffa: 

Bread 

•a  00 

80.06 

$0.12 

10.15 

WlOO 

.10 

.10 

.38 

.35 
.10 

.30 
.38 
.96 

.40 
.06 
.08 
.10 
.IS 
.16 
.08 

1.00 

1.06 

.48 
.U 

.05 

.36 

7.60 

•  .SO 

.06 

Buckwheat 

Crackers 

.06 

Bwf 

.30 

Saunage 

IO.M 

Ve((«t&bU>8  and  fruits: 

.08 

.15 

.35 

.10 

.15 

Potatoes 

Tomatoes ,  coniwd 

MUk.  butUT,  and  cbwse: 

ButUr 

.08 
.04 

""."is' 

.03 
.10 

Chi¥«t« 

UUk.frvab 

.08 

.08 

.04 

.10 
.06 

.10 

.ao 

........ 

Orooork's.eto.: 

Coffw..  .....■......■•.«■■■...... 

Jtllv 

I'icfcles 

.08 

Sirup 

.10 

.10 
.15 
.(B 

1. 00 



SUKOT.... 

.06 

TrH 

Yeast 

CIocbinK: 

Coat  (inatallmont) 

I>ry  ponds 

.35 

.80 
.16 

Fuel  and  lighting: 

Cokp 

.a 

.06 

Kf'ri'pcDe 

.05 

Pumituro  und  utensils: 

Lamp  chtmnpy 

.06 

Kuf;  (imtallnwnt) 

.36 

Rent 

7.50 

Insaranoei  (8  policies)...-........... 





Soap.... 

.06 

Total 

_ 

.45 

M 

8.84 

A7 

.47 

3. 14 

1  A  ii_  m 

nrni  wiEK  (February.  I«»). 

Bread  and  breadstufls: 

Uread 

.OS 

.06 

.10 

.08 

.18 
.30 

.15 
.13 

.80 

.38 

.15 
.13 
.10 
.16 
.16 

.08 
.46 

.35 

.18 
.38 

.06 

.80 
.06 
.08 
.OS 

.10 
.03 
.03 

^    1 

••35              1 

Flour 

Heats: 

Lamb  chops 

LIvor 

Pork 

"Vio 

Pork  steak 

.15 

Stew  beef 

.85 

Vegetables  and  fruits: 

Beans 

.08 



VepjtaWes 

.46 

Uilk.  bult4>r,  and  cbecae: 

Butter 

.10 

.15 

.04 

Chfwso 

.0)» 
.02 

Mllk.fn^h 

.08 

.03 
.OS 

.04 

.04 

•004 

Groceries,  pie.: 

.^pTiIe  butter 

Coffw 

.10 

.10 

.16 
.06 

Lard 

"* 

Vnfsronl 

::::;;;::::::::: 

.08 

Rioo 

.03 
.10 
.OS 
.OS 

.50 

'.'.V,'Ml 

Bunr 

Vtncnr 

YeaS. ........: ::...:....:: 

Clothing: 

Coat  (tofltallment ) 

Fuel  and  ligbling: 

CokB 

.16 

.18 
.13 

.05 

.05 

.06 

Fumttfire  and  utensils: 

Rug  (Installment) 

Insiu-aiice  (8  jKiIicies) 

o  Not  shown  under  any  day  t«eeftu 
b  This  aiuuunl  exceeds  the  sinn  o 

se  day  ol  payment  vaa  not  speclfi 
t  tho  daily  totals  shown,  !or  V\»i  i 



pd  Inori 

l^nal  family  awo 

unta. 

H=i-^ 


=M.u,i 


O 


t.. 


T/...   .r*.'.^».f  cfAAA/W  t^K-  «t(*n  '.f  »h^ 't-wl7  ^''t*!*  •h'-Ttn    f  -  *  r,-    ■■  ■.*■  r.  ■^-.•c-'n  in  txfttr  m. 


pw  6t5. 


J 


coNDfnoNB  or  UYXXa  amoho  thk  poob. 
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DAILY  EXPENDITURES  IN  DETAIL  OF  19  FAMILIES  FOR  FIVE  SPECIFIED 

WEEKS— CoatmoBd. 
VAJIII.Y  NO.  S-Contlnued. 


Artictaa  bought. 

Mon- 
day. 

Toes- 
day. 

Wed- 
nes- 
day. 

Thtm- 
day. 

Fri- 
day. 

Sfttnp- 

9nn- 

day. 

Total 

for 

week. 

Concluded. 

MUk,  butter,  and  cheese: 

Bu  tt«r 

tau 

mi4 

to.  28 

rr<*nTB,  mmflFiDaed.. ' 

»>.W 

Ij 

.05 

Milk,  cbndenaed- ■ 

.25 
.02 

.05 

:!i 

.12 
.22 



J 

.25 

Milk,  fresh 



I 

.W 

Groceries,  etc:                                     '              j 

r«t/>hnp.                                               '                '             , 



1 

.05 

Coffee.! _ ' 

.15 

Ekeb _.* _. 

.12 

lis 

::::::;: 

tO.06- 

.18 

Sugu* _   ---     -    

.dr"^ 

.29 

Vin«gftr 

Caothinc: 

Cotton  thre«d 

10.05 



i 

.05 

.05 

.  ! 

.06 

f^ingham                                        '              '      , 

iaio 

40 

Shoes -.-  --- 

L50 

..-..-.. 

l.fiO 

Fuel  and  lighting: 

.      Kerosene 

Matches 

.02 

.„ 

1 

.04 



1 

■" 



.OB 

Tumituni  and  uteaails:                      j              I 
nif^Bkot  (iniftnn'Ti''nt) 1              ' 

.25 

.50 

.25 

..     . 

.SO 

Infl'irnnr^  (R  poKrieA) 

"^ 

.35 

Mlaceltoneoua: 

Bluing 

CVS 

1 

.05 

Car  Lure '■ I 

.10 

.10 

Expense  of  aerring  writ  for  noo-  1              j 
payment  of  rent 

•  L86 

TTuff"And'ff  flllowAiv^. ., , 



al.OO 

Postal  card 

.01 
.05 

.01 

1 

.OB 

Soap 

! i 



to.  06 

.10 

T»tal 



.25 

.92 

L27 

.86 

.67 

4.01 

1. 10 

*1I.9S 

iniBD  WEKK  (September,  190&). 

Bread  and  breadstofls: 

Bn>ad 

.25 

.24 

.10 

.10 

.20 

.25 

.25 

.25 

1.30 

Floor 

.24 

Meats: 

BcoL 

•     i 



.10 

Bertiteak 

! 

.15 

15 

Fat  b*ck 

.« 

1 

.05 

Markeirt 

1 1 

.10 
.45 

.10 

■              '■              ! 

.45 

Soup  bone                  .       .                              ' 

.05 

'           : 

.05 

Vegetables  and  fruits:                         1              i 

Bananas 1 L... 

i 

.10 

to 

.10 

.10 

Beans,  canned. 





.  in 

.10 

Kraut 

i 

.15 

.15 

Onions 

.t» 



1 

.10 

Potatoes 





.10 

.14 
-10 



.05 

.06 

........ 

.10 

MUk,  batter,  and  cheese: 

Butter 

.« 



. 

.22 

Milk,  condensed 

.10 

Groceries,  etc.:                                     i 

Cake. 1 1 

...  1  .   . 

.OS 

fsffi 

Lanl 

..0 

1  . 

.15 

.10 

.11 

.10 

.11 

YeiMt  cako 

.02 

.03 

1 

.02 

.M 

Fuel  ami  lighting: 

1 

.OB 

.06 

Furniture  and  nten^tlR: 
•    Blanket  (installmcntl 

.25 

! 

.25 

t           , 

0.50 

Rent                                                          1 

; 

7.00 

7.00 

Insurance  (fi  pollefr?st ' ' 

1 

0.35 

Ml-«*'«'lIaneous;                                                    1 

Crtrfare                     ■     ' 

....    . 

.10 



.10 

Cbl*>ridp  of  lime 

.05 

i 

.05 

1 1  usimnd's  allowance 

1 

•  1.00 

Soap ■ ' 

,         .05' 'J 

.05 

Total 

I        .H, 

1         .31 

.32 

.35  '         .35 

R.U 

_L^_ 

M3.21 

a  Not  shown  under  any  day  becanse  day  of  payment  was  not  spedAed  in  orlgixud  fiunCLy  accounts. 
^Thisamount  exceeds  the  sum  of  the  oaity  totals  shown,  for  toe  reason  given,  tnnota a.    lTM!.tn.(&a% 
$1.85^  expense  ot  serving  writ  for  nonpayment  ol  Tent. 
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.TUT  or  THE    BUREAr    OF    l^BntL 


DAn.r  1 


S  IS  DETAIL  OF  19  FAMIUI^  FOR  FIVE 


Una* 

*^ 

roKwtm  wxsc  t;u«ur,  nos). 

laa 

JftIO 

•aM 

viLia 

«aM 

.m  

.<»  ^ 

-a 

■••..>.- --■ 

A 

r 

fCv:;::;:::::::;:;::;:::::;: 

lf—.^initi 

.«• 

'* 

>■•■     k     • 

lli^i                                 " ' ■ 

,   ..  . 

' 

■■■.ii" 

.a 

i 

PnMlM 

.ii 

0 

Jl 

M 

A 

;5 

Hf^^ 

.>.»■. ••( 

fhtiMM. 

r  i»i 

.tt 

'"Vii' 

....... 

Bnwd  bataUH. 

MUt,  botlor.  ftodduMc 

nmur .,,.., 

-u 

.u 

.i« 

OOCM.. 

Jl 

CBflM*!  1     ; 

.14 

'""m 

.n 

w??,::::;::::::::::  r*:::: : 

.« 

.» 

.tt 

8i4|mr.    . 

'""in: 

.ifi 

Jl 

CinChlrtf:           '     ' """- 

rouos., ,  

.10 

Fur)  ur>l  1^1  tag; 

Kr-rnaBftfi. ...,, , 

.to 

::::::::i::::::" 

s 

ruttiltiirv  Kiia  ut«nB||«: 

.SB 

% 

•.• 

iDtlTmttrw  ^4  pciltotbev)              ..  ,   . 

"'*'"' 

.» 

,11 

.to 

a 

lltwiUHl't  ajtowfjioe^ 

' 

«ttt 

Uulnliw ,.,.. 

.«• 

.K 

I^ifnlnt, , , , ,  . 

fU 

■ 

ToUl 

.7»i       .30 

i.os 

.« 

*» 

3101 

.A 

»r.ti 

DiT«il  And  Un«*)itijffi: 

.l« 

.10 

.3C 
4i 

Cnuiken      ..  ^    _ 

.OS 

in  ft  11  p 

:::*:::: 

.90 

.ta 

-10 

.9a 



«i 

H«u'     

isw'r          .        .      .      , 

.» 

S9 

Hftt'lti^fH 

11 

Fr^rhi                          .... 

.IS 

^jQ 

ifUflitMun^ 

.18 

IB 

Dc«t)a          ..   .      ................ 

.w 

.as 

14 

,0i   . 
-01    , 

.07    , 

(K 

Onliina 

01 

f'<""lJ*UKl»         ...,,.,,,» .,>.- 1 ' 

.07 

.         .10 

10 

.38 

.30    . 
.ft5    . 
-10    . 

Ij 

r  n-a  m .  e«-in<lPD  wd ,  „ . 

Mlflf    frinilf-TlfiiuJ 

1 

.      M 

.;::::.:...;.•'. 

*  10 

.10 

1 

10 

.u 

":"":"r 

.  10 

E»g<   .   ...., ...^-' - 

,.,. — 1 

.13    . 

.  13 

.W 

1 

.OS 

LatTi              *'*'" ' 

»M 

. 

-oe 

.  11 

Blnm         .                    -„,—,... 

!    ..p 

,10 

...1         .IQ 

1 

.10 

v.,*"'' ' "* -...-.•--,.. 

1         ;     "          ..J......  J 

..■°', 

02 

V.;,M  taki-"'""'!'"''"!"'. 

,ir. 

T""".*,r. 

1 

........ 

_ 

,[H 

« Not  shown  tindor  nny  dftv  iH^ftiifw  <Iav  n(  pavmont  wns  not  sp«xlfii'<l  In  oriclnal  ffttnlly  accounts. 
*  TKi ^.mj  exceeds  tbo'sum  of  Iho  dally  totals  shown,  lor  the  n-usou  gl\  cu  In  nof  -. 
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DAHT  EXPEXDITURES  IN  DETAIL  OF  19  FiUULIES  FOR  FH'E  SPECIFIED          1 

WEEKS— CoDtinucd.                                                        ^J 

^                                                                     FA.1UI*Y  NO.  &-CoDdiid«N].                                                                  ^^M 

Ik 

'                       ArticteH  bouglit. 

Mon- 
day. 

TueaH 
day. 

Wed' 

no** 
day. 

Thnra- 

day. 

Fri- 
day. 

Satui^ 

day. 

Sun- 
day. 

Total      ^H 

for        ^H 

week,              ^ 

niFTH  «SCK  (Jaauary.  1006}— 
Concluded. 

1       ClDthtrig: 

Col  ton  thrc&d.. ................. 

XL  06 

•0105    ^^ 

.33              1 
1.76              1 
.06 

.36 

s^BO 

-      W 

.10 

-1.00 

.10 

Mti'«lln           

ta32 

Shfx's  12  palrt) 

It.  00 

ia76 

Silk  thn«iLd 

.06 

yumllur»>ttni]  utviisUs: 

Blanket  (InetjUlDumt) 

IDL3S 

SffwlnfT  niAchliH  (iMtalliTwnt) . . 

::::::::  :::::::: 

.3$ 

kUralUnoouB: 

Car  (arc 

•a  10 

Hustiund'sttllowKiuw. 

Sfwp 

•OlIO 

ToUJ 

1.37 

.49 

1.17 

.36 

.70 

2.57 

.13 

*7.W 

1 

FAJdlLY  NO.  0.                                                                                        1 

nRBT  wiEC  (September,  1D05). 

Bmatl  and  brBadrtuffa: 
Bi«ad 

lOLlO 

I0l35 

•0.25 

10. 16 

>a3S 

taao 

.10 

•i.ao 

.10 

:i 

.30 
.06 
.06 

.10 

.10             ' 

.30 

.60 
.06 
.36 

.05 
.31 
.05 
.20 
.10 
.06 
.30 
.61 

.S3 
.10 
.10 
.06 

.26 
.06 

.06 
.03 

•  .60 
6.00 
•.SO 

.40 
.06 
CIO.  00 
.10 
.05 

Com  mcaJ 

Meats: 

Uepfstcak 



.16 
.23 

Meat 

.10 

.16 

Vegotablesaml  rnilti: 

.10 

I^uions  

.06 

.06 

Onlnna , 

Oranges 

.10 

PoLatciea  .                              

"*• 

.10 

Toiuatocfl 

.10 

.10 

UUk,  butter,  and  checae: 

Butter 

.ao 

Cdttafucbueae 

.06 
.05 

'•6.'22' 

UUk.  fwah 

.08 

Orocorlea,  etc.: 

Cakes 

.05 

Candy 

.01 
.06 

.18 

.02 

CctlTiv 

Coffc*  cake 

.10 

.10 

.10 

"".'w 

LArd 

Uuatanl 

Pie 

.10 
.05 

"".'io' 

.17 
.10 

.16 

.IS 

Sugar. . 

.16 
.16 

aothing: 

CaUoo 

Cellar 

Cotton 

.10 

Cotton  thread 

.06 

Presn  giTtHtfl  rinstallmrnt) 

, 

.     . 

Shoe*  (2  palni) 

aoo 

.35 

BtockinK^s 

TowpIliiK 

.06 

Fuel  and  Uffhtliig: 

Keroaene, 

.06 

Hatchna. 

.01 

.01 

Furulturo  and  ul£nil[«: 

Stovo  <laslal!raent) 

Rout 

&Q0 

Insurance  (fi  pollciea).     ....  ..  .. 

Hlaci^lloneoua': 
■Taah" 
Cltronella ....,,,.. 

.07 

.35 

.17 

.06 

Parnipnl  of  debt  (0 

eiaoo 

Poliah 

.10 

Powder 

.05 

m  Not  shown  under  any  day  bocaase  day  of  payment  was  no 
»Tbis  amount  exceeds  the  Slim  of  the  dally  total.i  shown,  fo 
eFor  goods  not  bought  during  the  period. 

t  spcclfte 
rtne  tea 

dlnorlg 
son  give 

Inal  family  aocoi 
Q  In  note  a. 

mis. 

I 


Lnnr  or  n^  mntXAn  or  ^labos. 


ViMUsf  EXrWitftt     UEB  tS  DETAIL  iW  19  FAlOUES  FOB  FIVE  STSTlFtgD 


r  Ajni.T  Mk. 


rriirli<"r», 

Fl'.iif. 

\VK''t<'l>lp'<  titi'l  Iniltti: 

II lit. 

f'Tn,  In-**!!, 

Mtllf.  I>iift>-r,  iiiiili<! 
Hu1ti-r, 
n  TiicliKlinf;  110,  payroonl  of  dtihl  for  fiOfiA»  not  hmight  during  tLe  pi'no«l. 

'*-is  fiinoll    t  cxftwda  the  Mim  at  the  dailv  tolala  shown,  for  llie  n-uson  i:ivpn  in  -ot*  o,  p.  MA. 
*  ffhown  iin'ItT  iiny  iliiy  U'cauHc-  duv  "t  p;iyin''iit  wns  not  .H(>'-cifu'il  in  oriKinal  fAmily.occouiita. 
9  amount  oxcocda  tho  sum  ollho  AaUy  to\a\a  s\\onvt\ ,  \ut  W  ■:v^-.wu\  v^lvtm  In  not«c. 


CONDITIONS   OP  LIVlNa   AMONG   THE   FOOB. 
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DAILY  EXPENDITURES  IN  DETAIL  OF  19  FAMILIES  FOR  FIVE  SPECIFIED 

WEEKS— Contiimed. 

FAZSILV  NO.  •— ConUmied. 


Articlcfl  boi^t. 

Mon- 
day. 

Tues- 
day. 

Wed- 
nes- 
day. 

Thurs- 
day. 

Fri- 
day. 

Satu> 
day. 

Sun- 
day. 

Total 

for 
week. 

THIRD  TEEK  {September,  1905)— 
Concluded. 

Groceries,  etc.: 

Cakes 

iao5 

""'.05' 

10.05 

Pfln'ly 

90.61 

1 

•6.20 

so.os 





.38 

Cat<^up 

1 

.05 

CroAin  pu0B 

10.09 
.05 

■ 

.00 

Dou^inuts.. 

.10 

10.10 

to.  10 

.05 
.10 

'              1 

.40 

Jelly 

1 

:w 

I^rt  .                                  

.<a 

....•"  i::;:- 

.06 

Pie                                   -    ..  . 

.15 

.15 

10 

.15 

.40 

^■wnr 

•" 

.27 

Clothing: 

BpIT       

r 

.10 
.10 
.30 

.10 

Buttons. 

.10 

Caps 

1 

.SO 

Dress  goods  (InstallnKnt) 

1 

•  .so 

Garters 

1                  ; 

.19 
.40 

1 

.19 

GInghiun 

1                  1    .        ... 

.40 

Rul>ber 

.05 

L 1 

.OS 

Shoes 

i.fio 

.10 
.15 
.29 



l.SO 

Sido  conil>8 

1              1 

; 

.10 

Stockings...           

1              1 

.18 

Trousers 

i              1 

.29 

Farnituro  and  utendls: 

Broom 

j              1 

.20 

.SO 

Oilcloth 

.: 

! 

1.30 
2.00 

1.20 

Stove  Clnstallment) 

2.00 

Insurance  (0  policifls) 

«.30 

lOscetlaneous: 

Death  Dust    .         ... 

1 



.10 

.10 

Giv*»n  to  children.                        i 

1 

.05 

.05 

Ironing  wax - 



.05 



.05 

Pins 

.02 

.02 

Soaplne 

.10 







1.75 

.10 

Total 

.m 

1.14 

.55 

.80 

7.36 

.00 

*  13.46 

TOVKTB  VXEK  (January,  1906). 

Bread  and  bieadstufis: 

Bread 

.25 

.25 

.20 

.20 
.10 

.20 


.20 

.06 

.18 
.06 

1.35 

Buns         

.10 

Crnckers  '      - 

.05 
.20 

.05 

Flour    . 

.20 

Heats:                                                     1 
Beefsteak                                         ' 

.18 

Tlntnrn.t 

.06 
.10 



.06 

.06 

.24 

Chipped  Ixvf                                   ' 

.10 

.06 

.06 

Pigs*  feet '      

.15 
.18 

.15 

SiHIWlE" ,                                    

.18 

Vegetables  and  fruits:                        1 
Beans,  canned                                 ' 

.10 

.10 

.20 

Onions 

.01 
.07 

........ 

.01 

Potatoes 

.07 

Milk,  butter,  and  chwse: 

Butter 

Miik,  condensed 

Milk,  fn'sh 

.30 
""".08" 



"'.bs' 


..10 

.10 



.30 

*    ".'os" 
"    *."i6" 

.90 
.10 
.32 

Groceries,  etc.: 

Cn(T(in 

Coffee  cake ■, 

.05 

.05 

,10 
.10 

Doughnuts 

.10 

Kifirs 

.15 

.15 

Peanuts 

.10 

. 

.10 

■"".is" 

.12 







.15 

.12 

1.00 

.05 

.05 

Pie 

Sugar 

nothing: 

l>n>9s  goods  (install mejit) 

Foe!  and  lighting; 

Coal 

.15 

.10 

.55 
.24 

l.CO 

(0 

a  Xot  fih<^wn  ander  any  day  because  day  of  payment  was  not  specified  in  original  family  accounts. 
b  This  nmonnt  cxovds  the  sum  of  the  dally  totals  shown,  for  the  reason  given  In  note  a, 
e  Gift  from  landloni. 


I 
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DAXLV  EXPENDITl-RES  IN  DETAIL  OF   10  FAXaLIES  FOK  FIVE  SPECIFIED 

WEEKS-  Continued. 

FAniLV  NO.  0-ConcIaJM. 


ArUolM  bought. 

Mon- 
day. 

TUOB- 

day. 

Wed- 

day. 

Tbur*- 
day. 

Fri- 
day. 

d*y. 

Sun- 
day. 

Total 
lor 

rouBTii  WKEK  (Jwiunrjr,  lOM)— 
CuiicluU*'*!. 

Furnltun-  and  iitt-ntillp: 

ISlovi>  (InxtiilltTii'tlt) ............. 

•1.00 


D-V 

Iliiuraiiii'  (4  pnllflt'ii) 

Mltto'lliiHcmiB: 

Biryclo  mpairi.,., ,»,.,.,. 

W.1A 



•0.15 

UiMllcinc 

•0.05 

M 

ToliU 

1.20 

10.  £0 

3.17 

.66 

S1.S2 

.05 

•P.C7 

» I.1I 

nrrn  wkkk  (JHnii»ry,  I9M). 

l)r«nd  Hitd  brfadalufls: 

Broad 

.10 

.90 
.10 

.10 

.96 

.90 

.ao 

1.9 

Buna 

.10 

Flour                               . 

.30 

.9 

Meata: 

Bcf>l8t«'uk 

.90 

.18 

.n 

B()]dki>h.  ■•.-..... 

.OS 

.tt 

ChlppiKl  t>wf 

.10 

.10 

I'uidlng 

.U 

■  U 

Vogftahlca  and  [rultt: 

lU'^ins 

.10 

.10 

Onlona 

.05 

.OS 

Milk.  I)utt<*r,  and  eheeae: 

Butter 

.90 

.so 

M 

Cn'ftiii,  coiidc'iiaifU. ............. 

.OS 

.OS 

Mtlk,  mnili'nth'd 

.10 

"■".'m' 

lu 

Utik,  fn'sh 

.OR 

.08 

.to 

.00 



.08 

:■ 

OromrfpB.  etc.: 

CakM ; 

.10 

Coffw 

.06 

D  oiiffh  nuts ..................... 

* 

.10 

.10 

I^rd. .     ^ 

.ta 

■•8 

.08 

.18 

Mtislanl....... -,.,, 

■OS 

Pie 

.15 

.12 

""m 

.15 
.06 

.# 

Sugar 

.OS 

.•' 

Ycaal  powder 

.OS 

•OS 

Claihfiii:: 

nroasenods  (Installmont) 

•  .M 

FuolHnd  llKhting: 

Kt'iviactjc ,., 

.U6 

.CkS 

Funiltun'  nnJ  utnmrila: 

8t nvy  (1  natjit t nii*nt) 

a.ao 

Insuranco  (4  polldes) 

.90 

.90 

Hlacclluncoui: 

Car  fare ; 

.10 

.05 

.16 

Dontiat , 

.» 

.M 

UaohlnooU 

.OS 

.06 

Soap , , 

.06 

.06 

Tolmcou.... 

.05 

.05 

Total 

.« 

i.ao 

1.90 

.68 

.79 

1.06 

.17 

»e.i7 

1 


PAJULY  KO*  7. 


riavT  WKKK  (Srptombor, 

Bread  and  brvadatnfla: 
Unpad 

IflOS). 

10.  (» 
.10 

I0.1.S 
.03 

iai£ 

•Q.1S 
.OS 

•015 
.0& 

•a  16 

•0.10 

Buns.      ,  ...................... 

.93 

Ueata: 

Bed 

•on 

.90 

Corned  beef,  cannod 

.10 

.10 

MIddllnjta. .'. 

'     .10 

-10 

Pork  chops 

.16 

.16 

,W 

Pork  uteak 

.91 

.18 

-fi 

.u 

I 


■  Not  shown  under  uiiy  day  U*cau9*?  day  uf  (Miynient  waa  not  tpecint-*!  in  nrljrinal  fMiiLlly  accounts, 
*Tbla amount  exc«uda  the  suniut  this  dally  totalaaboim,  lor  the  rtuiaon  given  In  note*. 


1 
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DAILY  FXPENDITITRES  IN  DETAIL  OF  19  KA.\ULIES  FOR  FI\*E  SPECIFIED 

WEEKS— Continued. 

FA^ULY  NO.  t-Cont(nuod. 

.\rticleBboasfat. 

Mom 
day. 

Tues- 
day. 

Wed- 
nes- 
day. 

Thurs- 
day. 

FH. 
day. 

Satur- 
day. 

Sun- 
day. 

Total 

lor 
wwfc. 

mar  veek  i  Si-ptomtnr,  190S>— 
Conclud<xJ. 

Hcttts— Conclodod. 

Bhouldor       .........  ........... 

tais 

S0.4S 

10.15 

sais 

sai5 

.30 

.1..'.'.'.'. 

«t.05 
.30 

.30 
.05 

.04 
.11 
.30 
.08 

.10 
.05 
.10 
.00 

!oo 

.10 
.13 
.18 
.03 

.00 
.04 

AOO 

.03 
.05 
.05 
.08 

Voal  chops 

VegeUbles  uid  tnilU: 

.10 

.10 

Csbbnee 

.00 

Corn,  fresh  ..................*.. 

10.04 
.01 
.05 
.03 

Onion* 

.08 

PoUtoeB , 

.07 

Tomatoes,  frcsii 

UHk,  but  tor,  ud  chMse: 

Butter 

.10 

rhfvsr   .. 

.05 

1 

MUk.condonaed 

.10 
.03 

.15 
.08 
.05 

MUk.  fresh 

.02 

80.03 

aroo(*rl«s,ctc.: 

roflf© 

KiEKS 

.08 

.06 

.08 

.08 

•>..■.*. 

Lard 

Pie 

.10 

Preserves 

.04 

.04 
.06 

.04 

.06 

.... 

Su^sr 

....... 

.08 

.00 

Yejurt  Cftkei 

Fuel  and  lighting: 

Coal 

Kcroscns........ .......  ■■...... 

.04 
0.00 

Ront 

ICsoeUaiieous: 

Ice 

.03 

Boap 

.00 
.05 

1 

Softp powder....  ............... 

\ 

Starcn 

.09 

....... 

Total 

ATI 

i.tn 

.77 

.m 

.fi8 

.(18 

.« 

It.fiO 

KKroxD  WKUC  (September.  1005). 

Brwd  and  breadatufls: 

Bn-ad 

.30 
.05 

.05 
.00 

.20 

.20 

.15 

.10 

.10 

1.10 
.10 
.13 

.05 

.15 
.15 
.30 
.30 
.S3 
.30 

.10 
.10 
.05 
.03 
.SB 
.OS 

.13 
.10 

.18 
.48 
.01 
.13 
.08 

.10 

.16 
.30 

liuixs 

Flour 

.04 

' 

McftU: 

Moat 

.05 

1 

Miildllngs 

.u 

Pork 

.15 

Pnrk  steak  

.15 

.U 



SHUSftP»> 

.13 

.is 

.15 

.13 

ShnuId*T 

.06 

.30 

8t«'W  beef 

.30 

Vegetarilei  and  fruits: 

Apples 

.10 

Beans,  canned 

.10 

Cabbafce 

.05 

Onions ............... 

.01 

.06 

.01 
.06 
.03 

.15 
.04 

Potato^-s 

.07 

.06 

.07 

Tnmatods.  fppsh 

Uitk.  bulti-r.  and  cheese: 

Butter 

Milk,  fresh 

.03 

.00 
.OS 

.00 

.04 

** 

Groceries,  eu:.: 

Coffi*- 

.00 
.08 

Keen 

.01 

.08 

.08 

.08 

Nuimcjcs................. ....... 

Preservwi. 

.04 

.04 

.04 
.04 

"'.■«' 

Sugar 

Clothing: 

Slncktnire     .        .             

.10 

.08 
.30 

Fuel  an<l  lighting: 

t'Ottl 

.08 

InsuranMt  (3  policies} 

Total 

.08  1        .00 

.80 

.gi 

.04 

.70 

.77 

5.43 

12951— No.  «4~0<i 5 

T 
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DAILY  EXPENDmjRES  Df  DETAIL  OF  19  FAMILIES  FOB  FIVE  SPECIFIED 

WEEKS— CuntiiiueJ. 

FAK1I.T  NO.  O— Cantfimad. 


Artkl»  bd^bt. 

Kou- 

Wed- 

Sod* 

Total 
for 

w*«k. 

• 

10.05 

mns 

floiirtnis,,, - ^-4.-. 



tOLH 

^.._,^,._' 

.05 

Btai«h           . 

•Q.Q5 

,0« 

Totul — . 

ta.3fi 

.«] 

.7a 

W-tt? 

*lLa 

9&S 

n« 

1»*3IL09 

■BCON&  WSKK  (S^pteaiber.  u»5>. 

.» 

.as 

.u 

.3£ 

.30 

.9i 
.0& 
-JO 

.15 

LCO 

,05 

Flo^ir                   »*  .,„ 

.10 

,15 

.15 

Chipped  iHvf 

.10 

.la 

.10 

.12 

V^ptiil'irs  and  Iruiti: 

.LQ 

.10 

.DG 

""".'w 

.Oft 

Pnt4itar|i                            .,_ 

^ 

.DS 

,10 

.00 

Id 

.30 

Milk,  1 » ti  I  tpr,  and  cheem : 

.Oft 

:::::::: 

.GS 

Milk.fn>th „„„,-,... 

.IV 

CVik«w 

0. 

•:ar :::::::: 

,,  1 

.06 

.30 

Ciiflji'  Cijki' 



.10 

"".oi" 

,M» 

.10 


........ 

.I'l 

.05 

I1+' - - 

SuRiir.... 

.10 

,03 

,,...„- 

.2S 

,.1 

,o» 

.OQ 

.pa 

.06 

.05 

Uothiiifr: 

.05 

.« 

.10 

C.5U 

,15 
.12 

.20 

tiiiTiii*n 

' 



.M 

djij'iUn*'.... 

' 



.31 

""?Di 

.m 

.01 

Fumltunv  *n*i  iiti-nallfl:                      III' 

^tiivi- I'lnHlitllTnetntt                          1                '                -                '                     .      ... 

tf.Kl 

.: J 

ff.ao 

rJ^^fl*If „.- 

^-litn                .      . 

.10 

.10 

1 

.» 

^^t~ 

"*"""" 

.10 

KUn-h - 

.OS 

l^vtKl.. 

I.S& 

.« 

l.M 

..% 

.71 

.m 

..Ifi 

d^M 

.15 

..TO 

.99 

.30 

.10 

.30 

V 

-10 

fl  ,|tT    .        ,                    

,M 

.10 

.« 



.41 

rtvhirwil  lifitf 

.U 

,n 

.» 

.fi« 

VifP'1;fMrf«  jHhJ  (nil Is: 

.ID 

.10 

Ah 

.la 

.15 

BuUjit                              

.30 

.30 

.30 

.PO 

a  rneliii(ltMr  llO*  psyniBnt  ol  delrt  for  goods  not  bought  during  t)ie  period, 
6Tbi-i  flm-^'unt  pscwda  the  «im  of  the  daily  totato  shown,  for  the  ifcasoo  c-ren  in  •■.ot»  o,  p.  MB. 
<■  W't  'hown  iirrl^f  "itiy  ilay  liooausft  day  nf  pavnipnt  whs  not  spreiflpd  in  nrigiitfti  Mmiiy.accoumtB. 
if  This  amount  vjicivtli  the  Bum  of  the  dally  toUls  shown,  lor  the  reason  given  In  note  e. 
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DAILY  EXPENDITURES  IN  DETAIL  OP  19  FAMILIES  FOR  FIVE  SPECIFIED 

WEEKS— Continued. 


FAmi.Y  HO*  T-CoDdoded. 


Articles  bought. 

Mon- 
day. 

Ttiea- 
day. 

Wed- 
nes- 
day. 

Thurs- 
day. 

Fri- 
day. 

Satni^ 
day. 

San- 
day. 

Total 

for 
week. 

FIFTH  wxKtt  (Januaiy,  1906). 

Bi«ad  and  broadstuffs: 

Bifad 

to.  10 
.10 

SO.  10 

90.20 

SO.  20 

SO.  20 

SO.  30 

SO.  10 

Si.  10 

Cracker  dust 

.10 

Flour 

1 

.04 

.04 

MoAta: 

Borf8t«ak     

.13 

.25 

.12 

.50 

Chicken 

.60 

Codfish                                 .  .  . 



.« 

.25 

Corned  beef  canned 



.07 

.07 

Ham ' 

.10 

-;i3- 

.10 

Pork  steak 



.20 
.13 

.14 

.34 

Sausase 

,13 

.39 

Shoulder      .           

.15 

.16 

.01 

,07 
.10 

.15 

Stew  beef                 

1 

;16 

Vegetables  and  fruits: 

Onions 

.01 

,07 

.03 

Potatoes 

.13 

.27 

.10 

Milk,  butter,  and  cbeese: 

Butter ....- . 

.16 

.15 

.31 

Cheese 

.10 
.02 

.25 

.10 

MUk,  fresh 

.02 
.15 

.02 

.15 

.02 

.15 
.05 

.02 

.02 
.10 

.14 

Oroccries,  etc.: 

K8g«- 

Honiiny 

.80 
.06 

Lard 

,11 

:::;::::'::::-:;:i:::::. :.'-.: 

.n 

Preserves     

.05 

' 

.06 

Sugar 

Fuel  and  lighting: 

Coal 

.05 

.05 



.10 

.25 

""."63' 

.25 

.so 

Kerosene i 

.03 

.06 

Furniture  and  utensils:                      1 
S«:'wlngmachlne  (installment)..  1 

•  .60 

Wardrobe  (installment ) ' 

:::i:::::::: 

1 

0.50 

Insurance  (7  potlcles) ....... . 

.00 

■  GO 

Miscellaneous: 

Bluing 

: 

.05 

.05 
.03 

.05 

•Soap ■ 

.05    

1 

.10 

Starch , 

1 

.03 

; 

Total 

1.26 

.83 

1.15 

.98 

1.06 

.79 

1,12 

*8.1» 

FA.1I1Ij\   no.  8. 


rnisT  wxEK  (September,  1905). 

Bread  and  breadstuffs: 

Bifftd 

Com  meal 

1 

sa  20  f  so.  12 

80.24 

SO.  16 

SO.  28 

sai6 

.05 

sa23 

SI.  39 
.05 

Flour 

.05 

.05 

■   .10 

Meats: 

Beefsteak 

.15 

! 

.15 

Ham 

Meat 

05 

.05 

.05 

.05    

.30 

.60 

Pork 

1         .16 

.10    

.16 

Siiusage 

Vcgntfthirs  and  fruits: 

Cabhago 

.10 

.20 

■ 

.05 

.10    

.05   

.15 

.01 

.06 

Potatoes 1 

.16 
.05 



.05 
.03 

.30 

Tomators,  f n'sh                 ... 

'         .05 

.05 

.15 
.05 
.03 

.16 

.16 

Milk.  Imtter.  and  chwsc: 

Butter 

Choeso 

Milk   frrah 

1 

'         .15 

05 

,03,        .03 

""■.63" 
"".'63' 

.15   

.05; 

.03  1         -03 

.45 
.20 

.2t 

Groof  ri?8,  etc.; 
CfifTro  

.08 
.06 

.24 

Ijird   . 

m 

Pepper                                                             -  -                      1 

.05    1           fK 

Pie 

Rk» 

I         .25 

1 

.15 
.02 

.15 

.05 

.15 

.05 

.80 
.02 

a  \ot  shown  under  any  day  because  day  of  payment  was  not  roecifled  In  original  family  accounts. 
6  This  amount  exceeds  the  sum  of  the  da&y  totaU  thovii,  lox  Xtta  nUKA.tl^^vo.V&.'UDMb  «. 
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DAILY  EXPENDITURKS  IN  DETAIL  OF  19  FAMILTFS  FOR  FIVE  SPECIFIED   1 

WT.EKS— 0>ntinu^d.                                                                   1 

FAniLV  IfO.  ll-Coiitln[ii>d.                                                                   | 

Article*  boi^t. 

ST 

day. 

W«d- 
new- 

day. 

Tkuf*- 
day. 

Fri- 
day. 

Bator- 
day. 

Bim- 

T«U1 
for 

mUT  ITKEX  rBn>t«mhtir,  1«0)— 
ConcIudM. 

Oroopriei,  flCo.— ConoluiifKl. 

81rup 

10.10 

.00 

10.10 

.00 

•0.30 
.» 
.10 
.01 
.06 

• 
.06 

.30 

.01 

.08 

•  .» 

.06 

.30 
.06 

.OS 

8ti£Kr......*. 



8).  00 
.06 

•i'w 

80.13 

jvm 

Vlnoffar            ........■..•■■■*■•> 

.0> 

YcliMt  powdor    >■■■>.■■>■■■•*■•> 

.06 

Clolhlni:: 

.06 

.00 
.09 

Fuel  Hii'l  lUthlinii: 
■                    Gaffollne ., 

•" 

■                 KoroMoe              

m              UiiuitiM               

.OS 

'          IrwamncA  (npolitdN) 

llUo(llanoou«: 

Dlulng 

tao6 
.o& 

Jop     

10.  OS 

.Oft 

.06 

.06 

.06 

BoAp.  .................■..>■•>... 

Btuch , 

.Oft 

:::::::: 

Total 

.43 

.10 

1.01 

1.00          l.U 

.80 

1.B3 

.48 

►  T.70 

■wown  wiEK  (Seplumber,  1005). 

Dnuid  an>!  Iimndsluffa: 

IJn'jMl 

.06 
.06 

.la 

.15 

.08 

.30 

.30 

.10 

.15 

.38 

.IB 
.36 
.30 

.10 

:3 

.15 

.SB 
.N 
.01 

.06 
.10 
.10 
.OS 
.15 
.00 
.03 
.30 
.30 
.06 
.06 

2.06 

.01 
.03 

6.00 
4(0 

.130 
•    DO 

.06 
,06 
.06 

Flour 

llfv'f , 

.10 
.06 

Ham 

.06 

■"■'."io" 

.06 

.06 

.05 
.10 

8fXlH0^» 

VegoUMr*  and  frulti: 

CahtrnKn 

.06 
.13 

.OS 

OiiJoriB 

.01 

.05 
.05 

.06 

.to 

.05 
.16 

""!<&' 

.06 

.10 

TtmmtiM's,  IrMh.,.- 

Mitk,  iMtLlcr,  and  ohaew: 

Ituticr 

.15 
.06 

.05 

"'Voe' 

ni<'«'#t' 

Mltk   fn>»h 

.Ofi 

.OS 

ar«)c«r|t!(t,  <*to.: 

Vnkf 

CfttPliup 

.06 

.06 

CllCiOninU!!....,.. 

.10 

Coffw 

.08 

Lard 

.00 
.10 
.02 
.10 
.00 

.00 
.15 



Plo 

.» 

.15 

.30 

.15 

nice 

Blrup 

.10 

'■'Voo* 

.10 
.00 

Sueir.....:..    .       ...  .    

.13 
.06 

5S.. !!!!"::::::::::::";":": 

Ywwi  powdtfr... 

.06 

CInlhIng; 

Hlw»9 

3.06 

FiK'I  iiml  llKhtlng: 

(JuHnlim* 

.00 

MiiU:heii 

.03 

Rom: 

]}ull<llrifr    nMorUdnn    (Iridebt* 

^mIiicbh  dtl  llotlK*) 

(kOO 

• 

Wiitor  rent 

4.00 

' 

Iniiunince: 

Krulowmont  (Kn!j;hU  of  rylli- 
lii»> 

3.4S 

.65 

liidiiKtrlul  (Opollcloa) 

Ulsct-ltntHHMis: 

»4mp  

.05 
.06 

84III  pine... 

8t  arc  li.... 

.06 

Total 

.es 

0.30 

toe 

1.30 

.87 

3.  IB 

.55 

e21.a 

^B^H    a  Nut  shown  iinilor  any  i!ay  hivaiinr  ilay  nf  payment  vna  not  aprx-incf)  In  orUrtnal 
^^^^B  #  Thin  firnoiinf  cjtn^'ils  ih<'  sniii  {\t  the  tlivUy  LoiiUt  *h<twii,  for  tho  rcaHon  k1\  rn  in  no 
^^^^*  This  utnntiut  i>^(»v>ils  Uw  bumi  uI  lh«  (WUv  ioU\W  fr\\nv(«,\«T  Uv  tK'».M^\\vt.\wttVi\tt^ 

amlly  ao 

•Aji ».     In 

poonlB.        J 

S!^  J 
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DAILY  EXPENDITURES  LS  DETAIL  OF  19  FAMILIES  FOR  FIVE  SPECIFIED 

WEF.K.S-Continucd. 

FAMILV  NO.  8— Contlnu«l. 

Articles  bought.       * 

Mon- 
day. 

Tiiea- 
day. 

Wed- 
nes- 
day. 

Thurs- 
day. 

Fri' 
day. 

Satur- 
day. 

Sun- 
day. 

Total 

tor 
wook. 

TnsD  WEEK  (S<?pt«mU>r,  1905). 

Bread  ftnd  breadstuUs: 

Bivad 

80.24 

80124 

laia 

•^.S 

8a  34 

80.10 

.01 

.14 

.30 
.17 
.15 
.05 
.15 
.80 
.10 
.30 
.10 

.IS 
.05 
.02 
.35 
.40 

.30 
.05 
.32 

.16 
.06 
.18 
.10 
.75 
.06 
.10 

.01 

.06 

.20 

.03 

.03 

o.OO 

.05 

.26 
.05 
.05 

Com  mval...., 

..„. : 

Crackers 

.01 

Flour 

.04 

.80 

Meats: 

Boof  

B«!«tll«Lk        . .     . " 

80.08 

'.os' 

.»! 

.10   

BoIogiUL         .................... 

ChlDPWl  iMSt 

FlMh                       ".","„"„... 

.15 
.06 

Haid  

.06 

.06 

.05 

1 

llftin.  C(M>lrMi. ..., 

.10 
.80 

Meat        

Saiisnge     ...  ....  .............. 

.10 

Vef^<tiiUrs  and  frulti: 

Cnht»a«" 

.06 
.06 
.01 

........ 

.10 

Corn,  fresb.. 

Onlotis 

.01 

Potntfx-j 

.16 

.10 

.16 

.05 

.OS 

.16 

Tomatoes  fnsh       .   ........... 

.06 

.10 

Mllkp  butter,  and  cbc^: 

Butter 

.15 

Cheese 

.06 
.01 

Udk,  Ireah 

.oi 

.04 

.04 
.06 

.03 

.or 

.08 

.06 

Orooeries,  etc.: 

Coffee 

0 inKi*r  snaps. 

.06 

Lard..        ...................... 

.00 

.06 

.01 

Mustard 

.06 

.16 

""lis 

.06 
.15 

pio 

"".W 

.05 

.16 

.10 

Salt 

BfmD - 

.10 

.11 

8uS»": ;;::::::  :::::: 

.08 

.11 

.......a 

?Sr;""::::::::;;:;:::::::;:; 

.05 

Vmcgiir ......—....... 

Ycflst  powder ............. 

.05 

FiK'l  and  lighting: 

t^iisolinc 

.08 

.02 

KtTosone '.. 

Matchi'B 

InMf&noo  ft<  poUclea)...,..,...    ., 

ailneUimeous: 

Blolns 

.05 
.06 

I«. 

.06 

.06 

.06 



.05 

.06 

Scwp 

Btanth 

.06 

1  "  " 

Total 

.go  I       1.3B 

.08  1         .S2  ;         .fi8  1       l.M 

.41 

ft  7. 75 

WOWTU  WKitK  (January,  1906). 

Broad  and  breadstuffs: 

Bread 

.08 

.16 

.16 

.08 

.16 

.16 

"".'w 

.80 

.06 
.34 
.36 

.30 

.06 
.46 

.15 
.10 
.11 
.20 

.25 
.01 
.01 
.33 
.05 

.30 

.00 

32 

nconnta. 

Coni  meal 

Crackers 

.08 

.08 
.86 

.08 

Flour 

Heals: 

Bacon 

.88 

Boet 

.06 
.96 

Ftoh 

.20 

Mackerel 

.16 

Pork 

.10 

Sardines 

.06 

.06 
.10 

Hntiftnp*! , 

.10 

Vegetables  and  truita: 

B«ana 

.28 

Onions 

.01 

Parsley             ...........  . 

.01 

Poiatora 

.07 

.88 

Turnips 

.06 
.16 

Milk,  butter,  and  chmae: 

Butler 

.16 

Crcain ,  eondonsed 

.06 

.04 

MUk,  fresh 

.04           .04 

.04             M  1        .04 

.06 
rarafly  at 

•  Not  shown  nnder  any  day  bccat 
ft  Thla  amount  cvcceds  the  sum  oj 

an  day  t 
tbcdaD 

if  paynu 
y  tolaia 

•nt  was 
atiOTfO, 

Vox  \\lft 

(fled  In 

original 

I 


LKTLN   OF   XH£    BUBEAU    OF   LABOB. 


EXPEND        RES  IX  DETTAIL  OF  19  FAMHJES  FOR  FIVE  SPGUfUSD 

WEEKS— Conlinued. 


FAJmiY  Z«0»  S-Condoddd- 

ATtlClCU  iMtlgtat. 

day. 

day. 

Thar*- 

Frl- 

SutHf- 

BuO- 

Totil 

Oroo^rlM,  etc.: 

Ml  06 

•AiM 

•0,05 

.« 

TVtnuehni]t«.,, , , ., .  ,,..,...,«.., 



«0.1O 

If 

j^^m«*^„,,.„„,  ,,„„.,„ 

:JS 

.M 

Nutmi^m 

•M 

VtofckB* 

«X03 

.« 

Pl*.,._ ._..*.^_..,.. 

ID.  ID 

.10 
-OG 

.» 

lilce-          ...      ...    ^,..  ^  -  ... 

:::;::,:*    .« 

Bogoj" 

.23 

n 

YiMiit  rako. .,.......,..„.,.. ^...., 

.at 

.3» 

M 

Cloltitog: 

.» 

Fu^l  Ant]  llgtatltis: 

.OS 

.« 

,70 
.10 

.70 

IfiAOiilliLtwoiia; 

.,...„, 



.14 

Bluiii&.,..»,,,.-.— .—  .-........ 

~» 

........ 

> 

Tnt^ 

la  as 

I.B7 

j.aa 

lau 

L4a 

!.« 

.u 

&J1 

_ 

FAivni.Y  ?ro.  9 

■ 

rtRiST  WEES  fiScpl^imbcr,  1905). 

BiFOjJ  Hindi  hnvadituffn: 

n.19 

10;  17 

10,27 

m.m 

KISA 

•ft  IT 
.05 
-Oft 

.06 
.06 

•1.31 

Com  mml 

.11 

i'fmckfiirAi  *•*■*>■>>.■«■■■*•>■■■>■ 

.06 
,0G 

.14 

.DC 

.» 

UfHifRtfak     .---    .    *   ....      **.» 

.u 

***' 

.11 

<'(>nip«j  porlr.Hi. ...... .......... 

.« 

.01 

Cr«|j»..,,. ..*.*.-. 

.U 

.11 

KUh , d,... *. 

.30 

.as 

.V 

M(vi(           .     e.>  .—      .*              * 

.3> 

£1 

I'urW.,  „.„.., , 

.oa 

.34 

.08 

,« 

Sbciihinf .,  .  ,.  .w.*  ....^..    . 

,flr 

.or 

A  ppM  ,.**„,, 

.10 
.30 

.10 

]3uniiiiifl» ,.„.„-,,. 

.» 

llti/Hld.  H, ,,,..■.. ..->............ 

.IB 

.u 

Hot  IK ,  f  nwb. , ^>.,.^^ 

.1ft 

.IB 
.06 

.10 
.20 
.10 

.24 

.4S 

(*n1oTii,.,t 

.OS 

\'VUt9 ...,, 

.10 

.« 

.10 
.10 

.03 

,10 

.80 

PolMtoeK,.  ...       ,..........*.-^. 

.10 

.10 

.3S 

J.  IS 

ToiuhIihiHj  inmh ....,- 

.0 

MIIV,  bittiiT,  and  chw«?; 

])ultf»r , 

.. 

.71 

(.■h«^!M-....„.. 

........ 



.m 

MIEk*  (n^Bli. 

.00               i       .m 

.IT 

Cnnrlf , ^   . 

.02 

,ed 

I.anl. . 

.06           .Oft 

1^ 

Piijrraflnl  of  dubt  (»> , 

" ": ' 

ilKI 

Sftii , 

,.....„  ......,„|.,..,.,.|...,....^.. ...... 

.(U 

Suffar.,...., „ ,..,.,...,., 

.00 

.<in          en 

.  to 

ivi : :,:...::. 

........ 



.flS 

Cloth  tnjT' 

Coriflr , 

........ 

.10 

.0& 

2.00  j 

,1ft  1 

.3fi 

.10 

(■|>ttnn  Ihrwiil...... . 

::;:":::";":":::i""':";"'| i 

.i\S 

Hhw*  ft'tfolrlrur...-  ..       -    .-. 

.  .  i        1       '   .    ' 

.  4CI 

^hr^!. ,.  .,^.::::::::::::::::: 

::  :::::::::::::l:::::::  ':::::;::i:::::::: 

2.00 

eiotkitiga.,., 

.If 

S(iV>kinKti  ifcnri  ihirt, ,.....,.,,,. 

..IS 

FupI  ftini  lifihtine: 

Cokf ___  .., 

.ID 

1 

10 

Ki"rr>**riP,.,, ,. 

.M 

1 

■^1- 1 

.or 

Ftlrriltiir?  and  iitrnAlli: 

"""I""" 

ft   35 

ItiiKB  <injit,fl!liiieiiti 

::::::::':::::;:;c;;:;::'::::::::i:::; ::: 

I 

fc.2S 

a  For  groceries  not  bought  during  the  period. 

b  Not  shown  under  any  day  because  day  of  payment  was  not  spocirKxl  In  original  family  aooooDtJ*. 
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DAILY  EXPENDITURES  IN  DETAIL  OF  19  FAMILIES  FOR  FIVE  SPECIFIKD 

WEEKS— CoDtinued. 

FAJKII«Y  NO*  •--Contaiaed. 


Bread  and  breadstufls : 
Bread 
Corn  meal 
Cractera 
Rolta 

Meats ; 
Beef. 

Beelatcak 

Corned  beef,  canned 
Corned  pork 
Crabs 
Fiah 
Moat 
Pigs'  fpet 
Fork 

Ve^tnblt's  and  fruit 
Api^os 
Bananas 

Bt>ans,  canned ,       .05 

Cabbasc* ' ' J 

Com,  fresh j ■        .12  [ 

I'otatops ; ' •        .  20  ! ,        .20 

Swe*t  potatoes j ' [       .15  i 

Tomatoes,  canned |       .10   1 

Tomatoes,  fresh |       .10 

Milk,  butter,  and  cheese: 

Butter '■       .08  ' '       .08 

Chcpw 10   

Milk,  fit'flh I        .02  .02  .04  | 

Groceries,  etc.:  j  ;  i 

Apple  butter ,       .10 

Cake i ,        .05 

Candy ' ' 

Coffee ; 

Ice  cream. .'. i ' 01 

Ice-cream  sandwiches ' 

I'avmcnt  of  debt  (f) '■ ■ e4.00 

Pickles r ' I         .06    

Pupar : i ;        .06 

Tea ' ' ' 

Clothing;  i  |  I 

Cap [ , ' 

Coal .' I 

Cotton  goods I i i ! 

Dress ! • I I 

Dn-ssakirt j ' :      3.00  i 

I.aw ' : I I        .10 

Ilibbon ] I : :         .60 

Shoe  repairing ' .30  ! ' j 

Stockings I ; 19  i 

Suit  of  clothes ! ' I i 3.00  1 

Vndcrgarmenta < 1 1 :        .25  . 


.24 

.as 

.08 ; 

.16  ' 

.08 

1         .04^ 

.02  1 

1 

.04  . 

.02 

.06 

i      .10  .. 

.15 

.10  I 
.00  ' 


.06 


.05    . 

.18  :. 

.98  . 
.43  i. 
.50  I. 


,20 


.72 
.15 
.20 

.10 
.10 
.10 
.15 
.11 
.06 
e4.00 
.06 
.13 
.OS 

.18 
.96 
.43 
.SO 

3.00 
.10 
.60 
.30 
.39 

3.00 


a  Including  $3.81,  payment  of  debt  for  groceries  not  bought  during  the  period. 

t>  This  amonnt  exceeds  the  sum  of  the  daily  totals  shown,  for  the  roasoo  given  In  note  &.  p.  058. 

c  For  groceries  not  boogbt  during  the  period. 
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DAILY  EXPENDiniUES  LV  DETAIL  OF  19  FAMILIES  FOR  KIVE  SPECIFIED 

WEEKi>— C'ontimind. 

FAiniLY  NO.  9-ConllniMd. 

ArtloJiM  bougbt. 

Mod- 
day. 

Tu»- 
day. 

Wed- 

luw- 
day. 

Tbnra- 
day. 

Fri- 
day, 

day. 

Sun- 
day. 

ToUl 

tor 

WMk. 

OKCOND  W»K  <6ept«imbcr,  1W6)— 
Concluded. 

KumJiUTP  tnd  ntonnils: 

.     alOlS 
•  •S 
3^00 

.» 

.M 

•2.00 

illm-^KdiU'iiun: 

•0.10 

Paid  uut 

.06 

RflAD 

.OS 

:;:;;::: 

''^'•r 

Total 

•0.W 

3.05 

tl.M 

$1.3S 

ft  14.06 

l.*0 

•a  00 

ft  «  Art 

.94 
.06 

.tf 

.34 
.14 

.10 

1 

.« 
.» 
.» 
.13 
.06 
.45 
.15 
.30 
.25 

.» 

.01 
.01 

.so 

.10 
.35 
.10 
.25 

.M 

.26 

•  as 

•  2fi 
13.  SO 

•  .06 

05 
.06 

THIKD  WEKK  (Octotwr.  1H06). 

Bimd  &nd  breadBtuffi: 

Dnttd 

.17 

.13 

.33 

.QB 

.17 

.08 
.06 

i'om  Tmal 

rmi'kcra                        > 



.05 

Benlateak 

.13 

.00 

.00 

.14 
.06 

. 

CoifHXl  boef.  eanoed 

.06 
.06 

Pi,h      ..??r^...v..:"::" 

.u 

Hun 

.611 

Pin' (Mt       

.06 

.Oft 

Pofk 

.» 

Sbaaldor 

.13 

.43 
.05 

.00 

V««iUblM  and  Cnilt: 

Appin 

.06 

Bt^nns,  onnned 

.06 



.08 
.12 

Com,  irfaL... 

.U 

.u 

.12 

(Ira]}os 

. 

Onions 

.13 
.06 

Pearn 

I'ot  Atnca               

.in 

.13 
.10 

.IB 

8Wtt*t  pOl&tOM      .    ..B.......... 

Tonintwa, (rush     ...........  . 

.10 

VtvlHl'l*'" 

.as 

.10 

Milk,  hiittf^r,  nnd  c)ic«m:. 

Jjiitur 

.ts 

.08 

.94 

.m 

.10 

Civx-M 

Milk,  fnmh 

.01 

.04 

.00 

.02 

.02 

Orocvrir«,  etc.: 

Lani 

PIpWw 

.01 

Sugar 

.00 

.12 

.10 
.35 
.10 
.36 
.60 
.36 

.13 

Clothing: 

BBJt. 

Nivktlf 

Ribbon 

Klirw  n'puliioff  ................. 

Hlioi'n         .                      , 

StfK'khipi 

Fitniltun-  ami  uU-nslI*: 

Furnilun.'  (inntallinonl) 

HugB  tifiBtHUniwit) 

Rimt 



13.00 

Iniiuruiu')'  ^S  policlus) 

■"""■■"* 

Ml»(Y-llnnr<»[).i: 

riiirkiri  fi'«'<! 

.06 

Suuday-si'houl  contrlbuUoD . . . . 

ToUl 

.fil 

1.70 

1.B3 

.ta 

13.  ON 

2.00 

.40 

'aa.» 

roDSTii  WEEK  (Jftnimry,  l«00). 

BrMd  ami  IfmadalufTs: 

tln'iul 

.Ifi 

.07 

.30 
.07 

.30 

.07 

.25 

.18 

.10 
.07 

.10 

.10 

i.iJt 
.4:1 

.18 
JIU. 

mtfulcftk 

Corned  pork 

•  Not  nhown  undt>r  anjr  day  booaune  day  of  nmyment  waa  n< 
9  This  uiiouQt  I'xcfcds  tlu*  buui  of  tJii'  daily  totxili  Ahown,  Ir 

>t»pocin 

diiriii)^ 
►r  the  Tvt 

ivj  in  ori 
hp  porlc 
Lfloii  give 

Rlaal  Jan 

d. 

o  In  note 

Uyacoott 

a. 

CONDITIONS    OF    LIVING    AMONG    THE    POOR.                    601             1 

DAILY  EXPENDITITRES  IN  DETAIL  OF  19  FAlflLIES  FOR  FIVE  SPECIFIED            1 

WEEKS>— Continued.                                                                     1 

FJUniLY  NO.  9-CoDtinu«d.                                                                              ■ 

Articles  Iwught, 

Mon- 
day. 

TuoiH 
day. 

Wod- 
nes- 
day. 

Thurs- 
day, 

Fri- 
day. 

Batur^ 
day. 

Bun- 
day. 

rou»Ta  VSKE  (January,  1908)- 
CoDduded. 

MeaU— Concluded. 

Fjsh                

$0.18 

1 

10.18 
.47 

.ca            ' 

.13 

.05 
.25 
.fiO 

.15 

.13 

.M 

.00 

.25 
.23 

.05 
.08 
.36 
.00 
.08 
.06 
.05 

1.00 

..10 

.» 

.22 

.04 
12.80 
•  .06 

.01 
.10 
.60 

■.i 

.08 

■  Me*t                               

•0.06 

.07 

10.17 
.lA 

.27 

10.07 

Pork 

.07 

S0.D7 

Pork  itaddlng 

80106 

.10 

.10 

.05 

.SO 
.16 

Ve«ublai  and  fratu: 

CabbsfiQ     

Kaie^ :::::i:::::: 

.13 
.13 

.00 
.05 
.02 

.05 

Potatoes                          

.08 

.08 

.18 
.10 

.OS 

.66 
.23 

Milk,  butler,  and  cfaecH: 

Batter 

CtweM 

.10 

.04 

• 

Milk,  frwh 

.OS 

.06 

.02 

Groocrtea,  etc.: 

Baklnff  powder. ................ 

Cmkr  7.'. 

.01 

.05 

Coffee    

EfggB       

.00 

Limi ; 

.06 



Mustard 

.05 

Kugar 

.06 

Clothing: 

8hOG« 

1.00 
.80 

Furl  and  llghtine: 

CoaJ           -  ...... 

Coke 

.10 

.10 
.03 
.02 

ITinTCwmn     i  l  .   i   ...  .i  .i  j ...... , 

.03. 

.05 
.08 

.03 

.05 

.08 

HtttrMf 

Rent                     

12.X) 

]Tisunu)cc  (8 policies). ...>... ....... 

MUwIltuiooaa: 
'•  Caah  " 

.01 

Laundry 

.U 
.80 

'I"."l 

Medicine 

Soap 

.06 

.05 
.03 
.OS 

■*■ 

Burch 



Total 

13. » 

1.30 

1.32 

1.2S 

.43 

4.14 

.27 

122.75 

FiTTu  VKEK  (Jaouary,  1906). 

Bn?ud  iind  breads  tufti: 

Bn-fld 

.30 

.ts 

.30 

.25 

.15 

:S 

.05 

1.60 
.35 

.10 
.15 
.10 
.08 
.10 
.M 
.20 
1.16 

.10 
.27 
.ttt 
.45 
.10 

.«J 
.JO 
.18 

.05 
.25 

.00 
.15 

Hints. 

Hour.......... 

K<>at«: 

Bw>f 

.10 

R<M'f(»j,i'ak. 

' 

.OS 

.10 
.10 

Kwh 



LiviT , 

.08 

Mp«t 

.05 
.28 

.05 

.19 

....... 

Pork 

.10 

.22 
.05 
.54 

"'"Ao 

.20 

Sauaage 

S)iould«r 

.13 

.00 

.50 

VegfUbW  and  (nilta: 

H^Ani* 

Cabbage 

.U 

.05 
.10 
.25 
.10 

.14 
.05 
.02 

.07 

"".is 

Com,  caoned.. ................. 

.OB 

.07 

PntatnfS                     

.13 

Toiiiutot'fi  ranui'd. ............. 

Kilk,  tiutUT,  and  ctweae: 

Butter  ..     ..................... 

.as 

....... 

.04 
.06 

.14 
.OS 
.08 

Cbwat* 

.05 
.02 

'  '  :ia 

Milk,  rn«h 

.04 

Orocerit'a.  Pic: 

Baking  powder 

Cofli-e 

.29 

Kjani 

.08 

LaS: :::::::::;;::::;:;::::::::; 

.tt 

.10 

lily  aoc( 
ea. 

t>  Thin  amount  dxcmmIb  the  sum  of 

Mdaro: 

tbedall. 

payment  waa  nnt  •poolA 
'  totala  shown,  [nribe  nu 

m1  fnort] 
isongivf 

tlual  fan 
'□  in  not 

Butmr 


or   THK   9VKBAU   OP   LA90R. 


luiLr 


OrrUEEii  IS  DETAIL  OP  »  FAlOLres  FOR  FTVE  SPin7II& 


ApHeftvlMqCbc. 

isr 

^5: 

fM» 

■ 

9xm 

ma 

BBC^-" 

m-m, 

... 

j« 

BSTT;.,...,;..;......... 

■•■"•"-::;:::: 

"■B-'W" 

liLai' 

'■■Cm' 

i 

■■"is 

J 

-«1 

M 

aibiMi. - 

'n^^*** _. 

'*■*■*■■ 

.0 

41 

41. 

CAte... ,... „. 

,m 

,ta 



^ 

Kprmmm 

:S 
........ 

.« 

HawinicmArhliw  OmillwM^.. 
Tninrjiruii><cpoUclW)..» 

r*ifM ,.,., .^.*— 4. «.,,.- 

Moflp..  ..,...,.. . 

Hinitih           , ,..r«*>«*>>F*. 

.di 

•■■•••■■ 

ji 





*.m 

.a 

Wutiifnaffja „..».„, 

^ 

^ 

TMAl*.,.,*.....,..., 

i.« 

'** 

i.n 

a 

.w 

iaOt 

-M 

•  ti.a 

rAMlLV 

NO.    10, 

Jlnt*d , 

yUmr 

».ot 

m.m 

m« 

•tt-ftt 

mo« 

ID.  OS 

"»• 

ma 

,1$ 

^iit  Iwok,,. 4..«k4«« -, 

Moat 

Pork .-.».. 

I!!m!J 

....... 



***'""* 

"Vio" 

"\"i6' 

.IS 

S«U«pi.  iHtTlOkOiiJ. 

:::::::::::::::: 

.» 

.tt 

Bhflnlwf. ....... ,.... 

.16 

^..,j 

.« 

.» 

MUiW  (kw(.  ,. .,...,. , 

.ia 

1? 

Vrnp'iiiijUm  BTul  JruJis: 

j^liplva. . , 

-M 

.05 

:5 

.10 



.« 

•-----*- 

.» 

Il4fi.ri«.  fit  ring,. ..., , , 

.9 

.U 

.10 

to 

VKk,  Umm^^t,  nndtfbina; 

Hintpr.,. *..*... 

.ns 

-22 
.10 

.2fi 

.07 

Milkr  (TP«h ,^ 

,M 

•..•.. fi 

.M 

U 

Lunl ..„.,.. 

,DS 

HI 

H»iKiir.,, , 

.    .    - 

V 

Ttui [.I,,*.,..! 

I!!. "I 

. 

.     ' 

IQ 

ntithJiiit; 

HlorklnffN.  .,.4, 

1 

1 

.*jS 

FiH  Mild  lurhtlTue: 

MiiMitliin. 

1           1 

.It 

]l 

IC'tiritniqipi       ,    ,        .    ,    ^. 

.£0 

.05 

in 

M.^lrhf^ 

.01 

,ua 

tliK^K  ^lii»itjkl|iiKmll 

50 

H<nvli])t  icmrlilnn  (kEmLAtliiiout)  .. 

:::::;::(::::■::: 

a  ,7S 

Ifwuriimvi  (:i  tMiUcjeii .„,, 

.JO    -...-    - 

.m 

Ml 

-W 

.05 

-W 

.05 

.05 
.10 

.25 

BtidiM'titiwiipt.\""J.'.\'!""*'!'r! 

"'""'" 

BtMH». 

1   l-J         .«J 

.** 

.OS 

.a» 

.05 

ID 

TMfcl .„ 

.n 

.55 

7  OB 

m  03 

-  -  -        ^ 

o  Not  shown  undoraoy  <Uy  hcTMim*  dHV  of  pnrment  wns  not  •tp.Tifipd  in  oripinal  famity  mocoonts. 
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DAILY  EXPENDITURES  IN  DETAIL  OF  19  FAMILIES  FOR  FIVE  SPECIFIED 

WEEKS— Continued. 

FAnilfY  NO.  lO-Contlnued. 


Articles  bought. 

Mon- 

day. 

TO6B- 

day. 

Wed- 
nes- 
day. 

Thurs- 
day. 

FH- 
day. 

Satur- 
day. 

Sun- 
day. 

Total 

for 

week. 

SECOND  WEEK  (Octobef,  IftOS). 

Broad  and  breadstuffs: 

Bread 

Flour...... 

SO.  20 

SO.  10 

SO.  20 

to.  05 

SO.  15 

1 

SO.  75 
.40 

Meats: 

Cornod  pork 

.u 

r      

i 

.14 

Fish 

SO.  15 

.  IS 

Pork '. 1 

.13 

"".io" 

.20 

"""."io" 
.10 

.15 

■-.-ao- 

.28 

RAiinagtt. 1 

1 

.20 

Shoulcier ! 

.10 

.70 

Stew  beef 

.12 

.12 

Vegetables  and  fruits:                         ; 

AddIbs 

.10 

....... 





.28 
.04 

.12 

:::::::: 


.10 

Beans  string....        .        ■               

.10 

Qrapes ' 

.15 
.13 

.15 

Potatoes ' 

.13 

Milk,  butter,  and  cheese: 

Butter 

.28 

Milk,  fresh 

Groceries,  etc.: 

Lard 

Oatmeal 

Sucar 

...1 

.04 

.12 
.10 

.12 

.04 


.10 

"'".26" 

.10 

.50 

"■   "."25" 

"3.' CO* 
.25 
.50 

.30 
.12 
.06 

.14 

.46 
.10 
.20 

Tea 

.10 

Qothing: 

Caps 

.50 

Cotton  thread 

.05 

.05 

Garters 

.25 

Oii^ghnn^         ■ 

.20 



.20 

Shoes  (2  pairs) 

3.00 

Stockings 



.25 

Underwear 

.50 

Fuel  and  lighting: 

CoaL 

'"."'." 

.30 

Kerosene. 

Matohoa.   ..           



.03 

.15 
.06 

Furniture  and  utonslls: 
Clock  (installment) 



30 

.50 

Sewing  machine  (installment)  .. 

0.75 

Rent 

"""".'46" 

5.00 

5.00 

Insurance  (3  policies) 

.40 

Miscellaneous: 

Car  fare 

.10 

""".'65' 

.05 

''''-^' 

"""."65* 

.10 

Ice 

.05 

.20 

Soap 

"".00' 

.05 

Tobacco 

.20 

.81 

Total 

5.  S3 

.27 

1.48 

.S3 

5.93 

1.39 

blti.96 

THIRD  VEEK  (January,  190rt). 

Bread  and  breadstuffst: 

Breud 

Flour 

.15 

.10 

.10 

.05 

.10 

.15 

""".io" 

.10 
.04 

.65 
.40 

Meats: 

Liver. 

.10 

........ 

.12 

.10 

Middlings,  smoked 

I'ork 

Sa  USURP 

Shoulder 

*  '.io' 

•  .24 


.14 
.12 

"'".'24' 

"""."12' 
...... ^. 

"'."24* 
.12 

.14 
.84 

.46 
.48 

Shoulder,  corned 

Vegetables  and  fruits: 

("iibbage 

.24 
.10 

.05 
.08 

.04 

.06 

.Oft 
.20 

.05 

]*ntatoos  .      .          '  

.08 

Milk,  butter,  and  chpese: 

Milk,  fresh 

Groceries,  etc.: 

Liird 

.04 

.04 

.04 
.Ofi 

.08 

.34 
.12 

Sugji  r 

.0. 

.25 

Fuel  iind  lighting: 

Kerosene. 

Wood 

.10 

."""."65" 

.10 
.05 

a  Not  Hhown  under  any  day  l^ecaux)  day  of  payment  was  not  specifled  in  original  family  accounts. 
t>  This  amount  exceeds  the  sum  of  the  dally  totals  shown,  for  the  reason  given  in  note  o. 
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.LETIN    OF    THE    BUREAU    OF    LABOB. 


DAILY  EXPENDITUKES  IN  DETAIL  OF  10  FABOLIES  FOB  FIVE  SPECIFIED 


FAnil^Y  mo.  lO-CoatinUFd. 

^ 

ArtMMVrt^e. 

Vqd- 

TtM- 

1^ 

Fri- 

Bator- 

1  SS^ 

TduI 

mnto  wcEJE  (JAoumry^  iBOfl)— 
Tiimliiirr  mid  i{t*n»lU: 

■ 

.  «as 

DiMtctP  Mil,,,., 

fLCO 
.ID 

Ltt 

Medldne „-, 

l,_ 

1      -1^ 

1 

^ 

1 

Tolttl ..,.,„,, 

in.fi3 

•a,v 

iDL44 

l.M 

«a.s» 

•(»,» 

j    t(K«0 

1   A&tt 

Bna4  And  liTMd^toffi: 

Bmd.... 

.15 

.14 

.0& 

.Ofr 

.OS 
,06 

.U 



.a) 

¥\mit     . 

■"1 

,« 

UettU; 

KaAt...,.,,,,..,.,^ 

.u 

.30 

.^ 

Pork...,,*....., 

J.;i"!. .-::"-- 

.« 

:ft4 

,« 

[...:!*. 

.10 

.10 
.12 

.13 

! 

.aa 

.« 

gJ^i.T"!^::::::::;::;::: 

'■ f 

.11 

.11 

.» 

,at 

t'iiljlNJ|t.'r                    »...   .   ...      ,,., 

ii^rr 

"".©r 

.10 

.10 

^JiiJ'irii'i                  ..  ,     rf  ..,-  .  . 

.(11 

l^'iitjl.tni'ui  ^ ,    .    .-.,,.. 

.15 

.04 

.9 
*.. 

.OS 

.04 

Jio' 

.13 

.to 

.ift 

Milk.  liiilUir.  HndPboiM: 

Milk.  tt%*n\i  ..,.„.,  .^....„,.,. 

.» 



.03 

J« 

Orowfloo,  (*tr,: 

.a 

Kicicn                .     .       -,        .... 

.10 

Lnrrl 



.a 

Out  m.o«J,,,,, ..„,.., ,>,,.,.,,,.. 

........ 

>i» 

To*. 

.OS 

.JO 

.11 

OlotliliiK; 

itoai ...,,,...,^ , 

l.W 

L0» 

I'ollaT            .»„....  .,    

» 

.tf 

yin  iinril  ]l<!"t  , ,,  ■*.,,.,......,,.,* 

.» 

.tt 

Geiil<irM ..,., < 

._....,. 

,2& 
*1& 

."y/.'.i 

.» 

ItiiNtM.r. 

Hi-H'tiTij-r.i ,,♦.,. ,.*..-, ...*,.. 

fiiili'rui'<iir  ,...*.,..,* i. 

:S 

.M 

AVrLi.jN'j , .,... 

.4« 

Ki'Fniwtir*                          i     ...      .... 

.nA 

*w 

.M 

Furnltiir*  uli'l  iltcnBUs: 

fiiMvlnjr  tnuchlne  fLnstAUmenO  .. 
InNiinkririi  (^  [wlloten)  ....,,„. , 

VaF  fnra 

* 

"".'7q' 

"■;^- 

.10 

.W 

Tobtuoott.*,* 

::::::::i;:;:;::; 

.la 

.11 

"■"*"i'*""*" ' 

Totifcl..   .                     .  .      .. 

».» 

.1*1 

,03 

^01 

-^ 

2.7? 

.10 
.05 

lan 

Ilmu'l  iirul  briMidatufTii: 

Uri'iitl 

.i& 

.ro 

.15 

■ * ' 

.s/> 

Einwi ,,.,.- 

V!riup... 

...Fl*.- 



.OS 
.40 

Iti^tle                               -      .   ,_  . 

,11$ 

4-            '                             4- 

1 

.0& 

Uucoii ,  bTf^kfttSt 9  1.. 

,« 

""lisV.'.y.'/.' 

""',u 

.05 

,13 

'"'Mb' 

.yi 

Vork 

,43 

.10 

. 

,19 

Hh-'iuM<T 

..^ 

I 

.31 

■  ^ 

,15 

.15 

\''{i^fi(n1i)i''Di  rtrnl  IruHa: 

,12    ........ 

.>.' 

.04 

,2i 

t'llliblip'* . ... 

.10 

r(itiil»<>a,                    .      .,    , 

.,-"!"- 

n/ 

.IS' 

.a 

Swrt't  fwttiP  lm»s 

5f[lk,  (n-sh 

.rr} 

.*1? 

•*■.' 

,0* 

.OS 
.23 

o  Not  shown  under  any  day  I>eciuiso  dav  of  paymont  wji.s  not  six-cidod  in  oriKinal  fiimily  accounts. 
*  This  amount  exceeds  the  sum  ol  the  divV\v  voVivXa  s\\o«\\.Vi\  v\w  Tp\\*m\^\N^i\^Tvi\oio<«. 


CONDITIONS    OF    LrVINO    AMONG    THE    POOR. 
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DAILY  EXPENDITURES  IX  DETAIL  OF  19  FAMILIES  FOR  FIVE  SPECIFIED 

n'EEKS— Continued. 

FAMIl^V  NO.  ]0-Conctuded, 


Anlcb»boQg;ht. 

Mon- 
day. 

Toaa- 
day. 

Wed- 
nes- 
day. 

Thurs- 
day. 

Fri- 
day. 

Satur- 
day. 

Bun- 
day. 

Total 

lor 

rjTTH  WEEK  (February,  1006) — 

Orooertea,  etc. : 

Pftk'Kff  powj^r 

•0.05 

•OlOS 

Cake ' 

•OlOS 

- 

.06 

Eisirs J 

.OP 
.10 
.05 

.00 

L^::::::;;;::;;::::::;;:::;:;:*;;:::;;: 

.10 

OatmcuU , ' 

.06 

FeanoU ' 

•0.06 

.05 

pSe .  I 

.05 

-06 

Sugar ' 

.SS 
.10 

.36 

tS?,.. ..:.::":":::":"::""':::::::: 

.10 

"*"SSf: 1 

S.60 

Socks ' 

.10 

.10 

Trousers ...'........ 

.60 

Fuel  and  tigbtlns:                               1 

Kfro9t>ne '......., 

.03 

.11 

Fortilture  antl  utcosUs:                      | 

Sewing  macbine  (Installment) ^- 

•.78 

Rent ." ', '... 

&00 

, 

&00 

Inaaranoe  (3  polWM) 



•  1.00 

MiMdlaiwdiu: 

Huefiage 

.05 

; 

.06 

Soap , 

.05 

.06 

Toliaoco  .       .             .      . 

•OLOS 

10.  Oft 

«ao6 

.16 

Total 

laaa 

&53 

.48 

.n 

.41 

L44 

1.50 

ftl3L44 

FAJ*II1<Y  NO.  11. 


iiRST  WEEK  <SepLumber,  1905). 

Bread  and  breadatulls: 

Bivad 

Com  meal 

•OLIO 

•0.21 
.10 

•O.lfl 

•0.16 

80.16 

•a  36 

10.10 

81.16 
.10 

Flour i„ , 

.25 

.86 

Heats:                                                  1 

Bacon 

.33 

.33 

Beefsteak 

.38 

.38 

Heat 

.08 

.81 

Bansaffn  

.00 

.10 

.10 

Shoulder..                           .      .  ' 

.78 

.78 

Vegetables  and  (ruita: 

Apples 

.05 

.06 

.05 

.06 

Beans,  mnned..... 

.05 

.10 
.10 

.10 

.38 

Cabbage 

Com,  canned................... 



.10 

.30 

.10 

.10 

l*eaohcs 

'"M 

.38 

Potatoes 

:g 

.05 

.18 

.18 
.18 
.10 

"""."di" 

.60 

Swwl  potatoes 

.43 

Tomatoes,  fivsh 



.05 
.17 

.13 
.10 

.10 
.17 

.10 

.13 
.05 
.OS 

.86 

HUk,  butter,  and  cheese: 

ItuttL>r 

.13 

.13 

.60 

Chw-'su 

.18 

Uilk.ln-sh 

.a 

.02 

.17 

.18 

Orooertea,  etc.: 

Coffee 

.84 

Doughnuts 

"   '!. 

.05 

• 

.06 

Ebti 

.13 

.18 

.36 

jcTTy. ;::;.:;.::.:.:;:.:.:::...: 

.05 



.05 

Lard..            

.06 
.10 

..  .    . 

.06 

Pies 

.10 

.10 

.10 

.10 

.13 
.30 

.06 

.68 

Presenres.. 

.20 

Bait 

.03 

.08 

Sugar 

.13 

.13 

Clothing: 

Shirt 

.as 

.18 
.38 

.25 

.26 

Shoe  re|iniring 

.18 

Trousers....". 

.36 

Waist 

...  .  . 

.28 

a  Not  shown  undr-r  uny  <Uy  becanw^  dny  of  paymi'nt  was  not  speeiflpil  In  onstnal  family  accounts. 
fr  This  amount  exceeds  the  sum  of  the  daily  totals  shown,  lor  the  reason  given  in  note  •. 


I 


.LBTnr   OP   THK    BUREAU    Of    LABOB. 


r  KXT        H      RES  IS  DivT.Uii  OF  19  FAUtLtES  FOR  FIVE  8FEC17IED 
FAMtl^V  no,  lI-OottllnnHL 


Anuttebmcbt. 

Mot). 

TUM- 

Wed- 

Tfattrt' 

Fri- 

Saiur- 

.    Sua- 

«ijir- 

Total 
lor 

VMfc, 

Furnltttiv  ami  utiKntllv' 

rh*iir  (iiuUlhniiMtJ..-,.,- 

"i&"w' 

i.i» 

"""'* 

.» 

UlM't'JUtioOUM.' 

I'ctmli. .......*rp,...». 

•  aW%  »k* 

' 

].fll 

ML  OS 

M 

llrilT  cut ....,*. ........... 

.iff 

.70 

.11 

|iy>                            .^           ^,.,^    .      .    ^, 

.70 

M"'iH^lno                  .  ............ 

" 

KklO 

:iii'.:\ 

.Id 

*■*"*" 

at  a* 

XM 

ia.36 

.91 

Kti-iVP                     ,            >«»<,.•    ,*. 

•QLtO 

.N 

•^st 

.Ofr 

.Ifi 

.Ofi 

.09 

,61 

.M 

'"■ "'    """ 

Total. ....... 

I.7B 

Llfl 

T..fr 

AftM 

LfiQ 

1.QU 

1.06 

i^«14Ji 

UrrijkJ .......i...4 ,, 

*» 

*]« 

.M 

.i« 

.10 

.30 

.10 

.10 

1.14 

Turn  Uiomi  ....■■■..■'■.•...•....* 

.10 

- 

'*":» 

.£0 

,10 
■  M 

.90 

....... 

flhntiM»-r                   ,  ,,,. 

.«6 

L> 

Amn"« ..-.....«., 

liriiHfi ,., .■-■,.-..., 

,u 

.10 

........ 

'   .M 



"'.io' 

*m 



.IS 

::::::;:|-  ;w 

a  W 
,....,.. 

.11 

('nrTi,  ('rinn'*f|..._(^.*,.*i4*«,.,i 

.m 

.10 

*l|Hri(11,  ...  .„.,*. 

.w 

""."is 
.it 

.10 

A% 

l'iiln(«?« ...,. 

.D» 

'    Ai 

.m 

Hwi'^'l  iuiiftt<wtf           ^ 

.a 

.10 

.10 

.30 

Milk,  l^uttor^  jinijchmw: 

Dulttfr....  ..*.... 

.ift 

.4fi 

JtfDk^fnwb.. 

.M 

.04 

.or 

.OB 

.H 

.17 

PollilKllllIiLLtl.  ..>......•........... 

.«£ 

JHIV. .^    .     ...* 

.08 

.01 

r.ni!i":::::::;::;::::::;; :;::::; 

.10 
.10 
.10 

,W 

-11 

.■ 

Muwironl,  _.,.,, ,._.„, „......_ 

,10 

lMo« 

.10 

.10 

id 

.LS 

.10 

.10 

.74 
.10 

SlniiK , 

«10 

.10 

Su*«r..i.. «^      ... 

.u 

H 

CItftmtMt: 

.3$ 

i'f>l  trin  Hndfli,,.,..    ,   ,. 

-U 

.OS 

H 

rntinn  Ihfiuu} .,,,,,.. 

' \ '■■ 

-Ofr 

Dppnt ^ 

.16 

.14 

aiuMw ,,„ 

— 

J.  so 

LfiA 

Hivlim "   '   , 

.ID 

.la 

"    "        J 

.90 

KtiVfih:ii)|i;«                   .      ...  .    t 

■TW         -      .H 

.12 

ii 

HilU  itTfUniuw * 

,  _  I          

&ffl 

) 

1 

&0 

KxrLtiKttii^ ,,, ^- 

.10 

-10* 

M<ltllt<'N .......„, 

.iJi 

......... 

i 

,01 

FurmiTiiin'  niul  uVnMtft: 

1 

•  .u 

>?l).tvi«  ^inAdillinonti'.., 

1 

...  ...1 

«- w 

Ul»T]l. 

0.00 

::::::::| 

_  t 

a.  00 

Inmir^iiii?*'  (T  iHnllPWli 

I.  TO 

i.^ 

.03 

1 

1 

*ftS 

TuF  fiir*" . , ,, ,     ....... 

.10 

r. 

.10 

Mrt»(«i'«'(l  liirA].,... ,, 

!.. 

.n& 

(5 

l^nt  shown  undor  any  day  becatisr>  day  of  psymont  was  not  sprclflcd  in  nrlginnl  tamny  aocotnits. 

rcUnling  93.25,  iMvmfnt  on  \oiin. 

'ilia  ojiiount  oxcetHls  the  sum  ot  Ih©  <\&tty  \ola\8  stvovitv.  \v»x  v\w  vea.so'cv^vN^^VQ.XitAft*. 


coNMTioirs  OF  trviNa  amokg  the  poob. 
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DAILY  EXPENDITURES  IN  DETAIL  OF  19  FAMILIES  FOR  FIVE  SPEaFIED 

WEEKS— Continued. 

VAVII.T  VrO.  ll'-ContinuMl. 


Articles  boaght. 

Hon. 
day. 

Toes- 
day. 

Wed- 
net* 
day. 

Thurs- 
day. 

rri- 

day. 

SatUfw 
day. 

Sun- 
day. 

Total 

for 
weclc. 

SECOND  TEEK  (September,  1806)— 
Concluded. 

M  i9ce!1aneou»—Concl  tided. 
Lead  pcncU. 

SQL  01 
.0. 

SO.  01 

Postal  card * 

■■             1 

.01 

Soap '■ 

10.05 
.05 
.05 

SO.  10 



.15 

Starch 

::;;:::: 

.05 

Tobacco 

to.  05 







.05 

.05 



.SO 

Total 

3.23 

7.« 

SI.  30 

$L74 

L35 

7.06 

SI.  26 

a25.57 

THIRD  WOOL  (October,  1S05). 

Bread  and  breadatufli: 

Bread 

,20 

.20 
.25 

.16 

.18 

.20 

.30 

.30 

L44 

Bleats: 
Beef 

.25 

Lamb  chops 

.' 

.25 


.25 

Liver ! 

.10 







:io 

Meat 

.15 

.25 

1  :      ■ 

.40 

Shoulder 

.M 

.65 

"'.ad' 


LSO 

Vegetables  and  Iralts:                        . 
Annies ' 

.10 

.25 

B^ftn^ 

.30 

Beans,  canned 

.10 
.08 



"".'os' 

.10 

""'Ah' 

-.o^- 

.10 



.20 

Cabbage 

.23 
.10 

Onions 

PoUtoes 

Raisins 

.   .. 
.10 

.15 


.05 
.0» 

•:i5' 

'"".'is' 

.10 



'"."ie' 

"".'io' 
'    ".'12' 

.25 

.20 
.64 
.10 

Sweet  potatoes 

.15 
.10 

.15 
.10 



.JO 



.10 

.15 
.10 
.02 

•:io 

.15 
.05 



....... 

.io 


.30 

Tomatoes,  fresh 

Milk,  butter,  and  cheese: 

Butter 



.10 

.30 

%     Chcoae 

.15 

Milk,  fresh 

Groceries,  etc. : 

CoITw 

Eggs 

.02 
.17 

.10 

.10 

.otV 

.01 

"""."io' 

.30 

.27 

Nutmeg 

Pie 

Rice 

'.W 

........ 

""".os" 

"'.io* 

.01 
.50 
.10 

^    Sugar 

Clothing: 

Cap 

.12 

.24 
.25 

Divss 

.15 

i.oo 

.10 

.15 
1.00 

Socks  

.10 

.25 

.25 

Fuel  and  lighting: 
Kerosene 

.11 

.11 

Matches 

yurniture  and  utonsils: 

rhair  (instuUmont) 

.02 

.02 
ft. 25 

Lamp  chininej' 

.OS 



.08 

Rto^T  (installments 

».50 

Insurance  (7  policies) 

6  LOO 

Miscrlluneous: 
far  fare 

.23 

.25 

Lunch  l»ox 

.13 

.03 

Z\^^. 



.15 

NPWPpopiTS 

.03 

I'osUil  card 

.01 

"*.'i6* 



'.'io' 

"    ".os" 

.01 

Soap 

Toha<-co 

Witch  hazel       

.10 
....... 

L3d 

.15 
.30 
.05 

Total 

1.61 

1.24 

L3ti 

2.41 

LSO 

LC3 

•  13.19 

o  TIii.H  amonnt  ciceods  the  sum  of  the  daily  totals  showTi,  for  the  reason  given  in  note  »,  p.  066. 
b  Nm  shewn  under  ftnv  day  h-n^ausi'  day  of  payment  was  not  specified  in  original  family  accoimts. 
'  This  amount  <xc?ed8  the  sura  of  the  dally  totals  shown,  for  the  reason  gnreu  in  note  *- 
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LETIN    OK    THE    BUREAU    OF    ULBOB. 


lA'  EXPENDlTimE8  IN  DETAIL  OF   1©  FAMILIES  FOR   FFV^E  HPFXIFIED 
W  EEKS— Oinr.b  ued . 

FA.mijr  liO.  Il-C(iatlniir<1- 


Anick<4  \jtsiigbL 

djpijr. 

Tw*' 
d»y. 

Wed. 

Tliur^ 
d*y. 

Frt- 

d«gr. 

Toll! 

It  n'jul 

10. » 

*0.M 

10.12 

•0.14 

i0.3S 

•O^OS 

mi< 

HX 

.« 

UnaU: 

Mmi , 

.» 

.10 

,13 

.10 

"'Vie' 

.• 

l*ij«Mhm ..-. 

-flO 

.» 

Blioulilt-r.. , 

.» 

.2S 

.13 

.m 

.is 

.10 

.s 

KllUll    IKMW,       t,  ■,-,  ,  t,,t,.t,mt,m*m 

.» 

Vi'ffr.ln  Illicit  und  frulli: 

"".H 

.10 

.> 

f-f^lihuBW            .,    ...           ,. 

"■'*"' 

""  " 

.ifr 

.Ofr 
.10 

"Via 

.9 

Ottl'onS'ii  ..^.  >.......■■. 

.06 

.(» 

•  il 

|>«M ,,. 

!;:::;!! 

.n 

PoUtoi-*. 

.06 

.16 

,e 

ToniB I fjoii  ci&iincd.  .....'...... 

. . 

.10 

.Ift 

.07 

.M 

Dutt-i  T ,  -  -  - 

.» 

MUk,  imih ,,. 

.» 

.10 

.oa 

.OH 

.03 

.B 

(lrtKw*rki,  etc.: 

t^ttlT«> '., ......................... 

,v 

f'dfl**!  CMto-.  .-..,^....r..F,,..., 

.10 

.V 

ElWfl 

.05 

.tt 

.06 

:::::::: 

.06 

.« 

Vi«VU», ,,»,,.,,„. 

'  ";» 

"""."io" 

,10 

.02 

.06 
.06 

"*■;«' 

.OS 
.Ott 

.0 

HaU,   ,, ,„ , 

.U 

........ 

.01 

Sirup  ,...,..,., ,.,,,...,^.. 

.10 
.,1//,.', 

.» 

fliilBiif .- .....--. ^. ...*.. ......,,, 

........ 

""I!;* 

.Ofl 

.M 

TtMl 

t  -j.- 

.10 

.» 

.05 
.10 

.01 

MlrH^klnU*  ...  .. 

' "  * " 

Vib'liindnghUng'-. 

OmL,... .  .  .  i 



.S5 

.SB 

Kfrnwinn...... .,,. 

.U 

.It 

Chill r  ilO)"tnl1irK'nt  1       ....         . 

«.s 

Stovi'  iln»tMlViTic"iUl' 

■.« 

LM 

.TO 

.31V 

&n 

VlnorMrirK^otlRl 

Hliilntf^ 

.06 

"VLo* 

EB 

.01 

Cur  tnrv*n^.*.m 

:;n ...  , 

.10 

.li 

I.yr.    ,.... „ ,. 

1 

.N 

Wfi'rlJrltW, -....-„*... ., 

t 

.3S 



.as 

.06 

.n 

Himp  .,.,„,,,. , , ,  „ 

................ 

.01 
.06 

.(« 

TolnitM?i>,  ...>...«.,.... 

.» 

,(W 

.06 

.90 

Tntrtl.^ 

].» 

1.20 

2  1tt 
.SIP 

lao 

.17 

i.Ba 

.26 

1.30 

1.B& 

*IU7I 

nr^wl*.. ., *,.,.. 

.an 

.015 

,3ft 

.30 

.30 

i.ta 

.0^ 

CrAnkt-n .  , 

1 ■::::::i::::::::i 

.OS 

.IB 

.Qfr 

Flour       ..                                   !              ' 

.04 

.15 

.m 

.24 

nnr.'ii .J... 

.30 

Kihh. .  _....„  .  , 

A'i 
.16 

.    . 

.IJ 

Mi^Jil 

.30 

.15 

........ 

"■'."ii' 

.10 

.ttt 

roru. ,..,.„., 

.*r 

I'uilillrirt.   ...    .                           1.          , 

.13 

,» 

.Si 

.^4 

.Rl 

.2U 

........  ........| 

.40 

VDgi^tiil'U's  tiuii  IniUfl: 

1                ( 

.10 
.13 

.14 

"765' 

,10 

rrihhiiigi-' 

.in 

.  14 

.111 

.  'V 

.EO 

^  liilinw, ... ..,.., ,  ....  ... 

.10 

.Ifi 

.ir, 

.OH 

.64 

lliiiror.      .  , ..  .                       1 

.63 

Mill;,  Jro^h  ...  .. , 

.  fi'J' 

.^ 

o  Not  shown  under  any  thiy  iHTrtiiscday  of  jiayiiirnt  was  not  sfx^-ifn'il  in  oriKinal  family  accounts. 
*  This  uniount  cxcoods  the  auin  ol  Iho  daWy  VoVa\a  b^^ovcw,  U>t  \,\w  Tvw.*m\ij;\\v-i\S,T\-Mi\A«. 


CONDITIONS    OPX^™^A?^^^^^^W^^^           669          1 

DAILY  EXPENDITURES  IN   DET.^IL  OF  19  FAMILIES  FOK  FI\l;  SPECIFIED         J 

WEEK  S— Con  tinued .                                                               ^J 

FA.ini^Y  NO.  ll~Conolud«i.                                                     ^^M 

Artlofes  bought. 

Mon- 
day. 

Tue»- 
day. 

Wed- 
nes- 
day. 

Thurs- 
day 

Fri- 
day. 

8atui^ 

day- 

Sun- 
day. 

Total            1 

for       ^J 

wade.   ^B 

nrm  vexk  (JAniury.  19M)— 
Conctadod. 

OrocoriM,  etc.: 

Cofloe 

, 

oaoB 

10.08 

00.U 

"oioi" 

00L13 

.06    J 

:»■ 
:S 

.00 

•  .00 
LQ6 

.01 
.15 

LaM 

FoDtMr...  .  ......  _  ...    ....  . 

" 

.02 

Pi^      : :      ::; 

1 : 

.03 
.06 
.10 
.10 
.00 

PtBf 

8106 

8L06 
.10 

PraiervM... 

Strop 

.10 

SUffAT 

.06 
.06 

CloChlDg: 

CoCton  thread 

Fumitatv  and  utenslU: 

Stove  (malallraent) 

' 

Insuranco  (8 policies) .......  ...... 

.70         -tt 

MiKTllaorous: 

Nowspjipcr 

.01 

Tobacco 

.05 

.05 

.06 

Tola! 

L78  '      L«8 

1.31 

.80 

L27 

1.53 

1  03 

»iaia 

1 

FAiftTLV  NO.  12.                                                                                      1 

mtsT  WEES  (September.  1006). 

Bread  and  bnadaCufli: 

BiT'iid                     .      ........ 

•Oi20 

laao 

10. » 

10.30 

laao 

ao.» 

.20 

.M 
.06 

.U 

ti.so 

.20 

.34 
.60 

.12 
.M 

.60 
.10 

.10 

.10            ' 

.00 

.06 

.U 

.60 

.20 
.20 

.06 
.10 
.34 
.00 

.to 

.00 

.06           1 

•>>           1 

.06           * 

2.00 

.OS 
.16 

&45 

Flour 

UoaU: 

BflofstAak                      .  . 

rttifnml&  htfm 

Herring .- 

Liver 

.34 

.ss 

.26 

Soup  Done                    ............ 

.10 

.10 
.10 
.09 
.OB 
.U 

.20 

Veg»Ubkia  and  (rulta: 
Beans  na^ 

Cabbaire 

Com.  Itvwh 

Potatoes 

Milk,  butter,  and  cheese: 

Butt«?r                 

.14 

....... 

.14 

ICLlk  condensed   

.10 

.10 

.10 

.06 
.10 
.17 

.;;...;; 

Orooerfos,  etc.: 

Baking  powder. 

Cakes                           

*     Coffee                  ................. 

.17 

l^rd               

.00 

OatmMl 

.10 
.08 



PeDDcr 

pSSes..;...;: ii 

.12 

Bait 

.OS 

BimD 

.10 

.u 

.17 
,12 

Fuel  and  lighilng: 

Matches 

1 

.06 

Insiuance  f6  oolicles)              .     ... 

2.00 

IQaoellaneous: 

.« 

.06 

.06 

.06 

Total 

21  S3 

.50 

.53  1        .80 

.02 

3.26 

tt  Not  shown  nnder  any  day  heeaui 
*  This  amount  eaoeols  the  sum  of  t 

12951— No.  64—06 6 

le  day  of  payment  was  not  spectfled  tn  origlaal  Camny  ■ooounU. 
be  daily  totals  ahown,  for  the  reason  given  In  note  «. 

4 

\ 


LKTtK    OF    THE    BUREAU    OF    IiA^OR. 


r  ExrENDiTORi':s  m  detail  of  19  families  for  five  sp-ecified 

WEEKS— Conlinuc(i. 
FAJOILY  HO.  la— ContlQuod. 


I 


ArtifikPt  tHiuiEtit. 

Man- 

day. 

Bopp 

BXCOMtl   WKEK   (0<*tQb«rr  ISOS), 

Brud  and  bnuUlufli: 

llrtiHft................ .,,.*., 

|D,» 

f0.ao 

•0.W 
.41 



•».«» 

|tt.» 

•n.» 

.  »■« 

^n 

QAlUomiA  bun... 

ti«UMJitV-- • •^•'^> 

BOUP  UOIUJ 

_....^.. 

•..<>■>> 

........ 

:3 

"'"in 
.10 

..■••••< 

M 
• 

-0 

VifculjtM  And  tfutU: 

.■ 

i^nlnrm , *,,..,,„ 

.Off  f:::'::;:,     « 

I'^rtAiovi..., , ,—  ..*• 

TMmiitoM.«*Wt*d,,,.. 

Ullk,  Initt«r«aiidchMW: 



........ 

.14 

1  •■*••> • 

.to 
.as 

!..,..... 

■  H 

.0 

CtMWM 

*""■"" 

.30 

^10 

i 

UElk.i^^n^Affp^,  ,  ,   ,     ,  , , 

.u> 



"'Vtt' 

QfwMitn,  ate.: 

UpnmI  ttodji *>...,■.• 

M 

**""*"*' 

ar 



M 

riifnBUrclJ..,,.-.-, - 

M 

UM 

■".» 

'"Tii* 

........^ 

rirtihw , 

-• 

Suifjir -.» 

•"liV 

-OS 

.t7 
l.qo 

,■ 

ClotMiijr; 

HinH<m  (2|Mtn).~. „... 

LOO 
COO 

la 

Runt              .'.... 

•  «f  *t 

!• 

HlAtHtiijinpaui: 

Honp 

.OS 

.0 

T(,*b«oco.., 

.Oft 

.OS 

.tt 

.Oft 

::::::::i    .» 

ToUl 

.77 

.m 

.OA 

.SO 

«.tf 

UM 

BrMd  Atid  lirMilaUtlb: 

Brtiifl * 

.» 

.M 

,» 

.» 

.90 
.40 

.4fi 
.10 

LS 

Kluur , 

Hwtx: 

jifwfiiuvik. 

riliT'-rmfi  h»ta.., 

FUli ,.,.„ „.,., 

' 

lAytsr ,.,.,..„ 

.13 
.13 

|4ll'tlM«.RA ........,.*_..._...... 

.» 

.3a 

Snup  ()c»n«....,.,,,,„ 

.10 
.06 

:iS 

-9 

n.-ttjipk , 

i'.nhli«lCO , ^, ,-..-,,,. _ 

......^. 

....... 

-.*<.■...- 

Dfll'iftB., .,•.... 

r-.i4ii*M», ^ 

........ 

■ 

Ti>Fimti>«i,CHnnHJ , ,».♦• 

Tiimlpii 

... 

Unk,  liuttf  r,  and  d>erw: 

Buitor , _., 

.M 

....... 

.14 

ThMMWI..... 

Milk,  (»rmtIisH Mil..,..,.. 

.10 

.10 
.17 

:S 

.00 

.10 

.17 

:::::::: 

Coflue, 

.17 

""!"!"' 

I.HfU 

_     ___  _l 

Ommwil _.. ^ 1    ...      .  ...  ,    ...    , 

...           ..,.-  1 

HIniji 

Aft 

"^ 

Hiiumt,... 

.11 

.06 

lint  {innn'a)... , 

Stic*  rf-pnirlng , 

.'JO 

:::;:';■( 1 

FuHiijhJ  liKhMnKJ 

,12 

Mult  liif>>>i _. 

.oa 

Tn^Mfitni*'  (fi  pgllctv) 

1.40 

US 

('M.«i-4imts , 

.10 

N«ir«    

.U6 

I 

TijI-iUTOW 

.m 

.Ofi 

.88 

,»| 

-OB 



TutttI .  , 

'/as 

■»J 

a.31 

■••>•*«• -j 

n.n 

CONDITIONS   OF   LTVXNO    AMONG   THB   POOB. 
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DAILY  EXPENDITURES  IN 


DETAIL  OF  19  FAMILIES  FOR  FIVE  SPECTFIED 
WEIEES— Continued. 


PAIVOL1'  NO.  1»— ConUnued. 


Artlcloa  bought 

Mon- 
day. 

Tues- 
day.   1 

Wed-  ' 
nea- 
day. 

Thurs- 
day. 

Fri- 
day. 

Satur- 
day. 

Sun- 
day. 

Total 

lor 

week. 

roOTtTH  WEEK  (January,  1906). 

Bread  and  breadstuffs: 

Bread 

•0.20 

S0.20 

10.20 

SO.  25 

W.20 

10.25  ' 

■"J 

tl.30 

Flour 

.20 

Heats: 

Bfefsteak 

1 

.25 

California  bams i 



■■••;«t::::::: 

■  48 

Pork  pudding ' 

Puddtnir        .                                i 

::::::::'::::::;:|    :24 

.24 

.H    .24 

.24 

Sausage 

VegeUbtea  and  fruits: 

Beans,  lima 

.. 

• 

1 

.25 

.50 

1 

..5I 

.10    

.10    

.05  1 

.15'     

.15 

Beana,  nary .     . 

.10 

Com, canned '■                           '■         .    ■ 

.10 

Onions ' ' 1 

.05 

Potatoes      t 

.15 

UUk,  butter,  and  cheese:                    i 

Butter 

.16 
.30 

.10 

.34 

.49 

Choose 

.30 

Milk,  condensed 

Groceries,  etc.: 

Baking  powder 

.10 

.10 

.10 

.05 
.17 
.05 
.05 

.40 
•06 

Coffee 

.17 

.34 

Cornstarch 

.05 

Hominy i 

,{& 

i!aS^^:;;;.":::::::::::::;::::::::::::i::;:::::::::::::i:::::::: 

.12 

.12 

Oatmeal 

1 

.10  1 

.06    

.10 

Pickles 

.06 

Sirup 





.10 

.11 

.10 

.20 

Sugar 

.15 

.26 

Clothing: 

Cotton  thread 

.10 

, 

.10 

Fuel  and  lighting: 

Kerosene 

.12 

.12 

Matches 

.06 

.06 

Insu  ranee  (0  policies) 

1 

! 

0  2.00 

Miscellaneous: 

Soap 

1 

.06 
.05 

.05 

Tobacco 

.05 

.05 

.05 

.05 

.25 

ToUl 

.70 

.72 

.96 

.54 

.60 

3.23 

^7.75 

rtFTH  VKEE  (January,  1906). 

Bread  and  breadstufls: 
Bread 

.20 

.20 

.20 

.20 

.20 

.25 
.25 



1.25 

Flour 

.25 

Meats:                                                  , 

Beefsteak 

.15 
.08 

.30    

.46 

Liver '■ 1 

.08 

Pudding 

.24 

1 

.24 

Sausage 

.25 

.25 

1 

.50 

Shoulder,  comod 

.43 .: 

.15    

.10    

.09 

.10    

.05    

.15    

'        .15    

.43 

Vegetables  and  fruits: 

Beans,  lima 

.15 

Beans,  navy ' 

.10 

Cabbage 

1                1 

.09 

Com,  canned '               '               ;               ; 

.10 

Onions ' I 

1 

.06 

Potatoes ! 1 

.15 

Turnips 1 

.15 

Milk,  butter,  and  cheese :                    1              1 
Butter ' ! 

.17 
.36 
.10 

1 

1        .30 

.47 

Cheese 

.35 

Milk,  condensed 

Groceries,  etc.; 

Coffee 

.10 

! 

.17 

.10 
.17 

i     -^0 

.17 

'        .12 

.10 

.06 

■    :}? 

.12 

-••  •■ 

.40 

.51 

Lard 

.12 

.24 

Oatmeal 

.10 

Pickles 

.06 

Sirup 

.10 

.20 

Sugar 

.17 

.34 

Fuel  and  lighting: 

Kerosene 

.12 

o  Not  shon-n  under  any  day  because  day  of  payment  was  not  specified  in  original  family  accounts. 
6  This  amount  exceeds  the  sum  of  the  daily  totals  shown,  for  the  reason  glTcn  In  note  a. 
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LETIN    OF    THE    BUBKAC    OF    LABOR. 

LY  EXPENDITURES  IN  DETAIL  OF   19  FAMILIES  FOK   FIVE  SPECIFIED 
WE  EKS— Conl  in  ued. 
VAJHlLir  MO.  l»~Ca»tlliUsd. 


AnlciM  bought. 

UatH 
d*y. 

dfty. 

Th  a  fa- 
day. 

diiy. 

laao 

to.  3a 

10.30 

40.30 

10.30 

10.30 

till 

Miwfnifiiak , , 

1      .c 
■il 

.1     Jl 

.15 

i    :» 

nth. 

Uvor ..-. 

S»UM.i(ie,.... ., 

Boup  Iroua.., ... .,,.,..,„..,,.. 

Voj^tnbiM  Anil  rmiU; 

utiii»jin- , - 

I'ntJkUxui . 

-"'"•- 

-."— - 

! 

•    ■•••IB. 

1 ■■-»•■ ■ 

.lO 
.10 

.JO 

.00 

.16 

.10 

.28 
.Oft 

.Ob 

>••.*.■ 

TomntriM,  cfltiaeLl    „». 

.W 

Hutlwr,., , 

.14 

-10 

.« 

I'hjwrtti ,.-_.,*......,. 

.V 

W  Jl  k ,  Pi-^ui]oti»il.  >..........rf... 

".'16 

.« 

Qfouorloi.eto.: 

Brwid  tu(l4,..., 

.« 

rctffua .... 

.It 

*'"**' 

"""*" 

.M 

ComA  tftrD]].^.... -....., ^. ....:.. .- 

^ 

* 

.tt 

Lurfl ..-., 

.U 

OutilllHlI,,  ...,....,..,,,,......» 

,10 

.....4,.. 

.10 

I'li'kLm ..-._.—.-...-., 

,   ,.  . 

,00 

M 

fi(fij]i  ,  ..„ -...,... -.. 

.10 

.11 

augur  ,,* ***..,*..*....**..* 

>U 

*oe 

.IT 
1.00 

.44 

fiiKww  t^pitn) ^.•.. 

Htviu          ./ 

4.00 

too 

4.  ft 

Ulaccnun«oua: 

Htmit ., 

.10 

.OS 

.Ut 

Ti>Ij«j»o-.,> ,,-.- -- 

-on 

■  OS 

.0!^ 

,05 

.tt 

'1 

ToUl ,, 

6M 

.r? 

,m 

.«A 

.50 

9.05 

1       ll.M 

Tiuiuj  WICK  (nt<tobor«  1009). 

.90 

.30 

,as 

,20 

.30 

.ao 

.10 

•■■.>■•• 

l.Z 

FJiJUf.-., 

.« 

MwnrKttHik 

.» 

( '«l|[pfnla  h^tu 

.« 

Fiih ,,,..-* . 



.1<I 

LlTftf... -....,. 

.13 

.1] 

RAiinftn                              .  . 



.a 

*3& 

•""id' 
.10 

1 

.Oil 

.» 

,tt 

floup  wonc 

.10 

V««»tablM  And  frMlU: 

BflAIU 

'" 

.10 

CmbbitBe ..„. 

.or 

Oniont ..., 

•01 

FotutoM,,.,, „'„-,. 

.u 

TniiifttnM,  LftlUiad.. ^^ 

.11) 

I'll  rail ne. , 

.01 

Iltittfii- , - , 

Ai 

.30 

,14 

>M 

cb«**o 

.» 

Milk,  t'ftndpnHed 

.IQ 

,10 

.17 
.18 

-ID 

.JIQ 

Cotfw* ,.-.- 

.17 

.Si 

l^riTtt 

• 

.11 

Oiiliiiual... 

^...-_. 

.10 

PIektM,_ ,-..„- 

*"" 

^06  '      

.10    

.ir  

.00 

Bimp 

-JO 

.30 

Sugnr                        *,.  .  . 

.l[ 

JH 

.M 

Clothing; 

.60 



^50 

&h(w>  repnirin?           .  . 

1» 

- 

■  99 

FiiiH  ami  lighting;:                               , 

Kcroncno -^...^^   . 

t 

.12 

.11 

Mjilt'tma 

-05 

cUa 

Irj^iirum*  ^IJ  polJcletJ 

UUcr^llanccMii: 

L'llKililT'tB 

1 

1.40 

.10 

) 

.10 

Null!                 -      -.     . 

1,     .. 

.Ufi 

1 

.00 

T*>1  IHTCO 

1        .OS 

.Qfi 

M 

.m 

-Oft 

.K 

Tulftl.*,. 

\  ^-^ 

i    •» 

.m 

I    - 

1    a.3i 

'    ■  '    ■    '■'■ 

S.70 

OONDITIOK8   OP   LTVIWQ    AMONQ   THE   POOR. 
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DAILY  EXPENDITURES  IN  DETAIL  OF  19  FAiULIES  FOR  FIVE  SPECIFIED 

WEEKS— Continued. 

FARULY  NO.  13— ConUnued. 


Artlclea  bought 

Mon- 
day. 

Tues-  ' 
day.    i 

Wed-  1 

nes- 
day. 

Thurs- 
day, 

Fri- 
day. 

Satui^ 
day. 

Sun- 
day. 

Total 

for 
week. 

toxmm  WEEK  (January,  1906). 

Bread  and  breadstuffs: 

Bread 

to.  20 

10.20 

i0.20 

SO.  25 

SO.  20 

SO.  25 

SI. 30 

Flour 

.20    

.20 

Meata: 

Boefsteak 

:::::::; 

.» 

■  2S 

California  bama 

"■"•:48"|:::::::: 

.48 

Pork  pudding 

.24 

.24 

Pudding.   

.....^ 

.24 

Sausage 

.25 



.25 

.50 

VegeUbles  and  fruits: 

Beans,  Unia 

"  r  ' 

..5I 

.10 

.10  ■ 

.05    

.16    

.341 

.15 

Beans,  navy 

.10 

Com,  canned 1              i 

.10 

Onions ■         J    '• 



.06 

Potatoes t 

■  15 

HUk.  butter,  and  cheese;                    1 

Butter '  

.15 
.30 
.10 

.49 

Cheese 

.30 

Milk,  condensed 

.10 

.10 

.10 

.05 
.17 
.05 
.05 
.12 



.40 

Groceries,  etc.; 

Baking  powder 

.06 

Coffee 

.17 

.34 

Cornstarch 

.05 

Uominy 

I 

.06 

Lard 

t 

.12 

Oatmeal 

;               1 

.10      

■  10 

Pickles 

:::::::::::::::::::::": 

.06 
.10 
.15 

.06 

Sirup 

.10 
.11 

.20 

Sugar 

j 

.26 

Clothing: 

Cotton  thread 

.10 

.10 

Fuel  and  lighting: 

Kerosene 

.12 

.12 

Matches 

.05 

.05 

Insurance  (6  policies) 

«L00 

Miscellaneous : 

Soap 

.05 
.06 

■  05 

Tobacco 

.06 

.06 

.06 

.06 

■  25 

Total 

.70 

.72 

.96 

.54 

.80 

3.23 

6  7.75 

nrru  wbek  (January,  1906). 

Bread  and  breadstuffs: 
Bread 

.20 

.20 

.20 

.20 

.20 

.25 
.25 

1.25 

Flour 

.25 

MeaU:                                                  { 

Beefsteak ' 

.15 
.OB 

.30 

.45 

Liver ' 

.06 

Pudding 

.24 

.24 

Sausage 

.25 

.25 

i 

.50 

Shoulder,  corned 

.43  :::::... 

.15    

.10    

.08    

.10    

.06  : 

.15  ! 

.15  : 

; 
.30    

.43 

Vegetables  and  fruits : 

Beans,  lima 

.15 

Beans,  navy 

1 

.10 

Cabbage '              i 

.09 

Com,  canned ' 

.10 

Onions  . 

.06 

Potatoes  ...                              ' 

.15 

Turnips ■ 

.15 

Milk,  butler,  and  cheese:                    1 

Butter 1 

.17 
.36 
.10 

.47 

Cheese 1 

.36 

Milk,  condensed 

Groceries,  etc.: 

Coflpe 

.10 

....... 

.10 
.17 

.10 

.17 

.12 

:1? 

.40 
.51 

Lard   . 

.12 

■  24 

Oatmeal 

1 

.10 

Pickles 

1 

.06 

Simp 

.10 

.20 

Sugar 

.17 

.34 

Fuel  and  lighting: 

Kerosene 

.12 

a  Not  shown  under  any  day  because  day  of  payment  was  not  spectfled  In  original  family  accounts. 
b  This  amount  exceeds  the  sum  of  the  daily  totals  shown,  for  the  reason  given  In  note  «. 


1 
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D.ULY  EXPENDITLUltlS  IN   DKTAO.  OF  19  FANnLIKS  FOK   KIVK  SPECIFIED 

WTCEKS-^ontinuwl. 

^P                                                    FAnil«V  NO.  1  »-CoDcladod. 

AitleiM  boqght. 

Uon- 

Taos- 
day. 

W*mI- 

ncii- 
d«T. 

Tbura- 
day. 

Frt- 

■ar 

SjT 

S 

rirm  vbkk  (January.  lOOn)— 
Conpludtfd. 

Furniture  and  ut«nslta: 

10.00 

8IL« 

.« 

.m 

:     1 

Clothcspliis              ..- 

iO.Q5 

Mlfcrliu-rn'ou*: 

L^nipwU'ks                              

.01 

Boap 

iaoo 

.08 

.08 

....... 

Tobacco L. 

90.  at 

•0.05 

Total     

■       1  . 

.to 

.01 

taw 

.m 

.87 

a.« 

.    •o.a 

NO.    IS. 

nasT  wjtKK  (Sppt4?inbof.  looft). 

Brvud  and  brrahdatiifls;                   • 
Dreftd.              .  ................ 

«L1A 

SI.  05 

lau 

.10 

80.15 

8a  25 

«DL8i 
.10 

.48 

1 

.16 

.18 

.U 

.« 

1 

.  .a 

.■ 
.u 

!a6 

.10 

.n 

1 

zn 
>8.a» 

Buns      .  ....................... 

UwU: 

Mrat 

.30 

.10 

.18 
.10 

VegotablDsandfrultii: 

ADDlOt 

Bwna — 

.M 

.10 

Onlona      ....................... 

.or 

.15 
.10 

Pears 

Tomalocs.  ff^ah... ............. 

* 

MItk.  iMittcr.  and  cbMM: 

l)uttf>r 

.15 
.08 

Ullk.  frrsh 

.08 
.OS 

.08 

.08 

.08 

«Ql08 

Grocorics.  tic.; 

Cakea 

Catchup 

....I... 

.06 



Coffer 

.16 

Jelly 

.05 

iMii.":::::::;:::::::::::::::::: 

.05 



.10 

.u 

fttirar 

.58 

Tra 

.IB 

Clothing: 

Cap , 

.25 

Clothing  ( Installment) 

1 

OvPralU 

1 

.25 

Farnimro  and  utcnMls: 

Lamp,  burner,  and  wick 

1 

.10 

Sowing  machine  (Uutallmflnt) 

Kent laOO 

Insurance  (4pollctM}.... - 

:!:.!"::::::::: 

.10 

Miser!  taneoaa: 

Carpet  ataplBS 

1 

^ 

.05 

!«' .'.     

1 

.08 

M*chin«*  nf<Ht  k»s 

i 

.00 

MoTlng 

1 

S.flO 

Paymriit  of  debt  (c) 

:":":!i":!:::: 

<&00 

Postaifc  stamps.... 

] 

.01 

Vaseline 

1 

.06 

Total 



lft4S 

■« 

1.35         -Tl 

.87 

dim  1 

.a 

1 

BScoKD  w»K  (October,  MOfi). 

Bread  and  brcadstufls: 

Ttmid 

J 

.Ifi          .10 

- 

L.06 

.ao 

08 

Flour 

U«ats: 

Bologna...... 

"JK 

k- 

Cod£h 

...;jH 

! 

I 

Me*t 

!■ 

4tiT«#gM  , 

V 

-.      •  Not  shown  UDd«r  any  day  b(«auM 
K    ft  This  amoont  e xrc<>tl!i  ihti  aura  of 
^^  cFor  pnndsnoc  bouKht  durinft  thf 
^^'XndudingSS,  payment  of  debt  fa 

tbe^l 

rgoa 

v 

a 

OONDITTOKS    or   tlVIWG    AMOKO    raTpoOH^^^f??^^^^ 

DAILY  EXPEXDITUREB  IN  DET.UL  OF  19  FMIILIES  FOR  FIVE  SPECIFIED            1 

S\  EEKS— Continued.                                                             ^J 

FAniLY  NO.  13-Contaitied.                                                            ^^H 

Artfciea  boiwht. 

Von. 

TUM- 

Wed- 
nea- 
day. 

Tbura- 
dar- 

Fri- 
day. 

Batop- 
day. 

Sun- 
uay. 

Total               1 

for                ■ 

weel.                I 

BKCOND  VEKC  (Octobor.  1M6>- 
Concluded. 

VegetAblci!  und  fruits: 

Heaos 

laio 

•a  to 

.10 

.30 
.66 

.10 
.» 
.10 
-.30 

LOO 
.06 
.60 
.06 
.60 

.10 

•.75 
.36 

.06 
.10 
.06 
.10 
.10 
.06 
.06 
.03 

Tomutoca,  fresh................ 

laM 

Ullk.  butter,  and  chcrjM: 

Butter 

•0.15 

.06 

iai6 

.06 

UHk.  rnab..... 

n.06 

.06 

.10 

00.06 

.06 

ooioa 

OrooeriM.  etc.: 

Lard 

Plw. 

*' 

.10 

' 

.16 

Sirup 

.10 

Tea 

.30 
LOO 

Clothing : 

Clotaine  ( Installnwntl 

Cotton  Ibmd 

.06 

DrUUng. 

"":» 

Ilalrpins ., 

.06 

Sboo  rvpalrlng, ..,.,,...,...,... 

.60 
.» 

.10 

Stockinss 

Fuel  and  lightlDg: 

Kcroat'nr , 

Furniture  and  ut^nBils: 

Sf^win^  mochlno  (initallmont) . . 

Insurance  (4  policies). 

.66 

Uiaccllanrouii: 

Bloycle  tape 

.06 

Car  fare 

.10 

Ice 

.10 

Lime 

:;:::::::::::::: 

ln.srct  powder 

Soap 



.06 



StAffh „„»„.„,. 

.05 



ThimMfl 

1 

.02 

Total 



1 

.76 

.53 

L35  1      2.68 

,iS 

.38 

.63 

»7.43 

nmiD  WKKK  (Octobor.  IflOS). 

Bread  and  breadatufla: 

Bread 

.U 

:S 

.10 

.15 

.ao 

.» 

.00 

1.06 
10 

.Ifr 

.46 
.60 
.06 

:5 

.10 
.» 

.30 
.10 
.10 

«.60 

.13 

.10 

•.76 
•.96 

anta. 

Buna 

Meats: 

Porkcbope 

.16 
.U 

.48 

.10 
.07 
.06 

Baiimiaw 

Shoulder 

VceeUblea  and  Iraito: 

Beaoi.  canned............ 

.ao 

Cabbagu 

Onions , 

Milk,  butter,  and  cbeeae: 

BuiC«r 

.08 

.16 
.06 

Milk,  firsh  ...              ... 

.06 

.06 

.10 

.10 
.16 

.01 

OroceriM.  etc: 

Cakes 

Coffoo... 

.16 

Oatmeal 

.W 

Payment  of  debt  (O 



C6.Q0 

Pics 

.16 

.16 
.10 

Sirup 

........ 

Sugar......... 

.30 

.ao 

Tea 



Clothing  rinslallment ) 

Fuel  nnd  lighting: 

ConI ,.. 

.» 

Kerosene 

:.""": 

.IS 

wood. .. 

.10 

Furniture  and  utonalla: 

Sewing  mnrhine  (instaUment) . . 

........ 

Tnmirance  (4  policies) ' ».--. 

L          •  Not  shown  under  anv  d«v  because  day  of  payment  was  not  specif 
^          »Thi»  amount  fxr^vdn  ih*-  sum  of  thi-  duily  totals  shown,  for  the 
^         eFor  grooerlea  not  bought  during  ibe  period- 

ed  Inori 
n-aHon  p 

pinnl far 
ven  In  c 

nllyacec 
lote  <». 
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BULLSTm    OF   THE   BtTBEAU   OF   LABOB* 


DAILY  EXPENDITURES  IN  DETAIL  OF  19  FAMILIBS  FOR  FTVB  8PECIFIKD 

WEEKS— Continued. 
FA2BII.Y  NO.  la-ContlDiMd. 


ArtlolM  bought. 

Uon- 
d.y. 

Ttiea- 
d»y. 

Wed-  imL.,„»_ 

Fri- 
day. 

Satur-  '    Bnxi- 
day.        (Uy. 

ToU) 
for 

wwt 

TuiED  win  (Ootobefp  1006)— 
Oondiidad. 

KtMtillftnooua: 

10.35 

ta26 

1 

.05 

Mi:! 

INwrilntt 

.OS 

Btnip 

.•0.0S 

. 

•a  16 

.3 

1 

ToUl 

.a 

.781        .79 

ia78 

•a  67 

•  7.14 
.36 

.30 

•  ftlZtf 

vounTU  WKXK  (Jiuitury,  19Q6). 

Bmul  ftnil  bn«datuffa: 

Umkd 

.10 

1 
.20  ' 

.10 

.06 
.06 

.12 

.70 

Onuikt^ra 

.K 

UmU: 

BMtflltMk 

1                    i 

1 

-U 

Ftah 

.26 

.tt 

||«iit 

.16 

1 

.u 

8h«uUHir 

.40 
.16 

.« 

VvR«tt4kM«>»  Mid  fnilta: 
OinniP^aL . . .  1.  , 

i 

.u 

Tt^nutoAa,  c*niM^ 

.10 
.16 

.-    1 

, 

.11 

MUli.  bottor.  «nd  cImmp: 

Butter 



1 

1 

.a 

Chetm 

.10 

....-■,.....-.1 

.11 

Ililk,  rondftiiavd 

.32 

:;:::::::::::::. '::::::::l 

.31 

UUk.fivah 

.08 

.as 

' 

.m 

OvMwrtM*  (rtc,; 

Oiv<h«» 

. 

.3g 

l>)m 

.10 
.10 

.16    

.2$ 

«r«|i, 

sapK".- 

Tm 

.16 

.ik 

( 

,9 

.m 

i.i; 

.u 

.» 

1 

Apr^nfood* 

.36 

C^^tiUotf  ititfi*11nw»n1  > 



iVi  \  ouTb  nmtd 

Pkw*  Ax^la 

HihKNn 

Mh«(>  n^«iriii|t 

i  i7 

.30 

.16 

-is' '.'.'.'.'.'.'.'. 

I'nJwiHuaT.  .T 

« 

i>ftia..:.,7l:. 

.s 

.76 

.<» 

w«v»d 

.» 

1 

ItMkI 

fi» 

1 

IwwruNv  it  iv^irtw^ 

.36 
.26 

KtKwUMMOMk*' 

2J 

-25   , 

' 

M*v«^ 

! 

^Mf^ .  -                            

::::::::  ::::::::i     .» 

Tsui 

.ft                       ^» 

l.» 

X  «i    . 

'a.s 

^•V*".-,  ft:*.*.  ^'^>JI.■.^T..i^^ 

,, 

>!: 

;1_ 

.. 

.i.' 

li 

'A* 

1-  3'.' 
-A- 

V^, 


Twrt 


»:■  *  :  ..'.ut:'-.*  hi  '   iU  '  ^toTxiiA  .iK;  t\.  rtK<  limn:  wi»>  ii.r  .itwiIh^  I 


-^.CX. 
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DAILY  EXPENDITURES  IN  DETAIL.  OF  19  FAMILIES  FOR  FIVE  SPECIFIED 

WEEKS— Continued. 


FASUI^Y  NO.  13-Conduded. 


Articles  bought. 

Mon- 
day. 

Tues- 
day. 

Wed- 
nes- 
day. 

Thurs- 
day. 

Fri- 
day. 

Satur^ 

day. 

Sun- 
day. 

Total 

for 
week. 

nrm  week  (Janaary,  1006)— 
Concluded. 

Milk,  butter,  and  efaeese: 

Butter 

10.30 

to.  15 

K.16 

■ 

to.  60 

Cheese 

•6.66 



.in 

Mlllr,  pnndfnKPd 

«0.20 
.04 



.20 

Milk,  fresh 

.04 
.08 

10.08 

Groceries,  etc.:                                    i 
Cakes                                                 1 

1 

.08 

Coffee 

.15 

.16 

Egge 

Lard 

.28 

.2S 

.ii 

.10 

.67 

.10 

MacaronJ 

.06  I 

.06 

Pie , 

.10 

.10 

Stn^nr 

, 

.27    

.27 

Clothing  <tnstallment) ' 

a.50 

Fuel  and  lighting:                                            ' 
Coal '  - 

so.  28 

.30 
.It 

•   •   '• 

.58 

Kerosene     ....                

.11 

Furniture  and  utensils: 

RAwtng  mfl/ih|nA  (jniftallnient} 

a.  75 

In9urance"(4  policies) ' ' 

•  .35 

.50 
.02 
.10 
.05 
.06 
.05 
1 

ICiscellaneous: 

Car  fare 

.02 





.25 



Ijampwick 

Llsterine 

.10 



Paregoric 

.05 

1 

Starch ...  . 

.05 

^f^VR  n(ili«h 

.06 

i 

Total .  . 

.96 

1.10 

.68 

.95 

.73 

2.44 

.18  ■      ^8.66 

FAAUI^lf  NO.  14. 


rmsT  TKEK  (September,  1905). 

Bread  and  breadatuffs: 
Bread. 

to.  15 

.10 

to.  IS 
.10 

to.  15 
.07 

to.  30 

to.  10 

to.  15 

.06 


to.  10 
.06 

tl.OO 

Meats: 

Bologna 

,37 

Heao-cheese 

.is 

.13 

Lamb 



.16 
.10 

.15 

Meat 

.06 

.10 


.06 

.25 

MM^IIIngfl : 

::.! 

.06 

Pudding 

.io 

■'."io" 

.15 

SalmonT 

.10 

.10 

.30 

Sardines 

-OS 

.06 


.10 

.10 



.10 
.26 







.30 

Shoulder                 

::::::::r::::': 

.85 

.10 
.05 



.10 

Vegetables  and  fruits: 

RanAniut 

'""rvi'i i-.:^.- 

.06 

Beans        .   .   . 

.10 

•■.67- 

.10 



.20 

Cabbage 

.08 

.15 

Grapes 

.15 

'.'.'/.'.'.'.'. 

.15 

Onions 

""'.'66" 
.05 

.03 
.05 

.03 

Potatoes 

.05 

.10 

Tomatoes  fresh 

.06 

.06 
.02 

.06 

.13 

Milk,  butter,  and  cheese: 

Butter 

MUk, fresh 

Groceries,  etc.: 

Coffee 





.05 




.05 
.05 

.05 

.25 
.07 

.06 

Noodles 

.06 

.06 

Pie 

.06 


.05 

Rire 

.03 



.03 

Sirup 

Sugar 

Tea 

Clothing: 

Dry  goods 

.10 
.06 
.05 



.10 

.06 
.25 

.06 





.06 
.06 

.06 

.06 
.06 

.36 
.15 

.74 

a  Not  sho\ra  under  any  day  because  day  of  payment  was  not  specified  in  original  family  accouota. 
6  This  amount  exceeds  the  sum  of  the  daily  totals  shown,  for  the  reason  given  In  note  •. 


KTiJt    OF^  THE    BL^EihU    OP    LABOR. 


DAILY  EXPKKOnttRES  IN  DETAIL  OF  YJ  FAiQUES  FOB  FTTE  SPBCmEl) 

WEBKS— CoDlinuwl 


WJUSU^V  NO.  l4~CaotlQQ«L 


AmriMbMKitt, 

ST 

Tfam^ 

day. 

TMil 

IBT 

fmrt  max  te^ptambor,  1966}^ 

Ml  00 

«• 

riimliiini«ntl  uuntlbj 

«.a 

ID.  05 

.io 

.w 

(arUArtf...  ,,.•,..,»,•,. .«#„,..», 



"•o:is* 

..--,... 

•  9 

IlitlrnJt , , 

.11 

' 

90.09 

.« 

TorjAMMJ..., ««».—. 

.05 

,Ofi 

10.  Q» 



-tt 

T<»ul..,,< ; 

|D,M 

1.10 

.Al 

.Kl 

i.as 

l.-il 

san 

»L# 

j|]irni«j>  uricK  <Outobpr,  IMA). 

.u 

.Ifi 

.10 

.ID 

.OS 

.10 

.A 

rr«<k^r«,.  <  Hi. 4,,  f  •«■,•■  ••«*•)•••• 

"* 

.• 

Mcnt«; 

.17 

.OS 

.10 

.S 

llMrt-i^MM. ..4,1      . 

.15 

.08 

.lU 

.s 

Klcttt'OyVt   . •x.it*, •■(.••«,(*• 

.01 

.14 
.JO 

.Jl 

Pork 

.07 

.n 

I'r.fk   t^'xMlfig....,,.,..,. 

.'w 

.10 

,ia 

,13 

.a 

-.   .1    .         lut.                '             •»•*.... 

.io 

.1ft 

!S 

Vr»j.  l,lM..^  uimrmiut 

.10 

.Lfl 

('MbbnfiPi.  .....•,•«...... 14. 1,,.* 

Im 

.ii 

,01 

, 

,01 

1           I'tiUfN .     ......«.•«.>...>.....,,    , 

.Ofi 

.Oft 

'           I'iiUlli:!*'*...  .4 »...«. .....»•*.,.., 

.CM 

.Oft 

.06 

lit 

'rniiinti>i>ii,  Frmn*i. .,...,„ 

.a 

*Ofi 

.VF 

rfl 

Ihitior .,^, 

.U 

t'likp   .....*.„„, 

*tf 

"          '^ 

.     *  ** 

.01 

Kf:::::::;"::::;::::::::::: 

,»..... 

Sufftr....*.* ,♦* 

-M 

.06 

.34 

M 

"I'm  . . .  .1 . •  t i»*<+«ii*i.».  ,*»,*  » 

'  '  *     * 

'08' 

Ufv  eoodt ...,.,., 

.« 

,]j 

Kiiii  iifunticbiitif  [ 

.06 

.OB 
•.in 

Mpili'h**"    ,    ..................... 

**'•■"'■ 

**"*■*' 

.01 

'"■"*""* 

KiiriiUum  Mivd  ti1«l]i||»t 

«  n 

Udlll    , 

'  *  *  " 

7.» 

7. 9 

Jri(mmii«?  fJ  pollt<lviJ.... ..•.»..... 

•.If 

ikltM>pttttnr4<ili: 

fur  fwiv.. -'f*! »»■•••<*..> 

.10 

.01$  ' 

.OS 

K 

TL*btttfi>.  ..#>.»t..*..(.»...i.%.. 

Oft 

ToUl   ..,,, 

.ai 

,no 

,-» 

.65 

.JT» 

1,1:1  1 

.15 

.US 

\05 

,.1*, 

Ii  ]3  DP 

niv«4 

lUili^rrwi    ,., .„. .^^ 

.Di 

.lA 

.15 

.15 

.07 

1 

If 

H«H(«rv]Hi'*e 

,13 

P.Tl 

.10 

TitcMliig ,,,..,, *.....-,.. 

,10 

.  ' 

ff 

i^m**^' ,  ...    -►. 

-la 

-10 
.30 

.Ofi 

-,-...- 

.33 

t 

"lit 

^ 

fsjhuii'Vr , 

M 

(i>«U|i  mwit. -,■-.,.,.., »....*.._. 

.1$ 

n 

h(rw  rw4 

::::::::    -ii 

.11 

Not  shown  un(ior  «ny  d*y  hoc«tiM>  dav  of  paymont  was  not  s 
This  luuount  ojtcceda  the  sum  of  the  daily  totals  shown,  (or 


'<^nal  family  accounts, 
ea  in  not«  a. 
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DAILY  EXPENDITURRS  IN   UETAIL  OF  19  F.VMTLIES  FOR  FIVE  SPECIFIED         1 

WEEKS— Continued.                                                                      J 

FAJVUtiV  NO.  ll-Contlnued.                                                          ^^H 

Articlea  bought. 

Holi- 
day. 

Toes- 
day. 

Wed- 
nes- 
day. 

Thura- 
day. 

Fri- 
day. 

Satur- 
day. 

Sun- 
day. 

THtRD  mcKK  (October,  1flQ6>— 
Concluded. 

Vcsetabjes  and  f  nilu : 

fl^^Ttf                                                                                   T 

•0.10 

1 

to.  10 

.u 

.01 
.05 
.10 

.15 
.06 

.06 

to 

.OS 
.24 

.06            . 

.00 

.00 
.02 

•.26 
.10 

.20 
.26 

.05 

Cftbt>Ago     ..  . 

10.06 

10.10 

OoIdoa                    .    ............... 

10.01 

PoUtoes 

.OS 

ToniAtoM  limb        .     .      .... 

.00 

.00 
.05 

Milk,  butter,  and  cheese: 

Butter 

10.00 

.05 

ChcMe 

UUk ,  Irwih 

.02 

.02 

10.02 

Orooerlvfl,  oto.: 

Cltl^Hip 

10.10 

Coir«e  '                  

.05 
.00 



RiiffiLr                          ............. 

.00 

'"".'m* 

.00 

.00 

Toft                       .   .  ., 

Clotbing: 
Cotton 

^ 

.00 

Dft  eoods                             ...  . 

.30 

i.o6 

Silk  Ihn'ad 

.00 

Fu^'l  and  lighting: 

.00 

MaUilufs 

.01 

.01 

Furniture  and  uleniUi: 

Stovfl  (InHtallment) 



Iiuianuice  (2pollcle«) 

.10 
.10 

1 

XlaoeUuteoua: 

Car  fctre , 



OlassfC - 

Tobacco     ........  ....... 

Total 

.27 

1.30         LTl 

.M  1        .M 

.81 

.31 

ft  6. 16 

rouvra  wxek  (January.  1906). 

Bread  and  bnaadatulXs: 

Umid 

.15 

.06 
.05 

.10 

.30 

.15 

.15 

.35 

1.00 

.05 
.15 
.30 
.M 
.33 
•■40 
.X 

.10 

■« 

.01 
.13 
.06 

.34       / 
.02 

.05 
.16 
.03 
.10 
.10 
.30 
^05 

1.30 

.12 
.01 

.05 
«.26 
•.10 

ooonntB. 

Uoals: 

Cblppcd  beef.. 

IIoad<cheeK.... ...... .......... 

.10 

Lamb .,,.. 

.20 

* '."io* 

Pflrk  podding ...,.,. 

.33 

.00 

.13 

.33 

. 

.13 

.10 
.20 

Sboulcfor 

.30 

Soup  meal 

.20 

.10 
-.06 

VegeUbiM  and  trults: 

Beans 

Cabhago 



.OS 

Onions'. 

.01 

rolfttoM 

.06 
.06 

.OB 

.06 

Turnips 

Uillc.  butter,  andcheeae: 

Butt«r 

.05 
.02 



.05 

.08 



.08 

Mflk,  frosh 

Orooerles.etc.: 

CandT 

.05 

Hommy....... 

.08 

.08 
.03 

Lard... 

Oatmeal 

.30 

Sirup    

.10 
.00 

Sunr.. 

.00 

.OS 
.05 

.78 

.06 

.06 

.00 

Tea 

Clothing: 

Drv  goods..... 

.42 

Fuel  and  lighting: 

Kerosene. 

.00 

.05 

.00 

Mftlchps     

Fumitun>  an<l  ut4>n9lU: 

Clothcfinini 

St-ovf  cfn.staUmenl )  

Insurancv  <2  pollctoa) 

1 

a  Not  ^own  under  any  day  hr&kV 
ft  Thin  amount  exModa  tbo  lom  of 

lae  day  of  payment  was  not  spectfled  in 
the  dally  toula  ahown.  for  tbe  rwson  gf^ 

original  family  ai 
en  in  note  a. 

I 


rrruv  or  tbk  bubsau  of  labor 


n  RIGS  IN  Din^AO.  OF  19  FAUILIES  FOB  FIVE  SPECIFIED 
rAMliiV  HO.  14— C«iGiu4HL 


AiUdaabn^ht. 

Uoo- 

4»r 

Thur*- 

Ffl- 

•a  OB 

tOUl 

lor 
wmk. 

MlarclUnuoiu: 

N4>w»|;Mp»ni ^ 

10.01 

i9.ai 

10.01 

10.01 

«L01 

•a  01 

"?'*l' ....•-*..•.**•*..-♦.-. 

.DA 

10 

.Off 

.1» 

Tottil                                      

.75 

LU 

M 

.7« 

** 

1,37  1         .** 

"■" 

.30 

.m 

.U 

.IB 

.Dfi 

-«►( 

;iS 

u 

.U 

.18 

1        

.11 

.U 

.10 

.U    

.9 

ivurk  pii<1)fliiK — . 

.10 

.B 

.10 

.n 

Rijii|>  infill. ., ,,, •»«■« 

alata*a« 

'"■."a 

.Ul 

.u 

.s 

.11 

1>llN- 

' 

•  .      ■* 

.10 

.JA 

Viwi'lttfil.ij*  anil  iniiii:  " 

1 .1*..  

(  Villi  kuj(0    •■■■»,«»«i, .■,.,.,..••, 

...,„. 

, 

......... 

.10 

.10 

It 

1''titiit(wii.(   ,       •■.  ■■).•••••       »• 

* 

.a 

'rKliiHlfmjr,,  flHniMd.  .>.... 

'""'*"' 

.10 
.00 

.u 

unit,  ))^itU>r,  HllilQMNi! 

:8 

.01 

.« 

-OS 

.06 

.« 

UjSk  fiw»h  ....,,..,..:.„....,.. 

.N 

.« 

Cii^H^i'tim,  ('tc.; 

,..,.,„ 

.00 

.m 

OHIHIT*.  ■ •■•■■•*>*B«i>ta.. 

r.ii'!^ 

.01 

.m 

OaAto , 

ilOllllny  ■  ■(■■■■••■•.•.■■■■■■■laa* 



>■•<..*« 

...■•f *- 

.01 

' 

■■;« 

.01 

.ti 

Larii 

!I, 

.M 

Kamr 

.OS 



.n 

iunr ..i..«.i, ..,♦ 

..... 

"m 

.00 

Lift 

.00 

.00 

.IB 

Ttw, . ,. •......■••..■•• 

.OS 

* ** 

.10 

riiitniim: 

nril'  ilI^KMMt. •■««■«••. ^a***!****^ 

.40 

I 

.V 

rmo  diivt  UithViiifi 

.00 

OS 

^.Sf 

lll»UirtlHW  {'1  (HdtoUW)        ■..•■•..«•■* 

"" 

- 

^10 

Uljcvaumviu*: 

tloitp                     »a.»..,#......     . 

.« 

.ex 

.01 

.01 

.00 

.10 

.m 

.M 

.w 

:::::::: 

.00 

f 

* I 

tw«i.,......* 

.M 

uat 

■• 

•• 

>.» 

.n!     .« 

«T.Oi 

1 

1 

1 

FAniLY    NO. 


riRST  WEKK  ((>ctob«tr,  ISOfi). 


Bri'itiJ  and  brvudatufls: 

Br^hU ' H).  10  I    $0.  10 

Bwt ;«  ' 

BivrNUtuk 

BoK>Kiiti -Uo    

Mt'Ht JO    

I'nrk 

ShouM.T I 

S^'liihloM  litul  frijil-i; 

Hi-ana 00    

'  ritpes _ 


SO.  13  j     9t).  13       10.  13       SO.  10 

i 


25 


10 


to.  75 

.30 
.25 
.05 
.30 
.25 
.SO 

.25 
.15 


'  amount  cxcet'd-s  th«-*  sutu  ot  tho  daily  totals  shown,  for  ilw  n-n  -on  tiivi-ti  in  note  a,  p.  STT. 
»howu  under  any  day  bucaufw  day  o(  payiaent  wu.*  iiui  ^[K^uiiil  n  ■tngmul  faailly  accounti. 
&mouDt  excwds  tbe  sum  of  tbe  daijy  totala  shown,  for  Mio  r<'iu><<n  ^iv^n  in  note  ft. 
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DAILY  EXPENDITURES  IN  DETAIL  OF  19  FAMILIES  FOR  FIVE  SPECIFIED 

WEEKS— Continued. 


FARDLY  NO.  16— Contlnned. 


Artlclea  bought. 

Mon- 
day. 

Toes- 
day. 

Wed- 
ne»- 
day. 

Thurs- 
day. 

Fri- 
day. 

Satur- 
day. 

Sun- 
day. 

Total 

for 
week. 

riE8T  TTXSK  (October,  1806)— 
Concluded. 

Vegetables  and  Irulta— Concluded. 
Potatoes 

taio 

laio 

Sweet  potatoes .      .  .    i 

to.  10 
.10 



.10 



.10 

liUk.  butter,  and  cheese:                    1 
Butter                                           1 



.56' 

.50 

Milk      .                                        '              ■  - 

•0.25 

.25 

Milk,  fresh 

.03 

.03 

Oroceriea,  etc.: 

Coffee 

.15   

.15 

Pickles 1 f 

:::;::::::::;::: 

to.  05 

.05 

Sugar..                       ..         .        1  ..     ..  1 

1 

.20 

.20 

Tea     .                                .           i  

1 

.16   

.16 

Clothing: 

Gown 

10.60 
.50 

■  60 

Hat 

....;... 

.60 

flt.nf>IHT^n 

«a20 

1 

.20 

Fuel  and  llglittng:                               | 

C«ke ' 

•w; 

.10 

Furniture  and  utensUs:                      1 

Bedspread  (Installment)    ..      .' 

0.26 

Blankets  (installment)                 ' 

; 

a.fiO 
.50 
.10 
.60 

2.x 
.01 
.13 
.26 
.76 
.26 
.05 

Sewing  machine  (hut&llment) . . 
Tub 

.60 



.1 

.10 

1 

Insurance  (7  policies) ' 

.50 
1.00 

Ulacellaneous: 

Doctor ' 

1.00 



Errand        ...      .             .           '  ...  . 

.01 

Gold  Dust 

.12 

Hair  cut 

.25 

Medkilne 

to.  36 

Soap 

.35 

Tdepbone  message 

.06 

Total 

2.20 

2.63 

.46 

.61 

1.10 

3.  IS 

.25  i   fcll.07 

SECOND  WEKK  (Octobef,  1905). 

Bread  and  breadstuffs: 

Bread 

.10 

.15 

.16 

.06 

.10 

.10 

.10 

.10             .80 

Buds 

.06 
.12 

Flour 1 

.12 

Heats:                                                  | 

.18 

Meat 

.20 

.25 

.46 
.38 
.25 

.16 
.15 
.05 
.Wt 

Pork ■■ 

.23 

.16 

.10 
.15 

.16 

Vegetables  and  fruits:                        j 

Beans i 

.10 

.06 

Onions..                             ' 

.05 

Pears  ..                                        ' 



.OS 
.10 
.10 
.06 

.28 
.26 

Potatoes                                        ' 

.10 


1          .20 

Sweet  potatoes i 





.10 

Turnips ; 

1          .05 

Milk,  butter,  and  cheese:                    | 

Butter 1 

! 

1     .« 

Milk .  . 1 

1           .26 

Groceries,  etc.:                                     ]              1              ! 

.05  : 1          .06 

Coffee 1 ' ■ 

.15  1 16 

.13 

1 

.13 
.05 

1.76 

.30 
.U 
.50 

.25 

.50 

O.50 

Yesat  powder i 

.06 

Clothing: 

Shoes 

1.76 

Fuel  and  lighting: 

Coke                                              

.20 
.06 

.10 

■"•i 

Wood 

Furniture  and  utt^nsils: 

Bedspread  (Installment) 

Blankets  (installment) 

.26 

.50 

. 

Sewing  machine  (Installment) . . 

a  Not  shown  under  any  day  because  day  of  payment  was  not  specified  in  original  family  accounts. 
J>  This  amount  exceeds  tha  sum  of  the  dally  totsils  shown,  for  the  reason  given  m  note  «. 


"        680                       BULLKTIK    OF    THE    BUBKAU    OF    LABOR.          ^^^^^* 

■         DAJLV  EXPENDITt'RES  IN   DETAIL  OF  19  FAMILIES  FOR  FIVE  SPECIFIED 
1                                                                WEEKS— Continued. 

1                                                                  FAAIILV  MO.  lA-^Contlnued. 

Artloiea  bought. 

Mon- 
day. 

Tiiea- 
d»y. 

Wed- 
nea- 
d.y. 

Thurs- 
day. 

Fri- 
day. 

8*tur- 
day. 

Sun- 
day. 

Total 
tor 

BKCOND  irvKK  lOotobcr.  1006)- 
Coodudod. 

sa.00 

•lit 

.a 

InNiininc*'  (7  poUcieR]..        .       . 

MiK-flUin-ouB: 

('«yin''Tit  on  loui 

. 

f&» 

'•■""• 

Soap ' 

iaao 

Total 

fllO 

*?.10 

tLoa 

Z63 

KiftS 

1.M 

30.17 

»rt&n 

TQIBD  WEKK  (OclObof.  1006). 

Bn.-ii<l  nnd  breadatuffa: 

lln^ad 

-" 

oil 

.OB 

.10 

.10 

.15 

:S 

.48 

.17 

.10 

.» 

.N 
.4J 

.41 
.17 
.11 
.M 

:if 

.10 
.13 

.n 

1 

.ii 

.40 

::8 
:S 

.01 

Uuvkwheat 



Ftuur 

M<«tii 

Pork 

BAIIflOffV 

Shwul^vr , 

.IS 

Boiip  bom* 

.10 
.10 

Vegi'tablua  and  truiu: 

Bpahb 

■M 

.10 
.13 
.10 
.05 

.38 

........ 

^ 

Black-cyvd  pe«a 

Penra ^        .  .      .  ,    ... 

Potatooa 

... 

Swnpt  potatoes 



Tumip* , .-.. 

' 

Ullk,  biitti^r,  and  obeMe: 

Dutlflr 

.u 

Grooerips,  etc.: 

CAki-a 

.08 

CO0TO 

ik 

.15 
.» 
.15 
.Oi 
.36 
.03 

.38 

1.36 

Ens 

Lard ;:.::::::;::::::::::;:: 

Mapk*  aJnip...... 

BugRr 

»ftiil 

........ 

ClothliiK 

('«ntoii  flunncl 

Drp»»'s  rorrhlldnn 

Fuel  ttnd  lighting: 

Coal 

.40 

Fiirnltimiaml  iitonsila: 

Hndaprviid  (inHtAltniPnt) 

Blankets  (Installirifnit) 

'"■*  ""' 

B4>wlnK  muchtnu  (inHtalliuent].. 
Iniiirencr  <7poUolQS) 

.to 

.SO 

UUcvllani>oua: 

Newspaper 

.01 



Total 

t.Ol 

w 



.36 

.63 

4.36 

.10 

•  7.M 

rouRTH  WBIK  (January.  iSOft). 

Ilrrad  nnd  bmadatutfa: 

Bri'ftU 

.10 

.IS 

Ai 

.10 
.30 

.34 

.n 
.ao 

.34 

.10 
.10 

.11 

.10 

.30 

.48 
25 

nr 

i 

Flour.... 

Uoata: 

BmI 

"*•••*• 

Mpiit .,,■..., 

.10 

^ 

Middling 

.10 

I'ork 

il 



Sftuaagp 1 

Veteotablca  and  (ndU: 

Poltttooa L. 

.10 

,             lA 

i 

Ullk.  huttor,  and  cbMw: 

Butter 

m 

■k 

Milk 

■ 

■ 

Ciindv 

■ 

1    ' 

Cftl/'h'iin   ... 

^^           r»ff«.                                                   ^m 

^^^L    a  Not  ihown  undpf  mny  day  boeauM!  da^l 
^^^^k  A  Including  Sfl.^S  p'ivi(it>ni  on  loun. 

■ 

CONDITIONS    OF    LIVING    AMONG   THE    POOR.                  681            1 

DAILY  EXPENDITURES  IN  DETAIL  OF  19  FAMILIES  FOR  FIVE  SPECIFIED            1 

WEEKS— ConliDued.                                                              ^^B 

FAraiLV  pro.  Ifi-Conduded.                                                                  ^^H 

Aiilolu  bonght. 

Mon- 
day. 

TtMW- 

day. 

Wed- 
nes- 
day. 

Thurs- 
day. 

Fri- 
day. 

fiator- 

day. 

Sun- 
day. 

ToUl                 1 

for                 1 

weel.                I 

roirKTn  wekk  (JuiuarT.  1906) — 
CoDoluded. 

GnKcriw.  etc— Concluded. 

Lard 

•au 

.05 

.10 

.10 

:S 

•  .38 

■is 

M 

.10 

MoUiuea 

•0.10 
.10 

Fio     

.10 

StUK    

•0.06 

Sii^r 

.i« 

Clothing: 

Htoclclnn 

.10 

.30 
.06 

Fuel  and  Lt^tln^: 

Coke 

.10 

•0.10 

•O.JO 

•0.10 

Faraiturv  *Dd  ut<inalli: 

B«dBpread  (Instatlment) 

BlanketB  (ln«tallnienli 

Bowing  machine  (inttaUnrumt).. 
iDBunuico  (7  polUuea) 

.50 

.50 

MiweUaoeoiw: 

OoldDiut 

.u 

.10 
.10 

Soap. 



TaJoiun  powder 

Total 

.. 

1.16 

1.33 

.flO 

.10 

.10 

^05 

»&00 

__ 

Fimi  WK£K  (Janaary,  1B06). 

Bread  and  breadstufls: 

Br«ad                     

.10 

.10 

.Ofi 

.10 

.88 

.90 
.10 
.10 

.30 
.05 
.15 

.10 

.05 
.10 
.07 
.33 

.30 
.13 

.35 

.50 

.06 

.80 

•  .40 

.08 
.06 

Meats: 

Ueat 

.so 

Middling* 

.10 

Soup  bone 

* 

.10 
.10 

Vcgctabk'fl  and  fnilu: 

Bcaos            .        ....  ........... 

.10 

Onions 

.06 

Potalooa 

Milk,  butter,  and  oheeae: 

Milk 

.10 



Orocories,  etc.: 

Candj 

1 

•0.03 

"".'or' 

.18 

Coffee 



........ 

.10 

Lard 

Pie           

.06 
.10 

""" 

Fuel  and  Ugfatlng: 

Coko                          ,  ... 

.10 

Kfrosene 

.06 
.36 

.00 

Furnituro  and  utonslU: 

Bedspread  (InBtallmcnt) 

Blankets  (InstAllinenl ) 

.M 

1 

.06 
.50 

V.V.'.'.'.'J, "..... 

Sewing  maohtrw  (Installment) . . 
iDsuranop  (7  policies) 

1 

: 

Miscellaneona: 

Safety  pins 



.08 

Tohttcco       .      .                      ... 

.06 

1 

•  •       r 

Total 

.07  1        .06 

1 

.15 

.30 

.SB 

.56 

.33 

'XM 

FAiniS'V  NO.  le. 

riasT  WKWE  {October,  WOft). 

L      Bread  and  breadstulTfl: 

1^           BrftHfl     

SO.  03 
.06 

tarn 

.06 

10.30 
.06 

laao 

.10 

laos 

.06 

. 

•OlIS 

•0.09 

.30 

.20 
.06 
.13 
.87 
.» 

mts. 

^K         Biinn 

■  tfeati: 

^m           BfTJn^A        

•0.10 
.06 
.13 
.87 

H         Fwrhnrlr 

^B          T>»rV  pii^dinif 

^1         fiieTT  heftf          , , 

.15 

.lA 

H          Not  !«hown  under  any  day  because  day  of  paymen 

■  "his  amount  rxcmds  the  siiiu  of  the  dailr  totals 
K            lia  amount  rxomds  the  nim  of  the  dailr  totali 

■  «  dooMOon  ot  load  wa>  recfdved  by  tlM  lamilir  • 

was  no 
shown. 
shown 

t  sppcifle 
tor  the  T 
for  the 

dinorig 
■pason  gi 
nason 

inal  family  accot 
rrn  in  note  a. 

LLETIK    OP   THE    BUKKAtT    OF    LABOB. 

DAILY  EXPENDrFURES  IN  DETAIL  OF  10  F.\MIL1ES  FOR  FIVE  SPBdFIKD 

WEEKS— Coat  Inu  wl. 

FAimiiV  NO.  10— Continued. 


Artie  U'l*  iiouglit 

Mon- 
day. 

diif. 

Wcd- 

Thnri- 

day. 

Satur- 
day. 

T<qUI 

FUtar  wuek  (October,  i^OS)— 

VoigBtalJl?!  and.  tnidt*: 

tOilO 

fhN 

bISb       .    : 

10.10 

.» 

^  :;::::.:::::::;:::::::::: 

lO-W 

.U 

OnJouB                              ^-^  .  . 

.10 
.10 

:S 

P<rt AtOM . » . .     *,..,  

.39 

,10 

SplnMb..,.,, 

.H 

Sw<!»t  pfltAtOfiR             .            *       .       *. 

,10 

.11 

TatiiatciQA,  fm^..........^.....^ 



.15 

.» 

Tcirnipi 

.» 

.U 

mile.  Mitt«MuiacihiKM; 

llirttfli'.......... - 

.10 

.(M 

.13 

.02 

.10 

.s 

Mlllt,  IntaJi..^^ 

■  oa 

10. « 

.u 

.  h> 

CoOtB 

^ 

"iow" 

.0$ 

.lA 

.« 

BgBH.,. , , 

-li 

.oa 

.» 

Lanl.... ...:..., „ 

.W 

.u 

Uiut«rd  {clkaA), ....... ,-....,» 

.10 

.0 

Koo3«i.!^rr'.../.....i.....i' 

ao 

** 

pSS;'::::  ::::::;:::::;:::::::: 

v.. 

.. 

:S 

l.flO 

.as 

.'at' 

,0 

FrworwiiB,...  „......, 

,m 

Bugar.,.,.., - .■-,;...,,,,* 

,11 

Clothing  E 

ShtMJH , '.  —  ,.„ 

l.U 

Stoi'klnKft      ............. ...L  +.-.,. 

.s 

rue]  wnO  IlKhtioer                               1 ' 

fia«o]lT» .,,    ,,.., ,. 

,0 

Kerosew,,  ,,..,--,,.....,,.,.*, 

•0.^ 

.tt 

Fumttum  mu!  utentlla: 

.4B 

.» 

liugB  (liifttiilliiietii} ......w_. 

«.ll 

Bto'^e  (InfltiJImaiit).  ^,....,.,,, 

a.B 

Heat *....., 

"-.f, 

3.  ED 

liiiurHDOQ  fin  potictefl) 

.£1 

lllnfelliLiieoui: 

M*dkilna..,.* 

.20 

-Ofl 

30 

Btivt....... 

" ; 

.06 

Bonplu ,.. 

.06 

.nt 

"■* ■ 

Total 

iU 

.ao 

.2S 

.OS 

.fi7 

l.« 

.36 

.04 

*  ULU 

Bread, .»  ,.,, «,,*,, 

-:« 

.3S 

,74 

BSlIlH                 .»    .      ■.-    .......    ... 

.D6 

9 

livB  hreui] ».,_.,-,.,,,_. .... 

.10 

,10 

Unfits: 

Bhcoei,.  ,.., ,,,, 

j 

.15 

.It 

Prtrk  pndJloff *........... 

.u 

RoftSl  t»SBf.^ 

,._. 

. . 

.« 

9liouLd£r , ,..,^,, 

........ 

.tf 

.10 

.Ifl 

Kaln. ._ 

,1(1 

■-■'       -  ' 

.10 

PotfltOBfl,  _,,..,_,,»., ,..,.„„* 

s ,.. 

.35 
.15 
.U 

.13 

"".06' 

,K 

Bweet  potatMS . , 

.li 

Tiimlpa 

'""'"■ 

>li 

BuUer , .,..,- 

1 

.11 

CJ^aro,  ynndenwd .. 

1 

■  06 

Milk,,  frosh..          

.02 

.03  } 

.04 

.(» 

SphweitMrchecM 

.10 

-Ifi 
.13 

.10 

.1ft 

Gfocerles,  etc.: 

Toffrts 

1 

,1Ji 

ESZEH.. 

1 

^06 

.  IS 

LttFd                   .    .                   .J         . 

10 

NoodlM...- ' ,_ 

.05 

.Oft 

PicldefH 

1 

.05 

""  .«" 

■  C& 

R£™ ,       . 

06 

Sugur.. .,.„,_ K 

..^...„'.— -..,- 

.li 

-U 

o  Not  nhown  under  any  day  l>ocau9e  dav  of  paynic^nt  wan  not  ^iwcincd  in  original  family  accounts. 
**  This  amount  exceeds  the  sum  of  the  daily  totals  shown,  for  the  reason  given  In  note  ". 
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DJ^HrY  EXPEN'DITURES  IS  I>ETAIL  OF  19  FAMILIES  FOR  FIVE  SPECIFIED            ■ 

WEEKS— ContinueiJ.                                                                         J 

FAHILV  NO.  le-ConUnuod.                                                                           ■ 

Article*  bought. 

UOD- 

d*y. 

Toes- 

Wed- 
nes- 
day. 

Thurs- 
day. 

Frt- 
<Uy. 

Saior- 
day. 

Btu- 
d*T. 

Total                1 

for                ■ 

week.               1 

SECOND  WE«  (October,  1905)— 
CondadM. 
Clothing: 

Cotton  thre*d 

•0.06 

"1 

.40              I 
.00             ■ 
.08             M 

.10           ■ 
&46  ^^^M 

Shoe* -- 

•1.36 

'."'."'.'. 

Fuel  and  lighting: 

Goto 

•OLIO 

.10 

10.10 
.04 

to.  10 

KeroaeDO 

::::::::::""" 

10.04 

■   M»t<rheB ' 

•0.03 

WcKid  (tmnillA) ................. 

.08 

Furniture  and  uteiuUa: 

l^aiup  chiiuooy. ................ 

.OS 

Rugs  (infltallment) 

Innimnce  (6  policies) 

tn 

.36 

KiamlUneous: 

Church  contribiitlon 

• 

Newspaper 

.10 

" : 

Payment  on  iMn 

S.46 

::::::;; 

Soap .....-„.,,. 

.10 
.03 

Washing  soda 

Totia 

ft5.31 

.55 

.36 

.50 

.«         4.05 

.14  ;»' 13.03     ^^H 

THIRn  WSSK  (Ortolwr,  1905). 

Bread  and  bi«*ditufl«: 

Bread 

.10 
.OS 

.25 
.06 

.30 

.06 
.10 
.06 

.38 

1^ 

.16              ■ 
.38             ■ 
.U             ■ 

1 
.66             ■ 

«              1 

.36 
.10 
.15 

.10 
.65 
.30 
.16 

.39 
.06 
.33 

.06 
.16 

.30 
.16 
.11 
.09 

.46 
.06 
.60 
.10 

:S 

.00 

.60 
4.00 

.flO 
.SO 

Buna ...... 

.06 

r-orn  meal 

rraokarn 

.06 

Flour 

* 

.OS 

Heats: 

.U 

BMteie«k 

.•6 

Bologna 

-16 

|»ftrV  niidfllTxg 

.16 
.06 
.4S 

M'.V.V. 

Bhoul^r       " 

Shoulder,  freab 

VcffBtablea  and  frulU: 
T^pplea 

.16 

........ 

.10 

ItMiM,  atntig 

.10 
.16 
.10 

.30 

Knot. .~. 



Oninns 

Potatoes 

.38 

.30 

Spinach 

Sweet  potatoes 

.16 

UUk.  butter,  and  tibtmm: 

Bntter.   .... 

.16 

.14 
.06 

.08 

""ia 

rhmm 

MUk,  fresh 

.03 

.04 

.06 

Orooerles.eto-: 

Cakes 

.06 

Coffee 

.16 

■■".16* 
.11 

.46 

•""ia* 

Eggs 

.06 

.10 

ilFd. ...::::..::.::;::::.::.:;; 

Stigiir - 

Vinegar 

.09 

nothing: 

Csps 

........ 

Cotton  throftd.. 

.06 

Shoes              .................. 

...... 

.80 

.10 

.10 

.10 

Stockings 

Fuel  and  lifting: 

Cok» 

.10 

.10 
.04 

.30 

Kflmeenfl 

1       .04 

Wood  (bundle) 

.01 

Pumituro  and  utensils: 

Stove  (tnstallmont) 

. 

.60 

Rent 

4.00 

'' 

UlsceUaneous: 

Car  tan             

.60 

.30 

1 

Crosepleoet . . , 

.60 

•  Not  fihown  under  any  dsy  becaa 
ft  Including  fS.iS  paid  nn  loan. 
«This  unoonl  exoeedi  the  Bom  ol 

m  day  of  payment  was  not  speeifl»d  in  original  fan 
the  daily  totiils  ihown.  (or  the  roMOo  glTan  In  n 

lily  aeoo 
otea. 

imtA. 
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DAILY  EXPENniniRES  IN   DKTAIL  OF  19  I-MArtLIES  FOR   FH^  SFB 

WEEKS— Continued. 

FAMILY  NO,  le-ConUnued. 

b'tniB 

Artlolea  Imnght. 

Hon. 

TOM- 

dny. 

Wed- 
nea- 
day. 

Tbura-'    Fri. 
djiy.  1    day. 

1 

Sator-     Ban- 
day.       <Uy. 

^^H            TOIBD  WKBK  (October,  ]fiO&)— 

^^^H                            C()[lcluclf^d. 

^^^        MlHeilaneoiu— Conaluded. 

■                      Soap                          

fOt  10 

- 

■^_              TnMftr 

•Olio 

....... 

^^^^L                       TTnlnn  rtiia^ 



.BO 

^^^M                            T^».X 

)            1" 

H35 

»o.aa|  iLoo 

11.17  1        1-44 

4.33 

$LBJ 

u 

^^H           rotTRTH  WKKK  (Jftntinry.  1000). 

^r              Bnad  and  bTesdvtulIi: 

■                      Broad 



.15 

.35 

.10 

.M 

.S5 
.OB 

1 

( 

i 

H                      Hy"  brwid - 

■                       Bniogn* 

^t                        Pnrk  rtinnn 

.10 

.18 

■                      Round  ilttic...! 

..  J.  . 

.38 
.10 

.30 

• 

H                    Amimiuit 

........ 

B                      Phnnmr 

' 

•  ••••"1 

■                     8tewb«f 

m               VegoUblAfl  andmiiu: 

^b                    nrainn,  navT 

.W 

^^^L           /«.t,»..fp 

.u 

^^^H            Pa*.*».. 

.u 

.n 

^^^^F                      Tiirnlna 

.16 

.30 
.10 
.03 

lik' 

V             MUk,  but^r,  and  cheon: 

H                      Riillnr, ,  , ,                               .   ., 

.10 

.u 

■                               ChMM                          

H                   Milir,  imph  

.04 

.M 

.08 
.OS 

.00 

.04 
.06 

H                ar<xwr1os,otc-: 

m                     AddIq  bnttftr 

r            cd&!       

.17 
.07 
.10 



lmS;*7.'.v.".[:::i:i:;:i;i;::: 

» 

Noodlu 

Rio* 

.08 
.09 
.00 

SUgAT 

Yeast  oiko 

aothlng: 

Calico 

rinthlnff  (tnstaimient) 

.      .  .. 

OlriKluiTn 

.70 

.75 
.80 

3.30 

Ovi'rallii 

Shoe  rrpairln^ 

Shoes  (two  DiilrR). ........ ...... 

Shoe  si  rings. . . ................. 

.08 

Sork« 

.3S 

■"""" 

PiM^t  and  tlghtlng: 

t^oke 

.10 

.10 
.00 

K<*rOM!D0 

........ 

,, 

rumlturB  and  utcjislla: 

IMcture  (Inrtallmimt) 

.38 

Kufffl  (tnstallmonl). ............ 

Stoi'n  <lDfltaJlm6Dt) 

Rent 

100 

Insurance  (flpolldoii) 

LOB 

Mlaeollaneoui: 

Laundry 



.00 

8o«p 

.08 

"'".m" 

.06 

StMipinei .. ....................... 

:::::::; 

'■'* 

Tobac«o     

:::::::: 

.06 

.08 

Union  du»*B >.>.. 

Total 

4.80 

.Bl 

L» 

LIS 

1.19 

7.00 

.36 

mi 

niTH  wirit  (Janoary,  1006). 

nrpad  and  breadstuffi: 

Urrutl 

.10 

.  in 

.as 

.06 

.*M* 

.38 

ounli 

IIiinM 

.Oft    

Rye  bread                             .            1 

-io.' 

Lglnat  rai 
on  In  not 

nlly  «c« 

•  Not  ihown  undpr  any  day  becnuM  day  of  payment  was  not  •poclfled  In  op 

COJTDITIONS   OF   LIVING    AHOKQ   THE    POOB. 
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DAILY  EXPENDITURES  IN  DETAIL  OF  19  FAMILIES  FOR  FIVE  SPECIFIED 

WEEKS-<3ontinued. 

FAJmLY  NO.  le-Ooncluded. 


Articles  bought. 

Mon- 
day. 

Tues- 
day. 

Wed- 
nes- 
day. 

Thurs- 
day. 

Fri- 
day. 

Satur- 
day. 

Sun- 
day. 

Total 

for 
week. 

FIFTH  WEEK  (January,  1906)— 
Concluded. 
Meats: 

Pigs'  feet      

SO.  10 

to.  10 

Pork  chops  

sa24 

1 

laao 

.            

.44 

Pork  puouing 

.20 
.39 

.20 

Round  ateak. 

10.25 



.64 

Shoulder 

.54 

.50 

.15 

.05 

.54 

Stew  beej 

1 

::::::::     :» 

Vegetables  and  fruits: 

1          !          1 

15 

Onions .         

• ■' ;   **   •   •  1 

OS 

Potatoes 

' 

$0.25 

.25 
.14 

Prunes                      

::::::'::::: 

1 

.14 

.25 

.10 

Mdk.  butter,  and  cheese: 

Butter 

.15 

.15 

55 

Cheese 

i           .10 

Milk  fresh 

.02 

.04 

.02      iao4 

.04 

.  16 

Orooeriea,  etc: 
Annie  butter 

.11 
.17 

.11 

! 1 ' 

.17 

Eggs 

, 1 

-io 

.10 

Hominy 

.    .         J 

.18 
.10 

.18 

lArd  . 

1 

.12 



.23 

Rloe             

1 

.05    7.. 

.05 

Sffup               

.10 

1 

.10 

Clothiiig: 

Buttons 

1 

.10    

.10 
.39 
.50 
.10 

Calico 

.39 

1 

Clothing  (Installment) 

.50 

1           1 

Garters 

"'■"io' 

1 

Stockings 

.30' 

3.00  1 

.30 

Suit  of  clothes 

1 

i 

3.00 

Fuel  and  lighting: 

Coke                   

.10 

.16 

.M 

ICerosene            .          ... 

.06 

::') _■":':'::: 

.06 
.06 

.03 

.50 
.86 

Matches 

1 

.  •^:::::::: 

Wood  (bundle) 

.03 

.50 
.86 

1 

Fomlture  and  utensils: 

Furniture  (installment) 



1 

1    1 





Misoellaneous: 

Composition  books 

.10 

1    -i 

.10 

Laundry 

'^\ ■■ 

.08 

Soap . . .' 

1 

.16 

.10 

.10 

Soapine 

! 

1 ■ 

.10 

.05 

1                              ■      

.05 

Waahin« 

.25 

: ! 

.25 

Total 

2.47 

...7 

.75 

.75 

.54  1       6.91  ' 

IZdO 

PA^IIILV  NO.  17. 


FIRST  WEEK  (October,  1905).       j 

Bread  and  breadstuffs: 

Bread 

Meats:                                                 1 

Meat '.. 

Oysters 

1 
1 

(0. 10       to.  10 

1          I 

V 

10.10       10.05 
.15  ! 

taio 

.08 

tao5 

.43 

10.10 

"".'so* 

taeo 

■ 

.66 
.30 

Vegetables  and  fruits:                                     | 

AddIcs - ' 

.08 

.06 

Beans 

, 

,05 

.05 

Com  .                '.. 

1 

1 

.io' 

1 

.10 

Pears 

;      .10 

.10 

Potatoes                   

.05 

.08 
.13 

.13 

Milk,  butter,  and  chc^-sc : 

Butter '.. 

i 

i 

""'.'io* 

.12 

.13 

Milk  condensed                               ' 

.10 

Milk!  frvsh 

.04  :        .04 
.05  i 

.04 

.04 

.15 
,05 

.28 

Groceries,  etc.: 

Coffee 

!            i 

.20 

Lard 

1 

.05 

.10 

Pickles 

02, 

.;;;;;;t;; 

.02 

12951  -No.  64—06 7 
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BULLKTIK    or   THE    BUREAU    OF    LABOR. 


DAILY  EXPENDITURES  IN  DETAUi  OF  19  FAMILIES  FOR  FIVE  SPECIFIED 

WEEKS— Continued. 

FAJIIII.Y  NO.  17— ContlniiM. 


Articles  bought. 


Ifon- 
day. 


Tues- 
day. 


FIRST  WEEK   (Octobrr,  1906)— 

Concluded. 
Clothing: 

Overalls 

Shirt  for  baby 

Shoe  strings i , 

FdpI  and  lighting:  j 

Coke 

Korosenn ' 

Wood I ' 

Fumltnro  and  utensils:  I 

Furniture  (Installmont) '...J | 

Rent ' 

Inanrancn  <3pollele«) ' 

Mlsccttanoous:  i  I 

Carfare I    10.25 

Lamp  wick I 

Newspaper , 

Newspaper  subscription , 

Payment  on  loan [...; I 

Soap I I 

Toltacco I 


We<I-  I 

UP*- 

day. 


Thurs- 
day. 


Fri- 
day. 


Satur- 
day. 


10.03       $<).Q3 


CO.  75 
.10 
.05 


Sun- 
day. 


Total 

for 

wwk. 


.10  .... 

.06 


.50 
2.00 


Total 

SECOKD  WEEK  (October,  1905). 


Bread  and  breadstuffs: 

Bread 

Heats: 

Doelstcak 

Codfish , 

Ham,  cooked 

Meat , 

Oysterw  (1  down) , 

I'ork 

Vegotablnn  and  fruits: 

Apples 

Corn,  ranntKl , 

Onions , 

rears 

Potatoes 

Uilk.  l>utter,  and  cboese: 

Hntter 

Milk,  fresh 

Groceries,  etc.: 

Cake 

Candy 

Catchup 

Coffeo 

Spaghetti 

Sugar 

Clothing: 

Cap 

Oarters 

Hilt  elastic 

.lark.'t 

Fuel  Mi'l  iiclitin^; 

C(mI 

Cok.- 

KiTosi'iii' 

M.ilrli.'S 

WnO'i 

Fiirriil  tir-'  juiil  ul<'iisits: 

I  nlFi-i'  M(  rilrirr 

I'liriiit  tiri'  Mit.stallitiNiii 

I'llriirr 

Itui: 


to.  10  I 


.47 


.05 


-OS 
.OS 


.13 


^7! 


.10 


.12 


.10 


,05 


.01 


3.00 
.15 


$0.37 


10 


8a 


.10 


.10 


.30 

.16 


.05 


.01 


.10 


.10 

.  or. 


.a*; 


.m 


I      I 


(H 


.(V. 


.05 
.11 


nr-i..in 


llfllt. 
In.'Jiir:. 


Scnili  liru--h 

S|)..r.|i« 

Sl<iv.'  [xyk'T. 


.16 

'.'ds 


,05 


13 


m.7s 

-N 
.« 

.M 

.« 

.« 

.a 
zoo 
•.a 

.33 
.01 
.05 
.M 
lOB 
.IS 
.OS 


kcULM 


.15  1 • ' 1 

AYl  ■ i 

.■_'.'»    ■ 

1 

,111       

ut 

.(I.',                                                                             .    .           ' 

.  'rf( 

.10     

.  1!»    

.11)    

.0.'.     



.0.-. 

.  (I.".   

;i  [»iiic-iis I 


a  \i.t  shown  nii'l'T  ;iriy  il.-iy  !>tc:iii'<.'  .lay  I'f  |iiyiii«'iit  w.t.s  mm(  s|i -iiii.'.!  m  iirmni.il  fitmilv  accounts. 

fc  In-Iii«liiit:  ?'*  |>.''i'i  <"i  i'wi. 

<■  Tills  aiiuniiit  rxcTfrls  thr  .siiiii  uf  Iti'-  <|.iily  (ntaH  shmvii,  fur  I  ln'  pmsm.!  ^'i\"|i  in  iii>li'  'i. 


CONDITIONS    OF    LIVINO    AMONG    THE    POOR. 
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DAILY  EXPENDITURES  IN  DETAIL  OF  19  FAMILIES  FOR  FIVE  SPECIFIED 

WEEKS— Continued. 

FAmi«Y  NO.  17— Continued. 


Articles  booght. 


Mon- 
day. 


SECOND  WEEK  (October,  1905)— 
Concluded. 

Uiscellaoeous: 

Boor 

Carfare | 

D(^  collar W- 10 

rarp^orlc 

Spirita  niter I 

Starch I       .06 

Sweet  oil ' 


Tues- 
day. 


ta25 


1.57 


OS 


Total ' 

THIRD  WEEK  (October,  190S). 

Bread  and  breadstulla: 

Bread , 

Buna ; 

Meats: 

Beefsteak ! 

Pork ■ 

Sausage } 

Slew  beef ] 

V<^tablefl  and  fruits:  I 

A  pples ' 

Beans,  canoed 

Com,  canned 

Potatoes • 

Milk,  butter  and  cheese:  ■ 

Butter ■ 

Milk,  fivsh I       .08 

Grocerl*'8,  etc.: 

Cotlco I 


1.29 


.05 


Wed- 
nes- 
day 


laio 

.10 


Thurs- 
day. 


Fri- 
day. 


Batnr- 
day. 


10.05 


Sun- 
day. 


SO.  10 


.05!- 
.10  . 


10  |. 


71> 


.10 


.05 
.05 


10 


UOl 


.08 


.09 
.04 


Sugar. 


Clothing: 

Flannel 

CiOwns 

Necktie 

Shirt 

Fuel  and  lighting: 

Coal 

Coke 

Wood 

Furniture  and  utensils: 

Furniture  (installment) . 
Rent 


.15 
.50 


.15 
.50 


.08 


,06 


,08 


,05 


■  08  I 


08 


.15 


.10 
.06 


90.17 


.15 


,30 


.10 


.20 

.10 


Miscellaneous: 

Beor 

Medicine. 
Nil 


1.35  I. 


.05 


ipptf 


Nursing  bottle. 


,05 


.08 


Total 

tor 
week. 


..^5 
.10 
.10 


tais 

.45 
.10 

.05 
.10 
.06 
.10 


08.87 


.45 
.10 

.15 
.08 
.13 
.06 

.15 
.05 
.10 
.16 

.09 
.44 

.15 
.11 

.15 
.SO 
.15 
.50 

.30 
.30 
.10 

6. .SO 
A  2. 00 

.05 
l.PO 
.10 
.10 


ToUl 

2.13 

.S3  i 

.34 

.66 

.36 

1.08 

.99 

c8.8g 

FouHTn  WKEK  (January,  1906). 

Bread  and  breadstuffs: 

n  read 

.05 
.10 

: 

1 

.05  1 

.15 

.10 

.10 

.10 

.05 

.60 

Meat.o: 

Beef 

.10 

Meat 

1 

.10 

.;...;: :: 

.10 

Oysters  (1  pint) i 

1 

.15 

.15 

Pork 





.14 

.14 

Scrapple 

.08  |.. 

.08-. 

'.'.'.".'.' 



.08 

Milk,  butter,  and  chw^ae: 

Butter 

.15 
.10 
.04 

.10 
.10 

■•■.V 

.23 

("hecse 



.10 

Miik.fivah 

Grocerif."*.  etc.: 

Cake 

.01 

.04  : 

i 

.04 

.04 

.04 

.28 
.10 

Coffw 

■ 1 :. 

.10 

Horse-radish 



.10  i.. 
.06'.. 

.10 

Sugar 



.00 

a  This  amount  exceeds  the  sura  of  the  dally  totals  shown,  for  the  reason  given  In  note  a,  p.  oso 
b  .Not  shown  under  any  day  because  day  of  payment  was  not  spoclfled  in  ongtnal  family  accounts. 
cThis  amount  exceeds  the  sum  of  the  daily  totals  shown,  for  the  reason  given  In  note  ». 
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BULLETIN    OF   THE   BUREAU    OF   LABOB. 


DAILY  EXPENDITURES  IN  DETAIL  OF  19  FAMILIES  FOR  FIVE  SPBCIFIEt) 

WEEKS— Continued . 


VAMlMsY  NO.  17-CoDcladed. 


Aitlclot  bought. 

Mon- 
day. 

Tue»* 
day. 

Wod- 
nea- 
day. 

Thurs- 
day. 

Fri- 
day. 

Satur- 
d*y. 

Ban- 
dmy. 

Total 

for 

VttL 

rouBTn  WKK  (January,  IBOfi)— 

Fuel  and  IlKhttng: 

Coko 

•0.10 
.03 

10.10 

10.10 
.06 

•0.10 
.03 

to.  10 

ID.  SB 

Wood 

.11 

Fumitum  and  utpnalli: 

rumilun*  (Inatallmont) 

•  .SI 



•.s 

Kent            .. 

•tm 

Total 

•O.ig 

10. 41 

.32 

.38 

.39 

.72 

,U 

*£.» 

Fimi  WK¥K  (January,  1006). 

Bi««l  and  hn'adatuffa: 

H  n*ad 

.10 

.10 
.23 

.10 

.05 

.10 

.05 

.05 

.K 

iloata: 

lUv*fatoak  

.8 

lli«iit            

.13 

.13 

OyxUTa  (4  doton)     

!                              1 

.U 

.15 

IHirk 

1                              1 

.07 

.07 

HU^w  Uvf 

1 

.08 

•<R 

Vi>«tttalikw  and  frulU: 

HcnnM,  canniHl 

.10 

1 

1 

■  M 

("om,  rannnl 

.10 
.08 

.15 
.01 

' '  * 

■  M 

lN)tat(M>a 

1 

.a 

lillk,  butter,  and  oheeae:                    1 

Huttor 1    

1 1 

.U 

mik.fniih 

Cotfw 

.M 

.04 

.25 
.13 

.11 

.W 

.04 

.08 

.s 

Knn  ' 

.11 

::::::::::::::::i 

.11 

riothlnit: 

ShtH^  n'imlrlnff 

SltX'klngs 

I.OO 
.10 

1  00 

10 

l-M*»!  and  II||1uU»k: 

t'oal 

.25 
.10 

-25 

l^oko 

.10 

.10 

.10 

.4t 

Kf  riwrnc 

.OS 

.n 

Wmnl   

.03 

.03 

.«! 

.10 

.n 

Furaitun*  and  utraaila: 

f^inilttm>  (InalaUmrnt) 

..■»> 

.w 

I.ani|>  linatallm^nt) 

R*»nl 

.iS 





.23 
•2.00 

Ul]itvn*ni»u»: 

V*T  1i»n> 

.^1 

2.00 

.25 

M^Mh^im* 

ZOO 

.» 

3S 

I^vim^nl  on  Kmui 

2.W 

2.90 

Ti»\vw»<> 

OS 

1 

(6 

fllLY 

>0.    IJ- 

.30 

Total 

.X 

3.19 

.28, 

kcl2.r> 

- 

\i,.-.':v 
V'   .: 


d    -     It    -     it    -      II 


Hi.  1.1 


;"  I.  .■...:■...:  J.- A  i*.v.:\.".   ..h,'u-j-i    <'l 


m^i^ 


.1-  V.'-\*    e. 
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DAILY  EXPENDITURES  IN  DETAIL  OF  19  FAMILIES  FOR  FIVE  SPECIFIED 

WEEKS— Continued. 
FAimLY  NO.  18-CoiitiDued. 


Articles  bought. 

Moo- 
day. 

Tues- 
day. 

Wed- 
nes- 
day, 

Thurs- 
day. 

Fri- 
day, 

Satur- 
day. 

Sun- 
day. 

Total 

for 
week. 

TOtST  WEKK  (October,  1905)— 
Concluded. 

Qroceriee,  etc.: 

Baby  food 

10.45 

SO.  45 

$0.90 

Coff€« 



10.16 

.18 
.05 

Poughniits ,    .    . . 

to.  05 

Lard. 

"i6.i6" 

.05 

.05 

SIrap 

Suear 

.10 

.20 



,25 
.15 

•      .40 

.25 

.25 



:S 

?M^.:::::::::::::::::::::. ::::::::::; :::::: 

.15 

Clothing: 

Shoe  repairing 

.35 





.75 

Fuel  and  lighting: 

Coal 

10.25 
.25 

.05 



.50 

Gaa                                             ' 

.25 

Hatches 

1 

.05 

Furniture  and  utensils: 

Orate  for  store 

.25 

.25 

RuK  (installment) 

.25 

.25 

Insurant  (6  policies) . .' ^ 

MiwellaneoUB: 

Car  fare 

I,M 

1.14 

.25 
.06 

.25 

Ice 

.05 

.05 

.05 

.05 
.10 

.05 

.30 

Shave 

.10 

Soap 

.05 

.06 

Wa^ng 

1.50 

1.50 

Total 

2.10 

.69 

2.09 

1.36 

1.01 

2.97 

10.09 

10.31 

• 

SECOND  WSEC  (October,  1905). 

Bread  and  breadstnffs: 

Bread 

.07 

.07 

.07 

.07 

.07 

-.18 

.50 
.10 

.00 

.09 

.53 

Meals: 

Moat 

.50 

Kf^ifWA^                    ,  ,'     ,                   ,  ,  , 

! 

.10 

Milk,  butter,  and  cheese: 
Milk,  fresh 

.09 

.45 

.06 

,09 

.09 

.09 

.Oi 

.58 

Groceries,  etc.: 

Baby  food , 

.45 

Coffee 

.18 

.26 

Donghnnts 

.05 

.05 

SI  rup 

.10 
.25 

.10 

Sugar 

.25 

Clothing: 

Necktie 

.17 
.10 

.17 

Stockings               

.10 

Fuel  and  lighting: 
Coal .     . . 

,25 

.25 

Gas 

.25 

.25 

Kerosene 

•" 

.11 

Furniture  and  utensils: 

Rug  (installment) 

1 

■ 

; 

1.25 

Insurance  (6  policies) 

1.02 
.05 

' 

1.03 

Miscellaneous: 

Ice 

.. 

.05 

.10 

.05 

.20 

Medicine 

.10 

NMpple 

1 

1 

.05 
.10 
.76 



.05 

Polish 

1 

.10 

Washing T 

.25 

i 

1.00 

Washing  soda 

.6i 

.  ...     i 

.01 



Total  ..             .      . 

2.37 

.SO 

.16 

.37 

.51 

2.09 

.09 

66.43 

THIRD  WEEK  (November,  1905), 

Bread  and  hreadstuffs: 

Brrad 

.07 

.07 
.06 

.07 

.m 

.12 

.19 

.50 

Com  meal 

.06 

Moat!): 
Meat 

.52 

.12 

.S3 

Sausage 

.12 

\ogettthles  and  fruits.                        1 

Potatoes - 

.05 
.09 

.05 

Milk,  butter,  and  ehoese: 

Milk,  fresh 

.00 

.09 

.09 

.09 

.09 

.00 

.63 

o  Not  shown  under  any  day  because  daT  of  payment  was  not  apedfled  in  original  family  accounts. 
6  This  amount  exceeds  the  sum  of  the  dally  totals  shown,  for  the  reason  given  in  note  '. 
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BULLETIN   OF   THE    BUREAU    OF  LABOR. 


DAILY  EXPENDITURES  IN  DETAIL  OF  19  FAMILIES  FOR  FIVE  SPECIFIED 

WEEKS— Continued. 


FAfflTlLY  NO.  18-ContInued. 


Artlclea  booght. 

Mon- 
day. 

Tues- 
day. 

Wed- 
nes- 
day. 

Thurs- 
day. 

Fri- 
day. 

8ft  tar- 
day. 

Sun- 
day. 

Total 

for 

week. 

TDIRD  WEEK  (November,  1906)— 
Concluded. 

arooeriei,  etc.: 

Baby  food 

10.45 

ta45 

Coffee 

fa  18 
.10 

.18 

.10 

.20 

to.  10 

.10 

Sugar 

to  25 

.25 

Fuel  and  lighting: 

Coal                           

$a25 

.25 

.tt 

Oas                                    .     .  . 

10.25 

.2S 

Furniture  and  utensils: 
Rur  installment) 

a.  25 

Insurance  (6  policies) 

1.02 
.25 



1.02 

UlacGllaneous: 

Carfare 

.25 

Medicine     

.10 

.08 

.15 

go^P               ,. 

.05 

.05 

Total 

1.73 

.CO 

.41 

.5C 

'.81 

1.17 

n.oi» 

»i.e 

rouiiTH  WEEK  (January,  1906). 

Bread  and  breadstufls: 

Bread 

.07 
.19 

.14 

.07 

.07 

.07 

.14 

.56 

Flour      

.19 

Heats: 

Beef              

.15 

.15 

.25 

.25 

Pudding                    

.15 

llUk,  butter,  and  cheese: 

Butter 

.35 

Milk  condensed^ 

.50 



.50 

Groceries,  etc.: 

Coffee           

.08 
.10 

.09 

.- 

.10 

Sirup                      

.10 

.Ift 

Sugar               

.25 

.13 

.05 
.05 

.;» 

.25 

.35 

Tea 

.12 

Clothing: 

Braid 

1 

.05 

Cotton  thread 

::::::;:;::::::; 



.05  i 

.10 

Dress  goods  for  baby 

.30 

Flannel 

.25 

Stockings 

■'•\ 

.10 

Fuel  and  lighting: 

Coal         

.25 

.25 

Coal  and  wood         

.35 

.30 

i 

.65 

Oas                            

.25 

.'Ih 

1 

.50 

Furniture  and  utensils: 

Furniture  (Installment) 

> 1 

.50 

.25 

:::;::::i:::::::;i;::::::: 

.35 

1.30 
.20 

.  :  i 

1.30 

ICiMollnnyous: 

Medicine   

.00 



1 

.,0  ^  --. 

.00 

Soap 

:::::::: 

. 

.05 
.94 

.05 



1 

^1.12'' 

.U7 

Totnl 

3.72 

.(17 

.07 

.57 
.U7 

7.76 

FIFTH  WKEK  (Janujiry,  lW)il). 

Bn'ii'l  ttii'l  Iin'udstulls; 

Hn-ml                          

1 

.  47 

Flour  ...                 

.  19 

.  ly 

Mriits: 

Huron 

.U7 

.07 

Ml '.it 

.  X> 

35 

Vojit>t:i hit's  and  fruit:*: 

I'Mlllt<M-H    .                       

.osl 

.(U 

Milk.  I'Ullcr.  iiiul  <h''i'>.«'; 
Milk.  i'..iiil.'n.st.'(l 

.M 

.  Till 

1  01) 

Gr'-'i'rros,  vie.: 
(■'.IT.-.- 

.  is 

1 

1ft 

Sirup 

.  10 

Sugar 1 

1 

1 

.25 

n  Not  -shown  uti'liT.iiiy'Iiiy  iHVausi-  .lay  "f  piiyin«'iit  was  not  '^j •<■(■! fini  in  orif^inal  f.iiuUy  account ; 
*  This  Hinounl  cxcwd.s  the  sum  of  the  daily  totals  ^h^^wIl.  for  lln'  rcnsoii  given  in  note  o. 
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DAILY  EXPENDITURES  IN  DETAIL  OF  19  FAMILIES  FOR  FIVE  SPECIFIED 

WEEKS— Continued. 

FAimLY  NO.  IS-Concladed. 


Articles  booght. 

Mon- 
day. 

Tues- 
day. 

Wed- 
nes- 
day. 

Thnrs- 
day. 

Fri- 
day. 

Sktar- 
day. 

Sun- 
day. 

Tot*i 

for 
week. 

JiTTH  TTEKK  (January,  1906)— 
Coocluded. 
Clothing: 

B'>np*'t  for  ^ft^y . 

sa25 

SO  25 

Clothing  (inBt&Ument) 

0.60 

Cotton  lEbread       .  .      .  .    ' 

ta05 

05 

Shirt  for  baby        ..             .  .    i      - 

laio 

10 

Rho«  r«*pnlrlng 

.50 

i       '  "■ 

.50 

Sb069    *            "             ^                _    _ 



.25 
.25 

25 

Fuel  and  Ugbtlng: 

Coal 

.25 

.60 

Coal  and  wood 



•6.35 
.25 

. 

.35 

Gas 

1 

.25 

Furniture  and  utensils: 

Furniture  (Installmont) 

o.  50 

Uug  (InRtaUment) 

.25 

:""i 

.25 

Insurance  (8  policies)   ...          ... 



1.04 

1.04 

Miscellaneous: 

Car  fare 

.25 

.05 

10.25 

.SO 

Medicine 



.05 
.05 
.05 

id  25 

.05 

.35 

N'ipDle 

.10 

.05 

Washing 



10.60 

.60 





Total      

2.83 

.85 

.67 

1.64 

.67 

.87 

.30 

^8.83 

FAM11.Y  NO.  19. 


riBaT  WEEK  (October,  1906). 

Bread  and  t)read8tuCts: 

Bread           

saio 

•0.10 

Flour                     

•0.40 

.40 

Meats: 

Fiah 

10.25 

.25 

Ham 

:::::::::::::::: 

•1.05 
.15 
.67 

1.05 

Meat 1 ' 

•0.20 

.35 

Shoulder 

1 

.67 

Vegetables  and  fruits: 

Beans 

1 

.10 

,10 

Cabbage  

..".'.'." 

.07 

.07 
1.1 

Pears              

1 

.13 
.13 
.20 
.13 

" 

Potatoes            

.13 

Spinach                        -  . 

i 

'          .20 

Swf*t  jwtatocs       .... 



'          _i.i 

Groceries,  etc.; 

Baking  powder 

.05 

.05 
.10 
.05 

C«l(e.:.. 

.10 
.05 
.24 
.10 
.25 
.25 
.02 

Candy I 

Lard          ' 

:::::::: 

.24 

Peanuts ' 

i:::: ::.  ..:.:::.i. /:::;: 

...   .1          -10 

Sugar  

1               1 

.25 

Tea               

]               ; 

.25 

Yeast  cake .. 

....'..        1  -   -   - 

.02 

Fuel  and  lighting: 

Coal 

$1.95 

1 

1.95 

Kerosene 

1 

.11 

.11 

Wood 

.25 

:::::;::i:::::::: 

.25 

Insurance  (6  policies) 



.35 

1 

.35 

Miscellaneous: 

Bluing 

.06 

1 

.05 

Carfare 

: 

.10 

.10 

Lve        

.06 

.05 

.10 

Soap              

.36 

.15 

.35 

Tobacco.         

.15 

1 

Total 

2.30 

.57 

.40 

.25 

.66 

3.97 

8.05 

SECOND  WEEK  (October,  1905). 

Bread  and  breadstuffs: 

Bread...    .                           ... 

.« 

Flour 

(*  Not  shown  under  any  day  becftuae  day  <rfp«7iMDt  ma  ml 
fr  This  amount  exceeds  the  sum  of  tha  dally  toUla  Aamu,  t 


692 


BULLETIN   OF   THE    BUREAU    OF   LABOR. 


DAILY  EXPENDITURES  IN  DETAIL  OF  19  FAXflLIES  FOR  FIVE  SPECIFIED 

WEEKS— Continued. 


FAniLY  NO.  l(»-C0Dtinued. 


Articles  bought. 

• 

Mon- 
day. 

Tues- 
day. 

Wed- 
nes- 
day. 

Thurs- 
day. 

Fri- 
day. 

Batur- 

Sun- 
day. 

Toul 

(or 

week. 

flicoND  WMK  (October,  1905)— 
Concluded, 

Heats: 

Ueat 

10.10 

to.  10 

I0.» 

Pork 

•6.30  ' 

.3D 

Roast  beel 

.75 

Sardines 

1                         1 

.15 

.U 

Shoulder 

. 

1 

1.03 



1.03 

V^eUblea  and  fruits: 
Cabbage 

to.  OS 

.0» 

Kale 

1 

.20 
.10 
.13 
.13 

.JO 

Onions 

j 

;  

.la 

Pears 

1 

..          I 

.U 

Potatdes 

::::::::"■':::::;::;::: 

to.  13 

"".io" 

.31 

Spurry 

1 , 

.10 

Swoet  potatoes 

1 1 

.13 

.U 

Milk,  butter,  and  cheese: 
Butter 

so.  15 

1 

.u 

Groceries,  etc.: 

Baking  powder 

.05 



.10 
.10 
.10 
.24 
.10 
.35 
.25 
.35 
.02 



.u 

Cake. 

.10 

Cfltrhup.        .  . 



.10 

Lard 

' 

.» 

Peanuts      .... 

.10 

Pies 

1 

:::::::: 

.IS 

Suicar 

1 

.2S 

Tea 

1 

.2S 

Yeast  cake 

■ 

.03 

ClotUlng: 

Shirt 

.50 
.00 

.SO 

Fwl  and  lighting: 

Kerosene 

.03 
.12 

.06 

.U 

Furniture  and  utensils: 

. 

.u 

Insurance  (6  politics) 



.35 

.as 

Itlscellaneous: 
Car  fare . 

.25 

.25 

Church  contribution 

1  -  •" 

•0.12 

.12 

Lye 

.05 

1 

.05 

Pew  rent»  church 

1 

1.50 

i.a 

Soap 

.10 
.15 

.10 

Tobacco 

.15 

Umbn.illa 

.» 

.20 

.70 

.33 

1 

Total  . 

.43  .         .90 

.90 

A.M 

1.62 

9.53 

THIRD  TEKK  (Novrmt)cr,  1905). 

Bread  and  breadstuffs: 

BrT>ad 

.0'. 
.40 

.05 

... 

.30 

Flour .  . 

.tt 

Meats: 
Ham  . 

i 

.30 
.25 

....... 

..•iO 

.  .50 

1 

.13 
.1.-1   •■ 

3D 

ITcart 

.25 

Mrat 



.15 

.15 

Mutton 1 

1 

.40 

Fork i  

■:::::;: : 

.SO 

Rhonlci.T 

50 

VcpotuMrs  find  fruits: 

IV'UfM           ,                                 ... 

13 

r<)tiit(>«'s ' 

.in 

.^plimch 

Sui-t-t  pntiitocs 

Milk.  I'lKt'T.  Hiul  chfH.s*': 

BUtt-'T 

Milk,  fn-sh 

Gro<'*'ri*'S.  i-tc: 

KkP'* 

Sugiir 


.as 
.as 


Clntliiiiir: 

Sti«-kint,'-* 

Fuel  ari'l  liKlitink': 

('i.:t! 

K('r()»i>'iu' 

\Vn.»l 

Insurunw  (ft  i)oliii('.s) , 


.20     

.13     

.13     ' 

.1 ! 

■>r.                            1 

.rx)   ■ 

.30     

.2h  .'.'.'.['.'.'/.' 

.as 
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DAILY  EXPENDITURES  IN  DETAIL  OF  19  FAMILIES  FOR  FIVE  SPECIFIED 

WEEKS— Continued . 


FAiaiI«V  NO.  l»-Coatinued. 


Articles  bought. 

i 

Mon-     Tues- 
day.   :    day. 

i 

Wed- 
nes- 
day. 

Thurs-      Fri- 
day,   i    day. 

Satur-     Sun- 
day,      day. 

Total 

for 
week. 

THIBO  vxBK  (November,  1905)— 
Concluded. 

IClsoellancouB: 

Basket 

to.  30 

$0.30 

Bluing 

Car  fare 

«0.05 

10.05 

::::"::::::;::: 

.10 

' 

.10 

.10 

Lye 

Soap 

.05 
.10 

I  " 1 

.05 

:::":i::::::::! >. 

.10 

1               : 

Total. 

.20 

.46  1     10.45 

10.11  .    •0.52 

4.62 

6.36 

rooBxn  WEEK  (January,  1906). 

Bread  and  brcadstuffs: 

Flour ". 

1 
1 

B.75 

Heats: 

Beefsteak 

.38 
1.00 

.38 

Chickens 

""I!::::"""::::""::::::" 

1.00 

Fish       

.10 

.10 

Mutton 

.25 

.26 

Pork 

.40 

:::::::::::::::: 

.40 

Shoulder 

1.10  , 

1      .. 

1.10 

Vegetables  and  Iruits: 

Beans 

.10 

.10 

Cabbage       

.10    ! 

.10 

Swoct  potatoes 



.15 
.15 

■1 

.30 
.25 
.25 
.03 
.10 

.lA 

ICilk,  butter,  and  cheese: 
Butter 

.09 

"          .24 

Qroceries,  etc  : 

Cakes 

10 

CandT 

i 

.05 

Lard 

.30 

BuKar 

.25 

Tea 

.22 

Yeast  cake 

.05 

Yeast  powder 



.05 

.15 

Clothing: 

Shoes  (3  pairs) 

5.00 

5.00 

fltoo^'ig" 

.25 

.25 

Fuel  and  lighting: 

Kerosene 

.00 

.10 

.16 

Insurance  (6  policies) 

.35 


.35 

ICiscellaneous: 

Church  contribution 

1 

10.10 

.10 

Lye 

.io 

.05 

■  -  •  - 

.10 
.06 
.15 

Soap 

::::::::::::::::::::;:::';::::;:; 

Tobacco '- 

1 

.i5 

Total 

6.15 

.35           .46 

.25,         .19 

4.00  '        .10  i   fr  11.85 

pirxH  WEEK  (February,  100<i). 
Bread  and  breadatuffs: 

.15 

.15 

Flour  . 

.30 

.30 

Meats: 

Bonffltcak 

.15 

.15 

Fi^h 

.26 

.25 

Mutton  chops 

, 

.24 
.19 
.67 
.77 

.24 

Pork  chops 







.19 

Roast  pork ......... 

.57 

Shouldor  . 

■ 

.77 

VegftabtPB  and  fruits: 

Cabbage 

.08 

! 

.08 

Potatoes 

.12 
.12 
.30 

.15 

.12 

Swoct  potatoes 

i 

r 

.12 

Tomatoes,  cannrd 

.30 

Milk,  butter,  and  cheese: 
Butter     . 

.09 
.15 

.24 

Cheese 

.15 

Groceries,  etc.: 

Cakes 



.10 
.13 
.30 

.24 

.10 

Candy 

.13 

Einrs 

::*::::: 

.20 

lSj 

.24 

«  Not  shown  under  any  day  because  day  of  payment  was  not  specified  In  original  family  accoiinta. 
*  This  amount  exceeds  the  sum  of  the  daiily  totals  shown,  for  the  teaA<mcV^«a\Q.^^\ib«. 


694 


BaiiLETIN   OF   THE    BUREAU    OF   LABOB. 


DAILY  EXPENDITURES  IN  DETAIL  OF  19  FAMILIES  FOR  FIVE  SPECIFIED 

WEEKS-Concluded. 

FAiniI«Y  NO.  lt»-Ooncludc(d. 


Articles  bought. 

Mon- 
day. 

Tues- 
day. 

Wed- 
nes- 
day. 

Thurs- 
day. 

Fri- 
day. 

day. 

Sun- 
day. 

Total 

for 

vcet 

FIFTH  WEKK  (February,  1906)— 
Concluded. 

Qrocerioa,  etc.— Concluded. 

Rloe 

•0.10 
.05 
.25 
,1Si 

10.10 

Salt 

.» 

Suvar 

1 

.23 

Tea 

■■■■■■\ 



.2S 

. 

$0.10 

.10 

aothing: 
Shoes 

...75 

1.75 

Fuel  and  lighting: 

KeroBcno 

$0.06 



1 

to.  11 

Rent 

io.  66 

10.« 

Insurance  («  policies) 

.<iO 

.a 

Misoellaneous: 

Bluing 



.05 

1 
1 

.OS 

Car  faro 

.10 
.OS 



1 

.10 

Lye 

t 

.05 
.10 

.10 

Soap. 

1 1 

.10 

Society  dues 

.25 



1 1 

.35 

Tobacco 

. 

.05 

.15 

.20 

1 

Total 

2.20 

.74 

10.55      in.  24 

.41 

4.2»i-- 1 

IS.  37 

1 

! 

SUMMARY  OF  WEEKLY  EXPENDITURES  OF  19  FAMILIES  FOR  FIVE  SPECI- 
FIED WEEKS,  BY  GR0U1*S  OF  ARTICLES  BOUGHT. 


Group  ot  articles  bought. 


FAMILY  NO.  1. 


Broad  and  breadstulTs. . 

Meatfl 

Vegetables  and  fruits... 
Milk,  butter,  and  cheese. 

Groceries 

Clothing. 


Fuel  and  lighting 

Furniture  and  uconsils. 
Rent 


Innuntnco.... 
Miscellaneous. 


Total . 


FAMILY  NO.  2. 


Brca<l  and  brcAdstulTs. . 

Meats 

VeKftuMos  and  f niitrt . . . 
Milk,  Ixittcr,  nnd  i-lui-se. 

(iroct'rifM 

riolhiiig 

Fii''I  iiiul  li^'hhnK 

Furriitun'  mid  utciiMil.H.. 

KOTll 

InMinmcc 

Aliscrlliitit'oiiN 


First 
week. 


70  I 


Second 
weelt. 


91.40 
1.  4M 

.(W 
.H) 
1.71 

.;i5 

.14 

.20 

H-riO 


ft.  ST) 


.70 


.i»o 
1. 1'.i 

.  !^'» 
1 .  Jl) 


Tot  II I 


(Ml    I 

10   < 


l.(KI 


Third 

Fourth 

Fifth 

week. 

week. 

1  week. 

1 
11.56  1 

•2.45 

1 
S2.8S 

3.02  1 

2.20 

2.39 

1.27  1 

l.lfi 

1.21 

.72  1 

.23 

.» 

2.  0.1  , 

1.36 

1.77 

.20 

.75 
1.65 

.m\ 

1.12 

..w  1 

.85 

1.70  j 

l.T-O  1 

l.KO 

1.25 

.40 

.45 

.70 

1 

11.36 


1.US 

.74 
.  f>> 


12.  W»  I         IXM 


11 


.74 

i.;is 

-M 
.74 

i.:ii 

..10 

.  tfj 

IIM) 


.90 

2.07 

.«> 

.  LI* 

..V) 
1.02 
l.OO 


).(H> 
.  !0 


I.IN) 
.(10 


H.  7K 


1.00  I 

.21    ' 

7.  HO  I 


Total  for 

flve 
weeks. 


10.  M 
5.01 
2.50 
K.9f 
1.30 
a  14 
3.58 
11.60 
5.05 
2.39 

59.00 


4.24 

7.70 
3.60 

4.02 
.5  04 

3.  .V' 

2.  ir. 

4.  i*) 
a  •>.  m 

r.  w 

l.Lf, 


KAMIT.V    N't.  3. 


^^Tl•n<]  nii'i  i.r.'ii-istuirs, 

Mnits 

Vi>j,'cliililts  iiikI  fniM.-i. 
Milk.  Imlt-r,  uixl  cih-.-s 


3.  .^7 
l.OJ 


1 .  r,v 

l.'.C. 


1  :i.". 


1,  17 
.Xi) 
.411 


.44 

.  l.'i 
.21 


6.40 

1.4.4 
3  tVi 


"  Fiiiiiily  (MTU nil's  (he  srroii'1  floor  of  ii  Imtl'liii^'  iiii-l  till'  wifi-  i-;  .  .iTr  lalicr  of  (lu'  first  (ItK)r,  which  is 
ased  tiy  u  school:  $2  [ht  month,  in  ti<]<litioii  tv  h<-r  work,  i>;ii<l  lor  n-nl. 
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SUMIURY  OF  WEEKLY  KXPENDITURES  OK  19  FAMILIKS  TOR  F^-E  SPECI- 
FIED WEEKS.  BY  GROUPS  OF  ARTICLES  BOUGHT-Conlinuod. 


I 


Oroap  of  utideB  bought. 

neat 
wmlc. 

Sooond 

WMk. 

Thlfd 

w«ek. 

PeuKfa 

week. 

Piftb 
week. 

Total  for 

flvo 
weeks. 

FAUiLT  KG.  3— eoDcladed. 

90.  M 
1.M 
.15 
.50 
&00 
1.00 
l.ttS 

«1.0» 
.M 
.10 

.M 

•0.A6 
4.7S 
.06 
1.83 

•  S6.79 

3.05 

.13 

Ml  40 

agg,7T 

Ootliing                                     >............ 

0.72 

Fuel  Andliglitiag 

.is 

.50 

5.00 

.50 

»tt.00 

.64 

147 

Rnit 

laOQ 

Inmmnoe - 

1.00 

1.00 

i.m 

&80> 

MlaoellaiwoDa 

%» 

»iaS7 

Total i,ii.* 

18.71 

0.74 

uag 

011.09 

►  14.57 

tur.  11 

PXMILT  NO.  4. 
B rMd  ttiid  brottdslufTi .  ...... 

.BT 

1.10 

.M 

.»7 

.82 

1.0« 
.70 
.51 
.15 

.88 
.00 
1.03 
.77 
.AS 

.90 

:S 

.00 
2.05 

:3! 

7.50 

.fiO 
.05 

.80 
.87 
.53 
.71 
.71 
.50 
.62 
.26 

3.  SB 

UmU 

4.31 

VwitahlM  antl  fmlls -, 

4.30 

Ullk.  imitcr.  HndchWM 

3.64 

GmcerieL 

3.30 

CtollUuK 

2. 65 

FimI  Aiui  livhtinp 

.30 

.23 
.50 

.20 
.50 

2.04 

Fiimhiipc iuid  iiutnttlf , ... 

3.10 

Rent 

7.60 

2.M 

.30 
.13 

■n 

.60 
.16 

2.30 

Vu^MnnMrritt 

110 

Total 

8.M 

4.40 

6.74 

14.30 

5.74 

SIM 

FAMILY  NO.  9. 

Bfcfld  ftnd  bnuidstulTs           .  . 

.a 

.00 

.ao 

I.8S 
1.50 
.85 
.00 
.M 
1.06 
.00 
.75 

1.51 

.90 
.63 
.SI 
.45 

t40 
1.S3 
.43 
.05 
.61 
.10 
.10 
.75 

.50 
Lit 
.40 
.70 
.81 
117 

0.C4 

Mpmts 

0.43 

VowibMos  and  Fnifta 

lU 

MlTk.  butter,  aod  chcsM _ 

2.M 
2.H 

(Jroccrips 

nothing 

4.23 

Fuel  HiidUghtiog 

.04 
.75 

.05 
.75 
7.00 
.35 

.30 

Kumltiire  and  utea»na 

.75 

ITS 

7.00 

Inaiimnoe 

.39 
LOO 

.36 

.as 

1.30 

.36 
1.30 

L7S 

lilaccllaneooa 

'7.72 

Total 

A.  OS 

'11.93 

13131 

7.10 

7.99 

*«.!«! 

PAUILT   NO.  S. 

1.40 
.53 
.70 
1.00 
1.37 
4.38 
.117 
.fiO 
fcOO 
.30 

MaM 

1.75 
.37 
.40 
,$tj 

1.36 
.06 
.33 
.50 

1.7S 
l.0« 
.35 

.90 

i.os 

tTO 
.91 
.28 
l..tt 
1.W 
1.00 

1.50 
.07 
.15 
L13 
1.33 
.50 
.05 
.50 

12 

L8B 

Upats 

Vogetablcs  uid  fnitta 

Milk,  butler,  and  cheese... 

S.31 

Groceries 

0l93 

ClotMng — 

ia6t 

Fuel  and  lighting , 

Furniture  and  utrnirila. 

iw 

1.00 

S.90 

Rent , 

aIS 

.30 

.36 



.30 
.33 

.35 

.35 

.30 
.65 

L3B- 

/U.41 

TL>tal 

/2&oe 

n.06 

13.40 

&20 

0.47 

1.34 

Z50 
.30 

.55 
1.11 

/ftLia 

rxuiLY  NO.  7. 
nroar]  and  brvadstufl*.. 

1.03 

3.29 

.03 

.31 

1.05 

i.a 

1.77 
.59 
.31 
.87 
.10 
.1ft 

1.15 

a.  10 

.45 

.Zi 

1.3S 

1.2S 

2.15 

.40 
1.06 
.05 
.53 
LOO 

lasr 

5.31 
.19 

Meata 

VegetaMe»  and  fntiia , 

ICUk,  bnltcr.  nnd  chcoao 

Orocftriea. 

Clothing 

Fuel  and  lighting 

,12 

.19 

.60 
LOO 

1.60 
2.00 

Furniture  and  uteoaOs.. 

Kent 

6.00 
.16' 

6.00 

Inaumnce 

.30 

.30 

.00 

.00 
.18 

LSD 

.as 

Total 

11.  M 

6.43 

5.n 

7.68 

a.  19 

■ 

38.03 

a  Indudiog  ts,  payment  ol  debt  for  grooerlea  not  bought  during  the  period. 

*  Including  9B,  pa^nent  of  debt  fnr  goods  nnt  honvht  during  ihe  period, 
rlncludtng  I1L  payment  of  deht«  far  gooda  not  txiugtit  dunng  the  periiMl. 

*  Ineliidlnjr  I1.8S,  expense  ol  iKirving  writ  /or  nonpavmcnt  nl  rout. 

*  A  gift  of  fuvl  was  received  from  the  landlord. 

/  Including  tit),  puymeut  ol  Uubt  for  gooda  not  bought  during  the  period. 
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SUMMARY  OF  WEEKLY  EXPENDITURES  OF  19  FAMILIES  FOR  FIVE  SPBa- 
FIED  WEEKS,  BY  GROUPS  OF  ARTICLES  BOUGHT— Continued. 


Group  of  artlcloe  bought. 

First 
week. 

Second 
week. 

Third 
week. 

SI.  31 
1.52 
.87 
.67 
1.83 

Fourth 
week. 

Fifth 
week. 

Total  lor 

fin 

weeb. 

FAMILY  HO.  8. 

»1.54 
1.31 
.66 
.86 
1.87 
.05 
.25 

SI.  29 
.55 
.73 
.48 
2.10 
2.05 
.10 

SI.  44 

1.47 
.M 
.08 
.87 
.35 
.06 

SiM 

Meats 

i» 

Vegetables  and  f  niits 

la 

If  ilk,  butter,  and  cheese. . 

ifli 

Q  roceriea. 

ic 

Clothing 

IS 

Fuel  and  lighting 

.25 

.« 

Furniture  and  utensils 

(«) 

Rent 

t>10.00 
4.20 
.15 

f 

*ia<» 

Insurance 

.90 
.40 

.90 
.40 

.70 

.ao 

6.n 

lliscellaneous 

LU 

Total 

7.74 

^21.65 

7.75 

0.31 

»41fi 

FAMILY  NO.  9, 

Bread  and  breadstuffs 

1.62 
1.61 
2.80 
1.09 
£4.32 

a  15 

.17 
.50 

1.63 
2.13 
1.42 
1.07 
d  4.  K5 
9.82 

1.04 
2.17 
1.99 
1.25 
.37 
1.45 

1.15 

2.82 

1.22 

.97 

.01 

1.00 

.70 

•1.95 
2.85 
1.20 
.04 
1.18 
.06 
.S& 
.30 

7.» 

Heats 

ILSI 

Vcwtetablos  and  fruits.     .             .        .     . 

6.a 

Milk,  butter,  and  ehcese 

SlS 

Qroceries. 

«1LS 

Clothing 

i&n 

Fuel  ana  lighting 

i.« 

Furniture  and  utensils 

.50 

.50 
12.50 

.05 
.10 

2. 01 

Rent 

12.50 
.77 

35. 0» 

Insurance 

2.00 
.45 

.05 
.10 

i«l 

Hi'sccllaQeous 

2.05 

3L51 

Total 

C17.21 

<*23.86 

22.32 

22.75 

11.33 

'VT.JI 

FAMILY  KO.  10. 

Broad  and  breadstufTs 

.73 
1.49 
.80 
.19 
.42 
.25 
.10 
1.25 

1.15 
1.50 
.48 
.42 
.H6 
4.75 
.61 
1.25 
5.00 
.40 
.55 

1.05 
2.26 
.23 
.34 
.37 

1.05 
1.93 
1.07 
.16 
.52 
3.78 
.10 
.74 

1.00 

1.51 

.00 

.22 

.70 

1.10 

.13 

.75 

6.00 

1.00 

.35 

4.M 

Meats 

&79 

Vegetables  and  fruits 

ta 

Milk,  butter,  and  cheese 

La 

Groceries 

IN 

Clothing 

tia 

Fuel  and  lighting 

.15 
.75 

l.(B 

Furniture  and  utensils 

4.5 

Rent 

10  00 

Insurance 

.45 

1.30 
.25 

ISO 

Miscellanoous 

1.30 

2.V 

Total 

6. 63 

16.i»6 

6.45 

10.91 

13.44 

5XS 

FAMILY  NO.  11. 

Bread  and  breadstuffs 

1.60 
2.05 
2.31 
1.00 
1.79 
.90 

1.28 

2.20 

2.24 

.73 

MW 
7.91 

■.n 

6.00 

1.44 

2.20 
2.W 
.75 
1.23 
1.  76 
.13 
.83 

1.33 
2.33 
1.16 
.68 
1.33 
.15 
.65 
.75 

1.87 
3.09 
1.33 

.80 
1.10 

.05 

7  42 

Meats 

11  87 

VegeUblPS  ami  fruits 

S.» 

Milk,  butter,  and  cheese 

4  05 

Orooerica 

7  49 

nothing 

10  76 

Fuol  and  lighting 

US 

Furniture  and  utensils 

.81 

.50 

3.M 

Rent 

6  CD 

Insuntmi' 

MicL-^'llaiicfmH 

/;i.'.K> 

AH 

2.10 
1.24 

1.05 
.16 

6fK 

/6.yi 

TotKl 


FAMILY    NO,   12. 


Urt'iid  im'i  hP'iiil.siiirrs. 

M.-als 

\'*'p'taMt'S  tin<l  fruits. 
Milk.  I'UttiT,  itiiil  chi-i-M 

(Jrocrrl^'s 

(.'lotlniit.' 


/  \r..-Jti  I 


l.H) 

i.s<;  ' 
.v.t  i 

l.iwi 


I.Jil 
l.M 
.  HI 

.  '.'J 
I.  u. 

'2.  (H) 


i;i.  \'.i 


l.tM 

I.TtI 

1.  Hi 
.70 


11.72 


10.13 


\.:a) 

l.W 

1.71 

1.70 

1.  I'.l 

1.J2 

Lit 

1.45 

.10 

/  75.  t" 


ft.'.N 


a  N'o  cxjirnilitiircs  for  f II mil II ri'  luul  titcnsils  diirinn  tin-  fi'ur  wi-cks  of  ihij"  investigation. 

Wtitvr  niit. 

c  iTiihi.iiiiK  $.t.>*l.  pityiH'iiI  "f  <l<'l>t  for  prcM-iTii-s  nol  lM>Tijr[it  .liiriiiK  tlie  p*'riod. 
(*  [nrliiiliiij;  »l.  pnyiiicnt  of  (Icht  fur  Kr-xtTicH  not  lvoiij:hl  'liinii^  the  pericxl. 
'  Ir-cln'Iir  n  $7. SI,  i)iiynie'il  ((f  tl«'ht  for  ^Ttwerics  ii<»t  l'oii(,'lit  (luring  the  period. 
/  ImluiliiiK  $L'.2.'.  piiiii  uu  luun. 


CONDITIONS    OF   LIVINO    AMONG    THE    POOB. 

SCMilARY  OF  WEEKLY  EXPENDITURES  OF  19  FAMIUES  "FOR  FIVE  SPECI- 
FIED WEEKS,  BY  GROUPS  OF  ARTICLES  BOUGHT— Oontinued. 


I 


Oroap  of  arUctM  boogbt. 

Flnt 
woak. 

Second 
week. 

Third 
wwk. 

Fnurtb 
WMk. 

Filth 
weak. 

Tot»l  lor 
five 

WMka. 

FAMILY    NO.   13— CODOlUded. 

Fuel  and  Itghanir 

«I.I7 

10.17 

•0.17 

10.12 
.13 

A 

Furaltura  and  utvoslla 

.13 

I(i>m 

' 

14.00 

4.00 

Imiunum .,,,......,.,,..- 

.17 

1.40 

.40 

1.00 
.30 

1.00 
.37 

5  40 

MlvrcllanooDt 

.36 

l.AB 

Total 

S.4S 

II.M 

3.76 

7.74 

8.38 

46.06 

TAHILY  NO.  13. 

Braad  and  btvadsluff* 

.«a 

.48 
.«2 
.61 
1.33 
1.(10 

1.3S 
.&& 
.30 
.M 
.05 

2.20 
.10 
.73 

r 

1.15 

.77 
.42 
.« 
•  0.42 
.50 
.53 
.75 

.75 

.02 

.2f> 

1.03 

1.3» 

3.7.1 

.71 

.75 

8.60 

.26 

4.05 

1.30 
I- OS 
.66 
1.25 
1.44 
.60 
.09 
.76 

6.38 

MmU 

8.77 

Vegotablea  and  frtilta 

2.05 

UilK,  butter,  and  cheeac 

4.55 

Orarrrifs ...,.,,........ 

•  11.13 

Clothing 

7.06 

FU"?I  KTld  llffhdOfT ,.,'. 

2.03 

Furnlturv  and  ulvnails...... 

laoo 

*7.7* 

8.85 

Uent                                   

18.50 

[nHurauce                                     .  .  .  .... 

.86 
.53 

.36 
1.00 

.35 
.77 

1.80 

M|M^«>ii|>n«>Agii 

ft  U.OB 

Total 

»s4.afi 

7.43 

dta.M 

22.25 

8.66 

c7S.fl7 

FAHILT  KO.  14. 

Hi^fld  and  hmafltltiflW 

1.00 

i.iifi 

.m 

.32 
.79 
.74 
.06 

.as 

1.68 
.06 
.15 
.M 

.16 
.07 
.35 
7.30 
.10 
.30 

.9(1 
1.83 
.44 
.36 
.44 
1.3Q 
.Of) 
.35 

1.00 

}.V7 
.46 
.36 
.86 

1.3) 
.13 
.30 

.05 
1.63 
.40 
.66 
.70 
LOT 
.06 
.25 

4.70 

Meats 

9  06 

VuRetabloi  and  fnilta 

2.75 

Milk,  bQtt«r.  and  cheeae 

1.66 

Orocorira                               ..  .  .....  .. 

8.40 

5.38 

Fuel  and  URhtinir 

.40 

Fnrrilturn  Rnd  ii'timilli 

1.30 

KfQt 

7  30 

Inytiriinn*.......... ......  a.... ........... 

.05 
.43 

.10 
.55 

.10 

.10 
.40 

.45 

MlStH'illUlfOIU.. 

2.03 

Total 

0.49 

12.  OP 

6.16 

6.71 

7.04 

38.48 

ruuLr  vo.  ifi. 
Brrad  and  brraditnlff 

.75 
1.66 
.70 
.94 
.56 

i.ao 

.10 
1.36 

.77 

1.36 

.7« 

.!A 

.38 

1.76 

.01 

1.25 

XOO 

.£0 

rf6.&5 

1.03 

.m 

.13 
1.07 
1.60 

.40 
1.25 

.73 
.06 
.30 
.70 
.80 
.10 
.66 
1.25 

.35 

.40 
.40 
.10 
.40 

3.83 

M^au 

4.86 

Vrwptablps  pjid  IraiU 

2.68 

Milk,  hutlcr,  mid  cbwwe 

3.60 

Oroo"*ric« 

3.38 

ClotliiUK 

4.66 

Fufl  and  UghUuK 

.33 
1.31 

X3B 

6.41 

R»'nt 

2.00 

IllBUntiirc  ..,.. ■■...  .... 

.50 
3.43 

.01 

,30 
.31 

.60 
.07 

2.60 

M  liK^laniw>Uf ,..,,,,           

'10.37 

Total 

11.07 

'16.8S 

T.W 

6.  OB 

*3.M 

'46  96 

r*MiLr  NO.  ift. 
Bread  and  broadstolTa 

1.19 
1.3S 
1.63 

.37 
1.34 
1.76 

.65 
1.00 
3.60 

.91 

.30 

1.16 

1.36 

.75 

.36 
.00 
1.30 
.63 
.83 

1.35 
l.Tfl 
l.Otl 
.56 
.78 
1.10 
.71 
.50 
4.00 

1.18 

1.76 

.06 

.07 

.79 

6.61 

.32 

1.00 

4.00 

1.02 

.83 

.05 
2.43 

.50 
.81 
.93 
4.30 
.46 
.60 

6.76 

Moats 

8.66 

Vegetable  and  fruits 

6.66 

Milk.  butt«r,uidcbeeM ., 

Grocf>r1ra -..-..' 

a.07 

4.63 

ClothioK 

14. 16 

FuH  andU«htlnK 

3.67 

Fnmlton  and  utenalla ,.,.„-. 

3.83 

Rent 

11.60 

1  nan  ranee 

1.31 
/3.02 

.86 
.68 

3  60 

Ulitn<lliLnfVtii« , 

3.30 

/8.03 

Toul 

13.43 

/ 12.08 

14.  M 

18.46 

13.50 

/71  16 

9  IncludinR  16.  paymrnt  of  d«bt  IbrKroenrlm  not  bouglit  dar^nir  the  period. 

b  tni'ludiHR  l-i.  paymfnt  of  dobi  for  goods  not  bougtit  during  the  period. 

■rliicl'jdlriK  110.  piivrnt'tit  of  di'bu  for  goods  not  bouRbt  during  the  period. 

'  Including  Vt.X't  imid  nn  losn. 

«  Id  tbls  week  a  donation  of  food  was  nxelTed  by  tha  bmllj. 

y  luoludlng  $3.16  paid  on  loan. 
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SUMMARY  OF  WEEKLY  EXPENDITURES  OF  19  FAXflLIES  FOR  FIVE  SPEH- 
FIED  WEEKS,  BY  GROUPS  OF  ARTICLES  BOUGHT— Concluded. 


Group  of  articles  bougbt. 

First 
week. 

Second 
week. 

to.  55 

.97 

.46 

.62 

.64 

.67 

.67 

1.09 

2.00 

.20 

l.UO 

8.87 

Third 
week. 

Foarth 
week. 

Fifth 

week. 

Total  (or 
weeks. 

FAMItY   NO.  17. 

Sreftd  ftnd  broftdfltuffB  .       

to.  60 
.06 

.46 

.51 
.32 
.00 
.22 
.50 
2.00 
.20 
03.77 

a  10. 44 

to.  55 
.44 
.46 

.53 
.26 

1.30 
.70 
.50 

2.00 

10.60 

.57 

SO.  95 
.06 

.2S 
.M 
.48 

].10 
.90 
.76 

2.00 

82.65 

Meats 

2.«> 

Vflgetablns  and  (raits 

1.66 

Milk,  butter,  and  cheoee 

.61 
.36 

X7« 

Qrocofies 

2.0; 

Clothing 

3.97 

Fnei  and  lighting 

.75 
2.00 

3.10 

Fnmittiro  and  utensils. 

3.» 

Rant .- 

10. » 

Insurance                 ...           .  t. 

.40 

Miscellaneous 

2.  is 

»5.i5 

CII4; 

Total 

8.89 

&.50 

ft  13. 79 

c4l.« 

FAUILY  KO.  18. 

Bnud  and  breads tnfls 

.4« 

.85 
.40 
1.15 
2.03 
.75 
.80 
.SO 

.53 
.60 

.65 
.64 
.05 
.63 
1.18 

.75 
.40 

.08 

.42 

.08 

1.00 

.£3 

1.66 

1.10 

.75 

xn 

Meats                      

2.91 

Vwi*tft'')'*fl  ftH't  fni'M 

.13 

Mflkf  butter,  and  checsu 

.58 
1.11 
.27 
.61 
.25 

.75 
.66 
.80 
1.40 
.75 

4.11 

Oroeeries 

5.M 

Clothing 

3.4D 

Fuel  and  lighting 

.75 
.25 

4.  SI 

Fnmltnn*  h"'1  ntunniu 

2.4; 

Rent  

5.tt 

Insurance.. 

1.14 
2.20 

10.31 

1.02 
1.46 

6.43 

1.02 
.45 

1.30 
.95 

l.Oft 
1.00 

Miscellaneous 

e.ai 

Total 

5.62 

7.76 

8.83 

'3B.I6 

FAHILY  HO.  10. 

Broad  and  breadstufls 

..10 

2.32 

.76 

.60 
2.43 
1. 00 
.l.'i 
1.56 
.50 
.15 
.12 

.60 

2.10 

.59 

.29 

..W 
.73 

.75 
3.23 

.35 

.24 
1.13 
5.25 

.16 

.45 

2.17 
.02 
.30 
1.42 
1.75 
.17 

2. 90 

Moats                   

I3.B 

Vftgotablos  and  fruits 

3.32 

Milk,  buttor,  and  chwsif 

L07 

(7  roceries 

1.00 

5.71 

Clothing 

8.00 

Fuel  and  lighting 

2.31 

3.53 

Furniture  and  uti'nslls 

.12 

Rent 

:::::":i::::::  "' 

10.00 
.60 
.80 

10.00 

Iniuranco 

.;J5 

.75 

.35 

2.67 

.65 

.35 
.40 

110 

Misci'llaneous 

XTi 

8.(X> 

y.53 

6.36 

11.85 

18.  S7 

64.  M 

o  Including  33  paid  on  loon. 

b  Including  12.90  paid  on  loan  and  tO-S-l  flnct  on  loan. 

'Inchidlng  35.90  paid  on  loan  and  $0.:t5  nm>  on  loan. 

*  No  rent  paid  during  tlio  flvt^  weeks  Includcil  in  thin  Investigation. 


The  subject  of  trade-union  benefits  is  one  of  the  most  important  of 
tliat  great  complex  of  problems  forming  wliat  ia  commonly  called  the 
labor  question.  On  the  one  hand,  it  is  intimately  related  to  every 
phase  of  trade-union  activity;  ou  the  other,  to  the  vital  (pic^liou  of 
the  insurance  of  workingmen.  Through  trade-union  benefits  the 
workingman  is  insured  against  the  usual  and  the  extra«irdinary  acci- 
dents that  may  befall  him  as  a  man  or  as  a  workingman.  The  char- 
acter of  the  benefits  denotes  with  a  fair  degree  of  approximation  the 
character  of  the  umon  granting  them.  The  attitude  of  the  organiza- 
tion upon  otlier  problems  may  be  deduced  from  its  attitude  toward 
this  question. 

A  few  American  unions  have  already  initiated  both  national  and 
local  systems  of  insurance,  though  their  experience  is  not  yet  sullicient 
to  serve  as  a  guide  to  other  labor  organizations.  In  so  far  as  unions  in 
this  country  have  initiated  extended  benefit  features,  it  has  been  done 
largely  in  the  English  manner  and  has  been  based  ui>on  English 
models.  For  the  United  Kingdom^  tlie  last  fifty  years  show  a  large 
accunndation  of  data  be4U*mg  u[>on  the  subject  of  trade-union  insur- 
ance, and  the  experience  of  British  unions  can  not  but  be  of  great 
importance  to  American  organizations  in  the  determination  of  their 
future  pohcy  toward  workingmen's  insurance. 

'  Several  causes  have  contributed  to  the  greater  development  of 
trade-unifm  in.siirance  in  the  Unitcvi  Kingrlom  tlian  in  other  coun- 
tries. In  the  first  place  trade  unions  arose  and  developed  most  rap- 
idly in  England.  Until  within  a  year  or  two  ago,  when  the  American 
trade  uiiiomsts  began  to  exceed  in  number  those  of  Great  Britain 
and  Ireland,  there  were  more  unionists  in  the  United  Kingdom  than 
in  any  other  country  in  the  world.  Even  at  the  jwesent  time,  the 
United  Kingdom  has  more  unionists  per  thousand  of  the  jM>pula!ion, 
although  it  is  doubtful  whether  the  proj>ortion  of  trade  unionista. 
the  urban  and  industrial  population  of  tlie  United  Kingdom 
exceeds,  if  at  all,  the  pro{M)rtion  in  the  United  States. 

In  the  second  place,  unions  in  the  United  Kingdom 
been,  and  still  are,  more  closely  knit  together  than  elsewi 
to  the  greater  age  of  the  unions  and  the  less  fluctuating 
industr>%  the  organizations  have  there  acquired  unexa 
and  permanence.    The  mobility  of  labor  is  XK»t  so 
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United  States,  ami  roiiditions  are  therefore  more  favorable  to  tlw 
growth  of  insurance,  an  institution  requiring  a  certain  iLxit3'  of  rm- 
deuce  anu»!if(  the  ^eal  body  i>f  workin^men.  The  resist  rat  ion  of 
trade  unions,  by  giving  greater  publicity  to  their  accounts  and  greater 
confidence  in  their  operations,  has  also  tended  toward  the  develop- 
ment of  benefit  features.  Moreover,  the  Knglish  Government,  unli\n 
the  governments  of  the  more  progressive  among  the  continental  roun-^ 
tries,  has  not  entered  upon  any  extended  scheme  of  national  wo^-' 
ingmcti's  insurance.  The  development  of  insurance  hy  the  organizwl 
workingmeii  themselves  Ims,  therefore,  received  a  stronger  stimulus. 

Still  another  factor  has  contributed  to  make  England  a  more  fertile 
field  than  the  United  States  for  the  growth  of  benefit  provisions  by 
trade  uukitih.  From  a  racial,  religious,  and  national  point  of  view 
British  unions  are  comparatively  homogeneous,  where^is  Axnericao 
organizations  are  for  the  most  part  compelled  to  overcome  a  certAJn 
aniuunt  <»f  mutual  jealousy  among  the  different  elements  com[>o.>irig 
them,  a  jealousy  likely  to  he  intensified  where  financial  operations 
ui>on  a  large  scale  are  involved.  In  a  union  composed  of  more  or  les 
envious  and  antagoni.stic  representatives  of  various  nationalities, 
officials  of  the  unions  will,  not  improbably,  be  accused  of  faTontl<tm 
toward  rriemberH  (if  their  own  nationality,  race,  or  religion  in  their 
administration  of  (he  sick  or  other  benefit  funds  of  tlie  unions. 

Wliether  or  not  American  tmions  will  develop  an  extensive  system 
of  friendly  benefits  will  depend  largely  upon  the  character  of  thr 
trades  from  wliirh  the  unions  will  draw  memberH.  If,  as  docs  not 
seem  unlikely,  the  imions  are  to  bo  recruited  more  and  more  from  A 
comparatively  low-skilled  bo<ly  of  workers,  the  probability  of  an 
extensive  system  of  benefits  will  be  seriously  lessened.  Beneiit^  i 
involve  high  dues,  liigh  dues  involve  high  wages,  and  liigh  wagra  I 
assume  the  existence  of  an  organization  of  skilled  workers.  Tlic 
questi<m  of  large  or  small  benefits  is  maiidy  a  (]uejJtion  of  industrial 
versus  political  action  by  the  unionists.  Tf  it  is  found  impossible  to 
buy  up  the  surplus  labor  on  the  market,  then,  in  all  jirohabiliti',  there 
will  be  no  extensive  system  of  out-of-work  benefits;  and  if,  as  la 
feared,  the  trade  life  shortens,  the  probability  of  the  development  of 
superannuation  benefits  will  be  lessened.  If  unions  are  recruited  from 
trades  paying  low  wages  and  involving  the  liability  of  fluctuating 
membership  in  the  unions,  t!ie  prosjiect  of  the  development  of  our 
but  the  simplest  benefits  will  be  slight.  The  lessening  of  skill  in  many 
trades,  consequent  upon  the  rapi<i  perfecting  of  machinery  and  U{>on 
the  equally  rapid  sperialization  and  minute  division  of  industry,  makes 
it  seem  improbable  tliat  benefits  will  develop  to  a  very  considerable 
extent. 

Friendly  benefits  may  be  regarded  largely  as  a  weapon  of  defensfs 
lor  the  skilled  trades.     Workingmen  in  a  given  union  in  a  deHnite 
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single  trade  assiune  Habilit  j  for  all  eventualities  that  may  come  to  the 
members  of  t!ie  union,  includinjj:  death,  disability  from  old  a^e,  injury, 
sickness,  accidents,  stoppage  of  work  or  imemplo)Tiient  fur  any  reason, 
loss  of  tools,  etc.  Unions  of  unskilled  workLiignien  have  never  been 
able  to  carry  this  principle  of  corporate  responsibility  to  its  log:ical 
conclusion,  and  they  contend  tliat  tins  respousibiHty  should  be  <'ust 
Upon  the  coniniunity  itself.  The  dependence  of  unions  of  unskilled 
workingmen  up(*n  such  policies  as  the  sympathetic  strike,  the  union 
label,  etc.,  as  well  as  their  disposition  to  have  recourse  to  political 
re^dation  of  the  conditions  uf  the  trade,  is  directly  in  opposition  to 
the  poUcy  of  the  skilled  unions,  as  expressed  in  their  benefit  features* 

HISTORY  OF  TRADE  UNION  BENEFITS  IN  TIIE  UNITED 

KINGDOM. 

The  liistory  of  trade-union  benefits  in  Great  Britaiji  Ls  larj^el^^  the 
history  of  trade  unionism  itself.  From  the  beginning  the  small  trade 
clubs  supplemented  their  activity  in  the  matter  of  trade  regulations  by 
a  series  of  rules  providing  for  the  payment  of  relief  upon  the  death, 
illness,  or  loss  of  work  of  th«  member.  In  fact,  benefit  features 
usually  masked  the  real  trade  purjiose  of  the  union.  Prior  to  the 
legalization  of  trade  unions  in  1824-25,  organizations  of  a  trade  char- 
acter frequently  existed  under  the  guise  of  friendly  societies.  The 
journeymen  of  a  particular  trade  wouhl  come  together  with  the  idea 
of  forming  a  club  for  the  paynieut  of  sick  and  funeral  benefits,  but 
insensibly  the  trade  policy  of  the  men  came  to  the  fore  and  questions 
of  wages  and  hours  of  labor  were  freely  discussed.  When  the  friendly 
society  was  general  in  sc^ofjc,  antl  admitted  members  from  differenC 
trades,  the  question  of  trade-union  action,  of  course,  did  not  arise. 
But  when,  as  in  many  cases,  membersliip  was  limited  to  men  of  a  par- 
ticular trade,  the  sick  or  funeral  club  so  formed  soon  became  in  reality 
a  local  trade  union  with  benefit  features. 

According  to  Sidney  and  Beatrice  Webb(^)  an  organization  of  this 
sort  existed  among  the  Glasgow  coopers  as  early  as  1752,  and  among 
the  Newcastle  shoemakers  as  early  as  1719,  while  the  I^ondon  Sail- 
makers'  Burial  Society  arose  in  1740. 

The  friendly  features  of  the.se  societies  seem  to  have  been  predomi- 
nant, but  in  cases  of  dispute  the  accumulated  surplus  was  used  for 
strikes,  and  tlic  funds  "have  also  too  frequenlly  been  convertcil  into 
engines  of  abuse  by  paying  weekly  sums  to  artisans  out  of  work,  and 
have  therefore  enc<niraged  combinations  among  workmen  not  less 
injurious  to  the  misguided  members  than  to  the  public  weal."(*) 

a  Hiatoiy  of  Trade  UuioDLsnij  now  eflitiun,  1902,  p.  23. 

b  Sas  ObaervationA  on  the  Rise  and  Progress  of  Friendly  Societiee,  1824,  p.  55,  quoted  in 
Webb's  HUtoiy  of  Trade  Unioriisui,  uew  cditlou,  1902,  p.  23. 
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In  thus  fonning  tratlc  union.H  uiuiiT  tho  ^lise  of  friendly  societies, 
the  workint^iiien  iisuall)'  emphasizod  in  their  formal  utterances  ibe 
necessity  of  protection  aj^ainst  sickness  and  death.  On  the  18th  <A 
June,  1796,  tho  Friendly  -Associated  Cotton  Sinnners  of  Oldham  tnd 
Neij^hborhood,  said;  "jVs  man  is  but  a  vulnerable  creature,  and  ai 
such  subject  to  all  tho  afflictions  wliich  nature  can  entail  upon  him, 
and  as  the  most  intolerable  portion  of  it  In  general  falls  upon  tlie 
industrious  hiborin^  mechanic  and  too  often  renders  his  condition 
miserable^  especially  such  as  are  distant  from  their  native  homes  or 
parishes,  and  who  too  often  have  fallen  victims  to  the  fury  of  some 
acute  or  epidemical  disease  before  they  obtq,iii,  perhaps,  sufiTicient  or 
necessary  relief/'  etc.,  ''Therefore  wo  hope  our  mutually  associating 
ourselves  for  the  particular  relief  of  each  other  iu  case  of  necessity  nimv 
prove  of  *  *  *  utility  *  *  ♦  Therefore  to  sweeten  the  dis- 
position, restrain  vice,  allay  discord,  promote  virtue,  establish  socid 
and  domestic  hap]>ine9s,  to  reUeve  the  sick  and  infirm,  we  have  agreed 
to  the  following  articles  and  refrulations."(")  The  apparent  friendlj 
society  was,  like  other  organizations,  really  a  trade  union,  regulating 
conditions  of  trade,  and  even  jroing  so  far  as  to  ftno  two  shillings  (49 
cents)  any  member  or  members  wlio  "in  a  boastfid  manner  (as  hath 
frequently  been  the  case)  acquaint  tho  people  what  money  they  had 
earned  m  a  short  time  (which  has  often  been  very  injurious  to  cottoa 

spLmiers}."('^) 

This  tendency  was  perfectly  obvious  to  contemporary  observer. 
An  anonymous  author,  descanting  in  1834  on  the  evils  of  trade  unioi)j>, 
saj's : 

.  "In  some  places  benefit  societies,  legally  eru'olled,  have  been  made 
the  cloak  for  combinations,  and  thus  violence  and  intimidation  hare 
been  practiced  by  bodies  organized  imder  the  apparent  sanction  of  the 
law.  This  ia  one  of  the  most  disastrous  results  that  can  be  appre- 
hended from  the  spirit  of  union;  it  is  turning  nourishment  into  poison 
and  making  what  is  calculated  to  confer  tho  greatest  benefits  on  the 
working  classes  a  source  of  almost  unmitigated  evil/*(*^) 

In  confirmation  of  this  statement,  the  anouT^Tiious  author  of  the 
tract  refers  to  a  society  called  the  Friendly  Boiler  Makers'  Society,  at 
Manchester,  instituted  July,  1832,  with  the  following  preamble:  "It 
having  been  an  ancient  custom  for  divers  artLsts  within  the  United 
Kingdom  to  form  themselves  into  societies  for  tho  sole  purpose  of 
assisting  each  other  in  cases  of  sickness,  old  age,  and  other  infirmities, 
and  for  tho  burial  of  the  dead ;  under  those  circumstances,  tho  members 
composing  this  society  have  agreed  to  raise  a  fund  for  the  purpose 

a  See  extracts  from  documents  (1790  to  1890)  of  the  Oldham  Spinoen'  manuscript  copy,ia 
W^bbcollcclunii. 
*»  Soc  Artirlo  19  of  Ibo  constitution. 
c  Sofi   Character,  Object,  and    mrcwta  of  Trades'  UoJons,  etc*  Aooa.,  Londoo,  18^ 
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aforesaid." (**)  The  same  author  mentions  another  organization,  the 
rules  of  which  state  that  they  "think  it  thnir  chit}'  thus  pubHcly  to 
declart?  that  the  intention  of  their  institution  is  for  the  purpose  only  of 
mutual  reUof  in  cases  of  infirniity,  of  accidents,  and  for  the  burial  of 
deceased  members  and  their  wives."  Both  organizations,  however, 
were  in  reality  trade  imions  forbidding  piecework,  duirging  mhumum 
rates,  and  generally  regulating  in  detail  the  conditions  of  the  trade. (^) 
"Most  unions  act  not  only  as  trade  agencies,  but  also  as  friendly 
societies.  They  were  mostly  first  established  as  friendly  societies,  so 
that  their  n»al  object  might  be  disguised,  it  being  then  illegal," 

A  typical  benefit  trade  union  of  tho  eighteenth  century  was  the 
Society  of  Tailors,  of  wliich  the  articles  of  agreement  were  made  in 
1760. (0  To  become  eligible  to  this  society  one  had  to  be  a  native 
British  tailor  under  34  years  of  age  and  free  from  all  bodily  complaints; 
"but  shftuld  it  afterwards  be  proved  that  any  person  so  recommended 
was  above  the  age  of  34  years  at  the  time  of  his  admission,  or  not  a 
native  of  Great  Britain,  or  not  a  taylor  by  trade,  or  not  in  good 
health  at  the  time  he  was  admitted,  such  person  so  recommended 
shall  be  immediately  expelled  tliis  society." 

The  initiation  fee  of  the  society  was  fixed  at  Ss.  8d.,  and  the  dues  at 
3s.  fid.  per  meetingj  wliich  meetings  wery  held  eight  times  per  year. 

Provision  was  then,  as  now,  made  with  regard  to  the  minimum 
period  of  ineniberahip  required  before  the  members  could  receive 
benefits.  The  following  is  quoted  from  Article  IV:  "Xo  person  sliall 
receive  any  benefit  from  this  society,  until  he  has  belonged  to  the  same 
six  months;  and  after  such  time  if  he  should  fall  sick  and  be  incapable 
of  working,  he  shall,  seven  da3^s  after  notice  has  been  given  to  the  land- 
lord, receive  16s.  per  week,  provided  whether  sick  or  well  he  pays  hia 
dues  according  to  these  articles."  (*') 

When  it  was  necessary  for  the  sick  man  to  go  to  the  country  to 
regain  his  healthy  the  stewards,  who  were  the  officials  of  the  company 
serving  in  regidar  rotation  according  to  seniority',  were  allowed  to 
give  him  money  in  advance  not  exceeding  4  weeks'  pay.  In  case, 
however,  the  suspicion  of  the  stewards  was  aroused  as  to  the  reality  of 
his  illness  an  examination  was  made  by  a  doctor  at  the  expense  of  the 
society.     The  sick  member  was  also  obliged  to  "send  a  certificate 

a  See  Character,  Object,  and  Effects  of  Trmdra'  Unions,  etc.,  Anon.,  London,  1834 
pp.  103,  104. 

^  See  Trades  Unions  as  a  Means  ot  Improving  Lbe  Conditions  of  L^bor 
Edinburgh,  1886,  p.  31. 

e  *'  Articles  of  Agreement,  made  and  confirmed  bya  Society  of  1 
held  and  to  be  continued  at  tlio  bouae  of  Mr.  Barge  well,  the  3 
the  I'arish  of  St.  Martin's  in  the  Fields.     Begun  March  25, 1760 
br  order  of  a  general  meeting  of  the  society,  on  Monday,  Ji 
these  articles  is  in  the  British  Museum,  but  the  quotatioop 
F.  W.  Gallon,  entitled  Select  DocumenU  Illustrating  th 
The  TAiIonng  Trade,  London,  1896,  pp.  132-145. 


\ 


BULLETIN   OF   THE   BUREAU   OF   LABOB. 

every  4  weeks  signed  by  the  parson  and  chtirch  wanlons  of  the  pariifa 

or,  if  in  Scotland,  by  the  ministers  and  elders  of  the  parish. "(*») 

Evcr3'  effort  was  made  to  prevent  malingering.  "  If  a  member 
demands  money  on  pretense  of  ilbiess,  and  be  found  at  work,  or  taking 
orders  in  his  business  during  the  course  of  his  being  upon  the  chib,  a 
if  he  shall  be  found  intoxicated  with  liquor,  or  out  of  his  lodgings  Jifwf 
the  hour  of  nine  o'clock  in  the  evening,  from  Lady-day  to  Alichaelmas- 
da,y,  and  from  Michaelmas-day  to  Lady-day  at  eight  o'clock  in  the 
evening,  or  found  phij-ing  at  cards,  or  any  other  mode  of  gambling,  he 
shall  bo  excluded.  If  a  member  goes  out  from  liis  lodgings,  he  stttH 
loav(»  word  in  -wTitrng  where  he  is  gone,  so  that  the  stewards  may  find 
hhn,  if  they  require  it,'* 

The  present  poUcy  of  the  trade  luiiona  and  benefit  societies  toward 
inherited  diseases  or  diseases  resulting  from  dis8ij>ation  were  evca 
then  in  vogue.  "No  person  shall  have  any  benefit  from  this  society 
who  hath  a  disorder  on  him,  wherewith  he  hath  been  afflicted  from  bk 
infancy,  or  any  distemper  he  hath  brought  on  by  a  loose,  wicked  life, 
such  as  the  venereal  disease;  but  after  the  deceaso  of  such  niemixr. 
his  heirs  or  executors  shall  receive  nine  pounds  sterling  as  legacy,  and 
four  poimds  sterling  for  funeral  charges.' '(^) 

The  articles  of  the  Society  of  Tailors  limited  the  sick  pay  of  a  member 
to  "fifty-two  weeks'  pay  in  the  space  of  two  years,  after  which  time  he 
shall  be  deemed  a  pensioner;  a  member  declaring  oflf  to  evade  ihia 
article  to  be  expelled." 

Provision  is  also  made  for  permanent  injuries.  "If  a  member 
through  age,  or  by  any  accident,  become  blind  or  lame,  and  by  that 
means  rendered  incapable  of  working,  he  shall  receive  from  the  society 
two  shillings  and  sixpence  per  week."  The  payment  of  2s.  6d.  per 
week  was  also  made  for  members  of  the  society  impressed  into  the  land 
or  sea  service  and  maimed  as  a  consequence,  provided  they  paid  their 
dues  during  the  period.  "But  if  a  member  of  this  society  shall  enter 
voluntarily  into  ITis  Majesty's  service  by  sea  or  land,  he  shall  be 
ittiiiH'diately  expelled." 

One  of  the  primary  objects  of  the  organization  was  the  payment  of 
benefits  on  the  event  of  the  death  of  a  meml)er  or  of  liis  wife.  "At  the 
death  of  a  free  member's  lawful  married  wife,  he  may  receive  four 
pounds  for  her  funeral,  provided  he  produces  the  certificato  of  their 
marriage;  then  the  stewards  shall  draM'  it  and  pay  on  demand,  but  I 
he  <!oes  not  produce  the  certificate  of  their  marriage,  it  shall  be  left 
the  next  club  night  to  settle." 

The  full  fimeral  benefit  for  a  member  was  £13,  and  in  case  a  v 
died  before  her  husband  "  the  four  pounds  which  he  received 
wife's  fum'ral  will  also  be  dedueled  out  of  his  legacy.**(*^) 

a  Article  IV.  b  Article  VI. 
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While  the  organization  was  generous  in  the  paymejit  of  benefits,  it 
was  also  cautious  in  its  policy.  It  did  not  desire  bankruptcy  and 
"  that  the  disagreeable  necessity  of  shutting  up  the  box  may  be  avoided 
and  which  happens  when  many  members  are  sick  at  one  time'*  it 
resolved  that  the  capital  of  the  society  should  never  be  less  than  £500, 
and,  iu  case  of  a  deficiency,  to  support  the  sick  the  money  should  bo 
btirrowed  for  that  purpose  and  the  charges  inserted  in  the  books  **  to 
every  member,  in  proportion  as  the  sum  wanted,  and  to  be  naid  as  a 
fine  in  three  half  quarters  after  bookiiag." (") 

That  the  Journeymen  Tailors  of  Dublin,  as  early  as  1725,  paid  regu- 
lar benefits  we  have  upon  the  authority  of  "A  new  poem  on  the 
ancient  and  loyal  Society  of  Journeymen  Taylors,  who  are  to  dine  at 
the  King's-Inn's-PIall,  this  present  Monday,  being  the  26th  of  this 
instant,  Jul}',  1725.  By  H(enry)  N{elson),  Bricklayer,  one  of  the 
Brethren,'* 

"Assist  mj  sacred  muse,  my  pen  inspire; 
And  tUl  my  breftsi  wilh  soft  pootick  fTxe, 
Ttmt  1  nmy  write,  and  tbe  just  [iH>rits  nuao 
Of  Ta-vlor's  iouiT»n*nien  deserving  praise." 

The  "ancient  and  loyal  society"  appears  to  have  paid  old  age  pen- 
sions as  well  as  funeral,  death,  and  sick  benefits: 

"Ijet  time  their  actions  write  in  books  of  fame, 
Wliu  ago  suppurt.s«  and  orphauH  yuuog  maintain. 
Their  sick  relieve,  likewise  their  tieatl  interr, 
What  action  greater  can  the  wortd  prefer." 

In  his  "Select  Documents  Illustrating  the  History  of  Trade  Union- 
ism," Mr.  F.  W,  Gallon  has  presented  the  **  Report  of  the  st^cond  half- 
years'  inspection,  181S,  of  the  books  of  the  Old  George,  Associated 
Taylors,  Benefit  Society."  (**)  This  report  shows  that  the  sick 
benefit  imposed  the  severest  burden  upon  the  society,  the  super- 
annuation benefit  entailing  the  next  heaviest  char^,  and  the  funeral 
benefit  the  third.  During  the  second  half  j-ear  of  1S18  the  sick  dis- 
bursements of  the  first  division  of  the  organization  amoimted  to 
£214  4s.  ($1,042. 40). ('^j  This  money  was  paid  to  35  members,  who 
drew  from  it  during  the  half  year  an  average  of  somewhat  less  tlxan  7 
weeks'  pay  per  sick  member.  The  cost  of  the  pensions  was  £135  68, 
($658.44),  the  sum  being  paid  to  18  persons  who  drew  6s.  ($1.46)  per 
week.  The  sum  of  £15  (§73)  was  paid  to  the  heirs  of  two  deceased 
members,  £15  18s.  ($77.38)  to  the  heirs  of  one  deceased  member,  and 
the  sura  of  £5  (24,33)  was  paid  iu  two  cases  u{>on  the  death  of  a  niem- 

a  Art 

"H  Museum. 

-lates  following  the  establi^iiueot  of  an 
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ber's  wife.  The  total  cost  of  these  3  benefits  was  considerably  overl 
per  cent  of  the  entire  expenses  of  the  division,  the  other  princioal  rJe- 
ment  of  expense  being  beer  money,  which,  at  Is.  2d.  (28  cents)  per 
member,  amounted,  for  322  men,  to  over  £20  ($97.33).  The  expense 
of  administni-tinn  appears  to  have  been  almost  nil,  the  only  item 
appearing;  on  this  account  being  that  of  the  clerk's  salary,  which  Wftd 
£3  18s.  9d.  ($19.  IG)  f«>r  the  half  year. 

Some  indication  of  the  frinndly  benefits  of  the  Journeymen  Tailors' 
Society,  as  it  existed  in  ISl.S,  may  be  seen  from  articles  ap]>earing 
in  *'The  Gror^on,"  a  weekly  political  publication  of  Tjondon,  during 
the  months  of  Spptem])er  and  Octohor,  ISIK.  The  stalwart,s  among 
the  organized  inilors  were  called  "Flint.s;"  other  organizations,  wlio 
were  weaker  in  number  and  less  firm  in  demands,  existed  under  the 
UHine  of  "Dungs."  Tlie  *' Flints"  liad  '^a  duuhle  subscription,  one 
for  a  benefit  club  to  maintain  them  in  sickness  and  when  superannu- 
ated, the  other  a  mere  trifle  for  supporting  the  combination.'*  TLcy 
al-so  ha<!  ''a  nnu'li  iar^jcr  nubscription  for  the  purpose  of  maintaining 
their  own  members,  wlio  can  not  be  employed  when  trade  is  dull." 
Tliis  outr-of-work  benefit  was  conducted  on  a  generous  scale,  and 
auiountcil  to  an  efpializalion  of  the  wapes  of  all  the  employees  for 
tbo  week,  irrespective  of  the  numl)er  of  da}'^  they  worked.  The 
money  for  this  purpoae  was  raised  by  a  rate  of  payment  levied  on 
those  wh*)  had  emplo^Tiiont,  according  to  the  number  of  days  in  the 

Pweek  they  were  employed.  Thus,  if  a  man  was  employed  but  one 
day,  he  received  as  much  from  the  subscription  as  ma<le  his  earnings 
Ss.  or  Os.  ($1.95  or  $2.19)  a  week;  if  ho  were  employed  two  days  he 
neither  j>aid  nor  received;  if  his  employment  continued  for  three 
days,  ho  paid  a  small  simi,  wliich  increased  day  by  day  for  as  many 
days  as  he  worked  in  the  week. 

It  is  evident,  then,  that  from  the  very  first  trade  unions  dealt  with 
a  minute  and  exact  regulation  of  benefits. 

In  tlie  earliest  organization  of  wliichwe  have  record,  entrance  fees 
and  wei^kly  contrilnitionH  were  fixed  hy  statute,  and  provision  was 
made  enabling  the  olRcors  to  increase  the  weekly  contribution  when 
necessary.  The  lime  at  wliich  a  sick  person  may  receive  a  benefit, 
and  the  amount  of  it,  were  determined  in  advance,  and  no  one  in 
arrears  could  be  granted  a  benefit.  IFsnally  the  sick  member  was 
not  required  to  pay  dues  during  his  illness,  but  upon  recovery  of  his 
heaUh,  "if  it  sliould  jilcase  God  to  restore  it,"  he  was  considered  a 
member  without  arrears.  Provision  was  also  made  in  these  early 
unions  for  the  visiting  of  tlie  sick  and  for  the  prevention  of  malingering 
and  defrauding  of  the  funds,  (°) 


o  See  Btnlutfxa  of  tho  Friendly  AHSocialod  Colton  Spinnera  of  Oldhiun  and  Neighborhood, 
vMtablubcd  1790,  etc.     Manuscripts  ia  Webb  coUectiou. 
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EverjTV^here  are  found  traces  of  incipient  trade  unions  masquerading 
as  friendly  societies  and  paying  re^lar  benefits.  In  1759  the  union 
of  weavers  was  described  as  'an  unlawfid  combination  amon^^  the 
worsted  small-ware  weavers^  under  the  name  of  beinp;  concerned  with 
or  paj'ers  to  a  box." 

As  early  as  IS  12  it  was  observed  that  the  small  local  organizations 
of  London  Gold  Beaters  had  during  the  three  years  immediately 
preceding;  (1810-1812)  pven  or  loaned  to  14  other  trades  the  sum  of 
£200  (S973..30)j  an  amount  which,  for  those  times,  constituted  a 
very  large  contribution  from  a  single  small  organization. (") 

The  guise  of  friendly  societies  survived  even  the  necessity  for  decep- 
tion, ^lion  the  secretary  of  the  Bricklayers'  Union,  appearing  before 
the  committee  of  1838,  over  a  dozen  years  after  the  enactment  of  the 
law  legalizing  trade  imions,  was  asked,  '*Wliat  are  the  objects  of  the 
Friendly  Society  of  Operative  Brickla3'ers?"  he  rephed,  "It  is  to 
afford  permanent  relief  to  its  members  in  case  of  sickness  or  accident 
and  for  the  decent  interment   of  the  dead/'('*) 

In  England,  Scotland,  and  Ireland  Typographical  Provident  Soci- 
eties existed  from  very  early  times.  In  Ireland,  for  example,  such 
societies  existed  in  Dublin,  Belfast,  Carlow,  tlonmel,  Cork,  Galway, 
Kilkenny,  I^jndonderry,  Limerick,  and  Wexford-  The  Dublin  Typo- 
graphical Provident  Society,  f(»r  example,  was  composed  of  journey- 
men printers  in  the  city  of  Dublin.  It  had  early  established  a  fund, 
affording  relief  to  members  out  of  employment  or  desiring  to  emigrate. 
The  weekly  subscription  was  Id.  (2  cents)  on  every  3s.  (73  cents) 
earned,  or  one  thirty-sixth  of  a  man's  earnings.  The  maximum  sub- 
scription was  3s.  (73  cents)  per  week,  which  would  have  corresponded 
to  weekly  earnings  of  lOSs.  ($26.28).  The  society  provided  for  dona- 
tion pay  to  unemployed  members  not  losing  their  situation  tlu-oiigh 
negligence,  for  sick  payments,  and  for  superannuation  and  funeral 
payments.  The  simi  of  £6  ($29.20)  was  paid  to  members  desiring 
to  emigrate  to  America  or  other  foreign  points,  and  £2  ($9.73)  to 
any  member  desiring  to  emigrate  from  Dublin  to  England  or  Scot- 
land.(O 

la  the  ndesof  many  other  unions  are  found  provisions  for  friendly 
benefits:  "In  1829  a  committee  was  formed  which  established  the 
Bookbinders'  Pension  Society,  out  of  which,  in  1837,  was  formed  the 
Asylum  Society,  whose  ahitshouses  are  situate  in  Balls  Pond  Road. 
Both  societies  are  largel3'  supported  by  the  journeymen  in  the  trade,"  (**) 

a  Webb's  History  of  Trade  Utuonism,  new  e<litioD»  19QQ,  p.  SI. 

b  Question  0473,  p.  -15,  Report  2. 

c  See  article  hy  J.  W.  Crompton  on  Printers'  Strikes  and  Trade  Unions,  Report  of  the  Com- 
luitlce  on  Trades*  Societies  ap[Mmted  by  tlie  NntiunaJ  ^Vsaociatiou  for  Uie  l^niotion  of 
Social  Science,  London,  I860,  pp.  87, 88. 

rf  See  Some  Account  of  the  Ijondon  Consolidated  Society  of  Bookbinders,  by  T.  J.  Dunning; 
Report  of  the  Committee  on  Tradere*  Societies  of  the  National  .\ifiM)ciatioa  for  the  Promotj- 
oF  Social  Science,  London,  1860,  p.  99. 
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Concerning  the  plumbers,  it  is  declared  tlial  *'froin  1840  to  1865  vwr 
litllt>  is  known  t)F  the  movements  in  r<>nnection  within  our  trade,  but 
I  thid  thai  a  (U'k^^rtte  ineolin^  was  held  in  Liveri)<>oi  in  18*19  for  the 
purpose  of  revising  niles  and  adding  provident  benefits  to  the  lr»*lc 
benoiil.s."(«) 

Tho  existence  of  trade-union  benefits  is  thus  as  old  as  that  of  irtAt 
unionism  itself.  From  the  beginning  of  the  trade-union  movomem 
about  the  conunenrfuient  of  the  eitfhleenth  century,  tra<Io  friendlj 
societies  coexisted  with  tnidc  societies  pure  and  simple.  Neithei 
type  of  orjjanizrttion  was  legal,  but  both  persisted  in  cleliance  of  tlio 
law.  Tn  fact,  Ict^nl  persecution  of  tlu?  union  for  trade  purposes  led 
to  the  establishment  in  nuitiy  plares  llirougliout  tlie  Kingdom  of 
small  trade  combinations  under  the  mask  of  benefit  clubs,  and  it  was 
largely  in  behalf  of  such  organizations  that  the  laws  of  1S24  and  IS25, 
legali/Jng  trade  imions,  wcie  sought  and  obtained. (*) 

In  the  earl}'  thirties  a  popular  wave  of  imionism  swept  through  Eng- 
land, and  organixati<»nssprangup,  not  only  among  skilled  male  workers, 
but  also  among  women  and  unskilled  laborers.  It  was  nianifestlr 
im]H>ssiblo  to  obtain  sullicienL  dues  fr4>m  these  loosely  organized  work- 
m(Mi  for  the  establishnu^nt  of  beiu^lits  ujMm  any  considerable  scalp, 
ami  gentTftlly  these  organizations,  com|)osed  largely  of  workmen  with- 
out resources  and  without  previous  trade-union  training,  rapidly 
disintegrated  and  collapsed.  During  the  next  twenty  years  the  bone- 
tits  of  the  unions  wtTC  neither  large  nor  extended. ('') 

The  first  establishment  of  union  fricmlly  benefits  upon  a  larjje,  com- 
prehensive plan  took  i>lace  in  the  early  hfties.  The  amalgamation  of  a 
number  of  coni]>eting  trade  st)rieties  into  the  Anialgamuted  S<M'iety 
of  Engineers  may  be  taken  as  the  beginning  of  a  new  phase  of  trade 
imionism.  This  i/rganization  ami  the  track'  unions  modeled  after  it 
were  ilistinguished  Fmm  1h(Mr  imnu'<liate  predecessors  bj'  tlie  creation 
of  liirgo  funds,  obtained  by  imjjosing  high  dues.  Considerable  beneiila 
were  t'staldished  for  tlie  relief  of  sick,  injured,  unemployed,  and  super- 
annuated members,  as  well  as  for  the  wives  and  children  of  <]eceased 
nu-mlicrs. 

It  must  not  be  sujiposed  that  the  tratle  unions  that  flourished  from 
1S51  to  1SS9,  a  period  marking  the  creation  and  e*stablishment  of  the 
tratk^  union  with  large  benefit  features,  were  possessed  of  identical  or 
even  similar  methods  of  ])roccdure.  Many  organizations  that  rose 
and  lia<l  their  being  during  this  period  wc^re  comj>elled  by  the  poverty 
and  lack  of  discipline  of  their  members  to  ndhere  to  the  principle  of 
low  dues  and  low  benefits;  while  others,  such  as  the  Cotton  Spinners, 
though  charging  heavy  dues,  were  content  with  the  maintenance  of 


k 


t  S<>{'  t  Jtit(>4i()[M'^ntivI^  Plumbera'  .Vattociation  of  Great  BritD-in  aad  Ireland,  OeoenUSMCV 
t4ir>'"8  Kupiirl ,  1S9.'>,  p.  3. 

^  See  Webb's  Ulstury  oE  Tnido\3iu»msca.. 
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small  benefits,  and  devoted  their  large  incomes  to  the  creation  of 
great  reserve  funds  for  the  trade  protection  of  their  members. 

The  Amalgamated  Society  of  Engineers^  which  was  created  in  1850 
by  the  amalgamation  of  a  number  of  formerly  existing  trade  unions 
in  the  engineering  trade,  made  the  payment  of  large  beneiits  an  impor- 
tant feature  of  its  constitution.  The  original  unions,  however^  out 
of  which  the  Amalgamated  Society  of  Engineers  grew,  had  already 
workeil  out  more  or  less  extensive  STi'stems  of  benefits. 

The  Steam  Engine  Makers'  Society,  which  was  to  Imve  been  a  party 
CO  the  amalgamation,  but  which  subsequently  refused  to  join,  and  the 
Old  Mechanics  paid  an  accident  benefit  of  £100  ($486.65),  and  the 
former  organization  paid  a  practically  continuous  sick  benefit  of  3s. 
6d.  (S5  cents)  per  week.  The  Steam  Engine  Makers'  Society  did  not 
pay  an  unemployed  benefit,  although  some  of  its  branches  (hd,  but 
the  Old  Mei'hauics  paid  10s.  ($2.4*^)  per  week  fi»r  ten  weeks  and  7s. 
($1.70)  per  week  for  the  remaining  period  of  unemployment.  The 
Steam  Enguie  Makers^  Society  paid  a  superannuation  benefit  of  4s. 
(97  cents)  per  week,  and  the  Old  Mechanics  paid  5s,  (Sl.22)  per  week. 
The  organizations,  however,  were  not  large  at  this  time,  and  the  total 
amount  of  benefits  paid  was  inconsiderable. 

The  Amalgamated  Society  of  Engineers  soon  found  many  imitators. 
Among  these  was  the  Amalgamated  Society  of  Carpenters,  wluch 
resulted  from  the  London  strike  of  1859  and  1860,  and  rapiilly  attained 
a  prominence  second  only  to  that  of  the  engineers.  The  tailors 
formed  an  amalgamated  society  in  1866  (**)  and  followed  out  m  great 
detail  the  organization  of  the  engineers.  During  the  quarter  centur}' 
that  followed  the  creation  of  the  Amalgamated  Society  of  Engineers 
in  1850,  almost  every  labor  union  in  the  United  Kingdom  felt  the 
impact  of  the  new  ideas,  and  many  of  them  incorporated  in  their 
constitutions  at  least  some  of  the  features  of  the  Amalgamated  Society. 

Tliere  were  HI  trade  unions  in  the  late  5ftics  which  combined  benefit 
purposes  witli  trade  regulations.  As  shown  in  the  f4>llowiiig  tabli%  the 
entrance  fees  varied  from  Is.  (24  cents)  to  £5  10s.  (826.77)  and  the 
total  weekly  dues  from  3d.  (6  ccnt«)  to  Is.  (24  cents).  The  allow- 
ances for  sickness  varied  from  Ss.  ($1.22)  to  12s.  ($2.92)  per  weuk, 
and  for  unemployment  from  4s.  (97  cents)  to  12s.  ($2.92),  whde  the 
weekly  strike  payment  ranged  from  8s.  ($1.95)  for  man,  Is.  (24  cents) 
for  wife,  and  Is.  (24  cents)  for  each  child  to  a  maximum  of  25h.  ($6.08). 
The  minimum  funeral  allowance  was  £3  ($14.60)  and  the  maximum 
allowance  was  £12  ($58.40).  In  some  cases  accident  and  superan- 
nuation benefits  were  paid,  but  this  was  the  exception  ratjxer  than 
the  rule. 


a  See  Webb's  Iliatoiy  of  Trmde  Unioniam,  now  edition,  1002,  p.  205. 
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t[Froni  Roport  on  Tmdra  Boclfllwi'  Hutns  by  O.  Slutw  Lel^vre.  Report  of  the  rommllteo  on  Trmda  Scei- 
etlM  o(  Iho  Nftiioiml  Awwlatlon  for  the  rroiuollon  of  SooIaJ  8olaic<*.  Loudon.  I8*i0,  pp   IK  Itt] 
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These  organizations  with  benefit  features,  which  by  1S89  had  come 
to  bo  called  the  "old  unions,"  were  twenty  years  before  still  entitled 
**new  unions/'  as  distinguished  from  **the  old-fashioned  unions" 
existing  prior  to  that  lime  for  purely  trade  purposes.  The  subscrip- 
tions to  these  unions,  antedating  the  Amalgamated  Society  of  Engi- 
neers, were,  aa  a  rule,  insignificant,  sometimes  atnounting  to  only  Id. 


i 


I 


(2  cents)  a  week.  *'The  mcmbcra  probably  bolongod  to  the 
Followa  or  Foresters  for  the  beiiofit  purposes,  ami  their  financifti  tie 
to  their  union  being  so  weak,  they  join  it  or  leave  it  with  equal  care- 
lessness. Nevertheless,  small  as  tlie  subscription  Ls,  a  fund  will  in 
eourse  of  time  bo  accumulated.  There  is  nothing  to  do  with  this 
fund.  *  *  *  Xhe  men  become  impatient  to  use  it,"  a  sirikeoocuis 
and  is  lost.C) 

By  18G9  trade  unions  with  benelit  ftMitures  had  developed  lo  a  con- 
siderable extent.  The  trade-uniou  commission,  in  its  final  report  in 
thai  year,  gave  the  statistics  of  153  trade  unions,  showing  number 
of  ]n*'inbers,  entrance  fee,  rate  of  contributi4>n,  anil  data  concerning 
receipts  and  expenditures.  The  unions  varied  in  size  from  the  assocti^ 
tion  containing  thousands  dowTi  to  the  Union  Society  of  Biscuit  (Jour- 
neymen), Pastry,  and  Gin<;erbread  Makern,  with  a  total  of  6  menibew. 
The  rate  of  contributions  was  much  lower  than  at  the  present  tinie, 
and  in  some  cases  no  regularcontribution  was  made  at  all.  The  Brick 
Makers^  Friendly  ^\^sociation  (Oldham)  reported  that  its  contribution* 
*^are  such  weekly  sums  as  may  be  necessary  to  defray  expenses." 
From  the  Hosiery  Society  of  Leicester  and  Ijeicestershire  the  reptrrt 
came  that  there  were  "no  ILxed  contributions,  but  levies  made,  when 
noeiled^by  publication  of  a  trade  lull.''  Other  organizations  reported 
that  the  contributions  varied  in  the  several  branches  of  the  different 
lodges,  and  in  most  cases  dependence  was  had  upon  s]>ccial  levies  for 
funerals  or  upon  the  death  of  the  wife,  or  the  disablement  of  a  member, 
or  for  any  other  good  cause^  including  the  depletion  of  the  funds. 
Several  of  tlie  organizations  had  separate  contributions  for  different 
classes  of  members,  and  in  many  cases  special  rates  wxre  made  for 
apprentices.  (**) 

During  the  last  forty  years  the  system  of  benefits  has  gone  through 
a  state  of  gradual  development  and  extension.  Union  after  union 
came  to  adopt  benefit  features,  and  these  benofita  enlarged  their  scope 
and  increased  in  amount.  Tlie  statistics  of  unions  with  benefit  fea- 
tures^  presented  in  other  parts  of  this  report,  show  how  rapid  and 
continuous  the  movement  has  been.  Rules  have  been  elaborated 
for  the  a<lministration  of  benefits,  and  during  this  period  the  benefit 
system  has  made  an  indelible  imprint  upon  the  entire  policy  of  the 
British  unions. 

During  tlie  later  eighties^  however,  a  marked  reaction  took  place 
against  the  extension  of  benefit  unions.  A  wave  of  militant  trade 
unionism  swept  through  the  worhl  of  workers,  and  discontent  was 

aSec  The  Amalgani&tod  Society  ot  Oarpentera  snd  Joinera,  by  Edward  3.  BeesJy. 
RopriiiU'd  from  tin*  F<*rtniKhtly  Review,  I^tindnn,  1S67. 

bSee  Klfvt'tilli  Kiid  VUuvl  Kt!purt  of  liit'  Unyal  (\iininutt<iouorH  Lu  Inquiro  into  tbeOrgftiii- 
sation  und  Itiilr.q  nf  Trnil^V  Uniona  and  other  A.ssociaLionM,  Volume  It,  appendix,  LoQ- 
dou,  1809,  pjj.  3l(Kt29. 
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expressed  with  the  conservative  unionists  who  adhered  to  the  old 
ideal  of  unions,  a  large  part  of  the  function  of  whit-h  consistoil  in 
insuriag  members.  This  movement  of  revolt  culmLnatod  in  the  strike 
of  the  dock  laborers  in  1889.  From  the  time  of  this  strike  a  "  new 
unionism"  arose,  which  spread  rapidly  among  the  unskilled  trades 
and  strove  to  organize  the  unskilled  workers  and  the  women  in 
intlustry. 

The  early  successes  of  this  movement  for  a  time  ronvin<'e<l  the 
workers  that  a  new  era  had  arrived  in  trade  union  development. 
No  lon^^er  would  trade  unionism  bo  restricted  to  those  able  to  pay 
high  benefits;  no  longer  would  women  and  imskilled  laborers  remain 
unorganized. 

'*  Now  trades  unionism,"  says  Annie  Besant,  '*  is  sjjreading  among 
women^  and  large  and  powerful  unions  are  springing  up  among 
unskilled  laborers;  so  that  there  is  hope  that  at  last  all  workers  will 
be  enrolled  in  disciplinetl  hosts  and  there  will  be  no  stragglers  from 
the  army  of  labor." (^) 

During  this  p**riod  the  question  of  benefits  was  acridly  discussed, 
and  the  battle  between  the  old  and  the  new  unions  was  waged  with 
much  expenditure  of  argument  on  both  sides.  Claims  and  counter- 
claims were  urged,  showing  the  relative  success  of  the  one  as  com- 
pared with  the  other  form  of  union,  in  the  winning  of  strikes  and 
lockouts.  "The  proportion  of  strikes  won  by  the  'new'  unionists 
is  very  large  as  compared  with  those  won  by  the  'old,' "  says  one  of 
the  leaders  of  the  new  unionism  movement.  "The  press  twits  us 
with  one  or  two  defeats,  ignoring  the  fact  that  the  Amalgamated 
Engineers,  in  20  years,  have  had  al»)uL  2(}  strikes  in  London,  and 
lost  them  all  from  the  master's  point  of  Tiew."(*) 

Over  15  years  liave  elapsed  since  the  success  of  the  dock  strike,  and 
the  antagonism  between  the  old  and  the  new  unions  by  tliis  time  has 
been  largely  allayed.  During  these  years  the  old  conservative  unions, 
which  prior  to  1889  had  tended  to  develop  into  mere  friendly  societies, 
have  been  rejuvenated,  and  the  newer  organizations  have  receded  a 
httle  from  their  former  radical  position.  The  new  imions  of  unskilled 
workers  found  it  absolutely  necessary  to  increase  their  dues  to  a  slight 
extent  in  order  to  provide  adequate  f^mds  for  trade  purposes,  and  ben- 
efits were  introduced  upon  a  small  scale,  partly  to  attract  new  members, 
partly  to  retain  those  who  had  already  joined.  The  new  unions  have 
not  gro>\'n  so  rapidly  as  was  anticipated  by  their  adherents,  in  many 
cases  their  numbers  having  actuall}^  declined.  At  the  present  time 
unions  with  large  benefits  are  the  characteristic  organizations  of  the 
United  Kingd<»m. 

aSeeTbeTrftdi^sljDioD  Mttvement,  by  Annio  Bea&nt,  London,  1890. 

I>  See  speech  delivered  by  JohuBurasua"The  Liverpool  Cougress,"  London,  1890. 
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CHANGING  ATTITUDE  TOWARD  BENEFIT  FEATURES. 

During  the  period  in  which  the  benefit  features  of  British  tndr 
unions  have  dov<^lopp<l,  a  scrit>8  of  changes  has  taken  place  In  il* 
piihlic  attitude  toward  these  benefits.  The  original  criticism  of  ih» 
benefits  was  involved  in  the  criticisiu  of  the  trade  union  itself.  At 
long  as  trade  unions  were  considered  *is  of  questionable  JegaJitv  and 
as  combinations  in  restraint  of  trade,  any  action  they  might  take  vm 
regarded  as  necessarily  evil.  The  earliest  criticism  of  the  payment 
of  briicfits  was  that  it  eual*led  the  unions  to  carr>^  out  their  nefari  u 
purposes  of  keeping  men  out  of  employment,  enforcing  idlencft, 
de|ir('8sing  industry,  and  rethicing  (ill  Workmen  to  the  same  level. 

**Thes(^  unit)ns,"  says  an  anonymous  critic  over  70  years  apo. 
"when  their  ndes  are  strictly  followed,  produce  sinular  results,  thoufii 
in  a  more  aggravated  shape,  to  tlioso  wliich  arise  from  a  poor-rate  and 
labor-rate,  in  their  worst  forms  of  abuse.  If  a  workman  throws  him- 
s<*lf  out  of  employ,  because  he  la  not  satisfied  with  his  wages,  a  weekly 
payment  of  Ss.  [SI. 95]  or  10s.  [$2.43]  is  ready  for  his  acceptanc*. 
whicli  he  can  demand  as  his  right  and  enjoy  in  idleness.  He  can  gain 
nothing  by  superior  qualifications  for  his  business,  and  lose  nothing 
by  the  want  of  them;  industry  will  not  increase  his  wage-s,  nor  negli- 
gence depress  them,  but  the  earnings  of  all  are  reduced  to  one  common 
level,  an  attempt  to  raise  which,  by  any  one  man,  is  treated  aa  an 
ofTenso  to  the  general  bod3^.'*(°} 

This  critioism  was  leveled  against  the  out-of-work  benefit.  A  fur- 
ther objection  was  urged  against  benefits  as  constituting  a  fraud  upon 
the  worker^  through  fluctuation  in  the  amount  of  due^  and  payments. 
''The  worknum  who  enters  one  of  these  unions,  on  the  expee.tation 
that  their  rules  are  or  can  be  observed,  will  find  himself  woefully 
deceived.  He  will  have  to  pay  more  thun  they  enact,  and  to  receive 
less.  By  the  regidations  of  the  combination,  of  which  nn  accoiuit 
has  been  given,  a  member  has  to  pay  3d.  [6  cents]  weekly,  and  to  be 
paid  9s.  [S2.10]  or  lOs.  [S2.43]  when  out  of  work,  while  in  practice 
the  weekly  contribution  has  been  frequently  Is.  (24  cents]  ,  2s,  [40 
cents]  ,  and  sometimes  even  5s.  [$1.22]  ,  anrl  the  allowance  when  on  a 
strike  the  merest  pittance  that  can  suffice  for  subsistence.*' (^) 

Many  attacks  on  benefit  features  were  prompted  by  the  feax  tlut 
the  accumulation  of  large  sums  wouKl  lead  to  strikes,  resulting  in  the 
impoverishment  of  the  worker^  and  t!te  sums  collected  for  provident 
purposes  Would  be  expended  on  industrial  conflicts.  When  this  pre- 
dication was  falsifiod  by  events,  the  point  of  attack  was  shifted,  and 
the  unions  wore  denounced  aa  actuarily  unsound.  Within  measur- 
able time,  it  was  statedf  the  unions  would  realize  that  the  paying  of 
the  large  benefits  they  had  promised  would  surely  entail  their  financ^ial 

a  Character,  Object,  and  Efliocts  o(  T»de  Uniooa,    London,  1834,  p.  94. 
L  (Idomip.  64. 


BENEFIT   FKA  TORES    OF   BRITISH   TRADE   UTaONS. 

breakdown.  The  combination  of  trade  and  benefit  funds  was  espe- 
ciaJiy  attacked  ou  the  score  of  dishonesty  and  as  calculated  to  deflect 
sums  collected  of  workingnien  froui  their  original  puq>ose.  The  sys- 
tem was  also  denounced  for  its  alleged  tendency  to  create  tyrannical 
government  by  trade-union  officials  and  unwilling  submission  of  the 
unionists  to  the  dictates  of  the  leaders. 

The  argument  against  the  combination  of  friendly  and  trade-union 
funds  rested  not  only  upon  the  alleged  dishonesty  of  this  procedure, 
but  also  upon  the  supposed  danger  from  an  actuarial  point  of  view. 
"This,  too,  is  certain/'  says  one  author,  "that  in  every  trades  union 
there  exists  the  fatal  element  of  incalculability.  At  any  moment  a 
trade  dispute  may  swamp  the  richest  and  best  regulated  union."  He 
believes  that  the  combination  of  funds  is  the  surest  means  of  bringing 
the  trade  unions  to  bankruptcy.  "It  may  be  remarked,"  he  says, 
"that  it  is  too  frequently  unobsf^rved  that  regulations  wliich  leave  the 
fimds  required  to  meet  definite  contingencies  open  to  diversion  for 
casual  and  incnlcidahle  demands  have  also  the  effect  of  removing  the 
conditions  which  are  gcnenilly  indispensable  to  permanent  success." 
Wo  would  therefore  natiyally  expect  the  unionists  to  fear  the  combi- 
nation of  funds  and  the  opponents  of  unionists  to  advocate  it. 
"Strange  to  say/'  he  continues,  "we  find  the  supporters  of  unionism 
clinging  tenaciously  to  this  double  fnnction,  and  angrily  resisting  every 
proposal  for  separation,  as  an  insidious  device  to  sap  the  power  of  the 
system.  On  the  other  hand,  the  opponents  of  unionism,  with  no  less 
inconsistency,  call  for  the  peremptory  separation  of  the  trade  and 
provident  purposes  of  the  unions,  or  at  least  of  the  funds  devoted  to 
each.  They  do  not  see  that,  even  if  they  could  effect  this  object — 
as  assuredly  they  can  not — they  would  only  give  increased  stability 
and  permanence  to  a  system  they  condcnui."{") 

A  similar  criticism  of  trade-xuiion  insurance  is  made  by  Robert 
Somers,  in  "The  Trade  Unions:  An  Appeal  to  the  Working  Classes 
and  Their  Friends." 

Mr,  Somers  demands  that  the  benefit  features  of  the  unions  "be 
fully  reserved  for  the  purpose  for  which  they  are  contributed."  The 
argument  for  the  "astounding  practice"  of  the  unions,  of  using  their 
insurance  funds  for  trade  purposes — i.  e.,  that  the  unions  are  "only 
free  clubs  of  fellow-workmen,  who  are  thinking  primarily  of  trade  pur- 
poses, and  care  comparatively  little  for  insurance  or  benefits/'  he  con- 

4  See  Tr&de  Uniontsni,  with  RcmarkB  on  the  Repurt  of  the  Comuiiaiiouere  ou  Tmdee' 
Unioiia,  by  J.  Stirling.  Reprinted  from  the  second  edition,  1869  (Gliiagow,  lS89),pp.  45,  46. 
Tlie  geneml  attitude  uf  the  nutliur  ou  the  subject  of  l)enpnt  fuutures  may  perliaps  be  judged 
by  his  interpretation  of  the  trade  union  itself:  "The  fanatical  faith  of  the  working  classes  tn 
the  uKificial  mechanism  of  combmation  will  give  place  to  trust  in  the  wiser,  because  more 
natural,  system  of  individual  competition;  and  the  hiring  of  lalior,  like  the  oxchan^  of 
commodities,  will  be  set  free  to  be  regulated  by  the  heaven-ordained  laws  of  supply  and 
demand/' 
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sidors  to  be  "fuJI  to  the  brim,  not  only  of  8ophistr>*'  ^^"^  "^  palpaliU 
dishonor."  Ho  bolioves  that  thr  unions  nrr  nt.'tin»?  **ttt  enmity  with 
fuudnnu'Tiia]  j>r[ni:i[)lr.s  (»f  law  and  cutmnon  integrity  by  adh«^ring  to  & 
financial  perversity  of  this  Icind;"  and  he  sufjpests  as  an  alternative 
that  "fiindH  paid  for  benefit  purposes  *  *  *  be  reserved  for 
benefit  purposes,  nnd  Funds  re<iu[red  for  strikes  and  other  prcat 
enxerjxencies     *     ♦     *     be  raised  by  special  levies.'' (") 

The  union  of  the  benefit  ant!  trade  funds  is  attacked  with  equal  vig».»r 
by  Edniinid  Potter,  M.  P.,  in  a  book  which  appeared  cither  in  Decem- 
ber, lSf>9,  t^r  in  \H7{).  "Tl  appears  to  us  to  be  seureely  fair  that  fumU 
subscribed  for  purposes  solemn  and  almost  saered  should  }>e  made  ust 
of  ti>  support  etjntests  between  masters  ami  men.''  "The  uuionista," 
he  continues,  ''seek  to  be  admitted  to  the  privileges  of  the  Friendlj 
Societies*  Acts,  for  the  purpose  of  using  the  funds  of  their  soeieticd— 
siek,  burial,  and  insurant'e  fimds— for  the  working  of  their  tmde 
action."  It  is  true,  he  admits,  that  many  friendly  st>eieties  "are  con- 
nected with  certain  trades  in  towns  or  districts,  ami  nieetlttg  its  thoj 
do  in  their  own  rooms  very  naturally  discuss  union  questions/'  and 
that  '*many  so-called  friendly  societies  are  merely  trades'  unions," 
but  lie  is  opposed  to  the  granting  of  the  privileges  and  immunities  trf 
friendly  societies  to  any  organization  that  has  distinctively  trade 
l)nfpnses.('*) 

"The  combination  of  trade  with  benefit  purposes,"  says  another 
author,  *'was  astutely  conceived,  with  a  view  to  increase  the  strength 
of  trade  (irgiinizations.  Tht*  lieuefit  element  was  first  to  deeov  and 
then  to  control.  Tlie  lure  tif  prospective  benefits  having  attracted 
menibers,  the  dread  of  conliscation  was  to  enforce  obedience,  A 
wi>rkman,  it  was  (^ih-ulated,  who  lm<I  contributed  for  years  to  • 
union,  would  hardly  dare  to  resist  the  will  of  its  chiefs.  The  savings 
of  a  lifetime  stood  pledged  for  his  submLssion."  (' ) 

These  o]»ponents  of  trade-imion  benefits  were  opposed  not  onlv  to 
these  benehts,  but  also  to  any  form  of  cliaritableor  other  benefits  that 
the  unionist  might  secure  in  his  aggressive  action.  The  out-of-work 
benefit  was  loidved  iiprm  as  a  means  of  eniibliug  the  trade  unionist 
i*i  hold  out  against  what  the  employer  may  consider  reasoimble  wagwu 

*'The  unionist/'  (Continues  the  same  author,  *'fights  his  battle  with 
the  poor  law  at  his  back.  If  the  worst  comes  to  the  worst,  he  can  fall 
ba<'k  on  tlu'  parish  for  support.  No  doubt  guardians  may  refuse 
relief  to  workmen  who  will  not  accept  of  jirolTered  employment:  but 

a  The  Trade  Uoiuoa.    An  Appeal  tu  the  Workiog  CUiMes  and  their  Friondii,  by  Rotwrt 

RwnuTft,  Eduihui;Kli,  IS76,  pp.  228,  ITJU.  Tbw  Iwok  w  n  i*omewhtot  lMslftt«d  nltock  upon  tba 
trade  uniuiLs,  Ixmod  Liroadljy-  tipun  Uw  rt^sults  of  thii  iiivr^tigHlion  of  1869.  It  d(*vi>t<^  foniB 
space  to  )Iie  Wticfll  ri-atunis  4»f  the  trudi*  union  und  alturkM  tlir  orgii.nizAtionafn»m  bU  sidaa* 

l"  Sec  Sonic  Opiuioiw  on  Trjide  Union:*,  by  Edituuut  PurUn-,  M.  P.,  pp  i».  10. 

cSe©  Trado  Unionism,  with  Ut>riiark>  on  the  Report  of  thr  t'oiiiniissiuners  of  Tr»dr-»' 
Vniotxat  by  J.  Stirling.    HepnuUtd  Ctoiw  iW  sceovt^  e^\V\otv,\>4^  ^V&a^'N ,  LSSUU  Q.  43. 
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paiblic  opinion  would  hardly  siinction  a  nUrm  application  i>f  j)oor-law 
ruJps  in  the  face  of  claimant  distress,  even  though  self-inflicted."  (^) 

Even  within  recent  years  strong  opposition  has  been  nianifested  by 
opponents  of  the  trade  unions  to  the  payment  of  benefits  l>y  these 
orj^anizutions.  *^Perhaps  the  moat  effective  weapon  i>f  intimidation," 
says  one  author  writing  in  1891,  "which  the  unions  in  the  skilled 
trades  possess  over  their  own  members''  is  that  of  a  withdrawal  of 
benefit  rights.  This  threat  is  more  efFective  on  the  middle-aged  than 
on  the  young,  '*on  the  steady-going  than  on  the  reckless,  as  the  former 
subscribe  regularly  and  the  latter  let  their  arrears  aeeunuLlate,  sufe  in 
the  knowledge  that  the  union,  in  spite  of  its  nile^s,  will  not  disqualify 
them.  *  *  *  Among  those  who  have  really  been  disehargeii  will 
be  found  many  who  have  all  their  lives  paid  their  subscriptions,  but 
who  are  getting  too  near  to  theii*  pension  to  be  anytliing  but  a  drag  on 
the  society,  and  so  are  cast  off  just  when  they  had  hoped  to  reap  some 
reward  from  it."(^) 

Oflicials  of  the  union  may  with  impunity  draw  a  pen  through  the 
name  of  a  man  who  has  subscribed  as  much  as  £100  ($486.65)  to  the 
organizjiticm. 

To  preserve  the  power  granted  to  them  by  the  creation  of  benefit 
features,  the  imions  "nip  in  the  bud  any  projects  of  benefits  outside 
the  union  control"  and  bitterly  oppose  plans  of  employers  to  benefit 
the  conditions  of  those  working  for  them.  C*} 

A  more  unbiased  representation  of  the  public  attitude  toward  the 
benefit  features  of  trade  imion.s  is  made  by  a  report  of  the  Committee 
on  Trades  Societies,  appointed  at  the  suggestion  of  the  meeting  of 
the  Council  of  the  National  Association  for  the  Promotion  of  Social 
Science,  in  1858.  This  report,  finally  printed  in  1S60,  is  considered 
the  best  summarization  of  the  conditions  of  the  various  trade  unions 
at  that  time. 

The  report-  took  up  in  detail  the  subject  of  the  advantages  and  dis- 
advantages of  a  connection  between  benefit  and  trade  societies.  The 
majority  report  c«me  to  the  conclusion  that  the  advantage  of  this 
connection  w^as  that  since  the  work  could  be  carried  on  by  a  single  set 
of  olTicers  and  by  the  same  machinery  the  management  whs  more 
economical.  On  the  other  hand,  the  majority  of  the  committee 
believed  that  the  principal  disadvantage  of  this  connection  was  that 
in  times  of  need  the  temptation  arose  to  appropriate  benefit  fiuids  for 
strike  purposes  '*and  that  there  is  a  very  strong  motive,  amounting 
even  to  a  kind  of  moral  compulsion,  held  out  to  members  of  the 
friendly  society  to  acquiesce  from  interested  motives  in  the  general 

d See  Trade  Unionism,  with  Rem&rlcs  on  thA  Report  of  thp  Commissionem  of  Tnulen' 
Unions^  by  J.  Stirling.     Reprinted  from  the  aecond  edition,  IS69  (Glaag<)w,  1889KP- 16 

b  Modem  Ijubor:  A  Review  of   th«  Ltabor  Problomi  by  J.  Stoiford  Kaaaonie«  London, 
pp.  65-68. 
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policy  of  the  tradoy'  union,  lest  by  resistance  they  should  endangir 
tlif'ir  sick  allowances  and  liff^  insurance." 

Ill  olabf^raiton  of  this  paint  the  majority  of  the  committee  poinud 
nut  tliat  whcreaa  in  the  ease  of  friendly  societies  Parliament  had  pro- 
\d(led  "a  simple  and  eiRcacioiLs  remedy  for  individual  mem  hers "  m 
the  case  of  a  trade  union  such  a  protection  did  not  exist.  Aa  a  con- 
spijuence  ''it  iH  i|uite  impossible,  in  such  cases,  for  individual  niembm 
to  prevent,  however  niucli  they  may  disapprove,  the  oxpenditurpoo 
tratle  purposes  of  funds  which  they  have  subscribed  for  benefit  pur- 
poses and  which  should  he  laid  by  to  meet  the  future  exif^encies  of  thi- 
society  without  recurreiu'e  to  the  court  of  ehancer3^ — a  course  wliichi; 
obviously  beyond  their  means." 

T\\e  majority  report  of  the  committee  on  the  advantage  of  tJie 
benefit  features  of  trade  unions  was  not  unfavorable.      It  found: 

That  trades'  societies  have  secured  the  cooperation  of  manj 
prudent  workmen  by  undertakin>^  to  provide  maintenance  for  those 
who  are  casually  out  of  employment  or  who  are  seeking  for  it  by 
nssuminij  the  fimctions  of  ben^'fit  societies,  occasionally  by  promoting 
emi«^ration  or  establishing  reading  rooms  and  libraries. 

That  while  this  union  of  purposes  adds  to  the  attraction  of  these 
societies  it  liot  seldom  enables  a  majority  of  their  members  to  dominate 
over  an  unwilling  minority  in  strikes  and  all  their  consequences. 

That  the  lej^al  difficulties  which  rich  societies  experience  in  findingft 
profitable  investment  for  their  funds  often  increase  greatly  by  Uu 
temptation  to  employ  them  in  strikes. 

The  minority  report  was  much  more  favorable.     It  found — 

That  what  we  have  called  the  universal  fimction  of  trades  societies 
[namely,  the  enabling  of  the  workingman  to  maintain  himself  while 
casually  out  of  employment  or  travehnf:  in  search  of  it]  has  the  effect 
of  securing  to  them  the  support  of  large  numbers  of  the  most  prudent 
and  moderate-miu<led  workmen. 

This  support  is  f\irther  st^cured,  in  most  cases,  by  the  combination 
with  the  purposes  of  a  Iratlc  society  of  those  or  an  ordinary  bcncfil 
society,  and  sometimes  ^^f  other  institutions,  such  as  libraries,  reading 
rooms,  etc, 

This  combination  of  purfiuses  often  affords  to  a  majority  the  means 
of  involving  an  unwilling  minority  in  strikes  and  all  the  consequenoea 
which  may  flow  from  them. 

The  first  or  universal  fimction  of  tradt^s  societies  might  (we  think) 
be  safely  legalized  under  the  Friendly  Societies  Aets. 

The  attitude  of  the  new  unionists  toward  benefit  features  was, 
especially  at  the  first,  decided  and  determined  in  its  opptjsition.  The 
new  unionists  favored  an  appeal  to  the  State  for  the  insurance  of  the 
workingmen,  and  they  felt  that  httle  or  nothing  could  be  accomplished 
if  the  unions  assiuned  burdens  properly  belonging  to  the  community 
as  a  whole.  This  view  is  well  represented  in  a  pamphlet  by  John 
Burns. 
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"Trade  iinions,"  he  says,  "must  be  less  sick  and  friendly  societies 
tlia]i  they  have  been  in  the  past.  At  the  present  moment,  in  many 
c&seSf  they  were  nothing  more  nor  le^s  than  middle  class  rent-reducing 
societies."  He  contended,  **  If  their  [the  unionists']  vigor  was  sapped 
away  prematurely  and  prematurely  aged  tlu'ough  overwork,  they  had 
no  right  to  throw  themselves  as  burdens  upon  a  limited  class — that 
class  to  which  thry  heloaged— but  they  had  a  right  to  make  sick, 
superannuation,  and  unemployed  relief  come  by  graduated  income 
tax  from  the  middle  and  upper  classes." 

In  the  same  article,  appeal  is  made  directly  to  the  State  for  the 
insurance  of  the  workingmen.  *'The  new  unionists  intended  to  do 
their  best  to  invoke  the  aid  of  the  State  whenever  the  latter  could  do 
for  tlio  working  classes  more  good  than  they  could  by  trades  unionism 
do  for  themselves."  (") 

Tliis  question  of  benefits  marked  very  clearly  the  difference  between 
the  old  and  the  new  unionism.  As  expressed  in  the  words  of  John 
Burns,  "the  new  unionismris  socialistic  in  its  tendencies,  while  the  old 
is  individualistic  or  at  least  sectional."  (*) 

During  the  last  few  decades,  the  public  has  decidedly  approved  the 
benefit  features  of  trade  unions,  which  are  praised  by  people  both  in 
and  out  of  the  unions,  because  of  their  supposed  effect,  that  of  making 
the  organizations  conservative;  and,  further,  because  many  evils 
originally  feared  have  not  come  to  pass.  The  unionists  themselves, 
in  replying  to  attacks  upon  their  general  policy,  have  almost  invaria- 
bly laid  as  much  emphasis  as  possible  upon  l>ene<it  features,  and  it  is 
safe  to  say  that  tlio  great  mass  of  organized  workmen  are  now  heartily 
in  sympathy  with  the  principle  and  policy  of  paj-ing  benefits,  though 
they  may  be  dissatis-fied  with  the  special  pn) visions  in  their  own  union. 
The  reports  and  other  literature  of  the  trade  unions  are  replete  with 
eulogies  and  praises  of  benefits,  and  the  casual  reader  of  this  literature 
might  easily  come  to  the  false  conclusion  that  unions  exist  mainly,  if 
not  entirely,  for  the  payment  of  this  insurance. 

One  of  the  advantages  of  benefit  unions,  as  discovered  by  the  advo- 
cates of  these  organizations  in  the  sixties,  was  the  comparative  econ- 
onu'  of  insuring  the  members  in  one  organization  instead  of  in  two. 

'*  It  is  much  more  economical  to  depend  upon  one  society  combining 
all  benefits  than  to  contribute  to  a  friendly  society  for  sick  and  fimeral 
benefit  and  to  ^  union  for  tool  and  accident  benefit  and  trade  pur- 
poses. The  advantage  of  the  former  course  lies  in  concentration  of 
management  and  consequent  lessening  of  working  expenses."  <«) 

a  Trade  Unionism^-Paat,  Presenl,and  Future,  by  John  Burns.     Pamphlet  reprinled  from 
"The  Rulherharn  Advertiser,"  1S90. 

&  See  John  Burns,  quoted  through  Ilemy  Dyer  in  the  Evohition  of  Industry,  189.5. 

c  See  The  .\inaIgamaLcd    Society  of    Carpenters   and   Joiners,  by  £dward  S.  Beee 
Reprinted  from  Fortnightly  Review,  London,  1867. 
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Tho  trade  iintous  further  tnaintiiiu  tlmt  benefit  features  htve 
resulted  in  a  diminution  of  the  uniount  of  pauperism  of  the  countrr. 

ThuSf  in  his  book  on  Trade  Unions,  Burnett  claims  to  have  esub- 
lishpd  that  "by  tbo  disburstMuent  of  their  fiinds  for  friendly  pur]>«is<i, 
tht^y  [Llie  unions]  have  reduced  and  j>revented  pauperism  and  rvn- 
dered  their  members  the  most  peacefid  and  contented  portion  of  the 
toilin;;  population. 

'Thus  *  *  ♦  the  trade  unions  of  the  country  have  bca 
engaged  in  a  work  of  mutual  brotlierhood,  which  should  extort  the 
iLditiiration  of  all."  (*») 

The  puyrnml  of  lienefits  lias  been  defended  also  on  the  ground  thsi 
through  them  the  unions  become  businesslike  in  their  methods,  raa- 
servative  in  their  dealinf^s,  and  careful  in  the  avoidance  of  strikes. 


TRADE  UNION  BENEFITS  AND  THE  CIIARACnTER  OF  THK 

INDUSTRY. 

The  emphasis  laid  upon  various  benefits  by  different  groups  of  trade 
unions  depends  to  a  large  extent  upon  the  nature  of  the  industry. 
The  extent  of  the  benefits  is  liiiiile<l  by  the  amount  of  the  members' 
iMnilributitins,  which  in  turn  is  limited  by  the  rule  of  wages  prevailing 
in  the  industry'.  The  nature  and  extent  of  the  beiiefit-s  arc  tlius 
inlluenced  by  wages,  amount  of  skill,  and  strategic  position  of  the 
trade.  Moreover,  the  unions  in  eaeh  industry  nuleavor  to  insure  their 
members  against  the  particular  ills  to  which  the  pursuit  they  follow 
is  likely  to  subject  them. 

The  latest  detftile<l  figures  for  the  various  groups  of  trade  unions 
are  fivund  in  the  Rej>ort  by  the  Chief  Labor  (.'Orrespondent  of  the 
Board  of  Trade  on  Tra<Ie  Unions  in  1901.  The  following  sumioanr 
taken  from  this  re[)ort  shows,  by  groups  of  trades,  tlie  membership, 
the  total  inconiCj  anil  the  oxpcmliture  for  various  kinds  of  benefits 
of  llu^  100  j)rincipal  trade  unions  in  1901 : 

a  See  Traxles  Uiiiuns  aa  a  Moaaa  of  Improvuig  tho  Coaditlons  of  Labor,  by  John  BumcU, 
Ediuburxb,  18»G,  pp.  32-35. 
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BEXEFIT   FEATTRE^O^BRITO^THADE  Vrmo'NS^^TS^^ 

INCOUE  AMD  EXPENDITURE  OF  100  PRINCIPAL  TRADE   UNIONS  OF  THE  UNITED 
KINGDOU.  BY  OaOUPS  OF  TRADES.  1901. 

[From  Uie  Report  by  tbe  OtUef  L^bor  CorrespoDdent  of  the  Bo«rd  of  Tnde  on  Trade  Untona  for 

1901.  pagea  120  to  130.] 

Xtama. 

Building 

trades  (14 

anions). 

Mining  and 
quarrying 
(16un{oni>). 

Metal,  en- 
gineering, 
and  6bip- 
building 
(Mimions). 

Textile 
trade*  W 
unions). 

Clnthllig 
trades  (< 

unions). 

Uembemhlp  At  end  of  1901 

208,809 

248,806 

237.743 

I11.&44 

48,187   ^M 

*-»,9VP                       „...               , 

KiJitOs  (tt  end  of  190O 

93,340,065 

33,507.202  [  35,812,397     12,780,660 

6377,460             J 

Inpome  In  1901: 

Cant hlmtiou*  And  levte*.. ,....,. 

1,712,385 

126,780 

1,340.774 
171,437 

3,3n,O40 
280,065 

724,870 
175,948 

277,843    ^H 
12,673    ^B 

OthHf  (ucomc 

Total 

1.838.165 

1,512.211 

2  MA_]ns  ;       enn  am 

390,716  ^H 

Expi'Tidltareln  1901: 

Lhioniploycd.  traveling,  and  einit:r«- 
lion  benoOta 

327,165 
412,947 
467,664 
166,811 

111.375 
50,573 

14,137 
302.661 

86.309 
328.166 
172,450 

643,600 
90.123 

fiSe,«24 

065,193 
109,002 

6P,Qef7 

73,771 
435,649 

212,300 
42,913 
36,864 
14,872 
36,488 
9,412 

96,966 
161,104 

6.375            J 
19.803    ,^J 
116.154    ^H 
10,&5&   ^H 
18,965    ^g 

IHs pute  beoeAl 

Birk.  and  accident  beneftte 

PTirH'rHTinutttlf>n  brni*flt 

Fun^rul  ttflneflt   . 

01.722 
8.429 

47,010 
260.0& 

OthtT  U!nfrit9i  and  grants  to  members. 

Pttytncntfl  to  FwieTatlonii.  graota  to 
Other  societipji.  etc 

53;306   ^B 

Working  &nd  otbcr  cxpenMC 

TotjU 

1.942.133 

964.068  '     3,78.1,448  {         619,910 

243,091      ^ 

Fundi  at  end  of  1901 

2,246.087 

4,065,385       6,605,064  I     3.061,568 

425,074 

Items. 

Tranapor- 

tlLtiOU 

(land  and 
sea)  CIO 
□nlona). 

Printing, 
paper,  and 

•^allied 
tradei  (7 
onlooR). 

Wood- 
working 
and  fur- 
nishing 
tnideaTfi 
unloiia) . 

Mlaccllane- 
ous  trades 
(11  unions). 

1 

Total  <tOO 
unions  K 

Mf  mhorship  at  6nd  of  1901................ 

121.725 

41,907 

10,908 

122,460 

1,161,226    ^^ 

Funds  at  end  of  1900 

$1,791,792 

3749,682 

1273,045 

|fi37,S84 

618,276,817    ^^ 

Income  tn  IBOl: 

ContrlbatloDS  and  levies 

606,493 

133,712 

356.014 
38,134 

201,288 
19,605 

632,001 
48,144 

6,027.708               1 
1.004,587             1 

Other  income 

Total 

(130,206 

384.138 

220,793 

680,146 

10,032,296              ' 

Expenditure  In  1901: 

Unemployed,  travtdlng.  sldcI  emigr»- 
tioa  bfTipflls           . 

]6,tt5 
3I,1IB 
67,690 
14,488 

27,006 
43.670 

10,361 
263,434 

168,101 
17,916 
17,310 
67.917 
24.M0 
176 

9,217 
57,211 

68,496 
11,001 
20,510 
90,204 
11,265 
3.  COS 

4,930 

55,608 

55,687 
49,161 
123,765 
28,537 
20,606 
8,027 

I,5SS,827    ^H 

1X)&.283   ^M 

1,676.136   ^H 

480.683  ^H 
177, 476  ^^B 

DiapulG  benefit 

Bick  and  accidc*ot  bcoeflts 

FuEKTiii  l)f'neQt 

OihiT  iH'iiefits  and  gronls  to  members. 
I'uyiiionts  to  F(»lcrat)oDB,  granta  to 

oUiT  (toclL'tiii'a  etc 

Working  And  other  cxpeoaea  ..... 

Total ,.,... 

457,140 

362,179  1        213.6r 

■J#°''*' sf^^^l 

Tonda  At  end  of  1901 

1,973,857 

771,541           279,9 
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Tlio  following  tabic  shows,  for  oacli  of  the  groups  roruprising 
100  principal  unions,  the  per  cent  of  expenditure  for  each  kind  of 
benefit  for  the  10-year  period,  1892  to  1901 : 

PER  CENT  OF  KXI'ENniTLFHE  OF  100  FKINCII'AL  TRADE  UNIONS  FOR  EACH  BENIWT 
AND  FOR  WORKII^G  AND  MISCELLANEOUS  EXPENSES,  AKD  TOTAL  KXPKNDITnu 
FOR  TnE  I'ERIOD,  1882  TO  IWI.  BY  GROUPS  OF  TRADES. 


Oronp  of  triulB  ualoiui. 


Building 

Ulninff  and  qaftrrylng 

Iffltul.  eaglnmrlDg,  and  shlpbuUdlog.,. 

TextUo 

aothlng 

,  Tranaportatlon 

**i1ntlDgan(l  allied  trades 

7oc>d  working  and  furulahlng 

CenerallaborandmUoeUaneoiu 


Total 19.4 


Pflr  cent  of  expendltura  In  lMO-1901 


Ottier  benoata. 


11.7 


Sick 
and 
acci- 
dent. 


17.0 


Bup«r- 
annu- 
allon. 


8.4 


9.9 


Fu- 
neral 

and 
oLbor 


It. 3 


TotAt. 


Worir- 

aod 

cc4la- 
neoiu 


00.8 


19.8 


Total  »> 


812.1l».lil 
lO.lfT.KTi 

3,osi.te 

3,Xt7,tt 
1.7M.M) 


71,«IB,« 


One  of  the  best  organized  industries  in  the  United  Kingdom  ifi  thai 
of  Liit^  building  trades,  but  the  unions  in  these  trades  have  direclfil 
their  energies  more  to  trade  than  to  friendly  purposes.  They  do  not 
have,  to  the  same  extent  a*s  the  inotal^  engineering,  and  shipbuilding, 
the  textile,  the  printing  and  allied  trades,  and  u  number  of  othcT 
industries,  an  extensive  system  of  unemployed  benefits.  During  th*; 
10  years  from  1S92  to  1001,  inrluslve,  only  14.6  per  cent  of  the  total 
expenditure  of  the  principal  unions  in  the  building  trades  was  used  in 
]*ayinent  of  the  unemployed  benefit  .while  tlie  100  principal  unions  in 
all  trades  devoted  21.7  ]>er  cent  of  their  expenditure  to  that  purpose. 
In  the  year  Iftfll  the  14  principal  building  unjonsj  with  a  mend>ership 
of  208,800,  expended  only  £67,228  ($327,105)  on  unemployed  ami 
similar  benefits,  while  the  100  principal  unions,  with  u  membership 
of  1,161,226.  expended  £325,S0r>  («1,585.S27). 

Amonp  the  bricklayers,  masons,  plastererfi,  plumbers,  and  largely 
among  the  painters,  iineniploved  benefit  in  the  fxUI  sense  of  tJie  U»mi 
is  not  provided.  All  thut  is  done  is  to  allow  to  members  a  small  sura 
while  Inxveling  in  .search  4if  work.  On  the  other  hand,  the  car|>enters 
and  jifinci'N,  wliile  alttMuling  closely  tii  the  provision  of  tracle  benefits, 
also  allow  to  their  niemhers  GVQvy  kind  of  oenefit  for  which  the  older 
types  of  union  provide.  (") 

Among  the  building  trades,  as  in  other  trades,  benefits  are  pai<l 
principally  by  the  unions  of  skilled  rather  than  by  unions  of  imskilled 
workers.     In  all  the  trades  considered,  however,  provision  is  made 

n  Kifrbth  Report  by  the  Chief  Labor  rorrespoodeat  oo  Trade  Unions,  1894  uul  ISMj 
Londuij,  1800,  p.  xvii. 
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for  the  funeral  benefit.  In  the  buiiding  traUea  a  still  larger  prorision 
is  made  for  sick  and  accident  benefits  than  for  the  funeral  benefits. 
From  1892  to  1901,  inclusive,  the  100  principal  unions  in  all  trades 
contributed  17.9  per  rent  of  their  total  expenditure  to  the  payment 
of  sick  and  accident  benefits;  in  the  same  period  tlie  proportion  cou- 
tributed  by  the  principal  unions  in  the  building  trades  to  this  beueiit 
was  26.5  per  cent. 

Of  the  principal  benefit  unions,  the  metal,  engineering,  and  ship- 
building trades  are  extremely  important  and  contain  a  larger  number 
of  separate  industries  than  any  other  group.  Tliis  group  includes 
unions  m  iron  and  steel  manufacture,  in  wliich,  however,  the  number 
of  benefit  unions  is  small;  the  various  engineering  trades,  Ln  which 
the  unions  are  large;  the  cutlery  trade.**;  the  sliipliuilding  trades, 
including  the  boilermakers  and  iron  and  steel  shipbuilders,  the  Asso- 
ciated Shipwrights,  and  several  others, 

Tliis  group  of  unions  is  the  richest  in  accumulated  fimds.  Wliile  in 
IDOl  the  100  pruicipul  uiiiuus  had  accumuluted  funds  averaging  7  Is. 
8d,  ($17.44)  per  member,  the  fimds  in  the  union  of  the  metal,  engi- 
neering, and  sliipbuilding  trades  amounted  to  1158.  Od.  ($28.16)  per 
member.  The  income  of  these  organizations  is  also  the  largest.  In 
1901  the  unions  in  these  trades  had  only  slightly  above  one- fifth  the 
membersliip  of  the  100  principal  unions^  but  th<  ir  income  amounted 
to  over  tliree-eightlis  of  the  income  of  all  the  principal  trade  unions 
and  their  expenditure  to  over  ono-tliird. 

Of  tlie  expenditure  of  the  unions  in  the  metal,  engineering,  and 
sliipbuilding  trades,  a  very  large  proportion  goes  toward  paying 
friendly  benefits. '  Wliile,  in  the  10-year  period  under  consideration, 
the  100  principal  unions  devoted  60.8  per  cent  of  their  expenditure 
to  friendly  benefits  the  principal  unions  of  the  metal,  engineering, 
and  shipbuikling  trades  devoted  71.7  per  cent  to  tliis  purpose.  In 
the  matter  of  unemployed  and  in  sick  and  accident  benefits,  the 
unions  in  the  metal,  engineering,  and  shipbuilding  trades  paid  a  larger 
proportion  than  the  average  for  the  100  unions,  and  this  difference 
was  even  greater  in  the  case  of  superannuation  benefits. 

The  jjrinling  trades  are  organized  strongly  for  trade  purposes,  and 
the  payment  of  out-of-work  l>enefit  is  general  among  them.  They 
do  not  appropriate  large  sums,  however,  to  the  sick  benefit  and  are 
not  re(piire*l  to  give  much  of  their  funds  to  the  payment  of  accident 
benefits,  since  the  proportion  of  accidents  in  the  trade  Is  not  large. 
During  the  period  from  1892  to  1901  almost  one-half  of  the  total 
expenditure  of  this  group,  or  48.2  pt^  cent,  was  for  unemployed 
benefits,  the  proportion  of  exix^nditure  for  this  puq>ose  being  the 
largest  among  all  the  groups  of  unions,  while  the  proportional  expend- 
iture upon  disputes  was  the  smallest  among  all  the  unions,  and  th< 
proportional  expenditure  upon  sickness  and  accidents  was,  with  o" 
ejcception,  the  smallest. 
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In  the  miinnjr  fttnl  quarrying  tradu  unions  tho  unomployed  or  oui- 
of-work  boncllt  was  unimportant.  Thort^  was  no  superBnnuatiun 
biMH'fit,  ttnd  a  larjjo  ])njpurlitiii  of  tho  exponsos  of  the  unions  was 
applied  to  disputes.  Tlie  int-orne  of  these  organizations,  liowever, 
i.s  not  \nr^v,  and  thrir  at'i'utiiuluted  fiinda  are  soinewhut  below  \he 
average  for  the  priaeipul  unitms.  In  point  of  numbors,  thr  unions 
of  the  niiiiin*^'  and  quarrvin^^  industries  an'  the  most  important,  but 
ill  pciint  of  itiroiiH*.  expoiidituro,  and  a(*runiuiated  funds  they  are  far 
beJiind  othei'  jjroups  of  uniotiH  iuu<h  smaller  in  membership. 

In  tlie  rlotlun^  tratit*  lilUe  provision  is  inade  for  out-of-work  Ijeno- 
Gts,  payments  to  the  unemployed  duj'ini;  (lie  ]>enod  from  1N92  to  1901 
beinir  only  3.9  per  cent  of  the  total  expenditures.  In  1894  tho  oiilj 
iitij>ortiint  section  wlii4'li  made  smdi  provision  for  its  inembors  in  tho 
full  .sense  of  the  term  was  "  the  hat-making  trade,  which  alone  fur- 
nislie*!  more  than  one-half  of  the  total  unemployed  exi>endituni 
shown  Uy  the  whole  group.  In  most  of  the  other  cases,  the  amounts 
charge<l  under  the  head  of  '  unemployed  benefit  *  refer  only  to 
small  allowances  juade  to  members  traveling  in  search  of  ■work."(») 

The  expenditure  for  sick  and  accident  benefits  by  the  priuciptj 
unions  in  the  clothing  trades  was  very  high  during  the  period  from 
1892  to  lUOl,  hut  the  j>»yments  for  funeral  benefits  were  below  tho 
average  for  all  the  principal  unions. 

Li  the  textile  trades,  wIucIl  are  strongly  organized  for  trade  pur- 
poses, the  ])ayment  of  unemployed  benefits  required  a  large  propwrtion 
-  of  the  entire  expenditure  of  the  princij>al  unions  from  1892  to  1901, 
I  2S.9  per  cent  beijig  tievoted  to  the  payment  of  the  unomployed  and 
27.7  per  cent  to  the  payment  of  dispute  benefits.  The  expenditure, 
on  the  other  hand,  for  sick  and  accitlent  and  superannuation  benefits 
was  extremely  low^  in  both  cases  being  lower  than  that  for  any  other 
group  of  unions  paying  benefits.  In  the  "general  labor  and  miscel- 
laneous" unions  of  imskilled  and  low-skilled  labor  only  tho  simpler 
benefits  are  patd.  In  these  imioiis  the  working  expenses  are  very 
high,  amoimting  during  the  period  from  1S92  to  1901  to  29.3  per  cent 
of  the  entire  expenditure  as  compared  with  10.8  per  cent  for  the  1(X) 
principal  unions.  The  expenditure  for  sick  and  accident  benefits  was 
large  m  proportion  fo  tlie  small  receipts  of  these  unions.  The  per- 
centage of  working  expenses  of  the  different  groups  of  industries 
varies  in  inverse  ratio  to  their  total  expenditure. 

Many  examples  may  be  taken  to  illustrate  the  influence  of  the 
character  of  the  industry  and  the  nature  of  the  particular  occupation 
or  operation  upon  the  benefit  expenditures  of  the  unions.  When, 
for  instance^  the  work  is  unskilled  and  tho  workman  liable  to  accident, 
a  disproportionate  sum  is  devoted  to  the  payment  of  accident  benefits. 


r 


«  See  Eiglith  Ueport  of  Chief  Labor  Correspondent  of  the  BatLKl  of  Trade,  18M  and  1895^ 
liODdou,  1896,  p.  xviii. 
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^    Thus  in  1908  tho  Carters*  Association  of  England  (")  gave  £441  lis. 

^     8d.  (|2,14S.07)  to  weekly  acrident  pay,  com]>ared  with  only  £122  ISs. 

i     4d.  ($508,17)  for  sick  pay,  £78  ($370.59)  for  deaths  due  to  natural 

!,     causes,  and  £20  ($97.33)  for  deaths  due  to  accidental  causes.     No 

,      out-of-work   and   no  superannuation   benefits  were   paid,  practically 

the  total  available  income  of  the  union  having  been  applied  to  the 

payment  of  accident,  sick,  and  deatli  benefits.     It  is  ty])ical  of  this 

poor  union  that  the  mere  cost  of  management,  despite  low  salaries, 

amounted  to  over  one-tliird  the  total  income. 

As  a  general  rule,  the  various  organizations  in  a  given  industry  or 
group  of  industries  tend  to  a  similarity  and  equality  in  the  character 
and  amount  of  their  benelits.  Thus,  all  the  miners'  associations liave 
small  dues,  amounting  on  an  average  from  3d.  (6  cents)  to  6d.  (12 
cents)  p^^r  week  or  from  133.  (S3. 16)  to  26s.  ($6.-33)  per  year  for  full 
members  and  to  half  that  amount  for  half  members,  who  are  usually 
below  the  age  of  18.  Aa  a  rule,  these  organizations  do  not  main- 
tain considerable  friendly  benelits,  the  principal  one  being  the  fimeral 
benefit. 

Until  recently  the  dues  of  the  Coalville  and  District  Miners'  Asso- 
ciation were  Is.  (24  cents)  j>er  month,  payable  in  weekly  or  fortnightly 
contributions.  {^) 

This  association  is  a  comparatively  wealthy  organization.  On 
December  31,  lt*03,  it  had  a  membership  of  3,403  and  accumulated 
funds  amoimting  to  almost  £7\  ($36.50)  j>er  member.  Its  working 
expenses  in  general  for  the  year  1903  were  only  about  three-fourllis 
tlie  inteR^st  from  invest/cd  funds.  It  has  practically  n4>  benefils  what- 
ever. In  the  balance  sheet  for  the  year  ending  December  31,  1903, 
the  amounts  paid  for  the  various  benefits  are  not  separately  shown, 
but  their  total  was  less  than  £150  ($729,98).  The  total  income  for 
that  year  amounted  to  £4,251  9s.  9d.  ($20,689.86),  while  the  total 
expt>nditurc,  including  benefits,  was  only  £805  8s.  2d.  ($3,919,52), 
or  less  than  one-fifth  of  the  income. 

In  the  year  1901  this  aasociation  paid  out  £22  ($107)  for  unem- 
ploye<l,  traveling,  and  emigration  benefits^  nothing  for  sick  and  acci- 
dent, superannuation,  funeral,  or  dispute  benefitSj  and  only  £11  ($54) 
in  grants  to  members.  In  other  words,  the  organization,  with  an 
income  in  1901  of  £4,174  ($20,313),  had  an  entire  expeiuliture,  irre- 
spective of  working  and  miscellaneous  expenses,  of  only  £126  ($513), 
and  its  total  expenses  amounte-d  to  only  about  one-seventh  of  its 
income,  (*) 

aTliirtficnth  Yearly  Bftlane*  Shpot  (1903)  of  the  United  Carters'  AflBocUtion  of  England. 

BSwj  Holes  uf  Ihf  Ctmivilli-  aiid  District  Miners'  Association,  revised,  IS9I,Loicester,  rule 
42,  p.  IR.     At  ihp  [>rr:sont  litnr  ihc  dues  anifjimf  fofid.  (I2<*pnLs)  pt*r  work. 

c  Report  by  the  Chief  Labor  Correepoudeut  of  Uie  Board  of  Trade  on  Tnide  Uuiona  iu  IP* 
pp.  120,121." 
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TIu'  unions  of  unskiilod  luhor  have  not  infrequently  hcrw  iliMilj^B 
ized  tlmm^h  their  ultempts  to  ]my  large  benefits  on  the  small  r(»nt^B 
tions  of  niemUers.  "It  is  my  duty/'  says  the  grneral  secretary  <if  tin 
Navvit>s\  BuildtTH',  Laborers*,  and  General  T^aborers'  Union,  in  b 
thirteenth  annual  statement  (1903)  *'  to  a^ain  draw  attention  to  lb 
benefits  guaranteed  in  comparison  to  the  small  rate  of  contributiug 
paid  ])y  members.  The  executives  have  tried  to  Holve  the  problem 
but  so  far  liave  ni»t  been  able  to  do  much,  as  it  finally  rests  with  lii* 
members  themselves,  under  present  rules  whether  an  improTemcol 
can  be  effected  or  not." 

The  trade  unions  of  unskilled  workingmen  do  not  treat  the  pty- 
ment  of  friendly  benetits  as  a  matter  of  first  importance.  Thtu. 
the  ctnistitution  of  the  Scottish  Hackney  Carriage,  Tramway,  and 
OuHiibus  Kmployees'  Society^  in  stating  the  objects  of  the  or^gtn- 
ization,  emphasizes  the  trade  policy,  alleging  that  the  sick  and  funenl 
funds  are  created  merely  to  enable  such  nipmbers  as  voluntarily  dean 
it  to  provide  for  their  relief  in  sickness  or  temporary  disablement,  etc; 

The  sick  and  funeral  fund  of  the  Scottish  Hackney  Carnage,  Traxc- 
way,  and  Omnibus  Employees*  Society  is  fairly  typical  of  or;gaiuxi- 
tions  for  friendly  benefits  in  unskilled  trades.  The  entrance  fee  to 
tliis  fund  is  Is.  (24  cents),  if  the  applicant  for  membership  is  between 
the  a^es  of  16  and  40,  and  2s.  (49  cents),  if  ho  is  between  the  ages  of 
40  and  5tl,  while  the  weekly  contribution  is  3d.  (6  cents)  for  the£r&1 
class  and  4d.  (8  cents)  for  the  second  class.  The  initiation  fees  aiui 
dues  are  thus  graduated  in  rough  approximation  to  age. 

Tlie  sick  allowance  is  fairly  generous.  The  payment  is  10s,  ($2.43) 
per  week  for  the  first  H  M'eeks,  7s.  ftd.  ($1.83)  for  the  next  eight  weeb, 
and  5b.  ($1.22)  for  an  additional  10  weeks,  after  which  the  allowance 
ceases.  Tlie  usual  provisions  with  regard  to  doctor's  services,  visiting 
of  a  sick  member^  the  punishment  of  a  false  declaration  of  sicknesei, 
the  remaining  of  the  sick  man  at  home  during  certain  hours  of  the  day, 
or  the  employment  of  the  alleged  sick  member,  etc.,  arc  to  be  found  b 
the  rules  4>f  (he  sick  fund.  No  member  is  allowed  aliment  for  leas  than 
4  days'  illness,  nor  for  any  sickness  caused  by  drunkenness  or  disor- 
derly conduct,  or  otherwise  improperly  contracted.  There  is  a  regular 
form  of  declaration  in  order  to  secure  the  sick  benefit,  also  a  form  of 
<leclaration  to  be  used  when  the  member  is  able  to  dispense  w^ith  the 
sick  hcncfitj  and  in  the  form  of  application  for  membership  to  the  sick 
anti  f^meral  fund  of  the  union  the  applicant  must  declare  the  dale  of 
his  Inrth,  Ids  age,  his  wife's  name,  his  wife's  age,  his  children's  names 
and  their  ages,  together  with  the  assertion  that  all  of  them  are  in  good 
health.  ''  Should  any  of  the  statements  herein  contained  prove  false, ^' 
ctmtinuea  tlie  applicatirtn,  'whatever  sums  I  have  paid  into  the  society 
shall  be  forfeited,  and  1  shall  be  disentitled  to  any  of  its  benefits." 

In  speaking  of  the  benefit  unions  and  the  influence  of  the  trade, 
onJy  two  classes  have  hilkeito  Xis^xi  \s\^u\IvQ\ifc\^N\x,>xs^'tiXMiH^ 
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diips  and  lar^e  benefits  and  unions  with  small  dues  and  small  benefits. 
There  is,  however,  a  third  class  of  unions  with  larjjo  dues  and  simple 
and  small  benefits.  Sucli  unions  are  found  larj^uly  in  the  textile 
industry.  The  Amalp:amatod  Operative  Cotton  Spinners,  for  exam- 
ple, has  always  endeavored  to  build  up  its  power  by  means  of  a  spirited 
militant  policy  rather  than  by  the  pa^rmont  of  benefits.  It  accumu- 
lates large  funds  in  order  to  prepare  for  strikes.  "It  is  satisfactory 
to  find,"  says  its  annual  report  for  1897,  "that  w*  have  agam  made 
great  strides  in  the  way  of  increasing  our  funds.  This  is  an  excellent 
improvement,  though  it  is  probable  it  would  not  liave  }>een  so  marked 
had  there  not  been  more  of  the  piecers'  funds  included  in  the  return." 

The  friendly  benefits  of  this  organization  are  largely  of  a  semimili- 
tant  nature.  The  organization  states  that  ''we  still  remain,  and  are 
likely  to  remain,  heavily  handicapped  witli  a  hea\^'  out-of-work 
expenditure.''  During  the  year  1897  the  expenditure  for  out-of-work 
pay,  stoppages^  disputes,  left-out  pay,  and  lockout  pay  constituted 
an  "unemployment  benefit  of  £33,245  Os.  lid.  [$161,787.02],  wliich 
is  more  than  double  what  it  costs  any  other  trade  society  in  the  King- 
dom for  the  same  benefit.  This  is  a  point  that  should  be  taken  into 
consideration  by  our  members,  when  they  are  teuipted  to  complain 
about  the  heavy  subscriptions.  A  splendid  reserve  fund  can  not  l)e 
raised,  and  heavy  benefits  paid,  unless  the  money  is  paid  in  for  this 
purpose." 

This  payment  of  large  sums  for  militant  benefits  is  typical  of  the 
Amalgamated  Operative  Cotton  Spinners  and  has  alwaj'B  marked  its 
financial  administration.  In  1895  over  £30,000  (8145,995)  was  spent 
for  out-of-work  benefits,  disputes'  victims,  lockouts,  and  stoppages, 
**  which  sum  is  far  and  away  larger  than  the  cost  of  similar  benefits  in 
any  other  labor  organizations."  (°) 

The  policy  of  the  Amalgamated  Operative  Cotton  Spinners  renders 
the  society  extremely  formidable  in  the  case  of  a  strike  or  lockout. 
During  the  years  1892  and  1 893,  this  society  expended  during  the  lock- 
out of  those  years  £182,000  ($885,703),  or  over  £10  ($48.67)  per  mem- 
ber. For  the  Amalgamated  Engineers  to  make  a  similar  effort  at  the 
pre-sent  time  would  require,  an  expenditure  of  about  £1,000,000 
($4,806,500)  in  2  years  on  the  lockout  alone,  or  a  sum  over  50  per 
cent  in  excess  of  their  entire  accumulated  funds. 

This  policy  of  the  cotton  spinners'  organization  has  been  typical  of 
the  trade  from  the  earliest  times.  In  1872,  with  2,276  members,  the 
cotton  spinners  of  the  Oldham  district  expended  £1,669  18s.  SJd. 
($8,126.74)  for  out-of-work  uncraplo^Tnent  as  against  only  £43  12a. 
($212.18)  for  funerals  and  £71  14s.  6d.  ($349.05)  for  sickness.  After 
1878  the  payment  for  sickne.ss  was  discontinued.  From  1872  to  1904, 
during  which  time  the  membership  of  the  organization  grew  from 

a  Report  of  Aumlgamatod  Operative  Cotton  Spinziers,  1895. 
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2,276  lo  6,537,  tlu>  following'  sums  were  paid  out:  £444,138  3s.  5i.l 
($2,161,30S.42)  for  iinxMnphyytnont,  £806  Ss.  9d.  ($4,362.51)  f or  ea> 
p:ration,  and  £8,019  9s.  6d.  ($30,026.78)  for  the  leaving  of  trades.  M 
of  th(»so  woro  in  thf>  nnturn  of  Wnofits  with  distinctively'  tradt.*  pur- 
posoa.  The  pannoat  for  funerals,  on  the  other  hand,  amounted  w 
only  £4,196  16s.  ($20,423.73),  or  about  0.94  per  cent  of  the  outrrf, 
work  lunirfit. 

Women  unionists  are  not  afferteil  niueli  by  tlio  beHofit  poUcrJ 
tratJo  unions.  In  the  first  place  the  number  of  organized  womeiis 
Btnall.  In  1903  there  were  only  119,416  women  who  were  membm 
of  tra<lo  miious,  tus  compared  with  122,210  at  tlie  end  of  VMVli 
decrease  of  2.3  per  cent. 

In  1001,  the  latest  year  for  which  a  dotnllod  statement  is  madecf 
the  number  i>f  women  in  the  A'arious  jijroups  of  trade  unions,  thai 
were  but  144  British  ami  Irish  unions  including  women  and  girlan 
niend)ors.  the  total  female  membership  of  the  unions  being  unh 
r2(>,07Sj  or  6.2  per  cent  of  the  total  membership.  Tills  was  a  doclitt 
from  1900,  when  there  were  123,510  female  members,  or  6.5  percmi 
of  the  total.  Tl»e  great  majority  of  female  members  in  1001  ww 
fuund  in  tlu"  textile  trades,  107,927,  or  89.9  per  cent,  of  the  totalising 
employed  in  these  industries.  Most  of  these,  or  94,663,  were  in  Un 
cotton  trades,  61  per  cent  of  all  wonu^n  unionists  being  engaged  In 
cotton  weaving.  Women,  tlierefore,  do  not  belong  to  trades  pacing 
extensive  benefits.  Practically  no  women  are  in  the  metal,  enginetr- 
ing,  and  shiid>uildii>g  trailes,  tlie  mining  in<histry,  the  building  trader, 
or  other  trudes  in  which  hd>or  organizations  pay  large  benefits.  Thf 
following  table  shows  the  number  of  uni<ms  with  which  female  mem- 
bers are  connected  in  the  various  trade  groups  and  the  number  (iD(i 
|>er  cent  of  females  in  each  group,  also  the  total  number  of  umonii<t£ 
of  bi»th  sexes  iu  each  group :(") 


a  Ufpfjrt  of  the  Chief  Labor  CorreapondeDt  of  the  Board  of  Tradu  on  Trade  Unlotu  ia  1901. 
pp.  XX,  xxi. 
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T«tUe  trades; 

CotCon  preparing  and  fplmAag 

Cotton  weaving 

Woolen  and  worsted  manufacture 

Llnon  and  Jute  manufacture 

BoaleiT 

Othf^r  tftxtde  trades 

Total  textile  trades 

Boot  and  dhoe  manateetara 

Tailoring 

Knt  and  cap  in/inufaoturo 

Other  clothing  t  rn ilf  s 

Printing,  pnn«>r,  und  allied  trades 

Food  and  tobacco  trade* 

Other  tradea.... 


Tf.tal,  nil  tradps hgOo" 


•  In  «omo  eases  ttao  figures  in  this  coIudid  are  eotlcaatcs. 


NATURE  OF  EXISTING  BENEFITS. 


Friendly  benefits  in  imiona  generally  have  in  view  a  trade  pur- 
pose as  well  as  insurance.  To  a  considerable  extent  benefits  are 
introduced  with  the  object  of  rendering  the  unionists  stronger  in 
disf>utes  witit  their  employers.  This  is  especially  observ'abic  in  the 
unemployment  or  out-of-work  benefits^  established  as  a  form  of 
relief  for  the  distressed,  but  perhaps  to  an  equal  extent  bajsed  upon 
the  idea  of  removing  the  surphis  labor  from  the  market  and  put- 
ting the  unemployed  man  above  the  necessity  of  underbidding. 
The  payment  of  lOs.  ($2.43)  to  an  unemployed  man,  who  is  thus 
enabled  to  refuse  to  work  below  the  standard  rate  of  20s.  ($4.87), 
although  he  might  have  secured  aposition  at  16s.  ($3.89),  is  in  the  nature 
of  a  strike  in  detail.  This  benefit  has  in  the  past  been  employed  by  a 
few  strong,  exclusive  umons  in  a  directly  militant  way.  One  man 
after  another  has  been  withdrawn  from  Che  employ  of  an  obnoxious 
or  antagonistic  employer  and  maintained  on  out-of-work  benefit  until 
the  employer  has  been  willing  to  grant  terms.  Even  at  the  pre^- 
time  the  out-of-work  benefit  accoinpliishes  this  i)urpose  of  m* 
ing  wages  at  the  standard  rate.  The  same  is  true  of  a  difl 
of  this  benefit,  the  traveling  benefit,  which  maintains  a  v 
in  search  of  employment  in  another  plac^  and  prevent 
accepting  wages  below  the  standard.  i\jiother  evi<lence 
purpose  of  friendly  benefits  is  furnished  by  the  emigr- 
which  was  consciously  intended  to  buy  up  and  rem'^ 
labor  from  the  market. 
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To  a  less  extent  other  benefits  exert  this  influence.  Thp  pij- 
fnent  of  a  small  siun  to  members  above  the  age  of  05  has  the  advui- 
tttgeoui*  ffFoct,  ai>  fur  as  the  workmen  iu  tlie  trade  are  concornftl, 
of  obviating  the  cnnip«^lition  of  old  men,  who  might  be  disposed  to 
undercut  wages.  The  superannuation  benefit  is  not  paid  in  cu» 
where  the  workingman  continues  at  his  trade,  though  all  or  pari  of  it 
may  be  paid  if  ho  works  at  another  trade.  But  when  the  superanniu- 
tion  benefit  is  paid  for  the  entire  incapacitation  of  the  member,  ito 
direct  trade  result  is  to  be  observed. 

Sick  and  accident  benefits  have  ver>'  much  less  of  a  trade  purpost 
than  the  out-of-work  benefit.  Of  course,  to  permit  employees  to 
verge  on  starvation  during  a  period  of  sickness  or  incapacitation  fruni 
accident  woidd  be  to  force  tliem  to  accept  lower  wages  upon  the  termi- 
luitiou  of  their  incapacity.  It  is  quite  clear,  however,  that  the  prin- 
cipal effect  of  this  benefit  is  friendly.  The  same  is  true  of  the  funen] 
benefit  and  the  payment  of  sums  upon  the  death  of  a  inember'a  wife. 

Wliile  British  unions  enter  the  field  covered  by  friendly  socictiw. 
and  even  extend  this  field,  their  purposes  can  in  no  sense  be  callpd 
antagonistic.  It  is  not  uniisnal  for  a  trade  union  to  declare  specifio 
ally  in  its  constitution  tliat  it  does  not  wish  to  compete  vrith  friendlf 
societies,  or  in  any  way  to  injure  them.  '*It  is  no  part  the  object  of 
this  association,"  say  the  Scottish  Iron  Molders,  **  to,  in  any  sens*, 
act  as  a  rival  to  the  many  benefit  societies  in  the  United  Kjngdom. 
but  rather  to  provide  against  a  train  of  events  which,  in  the  course  of 
things,  will  arise,  and  which  it  is  impossilde  to  make  provision  for  in 
the  ordinary  benefit  societies."  C'*)  The  field  of  insurance  covered  br 
friendly  societies  is,  on  the  whole,  different  from  that  covered  by  the 
trade  imions.  The  friendly  society  lays  stress  chiefly  Tipon  paymeuU 
for  sickness  and  fiiuerals,  while  in  the  trade  unions,  though  the 
insurance  includes  this  branch,  the  greater  part  of  the  sums  dispeDS(<d 
in  the  form  of  Ijcnefita  are  [>aid  for  accidents,  superannuation,  out-of- 
work,  loss  of  tools,  (^migration,  and  <>(  her  benefits. 

In  the  great  majority  of  British  imions  the  theory  is  held  that 
insurance  (»f  workingmcu  is  a  legitimate  sphere  of  activity  on  the  part 
of  (he  irade*iniion.  The  cpiestion  has  repeatedly  arisen  as  to  wheUjex 
or  not  the  union  sluMild  do  anything  more  tlian  merely  protect  ita 
members  in  strikes  and  lockouts,  but  the  preponderance  of  opinion  in 
Enf^limd  has  always  justified  the  use  of  benefits.  *' Every  bona  title 
trade  union/'  says  one  writer,  "is  a  protective  association,  and  in  the 
conflict  of  opinion  in  recent  years  with  regard  to  the  proper  functiona 
of  these  organisations  we  have  had  a  recrudescence  of  the  old  con-; 
troversy  as  to  whether  or  not  they  should  endeavor  to  he  anything 
uioro. 


I 


a  RuJos  of  the  Associated  Iron  Molders  of  Sootlftnd,  Qlaqgow,  1904,  p.  3. 
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'*  Differences  of  opinion  on  this  point  still  exist,  but  the  balance  is 
overwhelmingly  on  the  side  of  the  wider  interpretation  of  the  rightful 
sphere  of  trade-union  action.*'  (") 

In  fact^  it  has  oft^n  been  stated  that  the  insurance  is  the  principal 
work  of  the  unions.  Thus,  the  minority'  report  of  the  fiubeonimittco 
appointed  by  the  National  Association  for  the  Promotion  of  Social 
Science  in  I860  went  so  far  as  to  assert  '*  that  the  simplest  am!  univer- 
sal fimction  of  trades'  societies  is  the  enablin^^'the  workman  to  main- 
tain himself  while  casually  out  of  employment  or  traveling  in  search 
of  it/'(^)  This  view,  however,  leans  too  much  upon  the  other  side, 
and  is  in  conflict  with  that  of  the  trade  unionists  themselves,  who  have 
always  maintained  that  benefit  featiu"es,  while  important,  are  merely 
incidental  and  secondary  to  the  attainment  of  the  trade  purpose  of  the 
unions— that  is,  the  protection  of  the  laborer  in  liis  relations  with  the 
employer. 

The  importance  of  friendly  benefits  in  the  eyes  of  the  union  is  shown 
by  the  prominence  they  receive  in  the  enunciation  of  the  purposes  of 
the  organizations. 

The  laws  regulating  British  trade  unions  require  that  the  various 
objects  and  purposes  of  trade  unions  be  explicitly  stated  in  their  rules. 
In  most  of  the  trade-union  constitutions  great,  and  perhaps  even 
unduej  emphasis  is  laid  upon  the  benefit  features.  Thus,  the  rules  of 
the  United  Society  of  Boiler  Makers  and  Iron  and  Steel  Ship  Builders 
declare  "that  the  objects  of  this  society  are  the  establishment  of  a 
fund  for  the  relief  of  its  members  in  sickness,  w^ith  medical  and  siirgical 
aid,  assistance  to  members  out  of  employment,  protection  of  trade  or 
disputes  connected  therewith,  accident>s,  old  age,  for  the  interment  of 
its  deceased  members  and  their  wives,  and  for  regulating  the  relations 
between  workmen  and  masters." 

The  rules  of  the  Friendly  Society  of  Iron  Founders  state  that  *'the 
objects  of  tliis  society  are  the  establishment  of  a  fund  for  the  relief  of 
its  members  out  of  work,  and  for  the  mutual  support  of  its  members  in 
case  of  sickness,  accident,  or  superannuation,  the  biu-ial  of  the  dead, 
and  the  promotion  of  their  trade  interests  and  general  welfare."  The 
Amalgamated  Society  of  Engineers  mentions  among  its  objects  the 
assistance  of  the  members  "when  out  of  work  or  in  distressed  cir- 
cumstances," .support  "in  case  of  sickne.ss,  accident,  superannuation, 
and  loss  of  tools  by  fire,"  and  provisions  "for  their  burial  ar  ' 
burial  of  their  wives." 

The  rules  of  the  Amalgamated  Society  of  Carpenter* 

declare  that  "the  objects,  of  this  society  arc  to  raise 

advancement  and  protection  of  the  trade;  for  the  mi 
• 

o  Life  and  Labor  of  the  People  in  London,  Vol.  LX,  London,  1807 

b  Report  of  the  C-ommitt«e  on  Trades'  Societies  of  tbe  NatiiMi&l  A* 
tion  of  Social  Science,  London,  1860,  p.  xx. 
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its  members  in  case  of  sickness,  accident,  and  Hiipornnnuation ;  fortb 
Iniriiil  of  iiu'inbers  and  their  wives;  emip"ation;  loss  of  tools  by  fi:», 
waterj  or  theft,  and  fur  assistance  i»f  nieinhers  out  of  work.  Akiito 
form  a  contingent  and  benevolent  fund,  which  shall  he  used  for  lln 
purpose  of  r^rantiniij  assistance  in  caAos  of  extreme  distress  not  olh«. 
wise  provi<lcd  For  by  ihese  rules." 

In  ahnoat  all  the  other  unions  the  friendly  benefits  are  emphasia^ 
in  the  constitutions  and  by-hiws,  and  in  many  constitutions  are  pvn 
a  plar*.^  more  important  even  than  the  tnulo  protection  of  the  luembra. 

On  the  other  hand  the  rules  of  the  cotton  spinners'  organi2ation,(*) 
which  is  not  a  markedly  benefit  organization,  do  not  mention  other 
friendl}'  benefits  than  ont-of-work,  emigration,  and  accident  iK'nefili 
The  association,  it  is  stated,  is  formed  to  secure  for  its  nienibpisi 
fair  reward  for  their  labor,  to  i:)n>vide  for  the  settlement  of  disputfi^ 
enforcenuuit  of  factory  codes,  and  other  legislative  enacinient^  tot 
the  protection  of  labor.  "To  afford  pe^cuniary  assistance  to  any  mem- 
ber who  may  be  out  of  employnjent  in  consequence  of  a  dispute  cc 
Iocki>ut  or  when  disabled  by  iicci<Ient;  to  enable  such  of  our  memben 
as  njay  wisli  it,  and  wlio  are  on  the  funds,  to  emij^ate."  No  njention 
is  made  in  the  rnles  ttf  the  protection  of  the  sick,  the  payineiit  d 
funeral  benefits,  or  the  protection  of  the  old  member.  This  lack  \i 
inaistent^e  upon  friendly  benefits  in  rec.apitulatinp:  the  objects  of  the 
society  is  true  also  of  many  others  af  the  l4'xtile  unions. 

No  Correct  idea  can  be  obtaineii  of  the  meaning;  and  extent  of  the 
benefit  features  of  British  trade  unions  without  some  knowledge  of 
the  or^ani/.ntions  themselves.  The  following  brief  discussion  of  the 
growth  and  statistics  of  British  uruona  down  to  1903  is  therefore  civea. 
The  figures  are  from  the  British  I^abor  Gazette  for  December,  1904, 
and  are  the  latest  available. 

Ai'ctirdih^  to  tliis  authority^  1,166  trade  unions  "Were  in  existence 
at  the  end  of  l*30'A,  with  a  total  of  1,902,308  members^  and  of  these 
119,416  or  0.27  per  cent  were  wtnnen  and  prls. 

The  tables  showing  financial  details  were  based  on  the  accounts 
of  100  selected  unions.  These  100  uiii4>ns  were  st»lected  as  representr 
iii^  the  largest  and  most  important  unions  in  tlwir  respective  ^oups 
and  as  comprisinj^  umon^  them  the  f^reat  bulk  both  of  membership 
and  of  funds. 

Wldle  the  total  niembersliip  of  1,002,308  was  divided  among  1,166 
unions,  nearly  60  per  cent  of  this  number,  or  1,133,640  members, 
belonged  to  the  100  principal  unions.  Theses  100  unions  in  1903  had 
an  income  of  £2,073,612  (110,091,233),  or  36s.  7d.  ($8.90)  per  member, 
and  an  expenditure  of  £1,895,015  («9,222,090),  or  33s.  SJd.   (|8.H) 
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»  per  member.  Their  accumulated  funds  amounted  to  £4,550,775 
ii  (S22, 146,347),  or  SOs.  3Jd.  ($19.54)  per  member.  The  accumulated 
I  funds  were  over  3J  times  as  great  in  1903  as  in  1893,  although  the 
I  membership  had  increased  less  than  25  per  cent.  The  per  capita 
u  accumulated  funds  during  the  years  from  1893  to  1903  increased 
from  29s.  9d.  ($7.24)  to  SOs,  Hd.  ($19.54),  or  nearly  170  per  cent. 

During  the  12  years  from  1892  to  1903  the  total  expenditure  of  the 
100  principal  unions  was  £18,677,614  ($90,894,609).  Of  this  amount, 
£3^807,920  ($18,531,243)  or  20.4  per  cent  was  for  working  expenses, 
£3,360,019  ($16,351,532)  or  18  per  cent  was  for  dispute  benefits, 
£4,169,459  ($20,290,672)  or  22.3  per  cent  was  for  unemployed  bene- 
fits, and  £7,340,216  ($35,721,161)  or  39.3  per  cent  was  for  other 
benefits.  The  expenditure  for  friendly  benefits,  including  unemployed 
benefits,  was  thus  nearly  3  i  times  as  great  as  that  for  dispute  benefits. 
In  other  words,  of  the  total  sum  devoted  to  friendly  benefits  and  to 
militant  expenditure  over  three-fourths  went  to  the  account  of  friendly 
benefits. 

From  1902  to  1903  there  was  a  decrease  in  the  total  membership 
of  British  unions  from  1,924,809  to  1,902,308,  or  1.17  per  cent.  The 
membership  of  the  100  principal  unions  decreased  from  1,148,582  to 
1,133,640,  or  1.30  per  cent.  The  income  of  the  100  principal  unions 
increased  from  £2,067,666  ($10,062,297)  to  £2,073,612  ($10,091,233), 
or  from  an  income  per  member  of  36s.  ($8.76)  in  1902  to  36s.  7d. 
(SS.OO)  in  1903,  The  expenditure  per  member,  however,  increased 
in  a  greater  degree,  or  from  31s.  OJd.  ($7.56)  to  33s.  5id.  ($8.14), 
The  accumulated  funds  increased  from  £4,372,178  ($21,277,204)  to 
£4,550,775  ($22,146,347),  or  from  76s.  IJd.  ($18.52)  to  80s.  3}d. 
($19.54)  per  member.  The  increased  expenditure  was  largely  due 
to  considerable  increase  in  the  paj'ments  for  unemployment,  38.92 
per  c^nt  of  tlie  expenditure  for  friendly  benefits  being  devoted  to  the 
payment  of  the  unemployed  benefit  in  19t>3,  as  compared  with  35.87 
per  cent  in  1902  and  36.23  per  cent  during  the  12  years  from  1892  to 
1903.  The  percentage  of  total  expenditure  devoted  to  working  and 
luanageuu'Ut  increased  slightly  during  the  year  1903. 

No  statement  is  giveo  in  the  Labor  Gazette  showing  the  number 
of  trade  unionists  according  to  trade  gn>uj>s  or  according  to  size  of 
unions.  The  latest  figures  giving  detailed  information  on  these  points 
are  found  in  the  Report  of  the  Chief  Labor  Correspondent  of  the 
Board  of  Trade  on  Trade  Unions  in  1901,  and  are  as  follows: 

Of  1,922,780  British  trade  unionists  reported  in  1901,  514,536 
belonged  to  unions  in  the  mining  and  qu-^rrying  industry";  334,913  in 
the  metal,  engineering,  and  sliipbuUding  trades;  248.648  in  the  Imild- 
ing  trades;  219,256  in  the  textile  trades;  166,434  in  the  transjwrt 
trades;  66,201  in  the  clothing  trades,  and  372,702  in  the  miscellaneo 
and  working  trades. 
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Of  lh{^  entire  number  of  union  inetubors  in  1901,  50  pcr^ceni  wen 
found  in  40  organizations  with  a  membership  of  10,000  or  over,  whih 
the  reuminin^  41  per  cent  were  scattered  in  l,lfl6  dilTerent  imioni. 
The  niemherahip  of  a  very  large  percentage  of  the  iiiiions  was  a- 
treniely  aniall.  Thus  there  were  189  separate  unions,  each  of  whicb 
had  Ipss  than  50  moinhers,  averaging  about  30;  253  unions  hid  i 
lueinber.ship  ranging  from  50  to  100,  and  in  330  \inions  the  memlK^r- 
ship  ranged  from  100  to  300.  The  majority  of  the  small  unions  wot 
unregist*Ted,  but  the  greater  number  of  the  large  uniona  were  regjt- 
tered  undor  tlu^  law. 

The  i>ro]>orti(m  between  friendly  benefits  and  di.spiite  l>eneiits  varied 
»atly  in  different  classes  of  trades.  That  in  the  iiiiniiig  industn 
'^as  least  of  all,  (udy  41.4  i)er  ctMit  of  the  entire  expenditure  duriiiv 
the  period  1892  to  1901  having  been  devoted  to  friendly  benefits,  and 
39.3  peroent  to  dispute  benefits.  In  the  metal,  engineerings,  andshlp- 
building  trades  7 1 .7  por  cent  was  devoted  to  friendly  benefits,  and  uidy 
15.9  per  cent  to  dispute  benefits.  The  greatest  difference  of  all,  however^ 
was  in  the  printing  trades,  where  during  the  10  years  ending  Decem- 
ber 31,  1901  ^  7f>.7  jier  cent  of  the  expenditure  was  devoted  to  friendh 
and  citily  5.7  per  cent  to  dispute  benefits.  In  this  calculation,  hoir- 
pver,  the  uut-of-w<trk  benefit  has  been  counted  as  a  friendly  benefit, 
though  its  nature  may  be  better  described  as  seminiilitant,  since  in 
truth  it  lies  half  way  between  an  entirely  friendly  benefit  and  an 
expenditure  for  strikes. 

OUT-OF-WORK  BENEFIT. 

The  out-of-work  Iwnefit  developed  gradually  from  the  traveling 
benefit,  whiuh  was  paid  ti>  journeymen  from  the  very  beg-inning  of  (he 
trade-union  movement,  <n'eii  as  early  as  the  Ilnst  half  of  the  eighteenth 
centurj'.  Many  trades  in  England  were  organized  into  a  large  num- 
ber (►f  local  groups^  and  the  niendvers  who  were  out  of  wtirk  movpd 
from  ivy\ni  to  town  and  secured  temporary  relief.  In  1741  it  WM 
stated  of  the  wool  combers  that  "  they  further  support  one  another 
in  so  nmch  that  they  are  become  one  society  throughout  the  King- 
dom. And  that  they  may  keep  up  their  price  to  encourage  idleness 
rather  than  labor,  if  any  one  of  their  club  is  out  of  work,  they  give 
him  a  ticket  ami  money  to  seek  for  work  at  the  next  town  where  a 
box  club  is,  where  he  is  also  subsisted,  sulFered  to  live  a  certain  time 
with  them,  and  then  used  as  before,  by  which  means  he  can  travel 
the  Kingilom  round,  be  caressed  at  each  club,  and  not  spend  a  farthing 
i>f  his  oA\Ti  or  strike  one  stroke  i>f  work.  This  hath  been  imitated  by 
the  weavers  also,  though  not  carried  througli  the  Kingdom,  but  con- 
fined to  the  platies  where  they  work.'X")     By  the  beginning  of  the 
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u  Sw  A  Short  Essay  upon  Tradp  in  General,  by  "A  liovor  of  IIib  Country,"  Ijondon,  1741. 
Qijutcd  iu  Wvbb'u  UUUiry  ut  TmUtj  UutuuUoi,  uuw  oditioii,  1902,  \>.  31. 
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nineteenth  century  the  compositors  and  the  calico  printers  had  a 
series  of  local  clubs  throughout  the  coimto%  ai^<i  &  systematic  form 
of  relief  for  the  tramping  journeyman. 

The  German  system,  however^  of  spending  a  few  years  in  traveling 
about  the  countrj'  at  the  termination  of  apprenticeship  [die  Wayider- 
jahre)  does  not  seem  to  have  been  a  regular  custom  for  English 
wofkingmen.C*) 

Of  all  the  benefits  of  trade  unions,  the  out-of-work  benefit  has  met 
with  the  bitterest  opposition  from  the  critics  of  trade  unions.  This 
is  in  large  measure  due  tu  the  militant  nature  of  this  benefit.  Wliile 
almost  all  benefits  of  trade  unions,  including  superannuation,  funeral, 
sick,  and  accident  benefits,  are  to  a  certain  extent  intended  to 
strengthen  the  resisting  power  of  the  unionists,  tlua  rnotivo  is  espe- 
cial ly  apparent  in  the  granting  of  out-of-Work  benefits.  This  applica- 
tion of  the  out-of-work  benefit  is  thus  to  a  large  extent  in  effect  a 
strike  in  detail.  The  action  of  a  man  in  taking  support  from  a  union 
rather  than  accept  work  at  a  reduced  rate  of  pay  is  similar  to  the 
whole  body  of  men  striking  or  refusing  to  accept  conditions  of  work 
other  than  those  to  which  they  have  been  accustomed  or  expect. 

It  is  from  this  point  of  view  that  the  unions  chiefly  commend  the 
out-of-work  benefit.  Supporting  a  laborer  in  the  absence  of  work  at 
union  rates  has  the  same  effect  as  a  strike  for  the  maintenance  of 
union  rates  of  wages.  It  also  secures  something  like  steadiness  of 
emplo}7nent. 

According  to  Professor  Beeely,  the  out-of-work  benefit  "does  for 
the  workman  what  the  capitalist  will  do  for  him  when  society  is  better 
organized — secures  him  something  like  steadiness  of  income  and 
employment.  "(*) 

The  out-of-work  benefit  also  has  the  effect  of  converting  the  union 
into  an  employment  agency.  It  is  to  the  interest  of  the  organization 
to  keep  the  nuniber  of  men  out  of  work  at  as  low  a  figure  as  possible, 
"It  is  the  business  of  the  secretary  of  every  branch,"  says  Professor 
Beesly,  "to  know  if  any  work  is  to  be  had  in  the  neighborhood  and 
to  send  it  to  members  on  donation." (*■) 

The  members  that  do  not  tell  of  such  M^ork  are  fined,  and  slackness 
of  wurk  in  any  locality  must  bo  immediately'  reported.  The  out-of- 
work  benefit  is  not,  as  a  rule,  large  enough  to  put  a  premium  upon 
idleness,  and  a  man  declining  to  accept  work  in  another  place  loses 
hia  donation.  "It  is  better  for  him  and  the  society,''  continues 
Professor  Beesly, "  that  he  should  be  earning  30s.  [S7.30]  at  Manchester 
than  idling  on  10s.  [$2.43J  donation  at  Birmingham  or  Worcester/ X*^) 

«3ee  Webb's  History  of  Tmde  Uaionimn,  new  editioa,  1902,  p.  24. 

ti  See  The  Anialpamftled  Society  of  t'ar7>ontera  and  Joiners,  by  Edward  S.  Beesly.  Reprinted 
from  the  Fortaightly  Review,  Loudoo,  1867. 


* 


786  BULLBTIN   OF  TEE  BUEKAU   OF  L. 

Either  the  uniou  or  the  employer  pays  the  fare  of  the  workingznu 
to  the  new  pluce,  aud  ihe  man  out  of  work  must  go,  unless  he  is  ill  or 
has  Simxv  other  reasonable  excuse. 

The  advantages  of  the  out-of-work  benefit  from  the  point  of  view  of 
the  workingman  are  thus  summed  up  by  Professor  Beesly:  '*E.X|Mni- 
ence  proves  that  this  system  works  admirably.  Secretaries  and  firi- 
vate  members  are  alike  vigilant  to  keep  down  donation.  The  sense  of 
comfort  and  securJly  it  inspires  ean  not  bo  estimated  by  those  who, 
never  liaving  known  what  it  is  to  <lepend  for  their  bread  on  paympnl 
by  the  day  or  the  hour,  draw  foolish  comparisons  between  the  prera- 
rions  intennittent  wages  of  an  artisan  and  the  steady  salary  of  a  btnit 
clerk  or  cTinile."('*) 

Tlie  inlliienee  of  the  unemployed  beueiit  in  regulating  cx>nditions of 
trade,  and  the  immense  emphasis  laid  upon  it  by  many  unions,  may  be 
illuHt rated  by  the  experiences  of  the  Loudon  Society  of  Coniposittux 
During  the  56  years  (1848-1003)  for  which  statistics  of  the  society  ue 
available,  a  great  element  of  expense  has  been  the  payment  of  benefits 
to  the  imcmployed.  In  this  period  it  spent  a  much  smaller  sum  en 
strikes  than  on  the  unemployed  benefil.  Until  ISCl  the  payments tv 
the  imemployed  never  amounted  to  over  £1  ,(K)0  ($4,867)  per  year^  bat 
since  tliat  year  there  liave  been  only  three  years  when  the  paymenti 
were  less  tlian  timt  sum. 

During  the  last  22  years,  from  1882  to  1903,  inclusive,  abnott 
one-half  of  the  total  receijits  of  the  Ijondon  Society  of  Compofr 
itors  was  expended  upon  the  payment  of  benefits  to  unemployed 
members.  During  the  last  4  years  the  amount  paid  in  unempIov«»d 
benefits  was  considerably  over  one-half  of  the  entire  amount  derived 
from  subscriptions,  and  during  the  year  181)4  it  was  more  than  64  j>er 
cent.  The  nunilier  of  claimants  for  the  oiit-of-work  beneiits  has  also 
increasoil  with  considerable  regularity,  ranging  frDm  17.3  j>€r  cent  to 
'IGM  j>er  cenit  of  the  t(>tal  luenibei'sbip  of  the  union.  The  avenijj** 
amount  of  relief  given  to  each  claimant  has  also  tended  to  increase. 
During  the  perind  from  1SS2  lo  IS'.KJ,  inclusive,  the  average  payineni 
Miuilc  to  each  claiinant,  actually  in  receipt  of  relief,  was  well  below 
£4  (Siy.47),  and  with  the  exception  of  one  year,  1894,  it  was  invaria- 
bly less  than  £6  (:1?2!),20)  during  the  period  from  1891  to  1899,  inclu- 
sive. During  the  years  KHM)  (o  IIJOJ,  inclusivej  the  average  relief  per 
claimant  ranged  ab<mt  £0  4s,  ($30.17),  and  in  the  year  1003  it  rose  to 
£7  lUs.  9}d,  ($30. 70).  Of  the  I  shilling  (24  cents)  paid  weekly  byeacb 
member  of  the  society,  GJd.  (13  cents)  are  devoted  entirely  to  this 
benefit. 

1  S««  Tlu'  Aiimlj^Hiuutod  Sotiiuty  <»f  CurjN-ntuni  nnil  Jitiiiom,  by  Edward  S.  Bemfy. 
Rfl|)riat«d  from  tbo  Kurtnigbtlj  Koviow,  lioodua,  1867. 
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The  following  table  shows  the  development  of  the  unemployed 
benefit  in  that  organization  during  the  last  22  years: 

STATISTICS  OF  BENEFITS  PAID  TO   UNEMPLOYED  MEUBERS  OF  THE  LONDON 
SOCIETY  OF  COMPOSITOnS.  1S83  TO  1903. 


(From  tha  Fllty-BtxCh  Aunuol  Report  of  the  LonUon  Bocietj  of  Compositors,  1903,  p. 
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«Not  iDoludlng  amount  refunded  In  oonnflctlon  with  the  levy. 

No  benefit  fluctuates  so  violently  as  does  the  out-of-work  benefit. 
The  total  is'small  in  good  times,  but  is  enormously  large  in  periods  of 
industrial  stress.  Tlius,  in  the  year  1882,  the  United  Society  of 
Boiler  Makers  spent  on  out-of-work  pay,  in  the  form  of  traveling 
benefit,  a  total  of  £734  ($3,572),  which  two  years  later  rose  to  £57,205 
($278,388).  During  the  four  years  from  1880  to  1SS3  the  union  spent 
£25,991  (S126,4S5)  for  traveling  and  out-of-work  benefit.  During  the 
next  four  years,  w^hich  marked  a  depression,  tlie  saniei  union  paid 
£159,571  ($776,552).  The  cost  of  the  benefit  fluctuated  from  £57,205 
($278,388)  in  1S84  to  £3,4SG  {$16,Df>5)  in  1SS9;  rose  again  to  £48,377 
($235,427)  in  1S94;  fell  again  to  £11,386  {$55,410)  in  1890,  and  rose 
again  to  £71,922  ($350,008)  in  UH}3.  In  other  words,  the  cost  of  this 
benefit  per  member  amounted  to  393.  9jd.  ($9.69)  in  1884;  2s.  Sjd. 
(56  cents)  in  1HS9;  24s.  SJd.  ($6.03)  in  1894;  4a.  9id.  ($1.17)  b  1 
and  to  29s.  7Jd.  ($7,21)  in  1903,  the  periods  of  fluctuation  c 
with  the  5-year  periods  of  depression  and  recuperation  in 
the  other  trades. 

The  Boiler  Makers  expended  only  £97,162  ($472,839' 
during  the  37  years   from  1867    to  1903,  and  £128,4 
for  out-of-work  benefits  during  the  2  years  of  1902  t 
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A  largo  part  of  t  h<?  out-of-work  and  stoppage  pay  of  the  Anulgi- 
matcd  Association  of  Op«?rativo  Cotton  Spinners  is  due  to  a  nflw  ndt 
adopted  l>y  sovoral  of  the  districts,  by  which  members  can  claim  otit- 
of-wtirk  honofits  when  working  part  time.  This  system,  which  ww 
rendered  possible  as  a  result  of  the  enormous  assets  of  the  oniriQ, 
amounting  to  some  £390,000  ($1,807,935),  or  about  £21  ($102.20)  pa 
member,  has  met  with  the  opposition  of  the  secretary  of  the  orgaoiit- 
tion,  as  follows:  '*We  ventured  last  year  to  point  out  that  we  coo- 
sidered  the  adoption  of  such  a  nilo  lus  a  step  in  the  wrong  direotim^ 
Further  experience  of  its  working  confirms  the  view  wo  expreased. 
We  hope  that  the  members  will  examine  its  incidence  very  carefiillT 
and  make  such  alterations  as  appear  in  thoir  general  interests  to  U 
necessary." 

The  out-of-work  benefit  of  the  Amalgamated  Cotton  Spinners  hu 
always  boe*n  far  in  oxceas  of  any  «>th4'r  friendly  l>en<»fit  of  the  organtiA- 
tion.  In  the  year  19():J  the  out-of-work  benefit  and  stoppage  paj  to 
members  amounted  to  £56,671  ($275,789),  or  almost  five  times  i£ 
murh  as  |>aynient  to  members  for  accidents,  trade  disputes,  funerab. 
lockouts,  leaving  trade,  left  out,  emigration,  and  superannuation  and 
old  age  benefits,  combined.  The  payment  of  this  single  bonefii 
anitjuntod  to  almost  tliree-fiftlis  of  the  entire  expenditure  of  the  union 
for  all  purposes  whatsoever,  and  wliile  in  many  respects  the  jearvw 
exceptional  the  out-of-work  benefit  has  always  formed  a  very  higi 
percentage  of  the  total  ex|H>ns<»s  of  the  union. ('*) 

Unemployment  among  the  iron  foun<lers,  as  measured  by  the  tottl 
number  of  travelmg  cards  out,  flucluatod  very  considerably  duiing 
the  32  years  ending  in  li>03.  In  1872,  out  of  every  thousand  mem- 
bers of  the  society',  1.8  members  were  constantly  traveling.  This  pro 
portion  rose  rapidly  until  it  reached  a  maxinmm  of  17.4  per  thousand 
memlM»rs  in  \H79.  From  then  it  fell  gradually  to  5.0  in  1882,  rose 
again  to  l».l  in  1885,  fell  to  1.6  in  188S),  rose  to  8.1  in  1894,  fell  again 
to  l.S  in  1899,  and  rose  again,  ranging  from  5.3  to  5.5  per  thousand 
members  during  the  la.st  threes  yt^ars  from  1901  to  1903. (*) 

The  out-of-work  btMiefit,  especially  in  bad  years,  falls  heavily  upon 
the  resources  of  the  Bookbinders. 

"It  is  regrettable  that  the  year  has  been  marked  by  severe  depres-' 
sion  in  many  departments  of  trade,  and  that  this  depression  has  very 
seriously  affected  our  industry.  The  resources  of  the  society  havoi 
been  heavily  strained  by  the  large  proportion  of  members  who  have 
been  compelled  to  swell  the  Hat  of  the  unemployed.  Some  notion  of 
the  extent  of  the  slackness  may  be  formed  when  w*e  find  tfiat  no  lesa 

oSfM)  Arifiual  Knpoit  (1903)  Amnlj^mAtod  As»octBtion  of  Opunilivo  Cotton  SpioiMiv, 
pp.  42,  43. 

6Sce  Auuual  Uupurt  of  the  Friendly  Society  of  Iron  Fouudere  of  Eogland.  IreUod,  a 
Wales  for  1903,  p.  39. 
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than  47  per  cent  of  the  membership  M'as  on  the  claimant's  list  during 
the  year  for  one  week  or  lan^jer,  125  having  reroived  the  r.laimant's 
allowance  to  its  full  extent." (") 

During  the  3"ear  1903, 157  members  of  the  General  Railway  Workers' 
Union  received  out-of-work  pay  during  2,362  days.  Tliis  amounted 
to  an  average  of  15  days  per  member  out  of  work,  and  to  an  average 
pa^nnent  of  £1  Is.  lOd.  ($5.31).  The  number  of  members  at  the  begin- 
ning of  tills  year  was  4,370  and  at  it«  close  3,945. (^) 

During  periods  of  depression  the  burden  of  the  out-of-work  benefit 
increases  very  rapidly,  and  the  necessity  for  rigid  adherence  to  the 
rules  becomes  more  apparent  as  it  becomes  more  diliicult.  The  prol>- 
lem  of  meeting  the  demands  of  more  or  less  incapable  workingmen 
throwTi  out  of  employment  is  not  new.  The  Steam  Engine  Makers, 
in  their  report  for  1S43,  note  a  large  decline  in  their  accumulated 
funds,  attributed  to  the  out-of-work  benefit  and  to  the  burden 
imposed  uoon  the  society  b}"  incapable  men  who  are  discharged  and 
are  supported  by  the  organization.  '*The  society,'*  continues  the 
report,  ''was  never  intended  by  its  founders  to  be  an  asylum  for  those 
who  were,  tlu'ough  want  of  talent  or  inability,  incapable  of  earning 
their  livelihood  at  our  profession,"  even  after  having  * 'served  a  legal 
time  to  the  trade." 

The  report  claims  that  members  of  loose  moral  character,  over  and 
over  again  discharged  for  immorality  and  incapable  of  jx^rmanently 
holding  a  position,  are  frequently  in  a  last  instance  discharged  for  a 
cause  which  throws  them  on  the  donation  or  out-of-work  fxuida.  "It 
can  not  be  doubted  but  that  there  are  some  who  seem  careless  about 
the  aotuety's  interests  and  its  funds  in  ])artieular."  The  si»crt?tary 
continues  that,  while  he  pitied  those  in  distress,  it  is  impossible  to  aug- 
ment the  benefits  without  augmenting  the  income  of  the  society.  (*=) 

The  following  tables,  taken  from  the  Xinth  Annual  Abstract  of  Labor 
Statistics  of  the  United  Kingdom,  11*01-1002,  show  the  proportion  of 
mombera  of  trade  unions  unemployed  in  the  building  trades,  in  the 
metal,  engineering,  and  shipbuilding  trades,  in  the  printing  and  book- 
binding trades, and  in  all  the  trades  for  wliich  returns  were  made  in  the 
United  Kingdom  during  each  month  of  the  15  years  from  1888  to  1902. 
These  tables  indicate  to  a  certain  extent  the  burden  of  the  cost  of  the 

a  See  Annual  Audit  Account  of  the  LoDdon  Consolid&ted  Society  of  Jouraejmen  Book- 
binders, liMH,  p.  2. 

l>Gem«nil  KMilway  Worket?  Utiion,  balance  sheets  for  year  ending  December  31,  II 
Manchusterr  190-i. 

c  it  [a  iutorestiiig  to  note  how  rapidly  the  attitude  of  the  trade-union  uificiais  changes^j 
when  had  times  change  to  good  timos.     The  report  of  the  St^am  Engine  Makers  for  1843 
is  quite  higubrious;  the  report  for  1844  states  that  conditions  ore  improving,  and  the  report 
for  1845,  page  80,  asserts  that  ''  the  present  position  of  our  society  is  more  than  usually  cheer- 
ing."    It  not  infrB<iuently  happens  that  the  admonitions  delivered  by  the  aecreltin'" 
the  union  during  periods  of  adversity  are  completely  forgotten  upon  the  retuni  of  goo 
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unoinployod  boncfit  and  the  fluctuations  in  the  cost  of  this  iHmefitit 
various  periods.  It  ia  inherent  in  the  ualure  of  this  benefit  that  iu 
cost  increases  exactly  at  the  time  when  t  he  union  is  least  able  to  par  it. 
namely,  iu  bad  times.  Of  all  the  trade  unions  making  returns,  tbr 
avorajje  percentage  of  members  unemployed  during  the  year  ISSSvu 
4.*.)  pvv  cent.  From  this  point  it  sank  to  2.1  per  cent  in  the  year  ISs"!. 
at  which  point  it  remained  stationary  in  18*J0.  From  this  poiiil  ii 
rose  rapidly  to  a  maximum  of  7.5  in  1893,  falling;  again  to  2.4  in  1899. 
From  this  date  it  has  af^ain  risen.  The  ]>ercentage  of  monibrrs  unorc- 
ployed  was  over  three  and  a  half  times  as  great  in  IJS93  as  in  1869  or 
1890.  If  a  comparison  of  months  is  made  instead  of  years,  a  wid^r 
variation  is  shown,  iho  percentage  of  unemployment  for  all  the  iraiw 
making  retunis  being  over  seven  times  as  groat  in  December,  1S92. 
as  in  January  and  February,  1S90. 
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AND  YEARS.  1888  TO  1002. 

[CoxnptloU  ttam  roturna  funalfthod  to  the  E..iibnr  Departmi'tit  of  the  British  Doitrd  of  Trmde  by  tndt 
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*  Tho  other  trHdeunlnniRonnectoc!  wlththMbnlkltnK  tmdoiKlanot.&BH  ntl4^,  pHy  unemployed  tn 
and  tiooaoqaBntly  do  not  )eoop  an  ojtoct  record  of  tlio  number  ol  tbeLr  mombcra  out  of  work. 
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PER  CENT  OF  UEUBERS  OF  BRITISH  TRADE  UNIONS  UNEMPLOYED.  BY  MONTHS 

AND  YEARS.  1888  TO  1903. 

[Compiled  from  retonu  fiinilabod  to  the  Labor  DepoTtmaat  of  tbo  British  Board  of  Tndo  by  trade 

unions.] 
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The  following  table,  showinp;  the  number  of  inombers  of  the  Friendly 
Society  of  Iron  Futuider's  on  the  out-of-work,  on  the  sick,  and  on  the 
superannuation  benefit  during;  each  month  of  the  years  1894  to  1903, 
inclusive,  indicates  the  extent  to  which  the  varioiii^  benefits  fluctuate. 
The  percentage  of  persons  on  the  out-of-work  benciit  fell  fn>ni  10.3 
per  cent  in  1894  to  1.7  per  cent  in  1S99,  and  rose  again  to  7.3  per 
cent  in  1902.  Tho  highest  percentage  was  thus  over  six  times  as 
great  as  the  lowest;  on  the  other  hand  the  percentage  of  members 
on  the  sick  benefit  fluctuated  onl}'  between  2,5  per  cent  and  2.7  per 
cent,  while  the  percentage  of  members  on  the  superannuation  benefit 
increased  from  4.3  per  cent  to  5.4  per  cent  of  all  the  members. 
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rob. 

Unr. 

April 

May. 

Juiio. 

July.  Aug. 
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Oct. 

Nov. 
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^^^B 

l.Mfl 

1,461 

1.33fi 
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1.474 
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1,7S4 

l.OOO 

... 

4 
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1.303 
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804 
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4M 
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^H 
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^^^H 

^ 
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2M 
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2n 
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r^^H 

^^^m 

aw 
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32? 
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4M 
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1,«W          fiU 

i^^H 

^^^^m          isDt 

1,081 

1.032 

1.006 

1|07( 

l.OOS 

l.lff 

i.fm:  i.ofta  i,(wo 

1.130 

1.348 

i.e9B<,     i.ifl 

i^^H 

^H        iSS:::::: 

1U6 

1,0H    1,440 

l.»l 

i.m 

1,37! 

1,057,  1.078   l.SHi  1,380 

1.3l» 

1,480        ].3a 

^H 

1.34d 

I.ITS       0X3 
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on 

tt&3   1,006:  1,147   1,347 
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463 

4A( 
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<n 
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ifioa 
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dS7 

060 

^ 

066 

OOO 

072 

070 

08C 

oea 

702 

M7 

OM 

700 

717 

7U 

73t 

731 

73fl 

73t 

746 
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The  following  table  shows  the  uuiuber  of  meuil>or8  of  tlio  Steam 
Entjjine  Makers'  Society  reported  out  of  work  in  monthly  reports... 
from  1875  to  1903: 


NUMBER  OF  MEMBERS  OF  THE  STEAM  ENGINE  MAKERS'  SOCIETY  REPORTED 
OUT  OF  WORK.   BY  MONTHS  AND  YEARS.   1875  TO  1803. 


I 


Month. 

WTS. 

1877. 

1870. 

1880. 

1881. 

1883. 

1885. 

1887. 

1888. 

ISO. 

18D0. 

1801. 

Jiinn*i7 

68 
M 
38 
<3 

as 

27 
51 

SI 
77 
« 

n 

IS 

108 
106 
» 

80 
SB 
111 
107 
80 
IH 
133 
1« 
188 

419 
474 
900 

58B 
406 
350 
443 

380 

303 

3sa 

304 
2« 

IS 

120 
130 
U6 
173 
151 

loe 

134 
143 

120 

125 
134 
111 

04 
lU 
71 
90 
72 
74 
88 
85 
62 

OS 
61 
44 

33 
fit 
80 
61 
74 
84 
88 
113 
84 

178 
314 
336 
300 
154 
111 
160 
2X 
396 
301 
300 
282 

an 

257 
363 
213 

183 
381 
341 
318 
373 
350 
330 
388 

354 

207 
150 
121 
127 
131 
108 
137 

loa 

114 
03 

90 

88 
70 
54 
46 
88 
37 
31 
Z2 
30 
47 
47 
44 

28 

30 
34 

35 

30 

in 
45 
44 

51 
45 

34 

60 

February 

66 

March 

61 

April 

80 

Mky!:;::::;:::::;::;:::;;: 

100 

JUDQ         ......    ............. 

09 

July 

60 

Augtiiit 

84 

Sept«mbar — ... 

121 

Oclol>^r 

109 

No  vemb^r. ........... ...a  ■ 

100 

December 

88 

Average  pcrmonlL 

« 

lllj 

414 

14Bi 

Wi 

68 

224 

296t 

1369 

61 

38||      831 

Tutal  tnemben 

3.Kri 

4,134 

4.  on 

4,184 

4.387 

4,782 

5.002 

5. 060 

6.166 

5,500 

5,822  5.965 

Month. 

1803. 

1803. 

1804. 

1805. 

1808. 

1807. 

1808. 

1809. 

1900. 

1901. 

looa. 

1003. 

jAnitAi?. ... 

113 
114 

ss 

123 
137 
IM 
1<7 
156 

2se 
38a 

298 

3fi3 
358 
3S0 
258 
370 
388 
280 
397 
367 
430 
370 
457 

423 
405 
387 

an 

308 

373 
383 
423 
405 
373 
384 

383 
350 
297 
268 
258 
316 
221 
1»4 
ISQ 
180 
235 
230 

251 
133 
83 
81 
73 
63 

m 

07 

111 

152 
176 
103 

78 
00 
M 
70 

oa 

101 

m 

1,540 
1.611 
1.720 
1,830 
3.031 

"335' 

210 
173 
83 
87 
79 
128 
60 
06 
02 
86 

76 
71 
78 
74 
74 
68 
S3 
74 
92 
94 
00 
61 

49 
66 

60 

40 

4a 

61 
43 
44 

66 
70 
61 
68 

51 

78 
76 

74' 
90 
84 

87 
81 

117 
208 
317 

230 
218 
183 
184 
168 
187 
171 
175 
198 
223 
227 
228 

329 

February 

230 

March... 

210 

April 

180 

May 

167 

Jario 

150 

July 

13S 

Auguxt 

156 

September. 

180 

October 

286 

November 

334 

DcKvmbsr 

283 

Average  per  month 

18B 

338 

aoi 

251i 

111 

781 

1301 

75J 

Mi 

103i 

I98J 

212 

Total  membera 

0,100 

8,338 

6,880 

7.C65 

8,118 

k565 

8.113 

8,30fl 

8,560 

8.976 

9,308 

9,851 

In  oTflcT  to  lessen  the  amount  of  idle  or  out-of-work  benefit,  the 
unions  endeavor,  as  far  as  possible,  to  secure  suitable  positions  for 
the  men  instead  of  paying  benefits.  Every  memlier  kntiwin^  of  a 
vacancy  or  leaving  one  situation  to  take  another  or  receiving  notice 
that  he  is  to  leave  his  job  is  usually  obliged  to  give  inimedinte  nutice 
thereof  to  the  secretary  or  to  the  vacant  book,  so  that  an  elTort  may 
be  made  to  secure  the  situation  tor  some  unemployed  member. 
Moreover,  any  member  in  receipt  of  out-of-work  benelit  will  have  his 
pay  stopped  if  he  refuses  work  secured  for  him  or,  in  case  he  is 
informed  whero.he  can  obtain  work,  if  ho  either  refuses  it  or  declines 
to  investigate  the  matter  immediately. 

Should  the  secretary  or  vacant  lH)okkeeper  receive  a  bona  fide 
application  for  men,  he  requests  volunteers  for  the  job  and  gives  the 
preference  to  those  members  who  have  been  longest  on  the  out-of- 
work  roll.  If  more  men  volunteer  thau  are  wanted,  he  selects  the 
required  number  by  ballot.  In  case  the  number  of  volunteers  is  n< 
suilicient,  the  secretary  selects  by  ballot  from  those  on  the  out-< 
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wiirk  roll  who  have  not  volunteered,  and  if  a  member  bo  elected 
refu^ies  to  accept  the  job  he  is  at  once  suspended  from  the  benefit 
Members  in  receipt  of  out-of-work  allowance  who  take  intoxic&tiiji 
liquors  in  excess  are  liable  to  forfeit  their  out-of-vrork  benefit  until 
they  have  been  again  employed  for  three  montlis  continuoualv. 

SICK  BENEFIT. 

Sick  benefits  have  existed  among  trade  unioas  from  very  m\s 
times.  As  early  as  1796  there  was  an  or^nization  whose  rules  pp*- 
vided  "that  if  any  member  or  members  of  this  society  fall  sick  or 
lame  and  are  thereby  rendered  incapable  of  work,  he  or  they  shall 
be  relieved  by  an  equal  collection  from  all  the  members  which  shall 
be  given  to  him  or  them  as  the  committee  shall  determine."  1\» 
sick  benefit  has  always  been  one  of  the  most  popular  of  benefits.  Id 
1901  out  of  the  100  leading  British  trade  unions  77  had  some  fomi  of 
sick  or  accident  benefit. 

In  many  respects  trade  unions  are  adapted  to  the  ^r&nting:  of  tdd 
benefits,  since  such  a  form  of  insurance  is  not  easily  carried  out  hj 
ordinan*  insurance  companies.  Sickness  is  a  sin«rularly  difficult  thinu 
to  define.  Doctors  proverbialh*  disagree  in  their  diagnoses.  Thev 
might  find  equal  chance  for  discord  in  deciding  whether  a  mail  is 
actually  sick  or  merely  feigning  illness.  The  lo6s  to  any  insuraDra 
society  from  fictitious  illness  of  its  members  or  malin^rin^  rendon 
it  obligatory  that  the  insuring  body  be  a  homogenous  ^^roup  governed 
by  esprit  de  coqis  with  a  local  administration  gratuitous  or  at  \*%&l 
cheap,  and  such  an  administration  can  best  be  carried  on  hy  men  uf 
the  same  trade  and  locahty. 

Sick  insurance  payments  increase  with  the  average  age  of  the  mem- 
bers, but  by  no  meaus  so  rapidly  as  sui>erannuation  benefits. <')  Th« 
cost  is,  therefore,  far  more  constant,  and  to  meet  the  future  demands 
of  the  benefit  does  not  require  so  large  an  accumulatioa  of  funds  ha 
that  re<|uired  for  sufierannuation  !>enefits. 

The  percentage  of  members  of  a  trade  union  drawing  sick  ben- 
efits fluctuates  but  little  from  year  to  year,  but  shows  a  gradun! 
increase  with  the  advancing  age  of  the  membera.  During  the  26 
years  fmm  1851  to  1876  there  were  only  5  years  when  the  average 
pcfcentage  of  the  members  of  the  Amalgamated  Society  of  Engineers 
upon  sick  benefit  was  as  high  as  2  per  cmt  and  only  1  year  in  wliich 
the  proportion  of  members  upon  sick  benefit  exceeded  2.1  per  cent. 
Daring  the  27  years  fn>m  1877  to  1903,  however,  there  was  no  year 
in  which  the  percentage  of  members  in  receipt  of  sick  benefit  was  not 
above  2  per  cent:  the  percentage  ranged  from  2.1  per  cent  in  1877  to 
2.6  per  cent  in  1895. 
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The  following  table  shows  for  eight  of  the  larger  trade  luiions  the 
average  mouth! 3'  percentage  of  membera  in  receipt  of  the  sick  benefits 
during  each  year  of  the  period  from  1870  to  1894.  This  proportion 
is  fairly  uniform  with,  however,  a  tendency  to  increase,  resulting  prob- 
ably from  the  increasing  age  of  the  members. 

AVERAGE  F£B  CENT  OF  IIKUBERS  VKH  MONTH  RECErVlNQ  SICK  BENEFITS  EACH 
YEAR  IN  EIGHT  SELECTED  UNIONS.  l«70  TO  I8M. 


[The  fibres  in  this  tabic  are  from  Iho  Annual  Ucporta  of  the  Labor  Department  on  Trade  Union*. 
Sinou  1^4  the  niumber  of  membvri  raeeivln^  Biok  beoeflta  la  not  KpAratmy  ohown.Ui  ttoeaB  ceiwrts.! 

Yaar. 

United 

Society  of 

Brush 

Makers. 

AmalgA'- 
mAt«d 
Society  of 
Carpeu* 
tors  and 
Joiners. 

mated 
Scwloly  of 
Engineers. 

Steam 
Enffino 
MakprH* 

Society. 

Fri«sndly 
Society  of 

Iron 
Founders. 

Unit«d 
Sociftyof 

BoUer 
Makers 
and  Iron 
and  Steet 

Ship 
Builders. 

Unit«d 
Pattern 
Makers' 
Associa- 
tion. 

Amalgft- 

inatiMl 

Society  of 

Tailors. 

IgTO 

1.8 
2.2 
1.7 
1.6 
l.B 
1.8 
1.7 
1.7 
1.8 
2.3 
2.2 
2.4 
2.1 
2.0 
2.0 
3.2 
2.8 
3.3 
2.4 
2.1 

a.i 

'A 

1.08 
2.02 

1.7 
1.7 
1.8 
1.0 

v.o 

3.1 

2.2 

2.4 

2.2 

2.2 

2.2 

2.2 

2.3 

2.4 

2.fi 

2.5 

2.5 

3.2 

3.2 

3.5 

3.44 

2.45 

2.3S 

1.9 

l.fl 

1.6 

1.4 

1.3 

1.6 

1.6 

1.5 

l.A 

2.1 

2.0 

2.0 

l.ft 

2.0 

2.3 

2.2 

2.3 

2.2 

3.3 

3.3 

2,6 

3.5 

3.41 

3.40 

3.07 

2.5 
2.4 
2.3 
2.0 
2.2 
2.3 
3.6 

a.3 

3.4 
2.5 

a.« 
a.« 

2.7 

2.8 

2.7 

2.8 

3.0 

3.8 

3.8 

3.4 

2.0 

2.8 

2.S2 

3.6G 

2.41 

1. 10 

1871.-       .... 

1.10 

1872 

-  . 

.70 

1873 

l.fl 

2.2 

3.8 

3.8 

3.8 

S.4 

4.3 

3.3 

2.7 

2.1 

3.4 

3.0 

3.1 

3.3 

3.3 

3.1 

2.6 

9.7 

2.77 

2.78 

3.17 

3.00 

.76 

W4. 

.917 

IBM 

1.10 

UTS 

1.10 

J877 

1.30 

U38 

ro 

3.8 

3.3 

3.4 

2.8 

3.4 

3.9 

3.7 

3.S 

3.B 

3.1 

3.3 

2.6 

3.2 

3.M 

3.85 

3.00 

1.30 

JSS::::::::: 

1.60 

18HD..  ... 

1.60 

1881 

1.3 
l.« 
1.4 
1.6 

\:l 

1.4 
1.0 
1.4 

1.7 

1.88 

1.55 

j") 

1.50 

iw:::::.:.. 

1.30 

1883 

1.40 

1884 

1.50 

IttS 

1.50 

1888 

1.70 

iS:    : . 

1.70 

iS:;:;::::: 

l.lil 

UB9 

1.47 

1800 

1.6) 

1801 

1.63 

1JV9        .     . 

(•1 

3803 

1.60 

18M 

1.28 

«  Not  reported. 

Though  there  was  considerable  variation  for  some  societies  in  the 
per  capita  amoimt  of  sick  benefit  paid  from  3*ear  to  year,  as  a  general 
thing  the  amount  was  somewhat  greater  in  later  than  in  former  years. 
This  was  true  in  the  ca.se  of  the  Friendly  Society  of  Iron  Founders, 
the  United  Pattern  Makers'  Association,  the  Operative  Bricklayers' 
Society,  the  Amiilganiated  Society  of  Railway  Servants,  the  -Vmalga- 
mated  Society  of  House  Decorators  and  Painters,  and  a  number  of 
other  trades. 

The  per  capita  expenditure  on  this  benefit  by  the  Engineers  during 
the  period  from  1S51  to  1903  varied  from  a  minimum  of  4s.  Od.  (S1.U>) 
in  1S51  and  7s.  IJd.  ($1 .73)  in  1852  to  a  maximum  of  13s.  4Jd.  ($3.26) 
in  1886.  There  were  only  two  other  years,  however,  1S79  and  1S87, 
when  the  per  capita  expenditure  was  as  high  as  12s.  ($2.02).  During 
the  last  10  years  of  the  period  the  amount  was  fairly  constant,  aver- 
aging 10s.  6Jd-  ($2.57). 

^irinp:  the  period  from  1S.'53  to  1903  the  average  sick  benefit  paid 
^•eam  Engine  Makers'  Society  varied  from  Ss.  3Jd.  ($0.81)  in 
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1858  (tho  next  lowest  bein^'  7s.  3d,  ($1.76)  in  1857)  to  129.  2\l 
($2.97)  in  1S91.  Tho  last  10  years  of  the  period  showed  an  avt-ra^^e 
of  10s.  21d.  ($2.48). 

For  the  Society  of  Boiler  Makers  and  Iron  and  Steel  Ship  Buildrn 
fibres  are  availal)le  frum  1S07  to  1903,  tho  miniuiuin  sick  benefit  p« 
member  beinp  7s.  5Jd.  ($1.82)  in  1873  and  the  maximum  I8s.  Od 
($4. .50)  in  1903.  There  was  eon.siderable  variation  during  the  period, 
tlie  last  4  years  showing  u  rapid  increase  from  12s.  8d.  ($3-08)  lo 
188.  9d.  ($4!50). 

During  the  ID  years  from  1894  to  1903,  the  sick  benefit  of  the  Iron 
Founderw  ilueLuated  hut  little,  tho  average  yearly  honefiL  per  mcmbftr 
dtjrinj^  that  period  varying  from  a  minimum  of  98.  4}d.  ($2.29)  in  18W 
to  a  iiia.xirnuni  of  1  Is.  -lid.  ($2.77)  in  1900. 

The  numl)er  receiving  sick  benefit,  however,  tends  to  increase  during 
bad  times,  owiiLf^  to  the  debilitating^  effcet  of  iitahuitritiun  as  the  resuH 
(if  low  wages.     "Tliis  benefit,"  says  the  Fifty-fifth  Annual  Keport  of 
th*^  Operative  Bricklayers'  Society,  "reflects  to  u  considerable  extent 
t!ie  state  of  trade;  many  of  our  members  are  imable  to  provide  for 
emer<;encies,  and  when  unemphjyed  for  any  len^h  of  time  become 
debilitated  for  want  of  proper  nourishing  food,  and  they  are  conipelW 
to  seek  medical  relief  antl  eonHe(im*ntly  fall  on  the  sick  benefit.    In 
making  this  statement  1  have  no  desire  t<j  make  the  imputation  of 
malingering,     ♦     ♦     *     l,ut   my   experience   shows    that    men  with 
every  desire  to  keep  away  from  the  doctor  are  driven  to  him  through 
the  debilitating  influence  of  unsatisfied  nature;  men  who  while  fairly 
well  nourished  can  keep  at  ba^'  incipient  ailments  to  wliich  they  are 
liable,  wheu  that  nourishment  is  lessened  in  any  appreciable  de-gree 
are  unable  to  resist  their  uisidious  encroachment. "C) 

"Generally  speaking,"  says  the  se»cretary  of  another  organization, 
'^when  trade  is  good,  and  men  are  earning  sufUcient  to  obtain  the 
necessaries  for  sustaining  the  body^  health  is  maintained^  but  that  this 
ia  not  always  the  case  is  proved  by  the  fact  I  hat  the  impn:>pilioiis 
Weather  of  the  past  year  has  produced  an  abnormally  large  anuiunt  of 
sickness  among  our  nionibera,  *  *  *  This  Ls,  however,  what  the 
scheme  was  instituted  for,  and  it  ia  in  the  time  of  affliction  that  a 
man  fully  realizes  the  benefit  of  his  union. ''(^) 

aOp(^^ltivl^  Bricklayers'  Sooietj,  Fifty-fifth  Aimual  Report  from  Deoamber,  1902.  to 
Deooinbor.  HX)3,  p.  iii. 

bSi'ottUh  Typugruptiic&I  Aj80ci&tiou,Sixty-uightb  Keport,  ye&r  eadiiig  December,  1903, 
Olikjguw,  1904,  p.  5. 
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AOITOENT  BENEFIT. 

Closely  associated  with  the  sick  benefit  is  that  paid  for  accidents. 
The  combined  sick  and  accident  benefits  of  the  100  principal  unions 
required  in  1901  an  expenditure  of  £344,834  ($1,678,135),  or  20.8  per 
cent  of  the  total  expenditure  of  the  unions.  Of  this  anioiintf  the 
greater  portion  was  pai<i  by  the  metal,  engineering,  and  shipbuilding, 
and  the  building  trades,  these  trades  expending  two-thirds  of  the 
entire  sum  contributed  to  sick  and  accident  insurance. 

Since  the  passage  of  the  Workmen's  Compensation  Act,  British 
unions  have  done  efficient  service  in  prosecuting  cases  of  injured  work- 
men and  in  securing  compensation  for  their  accidents.  The  number 
of  such  accidents  is  considerable.  In  1903,  according  to  the  annual 
report  of  the  Amalgamated  Association  of  Operative  Cotton  Spimaers, 
1,037  accidents  occurred  to  spinners  alone.  The  report  states  that 
"in  every  case  where  an  accident  occurs,  the  Amalgamation  [j\aual- 
gamated  Society]  is  prepared  to  see  that  the  benefits  provided  by 
the  Workmen's  Compensation  Act  are  secured.  Although  this  decla- 
ration has  been  previouslj'  made,  instances  have  occurred  where 
members  have  seen  fit  to  deal  with  their  own  claims.  We  offer  no 
objection  to  this.  We  know,  however,  that  several  cases  of  a  serious 
character  have  been  settled  privately  for  totally  inadequate  sums." 

Union  members  are  continually  advised,  both  in  the  annual  reports 
and  in  the  various  trade-union  journals,  immediately  to  report  their 
accidents  both  to  the  union  officials  and  to  the  employers,  no  matter 
how  slight  the  accident  may  be.  In  a  number  of  crises,  union  men 
continued  at  work  for  a  week  or  two  without  reporting  apparently 
slight  accidents,  which,  after  a  few  weeks,  assumed  an  acute  form. 
The  unions  as  a  nde  are  extremely  reasonable  in  such  cases,  but  all 
attempts  are  made  to  have  the  men  report  in  order  to  avoid  possible 
injustice  toward  an  injured  man  or  an  imposition  on  the  imion  funds 
by  a  fraudulent  pretense  of  accident. 

The  number  of  injuries  in  British  industries  has  rapidly  increased, 
although  to  a  certain  extent  the  apparent  increase  may  be  attributable 
to  the  more  careful  reporting  of  nonfatal  accidents  in  the  last  few 
years.  The  number  of  persons  Injured  increa&e^d  almost  81  per  cent 
during  the  7  years  from  1897  to  1903. 
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Tho  following  tablo  shows  tho  number  of  persons  killed  and  injuml 
in  accidents  in  each  industry  from  ls97  to  11*04 : 

PERSONS  KILLED  AKD  INJURED  IS  INDUSTRIAL  ACC10EMT8.  ISO?  TO  isM. 

(From  tbe  Tenlh  Abstract  of  Ltbor  fiutlstlcM  nf  ibn  Unttinl  Kingdom.  1B02-I1XM.  pp.  106,  tO».    Tigant 
for  IMH  Are  prellmlnAry  and  «ubJc«C  to  rovlslOD. j 

KlLIiED. 
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10 
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4 

m 
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I 
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I 
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115      a 
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6U 
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m 
m 
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42 
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93 

30 
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27 

n 
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34 
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e 
m 

10 

us 

32 

ft 
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12 
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IM 

28 

a 

80 
12 
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36 

3 

103 

10 

W7 
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Coal  uiiww  (surtaco) 

Iran,  etc.,  ininra  (iindfirgraimd) 

Iron,  filo.,  mtiHts,  (aurfflcoi 

21 

4 

84 

11 

» 

Quarries  (Inalile) 

% 

Quarries  (outside) 

H 

ToUl 

i,:a2 

l,07fi 

l.(«0 
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1,230 
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l.lfS 

1*81 
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1,MI 
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1,M4 
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1,144 

1  BE 
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218  '     \h 
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l.»74 

1,410 

2,000 

1,830 

1,718 

1.657 

1,363  1     i*r 
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Comiwnios*    eervanta    (accidents   con- 
mvU-U  with  movemont  of  railway  vo- 
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47 

37 

4B0 
33 

ao 
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39 

6m 

44 

10 
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48 

26 
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17 
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«t 
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38 
27  I 

3 

1 
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AM 

wa. 
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631 

606 

486 

407  1       «• 

lodusi  noa  under  Notice  of  Accidents  Act  ( <) . 
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M 

76 

70 

76 

02 

SB           ■ 

Uranil  total , 

8,810 

4,«19 

4.7S3 

4,fi22 

4  161      *** 

ITVJI'KBflb 
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1809. 
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1003. 

1003. 

Wi 

Faclorlns  «nd  workabops; 

Factories 

301 

3,SS0 

066 

276 

49,290 

135 

217 

4.070 

2,Stl7 

6LB 

60,691 

130 

343 

4.501 

3.513 

702 

67.920 

220 

301 

4.440 

3,718 

1.301 

72,128 

230 

351 

4.412 

a,4iu 

3,  HI 

77,  U4 
237 
35) 

4.000 
4,215 
3.412 

78,669 
2,611 

it! 

Workshops 

IiSiindr*"*.                         ^, 

T>(M>k.!i.  wharwa,  and  quays 

V) 

WatThKiiisna '...'. 

'h 

fiuildtngs ., 
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»,816 

6A,B3A 

00.889 

77.073 

83,723 

8B,345 

OI.66j|  (») 
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Coal  mlnrs  (undersraund). ......... 

8,  OB 
504 
213 
98 
081 
406 

8.816 
458 
230 
105 
708 
066 

8.  MB 
406 
229 
133 
918 
249 

3.878 
658 
308 

m 

432 
175 
83 
870 
180 

S.8B 
413 

188 

68 

I.OOA 

184 

3.300       '*! 

CVmi  mines  (nurlacet 1.. 

'm 
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79 

P 

Imn.  etc..  mines  (andefgroand) 

Iron.  etc.  mine's  (surfuo) 

Quarrifa  iinsideK.^....'. 

QuarrK".  (mitsJdej.r 

Toca.t 

6.  aw 

6.842 

6.644 

8,768 

B,am 

8.188 

<.a4 

(•) 

a  Thts  toui  doo&  nut  agreii  with  that  shown  In  tbe  table  oo  p.  789.  Tbe  detailed  flgut«*  Are  gltsn  as 
shown  m  tbe  ort^nai  rt;i>ort. 

*Nat  reported. 

<  Those  industrtea.  lu  stated  In  tlw  act,  comprise  "construcUon,  uso,  working,  nr  repair  of  aiiy 
laiiwuy,  tramroad,  tramway,  igaaworlc,}  canal,  bridge,  tunnel.  Ihwltor.  dock,  port,  pier,  ijuwri  or 
other  work  aulliotiBCd  by  any  local  or  peraonal  act  of  l*u-Un.mpnt :"  also  "  um  or  working  ot  kuy 
""»ctlon  eiigtoe  or  other  engine  or  machine  worked  by  steam  in  the  open  air." 

'This  ts  Dot  thoi-orreot  sum  ol  tbu  Items.    The  figures  am  given,  buwever, aa  shown  In  ttio  OTlftBal 
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PBR80NS  KILLED  AND  INJURED  IN  INDUSTRIAL  ACCIDENTS.  1807  TO  1004— CODC laded. 

INJ  UHfiO^CoDcludeil. 


18B7. 

1808. 

1890. 

1900, 

1»0L 

1002. 

1903. 

1904. 

Shipping: 

MprchAnC  vesw-'ls 

2,440 
154 

3,3M 
121 

2,746 
IfiO 

2.463 

115 

2.3M 
133 

2,228 
157 

2.438 
143 

2,460 

Fisblug  vcftscla ....-^ 

127 

Total 

2,m 

2.4H6 

2,806 

2,578 

2  JW7 

2.385 

3.581 

2.5M 

Railwar  service: 

Compank's'  »erv«iit«  (nccidvntHcnn- 
n(>ot»-d  with  mo>-emoDt  nf  railwuy 
vi'hicles) 

10,180 
118 

8,709 

4,682 

10,800 
ISl 

4.642 
11,009 

4,2U 
10,303 

3,808 

0,02{) 
12:) 

3,750 
10,431 

3.8aa 

CompanlM*   Mrvanti    (otber  ftoot- 
fipiita) 

10  «k& 

ContraotorB'  aerruita 

147 

1X1 

160          121 

Total 

14,502 

12.  (179 

15.AS2 

15,fiW6  1  14.740 

13.858 

14,356   14,506 

InduatrlcA  tmtler  Notkw  of  Acoldcnts 
Aoi  (•; 

1.154 

1.4Mi 

2.356 

2.203  !     1.908 

1.451 

1 
1,560     1,094 

flrand  total .«...., 

ea.g56 

7»,633 

V6,3fl0 

104,309  iQf.aaa 

*  112, 107 

115,564       (n 

aTh(>ap  Industries,  as  stated  in  the  act,  comprise  "construction,  use,  wnrkiiitr,  or  repair  of  any 
railway,  Iratnroad,  tramway.  Igasworfc,)  canal,  bridge,  tunnel,  {lurbor.  dock.  fort,  pier,  quay,!  or 
other  worlc  autborlxed  by  any  Local  or  personal  aot  of  Fartiameni,"  also  "use  or  working  of  aoy 
trsctiuu  rngiiie  or  other  engloe  or  maohlDe  worked  by  steam  in  the  open  air." 

*  Thin  ia  not  the  cornect  sum  of  the  Items;  the  Agaras  ara  given,  however,  as  shown  In  the  original 
report. 

f  Not  reported. 

The  following  table  shows  the  number  of  fatui  and  lumfatnl  acci- 
dents to  persons  of  each  sex  as  reported  under  the  Factory  and  Work- 
shop Acta  from  1888  to  1904: 

FATAL  AND  NONFATAL  ACCIDENTS  REPORTED  UNDER  THE  FACTORY  AND  WORK- 
SHOP ACTS.  1888  TO  1004. 

[From  the  Tenth  Ab«tract  of  Labor  Statistics  of  tbe  United  Kingdom.  1902-1904.  pp.  110.  111.  The  flg- 
arvsarenot  strictly  comparable  throughout.  Thcyareaffectod  by  tbelSOloct,  which  Added  "wonton 
workiihcipB"  to  the  works  under  th«  ot^cidcnt  provisions  of  the  1878  act,  and  by  thf  18M  act.  which 
addni  "  men  workshops  "  and  taundric-a,  docks,  wharves,  quays,  wanshouses,  and  buildings.  Kigun*s 
lor  IQOl  are  preliminary.] 
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Yaar. 
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ut. 

M. 
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F. 
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M. 

F. 
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U. 

F. 
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1888.... 
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11 
48 
15 
23 
10 
18 
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i 

i 
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406 
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403 
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17 
11 
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IS 
23 
19 
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4S4 
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5,580 
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6,238 
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1,462 

1,557 
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1,605 
1.663 
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1.040 

7,051 

7,524 
7,727 
8.107 
8.217 
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D.301 
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..... 
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1802.... 
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.... 
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24 
10 

45S 
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24 
11 
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11,457 

1.7H0 
2.3S0 

10,  on 

13,837 

1889.... 
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C) 

(") 

]»,I3« 

1807.... 
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13 
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14 
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2,342 

15,327 

23.801 

£68 

34,48» 

18S8.... 
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10 
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.... 
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10 
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15,843 

3,057 

18.500 

37.4&6 
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S8,33S< 
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13 

«Bt 
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13 

871 

18.758 

3,142 

21. WO 
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7W 

16 
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1,026 

19 

1.045 

23,365 

3,274 

36,650 

50,021 

1,206 

61,31« 

ISOl.... 
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34 
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252 
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1.010 
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1,035 

24,168 

4,064 

38,233 

53,897 

1,506 

54.403 

1902 

816 

35 
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260 

1.066 

i.no 

24,013 

4,053 

38.066 

SB,  406 

1,784 

60.279 

ifloa.... 
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16 

748 

2S0 

.... 
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1,031 

16 

1.047 

25,704 

3,756 

29.462 

60.341 

1,750 

63.091 
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11 

736 
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.... 
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1,007 

11 

1,018 

(•) 
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12951— No.  04— 0<1- 
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■  Not  reported- 
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BULLKTIK    OF  THS   BUBEAU    Of   liABOB. 


The  payment  for  accident  benefit  assumes  large  proportioiiB  in 
trades  to  which  the  danger  of  accident  is  great.  Thus,  th©  Uniud 
Operative  Masons  and  Granite  Cutters'  Union  ernpliAsizes  in  its  bene- 
fits those  for  accidents.  Provision  is  made  for  totally  as  well  as  p«N 
tially  disabled  members,  and  a  special  rule  (rule  34)  applies  entirplv 
to  eye  accidents,  to  which  members  of  the  trade  are  peculiarly  liable 
The  rules  of  this  society  may  be  taken  as  a  standard  for  those  gurem- 
ing  accident  benefits.  It  is  provided  that  ''any  member  disabled  f»»r 
life  by  an  accident  re<*-eived  while  following  his  employTiieiit,  or  gain^ 
to  or  n»turniug  from  his  work,  or  while  transacting  the  business  of 
the  union,  which  will  totally  and  ]>emianeut]y  disable  him/'  tuaj 
receive  the  sum  of  £50  ($243.33)/' unless  such  accident  was  caoaed 
by  his  own  misconduct  or  willful  neglect/* 

The  administration  of  this  benefit  is  safeguarded  in  nianj  wani 
"Members  who  receive  an  ac<"ident,  however  trifling  it  may  be  at  lltf 
time,  shall  send  or  cause  to  be  sent,  written  notice  to  the  secretary  of 
the  branch  "  within  6  weeks.  Unless  this  is  done,  the  injured  m&n 
loses  his  rights.  The  case  is  immediately  examined  upon  the  receipt 
of  such  notice. 

The  rules  provide  that  6  months  must  elapse  from  the  date  of  tD 
accident  before  application  may  be  made  for  relief  on  account  of  totjd 
disablement,  but  the  application  must  be  made  within  9  months 
after  the  date  of  the  accident ;  *'  but  in  case  of  fatal  accident,  or  ampu- 
tation of  leg.  hand,  or  arm  by  accident,  application  may  be  made  to 
the  union  without  restriction  of  time/* 

The  following  table,  from  the  Xinety-fourth  Annual  Report  of  tht 
Friendly  Society  of  Iron  Founders  of  England,  Ireland,  and  Wales  for 
1903  ^pa^  3S)f  shows  the  number  of  members  who  were  paid  accident 
betnefits  in  each  year  from  1S5S  to  1903,  indusire,  together  with  cause 
of  claim: 

naBKBSor  ths  rammLT  soctmr  or  nox  rotrxDKBS  vho  rbckivkd  jU90t 
DKXT  aaxKriTs  each  yk&b  raoa  tarn  to 
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MEMBERS  OF  TUE  FRIENDLY  SOCIETY  OP  IRON  FOUNDERS  WHO  RECEIVED  ACCI-             1 
\                                  DENT  BENEFITS  EACH  YEAR  FROM  L&SS  TO  l«03-Coiioludcd.                                    I 
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la 
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FUNEEAL  BENEFIT.                                       ^^M 

The  most  fundamental  of  all  purely  friendly  benefits  is  the  funeral          1 
benefit.     Death  affects  all  members  and  all  members  but  oncer  &^d          1 
the  actual  cost  of  the  funeral   is  approximately  equal   for  all  the 
members  of  the  same  union. 

The  funeral  benefit  is,  further,  one  of  the  easiest  benefits  to  estab- 
lish and  administer.     There  is  little  dan<^er  that  the  payment  will  be 

Durinc^  the  10  yoars  ondinK  in   1901,  the  100  chief  unions  of   Great 
Britain  devoted  altof^ether  only  6  per  cent  of  their  total  expenditure 
to  funeral  benefits,  although  89  of  the  100  organizations  paid  this 

The  funeral  benefit  of  many  unions  is  intended  to  cover  more  than 

the  mere  cost  of  tlie  funeral.     If  a  member  of  the  Associated  Iron 
Molders  of  Scotland  dies  while  on  travel,  and  Ids  friends  are  unable  to 
remove  liim,  he  is  buried  by  the  secretary  of  the  district  in  which  he 
dies,  and  the  expense  of  his  funeral  is  paid,  a  maximum  of  £5  ($24.33) 
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.«]]  Arrears,  is  paiii  lo  ih*"  reUiirfst  of  the  deoe^aed.      At  the  same  tine 
ererr  precaution  is  tAkcn  to  prevent  fraud. 

To  prereDt  the  society  from  hein^  imposed  upon,  the  district  oun- 
'.tee shall  inquire  into  all  uppiicAiions made  to  them  for  the  fuDA^ 
sfit,  and  be  fully  satisfied  of  the  validity  of  the  clftim  before  it  a 
idischar;^.  and  a  oertifkcate  under  the  hands  of  the  reigifllrar  of  death 
lust  be  produced  and  sent  to  central  in  erery  caae.  Should  tW 
tplication  nut  be  proven  to  the  satisfaction  of  the  committee,  and 
benefit  refused ,  an  appeal  may  be  made  to  a  general  meeting  of 
district  and  from  thence  to  the  executive  council.  The  co»- 
mittees  of  the  different  districts  are  enjoined  to  see  their  membm 
decenilv  interred. 

All  cLiiins  ffir  this  l>enefit  must  l>e  lu&ilo  previous  to  interment  and 
within  48  hours  after  death.  Fimer&l  benefit  may  be  paid  In  aor 
district.  if  required,  to  meet  convenience  of  parties  rlainung  this 
benefit  by  producing  the  member  s  card,  also  the  register  of  death. 
which  must  be  given  to  the  district  secretarr,  who,  if  satisfied,  fibsU 
make  out  an  order  for  payment,  which,  aner  being  si^ed  by  tlie 
president,  shall  be  discharged  by  the  treasurer  and  sent  to  centralJ  ■] 

The  death  benefit  of  the  Northumberland  Miners'  Mutual  Confident 
Ass'^iation  (^)  amounts  to  only  £2  ($9.73)  per  member,  which  is  paid 
to  the  neareiit  relative  or  to  some  other  person  nominated  by  tht 
deceased.  In  case  of  dispute  the  executive  committee  has  the  ri^ 
to  determine  who  is  to  receive  the  money.  If  persons  are  idle  ot« 
12  months  on  account  of  sickness  or  accident,  no  benefits  will  be  paal 
luilesu  such  persons  shall  have  paid  to  the  local  official  the  sum  of  la 
(24  cents)  on  the  last  pay  d^y  of  July  in  the  second  year  in  which  they 
have  been  idle,  and  each  succeeding  July. 

The  funeral  allowance  of  the  Scottish  Hackney  Carriage,  Tramwaj, 
and  Omnibus  Employees'  Society  is  low,  amounting  to  £5  ($24.33) 
for  a  member;  £3  ($14,60)  for  a  member's  wife,  £1  ($4.87)  for  a  child 
tmder  7  years  of  age,  £2  ($9.73)  for  a  child  from  7  to  14,  and  IQl 
($2.43)  for  a  stillborn  child.  On  the  death  of  an  unmarried  member's 
father  or  mother  £3  ($14.00)  funeral  allowance  is  paid.  The  membtr 
is  entitled  to  a  funeral  allowance  for  a  second  "wife  only  in  the  evcBI 
of  her  d^-in^r  at  least  12  months  after  the  date  of  the  death  of  the 
former  wife,  and  no  funeral  allowance  is  paid  "on  account  of  uj 
member  or  his  wife  or  his  mother,  whose  death  has  been  caused  bv 
their  wwn  miiH:onduct,  or  who  may  have  died  thmugh  the  effects  fli 
delirium  tremens." 

The  rules  of  the  Amalgamated  Union  of  Operative  Bakers  and  Om- 
fectioners  also  provide  that  if  the  committee  to  the  branch 
deceased  member  **have  any  doubt  that  the  money  might  be 
propriated,"  they  or  their  nominees  "shall  see  the  body  decently 
interred  "  and  pay  the  balance  to  the  widow g  children. 

a  See  Rule*  of  the  Associated  Iron  Moldera  ofScotlma^H[|^- 

bRufeaof  th«  Northumberland  Mincnt' Mutual  Oonqr  'oatioD,  Ne 
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This  union  graduates  the  funeral  benefits  into  11  distinct  classes, 

,      according  to  the  age  of  the  inend)er  at  tho  time  of  his  entrance  into 

J     the  society,  as  follows:  A  member  entering  below  the  age  of  25 

receives  £12  ($5S.40);  one  entering  between  25  and  30  years  of  age 

receives  £10  ($48.67);  between  30  and  ;J5,  £0  ($43.80);  and  between 

I      35  and  41,  £8  ($38.93).     Members  who  enter  at  the  age  of  42  receive 

£7,  10s.  ($36.50),  and  for  each  year  that  the  age  of  the  member  at  the 

time  of  his  admission  to  the  union  exceeds  42  years  10s.  ($2.43)  less, 

so  that  members  entering  at  the  age  of  47  receive  only  £5  ($24.33) 

at  death.     The  same  rate,  £5  ($24.33)  is  paid  for  members  entering 

the  union  at  the  age  of  48  or  40  while  the  lowest  rate,  £4  10s.  ($21.90) 

is  paid  for  members  entering  at  the  age  of  50. 

INSUltiLNCE  OF  CHILDREN  OF  TR^^E  UNIONISTS. 

It  has  recently  been  proposed  to  extend  the  funeral  benefit  to  the 
children  of  unionists.  The  Trade  Union  Parliamentary  Committee, 
in  its  meetings  held  in  September,  1904,  considered  and  discussed  a 
scheme  proposed  by  the  secretary  of  the  National  Amalgamated  Brass 
Workers'  Society,  and  while  no  definite  action  was  taken  further  tlxan 
a  unanijnous  resolution  intended  to  prom<tte  discussion  and  investiga- 
tion, the  interest  displayed  in  tlie  scheme  was  noteworthy'  for  two 
reasons.  In  the  first  place,  the  insurance,  upon  a  large  scale,  of  the 
children  of  the  trade  unionists  is  an  extension,  and  a  considcralile 
extension,  of  the  present  system  of  insurance,  covering,  as  it  does,  the 
member,  his  wife^  and  sontetimes  his  niotlier.  In  the  second  place, 
the  insurance  of  children  is  intended  to  be  collective  in  its  character 
and  to  extend  over  the  boundaries  of  the  several  trade  unions. 

The  plan  as  submitted  to  the  Parliamentary  Committee  in  July, 
1904,  by  Mr.  W.  J.  Davis,  of  the  National  jVmalgamated  Brass  Work- 
ers' Society,  and  recommended  by  the  Parliamentary  Committee  to 
the  Trade-Union  Congress,  fixed  the  limits  of  age  within  which  children 
might  be  insured  between  1  day  and  14  years.  Contributions  were 
fixed  at  Is,  (24  cents)  per  annum,  or  a  little  less  than  one-half  of  1 
cent  per  week.  The  benefits  to  be  obtamed  were  to  be  such  as  the  law 
permits,  but  in  no  case  greater  than  £2  10s.  ($12.17)  per  child.  The 
benefit  was  to  be  paid  only  to  members  who,  on  the  day  of  the  death 
of  the  child  we're  not  over  6  weeks  in  arrears  to  the  society  to  which 
they  belonged,  and  <mly  in  case  they  had  been  members  (jf  that  organi- 
zation for  at  least  52  weeks.  The  benefit  was  to  commence  after  26 
weeks  afiiliation,  and  the  contributions  were  to  secure  the  funeral 
benefit  for  all  children  under  14  years  of  age  of  all  members  of  the 
unions  affiliated.  In  other  words,  the  unions  themselves  were  by 
affiliation  with  the  central  organization  to  insure  the  children  of  their 
members  in  the  central  society. 
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It  was  maintained  that  this  scheme  of  insurance  is  aotiumly  coirect 
and  that  the  contributions  and  benefits  had  been  calculated  on  reliable 
data,  such  as  the  reports  of  the  registrar-general  on  the  births,  znai^ 
riages,  and  deaths  in  the  census  of  the  year  1901^  etc. 

During  the  year  ending  May,  1904,  the  National  Society  of  Amalga- 
mated Brass  Workers  granted  a  funeral  benefit  of  £1  ($4.87)  upon 
the  death  of  a  member's  child  imder  14  years  of  age.  The  number  of 
children's  deaths  during  the  year  was  only  90  out  of  a  total  of  7,000 
members,  67  of  these  deaths  beii^  of  childron  over  the  age  of  3  months, 
and  23  of  children  under  the  age  of  3  months.  According  to  Mr. 
Dayis,  the  cost  of  the  scheme  as  applied  during  that  year  to  the  Brass 
Workers'  Society  would  have  been  £202  ($983),  while  the  retains  at 
Is.  (24  cents)  per  member  would  have  been  £350  ($1,703). 

Numerous  advantages  are  anticipated  from  this  system  of  collecting 
insurance  by  the  trade  unions  on  the  children  of  their  members.  No 
capital  would  be  required;  insurance  would  be  cheap  and  payments 
certain.  Practically  no  expense  for  management  would  be  incurred, 
since  no  collectors  would  be  needed,  and  it  would  only  be  necessaiy 
to  send  the  quarterly  payments  to  the  central  fund  according  to  the 
membership  of  the  union,  and  receive  the  money  whenever  due  upon 
the  death  of  a  child,  llie  amoimt  of  work  thus  thrown  upon  the 
branch  secretaries  would  not  be  large,  since  the  average  of  deaths  a 
year  in  the  branch  would  not  be  more  than  one,  or  at  most,  two. 
The  proposers  of  the  scheme  lay  stress  upon  the  alleged  fact  that, 
despite  their  costly  methods,  industrial  insurance  companies  annually 
gain  large  sums  of  money,  and  it  is  asked,  "  why  it  is  that  the  work- 
ingitt^ir  are  permitted  to  manage  their  trades  unionism  for  themselves, 
"""'"'^wmle  the  rich  manage  insurance ?"(") 

EMIGRATION  BENEFIT. 

At  one  time  it  was  predicted  that  the  emigration  benefit  would  grow 
to  be  one  of  the  largest  expenditures  of  British  trade  unions.  In 
the  early  forties  the  trade  unionists,  imbued  with  the  economic 
theories  of  the  time,  and  convinced  of  the  necessity  of  limiting  the 
supply  of  labor,  undertook  to  use  part  of  their  small  fund  for  ridding 
the  market  of  the  surplus  labor.  The  organizations,  especially  the 
wealthy  and  exclusive  ones,  not  only  passed  rules  limiting  apprentice- 
shij)  and  abolishing  overtime,  but  also  laid  considerable  emphasis  on 
the  establishment  of  an  emigration  fund. 

It  was  argued  that  if  it  paid  to  give  men  the  donation  pay  to  keep 
them  from  the  market,  it  would  certainly  pay  to  send  them  to  Australia 
or  to  America,  so  that  the  men  at  home  might  be  permanently  freed  from 
the  pressure  of  their  competition.    The  fiint  glass  makers,  the  oom- 

a  A  9»>wnna  nllnsunnoe,  by  W.  J.  IHtib,  p.  6. 
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I  positors,  boukbindors,  iron  moldcrs,  potters,  engineers,  and  other 
I  trades  in  whicli  organization  was  fairly  dose,  tended  during  the  years 
I  after  1843  to  devote  larfcer  and  larger  sums  of  money  to  the  creation  of 
emi^ation  funds.  During  the  period  from  1855  to  1874  the  iron  mold- 
erjs  spent  nolessthan  £4,712  ($22,931) upon  thissingle benefit. (")  From 
18o0  to  1860,  a  considerable  exoilus  from  the  United  Kingdom  took 
place,  and  during  this  time  emigration  funds  wore  extremely  popular  in 
the  trade  unions.  The  result  of  the  expenditure  for  this  benefit,  how- 
eveFj  proved  to  bo  far  from  what  liad  been  anticipated.  The  funds  of  the 
organi/ntiona  were  discovered  to  br  niurli  too  small  to  havu  any  appre- 
ciable eflfect  upon  the  mass  of  unemployed  labor  in  bad  times.  More- 
over, this  assisted  emigration  tended  to  lower  the  ealiber  <>f  the  men 
engaged  in  the  industry'.  The  intelligent,  vigorous,  and  hardy  workmen 
were  pi-rfertly  willing  to  4uuigrale,  whereas  tlie  ne'er-do-wells,  the 
sliiftless,  and  the  unskilled  workinpnen  were  the  last  to  k'ave  and  the 
first  to  return.  Furthermore,  the  policy  soon  met  with  the  determined 
opposition  of  the  Australians  and  Americans,  among  whom  several  of 
the  societies  had  branches.  By  the  sixties  the  popularity  of  the  emi- 
gration benefit  began  to  wane,  and  wliile  it  still  continued  to  be  paid 
it^  influence  on  the  trade-imion  w  orld  rapidly  lessened.  This  diminu- 
tion of  the  emigraiion  fund  accompanied  also  a  change  in  the  funda- 
mental policy  of  the  trade  unions.  At  first  it  was  thought  that  wages 
are  maintained  solely  b}-  the  relation  of  supplj'  to  demand;  now  the 
unions  realized  that  high  wages  depend  ujion  the  insistence  by  all  men 
in  the  trade  on  a  definite  liigh  standard  of  living. 

The  object  of  the  emigration  benefit,  that  is,  to  relievo  the  congested 
labor  market,  is,  as  a  nde .  p4»rfectly  evi<lent  from  the  rules  of  the  organ- 
ization. Thus,  the  Union  of  Flax  Roughers,  a  small  Irish  organiza- 
tion expending  a  considerable  portion  of  its  income  for  emigration, 
provides  in  its  ndes  that  no  application  for  emigration  shall  be  enter- 
tained unless  the  applicant  has  been  two  years  a  member  of  the 
society,  has  paid  all  his  arrears  and  contributions  of  monej's  due  the 
sifcicty,  and  has  signed  an  agn*ement  forfeiting  all  chiiuLS  to  benefits 
afforded  by  the  rules  of  the  union,  and  if  he  returns  within  two  years 
"to  the  occupation  of  a  flax  rougher  he  shall  refund  to  the  society  the 
whole  of  the  amount  advanced  to  liim  for  emigration/'  but  the  later  he 
returns  the  smaller  the  amount  which  he  must  refund. C") 

One  of  the  arguments  used  against  emigration  benefits  is  the  fact 
tluit  they  attempt  to  relieve  the  pressure  of  surfilus  Iab<>r  in  one  part 
of  the  world  by  sending  workingmen  to  another.  The  American  and 
Australian  branches  of  the  Amalgamated  Society  of  Engineers 
objected  strenuously  to  the  shipping  of  surplus  workingmen  to  the 
countries  they  represented.     Tliis  evil  of  the  emigratiim  benefit  wa8 


«Soe  Wehb'ft  Ilutory  of  Trade  Unionisin,  new  edition,  1902,  p.  184. 
bSee  Rules  of  the  FUx  Roughors'  Trade  Union,  Belfast,  1901,  pp.  17, 18. 


I 


766  BirLLETIN    OK    THE    HUREAr    OK    LABOl 

showTi  even  inort'  wtrikinijly  in  the  tondoncy  of  the  union  in  one  put 
of  the  lvinp;doni  (o  .sfiid  wopkin^moii  to  another  part  of  it. 

Thus,  the  Dublin  Tvpo^rtiphical  Provident  Society  offered  £2  ($9.75) 
to  any  member  wilhni^  to  emigrate  to  Enj^land,  and  it  AV'as  also  not  un- 
usual in  the  earlitT  liistor}^  of  trade  imionism  for  a  union  to  pay  fnr 
sending  the  sur])hm  workingmen  from  one  town  to  another  in  the  sanif 
country.  The  danger  of  the  process,  however,  showed  the  impossiMliu 
of  a  permanent  sohition  of  tin*  pnjl>h>m  of  surplus  labor  by  this  meaiu^ 

Lik(*  other  lit^nefita,  the  emigration  Wnefit  gradually  changed  from 
a  l(ieal  to  a  national  character.  In  1S5.'J  a  plan  was  proposed  by  the 
National  TypographieaL\ssociati<m  to  unite  the  several  small  emipt- 
tion  s*H:ietieH  (^\LstUlg  in  the  jjrititing  trades  into  a  single  Nationtj 
TypographienI  Emigration  Society.  It  was  proposed  that  each  of  the 
several  sotneticH  forttmig  the  National  Association,  wishinpr  to  becoiae 
a  l)ranch  of  tliis  new  society,  contribute  10s.  ($2.43)  per  month  for 
each  \i)  members  earning  two-tluids  wages  or  over,  6s.  Sd.  ($l.f)2j  far 
each  10  members  earning  from  one-thirtl  to  two-tliirds  wo^es,  and  3i. 
4d.  (SI  cents)  fof  each  10  members  earning  Icisa  than  one-tliird  wagei 

It  was  provided  that  such  .sum  as  tlie  subscription  from  each  branch 
would  amount  to  should  be  at  the  dis])osition  of  tho  branch  from 
wliich  it  came.  For  these  sums  miiform  sliares  of  the  value  of  £6 
($2U.'J0)  each  were  to  be  allotted,  one  share,  or  £f>  ($29.20),  heliif; 
granted  to  an  emigrant  going  to  America,  and  three  shares,  or  £18 
($S7.fin)  to  an  (nnigratit  ]>r4»cee<ling  to  Australia. 

It  was  lioped  that  by  this  encouragement  to  emigrate  the  surplus 
labor  hi  the  printing  trade  might  Le  reduced  and  the  condition  of  the 
remaining  members  greatly  improved.  From  400  to  500  men,  the 
association  calculated,  wouhl  be  enabled  to  emigrate  in  two  ye^irs. 
The  plan,  however,  did  not  secure  the  universal  support  expected,  and 
the  number  o{  emigrants  sent  out  by  the  society  was  insignificant.  (*) 

According  to  a  table  appended  to  its  iift^^-sixth  armual  xeport,  the 
London  Society  of  Compositors  did  not  contribute  any  portion  of  its 
inroine  to  the  emigrjition  beiu-fit  (hiring  tbe  period  from  184S  to  1852. 
In  the  year  1853  it  paid  for  this  purpose  £2^0  (SI, 217),  or  more  than 
waa  spent  in  that  year  for  unemployinl,  traveling,  and  strike  benefits^ 
as  well  as  grants  to  other  societies.  The  following  year  £350  (SI. 7031 
was  paid  Uyt  emigration  beneiit,  but  in  each  of  the  two  years  1855 
and  IH56  the  sums  expended  for  this  purpose  sank  to  £100  ($487), 
During  the  fourteen  years  fallowing,  from  1R57  to  IK70,  no  disburse- 
ments at  all  were  made  for  the  purposes  of  emigration,  but  in  1871 
the  benefit  was  reintroduced,  and  since  that  time  it  has  slowly  and 
irregidarly  increjised,  amounting  in  1903  to  £634  ($3,085),  a  sum  con- 

1  Article  by  J.  W,  Crouipl<m  on  Priiiters'  Strikes  and  Trudo  Uniuns,  published  in  the 
Repurt  on  Tradoi'  HocieticH  ami  Strikes,  prepnred  for  Lh©  NatioiuU  AasocUliuu  for  Uie  Pru- 
motion  of  Social  Scieuco,  LuuUuUj  1860,  pp.  ^1, 82. 
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siderably  in  excess  of  any  former  annual  disbursement  for  tliis  purpose. 
During  the  year  1003  this  disbursement  averaged  Is.  IJd.  (27  cents) 
per  member  of  the  organization. 

The  destination  of  the  persons  emigrating  was  chiefly  to  Enghsh- 
speaking  countries — that  is,  to  the  United  States  and  the  British 
colonies.  This  fact  is  quite  explicable,  in  view  of  the  nature  of  the 
occupation. 

The  former  payments  per  emigrant  were  larger  than  those  subse- 
quently made.  The  average  ago  at  emigration  was  low,  most  of  llie 
members  being  under  30  at  the  time  of  their  leaving  the  country. 

In  the  seventeenth  animal  delegate  meeting  of  the  Operative  Bakers 
of  Scotland  National  Federal  I'^nion  in  June,  1904,  it  was  proposed  that 
u  scheme  be  ]>ut  in  operation  to  c[jm]>at  ihe  present  increasing  unem- 
ployment in  the  trade  by  the  payment  of  anemigration  benefit.     This 
plan,  favorably  reported  by  the  ctmimittee,  bnt  lost  in  the  delegate 
meeting  by  a  vote  of  only  35  to  29,  proposed  that  anyone  for  twelve 
consecutive  moutlis  a  member  of  the  organization  sbotdd  be  entitled  to 
receive  from  the  union  a  sum  not  less  than  £7  (534.07)  and  not  more 
than  £12  {S5S.40)  in  the  event  of  his  wishing  to  better  his  condition  l>y  ^^ 
emigrating  from  the  United  Kingdom.     The  plan  provided  that  the  ^| 
executive  board  have  full  power  to  pass  upon  all  applications,  and  ~ 
it  was  proposed  that  the  expenses  arising  from  these  grants  wouId.be 
met  by  an  increased  tax  of  id.  (2  cents)  per  week  upon  the  working 
members. 

Tlie  supposed  necessity  for  the  emigration  benefit  in  this  case  arose 
from  the  dilhculty  of  dealing  with  the  problem  of  the  unemployed. 
The  use  of  macliinery  in  the  making  of  bread  in  the  large  bakeries  had 
throvsTi  many  men  out  of  emjiloyment.  This  was  especially  true  in 
Glasgow,  whither  bakers  had  come  from  all  parts  of  the  country. (") 

It  was  impossible  to  hold  the  men's  allegiance  to  the  union  when 
they  could  nut  get  jobs.  '* Seeing  these  men  could  not  find  employ- 
ment and  the  union  could  not  hold  out  hope  to  the.n,  some  day  the 
union  would  find  that  they  were  prepared  to  break  away  from  their 
agreement/ '(**)  "It  was  far  better,"  said  one  of  the  sjjeakers,  "to 
spend  £200  or  £300  [$973  or  SI, 460]  in  putting  the  union  on  a  sound 
economic  basis  than  to  spend  £2,000  or  £3,000  [SO  J33  or  $14,600]  on 
a  ruinous  strike^  as  it  would  be  ruinous  in  the  city  of  Glasgow.'* 

oSee  Report  of  the  !:>eventeeQthAiiDuaiDelc^t«MLH'ttiigur  theOpvrnttve  Bakers  of  Scot' 
laii<I  Nutional  Kmieral  Union,  Glasgow,  10O4>  p.  37.     Acconling  to  the  tiniuicial  stutcmcnt  of 
tilt'  union  issued  for  the  quarter  ending  July  U,  1904,  ounditiuns  uf  the  trade  were  extremely 
bad.     Of  a  totnl  raeinbcrahip  of  4,5(59, 1, ISO,  or  over  25  per  rent,  wore  unomployrd. 
Glai^ow  conditions  were  exceptionally  bad,  over  two-fifths  of  all  unioa  members 
unemployed.     In  uther  words,  for  every  three  union  bakera  working  in  Gloagow  two 
unemployed. 

'•Report  of  the  SevoDtconth.^Vmiual  Delegate  Meeting  uf  the  Operative  B&kera  of  ScoUi 
i^atiuiukl  Faderal  Union,  p.  38. 


758 


BITLLETIN    OF   THE    KUKKAU   OF    tABOR- 


It  is  probable  that  had  this  emigration  scheme  been  carried  out 
it  would  by  no  means  have  solved  the  problem  of  unomploymenl 
which  was  then  facinp;  tho  uiiinn.  At  £10  ($48.67)  per  member,  tlie 
cost  of  securing  the  emigration  of  nil  of  the  \meinployed  members 
would  have  been  £11,800  ($57,425),  while  the  annual  rerenue  anlio- 
ipated  from  the  penny  fundn  would  have  been  only  ahont  £730 
($3,55:i)-  Ff^r  vvvvy  man  srnt  ofT  !>y  ihe  union  two  would  have  soii^l 
to  enter  the  trade.  The  funds  collected  would  not  have  been  mifRcienl 
to  care  for  more  than  one-half  af  the  new  members  enrolled  during 
the  three  months  ending  July  11,  1004.  The  debates  in  the  delegate 
meeting,  however,  clearly  indicate  the  end  and  purposes  of  the  emi- 
gration boncfit  and  the  causes  that  hod  given  rise  to  tho  developmeni 
of  a  wiinilur  benefit  in  earlier  years. 

The  National  Society  of  Amalgamated  Brass  Workers  and  MettJ 
Mechanics  still  have  in  their  niles  provisions  for  the  emigration  of 
iiicinbera.  Any  member  receiving  dispute  pay  (in  other  ^vords,  during 
a  strike  or  lockout)  shall  receive,  on  application,  a  grant  of  £5  ($24.vt3) 
for  tbo  ]iurpoHe  of  omigration,  and  members  in  receipt  of  i»ut-of-wnrk 
pay  shall  receive  the  sum  of  X'-i   lOs.   ($17,03)  for  emif^'ating. 

The  payment  of  the  emigration  benefit  takes  the  place  of  out-of- 
work  or  dispute  pay.  The  emigrating  member  maj'  retain  niember- 
sliip  by  the  payment  of  3d,  (G  cents)  per  week,  and  is  entitled  to 
funeral  allowance  so  long  as  he  remains  away.  It  is  an  invariable 
nde  of  the  society  that  the  general  secretary  must  receive  the  consent 
of  the  wife  of  a  married  meniber  who  proposes  to  emigrate  before  he 
lays  the  a]>plication  before  the  executive  council. (**) 

The  emigration  benefit  appears  to  hold  somewhat  more  tenaciouslj 
among  Irisli  than  among  British  unions.  Thus,  (he  Klax  Koughers, 
a  small  trade  union  with  headtpiarters  at  Belfast,  and  an  income  of 
less  than  £1,0(»0  (S4,8€>7)  a  year,  reports  in  1003  a  total  expenditiu-e 
of  £136  ($062)  for  the  payment  of  an  emigration  benefit  of  £S  ($39) 
to  17  niemfjcrs,  Thc.s*^  enilgration  payments  represent  IS  per  cent 
of  the  total  expenditure  of  the  union  during  the  year  1903.(*') 

oSoo  ruled  10  itnd  -II  of  tliu  general  nikvs  of  the  Nnlioual  Society  of  AmalgiunalfH)  Bra4B 
WorkiTH  mid  Mcta!  M*M'lja.nir.«i,  HK)4.  Tbo  ainounl  i>f  iriuney  devoted  to  tb©  payment  of 
tho  emigration  beinclit  has  never  been  larger  thu  total  sum  paid  for  ihbi  purpose  as  wv\\  at 
for  grants  to  momlH'ra  in  distrosB,  accident,  utc,  averaging  less  than  £100  ($486.65)  during 
the  thirty-two  years  from  1S72  to  1903.  (See  Thirty-aecond  Annual  Report  and  Finao- 
cial  Stotement  ttf  the  Nftlional  Society  of  Amalgamated  Brass  Worker*  for  the  year  ending 
Januan-'2:t,  lHUl.p.  11) 

t»i>e«  Thirteenth  ;Vnnutti  Ueport  of  the  Klax  Kougbers'  Trade  Union  for  year  ending 
Decemlwr  31,  1903,  Belfast,  1904. 
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SUPERANNUATION  BENEFIT. 
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Superannuation  is  one  of  the  most  modem  of  trade  union  benefits, 
an(]  in  many  unions  one  of  the  most  popular.  According  to  Mr. 
Clutrlos  Dnmmiund^  for  a  time  secretary  of  the  Ijondon  Society  of 
Compositors,  British  unions  are  coming  more  an<i  more  tx)  recognize 
their  ol>Ii*rAtion  to  provide  adetjuate  pensions  for  their  aged  memhers 
atul  those  otherwise  incapacitateil  for  work.  "I  beheve/'  Mr.  Dnxm- 
mond  says,  **it  is  the  most  popular  benefit  of  any  that  is  provider! 
by  trade  unions  that  have  benefits  at  all.  There  are  some  unions 
that  do  not  provide  benefits  that  are  trade  unions  per  se;  but  where 
a  suj>eraunuation  fund  exists,  I  believe  it  is  the  most  popular  benefit 
of  any."(**) 

In  I'JOl^  of  ihe  100  prineipal  unions,  3S  with  a  membership  of 
566,765,  or  almost  one-half  the  total  membership,  paid  this  benefit, 
while  in  the  case  of  minei*s  the  superannuation  benefit,  though  not 
directly  paid  by  unions,  was  provided  hy  other  agencies.  In  the 
unions  promising  superannuation  beneiit  great  efiforts  are  made  to 
prevent  the  superaiuuiation  payments  from  lapsing.  In  tlie  case  of 
threatened  strikes,  preparations  are  made  in  advance,  and  the  younger 
members  of  the  union  are  frequently  willing  to  make  exceptional 
sacrifices  and  permit  the  levying  of  additional  taxes  in  order  to  pre- 
vent the  old  men  from  losing  their  superanTumti<Mi  allowance. 

In  the  superannuation  benefit  trade  unions  have  but  little  competi- 
tion from  the  friendly'  societies,  which  have  done  but  little  in  the  j>ay- 
nient  of  old-age  pensions.  The  friendly  societies  have,  it  is  true, 
granted  continuous  sick  pay  to  very  old  members,  but  even  this 
policy,  while  not  broad  in  extent,  has  endangered  the  linancial  sta- 
bility of  the  organizations. 

In  18S2  the  Ancient  Order  of  Foresters  and  the  Manchester  Unity 
of  Odd  Fellows  adopted  plans  hy  which  each  member  could  at  the  age 
of  65  secure  a  pension  of  5s.  (SI. 22)  per  week  by  paying  a  weekly, 
montldy,  or  yearly  contribxition,  which  varied  according  to  the  age  of 
the  inember  when  joining.  The  results,  however,  were  not  such  as  to 
indicate  any  extension  of  this  principle.  ''Of  804,415  adult  male 
members  of  the  ManchesLe^r  Unity,  just  over  500  have  joined  in  17 
years.  In  the  Foresters  the  results  are  still  more  discouraging:  for 
out  of  a  total  adult  membership  of  726,403,  only  5  nu^mbers  have 
joined."  (*■) 

The  tendency  of  the  superaimuation  benefit  is  to  remove  old  men 
from  the  industry,  the  ordinary  rules  for  superannuation  providing 
that  a  member  accepting  the  benefit  shall  not  be  allt)wcd  to  work 

o  See  The  Prwhlpm  of  the  Appd  Poor,  liondon.  IS9.5.  p.  185. 

f>  The  case  for  Stat«  Pensions  in  Old  Ag^,  by  George  Turner,  Fabian  Tract  73^  L 
1809,  p.  6. 
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liis  trade*.  "Shoitid  he  do  so,  he  shall  not  receive  superannuatioD 
beiidils  wliih"  so  employe^l,  but  shall  pay  the  current  weekly  rate  «f 
roulribution."  It  iy  provided,  however,  that  a  member  **  shall  be 
entitled  to  sujit^FHiuiuation  benefit  irrespective  of  any  ine^nie  he  mtT 
derive  from  private  means,  ivr  from  any  other  calling  in  eonnection 
with  the  trade  and  no  inquiry  shall  be  miide  with  reference  to  a  mem- 
Iht's  private  income," (") 

Advocates  ftf  the  sup(*rannualion  nenelit  rely  as  much  upon  senti- 
mental as  upon  j)ractieal  considerations. 

"We  are  proud  (o  say/'  says  an  oflicial  of  the  Amalgjamated  Society 
of  Enhancers,  *'  that  we  arc  enabled  to  .suj>port  nearly  2,000  of  our  old. 
respected  brethren." 

This  quotation,  like  all  references  to  supcrnnntiation  benefits,  shews 
that  sucli  benefits  are  hioked  ujion  as  not  at  all  in  the  nature  of  chtr- 
itable  relief.  Unionists  feel  that  tlie  men  who  receive  the  benefits 
have  iictiially  [laiii  for  them,  and  that  the  superaxuiuation  benefit  is 
aliimst  a  distinction  pour  le  merite. 

I  have  always  entertained  the  highest  respect  for  the  superannua- 
lion  beneiit.  1  Imve  felt  that  it  is  one  of  the  mainstayH  of  our  society; 
llmt  it  forms  a  peat  inducement  to  youn^  men  to  join  the  society  aod 
for  a^^ed  men  to  continue  to  bo  its  members.  And  when  1  consider 
lliat  Mien  from  their  very  earliest  days  have  been  associated  with  this 
society,  have  made  sacriiiees  for  its  beneiit,  have  tinder  all  circuin- 
stanees  of  diJficulty  and  depression  maintained  their  position  in  lis 
ranks,  never  having  allowed  themselves  to  be  withdraw^n  by^  induce- 
ments offered  either  on  tlie  <ine  hand  or  the  other,  but  have,  tlirougha 
lon^  service  of  years,  hcl]>cd  the  trade  throufjh  the  means  of  the 
soi'idy,  I  say,  1  look  upon  superannuation,  which  is  a  reward  for  the^ 
services,  as  one  of  thcf^reatest  recoj^uitions  you  can  make  of  the  serr- 
ices  of  our  oldest  members.  (^)  ^^M 

Fre<]uent]y  trade  unions  are  at  first  careless  or  i^orant  in  regar^^ 
to  the  management  of  superannuation  funds.  The  organizations 
have  a  tendency  to  burden  themselves  with  large  obligations  without 
assuring  themselves  of  the  contrilnitions  that  alone  can  render  it 
possible  for  them  to  meet  these  obligations  easily.  This  is  especially 
tnie  ^f  the  superannuation  bcncilt,  which  is  simply  a  deferred  life 
annuil  that  greatly  increases  the  obligation  with  the  rising  average 
age  of  tt     members. 

The  Amalgamated  Society  of  Engineers  at  the  time  of  its  organiza- 
tion fixed  th  *  superannuation  benefit  at  5s.  ($1.22)  per  week  for  mem- 
bers over  50  years  of  age  ufliliated  for  IS  years  with  any  one  of  the 
Boeietieu  amalgamated,  and  not  earning  over  10s.  ($2.43)  per  week. 
In  the  delegate  meeting  of  1864  the  superannuation  benefit  was 
increased  to  7s.  ($1.70)  per  week  for  men  of  50  years  of  age  and  18 

aRule?)  of  the  United  Pftltfra  Makers'  Association,  Liondon,  ISUT,  p.  S4. 
^See  Forty  Yoars  laduslrial  PragreW|  by  John  Andereun,  pp.  1 1, 12. 
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years'  mcmbersliipj  but  Ss.  ($1-*J5)  per  week  were  promised  to  mem- 
bers of  25  years'  membership,  ami  9s.  (S2.19)  for  members  of  30 
years*  standing.  It  was  further  provided  that  members  should  bo 
entitled  to  this  benefit  irrespective  of  their  income  from  ot her  sources* 

During  the  period  of  development  of  the  -Vinal^amiited  Society  of 
Engineers  and  of  other  trade  unions,  men  came  to  the  front  from  time 
to  lime  who  reaHzed  tlie  character  of  the  superannuation  benefit 
and  the  necessity  for  providing  for  it  in  advance.  When,  in  1S50, 
the  Amalgamated  Society  of  Engineers  was  organized,  a  resolution 
wa^  made  by  Mr.  Newton,  the  prime  mover  in  the  organization  of  the 
society,  *'to  instnict  the  executive  council  to  prepare  a  place  of  invest- 
ment for  a  superannuation  guarantee  fund  and  submit  it  to  the 
society  along  with  the  proiKJsilion  and  suggestions  for  next  delegate 
meeting,  so  that  such  a  sura  may  he  invested  as  will  insure  from  it 
alone  the  payment  of  that  superannuation  relief  which  our  rides 
promise."  (°) 

The  foresiglit  of  Mr.  Newton  on  this  occasion  seems  worthy  of  all 
praise.  "He  knew  that  large  numbers  of  members  would  bo  admitted 
to  membership  in  a  term  of  years  within  wliich  the  society  would  not  bo 
called  upon  to  fnlfill  promises  made,  and  that  within  such  term  provi- 
sion should  be  made  for  the  due  fiilliUment  of  those  promises."  C*) 

The  importance  of  the  resolution  of  Mr.  Newton,  however,  was  not 
recognized  at  that  lime,  and  the  society  did  not  initiate  the  superan- 
nuation fund  until  the  year  1892.  The  tendency  of  the  superannua- 
tion benefit  to  bear  with  increasing  weight  upon  the  finances  of  the 
union  began  to  be  recognized  most  clearly  a})out  a  cjuarter  of  a  century 
after  the  formation  of  the  society. 

In  1S50  an  estimate  had  been  made  of  the  probable  cost  per  member 
of  the  union  for  trade  protecUou,  the  donation  or  out-of-work  benefit, 
the  sick  benefit,  fujicral  allowance,  the  cost  of  management,  and  Uio 
superannuation  of  the  members.  The  average  payments  for  these 
items  (except  superannuation  benefits)  during  the  23  years  from  1S52 
to  1874  showed  that  the  estimates  made  in  the  year  1S50  had  bee.i 
surprisingly  accurate,  and  were  in  fact  in  excess  of  the  actual  sum* 
paid.  Upon  the  single  item  of  the  supei-annuation  benefit,  however, 
the  condition  of  the  society  had  changed  completely.  In  1S50  the 
estimate  of  futu  i  superannuation  charges  was  placed  at  Is.  (24  cents) 
per  member,  v  -ile  at  the  time  that  the  Newcastle  meeting  was  in  session 
in  1874,  "there  were  445  members  on  superannuation  benefit,  costing 
the  society  at  the  rate  of  4s.  5d.  [11.07]  ^kt  member  per  year  on  tl 
then  membership,  wliich  was  some  five  times  as  large  as  when  the  4^ 
superannuated  members  had  joined. "(*^) 

a  See  .Viualg&niat«d  Society  of  finglDeers,  Jubilee  Souvenir,  1001,  p.  23. 
^  Idem,  p.  24. 
c  Idem,  p.  05. 
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Wldtii  Iho  suporamiuaMon  l>cnefit   in   1.S74  was   inconsicloml*!*'.  aa 
cniiipmvd  to  tla'  cnormoufl  exponditurcs  it  now  necessitates,  il  had 
already  grown  sufficiently  to  cause  serious  alurni  annjnp  xnftny  far- 
seein*;  leaders  of  th<'  trade  union.     In  the  niontliJy  reports  the  matter 
was  n'peatedlyeall*'d  to  \\w,  atliTition  i)f  tlie  Moriety  by  the  general  sec- 
retary, and  at  the  delepite  meeting  Mr.  Newton,  in  reviewing  the«tii- 
ntion,  sfMike  of  its  .s^'rioiisness.    The  result,  however,  was  an  increase  in 
the  scale  of  Kenelits  hy  the  payment  of  IDs,  ($2.43)  a  week  for  memWre 
of  40  years'  standing.     The  rules  for  f^rantin^  the  benefit  })eeame  more 
ripid,  an<l  tlie  refjulation  was  made  bindiuK'  that  all  claims  must  be 
indorsed  by  the  counell  before  pa3^iiient  could  l>e  made  to  the  apphrant. 
By  the  time  of  the  deje^'ate  meeting  *m  \SHry,  the  demands  made  upon 
the  t  reasury  for  the  superannuation  benefit  had  become  so  pressing  tlut 
the  president  ajxain  called  the  attention  of  the  niembcra  to  the  impor- 
tant subject.     While  in  1S51  the  suiH-rantuiation  benefit  had  cost  onJr 
O.T)  per<'eiit  of  the  siH-iety's  income^  by  the  year  18S4  it  hud  increaaed 
to  2M  i>er  cent  of  an  income  7  times  as  large.    At  the  delegate  meeting 
of   1.SS5  it  was  statt'il   (Imt  the  average  length  of  membership  of  thf 
men  at  tlie  time  of  applying  for  superannuation  was  31  years  and  II 
uujutlis,  and  the  averaj^e  age  of  such  members  59  years.      It  was 
]K>iuted  out  at  that  time  that,  accordint?  to  the  post-office  tables,  a 
person  of  'J5  3'ears  of  age,  desiring  a  pension  of  7s.  ($1,70)  at  the  age  of 
55,  was  obligt*d  to  contribute  the  sum  of  Is.  Sjd-  (35  cents)  per  week 
during  (he  entire  lU)  years  previous  1.o  the  granting  of  the  claim.     On 
the  other  hand,  the  tra*ie  union  paying  a  larger  benefit  received  a 
smaller  weekly  contribution,  which  covered  not  only  superannuation, 
but  charges  for  acci<lent,  sick,  and  funeral  claims^  as  well  as  for  trade 
protection  and  ]>aymont  to  the  unemployed. 

The  increasing  tiabiiilies  of  the  society  and  the  reduction  in  thp 
ac<timulatefl  funds,  due  in  part  to  a  nund)er  of  strikes,  led  to  a  reduc- 
tion in  l>eneritK,  iticluding  that  of  superannuation.  Previously  a  mem- 
ber could  secure  a  superannuation  benefit  of  7,  8,  9,  or  lOs.  ($1.70, 
11.1)5,  $2,10,  or  $2.43)  t>er  week,  according  to  the  |K»riod  of  his  member- 
ship, the  payments  being  made  respectively  for  a  member  IS,  25,  3il, 
and  40  years.  These  wore  now  raised  to  25,  30,  35,  and  40  years. 
Tlie  new  scale  was  not  to  affect  persons  enjo^-ing  the  su])erannuatioD 
benefit,  but  would  nieTcly  involve  subsequent  claims.  Despite  tliis 
raise  in  the  conditions  under  which  superannuation  funds  might  be 
granted,  the  amount  |mid  for  this  benefit  and  the  charge  of  the  benefit 
])er  niiunht'r  t)]'  the  society  have  continued  to  increase  steadily  and 
rapidly. 

Carelessness  in  the  nutfter  of  promising  sujM»rannuation  l>enefits, 
however,  has  not  been  entirely  the  fault  of  the  originators  of  the  plan. 
Each  successive  aduiiuistration  finds  itself  face  to  face  with  a  demand 
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for  increased  benefits,  while  opposition  to  any  increase  in  the  contribu- 
tions of  the  nieinWrs  remains  eonstant. 

'"It  has  frequently  been  stated,"  says  the  secretary  of  the  Amalga- 
mated So<uety  of  Eiif^ineers  in  1805,  **that  the  founders  of  the  society 
were  at  fault  from  the  begiiming  on  account  of  the  want  of  data  to 
work  from,  and  t  hat  a  serious  error  was  made  in  n^gard  to  the  amount 
of  ^superannuation  btMiefit  that  we  could  afford  to  pay  from  a  contribu- 
tion of  Is.  [24  cents]  i)er  week,  but  the  extracts  from  the  rules  (from 
1847-1895)  *  *  *  do  not  bear  out  this  contention,  as  several 
increases  have  been  made  since  the  formation.  Therefore,  if  sinners 
there  be,  they  wore  not  the  founders. "(") 

As  stated,  the  burden  of  the  superannuation  benefit  has  increased 
to  a  large  extent  as  a  result  of  the  lavish  promises  of  the  organization 
and  the  inherent  unsoundness  of  the  plans  adopted.  The  average  age 
of  the  members  has  risen,  while  the  rate  of  weekly  payments  shows  a 
tendency  to  decrease.  Another  factor,  it  is  claimed,  has  tended  to 
make  the  burden  upon  the  orgaiiixation  still  heavier.  With  each  suc- 
cessive decade,  say  the  uuion  reports^  the  age  at  which  a  workman  is 
incapacitated  from  earning  the  luiuiumni  wage  tends  to  becfjme  lower. 
'*The  decision  of  the  companies  to  compel  men  to  retire  at  a  certain 
age,  while  thevjare  still  fit  for  duty,  tells  upon  our  membera  and  our 
fimds."{*') 

A  report  of  the  Enguieers  says: 


Our  members   are  growing  older  and   live  longer  on   an  ave    _ 

than  they  did  20  j'ears  ago;  besides  an  additional  shilling  [24  cents] 
per  week  has  been  added  to  the  benefit  of  those  who  do  not  claim  its 
provisions  before  having  attained  40  years'  membersliip.  There  is 
another  powerful  factor  which  is  now  so  prevalent  in  our  government 
worksho|>s — railway  comjiaiiies,  municipal  corporations,  and  nearly 
every  large  establislunent  throughout  the  United  Kingdom,  have  [sic] 
a  standing  order  that  no  man  is  to  he  engaged  if  over  40  years  of  age. 
Tliink  of  this,  and  ask  yourselves  what  is  to  be  the  result  of  men 
l>eLng  debarred  from  working  at  their  trade  when  they  are  generally 
acknowledged  to  be  in  the  prime  of  life.{0 

This  allegation  of  the  shortening  of  the  trade  life  is  not  an  entirely 
new  factor  in  trade  union  experience.  In  18 IS  the  London  tailors 
complained  that  their  period  of  usefulness  was  sliortcnod  by  the 
nature  of  the  work.  Out  of  405  journeymen  tailors  frequenting  one 
house  of  call  in  1818  only  16,  it  was  claimed,  were  of  the  age  of  46 
or  over  and  only  1  was  as  old  as  56.     The  following  statement  shows 

«  Sep  Ainal^mated  Society  of  Engiueors,  Report  of  the  Executive  Council  on  the  Finan- 
cial Positioo  of  the  Society  with  Stutisticn  and  DiAgrAins,  London,  18U5,  pp.  2,  3. 

b  Sec  Report  of  .\s9ociated  Socieity  of  Ijocomotive  Engineers  and  Firemen  for  1903, 
Leeds.  1904. 

c  Sec  Thirtj-eoTenth  ^Vnnu&l  Report  of  the  Amalgamated  Society  of  Engincera  for  1887. 
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tlu«  ages  of  thesf  405  journeymen  tailors  according  to  the  tcstunanj 
of  II  contoniporrtr}'  newspaper: 

Class  t  from  18  to  24  yc»rs  of  ogD 79 

Clusw  2  from  24  to  28  Venn*  of  ago 105 

Clussa  from  2S  to  32  years  of  ago 102 

C'ln-HH  4  froiii  'A'Z  U*  40  yvikn  of  agv ••••-v*--- ^^ 

Claew  5  from  -10  to  40  ycara  of  age ...•••.. 27 

Vlaau  0  from  40  to  5(5  yemn  of  age 1^ 

Total 405 

The  paper  siatoB  that  the  oldest  man  was  in  his  fifty-sixlh  yptr, 
an<l  hut  OIK'  of  the  men  ui>WiinlH  of  4G  years  of  a^o  luui  rcj^arly  fol- 
lowed liis  business  as  a  sewinp:  tailor.  Of  the  405,  rather  more  thi& 
half  of  them  were  married. (^) 

The  severe  druin  impose<l  upon  the  members  of  a  trade  society 
by  a  superannuation  ftmd  was  felt  as  early  ns  the  he^iniiing  of  the 
nineteenth  century  by  the  loeal  orpinizations  adoptlnp  it.  The  Old 
(iiM)rj^e,  AssiHiated  Taylors',  Briii'/it  SiM-iety,  as  early  as  1818,  ptid 
ahnost  one-third  of  its  entire  expenditures  in  providing  its  aged  ni*»n)- 
bers  with  u  pi-nsl^m  of  fis.  ($1.46)  iK*r  w^eek.  The  majority  of  tailora' 
and  other  or;riinizutions  of  the*  time  very  prolmhly  did  not  have  noy 
sui'h  benefit  featun',  but  in  June,  1S24,  one  of  the  London  societies 
attempted  '*to  raise  a  fund  for  the  relief  and  support  of  aged  and 
decayed  journeymen  taylors."('')  The  society  desired  to  serure  by 
levies,  subscriptions,  etc.,  a  sum  of  money  which  should  be  put  uat 
at  interest  and  remain  "inviolably  sacred  for  at  least  the  temi  of  5 
years  from  I  he  present  date,  except  the  sums  received  should  excvti 
£4,0tK)  [51t),40(>]."  The  prosfK»ctiis  for  this  jmrpose,  which  provides 
for  a  general  levy  on  all  the  unions  combming  for  that  purpose  and 
eonferrinj^  benefits  on  aged  members  in  the  various  organizations 
aecordinj^  to  n>tation,  is  preser\'ed  by  Gallon  in  liis  book  on  the 
Tailoring  Trade.  The  attempt  does  not  appear  to  have  inot  with 
success. 

Trade  uni<>ns,  like  friendly  soeietios,  are  hampered  by  the  demands 
made  upon  tht'iu  by  the  aged  aiLnnbers. 

The  thouRhiful  men  in  both  the  trade  unions  and  the  friendly 
societies  are  recognizing^  tliis.  They  realize  how  dangerously  the  aped 
members  iin\  handicapping'  the  societies.  Turn  how  or  where  they 
will,  the  claims  and  necessities  of  tlicir  ag(Ml  bn^tliren  are  forced  upon 
them.  *  *  *  As  tilings  are  at  present,  the  younger  niemb«»rs  of 
b«>tli  friendly  societies  and  trade  unions  are  heavily  taxed  to  provide 
for  the  unsoiuid  continuous  sick  pay  in  some  lodges  of  the  former, 

a  From  "The  Gorgon,"  etc..  Octotjor  3,  1818,  pp.  154-l(J0.  The  rhief  rau!*«»  of  the  eaxlf 
deaths  U  aliowii  to  Iw  coiisumpliuu.  See  GaUon,  Si-lect  IKK-unients  Illimtrating  the  Histoiy 
of  Trade  Unioaiam.     L  The  Tailoring  Trade,  i>.  l.'iO. 

tf  StH)  iiiiuiuiiiTipt  in  Bmbtl)  Museum,  also  GalUm,  Select  Documeots UlufltTfttiog  the  Uk^ 
tory  of  Trade  Uniouimn.     I.  The  Tailoring  Trade,  p.  167. 
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and  the  suppruanimtion  benefit  in  a  few  of  the  latter.  The  result 
is  that  financial  collapse  is  in  prospect  for  msny  friendly  societies, 
and  a  serious  limitation  of  trade  action  the  heavy  price  to  be  paid 
by  the  trado  unions.  (**) 

The  increase  in  the  number  of  persons  receiving;  superannuation 
benefit  in  most  of  the  unions  litis  been  start lintjly  rapid^  out  of  all  pro- 
portion to  the  increase  in  membersliip.  Thus,  in  the  year  1851  the. 
avenij^e  number  of  p<'rsons  in  the  Auialj^anuUed  SiX'iety  of  Eu^Liieers 
on  superannuation  benefit  amounted  to  I  [mt  l,00t)  of  the  totul  mem- 
bei'ship.  This  percentage  rai)idly  Increased  to  9  per  1,000  in  1868. 
From  lS6i>  to  1S7S  the  percentage  tluctuated  between  10  per  1,000 
and  12  per  1,000;  in  the  next  year  it  jumped  to  18  pt»r  1,000;  and  in 
the  next  year,  18S0,  to  21  per  1,000.  From  this  period  it  gradually 
increased  to  30  per  1,000  in  1802;  to  40  per  1,000  in  1800;  and  to  47 
per  1,000  in  1903.  In  HMXi  about  1  out  of  every  '2'2  membei-s,  includ- 
ing boys,  is  superannuated,  the  total  number  of  persons  in  receipt 
of  this  benefit  being  4,riS0. 

In  1851  the  cost  of  superannuation  for  the  members  of  the  Amal- 
gamated Society  of  Engineers  for  the  year  was  2id.  (5  cents) ;  in  1 852,. 
SJd.  (17  cents).     With  the  exception  of  one  year  it  did  not  reach  5s. 
($1.22)  a  year  until  lS7o,  and  at  tluit  perii>d  it  nmouuted  ti»  over  one- 
eighth  of  the  total  expenditure  for  all  purposes.     The  increase  from  this 
time  was  very  rapid,  and  by  1881   the  superannmition  benefit  had 
increased  t«  10s.  21d.  ($2.48)  and  to  over  20  per  cent  of  the  total 
expenditure.     In  other  words,  by  1881  the  cost  per  member  for  super- 
annuation was,  with  one  exception  (1870),  over  twice  the  amount  that 
it  had  been  durtJig  any  year  previous  to  1876,  and  over  four  times  iha 
amount  that  it  had  been  during  any  year  previous  to  1864.     During 
the  next  16  j-ears  the  superannuation  benefit  increased  with  consid- 
erable variations  and  lluctuations,  and  in  the  year  1897  it  amounted 
to  14s.  Hid.  ($3.64).     The  lockout  of  1897,  however,  by  forcing  out 
thousands  of  men  jtnd  diminishing  the  total  mendn'rsliip  prol)ably  did 
much  to  change  the  average  age  of  the  members.     The  younger  mem- 
bers were  probably  forced  out  most  rupidly,  and  many  of  the  older 
men  who  had  been  hohhng  on  to  their  ]>ositions  probably  found  it 
inipoHsible  til  be  reinstated  after  the  conehLsion  of  the  lockout.     Th** 
immediate  result  was  a  rapid  increase  both  in  the  total  amount 
hi  superannuation  and  in  the  per  capita  expenditure  for  that  piu 
From  1S07  to  1903  the  expenditure  for  this  purpose  increased 
£68,760  to  £101,419  ($334,621  to  $493,556),  and  the  per  capita  e 
ture  increased  from  14s.  1 1  Jd.  to  21s.  3d.  (S3. 64  to  $5.17).     Th* 
ita  expenditure  at  the  present  time,  1903,  amounts  to  33 
about  one-third  of  the  total  expenditure,  and  to  28  per 

a  The  Case  for  State  Pensioiis  in  Old  Age,  by  Geor^  Tunier,  Fabiui 
1899,  p.  9. 

12051— No.  64—06 12 


I^^^AtO 


768  BULLETIN  OK  THB  BCBKAU  OF  X.ABOB, 

entire  income  of  the  soci«?ty.  The  expc-ndilurc  in  I0O3  for  suprnft- 
nuntion  was  groator  than  that  for  donations  for  ont-c»f-work  bwa^^fiu, 
and  was  over  twice  that  c'Xpondo<l  for  fiiok  bcnr-fits,  aLnost  -S  tiniei 
that  iwprndod  for  fiinorals,  and  over  28  times  iho  uiuoiint  (*xpcmbd 
for  accidents. 

There  is  no  canse  to  heh'ere  that  the  rapid  iricrrnsft  m  the  axoooM 
of  superannuation  Iwnefils  will  tond  lo  cease. 

During  the  yetir  1903,  718  members  of  the  Amaljjnniwtod  Societjof 
Er.^neers  were  superannuated.  Of  this  number  144  \rere  betvpcn 
thp  ages  of  55  and  tiO,  3-M  between  the  a^es  of  60  and  65,  186  betttfvn 
the  ages  of  65  and  70,  50  between  the  ages  of  70  and  75,  and  onk  8 
ftbovo  the  agt>  of  75.  Tlie  average  age  of  tlie  71S  iiiombers  superan- 
nuated waa  0:55  years,  and  the  average  period  durin^f  Avhirh  they  vrtn 
members  was  .JS}  years.  The  average  age  of  admission  to  member* 
ship  of  those  superannuated  in  1903  was  thus  25  years. 

As  s  nilc,  the  paynu'nts  of  the  various  memJK^rs  8Up<»rannaat*d 
increased  with  the  period  of  their  tnemhership  and  witli  their  avera^ 
age  at  retirement.  Thus,  the  members  who  retired  at  the  ajje  of  60«r 
under  aA'eragcHl  88.  Aid.  ($2,04)  per  week,  wliilc  thoso  \vhii  retired  it 
75  or  above  received  an  average  of  Os.  IOi<l.  (312.40). 

The  same  is  true  of  the  turners,  smitlis,  and  other  separate  tniiio 
witliin  the  union.  The  average  weekly  payment  of  aR  rJasses  nf 
Workers  superannuated  during  the  year  was  Os.  2id.  ($'i.24),  whicfl 
means  an  average  annual  pajnient  of  almost  £24  ($1  16. SO)  per  Tew. 

The  superannuation  benefit  of  the  Associated  Iron  Mohlcrs  of  Sexit- 
land  has  b(H>n  paid  during  the  last  61  vears.  During  this  period  it  hw 
increased  pra<'lically  unifomdy  e.nd  at  an  acceh'nitin^  rate.  In  thr 
year  184:3  the  pa^inent  of  this  benefit  was  £15  ($73);  in  the  year 
1S51  it  amounted  tn  £115  ($70()).  This  increased  nipiJIy,  but  it  did 
not  attain  £1,000  until  the  year  ending  «Tanuary  13,  1877,  when  it  wm 
£],H)()  ($5,;i5:?).  Since  that  d»te  it  has  ctintinuod  to  incmise  up  loft 
maxinuim  of  £7,054  (?3.S,70S)  in  the  3-ear  ending  December  26,  1903. 

During  this  period  the  superannuation  benefit  increased  very  much 
more  nipi<lly  than  the  Fimeral  find  accide»nt  benefit.  From  1841  untO 
18.S0  the  funeral  and  accident  benefit  was  always  larger,  and  ij^uallr 
from  one  and  one-half  to  three  times  as  large  as  the  supernnnuatiuD 
benefit.  Since  1880,  however,  the  superannuation  benefit  hjis,  nsa 
nde,  !)een  considerably  larger  than  the  funeral  and  nceicJeiU  bt^ncfit. 

The  flies  of  trade-union  journals  are  replete  with  forcbixlings  of  the 
future  failure  of  the  trade  unions  to  bear  up  under  the  burden  of  th« 
superannuation  benefit.  ''If,"  says  a  correspondent  of  the  Amal- 
giunated  Engineers'  Journal,  "we  take  the  history  of  the  past  as  the 
best  basis  for  future  prophecy,  it  vnU  bo  easily  seen  that  in  another  10 
or  20  years  the  cost  of  supenumuati<»n  will  be  quite  \)eyond  our  present 
rate  of  contribution,     *     *     *     The  A.  S.  E.,  in  common  with  other 
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traJe  unions,  will  havo  to  look  for — to  demand — Stale  aid  in  this 
benefit,  and  it  vriil  bo  ti  just  and  reastmaWe  demand,  for  are  not  the 
workers  the  life's  blood  of  the  community,  the  body,  if  not,unfortu- 
natt*ly,  alto«jether  the^  soul  of  society  ?*'(**) 

The  same  number  of  the  mag:azine  contains  a  cartoon  in  which  a 
bearded  workinpnan,  in  a  paper  cap,  thnfws  off  u  heavy  load  called 
^'Superannuation  benefit*'  and  hands  it  to  John  Bull,  with  the  state- 
ment :  "  ^\s  I  advance  in  years  I  find  this  burden  getting  too  hearj.  I 
want  your  help." 

To  avoid  the  drain  on  this  l>enefit,  rules  have  been  cstablishetl  by  a 
number  of  organizations  with  the  purpose  of  Hmiting  the  amount  of 
money  exptmded  on  li. 

For  iiLstance,  the  Bookbinders  and  Machine  Rulers'  Consolidated 
Union  provide  in  their  ndes  "  that  1  per  cent  of  the  total  membership 
of  the  union  !>e  the  limit  of  eligibility  of  members  to  claim  the  benefits 
of  the  fund."  ''The  applicant  who  has  been  n  member  for  the  great- 
est number  of  years,  merits  being  equal,  shall  be  entitleti  to  the  first 
claim  of  appointment  irrespective  of  the  date  of  his  application  for 
benefit/' C*) 

According  to  the  rides  of  the  lithographic  prmters  "the  number  of 
members  in  receipt  of  superannuation  shall  be  at  the  rate  of  1  per  cent 
of  the  total  membership  of  the  society.  In  case  of  the  applications  for 
superannuation  exceeding  the  limit  of  1  per  cent  of  the  members,  the 
names  of  the  candidates  and  their  claims  shall  be  sent  to  the  general 
oilice.  and  the  member  whose  consecutive  number  of  years  of  member- 
ship are  the  highest  shall  be  entitled  to  the  first  vacancy." (')  This 
limitation,  however,  does  not  meet  the  requirements  of  the  situation. 

It  is  generally  recognized  that,  heavy  as  is  the  present  burden,  the 
future  cost  will  be  still  greater.  The  ratio  of  trade  imionists  in  receipt 
of  superannuation  benefits  to  the  entire  number  of  members  is  less 
than  the  ratio  of  aged  persons  to  the  entin*  population  and  consid- 
erably less  than  the  ratio  of  aged  persons  to  the  population  of  trade- 
union  age.  This  is  more  noteworthy,  as  the  average  minimum  age 
at  wliich  trade  unions  grant  superannuation  is  only  about  5r5  years. 
The  small  percentage  of  superannuated  members  is  duo  in  the  first 
place  to  the  comparatively  recent  period  during  which  (be  supemn- 
nuation  benefit  has  been  instituted  and  to  the  fact  that  many  of  the 
trade  imions  have  gromi  rapidly  within  (he  last  decade  or  two.  The 
burden  of  the  sui>erannuation  benefit  i  '  '  V    V 

be  much  greater  than  it  is  at  present 

0  Aiiialganutcd  Engxnocrs'  Joiimal.  S«ptcmK(>r,  t^  ^ 

t*  Six'  General  Rules  «if  the  Boijkliiudcra  hxuI  SI 
Bnaford,  1899,  rule  16*  pp.  1$,  19. 

e  See  Rules  of  the  .Vmnl^ramaUHi  StK-icly  of  I 
Ireland,  rev  isoti  ut  Glasgow,  1901 ,  rulo  24 .  p.  31. 
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members  to  a!l  members  is  as  great  as  the  ratio  of  workmen  over  60  to 
workmen  from  20  to  60  yt^ars  of  age. 

CVrtain  British  imion.s  havo  provided  for  the  creation  of  iM*iMuaU 
funds  for  the  ])aynK'nt  *)f  thr  su[)t'raimuation  benefit,  wliieh  are  kffii 
distuict  from  the  ordinary  fimds  of  the  union,  and  in  some  ciisos  ii» 
devoted  to  the  purposes  of  lending'  to  memlK»rs  on  their  freehold  ^r 
leasehold  pro]>erty.  The  rules  of  (he  IWiited  Soeiety  of  Boilor  Makon 
provides  for  tlie  hivestment  in  this  mamior  of  the  sun^lus  inonoybi 
the  snprraTinuntion  fund. 

All  numey  in  the  funil  above  £20,000  ($97,330)  may  ho  loaned  ihiI 
to  meniht  rs  who  huvr  fi»r  five  years  l)e(n  (irst  rlass  or  for  sevrn  yeaii 
second  class  members  of  llie  society.  All  appKcations  for  loans  tm 
the  sprurity  of  freeliolil  or  leasehold  pro}>erty  must  be  made  to  {ht 
peneral  secretary,  anrj  (h;'  aj>plicaul  incloses  Is.  (24  fonts^  to  defmr 
the  cost  of  the  ballot.  Tlu'  ^'ciieral  soejx^tary  brinp*  such  applicatioui 
to  the  executive  council  for  their  consideration.  In  th<«  event  of 
there  behiL^  moro  tliun  i;20,(MK»  (5lJ7,:il{())  in  the  fund,  hut  an  iiisulTi- 
cienl  balance  to  su]>ply  llie  requirements  of  all  applicants,  eli»cti<»ri* 
take  place  on  January  1,  April  1,  -Tuly  1,  and  (><'(oh€»r  1.  Tlie  unsuc- 
cessful canilidatoH  luive  the  ritjht  of  refxi.sal  of  any  furthor  luuns  beforr 
the  next  ballot  takts  [)lafo.  Successful  api)li(:ants  fill  out  a  funra 
showing;  the  h>catic>n  atid  value  of  the  property  aiul  llio  amount  of  tlu* 
loan  rccjuircd.  and  inclose  one  fruijvca  f!S5.n)  as  a  valuation  fee.  The 
nearest  local  to  the  property  stands  a  [intporl^-  cjualiiied  |>erson  approvinl 
of  by  the  executive  council  to  value  the  property. 

The  maximum  loan  to  any  member  is  £500  (S2.43.3),  an<l  no  mem- 
ber can  secure  a  loan  for  more  than  one  house  nor  upon  a  sublease 
as  security.  The  money  loaned  must  not  exceed  seven-ciphihs  of  iho 
total  valuf>  of  the  properly,  and  the  principal  and  interest  at  4  per 
cent  must  be  paid  within  a  juaxinuuu  of  20  years.  Payments  of 
interest  are  quarterly,  antl  a  member  is  lined  2s.  6d.  (61  cents)  for  every 
month,  or  part  of  a  month,  that  his  quarterly  payment  is  delayed. 
If  two  successive  quarterly  payments  are  missed,  the  executive  council 
has  the  power  to  foreclose. 

In  len<Hn^  money  to  its  members,  the  union  makes  it  possible  for 
them  to  shorten  the  period  of  n*payment  and  to  lessen  tlie  sum  upon 
which  interest  is  ehar^jeable.  It  also  permits  a  member  to  »<*ll  ibf 
property  subject  to  the  loan  to  any  other  member  tuul  facilitates  \\w 
redeeming  of  the  mortpi^e  under  favorable  conditions  where  the  mtuii- 
ber  is  able  to  do  so.  The  executive  council  is  instructed  in  all  cases 
to  see  that  the  |>ro[K'rty  forming:  tbe  security  of  the  loan  l>e  insured 
in  a  company  which  tJie  executive  council  its*df  selects.  (") 

a  See  Kulos  ttt  the  United  Society  of  Boiler  Makers  mud  Iruu  aud  Steel  Ship  RuU 
Nowcaatle-on-Tyne,  pp.  172-176. 
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During  the  year  190:3  fourteen  loans  ranging  from  £170  to  £500 
($827  to  $2,433),  aggregating  £4,050  ($19,709)  and  averaging  thus 
£2S9  (SI, 406),  were  made  from  the  superannuation  loan  account. 
On  December  31,  1903,  there  were  37  balances  of  loan^  outstanding, 
aggregatuig  £9,470  ($46,086). (") 

It  is  provided  by  the  rules  of  the  Associated  Iron  Molders  of  Scot- 
land that  superaimuated  members  ''shall  not  receive  from  the  funds 
either  loans  or  advances  upon  their  superannuation  or  funeral  benefit, 
and  th(\v  shall  not  be  eligible  either  to  hold  office  in  the  stK'iety  or  to 
vote  at  any  i>r  its  irieetings.  And  any  su[>erannuated  nieruber  wisli- 
ing  to  go  foreign  will  be  allowed  to  do  so,  he  making  arrangements  in 
his  branch  for  his  benefit  being  sent  him  montlily.  But  if  at  any  time 
it  be  found  that  a  superannuated  member  is  working  at  the  molding 
or  agauist  tlie  interest  of  this  or  other  trades,  either  at  home  or  abroad, 
he  may  be  fined  or  excluded,  and  thus  forfeit  all  benefits,  should  a 
district  general  meeting,  with  the  consent  of  executive  council,  agree 
to  do  so/'C*) 

ADMINISTRATION  OF  BENEFITS. 

A  general  lendeney  has  been  observable  in  Great  Britain  is  well 
as  on  the  (Continent  of  Euro|K*  and  in  the  United  States  to  centralize 
trade  unions  and  extend  organizations  from  small  clubs  to  large 
national  associations.  In  their  earlier  years  the  British  trade  unions 
were  usually  circumscribed  by  the  limits  of  the  towii:  but  during  the 
last  century,  especiall}'  during  the  last  fifty  years,  they  have  over- 
stepped lociilliru\sand  become  national.  Fors4>me  time  the  local  unions 
held  out  against  the  tendency  to  nationalize,  and  they  restricted 
employment  to  membeix  of  the  trade  in  the  particular  town  in  which 
the  orgaidzation  held  sway.  These  local  borlies,  however,  were  unable 
to  with^^t*lnd  the  infhicnees  of  the  time,  and  the  formation  of  national 
unions  supped  the  strength  of  the  loeal  bodies,  which  one  after  another 
succumbed  and  joined  the  national  organizations. 

Both  in  Great  Britain  and  in  (he  Ignited  States  at  the  present 
time  unions  are  for  the  main  part  national  organizations  with  local 
branches.  Strikes- now  extend  from  tlie  city  to  the  nation  as  they 
had  fonnerl}'  extended  from  the  slu>p  to  the  city.  To  conduct  a  strike 
it  is  necessary'  that  the  national  luuon  have  national  funds,  and  that 
the  expenses  of  the  strike  bo  incurred  H  '  men,  and 

not  by  the  workingmen  or  the  local  of  i  r\co, 

the  national  organizations  not  ordy  c» 
but  they  also  assume  the  right  to  de 
found  intolerable  to  permit  a  local 

a  Report  of  th«  United  Society  of  Boiler  MftI 
'>  See  Rules  of  the  Associated  Iruii  Moldera  or 
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organization  and  with  it  the  national  tumh  in  a  strike  without  ib-» 
consent  of  the  whole  body.  The  militant  activities  of  trnd*-  uniun- 
isin  an*  therefore  almo8t  entirely  condueteti  by  the  national  orpui- 
ization. 

In  tlie  matter  of  friendly  benefits  this  tendency  htM  not  been  so 
stronjT.  At  the  present  time,  however,  a  well-marked  moveini*nt  from 
tlu-  lf>cnl  to  the  nationni  administration  i>f  friendly  henefitfl  is  apfKutrnt 
and  the  locals,  while  aetually  administering  the  bcmrfifs,  arc  subject 
to  the  eontrol  and  super\'isiou  of  the  national  orfranization. 

Unlike  the  purely  militant  |x>licy,  hnwever.  iho  administration  of 
benefits  depends  larj^ely  tipon  tlu^  discretion  of  the  hotlies  diapensixkg 
them.     It  is  absolutely  essential  that  friendly  benefits  be  adminis- 
tered by  oHieiuls  intimately  acquainted  with  all   con4liti<ins  of  the 
special  case.     No  matter  how  detaile<l  the  rules  govorninjr  the  dispt^- 
sition  of  the  funds,  the  <pies(ion  must  invariably  ariise  whether  the 
case  comes  within  these  ndcs.     To  pass  upon  this  problem,  intinuitft 
local  knowledge  is  net'cssary.     Iiefi>rc  imyinj;  <ii]|-of-u*ork  hencfiL  it 
should  be  well  estabhshed  whether  the  man  is  unemployed  through 
his  own  fault,  throujrh  the  attitude  of  the  emi>loyer,  or  through  thfl 
condition  of  trade.     The  answer  to  these  <|uestions  can  tie-^t  be  ^irin 
by  (he  local  authorities,  who  are  familiar  not  only   with   the  man 
applying  for  such  l>enefita  and  his  fonner  employer,   but   aW>  with 
local  trade  conditions.     To  detect  inalingerinfr  or  fcifrned  sicknesiand 
to  prevent  imi)osition  npon  the  sick  funds,  it  i^.  necessary  lo  eaer- 
cine  the  utmost  care  by  jK^rsons  directly  on  the  spot.     Insurance  and 
friendly  benefit  societies  have  found  this  out  as  a  result  of  their  ova 
experience.     The  Pnidential  Assurance  Company  abandone<i  sick  pav, 
because,  "After  5  years'  experience  we  found  we  were  unable  to  rop* 
with   tlie  fraiid   that  was    practicefl,'' (")  and    the   various   friendlv 
societies  have  been  succi^sful  in  administering  sick  pay  only  in  Sii  far 
as  the  direct  administration  has  been  local.      The  Foresters  ai>d  Odd 
Fellows,  which  prcscne  (he  nntonomy  of  each  lod^e.  have  the  lowrrt 
rate  of  sickness,  while  the  Hearts  of  Oak  Benefit  Society,  **  the  largest 
and   most  efficient  of  the  centralized   friendly  societies   having  no 
branches  at  all,  ftn<l  dispensing  all  benefits  from  the  head  oilice/'  has 
a  "rate  of  sickness  habitually  far  in  excess  of  the  experience  "  of 
others.  (^) 

"Centralized  societies/'  according  to  Rev.  J.  Fromo  Wilkins^iiT 
"will  never  be  able  to  avoid  bein^  imposed  upon;  not  so,  ht)wever,  a 
well-re^dated  branch  of  an  affiliated  society  with  itfl  machinery  in 
p)ud  workin*^  order."  C*) 

The  exp**rience  of  trade  imiona  has  thus  proved  that  in  tlw*  ad- 
ministration of  friendly  benefits  it  is  cssentini  for  the  ndes  of  tho  entire 

0  Srr  Roport  of  tho  Royal  Cominiflsion  on  Friendly  Societies  in  1873,  quoted  in  Wvbb^ 
dufatrial  DoiiUMTiicy.I/jndon,  1902,  p.  101. 
See  Webb's  ImJustriul  Dcmocrttcy,  p,  lOl. 
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organization  to  be  nnifomi  and  prescrihcd  hy  the  national  bo<]y.  On 
the  other  hamf,  the  Actual  aUministration  of  the  rules,  especially  in 
case  of  sick  }>enefils.  Tntist  Ive  left  to  (he  loral  bodies. 

At  the  beginning:,  trade  unions  with  benefit  features  had  great  diffi- 
culty in  serurintr  uniform  bookkeeping  in  the  various  branrhes  of 
their  locals.  The  men  in  oharjje  of  the  local  funds  were  usually  work- 
in^nien  without  ronnucrrial  experience  and  during  the  earlit*r  years, 
before  a  body  of  re^larly  trained  Iwal  oflicials  was  formed,  the  difU- 
rtdty  of  securing  anything  like  intelligible  reports  from  the  organiza- 
tions was  especially  great. 

*'The  state  in  which  several  of  the  branches  have  sent  in  their 
accounts  ren<»cts great  discredit  on  the  stx'iety/'  says  an  earlj'  report 
of  the  Steam  Engine  Makers.  '*We  feel  assured  that  these  errors  do 
not  arise  from  the  want  of  com{»ctent  persons  among  us  to  manage 
these  matters,  but  from  the  want  of  care  in  electing  officers." (") 
This  complaint  was  made  in  1842,  but  not  long  afterw  ards  conditions 
changed  for  the  better,  and  by  the  time  the  report  for  1.S44  was  made 
a  considera]>le  improvement  w*as  acknowledged  by  the  secretary  of 
the  organization. 

Another  diflicxdt}'  was  found  in  the  lax  administration  of  iho  ndea 
by  the  local  oflTicinls.  Sometimes  the  man  asking  for  relief  was  a  friend 
or  neighbor  of  the  man  dispensing  it,  aiul  not  infre<piently  the  ndes 
were  waived  and  the  benefit  given  in  violation  of  the  constitution  of 
the  society.  *'  Tt  ^^^ll  be  found,"  sa^'s  the  report  of  the  Steam  Engine 
Makers'  Society  for  1S42,  "  that  there  are  several  items  in  the  present 
report  that  the  ndes  and  regidations  of  our  sot*iety  do  not  sanction, 
therefore  they  can  not  give  general  satisfaction.  Nf>  oflicer  can  find 
a  rule  that  allows  him  to  lend  the  society's  nioney^  and  paying  for 
beds  for  those  not  in  benefit  from  the  funds  is  also  contrary  to  the  rules, 
therefore  these  things  nnist  not  be  practiced." 

Tills  criticism  is  almost  universal.  **T  am,  however,"  says  the 
secretary'  of  the  Navvies'  Union,  '*obliged  to  call  attention  to  the  lax 
manner  in  which  some  branches  (that  hold  their  own  fimds)  enforce 
the  rules  as  to  payment  of  sick  benefit.  Tlie  right  of  branches  to  call 
upon  the  center  to  make  up  the  benefits  due  to  members  when  their 
own  funds  fall  short  is  doubtless  resi>onsiblo  for  this."(*') 

The  ndes  were  often  disregarded  even  by  the  officials  then 
"Even  when  the  committee  have  openly  drdared  that  » 
(strike)  has  been  wholly  unjustified  by  the  circimistanccs  o* 
and  contnxry  to  the  niles,  the  men  have  t)een  allowed  to 
subsistence  from  the  union.'* (0 


a  Sec  Yrariv  Arrount,  1S42,  of  the  Steam  Engine  Makei^'  Sucldy ,  p.  93. 
bTliirUroulb  ^VduukI  Statement  (1903)  of  the  Xarvics.  Builders,  Labot 
Lalxtrers*  Union,  p.  2. 

e  Soo  Character,  Object ,  and  KITectii  of  Trades  Unions,  anonymous,  1a 
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The  rtlficials  charj^ed  with  the  atiininisLration  of  the  benefit  fuii^ 
complain  repeatedly  f>f  0^<*  practice  of  fraiuK  more  or  less  exienrlfc 
aceortlin^  lo  th(»  iiitelli^enee  and  esprit  ile  corps  of  the  inomWN. 
Many  opportunities  present  themselves  for  clrawin*;  npon  the  hu^ 
without  justification. 

'*  It  is  essential,"  says  the  Bristol,  West  of  Kn^lan<l  anii  Sow! 
"Wales  Operatives'  Trade  and  Provident  Socit^ty,  **  thnt  <'very  iDombrt 
should  realize  it  is  Ins  duty  lo  see  that  the  funds  of  hi^i  lodge  arenni 
alnised  and  that  no  member  reeeive  slrk  pa}'  lo  which  lie  is  not  ontillhi 
In  rt<Ulitii>n,  it  siiould  ho  reni<'ml>ere<l  there  is  nothing  mean  or  sliabbj, 
hut  on  the  eontnuy  there  is  nuich  that  is  manly  anil  c'omjnendaM<»in 
reporting  lo  li»d^e  seeretaries  those  members  who  arc  on  the  ark 
funds  illeirally  or  who  arc  not  carrying  out  the  provisions  of  il« 
general  rule  \s'hilst  on  the  funds.'* ('*) 

The  temptation  is  espeeially  j^reat  in  b:id  limes  for  tho  unions  to 
disretriird  their  4>\vii  rules,  and  to  grant  benefits  in  dt'sorving'cas^.srwTt- 
trary  ti»  the  established  prece<len1s  uf  the  organization. 

During  the  year  IDO.'i  the  rise  in  iht^  price  of  cotttin  had  the  cffecl  of 
throwing  idle  many  of  the  mills  of  Lancashire.     As  a  result  demwuk 
upon    the   uni<ms   for   out-of-work   benefits   grew    npac^o,    and   i.': ' 
organizations  broke  their  rules  in  order  to  provide  against  incn^:uaii; 
distrt^sa. 

"One  of  the  moat  regrettable  features  in  connection   with  lh(» 
organized  stoppages,"  siiys   the  general  seeretarj^'    of   tho   S*>utbci«fl 
Lancashire  Card  and  Blowing  Room  Operatives'  Association,  ''nud 
one  which  m*'  tliink  will  one  thiy  bring  diM'p  repentanco,  has  been  tlir 
reckless  and  inconsiderate  manner  iii  whicli  the   nionibers  of  soiw^ 
societies,  from  whom  better  things  might  justly  have  heen  pxpoctedtl 
have  dealt  witli  the  frnanees  of  their  societies.     Rid<*s  wliich  have  l»ecn 
made  to  give  each  member  ihul  security  to  hia  right.s  and  interests  in 
the  society  to  which  they  are  justly  entitled,  and  by  ineana  of  whic 
large  sums  have  been  a4'cuimd»lef|  for  defensive  ptirposos,  have  \w 
rnlhh'ssly  mutiluled  and  set  aside  for  a  kin<i  i»f  rullmnisni,  or  each  ni. 
for  himself  and  the  devil  take  tlie  hindermost  kind  of  policy. 
worst  part  about  this  kind  of  business  is  that  once  tho  thing"  is  stJirt 
no  one  can  toll  when  or  where  it  will  stop."  ('') 

Even  the  Card  ami  Blowing  Room  Operatives' Association,  which 
did  not  to  any  great  extent  lireak  its  rules,  largely  increased  its 
out-of-work  benefit  to  a  point  where  the  expenditure  on  that  acc^iuat 
was  over  thret*  tiuies  as  gn^at  na  that  of  the  previous  year,  with  the 
result  of  a  delicil  f(jr  the  entire  year.     The  temptation  of  the  uiuoa 

^Bristol,  West  of  England  and  Smith  WalrflOperntivivt'Tnule  and  I^rovideot  Sodtiy,} 
it*  GD&Dcial  Btateniont,  Dcffomlwr,  100.1  and  lOOI. 

6  Sto  Southeast   Liktii-a>ihireCard  and  Blcjwinij  Uourii  Opcrativeij' Aasociatton,  Fi 
AiHiuni  Report  and  Bftlanrr  Slirt'l ,  HKH,  pp.  1,  5. 
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loftdrrs  to  give  a  twist  to  the  rule  in  order  to  relieve  cases  of  distress  is 
very  preat  and  the  ofBcials  frequently  feel  called  upon  to  apologize  for 
their  nppurent  nifjgRrdlim's.s.  "  We  hope  (hal  we  shall  not  he  aeeused 
i*f  hei»i^  indifferent  to  the  tliflieulli'.'s  nnd  har^isliips  wliieh  we  know 
have  had  to  lie  endured  hy  many  families  whilst  the  mills  have  l)een 
wurkin«r  little  more  than  half  ti:i.c/'(") 

The  elaboration  of  fur.iial  systems  of  benefit  features  requires  a  high 
degree  of  organization  and  the  establishment  of  ndes  of  general  appli- 
cation, entering  into  every  detail  of  the  trade  life  of  eath  of  the  mem- 
bers. The  present  systems  were  deve]oj)od  after  t!»e  work  of  uuiuy 
years.  The  founder  of  the  benefit  system  of  the  Amalgamated 
Society  of  Engineers.  Mr.  William  Allan,  had  *'n<lapted  the  elaborate 
constitulivm  and  financial  system  of  an  old-estai>lished  society  to  the 
needs  of  a  great  national  anuilgamatiou.  In  long  hours  of  patient 
labor  in  the  office  he  had  built  up  an  extremely  methodical,  if  some- 
what cuoilirous,  system  itf  fiimncial  checks  and  trade  reports^  by  which 
the  exact  position  at  each  of  his  lens  of  thousands  of  members  was  at 
all  limes  recorded  in  his  official  pigeonholes.  The  permanence  of  his 
system  is  the  best  testimony  to  its  worth.  Even  to-day  the  Engineers' 
head  oflice  *  *  *  retains  throughout  the  impress  of  Allan's  tire- 
less and  methodical  industry.  Excessive  cauti*>n,  red-tape  precision, 
an  almost  miserly  solicitude  for  the  increase  of  the  society's  funds 
were  among  Allan's  defects.*' (*■) 

The  administrative  rules  of  the  various  societies  are  established 
with  the  |>urpose  of  seeing  that  justice  is  done  toward  all  members. 
It  wcmld  be  impossible  to  give  more  than  a  general  itlea  of  the  manner 
in  which  the  fimds  are  stifeguarded  by  a  hundr-ed  organizations. 
Perusal  *if  these  rules  shows  conformily  in  the  main  to  certain  defmite 
standards,  with  but  slight  variations  iu  the  different  bodies. 

In  order  to  give  some  insight  into  the  method  of  administering  the 
benefit  funds  and  of  preventing  abuses^  an  fll)slract  of  the  rules  of  a 
ty i>icul  organization  is  presented.  The  rules  selected  are  those  of  the 
Associated  Shipwrights'  Society. 

These  ndes  provide  that  all  applications  for  benefits  must  be  made 
in  writing  to  the  secretary'.  For  this  purpose  simple  blank  forms  are 
prepared  on  which  the  applicant  writes  liis  name,  address,  the  date  of 
application,  the  place  where  he  worked,  the  cause  of  his  disability,  and 
the  date  at  whit-h  the  disability  began.  The  application  must  be 
presentcil  with  the  member's  pence  book  in  order  to  show  that  he  is 
in  good  standing.  WTiile  a  member  is  receiving  a  sick  or  accident 
beiu'fit,  he  is  supplied  with  a  sick  form,  w^hlch  must  be  signed  vm-h 
week  b}^  the  visiting  surgeon,  as  well  as  by  the  sick  visitor  api>ointcd 

oSoe  SouUieast  Lancashire  Card  *nd  Bloving  Room  Op«ralires'  Aaaociation,  FiTteentb 
Annua]  Report  and  BuUinot*  Shwt,  1903,  p.  5. 
b  See  Webb's  Hialor)-  of  Trade  Umouism,  1902,  p.  216. 
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by  tho  society.  The  npplicnnt  fur  relief  is  expected  to  furnish  U# 
fullest  information  ptissiMo  and  to  be  prcsfMit  at  the  r«>ninaitt<«  mrrt- 
int^  if  reqiiiriMl  and  if  able  to  do  so. 

Tbo  application  for  .sick,  accident,  superannuation,  or  funeral  bene- 
fit must  be  made  to  the  secretaf}'"  witbin  tliree  days  after  (h<*  dult-  from 
wliich  bemfit  is  chiinu^d.  In  ch-so  of  tbe  fuilun*  of  tht>  upplic^jiit  tti 
report  on  time,  payment  will  bejjin  witb  iho  siH'ond  day  p>ri*vioustu 
date  of  npplicAtion.  When  the  branch  or  distritrt  has  secured  ihr 
services  of  it  medicjil  adviser,  the  secretary  must  notify  the  one  brJutj^- 
ing  to  the  branch  or  district  in  question  to  visit  the  member.  In  ctm 
the  mend>er  is  able  to  visit  the  surgeon,  he  is  re<juired  to  do  so  ui  |em4 
once  t\  fi»rlni»;ht ,  or  as  often  as  neccssury,in  order  to  secure  a  certific«i« 
of  unfitness  for  work ;  otherwise  lie  receives  no  benefit. 

Th4»  committee  is  expected  to  scrutinize  tbe  npplication  of  parh 
member,  as  well  as  the  medical  certiticate  and  all  other  accoiujMinyin^ 
evidence,  and  if  not  satisfie«l  this  conunittw  has  the  power  to  demaixl 
further  medical  or  other  evidence,  and  if  thoiisrht  ilcsirnblr  to  send  a 
physician  to  visit  the  applicant.  The  rules  specifirulJy  state  that  so 
member  shall  1m»  paid  until  the  committee  is  fully  ussun^d  of  the  ju»- 
tice  and  lefi;ality  of  the  claim.  Wlien  the  comniittoe  is  s3tia£od  it 
authorizes  the  treasurer  to  make  payment  after  deducting  all  arrears 
of  ctmtributions,  fines,  and  levies,  and  all  money  of  any  sort-due  from 
the  member  to  the  society. 

When  members  reside  or  work  outside  the  district  or  at  a  distance, 
they  are  expected  to  make  application  to  the  secretary,  inclosing  llieir 
pence  book  and  the  medical  certificate  within  fourteen  tlays  from  ill* 
dale  of  siK-h  certificate  and  every  two  weeks  during  the  illness.  Iji  all 
these  cases  the  benefit  is  pai<l  from  the  date  of  the  certificate.  No 
member  is  entitled  to  re<*,eive  any  sick  benefit  for  "any  day  that  he 
has  worke<l  a  jvart  of,"  nor  are  membere  allowed  to  receive  benefit  for 
any  period  less  than  3  working  days.  A  claim  for  sick  l>enefit  by  any 
member  n*sidinjr  in  the  Ignited  Kinj^dom  is  consitlere<l  to  have  lapeed 
wlnri  not  ])r(*s('nleil  williiu  one  mouth.  Upon  tlw  recovery  of  tlie 
memljer  he  immediately  notifies  the  secretary  in  wntinp,  but  the 
meml>er  retains  his  sick  form  until  the  full  amount  due  to  him  is  f«id, 
after  which  he  is  obliged  to  return  (he  sick  form,  duly  si;^ied  by  the 
surgeon,  and  acknowledf^c  m  fidl  the  sum  sent  him. 

(!)ne  of  the  hardest  tn'nefits  to  administer  is  the  unemployed  or 
out-of-work  benefit,  which  frequently  involves  questions  of  coniiider- 
able  difficulty.  A  member  is  entitled  to  unemployed  benefit  when  he 
is  thrown  out  of  work  under  circumstances  satisfactory  to  Ills  local  and 
when  he  has  continued  out  of  work  for  i\  consecutive  days.  The  pay- 
ment, moreover,  is  coostnied  to  begin  from  the  fourth  day  after  si^n-  ] 
inp  tlio  vacant  Ijook  and  may  continue  for  '20  w<*cks,  but  no  further 
sums  may  be  paid  for  unemployment  during  the  next  12  mouths. 
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Thf  pay  for  iho  iirst  10  weeks  is  at  a  hipher  rate  thun  for  the  last  10 
weeks.  Even  after  the  lapse  of  the  12  months  a  member  may  not 
again  receive  benefit  of  any  character  unless  he  has  worked  at  least  4 
weeks  in  a  trade  and  received  the  current  rate  of  wa«:es,  and  he  may 
not  receive  the  hijjher  rate  of  benefit  unless  he  has  had  12  months  clear 
of  thiaimemployed  benefit.  Unemployed  benefit  is  not  paid  for  less 
than  3  days,  the  first  3  days'  payment  being  made  at  the  end  of  the 
sixth  day  after  the  unemployed  man  first  si^s  the  vacant  book. 

The  rules  of  the  society  define  unemployment  with  considerable 
exactness.  An  uneniplo^nnl  member  must  he  ime  wh<»  is  willinj^  to 
work,  but  ran  not  find  employment.  He  is  not  considered  unem- 
ployed and  is  not  entitled  to  receive  out-of-work  benefit  if  he  left  work 
of  his  own  accord,  if  he  was  dismissed  for  irregndarity,  if  he  absented 
himself  without  leave  (except  for  sickness),  if  he  was  intemperate,  if 
his  conduct  was  imprudent,  or  if  his  unemployment  resulted  from  a 
**captious  and  voluntarj'  self-dismissal."  A  member  unable  to  work 
by  reason  of  accident,  illness,  or  any  disability  which  would  entitle  him 
to  sick  benefit  may  not  receive  out-of-work  or  idle  benefit.  If  a  mem- 
ber out  of  work  and  in  receipt  of  unemployed  benefit  becomes  sick,  ho 
is  removed  from  the  unemployed  benefit  and  placed  on  the  sick  roll, 
and  the  imemployed  benefit  is  stopped  until  he  is  af^ain  able  to  resume 
Work  if  work  Is  offered.  A  mein]>er  does  not  receive  unemployed 
brnrfit  for  the  usual  holidays  of  the  city  or  trade,  nor  for  the  special 
holidays  pvcn  by  the  finn  with  which  he  may  l>e  connected.  The 
njlt\K  provide,  however,  that  persons  in  receipt  of  unemployed  benefit 
before  the  holidays  may  liave  the  benefits  continued  during;  the 
holidays. 

In  order  to  prevent  fraud,  the  society  provides  that  the  applicant 
for  the  unemployed  benefit  must,  within  4S  hours,  state  in  writing  to 
the  secretary  the  cause  of  his  bein^  unemployed  and,  similarly,  must 
give  notice  wilhln  4S  houi^  of  liis  fesuujplion  of  work. 

The  vacant  book  in  which  the  men  sign  is  a  book  of  uniform  pattern 
in  all  the  hx^al  unions.  It  is  kept  at  some  known  place  wliich  is  deter- 
mined by  the  local.  During  the  period  of  unemployment  a  member 
residing  within  3  miles  of  this  place  must  sign  his  name  daily  at  some 
time  between  9  a.  m.  and  5  p.  m.  or  forfeit  one  days'  allowance.  If  he 
resides  from  over  3  to  7  miles  from  the  place,  he  may  sign  at  such 
intervals  as  the  local  determines,  but  not  less  than  twice  a  week. 
If  a  member  is  traveling  from  one  district  to  another  in  search  of 
employment,  he  may  receive  the  benefit  in  the  locij  visited  by  signing 
tlie  book. 

No  member  is  entitled  to  the  sick  benefit  or  the  funeral  benefit  until 
12  months  from  the  time  (hat  he  has  paid  his  initiation  fee.  If  only 
G  nuJiitlis  have  elapsed,  ho  may  receive  half  this  benefit.  Members 
receive  the  sick  benefit  when  they  are  unable  to  follow  their  usual,  or 
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any  other  employment  through  accident  or  disease,  providiMl  tliedif. 
ability  has  not  boon  brought  on  by  intemperance  or  other  impropti 
action  on  tlioir  part. 

Strict  nilt\s  uro  proscribed  for  members  wliilo  in  receipt  of  bcnHl: 
A  mombor  who  rofviscs  tu  bo  visiiod  wliilo  sick  receives  no  benefit,  aiui 
if  a  visitor  has  any  doubt  as  to  the  ilhioss  of  the  nioinber  on  bent-ti 
the  cttniiniitoo  has  the.  power  to  sond  a  physician.  No  member  in 
receipt  of  a  sick  bonofit  is  permitted  to  be  out  of  his  rcsidencelaw 
thuu  9  p.  in,  from  A|)ril  U*  September,  inclusive,  or  later  than  7  p.  m. 
fniru  Octolicr  to  Mnrch^  iuchisive.  A  fine  is  h»vied  for  disobedience  to 
tliiH  ruk%  uri<l  upini  tfie  tliird  ofh^nso  tlie  donation  is  stopjjcd.  Amrm- 
bcr  on  tlio  sick  list  is  also  huod  if  fouiul  in  a  state  of  intoxication.  1& 
case  a  chaiifjo  of  residency  is  necessary  far  improving  the  health  oft 
sick  meinboi"  ho  may  leave  the  town,  pruvided  rcMU>inmen<lation  lotb; 
effect  is  made  by  the  society's  surj:eon  of  the  district;  but  notice  murt 
fii-st  bo  given  to  the  secretary,  who  reports  the  removal  at  the  curc- 
mittee  meeting.  During  his  absence  from  the  city  a  member  miM 
report  on  tlie  state  of  his  health  to  the  secretary  at  least  once  in  2 
weeks,  and  the  statement  must  be  attested  by  tlie  medical  attemlam 
of  that  phice,  as  well  us  by  two  respectable  housidiolders. 

The  diriiculty  of  athuinistering  the  out-of-work  benefit  has  in  many 
( uses  been  increased  by  the  fact  that  a  number  of  unions  msikt 
no  sharp  division  between  the  out-of-work  and  the  strike  bennfu. 
The  former  is  paid  both  to  men  out  of  work  for  other  causes  and  to 
men  on  strike  or  locked  out.  Tlie  confusion  of  these  two  benefit 
and  the  usual  rosnlts  to  whitdi  it  lias  led  is  illustrated  by  the  histonr 
of  ''tlu'  Arnalganuiloit  St>cioly  of  Knginoers,  which  was  formed  for 
the  express  purpose  of  bringing  about  a  uniform  trade  policy  imdft 
the  control  of  a  central  oxeculive.  It  was  intoiidod  to  secure  this 
result  liy  providing  that  strike  pay  shmild  be  awarded  only  by  the 
central  executive,  leaving  the  branches  to  dis])ense  the  other  benofils 
prescribed  by  the  rules.  But  unfortunately  this  strike  pay  amoimt* 
only  to  Tjs.  [!51.2'2]  a  week,  it  Ijoing  assuiHe<l  that  the  member  leaving 
his  work  will  also  be  receiving  the  out-of-work  donation  of  10s.  [$2.43] 
n  week,  awarded  by  his  branch.  This  confusion  of  trade  with  friendly 
benefits  has  ro8ultc<l  in  a  serious  weakening  of  the  authority  of  the 
central  executive  in  matters  of  trade  policy."  (") 

The  men  who  were  ilissarished  with  conditions  in  any  establishment 
simply  dropjH'd  their  tools  antl  received  an  out-of-work  benefit, 
althtnigh  no  such  cessation  of  work  was  advised  by  the  central  body, 
an<I  in  some  cases  a  local  wa!k<nil  tif  this  sort  let!  to  complications 
involving  a  ntiniber  i»f  loi-als.  The  out-of-work  benefit  is  capable 
of  proper  administration  only  when  it  is  kept  entirely  separate  and 
distinct  from  the  strike  benefit. 
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The  funeral  benefit  is  paid  only  upon  the  fillinjr  out  of  au  application 
and  the  production  by  th^  relative^  nominee,  or  trustee?  of  the  deceased, 
of  -a  registrar's  crrtiiicate  as  retjuircd  by  law.  Tlie  amount  of  the 
benefit  differs  for  different  srales  of  nuMiibersliip.  (In  thi^  th-ath  of 
the  member  no  relative  or  claimant  may  make  further  demands 
upon  the  organization,  and  in  case  a  fimrral  benefit  has  aheady 
been  paiti  at  ihe  deatli  of  tlie  wife  of  a  member  this  .sum  is  iloducted 
from  tlie  funeral  benefit  paid  at  the  death  of  tlie  member  himself. 

The  t't>nimittoe  does  not  pay  fimeral  benefit  until  entirely  eonvinced 
of  the  death  of  the  member  for  whom  payment  is  to  be  made.  It  is 
intended  also  that  the  money  so  paid  shall  be  actually  devoted  to 
the  interment  of  the  member,  and  if  the  committee  have  any  doubts 
'* respecting;  any  party  claiming  funeral  mone}'  itself,  they  may 
appoint  a  member  or  members  to  defray  the  funeral  expenses  to  the 
extent  of  the  sum  spe<'ified."  If  a  mendu'rdies  at  sea  4>r  in  a  foreign 
country,  his  nearest  relative  or  other  lawful  claimant  may  be  paid 
the  funeral  benefit,  pn>vided  the  deceased  1ms  <piahhe<i  himself  ace<ird- 
ing  to  the  rule.  In  this  case,  liowever,  the  claimant  must  produce 
a  certificate  of  the  decease  with  the  date  thereof,  and  any  arrears 
may  he  <ieducted  from  tiie  sum  so  j)aid  out. 

If  a  mendH»r  is  married  at  the  time  of  his  entering  the  association 
or  joining  (he  benetil,  lie  must,  if  he  desires  funeral  money  on  the 
dentil  of  his  wife,  attend  the  committee  inceting  of  the  local  and  enter 
in  a  book  kept  for  that  purpose  his  own  name,  his  wife's  name,  and  the 
state  of  her  heahli.  If  she  is  above  35  years  of  age  at  the  time,  a 
medical  certihcatc  of  health  must  be  produced.  If  she  is  above  the 
age  of  50  at  the  time  of  his  joining  the  association,  or  if  she  is  above 
the  age  of  50  upon  her  marriage,  the  member  is  not  to  bo  entitled  to 
funeral  money  upon  her  death.  Upon  the  marriage  of  any  member, 
lu'  must  within  4  weeks  ihcreafter  attend  a  committee  meeting  of  his 
local  and  register  his  wife's  name,  her  age,  and  the  state  of  her  health. 

The  variniis locals  or  districts  are  entitled  to  appoint  amediral  adviser 
to  examine  all  candidates  for  admission  when  proposed,  if  such  exami- 
nation is  deemed  necessary  by  the  committee.     This  medical  adviser 
may  not   receive  more  (ban  Is.  Gd.  (37  cents)  per  patient.     He  visits 
sick  nUnnbers  and  those  aufTermg  from  accident  who  are  unable  to 
come  to  him  and  who  live  within  a  radius  of  2  miles  from  the  rooms 
the  local,  and  he  must  do  this  once  a  fortnight,  or  oftener,  if  required, 
The  medical  adviser  is  not  required  to  give  the  member  medical  treat 
ment  imless  so  requested  by  the  member  himself,  who  thus  becomes] 
responsible  f4>r  all  charges,  the  duties  of  a  medical  adviser  or  surgeoaj 
being  merely  to  certify  to  the  condition  of  a  member,  which  he  miu 
do  once  a  fortnight.     When  the  surgeon  suspects  that  any  membe 
is  feigning  sickness  or  is  ''malingering/'  he  is  expected  to  take  suci. 
measures  as  he  may  deem  wise  to  secure  detection,  and,  upon 
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t-ioTiM  l?eiii^  vprifw^,  lie  mtist  report  the  jw-m^  to  tfce  aecrrtti. 
who  m  turn  \njs  if.  before  the  ctwnmiilee.  Whrrp  thr  cinmmitift 
frrly  unal>I«*  to  dpciile  npoii  th<*  merits  of  thr  rrt.*<c,  it  pre!WTil>  v  N 
the  nu»n)l^rs  nn<i  foi-wftnis  th^  cast*  with  irtstnirtioiis  and  pnrtinitsr* 
to  the  (•xecutrrr  committoi*.  who  is  mstnictcd  lo  net  ihwetipcn.  TV 
(Itstrif'ts!  an*  i»iititl^d  to  nmko  nTTnngem(*nts  for  thr  medical  adTiatr 
to  prcscribr  f«>r  their  nirinHors,  and  to  fiiniish  thrm  with  mt-^lirin** 
and  mctiirni  appHancos,  hut  sttoh  arrangcmonts  mnst  Tx*  sprcini,  nM 
the  expense  must  hr  home  hj  the  mrmbtrs  ihrmsclv*^  and  iwH  U 
rhar;r*'d  to  thr  organization.  The  assoriation,  however,  is  chw^ctblf 
with  the  Is.  Hfl.  (37  rents),  which  is  paid  ftir  the  tTisp«>ction  of  thp 
patient  and  the  certiiiration  of  his  ron<liTion. 

A  nirnih<T  who  has  paJtJ  all  fmv^  tint]  money  due  tlw<  sociHy  ami  has 
obeyed  the  rules  of  the  oriranixution  may  rerrive  a  stipcrnnnunlim 
hrneiit  if  he  has  arrived  at  the  ajri*  of  55  and  is  nnahh*  to  foll(»Tr  big 
ordinary'  emplorniont,  either  throujrh  old  a^^e  or  othor  irifirnutir?.  not 
iniprop^'fly  contracted.  He  must  have  been  a  menihor  fi>r  the  spac» 
of  JO  consecntive  yi^ars.  The  amount  of  this  henofit  depends  ujibd 
the  period  durin*r  which  he  has  been  a  mem]>er,  and  it  vnrirs  from  a 
minimum  for  mend^ers  of  20  years' standing  to  a  maxFmirm  for  nirm- 
hers  of  ;i5  years*  fltandin^r  or  over. 

The  superannuated  member  is  at  liberty  to  do  any  Hg^ht  work  irf 
which  he  is  capable,  but  only  nfter  be  has  first  rweive^  the  pornusflna 
of  the  local.  He  is  to  j;ive  the  committee  such  mrL>rinBtion  as  raar 
he  required  as  to  the  amount  of  his  earnings  in  this  new  pcjsilion. 

A  superannuated  member  may  receive  no  money  for  areident,  unem- 
ployment. sickn(*ss,  or  other  canae,  but  on  death  his  beneflrmries  maj" 
receive  the  funeral  benefit. 

The  sufjcninnuation  benctl!  is  not  "ranted  until  au  npplicatini 
has  been  made  thnmj^h  the  local  to  which  the  meml>or  helonj^*  tolhf 
executive  committee  of  the  orpinization.  The  application  is  aretim- 
panjed  by  a  fidl  stutement  by  the  Kx^al  of  the  cause,  with  a  rerom- 
mendation,  and  the  apiilit-ation  must  contain  the  name  of  the 
applicant,  his  re^stere<l  number,  the  date  of  his  admission,  and  certifr- 
cates  of  at  least  three  surgeons,  statini^  his  inability  lo  follow  his  onii- 
nary  employment.  The  executire  committee^  upon  the  receipt  of  this 
application  and  the  certificates,  considers  the  case  fully,  and.  if  deemed 
necessary,  provides  for  a  new  medical  examination  of  the  appHranl. 
The  application  for  superannuation  is  not  considered  while  the  mem- 
ber is  in  receipt  of  any  other  b<*nefits  from  orpin ixat ions,  and  super- 
annuftted  members  are  not  permitted  to  hold  any  of  the  principal 
ofFiees  iif  the  society.  The  supernnnuated  memlwrs  are  allowed  to 
return  to  the  trade  if  they  pay  the  re^dar  contribution,  but  rf,  after 
siuh  reempli^ymrnt,  they  lose  llit'ir  position  they  are  not  paid  out-of- 
work  benotit,  but  are  returned  lo  the  superannuation  benefit. 
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Thp  administration  of  friendly  benefits  is  a  matter  partly  of  racial 
charatterLstics,  j)artly  of  education  in  trade-union  ethics.  For  a  long 
time  British  imions,  thouj;h  liavin^  branches  in  Scotland.  Canada, 
Australia,  and  even  in  the  Unitetl  States,  found  it  difficult  to  inaiutiiin 

I     locals  in  Iivland,  owing  to  the  fact  that  Irish  branches  did  not  adminis- 

I  ter  their  finances  according  to  the  niles  of  the  English  sm'ieties.  Irish 
locals  not  only  struck  \nthont  securing  consent,  but  also  were  often 
guilty  of  financial  irregularities  of  many  sorts.     In  certain  cases  in  the 

*  thirties  and  forties,  locals  had  to  be  dissolred  because  of  inexact  and 
improper  methods  of  a<Iniinisteriug  relief. 

In  IH40  tJie  Operativp  Stone  Masons  wen^  obliged  to  report  the  dis- 
solution of  their  Irish  locals,  because  ''however  much  a  separation 
may  1^m>  n»grette<I,  we  feel  convinceil  that  until  they  art^  thrown  more 

'  on  their  own  resources,  thry  will  not  sufficiimtly  estimate  the  benefits 
deri\  able  from  such  an  institution  to  exert  themselves  on  its  Ijehalf."  (") 
The  Typographical  Association  was  also  compelled  to  give  up  ita 
Irish  branch  at  Waterford,  8n<l  refused  to  entertain  any  more  pro- 
posals for  now  Irish  branches.  Similar  instances  occinTed  in  the 
histor}'  of  the  tailors  and  other  societies. 

As  late  as  1896  the  Sliipwrights'  Society  was  obligril  to  close  its 
Dublin  branch,  because  it  failed  to  receive  correct  rt*ports,and  because 
the  money  intended  for  out-of-work  benefits  was  improperly  expended. 
The  high  benefits  granted  by  British  unions  were  made  p^jssible  by 
the  large  weekly  c«mtributions  exacted  from  their  meml)ers.  The 
income  of  the  unions  is  derived  not  only  from  weekhi'  contributions, 
but  from  entrance  fees,  fines,  profits  fnmi  the  sale  of  n*ports,  books, 
mcnibership  cards,  etc.,  n^nt  of  property,  interest  on  funds,  etc.  An- 
other source  t)f  income  is  from  special  levies  and  extra  contributions 
for  general  or  specific  purposes.  This  revenue  is  increased  in  times  of 
strikes  or  depression  in  trade,  when  the  fiscal  demands  naturally 
increase. 

Trade  imions  with  benefit  features  contend  that  while  benefits  cost 
money,  the  incn.»ased  wages  residting  from  the  action  of  unions 
strengthened  by  them  enables  tl«?  workingman  to  defray  the  increased 
expenses. 

It  maj'  bo  stated  bj"  some,  ''I  can  not  afford  to  pav  the  weeklv  con- 
tribution  of  a  sliilling  [24.3  cents],  and,  then»fore,  however  willing  I 
may  ]ye  to  help  I  am  unable  to  do  it."  May  we  point  out  in  answer 
to  such  a  question  that  tlie  whole  object  of  asking  your  coojx^ration 
is  with  a  view  to  raise  our  wages  to  a  figure  worthy  of  mir  trade) 
Divifled  as  we  are,  we  can  not  do  so,  but  by  being  unite<l  wo  can;  if 
then,  we  can  by  imitv  raise  our  wages  bv  the  verj^  modest  sum  of  '2s. 
[4S.7  cents)  per  week,  you  will  be  Is.  [24,3]  cents  in  pocket  by  the 
transaction;  besides,  you  will   be  able  to  })artiiapate  in  the  beueCts 

a  See  W«bbV Industrial  Detuocracy,  p.  H4. 
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of  flie  union,  details  of  which  you  will  find  upon  this  cordial  inviu- 
lii.n.('0 

Thocost  of  administ ration  of  a  tradi-  union  is  more  t>r  leee  constant 
or,  at  all  (>vonts,larjrely  indeiHn<!ent  of  the  amount  of  coutributiotK 

"There  is  not  a  trade  union  In  llie  Kingdom,"  says  a  report  «>f  tip 
Anial<:anmted  Asst»eialion  of  Operative  Cotton  Spinners,  '*thttl  Las* 
low  a  proportion  (of  operating  expenses)  as  this,  but  that  Is  Ijer^u* 
there  are  none  tliat  pay  so  lar^^e  a  eontrihution/'  Much  is  said  of  ilr 
hi^h  pereentajre  of  administration;  '*l)ut  if  men  >vill  insist  on  a  smdl 
subscription,  the  percentage  for  management  must  be  hi^h."  TTm 
tlie  rost  of  niaintrtining  a  two  ]>enrry  union  (4  <*ont8  per  we<*k)  ii  50 
per  cent  doea  not  ueerssaril}'  mean  extravagance.  "Wliat  it  doci 
mean  is  that  for  all  practical  purposes  the  members  nix^ht  as  wolllc««p 
their  2d.  [4  cents]  in  their  pockets  as  paj^asum  which  does  little  moft 
than  pa3*  for  tlie  tost  uf  collecting  it." 

Tlic  cost  of  administration  per  member  is  thus  fonsidoraldy  larpr 
in  the  nonbeneftl  than  it  is  in  the  l>eneht  organizations.  A  largo  ptrt 
of  the  cost  of  ftthninistering  a  union's  affairs  is  entirely  inilependeotuf 
whether  or  not  the  work  of  the  union  is  extensive  and  whether  or  Dot 
hirgc  suiUH  4»f  money  are  given  in  benefits. 

Tile  adminislration  of  •trade-unit)u  benefits  necessarily  involves  a 
certain  clash  of  opinion  between  the  ofhcials  and  many  of  the  mem- 
bers. Tlie  tendency  among  trade-union  mombers  is  to  seek  the  hjp;!)- 
est  possible  heuetits  with  the  luw*'sL  possible  or  impossible  expens**  in 
dues.  The  object  of  the  oflicials,  <m  the  other  hand,  is  to  maintAio 
contributions  at  a  ])oini  that  will  enable  the  unit)n  to  meet  all  its  obli- 
gations and  to  a<  I'Utnuliite  a  surplus.  As  a  eonsoipience  there  is  i 
continual  conflict  upon  this  point  between  the  ofhcials  and  the  mom- 
bers of  llu^  union.  '*There  is  no  one  more  anxious  than  I/'  says  iht 
secretary  <>t  i\w  J^lunibcrs'  Association,  "to  give  uioinbers  the  fiiD 
value  for  their  money,  hut  the  Icndeney  has  been  to  give  benefits  otil 
of  proportion  to  the  conlri!iuti4>ns.  The  consequences  arc  that 
iuslcad  of  us  uccuiuulutirig  a  j-ound,  substantial  reserve  fund  we  are 
constantly  in  danger  of  bankruptcy.'*  C*) 

Tn  the  ojiinionof  the  secretary,  contributions  had  not  been  increased 
sulTiciently  to  meet  increased  benefits  or  payments. («)  As  a  conse- 
ifuence  the  union  iinances  were  not  considered  to  he  in  good  condition* 
Tlie  secretary  envies  societies  whose  investecJ  fimda  are  paying  from 
£')[){)  to  £700  (82,433  t**  S3,4t^7)  interest  annually.  **A  large  balance 
at  the  bank  !uis  its  influence  in  preventing  disputes.  Employers  can 
ascertain  our  financial  position,  therefore  we  ought  to  try  to  increase 
the  amount.'^ 


a  See  Invitation  to  Xonmembers  to  Join  the  AmalgAtnated  Unioo  of   Cft 

LiviTpofll,  \im  or  190-1. 
b  Sw  Ut-purt  o!  the  Piuiubers'  jVasucJatiorir  1895,  p.  5. 
c  Idem.  o.  10. 
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The  conflict  botwepn  tho  ofiirials,  sorkinR  to  keep  tiio  dues  iip^  and 
tlio  union,  seeking  to  keep  ihc  dues  dov\-n.  fretiueiilly  results  in  a  loss 
of  nuMuliers  and  sometimes  in  seeession.  At'i'onliiit^  to  t!n'  n^port  of 
the  plumbers  for  1852,  many  lodges  seceded  in  consequence  of  higli 
contributions.  (**) 

The  nrj^iment  is  siminicd  up  in  the  yearly  report  for  1S52.  "^Dur- 
in^f  the  past  year  some  few  lud{;;es  have  expressed  a  desire  for  a  retura 
to  the  old  scale  of  payments,  also  adding  that,  in  consequence  of  tha 
present  increased  scale  being  adopted,  sonic  two  ur  three  members 
have  left  tlieir  lodges.  These  eonnnunicalii>ns  are  invariably  worded 
thus:  *We  think  that  the  old  rate  of  payTnent  was  suflicient,  because 
we  Iiave  always  lieen  able  to  pay  our  ecpialization/  etc.  Were  it  not 
for  the  necessity  of  fully  stating  the  facts  to  the  members  in  this 
report,  such  statements  would  V)o  too  absur*!  to  ho  worthy  ot  an 
answer.  When  the  present  increased  scale  was  proposed,  it  was  with 
the  view  of  etTectnally  warding  off  the  bankruptcy  that  must  have 
inevitably  fallen  to  the  lot  of  the  society,  but  for  the  present  rale  of 
contributions  and  imjToved  system  i»f  management.  If  the  present 
payments  were  nn>re  than  siillicient  to  meet  existing  benefits,  it  would 
be  more  judicious  to  raise  the  sick  pay  in  proportion  rather  than  lower 
the  contributions." CO 

Until  INVG  the  superannuation  benefit  of  the  Steam  Engine  Makers' 
Society  was  granted  by  tlie  local  branches,  and  up  to  thai  time  many 
members  were  superannuated  at  an  extremely  early  age.  The 
ruinousness  of  the  policy,  how  e^er,  gi*adually  became  evitientj  and  in 
1876  the  council  of  the  society,  after  certain  extreme  cases  came  to  ita 
notice,  claimed  the  right  to  fix  the  conditions  for  the  bestowal  of  iho 
supeniiunialion  lieiicfit.  Since  that  date,  the  right  bus  been  exercised 
by  tlie  central  organization. 

In  tlu'  report  for  the  year  lfM)3  the  executive  of  the  National  I'niivn 
of  Dock  Laborers  attributes  the  increase  of  the  funds  of  the  union  and, 
subsequently,  of  its  strength,  to  the  greater  economy  of  the  local 
unions.  "This  [increase  in  fund.^]  has  largely  been  brought  about 
by  the  reduction  of  the  expenditure  and  the  lo\-alty  in  general  of  the. 
branches  in  acting  as  far  as  possible  under  existing  circumstances  yvhh 
tliis  object  inview."('') 

A  comparison  of  the  branches  showed  that  they  expend  from  a, 
minimum  of   69  per  cent    to  a   maximum  of   114  per  cent  of  their 
income;    and  while  some  of  these  expenses  were  confessedly  due  t*" 
exceptional   circumstances,   the  fact  was  emphasized   that   on  tl 
average  expenditure  too  nearly  approached  the  income.     The  gre. 
trouble   with   this  organization  of  unskilled  workmen,  as  of  othe. 

a  See  Report  for  1852,  reproduced  in  the  Report  for  1895,  p.  5. 
t>  Idem,  pp.  3,  4. 

e  Report  of  Executive,  National  Union  of  Dock  Laborers,  1903,  p.  6. 
12951— Xo.  &4— 06 13 
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orgjanizaiions,  vms  tho  lowness  of  the  dues  and   the  consequent  hi 
perrontajie  cosl  uf  administration. 

"We  must  also  consider/'  continues  the  report,  "that  even  nmt? 
ordinary  circumstances  (and  there  is  no  union,  even  a  laborers'  luiai. 
so  costly  to  administer  as  ours  in  the  Kini^duni)  it  takes  just  « 
much  to  iulnunister  a  tliree  penny  [G-i-ent]  contrihution  as  a  shilli^ 
[2l-ccnl]  rnntribution.  And  so  the  higher  the  contribution  thf 
opportunity  there  is  to  lay  up  funds."  (") 

FINANCES  OF  TRADE  UNIONS. 


a 


DIFFICULTY  OF  OBTAININO  FOTn>B. 

The  fjreat  drawback  to  the  development  of  benefit  features  in  Brt- 
Lsh,  as  in  other  trade  unions,  is  the  difficulty  of  securing  funds.  "So 
trade  union  is  subsidized;  the  funds  arise  from  the  rontributiou^ 
nuMubiTs/'C')  Tnide  unionists  vote  for  increased  benrfits,  Imt  it » 
diflicult  to  porsiiade  them  to  vote  at  the  same  time  for  increasi  ! 
tril)utioiis.  Trade  imiou  reports  teem  with  complaints  of  the  unwillui:- 
ness  of  the  jnembers  to  iiicioase  their  dues.  *'!My  private  opinittTi. 
says  the  secretary  of  one  of  the  British  trade  unions  in  a  letter,  ti 
the  preat  majority  (»f  trade  uninnists,  and  I  have  had  thirty-fivp  ynr> 
experience,  is  they  do  not  treat  the  society  in  tho  san^e  proportion  t 
the  society  treats  them.  For  instance,  in  the  last  t\renty-five  jpc 
the  wa^es  of  our  members  have  increased  eight  or  nine  slullings  [$1.K 
or  Si.  10]  per  week,  but  the  contributions  to  the  society  remain  iLt 
same.  Indeed,  I  can  go  f^lrthe^  and  say  that  our  society  was  Mta^ 
lished  seventy-one  years  ago,  wlien  wages  were  about  eighteen  s-liil- 
linga  to  £1  {84. 3S  to  $4,87]  per  week,  and  the  contribution  was  su 
pence  [V2  cents]  per  we(»k.  It  is  the  same  now,  although  WAgnut 
more  than  double. "(0 

Tlie  contributions  of  dues  of  the  members  provide  the  main  ^""^ 
of  income  of  most  of  the  organizations.  During  the  46  year  ' 
1K5S  to  1003,  tho  Associated  Bhicksmitlis'  Society,  for  exaniplr, 
received  in  all  £  (S6,240  (S906,337),  of  which  S8.8  per  cent  was  derirwi 
from  ordinary  contributions,  only  2.1  per  cent  fnim  entrance  fees.  3.4 
per  cent  from  interest  on  funds,  and  the  rest  from  levies,  accident 
grants,  trade  levies,  ant!  miscellaneiius  income. (•*) 

In  a  number  of  organizations,  additional  sums  of  money  in  excess ol 
the  weekly  dues  are  secured  hy  special  and  general   levies.     Thus, 

o  I(<iport  of  lOxecutive,  National  Union  of  Dwk  Laborers,  1903,  p.  7. 

'0  Prize  Essay  ou  Trud*s  Uuions,  by  Ilburiel,  Glasgow,  1S75,  p.  19. 

cSfC  letitT  of  (icur^o  It.  Clurkr,  SiHTfUirj'  uf  tlio  Maiirlipstcr  Unity  of  Operative  Brick- 
layers' Tmde,  A<'oidenl,  Sirk,  untl  Buriul  S<K'iely,  of  Ort-ttl  Hrilain  and  Ireland,  October  12, 
1904. 

fi  Sm>  Uic  Furly-aixth  Finnneial  Report  of  the  Aasmiiited  BWkwmUM*  Qomoty,  Qlas^ow, 
1004,  p.  17. 
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while  the  weekly  contribution  of  the  Friendly  Society  of  Iron  Founders 
litts,  during  the  49  years  from  lHo5  to  1W3,  been  steadily  fixed  at  Is. 
(24  cents)  per  week,  or  £2  12s.  ($12.65)  per  year,  the  total  receipts  of 
the  society  Imve  boon  largely  in  exc^Jis  of  tlie  income  from  this  84>urce- 
Reports  have  brought  in  an  average  of  7d.  or  8d.  (14  or  16  cents)  a 
ycAT,  and  the  accident,  auxiliary,  special,  benevolefnt,  emigration,  and 
general  fund  levies,  have  raised  the  total  contribution  per  member  to 
an  amount  which,  during  the  last  49  years,  has  averaged  43  per  eent 
in  excess  of  the  weekly  contributions.  In  1872  accident  levies  of 
10s.  6d.  ($2.59)  per  member  were  raised,  anci  levies  of  Is.  to  .3s.  (24  to 
73  cejits)  have  not  been  unusual.  AuxiJiary  levies  from  6d.  (12  cents) 
to  9s.  lOd.  ($2.39)  per  year  have  been  frequently  made,  and  general 
fimd  levies  have  ranged  from  Sd.  (16  cents)  per  year  to  £2  I2s. 
($12.65). 

The  following  table  shows  the  character  of  the  receipts  of  the  organi- 
zation during  the  last  49  years,  and  gives  some  intimation  of  the  extent 
to  whirli  the  organization,  composed  of  men  receiving  liigh  wages,  can 
secure  additional  funds  by  means  of  levies :(•) 


PER  CAPITA  rNCOU£  OP  THE  FRIENI>LV  aOCIKTY  OF  IRON  FOUNDERS  FROM  BACH 
SPECIFIED  aOlTRCE.  I8S5  TO  tVXL 


Y«ar. 

CoDtn- 

battoo. 

Rffports. 

Acddrnt 
levlM. 

AaxUi- 

ICTkM. 

lent 

lertMi. 

tloa 
krlM. 

Oonfral 
fund 

ToteL 

rae. 

SU.6S 
XL  06 

i2.a 

12.90 
ILflS 
13.6& 
13.6S 

13.65 

raw 

12.00 
12.69 
13.  i^ 
13.  AS 
12.t^ 
13.65 
12.  SO 
12.  GS 
13.66 
».6fe 
I3.«fi 
I2:li& 

12.  eo 

131 6« 

12,6* 
W.fii 
Kt.tA 

12.00 

n.» 

12.65 

12. 6S 
U.65 
12.65 
12.  SO 
12  65 
I3.» 
12.65 
12.65 
12.  W) 
12  66 

:S 

.24 
.M 

.M 
.^ 
.M 
.24 
.34 
.24 
.24 
.24 
.24 
.24 
.24 
.12 
.13 
.U 
.13 
.12 
.13 
.13 
.13 
.12 
.13 
.13 
.12 
.16 
.10 
.16 
.16 
.16 
.16 
.16 
.16 
.16 
.16 
.16 

ax 

•KLIO 

ISflO. 

.24 

n.M 

jMSt 

lan 





S3.l> 

KBB. 

t8.7S 

UMB 

.02 

S&.5H 

14.41 

laio. 

.24 

.37 
.37 
.37 

1.23 

Ja 

.13 

1S»I9 

isai 

*"'**"** 

»Sllr 

\VO 



,61 
Xll 

.57 
.07 

14.16 

18BSL. 





6 18. 17 

1864. 

•0.28 

i.oe 

.04 

15.21 

liii. 



so.os 

.04 

14.06 

liODL. 

,49 
.73 

.12 
.19 

13.38 

\m^ 

IMH. 

1 

"  "ii.'w" 

13.65 

10.  M 

6.S2 

.10 

13.74 

25.30 

waiu 

IOTJl 

-H 



»35.73 
23. 48 

isn 

.61 
3.56 

U.flD 

wra, 

.04 
.10 
.08 
.08 

.08 
.08 

-08 
.08 

jm 

.oa 
.at 

15.  fiS 

isa^ 

.85 

l24 
.34 

13.96 

I8T«„ 

.TO 

13.88 

iSHL 

.85 

.13 

.40 

l.« 

13.  U 

itn. 

n.flft 

t$n. 

.8» 

1.4A 

laiSi 

wL.,::.. 

.U 

13.«» 

itn^ 

4.7s 
11.73 
6.4& 
4.7$ 

9D 

1  >■>> .     .  , 

::;; 

ISBU 



WtL. 

.71) 

.18 

tavu 

3.19 

ISM^ 

18SB^ 



. 

4.M 
9.  OS 
11. » 
7.16 
3.16 
3.1« 
3.16 
3,33 
6.21 

vm. 

.*« 

2 

imcL. 

__  _ 

S.'.'."'". 



3 

a 

in^ 

6n 

laos: 

.37 

"13 

.13 
.18 
.24 



*4t 

litt- 

1882- 

.24 
.24 

JW3 



■  Sw  Auuiiol  Report  Frtffodlj-  Sotdntr  of  Iron  FrMuidfTf,  1003,  jt  43. 

*  ThiKiH  rwif  tlicconwrt  total  of  the  items  shown.    Tlw  flgiirosglveniirDlbeoqu(vAlcntof  tho 
in  t&e  soune  quoted. 
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rER  CAPITA  INCOME  OF  T«E  FRIENDLY  SOCIETY  OK  IRON  FOUNDERS  IROM  Ua 
ai'KClFIED  SOURCE.  IK&S  TO  1902— Condudod. 


Y<«r. 

Con  t  fi- 
lm lion. 

Reports. 

Acddt'Ot 
k'Vka. 

Au\lll- 
II  ry 

U-vlos. 

BpDcUl 
kvlM. 

Uenero- 

EmlgrA- 
tlon 

Qtamtmi 

lUrd 

lerlM. 

1^ 

lasn 

S12.66 
IZ.ftS 
13.05 

12.  a& 

13.  W 
12.(15 
12.66 
12.tWi 
12.  «& 
U.05 

ao.iR 
.itt 

.!& 
.Itl 

AH 

.10 

.1(1 

«.40 
■.41 

■.36 

""i6;i2* 

"Vii.'io" 



»2.« 

«.« 

t.a 

«.4ft 
«.9 

CB 
1.1* 

ou 

I8W 

law 

Uf7 

IHPH 

.37 
.30 

18O0 

<i.00 

.12 
.04 
.10 
.20 

aa 

lOOQ 

.34 

.34 
.12 
.34 

j.._.. 

(■ 

1901 

KM 

Ai 

igoa 

/* 

Ka 

ieo;t 

•'.24 

ft.06 

U 

■  Extra  dispute  levy. 


i  Sxtm  donation. 


t  AUlcd  timde*  Ivvy. 


4  pAlifaunoBUry  Wit. 


The  follovi'inj;  table  from  the  Eighty-eighth  Qiiartorly  Keporloftli* 

Associated  >>iiijnvTights'  Society  (p.  24).  shows  the  dates  and  freqiwtuy 
of  uccidout  bonus  levies: 


ACCIDENT  I10NLT8  LEVIES  OF  THE  ABSOCIATEO  fiHIPWRIOHTS*  SOCIETY,  im  TOT) 


Nnmbar  ol  levy. 


riMt.. 

Second . 


Date  dor. 


F<»iirlh 

J  urn-    -■»',  IXMi 
D«-t*.     Ml.  IMKl 
8i-pt    25.  IH07 
PU'pt.  24.  IH98 
Mar.   2H.1W9 
r>r>o.     30.  laOO 
June  :iD.  iuut> 
Apr.    2*1.  1M)I 
Nr.v.  no.  1001 
June  2H,  l*a 
yitLT,  21,  nn:< 

St-pt.  IM.  I'JW 
MAr.  lO.IOM 

J>i(lh 

Sixth 

Se\i-iiih...., .,.., 

Klghth ..k - 

Kill  111     ., , ,...,,,.„,,.•-..,,. 

Ti'iith ........I............ 

Kloviiith..., .- 

Twrl/lh            

Tlnrttvnlh .■■•. ..■■.. 

Fonrtivplh 

Firt<'«*rith 

SixUvnth 

jl 

In  Vohime  IX  of  tlie  work  on  the  Life  and  I^abor  of  the  People  in 
Lontlon,  edited  by  Charles  Booth,  assi.sfpd  by  Ernest  Aves,  a  rarrfiil 
anulysi-s  of  i!io  bciicfiLs  ttirorded  by  Ixiudou  aid  societies  luis  Iwu 
made. 

The  siibsrriptions  to  the  various  societies  ranfje  from  2d,  to  25.  3d. 
[4  to  55  rents]  per  week.  Out  of  167  (hat  have  been  annlysced,  from 
2d.  to  6d.  [4  to  12  cents]  is  paid  in  108  societies;  from  7il.  to  Is.  [14  to 
24  cents]  in  47;  from  Is.  to  2s.  [24  to  49  cents]  in  10;  and  iu  two  rasca 
2s.  [49  tents]  is  exceeded.  Tlie  most  coninK>n  subscription  is  6d,  (12 
cents],  which  is  paid  l>v  37  societiesj  while  3d.  [6  centsl  is  paid  hv  24; 
2d.  [4  cents]  l)y  23;  4<f.  [S  eents]  by  20;  Is.  [24  cents]  by  15,  anJ  9d. 
[bS  <-ents]  by  13.  The  birder  and  more  important  sf»cielics  pay  some- 
whni  tlie  larger  siil^scriptions  on  the  average,  72  per  cent  of  thonf^  with 
a  membership  nf  21M)  or  le.ss  jiaying  ()d.  [12  cents]  or  less  per  \- 
compared  with  57  per  cent  oi  tliose  with  more  than  200  nieml 
pay  this  amount.  (*) 

a  Lifo  tiuil  Labor  of  Lfio  |V'n|»U>  in  Loiulon,  Vtil.  IX,  lA>n()on,  1897,  p.  2 
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The  income  per  nu'mbor  of  the  organizations  has  continually 
tetulcil  to  increase.  The  per  capita  annual  income  of  the  Anialj^a- 
mated  Society  of  Engineers  was  £2  3s.  6}d.  ($10.60J  in  1S55  and  £3 
10s.  1  Jd,  ($17.00)  in  1S87.  The  per  capita  revenue  of  the  Iron 
Founders  increased  from  a  liltic  less  than  42s.  ($10.22)  in  IS55  to 
over  70s.  (S18.49)  in  1SS7.  The  income  of  the  I»ndon  Comp<»sitors 
increased  from  over  12s  ($2.02)  in  IS.^5  to  over  32s.  ($7.70)  in  1SS7. 
The  same  is  true  of  practically  all  orp:anizations.  With  each  decade 
a  strt)nj;er  tendency  manifests  itself  to  increase  the  amount  of  mem- 
bers* contributions. 

The  increase  in  dues  of  British  trade  unions  is  indicated  by  the 
development  of  the  Steam  Engine  Makers'  Society.  Until  the  year 
1839  contributions  to  the  society  were  Is.  (24  cents)  per  month,  but 
at  that  dale  they  were  raised  to  a  minimum  of  2s.  3d.  (55  cents)  per 
month,  niakin*;  an  advance  of  125  per  cent.  In  1S51  rates  were  again 
raised,  this  lime  to  3s.  (73  cents)  per  month,  an<l  in  1889  once  more  to 
Is.  (24  cents)  per  week  or  4s.  4d.  ($1.05)  per  mouth. 

The  system  of  <'ontrilnitions  and  henehts  is  conijdicate<l  by  differ- 
ences in  the  work  or  processes  of  tlie  various  menihers  and  by  con- 
sideration for  their  varying  incomes.  When  a  union  is  composed  of 
different  classes  of  operatives  earning  dJlTerent  salaries,  it  is  frequently 
necessary  to  make  a  rough  adjustment  betweeu  couLributious  and 
benefits  on  the  one  hand  and  the  earning  power  of  the  employees  on 
i\w  other,  Tluis,  for  example,  a  small  tiuion,  the  South-East  Lan- 
cashire Card  and  Blowing  Room  Operatives'  Provincial  Association, 
•with  a  combined  membership  in  1003  of  3,015,  had  its  membership 
divi<Ie<l  into  four  classes:  The  back  tenters,  ring-frame  tenters,  frame 
tenters,  and  males,  who,  when  they  were  working  full  time,  paid  4d., 
6d.,  Od.,  and  Is.  (8,  12,  18,  and  24  cents),  respectively,  and  who 
receive  benefits  of  from  3  to  10s. ($0.73  to  $2.43)  in  the  case  of  general 
strikes,  lockouts,  and  victimization;  from  4  to  10s.  ($0.07  to  $2.43) 
in  ease  of  accident;  and  £4  ($19.47)  for  funeral  allowance. 

The  complexity  of  the  system  of  contributions  and  its  adjustment 
to  the  paying  ability  of  its  members  is  further  illustrated  in  ibis  small 
union  by  the  establishment  of  dilfcrent  rates  in  proportion  to   the 
length  of  tinu'  the  employee  works.     Tims,  if  f 
hours  or  over  10  hours  per  week  he  pays,  rondil 
of  his  ordinary  rate,  whereas,  if  not  wor 
than  10  hours  a  week,  the  rate  of  contrit 
classes. 
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The  following  table  shows  the  rates  of  pay  of  the  benefiU  lotiik 
vari4)U8  classes  of  employees  of  this  organization: 

SCALE  OK  CONTRIBUTIONS  AND  BENEFITS  I'ER  WKEK    OF    TlIK  SOV  ; 
CASlIUtE  CARD  AND  BLOWING  ROOM  OPERATIVES'  PROVINCIAL  A  — 


Ctuiirlbotloiu. 

BMiefita  Irom  Ioc*I  fundtf. 

'-■III 

Oocopntlon. 

U 

work- 

':^ 
lioiirfl 

OPH 

fall 
wuck. 

It 
work- 
ing 

10  ur 

to3fi 
hour* 

ir 

■top- 
ped 

or 
work- 
ing 0 
hours 

Strike, 
victim, 

or 
look- 
out 

(Indl- 

riduikl) 

Strike, 
vk^tim, 

or 
lock- 
out 

«i 

eral). 

Aori- 
dent 

(^^rft 

13 

week*) 

Acwi- 

di'Qt 

ond 

13 
w«Bka) 

tall- 

uro*. 

bn-ak- 

dovna, 

etc.. 

week*}. 

Flrr», 
rall- 
ilttie, 

(•oe- 

oHft  a 

wwk«). 

■  in-t. 

1 

B«ek  tenters. 

Vranw  l«nt. 

flr§ 

•D.08 

.18 
.24 

.13 

•0.04 

.13 
.06 

10.03 

■s 

.08 
.00 

3.06 
1.46 

•0.73 

l.M 
2.4* 

1.32 

•0.«7 

1.99 
a.  43 

1.33 

10. « 

.07 

1.23 

.73 

10.73 
1.0ft 

.97 

«0.37 

i.sa 

.40 

no.  47 

10.47 

10.47 

10.47 

m.s  Bis 

3C&    fli 

tfajM 

Ring-fmiiw 
tontrrs 

aia 

MJ 
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WORKXNO  EXPKN8E8. 

About  20  per  rent  of  the  entire  expenditure  of  British  tra<lo  ur;!  : 
is  devoted  to  working:  mid  niiscellaneous  expenses.      This  pi'nrt.r 
varies  from  time  to  time,  the  amount  devoted   to    these   purp... 
averafjintc  19. S  per  cent  for  the  KM)  principal  unions  durin*j  ile  i 
years  from  1S92  to  1901.  but  riingiag  between  13.8  per  cent  In  hx 
and  25.4  per  cent  in  1S99.     During  the  last  5  years  the  percenU? 
of  the  fund  devoted  to  these  ]»iirp08eH  has  incroasc^d,  so  tliat  at  tlr 
present  time  it  may  be  said  to  constitute  from  20  to  25  per  cent' 
the  entire  expenditure.     These  more  or  less  constant  and  indeiieudf  it 
items  of  exjvense  are  likely  to  increase  very  largely   with   the  ptwirf: 
organizations  and  to  decrease  ^vith  the  wealtliier  ogauiziil  ions. 

Thus,  in  the  metal,  engineering,  and  shipbuilding  trades,  wliichin 
tlie  offrnntzations  payh>^^  tlie  largest  benefits,  the  p<*rcontu^  of  work- 
ing expenses  rroni  1K92  io  1 001  was  the  slightest,  amounting  only  to 
12.4;  and  in  the  mining  and  quarrying,  textile,  clothing,  printing 
and  nllie*!  t  rades  (lie  percentaj^e  of  the  expenditure  devoted  to  workinfr 
and  inisceilnncous  ex])enses  was  li'ss  tlmn  for  the  average  trade.  Thf 
greatest  exiHMiditure  for  this  purpose  is  to  be  found  in  the  gencrii 
labor  and  miscellaneous  trade  unions  and  in  the  transport  tradw, 
in  iiojK!  of  which  are  high  contributions  or  large   l>«»nofits   the  rule. 

The  working  and  miscellaneous  expenses  of  ihe  100  principal  unioDS 
for  the  year  1901  amounted  to  £^78,846  ($l,843,Gr)4)  for  a  member- 
ship of  1,161,226,  or  an  average  of  6s.  6ld.  ($1.59)  per  member  pet 
year,  or  of  IJd.  (3  cents)  per  member  per  week.'  This  amount  of 
expenditure  is  somewhat  lugher  than  the  average  for  the  last  10 
rs. 


BKNEl-TT    FEATURES    OF    BRITISH    TRADE    DKIONS. 

Statistics,  however,  show  that  tho  rost  of  adniinLstratinn  for  the 
British  unions  is  not  great  and  that  the  money  contributed  for  the 
purpose  of  paying  benefits  is  not  divert^  to  the  payment  of  salaries 
or  other  expenses. 

ACCTJMTJXATZD    FUTTDS. 

The  strongest  British  unions  Imve  accumulated  large  funds  in  order 
to  provide  for  the  payment  of  their  benefits.  These  funds  are  of  course 
absolutely  essential,  owing  to  the  fact  that  the  demands  made  by  an 
insurance  system  increase  with  the  years  as  a  result  of  the  advancing 
ag*^  of  the  men  msured.  In  11)03  the  Amalgamated  Engineers  had 
accumulated  funds  equal  to  1.5  times  their  aimual  revenue.  The  36 
largest  unions,  including  the  engineers,  have  accumulated  funds  equal 
to  revenue  for  2 J  years.  Of  these,  in  1003  the  HcH'umulated  funds 
of  the  boiler  makers  was  equal  to  2.2  times  the  am<junt  of  income; 
of  the  cotton  spinners,  4.6  times  the  income;  of  the  railway  servants, 
4*2  times  the  income,  and  of  the  Xorthuiuberlaud  miners,  5.6  times 
the  income.  The  minmg  organizations,  which,  as  a  rtjle,  have  large 
due*i  and  small  benefits,  generally  also  have  accumulate*!  large  fimds. 

The  following  table  shows  the  total  aicumulated  funds  of  the  1 7  tnost 
wealthy  trade  unions  in  the  United  Kingdom  in  the  year  1000,  with 
the  per  capita  amount  of  accumulated  funds  of  each.  The  wealthiest 
organisation  in  proportion  to  its  membership  was  the  Amalgamated 
Cotton  SpiuntTS,  with  fun<Is  amounting  to  £1K  lis.  Id.  (S0t).2O)  j>er 
member.  Three  other  organizations  had  per  capita  fimds  of  £10 
(J4S.67),  or  less  than  £1S  ($00.29);  3  other  unions,  funds  of  £8 
($38.93),  or  less  than  £10  ($4S.67);  4  other  unions,  with  funds  of 
£6  ($29.20),  or  less  than  £S  ($38.93);  4  other  unions,  with  funds  of 
£5  ($24.33),  or  less  tlrnn  £6  ($20.20);  while  of  these  seventeen  unions 
the  union  with  the  smallest  accumulated  funds  per  capita  had  a 
balance  of  £4  12s,  Kjd.  ($22.56)  per  member.(«) 

ACCUMULATED  FUNDS  OF  17  PRINCIPAL  TRADE  UNIONS  IN  THK  UNITBD 

KINGDOM,  IdOO. 


Nome. 


AmAlgiuTiAtcd  Society  of  RnginMra.. 
CoochmAken  (United  Klngoom).... 

Aiaoctuted  BlaclCHmiiha 

lion  Pauoden 

AaalvUnt  StiipwrtEhta 

Btorn  Engine  HABBia. 

Flint  OlAM  Uttkers 

United  Pattern  Makon 

London  Society  of  C4>mpoiitoni 

Bcriier  lUfcera 

LooomoUvo  Kngfn(«rsund  FireiDea. 

AasocUtwl  Irtin  Uolders 

Joumcyiiion  rurrJen 

Pnwcr"lrf>fim  CArnct  WeaTen 

Op^-rati^-e  Iacc  H&ken 

YorkMhlns  Otiua  Bottle  Makers 

Aroftlgiiniat«d  Cotton  Spirawn 


Total 

lUDdB. 


158,  an 

ss.aoft 

470,445 
355,574 
68,267 
l£t,220 
3»,«22 

.eu.oao 
«n,43a 

3X7,773 

ao,!m 

54,  £88 
191,516 
214,443 
.600,060 


Amount 


S33.M 
24.37 
2B.9P 

2S.U 

tt.M 

24.n 

31  .IT 

as.as 

49.33 

45.82 

so.ei 

4514 

fid.Dtt 
75.49 

go.2o 


a  Sec  iVmalg&matod  Eiigineera'  Monthly  Juuraal,  Deoembor,  1901,  p.  3. 
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From  tlu^  point  of  view  of  trade  purposes,  the  nc^'.ujnulatcd  fum'j 
of  the  organizations  are  very  real,  just  as  real  as  though  tht-re  «i-rr 
no  coimtorhalancin*;  obli^alinns,  since,  if  necessary,  the  uniuiLs  t-aQ 
draw  u]>*>n  llu'sc  funds  for  strikes  or  for  any  other  purpose  desirrfl. 
From  an  insurance  point  of  view,  however,  it  uiuhI  be  recognized  ibti 
the  cn^^ajrenu'ntH  i-ntt^rcd  into  l>y  tlit^  unions,  if  ihey  were  kiiilU 
binding,  whirli  tlicy  tire  not,  winil*!  conslilute  a  liability  that  for  lb* 
greater  number  of  unions  would  bo  fjrcater  than  the  assets.  In  othrr 
words,  it  is  j>n>btible  that  no  insurance  socicly  would  take  ovor  the 
funds  of  a  Vra<le  union,  if^  ii(  the  same  time,  it  wore  obIi^e<i  to  ussUiiK 
L*j^al  responsibility  for  the  obligations  put  upon  the  society  by  ib 
rules  for  the  ])ayment  of  benefits. 

Fri»Mi  an  innnediatc  i>oint  of  view,  however,  the  assets  of  thp  iininn 
are  real  and  its  liabilities  voluntary. 

These  funds  have  rtipidly  inrreasod  during  the  last  dei-ade.  I>unL^ 
th'*  10  yt^HPs  fnnu  \s\V2  to  1901,  while  Ihe  nieinhership  of  lh*»  Id- 
iliih'rent  unions  inerpasrtl  30  per  cent,  their  accumulated  fumln 
in(  reii.se<l  151)  per  cent.  The  niend>ership  increased  duriiij^  this  |Hri*«i 
from  S9r>,4S7  to  1 ,161 ,2li(j,  whil<»  the  accumulated  funds  inrn-as^ 
from  £l,{>()r>,0t)7   ($7,Sl  l,t)5i»   to  £4,l(U,9tti   ($20,2.W,064). 

A  remarkabh'  instance  of  this  growth  in  wealth  is  fiirnislied  hv  tl»^ 
Glass  BoUle  Makers  of  Yorkshire,  a  suuiU  but  weahliy  or^aiiiziilioL, 
Their  aciuniulatcd  funds  were  reduced  from  £26.088  ($126,9571  in 
IS()2  to  £12,1(10  ($ri(»,2im)  in  1SI>8,  l»ut  from  that  peritid  on  the  grnwtli 
was  rapid,  especially  during  the  period  from  IS93  to  lUOl,  when  ilio 
nu'inbenship  increased  from  2,440  to  2,(*t)],or  19  pt«r  rent,  wliile  ih^- 
accumulated  funds  increased  from  £12,166  ($59,206)  to  £4rt..i25 
(f22ti.414),  or  2S2  por  cent.(") 

The  accumulatcil  funds  of  the  ])erl)yshire  Miners  have  also  increasod 
with  great  nipitlily  during  the  lust  10  yeai*s.  The  accunuiluinl 
funds  in  1X93  amounted  to  £683  {$:i,:j24),  and  in  1903  to  £157.2U 
($765,077).  {«») 

Thi^  r(ii»id  increase  in  the  accumulated  funds  of  the  unions  is  illus- 
trated by  the  financial  history  of  the  Amalgamated  LTiiioii  of  CalmiK 
Makers.  With  a  membership  of  2,769  in  H»03,  it  has  vastly  increasiMl 
its  average  funds  per  member  during  the  last  decade.  From  1846  U' 
1867,  inclusive,  tlu^  accumulated  funds  of  the  organization  oiily  iwiiv 
averaged  as  much  as  9s.  ($'2. 19),  and  from  1S6JS  to  1S9G,  inclusive,  the 
average  funds  nuigeil  fr<fm  below  4s.  (1*7  cents)  to  37s.  9d.  ($9.19'. 
Diu-ing  the  last  7  years,  from  1S97  to  1903,  inclusive,  its  accunudaled 
funds  increased  to  a  j>oint  far  in  excess  of  any  formerly  obtained — in 
1902  being  almost  12  tittups  as  great  as  15  years  before. 

o  See  R'puit  nf  thi-  ii\ns»  liottli'  Mukvrsof  Yorkshire,  1901. 
fc  See  report  of  the  Derbyshire  iUncrs  Aaaooiation,  1903. 
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Tho  followinj^  tal>lc  shows  the  iivenigt^  ineniht^rsliip  funds  jier  nioin- 
ber  of  the  Amalgamated  laiion  of  Cabinet  Makers  during  the  58  years 
from  1K4G  to  1903: 

UEMnERSHIl'   AND  ACCUMULATED   FUNDS  OF  THE  AMALGAMATED   UNION  OF 
CABINETMAKERS.  1846  TO  1903. 

[From  the  Sovontieth  ..nntul  Itepf>rt  of  (he  Amnlftunated  Union  of  Cablnetnuikeni,  1903.    Ltverpool, 

1904,  p.  31.3 


Year. 

Mem. 
hen. 

ATonmo 

Y»r. 

Una- 
bera. 

Funds. 

Avci^ 

msm- 
hn. 

1845 

657 
704 
536 
401 
416 
456 
48B 
616 
647 

^ 

533 
458 

475 
538 
546 
530 

am 

780 

886 

1,116 

1,170 

077 

S30 

1,008 

1.160 

1,449 

1,644 

1,9S5 

•501.54 
348.05 
X7.04 
420.16 
H6.44 
007.40 
801.17 
MO.tt 
636.16 
850.10 
570.55 
1.476.06 
1.373.06 
317.05 
137.98 
OOB.W 

i.on.QB 

054.26 
1.450.55 
1.013.50 
2,428.36 

2,471.80 
4,276.68 
5,045. OD 
5,351.00 
ft.508  02 
0,837.66 
13,338.36 
18,001.07 

10.76 
.40 
.68 

.W 

1.24 

1.63 

1.42 

.03 

.W 

.03 

.00 

2.82 

3.00 

.46 

.26 

1.77 

1.04 

1.70 

1.87 

1.14 

2.17 

2.11 

4.38 

6.08 

5. 11 

6.81 

6.70 

8.11 

0.07 

i 

1875 

2,144 
3,614 
2,588 
3.506 
1.045 
1,743 
1,850 
1825 
i;477 
1.427 
1,319 
1.105 
1.126 
1.100 
1,213 
1.350 
1,374 
1.386 
1.406 
1,474 
1,560 
1,800 
3068 
3,0»4 
2,288 
2,452 
2.518 
2.588 
3.760 

•18,876.71 
12,220.55 
11.000.60 

8,196.36 

1,744.06 

2,613.30 

3,560.30 

4.780.25 

5,060.48 

4,504.64 

3,100.53 

1.760.18 

1,808.57 

2.654.74 

5,727.14 

3.ri3.M 

5,172.54 

7.185.04 

6.430.80 

7,782.47 

8,054.84 

13.072.12 

22,641.80 

24,902.71 

33,542.75 

30.353.36 

42,700.49 

47.700.47 

50,800.25 

•8.80 

1847 

XtfTCi 

4.68 

HUB 

1877     

4.39 

fiS:::     ;    ... 

1878       

3.16 

ttB:.":::::::::::::: 

I87y       

.00 

1851 

1880 

1.50 

18S3                          ...   . 

1881 

1.02 

1853 

1882  

3.61 

IS54 

1  1883  

3.43 

1J*55 

1884 

3.16 

1856  .       .   .   ......... 

1886           

1.50 

IS57 

1680 

1.48 

1858 

1887 

1.61 

1859 

1888 .,.. 

2.39 

IWiO 

1889     

4.72 

1861 

1800 

2.76 

1963 

1801     , 

3.76 

1863 

laaa      

5.18 

iSS:.: :::::: 

1803         

4.57 

MAS 

1804 

5.28 

iM .  :. 

1805 

5.10 

1867....:..:.:::.::::: 
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ACTUARIAL  BASIS  OF  TRADE-UNION  INSURANCE. 

As  has  been  shown  earlier  in.  this  report,  trade  unions  in  their  friendly 
bcnt^fitsondpavor  to  provide  definite  pa^TUcntsin  tho  event  of  accident, 
uneniplojTtient,  loss  of  tools,  and  during  sickness,  old  age^  etc.  To 
some  extent  the  union  relies  upon  special  levies  or  taxes  on  its  mem- 
bers for  securing  funds  to  carry  out  the  payment  of  the  benefits,  though 
it  chiefl}'  depends  ujum  the  uniform  contributions  paid  by  the  mem- 
bers either  weekly,  biweekly,  or  monthly.  Theoretically  and,  as  a 
rule,  aetuallyj  these  contributions  are  not  increased  as  the  members 
advance  in  age,  but  are  fixed  either  at  a  definite  sum  for  all  members 
or  at  a  sum  that  varies  according  to  the  member's  age  at  admission 
into  the  organization. 

The  liabilities  of  the  trade  union,  boweverj  increase  as  the  age  of  the 
member  insured  increases.  Therefore,  if  contributions  are  to  be  ade- 
quate for  the  insuring  of  a  member,  he  must,  during  his  earlier  life,  pay 
more  than  he  receives  in  all  from  the  union,  and  there  must  be  an 
excess  of  contributions  from  the  members'  overpayments  so  great  as 
to  result,  by  its  accumulation  and  the  interest  thereupon,  in  the  forma* 
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tion  of  a  hind  siiflicicntly  large  to  make  up  the  deficit  betwe«Mkt>l 
i»xp(^n<liluro  for  the  members  when  they  grow  older  and  the  tneattl 
from  till'  Hflino  members.  In  other  wurds,  when  the  menibcntnl 
3^oun^,  thry  must  pa^*  contribntiona  m  excess  of  tho  siinis  reiurwdu 
them  in  benefits,  and  this  excess,  investe<l  and  put  ut  interest,  luia 
be  suflicient  to  eke  out  the  contributions  in  later  years  when  pa] 
to  monihers  increast>. 

Even  in  the  absence  of  sufficient  actuarial  data,  it  may  be  seen  ila, 
the  burden  of  trade-union  benefits  upon  many  British  i 
increasing  at  so  rapid  a  pace  as  to  threaten  an  ovontuaJ  insoli 
unless  benefits  are  reduced  or  contributions  increased.^  This  is  oa- 
fimied  by  the  mass  of  evidence  presented  in  another  part  of  thisrppun. 
showmg  the  rapid  increase  in  the  various  benefits,  especially  in  li( 
supentnnuatu>n  Iwnetit,  both  absolutely  and  rehitivrly  to  the  numter 
of  members.  The  disquietude  manifested  by  trade-union  officiabaii 
nicjiiijers  se<Mus  to  be  entirely  warranted.  With  each  year  it  beeom 
increasingly  evident  that  the  burden  of  insurance  is  gTx>wing  beano 
and.  the  suspiciuu  of  actuarial  unsoundness  in  the  unions  i  ' 
ing  more  gonemlly  recognized. 

From  the  l>eginning  critics  of  the  beiLefit  unions  have  prediru^ 
their  failure. 

"They"  (tho  unions),  sa^-a  James  Stirling,  in  a  l>ook  appearuji 
aft^r  ilu»  investigations  of  1867-1S69,  "  must  succumb  to  the  finaDo* 
diiTii'ullies  inljcrent  in  their  nature. *'(") 

Meiid)ers,  it  is  admitted,  are  attracted  at  first  by  tho  promise  ii( 
lavish  benefits,  "  but,  on  the  other  hand,  the  fuKiUinent  of  these  proBh 
ises  to  old  members  so  exhausts  the  funds  ns  to  repel  new  ones;  aiwi 
the  older  the  societVt  imd  (he  more  lavisli  its  promises,  the  grr4tfr 
will  l)e  the  diflkulty  of  recruiting  its  ranks."(^) 

*'  Nor  will  it  lessen  his  (the  young  man's)  reluctance  to  be  told  tlui, 
in  c-aso  of  a  tot^l  exhuusion  of  the  society's  funds,  its  treasury  cau  U; 
repleniiilied  by  extraordinary  levies  on  himself  uutl  his  fellows/*(') 

'*  As  might  be  expected,"  says  an  earher  author,  "  the  members  we 
constantly  falling  into  arrears  with  theii*  subscriptions,  and  then,  by 
the  riiles,  they  are  disabled  fnjm  receiving  allowances  if  they  should 
be  thrown  out  of  work.  But  the  union  in  such  cases  can  not  in  gencml 
refiLse  to  support  them,  as  other\%*ise  they  declare  they  shall  be  com- 
jielled  to  take  work  for  any  wages  that  are  offered,  ajul  the  objrct 
sought  by  the  association,  that  of  keeping  up  the  price  of  labor,  would 
be  defeated."!'') 


oSee  Ti-Aciv  Uniontam,  with  Remarks  on  the  Report  of  th«  GonunissioDerB  on  TrwW 
UnioTut,  hy  Jknws  Stirling.     Reprinted  from  the  wcoiu)  editaoo,  18G0  (Olaagov,  1888)^  p.  43. 
t>  Idem,  pp.  4.3,  44. 
c  l(icui,p-  41. 
Sec  Charactor,  Object ,  and  Effects  of  Trades  Unions,  Anonymous,  london ,  1  >C^4  jt  2A. 
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The  same  point  of  view  is  taken  by  contemporary  writers.  In 
k  his  discussion  of  the  life  and  labor  of  the  people  of  London,  Mr.  Booth 
k     Bays: 

I4  Since  trade  unions,  in  common  with  limited  companies,  building 
i|  societies,  or  other  corporate  undertakings,  have  no  guarantee  against 
insolvency,  they  sometimes  fail  to  meet  their  liabilities.  In  important 
societies  ibis  rarely  liappcns,  and  altlunit^h  few  could  stand  the  test 
of  an  actuarial  valuation  with  rejjard  to  those  of  their  lial>i]ities  that 
I  could  be  thus  calculated,  the  pai;t  ex[)cricncc  of  trade  unions  [irovides, 
with  few  cxce[)tions,  a  fjood  financial  record.  In  some  cases  a  read- 
justment of  benefits  has  been  found  necessary,  but.  on  the  whole,  in  the 
elasticitv  of  tlie  special  lev;\',  a  financial  expedient  has  been  found  by 
means  of  which  times  of  exceptional  stress  have  been  successfully  met. 

It  would  not  be  possible,  even  if  desirable,  to  investigate  from  an 
actuarial  point  of  view  the  exact  status  of  each  or  even  one  of  the  100 
principal  unions  in  the  United  Kingdom,  Such  an  investigation  not 
only  would  be  foreign  to  the  purj>ose  of  this  arti<le,  but  wi>uld  necessi- 
tate an  amount  of  special  knowledge  not  possessed  by  the  author. 
Moreover^  the  fundamental  facts  by  which  the  solvency  or  the  insol- 
vency of  the  unions  would  be  determined  are  not  known  even  to  the 
unions  themselves.  The  most  important  fact,  the  average  age  of  the 
members  of  each  organization,  is  unknown,  and  other  data  necessary 
to  the  solution  of  the  question  are  unattainable.  It  has  been  po.ssible, 
however,  to  obtain  certain  facts  bearing  \ipon  the  rate  of  niorbidit>'  and 
mortality  in  friendly  societies,  with  a  membership  somewhat  similar 
to  that  of  trade  unions,  as  well  as  other  material  bearing  upon  the  age 
at  admission  of  members  of  trade  unions,  the  age  at  death,  the  age  at 
death  of  superannuated  members,  and  other  data  relating  to  the  prob- 
able drain  made  by  the  benefits  upon  the  finances  of  the  organizations. 

Statistics  of  sickness  have  been  gathered  during  the  last  30  years 
from  the  experience  of  the  great  friend!}'  sorietics  of  the  United  King- 
dom. The  sickness  and  mortality  fit^ures  embodied  in  the  experience 
of  the  Manchester  Unity,  1S66  to  1S70,  and  of  the  Foresters,  1870  to 
1875,  have  been  supplemented  bj-  a  report  issued  in  1896,  which  gives 
the  sickness  and  mortality  experience  of  all  friendly  societies  in  the 
United  Kingdom  for  the  years  1S56  to  1SS0.(") 

From  this  report  it  will  be  seen  that  the  average  duration  of  sickness 
of  friendly  society  members  increases  slowly  during  the  first  20  years, 
or  from  20  to  40  years  of  nge,  and  thereafter  with  constantly  increas- 
ing duration.  A  man  entering  a  friendly  society  at  20  will  not  average 
more  than  1  week  of  sickness  per  year  for  the  ensuing  11  years.  Not 
until  he  attains  the  age  of  49  docs  he  average  2  weeks  of  sickness,  and 
not  until  he  attains  the  age  <»f  56  does  he  averajre  3  weeks  of  sickness. 
After  50,  however,  the  rate  of  increase  is  fairly  rapid.     At  the  age  of 

o  SpcoUl  Report  on  Sirkm^ss  and  Mortftlity  cxperirnciHl  in  Hcgistorpd  Friendly  Soririips 
(deduced  froin  the  Quinquennial  Kettims  made  by  Registered  Friendly  Societies  fur  the 
yo&rs  IS,%  u»  1S80,  inrlunive),  lugeLlier  with  f«HAin  n>onel«iy  tables  based  thereon  by 
the  Actuary  Ui  the  Friendly  Societies.    (H.  C.  303*  1896.) 
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60  he  averages  4  J  weeks  of  illness,  at  tlie  age  of  70  the  average  b  l!|l 
weeks,  at  the  age  of  80  it  is  25  weeks,  while  at  the  age  of  90  oifi  Ulna 
BmoTintH  h*  44.05  weeks;  (ir,  in  other  words,  is  practically  continiK»tt| 
thrnii^liuut  tin*  yrar. 

As  nppHed  to  trade-union  experience  these  statistics  are  not  cntbJT 
valid.  Vi^ry  ft'w  iin'inhers  of  tru<lo  tmions  nre  capul»le  i>f  rxcrrisir^l 
their  trado  after  70,  aiui  only  a  very  .small  proportion  are  ri^yulam 
employed  after  60.  The  fij^urcs  of  the  friendly  societies,  howevcr,8twi 
marked  iiirreaso  in  (he  average  rate  of  sickness  from  the  age  of  3<h 
60,  and  tlieso  iiuriires  are  to  some  degree  a|>plicable  to  trade  uriMta. 
From  1856  to  1875  Welsh  males  in  friendly  societies  had  my  hmm 
Bivk  rate  artioiinting  to  l.OH  weeks  at  the  age  of  30  and  4,17  week](..< 
ainiitst  four  limes  as  high,  at  the  age  of  60.  During  the  peritKJ  fnc 
lH7(i  to  ISSO  males  in  friendly  societies  in  England  and  AValesliiili  | 
sick  rate  of  O.OG  weeks  at  the  age  of  30  and  4.32  ^\'eeks  at  the  sty  r 
60,  or  over  four  limes  as  high  at  the  later  as  at  tlie  earlii»r  i^t 
From' 1856  to  1875  the  sickness  of  females  in  these  societu*  ii 
England  aiul  Wales  was  1 .22  weeks  per  year  at  the  a*^e  of  30  and  3t- 
weeks  at  the  ago  of  00.  A  somewhat  similar  proportion  exists 
among  the  males  of  the  Manchester  Unity  from  1866  to  1870  mi< 
ani<»ng  the  n^alos  *>f  the  Foresters  from  1S70  to  lS75,the  sickratru 
the  age  uf  (»{)  heiiig  uver  four  times  the  aivk  rate  at  the  age  tjf.i'ii: 
both  organizations. 

The  following  lahle  shows  the  morhidity  and  mortality ex|>crii;,' 
of  friendh-  societies  and  the  increasing  liahilities  to  sickness  anddt-a.: 
w^ith  increased  age.  The  tahle  is  copied  from  the  Labor  Gazettroi 
January,  1897,  p.  3.  It  is  based  on  the  Report  of  the  Chief  Rei^'L^tn- 
of  FrieTidly  S4>cieties  iti  1S96  and  compares  the  results  of  this  iavwti- 
ga(ion  with  the  results  obtained  from  the  experience  of  the  Mm- 
chester  Unity  and  the  Foresters. 

ADJl  STEl)  KATKS  OF  SlLKNKBS  AND  MOIITALITV  ACCORDING  TO  THE  TABLMOf 
TUK  CIHKK  aEOlSTUAR  OF  FRIENDLY  SOCIETIES,  THE  MANCHEBTF-B  rXTTI 
AND  THE  FORESTERS. 
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It  is  a  matter  of  common  observation,  however,  that  the  sick  rate 
differs  among  various  friendly  societies,  although  the  character  of  the 
population,  the  nature  of  their  trade,  and  the  hygienic  and  other  con- 
ditions of  the  neighborhood  are  the  same. 

There  is  what  may  be  called  a  personal  equation  in  friendly  socie- 
ties as  regards  the  administration  of  benefits.  Some  organizations 
are  very  much  stricter  than  others  in  the  application  of  their  rules. 
The  same  applies  to  trade  unions.  Different  organizations  vary  in 
their  determination  of  what  constitutes  sickness,  and  there  is  a  dif- 
ference not  only  in  character  of  these  rules,  but  in  the  strictness  or 
laxness  with  which  the}'^  are  administered  or  enforced. 

Data  are  to  be  found  upon  the  mortality  at  different  ages  of  mem- 
bers of  friendly  societies.  These  data  are  derived  from  the  experi- 
ence of  the  Manchester  Unity,  1866  to  1870;  and  the  Foresters,  1870 
to  1875;  as  well  as  from  the  Report  of  the  Chief  Registrar  of  Friendly 
Societies  for  Welsh  males,  for  English  and  Welsh  females,  1856  to 
1875,  and  for  English  and  Welsh  males,  1876  to  1880.(°) 

According  to  these  data  the  death  rate  for  English  and  Welsh  males, 
which  is  the  most  representative  figure,  averages  0.70  per  cent  at  the 
age  of  20,  0.71  per  cent  at  the  age  of  30,  1.07  per  cent  at  the  age  of  40, 
and  1.73  per  cent  at  the  age  of  50.  From  this  age  the  annual  death 
rate  increavses  very  rapidly,  being  3.40  per  cent  at  the  age  of  60,  7.23 
at  the  age  of  70,  14.34  at  the  age  of  80,  and  27.10  at  the  age  of  90. 

The  death  rate  is  over  50  per  cent  greater  at  the  age  of  40  than  at 
30,  almost  two  and  a  half  times  as  great  at  50  as  at  30,  and  almost  five 
times  as  great  at  60  as  at  30.  The  table,  however,  seems  to  show  an 
abnormally  low  death  rate  for  males  at  30  as  compared  with  that  of 
males  at  20,  the  Manchester  Unity  showing  0.80,  the  Foresters  0.81, 
and  the  Welsh  tables  (from  1856  to  1875)  0.95. 

In  addition  the  average  age  of  the  members  of  friendly  societies  is 
undoubtedly  increasing.  In  1887, 17  per  cent  of  the  members  of  the 
Unity  were  over  50  j^ears  of  age.  By  1897,  the  percentage  had  in- 
creased to  19.92  per  cent. 

The  increased  average  age  of  the  members  is  further  indicated  by 
the  more  advanced  age  at  which  they  are  dying.  During  the  period 
from  1878  to  1887,  inclusive,  the  average  age  of  members  of  the  Asso- 
ciated Iron  Moiders  of  Scotland  at  the  time  of  their  decease  was  each 
year  less  than  50  years.  From  1888  to  1902,  however,  the  average 
age  at  death,  with  the  exception  of  one  year  was  over  50  years,  and 
with  the  same  exception  was  in  each  case  52  years  or  over.  The  aver- 
age age  at  death  during  the  12  j^ears  from  1878  to  1889,  inclusive,  was 


a  Special  Report  on  Sickness  and  Mortality  Experienced  in  Registered  Friendly  Societies 
(deduced  from  the  Quinquennial  Returns  made  by  Registered  Friendly  Societies  for  the 
years  1856  to  1880,  inclusive),  together  with  certain  monetary  tables  based  thereon  by  the 
Actuary  to  the  Friendly  Societies.    (H.  C.  303, 1896.) 
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M  I  the  ftvcragv  iigo  at  di^alh  during  the  13  years  fn^ 
1S8(»  to  IHir^  was  53.2  years.  This  U  Dot  the  Iru*?  avcragp  of  all  ikiiii 
(Uirini;^  the  ycti%  but  what  is  ftpproximntt^ly  the  saiiio,  iIm*  nvm^.^ 
!li(*  yctiily  averages.  The  following  tahle  shows  the  niinibero(  tU«i^ 
of  members  and  of  r««>mh<»rs'  wives  from  1878  to  10<>2,  an«i  t)trtfir> 
fti;^  A^H>  at  death: 


UE\TltB  OK   URllBKna   AN1>  WIVES  OF    UEHBERB  OF  TtlE     ASSOCIATED  [ROS 
MOl.DERS  (IF  SCOTLAND.   AND  AVKRA*^,R   AOK   AT    UEATII.    t»7»  Ttl  !■& 
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The  avemgt^  ifg*^  of  149  members  of  the  Bristol,  West  of  Engkud  icd 
South  Wales  Operatives'  Trade  and  Provident  Society  dyin^  dtim^ 
the  yt^ar  \W'\  wjis  only  :\h  years  and  9  motiths.  The  average  pcriiKJ 
of  menihorsliip  of  these  ruernhem  was  only  5  years  and  3  luouths. 

The  followhtg  (iihU*  showis  the  distribution  ol  these  149  metnb^^r?, 
according^  to  the  number  gT  j^ears  of  their  membership; 

AVERAnr:  LENfiTii  OF  MKM lu: tisiTiP  nF  ]«)  MF::Jt*f':RS  r>F  THE  BRISTOL,.  WEST  or 

ENOr.AND  ANU  eOl'Tfl   WALKS    OPKRATIVKS'  TRADK    AND  PltOVTDENT  SOCIETY 
WilO  DtKU  IN  IfltW, 


(.llHisilJOil  pcrttnJ 

rnrinL>CTs|t3|], 


Fnrfpr  I  yrnr 

2  Id  aj  jiiitni. 
2|  %n  3  ypum 

4  lo  T)  yell  rs  . . 


Mi'ml>r»ni| 

will)  Oil.')]  I 
111  IMU. 


jiii'iDtii'rahtjji., 


0 

J 

M 

3 
3 
4 


U 

B 

» 
fl 


nna^iflied  pl'rln^l  of 


ti  lo  7  yoiifs,., 
7  tit  II)  y**ftTB. . 
ID  to  IJ  ymra. 
i;i  tci  17  fi'um, 

17  tfi  'JC  Vf'urp  , 
<.)VL'r  21  yt'iirs. 


I  MpTDhen 

fl'tlOilIiTi 

I    in  1903. 


19 
12 
)L 

ID 

a 
a 

4  \ 


invtziJj4r?h1p, 


6 

M 
11 
14 
19 

27 


« 

5 
0 
I 

r 
n 
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The  average  age  of  24  members  of  the  United  Pattern  Makers' 
A8S4>ciation  who  died  during:  the  year  1903  was  36i  years;  12  were 
(    under  30  at  the  time  of  their  death;  3  were  30  or  under  40;  4  were  40 
l^    or  under  50;  3  were  50  or  under  00;  and  '2  were  over  60.  The  age  of 
the  oldest  member  dying  during  the  year  was  63.(") 

During  the  year  1903,  05  members  of  the  Steam  Engine  Makers' 
^    Society  tiied  at  an  average  age  of  51  i  years.     During  the  same  j'ear 
62  wives  of  members  died  at  an  average  age  of  51 J  years. 

During  the  47  years  from  1856  to  1002  there  dierl  352  members  of 
tlie  Steam  Engii»e  Makers'  Soeiety,  wlio  liad  been  receiving  superan- 
nuation benefits.  The  average  age  of  these  members  at  the  time  of 
thL'ir  *leath  was  fiO  years  and  2  mouths.  Only  2  members  were  under 
55,  and  15  members,  or  4  per  cent  of  the  whole,  were  between  55  and 
60  3'ears  of  age.  Many  of  the  members  died  between  the  ages  ol  60 
and  75;  78  were  60  or  under  55  years  of  age  at  the  time  of  death;  S3 
were  65  or  under  70,  and  101  were  70  or  under  75  years  of  age; 
47  members  died  at  an  age  of  75  or  under  80  years;  23  at  80  or 
uiuior  S5  years;  2  members  at  85  or  uniJer  00  years,  and  1  member  at 
9(»  or  under  95  years.  In  other  words,  5  per  cent  died  below  the 
age  of  ^;o  and  21  per  cent  above  the  age  <if  75.  The  remaining 
menibors,  constituting  74  per  cent  of  the  whole,  died  between  the 
ages  of  00  and  75. 

Despite  the  advanced  age  of  the  members  who  died  in  receipt  of 
supj'ntnnuanun  benefit,  the  average  perio<i  chiring  which  the  352 
members  received  tliis  benefit  was  only  5  years,  7  mi>nthsj  and  1  week. 
Sixty-twi>  members,  or  almost  18  per  cent,  dieii  within  1  year  of  the 
time  when  they  were  superannuated,  and  oidy  17  members,  or  5  per 
cent,  Jived  15  years  or  over  after  beiug  superauiiuated. 

The  following  table  shoA^'s  the  distribution  of  deceased  members 
of  the  Steam  Engine  Makers*  Sw'iety  according  to  the  length  of 
time  elapsing  between  their  superannuation  ami  their  decease  :(**) 

UECKASICD  MEMBKKS  OF  TUE  &TKAM  ENGINE  MAKERS'  BOCIETV  WHO  RECBIVRD 
SIPERA.XNIATION  OENKPITS.  HY  LENGTH  OF  TIME  SlTpERANNt'ATKP,  1SS6  TO 
1002. 


Ixngth  of  Urae  nippmoauated. 


Under  1  year 

I  nruadarSTMn... 

:forunder3THni-- 

3  or  under  4  yun... 

4  or  iiader  6  ye^n. . . 
a  or  under  6  7nn... 

6  or  uador  7  rnrs. . . 

7  or  under  8  yean... 

5  or  untliT  0  yt^ra. . . 
9 or  undrr  lu  years.. 
10  or  uodor  1 1  yean . 
U  or  undor  12  year*. 


Meiiib«rB. 


Lcogtb  of  Umo  supenuiDUatod. 


or  under 
or  DOder 
or  under 
or  under 
or  under 
or  under 
or  under 
or  under 
cir  under 
or  under 

Total. 


ISyeari. 
Uyean. 
lA  yean. 
14  yean. 
17  yean. 
IVyMM. 
a  yoan. 
31  yoan. 
22  yoan. 
'JS  yean. 


o  Spc  tlic  Thirty-second  Annual  Rf^port  of  th«  United  Pattern  Makers'  AflsocUtinn,  1903, 
p.  125. 
6  The  S«vcuty-n'mtlv  Annual  Report  of  the  Steam  Engine  Makers*  Society,  1903,  p.  25. 
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fLLETIN    OF   THE    13UREAU    OF   LABOR. 


Of  the  members  of  the  Amal^'amated  Society  of  Engineers  1,036 
died  during  the  year  1903.  The  average  age  al  death  of  thejse  mem- 
bers was  52}  years;  the  average  age  at  death  of  450  female  depend- 
ents was  43  years. 

The  following  table  shows  the  number  of  deaths  and  average  age  at 
death  of  these  members  and  of  the  female  dependents,,  by  cause  of 
death: 

NUMBER  OF  DEATHS  AND  AVERAGE  AOE  AT  DEATH  OF  HB1CBER8  OF  THIS  AMAL- 
OAUATED  SOCIETY  OF  ENGINEERS  AND  OF  FEMALE  DEPENDENTS,  BT  GAUBB  OF 
DEATH.  1003. 


llAkd.     I    Femalts. 


Dlso&H  or  eauBQ  of 
•ieath- 


ALscBW.... ...,..,.,-.- 

Acddcnl , 

Anffimtn ..,< 

AdKlnn  pecl'iili 

Apoplexy 

Ai'olfcttiJu  |A4^ttonyD'[llla] . 

A  piwrniidlU  ,..-*.. 

Asthmu , 

AspliyxiA --», ^. 

AstJienia .-, 

Aorta  dlseiiso , 

Brain  diHcaw 

Briglit'f)  (11B«AH... 

DLiailcr  discAMV.,,....,, 

Cci^lirRl  dlwuifl 

Ilipjirt  dls«uuu)„ 

Kiilney  dlKAm 

LLvpr  dlipdce ....... 

Esfiphju^a  dfMiasA 

BtnmKclii  dlwAse ........ 


Blood  t)'4douiDf  „.. 
Bowel  QtistmcuoQ. 
Bronplilttft. ..,...,. 

Cancer 

CftUrrti- 

Choluro 

CAiv[nLim&.^„ 

CbiWljIrite 

CeUulJtls.. ......... 

Chmrtk'  aicnhoLLsm. 
ConiiimptioD . , 

CvfltitlJi. . .. 

Delillity... 

D«lL  >* 

Dfubctes 

DUrrhivu,.,. 

Dropsy 

Dj'fientt'ry 

Urowni-U. ,,, 

DLplitlj<;>riA 

£n(enc  fwei., ,,,. 
Enifrilla,,. ,,..... 

Erysl|telBS 


UnlcM.  FphlaI^a. 


r 

3 

1 

1£ 
25 

$ 

133 
2 

14 
^ 

20 
Z 
8 

1^ 

32 
1 
1 

17 


20 

AB 

I 

22 

4 

30 

3 

S& 

1 

m 

2 

45 

a 

40 

""ii' 

'"m 

53 

sa 

10 

67 

3 

« 

3 

£4 

21. 

X 

m 

50 

ft 

AT 

IV 

34 

« 

» 

I 

H 

di^btU. 


ExbAuatlon 

Fever -..._ 

Fracture *.^_. 

Found  deiLd 

GallttancB -,-,-- 

OflstrttJ* ....-, 

tlC'TnorrhnjE?.. ...... 

HomJplRgift -..,.. 

nepatJKa... 

UemLii 

laflu^nuk .,>. 

IneiinUy 

Jnuadlcc. ......_........' 

Lopomntnf  atAxlii 

M^nififfiilii 

Mitral  Uisepvst, 

HnTbiwt  conlta ^.,^ 

Meintie... 

NcphrltiB , 

Ncurltln ....,, ........... 

Oppratltin... 

PamlyBU, .,,**,,.,.„,, 

ppritonitlB.... 

Plilhi*iB 

Pteuflay . 

PuUririniiry  cougfilion. , 

PneunHPiiifl 

Rheu  tnn  t  ia  m  ..,...»*... . 

ab«umHtlc  inyQT.., 

Sflrconia,..*4.--,. ., 

Scleroila. 

Shock.. 

SmalLpoi. 

Sulpfde ...*.*.-,..„ 

Syncopei 

TonftilfUs....- ...., 

TeallrlP,  Kff^wtb  Ui 

TubeTctiloBta ., 

Tumor. 

I  Um-mLa 

Pftryculiira  iDconipletc.. 


Sum-'  ^^' 


30 


ir--'^ 

agfl. 

— ^^ 

10 

4« 

I 

V 

a 

ST 

'1 

3 

td 

a 

H 

6 

At 

4 

« 

2  i     a 

'i 'd 

1          49 

1          M 

a         97 

< 

' 

I 

37 

1 

IB 

9 

1 
4 

39 

ToUI... l.OaO         52|      460 


The  following  table  shows  the  average  ago  at  which  members  of  the 
Steam  Engine  Makers'  Society  died  during  the  28  years  ending  in 
1903: 
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NUUBER   OF  DEATHS   OF   UEMBER9  OF  THE    STEAM   ENGINE   MAKERS'  SOCIETY, 
BY  AGE  AT  DEATH,  1876  TO  1903. 


Deaths  of  members  in  each  age  group. 

Totel 
deaths. 

Averago 

age  at 
death. 

Year. 

20  to  30. 

31  to  40.  1  41  to  50. 

51  to  60. 

61  to  70. 

Over  70. 

1876 

8 
15 
13 
11 
7 
4 
5 
5 
12 
4 
9 
11 
4 
11 
10 
5 
U 
13 
9 
11 
11 
12 
17 
9 
18 
19 
26 
17 

9 
8 
6 
10 
6 
7 
12 
11 
10 
8 
15 
10 
13 
10 
12 
12 
12 
13 
10 
6 
5 
9 
12 
15 
12 
9 
8 
13 

n 

16 
13 

9 
14 
11 
12 
12 

9 
11 
11 
14 

7 
15 
12 
14 
18 

9 
16 
14 
15 
14 
15 
20 
10 
10 
18 
13 

9 
10 
5 
5 
9 
8 
9 
15 
6 
9 
17 
13 
13 
11 
16 
12 
21 
16 
10 
22 
14 
15 
24 
18 
19 
15 
21 
20 

5 
2 
5 
3 
4 
9 
11 
6 
10 
9 
10 
11 
10 
16 
17 
17 

"      11 
8 
17 
8 
16 
16 
22 
20 
19 
29 
17 

2 

44 

52 
45 
42 
40 
40 
53 
53 
49 
44 
66 
04 
57 
73 
60 
67 
80 
67 
C8 
78 
62 
84 
92 
94 
88 
84 
115 
95 

46 

1877 ... 

}i» 

1878   ..    . 

1879 

43 
45 
49 
49 
48 
46 

1880 

1881 

5 
4 
10 
2 
7 
8 
5 

■ 

18 
8 
10 
9 
12 
13 
15 

1882 

1883 

1884 

1885 

SOi 

1886 

47{ 

1887 

47l 

1888 

61 

1889  . 

50 

1890  . 

40 

1891 

55' 

1892 

1803 

47 

1894 

49 

1805 

52 

1890 

50 

1897 

1808 

4o] 

1899   ... 

6l| 

1900 

50 

1901 

1902 

6ol 

1903 

5l| 

Total 

307 

283 

363 

391 

344 

177 

1,865 

The  average  age  at  death  has  gradually  risen.  The  average  of 
the  yearly  averages  was  45.5  years  from  1876  to  1882,  48.7  years 
from  1883  to  1889,  50.1  years  from  1890  to  1896,  and  50.8  years  from 
1897  to  1903. 

The  following  table  shows  the  age  at  death  of  the  wives  of  members 
of  the  Steam  Engine  Makers*  Society  from  1881  to  1903  inclusive: 

NUMBER   OF   DEATHS  OF   WIVES   OF  MEMBERS  OF  THE  STEAM  ENGINE   MAKERS' 
SOCIETY,  BY  AGE  AT  DEATH.  1881  TO  1903. 


Year. 

Deaths  ol  wives  of  members  In  each  age  group. 

Tot-ftl 
death. 

Average 

20  to  30.  1  31  to  40. 

41  to  50. 

51  to  60. 

61  to  70. 

Over  70. 

ago  at 
death. 

1881 

5 

7 
4 
6 
6 
8 
6 
9 

1 

5 
9 
6 
7 
8 
*        7 
12 
5 
11 
10 
5 
15 
11 

8 
8 
12 
11 
16 
11 
4 
8 

I 

3 
8 
10 
6 
11 
8 
10 
13 
12 
7 
5 

n 

15 

9 
8 
7 
4 
8 
11 
6 
8 
12 
12 
6 
7 
11 
10 
10 
10 
9 
5 
0 
15 
8 
8 
9 

2 
5 
0 
5 
U 
9 
6 
0 
8 
7 
7 
14 
10 
7 
11 
17 
13 
10 
19 
14 
17 
12 
6 

« 

5 

35 
28 
33 
35 
45 
52 
29 
41 
39 
36 
37 
47 
53 
49 
49 
52 
CO 
49 
73 
64 
60 
71 
62 

49t 

1882 

18M3 

4 
5 

5 
3 
6 
5 
8 
4 
10 
16 
4 
4 
11 
5 
11 
13 
13 
13 
12 

1884 

4 
2 
4 
2 
4 
1 
4 
8 
5 
6 
3 
5 
6 
5 
11 
11 
5 
12 
12 
10 

J?* 

18S5 

1886 

1 

1887 

1888 

18S9 

1880 

" 

1801 

1892 

4S 

1893 

49 

1894 

51 

ia*5 

1896 

1897. 

1898 

1809 

SI 

67 

1900 

1901 

19C2 

SI 

1903 

Total 

160               210 

202 

224 

160 

125 

1,099 
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BULLSmr   or  THS  busman   OV  IkABOA. 


The  following  table  shows  the  age  at  death  of  supemumated  mem- 
bers of  the  Steam  Engine  Makers'  Society: 

IRTKBER    or  DEATHS  OF   SUPERJJINUATED    MEMHERS   OV   TBB-8TKAH   KNOIITS 
MAKERS'  BOCIETY,  BY  AOB  AT  DBATB,  MH 


Age  At  death. 

Mambere. 

AffB  at  death. 

Ifamfaafa. 

n  or  under  55. . . . 

2 

15 
78 
83 
101 
47 

80orander85 

s 

Ifi  or  under  GO 

85  o?  undarW........ 

2 

4S  or  under  65 

90  or  DTHlerH 

1 

Total 

7B  rtr  iinrior  7R 

WS 

75  or  under  80 

The  following  table  shows  the  number  and  age  of  superannuated 
members  of  the  Amalgamated  Society  of  Operative  Lace  Makras  on 

June  30,  1004.  ' 

NUMBER  or   SUPERANNUATED    MEMBERS  OF   THE    AMALGAMATED  SOCIETY'  OF 

OPERATIVE  LACE  MAKERS.  BY  AOSS,  JUNE  30,  X90<. 


A«B  group. 

BopctaPMi^ 

and  BMB^ 

ben. 

From  66  to  60 

18 

From  70  to  74 

50 

From75to70 '...., 

ao 

Fromroto84 

10 

From  85  to  80 - - 

4 

Total 

118 

The  following  tables  compiled  by  Mr.  Paul  Thompson,  treasurer  of 
the  T^^pogranhical  Association,  in  connection  with  the  superannua- 
tion scheme  of  that  society,  give  comprehensive  details  for  that  oi^ani- 
zation.  The  first  table  shows  for  the  years  1881  to  1903  the  number  of 
members,  rate  of  increase  in  membership,  death  rate  per  1,000  mem- 
bers, and  average  age  at  deaths  number  of  persons  dying  above  the  age 
of  60  and  average  age  of  these  members  at  death,  and  number  of  per- 
sons on  the  superannuation  fund  with  their  average  age  on  joining  the 
fund.  The  serond  table  shows  the  income  and  expenditure  of  the 
superannuation  fund  from  1881  to  1903.  (°) 

"  Typogiuphical  Assot-iation  l(X)th  Half  Yearly  Report  from  June  28  to  December  26, 
1903,  Munclierttcr,  1904,  pp.  24,  25. 
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STATISTICS  or  MOBTALITV  AND  SUPKRANXUATION  OF  UEICBEItS  OP  THE  TYPO- 
GHAPIUCAL  ASSOCIATION.  1881  TO  1*03. 


Ifuinbcnhip  of 

xMOctati  0  n. 

Total  dtitUhs- 

Doetha  ol  tnem- 
bare  (M  yemra  o( 

Supt^nanoatotl  tnoiobora. 

ftfe  or  over. 

Yoar. 

ToUl. 

Per  cant 
ofln- 
onMB. 

Koin- 
ber. 

Rate  per 

i.ono 

Averaff. 
age  at 
dwtbu 

Num- 

bor. 

deaUk 

Mum- 
b«.r. 
Oclo- 
berL 

of  In- 
onaao. 

a«p>Ott 

Joining, 
»iipi:Ti»P- 
nuatlon 

>nt.. 

5,302 

S,A78 

"'"Lm 

71 
63 

11.20 

41.56 

44. 2S 

11 
14 

98.54 
05.36 

35 
43 

S7.3fi 

nw2.. 

20.00 

61. 7S 

1S83.. 

6.932 

4.47 

05 

11.06 

44.23 

11 

ao.oo 

46 

9.52 

68.50 

1884.. 

«,17D 

4.01 

«5 

10.76 

42.80 

10 

07.40 

49 

6.53 

63.60 

18W.. 

6,.Vil 

a.M 

a'i 

10.05 

41.17 

7 

70.43 

A4 

30.  Gl 

66.21 

isae.. 

T.OHB 

7. 75 

75 

ia77 

43.84 

14 

fl0.2l 

OB 

7.81 

03.30 

1887.. 

7,m 

«.33 

DO 

12.24 

45.53 

19 

69.32 

74 

7.3S 

6S.50 

188S.. 

7.741 

3.34 

91 

11.88 

43.40 

13 

67.15 

82 

lasi 

•3.09 

ISQ.. 

8.3») 

8.3fi 

TO 

ft.  A3 

43.  W 

18 

67.56 

88 

7.33 

64.06 

IWO.. 

0,016 

7.4D 

■  119 

13.71 

44.48 

16 

68.31 

»4 

6. 82 

(U».3> 

mi.. 

lO.'JiiS 

13.  &f 

1U7 

10.  »4 

4J.21 

33 

00.09 

100 

0.38 

6».M 

1W3.. 

11.313 

10.34 

06 

8.76 

40.4tt 

33 

7a  as 

ns 

15.00 

04.18 

UB3.. 

13,027 

ft.  31 

135 

11.38 

44.42 

27 

00.44 

136 

18.26 

65. 03 

laK.. 

12,M4 

4.30 

108 

B.66 

40.54 

31 

00.  »4 

14D 

9.56 

64,69 

UB6.. 

13.JS03 

8.36 

144 

10.00 

43.43 

24 

68.50 

IM 

iao7 

05.71 

ISM.. 

13,00ft 

2.30 

140 

10.15 

45.63 

35 

70.04 

305 

25.00 

05.84 

Ifli7.. 

14.40S 

3.» 

136 

9.06 

45.03 

23 

68.04 

323 

8.78 

6.S.73 

um.. 

16,075 

4.65 

146 

9.85 

47.43 

37 

69.43 

334 

4.03 

66.  OO 

uat.. 

IS.ttM 

ft.  17 

177 

11.31 

K.3B 

30 

7a  16 

3S0 

0.84 

04.10 

t900.. 

M.m 

3.05 

101 

10.03 

47.05 

37 

70.  M 

293 

17.20 

04.38 

1901.. 

i«.6ao 

3.60 

144 

8.78 

41^.  .%3 

23 

00.05 

328 

11.05 

M.S4 

iraz.. 

17.243 

a.  87 

U4 

t.or 

47. 9B 

41 

flO.U 

Mi 

6.10 

63. 8S 

UIB.. 

17,0m 

3.04 

82 

10.40 

40.38 

44 

BO.a» 

906 

4.80 

ofi-oa 

•  Calmlatrd  haJf  ymrty  and  the  rosulu  added  to  obtain  r»to  tor  y«*r. 

k  Not  lncluUIng  «pedaJrKrH(lo  memlHTs.  TIm  ftvemse  nao  oa  Jolatt^  of  tba  81  spoctal  grade  tnombera 
who  hu  vp  bt^^n  placeO  on  Lbo  fund  simv  ISOl  vaa  55.13  aod  tba  averaga  mge  »t  deatb  o(  tbi<  39  wbo  dM 
prior  la  DtMsimU'r  2G.  1903,  woa  57.40. 

INCOUE    AND    EXPKKDirrUE    OF  THE    sr PERANNUATIOS    FUND    OF    TEE  TYPO- 
CiUAPlllC.VL  ASSOCIATIONMaSI  TO  1903. 


„ 

UaIadcv  on  band  at 

Income— 

AXpvnsos. 

end  of  yeitr. 

Per 

rcntot 

Year. 

Fromanb- 
acdpUoiia. 

Fromotb- 
eraoums. 

ToUI. 

Per 
cent  of 

lii- 
CK*se. 

Bnperan- 

nuatlon 

permeDto. 

Pet 

wnt  of 

In- 

Amount. 

cent  of 

la- 
ere-aso. 

Income 

uavdln 

pay- 

mentei 

1881.. 

U.587 

»414 

$6,001 

13,908 

821,573 

40.M 

1882.. 

5,767 

618 

6.385 

«.41 

3,402 

13.47 

24,556 

13.83 

53.28 

18M3.. 

5,008 

735 

6,043 

4.04 

3,781 

11.16 

27,403 

11.  SO 

56.92 

1884.. 

5,056 

706 

6.G62 

a  29 

4,214 

11.45 

«26.M4 

''2.04 

63.26 

1885.. 

6,107 

813 

6.920 

3.W 

5,236 

24.25 

28,.<>23 

6.3S 

75.67 

1886.. 

A,2ti5 

827 

7,033 

1.63 

5,723 

0.29 

39.833 

4.R9 

M.38 

1887.. 

6,842 

813 

7,ftSS 

8.M 

6,546 

14.37 

X.941 

3.72 

85.51 

1888.. 

7.407 

•      1,173 

8.580 

13.08 

7,0U 

7.14 

32.508 

5.06 

81.74 

1S80.. 

9.20S 

968 

10,203 

10.63 

7,840 

11.80 

34.980 

7.00 

'11.39 

liUO. . 

10,585 

1,022 

11.007 

13  09 

8,375 

6.83 

38,314 

5.93 

72.16 

1N91.. 

11,923 

1,110 

1-1,042 

12.37 

8,954 

6.91 

42,5M 

II.IS 

GS.66 

i«yj.. 

17,276 

1,411 

18,087 

43.28 

10,190 

13.80 

51,093 

19.05 

54.53 

iw.t.. 

17,376 

1,307 

18,483 

rfl.QO 

12,<00 

18.05 

S7,54fl 

12.63 

It5.09 

1W4.. 

31.201 

1,4» 

23,780 

23.25 

13,023 

8.25 

67,303 

16.96 

57.17 

1S05.. 

24,284 

1.670 

35,903 

13.97 

14,979 

15.02 

81.597 

21.24 

57.60 

1896.. 

20.  OW 

1,830 

37,880 

7.30 

19,633 

31.06 

89,845 

lait 

70.41 

1807.. 

36.401 

1.830 

28,340 

1.39 

22,036 

13.25 

W,38e 

7.28 

78.63 

I'm.. 

38,342 

2.531 

30,873 

9.32 

23.938 

8.64 

103,316 

7.19 

77.54 

1K».. 

39.  .174 

2.633 

33,007 

3.67 

24,907 

4.05 

110,  OK 

7.08 

77.10 

IWO.. 

30,089 

2,OG4 

33,053 

3.37 

2R.20I 

13.23 

115,487 

4.39 

85.32 

IMl.. 

31,097 

3,168 

34,265 

3.67 

32,902 

16.67 

116.850 

1.14 

06.03 

l*lf».. 

31.  JUS 

3,5t» 

35.  .141 

3.14 

35,076 

9.64 

116.115 

J. 63 

1W.08 

IMS.. 

3J,l(i3 

2,601 

35,764 

1.20 

38,577 

0.93 

113,303 

fr2.42 

107.87 

>  ni'ginnin9with2rpntKp<*rnif>inh(trpprw<?^b  tbcsuhacriptlon  wajlncreaaed  In  1889  to  Scents,  and  at 
th*'  roinmi'nwmenl  of  IHBJ  to  4  cents. 

6  The  iliffpirnco  beiwrcn  Income  and  pxpendltaro  appllfMl  to  the  lial&nce  on  hand  from  yfar  to  yf»r 
doeii  not  pro(IUL¥  In  every  caw  thu  amounts  shown,  wulch  aru  the  w|ulvalent«  of  tbo  amounts  gi>'on  In 
tfan  aoii  ktl  quoted. 

'  An  Investment  of  12,070.58  waa  lost  thli  year. 

dDacreaae. 
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Still  another  indication  of  tho  incrensing  average  *ge  of  the  mnn- 
bcrs  of  trade  unions  is  iho  incnmsin^  <leat}i  rate. 

Tho  following'  tal>lc  shows  the  incrca.so  in  the  death  rale  »n»»>a; 
tho  Iron  ^[oldrrs  4if  Scotland  during  the  period  fr«>ni  1S78  to  Vnn 
In  the  first  ijuinqiUMiniiil  period,  from  1S7S  to  1SS2,  thr  death  rti< 
was  S.O  per  thousamJ;  from  ISS'A  to  1S.S7  it  was  8.r>;  from  ISv*  U 
1892  it  was  10.7;  from  1893  to  1897  it  was  10.0,  and  fnini  189Ku 
1902  it  was  12.S. 

HEUBERaUll'  AND  DEATH  KATE  (AS  MEASUUED  BV  NUMBER  OF  DBATO  &tXtTl% 
OF  THE  ASSOCIATED  IROV  HOLDERS  OF  SCOTLAND.  IS78  TO  IMO. 


Ymir. 


1«78 

I8T» «... 

1880 

1881 

i8s:i 

Avprago,  1878-1883 

MS3 

1884 

1KB 

1880 

1887 

Awtmgo.  IB83-18S7. 

1888 

18W 

1$» 


Mem- 


4.784 
4.M* 
4,464 
4,  DM 

6.308 


4,858 

6,844 

6.8S) 

6,  on 

6.038 
S.4S6 


6.C38 


A,3flO 

6,ft(« 


Dr.ih.  "SS? 


65 


I       8.0 


Y«»r. 


ii»r. 

lMk2. 


U»».      D-.IAt   **S? 


Avpracv.  IMSS-iaBS. 


ft.  088 


Avenger  11 


•.«B| 

70 

« 

7.  239 

» 

«l 

7.M9 

M 

C» 

7!»0 

101 

ni 

l(« 

Ul 

7.<B 

83 

11] 

Ave  ruge,18B»- 1903 


r,aoo 
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Another  important  fact  bearing  on  the  actuarial  condition  of  tlie 

unions  is  the  averapo  age  of  tho  members  at  the  time  of  their  admis- 
sion to  (he  orgnni/nlioi!.  This  «<je  is  kept  low  by  restrioiions  vhuh 
prevent  older  men  from  j<iining  as  "fuU  "  members  and  by  other  nil« 
«!staldislitng  lower  entrance  fees  or  lowfir  weekly  dues  for  youiigpr 
men. 
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The  follo^ving  tables  present  the  ages  at  admission  for  "full/' 
"trade/'  and  *'trade  protection"  members  of  the  ^Viualganiatcd 
Society  of  Enj^ineers  for  1903: 

FULL  UEMDERS  OF  THE  AU.VLOAUATED  SOCIETY  OF  ENGINEERS.  BY  OCCUPATIOl 
AND  AGE  AT  ADMISSION  TO  FULL  MEMDEnSHH',  1903. 


Ago  at  admlS9lon. 

Bnww 

finish- 
ers. 

Coi>- 

per- 

amlths. 

Turn- 
er*. 

Fit- 
ters. 

Ulll- 
wrighU. 

Bmlths. 

Pat- 
tern 
niak^ 
ors. 

Ma- 
chine 
Join- 
era. 

Ma- 
chine 

Ists. 

TotaL 

30  years 

13 
11 

3 

8 
14 

A 
3 

i 

a 

2 
3 

1 

i* 

3 

434 

161 
» 
G6 
49 
38 
42 
43 
25 
21 

17 

13 

StJ3 
l,3«tt 

4e& 

309 

240 

isa 

107 

168 

143 

110 

91 

82 

64 

48 

M 

45 

51 

33 

27 

31 

13 

9 

IS 

3 

13 

11 

33 

a 

1 
1 

1 
1 

3 
3 
1 
1 

35 

00 
18 
10 
14 
9 
15 
12 
9 
10 
18 
6 
S 
7 
3 
6 

30 
27 
10 
3 
2 
1 
3 
5 
4 
4 
1 

4 
5 
1 
t 
1 
3 
I 

' 

eo 

68 
49 
29 
39 
28 
18 
34 
37 
38 
17 
20 
33 
18 
18 
13 
13 

1.457 

21  yi^rs 

2.10D 
748 

23  ycAn 

33  years 

465 

24ycar«., 

373 

3S  years 

385 

aa  years 

275 

37  yean • 

24C 

2BT«an 

341 

39  years - 

1 

180 

30  years 

14B 

31  years 

136 

33  yflars. ., , 

t 
1 
3 

100 

S3  years '....... 

84 

34  years.....  ..,.....,'-.-  .-- 

* 

80 

35  years 

I 
3 

78 

36  veurs 

71 

37  years 

"I.". I. 

3 
2 

1 
1 

1 

48 

SB  years 

1 

3 

43 

39  years 

46 

40  years 

23 

41  yenPR ... 

1 

14 

42  yttxn 

17 

43  yoars. .........•■■■. 

3 

1 

*       3 

1 

....»•. 

11 

44  ycu  IT.... ........... 

15 

45  years 



a 

2 

Total  admitted . 
Averace  age 

38 

a2i 

48 
34 

I,n03 

4.673 
33J 

S4 
34 

331 

25i 

06 
23 

IS 
23 

533 

7,300 
381 

Approntfces 

4 

2 

seo 

Ml 

1 

19 

23 

3 

43 

1.015 

TRADE  MEMBEUS  OF  THE  AMALGAMATED  SOCIETY  OF  ENGINEERS,  BY  OCCDPATION 
AND  AOE  AT  ADMISSION  TO  TRADE  MEMBERSUtP,  1003. 


Age  ftt  mlmission. 

Brass 

nnlnh- 
cra. 

Cop- 
per- 
atnttbs. 

Turn- 
ers. 

Fit- 
ters. 

Min- 

wrights. 

Sniiths. 

Pat- 
tern 
mak- 
ers. 

Ma- 
chine 
Join- 
en. 

Ma- 
chiu- 
Ists. 

Total. - 

30  years 

3 

1 

1 

3 
3 

31  years 

» 

33  years 

1 

:"r"3"";!: 

33  years 

" 

::::::?::::::: 

34  years 

'  1 

1 

1 
1 
X 
7 

35  yivirs....  ■.....■•■.. 

36  years............... 

1 

■■■■(*"■ 

37  yt^rs, ...... ........ 

.,.;...!.„;.;. 

38  years 

1 

13 

30  years 

1 

l.V.l.X.VlV. 

Total  admitted . 

10 

30 

3« 
set 

33 

I 

34 

17 
35 

50 

Awraco  asc>. . 

34 

I 
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TUADE-I'KOTECTION  MEMBERS  OF  THE  AMALGAMATED  SOCIETY  Of  t: 
»Y  OCCUPATION  AND  AOE  AT  ADMISSION  TO  TU -VBE-rKOTECTlON  ME! 
1M3. 


A8»  At  AdtnlHlOIL 

Br&u 
ess. 

Cop- 

wmiXhM. 

Tunfc- 
era. 

Fit- 
t«ra. 

Mill, 
wris^t*. 

Bmith*. 

p»t- 

vtm. 

Join. 

•tm. 

1 

30  Tcan 

2 

1 

1 

....... 

1 

1 

fl 

1 
1 
17 

A 

• 

U 

14 

• 

13 

14 

12 

U 

U 

4 

« 

S 

I 

1 

s 

a 

^ 

34  yeara... 

'    *      r 

40  ynari  .. 

1 

a 

1 
t 

1 

1 

4 

41  ye»ri 

a 
1 
1 

» 

4 

1 
1 

42  yvan. - 

*    ■ 

- 

43  ycara... 

3 

1 

1 

3 
8 

3 

46  ycart 

40  yfATB. ■■...■........ 



3 

1 
1 

3 



47  3'ears. ...,.....,,... 

4B TCArt  .,  .....      ... 

.  .. 

4BytMrt.... 

■*i 
a 

a 

S 
3 
1 
3 

& 

r 

1 
1 

a 

a 

r 

a 
i 
1 

fiO  years.  •• 

1 

51  viiir* 

Si  VfATi., 

1 

W  vcari... 

M  j'f^'uri  .a... ......... 

1 

a 

1 
1 

4 
I 

M  Vfjurt,. 

fiO  j'l'uri  . 

67  yeafi 

......   . 

' 

OK  yoars 

S 

i 

........ 

dO  yi'«r». .............. 

01  ycari...^ 

1 

<B  yoan... 

z 

04  yean 

1 

Total  admitted. 
AvpragcASc 

4 
•1 

3 

«4 

33 

174 

5 

s 

47 

4 

in 

From  llipsf!  lablen  it,  is  seen  that  the  average  age  of  admission  i 
full  iiiemh<*rship  is  low.  The  average  age  at  admission  of  7.29*) 
full  members  in  1003  was  only  232  y«*ars.  Of  this  number,  3,56^ 
alninst  one-half,  were  of  the  age  of  20  or  21,  and  only  923  memFi^ra. 
or  Ie88  than  13  per  (tent,  were  of  the  age  of  30  or  over.  The  nuinixtf 
of  admissions  rapidly  diminishes  with  each  year  of  age.  Only  368 
members,  about  5  per  cent,  were  aihaitted  at  tlie  ngc  of  35  or  ovrr 
and  only  S3  members,  a  little  over  1  per  cent,  at  the  age  ot  40  orwvt 
Only  2  members  were  admitted  at  the  age  of  45. 

The  entire  number  of  trade  ujembers  admitted  was  only  59  or  1 
than  1  per  cent  uf  the  number  iff  full  members.     The  nges  of  adm*"' 
sion  of  these  trade  members  ranged  from  30  to  39  years. 

Tho  average  age  at  admission  of  trade-proteetion  members  wm 
47-5  years.  Six  members  out  of  a  total  of  2S5  were  admitted  below 
the  age  of  40,  and  7  members  were  admitted  at  the  age  of  60  or  over, 
the  (ddest  member  admitted  coming  in  at  the  age  of  64  3'ears. 

As  may  be  seen  fnun  these  tables,  (lie  proportion  of  trade  and 
trade-protection  members  to  full  members  is  veiy  sniall^  amounting 
to  a  total  of  344,  as  comjiared  with  7,200  full  members. 


r 


BENKFIT    FEATURES    OF    BRITISH   TRADE    DKI0N8. 


803 


The.  following  tablo  shows  the  age  at  which  150  incmboi*s  were 
admitted  to  the  United  Kingdom  Society  of  Coach  Makers  in  1904: 

UEMnSRS  OF  THE  UNITED  KINGDOU  SOTIETV  OF  COACH  ILVKERS,  BV  AQB  OP  ADMIS- 
SION, 1904. 

[From  tfa«  anb  Quarterly  Report  and  Journal  of  the  Unitotl  Kingdom  SiMlety  of  Coach  tfaicenf 

At]ip»t,iyM.p.3.1 


Aga  of  admission. 


30  jnan  of  afce  or  under. 
S6  ymmn  of  ag*  or  under. 
JD  yean  of  tgt  or  under. 
36  yean  of  tgo  or  under. 


Ifamben. 


Age  of  admluton. 


40  yean  ofageornmler , 
45  yean  nf  age  or  under. 

Under  Rulefi. 

Under  Ride  7 


Ucmberi. 


35D 


i 


Only  one  |>arliamentary  investigation  has  been  made  into  the 
actuarial  conditions  of  trade  unions.  It  was  conducted  in  the  years 
1867  to  1S69  by  Robert  Tucker,  actuary  to  the  Pelican  Insurance 
Company,  and  ^Uexandor  Glenn  Finlaison,  actuary  to  the  Commis- 
sioners for  the  Reduction  of  the  National  Debt.  The  unions  e.vaui- 
ined  were  the  Amalgamated  Societ}'  of  Engineers  and  the  Amalga- 
mated ftocit'ty  of  Carpenters.  Tlio  researches,  and  especially'  those 
of  Mr.  Finlaison,  were  extremely  thorough,  and  are  published  in  the 
Eleventh  and  Final  Report  of  the  Commissioners  Appointed  to 
Inquire  into  the  Organization  and  Rules  of  Trades  Unions  and  Other 
Associations,  1S69,  Appendix,  pp.  lU^^  to  203.  Mr.  Tucker  examined 
the  rules  of  the  Amalgamated  Socict}'  of  Carpenters  and  Joiners, 
and  finind  thnt  for  the  sickness,  sui>erannuation.  and  death  benefits, 
quite  apart  from  any  other  benefits  or  expenses,  the  contribution  of 
Is.  (24  cents)  per  week  wa«  entirely  Luade<|uate.  The  cost  of  insur- 
ance, on  the  assumption  that  the  sick  benefit  would  cease  at  65 
years  of  age  and  the  superannuation  benefit  commence  at  that 
period,  was  figured  out  by  Mr.  Tucker  upon  the  basis  of  the  ex|>eri- 
ence  of  the  friendly  societies,  and  he  reached  the  conclusion  that  the 
monthly  contributions  payable  until  the  age  of  65  for  (1)  an  allow- 
ance of  12s.  ($2.92)  per  week  in  sickness  up  to  the  age  of  65,  (2)  a 
superannuation  allowance  from  the  age  of  65  of  8s.  ($1.95)  per  week 
to  those  entering  up  to  40.  and  7s.  (SI. 70)  per  week  to  those  enter- 
ing above  40,  and  (3)  a  payment  of  £12  (I5S.40)  at  death,  should  be 
as  follows: 


J 


BlTeo  in  lite  lourcr  quotnl. 

He  further  stated  that  in  the  case  of  members  entering  i^  30  jeaia 
of  age  or  over,  a  contribution  of  Is.  (24  cents)  per  week,  or  £2  128. 
($12.65)  per  year  would  not  provide  sufficient  fonda  to  pay  the 
above  benefits,  and  not  one-half  the  necessary  amount  ^idiere  mem* 
bers  enter  at  the  age  of  45. 

The  cost  of  this  insurance  was  also  figured  out  upon  the  assump- 
tion that  the  superannuation  benefit  would  b^in  at  the  age  of  60 
instead  of  65.  The  results  are  contained  in  the  following  t^ble,  and 
show  the  amount  of  contributions  necessary  to  pay  for  (1)  12s.  ($2.92) 
a  week  for  sickness  up  to  60,  (2)  a  superaimuation  allowance  of  88. 
(SI. 95)  a  week  for  those  entering  up  to  35, 7s.  ($1.70)  a  week  for  those 
entering  from  35  to  42,  and  5s.  ($1.22)  a  week  to  those  entering 
from  42  to  45,  and  (3)  a  death  benefit  of  £12  ($58.40). 

ESTIMjVTED  monthly  cost  of  insurance  of  members  of  the  AMALOAICATED 
SOCIETY  OF  CARPENTERS  AND  JOINERS  UP  TO  A  LIMIT  OF  60  YEARS  OF  AGE, 
ACCORDING  TO  AGE  AT  ENTRY. 


Sickness. 

Superan- 
nuation. 

Death. 

Total. 

Age  at  entry. 

Per 
month. 

Per 
year. 

25 

S0.2M 
.31 
.34 
.37 
.41 

90.901 
1.21 
l.Gfi 
2.10 
2.29J 

•a  10 

■22  J 

2.16 
2.M'' 

$1&.ST 

30 

19.83 

35 

25l80 

40 

81.74 

45 

a37.  j» 

a  This  JH  not  the  corrrct  total  according  to  the  items  shown,  but  Is  the  equivalent  of  the  flguxoB 
given  in  the  source  quoted. 

Upon  this  assumption  it  was  shown  that  the  contributions  of  the 
members,  which  amounted  to  only  £2  12s.  ($12.65)  per  year,  would 
be  absolutely  inadequate. 

Moreover,  in  making  these  calculations  Mr.  Tucker  assumed  that 
there  were  no  managing  expenses  and  no  expenditures  for  other  pur- 
poses than  the  three  benefits,  sickness,  superannuation,  and  death. 
He  found  that  of  the  income  of  the  society  only  slightly  oyer  50  per 
cent  was  applicable  to  the  payment  of  sick  allowance,  funeral,  and 
supeiaunuation  benefits;  20  per  cent  of  the  entire  income  of  the 
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union  being  devoted  to  working  expenses,  and  the  rest  to  disburse- 
ments under  the  headings  of  accident,  omigratiou,  trade  privileges, 
etc.  In  other  words,  only  one-half  of  the  total  income  received  was 
applicable  lu  the  payment  of  benefits  for  which  the  entire  income  of 
the  society  was,  according  to  the  calculation  of  Mr.  Tucker,  inade<|uate. 

"These  factis,"  says  the  actuary,  ''contain  citnclusive  evidence 
of  l!ie  inadequacy  of  the  coutribulion  of  Is.  [24  cents]  per  week  to 
provide  such  of  the  beueflts  held  out  to  the  members  as  come  within 
the  scope  of  an  ordinary  friendly  society."  It  is  important,  he  says, 
in  adjusting  the  conlriljutions  necessary  to  provide  fi>r  }>ensious, 
that  these  pensions  should  nut  bo  supposed  to  begin  later  in  life 
thun  they  actually  do.  According  to  the  ndes,  any  member  who 
has  attained  the  age  of  50,  and  has  been  12  j^ears  a  member,  is 
entitled  to  a  pension.  Assuming  that  the  members  would  secure 
their  pensions  at  the  earliest  time  permitted  to  them,  Mr.  Tucker 
calculates  the  necessary  dues  for  the  purpose  of  securing  this  income^ 
and  these  dues  amount  to  from  two  to  four  times  the  amount  actually 
demanded  by  the  rules  of  the  organization. 

The  calculations  of  Mr.  Finlaison  are  very  much  more  detailed. 
After  an  analysis  of  the  rules  of  the  unions  showing  the  possible 
extent  of  the  cost  of  the  bcTu^fits.  the  actuary  calculates  tlie  prob- 
able income  of  the  socielv.  The  ar^unient  of  the  union  officials 
that  any  inadequacy  in  the  income  may  be  made  up  by  special 
levies  does  not  appear  to  him  to  be  valid. 

The  rule  concerning  levies  is  not  very  clear  or  decisive.  It  states 
that  the  council  may  consult  the  members  on  the  propriety  of  raising 
a  contingent  fund,  a  benevolent  fimd.  or  a  fund  for  granting  assist- 
ance to  other  trades.  But  no  levies  are  to  fje  enforceil  unless  carried 
by  a  majority  of  votes.  Again,  a  large  class  of  members  is  exempt 
from  payment  of  levies.     lie  says: 

It  is  not  apparent  that,  under  the  above  rule,  levies  can  be  made 
expressly  f<ir  the  purpose  of  supplementing  deficient  contributions 
unless  the  provision  for  a  contingent  fund  may  be  interpreted  to  be 
applicable,  if  necessary,  to  this  object.  But,  in  any  event,  for  a 
levy  the  consent  of  the  majority  is  indispensalile,  and  the  reluctance 
to  self-taxation  is  proverbial.  There  is  no  trace  in  the  annual 
receipts  of  the  scwiety  of  any  recourse  to  the  practice.  Even  admit- 
ting that  it  miglit  be  <>ver<'orue  on  a  few  occasii»ns,  there  is  a  strong 
{ironability  that  a  |>ersistence  in  the  infliction  of  levies  would  speedily 
iring  about  a  break-up  of  the  society,  tbnfujjh  the  indu cement 
given  to  the  younger  members  to  form  new  associations  and  to  leave 
the  old  and  chargeable  members  to  shift  for  themselves.  From  a 
dread  of  this  resiilt,  permanent  reliance  cau  never  be  placed  on  a 
system  of  levies  raised  in  aid  of  insuilicient  regular  contributions. 

^Vjiother  argument  advanced  by  the  oflicials  of  the  union  was  that 
many  of  its  members  would  secede,  and  that  many  policies  would 
lapsc^  and  that  from  these  lapses  and  secessions  a  certain  amount  of 


i 


806 


BULLETtlir    OF   THE    BURKAU    OF    LABOU.. 


income  would  accrue  to  the  union.     Mr.  Finlaison  lakes  this  fiful 
into  consideration  and  allows  it  to  enter  into  the  calcuhiiion.    Mu' 
reasons — such  as  caprice,  displeasure,  distaste,  rotirt»meni,  rt-njorij 
to  remote  places  of  employment,  expulsion   for    conlrMVonjiou  j 
rules,  etc.,    he    deems    poasible    causes    for    withdrawal;   but  tk 
greatest  cause  of  all  is  inability  to  keep  up   nocossary  payiDpsu.! 
•The  influence  of   recession  in   benefit    societies   Is  S4>  clear,  and  m 
occurrence  so  regular,  that  in  these  organizations  it  lussumes  •'ditli 
features  of  a  law.  "     The  forces,  however,   which   lead   toward  Uf| 
removal  of  persons  act,   "for  obvious  reasons,    with    the  gnt 
power  at  the  younger  ages;  and,  although  the  ratio  of  their 
hined  effect  diminishes  with  advancing  age,  it  doos  not  quickly (ti^l 
appear,  but  continues  to  exert  an  influence  up  to  the  peri<«J  vIh| 
the  benefit  of  a  provision  for  old  age  generally  coninience*?. 

The  percentage  of  probable  successions  from  tra<Jp  unions  is  oo-j 
puled  for  dinVrent  ages  by  Mr.  Finlaison  ui>on  tlie  hnsis  of  the 
sions  in  friendly  societies.     At  the  age  of  18  there   is  an  av( 
annual  loss  of  2.714  members  per  hundred;  at    the   age  of  23 
2.S41 ;  at  the  age  of  2S,  of  l.lMJo;  at  the  age  of  33,  of  1.6GI  :  at  thfi^] 
of  38,  of  1 .020;  at  the  age  of  43,  of  0.S24;  at  the  age  of  4K  of  0,v( 
at  tho  age  of  53,  of  0.520;  at  the  age  of  58,  of  0.451 .      On  the  bv^d 
inortalily  alone,  there  would  he  52,489  survivors  at  the  age  of  60 for 
every  100,1)00  members  entering  at  the  oge  of  18,  but  taking  ii 
account  secession  lis  well  n.s  mortality,  there  would   be  but  '2*)'J\ 
members  at  the  age  of  lid  for  every   100,000  menibors  enterint;  it' 
the  ago  of   18.     It   is  assumed,   however,   hy  Mr.    Finlaison,  thit 
secession  from  trade  unions  is  less  than  would  appear  from  the  boob 
of  the  imion.     He  says: 

There  is  much  reason  to  surmise  that  a  very  large  proportion 
those  w*ho  secede  from  their  clubs  rejoin  them  nt   an  early  oppor- 
tunity.    The  expo<iiency  of  such  a  course  makes  its  pursuit  mure 
than  [>rol»able.     It  is  in  evidenrc  ihaJ   this  is  also  tho  In'lief  of  if 
general    iiiaimger   of  the   AiiialgHiiuilfd   Society   of   Caj'|H?nteni 
Joiners,  fur   he  dc[)ONCH  thnt  it  is  t\  iMinuiuHi  occurrence  in  all  In 
aocii'lit^s  for  I  he  n\ei!ibers  (o  rejoin  three  nod  four  times  over.      Tntii 
circumstances,  one  iiidividiuil   perhaps  having   supplied  t' 


tlie.' 
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or  tlirec  examples  of  desertion,  the  actual  net  permanent  seccs^oB 
will  be  much  less  than  that  wliich  is  set  duwii  in  the  gross. 

In  some  cases  men  are  put  dt>wn  as  lapsed  members  when  ih 
have   not    paid   their  entrance   fees   and    therefore    have    not   b 
a<!mitted,    or    have    had    other    disqualifications    rendering    th 
hieli^nblo. 

I'pon  tiie  basis  of  these  ligures,  however,  and  ui>on  the  basis  of  a&' 
average  age  at  admission  of  20 J  years,  which  was  the  average  age 
for  .S,U30  mejubers  admitted  to  the  Amalgamated  Society  of  K 
neera  in  IStiO,  and  uj)ou  other  data  preseuted  in  great  detail  in  t 
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I  testimony  of    Mr.  Finlaison.C")  he  makes  the  following  estimate  of 

I  the  assets  anii  liabilities  of  the  Amalganiated  Society  of  Engineers 

I  for  the  year  1866: 

»  Liiabiliti«>s: 

p  To  present  vahie  of  the  wreklj  Bllov\-Bnre  m  riehw SI,  569, 991 

.  To  praaent  value  of  future  pcnsiuns  in  suporaimuatton 7, 949, 840 

*  Topnwnt  value  i»r  sums  at  death 736,448 

k  To  preiteDt  value  of  peinkins  in  oourst*  d  payment 217,  474 

I  $10,473,759 

JLsBcta: 

*  By  pretKnt  value  of  oontribuliorui  payablfi-  _  - ft,  4(>4, 092 

''  By  t&ngible  aaaeU  of  coDlributions  ~*ayable 721, 123 

,  6,125.215 


Di'ficiency 4,348,544 

This  deficiency  of  £893,367  ($4,348,544)  is  exclusive  of  a  prohable 
char;;e  of  £645.224  ($3,139,983),  so  that  the  total  deficiency,  as  fig- 
ured out  by  him,  amounted  to  over  £1.500,000  ($7,299,750). 

It  is  frequently  stated  by  trade  unions  with  benefit  features  that 
the  predictions  of  the  actuaries  have  not  been  realized,  and  that, 
despite  the  forebodiJigs  of  these  gentlemen,  the  unions  have  been 
enabled  not  only  to  pay  their  benefits,  but  to  accumulate  an  everr 
iiirreasing  surplus.  Mr.  Tucker  did  indeetl  predict  that  "  It  is  impos- 
sible to  avoid  the  conclusiun  that  if  the  society  continues  to  be 
conducted  upon  its  present  footing,  although  a  continued  inllux  of 
new  mwubers  may  defer  the  period,  the  Amalgamated  Carpenters 
and  Juiners'  Societ^^  must  ultimately  become  bankrupt,  a  result  which 
can  not  fail  to  be  attended  with  very  great  disappointment  and  hard- 
ship Jo  many  of  the  members,"  and  further  added  that  *' inasmuch 
as  the  engineers,  etc.,  society  has  been  longer  in  existence  than  the 
carpenters'  society,  it  will  probably  bo  the  first  to  collapse. "(*)  No 
definite  time,  however,  was  stated  for  the  recognition  by  these 
organizations  of  their  further  inability  to  continue  paying  their  bene- 
fits. In  answer  to  a  question  by  the  Earl  of  Litchfield, C*^)  Mr.  Tucker 
expressly  said  that  no  way  existed  by  w  hich  an  idea  could  be  formed 
of  (he  ability  of  a  society  to  meet  its  liabilities,  exrej)t  by  a  valuatiim 
of  the  assets.  He  stated  that  if  in  a  certain  number  of  years  it  was 
found  that  all  pavments  liad  been  made  and  that  the  re.serve  fund 
had  increased  regularly,  it  would  not  be  possible  without  a  formal 
valuation  of  the  assets  to  assert  from  the  mere  expiration  of  time, 
and  the  mere  accumulation  of  a  reserve  fimd,  and  the  discharge  of 
the  guarnnteed  payments  of  the  society  that   the  organization  was 

a  Sec  Eleventh  and  Final  Report  of  the  Royal  Cominiaaionera  Appointed  to  Inquire  into 
the  Oigaiiiztiiiuu  mid  Rules  of  Tradea  Unions  and  Oilier  Assocoatioas,  Vol.  II,  AppeudiXi 
litmdon;  1S61),  p.  2(Jl. 

frldem.  p.  194. 

<  Idem,  qutwtion  6-128,  p.  204. 
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w,4v«»nt.(^)  In  aiisv«'  to  a  question  of  Mr.  Hu^es,  lie  Admitted  if 
uue  of  th«««  societies  had  lasted  for  100  yean  and  had  fulfilled  all 
itsi  eitgti^mMits  as  to  payments,  and  there  was  a  constantly  increaa- 
iikg  r«)8«»rv«  fund,  that  then  *'  he  would  have  some  confidence  in  it." 
But  h«»  wi>uld  not  necessuily  have  confidence  in  it  if  it  lasted  30 
ytMiix.  Mxd  accumulated  an  increasing  reserve  fund. 

U  s«H>nis  clear  therefore  that  the  continual  payment  of  benefits  by 
tho  Amalgamated  Society  of  Engineers  and  the  Amalgamated  Soci- 
«^tv  of  Carpenters  for  a  period  of  almost  40  years  following  the 
publication  of  the  calculations  reached  by  the  actuaries  does  not  in 
auY  way  invalidate  the  results  reached  by  them.  Consequently ,  the 
(|uostion  as  to  the  solvency  or  insolvency  of  the  British  Trade  Unions 
a^  thoy  now  exist  is  still  open. 

In  the  April,  1901,  issue  of  the  Amalgamated  Eng^eers'  Monthly 
Journal  Mr.  J.  TumbuH,  of  the  Woolwich  Third  Branch  of  the  Society, 
«»udeavored  to  arrive  at  an  estimate  of  the  future  cost  of  the  super- 
auuuation  benefit  to  the  Amalgamated  Society  of  Engineers.  As- 
suming that  if  20,000  members  would  in  40  years  produce  1,000 
members  requiring  weekly  10s.  ($2.43)  each,  or  £500  ($2,433)  in  all, 
then  the  same  society,  working  on  the  same  lines,  would  with  double 
the  members,  require  double  the  amount  of  benefits.  Mr.  Tumbull, 
on  these  lines,  made  a  roi^h  estimate  of  the  probable  cost  of  the 
superannuation  benefit  for  the  forthcoming  20  years. 

At  the  beginning  of  the  year  1861  the  Amalgamated  Soeiety  had 
20,035  members;  40  years  later,  in  January,  1901,  there  were  1,114 
nionibers  in  receipt  of  10s.  ($2.43)  superannuation  benefit,  or  £557 
($2,711)  weekl3^  These  1,114  superannuated  members  were  mem- 
bers in  1861.  In  1871  there  were  34,711  members,  or  66  per  cent 
nu>re  than  in  1861.  Upon  this  basis  Mr.  Turnbull  assumes  that  the 
number  of  superannuated  members  in  1911  will  amount  to  66  per 
cent  more  than  in  1901,  and  the  cost  would  equal  £925  ($4,502^  per 
week,  while  from  1901  to  1921  he  estimates  an  increase  of  113i 
per  cent  on  the  cost  in  1901,  bringing  the  expenditure  for  superan- 
nuation to  £1,189  (S5,786)  per  week. 

In  the  Amalgamated  Society  of  Engineers,  however,  smaller  bene- 
fits of  0,  S,  and  7s.  (S2.19,  $1.95,  and  $1.70)  are  paid  to  members  of 
35,  30,  and  25  years'  standing,  respectively.  Upon  this  basis  the 
cost  of  the  benefit,  according  to  the  numbers  on  superannuation  in 
January,  1901,  would  amount  to  £86,312  ($420,037),  while  the  esti- 
uuxivd  Vost  of  the  benefit  in  1911  would  be  £125,580  ($611,135)  and 
in  1921  £163,072  ($793,590). 

'I'ho  important  fact,  however,  is  not  the  total  cost  of  the  benefit, 
but  the  cost  of  the  benefit  per  member.     ''What  is  the  ultimate  cost 

(I  Klovontli  and  Fin&l  Report  of  the  Royal  Commissioners  Appointed  to  Inquire  into 
till*  Otviiniution  ftnd  Rules  of  Trades  Unions  and  Other  Assodations,  Vol.  II,  Appendix, 
Ijottdon,  1809,  question  6424,  p.  204. 
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,  per  momher?  is  the  next,  perhaps  even  the  iirst,  question  that  arises, 
and  it  is  a  question  that  no  one  can  with  any  degree  of  safety  answer. 
It  so  entirely  depends  on  the  future  increase  or  even — God  forbid — 
1  decrease  in  the  number  of  members.  This,  as  I  said  in  18S5,  is  'too 
entirely  problematicar  for  us  to  reason  upon  with  the  degree  of  cer- 
tainty that  we  can  with  regard  to  the  liabilities  we  have  or  are 
already  incurring.  We  cau  only  hope  to  prosper  at  least  as  well  in 
the  future  as  in  the  past."(") 

Fritm  the  end  of  1860  to  the  end  of  1870  the  membership  of  the 
Amalgamated  Society  of  Engineers  increased  55.8  per  cent.  From 
1S70  to  1880  it  increased  28.8  per  cent.  From  1880  to  18D0  it  in- 
creased 52  per  cent,  and  from  1890  to  IVKM)  it  increase<l  29.1  per  cent. 
The  average  of  these  decennial  increases  was  43.0  per  cent.  From 
1860  to  18S0  the  increase  was  113  per  cent,  and  from  1870  to  1SJ>0, 
as  well  as  from  1880  to  11)00,  the  increase  was  96  per  cent. 

Tlie  rapid  increase  in  the  charges  for  superannuation  has  caused 
the  subject  of  the  financial  stability  <*f  the  unions  to  be  seriously  dis- 
cussed. The  question  of  superannuation  arises  frequently  in  the 
journals  of  the  various  trade  unions^  ami  many  letters  from  mem- 
bers of  unions  attest  the  widesi)read  interest  in  this  subject.  More- 
over, in  January,  1901,  an  investigation  on  the  subject  of  the  prob- 
ablechargesof  the  superannuation  benefit  was  made  by  Isaac  Mitcliell, 
a  member  of  the  Anial^^amatcd  Society  o(  Engineers,  ni>w  general 
secretary  of  the  Federation  of  Trade  Unions. 

In  a  Ictier  dated  Deceridn'r  2'2,  1000,  and  publislied  in  the  Jnuriud 
of  the  Amalgamated  Society  of  Engineers,  the  following  iiueslion  is 
asked:  "A  man  joins  our  society  at  30  years  of  age,  and  at  55  he  is 
entitled  to  claim  superannuation  at  the  rate  of  7s.  [$1.70]  per  week. 
Sup]>ose  he  pays  at  the  rate  of  Is.  Od-  [361  cents]  per  week— £3  18s. 
[SIS. OS]  per  year  for  25  years.  What  does  our  society  lose  on  this 
■  member,  supposing  he  never  claims  sick  or  donation  benefit?  As  a 
basis  for  calculation  I  submit  the  following:  A  pension  of  7s.  [$1,701 
per  week^  to  comuieuce  at  55  years  of  age,  for  a  man  aged  30  would 
cost  about  £5  [$24.33]  per  year,  or  23,  [49  cents]  per  week,  premi- 
ums not  returnable  if  death  takes  place." 

The  tendency  of  the  trade  unions  to  launch  into  ambitious  schemes 
of  insurance  without  consulting  mortality  tables  might  easily  be 
duplicated  in  the  case  of  friendly  societies  and  other  urganizatitjns 
liaving  even  greater  responsibility.  From  the  beginning,  especially 
at  tlie  very  beginnintr.  friendly  societies  were  organized  in  an  un.sys- 
teniatic  manner,  and  not  infrequently  tliey  have  been  conducted  so 
as  to  involve  eventual  insolvency.  These  societies  usually  began 
their  existence  with  a  preponderating  proportion  of  young  men  and 

a  Seo  Amalgamalcd  Engineers'  Monthly  JouhiaJ,  April,  1901,  Currpspondence,  pp-  19-21. 


i 


810  BOUiXTnr  of  thb  bubbau  07  jcabos. 

with  a  large  apparent  surpltis.  As  the  organizations  greir  older, 
howeyeri  and  the  average  age  of  the  members  rose,  sickness,  perma^ 
nent  iniirmity,  and  death  became  more  common,  and  the  charges 
rapidly  increa^.  A  critic  of  friendly  societies  says;  "Unsound  cal- 
culations, bad  managements,  and  fraud  have,  with  a  deplorable  fre- 
quency, caused  such  institutions  to  fail.  The  number  of  societies 
that  have  existed  long  enough  to  bring  the  sufficiency  of  their  con- 
tributions to  the  test  of  experience  bears  a  lamentably  small  propor- 
tion to  the  number  that  have  become  insolvent.  "(•) 

With  the  progress  of  decades,  the  actuarial  position  of  the  friendly 
societies  has  not  greatly  improved. 

In  the  report  of  the  Treasury  Committee  on  Old  Age  Pensions  is 
an  interesting  table  compiled  by  the  chief  registrar  of  Friendly  Soci- 
eties, which  deals  with  28  friendly  societies  having  a  total  member- 
ship of  2,214,620.  Of  the  21,293  branches  or  lodges  of  these  societieay 
12,44S,  or  58  per  cent,  were  actuarially  unsound  at  the  last  valuation. 
In  the  Manchester  Unity,  which  is  by  far  the  most  stable  of  the  large 
societies,  55.14  per  cent  of  the  lodges  have  an  actuarial  defi<»ency. 
In  31  per  cent  of  the  lodges  the  proportion  of  assets  to  liabilities  is 
less  than  90  per  cent.  In  the  Stepney  district  26  lodges  out  of  46 
have  been  proved  by  the  Unity's  actuaries  to  have  deficiencies.- 

The  1897  quinc[uennial  valuation  of  the  Ancient  Order  of  Foresters 
reveals  a  worse  condition  of  affairs.  Of  the  3,973  courts,  3,038,  or 
nearly  76}  per  cent,  show  estimated  deficiencie-s,  and  the  proportion 
would  have  been  greater  had  not  the  valuation  in  1,180  courts  been 
based  upon  the  assumption  that  the  funds  will  in  future  realize  com- 
pound interest  at  a  higher  rate  than  3  per  cent.('') 

The  trade  union  with  insurance  features,  however,  possesses  one 
advantage  over  other  friendly  societies.  The  men  receiving  benefits 
are  to  a  greater  or  loss  extent  selected  risks.  "  The  unions  offer 
their  advantages,  not  discriminately,  but  to  every  young,  health}", 
skilled  workman  of  good  character;  his  election  is  not  a  matter  of 
course." 

"  A  society  composed  of  picked  men  must  show  a  better  average 
and  obtain  a  higher  profit — i.e.,  have  larger  benefit  funds  at  its  com- 
mand." (0 

The  problem  of  the  actuarial  situation  of  the  unions  arises  largely 
as  a  consequence  of  the  growth  of  the  superannuation  benefit.  It  is 
this  benefit  which  increases  most  rapidly  with  the  rising  age  of  the 
members,  and  the  coming  burden  of  which  throws  the  greatest  shadow 
upon  union  solvenc3\  The  majority  of  trade  unions  have  promised 
more  than,  according  to  actuarial  figures,  could  have  been  offered 


a  Sec  A  Trcatuw  on  Friendly  Societies,  by  Charles  Ansell,  etc.,  pp.  3,  4. 

b  Sec  The  Case  for  State  Pensions  in  Old  Age,  by  George  Turner,  Fabian  Tract  No.  73, 
London,  1899,  pp.  7,  8. 

c  Trade  Unions  Defended.  A  review  of  the  evidence  laid  before  the  Royal  Comminioa 
bx  Wm.  Romaine  Callendar,  Manchester,  1870,  p.  4. 
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Icfritimately,  with  the  rrsult  that  tho  cost  of  the  heuffit  has  inci'eusi'd 
with  the  passnj^  of  the  years,  and  the  younger  mcni1>ei-s  h&ve  heen 
taxed  for  the  benefit  of  tlie  older  and  the  later  for  I  he  benefit  of  tlie 
earlier  nieinl>ers.  Deficits  have  been  paid  out  of  capital  instead  of 
out  of  earnings,  and  the  anions  have  been  saved  from  dissolutioD 
only  by  the  rapid  ext«ision  of  the  societies  and  the  increase  in 
membership. 

The  cost  of  the  superannuation  benefit  of  the  Enf^neers,  for 
instance,  already  amounts  to  £1  ($4.S7)  a  year,  or  nearly  iSd.  (10 
cents)  per  week,  and  this  high  cost  has  been  reached  despite  the 
rapid  inereaae  in  membership  during  the  last  15  years.  Without 
this  iticrease  there  wouhi  hnve  been  a. much  higher  cost  per  meinV>er. 
As  the  membership  tends  to  bec4ime  stationary  or  tlie  rate  of  growth 
begins  to  decline,  the  demands  for  superannuation  will  grow  with 
rapidity  and  the  proportion  (tf  dues  devoted  t^  the  fulfillment  of  past 
obli^^fttions  will  tend  to  in<*rease. 

The  applicant  for  membership  in  the  old  societies  will  eventually 
find  that  lie  miist  pay  a  sum  in  excess  of  what  would  insure  him 
according  to  actuarial  tables  and  very  much  in  excess  of  the  imme- 
diately advantageous  rated  that  would  be  oiTercd  or  promised  to 
him  by  new  societies  which,  like  the  old  siKieties,  make  the  mistake 
of  promising  too  much.  The  diversion  of  new  members  from  the 
old  to  the  new  societies  which  will  naturally  follow  the  charging  of 
the  lower  dues  by  the  latter  will  increase  the  demands  upon  the 
benelit  funds  of  the  old  societies  because  of  the  resulting  increase 
in  the  average  age  of  the  men  insured.  Tlie  problem  b  further  com- 
plicated by  the  competition  among  kindred  unions  for  the  adherence 
of  the  same  men. 

It  is  claimed  by  the  defenders  of  the  liberal  benefit  features  of 
trade  unions  that  the  unions  possess  two  resources  which  will  save 
thcin  from  bankruptcy,  viz,  the  luaking  of  increased  levies  and  the 
payment  of  decreasiKl  superanimation  benefits.  As  a  matter  of  fact 
there  can  be  no  bankruptcy,  no  failure  to  meet  legal  and  enforcible 
obligations,  since  in  insuring  its  mend>ers  the  trade  union  tiocs  not 
assume  any  legal  or  binding  obligations.  If  a  British  trade  xmion 
were  to  d4)  aw"ay  entirely  with  all  its  insuranw  features  and  simply 
repudiate  at  once  all  claims  to  sick,  8\ipi'rammation,  accident,  and 
death  lienefits^  it  eould  not  be  claimed  t<»  have  l>ecome  bankrupt  in 
the  legal  or  ordinary'  sense  of  the  word^  because  it  is  under  no  legal 
iibligations  to  pay  them. 

The  point  at  issue  is  not  whether  such  repudiation  amounts  to  bank- 
niptcy.  for  it  does  not,  btit  whether  repudiation,  complete  or  partial, 
is  pnibaldo.  Increased  dues  will  not  always  meet  the  exigency,  since 
they  will  eventual^'  force  the  younger  men  out  of  the  organizations 
or  prevent  fresh  blood  from  entering  them.     The  cutting  down  from 


812  BDUAinr  or  tbm  botoav  e»  IiAbob. 

the  promiaed  benefit  is  a  partial  repudiation  and  the  exoeasive  levy 
upon  the  old  men  who  are  bound  to  the  organization  by  their  hopes 
of  speedily  becoming  superannuated  is  also  a  partial  repudiation.  (") 
To  a  certain  extent  the  interests  of  the  unionist  as  an  individual 
may,  and  probably  do,  conflict  with  his  interests  as  a  membw  of  the 
union.  As  an  individual  he  has  naturally  an  interest  in  paying 
small  dues,  as  a  unionist  he  has  an  interest  in  having  large  funds 
accumulated  in  the  treasury  of  the  organization.  It  is  possible 
that  a  unionist  may  receive  in  the  form  of  benefits  less  than  the 
amount  he  has  been  promised,  and  still  receive  more  than  he  could 
obtain  for  money  expended  in  any  other  way.  It  may  also  happen 
that  though  he  eventually  secures  smaller  benefits  than  he  could 
obtain  from  some  other  insurance  organization,  it  may  be  still  to  his 
interest  to  make  this  money  sacrifice  for  the  sake  of  securing,  through 
the  additional  funds,  increased  wages  or  better  labor  conditions. 
The  question  of  the  relation  between  the  insured  workman  and  the 
insuring  trade  union  is  extremely  difficult,  involving  as  it  does  the 
entire  question  of  union  policy.  It  can  not,  therefore,  be  judged 
simply  and  solely  upon  a  purely  actuarial  basis. 

INFLUENCE    OF    FRIENDLY    BENEFITS    UPON    TRADE- 

UNION  POLICY. 

INFLT7EN0S  TTPOH  HStfBSBSHIP. 

Benefit  features  in  connection  with  trade  unions  have  a  great  influ- 
ence in  attracting  members  to  the  unions.  The  prospect  of  relief  in 
case  of  sickness,  accident,  unemployment,  or  disability,  and  the 
promise  of  funeral  benefit  in  case  of  death,  attract  many  workmen 
who  would  not  be  drawn  solely  by  the  union's  trade  policy.  This 
seems  to  be  especially  true  in  the  case  of  the  skilled  and  dangerous 
trades. 

Benefit  features  have  a  still  greater  influence  in  holding  members. 
After  contributing  toward  the  accumulation  of  a  large  fund  for  a 
number  of  years,  the  member  becomes  identified  with  the  organization, 
lie  feels  that  he  has  an  equity  in  the  fund  and  a  moral  claim  to  any 
benefit  lie  may  receive,  and  ho  is  perfectly  willing  to  contribute  to 
the  support  of  any  other  member  in  need  of  help.  These  considera- 
tions hold  him  to  the  union. 

The  tendency  of  benefit  features  to  strengthen  the  bonds  of  the 
unions  is  especially  noticeable  after  strikes.  Organizations  without 
benefit  features  are  likely  to  go  to  pieces  after  an  unsuccessful  strike, 

a  The  word  "  repudiation  "  is  here  used  in  the  absence  of  a  better  one.  The  word,  how- 
ever, is  too  strong,  since  the  promise  of  the  insurer  is  not  absolute,  but  conditional  upon  the 
ability  of  the  union  to  pay,  and  this  condition  is  perfectly  clear  and  well  known.  Repudi- 
ation is  used,  therefore,  merely  in  the  sense  of  a  failure  to  meet  anticipated  and  promioed 
obUghtMOB,  without  any  moral  wignificance  whateyer. 
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while  those  with  large  benefits  and  great  accumulated  funds  survive 
witiumt  serious  loss  of  members.  Aji  instance  is  the  groat  eugineer- 
iut;;  strike  ot  ISO".  The  Amalgamated  Societ^v  of  Engineers  paid  imt 
hnndredfl  of  thousands  iif  pounds  in  this  strike,  but  tlie  orgnniKation 
lost  only  9.1  per  cent  of  its  members,  and  by  1902  had  regained  its 
ftirmer  nuni(*riral  strength.  Aceorcling  to  one  member  iif  the  soeiety, 
there  would  have  been  a  h>ss  of  over  five  times  as  many  members 
had  it  not  been  for  the  benefit  features. 

Tills  influence  of  benefit  features  in  attracting  members  is  especially 
nn(iceal>ie  as  regards  the  skilled  and  better  pai<I  oecui)ations.  Tho 
maintenance  of  high  dues  necessary  to  a  system  of  high  benefits  has, 
on  the  other  hand,  tho  effect  of  excluding  many  less  skilled  and  lower 
pail!  men.  Moreover,  3'oung  men,  even  though  the}'  may  be  in  the 
class  of  skilled  occupations,  are  not  always  willing  to  enter  societie-s 
rei|uiring  high  dues.  They  do  not  see  tlie  necessity  of  providing  for 
death  and  superannuation,  which  seem  far  off,  and  they  do  not  like 
the  idea  of  paying  dues  to  be  applied  t<)  the  payment  of  old  obliga^ 
tii>ns. 

In  atldilion  to  these  considerations  which  limit  the  membership, 
the  very  theory  of  trade  unionism  is  in  itself  restrictive  of  member- 
ship. Tlie  purpose  of  Irade  unions  is  to  protect  the  wages  nf  nil 
men  having  certain  qualifications,  and  the  reciuirement  of  these 
qualifications  residts  in  the  exclusion  of  members  who  do  not  possess 

tllLMU. 

The  policy  of  admitting  members  regardless  of  ago  always  results 
in  an  increase  in  the  payments  of  sick,  funeral,  and  superannuation 
benefits,  because  of  the  entrance  of  old  members  who  most  need  these 
benefits.  This  causes  a  drain  upon  the  funds  and  necessitates  such 
high  dues  that  young  men  will  not  enter.  Trade  unions  with  liberal 
benefits  have  therefore  been  compelled  to  establish  a  maxinnim  age 
and  to  assure  themselves  regarding  the  health  of  candidates  for 
membership. 

Thus  the  rules  of  the  Steam  Engine  Makers'  Society  provide  that 
*■  no  person  shall  be  admitted  a  member  of  the  society  who  is  over  35 
years  of  age,  unless  he  has  been  a  member  of  the  society  previously 
for  at  least  seven  years  consecutivelyj  in  which  case  such  candidate 
can  be  admitted  up  to  the  age  of  40  years.  All  candidates  joining 
the  organization  at  an  age  above  30  are  obliged  to  provide  a  certifi- 
cate of  age  at  their  own  cost  or  some  satisfactory  proof."(") 

In  this  union  the  initiation  fee  increases  raj^idly  with  the  age  of  the 
member,  rising  from  Ss.  ($1.95)  at  21  j-'cars  of  age  to  80a.  ($19.47), 
or  ten  times  as  much,  at  40  years  of  age.  The  dues  are  also  higher 
for  members  admitted  above  the  age  of  30  years,  being  Is.  (24  cents) 


a  Rules  of  the  Steam  Engine  Makera'  Society,  1889,  p.  3. 
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per  ye«r  for  each  year  of  age  above  30  in  addhion  to  ike  imlkiaTy 
duea  t>f  Is.  (24  cents)  per  week.  Thus  a  member  entering  at  35  jears 
of  a^  pays  5s.  ($1.22)  per  annum  in  addition  to  the  528.  ($12.65) 
ordinary  dues.  Can^dates,  however,  may  pay  the  extra  dues  in  a 
lump  sum  of  10s.  ($2.43)  for  each  year  they  exceed  the  age  of  30,  if 
they  prefer. 

Even  the  out-of-work  benefit  in  its  application  has  a  tendency  to 
restrict  .the  admission  of  members  who  mig^t  not  be  capable  of  earn- 
ing the  standard  wage  in  the  industry.  The  council  of  the  Amalga- 
mated Society  of  Engineers  reports  that  it  "has  frequently  to  exer- 
cise an  impleasant  duty  by  excluding  members/'  and  on  one  occasion 
it  moved  that  a  man  be  not  admitted  to  trade  benefits  because  he 
was  suffering  from  cpOepsy.  From  the  report  of  the  proceedings  of 
the  council  from  July  1,  1888,  to  December  31,  1890  (page  3),  the 
following  statement  is  taken  r^arding  the  exclusion  of  members: 

The  admission  of  such  candidates  under  clause  6^  rule  16,  has 
always  been  a  matter  upon  which  ^at  diversity  of  opmion  has  been 
held,  because,  if  not  eligible  for  sick-benefit  purposes,  it  is'  obvious 
that  such  will  in  all  probabihty  render  them  scarcely  fit  to  compete 
with  others  in  the  workshop,  and,  as  a  matter  of  course,  thev  are  more 
frequently  on  donation  benefit  than  they  otherwise  would  be  if  free 
from  boclily  ailment,  and  therefore  branches  should  be  very  careful 
in  excrciHing  their  power  to  receive  such. 

EFFECT   ON  CON8EBVATISM,   PE&HANENC7,   ANB  BTBEHGTH   OF 

TTNIONS. 

Tlu;  arTuiiuilation  and  holding  of  funds  for  the  future  needs  of  an 
or^unizution  tend  to  promote  conservatism,  strength,  and  perma- 
ncnc}'.  Tho  promise  of  future  benefits  binds  the  members  to  the 
organization,  and  this  bond  becomes  stronger  each  year.  There  ia  a 
hosituncy  to  use  the  funds  accumulated  for  benefit  purposes  in  sup- 
porting^ <lLsput(»s,  and  antagonistic  emplo3''ers  reckon  upon  the  possi- 
bility of  many  unionists  assuming  a  lukewarm  or  hostile  attitude 
toward  an  u'^grcssive  policy.  The  older  members  of  the  unions  are 
mon*  interestwl  in  the  benefit  funds  than  in  the  improvement  of  labor 
conditions,  and  in  unions  of  the  conservative  type  the  older  men  are 
likely  to  liavc  more  influence  than  is  warranted  by  their  numbers. 
The  arjijunicnt  was  made  by  Mr.  Allan,  of  the  Amalgamated  Engi- 
neers, in  a  parliamentary  report,  that  the  large  accumulation  of  trade 
funds  "only  made  tlie  members  of  his  society  so  much  the  more 
anxious  not  to  waste  their  money  in  injudicious  conflicts  with  their 
employers." 

Tlu»  statement  is  even  made  that  many  unions  tend  to  become  mere 
U'nofit  societies.  The  Kidderminster  Carpet  Weavers  had,  Decem- 
b^^r  ;U,  1003,  a  capital  of  over  £11,000  ($53,532),  or  more  than  £10 
v9t4S.t^7)  ])er  member.  Over  four-fifths  of  the  expenditure  of  the 
ni]|pMilB>tinn  for  that  year  was  for  superannuation,  sick,  and  fonerml 
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benefits,  tho  prinoipn!  clement  of  oxpenditure  lunng  superannuation, 
with  8  per  cent  of  the  members  on  tlie  superannuation  rolls.  The 
claim  that  benefit  unions  iire  merely  lar^e  benelit  SiX-ietics  aixi  not 
trade  unioo!)  in  riguroufvly  deoied,  however,  br  the  unions  themselves. 
The  ^Inialganiated  Society  of  Engineers  elaimcd  in  ISOl  that  ihey 
bad  during  the  precediu;;  \i)  years  assisted  300  other  s<«?ielies, 
some  of  them  to  the  extent  of  thoa-^ands  of  pounds,  and  that  during 

i^    tho  preceding;   14  years  they  had   disbursetl   £61,*MX)  ($2'>0.857\  on 

g   nonuniouLsts. 

H        While  ultra-conservative  unions  may  nt>t  he  fjreatly  strenRthenod 

I  as  trade  unions  by  the  areumulation  of  benefit  funds  which  they  are 
unw  iUiiu;  to  use  for  trude  purposes,  tlie  fact  ^till  remains  that,  as  com- 
pared with  unions  haviuj;  no  benefits,  a  union  with  strongly  deYeloj)ed 
benehl  features  is  stronp:  not  only  in  time  of  peace,  but  al.-^  in  time 
of  tndustritU  warfare.  The  mon^  militant  unions  are  sooner  or  later 
forced  to  adopt  Ct-rtain  beiiefit  fouturc'i  and  iisk  for  higher  dues,  in 
spite  of  their  objcctioiis  to  l^iji^  ham}>ered  by  sueh  features*.  Thus 
the  socialistic  unions  in  Germany,  Austria,  ajid  other  countries  bej^an 
with  determined  opposition  to  benefit  features,  but  have  t»i-adually 
been  converted  to  a  recognition  of  the  necessity  of  establishing  bene- 
fits. However  radical  the  view^  of  the  members,  it  comes  to  b© 
recognized  as  necessary  that,  in  their  intercourse  with  autagouistic 
forces,  they  be  conciliatory,  consenrative,  and  opportunistic. 

Tliere  Ls  always  a  large  class  of  unionists  who  are  vitally  inter- 
ested ^  some  for  selfish,  but  the  majority  for  unselfish  reasons,  in  tlie 
maintenance  of  the  unions  as  such,  and  thesse,  sooner  or  later,  become 
eriually  interested  in  the  nuiintenance  of  benefit  features  as  a  meana 
to  iliat  tMid.  Their  object  is  not  so  much  dire<'t  benefit  to  individual 
members  as  ultimate  benefit  to  the  organization  itself.  We  find  it 
p^nerally  recognized  that  imion  benefits  add  strength  to  the  organi- 
zations as  such. 

*  On  the  other  hand,  unions  without  any  benefit  features  at  all  have 
a  tendency  to  be  ra^^li  and  inconsistent.  Ilavii'g  no  fund  to  lo»e, 
they  are  willing  to  engage  in  strikes  not  warranted  by  conditifins  or 
by  prospects  of  success.  Forty  years- ago  English  employers  fearcnl 
that  large  accumulated  funds  might  be  used  primarily  if  not  exclu- 
sively for  militant  purposes,  but  hi^story  has  not  ju^itified  the  fear. 
"^rhe  fact  la,  as  already  suggested,  that  benefit  unions  tend  to  become 
more  conservative  each  year  under  the  influence  of  their  older  and 
more  c<iiiservative  members  and  the  increasing  demands  upon  tlieir 
funds.  But  while  unions  with  large  funds  are  conservative  and  hesi- 
tate tn  engage  in  strikes,  the  industrial  conflicts  in  which  they  t\o 
\yeetniw  involved  are  likely  to  be  of  great  <iuration  and  intensity. 
There  is  nothing  to  prevent  them  from  drawing  upon  these  hinds, 
and  this  they  do  rather  than  lose  the  struggle. 
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Opponents  of  trade-imion  benefits  claim  that  tney  separate  the 
skUled  from  the  unskilled  workmen  and  cause  antagonism  between 
these  classes.  To  some  degree,  at  least,  the  line  of  demarcation 
between  the  two  classes  of  workmen  is  revealed  by  the  existence  of 
benefit  and  nonbenefit  unions.  When  a  union  maintains  itself  bj 
high  dues  and  initiation  fees,  the  tendency  is  to  force  out  the  less 
skilled  men  who  are  unable  to  pay  these  dues,  and  they  are  compelled 
to  remain  unorganized  or  to  form  a  new  union.  It  is  claimed  on  the 
one  side  that  such  benefit  features  emphasize  the  "corporate  egotism" 
of  the  richer  unions.  The  representatives  of  the  latter  contend,  on  the 
other  hand,  that  the  funds  are  used  in  large  measure  to  assist  weaker 
unions,  and  that  the  prosperity  of  the  organizations  depends  upon 
the  maintenance  of  a  reserve  fund,  based  on  high  dues  and  connected 
with  large  benefits. 

The  exclusion  of  the  less  skilled  men  from  the  union  of  skiUed 
workers  in  the  same  trade,  however,  emphasizes  the  trade  form  of 
organization  rather  than  the  industrial  form.  By  the  trade  union  in 
the  narrow  sense  is  meant  an  organization  of  men  engaged  in  sub- 
stantially the  same  process  or  operation,  or,  in  other  words,  exercising 
the  same  trade.  By  industrial  organization,  on  the  other  hand,  is 
meant  the  union  of  all  men  in  an  industry,  regardless  of  the  processes 
each  performs.  Large  benefits  are  not  incompatible  with  the  indus- 
trial organization,  as  shown  in  the  case  of  the  Amalgamated  Society 
of  Engineers,  but  they  arc  favored  by  the  formation  of  groups  along 
trade  lines  and  composed  of  men  receiving  substantially  the  same 
income  and  exercising  the  same  trade. 

As  a  general  thing,  the  sick,  funeral,  and  accident  benefits  of  unions 
of  unskilled  laborers  are  small,  while  out-of-work  and  superannuation 
benefits  in  such  unions  have  been  proved  to  be  practically  impossible. 
Wliat  applies  to  unions  of  unskilled  workers  is  also  true  of  unions  of 
women.  The  conclusion  can  not  be  avoided  that  the  payment  of 
large  benefits  tends  to  emphasize  trade  lines  and  to  sharpen  jurisdic- 
tion disputes,  and  that  there  would  be  much  greater  mobility  within 
the  unions  and  more  case  of  movement  from  one  union  to  another  if 
these  benefit  funds  did  not  exist. 

The  question  of  the  benefit  features  of  trade  unions  is  intimately 
connected  with  that  of  the  efficacy  of  the  whole  trade-union  movement, 
and  in  England  a  marked  difi'erence  is  making  itself  felt  between 
benefit  unions  and  unions  without  large  benefits.  The  payment  of 
benefits,  however,  is  perhaps  itself  rather  a  sign  than  an  independent 
fundamental  cause  of  a  certain  tendency.  This  tendency  is  the  crea- 
tion and  intensification  of  a  difference  in  interest  between  skilled 
and  unskilled  workers.    It  lb  impossible  to  foretell  how  marked  thia 
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didi^rcuce  will  bocomc,  but  evidences  exist  of  a  serious  initial  sepa- 
ration in  policy  and  pro^*amme.  The  cau3o  must  be  sought  not  in 
the  payment  of  Ijeaefits,  whieh  is  itself  merely  a  consequence,  but  in 
the  fundamental  industrial  conditions  of  the  tuue. 

EFFECT  UPOK  AHALOAMATION  OF  UNIONS. 

Related  to  the  effect  of  trade-union  beneiits  upon  the  skilled  and 
unskilled  classes  of  workmen  is  their  innuonoc  as  a  hindrance  to 
ajiial^aniation.  One  of  (he  difilcultieH  encountered  upon  the  for- 
mation of  tlie  .Viiialt^amaled  Society  i»f  En;;inecrs  in  18i50  was  iho 
variation  in  amount  of  benefits  paid  and  dues  required  by  the  com- 
ponent societies.  Thij^,  however,  did  not  j>revent  a  partinl  iimal^a- 
mation,  and  the  difficulties  were  reduced  by  tlie  fact  that  the  funds 
of  the  3  unions  involved  were  practically  identical.  "Each  bad 
about  22s.  [15.35]  per  member,  *  *  *  and  it  was,  therefore, 
proposed  simply  to  pool  the  three  funds,  and  require  any  other  society 
to  find  an  equal  amount  accordinjj  to  membership. "(") 

The  inelasticity  of  trade  unions  having;  benefits  was  illustrated 
in  18SS  in  correspondence  between  the  Amalgamated  Society  of 
Engineers  and  the  Steam  Engine  Makers'  Society.  The  former 
society  proposed  amalKftniation,  but  this  was  rejected  by  the  latter 
in  a  letter  purporting  to  show  that  tlie  bunlen  upon  the  Engineers, 
especially  for  superannuation,  was  far  f^reater  than  that  upon  the 
Steam  Engine  Makers.  It  was  ]iointed  out  ihatj  while  the  percent- 
age of  Engineers  receiving  superannuation  had  increased  from  2.1 
to  2.8  per  cent  from  18S0  to  1S86,  the  percentage  of  Steam  Engine 
Makers  had  increased  only  from  1.4  to  1.7  per  cent.  The  cost  per 
member  for  the  superannuation  benefit  amouute<l  in  1S87  to  14s. 
($.3.41)  for  the  Engineers  and  to  only  6s.  9(1.  ($1.64)  for  the  Steam 
En*;ine  Makers.  Continuhigj  the  secretary  of  the  Steam  Engine 
Makers'  Society  said: 

We  can  not  help  but  ask  what  will  be  the  result  to  your  society  10 
years  hence  if  su[)erannnation  increases  at  the  same  rate  as  the  fig- 
ures sho\vn  for  1875.  The  responsibility  on  this  account  is  serious 
to  those  in  authority,  but  our  council  and  the  members  generally 
have  too  much  juilgment  toshareyour  15s.  l()}d.  [S3.8t)]('*)  per  mem- 
ber per  annum,  as  they  feel  the  res|>onsibOity  sufficient  to  meet  the 
6s.  9d.  [.?l.fil]  per  member  now  re<[uired  of  us. 

Enough,  however,  has  been  stiid  of  finance,  but  we  think  it  will 
clearly  show  that  wo  have  a  fair  knowledge  of  the  main  question^ 
and  it  will  prove  a  gulf  that  can  not  be  bridged  over,  and  that  alone 
will  keep  the  two  societies  apart,  unless  your  younger  members 
■ome  over  to  us  and  participate  in  the  lighter  payments. 

-  -   '  '       -    '  ^ — - 

\Sf^  An)Algani«t4^  Society  of  Engincftre,  Jubilee  Souvenir,  1001,  p.  20. 
Vhe  official  returns  give  the  amount  per  member  as  14s.  (S3.41),  as  stated  abovcu 
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In  reply  to  thiji  Icrtter  the  AnuJ^iunated  Society  at 
nut  meet  tiu5  niuin  wue — namely,  that  the  cost  of  bu 
WAH  greater  for  Lbcrir  society  than  for   the  oiber   aocwciyp 

U^i\iivt\  it-M  own  Mjlvency  aa  follows: 

Wc  well  remember  somo  years  u^o  the  ^eaX   actUAriBs,^ 

^'l•I!•^«>Il  niiit  Finlnison,  stiitin^  in  1S6S  tliat  wo   (the  A,  8. 
iiiK..lv<'rit,  y*'t  wi'  uro  worth  morw  |M»r  nieml»er  to-ilay  than 
at  tliat  time,  and  haw  ninc^  increased  our  benefits. 

The  influeiire  of  iradf^union  Wnefits  upon  the  Boliclaiity  erf 
working  claKsea  is  extremely  ilifFicult  to  itnalyze.  The  separaliooU 
memlM^rx  of  a  ^iveu  iniJustry  into  ^roiipn  paying  difTeront  dutttk 
recoivinj^  di(Fi»rcnt  benefits  necessarily  resuhs  in  ruore  or  U*s*i  distind 
line.s  of  cleavaj^e.  The  hi;^h  dues  and  hi^h  iiiitiHtiun  foes  re«|iii«t# 
for  the  payment  of  larj^e  benefila  necessarily  excliulo  from  thcWo^ 
iiciiil  elFert.s  of  or^tini/^ition  many  unskillcHl  men  in  tho  same  indit}<tn, 
(»r  even  in  the  same  trade.  Moreover,  the  natural  tJifTerenec  in  lij* 
pcdicy  to  be  jxirMiied  by  wenltliy  and  more  or  loss  ojcclusive  IwiirGi 
orKimi/atiotis  on  the  one  hand,  and  bj'  larger  but  poorer,  agpressivp. 
militant  <»ri;Hni;ui(:ions  on  the  other,  tends  to  lircentuate  the  aln^Aih 
cxixtinu;  itifferonce  in  ]>olicy,  and  in  sentiments  createil  by  the  »-!>- 
nomic  conditions  themselves. 

Yet  the  n»ere  existence  of  a  fund  to  be  distributed  in  friondlj 
benefits  not  infrequently  juTiniUs  olherwisi>  inipossihk'  exprffsMiiim 
<if  syntpatliy  and  stoa<ly  grants  of  aid  on  the  part  of  one  umou 
Quother. 


EFFECT  UPON  DISCIPLINE. 

One  of  the  most  important  advantages  of  benefit  features 
the  point  of  view  of  the  trade  uui<»n  is  the  discipline  it  permits 
or^anixation  to  maintain.  When  a  member  ha^  paid  dues  U* 
or^jani/.ution  for  some  time  and  as  a  eonsequence  has  secured  a  ccr- 
lain  e<|uily  in  its  lar^c  funds,  threatened  expulsion  for  vJulutitiD  of 
the  rules  wouhl  ct>nipel  him  to  obey  and  follow  the  will  of  the  msjt 
ity.  While  expulsion  is  not  frequent,  tlie  fear  of  it  always  acts 
deterrent  from  ilisobedience  of  the  rules  and  makes  pof^ble 
imposition  of  lines  and  other  punishments. 

Various  authors  opposed  to  trade  unicins,  who  wish  to  show 
attitude    of    the    community    tow^anl    l>enefit    features,    vieonatilv 
object  to  this  form  of  dis<'iptine  by  tnide  unions. 

In  a  .series  of  anonymous  lellera  w  rillen  to  the  Times  fn>m  NoTe»- 
ber  18,  ItKIl,  to  January  IH,  UHV2,  under  the  title  of  The  Crism  k 
British  Induslr}*  (repuldishcd,  with  additions,  in  Trade  V 
and  British  Industry,  London,  Murray.  1904),  the  an^xnenla  b 
to  bear  thirinj;  the  last  half  century'  are  r«*peat(»d.     lIundrMls  of 

is   stated,  joined    the   unions   partly   under   compulsion,   paitlt 
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berause  of  the  hcnofits  **that  seemed  to  bo  assured  to  them/*  Many 
of  these  men,  after  paying  for  twont}'  years  or  so,  are  in  the  position 
of  being  obliged  either  to  "obey  some  order  of  the  union — such  us 
one  ((>  leave  the  service  of  a  respeet^l  employer — or  else  be  driven 
(Hit  «>f  the  union,  and  thereby  forfeit  the  whole  of  the  benefits  for 
which  he  has  been  subscribing  for  twenty  years,  and  ail  the  provision 
he  bus  l)ccn  ninkinc^  for  old  a^*?.  Whether  or  not  a  trade  union  has 
any  right  to  do  this  sort  of  thing  is  a  question  that  must  be  left  to 
those  who  are  learned  in  tlie  law;  but  one  thing  certain  is  that  a 
workingman  can  not  be  expected  to  fight  out  the  matter  with  his 
union,  and  in  some  very  shameful  cases  that  have  occurred  the  men 
have  seen  no  Hlternafive  but  to  surrender  to  the  desjwtic  com- 
mands of  the  union  officials.' *(") 

It  is  in  this  power  of  expulsion,  with  consequent  loss  of-bejiefits  for 
which  a  man  may  have  been  paying  for  10,  20,  or  30  years,  that  the 
great  hold  exercise<l  by  the  more  autocratic  of  the  ofhcials  over  the 
mend>erH  of  a  trade  union  mainly  consists.  It  deprives  the  jneu,  too, 
of  all  freedom  of  action,  however  clearly  they  may  see  that  it  would 
bi«  to  tlieir  own  advantage  and  to  that  of  the  trade  they  are  in  to 
agree  to  the  improved  methods  and  conditions  desired  by  their 
employers.  (*') 

This  opposition  to  benefits  on  their  dicipLinary  side  seems  to  bo 
limiteii  to  people  outside  the  unions,  and  is  apparently  not  felt  by  the 
great  muss  (if  unionists  liable  to  such  discipline. 

THE  ACCTTUTJLATION  OF  DEFENSE   FUNB8. 

In  the  question  of  traile-union  policy,  tlie  unions  with  large  benefits 
and  large  dues  are  usually  set  over  against  organizations  with  small 
benefits  and  small  dues.  So  far  as  an  efTective  methtxl  is  concerned 
for  obtaining  increased  wages  and  improved  conditions  of  labor, 
there  could  be  no  stronger  combination  than  high  dues  and  low 
benefits.  At  the  same  time,  only  among  workingmcn  already 
strongly  organized  is  such  a  policy  feasible. 

The  history  of  the  cotton  spinners'  organizations  has  demonstrated 
that  high  dues  are  not  necessarily  connected  with  large  benefits. 
The  .iAanulgamated  Association  of  Oi>ertttive  Cotton  Spinners,  etc., 
of  Lancashire,  etc.,  for  example,  has,  by  means  of  high  dues  and 
tlie  payment  i>f  small  benefits,  continually  increased  its  surplus,  so 
that  at  the  present  time  it  has  in  its  treasury  a  sum  equal  to  $100 
per  enrolled  member.  Unlike  benefit  organizations,  large  dues  here 
indicate  great  militant  power.  The  iibject  f^^r  which  a  large  surplus 
is  collected  is  not  disguised  by  the  cotton  spinners. 


o  Sen  TruHe  Uuionism  ami  Brtlisb  Indtntiy,  hy  John  Murrmji  Lcndoii,  1904,  pp.  38,  39. 
h  Idem,  pp.  218»  219. 
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ThtTe  are  no  workmen  in  the  Kinf^om  that  paysoch  a  lii^aafc 

of  rontributirms  for  siirh  a  low  m^hIo  of  hrnents.  This  ia  qoob  a 
order  that  there  may  be  a  gmrti  marjcin  fur  fii^hlinff  pnrpocM,  n 
money  can  not  he  8|M*nt  l>y  the  htinilrc<l  thoii.sand  urilc*ss  it  i^  thmtA 
flpenu.  I^w  contributions  and  Inr^"*  benefit-s  have  ruinoU  h4U  tJv 
trade  unionH  in  the  rountr>%  an<l  are  sapping  the  iiscfulnrss  of  bm 
of  the  other  half.  If  there  were  less  s«*nliniental  talk  al>out  tntml 
former  and  u  Hlth-  more  practical  recojjnition  of  the  p»^wer  of  niateriid 
wealtli,  tlie  btdk  of  (lie  workers  of  the  country  would  not  liinw 
j^rovelin^  un<ler  the  heels  of  unscrupulous  exploiters  of  their  labor. 

An  a  rr8ult  of  the  poli<*y  of  the  Cotton  SpinnerB,  the  funds  of 
orj^anization  luivo  rapidly  increased.     In  1S94  it  had  a  cash  balftDC^i 
£\\'2,H'M)  {$5'1'J,0S7).     "This  brings  us  within  measurable  distaawrf' 
the  position  wo  «K:cupied  at  the  end  of  1802,  which  was  the  bestv* 
ever  had."('')      From  1H94  to  lUOI    the  ncruiuulute<l    funds  inornw 
by  230  pir  rvui^  aiul.  as  compared  with  the  year   1803,  the  accumi 
lated  fuMils  of  tlm  or^ani>cation  in  1901  liad  increased  hy  56(i  perr* 
althon^li   iJHMnl>ersIiip   nrtunlly   deelinod.      In    the   eiplit   years  (t 
WXi  til   HJOl    then-  was  a  not  gain  of    £321,892    («l,5ftri,4S7). 
other  wordn,  durinj:  those  8  years  each  of  the  members  put  asidf. 
in  a  8avia;^H  Vmjik,  almost   £17  Ss.  5d.  ($84.78),  to   he   used  hy 
union  for  hiu'Ii  ptirposcH  as  it  thinks  proper. 

Th(»  folltjwhi^  table  shows  the  membership,  income,  expenditure, 
and  a*TUiiiu]iihM|    funds  of  (ho  Amulfjnmated  Association  of  Cot 
Spinners  during  theyofirs  IH[>2  to  lUOl,  iiieluisive: 

MKMI1KK0.  INCOME.  EXrKNDITURK.  AND  ACCUUt'LATBD    FUNDS    OF    THE  AlUL- 
OAUATRD  AfiBOCIATION  OP  OPRItATIVB  COTTON*  SPINKBRS.  Ifltt  TO  UU. 


Year. 


nm 

l(M 
UM 

im 
tm 
itm 
urn 

ISOO 
IflOl 


Number  of 

momlwra. 


18.a03 
19,X27 

18.3.14 
18,001) 
17.700 
]7,S13 
]K,1A1 
18.3S4 
18,474 


Incoxua, 


•499.  Ml 
«3,194 
479,107 
40S,8ai 
40S.«SS 
417. 0A4 
407.343 
S71.«t49 


BxpeadU 

A«i.» 

Van. 

Ikied  bBik 

•six^ea 

iw,n 

610.  «4 

r^M 

301k  «n 

Ml« 

3i4.a« 

Jmm 

181,  Htt 

•cm 

33».*M 

i.tMtti 

ifla.<70 

I.W^« 

lABvMS 

t.fl^M 

274.40 

l,««« 

SHw2n 

i.«a« 

The*  RcnerHl  statement  may  be  made  that  in  the  textile  trades  tlie 
tendency  is  toward  the  accmnulution  of  lar^^e  funds,  tlie  or^anisAtioH 
char^in^  lar^e  dues  l)ut  pnyin*,'  siimll  bcnefit^s.  To  a  murh  ^fc* 
extent  this  is  also  true  of  tlic  miners'  or«Tanizations,  in  whirh  do« 
are  not  hi^h,  but  benefits  are  reduced  to  tlie  lowest  potssible  amoant, 
BO  as  to  permit  the  accumulation  of  funds. 

oSn*  Am«l|niinalr«l  AswK-intitm  oF  Oporatlve  Ciptlon  Spinnrn,  elc.  «tf 
Adjoining  (VmnlioA,  H[inii«l  report  ycut  1894,  Manchester,  pp.  0,  10. 
ft  Idom.,  p.  0. 
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The  Coalville  and  District  Miners'  Association  appears  to  be  accu- 
mulating its  funds  for  the  event  of  a  strike. 

The  association  is  still  in  a  sound  financial  position^  but  we  wish  to 
point  out,  that  nlthougli  the  ti»tnl  amount  of  funds  appears  large, 
when  we  cnme  to  examine  our  position  in  case  of  strike,  we  do  not 
find  that  we  have  too  much  money  in  ham!,  considering  tlxat  cliildren 
have  lo  he  provide<l  for;  and  taking  past  experience  as  a  j^uide,  it 
would  take  about  13s.  [i3,ird  per  member  per  week,  which  would 
give  us  12  weeks^  strike  pay.('') 

ATTITXJUE    OP    TRADE    UNIONS    TOWARD    BENEFIT    SYSTEMS 
NOT  TJNDER  TTNION  CONTROL. 

The  policy  of  trade  unions  with  benefits  is  4>pposed  to  any  system 
of  compulsory' S( ate  insurance  wliicli  would  involve  a  levying  of  con- 
tributions by  the  State. 

Tlie  friendly  societies  and  the  trade  unions,  to  whicli  the  working; 
classes  owe  so  much,  naturally'  view  with  some  apprehension  the 
creation  of  a  gigantic  rival  insurance  society,  hacked  liy  the  whole 
power  of  llie  Goveninient.  The  collection  of  contrihTitions  from 
millions  of  ill-paid  househ^dds  is  already  found  lo  be  a  (ask  of  tjreat 
difficulty,  intensified  by  every  depression  of  trade  or  other  calamity. 
For  tlie  State  to  enter  into  competition  for  the  available  subscrip- 
tions of  the  wa^e-earners  must  necessarily  increase  the  diliiculty  of 
all  friendly  societies,  tratle  unions,  and  industrial  insurance  com- 
panies, whose  members  and  customers  within  the  United  Kin^fhim 
probably  number,  in  the  aggregate,  from  eleveu  to  twelve  millions  of 
persons.  {'') 

Tlie  attitude  of  the  unions  toward  systems  of  relief,  pensions,  etc.,  or 
toward  any  other  benefits  conferred  by  employers  upon  the  workinp:- 
man,  depen<Is  upon  the  spirit  in  which  these  plans  are  conceived  and 
the  probalile  rcsuh  of  such  action-  If  the  plan  compels  the  pros- 
pective beneficiaries  to  become  members  of  an  orf^anization  opposed 
to  the  union,  or  if  the  favor  crrantcd  tak(\s  the  ])lace  of  increjused  wages, 
or  if  the  grants  of  benefits  permit  favoritism  or  discrimination  on 
the  part  of  the  employer^  or  if  they  compel  a  j)ermaneni  and  unin- 
terrupted service  under  a  pven  employer,  they  are  naturally  looked 
upon  with  disfavor,  as  tending  to  weaken  the  pi>wer  and  authority  of 
the  union  over  its  members,  and  as  taking  away  from  tlie  members 
the  power  to  strike.  Moreover,  when,  by  accepting  such  pensions, 
the  workingnmn  is  obliged  to  surrender  his  legal  remedies,  there  is 
also  objection  to  it. 

The  unions  object  to  any  organization  under  the  direction,  control, 
or  guidance  of  the  ?i:ployerSj  especially  when  the  men  are  obliged  to 

oSe#  report  and  bal&^ce  sheet  of  the  Coalville  and  District  Mmers'  AssociatiLHi,  Juuu  30, 
1904. 

^See  Hep^>rt  l>y  Nfr.  Henry  Broadhurat  in  Report  of  tb«  Royal  Couuulficsioo  on  ihe  Agftd 
Poor,  18BS,  pp.  xcbc  and  c 
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contribute,  since  this  practically  amounts  to  an  invohmtary  deduction 
from  their  wasres.  On  the  other  hand,  they  do  not  object  to  a  gra- 
tuitous, uniform  pa^nuent,  or  ^ant  of  pensions  and  relief. 

ADVERTISING  OF  BENEFITS. 

In  order  to  secure  tlie  adherence  of  new  men,  trade  unions  con- 
stantly advertise  their  benefits  by  direct  appeals  to  uonmei^bcrs.  In 
those  appeals  they  dihue  upon  t!io  benelits  in  which  they  are  the 
stronirost.  Speaking  of  the  superannuation  benefit,  an  address  of 
the  exe*Mitive  council  of  the  Amalgamated  Society  of  Engineers 
stiUo<: 

It  is  impossible  to  overrate  the  importance  of  this  benefit,  or  the 
fct^linit  *>f  security  and  independence  it  inspires,  when  we  know  we 
can  It»ok  forward  to  a  comparative  competency  in  our  old  age.  We 
wtHiKl  earnesth-  impress  on  the  minds  of  lliose  who  are  still  not  yet 
with  us  in  our  constant  and  disciplined  efforts  to  raise  our  social 
status  as  a  class,  and  improve  our  condition  as  workingmen,  to  come 
within  our  ranks,  and  to  assure  them  that  if  they  will  only  calculate, 
on  life  tables  and  trade  exi>eriences,  the  financial  benefits  to  be 
dcriveil  from  union  witli  us,  they  will  find  them  far  in  advance  of  any 
ollu^r  i>ossible  moans  af  insurance,  whether  in  health  or  in  sickness, 
in  work  or  out,  in  misfortune  or  trouble,  and  in  common  brother- 
hvH)il.(""i 

This  is  an  a^^  of  advovjising.  ^Vnd  why  should  not  trade  unionism 
swi  vort  Is<»  it  s  olaiins  before  th«»  world  ?  To  l>egin  with,  we  have  a  provi- 
diM»t  bonolif .  or  out-of-work  fund.  Compared  with  some  unions  this 
ui;i\  ^tNMU  small,  hut  works  out  well  on  the  avorajre.  The  sick  and 
Umrial  Tuiuls  aiv  worthy  of  a  uonnicmbor's  allention.C') 

■  W*'  havo  foriainly  advortist»d  the  sooioly  considorahly  during  the 
psi  •  \  oiU'."  says  I  ho  Sociciy  of  Locomotive  Kngineers,  *'  and  liave  every 
ix'  I  .»^:i  to  holirvo  tho  oxpoiiso  is  well  warranted." 

riir    iiui  ol'  t'*H»ii.  :>il.  [Sl.tiSl.ti;}]  has  l>oen  paid  to  the  members 

o-  Lili'*l.  wUiih  is  an  iuoroasc  of  £U)o,  17s.,  Id.  [.Sol"). 14]  over  last 

\v  i;       lltMo  Mziun  iho  dooision  of  tho  companies  to  oompel  men  to 

^      ,>  .'.[  A  .\Mi;iii»  ai;o.  while  thoy  aro  still  (It  for  duty,  tolls  up*>n  our 

■   .•     '-.    .  ;o(il  t»ur  funds:  hui,  iiovortholoss.  tho  interest  to  the  fund^ 


S   I 


tV!  moro  tliao  covers  tho  expenditure,  without  touching 

s ,,».  h\  tMia[sr>:3o].(0 

*  N\  t'  I  oail 

*•,■  'iMtifying  to  all  our  mombors  to  know,  that  otirsociet}' 
.  .    f'y  S  piinoiplos  as  will  onahlo  \is  f*)  hostow  as  nuioh  benefit 


.■\ivuU\o  CDiinril  of  tin*  Anuil^aiiiuU  d  Stiirly  (>f  Kiidnoors  to  liioir 
'  ^>^^^  the  I'liitod  Kii^;<Ioni.  tin- l^nii^I)  <-ol(>i)it>^;.iinil  '"..n-i;^!  count  rios. 
{       riii-i  immphlot  Wii.-;  l»rouj:!i(  up  to  d.itc  jithI  rcpiiMishcd  Xovom- 

t  •i.V  I  ni-misin,  hy  »T.  Binvll.  TviH>jjriiphiniI  Clrciilsir.  Mtiiu-hcster, 

.  '  .xvn.ouvo  EnginoiTsund  Viri'inun,  Aimtiul  KriM>rt  Hud  Balance 
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on  our  members  as  any  other  society,  and  that  we  are  free  from  the 
difficulties  with  which  they  have  at  present  to  contend — i.  e.,  being 
compelled,  for  want  of  funds,  to  levy  extra  contributions  on  their 
members,  to  meet  their  ordinary  demands. (") 

This  advertising  of  benefits  indicates  most  clearly  the  importance 
attached  to  benefits  by  the  average  member.  As  a  rule,  the  benefits 
in  case  of  accident,  sickness,  or  permanent  disablement  appeal  to  the 
men  much  more  strongly  than  the  less  apparent  though  equally  real 
advantages  offered  them  by  the  union  in  regard  to  wages,  hours  of 
labor,  and  conditions  of  work.  The  unions  compare  their  scales 
of  benefits  and  their  charges  of  contributions  with  one  another  in 
endeavoring  to  show  that  their  own  contributions  are  low  and  their 
payments  high.  The  effect  of  this  competition  is  often  vicious.  The 
unions  competing  for  membership,  upon  the  growth  of  which,  in  the 
long  run,  their  success  must  depend,  are  likely  to  promise  more 
insurance  than  in  the  end  they  can  grant  for  the  sum  paid  by  the 
nienibcrs.  The  result  is  eventual  disappointment  and  a  scaling  down 
of  benefits,  or  an  increase,  in  dues. 

An  example  of  union  advertising  of  benefits  is  provided  by  four 
pictures  on  the  cover  of  the  Monthly  Journal  and  Trade  Circular  of 
the  United  Builders'  Laborers'  Union.  The  one  marked  *' accident" 
presents  two  fellow-workmen  carrying  off  an  injured  union  man  who 
has  fallen  from  the  scaffolding.  The  second  picture,  '* sickness," 
shows  a  unionist  in  bed  attended  by  a  doctor  and  nurse.  In  the  third, 
entitled  *' compensation/'  a  building  laborer  appears  who  has  been 
injured  and  for  whom  relief  has  been  seciu*ed  under  the  Workmen's 
Compensation  Act.  The  fourth,  ''disablement,"  shows  a  union  mem- 
ber in  his  home;  he  has  lost  a  leg  and  his  wife  is  receiving  a  bag  of 
money  from  the  union  official. 

This  advertising  frequently  results  from  the  competition  of  two 
unions  for  tlie  same  men.  The  parliamentary  report  for  1825  repro- 
duces a  pampldet  in  wliich  a  sailor  named  Harry  is  asked  what  he 
thinks  of  the  new  union.  **Tliink  of  it!  I  think  very  little  (»f  it, 
Tom.  I  like  the  Seamen's  Union,  as  they  call  it,  much  better;  and 
if  I  do  enter  one  I  will  enter  the  latter.  The  new  one  only  proposes 
4s.  [97  cents]  during  the  winter  months  and  3s.  [73  cents]  in  summer 
per  voyage;  and  only  3s.  [73  cents]  per  month  and  no  benefits  for  its 
members  either  for  shipwrecks  or  deatlis.  The  Seamen's  Union  pro- 
poses 5s.  [$1-22]  in  winter,  4s.  [97  cents]  in  summer,  and  the  monthly 
wages  in  proportion,  and  should  their  members  be  shipwrecked  and 
lose  all  their  clothes,  they  are  paid  5s.  [f  1.22],  or  if  a  member  dies  liis 

a  See  the  Yearly  Account  of  the  Income  and  Expenditure  of  the  Journeyman  St«am 
Engine  and  Machine  Makers'  Friendly  Society,  year  ending  Februaiy  29,  1840,  Man- 
chester, 1840. 
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widow  receives  £5  [$24.33],  and  several  other  benefits  they  are  enti- 
tled to."  («) 

This  competition,  by  means  of  the  advertisement,  of  benefits  to 
seciire  new  members  is  found  even  among  the  unskilled  trades.  "We 
have  practically  been  forced,"  says  the  National  Union  of  Gaswork- 
ers  and,  General  Laborers  of  Great  Britain  and  Ireland,  "into  this 
position  in  consequence  of  several  laborers'  unions  offering  many 
benefits,  with  a  view  to  inducing  members  to  join  them,  but  I  am 
convinced  that  these  unions  can  not  pay  the  benefits  offered  if  they 
are  to  do  any  real  fighting  for  higher  wages,  shorter  hours,  and  better 
conditions  of  employment  for  their  members.  This  union  has  always 
been  recognized  as  a  fighting  union,  as  we  believe  in  getting  more 
material  advantages  than  merely  being  a  rate-saving  institution,  but 
Still  I  can  not  close  my  eyes  to  the  fact  that  this  keen  competition 
which  is  going  on  has  been  the  means  of  enticing  a  number  of  members 
from  oiu"  organization."  (^) 

ZJKZTATIOK  OF  SPHBBS  OF  FRZENDZ.T  BXNSFZTS. 

The.  friendly  benefits  of  trade  unions  are  of  great  importance  to  the 
organizations  and  of  still  greater  importance  to'  the  members  receiv- 
ii^  such  aid.  Benefits  have  enabled  unions  to  acctmiulate  large 
funds  and  have  prevented  tens  of  thousands  of  workingmen  from 
becoming  burdens  upon  society.  Relief  has  been  provided  to  numer- 
ous workingmen  who  would  otherwise  have  suffered  as  a  result  of 
unemployment,  sickness,  accident,  or  old  age,  and  the  widows  and 
orphans  of  deceased  members  have  been  prevented  from  becoming 
public  charges. 

Trade-union  benefits,  however,  do  not  solve  the  problem  of  w^ork- 
ingmen*s  insurance,  nor  do  they  even  attempt  to  do  so.  The  entire 
number  of  unionists  forms  but  a  small  proportion  of  the  working 
classes  of  the  country,  and  the  number  of  unionists  eligible  to  most 
benefits  forms  only  a  relatively  small  proportion  of  the  unionists 
themselves.  The  out-of-work  benefit  very  far  from  measiu*es  the  full 
extent  of  unemployment.  The  sickness  and  the  accident  benefit  aid 
only  a  small  proportion  of  workingmen  stricken  with  illness  or  injuiy. 
The  death  benefit  provides  relief  to  the  wives  and  orphans  of  only  a 
small  proportion  of  the  workingmen  who  die  each  year,  wliile  the 
number  of  workingmen  receiving  superannuation  benefit  is  almost 
negligible  when  compared  to  the  total  number  of  aged  workingmen 
or  even  the  total  number  of  workingmen  becoming  aged  paupers. 

The  friendly  benefits  of  trade  unions  are  of  considerably  less 
importance  than  those  of  friendly  benefit  societies.     On  December  31, 

o  See  Minutes  of  Evidence  before  Select  Committee  on  Combination  Laws,  1825,  p.  110. 
t  National  Union  of  Gas  Wox^eni  and  General  Laboxera  of  Great  Britain  and  Ireland 
quarterly  balance  sheet  from  March  2S,  1904,  to  June  25, 1904,  London,  p.  5. 
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1898,  the  number  of  members  belonging  to  the  registered  provident 
societies  in  Great  Britain  and  Ireland  amounted  to  11, 152, 156  and 
the  funds  to  £36,S6S,631  ($170,421,103).  Of  these  funds  £31,676,307 
($lo4,153,186),  or  almost  six-sevenths,  l)eh>ngcd  to  the  ordinary 
friendly  societies  and  the  branches  of  registered  orders,  with  a  niem- 
bershi]>  of  5,281,260.  («) 

The  following  statement  shows  the  total  membership  of  registered 
friendly  societies  in  Great  Britain  and  Ireland  for  the  year  ending 
1808: 

SUMMARY    OF    REGISTERED    PROVIDENT   SOCIETIES   IN    GREAT    BRITAIN    AND 
IRELAND.  DECEMBER  31,  1808. 

Friendly  .odetle..  |m"ra^'rS'|     ^"°^»' 

Ordinary  frirn-lly  sockaivs !  2.725.533  !  $G4.0D3,Ma 

Brunrhrt  nf  n-gistPiva  onlvr« ^  2,S.S5,73tt  i     m.OCO.SM) 

CnlkTifTip  fhemllv  HoeietiM - &,S&S,S37       23.517.717 

Meflk'iilfnoietu's: j  2»3,477  '          332.275 

Beacvolcnl  socti-Ucs I  31.683  \      1.418,015 

ToUl U,152,1M  '  179,C1,1M 

Payments  for  the  out-of-work  benefit  do  not  measure  the  total 
amount  of  unemployment.  A  certain  period  of  membership,  usually 
lasting  12  niontlis,  is  connnonly  required  before  a  member  may 
receive  unemployed  benefit.  Moreover,  the  imemployed  benefit  is 
limited  in  time,  and  does  not  start  iiuniediatoly,  while  others  out  of 
employment  may  he  relieved  by  the  superannuation  and  otlicr  bene- 
fits instead  of  by  the  unemployed  beiiefil.  Moreover,  ''many  of  the 
strongly  organized  trades  distribute  the  loss  of  employment  among 
all  their  membei*s,  instead  of  allowing  some  to  ]>erome  wholly  unem- 
ploye<l,  working  short  time  instead  of  allowing  a  reducticjii  of  the 
number  employed.'' C*) 

The  benefit  features  of  unions  do  not  more  than  touch  the  social 
prohlem.  They  are  entirely  without  the  reach  of  tlie  unskilled,  and 
even  a  large  proportitm  of  the  skilled  workingmen  fail  to  receive 
them.  The  great  body  of  nonunionists  are  of  course  exrluded  from 
participation  in  benefits,  and  the  entire  ammints  jiaid  are  small  in 
proportion  to  the  working-class  population. 

The  sick,  accident,  funeral,  and  supcnimiuation  funds  of  \hv  British 
unions  do  not  begin  to  compare  witli  the  pensions  paid  by  tlie  German 
Government-  Insurance  fimds  are  necessarily  limited  to  a  larger  or 
smaller  class  of  skilled  workmen;  whereas,  on  the  Continent  insurance 
is  universal]  instead  of  sjiecial,  and  applies  as  far  as  possible  to  the 
entire  population. 

uSce  Report  of  the  Chief  Rcpistrar  of  Friendly  St>cieties  for  year  ending  December  31, 

1899,  Part  A,  p.  36. 

b  The  Problem  of  tbo  Uucmployed,  by  John  A.  Hubeun,  second  editioDi  revised,  London, 
1904,  p.  le. 
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The  linuUnl  rxtent  to  which  trade-union  inmirtince  ailecLa  LheiPoclt- 
ing  cliiijscs  may  Iw  seen  by  conipurin^  the  number  of  persons  receiT^ 
surli  nid  ^-ithin  a  citmniunif y  to  tho  whulo  hoily  of  workmen.  Acci^d- 
ing  to  Bn  investigation  inudo  by  B.  Scobohn  Rowiilre«%  thf  ciu  4 
\t>rk,  in  the  year  1899,  hpld  only  2,531)  unimiists,  or  only  3-J  ptt 
cent  of  the  entire  ]>(>i>ulatit>n  of  the  eil>*.  Of  these  ni<^u  only  **»lwc 
1,700  pay  for  sick  and  fuiiprat  licnefits  through  their  trade  unium. 
or  about  2  per  cent  of  the  entire  population.  The  iiumbcr  of  ^wnm 
receiving  sick  and  funeral  benefits  from  friendly  sociotiesi  %&>  cut 
sidtrably  greater,  nuiountlng  to  10,6452.  Thin  lij^urt-  includes  feai»ln 
and  juveniln  members.  Kven  tiiking^  into  consideration  dupbc&tiut^. 
about  7,000  persons  in  tlio  city  i>f  York  received  aid  from  one  i>rni(w 
friendly  societies,  as  ccunpurcd  witli  only  1,700  paying  contributJ«» 
for  sick  and  funeral  benefits  to  trade  unions.  (**)  , 

As  a  result  of  very  careful  cnUtilation.  Mr.  Charlea  Booth  ca 
tlio  conclusion  that  in  T^ondun  147,300  trade  unionists  out  of  n 
48U,500  empIoye<l  amies  *>vcr  20  years  of  age  were  ocrupied  ia  iW 
triirU^  enumerated  hy  him;  and  he  cornea  to  the  conrlusion  tlut, 
iitcludiu^  other  tratlesuot.  enuiaerati'd,  there  i^  *'a  ^rand  total  offrvm 
177,000  to  ISO,OW),  equivalent  to  13J  per  cent  of  the  a<Jult  male  p.^^ 
ulation  of  I^ondon;  (o  \4\  per  cent  of  the  tolul  of  those  who  areaM|J 
pied;  uud  to  3 J  per  cent  of  the  total  population. "('')  ^| 

Mr.  and  Mi*s.  Sidney  Webh,  writ  ing  in  IS04,  k*^'****  ^^^^  same  perrmi- 
a^e  for  the  metropoUtan  area  of  London,  wliich  includes  a  popuLiuaa 
of  oviM*  five  and  one-hulf  millit>ns. 


THE    BTJPERANWTTATION 


BENEFIT    AND 
OLB  A  OS. 


THS     PROBrEK   07 


Wliilo  the  superannuation  benefit  hrin^s  relief  in  certaiiicases.it 
does  not  be^in  to  s«)lve  the  prol>lcm  of  the  dependence  of  workniea  in 
their  old  ago. 

This  (pirstion  of  the  poverty  of  workmen  is  one  of  the  most  serioia 
problems  in  modern  society.  In  some  countries,  .such  as  Germany, 
iX^nnuirk,  and  New  Zealand,  at  least  a  partial  solution  luid  bo^ 
attaineil  by  the  payment  of  Gorernment  pensions.  In  other  u 
an  attempt  has  been  made  to  arrive  at  a  sttlution  by  the  encou 
ment  i»f  saving  in  (jovemment  institutions,  and  the  payment  of  oAd- 
uge  pensions  or  cleferred  aiiuuitiei)  to  workmen  after  a  certain 
In  no  country  has  this  latter  policy  resulted  in  an  extended  payi 
of  jiensions  to  workmen. 

In   England   tratle   unions   ptiving  superannuatiou    benelits 
endeavored  ti)  a«ljust  the  dii1'K'4iUy  for  theii'  own  members.     It  is 


umfin 


a  Sw  rorprtr.  ft  Stuily  nf  Town  Ufp.,  by  B.  SiHrMin  Kownlreo,  London,  IfiOI. 
^Lifo  liud  Lnltur  i>^  ihn  PiH>plr  m  Ijuntloti,  by  ('harU«  BoulU,  mmmImI  by 

VmIuimo  IX,  Londou,  1897,  p.  242. 
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o^nized  that,  except  in  a  few  cases,  the  problem  can  not  he  .S4ilved  bj 
^  individual  saving.  Th©  average  workman,  especially  among  the 
^  unskilled,  is  not  able  to  tirnirnulate  a  Huflirient  sum  to  lake  care  of 
f^  himself  in  old  age,  auil  the  amount  he  saves,  if  not  lost  or  spent  for 
other  purposes,  usually  defrays  expenses  involved  in  the  first  serioua 
illness  atTectinjr  himself  or  memWrs  of  his  family. 

In  1891  there  were  l,372,ft<)I  i>ersuus  over  (>5  years  of  age  in  Eng- 
land and  Wales.  During  the  year  ending  Lady  Day,  1S92,  there  were 
370,427  persons  r»ver  65  years  of  age  who  accepted  relief  under  the 
Poor  Law,  this  total  not  including  those  who  receivcil  medical  assist- 
ance only.  While  there  were  probably  some  duplications  in  this  list, 
the  tivtjil  was  without  tloubt  much  less  than  it  wtiidtl  have  been  had 
it  included  those  enduring  the  greatest  privation,  if  not  actual  starva- 
tion, rather  than  accept  poor  relief.  The  royal  commissioners  in  the 
report  upon  the  ageil  poor  state*!,  '*  there  are  also  many  aged  p»»or  who 
are  destitute  so  far  as  their  own  res«:>urces  are  concerned,  but  who  arc 
kei>t  ofT  the  rates  by  the  assistance  of  friends  and  by  private  charity. 
Such  i>ersons  must  st>metimes  enilure  great  privation  in  their  effort  to 
avoid  application  for  ofiicial  relief,  and  they  fonn  a  class  quite  aa 
deserving  of  consideration  as  others  who  are  actually  numbered  in 
the  return  as  paupers."  (*■) 

Acconling  to  these  statistics,  2  out  of  every  7  persons  in  England 
and  Wales  over  the  age  of  65  were  in  1892  in  receipt  of  poor  relief, 
exclusive  of  those  receiving  medical  assistance  only.  The  percentage 
among  the  workingmen  is  much  larger.  According  to  Mr.  Booth,  in 
his  Analysis  of  the  Poor  Law  and  Census  Returns,  two-fiftha  of  the 
total  population  nf  Englantl,  consisting  of  agricultural  lalx>rers, 
unskilled  town  workers,  and  w«imen  wage-earners,  provide 8f>  percent 
of  the  pauperism  of  the  country.  Two-thirds  of  nil  who  survive  to 
oM  age  are  forced  to  apply  to  the  Poor  Law.  It  is  among  these  classes, 
moreover,  that  trade  unionism  is  weakest.  At  the  same  time  they 
furnish  the  smallest  numbers  of  recruits  for  the  friendly  societies. 

During  the  last  17  years  the  numl>er  of  i»aupers  in  receipt  of  relief 
has  not  increased  in  England  and  Wales  so  rapidly  as  the  pop- 
ulation. On  January  1,  1903,  there  were  833,005  paujjers  in  receipt 
of  indoor  and  outdoor  relief,  or  2.5  per  cent  of  the  j>opulation.  The 
number  of  paupers  decreased  steadily  from  82.5,509  in  18SS  to  754,485 
in  1S92.  It  then  increased,  reaching  827,217  on  January  1,  1H96. 
From  this  point  it  declined  to  789,689  in  1901,  from  wliich  it  has 
airain  ascended. 

The  number  of  paupers  fluctuates  naturally  with  goo<i  and  bad 
times,  rising  in  bad  times  ami  fiilHng  in  gLMxi  limeys.  The  percentage 
of  paupers  was  smaller,  however,  in  190.3  than  it  was  in  18SS.     I>ur- 

ing  this  i>erio<l  there  was  an  increase  of  indoor  at  the  expense  of  out- 

* . 

a  See  Report  of  RojbI  rofflniiasion  on  Aged  Pour,  1895,  p.  xiii. 
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out  of  work  must  tmdoubtodly  rcnkain  for  the  immediate  future  a 
trade-union  matter.  The  out-of-work  beuelit,  which  was  one  of  the 
first  to  be  taken  up,  will  thus  probably  be  among  the  last  to  be 
surrendered.  Of  all  the  friendly  benefits  it  is  most  intimatel" 
connected  with  trade-union  poliey. 

LEaAL  ASPBCT  OF  TRADE-UNION  BENEFITS. 

Up  to  the  year  1824  the  very  existence  of  trade  unions  was  illegal. 
Consequently  such  funds  as  were  collected  by  them  for  the  relief  of 
members,  or  for  any  other  purpose,  were  without  the  protection  of 
the  law.  Even  after  the  legalization  of  the  unions  in  1S24.  n<>  pro- 
tection was  accorded  the  funds  of  the  organizations,  and  until  1854, 
no  attempt  was  made  to  secure  such  protection.  In  that  year,  through 
the  efforts  of  trade-union  representatives,  a  clause  was  introduced 
into  a  bill  for  the  regulation  of  friendly  societies,  by  which  secxirity 
was  supposedly  oVitaiued  for  the  insurance  funds  of  trade  unions 
through  deposit  of  the  niles  of  the  society  with  the  registrar  of  friendly 
societies  and  "with  the  justices  of  the  peace. 

The  apparent  protection  thus  accorded,  however,  proved  to  be 
unreal,  tind  in  ISfiG  a  decision  by  Lord  Chief  Justice  Cockburn  in  the 
case  of  Hornby  r.  Close  revealed  the  fact  that  union  funds,  whether 
or  not  destined  for  the  insurance  or  other  protection  of  union  mem- 
bers, were  at  the  mercy  of  any  embes^ler  or  defaulting  secretary. 
"The  Court  of  Queen's  Bench  (Coekburn,  C.  J.;  Blackbuni,  Mellor, 
and  Lush,  J.  J.)  unaninmusly  held  that  justices  were  right  in  dis- 
missing a  complaint  against  a  defaulting  member  of  '  a  society  of 
which  one  of  the  objects  was  the  relief  of  sick,  disabled,  and  aged 
members,  and  the  burial  of  dead  members,  but  of  which  one  of  the 
main  objects  was  that  of  a  trades  union,  and  the  support  of  members 
when  on  strike,*  on  the  ground  that  this  last  purpose  was 
'illegal."'(^) 

In  a  subsequent  case,  Farrer  v.  Close,  decided  in  1869,  it  was  held 
by  two  of  the  judges  "that  the  purposes  of  a  society  which  included 
the  support  of  strikes  and  were  therefore  illegal  as  being  in  restraint 
of  tra*le,  were  those  of  a  trade  union  and  not  of  a  friendly  society, 
and  that  the  justices  were,  therefore,  right  in  dismissing"  the  charge, 
while  two  other  judges  held  that  strikes  were  not  necessarily  illegal, 
that  there  was  no  evidence  that  the  funds  had  been  applied  to  the 
maintenance  of  illegal  strikes,  that  the  rules  of  the  organization  did 
not  establish  a  restraint  of  trade,  and  that  the  organization  was  not 
therefore  illegal.  The  appeal  was  <Iisniisaed,  however,  owing*  to 
the  equal  division  of  the  court.  (*■) 


oSee  Trade  Union  Lnw,  Colien  hii*]  Howi'II,  p.  -IS. 
6  See  Trade  Union  Lav,  Cohen  and  HowcU,  pp.  51)  52. 
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The  recognition  by  the  trade  unions  of  the  insecurity  of  the  funds 
of  their  organizations,  finally  led  to  successful  attempts  upon  their 
part  to  secure  legislation.  A  recent  decision,  however,  has  now  left 
the  unions  again  at  the  mercy  of  their  subaltern  officials  who  can 
default  or  embezzle  with  impunity. 

In  1868  an  act  was  passed,  entitled  "An  act  to  amend  the  law  relating 
to  larceny  and  embezzlement,"  the  chief  object  of  which  was  to  pro- 
tect partners  in  a  joint  or  copartnership  concern.  The  bill  was  no 
sooner  passed  than  a  trade-union  case  was  tried  under  it.  The  act 
allows  officials  and  members  of  trade  unions  to  be  tried  under  this 
act  and  condemned,  whether  the  trade  union  is  registered  or  not. 
But  it  does  not  permit  the  recovery  of  the  money  or  property.  At 
present,  trade  unions  not  registered  under  the  trade-imion  acts  of 
1871  and  1876,  may  sue  defaulting  treasurers  under  the  act  of  1868, 
but  can  not  recover  money  or  property. 

The  main  protection  for  the  benefit  and  other  funds  of  British 
trade  unions  is  based  on  the  provisions  of  the  trade-union  acts  of 
1871  and  1876.  By  these  acts,  "the  real  or  personal  estate  of  any 
branch  of  a  trade  union  shall  be  vested  in  the  trustees  of  such  branch," 
or  "the  trustees  of  the  trade  union  if  the  rules  of  the  trade  union  so 
provide." 

All  unions  which  have  been  formed  by  the  amalgamation  of  local 
unions,  are  enabled  to  create  large  central  funds  for  the  payment  of 
benefits  and  other  purposes,  as  well  as  for  reserve  funds  for  special 
purposes.  Under  the  acts  of  1871  and  1876  provision  is  made  for 
the  appointment  and  removal  of  trustees,  for  the  registration  of  unions 
in  more  than  one  county,  and  for  the  establishment  of  jurisdiction 
in  cases  of  offenses,  etc. 

In  order  to  obtain  the  right  to  be  registered,  and  thus  secure  the 
privilege  of  suing  to  recover  funds  from  defaulting  treasurers,  the 
unions  nmst  deposit  their  rules,  which  rules  must  provide  detailed 
information  as  to  benefits,  fines,  and  forfeitures,  and  the  conditions 
under  which  the  rules  may  be  amended.  Provision  is  also  made  in 
the  law  for  the  investment  of  funds  and  for  the  appointment  of 
trustees,  other  oflicials,  and  committees  for  this  purpose. 

In  the  beginning,  a  large  part  of  the  trade-union  funds  were  placed 
in  the  post-ollice  savings  l)anks,  but,  as  the  amount  of  these  funds  is 
now  too  largo,  the  unions  are  seeking  other  fields  of  investment. 
The  law  permits  investment  with  practically  no  restriction  except 
in  the  amount  of  land  purchased,  which  may  not  exceed  more  than 
1  acre  for  each  branch  of  the  union. 

In  1893,  a  law  was  passed  entitled  "The  Trade  Union  (Provident 
Funds)  Act,  1893,"  by  which  the  funds  of  trade  unions  devoted  to 
provident  purposes  were  exempted  from  the  income  tax.  This 
exemption  had  already  been  secured  for  industrial  and  provident 
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societies,  charitable  institution-^,  loan  societies,  and  building  societies, 
but  although  since  KS5U  trade  unions  were  also  furuijihiug  provident 
benefits  on  a  considerable  scale,  the  exemption  did  not  extend  to 
them.  According  to  this  act,  the  expression  '*  provident"  benefits 
"means  and  includes  any  payment  made  to  a  member  during  sickiiess 
or  incapacity  from  personal  injury-,  or  while  out  of  work;  or  to  an 
i  aged  member  by  way  of  sitpenmnuation,  or  to  a  member  who  has 
r  met  with  an  accident  or  has  lost  his  tools  by  fire  or  theft;  or  a  pay- 
t  ment  in  discharge  or  aid  of  funeral  expenses  on  the  de-ath  of  a  member 
,  or  the  wife  of  a  member;  or  as  i>rovision  for  the  children  of  the  de- 
I  ceased  member,  where  the  payment  in  respect  whereof  exemption 
^  is  claimed  is  a  payment  expressly  authorized  by  the  registered  rules 
,     of  the  trade  union  claiming  the  exemption. "(") 

The  peculiar  status  of  benefit  features  of  trade  unions  is  established 
by  section  4  of  the  Trade  Union  Act  of  1871.  This  section  provides 
that  "nothing  in  this  act  shall  enable  &ny  court  to  entertain  any 
legal  proceedings  instituted  with  the  object  of  directly  enforcing  or 
recovering  damages  for  the  breach  of  any  of  the  following  agree- 
mentis. "  Among  these  agreements  are  *'any  agreement  for  the  ])ay- 
ment  by  any  person  of  any  subscription  or  penalty  to  a  trade  union," 
and  "any  agreement  for  the  application  of  the  funds  of  a  trade  union 
to  provide  benefits  to  members/'  It  is  expressly  stipulated,  how- 
ever^ that  '^  nothing  in  this  se^'tion  sliall  be  deemed  to  constitute  any 
of  the  above-mentioned  agreements  unlawful.*' 

According  trf>  tliis  act  the  union  cun  not  be  coiiii>elled  under  any 
circumstances  whatsoever,  to  pay  benefits  to  liiembers  or  to  fullill 
any  agreement,  into  which  it  may  have  entered,  to  do  so.  In  two 
Scotch  cases  (M'Kernan  v.  United  Operative  Masons'  Association, 
1  R.,  4th  series,  453,  and  Slianks  i\  the  same,  ibid.,  p.  S23),  the  court 
was  unanimous  that  these  words  prevented  it  from  entertaining  an 
action  against  a  trade  union  f(»r  compensation  for  an  accident  to  a 
member.  With  regard  to  the  question  as  to  whether  there  was 
anything  in  the  section  to  prevent  an  injunction,  issued  against  the 
trusters  of  a  branch,  prohibiting  it  from  applying  funds  for  purposes 
other  than  those  specified  in  the  rules,  the  courts  have  not  been 
unanimous.  (*) 

Under  the  law  as  it  stands  at  present  the  union  can  not  sue  a  mem- 
ber for  nonpayment  of  dues,  fines,  or  penalties,  but  must  proceed 
against  him  by  means  of  exclusion  or  some  other  pmiishment.  What 
is  still  more  important,  a  member  who  has  been  paying  his  contribu- 
tions regularly  for  no  matter  how  long  a  period  is  not  entitled  under 

a  See  The  Trade  Union  (Provident  Funds)  Act,  1803,  in  Trade  Union  Law  and  CtuM, 
Cohen  und  Himfll.  London.  1901,  p.  187- 

!»  See  Atnalgamatfd  Sotiety  of  Railway  SrrruiU  for  Scotland  v.  The  Motherwell  Branch 
.f  the  Society,  1880;  Duko  v.  Littleboy.  Cohon  and  Howell,  Trade  Union  Law,  p.  50. 
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the  law  to  sue  for  the  recovery  of  this  benefit.  The  union  incurs  no 
legal  obligation  to  pay  such  benefits,  and  it  therefore  follows  that  the 
union  may  at  its  will  and  pleasure  increase,  decrease,  or  absolutely 
abolish  any  benefit,  no  matter  how  long  the  custom  of  paying  it  has 
been  observed.  It  also  follows  that  the  union  may  devote  money 
intended  for  the  payment  of  benefits  to  any  other  legal  purpose  which 
it  desires,  and  there  is  no  redress  nor  remedy  for  the  person  who  fails 
to  recover,  even  when  funds  are  set  aside  for  a  special  j)urpose,  as  in 
the  case  of  superannuation  reserve  funds.  No  power  resides  in  the 
hands  of  a  member  or  group  of  members  to  prevent  the  regularly 
elected  olTicials  of  the  organization  from  expending  this  money  for 
another  purpose  foreseen  by  the  rules  of  the  union. 

Tlie  tra<le  union  is  forbidden,  by  ttic  Kriciidly  Societies  Act  of  1896, 
to  '*  ijisure  or  pay  upon  the  death  of  a  child  under  five  years  itf  age  any 
sum  of  money  which,  a<lded  to  any  amount  payable  on  the  death  of 
that  child  by  any  other  society  or  branch,  exceeds  £6  [$29.20],  or  on 
the  death  of  a  child  under  ten  years  of  age  any  sum  of  mone^*  which^ 
added  to  an}^  amount  payable  on  the  death  of  that  child  by  any  other 
society  or  branch,  exceeds  £10  [$48.67].*'  No  trade  union,  moreover, 
shall  "i)ay  any  sum  on  the  death  of  a  child  under  10  years  of  age 
except  to  the  parent  of  the  child,  or  to  the  personal  representative  of 
the  parent. ' ' 

ITntil  the  recent  Taff  Vale  decision  it  was  believed  that  the  funds 
of  trade  unions  were  entirely  exempt  from  attachment  arising  from 
suits  brought  bj'  members  of  the  organization  or  by  others.  "The 
danger  of  any  member  having  power  to  take  legal  proceedings,  to 
worry  them  by  litigation  and  cripple  them  by  legal  expenses,  or  to 
bring  a  society  within  the  sci)j)e  of  the  insolvency  and  bankruptcy 
law,  became  very  apparent.  The  junta  easily  realized,  when  their 
advisers  explained  the  position,  that  mere  legalization  would  place 
the  most  formidable  weapon  in  the  hands  of  unscrupulous  employers. 
To  avoid  this  dilTiculty  Mr.  Harrison  proposed  the  ingenious  plan  of 
bringing  the  trade  union  under  the  Friendly  Societies  Acts,  so  far  as 
regards  the  protection  of  its  funds  against  theft  or  fraud,  whilst 
retaining  to  the  full  the  exceptional  legal  privilege  of  being  incapable 
of  being  sued  orothen\use  proceeded  against  asacor|)orateentity.'*  (*) 
Since  the  TafT  Yale  decision  this  exemption  from  liability  has  been 
construed  as  nonexistent,  and  the  unions  ore  now  endeavoring  to 
secure  additional  legislation  to  safeguard  their  accumulations. 
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The  following  tables  show,  for  a  series  of  years,  the  expenditures 
for  variijus  benefits  of  several  of  the  more  important  unions  in  the 
United  Kingdom: 

EXl'ENDITURE    FOR    VARIOUS    BENEFITS    DY    THE    UNITED  SOCIETY    OK    BOILBB 
MAKERS  AND  IRON  SHITBUILDERS.  1807  TO  !«». 

[From  thP  AnntuU  Report  o(  the  Unlt4>d  Society  of   Boiler  M*lcen  And   Iran  ShJptmildera  for  1003, 
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rom  the  resultfl  of  «  dhHslon  of  tho  yearly  ftmoant  by  tbe  namber  of  membna.    Tho  av«i»ges 
given,  tiowcviT,  Kre  tbe  equividunta  of  Uie  flgurea  given  in  the  aoarce  quoted-] 
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1885.. 

28.312 

92.064 

X36 

17,782 

.63 

18,173 

.64 

• 

> 

le) 

306.876 

7.40 

1886.. 

a(i.77d 

S5.0(i2 

3.17 

16,746 

.63 

16,740 

.02 

• 

«) 

181,433 

6.n 

1887.. 

25,  H» 

83.533 

3.33 

16.fl«6 

.83 

16.430 

.83 

a 

A 

107.806 

4.30 

1888.. 

38.546 

73.781 

2.78 

14. 380 

.54 

17,083 

.64 

(a 

a 

34.800 

L40 

1880.. 

29.083 

73.470 

3.44 

10.432 

.64 

30.045 

.66 

f« 

o) 

16,066 

.58 

1880.. 

82.  BM 

80.2ni 

2.71 

22,430 

.68 

23.683 

.68 

ifl 

«> 

5S.300 

1.68 

1881.. 

36,896 

07,676 

2.64 

24,011 

.66 

34,045 

.65 

.a 

a> 

88,215 

3.39 

im.. 

38.CXM 

107.  438 

2.75 

24.343 

.63 

35.370 

.66 

• 

) 

c) 

171,830 

141 

1883.. 

38.238 

124.880 

3.26 

35,880 

.67 

25.364 

.66 

• 

) 

at 

334,300 

5.87 

1884.. 

38, 2S 

118,548 

X04 

26.673 

.68 

36. «» 

.68 

a 

) 

«l 

236,427 

108 

18B5.. 

38.620 

135. 03C 

3.43 

25.252 

.63 

34.610 

.82 

c 

■ 

(«) 

187.030 

4.71 

18B6.. 

40,776 

115.521 

3.S2 

23.773 

.53 

38.070 

.68 

m 

h 

170,211 

4.17 

1807.. 

42,178 

130.413 

2.84 

36.004 

.64 

29,481 

.70 

fa 

io> 

172,347 

4.14 

1888.. 

43,005 

130,067 

2.06 

38.712 

.65 

39,382 

.66 

(a 

l«> 

86,877 

1.99 

laeg.. 

47.417 

130,192 

2L04 

32.163 

.68 

33,508 

.08 

(a 

■ 

<•) 

55.410 

1. 17 

190O.. 

47.670 

147,120 

3.08 

34.037 

.73 

33.837 

.71 

ra 

s*> 

66,131 

1.23 

1801.. 

46.  n3 

171,374 

X&5 

33.388 

.09 

36.737 

.76 

(4 

■ 

y^ 

118.480 

3.46 

1902.. 

48.37D 

202,198 

4.18 

36.573 

.76 

36.314 

.75 

fa 

> 

?•* 

375,113 

5.69 

1S03.. 

48,682 

221,873 

4.56 

35.404 

.73 

37,784 

.78 

(a 

) 

(•> 

350,008 

7.31 

o  Included  with  homo  donation. 
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Binijrrur  or  thx  bubbau  or  IiAbob. 


BXFENDITUBB  FOB  VABIOUS  BBNBFITS  BT  THB  UKITBD  BOCIBTT  OF  BOILXB 
MAKBBS  AND  IBOK  SHIPBVILDBBB,  U07  TO  MO^-Cmuiadid. 


YOKT. 


IK!,. 

un. 

i«w,.. ............. 

WTO, 

Wl.. „ 

lira 

U7C.. .,., 

1IT&.. ...... ........ 

WW..... 

1*77 

U7B.. 

im. 

i»... 

usi 

ma 

U83.... ....* 

UB4 

lASfi 

mr....... 

UH8 

IMP 

i«». 

i»i 

1«B 

xm 

UM... ............. 

UDfi 

nee , 

mr 

lauB... 

im,. 

IWO 

1«H...  . .. 

lire 

1«03 


B^Tsadlton  lor- 


SuiKnisncni^    i 

lion. 


I  Fan'i  tfi  lobfl. 


Tot^ 


3,130 

5,677 

@,:^ 

S.7SI 

sjvd 

fi.fi33 

0,443 

7,<l» 

t«,Qia 
33,  an 

34,415 

24,69.1 
25.330 

3i;.tf7S 

30,274 
3Z.fl2D 

^,197 
04,1»7 

7ft.  078 
]D3,V17 


Per 
t>cr. 


10.33 
.4d 
.04 
,83 
»7B 
.58 
,4i 

.as 

.30 
.31 
.34 

.4S 
.50 

,^ 

.74 
.60 
.01 
,82 

.7S 
.65 

.a» 

.70 
.78 
.SO 

.ar 

L^ 
1,46 
L6S 

\.m 

2,i2 


TQtftl. 


]«ft 
«S 
17& 
1«B 
574 

ei8 

A35 

fie6 

«w 

Tan 

aw 

i.aCB 

1.470 

1,723 

833 

7oa 
73a 

1,005 
3.2O0 

1,303 

1,110 

73& 

asa 

1,796 
1,03S 
1,105 
;>,404 
1,373 
i,dt3 


ber. 


|Ol(S 

,01 

.(» 

.06 
.Oft 
.01 
.04 

.(& 
,m 

.03 

.02 
.Ofr 
.06 
.00 
.M 
.00 
.02 
,03 
.03 
.04 
,07 
.04 
.OS 
-08 
,03 
.01 
.03 
.02 
,03 
.04 
,03 
.02 
.05 
.03 
.03 


Bcmnsea. 


Tot«^ 


torn 

1,1«6 
1,071 

i.i«§ 

i,oe« 

sn 

1,W7 
£,3SS 
7,300 
8,740 

8,747 

4,132 

n,sm 

8,0» 

7,713 
14,12^ 


15.037 

]5,^ 
9,»4 
10.122 
30. 7» 
SA,S32 
34,381 

31,809 
35,140 

3&,0)4 

ao,43& 

20,430 

24,6fiS 
3S,W1 


IOlOO 
.0} 
.IS 
.18 
.14 
.11 
.07 
.01 
.13 

.n 

.4& 

.47 
.08 
.32 

,ZS 
.17 
,^ 
.40 

.27 
.U 

.35 

.fie 

.30 
,27 

.as 

.87 
1,11 

.53 
.33 
.50 
.53 
.43 
.4S 
.51 
.80 


• 


D%Kll«t. 


Totfll.    I  mnin- 


•3.M8 
131 

ts 

I,i87 

8,188 
22,*F7a 
14.5^ 
67,189 

ss.«oo 

it^aeo 

S,4» 

37.081 
17,488 

5.504 
33,000 

3^«68 

7,2ia 

1I»7TT 

B,S47 

7,173 

31,»6S 

13,860 

8,788 
4^*73 

181 
0.657 
1,114 


Per 

IHStd- 

Iter. 


«X83 
.01 

.a 

*41 
.11 

1.47 
.88 
3.84 
L73 
3.03 
Ltt 
.17 
*81 
.37 
.04 
.83 
.31 
.13 
.88 

.73 
.!» 
,U 

.18 
,f& 
.34 

,73 
.13 

.00 

.004 

,16 

.03 

.13 


17^388 

4,348 

28,864 

44.631 

139,300 
ltti;8DD 
ass,  877 


181,  OS 

138^  Tff 
41747 

11^  an 
Ml,  in 

308,883 

sa,«i4 

188,471 
1Q8,«IS 


4il,< 

Tuva 
M^8<r 

831^718 

788^780 

748, 807 

864,«B 

«0t,««0 

1,148,80s 

l,4]7,7A7 

I<8S1,030 

1,933,800 

3.030,038 

1,033.188 


BENEFIT    FEATUBKS    OF    BRITISH    TRADE    ITNTON8. 

8S6| 

AVKRAOK  NUMBER  OF  UEUHGRS  ON  nENEFlT.  AND  INCOUE  \ND  EXrENDITURB^B 

OF  THE  AMALGAMATED  SOCIETY  OF  ENGINEERS,  1851  TO  1903. 

■ 

(From  thf>  Fifty-tblrd  Annual  Ri<r>ort  of  the  Amalgamated  Society  of  Enginoora  (or  1tXt3 

,  pagoa  xl  ^H 

and  xll.     In  somoinatancoa  the  iH-oodts  per  momtwr  civeo  in  tbls  tAbl«dUloraUghUy  fr<itn 
of  a  diTtJilon  o(  the  yearly  ainnunt  by  the  niimlwr  oT  membera.    The  sTeragM  given,  boi 
the  equivalents  of  the  figures  givim  la  the  aouroe  quoted-1 

the  itMtult  ^^M 

PTOTor,  ar«  ^H 

■ 

NiunbM 

of 

Average  mombora  on  each  beneAt.                       ^^H 

Unemployvd.                  Sick. 

Supenumuatbui.    ^^H 

Year. 

mfimhcra 
at  end  ol 

Peroeot 

Feroant 

Peroeot  ^^| 

year. 

Per 

of  total 

Per 

of  tot&l 

Per 

of  total    ^B 

month. 

At end  of 

month. 

at  end  of 

monlh. 

attndof         ^ 

year. 

y«ir. 

year. 

IBl 

a, 839 

193 

1.6 

171 

1.4 

U 

ai 

IBSS 

9,737 
10,757 
11,617 

823 

87 

m 

8.5 
.8 
1.4 

145 
IM 

177 

1.5 
1.5 

1.5 

36 
35 

38 

.a 

.3 

:l 

.4 

18S3 

IBM : :.:„..: 

3gS& 

12,653 
13,tt5 

441 

434 

3.5 
3.3 

210 
225 

1.7 
1.7 

42 

53 

UM 

18S7 

14238 

529 

3.7 

247 

L7 

58 

.4 

1BS8. 

IS^IM 
17, 7M 
».«3S 
22  802 
ai9B4 

1,499 
610 
256 
734 

1,500 

9.9 
3.4 
1.3 
3.3 
0.6 

3S8 
307 
339 
388 
485 

14 
1.7 
l.« 
L7 
1.8 

n 

110 

13S 
IX 
139 

.5 
.6 
.6 
.6 
.8 

IBM 

1910.... 

isei 

1819 

lass 

X^OfiB 

1413 

6.4 

508 

L9 

1Gb 

.6 

18M. 

88,007 

OSS 

5<I0 

2.3 

1.8 
3.4 

534 
555 
554. 

L8 
L8 

1.7 

106 
351 
250 

.7 

:? 

MM....:....:....::::::.::.:.:. 

IBfiS 

1M7 

Sass 

33,  «4 

3.aoe 
3,7n 

6.6 
8.3 

632 

600 

L9 

XI 

2» 
330 

.8 
.9 

18BS 

isaa 

33.538 

M.711 

3.010 
1.4W 

7.8 
4.3 

703 

732 

11 
11 

308 

408 

I.I 

1.3 

1870 

1871 

37:790 
41,075 

510 
31»7 

1.3 
1.0 

740 
008 

2.0 
L7 

416 
414 

1.1 

1.0 

1872 

1873 

43,381 
43  150 
44,082 

4IVS 

(174 

1.077 

1.1 
l.A 
X4 

711 

785 
883 

L7 
L8 
LO 

437 
449 
4SJ 

1.0 

1.0 

1.1 

187* 

187* 

WT6 

44.578 

\,6a^ 

3.6 

006 

10 

541 

1.3 

ign 

45,071 

3.11& 

4.7 

934 

11 

604 

1.3 

1«8 

46.408 

3>4 

6.5 

987 

13 

606 

1.5 

1S79 

44,078 

£.879 

13.3 

t,OBB 

14 

799 

1.8 

1880 

44,083 

3046 

6.9 

10O5 

13 

92S 

2.1 

1881 

46,101 

1.830 

3.5 

l!043 

12 

1,029 

l,\G2 

2.3 

1882 

48,388 

880 

L8 

1,080 

13 

2.4 

1883 

S0,fla 

1,177 

3.3 

1,117 

13 

1,235 

2.4 

1884 

90,081 

3,591 
3,340 

S.1 

1168 
1.275 

13 

i  338 

2  6 

1885 

81,68t 

6.3 

14 

1,4(6 

17 

1880      -  

53,019 

slaso 

7  4 

l,3fil 

2.5 

1  480 

3  8 

1887 

51,aB9 

3,2DS 

6u3 

1,287 

15 

1,553 
1,641 

10 

1888 

S3, 740 

3.330 

13 

1.345 

15 

S.I 

1888 : 

40,728 

i!ao8 

10 

1,352 

13 

1755 
1871 

19 

1890 

6I.9QS 

i,ia\ 

1.7 

l.Ml 

13 

18 

mi 

71,331 

a.ise 

3.0 

l,7S3 

15 

1,067 
2,100 

18 

18W 

70,900 

4,870 

6.9 

1,732 

14 

3.0 

1889 

73,320 

5.924 

8.1 

1.798 

14 

2  3L3 

3. 1           1 

18M -  .  . 

75,510 

0,454 

&5 

1.800 

14 

2*430 

3.2           I 

1896 

79,135 

4.96D 

2,706 

6.3 

3,049 
1,803 

16 

•>  f|Q4 

3  a 

1880 

87,313 

3.1 

13 

2,774 

3,006 
3,193 
3. 438 
3,fi02 

3,2 

1897 

91,044 

13,813 
6,8S1 
3,050 

1,785 

118 

3,100 
1,845 
3.045 
2.114 
3.042 
2,150 

13 

3.3 

lage 

83,Q(V4 

8.3 

12 

3.8 

180B 

84,057 

3:4 

14 

4.0 

1000 

87.873 

3.0 

14 

11 

igOl  

90  943 
03,252 

2,357 

2.6 

13 

4.3 

1903 ^ 

3.716 

10 

13 

18 

1903 ,,. 

95,408 

X.KV) 

J  n 

•P  fm 

13 

A  9sm 

18 

a,chw  1             „_  1           , 

*■*  1         .,^~^ 

. 
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^currrs  w  '^^  btreait  of  labor. 

^TXhT^  ,-y   ySSKFIT  AND  INCOME  AND  EXPENDITURE 


.  VBRAaB  SmBW  ^  ■'  "'J^-'*  vT-V  or  KKGINEERS,  l&S    to  1903— Concluded. 


T«f- 


IB*. 


■Vti- 

s. 

■Si's 

■<i 

•^ 

«■ 

- 

jtsafc 


Ttftt. 


Jit.*''' 

#:* 

ia*w; 

...  *^i 
-ft  1* 


if. " 

U.  V" 

If.  •' 

ir. « 

f J 

^^*i' 


-  .V 
iyt4 


r^ifC  KdH*  ol  iDCome. 


.  iii»,^>*3-    pntmace  Interest 
51^11*.  -'^*-      tcos.      I  on  funds. 


Contrf- 

Annual  expeudltiin?.     l>iltioii9 

per  mezn- 

brr  to 

Genera] 

Fedcra- 

Fvr  tion  of 

mnzlbei.      Trade 

Unloni. 


*T2,H'i'> 
53!*,  100 

,  sr,*},roi  . 
,:.s:i,m4  ^ 


9,373  I 
13,;J37 

iei,i7i 

10.054 


,<>38.142 


I 


BENEFIT   KEATTTBE8   OP   BRITTSU   TRADE 
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KXPKNDITURE    FOK    VARIOUS    BENEFITS    BY    TUB    AMALGAMATED    SOCIETY    OF 

ENQINEERS.  lUl  TO  ig03. 

[Frotn  thr  Fifty-thin)  Annihil  lU-port  of  th<*  AnuilKunate<l  Society  of  En^nwra  for  1903,  pugvm  Ixtl) 
and  Ixlv.  In  aome  instances  Itio  ooucfiu  per  mcmoAr cItqu  In  ttUs  lAbledUBeraligblly  fruin  the  levult 
of  A  division  of  tb«  yeitrly  amount  by  the  number  of  memben.  The  arencM  siven*  howevAr,  an 
theequiTalcnts  ■>{  tn«  flgurcwc^van  in  tho  vnurce  quoted.] 


Mcm- 
ben. 

ExpraidituK  for— 

Y<«ji.r. 

PonatloTifl.  etc. 

Sieknras. 

8upor«aiiua- 
Uon. 

Aooldent. 

Fuiwral. 

Per 

Per 

Per 

Por 

Por 

Total, 

"bSn" 

Total. 

nwin- 

twr. 

Tot*I. 

mem- 

bor. 

ToUI. 

meni* 
ber. 

ToUl. 

ber. 

1B51.. 

11,839 

824,873 

•2.10 

813,670 

81.16 

8S84 

sao6 

81,703 

80.15 

84,132 

80.38 

I8&3.. 

9,737 

227,130 

10.  73 

18,430 

1.73 

1.874 

.17 

1,703 

.17 

4,853 

.48 

1853.. 

10,757 

12,700 

1.19 

10,605 

1.83 

2.448 

.23 

073 

.00 

6,346 

.8* 

18&4.. 

11,617 

21,337 

1.83 

30,505 

1.77 

2,521 

.23 

487 

.04 

6,303 

.M 

1B&5.. 

13,553 

50,751 

4.75 

34,551 

1.96 

3,847 

.23 

1,460 

.13 

0,336 

.51 

18fi6.. 

13,406 

G2,306 

4.65 

25,754 

1.93 

3,475 

.35 

3,100 

.18 

7,507 

.57 

1857.. 

14,299 

US. 910 

4.83 

29,103 

2.03 

4,370 

.30 

5.900 

.38 

7,753 

.54 

1858.. 

15,  IM 

173,225 

11.33 

33,989 

2.17 

7,062 

.47 

6,813 

.48 

11.441 

.76 

iaV9.. 

17,790 

77,197 

4.34 

30,389 

121 

10,363 

.58 

3.030 

.17 

13,305 

.68 

I»i0. . 

ao,sa& 

38.158. 

1.63 

40.081 

1.90 

U>534 

.56 

4,380 

.21 

11.543 

.55 

ISbt.. 

23,863 

00.697 

4.36 

47,770 

100 

11,860 

.53 

3,407 

.15 

14,300 

.64 

im.. 

24,234 

t90,3S 

7.85 

52,787 

118 

13,916 

.53 

5,840 

.38 

14.750 

.61 

1803.. 

26,068 

158,906 

&11 

61,221 

135 

15,110 

.58 

8,760 

.33 

17,485 

.87 

lAH.. 

38,815 

7»,«aB 

177 

66,343 

130 

18,080 

.66 

6,363 

.10 

10,006 

.68 

1866.. 

30,984 

68,473 

X3l 

67.085 

117 

35,328 

.81 

8.7fl0 

.28 

33.783 

.77 

1866.. 

33,007 

110,868 

8.33 

66,729 

loa 

35,463 

.77 

7.786 

.23 

35,885 

.78 

I8W.. 

33,335 

383,440 

&51 

75.7118 

127 

38,111 

.87 

4,867 

.15 

85, 70S 

.77 

1868.. 

33,474 

316.230 

9.44 

82,603 

147 

34,661 

1.03 

4,867 

.15 

34,671 

.73 

1809.. 

33,538 

391.893 

&70 

86,513 

158 

38,300 

1.17 

7.78C 

.33 

37,353 

.81 

1870.- 

34,711 

158.160 

4.50 

88,546 

159 

43,7r« 

1.36 

7,786 

.23 

28,187 

.81 

1871.. 

37,7OT 

60,135 

l.fiB 

90,011 

138 

43,51U 

1.15 

8,407 

.00 

30,107 

.80 

1872.. 

4I.07S 

74,832 

1.82 

90,337 

130 

44,3f>.'t 

1.08 

6.353 

.13 

30,328 

.76 

1873.. 

o.»i 

75.733 

1.78 

87,704 

107 

46.130 

I.OO 

8.760 

.21 

31,958 

.;« 

1874.. 

C.1.10 

102,648 

138 

87.388 

125 

50,758 

1.18 

6,3» 

.15 

32.528 

.7« 

1875.. 

44. on 

153,587 

3,40 

100.472 

148 

54,062 

1.23 

8.760 

.30 

38,303 

.W 

1870.. 

44.5:8 

219.1GB 

4.91 

113,107 

153 

61,016 

1.36 

5.353 

.13 

36,680 

.88 

1877.. 

45,071 

265,078 

&.8S 

113.180 

151 

67,440 

l.fiO 

10.706 

.24 

37.273 

.83 

1878.. 

4&.406 

367,674 

&10 

117,050 

168 

76,443 

1.68 

7.30O 

.16 

38.310 

.84 

IW9.. 

44,078 

730.630 

16.55 

129.030 

103 

86,283 

1.06 

8,760 

.30 

35,949 

.83 

1880.. 

44,603 

302,373 

6.76 

117,779 

164 

101,902 

12B 

9,246 

.21 

31,  WO 

.71 

1881.. 

46,101 

1M.748 

4.23 

134.033 

171 

114,480 

148 

13.160 

.36 

38.365 

.83 

1883.. 

4S,»S 

112,130 

XXI 

137.853 

165 

128,043 

186 

8.760 

.18 

37,219 

.77 

1883.. 

50.418 

171,554 

3.43 

133,576 

INi 

138,676 

176 

r.3oo 

.15 

41,940 

.84 

1884.. 

SO.  681 

303,232 

5.90 

141,480 

179 

148,531 

193 

10,230 

.30 

40,163 

.80 

1885.. 

51.680 

382,843 

7.41 

150.363 

190 

158,687 

3.07 

8. 760 

.17 

43.385 

.82 

1886.. 

53.019 

<20.7ffi 

9.24 

148.343 

3l26 

165,323 

ao3 

7.056 

.15 

43,319 

.05 

I8S7.. 

51,860 

301,540 

7.55 

151,533 

103 

175,987 

a  41 

9,003 

.17 

43,901 

.85 

1888.. 

53.740 

206.302 

4.96 

156,507 

191 

186,506 

3.46 

14.857 

.27 

45.053 

.S3 

laSD.. 

80.738 

144,006 

X38 

lfiO.S33 

148 

195,487 

3.22 

10.504 

.17 

45,305 

.75 

1890.. 

87  938 

163,145 

2.40 

179,833 

164 

308,179 

3.06 

0.196 

.14 

56,607 

.83 

1881.. 

71.221 

280,318 

406 

208,230 

185 

315,301 

3.02 

7,507 

.11 

68.600 

.83 

1809.. 

70,900 

046,782 

0.12 

195,633 

1T5 

230,614 

125 

9.633 

.11 

55,41.S 

.78 

1883.. 

73,536 

661,873 

9.0O 

311.085 

188 

253  832 

3L45 

19.466 

.36 

63,148 

.86 

18M.. 

75,510 

688,430 

0.12 

201,103 

166 

368  760 

167 

0,246 

.13 

54,023 

.71 

I8M.. 

79,134 

530,191 

fl.70 

230,604 

190 

287,075 

3.63 

13,140 

.16 

60,223 

.76 

1886.. 

87,313 

323,311 

3.70 

215,961 

147 

310,325 

155 

9,783 

.11 

03,286 

.73 

18B7.. 

91,944 

1,368,348 

14.88 

205.301 

123 

334,021 

X64 

13,578 

.15 

61,975 

.67 

1888.. 

83,5*4 

588,233 

7.04 

207,182 

147 

883  400 

4.35 

13,863 

.15 

65,321 

.78 

1880.. 

84,957 

227,738 

3l08 

226,117 

166 

385.680 

4.64 

6,847 

.08 

fiT,8SS 

.80 

1MD.. 

87,673 

213,500 

143 

838,106 

173 

407.843 

4.66 

10,735 

.13 

68,635 

.80 

1901.. 

00,943 

378.198 

3.04 

333,340 

ISO 

430,8^8 

4.84 

7,747 

.08 

00,717 

.77 

1902.. 

93,252 

423,537 

154 

336,800 

154 

466,050 

490 

10.220 

.11 

67,347 

.72 

1903- 

05,403 

424,507 

4.45 

230,303 

148 

403,556 

5.17 

17,519 

.19 

03,803 

.06 

888 


B0UATIV  or  TEX  B17BXAU  QW  LABOB. 


SXPSNDITnBE  rOR  VAJUOUB  BENEFITS  BY  THE    AMAhOAMATED 
ENOINEEBB,  UBl  TO 


or 


EjqwidltmB 

tor- 

Amoaat  d  tasd  m%  end  oi  jwmr. 

VW. 

fund. 

Lwlituice  to 
othtn. 

OeDBi^ftmd. 

Supemn- 
rcserre 

T 

■oUl. 

mem-     ^ 

roty. 

Per 

.  ToUJ, 

For 
mem- 

IWT, 

ToteL 

IBfil 

0106,030 

lE^sio 

173,710 
310,271 
2»,330 

147,710 

179,343 
3e3,«4 
»7,19S 

aft,o^ 
ZB,oa 

401,131 

OOIJM 

873,130 

000,509 

4Hi>.m 

ST0,T13 

401,S7 

500,101 

710^104 

0T7,1OS 

1,10,040 

lpK7,fl8D 

U3aO,002 

1,330,000 

1,3^,770 

«60;743 

fi33,005 

710,301 

£18,547 

»90,M7 

742,113 

579,748 

•0.03 

%m 

0.00 
0.47 
U.S4 
1A.00 

w^n 

0.T1 
10,07 

iSoi 

U,0] 

I8.A 
14.00 
U.13 
30.30 
to.  3D 
14.11 
10.88 
11.00 
14,00 
18.10 
33.07 
30.00 
30,34 
30.04 
3B.13 
30.07 
10.08 
14.10 
U.41 
10.  «a 
17.10 
]&.€3 
ii.ai 

inn9 

*■"'"'*'■ 

iflsa,,,,, „,.,., , 

11.440 

'•S 

13,779 

6,740 

6,018 
S,8» 

•OlU 
.4S 
.00 
.07 
.CO 
.00 
.72 
,33 
.10 
.19 
.00 
.11 
-07 
.10 
.00 

1^64 

m 

511 

1:^ 

1,017 

£,SBfi 

IOiM» 
14,7a0 
lit 441 

l^ 

S:Sf 

^.OOfl 
0,307 
iS^lOB 

ie,04fi 

20^245 
ie,3$ft 

i£,42a 
ooro 

11,^00 

ai,a^ 

I8,fi27 
13,050 

I0,3ffi 

ia,s4s 

10. 8X} 

ia,»is 

13,Z7B 
!7<0JS 

,10 

,00 
-M 
.00 
,07 
,00 
.33 
.3B 
,10 
.13 
.13 
.O 
.44    ,. 

18BS. .,........,..,.,,.. 

IBBA 

itsi - 

18^.,.,., 

USA 

weo .,..,„„... 

laei, .„_ 

!«*«■*■,>«>( 

1862 

W(B 

L. ........! 



1M&.... 

UOB..,.     . 

1857 

ni»!i"!" 

1958_,,„,,^ „  ^ 

1809.... , 

.34 
.33 

.15 

,1ft 

.17 

.21 

.30 

,41 

.4$ 

.44 

.70 

,3S 

.22 

.10 

,23 

,31 

.3» 

■  3» 

,24 

.10 

.16 

.17 

.17 

.28 

.30 

.33 

,34 

.15  1 

.11  1    J 

.10 

943 

1,800 
140 
t,44» 
3,S7T 
7,100 

17,460 
S,830 
7,373 

13.047 
100,133 

il,)40 
a,4S2 
1.803 

too, 148 

47^074 

1.577 

3,064 

MQ 

0.344 

37,f«l 

44.125 

2i,m 

23,00a 

T,G3L 

70,5«a 

133,522 
IW,aDL 

a&«3is 

O.S47 
13,300 
a;  773 

ll,0tO 

.01 
.00 
.01 
.04 

.» 

.17 

:g 

.!« 

,SB 

3,37 
.47 
.00 
.M 
,40 

1.B5 

.ei 

.H 
.00 
.01 
.15 
.11 
.62 
.29 
.32 
.10 
1.00 
1.53 
6.33 
1,00 
.31 
.08 
J3 
.D( 
.12 

1870......  ....... 

' 

tSi, ...:::::::::::::;:: 

"* 

1S72.... »„, 

1873..   . 

l»4 ..       ... 

" '       '' 

l^ft,. 

"*                    ' 

lfi« _ 

1877,... w 



•,_.,-...... 

1S7S.... 

1870 -,.,.„. ..4 



1S80 

* 

tssi 

Ifi82 

tfifis 

' 

1SS4 :... 

I»t5 ...„...,..._  . 

ISHO 

543, 4S5  !   10,45 

eoo.aoe    n.74 

773.  G54      14.38 

l,03D,Ha3  1   J6.M 

1,105,572      17,16 

1,164, 5R4      1C.21 

1,043.107  1   14.71 

1»4,4^     12.30 

7^,0IJ4  '  10,% 

S30,IJ(S     10.41 

l,S3G,ra4  '   14.18 

5t2,31S  '    5.57 

5«e,Loa  I  ?,aa 

974,800  1  11.47 
1,350,033     16,51 
l,ft6S,Si3  1  IS.  31 

1,]^,)37  .  ift.aa 

1BS7 , 

18M ...._.._   .   ,    . 

18H3..    .     . 

](«0 

IBPl... 

iroa ......„, 

189a ! 

1894 ; 

t«),4aL 

114,401 

]n,040 

2tt,970 
338,000 

436, S3T 
530,034 
618, 7« 
730.500 
850,703 
«7Q,223 

1000,010 

808.300 
1,009,063 

ISW..... „.! 

1807. 

•  1,488,  £7Q 
BS0,01S 

laoM 

iHm._ ,. 

1000..... 

IMl 

IWH . 

1,013,833 
1, 404,834 
1,078,370 

a! 300  003 

3,058,800 

iwj;! 

1,tK2,4Hl 

2D.4« 

2.oai,7w 

o  This  Is  not  the  correct  tntul  <>(  the  figures  shovn  for  the  general  fund  and  the  Bupenumuation  referve 
fund,  but  Is  the  equivalent  cf  the  amount  given  In  the  eouroe  quoted. 


BENEFIT    FKATUREe 


^RADE    UNIONS. 
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EXPE^^DITUBE   FOR  VARIOUS   BEXKFITS   HY    TUK   AMALtiAlCATEP   LTilON    OF 
CABINETMAKKRS,  1876  TO  i«ai. 

(From  Um  Senatleth  Anntml  Report  of  the  Amalgam* ted  Union  of  rAhinatmnken  fur  19(U,  pAptt 


E]i 

pendltuPft  for— 

TMr. 

T«vel. 

Out  «f  work. 

BicJc- 
nets. 

FtUMnU. 

Sup«r- 
Mnntm- 

tlon. 

Insur- 

Emicra- 
Uoo. 

ClBtuel. 

CUuuea 
6  and  7. 

Total. 

$gn 

80S6 

1,378 

2,1«3 

2,975 

1,778 

1.081 

1.153 

951 

1,114 

968 

707 

370 

2i3 

197 

233 

183 

801 

338 

247 

228 

I2t 

123 

251 

256 

447 

703 

640 

665 

83,686 
7,194 
10,085 
15.631 
8,66H 
7.318 
7,173 
5.117 
7,(00 
8.416 
6,860 
5,R23 
4.088 
2,886 
2.384 
4,081 
4,900 
6.823 
6.141 
5.686 
3.230 
3.036 
3.347 
3.632 
6.117 
8.403 
8.587 
9,673 

r,BOO 

4,188 

1,480 

1,681 

191 

344 

480 

NO 

223 

6«5 

90 

87V 

ftlS 

86 

4,886 

664 

333 

1,378 

363 

288 

SS3 

436 

2,084 

344 

506 

1.864 

314 

1,364 

84,771 
5.973 
5,906 
5.842 
4,219 
4,317 
4.430 
4,  .-154 
S.477 
3.306 
3,886 
2.07S 
3,643 
3^283 
?T76 
3.503 
3.7U5 
3,834 
3.163 
4,273 
3,688 
3,808 
4,422 
5.105 
5,407 
5.02S 
5,720 
5,073 

81.404 
1,658 
1.947 
3.087 
1,816 
1,561 
2.201 
1,250 
1.023 
994 
796 
1,108 
1.126 
1,167 
U285 
960 
871 
1.382 
1,334 
1.190 
1,239 
1.146 
1.138 
1,343 
1.866 
1,560 
1.314 
1,217 

8854 

1.034 

1.517 

1.57S 

338 

82 
63 

8156 

70 

302 

383 

126 

387 

782 

103 

503 

451 

C6 

36 

34H 

451 

158 

9SI 

352 

3S6 

83 

1.301 

'•S5 

304 

319 
600 
727 
073 
l.IOO 

r 

10 
163 
139 
100 
221 
202 
120 

78 

51 
134 

13 
105 

810,784 

S?:...: 

21,732 

1878 

24,133 

1879 

1S80 

30.3SD 

17,177 

1881 

16.170 

1S82 

16.509 

1883    

12,256 

IBM  

13  488 

isss 

14.777 

IBSB       

n;4«s 

1887 

11.026 

1888 

8.808 

1688 

63 

63 

106 

228 

276 

860 

618 

791 

894 

1.882 

1,488 

1,635 

1,807 

2,574 

3,013 

7,  air 

1880          .,,.,.. 

11.796 

1881 

5 
34 
19 
34 

10,610 

1883 

10k  706 

1883 

13.402 

ISM — ... 

11,715 

ins 

13.503 

1880 

-I1.63B 

US? 

9686 

I8n 

32 
66 
48 
36 

122 
208 

13^880 

18BB 

i2i«a 

1900 

16.731 

1901 

0  20.313 

1002 

19,964 

1903  . 

•  22.684 

•  This  ia  not  the  corr«ot  total  of  the  Itoni*  shown,  but  U  the  equivalent  of  the  amount  givm  In  tha 
■ource  quoted. 

EXPENDITLRK  FOR  VARIOCS  BENEFITS  BY  THE  NATIONAL  AMALGAMATED 
SOCIETY  OF  OPERATIVE  HOUSE  AND  SHIP  P.\INTERS  AND  DECOR ATORS.  1887  TO 
1903. 

[From  the  Eighteenth  Annual  Report  of  the  N*tlan&l  Am&tgejnated  Sooiety  of  Operative  Houeaand 
Smp  Palnten  and  Deoontoxs,  pace  22.] 


Year. 


Expeadltura  for— 


Vnem- 
ployed. 


Sick- 
ness. 


FHiwnil. 


Superan- 
nuation. 


Benevo> 

lent 
KnwtB. 


Gnnte 
toother 
trwlM. 


Trade 

privl- 
leges. 


PoriDA- 
nent  and 
partial 
diaabte- 
ment. 


Total. 


1887 
1888 
1880 
1800 
1881 
1883 
1883 
1884 
1886 


82,149 

6,611 

6,973 

7,347 

8,086 

13,848 

17,116 

30.819 

37.081 

10.531 

1887 ;      22.474 


83,157 
1.093 
2,334 


18W. 


1900. 
1901. 


lOQS. 


23,233 
33.686 
35,656 
53.576 
58.837 
60,764 


8,819 
4,3S2 
5,156  I 
5,651 
5,793 
6,332 
7,299 
8,384 
10.013 
14, 475 
14,136 
15.018 
16.096 


tl.7«7 
793 
1.074 
1,3SS 
1,733 
3.750 
3,20S 
2,360 
3,156 
2.966 
2,883 
3.407 
3.996 
4.868 
5.300 
5,364 
6,003 


n,i97 

824 
876 
803 
MO 
1.06J 
1.181 
1,150 
1.007 
l.OtfS 
1.3T2 
1,088 
1.770 
3,028 
1,877 
1.905 
2.606 


818 
127 

154 

122 

185 

314 

342 

413 

456 

653 

068 

750 

1,420 

l,4fi0 

1.528 

1.603 

2,123 


858 

34 

83 

34 
133 
165 
138 

09 
184 
424 
716 
433 
484 

80 
384 
TH 

34 


850 
373 
121 
C74 
016 
1.905 

.t.oas 

5,436 
780 
l.Ott 
2,753 
I.eSQ 
3.064 
8.740 
8,740 
8,863 
7.165 


1393 

146 
146 
292 
706 
302 
292 

2a 

1,071 
3tt 
779 
1.583 
2,312 
1,655 
3,552 
9,003 
4.161 


840 


BULLETIN    DK    TUK    BURKAU    OK    LABOB. 


EXPKNDITaRES  FOR  VARIOUS  BKNRF1T8  BY  THE  UNITED  KINGDOM  8( 
COACn  MAKERS.  I8«i7  TO  1903. 

fFrom  tb«  Two  HundrMl  and  Twnnty-flnt  Qunrterly  Kcwirt  »nd  Joum»l  of  tbo  ViUI 
Hiirli*ty  of  Coach  M«lceni  lor  NoVflmbcr,  190:i,  ]>ii|:i'H  .vj  nml  M.  In  ^oTitc  instanom  tla 
mrinlxT  Kivi?n  In  thl*  table  diffv  sUffhly  from  ihf>  romilt  of  a  dtvit>ton  ot  tltm  ytBtkny 
number  o(  morober*.  The  MTeragu  giTon,  huwever,  iro  thi»  equivalents  of  tno  flgures 
vouns  quoted.] 


Uem- 

b«n. 

Kxpondliare  for 

- 

^ 

Ywr. 

Tmvel. 

UiMmploywl. 

BaponuiDUft- 

AooUact. 

runeml. 

Per 

Per 

Per 

Pw 

Par 

1 

Total. 

mtro- 

ToUI. 

mom- 

Total. 

man- 

Tota3. 

mMn- 

TotiU. 

m«m- 

TolaL  1 

bpr. 

b«.r. 

ber. 

ber. 

b«r. 

I»7.. 

6,306 

823,703 

M.31 

82.176 

•0.42 

84,117 

•0.7S 

81,770 

«0.24 

SS.ATO 

$1.63 

834.731    1 

1868.. 

5,  SOB 

34,6:17 

4.46 

3,232 

.67 

4.774 

.K6 

1,336 

.22 

«,03& 

1.30 

37.  SU 

1800. 

A,  710 

22,603 

3.»3 

3,231 

.66 

6,R20 

1.01 

730 

.13 

7,159 

1.2s 

a.TH 

IB70. 

6,801 

23,318 

4.00 

4,040 

.00 

6,636 

i.ia 

1,460 

.26 

S,3a3 

l.OD 

31.  in 

1871.. 

6.006 

17,734 

2.06 

4,044 

,67 

6,672 

J. 07 

1,330 

.30 

8.685 

1.33 

2it,Hl  { 

1B73.. 

6,4CM 

13,400 

1.04 

3,4(12 

.63 

6.273 

.vn 

t,484 

.23 

7,K74 

1  23 

30.7II1 

1873.. 

6,807 

0.441^ 

1.38 

4,380 

.64 

6,477 

.05 

1,217 

.18 

8,190 

I. an 

67.tM 

1874.. 

7,041 

0,MS 

1.37 

7,636 

1.08 

ft.ora 

.00 

2,190 

.31 

N.CMD 

1.14 

31,™b'| 

1876.. 

7,2il 

8,772 

1.21 

H,I10 

1.12 

8,041 

l.li) 

1.317 

.17 

8.g6d 

1.33 

88.231    1 

1870.. 

7,1)52 

l-',fJl 

l.ia 

U,64d 

1.64 

JO.^tt 

}.Mi 

1,227 

.16 

7,«»4 

x.oo 

».«»l 

1877.. 

7,97:i 

16,076 

l.M» 

22,701 

2.84 

12.7:0 

l.Vii 

2.  (WO 

.33 

0,233 

I.  10 

72,  W 

I87H.. 

R,]}0 

IH,(£5 

3.21 

27,KH> 

3.41 

13,  1:11 

I.  in 

1,244 

.15 

8,(MD 

1.00 

.U  43 

1870.. 

6,908 

26,SO0 

3.80 

40,076 

7.33 

j:i,.'rtii 

1.0l> 

633 

.08 

H.220 

1.10 

---■■■■      ■» 

1880. 

4,080 

7,428 

1.40 

0,638 

1.01 

H.72A 

1.74 

200 

.04 

3,741 

.76 

7,410  1 

1881.. 

4,M4 

6,301 

i.in 

0.318 

3.06 

0,636 

2.11 

1.630 

.40 

4.123 

.01 

1ft,  2W 

1882.. 

4,634 

4,323 

.06 

7,«S3 

1.76 

11.470 

2.G3 

122 

.03 

4.430 

OH 

30,808 

1883.. 

4,672 

3,1)90 

.80 

8,630 

1.87 

11.723 

2.86 

608 

.13 

4.fM0 

I.CIO 

43.  sa 

1884.. 

4,652 

4,081 

l.lO 

0,4a3 

3.07 

13.128 

2.88 

487 

.11 

4.438 

.98 

48,344 

I88S 

4.660 

a.mi 

1.49 

4.t,67l 

10.7WI 

2.07 

14,082 

3.23 

402 

.It 

6.0M 

1.13 

1886  . 

4,640 

fc.Bao 

1.00 

3.60 

16,107 

3.&S 

7« 

.10 

4,8n 

1.07 

40,(00 

1887.. 

4,088 

6,]4M 

1.31 

13.333 

3.66 

17,631 

3.70 

300 

.08 

6, -407 

1.11 

37.057  1 

1888.. 

4.700 

6,!iNl 

l..t2 

16,883 

3.33 

10, 176 

4.00 

377 

.08 

6,334 

1.00 

31.34l> 

1880  . 

4.QK5 

.t.KIO 

.70 

13.467 

2.70 

10,336 

3.88 

402 

.10 

4,849 

.07 

32,44» 

laoa.. 

6,367 

tsai 

.18 

11,704 

3.20 

10,677 

3.  OS 

1,046 

.10 

6,000 

.76 

43.7S»; 

ISOl.. 

5,486 

S35 

.16 

ii,.m 

3.10 

Di.OJO 

3.S 

416 

.06 

7,S70 

i.:m 

a.TH  1 

1802.. 

5,477 

1,681 

.30 

16,033 

.TOO 

18,088 

8.« 

681 

.13 

6,517 

1.00 

64.673  11 

ISDA  . 

5.677 

! ,  3Wl 

.24 

I7,9K1 

3.32 

10,276 

3.46 

268 

.OS 

6,7ia 

1  02 

60,}?4    ] 
71. (90    1 

77. »»    1 

1804   . 

6.601 
6.<i61 

l.KTtO 
TOO 

.33 

.12 

10,103 
18,473 

3.43 
3.36 

21,040 
22,860 

3.T7 
4.0fi 

A.MJQ 

.  77 

1805.. 

"343' 

'."(IS 

1800.. 

6,101 

7« 

.11 

13,131 

1.06 

33,636 

3.K1 

243 

.06 

6,1*3 

.80 

06.0tt    1 

IW7   . 

*,  441V 

(Vi9 

.10 

13,385 

3.00 

23,813 

3.72 

730 

.11 

6.«}2 

.03 

111.400 

1808.. 

fi,44A 

5W 

.00 

12,300 

1.03 

34.784 

3.84 

BOO 

.16 

6,220 

.81 

17*  117*. 

1SD9.. 

0.668 

441 

.07 

12,088 

1. 81 

28.603 

3.82 

487 

.07 

6.227 

.on 

1  :  ;       ■    : 

lOtt).. 

6.830 

462 

.07 

I3,V>7 

1.08 

25,667 

3.74 

37 

.000 

7.378 

1.12 

mn  . 

7,076 

487 

.07 

18,600 

X63 

26,007 

3.81 

730 

.07 

0,074 

.*»«i 

1  p  J, 

lOIXZ.. 

7,606 

014 

.12 

M,3SI 

3.24 

28.436 

3.70 

601 

.07 

6,514 

.73 

Hc,i»,] 

1903.. 

7,661 

765 

.10 

28.086 

3.67 

S2.008 

4.10 

1,317 

.16 

0,028 

.80 

.«.«.!. 

\ 


BENEFIT 


BXPKNDITURE  FOR  VARTOfB  BRNKFIT8  BY  THE  UENEHAL  UNION  OF  OPERATIVE 
CARPENTERS  AND  JOINERS.  1864-65  TO  1«)3. 

IFrom  the  BeTenty-Abctb  AnniuLl  R«port  of  the  GentnU  Unloa  of  Opfrmtlv«  CarpeDters  and  JoUten  for 

1903,  paea  8.1 


Hem- 

bers. 

Exponditnre  (or— 

y««r. 

Strikes. 

Out  ol 
work. 

Sick  And 
aiiporiLn- 
nuatlon. 

Accident. 

Fnneral. 

Tool!. 

1804-65 

S:SS 

9,700 
9.311 
8,463 

7,4X2 
8.68S 

9,296 

9^701 
10,885 
11,841 
11,879 
10,938 

<4» 
3.815 
3,042 
1.946 
1.750 
1,734 
1,640 
1,034 
l,£6t 
1,023 
3,485 
3.594 
3,645 
6,177 
•.900 
fi,BU 
5,669 
6,129 
^684 
7^401 
7^7J7 
790S 
^988 

•0,300 
10.100 
11.106 
1,880 
5.825 
11,662 
1.011 
3,305 
11.020 
4.1E3 

3.386 
57,403 
40,832 

?:^ 

63 

81 

2 

31 

179 

78 

£5 

64 

30 

34:1 

8»509 

1,407 

2,343 

^SI 
676 

S^Ml 

3,958 

3.  BOO 

3:844 

4,004 
6^904 
1,210 
1.334 

K«82 
3.307 
15, 536 
10,177 
19.047 
27,506 
20.683 
0,449 
7,081 
0,054 
0,090 
6,767 
11,405 
33,004 
60,884 
38.430 
13,506 
0,432 
6.422 

t^ 

6,025 
4,426 
5.104 
3,042 
2.303 
3.630 
3.474 
4. 703 
7.314 
9.833 
4,356 
3,785 
3,336 
4,079 
0.146 
13,217 
14,516 
13,691 

85.046 

0,312 

11,041 

13,106 

16,458 

14.428 

19.105 

11.436 

15,040 

15,081 

27,4B2 

30,307 

21,450 

32.130 

37.290 

11.369 

9,147 

7,2«3 

0,017 

6,327 

6,375 

5.992 

5.861 

5.427 

5,472 

ft,KZ6 

6,811 

6.110 

fl,T<fi 

7,230 

9,310 

9,119 

0,325 

11,115 

11.327 

12.M9 

12,241 

12,7ft4 

14,201 

f]4S 

973 

1,460 

1,400 

730 

1.217 

243 

973 

973 

5,353 

4,137 

2,930 

3,433 

2;  190 

11.363 

3.011 
3,523 
4,360 
4,399 
4.195 
4.818 
3.010 
4.838 
4.400 
7.796 
5,801 
■5.937 
0^803 
6,073 
3,952 
2,521 
2,219 
2.297 
1,421 
1,450 
1.489 
1.882 
1,334 
1502 
1,905 
1.635 
1.411 
1.168 
19 
1,889 
1.960 
2,093 
1,664 
2,341 
2.63a 
2,375 
1,893 
3.438 

t4oa 

]80fr-66 

900 

1866-07 

023 

18e7-t£ 

3,067 

IfHHMW                        

1.285 

1809-70 

861 

mo-7i 

436 

1871-72 

444 

1872-73 ,.,., 

l,Ot25 

1873-74 

1  273 

1874-75 

3.249 

1876 

3.886 

1877 

3,175 

1878 

3,506 
1.403 

1870 

1880 

703 

T^i 

380 

1882      

173 

1883      

358 

1884 

445 

1885 

320 

1|B»                                                       ,       , 

86 

1887 

115 

1888 

71 

1889 

111 

UBO 

487 

410 

UN 

148 

IW 

243 

269 

U93 

330 

1891      

730 
487 

243 
l,4ti0 
1,217 

d(^ 

1,217 
1,703 
2,433 
I.3» 

437 

1805    

554 

1806 .■ .... 

876 

1897 

877 

1808 

1,025 

1890 

1,378 

1000 

1.344 

1901 

1,966 

1902 

1,218 

1908 

1,128 

842 


BUIiLBTnr  OF  THE  BUBBAU  OF  LABOR. 


INCOMB  AND  XXPSNDITURS  FOR  VARIOUS  BKNBFITS  BY  THE  A80OCIATSD 
BLACKSMITHS'  SOCIETY,  USB  TO  IffML 

[Txom  tb«  Forty-«txth  FInaaoU  Baport  of  th»  AMOolatad  Blflokamttlu'  Bootstj-  for  190B,  paat 

fiom  tike  nmmt 

eqolTBlenta  of  the  flgbiei  given  In  the  eooioe  quoted.! 


In  lome  Imteooee  tbe  beoefltejier  nnnber  given  bt  this  taUe  differ  dlghtlr 
lily  unonnt  by  the  nomber  of  memben     ~ 


divleton  of  tbe 


tike  nmm  of  * 
Tbe  enrafse  giTin,  however,  am  the 


BiADiohce 

me 

imber 
of 

TUDome 
each 
year. 

Twf. 

BickndM. 

JiSBldsat. 

Total. 

mem- 
ber. 

ToUl. 

bar. 

isog .„ „ 

4 
A 
S 
U 
14 
IB 
37 
SB 
99 

ao 

ao 
w 

DO 

87 
38 
41 
tl 
4S 
43 
44 
44 
44 
47 
48 
48 
« 
44 
41 
<Z 
43 
43 
44 
44 
44 
44 
4& 
4& 
46 
47 
47 

m 

61 
61 

WO 
4ffi 
8fi0 

1,M0 
1,143 

i,m 

l.ftlS 
1,3X4 
3,  OH 
1,53J 
i,SO» 

1,731 
1.9M 

3,011 

3,1M 
3,305 

3,  lis 
S.QOQ 
3,088 
3,303 
3,767 
3,663 
3,336 
3,  Ml 
1,K^ 
l.ttZS 

n.Qir 

3,300 
2.5?B 
2.343 
2,317 
3,3W 
2,4&I 
3,7G7 
3,874 
3,94fi 

3,fl3a 
*,ao4 
a.fl78 

3,879 

3.64& 
4.7D4 
(),7JSB 
7,102 

0,068 
]l,aDS 

i5,:»o 

16,00« 
11,011 

ia,«i4 

tl,383 
12.000 

I?,4IG 
H0V2 
15,080 
16.17IJ 
111,321 

16,354 

la^swi 

1&778 
1«.8J3 
lS,3St» 

2U660 
23,610 
10,484 
19,667 
18,  {^ 
22,314 
as.  847 
36,180 
37,;23S 
26.325 
2&,136 

«}.833 

34.851 
3n.4<i2 

37,4^ 
37,59S 
37.738 
3fi,543 

1363  i  >0.B4 

iwn         «,...,,.,„,. 

«J6 
1,003 
1,853 
2,(m 
3»4S 
2,687 
S.S03 
3,804 
^U16 
3,041 

a,2ia 

3.684 
3,768 

4,841 

3,749 
4.  SOI 
4,841 
6,n6S 
6,  STB 
6,226 
4,M3 
4,g03 
6.013 
6<838 
7,215 
6,248 
^IfW 
5,211 

5,237 
6,711 

T.GSO 

1.13 
L17 
L77 
1.7» 
3.04 
1.^ 
1.10 
1.73 
l.ttS 
3,38 
3,tS 
3.26 
3,13 
2,7& 
1,70 
1.8G 
3.13 
2:21 
S.31 
3.^3 
3,48 
3.44 
2^36 
2.39 
3.39 
2.77 
3.99- 
2,48 
3.30 
3.36 
3. 08 
3.14 

isao ,-„-.„„, ,„„„. 

8111 

33B 

■OlU 

UBi 

.21 

1803               .  .        ..     _  ♦ 

84 

1SB3. : .„ 

1804 ..„,.,„....„ 

3U 

.10 

IMS 

18SB.-..-.-W— -,.-—*.,— - 

760 
131 
763 
099 
003 
311 
9ia 
7M 
498 
870 
4£I 
153 

.34 

1807  *  „„  „..    . 

.n 

im ,„ 

MM....................... 

isro.... _....„ , ,-.,„„ 

In 

iwi,,.,,,^, .,.*„.- 

.19 

1872  («> ,..-,..... 

■  65 

MT3^.......« .* 

.sr 

iXTi.. 

.so 

iwe.. .-",.,-. ,,,*,... . 

,41 

MfTG 

.30 

isn .... 

1^8          -                 .  . 

IS3T»..,,, , .,. 

isao ._.._..„...,....- . ,. 



1881 ,. 

881 

.41 

isaa , 

^19 

1883.,    .  ,., , ,,„ 

91 

im ..„ 

itss 

1885                   .       .        .        ...- 

1E87. 

1«8S _ 

1889.... , 

1 

1890, ,.„,.. 

427  '        .19 

ISQK 

(li,f)5D        ^  Tfl 

487         fc-91 

iBfia 

7,163 
fl,718 
8,037 
ft.  780 

S,2G5 
IMM 
a,  903 
0,808 

ft,  07ft 

9,890 

3.88 
3.36 
4.12 
3.15 
3.139 
3,63 
3.72 
4,14 
4.05 

a70 

4.11 

*.30 

I89!5 

1BB7 

ft.  18 

487  1      b.IT 

IHPQ... 

1,460      ».eo 

1901 ,,. .„.,„.„ 

487        ^.1« 

487        ».1« 

1903 ....,.*... 

4B7       »-ir 

a  Cdvprlng  16  months. 

b  Average  por  mcmtwr  not  given  in  eomoe  quoted. 


Computed  on  baela  of  number  of  members  ebown. 


I                      BBTfEFIT   FEATURES    OF   BBTTT8H   TRADE 

tnnoNs. 

843         1 

^        INCOME  AND  EXPENDITUKK  POR  VARIOUS   UENKKITS  BY  THE  ASSOCIATED                    | 

m                                                 BLACKSMITHS'  SOCIETY.  \K^  TO   1903-Coilcluded. 

1 

m  • 

ExpuidHure  for— 

BaUaos     ^^H 
at  the       ^^1 

m 

SuperojiDU*- 
tioii. 

Idle  and  tnule. 

FunonU. 

Worldiir     and 
niiaci'lLuKoua 

^                Year. 

ojtpcnaea.eto. 

eioaeoi     ^^H 

» 

^^^H 

I^ 

Fte 

Per 

Per 

year.       ^H 

ToUl. 

Tout 

imim. 

ToUl. 

iDun- 

TotaL 

•mem- 

^^^H 

b«r. 

ber. 

ber. 

ber. 

T 

^     ifl» 

840 

oaio 

5433 

11.44 

11,808  ^^1 

4,      1850 

$1,004 
260 
638 
1,373 
540 
181 
•  810 

8X38 

.20 
.53 

i.ao 

.45 

.u 

.10 

117 
90 
330 
407 
300 
370 
944 

.35 
.06 
.38 
.41 
.30 
.23 
.53 

80SJ  1     1.76 
817          .95 

4.3SI  ^H 
7,070    ^H 
8,406   ^H 

15.073    ^H 
10,008    ^H 

■       I860 

1861 

1,175 
1.6L»7 
1.513 
3,103 
3.107 

1.12 
1.42 
1.36 
1.31 
1.15 

18ti2 

18t*3 

1864 

n*a 

1SB6....- 

....... 

«14.113 

6.38 

860 

.30 

^474 

1.57 

11 380  ^m 

1M7 

•  g.aiv5 

S.17T 

4.00 
2.07 

907 
7«3 

.40 
.53 

5313 
4,100 

1.03 
3.68 

0,814            J 

1808 

f        1800 

1,353 

1.070 

851 

1,003 

.75 
.07 
.53 

.T6 

725 

750 

480 

1,041 

.48 

.30 
.60 

^484 
3.010 
3,536 
il08 

1.04 
1.00 
1.57 
^43 

11,148    ^H 

i£.3or  ^H 

1         1870 

1871 .,.. 

Ig72(») 

1873../. 

503 

3,030 

.30 
1.70 

736 
042 

.38 

.a 

^800 

Ssao 

LOS 
L91 

HTM           1 

1874. 

1875., 

3,006 
3,153 

1.45 
1.43 

sn 

1,061 

.40 
.40 

3,534 
3,601 

L06 
1.04 

80^873            1 

187* ^ 

«r 

oaos 

1877 

186 
190 

224 

.OB 
.06 

9.700 
0,113 
17,155 

4.25 
4.04 

8.10 

1,S33 
978 
827 

.07 
.46 
.30 

3,802 
3,074 
3,674 

1.68 
1.76 
1.73 

30^773            J 
36,408            m 
15,700    ^^1 

1878 

1870. 

1880 

507 

.26 

3,416 

1.70 

504 

.20 

8^831 
3,879 

1.01 

10,307   ^H 

:a!868  ^H 

18B1 

703 

.33 

hoas 

,70 

1,158 

.56 

itta 

1881 

6S3 

.36 

1173 

.60 

006 

.43 

4.038  ,     1.75 

38;784            1 

1888. 

917 

.33 

2,740. 

.00 

1,300 

.54 

4.180        1.53 

35,131              1 

IflRi 

07ft 

.37 

18.340 

6.86 

1,256 

.48 

4,7G0 
3.038 

3.383 

I  79 

35,383            ■ 
15,870    ^M 
10.650   ^^M 

1IBS_ 

1.071 

.40 

10.001 

8.53 

]',134 

.48 

1.50 

1888 

074 

.46 

14,337 

6.81 

1.123 

.63 

1.57 

lagr. 

ooa 

088 

.54 

.00 

0,080 
3^688 

6.05 
2.2! 

904 

1.003 

.68 
.58 

3,358 
4.130 

•  3,775 

1.05 
3.00 

10, 2M    ^H 
15,481            1 
33;«71             J 
32. 1»               i 

1888 

mi. 

1.086 

.51 

^oS 

1.28 

003 

.57 

1.00 

18B0 

llS 

.51 

tm 

1.11 

903 

.50 

1.04 

1801 

ilsiz 

<.M 

4,387 

1.00 

1,183 

.04 

'4,152 

1.74 

80,003    ^M 

18W 

1,411 

<t.60 

11.458 

4.01 

1,302 

.65 

«4.5I7 

1.93 

41  l«6    ^M 

1888. 

I,fi2fi 

tf.OO 

15,370 

8.04 

871 

.48 

«5,&43 

2.30 

37,051    ^H 

1804 

1,024 

rf.OB 

18,  «1 

7.74 

030 

.SO 

<4.408 

1.90 

33.378   ^H 
34,380   ^H 

IS05 

1.873 

i«.08 

U.006 

4.01 

1,3D0 

.06 

c4,003 

1.64 

1806 

1,730 

'.08 

7,040 

2.70 

871 

.41 

<4,728 

1.71 

42.814    ^^1 

1887 

1,781 

<f.fl2 

11,782 

4.09 

1,430 

.M 

eQ.lQO 

2.13 

48,102    ^H 

188 

]is73 

'.57 

6,010 

3.34 

1  6SS 

.70 

'4.840 

1.04 

73,009    ^^H 

l,03( 

'.54 

4,338 

1.45 

1.280 

.54 

'5,303 

1.80 

1000 

1,881 

d.M 

5,G33 

3.45 

1,411 

.54 

'5.163 

1.78 

83,305            1 

1901 

3,400    rf  ao 

5,911 

1  97 

1,753 

.71 

«5,401 

1 7a 

9i,5B6             1 

lOQJ 

a,floi  1  •i.go 

7.1K3 

3.03 

1,265 

.m 

*5,015 

1.68 

105,343              1 
110,387             i 

1803 

3,880  1   ',90  1      10.835 

4.06 

1,475 

.51 

/5,»4 

1.87 

•  Including  oxtrm  beneflU  p&ld  dartng  the  Cljrde  lookout  mad  the  Dnmbk 

rton  dispute. 

_^J 

ftCovrrtng  Iti  months. 

^^^^H 

'Not  including  expeodlturei  for  bcoerolenC  and  contlngctit  (und. 

^^^H 

aomberolmenibc 

in  shown.          V 

J 

su 


!inmz.«xm  09  ^mm  bitbsa^  tm  -mmm.' 


BXPSMOITURE  VOR  VARIOUS  BBNXFITB  BT  TRS  AKAI^GAXATBD  80CIXTY  OT  RAZL- 
WAY  SSBVANTS  OF  ENGZ^AKD,  XRBLAND,  SOOTLAND,  AMD  WAIVES,  1872  TO  mt. 

(FTom  tbe  Boport  and  Flnanrial  Stetemeata  o<  tha  AmalgaTnatwil  Soelety  of  EaUwaj  Sevranta  o^ 
KagUad,  Inluid,  Scotland,  and  WalM  for  1908,  pa0»  SB.] 


MoQl- 
berf. 

Total 

Ymt* 

ansa.      >* 

byvd. 

tion. 

Stiporftn- 

nuftlion 

and 

(fci&tli. 

Ofpbiww. 

eod«C 

1SI2             -        ... 

ll.filA 

3,68B 

a,07T 
8,400 

o,a» 
ia.«fi 

iQ.735 

3a,ii9 

41,709 
85,fi38 
^,420 

^,023 
£6.043 
^,453 

£,971 
5.117 
4,410 

B,.%0 
»,834 
2.863 

1.802 

^,0(il 

:?,5tO 

2,  CSS 

10.065 

3,435 

£.01» 

4,950 

b,570 

27,5fi2 

24,5S8 

14,363 

l&.6fl7 

1^,214 

15,177 

T9,47S 

14,030 

15,640 

15.7S3 

15,347 

15.737 

«  §4.891 

113.503 

24.  471 
4.5. 712 

7B.M3 

ot.oso 

108,873 
117,370 
130,505 
lift.  .^£2 
1^,254 
1711,73] 
20S,ft35 
247, 1<B 
27ljQfi 

302,  tao 

356,836 
307.003 
477,  474 
53^,159 
£88,004 
^.950 
l3S2,»Sa 
772. 43S 
87U.33B 

1,091, 993 
1,102,563 
1.2S5.i3<l 
1.350.  «2ft 
1,350,{^ 

^:::::::::::::::::::::::::::::: 

i7» 
818 

1,901 
2«0W 
2,  MS 

2,389 
2,3&6 

S,0L6 
2,048 
2,40Q 

i.eoi^ 

I,fit6 
1,S44 
B.B75 
I.Ttfl 
021 
*.273 
£,247  1 
2,79G 

3,629 

4,ass 

4,£^ 
0,701 
0,M2 
12,;<0I 
62.525 
65,214 
ia,47I 

197 
140 

i.ua 

5,055 

^\7m 

9,«49 

4.a5S 
4,^5 

fl.WT 
G.833 

7,oaa 

4,SS0 

7,S35 
8,850 
G,330 
12,30T 

IS,  sac 

14,669 
15,325 
12.87*( 
13,673 
lti,262 
15,743 
17,957 
IS.OSl 
18,347 
19,303 
22.404 

tBTI. _....._.,.,._...... 

'"""'"' 

is^s. 

b|3M 

b4PI 
A4S3 
*373 
S24 
2,021 
2,007 
3,274 
3,850 
a.fi35 
7,140 

«,itia 

9,300 
10.012 

11,120 

13,  ore 

i7,Me 

IS. fill 
20,710 
24,  "B7 
25.704 
37.3aft 
33,025 
33,234 
40,765 

4i.»ee 

43,^28 
44,177 

187Q ,..*......._... 

187?::::::::;;::";;::::;::::::;:; 

1878            ,.^..-  ^-..*..  .   .^ 

I57S., ..,.,..„.„*„.,.„, 

tno - ,-, 

I8SI,...„ „.....-.„„.„„. 

23D 
770 
533 
7W 

l,33fi 

S4,43d 

4,3S7 

2.244 

n,m 

7<03(l 
4«,71S 
il.lSS 
ll.OOi 
12,30« 
06,^04 
80,214 

ia,oifi 

29,  S^ 

7,228 

5,4<3 

120,400 

lass.,...,. .,„„,„..„., 

ISM 

18W V.- 

1S88... .-.-,.. 

laao 

iSS:;::::::;:::;i: ;::;:::::;::;:: 

ini ,.,. 

SB ::::::::: :: 

laa 

tSM,.. *...*. 

IMS            .        .  _      .     - 

SI:::::::;::::::::::::::::::::: 

inr „ .„...,. 

Sfc:::: :::::. 

J3!::::::::;:;::;:;;;:;;:;;:::::: 

IMO                    .     -.  . 

Sw:::::::::::::::::::;;::;:::;:: 

1003                           

looa... „>... --. ... 

•  SpeclaUj  raised  by  levy. 

fr  These  sums  were  remitted  by  the  general  secretary  to  the  Derby  Orphanage,  excliuive  of  remlttajaoea 
by  branches. 
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BKNEFIT    KKATUKEfl    OF 

BRITISH    TRADE    ITKIONB.              845            1 

K  ExrENDirruE  for  vaiuous  benefits  uv  tub  lcxndon  bocikt^ 

OK  rOMPOSI-              1 

K 

Tons.  1848  TO  1903. 

W    (From 

Ihr  Flfty-BUih  Armu*!  Ueport  of  the  ].Kmdon  Societr  at  Compoatton  Tor  1903 

.  pa8fu2S«nd29.              1 

B       In  »oino  iiMtancM  tbe  beoeflu 

per  member  elvon  In  this  uble  differ  sltfchcly  from  the  mult  of  s            ■ 
by  the  number  of  memben.    The  averuM  ^nn,  howerer,  an  the          ™ 

W       dl\i 

■Ion  of  the  TP»rIy  uraounl 

■        eqiiiToJentA  of  the  figiirra  f^Yc-n  In  thn  Aouroa  quoted.] 

^H 

Yoar. 

Mem- 
hers. 

Ezpendlian  for—                                                              ^^^| 

BtrlkM. 

Unemployed. 

EmifTBtiDD. 

TninL 

Snpeimnnuatlon.    ^^H 

Per 

Per 

Per. 

Per 

Per              J 

Tot*!. 

mem- 

Toul. 

mam- 

Tot«L 

BMUO- 

TOUI. 

mem- 

Tout 

ber. 

bet. 

ber. 

ber. 

ber.      ^ 

■        1**S  . 

1.100 

soar 

sa67 

«m 

•0L83 

8175 

80.16 

18S1.. 

l.SIU 
I.8tW 
1,&50 

80 
34 

57 

.05 
.02 
.03 

015 
973 
857 

.61 
.54 
.44 

349 

210 
244 

.16 
.13 
.12 

IRK 

1853.. 

I»4.. 

1865.. 

2.100 

2.3fi0 
3  300 

330 

58 

139 
135 

.16 
.03 
.06 
.06 

1.133 
400 
251 

3,556 

.54 

.18 
.11 

1.54 

153 
143 
196 
188 

.07 
.05 

.08 
.08 

^ 

11,317 
1703 

487 

8a  47 
.72 
.31 

ISSfi  . 

US7.. 
1858 

2.000 
3.250 
3,600 
3.660 
2.650 
2,560 

309 

3,130 

2,032 

345 

1,407 

36 

.15 

1.63 
1  01 

1.161 

973 

1  687 

.68 
.43 

.04 

487 

.34 

370 
318 
300 

.18 
.14 

.12 

,     laso.. 

>       IMO.. 

1       ISBl.. 

iS8Z.. 

1863.. 

.13 
.53 
.01 

973 

973 

5,035 

.38 

.37 

1.97 

324 

215 
370 

.13 
.OS 
.14 

2.170 
3. 555 

1,566 
1.501 

.73 
.58 

3.299 

1.917 

1.S2 
.75 

494 
331 

.22 
.13 

ISM.. 

3.600 

1.186 

.45 

6.183 

1  99 

297 

.11 

I8S5.. 
1866.. 

2.800 
3.335 

4S1 
852 

.16 
.25 

7,050 
8,703 

2.84 
2.63 

279 
316 

.10 
.00 

1887.. 

3.290 

3,781 

1.15 

12,006 

a68 

448 

.13 

18B8  . 

3.330 
3.900 
3,350 
3.500 

3,673 
3.183 

8.835 
1,478 

.78 

11,278 

3.17 

343 

.10 

18B».. 
1170  . 

.66 
1  64 

13,073 
19,063 

3.96 
5.09 

433 

446 

.13 
.13 

1871.. 

.42 

8.809 

3.63 

550 



.15 

1.133 

.32 

1873.. 

3,700 

19,807 

5.35 

6.144 

1.06 

1,133 

.30 

1.045 

.28 

1873.. 

3,700 

2,366 

.61 

6.331 

L44 

930 

.35 

304 

.10 

1874., 
I87S  . 

3.800 

4,300 

3.117 
429 

.82 
.10 

6.126 
1,129 

1.61 
.98 

990 

594 

■n 

442 

409 

.It 
.10 

I87S.. 
1877.. 

4,445 

4.480 

3,300 
1.192 

.73 
.36 

10.832 
12,418 

3.43 
Z77 

503 

368 

.11 

.06 

393 

479 

.09 
.11 

8743 

iQLlft 

1878.. 

4,700 

1,766 

.38 

15.884 

3.38 

355 

.07 

499 

.10 

1,468 

.31 

1879.. 

4,930 

8,376 

1.66 

25.881 

&3& 

1,321 

.26 

311 

.06 

1,986 

.40 

isair.. 

5,100 

1,118 

.23 

34.322 

477 

954 

.IS 

324 

.06 

3,031 

.59 

1881.. 

5,300 

2.601 

.49 

34,360 

467 

1,124 

.21 

289 

.05 

3,301 

.64 

IStt.. 

fi.eeo 

3.474 

.61 

33.363 

413 

1,012 

.16 

181 

.03 

3,361 

.39 

1883.. 

5.850 

3.217 

.56 

30,148 

a4i 

1.0G6 

.18 

836 

.06 

4,2*5 

.73 

18»4.. 

6.175 

3,803 

.45 

19.4gC 

3.15 

978 

.16 

365 

.04 

4,781 

.n 

18S5.. 

6.436 

6,863 

.01 

36.636 

a98 

930 

.14 

666 

.08 

4,788 

.74 

1880.. 

6,585 

6.448 

.98 

36.486 

403 

1,294 

.19 

368 

.04 

5,303 

.80 

1887.. 

7,025 

3.617 

.SO 

23.084 

ass 

861 

.13 

367 

.06 

6,668 

.81 

1888.. 

7,400 

2.334 

.30 

36.081 

a64 

730 

.10 

296 

.04 

6,330 

.72 

1888.. 

7,955 

3,040 

.38 

26.350 

117 

1,387 

.17 

419 

.05 

5,730 

.71      1 

1800.. 

8.910 

3.5C 

.28 

36,956 

3.02 

672 

.08 

428 

.05 

5,911 

.66  ^m 

1801.. 

9,350 

8,301 

.89 

51.77S 

5.54 

M6 

.09 

1,666 

.17 

6,696 

.71     ^M 

1802.. 

9.798 

5.373 

.65 

57.942 

&83 

1,652 

.16 

1,780 

.18 

8,167 

.83     ^H 

1SD3.. 

10. 151 

8.109 

.80 

67,744 

6.69 

1,455 

.14 

1,926 

.19 

8,247 

.81     ^M 

1804.. 

10,011 

5. 825 

.58 

80.704 
58,063 

&06 

1,037 

.10 

3,613 

.26 

9,179 

.92     ^M 

1805.. 

10,280 

4.335 

.43 

5.65 

830 

.08 

1,758 

.17 

9,200 

.90      ^M 

1806.. 

10,668 

4,824 

.46 

51  6-6 

489 

633 

.06 

1,633 

.14 

9,130          .87             1 

1807.. 

10.780 

1,994 

.18 

49,058 

465 

653 

.08 

aos 

.08 

9,860          .93              1 

1808.. 

11,079 

1.395 

.13 

40,»42 

431 

754 

.07 

979 

.00 

16.383         1.39             J 

18B8.. 

11,415 

6,486 

.67 

62  871 

5.51 

404 

.04 

910 

.08 

16,217          1.43      ^M 

1900.. 

11,287 

1,508 

.14 

77,336 

6.84 

1,436 

.13 

1,018 

.00 

18, 763          1. 66      ^H 

1901.. 

11,356 

9,966 

.88 

76.850 

6.77 

1,285 

.11 

3.086 

.18 

'23,796'       3.01      ^H 

1903.. 

11,244 

5.840 

.63 

75.360 

6.70 

3.117 

.19 

1,576 

.14 

27,500        2.45              1 

190S.. 

11,270 

1,702'      .15 

76,921 

6.83 

3,085 

.27 

1,433 

.13 

32,103        2:86              1 

12H51- 

-No.  64— 06— 

-17 

- 

-j 
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EZPENDITURK  FOR  VABIOU?^  BKNXFITS  BY  THE  LONDON  SOCXXTT  OV  OQOIPOai- 
TOBS,  IBIS  TO  ]«»--Coculiidad. 


ExpondJtaie  (or^ 

1 

rmd 

Teu 

FiuAisL 

FIlB, 

Qnntm,            1 

immgamHtft. 

m. 

Toiil, 

Par 

ber. 

TotmL 

Pw 

bar. 

TfftaL 

Par 

ber. 

Pot»L 

Par 

1»T. 

ToUi 

Ptor 

1S«.... 

1:31 

3,B2S 

ils 

tS? 

4.373 

3,7ea 

4.iI77 

5.fi70 
4,021 

5,^6 

t,^B 
6.667 

6^768 
7^687 

8.701 
7,375 

6,611 
7^601 
6,«30 
8605 

?:^ 

15,400 
17.710 
17,371 
]4,Qt5 
11,406 
13,515 
10.34a 
11,0^ 

vi[m 

13,173 

IL04 
.76 
.07 
.M 
,73 
1,30 

.ss 

1.8T 
3.13 

1.60 
1.47 
1.47 

i.as 

1.33 
1.W 
1,44 
1.43 
1.30 
Lfll 
1.33 
LU 
1.^ 
1.7« 
1.16 
1.41 
1.13 
1.31 
1.32 
1.14 
1.61 
1.^ 
L7S 
1.44 
1.74 
1.22 
1.12 

i.n 

1.06 
l.» 

l.II 
1.D7 
1,23 
1. 31 
1.68 
1.80 
1.71 
1.40 
L12 
1.10 

.06 
1.07 
LQl 

.84 
l.Ofi 
1.00 
l.QS 

•i.i« 

10,067 
11.«13 

li;Sg 

13,  an 

tig 

tt,l7A 

S;Sg 

li 

Sim 

«.oir 

63,377 
6&,W 
«,Bff7 
52,S74 
60.416 
70,300 
77.468 
86,  BBS 
OS.  312 
110,431 
123.765 
143,0^7 
120,  OES 
105,  m4 
116,647 
lis,  640 
167,  M2 
217,263 
306,430 
312,  m 
3^,m 
358.flSl 

350,  oes 

352.376 
361.603 

tl^M 

]B# _.,..„ 

196 
706 

m 

40 
1.300 

m.2a 
.11 

.36 

.31 

.09 

LOO 

1.64 

IIWKf. .... 

ZOO 

IMl 

164 

iim 

108 

■lOlOS 

4.31 

1SA3 

433 

ue4 

&.00 

lau „ 

4S0 

iSS,, :: 

6.00 

ian-__.--..._. 

♦ 

&8B 

ia» „ 

n 

1,104 
817 
630 

HI 
4S3 

440 

g7fi 

738 

761 

474 

630 

400 

796 

2,458 

3,026 

2,366 

4,377 

013 

2,«70 

4433 

U570 

906 

047 

1,033 

1,114 

],1M 

1,386 

366 

136 

146 

2,076 

4.297 

4.363 

1.027 

1,1£1 

1.028 

!,S70 

1,810 

ia,£LQ 

It, 440 

3,^4 

3;ifB 
2,S7S 
3,643 

.03 
L61 
.30 
.30 
.3* 
.13 
.17 
.34 
.23 
.23 
.14 
.10 

,14 

.23 

.e« 

.M 

.03 
L04 

.20 
.66 
,M 
.^ 

.10 
.18 
.10 
.10 

.10 
,30 
.05 
.03 
.QQ 
,36 
.48 
.45 
.11 
.tl 
IB 
.IS 

.n 

1.03 
.23 
.11 
,18 
.30 
,23 

cn 

ia»..-**. 

is^ 

104 

.006 

,04 

470 

ia8&_,, 

6.69 

uoi  _.  . 

5.40 

laoa..., 

1 

6.66 

lass 

6^46 

MM........  : 

.     . 

19 

.006 

0.84 

IWB 

7.30 

l^Qfl. .,..,...., 

33 

,Qoe 

7.66 

IftBT 

6.  as 

laea..-— 

1.364 

i.au 

ilaost 

2,M4 
3.50& 
3,T4ft 

2^m 

S,74& 
4,QSa 

4,787 
4.540 
4.821 
4,114 
4,733 
£,184 
C.874 
4,701 
4.83(1 
«,21€ 
A.6g£ 
0,361 

s.oeo 

fij37 
3.703 

G,m 

&,72& 
g,lB« 
7.B64 

8,0^ 

10,  ca? 

II.TOB 
10,»4O 
13,39« 
11,437 

10.12 

.49 
.73 
.40 
.77 
.46 
.«fi 
.7* 
.«! 
.37 
.07 
.60 

.72 
.31 

.84 
,01 
.71 
.fiS 
.g4 
.84 
.71 
.£3 
.03 
.30 
.70 

■f. 

.82 
,«3 
J.04 
.06 
1. 10 
1,01 

70 
43 
3 

la 

07 

.01 

&S7 
6lA4 

l»7D 

im 

470 
433 

1872-- 

lira..,. 

1874 ,,„, 

S.83 
&!» 
1LI3 

187A..... 

iiaa 

laTft 

178 

3S 

WO 

130 

217 

48 

31 

1 

2S3 

46 

277 

125 

134 

10 

3G6 

IB 

417 

190 

m 

8 
4fl 

fla 

75 
46 

40 
30 

.04 

.005 

.OS 

.03 

.04 

.006 

".04"" 

.005 

.05 
.02 
.03 

"".hi" 

.04 

.03 
.03 

'  "."ma' 

.03 
,005 

14  U 

1B77 

1478 

laTS ,.„» 

16,67 

W79  *-.. 

lOifiB 

1880 

0.00 

1881,,., 

0.49 

13S9 ,-, 

0l34 

iflsa 

io.3et 

1884.. ,. 

11.43 

1385  „*..     .  . 

13.03 

iBSfl 

13^01 

lasT. 

13.  W 

I88S - 

i4iie 

t^SQ 

16,66 

1100 

10. 16 

IJffil  . ,.„ 

H8S 

isw,. 

lOlTB 

1»3 .„ 

IW4 

11.30 

U  36 

18W 

[SM.., 

1&36 
30,60 

IWi7 

3403 

[8DS.._,.„ 

3S.13 

1399 

SO  7a 

igoD 

31,77 

1901. .......... 

1902 

31.63 
31  34 

isoa ...... 

31.30 

a  Based  on.  the  total  tnemben  shown  this  average  is  too  laige.  but  It  is  the  equlTalant  of  the 
amount  given  In  the  aooice  quoted. 
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EXPENDITURE    FOR    VARIOUS    BENEFITS    BY    THE    STEAK    ENGINE     UAE:ERS' 

SOCIETY,  1853  TO  1003. 

[From  the  SeTenty-nlnth  Annual  Report  of  Income  and  Expenditure  of  the  Steam  Engine  Makers' 
Society  for  1903,  pages  46  and  47.  In  some  Inatances  the  benefits  per  member  given  In  this  table 
differ  slightly  from  the  result  of  a  divlBlon  of  the  yearly  amount  by  the  number  of  members.  The 
ayerages  given,  however,  are  the  equivalents  of  the  figures  given  in  the  souroe  quoted.] 


TWT. 


18S3 

1,313 
1.529 
1,C^ 

i,Mr 
i.rrc 

l.BSS 
3,050 
2.107 
2.100 
2.213 
3.304 
2.521 
2.713 
2,S43 
B,873 
2,  SOS 
2.810 
3,063 
3.392 

.3,701 
*3.7e8 
3.S71 
3,938 
4,124 
4.347 
4.071 
4^34 
4,3»7 

4,mi 

4,763 
4,010 

s,oaa 

*,070 
«,080 

A,ie« 

5.600 

6,100 
6,33S 
6,  BSD 
7,065 
fl.118 
8.505 
ft,  113 
$,209 
ft,  566 
8.076 
0,303 
P.ftfil 

IB&I , 

JS66,--,, 

iSM , 

18S7.    , 

18S8 .   .... 

isw.  * 

isao 

ISftl.  ... 

1S63 .„ 

1803 

1804 ,... ,.. 

1965. ......* 

i«e.„. 

laer 

laes 

imA . 

1*70., 

lari 

IflTS. 

1873. ..._ .._ 

1574  

imA 

1875                I 

187lr 

1877..,,       . 

1878. 

1890 , 

ISSl 

jsa} 

isas...  . 

1S84 

ia8fi.„ 

lasa 

lfig7 _ 

1888 , ,. 

]«80 

laao 

1801 

]SB2„ 

isea ,..,.. 

18B4           „   . 

1885, 

Ifi96 _,  . 

1SS7... 

]«98 

1B99.,,.,. 

1900 

1901.  ...... 

iota 

lora 

Ueni- 
bora. 


Expoadlturfv  Inr- 


Tr&vfiL 


*139 
]^? 
5T9 
Bl>« 

890 
1.036 

053 

643 

1,3(>3 

3,01& 

l,im 

413 

fi26 

075 

Infl^T 

1,304 

l.SftS 

431 

334 

330 
6327 
567 
672 
743 
1,612 
709 

ess 

009 

3(U 
4SI 
421 
7S3 
40S 
440 
ACS 
4Sf} 
300 

iia 

«7 
375 
041 
793 
725 
Til 
777 
£02 
4fi0 

fisa 
eoa 

#64 


toem- 

ber. 


*ato 

.06 

.35 

,50 
.58 


Unem- 

pEoyoiL 


>404 
499 
2,130 
S.8O0 
3,020 
A,  307 
0,024 


Per  I  Sapor- 
mem-:  auiiua- 
bor.        tlon. 


.415 

S.lfil 

.:4i 

%hm 

.fi2 

7,800 

.01 

ll,7«5 

,» 

*.14l 

.10 

2,tiOL 

.11^ 

2,S40 

.23 

6,016 

.30 

15.  MS 

.46 

16,300 

.4fi 

\'IM\ 

.14 

4,447 

.07 

lf.6« 

.m 

3.  .107 

.00 

£.743 

b.OO 

b2.740 

.14 

6,830 

.16 

10,540 

.17 

14.426 

.3B 

25,512 

.17 

40,R»7 

.16 

16,(190 

.t4 

12.130 

.OS 

r,t6s 

.00 

0,134 

.OS 

14.S00 

.15 

^,im 

.OH 

2S.^ 

.09 

^,)44 

.\B 

14,032 

.0» 

0>324 

.05 

6,Z5B 

.07 

]0,74S 

.00 

2&.S&& 

.OS 

3»,25i 

.00 

40,140 

.11 

30,244 

,00 

14,531 

.00 

01,027 

.00 

42.962 

.00 

13.307 

.0& 

0.996 

.00 

1A.G12 

,06 

^.£40 

.« 

2T,0«5 

SO.  30 
.33 
1.2S 
2.04 
2,03 

4.61 
1.05 
U21 
3.60 
5.33 
2-15 
1.06 
l.OJ 
2.11 
S.55 
5.83 
COl 
1.45 
.78 
t.02 

6.72 
1-77 
3.07 
3.W 
6.00 

10-04 
4.04 
2,76 
1.56 
1.02 
3.03 

4,ao 

6.73 
2.71 
1,15 
L07 

hm 

4.34 
0,04 

a.  01 

4.13 
1.70 
10.11 

i.fii 

tl7 
1.73 

2.8S 
2.S0 


151 

107 

60 

27  ft 

350 

SJ) 

4S7 

7S4 

070 

1,171 

1,240 

1,580 
1,561 

\.im 

2,1^ 
2,304 
2,1S4 
2,145 
ft  1,373 
S,853 
3.^37 
3,M5 
3,746 
4,233 
6,2&7 
0,306 
6,790 
6,537 
6,410 
7,000 
7.387 
S.343 
8,772 
8,S47 
0,502 
10,113 
11,320 
13,10] 
13,776 
15,  Qia 
]«,331 
10,060 
17,361 
1ft, 255 
10,4n3 
10,Cffi7 
21«45fi 
22,307 


Per 

meni- 
ber. 


.OS 
.05 
.14 
.IT 
.13 
.23 
,34 
.41 
.4U 
.46 
,44 
.55 
.5>5 
.67 
.70 
.07 
.OS 
.58 
6.36 
.74 

.m 

,*i5 

L04 

1.28 

\..^ 
L37 

t.3d 

1,3S 
1.45 
1.04 

J.TO 
LOt 
L03 
1.00 

l.fts 

2,03 

2.aa 

2.30 
2,00 
1.94 
2.13 
2.23 
2.27 

a.  23 

3,31 
2.31 


Contin- 
ent. 


Per 

mem- 
bo  r. 


%SSXi 

»)1 

670 

1,077 

5,«i3 

344 
43& 
611 
405 
674 
06A 

5.115 
500 
5S0 
883 
802 

3.370 
205 
116 

1. 390 

1,001 
47,460 
16,144 

250 
t03 
4ia 
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SO.  21 
.22 

.15 
.25 

1.40 
.14 
.06 
.00 
.13 
.08 
,13 
.13 

1.00 
.11 
.11 
.15 
.15 
.55 
.05 
.03 
,19 
.34 

5.54 

t.OQ 
,OCtt 
.03 
.(Q 
.04 
.005 


a  Not  reported. 

6  This  report,  1874,  was  for  seven  months  only,  the  financial  year  having  previously  ended  on  May  31, 
1874.  but  to  comply  with  the  Trades  Union  Act  the  accounts  bad  to  close  on  December  31  in  each  year. 
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EXPENDITURE  FOR  VARIOUS  BENEFITS  BT  THE  BTEAU  BMOINE  MAKERS'  SOCXXTT, 

18S8  TO  1901 

[Fiom  the  Serenty'Oilnth  A""MftJ  R«p<ut  of  Incxuna  ukt  Ei^HoditufB  <rf  the  Steam  Eogliie  MAkaxa* 
Soaety  for  1008,  pages  40  and  47.] 


BipendU 

umloir— 

w. 

mem* 

Funeml. 

mptti- 
ber. 

oatlan. 

Benevo-    " 
k-nt      iS 

l«(»lk- 
jouii  or 
Yirldiie 
npeDws. 

Fer 

ber. 

iSEa , 

•3,770 
2,730 
3,7M 
3.713 
3,14s 
1,4A7 
4,301 
4,803 
4,443 
4.42S 
4.B01 
A.  905 
e.45S 
e«3D5 
7,07a 
7,136 
7,W3 
7  MB 
7,OiO 
7,013 
7,«B 
0,071 
i4.441 
0,094 
0.206 
S,fi78 
10,329 
11,170 
11,016 
10,047 
10,790 
12,32S 
13,1^ 
]3,18S 
J3,225 
13,2S1 
13,A68 
13,G3S 
17.044 
17.710 
17.091 

\l^ 

19.798 
17,475 
10.014 
a0.7GD 
22.302 

2]<S20 
23, tna 

2i.a43 

82.11 

-  1.7S 
3,36 

i.oe 

1.70 
.81 

-  3,14 
3.36 
3.11 
3.02 
3.33 
2.47 
3.10 
3.33 
3.40 
3.4S 
3. 79 
171 
Z31 
3.34 

Z.O0 

LS8 

kt.  18 
2.35 
3.30 
3.08 
2.43 
3.74 
2.00 
3.40 
13S 
169 

ICO 
2.f.I 

2.93 
S,97 
2.K) 
£,» 
2.4J 
2.79 
2.i!> 
2,29 
2.W 
Z.72 
2.50 
2.43 
2.  4S 

1730 

657 
1,0»$ 

900 

Iftfi 
l.OEQ 
l.TLl 
l,4tl 
1,071 
1.202 
1,093 
1,874 
l.ttOO 
1,808 
3,063 
3.7fiO 
2,433 
3,117 
£,813 
3.»<S 

Bi,7fia 

3,833 
3  944 

§:^ 

3.23B 
3,382 
3,330 
3,230 
4.383 

1733 
4.930 
4,a!3 
6.022 
.V927 
6,3&7 
£.343 
£,l»4 
1,033 

e,Q5 

fl.588 
7,430 

.43 

.60 
.43 
.Al 
.17 
.t3 
.83 
.ff7 
.49 
.«4 
.« 
,74 

.sa 

.60 
.1>3 

.98 
.87 
.IB 

.08 
.M 
.76 
6.40 
.73 
.76 
.83 
,08 
.74 
.00 

.u 

.70 
.71 
.66 
.64 
.M 
.71 

:3 

.79 
.84 
.97 

,m 

.74 
.fi2 
.77 
.81 
.89 
,78 

.m 

.91 

.78 

1487 

33D 

5,1V» 

Is 

Son 

£330 

C41B 
B,7111 

m 

•p 

i 

0,980 

7.rai 

7, 170 
73D0 
7,M 
8,333 

IS 

«,76« 
8,911 

«^3ae 

ft,4«4 

»jn 

11.170 
13. 3M 
12,171 
12,024 
11.003 
ll,ft21 
12.380 
13,087 

8J.  7X 

lSfi4 ,.,„ , 

1.8ft 

iWS ...., 

3.S 

iSfis ....„., 

V73 
l,4flD 

1,«7 

U400 

1,480 

L7S 

1867 

i.sa 

IBO& _., 

3.  OB 

JB99-....,,,, „ , 

2,73 

I8B0.-    - 

3.  01 

lOSI ...„.„.. , 

2,3X 

1863 

3.1£ 

IBftJ ,.,„.„. , 

3.33 

1864.*.* 

1.M 

lOBS... ..,,.,„ , 

f73 
1,480 

1,4B0 

3,433 

vn 

I,4fi0 
V7S 
073 

»4B7 
487 
973 

1,600 

1,*47 

#73 

ffl73 

073 

487 

487 

973 

2,JS7 

2,43.^ 

343 

4S7 

487 

487 

1.91 

lew....   . 

S30 

]» 
3SS 
22S 
184 
191 
301 
31ft 
1» 
H47 
404 
450 
BIO 
033 

308 

300 
230 
3M 
3£0 
343 
330 
4L1 
373 
353 
£H 
443 

eon 

607 
309 

310 

430 

334 

2sa 

34fii 
644 

L79 

IM7....... ..     ..,.., 

1  78 

ISG8. 

1. 8S 

lOBB „.„...„..,.,....- 

1,93 

1870..... ..__....__ 

3.0d 

1S71 

LOO 

1673.,.* 

1.84 

1«73 ,„ „., 

X.OS 

1874....            ..        *  .,.     - 

tm 

1874 

*  1.1ft 

Ig7« 

LOO 

187« 

l.«7 

1877.* _.....—*...._.... 

!.» 

ia7a„. ,„„... 

1.03 

1879 .,..„.„. 

1.80 

1880.......................... 

18B[ 

1.04 
1  50 

18K ,......,. 

t.^fl 

18B3 .. 

I.  Bl 

I8S4 .....-..,...„,, 

ia§A.... 

1.45 

iSWi .......-..,„....».. 

1.04 

18H7.. 

1  53 

18«H .,_ 

1.00 

law*..., . 

1   B9 

I8D0 

1   ^ 

xmt 

1  &S 

i»i 

USA 

imi 

1.4S 

18£V| , 

1-41 

lafifi..  . 

1   40 

I8WI 

L37 

iSffT 

1.460 

MM7 
3,433 

973 
1.217 
!,2t7 

973 

1.55 

im 

1000 , 

1901. ' 

1«M.. , , „. 

L51 
1.47 
L3« 
1.33 

K33 

ions,, 

L28 

b  Thifl  n'port,  1874.  was  for  M?v<>n  monthH  only,  the  financial  year  having  previously  (Uidcd  on  May  31, 
1874,  but  to  comply  with  the  Trade  Union  Act  tho  accounta  had  to  close  on  December  31  In  each  year. 
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KECENT  EEPOETS  OF  STATE  BUHEAUS  OF  LABOK  STATISTICS. 

CALIFORNIA. 

Elei^enih  Biennial  Report  of  ike  Bureau  of  iMhor  fHatisHcs  of  (he  State 
of  California  for  the  years  W03-/f.  W.  V.  Stafford,  Comiiiisaioner. 
140  pp. 

The  following  subjects  are  presented  in  this  report:  Women  and 
children  wagoworkers.  7  pages;  the  apprentice  system,  12  pages; 
labor  organizations,  43  pages;  Cliinese  and  Japanese  in  California,  7 
pages;  comparative  statistics  of  occupations,  14  pages;  number  and 
condition  of  tlie  unemployed,  3  pages;  shortening  hours  of  labor,  2 
pages;  children  of  the  wage-earner  and  higher  education,  5  pages; 
punitive,  corrective,  and  charitable  institutions,  S  pages;  value  of 
property  and  products  of  California,  7  pages;  the  petroleum  industry-, 
3  pages;  State  savings  banks^  2  pages;  labor  laws  and  court  decisions, 
16  pages. 

Women  and  Cuildren  Waoewokkers. — The  facts  on  which  this 
report  is  based  were  gathered  in  September,  1904,  in  a  canvass  of  San 
Francisc4>  and  Oakland,  and  embracod  the  number  and  per  cent  of 
women  and  children  employed  in  various  industries,  hours  of  labor, 
ages  of  children  employed,  violations  of  the  laws  relating  to  the 
employment  of  children,  etc.,  sanitar}-'  conditions  of  workrooms  a!id 
toilets,  and  extent  to  which  seats  were  jjrovided  l*)r  female  ejuployees. 
In  153  establishments  employing  a  total  of  6,519  wageworkers,  3,687 
were  females;  and  of  396  children  employed,  284  were  14  to  16  years 
of  age,  105  were  12  to  14  years  of  age,  and  7  were  under  12  years  ot 
age.  The  lowest  average  muuber  of  hours  of  work  per  week  was 
found  in  dry^oods  stores  and  the  highest  in  candy  stores  and  baker- 
ies; in  14  manufacturing  establishments  in  which  were  employed  516 
females  and  75  children  the  average  number  of  hours  of  labor  per 
week  was  53.  There  was  found  but  little  violation  of  the  laws 
requiring  sanitary  workrooms  and  suitable  toilets,  while,  on  the  con- 
trary, no  employer  was  found  who  had  fully  complied  T^dth  the  pro- 
visions of  tlie  law  as  to  the  age  limit  of  children  employed. 

The  Apprentice  System. — Returns  were  received  from  S2  labor 
unions  and  28  employers  relative  to  the  rules  governing  apprentices. 
The  data  embraced  proportion  of  apprentices  to  journeymen,  age 
limit  of  apprentices,  and  length  oi  apprenticesliip,  whether  appren- 
tices work  the  same  or  more  hours  than  journeynien,  whether  com- 
plete trade  is  taught,  restrictions  of  labor  organizations  as  to  number 
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of  apprentices,  etc.  Brief  accounts  are  also  giyen  of  the  apprentioe 
systems  in  foreign  countries  and  of  trade  schools  in  foreign  oountriea 
and  the  United  States. 

Labob  Oboanizatiokb. — ^A  list  of  the  labor  oiganizationa  of  the 
State  is  presented,  together  with  the  address  of  each  body.  The  list 
shows  805  organizations,  exclusive  of  55  central  labor  bodies,  depart- 
mental councils,  etc.,  and  36  federal  labor  unions.  The  total  mem- 
bership was  estimated  at  110,000.  As  compared  with  the  period 
covered  by  the  previous  biennial  repozl,  the  number  of  labor  unions 
throughout  the  State  had  increased  62.6  per  cent.  Date  of  organiza- 
tion, dues  and  fees,  benefit  features,  wages  and  hours  of  labor,  etc., 
of  6  maritime  labor  organizations  are  likewise  given.  These  oigani- 
zations,  with  headquarters  at  San  Francisco,  reported  a  memberahip 
of  12,122,  and  they  comprise  men  engaged  in  both  the  coastwise  and 
offshore  trade  of  the  Pacific  Ocean. 

Chikese  and  Japanese  in  Calztobnia. — ^According  to  the  census 
returns  there  were  in  California,  in  1880,  75,132  Chinese  and  86 
Japanese;  in  1890,  72,472  Chinese  and  1,147  Japanese,  and  in  1900, 
45,753  Chinese  and  10,151  Japanese.  The  niimber  of  Chinese  has 
been  constantly  on  the  wane,  while  the  number  of  Japanese  in  1904 
was  estimated  at  upward  of  18,000.  Deductions  made  from  the 
United  States  census  of  1900  place  in  California  at  that  date  41,843 
Chinese  over  10  years  of  age  engaged  in  gainful  occupations  and  9,416 
Japanese. 

Comparative  Statistics  op  Occupations  and  Nxtmbeb  and  Con- 
dition OF  the  Unempixjyed. — These  two  presentations  consist  of 
reproductions  from  the  last  United  States  census  of  occupations. 
The  statistics  relating  to  occupations  and  the  unemployed  for  Cali- 
fornia are  set  out  in  comparison  with  those  for  the  United  States  as 
a  whole. 

Shortening  Hours  of  Labor. — This  inquiry,  conducted  through 
correspondence  with  employers  throughout  the  State,  was  made 
during  June,  1904.  While  the  replies  received  were  not  sufficient  to 
furnish  conclusive  evidence  on  the  subject  of  inquiry,  nevertheless 
they  were  valuable  as  showing  the  general  tendency.  Of  the  entire 
number  of  establishments  from  which  replies  were  received,  68.7  per 
cent  showed  a  decrease  in  the  hours  of  work  per  day,  and  in  no  case 
was  there  a  decrease  in  pay.  Of  those  showing  a  decrease  in  the 
hours  of  work,  more  than  50  per  cent  recorded  an  increase  in  pay  as 
well.  No  change  whatever  was  reported  by  31.3  per  cent  of  the 
entire  number  of  establishments. 

Labor  Laws  and  Court  Decisions. — This  is  a  reprint  of  the  labor 
laws  passed  at  the  thirty-fourth  and  thirty-fifth  sessions  of  the  State 
legislature,  the  Federal  eight-hour  law,  and  decisions  affecting  labor 
rendered  by  various  State  and  Federal  courts. 


REPORTS    OP    8TATE    BlTREAOS    OF    LABOR MAINK. 

MAINE. 

EighUtnih  Annnal  Report  of  the  Bureau  of  Industrial  and  Lal>or\ 
Statistics  for  ike  State  of  Maine,  1904.  Samuel  W.  Matthews, 
Comniissioner.     239  pp. 

The  subjects  presented  in  this  report  are:  Factories,  mills,  and 
shops  built  during  1904,  4  pages;  industrial  development  of  Aroos- 
took County,  33  pages;  the  potato  as  a  commercial  crop,  42  pages;  the 
nulling  industry,  36  pages;  central  electric  light  and  power  stations, 
28  pages;  market  gardening,  21  pages;  railroads,  5  pages;  strikes,  1881 
to  1900,  5  pages;  labor  unions,  21  pages;  twentieth  annual  conven- 
tion of  the  Association  of  OfiTioials  of  Bureaus  of  Labor  Statistic*  of 
America,  9  pages;  labor  laws  of  Maine,  7  pages;  report  of  the 
inspector  of  factories,  workshops,  mines  and  quarries.  1 1  pages. 

Factories,  Mills,  and  Suops  Built. — The  returns  show  that  in 
91  towns  113  buildings  were  erecte<l  or  enlarged,  remodeled,  etc., 
during  the  year,  at  a  total  cost  of  $1,175,500.  These  improvements 
provide  for  3,276  additional  employees.  The  returns  for  14  years, 
1S91  to  1904,  are  summarized  below* 


FACTORIES,  MILLS,  AND  SHOPS  BUILT  OR  ENLARGED,  ETC. 

1801  TO  IIXM. 


DURINO  THE  YEARS 


Ve*r. 

Number 
of  towns. 

Nuin'ber 

of  huild- 

ingi. 

cost. 

ploy». 

1861.., 

88 
80 

81 
48 
75 

«a 

74 
04 
IM 
114 
94 
91 
96 
91 

110 

114 
LOS 
&& 
102 
77 
05 
73 
138 
107 
121 
139 
124 

m 

•3.023.880 

3,138.000 

841,726 

663,700 

1,367,800 

1,055,900 

827,600 

675,100 

6,800.700 

3.174,825 

6,038.200 

3,776.030 

1.430,900 

1,175,500 

4,278 

1802 

4,313 

18B3 

2,620 

]8M , 

1,030 

18B6 

2.707 

1800. 

1  470 

18B7 « 

18M 

2.330 

2.024 

18QD , 

4,900 

1900 

5,539 

1901 

6,337 

190} 

6,017 

1803 

3,343 

1904 

8.27« 

The  Potato  as  a  Commercial  Crop. — This  is  a  historical  and 
statistical  discussion  of  the  potato  as  one  of  the  principal  food  crops 
of  the  world.  Tahles  are  given  showing  the  volume  of  the  potato 
crop  of  the  world  as  coinpare<l  with  the  volume  of  each  of  the  most 
important  cereal  crops;  also  statistics  of  the  potato  crop  of  the 
United  States  for  each  year  from  1866  to  1903  and  for  the  various 
States  from  1S94  to  1904. 

From  1S99  to  1903  the  potato  crop  of  Maine  increased  from 
9,813,748  hushejs  to  17,067,092  bushels,  or  an  increase  of  73.9  per 
cent,  while  in  the  whole  country  the  increase  was  from  22SJS3,232 
bushels  to  247,I27.SS()  bushels,  or  S  percent.  In  the  State  during 
the  year  1,000,000  bushels  were  made  into  starch. 
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The  Milling  Industry.— This  part  of  the  ropon.  is  devoted  to 
the  g:ristmill  indystry  of  the  State  and  is  presented  b}^  counties.  It 
is  iht^  first,  iiuiuiry  iiiiule  on  this  subject,  and  represents  ulmut  tw<»- 
thirds  of  the  milling  <!one.  Statistics  are  presented  showing  the  num- 
ber of  mills  in  each  county,  kind  of  power  used,  horsepower,  hands 
employed,  wages,  and  quantity  and  value  of  prain  ground.  Very 
little,  grain  is  ^rown  except  in  Aroostook  County,  and  gristmills  are 
prospering  only  in  the  northern  counties.  Returns  were  received 
from  92  mills.  In  If)  mills  the  proprietors  did  their  own  work,  while 
in  the  remaining  73  mills  178  hands  were  emploj^ed  at  wages  rang- 
ing from  11.25  to  $2.25  per  day  and  averaging  SI. 76.  The  total 
value  of  products  amounted  to  $2,206,849. 

Central  Klectric  Ligut  ani>  Power  Stations. — In  1904  there 
were  in  the  State  54  central  electric  light  and  power  stations,  51 
operated  under  private  and  3  under  municipal  ownership.  For  the 
year  statistics  were  secured  from  52  of  tlu*  stations,  .showing  capital 
stock,  value  of  plants,  cost  of  materials,  gross  income,  horsepower, 
number  of  lights,  miles  of  wire,  etc.,  and  number  of  employees  and 
ratejs  of  wages.     Daily  wages  varied  from  $1.2.5  to  $3.25. 

Railroads. — For  the  year  ending  June  30,  1904,  there  were  8,371 
employees  in  the  service  of  the  20  steam  railroads  operating  in  the 
State.  The  amount  paid  in  wages  aggregated  $4,551 ,0S4, 52.  The 
average  daily  wages,  including  general  officers,  increased  from  $1.86 
in  1903  t<i  $1.90  in  1904,  and,  not  including  general  ofFicers,  frorn 
$1.82  in  1903  to  81.86  in  1904.  The  total  number  of  days  worked 
by  employees  of  steam  railroads  was  2^327,137  in  1903  and  2,395,71 1 
in  1904.  The  amount  of  wages  paid  by  street  railways  for  the  year 
ending  June  30,  liHK^,  was  $553,500,  and  for  the  year  ending  June 
30,  1904,  $69S,017.  In  1903  there  were  1,125  employees  and  in  1904 
there  were  1 ,229.  Accidents  on  steam  railroads  for  the  year  ending 
June  30,  1903,  resulted  in  .50  persons  being  killed  and  32G  persons 
injured.  For  the  year  endmg  June  30,  1904,  38  persons  were  kilted 
and  259  were  injured.  On  the  street  railways  for  the  year  ending 
June  30,  1903,  7  persons  were  killed  and  40  injured;  for  the  year 
ending  June  30,  1904,  5  persons  were  killed  and  51  injured. 

Strikes,  1881  to  1900. — Under  this  head  is  given  a  brief  synopsis 
of  the  reports  made  by  the  United  States  Bureau  of  Labor  on  striken 
occurring  during  the  period  1881  to  1900  in  so  far  as  they  related 
to  the  State  of  Maine. 

Labor  Unions. — A  list  of  the  labor  unions,  by  industries  and  by 
cities  and  towns,  is  given,  together  ^^nth  the  membership  and  the 
name  and  the  address  of  the  secretary  of  each  union.  There  we-re 
2.57  unions  in  the  State  which  reported  in  1904.  83  more  than  reported 
for  the  previous  year.  A  list  of  State  and  central  labor  unions  is 
also  given.  j 
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Revised  Labor  Laws. — Under  this  title  the  laws  of  the  State 
relating  to  labor  are  reproduced. 

Child  Labor. — In  the  report  on  factory  inspection  is  a  table 
showing  the  number  of  children  under  16  years  of  age  (grouped 
according  to  those  between  the  ages  of  16  and  15  years  and  those 
under  15  years)  at  work  in  the  cotton  and  woolen  mills  of  the  State 
for  the  years  1902,  1903,  and  1904.  In  1902  the  number  of  children 
under  16  years  of  age  at  work  in  these  industries  was  719,  of  whom 
234  were  under  15  years  of  age;  in  1903  there  were  585  children  at 
work  under  16  years  of  age,  of  whom  157  were  under  15  years  of  age, 
and  in  1904  the  number  of  children  under  16  years  of  age  so  employed 
was  749,  of  whom  323  were  under  15  years  of  age. 

VIRGINIA. 


Seventh  Annual  Reyort  of  the  Bureau  of  Labor  and  Industrial  Statistics 
for  ths  State  of  Virginia.  1904.  James  B.  Doherty,  Commis- 
sioner.    V,  197  pp. 

The  subjects  presented  in  this  report  are:  Industrial  statistics, 
117  pages;  court  decisions  relating  to  labor,  35  pages;  laws  of  vari- 
ous States  relating  to  labor,  enacted  since  January  1,  1903,  42  pages. 

Industrial  Statistics. — These  statistics  for  the  year  1903  are 
presented  in  a  series  of  tables  for  18  industries,  showing  the  value  of 
product,  capital  invested,  amount  paid  for  wages,  rent,  taxes,  and 
insurance,  number  of  employees  by  sex  and  occupation,  monthly  pay 
of  persons  employed  on  salary,  daily  wages  paid  in  the  different 
occupations,  wage  changes,  daily  hours  of  labor,  and  the  number  of 
days  the  establishments  were  in  operation.  For  most  of  the  indus- 
tries comparisons  with  1901  are  presented.  Statistics  are  also  pre- 
sented showing  the  operations  of  6  gas  works,  9  waterworks,  and 
34  railroads. 

The  following  table  shows  for  each  of  the  11  industries  which 
reported  an  output  exceeding  $1,000,000,  the  number  of  establish- 
ments, capital  invested,  value  of  product,  and  aggregate  wages  paid: 

CAPITAL  INVESTED,  VALUE  OF  PRODUCT,  AND  WAGES  PAID  IN  11  INDUSTRIES,  1903. 
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The  reports  from  the  raikoads  operating  in  Ihe  State  ahowed  {or 
1903  the  number  of  employees  and  the  average  daily  wages  paid  in 
each  occupation.    These  are  summarized  in  the  following  statemeat: 

NUMBER  AND  AVBRAGR  DAILY  WAOES  OF  RAILROAD  K1CFL0TBX8,  UOL 


Coonpatlon. 


Qenenl  clerks. 

Station  ■gents 

Other  station  men 

Enginemen 

Fbremen 

Conductors 

Other  trainmen -. 

Machinists... 

Carpenters 

Other  shopmen 

Section  foremen 

Other  trackmen. .....' 

Switchmen,  flagmen,  and  watchmen 

Telegraph  operators 

Employees,  Boating  equipment 

Otlur  emploTces  and  laborers. . . . . . 


The  railroad  accidents  in  the  State  during  1903  resulted  in  91 
employees,  3  passengers,  and  139  other  persons  being  killed.  The 
following  table  shows  the  number  of  persons  killed  and  the  number 
injured  in  railroad  accidents  in  1903: 


RAILROAD  ACCIDENTS  IN  VIRGINIA,  IMH 

• 

Cause. 

Employees. 

Passengers. 

Others. 

TotaL 

KilM. 

Injured. 

Killed. 

Injured. 

Killed. 

Injured. 

KIQed. 

IilJored. 

Movemcut  of  truins.. 

8 

802 
1,426 

3 

116 

13» 

200 
3 

236 
8 

1,137 

Other  causes      .  .  . 

1,439 

Total 

91 

2.228 

3 

116 

139 

212 

33S 

3,586 

CouBT  Decisions  and  Laws  Relating  to  Laboe. — These  chap- 
ters consist  of  reproductions  from  Bulletins  of  the  United  States 
Bureau  of  Labor. 

WISCONSIN. 

Eleventh  Biennial  Bepart  of  the  Bureau  of  Labor  and  Industrial  Sta- 
tistics, 1903-4'     Halford  Erickson,  Commissioner,     xvi,  539  pp. 

This  report  consists  of  seven  parts  as  follows:  Factory  inspection, 
for  the  eighteen  montha  ending  August  30,  1904,  84  pages;  bakery 
inspection,  for  the  year  ending  June  30,  1904,  37  pages;  economio 
aspects  of  factory  legislation,  33  pages;  sweating  in  the  garment- 
making  trades,  60  pages;  manufacturers'  retiums  for  1903,  83  pages; 
distribution  and  growth  of  manufacturing  industries,  110  pages; 
workmen's  compensation  for  industrial  accidents,  131  pages. 

Economic  Aspects  of  Factory  Leqislation. — ^This  part  of  the 
report  consists  of  a  general  discussion  of  factory  legislation,  present* 
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ing  historical  and  statistical  data  for  both  Europe  and  the  United 
States.  Special  consideration  is  given  to  the  subject  of  child  labor. 
For  various  oaanufacturing  States  are  shown,  for  1900,  the  legal  age 
requirements  for  workinj^  in  factories  and  shops  and  the  length  of 
time  per  year,  and  between  what  ages  cluldreu  are  required  by  law 
to  attend  school.  Wages,  hours  of  labor,  sanitation,  employers' 
liability,  etc.,  also  receive  consideration. 

Sweating  in  the  Garment- Ma  king  Trades. — -Under  this  title 
are  a  general  discussion  of  the  sweating  system  and  the  results  of 
an  investicjation  of  the  system  in  Wisconsin,  This  investigation 
covered  a  peritnl  fi'inii  September^  1903,  to  July  1,  1904,  during 
which  time  ^40  estabUsbiiients  were  visited,  in  394  of  which  work 
was  in  progress  at  the  time  nf  inspection.  Of  the  394  found  in  oper- 
ation, 217  were  engaged  in  tailoring  and  177  in  the  knitting  itidustrj'. 
Conditions  of  employment,  hours  of  labor,  methods  of  payment,  and 
earnings  are  presented  in  a  series  of  tables.  In  the  217  establish- 
ments engaged  in  tailoring  350  males  and  1,068  females  were  em- 
ployed. For  30  of  the  regular  contract  tailoring  shops,  employing 
543  persons — ^125  males  and  418  females^data  are  presented  showing 
claiSsified  weekly  earnings,  as  follows: 

CLASSIPIEn  WEEKLY  EARNINGS  IN  30  TAILORING  ESTABLlSHUENTg.  1903. 


Weekly  OHrnlngi. 
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18 

$1&.00  or  under  $aOjOO ^ 

6 

3 

Total 

13$ 

418 

fttt 

Statistics  relating  to  earnings  per  hour  were  ohtained  from  254 
persons  (21  males  and  233  females)  engaged  in  croeheting,  and  fin- 
ishing knit  goods.  Earnings  ranged  from  3  to  10  cents  per  hour, 
and  the  average  earnings  were  a  little  more  than  6  rents  per  hour. 

Statistics  of  Makufactures. — These  statistics  for  1903  are 
based  on  returns  from  1 ,245  niamifaeturing  estahlishments,  repre- 
senting 60  industries  and  3S1  occupations.  Data  for  each  industry 
are  presented  in  twt>  tables.  In  addition  to  the  number  of  estab- 
lishnients  embraced  in  each  industry,  the  tables  show,  first,  the  num- 
ber, sex,  and  orrnpation  of  wage-earners  and  of  salnrie*!  empli»yees, 
average  daily  hours  of  labor,  and  total  wages  paid  i)er  day  in  each 
occupation  and  class,  together  with  the  average  wages  paiti  per  day 
and  per  hour;  second,  classified  weekly  earnings,  with  the  number 
of  males  and  females  in  each  class,  the  number  of  persons  employed 
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each  month,  and  the  average  number  for  the  year.  The  following 
statement  simmiarizes  the  principal  items  for  51  selected  industries, 
embracing  1,079  establishments: 

Capital  invested $187, 806, 8«2. 00 

Value  of  materia]  used 114,977,201.00 

Value  of  product 223,465,472.00 

Total  wages  and  salaries  paid 44,852,960.00 

Average  daily  wages,  males 1.81 

Average  daily  wages,  females .  83) 

Average  daily  wages,  all  employees 1. 66| 

In  the  following  table  is  shown,  by  classified  weekly  earnings^  the 
number  of  males  and  females  employed  in  all  establidunents  report- 
ing as  to  wages  in  detail: 

FERSONS  EMPLOYED  IN  1903,  BY  CLASSIFIED  WEEKLY  EARNINOS. 
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DlSTRIBmON    AND    GrOWTII    OF    MANUFACTURING    INDUSTRIES. 

This  subject  is  presented  under  five  subtitles,  as  follows:  Manufactur- 
ing generally  in  Wisconsin,  by  counties;  in  the  State  as  a  whole,  by 
industries;  in  the  large  cities;  in  cities  and  towns  of  less  than  20,000 
population,  and  outside  of  cities  and  towns;  and  summary  tables. 
In  1890  the  amount  of  capital  invested  in  manufacturing  industries 
was  $246,515,404,  in  1904  it  was  $365,848,374;  the  average  number 
of  wage-earners  in  1890  was  120,006.  and  in  1904  it  was  151,531; 
total  wages  paid  in  1890  amounted  to  $42,958,267,  and  in  1904  to 
$64,637,066;  the  value  of  products  in  1890  was  $248,546,164,  and 
in  1904  it  was  $405,663,408. 

WoitKMEx's  Compensation  for  Industrial  Accidents. — A  his- 
torical and  general  discussion  of  the  subject  of  workmen's  compen- 
sation for  industrial  accidents  in  the  United  States  and  in  Europe  is 
presented  under  this  caption  in  six  subdivisions,  as  follows:  Employ- 
ers' liability  in  England  and  the  United  States;  the  operation  of 
employers'  liability  laws;  State  compulsory  and  voluntary  compen- 
sation; private  rehef  for  injuries  due  to  accidents;  the  principal 
requisites  of  a  proper  scheme  of  compensation;  the  method  of 
reform. 
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Free  Employment  Offices.— The  work  of  the  State  free  employ- 
ment offices  for  the  fiscal  years  1903  and  1904  is  set  forth  in  the 
introduction  to  the  bureau  report.  For  the  two  fiscal  years  the 
Milwaukee  office  reported  that  there  were  9,676  applications  for  help 
and  that  9,316  positions  were  filled,  and  the  Superior  ofBce  that  there 
were  8,S55  applications  for  help  and  that  8,125  positions  were  filled. 
During  1903  two  new  offices  were  established,  one  in  La  Crosse  about 
July  1  and  the  other  in  Oshkosh  about  November  1.  During  the 
first  six  months  the  La  Crosse  office  was  in  operation  it  received  1 ,053 
requests  for  help  and  secured  positions  for  868,  and  during  the  first 
six  weeks  the  Oshkosh  office  was  in  operation  it  secured  positions  for 
117  persons. 
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AUSTRIA. 

Die  VerhcSimaae  im  Schv^irruicKergewerbe. — ^Auf  Grund  der  durdhge- 
fQhrten  Vemehmung  von  Aiiskunfte^rsonen.  nerauagegeben 
vom  K.  K.  Arbeitsstatistischen  Amte  im  Handdflzninistarium. 
1905.     iv,  181  pp. 

This  report  is  supplementary  to  a  report  recently  issued  by  the 
Austrian  bureau  of  labor  statistics,  which  gives  the  results  of  an 
inquiry  conducted  hy  a  special  commission  in  1902,  through  direct 
examination  of  123  witnesses,  relative  to  the  conditions  of  labor  and 
production  in  the  shoemaking  industry  in  Austria,  a  digest  of  which 
report  will  be  found  in  Bulletin  No.  61- 

While  the  original  report  is  mainly  a  record  of  the  testimony  of  the 
witnesses  presented  in  the  order  in  which  they  were  examined  by  the 
commission,  the  present  report  sununarizes  the  facts  disclosed  by  this 
testimony. 

The  three  chapters  into  which  this  summary  is  divided  deal 
respectively  with  the  economic  conditions  surrounding  the  employ- 
ers of  labor  with  reference  to  production,  trade  conditions,  markets, 
competition,  etc. ;  the  working  conditions  of  employees  with  regard 
to  apprenticeship,  home,  shop,  and  factory  work,  and  the  legal  regu- 
lation of  home  work.  The  facts  summarized  in  this  report  have 
been  considered  in  the  above-mentioned  Bulletin. 

Die    WoKnungs-  und  GesundheitsverhaUnisse  der  Schuhmacher.     Her^ 

ausgegeben  vom  K.   K.   Arbeitsstatistischen  Amte  im  Handels- 

ministerium.     1906.     iv,  182  pp. 

In  this  report  the  Austrian  bureau  of  labor  statistics  presents  the 
results  of  an  investigation  into  the  housing  and  health  conditions  of 
home  workers  engaged  in  the  shoemaking  industry,  conducted,  in 
1902  and  1903,  in  conformity  with  a  recommendation  made  by  the 
permanent  labor  council  at  its  session  of  July  6,  1901. 

The  report  consists  of  an  introduction;  a  copy  of  the  schedule  of 
inquiry;  a  list  of  the  localities  with  the  number  of  persons  in  eadi 
locality  investigated,  and  a  series  of  tables  with  textual  analyses  and 
summaries  relating  to  the  conditions  of  workshops,  dwelling  rooms, 
personal  and  family  conditions,  and  vital  statistics.  The  informa- 
tion relative  to  the  conditions  of  shops,  dwelling  rooms,  persons,  and 
858 
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families  was  obtained  by  officials  of  the  btireau  through  their  personal 
inspection  of  the  premises  and  interviews  with  the  persons  investi- 
gated, the  officials  of  the  bureau  being  assisted  in  their  investigation 
by  a  medical  expert,  by  representative  master  workmen  and  journey- 
men, and  in  some  instances  by  the  municipal  authorities  of  the  local- 
ities visited.  The  vital  statistics  were  compiled  from  material 
supplied  by  the  ministry  of  the  interior. 

There  were  751  shoemakers  interviewed,  of  whom  463  were  master 
workmen  and  288  were  journeymen.  Of  the  total  number  198  were 
in  Vienna,  and  of  the  remaining  553  persons  65  per  cent  lived  in  cities 
and  35  per  cent  in  smaller  towns  and  rural  districts. 

These  751  shoemakers  occupied  723  dwellings  in  705  buildings. 
The  shoemakers,  together  with  the  members  of  their  families  and 
others  living  with  them,  aggregated  3,969  persons.  There  were  alto- 
gether 1,526  rooms  in  these  723  dwellings,  of  which  219  were  used 
for  kitchens  only,  84  for  workrooms  only,  402  for  bedrooms  only,  70 
for  kitchens  and  workshops,  134  for  kitchens  and  bedrooms,  283  for 
bedrooms  and  workshops,  a;id  334  for  kitchens,  bedrooms,  and 
workshops. 

Of  705  buildings  occupied  by  the  shoemakers  interviewed  .450  were 
in  good  repair,  185  were  defective,  and  70  were  in  very  bad  condition. 
Thirty-six  per  cent  of  the  buildings  had  no  water  supply.  These, 
however,  were  mostly  in  the  smaller  towns  and  rural  districts.  Two 
per  cent  of  the  houses  had  no  water-closets  or  privies.  Where  privies 
and  closets  existed  they  were  often  inadequate,  16  per  cent  of  the 
water-closets  and  privies  being  used  by  more  than  twenty  persons 
each. 

The  greater  number  of  habitations  visited  by  the  commission  con- 
sisted of  less  than  three  rooms  each ;  28. 1  per  cent  of  the  total  consisting 
of  one  room,  40.5  per  cent  of  two  rooms,  21  per  cent  of  three  rooms, 
7.1  per  cent  of  four  rooms,  2.8  per  cent  of  five  rooms,  and  0.5  per  cent 
of  six  rooms  each. 

The  overcrowded  condition  in  a  large  number  of  houses  is  illus- 
trated by  the  fact^hat  15  per  cent  of  the  workrooms  and  29  per  cent 
of  the  bedrooms  had  less  than  10  cubic  meters  (353  cubic  feet)  of  air 
space  per  person,  12  cases  of  the  former  and  29  of  the  latter  being 
reported  in  which  the  air  space  per  person  was  less  than  5  cubic 
meters  (177  cubic  feet),  in  one  instance  being  as  low  as  2.12  cubic 
meters  (75  cubic  feet).  By  far  the  greater  number  of  both  work- 
rooms and  bedrooms  were  poorly  lighted  and  ventilated  and  were  in 
numerous  cases  in  an  unclean  condition.  Sleeping  rooms  were  fre- 
quently found  which  contained  no  beds  whatever,  the  occupants 
sleeping  on  benches  or  chests  or  on  the  bare  floors. 

Of  the  751  persons  interviewed  by  the  commission,  709  furnished 
information  regarding  their  earnings.     Of  this  number  2.4  per  cent 
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earned  5  crowns  ($1.02)  or  less  per  week;  29.6  per  cent  earned  6  to 
10  crowns  ($1.22  to  $2.03)  per  w^eek;  49.8  per  cent  earned  11  to  20 
crowns  ($2.23  to  $4.06) ;  8  per  cent  earned  21  to  30  crowns  (S4.26  to 
$6.09);  2.3  per  cent  earned  31  to  40  crowns  ($6.29  to  $8.12);  2.1  per 
cent  earned  41  to  50  crowns  ($8.32  to  $10.15) ;  and  5.8  per  cent  earned 
over  50  crowns  ($10.15)  per  week.  These  earnings  were  frequently 
augmented  by  the  earnings  of  the  wife  and  children,  by  rentals  from 
tenants,  subtenants,  or  lodgers,  and  in  some  of  the  rural  districts  by 
earnings  from  farm  labor. 

Of  the  master  workmen  interviewed,  38.5  per  cent  carried  insur- 
ance in  sick-benefit  funds  of  various  kinds,  their  dues  ranging  between 
0.40  crowns  ($0.08)  and  2.40  crowns  ($0.49)  per  month.  Of  the 
journeymen,  72.2  per  cent  belonged  to  sick-benefit  funds,  their  dues 
ranging  between  0.18  crown  ($0.04)  and  0.51  crown  ($0.10)  per  week 
and  0.48  crown  ($0.10)  and  1.08  crowns  ($0.22)  per  month,  one-third 
of  which  were  usually  contributed  by  the  employers. 

BELGIUM. 

Les  Industries  d  Domicile  en  Belgique,  Office  du  Travail,  Minist^re 
de  riridustrie  ct  du  Travail.  Vol.  VI.  Les  Industries  de  la  Con- 
fection do  Vdtements  pour  Ilommcs  et  de  la  Cordonnerie  IL  Binche. 
L' Industrie  du  Tissage  de  la  Laine  dans  le  Pays  de  Verviers  et  dans 
le  Brabant  Wallon.  L'Industrie  du  Tissage  du  Coton  en  Flandre  et 
dans  le  Brabant.  1904.  208,  180,  117  pp.  Vol.  VIL  L'lndus- 
trie  de  la  Bonncterie.  L'Industrie  de  la  Cordonnerie  k  Her\'e. 
1905.     174,  02  pp. 

Those  volumes  are  a  continuation  of  a  series  of  publications  issued 
by  the  Bolgiiun  labor  ofiice  onibodyiug  the  results  of  inquiries  into 
the  local  conditions  governing  doniiciliarv  industries.  This  investi- 
gation had  its  origin  in  a  movement  for  the  enactment  of  certain 
Icf^islation  rcliitivo  to  tho  labor  contract  and  embraces  within  its 
scope  a  stiuly  of  tho  physical,  racial,  economic,  social,  and  moral  con- 
ditions under  which  each  industry  is  carried  on.  ,The  subjects  con- 
sidered arc  tho  origin  and  dovolopnient  4)f  the  industry,  the  degree  to 
which  machinery  is  us<h1,  the  forms  of  local  and  foreign  competition, 
capitalization,  production,  marketing,  returns,  employment  and 
idleness,  sanitar\'  conditions,  organization  of  employers  and  of 
employees,  legislation,  etc.     Tho  volumes  are  illustrated. 

Volume  VI  relates  to  the  making  of  men's  clothing  and  of  shoes  at 
Binche,  the  weaving  of  woolen  cloth  in  the  vicinity  of  Verviers  and  in 
Walloon  Brabant,  and  the  weaving  of  cotton  in  Flanders  and  Brabant. 
Volume  VII  is  devoted  to  the  knitting  industry  in  Belgium  and  to 
shoemaking  in  Herve. 
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r  Office  du  Travail  de  1895  h  1905,  Minist^rc  de  1' Industrie  et  dir 
Travail,  Royaumo  de  Belgique.  Publi^e  &  roccasion  de  I'Expo- 
sition  Universelle  et  Internationale  de  Li^ge  en  1905.     247  pp. 

This  volume  is  announced  by  the  director  general  of  the  Belgian 
labor  office  as  serving  a  double  purpose,  namely,  to  commemorate 
the  completion  of  the  first  ten  years  of  existence  of  the  department 
of  labor,  and  to  furnish  a  key  to  the  department's  exhibits  in  the  inter- 
national exposition  at  Liege.  Carrying  out  these  ideas,  there  is 
given  a  history  of  the  origin  and  objects  of  the  office,  the  laws  and 
decrees  that  control  and  direct  its  activities,  and  the  nature  and  results 
of  the  work  undertaken  in  accordance  therewith.  Summaries  of 
these  results  in  the  lines  of  statistical  investigations,  conciliation  in 
labor  disputes,  the  inspection  of  factories,  etc.,  are  given,  both  in 
tabular  and  graphic  form,  and  a  number  of  illustrations  show  methods- 
of  guarding  dangerous  machinery  and  the  equipment  of  workrooms 
in  factories,  these  summaries  forming  in  part  a  description  of  the 
material  exhibited  at  Liege.  A  list  of  the  publications  of  the  depart- 
ment concludes  the  volume. 

GREAT  BRITAIN. 

Report  of  the  Salvation  Army  Colonies  in  the  United  States  and  at 
Uadleigh,  England,  with  Scheme  of  National  Land  Settlement.  By 
Commissioner  H.  Rider  Haggard.  (Presented  to  Parliament  by 
Command  of  His  Majesty,  June,  1905.) 

The  information  contained  in  this  report  is  based  upon  an  investi- 
gation made  by  Mr.  H.  Rider  Haggard.  The  suggestion  of  the 
inquiry  originated  with  the  Rhodes  Trustees  and  the  expense  of  th& 
investigation  was  borne  by  them;  the  Commissioner  was  named  by 
and  acted  under  the  instructions  of  the  British  Colonial  Office. 

Commissioner  Haggard  was,  on  January  31,  1905,  requested  to 
inspect  and  report  to  the  Colonial  Office  upon  the  conditions  and 
character  of  tlie  agricultural  and  industrial  settlements  which  have 
been  established  in  the  United  States  by  the  Salvation  Army  for  the 
purpose  of  assisting  suitable  persons  in  the  great  cities  to  settle  on 
the  land  and  form  agricultural  communities. 

The  letter  of  appointment  says: 

It  appears  to  the  secretary  of  state  that,  if  these  experiments 
are  found  to  be  successful,  some  analogous  system  might,  with  great 
advantage,  be  applied  in  transferring  the  urban  populations  or  the 
United  Kingdom  to  different  parts  of  the  British  Empire. 

Commissioner  Haggard  was  requested  to  pay  special  attention  to 
the  class  of  persons  taken  by  the  Salvation  Army,  their  traininjg  and 
success  as  agricultural  settlers,  and  the  general  effect  upon  character 
and  social  happiness,  and  also  to  consider  the  financial  aspect  of  the 
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experiments.  The  Commissioner  was  directed  to  proceed  to  Ottawa, 
after  inspecting  the  settlements,  and  discuss  the  subject  with  the 
authorities  there  with  a  view  to  the  application  of  the  system  in  a 
British  Colony. 

In  pursuance  of  instructions,  Commissioner  Haggard  visited  tlie 
Salvation  Army  land  colonies  at  Fort  Roraic,  Cal. ;  Fort  Amity, 
Colo. ;  Fort  Herrick,  Ohio,  and  Hadleigh,  England.  At  the  colonies 
in  tlie  United  States  conferences  were  held  with  officers  of  the  Sal- 
vation Army,  the  colonists  were  interviewed,  and  various  sworn 
statements  of  valuation's  and  other  statistics  and  documents  were 
secured. 

SALVATION  ABinr  FABM  COIiOmr  AT  FOBT  BOMIE,  CAL. 

Relative  to  the  establishment  of  the  Fort  Romie  colony,  Col. 
Tliomas  Holland,  national  colonization  secretary  of  the  Salvation 

Army,  says: 

Just  prior  to  the  establislunent  of  this  colony  or  of  any  of  our 
colonies  in  the  United  States,  this  country  was  in  a  very  demoralized 
condition,  in  consequence  of  business  depression.  As  a  means  of 
relief,  Commander  Booth  Tucker  propounded  his  "landless  man  to 
the  manless  land"  proposition,  the  essence  of  his  plan  being  summed 
up  in  the  following  manner,  viz:  *'put  the  waste  labor  on  the  waste 
land  by  means  of  the  waste  capital,  and  thus  convert  this  trinity 
of  waste  into  a  unity  of  production.' ' 

At  the  request  of  the  San  Francisco  Chamber  of  Commerce  he, 
Commander  Booth  Tucker,  explained  his  plan  to  the  members  thereof, 
who  were  so  impressed. with  its  practicability  that  they  appointed  a 
committee  of  cooperation  to  assist  the  Salvation  Army  in  the  estab- 
lishment of  a  colony  in  the  State  of  California.  As  a  result  of  the 
joint  endeavors  of  Commander  Booth  Tucker  and  the  Chamber  of 
Commerce  committee,  a  small  bejcinning  was  made  in  the  Salinas 
Vnlloy  on  the  land  now  known  as  Fort  Romie. 

Fort  ]{t>mie  has  a  gross  area  of  520  acres  and  is  shorth'  to  be  added 
to  by  a  further  purchase  i;f  170  acres.  It  is  situated  about  150  miles 
from  San  Francisco  and  4  miles  from  Soledad,  a  statitm  on  the 
Southern  Pacific  Railway.  The  soil  is  a  rich  light  loam,  but  the 
rainfall  is  slight  and  uncertain  and  irrigation  is  necessary. 

The  land  was  purchased  for  .$26,000  and  the  colon}"  founded  in  the 
si)riiig  of  1S9S.  Eighteen  families,  a  total  of  about  75  people,  most 
of  whom  were  ''out  of  works,"  were  selected  in  San  Francisco  and 
settled  upon  the  land.  Of  those  18  families  all  but  one  family 
returned  to  the  city.  The  land  at  that  time  was  insufficiently  and 
irregularly  irrigated;  what  is  known  as  ''dry  land" — that  is,  the  soil 
was  more  or  less  dependent  upon  rainfall  to  support  its  crops.  The 
three  years  following  the  settling  of  the  colony  were  j'ears  of  drought, 
little  could  be  grown,  and  the  settlers  found  husbandry  so  unremun- 
erative  that  they  were  glad  to  forsake  it,  even  for  the  city  tene- 
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ments  wliich  they  had  left.  The  failure  did  not  discourage  the  Sal- 
vation Army  authorities.  They  arranged  for  further  irrigation  of 
the  land  and  in  the  spring  of  1901  selected  more  settlers.  With  one 
or  two  exceptions  they  were  all  poor  men  living  in  the  Fort  Romie 
district,  but  persons  accustomed  to  the  land.  To  these  men  the  land 
was  sold  under  contract  in  20  acre  lots  at  $100  per  acre  plus  the  cost 
of  any  improvements,  such  as  buildings. 

Payments  for  the  land  were  to  be  made  in  twenty  equal  annual 
installments  plus  interest  at  5  per  cent  per  annum  on  the  deferred 
payments.  Horses,  stock,  implements,  etc.,  were  sold  to  the  colo- 
nists, payments  to  be  made  in  five  equal  annual  installments  plus 
interest  at  6  per  cent  per  annum  upon  unpaid  balances.  A  mort- 
gage or  some  analogous  security  was  taken  by  the  Army  and  it  was 
agreed  that  no  title  should  be  given  until  all  payments  were  completed 
and  that  any  settler  who  neglected  to  fulfill  his  obligations  could  be 
ejected  after  notice,  and  his  property  seized  to  satisfy  liis  debt. 
The  Salvation  Army  has  never  foreclosed  a  mortgage  on  the  Fort 
Romie  colony. 

In  most  instances  but  a  small  proportion  of  the  price  of  the  land 
has  been  paid,  the  reason  being  that  the  Salvation  Army  authorities 
have  thought  it  better  for  ail  concerned  to  allow  the  installments  to 
stand  (subject  to  the  5  per  cent  interest),  and  allow  the  colonists  to 
invest  in  stock  and  to  generally  improve  their  conditions,  so  that 
they  may  do  better.  The  property  is  increasing  in  value  and  should 
any  one  of  the  settlers  wish  to  sell  his  "equity"  it  would  bring  more 
than  the  sum  total  of  his  obligations. 

Commissioner  Haggard  says:  "Remarkable  contentment,  and, 
indeed,  gratitude  was  found  to  be  characteristic  of  the  settlers,  nor 
is  this  wonderful  when  it  is  remembered  that  these  folk,  nearly  every 
one  of  them,  who,  a  few  years  ago  were  in  the  position  of  day  laborers, 
are  now  for  the  most  part  on  the  highway  to  considerable  prosperity 
and  already  possess  happy  homes,  healthy  families,  pleasant  sur- 
roundings, and  a  sufficiency  upon  which  to  live." 

Commissioner  Haggard  visited  the  colony  in  March,  1905,  and  per- 
sonally interviewed  practically  every  family  in  the  colony,  and  not 
from  one  of  them  did  he  hear  a  grumble.  He  also  visited  the  school 
of  50  or  60  children,  all  well  fed,  well  clothed,  and  healthy. 

The  Salvation  Army  is  overwhelmed  by  scores  of  applications  for 
any  vacant  land,  so  extraordinary  are  the  advantages  that,  such  a 
system  offers  to  people  with  no  capital  beyond  their  hands  and  their 
families.  Sufficient  folk  could  at  once  be  found  in  the  United  States 
alone  to  settle  10,000  or  20,000  acres,  if  the  money  to  carry  out  such 
a  scheme  was  available. 

A  cooperative  store  was  established  in  May,  1904,  the  profits  being 
divided  among  the  members. 
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The  Salvation  Army  places  no  religious  pressure  upon  the  colonists 
and  enforces  no  religious  tests.  The  colonists  represent  various 
religious  denominations,  including  Protestants  of  sundry  sects  and 
also  members  of  the  Roman  Catholic  faith. 

The  present  number  of  colonists  comprises  20  families.  No  colo- 
nist accepted  since  1901  has  left  the  colony.  Two  families  withdrew 
without  putting  in  a  crop  and  one  man  left  in  consequence  of  serious 
ill  health  which  rendered  the  climate  unsuitable  to  him. 

The  colony  is  run  as  a  business  proposition  and  not  as  a  charity. 
The  Army  does  not  expect  to  make  losses  upon  its  colonization 
schemes,  which  are  undertaken  in  a  spirit  of  philanthropy,  it  is  true, 
but  with  the  object  of  inculcating  the  principles  of  self-support  by 
assisting  indigent  persons  to  become  owners  of  homes  and  lands,  and 
independent  and  self-supporting  citizens. 

A  person  with  some  farming  experience  or  some  connection  with 
the  land  is  better  (jualilied  as  a  colonist,  but  Col.  Thomas  Holland 
says,  "It  has  been  proved  that  men  who  were  so  ignorant  of  farm 
life  as  not  to  know  the  difference  between  a  plow  and  a  harrow  have 
shown  themselves  to  be  among  our  most  successful  agriculturists, 
(Refers  to  colonists  at  Fort  Amity,  Colo.)  This  not  only  applies  to 
the  men,  but  to  their  wives  and  children.  In  fact,  on  this  line  I 
would  like  to  say  that  after  seven  years'  experience  with  this  work 
I  have  yet  to  meet  the  first  person,  man,  w^oman,  or  child,  who  had 
been  brought  on  to  the  colonies  from  the  city,  who  had  any  desire  to 
return  thereto.  I  do  not  except  those  who,  after  three  years'  drought 
on  the  Fort  Romic  colony,  returned  to  San  Francisco.  They  did  not 
return  to  the  city  because  they  were  tired  of  the  country,  but  because 
the  unfortunate  abnormal  natural  conditions  already  referred  to 
made  it  imi)ossil>le  for  them  to  remain,  and  naturally  they  went 
to  where  they  had  associations  and  thought  they  might  find 
employment." 

It  was  the  opinion  of  both  StafY  Captain  Erickson  and  Staff  Captain 
IlanKin  that  cheaper  laiul,  if  good,  such  as  can  be  obtained  in  many 
parts  of  the  world,  woidd  serve  colonization  purposes  just  as  well, 
and  in  some  ways  much  better,  since  the  debt  \vhich  the  settler 
wouUl  liavo  to  assume  would  be  so  much  less. 

('onunissi4)ner  Haggard's  conclusions  after  visiting  the  Fort  Ronne 
colony  wore  as  follows:  '*  It  would  be  difficult  to  find  a  better  instance 
of  the  advantage  of  skillfully  managed  settlement  for  the  benefit  of 
persons  without  capital  than  that  which  is  offered  by  Fort  Romie,  in 
California.     Indeed,  I  doubt  if  such  another  one  exists." 

**The  experiment  has  proved  a  great  success." 

''The  lesson  to  be  learned  from  this  exami>le  is,  that,  given  lirst- 
class  and  accessible  land  with  really  good  facilities  for  irrigation  and 
given  the  Salvation  Army  or  some  similar  body  to  manage  it,  from 


FORKIGN    STATISTICAL    PUBLICATIONS GREAT   BRITAIN".       865 


charitable  motives  and  not  for  profit;  given,  too,  sufficient  capital 
and  trained  discretion  on  the  part  of  the  managers,  the  settlement  of 
persons  of  the  class  of  the  present  colonists  at  Fort  Komie  can  be  car- 
ried on  indefinitely  with  an  excellent  prospect  of  success." 

From  statements  made  by  Col.  Thomas  Holland  and  Staff  Captain 
Erickson,  the  Army  incurred  a  loss  of  about  $27,000  upon  the  first 
settlement  and  have  acquired  a  profit  of  about  $6,000  upon  the  second 
settlement.  The  net  loss  to  the  Army,  therefore,  was  about  $21,000. 
The  Salvation  Army  has  expended  for  the  purchase  of  land  and  for 
the  establishment  and  maintenance  of  the  colony,  $64,000;  to  this 
should  be  added  the  $27,000  loss  on  the  first  settlement.  Commis- 
sioner Haggard  says:  "Under  these  circumstances  I  am  of  opinion 
that  the  settlers  should  have  been  charged  a  somewhat  higher  price 
for  their  land." 

The  following  is  a  statement  of  the  financial  condition  of  the  Fort 
Romie  colony  on  March  29,  1905: 

8W0UN  STATEMENT  OF  PROPERTY  OWNED  BY  THE  SALVATION  ARMY  AND  THE 
MEMBERS  OF  THE  SALVATION  ARMY  COLONY  AT  FORT  ROMIE,  CALIFORNIA,  WITH 
THE  VALUE  THEREOF  AS  APPRAISED  BY  W.  H.  H.  METZ.  SUPERVISOR  OF  MONTE- 
REY COUNTY,  CALIFORNIA,  AND  W.  H.  BINGAMAN,  REAL  ESTATE  AND  INSUR- 
ANCE BROKER,  MARCH  20,  1905. 


Land: 

413  acn-B  ot  irrigated  land,  including  chocking  and  leveling  of  same,  worth  at 

preeent  market  prices.  $1-15  per  acre 

56  acres  nooirrigablo  tand,  worth  S25,  21  acres  occupied  by  canals  and  road- 


ways. 


Tot&I  area,  !>20  acres,  valued  at , 

•Irrigation  system: 

plant,  including  engine,  boiler,  centrifugal  pump,  flumes,  ditches,  etc 

Trees: 

Orchard  and  shade,  shrubbery,  small  fruit,  etc 

Fencing: 

About  18  miles  of  boundary  and  pasture  fence,  at  f80;  also  wire  netting. 
Pens  and  corrals,  etc 


$64,235 
1,400 


1,440 
1,000 


Buildings: 

22  dwelling  hou.'«\«i 

Bams  and  outbuildings  . 

Store  and  ofiico  buildinR. 


Water  suppl 
18  wefts. 


8.800 
2,000 

2,  SOU 


windniitU,  10  water  tanks,  etc. 


Total  value  of  land  and  improvements. 
Live  stock: 

39  horses  and  colts 

128  cows  and  heifers 

155  stock  cattle  and  calvrs 

153  hogs 

Poultry  and  bees 


$65,635 

7,150 
3,sOO 

2,440 


13.100 
3,380 


Farming  equipment: 

Vehick's  and  harness 

Farm  machinery  and  Implemcnta. 

Cream  separators 

Sundry  tools  and  equipments 


Cro^ 


ay  and  crops  on  hand  not  harvested. 
Grand  total 


95,205 


fl  0,715 


1,700 


113,280 


a  Error  of  $10,  which  has  been  copied  from  the  original  table  and  noted  by  Conunisafoner  Haggard. 
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A  Rtatemerit  is  ulso  presented  ahowniiK  tlio  financial  sIatk 
each  of  the  Fort  Roniic  colonists  on  April  1,   1905.     An  avi - 

the  20  colonists  lias  been  computed.     The  average  a^Jseih  per! 

were:  Landj   buildings,   and   improvements,    $3,527.75;  live  Motj 
outfit,  and  crop,  $H53.75;  a  total  of  $1,381.50.      The  averairf  li»l^ 
ties  were:  Due  Salvation  Army  ()clol>er   1,    1904,  «2,19<V0G^ 
liid>ilitieK,  $135.70;  a  total  of  $2,325.76.     The   average  eqi  ^ 
family  v\as  S2,055.7  1. 

The  table  follows : 

FIKANaAL  P081TI0N  OP  THK  COLONISTS.  FORT  ROSffIR  COLOXT.  OV  A 
BASED  ON  VALUATIONS  HADE  BY  SWORN  APPBAlSKaS. 


NftDW. 


T.  nrynnt 

K.  liurOliiK 

Uni.  .lohnaon.... 
W.  C.  HoKWcU... 

8.  Uandlcr 

O.  L.lnd»trand... 

A.  Jiinies 

T.  Dftv 

r.  R.  ItsMichen  . 
a.  \V.  MllchtUl... 

W..T.  Scott 

C.  M.  Hmlgoi.... 

V.  M.  Hume 

T>.  W.  WHcy 

J-  F.  WttioD 

A.  C.  Cnrlc 

r.  N.  Hnn-IKiy... 

.1.  Vrk'llnir 

U.  Miithrnon.... 
A.  rtod-llck 

TfiUiI 

Avonifi* 


Avac^a, 


Uvf 


Lund, 

m.iUKl 


«n<t  Im- 
moati. 


Kosaoo 

«.420l00 
4.4fiaO0 

3,«7aoo 

3,02a.  00 

s.ssaoo 

3,2fnL00 
3,33&00 

4,000.00 
3,5»L00 
3,3uaQ0 
3.KtA.0O 
3, 4ta  00 
6,700.00 
4W.O0 


n).&ULOo 

8,W7.75 


erop. 


11.300.  CO 
i.anxoo 

wo.  1)0 

326.00 

s.ooaoo 

000.00 

775.01 
1.726.00 
1.3S0.OO 
l.fiOOOO 

i.Goaoo 

400.00 

300.00 


l.WO.OO 
275.00 


100.00 


17.075.00 

S53.75 


Total. 


ts.no. 

4.fC& 
3,UUU 

n,40&. 
5,320. 

6,345. 

6,330, 
6.  1- 

6,; 

3, 
3.1 

u.    ■ 

2,  ,>.. 
4.  fU.'>. 
2,(«&. 
0,700. 


UabOniiM. 


DucSoJ- 
vatl«n 
Army 
Oct.  I, 

IBM. 


S7,n30.00 

4.3S1.M 


n.0(K31 
•J,fli«7. 14 

;>.7Dfi.  I  a 
:i,(Vii.M 


.  .77 
i,<.;:x.74 
a,Z«.K7 

i.«ia«o 


Ofhrr 


•617.00 


&6&.00 


xi.oo 

ISO.  00 

fiaoi» 

ITOLOCl 
14UI.O0 
M.OU 


»7.ao 


36.00 


«i.»i.ao 

3.U0.06 


4fiaoo 


2, 71 -LOO 

135.70 


2. 329.  A 
2.37XT7 
I.73S.74 
3.33K.«r 


440.00 


3,32^.714 


The  following  tabic,  with  the  ojcception  of  the  column  ehoii 
colonists'  equit}',  has  been  prepared  from  Coniinissionor  Haggaj 
interviews  with   tlie  Fort  Komie  colonists.     Colonists'   equities 
from  tlie  precediag  table.  - 
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OCCUPATION  AND   CONDITION   ON    ENTERING   THE  COLONY  AND    IN  APRIL,  1905, 
FOR  EACH  COLONIST,  FORT  ROMIE  COLONY. 


Colo- 
nist 

num- 
ber. 


1 
3 

3 
4 

5 

f6 
7 
8 
U 
10 
11 
12 
13 
14 
15 
16 
17 
«18 

19 
20 


Former  resi- 
dence. 


') 

[«) 

W 
San  Francisco. 

(«) 

(«) 

(«) 
San  Francisco. 

(-) 

(o) 

(a) 

<«) 

<«) 

(«) 

(«» 
Fort    Amity, 

Colo. 
Nplghborhood. 

(") 


Former  occupation. 


(»> 


"Squatter". 

Husband  had  been  farmer. 

(*> 

Worked  on  railroad 

Car  conductor 

(*) 

(*) 

Dairyman  (hired) 

8.  .\.  officer  and  printer. . . 
Farming  and  working  out. 
Schoolmaster  and  farmer.. 

(b) 

(") 

(») 

Worked  In  factory 

Farmer 

(ft) 

(«>) 
Worked  In  woods 


Num- 
ber of  .  Capital  on  enter- 
chil-  Ing  colony. 

dren. 


(ft) 


(ft) 


(ft) 


(ft) 

2  horses,  1  cow, 

and  1  calf. 

(ft) 

(ft) 
None , 

(ft) 
•175 , 

(ft) 

»525 

None 

930  and  team . . . 

(") 

(ft) 

(ft) 

(ft) 
$30  in  debt 

(ft) 

(ft) 


K650(/). 
None . . . . 


Colonists' 

equity, 

April, 

1905. 


Years 
on  col- 
ony. 


93.311.  GO 
1,270.80 

1,274.46 

948.87 
3, 198. 46 
4, 394.  24 

846.03 
1,984.34 
2,2(n.48 
2, 33v).  84 
1,757.82 

879.02 

095.94 
1.8.T0.  12 
2,976.23 

859.  2G 
2. 396. 13 

7S9.11 

o,7oaoo 

100.00 


(ft) 


(ft) 


a ' '  With  one  or  two  exceptions  thoy  were  from  the  vicinity  of  Fort  Romle." 

fc  Not  reported. 

<^The  only  om  remaining  of  the  first  lot  of  settlors. 

<l  Small  amount  of  stock. 

*■  Came  on  account  of  ill  health. 

/  Paid  cash  for  property. 

SALVATION  ABMT  FABIIC  COI^OITY  AT  FOBT  AMITT,  COIiORABO. 

Fort  Amity  is  situated  on  prairie  land  in  the  valley  of  the  Arkansas 
River,  257  miles  south  and  east  of  Denver  and  12  miles  west  of  the 
Kansas  line.  It  is  on  the  main  line  of  the  Atchison,  Topeka  and 
Santa  Fe  Railroad.  The  land  is  rich  alluvial  loam.  Among  the  sta- 
ple crops  are  sugar  beets  and  Rocky  Ford  cantaloupes.  The  colony 
possesses  exceptional  possibilities  for  dairying  and  hog  raising. 
Apples,  peaches,  cherries,  and  plums  do  well.  Denver,  Kansas  City, 
and  other  market  towns  make  good  outlets  for  the  colony's  goods. 
'  The  climate  is  a  most  desirable  and  healthful  one,  especially  for 
those  suHering  from  weak  lungs.  Water  for  irrigation  is  obtained 
from  the  Buffalo  Canal.  Fifty  cents  per  acre  is  charged  annually 
by  the  water  company  for  the  maintenance  of  the  canal. 

Tw^enty  acres  of  land  are  allotted  to  each  colonist,  every  purchaser 
being  allowed  to  make  his  own  choice  of  location.  The  price  without 
improvements  in  April,  1905,  ranged  from  $50  to  $75  per  acre.  The 
Army  makes,  a  cash  loan  not  to  exceed  $300  with  which  to  erect  a 
house  and  bam.  To  colonists  unable  to  purchase  them  a  team  of 
horses,  implements,  cow,  seed,  etc.,  are  furnished. 

On  land  and  buildings  twelve  years'  time  is  allowed  for  payment. 
For  the  first  two  years  interest  only  is  expected.  Afterwards  one- 
tenth  of  total  cost  each  year,  with  interest  at  6  per  cent  per  annum, 
till  the  whole  is  paid.  Loans  for  live  stock  and  equipment  are  secured 
by  chattel  mortgage  and  are  payable  in  five  equal  annual  installments 


Work 


\  usua 
il.,  t-o  provide  groceries,  etc.,  till  the   firsi 


ortid 
seU 

1 


with  intorpst  al.  (I 
those  wlio  desire 
han-ested. 

In  iuldition  to  selling  20  acres,  the  colony  will  aUo  len 
ca«li  faiiiily.     The  principal  reason  for  renting  out  a  porticj 
land  is  that  it  may  be  got  into  suitable  condition   tu  sell 
nianent  settler.     In  April.  1905,  every  acre  of  land  fit  fo 
was  occupied  by  colonisLs  or  renters 

The  c()lony  at  Fort  Arnity  has  a  post-oflice.  A  schooThi 
been  built  at  a  cost  of  $2,500,  and  four  teachers  are  employ^ 
various  stores  located  on  the  town  sites  turnetl  more  than  I 
in  1004. 

The  colony  is  not  intended  for  Salvationists   only;  in  I 

majority  of  the  residents  are  not  menibers  of  the  Army.     T! 

tion  Army  conducts  two  woek-ni{jht  meetings  and  several; 

and  a  Sunday  school  on  Sunday.     These  meeting^s  are  opMJi 

,  wish  to  nl.t.ciid.  ^M 

The  colonists  meet  as  often  as  practicable  for  the  disci 
topics  relating  to  farming;,  irrigation,  etc.,  and  as  often  a^ 
stances  ■will  ])eriiiit  farmers*  institxites  are  conducted  by  tUi 
of  the  State  Agricultural  College.  I 

This  colony  was  fitunded  in  April,  1S08.  Upon  an  invitatl 
tlio  Santa  Fe  Railroad  (Vjjijpany  to  iiispect  lands  for  scttlem^ 
their  lines,  ofRcials  of  the  Salvation  Army  traveled  from  CI 
far  a.s  Arizona,  inspecting  different  tracts  of  land,  and  fi 
the  tract  on  wlii<'li  the  colony  is  .situated 

Tlie  cost  of  the  1.7(iO  acres  was  $47,000.     The  Army 
annual  installments  of  a  little  over  $3,000  and  still  owes  about 

The  lirst  settlers  were  ft>urteen  *'w<trt.hy  poor"  families 
in  Chicago  during  a  time  of  great  financial  distress  in  tl>at  cii 
Arrny  had  to  pay  the  transj>ort.ation  expenses  of  every  farn 
one,  and  in  some  instances  had  to  pay  for  the  food  wliich  ti 
sumed  on  the  journey.  Five  hea<ls  of  fanu'lies*  had  had  na 
tural  experience;  the  others  had  either  been  on  faniis  or  wx 
fiiniis,  but  at  the  time  they  were  taken  thej'  were  cit^"  dw<» 
had  been  such  for  sonie  time. 

In  April,  100,5,  when  Commissioner  Haggard  made  his  via 
were  upon  the  colony  38  settlers,  of  whom  6  were  ''rpnterg 


B 
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When  the  first  colonists  arrived  the  hmd  was  covered  hy  a  heavy 
native  sod,  which  took  ahnost  three  year8  to  pulverize  and  sweeten. 
Tlie  first  3"oar  was,  in  consetjuence,  devoted  to  breaking  up  land, 
building  houses,  and  constructing  irrigation  ditches,  instead  of  engag- 
ing in  the  actual  work  of  raising  crops.  It  was  necessary'  for  the  Army 
to  maintain  the  families  during  that  period  by  cash  loans  of  from  $2 
to  S4  per  week,  the  loans  being  cliarged  against  them. 
^  Reasonable  crops  were  obtained  the  second  year,  which,  in  connec- 
tion witli  such  labor  as  could  be  pnx'urcd  off  their  farms,  cither  fi»r 
jlj    the  Army  or  for  others,  enabled  the  colonists  to  maintain  themselves. 

Fr4>m  the  period  referred  to  the  settlei-s  have  been,  generally  speak- 
ing, self-supporting.  That  is  to  say,  they  have  been  able  to  maintain 
their  families  without  the  aid  of  loans  and  have,  moreover,  added 
considerably  to  their  own  holdings  in  the  shape  of  buildings  and 
other  improvements  and  in  the  accumulation  of  stock. 

The  settlers  met  with  a  ditiiculty  in  the  matter  of  alkah,  which 
began  to  appear  in  certain  parts  after  the  land  had  been  put  under 
cultivation.  The  diffieiilty  is  being  dealt  with  by  means  of  drainage 
anil  will  be,  it  is  believed,  entirely  mastered. 

The  prosperity  of  the  colonists  has  been  very  much  retarded,  owing 
to  tlic  land  not  being  umfer  cultivation  when  the  first  settlers  arrived 
and  to  the  appearance#f  alkali. 

As  to  the  prosperity  of  the  colonists,  Colonel  Holland  says:  "They 
are  making  some  payments  on  their  places,  improving  their  build- 
ings, dealing  with  this  excessive  moisture  and  alkali  condition,  and 
are  very  confident  tliat  each  5'ear  wall  sec  them  in  a  more  prosperous 
state.  They  are  certainly  in  a  more  flourishing  condition  than  ever 
they  would  have  been  had  they  remained  in  the  city,  where  they 
would  have  been  the  recipients  of  a  living  wage  only,  provide<l  they 
could  still  continue  to  earn  it.  Here  they  have  not  only  lived — better 
probably  tlian  they  would  have  lived  in  the  city — but  most  of  them 
have  acquired  proprietary  interests  in  their  holdings,  which  arc  des- 
tined to  increase  from  year  to  3'ear.  T  tliink  I  can  say,  therefore,  that 
they  are  in  a  comparatively  prosperous  contlition." 

Since  the  establishment  of  the  colony  sixteen  or  eighteen  families 
have  moved  away.  Varii)us  causes  led  up  to  this.  Two  or  three 
of  them  left  because  of  ill  health,  either  on  the  part  of  the  men  or 
members  of  their  family,  and  some  of  them  thought  they  could  do 
better  elsewhere  as  farmers.  To  illustrate:  Several  families  moved 
to  the  Canadian  Northwest  with  the  opening  of  free  land  there,  and 
in  one  or  two  other  cases  men  who  were  mechanics  took  up  small 
agrieidtural  holtlings  near  large  towns,  in  Avhich  they  expected  to 
get  some  cntploymeut  at  their  trades. 

In  almost  every  case,  those  who  have  left  the  ci»lony  satisfied  their 
indebtedness  to  the  Army  either  by  pa3rment  or  by  improvements, 
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wliicb  were  transferreil  at  an  appruiseil  valuo,  or  by  the  nlo  of  t^j 
hcilflinps  It)  other  pcrsiiixs.     in  a  uunibor  of  uintaiic^r^  setllcr*  iMnJ 
away  with  co»s'n!cra!)U^  immoy  an  a  rt-sult    ttf   their  occupntiuii  4| 
hokliiif^M  hi  (ho  c*iIony. 

Jso  difficulty  was  found  in  IllUni;  th*i  places  of  ihoSC  who  ilf[»4ri/i^| 
thci  departing;  coUmist   hinascif  usually  succeodtHl    without  tnn;'^| 
in  findinjr  a  purchaser  fi»r  wlial  rij^hts  he  had  in  liis  h<ddiiigs«,    C 
llnUaiid  says:  ''Instead  of  fin<iingit  tlifficult  to  j^ol  colonists  Ujt^nif 
each  vacant  aUotnicnt,  wo  are  simply  inundated  vrlth  >ppl 
from  the  most  desirable  of  people,  who  plead  with  us  to  ^vp  Umqi 
chance  to  accpn're  a  home  in  the  coimtr}'." 

Relative  to  the  Fort  Amity  colony,  the  folloi^ong  quce^tioos 
asked     hy     Commissioner     llagj^ard:  "Now,      Coinuiauder 
Tucker),  I  want  you  and  Colonel  Holland  to  toll  me  if  you  adp  atii 
iied  on  ihc  whoh*  wiili  your  experiment,  and  whether  you  ct* 
that  this  experiment  couKl  be  applied  on  a  lar^c  scBlt>,  And  if 
under  what  conditions f" 

Commander  Boom  Tvcker,  replying,  said:  ^'I  am  more  tl 
satiHfied  as  tti  the  soumlness  of  the  general  priiiciplo^  and  am 
that  they  can  he  applied  to  any  extent  should  tho  necessary  capt 
be  available.  I  ccuisider  it  to  be  a  souxid  business  proposition, 
have  learned  by  the  mistakes  we  have  ma^c)  to  avoitl  thein  in 
future.  For  instance,  we  have  found  that  it  was  ahsohitely  ii«>v 
sary  to  have  a  sufiiciency  of  capital  at  the  outset  and  not  to  dejM^oJ 
u|>on  raising  it  as  we  went  along." 

C<immissioner  Haooard.  '*Is  tJie  Salvation  Army  fiuthdmiiT 
satisfied  with  these  experiments  to  be  willijig,  in  the  t?vent  of  the  pivi- 
vision  of  such-capital,  to  undertake  its  application  in  the  dirwlioa 
of  selecting  suitable  persons  to  place  upon  the  land  and  to  undei 
the  management  of  such  seUlemonts  on  a  large  sc-alc?" 

Commander  Booth  Tuckku.  *'I  think  we  couhl  safely  do  it. 
experience  of  (his  last  seven  years  has  furnished  us  with  the  f^ualiurt! 
managers  for  such  an  undertaking,  which  is,  perhaps,   one  of 
most  necessary'  conditions  of  sue^^oss." 

Commissioner  llAfiGAni).  "You  say  you  cf»uhJ  safely  do  it.     Wh 
yon,  or  ratlicr  ihc  Salvation  Arm3',  be  prepared  to  do  it  ?  *" 

Comman<ler    Booth  Tvcker.  "Yes;  to    any    extent.     lAnd 
abunddiit  ihroughout  the  worlii.     The  ])eople  of  the  cities  arc 
goring  for  the  opportunity  of  getting  at  it.     They  only  want  l*a( 
sliip  and  husiness  management.     The  only  requisite  that  I  sec  tl 
is  absolutely  not  to  l>e  gotten  over  is  a  supply  of  tho  uecessar)"  capil 
Our  experience  goes  to  show  that  the  man  without  money  make 
better  average  settler  than  the  man  with  money,  and  it  seems  to 
a  radical  mistake  tliat  this  and  other  countries  should  confine  tl 
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settlements  to  the  man  with  money,  and  ignore  the  man  whose  capital 
consists  of  brain  and  muscle,  but  who  can  be  turned  into  a  prosperous 
*home  owner/  " 

The  following  is  a  statement  of  the  financial  condition  of  the  Fort 
Amity  colony  on  April  1,  1905.  The  statement  shows  a  net  loss  to 
the  Salvation  Army  during  the  seven  j^ears  of  $23,111.50.  The  Sal- 
vation Army  established  this  colony  on  borrowed  capital,  the  interest 
rates  being  5  and  6  per  cent,  and  the  amount  of  the  interest,  $25,162, 
has  been  entered  as  loss.  The  land  should  have  been  sold  to  the 
colonists  at  a  price  sufficient  to  cover  all  the  items  entered  as  loss. 

SWORN  STATEMENT  OF  FINANCIAL  POSITION  OF  FORT  AMITY  COLONY  (NOT 
INCLUDING  COLONISTS'  HOLDINGS)  ON  APRIL  1,  1905,  AS  PER  VALUATIONS  MADE 
BY  J.  S.  McMCRTRY.  MANAGER  OP  HOLLY  BANK,  HOLLY,  COLO. 


ASSETS. 
Land  and  Improvements: 

Entire  colony,  as  per  appraisenl  valuation $1M,  775. 00 

Less  value  of  land,  etc.,  sold  to  colonists 6(i, 530.00 


Sanatorium  buildjnfjr '. 

Live  stock  and  tanning  equipment 

Less  value  owned  by  colonists 

Fumiture  and  fixtures: 

In  staff  quartt>rs  and  ofRce 

Colonists'  indebtedness  to  Salvation  Army: 

For  liind,  buildings,  outAt,  loans,  etc 

Bund ry  debtors 

Cash  on  hand 

Loes:  Being  net  cost  of  management,  including  salaries  of  colony  staff,  in- 
structors, grants,  and  rebates  to  colonists,  interest  on  loan,  and  all  mo- 
ning  expenses  of  the  colony  for  7  years 


UADIUTIES. 

Salvation  Army  National  Ileadquartern,  loan  for  the  purchase  of  land  and  the 

establishment  and  maintenance  of  the  colony 

Loans  lor  sanatorium ■. 


Sundry  creditors. 


a  30,504.00 
28.3r>4.00 


160.853.52 
30,958.49 


188,245.00 
20,500.00 


2,20a00 

1,133.^ 
54,f(87.giS 

167. m- 

983.96 
23,U1.«0 


191, 219.89 


100,812.01 
407.88 


191,219.89 


a  Horses,  cattle,  hogs,  sheep,  poultry,  and  bees,  $10,872;  vehicles,  harness,  farm  tools,  etc.,  819,602. 

The  total  appraised  value  of  the  land,  with  improvements  thereon, 
was  $154,775;  the  value  of  that  sold  to  colonists  being  $66,530. 
The  total  value  of  the  live  stock  and  farming  equipment  was  $30,564; 
the  value  of  that  owned  by  the  colonists  being  $28,364. 

According  to  this  statement,  the  colonists  (probably  including  pur- 
chasing colonists  and  renting  colonists)  were  indebted  to  the  Salva- 
tion Army  to  the  amount  of  $54,887.96. 

A  statement  is  presented  showing  the  financial  standing  of  each  of 
the  colonists  (not  including  renters)  on  April  4,  1905.  An  average 
for  the  32  colonists  has  been  computed  from  the  totals  shown  for 
this  table.  As  shown  from  this  table  the  average  assets  per  family 
were:  Land,  buildings,  and  improvements,  $2,141.56;  live  stock, 
$333.50;  farming  equipment,  etc.,  $552.88;  a  total  of  $3,027.94.  The 
average  liabilities  per  family  were :  Amount  owing  to  Salvation  Army, 


^^F 
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^^1 

$1,613.35;   other   liabilities,    $222.10;   a    total    of    $1,835^^ 

^^H 

nvprnge  equity  per  family  was  $1,192.49.     The  tabic*  fullofii^H 

^^^^H 

FINANCIAL  rOSITION  OF  THE  COLONISTS  (NOT   INCLUDING   *'11KM£BI^| 

^^H 

SALVATION  ARMY  COLONY  AT  FOKT  AtflTV,  COLO..  APHZL  4  I^H 
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SALVATION  ARMY  COLONY  AT  FORT  H^EBICK,   OHIO. 

In  the  year  ISOO  Hon.  Myron  T.  Herrirk,  ex-govemor  of  Ohio,  and 
itr.  James  Pannelee,  a  citizen  of  Cleveland,  Ohio,  presented  to  the 
Siilviitiun  Aniiy  2S0  acres  of  land  situated  in  the  t()wns]»i|>  of  MtMitor, 
about  20  miles  from  (lie  city  of  Cleveland. 

Tlie  Sidvalioii  Army  first  contemplated  the  establishment  of  a 
settlement  upon  the  model  of  those  at  Fort  Romie  and  F(»rt  Amity, 
Ei*3:ht  or  nine  families  were  put  upon  the  land.  It  was  soon  found, 
however,  as  irri^'ation  was  not  practiced,  that  each  family  required 
more  ;;round  than  was  availabU*. 

Adjoinint:  land  was  ton  valuable  for  the  Army  to  add  to  its  holding, 
and  the  sellhuient  plan  was  ijiven  up.  Of  the  families  which  had 
already  settled  at  Fort  Ilerriek,  one  went   to  Fort   Komie,   one  to 
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F(»rt  Amity,  one  remained  tit  Fort  Ilerrick,  and  others  found  fi 
or  cmplojnflent  in  the  noi^hborlioud.  Two  sisterfi,  who  liad  i 
farm  in  the  locality,  toak  one  of  the  fainilios  in(<i  partnersihip 
thoiu.  Another  landowner  in  the  nei^^hhorhood  said  to  one  of 
colonists  a  nice  farm,  with  a  comfortable  house  upon  it,  to  be 
for  in  installments. 

Having  al>andone<l  the  plan  of  using  this  placo  as  a  land 
ment,  it  was  decided  to  establish  a  small  industrial  colony  of 
R^jricultural  character.     One  of  the  objects  of  this  colony  b*  nmi* 
less  to  "agricullurize"  certain  of  the  city  institutions  of  the  Salvai 
Army,  it  being  intended  to  transplant  at  Fort  Herrick,  in  pror^ 
time,  some  of  the  semicliaritable  institutions  of  tho  Array,  and  I 
give  to  the  inmates  of  those  institntions  the  advantage  of  n^rirultortl 
employment  and  instruction.     It  is  thought,  also,   that   those 
may  he  suitable  might  afterwards  be  drafted  to  regular  land  ffii 
ments,  and  there  started  upon  an  independent   career.     Follu* 
this  plan,  a  homo  for  inebriates  has  been  establishes!  at  Fort  Hei 
From  Januarj-  I,  1905,  to  April  10,  I90r),  00  inebriates,  taken  f 
the   cities,    had    passed    through    this    home,    an*!    at    the    lime 'i 
C4>nuuif-sionor  Haggard's  visit,  April  10,  lt)05,  all  of   them  were  ii 
gfKHl  cmplnynM^nt.     Among  the  suggested  causes  of  the  chanup  i^ 
the  ha!>its  of  iho  inmates  are:  No  drinking  saloon  within  9  milr^.l 
the  colony;  the  country  air,  whicli  appears  to  take  away  their  ilenrr 
for  spirituous  licjuors;  and  the  escape  from  city   life,  with  its  t'v« 
present  degradations  and  temptations. 

Commissioner  Haggard  says:  "However  these  thin^  may  be, thil 
the  inebriates'  home  at  Fort  Herrick  does  a  good  work,  there  caii  If 
no  doubt.  Thus,  for  example,  one  man  there  who  a  year  ago  vt* 
taken  from  the  workhouse,  lias,  out  of  his  small  pay,  now  accumuUinl 
a  banking  account,  wliich  amounts  to  SCO." 

Major  McFee,  the  manager,  informed  Commissioner  Haggard  iliil 
he  had  ai>pli(alions  from  neighboring  farmers  for  the  next  20 
inebriaies  that  lie  could  turn  out  as  cured. 

It  is  the  purpose  of  the  Army,  when  the  funds  arc  available* 
estabhsh  at  For*  Herrick  a  home  for  children,  with  a  view  to  \\itJf 
being  trained  in  agriculture.  Furtlier,  a  leading  object  of  the  colotir 
is  ti>  experiment  on  certain  agrirultural  lines  in  order  to  gain  exf)cr.- 
ence  whirli  can  \>v  made  use  of  at  the  land  settlements.  For  instaoa^H 
they  now  have  a  dairy.  They  are  raising  young  pigeons  for  marh^^ 
also  p(.)ullry,  and  a  few  pheasants,  fi»r  wliich  there  is  a  great  demand 
in  some  parts  of  the  country.  An  apiary  has  been  started,  and  ibrv 
hope  to  manufacture  beehives.  ^^ 

Phusj  this  colony  is  destined  to  form  the  natural  connecting  id^l 
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bolwren  the  Army's  city  institutions  an<l  its  land   settlements, 
is  intended  to  .serve  the  same  pur[)oso  as  a  number  of  similar  i 
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^%  tutions  \vhich  the  Salvation  Army  has  scattered  through  the  world. 
»»  Such,  for  instance,  as  the  "Prison  Gate"  homes  at  Colombo,  Ceylon, 
tk  and  Cape  Town,  Africa,  where  ex-criminals  are  trained  in  agriculture. 

*  SALVATION  ABBfy  COLONY  AT  HADLEIOH,  ENGLAND. 

t,        The  Iladloigli  colony  is  siluatod  on  the  banks  of  the  Thames  in 

I,   Essex,  4  jiiilcs  from  Southend,  and  39  miles  by  road  from  London. 

g    The  Salvation  Army  purchased  the  land  in  1S90  at  an  average  cost 

of  uhout  £20  ($97.33)  per  acre.     The  place  consiste*!  of  three  iiuixr- 

.    cupiod  farms.     The  population  in  February,   1905,  was  over  500, 

besides  200  persons  who  had  been  sent  to  the  colony  by  the  Mansion 

House  relief  fund  committee.     As  a  result  of  the  establishment  of 

this  colony  a  village  of  1,300  population  has  sprung  up  at  Hadleigh. 

The  land  for  the  most  part  is  a  stiff  clay,  overlying  beds  of  the 
T-ondon  clay.  It  is  poor  anil  cold  in  character,  yet  of  such  land  an 
this  has  been  fomied  the  Iladleigh  colony,  with  its  100  acres  of  fruit 
trees,  its  upland  and  marsh  pastures,  its  brick  works,  its  chicken 
farms,  and  its  market  garden.  The  colon^'^'s  total  receipts  fi>r  1904 
amounted  to  over  £33,000  (S160,594.50). 

The  poor  persons  received  upon  the  colony  are  of  three  classes: 

1.  Those  wh(»  are  intriwluced  through  the  agency  of  the  Salvation 
Army  Social  Operations  in  various  parts  of  England. 

'  2.  Those  who  are  sent  there  by  various  poor  law  authorities,  agree- 
ments having  been  made  for  the  payment  of  varying  sums  on  their 
account  for  fixed  periods,  such  sums  running  from  5s.  ($1.22)  to  10s, 
6d.  ($2.56)  per  week  for  periods  of  from  three  to  twelve  months. 

3.  Special  cases  introduced  either  by  philanthropic  societies  or  by 
relatives  or  friends  of  persons  desiring  to  receive  the  benelils  of  the 
colony. 

The  result  of  the  emplojTncnt  of  this  class  of  labor  is  to  make  the 
working  of  the  colony  very  ex|>eusive.  The  col<iny  can  not  be  con- 
sidered from  the  point  of  view  of  an  ordinary  commercial  undertaking, 
as  it  partakes  largely  of  tfie  nature  of  a  charity.  The  annual  deficit, 
which  in  1892  amounted  to  between  £4,000  ($19,460)  and  £5,000 
($24,332.50),  is  now  very  small,  and  when  the  brickworks,  etc.,  are 
full}'  developed  there  will  probably  be  no  annual  deficit. 

As  in  the  case  of  those  in  the  United  Slates,  this  colony  was  started 
without  sufficient  capital.  The  total  capital  invested  in  the  colony 
is  about  £130,000  ($032,645).  The  colony  is  mortgaged  or  other- 
wise forms  the  security  for  about  £100,000  ($486,650),  borrowed  at 
4  per  cent  per  annum,  to  pay  for  the  land  and  to  start  the  various 
industries,  etc.  The  colony  and  the  industries  connected  with  it  are 
valued  at  over  £200,000  ($973,300). 

The  stories  told  to  Commissioner  Haggard  by  the  men  and  lads 
on  the  colony  concerning  their  past  life  were  similar  in  substance. 
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Either  th^  were  out  of  work  and  were  starvingy  or  they  were  wan- 
dering about  the  streets,  or  they  had  "gone  to  the  bad.'-  In  every 
case  the  Salvation  Army  had  picked  them  up,  and  they  assured  the 
Commissioner  that  they  were  now  happy  and  contented. 

The  men  are,  as  far  as  possible,  paid  by  piecework,  and  there  have 
been  some  in  the  colony  who  have  taken  in  as  much  as  15s.  ($3.65) 
per  week,  in  addition  to  their  board  and  lodging.  At  the  time  of 
Commissioner  Haggard*s  visit  one  man  was  receiving  9s.  ($2.19)  a 
week  for  clay  digging,  and  another,  working  in  the  market  garden, 
7s.  3d.  ($1.76)  per  week,  in  either  case  plus  their  board  and  lodging. 
Both  of  these  men  came  from  a  London  Poor  Law  union.  The 
average  man  was  paid  about  3s.  ($0.73)  per  week,  in  addition  to 
board  and  lodging. 

Two  hundred  and  fifty  pigs  and  19  cows  are  kept  on  the  colony, 
and  on  the  poultry  farm  2,500  stock  birds  are  kept. 

Near  the  residence  of  the  manager  of  the  colony  is  located  a  large 
store.  Here  vegetables,  etc.,  are  brought,  sorted,  loaded  into  vans, 
and  sent  to  Southend,  where  the  colony  has  its  own  market,  in  which 
the  produce  is  sold  at  wholesale  rates  to  various  dealers. 

The  ''citadel"  or  gathering  hall  seats  about  400  persons.  There 
religious  services  are  held,  and  every  Saturday  night  a  popular  con- 
joert.  Every  colonist  is  expected  to  attend  these  gatherings,  the 
object  being  to  provide  entertainment  which  will  induce  men  to  keep 
away  from  the  public  houses. 

The  relationship  existing  between  the  Army  officials  and  other 
religious  bodies  in  the  neighborhood  is  good.  Xo  pressure  is  brought 
to  bear  upon  any  man  to  force  him  to  conform  to  the  religious  prin- 
ciples (»f  the  Army. 

Located  at  the  colony  is  an  inebriates'  home.  Inebriates  are  taken 
at  a  charge  of  from  25s.  to  30s.  (S6.08  to  S7.30)  per  week.  The  Sal- 
vation Army  authorities  stated  to  Commissioner  Haggard  that  from 
60  to  70  per  cent  of  the  inebriates  are  permanently  reclaimed  after 
an  averaj^e  perio<l  of  8  months'  treatment. 

Xo  policemen  are  on  duty  on  the  Hadleigh  colony.  Three  years 
have  passed  since  a  drunk  and  disorderly  case  against  any  colonist 
was  Ijrought  before  the  magistrates.  This  immunity  from  crime 
doubtless  arises  from  the  kind,  but  strict,  discipline  practiced  in  the 
colony,  the  moral  tone  which  has  grown  up  there,  and  from  the  cir- 
cumstance that  temperance  is  enforced.  If  by  chance  a  man  is 
found  to  be  drunk,  he  is  warned,  and  should  he  repeat  his  offense  he 
is  sent  off  the  place.  There  is  practically  no  need  for  am'  other  form 
of  punishment. 

Commissioner  Haggard  sums  up  as  follows:  ''The  Hadleigh  settle- 
ment is  to  my  mind  an  instance  of  the  extraordinary  results  which 
can  be  attained  by  wretched  men  working  on  land  that  the  ordinary 


FOREIGN    STATISTICAL    PUBLICATIONS GREAT    BRITAIN.       87T 

agriculturist  would  also  call  wretched.  Putting  aside  its  most  valu- 
able charitable  and  social  uses,  it  shows  what  could  be  done  with 
much  cold  English  soil  if  only  sufficient  capital  and  labor  were  applied 
to  that  soil." 

THE  CANADIAN  OOVEBNUENT  AND  LAND  SETTLEMENTS. 

Commissioner  Haggard  submitted  to  the  Governor-General  of 
Canada  and  his  ministers  a  rough  draft  of  his  report  upon  the  land 
colonies.  In  view  of  the  generally  favorable  report,  the  commissioner 
asked  whether  the  government  of  the  Dominion  was  prepared  to 
donate  a  suitable  tract  of  land  for  the  purpose  of  the  settlement  of 
carefully  selected  families  taken  from  among  the  poor  of  Great 
Britain. 

The  report  was  considered  satisfactory  and  the  Canadian  govern- 
ment, under  the  authority  of  His  Excellency  the  Governor-General  in 
council,  stated  that  it  is  prepared  at  any  time  to  give  10  townships 
(240,000  acres)  for  colonization  purposes,  the  only  consideration 
being  that  the  liberal  conditions  of  settlement  prescribed  by  the  lawa 
of  Canada  be  complied  with. 

The  selection  of  the  land  is  to  be  left  entirely  to  the  judgment  of 
the  commissioner  appointed  by  the  British  Government;  the  Canadian 
government  will,  however,  deem  it  their  duty  to  place  at  the  disposal 
of  the  commissioner  the  services  of  all  their  agents  in  the  Northwest 
Territories  to  assist  in  the  selection  of  such  land. 

The  prime  minister  further  states  that  should  the  experiment  be- 
successful  he  has  no  doubt  that  the  Canadian  government  will  be- 
disposed  to  set  aside  other  tracts  of  land  under  similar  conditions. 

The  grant  of  240,000  acres,  allowing  160  acres  per  family,  which 
is  the  ordinary  Canadian  homestead,  would  accommodate  1 ,500  fam- 
ilies, or,  if  the  families  average  5  persons,  7,500  souls. 

The  cost  of  the  transportation  and  the  settling  of  that  number  of 
people  in  Canada,  where  the  land  is  given,  is  estimated  by  Commis- 
sioner Haggard  at  approximately  £200  ($973.30)  per  family. 

Relative  to  the  proposed  Canadian  settlements,  Hon.  Clifford 
Sifton  said:  '*  I  have  given  a  good  deal  of  thought  during  the  last  few 
days  to  j^our  (Commissioner  Haggard's)  proposed  scheme  for  placing 
deserving  but  impecunious  people  from  the  cities  of  Britain  upon 
farms  in  Canada,  and  I  am  convinced  that  it  offers  the  promise  of 
success.  *  *  *  Given  the  land  and  a  practicable  system  of  selec- 
tion and  management,  in  regard  to  which  you  have  the  cooperation 
of  the  Salvation  Army,  than  which  no  agency  can  be  more  efficient^, 
the  only  thing  remaining  is  the  capital.  *  *  *  j  regard  your 
scheme  as  an  embodiment  of  the  truest  and  best  form  of  imperial 
patriotism,  because  it  is  building  for  the  future  by  helping  to  give  a. 
solid  British  basis  to  the  population  of  our  Great  West." 
12951— No.  64—06 19 
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lie  CflBMiuji  prime  mialst^  Mid:  "The  eoTenunenl  of  GumU 
ie  Mitiflfied  that  if  «  proper  rlem  of  eetliere  be  eeeuped^  smch  •  aAeme 
M  jou  (Commiaaoner  HegipKrd)  h«ve  in  mind  ong^  to  be  completely 
successful/' 
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The  plsn  evolved  by  ComminMoner  Haggard  for  "  limnrffrring  the 
urban  pofrnktioii  of  die  United  Kingdom  to  diffaeat  parts  of  tbe 
BriUA  Empire"  maj  be  outlined  as  foUowe: 

1.  Thai  a  sufiLcient  loan,  or  rather  the  interest  onsoch  loan,  shall  be 
guaranteed  by  the  British  Government,  or  joinUy  by  the  British  Got- 
emment  and  such  c<^nies  as  are  willing  to  eooperate. 

It  will  be  well  worthy  of  consideration  as  to  whether  the  laige  munie- 
ipalities  and  the  Poor  Law  unionsof  the  Umted  Kingdom  should  not 
be  asked  to  sssist.  Probably  this  could  best  be  done  by  piomising  a 
fixed  sum  toward  the  expenses  of  any  indigent  family  who  m^it  be 
taken  off  Uieir  rates. 

COJUIIBSIOXEB  OAGOABD'S  APPB0X2UATB  8TATS1CKNTB  BSLATIVB  TO 

SUGGESTED  SCHEXE  OF  CANADIAN  COLONIZATION. 

££«tlinat(Nl  coat,  conrcrted  into  dol!an,  per  Umily  of  flve  penoos.    Eadi  baStf  to  faa  arttlBA  on  MB 
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AmOXTXATE  ■TATnfEST  eBOWWO  COST,  EXa.C7SrTZ  or  LAMO,  OP  ftSTlUXO  OQI4>«ian. 

CoitagM  ud  baroA SS^aSS 

Livestock 145.99 

Irnploincnts  and  fencing 97. 33 

Five  niontliii'  ftxid  or  allowance 97.33 

S«f d  and  feed 97. 33 

TriinsiK#rtation 194.66 

973.30 

Yearly  tf.pnynieuis  by  ootonists  on  New  Zealand  plan  of  G  per  cent  (including  1 

jMf r  ('.tint  sinking  fundj 58. 40 

Al'l'nriXI.MATE   STATKUK.NT   SHOWING   ANNUAL   CHABGE8,   INCOME     AND  PKOBABLB   BUSPl^l'S 

I'ER   FAMILY. 

Ijoun  for  settlement  (land  fiwi) S073. 30 

Anniiiil  rlini-grs; 

liitoK'st  on  lj>un,  nt  3  percent S29.30 

Sinking;  fund,  1  j>er  rent 9.73 

Manu^^cnicnt  and  general  improvement,  1  per  cent 9. 73 

raihm's,  sundriofl,  and  bad  delrta,  one-half  of  1  percent 4.87 

Total 53.63 

Amiuiil  imonie: 

hit  crest  and  sinking  fund  from  settlers  on  loan,  6  per  cent $58.40 

InMtttlinieTit  on  land  at  12a.  ($2.92)  [kt  acre,  payable  32  years  (al- 
though the  land  ia  given  free  by  the  Canadian  government,  it  is 
AUggcJitcd  that  a  small  charge  should  l>e  made  to  the  settler  of,  say, 
from  Cs.  to  12b.  per  acre,  to  form  the  nucleus  of  a  colonization  fund, 
etc.) 14.60 

Total 73.00 

Total  surplus  available  for  ookMuzation  fund 19.74 
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appboxiuate  statblfskt  showino' security  fob  loan  (160  ackes  of  land  pbb 

family). 

Loan.... $973.30 

Present  value  of  uooccupied  land,  at  £1  ($4.8665)  per  acre 778.64 

Security  for  loao : 

Value  of  land  when  occupied,  at  £2  ($9.7330)  per  acre $1, 557. 28 

Value  of  buildings  at  cost  of  materials 340. 66 

Total  security 1,897.94 

Value  of  land  in,  say,  10  years,  when  the  rest  is  colonized,  at  £5  .($24.3325)  per 
acre  (allowing  nothing  for  implements,  live  stock,  and  general  improvements) . .  3, 893. 20 

2.  A  permanent  imperial  officer  should  be  appointed,  to  bo  known 
as  the  superintendent  of  land  settlements  or  by  some  similar  title. 
In  him,  as  a  trustee  for  the  Government,  the  capital  sums  should  be 
vested;  or,  if  it  were  thought  more  desirable,  t})e  money  might 
stand  to  the  credit  of  a  board  whereof  this  superintendent  was  a 
member. 

One  of  the  duties  of  this  official  should  be  to  occasionally  visit  and 
report  upon  all  colonies  that  may  be  established.  Further  duties 
should  be  to  stand  between  the  Government  and  the  charitable  bodies 
which  shall  select  the  settlers;  to  receive  from  them  and  to  check 
their  returns;  to  investigate  any  complaints  made  against  them,  and, 
if  found  correct,  to  remedy  same;  to  watch  that  they  put  no  undue 
religious  or  sectarian  pressure  upon  the  colonists,  and  to  see  that  such 
charitable  bodies  select  the  settlers  fairly  and  judiciously  from  among 
British  subjects  only. 

3.  The  Salvation  Army  is  prepared  to  select  city  folk  suitable  for 
agricultural  settlers,  move  these  settlers  to  the  settlements,  and 
provide  them  with  skilled  instruction  in  local  agriculture  and  with 
the  counsel  and  assistance  needful  to  beginners  in  every  path  of 
entcrprLse. 

In  this  connection  especial  attention  is  called  to  Commander  Booth 
Tuckers  letter  of  April  24,  1905,  replying  to  various  questions  asked 
by  Commissioner  Haggard : 

*'  In  the  event  of  the  provision  of  the  necessary  capital  our  organi- 
zation (the  Salvation  Army)  will  be  prepared  to  undertake  to  any 
extent  its  application  in  the  selection  of  suitable  persons  to  place  upon 
the  land,  and  the  management  of  such  settlements  on  a  large  scale." 

"Arrangements  have  been  made  for  the  devolution  of  the  leader- 
ship and  the  management  of  the  Army  of  a  nature  wliich,  so  far  as  we 
can  foresee,  must  insure  its  permanence  and  that  of  its  work  upon  the 
present  established  lines  and  basis." 

"  In  the  case  of  the  appointment  by  His  Majesty's  Government  of 
a  superintendent  of  land  settlements  or  other  similar  officer  we  shall 
be  perfectly  prepared  to  work  with  and  under  his  supervision." 

"The  Salvation  Army  is  prepared  to  undertake  the  work  of  land 
settlement  anywhere  within  the  boundaries  of  the  British  Empire  for 
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the  sake  of  charity  for  the  general  go6d  alone,  charging  against  the 
colonization  funds  only  the  actual  salaries  and  out-of-pocket  expenses 
paid  to  or  by  the  managers  of  the  colonies,  their  directors  and  subor- 
dinates, together  with  the  cost  of  the  dwellings  occupied  by  the  said 
managers  and  their  assistants." 

"The  Salvation  Army  would  expect  no  other  pecuniary  return  or 
remuneration  of  any  sort  for  its  labors  in  this  cause." 

"From  the  considerable  knowledge  which  the  leaders  of  our  organi- 
zation possess  as  to  the  condition  of  the  working  classes  and  as  to  the 
possibilities  of  colonization  under  wise  management,  we  have  every 
confidence  in  the  practicability  of  your  proposals  which  you  have 
been  good  enough  to  explain  to  me.  It  is,  so  far  as  I  am  aware,  the 
first  definite  business-like  proposal  that  has  yet  been  advanced  for 
deahng  on  a  large  and  scientific  basis  with  what  is  universally  admit- 
ted to  be  one  of  the  most  serious  problems  of  the  day." 

4.  As  to  safeguarding  the  repayment  of  the  capital  advanced  and 
the  cost  of  starting  such  land  settlements,  it  must  be  demonstrated 
that  the  settlements  can  be  made  to  pay  their  way  upon  a  business 
basis.  Commissioner  Haggard  proposes  that  in  a  general  way  the 
New  Zealand  Advances  to  Settlers  Act  be  followed.  Under  that  act  he 
states  that  up  to  March  31, 1904,  the  advances  made  since  about  1895, 
when  it  began  to  operate,  amounted  to  £4,009,520  ($19,512,329.08). 
The  securities  for  the  net  authorized  advances  were  valued  at  £8,704,- 
640  ($42,361,130.56),  while  the  1  per  cent  sinking  fund  in  the  hands  of 
the  public  trustee  was  £158,520  ($771,437.58). 

The  following  table  shows  the  payments  due  for  every  £100 
($486.05)  of  the  loan  advanced.  The  capital  lent  and  the  interest  at 
5  per  cent  arc  repaid  in  73  half-yearly  installments;  that  is,  36i 
years.  To  economize  space,  figures  are  shown  for  only  the  first  12 
payments  (G  years) ;  the  amount  of  the  payment  apportioned  to  inter- 
est continually  decreases,  while  the  amount  credited  on  the  principal 
continually  increases. 

TAULK    OF    I'KKSrrunKI)    ll.VLF-YEAULY    INSTALLMENTS    FOR    KVEUV    ONE    HUN- 
DRED rOUNDS  ($480.05)   OF  THE  LOAN. 


Ilalf-ycjir. 


Vn- 
scrilvii 
hiilf- 
j'ciir 
instill!- 
incnt. 


I        Apportioneil 
I  thus  - 


On  nc- 
oounl  of 
iniiTi'st 
at  5  p«'r 

ct-nt. 


Fi  rst $1 4.  (4) 

SttrntKl MaA) 

Thi  nl 14.  Wl 

Fnii rl  h 1 4.  IM) 

Fifth 14.(0 

Ki  xl ti 1 4.  tiO 

S«'V(.nt  h H.  fiO 

EiKht  h 1 4.  (W 

Ninth 14.(10 

Tc  n  th 14.  tiO 

Elf  vi-nth I  1 4.  rt) 

'twelfth 14.00 


$12.17 

i:».  11 

12.04 
11.98 
11.92 
11.84 
11.78 
11.70 
11.114 
11.5(> 
11.48 

n.42 


On  nc- 
coinil  of 
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pal. 


i-2. 4:1 
2.  40 
2.6C. 
2.  <i2 
2.(18 

2.  7ij 
2.82 
2.90 
2.96 
3.04 
3.12 

3.  IS 


Rftlanco 

of  prin- 

Ciprtl 
owing. 


S4S4.  22 
4.Si.  73 
479. 17 
47fi.  5r, 
473.  87 
471.11 
4(i8.2«> 
4(>5.30 
4G2.  43 
459. ;» 
45(5.27 
453.09 


DECISIONS  OF  C0T7IITS  AFFECUNG  LABOK. 

[Except  in  cases  of  special  interest,  the  decisions  here  presented  are  restricted  to  those 
rendered  by  the  Federal  courts  and  the  higher  courts  of  the  States  and  Territories.  Only 
material  portions  of  such  decisions  are  reproduced,  introductory  and  explanatory  matter 
being  given  in  the  words  of  the  editor.] 

DECISIONS  UNDER  STATUTORY  LAW. 

Employers'  Liability — Employment  of  Children — Dangerous 
Appliances — Construction  of  Statute — Sterling  v.  Union  Car- 
hide  Company  J  Supreme  Court  of  Michigan,  105  Northwestern  Reporter, 
page  755. — This  case  involved  the  application  of  a  statute  relating  to 
the  employment  of  children  under  16  years  of  age,  any  employ- 
ment by  which  life  or  limb  is  endangered  being  thereby  forbidden. 
Sterling  was  under  16  years  of  age,  and  was  employed  by  the  Union 
Carbide  Company  at  putting  sheets  of  metal  through  a  corrugating 
machine.  While  so  engaged  he  attempted  to  remove  a  partly 
detached  corner  from  one  of  the  sheets,  and  his  hand  was  drawn  into 
the  rollers  and  severely  injured. 

Damages  were  allowed  in  the  circuit  court  of  Chippewa  County, 
and,  on  appeal,  by  the  supreme  court  of  the  State.  Sterling  testified 
that  he  knew  he  was  liable  to  get  hurt  if  his  fingers  got  caught  in  the 
rollers,  and  that  it  was  dangerous  to  reach  toward  the  sheet  when  it 
was  nearly  through,  but  that  he  did  not  at  the  time  have  the  danger 
in  mind.  He  also  testified  that  he  was  given  no  instructions  as  to  the 
operation  of  the  machine. 

The  various  questions  involved  were  briefly  touched  upon  in  the 
opinion  of  the  court  as  given  by  Judge  Montgomery,  from  whose 
remarks  the  following  is  quoted: 

Upon  the  question  of  whether  the  employment  of  plaintiff  at  an 
employment  whereby  his  life  or  limb  was  endangered  constitutes  neg- 
ligence, there  is  no  direct  authority  in  this  State.  In  Borck  v.  Michi- 
gan Bolt  and  Nut  Works,  111  Mich.  129,  69  N.  W.  254  [see  Bulletin 
No.  12,  p.  640],  recovery  was  denied,  although  the  boy  was  under  14, 
but  it  was  stated  in  that  case  that  there  was  no  count  in  the  declara- 
tion for  negligence  in  employing  the  plaintiff.  There,  are,  however, 
numerous  cases  in  this  State  which  declare  and  apply  the  well-recog- 
nized rule  that,  where  a  statute  requires  an  act  to  be  done  or  abstained 
from  bv  one  person  for  the  benefit  of  another,  an  action  lies  in  favot 
of  the  latter  for  a  failure  to  observe  the  requirements  of  the  statute. 
[Cases  cited.] 
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It  is  insisted  by  appellant's  counsel  that  the  employment  of  the 
plaintiff  was  not  the  proximate  cause  of  the  injury.  Whatever  view 
may  be  entertained  under  statutes  differently  worded,  we  think  it 
entirely  clear  that  the  disregard  of  the  inhibition  of  this  statute,  by 
placing  the  plaintiff  at  work  at  an  employment  where  his  life  or  limb 
was  endangered,  constituted  the  negligence  or  wrong  of  which  plain- 
tiff has  the  right  to  complain,  and  that  the  casual  connection  between 
that  wrong  and  the  injury  to  plaintiff  is  clear.  (Perry  v.  Tozer 
(Minn.)  97  N.  W.  137  [see  Bulletin  No.  51,  p.  448];  Manno  -v.  Leh- 
maier,  173  N.  Y.  530,  66  N.  E.  572,  61  L.  11.  A.  811  [see  Bulletin 
No.  48,  p.  1100].) 

Closely  connected  with  this  question  is  that  of  assumption  of  risk. 
This  question  we  regard  as  settled  [i.  e,,  that  in  such  cases  the  risk  is 
not  assumed].  (See,  also,  Hall  v.  West  &  Slade  Milling  Co.  (Wash. 
81  Pac.  915  [see  Bulletin  No.  62,  p.  32].) 

The  question  of  plaintiff's  contributory  negligence  was  properly 
submitted  to  the  jury.  The  statute  upon  which  this  action  is  founded 
clearly  recognizes  that  a  child  under  16  years  of  age  is  immature  in 
judgment.  It  was  doubtless  with  this  m  view  that  this  statute  "was 
enacted.  The  plaintiff  was  not  instructed,  and,  when  a  condition 
arose  calling  for  prompt  action  on  his  part,  he  acted  doubtless  hastily, 
and  whether  with  sucii  judgment  as  could  be  expected  in  a  boy  of  ms 
vears,  acting  without  specific  instructions,  was  properly  a  question 
for  the  jury.     (See  Perry  v.  Tozer,  and  Marino  t\  Liehmaier,  supra.) 


Employers'  Liability — ^Mining  Railkoad — Coxstructiox  and 
CoNSTiTi'TioxALiTY  OF  STATUTE — Minnesota  Iron  Company  v.  liline, 
Svprcme  Court  of  the  United  States,  20  Supreme  Court  Repr.ricr,  page 
159. — This  case  was  before  the  Supreme  Court  of  the  United  States 
on  api>eal  from  the  Minnesota  supreme  court,  in  which  judgment  had 
been  awarded  ICline  on  account  of  injuries  received  by  him  while  in 
the  employment  of  the  companj^  named.  The  negligence  of  a  fellow- 
servant  was  the  cause  of  the  injury,  but  a  statute  of  Minnesota 
(G.  S.,  Sec.  2701)  makes  railroad  companies  liable  for  such  negligence, 
with  a  proviso  that  liability  does  not  attach  where  the  injury  is 
received  in  the  construction  of  a  new  road,  or  any  part  thereof,  not 
o])en  to  ])ublic  travel  or  use.  The  road  in  question  liad  a  narrow- 
gau;^o  track,  and  was  used  by  the  mining  cojn])any  in  stripping  earth 
from  the  surface  of  a  mine. 

*  Tlie  jiidu'nicnt  of  the  State  court  was  upheld  by  the  United  States 
Supreme  ('ourt  on  grounds  which  appear  in  the  following  quotation 
from  the  remarks  of  Mr.  Justice  Holmes,  who  delivered  the  opinion  of 
the  court: 

The  supreme  court  of  ^Minnesota  construed  the  act  to  apply  to  this 
case,  an<i  held  it  constitutional  when  so  construed.  Of  course,  if  the 
statute  as  interpreted  is  not  witliin  the  ])rohibitions  of  the  14th 
Amendment,  we  do  not  interfere  with  the  construction  adopted  by  the 
State  court.  The  State  court  held  that  the  act  was  confined  to  the 
dangers  peculiar  to  railroads,  and  did  not  discriminate  against  railroad 


DBCISIOKS    OF   OOUBTS   ArFKOTUTG   LABOB.  888 

companies  merely  as  such.  It  read  the  proviso  as  only  exempting 
incomplete  roads,  marking  the  time  when  the  statute  should  take 
effect,  and  not  as  confining  it  to  roads  intended  for  public  travel. 
Before  us  it  was  argued  that  when  the  statute  was  passed  there  were 
no  private  railroads  in  the  State,  and  that,  if  the  proviso  is  taken  to 
mean  what  the  court  said,  the  discrimination  is  senseless  and  unjusti- 
fied ;  whereas,  if  it  be  taken  to  confine  the  statute  to  public  roads  after 
public  travel  has  begun,  the  distinction  may  be  maintained.  We  are 
of  a  different  opinion.  Some  time  must  be  fixed  when  the  law  shall 
begin  to  operate,  and  the  time  when  the  road  is  finished  is  a  natural 
and  prooer  time.  There  may  be  unavoidable  and  exceptional  dan- 
gers before  the  track  is  finished  and  while  cars  are  being  run  over  it 
for  construction  purposes,  and  the  legislature  might  think  it  proper 
that  the  servant  should  take  the  risk  of  these  even  if  the  negligence 
of  a  fellow-servant  cooperated,  just  as  he  takes  the  risk  of  the  known 
peculiar  dangers  when  he  sets  about  repairing  the  effects  of  an  acci- 
dent. The  tact  that  there  may  be  also  dangers  like  those  on  the 
finished  road  does  not  prevent  the  legislature  from  considering  the 
situation  as  a  whole  and  keeping  the  old  rule  on  practical  {j^rounds 
until  the  exceptional  risks  come  to  an  end.  It  was  assumed  m  argu- 
ment that  the  statute  would  not  apply  to  a  road  like  the  present  if  it 
were  built  in  aid  of  the  construction  of  a  public  railroad  which  was 
not  yet  completed.  We  see  nothing  in  the  decision  or  the  statute  to 
warrant  the  assumption,  and  therefore  need  not  discuss  what  the 
effect  of  such  an  exception  would  be.  Of  course,  there  is  no  objection 
to  legislation  being  confined  to  a  peculiar  and  well-defined  class  of 
perils,  and  it  is  not  necessary  that  they  should  be  perils  which  are 
shared  bv  the  public,  if  they  concern  the  body  of  citizens  engaged  in 
a  pai'ticiilar  work.  (Ilolden  v.  Hardy,  169  U.  S.  366,  42  L.  ed.  780, 
18  Sup.  Ct.  Rep.  383.) 

"  It  was  not  argued  that  the  statute  was  bad  as  interfering  unduly 
with  freedom  of  contract.  Ther^  is  no  doubt  that  that  freedom  may 
be  limited  where  there  are  visible  reasons  of  public  policy  for  the 
limitation.  (Holden  v.  Hardy,  169  U.  S.  366,  391,  42  L.  ed.  7S0,  790, 
18  Sup.  Ct.  Rep.  383.)  The  constitutionality  of  the  law,  so  far  as  it 
merely  does  away  with  the  exception  as  to  the  negligence  of  fellow- 
servants  from  the  general  law  of  master  and  servant  in  the  case  of  rail- 
roads, is  not  disputed.  (Missouri  P.  R.  Co.  v.  Mackey,  127  U.  S.  205, 
32  L.  ed.  107,  8  Sup.  Ct.  Rep.  1161.)  The  whole  case  is  put  on  the 
proviso,  and  the  argument  with  regard  to  that  is  merely  one  of  the 
many  attempts  to  impart  an  overinathematical  nicety  to  the  prohibi- 
tions of  the  Fourteenth  amendment." 


Employees'  LiABiLmr — Safe  Place  to  Woek — ^Mixe  Regu- 
LATioxs — Inspector's  Notice — 'EywF.ifiC'E.—Andricti^'  Admimsfrator 
V.  PiTiexnlle  Coal  Co.^  Court  of  Appe^h  of  Kentucky,  90  Southrestem 
Beporier,  page  23S. — In  this  case  rccoverj'^  was  sought  for  the  death 
of  Gus  Andricus,  occasioned,  as  was  alleged,  by  defective  ventilation 
of  the  company's  mine  in  which  he  was  employed.  The  judgment 
was  in  favor  of  the  defendant  company  in  the  circuit  court  of  Bell 
County,  which  judgment  was,  on  appeal,  reversed.     Andricus  and 
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one  Staples  were  Greeks  and  had  been  at  work  in  the  mine  only  part 
of  a  day  whon  thcj'  lost  their  livi^  on  account  of  the  foul  gases  in  the 
mine.  The  admissibility  of  certain  depositions  as  evidence,  as  well 
as  of  the  notices  sensed  on  the  company  by  the  State  mine  inspector, 
was  one  of  the  questions  in  issue.  On  this  point  and  on  the  effect  of 
the  violation  of  a  i)olice  rej^ulation  as  deteniiining  liabihiy  the  court 
ruled  as  follows.  Judge  O'Kear  delivering  the  opinion: 

In  addition  t-o  the  testimony  of  the  witnesses,  appellant  offered 
certified  copies  of  notices  given  by  the  State  mine  inspector  to  api>elleo 
on  June  24,  1902,  and  on  October  4,  1902,  condemning  the  ventilation 
of  the  mine.  The  State  mine  inspector  required,  by  these  notices,  that 
the  owners  remedy  the  defects  m  ventilation  as  therein  pointed  out 
and  specified.  The  court  rejected  these  copies.  Nothing  was  done, 
so  far  as  the  record  shows,  to  comply  with  tlie  State  mine  inspector's 
reouirements  in  the  matter.  It  was  admitted  that  Andricus  was 
killed  by  find  gases  in  the  mine.  The  defense  was  that  the  condition 
was  not  because  of  ai)pellee's  negligence,  but  was  brought  about  by 
Andricus'  own  negligence  in  going  l)ack  to  work  t-oo  soon  after  shoots 
ing  the  coal,  and  before  the  gas  caused  by  the  shot  could  be  dissipated 
by  ventilation  or  otherwise.  Appellee's  mine  foreman  testifiea  as  a 
witness  for  appellant.  He,  too,  liad  been  emploved  at  that  mine  only 
that  dav — the  day  of  the  death  of  the  two  Greelcs.  He  had  not  lia'd 
time  to  learn,  or  had  not  learned,  of  the  true  condition  of  the  mine,  and 
said  nothing  whatever  to  the  decedent  and  his  companion  about  itJ3 
condition.  The  next  day  the  foreman  did  inspect  it  at  that  point, 
and  testified  that  the  ventilation  was  entirely  iiisuificient  and  the  air 
was  bad.  Upon  tliis  evidence,  the  circuit  court  granted  a  motion  for 
nonsuit,  and  peremptorily  instnicted  the  jury  to  a  verdict  for  appellee. 
If  the  testimony  of  A.  L.  Doran,  appellee's  mine  foreman  above 
alluded  to,  and  wliich  was  embodied  in  his  deposition  re^d  in  the  c^^e, 
was  properly  admitted,  the  motion  for  a  peremptoiy  instruction 
should  have  been  ovenuled.  His  testimony  alone  shows  tluit  the 
mine  was  unfit,  because  of  lack  of  ventilation,  to  be  used.  Appellee 
knew  of  it.  and,  whether  it  did  or  not,  it  was  bound  to  take  notice  of 
it,  and  will  be  treated,  at  the  suit  of  an  employee  injured  or  killed  h^- 
such  failure  to  provide  a  reasonably  safe  place  to  work,  as  if  it  in  fart 
knew  of  it.  It  was  actionable  negligence  to  suffer  the  mine  to  be  in 
that  condition  when  in  use,  and  was  furtliermore  negligence  in  the 
operators  to  put  men  to  work  in  it  without  apprising  them  of  its 
condition;  for.  unless  the  damrer  was  known  to  the  laborer,  or  w*s 
an  obvious  one,  necessarily  falling  under  the  workirians  attention  in 
the  coui-se  of  his  eTuployment,  he  was  not  bound  to  look  for  it,  but 
might  rely  upon  the  implied  assurance  and  superior  means  of  knowl- 
edge of  his  einployer  that  the  premises  were  reasonably  safe  an<i  fit 
for  the  purposes  for  whicli  they  were  being  used. 

The  deposition  of  Doran  was  taken  in  view  of  his  contemplated 
emigriLtion.  The  notice  was  to  take  his  deposition  in  tliis  case.  It 
appears  that  there  was  another  suit  pending  at  the  same  time  and  in 
tne  same  court  by  the  personal  representatives  of  Mike  Staples,  the 
fellow-Avorknian  of  decedent  in  this  case,  and  who  lost  his  life  at  the 
same  time  and  from  the  same  cause.  The  caption  of  the  deposition 
shows  that  it  was  taken  in  Staple  s  case.     I>ut  it  says  it  was  taken 
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"pursuant  to  attached  notice,"  wliich  was  styled  for  and  pivcn  in  this 
case.  The  clerk's  indorsement  shows  tliat  the  depositittn  was  {\\i>d. 
Presumahly  it  was  fdod  in  this  record,  or  it  (*oul<J  not  have  been  used 
on  the  trial  at  all,  save  by  consent;  notliin;^  appeariii^  to  the  con- 
trary-. As  there  was  no  exception  (iled^  ihi*  4>hjeclion  to  the  reading 
of  the  deposition  was  proj>erly  overruled,  in  any  event.  The  same 
person  was  adminislrator  of  holh  decedents,  tlie  same  cause  of  death 
was  relied  on,  antl  tlie  same  negUt^ence  sued  for  in  each  ease.  The 
same  defendant  was  sued  in  each  case.  The  parties  appear  to  be 
represented  by  the  same  counsel  in  each  ca.se.  Depositions  taken  in 
one  case,  that  are  relevant  iu  the  other,  may  be  read  in  the  other  case, 
if  filed  iJiorein  before  the  trial.      (Kerr  r.  Gibson.  8  Bush,  120.) 

Pn>bably  the  most  impi*rtant  matter  of  practice  arisin^j  in  the  case 
was  the  action  of  the  circuit  court  in  refusing  to  admit  the  certified 
copies  of  tiie  notices  given  by  the  State  mine  inspei-tor  in  appellee 
concernini;  the  condition  of  the  mine  shortly  before  occurrence  sued 
for.  We  are  not  advised  of  the  basis  of  the  court's  nilirii^.  But  we 
deem  the  matter  of  enough  importance  and  novelty  to  treat  it  in  all 
the  aspect-s  in  which  it  has  occurred  to  us.  If  it  be  claimed  that  evi- 
dence of  an  unsafe  condition  of  tlie  mine  in  June  or  October  does  not 
tend  to  prove  that  the  condition  was  unsafe  in  November,  Iiowever  the 
point  iui;^dit  be  <leci<ie<i,  it  ^^ou]d  notci»ntrol;  for  there  is  evidence  that 
the  condition  is  unsafe  on  2d  of  November  from  a  certain  cause,  and 
it  is  a  relevant  fact  to  be  proved  that  that  conditit>n  existed  ()ct^>ber 
4lh,  previous,  as  well  as  on  June  24th,  previous.  The  precise  fault  to 
be  shown  is  insuificient  ventilation,  a  defect  of  plan.  It  is  a  relevant 
fact,  if  not  a  necessary-  one,  in  certain  aspects  of  the  case,  to  show  that 
the  plan  was  defective,  and  had  been  in  operation  and  tested  long 
entMi^h  to  have  demonstrated  the  fact,  and  therefore  was  actually 
known  t<v  the  employers. 

Perhaps  the  objection  went  to  the  very  root  of  the  matter,  and  waa 
based  upon  the  assumption  that  the  State  nune  inspector's  examina- 
tion and  report,  could  not  of  itself  establish  the  fact;  that  tlie  report 
or  notice  was.  indeed,  only  hearsay  evidence,  and  not  receivable  in  an 
action  of  one  injured  by  the  condition  fuund  by  the  report  as  against 
the  mine  owner;  or  that,  at  least,  as  might  be  assumed  from  a  reading 
of  the  statute,  it  was  alone  a  j>olice  regulati<ui.  a  breach  of  which  waa 
indictable,  and  on  tlie  trial  oi  which,  bv  the  tenus  of  the  statute,  the 
inspector's  report  ami  insp^H^tion  might  have  been  received  as  evi- 
donee,  and,  indeed,  were  rer[uire4i  U)  have  been  shown,  before  the  penal- 
ties fixed  by  the  statut-e  could  be  imposed  for  a  failure  to  comply  with 
them.  Where  a  large  number  of  persons  are  employed  in  an  extra- 
haxardous  business,  it  is  undoubtedly  Avithin  the  police  power  of  the 
State  to  repdate,  or  to  re<iuire  the  emplnver  to  regulate,  the  condi 
tions  so  as  to  safeguarfl  tlu'  lives  and  health  of  the  lalutrei's.  To  that 
end,  it  is  competent,  and.  imleed.  ni.ay  be  necessary,  that  suitable  j)ro- 
rision  .shoidd  be  made  for  inspection  of  the  premises  and  apphaiices, 
in  order  to  compel  a  compliance  with  the  statute,  as  well  as  to  ]>unish 
its  breaches.  One  object  of  such  inspection  is  to  ascertain  the  fact 
whether  the  law  is  being  observed  anil  whether  its  re(|uirements  have 
been  complied  with.  This  is  on  behalf  of  the  public;  not  only  the 
State  a.s  a  cftrporale  and  sovereign  beini^,  but  tif  all  the  public  who  are 
concerned  iu  knowing  the  fact,  for  the  information  and  guidance  , 
peculiarily  of  those  who  are  the  direct  objects  of  the  statute's  protec- 
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tion.  For  the  primary  policj  of  the  statute  is  to  prevent  injury  to 
the  class  named,  either  in  their  health  or  loss  of  their  lives.  This  may 
bo  done  by  requiring  the  owner  or  operator  to  remedy  defects,  as  well 
as  b}'  giving  such  notice  to  the  laborers  that  they  may  keep  away  from 
or  otherwise  protect  themselves  in  the  defective  premises. 

But  the  statute  goes  further,  and  provides  a  punishment  for  those 
who  violate  it.  The  main  object  of  the  punishment  is,  of  course,  to 
coerce  its  observance  of  the  regulation  by  the  persons  punished  and 
by  others  witnessing  his  example.  But  all  preventive  statutes  do 
not  entirely  prevent  the  mischief  at  which  they  are  aimed.  This  is 
anticipated  in  the  provision  for  a  penalty  for  the  breach.  The  pen- 
alty imposed  by  the  statute  is  not  for  redress  of  the  injun-  done,  but 
is  to  punish  the  wrong  of  faihng  to  observe  the  law.  Whether  or 
not  the  fine  be  imposed  is  a  matter  which  concerns  the  body  politic, 
but  is  wholly  beside  the  question  of  injury  inflicted  and  the  responsi- 
bility of  the  wrongdoer  to  the  injured  party  for  it.  Whatever  per- 
sonal liability  accrues  from  a  specific  act  of  neglieence,  although  such 
negligent  act  may  be  embraced  in  the  tenns  of  the  statute  as  a  thing 
prohibited,  remains  unaffected  by  the  statute.  In  so  far  as  the  statute 
creates  new  duties  from  the  mine  owner  or  operator  to  the  laborer, 
they  attach  upon  the  assumption  of  that  relation  by  the  parties,  and 
for  a  breach  of  such  duties,  where  injury  results  to  the  laborer,  an 
action  will  lie  therefor.  The  statute  requires  the  owner  or  operator 
of  a  coal  mine  to  ado]>t  certain  methoas  for  the  safety  of  hiis  em- 
ployees. One  operating  such  a  mine  now  assumes  to  his  employees 
that  he  will  do  so,  and  his  failure  is  a  breach  of  the  implied  undertak- 
ing, and  is  per  se  an  act  of  negligence  toward  the  cmploj'ce,  although 
bof<tre  the  st-jitiitc  it  may  or  may  not  have  been  deemed  negligence 
of  it-sell'.  One  efroct  of  the  statute  is  the  erection  of  a  legislative 
staTuiard  t>f  <!ut.v  or  care,  in  addition  to  that  ini])i)sed  j)roviously  by 
the  coniiiuin  law.  A  breach  of  one  is  as  clearly  and  as  necessarily  a 
viohition  ol  the  laborer's  right  as  would  be  a  breacli  of  tlie  other. 
[Cases  cited.] 

Besides,  a  statute  of  this  State  provides:  ^' Aj;)erson  injured  by  the 
viohition  of  any  statute  may  recover  from  the  oll'ender  such  dan^iage 
as  he  may  sustain  by  reason  of  the  violation,  ahJioiigh  a  penalty  or 
forfeiture  for  such  violation  be  there])v  imposed."  (Section  466,  Ky. 
St.  mo.'i.)  (Miapter  S8,  Ky.  St.  1903  (.sections  2722  to  2733a,  inclu- 
sive), ereat<'s  the  olhee  of  inspector  of  nnnes.  it  deiines  his  duties 
with  respect  to  examination  of  the  condition  of  coul  Uiines  operated 
in  this  State  employing  more  than  live  men.  By  section  2731,  liy.  St. 
11M)3,  it  is  made  the  duty  of  mine  owners  or  operators  to  provide  suit- 
ai)le  and  ellleient  ventilation  of  their  mines.  Section  2724,  Ky.  St. 
11)03,  c.npowers  the  mine  inspector  to  visit  and  ins[>eet  the  mines,  and, 
if  foun<l  insecure  or  ia<'kin^  in  ventilation,  so  as  to  endanjxer  the  health 
or  safety  of  the  persons  Cinjjloyed  therein,  it  is  made  his  duty  to  so 
notify  llie  mine  owner  or  opera toc,  and  to  re(|iiirc  him  to  remedy  the 
defects  pointetl  out.  Certain  ]>enallies  and  ])roceedings  are  allowed 
for  the  failure  of  the  mine  owner  or  oi)erator  to  comply  with  the 
reipiirenients  wiiirh  alfect  the  general  public.  Section  2725,  Ky.  St. 
10(13,  provides,  in  addition:  *' The  inspector  of  mines  *  *  *  shall 
kecj)  a  record  of  all  the  inspection  made  by  him,  and  shall  furnish  a 
certified  coj)y  t)f  his  report  of  the  inspectioit  of  any  mine  inspected  by 
him  to  the  commonwealth's  attorney  of  the  district  in  which  the  mine 
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is  situated,  ou  application  therefor,  which  copy  shall  l)e  A(imissil>le  in 
evidence  in  any  court  in  this  commonweaJlli,  and  shall  bepriina  facie 
eridonce  of  the  truth  of  recitals  therein  contained."  This  section 
means,  not  only  that  the  copy  furnished  to  tiie  coninionwealth's 
attorney  sliall  be  receivable  as  evidence,  but  that  all  copies  of  such 
reports,  made  and  certified  by  the  inspector  of  mines,  shall  constitute 
such  evidence*.  Certain  oiRcliiIs  are  required  by  law  to  certify  to  cer- 
tain facts  of  concern  to  the  public  or  members  thereof^ofwliicli  records 
are  made  and  kept.  When  so  made,  they  establish  the  existence  of 
the  conditions  certified  to,  and  are  binding  as  to  their  verity  till 
''-  impeached  in  the  manner  allowed  by  law.  In  this  instance  they 
"  be<ome  establishcil  prima  facie  only,  and  may  be  rebiitte*!.  (Godfrey 
'  V.  Beatyville  Coai  Co.,  101  Kv.  339,  41  S.  W'  10.)  This  rule  <ioes  not 
t  deprive  the  coal  company  of  a  trial,  nor  dispose  of  it*  pn>perty  and 
other  rights  without  a  hearing  and  day  in  court.  It  is  competent  for 
the  legislature  U^  place  the  burden  of  proof  in  actions,  by  making  ofli- 
k  cial  determination  or  certiruation  prima  facie  true. 
I  The  court  is  of  opinion  that  the  circuit  court  erred  in  excluding  the 
I  copies  of  the  mine  inspector's  notices,  as  well  as  erred  further  in  giving 
I     the  peremptory  instruction  in  the  case, 

Vi  hereforo  the  judgment  is  reversed,  and  the  cause  is  remanded  for 
a  new  trial  under  proceodings  consist-ent  herewith. 


Employment  of  Cnn.oREX — Emtloymext  Ceutifioatk.'; — Dis- 
CRiMiXATiox^ — CoNSTrnTioNAT-rrY  OF  Sr ATvr R.—  Colhtt  V.  Scott, 
supej'ior  court  of  Pennsylvania ^  certified  copy  of  opinion. — This  case 
was  before  the  superior  court  on  appeal  from  the  court  of  common 
pleas  of  I.uzemc  County.  In  that  court  a  judgment  ha<l  been  ren- 
dere<l  in  favor  of  the  defendant,  Scott,  who  was  a  borough  common 
school  superintendent,  and  who  lind  refused  to  issue  an  tMnployment 
certificate  to  the  plaintiff,  Collctt,  under  the  terms  of  the  act  of  May 
2,  lOO.'S,  P.  L.  314.  Seott  had  not  disputed  the  facts  alleged,  but 
niaintAined  tlmt  he  could  not  constitutionally  be  held  to  the  j>er- 
fomiance  of  the  dirties  pn'scribed  in  the  law  in  fpiestiim,  >vhich  con- 
tention was  upheld  by  the  court  below,  and  on  appeal,  by  the  superior 
court.      (For  the  law  iji  full  see  Bulletin  No.  G3,  pages  203  to  200.) 

Scott's  defense  consisted  uf  three  parts:  First,  that  the  law  did 
not  include  minors  over  10  years  of  age  in  its  provisions  rehitive  to 
employment  certificates;  second,  that  as  an  officer  of  the  Slate  of 
Pennsylvania  he  was  pn>tected  by  the  constitution  of  that  State  from 
an  imposition  of  onerous  duties  for  the  performance  of  which  com- 
|>ensation  wa.s  denied,  and,  third,  that  the  taw  in  ((uestion  was  m 
contravention  of  the  provisions  of  the  fouiteenth  amendment  to  the 
Constitution  of  the  I'nited  States. 

On  these  points  Judge  Kice,  who  delivered  the  opinion  of  the  court, 
spoke  as  follows: 

The  court  below  decided  against  the  defendant  upon  the  first  two 
propositions,  and  while  his  counsel  do  not  in  their  printed  brief  ex- 
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pressly  assent  to  thes<!  cuiurlusion.s,  they  have  presented  to  us  no 
argument  in  opposition  to  tbeni.  Therefore,  and  also  because  we 
all  arc  of  opinion  that  the  court,  was  riglit  in  sustaining  the  third 
proposition,  wg  do  not  feel  calletl  upon  to  discuss  tlionx  with  a  view 
to  (loterinininfj  whether  or  not  the  case  can  he  decided  upon  them 
without  consiileration  of  the  Federal  question.  In  sayinj^  tuis  wo  are 
not  to  be  tindershmd  ns  intiniatin<j  a  doubt  as  to  the  correctness  of 
tlio  conchisioiis  of  tht»  ctuirt  upon  the  iirsl  two  questions. 

rontedin^,  for  the  pin*poses  of  the  case,  all  that  the  learned  coun- 
sel for  tlie  apf)ellant  has  so  forci!)ly  ajjd  ably  ar*jued  in  support  of  the 
olaim  tliat  tito  letrislature  has  power  to  prohibit  the  eniployiiient  of 
minors  uiulcr  a  certain  aj^e  in  or  about  anthracite  coal  niuies  and  iho 
power  to  [jrescriUe  certain  educational  <|uidiiicfttions  as  a  condition 
precedent  to  the  rij^lit  of  minors  who  hnvt!  reached  the  specifieil  a^ 
to  be  so  employecl,  withi>tit  impt»sinjx  the  same  restrictions  upon 
minors  before  eni^ai^in!;  in  other  em]>l<>yuient,  there  remains  the  seri- 
ous objection,  which  has  not  been  satisfactorily  answered,  thnt  the 
lejjisiative  (irovisions  under  consideration  make  a  discrimination 
between  uiinoi^s  of  tlie  same  sex  antl  af!:e,  the  same  mental  and  phys- 
ical ability,  the  same  experience  in  this  avocation  and  the  same  edu- 
cational <|ualifications,  pennittinjx  members  of  one  class  to  obtain 
employment  certilicates,  without  wliich  no  minor  can  be  ejnploye<l 
at  all.  upnn  much  easier  terms  tlian  are  re(|uired  of  meml)ers  of  the 
other  class.  The  first  class  consists  of  those  who  are  able  to  produce, 
in  a<hlition  to  tla^  allidavit  of  parent,  ^uirdian  or  custo<Har»,  a  cer- 
tificate of  re^^istration  of  birth,  baptism  or  circumcision,  as  kept  by 
any  reliirious  denomination,  or  a  certificate  of  registration  of  birtli 
as  kept  by  any  |>til>lic  authority,  or,  in  case  of  a  forei^i-born  diild. 
a  true  copy  uf  passenger  manifest,  passport  or  other  otiicial  reooni 
on  tile  in  the  oHice  of  the  conimissioner  of  immigration  at  the  port  of 
arrival.  The  second  class  consists  of  those  who  are  unable  to  pro- 
duce either  of  such  certilicates  or  copy  of  such  official  records.  A 
mcnd»er  of  the  first  class  may  <jbtain  an  employment  certificate,  if  he 
can  read  at  sii^ht  and  write  h»>;il)ly  simple  sentences  in  the  F^n^lish 
lanfjuaj^e,  while  a  member  of  the  second  class,  althou^di  the  same 
ajje  as  the  mendicr  of  the  first  class  and  perhaps  ohler,  not  only  (I) 
must  be  able  to  road  at  si^dit  and  write  legibly  simple  sentences  in 
the  Knj^lish  lanjoiftSJ**,  but  in  addition  to  the  affidavit  of  parent,  ^jar- 


dian,  or  custodian,  is  required  (2)  to  produce  a  statement  of  the  prin- 
ciy>al  teaclier  of  the  last  s<'hool  which  ho  attended  certifying;  that  he 
had  received  instruction  in  rearlin<f,  spelfin*;,  writinjr,  Enirlish  jrram- 
mar,  and  ^eot^raphy,  and  is  familiar  with  the  fundnmental  operations 
of  arithmetic  to  and  incliidinj^  fraclii>ns,  and  ('^.)  to  produce  such 
evidence  as  will  enable  the  ci>rumon  school  superintendent  to  certify 
that  ho  re<;idarly  attentled  the  pul)lic  sdiools,  or  sclutols  e<puvalent 
thereto,  during  the  3'ear  previous  ti>  applying  for  such  school  record 
and  for  the  period  remiired  by  the  compulsory  attendance  laws  of 
this  Commonwealth,  Pntof  that  he  is  of  the  pn^scribed  age,  no  mat- 
ter how  convincing,  will  not  take  the  place  of  these  additional  pre- 
requisites which  a  minor  of  the  second  class  must  show  thai  he 
j>osse5ses  in  order  to  obtain  an  employment  certificate.  Doubtleas 
the  strict  enforcement  of  these  regidations  applicable  to  tliL^i  claaa 
wouhl  exchide  from  en»ph»\-ment  in  ttr  about  the  nuncs  a  very  lar^* 
prupurtiuQ  of  minors  of  the  second  class  under  14  years  of  age,  and 
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thus  tend  to  prevent  imposition  on  the  part  of  such  as  to  their  age; 
but  it  is  equally  apparent  that  it  would  make  it  impossible  for  ereat 
numbers  or  minors  Detween  14  and  21  years  of  age,  who  are  able  to 
read  at  sight  and  write  legibly  simple  sentences  in  the  English  lan- 
guage and  who  can  prove  conclusively  that  they  are  of  the  required 
age,  to  obtain  an  employment  certificate  until  they  have  undergone 
school  training  for  a  considerable  period  in  other  branches  of  educa- 
tion. To  require  this  to  put  them  on  an  equal  footing  as  to  the 
right  to  labor  in  or  about  anthracite  coal  mines  with  the  minor  who 
is  able  to  produce  a  certificate  of  registration  of  birth,  baptism,  or 
circumcision,  or  copy  of  an  immigration  record  is  to  deny  them  the 
equal  protection  or  the  laws.  The  first  section  of  the  fourteenth 
amendment  does  not  prohibit  classification  of  the  subject  of  legisla- 
tion, and  the  application  of  different  regulations  to  different  classes. 
Nor  are  the  courts  warranted  in  declaring  a  classification  made  by 
the  legislature  to  be  in  conflict  with  the  section  merely  because,  in 
their  judgment,  it  is  unnecessary,  unwise,  or  inexpedient. 

But  although  it  is  primarily  a  legislative  question,  it  is  not  beyond 
the  jurisdiction  of  the  courts  to  inquire  and  determine  whether  the 
attempted  classification  transgresses  constitutional  limitations  of 
legislative  power.  '*  While  good  faith  and  a  knowledge  of  existing  con- 
ditions on  the  part  of  the  legislature  is  to  be  presumed,  yet  to  carry 
that  presumption  to  the  extent  of  always  holding  that  there  must 
be  some  undisclosed  and  unknown  reason  for  subjecting  certain  indi- 
viduals or  corporations  to  hostile  and  discriminating  legislation  is  to 
make  the  protecting  clause  of  the  fourteenth  amendment  a  mere  rope 
of  sand,  and  in  no  way  restraining  State  action."  (Justice  Brewer 
in  Gulf,  Colorado  and  Santa  Fe  R.  R.  Co.  v.  Ellis,  165  U.  S.,  150.) 
Arbitrary  selection  can  never  be  justified  by  calling  it  classification. 
Even  in  the  most  extreme  cases  in  the  appellant's  brief  it  is  expressly 
or  impliedly  conceded  that  while  every  presumption  possible  in  favor 
of  the  validity  of  the  legislative  classification  is  to  be  made,  yet  where 
it  is  apparent  that  it  is  not  based  on  any  reasonable  ground,  or  anv 
difference  which  bears  a  just  and  proper  relation  to  the  subject  witn 
reference  to  which  the  classification  is  attempted,  but  is  a  mere  arbi- 
trary selection,  it  will  not  relieve  the  statute  from  the  equality  clause 
of  the  fourteenth  amendment.  The  learned  judge  below  reacheil  the 
conclusion  that  the  provisions  of  the  act  under  consideration  are,  for 
that  reason,  in  conflict  with  that  clause,  but  that  section  1,  which 
makes  it  unlawful  to  employ  any  minor  under  16  years  inside  of  any 
anthracite  coal  mine,  or  to  employ  any  minor  under  14  years  in  any 
anthracite  coal  breaker  or  colliery,  or  around  the  outside  workings 
of  any  anthracite  coal  mines,  and  section  2,  which  prescribes  the 
remedy  for  violation  of  the  provisions  of  section  1,  are  a  valid  and 
constitutional  exercise  of  the  police  power  and  are  enforceable  not- 
withstanding the  invalidity  of  the  other  provisions  of  the  act  relative 
to  employment  certificates.  We  concur  in  his  conclusion,  and  do  not 
find  tliat  we  can  add  anything  further  to  what  is  clearly  set  forth 
in  the  opinion  filed  by  him  in  support  of  it. 

The  judgment  is  amrmed. 
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Employment  Offices — Licenses — Constitutioxality  of  Stat- 
ute.— People  (X  reh  Armstrong  \\  Warden  of  City  Prison  of  Xew  York, 
Court  of  Appeals  of  Xew  Yorkj  76  Xoriheusttrn  H( porter ^  2>oge  11, — 
James  J.  Armstrong  had  been  imprisoned  on  conviction  for  conduct- 
ing an  employment  office  without  securing  a  license  therefor,  and 
sued  out  a  writ  of  liabeas  coqjus  against  the  warden  of  the  prison, 
jirmstrong's  contention  was  that  the  law.  which,  in  brief,  requires 
persons  keeping  employment  offices  in  which  a  fee  for  son'ices  is 
charged  in  cities  of  the  first  and  second  class  to  first  procure  a  license, 
was  unconstitutional.  The  appellate  diviiiion  of  the  supreme  court 
liad  deci<3ed  adversely  to  -Vrmstrong's  claims.  wliereup(m  he  appealed 
to  tlic  court  of  appeals,  which  also  supported  the  statute.  The  opin- 
ion of  the  court  was  announc<^d  by  Judge  O'Brien,  and  is  in  part  as 
follows: 

The  relator  [Armstrong]  insisted  in  the  courts  below,  and  insists  in 
this  court,  tliat  the  statute  upon  which  the  commitment  is  based  is 
void,  as  in  conflict  with  tlie  State  and  Federal  constitutions.  It  is 
arg\ie<l  that  it  is  in  conilict  with  the  equal  rights  clause  of  the  four- 
teenth amendment  of  the  Federal  Constitution,  since  it  applies  only 
to  cities  of  the  first  and  second  cla.ss.  But  it  seems  to  be  well  settled 
in  this  court  and  in  the  Federal  court  llmt  the  equality'  witliin  the  con- 
templation of  the  fourteenth  amendment  does  not  necessarilv  include 
a  territorial  e(|uality,  and  that  legislation  which,  though  limited  in 
the  sj)liere  of  its  (iperations,  aii'ects  alike  nil  persons  similarly  situated 
witliin  siicii  splicic,  is  valid.     [C'tiscs  cited.] 

Tlu'  oi  ijcr  oojt'ction  nuido  by  the  relator  to  the  validity  of  the  statute 
jm -.cnts  a  (MU'stion  which  has  been  very  much  disciis^ed  in  this  court, 
as  wrll   jis  in  <.tlier  ronrls,  and    tliat   is   that  tiic   slalut<*    interferes 


hani])<t('(l  by  statutory  K'trijiatioiis.  The  easo.  are  abundant  whic 
hol<l  that  the  iTuIividiial  iu'.s  the  ri^ltt  io  carry  on  anv  lawful  busincs.s, 
or  earn  his  hvin<r  in  any  lawful  way,  and  thai  the  Iegislatin"e  luis  no 
ri*rl  I  io  interfere  with  his  freod<v!n  <tf  action  in  that  respect,  or  otlier- 
wi-e  place  restraints  upon  his  movements.  But.  of  course,  these  cases 
inu>\  all  l>e  understood  as  applyinj^  to  laws  that  are  Jiot  witlun  the 
p<jlice  po\v<r.  \i'  the  statute  eonies  fairly  within  the  scope  of  the  i)olice 
po\\er.  it  is  a  valid  law,  ahiuiugh  it  nuiv  interfere,  in  some  respects, 
wit 'i  the  lilxriy  of  the  eiiizcn.  whicli  of  course,  includes  his  right  to 
follow  any  hiwiul  eniployjn<'nt.  A  statute  to  prujuote  the  public 
health.  lli<'  pnl)li<*  safely,  or  ii)  secure  j>ublic  order,  or  for  the  preven- 
tioti  or  suppression  of  fraud,  is  a  valid  law.  alllsough  it  may  m  some 
n'^|)ccis  interierc*  s\illi  individual  freedom.  .All  business  and  occupa- 
tions are  (  ondi!ci<'(]  sul)ject  to  the  exercise  of  the  police  |>ower.  Indi- 
vidual freedom  must  yield  to  re;^nlalions  lor  l!i<' pui)lic  go(jd.  It  may 
he  laid  down  as  a  ^^lU'ral  j>rinciple  that  le;^:slation  is  valid  which  ha.s 
for  its  ohjeci  iiie  promotion  of  tbe  puhlie  healtli,  safety,  morals,  con- 
venience, and  ireneral  w<'lfare.  or  the  ]u-eMMitlon  of  framl  or  immoral- 
ity. We  think  that  such  is  t!ie  character  o{  tlie  statute  in  (picstion. 
It  was  intiiided  to  rejrulate  employment  aj^-eneles  i!i  eili(\s.  The  leg- 
islatiu'e  has  the  rii,dil  to  take  notice  of  the  fact  that  such  agencies  are 
places  wheie  emigrants  and  ignorant   people  fretiucntl}^  resort  to 
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obtain  cmplovir.ent  and  to  procure  information.     The  rclntions  of 
person  so  consulting  an  agency  of  this  character  with  the  managers  o 
persons  conducting  it  tire  such  as  to  afford  great  opportunities  for 
fraud  and  oppression,  and  the  statute  in  question  was  for  the  jiurpose 
of  preventing  such  frauds,   and   probably   for   the   suppression  of 
imni*)rality. 

We  think  that  the  objections  to  the  statute  are  not  well  founded, 
that  it  is  a  vnHd  law,  and  theivfore  the  order  should  be  aifim^ed.        ^i 

Injuries  Causing   Death — Damages — Joinder   of  Causes   op 
Action. —  Xtmerek  i\  Filer  and  StowtU  Co.,  Svirreitic  (ouri  of  Wiscon^ 

I    sin,  105  Norihwestcm  lUixyrterf  ^nige  225. — Anna  Nemecek  sued  in  tlie^^ 

fe  circuit  court  of  Milwaukee  County,  under  sections  4255,  4256,  R.  S.^^f 
1898,  to  recover  damages  for  the  accidental  death  of  Jolui  Nemecek,  " 
and  also  to  recover  damages  for  the  pain  and  anguish  suilered  by  the 

,     deceased  as  the  result  of  injuries  received  by  liim  while  in  the  employ- 

i     nieiit  of  the  ubove-nu^ntioned  <'onipany. 

The  company's  attorneys  demurred  to  the  joinder  of  the  two  causes 

'     of  action,  which  demurrer  was  overruled.     From  tliis  action  of  the 
court  an  appv^al  was  taken  to  the  supreme  court  of  the  Stat<?,  in  which 
the  ruling  of  the  lower  court  was  sustained  on  grounds  whicli  ap|>ear 
in  the  following  quotation  from  the  remarks  of  Judge  Winslow,  wh 
spoke  for  the  court : 


The  (question  whether  these  two  causes  of  action  mav  be  properly 
joined  in  the  same  complaint  is  now  first  presented  to  tliis  court,  ft 
IS  settled  in  this  State  tnat  a  cause  of  action  for  personal  injuries  sur- 
vives the  death  ol  the  injured  person;  that  it  is  to  be  prosecuted  by 
the  personal  representative;  tnut  the  damages  recovered  in  such 
action  are  coniined  to  those  sulfered  by  the  decease*!  prior  to  his 
death,  and  go  into  the  general  fund  of  the  estate  of  the  deceased:  that 
the  action  for  the  death  is  also  to  be  prosecuted  b}-  the  j)ersonal  rep- 
resentative; that  the  damages  in  this  latter  action  are  lunited  to  the 
pecuniary  loss  sustained  by  the  relatives  of  the  deceased  named  in 
tlie  act,  and  must  be  paid  over  bv  the  ]>ersonai  representative  to  such 
relatives.  We  have  oeen  imabfe  to  perceive  any  gt>od  reason  why 
these  two  causes  of  action  may  not  ne  properly  joined.  It  is  true 
that  this  court  has  held  that  actions  which  do  not  atTect  the  plaintiff 
in  the  same  capacity  can  not  be  joined  in  the  same  action.  That, 
however,  is  not  the  case  [in  this  instance].  The  plaintili  sues  as 
administratrLx  in  both  causes  of  action.  The  elements  \A  damages 
are  diil'erent,  the  amounts  of  damages  must  lie  separately  ass4*ss4»d  oy 
special  verdict,  and  the  sums  recovered  must  go  mto  separate  funds; 
but,  as  was  suggested  in  the  Brown  case,  supra,  none  of  these  consid- 
erations involves  any  serious  dilTiculties  in  tiie  trial  <»f  the  two  causes 
of  action  ti»gethcr.  It  would  seem  to  be  better  for  both  parties  to 
dispose  of  the  entire  litigation  in  one  action  and  upon  one  trial.  The 
law  discourages  rather  than  encourages  multiplicity  of  actions. 
There  is  little  direct  authority  on  the  subject,  but  such  as  there  is 
favors  this  view. 

Order  afhrmed. 
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DECISIONS  UNDER  COMMON  LAW. 

BoTcoTT — Conspiracy — Interference  with  Business — Lia- 
bility FOR  Damages. — Purin^n  et  at.  v.  Hinchliff^  Supreme  Court 
of  Illinois,  76  NortJieastern  Reporter^  page  1^7. — George  Hinchliff  had 
secured  a  judgment  in  the  circuit  court  of  Cook  County,  assessing 
damages  against  Purington  and  others  for  interference  with  his  busi- 
ness as  manufacturer  and  seller  of  bricks.  The  persons  sued  were 
members  of  an  association  known  as  the  Brick  Manufacturers'  Asso- 
ciation of  Chicago.  There  was  an  agreement  between  this  association 
and  the  Masons'  and  Builders'  Association  restricting  purchases  of 
bricks  by  the  latter  to  such  as  were  made  by  members  of  the  Manufac- 
turers' ^Association.     Other  facts  appear  in  the  opinion  as  quoted. 

Damages  were  awarded  in  the  circuit  court  of  Cook  County,  which 
judgment  was  affirmed  by  the  appellate  court,  and,  on  this  appeal,  by 
the  supreme  court  of  the  State.  In  delivering  the  opinion  of  the  court 
Judge  Wilkin  used  in  part  the  following  language: 

The  appellate  court  recited  the  following  facts  as  appearing  from  the 
evidence: 

"The  negotiations  between  the  Masons'  and  Builders'  Association 
wliich  led  to  the  agreement  complained  of  began  in  December,  1897, 
with  the  appointment  of  a  committee  by  the  Brick  Manufacturers' Asso- 
ciation, which  obtained  the  appointment  of  a  committee  of  the  Masons' 
and  Builders' Association,  and  the  two  committees  in  conference  for- 
mulated the  agreement.  This  seems  to  have  finally  gone  into  effect 
prior  to  October  1 ,  1898.  The  resolution  of  the  Masons'  and  Buihlers' 
Association  adopted  at  the  time  of  the  appointment  of  its  com- 
mittoo  of  conference,  provided,  inter  alia,  that  'whereas,  the  brick 
manufacturers  now  liave  an  organization  wliich  takes  in  all  of  the  brick 
manufacturers  of  Cook  County  and  vicinit}',  an<l  believing  that  it  is 
established  noon  a  sound  and  practical  basis,  and  believing  the  system 
will  control  tne  ]Mi<'e  of  brick  in  the  future/  and  'that  an  agreement 
would  greatly  benefit  and  a<lvance  the  interests  of  the  Chicago  Masons' 
and  Builders*  Association  and  will  strengthen  the  Brick  Manufacturers' 
Association  as  well,'  tlierefore  the  committee  be  appointed,  which  was 
accordinglv  done;  that  the  substantial  provisions  of  the  agreement 
thus  made  are,  that  the  members  of  the  Masons'  and  Builders'  Associ- 
ation who  sign  the  agreement  agree  to  buy  sewer,  hollow,  and  common 
brick  onj^v  from  such  members  of  tlie  Brick  Manufacturers' Association 
as  have  signed  the  agreement  and  are  in  good  standing  in  saiil  associ- 
ation, and  tlic  niemi)ers  of  the  Brick  Maiuifacturers'  Association  who 
sign  the  agreement  agree  to  give  to  tiie  members  of  the  ^lasons'  and 
Builders'  Association  signing  the  agreement  and  in  good  standing  a 
trad(»  discount  from  the  tracle  price  of  one  dollar  a  thousand  brick. 
On  all  l)rick  sold  to  purchasers  outside  of  the  ^bisons  and  Builders' 
Association  the  brick  manufacturers  agree  to  pay  into  their  treasury 
one  dollar  a  tliousand,  the  fund  thus  created  to  l)e  divided  every  six 
months  cfiualiy.  one-half  to  their  own  members  who  have  signed  and 
are  faithful  members  of  the  Masons'  and  Builders'  Association.  There 
are  provisions  for  enforcing  the  terms  of  the  agreement  by  imposition 
of  lines  and  penalties,  and  it  was  to  take  effect  on  and  after  April  1, 
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1808,  within  the  hmits  of  Cook  County  and  north  of  the  Joliet  branch 
of  tlio  Miihi^^an  (^'n^^al  Kailnmd  in  Lako  County,  Ind.  There  is  evi- 
denre  It^rnlinij:  to  show  that  the  phiinlilT  was  tlie  prinripul  fompotitor 
in  Cook  County  of  the  members  of  the  Briek  Manufnrrurers'  Associa- 
tion; that  his  plant  hail  a  capacity  of  from  5(),(J0()  toGt)»000  bricksa  ilay^ 
or  about  l5,iM)0.()00  bricks  per  year;  that  it  was  well  ec|uippe»l  wi.h 
niaehinerv,  nml  'the  day  was  all  risjht.'  It  npnears  timt  [daiutitF  was 
al  one  time  a  member  of  the  Masons'  and  Buihh^rs'  Association,  and 
that  he  made  efforts  to  secure  admission  to  the  Brick  Manufacturers* 
Association  without  success.  These  associations  and  associates,  the 
brick  nuinufacturerSj  the  masons  and  builders,  and  the  Bricklayers' 
I^ni<»n,  employed  business  aijciits  and  secret  service  men,  whose  husi- 
ness  it  was  to  see  that  the  rules  formulated  to  make  effective  the  n^ree- 
ment  between  them  were  observed  b}'  their  membership.  There  is 
evidence  tendincj  to  show  that  after  the  aijroenient  in  (juestion  was  in 
active  f(»rce  and  operation  the  plaint  ill's  business  bcijaii  to  be  inter- 
fered with  by  these  ae:ents  and  secret  service  men;  that  contractors 
and  owners  who  were  nurchasinj;  and  using  plfiintill's  brick  were  com- 
pelled to  cease  usinj;  them;  that  larjje  orders  and  ^alcs  were  canceled; 
that  one  owner  was  compelled  to  pay  a  fine  to  the  Masons'  and  Build- 
ers^ -Association  l>efore  being  peniiitted  to  complete  with  plaintiff's 
brick  a  Luiltfinji:  which  was  under  way;  that  workmen  were  directed 
not  to  lay  plaintilf's  brick  because  he  was  not  in  tlie  combination;  and 
there  is  evidence  of  particular  cases  in  which  such  interference 
occurred.  In  one  case  where,  as  the  evidence  tends  to  show,  money 
had  to  be  paid  to  the  Masons'  and  Builders'  Association  for  the  privi- 
lejje  of  usin^  plaintiff's  brick  to  complete  a  job  then  under  way,  in 
t»rder  to  j^et  the  work  completed,  the  association  afterward  returned 
the  money  when  ihreatened  witli  le^ra!  procedure.  The  plaintiff  testi- 
fh's  that  the  rc»stdt  of  the  ('nuil»iuation  and  eonse<|Ucnt  interference 
with  his  business  was  that  his  brick  became  'absolutely  worthless. 
There  wasn't  hardly  a  man  in  Chicaiijo  that  would  hamlle  them.  .  The 
workmen  all  bclonjjed  to  tlie  uniim,  i>ractically,  and  the  hod  carriers 
woulil  not  handle  them,  or  the  bricklayers  wouldn't  lay  them.'  He 
testifies  that  he  was  called  on  by  the  secretary  of  the  Masons'  and 
Buihlers*  Association,  who  trild  plaintiff  'that  tlie  joint  committee  of 
tlie  master  masons  and  Ijrick  mururfarturers'  crowd  had  just  had  a 
joint  session  in  the  next  ronur  adjoinint^  my  oflice  and  had  directed 
niiu  to  inform  me  that  ihvy  had  re(iucs1(*d  me  to  sell  no  nmre  brick  in 
the  city  of  Cliicaco  or  Evanston.  I  t*>Id  liitii  they  nuist  he  wroni^ —  \ 
that  it  wase<(uivalcnt  to  askinji;  nie  to  fjuit  l)usiness.  lie  said:  'There 
is  no  mistake  on  my  part.  The  committee  Iiave  just  aifjourned,  and 
the  members  are  still  in  the  next  room.'  I  said  'Go  hack  and  tell 
them  they  are  a  big^**!"  1*^^  of  fimls  than  I  thou»^ht  they  were,'  and  I  ' 
made  a  similar  request  of  them."  ! 

We  think  the  fore^oiu*^  fuidinsj  as  to  the  facts  is  sustained  by  the        { 
proofs.     The  (iuestii>n  of  unlawful  conspiracy  to  injure  the  business  of        1 
another,  an<l  the  neeessarv  elements  to  constitute  it,  has  hecn  hefore        ^ 
this  ci>urt  on  other  occasions.     Our  reports  contain  many  well  con- 
sidered cases  on  the  subject.     No  person  or  combination  <>f  persons 
can  les:ally,  by  direct  or  intlircct   nu-ans,  obstruct  or  interfere  with 
another  in  the  comluct  of  his  lawful  business,  and  any  loss  willfully 
caused  by  such  interference  will  give  the  party  injured  a  ri^ht  of  actiou 
12951— No.  64-06 20 
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for  all  damages  sustained.  All  parties  to  a  coDspiracy  to  ruin  the  busi- 
ness of  another  because  of  his  refusal  to  do  some  act  against  his  will  or 
judgment  are  liable  for  all  overt  acts  illegally  done  pursuant  to  such 
conspiracy  and  for  the  subsequent  loss,  whetfier  they  were  active  par- 
ticipants or  not.  [Cases  cited.]  Under  the  authorities  above  cited 
ancl  in  view  of  the  evidence  as  it  appears  in  the  record,  there  is  evi- 
dence fairly  tending  to  show  that  appellants  were  ^ilty  of  an  unlaw- 
ful combination  and  conspiracy  to  mahciously  injure  the  api>ellce's 
business.  The  court  committed  no  reversible  error  in  refusing  to 
instruct  the  jury  to  find  for  the  defendants. 

Complaint  is  also  made  of  the  ruUngs  of  the  court  in  the  admission 
and  exclusion  of  evidence  and  in  giving  and  refusing  instructions.  All 
of  these  alleged  errors  are  based  upon  the  theory  that  the  appellants 
were  not  guilty  of  an  unlawful  combination  and  conspiracy.  In  each 
instance  the  evidence  admitted  tended  to  prove  the  allegations  of  the 
declaration,  and  was  therefore  competent.  The  instructions  given 
announced  the  law  of  conspiracy  as  held  in  the  foregoing  decisions, 
and  those  refused  laid  down  a  contrary  rule. 

We  find  no  reversible  error,  and  the  judgment  of  the  appellate  court 
will  be  affirmed. 


Boycott — Injunction — Certainty — Constftutional    Rights — 

Jordahl  v.  Ilayda,  Court  of  Appeal  of  Califomiu^  82  Pacific  Reporter^ 
pa^e  1070. — Andrew  Jordahl,  proprietor  of  a  restaurant  in  Eureka, 
Cal.,  had  secured  an  injunction  in  the  supeilor  court  of  Humboldt 
County  against  J.  A.  IlajMa  and  others,  members  and  agents  of  the 
Cooks'  and  Waiters'  Alliance,  Local  Xo.  220. 

This  injunction  prohibited  the  commission  by  the  defendants  "of 
any  acts  or  the  use  of  any  methods  within  or  in  tlie  immediate  vicinity 
of  the  plaintiff's  said  restaurant  and  ])reniises,  which  will  tend  to  Idn- 
dei',  impede,  or  obstruct  tlie  plaintifl"  in  tlie  transaction  of  the  business 
of  siiid  plaintiff  at  said  Fairwind  restaurant  in  said  premises,  or  hinder, 
intimidate,  or  annoy  the  patrons  or  customers  of  plaintifT  as  they 
visit  said  restaurant  and  premises  and  depart  from  the  same,  and 
from  annoying  and  intimidating  persons  who  may  desire  to  work  in 
l>huntitr's  sui<l  promises.'' 

From  this  judgment  the  miion  appealed  with  the  result  that  the 
action  of  tlie  lower  court  was  u])held  oh  grounds  which  ui)pear  in  the 
following  quotation  from  the  opinion  of  the  court  as  given  by  Judge 
Chapniun: 

A)>j>ellants  (Ilayda  and  his  associates)  contend  that  the  words  used 
in  the  findings,  sucli  as  **  tlucats/ '  acts  of  *'  intimithition,"  '*  interfered 
with,"  ''driven  awav'  or  "prevented/'  as  applied  to  the  conduct  ol 
(h^fendants  toward  tlie  patrons  of  ]>laintifr,  imply  force,  and  that  "the 
evidence  does  not  warrant  a  finding  that  imi>lies  that  force  was  used." 
We  <io  not  think  these  wortls  as  used  in  tlio  findings  and  judgment 
iiniyly  tliat  it  was  necessary  to  show  physical  force  on  the  j)art'Oi 
defendants  towards  anyone.  Persons  might  have  been  "prevented" 
from  patronizing  pluhiiifi*,  or  "driven  away"  from  liis  place  of  busi- 


an  attempt  to  g< 
tail  rant,  by  conduct  falling  short  t»f  actuaJ  violence,  and  j^et  the 
conduct  might  be  of  such  character  as  to  cfTect  the  object  of  defend- 
ants to  the  injury  of  plaintiff  in  a  way  which  could  not  be  adequately 
meaiiured  in  an  action  for  dania^^es. 
K  We  are  cited  by  uppollant  to  section  9,  art.  1,  of  the  constitution  of 
P  California,  which  fjunranties  the  right  to  every  person  to  *' freely 
*  speak,  write,  and  publish  his  sentiments  on  all  subjects/'  etc.  It  is 
k  argued  that  it  is  not  unlawful  for  any  person  to  go  or  stay  awa}-  from 
J  plaintiif's  restaurant,  and  hence  there  could  be  nothing  unlawful  in 
I  any  one  of  defendants  requesting  any  patron  of  plaintin  s  restaurant 
r    to  remain  awav  therefrom;  that  the  motive  of  the  person  in  making 

[the  request  is  Immaterial;  and  if  the  reciuest  can  bo  made  of  one  it 
can  be  made  of  all  patrons  of  }>laintiir.     Furthermore,  if  this  may  be 
,     done  verbally,  it  may  be  done  in  writing,  and  he  may  make  the  request 

^  on  a  i>anner  such  as  was  used  in  fr4Uit  of  y)laintiir's  restaurant  which 
read.  "Boycott.     Fairwind  Restaurant,  declared  an  unfair  restau- 

i  rant  bj*  Cooks'  and  Waiters'  Alliance,  Local  No.  220.  Public  is  asked 
not  to  patronize  the  place."  It  is  also  argued  that  ''boycottijip''  is 
not  actionable  per  se,  and  so  with  "picketing"  and  hence,  as  we  infer, 
not  restrainable  by  injunction.  We  do  not  fmd  it  necessary  to  enter 
upon  a  discussion  of  the  right  of  labor  to  organize  for  mutual  benefit 
and  self-protect  inn.  All  sane  thinking  persons  concede  this  right. 
And  it  cannot  be  doubted  that  organized  labor  has  the  right  to  enect 
its  objects  and  jmrposes  by  all  lawful  means,  lawfully  exercised. 
Nor  are  we  called  u|>on  to  lay  down  "eneral  rules  by  which  labor 
organizations  should  be  governed  in  tneir  relation  to  the  business 
interests  of  the  countr}'  and  to  society.  We  are  to  deal  alone  with 
the  facts  presented  in  liis  particular  case,  and  the  principles  of  law  by 
which  thev  shall  be  governed. 

While  tlie  right  of  free  speech  is  guarantied  to  all  citizens  by  the 
constitution,  there  is  also  guarantied  to  them  by  the  same  constitu- 
tion the  right  of  *' ac<]uiring,  possessing  and  protecting  proj)crty,  and 
possessing  and  obtaining  safety  and  happiness"  (sec.  1,  art.  1);  and 
it  is  a  maxim  of  jurisprudence  prescribed  by  the  statute  law  of  this 
State  that  ''one  must  so  use  his  rights  as  not  to  infringe  upon  the 
rights  of  of  another"  (Civ.  Code,  Sec.  3514).  These  guaranties  are 
equally  important  to  and  equally  necessary  for  the  protection  of  all 
classes  of  citizens.  The  difhculty  in  most  cases  is  to  apply  the  prin- 
ciples governing  these  correlated  rights  in  particular  casi's  as  they 
arise.  Apnellauts  concede  that  boycotting  and  picketing  may 
become  '*oDJectionabIe  bv  reason  of  the  acts  done,  in  prosecuting  the 
boycott  or  in  picketing;*'  and,  this  much  conceded,  it  follows  that 
they  maj'  be  resorted  to  by  such  unlawfiil  means  and  in  such  repre- 
hensible manner  as  to  bring  the  persons  therein  engaged  within  the 
restraining  power  of  the  courts.  That  a  boycott  was  declared  and 
being  enforced  against  nlaintilT  by  defendants  is  not  disputed.  One  of 
the  defendants  testifiea  to  its  object  as  follows:  "We  wanted  to  keep 
petjple  from  patronizing  Mr.  Jortiahl's  while  he  refrained  from  getting 
a  union  carcl.  Wc  wanted  to  keep  everybody  from  patronizing  liim 
as  much  as  we  could.  It  did  not  matter  who  it  was,  ever^'body  we 
could  keep  fi*om  patronizing  him  we  would  do  the  best  we  could  to 
keep  them  away.  If  Mr.  Jordahl  had  come  in  and  accedei 
terms,  that  minute  the  boycott  would  have  been  declared 
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would  have  been  kept  on  as  long  as  he  wouldn't,  had  it  not  been  for 
the  injunction  of  the  court.  The  boycott  would  have  been  on  now 
if  it  had  not  been  for  the  injunction  of  the  court.  I  was  a  member  of 
the  committee  that  had  exclusive  power  to  act  in  this  particular  mat- 
ter." The  evidence  was  conflicting  as  to  the  acts  which  the  court 
found  amounted  to  intimidation  or  the  patrons  of  plaintiff  and  to 
an  unwarrantable  interference  with  the  peaceable  prosecution  of  his 
business  and  to  plaintiff's  pecuniary  injury.  The  well-settled 
rule  of  the  Supreme  Court,  and  therefore  must  be  followed  by  this 
court,  is,  that  the  findings  of  the  trial  court  will  not  be  disturbed,  but 
must  be  accepted,  where  there  is  a  substantial  conflict  in  the  evidence. 
And  under  tnis  rule  the  appellate  court  is  not  permitted  to  determine 
where  the  preponderance  or  the  evidence  rests.  If  there  was  anv  sub- 
stantial evidence  to  support  the  findings  we  must  hold  it  sufficient. 
The  responsibility  of  weighing  the  evidence  is  upon  the  trial  court  or 
the  jury,  where  the  trial  is  by  jury.  Upon  a  careful  examination  of 
the  record  we  think  there  is  sufficient  to  sustain  the  findings. 

Appellants  finally  complain  that  the  judgment  should  be  reversed 
because  "  it  is  so  indefinite  and  uncertain  that  it  is  impossible  to  ascer- 
tain therefrom  what  acts  defendants  are  enjoined  from  performing." 
The  court  was  not  called  upon,  nor  was  it  practicable  to  enumerate 
the  particular  acts  which  in  its  opinion  would  be  regarded  as  acts  of 
intimidation  to  customers  or  threats  used  for  the  purpose  of  diverting 
patrons  from  plaintiff's  restaurant.  Defendants  are  presumed  to  bo 
intelligent  ana  law-abiding  citizens,  and,  as  such  citizens,  the  court 
was  content  to  leave  to  them  the  determination  of  what  particular 
acts  they  could  in  future  safel}^  resort  to  without  violation  of  its 
direH'tions.  The  meaning  of  the  judgment  is  plain  enough,  and  so 
long  as  defendants  keep  within  the  intention  expressed  by  the  court 
they  will  !)o  within  their  riglUs  so  far  as  any  violation  of  this  judgment 
may  be  involved. 


CoxTiiACTs  TO  Employ  Xoxe  bit  Members  of  Labchi  Unions — 
IjEGalitv — Jacobs  v.  Cohen  et  nl.,  Court  of  Appcah  of  New  York, 
7(i  XortheaHern  Reporter,  page  5. — This  case  involves  the  validity 
of  a  contract  restricting  employment  to  members  of  a  labor  organi- 
zation. Morris  and  Louis  Cohen,  engaged  in  the  business  of  tailor- 
ing, had  made  such  a  c<mtract  with  the  Protective  Coat  Tailors'  and 
Press(M-s'  i'nion,  Local  '^o,  giving  their  note  as  security  for  the 
fuHillniont  of  the  contract.  Following  a  violatitm  of  the  contract, 
Jacobs  sue<l  as  president  of  the  union  to  recover  on  the  note,  and 
was  met  by  the  dcfeiiso  that  the  agreement  on  which  the  note  was 
based  was  against  i)ublic  policy  and  void,  being  in  restraint  of  trade, 
and  tending  to  hamper  and  restrict  the  freedom  of  citizens.  Ja<;obs's 
counsel  donuirred  to  this  defense  as  being  insufficient  in  law.  The 
court  at  special  term  sustained  the  demurrer,  from  which  ruling 
Cohen  appealed  to  the  appellate  division  of  the  supreme  court. 
Here  the  judgment  upholding  the  demurrer  was  reversed,  and  the 
demurrer  was  overruled,  but  with  permission  to  refer  two  questions 
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to  ihp  court  of  appeals,  one  of  wliich  reads  as  follows:  '*  Is  a  contract 
inatlc  l>y  rtii  ciuployor  of  labor,  i)y  which  ho  binds  himself  to  employ 
and  lu  retain  in  his  eniplo}-  only  members  in  good  standing  of  a 
single  labor  union,  consonant  with  public  policy,  and  enforceable 
in  the  courts  of  justice  in  this  State?"  The  second  (|uestion  related 
to  the  sufliciency  in  law  of  the  defense  offered  by  Morris  and  Louis 
Cohen.  Thai  particuhir  portion  of  the  contract  under  consideration 
is  here  quoted: 

That  the  party  of  the  first  part  (meaning  the  makers'  firm)  shall 
not  employ  any  heh>  whatsoever  other  than  those  hclonghig  to  and 
who  art"  rnenibcrs  of  the  party  of  the  third  part  (meaning  a  "union" 
of  the  tirni's  employees)  and  in  good  standing,  and  who  conform  to 
the  rules  and  regulations  of  the  said  party  of  the  third  part,  and  tho 
said  party  of  the  first  part  shall  cease  to  employ  any  one  aiul  all 
those  employees  who  are  not  in  got>d  standing,  and  who  do  not  con- 
form to  and  comply  with  the  rules  and  regulations  of  said  party  of 
the  third  part,  upon  being  notified  to  that  effect  by  its  duly  crerien- 
tialed  representatives.  That  the  party  of  the  first  part  shall  not 
engage  any  help  whatsoever,  even  those  who  are  members  of  tho 
party  of  tlie  tliird  part,  without  their  first  having  produced  a  pa.ss 
card  duly  executed  and  signed  by  the  authorized  business  agent  of 
tlie  party  of  the  third  ])art ;  said  card  to  show  that  the  bearer  thereof 
is  a  uienibrr  iu  gootl  standing  of  the  party  of  tho  third  part,  and  that 
he  has  Cf)mpl!ed  with  the  rules  and  regulations  thereof  in  force  at, 
that  time.  I 

The  court  was  divided,  four  judges  uphoUIing  the  contract  a3 
valid,  while  two  judges  concurred  in  a  dissentuig  oi)rnion,  and  tho 
seventh  judge  was  absent.  As  the  question  is  one  of  special  interest, 
both  opinions  are  quoted  from  at  some  length.  Judge  Gray  pre- 
pared the  prevailing  opinion,  which  is  in  part  as  follows: 

If  we  refer  to  the  prevailing  opinion  of  the  appellate  division,  it 
ap[)ears  iluit  the  question  in  this  case  was  there  regarded  as  within 
our  decision  m  Curran  v.  Galen,  152  N.  Y.  33,  46  N.  E.  297,  37  L.  K. 
A.  SO'2,  57  Am.  St.  Rep.  406,  and  hence  that  the  contract  was  unlaw- 
ful, because  contrary  to  public  poUcy.  In  this  view  I  think  tlie 
learned  justices  below  erred.  Whatever  else  may  be  said  of  it,  this 
is  the  caiKe  of  an  agreement  voluntarily  made  by  an  employer  with 
liis  workmen,  which  bomid  the  latter  to  give  tlieir  skilled  services 
for  a  certain  [leriod  of  tiniCj  upiui  certain  conditions,  regulating  tho 
performance  of  the  work  to  be  done,  and  restricting  tlie  class  of 
workmen  who  should  be  engaged  upon  it  to  such  persons  as  were 
in  alfiliation  with  an  association,  organized  by  the  enq)loyei*s'  work- 
men with  reference  lo  the  carr3'ing  on  of  the  very  work.  It  woidd 
seem  as  though  an  employer  should  be,  unqucstionablv,  free  to 
enter  into  such  a  contract  with  liis  workmen  for  tlie  conduct  of  his 
business,  without  its  being  deemed  obnoxious  upon  any  ground  of 
public  policy.  If  it  might  operate  to  prevent  some  jwrsons  being 
employed  by  tho  firm,  or,  possibly,  hum  remaining  in  the  firm's 
employment,  that  is  but  an  incidental  feature.  Its  restrictions  were 
not  of  an  oppressive  nature;  operating  generally  in  the  community 
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to  prevent  such  craftsmen  from  obtaining  employinent  and  from 
earning  their  livelihood.  It  was  but  a  private  agreement  between 
an  employer  and  his  emploj^ees  concerning  the  conduct  of  the  busi- 
ness for  a  year,  and  securing  to  the  latter  an  absolute  right  to  limit 
the  class  of  their  fellow  workmen  to  those  persons  who  shall  be  in 
affiliation  with  an  organization  entered  into  with  the  design  of  pro- 
tecting their  interests  in  carrying  on  the  work,  as,  indeed,  the  agree- 
ment recites.  Nor  does  the  answer  aver  that  it  was  intended  thereby 
to  injure  other  workmen^  or  that  it  was  made  with  a  malicious  motive 
to  coerce  any  to  their  injury,  through  their  threatened  deprivation 
of  all  opportunity  of  pursuing  their  lawful  avocation.  To  coerce 
workmen  to  become  members  of  the  employees'  organization, 
through  such  a  contract,  is  not  the  allegation  of  something  which  the 
law  will  necessarily  regard  as  contravening  public  policy.  The 
allegation  that  its  ''purposes  arc  in  restraint  of  trade,"  or  that ''  they 
hamper  and  restrict  the  freedom  of  a  citizen,"  or  *'that  they  are 
against  public  policy,"  is  the  mere  statement  of  a  legal  conclusion. 

If  the  question  were  more  correctly  presented  by  some  appropriate 
allegation,  I  still  would  be  of  the  opinion  that  the  agreeriient  is  not 
one  which  comes  under  the  condemnation  of  the  law.  The  right  of 
workingmen  to  unite  and  to  organize  for  the  protection  of  their 
interests  and  welfare  is  not  denied.  It  has  been,  expressly  and 
recently,  declared  by  this  court.  (Currant\  Galen,  152  N.  Y.  33, 46  N. 
E.  297,  37  L.  R.  A.  802,  57  Am.  St.  Rep.  496  [see  Bulletin  No.  11, 
p.  529];  National  Protective  Association  t'.  Cumming,  170  N.  Y. 
315,  at  pages  320,  334,  338,  63  N.  E.  at  pages  369,  374,  376,  58  L.  R. 
A.  135,  88  Am.  St.  lle]y.  648  [see  Bulletin  No.  42,  p.  1118]).  The 
inviolability  of  tlie  right  of  persons  to  freedom  of  action  ma}-  well 
extend  to  any  concert  of  action  for  legitimate  ends,  if  consistent 
with  the  niainteiiance  of  law  and  order  in  the  conimunitv,  and  if  not 
interfering  with  tlie  enjoyment  and  the  exercise  by  others  of  their 
constitutioiud  li^dits.  Their  rh^ht  to  oonihine  and  lo  cooperate  for 
tlie  i>r()nu)tion  of  sucli  ends  as  the  increase  of  wages,  the  curtailment 
of  hours  of  labor,  the  re<^^ulation  of  their  relations  with  their  employer, 
or  for  the  redress  of  a  grievance,  is  justifiable.  Their  combination 
is  lawful,  when  it  does  not  extend  so  far  as  to  inflict  injury  upon 
otliers,  or  to  oj)nress  and  crush  them  by  excluding  tlicm  from  all 
employment,  unless  gained  through  joining  the  lal)or  organization 
or  trades  union.  This  we  have  decided,  and  this  tlie  law  of  the 
Stale  sanctions.  (Curran  v.  Galen,  supra;  National  Protective 
Association  v,  Cumming,  supra;  Pen.  Code,  sec.  170.)  As  it  was 
observed  in  Curran  v.  CJalen,  an  underlying  law  of  human  society 
moves  men  to  unite  for  tlie  better  acliievcment  of  a  common  aim, 
and  this  social  princi|)le  justifies  organized  action.  Organization, 
or  eomhination,  is  a  law  of  human  society.  It  is  open  to  all  orders 
<tf  men,  who  desire  to  accomplish  some  lawful  purpose  tlirough  the 
greater  streiigth  and  ellectivoness  wiiich  organization  offers  over 
individual  ell'ort.  If  surrender  of  individual  lil>erty  is  involved  in 
eoml>imition,  that  is,  nevertlieless,  hut  an  extension  of  the  right  of 
freedom  of  action.  If,  therefore,  tlie  organization  of  working  men 
is  not  obnoxious  to  moral  or  to  legal  criticism,  and  only  the  use  6v 
directi!ig  of  the  i>ower  of  the  organization  to  injure  others,  by  pre- 
venting tliem  from  fi>liowing  their  trade,  is  visited  by  the  law  with  its 
condemnation,  how  can  it  fairly  be  said  that  the  refusal  of  a  body  of 
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men  to  work  with  those  not  in  affiliation  with  them,  and  an  afjree- 
ment  with  the  rjiij>l(»ycr  hy  which  surh  are  exchide*!  from  the  shop, 
is  acting  heyond  lef^jilly  justillahle  limits.  Whether  the  reason  for 
the  refusal  be  purely  sontiiuental.  or  whether  based  upon  more 
substantini  trrounds,  siieh  as.  for  inytauce.  an  assurance  of  the 
character  and  of  iho  competent  skill  of  their  fellow  workmen,  is  not 
material. 

The  case  (*f  Curran  r.  Galen,  supra,  which  stands  unaffected  as  an 
authority,  presented  a  very  dineront  state  of  facts.  There  the 
plaintilT  demanded  damages  of  the  defendants,  who  were  ofllcers 
and  nien»bers  of  an  association  t)f  workinp;men  in  the  brewing  busi- 
ness in  the  city  of  Rochester,  f»)r  having  conspired  to  injure  him  and 
to  take  away  his  means  of  earning  a  livelihood.  In  substance  he 
alleged  in  his  cnniplaint  that  lie  was  threatened  hy  certain  of  the 
defendants,  members  of  the  association,  that  unless  he  became  a 
member  they  would  obtain  his  discharge  from  emplovment  and 
would  make  it  impossible  for  him  to  obtain  any  employment  in  that 
city  or  elsewhere;  that,  upon  his  refusing  to  oecome  a  member  of 
the  a*isociation,  the  defendants  forced  Ids  employers  to  discharge 
him,  and  by  false  and  malicious  reports  circulated  in  regard  to  him 
sought  to  bring  him  itilo  ill  repule  with  menibi»rs  of  his  trade  and 
etnployers  and  to  prevent  him  from  prosecuting  his  trade  and  earn- 
ing a  livelihood.  Tlie  answer  to  the  complaint,  among  other  de- 
fenses, set  up  an  agreement  between  the  Ale  Brcwei's'  Associalifui  in 
the  city  of  K<.>che^ter  and  the  particular  asstwiation  referred  to  in 
the  complaint  to  the  effect  that  all  employees  of  ilie  brewery  com- 
panies should  be  mend)ers  of  the  association  and  that  no  emplo^'ee 
should  work  for  a  longer  period  than  four  weeks  without  becoming  a 
member,  and  that,  upon  the  plaintiiT's  refusal  to  comply  with 
defendants'  request  to  become  a  member  of  the  association,  his 
employers  were  notified  thereof  in  accordance  with  the  terms  of  the 
agreement  with  the  Ale  Brewers'  Association.  To  this  matter  set 
up  as  a  defenst*  the  plaintilT  demurred,  and  the  oriler  sustaining  the 
demurrer  was  ailirmcd  in  this  court.  1  endeavored  to  point  out  in 
the  opinion  that  the  agreement  could  bo  no  iustihcation  for  the  acts 
charged  in  the  complaint,  and  that  it  coula  not  legalize  a  plan  for 
compelling  tiiher  workingmen  to  join  the  defendants*  organization, 
at  the  peril  of  being  deprived  of  employment  and  of  making  a  liveli- 
luH>d.  However  lawful  and  legitimate  the  purposes  of  the  organi- 
Kfttion  of  the  workingmen  may  have  been,  its  power  and  inHnence 
were  being  utdawlully  wielded  in  efforts  to  keep  other  persons  from 
workhig  at  die  particular  trade  and  to  procure  their  dismissal  from 
emplovment.  In  the  general  discussion  of  the  (luestion  I  conceded 
the  general  right  of  workingmen  to  organize  for  tne  common  good  of 
the  members,  and  sought  to  show  how  the  agreement  and  ads  there 
in  question  were  contrary  to  public  poHc}'  and  unlawful,  because 
op[>ressivc  and  restricting  the  freedom  of  others  to  engage  in  the 
same  line  of  occupation,  or  to  make  a  livelihood  at  their  trade,  as  a 
penalty  for  refusing  to  join  the  defendants'  organization.  That  was 
a  very  diflerent  ciise  from  the  present  one.  The  subset|iient  case*  of 
National  Protective  Association  v.  Cumming,  supra,  in  no  wise 
overniled  Currant'.  Galen.  It  was  not  at  all  witliin  the  principle  <»f 
the  prior  case.  •  It  concerned  a  dispute  between  rival  labor  organiza- 
tions.    The  plaintilT  organization  sought  to  restrain  the  defendants 
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from  preventing  the  employment  of  its  members  and  from  procuring 
their  discharge  by  any  employer  through  threats  and  strikes,  and 
the  reversal  or  a  judgment  awarding  the  relief  demanded  was  afhrnied 
by  this  court.  The  right  of  the  defendants  in  that  case  to  refuse  to 
permit  their  members  to  work  with  others,  who  were  members  of  a 
rival  organization,  and  to  bring  about  their  discharge  upon  the 
common  work  in  which  they  were  engaged,  if  confined  to  threats  to 
withdraw  from  the  work,  or  to  ordermg  a  strike  of  their  own  mem- 
bers, without  resort  to  injurious  acts,  was  admitted.  The  defend- 
ants' effort  was  not  to  compel  the  others  to  join  with  their  organiza- 
tion as  a  condition  of  being  allowed  to  work,  and,  whether  it  was  to 
secure  only  the  employment  of  approved  workmen  (which  was  a 
possible  inference  from  the  facts),  or  whether  it  was  to  obtain  an 
exclusive  preference  in  employment,  if  without  resort  to  force  or  the 
commission  of  any  other  unlawful  acts,  it  w^as  not  within  the  con- 
demnation of  the  law. 

Within  even  the  view  expressed  by  the  minority  of  the  judges  of 
this  court  in  the  Gumming  case,  the  contract  in  the  present  case  was 
not  unlawful  which  the  employer  made  with  his  workin^men.  Judge 
Vann  asserted  the  right  of  every  man  "to  carry  on  his  business  m 
any  lawful  way  that  he  sees  fit.  lie  may  employ  such  men  as  he 
pleases,  and  is  not  obliged  to  employ  those  whom,  for  anj'  reason,  he 
does  not  wish  to  have  work  for  him.  He  has  the  right  to  the  utmost 
freedom  of  contract  and  choice  in  this  regard."  This  contract  was 
voluntaril}'-  entered  into  by  the  Cohens,  and,  if  it  provided  for  the 
performance  of  tlie  firm's  work  by  those  only  who  were  accredited 
members  in  good  standing  of  an  organization  of  a  class  of  workingmen 
whom  they  employed,  were  they  not  free  to  do  so?  If  they  regarded 
it  as  beneficial  for  thorn  to  do  so  (and  such  is  a  recital  of  tiie  con- 
tract), does  it  lie  in  their  mouths  now  to  urge  its  illegality?  That, 
incidentally,  it  might  result  in  the  discharge  of  some  of  those  eni- 
phtycd,  for  failure  lo  come  into  afTiliation  with  their  fellow  work- 
men's organization,  or  that  it  might  prevent  others  from  being 
engaged  upon  the  work,  is  neitlier  sometning  of  which  the  employers 
may  complain,  nor  something  with  which  public  policy  is  concerned. 

I  think  that  the  (jiiestion  certified  should  be  answered  in  the 
afiirmative,  and  therefctre  that  the  order  of  the  apj)eliate  division, 
reversing  tlie  interlocutory  judgment  and  overruling  the  demurrer, 
shoidd  be  reversed,  and  that  the  interlocutory  judgment,  which 
sustained  tlie  dennirrer,  should  be  aflirmed,  .with  costs  in  all  the 
courts  to  tiie  appellants. 

From  the  dissenting  opinion,  which  was  prepared  by  Judge  Vann, 
th(^  following  is  tpioted: 

The  business  afl'ected  did  not  belong  to  the  union,  or  to  its  mem- 
bers, but  to  the  defendants,  who  atjreed,  voluntarily,  of  course,  to 
employ  and  discharge  workmen  at  tlie  dictation  of  the  union.  The 
labor  department  of  the  industry  was  under  the  control  of  the  union, 
for  both  cm[>lover  and  employed,  abrogating  their  own  rights,  placed 
themselves  under  its  conunand  in  that  respect.  This  was  a  form  of 
slavery,  even  if  v(»Iuntarily  submitted  to;  for  whoever  controls  the 
means  by  which  a  man  lives  controls  the  man  himself.  Both  tho 
proprietors  and  the  workmen  seem  to  have  walketi  under  the  yoke 
of  the  union  without  a  protest.     The  employers  could  employ  no 
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one  who  was  iitvt  a  jiuMribi'r  nf  tlu'  uiium,  and  not  pvimj  ihon  unk'sii  ho 
bore  its  j)ass  card.  'Yhvy  could  have  n«»  «])pronli<*ey.  If  an  oni]>loypo 
wished  to  loavo  the  union,  he  could  not  without  losin*;  his  plare. 
The  employers  could  not  hire  nonunion  men  who  wished  to  work  for 
them,  nor  have  extra  helncrs  in  their  business,  and  even  the  workmen 
themselves  could  not  taKc  apprentices.  Emplovers  were  bound  to 
ubidt'  by  the  rules  and  regulations  of  the  unTou,  and  permit  its 
represenliUives  to  enter  their  shops  at  any  and  all  hours  of  the  day 
and  ni*:h[  for  the  purpose  of  inspection  and  enforcing  the  terms  of 
tlu'  fontrart  us  well  as  the  rules  and  repdatioiis.  The  employees 
could  rt'fuse  to  work  during  a  "sympntliy  strike*'  and  paraly^.e  the 
business  without  atfectin;^  the  validity  of  the  agreement.  They  were 
bound  to  obey  the  rules  and  regulations  of  the  union,  whatever  they 
might  be,  that  were  in  force  at  any  time  during  the  year  covered  by 
the  agreement.  Thus  master  and  men  bomid  themselves  by  these 
remarkable  stipulations  made  with  a  volimtary  association,  which 
had  no  pecuniarv  interest  in  the  business  or  in  the  labor  of  tlioso 
emi)loyt*d.  The  labor  of  the  em]>lovees  belonged  to  themselves,  and 
they  hud  a  right  to  sell  it  to  whom  t1iey  ch(»se  and  on  such  r-oiulitions 
as  were  mutually  satisfactory.  The  business  belongeil  u*  the  defend- 
ants, and  they  had  tlie  ri'jht  to  employ  any  man  who  was  willing  to 
work  for  them  ;<  but  by  this  agreement  an  outsider  intervened,  and 
compelled  those  who  owned  the  business  and  those  who  did  the  work 
to  submit  to  its  directiim.  As  was  said  by  the  court  below,  the  will 
of  tlie  employer  *'was  subjected  bv  executorv  contract  to  an  arbi- 
trary ih>nunHtion,  which  not  only  deprived"  fiim  "t>f  all  freedom  of 
action,  but  also  crushed  the  rights  and  interests  of  all  indepontlcnt 
competition  in  the  iield  of  labor." 

The  manifest  j)nr]H)se  of  the  contract  was  t<)  prevent  compelilion 
nnd  create  a  mon*ipo|y  of  lal>or.  A  combinatiiin  (^f  capital,  nr  labor, 
or  as  in  this  case  of  bi>th,  to  prevent  the  free  pursuit  of  any  lawful 
business,  trade,  or  occupation,  is  forbidden  both  bv  statute  and  the 
common  law.  (.Matter  of  Davies,  168  N.  Y.  Sa,  6f  N.  K.  I  IK,  56  L. 
R.  A.  855;  Laws  1S07,  p.  310.  c.  383,  sec.  1.)  A  labor  trust  in 
restraint  of  free  labor  is  opposed  to  sound  public  pitlicy  the  same  as 
11  trust  of  capital  in  restraint  of  free  production,  and  any  agreement 
by  which  either  object  is  sought  to  ne  acc<^inp]islied  is  illegal  and 
void.  The  contract  in  (juestion  was  a  cond)ination  in  the  interest 
of  monopolv  to  prevent  the  employment,  as  well  as  to  compel  the 
discharge  nf  comj>etent  men  who  w<Te  willing  to  work.  Its  primary 
object  was  to  create  a  monopoly  to  benefit  the  members  of  a  single 
labor  union,  by  compelling  the  discharge  of  good  men  who  wished 
to  work,  but  were  too  independent  to  join  the  union  under  com- 
pulsion, or,  if  they  were  members  already,  by  comivelling  them  to 
remuin  such  agauust  their  will.  Wliile  there  may  have  been  other 
purposes,  thoy  were  incidental  to  this  main  purpose,  which  runs 
(hnuigh  the  4'ontract  from  the  iirst  stipulation  to  the  last.  The 
agreement  created  an  mdawful  duuhination  ur  trust,  because  it 
monopolized  the  nuirket  by  excluding  from  emplovment  nil  who  do 
not  belong  to  this  one  uni<»n,  and  conmelled  the  discliarge  l^f  all  in 
emploj'ment  who  woid<l  not  join  it.  The  means  tised  was  not  per- 
suasion, but  coercion.  The  provisions  which  restrict  both  master 
and  men  from  taking  apprentices  are  significant  as  a  clear  violation 
of  public  policy,  for  they  tend  to  prevent  the  training  of  youths  into 
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skilled  workmen,  to  the  great  disadvantage  of  the  State.  The  stipu- 
lation permitting  a  strike  without  a  grievance,  simply  out  of  sym- 
pathy for  those  employed  elsewhere,  was  also  illegal;  for  it  tended  to 
promote  business  paralysis  throughout  the  country.  The  employers 
would  be  compelled  to  suspend  work,  not  because  their  men  were 
dissatisfied  with  their  own  condition,  but  because  they  felt  sorry  for 
others  in  a  less  fortunate  condition,  over  which  their  own  employers 
had  no  control.  In  other  words,  if  workmen  in  California  or  in  Russia 
struck,  with  or  without  just  grounds,  the  party  of  the  second  part 
could  strike  also. 

This  case  is  quite  analogous  to  that  of  Curran  v.  Galen,  supra, 
which  as  it  is  admitted,  has  not  been  overruled,  but  is  still  the  law. 
The  defense  relied  upon  in  that  case  to  justify  those  who  procured 
the  discharge  of  a  workman  from  employment  was  an  agreement 
between  a  brewers'  association  and  a  labor  union.  The  court  said: 
**  Public  policy  and  the  interests  of  society  favor  the  utmost  freedom 
in  the  citizen  to  pursue  his  lawful  trade  or  calling,  and  if  the  purpose 
of  an  organization  or  combination  of  workingmen  be  to  impair  or  to 
restrict  that  freedom,  and  through  contracts  or  arrangements  with 
employers  to  coerce  other  workingmen  to  become  members  of  the 
organization  and  to  come  under  its  rules  and  conditions,  under  the 
penalt}'^  of  the  loss  of  their  position  and  of  deprivation  of  employ- 
ment, then  that  purpose  seems  clearly  unla\\'ful,  and  militates 
against  the  spirit  of  our  government  ana  the  nature  of  our  institu- 
tions. The  effectuation  of  such  a  purpose  would  conflict  with  that 
principle  of  public  policy  which  prohibits  monopolies  and  exclusive 
privileges.  It  would  tend  to  deprive  the  public  of  the  services  of 
men  in  useful  eiupU)ynients  and  capacities.  It  would,  to  use  the 
language  of  ^Ir.  Justine  Barrett  in  People  ex  rel.  Gill  y.  Smith,  5  N.  Y. 
Cr.  K.,  at  page  51."?,  'impoverish  unci  crush  a  citizen  for  no  reason 
connected  in  the  slightest  degree  with  the  advancement  of  wages  or 
tli<'  maintenance  of  the  rate.'  P]very  citizen  is  deeply  intci'csted  in 
the  strict  maintenance  of  the  constitutional  right  fieely  to  pursue  a 
lawful  avocation,  under  conditions  equal  as  to  all,  and  to  enjoy 
the  fruits  of  his  labor  without  the  imposition  of  any  conditions  not 
rccjuired  for  the  general  welfare  of  the  coninnmily.  The  candid 
mind  should  shrink  from  the  results  of  the  operation  of  the  principle 
c(nitended  for  here,  for  there  would  certainly  he  a  con^pulsiou,  or  a 
fettering,  of  the  individiuil,  glaringly  at  variance  with  that  freedom 
in  the  pursuit  of  happiness  which  is  believed  to  be  guarantied  to  all 
by  the  provisions  of  the  fundamental  law  of  the  State.  The  sym- 
]>athios,  or  the  fellow-feeling,  which  as  a  social  principle  underlies  the 
association  of  workingmen  for  th(Mr  common  benefit,  are  not  con- 
sistent with  a  purpose  to  oi)press  the  indivitlual,  who  prefers  by 
single  effort  to  gain  his  livelihood.  If  organization  of  workingmen 
is  ill  line  with  good  government,  it  is  because  it  is  intended  as  a 
legitimate  instrumentality  io  ])roinote  the  common  good  of  its 
members.  U  it  militates  against  the  general  public  interest,  if  its 
pow<'rs  are  directed  ttnvanls  the  repression  of  individual  freedom, 
upon  what  ]>rinci])le  shall  it  be  justifie<l  y  *  *  *  <^^^  {^y  n^,  ^  purpose 
appears  from  the  defense  set  nj)  to  the  complaint  that  no  employee 
of  a  brewing  com])any  shall  be  allowed  to  work  for  a  lon<^er  period 
than  four  weeks  without  becoming  a  member  of  the  Workingmen's 
Local  .iVssembly,  and  that  a  contract  between  the  local  assembly  and 
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Bthe  Ale  Brewers'  Asswiation  slmll  be  availed  of  to  compel  the  dis- 
fc  chai'^e  of  the  independent  employee,  it  is  in  elfect  a  threat  to  keep 
?  pen?»>ns  from  working  at  the  particular  trade  and  to  procure  their 
~J4  ilisniissal  fr4>ni  employment/' 

This  loujr  ciuotQtion  is  warranted  by  the  strong  reasoning  which 

applies  dirertly  to  the  case  in  hand.     I  unite  with  Judge  Gray  in 

recoguixing  that  case  as  a  sound  exposition  of  tlie  hiw.     I  invoke  its 

authority  as  controlling  this  appeal,  for  the  facts  of  the  two  cases  are 

so   analogous   tliat  the  same  principle  must  govern  both.     If  the 

agreement  iu  that  case  was  against  public  policy,  what  is  to  be  said 

of  the  one  !)efore  us'(         That  agreement  was  liejd  v<ud  because  it 

1%    rec|uired  the  discharj^ce  of  workmen  if  they  would  not  join  a  particular 

1^    union,  thus  compehing  them  to  join  a»juinst  their  will.     Tnis  agrejv 

C   inent  contains  the  same  requirement,  oecause  tlie  phrase  "cease  to 

E    emi>!oy"  is  merely  a  euphemism  for  the  word  "<iis(harge,"  an<l  in 

I    adJitiou  there  are  other  provisions  equally  subversive  of  personal 

liberty  and  e(|Ual!v  opposed  to  public  policy.     Would   a  court  of 

.      etjuity  enforce  sucfi  an  agreement  by  a  decree  for  s])eci(ic  perftirm- 

,      ance?     Would   it    command    the  employer   to   discharge   workmen 

simply  because  they  rc^lsed  to  join  the  imion?     Would  it  restrain 

him  from  employing  competent  men  because  they  were  not  members 

of  the  unions     Would  it  restrain  him  or  his  employees  from  taking 

apprentices?     Wouhl  it  compel  both  master  and  man  to  obey  the 

regulations  of  the  union,  whether  reasonable  or  unreasonable? 

The  promissory  note  sued  upcui  is  t'ollateral  security  for  the  faithful 
pcrf<^nnnnce  of  the  agreement  by  the  employer,  and  a  violation  of 
any  stipulation  tliereof,  according  to  its  terms,  renders  the  note  col- 
lectible. Will  a  court  of  law  make  the  employer  pay  tlie  n.ote  because 
he  refused  to  discharge  a  competent  man  who  would  not  join  the 
union,  or  who  resigned  fn)m  the  union^  or  refused  to  obey  its  rules 
and  submit  to  its  dictation?  Will  it  permit  a  recover}'  thereon 
because  nonunion  men  were  emploj'ed,  or  apprentices  taken,  or  for 
a  failure  to  comply  with  any  one  of  the  many  stringent  stipulations? 
I  think  that  neitlier  a  court  of  equity  nor  a  court  of  law  should 
attempt  to  enforce  the  agreement,  directly  or  indirectly,  because  it 
is  uitcHy  void  as  a  flagrant  violation  of  public  policy.  I  vote  for 
allirmance. 
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JANTTARY  1,  1904. 

[Tho  Tenth  Special  Report  of  thfs  Bureau  contains  all  laws  of  the  various  States  and  Territories 
and  of  tho  United  States  relating  to  labor,  in  force  January  1, 1904.  Later  enactmente  are  reproduced 
in  succrasivo  issues  of  the  Uulletin  from  time  to  time  as  published,  beginning  with  Bulletin  No.  57, 

the  issue  of  March,  1905.1 

NEW  JERSEY. 

ACTS  OF  1905. 

Chapter  102. — Inspection  of  bakeries. 

Section  1.  For  tho  purf)osos  of  this  act  and  the  act  to  which  it  is  a  supplement  {Inspec- 
tion of  factories  act]  biscuits,  pies,  bread,  crackers,  cakes  and  confectionery  shall  be  inters 
preted  to  be  goods,  and  places  wherein  the  same  are  made  or  manufactured  shall  be  held 
and  considered  as  places  where  goods  are  manufactured;  tho  word  bakery  in  this  act  shall 
include  all  buildings,  rooms  or  places  where  biscuits,  i>ies,  bread,  crackers,  cakes  and  con- 
fectionery are  made  or  manufactured,  and  the  provisions  of  this  act,  or  any  supplement 
thereof  or  amendment  thereto,  shall  be  enforcecl  by  the  department  of  labor,  and  it  shall 
be  tho  duty  of  tlie  officers  of  that  department  to  enforce  the  provisions  of  this  act.  All 
stiils  brouglit  for  violations  of  any  of  titc  provisions  of  this  act  shall  be  brought  in  the  man- 
ner and  under  the  same  restrictions  as  is  provided  for  bringing  suits  under  tnc  act  to  which 
this  is  a  supplement. 

Sec.  2.  No  employee  shall  be  required,  permitted  or  suffered  to  work  in  any  bakery 
more  tlian  sixty  hours  in  any  one  week,  or  more  than  ten  hours  in  any  one  day,  unless  for 
tlic  purpose  of  making  a  slmrter  work  day  un  the  last  day  of  the  weelv,  nor  more  hours  in 
any  one  week  than  will  nmko  an  average  of  ten  liours  per  day  for  the  whole  numbtir  of  days 
in  which  sucli  ein]>loyee  wiuill  so  work  <huing  such  week,  but  it  shall  I:^  lawful,  in  cases  of 
emergency,  for  itn  employer  lo  permit  any  employee  to  work  an  additional  time,  not  exceed- 
ing twi»  lidiirs  ptT  (lay,  such  extra  work  lo  be  remunerated  at  the  rate  of  weekly  wages  j)aid 
to  such  employee  for  liis  week  of  sixty  hours;  no  cniployee  in  any  bokery  shall  Vv  dis- 
charged by  liis  employer  for  having  made  any  truthful  statement  as  a  witness  iu  a  court,  or 
to  ihe  eomiiiissioner,  asyistimt  commissioner  of  labor,  or  any  inspector  in  pursuance  of  this 
act.  or  any  ael  aniemlatory  hereof  <»r  supplementary  hereto. 

Skc.  ;}.  All  buildings  or  rooms  wl.ere  goods  are  manufactured  or  made  shall  l>e  drained 
and  phuiilM-d  in  a  numner  tiiat  will  conduce  to  the  proper  and  healtliful  sanitary  condition 
then'of.  and  shall  have  air  shafts,  windows  or  ventilating  pipes  suIFicient  to  insure  venti- 
lation; no  eelliir,  Imseinent,  or  jjluce  which  is  below  the  street  level,  shall  hereafter  be  used 
and  oceupii'd  as  a  ]>laie  in  wiiicii  lo  munufueiure  biscuits,  pies,  bread,  crackers,  cakes  and 
confectionfiy,  ex<('pt  wliere  (he  same  was  u^vi  for  that  purpose  at  tiic  time  of  the  passing 
of  tliis  net. 

8kc.  4.  Kvery  room  used  for  a  bakery  shall  l>e  at  least  eight  feet  in  height  and  shall  have, 
if  re<|uire(l  by  the  said  commissioner  t»r  assistant  conunissioner,  an  impermeable  iloor,  con- 
structed of  wood  properly  saturated  with  litiseed  oil;  the  side  walls  of  such  rooms  shall  Iw 
plastered  or  wainscoted,  except  where  brick  walls  are  sliown.  and  if  re<piired  l»y  the  said 
commissioner  (»r  assistant  commissioner,  shall  U*  whitewashed  at  least  once  in  three  months; 
the  furniture  and  utensils  in  such  rooms  shall  Iw  so  arranged  that  the  furniture  and  floor 
may  at  all  tin:es  In*  kept  in  a  proper  and  healthful,  sanitary  and  clean  eondhion;  the  com- 
ntissioner  shall  have  the  pifwer  to  order  that  any  bakery  shall  he  cleaned  in  sueli  manner 
ix:^  he  shall  direct;  no  domestic  animal,  except  cuts,  shall  be  allowed  to  remain  in  a  room 
used  as  a  bakery. 

Sr.r.  o.  Hiscuits,  pies,  bread,  crackers,  cake  and  confectionery,  after  the  same  are  made 
or  inanufacturcil,  sholl  Ik?  kept  in  dry  and  airy  rooms;  the  llooi"s,  shelves,  pans,  trays  and 
every  kind  of  appliances  used  for  storing  the  same  shall  be  so  arranged  that  they  can  l>e 
easily  and  thoroughly  cleane<i. 

Sec.  G.  Whoever  sliall  conduct  a  place  cov<'red  by  the  provisions  of  this  act  shall  provide 
a  proper  wash  room  and  waler-closta  or  closet  separate  and  apart  from  the  room  or  rooms 
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in  which  the  manufacturo  of  the  goods  is  carried  on;  no  water-closet,  earth  closet  or  privy 
shall  bo  within  or  communicate  directly  with  the  room  in  which  goods  covered  by  the 
provisions  of  this  act  are  made  or  manufactured. 

Sec.  7.  Sleeping  places  for  persons  employed  in  a  bakery  shall  be  kept  separate  from  the 
room  or  rooms  uscu  for  the  bakery,  and  the  commissioner  or  assistant  commissioner  or  an 
inspector  may  inspect  such  sleeping  places,  if  they  are  on  the  same  premises  as  the  bakery, 
ana  order  them  cleaned  or  changed,  in  compliance  with  sanitary  principles. 

Sec.  8.  The  commissioner  of  labor  shall  l>e  required  to  enforce  compliance  with  all  the 
provisions  of  this  act,  and  for  that  purpose  it  shall  be  his  duty  to  have  all  bakeries  visited 
and  inspected  at  least  once  in  six  months;  and  whenever  a  complaint  in  writing,  signed  by 
any  employee  in  any  such  bakery  or  by  any  officer  or  representative  of  any  labor  union  in 
the  county  wherein  the  same  is  locatca,  shall  be  received  by  the  said  commissioner  slating 
that  any  provision  of  tliis  act  is  In-ing  violated  in  any  bakery,  it  shall  be  the  duty  of  the 
said  commissioner  forthwith  to  have  said  bakery  concerning  which  complaint  is  made 
visited  and  inspected;  the  visits  or  inspections  shall  be  made  m  the  presence  of  those  then 
working  or  employed  in  said  bakery  and  during  the  usual  hours  of  employment  therein. 

Sec.  9.  No  person  under  the  age  of  eighteen  years  shall  be  employed,  allowed,  permitted 
or  required  to  work  hi  any  bakcrv  between  the  hours  of  seven  o  clock  in  the  afternoon  and 
seven  o'clock  in  the  forenoon  following. 

Sec.  10.  All  notices  given  under  or  pursuant  to  this  act,  or  any  act  supplementary  thereof 
or  mandatory  thereto,  sliail  bo  in  writing,  signed  by  tlie  commissioner  of  labor,  and  may 
be  served  upon  the  owner  or  proprietor  of  the  plac-e  wherein  such  violation  occurred  either 
by  delivering  the  same  to  him  in  person  or  by  sending  it  to  him  by  mail  at  hLs  last  known 
po.st-oflice  address,  with  postage  prepaid;  if  his  post-office  address  is  not  known,  then  the 
sai<l  notice  may  he  mailed  to  the  address  of  the  bakery  or  place  wherein  such  violation  shall 
have  Ix^cn  committed ;  the  notice  providing  for  the  doin§  of  any  act  or  the  abating  of  any- 
thing forbidden  by  this  act  shall  Ax  the  time  within  which  such  act  shall  be  done  or  such 
thing  abated,  and  if  the  order  shall  not  be  ol>eyed  within  the  time  therein  fixed  the  person 
so  failing  to  obey  shall  be  liable  to  the  penalty  herein  lixed  for  the  violation  hereof. 

Sec.  11.  Any  person  violating  any  of  the  provisions  of  this  act,  or  any  owner  or  pro- 
prietor who  fails  to  obey  any  order  of  this  act,  shall  be  liable  to  a  penalty  of  fifty  dollars  for 
the  first  ofTen-se  and  one  hundred  dollars  for  each  subsequent  offense. 

Approved  April  5,  1905. 

NEW  YORK. 

A.\rENDMENT  TO  THE  CONSTITUTION. 

Article  12. — Municipalities — Ltihor  on  public  u-orks. 

Section  1.  (as  amended).  ♦  ♦  •  and  the  legislature  may  regulate  and  fix  the  wages 
or  salaries,  the  hours  of  work  or  labor,  and  make  provision  for  the  protection,  welfare  and 
safety  of  persons  employed  by  the  State  or  by  any  county,  city,  town,  village  or  other  civil 
division  of  the  State,  or  by  any  contractor  or  sulx-ontraclor  performing  work,  labor  or  serv- 
ices for  the  State,  or  for  any  county,  city,  town,  village  or  other  civil  division  thereof. 

Passed  the  Senate,  April  9,  1903. 

Passed  the  Assembly,  April  22,  1903. 

Adopted,  November,  1905. 

ACrS  OF  1905. 
Chapter  136. — Bribery,  etc.,  of  employeei. 

Section  1.  The  penal  code  is  hereby  amended  by  inserting  therein  at  the  end  of  title 
eleven  a  new  section  to  be  known  as  three  hundred  and  eighty-four-r,  and  to  read  as  follows: 

Section  381r.  Whoever  gives,  offers,  or  promises  to  an  agent,  employee,  or  servant, 
any  gift  or  gratuity  whatever,  without  the  knowledge  and  consent  of  the  principal,  employer 
or  master  of  such  ^ent,  employee  or  servant,  with  intent  to  influence  his  action  in  relation  to 
bis  principal's,  employer's,  or  master's  business;  or  an  agent,  employee  or  servant  who 
without  the  knowledge  and  consent  of  his  principal,  employer  or  master,  requests  or  accepts 
a  gift  or  gratuity  or  a  promise  to  make  a  eift  or  to  do  an  act  beneficial  to  himself,  under  an 
agreement  or  with  an  understanding  that  he  shall  act  in  any  particular  manner  to  his  princi- 
pal's, employer's  or  master's  busincs.s;  or  an  agent,  employee  or  servant,  who,  being  author- 
ized to  procure  materials,  supplies  or  other  articles  either  by  purchase  or  contract  for  his 
principal,  employer  or  master,  or  to  employ  service  or  labor  for  his  principal,  employer  or 
master,  receives  directly  or  indirectly,  tor  himself  or  for  another,  a  commission,  discount 
or  bonus  from  the  person  who  makes  such  sale  or  contract,  or  furnishes  such  materials,  sud- 
pliM  or  other  arti^ea,  or  from  a  person  who  renders  such  service  or  labor;  and  ftP~ 
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who  ^ves  or  oHors  such  an  agont,  employee  or  servant  such  commission,  discount  or  bonus 
shall  bo  guilty  o(  a  misdemeanor  and  shall  bo  punished  by  a  fine  of  not  less  than  tea  dollars 
nor  more  than  five  hundred  dollars,  or  by  such  fine  and  by  imprisonment  for  not  more  thaa 
one  year. 

Became  a  law,  April  5, 1G05. 

Chapter  175. — Svitsfor  vxtgea. 

Section  1.  Section  thirteen  hundred  «nd  ninety-ore  of  the  code  of  civil  procedure  is 
hereby  amended  to  read  as  follows: 

Section  1391.  *  *  *  Where  a  judgment  has  been  recovered  wholly  for  ♦  *  • 
work  p<!rformed  in  a  family  as  a  domestic,  or  lor  services  rendered  for  salary  owing  to  an 
employee  of  tho  judgment  debtor,  and  where  an  execution  issued  upon  said  judgment  has 
been  relumed  wholly  or  partly  unsatisfied,  and  where  any  wages,  debts,  oimings,  salary, 
income  from  trust  funds  or  profits  are  due  and  owhig  to  the  judgment  debtor  or  shall  there- 
after become  due  and  owing  to  him,  to  an  amount  exceeding  twelve  dollars  per  week,  and 
where  no  execution  issued  as  hereafter  provided  for  in  this  section  is  unsatisfied  and  out- 
standing against  said  judgment  debtor,  the  judgment  creditor  may  apply  to  the  court  in 
which  suid  judgment  was  recovered  or  the  court  having  jurisdiction  of  tne  same  without 
notice  to  the  judgment  debtor  and  upon  satisfactory  proof  of  such  facts  by  affidavits  or 
otherwise,  the  court,  if  a  court  not  of  record,  a  judge  or  justice  thereof,  must  issue,  or  if  a 
court  of  record,  a  judge  or  justice,  must  grant  an  order  directing  that  an  execution  issue 
against  the  wages,  debt ,  earnings,  salary,  income  from  trust  funds  or  profits  of  said  judgment 
debtor,  and  on  presentation  of  such  execution  by  tho  officer  to  whom  delivered  for  collection 
to  the  person  or  persons  from  whom  such  wages,  debts,  earnings,  aalarj*,  income  from  trust 
funds  or  profits  are  due  and  owing,  or  may  thereafter  become  due  and  owing  to  the  judgment 
debtor,  said  execution  shall  become  a  lien  and  a  continuing  levy  upon  the  wages,  earnings, 
debts,  salary,  income  from  tnist  funds  or  profits  due  or  to  become  due  to  said  judgment 
J  debtor  to  the  amount  si^ccificd  therein  which  shall  not  exceed  ten  per  centum  thereof,  and  said 

^  levy  shall  bo  a  contiiming  levy  until  said  execution  and  the  expeuses  thereof  ar«  fully  satis- 

;  fied  and  paid  or  until  modified  as  hereinafter  provided,     it  shall  be  the  duty  of  any  person 

•  or  cor{)oration,  nmnicipal  or  otherwise,  to  whom  said  execution  shall  bo  presented,  and  who 

\  shall  ut  s;ic!i  time  be  uulebted  to  tlie  judgment  debtor  named  in  j-uch  execution,  or  who 

shall  ijecome  in(Jol)ted  )o  suHi  judgment  debtor  in  future,  and  while  said  execution  shall 
remain  a  Won  upon  said  iiulchtcdtx.-y  to  pay  over  to  (lie  officer  presenting  the  same,  such 
'  amount  of  suHi  iudcbtednrs;?  il=i  sucli  cxecutioi  sh:dl  prescril)e  until  s:iid  execution  shull  Ix' 

wlioliy  satisfied  niid  such  payment  shall  Ik'  a  Imr  to  any  action  thcrol'or  by  jiny  sucii  jud^- 
nionl  (IcbtH.'-.  If  sur!»  peiNon  cr  corjHUMlioii,  Jiuiiiirijj.il  or  otherwise,  to  win>in  said  cxccii- 
lioa  '^linll  Im'  presented  sludi  fiiil,  or  refuse  to  p;\v  over  to  .suid  ufiieer  presenting;  s:(id  exeru- 
tioii,  the  perceiil:i;;i'  of  said  in*K'l)te;liu';>^,  ho  shrill  Ix-  ll;ible  to  i-n  aelion  t!:eretov  )iy  the  judg- 
ment creditor  named  in  such  exoeution.  nnd  (he  luimunl  so  recovered  l)y  J^uch  judgnie::t 
creditor  shiill  hv  applied  towards  t  iie  imnient  of  said  execut  ion.  ICiilier  p.~irly  UKiy  a^)ply  .':t 
any  lime  tollie  court  I'nuu  whieli  sneli  execution  shidl  issue,  or  toany  judjre  or  justice  issuing 
the  same,  or  to  the  county  jud^e  of  the  county,  and  in  any  couni  \"  where  there  is  no  county 
ju(l;;e,  to  any  justice  of  I'le  city  court  ujion  .sucli  notice  to  the  ofluT  puny  »'s  snch  court, 
judire,  or  just  ice  shall  direct  for  a  nuulihcatioii  as  s;iid  execution,  luitl  upon  such  hearing  I  lie 
s:iid  couit.  jutl^^e  4)r  justice  ni:iy  make  such  niodilieatiim  of  iho  s.;id  execution  as  shull  Ik* 
(leenu'd  just,  ar.d  such  execution  i;s  so  inodilied  sliall  cotiI inue  in  lull  ftt^'ce  and  efTec'  nnfil 
I'ullv  pail!  nnd  ^utisfied,  or  urUil  furiher  int>uilicd  as  herein  provided. 
lie..M::ea  I:iW,  April  11,  JOO",. 

CiiAiTi;;;    \'>'.i.  —Pro.'tcfiott  *J'  tnijilo'jus  en  utitd  laUfra'i't  —hidnsui  jilatfitnns—Kir.t/H  nii't 

ijiia  ii-t  co'infits, 

I  Section  1.  Article  four  of  chapter  five  huiulred  and  sixty-five  of  the  1  iws  of  eij^hteou 

i  hundred  and  ninety     *     *     *     is  hereby  amended  by  adding;  thereto  u  new  section  to  be 

one  hundred  and  twelve  and  to  read  us  follows: 

Seclit>n  112.  Kver\  corporation  ()peratin;^  u  sijcei  surl'aco  niilroad  in  llio  cou.iiics  of 
Kin<:s  or<.^ueens.  sindl  cause  tho  front  and  rear  pl.vi  forms  ol  every  passcnjjer  v.xr  nropclled  by 
electricity,  cable  or  comiiressed  air.  ojicrated  on  any  division  ol  such  iiiilroau  durin;^  the 
monihs  oi  I>cc<'nd)er.  .lanuarv.  February  ai;d  Mnit-h,  exeejit  cars  alta<*hetl  to  the  tear  of 
other  cais.  to  be  inclosed  from  the  f;o:tts  of  liio  phit  forms  to  ihe  front-,  of  t\w  hoods  so  as  to 
alfitril  pi<ttectiun  to  any  |XMson  stationed  by  sucli  corporation  on  such  platforms  lo  perfunu 
dutii'.i  connected  with  the  o[M'ration  of  such  cars.  Kvcrv  corporation  or  peiNijn  usin^  and 
o[>eratipg  a  ear  in  violation  of  such  sc<'iion  shall  be  liiible  to  a  jM-nalty  of  twenty-five  dollars 
pt>r  day  for  each  car  used  and  oi>4'rated,  to  be  collected  in  an  action  brought  by  the  attorney- 
general  and  to  l)c  paid  to  the  treasurer  of  the  city  of  New  York,  or  in  a  suit  by  the  district 
attorney  of  the  counties  of  Kings  or  O"""""  to  be  paid  into  the  treasury  of  the  city  of  Now 
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York.  Ono-third  of  tho  care  operated  by  any  corfwration  in  either  of  the  above-named 
counties  shall  be  equipped  with  the  inclosures  providod  for  in  section  one  of  this  act  on  or 
iMjfore  December  firet,  nineteen  hundred  and  five,  one-third  thereof  after  December  first, 
nineteen  hundred  and  five,  and  before  December  firet,  nineteen  hundred  and  six,  and  tho 
remaining  one-third  thereof  after  December  firet,  nineteen  hundred  and  six,  and  before 
December  firet,  nineteen  hundred  and  seven. 
Became  a  law,  May  16, 1905. 

CnAPTEB  493. — Emj^pnerU  cf  children. 

(See  BuDetiu  No.  62,  pp.  247, 248, 250.) 

CaAPTEB  518. — Employmeni  of  children — Employment  ceriijicaieB. 

(See  Bulletin  No.  62,  pp.  246, 247, 249.) 

CiiAPTER  519. — Employmeni  of  children — Street  trades. 

(See  EuHetin  No.  62,  p.  251.) 

CllApTER  61 1 .  — Inspection  of  locomotive  boilers. 

Section  1 .  Chapter  five  hundred  and  sixty-five  of  the  laws  of  eighteen  hundred  and  ninety 
is  hcioby  amended  by  inserting  therein  two  new  sections  to  be  sections  forty-niue-a  and  forty- 
i:ir.c-b  and  to  read  as  follows: 

Section  49a.  It  shall  be  the  duty  of  every  railroad  corporation  operated  by  steam  power, 
within  this  State,  and  of  the  directore,  managere  or  superintendents  of  such  railroad  to  cause 
thorough  inspections  to  be  made  of  the  boilere  of  all  the  locomotives  which  shall  be  used  by 
such  corporation  or  corpoi^tions,  on  said  railroads.  Said  inspections  shall  bo  made,  at 
least  once  every  three  months,  by  competent  and  qualified  inspectora  of  boilere,  under  the 
direction  and  superintendence  of  said  corporation  or  corporations,  or  the  directore,  managere 
or  superintendents  thereof.  The  pereon  or  peraons  who  shall  make  said  inspections,  shall 
make  and  subscribe  his  name  to  a  written  or  printed  certificate  which  shaH  contain  the  num- 
ber of  each  boiler  inspected,  the  date  of  its  inspection,  the  condition  of  the  boiler  inspected, 
and  shall  c^use  said  certificate  or  certificates  to  be  filed  in  the  office  of  the  railroad  commis- 
sionera,  within  ten  days  after  each  inspection  shall  be  made,  and  also  with  the  officer  or 
employee  of  such  railroad  having  inmieaiate  chai^  of  the  operation  of  such  locomotive.  If 
it  shall  be  ascertained  by  such  inspection  and  test,  or  otherwise,  that  any  locomotive  boiler 
is  unsafe  for  use,  the  same  shall  not  again  be  used  until  it  shall  be  repaired,  and  made  safe. 
A  certificate  of  a  boiler  inspector  to  the  effect  that  the  same  is  in  a  safe  condition  for  use  shall 
be  made  and  filed  in  the  office  of  tho  railroad  commissionere.  Every  corporation,  director, 
manager  or  superintendent  operating  such  railroad  and  violating  any  of  the  provisions  of 
tliis  section  shall  be  liable  to  a  penalty,  to  be  paid  to  the  people  of  the  State  of  New  York,  of 
one  hundred  dolkre  for  each  offense,  and  the  further  penalty  of  one  hundred  dollara  for  each 
day  it  or  they  shall  omit  or  neglect  to  comply  with  said  provisions,  and  the  making  or  filing 
of  a  false  certificate  shall  bo  a  misdemeanor.  Anv  pereon,  upon  application  to  the  secretary 
of  said  board  of  railroad  commissionere  and  oa  the  payment  of  such  reasonable  fee  as  said 
board  may  by  rule  fix,  shall  be  furnished  with  a  copy  of  any  such  certificate. 

Sec.  49b.  VVithin  twenty  days  after  this  section  takes  effect,  the  State  railroad  copimission 
shall  appoint  a  competent  pereon  as  inspector  of  locomotive  boilere,  who  shall  receive  a  com- 

gensation  to  be  fixed  by  the  commission,  not  exceeding  three  thousand  dollare  per  year, 
uch  inspector  shall,  under  the  direction  of  the  commission,  inspect  boilere  or  locomotives 
used  by  railroad  corporations  operating  steam  niilroads  within  the  State,  and  may  cause  the 
same  to  l)e  tested  by  hydrostatic  tost  and  shall  perform  such  other  duties  in  connection  with 
the  inspection  and  test  of  locomotive  boilere  as  tne  commission  shall  direct.  But  this  .section 
shall  not  relieve  any  railroad  corporation  from  the  duties  imposed  by  the  preceding  section. 
Became  a  law,  m&j  25,  1905. 
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NORTH  CAROLINA. 

ACTS  OF  1905. 
Chapter  391. — Hiring  out  cJtUdren,  etc.,  to  support  men  in  id^entsa. 

Section  2.  All  persons  wlio  may  come  within  either  of  the  classes  hereinafter  named 
shall  bo  deemed  a  vagrant. 

Skc.  3.  *    *    * 

6th.  All  able-bodied  men  who  have  no  visible  means  of  support  who  shall  live  in  idleness 
upon  the  wages  of  [or]  earnings  of  their  mother,  wife  or  minor  child  or  children,  except  male 
child  or  children  over  eighteen  years  of  age. 

Sec.  4.  The  punishment  for  vagrancy  as  defined  in  this  act  shall  not  exceed  fifty  dollars 
fine  or  thirty  days'  iniprisoninent. 

Ratified  tbo  4th  day  of  March,  A.  D.  1905. 

RHODE  ISLANB. 

ACTS  OF  1905. 

Chapter  1215. — Iii3j>ertorn  of  factories — Employmenl  of  children. 

(For  sections  1,  2,  and  5,  relating  to  tbe  employment  of  children,  see  Bulletin  Xo.  62,  pp. 

269-271.) 

Section  3.  Section  3  of  chapter  68  of  the  General  Ijaws  is  hereby  amended  so  as  to  read 
as  follows: 

"Sec.  3.  The  governor  shall,  in  the  week  following  the  passage  of  this  act,  and  in  the 
month  of  Januarv  of  every  third  year  hereafter,  appoint,  with  the  advice  and  consent  of 
the  senate,  one  cliicf  and  two  assistant  facton*  inspectors,  one  of  whom  shall  be  a  woman, 
whosi"  term  of  ofhoe  shall  be  three  years  onj  until  their  suece.ssoi's  shall  be  so  appointed 
and  ((uaUfied.  Any  vacancy  which  may  occur  in  said  ofiices  when  the  senate  is  not  in 
session  shall  be  tilled  by  the  governor  until  the  next  session  thereof,  when  lie  shall,  with 
the  advice  and  coa^sent  of  the  senate*,  appoint  some  person  to  fill  such  vacancy  for  the  remain- 
der of  the  term.  Said  inspector  shall  he  empowered  to  visit  and  iiLspect  at  all  rea-soimblo 
liourH  and  as  often  as  praclicahle  the  factories,  wurkshop!^,  and  otiier  c.stahlishment.s  in  this 
Staff  sul>jc<'(  to  llie  provisions  of  this  chapter,  and  shall  report  to  the  general  assembly  of 
this  S:ati*  at  its  .lanuarv  session  in  each  year,  jneludin*r  in  sjiid  reports  the  name^  of  the 
faelorie-;.  the  uiiniher  of  sueli  hands  einjtloyed,  and  ihe  miinber  of  hours  of  work  performed 
in  eiich  week.  It  sliiill  also  be  the  duty  of  said  inspeetois  to  enforce  the  j>rovisions  of  this 
chapter  and  pnweeute  all  violations  of  the  same  liefore  any  court  of  c<)mpetent  jurisdiction 
in  (lie  State.  The  name  and  resich'nee  of  any  child  found  working  without  the  certificate 
provided  for  in  section  one  ttf  this  chapter  shall  be  reported  by  the  chief  factory  inspector 
to  liie  scliool  eoinmittee  in  t!ie  eiiy  «)r  touti  where  such  child  resides.  Said  inspectors  shall 
devdie  their  whole  time  and  attention  to  the  duties  of  their  respeeiive  ofiices,  under  the 
direeiion  of  the  chi4'f  inspector.  The  annuid  salary  of  the  chief  insjjector  .shall  Ix>  two 
thou>and  dolhu-s,  and  each  u{  the  assistant  insppctoi-s  (ifteen  hundred  dollars."' 

Sj-:c.  ■!.  .^'•(■liou  -1  of  <'hapt('r  b>i  is  iierehy  amended  so  as  to  read  as  folJitws: 

"  S"c-.  1,  All  neeo.-sary  expenses  ineurred  by  sueh  inspectors  in  the  diseliarge  of  their  duty 
slmll  l)e  paid  litnii  fhc-  funds  of  the  State,  u]>on  tlie  preseiuation  of  proper  vouchers  for 
(he  vime  approved  hy  the  governor:  Proruhil,  That  not  more  than  two  thousand  dollars 
in  the  agj^rcjiate  shall  he  expended  hv  the  said  inspectors  in  anv  one  year." 

Passed  March  *t,  ir.Oo. 

('ti.mtkk  1219. — Brihcry,  (fc,  ff  frnphfjtts. 

SK<TroN  1.  Xo  agent,  employee,  or  servan:  in  public  or  private  employ,  or  public  ofTicial 
shall  corruptly  accept,  or  ol)tain  or  agree  to  uecept,  or  atteiiw)(  to  obtain  from  an\'  person, 
for  himself  or  for  any  other  person,  any  gift  or  valualde  consideration  as  an  indticemcnt  or 
rewani  for  doing  or  forhearing  to  do.  or  for  having  di)ne  or  forborne  to  d<>.  any  aet  in  rela- 
tion to  the  business  of  his  principal,  master,  employer,  or  Suite,  city,  or  town  of  which  he 
is  an  odicial,  or  for  showing  or  forbearing  to  show  favor  or  disfavor  to  any  iHM-son  in  rela- 
tion t()  the  business  of  his  principal,  nuLster,  employer,  or  Suite,  city  or  town  of  which  ho 
is  an  ofliciul. 

Sec.  2.  No  person  shall  corniptly  give  or  offer  any  gift  or  valuable  consideration  to  any 
such  agent,  employee,  servant,  or  public  offi<-inl  as  an  inducement  or  reward  for  doing  or 
forbearing  to  do,  or  for  having  done  or  forborne  to  do,  any  act  in  relation  to  the  business 
of  his  principal,  master,  or  employer,  or  the  State,  cit}',  or  town  of  which  he  is  an  official, 
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or  for  showing  or  forbearing  to  "show  favor  or  disfavor  to  any  person  in  relation  to  the  busi- 
ness of  his  principal,  master,  employer,  or  State,  city,  or  town  of  which  he  is  an  official. 

Sec,  3.  No  person  shall  knowingly  give  to  any  such  agent,  employee,  servant,  or  public- 
official  any  receipt,  account,  or  other  document  in  respect  of  which  the  principal,  master,, 
or  employer,  or  State,  city,  or  town  of  which  he  is  an  ofhcial  is  interested  which  contains- 
an^  statement  which  is  fake  or  erroneous,  or  defective  in  any  important  particular,  and 
wmch,  to  his  knowle^e,  is  intended  to  mislead  the  principal,  master,  employer,  or  Stated- 
city,  or  town  of  which  he  is  an  official. 

Sec.  4.  Any  person  who  violates  any  of  the  provisions  of  this  act  shall  be  deemed  guilty 
of  a  misdemeanor,  and  shall,  on  conviction  thereof,  bo  imprisoned,  with  or  without  hard, 
labor,  for  a  term  not  excee*din^  one  year,  or  be  Hncd  not  exceeding  one  thousand  dollars. 

Sec.  5.  Any  person  injured  oy  any  violation  of  the  provisions  of  sections  1  and  2  of  this 
act  may  recover  from  the  person  or  persons  inflicting  such  injury  twice  the  amount  or 
such  injury. 

Sec.  6.  No  person  shall  be  excused  from  attending  and  testifying,  or  from  producing 
papers,  contracts,  agreements,  and  documents  before  any  court  wnich  may  be  determined 
to  oe  evidence  in  such  case,  or  in  obedience  to  the  subpcena  of  any  court  having  jurisdic- 
tion of  the  misdemeanor,  on  the  grounds  or  for  the  reason  that  the  testimony  or  evidence,, 
documentary  or  otherwise,  required  by  him  may  tend  to  criminate  him  or  subject  him  to 
a  penalty  or  forfeiture.  But  no  person  shall  be  prosecuted  or  subjected  to  any  penalty  or 
forfeiture  for  or  on  account  of  any  transaction,  matter,  or  thing  concerning  which  he  may 
testify  or  produce  evidence,  documentary  or  otherwise,  before  said  court  or  in  obedience> 
of  its  subpoena  or  in  any  such  case  or  proceedings. 

Passed  April  11, 1905. 

T7NITED  STATES, 

ACTS  OF  1905-1906. 
Chapter  219. — Liability  of  common  carriers  to  their  employee^. 

Section  1.  Every  common  carrier  encaged  in  trade  or  commerce  in  the  District  of 
Columbia,  or  in  any  Territory  of  the  Unitea  States,  or  between  the  several  States,  or  between 
any  Territory  and  another,  or  between  any  Territory  or  Territories  and  any  State  or 
States,  or  the  EHstrict  of  Columbia,  or  with  foreign  nations,  or  between  the  District  of 
Columbia  and  any  State  or  States  or  foreign  nations,  shall  be  liable  to  any  of  its  employ- 
ees, or,  in  the  case  of  liis  death,  to  his  personal  representative  for  the  benefit  of  his  widow 
and  cihildren,  if  any,  if  none,  then  for  his  parents,  if  none,  then  for  his  next  of  kin 
dependent  upon  him,  for  all  damages  which  may  result  from  the  negligence  of  any  of  its 
officers,  agents,  or  employees,  or  by  reason  of  any  defect  or  insufficiency  duo  to  its  n^- 
ligenoe  in  its  cars,  engines,  appliances,  machinery,  track,  rpadbed,  ways,  or  works. 

Sec.  2.  In  all  actions  hereafter  brought  against  any  common  carriers  to  recover  dama^a- 
for  personal  injuries  to  an  employee,  or  where  such  mjurics  have  resulted  in  his  death,  the 
faot  that  the  employee  may  nave  been  guilty  of  contributory  negligence  shall  not  bar  a 
recovery  where  his  contributory  negligence  was  slight  and  that  of  the  employer  was  gn^s 
in  comparison,  but  the  damages  shall  bo  diminished  by  the  jury  in  proportion  to  the 
amount  of  negligence  attributable  to  such  employee.  All  questions  of  negligence  and  con- 
tributory negligence  shall  be  for  the  jury. 

Sec.  3.  No  contract  of  employment,  insurance,  relief  benefit,  or  indemnity  for  injury  or 
death  entered  into  by  or  on  behalf  of  any  employee,  nor  the  acceptance  of  any  such  insur- 
ance, relief  benefit,  or  indemnity  by  the  person  entitled  thereto,  shall  constitute  any  bar  or 
defense  to  any  action  brought  to  recover  damages  for  personal  injuries  to  or  death  of  such 
employee:  Provided,  however,  That  upon  the  trial  of  such  action  against  any  common 
carrier  the  defendant  may  set  o(T  therein  any  sum  it  has  contributed  toward  any  such  insur- 
ance, relief  benefit,  or  indemnity  that  may  have  been  paid  to  the  injured  employee,  or,  in 
case  of  his  death,  to  his  personal  representative. 

Sec.  4.  No  action  shall  be  maint«ined  under  tliis  net,  unless  commenced  within  one  year 
from  the  time  the  cause  of  action  accrued. 

Sec.  5.  Nothing  in  this  act  shall  be  held  to  limit  the  duty  of  common  carriers  by  railroads 
or  impair  the  rights  of  their  employees  under  the  safety-appliance  act  of  March  second,, 
eighteen  hundred  and  ninety-three,  as  amended  April  first,  eigntcen  hundred  and  ninety-six,, 
and  March  second,  nineteen  hundred  and  three. 

Approved,  June  11,  1906. 

12951— No.  64—06 ^21 
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Accident  Insuraiice.     ii<t€  Insur- 
ance, accident.) 
Accidents  in  factories: 

New  Jersey 58 

Accidenta  in  mines: 

Ohio 59 

Accidents  on  railroads; 

Minnesota 63 

Advances   made   by    employers. 

(Sfc  Employers'  aurances.) 
Arbitration  of  labor  disputes: 

Maryland I  67 

Ma»«chusctts '  57 

Assignment  of  wages: 

Connecticut ■  62 

Illinois ■  61 

>I  ns"*ac  h  use t  ta '  61 

Minnesota 63 

New  York 57 

Bakeries,  boun  of  labor  of  em- 
ployees in.    {See  UouTS  of  la- 
bor.) 
Bakeries,  inspection  of.    (See  In- 
spection, etc.) 
Barlx'rs,    examination,    etc.,    of. 

{Ste  Kxnmination,  etc.) 
Blackti?<ting: 

Colorado •  62 

Nevada i  63 

Boycotting: 

Colorado 62 

(Hce   aim   Interference    with 
employment.) 
Bribery,  etc.,  of  employees: 

Connecticut 62 

M iijisach U£iet L>< <  57 

M  ichigan 62 

New  York 64 

Khoile  Island 61 

Br]ber>-of repre^entativesoflabor  i 
organizations:  ' 

New  York "  57 

Bureau  of  Inbon  | 

California 62 

Iowa GO 

New  Jen*ey 58 

Cuitcd  States 57 

Cause   of   dt8<-barge.      {See  Dis- 
charge, statement  of  cau.se  of. ) 
Children   and    women,   employ- 
ment of.  In  barrooms: 

New  Hnmpahire 

Vermont 60 

Children   and   women,    employ- 
ment of,  in  mines: 

Indiana 63 

Illinois 61 

Mi»«>url 61 

Children  and  women,  hours  of  la 
bor  of: 

Ma.'iioichusetb) 67 

Children,  earning  of.    {See  Earn- 
ings of  minors. ) 


1015 
379 
581 


707,708 
708-710 

"831 

1075 
1087 
5&1 
712 


330,831 
688,689 

330,331 


710 

581 

905.906 

908,909 


718 


712 
1018,1019 

719 


716 


676 

icrn 

1093 


711 


Children,    employment    of,    age 
limit  for 

California 

Delaware 

Illinois  (^D) 

Kansas 

Massachusetts 

Michigan 

Michigan  (D) 

M  b»ouii 

New  Jersey 

Oregon 

PeDDsylvania 

Rhode  Island 

^Ya5hing^on  (1>) i  61 

West  Virginia 62 

Children,  employment  of,  general  | 
provisions: 

ralifomla 

Connecticut 

Delaware , 

Massachusetts 

MisBouri 

New  Jersey 


Bulletin. 


No.      Page. 


New  York 


Ohio. 


Oregon  

Pennsylvania 

PenuMy  I  vania  ( D ) ■. 

Rhode  Island 

Vermont 

\Va-«b  i  ngton 

West  Virginia 

Wisconsin 

Children,  employment  of,  in  bar- 
rooms: 

Hawaii 

New  Hnmpstiire 

Vermont 

Children,  employment  of,  in  cer- 
tain oocupations  forbidden: 

California 

Maine 

Chlldren.employmentof.inmines: 

Illinois 

Indiana 

Miaeouri 

Montana 

Oregon  

Penn-'ivlvania 

West  Virginia 

Children,  emplo}'ment  of,  in  street 
trader: 

New  York 

Children,  hiring  out,  to  support 
parents  In  idleness: 

Geoi^fia 

Louisiana 

Mississippi 

North  Carolina 


200 
207,2116 
335-337 
217,218 

2-»6 

231 
881,  SK2 

237 

243 
258-260 

263, 

266-268 

269-271 

1054.1055 

280 


200-202 

206 

207,208 

224-226 

236.237 

243. 244 

245-248, 

250. 251 

256. 

257,258 

258-260 

266-268 

8S7-889 

269-271 

276,277 

279 

280 

381 


210 
241 

276 


199,200 
222 

211 
216 
236 

237-239 
258 

263-266 
280 


251 


209 
220 
235 
253 


911 


912 
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Children,  hours  of  labor  of: 

California 

Delaware 

Indiana 

Mas-^achusettn 

New  Ilamptihire 

New  Jersey 

PennMylTjinia 

Children,  ni^ht  work  by: 

California 

MoBsochusetts 

Michigan 

New  Jersey 

Oregon 

Pennsylvania 

Rhode  Island 

Vermont 

Chinese,  exclusion,  etc.,  of: 

United  States 

CitlzenH  preferred  for  employment 
on  public  works: 

MtuisachtiHettfl 

New  Mexico 

Combinations  to  fix  wages: 

Louisiana 

Conspiracy.     {See    Interference; 

Tntimidulion.) 
Contracts  of  employees  with  in- 
lent  to  defraud; 

South  Carolina 

Contractors'  Ixmds.    (.See  Protec- 

tlcm  of  wages.) 
Death,    {ifce  Injuries  causing.  1 
Di^churge,  statement  of  cause  of: 

Missouri 

Divorce,  etc.,  statistics  of,  to  be 
procured: 

California 

EiiriiingM  of  minors; 

Wisconsin , 

EigJU-liour  dfty: 

t'itllforiiia 

Colonul.) 

Mi!-M.iiri 

MoMiina ] 

Nt'Viula ' 

Ni;vn.l(i(l>,i ! 

Ni'W  York  {I)| 

INirto  Ki<'0 , 

\Va«hiiiKton  [l>) 

EmiKmiit  iiyonls:  j 

(ie.irgia : 

llawiiii ' 

Niirtli  Carnliiiii  (D) 

Kmploycfs.  briln-ry,  etc., of:  ] 

Mtissiiflmsi'tts 

Kini'loyc-r.-i'  lulvunco,  n'l'iiyiiK-iit  , 

N<\\-  Mi'xipo 

Hoiith  <'ariiliiui I 

Kin)jli'\rrs' lial)iliiv.     iNc  Liiibil- 
ily,  ilc.)  ■  I 

p:iili>lnyers  to    fiinii-li   names    uf 
fTiiploy«-e>  to  ollicials:  I 

Nt'W  Mfxit'o 1 

Wyoiiijiu.' 

Kniploynicnt  oH'ucs;  | 

Call  forii  ill 

Californiu  {li) 

Coiiiii-c-ti<ul ' 

Mirliijiait 

Minnesota I 

Missouri ' 

New  York 

N»'\v  York  iD) 

Ohio 

VirKiiiia ■ 

(>■"■  'l/^v>  KiitiKrant  Hj,'rnt«.)        i 
Examination,  etc.,  of  barbers:         , 

Coiiiieetii-ut ' 

Kiinsas 

Marvluud i 

Maryland  (D) ' 

Oregon  (Th j 

Wasblr'  ...J 
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67 


57 


61 


Page. 


200 
207  I 
216 

226,226  j 
241  ' 
24i 

266,267  I 
I 
200  I 
226  ' 
231 
905 
259 
267 
269 

276,277 

719,720 


708 
1094 


704 


714 


1092 


828 
281 

329,830 

331 

1092, 1093 

5t*5,  f)f*tt 
5.H6 

3;U.335 

G87, Of« 

685-€^7 

378 
3:H 
tiSS 

710 


rtl  ;  1093.109-1 
IK)  711 


(11    I  1091 

C.l  ,  1091.  lato 


;vj9  I 
69;i-Ci'.»; 

y«l.rv<S 
11190 

7i:i-Tir> 

S90.K91  I 
379.:p<0.    I 

;!Si!,;{H3  . 
71  r,  I 


62 

^\ 

69  , 
ft? 
68  I 


3:;2. 3:w 

lUWI 
705-707 
33.V340 
696-69M 
992-994 
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Examination,  etc.,  of  honte«>hoent: 

Hawaii 

Washington  (D) 

Examination,  etc.,  of  plumben: 

Maine 

Minnesota  (D) 

Examination,  etc.,  of  stationary 
firemen: 

Massachusetts 

Examination, etc., of  steam  engi- 
neers: 

Massachusetts 

Nevada 

New  Ham pshire 

Ohio 

Exemption  of  wages  from  execu- 
tion, etc.: 

Alabama  (D) 

Iowa 

Kansas 

Louisiana 

Porto  Rico 

Factories.etc,  Inspection  of.    {See 

Inspection.) 
Fellow-servants.    (See  Liability  of 

employers.) 
Fire  escapes  on  factories: 

Iowa 

New  Jersey 

Hiring  out  children,  etc.,  to  sup- 
port men  in  idleness: 

North  Carolina 

Horscthoers,    examination,  etc., 

of.    {SfC  Examination,  etc.) 
HAurs  of  labor  of  children  and 

women.    {See  Children,  etc. ) 
Hours  of  labor  of  dnig  clerks: 

Cnllfomfa 

Hours  of  labor  of  employees  in 
bakcricf: 
New  Jersey 


New  York(D) 

Hours  of  labor  <if  cnijiloyce.s  in 
mines,  snu'l  ten-,  ftc: 

Colorado 

Mis-soiiri 

Montana 

Neva<la  (1») 

Hours  of  labor  of  enijdoyi-es  on 
railroads: 

Arizona  (D) 

Indiana , 

Kansas 

Missouri 

Hours  of  labor  on  piililie  roads: 

Indiana 

Hours  of  lalior  on  jniblic  works: 

California 

Monta  na 

Nevada 

Porto  Kico 

IniniiBralion,  n-gulaliou,  etc., 
of: 

United  Plates 

Injnrifs  t-ausinK  death,  rit'Iit  of 
H(!tioii  for: 

Alabama  (D) 

Missouri 

Nevaila 

WiseoTisin  (D) 

Injuries,  personal,  riKhl  of  action 
lor; 

Nevada 

Inspection  of  Iiakeries: 

New  Jcrsev 

Inspection  of  laelories: 

Connecticut 

Marj-lanil  (D) 

Ma.ssivebuB('lls 

N  e\v  J  ersey 

New  York 


G3 


(VI 


Rh(xle  Island 

WastUngton  (D). 


9!>4.9a5 


10K5 

322,323 


1067. 1088 


1087, 1068 
587.588 
590,591 
378,379 


652,553 

712 

1083 

704 


712,713 
lOlG-lOIS 


906 


904,901 
69H-700 
311^355 


S3l 
1092.  Uttl 

,V<5.  .=»fi6 
3:ii.:j.'35 


61*4.  (195 

1CH2, 1(W3 
10s9 


.ST7 


329.  ;i30 

6S6 
1  liSS 


I       91l.'>-'.>98 

,  1090, 10«H 

I  688 

891 


9;M.  905 

332 

999-1002 

711 

ioi:i-ioi9 

f    712,713 

[    716-718 

718. 714 

990-992 

321,822 
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No.        PttfC 


BulIfUn. 


Xo.    i*im«. 


Inspeciiioi  u(  Kte&m  boilem: 

ManacliuftctUi 

Nrw  York , 

laineccion  of  ^team  ve^cls: 

New  Hampshire 

rnUcfl  Siatw* 

lasiiecUir*,  fjicUirj" 

lo\v*i , 

New  Ji'rsey , 

Ohio 

Khrxlu  liliittd 

In'-pfH'lors.  mine: 

Illinois 

Ilirliitlll. 

Mlrtil^u 

Mitiiiewta 

Iiifpecton,  lutlrcMul: 

Illinnts — .,.. 

ItiMirancc,  aecidcnt: 

lltinobi 

Enii^urfiiice,  c<x>|M>raUvc': 

Marjlan*!  ( D) 

liiU'rferi'iue  with  enipInj-iDcnt: 

lllinotslD) 

WlM^fltiKln  (D) 

Intliuldittjiifi: 

t'niinprtirut  (D) 

InidXii-nitiig  liquor.    (NrLlQUor.) 
Intoxlt'«tlon,    etc..  Id   or  about 
mliicit  nr  ttmettcni: 

Wyuniing 

LMt>nr.  biirctiu  of.     (See  Bare«u  of 

liitM^r. ) 
IaIm'T  Dav: 

Mi.-o*i?^ppi 

LaUvf  nrxiuiluiiioni),  bribery  of 
reitrc5«iii«tlve«  o(: 

New  York 

lAtK>r   i'»r)<nn  full  ions,    lncari>ora- 
lion.  regithilloti.  etc.,  of: 

Mn-'«)H(--liiiHvltH 

Kl'W  lltiiuf«)iliv 

Pi'iiniylviini*  (D) 

Uftl'llltyof  finpioyenfortnjiirlea 
to  fnipli»v('*.'fl: 

Aiizuiiii  (D) , 

Illinnis 

Indiana  (I)) 


tfX 
64 

lose 

907 

(3 

.^90.M1 
7l*-7» 

GO 

66 
» 

&4 

712 

1018,1010 

S83,]»4 

906 

61 

<a 

63 
63 

1076 

574-67f. 

678 

61 

107S 

61 

107&,1076 

67 

689,690 

ex 

&M-A58 
678-660 

57 


W 


57 


57 


I"«-MI») {^ 


Kttnms 

KetitUL*kT(D} 

Mlnnesou^D) 

Ml'twmri 

Mtiiitiiiia 

New  York  (D) 

North  Carolina  (D). 
Ohio 

Oh{a(D) 


Texas  (D) 


Vlriflnla(D) 

\Vi»shlnjrton  (D) 

Wis*-..nj»in  (D) 

VriUtHi  Stales 

Li(-i'ti!K.>  tax,  (.'xi'inptloa  of  mc- 
olmnlcs,  I'lc,  from; 

Ltttijunnn 

Lf q  iiur.  sale  of,  to  emploj'ufs: 

Hhh-rH 

New  Msmpabirv 

Vennont 

Loconiotlvu  boilers,  iaHpet'Uon  of : 

Nt'W  York 


Lodttlnx  limiiivfi,  miloiy: 

1  nitefl  StaLwt 

UanufnoturrdarUt'lex,  markinif: 

ratlforniii 

MarriiiKL'.  t'to.,  statistics  uf,  tu  be 
jir«K-iirc«l: 

Cuilfomla 


681-684 


1096 


712 


718 


710 

589 

1064,1086 


6»4.695 
1075. 1076 

088. 98U 
1061-1064 

M7-649 
1083 


8K2.88S 
1090, 1091 

fl«»,  lU-Vi 
U06»~IO&1 

549.  &S0 
384 

297-»9 


693-6M 
1066-l(ir.S 
^'>l 
965.  ttM 
990-992 
9a6-V8s 


708 

}t34.335 

669,  .'SOO 

715 

907 
7ly 
330 


KH 


Mei^hanltv,  exemption   of,  from 
mHiiufaL'lurLTK*  tnxtfi: 

Philipriliic  iKlnndK 

Mine  n*!;ulatloD»: 

Illlnoi.s , 

Iiiiliiina --  — — , 

Kaiiaus  .... , 

Kcntmlty  (D) 

MIcbiKAti 

MiaMouri ..,,, 

Nevada 

Ohio 

Pvnnsj'lvanla  (D) 

WyoiiiiDH 

Mine  r«7toilntli»L>t.  (,Sirr  ii/*ri  Ae- 
cldfULs  in  mlnca:  Insprclors, 
uiinc!. ) 
Mines,  etc.,  houni  of  labor  of 
employees  ii:.  (See  Ununi  of 
labor.) 
Ulnea,  etc.,  intoxieatlon  In  nr 
about: 

Wyoming 

Ncwsltoy  Inw: 

New  York 

ruymt'nt  of  waffusdue  dlscluuired 

cmplnyti'af; 

ArkiinftfL"  (D) 

Paymfnt  of  wages  lu  serlp: 

Inillnnit , 

MlNhiiirl  (D) , 

Stvudft 

.Stuih  rarotlna 

Payment   of    yrofp**,  modes  and 
tiui(v«  of: 

Marylnnd , 

Maf«aehti8elts , , 

New  JerM»y , 

l*eonii^e: 

United  States(D) , 

Plckeltnit: 

CVttorado , 

riumWrx,  fxuminatlon,  eto.,  of. 

{S(r  i^xaminution.  ete.) 
Prefer»'nei-  of  wapfs.     {See  Wages 

as  prvferrL'd  rlnimf.  i 
Pri  n  ti  UK.     pti  bl  iv.      { See     Publle 

printing.) 
Protection  (vf  employees  iti  mem- 
lien  of  la>Mir  urguiiizatfon5: 

Kiui^nx  {]}) 

PnHectlun  o(  emplnyeeson  build- 
Inij^: 

Kansas , 

New  York  (Di 

Protection  of  employees  on  strMt 
railways: 

Outrict  or  Columbia , 

Loniftiana , 

Maine 

New  York 

8outh  Ciinjiina , 

I*nitit.'iinn  uf  wiifres:  I 

MawflirhusettH 

rHlted  stales 

Public  printing  ufflec.  employees 
in: 

Kiin««fl j 

Public  wurkK,  labor  on: 

New  York 

Public  w..rk<i.  preference  of  rod- 
dent  labururs  on: 

Mius-^irliu-H'tts 

New  MoxiiHt 

Piihik-  workA.  n>tentiua  of  wages 
ol  employi'cs  on: 

rahfornia 

Public  works,  u»e  of  domestic  ma* 
tfflnU  fur: 

Ml^-Hirl  (f)) 

N  e  w  >l  exieo 

Public  works,  vaecliiation  uf  em- 
ployee!* on: 
Vitgiula , 


5d 


61 


ca 


GU 


1076-1078 

{)fi9-577 

10H0-U«i 

883-887 

578-660 

1098 

587 

H7y 

aiM.aio 

1090 


1096 

699.700 

676 
809-811 

687 

714.715 


704.705 

1086.1087 

1019 


sao 


811 


10S3,1064 
819,  »a) 


718 

708,704 

10K4.1Q85 

906.907 
714 

711 
717.716 


10K8 
90S 


708 
lOM 


390 


697-699 
lOVi 


717 
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Railroad  bridges,  etc.: 

Vermcmt 

Rnilroad  companies,  liability  of, 
for  injuries  to  employeus.    (See 
Liabtlity  of  employern.) 
Railroads,  beigntof  bridgcs.wtrcs, 
etc..  over: 

Kansas 

Vermont 

Wyoming , 

Railroads,  houra  of  labor  of  em- 

ployt'eson.    (.See  Hoursof  labor.) 

Railroads,  illitenite  employees  on: 

Ohio 

Railroads,  safety  appliances  on: 

lUinoia 

Ohio 

Vermont 


United  States  (D) 

Railroads,  structures  near  tracks 
of: 

Ohio 

Rates  of  wages  of  employees  of 
iniblii;  printing  ollice: 

Kitiisus 

Right  of  action  for  injuries.    {See 

Injuries.) 
Scrip.    {.Sec  Payment  of  wages.) 
Seamen: 

rnite^l  States 

Seats  Utt  female  employees: 

Mtiryland 

Statistics,  collection  of; 

Hawaii 

Steam  l>oilers,  inspection  of.    i-Scc 

inspection.) 
Steam    engineers,   examination, 
•'tc.,of.    (Scf.  Kxiiniiniition.etc.) 
Stone  worked  witliin  Stiitc.iisc<tf, 
on   ifUbiic   works.     (.S<r   I'iil)lic 
works,  use  of  domestic  mutih- 
(i!s  i,)r.) 
Suils  lor  wii^'cs: 

N.'u  York 

Sun.l:iy  l.!t.or: 

iliiwiiii 


Bulletin. 


No.       Page. 


GO 


59 


Ct 


715 


1083 

715 

1095 


379 

1078-1080 

S»4 

715 

299-S09 

359-8G1 


380,381 
1083 


719 

1 

707  I 

708  I 


906 
.^3,331 


Sunday  labor— Concluded. 

MasHAChusetts 

Virginia 

Sweating  system: 

Maryland  (D) 

Massachusetts 

New  Jersey 

New  York , 

Telegraph  poles,  size,  height,  etc., 
of: 

Wyoming 

Time  lor  meals  to  l>e  alloweil  em- 
ployees: 

Louisiana 

Time  to  vote  to  be  allowed  em- 
ployees: 

Mas^achnsetts 

Ohio 

Trade-marks  of  trade  unions: 

California 

Nebraska 

New  Jersey  (D) 

New  York 

Vaccination  of  employees  on  pub- 
lic works: 

Virginia 

Wages  as  preferred  claims: 

New  Mexico 

Wajres,  assignment  of.    {See  As- 
signment.) 
Wages,  combinations  to  fix: 

Louisiana 

Wages,  exemption  of.     {Stc  Ex- 
emption, etc.) 
Wages  of    employees  on  public 
works,  retention  of: 

Cnlifornin 

Wnges.  payment   of.     (St-  i'ay- 

mcnt,  etc.) 
Wage*-,   rates  of.      {Sec  Rules  ot 

wiiges. ) 
Wages,  suit-s  for.    (Sec  Suits  U<t 

wages. ) 
Women  and  children,     (^.c  Chil- 
dren tind  women.) 
Women,  employment  of; 

Michigan . .'. 


Bulletin. 

No. 

Page. 

57 
60 

711 

710,717 

58 
61 

5H 
57 

09»-1002 

1086 

1015. 1016 

T16-718 

61 

10t)6 

57 

704 

- 

67 
59 

710 
380 

62 
63 
61 
57 

330 

1066,1067 
718 

GO 

717 

61 

lOM 

I  57 


62 


<i3 


704 
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Benefit  features  of  Brittah  trade  unioiu 699-A48 

Bureuu  of  labor  sUtbtlcs,  1895-1905.  Belgium 861 

Children,  lawn  relating  to  the  employment  of,  in  the  United  States 197-285 

Conciliation  in  the  stove  industry 124-196 

Conditions  of  living  among  the  poor &93hi98 

CourHC  of  wholesale  prices  in  the  United  States,  189a-190£> 888-602 

Decisions  of  cuurti-  afTcctiug  labor: 
Boycott*— 

-— -  cooHpiraey — intcrftrence  with  biifllnem — liability  for  damages ft92-A94 

*~-  Injunction— certainty— constitutional  rightu HM-896 

picketing— injunction 323. 324 

—  Conspiracy— picketing 564-uGS 

Employers'  liability- 
closed  9hoi>— selection  of  superintendent— restrictions  by  labor  organ tzation;! f»6&-561 

contracts  liiuitina  time  for  recxjvery — eonstitutionallty  of  Htatute — police  power MT-MS 

employment  of  cuUdrcn — dangenms  appliances — con.siruellon  of  statute 881,  ^"2 

fcllow-Hcrvanta ; fiti2 

mining  rail  road— trouNt ruction  and  constitutionality  of  statute '.  t<H2, 883 

presumptl4tn.s  aa  to  negligence — mine  regulations — application  of  statute 318, 319 

railnxul  companies — assumption  of  risk— construction  of  statute — contributory  ncgH- 

gence — submission  to  jury ". M9. 550 

sate  and  suitable  appliances — Rcallold— construction  of  statute 319,320 

safe  place  and  appliances — assumption  of  risk— assurance  of  safety ofiS 

safe  place  to  work — mlnft  regulations — InsiKJCtor's  notice — evidence ss3-ss7 

useofunguardedmaehtnery-aAsuniptionof  risk— contributory  ncgligenee-eonpit  ruction 

of  ftatute ^21,332 

vice-principals — foremen  engaging  in  manual  labor — construction  of  statute 551 

Emplovment  of  children — emplovment  cert  id  cau*— discrimination — constitutionality  of 

sUitutti SS7~.S89 

Employment  offices — licenscfl— constitutionality  of  stjitnte >;90.891 

Kxamlnation  and  licensing  of  pluinberx — cont<tit\itionality  of  statute :t22,:l23 

tiariii.shiiient — exemption  of  wages — waiver ri52, 563 

Injunction- 
contempt — jury  trial — contract  for  exclusive  employment  of  union  labor — strike 32t-327 

labor  unions— Indivldtial  defendants 564 

Injuries  can:  ing  death — damages— joinder  of  causes  of  action fi91 

LalH)rorganizationn — actionsagainytunineorporaledassociations—conspirai-y— picketing.  5r.4-fi68 

-  -  ijifjor  orKanization<*— closed  shop  contraet^ 324-327.  fi.V.i-r)«;i,  ^96-908 

Right  of  hackmen  to  solicit  ou.stora— monopoly — contn)lof  railway  property — u.'se  of  side- 
walks— injunction 553-568 

Digest  of  recent  foreign  statistical  publications: 
Auvtrla— 

Die  Arbeitervereino  in  6slerreich  nach  dem  Stande  vom  81.  Dezember  1900  sanit  den 

in  dicsem  Stande  bis  Ende  1904  vorgefallenen  Veranderungen 297-309 

Die  ArlKjitweinstellungen  und  Auwfperrungen  in  Osterreich  wuhrend  des  Jahresi  19U3..  617-523 

Die  Verhiillniwie  Im  K<-huhin«chergewerbe 858 

Die  Wohnungs-  und  Gesundheitsvcrhallnisse  der  Schuhmachcr 858-800 

Belgium — 

Ia's  Industries  &  Domicile  en  Belgique fi60 

LOniee  du  Travail  de  1895 1\  liWfi .' 861 

Rapport  sur  la  Situation  de  rEuselguement  Technique  en  Belgique,  1897-1901 309-317 

France— 

Statistiquc  de^  Qri>ves  et  dea  Kecours  ti  la  Conciliation  et  A  I' Arbitrage  Survenus  Pen- 
dant I' Aont^e  1904 523-529 

(fcrmanv — 

Strciksund  Ausspcrmngen  im  Jahre  1904 5;»-5;l5 

Great  Britain— 

Re[>orton  Strlk&^and  Ix>ckouta  in  the  United  Kingdom  in  1904,  and  on  Conciliation 

and  Arbitration  Boards 5.35-541 

Rei)orL  on  the  Salvation  Array  Colonies  in  the  United  States  and  at  lladleigh,  England, 

with  Scheme  of  National  Land  Settlement 801-880 

Netherlands— 

Werkslaklngen  en  Ultslultingcn  in  Kcdcrland  ftedurcndc  19^4 512-546 

Digest  of  recent  reports  of  St^ite  bureaus  of  labor  statistics: 

CaUfomia 849.850 

Connecticut 503-5a5 

Kansas ^ 5av.T07 

Maine 851-853 

Maryland 607-509 

MftsMchusettfl.... 610-613 
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t>tB««t  fit  rorfrfit  T«|Mirtaor9tota  wti 

Nfw  .IcT>i'y , 

NfW  York - 

Nortti  CarvliDS 

Ohln * -.... 

VIrKitiU ..,- 

Wl^ioii^lil ,-.... 

D*imi-tU'lM«lii-trlt-  In  BclKfum _ 

E<liirnt)i>iin1  iiiiIohmIt)  An-«triA 

Imlii-irirtl  rilni-Hitod  In  Ihliflum « 

Liiu-!(  ri'latitiu  to  Int^itr.    iSre  CtimuUtive  Indvx  o(  Utbor  Uw«  nil*!  dciclHkiBa  nrl 

l^tww  ii-Iuilii|t  to  the  rmplMynii'tit  •■[  rlilhlmt  In  ibr  L'nItPfl  SUlU 

hivliitf  ntnoiit:  Ih<-  (»Hir.  t'oriilltl«<itii  of 

MiitifrJ|>Hl  fiwiu*n>liii)  iri  *rn-iit  Hritiilii ..«. 

TiHir,  roitilltJMiii  iif  llvinK  niuohu  Ihc , ..,..,,,..«... p............. 

!*rlcr«.  wliiilc*iAtc,     (Sff  Whoir-iiiU'  prlffv) 

H«lli'f  Hfxl  4'n*iiuriMo»<M-irtU>>  in  AuMrlK •..••«...*...«..•.•'.••«. 

^IvHtfi>n  Aniiv  loLitiltM  In  tli«  fnlu-d  SlaUw  luii!  nt  Hadlttlyll,  £cicJ«nd,  wtlh 

niitloDiil  IhimI  iM.-iilt'nienl 

S*Ivntli>n  Artity  i^tliiviy  At- 

Furt  Aitilty.  c:o)o 

Fort  lleiTlrlc.  Ohio 

Flirt  lEomW'.  ChI 

IU4Ui*:h.  KntfUiid 

Shocmiiklii);  iit«1i>«trv  in  AQ.-tirln— 

foiMllilonx  o(  liilMtmnd  pnMtucUon  tn 

hntttiiiit  nnil  hcnlih  iitttnitlnnii  of  home  worken  In ..>........ 

Stove  industry.  (-(iiiclHulinii  hi  thr ., 

Strikes  iiikI  |iH'koi)t»— 

Aii«trlii,  luOS 

PniTirr.  I'.KH , ...^,.,. 

(ifinintiv.  \Wt .............. 

iirvnl  MfltiUn.  10O4 

N'tlluTliimlf,  hUM ,..,...-,....„.■„, 

Tr»(1i-nii(1  MH-iiit  iinionn  In  Aiutiin 

Tmrlc  ju-li.».iU  In  ni'lKiiitn , ».*. 

Trmli-  viMtoiiH,  Brltiflh.  himt'llt  (eaturcsof 

Wlinli'Mili-  i.rU'PM.  KMiPK'uf,  In  tli<?rMU«il  t^Utes.  IA60-19()& 

\VnrkhiK>i)i*n')i  iDoiiniitru  in  tliv  L'nileil  8t«teii  and  fn  (orclHn  countries 

Worklugmcu'aurKanlzatloBii  lu  Austria i 
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Privato  and  public  debt  in  the  United  States,  by  George  K.  Holmes. 

Employer  and  employee  under  the  common  law,  by  V.  H.  Olmsted  and  S.  D. 
Fessenden. 

The  poor  colonies  of  Holland,  by  J.  Howard  Gore,  Ph.  D. 

The  mdustrial  revolution  in  Japan,  by  William  Eleroy  Curtis. 

Notes  concerning  the  money  of  the  U.  S.  and  other  countries,  by  W.  C.  Hunt. 

The  wealth  and  receipts  and  expenses  of  the  U.  S.,  by  W.  M.  Steuart. 

Industrial  communities:  Coal  Mining  Co.  of  Anzin,  by  W.  F.  Willoughby. 

Industrial  communities:  Coal  Mining  Co.  of  Blanzy,  ty  W.  F.  Willoughby. 
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Convict  labor. 

Industrial  communities:  Krupp  Iron  and  Steel  Works,  by  W.  F.  Willoughby. 

Industrial  communities:  Famitist&re  Society  of  Guise,  by  W.  F.  Willoughby. 

Cooperative  distribution,  by  Edward  W.  Bemis,  Ph.  D. 
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The  Dutch  Society  for  General  Welfare,  by  J.  Howard  Gore,  Ph.  D. 
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